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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
No. 275

RESUMPTION OF DUTIES BY THE PRESIDENT
OF MALTA

IT is notified for general information that the President of 
Malta has resumed the functions of the Office of the President 
on Thursday, 29th February, 2024.

Prof. Frank Bezzina has ceased to perform the function 
of President. 

1st March, 2024

Nru. 275

IL-PRESIDENT TA’ MALTA JERĠA’ LURA
FUQ DMIRIJIETU

NGĦARRFU għall-informazzjoni ta’ kulħadd illi l-President 
ta’ Malta reġa’ daħal għall-qadi tad-dmirijiet tal-kariga tiegħu 
ta’ President nhar il-Ħamis, 29 ta’ Frar, 2024.

Il-Prof. Frank Bezzina ma baqax jaqdi l-funzjonijiet ta’ 
President. 

L-1 ta’ Marzu, 2024

Nru. 276

ATT DWAR L-AWTORITÀ TAL-ARTIJIET
(KAP. 563)

Ħatra tal-Bord tal-Gvernaturi tal-Awtorità 
tal-Artijiet

 
NGĦARRFU għall-informazzjoni ta’ kulħadd li, bis-

saħħa tas-setgħat mogħtija skont l-Artikolu 10(1) tal-Att 
dwar l-Awtorità tal-Artijiet, il-Prim Ministru u l-Ministru 
tal-Artijiet u l-Implimentazzjoni tal-Programm Elettorali, 
approvaw il-ħatra/ħatru il-persuni li ġejjin biex iservu fuq 
il-Bord tal-Gvernaturi tal-Awtorità tal-Artijiet, u għandhom 
jibqgħu validi sal-14 ta’ Frar, 2025.

Chairperson
Dott. John Vassallo

Viċi Chairperson
Dott. Ernest Azzopardi

Membri
Dott. Maria Cardona
Is-Sur Paul J. Mifsud
Il-Perit Odette Lewis
Il-Perit Joseph Scalpello
Il-Perit Cleaven Tabone
Dott. Paula Axiak
L-Onor. Alex Muscat
L-Onor. Stanley Zammit

Segretarja
Is-Sa Mylene k/a Milaine Portelli

L-1 ta’ Marzu, 2024

No. 276

LANDS AUTHORITY ACT
(CAP. 563)

Appointment of the Board of Governors
of the Lands Authority

 
IT is hereby notified for general information that, in 

exercise of the powers conferred by Article 10(1) of the Lands 
Authority Act, the Prime Minister and the Minister for Lands 
and the Implementation of the Electoral Programme, have 
confirmed the appointment/appointed the following persons 
to serve on the Board of Governors of the Lands Authority, 
and shall remain valid till the 14th February, 2025.

Chairperson
Dr John Vassallo

Deputy Chairperson
Dr Ernest Azzopardi

Members
Dr Maria Cardona
Mr Paul J. Mifsud
Arch. Odette Lewis
Arch. Joseph Scalpello
Arch. Cleaven Tabone
Dr Paula Axiak
Hon. Alex Muscat
Hon. Stanley Zammit

Segretary
Ms Mylene k/a Milaine Portelli

1st March, 2024
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No. 278            

FINANCIAL SERVICES TRIBUNAL

IT is hereby notified for general information that, in 
exercise of the powers conferred by Article 21 of the Malta 
Financial Services Authority Act (Cap. 330) and article 2 of the 
Financial Markets Act (Cap. 345), the Minister for Finance and 
Employment has appointed these members on the Financial 
Services Tribunal for a period of three (3) years with effect 
from 25th February,  2024, as follows:

Chairman
Dr Ian Stafrace, LLD

Members
Dr Nicholas Valenzia, BA, LLD, LLM (Wales) 
Mr Joseph Azzopardi, FCCA, FIA, CPA, MBA (Warwick)

Secretary
Dr Ivan Sammut, Dip. Bus. Law and Acc., Adv. Trib. Eccl. 

Melit., MA (Fin. Serv.), LLD

It is further notified that, in exercise of the powers conferred 
by Article 57(1) of the Insurance Business Act (Cap. 403), 
the Minister for Finance and Employment has appointed 
the following substitute members on the Financial Services 
Tribunal for the purpose of procedures arising under the 
Insurance Business Act. 

Substitute Members
Dr Joseph M. Sammut, LLD
Mr. Robert Ducker, B.Sc. (Hons) Financial Services 

(UMIST), ACIB 

25th February, 2024

Nru. 278

TRIBUNAL DWAR SERVIZZI FINANZJARJI

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd li 
bis-saħħa tas-setgħat mogħtija lilu bl-artikolu 21 tal-Att dwar 
l-Awtorità għas-Servizzi Finanzjarji ta’ Malta (Kap. 330) 
u artikolu 2 tal-Att dwar is-Swieq Finanzjarji (Kap. 345), 
il-Ministru għall-Finanzi u x-Xogħol għoġbu jaħtar dawn 
il-membri fuq it-Tribunal dwar Servizzi Finanzjari għat-tliet 
(3) snin li ġejjin b’seħħ mill-25 ta’ Frar, 2024, kif ġej:

Chairman
Dott. Ian Stafrace, LLD

Membri
Dott. Nicholas Valenzia, BA, LLD, LLM (Wales) 
Is-Sur Joseph Azzopardi, FCCA, FIA, CPA, MBA 

(Warwick)

Segretarju
Dott. Ivan Sammut, Dip. Bus. Law and Acc., Adv. Trib. 

Eccl. Melit., MA (Fin. Serv.), LLD

Huwa magħruf ukoll li bis-saħħa tas-setgħat mogħtija lilu 
bl-artikolu 57(1) talAtt dwar il-Kummerċ tal-Assigurazzjoni 
(Kap. 403), il-Ministru għall-Finanzi u x-Xogħol għoġbu 
jaħtar dawn il-membri sostituti fuq it-Tribunal għas-Servizzi 
Finanzjarji għall-finijiet ta’ proċeduri li joħorġu taħt l-Att 
tal-Kummerċ tal-Assigurazzjoni kif ġej. 

Membri Sostituti
Dott. Joseph M. Sammut, LLD
Is-Sur Robert Ducker, B.Sc. (Hons) Financial Services 

(UMIST), ACIB

Il-25 ta’ Frar, 2024

No. 277

DEVELOPMENT PLANNING ACT
(CAP. 552) 

Planning Commission 

IN terms of Article 65(2) of the Development Planning 
Act, the Minister for Gozo and Planning has approved the 
re-appointment of Dr Pierre Hili to serve as a Member of the 
Planning Commission in the Regularisation Division. This 
appointment is effective from 1st March, 2024, for a period 
of four (4)  years as per provisions in Article 65(3) of the 
Development Planning Act.

1st March, 2024

Nru. 277

ATT DWAR L-IPPJANAR TAL-IŻVILUPP
(KAP. 552) 

 Kummissjoni tal-Ippjanar 

SKONT l-Artikolu 65(2) tal-Att dwar l-Ippjanar tal-Iżvilupp, 
il-Ministru għal Għawdex u l-Ippjanar qed jerġa’ jikkonferma 
l-ħatra ta’ Dott. Pierre Hili sabiex iservi bħala membru fuq 
il-Kummissjoni tal-Ippjanar fi ħdan l-Awtorità tal-Ippjanar 
fil-fergħa tal-Skema ta’ Regolarizzazzjoni. Din il-ħatra hija 
effettiva mill-1 ta’ Marzu, 2024, għal perjodu ta’ erba’ (4) 
snin skont il-provedimenti ta’ Artikolu 65(3) tal-istess Att.

L-1 ta’ Marzu, 2024
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No. 279

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Appointment of Members of the Festivals Malta Board  

IT is hereby notified for general information that the 
Minister for the National Heritage, the Arts and Local 
Government has approved the following amendment of the 
Members of the Festival Malta Board:

Members
Mr Ray Xuereb (to substitute Ms Bernardette Tedesco 

Triccas); appointment is with effect from 22nd February, 
2024, and valid up to 12th June, 2025. 

27th February, 2024

No. 280

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Appointment of the National Orchestra Limited  

IT is hereby notified for general information that the 
Minister for the National Heritage, the Arts and Local 
Government has approved the following as Chairperson and 
Directors at the National Orchestra Limited:

Members
Ms Ruth Vella Micallef (as Chairperson ); the appointment 

for the period of three (3) years is with effect from 16th 
January, 2024;

Mr George Curmi (as Director); the appointment for the 
period of three (3) years is with effect from 16th January, 2024;

Ms Mary Anne Camilleri the appointment for the period of 
three (3) years is with effect from 16th January, 2024.

27th February, 2024

Nru. 279

MINISTERU GĦALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Ħatra tal-Membri tal-Bord ta’ Festivals Malta

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd li 
l-Ministru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali 
approva l-emenda li ġejja fil-membri tal-Bord taʼ Festivals 
Malta:

Membri
Is-Sur Ray Xuereb (biex jieħu post is-Sa Bernardette 

Tedesco Triccas); ħatra b’seħħ mit-22 taʼ Frar, 2024, u valida 
sat-12 taʼ Ġunju, 2025.

Is-27 ta’ Frar, 2024

Nru. 280

MINISTERU GĦALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Ħatra tan-National Orchestra Limited

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd li 
l-Ministru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali 
approva bħala Chairperson u Diretturi tan-National Orchestra 
Limited:

Membri
Is-Sa Ruth Vella Micallef (bħala Chairperson); il-ħatra 

għal perjodu ta’ tliet (3) snin b’seħħ mis-16 ta’ Jannar, 2024;

Is-Sur George Curmi (bħala Direttur); il-ħatra għal perjodu 
ta’ tliet (3) snin b’seħħ mis-16 ta’ Jannar, 2024;

Is-Sa Mary Anne Camilleri; il-ħatra għal perjodu ta’ tliet 
(3) snin b’seħħ mis-16 ta’ Jannar, 2024.

Is-27 ta’ Frar, 2024

Nru. 281

WASTESERV (MALTA) LTD

Ħatra tal-Bord tad-Diretturi

NGĦARRFU għall-informazzjoni ta’ kulħadd illi l-Ministru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir 
approvat il-ħatra tal-persuni li ġejjin sabiex iservu fuq il-Bord 
tad-Diretturi tal-kumpanija WasteServ (Malta) Ltd għal perjodu 
ta’ sena (1) b’seħħ mit-22 ta’ Frar, 2024.

No. 281

WASTESERV (MALTA) LTD 

Appointment of the Board of Directors

IT is notified for general information that, the Minister 
for the Environment, Energy, and Regeneration of the Grand 
Harbour has approved the appointment of the following 
persons to serve on the Board of Directors of WasteServ 
(Malta) Ltd for a period of one (1) year effective from 22nd 
February, 2024. 
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Chairperson
Prof. Frank Bezzina

Deputy Chairperson
Ms Helen Caruana

Members
Ms Kirsten Ancilleri
Mr Colin Borg
Mr Christopher Cutajar
Ms Joanne Galdes
Ms Dorita Maniscalco

Secretary
Dr Kyle Borg

26th February, 2024

Chairperson
Il-Prof. Frank Bezzina

Deputat Chairperson
Is-Sa Helen Caruana

Membri
Is-Sa Kirsten Ancilleri
Is-Sur Colin Borg
Is-Sur Christopher Cutajar
Is-Sa Joanne Galdes
Is-Sa Dorita Maniscalco

Segretarju
Dott. Kyle Borg

Is-26 ta’ Frar, 2024

Nru. 282

WARRANT MILL-MINISTRU GĦALL-ĠUSTIZZJA 
U R-RIFORMA TAS-SETTUR TAL-KOSTRUZZJONI

NGĦARRFU illi bis-saħħa tas-setgħat mogħtija 
bl-Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri 
b’Setgħa li Jagħtu Ġurament (Kap. 79), il-Ministru għall-
Ġustizzja u r-Riforma tas-Settur tal-Kostruzzjoni ħatar bħala 
Kummissjunarji b’Setgħa li Jagħtu Ġurament, fil-qadi tad-
doveri tagħhom u sakemm jibqgħu fil-kariga, lill-imsemmija 
hawn taħt:

Uffiċjali/Impjegati Pubbliċi
(Pulizija Eżekuttiva)
Brignone Carachi, il-Kuntistabbli Aiden
Chetcuti, is-Surġent Rohana
Vella, is-Surġent Denise

Avukati
Camilleri, Dott. Matthew
Galea Borg, Dott. Maria Clara
Vella Tanti, Dott. Demi

				       B’Awtorità
  Jonathan Attard

	       Ministru għall-Ġustizzja
           u r-Riforma tas-Settur 
               tal-Kostruzzjoni   

     
L-1 ta’ Marzu, 2024
MJEG 21/2021/3
MJEG 21/2020/III

No. 282

WARRANT BY THE MINISTER FOR JUSTICE AND 
REFORM OF THE CONSTRUCTION SECTOR

IT is notified that in exercise of such powers as provided 
by Article (3) of the Commissioners for Oaths Ordinance 
(Cap. 79) the Minister for Justice and Reform of the 
Construction Sector appointed as Commissioners for Oaths, 
in the performance of their duties and for as long as they 
remain in such office, the undermentioned: 

 
Public Officers/Employees
(Executive Police)
Brignone Carachi, Constable Aiden
Chetcuti, Sergeant Rohana
Vella, Sergeant Denise

Advocates
Camilleri, Dr Matthew
Galea Borg, Dr Maria Clara
Vella Tanti, Dr Demi

 By Authority
Jonathan Attard

         Minister for Justice 	
		                and Reform of the 

        Construction Sector
	

1st March, 2024
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No. 283

INTERCONNECT (MALTA)

Appointment on the Board of Directors

IT is hereby notified that in terms of Article 5.1 of the 
Articles of Association of Interconnect (Malta) has appointed 
Dr Bryony Balzia Bartolo as a Secretary on the Board of 
Directors of the Company with effect from 23rd February, 
2024, until 6th November, 2024.

27th February, 2024

Nru. 283

INTERCONNECT (MALTA)

Ħatra fuq il-Bord tad-Diretturi

NGĦARRFU b’din illi skont l-Artikolu 5.1 tal-Artikli tal-
Assoċjazzjoni ta’ Interconnect (Malta) inħatret Dott. Bryony 
Balzia Bartolo bħala Segretarja fuq il-Bord tad-Diretturi tal-
Kumpanija b’seħħ mit-23 ta’ Frar, 2024 sas-6 ta’ Novembru, 
2024.

Is-27 ta’ Frar, 2024

Nru. 285

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U R-RIGENERAZZJONI TAL-PORT IL-KBIR

Sejħa għall-Offerti (ITB) għal Appoġġ Finanzjarju 
għall-Elettriku minn Stallazzjonijiet li jipproduċu 

Elettriku minn  Sorsi ta’ Enerġija li Jiġġeddu 
b’Kapaċità minn 40kWp sa inqas minn 1000kWp
 
SABIEX ikompli jinkoraġġixxi l-użu aħjar tal-enerġija li 

qed tiġi ġġenerata minn sorsi ta’ enerġija li jiġġeddu fil-pajjiż, 
u skont ir-regolament 5 Regolamenti dwar Regoli għall-Offerti 
Kompetittivi għal Stallazzjonijiet li Jipproduċu l-Elettriku 
minn Sorsi ta’ Enerġija li Jiġġeddu (L.S. 545.39), il-Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir 
(‘l-Awtorità Kontraenti’) qed iħabbar it-tnedija tal-proċessi 
għas-Sejħiet għall-Offerti (ITB) għall-għoti ta’ appoġġ 
finanzjarju għall-elettriku ġġenerat Stallazzjonijiet ġodda 
li jipproduċu Elettriku minn  Sorsi ta’ Enerġija li Jiġġeddu 
b’kapaċità minn 40kWp sa inqas minn 1000kWp.  

Dan l-Avviż tal-Gvern jipprovdi għal erbgħa(4) sejħiet 
(ITB) għall-allokazzjoni ta’ għajnuna fuq l-elettriku 

No. 285

MINISTRY FOR THE ENVIRONMENT, ENERGY, 
AND REGENERATION OF THE GRAND HARBOUR

Invitation to Bid (ITB) for Financial Support
for electricity from Installations Producing 

Electricity from Renewable Sources  with Capacity 
from 40kWp up to less than 1000kWp

IN order to further encourage the better use of the energy 
being generated from renewable energy sources by the 
country, and in terms of regulation 5 of the Competitive 
Bidding Rules for Installations Producing Electricity from 
Renewable Energy Sources Regulations  (S.L. 545.39), the 
Ministry for the Environment, Energy, and Regeneration of the 
Grand Harbour  (‘Contracting Authority’) is announcing the 
launch of the Invitation to Bid (ITB) processes for the award 
of financial support for electricity from new Installations 
producing electricity from with a capacity from 40kWp up 
to less than 1000kWp.

This Government Notice provides for four (4) invitation 
to Bid (ITB) calls for the allocation of aid for electricity 

No. 284           

PERSONS DEPRIVED OF
MALTESE CITIZENSHIP

THE following list of persons who have been deprived 
of Maltese citizenship from 1st January, 2024 until 23rd 
February, 2024, is being published for general information in 
accordance with the provisions of regulation 4 of Subsidiary 
Legislation 188.07.

1st March, 2024

Nru. 284

PERSUNI LI GEW IPPRIVATI 
MIC-CITTADINANZA MALTIJA

IL-LISTA li ġejja ta’ persuni li ġew ipprivati miċ-
ċittadinanza Maltija bejn l-1 ta’ Jannar, 2024 u t-23 ta’ 
Frar, 2024, hija ppublikata għall-informazzjoni ta’ kulħadd 
skont id-dispożizzjonijiet tar-regolament 4 tal-Leġislazzjoni 
Sussidjarja 188.07.

L-1 ta’ Marzu, 2024

Isem	 Kunjom
Name	 Surname

Cherryl Gitanes Baguio



	 2230	 Gazzetta  tal-Gvern  ta’  Malta 21,200   

Sejħa ITB Data tal-bidu/ftuħ
għas-sottomissjoni tal-offerti

Data tal-għeluq
għas-sottomissjoni tal-offerti

ITB Call Start Date for the Submission of Bids Closing Date for the Submission of Bids

Sejħa Nru 1
Call No 1

Il-Ġimgħa, 26  ta’ April,  2024
Monday, 17th  June, 2024

Il-Ġimgħa, 3 ta’ Mejju, 2024
Friday, 3rd  May, 2024

Sejħa Nru 2
Call No 2

It-Tnejn, 17 ta’ Ġunju, 2024
Monday, 17th  June, 2024

It-Tnejn, 24 ta’ Ġunju, 2024
Monday, 24th  June, 2024

Sejħa Nru 3
Call No 3

It-Tnejn, 26 ta’ Awissu, 2024
Monday, 26th  August, 2024

It-Tnejn, 2 ta’ Settembru, 2024
Monday, 2nd  September, 2024

Sejħa Nru 4
Call No 4

It-Tnejn, 4 ta’ Novembru, 2024
Monday, 4th November, 2024

It-Tnejn, 11 ta’ Novembru, 2024
Monday, 11th  November, 2024

ġġenerat minn  Sorsi ta’ Enerġija li jiġġeddu b’ kapaċitajiet 
ta’ ġenerazzjoni minn 40kW sa inqas minn 200kW, u minn 
200kW sa inqas minn 1000kW rispettivament; b’ kull sejħa 
għall-allokazzjoni tal-għajnuna  tinkludi sejħa għal kull 
wahda miż-żewġ kategoriji biż-żewġ ITBs  jinżammu fl-istess 
żmienijiet kif ġej u skont din l-iskeda li ġejja:

 

Sabiex tiġi żgurata l-proċedura ta’ offerti kompetittiva, 
il-Gvern iddeċieda li l-kapaċita’ li se tkun disponibbli għall-
allokazzjoni ta’ għajnuna fis-sejħiet u f’ kull kategorija, se 
tkun il-medja tal-kapaċitajiet totali tal-offerti validi mitfugħa 
u miftuħa fl-iktar tliet sejħiet riċenti suċċessivi  fil-kategorija 
rispettiva, imnaqqsa b’ 10%. Il-kapaċita’ disponibbli għall-
allokazzjoni ta’ għajnuna, hekk ikkalkulat, se tkun ippublikata 
fid-dokument tal-ITB ta’ kull sejħa rispettiva. Il-Gvern jista’ 
jirrevedi l-metodoloġija wżata għall-kalkolu tal-kapaċitajiet 
disponibbli għall-allokazzjoni tal-għajnuna. Fi kwalunkwe 
każ il-kapaċità totali disponibbli għall-ITBs taħt din l-iskema 
għas-sena 2024 ma għandhiex taqbeż il-15MW.

L-offerti għandhom isiru strettament bl-emejl lil 
procurement@rews.org.mt u se jintlaqgħu mir-Regolatur 
għas-Servizzi tal-Enerġija u l-Ilma li se jamministra dan 
il-proċess tal-offerti f’isem l-Awtorità Kontraenti, skont 
il-perjodi ta’ żmien stabbiliti f’dan l-Avviż tal-Gvern u kif 
iddettaljat fid-dokument tal-ITB għal kull sejħa għall-offerti. 
L-offerenti magħżula huma meħtieġa li jiffirmaw kuntratt 
mal-Awtorità Kontraenti. 

Is-suġġett tal-emejl bl-offerta għandu jkun immarkat 
b’mod ċar skont l-istruzzjonijiet fid-dokument ITB. L-emejl 
procurement@rews.org.mt għandu jintuża biss għas-
sottomissjoni tal-offerti, filwaqt li l-emejl regulator@rews.
org.mt għandu jintuża għal kwalunkwe korrispondenza oħra 
relatata mal-ITBs. 

L-Informazzjoni għar-rigward ta’ laqgħat ta’ kjarifiki 
fir-rigward tal-ITBs skedati se tiġi ppubblikata flimkien 
mad-dokumenti rispettivi tal-ITB. Id-dokument ta’ Sejħa Nru 
1 se jiġi ippubblikat nhar l-1 ta’ Marzu 2024. Id-Dokument 

produced from renewable energy generation capacities from 
40kW up to less than 200kW and from 200kW up to less than 
1000kW, respectively; with each of these calls consisting of 
an ITB for each of the two categories with both ITBs running 
concurrently and in accordance with the following schedule:

In order to ensure a competitive bidding procedure, the 
Government has decided that the capacity to be made available 
for the allocation of aid for the calls and for each category shall 
be the average of the total capacities of valid bids received and 
opened in the most recent successive three bidding sessions 
for the respective category, less 10%. The capacity available 
for the allocation of aid so calculated shall be published in 
the ITB document of the respective Call. Government may 
revise the methodology used for the calculation of capacities 
made available for the allocation of aid. In any case the total 
capacity made available for ITBs under this scheme for the 
year 2024 shall not exceed 15MW.

Offers are to be made strictly by email to procurement@
rews.org.mt and will be received by the Regulator for Energy 
and Water Services, which will administer this bidding process 
on behalf of the Contracting Authority,  in accordance with 
the time frames established in this Government Notice and 
as detailed in the ITB document for each call for bids. The 
selected bidders are required to sign a contract with the 
Contracting Authority.

The subject of the email containing the offer shall be 
clearly marked in accordance with the instructions in the ITB 
document. The email procurement@rews.org.mt  shall be used 
only for the submission of offers and the email regulator@
rews.org.mt shall be used for any other correspondence related 
to the ITBs.

The information regarding clarifications meetings with 
respect to the scheduled ITBs will be published together with 
the respective ITB documents. The ITB document for Call 1 
will be published on the 1st March 2024. ITB documents for 



L-1 ta’ Marzu, 2024 	 2231

successive calls will be published eight(8) weeks prior to the 
start of the respective bids submission period.

 The bid documents, clarification meeting minutes, and 
all related files will be published on (https://www.rews.org.
mt/#/en/tenders/224).

The Ministry for the Environment, Energy and 
Regeneration of the Grand Harbour reserves the right to 
refuse even the most advantageous offer.

The Government reserves the right to revise or amend this 
Government Notice from time to time as necessary in its own 
absolute discretion.

1st March, 2024

No. 286

MINISTRY FOR THE ENVIRONMENT, ENERGY, 
AND REGENERATION OF THE GRAND HARBOUR

Invitation to Bid (ITB) for Financial Support 
for Electricity from Installations Producing Electricity

from Renewable Energy Sources with a Capacity 
equal to or larger than 1000kW

IN order to further encourage the better use of the energy 
being generated from renewable energy sources by the 
country, and in terms of regulation 5 of the Competitive 
Bidding Rules for Installations Producing Electricity from 
Renewable Energy Sources Regulations (S.L.545.39), the 
Ministry for the Environment, Energy, and Regeneration of 
the Grand Harbour (‘Contracting Authority’) notifies that:

From noon of 26th April, 2024 to noon of 3rd May, 
2024, the Regulator for Energy and Water Services, who will 
administer this bidding process on behalf of the Contracting 
Authority, will be receiving offers for:

Advt No. MEER/ITB/03/2024 - Invitation to bid (ITB) for 
Financial Support for Electricity from Installations Producing 
Electricity from Renewable Energy Sources with a Capacity 
equal to or larger than 1000kW.

The total capacity offered is 38,000kW.

Offers are to be made strictly by email to ITBMWplus@
rews.org.mt. The subject of the email containing the offer 
shall be clearly marked in accordance with the instructions 
in the ITB document. The email ITBMWplus@rews.org.
mt shall be used only for the submission of offers and the 
email regulator@rews.org.mt shall be used for any other 
correspondence related to the ITBs.

tal-ITBs għas-sejħiet suċċessivi se jiġu ippublikati  tmien(8) 
ġimgħat qabel id-data tal-ftuħ  tal-perjodi ta’ sottomissjoni 
tal-offerti rispettivi. 

 Id-dokumenti tal-offerta, il-minuti tal-laqgħa ta’ kjarifiki 
u l-fajls relatati kollha se jiġu ppubblikati fuq (https://www.
rews.org.mt/#/en/tenders/224).

Il-Ministeru għall-Ambjent, l-Enerġija u r-Riġenerazzjoni 
tal-Port il-Kbir jirriżerva d-dritt li jirrifjuta anke l-iktar offerta 
vantaġġuża. 

Il-Gvern jirriżerva d-dritt li jirrevedi jew jemenda dan 
l-Avviż tal-Gvern, minn żmien għal żmien, kif meħtieġ fid-
diskrezzjoni assoluta tiegħu stess. 

L-1 ta’ Marzu, 2024

Nru. 286

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U R-RIĠENERAZZJONI TAL-PORT IL-KBIR

Sejħa għall-Offerti (ITB) għal Appoġġ Finanzjarju 
għall-Elettriku minn Stallazzjonijiet li Jipproduċu 

l-Elettriku minn Sorsi ta’ Enerġija li Jiġġeddu 
b’ kapaċità ta’ 1000kW jew aktar

SABIEX ikompli jinkoraġġixxi l-użu aħjar tal-enerġija 
li qed tiġi ġġenerata minn sorsi ta’ enerġija li jiġġeddu fil-
pajjiż, u skont ir-regolament 5 tar-Regolamenti dwar Regoli 
għall-Offerti Kompetittivi għal Stallazzjonijiet li Jipproduċu 
l-Elettriku minn Sorsi ta’ Enerġija li Jiġġeddu (L.S.545.39), 
il-Ministeru għall-Ambjent, l-Enerġija u r-Riġenerazzjoni 
tal-Port il-Kbir (‘l-Awtorità Kontraenti’) qed jgħarraf illi:

Minn nofsinhar tas-26 ta’ April, 2024 sa nofsinhar tat-3 ta’ 
Mejju, 2024, ir-Regolatur għas-Servizzi tal-Enerġija u l-Ilma, 
li se jamministra dan il-proċess tal-offerti f’isem l-Awtorità 
Kontraenti, se jkun qiegħed jilqa’ offerti għal:

Avviż Nru. MEER/ITB/03/2024 – Sejħa għall-Offerti għal 
għajnuna Finanzjarja għall-Elettriku minn Stallazzjonijiet li 
Jipproduċu l-Elettriku minn Sorsi ta’ Enerġija li jiġġeddu 
b’kapaċita ta’ 1000kW jew aktar.

Qiegħda tiġi offruta kapaċità totali ta’ 38,000kW.

L-offerti għandhom isiru strettament bl-emejl lil 
ITBMWplus@rews.org.mt. Is-suġġett tal-emejl bl-offerta 
għandu jkun immarkat b’mod ċar skont l-istruzzjonijiet 
fid-dokument tal-ITB. L-emejl ITBMWplus@rews.org.mt 
għandu jintuża biss għas-sottomissjoni tal-offerti, filwaqt 
li l-emejl regulator@rews.org.mt għandu jintuża għal 
kwalunkwe korrispondenza oħra relatata mal-ITBs.
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The ITB document will be published on the 1st March 
2024. The ITB document, information concerning a 
clarification meeting, and all related files will be published 
at (https://www.rews.org.mt/#/en/tenders/224).

The selected bidders are required to sign a contract with 
the Contracting Authority.

The Ministry for the Environment, Energy and 
Regeneration of the Grand Harbour reserves the right to 
refuse even the most advantageous offer.

1st March, 2024

Il-formoli ta’ din l-offerta se jiġu ppubblikati fl-1 ta’Marzu 
2024. Il-formoli ta’ din l-offerta, informazzjoni dwar laqgħa 
ta’ kjarifiki, u d-dokumenti relatati kollha se jiġu ppubblikati 
fuq (https://www.rews.org.mt/#/en/tenders/224).

L-offerenti magħżula huma meħtieġa li jiffirmaw kuntratt 
mal-Awtorità Kontraenti.

Il-Ministeru għall-Ambjent, l-Enerġija u r-Riġenerazzjoni 
tal-Port il-Kbir jżomm id-dritt li jirrifjuta anke l-aktar offerta 
vantaġġuża.

L-1 ta’ Marzu, 2024

Nru. 287

AĠENZIJA GĦAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq 
u Sospensjoni ta’ Traffiku u Parkeġġ 

BIS-SAĦĦA tal-Artikolu tmintax (18) tal-Avviż Legali 
291 tal-2018, l-Aġenzija għal Infrastruttura Malta tavża bl-
intenzjoni tagħha illi tlesti l-formazzjoni ta’:

Triq il-Kurvetti, Paola (indikat fuq il-pjanta fuq il-paġna 
2233).

 Kull persuna illi skont il-liġi għandha l-obbligu li 
tifforma din it-triq (inkluż billi takkwista l-art neċessarja 
għall-istess formazzjoni) għandha sa ħmistax-il (15) jum 
mid-data tal-pubblikazzjoni ta’ dan l-avviż sabiex twettaq 
l-obbligi tagħha skont il-liġi. Fin-nuqqas, l-Aġenzija għal 
Infrastruttura Malta tgħaddi sabiex tagħmel l-istess xogħol 
ta’ formazzjoni hi stess skont is-saħħa lilha mogħtija mil-liġi 
u a spejjeż tal-persuni li huma legalment obbligati jiffurmaw 
it-triq.

  
L-Aġenzija għal Infrastruttura Malta tgħarraf li bejn 

il-11ta’Marzu, 2024 u il-31ta’ Awwissu, 2024, se tkun qed 
tibda xogħlijiet fi Triq il-Kurvetti, Paola. L-aċċess għall-
vetturi u l-parkeġġ f’din it-triq jistgħu jkunu ristretti waqt 
ċerti xogħlijiet. Tabelli awtorizzati minn Transport Malta 
biex jinfurmaw lill-pubbliku li ma jistax isir parkeġġ 
jitwaħħlu fil-post konċernat qabel ma jidħlu fis-seħħ tali 
restrizzjonijiet tal-parkeġġ.  

 Vetturi li jiksru l-ordni ta’ dan l-avviż u t-tabelli relatati 
fuq il-post biex ma jsirx parkeġġ, ikunu suġġetti li jiġu 
rmunkati.

  
Aktar informazzjoni jew għajnuna tista’ tinkiseb permezz 

ta’ ittra elettronika lil (info.im@infrastructuremalta.com.). 

L-1 ta’ Marzu, 2024

No. 287

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic
and Parking Suspension

 
IN virtue of Article eighteen (18) of Legal Notice 291 

of 2018, the Agency for Infrastructure Malta hereby gives 
official notice of its intention to complete the formation of:

Triq il-Kurvetti, Paola (indicated on site plan on page 
2233).

Any person who is obliged by law to form said road 
(including by acquiring land necessary for the same 
formation) has fifteen (15) days from the date of the 
publication of this notice within which to comply with his 
obligations at law. In default, the Agency for Infrastructure 
Malta shall itself proceed with the formation of this road 
in accordance with its powers at law and at the expense of 
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that between 
11th March, 2024 and 31st August, 2024, it will be starting 
road works in Triq il-Kurvetti, Paola. Vehicular access 
and on-street parking in this road may be restricted during 
certain works. ‘No parking’ signs authorised by Transport 
Malta will be affixed on site before such parking restrictions 
come in force.

Vehicles found in contravention to the order of this 
notice and to the related ‘no parking’ signs on site are liable 
to be towed.

Further assistance or information may be obtained by 
email to (info.im@infrastructuremalta.com). 

1st March, 2024
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Nru. 288

ATT DWAR L-AMMINISTRAZZJONI TAT-TAXXA 
(KAP. 372) U ATT DWAR IT-TAXXA
FUQ IL-VALUR MIŻJUD (KAP. 406)

Avviż Skont Artikolu 29 tal-Att Dwar 
l-Amministrazzjoni tat-Taxxa, Kap. 372; 

u Artikolu 73(2) tal-Att Dwar it-Taxxa 
Fuq il-Valur Miżjud

SKONT id-dispożizzjonijiet tal-proviso tal-Artikolu 
29(1) tal-Att tal-1994 dwar l-Amministrazzjoni tat-Taxxa 
u/jew tal-Artikolu 73(2) tal-Att Dwar it-Taxxa tal-Valur 
Miżjud, il-Kummissarju tat-Taxxa u d-Dwana b’dan javża 
lill-persuni/kumpaniji msemmija aktar ’l isfel biex imorru 
l-uffiċċju tal-Kummissarju tat-Taxxa u d-Dwana, Verification 
and Audit Directorate, 7, Triq il-Masġar, Ħal Qormi  QRM 
3217, fi żmien tletin ġurnata minn dan l-avviż sabiex jiġbru 
l-avviż/i maħruġa fuqhom.

Isem 				   Referenza

Claire Cassar 			   187271M
Clean Water 			    999718422 C90705
Technologies Malta Ltd 	
Boaz Shitzer			     29030191
Authority for Transport in Malta  950677124	
Bernard Deguara 		    207366M
Plus Five Gaming Limited 	    994872804 C47089
Andrew Martin Jones 		     522572997

L-1 ta’ Marzu, 2024

No. 288

INCOME TAX MANAGEMENT ACT 
(CAP. 372) AND VALUE ADDED 

TAX ACT (CAP. 406)

Notice in terms of Article 29 of the
Income Tax Management Act, Cap. 372;

and Article 73(2) of the Value Added 
Tax Act, Cap. 406

IN terms of the proviso to Article 29(1) of the Income 
Tax Management Act and/or Article 73(2) of the Value 
Added Tax Act, the Commissioner for Tax and Customs 
hereby notifies the persons/companies listed hereunder to 
call at the Verification and Audit Directorate, Office of the 
Commissioner for Tax and Customs, 7, Triq il-Masġar, Ħal 
Qormi QRM 3217, within thirty days of this notice to collect 
the notice/s issued on such persons/companies.

Name 			   Reference

Claire Cassar 			   187271M
Clean Water 			    999718422 C90705
Technologies Malta Ltd 	
Boaz Shitzer			     29030191
Authority for Transport in Malta  950677124	
Bernard Deguara 		    207366M
Plus Five Gaming Limited 	    994872804 C47089
Andrew Martin Jones 		     522572997

1st March, 2024

No. 289

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

1st March, 2024

Nru. 289

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

L-1 ta’ Marzu, 2024

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 1.3.2024	 €60.404	 €0.666
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No. 290

MINISTERU GĦALL-FINANZI U X-XOGĦOL

Noti ta’ Spjegazzjoni1

1. Introduzzjoni

Titolu tal-Avviż Legali Regolamenti tal-2024 li jemendaw is-Sitt Skeda li tinsab mal-Att dwar Dazju tas-Sisa

Għan tar-regolamenti Li jkomplu jimplimentaw id-Direttiva tal-Kunsill 95/60/KE tas-27 ta’ Novembru 1995 dwar 
l-immarkar fiskali tan-nafti u tal-pitrolju

Entità responsabbli Ministeru għall-Finanzi u x-Xogħol (Dipartiment tad-Dwana).

2. Taqsira u l-isfond

Direttiva 95/60/KE tipprovdi għall-sistema markeġġ komuni biex jiġu identifikati n-nafti u l-pitrolju li jkunu ġew 

rilaxxjati għall-konsum u jkunu eżenti mid-dazju tas-sisa jew ikollhom rata ta’ dazju ridotta.

Id-Deċiżjonijiet ta’ Implimentazzjoni tal-Kummissjoni (UE) 2017/14 u 2011/544/EU stabbilew il-prodott Solvent Yellow 

124 bħala sistema ta’ mmarkar komuni għall-immarkar tan-nafti u pitrolju.

Fid-dawl ta’ dak li ntqal hawn fuq u wara li rriżultaw u ġew identifikat nuqqasijiet, ACCUTRACE™ PLUS ġie stabbilit 

bħala marka fiskali komuni flok Solvent Yellow 124.

Ġie stabbilit livell ta’ markeġġ bħala faxxa armoniżżata sabiex tiffaċilita l-implimentazzjoni u l-kontrol tal-konformita’ 

fl-Unjoni.

3. Ħarsa Ġenerali tal-Istruttura tal-Istrument

L-istrument jikkonsisti f’regolament li jemenda t-Taqsima D tas-Sitt Skeda li tinsab mal-Att dwar Dazju tas-Sisa 

(Kapitolu 382 tal-Liġijiet ta’ Malta).

4. Kummentarju

L-emenda tikkonsisti f’emendi tar-regolament 17 eżistenti tat-Taqsima D tas-Sitt Skeda li tinsab mal-Att dwar Dazju 

tas-Sisa (Kapitolu 382 tal-Liġijiet ta’ Malta) billi jibdel is-sutanza Solvent Yellow 124 ma’ ACCUTRACE™ PLUS 

(butoxybenzene) bħala marka fiskali komuni.

1Dawn in-Noti ta’ Spjegazzjoni huma għall-fini ta’ u skont l-Artikolu 3(2)(ċ) u Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta.
_________________________________
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L-emendi jistipulaw l-ammont f’nanometri tal-marka li għandha tiżdied man-nafti u pitrolju rispettivament u l-assorbenza 

tal-kulur li għandha tirriżulta biex jiġi sodisfatti r-rekwiżiti ta’ dan ir-regolament biex ikun jista’ jkun hemm kejli permezz 

tal-marka fiskali komuni.

5. Sezzjoni Konklużiva

Id-dispożizzjonijiet kollha ta' dawn ir-regolamenti proposti għandhom jidħlu fis-seħħ fid-data tal-pubblikazzjoni tagħhom 

fil-Gazzetta.

Minkejja l-fatt li dawn ir-regolamenti ġew ikklassifikati li jimpatu n-Negozji ż-Żgħar, peress li jikkonsistu f’transpożizzjoni 

tal-liġi, huma jikkwalifikaw bħala eżenzjoni taħt ir-Regolamenti dwar Eżenzjonijiet taħt l-Att dwar l-Intrapriżi ż-Żgħar (L.S. 

512.01.) u b’hekk il-perjodu ta’ waqfien ta’ xahrejn (2) mid-data tal-pubblikazzjoni tagħhom mhuwiex rikjest għaliex ma 

japplikax.

Għal aktar informazzjoni jekk jogħġbok ikkuntattja lid-Dipartiment tad-Dwana permezz tal-email fuq (malta.customs@

gov.mt) jew bit-telefon fuq +356 23783310, 23783311 u 23783312.

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 

u lanqas sostitut tiegħu jew suppliment leġislattiv għalih. Dawn in-Noti mhumiex deċiżjoni awtorevoli dwar 

l-interpretazzjoni tal-leġiżlazzjoni.

Anness

(għall-fini tal-paragrafu (vi) ta’ Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta)

Deċiżjoni ta’ Implimentazzjoni 

tal-Kummissjoni (UE) 2022/197 

tas-17 ta’ Jannar 2022 li tistabbilixxi 

indikatur fiskali komuni għaż-żjut 

tal-gass u għall-pitrolju

Avviż Legali

Artikoli 1 u 2 Regolament 17(2) u (3) tat-Taqsima D tas-Sitt Skeda li li tinsab mal-Att dwar 

Dazju tas-Sisa

L-1 ta’ Marzu, 2024
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No. 290

MINISTRY FOR FINANCE AND EMPLOYMENT

Explanatory Notes1

1. Introduction

Title of Legal Notice Excise Duty Act (Amendment of Sixth Schedule) Regulations, 2024

Scope of the 

regulations

To further implement Council Directive 95/60/EC of 27 November 1995 regarding the Fiscal 

Markings of Gas Oils and Kerosene

Responsible entity Ministry for Finance and Employment (Customs Department).

2. Summary and background

Directive 95/60/EC provides for a common marking system to identify gas oils and kerosene, which have been released 

for consumption exempt from excise duty, or subject to a reduced excise duty rate.

Commission Implementing Decisions (EU) 2017/14 and 2011/544/EU established the product Solvent Yellow 124 as the 

common fiscal marker for the marking of gas oils and kerosene.

In view of the foregoing and following the identification of certain shortcomings, ACCUTRACE™ PLUS was established 

as the common fiscal marker instead of Solvent Yellow 124.

The marking level has been set at a harmonised range to facilitate implementation and control of compliance across the 

Union.

3. Overview of the structure of the instrument

The instrument consists of one regulation which amends Part D of the Sixth Schedule to the Excise Duty Act (Chapter 

382 of the Laws of Malta).

4. Commentary

The amendment consists of amending existing regulation 17 of Part D of the Sixth Schedule to the Excise Duty Act 

(Chapter 382 of the Laws of Malta) by replacing Solvent Yellow 124 with ACCUTRACE™ PLUS (butoxybenzene) as a 

fiscal marker.

1These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.
_________________________________



	 2238	 Gazzetta  tal-Gvern  ta’  Malta 21,200   

The amendments stipulate the amount in nanometres of the marker to be added to mineral oils and kerosene respectively 

and the colour absorbence to be yielded to satisfy the requirements of this regulation and to effectivley enable the guaging 

of the marker.

5. Concluding Section

All the provisions of these proposed regulations shall come into force on their date of publication in the Gazette.

Despite the fact that these regulations have been classified as impacting the Small Businesses, since they consist of a 

transposition of law they qualify as an exemption under the Small Business Act (Exemptions) Regulations (S.L. 512.01.) and 

thus the two (2) month stand-still period from their date of publications is not required as it does not apply.

For further information please contact the Customs Department by email on (malta.customs@gov.mt) or by telephone on 

+356 23783310, 23783311 and 23783312.

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 

thereof or legislative supplement to it. These Notes do not purport to be an authoritative ruling on the interpretation 

of the legislation.

Annex

(for the purpose of paragraph (vi) of Schedule III of Chapter 512 of the Laws of Malta)

Commission Implementing  

Decision (EU) 2022/197 of 17 

January 2022 establishing a common 

fiscal marker for gas oils  

and kerosene

Legal Notice

Articles 1 and 2 Regulation 17(2) and (3) of Part D of the Sixth Schedule to the Excise Duty Act

1st March, 2024
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No. 291

MINISTERU GĦALL-FINANZI U X-XOGĦOL

Noti ta’ Spjegazzjoni1

1. Introduzzjoni

Titolu tal-Istrument 
Legali

Regolamenti tal-2024 li jemendaw it-Tieni u s-Sitt Skedi li jinsabu mal-Att dwar Dazju tas-Sisa

Għan tar-regolamenti Li jittrasponu d-dispożizzjonijiet meħtieġa mid-Direttiva tal-Kunsill (UE) 2020/1151 tad-29 ta’ 
Lulju 2020 li temenda d-Direttiva 92/83/KEE dwar l-armonizzazzjoni tal-istrutturi tat-taxxi tas-
sisa fuq l-alkoħol u x-xorb alkoħoliku. Din it-transposizzjoni qed issir taħt l-Att dwar id-Dazju 
tas-Sisa (Kap 382 tal-Liġijiet ta’ Malta), speċifikament billi jiġi traspost l-Artikolu 27(1)(a) u 
(b) tad-Direttiva billi tiġi amendata t-Tieni skeda tal-Att u bl-introduzzjoni tas-subregolament 
ġdid 7 għas-Sitt Skeda tal-Att prinċipali.

Entità responsabbli Ministeru tal-Finanzi u x-Xogħol (Dipartiment tad-Dwana).

2. Taqsira u l-isfond

Għall-fini tat-taxxa tas-sisa, oġġetti fl-UE jaqgħu f’żewġ kategoriji wiesgħin: oġġetti armonizzati u oġġetti mhux 
armonizzati. L-oġġetti armonizzati huma: prodotti tal-enerġija, alkoħol u tabakk, filwaqt li l-oġġetti l-oħra kollha huma 
meqjusa bħala mhux armonizzati.

Il-proċeduri dwar il-moviment ta’ oġġetti armonizzati fi ħdan l-Unjoni Ewropea huma regolati minn direttivi tal-UE, 
għall-kuntrarju tal-moviment ta’ oġġetti mhux armonizzati.

L-ewwel leġiżlazzjoni tal-UE dwar oġġetti armonizzati tmur lura għall-1992 (Id-Direttiva tal-Kunsill 92/83/KEE tad-19 
ta’ Ottubru 1992 dwar l-armonizzazzjoni tal-istrutturi tat-taxxi tas-sisa fuq l-alkoħol u x-xorb alkoħoliku). Matul is-snin 
id-Direttiva tal-2008 ġiet emendata diversi drabi u fl-2020 ġiet promulgata direttiva riformulata (Direttiva tal-Kunsill (UE) 
2020/1151 tad-29 ta’ Lulju 2020 li temenda d-Direttiva 92/83/KEE dwar l-armonizzazzjoni tal-istrutturi tat-taxxi tas-sisa fuq 
l-alkoħol u x-xorb alkoħoliku) (minn hawn ’il quddiem id-“Direttiva 1151/2020” jew id-“Direttiva”).

L-Avviż Legali attwali jittrasponi parzjalment id-Direttiva tal-Kunsill 2020/1151 tad-29 ta’ Lulju 2020 bl-introduzzjoni 
ta’ regolamenti taħt l-Att dwar id-Dazju tas-Sisa, Kapitolu 382 tal-Liġijiet ta’ Malta.

Ħarsa Ġenerali tal-Istruttura tal-Istrument

Ir-regolamenti li għadhom kif ġew emendati mill-ġdid għall-Kapitolu 382 jimxu mal-istess struttura tad-Direttiva u ġew 
hekk trasposti.

L-istrument jikkonsisti fi tlett regolamenti:

Regolament 1 jistabbilixxi t-titolu u skop;
Regolament 2 jemenda t-Tieni Skeda;
Regolament 3 jemenda s-Sitt Skeda.

1Dawn in-Noti ta’ Spjegazzjoni huma għall-fini ta’ u skont l-Artikolu 3(2)(ċ) u Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta.
_________________________________
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L-armonizazzjoni tal-istrutturi tad-dazju tas-sisa fuq l-alkoħol huma regolati kemm mill-artikoli u skedi tal-Att dwar 
Dazju tas-Sisa kif ukoll mid-dispożizzjonijiet ta’ dawn ir-regolamenti emendatati tal-Att dwar id-Dazju tas-Sisa.

Kummentarju

3. Emendi li għandhom isiru lil-Kap. 382

Ir-regolament 2 jikkonsisti f’żewġ emendi għat-Tieni Skeda tal-Att prinċipali:

Il-paragrafu (a) jemenda l-partita 1(a) taħt is-subintestatura “EXEMPTIONS” li tinsab fit-tabella taħt l-intestatura 
“Description of excise goods” tat-Tieni Skeda tal-Att prinċipali, fejn il-kliem “to the satisfaction of the Commissioner” 
għandhom jiġu sostitwiti bil-kliem “in accordance with the requirements of the Member State where it has been released for 
consumption, where such requirements were duly notified in writing and authorised. The Commissioner shall apply Chapter 
V of Council Directive (EU) 2020/262 of 19 December 2019 laying down the general arrangements for excise duty (recast)”.

Filwaqt il-paragrafu (b) jemenda l-partita 1(b) taħt is-subintestatura “EXEMPTIONS” li tinsab fit-tabella taħt li-intestatura 
“Description of excise goods” tat-Tieni Skeda tal-Att prinċipali, fejn minnufih wara l-kliem “this particular manufacturing 
process;” għandu jiġi miżjud dan il-paragrafu ġdid li ġej:

“The Commissioner shall apply Chapter IV of Council Directive (EU) 2020/262 of 19 December 2019 laying down the 
general arrangements for excise duty (recast) to movements of denatured alcohol that has not yet been incorporated into a 
product that is not for human consumption;”.

L-iskop ta’ din l-emenda għall-darb’oħra huwa sabiex jiġu applikati d-dispożizzjonijiet tal-Kapitolu V tad-Direttiva tal-
Kunsill 2008/118/KE tas-16 ta’ Diċembru 2008 dwar l-arranġamenti ġenerali għad-dazju tas-sisa u li jħassar id-Direttiva 
92/12/KEE kif emendata bid-Direttiva tal-Kunsill (UE) 2020/262 tad-19 ta’ Diċembru 2019 li tistabbilixxi l-arranġamenti 
ġenerali għad-dazju tas-sisa (riformulazzjoni) għall-każijiet ta’ denatured alcohol li għadu mhux inkorporat fil-prodott li 
mhux intiż għall-konsum uman.

Ir-regolament 3 jikkonsisti f’emenda waħda għas-Sitt Skeda li tinsab mal-Att prinċipali:

Dan ir-regolament iżid is-subregolament ġdid (7) li ġej minnufih wara s-subregolament (6) tar-regolament 11 fit-Taqsima 
VI tar-Regolamenti dwar il-Birra tat-Taqsima E tas-Sitt Skeda li tinsab mal-Att prinċipali:

“(7) L-ingredjenti kollha tal-birra, inklużi dawk miżjuda wara li titlesta l-fermentazzjoni, għandhom jitqiesu biex jiġi 
mkejjel il-grad Plato.”.

L-iskop ta’ din l-emenda hija sabiex jiġi applikat il-grad Plato billi jiġi nklużi l-ingredjenti kollha tal-birra.

4. Sezzjoni Konklużiva

Id-Direttiva tal-Kunsill (UE) 2020/1151 tad-29 ta’ Lulju 2020 li temenda d-Direttiva 92/83/KEE dwar l-armonizzazzjoni 
tal-istrutturi tat-taxxi tas-sisa fuq l-alkoħol u x-xorb alkoħoliku teħtieġ għadd ta’ bidliet kożmetiċi għal-leġiżlazzjoni attwali 
li tirregola l-oġġetti tas-sisa armonizzati. Fil-prattika l-operazzjonijiet ta’ kuljum tan-negozju kkonċernati mhux se jiġu 
affettwati b’mod sinifikanti peress li l-bidliet iċċaraw biss kwistjonijiet minuri li kienu diġà ġew iċċarati, partikolarment 
b’interpretazzjoni ġudizzjarja.
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Iżda d-Direttiva tal-Kunsill (UE) 2020/1151 tad-29 ta’ Lulju 2020 li temenda d-Direttiva 92/83/KEE dwar l-armonizzazzjoni 
tal-istrutturi tat-taxxi tas-sisa fuq l-alkoħol u x-xorb alkoħoliku tinkudi grad importanti ’Grad Plato’ u wkoll l-applikazzjoni 
tal-proċeduri tal-Kapitolu V tad-Direttiva tal-Kunsill (UE) 2020/262 tad-19 ta’ Diċembru 2019 li tistabbilixxi l-arranġamenti 
ġenerali għad-dazju tas-sisa (riformulazzjoni)..

Id-dispożizzjonijiet kollha ta’ dawn ir-regolamenti proposti għandhom jidħlu fis-seħħ fid-data tal-pubblikazzjoni tagħhom 
fil-Gazzetta.

Minkejja l-fatt li dawn ir-regolamenti ġew ikklassifikati li jimpatu n-Negozji ż-Żgħar, peress li jikkonsistu f’transpożizzjoni 
tal-liġi, huma jikkwalifikaw bħala eżenzjoni taħt ir-Regolamenti dwar Eżenzjonijiet taħt l-Att dwar l-Intrapriżi ż-Zgħar (L.S. 
512.01.) u b’hekk il-perjodu ta’ waqfien ta’ xahrejn (2) mid-data tal-pubblikazzjoni tagħhom mhuwiex rikjest għaliex ma 
japplikax.

Għal aktar informazzjoni jekk jogħġbok ikkuntattja lid-Dipartiment tad-Dwana permezz tal-email fuq malta.customs@
gov.mt jew bit-telefon fuq +356 23783310, 23783311 u 23783312.

N.B. Din in-Nota ta’ Spjegazzjoni mhijiex maħsuba li tkun deskrizzjoni eżawrjenti tal-istrument u lanqas 
sostitut tiegħu jew suppliment leġiżlattiv għall-istess. Din in-Nota mhijiex maħsuba bħala deċiżjoni awtorevoli dwar 
l-interpretazzjoni tal-leġiżlazzjoni.

Anness

(għall-fini tal-paragrafu (vi) ta’ Skeda III tal-Kapitolu 512 tal-Liġijiet ta’ Malta)

Noti ta’ Traspożizzjoni għat-traspożizzjoni tad-Direttiva tal-Kunsill (UE) 2020/1151 tad-29 ta’ Lulju 2020 li 
temenda d-Direttiva 92/83/KEE dwar l-armonizzazzjoni tal-istrutturi tat-taxxi tas-sisa fuq l-alkoħol u x-xorb 

alkoħoliku fir-Regolamenti li jemendaw it-Tieni u s-Sitt Skedi li jinsabu mal-Att dwar Dazju tas-Sisa:

Direttiva Artikoli numru/i Regolament li jittrasponi

Avviż Legali li jistabbilixxi regolament  
taħt l-Att dwar id-Dazju tas-Sisa  

(Kapitolu 382)
Article 27(1) 

(a) when distributed in the form of alcohol which has been 
completely denatured in accordance with the requirements of 
the Member State where it has been released for consumption, 
where such requirements having been duly notified in writing 
and authorised in accordance with paragraphs 3 and 4 of this 
Article.     Member States shall apply Chapter V of Directive 
2008/118/EC;

(b) when used as part of the manufacturing process of any 
product not for human consumption, provided the alcohol 
has been denatured in accordance with the requirements of 
any Member State for the given use.

L-emendi għat-Tieni Skeda fil-paragrafu (a) tal-partita 1 taħt 
is-subintestatura
“EXEMPTIONS” li tinsab fit-tabella taħt l-intestatura 
“Description of excise goods” tat-Tieni Skeda li tinsab 
mal-Att prinċipali u fil-paragrafu (b) tal-partita 1 taħt is-
subintestatura “EXEMPTIONS” li tinsab fit-tabella taħt 
li-intestatura “Description of excise goods” tat-Tieni Skeda 
li tinsab mal-Att prinċipali, hija din li ġejja:

The products described in this Schedule are exempt from 
the payment of excise duty under such conditions which the 
Minister may prescribe for the purpose of ensuring the correct 
and straightforward application of such exemptions and of 
preventing any evasion, avoidance or abuse:
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That exemption shall apply when such denatured alcohol:

-	 has been incorporated into the product not for human 
consumption, 

or 

-	 is used for maintenance and cleaning of the 
manufacturing equipment used for this particular 
manufacturing process

 
Member States shall apply Chapter IV of Directive 2008/118/
EC to movements of denatured alcohol that has not yet been 
incorporated into a product that is not for human consumption.

1.	 a. when distributed in the form of alcohol which has 
been completely denatured in accordance with the 
requirements of the Member State where it has been 
released for consumption, where such requirements 
were duly notified in writing and authorised. The 
Commissioner shall apply Chapter V of Council 
Directive (EU) 2020/262 of 19 December 2019 
laying down the general arrangements for excise 
duty (recast).

b. when used as part of the manufacturing process of 
any product not for human consumption, provided 
the alcohol has been denatured in accordance with 
the requirements of any Member State for the given 
use.

This exemption shall apply when such denatured 
alcohol:

–	 has been incorporated into the product not for 
human consumption; or

–	 is used for maintenance and cleaning of 
the manufacturing equipment used for this 
particular manufacturing process;

The Commissioner shall apply Chapter IV of Council 
Directive (EU) 2020/262 of 19 December 2019 laying down 
the general arrangements for excise duty (recast)to movements 
of denatured alcohol that has not yet been incorporated into 
a product that is not for human consumption.

Article 3(1) All the ingredients of the beer, including those 
added after the completion of fermentation, shall be taken 
into account for the purposes of measuring the degree Plato.

By way of derogation from the second subparagraph, Member 
States that, on 29 July 2020, do not take ingredients of the 
beer that have been added after fermentation into account for 
the purposes of measuring the degree Plato, may continue to 
do so until 31 December 2030.

L-emenda għas-Sitt Skeda li jżid is-subregolament (7) ġdid 
mar-regolament 11 fit-Taqsima VI tar-Regolamenti dwar il-
Birra tat-Taqsima E tas-Sitt Skeda li tinsab mal-Att prinċipali, 
hi dan li ġej:

“(7) L-ingredjenti kollha tal-birra, inklużi dawk miżjuda 
wara li titlesta l-fermentazzjoni, għandhom jitqiesu biex jiġi 
mkejjel il-grad Plato.”

L-1 ta’ Marzu, 2024
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No. 291

MINISTRY FOR FINANCE AND EMPLOYMENT

Explanatory Notes1

1. Introduction

Title of Legal Instrument Excise Duty Act (Amendment of Sixth Schedule) Regulations, 2024

Aim of the regulations To transpose the provisions as required by Council Directive (EU) 2020/1151 of 29 July 
2020 amending Directive 92/83/EEC on the harmonization of the structures of excise duties 
on alcohol and alcoholic beverages. The transposition is being made under the Excise Duty 
Act (Chapter 382 of the Laws of Malta), specifically by transposing Article 27(1)(a) and (b) 
of the Directive by amending the Second Schedule of the Act and the introduction of new 
sub-regulation 7 to the Sixth Schedule of the principal Act.

Responsible entity Ministry for Finance and Employment (Customs Department).

2. Summary and background

For the purpose of excise tax, goods within the EU falls within two broad categories: harmonized goods and non-
harmonized goods. The harmonized goods are: energy products, alcohol and tobacco, while all other goods are held to be 
non-harmonized.

Procedures regarding the movement of harmonized goods within the European Union are regulated by EU directives, as 
opposed to the movement of non-harmonized goods.

The first EU legislation on harmonized goods dates back to 1992 Council Directive 92/83/EEC of 19 October 1992 on the 
harmonization of the structures of excise duties on alcohol and alcoholic beverages . Over the years the 2008 Directive was 
amended a number of times and in 2020 a recast directive was enacted (Council Directive (EU) 2020/1151 of 29 July 2020 
amending Directive 92/83/EEC on the harmonization of the structures of excise duties on alcohol and alcoholic beverages) 
(hereinafter “Directive 1151/2020/” or the “Directive”).

The current Legal Notice partially transposes Council Directive 1151/2020 of 29 July 2020 by the introduction of 
regulations under the Excise Duty Act, Chapter 382 of the Laws of Malta.

Overview of the Structure of the Instrument

The newly amended regulations to Chapter 382 follow the Directive's same structure and transposed accordingly.

The instrument consists of three regulations:

Regulation 1 establishes the citation and scope;
Regulation 2 amends the Second Schedule;
Regulation 3 amends the Sixth Schedule.

1These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.
_________________________________
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Harmonisation of structures of excise duties in alcohol are regulated both by the articles and schedules of the Excise Duty 
Act as well as the provisions of these amended regulations of the Excise Duty Act.

Commentary

3. The amendments to be made to Chapter 382

Regulation 2 consists of two amendments to the Second Schedule of the principal Act:

Paragraph (a) amends item 1(a) under the sub-header “EXEMPTIONS” in the table under the heading “Description of 
excisable goods” of the Second Schedule of the principal Act whereby the words “to the satisfaction of the Commissioner” 
shall be substituted by the words “in accordance with the requirements of the Member State where it has been released for 
consumption, where such requirements were duly notified in writing and authorised. The Commissioner shall apply Chapter 
V of Council Directive (EU) 2020/262 of 19 December 2019 laying down the general arrangements for excise duty (recast)”.

Whilst paragraph (b) amends item 1(b) under the sub-header “EXEMPTIONS” in the table under the heading “Description 
of excisable goods” of the Second Schedule of the principal Act, whereby immediately after the words “this particular 
manufacturing process;” there shall be added the following new paragraph:

“The Commissioner shall apply Chapter IV of Council Directive (EU) 2020/262 of 19 December 2019 laying down the 
general arrangements for excise duty (recast) to movements of denatured alcohol that has not yet been incorporated into a 
product that is not for human consumption;”.

The aim of the amendment is again is to apply the provisions of Chapter V of Council Directive (EU) 2020/262 of 
19 December 2019 laying down the general arrangements for excise duty (recast) to cases of denatured alcohol not yet 
incorporated into a product that is not for human consumption.

Regulation 3 consists of one amendment to the Sixth Schedule to the principal Act:

This regulation adds the following new sub-regulation (7) immediately after sub-regulation (6) of regulation 11 of Part 
VI of the Beer Regulations in Part E of the Sixth Schedule to the principal Act:

“(7) All the ingredients of the beer, including those added after the completion of fermentation, shall be taken into account 
for the purposes of measuring the degree Plato.”.

The aim of this amendment is to apply the degree Plato by taking into account all ingredients in the beer.

