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GOVERNMENT NOTICESNOTIFIKAZZJONIJIET TAL-GVERN
No. 1598

APPOINTMENT OF ACTING 
ATTORNEY GENERAL

IN exercise of the powers conferred by Article 91 (1) 
and by Article 124 (5) (a) of the Constitution of Malta, the 
President of Malta, acting on the advice of the Prime Minister, 
has approved the appointment as Acting Attorney General of 
Dr Abigail Caruana Vella, Senior Lawyer between the 2nd and 
the 3rd of October 2025.

10th October, 2025

Nru. 1598

ĦATRA TA’ AĠENT 
AVUKAT ĠENERALI

BIS-SAĦĦA tas-setgħat mogħtija bl-Artikolu 91 (1) u bl-
Artikolu 124 (5) (a) tal-Kostituzzjoni ta’ Malta, il-President ta’ 
Malta, fuq il-parir tal-Prim Ministru, approvat il-ħatra bħala 
Aġent Avukat Ġenerali ta’ Dott. Abigail Caruana Vella, Avukat 
Anzjan, bejn it-2 u t-3 ta’ Ottubru, 2025.

L-10 ta’ Ottubru, 2025

Nru. 1599

MINISTRU GĦALL-ĠUSTIZZJA 
U R-RIFORMA TAS-SETTUR 

TAL-KOSTRUZZJONI

NGĦARRFU illi bis-saħħa tas-setgħat mogħtija bl-
Artikolu 3 tal-Ordinanza dwar il-Kummissjunajri b’Setgħa 
li Jagħtu Ġurament (Kap. 79), il-Ministru għall-Ġustizzja 
u r-Riforma tas-Settur tal-Kostruzzjoni ħatar bħala 
Kummissjunarji b’Setgħa li Jagħtu Ġurament, fil-qadi tad-
doveri tagħhom u sakemm jibqgħu fil-kariga, lill-imsemmija 
hawn taħt:-

Persuni li jwettqu funzjonijiet relatati mas-servizz 
barrani tal-Gvern barra minn Malta

Borg Marks, Sur Clifford - Kummissarju Għoli, 
Kummissjoni Għolja ta’ Malta, Canberra, il-Commonwealth 
tal-Awstralja

Bonello, Sa Kimberley - Second Secretary, Ambaxxata 
tar-Repubblika ta’ Malta, Pariġi, Ir-Repubblika Franċiża

Avukati

Agius, Dott. Demi
Attard, Dott. Nicole
Barbara, Dott. Maria
Ben Taher, Dott. Shaban
Delia, Dott. Maria
Farrugia, Dott. Mireille
Fenech, Dott. Francesca
Scerri Worley, Dott. James
Spiteri, Dott. Dorianne
Spiteri, Dott. Naomi

		                              B’Awtorità
                                             Jonathan Attard
                               Ministru għall-Ġustizzja u r-Riforma 
                                       tas-Settur tal-Kostruzzjoni   

     
L-10 ta’ Ottubru, 2025
MJR/Justice/4/2025

No. 1599

WARRANT BY THE MINISTER FOR 
JUSTICE AND REFORM OF THE 

CONSTRUCTION SECTOR

IT is notified that in exercise of such powers as provided 
by Article 3 of the Commissioners for Oaths Ordinance 
(Cap. 79) the Minister for Justice and Reform of the 
Construction Sector appointed as Commissioners for Oaths, 
in the performance of their duties and for as long as they 
remain in such office, the undermentioned: 

Persons who perform functions relating to the foreign 
service of the Government outside Malta

Borg Marks, Mr Clifford - High Commissioner, Malta 
High Commission, Canberra, The Commonwealth of 
Australia

Bonello, Ms Kimberley - Second Secretary, Embassy of 
the Republic of Malta, Paris, The French Republic 

Advocates

Agius, Dr. Demi
Attard, Dr. Nicole
Barbara, Dr. Maria
Ben Taher, Dr. Shaban
Delia, Dr. Maria
Farrugia, Dr. Mireille
Fenech, Dr. Francesca
Scerri Worley, Dr. James
Spiteri, Dr. Dorianne
Spiteri, Dr. Naomi

                                                      By Authority
                                                  Jonathan Attard
                                       Minister for Justice and Reform 
                                           of the Construction Sector

	
10th October, 2025
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Nru. 1601

ĦATRA TA’  AĠENT KAP 
UFFIĊĊJU KONĠUNT

No. 1601

APPOINTMENT OF ACTING HEAD
JOINT OFFICE

ISEM				    POŻIZZJONI		  DIPARTIMENT		  DATA 
NAME				   POSITION			  DEPARTMENT		  DATE

Il-Prokuratur Legali		  Kap			   Uffiċċju Konġunt		 17.10.2025 – 20.10.2025
Alan Scicluna			   Head			   Joint Office

IS-SEGRETARJU Permanenti fil-Ministeru għall-għall-
Kultura, l-Artijiet u l-Gvern Lokali approva l-ħatra temporanja 
li ġejja:

	

L-10 ta’ Ottubru, 2025

THE Permanent Secretary in the Ministry for Culture, 
Lands and Local Government has approved the following 
acting appointment:

10th October, 2025

Nru. 1602

ATT TAL-2016 DWAR L-IPPJANAR TAL-IŻVILUPP
(ARTIKOLU 57)

Emenda fuq Proprjetà Skedata

L-Awtorità ta’ Malta dwar l-Ippjanar b’din tiddikjara li 
l-proprjetà msemmija hawn taħt qiegħda tiġi inkluża fil-Lista 
ta’ Proprjetà Skedata (kif indikata fil-mappa f’paġna 13,487), 
skont l-Artikolu 57 tal-Att tal-2016 dwar l-Ippjanar tal-Iżvilupp, 
u permezz tal-paragrafi 1.13, 2.27, u policies TO8, UO2 u RO4 
tal-Pjan Strateġiku għall-Ambjent u l-Ippjanar (SPED) kif ġej:

L-Awtorità dwar l-Ippjanar teżerċita s-setgħat tagħha ta’ 
twettiq, kif imfissra f’Artikolu 57 tal-Att, fil-każ ta’ xi ksur 
tad-dispożizzjonijiet tal-Att tal-2016 dwar l-Ippjanar tal-
Iżvilupp f’dak li jirrigwarda proprjetà skedata.

L-10 ta’ Ottubru, 2025

No. 1602

DEVELOPMENT PLANNING ACT, 2016
(ARTICLE 57)

Amendment to Scheduled Property

The Planning Authority is hereby declaring the property 
mentioned hereunder as included in the List of Scheduled 
Property (see map on page 13,487) in terms of Article 57 of 
the Development Planning Act, 2016, and paragraphs 1.13, 
2.27, and policies TO8, UO2 and RO4 of the Strategic Plan 
for the Environment and Development (SPED) as follows:

The Planning Authority will exercise its powers of 
enforcement, as set out in Article 57 of the Act, in the case 
of any contravention to the provisions of the Development 
Planning Act 2016 as regards to Scheduled Property.

10th October, 2025

Mappa 1 Emenda fl-iskedar,
l-Akwadott tal-Fawwara

Ta’ Bennieri,
Triq Lapsi 

l/t 
Is-Siġġiewi

Grad 2

Nru. 1600

PUBBLIKAZZJONI TA’ ABBOZZI
TA’ LIĠI FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali illi l-Abbozzi 
ta’ Liġi li ġejjin huma ppubblikati fis-Suppliment li jinsab 
ma’ din il-Gazzetta:

Abbozz ta’ Liġi Nru 151 imsejjaħ l-Att tal-2025 li 
jemenda Liġijiet Varji dwar id-Differenzazzjoni bejn il-
Ġeneri; u

Abbozz ta’ Liġi Nru 152 imsejjaħ l-Att tal-2025 li 
jemenda l-Att Dwar Tribunal Għal Talbiet Żgħar.

L-10 ta’ Ottubru 2025

No. 1600

PUBLICATION OF BILLS
IN SUPPLEMENT

IT is notified for general information that the following 
Bills are published in the Supplement to this Gazette:

Bill No. 151 entitled the Various Laws relating to 
Differentiation between Genders (Amendment) Act, 2025; 
and

Bill No. 152 entitled the Small Claims Tribunal 
(Amendment) Act, 2025.

10th October, 2025
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Nru. 1603

ATT DWAR L-AMMINISTRAZZJONI TAT-TAXXA
(KAP. 372)

Avviż skont l-Artikolu 29

SKONT id-dispożizzjonijiet tal-artikolu 29(1) tal-Att 
Dwar l-Amministrazzjoni tat-Taxxa, il-Kummissarju tat-
Taxxa u d-Dwana hawn jinnotifika lill-persuni/entitajiet 
msemmijin hawn isfel permezz ta’ avviż li ġie maħruġ mill-
Amministrazzjoni tat-Taxxa u d-Dwana. Għalhekk huwa 
fl-interess tagħhom li jmorru fis-Sezzjoni tal-Ġbir li tinsab 
ġewwa Blokk 5, Uffiċċju tal-Kummissarju tat-Taxxa u 
d-Dwana, Floriana fi żmien ħamest ijiem minn dan l-avviż 
sabiex jiġbru l-imsemmijin avviżi.

L-10 ta’ Ottubru, 2025

No. 1603

INCOME TAX MANAGEMENT ACT
(CAP. 372)

Notice in terms of Article 29

IN terms of the proviso to article 29(1) of the Income Tax 
Management Act, the Commissioner for Tax and Customs 
hereby notifies the persons/entities listed hereunder by a 
notice that has been issued by the Malta Tax and Customs 
Administration. Thus it is in their own interest to call at the 
Collection Section at Block 5, Office of the Commissioner 
for Tax and Customs, Floriana within five days of this notice 
to collect the mentioned notices.

10th October, 2025

Referenza Isem Numru tal-PE
Reference Name PE Number

166071M Andrew Vaswani 455801
405487M Galea Supplies and Services 473998
34251A Ali Hassan Guwan 304675
64231A Cameron Robert Gregor 390112
180670M Sonya Cauchi 506661
375271M Marco Abela 752792
177183M Gary Faenza 535774
343386M Babylon Bar 454021
250086M Daryl High-Up Service 425939

Nru. 1604

ATT DWAR L-AMMINISTRAZZJONI TAT-TAXXA 
(KAP. 372)

Avviż skont l-Artikolu 29

SKONT id-dispożizzjonijiet tal-artikolu 29(1) tal-Att 
Dwar l-Amministrazzjoni tat-Taxxa, il-Kummissarju tat-
Taxxa u d-Dwana hawn jinnotifika lill-persuni/entitajiet 
msemmijin hawn isfel permezz ta’ avviż li ġie maħruġ 
mill-Amministrazzjoni tat-Taxxa u d-Dwana. Għalhekk 
huwa fl-interess tagħhom li jmorru fis-Sezzjoni tal-Ġbir li 
tinsab ġewwa Blokk 5, Uffiċċju tal-Kummissarju tat-Taxxa 
u d-Dwana, Floriana fi żmien ħamest ijiem minn dan l-avviż 
sabiex jiġbru l-imsemmijin avviżi.

L-10 ta’ Ottubru, 2025

No. 1604

INCOME TAX MANAGEMENT ACT
(CAP. 372)

Notice in terms of Article 29

IN terms of the proviso to article 29(1) of the Income Tax 
Management Act, the Commissioner for Tax and Customs 
hereby notifies the persons/entities listed hereunder by a 
notice that has been issued by the Malta Tax and Customs 
Administration. Thus it is in their own interest to call at the 
Collection Section at Block 5, Office of the Commissioner 
for Tax and Customs, Floriana within five days of this notice 
to collect the mentioned notices.

10th October, 2025

Referenza Isem Numru tal-PE
Reference Name PE Number

405487M Galea Supplies and services 473998
34251A Ali Hassan Guwan 304675
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
FIL-GUDJA 

 

BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija fil-Gudja, hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 

No. 
 

NUMBERING OF DOORS AT  
IL-GUDJA 

 

    IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has been 
pleased to order that the numbers/names of the doors in the under 
mentioned streetsat Il-Gudja, specified in the subjoined schedule, 
be altered as stated in the said schedule. 

 

SKEDA/SCHEDULE 
IL-GUDJA 

 
 
 

TRIQ SAN ĠORĠ 

In-naħa tax-xellug meta tidħol minn 
Vjal it-Torri 

 

 In-naħa tal-lemin meta tidħol minn 
Vjal it-Torri  

Left side entering from Vjal it-Torri Right side entering from Vjal it-Torri 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

162, Frajul (Garaxx) 1  Garaxx 2 
Żerniq 3  Garaxx 4 
Charant  5  Mirabel 6 
Garaxx 7  Garaxx 8 
Fiordaliso 9  Garaxx 10 
   Rosary Court 12 
   Garaxx 14 

  

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN 
F’BUBAQRA, IŻ-ŻURRIEQ 

 
 

BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija f’Bubaqra, Iż-Żurrieq, hawn taħt elenkati u 
speċifikati f’din l-iskeda, għandhom jinbidlu kif jidher fl-
iskeda msemmija. 

No. 
 

NUMBERING OF DOORS AT  
BUBAQRA, IŻ-ŻURRIEQ 

 
 

IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has been 
pleased to order that the numbers/names of the doors in the under 
mentioned streetsat Bubaqra, Iż-Żurrieq, specified in the 
subjoined schedule, be altered as stated in the said schedule. 

SKEDA/SCHEDULE 
 

BUBAQRA, IŻ-ŻURRIEQ 
   

 

TRIQ IL-MIDRA 
 

In-naħa tax-xellug meta tidħol minn 
Triq ir-Rettur Dun Salv Farrugia 

 

In-naħa tal-lemin meta tidħol minn
Triq ir-Rettur Dun Salv Farrugia 

 

Left side entering from  
Triq ir-Rettur Dun Salv Farrugia  

Right side entering from  
Triq ir-Rettur Dun Salv Farrugia

     

 
     

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number   New Number Name/Old Number New Number
     

Garaxx 1    

Nru. 1605 No. 1605

L-10 ta’ Ottubru, 2025 10th October, 2025

Nru. 1606 No. 1606
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number   New Number Name/Old Number New Number
     

Mirand Flats 3    
Bieb bla numru  5    
Garaxx 7    
Garaxx 9    
Belfiore 11   
Gott sei Dank 13   
Blue Danube 15   
9, L’Amour Toujours 17   
Garaxx 19   
Garaxx 21   
Red Rose 23   
Garaxx 25   
Aurora 27   
Bieb bla numru 29   
Mulberry Court 31   
 

L-10 ta’ Ottubru, 2025  10th October, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’BIRŻEBBUĠA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjonijiet tal-Gvern Nri. 
503 tat-2 ta’ Lulju, 1998 u 748 tad-9 ta’ Ottubru, 1998, 
taħt it-titlu ‘Numri ġodda ta’ bibien f’Birżebbuġa’, 
għandhom isiru dawn l-emendi kif indikati b’tipi grassi.

No. 
 

NUMBERING OF DOORS AT BIRŻEBBUĠA 
 

Amendments 
 

WITH reference to Government Notices Nos. 503 dated    
2nd July, 1998 and 748 dated 9th October, 1998,  under the 
title ‘Renumbering of doors at Birżebbuġa’, the following 
amendments in bold should be made. 

 
BIRŻEBBUĠA 

 

9.  TRIQ ID-DULURI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq it-Tankijiet Triq it-Tankijiet 

    

Left side entering from Triq it-Tankijiet Right side entering from Triq it-Tankijiet
    

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 53    

Ħanut tal-laħam 55    

Bieb bla numru (Dar) 57    

71 59    

Bieb tal-ġenb (Forn) 61    

Ħanut (Forn) 63    

73 65    
 

Nru. 1607 No. 1607

L-10 ta’ Ottubru, 2025 10th October, 2025
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għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

53 (Garaxx) 53    

Bieb bla numru 55    

Garaxx 55A    

Bieb bla numru  57    

Garaxx 59    
Garaxx 61    
Bieb bla numru 63    
65, Honeysuckle 65    

     

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’BIRŻEBBUĠA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1284 tal-1 ta’ Ottubru, 2024, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Birżebbuġa’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT BIRŻEBBUĠA 
 

Amendments 
 

WITH reference to Government Notice No. 1284 dated    
1st October, 2024, under the title ‘Numbering of doors at 
Birżebbuġa’, the following amendments in bold should be 
made.

 
BIRŻEBBUĠA 

 

1.  TRIQ JOHN GRECH 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Tal-Ġebel Triq Tal-Ġebel 

    

Left side entering from Triq Tal-Ġebel Right side entering from Triq Tal-Ġebel
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Bieb bla numru 1    
Sit bla bini 3    
Sit bla bini 5    
Sit bla bini 7    
Sit bla bini 9    
Bieb bla numru 11    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

1 1    
Daħla għall-garaxxijiet 3    
Bieb bla numru 5    

Nru. 1608 No. 1608

L-10 ta’ Ottubru, 2025 10th October, 2025
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

Bieb bla numru (Flettijiet) 5A    

Bieb bla numru 7    
Bieb bla numru 7A    
Bieb bla numru (Flettijiet) 9    
Bieb bla numru 9A    

11 11    
     

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 

 
Nru. 

 

NUMRI ĠODDA TA’ BIBIEN F’MARSAXLOKK 
 

Emenda 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
742 tad-19 ta’ Ġunju, 2018, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Marsaxlokk’, għandha ssir din l-emenda kif 
indikata b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT MARSAXLOKK 
 

Amendment 
 

WITH reference to Government Notice No. 742 dated    
19th June, 2018, under the title ‘Numbering of doors at 
Marsaxlokk’, the following amendment in bold should be 
made. 

 
MARSAXLOKK 

 
TRIQ IŻ-ŻEJTUN 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Pjazza l-Madonna ta’ Pompei Pjazza l-Madonna ta’ Pompei 
 

  

 
Left side entering from  

Pjazza l-Madonna ta’ Pompei 
 Right side entering from  

Pjazza l-Madonna ta’ Pompei 
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

24 37    

Sit bla bini 39    

Sit bla bini 41    

25 43    
 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

37 37    
Bieb bla numru 39    
43 43    

 

  In-numru 41 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament.
     

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 
 

Nru. 1609 No. 1609

L-10 ta’ Ottubru, 2025 10th October, 2025

L-10 ta’ Ottubru, 2025 10th October, 2025
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
632 tas-27 ta’ Awwissu, 1999, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 632 dated    
27th August, 1999, under the title ‘Renumbering of doors 
at Is-Siġġiewi’, the following amendments in bold should 
be made.

 
IS-SIĠĠIEWI 

 
8.  PJAZZA CITTÀ FERDINAND 

 
In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn

Triq Lorenzo Gafà Triq Lorenzo Gafà 
  

Left side entering from Triq Lorenzo Gafà Right side entering from Triq Lorenzo Gafà
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Strelitzia 3    
Garaxx 5    
26, Il-Frotta 7    
Arcade 9    

 

għandhom jinqraw 
should read 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

3, Strelitzia 3    
Bieb bla numru (Flettijiet) 5    
7, Amelia 7    
Daħla għall-garaxxijiet 7A    
9, Arcade 9    

 
24.  TRIQ ĦAL XLUQ 

 
Meta tidħol minn Triq it-Tabib Nikol Zammit 

Entering from Triq it-Tabib Nikol Zammit 
 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

Villino Farrugia 4 
Lourdes House 5 
Bieb tal-ġenb 6 
Natalina 7 
Garaxx 8 
Żerniq 9 

 

għandhom jinqraw 
should read 

 

Nru. 1610 No. 1610
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Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

4, Villino Shanks 4 
San Mark, Blocks B-D (Grada) 5 
5, San Mark, Block A 6 
Daħla għall-garaxxijiet 6A 
7 (Garaxx) 7 
8, Albatross 8 
9, Żerniq 9 

  

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’BUBAQRA, IŻ-ŻURRIEQ 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
738 tat-2 ta’ Ġunju, 2023, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Bubaqra, Iż-Żurrieq’, għandhom isiru dawn l-
emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
BUBAQRA, IŻ-ŻURRIEQ 

 

Amendments 
 

WITH reference to Government Notice No. 738 dated    
2nd June, 2023, under the title ‘Numbering of doors at 
Bubaqra, Iż-Żurrieq’, the following amendments in bold
should be made. 

 
BUBAQRA, IŻ-ŻURRIEQ 

 

TRIQ DUN SALVATORE MAGRI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Saverio Laferla Triq Saverio Laferla 

    

Left side entering from Triq Saverio Laferla Right side entering from Triq Saverio Laferla
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Sit bla bini 25    

Sit qed jinbena 27    

Sit qed jinbena 29    

Regina Coeli 31    
 

għandhom jinqraw 
should read 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

Sit bla bini 25    
27 27    
29 29    
Daħla għall-garaxxijiet 29A    
31, Regina Coeli 31    

     

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 
 

Nru. 1611 No. 1611

L-10 ta’ Ottubru, 2025 10th October, 2025

L-10 ta’ Ottubru, 2025 10th October, 2025
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi u Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1099 tal-10 ta’ Novembru, 2015, taħt it-titlu ‘Numri 
ġodda ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-
emendi u prolungament kif indikati b’tipi grassi.

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments and Prolongation 
 

WITH reference to Government Notice No. 1099 dated    
10th November, 2015, under the title ‘Renumbering of 
doors at Is-Siġġiewi’, the following amendments and 
prolongation in bold should be made. 

 
IS-SIĠĠIEWI 

 

1.  TRIQ NICOLÒ BALDACCHINO 
 

Emendi – Amendments 
 

 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ġuża Mifsud Triq Ġuża Mifsud 

    

Left side entering from Triq Ġuża Mifsud Right side entering from Triq Ġuża Mifsud
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Bieb bla numru (Dar) 21  Garaxx 28 
Tear 23  Edelweiss 30 
Garaxx 25  Garaxx 32 
Garaxx 27    

 

għandhom jinqraw 
 should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

21 21  28 (Garaxx) 28 
Garaxx 23  Sycamore Court 30 
25, Maninu 25  32 (Garaxx) 32 
27 (Garaxx) 27    

 
Prolungament – Prolongation 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

    

 Garaxx 71    
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Bieb bla numru (Flettijiet) 73    
Bieb bla numru 75    
Daħla għall-garaxxijiet 77    
Bieb bla numru 79    
Bieb bla numru (Flettijiet) 81    
Bieb bla numru 83    

  

L-10 ta’ Ottubru, 2025  
 

10th October, 2025 
 

 

Nru. 1612 No. 1612

L-10 ta’ Ottubru, 2025 10th October, 2025
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Nru. 1613

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’din illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dott. Petra 
Burlò bħala Nutar delegat u konservatur tal-atti tan-Nutar Dott. 
Marco Burlò u dan għall-perjodu bejn it-8 ta’ Ottubru, 2025 
u t-13 ta’ Ottubru, 2025.

Illum, l-Erbgħa, 8 ta’ Ottubru, 2025.

RUTH PISCOPO
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 1613

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers 
conferred by Section 20 of the Notarial Profession and 
Notarial Archives Act, the Court of Revision of Notarial Acts 
has appointed Notary Dr Petra Burlò to be Notary delegate and 
keeper of the Acts for Notary Dr Marco Burlò for the period 
between the 8th October, 2025 and the 13th October, 2025.

Today, Wednesday, 8th October, 2025.

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts

No. 1614

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

10th October, 2025

Nru. 1614

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

L-10 ta’ Ottubru, 2025

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 10.10.2025	 €111.892	 €1.356

AVVIŻ TAL-PULIZIJA 

Nru. 227

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-

POLICE NOTICE

No. 227

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
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that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated.

Tal-Pietà

From 7.00 a.m. of Friday, 10th October, 2025 to 7.00 a.m. 
of Monday, 13th October, 2025 no parking will be allowed in 
part of Triq Herbert Ganado and part of Triq Joe Gasan corner 
with Triq Herbert Ganado.

Vehicles coming from Triq Mountbatten will not have 
access to Triq Herbert Ganado.

Public transport will be affected.

Clearance is required.

Ħaż-Żebbuġ

On Saturday, 11th October, 2025 from 1.00 p.m. to 4.00 
p.m., through Triq Abraham Gatt.

Public transport will not be affected.

Clearance is required.

On Saturday, 8th November, 2025 from 1.00 p.m. to 4.00 
p.m., through Triq Patri Andrea Azzopardi OFM.

On Saturday, 13th December, 2025 from 1.00 p.m. to 4.00 
p.m., through Triq Michael Bonnici.

On Saturday, 10th January, 2026 from 1.00 p.m. to 4.00 
p.m., through Triq Philip Gatt.

On Saturday, 14th February, 2026 from 1.00 p.m. to 4.00 
p.m., through Triq Lucas Garnier.

On Saturday, 14th March, 2026 from 1.00 p.m. to 4.00 p.m., 
through Triq Dawret in-Niżla Taʼ San Pawl.

Public transport will not be affected.

Clearance is required.

Senglea

On Sunday, 12th October, 2025 from 7.00 a.m. to noon, 
through Xatt Juan B. Azzopardo.

Public transport will not be affected.

Kalkara

From 6.00 a.m. of Monday, 13th October, 2025 to 2.00 
p.m. of Tuesday, 14th October, 2025 through Triq il-Marina.

Pulizija jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Tal-Pietà

Mis-7.00 a.m. tal-Ġimgħa, 10 taʼ Ottubru, 2025 sas-7.00 
a.m. tat-Tnejn, 13 taʼ Ottubru, 2025 parkeġġ mhux se jkun 
permess fʼparti minn Triq Herbert Ganado u fʼparti minn Triq 
Joe Gasan kantuniera maʼ Triq Herbert Ganado.

Vetturi ġejjin minn Triq Mountbatten mhux se jkollhom 
aċċess għal Triq Herbert Ganado.

It-trasport pubbliku se jkun affettwat.

Hemm bżonn taʼ clearance.

Ħaż-Żebbuġ

Nhar is-Sibt, 11 taʼ Ottubru, 2025 mis-1.00 p.m. sal-4.00 
p.m., minn Triq Abraham Gatt.

It-trasport pubbliku mhux se jkun affettwat.

Hemm bżonn taʼ clearance.

Nhar is-Sibt, 8 taʼ November, 2025 mis-1.00 p.m. sal-4.00 
p.m., minn Triq Patri Andrea Azzopardi OFM.

Nhar is-Sibt, 13 taʼ Diċembru, 2025 mis-1.00 p.m. sal-4.00 
p.m., minn Triq Michael Bonnici.

Nhar is-Sibt, 10 taʼ Jannar, 2026 mis-1.00 p.m. sal-4.00 
p.m., minn Triq Philip Gatt.

Nhar is-Sibt, 14 taʼ Frar, 2026 mis-1.00 p.m. sal-4.00 p.m., 
minn Triq Lucas Garnier.

Nhar is-Sibt, 14 taʼ Marzu, 2026 mis-1.00 p.m. sal-4.00 
p.m., minn Triq Dawret in-Niżla Taʼ San Pawl.

It-trasport pubbliku mhux se jkun affettwat.

Hemm bżonn taʼ clearance.

L-Isla

Nhar il-Ħadd, 12 taʼ Ottubru, 2025 mis-7.00 a.m. sa 
nofsinhar, minn Xatt Juan B. Azzopardo.

It-trasport pubbliku mhux se jkun affettwat.

Il-Kalkara

Mis-6.00 a.m. tat-Tnejn, 13 taʼ Ottubru, 2025 sas-2.00 p.m. 
tat-Tlieta, 14 taʼ Ottubru, 2025 minn Triq il-Marina.
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It-trasport pubbliku mhux se jkun affettwat.

Is-Siġġiewi

Nhar il-Ħamis, 16 taʼ Ottubru, 2025 mis-7.00 a.m. sal-10.00 
p.m., minn Triq il-Mitjar Taʼ San Niklaw.

It-trasport pubbliku mhux se jkun affettwat.

Hemm bżonn taʼ clearance.

Il-Birgu

Nhar il-Ħamis, 23 taʼ Ottubru, 2025 mit-3.00 p.m. sal-11.59 
p.m., minn Triq il-Mina l-Kbira.

It-trasport pubbliku mhux se jkun affettwat.

Il-Gudja

Nhar il-Ħadd, 26 taʼ Ottubru, 2025 mit-3.00 p.m. sal-11.55 
p.m., minn Triq Raymond Caruana, Triq l-Annunzjata, Triq 
Santa Marija u Triq il-Kbira.

Il-Belt Valletta

Nhar il-Ħadd, 26 taʼ Ottubru, 2025 mill-11.00 a.m. sas-
2.00 p.m., minn Triq il-Merkanti minn Triq San Nikola sa Triq 
l-Isptar l-Antik.

It-trasport pubbliku (Valletta circular bus) se jkun affettwat.

Iż-Żurrieq

Nhar il-Ġimgħa, 31 taʼ Ottubru, 2025 mit-8.00 a.m. sa 
nofsillejl, minn Triq it-Torri, Triq Fra Ġammari Zammit, Triq 
is-16 taʼ Lulju u Triq Joseph Zerafa.

It-trasport pubbliku se jkun affettwat.

Bormla

Nhar il-Ġimgħa, 31 taʼ Ottubru, 2025 mit-3.00 p.m. sal-
11.59 p.m., minn Triq San Ġwann.

It-trasport pubbliku mhux se jkun affettwat.

Taʼ Sannat

Nhar il-Ħadd, 2 taʼ Novembru, 2025 mill-4.00 p.m. sas-
7.30 p.m., minn Pjazza Santa Margerita, Triq Taʼ Sannat, Triq 
ix-Xewkija u ħdejn iċ-ċimiterju.

Nhar is-Sibt, 8 taʼ Novembru, 2025 mill-4.45 p.m. sat-8.30 
p.m., minn Pjazza Santa Margerita, Triq Dun Xand Aquilina, 
Triq Santa Marija u Triq Taʼ Ċenċ.

Public transport will not be affected.

Siġġiewi

On Thursday, 16th October, 2025 from 7.00 a.m. to 10.00 
p.m., through Triq il-Mitjar Taʼ San Niklaw.

Public transport will not be affected.

Clearance is required.

Vittoriosa

On Thursday, 23rd October, 2025 from 3.00 p.m. to 11.59 
p.m., through Triq il-Mina l-Kbira.

Public transport will not be affected.

Gudja

On Sunday, 26th October, 2025 from 3.00 p.m. to 11.55 
p.m., through Triq Raymond Caruana, Triq l-Annunzjata, Triq 
Santa Marija and Triq il-Kbira.

Valletta

On Sunday, 26th October, 2025 from 11.00 a.m. to 2.00 
p.m., through Triq il-Merkanti from Triq San Nikola to Triq 
l-Isptar l-Antik.

Public transport (Valletta circular bus) will be affected.

Żurrieq

On Friday, 31st October, 2025 from 8.00 a.m. to midnight, 
through Triq it-Torri, Triq Fra Ġammari Zammit, Triq is-16 taʼ 
Lulju and Triq Joseph Zerafa.

Public transport will be affected.

Cospicua

On Friday, 31st October, 2025 from 3.00 p.m. to 11.59 p.m., 
through Triq San Ġwann.

Public transport will not be affected.

Taʼ Sannat

On Sunday, 2nd November, 2025 from 4.00 p.m. to 7.30 
p.m., through Pjazza Santa Margerita, Triq Taʼ Sannat, Triq 
ix-Xewkija and near the cemetery.

On Saturday, 8th November, 2025 from 4.45 p.m. to 8.30 
p.m., through Pjazza Santa Margerita, Triq Dun Xand Aquilina, 
Triq Santa Marija and Triq Taʼ Ċenċ.
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It-trasport pubbliku jistaʼ jkun affettwat.
 
Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 

jiġu rmunkati. 

L-10 taʼ Ottubru, 2025

Public transport may be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

10th October, 2025

AVVIŻ TAL-PULIZIJA 

Nru. 228

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż Legali 
101/97 it-toroq li jidhru hawn taħt se jiġu kklassifikati bħala 
tow zones, hekk kif indikat.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf li l-passaġġ u t-twaqqif taʼ vetturi huwa pprojbit fit-
toroq imsemmija hawn taħt fid-dati u ħinijiet indikati.

Ħaż-Żabbar

Mill-00.01 a.m. tas-Sibt, 11 taʼ Ottubru, 2025 sas-2.00 
a.m. tal-Ħadd, 12 taʼ Ottubru, 2025 minn Triq Tumas Dingli 
u Triq is-Santwarju.

Nhar it-Tlieta, 14 taʼ Ottubru, 2025 mis-7.00 a.m. sal-11.59 
p.m., minn Triq Santa Tereża, Triq Strickland, Triq Tumas 
Dingli, Triq is-Santwarju, Triq il-Kbira u Misraħ Tal-Madonna 
Medjatriċi.

Il-ħruġ tat-trasport pubbliku minn Ħaż-Żabbar se jieqaf 
mit-8.00 a.m. sal-11.59 p.m.

Nhar il-Ħamis, 30 taʼ Ottubru, 2025 mill-5.00 p.m. sal-
11.59 p.m., minn Misraħ is-Sliem u Sqaq Lajri.

Mill-5.00 p.m. tal-Ġimgħa, 31 taʼ Ottubru, 2025 sas-1.00 
a.m. tas-Sibt, 1 taʼ Novembru, 2025 minn Misraħ is-Sliem, 
Sqaq Lajri, Misraħ San Ġakbu, Triq Ġużeppi Pace, Triq il-
Biċċieni u Triq Santa Duminka.

Mill-5.00 p.m.  tas-Sibt, 1 taʼ Novembru, 2025 sas-1.00 
a.m. tal-Ħadd, 2 taʼ Novembru, 2025 minn Misraħ is-Sliem, 
Sqaq Lajri, Misraħ San Ġakbu, Triq Ġużeppi Pace, Triq il-
Biċċieni u Triq Santa Duminka.

Nhar il-Ħadd, 2 taʼ Novembru, 2025 mill-5.00 p.m. sal-
10.00 p.m., minn Misraħ is-Sliem u Sqaq Lajri.

It-trasport pubbliku mhux se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-10 taʼ Ottubru, 2025

POLICE NOTICE

No. 228

The Commissioner of Police hereby notifies that in terms 
of Legal Notice 101/97 the streets listed hereunder are to be 
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance 
(Cap. 65), the Commissioner of Police hereby notifies that the 
transit and stopping of vehicles through the streets mentioned 
hereunder is prohibited on the dates and times indicated.

Ħaż-Żabbar

From 00.01 a.m. of Saturday, 11th October, 2025 to 2.00 
a.m. of Sunday, 12th October, 2025 through Triq Tumas Dingli 
and Triq is-Santwarju.

On Tuesday, 14th October, 2025 from 7.00 a.m. to 11.59 
p.m., through Triq Santa Tereża, Triq Strickland, Triq Tumas 
Dingli, Triq is-Santwarju, Triq il-Kbira and Misraħ Tal-
Madonna Medjatriċi.

Public transport will stop exiting Ħaż-Żabbar from 8.00 
a.m. to 11.59 p.m.

On Thursday, 30th October, 2025 from 5.00 p.m. to 11.59 
p.m., through Misraħ is-Sliem and Sqaq Lajri.

From 5.00 p.m. Friday, 31st October, 2025 to 1.00 a.m. of 
Saturday, 1st November, 2025 through Misraħ is-Sliem, Sqaq 
Lajri, Misraħ San Ġakbu, Triq Ġużeppi Pace, Triq il-Biċċieni 
and Triq Santa Duminka.

From 5.00 p.m. of Saturday, 1st November, 2025 to 1.00 
a.m. of Sunday, 2nd November, 2025 through Misraħ is-Sliem, 
Sqaq Lajri, Misraħ San Ġakbu, Triq Ġużeppi Pace, Triq il-
Biċċieni and Triq Santa Duminka.

On Sunday, 2nd November, 2025 from 5.00 p.m. to 10.00 
p.m., through Misraħ is-Sliem and Sqaq Lajri

Public transport will not be affected.

Vehicles found in contravention to the order of this notice 
will be liable to be towed.

10th October, 2025
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AVVIŻ TAL-PULIZIJA 

Nru. 230

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Pembroke

Nhar il-Ġimgħa, 10 taʼ Ottubru, 2025 mis-6.00 p.m. sat-
8.00 p.m., minn Triq Patri Odorick Grima, Triq San Patrizju, 
Trejqet Giuseppe M. Letard, Triq Patri Pelaġju Mifsud, Triq 
San Patrizju, Triq Suffolk, Triq Alamein, Triq A.N.Z.A.C, Triq 
Giorgio Mitrovich, Triq F.X. Caruana, Triq Ferdinand Grech 
u Triq Misraħ il-Paċi.

Nhar is-Sibt, 25 taʼ Ottubru, 2025 mill-4.30 p.m. sas-7.30 
p.m., minn Triq Pietru D'Armenia, Triq il-Mediterran, Triq 
Manwel Buhagiar, Triq Luigi Rosato, Triq Dun Luigi Rigord, 

POLICE NOTICE

No. 230

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Pembroke

On Friday, 10th October, 2025 from 6.00 p.m. to 8.00 
p.m., through Triq Patri Odorick Grima, Triq San Patrizju, 
Trejqet Giuseppe M. Letard, Triq Patri Pelaġju Mifsud, Triq 
San Patrizju, Triq Suffolk, Triq Alamein, Triq A.N.Z.A.C, Triq 
Giorgio Mitrovich, Triq F.X. Caruana, Triq Ferdinand Grech 
and Triq Misraħ il-Paċi.

On Saturday, 25th October, 2025 from 4.30 p.m. to 7.30 
p.m., through Triq Pietru D'Armenia, Triq il-Mediterran, Triq 
Manwel Buhagiar, Triq Luigi Rosato, Triq Dun Luigi Rigord, 

AVVIŻ TAL-PULIZIJA

Nru. 229

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Ħal Għargħur

Nhar il-Ħamis, 30 taʼ Ottubru, 2025 u nhar il-Ġimgħa, 
31 taʼ Ottubru, 2025 mis-6.00 p.m. sal-11.00 p.m., minn Triq 
Mons. Luigi Catania, Triq Ferdinandu u Triq il-Ġnien.

In-Naxxar

Nhar it-Tlieta, 28 taʼ Ottubru, 2025 mit-3.30 p.m. sad-9.00 
p.m., minn Triq San Pawl.

Nhar il-Ġimgħa, 31 taʼ Ottubru, 2025 mill-4.00 p.m. sal-
11.59 p.m., minn Triq Santa Luċija, Pjazza Vittorja minn ħdejn 
il-Peace Band Club sa Palazzo Parisio u Pjazza Toni Bajada.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-10 ta’ Ottubru, 2025

POLICE NOTICE

No. 229

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Ħal Għargħur

On Thursday, 30th October, 2025 and Friday, 31st October, 
2025 from 6.00 p.m. to 11.00 p.m., through Triq Mons. Luigi 
Catania, Triq Ferdinandu and Triq il-Ġnien.

Naxxar

On Tuesday, 28th October, 2025 from 3.30 p.m. to 9.00 
p.m., through Triq San Pawl.

On Friday, 31st October, 2025 from 4.00 p.m. to 11.59 
p.m., through Triq Santa Luċija, Pjazza Vittorja from next to 
Peace Band Club to Palazzo Parisio and Pjazza Toni Bajada.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

 
10th October, 2025
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Triq Patri Indrì Vella, Triq il-Fortizza, Triq Mikiel Anġ. Grima, 
Triq il-Kurunell Lorenzo Manché, Triq Madre Margherita 
Debrincat and Triq Camillo Sciberras.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

10th October, 2025

Triq Patri Indrì Vella, Triq il-Fortizza, Triq Mikiel Anġ. Grima, 
Triq il-Kurunell Lorenzo Manché, Triq Madre Margherita 
Debrincat u Triq Camillo Sciberras.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

L-10 taʼ Ottubru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 186 tal-2025

Għarfien tas-sitwazzjoni – Navigazzjoni fuq il-Baħar

Id-Direttorat tal-Portijiet u l-Yachting, Transport 
Malta, jfakkar lill-baħħara dwar l-importanza tal-għarfien 
tas-sitwazzjoni fuq il-baħar biex jiġi żgurat li s-sigurtà 
fuq il-baħar tkun dejjem salvagwardjata.  L-għarfien tas-
sitwazzjoni għandu jqis bastimenti oħra u utenti oħra kif 
ukoll kwalunkwe oġġett ieħor li jżomm f’wiċċ l-ilma u sikek 
taħt l-ilma, kejbils u pajpijiet taħt il-baħar jew kwalunkwe 
ostaklu ieħor, biex jiżgura l-konformità mar-regolamenti 
applikabbli fl-ibħra interni u territorjali ta’ Malta.

Il-baħħara kollha huma meħtieġa jippjanaw il-pjan tal-
vjaġġ jew tal-passaġġ tagħhom b’mod sħiħ, mit-tluq għad-
destinazzjoni.  Huma għandhom jassiguraw li l-pjan tal-
passaġġ jikkunsidra d-diversi restrizzjonijiet li jistgħu jeżistu 
li huma mniżżla fuq il-Mapep Nawtiċi Uffiċjali ta’ Malta, u 
promulgati permezz ta’ Avviżi Lokali lill-Baħħara, Avviżi 
Kostali lill-Baħħara u Avviżi tal-Portijiet (sa ċertu punt).

Dan jinkludi, iżda mhux limitat għal, li tkun taf tajjeb bl-
Avviżi lill-Baħħara maħruġa mill-Awtorità minn żmien għal 
żmien. L-avviżi attivi jistgħu jinstabu fuq is-sit elettroniku 
ta’ Transport Malta fuq il-link li ġejja:

(https://www.transport.gov.mt/maritime/local-waters/
official-notices/recent-official-notices-6386)

Il-baħħara kollha huma mfakkra li l-International 
Convention for the Safety of Life at Sea (SOLAS), Kapitolu 
V, Regolament 27, jirrikjedi li l-vapuri kollha jġorru abbord 
mapep u pubblikazzjonijiet nawtiċi aġġornati għall-vjaġġ 
maħsub. Għalkemm dan ir-Regolament huwa applikabbli 
għall-bastimenti tas-SOLAS, il-bastimenti lokali tar-
rikreazzjoni u l-bastimenti kummerċjali li joperaw fl’ilmijiet 
territorjali Maltin huma obbligati wkoll li jiżguraw għarfien 
tas-sitwazzjoni għall-vjaġġ maħsub tagħhom biex jaċċertaw 
li s-sikurezza fuq il-baħar tinżamm f’kull ħin. 

Is-sikurezza tan-navigazzjoni hija kruċjali u ma tistax tiġi 
aċċertata mingħajr il-mapep u l-pubblikazzjonijiet nawtiċi 
xierqa u aġġornati, li huma essenzjali biex il-bastiment 
jippjana r-rotta tiegħu. Għalhekk, il-bastimenti għandhom 

TRANSPORT MALTA

Local Notice to Mariners No. 186 of 2025

Situational awareness – Navigation at Sea

The Ports and Yachting Directorate, Transport Malta, 
reminds mariners of the importance of situational awareness 
at sea to ensure that safety at sea is always safeguarded.  
Situational awareness must take into account other vessels 
and other users as well as any other floating object and 
underwater reefs, submarine cables and pipelines or any 
other obstruction, ensuring compliance with the applicable 
regulations within the internal and territorial waters of Malta.

All mariners are required to plan their voyage or passage 
plan in full, from departure to destination.  They must ensure 
that the passage plan considers the various restrictions 
that may exist which are charted on the Official Nautical 
Charts of Malta, and promulgated through Local Notice to 
Mariners, Coastal Notice to Mariners and Port Notices (to 
some extent).

This includes, but is not limited to, being well versed 
with all Notice to Mariners issued by the Authority from 
time to time. Active notices may be found on Transports 
Malta’s website on the following link:

(https://www.transport.gov.mt/maritime/local-waters/
official-notices/recent-official-notices-6386)

All mariners are reminded that the International 
Convention for the Safety of Life at Sea (SOLAS), Chapter 
V, Regulation 27, requires that all ships carry on board up 
to date nautical charts and publications for the intended 
voyage. Though this Regulation is applicable to SOLAS 
vessels, local recreational vessels and commercial vessels 
operating within Maltese territorial waters are also obliged 
to ensure situational awareness for their intended voyage to 
ascertain that safety at sea is maintained at all times. 

Safety of navigation is crucial and cannot be ascertained 
without the appropriate and updated  nautical  charts  and  
publications,  which are essential for the vessel to plan its 
route. Therefore, vessels must be equipped with the necessary 
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equipment that enables the master to maintain awareness of 
the exact position and overall situational awareness. 

The attention of all mariners is also directed to the 
International Regulations for the Prevention of Collisions 
at Sea (COLREGS), which are mandatory and should be 
complied by all navigating within the internal and territorial 
waters of Malta. Mariners are reminded about the importance 
to keep a proper lookout, by sight and hearing as well as by 
all available means, and this requirement is not limited just 
to other traffic in the area but also to vessels or persons that 
might be in distress and require assistance.

