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NOTIFIKAZZJONIJIET TAL-GVERN

Nru. 920

IL-PRESIDENT TA’ MALTA JERGA’ LURA
FUQ DMIRIJIETU

NGHARRFU ghall-informazzjoni ta’ kulhadd illi I-President
ta’ Malta rega’ dahal ghall-qadi tad-dmirijiet tal-kariga tieghu
ta’ President nhar il-Hamis, 6 ta’ Lulju, 2023.

[I-Prof. Frank Bezzina ma baqax jaqdi I-funzjonijiet ta’
President.

Is-7 ta’ Lulju, 2023
Nru. 921

ARTIKOLU 7 TAL-ATT DWAR IR-RIKAVAT
MILL-KRIMINALITA, KAP. 621

Hatra tal-Bord tal-Uffi¢¢ju tal-Irkupru tal-Assi

NGHARRFU b’din ghall-informazzjoni ta’ kullhadd illi,
skond l-artikolu 7 tal-Att dwar ir-Rikavat mill-Kriminalita,
Kap. 621, il-Ministru ghall-Gustizzja hatar lis-Sur Alfred
Zammit bhala membru u r-rapprezentant tal-Korp ghall-
Analizi ta’ Informazzjoni Finanzjarja fuq il-Bord tal-Uffic¢ju
tal-Irkupru tal-Assi. Din il-hatra hija b’effett mit-3 ta’ Lulju,
2023, u hija valida ghal perjodu ta’ hames (5) snin.

Is-7 ta’ Lulju, 2023
Nru. 922

ARTIKOLU 9 (1) TAL-ATT DWAR DIPENDENZA
FUQ ID-DROGA (TRATTAMENT MHUX
PRIGUNERILJA)

Hatra tal-Bord Konsultattiv ghall-Politika
dwar 1-Ghoti tas-Sentenzi

NGHARRFU b’din ghall-informazzjoni ta’ kullhadd
illi, bis-setghat moghtija lilu bl-artikolu 9 (1) tal-Att dwar
Dipendenza fuq id-Droga (Trattament mhux Prigunerija), il-
Ministru ghall-Gustizzja hatar dawn il-membri li gejjin biex
iservu fuq il-Bord Konsultattiv ghall-Politika dwar 1-Ghoti
tas-Sentenzi.

Chairperson
Dott. Alex Scerri Herrera

GOVERNMENT NOTICES

No. 920

RESUMPTION OF DUTIES BY THE PRESIDENT
OF MALTA

IT is notified for general information that the President of
Malta has resumed the functions of the Office of the President
on Thursday, 6th July, 2023.

Prof. Frank Bezzina has ceased to perform the function
of President.

7th July, 2023
No. 921

ARTICLE 7 OF THE PROCEEDS OF CRIME
ACT CAP. 621

Appointment of the Asset Recovery Bureau Board

IT is hereby notified for general information that, as per
article 7 of the Proceeds of Crime Act Cap. 621, the Minister
for Justice has appointed Mr Alfred Zammit as member and
the representative of the Financial Intelligence Analysis Unit
on the Asset Recovery Bureau Board. This appointment is
effective as from 3rd July, 2023, and is valid for a period of
five (5) years.

7th July, 2023

No. 922

ARTICLE 9 (1) OF THE DRUG DEPENDENCE
(TREATMENT NOT
IMPRISONMENT) ACT

Appointment of the Sentencing
Advisory Policy Board

IT is hereby notified for general information that, in
exercise of the powers vested in him by article 9 (1) of the
Drug Dependence (Treatment not Imprisonment) Act, the
Minister for Justice has appointed the following to form the
Sentencing Advisory Policy Board.

Chairperson
Dr Alex Scerri Herrera
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Membri

Dott. Doreen Parnis
Dott. Stephanie Gatt
Dott. Silvio Brincat
Dott. Martha Mifsud
Dott. Daniel Attard

Segretarju
Dott. Gabriel Farrugia

Din il-hatra hija valida ghal perjodu ta’ sena (1) mill-10
ta’ Gunju, 2023.

Is-7 ta’ Lulju, 2022
Nru. 923

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, il-
Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott. Nicolette
Vella bhala nutar delegat u konservatur tal-atti tan-Nutar Dott.
Adriana Vella u dan ghall-perjodu bejn it-2 ta’ Lulju, 2023 u
t-8 ta’ Lulju, 2023.

Illum 3 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 924

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,
il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott. Emma
Amato bhala nutar delegat u konservatur tal-atti tan-Nutar
Dott. Pierre Cassar u dan ghall-perjodu bejn it-30 ta’ Gunju,
2023 sa s-7 ta’ Lulju, 2023.

Illum 4 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Members

Dr Doreen Parnis
Dr Stephanie Gatt
Dr Silvio Brincat
Dr Martha Mifsud
Dr Daniel Attard

Secretary
Dr Gabriel Farrugia

This appointment is valid for one (1) year as from 10th
June, 2023.

7th July, 2022

No. 923

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Nicolette Vella to be notary delegate and keeper of
the Acts for Notary Dr Adriana Vella for the period between
the 2nd July, 2023 and the 8th July, 2023.

Today the 3rd July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 924

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Emma Amato to be notary delegate and keeper of
the Acts for Notary Dr Pierre Cassar for the period between
the 30th June, 2023 and the 7th July, 2023.

Today the 4th July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts
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Nru. 925

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,
il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott. Emily
Paula Zarb bhala nutar delegat u konservatur tal-atti tan-Nutar
Dott. Maria Cristina Calleja Tufigno u dan ghall-perjodu bejn
it-8 ta’ Lulju, 2023 sal-14 ta’ Lulju, 2023.

Illum 5 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 926

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, il-
Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott. Daniela
Aquilina bhala nutar delegat u konservatur tal-atti tan-Nutar
Dott. Joseph Abela u dan ghall-perjodu bejn it-28 ta’ Gunju,
2023 u 1-4 ta’ Lulju, 2023.

Illum 5 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 927
ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,

No. 925

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Emily Paula Zarb to be notary delegate and keeper
of the Acts for Notary Dr Maria Cristina Calleja Tufigno for
the period between the 8th July, 2023 till the 14th July, 2023.

Today the 5th July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 926

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Daniela Aquilina to be notary delegate and keeper
of the Acts for Notary Dr Joseph Abela for the period between
the 28th June, 2023 till the 4th July, 2023.

Today the 5th July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 927
NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred
by Section 20 of the Notarial Profession and Notarial Archives
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il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott.
Francesca Portelli bhala nutar delegat u konservatur tal-atti
tan-Nutar Dott. Sandra Grech Cordina u dan ghall-perjodu
bejn il-5 ta’ Lulju, 2023 sal-10 ta’ Lulju, 2023.

Illum 5 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 928

HATRA TA’ AGENT UFFICJAL
MEDIKU EWLIENI

IS-SEGRETARJU Permanenti fil-Ministeru ghas-Sahha
approva l-hatra temporanja li gejja:

Act, the Court of Revision of Notarial Acts has appointed
Notary Dr Francesca Portelli to be notary delegate and keeper
of the Acts for Notary Dr Sandra Grech Cordina for the period
between the Sth July, 2023 till the 10th July, 2023.

Today the 5th July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 928

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Ministry for Health has
approved the following acting appointment:

ISEM POST DIVIZJONI DATA

NAME POST DIVISION DATE

Is-Sur Clarence Pace Agent Uffi¢jal Mediku Sahha 4.72023 - 14.7.2023
Ewlieni
Acting Chief Health
Medical Officer

Is-7 ta’ Lulju, 2023
Nru. 929

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data 1i tidher hawn taht, il-prezz tad-deheb u 1-fidda li fuqu
huma bbazati I-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u l-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

7th July, 2023
No. 929

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
7.7.2023 €56.949 €0.675

Is-7 ta’ Lulju, 2023

7th July, 2023
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No. 930

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Noti ta’ Spjegazzjoni'

1. Introduzzjoni

Titolu tar-Regolamenti Regolamenti tal-2023 dwar il-Produzzjoni taz-Zejt taz-Zebbuga (hawn izjed il quddiem imsejha
“r-regolamenti”)

Attivita li ser tigi Ir-Regolamenti dwar il-Produzzjoni taz-Zejt taz-Zebbuga jipprovdu qafas legali ghal-licenzjar

regolata ta’ persuni involuti fil-produzzjoni lokali taz-Zejt taz-zebbuga u r-registrazzjoni ta’ tali produtturi
taz-zejt taz-zebbuga u koltivaturi taz-zebbug licenzjati

Entita responsabbli Id-Direttorat tal-Agrikoltura

Ir-Regolamenti dwar il-Produzzjoni taz-Zejt taz-Zebbuga jipprovdu gafas legali ghal-licenzjar ta’ persuni involuti fil-
produzzjoni lokali taz-zejt taz-zebbuga u r-registrazzjoni ta’ tali produtturi taz-zejt taz-zebbuga u koltivaturi taz-zebbug
licenzjati. Id-Direttorat tal-Agrikoltura huwa l-awtorita maghzula responsabbli ghat-twaqqif ta’ din il-legizlazzjoni u ghall-

kontrolli relattivi pertinenti ghall-koltivaturi taz-zebbug u ghall-produtturi taz-zejt taz-zebbuga.

Ir-Regolamenti dwar il-Produzzjoni taz-Zejt taz-Zebbuga (L.S. 117.34) geghdin jigu mhassra u sostitwiti b’dawn
ir-regolamenti godda wara konsultazzjoni mal-partijiet interessati interni u esterni prin¢iparjament I-MCCAA li hija
kumplimentari ghall-ghanijiet ta’ dan il-qafas legali. Ir-Regolamenti dwar il-Produzzjoni taz-Zeijt taz-Zebbuga (L.S. 117.34)
prezenti kienu gew ippromulgati sabiex jimplimentaw ir-Regolamenti tal-Unjoni Ewropea li gejjin li jirreferu ghall-

produzzjoni taz-zejt taz-zebbuga u l-awtenticita tal-process pertinenti ghall-istandards tal-kummercjalizzazzjoni tieghu:

Regolament ta’ Implimentazzjoni tal-Kummissjoni (UE) Nru 29/2012 tat-13 ta’ Jannar 2012 dwar l-istandards ta’

marketing ghaz-zejt taz-zebbuga; u

Ir-Regolament tal-Kummissjoni (KEE) Nru 2568/91 tal-11 ta’ Lulju 1991 dwar il-karatteristici taz-zebbuga u 1-fdal

ta’-zejt taz-zebbuga u dwar il-metodi ta’ analizi rilevanti.

Ir-Regolamenti tal-Unjoni Ewropea msemmija hawn fuq kienu gew migbura fil-Legislazzjoni Sussidjarja prezenti li

kellhom jigu immaniggjati minn awtorita kompetenti wahda — id-Direttorat tal- Agrikoltura.

F’dan ir-rigward, il-htiega ghal titjib fil-qafas regolatorju giet identifikata sabiex jinghazlu awtoritajiet kompetenti
differenti sabiex iservu bhala l-entitajiet responsabbli ghall-istadji differenti tal-implimentazzjoni ta’ dawn ir-Regolamenti

tal-Unjoni Ewropea permezz ta’ sett ta’ regolamenti nazzjonali ghal kollox godda.

'Dawn in-noti ta’ spjegazzjoni huma ghall-fini ta’ u skont 1-Iskeda III tal-Att dwar in-Negozji z-Zghar (Kapitolu 512 tal-Ligijiet ta’ Malta).
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2. Sommarju u sfond

(a) Id-delineazzjoni ta’ rwoli bejn 1-Awtoritajiet Kompetenti sabiex tippermetti lid-dipartimenti varji jkunu aktar iffokati

fuq is-servizzi moghtija bejn partijiet differenti fil-katina ta’ valur tal-ikel:

Kien hemm il-bzonn li lI-awtoritajiet differenti jiddelinejaw ir-rwoli u I-ghanijiet li jirregolaw il-produzzjoni u
t-tqeghid fis-suq taz-zejt taz-zebbuga. F’dan ir-rigward, ir-Regolamenti dwar Olive Oil (Marketing Standards)
(Implementing) (L.S. 427.101) gew ippubblikati ghall-implimentazzjoni tal-istandards ghat-tqeghid fis-suq

pertinenti ghaz-zejt taz-zebbuga.

Madanakollu, kien hemm il-bzonn li jigi mwaqqaf qafas regolatorju separat ghar-registrazzjoni tal-imsagar taz-
zebbug u moniteragg tal-produzzjoni taz-zejt taz-zebbuga kif ukoll 1i jigu stabbiliti b’mod ¢ar il-funzjonijiet, I-irwoli

u r-responsabbiltajiet tal-awtorita kompetenti.
(b) Sistema ta’ moniteragg aktar trasparenti u gusta:

L-ghan tar-regolamenti huwa li jissostitwixxu r-Regolamenti dwar il-Produzzjoni taz-Zejt taz-Zebbuga (L.S. 117.34)
prezenti bil-hsieb li jigi introdott mekkanizmu ta’ moniteragg aktar gust fejn l-operatur jigi nfurmat bi kwalunkwe nuqqas
ta’ konformita u proc¢edura ta’ infurzar sistematika aktar ¢ara. Dawn id-dispozizzjonijiet jippermettu lill-partijiet interessati
rilevanti li jkunu nfurmati bi kwalunkwe nuqgqasijiet identifikati mill-Awtorita Kompetenti u b’hekk, jipprovdu mekkanizmu

li jippermetti lill-partijiet interessati li jkunu konformi.
(¢) Tnaqgqis fil-hlas ghal licenzja taz-zejt taz-zebbuga:

Id-dritt prezenti ghal licenzja ghall-produzzjoni taz-zejt taz-zebbuga huwa ta’ mija u ghaxar euro (€110) u bis-sahha ta’
dawn ir-regolamenti ser jigi mnaqqas ghal hamsa u ghoxrin euro (€25), b’hekk jaghmilha aktar kompetittiva ghas-settur
lokali.

3. Harsa generali lejn l-istruttura tal-istrument
Ir-regolamenti jikkonsistu fi sbatax-il (17) regolament gdid u fihom dan li gej:

Regolament 1: Titolu u bidu fis-sehh

Regolament 2: Tifsir

Regolament 3: Li¢enzja ghall-produzzjoni taz-zejt taz-zebbuga

Regolament 4: Applikazzjoni ghal licenzja

Regolament 5: Rifjut ghal hrug jew tigdid ta’ licenzja

Regolament 6: Registru tal-Koltivaturi taz-Zebbug u Produtturi taz-Zejt taz-Zebbuga
Regolament 7: Dikjarazzjoni mill-koltivaturi taz-zebbug

Regolament 8: Dikjarazzjoni mill-produtturi taz-zejt taz-zebbuga

Regolament 9: Rekords 1i ghandhom jinzammu mill-produtturi taz-zejt taz-zebbuga
Regolament 10: Kodicijiet ta’ prattika tajba

Regolament 11: Hatra ta’ uffi¢jali awtorizzati

Regolament 12: Mizuri f’kaz ta’ irregolaritajiet u ksur
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Regolament 13: Avviz ta’ twissija
Regolament 14: Avviz ta’ infurzar
Regolament 15: Pro¢eduri quddiem il-Qorti
Regolament 16: Reati u multi

Regolament 17: Thassir u rizervi

4. Kummentarju fuq partijiet u artikoli

Ir-Regolamenti dwar il-Produzzjoni taz-Zejt taz-Zebbuga (L.S. 117.34) prezenti ghandhom jigu mhassra u sostitwiti
b’dawn ir-regolamenti prin¢iparjament sabiex tigi zgurata ¢-Carezza fis-segregazzjoni bejn l-entitajiet meta tigi ghal partijiet

differenti tal-katina tal-ikel fil-produzzjoni taz-zejt taz-zebbuga.

Ir-regolamenti jimmiraw li jistabbillixu qafas regolatorju ¢ar fl-istadji primarji tal-poduzzjoni li jibda mill-ghalga sa ma

jasal ghand il-processur. F’dan ir-rigward, dawn ir-regolamenti jizguraw

mekkanizmu ta’ moniteragg effettiv pertinenti ghall-informazzjoni fuq I-imsagar taz-zebbug, il-hsad u l-ipprocessar taz-

zebbug li jkun ser jidhol fis-suq.

Il-qafas regolatorju li jikkoncerna l-kwalita, it-tikkettar u Il-istandardizzazzjoni taz-zejt taz-zebbuga jigi mbaghad

implimentat permezz ta’ qafas legali separat immaniggjat minn awtorita kompetenti differenti (jigifieri -MCCAA).
Regolamenti 1-2: Fihom it-titolu u I-bidu fis-sehh ta’ dawn ir-regolamenti u t-tifsir taghhom.
Regolament 3: Jistipula li I-ebda persuna ma ghandha tkun involuta fil-produzzjoni lokali taz-zejt taz-zebbuga minghajr
licenzja u jkompli billi jistabbillixi d-dritt ta’ hamsa u ghoxrin euro (€25) li ghandu jithallas ma’ 1-ewwel hrug tal-licenzja
u ma’ kwalunkwe tigdid.

Regolament 4: Jispjega I-process tal-applikazzjoni fir-rigward tal-hrug ta’ licenzja.

Regolament 5: Jispjega x’jigri fil-kaz ta’ rifjut ta’ hrug ta’ licenzja u specifikament jindika li l-applikant jista’ jissottometti
appell skont 1-Att dwar il-Gustizzja Amministrattiva (Kapitolu 490 tal-Ligijiet ta’ Malta).

Regolament 6: Jistipula li ghandu jinzamm registru tal-koltivaturi taz-zebbug u tal-produtturi taz-zejt taz-zebbuga u
li lista ta’ produtturi taz-zejt taz-zebbuga licenzjati ghandha tkun accessibbli ghal pubbliku fuq il-websajt uffi¢jali tad-
Direttorat tal-Agrikoltura.

Regolamenti 7-8: Jistabbilixxu I-obbligu tal-koltivaturi taz-zebbug u tal-produtturi taz-zejt taz-zebbuga sabiex

jissottomettu lid-Direttur id-dikjarazzjonijiet provduti mid-Direttorat tal-Agrikoltura.

Regolament 9: Jenfasizza li I-produtturi taz-zejt taz-zebbuga ghandhom izommu rekords tal-attivitajiet taghhom u jindika

x’tip ta’ rekords u dettalji ghandhom jinzammu.

Regolament 10: Jipprovdi li d-Direttur jista’ johrog kodicijiet ta’ prattika tajba f’dak li ghandu x’jagsam ma’ konformita

mad-dispozizzjonijiet tar-regolamenti.



7332 Gazzetta tal-Gvern ta’ Malta 21,082

Regolament 11: Jaghti lill-Ministru s-setgha li jinnomina uffi¢jali pubblici sabiex ikunu uffi¢jali awtorizzati ghall-kontroll

tal-produzzjoni taz-zejt taz-zebbuga. Barra minn hekk, is-setghat li I-imsemmija uffi¢jali jistghu jezerc¢itaw huma stipulati.

Regolament 12: Jizgura illi fejn tinsab irregolarita, id-Direttur ghandu jordna bil-miktub il-waqfien tal-produzzjoni taz-

zejt taz-zebbuga.
Regolament 13: Jintroduci proc¢edura ta’ avviz ta’ twissija li ghandha tigi applikata meta ssehh xi irregolarita jew ksur
skont dawn ir-regolamenti. Dan ir-regolament, izda, jistipula wkoll li meta persuna tikser ir-regolament 3(1), id-Direttur

ghandu jimponi multa minghajr avviz ta’ twissija jew ta’ infurzar.

Regolament 14: Jittratta l-avviz ta’ infurzar li ghandu jinhareg meta operatur jonqos milli jikkonforma mal-istruzzjonijiet/

kondizzjonijiet ta’ avviz ta’ twissija.

Regolament 15: Fil-proceduri quddiem il-Qorti tal-Magistrati d-Direttur jew kull uffi¢jal, avukat jew prokuratur legali
maghzul mid-Direttur jista’, minkejja kull ligi kuntrarja, iressaq 1-akkuza quddiem il-Qorti, jipproduci evidenza, iqajjem
ec¢cezzjoniijiet jew xort’ohra jmexxi I-prosekuzzjoni.

Regolament 16: Tintrodu¢i lista komprensiva ta' reati u tistipula lI-multi. Ir-regolament ikompli jispjega li wiehed jista’
jidhol fi ftehim barra l-qorti mad-Direttur jekk ihallas il-multa. Izda, jekk fi Zmien tletin (30) jum mid-data tan-notifika, ma
jhallasx il-multa, id-Direttur ghandu jibda proc¢eduri quddiem il-Qorti.

Regolament 17: Jipprovdi ghat-thassir tar-Regolamenti dwar il-Produzzjoni taz-Zejt taz-Zebbuga (L.S.117.34).

5. Konkluzjoni

Dawn ir-regolamenti ser jigu ppubblikati permezz ta’ Avviz Legali fil-Gazzetta tal-Gvern u ghandhom jidhlu fis-sehh fi
zmien xahrejn (2) mill-pubblikazzjoni taghhom u dan skont l-artikolu 3(2)(b) tal-Att dwar 1-Intraprizi z-Zghar (Kapitolu
512 tal-Ligijiet ta’ Malta).

Ghal iktar informazzjoni jekk joghgbok ikkuntattja:

L-Unita Teknika u Regolatorja

Id-Direttorat tal-Agrikoltura

Tel: 22924550 Email: (agri-inspect@gov.mt)

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument legali
u lanqas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intizi bhala

decizjoni awtorevoli fuq l-interpretazzjoni tal-legizlazzjoni

Is-7 ta’ Lulju, 2023
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No. 930

MINISTRY FOR AGRICULTURE, FISHERIES

AND ANIMAL RIGHTS
Explanatory Notes'
1. Introduction
Title of Regulations Production of Olive Oil Regulations, 2023 (hereinafter referred to as “the regulations”)

Activity to be regulated The Production of Olive Oil Regulations provide a legal framework for the licensing of
persons engaged in the local production of olive oil and the registration of such licensed
olive oil producers and growers of olives.

Responsible entity The Agriculture Directorate

The Production of Olive Oil Regulations provide a legal framework for the licensing of persons engaged in the local
production of olive oil and the registration of such licensed olive oil producers and growers of olives. The Agriculture
Directorate is the designated authority responsible for the setting up of this legislation and for relative controls pertinent to

olive growers and olive oil producers.

The Production of Olive Oil Regulations (S.L 117.34) are being repealed and substituted by these new regulations
following consultation with internal and external stakeholders namely the MCCAA which is complimentary to the purpose
of this legal framework. The current Production of Olive Oil Regulations (S.L 117.34) regulations were enacted to implement
the following European Union Regulations which refer to the production of olive oil and the authenticity of the process

pertinent to its marketing standards:

Commission Implementing Regulation (EU) No 29/2012 of 13 January 2012 on marketing standards for olive oil;

and

Commission Regulation (EEC) No 2568/91 of 11 July 1991 on the characteristics of olive oil and olive-residue oil

and on the relevant methods of analysis.

The above-mentioned European Union Regulations were encapsulated in the current Production of Olive Oil Regulations

(S.L 117.34) to be managed by a single competent authority — the Agriculture Directorate.

In this regard, the need for an improvement to the regulatory framework was identified to designate different competent
authorities to serve as the entities responsible for the different implementation stages of these European Union Regulations

by means of an altogether new set of regulations.

'These Explanatory Notes are for the purpose of and in accordance with article 3(2)(c) of the Small Business Act (Chapter 512 of the Laws of Malta).
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2. Summary and background

(a) Delineation of roles between Competent Authorities allowing the different departments to be more focused on the

services given between different parties within the food value chain:

There was the need for the different authorities to delineate the roles and objectives governing the production
and marketing of olive oil. In this regard, the Olive Oil (Marketing Standards) (Implementing) Regulations (S.L.

427.101) were published for the implementation of marketing standards pertinent to olive oil.

Nevertheless, there was the need to establish a separate regulatory framework for the registration of olive groves
and monitoring of olive oil production as well as to establish clear functions and roles and responsibilities of the

competent authority.

(b) More Transparent and fair monitoring system:

The scope of the regulations is to substitute the current Production of Olive Oil Regulations (S.L 117.34) with a view to
introduce a fairer monitoring mechanism whereby the operator is informed of any non-compliances and a clearer systematic
enforcement procedure. These provisions allow for the relevant stakeholders to be informed of any shortcomings identified

by the Competent Authority and hence, provide a monitoring mechanism that would allow stakeholders to be aligned.

(c) Reduction in payment for olive oil licence:

The present fee for a licence to produce olive oil is that of one hundred and ten euro (€110), and by virtue of these

regulations it is to be reduced to twenty-five euro (€ 25), thus making it more competitive for the local sector.

3. Overview of the structure of the instrument

The regulations consist of seventeen (17) new regulations and contain the following:

Regulation 1: Citation and commencement

Regulation 2: Interpretation

Regulation 3: Licence to produce olive oil

Regulation 4: Application for licence

Regulation 5: Refusal to issue or renew licence
Regulation 6: Register of Olive Growers and Olive Oil Producers
Regulation 7: Declaration by olive growers

Regulation 8: Declaration by olive oil producers
Regulation 9: Records to be kept by olive oil producers
Regulation 10: Codes of good practice

Regulation 11: Appointment of authorised officers

Regulation 12: Measures in case of irregularities and infringements
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Regulation 13: Warning notice

Regulation 14: Enforcement notice
Regulation 15: Proceedings before the Court
Regulation 16: Offences and fines (multi)
Regulation 17: Repeal and saving

4. Commentary on parts and articles

The current Production of Olive Oil Regulations (S.L 117.34) are to be repealed and substituted by these regulations
mainly to ensure clarity in the segregation between entities when it comes to the different parts of the food chain in the
production of olive oil.

The regulations aim to establish a clear regulatory framework in the primary stages of production starting from the field
upon arrival to the processor. In this regard, these regulations ensure an effective monitoring mechanism pertinent to data on

olive groves, harvest and processing of olives for olive oil that is to enter the market.

The regulatory framework concerning the quality, labelling and standardisation of olive oil is then to be implemented

through a separate legal framework managed by a different competent authority (i.e MCCAA).

Regulations 1-2: Contain the title and commencement of the regulations and the definitions thereof.

Regulation 3: Stipulates that no person shall engage in the local production of olive oil without a licence and goes on to

establish the fee of twenty-five euro (€25) to be charged upon the first issue and on any renewal.

Regulation 4: Explains the application process with respect to the issuance of a licence.

Regulation 5: Explains what happens in the case of refusal of the issuance of a licence and specifically indicates that an

applicant can submit an appeal in terms of the Administrative Justice Act (Chapter 490 of the Laws of Malta).

Regulation 6: Stipulates that a register of olive growers and olive oil producers shall be kept and that a list of licensed

producers is to be accessible to the public on the official website of the Agriculture Directorate.

Regulations 7-8: Lay down the obligation for olive growers and olive oil producers to submit to the Director the

declarations provided by the Agriculture Directorate.

Regulation 9: Emphasises that olive oil producers shall keep records of their activities and indicates what type of records

and details need to be maintained.

Regulation 10: Provides that the Director may issue codes best practice as regards compliance with the provisions of the

regulations.

Regulation 11: Gives the Minister the power to designate public officers to be authorised officers for the control of the

production of olive oil. Furthermore, the powers which the said officers may exercise are provided for.
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Regulation 12: Ensures that where an irregularity is found the Director shall order in writing for the cessation of the

production of olive oil.
Regulation 13: Introduces the warning notice procedure which is to be applied when any irregularity or breach in
accordance with these regulations occur. This regulation, however, also stipulates that when a person breaches regulation

3(1), the Director shall impose a fine without a warning or enforcement notice.

Regulation 14: Deals with the enforcement notice which shall be issued when an operator fails to comply with the

instructions/conditions of the warning notice.

Regulation 15: In the proceedings before the Court of Magistrates the Director or any officer, lawyer or legal procurator
designated by the Director may, notwithstanding any law to the contrary, lay the charge before the Court, produce evidence,
plead and otherwise conduct the prosecution..

Regulation 16: Introduces a comprehensive list of offences and stipulates the fines. The regulation continues to explain
that an offender may enter into an out of court settlement with the Director if he pays the fine (multa). However, if within
thirty (30) days from the date of service, he does not pay the fine (multa), the Director shall institute proceedings before the
Court.

Regulation 17: Provides for the repeal of the Production of Olive Oil Regulations (S.L. 117.34).

5. Conclusion

These regulations will be published by means of a Legal Notice in the Government Gazette and shall come into force
within two (2) months from their publication and this in accordance with article 3(2)(b) of the Small Business Act (Chapter
512 of the Laws of Malta).

For further information please contact:

Technical and Regulatory Unit

Agriculture Directorate

Tel: 22924550 Email: agri-inspect@gov.mt

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement thereto. These Explanatory Notes do not purport to be an authoritative ruling on

the interpretation of the legislation.

7th July, 2023
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Nru. 931

ATT DWAR IL-PROTEZZJONI TAL-AMBJENT
(KAP. 549)

Artiklu 69 tal-Att dwar il-Protezzjoni tal-Ambjent

Ordni ta’ Emergenza ghall-Konservazzjoni tal-Bejta
tal-Fekruna fil-Bajja tal-Gnejna

L-AWTORITA ghall-Ambjent u r-Rizorsi gieghda b’dan
tohrog Ordni ta’ Emergenza ghall-Konservazzjoni fuq is-sit
kif deskritt hawn isfel skont id-dispozizzjoni tal-Artikolu
69 tal-Att dwar il-Protezzjoni tal-Ambjent ghall-iskop ta’
konservazzjoni ta’:

II-Bajja tal-Gnejna

u z-zona tal-madwar hekk kif indikat fil-mappa tas-sit
taht Skeda I (ara l-mappa tas-sit fuq pagna 7341), aktar ’il
quddiem imsejha ‘Zona ta’ Emergenza ghall-Konservazzjoni’,
minhabba li dan is-sit huwa ta’ importanza ekologika u
xjentifika u hemm bzonn ta’ konservazzjoni.

Ir-regolamenti li gejjin ghandhom japplikaw:

1. Ghall-fini tal-Ordni ta’ Emergenza ghall-Konservazzjoni,
il-kliem ‘Awtorita’; ‘konservazzjoni’; u ‘persuna’ ghandu
jkollhom l-istess tifsira moghtija lilhom fl-Att dwar il-
Protezzjoni tal-Ambjent.

2. 1z-Zona ta’ Emergenza ghall-Konservazzjoni tista’
tkun sorveljata kontinwament inter alia permezz ta’ site post
temporanju.

3. Ebda persuna m’ghandha, fiz-Zona ta’ Emergenza
ghall-Konservazzjoni, sakemm mhux bl-awtorizzazzjoni
tal-Awtorita:

a) bi kwalunkwe mod, tichu jew tipprova tiehu, tiddisturba,
tikkawza hsara jew teqred xi bajd, frieh jew adulti tal-fkieren
tal-bahar, kemm hajjin jew mejtin;

b) tidhol jew tipprova tidhol, jew b’xi mod tassisti persuna
ohra biex tidhol fiz-Zona maghluqa mill-Awtorita;

c¢) tnehhi kull tip ta’ oggett jew parti minn, apparat u
taghmir uzat sabiex tigi maghluqa Zona mill-Awtorita,
jew kwalunkwe installazzjoni ancillari jew sinjali uffi¢jali
installati mill-Awtorita;

d) iddendel, twahhal jew tehmez jew tipprova ddendel,
twahhal, jew tehmez xi oggett fuq l-apparat u taghmir uzat
sabiex tigi maghluqa iz-Zona madwar il-bejta mill-Awtorita
jew, bi kwalunkwe mezz iehor tikkomprometti jew tipprova
tikkomprometti l-integrita tat-taghmir jew apparat uzat;

No. 931

ENVIRONMENT PROTECTION ACT
(CAP. 549)

Article 69 of the Environment Protection Act

Gnejna Bay Turtle Nesting Emergency
Conservation Order

THE Environment and Resources Authority is hereby
issuing an Emergency Conservation Order in respect of the
site as described below in accordance with Article 69 of the
Environment Protection Act, for the purpose of conservation
of:

Gnejna Bay

and its surroundings as per site plan under Schedule
I (see site plan on page 7341), hereinafter referred to as
‘the Emergency Conservation Area’, due to the ecological
and scientific importance of the site and the need for
conservation.

The following regulations shall apply:

1. For the purpose of the Emergency Conservation Order,
the terms ‘Authority’; ‘conservation’; and ‘person’ shall
have the same meaning as that defined in the Environment
Protection Act.

2. The Emergency Conservation Area may be monitored
continuously inter alia by means of a temporary site post.

3. No person shall, within the Emergency Conservation
Area, unless authorised by the Authority:

a) in any way, take or attempt to take, disturb, damage
or destroy any eggs, turtle hatchlings or adult marine turtle,
whether alive or dead;

b) enter or attempt to enter, or in any way assist any other
person to enter the area cordoned-off by the Authority;

¢) remove any portion of, or object making up, the
cordoning installed by the Authority or any ancillary
installation or any official signage installed by the Authority;

d) hang, affix or append or attempt to hang, affix or append
any object on the cordoning installed by the Authority
around the nest or in any manner compromise or attempt to
compromise the integrity of the cordoning;
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e) tpoggi jew tipprova tpoggi kwalunkwe tip ta’ oggett jew
materjal iehor fiz-zona maghluqa mill-Awtorita;

f) thalli xi annimal taghha jew li huwa fil-kontroll taghha
jidhol jew jipprova jidhol fiz-zona maghluga mill-Awtorita
jew jaghmel hsara lill-apparat u taghmir installat sabiex tigi
maghluqa z-Zona;

g) tnaddaf, jew tnehhi zibel, skart jew kwalunkwe oggett
iehor miz-zona maghluga mill-Awtorita, sakemm mhux bl-
idejn;

h) tpoggi jew tipprova tpoggi kwalunkwe oggett, li fi
kwalunkwe hin bejn tlugh ix-xemx u nzul ix-xemx, jista’ jitfa’
jew johloq dell fiz-zona maghluga mill-Awtorita;

i) tiddepozita kwalunkwe zibel, sakemm mhux fir-
recipjenti taz-zibel jew facilitajiet ohra pprovduti ghal dan
il-ghan;

j) issuq, timmanuvra jew tipparkja kwalunkwe vettura
f’distanza ta’ anqas minn ghoxrin (20) metru miz-zona
maghluqa mill-Awtorita;

k) thaddem generaturi li jiggeneraw l-elettriku permess
tal-fjuwil jew apparat mekkaniku iehor li jahdem bil-fjuwil
fuq l-art;

1) taghmel uzu jew tkun fil-pussess ta’ kwalunkwe apparat
li jarmi mewg elettromanjetiku jew kwalunkwe tip ta’
radjazzjoni li tkun manifatturata biex tezamina taht il-wic¢
tal-art jew li tghaddi minn gol-oggetti.

m) idoqq muzika b’volum gholi;

n) ikollha fil-pusses, tarma, tahraq jew tqabbad kwalunkwe
tip ta’ materjal pirotekniku, loghob tan-nar jew splussiv ichor;

o) tinstalla kwalunkwe nassa, xibka, tip ta’ konz jew
apparat simili li jista’ b’xi mod jagbad jew jaghmel hsara lil
bajd tal-fkieren, il-frieh jew adulti tal-fkieren;

p) tkala jew ikollha fil-pusses kwalunkwe xibka tal-parit,
xkitt jew kull xorta ta’ xibka tas-sajd;

q) tnehhi kull tip ta’ fdalijiet tal-alka maghmula minn
Posidonia oceanica jew Cymodocea nodosa minn quddiem
iz-zona maghluqa mill-Awtorita faccata tal-bahar ghajr bl-
idejn jew bl-uzu ta’ ghodda tal-idejn mhux mekkanizzati.

4. Mis-sitta u nofs ta’ filghaxija (6.30 p.m.) ta’ kull gurnata
sas-sebgha u nofs ta’ filghodu (7.30 a.m.) tal-gurnata ta’ wara,
ebda persuna m’ghandha, fiz-Zona ta’ Emergenza ghall-
Konservazzjoni:

e) place or attempt to place any object or material into the
area cordoned off by the Authority;

f) allow any animal under his ownership or responsibility
to enter or attempt to enter the area cordoned off by the
Authority or to otherwise damage the cordoning so installed;

g) remove any litter, waste or article whatsoever from the
area cordoned off by the Authority unless by hand;

h) place or attempt to place any object that, at any time
between sunrise and sunset, may cast a shadow inside the
area cordoned off by the Authority;

i) deposit any litter, unless this is deposited in the litter
bins or other litter collection facilities provided for such

purpose;

j) drive, manoeuvre or park any vehicle within a distance
of 20m from the area cordoned-off by the Authority;

k) utilise fuel powered electricity generators or fuel
powered mechanised equipment on land;

1) make use or be in possession of any device capable
of emitting electromagnetic waves or any kind of radiation
which is purposely manufactured to scan below the surface
of the ground or through objects;

m) play loud music;

n) be in possession of, set up, light up or let off any sort of
pyrotechnic material, fireworks or explosives;

o) install any trap, net, any type of long-line or similar
devices that in any way may catch or harm any turtle egg,
turtle hatchling or adult turtle;

p) deploy or be in possession of any gill net; trammel net
or fishing net of any sort; or

q) remove any Posidonia oceanica or Cymodocea nodosa
wrack (alka) from the seaward side in front of the area
cordoned-off by the Authority unless by hand or with the
use of hand-held unmechanised tools;

4. From half past six in the evening (6.30 p.m.) of any
day until half past seven in the morning (7.30 a.m.) of
the following day, no person shall within the emergency
conservation area:
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a) tippartec¢ipa fi kwalunkwe attivita organizzata li
tikkonsisti fi grupp ta’ izjed minn 10 persuni;

b) tippartecipa fi kwalunkwe attivita ta’ catering jew
barbecues fuq l-art; jew

c) tikkampja jew tippartecipa fi kwalunkwe attivita ta’
kkampjar sakemm mhux bl-awtorizzazzjoni tal-Awtorita.

5. Ebda persuna m’ghandha fiz-zona fejn japplikaw iktar
restrizzjonijiet kif indikat fil-mappa tas-sit fi Skeda I:

a) tippartecipa fi kwalunkwe attivita organizzata li
tikkonsisti fi grupp ta’ izjed minn 10 persuni;

b) tippartecipa fi kwalunkwe attivita ta’ catering jew
barbecues fuq l-art; jew

c) tikkampja jew tippartecipa fi kwalunkwe attivita ta’
kkampjar sakemm mhux bl-awtorizzazzjoni tal- Awtorita.

6. Minghajr pregudizzju ghad-dispozizzjonijiet ta’ hawn
fuq, ebda persuna m’ghandha, mill-4 ta’ Awwissu, 2023, mis-
sitta u nofs ta’ filghaxija (6.30 p.m.) ta’ kull gurnata sas-sebgha
u nofs ta’ filghodu (7.30 a.m.) tal-gurnata ta’ wara u fiz-Zona
fejn japplikaw iktar restrizzjonijiet kif indikat fil-mappa tas-
sit fi Skeda I:

a) tqieghed, thalli jew tinstalla kwalunkwe oggett, jew
tipprova tqieghed, thalli jew tinstalla kwalunkwe oggett li
jista’ b’xi mod ifixkel jew ixekkel il-passagg jew ghandu
l-potenzjal 1i jfixkel jew ixekkel il-passagg tal-frieh tal-fkieren
miz-zona maghluqa mill-Awtorita lejn il-bahar;

b) fil-bahar, tpoggi jew tqieghed kwalunkwe oggett jew
installazzjoni jew tipprova tpoggi jew tqieghed kwalunkwe
oggett jew installazzjoni li jista’ ragonevolment b’xi mod
ifixkel jew ixxekkel il-passagg jew li ragonevolment ghandu
I-potenzjal 1i jfixkel jew ixxekkel il-passagg tal-frieh tal-
fkieren lejn il-bahar miftuh;

¢) thaffer hofor fir-ramel,;

d) taghmel uzu minn jew tkun fil-pussess ta’ kull xorta
ta’ apparat li jitfa’ dwal ghal skopijiet ta’ sajd jew ghall-qbid
ta’ fawna:

Izda dawn id-dispozizzjonijiet ta’ hawn fuq ghandhom
japplikaw ukoll fi kwalunkwe hin f’kaz li I-bajd ifaqqsu barra
mill -hinijiet ristretti.

7. Minkejja kwalunkwe awtorizzazzjoni jew permess
mahrug mill-Awtorita jew kwalunkwe awtorizzazzjoni jew
permessi mahruga taht ligijiet ohrajn, ma jista’ jsir I-ebda

a) participate in any organised activity involving a group
of more than 10 persons;

b) participate in any catering activity or any barbecue, on
land; or

¢) camp or participate in any camping activity unless
authorised by the Authority.

5. No person shall within the area subject to further
restrictions as indicated in the site plan in Schedule I:

a) participate in any organised activity involving a group
of more than 10 persons;

b) participate in any catering activity or any barbecue, on
land; or

¢) camp or participate in any camping activity unless
authorised by the Authority.

6. Without prejudice to the above provisions, from the 4th
August, 2023, from half past six in the evening (6.30 p.m.)
of any day until half past seven in the morning (7.30 a.m.) of
the following day, no person shall within the area subject to
further restrictions as indicated in the site plan in Schedule I:

a) place, deposit or install any object, or attempt to place,
install or deposit any object, that in any way may hinder or
has the potential to hinder the safe passage of juvenile turtles
from the area cordoned-off by the Authority to the sea;

b) at sea, place or deploy any object or installation or
attempt to place or deploy any object or installation, that
in any way may reasonably hinder or has the potential to
reasonably hinder the safe passage of juvenile turtles towards
the open sea;

¢) dig any holes in the sand;

d) utilise or be in possession of any sort of lighting device
for fishing purposes or the capturing of any fauna:

Provided that the above provisions shall also apply at any
time in the event of a hatching episode occurring outside of
such restricted times.

7. Notwithstanding any authorisations or permits already
afforded by the Authority or any other permits or authorisations
issued under any other law, no form of mechanised beach
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forma ta’ tindif tar-ramel b’mod mekkanizzat jew interventi
mekkanici fiz-Zona ta’ Emergenza ghall-Konservazzjoni
skont Skeda I, sakemm mhux bil-permess mill-Awtorita.

8. Mill-4 ta’ Awwissu, 2023 sad-data indikata fil-paragrafu
10, ebda persuna m’ghandha fiz-Zona ta’ Emergenza ghall-
Konservazzjoni jew fil-vi¢inanzi taz-Zona ta’ Konservazzjoni
ta’ Emergenza, mis-sitta u nofs ta’ filghaxija (6.30 p.m.) ta’
kull gurnata sas-sebgha u nofs ta’ filghodu (7.30 a.m.) tal-
gurnata ta’ wara, tiggenera dawl jekk mhux mghotti b’tali
mod li ma jkunx vizibbli b’mod dirett miz-zona maghluqa
mill-Awtorita jew jekk id-dawl mhux mghotti b’filtru kkulurit
ahmar:

Izda din id-dispozizzjoni m’ghandhiex tapplika ghad-dawl
tan-navigazzjoni obbligatorju uzat mill-bastimenti.

9. Ebda persuna ma tista’ fiz-Zona ta’ Konservazzjoni ta’
Emergenza jew fil-vi¢inanzi taz-Zona ta’ Konservazzjoni ta’
Emergenza tiggenera storbju jew vibrazzjonijiet e¢cessivi.

10. Din 1-Ordni ta’ Emergenza ghall-Konservazzjoni
hija valida mid-data tal-pubblikazzjoni sat-3 ta’ Settembru,
2023, u hija minghajr pregudizzju ghar-Regolamenti dwar il-
Protezzjoni tal-Flora, Fawna u Ambjenti Naturali (L..S. 549 .44)
u tar-Regolamenti dwar il-Harsien tar-Rettili (L.S. 549.02).

11. (1) I-Protezzjoni moghtija liz-Zona ta’ Emergenza
ghall-Konservazzjoni ghandu jkollha l-istess effett daqs dik
moghtija lis-siti li jidhlu taht il-kappa tan-Network Ekologiku
Nazzjonali u Siti Specjali ta’ Konservazzjoni ai termini tar-
Regolamenti dwar il-Protezzjoni tal-Flora, Fawna u Ambjenti
Naturali (L.S. 549.44).

(2) Il-provvedimenti inkluzi fl-Ordni ta’ Emergenza ghall-
Konservazzjoni huma:

(i) ikkunsidrati bhala mizuri ta’ konservazzjoni li
jindirizzaw l-objettivi globali ta’ konservazzjoni bl-ghan
li jipprotegu l-fekruna tal-bahar, Caretta caretta, u 1-bejta
taghha; u

(i) mehtiega sabiex dan is-sit protett jigi mhares skont
il-provvedimenti tar-regolamenti 14 u 19 tar-Regolamenti
dwar il-Protezzjoni tal-Flora, Fawna u Ambjenti Naturali
(L.S.549.44).

12. Kwalunkwe persuna li tagixxi bi ksur ta’ xi dispozizzjoni
ta’ din 1-Ordni ta’ Emergenza ghall-Konservazzjoni tkun
punibbli skont 1-Att dwar il-Protezzjoni tal-Ambjent (Kap.
549).

Is-7 ta’ Lulju, 2023

cleaning activity or mechanical interventions shall occur
within the Emergency Conservation Area designated under
Schedule I, unless duly permitted by the Authority.

8. From 4th August, 2023 until the date indicated in
paragraph 10, no person shall within the Emergency
Conservation Area or in the vicinity of the Emergency
Conservation Area, from half past six in the evening (6.30
p-m.) of any day until half past seven in the morning (7.30
a.m.) of the following day, generate any light unless screened
in such a way as not to be directly visible from the area
cordoned-off by the Authority or such light covered with a
red coloured filter:

Provided that this provision shall not apply to compulsory
navigational lights of seagoing vessels.