4. Concluding Section

Council Directive (EU) 2020/1151 of 29 July 2020 amending Directive 92/83/EEC on the harmonization of the structures 
of excise duties on alcohol and alcoholic beverages required a minor changes to the current legislation governing harmonised 
excise goods. In practice the day-to-day operations of the business concerned will not be significantly impacted given that 
the changes only clarified minor matters that had already been clarified, particularly by judicial interpretation.

However, Council Directive (EU) 2020/1151 of 29 July 2020 amending Directive 92/83/EEC on the harmonization of 
the structures of excise duties on alcohol and alcoholic beverages includes an important gradation ‘Degree Plato’ and also 
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the application of procedures as per Chapter V of Council Directive (EU) 2020/262 of 19 December 2019 laying down the 
general arrangements for excise duty (recast).

All the provisions of these proposed regulations shall come into force on their date of publication in the Gazette.

Despite the fact that these regulations have been classified as impacting the Small Businesses, since they consist of a 
transposition of law they qualify as an exemption under the Small Business Act (Exemptions) Regulations (S.L. 512.01.) and 
thus the two (2) month stand-still period from their date of publications is not required as it does not apply.

For further information please contact the Customs Department by email on (malta.customs@gov.mt) or by telephone on 
+356 23783310, 23783311 and 23783312.

N.B. This Explanatory Note is not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement to it. This Note does not purport to be an authoritative ruling on the interpretation 
of the legislation.

1st March, 2024
Annex

(for the purpose of paragraph (vi) of Schedule III of Chapter 512 of the Laws of Malta)

Transposition Notes for the transposition of Council Directive (EU) 2020/1151 of 29 July 2020 
amending Directive 92/83/EEC on the harmonization of the structures of excise duties 

on alcohol and alcoholic beverages into the Excise Duty Act (Amendment of the Second and  
Sixth Schedules) Regulations:

Directive Article number/s Transposing regulations

Legal Notice establishing a regulation under the Excise Duty 
Act (Chapter 382)

Article 27(1) 

(a) when distributed in the form of alcohol which has been 
completely denatured in accordance with the requirements of 
the Member State where it has been released for consumption, 
where such requirements having been duly notified in writing 
and authorised in accordance with paragraphs 3 and 4 of this 
Article.     Member States shall apply Chapter V of Directive 
2008/118/EC;

(b) when used as part of the manufacturing process of any 
product not for human consumption, provided the alcohol 
has been denatured in accordance with the requirements of 
any Member State for the given use.

The amendments to the Second Schedule in paragraph (a) 
of item 1 under the sub-header
“EXEMPTIONS” in the table under the heading “Description 
of
excisable goods” to the Second Schedule of the principal Act 
and in paragraph (b) of item 1 under the sub-header
“EXEMPTIONS” in the table under the heading “Description 
of
excisable goods” to the Second Schedule of the principal 
Act is as follows:

The products described in this Schedule are exempt from 
the payment of excise duty under such conditions which 
the Minister may prescribe for the purpose of ensuring the 
correct and straightforward application of such exemptions 
and of preventing any evasion, avoidance or abuse:
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That exemption shall apply when such denatured alcohol:

-	 has been incorporated into the product not for 

human consumption, 

or 

-	 is used for maintenance and cleaning of the 

manufacturing equipment used for this particular 

manufacturing process

Member States shall apply Chapter IV of Directive 2008/118/

EC to movements of denatured alcohol that has not yet 

been incorporated into a product that is not for human 

consumption.

1.	 a. when distributed in the form of alcohol which has 

been completely denatured in accordance with the 

requirements of the Member State where it has been 

released for consumption, where such requirements 

were duly notified in writing and authorised. The 

Commissioner shall apply Chapter V of Council 

Directive (EU) 2020/262 of 19 December 2019 

laying down the general arrangements for excise 

duty (recast);

b. when used as part of the manufacturing process of 

any product not for human consumption, provided 

the alcohol has been denatured in accordance with 

the requirements of any Member State for the 

given use.

This exemption shall apply when such denatured 

alcohol:

–	 has been incorporated into the product not for 

human consumption; or

–	 is used for maintenance and cleaning of 

the manufacturing equipment used for this 

particular manufacturing process;

The Commissioner shall apply Chapter IV of Council 

Directive (EU) 2020/262 of 19 December 2019 laying 

down the general arrangements for excise duty (recast) 

to movements of denatured alcohol that has not yet been 

incorporated into a product that is not for human consumption

Article 3(1) All the ingredients of the beer, including those 

added after the completion of fermentation, shall be taken 

into account for the purposes of measuring the degree Plato.

By way of derogation from the second subparagraph, 

Member States that, on 29 July 2020, do not take ingredients 

of the beer that have been added after fermentation into 

account for the purposes of measuring the degree Plato, may 

continue to do so until 31 December 2030.

The amendment to the Sixth Schedule which adds new sub-

regulation (7) to regulation 11 of

Part VI of the Beer Regulations in Part E of the Sixth 

Schedule to the principal Act is as follows:

(7) All the ingredients of the beer, including those added after 

the completion of fermentation, shall be taken into account 

for the purposes of measuring the degree Plato.
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No. 292

MINISTRY FOR FINANCE AND EMPLOYMENT

Explanatory Notes1

Accountancy Profession (General Accounting Principles for Small
and Medium-Sized Entities) (Amendment) Regulations, 2024

1. Introduction

The Accountancy Profession (General Accounting Principles for Small and Medium-Sized Entities) (Amendment) 
Regulations, 2024 are being issued under the Accountancy Profession Act (Cap. 281) and have been prepared by the Ministry 
for Finance and Employment on the recommendation of the Accountancy Board.

These regulations will:

- Clarify certain aspects already incorporated in the current regulations, but which gave rise to uncertainty in their 
interpretation;

- Rectify a number of inconsistencies and typos identified in the current regulations;

- Align the current regulations with concepts and other rules emanating from other accounting and audit standards; and

- Affect consequential changes as a result of the above amendments.

2. Summary and background

The objectives behind the amendments being proposed to the Accountancy Profession (General Accounting Principles 
for Small and Medium-Sized Entities) Regulations (S.L. 281.05) (hereinafter referred to as “GAPSME”) are the following:

(i) Clarification of certain aspects already incorporated in the current regulations, but which gave rise to uncertainty in 
their interpretation;

(ii) Rectification of a number of inconsistencies and typos identified in the current regulations;

(iii) Alignment of the current regulations with concepts and other rules emanating from other accounting and audit 
standards such as:

- introduction in the regulations of the definition of “business” as provided for in International Financial Reporting 
Standard 3 – Business Combinations (IFRS3)2 ;

- defining the period to be considered by management in its assessment of the entity’s ability to continue as a going 
concern in line with what is provided for in International Standards on Auditing 570 – Going Concern (ISA 570)3.

1These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta. 
2Vide amendment to paragraph 21.2 of Section 21 of the Schedule to the Regulations.
3Vide amendment to paragraph 3.4 of Section 3 of the Schedule to the Regulations.

_________________________________
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(iv) Consequential changes as a result of the above amendments.

All the amendments being proposed seek to maintain and enhance the original objective of the current GAPSME 
framework, that of simplification and alignment with Directive 2013/34/EU

on the annual financial statements, consolidated financial statements and related reports of certain types of undertakings.

Consultation was carried out with the following entities:

- the Accountancy Board;

- the Malta Institute of Accountants (MIA).

The proposed amendments were discussed and agreed upon by all parties.

3. Overview of the structure of the instrument

Besides clarifying certain aspects already incorporated in the current regulations, but which gave rise to uncertainty in 
their interpretation and rectifying of a number of inconsistencies and typos identified in the current regulations, the following 
are some of the salient changes to the current GAPSME framework:

i) Amendment to Section 7 - Property, plant and equipment [regulation 5(f)]:

Paragraph 7.30 was amended in such a way as to introduce a new disclosure requirement for small entities, having 
already been required for medium-sized entities in the current regulations, namely with regards to the basis of valuation in 
instances where items of property, plant and equipment have been revalued. This amendment is being proposed to enhance 
the usefulness of financial statements, whilst also aligning same with requirements emanating from other international 
accounting standards.

ii) Amendments to Section 9 - Financial assets, financial liabilities and equity [regulation 5(g)(iv) and ((ix))]:

- Paragraph 9.17 was amended in such a way as to introduce the measurement basis of Fair Value through Profit or Loss 
(“FVTPL”) at initial recognition, subject to the satisfaction of certain criteria laid out therein. This amendment is being 
proposed with two other projects in mind, namely (1) the minimum financial reporting requirements for different categories 
of entities authorised by, supervised by or in the supervisory remit of the Malta Financial Services Authority (MFSA), and 
(2) the Accountancy Profession (General Accounting Principles in respect of certain Eligible Entities related to the business 
of Insurance) Regulations, 2023 (GAPEE).

- Paragraph 9.36 was amended in such a way as to deal with financial instruments containing both a liability and an equity 
component, including the respective allocation of the initial amount thereof. This amendment is being proposed to clarify 
the correct approach and avoid instances which would merit the need for interpretation, and may thus result in incorrect 
accounting treatment being applied and possible accounting inconsistencies across different entities.

iii) Amendment to Section 11 - Intangible assets other than goodwill [regulation 5(i)]:

Paragraph 11.1 was amended, through a proviso, in such a way as to exclude cryptographic assets and tokens from the 
scope of the reporting requirements relating to intangible assets as prescribed under this Section. This amendment is being 
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proposed due to the fact that the reporting requirements emanating from Section 11, as catered for in the current regulations, 
cannot be applied to cryptographic assets and tokens given the nature of these items.

iv) Amendments to Section 21 - Business combinations and goodwill [regulation 5(q(i) and(ix))]:

Various paragraphs were amended in such a way as to provide clarifications in relation to business combinations. Among 
such clarifications there are:

- the application of paragraphs 21.18 and 21.19 to business combinations under common control;

- substitutes to be used for book values of shares and percentage of capital where a business combination under common 
control does not result in the acquirer holding shares in the capital of an entity; and

- the interchangeable use of the terms “consolidated reserves” and “equity”.

4. Commentary on parts and articles

Regulation 1 states the citation and commencement of these regulations.

Regulation 2 substitutes the reference in the margin to regulation 3 of the principal regulations, rectifying a typo in the 
current regulations.

Regulation 3 clarifies the date incorporated in the current regulations of when the regulations that were in force prior to 
the coming into force of the 2015 regulations will apply.

Regulation 4 clarifies the definition of “revenue” already incorporated in the current regulations by removing the word 
“total”.

Regulation 5 clarifies certain aspects already incorporated in the current regulations, but which gave rise to uncertainty in 
their interpretation, rectifies f a number of inconsistencies and typos identified in the current regulations, aligns the current 
regulations with concepts and other rules emanating from other accounting and audit standards and affects consequential 
changes as a result of the above amendments.

5. Concluding Section

These regulations shall come into force after 2 months from publication as required by article 3(2)(b) of the Small 
Business Act (Cap 512).

For further information please contact: Dr. Ivan Sammut 79820577

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 
thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the 
interpretation of the legislation.

1st March, 2024
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Noti ta’ Spjegazzjoni

1. Introduzzjoni

Titolu tar-Regolamenti Regolamenti tal-2024 li jemendaw ir-Raba’ Skeda li tinsab mal-Ordinanza dwar iċ-Ċertifikati 
tal-Kondotta (Emenda Nru 2 )

Attività li trid tiġi 
regolata

Ir-Raba’ Skeda li tinsab mal-Ordinanza dwar iċ-Ċertifikati tal-Kondotta (Kap. 77) qiegħda 
tiġi emendata sabiex tagħti d-dritt lid-Dipartiment tal-Kummerċ sabiex jitlob reġistru sħiħ tal-
kundanni kriminali tal-persuna konċernata mill-Kummissarju tal-Pulizija.

Entità responsabbli Dipartiment tal-Kummerċ

2. Sommarju u sfond

2.1 Għanijiet u Objettivi tal-leġiżlazzjoni

F’konformità mar-rakkomandazzjonijiet tal-Moneyval, ir-Regolamenti dwar il-Liċenzi tal-Kummerċ (L.S. 441.07) 
tipprovdi li ħadd ma jista’ jwettaq attività kummerċjali bħala negozjant f’metalli u ħaġar prezzjuż (DPMS) wara l-1 ta’ 
Jannar 2021 sakemm dik il-persuna mhijiex detentriċi ta’ liċenzja maħruġa taħt dawn ir-regolamenti. Ir-regolament 49(3) 
tar-Regolamenti dwar il-Liċenzi tal-Kummerċ (L.S 441.07) tipprovdi wkoll illi l-applikazzjoni għal liċenzja għandha tkun 
inter alia akkumpanjata b’ċertifikat tal-pulizija maħruġ mhux iktar minn xahar (1) qabel id-data ta’ meta l-applikazzjoni 
ġiet sottomessa, tal-persuni li effettivament jidderiġu n-negozju, tas-sid jew sidien tan-negozju u kif inhu applikabbli tad-
diretturi kollha, soċji, is-segretarju tal-kumpanija u sidien benefiċċarji.

Ir-Regolament 50 tar-Regolamenti dwar il-Liċenzi tal-Kummerċ (L.S. 441.07) jispeċifika illi sabiex persuna tkun eleġibbli 
għal liċenzja bħala detentur tal-metalli u ħaġar prezzjuż, dik il-persuna ma tistax tkun instabet ħatja minn xi qorti jew tribunal 
kompetenti f’Malta jew barra minnha ta’ xi reat punibbli b’ċaħda tal-libertà jew ordni ta’ detenzjoni għal massimu ta’ aktar 
minn sena (1) jew, fil-każ ta’ ġuriżdizzjonijiet li għandhom limitu minimum għal reati fis-sistemi legali tagħhom, kull reat 
punibbli b’ċaħda tal-libertà jew ordni ta’ detenzjoni għal minimu ta’ aktar minn sitt (6) xhur, ħlief omiċidju involontarju 
jew delitt skużabbli ieħor kontra l-persuna skont il-Kodiċi Kriminali. Dan jimplika li ċ-ċertifikat tal-pulizija li jakkumpanja 
l-applikazzjonijiet għal liċenzja għandu jkun dettalajat b’tali mod li jissodisfa r-rekwiżiti tar-regolament 50.

L-Ordinanza dwar iċ-Ċertifikati ta’ Kondotta (Kap. 77) tirregola l-ħruġ taċ-ċertifikati ta’ kondotta mill-Kummissarju 
tal-Pulizija. B’mod partikolari, l-artikolu 3(3) jipprovdi li l-awtoritajiet nazzjonali kompetenti u l-entitajiet elenkati fir-
Raba’ Skeda u nominati għal dan il-għan mill-Ministru responsabbli għall-Pulizija, ikunu jistgħu, bil-kunsens bil-miktub tal-
persuna li għaliha jirreferi r-reġistru tal-kundanni kriminali, jitolbu lill-Kummissarju tal-Pulizija biex jiġi preżentat reġistru 
sħiħ tal-kundanni kriminali tal-persuna konċernata.

L-għan ta’ din il-leġiżlazzjoni hu sabiex temenda r-Raba’ Skeda li tinsab mal-Ordinanza dwar iċ-Ċertifikati ta’ Kondotta 
(Kap. 77) biex tinkludi d-Dipartiment tal-Kummerċ fl-Iskeda msemmija. Permezz ta’ din l-emenda, id-Dipartiment tal-
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Kummerċ jingħata d-dritt sabiex jitlob lill-Kummissarju tal-Pulizija biex jissottometti reġistru sħiħ tal-kundanni kriminali 
fir-rigward ta’ persuni li qegħdin japplikaw għal liċenzja sabiex joperaw bħala negozjant f’metalli u ħaġar prezzjuż. Tali 
talba tkun soġġetta għal kunsens tal-persuni in kwistjoni.

2.2 Importanza tar-Regolamenti

Din l-emenda tagħti lid-Dipartiment tal-Kummerċ l-awtorità sabiex jitlob reġistru sħiħ tal-kundanni kriminali ta’ kull 
persuna li tapplika għal liċenzja sabiex topera bħala negozjanti f’metalli u ħaġar prezzjuż bil-kunsens tal-persuni konċernati 
mill-Kummissarju tal-Pulizija. Dan ipoġġi lid-Dipartiment f’pożizzjoni aħjar sabiex jevalwa jekk għandhiex tingħata 
liċenzja ġdida jew waħda eżistenti għandhiex tiġi kkanċellata, u b’hekk isaħħaħ il-proċess ta’ skrutinju fis-settur. Barra minn 
hekk, l-emendi wkoll jiffaċilitaw il-konformità tal-applikant fir-rigward tal-obbligi taċ-ċertifikat tal-kondotta kif provdut 
fir-Regolamenti dwar il-Liċenzi tal-Kummerċ (L.S. 441.07) peress li d-Dipartiment ikun jista’ jakwistah f’ismu bil-kunsens 
tiegħu.

2.3 Konsultazzjoni Pubblika

F'dan il-każ, konsultazzjoni pubblika ma kinitx meħtieġa u għalhekk ma twettqitx

3. Ħarsa ġenerali lejn l-istruttura tal-istrument

Ir-regolamenti emendatorji jikkonsistu minn żewġ (2) regolamenti, jiġifieri r-Regolament 1 u r-Regolament 2

4. Kummentarju fuq il-partijiet u l-artikoli

Regolament 1 tinkludi t-titolu tar-regolamenti li qegħdin jiġu emendati.

Regolament 2 jinkludi emenda għar-Raba’ Skeda li tinsab mal-Ordinanza dwar iċ-Ċertifikati ta’ Kondotta (Kap. 77) billi 
żżid lid-Dipartiment tal-Kummerċ mar-Raba’ Skeda.

5. Sezzjoni konklużiva

Dawn ir-regolamenti emendatorji għandhom jidħlu fis-seħħ mal-pubblikazzjoni tagħhom fil-Gazetta.

Għal mistoqsijiet tistgħu tikkuntattjaw lis-Sur Brian Montebello Direttur Servizzi Kummerċjali u Proġetti fid-Dipartiment 
tal-Kummerċ fuq +356 25690214 jew fuq (brian.montebello@gov.mt).

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 
u lanqas sostitut tiegħu jew suppliment leġiżlattiv għall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intiżi bħala 
deċiżjoni awtorevoli fuq l-interpretazzjoni tal-leġiżlazzjoni.

L-1 ta’ Marzu, 2024
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MINISTRY FOR THE ECONOMY, ENTERPRISE AND STRATEGIC PROJECTS

Explanatory Notes

1. Introduction

Title of Regulations Conduct Certificates Ordinance (Amendment of Fourth Schedule) (Amendment No. 2) 
Regulations, 2024.

Activity to be regulated The Fourth Schedule to the Conduct Certificates Ordinance (Cap. 77) is being amended 
to grant the right to the Commerce Department to request a complete record of criminal 
convictions from the Commissioner of Police.

Responsible entity Commerce Department

2. Summary and background

2.1 Aims & Objectives of the legislation

In line with Moneyval recommendations the Trading Licences Regulations (S.L. 441.07) provides that no person shall 
carry on the business of a dealer in precious metals and stones (DPMS) after 1st January 2021 unless that person is the holder 
of a licence issued under these regulations. Regulation 49(3) of the Trading Licences Regulations (S.L. 441.07) further 
provides that the application for a licence shall inter alia be accompanied by a police certificate issued not more than one (1) 
month before the date of submission of the application, of the persons who effectively direct the business, of the owner or 
owners of the business and as applicable of all directors, partners, the company secretary and beneficial owners.

Regulation 50 of the Trading Licences Regulations (S.L. 441.07) specifies that for a person to be eligible for a DPMS 
licence, that person must not have been convicted by any competent court or tribunal in or outside Malta, of any offence 
punishable by deprivation of liberty or a detention order for a maximum of more than one (1) year or, in the case of 
jurisdictions that have a minimum threshold for offences in their legal systems, any offence punishable by deprivation of 
liberty or a detention order for a minimum of more than six (6) months, other than involuntary homicide or other crime 
against the person excusable in terms of the Criminal Code. This implies that police certificate to accompany the licence 
applications must be detailed enough to meet the requisites of Regulation 50.

The Conduct Certificates Ordinance (Cap. 77) regulates the issuing of conduct certificates by the Commissioner of 
Police. In particular, Article 3(3) provides that it shall be lawful for the competent national authorities and entities listed in 
the Fourth Schedule and designated by the Minister responsible for the Police for this purpose, to request, with the consent 
in writing of the person to whom the record of criminal convictions relates, the Commissioner of Police to submit a complete 
record of criminal convictions of the person to whom they relate.

The purpose of this legislation is to amend the Fourth Schedule to the Conduct Certificates Ordinance (Cap. 77) to include 
the Commerce Department in the said Schedule. Through this amendment, the Commerce Department would be granted 
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the right to request the Commissioner of Police to submit a complete record of criminal convictions in respect of persons 

applying for a licence to operate as dealers in precious metals and stones. Such a request will be subject to being consented 

to by the persons in question.

2.2 Importance of Regulations

This amendment gives the Commerce Department the authority to request a complete record of criminal convictions 

of a person applying for a licence to operate as dealers in precious metals and stones with that person’s consent from the 

Commissioner of Police. This would put the Department in a better position to assess whether or not to grant a new licence 

or cancel an existing one, hence enhancing scrutiny in the sector. The amendments would also facilitate compliance by the 

applicant with regard to the conduct certificate obligations as provided in the Trading Licences Regulations (S.L. 441.07) as 

the Department would be able to secure it on his behalf with his consent.

2.3 Public Consultation

In this instance, public consultation was not required and thus was not carried out.

3. Overview of the structure of the instrument

The amending regulations consist of two (2) regulations namely Regulation 1 and Regulation 2.

4. Commentary on parts and articles

Regulation 1 includes the title of the amending regulations.

Regulation 2 contains an amendment to the Fourth Schedule to the Conduct Certificate Ordinance (Cap. 77) by adding 

the Commerce Department in the Fourth Schedule.

5. Concluding Section

The amending regulations shall come into force upon their publication in the Government Gazette.

For any queries please contact Mr. Brian Montebello Director Trade Services and Projects at the Commerce Department 

on +356 25690214 or on (brian.montebello@gov.mt).

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 

thereof or a legislative supplement thereto. These Notes do not purport to be an authoritative ruling on the 
interpretation of the legislation.

1st March, 2024
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​​​​​​​​​​​​​​​​​​​​​​​​​MINISTERU ​GĦALL-EKONOMIJA, L-INTRAPRIŻA U PROĠETTI STRATEĠIĊI

Noti ta’ Spjegazzjoni

Regoli tal-2023 dwar l-Iskema ta’ Investiment Seed

1. Introduzzjoni

Dawn in-noti ta’ spjegazzjoni jirreferu għar-Regoli tal-2023 dwar l-Iskema ta’ Investiment Seed, magħmula taħt l-Att 

dwar it-Taxxa fuq l-Income (Kap.123) li ġew magħmula mill-Malta Investment Management Company Limited (MIMCOL) 

f’isem il-Ministeru għall-Ekonomija, Intrapriża u Proġetti Strateġiċi bil-għan li jinkoraġixxu u jgħinu investituri jiffinazjaw 

start-ups kwalifikanti f’Malta.

2. Taqsira u Sfond

L-għażliet limitati disponibbli sabiex jiġi żgurat l-aċċess għall-finanzjament għall-istart ups u d-diffikultajiet li 

jippreżentaw dawn l-għażliet infushom wasslu direttament għall-ħolqien tal-iskema. Din l-iskema kienet ibbażata fuq il-

mudell ta’ suċċess Enterprise Investment Scheme (EIS) u Seed Enterprise Investment Scheme (SEIS) tar-Renju Unit sabiex 

tiġi maħluqa skema li tkun ta’ interess lokalment.

L-iskema ta’ Investiment Seed ġiet oriġinarjament varata fl-2016 permezz tal-Avviż Legali 232 tal-2016. L-Iskema 

tinċentiva investimenti fi start-ups billi tagħti kreditu ta’ taxxa lill-investituri individwali residenti jew li qed jopera 

minn Malta li jinvestu f’azzjonijiet b’ekwità f’start-ups lokali. L-iskema għandha żewġ komponenti ewlenin, investituri 

kwalifikanti li huwa persuna fiżika li hija residenti Malta u kumpanija kwalifikanti, li hija inkorporata ġewwa Malta jew 

ikkontrollata u amministrata minn Malta jew għandha post tan-negozju f’Malta, fost rekwiżiti oħra. F’kull każ, biex tkun 

investitur kwalifikanti u kumpanija kwalifikanti trid tiġi sottomessa applikazzjoni sabiex tiġi determina tal-eliġibilità.

Il-kreditu fuq it-taxxa offrut lill-investituri individwali huwa ekwivalenti għal ħamsa u tletin fil-mija (35%) tal-valur 

totali tal-investiment magħmul fil-kumpanija kwalifikanti. M’hemmx minimu ta’ investiment, u t-total ta’ kreditu li jista’ 

jieħu investitur ma jistax jaqbeż mitejn u ħamsin elf ewro (€250,000) fis-sena, filwaqt li l-investiment totali li kumpanija 

kwalifikanti tista’ tirċievi m’għandux jaqbeż seba’ mija u ħamsin elf ewro (€750,000 b’kollox). Benefiċċju addizzjonali 

għall-investituri kwalifikanti huwa li jistgħu jirritjenu l-investiment tagħhom għal tal-inqas tliet (3) snin, u wara dawk it-tliet 

(3) snin qligħ jew profitti mid-disponiment tal-investiment tagħhom ikun eżentat mit-taxxa.

Finalment, l-iskema tiprommovi bidla fil-profili tal-investituri f’ekonimija li tiffjorixxi, minn investiment f’proprjetà u 

negozji stabbiliti għall-investiment f’start-ups b’profili tipikament diġitali. Din hija ikkunsidrata kruċjali biex tkompli tikber 

l-ekosistema ta’ Malta.
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3. Ħarsa ġenerali lejn l-istruttura tal-istrument

Ir-regoli jikkonsistu fi’ ħdax-il (11) regola li jikkonċernaw dan li ġej:

Titolu, għan u bidu fis-seħħ

Tifsir

 Applikabbilità u eliġibbilità.

Kreditu ta’ taxxa

Telf

Qligħ fuq il-kapital

Irkupru ta’ kreditu ta’ taxxa

 Kontra l-abbuż

Applikazzjonijiet

Rekords li jridu jinżammu

Tħassir u riżervi

4. Kummentarju fuq partijiet u l-artikoli

Ir-regola 2 titratta dwar l-interpretazzjoni ta’ diversi terminoloġiji li jintużaw fil-kuntest tal-iskema. Ta’ importanza 

partikolari huma d-diversi setturi msemmija li jitqiesu esklużi mill-attivitajiet kwalifikanti.

Ir-regola 3 titratta dwar l-eliġibiltà ta’ kumpaniji kwalifkanti u investituri kwalifikanti. Biex tkun kumpanija kwalifikanti, 

kumpanija għandha tissottometti applikazzjoni lill-MIMCOL, li wara li tiġi vvettjata u d-dokumentazzjoni meħtieġa 

approvata, jinħareġ ċertfikat ta’ koformità. L-ammont massimu ta’ investiment li kumpanija kwalifikanti tista’ tirċievi huwa 

limitat sa seba’ mija u ħamsin elf ewro (€750,000) għal kull kumpanija kwalifikanti.

Sabiex isiru investituri kwalifikanti, l-applikanti jridu jissottomettu applikazzjoni lill-MIMCOL fir-rigward ta’ investiment 

f’kumpanija kwalifikanti, li għaliha għandhom investiment għall-perjodu ta’ mhux inqas minn tliet (3) snin u li ma kellhomx 

x’jaqsmu mal-kumpanija kwalifikanti qabel ma ġew maħruġa l-azzjonijiet ta’ ekwità. Ugwalment, investitur kwalifikanti 

għandu jinvesti fil-kumpanija kwalifikanti f’perjodu ta’ sentejn (2) minn meta l-kumpanija kwalifikanti jinħarġilha ċertifikat 

ta’ konformità għal status ta ‘kumpanija kwalifikanti’ mill-MIMCOL.

Ir-regola 4 tispjega kif kwalunkwe investitur kwalifikanti li għalih tapplika regola 3 jibbenefika minn kreditu ta’ 

taxxa ekwivalenti għal ħamsa u tletin fil-mija (35%) tal-valur tal-investiment mill-investitur f’waħda jew aktar kumpaniji 

kwalifikanti, b’total ta’ kreditu ta’ taxxa applikabbli lill-investitur li jwassal sa mitejn u ħamsin elf ewro (€250,000) fis-sena.

Ir-regola 5 titratta kif kwalunkwe parti mill-kreditu ta’ taxxa li mhix assorbita fis-sena ta’ stima tista’ tinġieb ‘l quddiem 

għas-snin sussegwenti sakemm tiġi assorbita kollha, imma fl-ebda mod ma twassal għar-rifużjoni ta’ taxxa. Ukoll jekk 



	 2256	 Gazzetta  tal-Gvern  ta’  Malta 21,200   

l-investitur iġarrab telf minħabba l-investiment magħmul m’għandux jitħalla bħala tnaqqis fir-rigward ta’ dħul jew qligħ li 

għandu jitħallas.

Ir-regola 6 titratta dwar il-benefiċċji addizzjonali għall-investitur kwalifikanti meta l-investiment f’kumpanija 

kwalifikanti jkun tneħħa f’xi żmien wara tliet snin mid-data tas-sottoskrizzjoni għall-azzjonijiet b’ekwità, fejn kwalunkwe 

qligħ jew profitt miksub minn tali disponiment jkun eżenti mit-taxxa tal-qligħ fuq il-kapital.

Ir-regola 7 għandha x’taqsam mal-mekkaniżmu tal-irkupru tat-taxxa fejn jekk MIMCOL jew il-Kummissarju tat-Taxxa 

u d-Dwana jirċievu informazzjoni li kieku kienet disponibbli waqt il-proċess tal-applikazzjoni sottomessa mill-kumpanija 

kwalifikanti, kienet tirriżulta fir-rifjut tal-istatus tal-kumpanija kwalifikanti jew inkella tal-istatus ta’ invesitur kwalifikanti, 

allura l-ammonti kollha investiti mill-investitur kwalifikanti li kienu jibbenefikaw minn kreditu ta’ taxxa, għandhom jiġu 

taxxabbli flimkien mar-rata tal-imgħax ta’ wieħed fil-mija (1%) għal kull xahar kalendarju ibbenifikat bħala kreditu ta’ taxxa 

mill-investitur kwalifikanti.

Ir-regola 8 tilleġizla kontra l-abbuż billi tissottolinea kif jekk kwalunkwe persuna takkwista benefiċċji skont dawn ir-

regoli meta l-istess persuna ma kinitx intitolata jew tkun meqjusa li tmur kontra l-għanijet ta’ dawn ir-regoli, l-istatus 

kwalifikanti mogħti skont dawn ir-regoli jista’ jiġi rtirat.

Ir-regola 9 titratta dwar il-fatt li din l-iskema għandha tibqa’ valida sakemm jintlaħaq il-limitu ta’ ħames miljun ewro 

(€5,000,000) ta’ investimenti f’kumpaniji kwalifikanti.

Ir-regola 10 tiddikjara li r-rekords għandhom jinżammu mill-MIMCOL għal perjodu ta’ għaxar (10) snin mid-data li fiha 

l-aħħar benefiċċju kien mogħti skont dawn ir-regoli, u dan skont il-liġijiet dwar il-protezzjoni tad-data.

Ir-regola 11 tiddikjara li r-Regoli dwar Skema ta’ Investiment Seed (L.S. 123.208.) qegħdin jiġu mħassra permezz ta’ 

dawn ir-regoli l-ġodda, mingħajr preġudizzju għal kull ħaġa li saret jew li naqset milli ssir taħthom.

5. Konklużjoni

Dawn ir-regoli għandhom jidħlu fis-seħħ fl-1 ta’ Jannar 2024. Għal aktar informazzjoni tista’ tibgħat fuq: (info.mimcol@

mimcol.com).

N.B. Dawn in-Noti ta' Spjegazzjoni mhumiex maħsuba biex ikunu deskrizzjoni eżawrjenti tal-istrument legali 

u lanqas sostitut tiegħu jew suppliment leġiżlattiv għall-istess. Dawn in-Noti ta' Spjegazzjoni mhumiex intiżi bħala 

deċiżjoni awtorevoli fuq l-interpretazzjoni tal-leġiżlazzjoni.

L-1 ta’ Marzu, 2024



L-1 ta’ Marzu, 2024 	 2257

No. 294

MINISTRY FOR THE ECONOMY, ENTERPRISE AND STRATEGIC PROJECTS

Explanatory Notes

Seed Investment Scheme (Income Tax) Rules, 2023

 

1. Introduction

These Explanatory Notes refer to the Seed Investment Scheme Rules, 2023, made under the Income Tax Act (Cap. 123) 

which has been drawn up by Malta Investment Management Company Limited (MIMCOL) on behalf of the Ministry 

for Economy, Enterprise and Strategic Projects with the intent to encourage potential investors to help finance qualifying 

startups in Malta.

2. Summary and Background

The limited options available for securing access to finance for start-ups, and the difficulty with which these options 

present themselves led directly to the creation of the Scheme. The Scheme was based on the successful modell of the UK’s 

Enterprise Investment Scheme (EIS) and Seed Enterprise Investment Scheme (SEIS) so as to create a scheme that would be 

of interest locally.

The Seed Investment Scheme was originally launched in 2016 through Legal Notice 232 of 2016 to help start-ups raise 

equity finance. The Scheme incentivises investment in start-ups by granting a tax credit to individual investors resident in 

or operating in Malta who invest in equity shares of local start-ups. The Scheme has two major components, a ‘qualifying 

investor’ who must be an individual and a ‘qualifying company’, which must be locally incorporated or controlled and 

managed from Malta, or has a place of business in Malta, amongst other requisites. In each instance, to become a ‘qualifying 

investor’ and a ‘qualifying company’ an application process must be undertaken to determine eligibility.

The tax credit offered to individual investors is equivalent to thirty-five percent (35%) of the aggregate value of the 

investments made in a qualifying company. There is no minimum investment, and the total tax credit any one investor 

can receive is capped at two hundred and fifty thousand euro (€250,000) per year whilst the total investment a qualifying 

company may receive may not, in aggregate, exceed seven hundred and fifty thousand euro (€750,000). An additional 

benefit for qualifying investors is that should they retain their investment for at least three years (3), then after those three 

(3) years any gains or profit from the disposal of their investment is exempt from tax.
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Ultimately, the scheme promotes a shift in investors’ profiles in a booming economy, from investing in property and well-

established businesses to investing in innovative start-ups with typically digital profiles. This is considered crucial for the 

ecosystem in Malta to continue growing.

3. Overview of the Structure of the Instrument

These rules consist of eleven (11) rules concerning the following:

Citation, scope and commencement

Interpretation

Application and eligibility

Tax credit

Losses

Capital gains

Recovery of tax credit

Anti-abuse

Applications

Records to be kept

Repeal and saving

4. Commentary on parts and articles

Rule 2 deals with interpretation of the various terminology being used in the context of the scheme. Of particular 

importance are the various sectors mentioned which are considered excluded as qualifying activities.

Rule 3 deals with the eligibility for qualifying companies and qualifying investors. In order to become a qualifying company 

a company should submit an application to MIMCOL, which upon vetting and approval of the required documentation will 

issue a compliance certificate. The maximum amount of investment which a qualifying company can receive is capped at 

seven hundred and fifty thousand euro (€750,000) per qualifying company.

To become a qualifying investor, applicants must equally submit an application with MIMCOL in relation to an investment 

in a qualifying company, for which they must hold their investment for a period of not less than three (3) years and must not 

be connected to the qualifying company prior to the issue of equity shares. Equally, a qualifying investor shall invest in the 

qualifying company within a period of two (2) years from when the qualifying company is first issued with a compliance 

certificate for the status of a qualifying company by MIMCOL.

Rule 4 explains how any qualifying investor to whom rule 3 applies shall benefit from a tax credit equivalent to thirty-five 

percent (35%) of the value of the investment made by such investor in one or more qualifying companies, with the total tax 

credit applicable to any such investor capped at two hundred and fifty thousand euro (€250,000) per annum.
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Rule 5 deals with how any part of the tax credit that is not fully absorbed may be carried forward for subsequent years 

until fully absorbed, but in no way should this lead to a tax refund. Also, should the investor incur a loss because of their 

investment this will not be allowed as a deduction in respect of income or gains.

Rule 6 deals with an additional benefit for the qualifying investor whereby if their investment in a qualifying company 

is disposed of after the lapse of three (3) years from the date of investment by the qualifying investor, any gains or profits 

derived from such disposal shall be exempt from any capital gains tax.

Rule 7 deals with a recovery of tax credit mechanism whereby if MIMCOL or the Commissioner for Tax and Customs is 

in receipt of information that, had it been available during the application process lodged, would have resulted in the status 

of a qualifying company being refused or alternatively in the status of a qualifying investor being refused, then all amounts 

invested by qualifying investors which would have benefited from a tax credit shall be brought to charge, together with 

interest at the rate of one per cent (1%) for every calendar month of the amount availed of as a tax credit by the qualifying 

investor.

Rule 8 legislates anti-abuse by highlighting how if any person obtains benefits under the rules where that person was not 

so entitled or deemed to be contrary to the purpose of these rules, the qualification status granted may be withdrawn.

Rule 9 deals with the fact that this scheme shall remain valid up till the threshold of five million euro (€5,000,000) of 

investments in qualifying companies is reached.

Rule 10 states that records shall be maintained by MIMCOL for a period of ten (10) years from the date on which the last 

benefit was granted in terms of the rules, and in accordance with data protection law.

Rule 11 states that the Seed Investment Scheme (Income Tax) Rules (S.L. 123.308) are being repealed by these new rules, 

without prejudice to anything done or omitted to be done thereunder.

5. Concluding Section

These rules shall come into force on 1 January 2024. For further information please contact (info.mimcol@mimcol.com).

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute 

thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the 

interpretation of the legislation.

1st March, 2024
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AVVIŻ TAL-PULIZIJA 

Nru. 47

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Ir-Rabat, Għawdex

Nhar il-Ġimgħa, 15 taʼ Marzu, 2024, mill-4.45 p.m. sat-8.30 
p.m. minn Pjazza Santu Wistin, Triq il-Librerija, Triq Santa 
Marija, Pjazza Savina, Triq Sir Adrian Dingli, Triq it-Telgħa 
tal-Kastell u Pjazza tal-Katidral.

Trasport pubbliku jistaʼ jkun affettwat.

San Lawrenz

Nhar il-Ġimgħa, 22 taʼ Marzu, 2024, mill-5.15 p.m. sad- 
9.15 p.m. minn Pjazza San Lawrenz, Triq Ciangura, Triq 
Fungus Rock, Triq id-Duluri u Pjazza San Lawrenz.

Nhar l-Erbgħa, 27 taʼ Marzu, 2024, mill-5.15 p.m. sal-10.00 
p.m. minn Pjazza San Lawrenz, Triq Ciangura, Triq Fungus 
Rock, Triq it-Torri, Triq Fungus Rock, Triq id-Duluri u Pjazza 
San Lawrenz.

Nhar il-Ġimgħa, 29 taʼ Marzu, 2024, mis-1.45 p.m. sas-
5.45 p.m. minn Pjazza San Lawrenz, Triq l-10 t’Awwissu, 
Triq il-Wileg u Pjazza San Lawrenz.

Trasport pubbliku jistaʼ jkun affettwat.

In-Nadur

Nhar il-Ġimgħa, 15 taʼ Marzu, 2024, mit-3.30 p.m. sat-8.30 
p.m., minn Triq San Blas, Triq Daħlet Qorrot u Triq San Blas 
sa ħdejn il-bandli;

Nhar il-Ġimgħa, 22 taʼ Marzu, 2024, mit-3.30 p.m. sat-8.00 
p.m., minn Triq Grunju, Triq SantʼIndrija, Triq il-Mitħna 
l-Qadima, Triq San Ġwann, Triq Diċembru Tlettax u Pjazza 
San Pietru u San Pawl;

Nhar il-Ħadd, 24 taʼ Marzu, 2024, mis-7.30 a.m. sal-10.45 
a.m., minn Triq il-Knisja (ħruġ mill-Knisja tal-Qalb ta’ Ġesù), 
u Pjazza San Pietru u San Pawl;

POLICE NOTICE

No. 47

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Victoria

On Friday, 15th March, 2024 from 4.45 p.m. till 8.30 p.m. 
through Pjazza Santu Wistin, Triq il-Librerija, Triq Santa 
Marija, Pjazza Savina, Triq Sir Adrian Dingli, Triq it-Telgħa 
tal-Kastell and Pjazza tal-Katidral.

Public transport may also be affected.

San Lawrenz

On Friday, 22nd March, 2024 from 5.15 p.m. till 9.15 p.m. 
through Pjazza San Lawrenz, Triq Ciangura, Triq Fungus 
Rock, Triq id-Duluri and Pjazza San Lawrenz.

On Wednesday, 27th March, 2024 from 5.15 p.m. till 
10.00 p.m. through Pjazza San Lawrenz, Triq Ciangura, Triq 
Fungus Rock, Triq it-Torri, Triq Fungus Rock, Triq id-Duluri 
and Pjazza San Lawrenz.

On Friday, 29th March, 2024 from 1.45 p.m. till 5.45 p.m. 
through Pjazza San Lawrenz, Triq l-10 t’Awwissu, Triq il-
Wileg and Pjazza San Lawrenz.

Public transport may also be affected.

Nadur

On Friday, 15th March, 2024, from 3.30 p.m. till 8.30 p.m., 
through Triq San Blas, Triq Daħlet Qorrot and Triq San Blas 
till near the playing field;

On Friday, 22nd March, 2024, from 3.30 p.m. till 8.00 
p.m., through Triq Grunju, Triq SantʼIndrija, Triq il-Mitħna 
l-Qadima, Triq San Ġwann, Triq Diċembru Tlettax and Pjazza 
San Pietru and San Pawl;

On Sunday, 24th March, 2024, from 7.30 a.m. till 10.45 
a.m., through Triq il-Knisja (exit from Knisja tal-Qalb ta’ 
Ġesù), and Pjazza San Pietru and San Pawl;
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On Friday, 29th March, 2024, from 4.00 p.m. till 11.00 
p.m., through Pjazza San Pietru and San Pawl, Triq il-
Kappillan Bernard Haber, Triq il-Kappillan, Triq Rakela 
Camilleri, Triq Xandriku, Triq San Ġwann, Triq Grunju, Triq 
Dun Grezz Buttigieg, Triq Xjuf ir-Riħ, Triq Diċembru Tlettax 
and Pjazza San Pietru and San Pawl;

On Sunday, 31st March, 2024, from 7.15 a.m. till noon, 
through Pjazza San Pietru and San Pawl, Triq il-Kappillan 
Bernard Haber, Triq il-Kappillan, Triq Rakela Camilleri, Triq 
Xandriku, Triq San Ġwann, Triq Diċembru Tlettax and Pjazza 
San Pietru and San Pawl,

Public transport may also be affected.

Valletta 

On Friday, 22nd March, 2024, from 2.00 p.m. till 10.00 
p.m., and on Friday, 29th March, 2024, from 2.00 p.m. till 
10.00 p.m., through Triq SantʼUrsula from Triq San Ġwann till 
Triq San Kristofru, Triq San Kristofru from Triq SantʼUrsula 
till Triq il-Merkanti, Triq il-Merkanti from Triq San Kristofru 
till Triq Melita, Triq Melita from Triq il-Merkanti till Triq San 
Pawl, Triq San Pawl from Triq Melita till Triq it-Teatru l-Antik 
and Triq San Ġwann from Triq San Pawl till Triq SantʼUrsula,

On Sunday, 31st March, 2024 from 2.00 p.m. till 11.00 p.m. 
throgh Triq Melita between Triq Merkanti and Triq San Pawl, 
Triq San Pawl between Triq Melita and Triq San Nikola, Triq 
San Nikola between Triq San Pawl and Triq Merkanti and Triq 
Merkanti between Triq San Nikola and Triq San Kristofru. 

Public transport (Valletta Circular Bus) may be affected,

Road closure will be done as required. 

Floriana

On Friday, 22nd March, 2024, from 4.00 p.m. till 9.00 
p.m., through Pjazza San Publiju from Triq Sarria till Triq San 
Publiju, Gnien il-Mall, Triq il-Mall from Triq il-Konservatorju 
till Triq V. Dimech, Triq il-Konservatorju from Triq l-Iljun 
till Triq il-Mall, Triq l-Iljun from Triq l-Argotti till Triq il-
Konservatorju, Triq l-Argotti from Triq il-Mall till Triq l-Iljun, 
Ġnien il-Mall, Triq Sarrija corner with Pjazza E. S. Tonna, Triq 
SantʼAnna corner with Pjazza E. S. Tonna, Triq San Tumas from 
Triq Sarrija till Triq San Franġisk, Triq San Franġisk from Triq 
Pjazza R. Sammut till Triq il-Miratur, Triq il-Miratur from Triq 
San Frangisk till Triq San Publiju, Triq San Publiju from Triq 
il-Miratur till Pjazza San Publiju and Pjazza San Publiju from 
Triq San Publiju till Triq Sarrija, 

Public transport (Valletta Circular Bus) may be affected,

Nhar il-Ġimgħa, 29 taʼ Marzu, 2024, mill-4.00 p.m. 
sal-11.00 p.m., minn Pjazza San Pietru u San Pawl, Triq 
il-Kappillan Bernard Haber, Triq il-Kappillan, Triq Rakela 
Camilleri, Triq Xandriku, Triq San Ġwann, Triq Grunju, Triq 
Dun Grezz Buttigieg, Triq Xjuf ir-Riħ, Triq Diċembru Tlettax 
u Pjazza San Pietru u San Pawl;

Nhar il-Ħadd, 31 taʼ Marzu, 2024, mis-7.15 a.m. sa 
nofsinhar, minn Pjazza San Pietru u San Pawl, Triq il-
Kappillan Bernard Haber, Triq il-Kappillan, Triq Rakela 
Camilleri, Triq Xandriku, Triq San Ġwann, Triq Diċembru 
Tlettax u Pjazza San Pietru u San Pawl,

Trasport pubbliku jistaʼ jkun affettwat.

Il-Belt Valletta 

Nhar il-Ġimgħa, 22 taʼ Marzu, 2024, mis-2.00 p.m. sal-10.00 
p.m., u l-Ġimgħa, 29 taʼ Marzu 2024, mis-2.00 p.m. sal-10.00 
p.m., minn Triq SantʼUrsula minn Triq San Ġwann sa Triq San 
Kristofru, Triq San Kristofru minn Triq SantʼUrsula sa Triq 
il-Merkanti, Triq il-Merkanti minn Triq San Kristofru sa Triq 
Melita, Triq Melita minn Triq il-Merkanti sa Triq San Pawl, 
Triq San Pawl minn Triq Melita sa Triq it-Teatru l-Antik u Triq 
San Ġwann minn Triq San Pawl sa Triq SantʼUrsula,

Nhar il-Ħadd, 31 taʼ Marzu, 2024 mis-2.00 p.m. sal-11.00 
p.m. minn Triq Melita bejn Triq Merkanti u Triq San Pawl, Triq 
San Pawl bejn Triq Melita u Triq San Nikola, Triq San Nikola 
bejn Triq San Pawl u Triq Merkanti U Triq Merkanti bejn Triq 
San Nikola u Triq San Kristofru. 

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat, 

L-għeluq tat-toroq isir skont il-bżonn.

Il-Furjana

Nhar il-Ġimgħa, 22 taʼ Marzu, 2024, mill-4.00 p.m. 
sad-9.00 p.m., minn Pjazza San Publiju minn Triq Sarria sa 
Triq San Publiju, Gnien il-Mall, Triq il-Mall minn Triq il-
Konservatorju sa Triq V. Dimech, Triq il-Konservatorju minn 
Triq l-Iljun sa Triq il-Mall, Triq l-Iljun minn Triq l-Argotti sa 
Triq il-Konservatorju, Triq l-Argotti minn Triq il-Mall sa Triq 
l-Iljun, Ġnien il-Mall, Triq Sarrija kantuniera maʼ Pjazza E. S. 
Tonna, Triq SantʼAnna kantuniera maʼ Pjazza E. S. Tonna, Triq 
San Tumas minn Triq Sarrija sa Triq San Franġisk, Triq San 
Franġisk minn Triq Pjazza R. Sammut sa Triq il-Miratur, Triq 
il-Miratur minn Triq San Frangisk sa Triq San Publiju, Triq San 
Publiju minn Triq il-Miratur sa Pjazza San Publiju u Pjazza San 
Publiju minn Triq San Publiju sa Triq Sarrija, 

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat. 
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L-għeluq tat-toroq isir skont il-bżonn,

Triq San Pawl se tingħalaq għal xi ħin,

Triq SantʼAnna se tingħalaq għal xi ħin.

L-Imġarr

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar il-
Ġimgħa, 22 taʼ Marzu, 2024, mill-5.30 p.m. sas-7.00 p.m., fi 
Triq Dun Orazju Vella, Triq Vitale, Triq San Pawl u Triq Dun 
Edgar lejn il-knisja parrokkjali. It-toroq imsemmija se jkunu 
kompletament magħluqa matul dawn il-ħinijiet;

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar il-
Ħadd, 24 taʼ Marzu, 2024, mill-10.00 a.m. sal-10.30 a.m., fi 
Triq Dun Edgar sal-knisja parrokkjali. It-toroq imsemmija se 
jkunu kompletament magħluqa matul dawn il-ħinijiet;

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar 
it-Tlieta, 26 taʼ Marzu, 2024, mis-6.00 p.m. sat-8.00 p.m., 
fi Triq il-Kurat Chetcuti, Triq il-Kbira, Triq San Piju, Triq 
San Franġisk, Triq San Pawl u Triq Dun Edgar sal-knisja 
parrokkjali. It-toroq imsemmija se jkunu kompletament 
magħluqa matul dawn il-ħinijiet,

Trasport pubbliku se jkun affettwat.

Santa Venera

Nhar it-Tnejn, 25 taʼ Marzu, 2024, mis-6.00 p.m. sad-9.00 
p.m., purċissjoni minn Knisja l-Qadima, Misraħ Santa Venera, 
Triq Dun Xand Cortis, Triq tal-Fawwara, Triq l-Għollieq, Triq 
l-Istitut Bonnici, Triq Tumas Dalli, Triq Mons. Ġużeppi De 
Piro, Triq San Pawl, Triq Braille u Misraħ Santa Venera sal-
Knisja l-Qadima.

Nhar il-Ħadd, 7 taʼ April, 2024, mid-9.00 a.m. sal-11.30 
a.m., minn Triq il-Kbira San Ġużepp, Triq il-Kardinal Sciberras, 
Triq Brighella, Triq Abela, Triq Ċensu Bugeja, Triq il-Lunzjata, 
Triq Brighella, Triq il-Qalb Imqaddsa, Triq il-Kbira San Ġużepp 
u lura għal knisja parrokkjali Santa Venera, 

Għeluq taʼ toroq u trasport pubbliku se jkun affettwat. 
Mʼhemmx bżonn clearance. 

Birkirkara

Nhar il-Ħadd, 31 ta’ Marzu, 2024, mit-3.00 p.m. sal-10.00 
p.m., minn Triq il-Kbira, Triq il-Vitorja, Triq il-Venerabbli 
Nazju Falzon, Pjazza Sant’Elena, Triq Brared, Triq John Borg, 
Triq l-Isqof Labini u Triq Rigu,

Trasport pubbliku se jkun affettwat.

Road closure will be done as required, 

Triq San Pawl will be closed for some time,

Triq SantʼAnna will be closed for some time.

Mġarr

All the traffic movement and parking is prohibited on Friday, 
22nd March, 2024, from 5.30 p.m. till 7.00 p.m., in Triq Dun 
Orazju Vella, Triq Vitale, Triq San Pawl and Triq Dun Edgar 
towards the parish church. The mentioned streets will be 
completely closed during these hours;

All the traffic movement and parking is prohibited on 
Sunday, 24th March, 2024, from 10.00 a.m. till 10.30 a.m., in 
Triq Dun Edgar till the parish church. The mentioned streets 
will be completely closed during these hours;

All the traffic movement and parking is prohibited on 
Tuesday, 26th March, 2024, from 6.00 p.m. till 8.00 p.m., in 
Triq il-Kurat Chetcuti, Triq il-Kbira, Triq San Piju, Triq San 
Franġisk, Triq San Pawl and Triq Dun Edgar till the parish 
church. The mentioned streets will be  completely closed 
during these hours,

Public transport will be affected.

Santa Venera

On Monday, 25th March, 2024, from 6.00 p.m. till 9.00 
p.m., procession from Knisja l-Qadima, Misraħ Santa Venera, 
Triq Dun Xand Cortis, Triq tal-Fawwara, Triq l-Għollieq, Triq 
l-Istitut Bonnici, Triq Tumas Dalli, Triq Mons. Ġużeppi De 
Piro, Triq San Pawl, Triq Braille and Misraħ Santa Venera till 
Knisja l-Qadima;

On Sunday, 7th April, 2024, from 9.00 a.m. till 11.30 a.m., 
through Triq il-Kbira San Ġużepp, Triq il-Kardinal Sciberras, 
Triq Brighella, Triq Abela, Triq Ċensu Bugeja, Triq il-Lunzjata, 
Triq Brighella, Triq il-Qalb Imqaddsa, Triq il-Kbira San Ġużepp 
and towards Santa Venera parish church,

Closure of streets and public transport will be affected. No 
clearance needed.

Birkirkara

On Sunday, 31st March, 2024, from 3.00 p.m. till 10.00 
p.m., through Triq il-Kbira, Triq il-Vitorja, Triq il-Venerabbli 
Nazju Falzon, Pjazza Sant’Elena, Triq Brared, Triq John Borg, 
Triq l-Isqof Labini and Triq Rigu,

Public transport will be affected.
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Il-Ħamrun

Nhar il-Ġimgħa, 22 taʼ Marzu, 2024 mis-6.30 p.m. 
sal-10.00 p.m. mill-Knisja Parrokkjali fi Triq il-Kbira San 
Ġużepp, Triq Villambrosa, Triq Fra Diegu, Eldorado, Triq 
Brighella, Triq Annunzjata u lura Triq il-Kbira San Ġużepp 
sal-Knisja Parrokjali.

Nhar il-Ħadd, 24 taʼ Marzu, 2024 mit-8.00 a.m. sad-9.30 
a.m. mill-Mużew tal-Bniet fi Triq Villambrosa, Triq Fra Diegu 
u Triq il-Kbira San Ġużepp għal Knisja Parrokkjali.

Nhar it-Tlieta, 26 taʼ Marzu, 2024 mill-4.00 p.m. sad-9.00 
p.m. minn ħdejn il-Mużew tal-Bniet fi Blata l-Bajda sal-
Knisja Parrokkjali fi Triq il-Kbira San Ġużepp. Hemm bżonn 
clearance: Minn quddiem l-għassa tal- Ħamrun fi Pjazza San 
Pawl  sal-Knisja Parrokjali fi Triq il-Kbira San Ġużepp sa 
ħdejn il-BOV Bank.

Nhar il-Ħadd, 31 ta’ Marzu, 2024, mit-8.30 a.m. sal-
10.00 a.m. purċissjoni minn Pjazza Kapillan Muscat tul Triq 
Kappillan Mifsud sal-Knisja Parrokkjali.

Għeluq taʼ toroq u trasport pubbliku se jkun affettwat. 

Mʼhemmx bżonn clearance. 

Il-Mosta

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar 
il-Ġimgħa, 22 ta’ Marzu, 2024, purċissjoni mill-5.30 p.m. 
sat-8.30 p.m., fi Pjazza Rotunda, Triq il-Bażilika, Triq il-Pont, 
Triq il-Wied, Triq is-Sir, Triq Sir Arthur Mercieca, Triq Wied 
il-Għasel, Triq Carmelo Dimech, Triq Ġużeppi Hyzler, Triq 
Ħtajriet, Triq Baskal Buhagiar, Triq il-Pont, Triq il-Bażilika u 
Pjazza Rotunda. It-toroq imsemmija se jkunu kompletament 
magħluqa matul dawn il-ħinijiet;

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar 
il-Ħadd, 24 taʼ Marzu, 2024, mid-8.45 a.m. sal-10.00 a.m., 
quddiem iċ-Ċentru Pastorali SantʼAndrija, kappella taʼ 
SantʼAndrija, Pjazza Dun Anġ Camilleri, Triq l-Oratorju, Triq 
il-Bażilika, u Pjazza Rotunda. It-toroq imsemmija se jkun 
kompletament magħluqa matul dawn il-ħinijiet; 

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar 
il-Ġimgħa, 29 taʼ Marzu, 2024, purċissjoni mit-3.30 p.m. sal-
10.30 p.m., fi Pjazza Rotunda, Triq il-Kbira, Triq il-Ġnejna, 
Pjazza Brittanja, Triq il-Mitħna l-Qadima, Triq it-Torri, Triq 
Stivala, Triq il-Bażilika u Pjazza Rotunda; 

Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar il-
Ħadd, 31 taʼ Marzu, 2024, mill-5.00 p.m. sad-9.30 p.m., minn 
Pjazza Rotunda, Triq il-Bażilika, Triq il-Palazz ta’ Kaspru, 
Triq Santa Margerita, Triq Sant’Anton, Triq l-Abbati, Triq 
il-Barrieri, Triq it-Torri, Triq Ponsonby, Triq Ġużeppi Callus, 
Triq il-Kungress Ewkaristiku u Pjazza Rotunda;

Ħamrun

On Friday, 22nd March, 2024 from 6.30 p.m. till 10.00 
p.m. through near Parish Church in Triq il-Kbira San Ġużepp, 
Triq Villambrosa, Triq Fra Diegu, Eldorado, Triq Brighella, 
Triq Annunzjata and back to Triq il-Kbira San Ġużepp till 
the Parish Church.

On Sunday, 24th March, 2024 from 8.00 a.m. till 9.30 a.m. 
through near Girlsʼ Museum in Triq Villambrosa, Triq Fra 
Diegu and Triq il-Kbira San Ġużepp to the Parish Church.

On Tuesday, 26th March, 2024 from 4.00 p.m. till 9.00 p.m. 
through near Girlsʼ Museum in Blata l-Bajda till the Parish 
Church in Triq il-Kbira San Ġużepp. Clearance needed: From 
in front of Ħamrun police station in Pjazza San Pawl  till the 
Parish church in Triq il-Kbira San Ġużepp till near BOV bank.

On Sunday, 31st March, 2024, from 8.30 a.m. till 10.00 
a.m. procession through Pjazza Kapillan Muscat through Triq 
Kappillan Mifsud till the Parish Church.

Closure of street and public transport will be affected  

No clearance

Mosta

All the traffic movement and parking is prohibited on 
Friday, 22nd March, 2024, procession from 5.30 p.m. till 
8.30 p.m., in Pjazza Rotunda, Triq il-Bażilika, Triq il-Pont, 
Triq il-Wied, Triq is-Sir, Triq Sir Arthur Mercieca, Triq Wied 
il-Għasel, Triq Carmelo Dimech, Triq Ġużeppi Hyzler, Triq 
Ħtajriet, Triq Baskal Buhagiar, Triq il-Pont, Triq il-Bażilika 
and Pjazza Rotunda. The mentioned streets will be completely 
closed during these hours; 

All the traffic movement and parking is prohibited on 
Sunday, 24th March, 2024, from 8.45 a.m. till 10.00 a.m., in 
front of pastoral centre SantʼAndrija, SantʼAndrija chapel, 
Pjazza Dun Anġ Camilleri, Triq l-Oratorju, Triq il-Bażilika, 
and Pjazza Rotunda.  The mentioned streets will be completely 
closed during these hours; 

All the traffic movement and parking is prohibited on 
Friday, 29th March, 2024, procession from 3.30 p.m. till 10.30 
p.m., in Pjazza Rotunda, Triq il-Kbira, Triq il-Ġnejna, Pjazza 
Brittanja, Triq il-Mitħna l-Qadima, Triq it-Torri, Triq Stivala, 
Triq il-Bażilika and Pjazza Rotunda; 

All the traffic movement and parking is prohibited on 
Sunday, 31st March, 2024, from 5.00 p.m. till 9.30 p.m., 
through Pjazza Rotunda, Triq il-Bażilika, Triq il-Palazz ta’ 
Kaspru, Triq Santa Margerita, Triq Sant’Anton, Triq l-Abbati, 
Triq il-Barrieri, Triq it-Torri, Triq Ponsonby, Triq Ġużeppi 
Callus, Triq il-Kungress Ewkaristiku and Pjazza Rotunda;
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Iċ-ċaqliq tat-traffiku kollu u parkeġġ huwa projbit nhar 
il-Ħadd, 31 taʼ Marzu, 2024, mid-9.00 a.m. sad-9.30 a.m., fi 
Triq Cassar, Triq Gafà, Triq il-Kungress Ewkaristiku u Pjazza 
Rotunda, Il-Mosta, u mill-11.00 a.m. sa nofsinhar, Pjazza 
Rotunda, Triq il-Kbira, Triq San Ġwann, Triq Grognet u Triq 
it-Torri. It-toroq imsemmija se jkunu kompletament magħluqa 
matul dawn il-ħinijiet, 

 
Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

L-1 taʼ Marzu, 2024

All the traffic movement and parking is prohibited on 
Sunday, 31st March, 2024, from 9.00 a.m. till 9.30 a.m., in 
Triq Cassar, Triq Gafà, Triq il-Kungress Ewkaristiku and 
Pjazza Rotunda, Mosta, and from 11.00 a.m. till noon in Pjazza 
Rotunda, Triq il-Kbira, Triq San Ġwann, Triq Grognet and 
Triq it-Torri. The mentioned streets will be completely closed 
during these hours,

 
Public transport will be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

1st March, 2024

AVVIŻ TAL-PULIZIJA 

Nru. 48

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Ħal Safi

Nhar il-Ġimgħa, 22 ta’ Marzu, 2024, mis-5.45 p.m. sat-8.00 
p.m., minn Misraħ il-Knisja, Triq San Pawl, Triq San Ġużepp, 
Misraħ San Ġużepp, Triq Ħlantun, Trejqet it-Tewmin, Triq 
San Tumas, Triq Ta’ Ġawhar, Triq l-Iskola, Triq iż-Żurrieq, 
Misraħ il-Knisja u l-knisja parrokkjali,

Għeluq taʼ triq sakemm tgħaddi l-purċissjoni u trasport 
pubbliku se jkun ukoll affettwat. 