All mariners are reminded that it is essential to consider 
the navigation equipment on board when planning their 
voyage.  When paper charts are not available or practical for 
a particular vessel, digital charts can serve as an alternative, 
providing the same essential information as traditional 
nautical charts. This includes devices like chart plotters that 
contain relevant nautical chart data. Mariners must ensure 
that the latest edition of the chart or electronic chart is used, 
and that the equipment is up to date to reflect any changes to 
the information being provided.

Additionally, smartphone applications offering 
comparable information are widely accessible and may 
sometimes be the only option available to mariners.

The aforementioned tools are designed to assist mariners 
with the necessary guidance to maintain situational awareness 
and minimise risks as much as possible. In conjunction with 
the COLREGS  and a thorough understanding of all active 
Notices to Mariners and nautical charts, these resources are 
considered minimum requirements for all mariners. 

It is of essential importance that mariners must be 
able to read and be conversant with nautical charts and 
maritime data.  Proper interpretation of nautical charts or 
their equivalents is fundamental, and compliance with the 
information depicted is mandatory.

Below are examples of the types of information available 
from both nautical charts, digital charts, and smartphone 
applications, demonstrating the wealth of knowledge 
accessible to mariners in the interest of ensuring safety at 
sea.

Mariners are directed to diligently plan their voyages, 
utilise all available navigational aids as well as keeping up 
to date with all the relevant notices to mariners, and always 
remain vigilant to ensure safety at sea at all times.

ikunu mgħammra bit-tagħmir meħtieġ li jippermetti lill-
kaptan ikun konxju tal-pożizzjoni eżatta u l-għarfien ġenerali 
tas-sitwazzjoni. 

L-attenzjoni tal-baħħara kollha hija diretta wkoll lejn 
l’International Regulations for the Prevention of Collisions 
at Sea (COLREGS), li huma obbligatorji u għandhom 
jiġu osservati minn dawk kollha li jbaħħru fl-ibħra interni 
u territorjali ta’ Malta. Il-baħħara huma mfakkra dwar 
l-importanza li tinżamm għassa xierqa, bil-vista u s-smigħ 
kif ukoll bil-mezzi kollha disponibbli, u dan ir-rekwiżit 
mhuwiex limitat biss għal traffiku ieħor fiż-żona iżda wkoll 
għal bastimenti jew persuni li jistgħu jkunu f’diffikultà u 
jeħtieġu assistenza.

Il-baħħara kollha huma mfakkra li huwa essenzjali li 
jiġi kkunsidrat it-tagħmir tan-navigazzjoni abbord meta 
jippjanaw il-vjaġġ tagħhom.  Meta l-paper charts ma jkunux 
disponibbli jew prattiċi għal bastiment partikolari, il-mapep 
diġitali jistgħu jservu bħala alternattiva, billi jipprovdu l-istess 
informazzjoni essenzjali bħall-mapep nawtiċi tradizzjonali. 
Dan jinkludi apparat bħal chart plotters li fihom dejta rilevanti 
dwar il-mapep nawtiċi. Il-baħħara għandhom jiżguraw li 
tintuża l-aħħar edizzjoni tal-mappa jew tal-mappa elettronika, 
u li t-tagħmir ikun aġġornat biex jirrifletti kwalunkwe bidla 
fl-informazzjoni li tkun qed tiġi pprovduta.

Barra minn hekk, l-applikazzjonijiet tal-ismartphone li 
joffru informazzjoni komparabbli huma aċċessibbli b’mod 
wiesa’ u xi kultant jistgħu jkunu l-unika għażla disponibbli 
għall-baħħara.

L-għodod imsemmija hawn fuq huma mfassla biex jgħinu 
lill-baħħara bil-gwida meħtieġa biex iżommu l-għarfien tas-
sitwazzjoni u jimminimizzaw ir-riskji kemm jista’ jkun. 
Flimkien mal-COLREGS u fehim bir-reqqa tal-Avviżi attivi 
kollha lill-Baħħara u l-mapep nawtiċi, dawn ir-riżorsi huma 
kkunsidrati bħala rekwiżiti minimi għall-baħħara kollha. 

Huwa ta’ importanza essenzjali li l-baħħara għandhom 
ikunu kapaċi jaqraw u jkunu familjari mal-mapep nawtiċi 
u d-dejta marittima.  L-interpretazzjoni xierqa tal-mapep 
nawtiċi jew l-ekwivalenti tagħhom hija fundamentali, u 
l-konformità mal-informazzjoni murija hija obbligatorja.

Hawn taħt hawn eżempji tat-tipi ta’ informazzjoni 
disponibbli kemm minn mapep nawtiċi, mapep diġitali, 
u applikazzjonijiet għall-ismartphones, li juru l-ġid ta’ 
għarfien aċċessibbli għall-baħħara fl-interess li tiġi żgurata 
s-sikurezza fuq il-baħar.

Il-baħħara huma ordnati biex jippjanaw b’mod diliġenti 
l-vjaġġi tagħhom, jużaw l-għajnuniet kollha disponibbli 
għan-navigazzjoni kif ukoll iżommu ruħhom aġġornati bl-
avviżi rilevanti kollha lill-baħħara, u dejjem jibqgħu viġilanti 
biex jiżguraw is-sikurezza fuq il-baħar f’kull ħin.
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In-nuqqas ta’ għarfien tas-sitwazzjoni, b’mod partikolari 
jekk il-baħħara ma jkunux mgħammra bl-għodod tan-
navigazzjoni meħtieġa, jindika nuqqas ta’ rispett għall-
prinċipji ta’ tbaħħir tajjeb.  Dan jitqies bħala nuqqas ta’ 
konformità u jista’ jirriżulta f’azzjoni legali u ta’ infurzar. 

L-10 ta’ Ottubru, 2025

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 187 tal-2025

Tneħħija ta’ Bastimenti minn parti tad-Daħla 
tad-Dockyard fil-Port il-Kbir - Malta Boat Show - 2025

  
Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 

jgħarraf lill-baħħara u lis-sidien tal-bastimenti, li l-Malta 
Boat Show se ssir fid-Daħla tad-Dockyard fil-Port il-Kbir 
bejn il-Ħamis, 30 ta’ Ottubru, 2025 u l-Ħadd, 2 ta’ Novembru, 
2025.

Konsegwentement, il-bastimenti kollha fiż-żona murija 
bl-aħmar fuq is-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt) għandhom jitneħħew bejn it-Tnejn, 27 
ta’ Ottubru, 2025 u t-Tnejn, 3 ta’ Novembru, 2025. L-ebda 
bastiment mhu se jitħalla f’din iż-żona fid-dati msemmija, 
ħlief dawk involuti fl-avveniment u awtorizzati mill-
organizzaturi.

Kwalunkwe bastiment li jitħalla fiż-żona matul id-dati 
stipulati, se jitneħħa bi spejjeż ta’ sidhom.  L-Awtorità ma 
taċċetta l-ebda responsabbiltà għal kwalunkwe ħsara li tista’ 
tiġi kkawżata waqt it-tneħħija tal-bastimenti msemmija.

In-nuqqas ta’ konformità mal-istruzzjonijiet ta’ hawn fuq 
jista’ jkun soġġett għal proċedimenti legali.

Chart affettwata BA 177

L-10 ta’ Ottubru, 2025

Failure to maintain situational awareness, particularly 
if mariners are not equipped with the necessary navigation 
tools, indicates a disregard for the principles of good 
seamanship.  Such is deemed as a noncompliance and may 
result in legal and enforcement action. 

10th October, 2025

TRANSPORT MALTA

Local Notice to Mariners No. 187 of 2025

Removal of Vessels from part of Id-Daħla tad-Dockyard
at the Grand Harbour - Malta Boat Show - 2025

  
The Ports and Yachting Directorate, Transport Malta, 

notifies mariners and owners of vessels, that the Malta Boat 
Show will be held within Id-Daħla tad-Dockyard at the 
Grand Harbour between Thursday, 30th October, 2025 and 
Sunday, 2nd November, 2025.

Consequently, all vessels within the area shown in red 
on the chart found on the Transport Malta website (www.
transport.gov.mt) are to be removed between Monday, 27th 
October, 2025 and Monday, 3rd November, 2025. No vessel 
will be allowed within this area on the mentioned dates, 
except those involved in the event and authorised by the 
organisers.

Any vessels that are left in the area during the stipulated 
dates, will be removed at the expense of their owner.  No 
liability whatsoever will be accepted by the Authority for any 
damage that may be caused while removing the said vessels.

Failure to comply with the above directions may be 
subject to legal proceedings.

Chart affected: BA 177

10th October, 2025

KUMMISSJONI NAZZJONALI 
GĦALL-PROMOZZJONI TAL-UGWALJANZA

Vakanza 

Executive (Policy And Training)

(Nru tal-permess tal-Jobsplus: 483/2025)

Il-pożizzjoni ta’ Executive (Policy and Training) iġorr 
salarju ta’: 

€28,790 fis-sena, b’żidiet ta’ €487 fis-sena sa massimu 
ta’ €31,712

NATIONAL COMMISSION
FOR THE PROMOTION OF EQUALITY

Vacancy 

Executive (Policy and Training)

(Jobsplus Permit No: 483/2025)

The salary attached to the post of Executive (Policy and 
Training) shall be: 

€28,790 per annum rising by annual increments of €487 
up to a maximum of €31,712
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NCPE allowance fis-sena: €1,000
Performance bonus: Sa 10% tas-salarju bażiku
Allowance ta’ kwalifika jekk applikabbli

Din il-pożizzjoni hi b’kuntratt indefinit fuq bażi full-time. 

L-Executive (Policy and Training) irid ikollhom fil-
pussess tagħhom jew: 

Kwalifika ta’ Masters rikonoxxuta, f’Livell 7 tal-MQF, 
(suġġetta għall-minimu ta’ 90 krettu ECTS/ECVET, jew 
ekwivalenti*), f’Antropoloġija, Humanitarian Action, 
International Relations, Studji Soċjali, Soċjoloġija, 
Psikoloġija, Public Policy, Gender Studies, Liġi, 
Komunikazzjoni, Studji Ewropej jew kwalifika komparabbli 
professjonali

Jew	

kwalifika ta’ Baċċelerat rikonoxxuta, f’Livell 6 tal-
MQF, (suġġetta għall-minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti**), f’Antropoloġija, Contemporary 
Mediterranean Studies, International Relations, Studji 
Soċjali, Soċjoloġija, Psikoloġija, Humanities, Social Policy, 
Komunikazzjoni, Liġi, Studji Ewropej jew kwalifika 
komparabbli professjonali, flimkien ma’ sentejn (2) 
t’esperjenza f’xogħol simili 

Jew 

Huma Uffiċjali Pubbliċi fi skala li mhux inqas minn Skala 
12, jew impjegati fis-Settur Pubbliku f’livell komparabbli 
ta’ responsabbiltà, flimkien ma’ ħames (5) snin t’esperjenza 
f’xogħol simili.

* Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET, li hija aċċettata biss jekk ippreżżentata 
flimkien ma’ dikjarazzjoni ta’ rikonoxximent maħruġa mill-
MQRIC. Kwalifika ta’ Masters rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel is-sena 2009) b’inqas minn 60 
krettu ECTS/ECVET hija aċċettata jekk hija verifikata mill-
MQRIC li l-kontenut huwa komparabbli ma’ tal-inqas 60 
krettu ECTS/ECVET.

** Kwalifika rikonoxxuta komparabbli għal 180 krettu 
ECTS/ECVET, kif applikabbli hija aċċettata biss jekk 
ippreżżentata flimkien ma’ dikjarazzjoni ta’ rikonoxximent 
maħruġa mill-MQRIC.

Il-kandidati għandu jkollhom kapaċitajiet ta’ 
komunikazzjoni inkluż kitba tajba tal-Malti u tal-Ingliż, 

NCPE annual allowance: €1,000
Performance bonus: Up to 10% of the basic salary
Qualification allowance if applicable

The selected candidate will be expected to enter into a 
full-time indefinite contract. 

The Executive (Policy and Training) must be in 
possession of: 

A recognised Master’s degree at MQF Level 7 
(subject to a minimum of 90 ECTS/ECVET credits, or 
equivalent*) in Diplomacy, Anthropology, Humanitarian 
Action, International Relations, Social Studies, Sociology, 
Psychology, Public Policy, Gender Studies, Law, 
Communications, European Studies or a comparable 
professional qualification

OR

A recognised Bachelor’s degree at MQF Level 6 (subject 
to a minimum of 180 ECTS/ECVET credits, or equivalent**) 
in Anthropology, Contemporary Mediterranean Studies, 
International Relations, Social Studies, Sociology, 
Psychology, Humanities, Social Policy, Communications, 
Law, European Studies or a comparable professional 
qualification plus two (2) years work experience relevant to 
the post

OR

are Public Officers in a Scale not below Scale 12, or Public 
Sector employees at a comparable level of responsibility, 
with five (5) years relevant work experience.

* A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Master’s recognition statement being 
submitted with the application. A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable 
provided that it is verified by MQRIC that the workload is 
comparable to at least 60 ECTS/ECVET credits.

** A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Applicants should have good communication skills 
including good writing skills in both Maltese and English, 
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and must also be able to use relevant MS Office applications. 
Moreover, knowledge/experience in anti-discrimination and 
equality issues is considered an asset.

If interested, one may apply by Monday, 27th October, 
2025. The CV is to be sent to (equality@gov.mt) with 
certificates including transcripts, Police Conduct issued 
within the last 6 months and, if applicable, MQRIC 
statement(s) for foreign qualifications. 

Late applications will not be accepted.

NCPE
Gattard House, Triq Nazzjonali, Blata l-Bajda HMR 9010
Tel: +356 2276 8200
E-mail: (equality@gov.mt)
Website: (https://ncpe.gov.mt/)

10th October, 2025

kif ukoll kapaċi jużaw sew l-applikazzjonijiet rilevanti 
tal-MS Office. Għarfien/esperjenza fi kwistjonijiet ta’ 
antidiskriminazzjoni u ugwaljanza huma meqjusa ta’ 
vantaġġ. 

Wieħed jista’ japplika sat-Tnejn, 27 ta’ Ottubru, 2025 –
Is-CV għandha tintbagħat fuq (equality@gov.mt) flimkien 
maċ-ċertifikati inkluż it-transcripts, il-kondotta tal-pulizija 
maħruġa f’dawn l-aħħar sitt xhur u, jekk applikabbli, 
l-MQRIC statement(s) għall-kwalifiċi barranin.

Applikazzjonijiet li jaslu wara din id-data ma jiġux 
ikkunsidrati.

NCPE
Gattard House, Triq Nazzjonali, Blata l-Bajda HMR 9010
Tel: +356 2276 8200
Email: (equality@gov.mt) 
Sit elettroniku: (https://ncpe.gov.mt/) 

L-10 ta’ Ottubru, 2025

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Animatur/Animatriċi tal-Qari
(Livell 6 tal-MQF) għal Għawdex 

b’kuntratt definit full-time mal-Aġenzija 
Nazzjonali tal-Litteriżmu 

Numru tal-Permess tal-Jobsplus: 979/2025 (l-ewwel sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Animatur/Animatriċi tal-Qari (Livell 
6 tal-MQF) biex taħdem Għawdex, full-time, b’kuntratt 
definit ta’ tnax-il xhar, li jista’ jiġġedded skont il-ħtieġa.

Sad-data tal-għeluq ta’ din is-sejħa, l-applikanti jrid 
ikollhom dawn ir-rekwiżiti*:

1. Baċellerat fil-Livell 6 tal-MQF (180 ECTS) f’qasam 
rilevanti (inkluż l-Edukazzjoni, l-Istudji Teatrali, u 
l-Lingwi)** jew ekwivalenti jew ogħla U

2. Livell 3 tal-MQF fil-Malti u l-Ingliż (ĊES Gradi minn 
1 sa 5, jew GCE Gradi minn A sa Ċ), jew ekwivalenti, jew 
ogħla f’dawn is-suġġetti; U

3. Ħakma tajba tal-ħiliet fl-IT, preferibbilment 
b’ċertifikazzjoni bħall-ECDL/ICDL jew ekwivalenti.

NATIONAL LITERACY AGENCY

Call for full-time Reading Animator
(MQF Level 6) for Gozo 

(back-to-back) within the National 
Literacy Agency

Jobsplus permit number: 979/2025 (first call)

The National Literacy Agency is seeking to recruit a 
Reading Animator (MQF Level 6), to work in Gozo, full-
time on a definite back-to-back contract of twelve months, 
that may be renewed if so required by the exigencies of the 
Agency.

Applicants must at the closing date of receipt of 
applications satisfy the following eligibility criteria*:

1. Bachelor’s MQF Level 6 degree (180 ECTS) in 
a relevant field (including Education, Theatre Studies, 
Languages)** or equivalent or higher.

 2. A pass at SEC Level (MQF Level 3) with Grades 1 
to 5 in both Maltese and English, or an equivalent or higher 
qualification in these subjects.

3. Evidence of proficiency in IT, preferably through 
certification such as the ECDL/ICDL or an equivalent 
qualification.
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*Applikazzjonijiet minn kandidati li għadhom ma kisbux 
formalment il-kwalifika hekk kif speċifikata fl-ewwel kriterju 
tal-eliġibilità xorta jkunu kkunsidrati, jekk jibagħtu evidenza 
li huma approvati li jirċievu l-kwalifika. Il-persuni maħtura 
jridu jipprovdu l-evidenza li kisbu t-tali kwalifika, fi żmien 
sitt xhur mid-data tal-ħatra tagħhom.  Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.  

**Applikanti b’Baċellerat (Livell 6 tal-MQF) f’oqsma 
oħra minn dawk imsemmija hawn fuq, iridu jipprovdu 
ġustifikazzjoni bil-miktub tar-rilevanza tal-kwalifika 
tagħhom. Id-deċiżjoni finali dwar ir-rilevanza hija l-kompitu 
tal-Bord tal-Għażla.

Għal deskrizzjoni dettaljata tal-irwol u informazzjoni 
dwar il-kundizzjonijiet tal-impjieg, wieħed jista’ jidħol fuq 
(https://nla.gov.mt/mt/sejhiet/) jew jibgħat ittra elettronika 
lil (nlarecruitment@ilearn.edu.mt) jew iċempel fuq 2598 
3325.

Il-kandidati għandhom jibagħtu l-ittra tal-applikazzjoni 
flimkien mal-ġabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja taċ-ċertifikati relevanti 
tagħhom, ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija 
u l-lista tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) sa mhux aktar tard mill-Ġimgħa, 24 ta’ Ottubru, 2025, 
f’nofsinhar.

L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni 
fi żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard 
ma jiġux ikkunsidrati.

L-10 ta’ Ottubru, 2025

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Studenti biex Jassistu fuq bażi 
Part-Time fil-Ħidma tal-Aġenzija 

Nazzjonali tal-Litteriżmu 

Numru tal-Permess tal-Jobsplus 154/2024, it-Tielet Sejħa

L-Aġenzija Nazzjonali tal-Litteriżmu qed tfittex li 
timpjega fuq bażi part-time (sa 15-il siegħa fil-ġimgħa) 
studenti li għandhom 18-il sena jew aktar u li qed isegwu 
korsijiet fil-livell 5 jew ogħla tal-MQF. Dawn l-istudenti 
se jkunu mistennija li jassistu lill-Aġenzija f’xogħol tal-
uffiċċju. 

L-applikanti jridu jissodisfaw dawn il-kriterji sad-data 
tal-għeluq ta’ din is-sejħa:

*Applications from candidates who have not yet 
formally obtained the qualification specified in eligibility 
criterion (1) will still be considered if they submit evidence 
that they have been approved to receive such qualification. 
Appointees must provide evidence that they obtained this 
qualification, within six months of their appointment 
date. If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

**Applicants holding a Bachelor’s MQF Level 6 degree 
in fields other than those mentioned above must provide 
a written justification of the relevance of their degree. 
The final determination of relevance rests solely with the 
Selection Board.

For a detailed job description, including conditions of 
employment, one may visit (https://nla.gov.mt/vacancies/) 
or send an email to (nlarecruitment@ilearn.edu.mt) or call 
2598 3325.

Candidates should submit their letter of application 
together with a summary of qualifications and experience 
(CV) in a European Curriculum Vitae Format, a copy of 
their relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday, 
24th October, 2025 at noon.

Applications will be acknowledged within three working 
days. Late applications will not be considered.

10th October, 2025

NATIONAL LITERACY AGENCY

Call for Student NLA Assistants 
(part-time) within the National 

Literacy Agency

Jobsplus Permit Number 154/2024, Third Call

The National Literacy Agency (NLA) is seeking to recruit 
on a part-time basis (up to 15h per week) full-time students 
who are over 18 years of age and following courses at MQF 
5 or higher. These students will be expected to provide office 
assistance to the Agency.

Applicants must fulfil the following eligibility criteria by 
the closing date:
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Evidenza li huma attwalment studenti full-time li qed 
isegwu kors li jwassal għal kwalifika rikonoxxuta fil-livell 
5 jew ogħla tal-MQF. Tingħata preferenza lil studenti li 
qed isegwu kors li jwassal għall-baċellerat jew grad ogħla 
f’dawn l-oqsma ta’ studju: 

Edukazzjoni, Arti (preferibbilment Malti u/jew Ingliż), 
Edukazzjoni Inklussiva, Kura u Edukazzjoni tat-Tfal fis-
Snin Bikrin, Snin Bikrin, Libreriji u Studji tal-Informazzjoni, 
Librarianship, Amministrazzjoni tal-Arkivji, Teknoloġija 
tal-Informazzjoni, Proċessar tad-Data, u Statistika.

Ċertifikazzjoni taċ-ĊES fil-livell 3 tal-MQF fil-Malti u 
fl-Ingliż (Gradi 1 sa 5) jew ekwivalenti.

Min jixtieq aktar dettalji dwar l-irwol u l-kundizzjonijiet 
tal-impjieg, jista’ jfittex l-informazzjoni fuq (https://
nla.gov.mt/mt/sejhiet) jew jibgħat ittra elettronika lil 
(nlarecruitment@ilearn.edu.mt) jew iċempel fuq 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra ta’ applikazzjoni 
flimkien mal-ġabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja taċ-ċertifikati relevanti 
tagħhom, ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija 
u l-lista tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) sa mhux aktar tard mill-Ġimgħa, 24 ta’ Ottubru, 2025, 
f’nofsinhar. 

L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni 
fi żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard 
ma jiġux ikkunsidrati.

L-10 ta’ Ottubru, 2025

Evidence of current status as full-time student in a course 
leading to a recognised MQF5 or higher qualification. 
Preference will be given to students reading for a degree or 
post-graduate degree in the following areas of study:

Education, Arts (preferably Maltese/English), Inclusive 
Education, Early Childhood Education and Care, Early 
Years, Library and Information Studies, Librarianship, 
Archives Administration, Information Technology, Data 
Processing, and Statistics.

SEC certification at MQF Level 3 in Maltese and English 
(Grades 1 to 5) or equivalent.

For a detailed job description, including conditions of 
employment, one may refer to (https://nla.gov.mt/vacancies) 
or send an email to (nlarecruitment@ilearn.edu.mt) or call 
2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday 
24th October, 2025, at noon. 

Applications will be acknowledged within three working 
days. Late applications will not be considered.

10th October, 2025

AWTORITÀ TA’ STANDARDS
TA’ ĦARSIEN SOĊJALI

L-Awtorità ta’ Standards ta’ Ħarsien Soċjali tgħarraf 
rigward il-vakanzi li ġejjin:

Post ta’ Junior Professional Officer (Various) skont in-
numru tal-permess ta’ Jobsplus 293/2025. 

 
Partijiet interessati jistgħu jitolbu dettalji permezz ta’ 

ittra elettronika lil (recruitment.scsa@gov.mt) jew iniżżlu 
d-deskrizzjoni tax-xogħol mis-sit (https://scsa.gov.mt/mt/
Pages/Vacancies.aspx).

Id-data tal-għeluq tas-sottomissjonijiet tal-
applikazzjonijiet hija nhar l-Erbgħa, 22 ta’ Ottubru, 2025. 
Sottomissjonijiet li jaslu wara din id-data ma jkunux 
ikkunsidrati. 

L-10 ta’ Ottubru, 2025

 SOCIAL CARE STANDARDS 
AUTHORITY

The Social Care Standards Authority has the following 
vacancy:

Post of Junior Professional Officer (Various) as per 
Jobsplus permit number: 293/2025. 

Interested parties may request details by sending an 
email to: (recruitment.scsa@gov.mt) or download the Job 
Description form the website: (https://scsa.gov.mt/mt/Pages/
Vacancies.aspx).

 
The deadline for the submission of applications is 

Wednesday, 22nd October, 2025 by noon. Late submissions 
will not be accepted.

10th October, 2025
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MINISTRY FOR FOREIGN AFFAIRS 
AND TOURISM

Position of Technical Attaché (External Relations) 
in the Ministry for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign Affairs and Tourism invites applications for the 
position of Technical Attaché (External Relations) in the 
Ministry for Foreign Affairs and Tourism.

Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled “Contracts of Service for a Fixed Term 
Regulations”.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a Certificate of Conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 

MINISTERU GĦALL-AFFARIJIET 
BARRANIN U T-TURIŻMU

Pożizzjoni ta’ Technical Attaché (Relazzjonijiet Esterni) 
fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, jilqa’ applikazzjonijiet 
ghall-pożizzjoni ta’ Technical Attaché (Relazzjonijiet 
Esterni) fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu.

Tul tal-assignment u kundizzjonijiet

2.1 Persuna magħżula tidħol f’assignment ta’ tliet (3) snin 
bħala Technical Attaché fir-Rappreżentanza Permanenti ta’ 
Malta għall-Unjoni Ewropea fi Brussell (Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li 
hi waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li 
taqa’ taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat “Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss”.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Technical Attaché jridu 
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their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from a 
public sector entity and who is granted release by the entity 
in order to take up the position of Technical Attaché, the 
selected candidate will resume his/her employment with 
such entity once he/she no longer holds the position of 
Technical Attaché.

2.10 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary pegged to the position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €33,162.83 in 2025), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terga’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju marbut mal-pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal increment inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti ghal €33,162.83 fl-2025), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché ser jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-’Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.
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3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on geographic 
or thematic areas of Common Foreign and Security Policy 
(CFSP) at the Permanent Representation of Malta to the 
European Union. The Technical Attaché reports directly 
to the Permanent Representative of Malta to the European 
Union. The Technical Attaché mainly supports the work of 
the Political and Security Committee (PSC) Representative 
within the Permanent Representation. The Technical Attaché 
also contributes to the cycle for preparations and follow-up to 
Foreign Affairs Council meetings. The Technical Attaché is 
responsible for providing advice to the Political and Security 
Committee Representative, the Permanent Representative 
and to other relevant entities within the Government, as well 
as coordinating any tasks and following any issues relating 
primarily to the geographic or thematic areas of CFSP that he 
is responsible for, as well as any other area of responsibility 
assigned to him within the PREU.

The Technical Attaché is also responsible for keeping the 
Permanent Representative abreast of any relevant issues in the 
area of responsibility. The candidate must have the necessary 
background to understand the complexities and provide 
feedback on the different issues stemming from the EU acquis 
related to the area of responsibility, as well as to put forward 
Malta’s position with a view to having it adequately taken 
into account by EU Institutions, Bodies and Agencies in their 
relevant contributions, including in legislative proposals as 
well as documents such as Council Conclusions.

A good command of French, as one of the working 
languages of CFSP used in the External Relations context, 
is considered an asset.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-’Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jigu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Technical Attaché 
huma:

It-Technical Attaché hu l-espert tekniku fuq oqsma 
ġeografiċi jew tematiċi tal-Politika Estera u ta’ Sigurtà Komuni 
(PESK) fi ħdan ir-Rappreżentanza Permanenti ta’ Malta fl-
Unjoni Ewropea. It-Technical Attaché jirrapporta direttament 
lir-Rappreżentant Permanenti ta’ Malta għall-Unjoni Ewropea. 
It-Technical Attaché jappoġġja primarjament il-ħidma tar-
Rappreżentant tal-Kumitat Politiku u ta’ Sigurtà (KPS) fi 
ħdan ir-Rappreżentanza Permanenti. It-Technical Attaché 
jikkontribwixxi wkoll għaċ-ċiklu għat-tħejjijiet u s-segwitu 
għal-laqgħat tal-Kunsill Affarijiet Barranin. It-Technical 
Attaché hu responsabbli li jipprovdi pariri lir-Rappreżentant 
tal-Kumitat Politiku u ta’ Sigurtà, lir-Rappreżentant Permanenti 
u lill-entitajiet oħra Governattivi u li jikkoordina kull ħidma 
u jsegwi kwalunkwe kwistjoni teknika relatata primarjament 
mal-aspetti vasti tal-oqsma ġeografiċi jew tematiċi tal-PESK 
tal-Unjoni Ewopea fil-qasam/oqsma li jingħata responsabbiltà 
għalihom fi ħdan ir-Rappreżentanza Permanenti u ta’ kull 
qasam ieħor li għalih jingħata responsabbiltà.

It-Technical Attaché huwa ukoll responsabbli li jżomm 
aġġornat lir-Rappreżentant Permanenti fi kwalunkwe kwistjoni 
rilevanti fl-oqsma li tagħhom huwa responsabbli. Il-kandidat 
irid ikollu l-isfond meħtieġ biex jifhem il-kumplessitajiet u 
jagħti rispons lura dwar kwistjonijiet diversi marbuta mal-
acquis relatat mal-qasam li għalih huwa responsabbli, kif 
ukoll biex iressaq il-pożizzjoni ta’ Malta bil-għan li din titqies 
b’mod adegwat mill-Istituzzjonijiet, il-Korpi u l-Aġenziji tal-
UE fil-kontribuzzjonijiet rilevanti tagħhom, inkluż fil-proposti 
leġislattivi jew dokumenti bħall-konklużjonijiet tal-Kunsill.

Ħakma tajba tal-Franċiż, bħala waħda mil-lingwi ta’ 
ħidma tal-PESK użata fil-kuntest tar-Relazzjonijiet Esterni, 
hija meqjusa ta’ vantaġġ.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll ġo fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;
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ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the Ministry concerned, the EU 
Coordination Department and the Cabinet of the Permanent 
Representative in the event of immediate issues;

iii. Following/Shadowing/Supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and 
developments related to the relevant policy area in the various 
EU Institutions, Bodies and Agencies and in other Member 
States, as well as engaging actively with representatives 
of other Member States, the Council Secretariat as well 
as the Commission, European Parliament and other EU 
Institutions, Bodies and Agencies to put forward Malta’s 
position as required;

v. Coordinating the follow-up of any issues arising at the 
above-mentioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
Ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU Institutions, Bodies and Agencies 
in order to strengthen Malta’s contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU Institutions, Bodies and Agencies with a view 
to ensuring that Malta’s position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
position’s area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat immedjatament 
wara li jintemmu l-laqgħat u dan f’konformità mal-Lista ta’ 
Distribuzzjoni approvata, kif ukoll li jiġbed l-attenzjoni, bit-telefon 
jew messaġġ, dwar kwistjonijiet ta’ importanza immedjata, 
lill-Ministeru kkonċernat, lid-Dipartiment ta’ Koordinazzjoni 
tal-UE u lill-Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/Shadowing/Jagħti appoġġ (skont il-każ) 
il-laqgħat ta’ Gruppi ta’ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
relevanti għall-qasam ta’ responsabbiltà ta’ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi Istituzzjonijiet, Korpi u Aġenziji tal-UE kif ukoll 
fi Stati Membri fil-qasam li tiegħu jkun responsabbli u 
jinvolvi ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri 
oħra, is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u Istituzzjonijiet, Korpi u Aġenziji, biex 
titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

v. Jikkoordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ fil-
laqgħat hawn fuq imsemmija/rapporti/jew proposti kif meħtieġ, 
kemm mat-taqsimiet l-oħra tar-Rappreżentanza Permanenti kif 
ukoll mal-istrutturi kkonċernati tal-Gvern f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra Ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;

viii. Jiħu l-inizjattiva biex jiġu organizzati laqgħat b’mod 
regolari ma’ kontropartijiet jew ma’ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn Istituzzjonijiet, Korpi u 
Aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti ta’ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-Istituzzjonijiet, l-Korpi u l-Aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni ta’ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk il-kwistjonijiet li jaqgħu taħt 
il-qasam/oqsma ta’ responsabbiltà ta’ din il-pożizzjoni, 
partikolarment dawk li huma ta’ tħassib partikolari għal 
Malta u jirrapporta dwar dawn;
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ii. Following up and keeping track of internal and external 
deadlines related to this position’s area/s of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this 
position’s area/s of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, COREPER II, COREPER I and PSC meetings, as 
well as any other meetings of the Permanent Representative;

vi. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related Ministerial meetings;

vii. Drawing up Briefing and Background Notes, Speaking 
Notes as well as providing input to the Line Ministry in 
the process of drawing up Instruction Notes related to this 
position’s area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent 
Representative;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Masterʼs qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 

ii. Isegwi u jżomm rekord tal-iskadenzi interni u barranin 
relatati mal-qasam/oqsma ta’ responsabbiltà ta’ din il-
pożizzjoni u jżomm kuntatt mat-Taqsimiet rilevanti fir-
Rappreżentanza Permanenti kif ukoll mal-istrutturi tal-Gvern 
xierqa f’Malta, sabiex jiġi assigurat li dawn l-iskadenzi 
jintlaħqu b’mod f’waqtu u b’mod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
ta’ responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni relevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni tad-
dossiers u notamenti meħtieġa għal-laqgħat tal-COREPER 
II, COREPER I u PSC, kif ukoll kwalunkwe laqgħa oħra 
tar-Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal-laqgħat Ministerjali oħra relatati mal-UE;

vii. Ifassal Briefing u Background Notes, Speaking 
Notes kif ukoll jipprovdi input lil-Line Ministry fil-proċess 
tat-tfassil ta’ Instruction Notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell 
7 tal-MQF (suġġett għall-minimu ta’ 90 ECTS/ECVET 
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credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Masterʼs qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent)* in areas that would enable 
them to effectively discharge their duties in the selected area, 
plus three (3) years relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 

krettu jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ sena (1) esperjenza ta’ xogħol relevanti;

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Masters mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Masters rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 60 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

iv. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut 
fil-Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 ECTS/
ECVET jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ tliet (3) snin esperjenza ta’ xogħol 
rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali Pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnotaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

5.4 Applicants holding the position of Research Analyst in 
Salary Scale 9 must have served for a satisfactory minimum 
period of one (1) year in such junior level position at the 
PREU.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal on (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign 
Affairs and Tourism, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Technical Attaché.

5.4 L-applikanti li għandhom il-pożizzjoni ta’ Research 
Analyst fi Skala ta’ Salarju 9 iridu jkunu servew għal perjodu 
minimu sodisfaċenti ta’ sena (1) f’tali pożizzjoni ta’ livell 
junior fil-PREU.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal fuq (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, permezz tal-Portal ta’ 
Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-employment history). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.
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8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the Human Resources Department, Ministry 
for Foreign Affairs and Tourism, 331, Allied House St. Paul 
Street, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

 Website address, contact number and e-mail address of 
the receiving Department are (www.foreign.gov.mt), (+356) 
2204 3030 and (recruitment.foreign@gov.mt).

10th October, 2025

MINISTRY FOR FOREIGN AFFAIRS
AND TOURISM

Position of Technical Attaché (Land Transport) 
in the Ministry for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign Affairs and Tourism invites applications for the 
position of Technical Attaché (Land Transport) in the 
Ministry for Foreign Affairs and Tourism.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.gov.
mt/en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-Riżorsi 
Umani, Ministeru għall-Affarijiet Barranin u t-Turiżmu, 331, 
Allied House, Triq Sa Pawl, Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, (recruitment.foreign@gov.mt).

L-10 ta’ Ottubru, 2025

MINISTERU GĦALL-AFFARIJIET 
BARRANIN U T-TURIŻMU

Pożizzjoni ta’ Technical Attaché (Trasport fuq l-Art)
fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, jilqa’ applikazzjonijiet 
ghall-pożizzjoni ta’ Technical Attaché (Trasport fuq l-Art) 
fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu.
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Duration of assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled “Contracts of Service for a Fixed Term 
Regulations”.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a Certificate of Conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from a 
public sector entity and who is granted release by the entity 
in order to take up the position of Technical Attaché, the 
selected candidate will resume his/her employment with 
such entity once he/she no longer holds the position of 
Technical Attaché.

2.10 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 

Tul tal-assignment u kundizzjonijiet

2.1 Persuna magħżula tidħol f’assignment ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat “Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss.»

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terga’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary pegged to the position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €33,162.83 in 2025), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on 
European Union (EU) policies related to road and rail 
transport within the Permanent Representation of Malta to 
the European Union (PREU). This includes matters relating 

Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju marbut mal-pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal increment inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti ghal €33,162.83 fl-2025), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché ser jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-’Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-’Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jigu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Technical Attaché 
huma:

It-Technical Attaché hu l-espert tekniku fi ħdan ir-
Rappreżentanza Permanenti ta’ Malta għall-Unjoni Ewropea 
(PREU) fuq il-politika tal-Unjoni Ewropea (UE) relatata 
mat-trasport bit-triq u bil-ferrovija. Dan jinkludi kwistjonijiet 
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to the regulation and governance of road and rail safety, 
rail interoperability and the Single European Rail Area and 
any other aspects related to land transport policy as well 
as matters related to intermodal questions and networks. 
The Technical Attaché reports directly to the Deputy 
Permanent Representative of Malta to the European Union. 
The Technical Attaché is responsible for providing advice 
to the Permanent Representative, to the Deputy Permanent 
Representative, and to other relevant entities within the 
Government, as well as coordinating any tasks and following 
any issues relating to the wider aspects of EU road and rail 
transport policy and any other area of responsibility assigned 
to him within the Permanent Representation.

The Technical Attaché is also responsible for keeping 
the Permanent Representative and the Deputy Permanent 
Representative abreast of any relevant issues in the area 
of responsibility. The candidate must have the necessary 
background in order to understand the complexities and 
provide feedback on the different issues stemming from 
the EU acquis related to the area of responsibility, as well 
as to put forward Malta’s position with a view to having it 
adequately taken into account by EU Institutions, Bodies 
and Agencies in their relevant contributions, including in 
legislative proposals..

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the Ministry concerned, the 
EU Coordination Department, the Deputy Permanent 
Representative and the Permanent Representative in the 
event of immediate issues;

iii. Following/Shadowing/Supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

relatati mar-regolamentazzjoni u l-governanza tas-sikurezza 
fit-toroq u l-ferroviji, l-interoperabilità Ferrovjarja u ż-Żona 
Ferrovjarja unika Ewropea u kwalunkwe aspett ieħor relatat 
mal-politika tat-trasport fuq l-art kif ukoll kwistjonijiet 
relatati ma’ kwistjonijiet u netwerks intermodali. It-Technical 
Attaché jirrapporta direttament lid-Deputat Rappreżentant 
Permanenti ta’ Malta għall-Unjoni Ewropea. It-Technical 
Attaché hu responsabbli li jipprovdi pariri lir-Rappreżentant 
Permanenti, lid-Deputat Rappreżentant Permanenti ta’ Malta 
għall-Unjoni Ewropea, u lill-entitajiet oħra Governattivi 
u li jikkoordina kull ħidma u jsegwi kwalunkwe kwistjoni 
teknika relatata primarjament mal-aspetti vasti tal-politiki 
tal-Unjoni Ewropea dwar it-trasport bit-triq u bil-ferrovija 
u ma’ kwalunkwe qasam ieħor li jingħata responsabbiltà 
għalihom fi ħdan ir-Rappreżentanza Permanenti.

It-Technical Attaché huwa responsabbli ukoll li jżomm 
aġġornat lir-Rappreżentant Permanenti u lid-Deputat 
Rappreżentant Permanenti fi kwalunkwe kwistjoni rilevanti 
fl-oqsma li tagħhom huwa responsabbli. Il-kandidat irid 
ikollu l-isfond meħtieġ biex jifhem il-kumplessitajiet u jagħti 
rispons lura dwar kwistjonijiet diversi marbuta mal-acquis 
relatat mal-qasam li għalih huwa responsabbli, kif ukoll biex 
iressaq il-pożizzjoni ta’ Malta bil-għan li din titqies b’mod 
adegwat mill-Istituzzjonijiet, il-Korpi u l-Aġenziji tal-UE 
fil-kontribuzzjonijiet rilevanti tagħhom, inkluż fil-proposti 
leġiżlattivi.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrapreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll ġo fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif ukoll 
li jiġbed l-attenzjoni, bit-telefon jew messaġġ, lill-Ministeru 
kkonċernat, lid-Dipartiment ta’ Koordinazzjoni tal-UE, 
lid-Deputat Rappreżentant Permanenti u lir-Rappreżentant 
Permanenti dwar kwistjonijiet ta’ importanza immedjata;

iii. Isegwi/Shadowing/Jagħti appoġġ (skont il-każ) 
il-laqgħat ta’ Gruppi ta’ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
relevanti għall-qasam ta’ responsabbiltà ta’ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;
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iv. Following up and reporting on the work and 
developments related to the relevant policy area in the various 
EU Institutions, Bodies and Agencies and in other Member 
States, as well as engaging actively with representatives 
of other Member States, the Council Secretariat as well 
as the Commission, European Parliament and other EU 
Institutions, Bodies and Agencies to put forward Malta’s 
position as required;

v. Coordinating the follow-up of any issues arising at the 
above-mentioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
Ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU Institutions, Bodies and Agencies 
in order to strengthen Malta’s contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU Institutions, Bodies and Agencies with a view 
to ensuring that Malta’s position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
position’s area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external 
deadlines related to this position’s area/s of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this position’s 
area/s of responsibility, collating and scrutinising relevant 
documentation issued by the EU institutions and other EU 
fora as well as media reports and forwarding any necessary 
documentation, information and advice to the Permanent 

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi Istituzzjonijiet, Korpi u Aġenziji tal-UE kif ukoll 
fi Stati Membri fil-qasam li tiegħu jkun responsabbli u 
jinvolvi ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri 
oħra, is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, 
il-Parlament Ewropew u Istituzzjonijiet, Korpi u Aġenziji, 
biex titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

v. Jikkoordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi kkonċernati tal-Gvern 
f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra Ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;

viii. Jiħu l-inizjattiva biex jiġu organizzati laqgħat b’mod 
regolari ma’ kontropartijiet jew ma’ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn Istituzzjonijiet, Korpi u 
Aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti ta’ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-Istituzzjonijiet, l-Korpi u l-Aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni ta’ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam/
oqsma ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment 
dawk li huma ta’ tħassib partikolari għal Malta u jirrapporta 
dwar dawn;

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma ta’ responsabbiltà ta’ 
din il-pożizzjoni u jżomm kuntatt mat-Taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa f’Malta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu b’mod f’waqtu u b’mod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
ta’ responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni relevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u 
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Representative, the Deputy Permanent Representative and 
other officers (Brussels or Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, COREPER II, COREPER I and PSC meetings, as 
well as any other meetings of the Permanent Representative 
and of the Deputy Permanent Representative;

vi. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related Ministerial meetings;

vii. Drawing up Briefing and Background Notes, Speaking 
Points as well as providing input to the Line Ministry in 
the process of drawing up Instruction Notes related to this 
position’s area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent 
Representative;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Masterʼs qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent)* in areas that would enable them to 
effectively discharge their duties in the selected area plus 
one (1) year relevant work experience;

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Masterʼs qualification from the University of 

pariri meħtieġa lir-Rappreżentant Permanenti, id-Deputat 
Rappreżentant Permanenti u uffiċjali oħra (fi Brussell jew 
ibbażati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni tad-
dossiers u notamenti meħtieġa għal-laqgħat tal-COREPER 
II, COREPER I u PSC, kif ukoll kwalunkwe laqgħa oħra 
tar-Rappreżentant Permanenti u d-Deputat Rappreżentant 
Permanenti;

vi. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal-laqgħat Ministerjali oħra relatati mal-UE;

vii. Ifassal Briefing u Background Notes, Speaking 
Points kif ukoll jipprovdi input lil-Line Ministry fil-proċess 
tat-tfassil ta’ Instruction Notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell 
7 tal-MQF (suġġett għall-minimu ta’ 90 ECTS/ECVET 
krettu jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ sena (1) esperjenza ta’ xogħol relevanti;

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Masters 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Masters 
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Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

OR

iv. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent)* in areas that would enable 
them to effectively discharge their duties in the selected area, 
plus three (3) years relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

JEW

iv. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut fil-Livell 
6 ta’ MQF (suġġett għal minimu ta’ 180 ECTS/ECVET jew 
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom 
b’mod effettiv fil-qasam li jkunu applikaw għalih, flimkien 
ma’ tliet (3) snin esperjenza ta’ xogħol rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali Pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Technical Attaché.
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5.4 Applicants holding the position of Research Analyst in 
Salary Scale 9 must have served for a satisfactory minimum 
period of one (1) year in such junior level position at the 
PREU.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal on (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign 
Affairs and Tourism, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

5.4 L-applikanti li għandhom il-pożizzjoni ta’ Research 
Analyst fi Skala ta’ Salarju 9 iridu jkunu servew għal perjodu 
minimu sodisfaċenti ta’ sena (1) f’tali pożizzjoni ta’ livell 
junior fil-PREU.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal fuq (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, permezz tal-Portal ta’ 
Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-employment history). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees;
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the Human Resources Department, Ministry 
for Foreign Affairs and Tourism, 331, Allied House Triq San 
Pawl, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address, contact number and e-mail address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.foreign@gov.mt).