9. No person shall within the Emergency Conservation
Area or in the vicinity of the Emergency Conservation Area
generate any excessive noise or vibrations.

10. This Emergency Conservation Order shall be valid
from the date of issue up to the 3rd September, 2023, and
shall be without prejudice to the Flora, Fauna and Natural
Habitats Protection Regulations (S.L. 549.44) and the
Reptile (Protection) Regulations (S.L. 549.02).

11. (1) The protection allocated to the Emergency
Conservation Area has the same effect as the inclusion of the
area in the National Ecological Network and Special Areas
of Conservation in terms of the Flora, Fauna and Natural
Habitats Protection Regulations (S.L. 549.44).

(2) The provisions included in this

Conservation Order are:

Emergency

(i) considered as conservation measures addressing
the overall conservation objective aimed at protecting the
loggerhead turtle, Caretta caretta, in its nesting site; and

(ii) required for such protected site in line with the
requirements of regulations 14 and 19 of the Flora, Fauna
and Natural Habitats Protection Regulations (S.L. 549.44).

12. Any person who acts in contravention of any provision
of this Emergency Conservation Order shall be punishable in
accordance with the Environment Protection Act (Cap. 549).

7th July, 2023
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Nru. 932

NUMRI GODDA TA’ BIBIEN
F’HAZ-ZABBAR

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodi¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fl-isqaqien
imsemmija f"Haz-Zabbar, hawn taht elenkati u spegifikati
f’din l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda
msemmija.

No. 932

NUMBERING OF DOORS AT

HAZ-ZABBAR

IN exercise of the powers conferred by section 115 of
the Code of Police Laws (Cap. 10), the Prime Minister has
been pleased to order that the numbers/names of the doors
in the undermentioned alleys at Haz-Zabbar, specified in the
subjoined schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
HAZ-ZABBAR

TRIQ BAJADA, SQAQ NRU. 1
TRIQ BAJADA, SQAQ NRU. 2
TRIQ BAJADA, SQAQ NRU. 4
TRIQ BAJADA, SQAQ NRU. 5

TRIQ BAJADA, SQAQ NRU. 1

Meta tidhol minn Triq Bajada
Entering from Triq Bajada

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 1
2 2
3 3
5, Ir-Razzett ta’ Siru 4
Bieb bla numru 5

TRIQ BAJADA, SQAQ NRU. 2

Meta tidhol minn Triq Bajada
Entering from Triq Bajada

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Bieb bla numru 1
143 2
144 3

TRIQ BAJADA, SQAQ NRU. 4

Meta tidhol minn Triq Bajada
Entering from Trig Bajada

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
139 1
137 2
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Nru. 933

NUMRI GODDA TA’ BIBIEN FIL-FGURA

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
530 tas-16 ta’ Lulju, 1999, taht it-titlu ‘Numri godda ta’
bibien fil-Fgura’, ghandhom isiru dawn l-emendi kif

indikati b’tipi grassi.

In-naha tax-xellug meta tidhol minn

Triq Sant’ Antni

Left side entering from Triq Sant’Antnin

Isem/Numru Qadim
Name/Old Number
Garaxx

Garaxx

Garaxx

Isem/Numru Qadim
Name/Old Number

Garaxx
Sweet Dream
Garaxx

Isem/Numru Qadim
Name/Old Number

Poppy
Rayrit

Isem/Numru Qadim
Name/Old Number
27, Annunzjata
Garaxx

29, Rayrit

TRIQ BAJADA, SQAQ NRU. 5

Meta tidhol minn Triq Bajada
Entering from Triq Bajada

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
1, Luca 1
2 2
3, II-Fanal 3
4 4
Bieb bla numru 5

n

7th July, 2023

No. 933

NUMBERING OF DOORS AT IL-FGURA

Amendments

made.
IL-FGURA
22. TRIQ LOUIS SCHICKLUNA

In-naha tal-

WITH reference to Government Notice No. 530 dated
16th July, 1999, under the title ‘Renumbering of doors at
Il-Fgura’, the following amendments in bold should be

lemin meta tidhol minn

Triq Sant’ Antnin

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

11

13

15

ghandha tingara
should read

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

11

13
15
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
27
29
ghandha tinqara
should read
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
27
27A
29

Right side entering from Trig Sant’Antnin

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number



7344

Gazzetta tal-Gvern ta’ Malta 21,082

Isem/Numru Qadim
Name/Old Number

Basement
Sit bla bini
Aristea
Garaxx
Garaxx
Jungfrau

Isem/Numru Qadim
Name/Old Number
37 (Basement)

39, Glenlaine

41, Butmore Court
43, Clove Hitch
Dahla ghall-garaxxijiet
45

Aristea (Flettijiet)
49, Danube

51 (Garaxx)

53, Jungfrau

Is-7 ta’ Lulju, 2023

Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number

37
39-45

47

49

51

53

ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number

37

39

41

43
43A

45

47

49

51

53

7th July, 2023

Nru. 934 No. 934
NUMRI GODDA TA’ BIBIEN FIZ-ZEJTUN NUMBERING OF DOORS AT IZ-ZEJTUN
Emendi Amendments
B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. WITH reference to Government Notice No. 405 dated

405 tat-12 ta’ Mejju, 2000, taht it-titlu ‘Numri godda ta’ 12th May, 2000, under the title “‘Numbering of doors at 1z-
bibien fiz-Zejtun’, ghandhom isiru dawn l-emendi kif Zejtun’, the following amendments in bold should be

indikati b’tipi grassi. made.
1Z-ZEJTUN
80. TRIQ TONI ZAHRA
In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Triq Guzi Abela Triq Guzi Abela
Left side entering from Triq Guzi Abela Right side entering from Trig Guzi Abela
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Marcarm 49
Swani 51
Garaxx 53
Armonia 55
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
49, Marcarm 49
Bieb bla numru (Flettijiet) 51
Dusk 53
Dahla ghall-garaxxijiet 53A
55, Armonia 55

Is-7 ta’ Lulju, 2023

7th July, 2023
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NUMRI GODDA TA’ BIBIEN FIL-FGURA
Emendi u Prolungament

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
225 tas-26 ta’ Marzu, 1993, taht it-titlu ‘Numri godda ta’
bibien fil-Fgura’, ghandhom isiru dawn l-emendi u
prolungament kif indikati b’tipi grassi.

In-naha tax-xellug meta tidhol minn
Triq il-Kampanella

Left side entering from Triq il-Kampanella

Isem/Numru Qadim
Name/Old Number

Injet
Annette
Louelle
Vicrim
Valentina
Doran
Anton

Isem/Numru Qadim
Name/Old Number

13, Casa Cristina

15, A&B

17, Louelle (Flettijiet)
19, Olmar

21

23, Dar L-Immakulata
25, Anton

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Nru. 935

No. 935

bold should be made.
IL-FGURA

TRIQ IL-WARD TAX-XEMX

Numru gdid Isem/Numru Qadim
New Number Name/Old Number
13
15
17
19
21
23
25
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
13
15
17
19
21
23
25
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
April
St John
Lara
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
10, April
Garaxx
The Qube (Flettijiet)

14

NUMBERING OF DOORS AT IL-FGURA
Amendments and Prolongation

WITH reference to Government Notice No. 225 dated
26th March, 1993, under the title ‘Renumbering of doors at
[l-Fgura’, the following amendments and prolongation in

In-naha tal-lemin meta tidhol minn
Triq il-Kampanella

Right side entering from Triq il-Kampanella

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number
10
12
14

Numru gdid
New Number
10
12
12A
14
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Michmar 44
Sunset 46
St Rita 48
Garaxx 50
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
44, Michmar 44
Garaxx 44A
46, Sunset 46
48, St Rita 48
Garaxx 48A
50 (Garaxx) 50
Prolungament — Prolongation
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
47 (Garaxx) 47
ghandhom jizdiedu
should be added
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 49
L’Espoir 51
Dahla ghall-garaxxijiet 53
Bastion Views (Flettijiet) 55

Is-7 ta’ Lulju, 2023

Nru. 936

NUMRI GODDA TA’ BIBIEN FIX-XGHAJRA
Emendi u Prolungament

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
386 tad-19 ta’ April, 2005, taht it-titlu ‘Numri godda ta’
bibien fix-Xghajra’, ghandhom isiru dawn l-emendi u
prolungament kif indikati b’tipi grassi.

7th July, 2023

No. 936

NUMBERING OF DOORS AT IX-XGHAJRA
Amendments and Prolongation

WITH reference to Government Notice No. 386 dated
19th April, 2005, under the title ‘Renumbering of doors at
Ix-Xghajra’, the following amendments and prolongation
in bold should be made.

IX-XGHAJRA
20. TRIQ IT-TORRI TA’ ALOF DE WIGNACOURT

In-naha tax-xellug meta tidhol minn
Triq Haz-Zabbar

Left side entering from Trig Haz-Zabbar

In-naha tal-lemin meta tidhol minn
Triq Haz-Zabbar

Right side entering from Triq Haz-Zabbar

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Notre Dame 5
Garaxx 7
Earls Court 9

Garaxx

11

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 13
Heaven 15
Garaxx 17
Dawl Lilwien 19

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
5, Notre Dame 5

Elle’s Court 7

9, Dan Just 9

11 (Garaxx) 11

Bieb bla numru 13

15, Heaven (Flettijiet) 15

Alderly 15A

Dahla ghall-garaxxijiet 15B

17 (Garaxx) 17

19 19

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Windermere 37

Sit bla bini 39-45

Plover 47

Garaxx 49

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
37, Windermere 37

Dahla ghall-garaxxijiet 39

Bieb bla numru 41

Bieb bla numru (Flettijiet) 43

Bieb bla numru 45

47, Plover 47

49 (Garaxx) 49

Prolungament — Prolongation
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
49 (Garaxx) 49
ghandu jizdied
should be added

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bieb bla numru 51

Is-7 ta’ Lulju, 2023

7th July, 2023
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Nru. 937

NUMRI GODDA TA’ BIBIEN F’PMARSASKALA
Kjarifika

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
1781, tat-30 ta’ Dicembru, 2022, taht it-titlu ‘Numri godda

No. 937

NUMBERING OF DOORS AT MARSASKALA
Clarification

WITH reference to Government Notice No. 1781, dated

30th December, 2022, under the title ‘Numbering of doors at

ta’ bibien f"Marsaskala’, ghandha ssir din il-kjarifika kif Marsaskala’, the following clarification in bold should be

indikata b’tipi grassi.

made.

MARSASKALA

6. TRIQ PATRI WISTIN BORN

In-naha tax-xellug meta tidhol minn
Triq is-Sliem

Left side entering from
Triq is-Sliem

In-naha tal-lemin meta tidhol minn
Triq is-Sliem

Right side entering from
Triq is-Sliem

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
28A, Myosetis 28A
ghandha tinqara
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
28A, Myosotis 28A

Is-7 ta’ Lulju, 2023
AVVIZ TAL-PULIZIJA
Nru. 138

[I-Kummissarju tal-Pulizija jgharraf li skont I-Avviz Legali
101/97 it-toroq li jidhru hawn taht se jigu kklassifikati bhala
tow zones, hekk kif indikat.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf li l-passagg u t-twaqqif ta’ vetturi huwa pprojbit fit-
toroq imsemmija hawn taht fid-dati u hinijiet indikati.

Haz-Zabbar

Nhar il-Hadd, 23 ta’ Lulju, 2023, mis-6.00 a.m. ’il quddiem,
minn Pjazza Medjatrici.

Trasport pubbliku mhux se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

Is-7 ta’ Lulju, 2023

7th July, 2023

POLICE NOTICE
No. 138

The Commissioner of Police hereby notifies that in terms
of Legal Notice 101/97 the streets listed hereunder are to be
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance
(Cap. 65), the Commissioner of Police hereby notifies that the
transit and stopping of vehicles through the streets mentioned
hereunder is prohibited on the dates and times indicated.

Haz-Zabbar

On Sunday, 23rd July, 2023, from 6.00 a.m. onwards,
through Pjazza Medjatrici.

Public transport will not be affected.

Vehicles found in contravention to the order of this notice
will be liable to be towed.

7th July, 2023
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AVVIZ TAL-PULIZIJA
Nru. 139

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u l-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap 65), il-Kummissarju tal-Pulizija
jgharraf illi 1-vetturi tas-sewqan jista’ jaghti I-kaz li ma jkunux
jistghu jghaddu jew jiddawru mit-toroq imsemmija hawn taht
fid-dati u I-hinijiet indikati.

II-Munxar

Nhar il—Gimgha, 7 ta’ Lulju, 2023, mid-9.00 p.m. sal-9.45
p-m., minn Triq ix-Xlendi u Triq il-Munxar.

Trasport pubbliku jista’ jkun affettwat.
Ta’ Kercem

Nhar il-Gimgha, 7 ta’ Lulju, 2023, mid-9.00 p.m. sal-9.45
p-m., minn Triq Ghajn Tuta.

Trasport pubbliku jista’ jkun affettwat.
IlI-Kalkara

Mill-Erbgha, 12 ta’ Lulju, 2023, fis-8.00 p.m. sal-Hadd,
16 ta’ Lulju, 2023, fI-10.00 a.m., minn Triq Malta Rebbieha
(eks Triq Marina).

Trasport pubbliku jista’ jkun affettwat.

[z-zewg nahat ta’ Triq Malta Rebbieha se jkunu cleared
u se jkun hemm gheluq ta’ karreggjata wahda biss, hlief
ghall-Hadd, 15 ta’ Lulju, 2023, matul l-ispara tal-murtali fejn
il-karreggjata se tkun totalment maghluqa.

Birkirkara
Nhar il-Hadd, 16 ta’ Lulju, 2023, mill-4.00 p.m. sal-11.30
p-m.,minn Triq il-Wied, Triq Papa Urbanu VIII, Triq in-Naxxar
u Triq il-Karmnu.
Trasport pubbliku se jkun affettwat.
II-Furjana
Mit-Tlieta, 18 ta’ Lulju, 2023, mis-1.00 a.m., sal-Erbgha,

19 ta’ Lulju, 2023, fil-5.00 a.m., minn Triq Sant’Anna minn
Triq E. S. Tonna sa Triq I-Assedju il-Kbir.

POLICE NOTICE
No. 139

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Munxar

On Friday, 7th July, 2023, from 9.00 p.m. till 9.45 p.m.,
through Triq ix-Xlendi and Triq il-Munxar.

Public transport may also be affected.
Ta’ Kercem

On Friday, 7th July, 2023, from 9.00 p.m. till 9.45 p.m.,
through Triq Ghajn Tuta.

Public transport may also be affected.
Kalkara

From Wednesday, 12th July, 2023, at 8.00 p.m., till Sunday,
16th July, 2023, at 10.00 a.m., through Triq Malta Rebbieha
(ex Triq Marina).

Public transport may also be affected.

Both sides of Triq Malta Rebbieha will be cleared, closure
of one carriageway only, except for the Saturday, 15th July,
2023, during the let off where carriage will be completely
closed.

Birkirkara
On Sunday, 16th July, 2023, from 4.00 p.m. till 11.30 p.m.,
through Triq il-Wied, Triq Papa Urbanu VIII, Triq in-Naxxar
and Triq il-Karmnu.
Public transport will be affected.
Floriana
From Tuesday, 18th July, 2023, from 1.00 a.m., till

Wednesday, 19th July, 2023, at 5.00 a.m., through Triq
Sant’ Anna from Triq E. S. Tonna till Triq 1-Assedju il-Kbir.
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It-trasport pubbliku (Valletta Circular Bus) jista’ jkun
affettwat.

L-gheluq tat-toroq isir skont il-bzonn.
Ta’ Sannat

Nhar is-Sibt, 15 ta’ Lulju, 2023, mit-8.30 a.m. sal-11.30
a.m., minn Triq Xaman, Triq Vincenzo Caruana Spiteri, Triq
I-Isqof D. Cocco Palmeri u Pjazza Santa Margerita;

Nhar it-Tlieta, 18 ta’ Lulju, 2023, mill-5.00 p.m. sas-1.00
a.m., minn Triq Ta’ Cen¢, Triq Santa Marija, Pjazza Santa
Margerita;

Nhar 1-Erbgha, 19 ta’ Lulju, 2023, minn nofsillejl, sal-
Hamis, 20 ta’ Lulju, 2023, fis-1.30 a.m., minn Pjazza Santa
Margerita (fuq in-naha ta’ Triqg Dun Xand Aquilina);

Nhar 1-Erbgha, 19 ta’ Lulju, 2023, mis-6.30 p.m. sas-1.00
a.m., minn Pjazza Santa Margerita (fuq in-naha ta’ Triq Dun
Xand Aquilina, ghalhekk it-traffiku se jghaddi min-naha ta’
Triq Ta’ Cenc);

Nhar il-Hamis, 20 ta’ Lulju, 2023, mis-6.00 p.m. sas-1.00
a.m., minn Pjazzetta Tax-Xelina, Triq Saguna, Triq Bebunaq,
Triq it-Tilliera, Triq Ras in-Newwiela, Triq I-Ikbiex, Triq it-Tin,
Triq Saguna, Triq ix-Xabbata u Triq Marsilja;

Nhar il—Gimgha, 21 ta’ Lulju, 2023, mis-7.00 p.m. sas-1.00
a.m., minn Triq il-Kbira, Triq Dun Xand Aquilina, Triq Santa
Marija, Triq Ta’ Cen¢ u Pjazza Santa Margerita;

Nhar is-Sibt, 22 ta’ Lulju, 2023, mit-3.30 p.m. sad-9.00
p-m., minn hdejn il-Kazin tal-Banda Santa Margerita, Triq is-
26 ta’ April 1688, Triq Vincenzo Caruana Spiteri, Triq l-Isqof
D. Cocco Palmeri u Pjazza Santa Margerita;

Nhar is-Sibt, 22 ta’ Lulju, 2023, mis-7.00 p.m. sas-1.00 a.m.,
minn Triq il-Kbira, Pjazza Tax-Xelina, Pjazza Santa Margerita,
Triq Ta’ Cen¢, Triq Marsilja, Triq ix-Xabbata, Triqg Dun Xand
Aquilina u Pjazza Santa Margerita;

Nhar is-Sibt, 22 ta’ Lulju, 2023, mid-9.00 p.m. sal-11.30
p.m., minn Triq Ta’ Sannat;

Nhar il-Hadd, 23 ta’ Lulju, 2023, mill-5.30 p.m. sas-1.00
a.m., minn Pjazza Santa Margerita, Triq Dun Xand Aquilina,
Triq ix-Xabbata, Triq Marsilja, Triq Ta’ Cen¢, Triq Ta’ Sannat
u Triq il-Kbira;

Nhar il-Hadd, 23 ta’ Lulju, 2023, mis-7.00 p.m. sal-10.30
p.m., minn Triq Ta’ Sannat.

Trasport pubbliku jista’ jkun affettwat.

Public transport (Valletta Circular Bus) may be affected.

Closure of streets will be done as required.
Ta’ Sannat

On Saturday, 15th July, 2023, from 8.30 a.m. till 11.30
a.m.,through Triq Xaman, Triq Vincenzo Caruana Spiteri, Triq
I-Isqof D. Cocco Palmeri and Pjazza Santa Margerita;

On Tuesday, 18th July, 2023, from 5.00 p.m. till 1.00
a.m., through Triq Ta’ Cen¢, Triq Santa Marija, Pjazza Santa
Margerita;

On Wednesday, 19th July, 2023, from midnight, till
Thursday, 20th July, 2023, at 1.30 a.m., through Pjazza Santa
Margerita (on the side of Triqg Dun Xand Aquilina);

On Wednesday, 19th July, 2023, from 6.30 p.m. till 1.00
a.m., through Pjazza Santa Margerita (on the side of Trig Dun
Xand Aquilina, therefore traffic would pass from the side of
Triq Ta’ Cenc);

On Thursday, 20th July, 2023, from 6.00 p.m. till 1.00 a.m.,
through Pjazzetta Tax-Xelina, Triq Saguna, Triq Bebunaq, Triq
it-Tilliera, Triqg Ras in-Newwiela, Triq I-Ikbiex, Triq it-Tin, Triq
Saguna, Triq ix-Xabbata and Triq Marsilja;

On Friday, 21st July, 2023, from 7.00 p.m. till 1.00 a.m.,
through Triq il-Kbira, Triq Dun Xand Aquilina, Triq Santa
Marija, Triq Ta’ Cen¢ and Pjazza Santa Margerita;

On Saturday, 22nd July, 2023, from 3.30 p.m. till 9.00 p.m.
through near St Margaret Band Club, Triq is-26 ta’ April 1688,
Triq Vincenzo Caruana Spiteri, Triq 1-Isqof D. Cocco Palmeri
and Pjazza Santa Margerita;

On Saturday, 22nd July, 2023, from 7.00 p.m. till 1.00 a.m.,
from Triq il-Kbira, Pjazza Tax-Xelina, Pjazza Santa Margerita,
Triq Ta’ Cen¢, Triq Marsilja, Triq ix-Xabbata, Triqg Dun Xand
Aquilina and Pjazza Santa Margerita;

On Saturday, 22nd July, 2023, from 9.00 p.m. till 11.30
p.m., through Triq Ta’ Sannat;

On Sunday, 23rd July, 2023, from 5.30 p.m. till 1.00 a.m.,
through Pjazza Santa Margerita, Triq Dun Xand Aquilina, Triq
ix-Xabbata, Triq Marsilja, Triq Ta’ Cen¢, Triq Ta’ Sannat and
Triq il-Kbira;

On Sunday, 23rd July, 2023, from 7.00 p.m. till 10.30 p.m.,
through Triq Ta’ Sannat.

Public transport may also be affected.
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Iz-Zebbug, Ghawdex

Nhar is-Sibt, 29 ta’ Lulju, 2023, mit-3.00 p.m. sat-8.00 p.m.,
minn hdejn I-iskola primarja, Triq Sant’ Andrija, Triq i¢-Cnus,
Triq Mons. Guzeppi De Piro, Triq il-Mithna, Triq Lampuka,
Triq il-Ponta, Trig Goma, Triq il-Knisja u Pjazza I-Assunta.

Trasport pubbliku jista’ jkun affettwat.
Ir-Rabat (Ghawdex)

Nhar it-Tnejn, 10 ta’ Lulju, 2023, minn 00.05 a.m., sat-
Tlieta, 11 ta’ Lulju, 2023, fil-5.00 a.m., minn Triq ir-Repubblika,
Triq Fortunato Mizzi, u Pjazza J. F. Kennedy;

Nharil-Hadd, 30 ta’ Lulju, 2023, mit-8.00 a.m. sa nofsinhar,
minn Triq Sir Mikelang Refalo, Pjazza Indipendenza, Triq it-
Telgha tal-Belt u 1-Pjazza tal-Katidral.

Trasport pubbliku jista’ jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

Is-7 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 114 tal-2023

Tlielaq tar-regatta ta’ taht it-18-il sena
fil-Bajja tar-Rinella — 2023

Id-Direttorat tal-Portijiet u tal- Yachting, Transport Malta,
javzalill-bahhara li t-tlielaq tar-regatta ta’ taht it-18-il sena se
jsiru fil-Bajja tar-Rinella, il-Kalkara, il-Port il-Kbir.

It-tlielaq tar-regatta se jsiru nhar is-Sibt, 8 ta’ Lulju, 2023,
mit-3.00 p.m. sas-7.00 p.m.

Erba’ (4) bagi se jitqieghdu fil-pozizzjonijiet A, B,Cu D,
kif muri fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt), biex tigi delinjata z-zona tat-tellieqa.

Kull bastiment li jkun fiz-Zona indikata, li tinkludi 1-bajja
kollha tar-Rinella, ghandu jitnehha sas-Sibt, 8 ta’ Lulju, 2023,
fis-1.00 p.m.

I1-bagi jitqieghdu nhar is-Sibt, 8 ta’ Lulju, 2023, mis-1.00
p-m. L-ebda bastiment ma jithalla jidhol fiz-zona indikata
sakemm ma jkunx b’permess specjali mahrug minn Transport
Malta. Il-bagi jitnehhew fi tmiem it-tlielaq.

Il-pozizzjonijiet tal-bagi se jkunu kif gej:

Zebbug, Gozo

On Saturday, 29th July, 2023, from 3.00 p.m. till 8.00 p.m.,
through near primary school, Triq Sant’ Andrija, Triq i¢-Cnus,
Triq Mons. Guzeppi De Piro, Triq il-Mithna, Triq Lampuka,
Triq il-Ponta, Triqg Goma, Triq il-Knisja and Pjazza 1-Assunta.

Public transport may also be affected.
Victoria (Gozo)

On Monday, 10th July, 2023, from 00.05 a.m. till Tuesday,
11th July, 2023, at 5.00 a.m., through Triq ir-Repubblika, Triq
Fortunato Mizzi, and Pjazza J. F. Kennedy;

On Sunday, 30th July, 2023, from 8.00 a.m. till noon,
through Triq Sir Mikelang Refalo, Pjazza Indipendenza, Triq
it-Telgha tal-Belt and Pjazza tal-Katidral.

Public transport may also be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

7th July, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 114 of 2023

Under 18 Regatta races in
Rinella Bay — 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that Under 18 regatta races will be held in
Rinella Bay, Kalkara, the Grand Harbour.

The regatta races will be held on Saturday, 8th July, 2023,
from 3.00 p.m. till 7.00 p.m.

Four (4) buoys will be laid in positions A, B, C and D, as
indicated on chart found on Transport Malta website (www.
transport.gov.mt), to delineate the race area.

Any vessel which is within the designated area, which
includes all Rinella Bay, must be removed by Saturday, 8th
July, 2023, at 1.00 p.m.

The buoys will be laid on Saturday, 8th July, 2023, from
1.00 p.m. No vessel will be allowed to enter the designated
area unless by special permission issued by Transport Malta.
The buoys will be removed at the end of the races.

The positions of the buoys will be as follows:
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Latitudni (T) Longitudni (L)

A 35°53°.845 14°31°.355
B 35°53°.656 14°31°.614
C 35°53°.612 14° 31°.565
D 35°53°.800 14° 31°.306

IlI-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuqg VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kull persunal tal-infurzar fuq il-post.

Chart affettwata: BA 177
Is-7 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 115 tal-2023

B’zieda ma’ Avwiz Lokali lill-Bahhara Nru. 114
tal-2023 dwar tlielaq tar-regatta ta’ taht it-18-il
sena fil-Bajja tar-Rinella — 2023

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara u lill-pubbliku generali li b’Zieda ma’
Avviz Lokali lill-Bahhara Nru. 114 tal-2023 dwar tlielaq
tar-regatta ta’ taht it-18-il sena fil-Bajja tar-Rinella — 2023,
se jkun hemm ukoll sessjonijiet ta’ tahrig, fl-istess zona, bejn
1-Erbgha, 5 ta’ Lulju, 2023 u 1-Gimgha, 7 ta’ Lulju, 2023.

Minhabba dan ta’ hawn fuq, kull bastiment li jkun fiz-zona
indikata, li tinkludi 1-Bajja kollha tar-Rinella, irid jitnehha
mill-Erbgha, 5 ta’ Lulju, 2023 sal-Gimgha, 7 ta’ Lulju, 2023.

Il-kundizzjonijiet u l-pariri kollha msemmija f’Avviz
Lokali lill-Bahhara Nru. 114 tal-2023, se tibga’ valida u se
tapplika wkoll f’dawn il-granet.

Chart affettwata: BA 177

Is-7 ta’ Lulju, 2023

TRANSPORT MALTA

Avviz Lokali lill-Bahhara Nru. 116 tal-2023

Loghob tan-Nar — Madonna tal-Karmnu —
festa tal-Gzira

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
javza lill-bahhara li 1-loghob tan-nar se jinharaq mix-xatt
f’Tas-Sliema Creek, i¢¢entrat fil-pozizzjonijiet A u B, kif
jidher fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt):

Latitude (N) Longitude (E)
A 35°53°.845 14° 31°.355
B 35° 53,656 14° 31°.614
C 35°53°.612 14° 31°.565
D 35°53”.800 14° 31°.306

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Chart affected: BA 177
7th July, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 115 of 2023

Further to Local Notice to Mariners No. 114
of 2023 regarding Under 18 Regatta races
in Rinella Bay — 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and the general public that further to Local
Notice to Mariners No. 114 of 2023 regarding Under 18
Regatta races in Rinella Bay — 2023, there will also be training
sessions, within the same area, between Wednesday, 5th July,
2023 and Friday, 7th July, 2023.

Due to the above, any vessel which is within the designated
area, which includes all Rinella Bay, must be removed from
Wednesday, 5th July, 2023 to Friday, 7th July, 2023.

All conditions and advice mentioned in Local Notice to
Mariners No. 114 of 2023, will remain valid and will also
apply on these days.

Chart affected: BA 177

7th July, 2023

TRANSPORT MALTA

Local Notice to Mariners No. 116 of 2023

Fireworks Display — Our Lady of Mount Carmel —
Gzira feast

The Ports and Yachting Directorate, Transport Malta,
notifies Mariners that firework displays will be let off from
the foreshore in Tas-Sliema Creek, centred in positions A and
B, as shown on the chart found on Transport Malta website
(www.transport.gov.mt):
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Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°54°.316 014° 30°.257
B 35°54° 275 014°29°.775

Il-loghob tan-nar tal-ajru se jinharaq minn Manoel Island
fil-punt A, kif jidher bl-ahmar fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt), fid-dati u I-hinijiet li gejjin:

Nhar is-Sibt, 8 ta’ Lulju, 2023, mit-8.00 a.m. sat-8.15 a.m.,
minn nofsinhar sal-12.15 p.m., mis-6.00 p.m. sas-6.45 p.m.,
u mill-10.00 p.m. sal-11.00 p.m.

Minhabba avveniment iehor li ged isir fil-Fortizza Manoel,
skont id-direzzjoni tar-rih, il-loghob tan-nar li ghandu jinharaq
nhar is-Sibt 8 ta’ Lulju, 2023, bejn 1-10.00 p.m. u 1-11.00
p-m., jista’ minflok isir minn punt C, kif muri bil-blu fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Pozizzjoni  Latitudni (T) Longitudni (L)

C 35°54°.296 014° 30°.363

Nhar il-Hadd, 9 ta’ Lulju, 2023, mit-8.00 a.m. sat-8.15
a.m., minn nofsinhar sal-12.15 p.m., mis-7.00 p.m. sat-8.30
p-m., u mid-9.00 p.m. sal-10.30 p.m.

Se jinharaq ukoll loghob tan-nar zghir minn hdejn il-pont
fil-punt B, kif muri bil-magenta fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt), fid-data u 1-hin li gej:

Nhar is-Sibt, 8 ta’ Lulju, 2023, mill-11.00 p.m. sa 11.59
p.m.

Fid-dawl ta’ dan ta” hawn fuq, il-bahhara huma infurmati li
n-navigazzjoni sa 200 metru minn punt A hawn fuq imsemmi
fil-Port ta’ Marsamxett se tkun ipprojbita wagqt il-hin tal-hruq
tan-nar.

L-ingenji kollha rmiggati sa 200m mill-punti A jew C u
50m minn punt B (kif muri fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt)) ghandhom jitnehhew fid-dati
u l-hinijiet imsemmija hawn fuq tal-hruq tan-nar.

Transport Malta ma taccetta ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir anc¢illari tieghu, kemm jekk dak il-bastiment u
t-taghmir ancillari tieghu jithallew fiz-Zona indikata, jew
barra dik iz-Zona.

II-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe uffi¢jali ta’ infurzar fuq il-post.

7353
Position Latitude (N) Longitude (E)
A 35°54°.316 014° 30°.257
B 35° 54’275 014°29°.775

The aerial fireworks display will take place from Manoel
Island at point A, as shown in red on the chart found on
Transport Malta website (www.transport.gov.mt), on the
following dates and times:

On Saturday, 8th July, 2023, from 8.00 a.m. till 8.15 a.m.,
from noon till 12.15 p.m., from 6.00 p.m. till 6.45 p.m., and
from 10.00 p.m. till 11.00 p.m.

Due to another event being held at IlI-Fortizza Manoel,
depending on wind direction the firework display being held
on Saturday, 8th July, 2023 from 10.00 p.m. till 11.00 p.m.,
may have to take place from point C instead, as shown in
blue on the chart found on Transport Malta website (www.
transport.gov.mt).

Position

Latitude (N) Longitude (E)

C 35°54°.296 014° 30°.363

On Sunday, 9th July, 2023 from 8.00 a.m. till 8.15 a.m.,
from noon till 12.15 p.m., from 7.00 p.m. till 8.30 p.m., and
from 9.00 p.m. till 10.30 p.m.

Small fireworks will also be let off from near the bridge at
point B, as shown in magenta on the chart found on Transport
Malta website (www.transport.gov.mt), on the following date
and time:

On Saturday, 8th July, 2023, from 11.00 p.m. till 11.59 p.m.

In view of the above, mariners are informed that navigation
within 200 meters from the above-mentioned point A in
Marsamxett Harbour will be prohibited during the time of
the fireworks.

All craft moored within 200m from points A or C and 50m
from point B (as shown on the chart found on Transport Malta
website (www.transport.gov.mt)) are to be removed on the
above-mentioned dates and times of the fireworks displays.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the indicated area, or
outside such area.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement officers on site.
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Chart affettwata: BA 177
Is-7 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 117 tal-2023

Loghob tan-Nar mix-Xatt ’il barra mill-Fortizza
Manoel — 8 ta’ Lulju, 2023

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
javza lill-bahhara li se jinharaq loghob tan-nar ta’ tliet (3)
minuti mix-xatt tal-Fortizza Manoel nhar is-Sibt, 8 ta’ Lulju,
2023. Il-wirja se tkun i¢¢entrata f’Punt A (kif jidher fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt)) fil-
pozizzjoni approssimattiva li gejja:

Latitudni (T) Longitudni (L)

A 35°54°223 14° 30°.469
Il-loghob tan-nar se jinharaq f’bejn wiehed u ichor 1-10.30
p.m.

Fid-dawl ta’ dan ta’ hawn fuq, il-bahhara huma avzati
biex izommu 60 metru boghod minn punt A fid-data u l-hin
imsemmija hawn fuq.

Kwalunkwe dghajjes irmiggati jew ankrati fiz-zona murija
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.
mt) ghandhom jitnehhew matul id-data u I-hin imsemmija
hawn fuq.

Transport Malta ma taccetta l-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir anc¢illari tieghu, kemm jekk tali bastiment u
t-taghmir ancillari tieghu jithallew fiz-zona ta’ sigurta ta’ 60m,
jew barra dik iz-zona ta’ sigurta, mill-punt minn fejn jinharaq
il-loghob tan-nar.

Il-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe uffi¢jali ta’ infurzar fuq il-post.

Chart affettwata: BA 177

Is-7 ta’ Lulju, 2023

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 118 tal-2023
Wirja tan-Nar — Festa ta’ San Guzepp — Kalkara — 2023

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta,
jeharraf lill-bahhara li se jinharaq loghob tan-nar minn

Chart affected: BA 177
7th July, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 117 of 2023

Fireworks Display from the Foreshore off Il-Fortizza
Manoel — 8th July, 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a 3-minute fireworks display will be let
off from the foreshore of Il-Fortizza Manoel on Saturday, 8th
July, 2023. The display will be centred at Point A (as shown on
the chart found on Transport Malta website (www.transport.
gov.mt)) in the approximate following position:

Latitude (N) Longitude (E)

A 35°54°223 14° 30°.469

The fireworks display will take place at about 10.30 p.m.

In view of the above, mariners are advised to keep 60
metres away from point A on the above-mentioned date and
time.

Any boats berthed or anchored within the area shown on
the chart found on Transport Malta website (www.transport.
gov.mt) are to be removed during the above-mentioned date
and time.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the 60m safety zone,
or outside such safety zone, from the point from which the
fireworks are let off.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement officers on site.

Chart affected: BA 177

7th July, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 118 of 2023
Fireworks Display — Feast of St Joseph — Kalkara — 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that fireworks will be let off from Kalkara
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Kalkara Creek (punt A), il-Bajja tar-Rinella (punt B) u minn
barkun irmiggat 1il hinn minn Bighi (punt Y), kif jidher fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt)
mill-pozizzjonijiet approssimattivi fid-dati u I-hinijiet kif gej:

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°53.318 014°31°516
B 35°53°.581 014°31°.610
Y 35°53°.624 014°31°.228

Fil-Kalkara Creek miz-zona maghrufa bhala ‘Taht is-swar
tal-Posta ta’ Kastilja u ta’ Aragona’ (punt A):

Nhar is-Sibt, 15 ta’ Lulju, 2023, mll-10.00 p.m. sal-11.30
p-m.;

Nhar il-Hadd, 16 ta’ Lulju, 2023, mill-10.00 p.m. sal-
11.00 p.m.

Fil-Bajja tar-Rinella, il-Kalkara (punt B):

Nhar il-Gimgha, 14 ta’ Lulju, 2023, mit-8.00 a.m. sat-
8.10 a.m., minn nofsinhar sa 12.10 p.m., u mid-9.00 p.m. sa
nofsillejl.

Mill-barkun rmiggat ’il barra minn Bighi (punt Y):

Nhar is-Sibt, 15 ta’ Lulju, 2023, mill-10.30 p.m. sal-11.30
p-m.

[1-bahhara ghandhom jinnutaw li I-barkun se jkun irmiggat
fil-Moll tal-Kalkara fil-Bajja tar-Rinella nhar 1-Erbgha, 12 ta’
Lulju,2023. Nhar il-Gimgha, 14 ta’ Lulju, 2023, imbaghad jigi
rmunkat sa punt Y, kif jidher fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt). Nhar is-Sibt, 15 ta’ Lulju,
2023, jintrama l-loghob tan-nar fuq il-barkun u jinharaq
filghaxija. Il-barkun se jibqa’ f’din il-pozizzjoni sat-Tnejn, 17
ta’ Lulju, 2023, meta jigi rmunkat lura lejn it-tarzna tieghu.

Peress li I-barkun se jibga’ fil-pozizzjoni fil-punt Y mis-
Sibt, 15 ta’ Lulju, 2023 sat-Tnejn, 17 ta’ Lulju, 2023, se jkun
ged jesibixxi dwal.

Fid-dawl ta’ dan ta’ hawn fuq, il-bahhara ghandhom
izommu wisa’ ta’ 100 metru miz-zona maghrufa bhala ‘Taht
is-swar tal-Posta ta’ Kastilja u ta’ Aragona’ fil-Kalkara Creek
(punt A), ghandhom ukoll jaghtu izommu wisa’ ta’ 200 metru
mill-Bajja tar-Rinella, il-Kalkara (punt B) u mill-barkun ta’
barra Bighi (punt Y), kif jidher fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt).

Il-bastimenti kollha f’ragg ta’ 100 metru minn punt A u
ragg ta’ 200 metru minn punt B ghandhom jitnehhew fid-dati
u I-hinijiet tal-wiri msemmija hawn fuq.

Creek (point A), Rinella Bay (point B) and from a barge
moored off Bighi (point Y), as shown on the chart found on
Transport Malta website (www.transport.gov.mt), from the
approximate positions on the dates and times as follows:

Position Latitude (N) Longitude (E)
A 35°53°.318 014° 31°.516
B 35°53°.581 014°31°.610
Y 35°53°.624 014°31°.228

In Kalkara Creek from the area known as ‘Taht is-swar
tal-Posta ta’ Kastilja u ta’ Aragona’ (point A):

On Saturday, 15th July, 2023, from 10.00 p.m. till 11.30
p.m,;

On Sunday, 16th July, 2023, from 10.00 p.m. till 11.00 p.m,

In Rinella Bay, Kalkara (point B):

On Friday, 14th July, 2023, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., and from 9.00 p.m. till midnight.

From a barge moored off Bighi (point Y):

On Saturday, 15th July, 2023, from 10.30 p.m. till 11.30
p-m.

Mariners are to note that the barge will be moored at
Kalkara Quay in Rinella Bay on Wednesday 12th July, 2023.
On Friday 14th July, 2023, it will then be towed to point Y, as
shown on the chart found on Transport Malta website (Www.
transport.gov.mt) . On Saturday, 15th July, 2023, the fireworks
will be mounted in place on the barge and will be let off in the
evening. The barge will remain in this position up to Monday,
17th July, 2023, when it will be towed back to its shipyard.

Since the barge will remain in position at point Y from
Saturday, 15th July, 2023 to Monday, 17th July, 2023, it will
be exhibiting lights.

In view of the above, mariners are to give a wide berth
of 100 meters from the area known as ‘Taht is-swar tal-Posta
ta’ Kastilja u ta’ Aragona’ in Kalkara Creek (point A), they
are also to give a wide berth of 200 meters from Rinella Bay,
Kalkara (point B) and from the barge off Bighi (point Y), as
shown on the chart found on Transport Malta website (Www.
transport.gov.mt).

All Vessels within 100 metres radius from point A and 200
metres radius from point B are to be removed on the above-
mentioned dates and times of the displays.
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Transport Malta ma taccetta I-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir ancillari tieghu, kemm jekk tali bastiment u
t-taghmir ancillari tieghu jithallew fiz-zona ta’ sigurta, jew
barra dik iz-zona ta’ sigurta, mill-punt minn fejn jinharaq
il-loghob tan-nar.

II-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kull uffi¢jali tal-infurzar fuq il-post.

Chart affettwata: BA 177
Is-7 ta’ Lulju, 2023
AGENZIJA NAZZJONALI TAL-LITTERIZMU

Sejha ghal Manager, Ric¢erka fil-Litterizmu
(full-time), mal-Agenzija Nazzjonali tal-Litterizmu

Permess tal-Jobsplus Numru 503/2023

L-Agenzija Nazzjonali tal-Litterizmu qieghda tilqa’
applikazzjonijiet ghal Manager, Ricerka fil-Litterizmu, full-
time, fuq kuntratt indefinit.

L-applikanti ghandhom jissodisfaw dawn il-kriterji ta’
eligibbilta sad-data tal-gheluq:

1. (a) (i) Masters rikonoxxut fil-Livell 7 tal-MQF (suggett
ghal minimu ta’ 60 krettu ECTS/ECVET, jew ekwivalenti)
fil-Malti jew fl-Ingliz jew fl-Edukazzjoni jew fil-Lingwistika
jew fit-Traduzzjoni jew f’qasam relatat*, U

(i) tal-anqas sentejn esperjenza ta’ xoghol fi rwol
marbut mal-edukazzjoni, ir-ricerka, il-lingwistika, jew it-
traduzzjoni.

JEW

2. (b) (i) Bacellerat rikonoxxut fil-Livell 6 tal-MQF
(suggett ghal minimu ta’ 180 krettu ECTS/ECVET, jew
ekwivalenti) fil-Malti jew fl-Ingliz jew fl-Edukazzjoni jew
fil-Lingwistika jew fit-Traduzzjoni jew f’qasam relatat*, U

(ii) tal-anqas erba’ snin esperjenza ta’ xoghol fi rwol
marbut mal-edukazzjoni, ir-ricerka, il-lingwistika, jew it-
traduzzjoni.

*Jekk il-qasam tal-kwalifika fil-livell tal-MQF rispettiv
(7 jew 6) mhux imsemmi, lI-applikant irid jissottometti spjega
bil-miktub, imsahha bl-evidenza rilevanti, tar-rabta tal-
qasam tal-kwalifika mal-gharfien, il-hiliet, u l-kompetenzi
mehtiega biex jitwettqu d-dmirijiet u r-responsabbiltajiet
marbuta ma’ dan ir-rwol. Id-de¢izjoni dwar dan tittiched
mill-bord tal-ghazla u din id-dec¢izjoni hija finali.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the 60m safety zone,
or outside such safety zone, from the point from which the
fireworks are let off.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Chart affected: BA 177
7th July, 2023
NATIONAL LITERACY AGENCY

Call for full-time Manager, Literacy Research,
(full-time), within the National Literacy Agency

Jobsplus Permit Number 503/2023

The National Literacy Agency is seeking to recruit a full-
time Manager, Literacy Research, on an indefinite contract.

Applicants must fulfil the following eligibility criteria by
the closing date:

1. (a) A recognised Masters degree at MQF Level 7
(subject to a minimum of 60 ECTS/ECVET credits, or
equivalent) in Maltese or English or Education or Linguistics
or Translation or a related area*, AND

(ii) at least two years’ work experience in a role related to
education, research, linguistics, or translation.

OR

2. (b) (i) A recognised Bachelor’s degree at MQF Level
6 (subject to a minimum of 180 ECTS/ECVET credits or
equivalent) in Maltese or English or Education or Linguistics
or Translation or a related area*, AND

(i) at least four years’ work experience in a role related
to education, research, linguistics, or translation.

*If the area of the qualification at the respective MQF
Level (7 or 6) is not listed, the applicant must submit an
evidence-backed justification of the relatedness of the area to
the knowledge, skills and competencies required to fulfil the
duties and responsibilities of this role. The remit to accept or
reject this justification rests with the selection board and the
decision of the selection board on the matter is final.



Is-7 ta’ Lulju, 2023

7357

U

3. Livell 4 tal-MQF fil-Malti u fl-Ingliz (iz-zewg suggetti
fil-Livell Avvanzat, jew suggett fil-Livell Avvanzat u l-ichor
fil-Livell Intermedju), jew ekwivalenti, jew oghla.

U

4.Kompetenza gholja fl-uzu ta’ applikazzjonijiet tal-ICT,
inkluz spreadsheets. Evidenza dokumentata (perezempju
¢-certifikat tal-ECDL) hija mehtiega. Esperjenza fl-uzu tal-
SPSS hija mixtieqa.

Min jixtieq aktar dettalji dwar ir-rwol u l-kundizzjonijiet
tal-impjieg, jista’ jfittex l-informazzjoni minn (https://
educationservices.gov.mt/nla) jew jibghat ittra elettronika lil
(nlarecruitment@ilearn.edu.mt) jew icempel fuq 2598 3325.