Birkirkara

Nhar il-Ħadd, 31 ta’ Marzu, 2024, mit-3.00 p.m. sal-10.00 
p.m., minn Triq il-Kbira Ħas-Sajjied, Triq Karm Sammut, 
Triq il-Laqxija, Pjazza Joseph Briffa, Triq Tumas Fenech, 
Triq Mike Pulis u Triq Sant’Elena,

Trasport pubbliku se jkun affettwat.

ĦʼAttard

Nhar il-Ħadd, 31 ta’ Marzu, 2024, mill-5.30 p.m. sat-8.00 
p.m., minn Triq il-Mosta, Triq Antonio Schembri u Triq il-
Mitħna,

Trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

L-1 taʼ Marzu, 2024

POLICE NOTICE

No. 48

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Ħal Safi

On Friday, 22nd March, 2024, from 5.45 p.m. till 8.00 p.m., 
through Misraħ il-Knisja, Triq San Pawl, Triq San Ġużepp, 
Misraħ San Ġużepp, Triq Ħlantun, Trejqet it-Tewmin, Triq 
San Tumas, Triq Ta’Ġawhar, Triq l-Iskola, Triq iż-Żurrieq, 
Misraħ il-Knisja and the parish church,

Closure of street only till the passing of the procession and 
public transport will also be affected.

Birkirkara

On Sunday, 31st March, 2024, from 3.00 p.m. till 10.00 
p.m., through Triq il-Kbira Ħas-Sajjied, Triq Karm Sammut, 
Triq il-Laqxija, Pjazza Joseph Briffa, Triq Tumas Fenech, 
Triq Mike Pulis and Triq Sant’Elena, 

Public transport will be affected.

ĦʼAttard

On Sunday, 31st March, 2024, from 5.30 p.m. till 8.00 
p.m. through Triq il-Mosta, Triq Antonio Schembri and Triq 
il-Mitħna,

Public transport will be affected.

 Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

1st March, 2024
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AVVIŻ TAL-PULIZIJA

Nru. 49

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Ir-Rabat, Malta

Nhar il-Ħadd, 3 taʼ Marzu, 2024 mit-8.00 a.m. sal-11.00 
a.m. minn Triq Cosmana Navarra, Triq San Pawl, Triq il-
Kbira, Pjazza L’Isle Adam u Triq San Ġużepp. 

 
Nhar il-Ħadd, 10 taʼ Marzu, 2024 mid-9.00 a.m. sas- 2.00 

p.m. minn Triq San Pawl, Triq il-Kbira, Triq ir-Repubblika, 
Triq Santu Wistin,  Pjazza L’Isle Adam u Triq San Ġużepp. 

Nhar is-Sibt, 16 taʼ Marzu, 2024 mis-6.00 p.m. sa 
nofsillejl minn Triq San Pawl, Triq Indri Borg, Triq Doni, 
Triq Santu Wistin, Pjazza L’Isle Adam u Triq San Ġużepp.

  
Nhar il-Ħadd, 17 taʼ Marzu, 2024 mis-6.30 p.m. sa 

nofsillejl minn Triq San Pawl, Triq Doni l-Qadima - Flats-
Għeriexem, Triq Doni, Pjazza L’Isle Adam, Triq San 
Ġużepp, Wesgħa tal-Mużew u Triq il-Karrijiet.

Nhar it-Tnejn, 18 taʼ Marzu, 2024 mill-4.00 p.m. sa 
nofisllejl minn Triq San Ġużepp, Triq il-Kbira u Triq San 
Pawl (sa quddiem il-monument San Ġużepp).

 
Nhar it-Tlieta, 19 taʼ Marzu, 2024 mis-6.00 a.m. sa 

nofsllejl minn Vjal Santu Wistin, Triq Santu Wistin, Pjazza 
L’Isle Adam, Triq San Ġużepp u Triq San Pawl. 

Nhar it-Tlieta, 19 taʼ Marzu, 2024 mill-4.00 p.m. sal- 
11.00 p.m. minn Triq San Pawl (minn quddiem il-monument 
San Ġużepp), Triq San Ġużepp, Pjazza L’Isle Adam, Triq 
Santu Wistin, Saqqajja u Triq il-Kbira. 

Ħruq ta’ logħob tan-nar tal-ajru minn sit magħruf bħala 
L-Istazzjon/It-Tomba:

Lorenzo Calleja Ditch, Mdina 

Nhar il-Ħadd, 10 taʼ Marzu, 2024 mill-10.00 a.m. sas-
1.00 p.m. 

POLICE NOTICE

No. 49

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Rabat, Malta

On Sunday, 3rd March, 2024 from 8.00 a.m. till 11.00 
a.m. through Triq Cosmana Navarra, Triq San Pawl, Triq il-
Kbira, Pjazza L’Isle Adam and Triq San Ġużepp. 

 
On Sunday, 10th March, 2024 from 9.00 a.m. till 

2.00 p.m. through Triq San Pawl, Triq il-Kbira, Triq ir-
Repubblika, Triq Santu Wistin,  Pjazza L’Isle Adam and Triq 
San Ġużepp. 

On Saturday, 16th March, 2024 from 6.00 p.m. till 
midnight through Triq San Pawl, Triq Indri Borg, Triq Doni, 
Triq Santu Wistin, Pjazza L’Isle Adam and Triq San Ġużepp.

  
On Sunday, 17th March, 2024 from 6.30 p.m. till 

midnight through Triq San Pawl, Triq Doni l-Qadima - 
Flats-Għeriexem, Triq Doni, Pjazza L’Isle Adam, Triq San 
Ġużepp, Wesgħa tal-Mużew and Triq il-Karrijiet.

On Monday, 18th March, 2024 from 4.00 p.m. till 
midnight through Triq San Ġużepp, Triq il-Kbira and Triq 
San Pawl (till in front of San Ġużepp monument).

 
On Tuesday, 19th March, 2024 from 6.00 a.m. till 

midnight through Vjal Santu Wistin, Triq Santu Wistin, 
Pjazza L’Isle Adam, Triq San Ġużepp and Triq San Pawl. 

On Tuesday, 19th March, 2024 from 4.00 p.m. till 11.00 
p.m. through Triq San Pawl (from in front of San Ġużepp 
monument), Triq San Ġużepp, Pjazza L’Isle Adam, Triq 
Santu Wistin, Saqqajja and Triq il-Kbira. 

Letting off of aerial fireworks from site known as 
L-Istazzjon/It-Tomba:

Lorenzo Calleja Ditch, Mdina 

On Sunday, 10th March, 2024 from 10.00 a.m. till 1.00 
p.m. 
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Nhar it-Tnejn, 18 taʼ Marzu, 2024 mis-7.00 a.m. sa 
nofsillejl.

Nhar it-Tlieta, 19 taʼ Marzu, 2024 mis-7.00 a.m. sal-
11.00 p.m.

Ħruq tan-nar tal-art:
 
Nhar it-Tnejn, 18 taʼ Marzu, 2024 mis-6.00 a.m. sa 

nofsillejl mill-Wesgħa tal-Mużew (parkeġġ ta’ Għalqa Ta’ 
Kola) u Triq il-Karrijiet.  

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

L-1 ta’ Marzu, 2024

On Monday, 18th March, 2024 from 7.00 a.m. till 
midnight.

On Tuesday, 19th March, 2024 from 7.00 a.m. till 11.00 
p.m.

Letting off of ground fireworks:
 
On Monday, 18th March, 2024 from 6.00 a.m. till 

midnight mill-Wesgħa tal-Mużew (Għalqa Ta’ Kola parking 
area) and Triq il-Karrijiet.  

Vehicles found in contravention to the order of this notice 
are liable to be towed.

1st March, 2024

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 17 tal-2024

Rappurtar ta’ dehriet tal-organiżmi li ġejjin: delfini/baleni, 
fkieren, klieb il-baħar, bram u speċijiet aljeni 

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
jgħarraf li l-Grupp ta’ Riċerka ta’ Konservazzjoni Bijoloġika 
tal-Università ta’ Malta qed jagħmel riċerka fuq il-bijodiversità 
fil-baħar fir-Reġjun Ċentrali tal-Mediterran madwar il-Gżejjer 
Maltin (mill-kosta ’l barra) rigward:

1. Dniefel, baleni u fkieren,
2. Klieb il-baħar, ħamiem tal-baħar,
3. Bram, 
4. Dehriet jew maqbuda waqt is-sajd ta’ speċijiet aljeni.

Il-baħħara huma mitluba li jikkoperaw u jgħinu fir-riċerka 
billi jirrappurtaw immedjatament wara d-dehriet, lil dawn li 
ġejjin: 

Indirizz elettroniku: Il-Prof. Adriana Vella fuq (adriana.
vella@um.edu.mt)

SMS/mowbajl/WhatsApp: +356 9942 9592 

Barra minn hekk, grazzi għall-appoġġ mill-NGO BICREF, 
wieħed jista’ wkoll jibgħat informazzjoni billi timtela  
l-formola minn (http:// bicref.org.mt/notices-to-mariners/). 

L-informazzjoni għandha tinkludi: 

a) Ħin u data tal-osservazzjoni,
b) Numru ta’ dniefel/baleni/fkieren/klieb il-baħar/bram/ 

speċijiet aljeni,
c) Post tad-dehra (pożizzjoni bil-GPS jekk possibbli).

d) Ritratti/filmati jekk possibbli sabiex jiġu identifikati 
l-ispeċi. 

TRANSPORT MALTA

Local Notice to Mariners No. 17 of 2024

Dolphins, whales, turtles, sharks, jellyfish blooms and alien 
species sighting report

The Ports and Yachting Directorate, Transport Malta, 
notifies that the Conservation Biology Research Group of 
the University of Malta is conducting research on marine 
biodiversity within the Central Mediterranean Region around 
the Maltese Islands (from coastal to offshore) in respect of:

1. Dolphins, whales and turtles,
2. Sharks, rays,
3. Jellyfish blooms,
4. Alien species sightings or caught during fishing.

Mariners are requested to cooperate and support the 
research by reporting immediately after sightings, to the 
following:

Email: Prof. Adriana Vella on (adriana.vella@um.edu.mt)

SMS/phone on mobile/WhatsApp: +356 9942 9592

Additionally, thanks to support by the NGO BICREF, one 
may also send information using the fill-up form from (http://
bicref.org.mt/notices-to-mariners/)

The information required includes the following:

a) Date and time of observation,
b) Number of dolphins/whales/turtles/sharks/blooms of 

jellyfish/alien species,
c) Location of sighting (including GPS coordinates if 

possible),
d) Photos/videos whenever possible to allow for 

identification of the species.
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Il-parteċipazzjoni tal-baħħara f’din l-inizjattiva fit-tul hija 
mħeġġa u neċessarja ħafna biex isiru aġġornamenti regolari 
dwar il-monitoraġġ tal-ibħra Maltin biex titfassal sistema 
ta’ twissija bikrija għall-għawwiema u biex tkun megħjuna 
l-konservazzjoni fil-Baħar Mediterran.

L-1 ta’ Marzu, 2024

The participation of mariners in this long-term initiative is 
very much encouraged and necessary to ensure regular updates 
supporting the monitoring of Maltese waters to devise an early 
warning system for bathers and to assist in Mediterranean-
wide marine conservation.

1st March, 2024

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Post ta’ Uffiċjal Amministrattiv 5

Jobsplus Permit 178/2024
Jobsplus Vacancy – (404432) 

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.0 Iċ-Chairman tal-Awtorità tal-Istatistika ta’ Malta 
(MSA) se jilqa’ applikazzjonijiet għal xogħol ta’ Uffiċjal 
Amministrattiv 5 bi speċjalizzazzjoni fil-Kontabbiltà u/jew 
Finanzi mal-Uffiċċju Nazzjonali tal-Istatistika. L-impjegat 
prospettiv ikun jagħmel parti mit-taqsima tal-Budget, 
Financial Management, and Control Unit jew minn taqsimiet 
oħra skont l-esiġenzi tal-Uffiċċju.

1.1 Minbarra livell eċċellenti ta’ ħiliet interpersonali 
u ta’ komunikazzjoni, il-kandidat prospettiv għandu 
jkollu l-abbiltà li jwettaq firxa wiesgħa ta’ funzjonijiet 
amministrattivi u dawk ġenerali, jagħti appoġġ lil taqsimiet 
oħra tal-Uffiċċju, filwaqt li jittratta ma’ partijiet interessati 
esterni skont il-ħtieġa.

Pakkett tax-xogħol

2.0 Skont it-termini tal-Ftehim Kollettiv li jorbot lill-
impjegati kollha tal-MSA, il-grad ta’ Uffiċjal Amministrattiv 
5 jaqa’ fl-iskala tas-salarju tlieta (3) u jibda minn €28,950 
għas-sena 2024, b’żidiet annwali li huma suġġetti għal 
prestazzjoni tajba ta’ xogħol.

2.1 L-Uffiċċju joffri ambjent tax-xogħol attraenti, 
assigurazzjoni tas-saħħa, inċentivi għal studju kontinwu kif 
ukoll miżuri għall-bilanċ bejn ix-xogħol u l-familja.

Termini u Kundizzjonijiet

3.0 Din il-ħatra hija bbażata fuq kuntratt indefinit li huwa 
suġġett għal perjodu ta’ prova ta’ tnax-il xahar (12).

3.1 Il-kandidat magħżul huwa meħtieġ illi jiffirma 
kuntratt li jiddikjara lilu nnifsu responsabbli għall-impenji li 
huwa magħżul għalihom. 

NATIONAL STATISTICS OFFICE

Post of Administration Officer 5

Jobsplus Permit 178/2024
Jobsplus Vacancy – (404432) 

Nomenclatures denoting the male gender include also the 
female gender.

1.0 The Chairman of the Malta Statistics Authority (MSA) 
invites applications for the post of Administration Officer 5 
with specialisation in Accountancy and/or Finance within the 
National Statistics Office (NSO). The prospective employee 
will be assigned to the Budget, Financial Management, and 
Control Unit or any other unit according to the exigencies 
of the Office.

1.1 Besides an excellent level of interpersonal and 
communication skills, the successful candidate must have 
the ability to perform a wide range of general administrative 
functions, supporting other units within the Office, whilst 
dealing with external stakeholders as needed. 

Work Package 

2.0 In terms of the Collective Agreement binding all 
MSA employees, the post of Administration Officer 5 falls 
within Salary Scale 3 with a salary commencing at €28,950 
for the year 2024, rising by annual increments subject to a 
positive employee performance review. 

2.1 The Office also offers a friendly working environment, 
a health insurance policy, policies to support further 
study, family- friendly measures and flexible working 
arrangements. 

Terms and Conditions 

3.0 This appointment is on an indefinite contractual basis. 
The first twelve (12) months are subject to a probationary 
period. 

3.1 The selected candidate will be required to sign an 
undertaking signifying their commitment to the assignment 
for which they are selected.
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3.2 The interview result will be valid for a period of one 
(1) year from the date of publication. 

Duties: 

4.1 The duties of an Administration Officer 5 with 
specialisation in Accountancy and/or Finance are as follows: 

a) Performing bookkeeping tasks such as inputting 
invoicing, issuing Purchase Orders and monitoring accounts 
receivables and payables;

b) Processing invoices and payments to external 
stakeholders;

c) Executing other accounting related tasks within the 
Budget, Financial Management and Control Unit using the 
Sage Evolution Accounting Software;

d) Assisting the Head of Unit in preparing budgets and 
financial reports;

e) Liaising with external auditors and preparing 
documentation for such audits;

f) Preparing monthly management accounts, financial 
statements and other financial reports according to the legal 
and financial regulations;

g) Submitting quarterly VAT returns;

h) Assisting in the requests for funds from the Ministry 
for Finance and Employment;

i) Comparing budgets to actual expenditure and reports 
any variances to the Head of Unit;

j) Assisting in the management of European Commission 
Grants;

k) Preparing Tenders and collaborating with the 
Department of Contracts and Sectoral Procurement Division;

l) Carrying out any other duties as may be assigned by the 
Director for Finance in a proper and professional manner.

Eligibility Requirements

5.0 Applicants for this post must: 

a. Be in possession of a recognised Certificate at MQF 
Level 5 in a subject area related to Accountancy or Finance, 
together with seven (7) years, or equivalent, of relevant 
experience;

OR

3.2 Ir-riżultat jibqa’ validu għal sena (1) mid-data ta’ 
pubblikazzjoni.

Dmirijiet

4.1 Id-dmirijiet ta’ Uffiċjal Amministrattiv 5 bi 
speċjalizzazzjoni f’Kontabbiltà u/jew Finanzi huma:

a) Twettiq ta’ xogħol għaż-żamma tal-kotba bħad-dħul ta’ 
fatturi, il-ħruġ ta’ ordnijiet ta’ xiri u l-monitoraġġ ta’ kontijiet 
riċevibbli u pagabbli;

b) Proċessar ta’ fatturi u ħlasijiet lill-partijiet interessati 
esterni;

c) Twettiq ta’ kompiti oħra relatati mal-kontabbiltà fi 
ħdan il-Budget, Financial Management and Control Unit bl-
użu ta’ software tal-kontabbiltà Sage Evolution;

d) Għajnuna lill-Kap tal-Unità fit-tħejjija ta’ rapporti 
finanzjarji;

e) Komunikazzjoni mal-awdituri esterni u preparazzjoni 
ta’ dokumentazzjoni għall-verifiki;

f) Tħejjija ta’ kull xahar ta’ kontijiet għall-immaniġġjar, 
u rapporti finanzjarji oħra skont ir-regolamenti legali u 
finanzjarji;

g) Is-sottomissjoni ta’ rapporti tal-VAT kull tliet xhur;

h) Għajnuna fit-talbiet għall-fondi mill-Ministeru għall-
Finanzi u l-Impjiegi;

i) Tqabbil ta’ rapporti finanzjarji man-nefqa attwali u 
rappurtar ta’ kwalunkwe żbilanċ lill-Kap tal-Unità;

j) Għajnuna fil-kordinazzjoni ta’ għotjiet tal-Kummissjoni 
tal-Unjoni Ewropea;

k) Preparazzjoni ta’ tenders u kollaborazzjoni mas-Sectoral 
Procurement Division fi ħdan id-Dipartiment tal-Kuntratti; 

l) Twettiq ta’ kull dmir ieħor li jista’ jiġi assenjat mid-
Direttur għall-Finanzi b’mod xieraq u professjonali.

Rekwiżiti

5.0 Applikanti għal dan ix-xogħol għandu jkollhom:

a. Ċertifikat rikonoxxut fil-Livell 5 tal-MQF f’qasam ta’ 
suġġett relatat mal-Kontabbiltà jew Servizzi Finanzjarji, 
flimkien ma’ seba’ (7) snin, jew ekwivalenti, ta’ esperjenza 
rilevanti; 

JEW
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Be in possession of a recognised Certificate at MQF 
Level 6 or higher qualification in a subject area related to 
Accountancy or Finance.

b. Demonstrate a good command of the English language, 
together with Maltese or any other official European language;

c. Be in possession of a clean Police Conduct (issued 
within the last 6 months).

5.1 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications. 

5.2 Candidates who have not yet formally obtained the 
qualifications specified in article 5.0 will still be considered, 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualifications.

5.3 Moreover, by the closing time and date of this call for 
applications, applicants must be:

a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d.any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or 

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

Ċertifikat fil-Livell tal-MQF jew ogħla f’qasam tas-
suġġett relatat mal-Kontabbiltà jew Servizzi Finanzjarji.

b. Użu tajjeb tal-Ingliż, flimkien ma’ użu tajjeb tal-Malti 
jew kwalunkwe lingwa oħra uffiċjali tal-Unjoni Ewropea;

c. Kondotta tal-Pulizija nadifa (maħruġa fl-aħħar sitt 
xhur).

5.1 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jirrigwardjaw kwalifiki 
tal-MQRIC jew awtoritajiet oħra skont il-kundizzjonijiet 
stipulati minn din is-sejħa.

5.2 Ladarba jissottomettu evidenza li jinsabu fil-fażi 
finali tal-kors tagħhom, il-kandidati li għadhom ma kisbux 
formalment il-kwalifiki speċifikati f’artiklu 5.0 jkunu 
kkunsidrati.

5.3 Barra minn hekk, sal-ħin u d-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, l-applikanti għandhom ikunu:

a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta› residenti li joqogħdu għal żmien twil f’Malta taħt 
irregolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’. 

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

Submission of Supporting Documentation

6.0 Applicants can send their:

i) Letter of application and curriculum vitae (CV);

ii) Copies of qualification certificates and transcript of 
results; 

iii) Data protection consent form and police conduct

to the Head of Human Resources and Staff Development 
by noon (Central European Time) of Friday, 29th 
March, 2024, to (careers.nso@gov.mt) with the subject 
caption ‘Vacancy for the post of Administration Officer 5 
(Accountancy and/or Finance)’.

 
6.1 A data protection consent can be downloaded from 

the NSO website (https://nso.gov.mt/wp-content/uploads/
MSA_NSO-Consent-Form.pdf) and submitted with the 
other supporting documentation as outlined in article 6.0. 

6.2 Late applications will not be considered. 

6.3 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview. 

6.4 All applications received will be acknowledged.

6.5 It is the responsibility of the applicant to verify that 
his application was received on time for processing by the 
selection board. 

Selection Procedure 

7.0 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. 

7.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%. 

u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab parir mit-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

Sottomissjoni tad-dokumenti mitluba

6.0 Applikanti għandhom jibagħtu:

i) Ittra ta’ applikazzjoni u curriculum vitae (CV);

ii) Kopji taċ-ċertifikati li jinkludu traskrizzjoni tar-
riżultati;

iii) Formola tal-kunsens għall-protezzjoni tad-data u 
kondotta tal-pulizija

lill-Kap tar-Riżorsi Umani permezz ta’ ittra elettronika 
lil (careers.nso@gov.mt) bit-titlu ‘Post vakanti ta’ Uffiċjal 
Amministrattiv 5 (Kontabbiltà u/jew Finanzi)’ sa nofsinhar 
(Ħin Ċentrali Ewropew) tal-Ġimgħa, 29 ta’ Marzu, 2024.

6.1 Il-formola għall-kunsens tal-protezzjoni tad-data tista’ 
titniżżel mis-sit tal-NSO (https://nso.gov.mt/wp-content/
uploads/MSA_NSO-Consent-Form.pdf) u tiġi sottomessa 
mad-dokumentazzjoni mitluba f’punt 6.0.

6.2 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

6.3 Ċertifikati oriġinali u/jew noti ta’ xhieda għandhom 
jiġu ppreżentati waqt l-intervista.

6.4 L-applikazzjonijiet milqugħa jiġu rikonoxxuti kollha.

6.5 Hija responsabbiltà tal-applikant li jivverifika li jagħti 
biżżejjed ħin sabiex l-applikazzjoni tkun proċessata mill-
bord tal-għażla.

Proċedura tal-Għażla

7.0 Dawk eleġibbli jiġu evalwati mill-bord tal-għażla 
sabiex jiddeterminaw humiex xierqa għal dan ix-xogħol.

7.1 L-ogħla marka fil-proċess tal-għażla hi 100% u sabiex 
wieħed jgħaddi jrid jaqbeż 50%.
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7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience. 

Other

8.0 The MSA is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment. 

1st March, 2024

7.2 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li minbarra li jkollhom ir-rekwiżiti skont Artikolu 5.0, juru li 
għandhom esperjenza relatata tax-xogħol.

Noti Oħra

8.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li hi kommessa li toffri kundizzjonijiet ugwali fil-
qasam tax-xogħol.

L-1 ta’ Marzu, 2024

AĠENZIJA KULTURALI GĦALL-BELT VALLETTA 

Sejħa għal Kordinatur tal-Operat

Sejħa għall-applikazzjonijiet għal kandidati biex 
iwettqu dmirijiet bħala Kordinatur tal-Operat
fl-Aġenzija Kulturali għall-Belt Valletta (VCA)

Nomenklaturi li jindikaw is-sess maskili jinkludu wkoll 
is-sess femminili.

Is-servizzi ta’ Kordinatur tal-Operat huma meħtieġa fil-
VCA, u jibdew mill-2024, b’medja ta’ 40 siegħa ta’ servizz 
fil-ġimgħa.

Il-kandidat li jintgħażel se jidħol f’Kuntratt għal Servizz 
għal perjodu ta’ 36 (sitta u tletin) xahar. Is-servizz se jitħallas 
b’€14 (eskluża l-VAT) fis-siegħa, b’medja ta’ 40 siegħa 
fil-ġimgħa ta’ servizz meħtieġ. Il-valur totali tal-kuntratt 
ma jaqbiżx is-€87,360  (eskluża l-VAT) fuq tliet snin. 
Kwalunkwe taxxi jew ħlasijiet oħra għandhom jitħallsu 
mill-kandidat li jintgħażel.

1. L-Aġenzija Kulturali għall-Belt Valletta 

Il-VCA hija entità tal-Gvern li ssostni u ssaħħaħ il-ħajja 
kulturali vibranti tal-Belt Kapitali permezz tal-ħolqien ta’ 
programm annwali ta’ avvenimenti kreattivi żviluppati 
b’kollaborazzjoni ma’ artisti u Organizzazzjonijiet Kulturali 
Pubbliċi oħra. Bħala l-legat tal-Fondazzjoni Valletta 2018, il-
VCA issostni wkoll standards ta’ eċċellenza fil-kordinazzjoni 
u l-organizzazzjoni ta’ avvenimenti kulturali fil-belt, filwaqt li 
tinkoraġġixxi aċċess u parteċipazzjoni minn udjenza diversa.

2. Servizzi Meħtieġa

Il-Kordinatur tal-Operat se jifforma parti mid-Dipartiment 
tal-Operat tal-VCA u jkun qed jaħdem taħt is-superviżjoni 
tal-Kap tal-Operat u l-Uffiċjal Kap Eżekuttiv. Id-dmirijiet 
ewlenin tal-Kordinatur tal-Operat huma:

 

L-amministrazzjoni ta’ bażijiet ta’ data lokali u/jew tal-UE 
li jappartjenu għall-Aġenzija Kulturali għall-Belt Valletta; 

VALLETTA CULTURAL AGENCY 

Call for Operations Coordinator

Call for applications to perform duties 
as Operations Coordinator 

at the Valletta Cultural Agency (VCA)

Nomenclatures denoting the male gender also include the 
female gender.

The services of an Operations Coordinator are required 
at the VCA, starting in 2024, with an average of 40 hours of 
service per week.

The successful candidate shall enter into a Contract for 
Service for a period of 36 (thirty-six) months. The service 
shall be remunerated at €14 (excluding VAT) per hour, with 
an average of 40 hours per week of required service.  The 
total contract value will not exceed €87,360 (excluding 
VAT) over three years. Any other taxes or charges shall be 
borne by the successful candidate.

1. The Valletta Cultural Agency

The VCA is a Government entity that sustains and 
strengthens the Capital City’s vibrant cultural life through the 
creation of an annual programme of creative events developed 
in collaboration with artists and other Public Cultural 
Organisations. A legacy of the Valletta 2018 Foundation, the 
VCA also upholds standards of excellence in the coordination 
and organisation of cultural events in the city, while 
encouraging access and participation by a diverse audience.

2. Services Required

The Operations Coordinator will form part of the 
Operations Department of the VCA and will be working 
under the supervision of the Head of Operations and the 
Chief Executive Officer.  The main duties of the Operations 
Coordinator are:

Administer local and/or EU databases pertaining to the 
Valletta Cultural Agency;
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Serving as the first line of support for troubleshooting 
any of the problems reported and as necessary escalate the 
issue to the owner of the operational system, third-party or 
supplier as applicable;

Carrying out as required systems analysis evaluation and 
identifying the operational requirements, in particular;

Assisting users in issuing the necessary reports for 
the daily operations and other ad hoc reports that may be 
required;

Monitoring supplier contractual obligations;

Ensuring adherence to management policies and decisions 
in relations to Operations;

Collating and compiling necessary information; 

Carrying out any necessary procurement in line with the 
Public Procurement Regulations;

Implement insurance coverage and its requirements;

Maintaining health and safety and quality management 
requirements;

Collating and updating of inventory of the Valletta 
Cultural Agency as required;

Carry out reception duties when necessary;

Carrying out any other duties as directed by the CEO or 
her representative according to the exigencies of the Valletta 
Cultural Agency.

The Operations Coordinator will be required to work as 
follows:

From 8.00 a.m. till 1.45 p.m. from Monday to Friday 
excluding public/national holidays, during the summer 
period. The summer period does not include any break 
however if a minimum 15-minute break is requested by the 
Service Provider, this shall be deducted from the hours of 
service rendered by the Service Provider.

From 8.00 a.m. till 5.30 p.m. from Monday to Friday 
excluding public/national holidays, during the winter 
period. The winter period includes a daily 45-minute break 
which is deductible from the hours of service rendered by 
the Service Provider. 

Additional hours of service may be requested by the 
Valletta Cultural Agency in accordance with the exigencies 
of work.

Li jservi bħala l-ewwel linja ta’ appoġġ għas-soluzzjoni 
ta’ xi problemi rrappurtati u kif meħtieġ jeskala l-kwistjoni 
lis-sid tas-sistema operattiva, lil parti terza jew lill-fornitur 
kif applikabbli; 

It-twettiq kif meħtieġ ta’ evalwazzjoni ta’ analiżi tas-
sistemi u l-identifikazzjoni tar-rekwiżiti operattivi, b’mod 
partikolari;

Għajnuna lill-utenti fil-ħruġ tar-rapporti meħtieġa għall-
operazzjonijiet ta’ kuljum u rapporti oħra ad hoc li jistgħu 
jkunu meħtieġa; 

Il-monitoraġġ tal-obbligi kuntrattwali tal-fornitur; 

L-iżgurar ta’ aderenza mal-politiki u d-deċiżjonijiet tal-
ġestjoni fir-relazzjonijiet mal-Operat; 

Il-ġbir tal-informazzjoni meħtieġa; 

It-twettiq ta’ kull akkwist meħtieġ skont ir-Regolamenti 
dwar l-Akkwist Pubbliku; 

L-implimentazzjoni ta’ kopertura tal-assigurazzjoni u 
r-rekwiżiti tagħha; 

Iż-żamma tas-saħħa u s-sigurtà u r-rekwiżiti tal-ġestjoni 
tal-kwalità; 

Il-ġbir u l-aġġornament tal-inventarju tal-Aġenzija 
Kulturali għall-Belt Valletta kif meħtieġ; 

It-twettiq ta’ dmirijiet ta’ akkoljenza meta meħtieġ; 

It-twettiq ta’ kull dmir ieħor kif ordnat mis-CEO jew ir-
rappreżentant tagħha skont l-esiġenzi tal-Aġenzija Kulturali 
għall-Belt Valletta.

 
Il-Kordinatur tal-Operat se jkun meħtieġ jaħdem kif ġej:

Mit-8.00 a.m. sas-1.45 p.m. mit-Tnejn sal-Ġimgħa 
esklużi l-festi pubbliċi/nazzjonali, matul il-perjodu tas-sajf. 
Il-perjodu tas-sajf ma jinkludi l-ebda waqfa iżda jekk tkun 
mitluba waqfa minima ta’ 15-il minuta mill-Fornitur tas-
Servizz, dan għandu jitnaqqas mis-sigħat ta’ servizz mogħti 
mill-Fornitur tas-Servizz.

 
Mit-8.00 a.m. sal-5.30 p.m. mit-Tnejn sal-Ġimgħa esklużi 

l-festi pubbliċi/nazzjonali, matul il-perjodu tax-xitwa. Il-
perjodu tax-xitwa jinkludi waqfa ta’ kuljum ta’ 45 minuta 
li tista’ titnaqqas mis-sigħat ta’ servizz mogħti mill-Fornitur 
tas-Servizz.

Jistgħu jintalbu sigħat addizzjonali ta’ servizz mill-
Aġenzija Kulturali għall-Belt Valletta skont l-esiġenzi tax-
xogħol.
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Il-ħlas għandu jiġi affettwat skont is-sigħat ta’ servizz 
mogħti (esklużi kwalunkwe waqfiet ta’ assenza temporanja) 
wara s-sottomissjoni ta’ timesheet ta’ kull xahar li tiddeskrivi 
s-sigħat ta’ servizz ta’ kuljum mogħtija u fattura fiskali 
dettaljata.

3. Kwalifiki u Esperjenza Meħtieġa 

Kwalifika ta’ Baċellerat fil-Livell 6 tal-MQF  (suġġetta 
għal minimu ta’ 180 krettu ECTS/ECVET, jew ekwivalenti*) 
f’suġġett relatat max-Xjenzi Soċjali/il-Management/l-
Amministrazzjoni jew kwalifika komparabbli relatata, 
flimkien ma’ sena esperjenza ta’ xogħol rilevanti ppruvata. 

Jew

Kwalifika ta’ Diploma fil-Livell 5 tal-MQF  (suġġetta 
għal minimu ta’ 60 krettu ECTS/ECVET, jew ekwivalenti*) 
fix-Xjenzi Soċjali/il-Management/l-Amministrazzjoni jew 
kwalifika professjonali komparabbli, flimkien ma’ tliet (3) 
snin esperjenza ta’ xogħol rilevanti ppruvata.

L-għarfien u l-esperjenza tax-xogħol relatati mal-ICT se 
jitqiesu bħala vantaġġ. 

Il-kwalifiki u l-esperjenza mitluba għandhom ikunu 
sostnuti minn ċertifikati u/jew testimonjanzi, li kopji tagħhom 
għandhom ikunu mehmuża mal-applikazzjoni jew mibgħuta 
separatament lill-Kap tal-HR Management fil-Valletta 
Cultural Agency, Exchange Buildings, Triq ir-Repubblika, Il-
Belt Valletta jew permezz ta’ ittra elettronika lil (hr@vca.gov.
mt) sa mhux aktar tard mid-data u l-ħin tal-għeluq. 

Iċ-ċertifikati oriġinali u/jew it-testimonjanzi għandhom 
jiġu prodotti invarjabbilment għall-verifika waqt l-intervista.

 
4. Applikazzjonijiet 

L-applikanti interessati huma mitluba jibagħtu ittra ta’ 
motivazzjoni indirizzata lill-Uffiċjal Kap Eżekuttiv, flimkien 
ma’ CV u kopji taċ-ċertifikati. Dawn id-dokumenti għandhom 
jintbagħtu permezz ta’ ittra elettronika lil (hr.vca@vca.
gov.mt) sa mhux aktar tard minn nofsinhar (Ħin Ċentrali 
Ewropew) tal-Ġimgħa 8 ta’ Marzu, 2024. Applikazzjonijiet 
li jaslu tard ma jiġux ikkunsidrati.

L-applikanti eliġibbli se jintalbu jattendu għal intervista, 
immexxija mill-bord tal-għażla biex jevalwa l-idoneità 
tagħhom biex iwettqu d-dmirijiet imsemmija hawn fuq. 
L-intervista tista’ ssir fuq l-internet. 

L-għażla finali se ssir fuq mertu tekniku. Se tkun ibbażata 
fuq analiżi tad-dokumentazzjoni sottomessa skont ir-
rekwiżiti ta’ din is-sejħa, u fuq ir-riżultat tal-intervista

L-1 ta’ Marzu, 2024

Payment shall be affected in accordance with the hours 
of service rendered (excluding any breaks of temporary 
absence) following the submission of a monthly timesheet 
outlining the daily hours of service rendered and a detailed 
fiscal invoice.

3. Qualifications and Experience Required

Bachelor’s qualification at MQF Level 6 (subject to a 
minimum of 180 ECTS/ECVET credits, or equivalent*) 
in a subject related to Social Sciences/Management/ 
Administration or a related comparable qualification, plus 
one (1) year proven relevant work experience. 

or

Diploma qualification at MQF Level 5 (subject to a 
minimum of 60 ECTS/ECVET credits, or equivalent*) 
in Social Sciences/Management/Administration or a 
comparable professional qualification, plus three (3) years 
proven relevant work experience.

Knowledge and work experience related to ICT will be 
considered an asset. 

Qualifications and experience claimed must be supported 
by certificates and/or testimonials, copies of which should 
be attached to the application or sent separately to the Head 
of HR Management at Valletta Cultural Agency, Exchange 
Buildings, Triq ir-Repubblika,Valletta or by email on (hr@
vca.gov.mt) by not later than the closing date and time.

Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

4. Applications

Interested applicants are required to send a motivation 
letter addressed to the Chief Executive Officer, together with 
a CV and copies of certificates.  These documents are to be 
sent by email to (hr@vca.gov.mt) by not later than noon 
(Central European Time) of Friday, 8th March, 2024. Late 
applications will not be considered. 

Eligible applicants will be asked to sit for an interview 
which will be conducted by a selection board to assess their 
suitability to carry out the duties mentioned above. The 
interview may take place over the internet. 

The final selection shall be made on technical merit. It 
will be based on an analysis of the submitted documentation 
in line with the requirements of this call, and on the outcome 
of the interview.

1st March, 2024
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MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Servizzi ta’ appoġġ għal Kampanji ta’ Għarfien għall-
Uffiċċju tas-Segretarju Parlamentari għaż-Żgħażagħ, 

Riċerka u Innovazzjoni fi ħdan il-Ministeru għall-
Edukazzjoni, Sport, Żgħażagħ, Riċerka u Innovazzjoni

Il-Ministeru għall-Edukazzjoni, Sport, Żgħażagħ, 
Riċerka u Innovazzjoni, se jkun qed jirċievi applikazzjonijiet 
minn persuni interessati biex jipprovdu servizzi ta’ appoġġ 
fuq bażi ta’ ‘Contract for Service’. Il-kuntratt jiswa sa sena u 
l-ħlas ikun ta’ €7.75 fis-siegħa, eskluża l-VAT.

Il-persuni li jintgħażlu jkunu mistennija jaħdmu sa 50 
siegħa fix-xahar kif mitlub mill-Uffiċċju tas-Segretarju 
Parlamentari għaż-Żgħażagħ, Riċerka u Innovazzjoni, 
inklużi tmiem il-ġimgħa u festi pubbliċi.

Is-servizzi meħtieġa huma kif ġej:

tiffaċilita l-komunikazzjoni matul il-kampanja;

isservi bħala punt ta’ kuntatt waqt avvenimenti u 
attivitajiet;

tgħin fil-promozzjoni tal-avvenimenti.

Il-persuni interessati għandu jkollhom:

il-ħila li jaħdmu b’ritmu mgħaġġel;

ħiliet ta’ komunikazzjoni tajba;

litteriżmu fl-IT;

il-ħila li jaħdmu f’tim u individwalment;

ikunu kapaċi jaħdmu mingħajr superviżjoni;

ikollhom ħiliet biex isolvu problem;

ikollhom ħiliet organizzattivi b’saħħithom.

Minbarra li jkollhom il-ħiliet ta’ hawn fuq, l-individwi 
interessati għandhom jipprovdu prova ta’ esperjenza rilevanti 
f’inizjattivi simili.

Espressjonijiet ta’ interess akkumpanjati minn Curriculum 
Vitae dettaljat, ċertifikat tal-kondotta tal-Pulizija (maħruġ fi 
żmien xahar mid-data tal-applikazzjoni) u kopji tal-kwalifiki 
għandhom jiġu sottomessi permezz ta’  (https://edurecruitment.
gov.mt) sa nofsinhar tal-Ġimgħa, 8 ta’ Marzu, 2024.

L-1 ta’ Marzu, 2024

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Support services for Awareness Campaigns for the 
Office of the Parliamentary Secretary for Youth, 
Research and Innovation within the Ministry for 

Education, Sport, Youth, Research and Innovation

The Ministry for Education, Sport, Youth, Research and 
Innovation, will be receiving applications from interested 
persons to provide support services on a ‘Contract for 
Service’ basis.  The duration of this assignment will be up 
to one year. The hourly rate will be €7.75 excluding VAT.

Service providers will be expected to work up to 50 hours 
a month as requested by the Office of the Parliamentary 
Secretary for Youth, Research and Innovation, including 
weekends and public holidays.

The services required are as follows:

facilitating communication during the campaign;

serving as a point of contact during events and activities;

assisting in the promotion of events.

Interested persons are to have the necessary skills for the 
task:

the ability to work in fast-paced environments;

good communication skills;

IT literacy;

the ability to work in a team and individually;

be able to work on own initiative;

have problem-solving skills; 

have strong organizational skills.

Apart from having the above skills interested individuals 
are to provide proof of previous relevant experience.  

Expressions of interest accompanied by a detailed 
Curriculum Vitae, Police conduct certificate (issued within 
one month of application date) and copies of qualifications 
are to be submitted via (https://edurecruitment.gov.mt) until 
noon on Friday, 8th March, 2024.

1st March, 2024
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Centre Administrator 
(School of Art) in the Mikiel Anton Vassalli 

College in the Ministry for Education, Sport, 
Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L.327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation, invites applications 
for the position of Centre Administrator (School of Art) in 
the Mikiel Anton Vassalli College within the Ministry for 
Education, Sport, Youth, Research and Innovation.

Duration of Assignment and Conditions

2.1 A selected candidate will be appointed in the position 
of a Centre Administrator (School of Art) in the Mikiel 
Anton Vassalli College within the Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR).

2.2 The position of a Centre Administrator (School of Art) 
in the Mikiel Anton Vassalli College within the Ministry for 
Education, Sport, Youth, Research and Innovation (MEYR) 
is subject to a probationary period of one year.

Salary Pegged to the Position

3.1 The Salary attached to the position of Centre 
Administrator (School of Art) is equivalent to Salary Scale 
6 which in the year 2024 is €30,626.02 per annum rising 
by annual increments of €596.33 up to a maximum of 
€34,204.00.

3.2 The selected applicant will be entitled to an annual 
performance bonus of up to a maximum of 15% of the basic 
salary and subject to satisfactory performance.

Duties

4. The job duties for the position of Centre Administrator 
(School of Art) include:

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Amministratur ta’ Ċentru
(Skola tal-Arti) fil-Kulleġġ Mikiel Anton Vassalli 
fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, 

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-pożizzjoni ta’ Amministratur ta’ 
Ċentru (Skola tal-Arti) fil-Kulleġġ Mikiel Anton Vassalli fi 
ħdan il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tinħatar fil-pożizzjoni ta’ 
Amministratur ta’ Ċentru (Skola tal-Arti) fil-Kulleġġ Mikiel 
Anton Vassalli fi ħdan il-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR).

2.2 Il-pożizzjoni ta’ Amministratur ta’ Ċentru (Skola tal-
Arti) fil-Kulleġġ Mikiel Anton Vassalli fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni (MEYR), hija suġġetta għal perjodu ta’ prova 
ta’ sena.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pożizzjoni ta’ Amministratur 
ta’ Ċentru (Skola tal-Arti) huwa ekwivalenti għal Skala ta’ 
Salarju 6, li fis-sena 2024 huwa ta’ €30,626.02 fis-sena, li 
jiżdied b’€596.33 fis-sena sa massimu ta’ €34,204.00.

3.2 Il-persuna magħżula tkun intitolata għal ħlas ta’ 
Performance Bonus annwali sa massimu ta’ 15% tas-salarju 
bażiku u suġġett għal prestazzjoni sodisfaċenti.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Amministratur ta’ 
Ċentru (Skola tal-Arti) jinkludu li:
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i. Ensuring the provision of an inclusive learning 
environment, ensuring equitable access to all persons 
in respect of diversity, while promoting the ongoing 
development and strengthening of art as a key element of 
education in Malta and Gozo;

ii. Ensuring that all programmes offered at the Centre 
are accredited by MFEHA and follow College guidelines 
including the Internal Quality Assurance and the Recognition 
of Prior Learning and securing the collaboration of teachers 
and adult educators so that this aim is reached;

iii. Overseeing the assessment of learners to ensure that 
the learning programme leads to the development of artistic 
excellence and students’ professional expertise, that help 
them achieve their potential within the creative and cultural 
industries;

iv. Coordinating timetables, monitoring the attendance of 
the learners and continuously updating school statistics and 
records;

v. Establishing links with stakeholders outside the school 
and with different communities to enable the Centre to offer 
a relevant and diversified learning experience for learners, 
always in the context of programmes which are already 
accredited.

vi. Ensuring order and discipline and promoting a healthy 
relationship between the staff and the learning community, 
while offering professional support and possibilities for 
continuous professional development for teachers/educators;

vii. Monitoring the school’s cleanliness and seeing to the 
proper maintenance and servicing of the centre’s building, 
facilities and equipment, while keeping a detailed inventory 
of the School (E1 finance) that includes the resources, 
artifacts and other amenities according to prescribed 
regulations;

viii. Preparing the capital and recurrent school budget 
within the parameters and priorities set by the Mikiel Anton 
Vassalli College and the Finance Department while managing 
and controlling funds according to financial regulations as 
stipulated by the Government and maintaining all records 
and transactions according to established practices;

ix. Verifying and endorsing the monthly payments of 
part-time adult educators;

x. Preparing annual development plans for the School in 
the context of the College Plan;

xi. Keeping in contact and collaborating with the 
management of Mikiel Anton Vassalli College;

i. Jaċċerta l-provvediment ta’ ambjent ta’ tagħlim 
inklussiv u aċċess ekwu għall-persuni kollha b’rispett 
lejn id-diversità, waqt li jippromovi l-iżvilupp u t-tisħiħ 
kontinwu tal-arti bħala element ewlieni tal-edukazzjoni 
f’Malta u f’Għawdex;

ii. Jaċċerta li l-programmi kollha offruti fiċ-Ċentru 
jkunu akkreditati mill-MFEHA u jimxi mal-Linji Gwida 
tal-Kulleġġ fosthom l-Internal Quality Assurance u 
r-Recognition of Prior Learning, u jikseb il-kollaborazzjoni 
tal-għalliema u l-edukaturi biex dan l-għan jintlaħaq;

iii. Jissorvelja l-assessjar tal-istudenti sabiex jassigura 
li l-programmi ta’ tagħlim tassew iwasslu għall-iżvilupp 
ta’ eċċellenza artistika u ħiliet professjonali fl-istudenti, 
li jgħinuhom jiksbu l-potenzjal tagħhom fi ħdan industriji 
kulturali u kreattivi;

iv. Jikkordina timetables, jimmonitorja l-attendenza tal-
istudenti u kontinwament jaġġorna l-istatistiki u r-rekords 
tal-iskola;

v. Iwaqqaf rabtiet mal-istakeholders barra mill-Iskola 
u ma’ komunitajiet differenti biex jgħin liċ-Ċentru joffri 
esperjenzi ta’ tagħlim rilevanti u diversifikat għall-istudenti 
dejjem fil-kuntest ta’ programmi diġà akkreditati;

vi. Jiżgura ordni u dixxiplina u jippromovi relazzjoni 
sana bejn l-istaff u l-komunità tal-istudenti, waqt li joffri 
possibbiltajiet għal żvilupp kontinwu professjonali lill-
għalliema/edukaturi;

vii. Jimmonitorja l-indafa fl-iskola u jara li jkun hemm 
manutenzjoni xierqa u jsiru dawk is-servizzi meħtieġa 
lill-bini, faċilitajiet u tagħmir taċ-ċentru waqt li jżomm 
inventarju dettaljat tal-Iskola (E1 finance) li jinkludu 
r-riżorsi, l-artifacts u amenitajiet oħra skont ir-regolamenti 
preskritti;

viii. Jipprepara l-baġit kapitali u rikorrenti tal-iskola fi 
ħdan il-parametri u l-prijoritajiet stabbiliti mill-Kulleġġ 
Mikiel Anton Vassalli u d-Dipartiment tal-Finanzi waqt 
li jimmaniġġa u jikkontrolla l-fondi skont ir-regolamenti 
finanzjarji stabbiliti mill-Gvern u jżomm rekords tat-
tranżazzjonijiet kollha skont il-prattika stabbilita;

ix. Jivverifika u japprova l-ħlasijiet tax-xahar tal-
edukaturi li huma impjegati part-time;

x. Iħejji pjanijiet għall-iżvilupp annwali għall-Iskola fil-
kuntest tal-Pjan tal-Kulleġġ;

xi. Iżomm kuntatt u jikkollabora mal-maniġment tal-
Kulleġġ Mikiel Anton Vassalli;
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xii. Cooperating with other centres of Visual and 
Performing Arts within the Mikiel Anton Vassalli College to 
continue creating synergy in multidisciplinary arts;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal o the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

xii. Jikkopera ma’ ċentri oħrajn għall-Arti Viżiva u 
Performattiva fi ħdan il-Kulleġġ Mikiel Anton Vassalli 
biex tkompli tinħoloq is-sinerġija meħtieġa fl-arti 
multidixxiplinarja;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadin Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadin ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irland ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in both the English and Maltese 
languages;

iii. in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Art Education or in the Visual 
Arts or in a related area of study or comparable professional 
qualification, and two (2) years work experience relevant to 
the position; OR

iv. in possession of a recognised Bachelor degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent**) in Art Education or in the Visual Arts 
or in a related area of study or a comparable professional 
qualification, and four (4) years work experience relevant to 
the position; OR

v. Public officers in a Scale not below Scale 10, whose 
appointment in such scale has been confirmed, with seven 
(7) years work experience relevant to the position.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to a MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from the 
University of Malta (awarded pre-2009) with less than 60 
ECTS/ECVET credits i acceptable provided that it is verified 
by MQRIC that the workload is comparable to at least 60 
ECTS/ECVET credits.

**A recognised qualification comparable to 180 ECTS/
ECVET credits as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 iii, 5.1 iv or else as indicated in paragraph 
3.1 of the general provisions (https://recruitmentadmin.

Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. ikollhom degree ta’ Master rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fl-Edukazzjoni tal-Arti jew fl-Arti Viżiva, 
jew f’qasam ta’ studju relatat jew kwalifika professjonali 
kumparabbli, flimkien ma’ sentejn (2) esperjenza ta’ xogħol 
rilevanti għall-pożizzjoni; JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’ Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET, jew ekwivalenti**) fl-Edukazzjoni tal-Arti jew 
fl-Arti Viżiva, jew f’qasam ta’ studju relatat jew kwalifika 
professjonali kumparabbli, flimkien ma’ erba’ (4) snin 
esperjenza ta’ xogħol rilevanti għall-pożizzjoni; JEW

v. Uffiċjali pubbliċi fi Skala mhux inqas minn Skala 10, 
li l-ħatra tagħhom ġiet ikkonfermata, flimkien ma’ seba (7) 
snin esperjenza ta’ xogħol rilevanti għall-pożizzjoni.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettab sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ 
xogħol huwa komparabbli ma’ mill-inqas 60 krettu ECTS/
ECVET.

**Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 iii, 5.1 iv jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.



L-1 ta’ Marzu, 2024 	 2279

gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designate authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 

gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq ta’ sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbl 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal ta’ Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, iż-
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Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 18th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

1st March, 2024

Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-Portal ta’ 
Reklutaġġ tal-Edukazzjoni online biss (https://edurecruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 18 
ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

L-1 ta’ Marzu, 2024
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Education Support Practitioner
in the Ministry for Education, Sport, 

Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the post of an Education Support Practitioner 
within the Ministry for Education, Sport, Youth, Research 
and Innovation in the following area:

Early Intervention

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Education Support 
Practitioner is Salary Scale 10, which in the year 2024 is 
equivalent to, €24,085.98 per annum, rising by annual 
increments of €407.67 up to a maximum of €26,532.00.

2.3 An Education Support Practitioner in Salary Scale 
10 will progress to Salary Scale 9 (€25,589.02 x €447.33 - 
€28,273.00 in 2024) on completion of five (5) years service 
as an Education Support Practitioner in Salary Scale 10, 
subject to satisfactory performance.

2.4 An Education Support Practitioner in Salary Scale 
9 will progress to Salary Scale 8 (€27,179.02 x €486.83 
- €30,100.00 in 2024) on completion of eight (8) years 
service as an Education Support Practitioner in Salary Scale 
9, subject to satisfactory performance.

2.5. An Education Support Practitioner (Salary Scale 
10) or an Education Support Practitioner (Salary Scale 9) 
or an Educational Support Practitioner (Salary Scale 8) who 
obtain a relevant MQF Level 7 qualification as determined by 
Management from time to time shall immediately be placed 
in Salary Scale 8 as a Senior Education Support Practitioner 
and shall continue to progress as per provisions regulating 
the grade of Senior Education Support Practitioner as 

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Education Support Practitioner
fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, 
jilqa’ applikazzjonijiet għall-post ta’ Education Support 
Practitioner fi ħdan il-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fil-qasam li ġej:

Early Intervention

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il xahar.

2.2. Is-salarju ta’ Education Support Practitioner huwa ta’ 
Skala ta’ Salarju 10, li fis-sena 2024 huwa ta’ €24,085.98 
fis-sena, li jiżdied b’€407.67 fis-sena sa massimu ta’ 
€26,532.00.

2.3. Persuna fil-grad ta’ Education Support Practitioner fi 
Skala ta’ Salarju 10 titla’ fi Skala ta’ Salarju 9 (€25,589.02 
x €447.33 - €28,273.00 fis-sena 2024) wara ħames (5) snin 
servizz bħala Education Support Practitioner fi Skala ta’ 
Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.4. Persuna fil-grad ta’ Education Support Practitioner 
fi Skala ta’ Salarju 9 titla’ fi Skala ta’ Salarju 8 (€27,179.02 
x €486.83 - €30,100.00 fis-sena 2024) wara tmien (8) snin 
servizz bħala Education Support Practitioner fi Skala ta’ 
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5. Persuna fil-grad ta’ Education Support Practitioner 
(Skala ta’ Salarju 10) jew Education Support Practitioner 
(Skala ta’ Salarju 9) jew Educational Support Practitioner 
(Skala ta’ Salarju 8) li jiksbu kwalifika rilevanti ta’ Livell 7 
tal-MQF kif determinat mill-Management minn żmien għal 
żmien għandhom immedjatament jitpoġġew fi Skala ta’ Salarju 
8 bħala Senior Education Support Practitioner u għandhom 
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found in the agreement between the Government of Malta 
and the Malta Union of Teachers (MUT) pertaining to the 
Student Support Services Grades within the Directorate for 
Educational Services (DES) at the Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR).

2.6. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

3. The job duties for the post of Education Support 
Practitioner include:

i. Supporting childcare managers, childcare educators, 
mainstream classroom teachers, special educators, learning 
support educators (LSEs), kindergarten educators (KGEs), 
school personnel, SMT and parents/carers/guardians in the 
development of a variety of strategies to meet the individual 
educational needs of children;

ii. Assessing the functional needs of children, plan 
and manage child-centred interventions within the home/
childcare centre, school and college setting, involving 
families, KGEs, LSEs and other stakeholders;

iii. Offering advice and implement programmes related to 
the physical, sensory, cognitive, communication and social 
environment of the child;

iv. Assisting in specialised intervention programmes 
individually or in small groups for children with individual 
educational needs, parents/guardians and educators, at 
college/school/childcare centres as part of a Whole School 
Approach, or at NSSS;

v. Working with children from birth up to five years of age 
who are experiencing developmental, cognitive, physical 
difficulties, learning and/or other difficulties;

vi. Optimising the child’s functional ability and 
independence to provide help and advice to children, 
their families, KGEs/LSEs and practitioners in school by 
employing specific, selected and graded activities;

vii. Consulting and liaising with NSSS professionals (e.g. 
the Autism Spectrum Support Team (ASST), Teachers of 
the Hearing Impaired and the Visually Impaired), NGOs, 
government entities and non-governmental agencies in the 
assessment, initiation and implementation of individualised 
programmes in the child’s home. classrooms, schools, 
childcare centres and in the community;

ikomplu jagħmlu progress skont id-dispożizzjonijiet li 
jirregolaw il-grad ta’ Senior Education Support Practitioner 
kif jinstab fil-ftehim bejn il-Gvern ta’ Malta u l-Għaqda tal-
Għalliema (MUT) li jappartjenu lill-Gradi ta’ Servizzi ta’ 
Appoġġ għall-Istudenti fid-Direttorat għas-Servizzi Edukattivi 
(DSE) fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni (MEYR).

2.6. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Education Support 
Practitioner jinkludu li:

i. Jagħti sostenn lil min imexxi ċ-childcare centres, 
l-edukaturi taċ-childcare centres, għalliema fil-mainstream, 
special educators, learning support educators (LSEs), 
kindergarten educators (KGEs), persunal tal-iskola, SMT 
u ġenituri/carers/tuturi fl-iżvilupp ta’ varietà ta’ strateġiji li 
jilħqu l-bżonnijiet individwali tal-istudenti;

ii. Jassessja l-iżvilupp tat-tfal, jiġu ppjanati u mmaniġġjati 
interventi individwali fid-djar, childcare centres, skejjel 
u kulleġġi, bl-involviment tal-familji, KGEs, LSEs u 
professjonisti oħra;

iii. Joffri pariri u jimplimenta programmi relatati mal-
aspett fiżiku, sensorjali, ta’ tagħlim, komunikazzjoni u 
l-ambjent soċjali tat-tfal;

iv. Jassisti fi programmi speċjalizzati ta’ intervent 
individwali jew fi gruppi żgħar għal tfal li għandhom 
diffikultajiet individwali, il-ġenituri/carers/tuturi tagħhom u 
edukaturi fil-kulleġġi, skejjel u childcare centres bħala parti 
mill-Whole School Approach, jew fl-NSSS;

v. Jaħdem ma’ tfal tat-twelid sa ħames snin li jkunu 
għaddejjin minn problemi ta’ żvilupp, diffikultajiet fiżiċi, ta’ 
tagħlim u/jew diffikultajiet oħra;

vi. Jottimizza l-abbiltajiet funzjonali u indipendenza tal-
istudent sabiex jipprovdi għajnuna u sapport lill-istudenti, 
il-familji tagħhom, KGEs/LSEs u prattikanti fl-iskola billi 
jingħataw attivitajiet speċifiċi, magħżula u gradati;

vii. Jikkonsulta u jaħdem mal-professjonisti fl-NSSS (eż. 
l-Autism Spectrum Support Team (ASST), l-għalliema tat-
tfal b’nuqqas ta’ smigħ u dawk neqsin mid-dawl), is-Psycho-
social Team tal-Kulleġġ, NGOs, entitajiet governattivi u 
aġenziji nongovernattivi, fl-assessjar, fl-inizjazzjoni u fl-
implementazzjoni ta’ programmi individwalizzati fid-djar 
tat-tfal, fil-klassijiet, fl-iskejjel, kulleġġi, childcare centres u 
fil-komunità;
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viii. Supporting parents/guardians in the planning 
and implementation of an educational programme that is 
structured according to the child’s needs and assessing and 
supporting children referred by the Child Development and 
Assessment Unit (CDAU), schools, childcare centres and/
or parents/guardians; as well as supporting children referred 
through Lenti fuq l-Iżvilupp ta’ Wliedna;

x. Writing progress reports to be presented during the case 
conference at CDAU and planning and giving individual 
sessions according to the needs of the child;

xi. Documenting, monitoring and evaluating intervention 
and providing assessment as well as progress reports on 
children in line with Individual Educational Plans (IEPs) 
and supporting the child during the transition from home to 
childcare centres and then to school;

xii. Ensuring that records and logging systems are well 
kept regarding all interventions carried out with each child 
while ensuring confidentiality at all times in accordance with 
existing legal provisions;

 
xiii. Working in close collaboration with the College 

Education Psycho-social team, school management teams, 
the National School Support Services Department and other 
professionals employed with government entities and also 
with non-governmental agencies, thereby ensuring maximum 
utilisation of resources for the benefit of the children;

xiv. Liaising with the Assistant Director (NSSS), principal 
education support practitioners (PESPs), senior education 
support practitioners, education officers (EOs), HoDs 
(Inclusion), KGEs, LSEs and other practitioners regarding 
the child’s needs with appropriate intervention strategies as 
reflected in the national policy of inclusion;

xv. Keeping abreast of new developments in the area of 
early intervention, and attending training when this is made 
available and providing information and advice through 
various methods including telephone, email, website and 
written materials, while participating in research, pilot 
projects and Continuing Staff Development;

xvi. Being accountable to the Assistant Director (NSSS) 
and Director National School Support Services;

xvii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xviii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xix. Any other duties as directed by the Principal 
Permanent Secretary.

viii. Jipprovdi għajnuna lill-ġenituri/tuturi fl-ippjanar u 
l-implimentazzjoni ta’ programm edukattiv li huwa strutturat 
skont il-bżonnijiet tat-tfal u jevalwa u jappoġġja tfal li jiġu 
referuti miċ-Child Development and Assessment Unit 
(CDAU), skejjel/childcare centres u/jew ġenituri/tuturi; kif 
ukoll jappoġġja tfal li jiġu referuti minn Lenti fuq l-Iżvilupp 
ta’ Wliedna;

x. Jikteb rapporti ta’ progress biex jiġu ppreżentati waqt il-
konferenza tal-każ tas-CDAU u jippjana u jagħti sessjonijiet 
individwali skont il-bżonnijiet tat-tifel/tifla;

xi. Jiddokumenta, jimmonitorja u jevalwa interventi, 
l-assessjar kif ukoll ir-rapporti ta’ progress tal-individwu 
skont l-Individual Educational Plans (IEPs) u jagħti sostenn 
lit-tfal waqt it-tranżizzjoni tagħhom mid-dar għaċ-childcare 
centres u mbagħad għall-iskola;

 
xii. Jiżgura li r-rekords u s-sistemi ta’ logging jinżammu 

tajjeb rigward l-interventi mwettqa ma’ kull tifel/tifla filwaqt 
jiżgura l-kunfidenzjalità f’kull ħin skont id-dispożizzjoni 
legali eżistenti;

xiii. Jaħdem f’kollaborazzjoni mill-qrib mat-tim 
tal-Kulleġġ tal-Edukazzjoni Psikosoċjali, timijiet tal-
immaniġġjar tal-iskejjel, id-dipartiment tan-National 
School Support Services u professjonisti oħra impjegati ma’ 
entitajiet tal-Gvern u ma’ aġenziji mhux governattivi, b’hekk 
jiġi żgurat l-użu massimu tar-riżorsi għall-benefiċċju tat-tfal;

xiv. Jikkordina mal-Assistent Direttur (NSSS), principal 
education support practitioners (PESPs), uffiċjali edukattivi 
(EOs), HODs (Inklużjoni), KGEs, LSEs u prattikanti oħra 
rigward il-bżonnijiet tat-tfal bi strateġiji ta’ intervent xierqa 
kif riflessi fil-politika nazzjonali tal-inklużjoni;

xvi Iżomm ruħu aġġornat ma’ żviluppi ġodda fil-qasam 
ta’ intervent bikri, u jattendi taħriġ meta dan ikun disponibbli 
u jipprovdi informazzjoni u għajnuna permezz ta’ metodi 
differenti li jinkludu telefwon, ittri elettroniċi, siti elettroniċi 
u materjal miktub, filwaqt li jipparteċipa f’riċerka, fi proġetti 
pilota u Continuing Staff Development;

xvi. Ikun responsabbli lejn l-Assistent Direttur (NSSS) u 
d-Direttur National School Support Services;

xvii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.
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An ESP can be deployed to perform duties in homes, 
schools, colleges, childcare centres, resource centres and 
NSSS, in Malta and Gozo to contribute to the implementation 
of the individual educational programme of students with 
special needs at national level.