10th October, 2025

MINISTRY FOR HEALTH AND 
ACTIVE AGEING

Post of Assistant Manager (Human Resources)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing invites applications for the 
Post of Assistant Manager (Human Resoures) to perform 
duties at Health within the Ministry for Health and Active 
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2025 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.gov.
mt/en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-Riżorsi 
Umani, Ministeru għall-Affarijiet Barranin u t-Turiżmu, 
331, Allied House, Triq San Pawl, Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, (recruitment.foreign@gov.mt).

L-10 ta’ Ottubru, 2025

MINISTERU GĦAS-SAĦĦA 
U L-ANZJANITÀ ATTIVA

Post ta’ Assistant Manager (Riżorsi Umani) 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva tilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager (Riżorsi Umani) biex 
iwettaq dmirijiet fis-Saħħa, fi ħdan il-Ministeru għas-Saħħa 
u l-Anzjanità Attiva.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Riżorsi Umani), li 
jidħol fil-grad ta’ Skala ta’ Salarju 11, li fis-sena 2025 huwa 
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is equivalent to €24,038.98 per annum, rising by annual 
increments of €375.17 up to a maximum of €26,290.00.

2.4 An Assistant Manager in Salary Scale 11, and will 
progress to Scale 10 (€25,570.98 x €407.67 - €28,017.00) 
in the year 2025 on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

2.8 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.9 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

ta’ €24,038.98 fis-sena, li jiżdied b’€375.17 fis-sena sa 
massimu ta’ €26,290.00.

2.4 Persuna fil-grad t’Assistant Manager fi Skala ta’ 
Salarju 11, u titla fi Skala 10 (€25,570.98 x €407.67 - 
€28,017.00 ) fis-sena 2025 wara tliet (3) snin servizz bħala 
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki 
talamministrazzjoni ċentrali li jkunu fis-seħħ minn żmien 
għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.9 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by Senior 
Management team from time to time;

xiii. Performing other duties according to the exigencies 
of the Public Service as directed by the Director/DG 
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżorsi Umani) huma:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
Maniġment Superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ,biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u lpartijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet;

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Jxerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ;

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Jwettaq dmirijiet oħra kif assenjati mill-Maniġment 
Superjuri minn żmien għal żmien;

xiii. Jwettaq dmirijiet oħra skont l-eżiġenzi tas-Servizz 
Pubbliku skont l-awtorità tad-Direttur/DĠ responsabbli 
għall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;
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xv. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management 
of updated employeesʼ records/data/statistic upon which 
Strategic Human Resource Management decisions are taken. 
This role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-Riżorsi Umani nkluż l-ippjanar 
tarRiżorsi Umani, konformita’ tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
talimpjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi tar-
Riżorsi Umani. Dan l-irwol huwa kumplimentari għal dak 
ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language in order 
to sufficiently and adequately carry out the duties applied 
for.

AND;

iii. In possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resources Management, 
or Training and Development, or Public Administration, 
or Public Management, or Corporate Governance and 
Leadership, or Leadership and Organisational Behaviour, or 
Management and Leadership, or Strategy, or Leadership and 
Change Management, or Industrial Relations and Workplace 
Learning, or Business Administration, or in relevant areas as 
determined by Management.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 

Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa tal-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni.

U;

iii. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġett għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*) fil-Work and Human Resources Management, 
jew Training and Development, jew Public Administration, 
jew Public Management, jew Corporate Governance and 
Leadership, jew Leadership and Organisational Behaviour, 
jew Management and Leadership, jew Strategy, jew 
Leadership and Change Management, jew Industrial Relations 
and Workplace Learning, jew Business Administration, jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma 60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. 

If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom.

Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Mekanti, Valletta, VLT 1171, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-employment 
history). Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from People Management Division, Ministry for 
Health and Active Ageing, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171, These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

10th October, 2025

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Assistant Manager in the Ministry 
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing invites applications for the 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.gov.
mt/en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, il-Belt Valletta, VLT 1171.
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

L-10 ta’ Ottubru, 2025

MINISTERU GĦAS-SAĦĦA 
U L-ANZJANITÀ ATTIVA

Post ta’ Assistant Manager fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa u l-Anzjanità Attiva tilqa’ applikazzjonijiet 
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post of Assistant Manager to perform duties within Health, 
in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 
12, which in the year 2025 is equivalent to, €22,526.00 per 
annum, rising by annual increments of €354.00 up to a 
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2025 is equivalent 
to €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00, on attainment of 
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii) 
(b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€25,570.98x 
€407.67 - €28,017.00) in the year 2025 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 

għall-post t’ Assistant Manager biex iwettaq dmirijiet fi ħdan 
is-Saħħa, fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju t’Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(ċ) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 huwa ta’ 
€22,526.00 fis-sena, li jiżdied b’€354.00 fis-sena sa massimu 
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2025 hija ekwivalenti 
għal €24,038.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €26,290.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad t’Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla fi 
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi 
mkien ieħor fil-qasam tal-ispeċjalizzazjoni, skont il-postijiet 
vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
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persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
huma:

i. Jgħin lid-Direttur/Kap tal-Unità, jew lid-rappreżentant 
tiegħu/tagħha billi jassisti fir-responsabbiltà tas-servizzi 
mogħtija mid-Direttorat;

ii. Jikkoordina mad-Direttur u l-Kap tal-Unità, 
jenfasizza kwalunkwe kwistjoni li tista’ tinqala’, tipprovdi 
rakkomandazzjonijiet u ssegwi l-implimentazzjoni;

iii. Il-koordinazzjoni tas-servizzi li jaqgħu taħt id-
Dipartiment/Unità;

iv. Kollegament u laqgħa mal-partijiet interessati/
imsieħba interni u esterni kif ordnat mid-Direttur/Kap tal-
Unità;

v. Jgħin fil-kontrolli ta’ konformità regolari li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni ta’ rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ;

vii. Jgħin fil-kumpilazzjoni tar-rapporti;

selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Assisting the Director / Head of Unit, or his / her 
representative by assisting with the responsibility of services 
delivered by the Directorate;

ii. Liaising with the Director and Head of Unit, highlighting 
any issues that may arise, providing recommendations and 
follow through implementation;

iii. Coordinating services that fall under the Department 
/ Unit;

iv. Liaising and meeting with internal and external 
stakeholders/partners as directed by the Director / Head of 
Unit;

v. Assists in the regular compliance checks that ensure 
that the established policies are being observed, and assists 
in the compilation of reports on corrective measures required 
by senior management and the parties involved;

vi. Disseminates information and updates about public 
administration as needed;

vii. Assists in the compilation of reports;
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viii. Supports and actively participates in the provision 
of excellent service to clients especially for programmes 
delivered by the Directorate and promotes the culture of 
excellence in particular the ethos of the Public Service;

ix. Contributes to the development of project 
implementation including delegated processes, and to 
the identification of process improvements for reasons of 
simplification, innovation and value;

x. Keeps up to date with basic accounting systems, 
procedures and applications, and follows training as 
requested;

xi. Supports the continuous learning and development of 
team members;

xii. Communicates between managers, customers and 
employees;

xiii. Addresses employee and customer concerns.

xiv. Performs other duties as assigned by Senior 
Management from time to time;

xv. Coordinates and participates in meetings, keeps the 
minutes of the meetings and sees that the necessary action 
is carried out;

xvi. Assists in daily tasks, which include handling and 
distributing correspondence and requests for information, 
maintaining records, as well as inputting and updating 
information based on computer systems and databases;

xvii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xviii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

viii. Jappoġġja u jipparteċipa b’mod attiv fl-għoti ta’ 
servizz eċċellenti lill-klijenti speċjalment għal programmi 
mogħtija mid-Direttorat u jippromwovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

ix. Jikkontribwixxi għall-iżvilupp tal-implimentazzjoni 
tal-proġett inklużi proċessi delegati, u għall-identifikazzjoni 
ta’ titjib tal-proċess għal raġunijiet ta’ simplifikazzjoni, 
innovazzjoni u valur;

x. Iżomm aġġornat mas-sistemi bażiċi tal-kontabilità, 
proċeduri u applikazzjonijiet, u jsegwi t-taħriġ kif mitlub;

xi. Jappoġġja t-tagħlim kontinwu u l-iżvilupp tal-membri 
tat-tim;

xii. Jikkomunika bejn maniġers, klijenti u impjegati;

xiii. Jindirizza t-tħassib tal-impjegati u tal-klijenti;

xiv. Jwettaq dmirijiet oħra kif assenjati mill-Maniġment 
Għoli minn żmien għal żmien;

xv. Jikkoordina u jipparteċipa fil-laqgħat, iżomm il-
minuti tal-laqgħat u jara li titwettaq l-azzjoni meħtieġa;

xvi. Jgħin fil-kompiti ta ‘kuljum, li jinkludu l-immaniġġjar 
u t-tqassim ta’ korrispondenza u talbiet għal informazzjoni, 
iż-żamma ta ‘rekords, kif ukoll id-dħul u l-aġġornament ta’ 
informazzjoni bbażata fuq sistemi tal-kompjuter u databases;

xvii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xviii.Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language in order 
to sufficiently and adequately carry out the duties applied 
for. 

AND;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Accounts or Management or 
Business Administration or Health sciences or Leadership 
& Management or Communications or in relevant areas as 
determined by Management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Accounts or Management or Business 

b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa tal-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni

U;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) fil-Accounts jew Management jew Business 
Administration jew Health Sciences jew Leadership & 
Management jew Communications jew f’oqsma rilevanti kif 
determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-Accounts jew Management 
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Administration or Health sciences or Leadership & 
Management or Communications or in relevant areas as 
determined by Management.

OR

c. (i) In possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Maltese or English or Accounts or Maths) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced level 
(which must include one (1) of the following subjects: 
Maltese or English or Accounts or Maths).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 

jew Business Administration jew Health Sciences jew 
Leadership & Management jew Communications jew 
f’oqsma rilevanti kif determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-livell Avvanzat 
u tliet (3) suġġetti fil-livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Malti jew Ingliż jew Accounts jew Maths jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Malti jew 
Ingliż jew Accounts jew Maths)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 
ECTS/ECVET krettu, hekk kif applikabli, hija aċċetta 
biss suġġett għal dikjarazzjoni formali ta’ rikonoxximent 
mill-MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet 
(3) suġġetti fil-livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
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that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. 

If this stipulated deadline for the attainment of such 
qualification is not met, the appointment will be, for this 
reason, automatically terminated.

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 117, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 

dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom.

Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Mekanti, Valletta, VLT 1171, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
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Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from People Management Division, Ministry for 
Health and Active Ageing, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Division are http://health.gov.mt and (recruitment.health@
gov.mt)

10th October, 2025

jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-employment 
history). Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni 
tal-People Management, Ministeru għas-Saħħa u l-Anzjanità 
Attiva, 15, Palazzo Castellania, Triq il-Merkanti, il-Belt 
Valletta, VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma http://health.gov.mt u (recruitment.health@gov.mt). 

L-10 ta’ Ottubru, 2025
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MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Senior Engineer (Electrical) at Gozo 
General Hospital (GGH) in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health & Active Ageing invites applications for the post 
of Senior Engineer (Electrical) at Gozo General Hospital 
(GGH) within Health in the Ministry for Health & Active 
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/ trial 
period of twelve (12) months.

2.2 The salary for the post of Senior Engineer (Electrical) 
is Salary Scale 6, which in the year 2025 is equivalent to, 
€32,279.02 per annum, rising by annual increments of 
€596.33 up to a maximum of €35,857.00.

2.3 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.4 The appointee will be allowed to undertake private 
practice of his profession provided that:

a) It is carried out strictly outside official hours of work; 

AND

b) It does not interfere or conflict with his official duties 
or with the exigencies of the service.

In this regard, the appointee must ensure that he operates 
within the framework of the Code of Ethics and of Section 
6.2.3 of the PSMC, and will not carry any form of work 
outside the Government employment which may be against 
the interest of Government and/or which may lead to a 
conflict of interest or interfere with the performance of his 
official duties with the Government. Private work invariably 
necessitates the permission of the Permanent Secretary.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Post ta’ Senior Engineer (Electrical) fl-Isptar 
Ġenerali ta’ Għawdex (GGH) fil-Ministeru

għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u Anzjanita’ Attiva tilqa’ applikazzjonijiet għall-
post ta’ Senior Engineer (Electrical) fl-Isptar Ġenerali ta’ 
Għawdex (GGH) fi ħdan is-Saħħa fil-Ministeru għas-Saħħa 
u Anzjanita’ Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/ 
prova ta’ tnax (12)-il xahar.

2.2 Is-salarju ta’ Senior Engineer (Electrical) huwa ta’ 
Skala ta’ Salarju 6, li fis-sena 2025 huwa ta’ €32,279.02 fis-
sena, li jiżdied b’€596.33 fis-sena sa massimu ta’ €35,857.00

2.3 Il-persuna maħtura tkun intitolata għal benefiċċji 
oħra u soġġetta għal kundizzjonijiet u obbligi oħra li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-Unjoni kompetenti.

2.4 Il-persuna maħtura titħalla tipprattika l-professjoni 
b’xogħol privat sakemm:

a) Dan jitwettaq strettament barra l-ħinijiet tax-xogħol.

U

b) Dan ma jinterferix jew ma jikkonfliġġix mad-dmirijiet 
uffiċċjali jew mal-esiġenzi tas-servizz.

F’dan ir-rigward ilpersuna maħtura għandha tiżgura li qed 
topera skont il-Kodiċi tal-Etika u ta’ Sezzjoi 6.2.3 tal-PSMC, 
u li ma twettaq l-ebda tip ta’ xogħol barra mill-impjieg tagħha 
mal-Gvern li jista’ jmur kontra l-interessi tal-Gvern u/jew li 
jista’ jwassal għal kunflitt ta’ interess jew tfixkil fil-qadi tad-
dmirijiet uffiċċjali tagħha mal-Gvern. Xogħol privat għandu 
dejjem ikun bil-permess tas-Segretarju Permanenti.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
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this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Senior Engineer 
(Electrical) include:

i. Organise, plan, coordinate and manage the Electrical 
Engineering Section within the Engineering Department of 
the Gozo General Hospital;

ii. Plan, coordinate, and manage electrical engineering 
tasks, including overseeing operations of the electrical 
distribution plants and ensuring compliance with safety and 
regulatory standards;

iii. Monitor and manage both preventive and corrective 
maintenance of electrical systems, whether handled in-house 
or by external contractors;

iv. Prepare and review technical documents such as 
reports, contracts, tender specifications, drawings, and bills 
of quantities;

v. Participate in tender evaluations, providing technical 
expertise for procurement and project-related decisions;

vi. Manage technical services, works and supplies 
contracts;

sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Engineer 
(Electrical) huma:

i. Torganizza, tippjana, tikkordina u tmexxi t-Taqsima 
tal-Inġinerija Elettrika fi ħdan id-Dipartiment tal-Inġinerija 
tal-Isptar Ġenerali ta’ Għawdex;

ii. Tippjana, tikkordina u timmaniġġja kompiti ta’ 
inġinerija elettrika, inkluż is-sorveljanza tal-operazzjonijiet 
tal-impjanti tad-distribuzzjoni elettriċi u l-iżgurar tal-
konformità mal-istandards tas-sikurezza u regolatorji;

iii. Tissorvelja u timmaniġġja kemm il-manutenzjoni 
preventiva kif ukoll dik korrettiva tas-sistemi elettriċi, kemm 
jekk jiġu mmaniġġjati internament kif ukoll minn kuntratturi 
esterni;

iv. Tipprepara u tirrevedi rapporti tekniċi u ta’ progress, 
kuntratti, speċifikazzjonijiet ta’ offerti, pjanti, u Bills of 
Quantities;

v. Tipparteċipa f’evalwazzjonijiet tas-sejħiet għall-
offerti, billi tipprovdi għarfien espert tekniku għall-akkwist 
u deċiżjonijiet relatati mal-proġetti;

vi. Ġestjoni ta’ servizzi tekniċi, kuntratti ta’ xogħlijiet u 
provvisti;
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vii. Utilize CAD and other software to develop and 
manage system designs, make necessary amendments, and 
maintain accurate as-built documentation;

viii. Prepare and manage operational and capital budgets, 
contributing to the development of business plans for 
electrical engineering services;

ix. Manage and supervise the implementation of projects, 
ensuring that timelines, budgets, and quality standards are 
met;

x. Plan, develop and implement Quality Management 
Risk Management Plans;

xi. Develop and Implement Quality Management Systems 
as well as perform Quality Assurance and Quality Control 
Tasks;

xii. Develop policies, standard operating procedures, 
and maintenance schedules to optimize the performance of 
electrical systems;

xiii. Liaise with contractors, project teams, and other 
stakeholders to ensure successful completion of works and 
the smooth operation of systems;

xiv. Delegate and monitor tasks assigned to subordinates, 
ensuring adherence to performance standards, safety 
protocols, and project timelines;

xv. Stay informed on the latest developments in 
engineering standards, legislation, and best practices, and 
incorporate these into work processes;

xvi. Ensure discipline, punctuality, and health and safety 
compliance among all personnel and contractors involved in 
electrical engineering activities;

xvii. Engage in research and initiatives aimed at improving 
the hospital’s engineering services and infrastructure;

xviii. Undertake any other tasks, which the superior may 
delegate to them, as may be required; and

xix. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

vii. Tutilizza CAD u softwer ieħor biex tiżviluppa u 
timmaniġġja disinji tas-sistema, tagħmel l-emendi meħtieġa, 
u żżomm dokumentazzjoni preċiża kif mibnija;

viii. Tħejji u timmaniġġja baġits operattivi u kapitali, 
tikkontribwixxi għall-iżvilupp ta’ business plans għal 
servizzi ta’ inġinerija elettrika;

ix. Timmaniġġja u tissorvelja l-implimentazzjoni tal-
proġetti, filwaqt li tiżgura li l-iskedi ta’ żmien, il-baġits u 
l-istandards tal-kwalità jintlaħqu;

x. Tippjana, tiżviluppa u timplimenta Pjanijiet ta’ Ġestjoni 
tar-Riskju tal-Ġestjoni tal-Kwalità;

xi. Tiżviluppa u timplimenta sistemi ta’ ġestjoni tal-
kwalità kif ukoll twettaq kompiti ta’ assigurazzjoni tal-
kwalità u kontroll tal-kwalità;

xii. Żviluppa politiki, proċeduri operattivi standard, u 
skedi ta ‘manutenzjoni biex tottimizza l-prestazzjoni tas-
sistemi elettriċi;

xiii. Tikkollabora mal-kuntratturi, timijiet tal-proġetti, u 
partijiet interessati oħra biex tiżgura t-tlestija b’suċċess tax-
xogħlijiet u t-tħaddim bla xkiel tas-sistemi;

xiv. Tiddelega u timmonitorja kompiti assenjati lis-
subordinati, filwaqt li tiżgura l-aderenza mal-istandards tal-
prestazzjoni, il-protokolli tas-sigurtà, u l-iskedi tal-proġett;

xv. Tibqa ‘infurmat dwar l-aħħar żviluppi fl-istandards tal-
inġinerija, il-leġiżlazzjoni, u l-aħjar prattiki, u tinkorporahom 
fil-proċessi tax-xogħol;

xvi. Tiżgura d-dixxiplina, il-puntwalità, u l-konformità 
tas-saħħa u s-sigurtà fost il-persunal u l-kuntratturi kollha 
involuti fl-attivitajiet tal-inġinerija elettrika;

xvii. Tinvolvi ruħek f’riċerka u inizjattivi mmirati biex 
itejbu s-servizzi u l-infrastruttura tal-inġinerija tal-isptar;

xviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilhom, skont il-ħtieġa;

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language in order 
to sufficiently and adequately carry out the duties applied 
for;

AND;

iii in possession of the Warrant to practice as Engineer 
and with at least five (5) years relevant experience after 
graduating, three (3) years of which should be after obtaining 
warrant.

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa tal-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni;

U;

iii. fil-pussess tal-Warrant biex jipprattikaw bħala Inġinier 
u li jkunu b’mill-inqas hames (5) snin esperjenza relevanti 
wara l-gradwazzjoni, tliet (3) snin minnhom għandhom 
ikunu wara l-kisba tal-warrant;
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OR

iv. in possession of the Warrant to practice as Engineer, who 
are in possession of a relevant postgraduate qualification* 
(which is over and above the basic entry requirements), with 
at least four (4) years relevant experience after graduating, 
two (2) years of which should be after obtaining warrant.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

JEW;

iv. fil-pussess tal-Warrant biex jippratikaw bħala Inginier 
u li huma fil-pussess ta’ kwalifika fil-livell postgraduate 
relevanti* (li hija iktar mir-rekwiżiti bażiċi tad-dħul), b’mill-
inqas erba’ (4) snin esperjenza relevanti wara li jiggradwaw, 
li sentejn (2) minnhom għandhom ikunu wara l-kisba tal-
warrant.

*Kwalifika rikonoxxuta komparabbli ma 60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet talklawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.
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The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their 
current scale as Officer in Grade, which must be equivalent 
to, or higher than, the requisite eligibility level required by 
this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Public officers who are ordinarily resident in Gozo 
but currently working in Malta, and who hold the same 
substantive grade as that being advertised, may apply 
laterally. If selected, such public officers will be permanently 
assigned to work in Gozo, carrying their respective grade, 
salary entitlement, and salary point, including entitlement 
to increments, any progression, and promotion tied to the 
post. It is clarified that such candidates will not be awarded 
additional marks in the selection process for the possession 
of any qualifications which are an eligibility requirement as 
stated in this call for applications

4.6 This public call is being published in concurrence 
with a service-wide call for the post of Senior Engineer 
(Electrical) at Gozo General Hospital (GGH) in the Ministry 
for Health and Active Ageing as published on Friday 10th 
October 2025 through Circular No. HR/MHA/90/2025. 
Applicants who are successful under the service-wide call 
will be given precedence over those who are successful 
under the public call. Appointment is moreover subject to 
the availability of vacancies within the validity period of the 
result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 Uffiċjali pubbliċi li huma normalment residenti 
f’Għawdex iżda li bħalissa jaħdmu f’Malta, u li għandhom 
l-istess grad sostantiv bħal dak li qed jiġi reklamat, jistgħu 
japplikaw lateralment. Jekk jintgħażlu, dawn l-uffiċjali 
pubbliċi jiġu assenjati b’mod permanenti biex jaħdmu 
f’Għawdex bil-grad rispettiv, id-dritt tas-salarju, u l-punt 
tassalarju tagħhom, inkluż id-dritt għal żidiet, kwalunkwe 
progressjoni u promozzjoni marbuta mal-post. Huwa ċċarat 
li dawn il-kandidati mhux se jingħataw marki addizzjonali 
fil-proċess tal-għażla għall-pussess ta’ kwalunkwe kwalifiki 
li huma rekwiżit ta’ eliġibbiltà kif iddikjarat f’din is-sejħa 
għall-applikazzjoni.

4.6 Din is-sejħa pubblika qed tiġi ppublikata fl-istess 
waqt ma’ sejħa għas-servizz kollu għall-post ta’ Senior 
Engineer (Electrical) fl-Isptar Ġenerali ta’ Għawdex (GGH) 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva ta’ nhar il-
Ġimgħa 10 ta’ Ottubru 2025 permezz taċ-ċirkulari numru 
HR/MHA/90/2025. Applikanti li jgħaddu taħt is-sejħa għas-
servizz kollu jingħataw preċedenza fuq dawk li jgħaddu 
taħt is-sejħa pubblika. Barra minn hekk, persuna tista’ tiġi 
kkunsidrata għall-ħatra biss jekk ikun hemm post vakanti fi 
żmien tal-valifità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).
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5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.4, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division Ministry for Health & 
Active Ageing, 15, Palazzo Castellania, Merchant Street, 
Valletta, VLT 1171, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.4, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u Anzjanita’ Attiva, 15, Palazzo Castellania, Triq 
il-Merkanti, il-Belt Valletta, VLT 1171, permezz tal-Portal 
ta’ Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-employment history). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki ; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;



	 13,544	 Gazzetta  tal-Gvern  ta’  Malta 21,519   

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from People Management Division, Ministry for 
Health & Active Ageing, 15, Palazzo Castellania, Merchant 
Street, Valletta, VLT 1171. These general provisions are to 
be regarded as an integral part of this call for applications.

The website address, and e-mail address of the receiving 
Division are https://health.gov.mt and (recruitment.health@
gov.mt)

10th October, 2025

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Senior Engineer (Mechanical) at Gozo 
General Hospital (GGH) in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health & Active Ageing invites applications for the post 
of Senior Engineer (Mechanical) at Gozo General Hospital 
(GGH) within Health in the Ministry for Health & Active 
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/ trial 
period of twelve (12) months.

2.2 The salary for the post of Senior Engineer (Mechanical) 
is Salary Scale 6, which in the year 2025 is equivalent to, 
€32,279.02 per annum, rising by annual increments of 
€596.33 up to a maximum of €35,857.00.

2.3 The appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government of Malta and the competent Union.

2.4 The appointee will be allowed to undertake private 
practice of his profession provided that:

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-
Diviżjoni tal-People Management, Ministeru għas-Saħħa u 
Anzjanita’ Attiva, 15, Palazzo Castellania, Triq il-Merkanti, 
il-Belt Valletta, VLT 1171. Dawn il-provvedimenti ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din issejħa 
għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma https://health.gov.mt u (recruitment.health@gov.mt) 

L-10 ta’ Ottubru, 2025

MINISTERU GĦAS-SAĦĦA 
U L-ANZJANITÀ ATTIVA

Post ta’ Senior Engineer (Mechanical) fl-Isptar 
Ġenerali ta’ Għawdex (GGH) fil-Ministeru 

għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u Anzjanita’ Attiva tilqa’ applikazzjonijiet għall-
post ta’ Senior Engineer (Mechanical) fl-Isptar Ġenerali ta’ 
Għawdex (GGH) fi ħdan is-Saħħa fil-Ministeru għas-Saħħa 
u Anzjanita’ Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/ 
prova ta’ tnax (12)-il xahar.

2.2 Is-salarju ta’ Senior Engineer (Mechanical) huwa ta’ 
Skala ta’ Salarju 6, li fis-sena 2025 huwa ta’ €32,279.02 fis-
sena, li jiżdied b’€596.33 fis-sena sa massimu ta’ €35,857.00

2.3 Il-persuna maħtura tkun intitolata għal benefiċċji 
oħra u soġġetta għal kundizzjonijiet u obbligi oħra li jkunu 
mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ 
Malta u l-Unjoni kompetenti.

2.4 Il-persuna maħtura titħalla tipprattika l-professjoni 
b’xogħol privat sakemm:
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a) It is carried out strictly outside official hours of work; 

AND

b) It does not interfere or conflict with his official duties 
or with the exigencies of the service.

In this regard, the appointee must ensure that he operates 
within the framework of the Code of Ethics and of Section 
6.2.3 of the PSMC, and will not carry any form of work 
outside the Government employment which may be against 
the interest of Government and/or which may lead to a 
conflict of interest or interfere with the performance of his 
official duties with the Government. Private work invariably 
necessitates the permission of the Permanent Secretary.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Senior Engineer 
(Mechanical) include:

i. Assist the Chief Engineer in ensuring that the 
Mechanical Engineering Systems, including but not limited 

a) Dan jitwettaq strettament barra l-ħinijiet tax-xogħol.

U

b) Dan ma jinterferix jew ma jikkonfliġġix mad-dmirijiet 
uffiċċjali jew mal-esiġenzi tas-servizz.

F’dan ir-rigward ilpersuna maħtura għandha tiżgura li qed 
topera skont il-Kodiċi tal-Etika u ta’ Sezzjoi 6.2.3 tal-PSMC, 
u li ma twettaq l-ebda tip ta’ xogħol barra mill-impjieg tagħha 
mal-Gvern li jista’ jmur kontra l-interessi tal-Gvern u/jew li 
jista’ jwassal għal kunflitt ta’ interess jew tfixkil fil-qadi tad-
dmirijiet uffiċċjali tagħha mal-Gvern. Xogħol privat għandu 
dejjem ikun bil-permess tas-Segretarju Permanenti.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Engineer 
(Mechanical) huma:

i. Jassisti lic-Chief Engineer biex jassigura li s-sistemi 
tal-Inginerija Mekkanika li jinkludu fost ohrajn iżda mhux 
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limitati għall-sistemi ta HVAC, Cold u hot water, Medical 
Gases tal-Facilita`jkunu miżmuma tajjeb.

ii. Jara li x-xogħol mitlub mis-Senior Technical Officer, 
u jassisti fl-organizzazjoni tal-Manutenzjoni. Juża` 
l-programmi tal-kompjuter tal-immanigjar tal-Manutenzjoni 
jew xi sistema/i oħra manwali u jindika lil kuntrattur x’tip u 
x’livell ta` servizz jkun hemm bżonn biex isir ix-xogħol. Kif 
ukoll isegwi l-progress tax-xogħol sakemm jitlesta.

iii. Isolvi problem teknici, jiċċekja x-xogħol li jinkludi 
xogħol ta` tiswija, immaniġġjar ta` proġetti, u jiċċertifika 
x-xogħolijiet. Imexxi ix-xogħol mal-fornturi tal-materjal u 
tagħmir, u ma kuntratturi terzi li jkunu qed jaħdmu fuq is-sit, 
u ma` membri oħra ta l-istaff tal-Kura Sekondarja.

iv. Jiċċekja u jsegwi il-KPIs tal-kuntrattur u jirrapporta 
liċ-Chief Engineer meta dawn ma jintlaħqux jew jinkisru 
u jżomm kont tal-penali li jeħel il-kuntrattur. Jiċċekja u 
jikkumenta fuq ir-rapporti li jipprovdi l-kuntrattur fuq ix-
xogħolijiet li tlestew u jara li ttieħdet azzjoni biex nuqqasijiet 
jiddaħħlu fis-Sistema tal-Immaniġġjar tal-Manutenzjoni u 
jkunu segwiti u jitlestew.

v. Jagħti l-kontibut tiegħu biex jara li x-xogħol jitlesta 
skont l-istandards stabbiliti u skont l-bżonnijiet rikjesti 
mil-liġi, jew obbligi kuntrattwali u f’ħin u skont l-budget 
propost.

vi. Jikteb struzzjonijet ta’ xogħol u proċeduri u 
l-aġġornament tagħhom kif ikun hemm bzonn, jagħmel risk 
assessment u method statements skont il-bżonn li jinkludu 
ġo confined space, iċċertifikar ta’ scaffolding wara li jingħata 
t-taħriġ meħtieġ. Joħroġ hot work permit skont il-bżonn.

vii. Jaħdem fil-qrib mar-raprezentant/i tal-kuntrattur, 
mar-regulatur, jew entitajiet oħra u partijiet oħra, jieħu nota 
u jsegwi kull azzjoni meħtiega. Jikkomunika wkoll mat-tim 
tal-Biomedical ta` GGH biex it-tagħmir jkollu manutenzjoni 
u jopera b’mod effettiv.

viii. Jinvolvi ruħħu/ruħha fil-procurement ta’ l-impjant, 
tagħmir, materjal, strumenti u għodda, parts u sistemi oħra 
ta’ l-Inginerija, li jinkludi preparazzjonijiet ta’ tenders, 
jinkitbu dettalji tekniċi, stimi, u xi dokumenti oħra li jkun 
hemm bżonn, u jiċċertifika li t-tgħammir ikun tajjeb.

ix. Jassisti u jgħin fl-immaniġġjar tal-inventarju ta’ 
tagħmir, fuq Siġurtà u saħħa fuq il-post tax-xogħol, kodiċi 
tal-bini, u liġijiet tal-ambjent.

x. Jimmaniġġja proġetti fuq is-sit li jkollhom żmien 
definit meta jibdew, u kemm idumu biex jitlestew. Dawn il-
proġetti jinkludu CAPEX, investigazzjonijiet fuq impjant, 
xogħol tekniku u kummerċjali u awditjar fost oħrajn.

to the HVAC, Cold and hot water, Medical Gases Systems of 
the facility are well maintained and operated.

ii. view the work requests from the Senior Technical 
Officer, assess the type and support in the coordination of 
maintenance planning activities. Make use of a computer 
based or any other Maintenance Management System and 
indicate to the contractor the type and service level required 
in the execution of work. Track progress of works and close 
when completed.

iii. Undertake problem solving, work supervision including 
repair work, project management, and work certification. 
Coordinate with suppliers in the delivery of materials & parts, 
with third party contractors, that will be working on site and 
with other staff members of Secondary Health.

iv. Monitor the contractors’ key performance indicators 
and report to the Chief Engineer when these are violated 
and keep track to ensure that the penalties are imposed on 
the contractor/s. Review the periodic reports submitted by 
the contractors on completion of works and ensures that any 
corrective actions proposed are entered in the maintenance 
management system and followed through.

v. Provide the necessary input to ensure that work is 
done in line with established standards, legal requirements, 
contractual obligations, and within the timeframes & costs 
outlined.

vi. Write work instructions and procedures and update 
them as required, conduct risk assessments and method 
statements where required including in case of confined 
space, scaffolding certifications after receiving the necessary 
training. Issue hot work permits as required.

vii. Liaise with the contractor representative/s, regulators, 
other Entities and stakeholders as required, log and follow 
though any required action as deemed necessary. Liaise 
also with the bio-medical team at GGH for the effective 
maintenance and operations of the bio- medical equipment.

viii. Participate in the procurement of plant, equipment, 
material, instrumentation, tools, spare parts and engineering 
related systems, including the preparation of tender 
specifications, estimates, the ancillary documentation, and 
certification that the received items are correct.

ix. Provide engineering support on long term asset 
management, health and safety regulations, building codes 
and environmental laws.

x. Manage site specific projects that have defined time or 
functional start and end criteria. These may include CAPEX 
projects, plant investigations, technical and commercial 
project assignments, audits, etc.
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xi. Provide support in management of safety, environment 
and quality as identified in the relevant ISO systems and 
processes.

xii. Collaborate with the health and safety officials and 
ensures that rules and regulations in this regard are strictly 
adhered to.

xiii. Perform internal audits when required to contribute 
towards the organisation continuous improvement.

xiv. Prepares detailed specifications and other 
documentation for publication of calls for procurement of 
supplies and/or works in line with relevant regulations; 

xv. Prepare technical and progress reports as required;

xvi. Assesses quotations and/or works proposals and 
makes professional recommendations on their approval or 
otherwise;

xvii. Compiles technical reports, bills of quantities/ 
materials, cost estimates, work programmes and maintenance 
schedules, and drafts electrical drawings in electronic format 
using appropriate software.

xviii. Supports the Head of Department in managing, 
training and assisting other team members and maintains 
records, tools and technical reference library/archives 
as necessary and participates in committees set up by the 
Department for specific tasks;

xix. Draws up maintenance and inspection reports;

xx. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xxi. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

xi. Jagħti sapport lill-management tas-Siġurtà, l-ambjent 
u l-kwalita` kif iddentifikat skont is-sistemi u proċesar tal-
ISO.

xii. Jaħdem mal-uffiċjali tas-Saħħa u Siġurtà u jassigura li 
r-regolamenti jkunu segwiti.

xiii. Jagħmel awditjar intern meta jkun hemm bżonn 
u jagħti kontribut biex l-organizzazzjoni tkompli issir 
kontinwament aħjar.

xiv. Jipprepara speċifikazzjonijiet dettaljati u 
dokumentazzjoni għall-pubblikazzjoni ta’ sejħiet ta’ xiri ta’ 
provvisti u/jew xogħlijiet f’konformità mar-mar-regolamenti 
rilevanti;

xv. Jfassal rapporti ta’ manutenzjoni u spezzjoni;

xvi. Jevalwa kwotazzjonijiet u/jew proposti ta’ xogħlijiet 
u jagħmel rakkomandazzjonijiet professjonali dwar 
l-approvazzjoni tagħhom jew  mod ieħor;

xvii. Jiġbor rapporti tekniċi, kontijiet ta’ kwantitajiet/ 
materjal, estimi ta’ nfiq, programmi ta’ xogħol u skedi 
ta’ manutenzjoni, u tfassil ta’ disinni elettriċi f’format 
elettroniku bl-użu tal-programmi xierqa;

xviii. Jappoġġja lill-Kap tad-Dipartiment fit-Twettiq, 
taħriġ u jassisti lil membri oħra tat-tim u jżomm reġistru, 
għodod u librerija/arkivji ta’ referenza teknika kif meħtieġ 
u jipparteċipa f’kumitati mwaqqfa mid-Dipartiment għal 
kompiti speċifiċi;

xix. Jipprepara rapport tekniċi u rapport ta` progress kif 
jeħtieġ.

xx. Jwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ.

xxi. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language in order 
to sufficiently and adequately carry out the duties applied 
for;

AND;

iii in possession of the Warrant to practice as Engineer 
and with at least five (5) years relevant experience after 
graduating, three (3) years of which should be after obtaining 
warrant.

OR

iv. in possession of the Warrant to practice as Engineer, who 
are in possession of a relevant postgraduate qualification* 
(which is over and above the basic entry requirements), with 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa tal-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni;

U;

iii. fil-pussess tal-Warrant biex jipprattikaw bħala Inġinier 
u li jkunu b’mill-inqas hames (5) snin esperjenza relevanti 
wara l-gradwazzjoni, tliet (3) snin minnhom għandhom 
ikunu wara l-kisba tal-warrant;

JEW;

iv. fil-pussess tal-Warrant biex jippratikaw bħala Inginier 
u li huma fil-pussess ta’ kwalifika fil-livell postgraduate 
relevanti* (li hija iktar mir-rekwiżiti bażiċi tad-dħul), b’mill-
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at least four (4) years relevant experience after graduating, 
two (2) years of which should be after obtaining warrant.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following a 
recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

inqas erba’ (4) snin esperjenza relevanti wara li jiggradwaw, 
li sentejn (2) minnhom għandhom ikunu wara l-kisba tal-
warrant.

*Kwalifika rikonoxxuta komparabbli ma’ 60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet talklawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.
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Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their 
current scale as Officer in Grade, which must be equivalent 
to, or higher than, the requisite eligibility level required by 
this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Public officers who are ordinarily resident in Gozo 
but currently working in Malta, and who hold the same 
substantive grade as that being advertised, may apply 
laterally. If selected, such public officers will be permanently 
assigned to work in Gozo, carrying their respective grade, 
salary entitlement, and salary point, including entitlement 
to increments, any progression, and promotion tied to the 
post. It is clarified that such candidates will not be awarded 
additional marks in the selection process for the possession 
of any qualifications which are an eligibility requirement as 
stated in this call for applications

4.6 This public call is being published in concurrence 
with a service-wide call for the post of Senior Engineer 
(Mechanical) at Gozo General Hospital (GGH) within 
the Ministry for Health and Active Ageing as published 
on Friday, 10th October, 2025 through Circular No. HR/
MHA/89/2025. Applicants who are successful under the 
service-wide call will be given precedence over those 
who are successful under the public call. Appointment is 
moreover subject to the availability of vacancies within the 
validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 Uffiċjali pubbliċi li huma normalment residenti 
f’Għawdex iżda li bħalissa jaħdmu f’Malta, u li għandhom 
l-istess grad sostantiv bħal dak li qed jiġi reklamat, jistgħu 
japplikaw lateralment. Jekk jintgħażlu, dawn l-uffiċjali pubbliċi 
jiġu assenjati b’mod permanenti biex jaħdmu f’Għawdex 
bil-grad rispettiv, id-dritt tas-salarju, u l-punt tassalarju 
tagħhom, inkluż id-dritt għal żidiet, kwalunkwe progressjoni 
u promozzjoni marbuta mal-post. Huwa ċċarat li dawn il-
kandidati mhux se jingħataw marki addizzjonali fil-proċess tal-
għażla għall-pussess ta’ kwalunkwe kwalifiki li huma rekwiżit 
ta’ eliġibbiltà kif iddikjarat f’din is-sejħa għall-applikazzjoni.

4.5 Din is-sejħa pubblika qed tiġi ppublikata fl-istess 
waqt ma’ sejħa għas-servizz kollu għall-post ta’ Senior 
Engineer (Mechanical) fl-Isptar Ġenerali ta’ Għawdex 
(GGH) fil-Ministeru għas-Saħħa u l-Anzjanità Attiva ta’ 
nhar il-Ġimgħa, 10 ta’ Ottubru, 2025 permezz taċ-ċirkulari 
numru HR/MHA/89/2025. Applikanti li jgħaddu taħt is-
sejħa għas-servizz kollu jingħataw preċedenza fuq dawk li 
jgħaddu taħt is-sejħa pubblika. Barra minn hekk, persuna 
tista’ tiġi kkunsidrata għall-ħatra biss jekk ikun hemm post 
vakanti fi żmien tal-validità tar-riżultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.4, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division Ministry for Health & 
Active Ageing, 15, Palazzo Castellania, Merchant Street, 
Valletta, VLT 1171, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.4, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u Anzjanita’ Attiva, 15, Palazzo Castellania, Triq 
il-Merkanti, il-Belt Valletta, VLT 1171, permezz tal-Portal 
ta’ Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-employment history). Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;
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may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from People Management Division, Ministry for 
Health & Active Ageing, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta, VLT 1171. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address, and e-mail address of the receiving 
Division are https://health.gov.mt and (recruitment.health@
gov.mt)

10th October, 2025

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Manager in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Assistant Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for those 
applicants entering into the grade under the eligibility provisions 
of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in 
the year 2025 is equivalent to, €22,526.00 per annum, rising by 
annual increments of €354.00 up to a maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2025 is equivalent to €24,038.98 
per annum, rising by annual increments of €375.17 up to a 
maximum of €26,290.00, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€25,570.98 x 
€407.67 - €28,017.00) in the year 2025 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.gov.
mt/en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u Anzjanita’ Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, il-Belt Valletta, VLT 
1171. Dawn il-provvedimenti ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din issejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://health.gov.mt) u (recruitment.health@gov.mt) 

L-10 ta’ Ottubru, 2025

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Assistant Manager fil-Ministeru
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju t’Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(ċ) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 huwa ta’ 
€22,526.00 fis-sena, li jiżdied b’€354.00 fis-sena sa massimu 
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2025 hija ekwivalenti 
għal €24,038.98 fis-sena, li tiżdied b’żidiet annwali ta’ 
€375.17 sa massimu ta’ €26,290.00, mal-kisba ta’ Diploma 
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad t’Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla fi 
Skala 10 (€25,570.98 x €407.67 - €28,017.00) fis-sena 2025 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Assisting in an effective and efficient manner the day-
to-day running of the Unit assigned to her/him;

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki 
talamministrazzjoni ċentrali li jkunu fis-seħħ minn żmien 
għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi limsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tarRekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din 
issejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tannotifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti talkandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
huma:

i. Tassisti b ’mod effettiv u effiċjenti fit-tmexxija ta’ 
kuljum tat-Taqsima assenjata lilha;
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ii. Liaising with all related stakeholders with a view to 
develop a clear understanding of the procedures related to the 
operations of the Unit in line with the related requirements;

iii. Liaising with the Management to ensure the 
implementation of the approved procedures for the Unit 
assigned to her/him and the application of best practices;

iv. Ensure to deliver work in a timely and quality manner;

v. Collecting statistics and other data as appropriate;

vi. Preparing written reports and statements as appropriate;

vii. Participating, as required, in processes conducted by 
the Department of Fisheries and Aquaculture;

viii. Attending training courses, conferences, seminars, 
workshops and other events, both locally and abroad, in 
order to keep well informed and up-to-date on all legislation, 
procedures and all international agreements affecting the 
Maltese Fisheries Industry;

ix. Consulting regularly with fishers and others engaged 
in the Maltese Fisheries Industry:

(i) to gain a better understanding of their concerns and the 
issues they face;

(ii) to provide advice and guidance on best practice and 
on the legislative and regulatory requirements governing the 
Industry; and

(iii) to establish good and mutually advantageous working 
relationships;

x. Collaborating with other Units within the Department 
involved in the monitoring, administration, operations, 
control and surveillance of fishing activities;

xi. Participating fully as a member of the staff of the 
Department Fisheries and Aquaculture;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Performs any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

ii. Tikkollabora mal-partijiet interessati relatati kollha bil-
għan li tiżviluppa fehim ċar tal-proċeduri relatati mal-operat 
tat-taqsima skont ir-rekwiżiti relatati;

iii. Tikkordina mal-Management biex tiżgura 
l-implimentazzjoni tal-proċeduri approvati għat-Taqsima 
assenjata lilha u l-applikazzjoni tal-aħjar prattiki,

iv. Tiżgura li twassal ix-xogħol fil-ħin u fil-kwalità;

v. Tiġbor statistika u data oħra kif xieraq;

vi. Tipprepara rapporti u stqarrijiet bil-miktub kif xieraq;

vii. Tipparteċipa, kif meħtieġ, fi proċessi mmexxija mid-
Dipartiment tas-Sajd u l-Akkwakultura;

viii. Tattendi korsijiet ta ’taħriġ, konferenzi, seminars, 
workshops u avvenimenti oħra, kemm lokalment kif ukoll 
barra minn Malta, sabiex iżżomm ruħha infurmata u aġġornata 
dwar il-leġiżlazzjoni, il-proċeduri u l-ftehimiet internazzjonali 
kollha li jaffettwaw l-industrija Maltija tas-Sajd;

ix. Konsultazzjoni regolari ma’ sajjieda u oħrajn involuti 
fl-industrija Maltija tas-Sajd:

(i) li jifhmu aħjar it-tħassib tagħhom u l-kwistjonijiet li 
jiffaċċjaw;

(ii) li jipprovdi pariri u gwida dwar l-aħjar prattika u dwar 
ir-rekwiżiti leġiżlattivi u regolatorji li jirregolaw l-industrija; 
u

(iii) li tistabbilixxi relazzjonijiet ta ’xogħol tajbin u ta’ 
vantaġġ reċiproku;

x. Tikkollabora ma ’taqsimiet oħra fid-Dipartiment involuti 
fil-monitoraġġ, l-amministrazzjoni, l-operazzjonijiet, il-
kontroll u s-sorveljanza tal-attivitajiet tas-sajd;

xi. Tipparteċipa b ’mod sħiħ bħala membru tal-istaff tad-
Dipartiment tas-Sajd u l-Akkwakultura;

xii. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages, in order to sufficiently and adequately carry out 
the duties applied for;

AND

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża, 
sabiex jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li 
għalihom saret l-applikazzjoni;

U
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iii. a. In possession of a recognised qualification at MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Biology or in other Natural Sciences, or 
Fisheries Science, or Fisheries Management, or Marine 
Science, or Environmental Science, or Oceanography, 
or Engineering, or Geography, or Geology, or Business 
Administration, or Customer Care, or Logistics, or 
Public Administration, or Public Management, or Project 
Management, or Management Studies, or Economics, or 
Statistics, or Mathematics, or Law, or System Audit, and/or 
Quality Auditing, and Data Analysis or in relevant areas as 
determined by Management.