Il-kandidati ghandhom jibaghtu l-ittra ta’ applikazzjoni
flimkien ma’ informazzjoni dwar il-kwalifiki u l-esperjenzi
fil-format tal-European Curriculum Vitae, kopja tac-
certifikati rilevanti taghhom, certifikat tal-kondotta ric¢enti
mahrug mill-Pulizija, u I-lista tax-xoghol 1li ghamlu tul
hajjithom mill-Jobsplus, permezz ta’ ittra elettronika lil
(nlarecruitment@ilearn.edu.mt), jew bil-postalil: Reklutagg,
l-Agenzija Nazzjonali tal-Litterizmu, i¢-Centru Nazzjonali
tal-Kurrikulu, Triq Guze Abela Scolaro, II-Hamrun HMR
1304, sa mhux aktar tard mill-Gimgha, 21 ta’ Lulju, 2023,
f’nofsinhar.

Applikazzjonijiet  bil-posta ghandhom jintbaghtu
rregistrati u  kmieni bizzejjed biex jaslu qabel id-
data tal-gheluq. L-applikanti jigu mgharrfa 1i tkun
waslet l-applikazzjoni fi Zmien tlett ijiem ta’ xoghol.
Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

Is-7 ta’ Lulju, 2023
AGENZIJA NAZZJONALI TAL-LITTERIZMU

Sejha ghal espressjoni ta’ interess ghall-ghoti ta’
servizz bhala Promotur tal-Litterizmu
permezz tal-Isports

L-Agenzija Nazzjonali tal-Litterizmu tistieden lill-
kandidati eligibbli li jixtiequ joffru s-servizzi taghhom bhala
Promotur tal-Litterizmu permezz tal-Isports ghall-perjodu
tas-sajf (sal-ahhar ta’ Settembru 2023), biex jesprimu
l-interess taghhom li jipprovdu dan is-servizz. Is-servizz qed
jintalab fuq bazi ta’ kuntratt ghal servizz sa massimu ta’ 20
siegha fil-gimgha. Is-servizz jithallas bi €11.78 fis-siegha,
eskluza 1-VAT jekk applikabbli. L-applikanti ghandhom
ikunu regolarment disponibbli idealment kuljum, imma tal-
anqas erbat ijiem fissi, mit-Tnejn sal-Gimgha, mit-8.30 a.m.
san-12.30 p.m. ghal tul il-kuntratt. L-applikanti se jintalbu
jattendu ghal intervista.

AND

3. MQF Level 4 in Maltese and English (two Advanced,
or one Advanced and one Intermediate), or equivalent, or
higher unless already presented at a higher level.

AND

4. High competency in ICT applications, including
spreadsheets. Documented evidence, (e.g., ECDL certificate)
is required. Experience using SPSS would be desirable.

For a detailed job description, including conditions of
employment, one is to refer to (https://educationservices.
gov.mt/nla) or send an email to (nlarecruitment@ilearn.edu.
mt) or call 25983325.

Candidates should submit their letter of application,
together with a summary of qualifications and experience
in a European Curriculum Vitae Format, a copy of their
relevant scanned certificates, a valid Police conduct,
certificate and their Jobsplus employment history, by email
to (nlarecruitment@ilearn.edu.mt), or by registered post to:
Recruitment, National Literacy Agency, NCC, Triq Guze
Abela Scolaro, Hamrun HMR 1304 by not later than Friday,
21st July, 2023, at noon.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above
deadline. Applications will be acknowledged within three
working days. Late applications will not be considered.

7th July, 2023
NATIONAL LITERACY AGENCY

Call for expression of interest for the services
of Enhancing literacy through sports (ELS)
Resource Leader

The National Literacy Agency invites eligible candidates
who would like to offer their services as Enhancing literacy
through sports (ELS) Resource Leader for the summer period
(until the end of September 2023), to express their interest
to provide such service. The service is being requested on
a contract for service basis of up to 20 hours of service per
week. Service is remunerated at €11.78 per hour, exclusive
of VAT if applicable. Applicants must be regularly available
ideally every day, but at least on four fixed working days
from Monday to Friday from 8.30 a.m. to 12.30 p.m. for the
duration of the contract. Applicants will be required to sit for
an interview.
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1. Dmirijiet u Responsabbiltajiet Ewlenin

Id-dmirijiet u tal-kandidat/i

maghzula jinkludu:

r-responsabbiltajiet

L-ippjanar, it-thejjija, l-organizzazzjoni u l-ghoti ta’
firxa varjata ta’ attivitajiet u programmi sportivi ghal tfal u
zghazagh bejn is-6 snin u t-13-il sena, mahsuba biex itejbu
I-hiliet tal-litterizmu taghhom;

It-thejjija, l-immaniggjar u s-supervizjoni tat-taghmir
sportiv kollu mehtieg ghall-attivitajiet;

Is-sostenn ta’ ambjent sikur ghall-partec¢ipanti kollha
matul l-attivitajiet sportivi;

Il-kollaborazzjoni  mal-Promoturi  tar-Rizorsi tal-
Litterizmu fit-thejjija, l-organizzazzjoni u t-twettiq tal-
attivitajiet sportivi kollha;

Hidma flimkien bhala tim 1i tikkontribwixxi ghal
programmi differenzjati u l-evalwazzjoni tal-livelli tal-
litterizmu;

Hidma  kollaborattiva  mal-partijiet  ikkoncernati
rilevanti biex jigu pprovduti servizzi/inizjattivi ta’ kwalita
u f’waqthom;

Iz-zamma ta’ rekords, profili u statistika regolari kif
mehtieg.

2. Kriterji ta’ Eligibbilta

2.1 Kwalifika ta’ kow¢ mahruga minn organizzazzjoni
tal-isport registrata u rikonoxxuta minn Sport Malta.

2.2 Mill-ingas hames (5) snin esperjenza bhala plejer tal-
futbol.

2.3 Mill-inqas tliet (3) snin esperjenza bhala kow¢ fil-
futbol.

2.4. CES (Gradi 1-5) bil-Malti, 1-Ingliz u 1-Matematika,
u suggett iehor, preferibbilment suggett tax-xjenza, jew
ekwivalenti, jew oghla.

2.5. Kompetenza fl-applikazzjonijiet tal-IT fil-livell tal-
ECDL spec¢jalment Word u email, jew ekwivalenti.

2.6. Profi¢jenza fil-Malti u fl-Ingliz, mitkellma u miktuba.

2.7. Certifikat validu ta’ kors fil-First Aid. Kandidati
li m’ghandhomx dan i¢-certifikat jigu kkunsidrati wkoll
izda jkollhom jaghmlu kors tal-First Aid fl-igsar zZmien
possibbli.

1. Main Duties and Responsibilities

The duties and responsibilities of the selected candidate/s
shall include:

Planning, preparing, organising and delivering a varied
range of sport activities and programmes for 6- to 13-year-
olds intended to enhance literacy skills;

Setting up, managing and supervising all sport equipment
needed for the activities;

Ensuring a safe environment for all participants during
the sport activities;

Liaising with the Literacy Resource Leaders in the
preparation, organisation and delivery of all sport activities;

Through a team-based approach, contributing to
differentiated programmes and evaluating literacy levels;

Maintaining a collaborative working relationship with
the relevant stakeholders to ensure that quality and timely
services/initiatives are provided;

Keeping regular records, profiles and statistics as
necessary.

2. Eligibility Criteria

2.1 Any coaching qualification by a registered sport
organisation recognised by Sport Malta.

2.2 At least five (5) years experience as a footballer.

2.3 At least three (3) years coaching experience in
football.

2.4 SEC (Grades 1-5) in Maltese, English and Maths, and
another subject, preferably a science subject, or equivalent,
or higher.

2.5 Competency in IT applications at ECDL Level
especially Word and email, or equivalent.

2.6 Fluency in Maltese and English, spoken and written.

2.7 Hold a valid First Aid certificate course. Candidates
who do not possess this certificate will be also considered
but they will have to undertake a First Aid course at the first
available opportunity.
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2.8. Certifikat tal-kondotta nadifa mahrug ricentement
mill-Pulizija ta’ Malta.

Applikanti (i) b’esperjenza ta’ futbol internazzjonali
ta’ mill-inqas sena fil-livell tat-tim nazzjonali u/jew (ii) bi
kwalifika akkreditata postsekondarja jew terzjarja fl-isport
jew f’ogsma relatati mal-isports jinghataw preferenza.

Tigi kkunsidrata esperjenza precedenti fl-ghoti tal-
programm °‘Bil-Qari u bil-Kitba Niskorja’ jew programmi
sportivi/edukattivi ohra.

F’kaz li ma jkunx hemm applikanti 1i jissodisfaw il-
kriterji kollha, jigu kkunsidrati applikazzjonijiet minn
kandidati li ma jissodisfawx xi wahda minn dawn il-kriterji:
22,23,24,jew 2.5.

Applikazzjonijiet

Il-kandidati ghandhom jippreZzentaw l-espressjoni
ta’ interess taghhom, flimkien ma’ gabra tal-kwalifiki u
lI-esperjenza f’format tal-Europass Curriculum Vitae u kopja
tac-certifikati rilevanti taghhom permezz ta’ ittra elettronika
lil (nlarecruitment@ilearn.edu.mt), jew bil-posta rregistrata
jew bl-idejn lill-Agenzija Nazzjonali tal-Litterizmu, NCC,
Triq Guze Abela Scolaro, II-Hamrun HMR 1304, sa mhux
aktar tard mill-Erbgha, 19 ta’ Lulju 2023, f’nofsinhar.

Deskrizzjoni aktar dettaljata tax-xoghol tista’ tinkiseb minn
(https://educationservices.gov.mt/nla). F’kaz ta’ mistogsijiet,
wiehed ghandu jibghat ittra elettronika lil (nlarecruitment@
ilearn.edu.mt), jew ¢empel bin-numru 2598 3325.

Is-7 ta’ Lulju, 2023

FORZI ARMATI TA” MALTA

Sejha ghall-ingagg ta’ Ufficjali Kadetti fil-Forzi Armati
ta’ Malta (Forza Regolari)

1. II-Forzi Armati ta’ Malta tistieden applikazzjonijiet
ghall-ingagg ta’:

a) Uffi¢jali Kadetti;

b) Uffi¢jali Kadetti biex iservu fuq il-bahar;

¢) Uffi¢jali Kadetti Piloti tal-Ajru,

ghall-ingag¢ inizjali ta’ tnax-il xahar, fil-Forza Regolari
tal-Forzi Armati ta’ Malta.

2. L-applikanti:
ghandhom ikunu ¢ittadini Maltin;

ghandhom ikunu medikament b’sahhithom biex jagdu
d-dmirijiet skont il-livell tal-Forza Regolari. Dan jinkludi li

2.8 Hold a clean valid police conduct certificate.

Applicants (i) with international experience of at least
one year at national team level and/or (ii) with accredited
post-secondary or tertiary qualification in sports or sports
related fields will be given preference.

Prior experience delivering the ‘Footballers’ Read and
Write Programme’ or other sports/educational programmes
will be taken into consideration.

In the absence of applicants who satisfy all the criteria,
applications will be considered from candidates who do not
meet one of the following criteria: 2.2,2.3,2.4, or 2.5.

Applications

Candidates should submit their expression of interest,
together with a summary of qualifications and experience
in a Europass Curriculum Vitae format and a copy of their
relevant scanned certificates by email to (nlarecruitment@
ilearn.edu.mt) or by registered post or by hand to the
National Literacy Agency, NCC, Triq Guze Abela Scolaro,
Hamrun HMR 1304, by not later than Wednesday, 19th July,
2023, at noon.

A more detailed job description can be obtained from
(https://educationservices.gov.mt/nla). In case of queries,
one is to send an email to (nlarecruitment@ilearn.edu.mt)
or call 2598 3325.

7th July, 2023

ARMED FORCES OF MALTA

Call for enlistment of Officer Cadets in the Armed
Forces of Malta (Regular Force)

1. The Armed Forces of Malta invites applications for the
enlistment of:

a) Officer Cadets;
b) Sea-going Officer Cadets;
¢) Air Pilot Officer Cadets,

on an initial twelve month engagement in the Regular
Force of the Armed Forces of Malta.

2. Applicants must:
be citizens of Malta;

be medically fit for duty to Regular Force Standards. This
includes a minimum height requirement of 1.57m for males
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ma jkunux igsar minn 1.57m fil-kaz tal-irgiel u 1.52m fil-kaz
tan-nisa u ta’ piz accettabbli paragunat mat-tul;

ghandhom ikunu ta’ karattru morali tajjeb;

ghandhom ikunu ghalqu t-18-il sena sal-31 ta’ Dicembru,
2023, u ma jkunux ghalqu t-30 sena sat-30 ta’ April, 2024;

ma jkollhomx tattoos e¢éessivi, imma zgur mhux fuq il-
wic¢ u l-ghonq u I-wice¢ tal-id jew tattoos li huma offensivi,
estremisti, indi¢enti jew razzisti fuq partijiet ohra tal-gisem.

3. L-applikanti ghandhom:

Jekk japplikaw ghall-kariga ta’ Ufficjali Kadetti, ikunu
ghaddew fi:

sitt suggetti f’Livell Ordinarju tas-SEC/International
General Certificate of Secondary Education (l-inqas Grad
5 tas-SEC jew Grad 4/C jew ahjar tal-Edexcel (London)).
Dawn is-sitt suggetti jridu jinkludu l-lingwa Maltija, il-
lingwa Ingliza, il-Matematika, u suggett iehor tax-Xjenza (il-
Fizika, il-Kimika, il-Bijologija jew l-Istudji tal-Kompjuter/
Teknologija tal-Informatika);

ikunu ghaddew f’zewg suggetti f’Livell Avvanzat fil-
Matrikola/International General Certificate of Education
(I-inqas Grad D jew ahjar) jew Diploma MQF fil-Livell 4
(b’minimu ta’ 120 krettu ECTS/ECVET);

jew
ikunu ghaddew fi:

il-lingwa Maltija, il-lingwa Ingliza, il-Matematika u
suggett tax-xjenza (il-Fizika, il-Kimika, il-Bijologija jew
I-Istudji tal-Kompjuter/Teknologija tal-Informatika) fil-
Livell Ordinarju tas-SEC/International General Certificate
of Secondary Education (l-inqas Grad 5 tas-SEC jew Grad
4/C jew ahjar tal-Edexcel (London) jew ikollhom kwalifika
shiha ta’ Livell 4 tal-MQF (b’minimu ta’ 120 krettiu ECTS/
ECVET) fejn dawn is-suggetti huma indikati fit-transkritt;

kif ukoll Diploma MQF fil-Livell 4 tal-MQF (b’minimu
ta’ 120 krettu ECTS/ECVET), jew kwalifika shiha ta’ livell
oghla.

Jekk japplikaw ghall-kariga ta’ Uffi¢jali Kadetti biex
iservu fuq il-bahar, ikollhom ir-rekwiziti msemmija f’para.
3(a) kif ukoll ikunu temmew b’success kors i jiceertifika lill-
individwu bhala Uffi¢jal Inkarigat fin-Navigational Watch
jew kors i jiccertifika lill-individwu bhala Uffi¢jal Inkarigat
fl-Engineering Watch mahrug mill-Istitut Marittimu tal-
MCAST;

and 1.52m for females and of acceptable body weight in
proportion to height;

be of good moral character;

be 18 years of age by 31st December, 2023, and not
having attained the age of 30 by 30th April, 2024;

not sport excessive tattoos, but definitely not on face
and neck and face of the hand, or tattoos that are offensive,
extremist, indecent, or racist on any part of the body.

3. Applicants must:

If applying for the posts of Officer Cadets, be in possession
of passes in:

six subjects at Ordinary Level of the SEC/ International
General Certificate of Secondary Education (minimum
Grade 5 in the case of SEC and Grade 4/C or better in the
case of Edexcel (London) examinations). Subjects must
include Maltese language, English language, Mathematics
and one other science subject (Physics, Chemistry, Biology
or Computer Studies/Information Technology);

two subjects at Advanced Level in the Matriculation/
International General Certificate of Education (minimum
Grade D or better) or Diploma at MQF Level 4 (with a
minimum of 120 ECTS/ECVET credits);

or
be in possession of passes in:

Maltese, English, Mathematics and a science subject
(Physics, Chemistry, Biology and Computer Studies/
Information Technology) at Ordinary Level of the SEC/
International General Certificate of Secondary Education
(minimum Grade 5 in the case of SEC and Grade 4/C or
better in the case of Edexcel (London) examinations) or
be in possession of a full MQF Level 4 qualification (with
a minimum of 120 ECTS/ECVET credits) where these
subjects are indicated in the transcript;

and an additional Diploma at MQF Level 4 with
a (minimum of 120 ECTS/ECVET credits) or a full
qualification at a higher level.

If applying for the posts of Sea-going Officer Cadets, be
in possession of requirements stated in para. 3(a) and have
successfully completed the course leading to Certification
as an Officer-in-Charge of a Navigational Watch or the
course leading to Certification as an Officer-in-Charge of an
Engineering Watch at the MCAST Maritime Institute;
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Jekk japplikaw ghall-kariga ta’ Uffi¢jali Kadetti Piloti
tal-Ajru, ikollhom ir-rekwiziti msemmija f’para. 3(a) kif
ukoll Commercial Pilot Licence.

Il-kwalifiki tal-ECDL mhumiex accettati bhala parti mir-
rekwiziti bazici.

L-applikanti li jkunu ged jistennew il-pubblikazzjoni ta’
rizultati ta’ xi kwalifika msemmija hawn fuq xorta jistghu
japplikaw provizorjament izda jkunu mehtiega jipprezentaw
i¢-certifikati necessarji sad-data tal-intervista.

4. Il-process ta’ selezzjoni se jikkonsisti fi:

Parti I — Test ta’ Effi¢jenza Fizika
Parti II — Psychometric Test

Parti III — Test Militari

Parti IV — Intervista

Parti V — Ezami Mediku

L-applikanti jinghataw informazzjoni dwar kif se jsehh
il-Process ta’ Selezzjoni aktar ’il quddiem.

Ir-rizultati jkunu ppubblikati fis-sit uffi¢jali tal-Forzi
Armati ta’ Malta jew mibghuta permezz ta’ ittra elettronika.

Applikanti 1i f'xi hin jinstabu li ma jissodisfawx ir-
rekwiziti mnizzlin f’paragrafu 2 ma jithallewx ikomplu
I-Process tal-Ghazla jew jigu mhassra r-rizultati taghhom.

Parti I — Ezami ta’ Effi¢jenza Fizika

5. L-applikanti jkunu i¢¢ekkjati ghat-tul sabiex jigi Zgurat
li jilhqu 1-htigiet stipulati f’para. 2 ta’ din is-sejha.

6. Il-livell minimu li jrid jintlahaq f’kull wiehed mit-tliet
testijiet ta’ effi¢jenza fizika hu kif jidher hawn taht:

1 mile run — mhux aktar minn 8 minuti u 30 sekonda fil-
kaz tal-irgiel u 10 minuti u 18-il sekonda fil-kaz tan-nisa,

Push-ups — mhux anqas minn 30 darba fil-kaz tal-irgiel
u 11-il darba fil-kaz tan-nisa f’hin ta’ mhux iktar minn 2
minuti,

Sit-ups — mhux angas minn 37 darba fil-kaz tal-irgiel u
35 darba fil-kaz tan-nisa f*hin ta’ mhux iktar minn 2 minuti.

Parti I — Ezami ta’ Effi¢jenza Fizika (Punti: Massimu 50,
Minimu 25);

7. L-applikanti jridu mill-anqas jilhqu I-istandard minimu
f’kull test fiziku biex jitqiesu li kisbu pass fl-Ezami tal-
Effi¢jenza Fizika, izda l-applikanti li ma jghaddux minn

jew is-sit ups, ikunu jistghu jergghu jaghmlu re-test ta’ dak

If applying for the posts of Air Pilot Officer Cadets, be
in possession of requirements stated in para. 3(a) and be in
possession of a Commercial Pilot Licence.

ECDL Qualifications are not accepted as part of the basic
requirements.

Applicants who are waiting for the publication of results
of any of the qualifications indicated above may still
apply provisionally but will have to present their required
certificates by the date of the interview.

4. The selection process shall consist of:

Part I — Fitness Efficiency Test
Part II — Psychometric Test
Part IIT — Military Test

Part IV — Interview

Part V — Medical examination

Applicants shall be provided with relevant information
on the conduct of the Selection Process in due course.

Results shall be published on the Armed Forces of Malta
Official Website or sent via email.

Applicants who at any time are found not to fulfill the
requirements laid out in paragraph 2 shall not be allowed to
proceed with the Selection Process or shall have their results
annulled.

Part I — Fitness Efficiency Test

5. Applicants will be checked for height to ensure that
they meet the requirements stipulated in para. 2 of this call.

6. The minimum standards to be reached in each of the
fitness tests are as follows:

1 mile run — not more than 8 minutes 30 seconds for
males and 10 minutes 18 seconds for females,

Push-ups — not less than 30 repetitions for males and 11
repetitions for females in a timed period of 2 minutes,

Sit-ups — not less than 37 repetitions for males and 35
repetitions for females in a timed period of 2 minutes.

Part I — Physical Efficiency Test (Points: Maximum 50,
Minimum 25);

7. Applicants must at least attain the minimum standard
in each physical test to be considered as having gained a pass
in the Physical Efficiency Test, but applicants who fail in one
feat only, i.e — either the 1-mile run or the push-ups or the sit-
ups, will be allowed to re-test that one particular event, ten
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it-test wiehed partikolari, fi Zmien ghaxart (10) ijiem wara
li jkun sar l-ewwel test, izda xorta ma jkunux intitolati ghal
izjed mill-marka minima ta’ 25, irrispettivament mill-marki
miksubin fit-testijiet 1-ohra.

Parti II — Psychometric Test

8. L-applikanti jkollhom joqoghdu ghall-psychometric
test sabiex tkun assessjata l-adegwatezza taghhom biex
iservu bhala Fizzjal bil-Kummissjoni fil-Forzi Armati ta’
Malta. Iktar informazzjoni fuq is-psychometric test tinghata
fuq talba ufficjali mill-applikanti.

Parti III — Test Militari

9. Din il-parti tal-Process ta’ Selezzjoni ghandha taghti
lill-applikanti  indikazzjoni tat-tahrig tal-armata biex
tghinhom jiddec¢iedu jekk humiex tajbin ghall-hajja u
d-dixxiplina militari. L-applikanti jkunu mehtiega jattendu
numru ta’ ezer¢izzji militari ta’ team building.

L-applikanti li, ghal xi raguni, ma jtemmux b’success
din il-parti ghandhom jitqiesu li wehlu mill-Process tal-
Ghazla. L-applikanti li juru, lejn il-persunal jew applikanti
ohra, kwalunkwe forma ta’ mgiba li tikkostitwixxi reat
militari minhabba li meqjusa ghad-detriment tal-bon ordni
u d-dixxiplina militari ghandhom jitgiesu li wehlu mill-
Process tal-Ghazla.

Parti IV — Intervista

10. L-applikanti jigu assessjati mill-Bord tal-Ghazla biex
jigi zgurat 1i huma adegwati sabiex iservu bhala Fizzjal bil-
kummissjoni fil-Forzi Armati ta’ Malta. [I-marki jinghataw
kif gej:

Marka Massima

Kwalifiki Akkademici 80
Intervista (min. 75) 150
Lecturette (min.35) 70
Massimu: 300

Il-kanditati huma mehtiega biex jaghtu lecturette ta’
hames (5) minuti dwar suggett tal-ghazla taghhom. Waqt
il-lecturette, l-applikanti jistghu juzaw mezzi bhal Power
Point biex tghinhom jaghtu I-lecturette. L-applikanti jridu
jiksbu l-istandard minimu fl-intervista u fil-lecturette sabiex
jitgiesu li ghaddew minn din il-parti tas-selezzjoni.

Parti V — Ezami Mediku

11. L-applikanti jigu ezaminati medikament biex jigi
zgurat li huma b’sahhithom ghall-impjieg skont l-istandards
tal-Forzi Regolari. Iktar informazzjoni fuq l-istandards tal-
Forzi Regolari tinghata fuq talba uffi¢jali mill-applikanti.

(10) days following the first complete test, but if successful
in such re-test, will only be entitled to the minimum pass
mark of 25, regardless of the scores obtained in the other
feats.

Part II — Psychometric Test

8. Applicants will be required to sit for a psychometric
test to assess the candidate’s suitability to serve as a
Commissioned Officer in the Armed Forces of Malta.
Further information on the Psychometric Test would be
made available upon formal request by applicants.

Part IIT — Military Test

9. This part of the Selection Process shall give applicants
an indication of army training to help them determine if they
are suitable for military life and discipline. Applicants shall
be required to attend a number of military team building
exercises.

Applicants who fail, for any reason, to complete this
part shall be deemed to have failed the Selection Process.
Applicants who display, towards directing staff or other
applicants, any form of behaviour which would constitute
a military offence due to it being considered detrimental to
good order and military discipline, shall be deemed to have
failed the Selection Process.

Part IV — Interview

10. Applicants will be assessed by a Selection Board to
assess their suitability to serve as a Commissioned Officer
in the Armed Forces of Malta. Marks will be allocated as
follows:

Maximum Mark

Academic Qualifications 80
Interview (min. 75) 150
Lecturette (min. 35) 70
Maximum: 300

Applicants shall be required to deliver a five (5) minute
long lecturette on a subject of their choice. During the
lecturette, applicants may use their choice of lecture aids,
such as Power Point presentation. Applicants must attain the
minimum standard in both the Interview and the Lecturette
to be considered as having gained an overall pass in this
phase of the selection process.

Part V — Medical examination

11. Applicants will be medically examined to ascertain
that they are fit for the post according to Regular Force
Standards. Further information on the Regular Force
Standards would be made available upon formal request
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Applikanti ghall-kariga ta’ Uffi¢jal Kadett Pilota jkollhom
jissodisfaw ukoll il-livelli medi¢i rekwiziti tal-avjazzjoni
kemm nazzjonali kif ukoll internazzjonali. Fil-kazijiet
kollha, l-assessjar tal-Uffi¢jali Medici tal-FAM dwar jekk
kull applikant huwa medikament b’sahhtu biex iservi fil-
Forzi Armati ta’ Malta jkun finali u konklussiv.

L-applikanti jaghtu l-kunsens taghhom lill-Uffi¢jali
Medi¢i tal-FAM biex f’kull hin sakemm ikunu ghadhom
fis-servizz, dawn jkunu jistghu jitolbu dokumenti medici
personali minn kwalunkwe sptar tal-Gvern jew privat.
Kwalunkwe irregolarita u/jew diskrepanza tista’ tigi rreferita
mill-imsemmijin Uffi¢jali Medi¢i lill-Uffi¢jali tal-Forzi
Armati kif xieraq

12. L-Ordni tal-Mertu, ghal dawk l-applikanti li ghaddew
mill-partijiet kollha tal-Process ta’ Selezzjoni, jigi stabbilit
skont it-total ta’ marki miksuba fl-Parti I (Ezami ta’
Effi¢jenza Fizika) u t-Parti III (Intervista).

13. Applikanti li, ghal kwalunkwe raguni, jongsu milli
jattendu jew itemmu xi parti mill-Proc¢ess tal-Ghazla jigu
kkunsidrati li rtiraw 1-applikazzjoni taghhom.

14. Ir-rizultat tal-Process tal-Ghazla jibqa’ validu ghal sitt
xhur mid-data tal-pubblikazzjoni uffi¢jali tieghu fuq is-sit
uffi¢jali tal-Forzi Armati ta’ Malta.

Karattru morali

15. L-applikanti ghandhom ikunu ta’ karattru morali
tajjeb. L-applikanti jaghtu, fl-applikazjoni, il-kunsens
taghhom lill-Pulizija ta’ Malta u agenziji rilevanti ohra biex
jipprovdu lill-FAM ir-rekord kriminali taghhom.

L-applikanti ~ ghandhom  japplikaw  fil-Kwartieri
Generali tal-Forzi Armati ta’ Malta u jhallsu l-pagament
dovut (€5.50), sabiex ir-registru shih tal-kundanni kriminali
(Fedina Penali) jigi moghti mill-Pulizija lill-FAM ghal
ragunijiet ta’ verifika. L-applikanti ghandhom jehmzu
l-ir¢evuta mahruga mill-FAM meta jkunu applikaw ghar-
registru tal-kundanni mal-applikazjoni u jiktbu n-numru tal-
ircevuta fl-applikazjoni. Applikazjonijiet minghjar dan li gie
mitlub ma jigux ikkunsidrati validi. Certifikati tal-kondotta
mhux accettati.

Il-verifika tkun skont il-policies tal-FAM. II-FAM
izommu d-dritt 1i jannullaw ir-rizultat ta’ applikant 1i jkun
ghadda mill-Process tal-Ghazla, jekk f’xi hin jinstab li
ghandu rekord kriminali mhux accettabli, jew inkella jkun
tke¢ca mill-Forzi Armati, jew minn xi Korp dixxiplinat
iehor.

Applikazzjoni

16. L-applikanti ghandhom japplikaw permezz tal-
Portal tar-Reklutagg tal-Ministeru ghall-Edukazzjoni,

by applicants. Applicants applying for the posts of Air Pilot
Officer Cadets will, in addition, be required to also satisfy
both national and international medical aviation standards.
In all cases, the AFM Medical Officers’ assessment of each
applicant’s medical fitness to serve in the Armed Forces of
Malta will be final and conclusive.

Applicants give their consent to the AFM Medical
Officers to retrieve, at any point in time until they have been
officially discharged from the service, personal medical
records from any Government and Private hospital. Any
irregularity and/or discrepancy can be transmitted, by the
said Medical Officers, to the appropriate Officers in the
Armed Forces of Malta.

12. The Order of Merit, for those applicants who are
successful in all parts of the Selection Process, will be
established according to the total marks obtained in Part I
(Physical Efficiency Test) and Part III (Interview).

13. Applicants who, for any reason, fail to attend or
complete any part of the Selection Process will be considered
to have withdrawn their application.

14. The result of the Selection Process will be valid for a
period of six months from the date of its official publication
on the Official Website of the Armed Forces of Malta.

Moral character

15. Applicants shall be of good moral character.
Applicants shall, in the application form, give their consent
to the Malta Police and other relevant agencies to provide
the AFM with their criminal records.

Applicants are to apply at the Headquarters of the Armed
Forces of Malta and pay the applicable fee (€5.50) so that
the complete record of criminal convictions (Fedina Penali)
is made available by the Police to the AFM for vetting
purposes. Applicants are to attach the receipt issued by the
AFM upon application for the record of criminal conviction
to the application form and include the receipt number in
the application form. Applications submitted without this
requirement shall not be deemed valid. Conduct certificates
are not accepted.

Applicants shall be vetted in accordance with AFM
policies. The AFM reserves the right to annul the result of
the Selection Process of any successful applicant who at any
time is found to have an unacceptable criminal record or has
been dismissed from the AFM or any disciplined Force.

Application

16. Candidates are to apply through the Recruitment Portal
of the Ministry for Education Ministry for Education, Sport,
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I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni (https://
edurecruitment.gov.mt) mill-Gimgha, 7 ta’ Lulju sal-
Gimgha, 21 ta’ Lulju, 2023.

17.Mal-applikazzjonil-applikanti ghandhom jipprezentaw:
ritratt tad-daqgs tal-passaport bil-kulur;

kopji skennjati b’mod ¢ar tal-pagni kollha ta¢-certifikati
u traskritti mitluba u dikjarazzjoni tal-MQF Level fejn
applikabbli;

Service and Leave Record Form — GP47 (applikanti mis-
Servizz Pubbliku Malti);

ircevuta (datata wara l-pubblikazzjoni ta’ din is-sejha)
mahruga mill-FAM ghal hrug tar-registru tal-kundanni
Fedina Penali. (Certifikati tal-kondotta mhux accettati);

dritt ta’ hlas ta’ €9.30, hlas isir biss permezz ta’ ¢ekk.

18.  Id-dokumenti  originali, id-dokumenti ta’
identifikazzjoni, i¢-Certifikatiu/jewittrita’ rakkomandazzjoni
ghandhom, minghajr ec¢¢ezzjoni, jintwerew ghall-verifika
mal-applikazzjoni kif ukoll waqt I-intervista.

Hija r-responsabbilta tal-applikanti li jkollhom certifikati
mahruga minn entitajiet edukativi 1i mhumiex ‘self-
accrediting’, li juru dikjarazzjoni ta’ rikonoxximent MQF
dwar il-komparabbilta ta’ kwalifiki mahruga mill-Malta
Qualifications Recognition Information Centre (MQRIC),
fi hdan I-Awtorita ta’ Malta tal-Edukazzjoni Avvanzata
u Oghla (MFHEA), liema talba ghandha tigi sottomessa
online fis-sit (https://mthea.mt/academic-qualifications/)
Tali dikjarazzjoni ghandha tigi mehmuza mal-applikazzjoni,
bl-originali tintwera wagqt l-intervista.

Tista’ ma tigix ipprezentata d-dikjarazzjoni ta’
rikonoxximent mill-MQRIC fir-rigward ta’ kwalifiki
mahruga minn istituzzjonijiet Maltin self-accrediting bhall-
Universita ta’ Malta, -MCAST u 1-ITS; jew xi kwalifika
Maltija li giet akkreditata mill-MFHEA.

Qabel ma jintalbu d-dikjarazzjonijiet ta’ rikonoxximent fir-
rigward tal-kwalifiki taghhom, l-applikanti ghandhom l-ewwel
jikkonsultaw mal-List of Licensed Providers and Accredited
Programmes tal-MFHEA i tista’ tigi accessata minn
(https://mfhea.mt/list-of-licensed-providers-and-accredited-
programmes/). L-applikanti huma ezentati milli jissottomettu
dikjarazzjoni ta’ rikonoxximent jekk huma jipprezentaw il-
kwalifiki elenkati fil-lista. Kopja stampata tat-tali lista li tinkludi
I-kwalifika ghandha tigi pprezentata mill-applikant.

L-applikanti 1i ma jkollhomx tali dikjarazzjoni jkunu
jistghu japplikaw xorta, izda jridu jibaghtu kopja tad-

Youth, Research, and Innovation (https://edurecruitment.
gov.mt) from Friday, 7th July till Friday, 21st July, 2023.

17. With the application form applicants must produce:
a colour passport-sized photograph;

clear scanned copies of all pages of the requested
certificates and transcripts including MQF Level statement
where applicable;

Service and Leave Record Form — GP47 (applicants from
the Malta Public Service);

receipt (dated after the publication of this call) issued by
the AFM on application for issue of criminal record Fedina
Penali (Conduct certificates are not accepted);

a fee of €9.30, payment is accepted only by means of
cheque.

18. Original documents, identification documents,
certificates and/or testimonials are to be invariably produced
for verification when submitting the application form and
during the interview.

It is the responsibility of the applicants in possession of
qualifications awarded by educational institutions which
are not ‘self-accrediting providers’, to produce an MQF
recognition statement on comparability of qualifications
issued by the Malta Qualifications Recognition Information
Centre (MQRIC) within the Malta Further and Higher
Education Authority (MFHEA), which is to be obtained
by submitting an online application at (https://mfhea.mt/
academic-qualifications/) Such statement should be attached
to the application and the original presented at the interview.

No recognition statement by MQRIC is required in
respect of qualifications issued by Maltese self-accrediting
institutions, which include the University of Malta, MCAST,
and ITS; or any Maltese qualification that has been accredited
by the MFHEA

Prior to requesting recognition statements in respect of
their qualifications, applicants should first consult the List
of Licensed Providers and Accredited Programmes of the
MFHEA which can be accessed from (https://mfhea.mt/
list-of-licensed-providers-and-accredited-programmes/).
Applicants are exempt from submitting a recognition
statement if they are presenting qualifications listed therein.
A print of such list including the qualification is to be
presented by the applicant.

Applicants who are not in possession of such a statement
may still apply, provided they submit a copy of the statement
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dikjarazzjoni lid-dipartiment/direttorat 1i qed jilqa’
l-applikazzjonijiet malli din tkun disponibbli u, fi kwalunkwe
kaz, sa mhux aktar tard mid-data tal-intervista. L-applikanti
jistghu jigu assessjati b’mod provizorju waqt li ghadhom
ged jistennew l-ekwivalenza tal-MQRIC ghall-kwalifika/i
taghhom. Jekk ir-rapport tal-ekwivalenza jkun fin-negattiv
jew ma jigix ipprezentat sal-gurnata tal-intervista, dawn
l-applikanti jigu skwalifikati mill-Proc¢ess ta’ Ghazla.

19. Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

20. II-Bord tal-Ezamijiet Pubbli¢i Lokali u 1-FAM
ikollhom is-setgha, fil-partijiet rispettivi taghhom, Ili
jittrattaw sommarjament ma’ kull applikant 1i, waqt li jkun
qieghed isir il-process tal-ghazla, jinstab hati ta’ mgiba
hazina jew xi ksur iehor tar-Regolamenti mahruga biex
jiggwidaw lill-applikanti.

21.1I-FAM izommu d-dritt 1i jhassru l-process tal-ghazla
jekk tinstab irregolarita dwar dan il-process. Thassir bhal
dan jista’ jkun dwar l-ezami kollu wkoll jekk l-irregolarita
li tinstab tkun dwar parti wahda biss jew stadju partikolari
tal-Process ta’ Selezzjoni.

Ingagg

22. L-applikanti li jghaddu jigu ingaggati bhala Uffi¢jali
Kadetti ghal perjodu inizjali ta’ tahrig ta’ tnax-il xahar u
mhallsa Salarju ta’ Skala 11 (€21,630.00). It-tahrig militari
ma jistax ikun interrott ghall-ebda raguni. Dawk 1i jkunu
ingaggati jistghu jkunu mehtiega jaghmlu perjodu ta’ tahrig
barra minn Malta. Dawk li ma jilhqux il-livell necessarju
matul il-perjodu ta’ tahrig jistghu jitkeccew.

Mal-ingagg, il-kadetti jkun jehtigilhom jghaddu mill-
process ta’ Security Clearance sabiex jiksbu National
Security Clearance Certificate fil-livell mehtieg. L-applikanti
li ma jghaddux minn dan il-process jigu mahlula mis-Servizz.

23. Il-kadetti li jispiccaw dan il-perjodu ta’ tahrig
b’success, fi tmiem l-ingagg ta’ tnax-il xahar, jinghataw
kummissjoni fir-rank ta’ Second Lieutenant (Skala 8,
€26,048.25, b’zidiet annwali ta’ €486.83) ghal perjodu ta’
tmintax-il xahar. Wara li jiskadi dan il-perjodu u suggett ghal
prestazzjoni sodisfacenti I-Fizzjali bil-Kummissjoni jigu
promossi ghar-rank ta’ Logutenent (Skala 7, €27,697.53
b’zidiet annwali ta’ €531.17). Il-kummissjoni fir-rank ta’
Second Lieutenant u wara fir-rank ta’ Logutenent, tista’ tkun
marbuta mat-tkomplija b’succéess ta’ kors twil barra minn
Malta.

24. Fizzjali bil-Kummissjoni jkunu marbuta 1i jservu
fil-Forza Regolari ghal perjodu ta’ mhux anqas minn tliet
snin mid-data ta’ meta jinghataw il-kummissjoni. Wiehed
ghandu jinnota wkoll 1i, skont ir-Regolamenti prezenti tal-

to the receiving department/directorate as soon as it is
available, and, in any case, by not later than the date of the
interview. Applicants may be assessed provisionally whilst
still awaiting MQRIC equivalence of their qualification/s.
Should the equivalence report be in the negative or not
presented by not later than the date of the interview, such
applicants will be disqualified from the Selection Process.

19. Late applications will not be considered.

20. The Board of Local Public Examinations and the
AFM shall, in their respective parts, have the power to deal
summarily with any applicant who, while the selection
process is in progress, is found to be guilty of misconduct
or of any other breach of the instructions issued for the
guidance of applicants.

21. The AFM reserves the right to annul the selection
process if any irregularity is detected in connection herewith.
Such annulment may be in respect of the whole selection
process even if the detected irregularity is in respect of only
one area or a particular stage of the selection process.

Enlistment

22. Successful applicants will be enlisted as Officer
Cadets for an initial twelve-month training period and be
paid in Salary Scale 11 (€21,630.00). Military training
cannot be interrupted for any reason; cadets who interrupt
their military training may be discharged from the force.
Those enlisted may be required to undergo a long period of
training abroad. Failure to meet the required standards at any
point during the training period may lead to discharge.

On enlistment, cadets will be required to undergo a
Security Clearance process to obtain a National Security
Clearance Certificate at the required level. Applicants failing
this process will be dismissed from the Force.

23. On successful completion of their twelve-month
training period, cadets will be commissioned in the rank of
Second Lieutenant (Scale 8, €26,048.25 rising by annual
increments of €486.83) for a period of eighteen months.
On the expiry of this period and subject to satisfactory
performance, the Commissioned Officers will then be
promoted to the rank of Lieutenant (Scale 7, €27,697.53
rising by annual increments of €531.17). The commission
in the rank of Second Lieutenant and subsequent promotion
to the rank of Lieutenant may be tied to the successful
completion of a long courses abroad.

24. Commissioned Officers will be bound to serve in the
Regular Force for a minimum period of three years from
the date of their commission. It should also be noted that,
in terms of current Armed Forces of Malta Regulations,
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Forzi Armati ta’ Malta, uffi¢jali u suldati li jattendu kors ta’
tahrig barra minn Malta jistghu jkunu mehtiega li jaghmlu
perjodu ta’ servizz mandatorju, wara li jkunu temmew it-
tahrig taghhom.

25. Uffi¢jali Kadetti u Uffi¢jali 1i ghal xi raguni jongsu
li jtemmu xi wiehed mill-perjodi ta’ servizz mandatorju
msemmija fil-paragrafi ta’ qabel ta’ hawn fuq, jistghu jkunu
mgieghla jirrifondu lill-Gvern ta’ Malta l-ispejjez kollha li
jkun hallas il-Gvern, kemm fit-tahrig baziku fl-ewwel sena
kif ukoll ghal tahrig barra minn Malta, fuq bazi prorata.

27. Aktar informazzjoni fuq il-FAM tista’ tinkiseb mis-sit
elettroniku tal-FAM (https://afm.gov.mt/).

Is-7 ta’ Lulju, 2023

DIPARTIMENT TAL-EZAMIJIET

Sejha ghall-ingagg ta’ Suldati
fil-Forzi Armati ta’ Malta
(Forza Regolari)

Suldat Regolari, Suldat Regolari b’taghlim tekniku
u Suldat Regolari bi sfond muzikali

1. Ir-Registratur tal-Ezamijiet jistieden applikazzjonijiet
ghall-ingagg ta’ suldati sabiex iservu fil-Forza Regolari tal-
Forzi Armati ta’ Malta.

Rekwiziti ta’ Eligibbilta
2.1 L-applikanti:
a. ghandhom ikunu ¢ittadini Maltin;

b. ghandhom ikunu ghalqu t-tmintax-il (18) sena sal-31
ta’ Dicembru 2023 u ma jkunux ghalqu t-tletin (30) sena sat-
30 ta’ April 2024,

c. ghandhom ikunu ta’ karattru morali tajjeb;

d. ghandhom ikunu twal tal-anqas 1.57m fil-kaz tal-irgiel
u 1.52m fil-kaz tan-nisa u ta’ piz accettabbli pparagunat mat-
tul;

e. m’ghandux ikollhom tattoos e¢¢essivi, u Zgur mhux fuq
il-wi¢¢ u 1-ghonq u 1-wic¢ tal-id jew tattoos li huma offensivi,
estremisti, indecenti jew razzisti fuq kull parti tal-gisem;

f. (i) ikollhom certifikati fil-lingwa Maltija, il-lingwa
Ingliza u 1-Matematika f’Livell 2 tal-MQF (b’minimu ta’
Grad E jew 3 fil-kaz ta’ ezamijiet ta’ Edexcel (London)
jew Grad 7 fil-kaz ta’ ezamijiet ta¢c-CES (SEC), jew livell
komparabbli);

officers and soldiers who undertake overseas training may
be required to serve for a period of mandatory service,
following the completion of their training.

25. Officer Cadets and Officers who fail to complete any
of the mandatory periods of service referred to in the previous
paragraphs may be required to refund to the Government of
Malta all the expenses incurred by the Government both
during the first year of basic training and during overseas
training, on a pro-rata basis.

27. Further information on the AFM can be found on the
AFM website (https://afm.gov.mt/).

7th July, 2023

EXAMINATIONS DEPARTMENT

Call for the enlistment of Soldiers
in the Armed Forces of Malta
(Regular Force)

Regular Soldier, Regular Soldier with technical background
and Regular Soldier with a musician background

1. The Registrar of Examinations invites applications for
the enlistment of soldiers to serve in the Regular Force of the
Armed Forces of Malta.

Eligibility Requirements
2.1 Applicants must:
a. be Maltese citizens;

b. be eighteen (18) years of age by 31 December 2023
but have not reached the age of thirty (30) by 30 April 2024;

c. be of good moral character;

d. be not less than the minimum height required, i.e.
1.57m for males and 1.52m for females and of acceptable
body weight in proportion to height;

e. not have excessive tattoos, and definitely not on face,
neck and face of the hand, or tattoos that are offensive,
extremist, indecent, or racist on any part of the body;

f. (i) be in possession of a pass in the Maltese language,
English language and Mathematics at MQF Level 2 (at least
at Grade E or 3 in the case of Edexcel (London) examinations
or Grade 7 in the case of SEC examinations, or a comparable
level);
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JEW

(ii) ikollhom kwalifika rikonoxxuta mhux ingas minn
livell MQF 2, jew Secondary School Certificate and Profiling
Qualification f’livell MQF 2, 1i nghata mhux qabel 1-2015.
Fiz-zewg kazijiet, il-komponenti tal-Malti, il-Lingwa Ingliza
u I-Matematika ghandhom ikunu inkluzi bhala core subjects
f’livell mhux anqas minn MQF 2.