An ESP is expected to carry out his/her duties using his/
her own transport and will be entitled to reimbursement as 
per section 5.4 of Manual on Transport and Travel Policies 
and Procedures.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

Persuna fil-post ta’ ESP tista’ tintbagħat taqdi dmirijiet 
fi djar, skejjel, kulleġġi, childcare centres, resource centres 
u l-NSSS, f’Malta u Għawdex biex tikkontribwixxi għall-
implimentazzjoni tal-programm edukattiv individwali jew 
tal-studenti bi bżonnijiet speċjali f’livell nazzjonali.

Persuna fil-post ta’ ESP hija mistennija li twettaq id-dmirijiet 
tagħha billi tuża t-trasport tagħha stess u tkun intitolata għal 
rimborż skont id-dispożizzjonijiet tas-sezzjoni 5.4 tal-Manual 
on Transport and Travel Policies and Procedures.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadin Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status taʼ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadin ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irland ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; AND

iii. in possession of a valid driving license; AND

iv. in possession of a recognised Bachelor degree at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits, 
or equivalent*) in Psychology or Communication Therapy 
or Physiotherapy or Occupational Therapy or Inclusive and 
Special Education and/or Learning Disabilities.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 iv. or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 

Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

iii. fil-pussess ta’ liċenzja valida tas-sewqan; U

iv. fil-pussess ta’ degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Psychology jew Communication 
Therapy jew Physiotherapy jew Occupational Therapy jew 
Inclusive and Special Education u/jew Learning Disabilities.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġet għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma 
kisbux formalment jew għadhom mhux approvati 
għall-kwalifika rikjesta hekk kif speċifikata fil-
paragrafu 4.1 iv. jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
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statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali l jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal ta’ Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal  ta’ Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-
data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 18 ta’ Marzu, 2024. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat 
bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 18th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
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pubblikazzjoni tar-riżultat; eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

 aċċess għall-formola tal-applikazzjoni u dettalji relatati;
 żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

L-1 ta’ Marzu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Chairperson Kliniku (Ġerjatrija)
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti Anzjanità Attiva, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Chairperson Kliniku (Ġerjatrija) fil-
Ministeru għas-Saħħa u l-Anzjanità Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ ħames (5) 
snin bħala Chairperson Kliniku (Ġerjatrija) fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva.

2.2 Il-pożizzjoni ta’ Chairperson Kliniku hija suġġetta 
għal perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni marbuta ma’ żmien fiss, 
il-pożizzjoni ta’ Chairperson Kliniku (Ġerjatrija) taqa’ taħt 
Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat u 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Kemm Konsulent fuq Kuntratt A jew Kuntratt B huma 
eliġibbli li japplikaw u huwa d-dmir tal-bord tal-għażla li 
jagħżel lill-kandidat l-aktar adatt biex jimla l-pożizzjoni. 
Madankollu, mal-ħatra, il-persuna maħura tkun mitluba li 
preferibbilment taqleb għal Kuntratt A jekk tkun qed taħdem 
fuq Kuntratt B.

2.5 Kwalunkwe persuna maħtura Chairperson Kliniku 
u li ma jkollhiex pożizzjoni permanenti ta’ Konsulent tiġi 
maħtura Konsulent ipso facto.

2.6 Persuna li tkun uffiċjal pubbliku li jkollha pożizzjoni 
ta’ Chairperson Kliniku fuq bażi kuntrattwali għal żmien 
definit, terġa’ lura għall-grad ta’ Konsulent mat-tkomplija 

publication of the result; medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) These general provisions are to be 
regarded as an integral part of this call for applications.

1st March, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Position of Clinical Chairperson (Geriatrics) in the 
Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

The Permanent Secretary Active Ageing, Ministry for 
Health and Active Ageing, invites applications for the 
position of Clinical Chairperson (Geriatrics) in the Ministry 
for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a five (5) year 
assignment as a Clinical Chairperson (Geriatrics) in the 
Ministry for Health and Active Ageing.

2.2 The position of Clinical Chairperson (Geriatrics) is 
subject to a probationary period of one (1) year.

2.3 Since this is a position time-barred, the position of 
Clinical Chairperson (Geriatrics) constitutes an objective 
reason which falls under Regulation 7(4) of Subsidiary 
Legislation 452.81 entitled ‘Contracts of Service for a Fixed 
Term Regulations’.

2.4 Both Consultants on Contract A or Contract B are 
eligible to apply, and it is the duty of the selection board to 
choose the most appropriate candidate to fill the position. 
However, upon appointment, the selected person shall be 
requested to preferably revert to Contract A if he/she is a 
Contract B holder.

2.5 Any person appointed Clinical Chairperson who does 
not hold a permanent Consultant post shall ipso facto be 
appointed Consultant.

2.6 A public officer holding the position of Clinical 
Chairperson on a contractual basis for a definite period 
shall revert to the Consultant grade upon completion or 
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jew tmiem tal-kuntratt tagħha, dment li uffiċjal li jaqdi 
dmirijiet bi kredibbiltà bħala Chairperson għal żewġ (2) 
termini sħaħ jitpoġġa fuq bażi personali fuq skala ta’ salarju 
li hi immedjatament ogħla mill-iskala tas-salarju sustantiv 
tiegħu.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Chairperson 
Kliniku (Ġerjatrija) huwa ekwivalenti għal Skala ta’ Salarju 
3 (ekwivalenti għal €43,542.00 fl-2024).

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Chairperson 
Kliniku (Ġerjatrija) jinkludu li:

i. Imexxi d-Dipartiment tal-Ġerjatrija u jkun direttament 
responsabbli lejn l-Uffiċjal Mediku Ewlieni u s-Segretarju 
Permanenti (Ministeru għas-Saħħa u l-Anzjanità Attiva) u/
jew id-delegat tiegħu;

ii. Imexxi b’mod dinamiku lid-Dipartiment tal-Ġerjatrija 
fl-attivitajiet kollha tiegħu, u jestendi sapport għat-tagħlim, 
in-service training u programmi ta’ riċerka ta’ qabel u ta’ 
wara il-gradwazzjoni;

iii. Jipprovdi pariri lill-Uffiċjal Mediku Ewlieni u lil-Kap 
Ezekuttiv (Anzjanità Attiva u Kura fil-Komunità) u lill-
Kap Eżekuttiv (Faċilità ta’ Kura fit-Tul ta’ San Vinċenz de 
Paul) dwar materji relatati ma’ żvilupp ta’ servizzi eżistenti 
u ġodda, entitlement, ippjanar tal-workforce u materji oħra 
ta’ rilevanza strateġika għas-servizz tas-saħħa pubblika u 
s-servizzi ġerjatriċi;

iv. Ikun responsabbli għall-ġestjoni u l-amministrazzjoni 
tad-Dipartiment tal-Ġerjatrija fi ħdan kemm il-Ministeru tas-
Saħħa u l-Anzjanità Attiva. Huwa għandu jkun responsabbli 
wkoll biex jissorvelja t-tmexxija tas-servizzi Ġerjatriċi 
f’Għawdex, kif ukoll, biex jipprovdi servizz ta’ konsulenza lill-
isptarijiet kollha. Huwa/hija għandu jkun responsabbli wkoll 
għall-aspetti kliniċi tal-ġerjatrija fl-ispettru tas-servizzi inklużi 
l-kura primarja u fil-komunità, kura akuta, riabilitazzjoni u 
kura fit-tul, inklużi servizzi fil-Faċilità ta’ Kura fit-Tul ta’ San 
Vinċenz De Paul u faċilitajiet oħra tal-ġerjatrija. Il-persuna 
maħtura tkun meħtieġa li tikkordina mill-qrib fuq bażi regolari 
mal-uffiċjal(i) anzjan(i) responsabbli għal persunal kliniku u 
amministrattiv ieħor li jifforma parti minn dak id-dipartiment 
kliniku sabiex jiġi żgurat it-twassil bla xkiel tas-servizz kollu 
fi ħdan ethos interdixxiplinarju;

v. Ikun responsabbli li jiżgura konsulenza klinika u servizz 
ta’ liaison lill-kollegi kliniċi oħra, kif ukoll lill-isptarijiet, 
aġenziji, organizzazzjonijiet governattivi u mhux governattivi, 
speċjalment dawk li jfornu l-bżonnijiet ta’ anzjani, dwar 
kwistjonijiet li għandhom x’jaqsmu mal-Ġerjatrija;

termination of his/her term of the contract, provided that an 
officer who performs creditably as a Chairperson for two (2) 
full terms shall be placed, on a personal basis, on the salary 
scale which is immediately higher than the scale of his/her 
substantive grade

Salary Pegged to the Position

3. The Salary attached to the position of Clinical 
Chairperson (Geriatrics) is equivalent to Salary Scale 3 
(equivalent to €43,542.00 in 2024).

Duties

4. The job duties for the position of Clinical Chairperson 
(Geriatrics) include:

i. Heading the Department of Geriatrics and will be 
directly accountable to the Chief Medical Officer and the 
Permanent Secretary (Ministry for Health and Active 
Ageing) and/or his delegate;

ii. Being expected to dynamically lead the Department 
of Geriatrics in all its activities, and extend support for 
undergraduate and post-graduate teaching, in-service 
training and research programmes;

iii. Providing advice to the Chief Medical Officer and 
Chief Executive Officer (Active Ageing and Community 
Care) and to the Chief Executive Officer (St Vincent De Paul 
Long Term Care Facility) on matters relating to existing and 
new service development, entitlement, workforce planning 
and other matters of strategic relevance for the public health 
service and geriatric services

iv. Being responsible for the management and 
administration of the Department of Geriatrics within the 
Ministry for Health and Active Ageing. He shall be also 
responsible for overseeing the running of Geriatric services 
in Gozo, as well as, for providing consultancy service to all 
hospitals. He/she shall also be responsible for the clinical 
aspects of geriatrics across the spectrum of services including 
primary and community care, acute care, rehabilitation 
and long-term care, including services at St. Vincent De 
Paul Long Term Care Facility and at any other geriatric 
facilities. The appointee will be required to liaise closely on 
a regular basis with the senior officer/s responsible for other 
clinical and administrative staff forming part of that clinical 
department so as to ensure smooth delivery of all service 
within an inter disciplinary ethos;

v. Ensuring a clinical consultancy and liaison service to 
other clinical colleagues, as well as, to hospitals, agencies, 
government and non-governmental organizations, especially 
those catering for the needs of elderly persons, on matters 
pertaining to Geriatrics;
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vi. It-tisħiħ tad-dipartiment billi jispira, jappoġġja, iżid 
il-fiduċja lill-kollegi u jistabbilixxi valuri organizzattivi u 
direzzjoni strateġika;

vii. Jiżgura l-ogħla livell possibbli ta’ kura tal-pazjent fi 
ħdan id-Dipartiment, b’attenzjoni speċjali ta’ kura li għandha 
tingħata b’mod kontinwu, xieraq u fil-ħin;

viii. Ikun responsabbli b’mod aħħari għall-prattiki kliniċi, 
id-dijanjożi u trattament ta’ pazjenti mit-tim kliniku fi ħdan 
id-Dipartiment tal-Ġerjatrija u għall-prestazzjoni ġenerali tad-
Dipartiment. F’dan ir-rigward il-persuna maħtura għandha 
tkun responsabbli inter alia għaż-żamma/manutenzjoni 
tad-dixxiplina tal-ħaddiema li jaqgħu taħtu u l-għoti bla 
xkiel tas-servizzi pprovduti mill-impjegati li jaqgħu taħt 
il-kariga tiegħu. Il-persuna maħtura tkun wkoll rikjesta li 
tosserva t-tfassil fil-ħin ta’ jobplans li jirriflettu prijoritajiet 
stabbiliti mis-Segretarju Permanenti (Ministeru għas-Saħħa u 
l-Anzjanità Attiva) u/jew id-delegat tiegħu/tagħha u l-Uffiċjal 
Mediku Ewlieni. Uffiċjal, li jistabbilixxi u jirrevedi, meta 
meħtieġ, flimkien mal-Amministrazzjoni tal-Isptar Anzjan, 
pjanijiet ta’ xogħol għal Konsulenti u Speċjalisti Residenti li 
jiżguraw distribuzzjoni ġusta tal-piż tax-xogħol;

ix. Jiżgura komunikazzjoni kontinwa mal-
amministrazzjoni għolja tal-Isptar Mater Dei u l-Faċilità ta’ 
Kura fit-Tul San Vinċenz De Paul għat-twaqqif u t-tħaddim 
ta’ servizzi ġerjattriċi akuti/kroniċi fi ħdan l-Isptar Mater Dei, 
il-Faċilità ta’ Kura fit-Tul San Vinċenz De Paul, kif ukoll 
faċilitajiet tal-ġerjatrija oħra. Huwa/hija jkun responsabbli 
li jalloka t-tim kliniku meħtieġ għat-tmexxija ta’ tali servizz 
u jifformula protokolli għad-dħul, il-kura, it-trasferiment u 
l-ħruġ ta’ pazjenti ġerjatriċi mis-sala/taqsima;

x. Jiżgura duty rosters adattati għat-tobba kollha li jaħdmu 
fid-Dipartiment tal-Ġerjatrija;

xi. Jiżgura admissions, discharge u referral/follow-up 
plans ċari għal kull pazjent li qed jirċievi kura klinika fi ħdan 
id-Dipartiment tal-Ġerjatrija;

xii. Ikun mistenni jiżgura żamma ta’ linji ta’ 
komunikazzjoni ċari bejn id-Dipartiment tal-Ġerjatrija u 
l-General Practitioners u/jew Speċjalisti li jipprovdu kura 
fil-komunità sabiex jassiguraw kura bla xkiel lill-pazjenti;

xiii. ikun responsabbli li jiżgura l-użu b’mod effiċjenti 
tar-riżorsi umani u materjali;

xiv. ikun mistenni jfassal clinical u operational policies 
u protocols xierqa li għandhom x’jaqsmu mad-Dipartiment 
kliniku tiegħu/tagħha, jaġġornahom skont il-ħtieġa għall-
approvazzjoni mill-awtoritajiet tal-isptar u tas-Servizz 
tal-Kura tas-Saħħa, jew l-awtoritajiet responsabbli għall-
Anzjanità Attiva u l-Kura fil-Komunità kif jinħtieġ, u 
jassigura li l-policies u protocols approvati jiġu osservati. 

vi. Enhancing the department by inspiring, supporting, 
adding confidence to colleagues and setting organizational 
values and strategic direction;

vii. Ensuring the highest possible level of patient 
care within the Department, with special attention to 
appropriateness, timeliness, and continuity of service;

viii. Being ultimately responsible for the clinical practice, 
diagnosis and treatment of patients by the clinical team 
within the Department of Geriatrics and for the overall 
performance of the Department. To this effect the appointee 
shall be responsible inter alia for maintaining discipline 
of the staff under his charge and for the smooth running 
of the services provided by the staff under his charge. 
The appointee shall also be required to oversee the timely 
drawing up of job plans and conduct regular job plan 
reviews as required by the Permanent Secretary (Ministry 
for Health and Active Ageing) and/or his/her delegate and 
the Chief Medical Officer, establishing and revising, when 
necessary, together with Senior Hospital Administration, job 
plans for Consultants and Resident Specialists ensuring fair 
distribution of work load;

ix. Liaising with the senior administration of Mater Dei 
Hospital and St. Vincent De Paul Long Term Care Facility 
for the establishment and operation of acute/chronic geriatric 
services within Mater Dei Hospital, St. Vincent De Paul Long 
Term Care Facility, and any other geriatric facilities. He/she 
will be responsible for allocating the required clinical team 
to the running of such a service and formulating protocols 
for the admission, care, transfer and discharge of geriatric 
patients from the ward/unit;

x. Ensuring appropriate duty rosters for all medical staff 
in the Department of Geriatrics;

xi. Ensuring clear admission, discharge and/or referral/
follow-up plans for each patient receiving clinical care 
within the Department of Geriatrics;

xii. Ensuring the maintenance of clear communication 
channels between the Department of Geriatrics and general 
practitioners and/or other specialists providing care in the 
community so as to ensure seamless care to patients;

xiii. Being accountable for ensuring efficient utilisation 
of human and material resources;

xiv. Drawing up appropriate clinical and operational 
policies and protocols in connection with his/her clinical 
Department, updating these as necessary for approval by 
the hospital and Health Care Service authorities, or the 
authorities responsible for Active Ageing & Community 
Care as required, and ensuring that approved policies and 
protocols are complied with. In particular the appointee shall 
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B’mod partikolari, il-persuna maħtura tkun responsabbli 
li tiżgura li tali policies u protocols jirriżultaw fi tnaqqis 
ta’ żmien ta’ stennija għall-pazjenti, f’duplikazzjoni ta’ 
xogħol bla bżonn u investigazzjonijiet bla bżonn, u billi 
żżid l-effiċjenza u l-kwalità tad-dijanjożi, il-ġestjoni u 
t-throughput tal-pazjenti;

xv. Ikun mistenni li jistabbilixxi mekkaniżmi xierqa 
għall-assigurazzjoni ta’ kwalità tas-servizzi u verifika 
medika u t-tfassil ta’ Key Performance Indicators (KPIs) 
dipartimentali speċifiċi;

xvi. Ikun mistenni li jieħu ħsieb ilmenti dwar id-
Dipartiment tiegħu/tagħha skont il-proċeduri applikabbli;

xvii. Ikun membru ex officio tat-Training Committee/s 
għall-ispeċjalitajiet li jaqgħu taħt ir-responsabbiltà 
tiegħu/tagħha. Huwa/hija għandu jaħdem mill-qrib mal-
Postgraduate Training Co-ordinator/s maħtura sabiex jiżgura 
l-implimentazzjoni ta’ kontinwazzjoni ta’ programmi ta’ 
taħriġ u edukazzjoni għall-ħaddiema tad-Dipartiment tiegħu/
tagħha, inkluż l-organizzazzjoni ta’ laqgħat kliniċi u ta’ 
programmi ta’ tagħlim għall-istudenti mediċi ta’ wara u qabel 
il-gradwazzjoni, kif ukoll għall-istaff tal-Allied Healthcare fid-
Dipartiment, dan tal-aħħar flimkien mal-persuna/i magħżula 
bħala Postgraduate Training Co-ordinator/s;

 
xviii. Jagħmel proposti għall-iżvilupp ta’ subspecialities 

fil-Ġerjatrija u jimmonitorja l-progress fir-rigward ta’ 
policies approvati

xix. ikun meħtieġ li jattendi għall-bżonnijiet tal-pazjenti 
skont l-esiġenzi tas-servizz, jagħmel rawnd ta’ sala ta’ 
filgħaxija f’dik id-data bil-ħsieb li jiġi żgurat, sa fejn ikun 
raġonevolment prattikabbli, li jidhru d-dħul ta’ emerġenza 
wara nofsinhar u kmieni filgħaxija minnu/ha fl-istess jum 
tad-dħul meta l-persuna maħtura tkun il-Konsulent li jdaħħal 
(on call);

xx. Ifassal pjanijiet ta’ ħidma għas-servizzi kliniċi tal-
Ġerjatrija u jiżgura l-implimentazzjoni tagħhom skont 
il-parametri baġitarji miftiehma li jipproduċu pjanijiet 
dipartimentali annwali. Dawn il-pjanijiet għandhom jinkludu 
proposti ta’ servizzi ġodda u n-nefqa kapitali tagħhom, iż-żieda 
fin-nefqa rikorrenti kif ukoll iż-żieda meħtieġa fin-numru ta’ 
ħaddiema, jikteb u jirrevedi ta’ pjan strateġiku fit-tul ta’ ħames 
(5) snin għad-dipartiment f’termini ta’ riżorsi umani u rekwiżiti 
tat-teknoloġija. Il-preżentazzjoni u l-implimentazzjoni ta’ 
pjanijiet bħal dawn għandhom jitmexxew b’konsultazzjoni 
mal-awtoritajiet kompetenti responsabbli mid-dipartiment 
tal-Anzjanità Attiva u Kura fil-Komunità, il-Faċilità ta’ Kura 
fit-Tul San Vinċenz de Paul, l-Isptar Mater Dei u faċilitajiet 
oħra tal-ġerjatrija li jinkludu riabiltazzjoni tal-anzjani;

xxi. Ipoġġi fuq tali bordijiet u kumitati kif ikun indikat 
jew mitlub mill-awtoritajiet kompetenti, inkluż bordijiet u 

be responsible for ensuring that such policies and protocols 
result in reducing waiting times for patients, unnecessary 
duplication of work, unnecessary investigations, and 
in increasing the efficiency and quality of diagnosis, 
management and throughput of patients;

xv. Establishing appropriate mechanisms to ensure 
quality of services and medical audit and designing specific 
departmental Key Performance Indicators (KPIs);

xvi. Dealing with complaints pertaining to his/her 
Department in accordance with applicable procedures;

xvii. Be a member (ex-ufficio) of the Training Committee/s 
for the specialties falling under his/her responsibility. He/
she will work closely with the appointed Post graduate 
training coordinator/s to ensure the implementation of a 
continuing training and education programme in respect of 
the staff of his/her Department, including the organisation 
of clinical meetings and teaching programmes for medical 
undergraduates and postgraduates as well as allied health care 
professional staff in the Department, the latter in conjunction 
with the designated Postgraduate Training Coordinator;

xviii. Making proposals for the development of 
subspecialties in Geriatrics and monitoring progress in 
respect of approved policies;

xix. Being required to attend to the needs of patients 
according to the exigencies of the service, performing an 
evening ward round on that date with a view to ensuring, as 
far as it is reasonably practicable, that emergency admissions 
in the afternoon and early evening are seen by him/her on the 
same day of admission when the appointee is the admitting 
Consultant (on call);

xx. Drawing up Business Plans for the clinical Geriatrics 
services and to ensure their implementation in line with 
agreed budget parameters producing yearly departmental 
plans. These plans should include proposed new services 
and resulting capital expenditure, increase in recurrent 
expenditure as well as necessary expansion in manpower, 
producing and revising a strategic five (5) year long term 
plan for the department in terms of human resources and 
technology requirements. Presentation and implementation of 
such plans should be led by consultation with the competent 
authorities responsible for the Department of Active Ageing 
& Community Care, St Vincent de Paul Long Term Care 
Facility, Mater Dei Hospital, and any other geriatric facilities 
including those for rehabilitation of older Persons;

xxi. Sit on such boards and committees as may be indicated 
or requested by the competent authorities, including Boards 
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kumitati ta’ natura medika, ta’ għażla, ta’ investigazzjoni jew 
konsultattivi;

xxii. Ikun responsabbli biex jipprepara rapport annwali 
dwar il-ħidma fl-oqsma li jaqgħu taħt id-dipartiment kliniku 
tiegħu/tagħha;

xxiii. Ikun mistenni li jagħmel monitoraġġ, u jirrevedi 
l-ġestjoni tal-kontroll ta’ infezzjoni fil-qasam tiegħu/tagħha;

xxiv. Jiżgura li l-konsulenti kollha qed iwettqu b’mod 
adegwat ix-xogħol li huma mistennija li jagħmlu skont il-
job plans tagħhom;

xxv. ikun l-ixprun għat-titjib ta’ effiċjenza u effettività 
tad-dipartiment tiegħu/tagħha f’termini ta’ prestazzjoni 
klinika u operattiva;

xxvi. Jiżgura l-implimentazzjoni ta’ taħriġ kontinwu u 
programm edukattiv fir-rigward tal-ħaddiema fi ħdan id-
dipartiment tiegħu/tagħha, inkluż l-organizzazzjoni ta’ 
laqgħat kliniċi u programmi ta’ tagħlim fil-Ġerjatrija għal 
medical undergraduates u postgraduates kif ukoll għall-
ħaddiema tal-Allied Health fid-dipartiment;

xxvii. Ikun responsabbli biex jiżgura li clinical firms 
ikunu konxji mill-ħtieġa ta’ incident reporting, jiżgura li ssir 
analiżi tal-kawża ewlenija ta’ kwalunkwe inċident li seħħ, u 
jaġixxi immedjatament fuq l-azzjonijiet rakkomandati;

xxviii. Ikun mistenni li jattendi taħriġ maniġerjali 
mandatorju minn żmien għal żmien skont il-gwida mill-
isptar; il-Faċilità ta’ Kura fit-Tul San Vinċenz de Paul jew 
id-Dipartiment għall-Anzjanità Attiva u Kura fil-Komunità;

 
xxix. Jagħmel użu mis-sistemi tat-Teknoloġija tal-

Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

xxx. Jaqdi dimirijiet oħra skont l-esiġenzi tas-Servizz 
skont struzzjonijiet mogħtija mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

a) ċittadini ta’ Malta; jew

b) ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

and Committees of a medical, selective, investigative or 
advisory nature;

xxii. Preparing an annual report on the workings of his/
her clinical department;

xxiii. Monitoring, reviewing and improving infection 
control management in his/her area;

xxiv. Ensuring that all consultants are adequately 
executing the work they are expected to do based on their 
job plans;

xxv. Being the driver for efficiency and effectiveness 
improvement of his/her department in terms of clinical and 
operational performance;

xxvi. Ensuring the implementation of a continuing 
training and educational programme in respect of the staff 
within his/her department, including the organization of 
clinical meetings and teaching programmes in Geriatrics for 
medical undergraduates and postgraduates as well as allied 
health staff in the department;

xxvii. Being responsible for ensuring that clinical firms 
are aware of the necessity of incident reporting, ensuring 
root cause analysis of any incident that took place and 
immediately acting on the recommended corrective actions;

xxviii. Being expected to undergo mandatory managerial 
training from time to time as guided by the hospital; St 
Vincent de Paul Long Term Care Facility or the Department 
for Active Ageing and Community Care;

 
xxix. Making use of the Information Technology systems 

which may be in operation within the Ministry for Health 
and Active Ageing;

xxx. Any other duties according to the exigencies of the 
Service as directed by the Principal Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

a) citizens of Malta; or

b) citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or
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c) ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d) kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e) ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f) fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw/ikunu proficjenti fil-lingwa 
Maltija u Ingliża;

5.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar min hekk:

i. ikollhom isimhom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Ġerjatrija miżmum mill-Kunsill Mediku ta’ 
Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Ġerjatrija miżmum mill-Kunsill Mediku ta’ 
Malta; jew

c) citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d) any other persons who are entitled to equal treatment 
to Maltese citizens in matters related to employment in 
terms of the law or the abovementioned EU legislation and 
treaty provisions, on account of their family relationship 
with persons mentioned in paragraph (a), (b) or (c); or

e) third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f) in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in/must be proficient in the 
Maltese and English languages;

5.2 By closing time and date of this call for applications, 
applicants must furthermore be:

i. Listed in the Specialist Register of Geriatrics kept by 
the Medical Council of Malta; or

ii. Approved for inclusion in the Specialist Register of 
Geriatrics kept by the Medical Council Malta; or
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iii. (a) ikollhom Ċertifikat ta’ Tlestija tat-Taħriġ 
ta’ Speċjalist (CCST) maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta għall-ispeċjalità li 
turi li l-applikant temm it-taħriġ speċjalizzat li jista` jkun 
preskritt għall-Ġerjatrija; jew

(b) ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCST għall-Ġerjatrija li tkun maħruġa mill-awtorità 
kompetenti fi stat membru ieħor tal-Unjoni Ewropea, 
kif imniżżel f’parti 1 (b) tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Saħħa ta’ Malta; jew

(c) ikollhom kwalunkwe kwalifika oħra ta’ speċjalist 
dment li din tkun akkumpanjata b’dikjarazzjoni formali 
ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta, li tiddikjara li l-kwalifiki/esperjenza 
huma suffiċjenti sabiex tabib ikun irreġistrat mal-Kunsill 
Mediku ta’ Malta bħala Speċjalist fil-Ġerjatrija.

5.3 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom aktar minn hekk 
ikollhom ħames (5) snin esperjenza full-time bħala Speċjalisti 
fil-Ġerjatrija. Qed jiġi hawnhekk iċċarat li l-esperjenza ta’ 
speċjalist titqies li ma tibdiex qabel id-data tar-reġistrazzjoni 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta, jew reġistrazzjoni ekwivalenti li tkun maħruġa 
mill-Awtorità kompetenti fi stat membru ieħor tal-Unjoni 
Ewropea. Qed jiġi ċċarat ukoll li meta l-esperjenza tkun 
miksuba fuq bażi part-time jew fuq inqas minn 40 siegħa 
fil-ġimgħa, din tkun rikonoxxuta fuq bażi prorata.

5.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.5 L-applikanti magħżula eliġibbli taħt paragrafu 5.2 
(iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jkunu mniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u għandhom ukoll ikunu rreġistrati bi sħiħ mal-
Kunsill Mediku ta’ Malta qabel il-ħatra.

5.6 Kandidati li japplikaw skont it-termini ta’ paragrafu 
5.2 (iii) (b) u paragrafu 5.2 (iii) (c) hawn fuq iridu jiksbu 
dikjarazzjoni ta’ rikonoxximent mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta li tikkonferma 
li l-kwalifiki tagħhom jistgħu jitqiesu bħala ekwivalenti 
għaċ-Ċertifikat ta’ Tlestija tat-Taħriġ ta’ Speċjalist (CCST) 
maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti 
ta’ Malta. F’każ ta’ kwalunkwe diffikultà, il-parir tal-Kumitat 
għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta għandu jkun 
imfittex. Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku 

iii. (a) in possession of a Certificate of Completion 
of Specialist Training (CCST) issued by the Specialist 
Accreditation Committee of Malta for the relevant speciality, 
which shows that the applicant has completed such specialist 
training as may be prescribed for Geriatrics; or

(b) In possession of a specialist qualification equivalent 
to the CCST for Geriatrics which is issued by the competent 
authority in another EU member state, as listed in Part 1b of 
the Second Schedule of the Health Care Professions Act of 
Malta; or

(c) In possession of any other specialist qualification 
provided that must be accompanied by a formal recognition 
statement by the Specialist Accreditation Committee of 
Malta, stating the qualifications/experience are sufficient for 
a doctor to be registered with the Medical Council of Malta 
as a specialist in Geriatrics.

5.3 By the closing time of this call for applications, 
applicants must furthermore have five (5) years full time 
experience as a Specialist in Geriatrics. It is hereby being 
clarified that specialist experience will be deemed not to 
commence prior to the date of registration in the Specialist 
Register kept by the Medical Council of Malta, or equivalent 
registration issued by the competent authority in another 
EU Member State. It is furthermore being clarified that 
experience carried out on a part-time basis, or in any case 
on a basis of less than 40 hours per week, is reckoned on a 
pro-rata basis.

5.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

5.5 Successful candidates eligible under paragraph 5.2 
(iii)(b) and paragraph 5.2 (iii)(c) above must be listed in the 
relevant specialist register kept by the Medical Council of 
Malta and must also be fully registered with the Medical 
Council of Malta before appointment.

5.6 Candidates applying in terms of paragraph 5.2 (iii)(b) 
and paragraph 5.2 (iii)(c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCST) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta should 
be sought. For ease of reference, the website of Specialist 
Accreditation Committee of Malta may be consulted 
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tal-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta 
jist’; jiġi kkonsultat minn (https://deputyprimeminister.gov.
mt/en/sph/Pages/Specialist-AccreditationCommittee.aspx).

5.7 Kandidati li japplikaw skont it-termini ta’ paragrafu 5.2 
(iii) (b) jew paragrafu 5.2 (iii) (c) hawn fuq, u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti kif speċifikat f’paragrafu 5.5 għandhom jinkludu 
kopja ta’ dik id-dikjarazzjoni mal-aplikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati mhux fil-pussess ta’ din 
id-dikjarazzjoni meħtieġa xorta jistgħu japplikaw, dment li 
jissottomettu kopja tad-dikjarazzjoni hekk kif din tkun għad-
dispożizzjoni tagħhom u fi kwalunkwe każ mhux aktar tard 
mid-data talgħeluq ta’ din is-sejħa għall-applikazzjonijiet. 
Applikanti li jonqsu milli jippreżentaw id-dikjarazzjoni 
meħtieġa fi żmien il-perjodu ta’ xahar għal raġunijiet lil hinn 
mill-kontroll tagħhom jistgħu jitolbu għal estensjoni ta’ din 
il-limitu ta’ żmien sa xahar ieħor mill-Kap tad-Dipartiment li 
qed tilqa’ l-applikazzjonijiet, u jindikaw b’mod ċar ir-raġunijiet 
għal dan id-dewmien. Talbiet għal estensjoni lil hinn minn dan 
il-perjodu għandhom jiġu sottomessi għallkonsiderazzjoni tal-
Kummissjoni dwar is-Servizz Pubbliku.

Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
għandhom jiġu kkonfermati fil-ħatra attwali tagħhom, 
sakemm ilħatra attwali ma tkunx fi klassi/kurrent ta’ karriera 
differenti jew f’pożizzjoni definita. Riverżjoni għal ħatra 
preċedenti mhux ikkonfermata mhix possibbli.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.9, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Segretarju Permanenti Anzjanità Attiva, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 46, Palazzo 

from (https://deputyprimeminister.gov.mt/en/sph/Pages/
Specialist-Accreditation-Committee.aspx)

5.7 Candidates applying in terms of 5.2 (iii)(b) or 
paragraph 5.2 (iii)(c) above and who are required to present 
a statement by the Specialist Accreditation Committee 
as specified in paragraph 5.5 should include a copy of 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and, in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons 
for the delay. Requests for an extension beyond this period 
are to be submitted for the consideration of the Public 
Service Commission.

Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in 
a definite position. Reversion to previous unconfirmed 
appointment is not possible.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.9, 
have proven relevant work experience

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Permanent Secretary Active Ageing, Ministry for Health 
and Active Ageing, 46, Palazzo Spinola, Triq San Kristofru, 
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Spinola, Triq San Kristofru, Il-Belt Valletta VLT 1464, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mid-Direttorat tas-Servizzi 
Korporattivi, Ministeru għas-Saħħa u l-Anzjanità Attiva, 46, 
Palazzo Spinola, Triq San Kristofru, Il-Belt Valletta, VLT 1464. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tat-telefown u l-indirizz 
elettroniku tad-dipartiment/diviżjoni/direttorat huma 

Valletta VLT 1464, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday 15th March 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the 
Directorate Corporate Services, Ministry for Health and 
Active Ageing, 46, Palazzo Spinola, Triq San Kristofru, 
Valletta VLT1464. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address, telephone number and email 
address of the receiving department/division/directorate are 
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(activeageing.gov.mt), +356 2590 3039 and hr.activeageing@
gov.mt

1st March, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Position of Staff Nurse/Psychiatric Mental 
Health Nurse in the Malta Public Service

Nomenclatures denoting the male gender include also the 
female gender.

This call supersedes the call for the Position of Staff 
Nurse/Psychiatric Mental Health Nurse in the Malta Public 
Service dated 16th February 2024. Applicants who submitted 
an application in terms of the abovementioned call need not 
re-apply.

1. The Permanent Secretary (Health) and The Permanent 
Secretary (Active Ageing) invite applications for the position 
of Staff Nurse/Psychiatric Mental Health Nurse in the Malta 
Public Service.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Staff Nurse/Psychiatric Mental Health 
Nurse in the Malta Public Service, which may be renewed 
for further periods.

2.2 The position of Staff Nurse/Psychiatric Mental Health 
Nurse is subject to a probationary period of one (1) year if 
appointed with a Degree in Nursing/Mental Health Nursing 
(Scale 10) and for a period of six (6) months if appointed with 
a Diploma in Nursing/Mental Health Nursing (Scale 12).

Salary Pegged to the Position

3.1 The salary for the position of Staff Nurse/Psychiatric 
Mental Health Nurse with Diploma at MQF Level 5 (subject 
to a minimum of 60 ECTS/ECVET credits) is Salary Scale 
12, which in the year 2024 is equivalent to €21,236.00 
per annum, rising by annual increments of €354 up to a 
maximum of €23,360.00. A Staff Nurse/Psychiatric Mental 
Health Nurse (with Diploma) will progress from Salary Scale 
12 to Salary Scale 10 (which in the year 2024 is €24,085.98 X 
€407.67 - €26,532.00 per annum) on completion of three (3) 
years service in the grade, subject to satisfactory performance.

A Staff Nurse/Psychiatric Mental Health Nurse (with 
Diploma) shall progress from Salary Scale 10 to Scale 9 (which 
in the year 2024 is €25,589.02 X €447.33 - €28,273.00 per 
annum), subject to the attainment of the relevant warrant 
to practice AND completion of five (5) years whole time 
equivalence of satisfactory service in the grade.

(activeageing.gov.mt), +356 2590 3039 u (https://
recruitment.gov.mt).
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MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVÀ

Pożizzjoni ta’ Staff Nurse/Psychiatric Mental
Health Nurse fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejħa qed tieħu post is-sejħa għall-Pożizzjoni ta’ 
Staff Nurse/Psychiatric Mental Health Nurse fis-Servizz 
Pubbliku ta’ Malta datata 16 ta’ Frar 2024. Applikanti li diġà 
applikaw fit-termini tal-imsemmija sejħa m’għandhomx 
għalfejn jerġgħu japplikaw.

1. Is-Segretarju Permanenti (Saħħa) u s-Segretarju 
Permanenti (Anzjanità Attiva) jilqgħu applikazzjonijiet 
għall-pożizzjoni ta’ Staff Nurse/Psychiatric Mental Health 
Nurse fis -Servizz Pubbliku ta’ Malta.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Staff Nurse/Psychiatric Mental Health Nurse 
fis-Servizz Pubbliku ta’ Malta, li jista’ jiġi mġedded għal 
perjodi oħra.

2.2 Il-pożizzjoni ta’ Staff Nurse/Psychiatric Mental 
Health Nurse hija suġġetta għal perjodu ta’ prova ta’ sena (1) 
jekk appuntat b’Degree fin-Nursing/Mental Health Nursing 
(Skala 10) u għal perjodu ta’ sitt (6) xhur jekk appuntat 
b’Diploma fin-Nursing/Mental Health Nursing (Skala 12).

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Staff Nurse/Psychiatric Mental Health 
Nurse bid-Diploma f’Livell 5 tal-MQF (suġġetta għal 
minimu ta’ 60 krettu ECTS/ECVET) huwa ta’ Skala ta’ 
Salarju 12, li fis-sena 2024 huwa ta’ €21,236.00 fis-sena, li 
jiżdied bi €354 fis-sena sa massimu ta’ €23,360.00 Persuna 
fil-grad ta’ Staff Nurse/Psychiatric Mental Health Nurse 
(bid-Diploma) titla’ minn Skala ta’ Salarju 12 għal Skala 
ta’ Salarju 10 (li fis-sena 2024 hu €24,085.98 x €407.67 - 
€26,532.00 fis-sena) wara tliet (3) snin servizz fil-grad jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental 
Health Nurse (bid-Diploma) titla’ minn Skala ta’ Salarju 
10 għal Skala ta Salarju 9 (li fis-sena 2024 hu €25,589.02 
x €447.33 - €28,273.00 fis-sena) suġġett għall-kisba tal-
warrant rilevanti biex tipprattika U mat-tlestija ta’ ħames (5) 
snin ekwivalenza sħiħa ta’ servizz sodisfaċenti fil-grad.
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Staff Nurses/Psychiatric Mental Health Nurse bid-
Diploma li jiksbu Degree BSc. fin-Nursing/Mental Health 
Nursing fil-Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 
krettu ECTS/ECVET jew ekwivalenti), jew l-ekwivalenti 
tagħha kif iddeterminat mill-Management, matul il-kors 
tal-impjieg tagħhom, huma immedjatament imqiegħda fi 
Skala 10 u mbagħad jitilgħu għal Skala 9 wara sentejn (2) 
bid-Degree jew ħames (5) snin servizz fil-klassi u lkisba tal-
warrant, skond liema jiġi l-ewwel.

3.2 Is-salarju għall-Pożizzjoni ta’ Staff Nurse/Psychiatric 
Mental Health Nurse bil-BSc (Nursing) degree f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti), jew l-ekwivalenti tagħha hekk kif jiġi 
ddeterminat mid-Dipartiment tas-Saħħa, wara konsultazzjoni 
mal-Kunsill tal-Infermiera u l-Qwiebel (Malta), huwa Skala 
ta’ Salarju 10, li fis-sena 2024 hu €24,085.98 fis-sena, li 
jiżdied b’€407.67 fi-sena sa massimu ta’ €26,532.00

Persuna fil-grad ta’ Staff Nurse/Psychiatric Mental 
Health Nurse (bid-Degree) titla’ minn Skala ta’ Salarju 10 
għal Skala ta’ Salarju 9 (li fis-sena 2024 hu €25,589.02 x 
€447.33 - €28,273.00 fis-sena) wara sentejn (2) servizz 
bħala Staff Nurse (bid-Degree) fi Skala 10, jekk tkun qdiet 
dmirha b’mod sodisfaċenti..

3.3 Staff Nurse/Psychiatric Mental Health Nurse li 
minbarra r-rekwiżiti msemmija fil-paragrafu 3.1 jew fil-
paragrafu 3.2, għandha fil-pussess tagħha postgraduate 
Master Degree xierqa fil-Livell 7 tal-MQF (suġġetta għal 
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti*), 
jew Dottorat fil-Livell 8 tal-MQF għandu jitpoġġa 
immedjatament fi Skala ta’ Salarju 8 (li fis-sena 2024 hu 
€27,179.02 x €486.83 - €30,100.00 fis-sena) bħala Staff 
Nurse/Psychiatric Mental Health Nurse.

3.4 Qed jiġi nnutat li s-salarju marbut mal-post ta’ Staff 
Nurse/Psychiatric Mental Health Nurse hu supplimentat 
b’allowances hekk kif speċifikat fil-ftehim settorali fis-seħħ 
iffirmat bejn il-Gvern ta’ Malta u l-Union ta’ Malta għall-
Qwiebel u Infermiera.

Dmirijiet

4.1 Id-dmirijiet għal din il-pożizzjoni ta’ Staff Nurse/
Psychiatric Mental Health Nurse jinkludu li:

i. Jipprovdi kura sana, effettiva u effiċjenti lill-grupp 
speċifiku ta’ pazjenti u li jieħu sehem fl-edukazzjoni ta’ 
junior staff/persunal li jkunu fuq żjara, kif ukoll ta’ studenti;

ii. Jagħti informazzjoni liċ-Charge Nurse u lil membri 
oħra tal-persunal biex jassigura l-użu effiċjenti u effettiv ta’ 
impjegati u riżorsi;

Staff Nurses/Psychiatric Mental Health Nurses with 
Diploma who obtain a BSc. Nursing/Mental Health Nursing 
Degree at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent), or its equivalent as determined 
by Management, during the course of their employment, are 
immediately placed in Scale 10 and then progress to Scale 
9 after two (2) years with Degree or five (5) year service in 
the class and attainment of warrant, whichever comes first.

3.2 The salary for the position of Staff Nurse/Psychiatric 
Mental Health Nurse in possession of a BSc Nursing/
Mental Health Nursing degree at MQF Level 6 (subject to 
a minimum of 180 ECTS/ECVET credits or equivalent) or 
its equivalent as determined by the Department of Health, 
following the consultation with the Council of Nurses and 
Midwives (Malta), is in Salary Scale 10, which in the year 
2024 is €24,085.98 per annum rising by annual increments 
of €407.67 up to a maximum of €26,532.00 per annum.

A Staff Nurse/Psychiatric Mental Health Nurse (with 
Degree) will progress from Salary Scale 10 to Salary 
Scale 9 (which in the year 2024 is €25,589.02 X €447.33 
- €28,273.00 per annum) on completion of two (2) years 
service as Staff Nurse/Psychiatric Mental Health Nurse 
(with Degree) in Salary Scale 10 subject to satisfactory 
performance.

3.3 A Staff Nurse/Psychiatric Mental Health Nurse who in 
addition to requirements stated in paragraph 3.1 or paragraph 
3.2 is in possession of an appropriate postgraduate Master’ 
Degree at MQF Level 7 (subject to a minimum of 90 ECTS/
ECVET credits or equivalent*) or PhD at MQF Level 8 shall 
be immediately placed in Salary Scale 8 (which is the year 
2024 is €27,179.02 X €486.83 - €30,100.00 per annum) as 
Staff Nurse/Psychiatric Mental Health Nurse

3.4 It is to be noted that the salary linked to the 
position of Staff Nurse/Psychiatric Mental Health Nurse is 
supplemented with allowances as specified in the sectoral 
agreement in force signed between the Government of Malta 
and the Union of Malta for Midwives and Nurses..

Duties

4.1 The job duties for the position of Staff Nurse/
Psychiatric Mental Health Nurse include:

i. Provides safe, effective and efficient care to a specified 
group of patients and participates in the education of junior/
visiting staff and students;

ii. Gives information to the Charge Nurse and other 
members of staff to ensure the efficient and effective use of 
personnel and resources;
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iii. Jgħallem u jissorvelja junior staff u studenti skont il-
livell personali tal-kompetenza/esperjenza tiegħu/tagħha;

iv. Jagħmel użu mis-Sistemi tat-Teknologija tal-
Informatika li jkunu qed jintużaw fil-Ministeru fejn wieħed 
ikun assenjat;

v. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

vi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, li 
jista’ jiġi kkuntattjat ukoll permezz ta’ ittra elettronika  lil 
(recruitment.health@gov.mt).

4.2 Persuni maħtura jiġu stazzjonati f’ministeru rispettiv 
skont l-esiġenzi tas-servizz u ittri ta’ ħatra jinħarġu mis-
Segretarju Permanenti tal-Ministeru rispettiv.

4.3 Il-kandidati magħżulin jistgħu jkunu meħtieġa 
jaħdmu fuq bażi ta’ shift li jinkludi xogħol billejl skont 
rosters stabbiliti.

Rekwiżiti tal-Eliġibbiltà

5.1 (i) Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjoni, l-applikanti jridu jkunu ċittadini ta’ pajjiżi terzi 
u jissodisfaw ir-rekwiżiti ddikjarati fil-paragrafi 5.1 (ii) sa 
5.2. Il-ħatra ta’ dawn il-kandidati tkun mingħajr preġudizzju 
għall-applikant li jissodisfa r-rekwiżiti kollha ta’ eliġibbiltà u 
li jingħata permess tax-xogħol skont ir-regolamenti nazzjonali 
applikabbli, kif ukoll li jkun jista’ jissodisfa l-kundizzjonijiet 
l-oħra kollha ta’ dħul fit-territorju Schengen. Kull proċess isir 
b’mod indipendenti u suġġett għall-ipproċessar ta’ diliġenza 
dovuta mill-awtoritajiet kompetenti Maltin.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ dawn il-kandidati tkun jeħtieġu l-ħruġ ta’ 
liċenzja ta’ impjieg safejn dan ikun meħtieġ mill-Att dwar 
l-Immigrazzjoni u leġiżlazzjoni sussidjarja.

(ii) (a). profiċenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li mhumiex profiċjenti fil-lingwa Maltija xorta 
ser jiġu kkunsidrati imma għandhom jipprovdu evidenza ta’ 
profiċjenza bażika fil-lingwa Maltija qabel il-konferma tal-

iii. Teaches and supervises junior staff and students 
according to own level of competence/experience;

iv. Makes use of the Information Technology systems 
which may be in operation within the Ministry where one is 
assigned duties;

v. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

vi. Any other duties as directed by the Principal Permanent 
Secretary.

Further details of the job description may be obtained 
from the People Management Division, Ministry for Health 
and Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, VLT 1171, which may also be contacted by email at 
(recruitment.health@gov.mt).

4.2 Appointees shall be posted in a respective ministry 
according to the exigencies of the service and letters of 
appointment shall be issued by the Permanent Secretary of 
the respective Ministry.

4.3 Selected candidates may be required to perform 
duties on a shift basis including night duty according to the 
established rosters.

Eligibility Requirements

5.1 (i) By the closing time and date of this call for 
applications, applicants must be Third Country Nationals 
and satisfy the requirements stated in paragraphs 5.1 
(ii). to 5.2. The appointment of such candidates would be 
without prejudice to the applicant satisfying all eligibility 
requirements and being granted a work permit in line with 
the applicable national regulations, as well as being able to 
fulfil all other conditions of entry into the Schengen territory. 
Each process is carried out independently and subject to due 
diligence processing by the competent Maltese authorities.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit with Indentità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates would necessitate the 
issue of an employment licence in so far as this is required 
by the Immigration Act and subsidiary legislation. Jobsplus 
should be consulted as necessary on this issue.

(ii) (a) proficient in the Maltese Language. However, 
candidates who do not possess proficiency in the Maltese 
language will still be considered but have to provide 
evidence of basic proficiency in the Maltese Language 
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ħatra li hi fiż-żmien sena (1) mill-ingaġġ fil-każ ta’ Nurses 
appuntati bid-Degree, u sitt (6) xhur fil-każ ta’ Nurses 
appuntati bid-Diploma, billi jgħaddu b’suċċess mill-eżami 
fil-Basic Medical Maltese for the Healthcare Profession Part 
1 tal-Università ta’ Malta. Il-kors li uffiċjalment iwassal għal 
dan l-eżami huwa l-Kors in Basic Medical Maltese for the 
Healthcare Profession Part 1 immexxi mid-Dipartiment tal-
Malti tal-Università ta’ Malta. Nurses impjegati b’Diploma 
li ma jkunux kisbu dan iċċertifikat fi żmien ta’ prova ta’ 
sitt (6) xhur, jingħataw estensjoni ta’ darba ta’ sitt (6) xhur 
biex jiksbu b’suċċess dan iċ-ċertifikat, qabel il-konferma 
tal-ħatra tagħhom. Kwalunkwe ħlas relatat mal-kors jew 
assessjar tiegħu jridu jiġu mħallsa mill-kandidati prospettivi 
magħżula. Madankollu, tali spejjeż jistgħu jitħallsu lura 
permezz tal-tal-Continuous Professional Development 
Scheme (CPD).

U

(ii) (b). profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fin-Nursing ġiet segwita bil-lingwa Ingliża;

JEW

jipprovdu, sad-data tal-intervista, ċertifikat validu tal-
IELTS (international English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: 
B2 jkunu wkoll aċċettati;

JEW

billi jipprovdu dokumentazzjoni li turi tal-inqas sitt 
(6) xhur esperjenza ta’ xogħol iċċertifikata full-time bħala 
infermiera rreġistrata fir-Renju Unit jew l-Irlanda jew 
kwalunkwe pajjiż ieħor li jitkellem l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali.

U

(iii) fil-pussess ta’ kwalifika rikonoxxuta f’Livell 5 tal-
MQF (b’minimu ta’ 60 krettu ECTS/ECVET jew ekwivalenti) 
f’Nursing/Mental Health Nursing jew kwalifika professjonali 
komparabbli miksuba minn università/istituzzjoni tal-
Unjoni Ewropea U jkollhom ċertifikat ta’ reġistrazzjoni mal-
Kunsill tal-Infermiera u Qwiebel (Malta) bħala Infermiera 
fl-Ewwel Livell (First Level Nurse), jew ikollhom isimhom 
imniżżel fit-Taqsimiet Speċjali tar-Reġistru miżmum mill-
Kunsill tal-Infermiera u Qwiebel (Malta) għar-rigward ta’ 
Infermiera mħarrġa f’oqsma speċjali differenti rikonoxxuti 
mill-imsemmi Kunsill;

before confirmation of appointment, which is within one 
(1) year of engagement in case of Nurses appointed with 
a Degree and six (6) months in case of Nurses appointed 
with a Diploma by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the Course in Basic Medical Maltese 
for the Healthcare Profession Part 1 run by the Department 
of Maltese of the University of Malta. Nurses engaged with 
a Diploma who would have not obtained this certification 
within the probationary period of six (6) months, will be 
given a onetime extension of six (6) months to successfully 
obtain this certification, prior to confirmation of their 
appointment. Any related course and assessment fees are 
to be paid by prospective selected candidates. However, 
such expenses may be claimed through the Continuous 
Professional Development (CPD) Scheme.

AND

(ii) (b) proficient in the English Language by:

providing proof by the interview date, that the primary 
nursing qualification was undertaken in the English language;

OR
providing by the interview date, a valid certificate of 

IELTS (International English Language Testing System) of 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 will 
also be accepted.

OR

providing documentation showing at least 6-month Full 
Time Equivalent certified work experience as registered 
Nurse in the United Kingdom, Ireland or any other English 
Speaking country where English is the primary and/or the 
official language.

AND

(iii) in possession of a recognised qualification at MQF 
Level 5 with a minimum of 60 ECTS/ECVET credits 
or equivalent in Nursing/Mental Health Nursing or a 
comparable professional qualification obtained from an EU 
university/institution AND in possession of a certificate of 
registration as First Level Nurse with the Council for Nurses 
and Midwives (Malta), or be listed in the Special Parts of 
the Register held by the Council for Nurses and Midwives 
(Malta) in respect of nurses trained in the different special 
areas recognised by the said Council;
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JEW

(iv) fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti) f’Nursing/Mental Health Nursing jew kwalifika 
komparrabbli miksuba minn università/istituzzjoni tal-
Unjoni Ewropea U jkollhom ċertifikat ta’ reġistrazzjoni mal-
Kunsill tal-Infermiera u Qwiebel (Malta) bħala Infermiera 
fl-Ewwel Livell (First level Nurse), jew ikollhom isimhom 
imniżżel fit-Taqsimiet Speċjali tar-Reġistru miżmum mill-
Kunsill tal-Infermiera u Qwiebel (Malta) għar-rigward ta’ 
Infermiera mħarrġa f’oqsma speċjali differenti rikonoxxuti 
mill-imsemmi Kunsill.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew 5.2 jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sat-28 ta’ Frar, 2025. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

OR

(iv) in possession of a recognised qualification at MQF 
level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent) in Nursing/Mental Health Nursing or a 
comparable professional qualification obtained from an EU 
university/institution AND in possession of a certificate of 
registration as First Level Nurse with the Council for Nurses 
and Midwives (Malta), or be listed in the Special Parts of 
the Register held by the Council for Nurses and Midwives 
(Malta) in respect of nurses trained in the different special 
areas recognised by the said Council.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or 5.2 or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 28th February, 2025. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.
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Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal ta’ Reklutaġġ (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2 għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni ta’ Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellnia, Triq 
il-Merkanti, Il-Belt Valletta VLT 1171, permezz tal-Portal 
ta’ Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1to 5.2, have 
proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:
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benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħu u Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt).

L-1 ta’ Marzu, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post ta’ Assistant Manager (Compliance) fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager biex iwettaq dmirijiet fid-
direttorat Standards tal-Kura tas-Saħħa, fis-Saħħa, fi ħdan 
il-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Compliance) li 
jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

1st March, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Assistant Manager (Compliance) in the 
Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Assistant Manager (Compliance) to perform duties 
at the Health Care Standards Directorate at Health within the 
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Compliance) for those applicants entering into the grade 
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(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 
2024 huwa ta’ €21,236.00 fis-sena, li jiżdied bi €354.00 fis-
sena sa massimu ta’ €23,360.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2024 hija 
ekwivalenti għal €22,642.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €24,894.00, mal-kisba 
ta’ Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532.00) fis-sena 
2024 wara tliet (3) snin servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazzjoni, skont il-
postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Compliance) jinkludu li:

i. Jipprovdi l-informazzjoni rilevanti li tgħin lill-applikanti 
prospettivi fil-proċess tal-liċenzjar biex jiftħu stabbiliment li 
jeħtieġu liċenzja mid-Direttorat tal-Istandards tal-Kura tas-
Saħħa;

ii. Jikkordina fil-proċedura tal-liċenzjar li tinkludi 
l-iskrinjar tal-applikazzjonijiet u tad-dokumenti fl-istadju 
inizjali, ħlasijiet tal-liċenzji, spezzjonijiet, rapporti, 
aġġornament tad-database u l-ipproċessar tal-fajls;

iii. Iwieġeb fil-pront għall-mistoqsijiet sabiex jiġi 
ffaċilitat il-proċess tal-liċenzjar;

iv. Jikkordina l-arranġamenti mad-Direttorat tas-Saħħa 
Ambjentali għall-spezzjonijiet ġodda u jiżgura li r-rapporti 
ta’ spezzjoni jinħarġu;

v. Jorganizza spezzjonijiet ad hoc biex isegwi lmenti 
u rapporti, jaġixxi bħala uffiċjal ta’ kollegament bejn id-
Direttorat u s-sistema tal-Inspection Online Solution (IOS), 
jikkollabora mal-MITA meta jkun meħtieġ, illoggjar tal-biljetti 
tal-ispezzjoni u jamministra l-analiżi tal-konfigurazzjonijiet;

under the eligibility provisions of paragraph 4.1 (iii) (a) 
or (iii) (c) is Salary Scale 12, which in the year 2024 is 
equivalent to, €21,236.00 per annum, rising by annual 
increments of €354.00 up to a maximum of €23,360.00.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894.00, on attainment 
of the MQF Level 5 Diploma referred to in paragraph 4.1 
(iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) in the year 2024 on completion of 
three (3) years service as Assistant Manager in Salary Scale 
11, subject to satisfactory performance.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Compliance) include:

i. Providing the relevant information and assisting 
prospective applicants in the licensing process to open an 
establishment requiring a licence from the Health Care 
Standards Directorate;

ii. Coordinating the licensing procedure which includes 
applications and documents screening at the initial stage, 
licence payments, inspections, reports, update of database 
and files processing;

iii. Respond promptly to queries in order to facilitate the 
licensing process;

iv. Coordinate pre-inspection arrangements with the 
Environmental Health Directorate for new inspections and 
ensure that the inspection reports are issued;

v. Organising ad hoc inspections to follow up complaints 
and reports, act as a liaison officer between the Directorate 
and the Inspection Online Solution (IOS) system, collaborate 
with MITA when required, logging of inspection tickets and 
managing the configuration analysis;
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vi. Ġestjoni tas-Sistema tal-Professjonisti u 
l-Organizzazzjonijiet tas-Saħħa (HPOS) inklużi 
aġġornamenti tal-approvazzjonijiet pendenti, it-tlugħ tar-
rapporti tal-ispezzjoni, u l-aġġornamenti tal-informazzjoni 
dwar il-liċenzjar;

vii. Jordna l-ordnijiet tal-istationery, u ż-żamma tar-
rekords rilevanti;

viii. Jikkontributa għall-iżvilupp ta’ sistemi ta’ rappurtar 
ta’ informazzjoni biex jissodisfaw ir-rekwiżiti tal-Ministeru 
għas-Saħħa u l-Anzjanità Attiva u l-obbligi tal-UE;

ix. Iżomm f’kunfidenza stretta d-data personali kollha 
fis-sistemi kollha miżmuma mid-Direttorat, jiżgura l-output 
tal-informazzjoni kollu jissodisfa l-proċedura ta’ konformità 
u r-rekwiżiti ta’ kunfidenzjalità mill-Att dwar il-Protezzjoni 
tad-Data u kull approvazzjoni etika oħra meħtieġa;

x. Iwettaq kull xogħol ieħor, li s-superjur jista’ jiddelega 
lilu/lilha, kif ikun meħtieġ;

xi. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 

vi. Managing the Health Professionals’ and Organisations’ 
System (HPOS) including updates of pending approvals, 
uploading of inspection reports, and updating of licensing 
information;

vii. Ordering of stationery, and the upkeep of relevant 
records;

viii. Contributing to the development of information 
reporting systems to meet the requirements of the Ministry 
for Health and Active Ageing and EU obligations;

ix. Maintaining in strict confidence all personal data 
in all systems held by the Directorate, ensure that all 
information output meets the compliance procedure and the 
confidentiality requirements by the Data Protection Act and 
any other necessary ethical approvals;

x. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xi. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
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members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007;

or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

i. able to communicate in the Maltese and English 
languages;

ii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET credits, 
or equivalent*) in Public Administration or Public Policy or 
Public Management or Communication Studies or Business 
Administration or Management Studies or Leadership and 
Management or Information Technology or Computing or in 
relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Public Administration or Public Policy or 
Public Management or Communication Studies, or Business 
Administration or Management Studies or Leadership and 
Management or Information Technology or Computing or in 
relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Management or Economics or Communication or Public 
Policy or Computing or Information Technology or Maltese 
or English or Philosophy or Psychology or Sociology 

ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; 

jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

i. kapaċi jikkomunikaw bil-lingwa Maltijia u bil-lingwa 
Ingliża;

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Public Administration jew Public 
Policy jew Public Management jew Communication Studies 
jew Business Administration jew Management Studies jew 
Leadership and Management jew Information Technology 
jew Computing jew f’oqsma differenti kif determinat mill-
maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Public Administration jew 
Public Policy jew Public Management jew Communication 
Studies jew Business Administration jew Management 
Studies jew Leadership and Management jew Information 
Technology jew Computing jew f’oqsma differenti kif 
determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Management jew Economics jew Communication jew 
Public Policy jew Computing jew Information Technology 
jew Malti jew Ingliż jew Philosphy jew Psychology jew 
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or Marketing) or a recognised pertinent comparable 
qualification.