OR

b. In possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Biology or in other Natural Sciences, or 
Fisheries Science, or Fisheries Management, or Marine 
Science, or Environmental Science, or Oceanography, 
or Engineering, or Geography, or Geology, or Business 
Administration, or Customer Care, or Logistics, or 
Public Administration, or Public Management, or Project 
Management, or Management Studies, or Economics, or 
Statistics, or Mathematics, or Law, or System Audit, and/or 
Quality Auditing, and Data Analysis or in relevant areas as 
determined by Management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Mathematics or English or Maltese) or a recognised pertinent 
comparable qualification.

OR

c. (ii) In possession of three (3) subjects at Advanced 
Level (which must include one of the following subjects: 
Mathematics, English or Maltese)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) fil Biology jew Natural Sciences oħrajn, jew 
Fisheries Science, jew Fisheries Management, jew Marine 
Science, jew Environmental Science, jew Oceanography, 
jew Engineering, jew Geography, jew Geology, jew Business 
Administration, jew Customer Care, jew Logistics, jew 
Public Administration, jew Public Management, jew Project 
Management, jew Management Studies, jew Economics, 
jew Statistics, jew Mathematics, jew Law, jew System Audit, 
and/or Quality Auditing and Data Analysis jew f’oqsma 
rilevanti kif determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġett għal minimu ta’ 60 krettu ECTS/ECVET, jew 
ekwivalenti*) fil Biology jew Natural Sciences oħrajn, jew 
Fisheries Science, jew Fisheries Management, jew Marine 
Science, jew Environmental Science, jew Oceanography, 
jew Engineering, jew Geography, jew Geology, jew Business 
Administration, jew Customer Care, jew Logistics, jew 
Public Administration, jew Public Management, jew Project 
Management, jew Management Studies, jew Economics, 
jew Statistics, jew Mathematics, jew Law, jew System Audit, 
and/or Quality Auditing and Data Analysis jew f’oqsma 
rilevanti kif determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Matematika, Ingliż jew Malti) jew kwalifika komparabbli 
pertinenti rikonoxxuta;

JEW

c. (ii) fil-pussess ta’ tliet suġġetti fil-Livell Avvanzat (li 
jinkludi wieħed minn dawn is-suġġetti: Matematika, Ingliż 
jew Malti)

*Kwalifika rikonoxxuta komparabbli ma 120/60 
ECTS/ECVET krettu, hekk kif applikabli, hija aċċetta 
biss suġġett għal dikjarazzjoni formali ta’ rikonoxximent 
mill-MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għaddispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.
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Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet 
(3) suġġetti fil-livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer- generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-employment 
history). Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;
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access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may 
be obtained from the Corporate Services Directorate, 
Agriculture Research and Innovation Hub, Triq l-Ingiered, 
Ħal Luqa, LQA 3300. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the 
receiving Directorate are: (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER 
(EQUALITY, REFORMS AND

SOCIAL DIALOGUE)

Post of Assistant Manager in the Office of the Prime 
Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Office of the Prime Minister 
(Equality, Reforms and Social Dialogue), invites applications 
for the post of Assistant Manager in the Office of the Prime 
Minister (Equality, Reforms and Social Dialogue).

Terms and Conditions

2.1 This appointment is subject to a probation/trial period 
of six (6) months.

2.2 During the probation/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary 
Scale 12, which in the year 2025 is equivalent to €22,526.00 
per annum, rising by annual increments of €354.00 up to a 
maximum of €24,650.00.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Salary Scale 11, which in the year 2025 is equivalent 
to €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00, on attainment of 
the MQF Level 5 Diploma referred to in paragraph 4.1 (iii) 
(b).

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Direttorat 
huma: (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-10 ta’ Ottubru, 2025

UFFIĊĊJU TAL-PRIM MINISTRU
(UGWALJANZA, RIFORMI U 

DJALOGU SOĊJALI)

Post ta’ Assistant Manager fl-Uffiċċju tal-Prim Ministru 
(Ugwaljanza, Riformi u Djalogu Soċjali)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffiċċju tal-Prim 
Ministru (Ugwaljanza, Riformi u Djalogu Soċjali), jilqa’ 
applikazzjonijiet għall-post ta’ Assistant Manager fl-Uffiċċju 
tal-Prim Ministru (Ugwaljanza, Riformi u Djalogu Soċjali).

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2025 huwa ta’ 
€22,526.00 fis-sena, li jiżdied b’€354.00 fis-sena sa massimu 
ta’ €24,650.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala ta’ Salarju 11, li fis-sena 2025 
hija ekwivalenti għal €24,038.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €26,290.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1 (iii) (b).



	 13,560	 Gazzetta  tal-Gvern  ta’  Malta 21,519   

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala ta’ Salarju 10 (€25,570.98 x €407.67 - €28,017.00 
fl-2025) wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Salary Scale 10 (€25,570.98 
x €407.67 - €28,017.00 in 2025) on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere , in 
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
huma:

i. Iżomm ruħu aġġornat mal-iżviluppi relevanti għad-
Dipartiment rispettiv u jiddiskuti inizjattivi potenzjali mal-
maniġment superjuri;

ii. Jikkoordina ma’ uffiċjali relevanti biex jassigura li jasal 
il-kontribut tagħhom fil-ħin u preċiżi għall-operazzjonijiet 
dipartimentali;

iii. Jipparteċipa f’attivitajiet kontinwi t’analiżi u riċerka 
fid-dipartiment, kif identifikati mill-maniġment;

iv. Jiġbor u janalizza d-data biex jappoġġja r-rappurtar 
u xogħol operazzjonali, inklużi t-tweġibiet għal talbiet 
uffiċjali;

v. Jimmonitorja r-riċerka kompluta u jevalwa l-impatt 
tagħha fuq it-twassil tas-servizz;

vi. Jappoġġja inizjattivi ta’ tibdil immexxija mid-
dipartiment u mill-Ministeru;

vii. Jassisti lill-maniġment superjuri fit-twassil ta’ servizzi 
dipartimentali;

viii. Jikkontribwixxi għar-riċerka u l-abbozzar ta’ policies 
li jimxu mal-objettivi dipartimentali;

ix. Jassisti fl-immaniġġjar effettiv tar-riżorsi finanzjarji u 
umani fi ħdan id-dipartiment;

x. Jirrakkomanda titjib fil-proċessi u jsegwi 
l-implimentazzjoni tagħhom;

xi. Iżomm u jaġġorna databases operattivi kif meħtieġ;

xii. Iwettaq kontrolli u verifiki skont il-proċeduri 
applikabbli, filwaqt li jiżgura s-sottomissjoni f’waqtha tar-
rapporti vverifikati;

xiii. Iwettaq kwalunkwe kompitu ieħor delegat mis-
superjuri, kif meħtieġ;

xiv. Iwettaq dmirijiet li jistgħu jiġu aġġornati biex jaqdu 
l-ħtiġijiet t’oqsma oħra, kif ikkonfermat mis-Segretarju 
Permanenti; u

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Keeps abreast with developments relevant to the 
assigned Department and discusses potential initiatives with 
senior management;

ii. Coordinates with relevant officers to ensure timely and 
accurate contributions to departmental operations;

iii. Participates in ongoing analysis and research activities 
within the department, as identified by management;

iv. Collects and analyses data to support reporting and 
operational tasks, including responses to official requests;

v. Monitors completed research and evaluates its impact 
on service delivery;

vi. Supports change initiatives led by the department and 
the Ministry;

vii. Assists senior management in the delivery of 
departmental services;

viii. Contributes to research and drafting of policies 
aligned with departmental objectives;

ix. Assists in the effective management of financial and 
human resources within the department;

x. Recommends process improvements and follows up on 
their implementation;

xi. Maintains and updates operational databases as 
required;

xii. Performs checks and verifications in line with 
applicable procedures, ensuring timely submission of vetted 
reports;

xiii. Undertakes any other tasks delegated by superiors, 
as required;

xiv. Carries out duties that may be updated to meet 
the needs of other areas, as confirmed by the Permanent 
Secretary; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.
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Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
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U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fl-Amministrazzjoni Pubblika jew 
Maniġment jew Finanzi jew f’oqsma rilevanti kif determinat 
mill-Maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fl-Amministrazzjoni Pubblika 
jew Maniġment jew Finanzi jew f’oqsma rilevanti kif 
determinat mill-Maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola jew 
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 
ECTS/ECVET krettu, hekk kif applikabli, hija aċċetta 
biss suġġett għal dikjarazzjoni formali ta’ rikonoxximent 
mill-MQRIC li tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali).

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet 
(3) suġġetti fil-livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF 
f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal Assistant 
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-oħra 
kollha għandhom ikunu skont id-dispożizzjonijiet indikati 
fid-dokument li jismu ‘Working Conditions for Officers 
within the Managerial Stream for Qualified Personnel’.

AND

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Public Administration or Management or 
Finance or in relevant areas as determined by Management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Public Administration or Management or 
Finance or in relevant areas as determined by Management.

OR

c. (i) in possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level or 
a recognised pertinent comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced Level.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.
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4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnotaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafi 4.1 iii (a) sa 4.1 iii (c) jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adattat għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

4.2 (i) Candidates who have not yet formally obtained 
any of the above-mentioned qualifications will still be 
considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.
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Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Directorate Corporate Services, Office of the Prime Minister 
(Equality, Reforms and Social Dialogue), through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to- date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the Directorate Corporate Services, Office of 
the Prime Minister (Equality, Reforms and Social Dialogue), 
32, House of Catalunya, Triq Marsamxett, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttorat tas-Servizzi Korporattivi, Uffiċċju 
tal-Prim Ministru (Ugwaljanza, Riformi u Djalogu Soċjali), 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan 
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-employment history). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Ottubru, 2025. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-
Direttorat tas-Servizzi Korporattivi, Uffiċċju tal-Prim 
Ministru (Ugwaljanza, Riformi u Djalogu Soċjali), 32, 
House of Catalunya, Triq Marsamxett, il-Belt Valletta. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.
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The website address and email address of the receiving 
Directorate are (http://reforms.gov.mt) and (recruitment.
opm-es@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER (EQUALITY, 
REFORMS, AND SOCIAL DIALOGUE)

Post of Manager I (Compliance) in the Office of the 
Prime Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Office of the Prime Minister 
(Equality, Reforms and Social Dialogue) invites applications 
for the post of Manager I (Compliance) in the Department 
for Industrial and Employment Relations within the Office of 
the Prime Minister (Equality, Reforms and Social Dialogue).

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Compliance) 
is Salary Scale 10, which in year 2025 is €25,570.98 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Masterʼs Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by Management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://reforms.gov.mt) u (recruitment.opm-es@gov.
mt).
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UFFIĊĊJU TAL-PRIM MINISTRU (UGWALJANZA, 
RIFORMI U DJALOGU SOĊJALI)

Post ta’ Manager I (Compliance) fl-Uffiċċju tal-Prim 
Ministru (Ugwaljanza, Riformi u Djalogu Soċjali)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffiċċju tal-Prim 
Ministru (Ugwaljanza, Riformi u Djalogu Soċjali) jilqa’ 
applikazzjonijiet għall-post ta’ Manager I (Compliance) fid-
Dipartiment tar-Relazzjonijiet Industrijali u tal-Impjieg fi 
ħdan l-Uffiċċju tal-Prim Ministru (Ugwaljanza, Riformi u 
Djalogu Soċjali).

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Compliance) huwa ta’ Skala 
ta’ Salarju 10, li fl-2025 huwa ta’ €25,570.98 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Masters rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 kredtu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
in 2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Masters mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
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of clause 5.4 of the General Provisions document). A 
recognised Masters qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 Furthermore, appointees who are placed in the 
Investigations Unit within the Department for Industrial and 
Employment Relations and who are assigned investigative 
duties are also entitled to a Monitoring Allowance of 10% 
of Basic Salary.

2.9 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of Compliance, in accordance with established vacancies.

2.10 The result will be valid for a period of two (2) years 
from the date of publication.

2.11 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.12 This post has been designated as a “post so 
designated” for the purposes of sub-article 5 of Article 4 
of the Public Administration Act (Cap. 595 of the Laws of 
Malta) and in terms of Directive 14.1 issued by the Principal 
Permanent Secretary on 3rd August 2023, since it involves 
regulatory / inspectorate functions. The relevant conditions 
laid out in the Public Administration Act and Directive 14.1 
apply.

2.13 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 

tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Masters rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 60 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 in 2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Barra minn hekk, persuni maħtura li jitpoġġew 
fl-Investigations Unit fi ħdan id-Dipartiment għar-
Relazzjonijiet Industrijali u tax-Xogħol u li jingħataw 
dmirijiet investigattivi huma wkoll intitolati għal-Monitoring 
Allowance ta’ 10% tas-Salarju Bażiku.

2.9 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Compliance, skont il-postijiet 
vakanti stabbiliti.

2.10 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.11 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.12 Dan il-post ġie identifikat bħala “post hekk 
identifikat” għall-finijiet ta’ subartikolu 5 tal-artikolu 4 tal-
Att dwar l-Amministrazzjoni Pubblika (Kap. 595 tal-Liġijiet 
ta’ Malta) u skont id-Direttiva 14.1 maħruġa mis-Segretarju 
Permanenti Ewlieni fit-3 ta’ Awwissu 2023, li jinvolvi 
funzjonijiet regolartorji / ta’ spettorat. Il-kundizzjonijiet 
relevanti elenkati fl-Att dwar l-Amministrazzjoni Pubblika 
u f’Direttiva 14.1 japplikaw.

2.13 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I (Compliance) 
include:

i. Assists in the implementation and enforcement of 
regulations, policies and procedures concerning DIER;

ii. May carry out duties in accordance to the duties and 
powers assigned to Inspectors in terms of Article 43 of the 
Chapter 452 of the Laws of Malta;

iii. May prepare cases for Court proceedings and provides 
evidence in Court in relation to DIER investigations and 
claims;

iv. Be familiar with relevant employment legislation and 
answer queries in this respect;

v. Keeps abreast of any changes in employment and 
industrial relations legislation;

vi. Attends meetings and other fora both in Malta and 
abroad as directed by the Senior management;

vii. Carries out any other duties which may be assigned 
by the Director General (DIER);

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti ta’ 
interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Compliance) 
huma:

i. Jassisti fl-implimentazzjoni u l-infurzar ta’ regolamenti, 
policies u proċeduri li jirrigwardaw id-DIER;

ii. Jista’ jwettaq dmirijiet skont id-dmirijiet u s-setgħat 
assenjati lill-Ispetturi skont l-Artiklu 43 tal-Kapitlu 452 tal-
Liġijiet ta’ Malta;

iii. Jista’ jipprepara każijiet għal proċeduri tal-Qorti u 
jipprovdi evidenza fil-Qorti fir-rigward ta’ investigazzjonijiet 
u talbiet tad-DIER;

iv. Ikun familjari mal-leġiżlazzjoni relevanti dwar 
l-impjiegi u jwieġeb mistoqsijiet f’dan ir-rigward;

v. Iżomm ruħu aġġornat ma’ kwalunkwe bidla fil-
leġiżlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali;

vi. Jattendi laqgħat u fora kemm f’Malta kif ukoll barra, 
kif meħtieġ mill-management;

vii. Kwalunkwe kompitu ieħor kif ordnat mid-Direttur 
Ġenerali (DIER), u mis-Segretarju Permanenti;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) must be proficient in the Maltese and English 
languages;

AND

(iii) in possession of a valid driving licence and own car 
may be required;

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) ikunu profiċjenti fil-lingwa Maltija u Ingliża;

U

(iii) fil-pussess ta’ liċenzja valida tas-sewqan u karozza 
personali jistgħu jkunu meħtieġa;
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AND

(iv) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Human Resources or Industrial 
Relations or Management or Finance or Economics 
or Communications or Public Policy or Sociology or 
Public Administration or Social Policy or Psychology or 
International Relations or European Studies or Law or 
Criminology or Tourism or Business Administration or 
Business Enterprise or in a relevant area determined by the 
Management.

*A recognised comparable Bachelor’s qualification , as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_

U

(iv) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fir-Riżorsi Umani jew Relazzjonijiet 
Industrijali jew Management jew Finanzi jew Ekonomija 
jew Komunikazzjoni jew Public Policy jew Soċjoloġija 
jew Amministrazzjoni Pubblika jew Social Policy jew 
Psikoloġija jew International Relations jew Studji Ewropej 
jew Liġi jew Kriminoloġija jew Turiżmu jew Business 
Administration jew Business Enterprise, jew f’oqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
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ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General, Department for Industrial and 
Employment Relations, within the Office of the Prime 
Minister (Equality, Reforms, and Social Dialogue) 
through the Online Government Recruitment Portal only 
at the following address: (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3 għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur Ġenerali, Dipartiment għar-
Relazzjonijiet Industrijali u tal-Impjieg, fi ħdan l-Uffiċċju 
tal-Prim Ministru (Ugwaljanza, Riformi, u Djalogu Soċjali), 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan 
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-employment history). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Ottubru, 2025. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.



	 13,572	 Gazzetta  tal-Gvern  ta’  Malta 21,519   

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from Department for Industrial and Employment 
Relations, 121, Melita Street, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address, and email address of the receiving 
Department are (https://dier.gov.mt) and (applications- 
hr.dier@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER (EQUALITY, 
REFORMS AND SOCIAL DIALOGUE)

Post of Manager I in the Office of the Prime Minister 
(Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Office of the Prime Minister 
(Equality, Reforms and Social Dialogue), invites applications 
for the post of Manager I in the Office of the Prime Minister 
(Equality, Reforms and Social Dialogue).

Terms and Conditions

2.1 This appointment is subject to a probation/trial period 
of twelve (12) months.

2.2 During the probation/trial period, appointees must 
successfully complete appropriate induction programmes 

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-
Dipartiment għar-Relazzjonijiet Industrijali u tal-Impjieg, 
121, Melita Street, Valletta. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Dipartiment 
huma (https://dier.gov.mt) u (applications-hr.dier@gov.mt).

L-10 ta’ Ottubru, 2025

UFFIĊĊJU TAL-PRIM MINISTRU (UGWALJANZA, 
RIFORMI U DJALOGU SOĊJALI)

Post ta’ Manager I fl-Uffiċċju tal-Prim Ministru 
(Ugwaljanza, Riformi u Djalogu Soċjali)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Uffiċċju tal-Prim 
Ministru (Ugwaljanza, Riformi u Djalogu Soċjali), jilqa’ 
applikazzjonijiet għall-post ta’ Manager I fl-Uffiċċju tal-
Prim Ministru (Ugwaljanza, Riformi u Djalogu Soċjali).

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
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organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2025 is €25,570.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Masterʼs Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by Management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Masterʼs qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2025 huwa ta’ €25,570.98 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€30,506.98 x €531.17 - 
€33,694.00 fl-2025) wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Masters rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 kredtu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
Maniġment għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Masters 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Masters 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor , skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Supports superiors in monitoring delegated functions 
across various departmental policies, programmes, and 
practices to ensure compliance with central government 
directives;

ii. Develops and reviews operational processes and 
procedures to enhance efficiency and output across 
departments;

iii. Performs duties related to specific functions within 
the assigned directorate and follows up on the timely 
implementation of corrective measures, acting as a reference 
point for related matters;

iv. Creates checklists and Standard Operating Procedures 
to improve and ensure adherence to policies, processes, 
procedures, and regulations, thereby reducing the risk of 
non- compliance;

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jappoġġja lis-superjuri fil-monitoraġġ tal-funzjonijiet 
delegati fid-diversi policies, programmi u prattiċi 
dipartimentali biex tiġi żgurata l-osservanza tad-direttivi tal-
gvern ċentrali;

ii. Jiżviluppa u jirrevedi proċessi u proċeduri operattivi 
biex titjieb l-effiċjenza u l-output dipartimentali;

iii. Iwettaq dmirijiet relatati ma’ funzjonijiet speċifiċi 
fi ħdan id-Direttorat assenjat u jsegwi l-implimentazzjoni 
f’waqtha ta’ miżuri korrettivi, filwaqt li jaġġixxi bħala punt 
ta’ referenza għal kwistjonijiet relatati;

iv. Joħloq listi ta’ kontroll u Proċeduri Operattivi Standard 
biex itejjeb u jassigura li l-policies, il-proċessi, il-proċeduri, 
u r-regolamenti jkunu f’konformità, u b’hekk jitnaqqas ir-
riskju ta’ nuqqas t’osservanza;
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v. Aligns departmental strategies with overarching 
Ministry goals, conducts needs assessments, and implements 
change management initiatives;

vi. Coordinates and participates in the collation and 
management of departmental data records using standardised 
systems for data entry, enquiry, and reporting;

vii. Liaises with heads of departments to ensure 
the implementation and compliance of performance 
management frameworks, ensuring strict adherence to 
established timeframes;

viii. Facilitates recruitment and selection processes, 
including drafting, processing, and issuing calls for 
applications, in line with prevailing policies and guidance 
from central authorities;

ix. Assists in the preparation and dissemination of data, 
and coordinates induction and orientation programmes 
for new or transitioning employees, including inter- 
departmental development initiatives;

x. Oversees the execution of locally and EU-funded 
projects, ensuring timely delivery, quality outputs, 
stakeholder coordination, and compliance with reporting 
and funding requirements;

xi. Promotes a culture of excellence and supports effective 
communication across all levels of the Ministry;

xii. Carries out duties that may be updated to meet 
the needs of other areas, as confirmed by the Permanent 
Secretary; and

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

v. Jara li jmexxi l-istrateġiji dipartimentali mal-għanijiet 
ġenerali tal-Ministeru, iwettaq valutazzjonijiet tal-ħtiġijiet, u 
jimplimenta inizjattivi ta’ ġestjoni tal-bidla;

vi. Jikkoordina u jipparteċipa fil-ġbir u l-ġestjoni 
ta’ rekords tad-data dipartimentali bl-użu ta’ sistemi 
standardizzati għad-dħul, domandi, u r-rapportar tad-data;

vii. Jikkoordina mal-kapijiet tad-dipartimenti biex 
jassigura l-implimentazzjoni u l-osservanza ta’ performance 
management frameworks, filwaqt li jassigura konformità 
stretta ma’ timeframes stabbiliti;

viii. Jiffaċilita r-reklutaġġ u l-proċessi tal-għażla, 
inkluż l-abbozzar, l-ipproċessar, u l-ħruġ ta’ sejħiet għall-
applikazzjonijiet, skont il-policies prevalenti u l-gwida mill-
awtoritajiet ċentrali;

ix. Jassisti fit-tħejjija u t-tqassim ta’ data, u jikkoordina 
programmi ta’ induzzjoni u orjentazzjoni għal impjegati 
ġodda jew li jgħaddu, inklużi inizjattivi ta’ żvilupp 
interdipartimentali;

x. Jissorvelja l-eżekuzzjoni ta’ proġetti ffinanzjati 
lokalment u mill-UE, jassigura t-twettieq f’ waqtu, ir-riżultati 
kwalitattivi, il-koordinazzjoni tal-partijiet interessati, u 
l-osservanza tar-rekwiżiti tar-rappurtar u l-finanzjament;

xi. Jippromwovi kultura t’eċċellenza u jappoġġja 
komunikazzjoni effettiva fil-livelli kollha tal-Ministeru;

xii. Iwettaq dmirijiet li jistgħu jiġu aġġornati biex jaqdu 
l-ħtiġijiet t’oqsma oħra, kif ikkonfermat mis-Segretarju 
Permanenti; u

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) must be proficient in the Maltese and English 
language;

AND

(iii) in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in European Studies or 
Project Management or Leadership, Strategy and Change 
Management, or Industrial Relations and Workplace Learning 
or Training and Development or Finance or Procurement or 
in a relevant area determined by the Management.

*A recognised comparable Bachelor’s qualification , as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fl-Istudji Ewropej jew 
Project Management jew Leadership, Strategy u Change 
Management jew Industrial Relations u Workplace Learning 
jew Training u Development jew Finanzi jew Procurement 
jew f’oqsma rilevanti kif determinat mill-Maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
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the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 

jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adattat għall-post. Il-
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maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Directorate Corporate Services, Office of the Prime Minister 
(Equality, Reforms and Social Dialogue), through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to- date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni ta’ tad-Direttorat tas-Servizzi Korporattivi, 
Uffiċċju tal-Prim Ministru (Ugwaljanza, Riformi u Djalogu 
Soċjali), permezz tal-Portal ta’ Reklutaġġ tal-Gvern 
onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-employment history). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;
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may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the Directorate Corporate Services, Office of 
the Prime Minister (Equality, Reforms and Social Dialogue), 
32, House of Catalunya, Marsamxett street, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are (http://reforms.gov.mt) and (recruitment.
opm-es@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER

Post of Manager I in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post 
of Manager I in the Implementation Directorate in the 
Coordination and Implementation Division within the Office 
of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probation/ trial period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2025 is €25,570.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Masterʼs Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by Management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-
Direttorat tas-Servizzi Korporattivi, Uffiċċju tal-Prim 
Ministru (Ugwaljanza, Riformi u Djalogu Soċjali), 32, 
House of Catalunya, triq Marsamxett, Valletta. Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://reforms.gov.mt) u (recruitment.opm-es@gov.
mt).

L-10 ta’ Ottubru, 2025

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Manager I fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Manager I fid-Direttorat tal-Implimentazzjoni fid-Diviżjoni 
tal-Koordinazzjoni u l-Implimentazzjoni fi ħdan l-Uffiċċju 
tal-Prim Ministru.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2025 huwa ta’ €25,570.98 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€30,506.98 x €531.17 - 
€33,694.00 fl-2025) wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Masters rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 kredtu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
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€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Masterʼs qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the 
area of Human Resources, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 

għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Masters 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Masters 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
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application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The job duties for the post of Manager I include:

i. Assists the Director (Project Implementation) in 
preparing frequent updates and timely reporting on the 
implementation of Government projects and other initiatives;

ii. Monitors and reports regularly on the progress of the 
implementation of projects, inter alia those deriving from 
the budget and those identified by the Office of the Principal 
Permanent Secretary;

iii. Assists in the preparation, as well as keeping up to 
date the list of projects, measures and initiatives together 
with the respective Ministries, on the measures falling under 
the responsibility of the Implementation Directorate;

iv. Checks, verifies and analyses action plans submitted 
by Ministries for carrying out projects and measures, and 
assists in coordinating and monitoring of the implementation 
of projects of different Ministries, while ensuring that 
priorities and deadlines and respected;

v. Follows up with Focus Points and where necessary Project 
Leaders through telephone calls or meetings as necessary, 
analyses the reports submitted by the Focal Points on the 
implementation of the projects according to the approved 
action plans, and maintains good and regular communication 
with the respective Focal Points and Ministries;

vi. Prepares reports regularly on the state of 
implementation, in particular on targets achieved, and at the 
same time draw attention on shortcomings or other issues, 
and assist in the compilation of various publications and 
reports;

vii. Be responsible for proper retention of performance 
data and/or statistics, as well as of the correct compilation 
of information and reports for the use of the Office of the 
Principal Permanent Secretary;

tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jassisti lid-Direttur (Implimentazzjoni tal-Proġetti) fl-
ippreparar ta’ aġġornamenti frekwenti u rappurtaġġ fil-ħin 
dwar it-twettieq tal-proġetti u inizjattivi oħra tal-Gvern;

ii. Iwettaq monitoraġġ u jirrapporta b’mod regolari dwar 
il-progress tat-twettieq tal-proġetti, fost oħrajn dawk li 
joħorġu mill-baġit u dawk li jiġu identifikati mill-Uffiċċju 
tas-Segretarju Permanenti Ewlieni;

iii. Jassisti fil-preparazzjoni, kif ukoll iżomm aġġornat il-
lista ta’ proġetti, miżuri u inizjattivi flimkien mal-Ministeri 
rispettivi, fuq il-miżuri li jaqgħu taħt ir-responsabbiltà tad-
Direttorat għall-Implimentazzjoni;

iv. Jiċċekkja, jivverifika u janalizza l-pjanijiet t’azzjoni 
sottomessi mill-Ministeri għat-twettieq tal-proġetti u 
tal-miżuri, u jassisti fil-koordinament u monitoraġġ 
tal-implimentazzjoni ta’ proġetti tad-diversi Ministeri, 
partikularment sabiex jkunu mħarsa prijoritajiet u skadenzi 
speċifiċi;

v. Isegwi mal-Focal Points u fejn hemm bżonn mal-
Project Leaders permezz ta’ telefonati jew laqgħat skont 
il-ħtieġa, janalizza r-rapporti mibgħutin mill-Focal Points 
dwar l-implimentazzjoni tal-proġetti skont il-pjanijiet ta’ 
azzjoni approvati, u jżomm komunikazzjoni tajba u regolari 
mal-Focal Points u l-Ministeri rispettivi;

vi. Jipprepara rapporti regolarment dwar l-istat tal-
implimentazzjoni, b’mod partikolari dwar miri milħuqin, 
u fl-istess ħin jiġbed l-attenzjoni dwar nuqqasijiet 
jew kwistjonijiet oħra u jassisti fil-kumpilazzjoni ta’ 
pubblikazzjonijiet u rapporti varji;

vii. Ikun responsabbli għal żamma xierqa ta’ data u/jew 
statistika dwar it-twettieq, kif ukoll għall-kumpilazzjoni 
korretta ta’ informazzjoni u rapporti għall-użu tal-Uffiċċju 
tas-Segretarju Permanenti Ewlieni;
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viii. Organises site visits to be able to evaluate and 
properly report on the progress of a project and verify the 
performance of such work, and follows up and assists on 
challenges Ministries face with third parties during the 
implementation of measures and projects falling under the 
responsibility of the Directorate;

ix. Assists in the management and use of online monitoring 
and data collection systems, and provides analysis in the 
forecast of the progress of the implementation of the measures 
and in the compilation of data and information as necessary;

x. Ensures the upkeep of all documentation in the 
respective resources as required;

xi. Attends other meetings and fora both in Malta and 
abroad as requested;

xii. Assists in the delivery of training sessions, focus 
groups, etc. as required;

xiii. Assists in the conduct of public relations and outreach 
as required by Management;

xiv. Performs any other duties that may be assigned by 
the Director General (Coordination and Implementation 
Division), the Director (Project Implementation) or any 
other member of Management; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

viii. Jorganizza żjarat fuq il-post tax-xogħol biex ikun 
jista’ jevalwa u jirrapporta fuq il-progress ta’ proġett u 
jivverifika l-andament ta’ tali xogħol, u jsegwi u jassisti 
fuq sfidi li l-Ministeri jiffaċċjaw ma’ partijiet terzi waqt 
l-implimentazzjoni tal-miżuri u proġetti li jaqgħu taħt ir-
responsabbiltà tad-Direttorat;

ix. Jassisti fl-immaniġġjar u l-użu ta’ sistemi online ta’ 
monitoraġġ u tal-kollezzjoni tad-data, u jipprovdi analiżi 
fit-tbassir tal-progress t’implimentazzjoni tal-miżuri u fil-
kumpilazzjoni tad-data u l-informazzjoni skont kif meħtieġ;

x. Jassigura ż-żamma tajba ta’ dokumentazzjoni skont kif 
mitlub;

xi. Jattendi laqgħat u fora oħra kemm f’Malta kif ukoll 
barra minn Malta kif ikun mitlub;

xii. Jassisti fit-tfassil u l-għotja ta’ taħriġ u laqgħat kif 
mitlub;

xiii. Jassisti fit-twettieq ta’ relazzjonijiet pubbliċi u ta’ 
outreach kif meħtieġ mill-Maniġment;

xiv. Iwettaq dmirijiet oħra li jistgħu jkunu assenjati 
mid-Direttur Ġenerali (Diviżjoni tal-Koordinazzjoni u 
Implimentazzjoni), id-Direttur (Implimentazzjoni ta’ 
Proġetti) jew minn xi membru ieħor tal-Maniġment; u

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (ċ), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Project Management 
or Management Studies or Business Administration or 
Public Management or Public Administration or Creativity 
and Innovation or Quality Assurance Management or 
Communications or Finance or Economics or Information 
Technology or Humanities or Public Policy or Statistics or 
in relevant areas as determined by Management.

*A recognised comparable Bachelor’s qualification , as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management jew 
Management Studies jew Business Administration jew 
Public Management jew Amministrazzjoni Pubblika 
jew Kreattività u Innovazzjoni jew Quality Assurance 
Management jew Komunikazzjoni jew Finanzi jew 
Ekonomija jew Information Technology jew Humanities 
jew Public Policy jew Statistics jew f’oqsma rilevanti kif 
determinat mill-Maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
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is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adattat għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the People Management Section, Finance and 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan 
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-employment history). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Ottubru, 2025. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mis-
Sezzjoni tal-People Management, Direttorat Finanzi u 
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Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER

Post of Printer (Finishing) in the Government 
Printing Press within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Printer (Finishing) in the Postpress (Finishing) Section in the 
Government Printing Press in within the Office of the Prime 
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 The salary for the post of Printer (Finishing) is Salary 
Scale 13, which in the year 2025 is equivalent to, €21,042.00 
per annum, rising by annual increments of €335.50 up to a 
maximum of €23,055.00.

2.3 A Printer (Finishing) will progress to Salary Scale 12 
(€22,526.00 x €354.00 - €24,650.00 in 2025) on completion 
of four (4) years service as Printer (Finishing) in Salary 
Scale 13, subject to satisfactory performance.

2.4 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

Amministrazzjoni, Uffiċċju tal-Prim Ministru, Berġa 
ta’ Kastilja, Valletta. Dawn id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

L-10 ta’ Ottubru, 2025

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Stampatur (Finishing) fl-Istamperija
tal-Gvern fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Stampatur (Finishing) fis-Sezzjoni tal-Postpress (Finishing) 
fl-Istamperija tal-Gvern fi ħdan l-Uffiċċju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Stampatur (Finishing) huwa ta’ Skala ta’ 
Salarju 13, li fis-sena 2025 huwa ta’ €21,042.00 fis-sena, li 
jiżdied b’€335.50 fis-sena sa massimu ta’ €23,055.00.

2.3 Persuna fil-grad ta’ Stampatur (Finishing) titla’ fi 
Skala ta’ Salarju 12 (€22,526.00 x €354.00 - €24,650.00 
fl-2025) wara erba’ (4) snin servizz fil-grad ta’ Stampatur 
(Finishing) fi Skala ta’ Salarju 13, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Il-persuna maħtura tkun intitolata wkoll għal ħlas ta’ 
allowance tal-klassi annwali ta’ €500, suġġett għall-politiki 
tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ minn żmien 
għal żmien.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.
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2.6 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Printer (Finishing) 
include:

i. Performs duties including cutting, folding, stitching, 
laminating, and die-cutting on all existing finishing equipment, 
or any other equipment that may be installed in the future;

ii. Follows production orders and Job Tickets carefully to 
meet deadlines and client requirements;

iii. Ensures proper packaging and labelling of completed 
jobs before being referred for delivery;

iv. Ensures that all Postpress (Finishing) equipment is 
maintained and operated safely;

v. Assists the Senior Printer in the day-to-day maintenance 
to keep machines and equipment in the best possible working 
condition;

vi. Assists the Senior Printer in the preventive maintenance 
program when necessary;

vii. Attends continuous training as and when deemed 
necessary;

viii. Adheres to all Health and Safety regulations;

ix. Adheres to General Data Protection Regulations and 
maintains the required levels of confidentiality; and

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Stampatur (Finishing) 
huma:

i. Jagħmel xogħol li jinkludi qtugħ, tiwi, ħjata, laminazzjoni 
u qtugħ bil-forom fuq it-tagħmir kollu eżistenti tal-finishing 
jew kull tagħmir ieħor li jista’ jiġi installat fil-futur;

ii. Isegwi b’attenzjoni l-ordnijiet tal-produzzjoni u l-Job 
Tickets sabiex jintlaħqu l-iskadenzi u r-rekwiżiti tal-klijenti;

iii. Jiżgura li l-ippakkjar u t-tikkettar tax-xogħlijiet 
kompluti jsiru kif suppost qabel jintbgħatu biex jitqassmu;

iv. Jiżgura li t-tagħmir kollu tal-Postpress (Finishing) 
jinżamm u jitħaddem b’mod sigur;

v. Jassisti lill-Istampatur Anzjan fil-manutenzjoni 
ta’ kuljum biex il-magni u t-tagħmir jinżammu fl-aħjar 
kundizzjoni tax-xogħol possibbli;

vi. Jassisti lill-Istampatur Anzjan fil-programm ta’ 
manutenzjoni preventiva meta meħtieġ;

vii. Jattendi taħriġ kontinwu kif u meta meħtieġ;

viii. Jaderixxi mar-regolamenti kollha dwar is-Saħħa u 
s-Sigurtà;

ix. Jaderixxi mar-Regolamenti Ġenerali dwar il-
Protezzjoni tad-Data u jżomm il-livelli meħtieġa ta’ 
kunfidenzjalità; u
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x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. must be proficient in the Maltese and English languages;

AND

iii. (a) in possession of a Journeyman’s Certificate;

OR

(b) have successfully completed the relevant course of 
study under the Extended Skills Training Scheme (MQF Level 
3) or an appropriate, recognized, comparable qualification;

OR

(c) persons whose competence in the printing trade has 
been certified by a Trade Testing Board set up under the 
Employment and Training Services Act or an appropriate, 
recognized, comparable qualification;

OR

(d) in possession of at least two years proven technical 
work experience related to the grade of “Printer.”

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their 
current scale as Officer in Grade, which must be equivalent 
to, or higher than, the requisite eligibility level required by 
this call for applications.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. (a) ikollhom fil-pussess tagħhom Journeyman’s 
Certificate;

JEW

(b) ikunu temmew b’suċċess kors relevanti taħt l-Iskema 
tal-Extended Skills Training (Livell 3 tal-MQF) jew 
kwalifika xierqa, komparabbli u rikonoxxuta;

JEW

(c) persuni li l-kompetenza fis-sengħa tal-ipprintjar ġiet 
ċċertifikata minn Trade Testing Board imwaqqaf skont 
l-Att dwar is-Servizzi ta’ Impjieg u Taħriġ jew li għandhom 
kwalifika xierqa, komparabbli u rikonoxxuta;

JEW

(d) persuni li jkollhom mill-inqas sentejn esperjenza ta’ 
xogħol tekniku ppruvat relatat mal-grad ta’ “Stampatur.”

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa ta’ applikazzjonijiet.

Kwalunkwe kriterju ieħor ta' eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa ta' applikazzjonijiet.

4.3 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible candidates will be submitted to a practical 
test designed to assess their ability to carry out the work 
related to the grade. Candidates who obtain fifty percent 
(50%) of the marks in the practical test will be required 
to attend an interview meant to assess personal qualities 
such as personality, aptitude and the potential to achieve a 
high standard of performance. The maximum mark for the 
practical test is 100% and the pass mark is 50%.

6.2 Successful candidates will be interviewed by a 
Selection Board to determine their suitability for the post. 
The maximum mark for this selection process is 100% and 
the pass mark is 50%.

6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 Il-kandidati eliġġibbli jiġu sottomessi għal eżami 
prattiku bil-għan li tiġi stabbilita l-kapaċità tagħhom li 
jagħmlu xogħol relatat ma’ din il-kariga. Kandidati li 
jiksbu ħamsin fil-mija (50%) tal-marki fl-eżami prattiku 
ssirilhom intervista biex jitqiesu l-kwalitajiet personali, bħal 
personalità, xeħta u potenzjali li jwasslu biex jagħtu xogħol 
ta’ kwalità għolja. Il-marka massima għall-eżami prattiku 
hija 100% u l-marka li persuna trid iġġib biex tgħaddi hija 
50%.

6.2 Il-kandidati li jkunu ta’ suċċess jiġu intervistati minn 
Bord tal-għażla biex jiġi ddeterminat min hu adattat għall-
post. Il-marka massima għal dan il-proċess tal-għażla hija 
100% u l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tal-People Management, 
Direttorat tal-Finanzi u Amministrazzjoni, Uffiċċju tal-
Prim Ministru, permezz tal-Portal ta’ Reklutaġġ tal-Gvern 
onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-employment history). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.



L-10 ta’ Ottubru, 2025 	 13,591

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
reosurces.opm@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER

Post of Printer (Typesetting) in the Government 
Printing Press within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.gov.
mt/en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat Finanzi u Amministrazzjoni, Uffiċċju 
tal-Prim Ministru, Berġa ta’ Kastilja, Valletta. Dawn il-
provvedimenti ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-reosurces.opm@
gov.mt).

L-10 ta’ Ottubru, 2025

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Stampatur (Typesetting) fl-Istamperija
tal-Gvern fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post 
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Printer (Typesetting) in the Prepress (Typesetting) Section 
in the Government Printing Press within the Office of the 
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months .

2.2 The salary for the post of Printer (Typesetting) is 
Salary Scale 13, which in the year 2025 is equivalent to, 
€21,042.00 per annum, rising by annual increments of 
€335.50 up to a maximum of €23,055.00.

2.3 A Printer (Typesetting) will progress to Salary 
Scale 12 (€22,526.00 x €354.00 - €24,650.00 in 2025) on 
completion of four (4) years service as Printer (Typesetting) 
in Salary Scale 13, subject to satisfactory performance.

2.4 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.5 Selected candidates must be of conduct which is 
appropriate to the post/position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a Certificate of Conduct issued by the Criminal 
Records Office or other competent authority not earlier than six 
(6) months from the closing date of this call for applications, 
which should be submitted by the selected candidate within one 
(1) week from the date of the notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

ta’ Stampatur (Typesetting) fis-Sezzjoni tal-Prepress 
(Typesetting) fl-Istamperija tal-Gvern fi ħdan l-Uffiċċju tal-
Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Stampatur (Typesetting) huwa ta’ Skala 
ta’ Salarju 13, li fis-sena 2025 huwa ta’ €21,042.00 fis-sena, 
li jiżdied b’€335.50 fis-sena sa massimu ta’ €23,055.00.