JEW

(iii) jghaddu b’success ezami tal-kitba fis-suggett/i
mitluba (il-lingwa Maltija, il-lingwa Ingliza u 1-Matematika)
li jitmexxew mir-Registratur tal-Ezamijiet u 1-Bord tal-
Ezamijiet Pubbli¢i Lokali bhala parti minn dan il-Process
ta’ Ghazla.

Dawk l-applikanti li jkunu ghaddew mill-ezamijiet tal-
kitba 1i kienu parti minn sejhiet precedenti mahruga ghall-
ingagg ta’ suldati fil-Forzi Armati ta’ Malta (Forza Regolari)
mill-2013 (MGG 19,144 datata 27 ta’ Settembru, 2013) ’il
quddiem, jigu ezentati milli jpoggu ghall-ezamijiet rispettivi.

U

g. (i) fil-kaz ta’ Suldati Regolari bi sfond tekniku
l-applikanti ghandhom ikunu fil-pussess tar-rekwiziti
mnizzlin f’para f (i) jew (ii) jew (iii) kif ukoll ikollhom
BTEC/MCAST diploma (Livell 3 tal-MQF jew oghla) jew
ekwivalenti minn istituzzjoni rikonoxxuta.

JEW

(ii) fil-kaz ta’ Suldati Regolari bi sfond muzikali
l-applikanti ghandhom ikunu fil-pussess tar-rekwiziti
mnizzlin f’para f (i) jew (ii) jew (iii) u jkunu muzikalment
profi¢jenti f’istrument wiched jew iktar.

2.2. II-FAM jistghu jikkunsidraw li jingaggaw lil dawk
l-applikanti li jonqsu milli jiksbu r-rekwiziti indikati fil-para.
f (i) jew (ii) jew (iii). Huwa obbligatorju li dawn l-applikanti
jiksbu r-rekwiziti specifikati sabiex javvanzaw fil-gradi
skont l-istruttura tal-gradi tal-FAM. Il-persuni ingaggati
li ma jkunux jistghu jissodisfaw ir-rekwiziti deskritti fil-
paragrafu f (i) jew (ii) jew (iii) ma jkunux eligibbli ghall-
promozzjonijiet sakemm jiksbuhom.

2.3 Ghandha tinghata preferenza lill-applikanti li
jissodisfaw ir-rekwiziti specifikati fil-paragrafu 2.1 f (i), (ii)
u (iii).

3. Kwalifiki li huma ta’ livell oghla minn dak rikjest hawn
fuq jigu accettati ghal skopijiet ta’ eligibbilta sakemm dawn

jissodisfaw is-suggetti mitluba.

4. Process ta’ Ghazla

OR

(ii) be in possession of a recognised qualification at MQF
Level 2, or a Secondary School Certificate and Profiling
qualification at MQF Level 2, awarded not earlier than 2015.
In both cases, components in Maltese, English language and
Mathematics must be included as core subjects at least at
MQF Level 2.

OR

(iii) be successful in a written examination in the
required subject/s (Maltese language, English language, and
Mathematics) which shall be conducted by the Registrar of
Examinations and the Board of Local Public Examinations
as part of this Selection Process.

Applicants who have passed the written examinations
forming part of previous calls issued for enlistment of
soldiers in the Armed Forces of Malta (Regular Force) from
2013 (MGG 19,144 dated 27 September, 2013) onwards will
be exempted from sitting for the respective examinations.

AND

g. (1) in the case of Regular Soldier with technical
background applicants must be in possession of the
requirements listed in para f (i) or (ii) or (iii) as well as a
BTEC/MCAST diploma (MQF Level 3 or higher) or an
equivalent qualification from a recognised institution.

OR

(i) in the case of Regular Soldier with a musician
background applicants must be in possession of the
requirements listed in para f (i) or (ii) or (iii) as well as be
musically proficient in one of more instruments.

2.2 The AFM may consider engaging applicants who fail
to achieve the requirements listed in para. f (i) or (ii) or (iii).
It is mandatory for these applicants to obtain the specified
requirements in order to progress through the ranks as per
AFM rank structure. Enlisted personnel who are unable to
meet the requirements outlined in para f (i) or (ii) or (iii) will
be ineligible for promotions until they successfully attain
them.

2.3 Preference shall be given to applicants who meet

requirements specified in para 2.1 f (i),(ii) and (iii).

3. Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

4. Selection Process
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4.1. I1-Process ta’ Ghazla jikkonsisti fi:

Parti I — Ezami ta’ Effi¢jenza Fizika

Parti I — Ezami tal-Kitba skont para. 2(f)(iii) fejn
applikabbli

Parti IIT — Intervista

Parti IV — Test Militari

Parti V — Ezami Mediku

[l-Partijiet I, IIT u IV isiru fl-istess jum. L-applikanti
jinghataw informazzjoni rilevanti iktar ’il quddiem.

4.2 Applikanti li, ghal kwalunkwe raguni, jonqsu milli
jattendu jew itemmu xi parti mill-Process ta’ Ghazla jigu
kkunsidrati li rtiraw I-applikazzjoni taghhom.

4.3 Applikanti 1i f’xi hin jinstabu li ma jissodisfawx ir-
rekwiziti mnizzlin f’paragrafu 2 ma jithallewx ikomplu
I-Process ta’ Ghazla u jigu annullati r-rizultati taghhom.

4.4 Il-postijiet vakanti ta’ din is-sejha jimtlew skont
l-ordni finali tal-mertu li jappartjeni ghal din is-sejha.

L-ordni tal-mertu finali jibqa’ validu sa tmien xhur minn
meta jigi ppubblikat ir-rizultat finali. L-ordni finali tal-mertu,
li jappartjeni ghal din is-sejha, ikun determinat mit-total tal-
punti miksuba fil-Process ta’ Ghazla kif gej:

Parti I — Ezami ta’ Effi¢jenza Fizika (Punti: Massimu
300, Minimu 150);

Parti III — Intervista (Punti: Massimu 300, Minimu 150.
Massimu ta’ 100 punt addizzjonali jinghataw ghall-kwalifiki
addizzjonali, basta l-applikanti jiksbu minimu ta’ 150 marka
fl-Intervista).

5. Parti I — Ezami tal-Effi¢jenza Fizika

5.1 Parti I tal-Process ta’ Ghazla se titmexxa mill-Forzi
Armati ta’ Malta. L-applikanti jigu mkejla ghat-tul sabiex
jigi zgurat li jilhqu I-htigiet stipulati f’paragrafu 2 ta’ din
is-sejha. L-applikanti jkunu mehtiega jghaddu minn Test
ta’ Efficjenza Fizika biex jigi zgurat li jkunu fizikament
f’sahhithom skont l-istandards tal-Forza Regolari.

5.2 I-istandards minimi huma kif gej:

a. 1 mile run — mhux aktar minn 8 minuti u 30 sekonda
fil-kaz tal-irgiel u 10 minuti u 18-il sekonda fil-kaz tan-nisa;

b. Push-ups — mhux anqas minn 30 darba fil-kaz tal-irgiel
u 11-il darba fil-kaz tan-nisa f*hin ta’ 2 minuti;

c. Sit-ups — mhux anqas minn 37 darba fil-kaz tal-irgiel u
35 darba fil-kaz tan-nisa f’hin ta’ 2 minuti.

4.1 The Selection Process consists of:

Part I — Physical Efficiency Test

Part IT — Written Examination as per para. 2(f)(iii) where
applicable

Part III — Interview

Part IV — Military test

Part V — Medical Examination

Parts I, III and IV shall be held on the same day. Applicants
shall be provided with relevant information in due course.

4.2 Applicants who, for any reason, fail to attend or
complete any part of the Selection Process will be considered
to have withdrawn their application.

4.3 Applicants who at any time are found not to fulfil the
requirements laid out in paragraph 2 shall not be allowed
to proceed with the Selection Process and shall have their
results annulled.

4.4 Vacancies for this call will be filled in accordance
with the final order of merit pertaining to this call.

The validity of the final order of merit will expire after
eight months from publication of the final result. The final
order of merit, pertaining to this call, will be determined by
the total points gained in the Selection Process as follows:

Part I — Physical Efficiency Test (Points: Maximum 300,
Minimum 150);

Part IIT — Interview (Points: Maximum 300, Minimum
150. An additional maximum 100 points shall be given
for additional qualifications, provided applicants obtain a
minimum of 150 marks in the Interview).

5. Part I — Physical Efficiency Test

5.1 Part I of the Selection Process will be conducted by
the Armed Forces of Malta. Applicants will be checked for
height to ensure that they meet the requirements stipulated in
paragraph 2 of this call. Applicants shall be required to pass
a Physical Efficiency Test to ensure fitness to the Regular
Force standards.

5.2 The minimum standards are as follows:

a. 1 mile run — not more than 8 minutes and 30 seconds
for males, and 10 minutes and 18 seconds for females;

b. Push-ups — not less than 30 repetitions for males and 11
repetitions for females in a timed period of 2 minutes;

c. Sit-ups — not less than 37 repetitions for males and 35
repetitions for females in a timed period of 2 minutes.
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5.3 L-applikanti jridu tal-anqas jilhqu l-istandard minimu
f’kull test fiziku biex jitgiesu li ghaddew mill-Ezami ta’
Efficjenza Fizika.

54 L-applikanti li ma jghaddux minn wiehed mit-
ups, ikunu jistghu jergghu joqoghdu ghal re-sit ta’ dak it-
test wiehed partikolari, fi zmien mhux inqas minn ghaxart
(10) ijiem wara li jkun sar I-ewwel test komplut, izda xorta
ma jkunux intitolati ghal izjed mill-marka minima ta’ 150,
irrispettivament mill-marki miksubin fit-testijiet fizi¢i I-ohra.

5.5 Ir-rizultati tal-Ezami ta’ Parti I ikunu ppubblikati fuq
is-sit uffi¢jali tal-Forzi Armati ta’ Malta.

6. Parti II — Ezami tal-Kitba

6.1 Il-punti miksuba f’din il-Parti ma jigux ikkunsidrati
fl-ordni tal-mertu finali.

6.2. Il-Parti II tal-Process ta’ Ghazla titmexxa mir-
Registratur tal-Ezamijiet u mill-Bord tal-Ezamijiet Pubblici
Lokali. Applikanti 1i m’ghandhomx il-kwalifiki specifikati
f’paragrafu 2(f)i) wu/jew (ii)) u/jew huma konformi
parzjalment mar-rekwiziti minimi tal-ezami tal-kitba
f’sejhiet precedenti skont paragrafu 2(f)(iii), ghandhom
ipoggu ghall-ezami tal-kitba fis-suggetti rikjesti (il-lingwa
Maltija, u/jew il-lingwa Ingliza u/jew il-Matematika).
L-ezami jkollu format ta’ ghazla multipla (multiple choice).
Kull karta tal-ezami ghandha tul ta’ siegha u nofs (1'%). Non-
scientific calculators jistghu jintuzaw waqt l-ezami. Mudelli
tal-karti tal-ezami jistghu jigu accessati mis-sit elettroniku
(https://myexams.gov.mt/mt/local-public-examinations/).

6.3 I1-Parti II hija intiza biex turi li 1-applikanti ghandhom
Livell 2 tal-MQF fil-lingwa Maltija, il-lingwa Ingliza, u
I-Matematika, li huwa kumparabbli tipikament mas-Sillabi
tal-Form II/IIT (Snin 8 u 9), u li jistghu jigu ac¢cessati mis-
sit elettroniku  (https://myexams.gov.mt/mt/local-public-
examinations/).

6.4 Kull karta tal-ezami ggorr massimu ta’ 100 marka.
Il-pass mark f’kull karta hija ta’ 50 marka.

6.5 Il-Parti II issir kif gej:

Malti: Nhar I-Erbgha, 13 ta’ Settembru, 2023
Ingliz: Nhar il-Hamis, 14 ta’ Settembru, 2023
Matematika: Nhar il—Gimgha, 15 ta’ Settembru, 2023

Id-dati indikati huma suggett ghal bidliet. Madankollu,
f’kull kaz, il-kandidati jigu infurmati ghaxart (10) ijiem bil-
quddiem mid-data tal-ezami.

5.3 Applicants must at least attain the minimum standard
in each physical test to be considered as having gained a pass
in the Physical Efficiency Test.

5.4 Applicants who fail in one feat only, i.e. either the 1
mile run or the push-ups or the sit-ups, will be allowed to re-
sit that one particular event not less than 10 days following
the first complete test, but if successful in such re-test, will
only be entitled to the minimum pass mark of 150, regardless
of the scores obtained in the other feats.

5.5 Results pertaining to Part I shall be published on the
Official Website of the Armed Forces of Malta.

6. Part IT — Written Exam

6.1. Marks obtained in this Part will not be taken into
consideration in the final order of merit.

6.2 Part II of the Selection Process will be conducted by
the Registrar of Examinations and the Board of Local Public
Examinations. Applicants who are not in possession of the
qualifications specified in paragraph 2(f)(i) and/or (ii) and/
or are in partial compliance with minimum requirements
of written examinations of previous calls as per paragraph
2(f)(iii), have to sit for a written examination in the
required subject/s (Maltese and/or English language and/or
Mathematics). The exam shall be in multiple choice format.
Each examination paper shall be of a one and a half (1%%)
hour duration. Non-scientific calculators are allowed during
the examination. Sample examination papers can be viewed
by accessing the link (https://myexams.gov.mt/local-public-
examinations/).

6.3 Part II is intended to demonstrate that applicants have
an MQF Level 2 in Maltese language, English language,
and Mathematics, which may be typically comparable to
Form II/III (Year 8 and 9) syllabi which can be viewed by
accessing the link (https://myexams.gov.mt/local-public-
examinations/).

6.4 Each paper carries a maximum of 100 marks, whilst
the pass mark in each of the papers is 50 marks.

6.5 Part II shall be held as follows:

Maltese: On Wednesday, 13th September, 2023
English: On Thursday, 14th September, 2023
Mathematics: On Friday, 15th September, 2023

The dates indicated are subject to change. In all cases,
however, candidates will be informed ten (10) working days
in advance of the date of the examination.
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6.6 Ir-rizultati tal-Ezamijiet tal-Kitba jintbaghtu permezz
ta’ ittra elettronika mid-Dipartiment tal-EZzamijiet. Fejn il-
kandidati jipprovudu numru validu tal-mowbajl, tintbaghat
notifika ta’ kortesija permezz ta’ SMS. L-applikanti jistghu
jitolbu revizjoni tal-karta/i mhux iktar tard minn hamest (5)
ijiem ta’ xoghol mid-data tal-pubblikazzjoni tar-rizultati,
skont il-kundizzjonijiet stipulati mid-Dipartiment tal-
Ezamijiet li jigu kkomunikati iktar ’il quddiem.

7. Parti III — Intervista

7.1 Il-Parti III titmexxa mill-Forzi Armati ta’ Malta.
L-intervista hija intiza sabiex jigi zgurat li l-applikant huwa
adattat ghas-servizz tal-militar. L-applikanti huma mitluba li
jgibu minimu ta’ 150 punt minn massimu ta’ 300 punt sabiex
ikomplu jigu kkunsidrati. Ir-rizultat huwa finali.

7.2 Applikanti i ma jghaddux mill-intervista ma
jinghatawx punti ghall-kwalifiki addizzjonali.

7.3 1l-punti ghall-kwalifiki addizzjonali se jigu allokati
kif gej:

MQF Level 4 — 15-i1 punt kull suggett

MQF Level 3 — 10 punti kull suggett

MQF Level 2 — 5 punti kull suggett (hlief ghall-core
subjects)

74 TIr-rizultati tal-Intervista u tat-Test Militari jigu
ppubblikati fuq is-sit uffi¢jali tal-Forzi Armati ta’ Malta.

7.5 Bl-eccezzjoni ta’ dawk il-kwalifiki msemmija
f’paragrafi 7.6 u 7.7 hawn taht, l-applikanti huma mehtiega
juru dikjarazzjoni ta’ rikonoxximent mahruga mill-Malta
Qualifications Recognition Information Centre (MQRIC),
fi hdan I-Awtorita ta’ Malta tal-Edukazzjoni Avvanzata
u Oghla (MFHEA), liema talba ghandha tigi sottomessa
online fis-sit (https://mfhea.mt/academic-qualifications/)
Tali dikjarazzjoni ghandha tigi mehmuza mal-applikazzjoni,
bl-originali tintwera waqt I-intervista.

7.6 Tista’ ma tigix ipprezentata d-dikjarazzjoni ta’
rikonoxximent mill-MQRIC fir-rigward ta’ kwalifiki
mahruga minn istituzzjonijiet Maltin self-accrediting bhall-
Universita ta’ Malta, -MCAST u 1-ITS, jew xi kwalifika
Maltija li giet akkreditata mill-MFHEA.

7.7 Qabel ma jintalbu d-dikjarazzjonijiet ta’
rikonoxximent skont il-paragrafu 7.5 hawn fuq, fir-rigward
tal-kwalifiki taghhom, l-applikanti ghandhom I-ewwel
jikkonsultaw mal-List of Licensed Providers and Accredited
Programmes tal-MFHEA li tista’ tigi accessata minn
(https://mfhea.mt/list-of-licensed-providers-and-accredited-

6.6 Results pertaining to the Written Examination will be
sent by email from the Department of Examinations. Where
candidates provide a valid mobile number, a courtesy SMS
notification will be sent. Applicants may request a revision
of paper/s not later than five (5) working days from the date
of issue of results, according to conditions established by the
Department of Examinations which will be communicated
in due course.

7. Part III — Interview

7.1 Part III will be conducted by the Armed Forces of
Malta. The interview is designed to assess an applicant’s
suitability for military service. Applicants are required to
obtain a minimum of 150 points from a maximum of 300
points to be considered further. The result is final.

7.2 In the event of failure in the interview, no points will
be allocated for additional qualifications.

7.3 Points for additional qualifications will be allocated
as shown hereunder:

MQF Level 4 — 15 points per subject

MQF Level 3 — 10 points per subject

MQF Level 2 — 5 points per subject (except for core
subjects)

7.4 Results pertaining to the Interview and Military Test
shall be published on the Official Website of the Armed
Forces of Malta.

7.5 With the exception of those qualifications referred to in
paragraphs 7.6 and 7.7 hereunder, applicants are required to
produce a recognition statement by the Malta Qualifications
Recognition Information Centre (MQRIC) within the Malta
Further and Higher Education Authority (MFHEA), which is
to be obtained by submitting an online application at (https://
mfhea.mt/academic-qualifications/) Such statement should
be attached to the application and the original presented at
the interview.

7.6 No recognition statement by MQRIC is required in
respect of qualifications issued by Maltese self-accrediting
institutions, these include the University of Malta, MCAST
and ITS, or any Maltese qualification that has been accredited
by the MFHEA

7.7 Prior to requesting recognition statements as per
paragraph 7.5 above in respect of their qualifications,
applicants should first consult the List of Licensed Providers
and Accredited Programmes of the MFHEA which can be
accessed from (https://mthea.mt/list-of-licensed-providers-
and-accredited-programmes/) Applicants are exempt from
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programmes/) L-applikanti huma ezentati milli jissottomettu
dikjarazzjoni ta’ rikonoxximent jekk huma jipprezentaw
il-kwalifiki elenkati fil-lista. Kopja stampata tat-tali lista li
tinkludi l-kwalifika ghandha tigi pprezentata mill-applikant.

7.8 Fil-kaz ta’ kwalifiki mhux koperti b’paragrafi 7.6
u 7.7, l-applikanti jridu jissottomettu d-dikjarazzjoni ta’
rikonoxximent kif deskritt f’paragrafu 7.5. L-applikanti li ma
jkollhomx tali dikjarazzjoni jkunu jistghu japplikaw xorta,
izda jridu jibaghtu kopja tad-dikjarazzjoni lid-dipartiment/
direttorat li qed jilga’ l-applikazzjonijiet malli din tkun
disponibbli, u fi kwalunkwe kaz, sa mhux aktar tard mid-
data tal-intervista. L-applikanti jistghu jigu assessjati b’mod
provizorju waqt li ghadhom qged jistennew l-ekwivalenza
tal-MQRIC ghall-kwalifika/i taghhom. Jekk ir-rapport tal-
ekwivalenza jkun fin-negattiv jew ma jigix ipprezentat sal-
gurnata tal-intervista, dawn l-applikanti jigu skwalifikati
mill-Process ta’ Ghazla.

7.9 Dawk li japplikaw bhala muzic¢isti jkunu suggetti
ghal udjenzi bi prova sabiex jiddeterminaw jekk il-livell ta’
profi¢jenza muzikali taghhom hix tal-livell mehtieg mill-
Banda tal-FAM. Ir-rizultat huwa finali.

8. Parti IV — Test Militari

Din il-parti tal-Process ta’ Ghazla ghandha taghti lill-
applikanti indikazzjoni tat-tahrig tal-Armata biex tghinhom
jiddeterminaw jekk humiex tajbin ghall-hajja u d-dixxiplina
militari. L-applikanti jkunu mehtiega jattendu numru ta’
ezercizzji ta’ natura militari.

L-applikanti li, ghal xi raguni, ma jtemmux b’success
din il-parti ghandhom jitqiesu li wehlu mill-Process ta’
Ghazla. L-applikanti li juru, lejn il-persuna jew applikanti
ohra, kwalunkwe forma ta’ mgiba li tikkostitwixxi reat
militari minhabba li meqjusa ghad-detriment tal-bon ordni
u d-dixxiplina militari, ghandhom jitgiesu li wehlu mil-
Process ta’ Ghazla.

9. Parti V — Ezami Mediku

9.1 L-applikanti jigu ezaminati medikament biex jigi
zgurat li huma b’sahhithom ghall-impjieg skont l-istandards
tal-Forzi Regolari. Iktar informazzjoni fuq l-istandards tal-
Forzi Regolari tinghata fuq talba uffi¢jali mill-applikanti.
Il-gudizzju tal-Uffi¢jali Medici tal-FAM dwar jekk kull
applikant huwiex medikament b’sahhtu biex iservi fil-Forzi
Armati ta’ Malta jkun finali u konklussiv.

9.2 L-applikanti jaghtu l-kunsens taghhom lill-Uffi¢jali
Medi¢i tal-FAM biex f’kull hin sakemm ikunu ghadhom
fis-servizz, dawn ikunu jistghu jitolbu dokumenti medici
personali minn kwalunkwe sptar tal-Gvern u privat.

submitting a recognition statement if they are presenting
qualifications listed therein. A print of such list including the
qualification is to be presented by the applicant.

7.8 In the case of qualifications not covered by paragraphs
7.6 and 7.7, applicants are to submit the recognition
statement as described in paragraph 7.5. Applicants who
are not in possession of such a statement may still apply,
provided they submit a copy of the statement to the receiving
department/directorate as soon as it is available, and, in any
case, by not later than the date of the interview. Applicants
may be assessed provisionally whilst still awaiting MQRIC
equivalence of their qualification/s. Should the equivalence
report be in the negative or not presented by the date of
the interview, such applicants will be disqualified from the
Selection Process.

7.9 Those applying as musicians shall be subject to
auditions to determine if their level of musical proficiency
is aligned with the standard required by the AFM Band. The
result is final.

8. Part IV — Military Test

This part of the Selection Process shall give applicants an
indication of army training to help them determine if they are
suitable for military life and discipline. Applicants shall be
required to attend a number of exercises of a military nature.

Applicants who fail, for any reason, to complete this
part shall be deemed to have failed the Selection Process.
Applicants who display, towards directing staff or other
applicants, any form of behaviour which would constitute
a military offence due to it being considered detrimental to
good order and military discipline, shall be deemed to have
failed the Selection Process.

9. Part V — Medical Examination

9.1 Applicants will be medically examined to ascertain
that they are fit for the post according to the Regular
Force standards. Further information on the Regular Force
standards would be made available upon formal request
by the applicants. The AFM Medical Officers’ assessment
of each applicant’s medical fitness to serve in the Armed
Forces of Malta will be final and conclusive.

9.2 Applicants give their consent to the AFM Medical
Officers to retrieve, at any point in time until they have been
officially discharged from the service, personal medical
records from any Government and private hospital. Any
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Kwalunkwe irregolarita u/jew diskrepanza tista’ tigi rreferita
mill-imsemmijin Uffi¢jali Medic¢i lill-Uffi¢jali tal-Forzi
Armati ta’ Malta kif xieraq.

10. Karattru morali

10.1 L-applikanti ghandhom ikunu ta’ karattru morali
tajjeb. L-applikanti jaghtu fl-applikazzjoni, il-kunsens
taghhom lill-Pulizija ta’ Malta u agenziji rilevanti ohra biex
jipprovdu lill-FAM ir-rekord kriminali taghhom.

10.2 L-applikanti ghandhom japplikaw fil-Kwartieri
Generali tal-FAM u jhallsu 1-pagament dovut (€5.50) sabiex
ir-registru shih tal-kundanni kriminali (Fedina Penali) jigi
moghti lill-FAM ghal ragunijiet ta’ verifika. L-applikanti
ghandhom jehmzu l-ir¢evuta mahruga mill-FAM mal-
applikazzjoni u jiktbu n-numru tal-ir¢evuta fl-applikazzjoni.
Applikazzjonijiet minghjar dan li gie mitlub ma jitqisux
validi. Certifikati tal-kondotta mhumiex aécettati.

10.3 Il-verifika tkun skont il-policies tal-FAM.

10.4 II-FAM izommu d-dritt li jannullaw ir-rizultat ta’ xi
kandidat li jkun ghadda mil-Proc¢ess ta’ Ghazla, jekk f’xi hin
jinstab li ghandu rekord kriminali li mhux accettabbli, jew
inkella jkun tke¢¢a mil-FAM, jew minn xi Korp dixxiplinat
iehor.

11. Ingagg

11.1 Il-kandidati li jintghazlu jkunu mehtiega jghaddu
minn Test Preparatorju ta’ Efficjenza Fizika qabel jigu
ingaggati biex jigi zgurat li jkunu ghadhom fizikament
f’sahhithom skont l-istandards tal-Forza Regolari.

11.2 Tl-kandidati maghzula se jigu ingaggati sabiex
jimlew il-postijiet vakanti bhala Gunner Rekluti u jkunu
jridu jaghmlu tahrig baziku ghal perijodu ta’ mhux aktar
minn 5 xhur. Rekluti jistghu jigu mahlula mis-Servizz jekk
ma jilhqux il-livell mehtieg.

11.3 Ir-rekluti li jlestu dan il-kors ta’ tahrig baziku jigu
kkonfermati fir-rank ta’ Gunner u jigu impjegati fit-tagsimiet
differenti tal-FAM skont l-esigenzi tas-Servizz.

114 Ir-rekluti jitpoggew fuq skala 15 fejn jibdew
b’salarju ta’ €16,452.64 fis-sena. Wara sentejn ta’ servizz
jigu riskalati ghal skala 14 u sussegwentament ghal skala 13
wara erba’ snin ta’ servizz. Dawk li jigu ingaggati jistghu
jkunu wkoll eligibbli ghal allowance tal-Forzi Armati ta’
Malta ta’ €48.23 kull erba’ gimghat.

irregularity and/or discrepancy can be transmitted, by the
said Medical Officers, to the appropriate Officers in the
Armed Forces of Malta.

10. Moral character

10.1 Applicants shall be of good moral character.
Applicants shall, in the application form, give their consent
to the Malta Police and other relevant agencies to provide
the AFM with their criminal records.

10.2 Applicants are to apply at the General Headquarters
of the Armed Forces of Malta and pay the applicable fee
(€5.50) so that the complete record of criminal convictions
(Fedina Penali) is made available to the AFM for vetting
purposes. Applicants are to attach the receipt issued by the
AFM to the application form and include the receipt number
in the application form. Applications submitted without this
requirement shall not be deemed valid. Conduct certificates
are not accepted.

10.3 Vetting will be in accordance with AFM policies.

10.4 The AFM reserves the right to annul the result of the
Selection Process of any successful candidate who at any
time is found to have an unacceptable criminal record or has
been dismissed from the AFM or any disciplined Force.

11. Enlistment

11.1 Successful candidates shall be required to attend
a Preparatory Physical Efficiency Test prior enlistment to
ensure fitness to the Regular Force standards.

11.2 Selected candidates shall be enlisted to fill vacancies
as Gunner Recruits and will be required to undergo a basic
training course of 5 months maximum duration. Recruits
may be discharged from the Service should they fail to
achieve the required standards.

11.3 Recruits who successfully complete the basic
training course will be confirmed in the rank of Gunner in
the AFM and shall be posted to various Units according to
the exigencies of the Service.

11.4 Recruits will be placed on salary scale 15 with an
initial salary of €16,452.64 per annum. They will proceed to
salary scale 14 after two years of service and to salary scale
13 after four years of service. The enlisted persons may also
become entitled to an Armed Forces of Malta allowance of
€48.23 every four weeks.
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12. Sottomissjoni tal-Applikazzjonijiet

12.1 L-applikanti ghandhom japplikaw permezz tal-
Portal tar-Reklutagg tal-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni (https://
edurecruitment.gov.mt) mill- Gimgha, 7 ta’ Lulju, 2023 sal-
Gimgha, 21 ta’ Lulju, 2023.

12.2.  Flimkien
ghandhom jipprovdu:

mal-applikazzjonijiet, l-applikanti

(1) ritratt tad-dags tal-passaport bil-kulur;

(ii) ir¢evuta (datata wara l-pubblikazzjoni ta’ din is-sejha)
mahruga mill-FAM ghal-hrug tar-registru tal-kundanni
Fedina Penali (¢ertifikati tal-kondotta mhux accettati);

(iii) mizata tal-ezami ta’ €9.30 (mhux rifondibbli);

(iv) kopji skennjati b’mod car tal-pagni kollha tac-
certifikati u traskritti mitluba u dikjarazzjoni tal-Livell tal-
MQF fejn applikabbli;

12.3 Id-dokumenti originali u d-dikjarazzjonijiet ta’
rikonoxximent u/jew ic¢-Certifikati ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

124 Applikanti prospettivi huma mwissija biex ma
jistennewx sal-ahhar gurnata biex jissottomettu l-applikazzjoni
taghhom minhabba I-possibbilta ta’ xi hsara jew stagnar fl-
internet u li jistghu jwasslu ghal diffikultajiet fis-sottomissjoni
tal-applikazzjoni. L-applikanti ghandhom jizguraw li, wara
s-sottomissjoni tal-applikazzjoni taghhom, ghandhom izommu
kopja tal-ir¢cevuta mibghuta lilhom permezz ta’ ittra elettronika,
bhala referenza. L-applikanti jkunu meqjusa li jkunu applikaw
sad-data u I-hin tal-gheluq biss jekk ikollhom din l-ir¢evuta. Ma
jigux ikkunsidrati applikazzjonijiet li jaslu tard.

12.5 1l-Bord tal-Ezamijiet Pubbli¢i Lokali u 1-FAM,
ikollhom is-setgha, fil-partijiet rispettivi taghhom, Ili
jittrattaw sommarjament ma’ kull applikant 1i, waqt li jkun
qieghed isir il-Process ta’ Ghazla, jinstab hati ta’ mgiba
hazina jew xi ksur iehor tal-istruzzjonijiet mahruga biex
jiggwidaw lill-applikanti.

12.6 11-Bord tal-Ezamijiet Pubbli¢i Lokali jzomm id-dritt
li jhassar il-Process ta’ Ghazla jekk tinstab xi irregolarita
dwar dan il-Process ta’ Selezzjoni. Thassir bhal dan jista’
jkun dwar il-process kollu, ukoll jekk l-irregolarita li tinstab
tkun dwar suggett wiehed biss jew stadju partikolari tal-
Process ta’ Ghazla.

12.7 Aktar informazzjoni fuq il-FAM tista’ tinkiseb mis-
sit elettroniku tal-FAM (https://afm.gov.mt/).

Is-7 ta’ Lulju, 2023

12. Submission of Applications

12.1 Candidates are to apply through the Recruitment
Portal of the Ministry for Education, Sport, Youth, Research
and Innovation (https://edurecruitment.gov.mt) from Friday,
7th July, 2023 till Friday, 21st July, 2023.

12.2 Together with the application form, applicants must
provide:

(i) a colour passport-sized photograph;

(ii) receipt (dated after the publication of this call) issued
by the AFM on application for issue of criminal record
Fedina Penali (conduct certificates are not accepted);

(iii) an examination fee of €9.30 (non-refundable);

(iv) clear scanned copies of all pages of the requested
certificates and transcripts including MQF Level statement
where applicable;

12.3 Original documents, recognition statements and/
or certificates are to be invariably produced during the
interview.

12.4 Prospective applicants are strongly advised not to
wait until the last day to submit their application since heavy
internet traffic or a fault with the internet connection could
lead to difficulties in submission. Applicants are to ensure
that after the submission of their application, a copy of the
receipt of payment received through an email, is to be kept
for future reference. Applicants are deemed to have applied
by the closing date and time, only if they are in possession of
this receipt. Late applications will not be considered.

12.5 The Board of Local Public Examinations and the
AFM shall, in their respective parts, have the power to deal
summarily with any applicant who, while the Selection
Process is in progress, is found to be guilty of misconduct
or of any other breach of the instructions issued for the
guidance of applicants.

12.6 The Board of Local Public Examinations reserves
the right to annul the Selection Process if any irregularity is
detected in connection therewith. Such annulment may be in
respect of the whole process even if the detected irregularity
is in respect of only one subject or a particular stage of the
Selection Process.

12.7 Further information on the AFM can be found on the
AFM website (https://afm.gov.mt/).

7th July, 2023
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LOCAL ENFORCEMENT SYSTEM
AGENCY (LESA)

Sejha ghall-applikazzjoni:
Kontrollur Finanzjarju

Referenza tal-permess tal-Jobsplus Numru 491/2020
L-applikanti ghandhom ikunu:
Cittadini ta’ Malta; jew

Cittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
huma intitolati ghal trattament ugwali bhal ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha tal-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati li jittrattaw il-moviment hieles
tal-haddiema;

Fil-pussess ta’ Livell 7 tal-MQF (suggett ghal minimu
ta’ 60 krettu ECTS/ECVET, jew ekwivalenti, fir-rigward
ta’ programmi li jibdew minn Ottubru 2008) fil-Finanzi/
Kontijiet jew kwalifika professjonali komparabbli, flimkien
ma’ sentejn (2) xoghol rilevanti esperjenza f’pozizzjoni
manigerjali komparabbli ma’ Skala 7 jew oghla fis-Servizz
Pubbliku

Jew

Fil-pussess ta’ Livell 6 tal-MQF (suggett ghal minimu
ta’ 180 krettu ECTS/ECVET, jew ekwivalenti, fir-rigward
ta’ programmi li jibdew minn Ottubru 2003) fil-Finanzi/
Kontijiet jew kwalifika professjonali komparabbli, flimkien
ma’ tliet (3) snin esperjenza ta’ xoghol rilevanti f’pozizzjoni
manigerjali komparabbli ma’ Skala 7 jew oghla fis-Servizz
Pubbliku

L-applikant ghandu jkun ta’ kondotta tajba li tkun xierqa
ghall-post li ghalih saret l-applikazzjoni

Il-kandidati interessati jridu jibaghtu Curriculum Vitae
flimkien mal-kredenzjali mitluba permezz ta’ ittra elettronika
lil (hrlesa@gov.mt) jew ipprezentati bl-idejn fil-bini tal-
Amministrazzjoni LESA, Uffi¢¢ju tar-Rizorsi Umani, 246,
Triq Mater Boni Consilii, Il-Fgura, sa mhux aktar tard mil-
Erbgha, 19 ta’ Lulju, 2023, f1-4.00 p.m.

L-applikazzjonijiet kollha huma rikonoxxuti u trattati bl-
aktar kunfidenza stretta.

Is-7 ta’ Lulju, 2023

LOCAL ENFORCEMENT SYSTEM
AGENCY (LESA)

Call for application:
Financial Controller

Ref. Jobsplus Permit Number 491/2020
Applicants must be:
A citizen of Malta; or

Citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers.

In possession of MQF Level 7 (subject to a minimum
of 60 ECTS/ECVET credits, or equivalent, with regard to
programmes commencing as from October 2008) in Finance/
Accounts or a comparable professional qualification, plus
two (2) years relevant work experience in a management
position comparable to Scale 7 or higher in the Public Service

Or

In possession of MQF Level 6 (subject to a minimum
of 180 ECTS/ECVET credits, or equivalent, with regard to
programmes commencing as from October 2003) in Finance/
Accounts or a comparable professional qualification, plus
three (3) years relevant work experience in a management
position comparable to Scale 7 or higher in the Public Service

Applicant must be of good conduct which is appropriate
to the post applied for

Interested candidates has to submit a Curriculum Vitae
together with the requested credentials through (hr.lesa@
gov.mt). or presented by hand at LESA Administration
Building, Human Resources Office, 246, Triq Mater Boni
Consilii, Fgura, by not later than Wednesday, 19th July, 2023
at 4.00 p.m.

All applications are acknowledged and treated in the
strictest confidence.

7th July, 2023
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MINISTERU GHAS-SAHHA

Post ta’ Allied Health Professional (Audiology) fuq
bazi full-time/part-time fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Allied
Health Professional (Audiology) fuq bazi full-time/part-time
fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandhom ukoll fil-
pussess taghhom Masters Degree f’Livell 7 tal-MQF (suggett
ghal minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti)
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Masters f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxxuti, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)

MINISTRY OF HEALTH

Post of Allied Health Professional (Audiology) on
a full-time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Allied Health
Professional (Audiology) on a full-time/part-time basis in
the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent) is Salary Scale 10,
which in the year 2023 is equivalent to, €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

An Allied Health Professional who in addition to the
requirement stipulated in paragraph 2.2, are also in possession
of a relevant and recognised Postgraduate Masters Degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent) or PhD at MQF Level 8, shall on entry
be immediately appointed a Senior Allied Health Professional
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level 8
shall immediately progress to Salary Scale 8 as Senior Allied
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
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tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’succ¢ess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55). Fil-kaz ta’ uffi¢jali
li ma jkollhomx ic¢-Certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework mat-
tlestija ta’ sentejn (2) servizz sodisfacenti fil-grad, ghandu
jigi promoss ghal Allied Health Practitioner bil-kundizzjoni
li jiksbu din i¢-certifikazzjoni fi Zmien sena (1) mill-hatra
ta’ Allied Health Practitioner fi Skala ta’ Salarju 7. Uffi¢jali
li jongsu milli jipprezentaw tali Certifikazzjoni fil-qafas ta’
zmien stipulat ghandhom jergghu lura awtomatikament ghal
Senior Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Audiology) jinkludu li:

i. Jippjana, Iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. JippreZzenta dokumentazzjoni ¢ara, preciza u fil-hin;
iii. Jikkomunika, jahdem id f’id effettivament ma’

professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

the grade of Allied Health Practitioner in Salary Scale 7
(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of
Allied Health Practitioner in Salary Scale 7 (€27,697.53
X €531.17 - €30,884.55). In the case of officers who are
not in possession of the certificate of successful completion
of the Competency Programme and Evaluation Framework
on the completion of two (2) years satisfactory service in
the grade, shall be promoted to Allied Health Practitioner
on condition that s/he obtains this certification within one
(1) year from appointment of Allied Health Practitioner in
Salary Scale 7. Officers who fail to present such certification
within the stipulated timeframe shall automatically revert to
Senior Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional
(Audiology) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;
iii. Communicates and liaises effectively with other

professionals, individuals and groups of patients, family/
carers and other agencies as required;
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iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jadatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, I1-Belt Valletta VLT 1171, 1i tista’ tigi kkuntattjata
wkoll permezz ta’ ittra elettronika lil (recruitment.health@
gov.mt).

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq bazi
ta’ xift 1i jinkludi xoghol billejl skont rosters stabbiliti fil-
Ministeru ghas-Sahha. Allied Health Professionals ingaggati
fuq bazi part-time ikunu mehtiega li jahdmu minimu ta’ 20
siegha fil-gimgha u allokati f’rosters u sezzjonijiet skont
l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

iv. Keeps up to date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, which may be contacted by email to (recruitment.
health@gov.mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 An appointee may be required to perform duties
on a shift basis including night duties according to the
established rosters in the Ministry for Health. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on a
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii.(a) proficenti fil-lingwa Maltija. Madankollu,
kandidati 1i mhumiex proficenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ profi¢jenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi zmien sena mill-ingagg, billi jghaddu
b’suécess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan I-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
Continuous Professional Development Scheme (CPD).

U
(b) profi¢jenti fil-lingwa Ingliza billi:
jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika

primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza;

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide evidence
of basic proficient in the Maltese language before confirmation
of appointment, which is within one (1) year of engagement by
being successful in the examination in Basic Medical Maltese
for the Healthcare Profession Part 1 of the University of
Malta. The course officially leading to this examination is the
course in Basic Medical Maltese for the Healthcare Profession
Part 1 run by the Department of Maltese of the University of
Malta. Any related course and assessment fees are to be paid
by prospective selected candidates. However, such expenses
may be claimed through the Continuous Professional Duties
Eligibility Requirements Development Scheme (CPD).

AND
(b) be proficient in the English language by:
providing proof by the interview date, that the primary

Allied Health Professional qualification was undertaken in
the English language;
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Jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol ic¢certifikata full-time bhala Allied
Health Professional rregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew ufficjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVE
jew ekwivalenti*) fil-Audiology jew kwalifika ekwivalenti,
rikonoxxuta, kumparabbli U jkunu f’pussess ta’ ¢ertifikat tar-
registrazzjoni fil-Audiology mal-Kunsill ta’ Professjonisti
Kumplimentari ghall-Medic¢ina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC li tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra prec¢edenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak specifikat
hawn fuq jigu accettati ghall-finijiet ta’ eligibbilta,
sakemm jissodisfaw xi rekwiziti specifici tas-suggett.
Kwalifika ta’ Masters fil-Livell MQF 7, jew ekwivalenti*,
trid tikkomprometti minimu ta’ 90 krettu ECTS/ECVET.
*Kwalifiki ta’ Masters rikonoxxuti b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’rikonoxximent ta’ Master MQRIC i tigi sottomessa
mal-applikazzjoni. Kwalifika ta’ Master rikonoxxuta
mill-Universita ta’ Malta (moghtija gabel 1-2009) b’inqas
minn 60 krettu ECTS/ECVETS hija accettabbli sakemm
jigi vverifikat mill-MQRIC 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS/ECVETS.

(i1) Barra minn hekk, il-kandidati 1i ghadhom ma kisbux
formalment ir-rekwiziti specifikati fil-paragrafu 4.1.iii
xorta se jigu kkunsidrati, sakemm jissottomettu evidenza li
jikkwalifikaw ghal dawn ir-rekwiziti sal-ahhar ta’ Dicembru

Or

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 will
also be accepted;

Or

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking Country where English if the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVE credits
or equivalent*) in Audiology or an equivalent, recognised
comparable qualification AND in possession of a certificate
of registration in Audiology by the Council for Professions
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent*, must
compromise a minimum of 90 ECTS/ECVET credits. *A
recognised Masters qualification with a minimum 60 ECTS/
ECVET is only accepted subject to an MQRIC formal
Masters recognition statement being submitted with the
application. A recognised Masters qualification from the
University of Malta (awarded pre-2009) with less than 60
ECTS/ECVETS credits is acceptable provided that it is
verified by MQRIC that the workload i comparable to at
least 60 ECTS/ECVETS credits.

(i1) Furthermore, candidates who have not yet formally
obtained the requisites specified in paragraph 4.1 .iii will still
be considered, provided that they submit evidence that they
would qualify for such requisites by end of December 2023.
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2023. Jekk jintghazlu, dawn il-kandidati ghandhom
jipproducu r-rekwiziti indikati. fil-paragrafu 4.1.iii qabel il-
hatra. Madankollu, kandidati maghzula li ma jipproducux
evidenza li lahqu dawn ir-rekwiziti sal-ahhar ta’ Dicembru
2023 se jigu skwalifikati.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢ci 1li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantivimmedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, dak 1i hu mehtieg minn din
is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-

If selected, such candidates must produce the requisites
indicated in paragraph 4.1 .iii before appointment. However,
selected candidates who do not produce evidence of having
attained such requisites by end of December 2023 will be
disqualified.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-People Management Division, Ministeru

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
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ghas-Sahha, permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 21 ta’ Lulju, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

Is-7 ta’ Lulju, 2023

Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include a list of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability; submission of recognition statements in respect
of qualifications; publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Division are (https://health.gov.mt) and (recruitment.

health@gov.mt).