OR

(ii) In possession of three (3) subjects at Advanced 
Level (which must include one of the following subjects: 
Management or Economics or Communication or Public 
Policy or Computing or Information Technology or Maltese 
or English or Philosophy or Psychology or Sociology or 
Marketing)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 

Sociology jew Marketing jew kwalifika komparabbli 
pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Management 
jew Economics jew Communication jew Public Policy jew 
Computing jew Information Technology jew Malti jew 
Ingliż jew Philosphy jew Psychology jew Sociology jew 
Marketing)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal 
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet 
l-oħra kollha għandhom ikunu skont id-dispożizzjonijiet 
indikati fid-dokument li jismu ‘Working Conditions for 
Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Mekanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 

fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew għadhom 
mhux approvati għall-kwalifika rikjesta hekk kif speċifikata 
fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal ta’ Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Mekanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-



L-1 ta’ Marzu, 2024 	 2309

applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt)

1st March, 2024

applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
 applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta, VLT 1171. 
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

L-1 ta’ Marzu, 2024
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MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Assistant Manager (Human Resources)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Assistant Manager (Human Resoures) to perform 
duties at Health within the Ministry for Health and Active 
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2024 is 
equivalent to €22,642.98 per annum, rising by annual 
increments of €375.17 up to a maximum of €24,894.

2.4 An Assistant Manager in Salary Scale 11, which will 
progress to Scale 10 (€24,085.98 x €407.67 - €26,532) in 
the year 2024 on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in human 
resources, in accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Assistant Manager (Riżorsi Umani)
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager (Riżorsi Umani) biex 
iwettaq dmirijiet fis-Saħħa, fi ħdan il-Ministeru għas-Saħħa 
u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Riżorsi Umani) huwa 
ta’ Skala ta’ Salarju 11, li fis-sena 2024 hija ekwivalenti għal 
€22,642.98 fis-sena, li tiżdied b’żidiet annwali ta’ €375.17 
sa massimu ta’ €24,894.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 11 titla’ għal Skala 10, li fis-sena 2024 hija 
ekwivalenti għal €24,085.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €407.67 sa massimu ta’ €26,532 wara tliet (3) 
snin servizz bħala Assistant Manager fi Skala ta’ Salarju 11, 
jekk tkun qdiet dmirha b’mod sodisfaċent

2.5 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss trasferiti 
fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien ieħor fil-
qasam tar-riżorsi umani, skont il-postijiet vakanti stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżors Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;
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iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior 
management team from time to time;

xiii. Performing other duties according to the exigencies 
of the Public Service as directed by the Director/DG 
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all human 
resources management functions including HR planning, 
compliance of delegated processes and the management 
of updated employee records/data/statistics upon which 
Strategic Human Resources Management decisions 
are taken. This role is complementary to that of People 
Management.

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ,biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet:

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xiii. Iwettaq dmirijiet oħra skont l-esiġenzi tas-Servizz 
Pubbliku skont l-awtorità tad-Direttur/DĠ responsabbli 
għall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-riżosi umani inkluż l-ippjanar 
tarRiżorsi Umani, konformita’ tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
talimpjegati li fuqhom jittiehdu id-deċiżjonijiet Strateġiċi 
tar-Riżorsi Umani. Dan l-irwol huwa kumplimentari għal 
dak ta’ People Management.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;
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iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resources Management 
or Training and Development or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy, Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Public Administration or Public Management or 
Business Administration or Accountancy or in relevant areas 
as determined by management.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human 
Resources Management jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy, Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Business 
Administration jew Accountancy jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu ECTS/
ECVET, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew għadhom 
mhux approvati għall-kwalifika rikjesta hekk kif speċifikata 
fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
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attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Mekanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Mekanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 15 ta’ Marzu, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are http://health.gov.mt and (recruitment.health@
gov.mt)

1st March, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Post of Manager II in the Ministry for Health 
and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
Post of Manager II to perform duties at Health within the 
Ministry for Health and Active Ageing.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta, VLT 1171. 
Dawn id-diżpożizzjonijet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni 
huma http://health.gov.mt u (recruitment.health@gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Post ta’ Manager II fil-Ministeru għas-Saħħa
u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Manager II biex iwettaq dmirijiet fis-Saħħa, fi 
ħdan il-Ministeru għas-Saħħa u l-Anzjanità Attiva.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising by 
annual increments of €531.17 up to a maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in the area 
of specialisation, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Assist Director International Affairs and Policy 
Development in tasks related to the coordination and 
management of the Ministry’s participation in EU structures 
and processes and ensuring effective coordination of all EU-
related matters across all internal and external entities;

ii. Ensures that documentation related to the Department’s 
policy area is collated and stored in line with the Directorate’s 
policies and GDPR requirements;

iii. Being responsible for the areas assigned, their 
various spectrum of subject matter along with the relevant 
discussions at a national, EU and international level to 
coordinate the appropriate position amongst various internal 
and external entities;

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - 
€34,204.00 fis-sena 2024) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjalizzazjoni, skont il-
postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jassisti lid-Direttur għall-Affarijiet Internazzjonali u 
l-Iżvilupp tal-Politika f’kompiti relatati mal-kordinazzjoni 
u l-ġestjoni tal-parteċipazzjoni tal-Ministeru fl-istrutturi 
u l-proċessi tal-UE u jiżgura kordinazzjoni effettiva tal-
kwistjonijiet kollha relatati mal-UE mal-entitajiet interni u 
esterni kollha;

ii. Jiżgura li d-dokumentazzjoni relatata mal-qasam ta’ 
politika tad-Dipartiment tinġabar u tinħażen f’konformità 
mal-politiki tad-Direttorat u r-rekwiżiti tal-GDPR;

iii. Ikun responsabbli għall-oqsma assenjati, id-diversità 
ta’ suġġett tagħhom flimkien mad-diskussjonijiet rilevanti 
f’livell nazzjonali, tal-UE u internazzjonali biex jikkordina 
l-pożizzjoni xierqa fost diversi entitajiet interni u esterni;
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iv. Assisting and coordinating the timely preparation and 
formulation of Memoranda and relevant issues required for 
the regular meetings of the Inter-Ministerial Committee on 
EU Affairs;

v. Assisting and coordinating the timely preparation and 
formulation of instruction notes and briefing notes required 
for Coreper I and Coreper II meetings, meetings of the 
Council of the EU and European Commission Working 
Groups, as well as any other related meetings;

vi. Assisting and coordinating the timely preparation 
and formulation of meeting briefs with regard to meetings 
held on an international level/fora and any other meetings 
attended by the Minister and Parliamentary Secretary;

vii. Conducts regular research on related topics, as 
necessary;

viii. Disseminates research or any other reports and 
information to senior management within the Department 
and any relevant internal or external entities;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as required;

x. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretaries MHA;

xi. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 

iv. Jassisti u jikkordina t-tħejjija u l-formulazzjoni 
f’waqthom ta’ Memoranda u kwistjonijiet rilevanti meħtieġa 
għal-laqgħat regolari tal-Kumitat Interministerjali għall-
Affarijiet tal-UE;

v. Jassisti u jikkordina t-tħejjija f’waqtha u l-formulazzjoni 
ta’ noti ta’ istruzzjoni u noti ta’ informazzjoni meħtieġa għal-
laqgħat ta’ Coreper I u Coreper II, laqgħat tal-Kunsill tal-
UE u Gruppi ta’ Ħidma tal-Kummissjoni Ewropea, kif ukoll 
kwalunkwe laqgħa relatata oħra;

vi. Jassisti u jikkordina t-tħejjija f’waqtha u 
l-formulazzjoni ta’ briefs fir-rigward ta’ laqgħat li jsiru 
fuq livell internazzjonali/fora u kwalunkwe laqgħa oħra li 
għaliha jattendu l-Ministru u s-Segretarju Parlamentari;

vii. Iwettaq riċerka regolari dwar suġġetti relatati, kif 
ikun meħtieġ;

viii. Ixxerred riċerka jew kwalunkwe rapport u 
informazzjoni oħra lill-maniġment superjuri fi ħdan id-
Dipartiment u lil kwalunkwe entità interna jew esterna 
rilevanti;

ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

x. Jwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti MHA;

xi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
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provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Statistics, or Economics or European 
Studies or Sociology or Law or Public Policy or in relevant 
areas as determined by management.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 

persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltijia u bil-lingwa 
Ingliża;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fl-iStatistika jew Ekonomija jew Studji 
Ewropej jew Soċjoloġija jew Liġi jew Politika Pubblika jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
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and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Mekanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; r
enouncement of pending applications;

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
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publication of the result; medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are http://health.gov.mt and (recruitment.health@
gov.mt).

1st March, 2024

MINISTRY FOR HEALTH AND ACTIVE AGEING

Re-Engagement of Retired/Retiring Public Officers 
within the Nursing/Midwifery Grades and Engagement 

of Retired/Retiring External Nursing/Midwifery 
Employees to perform duties on a full-time/

part-time basis within the Malta Public Service

Nomenclatures importing the male gender also include 
the female gender.

The Permanent Secretary (Health) and The Permanent 
Secretary (Active Ageing), Ministry for Health and Active 
Ageing, invites applications from Nurses and Midwives who 
have reached retirement age (not more than 70 years of age) 
or are expected to reach retirement age by the 31st December 
2024, AND who were either retired/retiring public officers, 
or retired/retiring individuals not having previously been 
public officers to perform duties on a full-time/part-time 
basis within the Malta Public Service. It is to be clarified 
that this call is for retiring Charge Nurses/Midwives or other 
Nursing/Midwifery grades in scale 6 or higher and for all 
nursing/midwifery grades who have already retired.

Candidates must possess the same requisites as is usually 
required for such grades within the Public Service of Malta 
including registration with the Council for Nurses and 
Midwives Malta and proficiency in the Maltese and English 
languages.

A selected person will be employed on an annual 
renewable contract basis which shall in no case be extended 
beyond a period of forty-two (42) months or beyond the 
employee’s age of seventy (70), whichever is the earlier.

pubblikazzjoni tar-riżultat; eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta, 
VLT 1171. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni 
huma http://health.gov.mt u (recruitment.health@gov.mt). 

L-1 ta’ Marzu, 2024

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ ATTIVA

Ingaġġ mill-Ġdid ta’ Uffiċjali Pubbliċi Irtirati/li se 
jirtiraw fil-gradi tan-Nursing jew Midwifery u Ingaġġ 
ta’ Impjegati tan-Nursing jew Midwifery Irtirati/li se 

jirtiraw biex iwettqu dmirijiet fuq bażi full-time/
part-time fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
feminil.

Is-Segretarju Permanenti (Saħħa) u Segretarju Permanenti 
(Anzjanità Attiva), Ministeru għas-Saħħa u l-Anzjanità 
Attiva, jilqgħu applikazzjonijiet mingħand Nurses jew 
Midwives li laħqu l-età tal-irtirar (mhux aktar minn 70 
sena) jew li se jilħqu l-età tal-irtirar sal-31 ta’ Diċembru 
2024 U li kienu uffiċjali pubbliċi jew irtirati/li se jirritiraw, 
jew individwi irtirati/li se jirtiraw li qabel ma kinux uffiċjali 
pubbliċi, biex iwettqu dmirijiet fuq bażi full-time/part-time 
fis-Servizz Pubbliku ta’ Malta. Qiegħed jiġi ċċarat li din is-
sejħa hija għal Charge Nurses/Qwiebel li jirtiraw jew gradi 
oħra ta’ Nursing/Qwiebel fi skali 6 jew ogħla u għall-gradi 
kollha ta’ nursing/Qwiebel li diġà rtiraw.

Il-kandidati jrid ikollhom l-istess rekwiżiti li s-soltu 
jkunu meħtieġa għal gradi bħal dawn fis-Servizz Pubbliku ta’ 
Malta inkluż ir-reġistrazzjoni mal-Kunsill għall-Infermiera 
u Qwiebel Malta u profiċjenza fil-lingwa Maltija u fil-lingwa 
Ingliża.

Persuna magħżula tkun impjegata fuq bażi kuntrattwali 
ta’ sena li jista’ jiġi mġedded imma li fl-ebda każ ma jista’ 
jiġi estiż aktar minn perjodu ta’ tnejn u erbgħin (42) xahar 
jew minn meta l-impjegat jilħaq l-età ta’ sebgħin (70) sena, 
skont liema tiġi l-ewwel.
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A selected person will be paid in accordance with 
applicable rules and regulations as established by the 
Malta Public Service, which reflects the respective Sectoral 
Agreement of the Nursing and Midwifery Class. The chosen 
persons in the grade of retired/retiring Nurses or Midwives 
who return to the Public Service to perform duties within 
the Malta Public Service will be renumerated at the Salary 
Scale and step on which they retired/are to retire. Nurses 
or Midwives who held a management post prior to their 
retirement shall be placed in the grade of Senior Staff Nurse 
or Senior Midwives (as applicable) on the maximum scale 7. 

The selected person will be subject to a medical 
examination to ensure fitness to perform nursing/midwifery 
duties which shall be repeated every year. Furthermore, 
selected candidates shall be obliged to follow ‘Back to 
Nursing/Midwifery’ courses, as organized from time to time 
by the Nursing Services Directorate.

The duties of Staff Nurse include:

i. Provides safe, effective and efficient care to a specified 
group of patients and participates in the education of junior/
visiting staff and students;

ii. Gives information to the Charge Nurse and other 
members of staff to ensure the efficient and effective use of 
personnel and resources;

iii. Teaches and supervises junior staff and students 
according to own level of competence/experience;

iv. Makes use of the Information Technology systems 
which may be in operation within the Ministry where one is 
assigned duties;

v. undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

vi. Any other duties as directed by the Principal Permanent 
Secretary.

Qualifications and experience claimed must be supported 
by certificates and/or testimonials, copies of which should be 
attached to the application together with a Curriculum Vitae, 
with originals to be produced for verification upon request.

Applicants must be of conduct which is appropriate to the 
post applied for. In the case of applicants who are still in the 
Malta Public Service, the GP 47 is to be requested by HR Unit 
of the ministry/department issuing the call for application 
from the Director responsible for HR where applicants are 
serving, while those who have retired or are applying from 
outside the Public Service must produce a certificate of 
conduct issued by the Police or other competent authority 

Persuna magħżula titħallas skont ir-regoli u r-regolamenti 
applikabbli kif stabbiliti mis-Servizz Pubbliku ta’ Malta, 
u li jirriflettu l-ftehim Settorali tal-Klassi tan-Nursing/
Midwives. Persuna magħżula fil-grad ta’ Nurse jew Midwife 
irtirat/li se jirtira li jirritorna fis-Servizz Pubbliku biex 
iwettaq dmirijiet fis-Servizz Pubbliku ta’ Malta titħallas 
skont is-Salarju u l-iskala li fiha kienet irtirat/li se tirtira. 
Nurses jew Midwives li kellhom kariga maniġerjali qabel 
l-irtirar tagħhom għandhom jitqiegħdu fil-grad ta’ Senior 
Staff Nurse jew Senior Midwife (kif inhu applikabbli) fuq 
l-iskala massima 7.

Il-persuna magħżula tkun suġġetta għal eżami mediku 
biex tiġi żgurata l-kapaċità li twettaq dmirijiet ta' infermiera/
qabla li għandhom jiġu ripetuti kull sena. Barra minn hekk, 
il-kandidati magħżula jkunu obbligati li jsegwu korsijiet ta’ 
‘Lura għan-Nurses/Midwives’, kif organizzati minn għal 
żmien mid-Direttorat tas-Servizzi tal-Infermiera.

Id-dmirijiet ta’ persuna fil-ħatra ta’ Staff Nurse jinkludu li:

i. Jipprovdi kura sana, effettiva u effiċjenti lill-grupp 
speċifiku ta’ pazjenti u li jieħu sehem fl-edukazzjoni ta’ 
junior staff/persunal li jkunu fuq żjara, kif ukoll ta’ studenti;

ii. Jagħti informazzjoni liċ-Charge Nurse u lill-membri 
oħra tal-persunal biex jassigura l-użu effiċjenti u effettiv ta’ 
impjegati u riżorsi;

iii. Jgħallem u jissorvelja junior staff u studenti skont il-
livell personali tal-kompetenza/esperjenza tiegħu/tagħha;

iv. Jagħmel użu mis-Sistemi tat-Teknologija tal-
Informatika li jkunu qed jintużaw fil-Ministeru fejn wieħed 
ikun assenjat;

v. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

vi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Il-kwalifiki u l-esperjenza li wieħed jgħid li jkollu, 
għandhom ikunu msaħħa b’ċertifikati u/jew dokumenti, li 
kopji tagħhom għandhom ikunu mehmuża mal-applikazzjoni 
flimkien ma’ Curriculum Vitae, bl-oriġinali li għandhom jiġu 
ppreżentati għall-verifika meta jintalbu.

L-applikanti għandhom ikunu ta’ kondotta xierqa għall-
post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li jkunu għadhom fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-Ministeru/Dipartiment 
li joħroġ is-sejħa għall-applikazzjonijiet mingħand id-
Direttur responsabbli għall-HR fejn l-applikanti jkunu qed 
iservu, filwaqt li dawk li rtiraw jew japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
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not earlier than one (1) month from the date of application 
and state whether they have ever been in Government Public 
Service, giving details.

Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum 
mark for this selection process is 100% and the pass mark is 
50%. It is being clarified that if the applicant who is applying 
for such a call was an employee of the Public Service in the 
Nursing/Midwifery Class and has retired within eleven (11) 
weeks of the closing date, these will not need to sit for an 
interview as part of the selection process.

Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health 
and Active Ageing, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171, through the Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the public service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from date of application, in PDF format, which are 
to be uploaded through the portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Monday, 16th December, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below. There 
will be four (4) selection processes.

The selection process will consider applications received 
by the following dates:

By 5.15 p.m. (Central European Time) of Friday, 29th 
March, 2024;

By 1.30 p.m. (Central European Time) of Friday, 28th 
June, 2024;

By 1.30 p.m.(Central European Time) of Friday, 27th 
September, 2024;

By 5.15 p.m. (Central European Time) of Monday, 16th 
December, 2024.

It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

Applications which are received after the closing date 
and time (i.e. late applications) are not allowed.

Applicants are granted up to two (2) working days after 
the closing date or up to two (2) working days from date of 

kondotta maħruġ mill-Pulizija jew awtorità kompetenti oħra 
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni u 
jiddikjaraw jekk qatt kinux fis-Servizz Pubbliku mal-Gvern, 
u jagħtu d-dettalji.

L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min huadatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% 
u l-marka li persuna trid iġġib biex tgħaddi hija 50%. Qed 
jiġi ċċarat li jekk l-applikant li qed japplika għal din is-sejħa 
ta’ applikazzjoni li kien impjegat tas-Servizz Pubbliku fil-
Klassi tal-Infermiera u jkun irtira fi żmien ħdax (11) ġimgħat 
mid-data tal-għeluq, dawn ma jkollhomx għalfejn joqogħdu 
għal intervista hekk kif parti mill-proċess tal-għażla.

L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, Ministeru 
għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta, VLT 1171, permezz tal-
Online Government Recruitment Portal biss fuq (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta' nhar it-
Tnejn, 16 ta’ Diċembru, 2024. Ittra elettronika ġġenerata 
millkompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fil-provedimenti ġenerali msemmija hawn isfel. Se 
jsiru erba (4) proċessi tal-għażla.

Il-proċess tal-għażla jikkunsidra applikazzjonijiet li jaslu 
sa' dawn id-dati hawn imsemmija hawn taħt:

Sal-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
29 ta’ Marzu, 2024;

Sas-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
28 taʼ Ġunju, 2024;

Sas-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
27 ta’ Settembru, 2024;

Sal-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Tnejn, 
16 ta’ Diċembru, 2024.

Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
tal-għeluq jew sa jumejn (2) xogħol mid-data tan-notifika, 
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notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

The website address for the Ministry for Health and 
Active Ageing is (https://health.gov.mt), the fax number 
is +356 2299 2604, and the email address is (recruitment.
health@gov.mt).

1st March, 2024

MINISTRY OF HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Position of Project Co-ordinator in the Human 
Rights Directorate in the Ministry for Home

Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry of Home Affairs, 
Security, Reforms and Equality, invites applications 
for the position of Project Co-ordinator for the project 
‘END-RACISM-MT’ (101049435) in the Human Rights 
Directorate within the Ministry for Home Affairs, Security, 
Reforms and Equality.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a nine (9) months 
assignment or up to 30th November 2024 as a Project Co-
ordinator for the project ‘END-RACISM-MT’ (101049435) 
in the Human Rights Directorate within the Ministry for 
Home Affairs, Security, Reforms and Equality.

2.2 The position of Project Co-ordinator is subject to a 
probationary period of three (3) months.

2.3 Since this is a position time-barred or linked to the 
completion of a specific task, the position of Project Co-
ordinator constitutes an objective reason which falls under 
Regulation 7 (4) of Subsidiary Legislation 452.81 entitled 
‘Contracts of Service for a Fixed Term Regulations’.

2.4 This position is EU co-financed at the rate of 90% 
by the Citizens, Equality, Rights and Values Programme and 
10% by the National Funds.

Salary Pegged to the Position

3. The Salary attached to the position of Project Co-
ordinator is equivalent to the maximum of Salary Scale 7 
less an increment (equivalent to €31,511.83 in 2024).

liema tiġi l-aħħar, biex jissottomettu dokumenti mhux 
korretti jew mhux mimlija kif suppost jew nieqsa.

L-indirizz tas-sit elettroniku tal-Ministeru għas-Saħħa 
u Anzjanità Attiva huwa (https://saħħa.gov.mt) in-numru 
tal-fax huwa +356 2299 2604, u l-indirizz tal-email huwa 
(recruitment.health@gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
IR-RIFORMI U L-UGWALJANZA

Pożizzjoni ta’ Project Co-ordinator fid-Direttorat 
għad-Drittijiet tal-Bniedem fil-Ministeru għall-Intern, 

is-Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Project Co-ordinator għall-proġett 
‘END-RACISM-MT’ (101049435) fid-Direttorat għad-
Drittijiet tal-Bniedem fil-Ministeru għall-Intern is-Sigurtà, 
ir-Riformi u l-Ugwaljanza.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ disa’ (9) 
xhur jew sat-30 ta’ Novembru, 2024, bħala Project Co-
ordinator għall-proġett END-RACISM-MT (101049435) 
fid-Direttorat għad-Drittijiet tal-Bniedem fi ħdan il-Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza.

2.2 Il-pożizzjoni ta’ Project Co-ordinator hija suġġetta 
għal perjodu ta’ prova ta’ tliet (3) xhur.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Project Co-ordinator taqa’ taħt Regolament 7 
(4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Din il-pożizzjoni hija kofinanzjata mill-Unjoni 
Ewropea: 90% mill-program għaċ-Ċittadini, l-Ugwaljanza, 
Drittijiet u Valuri u 10% minn Fondi Nazzjonali.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Project Co-
ordinator huwa ekwivalenti għal inkriment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti għal €31,511.83 
fl-2024).
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Duties

4. The job duties for the position of Project Co-ordinator 
include:

i. Manages the effective implementation of the Project 
END-RACISM-MT and the programmes assigned in 
accordance with the applicable European Union’s and 
national regulations;

ii. Develops work plans, sets tasks and deadlines, and 
monitors and summarises progress of the assigned Project;

iii. Undertakes all necessary training and participates 
in meetings as required by the MHSR for the successful 
implementation of the assigned Project;

iv. Works closely with the project supervisor and gives 
assistance on the project management as well as during any 
audit;

v. Observes all provisions of the Guide for Applicants and 
any other publication issued by the European Commission;

vi. Makes optimal usage of all available tools for the 
successful implementation of the assigned Project;

vii. Prepares progress report and any other project related 
reports as required and uploads information on the project 
website;

viii. Liaises with the Procurement Section within MHSR 
and with the Department of Contracts for the implementation 
of procurement procedures in relation to assigned projects, 
including the compilation of tender and quotation documents, 
the coordination of selection processes and any other related 
duties;

ix. Coordinates the administrative work in relation to 
the Project, liaises with all the stakeholders involved and 
organises meetings with all parties concerned as necessary;

x. Coordinates promotional activities and produces 
information materials for the assigned Project, always in 
accordance with established regulations and procedures;

xi. Monitors the costs, time schedule and quality of work 
performed, and any suggestions proposed and their possible 
implementations;

xii. Verifies all the works carried out against submitted 
invoices, authorises the processing of payments and 
coordinates with the Finance Administrator;

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Project Co-
ordinator jinkludu li:

i. Jimmaniġġja l-implimentazzjoni effettiva tal-Proġett 
END-RACISM-MT u l-programmi assenjati skont ir-regoli 
applikabbli tal-Unjoni Ewropea u dawk nazzjonali;

ii. Jiżviluppa pjanijiet ta’ xogħol, jistabbilixxi l-kompiti u 
l-iskadenzi, waqt li jagħmel monitoraġġ u jirrapporta dwar 
il-progress tal-Proġett assenjat;

iii. Jagħmel it-taħriġ meħtieġ kollu u jipparteċipa fil-
laqgħat kif meħtieġ mill-MHSR għall-implimentazzjoni 
b’suċċess tal-Proġett assenjat;

iv. Jaħdem mill-qrib mas-superviżur tal-proġett billi 
jagħti assistenza fuq l-immaniġġjar tal-Proġett kif ukoll 
matul kwalunkwe awditjar;

v. Josserva d-dispożizzjonijiet kollha tal-Gwida għall-
Applikanti u kwalunkwe pubblikazzjoni oħra maħruġa mill-
Kummissjoni Ewropea;

vi. Jaċċerta l-aħjar użu mill-għodod kollha disponibbli 
għall-implimentazzjoni b’suċċess tal-Proġett assenjat;

vii. Jipprepara r-rapport tal-progress u kwalunkwe 
rapporti oħra relatati mal-Proġett kif meħtieġ u jtella’ 
l-informazzjoni fuq is-sit elettroniku tal-Proġett;

viii. Jikkordina mat-Taqsima tal-Akkwist fi ħdan MHSR 
u mad-Dipartimenti tal-Kuntratti għall-implimentazzjoni 
ta’ proċeduri ta’ xiri fir-rigward ta’ proġetti assenjati, inkluż 
il-kumpilazzjoni ta’ offerti u dokumenti ta’ kwotazzjoni, 
il-kordinazzjoni tal-proċessi ta’ għażla u kwalunkwe dmir 
ieħor relatat;

ix. Jikkordina x-xogħol amministrattiv fir-rigward tal-
Proġett, jikkordina mal-partijiet interessati kollha nvoluti 
u jorganizza laqgħat mal-partijiet kollha konċernati kif 
meħtieġ;

x. Jikkordina attivitajiet promozzjonali u jipproduċi 
materjal ta’ informazzjoni għall-Proġett assenjat, dejjem 
skont ir-regolamenti u l-proċeduri stabbiliti;

xi. Iżomm rendikont tal-ispejjeż, l-iskeda tal-ħin u 
l-kwalità’ tax-xogħol imwettaq, u l-proposta ta’ suġġerimenti 
u implimentazzjoni possibbli;

xii. Jiċċekkja x-xogħlijiet kollha mwettqa mal-fatturi 
sottomessi, japprova l-ipproċessar tal-pagamenti u jikkordina 
mal-Amministratur tal-Finanzi;
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xiii. Reports on a regular basis to, and/or as directed by 
the Director Human Rights Directorate with regards to the 
overall progress of the assigned Project;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

xiii. Jirrapporta fuq bażi regolari lil, u/jew kif ordnat mid-
Direttur tad-Direttorat għad-Drittijiet tal-Bniedem rigward 
il-progress ġenerali tal-Proġett assenjat;

xiv. Kwalunkwe kompitu ieħor li s-Superjur jista’ 
jiddelega lilu/lilha kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language and the 
Maltese language;

AND

iii. (a) in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Management or Economics or 
Finance or Marketing or Administration or Accountancy 
or Human Resources Management or Procurement or 
Banking or Arts or Legal Studies or Social Policy or Public 
Policy or Project Management or a recognised comparable 
professional qualification at MQF Level 7 in Accountancy, 
plus one (1) year work experience relevant to the position;

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

OR

iii. (b) in possession of a recognised Bachelor degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Management or Economics or 
Finance or Marketing or Administration or Accountancy 
or Human Resources Management or Procurement or 
Banking or Arts or Legal Studies or Social Policy or Public 
Policy or Project Management or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy, 
plus three (3) years work experience relevant to the position.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

OR

iii. (c) Public officers in Scale not below Scale 10, or 
Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level of 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża u bil-lingwa 
Maltija;

U

iii. (a) Fil-pussess ta’ degree ta’ Master rikonoxxuta 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
ECTS/ECVET jew ekwivalenti*) fil-Management jew 
fl-Ekonomija jew fil-Finanzi jew fil-Marketing jew fl-
Amministrazzjoni jew f’Accountancy jew fil-Human 
Resources Management jew fil-Procurement jew fil-Banking 
jew fl-Arti jew fl-Istudji Legali jew fil-Politika Soċjali jew 
fil-Politika Pubblika jew Project Management jew ikollhom 
kwalifika professjonali rikonoxxuta komparabbli fil-Livell 7 
tal-MQF f’Accountancy, flimkien ma’ sena (1) esperjenza 
ta’ xogħol rilevanti għall-pożizzjoni;

*Kwalifiki ta’ Master rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Master mill-MQRIC li 
tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ Master 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel l-2009) 
b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

JEW

iii. (b) Fil-pussess ta’ degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (b’minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Management jew fl-Ekonomija jew 
fil-Finanzi jew fil-Marketing jew fl-Amministrazzjoni jew 
f’Accountancy jew fil-Human Resources Management 
jew fil-Procurement jew fil-Banking jew fl-Arti jew fl-
Istudji Legali jew fl-Politika Soċjali jew fil-Politika 
Pubblika jew Project Management jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF 
f’Accountancy, flimkien ma’ tliet (3) snin esperjenza ta’ 
xogħol rilevanti għall-pożizzjoni;

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

JEW

iii. (c) Uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas 
minn Skala 10, jew impjegati tas-Settur Pubbliku li qed 
iwettqu dmirijiet fis-Servizz Pubbliku jew impjegati tar-
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responsibility, and in possession of a recognised Diploma at 
MQF Level 5 (subject to a minimum of 60 ECTS/ECVET 
credits or equivalent*) in Management or Economics or 
Finance or Marketing or Administration or Accountancy 
or Human Resources Management or Procurement or 
Banking or Arts or Legal Studies or Social Policy or Public 
Policy of Project Management or a recognised comparable 
professional qualification at MQF Level 5 in Accountancy, 
with six (6) years work experience relevant to the position.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 (iii), or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 

Resource and Support Services Ltd (RSSL), li qegħdin 
f’livell ta’ responsabbiltà komparabbli u fil-pussess ta’ 
Diploma rikonoxxuta f’Livell 5 tal-MQF (b’minimu ta’ 60 
krettu ECTS/ECVET jew ekwivalenti*) fil-Management 
jew fl-Ekonomija jew fil-Finanzi jew fil-Marketing jew 
fl-Amministrazzjoni jew f’Accountancy jew fil-Human 
Resource Management jew fil-Procurement jew fil-Banking 
jew fl-Arti jew fl-Istudju Legali jew fil-Politika Soċjali jew 
fil-Politika Pubblika jew Project Management jew ikollhom 
kwalifika professjonali rikonoxxuta komparabbli fil-Livell 5 
tal-MQF f’Accountancy, flimkien ma’ sitt (6) snin esperjenza 
ta’ xogħol rilevanti għall-pożizzjoni;

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 (iii), jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
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earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Home 
Affairs, Security, Reforms and Equality, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 15th March, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni ta’ Direttur Servizzi Korporattivi, Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level; comparative level of Public 

Sector employees; renouncement of pending applications;
 publication of the result; 
medical examination;
 the process for the submission of petitions concerning 

the result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Rights Directorate, A3 Towers, Triq Arkata, Paola. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Ministry are (http://www.homeaffairs.gov.mt) and 
(recruitment.mhsr@gov.mt).

1st March, 2024

MINISTRY OF HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Position of Project Officer in the Human Rights 
Directorate in the Ministry for Home Affairs, Security, 

Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry of Home Affairs, 
Security, Reforms and Equality, invites applications for the 
position of Project Officer for the project ‘END-RACISM-
MT’ (101049435) in the Human Rights Directorate within 
the Ministry for Home Affairs, Security, Reforms and 
Equality.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
aċċess għall-formola tal-applikazzjoni u dettalji relatati;
 żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mid-Direttorat għad-
Drittijiet tal-Bniedem, A3 Towers, Triq l-Arkata, Paola. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (http://www.homeaffairs.gov.mt) u (recruitment.
mhsr@gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
IR-RIFORMI U L-UGWALJANZA

Pożizzjoni ta’ Project Officer fid-Direttorat 
għad-Drittijiet tal-Bniedem fil-Ministeru għall-Intern, 

is-Sigurtà, ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Project Officer għall-proġett ‘END-
RACISM-MT’ (101049435) fid-Direttorat għad-Drittijiet 
tal-Bniedem fil-Ministeru għall-Intern is-Sigurtà, ir-Riformi 
u l-Ugwaljanza.

Pożizzjoni kofinanzjata mill-Unjoni Ewropea
Rata ta’ Kofinanzjament: 90% Fondi tal-UE; 10% Fondi Nazzjonali

Position co-financed by the European Union
Co-financing rate: 90% EU Funds; 10% National Funds
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Duration of Assignment and Conditions

2.1 A selected candidate will enter into a nine (9) months 
assignment or up to 30th November, 2024, as a Project 
Officer for the project ‘END-RACISM-MT’ (101049435) in 
the Human Rights Directorate within the Ministry for Home 
Affairs, Security, Reforms and Equality.

2.2 The position of Project Officer is subject to a 
probationary period of three (3) months.

2.3 Since this is a position time-barred or linked to the 
completion of a specific task, the position of Project Officer 
constitutes an objective reason which falls under Regulation 
7 (4) of Subsidiary Legislation 452.81 entitled ‘Contracts of 
Service for a Fixed Term Regulations’.

2.4 This position is EU co-financed at the rate of 90% by 
the Citizens, Equality, Rights and Values Programme, and 
10% by the National Funds.

Salary Pegged to the Position

3. The Salary attached to the position of Project Officer 
is equivalent to Salary Scale 10 which in the year 2024 is 
equivalent to €24,085.98 per annum, rising by annual 
increments of €407.67 up to the maximum of €26,532.

Duties

4. The job duties for the position of Project Officer 
include:

i. Assists in the managing of effective implementation of 
the Project actions;

ii. Assists in the development of work plans, including 
setting tasks, deadlines and monitoring progress of the 
Project;

iii. Undertakes all necessary training and participates 
in meetings as required by the MHSR for the successful 
implementation of the assigned Project;

iv. Supports project partners in any research as may be 
required and any other tasks;

v. Assists in the preparation of progress and any other 
Project related reports as required, and uploading of the 
information on the Project portals including the website and 
social media;

vi. Assists in the drafting and management of all the 
relative information on implementation of the Project END-
RACISM-MT and ensures that all action required is taken in 
a timely manner;

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ disgħa 
(9) xhur jew sa 30 ta’ Novembru, 2024, bħala Project 
Officer għall-proġett END-RACISM-MT (101049435) fid-
Direttorat għad-Drittijiet tal-Bniedem fi ħdan il-Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza.

2.2 Il-pożizzjoni ta’ Project Officer hija suġġetta għal 
perjodu ta’ prova ta’ tliet (3) xhur.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Project Officer taqa’ taħt Regolament 7 (4) 
tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Din il-pożizzjoni hija kofinanzjata mill-Unjoni 
Ewropea: 90% mill-program għaċ-Ċittadini, l-Ugwaljanza, 
Drittijiet u Valuri, u 10% minn Fondi Nazzjonali.

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Project Officer 
huwa ekwivalenti għal Skala ta’ Salarju 10, li fis-sena 2024 
huwa ta’ €24,085.98 fis-sena, li jiżdied b’€407.67 fis-sena 
sa massimu ta’ €26,532.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Project Officer 
jinkludu li:

i. Jassisti fl-immaniġġjar tal-implimentazzjoni effettiva 
fl-azzjonijiet tal-Proġett;

ii. Jassisti fl-iżvilupp tal-pjanijiet tax-xogħol, li jinkludu 
t-tqassim tal-kompiti, skadenzi, monitoraġġ tal-progress tal-
Proġett;

iii. Jagħmel it-taħriġ meħtieġ kollhu u jipparteċipa fl-
laqgħat kif meħtieġ mill-MHSR għall-implimentazzjoni 
b’suċċess tal-Proġett assenjat;

iv. Jassisti l-imsieħba tal-Proġett fi kwalunkwe riċerka u 
kwalunkwe xogħol ieħor relatat;

v. Jassisti fil-preparazzjoni tal-progress u kwalunkwe 
rapporti oħra relatati mal-Proġett kif meħtieġ u jtella’ 
l-informazzjoni tal-Proġett fuq is-sit elettroniku u l-midja 
soċjali;

vi. Jassisti fl-abbozzar u fl-amministrazzjoni tal-
informazzjoni kollha dwar l-implimentazzjoni tal-Proġett 
END-RACISM-MT u jassigura li l-azzjoni kollha meħtieġa 
tittieħed f’waqtha;
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vii. Records all pertinent activities, including compiling 
adequate records which should serve as a basis for sound 
financial management;

viii. Organises and participates in the relevant meetings 
whenever applicable and required under the direction of the 
Project Co-ordinator;

ix. Assists in the compilation of request for quotations, 
tender documents and selection process and any other 
related duties;

x. Liaises with the relevant stakeholders, departments and 
sections for the smooth running of the Project activities;

xi. Maintains all the necessary documentation of the 
Project and ensures an optimal upkeep of the Project Files;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 

vii. Jiddokumenta u jirrapporta l-attivitajiet kollha, li 
jinkludu kitba u ġabra ta’ dokumenti li jservu bħala l-bażi 
għall-immaniġġjar finanzjarju tajjeb;

viii. Jorganizza u jipparteċipa fil-laqgħat rilevanti kull 
meta jkun applikabbli u meħtieġ taħt id-direzzjoni tal-
Project Co-ordinator;

ix. Jassisti fil-kumpilazzjoni tat-talba għall-
kwotazzjonijiet, dokumenti ta’ tenders u proċessi ta’ għażla 
u kwalunkwe xogħol ieħor relatat;

x. Jikkordina mal-entitajiet konċernati, dipartimenti u 
taqsimiet għat-tmexxija bla xkiel fl-attivitajiet tal-Proġett;

xi. Iżomm id-dokumentazzjonijiet kollha meħtieġa għall-
Proġett u jassigura l-manteniment tajjeb tal-Project Files;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-



L-1 ta’ Marzu, 2024 	 2333

granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language and the 
Maltese language;

AND

iii. (a) in possession of a recognised Bachelor degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Management or Economics or 
Finance or Marketing or Administration or Accountancy 
or Human Resources Management or Procurement or 
Banking or Arts or Legal Studies or Social Policy or Public 
Policy or Project Management or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

OR

iii. (b) are Public officers in a Scale not below Scale 12, 
or Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level of 
responsibility, with three (3) years work experience relevant 
to the position.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża u bil-lingwa 
Maltija;

U

iii. (a) Fil-pussess ta’ degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (b’minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Management jew fl-Ekonomija jew 
fil-Finanzi jew fil-Marketing jew fl-Amministrazzjoni jew 
f’Accountancy jew fil-Human Resources Management jew 
fil-Procurement jew fil-Banking jew fl-Arti jew fl-Istudji 
Legali jew fl-Politika Soċjali jew fil-Politika Pubblika jew 
Project Management jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 6 tal-MQF f’Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

JEW

iii. (b) Uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas 
minn Skala 12, jew impjegati tas-Settur Pubbliku li qed 
iwettqu dmirijiet fis-Servizz Pubbliku jew impjegati tar-
Resource and Support Services Ltd (RSSL), li qegħdin 
f’livell ta’ responsabbiltà komparabbli, u li għandhom tliet 
(3) snin esperjenza ta’ xogħol rilevanti għall-pożizzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
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5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 (iii) (a), or else as indicated in paragraph 
3.1 of the general provisions (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 (iii) (a), jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun u mibgħuta 
permezz tal-Portal ta’ Reklutaġġ (https://recruitment.gov.
mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.



L-1 ta’ Marzu, 2024 	 2335

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for Home 
Affairs, Security, Reforms and Equality, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 15th March, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Rights Directorate, A3 Towers, Triq Arkata, Paola. These 

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni ta’ Direttur Servizzi Korporattivi, Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; kwalifiki f’livell ogħla;

livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions.pdf) jew jinkisbu mid-Direttorat għad-Drittijiet 
tal-Bniedem, A3 Towers, Triq l-Arkata, Paola. Dawn id-
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general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Ministry are (http://www.homeaffairs.gov.mt) and 
(recruitment.mhsr@gov.mt).

1st March, 2024

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Manager II in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Manager II in the Ministry for Agriculture, Fisheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising 
by annual increments of €531.17 up to a maximum of 
€32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (http://www.homeaffairs.gov.mt) u (recruitment.
mhsr@gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Manager II fil-Ministeru għall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II fil-Ministeru għall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2024 huwa ta’ €28,855.98 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - 
€34,204.00 fis-sena 2024) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

Pożizzjoni kofinanzjata mill-Unjoni Ewropea
Rata ta’ Kofinanzjament: 90% Fondi tal-UE; 10% Fondi Nazzjonali

Position co-financed by the European Union
Co-financing rate: 90% EU Funds; 10% National Funds
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2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Planning, developing policies and implementing audits, 
inspections, enforcement actions, as and when necessary, in 
all areas related to veterinary services, animal health, animal 
welfare, agriculture, and food safety;

ii. Planning and overseeing the carrying out official 
controls on animals and food/feed of animal origin in line 
with local, EU and international legislation and standards;

iii. Drawing up audit plans and planning, coordination 
and carrying internal and external audits and follow up and 
oversee the implementation of findings;

iv. Preparation, release, review and distribution of 
technical policies and technical standard operating 
procedures, technical forms, and other controlled documents;

v. Performing risk assessments and risk evaluation, 
analysing current risks, and identifying potential risks and 
evaluating previous handling of risks;

vi. Developing and implementing policies, programs and 
schemes that promote the health and welfare of animals;

vii. Ensuring that veterinary services, official controls 
and animal welfare programs, are effectively and efficiently 
delivered within the Animal Health and Welfare Department;

viii. Ensuring the provision of technical assistance 
towards the implementation of inspection programs, 
audits, conduction of inspections, licensing or registration 
activities, drafting of technical reports and legislations and 
takes necessary action to transfer knowledge and skills to 
staff and/or other stakeholders by preparing manuals and 
standard operating procedures for the areas of competence 
as and when required;

ix. Collecting, analysing and collating data related to 
animal health and welfare, disease prevalence, food safety 
and evaluate the veterinary services and animal welfare 
operations’ effectiveness;

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu:

i. L-ippjanar, l-iżvilupp ta’ politiki u l-implimentazzjoni 
ta’ verifiki, spezzjonijiet, azzjonijiet ta’ infurzar, kif u meta 
meħtieġ, fl-oqsma kollha relatati mas-servizzi veterinarji, is-
saħħa tal-annimali, il-benessri tal-annimali, l-agrikoltura, u 
s-sikurezza tal-ikel;

ii. Jippjana u jissorvelja it-twettiq ta’ kontrolli uffiċjali fuq 
annimali u ikel/għalf ta’ oriġini mill-annimali f’konformità 
mal-leġiżlazzjoni u l-istandards lokali, tal-UE u internazzjonali;

iii. It-tfassil ta’ pjanijiet ta’ verifika u l-ippjanar, il-
kordinazzjoni u t-twettiq ta’ verifiki interni u esterni u jsegwi 
u jissorvelja l-implimentazzjoni tas-sejbiet;

iv. Tħejjija, rilaxx, reviżjoni u distribuzzjoni ta’ politiki 
tekniċi u proċeduri operattivi standard tekniċi, formoli 
tekniċi, u dokumenti oħra kkontrollati.

v. Iwettaq valutazzjonijiet tar-riskju u valutazzjoni tar-
riskju, janalizza r-riskji attwali, jidentifika riskji potenzjali u 
jevalwa l-immaniġġjar preċedenti tar-riskji.

vi. L-iżvilupp u l-implimentazzjoni ta’ politiki, programmi 
u skemi li jippromovu s-saħħa u l-benesseri tal-annimali;

vii. Jiżgura li s-servizzi veterinarji, il-kontrolli uffiċjali 
u l-programmi tal-benessri tal-annimali, jitwasslu b’mod 
effettiv u effiċjenti fi ħdan id-Dipartiment tas-Saħħa u 
l-Benessri tal-Annimali;

viii. Jiżgura l-provvista ta’ assistenza teknika lejn 
l-implimentazzjoni ta’ programmi ta’ spezzjoni, verifiki, 
tmexxija ta’ spezzjonijiet, attivitajiet ta’ liċenzjar jew 
reġistrazzjoni, abbozzar ta’ rapporti tekniċi u leġiżlazzjonijiet 
u jieħu azzjoni meħtieġa biex jittrasferixxi l-għarfien u 
l-ħiliet lill-persunal u/jew lil partijiet interessati oħra billi 
jipprepara manwali u proċeduri operattivi standard għall-
oqsma ta’ kompetenza kif u meta meħtieġ;

ix. Il-ġbir, l-analiżi u l-ġbir ta’ data relatata mas-saħħa u 
l-benessri tal-annimali, il-prevalenza tal-mard, is-sikurezza 
tal-ikel u jevalwa l-effettività tal-operazzjonijiet tas-servizzi 
veterinarji u tal-benessri tal-annimali;
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x. Stay informed about local, and EU regulations 
pertaining to animal welfare and ensure compliance;

xi. Spearhead the issuance of warnings, administrative 
fines, prosecution cases of animal cruelty and neglect 
including with other competent authorities and maintain 
accurate records and statistics of investigations, inspections, 
seizures and confiscations, enforcement activities and all 
court cases and their status and outcome;

xii. Providing visible leadership and manages the 
performance of members of staff, making proposals aimed 
at increasing the Units’ effectiveness in terms of operational 
results; and ensuring organisational coherence as well as 
organising in-service training for staff;

xiii. Preparation of Cabinet submissions, reports 
(including scientific reports and economic projections), 
budget plans and briefings or presentational material within 
the Department and the Ministry;

xiv. Ensuring that the relative Health and Safety 
Regulations are adhered to;

xv. Attending training courses, seminars, meetings both 
locally and abroad as directed by the Department;

xvi. Managing necessary administrative for the 
procurement of items relating to one’s work, human resource 
issues pertaining to his/her Unit, and attending to other 
support functions;

xvii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xviii. Performs any other duties as directed by the 
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

x. Iżomm infurmat dwar ir-regolamenti lokali u tal-UE 
li għandhom x’jaqsmu mal-benessri tal-annimali u jiżgura 
l-konformità;

xi. Imexxi l-ħruġ ta’ twissijiet, multiamministrattivi, 
każijiet ta’ prosekuzzjoni ta’ moħqrija u negliġenza fuq 
l-annimali inkluż ma’ awtoritajiet kompetenti oħra u 
jżomm rekords u statistika preċiżi ta’ investigazzjonijiet, 
spezzjonijiet, sekwestri u konfiski, attivitajiet ta’ infurzar u 
l-kawżi kollha tal-qorti u l-istatus u r-riżultat tagħhom;

xii. Jipprovdi tmexxija viżibbli u jimmaniġġja 
l-prestazzjoni tal-membri tal-persunal, billi jagħmel proposti 
mmirati biex tiżdied l-effettività tat-taqsima f’termini ta’ 
riżultati operattivi; u l-iżgurar ta’ koerenza organizzattiva kif 
ukoll l-organizzazzjoni ta’ taħriġ fis-servizz għall-persunal;

xiii. Tħejjija ta’ sottomissjonijiet tal-Kabinett, rapporti 
(inklużi rapporti xjentifiċi u projezzjonijiet ekonomiċi), 
pjanijiet tal-baġit u briefings jew materjal ta’ preżentazzjoni 
fi ħdan id-Dipartiment u l-Ministeru;

xiv. Jiġi żgurat li r-regolamenti relattivi dwar is-Saħħa u 
s-Sigurtà jiġu mħarsa;

xv. Jattendi korsijiet ta’ taħriġ, seminars, laqgħat kemm 
lokalment kif ukoll barra minn Malta kif ordnat mid-
Dipartiment;

xvi. Il-ġestjoni amministrattiva meħtieġa għall-akkwist 
ta’ oġġetti relatati max-xogħol tiegħu, kwistjonijiet ta’ riżorsi 
umani li jappartjenu lit-taqsima tiegħu/tagħha, u jattendi 
għal funzjonijiet oħra ta’ appoġġ;

xvii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit with Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Agriculture, or Natural Sciences, 
or Food Safety, or Animal Welfare, or Anima Production, 
or Veterinary Science, or Veterinary Public Health, or in 
relevant areas as determined by Management.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to a MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 

leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Agriculture, jew Natural Sciences, jew 
Food Safety, jew Animal Welfare, jew Animal Production, 
jew Veterinary Science, jew Veterinary Public Health, jew 
f’oqsma rilevanti kif determinat mill-Maniġment.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS/ECVET hija aċċettabbli 
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verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, b the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified 
in paragraphs 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.
mt/attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

sakemm jiġi vverifikat mill-MQRIC li l-ammont ta’ xogħol 
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;

dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 15 ta’ Marzu, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
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reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications;
publication of the result; medical examination;
 
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt/attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the Assistant 
Director (People Management), Corporate Services 
Directorate, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://agrikoltura.gov.mt) and (humanresources.
mafa@gov.mt).

1st March, 2024

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Position of Senior Manager (Paying Agency)
in the Ministry for Agriculture, Fisheries

and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
position of Senior Manager (Paying Agency) in the Ministry 
for Agriculture, Fisheries and Animal Rights.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Senior Manager (Paying Agency) in the 
Agriculture and Rural Paying Agency, which may be 
renewed for further periods.

2.2 The position of Senior Manager (Paying Agency) is 
subject to a probationary period of twelve (12) months.

bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mingħand l-Assistent 
Direttur (People Management), Direttorat għas-Servizzi 
Korporattivi, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tas-sezzjoni huma 
(http://agrikoltura.gov.mt) u (humanresources.mafa@gov.
mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Senior Manager (Paying Agency)
fil-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet 

tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Senior Manager (Paying Agency) 
fil-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Senior Manager (Paying Agency) fl-Agenzija 
għall-Pagamenti Rurali, fil Ministeru għall-Agrikoltura, is-
Sajd u d-Drittiiet tal-Annimali, li jista’ jiġi mġedded għal 
perjodi oħra.

2.2 Il-pożizzjoni ta’ Senior Manager (Paying Agency) 
hija suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.
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2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Senior Manager 
(Paying Agency) constitutes an objective reason which falls 
under Regulation 7 (4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

Salary Pegged to the Position

3.1 The Salary attached to the position of Senior Manager 
(Paying Agency) is equivalent to the maximum of Salary 
Scale 5 less an increment (equivalent to €35,737.33 in 
2024), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (MAFA);

ii. A disturbance allowance (in lieu of overtime) of 
15% of the respective scale which may, in exceptional 
circumstances and specific periods duly authorised by the 
respective Permanent Secretary, be increased by 25%; and

iii. A pro-rata responsibility allowance flat at 25% of the 
respective salary scale.

Duties

4. The job duties for the position of Senior Manager 
(Paying Agency) include:

i. Contributes to the development of the Agency’s strategy 
and programmes by supporting the Director General of 
the Paying Agency in the implementation of the Agency’s 
obligations under the EU’s Common Agricultural Policy;

ii. Supports the Agency’s operation by performing at a 
high-level as assigned within any one of its functions for the 
effective and efficient delivery of its business, to implement 
and execute schemes, programmes, measures and payments 
funded under the EAGF and the EAFRD, in a client-oriented 
manner;

iii. Be responsible in a leading role in Co-ordinating policy 
initiatives within the Agency, including those initiated at EU 
level, so as to ensure that appropriate early and decisive 
action is undertaken to chart a way forward and execute this 
in a timely and correct manner within resource constraints;

iv. Represents the Paying Agency, Responsible Ministry 
and/or Malta as and where necessary, whether at local, 
national, international or at EU level;

2.3 Peress il-pożizzjoni hija marbuta ma’ terminu ta’ żmien 
fiss, jew tkomplija ta biċċa xogħol speċifika, il-pożizzjoni ta’ 
Senior Manager (Paying Agency) taqa’ taħt Regolament 7 
(4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pożizzjoni ta’ Senior Manager 
(Paying Agency) huwa ekwivalenti għal inkriment inqas 
mill-massimu ta’ Skala ta’ Salarju 5 (ekwivalenti għal 
€35,737.33 fl-2024), li jilħaq il-massimu tal-iskala mal-
konferma tal-ħatra jew tlestija ta’ sena (1) servizz fil-
pożizzjoni, liema waħda tiġi l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għal:

i. Performance bonus sa massimu ta’ 10% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbilita b’diskrezzjoni 
tas-Segretarju Permanenti (MAFA);

ii. Disturbance allowance (minflok overtime) ta’ 15% tas-
salarju rispettiv li jista, f’ċirkustanzi eċċezzjonali u għall-
perjodi speċifiċi kif awtorizzat mis-Segretarju Permanenti 
rispettiv, tista’ tiżdied għal 25%; u

iii. Pro-rata responsibilty allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Senior Manager 
(Paying Agency) jinkludu li:

i. Jikkontribwixxi għall-iżvilupp tal-istrateġija u 
l-programmi tal-Aġenzija billi tappoġġja lid-Direttur 
Ġenerali tal-Aġenzija tal-Pagamenti fl-implimentazzjoni 
tal-obbligi tal-Aġenzija taħt il-Politika Agrikola Komuni 
tal-UE;

ii. Jappoġġja l-operat tal-Aġenzija bi prestazzjoni ta’ 
livell għoli skont kif assenjata f’waħda mill-funzjonijiet 
tal-Aġenzija u dan biex ix-xogħol jitwettaq b’mod effettiv 
u effiċjenti, kif ukoll jimplimenta u jesegwixxi skemi, 
programmi, miżuri u pagamenti ffinanzjati taħt l-EAGF u 
l-EAFRD, b’mod orjentat lejn il-klijent;

iii. Jassumi sehem ewlieni fil-kordinament ta’ inizjattivi 
dwar il-politika fl-Aġenzija, inklużi dawk mibdijin fuq il-livell 
tal-UE, sabiex jassigura li tittieħed azzjoni deċisiva u f’waqtha 
biex tkun definita t-triq ’il quddiem u sabiex il-pjan jitwettaq 
fil-ħin u b’mod korrett fl-ambitu tar-riżorsi disponibbli;

iv. Jirrappreżenta lill-Aġenzija tal-Pagamenti, il-Ministeru 
responsabbli u/jew lil Malta kif u fejn meħtieġ, kemm fuq 
livell lokali, nazzjonali, internazzjonali jew tal-UE;
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v. Keeps the Director General of the Paying Agency 
informed of developments in the assigned area, whether at 
EU or on a domestic level, including political, economic, 
social, technical, scientific or technological developments, 
as well as organizational developments that may impact 
or be relevant to the business of the Paying Agency, its 
functioning or accreditation;

vi. Draws up succinct but comprehensive reports and 
briefs, both when requested or upon own initiative, on 
matters related to the Agency’s business in his/her area of 
competence;

vii. Implements the Common Agricultural Policy 
legislation in force in his/her area of competence, including 
inter alia EU Council Regulations 1305/2015, 1306/2013, 
1307/2013 and 1308/2013 and the related implementing 
and delegated acts, as well as relevant national legislation 
or rules as may be assigned or delegated by the Director 
General of the Paying Agency;

viii. Draws up and recommends effective administrative 
monitoring and control procedures required in order to 
ensure correctness and timeliness for the authorisation of 
claims in his/her area of competence;

ix. Contributes to the Agency’s attainment of high level 
accountability and transparency by keeping appropriate 
records of decisions and transactions made, provides a timely 
and effective response to queries by Audit Missions from the 
European Commission, the Internal Audit and Investigations 
Department, the National Audit Office or the Ombudsman;

x. Manages at a senior level, demonstrates leadership and 
a hands-on approach in the Co-ordination and performance 
of activities of the units and/or personnel under his/her 
charge in order to meet the Agency’s objectives as set by 
top management, leads officials in all grades in any task by 
example where necessary, as well as participates fully as a 
member of the Agriculture and Rural Payments Agency’s 
senior management team including by liaising effectively 
with other departments, entities or stakeholders on the behalf 
of the Agency as required;

xi. Manages the performance of members of the 
Agriculture and Rural Payments Agency under his/her direct 
responsibility, in part by agreeing personal performance 
plans with them, sets clear targets and expectations based on 
work measurement in those plans, monitors and evaluates 
their performance, provides regular feedback, points out 
areas for improvement, and actively uses all available 
tools and mechanisms to motivate them and optimize their 
performance, while ensures a trickle-down approach is also 
being used for their subordinates;

v. Iżomm lid-Direttur Ġenerali tal-Aġenzija tal-Pagamenti 
infurmat dwar żviluppi fil-qasam assenjat lilha, kemm fil-
livell tal-UE, kif ukoll f’dak lokali, inklużi żviluppi politiċi, 
ekonomiċi, soċjali, tekniċi, xjentifiċi jew teknoloġiċi, 
flimkien ma’ żviluppi organizzattivi li jistgħu jolqtu jew 
ikunu rilevanti għax-xogħol tal-Aġenzija tal-Pagamenti, il-
funzjonijiet u l-akkreditazzjoni tagħha;

vi. Ifassal rapporti u briefs komprensivi, iżda fil-qosor, 
dwar oqsma relatati max-xogħol tal-Aġenzija li jaqgħu taħt 
il-kompetenza tiegħu, dan kemm meta mitluba u kif ukoll 
fuq inizjattiva personali;

vii. Jimplimenta l-leġiżlazzjoni tal-Politika Agrikola 
Komuni li tkun fis-seħħ fil-qasam tal-kompetenza tiegħu, 
inkluż inter alia r-Regolamenti tal-Kunsill 1305/2015, 
1306/2013, 1307/2013 u 1308/2013 u atti relatati li 
jimplementaw jew li ġew delegati, kif ukoll leġiżlazzjoni 
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew 
delegat mid-Direttur Ġenerali tal-Aġenzija tal-Pagamenti;

viii. Ifassal u jirrakkomanda proċeduri amministrattivi 
effettivi għall-monitoraġġ u l-kontrolli meħtieġa sabiex 
tkun assigurata l-korrettezza u l-osservanza tal-iskadenzi fl-
awtorizzazzjoni ta’ claims taħt il-kompetenza tiegħu;

ix. Jikkontribwixxi għall-kisba ta’ livelli għoljin ta’ 
kontabbiltà u trasparenza billi jżomm rekords xierqa dwar 
id-deċiżjonijiet u t-transazzjonijiet li jsiru, u billi jipprovdi 
risposti effettivi u fil-ħin għall-mistoqsijiet li jsiru mill-Audit 
Missions tal-Kummissjoni Ewropea, tad-Dipartiment għall-
Awditjar Intern u Investigazzjonijiet, tal-Uffiċċju Nazzjonali 
tal-Verifika jew tal-Ombudsman;

x. Imexxi fuq livell maniġerjali, filwaqt li juri leadership u 
involviment hands-on fil-kordinament u t-twettiq tal-attività 
fit-taqsimiet jew mill-istaff li jaqgħu taħt ir-responsabbiltà 
tiegħu u dan sabiex jintlaħqu l-oġġettivi tal-Aġenzija kif 
stabbiliti mit-top management, jmexxi wkoll l-uffiċjali fil-
gradi kollha kif meħtieġ billi jagħti l-eżempju, u kif ukoll 
billi jieħu sehem sħiħ bħala membru tas-senior management, 
inkluż billi jikkollabora b’mod effettiv ma’ dipartimenti, 
entitajiet u persuni interesati oħra għan-nom tal-Aġenzija;

xi. Jimmaniġġja l-prestazzjoni ta’ membri tal-Aġenzija 
tal-Pagamenti Agrikoli u Rurali li jkunu jaqgħu taħt ir-
responsabbiltà diretta tiegħu, anke billi jasal fi ftehim 
magħhom dwar pjanijiet personali ta’ prestazzjoni, 
jistabbilixxi miri u aspettativi ċari ibbażati fuq miżuri 
tax-xogħol f’dawk il-pjanijiet, jagħmel monitoraġġ u 
jevalwa l-prestazzjoni, jipprovdi feedback regolari, jindika 
oqsma fejn jista’ jsir titjib, u juża b’mod attiv l-għodda u 
l-mekkaniżmi disponsibbli sabiex jimmotivahom u jikseb 
l-aħjar prestazzjoni, filwaqt li jassigura li l-istess proċess 
jitħaddem għall-ħaddiema li jaqgħu taħthom;
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xii. Undertakes such communication, information or 
training actions as are needed to ensure effective transfer of 
knowledge and skills to staff and/or stakeholders, including 
through the design and implementation of information, 
promotional or awareness campaigns as directed by the 
Director General of the Paying Agency;

xiii. Supports and contributes to the successful 
implementation of the responsible Ministry’s initiatives, 
including such electoral manifesto measures, budgetary 
implementation measures, simplification and better 
regulation measures or other public service initiatives or 
obligations as may be required;

xiv. Demonstrates in all situations and particularly 
in periods where funding deadlines are approaching, an 
ability and willingness to work under challenging pressure, 
including whenever so required by working late or on 
weekends or on public holidays to meet deadlines, or where 
required to travel abroad on official business;

xv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xvi. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xvii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

xii. Jagħmel kull komunikazzjoni, informazzjoni jew 
azzjonijiet ta’ taħriġ skont kif ikun hemm bżonn biex 
jassigura t-trasferiment effettiv tal-għarfien u l-ħiliet fost 
l-istaff jew persuni interessati oħra, anke bit-tħejjija u 
l-implimentazzjoni ta’ kampanji informattivi, promozzjonali 
u li jqajmu kuxjenza, skont direzzjonijiet mogħtija mid-
Direttur Ġenerali tal-Aġenzija tal-Pagamenti;

xiii. Jappoġġja u jikkontribwixxi għall-implimentazzjoni 
b’suċċess ta’ inizjattivi tal-Ministeru responsabbli, inklużi 
miżuri tal-manifest elettorali, miżuri għat-twettiq tal-estimi 
finanzjarji, miżuri ta’ simplifkazzjoni jew regolazzjoni aħjar 
u inizjattivi u obbligi oħra tas-Servizz Pubbliku kif ikun 
meħtieġ;

xiv. Juri fi kwalunkwe sitwazzjoni u partikolarment meta 
jkunu qed jersqu l-iskadenzi tal-fondi, l-abbiltà u r-rieda li 
jaħdem taħt pressjoni, inkluż meta meħtieġ li jaħdem sat-
tard, fi tmiem il-ġimgħa u fil-festi pubbliċi biex ilaħħaq mal-
iskadenzi, u fejn meħtieġ li anke jsiefer fuq xogħol uffiċjali;

xv. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xvi. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of th United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of in possession of a recognised 
Master degree at MQF Level 7 (subject to a minimum of 
9 ECTS/ECVET credits or equivalent*) in Business/Project 
Management or Public Policy or European Studies Accounts 
or ICT or Economics or Environment/Earth Systems or 
Agriculture, or a comparable professional qualification at 
MQF Level 7 in Accountancy and ICT, plus three (3) years 
experience relevant for such an EU funding related role;

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to a MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master’ qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom,ikollhom kwalifika ta’ Master rikonoxxuta 
fil-Livell 7 tal-MQF (suġġetta għall-minimu ta’ 90 krettu 
ECTS/ECVET jew ekwivalenti*) fil-Business/Project 
Management, jew fil-Public Policy, jew fl-Istud Ewropej, 
jew fl-Accounts, jew fl-ICT, jew fl-Ekonomija, jew Ambjent/
Sistemi tad-Dinja, jew Agrikoltura, jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-Livell 7 tal-MQF 
fl-Accountancy u ICT flimkien ma’ tliet (3) snin esperjenza 
rilevanti għal rwol relatat ma’ finanzjament tal-UE;

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni l 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Universita ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabl sakemm ikun ivverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa kumparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
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may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 15 ta’ Marzu, 2024. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
 pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,
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jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mingħand l-Assistent 
Direttur (Poeple Management), Direttorat għas-Servizzi 
Korporattivi, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Assistant Veterinary Technical Officer II fil-
Ministeru għall-Agrikoltura, is-Sajd 

u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Veterinary Technical Officer II 
fil-Ministeru għall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Is-salarju ta’ Assistant Veterinary Technical Officer 
huwa ta’ Skala ta’ Salarju 14, li fis-sena 2024 huwa ta’ 
€18,538.02 fis-sena, li jiżdied bi €316.83 fis-sena sa 
massimu ta’ €20,439.00.