2.3 Persuna fil-grad ta’ Stampatur (Typesetting) titla’ fi 
Skala ta’ Salarju 12 (€22,526.00 x €354.00 - €24,650.00 
fl-2025) wara erba’ (4) snin servizz fil-grad ta’ Stampatur 
(Typesetting) fi Skala ta’ Salarju 13, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Il-persuna maħtura tkun intitolata wkoll għal ħlas ta’ 
allowance tal-klassi annwali ta’ €500, suġġett għall-politiki 
tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ minn żmien 
għal żmien.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti ta’ 
interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Duties

3. The job duties for the post of Printer (Typesetting) 
include:

i. Performs duties on all existing and future digital 
machines and software and ensures that these are maintained 
and operated safely;

ii. Receives and reviews manuscripts, artwork, or digital 
files from clients or editors;

iii. Sets and arranges text in the correct font, size, spacing, 
and alignment;

iv. Incorporates images, graphics, and design elements 
into page layouts;

v. Produces proofs (digital or printed) for review and 
correction;

vi. Checks for spelling, grammar, punctuation, and 
typographical errors;

vii. Corrects line breaks, spacing, widows and orphans 
in the text;

viii. Ensures images are at correct resolution, properly 
positioned, and in CMYK colour format;

ix. Prepares files for printing by embedding fonts, setting 
bleeds, crop marks, and colour separations;

x. Prepares typeset pages for plate making (offset printing) 
or direct-to-digital printing;

xi. Collaborates with the Designers and Senior Printers to 
meet client specifications;

xii. Finalizes approved layouts and delivers print-ready 
files for production;

xiii. Attends continuous training as and when deemed 
necessary;

xiv. Adheres to all Health and Safety and General Data 
Protection Regulations; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Stampatur (Typesetting) 
huma:

i. Iwettaq xogħol fuq magni diġitali u software eżistenti 
u futur u jiżgura li dawn jinżammu u joperaw b’mod sigur;

ii. Jirċievi u jirrevedi manuskritti, artwork jew files 
diġitali mingħand il-klijenti jew l-edituri;

iii. Jissettja u jirranġa t-test fil-font, daqs, spazjar u 
allinjament korrett;

iv. Jinkorpora immaġini, grafiċi u elementi ta’ disinn fil-
paġni;

v. Jipproduċi provi (diġitali jew stampati) għall-verifika 
u l-korrezzjoni;

vi. Jiċċekkja l-ortografija, il-grammatika, il-punteġġjatura 
u żbalji tipografiċi;

vii. Jikkoreġi breaks fil-linji, spazjar, widows u orphans 
fit-test;

viii. Jiżgura li l-immaġini jkunu ta’ riżoluzzjoni korretta, 
imqiegħda sewwa u fil-format tal-kulur CMYK;

ix. Jipprepara l-files għall-istampar billi jinkorpora fonts, 
issettjar ta’ bleeds, marki ta’ qtugħ u separazzjonijiet tal-kulur;

x. Jipprepara paġni typset għall-plate making (offset 
printing) jew għall-istampar direct-to-digital;

xi. Jikkollabora mad-Designers u l-Istampaturi Anzjani 
sabiex jintlaħqu l-ispeċifikazzjonijiet tal-klijenti;

xii. Jiffinalizza l-layouts approvati u jwassal files lesti 
mill-istampar għall-produzzjoni;

xiii. Jattendi taħriġ kontinwu kif u meta meħtieġ;

xiv. Jaderixxi ma’ kull Regolament tas-Saħħa u s-Sigurtà 
kif ukoll mar-Regolamenti Ġenerali tal-Protezzjoni tad-
Data; u

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or 

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. (a) in possession of a Journeyman’s Certificate;

i. a. ċittadini ta’ Malta; jew
 
b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 

għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. (a) ikollhom fil-pussess tagħhom Journeyman’s 
Certificate;
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OR

(b) have successfully completed the relevant course 
of study under the Extended Skills Training Scheme 
(MQF Level 3) or an appropriate, recognized, comparable 
qualification;

OR

(c) persons whose competence in the printing trade has 
been certified by a Trade Testing Board set up under the 
Employment and Training Services Act or an appropriate, 
recognized, comparable qualification;

OR

(d) in possession of at least two years proven technical 
work experience related to the grade of “Printer.”

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their 
current scale as Officer in Grade, which must be equivalent 
to, or higher than, the requisite eligibility level required by 
this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

JEW

(b) ikunu temmew b’suċċess kors relevanti taħt l-Iskema 
tal-Extended Skills Training (Livell 3 tal-MQF) jew 
kwalifika xierqa, komparabbli u rikonoxxuta;

JEW

(c) persuni li l-kompetenza fis-sengħa tal-ipprintjar ġiet 
ċċertifikata minn Trade Testing Board imwaqqaf skont 
l-Att dwar is-Servizzi ta’ Impjieg u Taħriġ jew li għandhom 
kwalifika xierqa, komparabbli u rikonoxxuta;

JEW

(d) persuni li jkollhom mill-inqas sentejn esperjenza ta’ 
xogħol tekniku ppruvat relatat mal-grad ta’ “Stampatur.”

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa ta’ applikazzjonijiet.

Kwalunkwe kriterju ieħor ta' eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa ta' applikazzjonijiet.

4.3 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.
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Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible candidates will be submitted to a practical 
test designed to assess their ability to carry out the work 
related to the grade. Candidates who obtain fifty percent 
(50%) of the marks in the practical test will be required 
to attend an interview meant to assess personal qualities 
such as personality, aptitude and the potential to achieve a 
high standard of performance. The maximum mark for the 
practical test is 100% and the pass mark is 50%.

6.2 Successful candidates will be interviewed by a 
Selection Board to determine their suitability for the post. 
The maximum mark for this selection process is 100% and 
the pass mark is 50%.

6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 Il-kandidati eliġġibbli jiġu sottomessi għal eżami 
prattiku bil-għan li tiġi stabbilita l-kapaċità tagħhom li 
jagħmlu xogħol relatat ma’ din il-kariga. Kandidati li 
jiksbu ħamsin fil-mija (50%) tal-marki fl-eżami prattiku 
ssirilhom intervista biex jitqiesu l-kwalitajiet personali, bħal 
personalità, xeħta u potenzjali li jwasslu biex jagħtu xogħol 
ta’ kwalità għolja. Il-marka massima għall-eżami prattiku 
hija 100% u l-marka li persuna trid iġġib biex tgħaddi hija 
50%.

6.2 Il-kandidati li jkunu ta’ suċċess jiġu intervistati minn 
Bord tal-għażla biex jiġi ddeterminat min hu adattat għall-
post. Il-marka massima għal dan il-proċess tal-għażla hija 
100% u l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tal-People Management, 
Direttorat tal-Finanzi u Amministrazzjoni, Uffiċċju tal-
Prim Ministru, permezz tal-Portal ta’ Reklutaġġ tal-Gvern 
onlajn biss f’dan l-indirizz: (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-employment history). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 24 ta’ Ottubru, 2025. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
reosurces.opm@gov.mt).

10th October, 2025

OFFICE OF THE PRIME MINISTER

Post of Senior Printer (Finishing) in the Government 
Printing Press within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Senior Printer (Finishing) in the Postpress (Finishing) 
Section within the Government Printing Press in the Office 
of the Prime Minister.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;
 
aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mis-
Sezzjoni tal-People Management, Direttorat Finanzi u 
Amministrazzjoni, Uffiċċju tal-Prim Ministru, Berġa ta’ 
Kastilja, Valletta. Dawn il-provvedimenti ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-reosurces.opm@
gov.mt).

L-10 ta’ Ottubru, 2025

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Stampatur Anzjan (Finishing) fl-Istamperija 
tal-Gvern fi ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Stampatur Anzjan (Finishing) fis-Sezzjoni tal-Postpress 
(Finishing) fi ħdan l-Istamperija tal-Gvern fl-Uffiċċju tal-
Prim Ministru.
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Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 The salary for the post of Senior Printer (Finishing) 
is Salary Scale 11, which in the year 2025 is equivalent 
to, €24,038.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €26,290.00.

2.3 A Senior Printer (Finishing) will progress to Salary 
Scale 10 (€25,570.98 x €407.67 - €28,017.00 in 2025) 
on completion of four (4) years service as Senior Printer 
(Finishing) in Salary Scale 11, subject to satisfactory 
performance.

2.4 Appointees will also be entitled to the payment 
of an annual class allowance of €650, subject to Central 
Administration’s policies in force from time to time.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Stampatur Anzjan (Finishing) huwa ta’ 
Skala ta’ Salarju 11, li fis-sena 2025 huwa ta’ €24,038.98 fis-
sena, li jiżdied b’€375.17 fis-sena sa massimu ta’ €26,290.00.

2.3 Persuna fil-grad ta’ Stampatur Anzjan (Finishing) titla’ 
fi Skala ta’ Salarju 10 (€25,570.98 x €407.67 - €28,017.00 
fl-2025) wara erba’ (4) snin servizz fil-grad ta’ Stampatur 
Anzjan (Finishing) fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.4 Il-persuna maħtura tkun intitolata wkoll għal ħlas ta’ 
allowance tal-klassi annwali ta’ €650, suġġett għall-politiki 
tal-Amministrazzjoni Ċentrali li jkunu fis-seħħ minn żmien 
għal żmien.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).
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Duties

3. The job duties for the post of Senior Printer (Finishing) 
include:

i. Performs duties on all existing finishing equipment 
including any other equipment that may be installed in the 
future, including changing of guillotine knife;

ii. Performs finishing processes which include cutting, 
folding, stitching, binding and laminating;

iii. Performs day-to-day maintenance to keep machines 
and equipment in the best possible working condition;

iv. Provides training to Trainee Printers/Printers;

v. Attends continuous training as and when deemed 
necessary;

vi. Assists in the preventive maintenance program when 
necessary;

vii. Adheres to all Health and Safety regulations;

viii. Ensures that all quality checks are performed 
throughout the process;

ix. Adheres to General Data Protection Regulations and 
maintains the required levels of confidentiality; and

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Stampatur Anzjan 
(Finishing) huma:

i. Jagħmel xogħol fuq it-tagħmir kollu eżistenti tal-
Finishing inkluż kull tagħmir ieħor li jista’ jiġi installat fil-
futur, inkluż il-bdil tas-sikkina tal-giljottina;

ii. Iwettaq proċessi ta’ finitura li jinkludu qtugħ, tiwi, 
ħjata, irbit u laminazzjoni;

iii. Iwettaq il-manutenzjoni ta’ kuljum biex il-magni u 
t-tagħmir jinżammu fl-aħjar kundizzjoni tax-xogħol possibbli;

iv. Jipprovdi taħriġ lit-Trainee Printers/Printers;

v. Jattendi taħriġ kontinwu kif u meta meħtieġ;

vi. Jassisti fil-programm ta’ manutenzjoni preventiva 
meta meħtieġ;

vii. Jaderixxi mar-regolamenti kollha dwar is-Saħħa u 
Sigurtà;

viii. Jaċċerta li l-kontrolli ta’ kwalità kollha jitwettqu 
matul il-proċess kollu;

ix. Jaderixxi mar-Regolamenti Ġenerali dwar il-
Protezzjoni tad-Data u jżomm il-livelli meħtieġa ta’ 
kunfidenzjalità; u

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. (a) two (2) years’ service in the post of Printer (Salary 
Scale 12);

OR

(b) in possession of six (6) years related technical 
experience.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

4.2 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 

ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u dik Ingliża;

U

iii. (a) ikollhom sentejn (2) servizz fil-grad ta’ Stampatur 
(Skala ta’ Salarju 12);

JEW

(b) ikollhom sitt (6) snin ta’ esperjenza teknika relatata.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
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grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their 
current scale as Officer in Grade, which must be equivalent 
to, or higher than, the requisite eligibility level required by 
this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible candidates will be submitted to a practical 
test designed to assess their ability to carry out the work 
related to the grade. Candidates who obtain fifty percent 
(50%) of the marks in the practical test will be required 
to attend an interview meant to assess personal qualities 
such as personality, aptitude and the potential to achieve a 
high standard of performance. The maximum mark for the 
practical test is 100% and the pass mark is 50%.

6.2 Successful candidates will be interviewed by a 
Selection Board to determine their suitability for the post. 
The maximum mark for this selection process is 100% and 
the pass mark is 50%.

grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa ta’ applikazzjonijiet.

Kwalunkwe kriterju ieħor ta' eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa ta' applikazzjonijiet.

4.3 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 Il-kandidati eliġġibbli jiġu sottomessi għal eżami 
prattiku bil-għan li tiġi stabbilita l-kapaċità tagħhom li 
jagħmlu xogħol relatat ma’ din il-kariga. Kandidati li 
jiksbu ħamsin fil-mija (50%) tal-marki fl-eżami prattiku 
ssirilhom intervista biex jitqiesu l-kwalitajiet personali, bħal 
personalità, xeħta u potenzjal li jwasslu biex jagħtu xogħol 
ta’ kwalità għolja. Il-marka massima għall-eżami prattiku 
hija 100% u l-marka li persuna trid iġġib biex tgħaddi hija 
50%.

6.2 Il-kandidati li jkunu ta’ suċċess jiġu intervistati minn 
Bord tal-għażla biex jiġi ddeterminat min hu adattat għall-
post. Il-marka massima għal dan il-proċess tal-għażla hija 
100% u l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.3 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, through the Online 
Government Recruitment Portal only at the following 
address: (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October, 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the People Management Section, Finance and 

6.3 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.3, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan 
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-employment history). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
24 ta’ Ottubru, 2025. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà; 

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti; 
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;
 
aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mis-
Sezzjoni tal-People Management, Direttorat Finanzi u 
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Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
reosurces.opm@gov.mt).

10th October, 2025

MINISTRY FOR HOME AFFAIRS, 
SECURITY AND EMPLOYMENT

Post of Manager I in the Ministry for Home 
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the post 
of Manager I (Muti Agency Risk Assessment Committee), 
in the Police Department, within the Ministry for Home 
Affairs, Security and Employment

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2025 is €25,570.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Masterʼs Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by Management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 
€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

Amministrazzjoni, Uffiċċju tal-Prim Ministru, Berġa ta’ 
Kastilja, Valletta. Dawn il-provvedimenti ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-reosurces.opm@
gov.mt).

L-10 ta’ Ottubru, 2025

MINISTERU GĦALL-INTERN, 
IS-SIGURTÀ, U X-XOGĦOL

Post ta’ Manager I fil-Ministeru ghall-Intern, 
is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol jilqa’ applikazzjonijiet għall-post ta’ 
Manager I (Multi Agency Risk Assessment Committee), fid-
Dipartiment tal-Pulizija, fi hdan il-Ministeru għall-Intern, is-
Sigurtà u x-Xogħol.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2025 huwa ta’ €25,570.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Masters rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 kredtu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
għal Skala ta’ Salarju 8 (€28,792.02 x €486.83-€31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).
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*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Masterʼs qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment. Applicants will be subject to 
security clearance throughout the entire recruitment process.

2.11 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Masters mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Masters rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra. L-Applikanti jkunu wkoll suġġetti ghal security 
clearance matul il-proċess kollu tar-reklutaġġ.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.
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Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Act as the representative of the Malta Police in all 
MARAM meetings.

ii. Serve as the central coordination point within the 
police force for MARAM-related inquiries and updates.

iii. Facilitate communication and information sharing 
between the Malta Police and the agencies involved in the 
MARAM

iv. Present relevant information from the Police regarding 
cases under discussion.

v. Provide timely and accurate information from police 
records to assist in the risk assessment and safety planning 
for victims.

vi. Ensure that all relevant information from the police is 
shared appropriately while maintaining confidentiality and 
data protection standards.

vii. Maintain regular communication with other MARAM 
members and stakeholders to facilitate a coordinated 
response.

viii. Lead and oversee the communication and 
information-sharing protocols between the Malta Police 
and MARAM stakeholders, ensuring compliance with 
procedural standards.

ix. Collaborate with Victim Support Unit and Victim 
Support Services.

x. Document key discussions, decisions, and actions from 
MARAM.

xi. Report back to GBDV officers on outcomes and 
required actions following MARAM.

xii. Ensure accurate record-keeping of all information 
related to MARAM cases within NPS. 

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jaġixxi bħala r-rappreżentant tal-Pulizija ta’ Malta 
f’kull laqgħa ta’ MARAM.

ii. Isservi bħala l-punt ċentrali ta’ koordinazzjoni fi ħdan 
il-korp tal-Pulizija għal mistoqsijiet u aġġornamenti relatati 
ma’ MARAM.

iii. Jiffaċilita l-komunikazzjoni u l-qsim ta’ informazzjoni 
bejn il-Pulizija ta’ Malta u l-aġenziji involuti f’MARAM.

iv. Jippreżenta informazzjoni rilevanti mill-Pulizija dwar 
każijiet li jkunu qed jiġu diskussi.

v. Ipprovdi informazzjoni f’waqtha u preċiża mir-rekords 
tal-Pulizija biex tgħin fl-assessjar tar-riskju u fil-pjan ta’ 
sigurtà għall-vittmi.

vi. Iżomm li l-informazzjoni kollha rilevanti mill-
Pulizija tkun kondiviża b’mod xieraq filwaqt li tinżamm il-
kunfidenzjalità u l-istandards tal-protezzjoni tad-data.

vii. Żomm komunikazzjoni regolari ma’ membri oħra 
ta’ MARAM u partijiet interessati biex tiffaċilita rispons 
ikkoordinat.

viii. Imexxi u jissorvelja l-protokolli ta’ komunikazzjoni 
u qsim ta’ informazzjoni bejn il-Pulizija ta’ Malta u 
l-partijiet interessati ta’ MARAM, billi tiżgura konformità 
mal-istandards proċedurali.

ix. Jikkollabora mal-Victim Support Unit u mal-Victim 
Support Services.

x. Jiddokumenta diskussjonijiet ewlenin, deċiżjonijiet u 
azzjonijiet mil-laqgħat tal-MARAM.

xi. Jirrapporta lura lill-uffiċjali tal-GBDV dwar ir-riżultati 
u l-azzjonijiet meħtieġa wara l-MARAM.

xii. Iżomm rekord preċiż ta’ kull informazzjoni relatata 
ma’ każijiet tal-MARAM fi ħdan NPS.
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xiii.Maintain confidentiality and adhere to data protection 
policies when handling sensitive information.

xiv. Participate in training sessions related to the MARAM 
process and risk assessment tools.

xv. Keep up to date with best practices and developments 
in multi-agency collaboration for domestic violence cases.

xvi. Report to GBDV senior police management on the 
MARAM process and suggest areas for improvement.

xvii. Contribute to internal discussions on enhancing 
police procedures related to domestic violence and multi-
agency working.

xviii. Adhere to ethical standards and professional conduct 
in representing the Malta Police at MARAM meetings.

xix. Ensure that all actions and communications are in 
line with police policies and legal requirements.

xx. Contribute to the development and refinement of 
policies and SOPs related to MARAC and high-risk domestic 
abuse cases.

xxi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xxii Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xxiii Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

xiii. Iżomm il-kunfidenzjalità u josserva l-politiki tal-
protezzjoni tad-data meta jittratta informazzjoni sensittiva.

xiv. Jipparteċipa f’sessjonijiet ta’ taħriġ relatati mal-
proċess ta’ MARAM u l-għodod ta’ assessjar tar-riskju.

xv. Jinżamm aġġornat dwar l-aħjar prattiċi u żviluppi 
fil-kollaborazzjoni multi-aġenzija għal każijiet ta’ vjolenza 
domestika.

xvi. Jirrapporta lill-amministrazzjoni għolja tal-Pulizija 
tal-GBDV dwar il-proċess tal-MARAM u jissuġġerixxi 
oqsma ta’ titjib.

xvii. Jikkontribwixxi fid-diskussjonijiet interni dwar 
kif itejbu l-proċeduri tal-Pulizija relatati mal-vjolenza 
domestika u mal-ħidma tal-multi-aġenzija.

xviii. Josserva l-istandards etiċi u l-kondotta professjonali 
meta jirrappreżenta l-Pulizija ta’ Malta f’laqgħat ta’ 
MARAM.

xix. Jiżgura li l-azzjonijiet u l-komunikazzjonijiet kollha 
jkunu f’konformità mal-politiki tal-Pulizija u r-rekwiżiti 
legali.

xx. Jikkontribwixxi fl-iżvilupp u t-tisħiħ ta’ policies u 
SOPs relatati ma’ MARAC u każijiet ta’ abbuż domestiku 
ta’ riskju għoli.

xxi. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu, kif ikun meħtieġ;

xxii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor, kif 
ikkonfermat mis-Segretarju Permanenti;

xxiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for.

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Sociology or Psychology or 
Management, or in relevant areas as determined by the 
Management.

*A recognised comparable Bachelor’s qualification , as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 

b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-Malti u Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Soċjoloġija jew Psikoloġija 
jew Managment, jew f’oqsma rilevanti oħrajn kif determinat 
mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
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than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anki jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section, Department of Police 
Ministry for Home Affairs, Security and Employment, 
through the Online Government Recruitment Portal only 
at the following address: (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up- to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 24th October, 2025. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tat-Taqsima tar-Riżorsi Umani, Dipartiment tal-
Pulizija, Ministeru għall-Intern, is-Sigurtà, u x-Xogħol, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan 
l-indirizz: (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-employment history). Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Gimgħa, 
24 t’Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the Human Resources Section, Department 
of Police . These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and email address of 
the receiving Department/Division/Directorate are (http://
pulizija.gov.mt) and (hr.police@gov.mt).

10th October, 2025

MINISTRY FOR SOCIAL POLICY AND 
CHILDREN’S RIGHTS

Post of Manager I in the Ministry for Social 
Policy and Children’s Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Social Policy 
and Children’s Rights invites applications for the post of 
Manager I in the Ministry for Social Policy and Children’s 
Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2025 is €25,570.98 per annum, rising by annual 
increments of €407.67 up to a maximum of €28,017.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Masterʼs Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) in 
relevant areas as determined by Management shall be placed 
in Salary Scale 9 (€27,145.02 x €447.33 - €29,829.00 in 
2025) and will progress to Salary Scale 8 (€28,792.02 x 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu milt-Taqsima 
tar-Riżorsi Umani, Dipartiment tal-Pulizija. Dawn id-
diżpożizzjonijet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Dipartiment/Diviżjoni/Direttorat huma (http://pulizija.
gov.mt) u (hr.police@gov.mt).

L-10 ta’ Ottubru, 2025

MINISTERU GĦALL-POLITIKA SOĊJALI
U D-DRITTIJIET TAT-TFAL

Post ta’ Manager I Fil-Ministeru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal jilqa’ applikazzjonijiet għall-
post ta’ Manager I fil-Ministeru għall-Politika Soċjali u 
d-Drittijiet tat-Tfal.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
(12) tnax-il xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2025 huwa ta’ €25,570.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €28,017.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€30,506.98 x €531.17 - €33,694.00 
fis-sena 2025) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 
10) li jikseb degree ta’ Masters rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 kredtu ECTS/ECVET, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat minn 
Management għandha titqiegħed fi Skala ta’ Salarju 9 
(€27,145.02 x €447.33 - €29,829.00 fl-2025) u tavvanza 
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€486.83 - €31,713.00 in 2025) after two (2) years satisfactory 
service as Manager I (Salary Scale 9).

*A recognised Masterʼs qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MQRIC formal Masterʼs recognition statement being 
submitted with the application (subject to the provisions 
of clause 5.4 of the General Provisions document). A 
recognised Masterʼs qualification from the University of 
Malta (awarded pre-2009) with less than 60 ECTS/ECVET 
credits is acceptable provided that it is verified by MQRIC 
or the University of Malta that the workload is comparable 
to at least 60 ECTS/ECVET credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€30,506.98 x €531.17 - €33,694.00 in 2025) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a Certificate of Conduct issued by 
the Criminal Records Office or other competent authority 
not earlier than six (6) months from the closing date of 
this call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from Directive 
16, regarding the “Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration”, 
issued by the Principal Permanent Secretary on 27th 
November, 2023 and which came into force on 1st February, 
2024, the Selection Board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 

għal Skala ta’ Salarju 8 (€28,792.02 x €486.83 - €31,713.00 
fl-2025) wara sentejn (2) snin servizz sodisfaċenti bħala 
Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Masters mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Masters rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€30,506.98 
x €531.17 - €33,694.00 fl-2025) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023 u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-Bord tal-Għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
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will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Assist in developing work plans, standard operating 
procedures and timeframes among the staff of the 
Contributory Benefits Compliance Unit to ensure that an 
effective and efficient service, in line with the quality service 
charter is being provided;

ii. Carries out checks to ensure that standards and 
procedures are correctly interpreted and fairly applied in 
accordance with the provisions of the Social Security Act 
(Cap. 318), and liaison with the Manager II Compliance 
Unit as required for assistance and guidance;

iii. Conversant with the provisions of the Social Security 
Act (Cap. 318); to be able to assist in formulating draft 
policies and procedures to be adopted for the operational 
benefit of the Contributory Benefits Directorate.

iv. Fluent in interpretating documentation and eye for 
detail to be able to assist in preparing replies in reports 
submitted for review of data.

v. Schedule training programs to the Directorate’s staff 
and relevant stakeholders relating to ongoing and new 
implemented procedures;

vi. Assist the Manager II, Contributory Benefits 
Compliance Unit in preparing submissions and relevant 
documentation to the Director and Director General (Social 
Security) in cases brought to the attention of the Umpire and 
also Court cases;

vii. Assist and if required represents the Manager II, 
Contributory Benefits Compliance Unit in meetings with 
staff of the Directorate and other stakeholders;

viii. Able to anticipate and provide concrete solutions 
relating to issues that might hinder or interrupt the operations 
of the Management Unit and the Directorate;

nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jassisti fl-iżvilupp ta’ pjanijiet ta’ ħidma, proċeduri 
operattivi standard u perjodi ta’ żmien fost l-istaff tas-
Sezzjoni ta’ Osservanza fi ħdan id-Direttorat tal-Benefiċċi 
Kontibutorji biex jiġi żgurat li qed jingħata servizz effettiv u 
effiċjenti, skont iċ-charter tas-servizz ta’ kwalità;

ii. Jassigura li l-istandards u l-proċeduri jiġu interpretati 
b’mod korrett u applikati b’mod ġust skont id-dispożizzjonijiet 
tal-Att dwar is-Sigurtà Soċjali (Kap. 318), u jaħdem flimkien 
mal-Manager II Sezzjoni ta’ Osservanza Direttorat tal-
Benefiċċji Kontributorji, kif meħtieġ għall-assistenza u gwida;

iii. Għarfien tajjeb tad-dispożizzjonijiet tal-Att dwar is-
Sigurtà Soċjali (Kap. 318); biex jassisti fl-ifformula ta’ abbozz 
ta’ policies u proċeduri li għandhom jiġu adottati għall-
gwadann operattiv tad-Direttorat tal-Benefiċċji Kontributorji.

iv. Jkun fluwenti fl-interpretazzjoni tad-dokumentazzjoni 
u reqqa għad-dettall biex ikun jista’ jassisti fl-ippreparar ta’ 
tweġibiet fir-rapporti sottomessi għar-reviżjoni tad-dejta.

v. Jissetja programmi ta’ taħriġ lill-istaff tad-Direttorat 
u lill-partijiet interessati rilevanti relatati ma’ proċeduri 
implimentati kemm kurrenti kif ukoll ġodda.

vi. Jassisti lill-Manager II Sezzjoni ta’ Osservanza 
Direttorat tal-Benefiċċji Kontributorji biex jipprepara 
sottomissjonijiet u dokumentazzjoni rilevanti lid-Direttur 
u d-Direttur Ġenerali (Sigurtà Soċjali) f’każijiet miġjuba 
għall-attenzjoni tal-Arbitru kif ukoll kawżi tal-Qorti;

vii. Jassisti u jekk meħtieġ jirrappreżenta lill-Manager 
II Sezzjoni ta’ Osservanza Direttorat tal-Benefiċċji 
Kontributorji fil-laqgħat mal-persunal tad-Direttorat u 
partijiet interessati oħra;

viii. Kapaċi li jantiċipa u jipprovdi soluzzjonijiet konkreti 
li għandhom x’jaqsmu ma’ kwistjonijiet li jistgħu ifixklu jew 
iwaqqfu l-operat ta’ Sezzjoni ta’ Osservanza u tad-Direttorat;
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ix. Assist in the developing of mechanisms to maintain 
sound communications at all levels of the Directorate;

x. Be well informed and keeps up to date on procedures 
and practices pertaining to the Management Unit and the 
Directorate;

xi. Performs other duties that may be assigned by the 
Director Contributory Benefits;

xii. Awareness of Social Security co-ordinating and 
standard setting instruments of the Council of Europe, with 
special reference to the European Social Charter and to the 
European Code of Social Security;

xiii. Contribute towards the preparation of the Contributory 
Benefits Directorate’s Business Plans, and HR plans, as well 
as the various measures proposed for implementation;

xiv. Any other duties delegated as by the Permanent 
Secretary or the Director General;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 

ix. Jiżviluppa u joffri mekkaniżmi biex iżomm 
komunikazzjonijiet sodi fil-livelli kollha tad-Direttorat;

x. Ikun infurmat tajjeb u jżomm ruħu aġġornat dwar 
proċeduri u prattiċi li jappartjenu lis-Sezzjoni ta’ Osservanza 
u lid-Direttorat;

xi. Jwettaq dmirijiet oħra li jistgħu jiġu assenjati mid-
Direttur Benefiċċji Kontributorji;

xii. Għarfien ta’ strumenti ta’ koordinazzjoni u ta’ twaqqif 
ta’ standards tas-Sigurtà Soċjali tal-Kunsill ta’ l-Ewropa, 
b’referenza speċjali għall-Karta Soċjali Ewropea u għall-
Kodiċi Ewropew tas-Sigurtà Soċjali;

xiii. Jikkontribwixxi lejn it-tħejjija tal-Pjanijiet ta’ 
Strateġija tad-Direttorat tal-Benefiċċji Kontributorji, u 
l-pjanijiet tal-HR, kif ukoll il-miżuri varji proposti għall-
implimentazzjoni;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti jew mid-Direttur Ġenerali;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanent Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
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permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) must be proficient in the English and Maltese 
languages;

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Administration or 
Business Management or Public Administration or Public 
Policy or Social Policy or in relevant area determined by the 
Management.

*A recognised comparable Bachelor’s qualification , as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180ECTS/
ECVET credits.

Public Officers applying for this post must be confirmed 
in their current appointment, unless the current appointment 
is in a different class/career stream or in a definite position, 
but may apply for a lower grade/position even if not 
confirmed and whether in the same stream or not. Reversion 
to previous unconfirmed appointment is not possible.

Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir- Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) ikunu profiċjenti kemm fil-Lingwa Ingliża kif ukoll 
dik Maltija;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Business Administration jew Business 
Management jew Public Administration jew Public Policy 
jew Social Policy jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anki jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnotaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Social Policy 
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and Children’s Rights, through the Online Government 
Recruitment Portal only at the following address: (https://
recruitment.gov.mt). Applications are to include a 
Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
24th October 2025. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of public sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the address (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_ENG.pdf) or may be 
obtained from the Corporate Services Directorate, Ministry 
for Social Policy and Children’s Rights, 38, Ordnance Street, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and email address of 
the receiving Directorate are (www.family.gov.mt) and 
(recruitment.family@gov.mt).

10th October, 2025

għall-Politika Soċjali u d-Drittijiet tat-Tfal, permezz tal-
Portal ta’ Reklutaġġ tal-Gvern onlajn biss f’dan l-indirizz: 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-employment 
history). Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 24 ta’ 
Ottubru, 2025. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data u 
l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-settur pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti;

jistgħu jiġu aċċessati fl-indirizz (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi, Ministeru għall-Politika Soċjali 
u d-Drittijiet tat-Tfal, 38, Triq l-Ordinanza, il-Belt Valletta. 
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku 
tad-Direttorat huma (www.family.gov.mt) u (recruitment.
family@gov.mt).

L-10 ta’ Ottubru, 2025
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AWTORITÀ DWAR IL-MEDIĊINI

Opportunitajiet ta’ Karriera

Il-missjoni tal-Awtorità dwar il-Mediċini hi li tipproteġi 
s-saħħa pubblika permezz tar-regolamentazzjoni  tal-prodotti 
mediċinali u l-attivitajiet farmaċewtiċi. L-Awtorità dwar il-
Mediċini qed tfittex li timpjega:

Junior Administrator
(Permess tal-Jobsplus Numru 415/2024)

Aktar informazzjoni tista’ tinkiseb minn (www.
medicinesauthority.gov.mt/careers). Applikazzjonijiet 
għandhom jintbagħtu permezz ta’ ittra elettronika lil (hr.
medicinesauthority@gov.mt) sa nofsinhar tas-Sibt, 18 ta’ 
Ottubru, 2025.

L-10 ta’ Ottubru, 2025

MALTA MEDICINES AUTHORITY

Career Opportunities

The mission of the Malta Medicines Authority is to 
safeguard public health through the regulation of medical 
products and pharmaceutical activities for human use. The 
Malta Medicines Authority is seeking to employ:

Junior Administrator
(Jobsplus Permit Number 415/2024)

Further information may be obtained from  (www.
medicinesauthority.gov.mt/careers). Applications are to be 
submitted by email to (hr.medicinesauthority@gov.mt) by not 
later than noon of Saturday, 18th October, 2025.

10th October, 2025

DIPARTIMENT TAL-EŻAMIJIET

Eżami meħtieġ għall-applikazzjoni 
għall-Awtorizzazzjoni għall-persuni li jagħmlu 

Installazzjoni tal-Elettriku Awtorizzazzjoni 
A u B – Lulju 2025

Pubblikazzjoni tar-riżultat finali

Id-Dipartiment tal-Eżamijiet jgħarraf li r-riżultat finali 
ġie pubblikat u wieħed jista’ jmur jarah il-Customer Care, 
il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni, Triq l-Assedju l-Kbir, il-Furjana 
u fiċ-Ċentru tal-Eżamijiet, Triq Fortunato Mizzi, ir-Rabat, 
Għawdex fil-ħinijiet tal-uffiċċju.

L-10 ta’ Ottubru, 2025

DEPARTMENT OF EXAMINATIONS

Authorisation examination required for
the application of Authorisation of a service

provider for Electrical Installations Authorisation 
A & B – July 2025

Publication of final result

The Department of Examinations notifies that the 
final result of the above-mentioned examination has been 
published and may be seen at the Customer Care, Ministry 
for Education, Sport, Youth, Research and Innovation, Triq 
l-Assedju l-Kbir, Floriana and at the Examinations Centre, 
Triq Fortunato Mizzi, Victoria, Gozo during office hours.

10th October, 2025

KUNSILL NAZZJONALI TAL-KTIEB

It-43 Pagament tal-Jeddijiet tas-Self Pubbliku

Il-Kunsill Nazzjonali tal-Ktieb jixtieq iħabbar li qed 
iqassam it-tlieta u erbgħin pagament tal-Jeddijiet tas-
Self Pubbliku (Public Lending Rights) lil dawk l-awturi, 
illustraturi jew fotografi li l-kotba tagħhom ġew mislufa mil-
Libreriji Pubbliċi f’Malta u Għawdex bejn l-1 ta’ Lulju u 
t-30 ta’ Settembru, 2025.

Il-lista ta’ dawn il-persuni bis-self relatat mal-kotba 
tagħhom u t-total ta’ ħlas issibhom hawnhekk: (https://ktieb.
org.mt/mt/uncategorized-mt/hareg-it-43-pagament-tal-
jeddijiet-tas-self-pubbliku/).

L-10 ta’ Ottubru, 2025

NATIONAL BOOK COUNCIL

The 43rd PLR Payment 

The National Book Council would like to announce that 
the 43rd PLR (Public Lending Rights) payment is being 
distributed to authors, illustrators and photographers whose 
books were borrowed from Public Libraries in Malta and 
Gozo in the period covering from 1st July to 30th September, 
2025.

The list of all recipients, the relevant books and the 
total remuneration can be found here: (https://ktieb.org.mt/
public-lending-rights/the-43rd-plr-payment-is-out/).

10th October, 2025
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ARMED FORCES OF MALTA 

Live Firing Practice Exercise 
at Sea – Gunex 01/2025

1. The Armed Forces of Malta notifies that gunnery 
live firing practice shoot will be taking place within LMD-
01 Pembroke Ranges or LMD-05 from the 3rd through to 
the 7th November 2025. The gunnery live practice shall 
commence at 8.00 a.m. and end no later than 6.00 p.m. on all 
dates. The practice will consist of naval gunnery.

2. The exercise is planned to run on the 3rd, 4th, 5th and 
6th November with the 7th being designated as a reserve 
date and will be used in case the scheduled practice is not 
completed in time, due to inclement weather.

3. Activation of the Danger Areas (as outlined in 
paragraph 4): Both LMD-01 and LMD-05 will be activated 
daily, but at different times, as only one danger area will be 
active at any given time. The planned activation timings for 
both areas are provided below. A detailed timing schedule 
will be issued closer to the date.

a. LMD-01 (from 8.00 a.m. to 6.00 p.m.)
b. LMD-05 (from 8.00 a.m. to 6.00 p.m.)

4. Range boundaries for both LMD-01 Pembroke High 
and Temporary Danger Area LMD-05 shall be as follows:

LMD-01 Pembroke High

Range Area – 35° 55.90’N 014° 28.53’E
Circular Exclusion – 8.5NM radius
Vertical Clearance – 27,000ft
Arc of fire bearings – 335° to 060° True
Firing Area – 85° sector of the zone (depending on 

prevalent weather)

Temporary Danger Area LMD-05

Range Area – N35°30.5 E014°11.0
Circular Extension – 8 NM Radius
Vertical Clearance – 27,000ft
Arc of Fire Bearings – 190° to 270° True
Firing Area – 80° sector of the zone (depending on 

prevalent weather)

5. When firing in LMD-01, a safety channel for marine 
traffic shall be left from the shoreline up to a distance of 
4NM. Therefore, when LMD-01 is activated gunnery 
practice will only take place seawards within the sector area 
from 4NM to 8.5NM from the shoreline.

 
6. All standard procedural warnings will be broadcast, 

particularly with regards to the temporary danger area 
offshore.

FORZI ARMATI TA’ MALTA

Eżerċizzju ta’ Taħriġ  ta’ Sparar
fuq il-Baħar – Gunex 01/2025

1. Il-Forzi Armati ta’ Malta jgħarrfu li taħriġ ta’ sparar 
attiv se jsir fi ħdan LMD-01 Pembroke Ranges jew LM-D05 
mit-3 sas-7 ta’ Novembru, 2025. It-taħriġ tal-isparar attiv 
se jibda fit-8.00 a.m. u jispiċċa sa mhux aktar tard mis-6.00 
p.m. fid-dati kollhja. It-taħriġ se jikkonsisti fi sparar navali.

2. L-eżerċizzjoni huwa pjanat li jibda mit-3, 4, 5 u 6 
ta’ Novembru bis-7 tkun deżinjata bħala reserve date u se 
tkun użata f’każ li t-taħriġ sekdat ma jkunx komplut fil-ħin, 
minħabba temp ħażin.

3. Attivazzjoni ta’ Danger Areas (kif muri f’paragrafu 4): 
LMD-01 u LMD-05 se jkun attivat kuljum, imma f’ħinijiet 
differenti, minħabba li danger area waħda se tkun attivata fi 
kwalinkwe ħin. Il-ħinijiet tal-attivazzjoni pjanata għaż-żewġ 
żoni hija provduta hawn taħt. Skeda dettaljata tal-ħinijiet se 
tkun maħruġa qrib id-data.

a. LMD-01 (mit-8.00 a.m. sas-6.00 p.m.)
b. LMD-05 (mit-8.00 a.m. sas-6.00 p.m.)

4. Range boundaries għal LMD-01 Pembroke High u 
Temporary Danger Area LMD-05 tkun kif ġej:

LMD-01 Pembroke High 

Range Area – 35º 55.90’N 014º 28.53’E
Circular Exclusion – 8.5 NM radius
Vertical Clearance – 27,000ft
Arc of fire bearings – 335° to 060° True
Firing Area – 85º settur taż-żona (jiddependi fuq it-temp)

Temporary Danger Area LM-D05

Range Area – N35˚30.5 E014˚11.0
Circular Extension – 8 NM radius
Vertical Clearance – 27,000ft
Arc of fire bearings – 190° to 270°True
Firing Area – 80º settur taż-żona (jiddependi fuq it-temp)

5. Meta l-isparar f’LMD-01, safety channel għat-traffiku 
tal-baħar jitħalla mix-xatt sad-distanza ta’ 4NM. Għalhekk, 
meta LMD-01 ikun attivat sparar attiv se jsir biss lejn il-
baħar fiż-żona tas-settur minn 4NM sa 8.5 NM mix-xatt.

6. It-twissijiet proċedurali kollha se jiġu mxandra 
partikolarment relatat mat-Temporary Danger Area ’il barra 
mix-xatt.
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7. MATS għandhom jattivaw LMD-01 ‘Pembroke high’ 
jew LMD-05 matul il-ħinijiet imsemmija.  

L-10 ta’ Ottubru, 2025

7. MATS is to activate LMD-01 Pembroke high and/or 
LMD-05 during the above timings.

10th October, 2025

PLANNING AUTHORITY

Update to the 2018 Basemap

The Planning Authority notifies the general public that it 
is undertaking an update to the 2018 Basemap. To this extent 
it will be carrying out surveys by means of drones in the 
following locality on the respective dates:

Birżebbuġa – from 22nd October to 28th November, 2025
 
Any queries should be directed to (geomatics@pa.org.

mt).

10th October, 2025

AWTORITÀ TAL-IPPJANAR

Aġġornament tal-Mappa Bażi 2018

L-Awtorità tal-Ippjanar tgħarraf lill-pubbliku li qiegħda 
twettaq aġġornament tal-mappa bażi. Għaldaqstant se jsiru 
sondaġġi permezz ta’ droni f’din il-lokalità kif indikat:

 

Birżebbuġa – mit-22 ta’ Ottubru sat-28 ta’ Novembru, 2025
 
Aktar tagħrif jista’ jinkiseb permezz ta’ ittra elettronika 

lil (geomatics@pa.org.mt).

L-10 ta’ Ottubru, 2025

TECH.MT 

Lista ta’ direct orders mogħtija minn Tech.mt matul il-
perjodu bejn l-1 ta’ Jannar, 2025 u t-30 ta’ Ġunju, 2025, 
ippubblikata skont l-Artikolu 111 (2) tar-Regolamenti dwar 
il-Kuntratti Pubblici (A.L. 352/2016).

L-10 ta’ Ottubru, 2025

TECH.MT

List of direct orders awarded by Tech.mt during the period 
between 1st January, 2025 and 30th June, 2025, published in 
terms of Article 111 (2) of the Public Procurement Regulations 
(L.N. 352/2016). 

10th October, 2025

20/03/2025 Connected Intelligence 
Limited

Masterclass Session for Web Summit €12,500.00

23/04/2025 MLT s.r.o Exhibition Stand Construction for GITEX 
Berlin and London Tech Week 2025

€167,300.00

Data 
Approvata

Isem tal-Kuntrattur Nota Valur tal-Kuntratt 
VAT eskluża

Approval Date Contractor’s Name Note Contract Value Excl. VAT

DIPARTIMENT TAT-TEŻOR

Ngħarrfu li Agius and Associates, rappreżentata minn 
Daniel Agius, ġiet mogħtija direct order għall-provvista ta’ 
żewġ (2) officers li jaħdmu erbgħin (40) siegħa fil-ġimgħa kull 
wieħed  għat-Treasury CFMS Help Desk. Dan il-kuntratt huwa 
għal perjodu ta’ sitt (6) xhur li jibda mill-1 ta’ Settembru, 2025 
sat-28 ta’ Frar, 2026, b’rata ta’ €29.48 għaż-żewġ individwi. 
Il-ħlas totali kif mniżżel fil-kuntratt ma jaqbiżx €30,659.20 
eskluża VAT. 

Dan l-avviż huwa ppubblikat skont ir-Reg. 111 (2) tar-
Regolamenti tal-Akkwist Pubbliku A.L 352 tal-2016.

L-10 ta’ Ottubru, 2025

 TREASURY DEPARTMENT

It is hereby notified that Agius and Associates, represented 
by Daniel Agius, has been awarded a direct order for the 
provision of two(2) Officers on a forty(40) hour week each 
to the Treasury CFMS Help Desk. This contract is for a 
period of six(6) months as from 1st September, 2025 to 28th 
February, 2026 at the rate of €29.48 for two individuals. The 
total remuneration as outlined in the contract shall not exceed 
€30,659.20 excluding VAT.

This notice is published in terms of Reg. 111 (2) of the 
Public Procurement Regulations L.N. 352 of 2016 as amended 
by LN 155 of 2017 and 233 of 2017.

10th October, 2025
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KUNSILL LOKALI TA’ KERĊEM

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Ta’ Kerċem jgħarraf illi l-pjazez imsem-
mija se jkunu magħluqin għat-traffiku u l-parkeġġ kif indikat 
hawn taħt:

Pjazza Santa Luċija, Santa Luċija, Ta’ Kerċem, nhar il-
Ġimgħa, 10 ta’ Ottubru, 2025 minn nofsinhar sa nofsillejl.