7th July, 2023
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MINISTERU GHAS-SAHHA

Post ta’ Allied Health Professional (Physiotherapy) fuq
bazi full-time/part-time fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Allied
Health Professional (Physiotherapy) fuq bazi full-time/part-
time fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandhom ukoll fill-
pussess taghhom Masters Degree f’Livell 7 tal-MQF (suggett
ghal minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti)
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Masters f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxxuti, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)

MINISTRY OF HEALTH

Post of Allied Health Professional (Physiotherapy) on
a full-time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Allied Health
Professional (Physiotherapy) on a full-time/part-time basis
in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent) is Salary Scale 10,
which in the year 2023 is equivalent to, €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

An Allied Health Professional who in addition to the
requirement stipulated in paragraph 2.2, are also in possession
of a relevant and recognised Postgraduate Masters Degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent) or PhD at MQF Level 8, shall on entry
be immediately appointed a Senior Allied Health Professional
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level 8
shall immediately progress to Salary Scale 8 as Senior Allied
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
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tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’succ¢ess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55). Fil-kaz ta’ uffi¢jali
li ma jkollhomx ic¢-Certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework mat-
tlestija ta’ sentejn (2) servizz sodisfacenti fil-grad, ghandu
jigi promoss ghal Allied Health Practitioner bil-kundizzjoni
li tikseb din i¢-Certifikazzjoni fi Zmien sena (1) mill-hatra
ta’ Allied Health Practitioner fi Skala ta’ Salarju 7. Uffi¢jali
li jongsu milli jipprezentaw tali Certifikazzjoni fil-qafas ta’
zmien stipulat ghandhom jergghu lura awtomatikament ghal
Senior Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Physiotherapy) jinkludu li:

i. Jippjana, Iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. JippreZzenta dokumentazzjoni ¢ara, preciza u fil-hin;
iii. Jikkomunika, jahdem id f’id effettivament ma’

professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

the grade of Allied Health Practitioner in Salary Scale 7
(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of
Allied Health Practitioner in Salary Scale 7 (€27,697.53
X €531.17 - €30,884.55). In the case of officers who are
not in possession of the certificate of successful completion
of the Competency Programme and Evaluation Framework
on the completion of two (2) years satisfactory service in
the grade, shall be promoted to Allied Health Practitioner
on condition that s/he obtains this certification within one
(1) year from appointment of Allied Health Practitioner in
Salary Scale 7. Officers who fail to present such certification
within the stipulated timeframe shall automatically revert to
Senior Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional
(Physiotherapy) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;
iii. Communicates and liaises effectively with other

professionals, individuals and groups of patients, family/
carers and other agencies as required;
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iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jadatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, I1-Belt Valletta VLT 1171, 1i tista’ tigi kkuntattjata
wkoll permezz ittra elettronika lil (recruitment.health@gov.
mt).

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq bazi
ta’ xift 1i jinkludi xoghol billejl skont rosters stabbiliti fil-
Ministeru ghas-Sahha. Allied Health Professionals ingaggati
fuq bazi part-time ikunu mehtiega li jahdmu minimu ta’ 20
siegha fil-gimgha u allokati f’rosters u sezzjonijiet skont
l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

iv. Keeps up to date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, which may be contacted by email to (recruitment.
health@gov.mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the Management.

3.3 An appointee may be required to perform duties
on a shift basis including night duties according to the
established rosters in the Ministry for Health. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on a
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii.(a) proficenti fil-lingwa Maltija. Madankollu,
kandidati li mhumiex proficenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ proficjenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi zmien sena mill-ingagg, billi jghaddu
b’suécess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan l-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
Continuous Professional Development Scheme (CPD).

U

(b) profi¢jenti fil-lingwa Ingliza billi:

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Duties Eligibility Requirements
Development Scheme (CPD).

AND

(b) be proficient in the English language by:



Is-7 ta’ Lulju, 2023

7387

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza;

Jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full-time bhala Allied
Health Professional rregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew ufficjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVE jew ekwivalenti*) fil-Physiotherapy jew kwalifika
ekwivalenti, rikonoxxuta, kumparabbli U jkunu f’pussess ta’
certifikat tar-registrazzjoni fil-Physiotherapy mal-Kunsill ta’
Professjonisti Kumplimentari ghall-Medi¢ina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

42 (1) Kwalifiki f’livell oghla minn dak specifikat
hawn fuq jigu accettati ghall-finijiet ta’ eligibbilta,
sakemm jissodisfaw xi rekwiziti specifici tas-suggett.
Kwalifika ta’ Masters fil-Livell MQF 7, jew ekwivalenti*,
trid tikkomprometti minimu ta’ 90 krettu ECTS/ECVET.
*Kwalifiki ta’ Masters rikonoxxuti b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’rikonoxximent ta’ Master MQRIC i tigi sottomessa
mal-applikazzjoni. Kwalifika ta’ Master rikonoxxuta
mill-Universita ta’ Malta (moghtija qabel 1-2009) b’inqas
minn 60 krettu ECTS/ECVETS hija ac¢cettabbli sakemm
jigi vverifikat mill-MQRIC 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS/ECVETS.

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFR: B2 will
also be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking Country where English if the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVE
credits or equivalent*) in Physiotherapy or an equivalent,
recognised comparable qualification AND in possession of a
certificate of registration in Physiotherapy by the Council for
Professions Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent*, must
compromise a minimum of 90 ECTS/ECVET credits. *A
recognised Masters qualification with a minimum 60 ECTS/
ECVET is only accepted subject to an MQRIC formal
Masters recognition statement being submitted with the
application. A recognised Masters qualification from the
University of Malta (awarded pre-2009) with less than 60
ECTS/ECVETS credits is acceptable provided that it is
verified by MQRIC that the workload i comparable to at
least 60 ECTS/ECVETS credits.
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(ii) Barra minn hekk, il-kandidati li ghadhom ma kisbux
formalment ir-rekwiziti specifikati fil-paragrafu 4.1.iii
xorta se jigu kkunsidrati, sakemm jissottomettu evidenza li
jikkwalifikaw ghal dawn ir-rekwiziti sal-ahhar ta’ Dicembru
2023. Jekk jintghazlu, dawn il-kandidati ghandhom
jipproducu r-rekwiziti indikati. fil-paragrafu 4.1.iii qabel il-
hatra. Madankollu, kandidati maghzula li ma jipproducux
evidenza li lahqu dawn ir-rekwiziti sal-ahhar ta’ Dicembru
2023 se jigu skwalifikati.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,

(ii) Furthermore, candidates who have not yet formally
obtained the requisites specified in paragraph 4.1 .iii will still
be considered, provided that they submit evidence that they
would qualify for such requisites by end of December 2023.
If selected, such candidates must produce the requisites
indicated in paragraph 4.1.iii before appointment. However,
selected candidates who do not produce evidence of having
attained such requisites by end of December 2023 will be
disqualified.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
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filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar 1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-People Managment Division, Ministeru
ghas-Sahha, permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 21 ta’ Lulju, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, II-Belt Valletta, VLT1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 21st July, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.
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Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

Is-7 ta’ Lulju, 2023
MINISTERU GHAS-SAHHA

Post ta’ Allied Health Professional (Speech and
Language Pathology) fuq bazi full-time/part-time
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Allied
Health Professional (Speech and Language Pathology) fuq
bazi full-time/part-time fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandhom ukoll fill-
pussess taghhom Masters Degree f’Livell 7 tal-MQF (suggett
ghal minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti)
jew PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Masters f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u

The website address and email address of the receiving
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

7th July, 2023
MINISTRY FOR HEALTH

Post of Allied Health Professional (Speech and
Language Pathology) on a full-time/part-time basis
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Allied Health
Professional (Speech and Language Pathology) on a full-
time/part-time basis in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent) is Salary Scale 10,
which in the year 2023 is equivalent to, €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

An Allied Health Professional who in addition to
the requirement stipulated in paragraph 2.2, are also in
possession of a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed as Senior
Allied Health Professional in Salary Scale 8 (€26,048.25 x
€486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
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rikonoxxuti, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’succ¢ess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55). Fil-kaz ta’ uffi¢jali
li ma jkollhomx i¢-Certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework mat-
tlestija ta’ sentejn (2) servizz sodisfacenti fil-grad, ghandu
jigi promoss ghal Allied Health Practitioner bil-kundizzjoni
li tikseb din i¢-Certifikazzjoni fi Zmien sena (1) mill-hatra
ta’ Allied Health Practitioner fi Skala ta’ Salarju 7. Uffi¢jali
li jongsu milli jipprezentaw tali Certifikazzjoni fil-qafas ta’
zmien stipulat ghandhom jergghu lura awtomatikament ghal
Senior Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, i
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Speech and Language Pathology) jinkludu li:

Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD at MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of
Allied Health Practitioner in Salary Scale 7 (€27,697.53
X €531.17 - €30,884.55). In the case of officers who are
not in possession of the certificate of successful completion
of the Competency Programme and Evaluation Framework
on the completion of two (2) years satisfactory service in
the grade, shall be promoted to Allied Health Practitioner
on condition that s/he obtains this certification within one
(1) year from appointment of Allied Health Practitioner in
Salary Scale 7. Officers who fail to present such certification
within the stipulated timeframe shall automatically revert to
Senior Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional
(Speech and Language Pathology) include:
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i. Jippjana, Iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. JippreZzenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jadatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, I1-Belt Valletta VLT 1171, li tista’ tigi kkuntattjata
wkoll permezz ittra elettronika lil (recruitment.health@
gov.mt).

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq bazi
ta’ xift 1i jinkludi xoghol billejl skont rosters stabbiliti fil-
Ministeru ghas-Sahha. Allied Health Professionals ingaggati
fuq bazi part-time ikunu mehtiega li jahdmu minimu ta’ 20
siegha fil-gimgha u allokati f’rosters u sezzjonijiet skont
lI-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;

iii. communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up to date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, which may be contacted by email to (recruitment.
health@gov.mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 An appointee may be required to perform duties
on a shift basis including night duties according to the
established rosters in the Ministry for Health. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on a
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii.(a) proficenti fil-lingwa Maltija. Madankollu,
kandidati 1i mhumiex proficenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ profi¢jenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi Zmien sena mill-ingagg, billi jghaddu
b’suc¢cess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan I-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
I immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course



Is-7 ta’ Lulju, 2023

7395

jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
Continuous Professional Development Scheme (CPD).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza;

Jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol ic¢certifikata full-time bhala Allied
Health Professional rregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVE
jew ekwivalenti*) fis-Speech and Language Pathology
jew kwalifika ekwivalenti, rikonoxxuta, kumparabbli U
jkunu f’pussess ta’ certifikat tar-registrazzjoni fis-Speech
and Language Pathology mal-Kunsill ta’ Professjonisti
Kumplimentari ghall-Medic¢ina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC 1i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak specifikat
hawn fuq jigu accettati ghall-finijiet ta’ eligibbilta,
sakemm jissodisfaw xi rekwiziti specifici tas-suggett.
Kwalifika ta’ Masters fil-Livell MQF 7, jew ekwivalenti*,

and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Duties Eligibility Requirements
Development Scheme (CPD).

AND
(b) be proficient in the English language by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFR: B2 will
also be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking Country where English if the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET
credits or equivalent*) in Speech and Language Pathology
or an equivalent, recognised comparable qualification
AND in possession of a certificate of registration in Speech
and Language Pathology by the Council for Professions
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent*, must
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trid tikkomprometti minimu ta’ 90 krettu ECTS/ECVET.
*Kwalifiki ta’ Masters rikonoxxuti b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formalita’rikonoxximent ta’ Master MQRIC i tigi sottomessa
mal-applikazzjoni. Kwalifika ta’ Master rikonoxxuta
mill-Universita ta’ Malta (moghtija gabel 1-2009) b’inqas
minn 60 krettu ECTS/ECVETS hija accettabbli sakemm
jigi vverifikat mill-MQRIC 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS/ECVETS.

(ii) Barra minn hekk, il-kandidati li ghadhom ma kisbux
formalment ir-rekwiziti specifikati fil-paragrafu 4.1.iii
xorta se jigu kkunsidrati, sakemm jissottomettu evidenza li
jikkwalifikaw ghal dawn ir-rekwiziti sal-ahhar ta’ Dicembru
2023. Jekk jintghazlu, dawn il-kandidati ghandhom
jipproducu r-rekwiziti indikati. fil-paragrafu 4.1.iii qabel il-
hatra. Madankollu, kandidati maghzula li ma jipproducux
evidenza li lahqu dawn ir-rekwiziti sal-ahhar ta’ Dicembru
2023 se jigu skwalifikati.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

compromise a minimum of 90 ECTS/ECVET credits. *A
recognised Masters qualification with a minimum 60 ECTS/
ECVET is only accepted subject to an MQRIC formal
Masters recognition statement being submitted with the
application. A recognised Masters qualification from the
University of Malta (awarded pre-2009) with less than 60
ECTS/ECVETS credits is acceptable provided that it is
verified by MQRIC that the workload i comparable to at
least 60 ECTS/ECVETS credits.

(i1) Furthermore, candidates who have not yet formally
obtained the requisites specified in paragraph 4.1 .iii will still
be considered, provided that they submit evidence that they
would qualify for such requisites by end of December 2023.
If selected, such candidates must produce the requisites
indicated in paragraph 4.1.iii before appointment. However,
selected candidates who do not produce evidence of having
attained such requisites by end of December 2023 will be
disqualified.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.
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Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents
5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
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marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-People Management Division, Ministeru
ghas-Sahha, permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 21 ta’ Lulju, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include a list of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
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gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, [1-Belt Valletta, VLT 1171, jew
permezz ta’ ittra elettronika lil (recruitment.health@gov.mt).
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

Is-7 ta’ Lulju, 2023
MINISTERU GHAS-SAHHA

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager (Rizorsi Umani) fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani),
huwa ta’ 1i Skala ta’ Salarju 11, li fis-sena 2023 huwa ta’
€21,630 fis-sena, li jizdied bi €375.17 fis-sena sa massimu
ta’€23,881.02.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 11 titla’ ghal Skala 10 (€23,029.57 x €407.67 -
€25,475.59) fis-sena 2023 wara tliet (3) snin servizz bhala
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

generalprovisions/GeneralProvisionsEN.pdf)  or  may
be obtained from the People Management Division, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
or through email to (recruitment.health@gov.mt). These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

7th July, 2023
MINISTRY FOR HEALTH

Post of Assistant Manager (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Assistant
Manager (Human Resources) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human
Resources) is Salary Scale 11, which in the year 2023 is
equivalent to €21,630.00 per annum, rising by annual
increments of €375.17 up to a maximum of €23,881.02.

24 An Assistant Manager in Salary Scale 11 will
progress to Scale 10 (€23,029.57 x €407.67 - €25475.59)
in the year 2023 on completion of three (3) years service as
Assistant Manager in Salary Scale 11, subject to satisfactory
performance.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
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post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, 1i
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment gabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi limsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet vakanti
stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li I-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u Ipartijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet:

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;
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vii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg:

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ eécéellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

xiii. Iwettaq dmirijiet ohra skont l-esigenzi tas-Servizz
Pubbliku skont l-awtorita tad-Direttur/DG responsabbli
ghall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-rizosi umani inkluz l-ippjanar
tarRizorsi Umani, konformita tal-processi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
talimpjegati 1i fughom jittiehdu id-decizjonijiet strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required,;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employee records/data/statistics upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. Ikunu profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza;
U

iii. Fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resource Management, jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance Leadership jew Leadership and
Organisational Behaviour jew Management and Leadership
jew Strategy, Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration jew Evidence Based Management.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS/ECVET, hekk kif applikabli, hija ac¢cetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages;
AND

iii. In possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, o
equivalent*) in Work and Human Resource Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration or Evidence Based
Management.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.
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Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’suécess il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Di¢embru, 2023. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the ministry/department issuing
the call for application from the Director responsible for
HR where applicants are serving, while those applying
from outside the Public Service must produce a certificate
of conduct issued by the Police or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.
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4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal
biss (https://recruitment.gov.mt). L-applikazzjonijiet

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
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ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 21 ta’ Lulju, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (http://deputyprimeminister.gov.mt) u (recruitment.

health@gov.mt).

Is-7 ta’ Lulju, 2023

include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 21st July, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

7th July, 2023
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MINISTERU GHAS-SAHHA

Post ta’ Psychologist fuq bazi full-time/part-time
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management),
Ministeru ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’
Psychologist fuq bazi full-time/part-time fil-Ministeru ghas-
Sahha biex iwettaq dmirijiet fl-isptar General ta’ Ghawdex.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Psychologist huwa ta’ Skala ta’ Salarju
7, 1i fis-sena 2023 huwa ta’ €27,697.53 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €30,884.55.

2.3 Psychologist (Skala ta’ Salarju 7) b’sitt (6) snin
servizz sodisfacenti fi Scala ta’ Salarju 7, awtomatikament
jigi promoss ghal Senior Psychologist (Scala ta’ Salarju 6),
li fis-sena 2023 hija ekwivalenti ghal €29,446.19 fis-sena, li
jizdied b’€596.33 fis-sena sa massimu ta’ €33,024.17.

2.4 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet
3.1 Id-dmirijiet ghal dan il-post ta’ Psychologist fuq bazi
full-time/part-time jinkludu li:

i. Iwettaq assessjar;

ii. Iwettaq interventi, inkluzi psikoterapewtici, pariri,
ricerka u psikoedukazzjoni;

iii. Iwettaq interventi psikologi¢i ma’ persuni rigward
l-uzu tas-servizzi tal-komunita, tas-sahha generali jew tas-
sahha mentali;

MINISTRY OF HEALTH

Post of Psychologist on a full-time/part-time basis
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Psychologist
on a full-time/part-time basis in the Ministry for Health to
perform duties at Gozo General Hospital.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Psychologist is Salary Scale
7, which in the year 2023 is equivalent to, €27,697.53 per
annum, rising by annual increments of €531.17 up to a
maximum of €30,884.55.

2.3 A Psychologist (Salary Scale 7) with six (6) years of
satisfactory service in Salary Scale 7 shall automatically be
promoted to Senior Psychologist (Salary Scale 6), which
in the year 2023 is equivalent t0,€29,446.19 per annum,
rising by annual increments of €596.33 up to a maximum
of €33,024.17.

2.4 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.5 Lateral applications in the same grade from public
officers are not allowed.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Psychologist on a full-
time/part-time basis include:

i. Carries out assessments;

ii. Performs interventions, including psychotherapeutic,
counselling, research and psycho-education;

iii. Carries out psychological interventions with persons,
making use of community, general health, or mental health
services;
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iv. Ikun responsabbli ghall-ammont ta’ kazijiet ta’
Psychology Assistants u Psychology Practitioners, kif ordnat
mill-Managing Psychologist. Id-delegat jaghzel kazijiet
riferiti minn fost dawk assenjati, lill-imsemmija Psychology
Assistants u Psychology Practitioners;

v. Iwettaq psikoedukazzjoni;

vi. Jaghti pariri u appogg lil professjonisti relatati mal-
kura tas-sahha agenziji ohra, gruppi volontarji u persuni
ohra li jaghtu kura;

vii. Jassisti lill-Managing Psychologist u Principal
Psychologist fil-verifika u r-ricerka;

viii. Jahdem fi hdan timijiet interdixxiplinarji fejn u meta
mehtieg;

ix. Jippartec¢ipa fi programmi ta ‘Zvilupp professjonali
kontinwu u lagghat tat-tim;

x. Jaghmel wuzu tas-sistemi tat-teknologija tal-
informazzjoni li jistghu jkunu ged jahdmu fid-divizjoni tas-
sahha;

xi. Jassisti fil-mentoring tas-Psychology Practitioners u
Psychology Assistants li ged jghinuhom fix-xoghol taghhom;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, II-Belt Valletta VLT 1171, 1i tista’ tigi kkuntattjata
wkoll permezz ittra elettronika lil (recruitment.health@gov.mt).

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

3.3. Psychologists ingaggati fuq bazi part-time ikunu
mehtiega li jahdmu minimu ta’ 20 siegha fil-gimgha u
allokati f’rosters u sezzjonijiet skont l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

iv. Takes responsibility for the case load of Psychology
Assistants and Practitioners, as directed by the Managing
Psychologist. Delegate selects referred cases from amongst
the ones assigned, to said Psychology Assistants and
Practitioners;

v. Carries out psycho-education;

vi. Advises and supports related health care professionals,
other agencies, voluntary groups and other care givers;

vii. Assists the Managing Psychologist and Principal
Psychologist in audit and research;

viii. Works within inter-disciplinary teams where and
when necessary;

ix. Participates in continuous professional development
programmes and team meetings;

x. Makes use of the information technology systems
which may be in operation within the health division;

xi. Assists in the mentoring of the Psychology
Practitioners and Psychology Assistants who are helping
them in their work;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, which may also be contacted by email
(recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in
any of the health care services of the Government of Malta
at the discretion of the Management.

3.3 Psychologists engaged on part-time basis will be
required to work on a minimum of 20 hours per week and
deployed on a roster and section according to the exigencies
of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u l-lingwa Inglizi;

iii. li huma registrati bhala Psychologists mal-Board u li
huma f’pussess ta’ Masters’ Degree rilevanti f’Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti*) u li ghandhom warran irregistrat.

Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. must be registered as Psychologists with the Board
and in possession of a relevant Masters Degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits
or equivalent*) and in possession of a registered warrant.

A Masters qualification recognised with a minimum of
60 ECTS/ECVET credits is only accepted on the condition
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dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija gabel
1-2009) b’ingas minn 60 krettu ECTS/ECVET hija ac¢ettabbli
sakemm ikun ivverifikat mill-MQRIC li I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw

that a formal declaration of recognition of the Masters by
the MQRIC is submitted with the application. A Masters
qualification recognised by the University of Malta (awarded
before 2009) with less than 60 ECTS/ECVET credits is
acceptable as long as it is verified by the MQRIC that the
workload is comparable to at least 60 ECTS/ECVET credit.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
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is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6.11-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal -People Management Division, Ministeru
ghas-Sahha, permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 21 ta’ Lulju, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include a list of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, II-Belt Valletta, VLT1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

Is-7 ta’ Lulju, 2023
MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Dental Hygiene)
fuq bazi full-time/part-time fil-Ministeru
ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva, jilga’ applikazzjonijiet ghall-post ta’ Allied Health
Professional (Dental Hygiene) fuq bazi full-time/part-time
fil-Ministeru ghall-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF(suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandha wkoll fil-pussess
taghha Masters Degree f’Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti) jew
PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt).

7th July, 2023
MINISTRY FOR ACTIVE AGEING

Post of Allied Health Professional (Dental Hygiene)
on a full-time/part-time basis in the Ministry
for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active Ageing,
invites applications for the post of Allied Health Professional
(Dental Hygiene) in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2023 is equivalent to €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

An Allied Health Professional who in addition to
the requirement stipulated in paragraph 2.2, are also in
possession of a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed a Senior
Allied Health Professional in Salary Sacle 8 (€26,048.25 x
€486.83 - €28,969.23).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.
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2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tlett (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Masters f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxxut, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’suc¢ess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
and Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55). Fil-kaz ta’ uffi¢jal li
ma jkollux i¢-certifikat ta’ tlestja b’success tal-Competency
Programme and Evaluation Framework mat-tlestija ta’
sentejn (2) servizz sodisfacenti fil-grad, ghandu jigi promoss
ghal Allied Health Practitioner bil-kundizzjoni li jikseb
din i¢-cCertifikazzjoni fi Zmien sena (1) mill-hatra ta’ Allied
Health Practitioner fi Skala ta’ Salarju 7. Uffi¢jali 1i jongsu
milli jipprezentaw tali certifikazzjoni fil-qafas ta’ zZmien
stipulat ghandhom jergghu lura awtomatikament ghal Senior
Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffic¢jali pubblici li diga
ghandhom hatra fl-istess grad li gieghdha tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of
his duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PHD MQF Level
8 shall immediately progress to Salary Scale 8 as Senior
Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8) with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification to the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of
Allied Health Practitioner in Salary Scale 7 (€27,697.53 x
€531.17 - €30,884.55). In the case of officers who are not in
possession of the certificate of successful completion of the
Competency Programme and Evaluation Framework on the
completion of two (2) years satisfactory service in the grade,
shall be promoted to Allied Health Practitioner on condition
that he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
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Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Dental Hygiene) jinkludu li:

i. Jippjana, iwettaq u jevalwa servizz specifiku tal-Allied
Health;

ii. JippreZzenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-Allied Health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jadatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra 1li jkunu mehtiega
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proceduri kollha kif
applikabbli lill-entia’/entitajiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mit-Tagsima Rizorsi Umani, Ministeru
ghall-Anzjanita Attiva, Palazzo Spinola, 46, Triq San
Kristofru, II-Belt Valletta, Ii tista’ tigi kkuntattjata wkoll
permezz ittra elettronika lil (hr.mfaa@gov.mt).

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Allied Health Professionals ingaggati fuq bazi part-
time ikunu mehtiega li jahdmu minimu ta’ 20 siegha fil-
gimgha u allokati f’rosters u sezzjonijiet skont l-esigenzi
tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional
(Dental Hygiene) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up to date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the Human Resources Section, Ministry for
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru,
Valletta, which may be contacted by email to (hr.mfaa@gov.
mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 Allied Health Professionals engaged on part-time
basis will be required to work on a minimum of 20 hours per
week and deployed on a roster and section according to the
exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:



Is-7 ta’ Lulju, 2023

7415

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqgs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags cCittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii (a) proficjenti fil-lingwa Maltija. Madankollu,
kandidati li mhumiex profi¢jenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ proficjenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi zmien sena (1) mill-ingagg, billi jghaddu
b’succ¢ess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta” Malta. Il-kors

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficiency in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
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li uffi¢jalment iwassal ghal dan I-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
I immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
iridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
Continuous Professional Development Scheme (CPD).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza

Jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full-time bhala Allied
Health Professional irregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew uffi¢jali;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fid-Dental Hygiene jew kwalifika
ekwivalenti, rikonoxxuta, kumparabbli U jkunu f’pussess ta’
certifikat tar-registrazzjoni fid-Dental Hygiene mal-Kunsill
ta’ Professjonisti Kumplimentari ghall-Medicina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC 1i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm

1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Development Scheme (CPD);

AND
(b) be proficient in the English language by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFT: B2 will
also be accepted;

OR

providing documentation showing at least six (6) months
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking country where English is the
primary and/or official language;

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVE
credits or equivalent*) in Dental Hygiene or an equivalent,
recognised comparable qualification AND in possession of a
certificate of registration in Dental Hygiene by the Council
for Professions Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
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jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti*, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVET.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm ikun ivverifikat mill-MQRIC li I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

(ii) Aktar minn hekk, kandidati i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru, 2023. Jekk
l-iskadenza ghall-kisba tal-imsemmija kwalifika ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢éji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif insemmi f’paragrafu
4.1 (iii) jew 4.2 (i).

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢ci li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali

they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent*, must
compromise a minimum of 90 ECTS/ECVET credits.

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVE credits.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 (iii) or
else as indicated in paragraph 4.2 (i) will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clauses 4.1 (iii) or 4.2 (i)

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4 4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
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li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
ufficjal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qgeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew

to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva, permezz tal-Online Government Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproduc¢u certifikat tal-kondotta li tali
dokument irid ikun mahrug mhux aktar minn xahar (1) qabel
id-data tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Permanent Secretary, Ministry for Active Ageing,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-
Anzjanita Attiva, Palazzo Spinola, 46, Triq San Kristofru, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-7 ta’ Lulju, 2023
MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Dietetics)
fuq bazi full-time/part-time fil-Ministeru
ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva, jilga’ applikazzjonijiet ghall-post ta’ Allied Health
Professional (Dietetics) fuq bazi full-time/part-time fil-
Ministeru ghall-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF(suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandha wkoll fil-pussess
taghha Masters Degree f’Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu ECTS/ECVET jew ekwivalenti) jew
PhD f’Livell 8 tal-MQF rilevanti u rikonoxxuti, jinhatru
mad-dhul bhala Senior Allied Health Professional fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

7th July, 2023
MINISTRY FOR ACTIVE AGEING

Post of Allied Health Professional (Dietetics)
on a full-time/part-time basis in the Ministry
for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active Ageing,
invites applications for the post of Allied Health Professional
(Dietetics) in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2023 is equivalent to €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

An Allied Health Professional who in addition to the
requirement stipulated in paragraph 2.2, are also in possession
of a relevant and recognised Postgraduate Masters Degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent) or PhD at MQF Level 8, shall on entry
be immediately appointed a Senior Allied Health Professional
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23).
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2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23)
wara tlett (3) snin servizz sodisfacenti fil-grad ta’ Allied
Health Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Masters f’Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u
rikonoxxut, ghandha titla’ minnufih ghal Skala ta’ Salarju 8
bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55)
kemm mid-data tal-otteniment tas-snin tas-servizz stipulat
kif ukoll it-tlestija b’suc¢ess tas-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-
MQ rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Allied Health Professional u
certifikat ta’ tlestija b’success tal-Competency Programme
and Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€27,697.53 x €531.17 - €30,884.55). Fil-kaz ta’ uffi¢jal li
ma jkollux i¢-certifikat ta’ tlestja b’success tal-Competency
Programme and Evaluation Framework mat-tlestija ta’
sentejn (2) servizz sodisfacenti fil-grad, ghandu jigi promoss
ghal Allied Health Practitioner bil-kundizzjoni li jikseb
din i¢-certifikazzjoni fi zmien sena (1) mill-hatra ta’ Allied
Health Practitioner fi Skala ta’ Salarju 7. Uffi¢jali 1i jongsu
milli jipprezentaw tali certifikazzjoni fil-qafas ta’ zmien
stipulat ghandhom jergghu lura awtomatikament ghal Senior
Allied Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblic¢i li diga
ghandhom hatra fl-istess grad li qieghdha tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years satisfactory service in the grade of Allied
Health Professional in Salary Scale 9.

An Allied Health Professional who in the course of
his duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PHD MQF Level
8 shall immediately progress to Salary Scale 8 as Senior
Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8) with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€27,697.53 x €531.17 - €30,884.55) as from the date of
satisfaction of both the stipulated years of service and the
successful certification to the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD a MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of
Allied Health Practitioner in Salary Scale 7 (€27,697.53 x
€531.17 - €30,884.55). In the case of officers who are not in
possession of the certificate of successful completion of the
Competency Programme and Evaluation Framework on the
completion of two (2) years satisfactory service in the grade,
shall be promoted to Allied Health Practitioner on condition
that he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
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post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Dietetics) jinkludu li:

i. Jippjana, jwettaq u jevalwa servizz specifiku tal-Allied
Health;

ii. JippreZzenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. Jzomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-Allied Health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jadatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. Jwettaq kwalunkwe dmirijiet ohra li jkunu mehtiega
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proceduri kollha kif
applikabbli lill-entia’/entitajiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mit-Tagqsima Rizorsi Umani, Ministeru
ghall-Anzjanita Attiva, Palazzo Spinola, 46 Triq San
Kristofru, Il-Belt Valletta, Ii tista’ tigi kkuntattjata wkoll
permezz ittra elettronika lil (hr.mfaa@gov.mt).

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

3.3 Allied Health Professionals ingaggati fuq bazi part-
time ikunu mehtiega li jahdmu minimu ta’ 20 siegha fil-

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Allied Health Professional
(Dietetics) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up to date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may
be obtained from the Human Resources Section, Ministry
for Active Ageing, Palazzo Spinola, 46 Triq San Kristofru,
Valletta, which may be contacted by email to (hr.mfaa@gov.
mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the Management.

3.3 Allied Health Professionals engaged on part-time
basis will be required to work on a minimum of 20 hours per
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gimgha u allokati f’rosters u sezzjonijiet skont l-esigenzi
tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

week and deployed on a roster and section according to the
exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii (a) proficjenti fil-lingwa Maltija. Madankollu,
kandidati li mhumiex profi¢jenti fil-lingwa Maltija xorta
ser jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ profi¢jenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi zmien sena (1) mill-ingagg, billi jghaddu
b’suc¢cess mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan l-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
iridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
Continuous Professional Development Scheme (CPD).

U
(b) proficjenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja fl-Allied Health Profession giet segwita bil-lingwa
Ingliza

Jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika céertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu accettati;

Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full-time bhala Allied
Health Professional irregistrata fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew uffi¢jali;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fid-Dietetics jew kwalifika ekwivalenti,
rikonoxxuta, kumparabbli U jkunu f’pussess ta’ certifikat
tar-registrazzjoni fid-Dietetics mal-Kunsill ta’ Professjonisti
Kumplimentari ghall-Medicina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli hija accettata biss suggett
ghal dikjarazzjoni ta’ rikonoxximent formali MQRIC i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-

ii. (a) proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficiency in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Development Scheme (CPD);

AND
(b) be proficient in the English language by:

providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

Or

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) or
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFT: B2 will
also be accepted;

Or

providing documentation showing at least six (6) months
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking country where English is the
primary and/or official language;

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVE credits
or equivalent®) in Dietetics or an equivalent, recognised
comparable qualification AND in possession of a certificate
of registration in Dietetics by the Council for Professions
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti*, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVET.

* Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija ac¢cettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’ingas minn 60 krettu ECTS/ECVET hija accettabbli
sakemm ikun ivverifikat mill-MQRIC li I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

(i1) Aktar minn hekk, kandidati 1i ghandhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficcji, sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2 (i).

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent®, must
compromise a minimum of 90 ECTS/ECVET credits.

* A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MQRIC formal Masters recognition statement being
submitted with the application. A recognised Masters
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS/ECVET credits is acceptable
provided that it is verified by MQRIC that the workload is
comparable to at least 60 ECTS/ECVE credits.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 (iii) or
else as indicated in paragraph 4.2 (i) will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 (iii) or 4.2 (i).

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.
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Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantivimmedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, dak i hu mehtieg minn din
is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
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dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Segretarju  Permanenti, Ministeru
ghall-Anzjanita Attiva, permezz tal-Online Government
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Permanent Secretary, Ministry for Active Ageing,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-
Anzjanita Attiva, Palazzo Spinola, 46 Triq San Kristofru, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-7 ta’ Lulju, 2023
MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Spizjara fuq bazi full-time/part-time
fil-Ministeru ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva, jilga’ applikazzjonijiet ghall-post ta’ Spizjara fuq
bazi full-time/part-time fil-Ministeru ghall-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Spizjara huwa ta’ Skala ta’ Salarju 9,
li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li jizdied
b’€447.33 fis-sena sa massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ Spizjara titla’ fi Skala ta’ Salarju
8 (€26,048.25 x €486.83 - €28,969.23) wara sentejn (2)
servizz fil-grad, jekk tkun qdiet dmirha b’mod sodisfacenti,

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Active Ageing, Palazzo Spinola, 46 Triq San Kristofru,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

7th July, 2023
MINISTRY FOR ACTIVE AGEING

Post of Pharmacist on a full-time/part-time basis
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active Ageing,
invites applications for the post of Pharmacist on a full-time/
part-time basis in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Pharmacist is Salary Scale
9, which in the year 2023 is equivalent to, €24,494.79 per
annum, rising by annual increments of €447.33 up to a
maximum of €27,178.77.

2.3 A Pharmacist will progress to Scale 8 (€26,048.25
X €486.83 - €28,969.23) on completion of two (2) years
service in the grade, subject to satisfactory performance,
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li matul din, I-iSpizjara huwa suggett ghal placements fuq
sistema ta’ rotazzjoni, kif indikat mill-Amministrazzjoni
minn zmien ghal zmien, fit-setturi varji tas-servizz pubbliku.

Matul dan il-perjodu ta’ zmien fil-grad ta’ Spizjara, il-
kandidati 1i jintemmu b’success iridu jiksbu certificate of
completion of General Professional Training (CCGPT). Sa
kemm tali zmien li dan il-programm ta’ tahrig ikun fis-sehh,

2.4 Persuna fil-grad ta’ Spizjara tigi promossa ghall-grad
ta’ Spizjara Anzjana fi Skala 7 (€27,697.53 x €531.17 -
€30,884.55) wara sitt (6) snin servizz fil-grad ta’ Spizjara,
dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

Ladarba is-Certificate of Completion of General
Professinal Training (CCGPT) ikun ghaddej, il-progression
gha Spizjara Anzjani fi Skala ta’ Salarju 7 tkun wara sentejn
(2) servizz sodisfacenti fi Skala ta’ Salarju 8 u tlestija
b’success tas-CCGPT.

2.5 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet
3.1 Id-dmirijiet ghal dan il-post ta’ Spizjara jinkludu li:

i. Jipprovdi servizz farmacewtiku professjonali fi
kwalunkwe ambjent farmacewtiku tal-Gvern fi hdan il-
Ministeru ghall-Anzjanita Attiva;

ii. Ikun involut attivament fl-akkwist, il-gestjoni tal-
hazniet (inkluza dik ta’ medi¢ini kkontrollati), assemblagg
ta’ ordnijiet, ippakkjar mill-gdid, rilaxx, forniment u
distribuzzjoni ta’ farmacewtici;
skont

iii.  Jiddispenza farmacewtici

preskrizzjonijiet medici;

oggetti

iv. Jirrikostitwixxi prodotti medi¢inali b’mod asettiku u
b’mod mhux asettiku;

v. Jikkontribwixxi ghall-izvilupp, l-implimentazzjoni u
r-revizjonijiet ta’ politiki farmacewtici, process ta’ intitolament
ghall-medicini u manutenzjoni tal-Formularju tal-Gvern;

during which the Pharmacist is subject to placements on a
rotation system, as indicated by Management from time to
time, within various sections of the Public Service.

During this period of time in the grade of Pharmacist,
successful candidates must obtain a certificate of completion
of General Professional Training (CCGPT). Until such time
that this training programme is in place, this requirement
will be waived.

2.4 A Pharmacist will be promoted to the grade of Senior
Pharmacist in Scale 7 (€27,697.53 x €531.17 - €30,884.55)
on completion of six (6) years satisfactory service in the
grade of Pharmacist.

Once the certificate of completion of General Professional
Training (CCGPT) is up an running, progression to Senior
Pharmacists at Salary Scale 7 will be after two (2) years
of satisfactory service in Salary Scale 8 and successful
completion of the CCGPT.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties
3.1 The job duties for the post of Pharmacist include:

i. Provides a professional pharmaceutical service in any
Government pharmaceutical setting within the Ministry for
Active Ageing;

ii. Is actively involved in the procurement, stock
management (including that of controlled drugs), assembly
of orders, repackaging, release, supply and distribution of
pharmaceuticals;

iii. Dispenses of pharmaceutical items according to
medical prescriptions;

iv. Reconstitutes medicinal products aseptically and non-
aseptically;

v. Contributes to the development, implementation and
review of pharmaceutical policies, medicines entitlement
process and maintenance of the Government Formulary;
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vi. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mit-Tagqsima Rizorsi Umani, Ministeru
ghall-Anzjanita Attiva, Palazzo Spinola, 46, Triq San
Kristofru, II-Belt Valletta, li tista’ tigi kkuntattjata wkoll
permezz ittra elettronika lil (hr.mfaa@gov.mt).

3.2 Kandidati maghzula jistghu jkunu mehtiega jwettqu
dmirijiet fi kwalunkwe servizz tal-kura tas-sahha tal-Gvern
ta’ Malta ghad-diskrezzjoni tal-amministrazzjoni.

3.3 Spizjara ingaggati fuq bazi part-time ikunu mehtiega
li jahdmu minimu ta’ 20 siegha fil-gimgha u allokati f’rosters
u sezzjonijiet skont l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht

vi. Making use of the Information Technology systems
which may be in operation within the Ministry for Active
Ageing;

vii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the Human Resources Section, Ministry for
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru,
Valletta, which may also be contacted by email to (hr.mfaa@
gov.mt).

3.2 An appointee may be required to perform duties in
any of the health care services of the Government of Malta
at the discretion of the management.

3.3 Pharmacists engaged on part-time basis will be
required to work on a minimum of 20 hours per week and
deployed on a roster and section according to the exigencies
of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family



Is-7 ta’ Lulju, 2023

7431

ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(i) (a) profi¢cjenti fil-lingwa Maltija. Madankollu,
kandidati li mhumiex profic¢jenti fil-lingwa Maltija xorta se
jigukkunsidrati imma jridu jipprovdu evidenzata’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra li
hi fi Zmien sena (1) mill-ingagg, billi jghaddu b’success
mill-ezami fil-Basic Medical Maltese for the Healthcare
Profession Part 1 u Part 2 tal-Universita’ ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan I-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part 1
u Part 2 immexxi mid-Dipartiment tal-Malti tal-Universita’
ta’ Malta. Kwalunkwe spejjez tal-kors jew assessjar tieghu
ikunu mhallsa mill-kandidati prospettivi. Madankaollu,
tali spejjez jistghu jithallsu lura permezz tal-iSkema tal-
Continuous Pharmacy Education (CPE).

U
(b) proficjenti fil-lingwa Ingliza
Jew

billi jipprovdu, sad-data tal-intervista, evidenza li
I-kwalifika primarja giet segwita bil-lingwa Ingliza;

Jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll accettati;

members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii (a) proficient in the Maltese language. However
candidates who do not possess proficiency in the Maltese
language will still be considered but must provide evidence
of basic proficiency in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part 1
and Part 2 of the University of Malta. The course officially
leading to this examination is the Course in Basic Medical
Maltese for the Healthcare Profession Part 1 and Part 2 run
by the Department of Maltese of the University of Malta.
Any course or assessment fees are to be paid by prospective
candidates. However, such expenses may be claimed through
the Continuous Pharmacy Education (CPE) Scheme;

AND
(b) proficient in the English language
Or

providing proof by the interview date, that the primary
qualification was undertaken in the English language;

Or

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEF (IBT): 60 -80, CEFR: B2 will
also be accepted;
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Jew

billi jipprovdu dokumentazzjoni li turi tal-inqas sitt
(6) xhur esperjenza ta’ xoghol ic¢certifikata full-time bhala
Spizjara fir-Renju Unit, jew fl-Irlanda jew kwalunkwe
pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz huwa l-lingwa
primarja u/jew ufficjali.

U

(iii) fil-pussess ta’ warrant biex jipprattikaw bhala
Spizjara f’Malta.

(iv) Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi hawn
fuq jigu accettati ghall-finijiet ta’ eligibbilita, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta
jibghatu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk I-iskadenza  ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenifikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2 (i).

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Or

providing documentation showing at least 6 months full-
time equivalent certified work experience as a Pharmacist in
the United Kingdom, Ireland or any other English-speaking
country where English is the primary and/or official
language.

AND

(iii) Be in possession of a warrant to practice as Pharmacist
in Malta.

(iv) Public officers applying for this post must be
confirmed in their current appointment, unless the current
appointment is in a different class/career stream or in
a definite position. Reversion to previous unconfirmed
appointment is not possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 (iii) or
else as indicated in paragraph 4.2 (i) will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clauses 4.1 (iii) or 4.2 (i).

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.
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Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva, permezz tal-Online Government Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu certifikat tal-kondotta 1i tali
dokument irid ikun mahrug mhux aktar minn xahar (1) qabel
id-data tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala rc¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Permanent Secretary, Ministry for Active Ageing,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
21st July 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
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notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabilita;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-
Anzjanita Attiva, Palazzo Spinola, 46, Triq San Kristofru, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment
huma (mfaa.gov.mt) u (hr.mfaa@gov.mt).

Is-7 ta’ Lulju, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALI

Post ta’ Assistant Manager (Accounting and Finance)
fil-Ministeru ghall-Agrikoltura, is-Sajd
u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager (Accounting and Finance) fil-
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimail.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-

notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result; medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Active Ageing, Palazzo Spinola, 46, Triq San Kristofru,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Department are (mfaa.gov.mt) and (hr.mfaa@gov.mt).

7th July, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Manager (Accounting and Finance)
in the Ministry for Agriculture, Fisheries
and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Assistant Manager (Accounting and Finance) in the
Ministry for Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
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Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and
Finance) li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju
12, 1i fis-sena 2023 huwa ta’ €20,270.04 fis-sena, li jizdied
bi €354.00 fis-sena sa massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2023 hija ekwivalenti
ghal €21,630.00 fis-sena, li tizdied b’zidiet annwali ta’
€375.17 sa massimu ta’ €23,881.02, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b),
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-hatra
fejn, fil-kaz li dan ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67 - €25475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet

organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Accounting and Finance) for those applicants entering into
the grade under the eligibility provisions of paragraph 4.1
(iii) (a) or (iii) (c) is Salary Scale 12, which in the year 2023
is equivalent to, €20,270.04 per annum, rising by annual
increments of €354.00 up to a maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2023 is equivalent to €21,630.00
per annum, rising by annual increments of €375.17 up to a
maximum of €23,881.02, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more than
two (2) years from the date of appointment, failure of which,
appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57 x
€407.67- €25475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before
a two (2) year period from date of appointment. On the
lapse of a two (2) year period, appointees may only be
transferred at their own request to carry out duties elsewhere
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xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranzazzjonijiet ta’
flus kontanti u c¢ekkijiet, u Il-ipprocessar f’waqtu ta’
tranzazzjonijiet, verifiki, rekordjar, aggustamenti, rendikont
u rikon¢iljazzjoni;

ii. Jassigura li I-approvazzjonijiet ikunu disponibbli qabel
l-ipprocessar ta’ tranzazzjonijiet, u li l-ammont imhallas
ikun korrett u skont il-proc¢edura;

iii. Jiehu hsieb b’mod baziku z-zamma tal-kotba u jassisti
fit-thejjija taz-zamma ta’ kontijiet bhalma huma bilanci tar-
registru u sottomissjonijiet ohra rilevanti;

iv.Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u rapporti;

v.Jassisti fl-ippjanar u I-kontroll ta’ bagit taht supervizjoni,
filwaqt li jressaq materji rilevanti ghall-attenzjoni tal-uffi¢jal
li jkun ged jaghmel is-supervizjoni kif ikun necessarju. Dan
jinkludi r-revizjonijiet tal-bagits proposti u l-verifika tal-line
items u l-infiq kollu biex tigi zgurata l-ezattezza;

vi. Jivvaluta, taht supervizjoni, virements fi hdan il-voti
kif ukoll talbiet ghal fondi addizzjonali u l-estimi riveduti;

vii.Jikkontribwixxi ghall-izvilupp ta’implimentazzjonita’
progetti inkluzi processi ddelegati, u ghall-indentifikazzjoni
ta’ titjib tal-process ghal raguni ta’ simplifikazzjoni,
innovazzjoni u valur mizjud;

viii. [Zzomm ruhu aggornat ma’ standards ta’ accounting,
legizlazzjoni finanzjarja u politiki tal-Gvern;

ix. Izomm ruhu aggornat ma’ sistemi bazic¢i ta’ accounting,
proceduri u applikazzjonijiet, u jsegwi tahrig kif jintalab
jaghmel;

x. Jikkordina u jippartecipa f’laqghat, iZzomm il-minuti
tal-laqghat u jara li I-azzjoni mehtiega titwettaq;

xi. Jassisti f*hidmiet ta’ kuljum, li jinkludu l-immaniggjar
u d-distribuzzjoni ta’ korrispondenza u talbiet ghall-
informazzjoni, izomm ir-rekords, kif ukoll I-inputtjar u
l-aggornament ta’ informazzjoni bbazata fuq sistemi tal-
kompjuter u databases;

in Accounting and Finance, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Accounting and Finance) include:

i.Carries out duties related to cash and cheque transactions,
including the timely processing of transactions, verifications,
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing
transactions, that amounts paid are correct and that procedure
is followed;

iii. Deals with basic book keeping and assists in the
preparation of accounts, such as ledger balances and other
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under
supervision, while bringing relevant matters to the attention
of the supervising officer as necessary. This includes
reviewing proposed budgets and verifying all line items and
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the
votes as well as requests for additional funding and the
revised estimates;

vii. Contributes to the development of project
implementation including delegated processes, and to the
identification of process improvements for simplification,
innovation and added value;

viii. Keeps abreast with accounting standards, financial
legislation and Government policies;

ix. Keeps abreast with basic accounting systems,
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes
and follows up on required actions;

xi. Assists in day-to-day operations, including the
management and distribution of correspondence and
queries, record keeping, as well as inputting and updating of
computer-based information and databases;
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xii. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza;

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Business Management, jew Business
Administration, jew Economics, jew Banking and Finance,
jew Accountancy, jew kwalifika rikonoxxuta, professjonali u
kumparabbli fil-Livell 5 tal-MQF fl-Accountancy;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*)fil-Business Management, jew
Business Administration, jew Economics, jew Banking
and Finance, jew Accountancy, jew kwalifika rikonoxxuta,
professjonali u kumparabbli fil-Livell 4 tal-MQF fi-
Accountancy;

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(Ii ghandhom jinkludu tnejn (2) minn dawn is-suggetti:
Accountancy u Pure Mathematics jew kwalifika komparabbli
pertinenti rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed minn dawn is-suggetti: Accountancy)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija ac¢cetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits,
or equivalent*) in Business Management, or Business
Administration, or Economics, or Banking and Finance, or
Accountancy, or a recognised and comparable professional
qualification at MQF Level 4 in Accountancy;

OR

b. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVE credits,
or equivalent*) in Business Management, or Business
Administration, or Economics, or Banking and Finance, or
Accountancy, or a recognised and comparable professional
qualification at MQF Level 5 in Accountancy;

OR

c. (i) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Accountancy and Pure Mathematics) or a recognised
pertinent comparable qualification.