2.3 Assistant Veterinary Technical Officer II fis-Skala ta 
Salarju 14 tiġi promossa għall-Skala 13 fil-grad ta Assistant 
Veterinary Officer II (€19,867.00 x €335.50 - €21,880.00) 
wara ħames (5) snin servizz fil-grad ta’ Assistant Veterinary 
Technical Officer II fi Skala ta’ Salarju 14, dejjem jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.4 Assistant Veterinary Technical Officer II li jikseb 
kwalifika rilevanti fl-livell ta’ Diploma Livell 5 tal-MQF 
kif rikonoxxuta mill-maniġmnet minn żmien għal żmien, 

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the Assistant 
Director (People Management), Corporate Services 
Directorate, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

1st March, 2024

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Veterinary Technical Officer II 
in the Ministry for Agriculture, Fisheries 

and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the post 
of Assistant Veterinary Technical Officer II in the Ministry 
for Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 The salary for the post of Assistant Veterinary 
Technical Officer is Salary Scale 14, which in the year 2024 
is equivalent to, €18,538.02 per annum, rising by annual 
increments of €316.83 up to a maximum of €20,439.00.

2.3 An Assistant Veterinary Technical Officer II in Salary 
Scale 14 will progress to Scale 13 as Assistant Veterinary 
Technical Officer II (€19,867.00 x €335.50 - €21,880.00) 
on completion of five (5) years service in the grade of 
Assistant Veterinary Technical Officer II in Salary Scale 14, 
subject to satisfactory performance.

2.4 An Assistant Veterinary Technical Officer II who 
obtains a relevant qualification at Diploma level MQF 
Level 5 as recognised by Management from time to time, 

Kofinanzjat mill-Unjoni Ewropea

Co-funded by the European Union
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waqt li ikun fl-impjieg fil-Veterinary Technical Class jitla 
awtomatikament fi Skala ta’ Salarju 12 (€21,236.00 x 
€354.00 - €23,360.00) bħala Veterinary Technical Officer 
(Diploma) meta jottjeni il-kwalifika msemmija u meta 
jtemm b’suċċess il-perjodu ta’ prova, jibbenefika mill-
proviżjonijiet li jirregolaw il-grad ta’ Veterinary Technical 
Officer (Diploma).

2.5 Assistant Veterinary Technical Officer II li jikseb 
kwalifika rilevanti fl-livell ta’ Degree Livell 6 tal-MQF 
kif rikonoxxuta mill-maniġment minn żmien għal żmien, 
waqt li ikun fl-impjieg fil-Veterinary Technical Class jitla 
awtomatikament fi Skala ta’ Salarju 10 (€24,085.98 x 
€407.67 - €26,532.00) bħala Veterinary Technical Officer 
(Degree) meta jottjeni il-kwalifika imsemmija u meta jtemm 
b’suċċess il-perjodu ta’ prova, jibbenefika mill-proviżjonjiet 
li jirregolaw il-grad ta’ Veterinary Technical Officer 
(Degree).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Veterinary 
Technical Officer II jinkludu li:

i. Jgħin fix-xogħol kollu veterinarju u tal-benesseri, 
inkluż il-preparazzjoni ta’ tagħmir tas-sigurtà;

ii. Kif ordnat mill-Veterinary Officer, jieħu kampjuni tad-
demm u kampjuni bijoloġiċi oħra,

iii. Imexxi, iġorr u/jew iżomm u jrażżan l-annimali waqt 
l-ittestjar u t-trattament, u jassisti fl-għoti ta’ kura veterinarja 
jew fl-amministrazzjoni ta’ mediċini u trattamenti veterinarji 
oħra filwaqt li jżomm rekords ta’ testijiet u proċeduri oħra 
fuq database/s rilevanti;

iv. Iwettaq tindif, diżinfettar ta’ pinen, utensili, reċipjenti 
u vetturi skont proċeduri operattivi standard u jassisti fiż-
żamma tal-miżuri ta’ bijosigurtà;

v. Jifforma parti minn timijiet ta’ spezzjoni u infurzar u 
jipparteċipa b’mod attiv fl-għoti ta’ għajnuna ta’ salvataġġ u 
ta’ emerġenza lil annimali midruba, morda jew fraġli u kura 
ta’ wara l-annimali inkluż eżerċizzju u riabilitazzjoni;

vi. Jgħin fit-twettiq ta’ spezzjonijiet għal skopijiet ta’ 
liċenzjar, finijiet ta’ verifika jew biex jevalwa l-konformità 
mal-Kapitolu 437 jew Kapitolu 439 tal-liġijiet ta’ Malta, u 
żżomm evidenza dokumentata dovuta tal-kundizzjonijiet 
tas-saħħa u l-benessri tal-annimali waqt l-ispezzjonijiet;

vii. Jgħin fl-abbozzar ta’ rapporti u dokumenti oħra 
meħtieġa għal azzjonijiet ta’ infurzar jew skopijiet ta’ 
dokumentazzjoni u jagħti xhieda fil-qorti f’isem id-
Dipartiment, meta meħtieġ,

whilst in employment in the Veterinary Technical Class 
shall automatically move into Salary Scale 12 (€21,236.00 
x €354.00 - €23,360.00) as Veterinary Technical Officer 
(Diploma) upon obtaining said qualification and upon 
successful completion of the probationary period, will 
benefit from provisions regulating the grade of Veterinary 
Technical Officer (Diploma).

2.5 An Assistant Veterinary Technical Officer II who 
obtains a relevant qualification at Degree Level MQF level 
6 as recognised by Management from time to time, whilst 
in employment in the Veterinary Technical Class shall 
automatically move into Salary Scale 10 (€24,085.98 x 
€407.67 - €26,532.00) as Veterinary Technical Officer 
(Degree) upon obtaining said qualification an upon successful 
completion of the probationary period, and will benefit from 
the provisions regulating the grade of Veterinary Technical 
Officer (Degree) found in this agreement.

Duties

3. The job duties for the post of Assistant Veterinary 
Technical Officer II include:

i. Assists in all veterinary and welfare work, including the 
preparation of safety equipment;

ii. As directed by the Veterinary Officer, takes blood 
samples and other biological samples,

iii. Leads, carries and/or holds and restrains animals 
during testing and treatment, and assists in the provision of 
veterinary care or in the administration of medicines and 
other veterinary treatments while keeping records of tests 
and other proceedings on relevant database/s;

iv. Carries out cleaning, disinfection of pens, utensils, 
receptacles and vehicles in line with standard operating 
procedures and assists in the upkeep of biosecurity measures;

v. Forms part of inspection and enforcement teams and 
actively participate in the provision of rescue and emergency 
assistance to injured, sick or frail animals and animal 
aftercare including exercise and rehabilitation;

vi. Assists with the carrying out of inspections for 
licensing purposes, auditing purposes or to assess compliance 
with Chapter 437 or Chapter 439 to the laws of Malta, and 
maintains due documentary evidence of animal health and 
welfare conditions during inspections;

vii. Assists in the drafting of reports and other documents 
required for enforcement actions or documentary purposes 
and gives evidence in court on behalf of the Department, 
when necessary,
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viii. Jaqbad jew jikkonfiska annimali skond struzzjonijiet 
mid-Direttur;

ix. Iwettaq identifikazzjoni tal-annimali, kontrolli ta’ 
identifikazzjoni, jirrapporta nuqqasijiet ta’ konformità fuq 
speċi varji u jpoġġihom fuq id-database nazzjonali;

x. Jgħin fl-ispezzjonijiet post-mortem ta’ karkassi taħt is-
superviżjoni ta’ veterinarji uffiċjali;

xi. Jifforma parti minn timijiet involuti fil-kontrolli tal-
mard li jistgħu jinvolvu l-qtil ta’ annimali fl-għalqa;

xii. Jgħin fl-irċevuta tal-kampjuni u l-allokazzjoni tan-
numru tal-laboratorju għall-istess kampjuni, iddaħħal data 
relatata mar-reġistrazzjoni tal-kampjuni, u jiscanja files u 
dokumenti relatati max-xogħol tal-laboratorju;

xiii. Jissepara kampjuni tad-demm li għandhom jiġu 
sottomessi għall-analiżi tal-mard tal-annimali;

xiv. Jipprepara l-midja meħtieġa u jwettaq analiżi tal-
laboratorju kif meħtieġ u l-ħruġ tar-riżultati;

xv. Jgħin fil-ħasil tal-oġġetti tal-ħġieġ u oġġetti oħra tal-
laboratorju, u jipprepara u jisterilizza konsumabbli meħtieġa 
għat-teħid ta’ kampjuni u analiżi, u awtoklavi ta’ materjal 
tal-laboratorju;

xvi. Jgħin fil-monitoraġġ tal-prestazzjoni tat-tagħmir;

xvii. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xviii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati 
biex jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadin Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 

viii. Seizes or confiscates animals pursuant to instructions 
from the Director;

ix. Carries out animal identification, identification checks, 
reports non-compliances on various species and puts them 
on the national database;

x. Assists in post-mortem inspections of carcasses under 
the supervision of official veterinarians;

xi. Forms part of teams involved in disease controls that 
may involve the culling of animals on the field;

xii. Assists in receipt of samples and laboratory 
number allocation for same samples, inputs data related 
to registration of samples, and scans and files paperwork 
related to laboratory work;

xiii. Separates blood samples to be submitted for animal 
disease analysis;

xiv. Prepares media required and carries out laboratory 
analysis as required and issuing of results;

xv. Assists in washing glassware and other lab items, and 
prepares and sterilises consumables required for sampling 
and analysis, and autoclaving of lab material;

xvi. Assists in equipment performance monitoring;

xvii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xviii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xix. Performs any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
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ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status taʼ residenti 
li joqogħdu għal żmien twil f’Malta taħt ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqogħdu 
għal Żmien Twil (Ċittadin ta’ Pajjiżi Terzi)’, jew li jkunu 
ngħataw permess ta’ residenza taħt ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ċittadini 
ta’ pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irland ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-livell 4 
tal-MQF rilevanti għal Veterinary Technical Services ki 
rikonoxxuta mill-maniġment minn żmien għall-żmien, u kif 
mogħtija minn instituzzjoni rikonoxxuta;

JEW

iv. fill-pussess ta’ żewg (2) suġġetti fil-Livell Avvanzat 
ta’ Ċertifikazzjoni, li wieħed (1) minnhom irid ikun Biology 
jew Chemistry.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 

employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of th United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit with Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised qualification at MQF 
Level 4 relevant to the Veterinary Technical Services a 
recognised by Management from time to time, and awarded 
by a recognised institution;

OR

iv. in possession of two (2) passes at Advanced Level 
Certification, one (1) of which must be in either Biology or 
Chemistry.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
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definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti 
meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għal applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra 
bħala Uffiċjal fil-Grad huma kkunsidrati fuq bażi 
personali l jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 

may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
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is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal ta’ Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, permezz 
tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar 
is-sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications 

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 15th 
March, 2024. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
 applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

 sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 

rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
 proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mingħand l-Assistent 
Direttur (People Management), Direttorat għas-Servizzi 
Korporattivi, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Manager (Paying Agency) fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Manager (Paying Agency) fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 

renouncement of pending applications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
 retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from Assistant 
Director (People Management), Corporate Services 
Directorate, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

1st March, 2024

MINISTRY FOR AGRICULTURE, FISHERIES AND 
ANIMAL RIGHTS

Position of Manager (Paying Agency) in the Ministry 
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
position of Manager (Paying Agency) in the Ministry for 
Agriculture, Fisheries and Animal Rights.
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Manager (Paying Agency) fil-Ministeru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, li jista’ jiġi 
mġedded għal perjodi oħra.

2.2 Il-pożizzjoni ta’ Manager (Paying Agency) hija 
suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din il-pożizzjoni hi marbuta ma’ terminu 
ta’ żmien fiss, jew tlestija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Manager (Paying Agency) tikkostitwixxi 
raguni oġġettiva li taqa’ taħt Regolament 7 (4) tal-Liġi 
Sussidjarja 452.81 intitolat u għaldaqstant dan jikkostitwixxi 
raġuni oġġettiva skont ir-‘Regolamenti dwar Kuntratti ta’ 
Servizz għal Żmien Fiss’.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Manager (Paying 
Agency) huwa ekwivalenti għal inkriment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti għal €31,511.83 
fl-2024), li jilħaq il-massimu tal-iskala mal-konferma tal-
ħatra jew tlestija ta’ sena (1) servizz fil-pożizzjoni, liema 
waħda tiġi l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għall:

i. Performance bonus sa massimu ta’ 10% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbilita’ b’diskrezzjoni 
tas-Segretarju Permanenti (MAFA);

ii. Disturbance allowance (minflok overtime) ta’ 15% tas-
salarju rispettiv li jista’, f’ċirkustanzi eċċezjonali u għall-
perjodi speċifiċi kif awtorizzat mis-Segretarju Permanenti 
rispettiv, tista’ tiżdied għal 25%; u

iii. Pro-rata responsibility allowance, stabbiltà għal 25% 
tal-iskala tas-salarju rispettiv.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Manager (Paying 
Agency) jinkludu li:

i. Jappoġġja l-operat tal-Aġenzija bi prestazzjoni ta’ 
livell għoli skont kif assenjat f’waħda mill-funzjonijiet 
tal-Aġenzija u dan biex ix-xogħol jitwettaq b’mod effettiv 
u effiċjenti, kif ukoll jimplimenta u jesegwixxi skemi, 
programmi, miżuri u pagamenti ffinanzjati taħt l-EAGF u 
l-EAFRD, b’mod orjentat lejn il-klijent;

ii. Jassumi sehem ewlieni fil-kordinament ta’ inizjattivi 
dwar il-politika fl-Aġenzija, inklużi dawk mibdijin fuq il-
livell tal-UE, sabiex jassigura li tittieħed azzjoni deċisiva 

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Manager (Paying Agency) which may be 
renewed for further periods.

2.2 The position of Manager is subject to a probationary 
period of twelve (12) months.

2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Manager 
(Paying Agency) constitutes an objective reason which falls 
under Regulation 7 (4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

Salary Pegged to the Position

3.1 The Salary attached to the position of Manager 
(Paying Agency) is equivalent to the maximum of Salary 
Scale 7 less an increment (equivalent to €31,511.83 in 
2024), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one (1) year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

i. A performance bonus of up to 10% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (MAFA);

ii. A disturbance allowance (in lieu of overtime) of 
15% of the respective scale which may, in exceptional 
circumstances and specific periods duly authorised by the 
respective Permanent Secretary, be increased by 25%; and

iii. A pro-rata responsibility allowance flat at 25% of the 
respective salary scale.

Duties

4. The job duties for the position of Manager (Paying 
Agency) include:

i. Supports the Agency’s operation by performing at a 
high-level as assigned within any one of its functions for the 
effective and efficient delivery of its business, to implement 
and execute schemes, programmes, measures and payments 
funded under the EAGF and the EAFRD, in a client-oriented 
manner;

ii. Be responsible in a leading role in Co-ordinating 
policy initiatives within the Agency, including those at EU 
level, so as to ensure that appropriate early and decisive 
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u f’waqtha biex tkun definita t-triq ’il quddiem u sabiex 
il-pjan jitwettaq fil-ħin u b’mod korrett fl-ambitu tar-
riżorsi disponibbli, dejjem skont id-direzzjonijiet li jistgħu 
jingħataw mis-superjuri;

iii. Jirrapreżenta lill-Aġenzija tal-Pagamenti, il-Ministeru 
responsabbli u/jew lil Malta kif u fejn meħtieġ, kemm fuq 
livell lokali, nazzjonali, internazzjonali jew tal-UE;

iv. Iżomm lis-superjuri diretti u lid-Direttur Ġenerali tal-
Aġenzija tal-Pagamenti infurmati dwar żviluppi fil-qasam 
assenjat lilu, kemm fil-livell tal-UE, kif ukoll f’dak lokali, 
inklużi żviluppi politiċi, ekonomiċi, soċjali, tkeniċi, xjentifiċi 
jew teknoloġiċi, flimkien ma’ żviluppi organizzattivi li 
jistgħu jolqtu jew ikunu rilevanti għax-xogħol tal-Aġenzija 
tal-Pagamenti, il-funzjonijiet u l-akkreditazzjoni tagħha;

v. Ifassal rapporti u briefs komprensivi, dwar oqsma 
relatati max-xogħol tal-Aġenzija li jaqgħu taħt il-kompetenza 
tagħha, dan kemm meta mitluba u kif ukoll fuq inizjattiva 
personali;

vi. Jimplimenta l-leġiżlazzjoni tal-Politika Agrikola 
Komuni li tkun fis-seħħ fil-qasam tal-kompetenza tagħha, 
inkluż inter alia r-Regolamenti tal-Kunsill 1305/2015, 
1306/2013, 1307/2013 u 1308/2013 u atti relatati li 
jimplementaw jew li ġew delegati, kif ukoll leġiżlazzjoni 
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew 
delegat mid-Direttur Ġenerali tal-Aġenzija tal-Pagamenti 
jew skont id-direzzjoni li tista’ tingħata mis-superjuri;

vii. Ifassal u jirrakkomanda lis-superjuri diretti tiegħu 
proċeduri amministrattivi effettivi għall-monitoraġġ u 
l-kontrolli meħtieġa sabiex tkun assigurata l-korrettezza u 
l-osservanza tal-iskadenzi fl-awtorizzazzjoni ta’ claims taħt 
il-kompetenza tiegħu, u jassigura li dawn jiġu implimentati, 
esegwiti u rrappurtati b’mod effiċjenti;

viii. Jikkontribwixxi għall-kisba ta’ livelli għoljin ta’ 
kontabbiltà u trasparenza billi jżomm rekords xierqa dwar 
id-deċiżjonijiet u t-tranżazzjonijiet li jsiru, u billi jipprovdi 
risposti effettivi u fil-ħin għall-mistoqsijiet li jsiru mill-Audit 
Missions tal-Kummissjoni Ewropea, tad-Dipartiment għall-
Awditjar Intern u Investigazzjonijiet, tal-Uffiċċju Nazzjonali 
tal-Verifika jew tal-Ombudsman;

ix. Imexxi l-istaff assenjat lilu billi juri leadership u 
involviment hands-on fil-kordinament u t-twettiq tal-attività 
fit-taqsimiet jew mill-istaff li jaqgħu taħt ir-responsabbiltà 
tiegħu u dan sabiex jintlaħqu l-oġġettivi tal-Aġenzija kif 
stabbiliti mis-superjuri tiegħu, imexxi wkoll l-uffiċjali fil-
gradi kollha kif meħtieġ billi jagħti l-eżempju, u kif ukoll billi 
jieħu sehem sħiħ bħala membru tal-maniġment superjuri, 
inkluż billi jikkollabora b’mod effettiv ma’ dipartimenti, 
entitajiet u persuni interessati oħra għan-nom tal-Aġenzija 
meta u kif meħtieġ;

action is undertaken to chart a way forward and execute this 
in a timely and correct manner within resource constraints, 
in line with such directions as may have been given by 
superiors;

iii. Represents the Paying Agency, responsible Ministry 
and/or Malta as and where necessary, whether at local, 
national, international or at EU level;

iv. Keeps direct superiors and the Director General 
of the Paying Agency informed of developments in the 
assigned area, whether at EU or on a domestic level, 
including potential, economic, social, technical, scientific 
or technological developments, as well as organisational 
developments that may impact or be relevant to the business 
of the Paying Agency, its functioning or accreditation;

v. Draws up succinct but comprehensive reports and 
briefs, both when requested or upon own initiative, on 
matters related to the Agency’s business in his/her area of 
competence;

vi. Implements the Common Agricultural Policy 
legislation in force in his/her area of competence, including 
inter alia EU Council Regulations 1305/2015, 1306/2013, 
1307/2013 and 1308/2013 and the related implementing and 
delegated acts, as well as relvant national legislation or rules 
as may be assigned or delegated by the Director General of 
the Paying Agency or in line with such directions as may 
have been given by superiors

vii. Draws up and recommends to his/her direct superiors 
effective administrative monitoring and control procedures 
required in order to ensure correctness and timeliness for the 
authorisation of claims in his/her area of competence, and 
ensures that these are implemented, executed and reported 
upon in an efficient manner;

viii. Contributes to the Agency’s high level of 
accountability and transparency by keeping appropriate 
records of decisions and transactions made, provides a timely 
and effective response to queries by Audit Missions from the 
European Commission, the Internal Audit and Investigations 
Department, the National Audit Office or the Ombudsman;

ix. Manages assigned subordinates by demonstrating 
leadership and a hands-on approach in the coordination and 
performance of activities of the unit and/or personnel under 
his/her charge in order to meet the Agency’s objectives as set 
by his/her superiors, leads officials in all grades in any task 
by example where necessary, as well as liaises effectively 
with other departments, entities or stakeholders on the behalf 
of the Agency when and as required;
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x. Jimmaniġġja l-prestazzjoni ta’ membri tal-Aġenzija 
tal-Pagamenti Agrikoli u Rurali li jkunu jaqgħu taħt ir-
responsabbiltà diretta tiegħu, anke billi jasal fi ftehim 
magħhom dwar pjanijiet personali ta’ prestazzjoni, jistabbilixxi 
miri u aspettativi ċari bbażati fuq miżuri tax-xogħol f’dawk 
il-pjanijiet, jagħmel monitoraġġ u jevalwa l-prestazzjoni, 
jipprovdi feedback regolari, jindika oqsma fejn jista’ jsir titjib, u 
juża b’mod attiv l-għodda u l-mekkaniżmi disponsibbli sabiex 
jimmotivahom u jikseb l-aħjar prestazzjoni, filwaqt li jassigura 
li l-istess proċess jitħaddem għall-ħaddiema li jaqgħu taħthom;

xi. Jagħmel kull komunikazzjoni, informazzjoni jew 
azzjonijiet ta’ taħriġ skont kif ikun hemm bżonn biex 
jassigura t-trasferiment effettiv tal-għarfien u l-ħiliet fost 
l-istaff jew persuni interessati oħra, anke bit-tħejjija u 
l-implimentazzjoni ta’ kampanji informattivi, promozzjonali 
u li jqajmu kuxjenza, skont direzzjonijiet mogħtija mid-
Direttur Ġenerali tal-Aġenzija tal-Pagamenti jew skont id-
direzzjoni li tista’ tingħata mis-superjuri;

xii. Jappoġġja u jikkontribwixxi għall-implimentazzjoni 
b’suċċess ta’ inizjattivi tal-ministeru responsabbli, inklużi 
miżuri tal-manifest elettorali, miżuri għat-twettiq tal-estimi 
finanzjarji, miżuri ta’ simplifkazzjoni jew regolazzjoni aħjar 
u inizjattivi u obbligi oħra tas-Servizz Pubbliku kif ikun 
meħtieġ;

xiii. Juri fi kwalunkwe sitwazzjoni u partikolarment meta 
jkunu qed jersqu l-iskadenzi tal-fondi, l-abbiltà u r-rieda li 
jaħdem taħt pressjoni, inkluż meta meħtieġ li jaħdem sat-
tard, fi tmiem il-ġimgħa u fil-festi pubbliċi biex ilaħħaq mal-
iskadenzi, u fejn meħtieġ li anke jsiefer fuq xogħol uffiċjali;

xiv. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

x. Manages the performance of members of the 
Agriculture and Rural Payments Agency under his/her direct 
responsibility, in part by: agrees personal performance plans 
with them, sets clear targets and expectations based on 
work measurement in those plans, monitors and evaluates 
their performance, provides regular feedback, points out 
areas for improvement, and actively using all available 
tools and mechanisms to motivate them and optimize their 
performance, while ensures a trickle-down approach is also 
being used for their subordinates;

xi. Undertakes such communication, information or 
training actions as are needed to ensure effective transfer of 
knowledge and skills to staff and/or stakeholders, including 
through the design and implementation of information, 
promotional or awareness campaigns as directed by the 
Director General of the Paying Agency or in line with such 
directions as may have been given by superiors;

xii. Supports and contributes to the successful 
implementation of the responsible ministry’s initiatives, 
including such electoral manifesto measures, budgetary 
implementation measures, simplification and better 
regulation measures or other public service initiatives or 
obligations as may be required;

xiii. Demonstrates in all situations and particularly 
in periods where funding deadlines are approaching, an 
ability and willingness to work under challenging pressure, 
including whenever so required by working late or on 
weekends or on public holidays to meet deadlines, or where 
required to travel abroad on official business;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or
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c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (c), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. a) ikunu fil-pussess ta’ Master Degree fil-Livell 7 tal-
MQF (suġġett għall-minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fl-Accountancy, jew Business Studies, jew 
Finance, jew Banking, jew Public Policy, jew Environment/
Earth Systems, jew Agriculture, jew Communications, jew 
kwalifika komparabbli professjonali fil-Livell 7 tal-MQF 
fl-Accountancy, u sena (1) esperjenza rilevanti għal rwol 
relatat ma’ finanzjament tal-UE;

JEW

b)  fil-pussess ta’ Bachelor Degree fil-Livell 6 tal-MQF 
(suġġett għall-minimu ta’ 180 krettu ECTS/ECVET jew 

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of th United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a) in possession of a Master Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits 
equivalent*) in Accountancy, or Business Studies, or 
Finance, or Banking, or Public Policy, or Environment 
Earth Systems, or Agriculture, or Communications, or a 
comparable professional qualification at MQF Level 7 in 
Accountancy plus one (1) year experience relevant for such 
an EU-funding related role;

OR

b) in possession of a Bachelor Degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits 
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ekwivalenti**) fl-Accountancy, jew Business Studies, jew 
Finance, jew Banking, jew Public Policy, jew Environment/
Earth Systems, jew Agriculture, jew Communications, jew 
Kwalifika komparabbli professjonali fil-Livell 7 tal-MQF fl-
Accountancy, u tliet (3) snin esperjenza rilevanti għal rwol 
relatat ma’ finanzjament tal-UE;

JEW

c) huma uffiċjali pubbliċi fi Skala ta’ Salarju mhux 
inqas minn Skala 10, jew impjegati fi-Settur Pubbliku li 
qed jaqdu dmirijiet fis-Servizz Pubbliku, jew ħaddiema 
tal-RSSL, it-tnejn fl-livell ta’ responsabbiltà komparabbi, 
kif ukoll fil pussess ta’ Diploma rikonoxxuta fil-Livell 
5 tal-MQF (suġġett għall minimu ta’ 60 krettu ECTS/
ECVET jew ekwivalenti***) fl-Accountancy, jew Business 
Studies, jew Finance, jew Banking, jew Agriculture, jew 
Communications, b’sitt (6) snin esperjenza rilevanti għal 
rwol relatat mal-finanzjament tal UE.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil kundizzjoni l 
dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

**Kwalifka rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġet għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

***Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċettata biss 
suġġet għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew  kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-

equivalent**) in Accountancy, or Business Studies, or 
Finance, or Banking, or Public Policy, or Environment 
Earth Systems, or Agriculture, or Communications, or a 
comparable professional qualification at MQF Level 7 in 
Accountancy plus three (3) years experience relevant for 
such an EU-funding related role;

OR

c) public officers in a Scale not below Scale 10, or Public 
Sector employees performing duties in the Malt Public 
Service or RSSL employees, both at a comparable level of 
responsibility and in possession of recognised Diploma at 
MQF Level 5 (subject to a minimum of 60 ECTS/ECVET 
credits or equivalent***) Accountancy, or Business Studies, 
or Finance, or Banking, or Agriculture, or Communications, 
with six (6 years experience relevant for such an EU-funding 
related role.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to a MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master’ qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

**A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

***A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable is only accepted subject to a 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
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għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 

their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable as per provisions 
applicable to this call for applications (see link below).

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records or other competent authority not earlier 
than one (1) month from the date of application and state 
whether they have ever been in Government Service, giving 
details.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.3, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
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għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf) jew jinkisbu mingħand l-Assistent 
Direttur (People Management), Direttorat għas-Servizzi 
Korporattivi, Agriculture Research and Innovation Hub, Triq 
l-Ingiered, Ħal Luqa LQA 3300. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Fisheries and Animal Rights, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications; publication of the 

result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the 
Assistant Director (People Management), Corporate 
Services Directorate, Agriculture Research and Innovation 
Hub, Ingired Road, Ħal Luqa LQA 3300. These general 
provisions are to be regarded as an integral part of this call 
for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-1 ta’ Marzu, 2024

KUMMISSJONI DWAR IS-SERVIZZ PUBBLIKU

Post ta’ Manager II (Compliance) fl-Uffiċċju
tal-Kummissjoni dwar is-Servizz Pubbliku

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Eżekuttiv tal-Kummissjoni dwar is-
Servizz Pubbliku, tilqa’ applikazzjonijiet għall-post ta’ 
Manager II (Compliance) fl-Uffiċċju tal-Kummissjoni dwar 
is-Servizz Pubbliku.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Compliance) huwa ta’ Skala 
ta’ Salarju 7, li fl-2024 huwa ta’ €28,855.98 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €32,043.00.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - 
€34,204.00 fis-sena 2024) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss trasferiti 
fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien ieħor fil-
qasam tal-Compliance, skont il-postijiet vakanti stabbiliti.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

1st March, 2024

PUBLIC SERVICE COMMISSION

Post of Manager II (Compliance) in the Office of the 
Public Service Commission

Nomenclatures denoting the male gender include also the 
female gender.

1. The Executive Secretary, Public Service Commission, 
invites applications for the post of Manager II (Compliance) 
in the Office of the Public Service Commission.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Compliance) 
is Salary Scale 7, which in the year 2024 is €28,855.98 
per annum, rising by annual increments of €531.17 up to a 
maximum of €32,043.00.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204.00 in 2024) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in 
Compliance, in accordance with established vacancies.

Kofinanzjat mill-Unjoni Ewropea

Co-funded by the European Union 
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2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Compliance) 
jinkludu li:

i. Iwettaq kontrolli ta’ konformità, f’isem il-Kummissjoni 
dwar is-Servizz Pubbliku, f’ministeri, sabiex jiġi verifikat li 
qed jiġu osservati l-proċeduri stabbiliti u l-implimentazzjoni 
tal-proċessi delegati, kif ukoll jippreżenta rapporti bil-
miktub fuq il-kontrolli ta’ konformita’ jkunu twettqu;

ii. Jagħti pariri lis-Segretarju Eżekuttiv dwar kwistjonijiet 
li joħorġu minn kontrolli ta’ konformità u, fejn ikun meħtieġ, 
jipproponi miżuri jew azzjoni sabiex jinidirzza dawn il-
kwistjonijiet; jirrakomanda wkoll proċessi ta’ simplifikazzjoni;

iii. Jikkordina u jimplimenta proġetti ta’ konformita u 
xogħol ieħor ad hoc;

iv. Ifassal rapporti u jipprepara abbozzi ta’ minuti konċiżi 
iżda komprensivi fuq punti tal-aġenda għall-kunsiderazzjoni 
tal-Kumissjoni dwar is-Servizz Pubbliku u jħejji tweġibiet 
abbażi tad-deċiżjonijiet milħuqa mill-Kummissjoni;

v. Jixhed u jiddefendi d-deċiżjonijiet tal-Kummissjoni fi 
proċeduri tal-Qorti kif meħtieġ;

vi. Jieħu deċiżjonijiet infurmati u/jew jagħmel 
rakkomandazzjonijiet lis-superjuri tiegħu dwar kwistjonijiet 
strateġiċi, policies, proċedurali u operattivi, kif wkoll fuq 
ippjanar ta’ staff;

vii. Jikkordina ma’ stakeholders, skont kif meħtieġ;

viii. Jikkollabora mat-top management fl-Uffiċċju tal-
Kummissjoni dwar is-Servizz Pubbliku sabiex jiġi kordinat 
il-programm ta’ konformità u l-ħidma tal-Compliance 
Officers u Managers I;

ix. Imexxi u jissorvelja impjegati ġodda u jikkollabora 
mal-Compliance Officers u Managers I;

x. Iwieġeb għad-diffikultajiet li jidħlu permezz ta’ 
korrispondenza, posta elettronika, telefown, jew mezzi oħra;

xi. Imexxi u jikkordina laqgħat regolari ta’ outreach ma’ 
ministeri u dipartimenti;

xii. Jidentifika partijiet mir-Regolamenti tal-Kummissjoni 
dwar is-Servizz Pubbliku dwar Ħatriet u mir-Regolamenti 
tal-Proċeduri Dixxiplinarji tal-Kummissjoni dwar is-Servizz 
Pubbliku li jistgħu jiġu simplifikati kif wkoll jassisti fl-
abbozzi tal-istess emendi;

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Compliance) 
include:

i. Conducts compliance checks, on behalf of the Public 
Service Commission, within ministries to verify that established 
standard procedures and the implementation of delegated 
processes are being adhered to, and present written compliance 
checks reports on compliance activities undertaken;

ii. Advises the Executive Secretary on issues emerging 
from compliance checks and, where appropriate, propose 
measures or action to address such issues; also recommend 
processes for simplification;

iii. Co-ordinates and implements compliance projects and 
ad hoc assignments;

iv. Draws up reports and prepares concise but 
comprehensive draft minutes on agenda items for 
consideration by the Public Service Commission and draws 
up replies on the basis of the decisions by the Commission;

v. Testifies and defends the Commission’s decisions in 
Court Proceedings as necessary;

vi. Makes informed decisions and/or recommendation 
to his/her superiors on strategic, policy, procedural and 
operational matters and staff planning;

vii. Liaises with stakeholders, as appropriate;

viii. Liaises with the top management within the Office 
of the Public Service Commission in Co-ordinating the 
compliance programme and the work of Compliance 
Officers and Managers I;

ix. Manages and supervises junior employees and 
collaborates with the Compliance Officers and Managers I;

x. Attends to queries through correspondence, email, 
telephone or other means;

xi. Conducts regular outreach and training meetings with 
ministries and line departments;

xii. Identifies areas in the PSC Appointments Regulations 
and PSC Disciplinary Regulations which may be simplified 
and assists in the drafting of any amendments thereto;
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xiii. Jaqdi dmirijiet oħra kif mitlub mis-Segretarju 
Eżekuttiv, PSC; 

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

xiii. Carries out any other tasks as directed by the 
Executive Secretary (PSC); 

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u bil-lingwa Ingliża;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Human Resource Management jew Public 
Policy jew Management jew Amministrazzjoni Pubblika 
jew Liġi jew Komunikazzjoni jew Relazzjonijiet Industrijali 
u Xogħol jew Business Administration jew Project 
Management jew Quality Management jew Leadership jew 
Governance jew Public Management jew f’oqsma rilevanti 
kif determinat mill-Maniġment.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. 
Dawn il-kandidati għandhom jissottomettu evidenza li 
temmew b’suċċess il-kretti meħtieġa tal-ECTS/ECVET, 
jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-
ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English Language;

AND

iii. in possession of a recognised Master degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Human Resource Management 
or Public Policy or Management or Public Administration 
or Law or Communications or Industrial Relations and 
Work or Business Administration or Project Management 
or Quality Management or Leadership or Governance or 
Public Management or in relevant areas as determined by 
Management.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).
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4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1(iii) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
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PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 15th March, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (http://https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from the 
People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister, Auberge de 
Castille, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

1st March, 2024

tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) taʼ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
 applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b'diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
 eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) jew jinkisbu mis-Sezzjoni tal-People 
Management, Direttorat tal-Finanzi u Amministrazzjoni, 
Uffiċċju tal-Prim Ministru, Berġa ta’ Kastilja, Il-Belt 
Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

L-1 ta’ Marzu, 2024
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MINISTERU GĦALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Post ta’ Assistant Manager (Geograpic Information 
System) fil-Ministeru għall-Wirt Nazzjonali,

l-Arti u l-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Wirt 
Nazzjonali, l-Arti u l-Gvern Lokali, jilqa’ applikazzjonijiet 
għall-post ta’ Assistant Manager (Geograpic Information 
System) fid-Dipartiment tar-Restawr u l-Preservazzjoni fil-
Ministeru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Geographic 
Information System) li jidħol fil-grad bir-rekwiżiti tal-
eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ 
Skala ta’ Salarju 12, li fis-sena 2024 huwa ta’ €21,236 fis-
sena, li jiżdied bi €354 fis-sena sa massimu ta’ €23,360.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2024 hija 
ekwivalenti għal €22,642.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €24,894, mal-kisba ta’ 
Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26.532) fis-sena 2024 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tal-Geographic Information System, skont 
il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Post of Assistant Manager (Geographic Information 
System) in the Ministry for the National Heritage,

the Arts and Local Government

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for the National 
Heritage, the Arts and Local Government, invites 
applications for the post of Assistant Manager (Geographic 
Information System) in the Restoration and Preservation 
Department within the Ministry for the National Heritage, 
the Arts and Local Government.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Geographic Information System) for those applicants 
entering into the grade under the eligibility provisions of 
paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in 
the year 2024 is equivalent to, €21,236 per annum, rising by 
annual increments of €354 up to a maximum of €23,360.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894, on attainment of the 
MQF Level 5 Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532) in the year 2024 on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 It will not be possible to request a transfer before 
a two (2) year period from date of appointment. On the 
lapse of a two (2) year period, appointees may only be 
transferred at their own request to carry out duties elsewhere 
in Geographic Information System, in accordance with 
established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Geographic Information System) jinkludu li:

i. Juża l-kompjuter sabiex jagħmel xogħol fuq database 
u GIS software, applikazzjonijiet bħal Microsoft Office, 
ArcGIS, u software ieħor bħal ACAD, użat mid-Dipartiment 
tar-Restawr u Preservazzjoni;

ii. Jagħmel referenzi ġeografiċi tad-data eżistenti fid-
dipartiment (referenzar tad-data eżistenti f’sistema ta’ 
kordinati assoluti);

iii. Jassisti lill-maniġer (GIS) flimkien mas-superjuri u 
l-perit inkarigat biex jipprepara applikazzjonijiet għall-aħjar 
użu ta’ analiżi u studji ta’ fattibbiltà għat-twaqqif tas-sistemi 
tal-GIS fl-istess Dipartiment;

iv. Jassisti fl-iżvilupp ta’ data ġeografika u spazjali 
li tissodisfa r-rekwiżiti fid-Dipartiment tar-Restawr u 
Preservazzjoni;

v. Jagħmel korsijiet ta’ taħriġ fid-disinn spazjali, GIS, 
GPS, eċċ., kif jista’ jkun meħtieġ;

vi. Jassisti lill-maniġer (GIS) fiż-żamma għall-kontroll 
tal-kwalità tad-direttorji tad-data tal-geodata;

vii. Jassisti lill-maniġer (GIS) fil-ġbir u l-manteniment 
ta’ data ġeografika skond l-esiġenzi tad-Dipartiment tar-
Restawr u Preservazzjoni (aġġornamenti tas-sistema, 
aġġornament ta’ kuntratti, eċċ.);

viii. Jaħdem fuq it-tkabbir ta’ disinn u żvilupp u ġestjoni ta’ 
database, u preparazzjoni ta’ attivitajiet ta’ disseminazzjoni;

ix. Jassisti fil-ġbir u l-manteniment ta’dokumentazzjoni, 
ispezzjoni u żamma ta’ records fuq il-pjattaforma tal-GIS;

x. Jassisti lill-maniġer (GIS), fil-preparazzjoni ta’ 
preżentazzjonijiet ta’ kwalità għolja dwar issuġġett, inkluż 
użu tajjeb tal-Microsoft Power Point u preżentazzjonijiet 
oħra mid-data pprovduta mis-superjuri tiegħu/tagħha;

xi. Jassisti lill-maniġer (GIS) fl-iġġenerar, il-ġabra u 
t-trasferiment tad-data kollha f’sistema li biha jkun jista’ 
jintraċċa l-istess data;

xii. Jattendi kif meħtieġ u jżomm aġġornat mal-
programmi varji fuq GIS tas-Servizz Pubbliku inklużi 
kwalunkwe żviluppi, possibbiltajiet ta’ taħriġ, u jagħmel 
użu ta’ tagħmir li jkun kondiviż. L-informazzjoni miksuba 
għandha tkun disseminata fid-Dipartiment tar-Restawr u 
Preservazzjoni;

Duties

3. The job duties for the post of Assistant Manager 
(Geographic Information System) include;

i. Uses the computer, and works with Database and GIS 
software and applications, such as Microsoft Office ArcGIS, 
and other software such as ACAD used by the Restoration 
and Preservation Department;

ii. Geo-references existing data at the Restoration and 
Preservation Department (references existing data into an 
absolute co-ordinate system);

iii. Assists the manager (GIS) in coordinating with 
superiors and architect in charge to prepare applications for 
best use of analysis and feasibility studies for setting up of 
GIS systems at the Restoration and Preservation Department;

iv. Assists in developing geographic and spatial 
datasets to meet Restoration and Preservation Department 
requirements;

v. Participates in training courses in spatial design, GIS, 
GPS, etc., as necessary;

vi. Assists the manager (GIS) in maintaining quality 
control and data directories of geodata;

vii. Assists the manager (GIS) in collating and 
maintaining geographic datasets to meet Restoration and 
Preservation Department’s requirements (Updating the 
system, contractual updates, etc.);

viii. Expands further database design development and 
management and prepares dissemination activities;

ix. Assists in the collating and maintaining of 
documentation, inspection and maintenance records on the 
GIS platforms;

x. Assists the manager (GIS) in preparing High Quality, 
Microsoft Power Point presentations, other presentations 
from data provided by his/her superiors;

xi. Assists the manager (GIS) in generating, collating and 
transferring all data to a tracking system;

xii. Attends, as necessary and keeps updated with various 
Public Service GIS programmes/projects including any 
developments, training possibilities, make use of shared 
equipment. The information gained has to be disseminated 
within the Restoration and Preservation Department;
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xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
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licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

However, candidates who do not satisfy the ability to 
communicate in the Maltese language and do not possess at 
least an MQF Level 1 in the Maltese language, must attend 
and be successful in the assessment of th ‘Maltese Language 
1’ course offered by the Institute for the Public Services. 
Attendance to such course together with the attainment of 
MQF Level 1, are to be completed before the confirmation 
of appointment, i.e within the twelve (12) months of 
engagement. Failure to present evidence of successful pass 
and attendance by the end of probationary period (i.e. twelve 
(12) months from engagement), will result in automatic 
termination of the post in caption.

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credit or equivalent*) in Geomatics or in relevant areas as 
determined by Management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
equivalent*) in Geomatics or Geographic Information 
Systems or Geography or Spatial Analysis or Information 
Technology or a recognised comparable professional 
qualification at MQF Level 5 in Information Technology or 
in relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Geography and Information Technology) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced 
Level (which must include one of the following subjects: 
Geography or Information Technology).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 

fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża.

Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija jridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ‘Maltese Language 1’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mal-kisba tal-Livell 1 tal-MQF, għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax-
il (12) xahar mill-ingaġġ. Jekk il-persuna tonqos milli 
tippreżenta evidenza li għaddiet il-kors b’suċċess u attendiet 
sal-aħħar tal-perjodu ta’ prova (jiġifieri tnax-il (12) xahar 
mill-ingaġġ), awtomatikament tintilef il-kariga msemmija 
hawn fuq.

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Geomatics jew f’oqsma rilevanti kif 
determinat mill-maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Geomatics jew Geographic 
Information Systems jew Geography jew Spatial Analysis 
jew Information Technology jew kwalifika professjonali 
komparabbli rikonoxxuta fil-Livell 5 tal-MQF fit-Teknologija 
tal-Informatika jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola 
(li għandhom jinkludu tnejn (2) minn dawn is-suġġetti: 
Geography u Information Technology) jew kwalifika 
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Geography 
jew Information Technology).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
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ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) 
suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-
MQF f’oqsma relatati, dawn l-uffiċjali jipprogressaw għal 
Assistant Manager (Skala ta’ Salarju 11). Il-progressjonijiet 
l-oħra kollha għandhom ikunu skont id-dispożizzjonijiet 
indikati fid-dokument li jismu ‘Working Conditions for 
Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew għadhom 
mhux approvati għall-kwalifika rikjesta hekk kif speċifikata 
fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 

in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
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ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal ta’ Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 50% u 
l-marka li persuna trid iġġib biex tgħaddi hija 100%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 s a 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru 
għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali, permezz  
tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 50% and the 
pass mark is 100%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for the National 
Heritage, the Arts and Local Government through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 15th March, 2024. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.
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Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Wirt Nazzjonali, 
l-Arti u l-Gvern Lokali, A43 Flat 2, St Paul’s Building, 
Triq il-Punent, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mhal.gov.mt) u (hr.mhal@gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-FONDI EWROPEJ, DJALOGU 
SOĊJALI U L-PROTEZZJONI TAL-KONSUMATUR

Post ta’ Assistant Manager fil-Ministeru 
għall-Fondi Ewropej, id-Djalogu Soċjali 

u l-Protezzjoni tal-Konsumatur

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Fondi 
Ewropej, id-Djalogu Soċjali u l-Protezzjoni tal-Konsumatur, 
jilqa’ applikazzjonijiet għall-post ta’ Assistant Manager fid-
Dipartiment tar-Relazzjonijiet Industrijali u tal-Impjieg fi 
ħdan il-Ministeru għall-Fondi Ewropej, id-Djalogu Soċjali 
u l-Protezzjoni tal-Konsumatur.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from Corporate 
Services Directorate, Ministry for the National Heritage, the 
Arts and Local Government, A43 Flat 2, St Paul’s Building, 
Triq il-Punent, Valletta. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

1st March, 2024

MINISTRY FOR EUROPEAN FUNDS, SOCIAL 
DIALOGUE AND CONSUMER PROTECTION.

Post of Assistant Manager in the Ministry
for European Funds, Social Dialogue

and Consumer Protection

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for European 
Funds, Social Dialogue and Consumer Protection, invites 
applications for the post of Assistant Manager in the 
Department for Industrial and Employment Relations within 
the Ministry for European Funds, Social Dialogue and 
Consumer Protection.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.
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2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors t’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2024 huwa ta’ 
€21,236 fis-sena, li jiżdied bi €354 fis-sena sa massimu ta’ 
€23,360.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 12 titla’ għal Skala 11, li fis-sena 2024 hija 
ekwivalenti għal €22,642.98 fis-sena, li tiżdied b’żidiet 
annwali ta’ €375.17 sa massimu ta’ €24,894, mal-kisba ta’ 
Diploma fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 
4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€24,085.98 x €407.67 - €26,532 ) fis-sena 2024 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Jamministra applikazzjonijiet online li jaslu fi ħdan 
l-Employment and Temping/Outsourcing Agencies Unit;

ii. Jivverifika l-formoli tal-applikazzjoni u d-dokumenti 
relatati;

iii. Jikkomunika mal-applikanti ġodda, u jikkomunika 
ma’ aġenziji reġistrati matul it-tiġdid annwali skont il-ħtieġa;

iv. Iħejji d-dokumentazzjoni meħtieġa sabiex tiġi 
mibgħuta għall-approvazzjonijiet meħtieġa permezz tas-
Sistema tal-Informazzjoni DIER;

v. Jaġġorna r-records tad-Dipartiment bl-iżviluppi 
rilevanti rigward it-taqsima;

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary 
Scale 12, which in the year 2024 is equivalent to €21,236 
per annum, rising by annual increments of €354 up to a 
maximum of €23,360.

2.4 An Assistant Manager in Salary Scale 12 will 
progress to Scale 11, which in the year 2024 is equivalent 
to €22,642.98 per annum, rising by annual increments of 
€375.17 up to a maximum of €24,894, on attainment of the 
MQF Level 5 Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€24,085.98 x 
€407.67 - €26,532) in the year 2024 on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Managing online application forms, that are received 
within the Employment and Temping/Outsourcing Agencies 
Unit.

ii. Vetting of the application forms and related documents.

iii. Communicating with new applicants, and 
communication with registered agencies during the yearly 
renewals as deemed necessary.

iv. Preparing the necessary documentation and forwarding 
for the necessary approvals through the DIER Information 
System.

v. Updating the Department’s records with the relevant 
developments regarding the unit.
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vi. Jassisti lill-maniġer inkarigat, fi kwistjonijiet 
amministrattivi b’rabta mal-Guarantee Fund Board u xogħol 
ieħor amministrattiv skont il-ħtieġa fi ħdan it-taqsima;

vii. Jassisti lill-maniġer inkarigat mit-taqsima, fix-xogħol 
amministrattiv f’każijiet li jistgħu jiġu riferuti lill-Qorti u 
possibbilment jakkumpanja lill-Manager II fil-Qorti/Bord 
tal-Appell;

viii. Iżomm aġġornat ma’ kwalunkwe żviluppi li 
jirriżultaw mill-operat, biex jiġu implimentati l-bidliet 
meħtieġa;

ix. Iwettaq dmirijiet oħra kif ordnat mid-Direttur Ġenerali 
(DIER);

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

1. ċittadini ta’ Malta; jew

2. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

3. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

4. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

5. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

vi. Assisting the manager in charge of the Unit, in 
administrative matters in relation to the Guarantee Fund 
Board and any other administrative duties that arise in this 
unit.

vii. Assisting the manager in charge of the unit, in the 
administrative work in cases that may be referred to the 
Court and may accompany the Manager II at Court/Board 
of Appeal.

viii. Keeping abreast with any developments resulting 
from the operations, to implement the necessary changes.

ix. Carrying out any other duties as directed by the 
Director General (DIER).

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

1. citizens of Malta; or

2. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

3. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

4. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

5. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or
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6. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fir-Riżorsi Umani jew Relazzjonijiet 
Industrijali jew Management jew Liġi jew Finanzi jew 
Ekonomija jew Komunikazzjoni jew Studji Ewropew jew 
Studji Internazzjonali jew Amministrazzjoni Pubblika 
jew Public Policy jew Social Policy jew Soċjoloġija jew 
Psikoloġija jew Kriminoloġija jew Turiżmu jew Business 
Administration jew f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

b.fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-Livell 
5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*) fir-Riżorsi Umani jew Relazzjonijiet 
Industrijali jew Management jew Liġi jew Finanzi jew 
Ekonomija jew Komunikazzjoni jew Studji Ewropej jew Studji 
Internazzjonali jew Amministrazzjoni Pubblika jew Public 
Policy jew Social Policy jew Soċjoloġija jew Psikoloġija jew 
Kriminoloġija jew Turiżmu jew Business Administration jew 
f’oqsma rilevanti kif determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Accounts 
jew Ekonomija jew Soċjoloġija jew Psikoloġija jew Information 
Technology jew Filosofija jew Systems of Knowledge, jew 
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jrid jinkludi wieħed (1) minn dawn is-suġġetti Accounts jew 

6. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. be proficient in the Maltese and English languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Human Resources or Industrial 
Relations or Management or Law or Finance or Economics 
or Communications or European Studies or International 
Studies or Public Administration or Public Policy or Social 
Policy or Sociology or Psychology or Criminology or 
Tourism or Business Administration or in relevant areas as 
determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Human Resources or Industrial Relations 
or Management or Law or Finance or Economics or 
Communications or European Studies or International 
Studies or Public Administration or Public Policy or Social 
Policy or Sociology or Psychology or Criminology or 
Tourism or Business Administration or in relevant areas as 
determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced Level and 
three (3) subjects at Intermediate Matriculation Level (which 
must include two (2) of the following subjects: Accounts 
or Economics or Sociology or Psychology or Information 
Technology or Philosophy or Systems of Knowledge, or a 
recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level 
(which must include one of the following subjects: Accounts 
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or Economics or Sociology or Psychology or Information 
Technology or Philosophy).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MQRIC formal recognition statement being submitted with 
the application.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced Level and three subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced Level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as 
Assistant Manager (Salary Scale 12). On attainment of a 
relevant MQF Level 5 in related areas such officers shall 
progress to Assistant Manager (Salary Scale 11). All other 
progressions shall be in accordance with the provisions 
stipulated in the document entitled ‘Working Conditions 
for Officers within the Managerial Stream for Qualified 
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 

Ekonomija jew Soċjoloġija jew Psikoloġija jew Information 
Technology jew Filosofija).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċettata biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC li tiġi sottomessa mal-applikazzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ suġġetti 
fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-Livell 
Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3) suġġetti 
fil-Livell Avvanzat, jew kwalifika rikonoxxuta komparabbli), 
fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist ta’ 
Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, dawn 
l-uffiċjali jipprogressaw għal Assistant Manager (Skala ta’ 
Salarju 11). Il-progressjonijiet l-oħra kollha għandhom ikunu 
skont id-dispożizzjonijiet indikati fid-dokument li jismu 
‘Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew għadhom 
mhux approvati għall-kwalifika rikjesta hekk kif speċifikata 
fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-



	 2380	 Gazzetta  tal-Gvern  ta’  Malta 21,200   

għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal ta’ Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni ta’ tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Fondi Ewropej, Djalogu Soċjali u 
l-Protezzjoni tal-Konsumatur, permezz tal-Portal ta’ 
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-
Ġimgħa, 15 ta’ Marzu, 2024. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.
Hija r-responsabbiltà tal-applikanti li ma jħallux sal-aħħar 
mument biex jissottomettu l-applikazzjoni tagħhom.

their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director Corporate Services, Ministry for European 
Funds, Social Dialogue and Consumer Protection, 
through the online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below. 7.2 
It is the responsibility of the applicants not to leave until the 
last moment for submission of their application.
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7.2 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.3 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, Ministeru għall-Fondi Ewropej, 
Djalogu Soċjali u l-Protezzjoni tal-Konsumatur, 31B, 
Tal-Pilar, Triq Marsamxett, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (https://eufunds.gov.mt) u 
(recruitment.mesc@gov.mt).

L-1 ta’ Marzu, 2024

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U R-RIĠENERAZZJONI TAL-PORT IL-KBIR

Post ta’ Manager II fil-Ministeru għall-Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni

tal-Port il-Kbir

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 

7.2 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.3 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed from (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) or may be obtained from Corporate 
Services Directorate, Ministry for European Funds, Social 
Dialogue and Consumer Protection, 31B, Tal-Pilar, Triq 
Marsamxett, Valletta. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (https://eufunds.gov.mt) 
and (recruitment.mesc@gov.mt).

1st March, 2024

MINISTRY FOR THE ENVIRONMENT, ENERGY AND 
REGENERATION OF THE GRAND HARBOUR

Post of Manager II in the Ministry for the
Environment, Energy and Regeneration

of the Grand Harbour

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for the Environment, Energy 
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and Regeneration of the Grand Harbour, invites applications 
for the post of Manager II in the Ministry for the Environment, 
Energy and Regeneration of the Grand Harbour.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2024 is €28,855.98 per annum, rising by 
annual increments of €531.17 up to a maximum of €32,043.

2.4 A Manager II in Salary Scale 7 will progress to Salary 
Scale 6 (€30,626.02 x €596.33 - €34,204 in the year 2024) 
on completion of three (3) years service as Manager II in 
Salary Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

i. Supervises select functions of the Department, to 
ensure that they are performed efficiently, effectively, and in 
conformity with the Government’s official policies;

ii. Compiles and assesses data as required by senior 
management;

iii. Performs operational functions relating to specific 
corporate, implementation or other functions;

iv. Maintains updated digital recording systems and 
provides management with the required information to take 
informed decisions;

r-Riġenerazzjoni tal-Port il-Kbir, jilqa’ applikazzjonijiet 
għall-post ta’ Manager II fil-Ministeru għall-Ambjent, 
l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 
7, li fis-sena 2024 huwa ta’ €28,855.98 fis-sena, li jiżdied 
b’€531.17 fis-sena sa massimu ta’ €32,043.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€30,626.02 x €596.33 - €34,204 
fis-sena 2024) wara tliet (3) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam, skont il-postijiet vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jissorvelja funzjonijiet magħżula tad-Dipartiment, 
biex jiżgura li dawn jitwettqu b’mod effiċjenti, effettiv, u 
f’konformità mal-policies uffiċjali tal-Gvern;

ii. Jiġbor u jevalwa data kif meħtieġ mill-maniġment 
superjuri;

iii. Jwettaq funzjonijiet operattivi relatati ma’ funzjonijiet 
korporattivi speċifiċi, ta’ implimentazzjoni jew funzjonijiet 
oħra;

iv. Iżomm sistemi ta’ reġistrazzjoni diġitali aġġornati u 
jipprovdi lill-maniġment bl-informazzjoni meħtieġa biex 
jieħu deċiżjonijiet infurmati;
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v. Jiżviluppa u jimplimenta programmi ta’ taħriġ u żvilupp 
kif meħtieġ mid-dipartiment;

vi. Jippjana u jorganizza żvilupp u avvenimenti oħra;

vii. Jgħin fil-proċessi ta’ akkwist rilevanti għall-qasam 
tax-xogħol tiegħu/tagħha u jaġixxi bħala maniġer tal-
kuntratt, kif u meta meħtieġ;

viii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

ix. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 

v. Develops and implements training and development 
programs as required by the department;

vi. Plans and organises development and other events;

vii. Assists in procurement processes relevant to his/her 
area of work and acts as contract manager, as and when 
necessary;

viii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

ix. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
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Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. ikollhom Master degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Work and Human Resources Management 
jew Training and Development jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy jew Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Human 
Resources Management jew Public Policy jew Management 
jew Public Administration jew Law jew Communications 
jew Project Management jew Quality Management jew 
Research jew Public Projects jew People Management jew 
Accountancy jew Marketing jew Psychology jew kwalifika 
professjonali komparabbli rikonoxxuta fil-Livell 7 tal-MQF 
fl-Accountancy jew f’oqsma rilevanti kif determinat mill-
Maniġment.

*Kwalifika ta’ Master rikonoxxuta b’minimu ta’ 60 
krettu ECTS/ECVET hija aċċettata biss bil-kundizzjoni 
li dikjarazzjoni formali ta’ rikonoxximent tal-Master mill-
MQRIC tiġi sottomessa mal-applikazzjoni. Kwalifika ta’ 
Master rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 60 krettu ECTS/ECVET hija 
aċċettabbli sakemm jiġi vverifikat mill-MQRIC li l-ammont 
ta’ xogħol huwa komparabbli ma’ mill-inqas 60 krettu 
ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognised Master degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVET credits, 
or equivalent*) in Work and Human Resources Management 
or Training and Development or Public Management or 
Corporate Governance and Leadership or Leadership and 
Organisational Behaviour or Management and Leadership 
or Strategy or Leadership and Change Management or 
Industrial Relations and Workplace Learning or Human 
Resources Management or Public Policy or Management 
or Public Administration or Law or Communications or 
Project Management or Quality Management or Research 
or Public Projects or People Management or Accountancy 
or Marketing or Psychology or a recognised comparable 
professional qualification at MQF Level 7 in Accountancy 
or in relevant areas as determined by Management or in 
relevant areas as determined by Management.