Pjazza Salvatore Busuttil, Ta’ Kerċem, nhar il-Ġimgħa, 
24 ta’ Ottubru, 2025 mit-8.00 a.m. sa nofsillejl.

L-10 ta’ Ottubru, 2025

TA’ KERĊEM LOCAL COUNCIL

Suspension of Traffic and Parking

The Ta’ Kerċem Local Council notifies that the mentioned 
squares will be closed to traffic and parking as indicated 
below:

Pjazza Santa Luċija, Santa Luċija, Ta’ Kerċem, on Friday, 
10th October, 2025 from noon to midnight.

Pjazza Salvatore Busuttil, Ta’ Kerċem, on Friday, 24th 
October, 2025 from 8.00 a.m. to midnight.

10th October, 2025

KUNSILL LOKALI L-MARSA

Sospensjoni ta’ Traffiku

Il-Kunsill Lokali l-Marsa jgħarraf illi t-toroq imsemmija 
se jkunu magħluqa għat-traffiku kif indikat hawn taħt:

Parti minn Triq Belt il-Ħażna, nhar il-Ħamis, 23 ta’ 
Ottubru, 2025 mis-7.00 a.m. sas-7.00 p.m. u l-moll tal-
knisja, nhar il-Ġimgħa, 24 ta’ Ottubru, 2025 mis-7.00 a.m. 
sas-7.00 p.m.

Uffiċjali tal-immaniġġjar tat-traffiku se jkunu fil-postijiet 
biex jiddevjaw it-traffiku.

L-10 ta’ Ottubru, 2025

MARSA LOCAL COUNCIL

Suspension of Traffic

The Marsa Local Council notifies that the mentioned 
streets will be closed to traffic as indicated below:

Part of Triq Belt il-Ħażna, on Thursday, 23rd October, 2025 
from 7.00 a.m. to 7.00 p.m. and the church wharf on Friday, 
24th October, 2025 from 7.00 a.m. to 7.00 p.m.

Traffic management officers will be on site to divert the 
traffic flow.

10th October, 2025

KUNSILL LOKALI MARSASKALA

Irmunkar ta’ Vettura

Il-Kunsill Lokali Marsaskala jgħarraf illi vann abjad ta’ 
għamla Volkswagen mingħajr numru ta’ reġistrazzjoni u 
liċenzja skaduta li kien ipparkjat għal perjodu twil fi Triq iz-
Ziju, ġiet irmunkata mill-Kunsill Lokali Marsaskala fl-1 ta’ 
Ottubru, 2025, u meħuda għand Ta’ Robba Recycling Plant, 
Ħal Kirkop, wara tmint ijiem ta’ notifika skont il-finijiet ta’ 
Artikolu 8A, tal-Avviż Legali 94 tal-1977 kif emendat bl-
Avviż Legali 123 tal-2001 u Subsidiary Legislation 65.13 
(Regolament dwar l-Ikklampjar u t-Tneħħija ta’ Oġġetti ta’ 
Ingombru). 

Jekk sidha ma jmurx għaliha fiż-żmien stipulat mil-liġi, 
din il-vettura se tiġi skrappjata.

L-10 ta’ Ottubru, 2025

MARSASKALA LOCAL COUNCIL

Towing of Vehicle

The Marsaskala Local Council notifies that a white van 
of model Kia Grande with no registration number and with 
an expired licence which was parked for a long period in 
Triq iz-Ziju, was towed by the Marsaskala Local Council 
on 1st October, 2025, and taken to Ta’ Robba Recycling 
Plant, Ħal Kirkop, after being notified for 8 days as in virtue 
of Section 8A, of Legal Notice 94 of 1977 as amended by 
Legal Notice 123 of 2001 and Subsidiary Legislation 65.13 
(Traffic Regulations regarding Clamping and Removal of 
Encumbering Objects).

If the owner of the said vehicle does not show up within 
the stipulated timeframe according to law, the said vehicle 
will be scrapped.

10th October, 2025
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LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:    

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 30th October, 2025.

*Advt No. 34. Lease, for the remaining period of the 
present lease which ends on the 31st May, 2028, of the bare 
Shop tale quale No. 1, at Civic Centre, Triq San Kataldu, 
Rabat Malta as shown edged in red on plan P.D.13_87_2_A. 
The present tenant does not want to remain in the lease and an 
interested third party is ready to assume the remaining term 
of this lease. The interested third party has been reserved the 
right of first refusal as per Article No. 3 (1) of Legal Notice 
573.02. Tenders are to be accompanied by a Bid-Bond for 
an amount of €18,325 as stipulated in the tender conditions. 
Offers below the amount of six thousand and one hundred and 
eight Euros (€6,108) per annum will not be considered.  A fee 
of €50 will be charged for the tender documents.

*Advt No. 35. Sale tale quale of a Store without it own 
airspace at No. 18, Row E3, off Triq Vincenzo Bugeja, 
Birkirkara as shown edged in red on the plan P.D.11_81_7_18. 
Tenders are to be accompanied by a Bid-Bond for an amount 
of €10,100 as stipulated in the tender conditions. Offers below 
the amount of one hundred and ten thousand Euros (€110,000) 
will not be considered. This tender may be subject to the 
right known as the right of first refusal as per article No. 32 
of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender documents.

*Advertisements appearing for the first time 

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

10th October, 2025

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li:

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 30 ta’ Ottubru, 2025.

*Avviż Nru. 34. Kiri, għall-perjodu li fadal tal-kirja 
preżenti li jintemm fil-31 ta’ Mejju, 2028, tal-Ħanut vojt tale 
quale f’Nru. 1, fiċ-Ċentru Ċiviku, Triq San Kataldu ir-Rabat 
Malta kif muri bl-aħmar fuq il-pjanta P.D.13_87_2_A. Il-
kerrej prezenti ma jridx jibqa’ fil-kirja u terz interessat lest 
li jidħol għar-rimanenti perjodu ta’ din il-kirja. Dan it-terz 
interessat għandu d-dritt tal-ewwel rifjut riżervat favurih 
skont Artikolu Nru. 3 (1) tal-Avviż Legali Nru. 573.02. 
L-Offerti għandhom ikunu akkumpanjati b’Bid-Bond għall-
ammont ta’ €18,325 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ sitt elef u mija u wieħed ewro 
(€6,108) fis-sena ma jiġux ikkunsidrati. Irid isir ħlas ta’ €50 
għad-dokumenti tal-offerta.

*Avviż Nru. 35. Bejgħ tale quale ta’ store bl-arja mhux 
inkluża f’Nru. 18, Row E3, lil hemm minn Triq Vincenzo 
Bugeja, Birkirkara kif muri bl-aħmar fuq il-pjanta 
P.D.11_81_7_18. L-Offerti għandhom ikunu akkumpanjati 
b’Bid-Bond għall-ammont ta’ €10,100 kif stipulat 
filkundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’ 
mija u għaxart elef ewro (€110,000) ma jiġux ikkunsidrati. 
Din l-offerta tista’ tkun soġġetta għal drtitt magħruf bħala 
dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu 
Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-
dokumenti tal-offerta.

*Avviżi li qegħdin jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ 
fuq il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) 
għandu jsir permezz tas-sistema online tas-sit tal-Awtorità 
tal-Artijiet bil-card bankarja tal-preferenza tiegħek.

L-10 ta’ Ottubru, 2025
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
għas-Central Procurement and Supplies Unit, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls imniżżla 
hawn taħt għandhom jintlaqgħu sal-10.00 a.m. tat-Tnejn, 
13 ta’ Ottubru, 2025. 

ERU0610U25 – Medicinal
ERU0610U25A – Medicinal
ERU0610U25B – Medicinal
ERU0610U25C – Medicinal
ERU0610U25D – Medicinal
ERU0610U25E – Medicinal
ERU0710U25 – Medicinal
ERU0710U25A – Medicinal
ERU0710U25B – Devices
ERU0710U25C – Devices
ERU0710U25D – Medicinal
ERU0710U25E – Medicinal
ERU0710U25F – Medicinal
ERU0710U25G – Medicinal
ERU0710U25H – Medicinal
ERU0710U25I – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-10 ta’ Ottubru, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
għas-Central Procurement and Supplies Unit, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls imniżżla 
hawn taħt għandhom jintlaqgħu sal-10.00 a.m. tat-Tlieta, 
14 ta’ Ottubru, 2025. 

ERU0810U25 – Medicinal
ERU0810U25A – Medicinal
ERU0810U25B – Medicinal
ERU0810U25C – Medicinal
ERU0810U25D – Medicinal
ERU0810U25E – Medicinal
ERU0810U25F – Medicinal
ERU0810U25G – Medicinal
ERU0810U25H – Medicinal
ERU0810U25I – Medicinal
ERU0810U25J – Medicinal
ERU0810U25K – Medicinal

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. on Monday, 13th October, 
2025.

ERU0610U25 – Medicinal
ERU0610U25A – Medicinal
ERU0610U25B – Medicinal
ERU0610U25C – Medicinal
ERU0610U25D – Medicinal
ERU0610U25E – Medicinal
ERU0710U25 – Medicinal
ERU0710U25A – Medicinal
ERU0710U25B – Devices
ERU0710U25C – Devices
ERU0710U25D – Medicinal
ERU0710U25E – Medicinal
ERU0710U25F – Medicinal
ERU0710U25G – Medicinal
ERU0710U25H – Medicinal
ERU0710U25I – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

10th October, 2025

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. Tuesday, 14th October, 
2025.

ERU0810U25 – Medicinal
ERU0810U25A – Medicinal
ERU0810U25B – Medicinal
ERU0810U25C – Medicinal
ERU0810U25D – Medicinal
ERU0810U25E – Medicinal
ERU0810U25F – Medicinal
ERU0810U25G – Medicinal
ERU0810U25H – Medicinal
ERU0810U25I – Medicinal
ERU0810U25J – Medicinal
ERU0810U25K – Medicinal
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Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

10th October, 2025

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-10 ta’ Ottubru, 2025

AQUATIC RESOURCES MALTA

Aquatic Resources Malta,  tgħarraf illi:

Kwotazzjonijiet jintlaqgħu minn Aquatic Resources 
Malta sa nofsinhar tat- Tnejn. 20 ta’ Ottubru. 2025, ghal:

Kwot. Nru (ARM/0325/2025). ‘Control Function’ 
b’rabta mal-Proġett HighGel (Referenza Nru. C1-1.1-4) taħt 
il-Programm INTERREG Italia – Malta 2021-2027 għall-
Aquatic Resources Malta.

Kwot. Nru (ARM/0072/2025). 13-il ‘automatic belt 
feeders’ b’rabta mal-Proġett HighGel (Referenza Nru. C1-
1.1-4) taħt il-Programm INTERREG Italia – Malta 2021-
2027 għall-Aquatic Resources Malta.

Id-dokumenti huma minghajr hlas.

Provdiduri interessati ghandhom jibaghtu ittra elettronika 
lil (procurement.arm@gov.mt) jew icemplu fuq +356 2292 
6900 biex jiksbu d-dokument tas-Sejha tal-Kwotazzjonijiet.

L-10 ta’ Ottubru, 2025

AQUATIC RESOURCES MALTA

Aquatic Resources Malta notifies that:

Quotations will be received by Aquatic Resources Malta 
up to noon of Monday, 20th October, 2025, for:

Quot. No. (ARM/0325/2025). Control Function in 
connection with the Project HighGel (Reference No. C1-
1.1-4) under the INTERREG Italia - Malta Programme 
2021-2027 for Aquatic Resources Malta.

Quot. No (ARM/0072/2025). 13 automatic belt feeders 
in connection with the Project HighGel (Reference No. 
C1-1.1-4) under the INTERREG Italia - Malta Programme 
2021-2027 for Aquatic Resources Malta.

Documents are free of charge.

Interested suppliers are to send an email to (procurement.
arm@gov.mt) or call on +356 2292 6900 to obtain the 
Request for Quotations Document

10th October, 2025

KUNSILL LOKALI MARSAXLOKK

Il-Kunsill Lokali Marsaxlokk jgħarraf li:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali  
Marsaxlokk permezz tal-ePPS sal-10.00 a.m. ta’ nhar il-
Erbgħa, 12 ta’ Novembru, 2025, għal:

Avviż Nru MXLC 05/2025. Servizzi ta’ konsulent tat-
teknoloġija informatika lill-kunsill lokali ta’ Marsaxlokk.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jirriżerva d-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-10 ta’ Ottubru, 2025

MARSAXLOKK LOCAL COUNCIL

The Marsaxlokk Local Council notifies that:
 
Tenders will be received at the Marsaxlokk Local 

Council through ePPS, up to 10.00 a.m. of Wednesday, 12th 
November, 2025, for the:

Advt No. MXLC 05/2025. Services of an IT consultant to 
the Marsaxlokk local council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

10th October, 2025
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KUNSILL LOKALI L-MUNXAR

Il-Kunsill Lokali l-Munxar jgħarraf li: 

Sal-10.00 a.m. ta’ nhar il-Ġimgħa, 7 ta’ Novembru, 2025, 
jintlaqgħu offerti fil-Kunsill Lokali l-Munxar permezz tal-
ePPS, għal:

Avviż Nru MXR/07/2025. Provvista, konsenja u 
installazzjoni ta’ dawl dekorattiv tat-triq fi Triq ir-Rumani u 
Triq il-Kavallier, ix-Xlendi, il-Munxar, Għawdex b’mod li 
ma jagħmilx ħsara ʼl ambjent. 

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt).

 Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jirriżerva d-dritt li jirrifjuta kull offerta,  
anke l-aħħar waħda vantaġġjuża.

L-10 ta’ Ottubru, 2025

MUNXAR LOCAL COUNCIL

The Munxar Local Council notifies that: 

Tenders will be received at the Munxar Local Council 
through ePPS up to 10.00 a.m. on Friday, 7th November, 
2025, for:

Advt No. MXR/07/2025. Supply, delivery and installation 
of decorative street lighting in Triq ir-Rumani and Triq il-
Kavallieri, Xlendi, Munxar, Gozo in an environmentally 
friendly manner.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

10th October, 2025

AVVIŻI TAL-QORTI – COURT NOTICES

2538

B’digriet mogħti mill-Qorti tal-Appell, Sede Inferjuri, 
fil-15 ta’ Lulju, 2025, fl-atti tar-Rikors numru 13/2025 fl-
ismijiet Joseph Vella KI 69146G vs L-Awtorità tal-lppjanar 
u l-kjamat in kawża, Peter Paul Debono KI 014075G, ġiet 
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika 
fil-konfront ta’ Peter Paul Debono a tenur tal-Artikolu 187(3) 
et sequitur tal-Kap 12. 

Permezz tar-Rikors tal-Appell Nru. 13/2025 ippreżentat 
fl-14 ta’ April, 2025 l-appellant Joseph Vella ħassu aggravat 
bid-deċiżjoni tat-Tribunal ta’ Revizjoni tal-Ambjent u 
l-Ippjanar tas-27 ta’ Marzu, 2025 bl-aggravji: 1) it-Tribunal 
imsemmi ta deċiżjoni żbaljata u rraġjonevoli b’nuqqas ta’ 
aderenza mal-Policy P4 Applying Height to Width Ratio in 
Urban Conservation Areas u P6 Transition Design Solutions 
tal- Linji Gwida DC 15 — it-Tribunal lanqas biss indirizza 
l-aggravju rigward in-nuqqas ta’ aderenza mal-Policy P4 
fi Sqaq ta’ Xaman b’deċiżjoni nieqsa minn motivazzjoni; 
2) Id-deċiżjoni tat-Tribunal hija żbaljata wkoll għaliex 
ikkommettiet  misinterpretazzjoni u naqset milli taderixxi 
mal-Policy P39 tal-Linji Gwida DC 2015 Setback Floors 
in Urban Conservation Areas; 3) Id-deċiżjoni appellata hija 
żbaljata u rraġjonevoli ukoll għaliex tippekka f’nuqqas ta’ 
aderenza mal-Oggettivi 2.4 u 8.7 tal-iSPED, nuqqas ta’ 
aderenza mal-Artikolu 72 tal-Kapitolu 552 tal-Liġijiet ta’ 
Malta,  nuqqas ta ’ ġustifikazzjoni raġjonevoli għall-iskartar 

By means of a decree given by the Court of Appeal, 
Inferior jurisdiction, on the 15th July, 2025, in the records of 
Application Number 13/2025 in the names Joseph Vella ID 
69146G vs Planning Authority and the party called into suit, 
Peter Paul Debono ID 014075G, the following publication 
was ordered for the purpose of effecting service on Peter Paul 
Debono in terms of Article 187 (3) et sequitur of Cap 12.

In Appeal Application No. 13/2025 filed on the 14th 
April, 2025 the appellant Joseph Vella felt aggrieved by the 
decision of the Environment and Planning Review Tribunal 
of the 27th March, 2025 on the grounds that: 1) the said 
Tribunal pronounced an erroneous and irrational decision 
of non-adherence to the Policy P4 applying height to width 
ratio in Urban Conservation Areas and P6 Transition Design 
solutions of Guidelines DC 15 — the Tribunal did not even 
address the grievance regarding non-adherence to Policy 
P4 in Xaman Lane with a decision lacking motivation; 
(2) the Tribunal’s decision is also incorrect because it 
misinterpreted and failed to adhere to Policy P39 of the 2015 
DC Guidelines setback floors in Urban Conservation Areas; 
3) the contested decision is also erroneous and irrational 
because it errs through non-adherence to Objectives 2.4 and 
8.7 of the SPED, non-adherence to Article 72 of Chapter 
552 of the Laws of Malta, lack of reasonable justification for 
disregarding the expertise of the Superintendence of Cultural 
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tal-opinjoni esperta tas-Sovraintendenza tal-Wirt Kulturali 
rigward it-twaqqigħ tal-partijiet kulturalment importanti u 
l-għoli, il-massing u I-volum tal-iżvilupp.

Għaldaqstant, l-appellant, filwaqt li jagħmel referenza 
għall-provi u sottomissjonijiet kollha ġa prodotti u 
magħmula quddiem it-Tribunal ta’ Revizjoni tal-Ambjent 
u l-Ippjanar u filwaqt li jirriżerva d-dritt li jressaq dawk il-
provi u sottomissjonijiet kollha lilu permessi skont il-liġi, 
jitlob bir-rispett lil din l-Onorabbli Qorti jogħġobha tħassar 
u tirrevoka d-deċiżjoni mogħtija mit-Tribunal ta’ Revizjoni 
tal-Ambjent u l-Ippjanar hawn fuq referita. L-appellant 
jitlob ukoll lil din l-Onorabbli Qorti sabiex tagħti dawk il-
provvedimenti kollha li jidhrilha xierqa u ġusti, inkluż ir-
revoka tal-permess inkwistjoni peress li mhux konformi 
mal-Pjan Lokali u Policies oħrajn rilevanti.

Ir-Rikors numru 13/2025 fl-ismijiet Joseph Vella KI 
69146G vs L-Awtorità tal-lppjanar u l-kjamat in kawża, Peter 
Paul Debono jinsab iddifferit għal nhar il-15 ta’ Ottubru, 
2025 tissejjaħ fit-8.30 a.m.

NOTIFIKA:  Peter Paul Debono - Pawlu s-Sigla 
Farmhouse, No 1, Triq il-Qala, il-Qala, QLA 1234, Għawdex.

Reġistru tal-Qrati tal-Appell (Inferjuri) , illum, 7 ta’ 
Ottubru, 2025.

DOTT. F. BONDIN LLD, M.JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-3 ta’ Ottubru, 2025 mogħti mill-Qorti Ċivili 
Prim’Awla, Din il-Qorti ordnat il-pubblikazzjoni tal-estratt li 
jidher hawn taħt biex iservi ta’ notifika skont l-Artikolu 338 
(1) tal-Kodiċi tal-Proċedura u Ċivili (Kap.12)

Illi b’Rikors u Ċedola ta’ Kompensazzjoni kontestwalment 
preżentati minn 35º14º Capital SCC p.l.c. bin-numru tar-
reġistrazzjoni C105417 taġixxi għan-nom ta’ Cell Couros 
fl-1 ta’ Ottubru, 2025 qed tintalab tpaċija ta’ l-ammont ta’ 
€101,400 prezz minnhom offert fil-bejgħ bl-irkant 54/24 fl-
ismijiet 35˚14˚ Capital SCC plc bin-numru tar-reġistrazzjoni 
C105417 vs Owen Sciberras KI161275M miżmum taħt 
l-Awtorita’ ta’ din il-Qorti fil-25 ta’ Settembru, 2025.

Skont Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu 
interess u l-persuni hekk notifikati għandhom żmien għoxrin 
ġurnata biex jippreżentaw tweġiba li fiha jiddikjaraw bid-
dettal ir-raġunijiet għall-oppożizzjoni tagħhom u ssomom 
kontestati; u meta dik l-oppożizzjoni tkun imsejjha fuq talba 
li tolqot ir-rikavat tal-bejgħ u allegata kawża ta’ preferenza, 
huma għandhom jiddikjaraw l-ammont ta’ dik it-talba u 

Heritage regarding the demolition of culturally important 
parts and height, massing and volume of development.

Therefore, the appellant, whilst referring to all the 
evidence and submissions already produced and made 
before the Environment and Planning Review Tribunal 
and whilst reserving the right to bring forward all the 
evidence and submissions permitted to him according to 
law, respectfully requests this Honourable Court to cancel 
and revoke the decision pronounced by the Environment and 
Planning Review Tribunal above referred to. The appellant 
also asks this Honourable Court to issue all those provisions 
it deems fit and just, including the revocation of the permit 
in question as it is not in line with the Local Plan and other 
relevant policies.

Application number 13/2025 in the names Joseph Vella 
ID 69146G vs Planning Authority and the party called into 
suit, Peter Paul Debono has been deferred for hearing to the 
15th October 2025 to be called at 8.30 a.m.

NOTIFICATION: Peter Paul Debono - Paul Sigla 
Farmhouse, No 1, Triq il-Qala, Qala, QLA 1234, Gozo.

Registry of the Courts of Appeal (Inferior jurisdiction), 
this day, 7th October 2025.

DR FRANCO BONDIN LLD, M.JUR.,
For the Registrar, Civil Courts and Tribunals
 

By a decree of the 3rd October, 2025 given by the First 
Hall Civil Court, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
the Article 338 (1) of the Code of Organization and Civil 
Procedure (Chapter 12).

That by application and a Schedule of set-off filed 
contemporaneously by 35º14º Capital SCC p.l.c. with the 
registration number C105417 acting on behalf of Cell Couros 
on the 1st October, 2025 approval of the said judicial acts 
is being demanded for the amount of €101,400 following 
judicial sale by auction 54/24 in the names 35°14° Capital 
SCC plc with the registration number C105417 vs Owen 
Sciberras ID161275M held under the Authority of the said 
Court on the 25th September, 2025.

According to Article 338 (2) of Chapter 12: Any person 
who may have an interest and the persons so served shall 
be allowed the time of twenty days to file an answer stating 
in detail the reasons for their opposition and the amounts in 
contestation; and where such opposition is based on a claim 
against the proceeds of sale an alleged cause of preference, 
they are to state the amount of such claim and the basis for 
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l-bażi għal dik il-preferenza. Dawn il-persuni għandhom 
flimkien mar-risposta jippreżentaw kull prova rilevanti 
sabiex jissostanzjaw l-opożizzjoni tagħhom.

Reġistru tal-Qorti Superjuri, illum it-Tlieta, 7 ta’ Ottubru, 
2025.

MARVIC FARRUGIA
Għar- Reġistratur, Qrati Ċivili u Tribunali

the preference. Such persons shall with the answer file all 
relevant evidence to substantiate their opposition.

Registry of the Superior Courts this Tuesday, 7th 
October, 2025.

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

2540

ARB/C061/2025– VARJAZZJONI TAL-ORDNI TA’ 
QBID U IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-16 ta’ 
Settembru, 2025 mill-Qorti Kriminali – (Onor. Imħallef. 
Dott. Natasha Galea Sciberras LLD), fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

LUCIANO CURTI;

CD LIFTS LIMITED;

U

DANIEL ELLUL SULLIVAN, salesman, ta’ 54 sena iben 
il-mejjet Roger Ellul Sullivan u Marcellina Ellul Sullivan 
xebba Fava, imwieled Tas-Sliema, Malta fis-17 ta’ Jannar, 
1971 u residenti ġewwa ‘Phyllis’, Blk J, Triq Giovanni 
Barbara, Ħamrun u/jew ‘Penthouse’, Sqaq is-Siġra, San 
Ġiljan u detentur ta’ Karta tal-Identità Maltija bin-numru 
45671M.

Il-Qorti AWTORIZZAT lil DANIEL ELLUL SULLIVAN 
li jipperċepixxi l-ammont stabbilit mill-Ministru b’ordni 
fil-Gazzetta tal-Gvern ta’ Malta Nru. 21,191 permezz tal-
Avviż Legali 31 tal-2024 – Ordni tal-2024 li Jistabbilixxi 
l-Ammont Massimu Rilaxxjabbli lil Persuni li jkunu 
Soġġetti għal Ordnijiet ta’ Sekwestru jew għal Ordnijiet ta’ 
Qbid u Iffriżar taħt l-Att dwar ir-Rikavat mill-Kriminalità, 
ta’ wieħed u għoxrin elf, disa’ mija u ħamsa u erbgħin ewro 
(€21,945) kull sena bħala l-ammont massimu. Dan il-ħlas 
għandu jsir mill-paga dovuta lilu mill-impjieg tiegħu, u mill-
kont bankarju intestat f’ismu li jispiċċa -0042 miżmum mal-
Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(4)(a) tal-Att dwar ir-Rikavat mill-Kriminalità, Kapitolu 
621 tal-Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u 
iffriżar mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (Maġistrat Dott. Lara Lanfranco Law LLD) fil-5 ta’ 
Mejju, 2025 li ġiet ippubblikata fil-Gazzetta tal-Gvern fid-9 
ta’ Mejju, 2025 fejn il-Qorti ordnat iż-żamma u s-sekwestru 

ARB/C061/2025 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 16th 
September, 2025 given by the Criminal Court – (Hon Dr 
Natasha Galea Sciberras LLD), in the case:

The Republic of Malta

Versus

LUCIANO CURTI;

CD LIFTS LIMITED;

AND

DANIEL ELLUL SULLIVAN, salesman, 54 years, son 
of the late Roger Ellul Sullivan and Marcellina Ellul Sullivan 
née Fava, born in Sliema, Malta on the 17th January, 1971 
and residing at ‘Phyllis’, Blk J, Triq Giovanni Barbara, 
Ħamrun and/or ‘Penthouse’, Sqaq is-Siġra, St. Julian’s and 
holder of Maltese Identity Card bearing number 45671M.

The Court AUTHORISED DANIEL ELLUL SULLIVAN 
to perceive the amount established by the Minister by order 
in the Government Gazette of Malta No. 21,191 through 
Legal Notice 31 of 2024 – Establishment of Maximum 
Amount which may be Released to Persons who are Subject 
to Attachment Orders or to Seizing and Freezing Orders 
under the Proceeds of Crime Act Order, 2024, of twenty-
one thousand, nine hundred and forty-five euro (€21,945) 
annually as the maximum amount. That this payment shall 
be made from the salary due to him from his employment, 
and from the bank account registered in his name ending in 
-0042 and held at the Bank of Valletta plc.

This variation is being published in terms of Article 36 
(4)(a) of the Proceeds of Crime Act, Chapter 621 of the 
Laws of Malta, following a seizing and freezing order which 
decree was given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Lara Lanfranco 
Law LL.D.) on the 5th May, 2025 which was published in 
the Government Gazette on the 9th May, 2025 where the 
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court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Luciano Curti, Cd 
Lifts Limited, and DANIEL ELLUL SULLIVAN.

Today, 7th September, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C096/2021 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 23rd 
September, 2025 given by the Criminal Court – (Hon. Dr 
Natasha Galea Sciberras LLD). In the case:

The Republic of Malta

Versus
 
MARY-LOUISE ATTARD née TONNA, unemployed, 

48 years, daughter of the late Emanuel Tonna and Maria 
Carmela Tonna née Xerri, born in Tal-Pietà, Malta on the 
25th January, 1977, residing at 156, Triq Ġuże Ellul Mercer, 
Swatar, Msida and holder of Maltese Identity Card bearing 
number 142677M. 

AND

ONE TELECOM LIMITED, incorporated on the 8th 
January, 2008 with Maltese registration number C 43281 
and registered address at Ramla Bay Court, Flat 21, Triq ta’ 
Gajdoru, Xagħra. 

The Court AUTHORISES MARY-LOUISE ATTARD 
née TONNA to pay Bonnici Insurance Agency the sum of 
€430.40, representing the amount of €210.40 for the renewal 
premium and the sum of €220 for the road licence, in 
connection with the vehicle mentioned in the Court decree 
dated 23rd September, 2025, property of the company ONE 
TELECOM LTD. That this payment shall be made from the 
bank account registered in the name of Mary-Louise Attard 
ending in -9001 and held with HSBC Bank Malta plc.

This variation is being published in terms of Article 5 (3) 
of the Prevention of Money Laundering Act, Chapter 373 
of the Laws of Malta and Article 36 (4) of the Proceeds of 
Crime Act, Chapter 621 of the Laws of Malta, following a 
seizing and freezing order which decree was given by the 
Court of Magistrates (Malta) as a Court of Criminal Inquiry 
(Magistrate Dr Donatella Frendo Dimech LLD) on the 20th 
December, 2021, which was published in the Government 
Gazette on the 24th December, 2021 where the court ordered 

f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-propjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma propjetà ta’ Luciano Curti, Cd Lifts Limited, 
u DANIEL ELLUL SULLIVAN.

Illum, 7 ta’ Settembru, 2025

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C096/2021 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-23 ta’ 
Settembru, 2025 mill-Qorti Kriminali – (Onor. Imħallef 
Dott. Natasha Galea Sciberras LLD). Fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta 

Kontra 

MARY-LOUISE ATTARD née TONNA, diżokkupata, 
ta’ 48 sena, bint il-mejjet Emanuel Tonna u Maria Carmela 
Tonna xebba Xerri, imwielda Tal-Pietà, Malta fil-25 ta’ 
Jannar, 1977, residenti ġewwa 156, Triq Ġuże Ellul Mercer, 
Swatar, L-Imsida u detentriċi ta’ Karta tal-Identità Maltija 
bin-numru 142677M.

U

ONE TELECOM LIMITED, inkorporata fit-8 ta’ Jannar, 
2008 bin-numru tar-reġistrazzjoni Malti C 43281 u li 
għandha l-indirizz irreġistrat bħala, Ramla Bay Court, Flat 
21, Triq ta’ Gajdoru, ix-Xagħra.

Il-Qorti AWTORIZZAT lill-imputati MARY-LOUISE 
ATTARD née TONNA li tħallas lis-socjetà Bonnici Insurance 
Agency is-somma ta’ €430.40, rappreżentanti €210.40 bħala 
ħlas ta’ premium ta’ tiġdid, u s-somma ta’ €220 bħala ħlas 
għal-liċenzja tat-triq, b’rabta mal-vettura msemmija fid-digriet 
tal-Qorti datat 23 ta’ Settembru, 2025, proprjetà tas-socjetà 
ONE TELECOM LTD. Illi dan il-ħlas għandu jsir mill-kont 
bankarju intestat f’isem Mary-Louise Attard li jispiċċa bin-
numru -9001 u miżmum mal-HSBC Bank Malta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 
(3) tal-Att kontra Money Laundering, Kapitolu 373 tal-
Liġijiet ta’ Malta u Artikolu 36 (4) tal-Att dwar ir-Rikavat 
mill-Kriminalità, Kapitolu 621 tal-Liġijiet ta’ Malta, wara 
digriet ta’ ordni ta’ qbid u iffriżar mogħti mill-Qorti tal-
Maġistrati (Malta) bħala Qorti Struttorja (Maġistrat Dott. 
Donatella Frendo Dimech LLD) fl-20 ta’ Diċembru, 2021, li 
ġiet ippubblikata fil-Gazzetta tal-Gvern fl-24 ta’ Diċembru, 
2021 fejn il-Qorti ordnat iż-żamma u s-sekwestru f’idejn 
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terzi persuni b’mod ġenerali, tal-flejjes u l-propjetà mobbli 
jew immobbli kollha li huma dovuti lil, jew imissu lil, jew li 
huma propjetà ta’ MARY-LOUISE ATTARD née TONNA u 
ONE TELECOM LIMITED. 

Illum, 7 ta’ Settembru, 2025

IS-SINJURA EUNICE GRECH FIORINI 
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C108/2025 – ORDNI TA’ IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-29 ta’ 
Settembru, 2025 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti ta’ Ġudikatura Kriminali – (Maġistrat Dott. Caroline 
Farrugia Frendo LLD), Kumpilazzjoni Numru 7608/2025, 
fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

KURT CUTAJAR, ta’ 24 sena, iben George Cutajar u 
Theresa Cutajar xebba Degabriele, imwieled ġewwa Tal-
Pietà, Malta,  fl-10 ta’ Ottubru, 2000, residenti ġewwa Soleil, 
Triq in-Nassaba, Ħal Safi u/jew 145 L’Etoile Crt, Flat 2, Triq 
in-Nassaba, Ħal Safi u detentur ta’ Karta tal-Identita Maltija 
bin-numru 384000L.

Il-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ KURT CUTAJAR u pprojbietu 
milli jittrasferixxi, jagħti b’rahan, jipoteka jew xort’oħra 
jiddisponi minn xi propjetà mobbli jew immobbli, u dan 
ai termini tal-Artikolu 22A tal-Ordinanza dwar il-Mediċini 
Perikolużi, Kapitolu 101 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ propjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum, 7 ta’ Ottubru, 2025 

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Ufficju għall-Irkupru tal-Assi

the attachment in the hands of third parties in general of all 
moneys and other movable or immovable property due or 
pertaining or belonging to MARY-LOUISE ATTARD née 
TONNA and ONE TELECOM LIMITED.

Today, 7th September, 2025

MS EUNICE GRECH FIORINI 
Director, Asset Recovery Bureau

ARB/C108/2025 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 
29th September, 2025 given by the Court of Magistrates 
(Malta) as a Court of Criminal Judicature – (Magistrate Dr 
Caroline Farrugia Frendo LLD), with Compilation Number 
7608/2025, in the case:

The Republic of Malta

Versus

KURT CUTAJAR, 24 years, son of George Cutajar and 
Theresa Cutajar née Degabriele born in Tal-Pietà, Malta, on 
the 10th October, 2000, residing in ‘Soleil, Triq in-Nassaba, 
Ħal Safi and/or 145 L’Etoile Crt, Flat 2, Triq in-Nassaba, Ħal 
Safi and holder of a Maltese Identity Card bearing number 
384000L.

The Court ORDERED the attachment in the hands of 
third parties in general of all moneys and other movable 
property due to or pertaining or belonging to KURT 
CUTAJAR and prohibits the said accused from transferring, 
pledging, hypothecating or otherwise disposing of any 
movable or immovable property, and this in terms of Article 
22A of the Dangerous Drugs Ordinance, Chapter 101 of the 
Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 22A referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six Euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today, 7th  October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C109/2025 – ORDNI TA’ IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil- 11 ta’ 
Awwissu, 2025 mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
ta’ Ġudikatura Kriminali – (Maġistrat Dott. Charmaine 
Galea LLD), Kumpilazzjoni Numru 7690/2025, fil-kawża 
fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

SACID MOHAMED ABDILLAHI, ta’ 29 sena, iben 
Mohammed u Amina xebba Abdulai Mohammed, imwieled 
ġewwa is-Somalja,  fl-1 ta’ Jannar, 1996, u minajr residenza 
fissa ġewwa Malta  u detentur ta’ Karta tal-Identifikazzjoni 
Maltija bin-numru 0121228A.

Il-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ SACID MOHAMED ABDILLAHI 
u pprojbiethu milli jittrasferixxi, jagħti b’rahan, jipoteka jew 
xort’oħra jiddisponi minn xi propjetà mobbli jew immobbli, 
u dan ai termini tal-Artikolu 36 tal-Att dwar ir-Rikavat mill-
Kriminalità, Kapitolu 621 tal-Ligijiet ta’ Malta, tal-Artikolu 
22A tal-Ordinanza dwar il-Mediċini Perikolużi, Kapitolu 
101 tal-Liġijiet ta’ Malta u tal-Artikolu 5 tal- Att kontra il-
Money Laundering, Kapitolu 373 tal-Ligijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’  tlettax-il elf disa’ mija u sitta u sebgħin Euro u erbgħa 
u għoxrin ċenteżmu (€13,976.24) fis-sena, wara li l-imputat 
jindika bʼnota minn fejn ħa jipperċepixxi dawn il-flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin Euro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ propjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum, 8 ta’ Ottubru, 2025 

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Ufficju għall-Irkupru tal-Assi

ARB/C109/2025 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 11th 
August, 2025 given by the Court of Magistrates (Malta) as 
a Court of Criminal Judicature – (Magistrate Dr. Charmaine 
Galea LLD), with Compilation Number 7690/2025, in the 
case:

The Republic of Malta

Versus

SACID MOHAMED ABDILLAHI, 29 years, son of 
Mohammed and Amina nee’ Abulai Mohammed born 
in Somalia, on the 1st January, 1996, and without a fixed 
address in Malta and holder of a Maltese Identification Card 
bearing number 0121228A.

The Court ORDERED the attachment in the hands of 
third parties in general of all moneys and other movable 
property due to or pertaining or belonging to SACID 
MOHAMED ABDILLAHI and prohibits the said accused 
from transferring, pledging, hypothecating or otherwise 
disposing of any movable or immovable property, and this in 
terms of Article 36 of the Proceeds of Crime Act, Chapter 621 
of the Laws of Malta, Article 22A of the Dangerous Drugs 
Ordinance, Chapter 101 of the Laws of Malta and Article 5 
of the Prevention of Money Laundering Act, Chapter 373 of 
the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six 
Euro and twenty-four cents (€13,976.24) per year, after the 
accused indicates with a note from where he is perceiving 
this money.

Any person who acts in contravention of the court order 
mentioned in Article 22A referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six Euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today, 8th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C025/2020 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 3rd 
October, 2025 given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry – (Magistrate Dr Leonard 
Caruana LLD). Compilation Number 394/2020 in the case:  

The Police 
(Inspector Lianne Bonello)

Versus
 
ALDO CUTAJAR, public officer, 61 years, son of the 

late John and Maria Carmela née Cremona, born in Attard, 
Malta on the 28th May, 1964, residing at 345, ‘Yintai’, 
Triq San Pawl, Naxxar and holder of Maltese Identity Card 
bearing number 297364M.

ISABEL CUTAJAR;

AND

GEMINI DESIGN STUDIOS LIMITED;

The Court AUTHORIZED ALDO CUTAJAR to transfer 
the amount of four hundred and forty-eight Euro and eighty 
cents (€448.80) from the bank account held with Bank 
of Valletta plc ending in -4322, for the purpose of paying 
the insurance and road licence in respect of the vehicle 
mentioned in the Court decree dated 3rd October, 2025.

That this Court authorisation for the execution of these 
expenses shall remain valid and applicable each time these 
payments are due, without the need to submit an application 
every time these expenses are encountered.

This variation is being published in terms of  Section 5 
(3) of the Prevention of Money Laundering Act, Chapter 
373 of the Laws of Malta, following a freezing order which 
decree was given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Josette Demicoli 
LL.D.), on the 16th August, 2020 which was published 
in the Government Gazette on the 21st August, 2020, and 
following the extension of the freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Donatella Frendo Dimech 
LL.D.), on the 24th August, 2020 which was published in 
the Government Gazette on the 27th August, 2020 where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to ALDO CUTAJAR, 
Isabel Cutajar and Gemini Design Studios Limited.

ARB/C025/2020 – VARJAZZJONI TAL-IFFRIŻAR 
TAL-ASSI 

IKUN JAF KULĦADD illi b’digriet mogħti fit-3 ta’ 
Ottubru, 2025 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja – (Maġistrat Dott. Leonard Caruana LLD). 
Kumpilazzjoni numru 394/2020, fil-kawża fl-ismijiet:

Il-Pulizija 
(Spettur Lianne Bonello)

Kontra 

ALDO CUTAJAR, uffiċċjal pubbliku, ta’ 61 sena, iben 
il-mejjet John u Maria Carmela xebba Cremona, imwieled 
ĦʼAttard, Malta fit-28 ta’ Mejju, 1964, residenti ġewwa 345, 
‘Yintai’, Triq San Pawl, in-Naxxar u detentur ta’ Karta tal-
Identità Maltija bin-numru 297364M.

ISABEL CUTAJAR;

U

GEMINI DESIGN STUDIOS LIMITED;

Il-Qorti AWTORIZZAT lill ALDO CUTAJAR sabiex 
jittrasferixxi l-ammont ta’ erba’ mija, tmienja u erbgħin 
Ewro u tmenin ċenteżmu (€448.80) mill-kont bankarju 
miżmum mal-Bank of Valletta plc li jispiċċa bin-numru 
-4322, bil-għan li jitħallsu l-assigurazzjoni u l-liċenzja fir-
rigward tal-vettura msemmija fid-digriet tal-Qorti datat 3 ta’ 
Ottubru, 2025.

Illi din l-awtorizzazzjoni tal-Qorti għall-ħlas ta’ dawn 
l-ispejjeż jibqa’ jgħodd u jiswa għal kull meta jinqalgħu, 
mingħajr il-ħtieġa li jiġi ppreżentat rikors kull darba li jkun 
hemm dawn l-imsemmija spejjeż.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kapitolu 373 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (Maġistrat Dott. 
Josette Demicoli LLD), fis-16 ta’ Awwissu, 2020 li ġiet 
ippublikata fil-Gazzetta tal-Gvern fil-21 ta’ Awwissu, 2020, 
u wara digriet bl-estenzjoni tal-ordni tal-iffriżar mogħti mill-
Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (Maġistrat 
Dott. Donatella Frendo Dimech LLD), fl-24 ta’ Awwissu, 
2020 li ġiet ippublikata fil-Gazzetta tal-Gvern fis-27 ta’ 
Awwissu, 2020 fejn il-Qorti ordnat is-sekwestru f’idejn 
terzi persuni b’mod ġenerali, tal-flejjes u l-propjetà mobbli 
jew immobbli kollha li huma dovuti lil, jew imissu lil, jew 
li huma propjetà ta’ ALDO CUTAJAR, Isabel Cutajar u 
Gemini Design Studios Limited.
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Today, 8th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C045/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 23rd 
July, 2025 given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry – (Magistrate Dr Elaine Rizzo 
LLD). Compilation Number 473/2024, in the case:

The Police
(Inspector Jonathan Pace)

Versus

JEREMY CARUANA, 39 years, son of Joseph Caruana 
and Carmen Caruana née Fenech, born in Tal-Pietà, Malta 
on the 6th January, 1986, and residing at 169, Triq il-Modd, 
Mellieħa and holder of Maltese Identity Card bearing 
number 47086M.

The Court AUTHORISES JEREMY CARUANA to pay 
the arrears due on the loan account held with HSBC Bank 
Malta plc from the bank account registered in the name of 
Jeremy Caruana ending in -2976 and held with Bank of 
Valletta plc, as well as the arrears and any future premiums 
that may become due in the coming years in connection with 
the life policy held by Jeremy Caruana with HSBC. 

This variation is being published in terms of Article 
36 (5) of the Proceeds of Crime Act, Chapter 621 of the 
Laws of Malta and Article 22A (3) of the Dangerous Drugs 
Ordinance, Chapter 101 of the Laws of Malta, following a 
seizing and freezing order which decree was given by the 
Court of Magistrates (Malta) as a Court of Criminal Inquiry 
(Magistrate Dr Jean Paul Grech LLD) on the 1st June, 
2024 which was published in the Government Gazette on 
the 25th June, 2024 where the court ordered the attachment 
in the hands of third parties in general of all moneys and 
other movable or immovable property due or pertaining or 
belonging to JEREMY CARUANA.

Today, 8th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

Illum, 8 ta’ Ottubru, 2025

IS-SINJURA EUNICE GRECH FIORINI 
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C045/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-23 
ta’ Lulju, 2025 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja – (Maġistrat Dott. Elaine Rizzo LLD). 
Kumpilazzjoni Numru 473/2024, fil-kawża fl-ismijiet: 

Il-Pulizija
(Spettur Jonathan Pace)

Kontra 

JEREMY CARUANA,  ta’ 39 sena, iben Joseph Caruana 
u Carmen Caruana xebba Fenech, imwieled Tal-Pietà, Malta 
fis-6 ta’ Jannar, 1986, u residenti ġewwa 169, Triq il-Modd, 
il-Mellieħa u detentur ta’ Karta tal-Identità Maltija bin-
numru 47086M.