OR

(i) In possession of three (3) subjects at Advanced
Level (which must include one of the following subjects:
Accountancy)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possessionof three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
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12). Mal-hatra, dawk appuntanti, iridu jintrabtu li jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11, fejn fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra min hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu ikkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifka inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors 1i jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Dicembru,2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-

appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 or else
as indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

47 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzali l-persuna jkollha ghandhom
jintwerew b’Certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
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recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq I-Ingiered, Luqa, LQA 3300. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

Is-7 ta’ Lulju, 2023

Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 21st July, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq l-Ingiered, Hal Luga, LQA 3300.
These general provisions are to be regarded as an integral
part of this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and

(humanresources.mafa@gov.mt).

7th July, 2023
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MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALI

Post ta’ Assistant Manager fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager fil-Ministeru ghal
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena 2023 huwa
ta’ €20,270.04 fis-sena, li jizdied bi €354.00 fis-sena sa
massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11,1i fis-sena 2023 hija ekwivalenti
ghal €21,360.00 fis-sena, li tizdied b’zidiet annwali ta’
€375.17 sa massimu ta’ €22,881.02, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b),
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-hatra
fejn, fil-kaz li dan ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67 - €25,475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblic¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Manager in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Assistant Manager in the Ministry for Agriculture,
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale
12, which in the year 2023 is equivalent to, €20,270.04 per
annum, rising by annual increments of €354.00 up to a
maximum of €22,394.04.

24 An Assistant Manager in Salary Scale 12 will
progress to Scale 11, which in the year 2023 is equivalent
to €21,360.00 per annum, rising by annual increments of
€375.17 up to a maximum of €22,881.02, on attainment
of the MQF Level 5 Diploma referred to in paragraph
4.1 (iii) (b), in not more than two (2) years from the date
of appointment, failure of which, appointment would be
relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57 x
€407.67 - €25475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
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huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tar-Research, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

1. Jassisti fil-gbir ta’ Catch and Effort Data skont il-Catch
and Effort Assessment Survey tal-qafas tal-Gbir tad-Data
tal-UE;

ii. Jassisti fil-gbir ta’ kampjuni bijologici fis-Suq tal-Hut;

iii. Jassisti fil-gbir ta’ parametri bijometri¢i minn kampjuni
ta’ hut fis-Suq tal-Hut, f’landing sites maghzula jew portijiet
f’konformita mal-EU’s Data Collection Multi-annual
Programme, u obbligazzjonijiet u rakkomandazzjonijiet tal-
GFCM u I-ICCAT;

iv. Jippartec¢ipa fi stharrig xjentifiku u dmirijiet abbord
fuq il-bahar fi hdan il-qafas tal-EU’s Data Collection Multi-
annual Programme;

v. Ipprocessar fil-laboratorju ta’ kampjuni ta’ hut u dhul
ta’ data elettronika;

vi. Jassisti fit-twettiq ta’ intervisti, ma’ sajjieda u
stakeholders ohra, b’rabta mal-monitoragg xjentifiku tal-
industrija tas-sajd, inkluz l-economic affairs;

are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in Research,
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
include:

i. Assists in collecting catch and effort data in accordance
with the Catch and Effort Assessment Survey of the EU’s
Data Collection Framework;

ii. Assists in collecting biological samples at the Fish
Market;

iii. Assists in collecting biometric parameters from
fish samples at the Fish Market, designated landing sites,
or ports in line with the EU’s Data Collection Multi-
annual Programme, GFCM and ICCAT obligations and
recommendations;

iv. Participates in scientific surveys and onboard duties at
sea within the framework of the EU’s Data Collection Multi-
annual Programme;

v. Laboratory processing of fish samples and electronic
data entry;

vi. Assists in the conducting of interview, with fishers
and other stakeholders, in connection with the scientific
monitoring of the fishing industry, including economic affairs;
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vii. Trasport ta’ hut minn portijiet, landing sites u s-suq
tal-hut ghal-laboratorju tar-ricerka tas-sajd tad-Dipartiment;

viii. Jghin f’kompiti u progetti ta’ ricerka kif mehtieg;

ix. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

x. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal Zmien twil f’Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi)’, jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

vii. Transporting of fish from ports, landing sites and the
fish market to the Department’s fisheries research laboratorys;

viii. Assists in research tasks and projects as required;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xi.Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza.
Dawk il-kandidati li m’ghandhomx MQF Level 1 fil-
lingwa Maltija, jridu jattendu b’success fl-assesjar mil-
kors ‘Maltese Language 1’ offrut mil-Istitut ghas-Servizzi
Pubbli¢i. L-attendenza ghal dan il-kors, flimkien mal-kisba
tal-MQF Level 1 ghandhom jitlestew qabel il-konferma tal-
hatra (jigigfieri sitt xhur mill-ingagg);

ii. Jekk persuna tonqos milli tipprezenta evidenza li
ghaddiet il-kors b’suc¢cess u attendiet sal-ahhar tal-perjodu
ta’ prova (jigifieri sitt xhur mill-ingagg);

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fin-Natural Sciences, jew fil-European
Studies, jew Fish Management, jew Fish Husbandry, jew
Animal Management, jew Veterinary Services.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fin-Natural Sciences, jewfil-
European Studies, jew Fish Management, jew Fish Husbandry,
jew Animal Management, jew Veterinary Services.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Biology
jew Chemistry jew Environmental Science, jew kwalifika
komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat
(1i jrid jinkludi wiehed minn dawn is-suggetti Biology jew
Chemistry jew Environmental Science)

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

i. able to communicate in the Maltese and English
languages. However, candidates who do not satisfy the ability
to communicate in the Maltese language and do not possess
at least an MQF Level 1 must attend and be successful in
the assessment of the ‘Maltese Language 1’ course, offered
by the Institute for Public Services. Attendance to such
course, together with the attainment of MQF Level 1 are to
be completed before confirmation of appointment, i.e within
six (6) months of engagement;

Failure to present evidence of successful pass and
attendance by the end of the probationary period (i.e.
6 months from engagement) will result in automatic
termination of the post in caption.

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent*) in Natural Sciences, or European
Studies, or Fish Management, or Fish Husbandry, or Animal
Management, or Veterinary Services.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Natural Sciences, or European Studies,
or Fish Management, or Fish Husbandry, or Animal
Management, or Veterinary Services.

OR

c. (i) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Biology or Chemistry or Environmental Science) or a
recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced Level
(which must include one of the following subjects: Biology
or Chemistry or Environmental Science)

* A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
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ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zZewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-hatra, dawk appuntanti, iridu jintrabtu 1li jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11, fejn fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possessionof three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 or as
indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.
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(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittjiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 21st July, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq l-Ingiered, Hal Luga LQA 3300.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Is-7 ta’ Lulju, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALI

Post ta’ Agricultural Officer (Degree)/Agricultural
Officer (Diploma) fil-Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Agricultural Officer (Degree)/Agricultural
Officer (Diploma) fil-Ministeru ghall-Agrikoltura, is-Sajd u
d-Dirittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar fil kaz ta’ Agricultural Officer (Degree) fi
skala ta’ Salarju 10 u ghal perjodu ta’ sitt (6) xhur fil-kaz ta’
Agricultural Officer (Diploma) fi Skala ta’ Salarju 12.

2.2 Is-salarju ta’ Agricultural Officer (Diploma) huwa ta’
Skala ta’ Salarju 12, 1i fis-sena 2023 huwa ta’ €20,270.04
fis-sena, li jizdied bi €354.00 fis-sena sa massimu ta’
€22,394.04.

2.3 Persuna fil-grad ta’ Agricultural Officer (Diploma)
titla’ fi Skala ta’ Salarju 10 (€23,029.57 x €407.67 -
€25,475.59) wara hames (5) snin servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Agricultural Officer (Diploma)
li tikseb first degree rilevanti u rikonoxxuta f’Livell 6
tal-MQF, jew kwalifika rikonoxxuta u kumparabbli, tigi
promossa awtomatikament ghall-grad ta’ Agricultural

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

7th July, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Agricultural Officer (Degree)/Agricultural
Officer (Diploma) in the Ministry for Agriculture,
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Agricultural Officer (Degree)/Agricultural Officer
(Diploma) in the Ministry for Agriculture, Fisheries and
Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months in the case of Agricultural Officer
(Degree) at Salary Scale 10 and to a probationary period
of six (6) months in the case of an Agricultural Officer
(Diploma) at Salary Scale 12.

2.2 The salary for the post of Agricultural Officer
(Diploma) is Salary Scale 12, which in the year 2023 is
equivalent to, €20,270.04 per annum, rising by annual
increments of €354.00 up to a maximum of €22,394.04.

2.3 An Agricultural Officer (Diploma) will progress
to Scale 10 (€23,029.57 x €407.67 - €25475.59) on
completion of five (5) years service in the grade, subject to
satisfactory performance.

2.4 An Agricultural Officer (Diploma) who obtains a
recognised relevant first degree at MQF Level 6, or an
appropriate comparable qualification, shall automatically be
promoted to the grade of Agricultural Officer (Degree) in
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Officer (Degree) fi Skala 10 (li fis-sena 2023 huwa ta’
€23,029.57 1i jizdied b’€407.67 - €25475.59) b’effett
mal-kisba tal kwalifika msemmija, u dejjem jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 Is-salarju ta’ Agricultural Officer (Degree) huwa ta’
Skala ta Salarju 10 (Ii fis-sena 2023 huwa ta’ €23,029.57
fis-sena, li jizdied b’€407.67 sa massimu ta’ €25,475.59).

2.6 Persuna fil-grad ta’ Agricultural Officer (Degree) titla’
fi Skala 9 (li fis-sena 2023 huwa ta’ €24,494.79 x €447.33
- €27,178.77) wara sentejn (2) servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti.

2.7 Persuna fil-grad ta’ Agricultural Officer (Degree)
fi Skala 9 tigi promossa ghall-grad ta’ Senior Agricultural
Officer fi Skala 8 (€26,048.25 x €486.83 - €28,969.23)
wara hames (5) snin servizz fil-grad ta’ Agricultural Officer
(Degree) fi Skala 9, jew tlett (3) snin jekk ikollha xi kwalifika
ta’ wara l-gradwazzjoni xierqa u rikonoxxuta f’Livell 7 tal-
MQF, dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

2.8 Il-persuna nnominata tkun intitolata ghall-benefi¢c¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’
Malta u I-Unions kompetenti.

2.9 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.10 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqgies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Agricultural Officer
(Degree)/Agricultural Officer (Diploma) jinkludu li:

i. Jipprovdi pariri teknici lid-Direttur tieghu u/jew lill-
komunita tal-bdiewa;

ii. Jizviluppa, jimplimenta u jaghmel monitoragg fuq
programmi ta’ ricerka u progetti filwaqt li jassigura li dawn
jigu implimentati skont l-istabbiliti;

iii. Jigbor taghrif u informazzjoni u jikkompilahom
ghar-revizjoni minn uffi¢jali oghla sabiex jithejjew rapporti
teknici varji, rapporti ta’ kull xahar u noti ta’ istruzzjoni;

iv. Janalizza ligijiet kurrenti u ohrajn proposti fil-qasam
tal-biedja u l-affarijiet rurali, jipprepara rapporti qosra u

Scale 10 (which in the year 2023 is €23,029.57 x €407.67
- €25475.59), upon obtaining the said qualification, always
subject to satisfactory performance.

2.5 The salary for the post of Agricultural Officer (Degree)
is Salary Scale 10 (which in the year 2023 is €23,029.57
per annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59).

2.6 An Agricultural Officer (Degree) will progress to
Scale 9 (which in the year 2023 is €24,494.79 x €447.33
- €27,178.77) on completion of two (2) years service in the
grade, subject to satisfactory performance.

2.7 An Agricultural Officer (Degree) in Scale 9 will be
promoted to the grade of Senior Agricultural Officer in Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
five (5) years service in the grade of Agricultural Officer
(Degree) in Scale 9, or three (3) years if in possession of
a recognised and appropriate post-graduate qualification at
MQF Level 7, subject to satisfactory performance.

2.8 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
maybe stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.9 Lateral applications in the same grade from public
officers are not allowed.

2.10 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Agricultural Officer
(Degree)/Agricultural Officer (Diploma) include:

i. Provides technical advice to his/her Director and/or the
farming community;

ii. Develops, implements and monitors research
programmes and projects whilst ensuring that they are
implemented in accordance with set standards;

iii. Collects data and information and compiles it for
review by higher officials in the preparation of various
technical reports, monthly reports and instruction notes;

iv. Analyses proposed and current legislation on
agricultural and rural affairs matters, prepares summary



7452

Gazzetta tal-Gvern ta’ Malta 21,082

rakkomandazzjonijiet ghal ligijiet ¢odda u jzomm indici
aggornati ta’ regolamenti, linji gwida u rapporti;

v. Ifassal manwal ta’ proc¢eduri sabiex jithaddmu skemi
ta’ ghajnuna bbazati fuq ir-Regolamenti tal-UE; jaghti pariri
u jsegwi kazijiet relatati mal-UE u s-settur tal-agrikoltura, u
jassisti I-bdiewa sabiex japplikaw ghall-ghajnuna u jdahhal
lI-informazzjoni mehtiega f’sistema kompjuterizzata;

vi. Iwettaq spezzjonijiet u spot checks relatati mal-qasam
ta’ specjalizzazzjoni partikolari assenjat u jhejji r-rapporti u
jressaq rakkomandazzjonijiet kif mehtieg;

vii. Jiltaga’ u jikkonsulta ma’ persuni interessati u
entitajiet b’interess fil-biedja u l-izvilupp rurali, kif ukoll
bdiewa sabiex jiddetermina 1-bzonn ta’ progetti/programmi,
jikkordina l-izvilupp ta’ pjanijiet, u jindirizza u jhaffef
problemi ezistenti jew ohrajn li jistghu jinqalghu;

viii. Jassisti lil Principal Agricultural Officer u/jew lis-
Senior Agricultural Officer fit-tfassil u I-implimentazzjoni
ta’ programm ghas-sigurta’ tal-haddiema u tal-post tax-
xoghol, 1i jinkludi I-akkwist tat-taghmir u t-tahrig mehtieg,
jissugerixxi mizuri ta’ sigurta, filwaqt li jizgura li jittiehdu
l-prekawzjonijiet essenzjali;

ix. Jippartec¢ipa fl-organizzazzjoni ta’ fora informattivi/
seminars fuq progetti assenjati u jattendi ghal sessjonijiet
ta’ tahrig, konferenzi u seminars ta’ informazzjoni kemm
lokalment jew kif ukoll barra;

x. Jipparti¢ipa fl-amministrazzjoni u l-infurzar tal-
provvedimenti li johorgu mil-legizlazzjoni rilevanti u minn
standards jew linji gwida internazzjonali;

xi.Jipprovdi input regolari fil-programmi kommunikattivi
tal-Ministeru, inkluz bil-kitba ta’ artikli ghan-newsletters u
f’tahditiet fuq programmi tar-radju u it-televizjoni;

xii. Imexxi l-haddiema li jahdmu mas-sezzjoni/tagsima
tieghu billi jsegwi mil-qrib l-izviluppi rilevanti tax-xoghol;

xiii. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif

ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, I-applikanti ghandhom ikunu:

reports and recommendations for new legislation and
maintains an up to date index of appropriate regulations,
guidelines and reports;

v. Drafts manual of procedures for the operation of aid
schemes based on EU Regulations; gives advice and follows
up on issues related to EU and agricultural sectors and
assists farmers in submitting an aid application and inputs
information into IT system;

vi. Carries out inspections and spot checks, related to
the particular area of specialisation assigned and prepares
reports and forwards recommendations as required;

vii. Meets and consults with stakeholders, entities with
an interest in agriculture and rural development, and farmers
to determine need for projects/programmes, to coordinate
development of plans and to address and alleviate existing
or potential problems;

viii. Assists the Principal Agricultural Officer and/
or the Senior Agricultural Officer in the drawing up and
implementation of a programme for the safety of workers
and premises, including procuring all necessary equipment
and training, suggests safety measures and ensures that all
essential precautions are taken;

ix. Participates in the organisation of informational fora/
seminars on assigned projects and attends training sessions,
conferences and information seminars both locally or abroad;

x. Participates in the administration and enforcement
of provisions within related legislation and international
standards or guidelines;

xi. Provides regular input to the Ministry’s communication
programme, including articles for newsletters and talks on
radio and television programmes;

xii. Manages any subordinate staff working within his/her
section/unit by following relevant work developments closely;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the

Permanent Secretary;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza;
iii. ikollhom Baccelerat rikonoxxuta fil-Livell 6 tal-MQF

(suggett ghall-minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fl-Agrikoltura;

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. in possession of a recognised Bachelor’s qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Agriculture;
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iv. ikollhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF
(suggett ghall-minimu ta’ 60 krettu ECTS/ECVET jew
ekwivalenti*) fl-Agrikoltura.

*Kwalifika rikonoxxuta komparabbli ma’ 180/60 krettu
ECTS/ECVET hekk kif applikabbli, hija accettata biss
suggett ghal-dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Applikanti li jghaddu taht paragrafu 4.1 (iii) jidhlu
direttament fil-grad ta’ Agricultural Officer (Degree), filwaqt
li applikanti li jghaddu taht paragrafu 4.1 (iv) jidhlu fil-grad
ta’ Agricultural Officer (Diploma). I1-hatra ssir skont I-Ordni
tal-Mertu finali u skont id-disponibilta ta’ vakanzi matul il-
perjodu ta’ valdita’ tar-rizultat.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i1) Aktar minn hekk, kandidati li ghandhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2 xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. II-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Dicembru, 2023. Jekk I-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

a. Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

b. Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz

OR

iv. in possession of a recognised qualification at MQF
Level 5 (subject to a minimum of 60 ECTS/ECVE credits,
or equivalent*) in Agriculture.

*A recognised qualification comparable to 180/60 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Successful candidates under paragraph 4.1 (iii) will enter
directly into the grade of Agricultural Officer (Degree), whereas
successful candidates under paragraph 4.1 (iv) will enter into
the grade of Agricultural Officer (Diploma). Appointments on
the basis of the final order of merit, will take place subject to
availability of vacancies within the validity period of the result.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else
as indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

a. The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

b. Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
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ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.

Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
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In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura,is-Sajd u d-Drittijiet tal-Annimali permezz
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 21st July, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minghand 1-Assistent Direttur (People
Management), Direttorat ghas-Servizzi Korporattivi,
Agriculture Research and Innovation Hub, Triq I-Ingiered,
Hal Luga LQA 3300. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Is-7 ta’ Lulju, 2023

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Assistant Manager fil-Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager fil-Blockchain Analysis
Unit fil-Ministeru ghall-Intern, is-Sigurta, ir-Riformi u
I-Ugwaljanza.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

7th July, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Assistant Manager in the Ministry for Home
Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Assistant Manager in the Blockchain Analysis Unit
in the Ministry for Home Affairs, Security, Reforms and
Equality.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, Ii fis-sena 2023 huwa ta’
€20,270.04 fis-sena, li jizdied bi €354 fis-sena sa massimu
ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2023 hija ekwivalenti
ghal €21,630.00 fis-sena, li tizdied b’zidiet annwali ta’
€375.17 sa massimu ta’ €23,881.02, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b),
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-hatra
fejn, fil-kaz li dan ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67 - €25475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for those
applicants entering into the grade under the eligibility provisions
of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in
the year 2023 is equivalent to, €20,270.04 per annum, rising by
annual increments of €354 up to a maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2023 is equivalent to €21,630.00
per annum, rising by annual increments of €375.17 up to a
maximum of €23,881.02, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more than
two (2) years from the date of appointment, failure of which,
appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57x
€407.67 - €25475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.
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2.8 Mhux se jkun possibbli li jintalab trasferiment gabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

i. Jikkondu¢i on-chain analizi li jikkonsisti, imma mhux
limitat ghal:

a) janalizza imgiba transizzjonali, tendenzi u mudelli, u
jidentifika transizzjonijiet ta’ interess,

b) jikkondu¢i raggruppament tal-indirizzi u ezerc¢izji ta’
rikostruzzjoni tal-kartiera billi jesplora Unspent Transaction
Output (UTXs) u mudelli ta’ nfiq u attivita,

¢) jidentifika attivitajiet ta’ cross-chain u cross platforms
biex jilloka indirizzi konsolidati,

d) jidentifika Externally Owned Addresses (EOAs),
indirizzii tal-kuntatt u min johloghom,

e) jinvestiga tpartit Decentralised Exchange (DEX),
servizzi ta’ obfuscation u protokolli ta’ self,

f) jikkondu¢i analizi fuq on-chain u off-chain bl-ghan
li dianonimizzazzjoni ta’ servizzi mhux identifikati u
Decentralised Autonomous Organisations (DAOs),

g) analizi tal-Kodic¢i tas-Sors,

h) iwettiq ta’ ezer¢izzji ta’ gbir ta’ Informazzjoni b’Sors
Miftuh permezz tal-uzu ta’ APIs,

1) jidentifika servizzi potenzjalment konformi mal-ligi
fuq il-blockchain,

s

j) jimmonitorja l-indirizzi ta’ interess

investigazzjonijiet;

ghall-
ii. Jivvalida r-rizultat tal-analizi permezz ta’ ghodod/
software differenti;

iii. Jibghat talbiet formali ghal informazzjoni lil servizzi
li jitolbu dokumentazzjoni KYC ta’ suspettati potenzjali;

iv. Jirricerka u jzomm ruhu aggornat ma’ teknologiji
godda u ghodod tal-industrija;

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
include:

i. Conduct on-chain analysis consisting of, but not limited
to:

a) analyse transactional behaviour, trends and patterns,
and identify transactions of interest,

b) conduct address clustering and wallet reconstruction
exercises by exploring Unspent Transaction Outputs

(UTXOs) and co-spending patterns and activity,

c¢) identify cross-chain and cross platforms activity in
order to locate consolidation addresses,

d) identify Externally Owned Addresses (EOAs), contract
addresses and their creators,

e) investigate Decentralised Exchange (DEX) swaps,
obfuscation services and lending protocols,

f) conduct on-chain and off-chain analysis aiming at
de-anonymizing unidentified services and Decentralised
Autonomous Organisations (DAOs),

g) source Code Analysis,

h) carrying Open Source Information gathering exercises
through the use of APISs,

i) identify potentially law compliant services on the
blockchain,

j) monitor addresses of interest to the investigations;
ii. Validate analysis outcome through different tools/
software;

iii. Dispatch formal requests for information to services
requesting KYC documentation of potential suspects;

iv. Research and keep abreast with new technologies and
industry tools;
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v. Jaghmel it-tahrig mehtieg u jzomm livell iccertifikat
ta’ kompetenza dwar teknologiji differenti tal-blockchain
f’Malta jew barra meta jkun mehtieg;

vi. Iwettaq networking mal-partijiet interessati fi hdan
l-industrija, servizzi finanzjarji, entitajiet governattivi u
infurzar iehor tal-1igi f’Malta jew barra meta jkun mehtieg;

vii. Jassisti fit-thejjija ta’ data analitika ghal kawzi tal-
Qorti u jattendi sessjonijiet tal-Qorti meta jkun mehtieg
jipprovdi evidenza f’kazijiet assenjati;

viii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

ix. Iwettaq kwalunkwe kompitu iehor, li s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

v. Undertake necessary training and retain a certified level
of expertise on different blockchain technologies in Malta or
abroad when required;

vi. Networking with stakeholders within the industry,
financial services, government entities and other law
enforcement in Malta or abroad when required;

vii. Assists in the preparation of analytical data for Court
cases and attends Court sessions when required to provide
evidence in assigned cases;

viii. Carry out any other duties as assigned by Senior
Management team from time to time;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza;
U

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET, jew
ekwivalenti*) fi Statistics, jew Finance, jew Criminology,
jew Computer Studies, jew Intelligence u Security Studies,
jew Data Sciences, jew Blockchain u Distributed Ledger,
jew Technology Studies, jew Blockchain u Cryptocurrency,
jew Anti-money Laundering, jew Compliance;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-Livell
5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVET,
jew ekwivalenti*) fi Statistics, jew Finance, jew Criminology,
jew Computer Studies, jew Intelligence u Security Studies,
jew Data Sciences, jew Blockchain u Distributed Ledger, jew
Technology Studies, jew Blockchain u Cryptocurrency, jew
Anti-money Laundering, jew Compliance;

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti,
jew Ingliz, jew Accounts, jew IT, jew Computing jew
kwalifika komparabbli pertinenti rikonoxxuta;

JEW
(ii) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat
(1i jrid jinkludi wiehed minn dawn is-suggetti: Malti, jew

Ingliz, jew Accounts, jew IT, jew Computing).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabbli, hija accetta biss suggett

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English language;
AND

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVE credits,
or equivalent*) in Statistics or Finance or Criminology or
Computer Studies or Intelligence and Security Studies or
Data Sciences or Blockchain and Distributed Ledger or
Technology Studies or Blockchain and Cryptocurrency or
Anti-money Laundering or Compliance;

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits or
equivalent®) in Statistics or Finance or Criminology or
Computer Studies or Intelligence and Security Studies or
Data Sciences or Blockchain and Distributed Ledger or
Technology Studies or Blockchain and Cryptocurrency or
Anti-money Laundering or Compliance;

OR

c. (1) in possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Maltese, or English, or Accounts, or IT, or Computing or a
recognised pertinent comparable qualification;

OR

(ii) In possession of three (3) subjects at Advanced Level
(which must include one of the following subjects: Maltese,
or English, or Accounts, or IT, or Computing).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
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ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

(iv) Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zZewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-hatra, dawk appuntanti, iridu jintrabtu 1li jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11, fejn fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dic¢embru, 2023. Jekk 1-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possessionof three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.
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(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Taqsima tar-Rizorsi Umani, Ministeru
ghall-Intern, Sigurta, Riformi u Uwgaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 21
July, 2023. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mit-Tagsima tar-Rizorsi Umani, Ministeru ghall-Intern, Sigurta,
Riformi u Uwgaljanza, 201, Triq id-Dejqa, 1l-Belt Valletta.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (https://homeaffairs.gov.mt) u
(recruitment.mhsr@gov.mt).

Is-7 ta’ Lulju, 2023

MINISTERU GHAL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Assistant Manager (Project Management)
fil-Ministeru ghall-Intern, is-Sigurta, ir-Riformi
u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Manager (Project Management) fil-
Ministeru ghall-Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Project Management)
li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’ paragrafu 4.1
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena
2023 huwa ta’ €20,270.04 fis-sena, li jizdied bi €354 fis-
sena sa massimu ta’ €22,394.04.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11, 1i fis-sena 2023 hija ekwivalenti
ghal €21,630 fis-sena, li tizdied b’zidiet annwali ta’ €375.17
sa massimu ta’ €23,881.02, mal-kisba ta’ Diploma fil-Livell
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), f perjodu
ta’ mhux iktar minn sentejn (2) mid-data tal-hatra fejn, fil-
kaz li dan ma jsehhx, il-hatra tigi mnehhija.

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201 Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (https://homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

7th July, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Assistant Manager (Project Management)
in the Ministry for Home Affairs, Security, Reforms
and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Assistant Manager (Project Management) in the
Ministry for Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Project
Management) for those applicants entering into the grade
under the eligibility provisions of paragraph 4.1 (iii) (a)
or (iii) (c) is Salary Scale 12, which in the year 2023 is
equivalent to, €20,270.04 per annum, rising by annual
increments of €354 up to a maximum of €22,394.04.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2023 is equivalent to €21,630
per annum, rising by annual increments of €375.17 up to a
maximum of €23,881.02, on attainment of the MQF Level
5 Diploma referred to in paragraph 4.1 (iii) (b), in not more
than two (2) years from the date of appointment, failure of
which, appointment would be relinquished.
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2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€23,029.57 x €407.67 - €25475.59) fis-sena
2023 wara tliet (3) snin servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn uffi¢cjali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Project Management) jinkludu li:

i. Jassisti fit-tmexxija generali u l-esekuzzjoni ta’ progetti
mwettqa mid-direttorat/funzjoni rispettivi fi hdan I-MHSR;

ii. Jizviluppa pjanijiet ta’ hidma, inkluz ippjanar ta’
kompiti, skadenzi u oggettivi ta’ progetti assenjati;

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€23,029.57 x
€407.67 - €25,475.59) in the year 2023 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Project
Management, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.
Duties

3. The job duties for the post of Assistant Manager
(Project Management) include:

i. Assists in the overall management and execution of
projects undertaken by the respective directorate/function
within the MHSR;

ii. Develops work plans, including setting of tasks,
deadlines, and targets of assigned projects;
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iii. Jizgura li I-ghanijiet u I-miri tal-progetti huma definiti
sewwa u li l-esekuzzjoni tal-progetti jilhqu l-istandards ta’
kwalita mehtiega;

iv. Jidentifika, fuq bazi kontinwa, kwalunkwe kwistjoni
li jisthoqgqilha l-attenzjoni tas-superjur dirett tieghu/taghha;

v. Jikkomunika mal-Project Leaders u partijiet interessati
ohra, jipprovdi appogg u pariri lis-senior management u
jsegwi l-implimentazzjoni tal-progetti kif mehtieg;

vi. Jizgura komunikazzjoni effettiva mal-partijiet
interessati kollha u mal-project leaders u jikkordina laqghat
regolarment meta jkun mehtieg;

vii. Jidentifika opportunitajiet ta’ finanzjament alternattivi
ghal progetti u ricerka, ifassal proposti ghal progetti u
jassisti applikanti potenzjali biex jibbenefikaw minn tali
finanzjament;

viii. Izur is-siti tal-progett biex jevalwa l-progress u biex
jiccara kwalunkwe thassib li jista’ jinqala’;

ix. Jattendi laqghat, seminars, kumitati u pjattaformi ta’
diskussjoni kif mehtieg. Thejji kull rapport/komunikazzjoni
mehtiega u segwitu tal-komunikazzjoni kif xieraq, taht
l-istruzzjoni tas-superjur tieghu/taghha;

x. Jevalwa l-aggornament tal-progetti, u jistagsi b’mod
kritiku s-sottomissjonijiet biex jizgura feedback ta’ kwalita;

xi. Jimmonitorja mill-qrib il-progetti u jirrapporta
minnufih dwar kwalunkwe devjazzjoni fi progetti jew telf
ta’ fondi;

xii. Taht id-direzzjoni tas-superjur tieghu/taghha, jassisti
fil-kumpilazzjoni ta’ rapporti ta’ kull xahar relatati mal-
implimentazzjoni tal-progetti u jizgura li I-implimentazzjoni
taghhom tkun skont skedi stabbiliti;

xiii.  Jassisti  fil-produzzjoni, l-evalwazzjoni u
¢-cirkolazzjoni tar-rapporti tal-progetti kif mehtieg u
jorganizza l-iffajljar u z-zamma tad-dokumentazzjoni
rigward il-progetti li ghaddejjin;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xvi. Kwalunkwe dmir iehor hekk kif ordat mis-Segretarju
Permanenti Ewlieni.

iii. Ensures that the aims, objectives and targets of
projects are well defined, and that execution of projects meet
the required quality standards;

iv. Identifies, on an ongoing basis, any issues which merit
the attention of his/her direct superior;

v. Liaises with Project Leaders and other stakeholders,
provides support and advice to senior management and
follows up on the implementation of projects as necessary;

vi. Ensures effective communication with all stakeholders
and with project leaders and co-ordinate meetings regularly
when required;

vii. Identifies alternative funding opportunities for
projects and research, drafts project proposals and assists
potential applicants to benefit from such funding;

viii. Visits project sites to evaluate progress and to clarify
any concerns that may arise;

ix. Attends meetings, seminars, committees, and
discussion platforms as necessary. Prepares any required
reports/communications and follows up communication
accordingly, under the instruction of his/her superior;

x. Evaluates projects’ update, and critically questions
submissions to ensure quality feedback;

xi. Monitors closely the projects and reports immediately
on any deviations in projects or loss of funds;

xii. Under the direction of his/her superior, assists in the
compilation of monthly reports related to the implementation
of projects and ensures that their implementation are
according to set schedules;

xiii. Assists in the production, evaluation and
dissemination of projects reports as necessary and organises
filing and maintaining of documentation regarding
undergoing projects;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xvi. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, lI-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqs ¢cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;
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iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Project Management, jew Management
Studies, jew European Studies, jew Business Administration,
jew Accountancy, jew Creativity and Innovation, jew Quality
Assurance Management, jew Criminology, jew International
Relations, jew Diplomatic Studies, jew European Law, jew
European Legal Studies, jew ICT, jew Political Studies, jew
Risk Management jew kwalifika professjonali komparabbli
u rikonoxxuta fil-Livell 4 tal-MQF fl-Accountancy.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Project Management,
jew Management Studies, jew European Studies, jew
Business Administration, jew Accountancy, jew Creativity
and Innovation, jew Quality Assurance Management, jew
Criminology, jew International Relations, jew Diplomatic
Studies, jew European Law, jew European Legal Studies,
jew ICT, jew Political Studies, jew Risk Management jew
kwalifika professjonali komparabbli u rikonoxxuta fil-Livell
5 tal-MQF fl-Accountancy.

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola
(Ii ghandhom jinkludu tnejn (2) minn dawn is-suggetti:
Accountancy jew Malti jew Ingliz jew Matematika jew
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed minn dawn is-suggetti: Accountancy
jew Malti jew Ingliz jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabbli, hija ac¢etta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVE credits,
or equivalent*) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management, or Criminology, or International
Relations, or Diplomatic Studies, or European Law, or
European Legal Studies, or ICT, or Political Studies, or Risk
Management or a recognised comparable qualification at
MQF Level 4 in Accountancy.

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management, or Criminology, or International
Relations, or Diplomatic Studies, or European Law, or
European Legal Studies, or ICT, or Political Studies, or Risk
Management or a recognised comparable qualification at
MQF Level 5 in Accountancy.

OR

c. (i) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Accountancy or Maltese or English or Mathematics) or a
recognised pertinent comparable qualification.

OR

(i) In possession of three (3) subjects at Advanced
Level (which must include one of the following subjects:
Accountancy or Maltese or English or Mathematics).

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possessionof three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
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jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-hatra, dawk appuntanti, iridu jintrabtu 1i jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11, fejn fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dic¢embru, 2023. Jekk 1-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahagx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,

as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
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filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tar-Rizorsi Umani, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, permezz tar-Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 21 ta’ Lulju, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; pubblikazzjoni tar-rizultat;

ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima tar-Rizrosi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, 201, Triq id-
Dejqa, II-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.
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Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku
tad-Dipartiment huma  (https://homeaffairs.gov.mt) u
(recruitment.mhsr@gov.mt).

Is-7 ta’ Lulju, 2023

MINISTERU GHALL-AMBJENT,
L-ENERGIJA U L-INTRAPRIZA

Post ta’ Senior Manager (Project Management) fil-
Ministeru ghall-Ambjent, I-Energija u I-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali f’isem is-Segretarju Permanenti,
Ministeru ghall-Ambjent, 1-Energija u I-Intrapriza, jilga’
applikazzjonijiet ghall-post ta’ Senior Manager (Project
Management) fil-Ministeru ghall-Ambjent, 1-Energija u
I-Intrapriza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager (Project Management)
huwa ta’ Skala ta’ Salarju 5, li f1-2023 huwa ta’ €31,330.95
fis-sena, li jizdied b’€640.67 fis-sena sa massimu ta’
€35,174.97.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

The website address, fax number and email address of
the receiving Department are (https://homeaffairs.gov.mt)
and (recruitment.mhsr@gov.mt).

7th July, 2023

MINISTRY FOR THE ENVIRONMENT,
ENERGY AND ENTERPRISE

Post of Senior Manager (Project Management) in the
Ministry for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Enterprise, invites applications for the post of Senior
Manager (Project Management) in the Ministry for the
Environment, Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Project
Management) is Salary Scale 5, which in year 2023 is
€31,330.95 per annum, rising by annual increments of
€640.67 up to a maximum of €35,174.97.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.
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a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli 1i jintalab transfer qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam tal-Project Management, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Senior Manager (Project
Management) jinkludu li:

i. Jassumi rwol ewlieni fil-kordinazzjoni ta’ progetti mill-
bidu sal-ahhar, inkluzi, inter alia, progetti prijoritarji f’Zoni
protetti, kemm terrestri kif ukoll marittimi;

ii. Imexxi siti maghzula skont il-gestjoni stabbilita u
pjanijiet ohra applikabbli;

iii. Thejji business plans, briefs tal-progett, dossiers tal-
offerti, rapporti ta’ fattibbilta u dokumenti ohra kif mitlub;

iv. Jiehu rwol ewlieni ta’ kordinazzjoni biex jidentifika
progetti li jistghu jitwettqu permezz ta’ opportunitajiet
ta’ finanzjament nazzjonali, tal-Unjoni Ewropea u/jew
internazzjonali ohra;

v.Jirricerka opportunitajiet ta’ finanzjament, mhux I-inqas
il-possibbiltajiet ta’ finanzjament tal-UE, 1i potenzjalment
jistghu jigu segwiti;

vi. [zomm rekords xierqa biex jinforma d-decizjonijiet
tal-management;

vii. [Zzomm kuntatt ma’ organizzazzjonijiet volontarji u
partijiet interessati ohra kif jista’ jkun mehtieg u jissorvelja
l-immaniggjar ta’ Zoni protetti;

viii. Jippresjedi jew jipparte¢ipa f’kumitati ta’
evalwazzjoni, bordijiet ta’ ghazla u fora ohra kif mehtieg;

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Project
Management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from date of publication.

Duties

3. The job duties for the post of Senior Manager (Project
Management) include:

i. Assumes a leading role in the coordination of projects
from inception to delivery, including, inter alia, priority
projects in protected areas, both terrestrial and marine;

ii. Manages designated sites in accordance with
established management and other applicable plans;

iii. Prepares business plans, project briefs, tender dossiers,
feasibility reports and other documents as requested;

iv. Takes a leading co-ordinating role to identify projects
which may be realised through national, European Union
and/or other international funding opportunities;

v. Researches funding opportunities, not least EU funding
possibilities, which may potentially be pursued;

vi. Maintains appropriate records to inform management
decisions;

vii. Liaise with voluntary organisations and other
stakeholders as may be necessary and oversees the
management of protected areas;

viii. Chairs or participates in evaluation committees,
selection boards and other fora as required;
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ix. Jindirizza l-izvilupp kontinwu tal-impjegati assenjati
taht ir-responsabbilta tieghu/taghha;

x. Jidderiegi u jiggwida l-istaff assenjat taht ir-
responsabbilta tieghu/taghha;

xi. Jirrapprezenta d-divizjoni/direttorat tieghu/taghha kif
jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal Zmien twil f’Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li jogoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi)’, jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

ix. Addresses the continuous development of staff
members assigned under his/her responsibility;

x. Directs and guides staff assigned under his/her
responsibility;

xi. Represents his/her division/directorate as may be
necessary;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVE jew
ekwivalenti*) fil-Project Management jew Management
Studies jew Studji Ewropej jew Business Administration jew
Evidence-Based Management jew Creativity and Innovation
jew Quality Assurance Management jew Accountancy jew
kwalifika rikonoxxuta professjonali komparabbli fil-Livell 7
tal-Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS/ECVET hija acc¢ettabbli
sakemm ikun ivverifikat mill-MQRIC 1i I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

U

iv. B’hames (5) snin esperjenza manigerjali fi Skala ta’
Salarju 7 jew kwalunke esperjenza ohra manigerjali li tista’
tigi kkunisidrata mill-Amministrazzjoni, liema esperjenza
ghandha tkun sostnuta kif xieraq b’evidenza rilevanti.

JEW

v. il-persuna li pre¢edentament kienet taghmel dawn
id-dmirijiet ta’ dan ir-rwol specifiku f’dan il-qasam fil-
kapacita ta’ Assistent Direttur, f’terminu li ghadu kif spicca
immedjament qabel jew li 1-pozizzjoni giet mibdula minn
dik ta’ Assistent Direttur.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVET credits,
or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration or
Evidence-Based Management or Creativity and Innovation
or Quality Assurance Management or Accountancy or a
recognised comparable professional qualification at MQF
Level 7 in Accountancy.

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVE credits.

AND

iv. With five (5) years management experience in Salary
Scale 7 or any other management experience that may be
considered by the Administration, which experience must be
duly sustained with relevant evidence.

OR

v. the incumbent who previously performed the duties of
this specific role within this area in the capacity of Assistant
Director, in the term which ended immediately prior to
suppression of this Assistant directorship.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors 1i jwassal ghall-ghoti tat-tali
kwalifika. II-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Dicembru, 2023. Jekk I-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) or 4.2.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.
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4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw il-
provizjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkonc¢erna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni
5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha

ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata

u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).
5.2 Id-dokumenti originali ghandhom, minghajr

eccezzjoni, jintwerew waqt l-intervista.
Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u 1-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fugq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u I-Intrapriza permezz tar-
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Enterprise through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
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jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat ghas-Servizzi Korporattivi (Attn:
Assistent Direttur, Rizorsi Umani), Ministeru ghall-Ambjent,
I-Energija u l-Intrapriza, 6, Triq Hal Qormi, Santa Venera
SVR 1302. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.environment.gov.mt) u

(humanresources.meee@gov.mt).

Is-7 ta’ Lulju, 2023

must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday,
21st July 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (Www.environment.gov.
mt) and (humanresources.meee@ gov.mt).

7th July, 2023
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MINISTERU GHALL-AMBIJENT,
L-ENERGIJA U L-INTRAPRIZA

Post ta’ Graduate Engineer (Electrical)/Junior
Engineer (Electrical)/Engineer (Electrical) fil-Ministeru
ghall-Ambjent, I-Energija u I-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, I-Energija u
I-Intrapriza, jilqa’ applikazzjonijiet ghall-post ta’ Graduate
Engineer (Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) fil-Ministeru ghall-Ambjent, 1-Energija u
I-Intrapriza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Graduate Engineer (Electrical) huwa ta’
Skala ta’ Salarju 10, 1i fis-sena 2023 huwa ta’ €23,029.57
fis-sena, li jizdied b’€407.67 fis-sena sa massimu ta’
€25475.59.

2.3 Persuna fil-grad ta’ Graduate Engineer (Electrical)
tigi promossa ghall-grad ta’ Junior Engineer (Electrical) fi
Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77
fis-sena 2023) wara li tkun kisbet il-warrant biex tipprattika
I-professjoni ta’ Engineer u jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.4 Persuna maghzula li jkollha l-warrant biex tippratika
I-professjoni ta’ Engineer tinhatar Junior Engineer (Electrical)
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77
fis-sena 2023), filwaqt li jekk il-persuna maghzula jkollha
mill-inqas tliet (3) snin prattika professjonali wara 1i tkun
kisbet il-warrant tinhatar mill-ewwel Engineer (Electrical)
fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23
fis-sena 2023).