*A recognised Master qualification with a minimum of 60 
ECTS/ECVET credits is only accepted subject to an MQRIC 
formal Master recognition statement being submitted with 
the application. A recognised Master qualification from 
the University of Malta (awarded pre-2009) with less than 
60 ECTS/ECVET credits is acceptable provided that it is 
verified by MQRIC that the workload is comparable to at 
least 60 ECTS/ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.
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4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS/ECVET, jew ekwivalenti, u laħqu 
l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Ottubru, 2024. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Dawk li japplikaw 
minn barra s-Servizz Pubbliku għandhom jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-Rekords 
Kriminali jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal ta’ Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVET credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified 
in paragraphs 4.1 or else as indicated in paragraph 3.1 of 
the general provisions (https://recruitmentadmin.gov.
mt//attachments/2024_02_13_11_44_48_General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st October, 2024. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than one (1) month from the date of application and 
state whether they have ever been in Government Service, 
giving details.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-Port il-Kbir, 
permezz tal-Portal ta’ Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
15 ta’ Marzu, 2024. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku; 
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat; 
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_45_06_General%20

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Regeneration of the Grand 
Harbour, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 15th March, 2024. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latest, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations; 
lateral applications;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
qualifications at a higher level;
comparative level of Public Sector employees; 
renouncement of pending applications;
publication of the result; 
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be accessed fromhttp://(https://recruitmentadmin.
gov.mt//attachments/2024_02_13_11_44_48_General%20
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Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-Servizzi 
Korporattivi (Attn: Assistent Direttur, Riżorsi Umani), 
Ministeru għall-Ambjent, l-Enerġija u r-Riġenerazzjoni tal-
Port il-Kbir, 6, Triq Ħal Qormi, Santa Venera, SVR 1302. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meer@gov.mt).

L-1 ta’ Marzu, 2024

Provisions_ENG.pdf) or may be obtained from the 
Corporate Services Directorate (Attn: Assistant Director, 
Human Resources), Ministry for the Environment, Energy 
and Regeneration of the Grand Harbour, 6,  Triq Ħal Qormi, 
Sta Venera, SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (sustainability.gov.mt) and (humanresources.
meer@gov.mt).

1st March, 2024

SERVIZZI EWROPEJ F’MALTA

L-Aġenzija, Servizzi Ewropej Malta (SEM) fi ħdan 
il-Ministeru għall-Fondi Ewropej, Djalogu Soċjali u 
Protezzjoni tal-Konsumatur għandha din il-vakanza:

Chief Executive Officer

Applikanti prospettivi jistgħu jagħmlu talba għal 
deskrizzjoni tax-xogħol sħiħa permezz ta’ ittra elettronika lil 
(permsec.mesc@gov.mt).

L-iskadenza għas-sottomissjoni tal-applikazzjonijiet hija 
l-Ġimgħa, 15 ta’ Marzu, 2024, fis-5.15 p.m. (Ħin Ċentrali 
Ewropew).

L-applikazzjonijiet għandhom jintbagħtu permezz ta’ 
ittra elettronika biss lil (permsec.mesc@gov.mt).

Sottomissjonijiet tard mhux se jiġu aċċettati.

L-applikazzjonijiet kollha jiġu rikonoxxuti u trattati bl- 
l-aktar kunfidenza stretta.

L-1 ta’ Marzu, 2024

SERVIZZI EWROPEJ F’MALTA

The Agency, Servizzi Ewropej Malta (SEM) within 
the Ministry for European Funds, Social Dialogue and 
Consumer Protection has the following vacancy:

Chief Executive Officer

Prospective applicants can request a full job description 
by email to (permsec.mesc@gov.mt).

The deadline for the submission of applications is Friday, 
15th March 2024, at 5.15 p.m. (Central European Time).

Applications are to be submitted by email only to 
(permsec.mesc@gov.mt).

Late submissions will not be accepted.

All applications will be acknowledged and treated in the 
strictest of confidence.

1st March, 2024

AWTORITÀ TA’ STANDARDS TA’ ĦARSIEN SOĊJALI

L-Awtorità ta’ Standards ta’ Ħarsien Soċjali fi ħdan 
il-Ministeru għall-Politika Soċjali u d-Drittijiet tat-Tfal 
jgħarraf rigward il-vakanza li ġejja:

Post ta’ Manager II (Finance and Procurement Unit) 
skont numru tal-permess ta’ Jobsplus: 186/2024.

Partijiet interessati jistgħu jitolbu dettalji permezz ta’ ittra 
elettronika lil (recruitment.scsa@gov.mt).

Id-data tal-għeluq tas-sottomissjonijiet tal-applikazzjonijiet 
hija nhar l-Erbgħa, 13 ta’ Marzu, 2024, f’nofsinhar (Ħin 
Ċentrali Ewropew). Sottomissjonijiet li jaslu wara din id-data 
ma jkunux ikkunsidrati. 

L-1 ta’ Marzu, 2024

 SOCIAL CARE STANDARDS AUTHORITY

The Social Care Standards Authority within the Ministry 
for Social Policy and Children’s Rights has the following 
vacancy:

Post of Manager II (Finance and Procurement Unit) as 
per Jobsplus permit number 186/2024.

Interested parties may request details by sending an 
email to (recruitment.scsa@gov.mt).

The deadline for the submission of applications is 
Wednesday, 13th March, 2024, at  noon (Central European 
Time). Late submissions will not be accepted.

1st March, 2024
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IL-KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Pożizzjoni ta’ Skrivan

Numru tal-Permess ta’ Jobsplus 837/2023

Il-Kunsill Malti għas-Settur tal-Volontarjat jistieden 
applikazzjonijiet għall-pożizzjoni ta’ Skrivan fuq kuntratt 
indefinit. 

L-applikanti għandhom ikunu kapaċi jikkomunikaw bil-
lingwa Maltija u bil-lingwa Ingliża; u 

(a) ikollhom kwalifika rikonoxxuta f’Livell 5 tal-MQF, 
jew ekwivalenti, flimkien ma’ sena (1) esperjenza ta’ xogħol 
rilevanti; 

Jew 

(b) ikollhom kwalifika rikonoxxuta f’Livell 4 tal-MQF 
jew ekwivalenti, flimkien ma’ tliet (3) snin esperjenza ta’ 
xogħol rilevanti;

L-applikazzjonijiet, flimkien ma’ curriculum vitae 
għandhom jintbagħtu lill-Kunsill Malti għas-Settur tal-
Volontarjat, bil-posta lil: Volunteer Centre, 181, Triq Melita, 
Il-Belt Valletta VLT 1129; jew permezz ta’ ittra elettronika 
lil (mcvs.mivc@gov.mt), sa mhux aktar tard minn nofsinhar 
(Ħin Ċentrali Ewropew) tal-Ġimgħa, 22 ta’ Marzu, 2024. 
Aktar informazzjoni tista’ tinkiseb mis-sit elettroniku 
(https://maltacvs.org/vacancies/), jew bin-numru tat-
telefown +356 2248 1110, jew permezz ta’ ittra elettronika 
lil (mcvs.miv@gov.mt ).

L-1 ta’ Marzu, 2024

MALTA COUNCIL FOR 
VOLUNTARY SECTOR

Position of Clerk

Jobsplus Permit Number 837/2023

The Malta Council for the Voluntary Sector invites 
applications for the position of Clerk on an indefinite 
contract. 

Applicants should be able to communicate in the Maltese 
and English languages; and

(a) are in possession of a recognised qualification at 
MQF Level 5, or equivalent, plus one (1) year relevant work 
experience; 

Or 

(b) are in possession of a recognised qualification at 
MQF Level 4 or equivalent, plus three (3) years relevant 
work experience; 

Applications, together with a curriculum vitae should 
be submitted to the Malta Council for the Voluntary Sector, 
by post to: Volunteer Centre, 181, Triq Melita, Valletta VLT 
1129; or via email to (mcvs.mivc@gov.mt), by not later than 
noon (Central European Time) of Friday 22nd March, 2024. 
More information can the obtained from the website (https://
maltacvs.org/vacancies/), or by telephone number +356 
2248 1110, or by email to (mcvs.miv@gov.mt).

1st March, 2024

DIPARTIMENT TAL-EŻAMIJIET

Eżamijiet ta’ Kwalifikazzjoni għal Learning Support 
Educators Supplimentari (SLSE) miftuħa għal Persuni 
li Jixtiequ Japplikaw għal Sejħiet Statali u Mhux Statali 
għal SLSE u li m’għandhomx Pass Marks tas-SEC/‘O 
Level’ fil-Malti, fil-lingwa Ingliża u/jew fil-Matematika

1.1 Ir-Reġistratur tal-Eżamijiet u l-Bord tal-Eżamijiet 
Pubbliċi Lokali qegħdin jilqgħu applikazzjonijiet għal 
eżamijiet ta’ kwalifikazzjoni fil-Malti, il-Lingwa Ingliża 
u l-Matematika għall-applikanti li huma interessati 
japplikaw għall-pożizzjoni ta’ Learning Support Educator 
Supplimentari (SLSE), li m’għandhomx wieħed jew 
aktar mill-passes rekwiżiti fiċ-Ċertifikat ta’ Edukazzjoni 
Sekondarja (SEC grad 1-5) fil-Livell 3 tal-MQF u/jew fil-
Livell Ordinarju (Livell ‘O’ grad A-C jew 9-4), fil-Malti, il-
Lingwa Ingliża u l-Matematika.

DEPARTMENT OF EXAMINATIONS

Qualifying Examinations for Supply Learning Support 
Educators (SLSE) Open to Persons Wishing to apply 

for State and Non-state Calls of SLSE who are not 
in Possession of a SEC/‘O Level’ in Maltese, English 

Language and/or Mathematics

1.1 The Registrar of Examinations and the Board 
of Local Public Examinations invite applications for 
qualifying examinations in Maltese, English Language and 
Mathematics for applicants interested in applying for the 
position of Supply Learning Support Educators (SLSE) 
who are not in possession of the required passes in Maltese, 
English Language and Mathematics at Secondary Education 
Certificate (SEC grade 1-5) at MQF Level 3 and/or Ordinary 
Level (‘O’ Level grade A-C or 9-4).
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1.2 Eligibility for the position of SLSE is contingent on 
satisfying all eligibility criteria outlined in the open call for 
SLSE published on Government Gazette dated 9th February, 
2024. Applications from candidates for the position of 
SLSE will start being received directly and processed by 
the Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) and any non-state school/s advertising 
such calls.

1.3 The maximum mark for each exam is 100, with a 
minimum pass mark of 50 marks.

1.4 The written examinations shall be held as follows:

Maltese – Wednesday, 10th April, 2024;

English – Thursday, 11th April, 2024;

Mathematics – Friday, 12th April, 2024.

Salary

2.1. The Salary attached to the position of SLSE is 
equivalent to the minimum of Salary Scale 15 which in year 
2024 is €17,265.00 per annum.

2.2. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Eligibility Requirements

3.1. By the closing time and date of this call for 
applications, applicants must be eighteen years (18) old or 
older.

Written Examinations for SLSE in Maltese, English 
Language and Mathematics

4.1. All examinations (Maltese, English Language and 
Mathematics) will consist of a written examination for 
each subject. Each examination will be one hour and thirty 
minutes (1½ hours) aimed at assessing the candidates’ ability 
in the subject. 

4.2. Candidates must obtain 50 marks to pass the 
qualifying examination in the subject/s applied for. 

4.3. These examinations will be conducted by the 
Registrar of Examinations and the Board of Local Public 
Examinations. A copy of the syllabus can be accessed from 
(https://myexams.gov.mt/local-public-examinations/).

4.4. Candidates will be required to pay a non-refundable 
fee of €9.30 for each subject applied for. 

1.2. L-eliġibbiltà għall-pożizzjoni ta’ SLSE hija suġġetta 
għall-kriterji kollha tal-eliġibbiltà fis-sejħa pubblika għal 
SLSE pubblikata fil-Gazetta tal-Gvern datata d-9 ta’ Frar, 
2024. L-applikazzjonijiet mill-kandidati għall-pożizzjoni 
ta’ SLSE jibdew jintlaqgħu direttament u jiġu proċessati 
mill-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 
ir-Riċerka u l-Innovazzjoni u kwalunkwe sejħiet maħruġa 
minn skejjel mhux tal-Istat. 

1.3. Il-marka massima ta’ kull eżami hija ta’ 100 marka, 
b’pass mark minimu ta’ 50 marka.

1.4. L-eżamijiet tal-kitba se jsiru:

 Malti – L-Erbgħa, 10 ta’ April, 2024;

 Ingliż – Il-Ħamis, 11 ta’ April, 2024;

 Matematika – Il-Ġimgħa, 12 ta’ April, 2024.

Is-Salarju

2.1. Is-salarju għall-pożizzjoni ta’ SLSE huwa 
ekwivalenti għall-minimu ta’ Skala ta’ Salarju 15 li fl-2024 
huwa ta’ €17,265.00 fis-sena.

2.2. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

Rekwiżiti tal-Eliġibbiltà

3.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu jkollhom tmintax-il 
sena (18) jew aktar.

L-Eżamijiet tal-kitba għal SLSE fil-Malti, il-Lingwa 
Ingliża u l-Matematika

4.1. L-eżamijiet kollha (il-Malti, il-Lingwa Ingliża u 
l-Matematika) jikkonsistu f’eżami bil-miktub għal kull 
suġġett. Kull eżami jkun ta’ siegħa u tletin minuta (1½ 
siegħa) u maħsub biex jevalwa l-ħiliet tal-kandidati fis-
suġġett.

4.2. Il-kandidati jridu jiksbu 50 marka biex jgħaddu mill-
eżami fis-suġġett/i speċifiċi li jkunu applikaw għalihom.

4.3. Dawn l-eżamijiet jitmexxew mir-Reġistratur tal-
Eżamijiet u l-Bord tal-Eżamijiet Pubbliċi Lokali. Kopja tas-
sillabu tista’ tiġi aċċessata minn (https://myexams.gov.mt/
local-public-examinations/).

4.4. Il-kandidati jkunu meħtieġa jħallsu miżata mhux 
rifondibbli ta’ €9.30 għal kull suġġett li għalih saret 
l-applikazzjoni. 
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4.5. L-applikanti li diġà għandhom il-passes meħtieġa 
fiċ-Ċertifikat ta’ Edukazzjoni Sekondarja (SEC grad 1-5) fil-
Livell 3 tal-MQF u/jew fil-livell Ordinarju (Livell ‘O’ grad 
A-C jew 9-4) fil-Malti, il-Lingwa Ingliża u l-Matematika 
m’għandhomx għalfejn japplikaw għal dan/dawn l-eżami/
jiet ta’ kwalifikazzjoni.

4.6. Il-Bord tal-Eżamijiet Pubbliċi Lokali jkollu s-setgħa 
li jittratta b’mod sommarju kull kandidat li, waqt li jkun 
għaddej l-eżami, jinstab ħati ta’ mġiba ħażina jew ta’ xi ksur 
tal-istruzzjonijiet maħruġa lill-kandidati.

4.7. Il-Bord tal-Eżamijiet Pubbliċi Lokali jżomm id-dritt 
li jannulla l-eżami jekk tinstab xi irregolarità inkonnessjoni 
miegħu. L-eżami kollu jista’ jiġi annullat, ukoll jekk 
l-irregolarità li tinsab tkun dwar suġġett wieħed biss jew 
stadju partikolari tal-eżami. 

4.8. Ir-Reġistratur tal-Eżamijiet jippubblika r-riżultat 
tal-eżami bil-miktub fuq in-noticeboard ta’ Edu Servizz.gov 
(One Stop Shop) fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni (MEYR), Triq 
l-Assedju l-Kbir, Il-Furjana; u ċ-Ċentru tal-Eżamijiet, Triq 
Fortunato Mizzi, Ir-Rabat, Għawdex.

4.9. Kull kandidat jirċievi r-riżultat bil-posta kif ukoll 
messaġġ ta’ korteżija b’SMS lil dawk kollha li jipprovdu 
numru validu tal-mowbajl.

4.10. Talba għar-reviżjoni tal-karta tal-eżami għandha 
tiġi sottomessa lid-Dipartiment tal-Eżamijiet fi żmien ħamest 
ijiem (5) ta’ xogħol mid-data tal-avviż imsemmi f’paragrafu 
4.9. Struzzjonijiet ta’ kif il-kandidati jistgħu japplikaw għal 
reviżjoni tal-karta jkunu inklużi mar-riżultat.

Sottomissjoni tal-Applikazzjonijiet

5.1. L-applikazzjonijiet, flimkien ma’ miżata tal-eżami 
ta’ €9.30 mhux rifondibbli għandhom jiġu sottomessi 
online fuq is-sit (https://myexams.gov.mt/applications/) 
mill-Ġimgħa, l-1 ta’ Marzu, 2024 sa mhux aktar tard mill-
Ġimgħa 15 ta’ Marzu, 2024. 

5.2. Applikanti prospettivi huma mwissija biex ma 
jistennewx sal-aħħar ġurnata biex jissottomettu l-applikazzjoni 
tagħhom minħabba l-possibbiltà ta’ xi ħsara jew staġnar fl-
internet li jistgħu jwasslu għal diffikultajiet fis-sottomissjoni 
tal-applikazzjoni. L-applikanti għandhom jiżguraw li wara 
s-sottomissjoni tal-applikazzjoni tagħhom għandhom iżommu 
kopja tal-irċevuta mibgħuta lilhom permezz ta’ ittra elettronika 
bħala referenza. L-applikanti jkunu meqjusa li jkunu applikaw 
sad-data u l-ħin tal-għeluq biss jekk ikollhom din l-irċevuta.

  5.3. Applikazzjonijiet li ma jaslux sad-data tal-għeluq 
ta’ din is-sejħa għall-applikazzjonijiet ma jiġux ikkunsidrati.

L-1 ta’ Marzu, 2024

4.5. Applicants who are already in possession of 
the required passes in Maltese, English Language and 
Mathematics at Ordinary level (‘O’ Level grade A-C or 4-9) 
and/or Secondary Education Certificate (SEC grade 1-5) 
at MQF Level 3 need not apply for this/these qualifying 
exam/s. 

4.6. The Board of Local Public Examinations will have 
the power to deal summarily with any candidate who, while 
the examination is in progress, is found guilty of misconduct 
or in any breach of the instructions issued to candidates.

4.7. The Board of Local Public Examinations reserves the 
right to annul the examination if any irregularity is detected in 
connection therewith. Such annulment may be in respect of the 
whole examination even if the detected irregularity is in respect 
of only one subject or a particular stage of the examination.

4.8. The Registrar of Examinations will publish the 
result of the written examination on the noticeboard of Edu 
Servizz.gov (One Stop Shop) at the Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), Triq 
l-Assedju l-Kbir, Floriana; and the Examinations Centre, 
Triq Fortunato Mizzi, Victoria, Gozo.

4.9. Each candidate will receive the individual result by 
post and a courtesy alert by SMS will be sent to all those 
who provide a valid mobile phone number.

4.10.Requests for revision of paper are to be submitted 
to the Department of Examinations within five (5) working 
days from the date of the notification mentioned in paragraph 
4.9. above. Instructions on how to apply for a revision of 
paper will be included with the result.

Submission of Applications

5.1. Applications, together with a non-refundable 
examination fee of €9.30 per subject are to be submitted 
online on (https://myexams.gov.mt/applications/) from 
Friday, 1st March, 2024 till Friday, 15th March, 2024. 

5.2. Prospective applicants are strongly advised not to 
wait until the last day to submit their application since heavy 
internet traffic or a fault with the internet connection could 
lead to difficulties in submission. Applicants are to ensure 
that after the submission of their application a copy of the 
receipt of payment received through an email is to be kept 
for future reference. Applicants are deemed to have applied 
by the closing date and time only if they are in possession 
of this receipt.

5.3. Applications received after the closing date of this 
call for applications will not be considered.

1st March, 2024
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BORD TAL-KOPERATTIVI

(Att Nru. XXX tal-2001 dwar Soċjetajiet Koperattivi)

   Avviż ta’  Reġistrazzjoni

Ordni Nru. 1

Ngħarrfu b’dan illi s-Soċjeta` li ġġib l-isem “Koperattiva 
Maltija tal-Mogħoż u n-Nagħaġ Limitata” u l-istatut tagħha 
ġew reġistrati mill-Bord tal-Koperattivi fid-29 ta’ Jannar 
2024, skont id-dispożizzjonijiet tal-artikolu 29 (1) tal-Att 
Numru XXX tal-2001.	

	  
 Is-Sur Joseph Abela 
Chairperson
Bord tal-Koperattivi

Id-29 ta’ Jannar, 2024
(CB 34/79/159)

BORD TAL-KOPERATTIVI

(Att Nru. XXX tal-2001 dwar l-Għaqdiet Koperattivi)
 

Xoljiment ta’ Soċjetà

Ordni Nru. 2

Billi Malta Potato Exports Cooperative Ltd. li ġiet 
reġistrata fl-23 ta’ Jannar, 2013, waqfet minn kull ħidma 
u billi l-Bord tal-Koperattivi huwa sodisfatt illi s-Soċjeta` 
msemmija għandha tiġi maħlula skont u għall-finijiet tad-
dispożizzjonijiet ta’ l-artikolu 100 (2) tal-Att dwar is-
Soċjetajiet Koperattivi Numru XXX tal-2001, il-Bord tal-
Koperattivi ordna illi s-Soċjetà msemmija għandha tinħall 
u appunta lis-Sur Saviour Zammit ta’ Emerald Flats, Flat 3, 
Triq Hal Resqun, Gudja GDJ 1447, bħala likwidatur.

 Is-Sur Joseph Abela 
Chairperson
Bord tal-Koperattivi

Id-29 ta’ Jannar, 2024
CB 17/23

BORD TAL-KOPERATTIVI

(Att Nru. XXX tal-2001 dwar Soċjetajiet Koperattivi)

Avviż ta’ Emendi ta’ Regola fl-Istatut 

Ordni Nru. 3 

Ngħarrfu b’dan illi regoli numru 1, 32(a)(i), 46(a) u 
46(b) tal-Istatut ta’ “Koperattiva ta’ Min Irabbi l-Majjal 
(K.I.M) Ltd.” ġew emendati. Dawn l-emendi ġew reġistrati 

CO-OPERATIVES BOARD

(Co-operatives Societies Act No. XXX of 2001)

Notice of Registration

Order No. 1

It is hereby notified that the Society with the name 
“Maltese Goat and Sheep Co-operative Society Limited” 
and its statute were registered by the Co-operatives Board 
on the 29th January 2024, in accordance with the provisions 
of Article 29 (1) of Act No. XXX of 2001.

Mr. Joseph Abela 
Chairperson
Co-operatives Board

29th January, 2024

CO-OPERATIVES BOARD

(Co-operative Societies Act No. XXX of 2001)

Winding up Order of a Society

Order No. 2

Whereas Malta Potato Exports Cooperative Ltd. which 
was registered on the 23rd January, 2013, ceased functioning 
and the Co-operatives Board is satisfied that the Society 
should be wound up in accordance with and for the purposes 
of the provisions of Article 100 (2) of the Co-operatives 
Societies Act No. XXX of 2001, the Co-operatives Board 
has ordered the said Society to be wound up and has 
appointed Mr. Saviour Zammit of Emerald Flats, Flat 3, Triq 
Hal Resqun, Gudja GDJ 1447 to be liquidator.

Mr. Joseph Abela 
Chairperson
Co-operatives Board

29th January, 2024

CO-OPERATIVES BOARD

(Co-operatives Societies Act No. XXX of 2001)

Notice of Amendments of Rules in Statute

Order No. 3

It is hereby notified that rule numbers 1, 32(a)(i), 46(a) 
and 46(b) of the Statute of “Pig Breeders Co-operative 
Society Ltd.” have been amended. The Co-operatives Board 



	 2392	 Gazzetta  tal-Gvern  ta’  Malta 21,200   

mill-Bord tal-Koperattivi fid-29 ta’ Jannar 2024, skont id-
dispożizzjonijiet tal-artikolu 35 tal-Att Nru. XXX tal-2001.

 Is-Sur Joseph Abela 
Chairperson
Bord tal-Koperattivi

Id-29 ta’ Jannar, 2024
(CB 34/79/18)

has duly registered these amendments on the 29th January 
2024, in accordance with article 35 of Act No. XXX of 2001.

Mr. Joseph Abela 
Chairperson
Co-operatives Board

29th January, 2024

AVVIŻ TAT-TEŻOR

Fidwa tat-62+ Savings Bond tal-Gvern 
ta’ Malta - Ħruġ 2019

Skont u għall-finijiet ta’ paragrafu 18 tal-Prospett tal-5 
ta’ Marzu 2019, ippublikat fil-Gazzetta tal-Gvern fid-data 
msemmija, it-Teżor javża li t-62+ Savings Bond tal-Gvern ta’ 
Malta - Ħruġ 2019 (Bond li ser Jimmatura) kollu, li għandu 
valur nominali ta’ €92,947,300 ser jinfeda b’parità fl-20 ta’ 
Marzu, 2024.

L-aħħar ħlas tal-imgħax dovut għall-perjodu bejn l-20 ta’ 
Settembru, 2023 u d-19 ta’ Marzu, 2024 (iż-żewġ dati nklużi) 
ser isir fid-data tal-fidwa tal-Bond nhar l-20 ta’ Marzu, 2024 bir-
rata ta’ 1.50% lill-persuni kollha li fit-8 ta’ Marzu, 2024 kienu 
reġistrati bħala detenturi tal-Bond fir-Reġistru tal-Borża ta’ Malta.

Persuni li jagħżlu li jġeddu l-investiment skont it-Termini 
tal-Prospett li jirregola l-Offerta tar-Rollover ippublikata 
fil-Gazzetta tal-Gvern fit-23 ta’ Frar, 2024 taħt Avviż Numru 
262, ser jiġu allokati l-istess ammont nominal ta’ Bonds li 
kellhom fit-62+ Savings Bond tal-Gvern ta’ Malta – Ħruġ 
2019 fil-Bond il-ġdid fl-20 ta’ Marzu, 2024.

Persuni li ma jixtiequx iġeddu l-investiment tat-62+ 
Savings Bond tal-Gvern ta’ Malta – Ħruġ 2019, ser jitħallsu 
lura l-kapital fid-data tal-fidwa, l-20 ta’ Marzu, 2024.

L-1 ta’ Marzu, 2024

TREASURY NOTICE

Redemption of the 62+ Malta Government 
Savings Bond – Issue 2019

Pursuant to and for the purpose of paragraph 18 of the 
Prospectus of the 5th of March 2019 published in the Government 
Gazette on the aforementioned date, the Treasury hereby gives 
notice that all of the 62+ Malta Government Savings Bond 
– Issue 2019 (Maturing Bond) amounting to €92,947,300 
nominal will be redeemed at par on the 20th of March, 2024.

The final interest payment covering the period from the 
20th of September, 2023 to the 19th of March, 2024 (both days 
inclusive) shall be payable on 20th of March, 2024 at the rate 
of 1.50% to the persons registered as holders in the Register 
of the Malta Stock Exchange on the 8th of March, 2024.

Persons electing to roll over their holdings in accordance 
with the terms of the Prospectus regulating the Offer of 
Rollover published in the Government Gazette of 23rd 
February, 2024 under Government Notice No. 262, will be 
allocated the same nominal amount they held in the 62+ Malta 
Government Savings Bond – Issue 2019 in the New Bond, 
on the 20th of March, 2024.

Persons who do not opt for rolling over their holdings of 
the 62+ Malta Government Savings Bond – Issue 2019, 
shall receive the whole redemption proceeds on the date of 
maturity of the Maturing Bond, the 20th of March, 2024.

1st March, 2024

ATT  DWAR GVERN  LOKALI
(KAP. 363)

Avviż

Għall-finijiet tar-regolament 90 tat-Tielet Skeda tal-Att dwar 
Kunsilli Lokali (Kap. 363), il-Kummissjonarji Elettorali jgħarrfu 
illi ma ġiet ippreżentata ebda kandidatura għall-elezzjoni każwali 
ta’ Kunsillier għall-Kunsill Lokali ta’ Tas-Sliema.

J. CAMILLERI
Kummissjonarju Elettorali Prinċipali

Uffiċċju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

L-1 taʼ Marzu, 2024

LOCAL  GOVERNMENT  ACT
(CAP. 363)

Notice

For the purposes of regulation 90 of the Third Schedule of 
the Local Councils Act (Cap. 363), the Electoral Commissioners 
hereby notify that no candidatures were presented for the casual 
election of a Councillor for the Local Council of Tas-Sliema.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

1st March, 2024
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AWTORITÀ GĦAT-TRASPORT F’MALTA

Avviż ta’ Bastiment Abbandunat

L-Awtorità għat-Trasport f’Malta (Awtorità) qiegħda tavża 
li fit-12 ta’ Settembru tal-2022, instabet dgħajsa bil-mutur 
madwar 30 mil nawtiku lejn it-tramuntana ta’ Malta. Il-dettalji 
distinti li hemm huma dawn li ġejjin:

DRACO HT2000 SPORTLING;
6m tul totali u 2.3m wisa’;
Bla isem u mingħajr marki ta’ reġistrazzjoni;
Bajda;
Mgħammra b’magna outboard tal-għamla Hidea; mudell 

HD75FHL-D; bin-numru tas-serje VELGAFL0002; u bis-
saħħa ta’ 75HP.

Din id-dgħajsa bil-mutur ġiet irmunkata lejn Malta u 
nżammet ġewwa boatyard fil-Mosta mill-persuna li sabitha, 
li għamlet Rapport lill-Pulizija fl-Għassa tal-Qawra. Fit-8 ta’ 
Frar tal-2024, id-dgħajsa ġiet mgħoddija lill-Awtorità.

Abbażi tal-Artiklu 331 tal-Att dwar il-Bastimenti 
Merkantili (Kapitlu 234 tal-Liġijiet ta’ Malta), ġie appuntat 
riċevitur (receiver of wreck) sabiex jieħu pussess ta’ din id-
dgħajsa bil-mutur u jagħmel dak kollu li hemm bżonn skont 
il liġi, inkluż li jinstab is-sid leġittimu u legali tagħha jew 
li tinbiegħ. Ir-riċevitur huwa l-Harbour Master fi ħdan id-
Direttorat tal-Portijiet u Yachting tal-Awtorità.

Is-sid leġittimu u legali ta’ din id-dgħajsa bil-mutur huwa 
mitlub li jikkomunika mal-Harbour Master fuq id-dettalji ta’ 
kuntatt li ġejjin:

info@transportmalta.gov.mt
+356 25555000

Is-sid leġittimu u legali għandu jikkomunika fi żmien 
sena mid-data ta’ dan l-avviż u għandu jistabbilixxi d-dritt 
u t-talba tiegħu a sodisfazzjon tar-riċevitur; u għandu jħallas 
is-salvataġġ, id-drittijiet u l-ispejjeż l-oħra kollha dovuti qabel 
id-dgħajsa bil-mutur tingħata lilu.

Dan l-avviż qiegħed jiġi ppubblikat abbażi tal-Artiklu 335 
tal-Att dwar il-Bastimenti Merkantili u għandu jibqa’ validu 
u fis-seħħ għal sena mid-data tiegħu, sakemm din id-dgħajsa 
bil-mutur ma tkunx inbiegħet qabel dan iż-żmien skont il-liġi. 
Abbażi tal-Artiklu 338, il-Gvern ta’ Malta jkollu d-dritt għal 
fdalijiet kollha ta’ bastimenti abbandunati li dwarhom tibqa’ 
ma ssirx talba mis-sid leġittimu u legali tagħhom fi żmien 
sena mid-data ta’ dan l-avviż.

Ritratti ta’ dina id-dgħajsa bil-mutur jinsabu fuq is-sit 
elettroniku tal-Awtorità: (www.transport.gov.mt).

L-1 ta’ Marzu, 2024

AUTHORITY FOR TRANSPORT IN MALTA

Notification of a Derelict Vessel

The Authority for Transport in Malta (Authority) hereby 
notifies that a motorboat has been found around 30 nautical 
miles towards the North of Malta on 12th September, 2022. 
The available distinguishing details are the following:

DRACO HT2000 SPORTLING;
6m length overall and 2.3m beam;
Unnamed and without any registration marks;
White;
Equipped with an outboard motor make Hidea; model 

HD75FHL-D; with the serial number VELGAFL0002; and 
having the power of 75HP.

This motorboat was towed to Malta and was kept in a 
boatyard in Mosta by the finder, who filed a Police Report 
at the Qawra Police Station. On 8th February, 2024, the 
motorboat was handed over to the Authority.

In terms of Article 331 of the Merchant Shipping Act 
(Chapter 234 of the Laws of Malta), a receiver of wreck 
has been appointed to take possession of and deal with this 
motorboat in terms of law, including the possibility of finding 
its legitimate and lawful owner or selling such. The receiver 
of wreck is the Harbour Master within the Ports and Yachting 
Directorate of the Authority.

The legitimate and lawful owner of this motorboat is 
invited to communicate with the Harbour Master on the 
following contact details:

info@transportmalta.gov.mt
+356 25555000

The legitimate and lawful owner must communicate within 
one year from the date of this notice and must establish his 
right and claim to the satisfaction of the receiver of wreck; 
and must pay salvage, fees and other expenses due before the 
motorboat is delivered up to him.

This notice is being published in terms of Article 335 
of the Merchant Shipping Act and shall remain valid and 
in force for one year from its date, unless the motorboat is 
disposed of before in terms of law. In terms of Article 338, 
the Government of Malta shall be entitled to all wreck which 
remains unclaimed by the lawful owner for more than a year 
from the date of this notice.

Photos of this motorboat can be found on the website of 
the Authority: (www.transport.gov.mt).

1st March, 2024
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MINISTRY FOR PUBLIC WORKS 
AND PLANNING

Planning Authority

List of quotation contracts and direct contracts awarded 
by the Planning Authority during the period between 1st 
January, 2023 and 30th June, 2023, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03

1st March, 2024

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI 
U L-IPPJANAR

Awtorità tal-Ippjanar

Lista ta’ kuntratti tal-kwotazzjonijiet u direct contracts 
mogħtija mill-Awtorità tal-Ippjanar matul il-perjodu bejn l-1 
ta’ Jannar, 2023 u t-30 ta’ Ġunju, 2023,  ippubblikata skont 
ir-Regolament 111 (2) tar-Regolamenti dwar il-Kuntratti 
Pubbliċi (L.S. 601.03).

L-1 ta’ Marzu, 2024

Nru. Nru. ta’ Referenza
tad-Direct Contract

Titlu tad-Direct Contract/
Suġġett tad-Direct Contract

Data tal-Għotja Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluż

No. Direct Contract 
Reference No.

Direct Contract Title/Subject of 
Direct Contract

Award Date Contractor’s 
Name

Contract Value 
Excl. VAT

Direct Contracts

1 DO 001/2023 Provision of consultancy 
services related to planning and 
development management

02/01/2023 Anthony Borg € 10,000.00

2 DO 007/2023 Provision of 4 half day training 
workshops focusing on media 
relations for 5 participants

09/01/2023 WE MEDIA 
LTD

€ 6,000.00

3 DO 008/2023 Euro Geographics - Provision 
of audio visual equipment, 
host/ess services and dinners

09/01/2023 EC Meetings 
Company Ltd

€ 8,516.86

4 DO 009/2023 Euro Geographics - Provision 
of audio visual equipment set 
up at The Grand Excelsior 
Hotel and additional podium 
rental

09/01/2023 The AV 
Warehouse Ltd

€ 6,002.45

5 DO 032/2022 Renewal of Check Point 
firewall licences (Gozo Offices) 
for 3 years

13/01/2023 Computime Ltd € 48,251.07

6 DO 010/2023 Updates, maintenance and 
deployments for Hale Connect 
license

19/01/2023 Wetransform 
Gmbh

€ 7,430.00

7 DO 002/2023 Provision of PR and marketing 
services

25/01/2023 Raymond De 
Bono

€ 9,776.26

8 DO 011/2023 MASP Awards 2022 - Venue 
hiring and stand up reception 

01/02/2023 Spinola 
Development 
Co Ltd

€ 9,800.00

9 DO 012/2023 MASP Awards 2022 - Provision 
of cocktail reception, crew 
station, chair covers, hostesses, 
parking tickets and handling 
fee, and MASP Jury Tour (1st 
to 2nd April 2023)

01/02/2023 EC Meetings 
Company Ltd

€ 7,563.81

10 DO 013/2023 MASP Awards 2022 - Provision 
of sound and light equipment

01/02/2023 Transient Light 
& Sound Ltd

€ 5,200.00
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11 DO 014/2023 MASP Awards 2022 - Supply of 
extra lighting, carpet entrance, 
carpet photowall and crew

01/02/2023 Jugs Malta € 8,408.00

12 DO 015/2023 MASP Awards 2022 - Supply 
of video projectors, video 
control, video services, video 
monitors, video distribution, 
and crew

01/02/2023 Mad About 
Video Ltd

€ 7,993.60

13 DO 016/2023 MASP Awards 2022 - Suppy of 
screens, carpet staging, stage, 
and platforms for cameras

01/02/2023 Sign It Group 
Ltd

€ 8,469.00

14 DO 017/2023 MASP Awards 2022 - Provision 
of 4 interval acts at the MASP 
Award Ceremony

01/02/2023 BAJJA € 9,450.00

15 DO 018/2023 Renewal of Bitdefender 
Gravity Zone Business Security 
for 12 months

02/02/2023 Fonicom Ltd € 8,114.40

16 DO 019/2023 Supply of Parallels RAS 
PILOT licenses for 90 days for 
380 users

02/02/2023 Fonicom Ltd € 9,999.00

17 DO 020/2023 The scope of work covered the 
planning and carrying out of 2 
cross sectional research survey 
amongst the Maltese population 
to investigate topics in relation 
to the Planning Authority

17/02/2023 Dr Vincent 
Marmara

€ 9,200.00

18 DO 021/2023 Provision of professional 
services of Perit in relation 
to the preparation of a works 
tender

11/03/2023 Hermann 
Bonnici

€ 9,531.00

19 DO 022/2023 Renewal of Vmware licenses 
for 12 months

16/03/2023 Computime Ltd € 8,444.75

20 DO 023/2023 MASP Awards 2022 - Supply 
of coffee table MASP 
publication

16/04/2023 Kite Group € 9,025.45

21 DO 024/2023 Provision of consultancy 
services related to planning and 
development management

18/04/2023 Anthony Borg € 10,000.00

22 DO 025/2023 Provision of Official 
Partnership Package (Gwida.
mt), May 2023 to April 2024

20/04/2023 Content House 
Ltd

€ 5,500.00

23 DO 026/2023 Provision of PR and marketing 
services

25/04/2023 Raymond De 
Bono

€ 9,776.26

24 DO 027/2023 Hiring of billboards and LED 
screens for Irrestawra Darek 
campaign 

02/05/2023 Communique 
Ltd

€ 6,200.00

Nru. Nru. ta’ Referenza
tad-Direct Contract

Titlu tad-Direct Contract/
Suġġett tad-Direct Contract

Data tal-Għotja Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluż

No. Direct Contract 
Reference No.

Direct Contract Title/Subject of 
Direct Contract

Award Date Contractor’s 
Name

Contract Value 
Excl. VAT
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25 DO 028/2023 Supply of Parallels RAS 
PILOT licenses for 60 days for 
300 users 

08/05/2023 Fonicom Ltd € 6,000.00

26 DO 003/2023 Provision of consultancy 
services on Microsoft systems

16/05/2023 TriStratus Ltd € 6,200.00

27 DO 032/2023 Chairperson of the 
Development Planning Fund 
Committee (DPFC)

16/05/2023 Raymond 
Farrugia 

€ 9,100.00

28 DO 029/2023 Provision of actor services - 
Gilormu Cassar 

17/05/2023 Mark Schembri € 5,600.00

29 DO 030/2023 Installation, connecting up and 
commissioning of UPS

29/05/2023 VSS Ltd € 7,418.28

30 DO 033/2023 Staff Gathering 23/06/2023 Intercontinental 
Malta

€ 11,822.03

Nru. Nru. ta’ Referenza
tad-Direct Contract

Titlu tad-Direct Contract/
Suġġett tad-Direct Contract

Data tal-Għotja Isem 
tal-Kuntrattur

Valur tal-Kuntratt 
VAT Eskluż

No. Direct Contract 
Reference No.

Direct Contract Title/Subject of 
Direct Contract

Award Date Contractor’s 
Name

Contract Value 
Excl. VAT

 MALTA STRATEGIC PARTNERSHIP PROJECTS LTD

Lista ta’ direct orders mogħtija minn  Malta Strategic 
Partnership Projects Ltd matul il-perjodu bejn l-1 ta’ Jannar, 
2023 sat-30 ta’ Ġunju, 2023, ippubblikata skont l-Artikolu 
111 (2) tar-Regolamenti dwar il-Kuntratti Pubbliċi (A.L. 
352/2016) u ċ-Ċirkolari 02/2017 tat-23 ta’ Jannar 2017, 
maħruġa mid-Dipartiment tal-Kuntratti.

L-1 ta’ Marzu, 2024

MALTA STRATEGIC PARTNERSHIP PROJECTS LTD

List of direct orders awarded by Malta Strategic 
Partnership Projects Ltd during the period between 1st 
January, 2023 and 30th June, 2023, published in terms of 
Article 111 (2) of the Public Procurement Regulations (L.N. 
352/2016) and of Circular 02/2017 of 23rd January, 2017, 
issued by the Department of Contracts.

1st March, 2024

Kuntratti tad-Direct Order/Direct Order Contracts

Ref. 
Nru.

Nru. ta’ Referenza 
tad-Direct Order

Isem tad-Direct Order/
Suġġett tad-Direct Order

Data 
Approvata

Isem 
tal-Kuntrattur

Valur tal-Kuntratt
eskluża l-VAT

Ref.
No.

Direct Order 
Reference No.

Direct Order Name/
Subject of Direct Order

Approved
Date

Contractor’s 
Name

Contract Value 
Excl. VAT

1 POR-600 Provision of Financial and 
Economic Studies

14/2/2023 Alecta 
Advisors 

 €9,543.75 

2 POR-613 Provision of Legal Services 17/2/2023 Camilleri 
Preziosi 

 €17,500.00 

3 POR-601 Provision of Legal Services 20/2/2023 Ganado 
Advocates

 €9,750.00 

4 POR-606 Provision of Architectural 
Services

7/3/2023 Perit Robert 
Fenech

 €9,600.00 

5 POR-612 Provision of Consultancy 
Services

15/3/2023 Mr Shawn 
Lowell

 €8,134.76 

6 POR-616 Provision of Technical 
Expertise 

19/4/2023 E-Cubed 
Consultants

 €9,500.00 

7 POR-621 Provision of Feasibility Studies 27/4/2023 Ernst & Young  €9,750.00 
8 POR-640 Provision of Technical Expertise 28/6/2023 Ganado 

Advocates
 €9,500.00 
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 MALTA STRATEGIC PARTNERSHIP PROJECTS LTD

Lista ta’ offerti, kwotazzjonijiet, direct orders u 
varjazzjonijiet mogħtija minn  Malta Strategic Partnership 
Projects Ltd matul il-perjodu bejn l-1 ta’ Lulju, 2023 sal-31 
ta’ Diċembru, 2023, ippubblikata skont l-Artikolu 111 (2) 
tar-Regolamenti dwar il-Kuntratti Pubbliċi (A.L. 352/2016) 
u ċ-Ċirkolari 02/2017 tat-23 ta’ Jannar, 2017, maħruġa mid-
Dipartiment tal-Kuntratti.

L-1 ta’ Marzu, 2024

MALTA STRATEGIC PARTNERSHIP PROJECTS LTD

List of tenders, quotations, direct orders and variations 
awarded by Malta Strategic Partnership Projects Ltd during 
the period between 1st July, 2023 and 31st December, 
2023, published in terms of Article 111 (2) of the Public 
Procurement Regulations (L.N. 352/2016) and of Circular 
02/2017 of 23rd January, 2017, issued by the Department of 
Contracts.

1st March, 2024

1 POR-642 Provision of Legal Services 4/7/2023 Ganado 
Advocates

 €7,600.00 

2 POR-641 Provision of Technical Expertise 4/7/2023 E-Cubed 
Consultants

 €9,500.00 

3 POR-671 Provision of Financial 
Auditing services

11/7/2023 Grant Thornton  €5,500.00 

4 POR-647 Provision of Legal Services 14/7/2023 Dr Albert Zerafa  €9,500.00 
5 POR-744 Hiring and logistics for 

MSPP Conference Venue
9/8/2023 Radisson Golden 

Sands
 €9,787.04 

6 POR-698 Insurance for Directors’ 
and Officers’ Liability

28/8/2023 MIB  €5,919.27 

7 POR-699 Provision of Technical Expertise 28/8/2023 Perit Janice Borg  €9,500.00 
8 POR-700 Provision of Architectural 

Services
4/9/2023 Perit Mario 

Cassar
 €6,500.00 

9 POR-708 Provision of Technical Expertise 27/9/2023 Ganado 
Advocates

 €9,500.00 

10 POR-709 Group Health Insurance 29/9/2023 Assikura  €5,048.55 
11 POR-720 Provision of Economic and 

Feasibility studies
17/10/2023 E-Cubed 

Consultants
 €8,750.00 

12 POR-737 Provision of  Branding and Setup 
for MSPP Conference 

31/10/2023 Studio White  €8,050.00 

Kuntratti tad-Direct Order/Direct Order Contracts

Ref. 
Nru.

Nru. ta’ Referenza 
tad-Direct Order

Isem tad-Direct Order/
Suġġett tad-Direct Order

Data 
Approvata

Isem
tal-Kuntrattur

Valur tal-Kuntratt
eskluża l-VAT

Ref.
No.

Direct Order 
Reference Number

Direct Order Name/
Subject of Direct Order

Approved 
Date

Contractor’s
Name

Contract Value 
Excl. VAT

Offerti/Tenders

Ref. 
Nru.

Nru. ta’ Referenza 
tal-Offerta

Isem tal-Offerta/
Suġġett tal-Offerta

Data 
tal-Approvazzjoni

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt
eskluża l-VAT

Ref.
No.

Tender Reference 
No.

Tender Name/Subject of Tender Approval Date Contractor’s 
Name

Contract Value 
Excl. VAT

1 SPD6/2023/044 Tender for the Leasing  of 
One Fully Electric Vehicle for  
MSPP Ltd

10/8/2023 United Group 
Ltd

 €23,010.75 
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Kwotazzjonijiet/Quotations

Ref. 
Nru.

Nru. ta’ Referenza 
tal-Kwotazzjoni

Isem tal-Offerta/
Suġġett tal-Kwotazzjoni

Data Approvata Isem 
tal-Kuntrattur

Valur tal-Kuntratt
eskluża l-VAT

Ref.
No.

Quotation 
Reference No.

Quotation Name/Subject
of Quotation

Approved Date Contractor’s 
Name

Contract Value 
Excl. VAT

1 POR-683 Call for Quotation for 
the Provision of Project 
Management System and 
Document Management 
System

26/6/2023 TriStratus Ltd  €8,750.00 

KUNSILL LOKALI L-MOSTA

Sospensjoni ta’ Traffiku

Il-Kunsill Lokali l-Mosta jgħarraf li nhar il-Ħadd, 31 ta’ 
Marzu, 2024, dawn it-toroq se jkunu magħluqa għat-traffiku:

Mid-9.00 a.m. sad-9.30 a.m., minn Triq it-Torri, Triq 
Ġlormu Cassar, Triq Lorenzo Gafà, Triq il-Kungress 
Ewkaristiku u Pjazza Rotunda;

Mill-11.00 sal-11.30, minn Pjazza Rotunda, Triq il-Kbira, 
Triq San Ġwann, Triq Grognet u Triq it-Torri. 

 
L-1 ta’ Marzu, 2024

MOSTA LOCAL COUNCIL

Suspension of Traffic

The Mosta Local Council notifies that on Sunday, 31st 
March, 2024, the following roads will be closed for traffic:

From 9.00 a.m. till 9.30 a.m., through Triq it-Torri, 
Triq Ġlormu Cassar, Triq Lorenzo Gafà, Triq il-Kungress 
Ewkaristiku and Pjazza Rotunda;

From 11.00 a.m. till 11.30 a.m., through Pjazza Rotunda, 
Triq il-Kbira, Triq San Ġwann, Triq Grognet and Triq it-Torri. 

1st March, 2024

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Il-Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 14 ta’ Marzu, 2024, għal:

Avviż Nru. 14. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
mhux għal skopijiet residenzjali ta’ żewġt (2) ikmamar f’Nru. 
20, Sur San Ġwann, Bormla, kif muri bl-aħmar fuq il-pjanta 
P.D. 2020_0459. Dan il-fond huwa tale quale u fl-istat li jinsab 
fih inklużi xi difetti li jista’ jkun hemm moħbija. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont ta’ 
€4,350 kif stipulat fil-kundizzjonijiet tal-offerta.  Offerti anqas 
mill-ammont ta’ elf u erba’ mija u ħamsin ewro (€1,450) fis-
sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta 
għal dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu 
Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir 
il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 15. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
għal skopijiet kummerċjali ta’ ħanut tale quale, fl-istat li 
jinsab fih inklużi xi difetti li jista’ jkun hemm moħbija u bi 
bżonn ta’ attenzjoni, f’Nru. 1, Ta’ Pascarella, Ħal Qormi, kif 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta by 10.00 a.m. on 
Thursday, 14th March, 2024, for:

Advt No. 14. Lease for a period of fifteen (15) years 
for non-residential purposes of two (2) rooms at No. 20, 
Sur San Ġwann, Cospicua, as shown edged in red on the 
plan P.D.2020_0459. This premises is tale quale and in its 
present state including any latent defects. Tenders are to 
be accompanied by a bid-bond for an amount of €4,350 as 
stipulated in the tender conditions.  Offers below the amount 
of one thousand and four hundred and fifty euro (€1,450)  per 
annum will not be considered.  This tender may be subject to 
the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

Advt No. 15. Lease for a period of fifteen (15) years for 
commercial purposes of a shop tale quale, in its present 
state uncluding any latent defects and in need of attention, 
at No. 1, Ta’ Pascarella, Ħal Qormi, as shown edged in red 
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on the plan P.D.235_88_3_1. The airspace of this shop is not 
included with this tender. Tenders are to be accompanied by 
a bid-bond for an amount of €14,100 as stipulated in the 
tender conditions.  Offers below the amount of four thousand 
and seven hundred euro (€4,700)  per annum will not be 
considered. This tender may be subject to the right known as 
the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

Advt No. 16. Sale tale quale of a garage up to the 
height of nine courses (filati) at No. 75, Triq l-Ibiskus, 
San Ġwann, as shown edged in red and in detail on the 
plan P.D.135_81_25_75. The airspace on this garage is not 
included. Tenders are to be accompanied by a bid-bond for an 
amount of €5,352 as stipulated in the tender conditions. Offers 
below the amount of fifty-three thousand and five hundred 
and twenty-three euro (€53,523) will not be considered. This 
tender may be subject to the right known as the right of first 
refusal as per article No. 32 of Chapter No. 573 of the Laws of 
Malta. A fee of €50 will be charged for the tender document.

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

1st March, 2024

muri bl-aħmar fuq il-pjanta P.D. 235_88_3_1. L-arja ta’ fuq 
dan il-ħanut mhijiex inkluża fl-offerta. L-offerti għandhom 
ikunu akkumpanjati b’bid-bond għall-ammont ta’ €14,100 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ erbat elef u seba’ mitt ewro (€4,700) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 16. Bejgħ tale quale ta’ garaxx sal-għoli ta’ 
disa’ filati f’Nru. 75, Triq l-Ibiskus, San Ġwann, kif muri bl-
aħmar u fid-dettall fuq il-pjanta P.D.135_81_25_75. L-arja 
fuq dan il-garaxx mhix inkluża. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €5,352 hekk 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tlieta u ħamsin elf u ħames mija u tlieta u għoxrin 
ewro (€53,523) ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta.
Irid isir il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina għall-
pubbliku sabiex jakkwista d-dokumenti tal-offerta online. 
L-offerenti għandhom jirreferu għall-kundizzjonijiet kollha 
tad-dokument tal-offerta u huma mitluba li jaqraw sew dawn 
id-dokumenti. L-offerti għandhom isiru biss fuq il-formola 
preskritta, li flimkien mal-kundizzjonijiet rilevanti u dokumenti 
oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq il-paġna 
ta’ dawn l-offerti fis-sit (https://landsauthority.org.mt/services/
tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu jsir permezz 
tas-sistema online tas-sit tal-Awtorità tal-Artijiet bil-card 
bankarja tal-preferenza tiegħek.

L-1 ta’ Marzu, 2024

AĠENZIJA ŻGĦAŻAGĦ

AŻ005/2024 Sejħa għall-Kwotazzjonijiet 
għal servizz biex isir Attitude Survey
u Comprehensive Analytical Reports 

Aġenzija Żgħażagħ tistieden kumpaniji b’esperjenza li 
jagħmlu ‘attitude surveys u analytical reports’ ibbażati fuq 
riżultati miksuba mill-istess sondaġġi, biex jissottomettu 
l-kwotazzjonijiet tagħhom biex jagħmlu ‘attitude survey’ li 
jindirizza l-kriterji hawn taħt speċifikati: 

Assessjar tas-servizz kollu li tipprovdi l-Aġenzija li 
jinkludi iżda mhux limitat biss għall- ‘performance potential, 
employee satisfaction’, u oqsma oħra relatati ma’ dawn it-
tipi ta’ assessjar. 

Rapport dettaljat kif dawn ir-riżultati ntlaħqu. 

AĠENZIJA ŻGĦAŻAGĦ

AŻ005/2024 Call for Quotations for 
service providers to conduct an Attitude Survey

and a Comprehensive Analytical Report

Aġenzija Żgħażagħ seeks interested service providers 
with expertise in conducting attitude surveys and provide 
detailed analytical reports emanating from these surveys to 
submit quotations to conduct an attitude survey addressing 
the below criteria: 

The Agency’s assessments provide an overall status of 
the service provision, which includes but is not limited to 
performance potential, employee satisfaction, and other 
related areas for assessments. 

A comprehensive report on the main deliverables 
emanating from the survey results.
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L-Aġenzija żżomm id-dritt li tikkontrolla l-użu ta’ 
informazzjoni personali u tassigura li d-data tkun protetta 
matul l-istadji kollha u għalhekk tesiġi li tirċievi rapport 
dettaljat ta’ kif dawn il-kriterji ntlaħqu. 

Dan l-‘attitude survey’ għandu jsir sa nofs April 2024 
għar-raġuni li r-rapporti analitiċi jridu jkunu sottomessi 
sa mhux aktar tard minn tmiem ta’ ħidma tat-Tlieta, 30 ta’ 
April, 2024. 

Il-kwotazzjonijiet f’format ta’ European Curriculum 
Vitae flimkien mal-kwalifiki, esperjenzi u referenzi jiġu 
milqugħa minn Aġenzija Żgħażagħ, Triq il-Kbira San 
Ġużepp, Santa Venera SVR 1013, f’envelop issiġillat għall-
attenzjoni Rowena Borg sa mhux aktar tard mill-Ġimgħa, 
15 ta’ Marzu, 2024, f’nofsinhar (Ħin Ċentarli Ewropew). 
Il-proposta finanzjarja għandha tispeċifika jekk hijiex VAT 
inkluża jew le, fin-nuqqas ta’ liema informazzjoni, iċ-ċifra 
indikata tkun ikkunsidrata bħala VAT inkluża. 

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata ta’ ħidma. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati. 

Aktar informazzjoni jew kjarifiki jistgħu jinkisbu 
mingħand Rowena M. Borg fuq 9989 1714, mit-Tnejn sal-
Ġimgħa, mit-8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra 
elettronika lil (rowena.borg@gov.mt). 

L-1 ta’ Marzu, 2024

The Agency demands the right to control the use of 
personal information and that privacy is respected at all 
times, and thus details on how this issue was addressed must 
be included in the report. 

The attitude survey must be conducted by mid-April 
2024 as the analytical reports must reach Aġenzija Żgħażagħ 
by no later than Tuesday, 30th April, 2024, end of business. 

The quotations including a Europass CV, work 
experience and references are to be submitted to Aġenzija 
Żgħażagħ, Triq il-Kbira San Ġużepp, Santa Venera SVR 
1013 in a sealed envelope for the attention of Rowena Borg 
by not later than Friday, 15th March, 2024, at noon (Central 
European Time). The financial proposal submitted should 
specify whether it is inclusive or not of VAT, in the absence 
of which it will be considered as VAT inclusive. 

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. Aġenzija Żgħażagħ acknowledges the 
submissions received within one working day. 

Late applications will not be considered. 

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714, from Monday to Friday, 
from 8.30 a.m. till 3.00 p.m., or via email to (rowena.borg@
gov.mt).

1st March, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Sourcing and Supplies Chain 
Management) għas-Central Procurement and Supplies Unit 
fil-Ministeru għas-Saħħa u Anzjanità Attiva, jgħarraf illi: 

Jintlaqgħu sottomissjonijiet elettroniċi għal 
Preliminary Market Consultation (PMC) rigward l-avviż 
li ġej sal-10.00 a.m. tat-Tlieta, 26 ta’ Marzu, 2024, għal:

PMC Ref. Nru. 018-6501/24. Preliminary Market 
Consultation (PMC) għall-provvista ta’ Bariatric Surgery 
Services.

Dokumenti tal-Preliminary Market Consultation jinkisbu 
mingħajr ħlas u l-informazzjoni għandha tintbagħat BISS 
online fuq (www.etenders.gov.mt).

L-1 ta’ Marzu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies Chain 
Management) for the Central Procurement and Supplies 
Unit within the Ministry for Health and Active Ageing 
notifies that:

Electronic submission of information for Preliminary 
Market Consultation (PMC) in respect of the following 
notice will be received up to 10.00 a.m. of Tuesday, 26th 
March, 2024, for: 

PMC Ref. No. 019-6504/24. Preliminary Market 
Consultation (PMC) for the provision of Bariatric Surgery 
Services.

Preliminary Market Consultation documents are 
available free of charge and information is to be submitted 
ONLY online on (www.etenders.gov.mt).

1st March, 2024
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CENTRAL PROCUREMENT u SUPPLIES UNIT 

Is-CEO (Sourcing and Supply Chain Management) għas-
Central Procurement and Supplies Unit (CPSU), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 22 ta’ Marzu, 2024. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għal: 

CFT  020-3232/24 Provvista ta’ Standard Performance 
Gowns XXL

CFT  021-3233/24 Provvista ta’ Haloperidol 0.5mg tablets/
capsules

CFT  021-3234/24 Provvista ta’ Diazepam 10mg Rectal 
Solution

CFT  020-3235/24 Provvista ta’ Gloves latex free sterile 
size 7

CFT  020-3236/24 Provvista ta’ Gloves latex free sterile 
size 7.5

CFT  020-3237/24 Provvista ta’ Gloves latex free sterile 
size 8.5

CFT  021-3238/24 Provvista ta’ Diazepam 10mg rectal 
solution

CFT  009-3239/24 Provvista ta’ Network Cable CAT 6A
CFT  020-3240/24 Provvista ta’ Cardioplegia Delivery 

Cannula
CFT  020-3241/24 Provvista ta’ Non-sterile disposable 

electrosurgical tips Sharp and Blunt
CFT  020-3242/24 Provvista ta’ Pipelle Du Cornier
CFT  021-3243/24 Provvista ta’ Hydralazine Hydrochloride 

20mg inejctions
CFT  020-3244/24 Provvista ta’ Surgical Hair Clipper 

Blades + Clippers on loan
CFT  009-3245/24 Provvista ta’ Warranted Structural 

Engineer Consultancy Services (Perit)
CFT  020-3246/24 Provvista ta’ Break/Snap off screws 

for orthopaedic surgery (€9,948.15)
CFT  009-3247/24 Xiri ta’ Gamma Surgical Probes and 

Accessories used in the Operating Theatre Department at MDH
CFT  020-3248/24 Provvista ta’ 3.5ml Serum tubes with 

serum separator and clot activator (Accelerated - One-time 
delivery)

CFT  021-3249/24 Provvista ta’ Acetazolamide 250mg 
Tablets

CFT  021-3250/24 Provvista ta’ Cyclizine Hydrochloride 
50mg Tablets

CFT  021-3251/24 Provvista ta’ Chlorhexidine 0.05% 
Sterile Solution X 500 - 1000ML

CFT  021-3252/24 Provvista ta’ Atenolol 5mg Injections

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit (CPSU), 
Ministry for Health and Active Ageing, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 22nd March, 
2024. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT  020-3232/24 Supply of Standard Performance 
Gowns XXL

CFT  021-3233/24 Supply of Haloperidol 0.5mg tablets/
capsules

CFT  021-3234/24 Supply of Diazepam 10mg Rectal 
Solution

CFT  020-3235/24 Supply of Gloves latex free sterile 
size 7

CFT  020-3236/24 Supply of Gloves latex free sterile 
size 7.5

CFT  020-3237/24 Supply of Gloves latex free sterile 
size 8.5

CFT  021-3238/24 Supply of Diazepam 10mg rectal 
solution

CFT  009-3239/24 Supply of Network Cable CAT 6A
CFT  020-3240/24 Supply of Cardioplegia Delivery 

Cannula
CFT  020-3241/24 Supply of Non-sterile disposable 

electrosurgical tips Sharp and Blunt
CFT  020-3242/24 Supply of Pipelle Du Cornier
CFT  021-3243/24 Supply of Hydralazine Hydrochloride 

20mg inejctions
CFT  020-3244/24 Supply of Surgical Hair Clipper Blades 

+ Clippers on loan
CFT  009-3245/24 Supply of Warranted Structural 

Engineer Consultancy Services (Perit)
CFT  020-3246/24 Supply of Break/Snap off screws for 

orthopaedic surgery (€9,948.15)
CFT  009-3247/24 Purchase of Gamma Surgical Probes and 

Accessories used in the Operating Theatre Department at MDH
CFT  020-3248/24 Supply of 3.5ml Serum tubes with 

serum separator and clot activator (Accelerated - One-time 
delivery)

CFT  021-3249/24 Supply of Acetazolamide 250mg 
Tablets

CFT  021-3250/24 Supply of Cyclizine Hydrochloride 
50mg Tablets

CFT  021-3251/24 Supply of Chlorhexidine 0.05% Sterile 
Solution X 500 - 1000ML

CFT  021-3252/24 Supply of Atenolol 5mg Injections

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
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reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

L-1 ta’ Marzu, 2024

Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

1st March, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tnejn, 4 ta’ Marzu, 2024. 