Il-Qorti AWTORIZZAT lil JEREMY CARUANA sabiex 
iħallas l-arretrati dovuti fuq il-kont ta’ self li għandu mal-HSBC 
Bank Malta plc mill-kont bankarju intestat f’isem Jeremy 
Caruana li jispiċċa bin-numru -2976 u miżmum mal-Bank of 
Valletta plc, kif ukoll l-arretrati tal-premium dovut u dawk li, 
matul is-snin li ġejjin, jistgħu jsiru dovuti in kwantu jikkonċerna 
l-life policy li għandu Jeremy Caruana mal-HSBC.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kapitolu 621 
tal-Liġijiet ta’ Malta u ai termini tal-Artikolu 22A (3) tal-
Ordinanza dwar il-Mediċini Perikolużi, Kapitolu 101 tal-
Liġijiet ta’ Malta wara digriet ta’ ordni ta’ qbid u iffriżar 
mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (Maġistrat Dr Jean Paul Grech LLD), fl-1 ta’ 
Ġunju, 2024 li ġiet ippubblikata fil-Gazzetta tal-Gvern fil-25 
ta’ Ġunju, 2024 fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-propjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma propjetà ta’ JEREMY CARUANA.

Illum, 8 ta’ Ottubru, 2025

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi 
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ARB/C078/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-15 
ta’ Lulju, 2025 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja – (Maġistrat Dott. Elaine Rizzo LLD). 
Kumpilazzjoni Numru 814/2024, fil-kawża fl-ismijiet: 

Ir-Repubblika ta Malta

Kontra 

NIKOLA VUJAKOVIC (magħruf ukoll bħala NIKOLA 
VUJKOVIC);

SALVATORE ROGAZIONE;

ALEKSANDAR VUJAKOVIC, xufier tat-taxi, ta’ 
35 sena, iben Dusan u l-mejta Ljubica xebba Sekulovic, 
imwieled il-Kroazja fis-17 ta’ Mejju, 1990, u residenti ġewwa 
78, Triq tal-Buttar, Marsaskala u detentur ta’ dokument ta’ 
Identifikazzjoni Malti bin-numru 409334A

SARA LERINC;

U

GORAN DAVKOVSKI;

Il-Qorti AWTORIZZAT lil ALEKSANDAR 
VUJAKOVIC sabiex iġedded il-polza tal-assigurazzjoni u 
l-liċenzja relatati mal-vettura msemmija fid-digriet tal-Qorti 
datat 15 ta’ Lulju, 2025. 

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(4) tal-Att dwar ir-Rikavat mill-Kriminalità, Kapitolu 
621 tal-Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u 
iffriżar mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (Maġistrat Dr Nadine Sant Lia LLD), fit-8 ta’ 
Ottubru, 2024 li ġiet ippubblikata fil-Gazzetta tal-Gvern 
fit-18 ta’ Ottubru, 2024 fejn il-Qorti ordnat iż-żamma u 
s-sekwestru f’idejn terzi persuni b’mod ġenerali, tal-flejjes 
u l-propjetà mobbli jew immobbli kollha li huma dovuti lil, 
jew imissu lil, jew li huma propjetà ta’ Nikola Vujakovic 
(also known as Nikola Vujkovic), Salvatore Rogazione, 
ALEKSANDAR VUJAKOVIC, Sara Lerinc, u Goran 
Davkoski.

Illum, 8 ta’ Ottubru, 2025

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi 

ARB/C078/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 15th 
July, 2025 given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry – (Magistrate Dr Elaine Rizzo 
LL.D.). Compilation Number 814/2024, in the case:

The Republic of Malta

Versus

NIKOLA VUJAKOVIC (also known as NIKOLA 
VUJKOVIC);

SALVATORE ROGAZIONE;

ALEKSANDAR VUJAKOVIC, taxi driver, 35 years, 
son of Dusan and the late Ljubica née Sekulovic, born in 
Croatia on the 17th May, 1990, and residing at 78, Triq tal-
Buttar, Marsaskala, and a holder of a Maltese Identification 
document bearing number 409334A.

SARA LERINC;

AND

GORAN DAVKOVSKI;

The Court AUTHORISED ALEKSANDAR 
VUJAKOVIC to renew the insurance policy and the road 
licence in connection with the vehicle mentioned in the 
Court decree dated 15th July, 2025. 

This variation is being published in terms of Article 36 
(4) of the Proceeds of Crime Act, Chapter 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Nadine Sant LL.D.) on the 
8th October, 2024 which was published in the Government 
Gazette on the 18th October, 2024 where the court ordered 
the attachment in the hands of third parties in general of all 
moneys and other movable or immovable property due or 
pertaining or belonging to Nikola Vujakovic (also known as 
Nikola Vujkovic), Salvatore Rogazione, ALEKSANDAR 
VUJAKOVIC, Sara Lerinc, and Goran Davkoski

Today, 8th October, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C017/2021 – VARIATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 11th 
September 2025 given by the Criminal Court – (Hon. 
Madam Edwina Grima LLD). In the case:

The Republic of Malta

Versus
 
BRIAN TONNA;

MANUEL (EMMANUEL) CASTAGNA, auditor, 47 
years, son of the late Louis and Pauline née Hili, born in 
ĦʼAttard, Malta on the 13th June, 1973, residing at 2, Id-
Dar, Triq il-Gardell, San Ġwann and holder of Maltese 
Identity Card bearing number 282073M.

KARL CINI;

MARIE KATRIN BONDIN CARTER;

K B T HOLDINGS LIMITED;

BT INTERNATIONAL LIMITED;

NEXIA BT LIMITED; 

NEXIA BT ADVISORY SERVICES LIMITED;

BTI MANAGEMENT LIMITED;
 
SPX SERVICES LIMITED;

AND

WILLERBY TRADE INC;

The Court AUTHORISES administrator Paul Darmanin 
to effect payment as way of salary to the accused MANUEL 
(EMMANUEL) CASTAGNA, in the sum of €19,829.70,for 
the period covering July, 2024 and June, 2025. Said payment 
is to be deposited  in account ending -9947, held at the Bank 
of Valletta, in the name of the accused. The Court also 
orders the mentioned administrator to effect payment for the 
following months to the accused, in the same manner.

This variation is being published in terms of Article 5 
(3) of the Prevention of Money Laundering Act, Chapter 
373 of the Laws of Malta, following a freezing order which 
decree was given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Charmaine Galea 
LL.D.) on the 26th March, 2021, which was published in 
the Government Gazette on the 26th March, 2021 where the 

ARB/C017/2021 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-11 ta’ 
Settembru, 2025 mill-Qorti Kriminali – (Onor. Imħallef 
Dott. Edwina Grima LLD). Fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra 

BRIAN TONNA;

MANUEL (EMMANUEL) CASTAGNA, awditur, ta’ 
47 sena, iben il-mejjet Louis u Pauline xebba Hili, imwieled 
ĦʼAttard, Malta fit-13 ta’ Ġunju, 1973, residenti ġewwa 2, 
Id-Dar, Triq il-Gardell, San Ġwann u detentur ta’ Karta tal-
Identità Maltija bin-numru 282073M;

KARL CINI;

MARIE KATRIN BONDIN CARTER;

K B T HOLDINGS LIMITED;

BT INTERNATIONAL LIMITED;

NEXIA BT LIMITED;

NEXIA BT ADVISORY SERVICES LIMITED;

BTI MANAGEMENT LIMITED;
 
SPX SERVICES LIMITED;

u

WILLERBY TRADE INC;

Il-Qorti AWTORIZZAT lill-amministratur Paul Darmanin 
sabiex jaffettwa l-ħlas dovut lir-rikorrenti fl-ammont ta’ 
€19,829.70 rapprezentanti salarju għal perjodu bejn Lulju, 
2024 u Ġunju, 2025 liema ħlas ghandu jkun iddepozitat 
fil-kont bankarju mal-Bank of Valletta li jispiċċa bl-ahhar 
erbgħa numri -9947 intestat f’isem l-imputat. Tordna lill-
imsemmi amministratur sabiex bl-istess modalita’ ikompli 
iħallas il-paga dovuta lir-rikorrenti għax-xhur sussegwenti.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kapitolu 373 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (Maġistrat 
Dr Charmaine Galea LLD) fl-20 ta’ Marzu, 2021, li ġiet 
ippubblikata fil-Gazzetta tal-Gvern fid-26 ta’ Marzu, 2021 
fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni b’mod 
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ġenerali, tal-flejjes u l-propjetà mobbli jew immobbli kollha 
li huma dovuti lil, jew imissu lil, jew li huma propjetà ta’ 
Brian Tonna, MANUEL (EMMANUEL) CASTAGNA, 
awditur, ta’ 47 sena, iben il-mejjet Louis u Pauline xebba 
Hili, imwieled ĦʼAttard, Malta fit-13 ta’ Ġunju, 1973, 
residenti ġewwa 2, Id-Dar, Triq il-Gardell, San Ġwann u 
detentur ta’ Karta tal-Identità Maltija bin-numru 282073M, 
Karl Cini, Marie Katrin Bondin Carter, KBT Holdings 
Limited, BT International Limited, Nexia BT Limited, Nexia 
BT Advisory Services Limited, BTI Management Limited, 
SPX Sewrvices Limited u Willerby Trade Inc.

Illum, 8 ta’ Ottubru 2025

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Brian Tonna, 
MANUEL (EMMANUEL) CASTAGNA, auditor, 47 years, 
son of the late Louis and Pauline née Hili, born in ĦʼAttard, 
Malta on the 13th June, 1973, residing at 2, Id-Dar, Triq il-
Gardell, San Ġwann and holder of Maltese Identity Card 
bearing number 282073M, Karl Cini, Marie Katrin Bondin 
Carter, KBT Holdings Limited,  BT International Limited, 
Nexia BT Limited, BTI Management Limited, SPX services 
Limited, and Willerby Trade Inc;

Today, 8th October 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau Director
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B’digriet tat-Tribunal għal Talbiet Żgħar, tat-30 ta’ April, 
2025, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12).

BNF Bank plc ġja Banif Bank (Malta) plc (C41030) ta’ 
203, Level 2, Rue D’Argens, il-Gżira, Malta, ippreżentaw 
Talba, fis-26 ta’ April, 2025, fejn talbu lit-Tribunal sabiex 
jikkundanna lil Keith Attard (KI 561179M) ta’ 41, Flat 1, 
Triq San Franġisk, il-Furjana, sabiex jħallas lis-soċketà 
attriċi  s-somma ta’ €2,675.74 liema ammont huwa dovut lis-
soċjeta attriċi.

Bl-ispejjeż u bl-imgħaxijiet.

Il-kawża (Avviż numru 108/2025MD) hija differita għas-
17 ta’ Ottubru, 2025, fis-1.15 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum, t-8 ta’ 
Ottubru, 2025.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-Tribunal għal Talbiet Żgħar, tal-24 ta’ Lulju, 
2025, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et 
sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12).

By a decree of the Small Claims Tribunal of the 30th 
April, 2025, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

BNF Bank plc previously Banif Bank (Malta) plc 
(C41030) of 203 Level 2, Rue D’Argens, Gżira, Malta, filed 
a Claim on the 26th April, 2025, whereby they asked the 
Tribunal to condemn Keith Attard  (ID 561179M) of 41, Flat 
1, Triq San Franġisk, Floriana, to pay the plaintiff company 
the sum of €2,675.74 which amount is due to the plaintiff 
company.

With costs and interests.

The case (Claim number 108/2025MD) is deferred on 
the 17th October, 2025, at 1.15 p.m.

Registry of the Courts of Magistrates (Malta), today 8th 
October, 2025

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the Small Claims Tribunal of the 24th 
July, 2025, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).
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Dott. Jean Paul Sammut (KI 0550079M) ta’ The J 
Business Centre, Triq Testaferrata, Ta’ Xbiex XBX 1400, 
ippreżenta Talba, fid-9 ta’ Lulju, 2025, fejn talab lit-Tribunal 
sabiex jikkundanna lil International European University 
(C 106427)  ta’ International European University 151, Triq 
Edgar Bernard, Gżira, sabiex jħallas lill-attur is-somma ta’ 
€2950 liema ammont huwa dovut lill-attur.

Bl-ispejjeż.

Il-kawża (Avviż numru 176/2025CC) hija differita għat-
22 ta’ Ottubru, 2025, fin-12.30 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum, t-8 ta’ 
Ottubru, 2025.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fil-Qorti tal-Maġistrati 
(Malta) fit-30 ta’ Settembru, 2025, fl-atti tal-ittra uffiċjali 
numru 3284/2025, fl-ismijiet Argus Insurance Company 
(Europe) Limited  vs Gabriel Mihai,  ordnat is-segwenti 
pubblikazzjoni biex isservi ta’ notifika fil-konfront tal-
intimat Gabriel Mihai, a tenur tal-artikolu 187(3) tal-Kap 12.

Permezz ta’ ittra uffiċjali ppreżentata fil-Qorti tal-
Maġistrati (Malta) lil Gabriel Mihai (KI 117287A) ta’ 19, 
Triq Sant’Andrija, iż-Żurrieq,  fid-19 ta’ Settembru 2025,  
Argus Insurance Company (Europe) Limited (OC1216) 
ta’ Trident Park, Notabile Gardens, No 8b, Level 5, Triq 
l-Imdina, Zone 2, Birkirkara CBD 2010,  kif surrogata fid-
drittijiet tal-assigurata tagħha Adil Aftab, sija bil-polza u 
sija bil-liġi u l-istess Adil Aftab (KI 124611A) ta’ 36,  Triq 
Mikielanġ Sapiano, Ħal Luqa, jirreferuk għall-inċident 
awtomobilistiku li seħħ fl-20 ta’ Settembru, 2023 fi Triq 
il-Belt Valletta, iż-Żurrieq bejn il-vettura bin-numru ta’ 
registrazzjoni AF27013 misjuqa minnek Gabriel Mihai, u 
l-vettura  bin-numru ta’ registrazzjoni ILY 356 misjuqa minn 
u proprjetà tal-assigurat Adil Aftab.

Dan l-imsemmi inċident seħħ unikament tort tiegħek 
Gabriel Mihai, minħabba negliġenza, imperizja, traskuraġni 
u nuqqas t’osservanza tar-regolamenti tat-traffiku da parti 
tiegħek.  Jidher ukoll illi inti ma kontx kopert b’polza tal-
assikurazzjoni valida fil-mument tal-inċident in kwistjoni.

Għalhekk permezz ta’ din l-ittra, l-mittenti jinterpellawk 
sabiex fi żmien mhux aktar tard minn għaxart (10) ijiem 

Dr Jean Paul Sammut (ID 0550079M) of The J Business 
Centre, Triq Testaferrata, Ta’ Xbiex XBX 1400, filed a Claim 
on the 9th July, 2025, whereby he asked the Tribunal to 
condemn International European University (C 106427)  of 
International European University 151, Triq Edgar Bernard, 
Gżira, to pay the plaintiff company the sum of €2,950 which 
amount is due to the plaintiff company.

With costs.

The case (Claim number 176/2025CC) is deferred on the 
22nd October, 2025, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today, 8th 
October, 2025

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

It is hereby notified that the Court of Magistrates (Malta) 
by means of a decree given on the 30th September, 2025, 
in the records of the judicial letter number 3284/2025, in 
the names  Argus Insurance Company (Europe) Limited vs 
Gabriel Mihai, the following publication was ordered for 
the purpose of effecting service on the respondent Gabriel 
Mihai, in terms of Article 187(3) of Chapter 12.

By means of a judicial letter filed in the Court of 
Magistrates (Malta) against Gabriel Mihai (ID 117287A) of 
19, Triq SantʼAndrija, Żurrieq,  on the 19th September, 2025, 
Argus Insurance Company (Europe) Limited (OC-1216) 
of Trident Park, Notabile Garde4ns, No 8B, Level 5, Triq 
l-Imdina, Zone 2, Birkirkara, CDB 2010, as subrogated in 
the rights of its insured Adil Aftab (ID 124611A) of 36, Triq 
Mikielang Sapiano, Ħal Luqa by policy and at law and the 
same Adil Aftab, refers you to the car accident that occurred 
on the 20th September, 2023 in the Triq il-Belt Valletta, 
Żurrieq, between the vehicle with registration number 
AF27013, which vehicle was driven by Gabriel Mihai and 
the vehicle with registraion number ILY 356  driven by  the 
insured Adil Aftab.

The accident was caused solely by your fault Gabriel 
Mihai, due to negligence, incompetence, carelessness and 
failure to observe traffic regulations on your part.  It seems 
that you were not covered by a valid insurance policy at the 
moment of the said accident. 

Therefore, by this letter the interpellant solicits you so 
that by not later than ten (10) days from the date of this 
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letter, you come forward for the payment of all the damages 
suffered as a result of the accident de quo in the amount 
of €545.71.  Failing to do so, be advised that further court 
proceedings will be instituted against you without further 
notice.

This letter is being sent for all intents and purposes of 
law and in particular in accordance with the Motor Vehicles 
Insurance (Third Party  Risks) Ordinance (Chapter 104 of 
the Laws of Malta) and serves to interrupt the prescription 
and is therefore required by law in terms of Article 2128 of 
the Civil Code (Chapter 16 of the Laws of Malta.

So much so that you may know how to regulate yourself.

With costs.

Registry of the Court of Magistrates (Malta) today 8th 
October 2025.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

 
By a decree of the Court of Magistrates (Malta) of the 

29th September, 2025, the publication of the following 
extract was ordered for the purpose of effecting service in 
terms of Article 187(3) of the Code of Organisation and 
Civil Procedure (Cap 12).

By means of an application in the records of the cause 
number 210/2025NB in the acts of the Garnishee Order 
number 2048/2024 filed on the 25th July, 2025 in the names 
Cheryl Anne Camilleri  (ID 244982M) vs Alex Camilleri  
(ID 532664M),  whereby Alex Camilleri (ID 532664M) 
requested this Honourable Court to cancel  this garnishee 
order in the names above mentioned where this affects the 
wage which the interpellant receives from the Atrium and 
this under those provisions it deems fit and opportune.

Applicant: Apt 1, Honey Valley Residence, Triq il-
Kostituzzjoni, Mosta.

Notification: La Florita, Vjal it-Trasfigurazzjoni, Ħal Lija.

In the Court of Magistrates (Malta)

Magistrate Dr Noel Bartolo

The Court,

mid-data ta’ din l-ittra, tersaq għall-likwidazzjoni u ħlas 
tad-danni kollha sofferti b’riżultat tal-inċident de quo fl-
ammont ta’ €545.71.  Fin-nuqqas li tagħmlu dan, kun avżat 
li ser jittieħdu proceduri ulterjuri bil-Qorti kontra tiegħek, 
mingħajr pre-avviż ieħor.

Din l-ittra qed tintbagħat għall-finijiet u effetti kollha tal-liġi 
u senjatament a tenur tal-Ordinanza Dwar l-Assigurazzjoni ta’ 
Vetturi bil-Mutur għar-Riskji ta’ Terzi Persuni (Kapitolu 104 
tal-Liġijiet ta’ Malta) u sservi sabiex tinterrompi l-preskrizzjoni 
u għalhekk hija rikjest mill-liġi ai termini tal-Artikolu 2128 tal-
Kodiċi Ċivili (Kapitolu 16 tal-Liġijiet ta’ Malta).

Tant biex tagħraf timxi.

Bl-ispejjeż.

Registru Qorti tal-Maġistrati (Malta) illum, 8 ta’ Ottubru, 
2025.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti tal-Maġistrati 
(Malta) fid-29 ta’ Settembru, 2025 ġiet ordnata 
l-pubblikazzjoni tal-estratt li jidher hawn taħt għall-
finijiet ta’ notifika skond l-Artikolu 187(3) tal-Kodiċi ta’ 
Organizazzjoni u Proċedura Ċivili (Kap 12).

Permezz ta’ rikors fl-atti tal-kawża numru 210/2025NB fl-
atti tal-mandat ta’ Sekwestru  numru 2048/2024 ipprezentat 
fil-25 ta’ Lulju, 2025  fl-ismijiet Cheryl Anne Camilleri (KI 
244982M) vs Alex Camilleri  (KI 532664M),  fejn Alex 
Camilleri (KI 532664M) talab lil din l-Onorabbli Qorti 
tħassar il-mandat ta’ sekwestru fl-ismijiet premessi fejn dan 
jaffettwa l-paga li l-esponent idaħħal mill-Atrium u dan taħt 
dawk il-provvedimenti li jidhrilha xierqa u opportuni.

Rikorrenti:  Apt 1, Honey Valley Residence, Triq il-
Kostituzzjoni, il-Mosta.

Notifika: La Florita, Vjal it-Trasfigurazzjoni, Ħal Lija.

Fil-Qorti tal-Magistrati (Malta)
  
Magistrat:  Dott. Noel Bartolo

Il-Qorti, 
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Saw the application of Alex Camilleri (ID 532664M) in 
terms of the proviso of Article 382 of Chapter 12 of the Laws 
of Malta filed on the 25th July, 2025 brought to the notice of 
the Court today;

Orders the notification of the same application and of this 
decree to the respondent who is to file a reply within five (5) 
days.

Appoints the application for hearing for Wednesday 
6th August, 2025 at 10.00 a.m. and has been postponed for 
hearing to 20th October, 2025 at 11.20 a.m.

Today, 28th July, 2025

Registry of the Courts of Magistrates (Malta) today, 8th 
October, 2025.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By means of a decree of the 2nd  October, 2025, 
handed down by the Juvenile Court in the records of the 
application number 44/2025AC in the names Directorate 
for Child Protection within the Foundation of Social 
Welfare Services  vs Maria Concette Hill et, the following 
publication was ordered for the purpose of effecting service 
on the respondent Maria Concette Hill in terms of Article 
187(3) et seq of Cap. 12.

By means of a note in the records of Application Number 
44/2025AC in the names Directorate for Child Protection 
within the Foundation of Social Welfare Services vs Maria 
Concette Hill  (ID 0250771M)  filed in the Juvenile Court, 
on the 7th July, 2025, the applicant Directorate for Child 
Protection  within the Foundation of Social Welfare Services  
filed a  care plan and a report with recommendations in 
favour of the minor here attached and marked as Doc SN2 
and this in terms of Article 20(10) and Article 20(11) of 
Chapter 602 of the Laws of Malta.

By means of a decree of the 18th July, 2025 the Court 
ordered that Maria Concette Hill amongst others be notified 
to file a reply till the next sitting.

The case (Application Number 44/2025AC) in the names 
Directorate for Child Protection within the Foundation of 
Social Welfare Services  vs Maria Concette Hill  is postponed 
to the 17th October, 2025 at 10.00 a.m.

Applicant - 220, Triq il-Kanun, Santa Venera.

Rat ir-rikors ta’ Alex Camilleri (KI 532664M) ai termini 
tal-proviso tal-Artikolu 382 tal-Kap 12 tal-Liġijiet ta’ Malta 
ppreżentat fil-25 ta’ Lulju, 2025 li nġieb a konjizzjoni tal-
Qorti llum;

Tordna n-notifika tal-istess rikors u ta’ dan id-digriet lill-
kontro-parti bi żmien ħamest (5) ijiem għar-risposta.

Tappunta r-rikors għas-smigħ għall-nhar l-Erbgħa, 6 
ta’ Awwissu, 2025 fl-10.00 a.m. u gie differit għall-20 ta’ 
Ottubru, 2025 fil-11.20 a.m.

Illum, 28 ta’ Lulju, 2025
 
Reġistru tal-Qorti tal-Magistrati (Malta) illum, 8 ta’ 

Ottubru, 2025.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti Minorenni fit-2 ta’ 
Ottubru, 2025, fl-atti tar-rikors numru 44/2025AC, fl-ismijiet  
Direttorat għall-Ħarsien tat-Tfal fi ħdan il-Fondazzjoni għas-
Servizzi tal-Ħarsien Socjali vs Maria Concette Hill et, ġiet 
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika 
fil-konfront tal-intimata Maria Concette Hill a tenur tal-
Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz ta’ nota fl-atti tar-rikors numru 44/2025AC 
fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi ħdan il-
Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali vs Maria 
Concette Hill (KI 0250771M), ippreżentata fil-Qorti 
Minorenni, fis-7 ta’ Lulju, 2025, ir-rikorrenti Direttorat 
għall-Ħarsien tat-Tfal  fi ħdan il-Fondazzjoni għas-Servizzi 
tal-Ħarsien Socjali preżenta l-pjan ta’ kura u r-rapport bir-
rakkomandazzjoni favur il-minuri  hawn anness u mmarkat 
Dok SN2 u dan ai termini tal-Artikolu 20(10) u Artikolu 
20(11) tal-Kapitolu 602 tal-Ligijiet ta’ Malta.

Permezz ta’ digriet tat-18 ta’ Lulju, 2025 il-Qorti ordnat li 
l-intimata Maria Concette Hill fost oħrajn jiġu notifikati,   li 
jkollhom sas-seduta li jmiss għal risposta.

Il-kawża fl-ismijiet Direttorat għall-Ħarsien tat-Tfal fi 
ħdan il-Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali   vs  
Maria Concette Hill (Rikors Nru 44/2025AC) tinsab differita 
għas-17 ta’ Ottubru, 2025 fl-10.00 a.m.

Esponenti – 220, Triq il-Kanun, Santa Venera.
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Notification : Maria Concette Hill, Fl 4, Bella Vista 
Apartments, Triq Ġebel Hanxul, Marsaskala.

Registry of the Court of Magistrates (Malta), today, 8th 
October, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 2nd October, 2025, handed 
down by the Juvenile Court in the records of the application 
number 20/2025AC in the names Directorate for Child 
Protection within the Foundation of Social Welfare Services  
vs Alison Sciberras et , the following publication was ordered 
for the purpose of effecting service on the respondents 
Alison Sciberras and Mario Attard in terms of Article 187(3) 
et sequitur of Cap. 12.

By means of an application in the names Directorate 
for Child Protection within the Foundation of Social 
Welfare Services vs Alison Sciberras (ID 402187M), Dylan 
Sciberras limitedly regarding the minor – omissis and mario 
Attard (ID 0-232476M) limitedly regarding the minors 
- omissis  filed in the Juvenile Court, on the 6th August, 
2025, the applicants Directorate for Child Protection and 
the Directorate for Alternative Care (Children and Youths) 
within the Foundation of Social Welfare Services   requested 
this Honourable Court so that it:

1. Authorises the minor – omissis – to travel to Sicily 
between the 19th December, 2025 and the 29th December, 
2025 on condition that the passports of the minor is restricted 
to such a trip only if this Honourable Court feels leans 
towards granting this order;

2. Authorises social workers within the Directorate for 
Child Protection and/or the Directorate for Alternative Care 
(Children and Youths) to apply and do everything necessary 
with the respective departments including that of the Ministry 
of Foreign Affairs if applicable for the application and/
or renewal of the passports and E111 of the minor without 
authorisation and/or signature of the mother and father.

Saving any other provision that this Honourable Court 
deems fit and opportune.

The case (Application Number 20/2025AC) in the names 
Directorate for Child Protection within the Foundation for 
Social Welfare vs Alison Sciberras et    is postponed for the 
17th October, 2025 at 12.00 p.m.

Notifika: Maria Concette Hill, Fl 4, Bella Vista 
Apartments, Triq Ġebel Hanxul, Marsaskala.

Reġistru tal-Qrati tal-Maġistrati (Malta), illum, t-8 ta’ 
Ottubru, 2025

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti Minorenni fit-2 ta’ 
Ottubru, 2025, fl-atti tar-rikors numru 20/2025AC, fl-ismijiet  
Direttorat għall-Ħarsien tat-Tfal fi ħdan il-fondazzjoni għas-
Servizzi tal-Ħarsien Socjali vs Alison Sciberras et  ordnat is-
segwenti pubblikazzjoni biex isservi ta’ notifika fil-konfront 
tal-intimati Alison Sciberras u Mario Attard a tenur tal-
Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz ta’ rikors fl-ismijiet Direttorat għall-Ħarsien 
tat-Tfal fi ħdan il-Fondazzjoni għas-Servizi tal-Ħarsien 
Socjali vs Alison Scoberras (KI 402187M), Dylan Sciberras 
limitatament fir-rigward tal-minuri – omissis u Mario Attard 
(KI 0232476M) limitatament fir-rigward tal-minuri – omissis, 
ippreżentat fil-Qorti tal-Minorenni, fis-6 ta’ Awwissu, 2025, 
ir-rikorrenti Direttorat Ħarsien tat-Tfal u d-Direttorat għall-
Kura Alternattiva (Tfal u Żgħażagħ) fi ħdan il-Fondazzjoni 
għas-Servizi tal-Ħarsien Socjali  talbu lil din l-Onorabbli 
Qorti sabiex:

1. Tawttorizza lill-minuri – omissis – isiefer lejn Sqallija 
bejn id-19 ta’ Dicembru, 2025 u d-29 ta’ Diċembru, 2025 
b’dana illi l-passaport tal-minuri jigu ristretti għal tali vjaġġ 
jekk din l-Onorabbli Qorti tħossha propensa li tordna dan;

2. Tawtorizza lill-ħaddiema socjali fi ħdan id-Direttorat 
għall-Ħarsien tat-Tfal u/jew id-Direttorat għall-Kura 
Alternattiva (Tfal u Żgħażagħ) tapplika u tagħmel dak 
kollu neċessarju mad-dipartimenti rispettivi inkluż dak 
tal-Ministeru tal-Affarijiet Barranin jekk ikun il-każ għall-
applikazzjoni u/jew tiġdid tal-passaport u l-E111 tal-minuri 
mingħajr awtorizzazjoni u/jew firma tal-omm u l-missier.

Salv kull provvediment ieħor li din l-Onorabbli Qorti 
jidrilha xieraq u opportun.

Il-kawża fl-ismijiet Direttorat għall-Ħarsien tat-Tfal  fi 
ħdan il-Fondazzjoni għas-Servizi tal-Ħarsien Socjali vs 
Alison Sciberras  et (Rikors Numru 20/2025AC) jinsab 
differit għas-17 ta’ Ottubru, 2025 fl-12.00 p.m.
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Notification: Alison Sciberras, 86, Ghario, Triq iċ-Ċern, 
San Pawl il-Baħar.

Mario Attard, 13, Block E, Flat 2, Triq il-Venerabbli 
Nazju Falzon, Birkirkara 

In the Juvenile Court

Magistrate - Dr Abigail Critien BA, Trib. Eccl. Melit., 
LLM. (Family Law) (Lond), LLD. 

The Court,

Saw the application of Directorate for Child Protection 
and Directorate for Alternative Care (Children and Youths) 
within the Foundation for Social Welfare dated 6th August, 
2025;

Orders the notification of the said application and this 
decree to Alison Sciberras and Mario Attard amongst others 
who have three days to file a reply.

……omissis……

Today, 8th August, 2025

Registry of the Court of Magistrates (Malta), today, 8th 
October, 2025

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a decree of the 16th June, 2025 given by the Courts 
of Magistrates (Malta), ordered that the extract hereunder 
mentioned be published for the purpose of service according 
to article 187(5) of the Code of Organization and Civil 
Procedure (Chapter 12).

That by the application filed by Vodafone Malta 
Limited (C 10865) on the 10th August, 2023, is asking for 
the withdrawal of the amount of three thousand and three 
hundred euro and sixty-nine cents (€3300.69) deposited by 
the Schedule of Deposit number 1034/2023 in the names of:

Vodafone Malta Limited today Epic Communications 
Limited (C-10865) vs Plush Investments Co Limited (C-
38813).

The Court ordered the notification with seven (7) days 
from notification to reply.

Notifika: Alison Sciberras, 86, Ghario, Triq iċ-Ċern, San 
Pawl il-Baħar.

Mario Attard, 13, Block E, Flat 2, Triq il-Venerabbli 
Nazju Falzon, Birkirkara 

Fil-Qorti tal-Minorenni

Magistrat - Dr Abigail Critien BA, Trib. Eccl. Melit., 
LLM (Family Law) (Lond), LLD. 

Il-Qorti,

Rat ir-rikors tad-Direttorat għall-Ħarsien tat-Tfal u 
d-Direttorat Kura Alternattiva (Tfal u Żgħażagħ) fi Ħdan il-
Fondazzjoni għas-Servizzi tal-Ħarsien Soċjali datat is-6 ta’ 
Awwissu, 2025;

Tordna n-notifika tar-rikors imsemmi u ta’ dan id-digriet 
lil Alison Sciberras u Mario Attard fost oħrajn li jkollhom 
tlett ijiem żmien għar-risposta.

……omissis……

Illum, 8 ta’ Awwissu, 2025

Reġistru tal-Qrati tal-Maġistrati (Malta), illum, t-8 ta’ 
Ottubru, 2025

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

B’digriet tas-16 ta’ Ġunju, 2025 mogħti mill-Qorti tal-
Maġistrati (Malta), dina il-Qorti ordnat il-pubblikazzjoni 
tal-estratt li jidher hawn taħt biex iservi ta’ notifika skont 
l-Artikolu 187(5) tal-Kodiċi tal-Proċedura u Organiżazzjoni 
Ċivili (Kap.12).

 
Illi b’rikors ippreżentat minn Vodafone Malta Limited 

(C 10865) fl-10 ta’ Awwissu, 2023, qed jintalab l-iżbank 
fl-ammont ta’ tlett elef u tlett mitt ewro u disgħa u sittin 
ċenteżmu (€3300.69) depożitati b’ċedola ta’ depożitu numru 
1034/2023 fl-ismijiet:

Vodafone Malta Limited illum Epic Communications 
Limited (C-10865) kontra Plush Investments Co Limited 
(C-38813).

Il-Qorti ordnat in-notifika b’sebat (7) ijiem żmien min-
notifika għar-risposta.
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Reġistru tal-Qorti tal-Maġistrati (Malta), illum, it-Tlieta, 
7 ta’ Ottubru, 2025.

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Avviż ai termini tal-Artikolu 495A tal-Kodiċi Ċivili

Maħruġ mill-Qorti tal-Maġistrati (Għawdex)

Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali

Rikors numru: 143/2023

Rikors ai termini tal-Artikolu 495A tal-Kodiċi Ċivili

Carmelo Portelli (KI 08560G) bhala mandatarju speċjali 
tal-imsifrin Mary Cauchi, Carmen Dcesare, Angelo Grima, 
Frank Grima, Anthony Grima, Kerry Anne Grima, Leo 
John Cuschieri, Lorraine Rita Galea, John David Cuschieri, 
Alex Benjamin Cuschieri, Danvers Cuschieri, Ebony Faith 
Cuschieri, Lorraine Josephine Vassallo, Doris Grima, 
Josephine Grima, Anthony Michael Buttigieg, Michael 
Joseph Buttigieg, Rose Salivina Grima, Lorraine Anne 
Debono, Mary Grace Agius, u Daniel Anthony Grima;

Carmelo sive Charlie Azzopardi (KI 00566G) u martu 
Giovanna Azzopardi (KI 002377G) ghal kull interess li jistaʼ 
għandhom.

Vs 

Av. Dott. Maria Tabone Refalo nominata Kuratur 
Deputat permezz ta’ digriet tal-1 ta’ Awwissu, 2025 sabiex 
tippreżenta lill-assenti Annmarie Vella u Mary Sciberras.

Rikors Ġuramentat ai Termini tal-Artikoli 495A tal-Kap. 
XII ta’ Carmelo Portelli pro et noe et. 

Jesponu bir-rispett:

i. Illi r-rikorrenti ad eċċezzjoni taʼ Carmelo sive Charlie 
u Giovanna konjuġi Azzopardi huma ko-proprjetarji taʼ tnax 
minn tlettax il-partijiet (12/13) indiviżi taʼ żewġ porzjonijiet 
art li jinsabu fl-inhawi magħrufa bħala “Taʼ Brieghen” 
sive “Tal-Bur” fil-limiti taʼ Għajnsielem, Għawdex, waħda 
għandha l-kejl taʼ ċirka mitejn u disgħa u sittin metri kwadri 
(269m.k.) jew kejl verjuri, u konfinanti mit-Tramuntana u 
Lvant maʼ beni taʼ Franco Azzopardi magħruf bħala tas-

Registry of the Courts of Magistrates (Malta), today 
Tuesday, the 7th October, 2025.

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals

Notice in terms of article 495A of the Civil Code

Issued by the Court of Magistrates (Gozo)

Superior Jurisdiction, General Section

Application number: 143/2023

Application in terms of Article 495A of the Civil Code

Carmelo Portelli (ID 08560G) as special mandatary of 
the abroad Mary Cauchi, Carmen Dcesare, Angelo Grima, 
Frank Grima, Anthony Grima, Kerry Anne Grima, Leo 
John Cuschieri, Lorraine Rita Galea, John David Cuschieri, 
Alex Benjamin Cuschieri, Danvers Cuschieri, Ebony Faith 
Cuschieri, Lorraine Josephine Vassallo, Doris Grima, 
Josephine Grima, Anthony Michael Buttigieg, Michael 
Joseph Buttigieg, Rose Salivina Grima, Lorraine Anne 
Debono, Mary Grace Agius, and Daniel Anthony Grima;

Carmelo sive Charlie Azzopardi (ID 00566G) and his 
wife Giovanna Azzopardi (ID 002377G) for any interest 
they may have.

Vs 

Lawyer Dr. Maria Tabone Refalo nominated Deputy 
Curator by means of a decree dated 1st of August, 2025 to 
rapresent the absent Annmarie Vella and Mary Sciberras. 

 Sworn Application in terms of Articles 495A of Chapter 
XII by Carmelo Portelli pro et noe et. 

Respectfully submit:

i. That the applicants except Carmelo sive Charlie and 
Giovanna spouses Azzopardi are co-owners of twelve from 
thirteen (12/13) undivided shares of two portions of land 
situated in the area known as “tà Brieghen” sive “Tal-Bur” 
in the limits of Għajnsielem, Gozo, one measuring circa two 
hundred and sixty nine square metres (269 sq.m.) or more 
precise measurements, and bounded on the North and East 
by property of Franco Azzopardi known as Tas-“Sekk”, 
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”Sekk”, u Punent maʼ beni ta’ ċertu Pawlu magħruf bil-laqam 
taʼ “Ġanni ta’ Gejzej” li kunjomu mhux magħruf lill-atturi 
jew irjieħ akar korretti, u l-ohra tal-kejl taʼ ċirka tliet mija u 
għaxar metri kwadri (310m.k.) jew kejl verjuri, u tmiss mit-
Tramuntana maʼ Triq Tal-Bwier, Punent in parti maʼ beni 
taʼ Martin Cauchi magħruf bil-laqam taʼ“Ganuno” u in parti 
maʼ beni ta’ Franco Azzopardi magħruf bħala tas-”Sekk”, 
mill-Lvant u Nofsinhar maʼ beni oħra ta’ Franco Azzopardi 
magħruf bħala tas-’Sekk” jew irjieħ aktar korretti;

ii. Illi l-imsemmija artijiet iddevolvew fuq ir-rikorrenti 
mill-wirt u suċċessjoni taʼ Lorenzo Grima u Teresa Grima 
li mietu rispettivament fis-16 taʼ Diċembru, 1959 u fit-2 
taʼ Marzu, 1990, u dan kif ser jiġi spjegat aħjar fil-kors tal-
kawża kif ukoll dwar is-sehem li għandhom kull wieħed 
mill-partijiet, u l-proprjetà ilha miżmuma in komun bejn il-
partijiet għal ferm iktar minn tliet (3) snin;

iii. Illi r-rikorrenti sabu l-opportunità li jbiegħu dawn il-
biċċtejn rabaʼ, u daħlu f’konvenju mal-attur l-ieħor Carmelo 
sive Charlie u martu Giovanna Azzopardi għall-bejgħ tal-
istess artijiet fil-ħamsa u għoxrin (25) ta’ Awwissu elfejn u 
tlieta u għoxrin (2023), liema konvenju juri wkoll l-għadd 
taʼ ishma involuti, kif ukoll il-pattijiet u kondizzjonijiet li 
taħthom ser isir dan il-bejgħ, kopja ta’ liema flimkien mal-
prokuri u mal-pjanti qegħdha tiġi hawn annessa u mmarkata 
bħala dokument ‘A’;

iv. Illi r-rikorrenti mhumiex fʼpożizzjoni illi jbiegħu 
l-intier tal-proprjetà li tagħha huma ko-proprjetarji stante 
li 1-konvenuti Annemarie Vella u Mary Sciberras, ulied il-
mejta Catherine Vella, li flimkien huma s-sidien tal-kwota 
taʼ parti minn tlettax il-partijiet (1/13) indiviżi ma tawx il-
kunsens tagħhom għal dan il-bejgħ, u għalhekk ir-rikorrenti 
qed jipprevalixxu ruħhom mill-artikolu 495A tal-Kapitolu 
XVI tal-Liġijiet ta’ Malta biex il-bejgħ relattiv għall-intier 
jiġi approvat u esegwit b’ordni taʼ din l-Onorabbli Qorti;

v. Illi r-rikorrenti bejniethom għandhom il-kwota 
maġoritarja ta’ tnax minn tlettax il-partijiet indiviżi (12/13), 
liema prospett juri wkoll il-valur ta’ kull kwota li għandhom 
il-partijiiet mill-prezz pattwit max-xerrejja kif jitlob 
l-artikolu 495A(2) tal-Kap. XVI;

vi. Illi l-prezz tal-bejgħ tal-proprjetà huwa fil-fehma tal-
esponenti ġust u reali, u jirrifletti l-prezz tas-suq, kif jirriżulta 
mill-anness ċertifikat tal-AIC John Saliba mmarkat ‘C’;

Għaldaqstant u in vista tas-suespost, jgħidu l-intimati 
l-għaliex m’għandhiex din l-Onorabbli Qorti: 

and on the West by property of a certain Paul known with 
the nickname “Ganni tà Gejzej” whose surname is unknown 
to the plaintiffs or more correct boundaries, and the other 
measuring approximately three hundred and ten square metres 
(310 sq.m.) or more precise measurements, and bounded on 
the North by Triq Tal-Bwier, on the West partly by property 
of Martin Cauchi known with the nickname “Ganuno” and 
partly by property of Franco Azzopardi known as Tas-“Sekk”, 
on the East and South by property of Franco Azzopardi known 
as Tas-“Sekk” or more correct boundaries;

ii. That the said lands devolved on the applicants from 
the inheritance and succession of Lorenzo Grima and Teresa 
Grima who died respectively on the 16th December, 1959 
and 2nd March, 1990, and this as shall be better explained 
during the course of the case as well as regarding the share 
held by each of the parties, and the property has been held 
in common between the parties for well over three (3) years;

iii. That the applicants found the opportunity to sell these 
two lands, and entered into a preliminary agreement with the 
other plaintiff Carmelo sive Charlie and his wife Giovanna 
Azzopardi for the sale of the same lands on the twenty fifth 
(25) of August two thousand and twenty three (2023), which 
promise of sale also shows the number of shares involved, as 
well as the terms and conditions under which this sale is to be 
made, a copy of which together with the powers of attorney 
and the plans is hereby attached and marked as document “A”;

iv. That the applicants are not in a position to sell the 
whole of the property of which they are co-owners since the 
defendants Annemarie Vella and Mary Sciberras, children 
of the late Catherine Vella, who together are the owners of 
the share of one from thirteen (1/13) undivided shares did 
not give their consent for this sale, and thus the applicants 
are availing themselves of Article 495A of Chapter XVI of 
the Laws of Malta so that the sale relative to the whole be 
approved and executed by order of this Honourable Court;

v. That the applicants between them have the majority 
share of twelve from thirteen (12/13) undivided shares, 
which prospectus also shows the value of each share which 
the parties have from the price agreed with the purchasers as 
required by Article 495A(2) of Cap. XVI;

vi. That the price of sale of the property is, in agreement 
by the applicants, just and real, and reflects the market price, 
as results from the attached certificate of AIC John Saliba 
marked “C”;

Thus and in view of the above, the respondents state why 
this Honorable Court should not:
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1. TAWTORIZZA l-bejgħ skont il-pattijiet u 
kondizzjonijiet indikati fil-konvenju tad-29 ta’ Jannar, 2022, 
imsemmi hawn fuq;

2. TIFFISSA d-data, ħin u lok fejn għandu jiġi ppubblikat 
l-istess kuntratt ta’ bejgħ;

3. TINNOMINA lin-Nutar Anna Maria Mizzi ħalli 
tippubblika l-att pubbliku relattiv;

4. TIKKONFERMA lill-kuratur deputat maħtur fʼdawn 
il-proċeduri sabiex jidher fuq l-att pubbliku relattiv ħalli 
jirrappreżenta l-interessi tal-assenti Annmarie Vella u Mary 
Sciberras;

5. TAGĦTI dawk id-direzzjonijiet u l-ordnijiet lin-Nutar 
Pubbliku nominat sabiex tiddepożita s-sehem spettanti lill-
intimati dissidenti mir-rikavat tal-istess bejgħ awtorizzat 
minn din l-Onorabbli Qorti.