2.5 Persuna fil-grad ta’ Junior Engineer (Electrical) li tkun
ikkonfermata fil-grad tigi promossa ghall-grad ta’ Engineer
(Electrical) fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara sentejn (2) servizz fil-grad
jew mal-kisba ta’ tliet (3) snin prattika professjonali wara li
tkun kisbet il-warrant, liema minnhom jigi I-ewwel u jekk
tkun gdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Engineer (Electrical) fi Skala ta’
Salarju 8, 1i jkollha erba’ (4) snin servizz fi Skala ta’ Salarju
8, jew sentejn (2) servizz fi Skala ta’ Salarju 8 jekk tkun fil-
pussess ta’ kwalifika approvata ta’ wara il-gradwazzjoni, titla’

MINISTRY FOR THE ENVIRONMENT,
ENERGY AND ENTERPRISE

Post of Graduate Engineer (Electrical)/Junior Engineer
(Electrical)/Engineer (Electrical) in the Ministry
for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Enterprise, invites applications for the post of Graduate
Engineer (Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) in the Ministry for the Environment, Energy and
Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Graduate Engineer
(Electrical) is Salary Scale 10, which in the year 2023 is
equivalent to, €23,029.57 per annum, rising by annual
increments of €407.67 up to a maximum of €25,475.59.

2.3 A Graduate Engineer (Electrical) will be promoted
to the grade of Junior Engineer (Electrical) in Salary Scale
9 (€24,494.79 x €447.33 - €27,178.77 in the year 2023)
upon having successfully obtained their warrant to practice
as Engineer and subject to satisfactory performance.

2.4 The selected applicant in possession of a warrant to
practice as Engineer will be appointed as Junior Engineer
(Electrical) in Salary Scale 9 (€24,494.79 x €447.33 -
€27,178.77 in the year 2023), provided that a new entrant
into the class with at least three (3) years professional
practice after obtaining warrant will enter directly as
Engineer (Electrical) in Salary Scale 8 (€26,048.25 x
€486.83 - €28,969.23 in the year 2023.

2.5 A Junior Engineer (Electrical) who is confirmed in the
grade will be promoted to the grade of Engineer (Electrical)
in Salary Scale 8 (€26,048.25 x €486.83 - €28,969.23 in
the year 2023) on completion of two (2) years’ service in
the grade or on the attainment of three (3) years professional
practice after obtaining warrant, subject to satisfactory
performance.

2.6 An Engineer (Electrical) with at least four (4) years
in Salary Scale 8 or two (2) years’ service in Salary Scale
8 if in possession of an approved postgraduate qualification
shall progress to Salary Scale 7 (€27,697.53 x €531.17



Is-7 ta’ Lulju, 2023

7481

ghall-Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55
fis-sena 2023) jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Il-persuna nnominata tkun intitolata ghal benefi¢c¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi ohra bhal jista
jkun stipulat fi kwalunkwe ftehim pertinenti bejn il-Gvern
ta’ Malta u l-union kompetenti.

2.8 Il-persuna mahtura tithalla tipprattika l-professjoni
b’xoghol privat sakemm:

a. Dan jitwettaq strettament barra l-hinijiet uffi¢jali tax-
xoghol;

U

b. Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
uffi¢cjali jew mal-esigenzi tas-servizz, f”’dan ir-rigward, il-
mahtur irid jizgura li jopera fil-qafas tal-Kodic¢i tal-Etika
u ta’ Sezzjoni 6.2.3 tal-PSMC u ma jgorr l-ebda forma ta’
xoghol barra mill-impjieg tal-Gvern 1i jista’ jmur kontra
I-interess tal-Gvern u/jew 1i jista’ jwassal ghall kunflitt ta’
interess jew tinterferixxi milli twettaq id-dmirijiet uffi¢jali
tieghu mal-Gvern. Ix-xoghol privat ghandu dejjem jehtieg
il-permess tas-Segretarju Permanenti.

2.9 Applikazzjonijiet laterali min uffi¢jali pubblic¢i li diga
ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.10 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Graduate Engineer
(Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) jinkludu li:

i. Jinterpreta disinji arkitettonici/ta’ enginerija u jiprogetta
sommarji tal-progett u jipprovdi pariri professjonali/tekni¢i
kif mehtieg;

ii. Jipprepara specifikazzjonijiet dettaljati u dokumentazzjoni
ghall-pubblikazzjoni ta’ sejhiet ta’ xiri ta’ provvisti u/jew
xoghlijiet f’konformita mar-regolamenti rilevanti;

iii. Jevalwa kwotazzjonijiet u/jew proposti ta’ xoghlijiet
u jaghmel rakkomandazzjonijiet professjonali dwar
l-approvazzjoni taghhom jew mod iehor;

- €30,884.55 in the year 2023), subject to satisfactory
performance.

2.7 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.8 The appointee will be allowed to undertake private
practice of his profession provided that:

a. It is carried out strictly outside official hours of work;

AND

b. It does not interfere or conflict with his official duties or
with the exigencies of the service, in this regard, the appointee
must ensure that he operates within the framework of the Code
of Ethics and of Section 6.2.3 of the PSMC and will not carry
any form of work outside of Government employment which
may be against the interest of Government and/or which may
lead to a conflict of interest or interfere with the performance of
his official duties with the Government. Private work invariably
necessitates the permission of the Permanent Secretary.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.10 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Graduate Engineer
(Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) include:

i. Interprets architectural/engineering drawings and
project design briefs, and provides professional/technical
advice as necessary

ii. Prepares detailed specifications and other
documentation for publication of calls for procurement of
supplies and/or works in line with relevant regulations;

iii. Assesses quotations and/or works proposals and
makes professional recommendations on their approval or
otherwise;
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iv. Jigbor rapporti teknici, kontijiet ta’ kwantitajiet/
materjal, estimi ta’ nfiq, programmi ta’ xoghol u skedi
ta’ manutenzjoni, u tfassil ta’ disinni elettri¢i f’format
elettroniku bl-uzu tal-programmi xierqa;

v. Ifassal rapporti ta’ manutenzjoni u spezzjoni;

vi. Iwettaq zjarat fuq il-post, inter alia biex jimmonitorja
I-progress, isolvi kwistjonijiet, u biex jivverifika u jiccertifika
xoghlijiet/servizzi;

vii. Jikkordina ma’ stakeholders u jiggwida, jissorvelja u
jikkordina ma’ persuni teknici, kuntratturi u konsulenti biex
jizgura implimentazzjoni xierqa u f’waqtha;

viii. Ifassal u jimplimenta inizjattivi ta’ energija renewable
u inizjattivi efficjenti b’analizi ta’ cost-benefit analysis;

ix. Ifassal rapporti ta’ inginerija fuq is-sigurta f’kaz ta’
nar, dawl u hsejjes kif mitlub mid-Dipartiment;

x. [zomm ruhu aggornat mal-ahhar teknologija fis-suq u
mal-ahhar standards, policies u regolamenti;

xi. Jappoggja lill-Kap tad-Dipartiment fit-twettiq,
tahrig u jassisti lil membri ohra tat-tim u jzomm registru,
ghodod u librerija/arkivji ta’ referenza teknika kif mehtieg
u jippartecipa f’kumitati mwaqqfa mid-Dipartiment ghal
kompiti specifici;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz

iv. Compiles technical reports, bills of quantities/
materials, cost estimates, work programmes and maintenance
schedules, and drafts electrical drawings in electronic format
using appropriate software.

v. Draws up maintenance and inspection reports;

vi. Performs site visits, inter alia to monitor progress,
resolve issues, and to verify and certify works/services;

vii. Liaises with stakeholders and guides, supervises and
liaises with technical staff, contractors and consultants to
ensure proper and timely implementation;

viii. Designs and implements renewable/energy efficient
initiatives with appropriate cost-benefit analysis;

ix. Draws up of Engineer’s Fire Safety, Lighting and
Noise Reports as required by the Department;

x. Keeps up to date with the latest technology available on
the market and the latest standards, policies and regulations;

xi. Supports the Head of Department in managing, training
and assisting other team members and maintains records,
tools and technical reference library/archives as necessary
and participates in committees set up by the Department for
specific tasks;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
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b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. fil-pussess ta’ degree Bacellerat rikonoxxutu fil-Livell
6 tal-MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-Inginerija Elettrika jew kwalifika
ohra professjonali komparabbli li, fi Zmien rilevanti, tkun
rikonoxxuta mill-Engineering Board ghall-ghoti tal-warrant
tal-Inginerija kif irregolat mill-provizjoni f’Kapitolu 321
tal-Att VIII tal-1988 (Engineering Profession Act).

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra

EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. in possession of a recognised Bachelors Degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Electrical Engineering or a comparable
professional qualification which at the relevant time, is
recognised by the Engineering Board for the granting of a
warrant of Engineer as regulated by the provisions of Chapter
321 from ACT VII of 1988 (Engineering Profession Act).

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i1) Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Dicembru, 2023. Jekk I-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else
as indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.
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Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u I-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u l-Intrapriza, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.6,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Enterprise, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday,
21st July, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;
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pubblikazzjoni tar-rizultat;
ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mid-Direttorat ghas-Servizzi Korporattivi (Attn: Assistent
Direttur, Rizorsi Umani), Ministeru ghall-Ambjent, 1-Energija
u l-Intrapriza, 6, Triq Hal Qormi, Santa Venera SVR 1302.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.environment.gov.mt) u
(humanresources.meee@gov.mt).

Is-7 ta’ Lulju, 2023

MINISTERU GHAX-XOGHLIJIET PUBBLICI
U L-IPPJANAR

Post ta’ Junior Legal Officer fil-Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghax-
Xoghlijiet Pubbli¢i u I-Ippjanar, jilga’ applikazzjonijiet
ghall-post ta’ Junior Legal Officer fil-Ministeru ghax-
Xoghlijiet Pubblici u I-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax)-il (12 xahar.

2.2 Is-salarju ta’ Junior Legal Officer huwa ta’ Skala ta’
Salarju 9, li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li
jizdied b’€447 .33 fis-sena sa massimu ta’ €27,178,77.

2.3 Persuna fil-grad ta’ Junior Legal Officer tigi promossa
ghall-grad ta’ Legal Officer fi Skala ta’ Salarju 8, 1i fis-sena
2023 huwa ta’ €26,048.25 fis-sena, li jizdied b’€486.83 fis-
sena sa massimu ta’ €28,969.23, wara sentejn (2) servizz fil-
grad ta’ Junior Legal Officer, jekk tkun qdiet dmirha b’mod
sodisfacenti, u sakemm ikollha mill-ingas tliet (3) snin ta’
prattika legali ppruvati wara li tkun kisbet il-warrant.

2.4 Persuna fil-grad ta’ Legal Officer fi Skala 8 titla’ fi
Skala ta’ Salarju 7, (€27,697.53 x €531.17 - €30,884.55

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (Www.environment.gov.
mt) and (humanresources.meee@ gov.mt).

7th July, 2023

MINISTRY FOR PUBLIC WORKS
AND PLANNING

Post of Junior Legal Officer in the Ministry
for Public Works and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Public Works and Planning, invites applications for the post
of Junior Legal Officer in the Ministry for Public Works and
Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Junior Legal Officer is Salary
Scale 9, which in the year 2023 is equivalent to €24,494.79
per annum, rising by annual increments of €447.33 up to a
maximum of €27,178.77.

2.3 A Junior Legal Officer will be promoted to the grade
of Legal Officer in Salary Scale 8 (€26,048.25 x €486.83
- €28,969.23) on completion of two (2) years in the grade
of Junior Legal Officer, subject to satisfactory performance
and provided that the person has been practising for at least
three (3) proven years after obtaining the warrant of lawyer.

24 A Legal Officer in Scale 8 will progress to the
grade of Legal Officer in Scale 7 (€27,697.53 x €531.17 -
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fis sena 2023) wara sitt (6) snin servizz fil-grad ta’ Legal
Officer, sakemm din tkun gdiet dmirha b’mod sodisfacenti.

2.5 Il-persuna nnominata tkun intitolata ghal benefi¢c¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’
Malta u I-union kompetenti.

2.6 Il-persuna mahtura ghandha tizgura li ged topera
skont il-Kodic¢i ta’ Etika u ta’ Sezzjoni 6.2.3 tal-Public
Service Management Code u li ma twettaq 1-ebda tip ta’
xoghol barra mill-impjieg taghha mal-Gvern 1i jista’ jmur
kontra l-interess tal-istess Gvern u/jew li jista’ jwassal ghal
kunflitt ta’ interess jew tfixkil fil-qadi tad-dmirijiet uffi¢jali
taghha mal-Gvern. Xoghol privat ghandu dejjem ikun bil-
permess tas-Segretarju Permanenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Junior Legal Officer
jinkludu li:

i. Jezercita l-professjoni tieghu u jwettaq dmirjiet ohra
kompatibbli mal-post, inkluz li jirrapprezenta lill-Ministeru
fil-Qorti/Arbitragg u li jirrispondi ghall-ittri legali;

ii. Jassisti lis-Segretarju  Permanenti u/jew ir-
rapprezentant/a/i tieghu fuq affarijiet li jkunu jehtiegu
interpretazzjoni legali;

iii. Jabbozza jew jirrevedi ftehim;

iv. Thejji abbozzi ta’ Ligijiet u Avvizi Legali;

v. Iwettaq xoghol relatat ma’ regolamenti, politika u
dokumenti ohra tal-UE;

vi. Jiftah u jsegwi kazijiet legali sabiex jittermina ftehim
u/jew jirkupra 1-fondi;

vii. Jikkollabora mal-Uffi¢¢ju tal-Avukat tal-Istat fuq
kazijiet li jkunu ged jigu segwiti mill-uffi¢¢ju tieghu;

viii. Jaghmel xoghol ta’ ricerka legali f’oqsma li jaqghu
taht il-portafoll tal-Ministeru;

€30,884.55 in 2023) on completion of six (6) years service
in the grade of Legal Officer in Salary Scale 8, subject to
satisfactory performance.

2.5 The appointee will be entitled to such other benefits and
conditions as may be stipulated in any pertinent agreement
between the Government of Malta and the competent union.

2.6 The appointee must ensure that s/he operates within
the framework of the Code of Ethics and of section 6.2.3 of
the Public Management Code, and will not carry any form
of work outside the Government employment which maybe
against the interest of the Government and/or which may be
in conflict of interest or interfere with the performance of
his/her official duties with the Government. Private work
invariably necessitates the permission of the Permanent
Secretary.

2.7 Lateral applications in the same grade from public
officers are not allowed.

2.8. Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Junior Legal Officer
include:

i. Exercises his/her profession and performs other duties
compatible with the post, including representing the Ministry
in Court/Arbitration and respond to legal letters;

ii. Assists the Permanent Secretary and/or his
representative/s in matters requiring a legal interpretation;

iii. Drafts or revises agreements;

iv. Prepares draft Legislation and Legal Notices;

v. Performs duties relating to EU regulations, policies and
other documents;

vi. Opens and follows legal cases to terminate agreements
and/or to recover funds;

vii. Liaises with the Office of the State Advocate on cases
that may be handled by that office;

viii. Performs legal research work on fields which fall
under the Ministry’s portfolio;
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ix. Jattendi ghal-laqghat/konferenzi kemm f’Malta kif
ukoll barra minn Malta;

x. Jirrapprezenta lill-Ministeru fejn u kif mehtieg;

xi. Jikkordina xoghol legali bejn id-dipartimenti u
l-entitajiet tal-Ministeru;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe kompitu icehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, I-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqs ¢cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

ix. Attends meetings/conferences in Malta and abroad;

x. Represents the Ministry where and as necessary;

xi. Coordinates legal work among the departments and
entities of the Ministry;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Malti u I-Lingwa Ingliza;

iii. fil-pussess tal-warrant biex jippratikaw il-professjoni
ta’ avukat f ‘Malta.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet

43 Uffi¢cjali pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in Maltese and English;

iii. in possession of the warrant to practise the profession
of advocate in Malta.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.
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Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

44 Ufficjali pubblici i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantivimmedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, li ghandha tkun
ekwivalenti ghal, jew oghla minn, dak i hu mehtieg minn din
is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-postli ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

477 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4 4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
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dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha 21 ta’ Lulju, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Public Works and
Planning, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 21st July, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat tal-People Management, Ministeru
ghax-Xoghlijiet Pubbli¢i u I-Ippjanar, Blokk H (Ent. B), Triq
Antonio Maurizio Valperga, [lI-Furjana FRN 1710. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://publicworks.gov.mt/) u (recruitment.mpwp@
gov.mt).

Is-7 ta’ Lulju, 2023

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Opportunita ta’ Karriera fl-Information Security
Solutions Architect
Permess tal-Jobsplus 212/2017

L-isfidi 1i qed jizdiedu migjuba mill-pajsagg tat-theddid
¢ibernetiku 1i dejjem jevolvi jehtiegu individwi intelligenti
li huma appassjonati dwar is-suggett tal-Information
Security u herqana li jkomplu jikbru u jaghmlu differenza
fl-operazzjonijiet tal-ICT tal-Gvern. II-MITA qed tfittex
individwu dinamiku u motivat biex jahdem fi hdan is-
Security Governance Team li jifforma parti mill-Information
Security and Governance Department biex jaqdi r-rwol
ta’ Solutions Architect 1i jir¢ievi direzzjoni minghand u
jirrapporta lill-Maniger tas-Security Governance.

Wagqt li jirrappurtaw lill-Maniger tas-Security Governance,
l-individwi maghzula se jkunu qed iwettqu u jassistu
f’inkarigi ta’ sigurta teknika biex jikkontribwixxu direttament
lejn il-forniment u Z-zamma sigura ta’ soluzzjonijiet tal-ICT
tal-Gvern billi jmexxu inizjattivi biex jizguraw li jinzammu
I-kunfidenzjalita, l-integrita u d-disponibbilta.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications; publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Directorate, Ministry
for Public Works and Planning, Block H (Ent. B), Triq
Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate are (https://publicworks.gov.mt/) and (recruitment.
mpwp@gov.mt).

7th July, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

A Career Opportunity in Information Security
Solutions Architect
Jobsplus Permit 212/2017

The increasing challenges brought about by the ever-
evolving cyber threat landscape requires smart individuals
who are passionate about the topic of Information Security
and are eager to continue to grow and make a difference
within Government’s ICT operations. MITA is seeking
a dynamic and motivated individual to work within its
Security Governance Team that forms part of the Information
Security and Governance Department to fulfil the role of
Solutions Architect receiving direction from and reporting
to, the Manager Security Governance.

Reporting to the Security Governance Manager, the
selected individuals will be conducting and assisting
in technical security assignments to directly contribute
towards the secure provisioning and upkeep of Government
ICT solutions by driving initiatives to ensure that the
confidentiality, integrity and availability are maintained.
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Ir-rwol jinvolvi fost l-ohrajn:

Artikolazzjoni u aggornament tal-politika tas-sigurta tal-
informazzjoni applikabbli ghall-MITA u 1-Gvern ta’ Malta;
L-esekuzzjoni ta’ kontrolli ta’ konformita fuq
l-infrastruttura, il-pro¢essi u d-dokumentazzjoni tal-ICT
tal-MITA biex tigi vverifikata I-konformita mal-kontrolli
definiti fil-politiki tas-sigurta tal-informazzjoni;

It-wettiq ta’ valutazzjonijiet tar-riskju tas-sigurta teknici
biex jigu identifikati b’mod proattiv ir-riskji tas-sigurta u
suggerimenti ta’ kontrolli ta’ kumpens biex itaffu dawn ir-
riskji b’mod effettiv;

It-twettiq ta’ analizi perjodika tal-lakuni fil-processi tas-
sigurta u li tipprovdi triq ’il quddiem dwar kif tirrimedja;

L-appogg¢ lill-membri tat-tim matul diversi processi ta’
awditjar intern u estern ghal certifikazzjonijiet rilevanti u
rekwiziti ta’ konformita bhal ISO27001;

Din il-pozizzjoni hija ideali ghal persuna li ged tfittex li
tifforma parti minn tim dinamiku b’attitudni li tista’ taghmel,
tippossjedi hiliet ta’ komunikazzjoni qawwija, soluzzjoni ta’
problemi u tmexxija. L-adattabilita, l-attenzjoni ghad-dettalji
u mentalita ta’ taghlim kontinwu huma importanti wkoll. II-
kandidat ghandu jkun plejer ta’ tim u interessat ukoll li juza
teknologiji avvanzati biex jahdem b’mod aktar effi¢jenti.

Il-kuntest tax-xoghol huwa 1-gestjoni tal-politika
tal-Information ~ Security, l-istandards internazzjonali
tal-Information ~ Security, Information Security Risk

Management u Secure Software Development.

Rekwiziti ta’ Eligibbilta

Il-kandidat li jintghazel huwa mistenni li jkollu wiehed
minn dawn is-sett ta’ kwalifiki u/jew esperjenza li gejjin fil-
gasam tal-ICT:

i. Kwalifika fil-Livell 7 tal-MQF, JEW oghla; JEW

ii. Kwalifika fil-Livell
addizzjonali ta’ sena; JEW

6 tal-MQF u esperjenza
iii. Kwalifika fil-Livell 5 tal-MQF u tliet snin esperjenza
addizzjonali; JEW

iv. Kwalifika fil-Livell 4 tal-MQF u erba’ snin esperjenza
addizzjonali; JEW

v. Hames snin esperjenza f’qasam relatat.

*[1-kwalifiki, 1-esperjenza, u l-kompetenzi tal-kandidati
se jigu vvalutati skont il-qafas tal-Career Progression tal-

The role involves, amongst others:

Articulation and updating of information security
policies applicable to MITA and the Government of Malta;

The execution of compliance checks on MITA’s ICT
infrastructure, processes and documentation to verify
compliance against controls defined within information
security policies;

Conduct technical security risk assessments to
proactively identify security risks and suggest compensating
controls to effectively mitigate these risks;

Carry out periodic gap analysis in security processes and
provide way forward on how to remediate;

Supporting team members during various internal and
external audit processes for relevant certifications and
compliance requirements such as [ISO27001;

This position is ideal for a person who is seeking to form
part of a dynamic team with a can-do attitude, possesses
strong communication, problem-solving and leadership
skills. Adaptability, attention to details and a continuous
learning mindset are also important. The candidate should
be a team player and also interested in using state of the art
technologies to work more efficiently.

The context of the role is Information Security policy
management, international Information Security standards,
Information Security Risk Management and Secure Software
Development.

Eligibility Requirements

The successful candidate is expected to hold either of the
following set of qualifications and/or experience in an area
related to ICT:

i. A qualification in MQF Level 7 OR higher); OR

ii. A qualification in MQF Level 6 and an additional one-
year experience; OR

iii. A qualification in MQF Level 5 and an additional
three years’ experience; OR

iv. A qualification in MQF Level 4 and an additional four
years’ experience; OR

v. Five years’ experience.

*Candidates’ qualifications, experience, and
competencies will be assessed in line with the Agency’s
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Agenzija. Il-kandidat 1i jirnexxi jista’ jkun ingaggat jew
fil-Livell Standard — Career Level 4, jew fil-Livell Senior
— Career Level 5.

CV  dettaljat, flimkien ma’ ittra elettronika ta’
akkumpanjament, ghandhom jintbaghtu sa mhux aktar tard
mill-Hadd, 16 ta’ Lulju, 2023, lil (careers.mita@gov.mt).

Is-7 ta’ Lulju, 2023
MINISTERU GHAT-TURIZMU
Numpru tal-Permess tal-Jobsplus: 498/2023

Postijiet ta’ Labourers fid-Divizjoni ghat-Tindif u
Manutenzjoni fi hdan il-Ministeru ghat-Turizmu

Id-Direttur ~ Generali, Divizjoni  ghat-Tindif u
Manutenzjoni, Ministeru  ghat-Turizmu, qed jilga’
applikazzjonijiet ghall-postijiet ta’ Labourers fi hdan l-istess
Divizjoni.

L-applikanti ghandhom jigu japplikaw personalment
fid-Divizjoni ghat-Tindif u Manutenzjoni f’Nru. 87, Calpe
House, Triq Hal Tarxien, Hal Luga, mit-Tnejn, 3 ta’ Lulju,
2023 sal-Hamis, 13 ta’ Lulju, 2023, mit-8.00 a.m. sal-4.00
p.m. L-applikazzjonijiet ghandhom jigu sottomessi ghall-
attenzjoni tad-Direttur Generali, Divizjoni ghat-Tindif
u Manutenzjoni, Ministeru ghat-Turizmu, u ghandhom
jinkludu:

Curriculum Vitae;

Fotokopji ta’ certifikati ta’ kwalifiki 1i wiehed jista’
jkollu;

Certifikat tal-kondotta tal-Pulizija mahrug fl-ahhar xahar
qabel id-data tal-gheluq tal-applikazzjoni;

Kopja tal-karta tal-identita.

L-indirizz elettroniku huwa (hr.cleansing@gov.mt), u
n-numru tat-telefown tad-Divizjoni huwa u 2289 7300.

Is-7 ta’ Lulju, 2023
IL-KUNSILL MALTI GHALL-ARTI

Sejha ghal Servizz
Maniger Kulturali Regjonali
mal-Kunsill Malti ghall-Arti

[I-Maniger Kulturali Regjonali se jkun/tkun primarjament
responsabbli biex jikkordina l-izvilupp u l-implimentazzjoni
tal-Istrategiji Kulturali Regjonali bhala parti mit-twettiq
li gej tal-Istrategija 2025 tal-Kunsill Malti ghall-Arti. II-
maniger se jahdem fil-vi¢in mat-Tim ta’ Fondi u Strategija,
fit-tmexxija u s-supervizjoni ta’ network ta’ manigers
kulturali regjonali billi jappoggjahom fit-twettiq tar-rwol

Career Progression framework. The successful candidate
may be engaged at either the Standard Level — Career Level
4, or the Senior Level — Career Level 5.

A detailed CV, together with a covering email, by not
later than Sunday, 16th July, 2023, to (careers.mita@gov.
mt).

7th July, 2023
MINISTRY FOR TOURISM
Jobsplus Permit No: 498/2023

Posts of Labourers in the Cleansing and Maintenance
Division within the Ministry for Tourism

The Director General, Cleansing and Maintenance
Division, Ministry for Tourism, is accepting applications for
the posts of Labourers within the same Division.

Applicants are to apply personally at the Cleansing and
Maintenance Division at No. 87, Calpe House, Triq Hal
Tarxien, Hal Luqga, from Monday, 3rd July to Thursday, 13th
July, 2023, from 8.00 a.m. till 4.00 p.m. Applications are
to be submitted, for the attention of the Director General,
Cleansing and Maintenance Division, Ministry for Tourism,
and shall include:

Curriculum Vitae;

Photocopies of certificates of qualifications that one may
hold;

Certificate of conduct issued by the Police in the last
month immediately preceeding closing date of application;

Copy of identity card.

The Division’s email address is (hr.cleansing@gov.mt),
and the telephone number is 2289 7300.

7th July, 2023
THE ARTS COUNCIL MALTA

Call for Service
Regional Cultural Manager
With Arts Council Malta

The Regional Cultural Manager will be primarily
responsible for coordinating the development and
implementation of the Regional Cultural Strategies as part of
the delivery of Arts Council Malta’s upcoming Strategy 2025.
The Manager will work closely with the Funding and Strategy
Team, in leading and overseeing a network of regional
cultural managers and supporting them in the fulfilment of
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taghhom fi shubija ma’ amministraturi regjonali. L-ghan
ewlieni hu biex jinghata sostenn lill-implimentazzjoni tal-
Istrategiji Regjonali Kulturali identifikati ghar-regjuni
rispettivi, permezz ta’ programmi u inizjattivi, monitoragg,
u strutturi u processi ta’ evalwazzjoni li jimpattaw l-izvilupp
kulturali fir-regjuni.

[I-Maniger se jkun mistenni jikkordina mad-Dipartiment
tal-Gvern Lokali u jipprovdi appogg lill-kunsilli lokali
u r-regjuni biex jiffacilitaw progetti kulturali fuq livelli
intraregjonali, interregjonali, u internazzjonali, fid-disinjar
u l-implimentazzjoni ta’ programmi kulturali, u fl-iskambju
tar-rizorsi, gharfien, u gharfien espert. Il-persuna maghzula
jista’ jkun hemm bzZonn li tagixxi ta’ punt ta’ referenza
ma’ organizzazzjonijiet pubbli¢i kulturali, NGOs socjali
u kulturali, artisti, prattikanti kreattivi, u partijiet ohra
interessati fi hdan ir-regjuni, u tohloq shubiji kollaborattivi
bejn il-kunsilli lokali fir-regjuni rispettivi fuq naha, u
I-partijiet interessati kulturali 1i joperaw fir-regjuni rispettivi
fuq in-naha l-ohra.

Il-kandidat ideali ghandu jkollu track record ta’ suc¢cess
fil-kordinament ta’ progetti artisti¢i u kulturali fi hdan il-
komunitajiet. Il-valuri, osservazzjonijiet, u gharfien relatati
mal-izvilupp komunitarju, spazji kulturali komunitarji,
attivita kulturali lokali, u l-wirt kulturali, kif ukoll xejriet
fi zvilupp kulturali, huma necessarji ghat-twettiq b’success
ta’ dan ir-rrwol. Gharfien, esperjenza, u interess fis-setturi
kulturali u kreattivi huma essenzjali, spe¢jalment fir-rigward
ta’ komunitajiet lokali.

Responsabbiltajiet Ewlenin tal-Kordinatur Kulturali
Regjonali

Tissorvelja l-implimentazzjoni tal-Istrategiji Kulturali
Regjonaliidentifikati ghar-regjuni ta’Maltau Ghawdex, skont
kif imnedija mill-Kunsill Malti ghall-Arti u d-Dipartiment
tal-Gvern Lokali. Din se titwettaq f’konformita mal-Politika
ghall-Kultura Nazzjonali 2021 u l-istrategija tal-Kunsill
Malti ghall-Arti sabiex:

Tkattar gharfien ahjar dwar ir-rwol u l-valur tal-kultura,
tibni fuq punti pozittivi ezistenti u tappoggja dawk emergenti;

Tippromovi distribuzzjoni gusta ta’ investiment kulturali
fost il-generi, gruppi varji ta’ eta, u etnicitajiet sabiex tizgura
li kulhadd jibbenefika minn u jkollu a¢¢ess ghall-kultura;

Tmexxi rivitalizzazzjoni attiva u manigment ta’ rizorsi
strategici tal-assi tal-wirt kulturali u I-infrastruttura kulturali,
kemm dawk tangibbli u mhux tangibbli;

Tinvesti f’komunitajiet intraregjonali aktar konnessi u
inqas izolati, fejn il-parte¢ipazzjoni kulturali attiva tinfirex
ferm,;

their role in partnership with the regional administrators.
The overall aim is to support the implementation of the
Regional Cultural Strategies identified for the respective
regions, through programmes and initiatives, monitoring,
and evaluation structures and processes that impact cultural
development within the regions.

The Manager will also be expected to coordinate with the
Department for Local Government, and to provide support
to local councils and regions in facilitating cultural projects
on the intra-regional, interregional, and international levels,
designing and implementing cultural programmes, and
sharing resources, knowledge and expertise. The appointed
person may be required to act as a contact point with public
cultural organisations, social and cultural NGOs, artists,
creative practitioners, and other relevant stakeholders within
the regions, and broker collaborative partnerships between
local councils in the respective regions on the one hand, and
cultural stakeholders operating within the respective regions
on the other hand.

The ideal candidate will have a successful track
record in coordinating artistic and cultural projects within
communities. Core values, insight, and awareness relating to
community development, community cultural spaces, local
cultural activity, and cultural heritage, as well as trends in
urban cultural development, are necessary for the successful
fulfilment of this role. Knowledge, experience, and interest
in the cultural and creative sectors are essential, especially in
relation to local communities.

Main Responsibilities Regional Cultural Coordinator

To oversee the implementation of the Regional Cultural
Strategies identified for the regions of Malta and Gozo, as
launched by Arts Council Malta and the Department for
Local Government. This shall be carried out in line with
the National Cultural Policy 2021 and Arts Council Malta’s
strategy, in order to:

Foster better awareness of the role and value of culture,
building on existing strengths and championing emergent
ones;

Promote a fair distribution of cultural investment across
gender, age groups, and ethnicity so that everyone benefits
from, and has access to, culture;

Spearhead an active re-vitalisation and strategic resource
management of heritage assets and cultural infrastructure,
both tangible and intangible;

Invest in more connected and less isolated intra-regional
communities, where active culture participation becomes
widespread;



Is-7 ta’ Lulju, 2023

7497

Thaddan id-drittijiet kulturali ghall-benesseri tal-
komunitajiet taghna;
Taghti s-setgha lil ¢ittadini Zghazagh u anzjani,

specifikament biex ikunu kulturalment attivi

taghhom;

fil-hajja

Tiffacilita l-izvilupp professjonali u s-sostenibbilta ta’
artistiregjonali,intraprenditurikreattivi,uorganizzazzjonijiet
kulturali sabiex izzid u tinteragixxi ma’ udjenzi godda;

Tikkontribwixxi ghat-tkabbir tal-ekonomija permezz
tas-setturi kulturali u kreattivi, u koperazzjoni transsettorali
relatata, pecjalment fl-ogsma tal-edukazzjoni, gustizzja
socjali, l-ambjent, ix-xjenza, is-sahha, it-teknologija digitali,
u t-turizmu;

Ticcelebra I-identita u tippromovi l-esperjenza distinta
tar-regjuni rispettivi biex tirrifletti l-komunitajiet ta’ Malta
u Ghawdex.

a) Tizgura 1i l-funzjoni legali tal-Kunsilli Regjonali,
skont kif imfisser fl-Att tal-Gvern Lokali (Att Nru. XIV tal-
2019), tigi indirizzata fir-rigward tal-Kultura,

b) Tikkordina network ta’ kunsilliera responsabbli ghall-
Kultura fi hdan ir-regjun biex tiffacilita:

Progetti kulturali interregjonali u intraregjonali;

Progetti internazzjonali;
Id-disinjar ta’ programmi kulturali koerenti u
kumplimentarji ghar-Regjuni bl-ghan i tittejjeb il-
partecipazzjoni kulturali, espressjoni u skambji kreattivi
diversi, kif ukoll accessibbilta fizikali, intellettwali, u
finanzjarja ghal programmi u attivitajiet kulturali fuq livell
komunitarju;

Skambju ta’ informazzjoni, rizorsi, gharfien, u gharfien
espert,

¢) Tikkordina ma’ NGOs, artisti, u partijiet ohra
interessati kulturali fi hdan ir-regjun u tohloq shubiji kreattivi
bejn il-kunsilli lokali fir-regjun u I-partijiet interessati
kulturali li joperaw fir-regjun biex tindirizza 1-bZonnijiet
u l-aspirazzjonijiet kulturali ta’ komunitajiet u individwi
diversi, inkluz persuni ta’ bzonnijiet differenti, sabiex tizgura
t-tgawdija ta’ u l-partec¢ipazzjoni attiva f’avvenimenti u
manifestazzjonijiet kulturali,

d) Tikkordina ma’ uffi¢jali regjonali kulturali ohra,
tagsam informazzjoni, rizorsi, gharfien, u gharfien espert,

e) Tirrapporta ghand id-Direttur ghall-Fondi u Strategija
tal-Kunsill Malti ghall-Arti, skont il-bZonn,

Embrace cultural rights for the well-being of our
communities;

Empower youth and senior citizens, specifically, to be
culturally active in their ways;

Facilitate the professional growth and sustainability of
regionally-based artists, creative entrepreneurs, and cultural
organisations to increase and reach out to new audiences;

Contribute to the growth of the economy through the
cultural and creative sectors, and related cross-sectoral
cooperation, especially in the fields of education, social
justice, environment, science, health, digital technology, and
tourism;

Celebrate the identity, and promote the distinctive
experience of the respective regions, reflecting the
communities of Malta and Gozo.

a) Ensure that the legal function of the Regional Councils,
as outlined in the Local Government Act (ACT No. XIV of
2019), is duly addressed in relation to Culture,

b) Coordinate a network of councillors responsible for
Culture, within the region, to facilitate:

Inter and intra-regional cultural projects;
International projects;

The design of coherent and complementary cultural
programmes for the Regions with the aim to improve access
to cultural participation, diverse creative expression and
exchange, as well as physical, intellectual and financial
accessibility to cultural programming and activity at
community level;

Sharing of information, resources, knowledge, and
expertise,

¢) Liaise with cultural NGOs, artists and other
relevant stakeholders within the region and broker
collaborative partnerships between local councils in the
region and cultural stakeholders operating within the
region to address the needs and cultural aspirations of
diverse communities and individuals, including persons
with different needs, to ensure enjoyment of and active
participation in cultural events and manifestations,

d) Liaise with the other regional cultural officers, sharing
information, resources, knowledge, and expertise,

e) Report to the Director of Funding and Strategy at Arts
Council Malta, as required,
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f) Tirrapporta ghand 1-Assoc¢jat tad-Diversita u
I-Komunitajiet u I-Kap tal-Istrategija tal-Kunsill Malti ghall-
Arti, bhala parti mit-tim fi hdan il-Kunsill Malti ghall-Arti,

g) Tikkordina ma’ presidenti u segretarji ezekuttivi tar-
Regjuni biex tizgura li l-uffic¢ju tal-ufficjali tal-kultura
regjonali fi hdan ir-regjun isegwi l-istandards professjonali
mehtiega biex jittwassal servizz ta’ eccellenza,

h) Dmirijiet ohra skont kif indikat.

Konsultazzjoni

Tikkordina ma’:

Kunsilli lokali fir-regjun;

Id-Dipartiment tal-Gvern Lokali;

Amministraturi regjonali u uffi¢jali regjonali kulturali.

Id-Direttorat tal-Kultura fi hdan il-Ministeru responsabbli
ghall-Kultura, il-manigment tal-KMA, organizzazzjonijiet
kulturali pubbli¢i, u partijiet interessati ohra fi hdan il-
Gvern li I-politika u l-operat taghhom huwa direttament jew
indirettament marbut mal-prestazzjoni tas-settur.

Il-partijiet interessati ewlenin u r-rapprezentanti settorali
(organizzazzjonijiet u assocjazzjonijiet professjonali) tas-
setturi kulturali u kreattivi, kemm fuq skala nazzjonali u
internazzjonali, b’enfasi fuq attivitajiet u zvilupp regjonali
komunitarju.

Individwi, organizzazzjonijiet mhux governattivi, u
networks lokali/nazzjonali/internazzjonali li jikkontribwixxu
lejn I-izvilupp kulturali regjonali.

Supervizjoni Moghtija

Supervizjoni generali mid-Direttur (Fondi u Strategija),
assistit mill-Kap (Strategija).

Titjib individwali

Tippartec¢ipa f’tahrig adegwat ta’ tmexxija u manigment
fi hdan il-kuntest tal-Programm ta’ Zvilupp Professjonali
Kontinwu skont kif miftiechem mad-Direttur ghall-Fondi u
Strategija.

Taccerta li tkun infurmata sew fuq:

Kwistjonijiet ta’ zvilupp kulturali, so¢jali, u ekonomiku,
spec¢jalment dawk li jirrelataw mas-setturi kreattivi u
kulturali (CCS), partikolarment f’konnessjoni ma’ spazji
kulturali komunitarji, attivita kulturali lokali u wirt kulturali,
kif ukoll xejriet fi Zvilupp urban kulturali;

f) Report to the Diversity and Communities Associate
and Head of Strategy at Arts Council Malta, as part of the
team within Arts Council Malta,

g) Liaise with the presidents and executive secretaries of
the Regions to ensure that the office of the regional cultural
officer within the region follows all professional standards
required to deliver a service of excellence,

h) Other duties as assigned.

Consultation

Co-ordinating with:

Local councils within the region;

The Department of Local Government;

The regional administrators and regional cultural officers.

The Culture Directorate within the Ministry responsible
for Culture, the management of ACM, the public cultural
organisations, and other stakeholders within the Government
whose policies and operations are directly or indirectly
linked to the performance of the sector.

The key stakeholders and sectoral representatives
(organisations and professional associations) of the cultural
and creative sectors, both nationally and internationally,
with a focus on community-based activity and regional
development.

Individuals, non-governmental organisations, and
local/national/international networks contributing towards
regional cultural development.

Supervision Received

General supervision from the Director (Funding and
Strategy), assisted by the Head (Strategy).

Self-improvement

Undertaking appropriate leadership and management
training, within the context of a Continuous Professional
Development Programme agreed with the Director of
Funding and Strategy.

Acting to be well-informed on:

Cultural, social, and economic development matters
especially the ones specifically related to the creative
and cultural sectors (CCS), particularly in connection to
community cultural spaces, local cultural activity and cultural
heritage, as well as trends in urban cultural development;
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Xejriet emergenti fi zvilupp kulturali regjonali, inkluz
aspetti relatati ma’ parteCipazzjoni kulturali, infrastruttura
kulturali, diversita kulturali, u parte¢ipazzjoni tal-komunita,
kif ukoll legizlazzjoni, standards, drittijiet rilevanti, u
kwistjonijiet ohra relatati;

Zviluppi godda fl-operat tal-organizzazzjonijiet pubblici
kulturali u CCS u I-politika kulturali f’Malta.

Gharfien/Hiliet/Kwalifiki

Fil-pussess ta’ kwalifika rikonoxxuta tal-Masters fil-
Livell 7 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti, fir-rigward ta’ programmi li bdew
minn Ottubru 2008 ’il quddiem) fil-Politika Pubblika (enfasi
fuq I-arti u l-kultura hija mixtieqa f’dan ir-rigward), Zvilupp
Urban u/jew Regjonali (enfasi fuq l-arti u l-kultura hija
mixtieqa f’dan ir-rigward), Studji tal-Komunita, Manigment
tal-Wirt Kulturali, Arti tal-Prattiki Soc¢jali, Manigment tal-Arti
u/jew Kulturali, Industriji Kreattivi u/jew Intraprenditorija,
jew kwalifikazzjoni professjonali kumparabbli kif ukoll
sentejn (2) ta’ esperjenza ta’ xoghol rilevanti;

JEW

Fil-pussess ta’ kwalifikazzjoni rikonoxxuta ta’ Bacellerat
fil-Livell 6 tal-MQF (suggett ghal minimu ta’ 180 krettu ta’
ECTS/ECVET, jew ekwivalenti, fir-rigward ta’ programmi li
bdew minn Ottubru 2003 ’il quddiem) fil-Politika Pubblika
(enfasi fuq l-arti u l-kultura hija mixtieqa f’dan ir-rigward),
Zvilupp Urban u/jew Regjonali (enfasi fuq 1-arti u I-kultura hija
mixtieqa f’dan ir-rigward), Studji tal-Komunita, Manigment
tal-Wirt Kulturali, Arti tal-Prattiki Soc¢jali, Manigment tal-Arti
u/jew Kulturali, Industriji Kreattivi u/jew Intraprenditorija,
jew kwalifikazzjoni professjonali kumparabbli kif ukoll erba’
snin (4) ta’ esperjenza ta’ xoghol rilevanti;

Gharfien estensiv u interess fis-setturi Maltin kulturali u
kreattivi;

Esperjenza ppruvata fi progetti kulturali tal-komunita
hija essenzjali, u esperjenza fit-tmexxija hija mixtieqa f’dan
ir-rigward;

Passjoni u vizjoni ghat-titjib tal-assi kulturali u kreattivi
fir-regjuni;

Abbilta li tabbozza komunikazzjoni, proposti ta’ ricerka,
rapporti, noti ghal diskorsi, dokumenti ta’ diskussjoni, u
dokumenti ta’ pozizzjoni;

Xhieda ta’ abbilta b’sahhitha biex tinterpreta indikaturi
ta’ negozju b’mira li tidentifika xejriet;

Hiliet ta’ hsieb b’enfasi fuq l-istrategija, kif ukoll hiliet
eccellenti ta’ analizi;

Emerging trends in regional cultural development,
including aspects relating to cultural participation, cultural
infrastructure, cultural diversity, community engagement,
as well as relevant legislation, standards, rights, and related
matters;

New developments in the operations of the public
cultural organisations and CCS and cultural policy in Malta.

Knowledge/Skills/Qualifications

In possession of a recognised Masters qualification
at MQF Level 7 (subject to a minimum of 60 ECTS/
ECVET credits, or equivalent, with regard to programmes
commencing as from October 2008) in Public Policy
(a focus on the arts and culture is desired in this regard),
Urban and/or Regional Development (a focus on the arts
and culture is desired in this regard), Community Studies,
Cultural Heritage Management, Social Practice Arts, Arts
and/or Cultural Management, Creative Industries and/or
Entrepreneurship or a comparable professional qualification
plus two (2) years relevant work experience;

OR

In possession of a recognised Bachelors qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent, with regard to programmes
commencing as from October 2003) in Public Policy
(a focus on the arts and culture is desired in this regard),
Urban and/or Regional Development (a focus on the arts
and culture is desired in this regard), Community Studies,
Cultural Heritage Management, Social Practice Arts, Arts
and/or Cultural Management, Creative Industries and/or
Entrepreneurship or a comparable professional qualification
plus four (4) years relevant work experience;

Extensive knowledge and interest in Malta’s cultural and
creative sectors;

Proven experience in community cultural projects
is essential, and leadership experience in this regard is
desirable;

Passion and vision in enhancing the cultural and creative
assets within regions;

Ability to draft communication, research proposals,
reports, speech notes, discussion documents, and position
papers;

Demonstrated strong ability to interpret business
indicators with a view to identifying trends;

Strategy-oriented thinking skills, and excellent analytical
skills;
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Gharfien tajjeb ta’ monitoragg u ricerka, kif ukoll ta’
metodologija ta’ statistika;

Komunikazzjoni ec¢ellenti (orali u miktuba), kif ukoll
hiliet interpersonali;

Entuzjazmu u motivazzjoni;
Diplomazija u assertivita meta jkollok x’tagsam man-nies;

Sens ta’ gudizzju zviluppat sew u l-abbilta li tiehu
decizjonijiet;

L-abbilta li trawwem u tikkultiva relazzjonijiet ta’ hidma
effettivi mal-entitajiet li jaqghu fil-portafoll tal-KMA;

Kapa¢i tahdem indipendentament b’attenzjoni ghad-
dettall;

Fehim tal-izivilupp sostenibbli, spe¢jalment fl-ogsma
tal-kultura, politika soc¢jali, u komunitajiet;

Abbilta generali osservabbli ta’ word processing,
spreadsheets, database, u applikazzjonijiet tal-kompjuter ohra.