ERU2602U24A – Devices
ERU2602U24B – Medicinal
ERU2602U24C – Devices
ERU2702U24A – Devices
ERU2702U24B – Medicinal
ERU2702U24 – Devices
ERU2702U24 – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-1 ta’ Marzu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls għandhom 
jintlaqgħu sal-10.00 a.m. tat-Tlieta, 5 ta’ Marzu, 2024. 

ERU2802U24 – Devices
ERU2802U24 – Medicinal
ERU2802U24A – Devices
ERU2802U24B – Devices
ERU2802U24C – Devices

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. on Monday, 4th March, 
2024.

ERU2602U24A – Devices
ERU2602U24B – Medicinal
ERU2602U24C – Devices
ERU2702U24A – Devices
ERU2702U24B – Medicinal
ERU2702U24 – Devices
ERU2702U24 – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

1st March, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. on Tuesday, 5th March, 
2024.

ERU2802U24 – Devices
ERU2802U24 – Medicinal
ERU2802U24A – Devices
ERU2802U24B – Devices
ERU2802U24C – Devices
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ERU2802U24D – Medicinal
ERU2802U24E – Medicinal

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

L-1 ta’ Marzu, 2024

ERU2802U24D – Medicinal
ERU2802U24E – Medicinal

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

1st March, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa u Anzjanità Attiva, jgħarraf illi: 

CFT  009-3200/24. Provvista, konsenja u installazzjoni ta’ 
waste containers għall-Paola Primary Health Care Southern 
Regional Hub,

ippubblikat fil-Gazzetta tal-Gvern tat-23 ta’ Frar, 2024, 
ġie mħassar.

L-1 ta’ Marzu, 2024

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies), 
Ministry for Health and Active Ageing, notifies that:

CFT  009-3200/24. Supply, delivery and installation of 
waste containers for the new Paola Primary Health Care 
Southern Regional Hub,

published in the Government Gazette of 23rd February, 
2024, has been cancelled.       

1st March, 2024

KUNSILL LOKALI TA’ SANNAT 

Il-Kunsill Lokali Ta’ Sannat jgħarraf illi:

Offerti għandhom jintlaqgħu permezz tal-ePPS mill-
Kunsill Lokali Ta’ Sannat sal-10.00 a.m. nhar it-Tnejn, 25 
ta’ Marzu, 2024, għal:

Avviż Nru.  SNTLC/03/2024. Provvista u installazzjoni 
ta’ għamara tat-triq.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull kwotazzjoni, 
anke l-aktar waħda vantaġġjuża.

L-1 ta’ Marzu, 2024

TA’ SANNAT LOCAL COUNCIL

The Ta’ Sannat Local Council notifies that:

Tenders will be received at the Ta’ Sannat Local Council  
through ePPS up to  10.00 a.m. on Monday, 25th March 
,2024 for:

Advt. No. SNTLC/03/2024. Supply and installation of 
street furniture

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any 
quotation, even the most advantageous.

1st March, 2024
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KUNSILL LOKALI Ż-ŻEBBUĠ (GĦAWDEX)

Il-Kunsill Lokali ż-Żebbuġ (Għawdex) jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali ż-Żebbuġ (Għawdex), permezz tal-ePPS, sal-10.00 
a.m. ta’ nhar it-Tlieta, 26 ta’ Marzu, 2024, għal:

Avviż Nru. ZGLC/03/2024. Provvista, konsenja u 
installazzjoni ta’ sistema ta’ CCTV għall-Kunsill Lokali taż-
Żebbuġ - diversi siti.

Dokumenti tal-offerti huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS mis-sit elettroniku tal-etenders 
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża. 

L-1 ta’ Marzu, 2024

ŻEBBUĠ (GOZO) LOCAL COUNCIL

The Żebbuġ (Gozo) Local Council notifies that:

Tenders will be received at the Żebbuġ (Gozo) Local 
Council through ePPS, up to 10.00 a.m. of Tuesday, 26th 
March, 2024 :

Advt. No. ZGLC/03/2024. Supply, delivery and installation 
of external CCTV camera system for Żebbuġ Local Council 
– various sites.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous. 

1st March, 2024

KUNSILL LOKALI L-FONTANA

Il-Kunsill Lokali l-Fontana jgħarraf illi:

Kwotazzjonijiet jintlaqgħu permezz tal-ePPS mill-
Kunsill Lokali l-Fontana sal-10.00 a.m. ta’ nhar l-Erbgħa, 
20 ta’ Marzu, 2024, għal:

Kwot Nru. FLC/02/2024. Disinn u stampar ta’ ktieb.

Id-dokumenti tal-kwotazzjoni huma bla ħlas u jiġu 
miksuba/imniżżla u milqugħa BISS mis-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-1 ta’ Marzu, 2024

FONTANA LOCAL COUNCIL

The Fontana Local Council notifies that:

Quotations will be received at the Fontana Local 
Council  through ePPS up to 10.00 a.m. on Wednesday, 
20th March, 2024, for:

Quot. No. FLC/02/2024. Design and printing of a book. 

Quotation documents are free of charge and are to be 
viewed/downloaded and submitted ONLY through the 
etenders website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

1st March, 2024

KUNSILL LOKALI R-RABAT (MALTA)

Il-Kunsill Lokali r-Rabat (Malta) jgħarraf illi:

Jintlaqgħu offerti mill-Kunsill Lokali r-Rabat (Malta) 
permezz tal-ePPS sa nofsinhar ta’ nhar il-Ħamis, 4 ta’ 
April, 2024, għal:

Avviż Nru. RLC/T/218/24. Servizzi ta’ accountant u 
accountant technician għall-Kunsill Lokali r-Rabat. 

RABAT (MALTA) LOCAL COUNCIL

The Rabat (Malta) Local Council notifies that:

Tenders will be received at the Rabat (Malta) Local 
Council through ePPS, up to noon on Thursday, 4th April, 
2024, for:

Advt No. RLC/T/218/24. Services of an accountant and 
accountant technician to the Rabat (Malta) Local Council. 
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KUNSILL LOKALI ĦAL QORMI

Il-Kunsill Lokali Ħal Qormi jgħarraf illi:

Avviżi għandhom jintlaqgħu permezz tal-ePPS mill-
Kunsill Lokali Ħal Qormi sal-11.00 a.m. ta’ nhar it-Tnejn, 
l-1 ta’ April, 2024, għal:

Offerta ta’ servizz għall-provvista ta’ tagħmir ta’ dawl 
effiċjenti fl-użu tal-enerġija u manutenzjoni ta’ dawl tat-toroq 
għall-Kunsill Lokali Ħal Qormi.

Id-dokumenti tal-avviżi huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull kwotazzjoni, 
anke l-aktar waħda vantaġġjuża.

L-1 ta’ Marzu, 2024

ĦAL QORMI LOCAL COUNCIL

The Ħal Qormi Local Council notifies that:

Tenders will be received at the Ħal Qormi Local 
Council  through ePPS up to 11.00 a.m. on Monday, 1st 
April, 2024, for:

Service tender for the provision of energy efficient lighting 
equipment and maintenance of street lighting for the Ħal 
Qormi Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any 
quotation, even the most advantageous.

1st March, 2024

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-1 ta’ Marzu, 2024

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

1st March, 2024

KUNSILL LOKALI X-XGĦAJRA

Il-Kunsill Lokali x-Xgħajra jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali x-Xgħajra, permezz tal-ePPS, sad-11.00 a.m. ta’ 
nhar l-Erbgħa, 27 ta’ Marzu, 2024 għal: 

Kwot. Nru. XJR 01/24. Żarmar, tneħħija u teħid tal-
bankijiet eżistenti, u l-proviżjoni, installazzjoni u kummissjoni 
ta’ bankijiet u qsari 100% riċiklati bi proċessi u materjali 
favur l-ambjent, u t-tħawwil ta’ pjanti indiġeni ta’ arbuxelli 
tat-tamarisk fil-promenade tax-Xgħajra.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

XGĦAJRA LOCAL COUNCIL

The Xgħajra Local Council notifies that:

Tenders will be received at the Xgħajra Local Council 
through ePPS, up to 11.00 a.m. on Wednesday, 27th March, 
2024, for:

Advt No. XJR 01/24. Dismantling, removal and carting away 
of existing benches, and provision, installation and commissioning 
of 100% recycled benches and planters produced with 
environmentally friendly materials and processes, and planting 
of indigenous tamarisk shrubs for the Xgħajra promenade.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the quotation document 
will be uploaded and available to view and download from 
this same website.
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Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

L-1 ta’ Marzu, 2024

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

1st March, 2024

481

AVVIŻI TAL-QORTI – COURT NOTICES

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tat-22 ta’ Frar, 2024, u dan wara Rikors b’numru 
162/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att taż-
Żwieġ bin-numru 1378/1969, sabiex isem ir-rikorrenti, 
Clemencia Lee Cooper née Abela, jiġi mibdul minn 
Clementina għal Clemencia Tina kif ukoll sabiex, għall-fini 
ta’ uniformità, dan it-tibdil fl-isem tagħha ikun ukoll rifless 
fuq l-Att tat-Twelid, jekk u meta dan jiġi reġistrat f’Malta ai 
termini tal-artikolu 244 tal-Kodiċi Ċivili (Kap. 16).

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tnejn, 26 ta’ Frar, 2024
		
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
30 ta’ Jannar, 2024, fl-atti tar-Rikors Ġuramentat numru 
1214/2023AF, li ġie ppreżentat fil-25 ta’ Ottubru, 2023, 
fl-ismijiet: Alta Consulta Limited vs Prestige Hospitality 
Limited, ġiet ordnata s-segwenti pubblikazzjoni a tenur 
tal-Artikolu 187(3) et sequitur tal-Kap.12, biex isservi ta’ 
notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna u tordna 
lis-soċjetà konvenuta tħallas lis-soċjetà attriċi dik is-somma 
dikjarata bħala dovuta. Bl-ispejjeż kollha u bl-imgħax legali 
kontra l-intimati illi minn issa huma inġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-25 ta’ Marzu, 2024, fid-9.30 a.m.

Notifika Intimat: Prestige Hospitality Limited. Flat 1, 
Block 70, Triq Gafar, Tas-Sliema

Reġistru tal-Qrati Superjuri, illum 20 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 22nd February, 2024, 
and upon an application numbered 162/2024, ordered:

The Director of the Public Registry to make the 
appropriate annotations or corrections in the Act of 
Marriage bearing number 1378/1969, so that the name of 
the applicant, Clemencia Lee Cooper née Abela, is changed 
from Clementina to Clemencia Tina and also for the sake of 
uniformity, this change in her name will also be reflected on 
the Act of Birth, if and when it is registered in Malta under 
the terms of article 244 of the Civil Code (Cap. 16).

Court of Revision of Notarial Acts

Today Monday, 26th February, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

By means of a decree given by the Civil Court, First 
Hall, on the 30th January, 2024, in the records of Sworn 
Application number1214/2023AF, which was filed on the 
25th October, 2023, in the names: Alta Consulta Limited vs 
Prestige hospitality Limited, the following publication was 
ordered in terms of Article 187 (3) et sequitur of Cap. 12, for 
the purpose of service of the respondent. The applicant asked 
this Honourable Court to, among others: Condemn and order 
the defendant company to pay the plaintiff company that 
sum declared as due. With all costs and legal interest against 
the respondents who are summoned so that a reference to 
their evidence be made. 

The Sworn Application in the names mentioned above is 
postponed to 25th , 2024, at 9.30 a.m.

Notify respondent: Prestige Hospitality Limited, Flat 1, 
Block 70, Triq Gafar, Tas-Sliema

Registry of the Superior Courts, today 20th February, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

482
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By means of a decree given by the Civil Court, First Hall, 
on the 5th February, 2024, in the records of Sworn Application 
number 623/2023GMG, which was filed on the 22nd June 
2023, in the names: Attard Raphael et vs Muscat Jeremy, the 
following publication was ordered in terms of Article 187 
(3) et sequitur of Cap. 12, for the purpose of service of the 
respondent. The applicants asked this Honorable Court to, 
among others: Order the respondent to vacate the premises 
mentioned within a short and peremptory period. With all 
costs against the defendant who is from now summoned so 
that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 7th March, 2024, at 9.15 a.m.

Notify respondent: Muscat Jeremy. 10, Carob Garden, 
Trejqet Għar Berbaħ, St Paul’s Bay

Registry of the Superior Courts, today 8th February, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
5 ta’ Frar, 2024, fl-atti tar-Rikors Ġuramentat numru 
623/2023GMG, li ġie ppreżentat fit-22 ta’ Ġunju, 2023, fl-
ismijiet: Attard Raphael et vs Muscat Jeremy, ġiet ordnata 
s-segwenti pubblikazzjoni a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap.12, biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tordna lill-intimat sabiex jiżgombra mill-fond 
imsemmi fi żmien qasir u perentorju. Bl-ispejjeż kollha 
kontra l-konvenut minn issa huwa inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għas-7 ta’ Marzu, 2024, fid-9.15 a.m.

Notifika Intimat: an Pawl il-Baħar

Reġistru tal-Qrati Superjuri, illum 8 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali
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ARB/C018/2024 – ORDNI TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-23 ta’ 
Frar, 2024, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Victor G. Axiak, LLD). 
Kumpilazzjoni Numru 152/2024, fil-kawża fl-ismijiet: 

Il-Pulizija
(l-Ispettur Alfredo Mangion)
(l-Ispettur Jonathan Cassar)

Kontra 

NICU-CRISTINEL STIRBU, jaħdem għal rasu, ta’ 40 
sena, iben Nikolai Stirbu u Liuane xebba Ivante Maria, 
imwieled ir-Rumanija, fl-1 ta’ Lulju, 1983, mingħajr indirizz 
fiss f’Malta iżda residenti fil-Ġermanja u detentur ta’ karta 
tal-identità Rumena bin-numru XT891723.

ORDNAT s-sekwestru f’idejn partijiet terzi b’mod 
ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew li 
tappartjeni jew li hija ta’ NICU-CRISTINEL STIRBU u 
pprojbietu milli jittrasferixxi, jagħti b’rahan, jipoteka jew 
xort’oħra jiddisponi minn xi proprjetà mobbli jew immobbli, 
u dan ai termini tal-Artikolu 22A tal-Ordinanza dwar il-
Mediċini Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa 

ARB/C018/2024 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 23rd 
February, 2024, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Victor G. Axiak, 
LLD). Compilation Number 152/2024, in the case:

The Police 
(Inspector Alfredo Mangion)
(Inspector Jonathan Cassar)

Versus

NICU-CRISTINEL STIRBU, self-employed, 40 years, 
son of Nikolai Stirbu and Liuane née Ivante Maria, born 
in Romania, on the 1st July, 1983, without a fixed address 
in Malta but residing in Germany and holder of Romanian 
identity card bearing number XT891723.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due to 
or pertaining or belonging to NICU-CRISTINEL STIRBU 
and prohibits the said accused from transferring, pledging, 
hypothecating or otherwise disposing of any movable or 
immovable property, and this in terms of Article 22A of the 
Dangerous Drugs Ordinance, Cap. 101 of the Laws of Malta.

The Court AUTHORISED the said accused to receive 
the amount of thirteen thousand, nine hundred and seventy-
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u għoxrin ċenteżmu (€13,976.24) fis-sena, minn fejn 
għandhom jiġu speċifikati liema flejjes jistgħu jitħallsu jew 
jiġu rċevuti mill-imputat matul is-sussistenza ta’ din l-ordni, 
ossija is-sors, il-mod u il-modalitajiet l-oħra tal-ħlas inklużi 
salarju, paga, pensjoni u/jew benefiċċji tas-sigurtà soċjali.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed 
minn tnax-il xahar, jew dik il-multa u priġunerija flimkien. 

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 27 ta’ Frar, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C019/2023 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-23 ta’ 
Frar, 2024, mill-Qorti Kriminali (l-Onor. Imħallef Dott.  
Neville Camilleri, LLD). Fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta 

Kontra 

CLAIRE-MARIE SCICLUNA, ta’ 44 sena, bint il-mejjet 
Mario Scicluna u Dolores Maria Scicluna xebba Muscat, 
imwielda San Ġiljan, Malta, fl-24 ta’ April, 1979, u residenti 
f’115, ‘Ruby’, Triq Rużar Briffa, Il-Mosta, u detentriċi ta’ 
karta tal-identità Maltija bin-numru 317179M.

Il-Qorti AWTORIZZAT lill-imputata CLAIRE-MARIE 
SCICLUNA sabiex tirċievi kumpens fl-ammont ta’ elfejn u 
sitt mitt ewro (€2,600) u kif ukoll rifużjoni ta’ mitejn ewro 
(€200) dovuti lilha mingħand Atlas Insurance PCC Limited, 
fil-kont tal-bank intestat f’isem l-imputata li jispiċċa -4679 u 
miżmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kap. 373 tal-Liġijiet 
ta’ Malta u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-
Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta, wara digriet 
ta’ ordni ta’ qbid u ffriżar mogħti mill-Qorti tal-Maġistrati 

six euro and twenty-four cents (€13,976.24) per year, 
from which it shall be specified what moneys may be paid 
or received by the accused during the existence of this 
order, including the source, method and other modalities 
of payments including salary, wages, pension and/or social 
security benefits.

Any person who acts in contravention of the court order 
mentioned in Article 22A referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 27th February, 2024 

MR ANTON SEVASTA
Director, Asset Recovery Bureau 

ARB/C019/2023 – VARIATION OF SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 23rd 
February, 2024, given by the Criminal Court (Hon. Mister 
Justice Dr Neville Camilleri, LLD). In the case:

The Republic of Malta

Versus
 
CLAIRE-MARIE SCICLUNA, 44 years, daughter of 

the late Mario Scicluna and Dolores Maria Scicluna née 
Muscat, born in St Julian’s, Malta, on the 24th April, 1979, 
and residing at 115, ‘Ruby’, Triq Rużar Briffa, Mosta, and 
holder of Maltese identity card bearing number 317179M.

The Court AUTHORISES the accused CLAIRE-MARIE 
SCICLUNA to receive compensation in the amount of two 
thousand, six hundred euro (€2,600) as well as a refund in 
the amount of two hundred euro (€200) due to her from 
Atlas Insurance PCC Limited, in the bank account listed in 
the name of the accused ending in -4679 and held at Bank 
of Valletta plc. 

This variation is being published in terms of Article 5 
(3) of the Prevention of Money Laundering Act, Cap. 373 
of the Laws of Malta and Article 36 (4) of the Proceeds 
of Crime Act, Cap. 621 of the Laws of Malta, following a 
seizing and freezing order which decree was given by the 

485



L-1 ta’ Marzu, 2024 	 2409

(Malta) bħala Qorti Struttorja (il-Maġistrat Dott. Rachel 
Montebello, LLD) fil-25 ta’ Mejju, 2023, li ġiet ippubblikata 
fil-Gazzetta tal-Gvern fit-2 ta’ Ġunju, 2023, fejn il-Qorti 
ordnat iż-żamma u s-sekwestru f’idejn terzi persuni b’mod 
ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli kollha 
li huma dovuti lil, jew imissu lil, jew li huma proprjetà ta’ 
CLAIRE-MARIE SCICLUNA. 

Illum 27 ta’ Frar, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C068/2021 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fid-19 
ta’ Frar, 2024, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Elaine Rizzo, LLD). 
Kumpilazzjoni Numru 515/2021, fil-kawża fl-ismijiet:

Il-Pulizija
(l-Ispettur Justine Grech)
(l-Ispettur Marshal Mallia)

Kontra 

THOMAS JAMES EVERETT;

WAYNE ATTARD;

STEFAN VASSALLO, xufier, ta’ 32 sena, iben Raymond 
u Maria Anna xebba Sammut, imwieled Tal-Pietà, Malta, 
fil-25 ta’ Ġunju, 1991, residenti f’Porto, Block A, Flat 13, 
Triq il-Furrajna, San Ġwann, u detentur ta’ karta tal-identità 
Maltija bin-numru 323691M.

U

CHRISTOPHER JULIAN CORDINA; 

Il-Qorti AWTORIZZAT lill-imputat STEFAN 
VASSALLO sabiex iħallas lil GasanMamo Insurance 
Limited għat-tiġdid tal-poloz tal-assigurazzjoni bir-referenzi 
numru L49760436418 u L49760457242, u dan flimkien ma’ 
kwalunkwe arretrati u/jew spejjeż jekk ikun il-każ.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(4) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, tal-Artikolu 22A (3) tal-Ordinanza dwar 
il-Mediċini Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta, u 
tal-Artikolu 5 (3) tal-Att kontra Money Laundering, Kap. 
373 tal-Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u 
ffriżar mogħti mill-Qorti tal-Maġistrati (Malta) bħala Qorti 

Court of Magistrates (Malta) as a Court of Criminal Inquiry 
(Magistrate Dr Rachel Montebello, LLD) on the 25th May, 
2023, which was published in the Government Gazette on 
the 2nd June, 2023, where the court ordered the attachment 
in the hands of third parties in general of all moneys and 
other movable or immovable property due or pertaining or 
belonging to CLAIRE-MARIE SCICLUNA.

Today 27th February, 2024

MR ANTON SEVASTA 
Director, Asset Recovery Bureau

ARB/C068/2021 – VARIATION OF A SEIZING AND 
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 19th 
February, 2024, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Elaine Rizzo, 
LLD). Compilation Number 515/2021, in the case: 

The Police
(Inspector Justine Grech)
(Inspector Marshal Mallia)

Versus

THOMAS JAMES EVERETT;

WAYNE ATTARD;

STEFAN VASSALLO, driver, 32 years, son of Raymond 
and Maria Anna née Sammut, born in Tal-Pietà, Malta, on 
the 25th June, 1991, residing at Porto, Block A, Flat 13, Triq 
il-Furrajna, San Ġwann, and holder of Maltese identity card 
bearing number 323691M. 

AND

CHRISTOPHER JULIAN CORDINA; 

The Court AUTHORISED the accused STEFAN 
VASSALLO to pay GasanMamo Insurance Limited for the 
renewal of the insurance policies with reference numbers 
L49760436418 and L49760457242, and this together with 
any arrears and/or expenses as the case may be.

This variation is being published in terms of Article 36 
(4) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, Article 22A (3) of the Dangerous Drugs Ordinance, 
Cap. 101 of the Laws of Malta, and Article 5 (3) of the 
Prevention of Money Laundering Act, Cap. 373 of the Laws 
of Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
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Criminal Inquiry (Magistrate Dr Caroline Farrugia Frendo, 
LLD) on the 19th August, 2021, which was published in the 
Government Gazette on the 3rd September, 2021, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Thomas James 
Everett, Wayne Attard, STEFAN VASSALLO, and 
Christopher Julian Cordina.

Today 27th February, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C057/2020 – VARIATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 26th 
February, 2024 given by the Criminal Court (Hon. Mister 
Justice Dr Neville Camilleri, LLD). In the case: 

The Republic of Malta

Versus
 
DARREN DEBONO; 

JEFFREY CHETCUTI, fisherman, 49 years, son of 
Saviour Chetcuti and Hilda Chetcuti née Bonsfield, born in 
Tal-Pietà, Malta, on the 22nd April, 1974, and residing at 
18, Triq Dun Pawl Micallef, Victoria, Gozo, and holder of 
Maltese identity card bearing number 215774M.

WORLD WATER FISHERIES LIMITED; 

ANDREA MARTINA LIMITED;

MARIE DE LOURDES COMPANY LIMITED;

AND

COAST LIMITED, with Maltese registration number 
C 83217 and registered address at 19, Dar il-Bir, Triq il-
Barrieri, Mosta, Malta.

The Court AUTHORISES the accused COAST LIMITED 
to carry out the following payments from the bank account 
listed in the name of the accused JEFFREY CHETCUTI 
ending in -6249 and held with Bank of Valletta plc, as 
mentioned in the application dated 23rd February, 2024:

a) Payment of the renewal of the insurance policy with 
reference number P17049328-23 and the road license for the 
same vehicle held in the name of the accused in the amount 

Struttorja (il-Maġistrat Dott. Caroline Farrugia Frendo, LLD) 
fid-19 ta’ Awwissu, 2021, li ġiet ippubblikata fil-Gazzetta 
tal-Gvern fit-3 ta’ Settembru, 2021, fejn il-Qorti ordnat iż-
żamma u s-sekwestru f’idejn terzi persuni b’mod ġenerali, 
tal-flejjes u l-proprjetà mobbli jew immobbli kollha li huma 
dovuti lil, jew imissu lil, jew li huma proprjetà ta’ Thomas 
James Everett, Wayne Attard, STEFAN VASSALLO, u 
Christopher Julian Cordina.

Illum 27 ta’ Frar, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C057/2020 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-26 ta’ 
Frar, 2024 mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Neville Camilleri, LLD). Fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

DARREN DEBONO;

JEFFREY CHETCUTI, sajjied, ta’ 49 sena, iben Saviour 
Chetcuti u Hilda Chetcuti xebba Bonsfield, imwieled Tal-
Pietà, Malta, fit-22 ta’ April, 1974, u residenti fi 18, Triq Dun 
Pawl Micallef, Ir-Rabat, Għawdex, u detentur ta’ karta tal-
identità Maltija bin-numru 215774M.

WORLD WATER FISHERIES LIMITED; 

ANDREA MARTINA LIMITED;

MARIE DE LOURDES COMPANY LIMITED;

U

COAST LIMITED, b’numru tar-reġistrazzjoni Malti C 
83217 li għandha l-indirizz irreġistrat bħala 19, Dar il-Bir, 
Triq il-Barrieri, Mosta, Malta. 

Il-Qorti TAWTORIZZA lis-soċjetà imputata COAST 
LIMITED sabiex tesegwixxi s-segwenti pagamenti mill-kont 
tal-bank intestat f’isem l-imputat JEFFREY CHETCUTI li 
jispiċċa -6249 u li huwa miżmum mal-Bank of Valletta plc, 
hekk kif indikat fir-rikors iddatat 23 ta’ Frar, 2024:

a) Pagament għat-tiġdid tal-polza tal-assigurazzjoni bir-
referenza numru P17049328-23 u l-liċenzja tat-triq tal-istess 
vettura rreġistrata f’isem is-soċjetà imputata fl-ammont ta’ 
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disa’ mija, u sitta u għoxrin ewro u wieħed u tletin ċenteżmu 
(€926.31);

b) Pagament għat-tiġdid tal-polza tal-assigurazzjoni bir-
referenza numru P17047693-23 u l-liċenzja tat-triq tal-istess 
vettura rreġistrata f’isem is-soċjetà imputata fl-ammont 
ta’ erba’ mija, u ħamsa u erbgħin ewro u tmien ċenteżmu 
(€445.08);

c) Pagament għat-tiġdid tal-polza tal-assigurazzjoni bir-
referenza numru P17048442-23 u l-liċenzja tat-triq tal-istess 
vettura rreġistrata f’isem is-soċjetà imputata fl-ammont 
ta’ sitt mija, u sebgħa u ħamsin ewro u sittin ċenteżmu 
(€657.60);

d) Pagament għat-tiġdid tal-polza tal-assigurazzjoni bir-
referenza numru P17048367-23 u l-liċenzja tat-triq tal-istess 
vettura rreġistrata f’isem is-soċjetà imputata fl-ammont ta’ 
sitt mija, u tliet ewro u tlieta u għoxrin ċenteżmu (€603.23);

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kap. 373 tal-Liġijiet ta’ 
Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (Maġistrat Dr 
Rachel Montebello LLD) fl-24 ta’ Novembru, 2020 li ġiet 
ippubblikata fil-Gazzetta tal-Gvern fl-1 ta’ Diċembru, 2020 
fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni b’mod 
ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli kollha 
li huma dovuti lil, jew imissu lil, jew li huma proprjetà ta’ 
Darren Debono, JEFFREY CHETCUTI, World Water 
Fisheries Limited, Andrea Martina Limited, Marie De 
Lourdes Company Limited, u COAST LIMITED.

Illum, 27 ta’ Frar, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C057/2020 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-26 ta’ 
Frar, 2024 mill-Qorti Kriminali – (Onor. Imħallef Dr Neville 
Camilleri LLD). Fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

DARREN DEBONO;

JEFFREY CHETCUTI, sajjied, ta’ 49 sena, iben Saviour 
Chetcuti u Hilda Chetcuti xebba Bonsfield, imwieled Tal-

of nine hundred and twenty-six euro and thirty-one cents 
(€926.31);

b) Payment of the renewal of the insurance policy with 
reference number P17047693-23 and the road license for 
the same vehicle held in the name of the accused in the 
amount of four hundred and forty-five euro and eight cents 
(€445.08);

c) Payment of the renewal of the insurance policy with 
reference number P17048442-23 and the road license for 
the same vehicle held in the name of the accused in the 
amount of six hundred and fifty-seven euro and sixty cents 
(€657.60);

d) Payment of the renewal of the insurance policy with 
reference number P17048367-23 and the road license for the 
same vehicle held in the name of the accused in the amount of 
six hundred and three euro and twenty-three cents (€603.23);

This variation is being published in terms of Section 5 
(3) of the Prevention of Money Laundering Act, Cap. 373 of 
the Laws of Malta, following a freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Rachel Montebello LLD) 
on the 24th November, 2020 which was published in the 
Government Gazette on the 1st December, 2020 where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to Darren Debono, 
JEFFREY CHETCUTI, World Water Fisheries Limited, 
Andrea Martina Limited, Marie De Lourdes Company 
Limited, and COAST LIMITED.

Today, 27th February, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau

ARB/C057/2020 – VARIATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 26th 
February, 2024 given by the Criminal Court – (Hon. Mister 
Justice Dr Neville Camilleri LLD). In the case: 

The Republic of Malta

Versus
 
DARREN DEBONO; 

JEFFREY CHETCUTI, fisherman, 49 years, son of 
Saviour Chetcuti and Hilda Chetcuti née Bonsfield, born in 
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Pietà, Malta fit-22 ta’ April, 1974, u residenti ġewwa 18, Triq 
Dun Pawl Micallef, Rabat, Għawdex u detentur ta’ karta tal-
identità Maltija bin-numru 215774M.

WORLD WATER FISHERIES LIMITED; 

ANDREA MARTINA LIMITED;

MARIE DE LOURDES COMPANY LIMITED;

U

COAST LIMITED;

Il-Qorti TAWTORIZZA lill-imputat JEFFREY 
CHETCUTI sabiex iħallas it-tiġdid tal-polza tal-
assigurazzjoni bir-referenza numru P17048365-23 u 
l-liċenzja tat-triq tal-istess vettura rreġistrata f’isem l-imputat 
fl-ammont ta’ seba’ mija, u tnejn u tletin ewro u tnejn u 
ħamsin ċenteżmu (€732.52). Illi dan il-ħlas se jiġi esegwit 
mill-kont tal-bank intestat f’isem l-imputat li jispiċċa -6249 
u li huwa miżmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kap. 373 tal-Liġijiet ta’ 
Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat 
Dott. Rachel Montebello, LLD) fl-24 ta’ Novembru, 2020 
li ġiet ippubblikata fil-Gazzetta tal-Gvern fl-1 ta’ Diċembru, 
2020, fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni 
b’mod ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli 
kollha li huma dovuti lil, jew imissu lil, jew li huma 
proprjetà ta’ Darren Debono, JEFFREY CHETCUTI, World 
Water Fisheries Limited, Andrea Martina Limited, Marie De 
Lourdes Company Limited, u Coast Limited.

Illum 27 ta’ Frar, 2024

IS-SUR ANTON SEVASTA
Direttur, Uffiċċju għall-Irkupru tal-Assi

Pietà, Malta on the 22nd April, 1974, and residing at 18, Triq 
Dun Pawl Micallef, Victoria, Gozo, and holder of Maltese 
identity card bearing number 215774M.

WORLD WATER FISHERIES LIMITED; 

ANDREA MARTINA LIMITED;

MARIE DE LOURDES COMPANY LIMITED;

AND

COAST LIMITED;

The Court AUTHORISES the accused JEFFREY 
CHETCUTI to pay the renewal of the insurance policy with 
reference number P17048365-23 and the road license for the 
same vehicle registered in the name of the accused in the 
amount of seven hundred, and thirty-two euro and fifty-two 
cents (€732.52). That this payment shall be carried out from 
the bank account listed in the name of the accused ending in 
-6249 and held with Bank of Valletta plc.

This variation is being published in terms of Section 5 (3) of 
the Prevention of Money Laundering Act, Cap. 373 of the Laws 
of Malta, following a freezing order which decree was given 
by the Court of Magistrates (Malta) as a Court of Criminal 
Inquiry (Magistrate Dr Rachel Montebello, LLD) on the 24th 
November, 2020, which was published in the Government 
Gazette on the 1st December, 2020 where the court ordered the 
attachment in the hands of third parties in general of all moneys 
and other movable or immovable property due or pertaining or 
belonging to Darren Debono, JEFFREY CHETCUTI, World 
Water Fisheries Limited, Andrea Martina Limited, Marie De 
Lourdes Company Limited, and Coast Limited.

Today 27th February, 2024

MR ANTON SEVASTA
Director, Asset Recovery Bureau
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Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja, fit-tlieta u 
għoxrin (23) ta’ Frar 2024 (Digriet numru 25/2024BS, wara 
rikors numru 18/2024BS) ġie kkonfermat interdett mill-atti 
kollha tal-ħajja ċivili Philip sive Pino Bonnici, armel ta’ Rose 
née Vella, bin il-mejtin Paolo Bonnici u Giuseppa Bonnici 
née Bugeja, imwieled ix-Xewkija, Għawdex, u residenti 
x-Xewkija, Għawdex (karta tal-identità numru 75230G).

John sive Ivan Bonnici, bin Philip sive Pino Bonnici 
u l-mejta Rose Bonnici née Vella, imwieled ir-Rabat, 
Għawdex, u residenti x-Xewkija Għawdex, detentur tal-

It is hereby notified that in virtue of a decree given by 
the Court of Magistrates (Gozo) in its Voluntary Jurisdiction 
on the twenty-third (23rd) of February of the year 2024 
(Decree number 25/2024BS, following application number 
18/2024(BS), Philip sive Pino Bonnici, widower of Rose née 
Vella, son of the late Paolo Bonnici and Giuseppa Bonnici 
née Bugeja, born in Xewkija, Gozo, and resides in Xewkija, 
Gozo, holder of identity card number 75230G, has been 
confirmed interdicted from all acts of civil life.

John sive Ivan Bonnici, son of Philip sive Pino Bonnici 
and the late Rose Bonnici née Vella, born in Victoria, Gozo, 
and resides in Xewkija, Gozo, holder of identity card number 
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7168(G), has been nominated as his curator, by virtue of the 
said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 27th of February, 2024

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, Constitutional Jurisdiction, on the 31st January, 
2024, in the records of Constitutional Application number 
529/2023LM, which was filed on the 25th October, 2023, in 
the names: Borg Costanzi Maria et vs State Advocate et, the 
following publication was ordered in terms of Article 187 
(3) et sequitur  of Cap. 12, for the purpose of service of the 
respondents. The applicants asked this Honourable Court 
to, among others: Condemn the State Advocate to pay the 
plaintiffs the same compensation so liquidated.

The Constitutional Application in the names mentioned 
above is postponed to 8th March, 2024, at 10.00 a.m.

Notify Respondent: Brincat Joseph, Josmar, Triq ir-
Rieġnu, Ħal Qormi

Registry of the Superior Courts, today 21st February, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
 

By means of a decree given by the Civil Court, First 
Hall, on the 19th January, 2024, in the records of Sworn 
Application number 1013/2023HM, which was filed on 
the 5th September, 2023, in the names: Grima Fabio et vs 
Grima Raymond, the following publication was ordered 
in terms of Article 187 (3) et sequitur  of Cap. 12, for the 
purpose of service of the respondent. The applicants asked 
this Honourable Court to, among others: Condemn the 
respondent to pay the applicants the liquidated amount. With 
costs including the Official Letter and Garnishee Order as 
well as legal interest against the respondent who is from now 
summoned so that a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 12th March, 2024, at 9.05 a.m.

Notify respondent: Grima Raymond, Broaster Chicken, 
7 and 8B, Triq il-Mosta, St Paul’s Bay

karta tal-identità numru 7168G, ġie bl-istess digriet nominat 
kuratur tiegħu.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 27 ta’ Frar, 2024

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fil-31 ta’ Jannar, 2024, fl-atti tar-Rikors 
Kostituzzjonali numru 529/2023LM, li ġie ppreżentat fil-
25 ta’ Ottubru, 2023, fl-ismijiet Borg Costanzi Maria et vs 
Avukat tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni a 
tenur tal-Artikolu 187(3) et sequitur  tal-Kap.12, biex isservi 
ta’ notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna lill-
Avukat tal-Istat iħallas lir-rikorrenti l-istess kumpens hekk 
illikwidat. 

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit ghat-8 ta’ Marzu, 2024, fl-10.00 a.m.

Notifika Intimat: Brincat Joseph, Josmar, Triq ir-Rieġnu, 
Ħal Qormi

Reġistru tal-Qrati Superjuri, illum 21 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fid-
19 ta’ Jannar, 2024, fl-atti tar-Rikors Ġuramentat numru 
1013/2023HM, li ġie ppreżentat fil-5 ta’ Settembru, 2023, 
fl-ismijiet: Grima Fabio et vs Grima Raymond, ġiet ordnata 
s-segwenti pubblikazzjoni a tenur tal-Artikolu 187(3) et 
sequitur  tal-Kap.12, biex isservi ta’ notifika fil-konfront 
tal-intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-intimat iħallas lir-rikorrenti 
l-ammont likwidat. Bl-ispejjeż inkluż l-ittra uffiċjali u 
l-mandat ta’ sekwestru, kif ukoll l-imgħax kontra l-intimat, 
li minn issa huwa inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għat-12 ta’ Marzu, 2024, fid-9.05 a.m.

Notifika intimat: Grima Raymond, Broaster Chicken, 7 u 
8B, Triq il-Mosta, San Pawl il-Baħar
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Registry of the Superior Courts, today 20th February, 
2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 8th February, 2024, in the records of Sworn Application 
number 624/2023MS, which was filed on the 22nd June, 
2023, in the names: Spiteri Nicholas et vs Spiteri Amber, 
the following publication was ordered in terms of Article 
187 (3) et sequitur  of Cap. 12, for the purpose of service of 
the respondent. The applicants asked this Honourable Court 
to, among others: Condemn the defendant to refund to the 
plaintiffs the sum so liquidated. With costs and the respondent 
who is summoned so that a reference to her evidence be made.

The Sworn Application in the names mentioned above is 
postponed for hearing to the 15th March, 2024, at 9.15 a.m.

Notify respondent: Spiteri Amber, 132, Flat 4, Triq il-
Flotta, Gżira

Registry of the Superior Courts, today 20th February, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

It is hereby notified that in virtue of a decree given by 
the Court of Magistrates (Gozo) in its Voluntary Jurisdiction, 
on the twenty-third (23rd) of February of the year, 2024 
(Decree number 24/2024BS following Application number 
17/2024(BS) Rev. Fr Anthony Caruana, son of the late 
Joseph Caruana and Carmela Caruana nèe Attard, born in 
Għasri, Gozo, and resides in Għasri, Gozo, holder of identity 
card number 41444G, has been confirmed interdicted from 
all acts of civil life.

Carmel Caruana, son of the Joseph Caruana and Carmela 
Caruana nèe Attard, born in Għasri, Gozo, and resides in 
Ghasri Gozo, holder of identity card number 49651G, has 
been nominated as his curator by virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 27th of February, 2024

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

Reġistru tal-Qrati Superjuri, illum 20 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
8 ta’ Frar, 2024, fl-atti tar-Rikors Ġuramentat numru 
624/2023MS, li ġie ppreżentat fit-22 ta’ Ġunju, 2023, fl-
ismijiet: Spiteri Nicholas et vs Spiteri Amber, ġiet ordnata 
s-segwenti pubblikazzjoni a tenur tal-Artikolu 187(3) et 
sequitur  tal-Kap.12, biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrenti talbu lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-konvenuta tirrifondi lill-atturi 
s-somma hekk likwidata. Bl-ispejjeż u l-konvenuta inġunt 
in subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għall-15 ta’ Marzu, 2024, fid-9.15 a.m.

Notifika Intimat: Spiteri Amber, 132, Flat 4, Triq il-
Flotta, Il-Gżira

Reġistru tal-Qrati Superjuri, illum 20 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja, fit-tlieta 
u għoxrin (23) ta’ Frar, 2024 (Digriet numru 24/2024BS, 
wara Rikors numru 17/2024BS) ġie kkonfermat interdett 
mill-atti kollha tal-ħajja ċivili r-Rev. Fr Anthony Caruana, 
bin il-mejtin Joseph Caruana u Carmela Caruana nèe Attard 
imwieled l-Għasri, Għawdex, u residenti l-Għasri, Għawdex, 
(karta tal-identità numru 41444G).

Carmel Caruana, bin il-mejtin Joseph Caruana u Carmela 
Caruana nèe Attard imwieled l-Għasri, Għawdex, u residenti 
l-Għasri, Għawdex, detentur tal-karta tal-identità numru 
49651G, ġie bl-istess digriet nominat kuratur tiegħu.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 27 ta’ Frar, 2024

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)
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Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja, fit-tlieta u 
għoxrin (23) ta’ Frar, 2024 (Digriet numru 23/2024BS, wara 
Rikors numru 8/2024BS) ġie ikkonfermat interdett mill-
atti kollha tal-ħajja ċivili Angelo Grima, armel ta’ Caterina 
Grima née Ciantar, bin il-mejtin Giuseppe Grima u Antonia 
Grima née Portelli, imwieled in-Nadur, Għawdex, u residenti 
n-Nadur, Għawdex (karta tal-identità numru 10835G).

Miriam Portelli, mart Philip Portelli, bint Angelo Grima 
u l-mejta Caterina Grima née Ciantar, imwielda r-Rabat, 
Għawdex, u residenti n-Nadur Għawdex, detentriċi tal-karta 
tal-identità numru 6883G, ġiet bl-istess digriet nominata 
kuratriċi tiegħu.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 27 ta’ Frar, 2024

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tad-9 ta’ Frar, 2024, u dan wara Rikors b’numru 
145/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid Malti numru 257/2004 tar-rikorrenti, David Julian 
Charles Bull, sabiex il-kunjom tiegħu jiġi mibdul minn 
‘Bull’ għal ‘Leeming’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 14 ta’ Frar, 2024
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tad-9 ta’ Frar, 2024, u dan wara Rikors b’numru 
143/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid Malti numru 1289/2023 tal-minuri Louisa Maria, 

It is hereby notified that in virtue of a decree given by 
the Court of Magistrates (Gozo) in its Voluntary Jurisdiction 
on the twenty-third (23rd) of February of the year 2024 
(Decree number 23/2024BS following Application number 
8/2024(BS) Angelo Grima, widower of Caterina Grima née 
Ciantar, son of the late Giuseppe Grima and Antonia Grima 
née Portelli, born in Nadur, Gozo, and resides in Nadur, 
Gozo, holder of identity card number 10835G, has been 
confirmed interdicted from all acts of civil life.

Miriam Portelli, wife of Philip Portelli, daughter of 
Angelo Grima and the late Caterina Grima née Ciantar, 
born in Victoria, Gozo, and resides in Nadur, Gozo, holder 
of identity card number 6883G, has been nominated as his 
curator, by virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 27th of February, 2024

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 9th February, 2024, and 
upon an application numbered 145/2024, ordered:

The Director of the Public Registry to make the 
appropriate annotations or corrections in the Maltese Act 
of Birth number 257/2004 of the applicant, David Julian 
Charles Bull so that his surname is changed from ‘Bull’ to 
‘Leeming’.

Court of Revision of Notarial Acts

Today Wednesday, 14th February, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 9th February, 2024, and 
upon an application numbered 143/2024, ordered:

The Director of the Public Registry to make the 
appropriate annotations or corrections in the Maltese Act of 
Birth bearing number 1289/2023 of the minor Louisa Maria, 
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sabiex kunjom il-minuri jiġi mibdul minn ‘Spiteri’ għal 
‘Borgia’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa 14 ta’ Frar, 2024
		
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tad-9 ta’ Frar, 2024, u dan wara Rikors b’numru 
144/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet neċessarja fl-Att tat-
Twelid numru 3907/2021, sabiex kull fejn jidher l-isem tal-
minuri f’dan l-Att tat-Twelid, dan jiġi sostitwit minn ‘Peter’ 
għal ‘Peter Louis’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 14 ta’ Frar, 2024
	
ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tad-9 ta’ Frar, 2024, u dan wara Rikors b’numru 
133/2024, ordnat:

Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid u l-Att taż-Żwieġ tar-rikorrenti, Maithili Apurva 
Parekh, meta dawn jiġu biex ikunu reġistrati fir-Reġistru 
Pubbliku ta’ Malta sabiex isemha jiġi mibdul minn ‘Maithili’ 
għal ‘Maithili Apurva’.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum l-Erbgħa, 14 ta’ Frar, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tat-2 ta’ Frar, 2024, u dan wara Rikors b’numru 
129/2024, ordnat:

so that the minor’s surname is changed from ‘Spiteri’ to 
‘Borgia’.

Court of Revision of Notarial Acts

Today Wednesday,, 14th February, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 9th February, 2024, and 
upon an application numbered 144/2024, ordered:

The Director of the Public Registry who makes the 
necessary annotations or corrections in the Act of Birth 
bearing number 3907/2021, so that wherever the minor’s 
name appears in this Act of Birth, it is replaced from ‘Peter’ 
to ‘Peter Louis’.

Court of Revision of Notarial Acts

Today Wednesday, 14th February, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 9th February, 2024, and 
upon an application numbered 133/2024, ordered:

The Director of the Public Registry to make the 
appropriate annotations or corrections in the Act of Birth and 
the Act of Marriage of the applicant, Maithili Apurva Parekh, 
when they come to be registered in the Public Registry 
of Malta in order its name is changed from ‘Maithili’ to 
‘Maithili Apurva’.

Court of Revision of Notarial Acts

Today Wednesday, 14th February, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 2nd February, 2024, and 
upon an application numbered 129/2024, ordered:
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Lid-Direttur tar-Reġistru Pubbliku li jagħmel 
l-annotazzjonijiet jew korrezzjonijiet opportuni fl-Att tat-
Twelid numru 5203/2021 biex kunjom il-missier jiġi mibdul 
minn ‘Sabri Mourgan Said’ għal ‘Said’ kif ukoll biex fl-
istess Att tat-Twelid kull fejn jidhru l-isem u l-kunjom il-
minuri bħala ‘Nour Emad’ u ‘Sabri Mourgan Said’ dawn jiġu 
sostitwiti bl-isem ‘Nour’ u bil-kunjom ‘Said’ rispettivament.

Qorti ta’ Reviżjoni tal-Atti Nutarili 

Illum it-Tlieta, 13 ta’ Frar, 2024

ADRIAN MICALLEF
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
8 ta’ Jannar, 2024, fl-atti tar-Rikors Ġuramentat numru 
1294/2023DC, li ġie ppreżentat fl-14 ta’ Novembru, 2023, 
fl-ismijiet: Camilleri Doreen vs Casha Joey et, ġiet ordnata 
s-segwenti pubblikazzjoni a tenur tal-Artikolu 187(3) et 
sequitur tal-Kap.12, biex isservi ta’ notifika fil-konfront tal-
intimati. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-konvenuti jiżgombraw u jħallu 
battal l-imsemmi appartament, 71, ‘Lorna’, Flat 3, Triq il-
Mazzola, Buġibba, Malta, fi żmien qasir u perentorju li jiġi 
lilhom prefiss minn din l-Onorabbli Qorti. Bl-ispejjeż kollha.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit għat-12 ta’ Marzu, 2024, fis-1.00 p.m.

Notifika Intimat: Casha Joey u Sammut Tracey, 71, 
‘Lorna’, Flat 3, Triq il-Mazzola, Buġibba

Reġistru tal-Qrati Superjuri, illum 20 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fid-9 ta’ Jannar, 2024, fl-atti tar-Rikors 
Kostituzzjonali numru 437/2023AF, li ġie ppreżentat fil-
31 ta’ Awwissu, 2023, fl-ismijiet: Debono Elizabeth et vs 
Avukat tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap.12, biex isservi 
ta’ notifika fil-konfront tal-intimati. Ir-rikorrenti talbu lil 

The Director of the Public Registry to make the 
appropriate annotations or corrections in the Act of Birth 
bearing number 5203/2021 to change the father’s surname 
from ‘Sabri Mourgan Said’ to ‘Said’, and in the same Act 
of Birth wherever the minor’s name and surname appear as 
‘Nour Emad’ and ‘Sabri Mourgan Said’ they are replaced by 
the name ‘Nour’ and the surname ‘Said’ respectively.

Court of Revision of Notarial Acts

Today Tuesday, 13th February, 2024

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

By means of a decree given by the Civil Court, First 
Hall, on the 8th January, 2024, in the records of the Sworn 
Application number1294/2023DC, which was filed on the 
14th November, 2023, in the names: Camilleri Doreen 
vs Casha Joey et, the following publication was ordered 
in terms of Article 187 (3) et sequitur of Cap. 12, for the 
purpose of service of the respondents. The applicant asked 
this Honourable Court to, among others: Condemn the 
defendants to vacate the said apartment, 71, ‘Lorna’, Flat 
3, Triq il-Mazzola, Buġibba, Malta, within a short and 
peremptory period that shall be fixed by this Honourable 
Court. With all costs.

The Sworn Application in the names mentioned above is 
postponed to 12th March, 2024, at 1.00 p.m.

Notify respondent: Casha Joey and Sammut Tracey, 71, 
‘Lorna’, Flat 3, Triq il-Mazzola, Buġibba

Registry of the Superior Courts, today 20th February, 
2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, Constitutional Jurisdiction, on the 9th January, 
2024, in the records of Constitutional Application number 
437/2023AF, which was filed on the 31st August, 2023, in 
the names: Debono Elizabeth et vs State Advocate et, the 
following publication was ordered in terms of Article 187 
(3) et sequitur of Cap. 12, for the purpose of service of the 
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din l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna lill-
Avukat tal-Istat iħallas lir-rikorrenti l-istess kumpens hekk 
likwidat. Bl-ispejjeż.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għall-25 ta’ Marzu, 2024, fid-9.00 a.m.

Notifika Intimat: Cassar Carmen, 37, ‘25th November’, 
Triq il-Karmnu, Iż-Żurrieq

Reġistru tal-Qrati Superjuri, illum 21 ta’ Frar, 2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

respondents. The applicants asked this Honourable Court 
to, among others: Condemn the State Advocate to pay the 
plaintiffs the same compensation so liquidated. With costs.

The Constitutional Application in the names mentioned 
above is postponed to 25th March, 2024, at 9.00 a.m.

Notify Respondent: Cassar Carmen, 37, ‘25th 
November’, Triq il-Karmnu, Żurrieq

Registry of the Superior Courts, today 21st February, 
2024

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Uffiċjal Eżekuttiv tal-Qorti tal-Maġistrati (Għawdex)

Ikun jaf kulħadd illi b’digriet mogħti fit-7 ta’ Frar, 2024, 
il-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni Superjuri, 
Sezzjoni Ġenerali, ordnat il-pubblikazzjoni tal-estratt 
riprodott hawn taħt u dan ai termini tal-artikolu 931(3) tal-
Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili.

B’digriet mogħti fit-7 ta’ Frar, 2024, ġie ordnat li 
jintgħażel kuratur deputat skont il-liġi sabiex jirrappreżenta 
lis-sid/sidien, werriet/werrieta mhux magħrufa u ċjoè 
l-persuni intitolati sabiex jirċievu ċ-ċens annwu u perpetwu 
indikat fl-istess ċedola liema ċedola ġġib in-numru 25/2024 
fl-ismijiet Carmelo Galea vs Kuraturi Deputati, sabiex 
jirrappreżentaw lis-sid/sidien, werriet/werrieta mhux 
magħrufa u ċjoè l-persuni intitolati sabiex jirċievu ċ-ċens 
annwu u perpetwu indikat fl-istess ċedola ppreżentata fil-
31 ta’ Jannar, 2024, fil-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali u fl-atti l-oħrajn 
kollha relattivi u sussegwenti.

L-immobbli oġġett ta’ din iċ-ċedola huwa:

Żewġ porzjonijiet diviżi mill-għalqa magħrufa bħala 
Taċ-Ċawla li kienet tagħti għal Sannat Road, illum Triq 
Anton Tabone, ir-Rabat, Għawdex, waħda tal-kejl ta’ 

Banns for Curators

Republic of Malta

To the Executive Officer of the Court of Magistrates 
(Gozo)

It is hereby notified that by a decree given on the 7th of 
February, 2024, the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section, ordered the publication of the 
extract reproduced below in terms of article 931 (3) of the 
Code of Organisation and Civil Procedure.

By a decree given on the 7th of February, 2024, it was 
ordered that a deputy curator be chosen according to the law 
to represent the unknown owner/owners, unknown heir/heirs, 
and namely the persons entitled to receive of the annual and 
perpetual ground rent of the immovable property described 
hereunder in the schedule of deposit and redemption of 
ground rent bearing number 25/2024 in names Carmelo 
Galea vs Deputy Curators, to represent the unknown owner/
owners, unknown heir/heirs, and namely the persons entitled 
to receive of the annual and perpetual ground rent of the 
immovable property described hereunder, which schedule of 
deposit was filed on the 31st of January, 2024, in the Court of 
Magistrates (Gozo) Superior Jurisdiction, General Section, 
and in all other relative and subsequent acts.

The immovable object of this schedule of deposit are:

 Two divided portions of the field known as Taċ-Ċawla 
which abuts Sannat Road, today Triq Anton Tabone, 
Victoria, Gozo, one measuring circa 139 square meters 
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ċirka 139 metru kwadru konfinanti mit-Tramuntana ma’ 
beni tal-eredi ta’ Antonio Grech, min-Nofsinhar ma’ Triq 
Ġużè Cremona, u mill-Punent ma’ beni tal-aħwa Galea 
jew is-suċċessuri tagħhom, u l-oħra tal-kejl ta’ ċirka 128 
metru kwadru u konfinanti mit-Tramuntana ma’ Triq Ġużè 
Cremona, min-Nofsinhar u mill-Punent ma’ beni tal-aħwa 
Galea jew suċċessuri tagħhom, kif indikati fuq site-plan 
annessa mal-istess ċedola, u liema proprjetà hija suġġetta 
għall-ekwivalenti ta’ erba’ ċenteżmi tal-ewro (€0.04c) ċens 
annwu u perpetwu, u liema ċens ir-rikorrenti jrid jifdi ai 
termini tal-artikolu 1501 tal-Kodiċi Ċivili, u liema ammont 
kapitalizzat bir-rata ta’ 5% jammonta għal tmenin ċenteżmu 
(€0.80c), li uniti ma’ ħlas ta’ għoxrin ċenteżmu (€0.20c) 
ħlas ta’ ħames snin arretrati ta’ ċens jammontaw għal total ta’ 
ewro (€1.00), li qed jiġi depożitat biex kull min għandu jedd 
għalih jista’ liberament jirtira wara li jħalli d-debita riċevuta.

Inti, uffiċjal eżekuttiv tal-Qorti tal-Maġistrati (Għawdex) 
għal daqshekk ordnat li twaħħal kopja uffiċjali ta’ dan il-
bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull min 
irid jidħol bħala kuratur biex jidher fi żmien sitt (6) ijiem 
f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi huwa 
jidħol għal dan.

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju. U wara li tkun 
għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-esekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti. 

Mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, hawn fuq 
imsemmija, bix-xhieda tal-Maġistrat Dott. Brigitte Sultana 
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Maġistrat tal-
Qorti hawn fuq imsemmija.

Illum 7 ta’ Frar, 2024

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali

MARGARET DE BATTISTA 
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex) 

B’digriet mogħti mill-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, fis-7 ta’ Frar, 
2024, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-artiklu 931(3) tal-Kodiċi 

bordering on the north with property of the heirs of Antonio 
Grech, on the south with Triq Ġużè Cremona, and on the 
west with property of the siblings Galea or their successors, 
and the other one measuring circa 128 square meters and 
bounded on the north by Triq /Ġużè Cremona, on the south 
and on the west with property of the siblings Galea or their 
successors, as shown on a site-plan attached to the same 
schedule of deposit, and which property is subject to the 
equivalent of four euro cents (€0.04c) annual and perpetual 
ground rent, and which ground rent the claimant wishes to 
redeem in terms of article 1501 of the Civil Code, and which 
amount capitalised at the rate of 5% amounts to eighty cents 
(€0.80c), which combined with the payment of twenty cents 
(€0.20c) being payment of five years’ arrears of ground rent 
amounts to the total amount of one euro (€1.00), which is 
being deposited so that anyone who is entitled to it can freely 
withdraw it after tendering due receipt.

You, executive officer of the Court of Magistrates (Gozo) 
are therefore ordered to affix an official copy of this notice 
at the entrance of this Court and thereby summon anyone 
who wants to enter as a curator to appear within a period of 
six (6) days in this Registry and make a note declaring that 
they so accept.

You are also ordered to inform one and all that if they 
do not make this declaration within the time given above, 
this Court will proceed to choose a curator of the office. And 
after you have done this, or if you encounter any obstacle 
in the execution of this order, you should inform this Court.

Issued by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, mentioned above, with the 
testimony of Magistrate Dr Brigitte Sultana LLD, LLM, 
(Cardiff), Adv. Trib. Eccl. Melit., a Magistrate of the 
aforementioned Court.

Today the 7th of February, 2024

Registry of the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Gozo Courts and 

Tribunals
 

By a decree given by the Court of Magistrates (Gozo), 
Superior Jurisdiction, General Section, on the 7th of February, 
2024, the publication of the extract that appears below was 
ordered for notification purposes according to article 931(3) 
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ta’ Organizzazzjoni u Proċedura Ċivili, Kapitlu 12 tal-liġijiet 
ta’ Malta.

Bandu għall-kuraturi

Repubblika ta’ Malta

Lill-uffiċċjal eżekuttiv tal-Qorti tal-Maġistrati (Għawdex)

B’digriet mogħti fis-7 ta’ Frar, 2024, ġie ordnat li 
jintgħażel kuratur deputat skont il-liġi sabiex jirrappreżenta 
lill-eredi mhux magħrufa ta’ Philip David Harvey Southern, 
ġja detentur tal-karta tal-identità numru 63479A fl-atti tal-
ittra uffiċjali li ġġib in-numru 61/2024 fl-ismijiet ‘Michelle 
Attard vs Kuraturi Deputati sabiex jirrappreżentaw lill-
eredi mhux magħrufa ta’ Philip David Harvey Southern, ġja 
detentur tal-karta tal-identità numru 63479A’, ippreżentata 
fit-30 ta’ Jannar, 2024, fil-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, u fl-attijiet 
l-oħrajn kollha relattivi u sussegwenti.

F’din l-ittra uffiċjali l-mittenti qed tinterpella lill-intimati 
sabiex fi żmien ġimgħa min-notifika jħallsuha l-ammont 
ta’ €1579.60c rappreżentanti danni inkorsi fl-appartament 
tagħha li kien mikri lill-imsemmi Philip David Harvey 
Southern, ċjoè 61, Triq Benghazi, Għajnsielem.

Inti għaldaqshekk ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull min 
irid jidħol bħala kuratur biex jidher fi żmien sitt (6) ijiem 
f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi huwa 
jidħol għal dan.

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju. U wara li tkun 
għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-esekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti. 

Mogħti mill-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, hawn fuq imsemmija bix-xhieda tal-
Maġistrat Dott. Brigitte Sultana LLD, LLM (Cardiff), Adv. 
Trib. Eccl. Melit., Maġistrat tal-Qorti hawn fuq imsemmija.

Illum 7 ta’ Frar, 2024

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali

MARGARET DE BATTISTA
Assistent Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

of the Code of Organisation and Civil Procedure, Cap. 12 of 
the laws of Malta.

Banns for curators

Republic of Malta

To the executive officer of the Magistrates’ Court (Gozo)

By a decree given on the 7th of February, 2024, it was 
ordered that a deputy curator be chosen according to the 
law to represent the unknown heirs of Philip David Harvey 
Southern, who was the holder of identity card number 
63479A, in the acts of the judicial letter bearing number 
61/2024 in names ‘Michelle Attard vs Deputy Curators 
to represent the unknown heirs of Philip David Harvey 
Southern, who was the holder of identity card number 
63479A’, filed on the 30th of January, 2024, in the Court of 
Magistrates (Gozo) Superior Jurisdiction, General Section, 
and in all other relative and subsequent acts.

In this judicial letter the sender is asking the respondents 
to pay her within one week from service thereof the amount of 
€1579.60c representing damages incurred in her apartment 
which was rented to the said Philip David Harvey Southern, 
namely 61, Triq Benghazi, Għajnsielem.

You are therefore ordered to affix an official copy of this 
notice at the entrance of this Court and thereby summon 
anyone who wants to be appointed as curator to appear 
within six (6) days in this Registry and file a note declaring 
that he so wishes.

You are also ordered to inform each and every one that if 
they do not file this declaration within the time given above, 
this Court will proceed to choose a curator of the office. And 
after you have done this, or if you encounter any obstacle 
in the execution of this order, you should inform this Court.

Issued by the Court of Magistrates (Gozo), Superior 
Jurisdiction, mentioned above with the testimony of 
Magistrate Dr Brigitte Sultana LLD, LLM (Cardiff), Adv. 
Trib. Eccl. Melit., a Magistrate of the aforementioned Court.

Today the 7th of February, 2024

Registry of the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section

MARGARET DE BATTISTA
Assistant Registrar, for the Registrar, Gozo Courts and 

Tribunals
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