U dan kollu taħt dawk il-provvedimenti li din l-istess 
Onorabbli Qorti jidhrilha xierqa u opportuni.

Bl-ispejjeż kollha kontra l-intimati inġunti minn issa 
għas-subizzjoni.

Dan ir-rikors huwa appuntat għal nhar il-Erbgħa, 5 ta’ 
Novembru, 2025 fit-08:00 a.m.

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Illum, 8 ta’ Ottubru, 2025

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribuanli (Għawdex)

IKUN jaf kulħadd illi b’rikors ippreżentat fil-Qorti 
tal-Maġistrati (Għawdex) Ġurisdizzjoni Volontarja fis-
6 ta’ Ottubru, 2025 (Rikors numru 101/2025) rikors ta’ 
Joan Rosemary Scanlon et fejn intalbet l-apertura tas-
SUĊĊESSJONI ta’ Eileen Elizabeth Fitzgerald, xebba, 
bint il-mejtin Michael Fitzgerald u Ellen Fitzgerald née 
Wallace, imwielda Wesmeath, l-Irlanda u mietet ir-Rabat, 
Għawdex fil-11 ta’ Jannar, 2025 (Passaport numru Irlandiż 
PI3009360) liema apertura ta’ suċċessjoni għandha ssir a 
favur ta’  Bernardette Fitzgerald, Barry Fitzgerald, Regina 
Greene née Fitzgerald, Gerald Fitzgerald, Conor Fitzgerald 
u Christopher Fitzgerald, fi kwota ta’ wieħed minn erbgħa u 
għoxrin (1/24) sehem indiviż kull wieħed, a favur ta’ Eileen 
Patricia Fitzgerald, Michael Fitzgerald, Joan Rosemary 

1. AUTHORISE the sale in accordance with the terms 
and conditions indicated in the promise of sale dated 29th 
January, 2022, mentioned above;

2.  APPOINTS the date, time and place where the same 
contract of sale is to be published;

3. NOMINATES Notary Anna Maria Mizzi to publish 
the relative public deed;

4. CONFIRM the deputy curator appointed in these 
procedures to appear on the relative public deed to represent 
the interests of the absent Annmarie Vella and Mary 
Sciberras;

5. GIVE those directions and orders to the Notary 
Public nominated to deposit the share due to the dissident 
respondents from the proceeds of the same sale authorised 
by this Honourable Court.

And all this under those provisions that this same 
Honourable Court deems fit and opportune.

With all costs against the respondents summoned so that 
a reference to their evidence be made.

The application is appointed for hearing for Wednesday 
5th of November 2025 at 08:00 a.m. 

Registry of the Court of Magistrates (Gozo)

This, 8th of October, 2025 

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

It is hereby notified that by means of an application filed 
in the Court of Magistrates (Gozo) Voluntary Jurisdiction on 
the 6th of October, 2025 (Application number 101/2025) by 
Joan Rosemary Scanlon et, the opening of the SUCCESSION 
was requested of Eileen Elizabeth Fitzgerald, spinster, 
daughter of the late Michael Fitzgerald and Ellen Fitzgerald 
née Wallace, born in Westmeath, Ireland and died in Victoria, 
Gozo on the 11th of January, 2025 (Irish Passport number 
PI3009360) which opening of succession is to be made in 
favour of Bernardette Fitzgerald, Barry Fitzgerald, Regina 
Greene née Fitzgerald, Gerald Fitzgerald, Conor Fitzgerald 
and Christopher Fitzgerald, in a quota of twenty-four (1/24) 
undivided shares each, in favour of Eileen Patricia Fitzgerald, 
Michael Fitzgerald, Joan Rosemary Scanlon nee’ Fitzgerald, 
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Scanlon née Fitzgerald, Patrick Fitzgerald, Caroline Ryan 
née Fitzgerald, David Fitzgerald u Lesley Neumann née 
Fitzgerald fi kwota ta’ wieħed minn tmienja u għoxrin (1/28) 
sehem indiviż kull wieħed, a favur ta’ Gwendoline Murray, 
Geraldine Majella Jasinski née Murray, Lorraine Murray 
fi kwota ta’ wieħed minn tnax (1/12) sehem indiviż kull 
wieħed u a favur Vivian Flynn, Audrey O’Brien nee’ Flynn, 
Gloria Murray u Tara Seymour Spiller fi kwota ta’ wieħed 
minn sittax (1/16) sehem indiviż kull wieħed, ġie ordnat il-
ħruġ ta’ dan il-bandu biex jiġi mgħarraf kull min jistaʼ jkollu 
xʼjaqsam fih.

Għaldaqstant kull min jidhirlu li għandu interess huwa 
b’dan imsejjaħ biex jidher quddiem il-Qorti fuq imsemmija 
sabiex b’nota jmur kontra dik it-talba fi żmien ħmistax-il 
ġurnata li jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal 
il-bandu.

Mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġurisdizzjoni Volontarja bix-xhieda ta’ Dottor Brigitte 
Sultana, Duttur tal-Liġi, Maġistrat tal-Qorti hawn fuq 
imsemmija.

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Ġurisdizzjoni Volontarja

Illum, 8 ta’ Ottubru, 2025 

DANIEL SACCO
Deputat Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Uffiċjal Eżekuttiv tal-Qorti tal-Maġistrati (Għawdex) 

Ikun jaf kulħadd illi b’digriet mogħti fit-3 ta’ Ottubru, 
2025, il-Qorti tal-Maġistrati (Għawdex), Ġurisdizzjoni 
Superjuri, Sezzjoni Ġenerali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taħt sabiex għal kull fini u effett tal-liġi 
jservi ta’ notifika skont l-artikolu 931 et sequitur tal-Kodiċi 
ta’ Organizzazzjoni u Proċedura Ċivili. 

B’digriet mogħti fit-3 ta’ Ottubru, 2025 ġie ordnat li 
jintgħażel kuratur deputat skont il-liġi sabiex jirrappreżenta 

Patrick Fitzgerald, Caroline Ryan nee’ Fitzgerald, David 
Fitzgerald and Lesley Neumann née Fitzgerald in a quota 
of twenty eight (1/28) undivided shares each, in favour of 
Gwendoline Murray, Geraldine Majella Jasinski née Murray, 
Lorraine Murray in a quota of one twelfth (1/12) undivided 
shares each and in favour of Vivian Flynn, Audrey O’Brien 
nee’ Flynn, Gloria Murray and Tara Seymour Spiller in a 
quota of one sixteen (1/16) undivided shares each, the issue 
of these bands was ordered to let know everyone who may 
have an interest therein.

Therefore anyone who might have an interest is hereby 
summoned to appear before the aforementioned Court in 
order to oppose that request by means of a note within fifteen 
days which start running from the day of the posting of the 
banns.

Issued by the Court of Magistrates (Gozo), Voluntary 
Jurisdiction, with the testimony of Dr. Brigitte Sultana, 
Doctor of Law, Magistrate of the aforementioned Court.

Registry of the Court of Magistrates (Gozo)

Voluntary Jurisdiction

Today, the 8th of October, 2025

DANIEL SACCO
Deputy Registrar, for the Registrar, Courts and Tribunals 

(Gozo)

Banns for Curator

Republic of Malta

To the Executive Officer of the Court of Magistrates 
(Gozo)

It is hereby notified that by a decree given on the 3rd of 
October, 2025, the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section, ordered the publication of the 
extract reproduced below so that for all purposes and effects 
of the law it may serve as a notification in accordance with 
article 931 et sequitur of the Code of Organization and Civil 
Procedure.

By a decree given on the 3rd of October, 2025, it was 
ordered that a deputy curator be appointed in accordance 
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lill-intimat Bela Zoltan Major, li l-indirizz tiegħu jew fejn 
qed joqgħod mhux magħruf mir-rikorrenti, u dan fl-atti tal-
mandat ta’ inibizzjoni  biex iwaqqaf persuna milli tieħu 
minuri barra minn Malta, bin-numru 19/2023 BS fl-ismijiet 
“Timea Horvath vs Bela Zoltan Major” liema mandat ġie 
ippreżentat fl-14 ta’ Marzu, 2023 fil-Qorti tal-Maġistrati 
(Għawdex) Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali, u fl-
attijiet l-oħrajn kollha relattivi u sussegwenti. Fl-imsemmi 
mandat qed jiġi mitlub illi l-Qorti tordna l-ħruġ tal-mandat 
ta’ inibizzjoni kontra l-intimat fejn huwa jiġi ordnat milli 
jieħu jew jippermetti lil xi ħadd jieħu liż-żewġ minuri 
msemmija fil-mandat barra minn Malta.

Inti għal daqshekk ordnat li twaħħal kopja uffiċjali ta’ 
dan il-bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull 
min irid jidħol bħala kuratur biex jidher fi żmien sitt (6) 
ijiem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju.  U wara li tkun 
għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-eżekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti.  

Mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali hawn fuq 
imsemmija bix-xhieda tal-Maġistrat Dr Brigitte Sultana 
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Maġistrat tal-
Qorti hawn fuq imsemmija.

Illum, 8 ta’ Ottubru, 2025

Reġistru tal-Qorti tal-Maġistrati (Għawdex)
Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali

MARY JANE ATTARD
Deputat Reġistratur , għar-Reġistratur, Qrati u Tribunali 

(Għawdex) 
 

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sezzjoni 
tal-Irkupru tal-Assi), fl-24 ta’ Settembru, 2025, fl-atti tar-
Rikors Ġuramentat numru 2/25MH, fl-ismijiet: BNF Bank 
plc gja Banif Bank vs Uffiċju għall-irkupru tal-Assi et, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 
et sequitur tal-Kapitlu 12, biex isservi bħala notifika fil-
konfront tal-intimat.

with the law to represent Bela Zoltan Major, whose place 
of residence or whereabouts is not known to the applicant, 
in the acts of the warrant of prohibitory injunction to 
prevent a person from taking a minor out of Malta, having 
number 19/2023 BS in the names “Timea Horvath vs Bela 
Zoltan Major” which warrant was presented on the 14th of 
March, 2023 in the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, and in all other relative and 
subsequent acts. In the said warrant, it is being requested that 
the Court orders the issuance of the injunction against the 
respondent whereby he is ordered from taking or allowing 
anyone to take the two minors mentioned in the warrant out 
of Malta.

You are hereby ordered to affix an official copy of these 
banns at the entrance of this Court and hereby summon 
anyone who wishes to enter as a curator to appear within six 
(6) days in this Registry and make a note declaring that he 
so wishes.

You are also ordered to inform each and every one that 
if they do not make this declaration within the time above 
given, this Court will proceed to appoint a curator of the 
office. And after you have done so, or if you encounter any 
obstacles in the execution of these banns, you are to inform 
this Court.

Given by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section above mentioned under the 
signature of Magistrate Dr Brigitte Sultana LLD, LLM 
(Cardiff), Adv. Trib. Eccl. Melit., Magistrate of the above-
mentioned Court.

This 8 of October, 2025

Registry of the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section

MARY JANE ATTARD
Deputy Registrar, for the Registrar, Gozo Courts and 

Tribunals 

By means of a decree given by the Civil Court, First Hall 
(asset Recovery Section), on the 24th September, 2025, in 
the records of Sworn application number 2/25MH, in the 
names: BNF Bank plc gja Banif Bank vs Asset Recovery 
Office et, the following publication was ordered, in terms 
of Article 187 et sequitur of Chapter 12, for the purpose of 
service of the respondent.
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Permezz ta’ rikors fl-ismijiet: BNF Bank plc ġja 
Banif Bank (C41030) vs Uffiċju għall-irkupru tal-Assi et 
ippreżentat fil-Qorti Ċivili, Prim’Awla (Sezzjoni tal-Irkupru 
tal-Assi) fit-23 ta’ Jannar, 2025, ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-għoti tas-self u l-assikurazzjoni u x-xiri 
tal-proprjetà seħħew qabel l-24 ta’ Marzu, 2021 ossija qabel 
ma nħarġet kontra l-klijenti l-ordni t’iffriżar, li minnha 
segwew l-ordnijiet ta’ konfiska u di più qabel Ottubru tas-
sena 2020, fejn skont is-sentenzi kriminali kienu nbdew ir-
reati rilevanti mill-klijenti;

2. Tiddikjara li l-proprjetà ġiet finanzjata bis-self konċess 
minnha, filwaqt li l-assikurazzjoni saret biss b’relazzjoni 
mas-self, dan kif muri fil-kuntratti fuq imsemmija;

3. Tiddikjara li d-drittijiet tal-esponenti fuq il-proprjetà u 
l-assikurazzjoni huma riżultat ta’ tranżazzjoni kummerċjali 
ġenwina u li fil-mument tat-tranżazzjoni, ma kien hemm 
ebda ħjiel li tali proprjetà u assikurazzjoni setgħu kienu 
soġġetti għall-konfiska;

4. Tiddikjara li l-pożizzjoni tal-istess esponenti f’din 
l-istorja kollha, hi waħda bona fide għall-aħħar u wkoll 
hi terz bi drittijiet leġittimi fuq il-beni tal-klijenti, b’mod 
partikolari l-proprjetà u l-assikurazzjoni;

5. Di konsegwenza tiddikjara u eventwalment tordna, 
li l-proprjetà u l-assikurazzjoni mhumiex soġġetti għall-
ordnijiet ta’ konfiska iżda għad-drittijiet tal-esponenti, u li 
l-istess esponenti tista’ liberament tinforza l-garanziji li tgawdi 
fuqhom u eventwalment titħallas permezz ta’ dak li jsegwi;

6. Tagħti l-awtorizzazzjoni sabiex il-kumpaniji li ħarġu 
l-poloz kwantu l-assigurazzjoni, ossija Global Capital Life 
Insurance Limited ġja LifeStar Insurance Limited u Gasan 
Mamo Insurance jirċievu l-premia komplessiv ta’ €414.43 
relattivi għall-istess poloz;

7. Tagħti dawk il-provvedimenti kollha li jidhrulha xierqa 
fiċ-ċirkostanzi 

	
Ir-Rikors Ġuramentat numru 2/25MH fl-ismijiet 

imsemmija hawn fuq huwa diferit għal-4 ta’ Diċembru, 
2025, fid-9.30 a.m.

Notifika Intimati: 

Uffiċju għall-Irkupru tal-Assi, Directories Building, 1, 
Triq il-Pitkali, Marsa

By means of an application in the names: BNF Bank plc 
gja Banif Bank (C41030) vs Asset Recovery Office et filed 
in the Civil Court, First Hall (Asset Recovery Section) on 
the 23rd January, 2025, the applicant asked this Honourable 
Court to:

1. Declare that the granting of the loan and insurance 
and the purchase of the property took place before the 
24th March, 2021 or rather before the freezing order was 
issued against the clients, from which they followed the 
confiscation orders and di piu’ before October 2020, where 
according to the criminal judgments the relevant crimes had 
been initiated by the clients;

2. Declare that the property was financed by the loan 
granted by it, whilst the insurance was made only in relation 
to the loan, this as shown in the contracts above mentioned;

3. Declare that the applicant’s rights on property and 
insurance are the result of a genuine commercial transaction 
and that at the time of the transaction, there was no indication 
that such property and insurance could have been subject to 
confiscation;

4. Declare that the position of the same applicant in this 
whole story, is a bona fide one and is also a third party with 
legitimate rights on the assets of the clients, in particular 
property and insurance;

5. Consequently declare and eventually order, that 
the property and insurance are not subject to confiscation 
orders but to the rights of the interpellant, and that the same 
interpellant can freely enforce the guarantees she enjoys on 
them and eventually be paid by means of what follows;

6. Grant authorisation so that the companies which issued 
the policies as regards insurance, that is global Capital life 
Insurance Limited gja Lifestar Insurance Limited and Gasan 
Mamo Insurance receive the total premia of €414.43 relative 
to the same policies;

7. Give all those provisions it deems fit in the 
circumstances

	
The Sworn application number 2/25MH in the names 

mentioned above is postponed for hearing to the 4th 
December, 2025, at 9.30 a.m.

Notify respondents:

Asset Recovery Office, Directories Building, 1, Triq il-
Pitkali, Marsa
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Uffiċju tal-Avukat tar-Republika, Admiralty House, 53, 
Triq Nofsinhar, Valletta

Kummissarju tal-Pulizija, Kwartieri Ġenerali tal-Pulizija, 
Furjana

Reġistru tal-Qrati Superjuri, illum, 8 ta’ Ottubru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sede 
Kostituzzjonali), fit-18 ta’ Settembru, 2025, fl-atti tar-Rikors 
Ġuramentat numru 255/2025AD, fl-ismijiet: Charmaine 
Attard et vs l-Avukat tal-Istat et, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Charmaine Attard 
(703461M) et vs l-Avukat tal-Istat et ippreżentat fil-Qorti 
Ċivili, Prim’Awla (Sede Kostituzzjonali) fis-26 ta’ Ġunju, 
2025, ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara li minħabba raġunijiet premessi ġew leżi 
d-drittijiet fundamentali tagħhom kif sanciti fl-Artikolu 1 tal-
Ewwel Protokol tal-Konvenzjoni Ewropea dwar id-Drittijiet 
tal-Bniedem u l-Artikolu 37 tal-Kostituzzjoni;

2. Tiddikjara li minħabba raġunijiet premessi ġew leżi 
d-drittijiet fundamentali tagħhom kif sanciti fl-Artikolu 6 
tal-Konvenzjoni Ewropea dwar id-Drittijiet tal-Bniedem u 
l-Artikolu 39 tal-Kostituzzjoni;

3. Tillikwida danni materjali minħabba li ġew leżi 
d-drittijiet fundamentali tagħhom liema likwidazzjoni 
għandha tieħu konsiderazzjoni l-lezjoni ġja sofferta u 
l-piż eċċessiv li kellhom iġorru l-esponenti minħabba 
d-dispożizzjonijiet tal-Kapitolu 69 tal-ligijiet ta’ Malta;

4. Tillikwida d-danni morali spettanti lill-esponenti 
minħabba tali leżjoni;

5. Tikkundanna lill-Avukat tal-Istat iħallas l-istess 
kumpens u danni likwidati ai termini tal-liġi. 

Bl-ispejjeż kollha kontra l-intimati li minn issa huma 
inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat numru 255/2025AD fl-ismijiet 
imsemmija hawn fuq huwa diferit għas-7 ta’ Novembru, 
2025, fid-9.20 a.m.

Office of the Attorney General, Admiralty House, 53, 
Triq Nofsinhar, Valletta

Commissioner of Police, Police General Headquarters, 
Floriana

Registry of the Superior Courts, today 8th, October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall 
(Constitutional jurisdiction), on the 18th September, 2025, in 
the records of the Sworn application number 255/2025AD, 
in the names: Charmaine Attard et vs the State Advocate et, 
the following publication was ordered, in terms of Article 
187 et sequitur of Chapter 12, for the purpose of service of 
the respondent.

By means of an application in the names: Charmaine 
Attard (703461M) et vs the State Advocate et filed in the Civil 
Court, First Hall (Constitutional jurisdiction) on the 26th June, 
2025, the applicant asked this Honourable Court to:

1. Declare that for the reasons premised their fundamental 
rights as sanctioned in Article 1 of the First Protocol of the 
European Convention on Human Rights and Article 37 of 
the Constitution were violated;

2. Declare that for the reasons premised their fundamental 
rights as sanctioned in Article 6 of the European Convention 
on Human Rights and Article 39 of the Constitution have 
been violated;

3. Liquidate material damages because their fundamental 
rights were violated which liquidation should take into 
consideration the injury suffered and the excessive burden 
that the interpellants had to bear due to the provisions of 
Chapter 69 of the Laws of Malta;

4. Liquidate the moral damages due to the applicant due 
to such lesson;

5. Condemn the State Advocate to pay the same 
compensation and liquidated damages in terms of law.

With all costs against the respondents who are from now 
summoned so that a reference to their evidence be made.

The Sworn application number 255/2025AD in the 
names mentioned above is postponed to 7th November, 
2025, at 9.20 a.m.
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Notifika Intimat: 

Alfred Pace Bellizi (1086844M), 43H, Sain Paul’s 
Buildings, Triq il-Punent, Valletta

Reġistru tal-Qrati Superjuri, illum 8 ta’ Ottubru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
2 ta’ Ottubru, 2025, fl-atti tar-Rikors Ġuramentat numru 
717/2025MS, fl-ismijiet: Emily Pippa Fusini-Davison et vs 
Ping Zhang, ġiet ordnata s-segwenti pubblikazzjoni, a tenur 
tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bħala 
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Emily Pippa Fusini-Davison 
(70654A) et vs Ping Zhang (passaport ċiniż YB7633023) 
ippreżentat fil-Qorti Ċivili, Prim’Awla fil-11 ta’ Lulju, 2025, 
ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-intimata ma kellha l-ebda raġuni 
valida fil-liġi sabiex l-istess intimata ma tersaqx għall-
pubblikazzjoni tal-kuntratt ta’ kompro-vendita skont it-
termini u kundizzjonijiet tal-konvenju fuq imsemmi;

2. Tiddikjara li b’hekk, bl-applikazzjoni ta’ dak provdut 
fil-paragrafu 3.2 tal-istess konvenju, l-istess intimata tilfet id-
dritt tagħha fuq id-depożitu minnha mħallas u li attwalment 
jinsab fil-kustodja tan-Nutar Roland Wadge;

3. Tiddikjara li b’konsegwenza ta’ dan ir-rikorrenti 
irrevokabilment għandhom id-dritt li jirċievu u jagħmlu 
tagħhom l-istess depożitu;

4. Tordna lill-intimata sabiex tħallas lir-rikorrenti 
s-somma ta’ tnejn u sittin elf ewro (EUR 62,000) ġia 
depożitati għand in-Nutar Roland Wadge, jew sabiex tirtira 
tali somma li l-istess Nutar Roland Wadge ikun iddepożita 
taħt l-Awtorità ta’ dina l-Onorabbli Qorti, jekk ikun il-każ;

5. Tiddikjara li l-intimata hija responsabbli għar-rimbors 
tas-somma ta’ tliet elef sitt mija u tmienja u ħamsin ewro 
(EUR 3,658) favur ir-rikorrenti, b’rabta mas-senserija li 
r-rikorrenti spiċċaw iħallsu minħabba l-fatt li dan il-bejgħ 
ma seħħx għal raġuni imputabbli lill-intimata; 

6. Sussegwentement tillikwida din is-somma ta’ tliet 
elef sitt mija u tmienja  ħamsin ewro (EUR 3,658) favur 
ir-rikorrenti, u tordna lill-intimata tħallas din is-somma lir-
rikorrenti;

Notification respondent:

Alfred Pace Bellizi (1086844M), 43H, Sain Paul’s 
buildings, Triq il-Punent, Valletta

Registry of the Superior Courts, today, 8th October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 2nd October, 2025, in the records of the Sworn 
application number 717/2025MS, in the names: Emily Pippa 
Fusini-Davison et vs Ping Zhang, the following publication 
was ordered, in terms of Article 187 et sequitur of Chapter 
12, for the purpose of service of the respondent.

By means of an application in the names: Emily Pippa 
Fusini-Davison (70654A) et vs Ping Zhang (Chinese 
passport YB7633023) filed in the Civil Court, First Hall 
on the 11th July, 2025, the applicant asked this Honourable 
Court to:

1. Declare that the respondent had no valid reason at law 
so that the same respondent does not come forward for the 
publication of the contract of sale according to the terms and 
conditions of the preliminary agreement above mentioned;

2. Declare that thus, in application of that provided in 
paragraph 3.2 of the same preliminary agreement, the same 
respondent lost her right on the deposit paid by her and 
which is presently in the custody of Notary Roland Wadge;

3. Declare that as a consequence of this the applicants 
irrevocably have the right to receive and make theirs the 
same deposit;

4. Order the respondent to pay the applicant the sum of 
sixty two thousand euro (EUR 62,000) already deposited 
with Notary Roland Wadge, or to withdraw such sum that 
the same Notary Roland Wadge has deposited under the 
Authority of this Honourable Court, if the case may be;

5. Declare that the respondent is responsible for the 
reimbursement of the sum of three thousand six hundred 
fifty eight euro (EUR 3,658) in favour of the applicant, in 
connection with the brokerage that the applicants ended up 
paying due to the fact that this sale did not take place for a 
reason imputable to the respondent;

6. Subsequently liquidate this sum of three thousand 
six hundred fifty eight euro (EUR 3,658) in favour of the 
applicant, and order the respondent to pay this sum to the 
applicant;

2560



	 13,648	 Gazzetta  tal-Gvern  ta’  Malta 21,519   

Bl-ispejjeż u l-imgħax legali kollha kontra l-intimati li 
minn issa huma inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat numru 717/2025MS fl-ismijiet 
imsemmija hawn fuq huwa diferit għat-30 ta’ Ottubru, 2025, 
fid-9.00 a.m.

Notifika Intimat: 

Ping Zhang (passaport ċiniż YB7633023), 165, 
Westwood, Flat 5, Triq il-Ferrovija l-Qadima, Ħal Balzan

Reġistru tal-Qrati Superjuri, illum, 8 ta’ Ottubru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla (Sede 
Kostituzzjonali), fid-29 ta’ Settembru, 2025, fl-atti tar-
Rikors Ġuramentat numru 12/2022/1MS, fl-ismijiet: Tabib 
Dottor Victor Azzopardi et vs Avukat tal-Istat et, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 
et sequitur tal-Kapitlu 12, biex isservi bħala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Tabib Dottor Victor 
Azzopardi (694351M et vs Avukat tal-Istat et ippreżentat 
fil-Qorti Ċivili, Prim’ Awla (Sede Kostituzzjonali) fid-19 ta’ 
Settembru, 2025, ir-rikorrent talab lil din l-Onorabbli Qorti 
sabiex: 

1. Tawtorizza n-notifika tal-att preżenti u kull att 
sussegwenti permezz tal-affissjoni u pubblikazzjoni ai 
termini l-Art 187 (3) tal-Kap 12 b’dan illi gazzetta waħda 
lokali tkun suffiċjenti.

Ir-Rikors Ġuramentat numru 12/2022/1MS fl-ismijiet 
imsemmija hawn fuq huwa diferit għat-3 ta’ Novembru, 
2025, fl-9.45 a.m.

Notifika Intimat: 

Mary Lourdes Caruana (228555M), 22, Triq il-Maċina, 
l-Isla

Reġistru tal-Qrati Superjuri, illum, 8 ta’ Ottubru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

With all costs and legal interest against the respondents 
who are from now summoned so that a reference to their 
evidence be made.

The Sworn application number 717/2025MS in the 
names mentioned above is postponed to 30th October, 2025, 
at 9.00 a.m.

Notification respondent:

Ping Zhang (Chinese passport YB7633023), 165, 
Westwood, Flat 5, Triq il-Ferrovija l-Qadima, Ħal Balzan

Registry of the Superior Courts, today 8th October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall 
(Constitutional jurisdiction), on the 29th September, 2025, in 
the records of the Sworn application number 12/2022/1MS, 
in the names: Doctor doctor Victor Azzopardi et vs State 
Advocate et, the following publication was ordered, in terms 
of Article 187 et sequitur of Chapter 12, for the purpose of 
service of the respondent.

By means of an application in the names: Doctor doctor 
Victor Azzopardi (694351M et vs State Advocate et filed in 
the Civil Court, First Hall (Constitutional jurisdiction) on the 
19th September, 2025, the applicant asked this Honourable 
Court to:

1. Authorise the service of the present act and any 
subsequent act by means of posting and publication in 
terms of Art 187 (3) of Chapter 12 provided that one local 
newspaper is sufficient.

The Sworn application number 12/2022/1MS in the 
names mentioned above is postponed to 3rd November, 
2025, at 9. 45 a.m.

Notification respondent:

Mary Lourdes Caruana (228555M), 22, Triq il-Maċina,  
Senglea

Registry of the Superior Courts, today 8th October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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Banns for Curators

Republic of Malta

To the Executive Officer of the Court of Magistrates 
(Gozo)

It is hereby notified that by a decree given on the 9 
October, 2025, the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section, ordered the publication of the 
extract reproduced below in terms of article 931 (3) of the 
Code of Organization and Civil Procedure.

By a decree given on the 9 October, 2025 it was ordered 
that a deputy curator be chosen according to the law to 
represent the unknown owner/owners, unknown heir/heirs, 
and namely the persons entitled to receive of the annual and 
perpetual ground rent of the immovable property described 
hereunder in the schedule of deposit and redemption of 
ground rent bearing number 334/2025 in names “Noel Scerri 
proprio et nomine vs deputy curator to represent the unknown 
owner/owners, unknown heir/heirs, and namely the persons 
entitled to receive of the annual and perpetual ground rent of 
the immovable property described hereunder, which schedule 
of deposit was filed on the 24th September 2025 in the Court 
of Magistrates (Gozo) Superior Jurisdiction, General Section, 
and in all other relative and subsequent acts.

The immovable property subject of this schedule of 
deposit is:

A portion of land known as Tan-Naħla, within the limits of 
Għasri, Gozo, bordering third parties, measuring a total of five 
thousand, eight hundred and twelve square metres (5,812m2), 
as indicated on the site-plan annexed to the same schedule, and 
which property is subject to the equivalent today of one euro 
and twenty-seven cents (€1.27c) annual and perpetual ground 
rent, and which ground rent the applicants wish to redeem in 
terms of article 1501 of the Civil Code, and which amount 
capitalised at the rate of 5% amounts to twenty-five euros 
and forty cents (€25.40c), which together with a payment of 
twelve euros and seventy cents (€12.70c) being a payment 
of ten years of arrears of ground rent, amount to a total of 
thirty-eight euros and ten cents (€38.10c), which is being 
deposited so that anyone entitled to it can freely withdraw it 
upon tendering due receipt.

You, executive officer of the Court of Magistrates (Gozo) 
are therefore ordered to affix an official copy of this notice 
at the entrance of this Court and thereby summon anyone 

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Uffiċċjal Eżekuttiv tal-Qorti tal-Maġistrati 
(Għawdex)

Ikun jaf kulħadd illi b’digriet mogħti fid-9 ta’ Ottubru, 
2025, il-Qorti tal-Maġistrati (Għawdex), Ġurisdizzjoni 
Superjuri, Sezzjoni Ġenerali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taħt u dan ai termini tal-artikolu 931(3) 
tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili.

B’digriet mogħti fid-9 ta’ Ottubru, 2025 ġie ordnat li 
jintgħażel kuratur deputat skont il-liġi sabiex jirrappreżenta 
lis-sid/sidien, werriet/werrieta mhux magħrufa u ċioè 
l-persuni intitolati sabiex jirċievu ċ-ċens annwu u perpetwu 
indikat fl-istess ċedola liema ċedola ġġib in-numru 334/2025 
fl-ismijiet “Noel Scerri proprio et nomine vs kuraturi deputati 
sabiex jirrappreżentaw lis-sid/sidien, werriet/werrieta mhux 
magħrufa u ċioè l-persuni intitolati sabiex jirċievu ċ-ċens 
annwu u perpetwu indikat fl-istess ċedola ippreżentata fl-
24 ta’ Settembru, 2025 fil-Qorti tal-Maġistrati (Għawdex) 
Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali u fl-atti l-oħrajn 
kollha relattivi u sussegwenti.

L-immobbli oġġett ta’ din iċ-ċedola huwa:

Porzjon art magħrufa bħala Tan-Naħla, fil-limiti tal-
Għasri, Għawdex, konfinanti ma’ terzi, tal-kejl ta’ komplessiv 
ta’ ħamest elef, tmien mija u tnax-il metru kwadru (5,812 
m.k.), kif indikat fuq site-plan annessa mal-istess ċedola, 
u liema proprjetà hija soġġetta għall-ekwivalenti llum ta’ 
ewro u sebgħa u għoxrin ċenteżmu (€1.27c) ċens annwu u 
perpetwu, u liema ċens ir-rikorrenti jridu jifdu ai termini tal-
artikolu 1501 tal-Kodiċi Ċivili, u liema ammont kapitalizzat 
bir-rata ta’ 5% jammonta għal ħamsa u għoxrin ewro u 
erbgħin ċenteżmu (€25.40c), li uniti ma’ ħlas ta’ tnax-il ewro 
u sebgħin ċenteżmu (€12.70c) ħlas ta’ għaxar snin arretrati 
ta’ ċens jammontaw għal total ta’ tmienja u tletin ewro u 
għaxar ċenteżmi (€38.10c), li qed jiġi depożitat biex kull 
min għandu jedd għalih jista’ liberament jirtira wara li jħalli 
d-debita riċevuta.

Inti, uffiċjal eżekuttiv tal-Qorti tal-Maġistrati (Għawdex) 
għal daqshekk ordnat li twaħħal kopja uffiċċjali ta’ dan il-
bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull min 
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who wants to enter as a curator to appear within a period of 
six (6) days in this Registry and make a note declaring that 
they so accept.

You are also ordered to inform one and all that if they 
do not make this declaration within the time given above, 
this Court will proceed to choose a curator of the office. And 
after you have done this, or if you encounter any obstacle 
in the execution of this order, you should inform this Court.

Issued by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, mentioned above, with the 
testimony of Magistrate Dr Brigitte Sultana LL., LLM.
(Cardiff), Adv. Trib. Eccl. Melit., a Magistrate of the 
aforementioned Court.

Today, the 9 October, 2025 

Registry of the Court of Magistrates (Gozo)

Superior Jurisdiction, General Section

MARY JANE ATTARD 
Deputat Reġistratur
For the Registrar, Gozo Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 9th July, 2025, in the records of the Sworn 
application number 33/2020ISB, in the names: Skyfirst 
Limited (C52518) vs Sunshine Aviation Limited (C63892), 
the following publication was ordered, in terms of Article 
187 et sequitur of Chapter 12, for the purpose of service of 
the respondent.

By means of a decree of the Civil Court, First Hall, 
as regards the Notice of hearing of a cause issued by the 
Registry Superior Courts for this cause and whereas the 
written procedures before the Civil Court, First Hall, in the 
cause in the names above mentioned, have been closed, the 
Court fixed the hearing of this cause on the 19th November, 
2025, at 9.30 a.m.

Notification respondent:
Sunshine Aviation Limited (C63892), Vjal il-21 taʼ 

Settembru, Naxxar

Registry of the Superior Courts, today 9th October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

irid jidħol bħala kuratur biex jidher fi żmien sitt (6) ijiem 
f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi huwa 
jidħol għal dan.

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju.  U wara li tkun 
għamilt dan, jew jekk tiltaqaʼ maʼ xi xkiel fl-eżekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti. 

Mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali, hawn fuq 
imsemmija, bix-xhieda ta’ Maġistrat Dott. Brigitte Sultana 
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Maġistrat tal-
Qorti hawn fuq imsemmija.

Illum, 9 ta’ Ottubru, 2025

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Ġurisdizzjoni Superjuri, Sezzjoni Ġenerali

MARY JANE ATTARD 
Deputat Reġistratur
Għar-Reġistratur, Qrati u Tribunali (Għawdex) 
 

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fid-9 ta’ 
Lulju, 2025, fl-atti tar-Rikors Ġuramentat numru 33/2020ISB, 
fl-ismijiet: Skyfirst Limited (C52518) vs Sunshine Aviation 
Limited (C63892), ġiet ordnata s-segwenti pubblikazzjoni, a 
tenur tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi 
bħala notifika fil-konfront tal-intimat.

Permezz ta’ digriet mill-Qorti Ċivili, Prim’Awla, għar-
rigward tal-Avviż ta’ smigħ ta’ kawża maħruġ mir-Reġistru 
tal-Qrati Superjuri għal din il-kawża u billi ngħalqu 
l-proċeduri bil-miktub quddiem il-Qorti Ċivili, Prim’Awla, 
fil-kawża fl-ismijiet fuq imsemmija, il-Qorti ffissat is-smigħ 
ta’ din il-kawża għal nhar id-19 ta’ Novembru 2025, fid-9.30 
a.m.

Notifika Intimat: 
Sunshine Aviation Limited (C63892), Vjal il-21 

taʼSettembru, in-Naxxar

Reġistru tal-Qrati Superjuri, illum, 9 ta’ Ottubru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali
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By means of a decree given by the Civil Court, First 
Hall (Constitutional jurisdiction), on the 29th September, 
2025, in the records of the Sworn application number 
319/2025ISB, in the names: Grantʼs properties Limited et vs 
Josette Cucciardi et, the following publication was ordered, 
in terms of Article 187 et sequitur of Chapter 12, for the 
purpose of service of the respondent.

By means of an application in the names: Grant’s properties 
Limited (C10960) et vs Josette Cucciardi (176173M) et filed 
in the Civil Court, First Hall (Constitutional jurisdiction) on 
the 27th August, 2025, the applicant asked this Honourable 
Court to:

1. Declare and decide that facts above mentioned 
constitute a violation of the fundamental rights of the 
applicants as sanctioned in the First Article of the First 
Protocol of the European Convention made part of the law 
of Malta by virtue of the European Convention Act (Cap 319 
of the Laws of Malta);

2. Consequently declare and decide that the vigorous 
lease of the premises with the name Hairmode gia Parpignol 
gia BLAK, Triq John F. Marks, San Ġwann, in favour of 
the respondents Josette Cucciardi and Neville Cilia, and the 
provisions of Chapter 69 of the Laws of Malta, Act X of 2009 
and other vigorous laws violate the fundamental rights of the 
applicants as sanctioned in Article 1 of the First Protocol of 
the European Convention and thus are null and/or inapplicable 
against the applicant as regards the property de quo;

3. Consequently give those orders, issue those acts, and 
give those directives that it deems fit to carry out or ensure 
the fulfilment of the fundamental rights of the applicants 
as guaranteed under the Convention for the Protection of 
Human Rights and Fundamental Freedoms, inter alia by 
declaring and deciding that the applicants are not obliged 
to renew the lease of the premises with the name Hairmode 
gia Parpignol gia BLAK, Triq John F. Marks, San Ġwann, 
in favour of the respondents Josette Cucciardi and Neville 
Cilia, and thus declares that the applicants are entitled to 
take back the full possession of the same premises;

4. Declare and decide that the State Advocate is 
responsible for compensation and pecuniary and non-
pecuniary damages suffered by the applicant due to the 
facts above explained where inter alia a fair balance was 
not created between the rights of the owners and those of 
the lessee company, since the lease was forced in terms of 
Chapter 69 of the Laws of Malta and Act X of 2009, among 

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sede 
Kostituzzjonali), fid-29 ta’ Settembru, 2025, fl-atti tar-
Rikors Ġuramentat numru 319/2025ISB, fl-ismijiet: Grant’s 
Properties Limited et vs Josette Cucciardi et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et 
sequitur tal-Kapitlu 12, biex isservi bħala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Grant’s Properties Limited 
(C10960) et vs Josette Cucciardi (176173M) et ippreżentat 
fil-Qorti Ċivili, Prim’ Awla (Sede Kostituzzjonali) fis-27 ta’ 
Awwissu, 2025, ir-rikorrent talab lil din l-Onorabbli Qorti 
sabiex: 

1. Tiddikjara u tiddeċiedi li fatti suesposti jikkostitwixxu 
ksur tad-drittijiet fundamentali tar-rikorrenti kif sanciti  
fl-Ewwel Artikolu tal-Ewwel Protokol tal-Konvenzjoni 
Ewropea magħmula parti mill-liġi ta’ Malta bis-saħħa tal-
Att dwar il-Knvenzjoni Ewropea (Kap 319 tal-Ligijiet ta’ 
Malta);

2. Konsegwentement tiddikjara u tiddeċiedi li l-lokazzjoni 
vigenti tal-fond bl-isem Hairmode ġia Parpignol ġia Blak, 
Triq John F. Marks, San Ġwann, a favur tal-intimati Josette 
Cucciardi u Neville Cilia, u l-provvedimenti tal-Kapitolu 69 
tal-Ligijiet ta’ Malta, tal-Att X tal-2009 u ligijiet oħra vigenti 
jilledu d-drittijiet fundamentali tar-rikorrenti kif sanciti fl-
Artikolu 1 tal-Ewwel Protokol tal-Konvenzjoni Ewropea 
u b’hekk huma nulli u/jew inapplikabbli in konfront tar-
rikorrenti għar-rigward tal-proprjetà de quo;

3. Konsegwentement tagħti dawk l-ordnijiet, toħroġ dawk 
l-atti, u tagħti dawk id-direttivi li tqis xierqa sabiex twettaq 
jew tiżgura t-twettiq tad-drittijiet fundamentali tar-rikorrenti 
hekk kif garantiti skont il-Konvenzjoni għall-Protezzjoni  
tad-Drittijiet tal-Bniedem u tal-Libertajiet Fundamentali, 
inter alia billi tiddikjara u tiddeċiedi li r-rikorrenti ma 
humiex obbligati jġeddu l-kirja tal-fond bl-isem Hairmode 
gia Parpignol gia Blak, Triq John F. Marks, San Ġwann, a 
favur tal-intimati Josette Cucciardi u Neville Cilia, u b’hekk 
tiddikjara għalhekk illi r-rikorrenti huma ntitolati jirriprendu 
l-pussess sħiħ tal-istess fond;

4. Tiddikjara u tiddeċiedi li l-Avukat tal-Istat huwa 
responsabbli għal kumpens u danni pekunjarji u non-
pekunjarji sofferti mir-rikorrenti kawża tal-fatti fuq 
spjegati fejn inter alia ma ġiex ikkreat bilanċ ġust bejn id-
drittijiet tas-sidien u dawk tas-soċjetà inkwilina, stante li 
l-lokazzjoni sfurzata a tenur tal-Kapitlu 69 tal-Ligijiet ta’ 
Malta u tal-Att X tal-2009, fost infrazzjonijiet oħra, ma 
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other infringements, it does not reflect the market or the 
rental value of the property in question;

5. Liquidate the same compensation and pecuniary 
and non-pecuniary damages as suffered by the applicant, 
besides legal interest in terms of law till the date of effective 
payment;

6. Condemn the State Advocate to pay the applicant 
the same compensation and pecuniary and non-pecuniary 
damages as liquidated in terms of law, with legal interest 
from the date of filing of the present cause till the date of 
effective payment;

With all costs against the respondents who are from now 
summoned so that a reference to their evidence be made.

The Sworn application number 319/2025ISB in the 
names mentioned above is postponed to 10th December, 
2025, at 9.30 a.m.

Notification respondent:

Josette Cucciardi (176173M), Hairmode, Triq John F. 
Marks, San Ġwann

Neville Cilia (304774M), Hairmode, Triq John F. Marks, 
San Ġwann

Registry of the Superior Courts, today 9th October, 2025

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

IT is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 3rd October, 2025, and 
upon an application numbered 936/2025, ordered:

To the Director of the Public Registry, to make the 
necessary corrections or annotations on the Act of Birth of 
Glara Jiyee Ahn when it is to be registered in Malta, so that 
the name of the applicant is changed by annotation from “JI 
YEE” to “GLARA JIYEE”.

Court of Revision of Notarial Acts

Today, Wednesday 8th October, 2025

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts

tirriflettix is-suq u lanqas il-valur lokatizzju tal-proprjetà 
in kwistjoni;

5. Tillikwida l-istess kumpens u danni pekunjarji u non-
pekunjarji kif sofferti mir-rikorrenti, oltre l-imgħax legali ai 
termini tal-liġi sad-data tal-pagament effettiv;

6. Tikkundanna lill-Avukat tal-Istat iħallas lir-rikorrenti 
l-istess kumpens u danni pekunjarji u non-pekunjarji hekk 
kif likwidati ai termini tal-liġi, bl-imgħax legali mid-data tal-
preżentata tal-kawża odjerna sad-data tal-effettiv pagament; 

Bl-ispejjeż kollha kontra l-intimati li minn issa huma 
inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat numru 319/2025ISB fl-ismijiet 
imsemmija hawn fuq huwa diferit għal-10 ta’ Diċembru, 
2025, fid-9.30 a.m.

Notifika Intimat: 

Josette Cucciardi (176173M), Hairmode, Triq John F. 
Marks, San Ġwann 

Neville Cilia (304774M), Hairmode, Triq John F. Marks, 
San Ġwann 

Reġistru tal-Qrati Superjuri, illum 9 ta’ Ottubru, 2025

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

IKUN jaf kulħadd illi bis-setgħat mogħtija lilha bl-
artikolu 257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti 
Nutarili, b’Digriet tat-3 ta’ Ottubru, 2025, u dan wara Rikors 
b’numru 936/2025, ordnat:

Lid-Direttur tar-Reġistru Pubbliku, li jagħmel il-
korrezzjonijiet jew annotazzjonijiet mitluba fuq l-Att 
tat-Twelid ta’ Glara Jiyee Ahn meta dan jiġi biex ikun 
reġistrat ġewwa Malta sabiex isem ir-rikorrenti jiġi mibdul 
b’annotazzjoni minn “JI YEE” għal “GLARA JIYEE”.

Qorti ta’ Reviżjoni tal-Atti Nutarili

Illum, l-Erbgħa, 8 ta’ Ottubru, 2025

RUTH PISCOPO
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili
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