Kuntratt

Il-kandidat/a maghzul se jigi moghti kuntratt ta’ servizzi
ta’ tliet (3) snin, bil-possibbilta ta’ tigdid ghal perjodu ichor
ta’ tliet (3) snin, skont il-prestazzjoni tieghu.

Hu se jkollu jwiegeb lill-Kap Ezekuttiv u d-Direttur
ta’ Fondi u Strategija tal-Kunsill Malti ghall-Arti, u jopera
b’sighat flessibbli sabiex ilahhaq mad-domanda u r-rekwiziti
tal-pozizzjoni. Il-kanidat/a maghzul se jkun mitlub jahdem
skont ir-regoli u r-regolamenti tas-Servizz Pubbliku ta’
Malta.

Ir-remunerazzjoni hija dik ta’ €34,000 (eskluza 1-VAT
perd inkluz kwalunkwe taxxi u mizati ohra) fis-sena.
Barra minn hekk, ghall-perjodu tal-kuntratt, il-fornitur tas-
servizzi se jir¢ievi bonus tal-prestazzjoni tal-ahhar tas-sena
sa massimu ta’ 10%, skont id-diskrezzjoni tad-Direttur ta’
Fondi u Strategija.

Il-pagamenti se jigu pprocessati kull xahar mill-Kunsill
Malti ghall-Arti wara i jir¢ievi fattura b’numru validu tal-
VAT.

Applikazzjonijiet
Applikanti interessati huma mitluba jibaghtu ittra ta’

motivazzjoni flimkien ma’ CV u kopji ta’ certifikati lil
(vacancies@artscouncil.mt)

Good knowledge of monitoring and research, and of
statistics methodology;

Excellent communication (oral and
interpersonal skills;

and written),

Enthusiasm and motivation;
Diplomacy and assertiveness in dealing with people;

Well-developed judgement, and the ability to make
decisions;

Ability to foster and cultivate effective working
relationships with the entities falling within the portfolio of
the ACM;

Capable of working independently with an attention to
detail;

An understanding of sustainable development, especially
in the areas of culture, social policy, and communities;

Demonstrated general ability in word processing,
spreadsheets, database, and other computer applications.

Contract

The selected candidate will be awarded a three (3)
year Contract for Service, with the possibility to renew for
a further period of three (3) years, depending on his/her
performance.

Answerable to the Exec Chair and Director Funding and
Strategy of Arts Council Malta, operating with flexible
hours to meet the demands and requirements of the position.
The chosen candidate will be required to work within the
rules and regulations of the Malta Public Service.

The remuneration is of €34,000 (excluding VAT but
including any other taxes or charges) per year. In addition,
for the duration of the contract, the Service Provider shall
receive an end of year Performance Bonus up to a maximum
of 10% at the discretion of the Director Funding and Strategy.

Payment will be processed monthly by Arts Council
Malta on receipt of an invoice with a valid VAT number.

Applications
Interested applicants are required to send a motivation

letter together with a CV and copies of certificates to
(vacancies@artscouncil.mt)
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Id-data tal-gheluq ghall-applikazzjonijiet hija it-Tnejn,
31 ta’ Lulju, 2023, f’nofsinhar

Applikanti eligibbli se jigu mitluba jattendu intervista ta’
selezzjoni.

Is-7 ta’ Lulju, 2023
IL-KUNSILL MALTI GHALL-ARTI

[I-Kunsill Malti ghall-Arti  hareg
applikazzjoni ghall-pozizzjonijiet li gejjin:

sejhiet  ghall-

Nrumru tal-permess ta’ Jobsplus: 286/2023 Ezekuttiv
(Ricerka u Statistika);

Nrumru tal-permess ta’ Jobsplus: 287/2023 Ezekuttiv
(Intraprenditorija Kreattiva).

Aktar informazzjoni dwar is-sejhiet rispettivi tista’ tinkiseb
minn (https://www.artscouncilmalta.org/opportunities).

Applikanti interessati ghandhom jibaghtu s-CV taghhom
flimkien ma’ittra ta’ interess lil (vacancies.acm@artscouncil.
mt) sa mhux aktar tard mit-Tnejn, 31 ta’ Lulju, 2023, sa
nofsinhar.

Is-7 ta’ Lulju, 2023

MINISTERU GHALL-EKONOMIJA, IL-FONDI
EWROPEJ U L-ARTUIET

Avviz fuq is-Sejha ghas-Sottomissjoni ta’ Proposti
ta’ Progetti taht il-Fond Ewropew ghall-Izvilupp
Regjonali 2014-2020

Estensjoni tat-Terminu ghas-Sottomissjoni
ta’ Proposti taht is-Sejha XIV

B’referenza ghall-Avviz tas-Sejha XIV taht il-Fond
Ewropew ghall-Izvilupp Regjonali 2014-2020 mhabbra
mill-Awtorita ta’ Gestjoni f’Malta fi hdan il-Ministeru
responsabbli ghall-Fondi Ewropej fit-28 ta’ Mejju, 2023,
ngharrfu illi I-Awtorita ta’ Gestjoni qed testendi t-terminu
ghas-sottomissjoni ta’ proposti ta’ progetti taht I-Ass
Prijoritarju 3 — It-titjib tal-kompetittivita permezz tal-
investiment fl-SMEs u taht I-Ass Prijoritarju 4 - II-bidla lejn
ekonomija b’livell baxx ta’ emissjonijiet ta’ karbonju.

Id-data tal-gheluq se tkun estiza sa nhar it-Tnejn, 24 ta’
Lulju, 2023, f’nofsinhar.

Closing date for applications is Monday, 31st July, 2023,
at noon.

Eligible applicants will be asked to sit for a selection
interview.

7th July, 2023
ARTS COUNCIL MALTA

Arts Council Malta has issued calls for applications for
the following vacancies:

Jobsplus Permit Number: 286/2023 Executive (Research
and Statistics);

Jobsplus Permit Number: 287/2023 Executive (Creative
Entrepreneurship).

Further information regarding the respective calls
may be obtained from (https://www.artscouncilmalta.org/
opportunities).

Interested applicants are to send their CVs together with
a cover letter to (vacancies.acm@artscouncil.mt) by noon on
Monday, 31st July, 2023.

7th July, 2023

MINISTRY FOR THE ECONOMY, EUROPEAN
FUNDS AND LANDS

Notice on Call for Project Proposals
under European Regional Development
Fund 2014-2020

Extension of Call XIV
Deadline

With reference to the Announcement of Call XIV under
the European Regional Development Fund 2014-2020 issued
by the Managing Authority within the Ministry responsible
for European Fuds in Malta on 28th May, 2023, it is notified
that the Managing Authority is extending the deadline for
the submission of project proposals under Priority Axis 3 —
Enhancing Malta’s competitiveness through investment in
SMEs and Priority Axis 4 - Shifting towards a low-carbon
economy.

The deadline shall now be extended to Monday, 24th
July, 2023, at noon.
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Iktar informazzjoni dwar dan l-avviz tista’ tinkiseb mis-
sit elettroniku (https://fondi.eu/).

L-Awtorita ta’ Gestjoni tista’ tigi kkuntattjata permezz
tal-indirizz elettroniku (fondi.eu@gov.mt).

Is-7 ta’ Lulju, 2023

* X %
* *
* %
* *

* 4 X

L-Unjoni Ewropea

II-Fond Ewropew tal-1zvilupp Regjonali

AGENZIJA GHAR-REGISTRAZZJONI TAL-ARTIJIET

Lista ta’ Direct Contracts moghtija mill-Agenzija ghar-
Registrazzjoni tal-Artijiet matul il-perjodu mill-1 ta’ Jannar,
2023 sat-30 ta’ Gunju, 2023, skont ir-Regolament 111 (2)
tar-Regolamenti tal-Kuntratti Pubbli¢i L.S. 601.03.

Is-7 ta’ Lulju, 2023

Nru.ta’ Referenza  Isem tad-Direct Data

Further information on the notice in caption may be
obtained from (https://fondi.eu/).

The Managing Authority can be contacted by email on
(fondi.eu@gov.mt).

7th July, 2023

* X %
* *
* %
* *

* 4 X

European Union

European Regional Development Fund

LAND REGISTRATION AGENCY

List of Direct Contracts awarded by the Land Registration
Agency during the period between 1st January, 2023 and 30th
June, 2023, published in terms of Regulation 111 (2) of the
Public Procurement Regulations S.L. 601.03.

7th July, 2023

Isem Ammont tal-Kuntratt

tad-Direct Contracts/Suggett tal-Approvazzjoni il-Kuntrattur eskluza 1-VAT
Contracts tad-Direct Contracts
Direct Contracts  Direct Contracts/ Approval Date Contractor’s Contract Value
Reference Subject of Direct Name Excluding VAT
No. Contracts
LR 02/2023 Accounting Services 01/01/2023 Forty Four Accounting €7,200.00
Limited
LR 05/2020 Service Maintenance 02/01/2020 LOQUS Public €9,150.00
of LRA System Sector Ltd
LR 23/2022 Maintenance and 28/06/2022 LOQUS Public €6,400.00
Support for Website Sector Ltd

MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
601.03),1-Uffic¢ju tad-Direct Orders qged jaghti approvazzjoni
lill-Kummissarju tat-Taxxi fil-Ministeru ghall-Finanzi u
x-Xoghol biex jidhol f’kuntratt ta’ servizz ma’ Dott. Mark
Simiana ghall-provvista ta’ servizzi legali ghal perjodu ta’
12-il xahar li jibda mill-25 ta’ April, 2023 sal-24 ta’ April,
2024, imhallas b’rata ta’ €59 VAT eskluza ghall-prezz ta’
€22,656.00 eskluza I-VAT.

Is-7 ta’ Lulju, 2023

MINISTRY FOR FINANCE AND EMPLOYMENT

In terms and for the purposes of the Public Procurement
Regulations (S.L. 601.03), the Direct Orders Office is granting
approval to the Commissioner for Revenue within the Ministry
for Finance and Empolyment to enter a contract for service
with Dr Mark Simiana for the provision of legal services for
a period of 12 months starting from 25th April, 2023 till 24th
April, 2024, paid at the rate of the cost of €59 excluding VAT
per hour for the cost of €22,656.00 excluding VAT.

7th July, 2023
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KUNSILL LOKALI MARSASKALA

Lista ta’ offerti moghtija mill-Kunsill Lokali Marsaskala
ghall-perjodu mill-1 ta’ Jannar, 2023 sat-30 ta’ Gunju,
2023, skont I-Artikolu 111(2) tar-Regolamenti tal-Akkwist
Pubbliku S.L. 601.03

Is-7 ta’ Lulju, 2023

Nru.  Ref.Nru. Isem tal-Offerta/ Data
tal-Offerta  Suggett tal-Offerta tal-Ghotja

No. Tender Tender Name/Subject Award Date
Ref. No. of Tender

35 NIL NIL NIL

KUNSILL LOKALI HAZ-ZABBAR
Armar ta’ Gabbani u Posti

II-Kunsill Lokali Haz-Zabbar jgharraf li dawk kollha
interessati li jarmaw gabbani u posti matul il-granet tal-festa,
li l-applikazzjonijiet se jintlagghu minn nhar I-Erbgha, 16
ta’ Awwissu, 2023 sa nhar it-Tnejn, 21 ta’ Awwissu, 2023,
mit-8.00 a.m. sa nofsinhar, fl-Uffi¢¢ju tal-Kunsill Lokali,
Centru Civiku, Triq i¢-Cawsli, Haz-Zabbar, jew online minn
(https://localpermits.gov.mt/).

Is-7 ta’ Lulju, 2023

KUNSILL LOKALI HAL GHARGHUR
Sospensjoni ta’ Traffiku u Parkegg
[I-Kunsill Lokali Hal Gharghur jgharraf 1i nhar il-Hadd,
16 ta’ Lulju, 2023, mill-4.30 p.m. sa nofsillejl, Misrah il-
Knisja, Triq 1-Oratorju, Triq Karmnu Zarb, Triq il-Kbira u
Triq San Nikola se jkunu maghluqa ghat-traffiku. Hadd ma

jista’ jipparkja fi Triq San Bartilmew u Misrah il-Knisja matul
dawn il-hinijiet.

Is-7 ta’ Lulju, 2023
KUNSILL LOKALI HAL GHARGHUR

Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Hal Gharghur jgharraf li nhar I-Erbgha,
19 ta’ Lulju, 2023, mid-9.30 a.m. sal-5.00 p.m., Triq San
Nikola se tkun maghluqa ghat-traffiku kollu. Hadd ma jista’

jipparkja matul dan il-hin.

Is-7 ta’ Lulju, 2023

MARSASKALA LOCAL COUNCIL

List of tenders contracts awarded by the Marsaskala Local
Council between 1st January, 2023 and 30th June, 2023, in
terms of Article 111(2) of the Public Procurement Regulations
S.L.601.03

7th July, 2023

Valur tal-Kuntratt
eskluza I-VAT wara li
jkun hemm varjazzjoni

Valur
tal-Kuntratt
eskluza 1-VAT

Isem
il-Kuntrattur

Name of Contract Value Contract Value Excl.
Contractor Excl. VAT VAT after variation
NIL NIL NIL

HAZ-ZABBAR LOCAL COUNCL
Placing of Kiosks and Stalls

The Haz-Zabbar Local Council notifies that applications
for the placing of kiosks/stalls, will be accepted as from
Wednesday, 16th August, 2023 till Monday, 21st August,
2023, from 8.00 a.m. till noon, at the Local Council’s
Offices, Civic Centre, Triq i¢-Cawsli, Haz-Zabbar, or online
from (https://localpermits.gov.mt/).

7th July, 2023

HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension

The Hal Gharghur Local Council notifies that on Sunday,
16th July, 2023, from 4.30 p.m. till midnight, Misrah il-
Knisja, Triq 1-Oratorju, Trig Karmnu Zarb, Triq il-Kbira and
Triq San Nikola will be closed for traffic. Vehicles are not
allowed to park in Triq San Bartilmew and Misrah il-Knisja
during these times.

7th July, 2023
HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension
The Hal Gharghur Local Council notifies that on
Wednesday, 19th July, 2023, from 9.30 a.m. till 5.00 p.m.,
Triq San Nikola will be closed to all traffic. Parking is not

permitted during this time.

7th July, 2023
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KUNSILL LOKALI SAN PAWL IL-BAHAR
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali San Pawl il-Bahar jgharraf lill-pubbliku
li nhar s-Sibt, 15 ta’ Lulju, 2023, mill-4.30 p.m. ’il quddiem,
Dawret il-Gzejjer minn Triq ix-Xitwa sa Triq il-Halel se tkun
maghluga uhadd ma jista’ jipparkja mit-3.00 p.m. ’il quddiem.

Vetturi li jiksru I-ordni ta’ dan l-avviz ikunu suggett li jigu
rmunkati.

Is-7 ta’ Lulju, 2023
AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 20 ta’ Lulju, 2023 ghal:

Avviz Nru. 34. Kiri, ghall-perjodu li fadal tal-kirja
prezenti li jintemm fil-31 ta’ Mejju, 2028, tal-hanut vojt tale
quale ’1 hemm minn Xatt it-Tiben, il-Furjana, kif muri bl-
ahmar u mmarkat Site 1 fuq il-pjanta P.D.2005_442_A u
jinkludi s-siti Nru. 2 u Nru. 3 murijin bl-ahmar u mmarkati
Site 2 u Site 3 fuq l-istess pjanta P.D.2005_442_A. Il-kerrej
prezenti ma jridx jibqa’ fil-kirja u terz interessat lest li jidhol
ghar-rimanenti perjodu ta’ din il-kirja. Dan it-terz interessat
ghandu d-dritt tal-ewwel rifjut rizervat favurih skont
Artikolu Nru. 3 (1) tal-Avviz Legali Nru. 573.02. L-offerti
ghandhom ikunu akkumpanjati b’bid-bond ghall-ammont
ta’ €9,787 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti
angas mill-ammont ta’ tlett elef u mitejn u tnejn u sittin ewro
(€3,262) fis-sena ma jigux ikkunsidrati. Irid isir hlas ta’ €50
ghad-dokumenti tal-offerta.

Avviz Nru, 35. Kiri, minn sena ghal sena, ghal skop
ta’ agrikultura, ta’ sit tale quale f’area maghrufa bhala
Tas-Sisien, 1-Gharb, Ghawdex, muri bl-ahmar fuq pjanta
P.D.2021_0413. Dan is-sit jista’ jkun suggett ghal servitujiet
ezistenti favur proprjeta adjacenti. L-offerenti ghandhom
ikunu persuni li huma rregistrati bhala bdiewa full-time
jew part-time, skont certifikat mahrug mid-Dipartiment
tal-Agrikoltura li ghandu jigi sottomess mad-dokument tal-
offerta jew studenti li temmew b’success kors akkademiku
fi studji agrikoli fil-hames snin pre¢edenti mid-dhul fis-sehh
tal-Avviz Legali Nru. 573.06 li ghandhom jissottomettu
kopja tac-certifikat rilevanti mal-offerta taghhom. L-offerti
ghandhom ikunu akkumpanjati b’bid-bond ghall-ammont
ta’ €1,000 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti
anqas mill-ammont ta’ tlieta u hamsin ewro u disgha u
ghoxrin ¢entezmu (€53.29) fis-sena ma jigux ikkunsidrati.
Din l-offerta tista’ tkun suggetta ghal dritt maghruf bhala

SAN PAWL IL-BAHAR LOCAL COUNCIL
Suspension of Traffic and Parking

The San Pawl il-Bahar Local Council notifies that on
Saturday, 15th July, 2023, from 4.30 p.m. onwards, Dawret
il-Gzejjer from Triq ix-Xitwa till Triq il-Halel will be closed
for traffic and no parking is allowed from 3.00 p.m. onwards.

Vehicles found in contravention to the order of this notice
are liable to be towed.

7th July, 2023
LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
are to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on
Thursday, 20th July, 2023, for:

Advt No. 34. Lease, for the remaining period of the present
lease which ends on the 31st May, 2028, of the bare shop tale
quale off Xatt it-Tiben, Floriana, as shown edged in red and
marked Site 1 on plan P.D.2005_442_A including the sites
No. 2 and No. 3 as also shown in red and marked Site 2 and
Site 3 on the same plan P.D.2005_442_A. The present tenant
does not want to remain in the lease and an interested third
party is ready to assume the remaining term of this lease. The
interested third party has been reserved the right of first refusal
as per Article No. 3 (1) of Legal Notice 573.02. Tenders are
to be accompanied by a bid-bond for an amount of €9,787 as
stipulated in the tender conditions. Offers below the amount of
three thousand and two hundred and sixty-two euro (€3,262)
per annum will not be considered. A fee of €50 will be charged
for the tender documents.

Advt No. 35. Lease tale quale, on a year to year basis, for
agricultural purposes, of a site at land known as Tas-Sisien,
Gharb, Gozo, shown edged in red on plan P.D.2021_0413.
This site may be subject to existing servitudes in favour of
the adjacent properties. The bidders must be either full-time
or part-time farmers, who have to submit a certificate, issued
by the Department of Agriculture with the tender document
or students who have completed successfully an academic
course relating to agriculture within the previous five years
prior to the introduction of the Legal Notice No. 573.06
who have to submit a copy of the relevant certificate also
with the tender documents. Tenders are to be accompanied
by a bid-bond for an amount of €1,000 as stipulated in the
tender conditions. Offers below the amount of fifty-three
euro and twenty-nine cents (€53.29) per annum will not be
considered. This tender may be subject to the right known
as the right of first refusal as per article No. 32 of Chapter
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dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu
Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas ta’ €50 ghad-
dokumenti tal-offerta.

Avviz Nru. 36. Kiri ghall-perjodu ta’ hmistax-il (15) sena
ghal skopijiet kummerc¢jali ta’ hanut tale quale, f’Nru. 33
(qabel Nru. 8), Triq is-Sliem, Il-Marsa, kif muri bl-ahmar
fuq il-pjanta P.D. 231_81_6_8. L-arja ta’ fuq dan il-hanut
mhijiex inkluza fl-offerta. L-offerti ghandhom ikunu
akkumpanjati b’bid-bond ghall-ammont ta’ €14,250 kif
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ erbat elef u seba’ mija u hamsin ewro (€4,750)
fis-sena ma jigux ikkunsidrati. Din Il-offerta tista’ tkun
suggetta ghal dritt maghruf bhala dritt tal-ewwel rifjut skont
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta.
Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru.37.Kiri, ghall-perjodu li fadal tal-kirja prezenti
li jintemm fil-14 ta’ Marzu, 2024, tal-hanut vojt tale quale
f’Nru. 1, Triq Hal Tarxien fil-Qasam tad-Djar Tal-Mithna,
I1-Gudja, kif muri bl-ahmar fuq il-pjanta P.D.19_83_7_2.
Il-kerrej prezenti ma jridx jibqa’ fil-kirja u terz interessat lest
li jidhol ghar-rimanenti perjodu ta’ din il-kirja. Dan it-terz
interessat ghandu d-dritt tal-ewwel rifjut rizervat favurih
skont Artikolu Nru. 3 (1) tal-Avviz Legali Nru. 573.02.
L-offerti ghandhom ikunu akkumpanjati b’bid-bond ghall-
ammont ta’ €10,503 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ tlett elef u hames mija
uewro (€3,501) fis-sena ma jigux ikkunsidrati. Irid isir hlas
ta’ €50 ghad-dokumenti tal-offerta.

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mistiedna li jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss
fuq il-formola preskritta li, flimkien mal-kundizzjonijiet
rilevanti u dokumenti ohra, jistghu jinkisbu billi taghfas fuq
‘Buy Tender’ fuq il-pagna ta’ din l-offerta fis-sit (https:/
landsauthority.org.mt/services/tendering/). Il-hlas huwa ta’
hamsin ewro (€50) i jithallas permezz tas-sistema online
tas-sit tal-Awtorita tal-Artijiet bil-card bankarja preferuta.

Is-7 ta’ Lulju, 2023

KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

II-Kunsill Malti ghas-Settur tal-Volontarjat jgharraf
li ‘Malta Health Network’ qieghda thabbar is-sejha ghal
offerta:

Referenza tal-Progett VOPS A1.1.7.2023.

‘Malta Health Network’ tehtieg l-offerta tas-servizzi
ta’ hames (5) videos bil-Malti u bl-Ingliz ta’ bejn 30 u 60

No. 573 of the Laws of Malta. A fee of €50 will be charged
for the tender document.

Advt No. 36. Lease for a period of fifteen (15) years for
commercial purposes of a shop tale quale, at No. 33 (formerly
No. 8), Triq is-Sliem, Marsa, as shown edged in red on the
plan P.D.231_81_6_8. The airspace of this shop is not included
with this tender. Tenders are to be accompanied by a bid-
bond for an amount of €14,250 as stipulated in the tender
conditions. Offers below the amount of four thousand and
seven hundred and fifty euro (€4,750) per annum will not be
considered. This tender may be subject to the right known as
the right of first refusal as per article No. 32 of Chapter No.
573 of the Laws of Malta. A fee of €50 will be charged for
the tender documents.

Advt No. 37. Lease, for the remaining period of the present
lease which ends on the 14th March, 2024, of the bare shop
tale quale at No. 1, Triq Hal Tarxien at Tal-Mithna Housing
Estate, Gudja, as shown edged in red on plan P.D.19_83_7_2.
The present tenant does not want to remain in the lease and an
interested third party is ready to assume the remaining term
of this lease. The interested third party has been reserved the
right of first refusal as per Article No. 3 (1) of Legal Notice
573.02. Tenders are to be accompanied by a bid-bond for an
amount of €10,503 as stipulated in the tender conditions.
Offers below the amount of three thousand and five hundred
and one euro (€3,501) per annum will not be considered. A
fee of €50 will be charged for the tender documents.

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to read carefully these conditions. Tenders should be
submitted only on the prescribed form, which together with
the relevant conditions and other documents, may be obtained
by clicking on ‘Buy Tender’ on the web page where this
tender is available on (https://landsauthority.org.mt/services/
tendering/). A fee of fifty euro (€50) must be paid through
the online system of the Lands Authority website by using
preferred banking card.

7th July, 2023

MALTA COUNCIL FOR THE VOLUNTARY
SECTOR

The Malta Council for the Voluntary Sector notifies that
‘Malta Health Network’ is requesting the call for tender:

Project Reference VOPS A1.17.2023.

‘Malta Health Network’ needs the service tender of the
supply, delivery and commissioning of 5 videos of 30 to 60
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sekonda 1l-wiehed bil-kliem taht skont il-lingwa rispettiva,
li jinkludi wkoll ir-ricerka kif ukoll il-promozzjoni tal-
materjal bhala parti mill-VOPS A1.17.2023 “To be seen and
to be heard’.

Dawk interessati huma ghandhom jibghatu ittra
elettronika lil  (info@maltahealthnetwork.org)  ghall-
ispecifikazzjonijiet.

L-offerta taghlaq il-Hamis, 27 ta’ Lulju, 2023.

Dan il-progett gie ffinanzjat permezz tal-Voluntary
Organisations Project Scheme amministrat mill-Kunsill
Malti ghas-Settur tal-Volontarjat.

Is-7 ta’ Lulju, 2023
CENTRAL PROCUREMENT u SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement u Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tat-Tlieta, it-28 ta’ Lulju, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghall-:

CFT 020-3841/23. Provvista ta’ ‘two-piece convexity
base plates and drainable pouch’

CFT 020-3842/23. Provvista ta’ ‘180 degree shape
hydrocolloid flange extenders’

CFT 021-3843/23. Provvista ta’ ‘Methotrexate Smg
injections’

CFT021-3844/23. Provvistata’ ‘Mitomycin 2mg injections’

CFT 021-3845/23. Provvista ta’ ‘Idelalisib tablets’

CFT 020-3846/23. Provvista ta’ ‘sharp containers 7 Its’

CFT 009-3847/23. Provvista ta’ ‘LED panel lighting 600
mm x 600 mm’

CFT 021-3848/23. Provvista ta’ ‘Co Trimoxazole IV
infusion’

CFT 021-3849/23. Provvistata’ ‘Bupivacaine 0.25% with
adrenaline injections’

CFT 021-3850/23. Provvista ta’ Codeine Phosphate 30mg
tablets

CFT 020-3851/23. Provvista ta’ ‘remote injection
catheters’

CFT 020-3852/23. Provvista ta’ ‘rapid exchange (mother
and child) guide extension’

CFT 019-3853/23. Oqgbra ghal deceased pauper burials
and zinc lined coffins

CFT 021-3854/23. Provvista ta’ ‘non-ionic contrast
medium for cardioangiography, containing 350-370 mg
iodine per mL’

CFT 021-3856/23. Provvista ta’ ‘Ge68/Gab8 generators
(GMP compliant)’

seconds each in the Maltese and English languages with
subtitles in the respective language including research and
promotion, as part of the VOPS A1.17.2023 “To be seen and
to be heard’.

Prospective bidders are to send an email to (info@
maltahealthnetwork.org) for specifications.

The deadline for submissions is Thursday, 27th July,
2023

This project has been funded through the Voluntary
Organisations Project Scheme managed by the Malta
Council for the Voluntary Sector.

7th July, 2023

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies),
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Tuesday, 28th July, 2023.
Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 020-3841/23. Supply of two-piece convexity base
plates and drainable pouch

CFT 020-3842/23. Supply of 180 degree shape hydrocolloid
flange extenders

CFT 021-3843/23. Supply of Methotrexate Smg injections

CFT 021-3844/23. Supply of Mitomycin 2mg injections

CFT 021-3845/23. Supply of Idelalisib tablets

CFT 020-3846/23. Supply of sharp containers 7 Its

CFT 009-3847/23. Provision of LED panel lighting 600
mm x 600 mm

CFT 021-3848/23. Supply of Co Trimoxazole IV infusion

CFT 021-3849/23. Supply of Bupivacaine 0.25% with
adrenaline injections

CFT 021-3850/23. Supply of Codeine Phosphate 30mg
tablets

CFT 020-3851/23. Supply of remote injection catheters

CFT 020-3852/23. Supply of rapid exchange (mother and
child) guide extension

CFT 019-3853/23. Coffins for deceased pauper burials
and zinc lined coffins

CFT 021-3854/23. Supply of non-ionic contrast medium
for cardioangiography, containing 350-370 mg iodine per ml

CFT 021-3856/23. Supply of Ge68/Gab8 generators (GMP
compliant)
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CFT 021-3857/23. Provvistata’ ‘Kits to be used with Ge68/
Ga68 generator (GMP compliant)’

Id-dokument tal-offerta huwa minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
I-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

Is-7 ta’ Lulju, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing and Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls ghandhom jintlagghu sal-10.00
aum. tat-Tnejn, 10 ta’ Lulju, 2023.

ERU Ref. ERU0407U23 — Medicinals
ERU Ref. ERU0407U23 — Devices
ERU Ref. ERU0407U23A

ERU Ref. ERU0407U23B

ERU Ref. ERU0407U23C

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

Is-7 ta’ Lulju, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing and Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls ghandhom jintlagghu sal-10.00
aam. tat-Tlieta, 11 ta’ Lulju, 2023.

ERU Ref. ERU0507U23 — Medicinals
ERU Ref. ERU0507U23 — Devices
ERU Ref. ERU0507U23A

ERU Ref. ERU0507U23B

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

CFT 021-3857/23. Supply of kits to be used with Ge68/
Ga68 generator (GMP compliant)

This tender document is free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

7th July, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the below listed ERU Competitive Calls will be received up
to 10.00 a.m. on Monday, 10th July, 2023.

ERU Ref. ERU0407U23 — Medicinals
ERU Ref. ERU0407U23 — Devices
ERU Ref. ERU0407U23A

ERU Ref. ERU0407U23B

ERU Ref. ERU0407U23C

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

7th July, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the ERU Competitive Calls will be received up to 10.00 a.m.
of Tuesday, 11th July, 2023.

ERU Ref. ERU0507U23 — Medicinals
ERU Ref. ERU0507U23 — Devices
ERU Ref. ERU0507U23A

ERU Ref. ERU0507U23B

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.
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Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

Is-7 ta’ Lulju, 2023

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

7th July, 2023

AVVIZI TAL-QORTI — COURT NOTICES

1413

Ikun jaf kulhadd illi permezz ta’ digriet moghti fid-19 ta’
Gunju, 2023, moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni tal-Familja, fl-atti tar-
rikors numru 23/2023, rikors ta’ Josette Chetcuti, karta tal-
identita numru 226373M, liema rikors kien ipprezentat fil-
15 ta’ Mejju, 2023, giet ordnata I-pubblikazzjoni riprodotta
hawn taht tal-istess rikors, u dan sabiex iservi ta’ notifika
fil-konfront Melanie Sciberras, karta tal-identita numru
493093M, 1i l-indirizz fejn tghix mhux maghruf ghall-
esponenti, u dan ai termini tal-artiklu 187(3) tal-Kap. 12 tal-
Ligijiet ta’ Malta.

Fil-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni tal-Familja
Rikors Generali numru 23/2023(SG)

Rikors Generali ta’ Josette Chetcuti, bint il-mejjet
Valentino Chetcuti u Paulina Chetcuti née Cini, imwielda
Tal-Pieta, Malta, nhar it-tnejn (2) ta’ Mejju tas-sena elf disa’
mija u sebgha u tletin (1973), resident in-Nadur, Ghawdex, u
detentrici tal-karta tal-identita numru 226373M.

Tesponi bir-rispett:

Illi l-esponenti hija Josette Chetcuti, bint il-mejjet
Valentino Chetcuti u Paulina Chetcuti née Cini, imwielda
Tal-Pieta, Malta, nhar it-tnejn (2) ta’ Mejju tas-sena elf disa’
mija u tlieta u sebghin (1973), resident in-Nadur, Ghawdex,
u detentri¢i tal-karta tal-identita numru 226373M. Ghal
kull bon fini l-esponenti gieghda tipprezenta vera kopja tal-
karta tal-identita taghha hawn annessa u mmarkata bhala
Dokument A;

Illi 1-esponenti gieghda tipprezenta dan ir-rikors ghar-
rigward tan-neputi taghha l-minuri ... omissis ..., li twieled
fl-... omissis ..., illum ghandu ... omissis ... snin u huwa
detentur tal-karta tal-identitd numru ... omissis .... Ghal
kull bon fini vera kopja tac-Certifikat tat-twelid ta’ ... omissis
... qieghed jigi hawn anness u mmarkat bhala Dok. B;

Illi skont l-istess certifikat tat-twelid (Dok. B) il-minuri
... omissis ... huwa mnizzel li huwa bin Karl Darmanin u
Melanie Darmanin née Sciberras (illum Melanie Sciberras);

It is hereby notified that by virtue of a decree issued
on the 19th of June, 2023, delivered by the Court of
Magistrates (Gozo) Superior Jurisdiction, Family Section,
in the acts of application number 23/2023, application by
Josette Chetcuti, identity card number 226373M, filed on
the 15th of May, 2023, the publication reproduced below of
the same application was ordered, and this in order to serve
as a notification with regard Melanie Sciberras, identity
card number 493093M, whose address is unknown to the
applicant, and this in terms of article 187(3) of Cap. 12 of
the Laws of Malta.

In the Court of Magistrates (Gozo)
Superior Jurisdiction, Family Section
Application number 23/2023, (SG)

General Application of Josette Chetcuti, daughter of the
late Valentino Chetcuti and Paulina Chetcuti née Cini, born in
Tal-Pieta, Malta, on the second (2nd) of May of the year one
thousand nine hundred and seventy-three (1973), residing in
Nadur, Gozo, and holder of identity card number 226373M.

Respectfully submits:

Whereas the applicant is Josette Chetcuti, daughter of
the late Valentino Chetcuti and Paulina Chetcuti née Cini,
born in Tal-Pieta, Malta, on the second (2nd) of May of the
year one thousand nine hundred and seventy-three ( 1973),
residing in Nadur, Gozo, and holder of identity card number
226373M. For all intents and purposes, the applicant is
presenting a true copy of her identity card attached herewith
and marked as Doc. A;

Whereas the applicant is filing this application in relation
to her grandson ... omissis ..., who was born in ... omissis
..., today he is ... omissis ... years old and is the holder
of identity card number ... omissis .... For all intents and
purposes, a copy of the birth certificate of ... omissis ... is
herewith attached and marked as Doc. B;

Whereas, according to the same birth -certificate
(Document B) the child ... omissis ... is recorded as being
the son of Karl Darmanin and Melanie Darmanin née
Sciberras (at present Melanie Sciberras);
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Illi Karl Darmanin huwa detentur tal-karta tal-identita
numru 544179M, filwaqt li Melanie Darmanin (illum
Melanie Sciberras) hija detentri¢i tal-karta tal-identita
numru 493093M;

Illi l-istess Karl Darmanin u Melanie Darmanin (illum
Melanie Sciberras), kienu zzewgu fir-Registru Pubbliku ta’
Malta fis-sitta u ghoxrin (26) ta’ Settembru tas-sena elfejn u
hmistax (2015). [zda huma isseparaw fil-hamsa u ghoxrin
(25) ta’ Marzu tas-sena elfejn u wiehed u ghoxrin (2021),
u dan permezz ta’ kuntratt ta’ separazzjoni redatt fl-atti tan-
Nutar Dott. James Grech. Kopja tal-istess att qieghed jigi
hawn anness u mmarkat bhala Dok. C;

Illi fl-istess kuntratt ta’ separazzjoni (Dok. C) Karl
Darmanin u Melanie Darmanin (illum Melanie Sciberras)
iddikjaraw is-segwenti:

“6. Il-partijiet konjugi Darmanin jagblu u jiftiehmu
s-segwenti fir-rigward tal-minuri ... omissis ...:

i. Illi r-Ragel mhuwiex il-missier naturali tal-minuri ...
omissis ... u di fatti 1-Mara se tintavola pro¢eduri quddiem
il-Qorti Civili (Sezzjoni tal-Familja) sabiex tirregola din il-
pozizzjoni b’hekk il-minuri jigi rikonoxxut minn missieru
naturali. Ghaldagstant, ir-Ragel mhuwiex se jghaddi
manteniment ghall-minuri ... omissis ...,

ii. [I-Komparenti ragel jaccetta li l-mara tassumi hi
wahedha kull responsabbilta u awtorita esklussiva tal-
genituri (patria potestas) fuq il-minuri ... omissis ... bl-
iktar mod ampju u assolut u tkun awtorizzata li tichu kull
decizjoni, ordinarja u straordinarja, rigward tal-imsemmi
minuri, u ghaldagstant il-kura u I-kustodja esklussiva tal-
minuri ... omissis ... ghandha tigi fdata lill-komparenti
Mara”;

I1li ghalhekk, il-kura u l-kustodja u l-awtorita tal-genitur
fuq il-minuri ... omissis ... giet fdata b’'mod esklussiv
f’idejn Melanie Sciberras;

I1li Melanie Sciberras tigi bint 1-esponenti. Ghal kull bon
fini l-esponenti gieghed tipprezenta arblu geneologiku tal-
partijiet, immarkat bhala Dok. D;

Illi Melanie Sciberras, illum abbandunat b’mod assolut
lill-minuri u dan l-agir ma huwiex l-ewwel darba. Di fatti
I-ahhar darba li Melanie Sciberras ghamlet kuntatt mal-
minuri kien meta ghal perjodu qasir meta kienet gieghda
tirrisjedi  mal-esponenti. Madankollu, dan kien perjodu
pjuttost qasir u anke qabel ma Melanie Sciberras kienet
tirrisjedi mal-esponenti darba kultant li kienet iltaqghet mal-
minuri. [llum I-esponenti ma ghandhiex konoxxenza fejn
I-istess Melanie Sciberras tirrisjedi;

Whereas Karl Darmanin is holder of identity card number
544179M, while Melanie Darmanin (at present Melanie
Sciberras) is holder of identity card number 493093M;

Whereas the same Karl Darmanin and Melanie Darmanin
(at present Melanie Sciberras), were married in the Public
Registry of Malta on the twenty-sixth (26th) of September of
the year two thousand and fifteen (2015). But they separated
on the twenty-fifth (25th) of March of the year two thousand
and twenty-one (2021), and this through a deed of personal
separation drawn up in the records of the Notary Dr James
Grech. A copy of the same deed is herewith attached and
marked as Doc. C;

Whereas in the same deed of personal separation (Doc. C)
Karl Darmanin and Melanie Darmanin (at present Melanie
Sciberras) declared the following:

“6. Appearers spouses Darmanin agree and concur the
following in relation to the child ... omissis ...:

i. Whereas the Husband is not the natural father of
the child ... omissis ... and in fact the Wife will initiate
proceedings before the Civil Court (Family Section) in order
to regulate this position so that the child will be recognized
by his natural father. Therefore, the Husband will not provide
maintenance to the child ... omissis ...,

ii. Appearer, the Husband, accepts that the Wife alone
assumes all responsibility and exclusive authority of the
parents (patria potestas) over the child ... omissis ... in the
most extensive and absolute manner and is authorized to
take any decision, ordinary and extraordinary, regarding the
said child, and therefore the exclusive care and custody of
the child ... omissis ... should be entrusted to the appearer
the Wife”;

Whereas therefore, the care and custody and authority of
the parent over the child ... omissis ... has been entrusted
exclusively to Melanie Sciberras;

Whereas Melanie Sciberras is the applicant’s daughter.
For all intents and purposes applicant is presenting a family
tree of the parties, marked as Doc. D;

Whereas Melanie Sciberras, has presently absolutely
abandoned the child and this behaviour is not the first time
it occurred. In fact, the last time that Melanie Sciberras made
contact with the child was when for a short period when she
was residing with the applicant. However, this was a rather
short period and even before Melanie Sciberras resided
with the applicant it was only sporadically that she met the
child. At present the applicant does not know where the said
Melanie Sciberras resides;
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Irid jinghad ukoll li fil-passat rigward dan il-kaz kienu
anke involuti 1-Agenzija Appogg, u kienet l-istess Agenzija
li involviet lill-esponenti sabiex il-minuri ma jispicca
f’istituzzjoni. Tant fis-sittax (16) ta’ Frar tas-sena elfejn
u wiehed u ghoxrin (2021), Melanie Darmanin stess fil-
prezenza tal-haddiem so¢jali ffirmat dikjarazzjoni. Kopja tal-
istess dikjarazzjoni gieghda tigi hawn annessa u mmarkata
bhala Dok. E. Din id-dikjarazzjoni taqra kif isewgi:

“Melanie Darmanin ghandha I-kura u kustodja tal-minuri

. omissis ... numru tal-karta tal-identita ... omissis ....

Jiena nixtieq li I-minuri ... omissis ... jidhol jghix man-

nanna materna Josette Chetcuti (226373M), ‘Imnajra’, Flat
2, Triq il-Madonna ta’ Lourdes, In-Nadur.

Qed nagbel ma’ dak kollu li gie miftichem mal-agenziji
involuti fl-interess tal-minuri konc¢ernat.”;

Di piu, hija biss l-esponenti li tichu hsieb il-minuri,
f’kull aspett 1i ghandu bzonn. Tant li l-awtoritajiet tal-iskola
huma konxji mis-sitwazzjoni, u ghal kull haga mehtiega
jikkomunikaw u jikkordinaw mal-esponenti. Dan apparti
I-fatt 1i d-dipartimenti tas-Sigurta Soc¢jali huma wkoll ben
konsapevoli ta’ dan kollu tant li ghajnuna u ¢joe c-childern’s
allowance fir-rigward tal-minuri ... omissis ... hija percepita
mill-esponenti. Jinghad ukoll li omm il-minuri la hija
prezenti u wisq anqas tikkontribwixxi fit-trobbija tal-minuri
... OMIssis ...;

[li llum ... omissis ..., jattendi skola ... omissis ..., u
fiz-zmien precedenti kien ukoll jattendi skola f’... omissis
....... Omissis ... ilu jghix mal-esponenti b’mod kontinwu
ghal dawn l-ahhar sentejn u nofs;

Mli I-minuri stess iqis lill-esponenti bhala I-persuna
tal-fidu¢ja tieghu dags genituri tant li f’attivita li kellu fi-
iskola fejn kienu mitluba jhejju card ghall-jum I-omm, huwa
indirizza lill I-esponenti bhala nantu. Kopja ta’ liema gieghda
tigi hawn annessa u mmarkata bhala Dok. F;

Ili l-esponenti gieghda tirrikorri lejn din 1-Onorabbli
Qorti sabiex taghti kull provvediment opportun sabiex
jigu salvagwardati l-interess tal-minuri, dan sabiex b’mod
uffi¢jali l-esponenti tigi rikonoxxuta li hija effetivament
ghanda f’idejha wahidha kull responsabbilta u awtorita
esklussiva (patria potestas) fuq il-minuri;

Illi tenut kont i¢-¢irkostanzi, fl-umli fehma tal-esponenti,
I-esponenti hija l-aktar persuna idonea li b’'mod uffi¢jali
wahidha jkollha kull responsabbilta u awtorita esklussiva
(patria potestas) fuq il-minuri, u dan sempli¢ciment biex
jirrikonoxxi dak li l-esponenti gja ilha taghmel f’dawn
I-ahhar snin;

It has also to be stated that in the past regarding this case
Agenzija Appogg was also involved, and it was the same
Agency that involved the applicant so that the child does
not end up in an institution. So much so that on the sixteenth
(16th) of February of the year two thousand and twenty-
one (2021), Melanie Darmanin herself in the presence of
the social worker signed a declaration. A copy of the said
declaration is herewith attached and marked as Doc. E. This
statement reads as follows:

“Melanie Darmanin has the care and custody of the child
... omissis ... identity card number ... omissis .... I would
like the child ... omissis ... to start living with the maternal
grandmother Josette Chetcuti (226373M), of ‘Imnajra’, Flat
2, Triq il-Madonna ta’ Lourdes, Nadur.

I concur with everything that has been agreed with the
agencies involved in the interest of the child concerned.”;

Moreover, it is only the applicant who takes care of the
child in every aspect he néeds. So much so that the school
authorities are aware of the situation, and for anything
necessary they communicate and coordinate with the
applicant. This apart from the fact that the Social Security
department is also well aware of all this so much so that the
assistance and namely the children’s allowance in relation
to child ... omissis ... is received by the applicant. It has
also to be stated that the child’s mother is neither present
nor contributes to the upbringing of the child ... omissis ...;

Whereas today ... omissis ..., he attends school ...
omissis ..., and previously he also attended school in ...
omissis ... ... Onmissis ... has been living with the applicant
continuously for the past two and a half years;

Whereas the child himself considers the applicant as a
person of his trust as much as a parent so much so that in an
activity he had at school where they were asked to prepare
a card for Mother’s Day, he addressed the applicant as his
grandmother. A copy of which is attached hereto and marked
as Doc. F;

Whereas the applicant is having recourse to this
Honourable Court for it to give every appropriate directive
in order to safeguard the interest of the child, in so much
that in a formal manner the applicant is recognized that she
effectively has all and exclusive responsibility and authority
(patria potestas) over the child;

Considering the circumstances, in the applicant’s humble
opinion, the applicant is the most suitable person to have
all responsibility and exclusive authority (patria potestas)
formally and exclusively over the child, and this simply to
acknowledge what the applicant has been doing during the
past years;
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In vista tal-premess, l-esponenti taghmel riferenza ghall-
artikolu 149 tal-Kodici Civili li jghid:

“B’dak kollu 1i jinsab f’kull dispozizzjoni ohra ta’ dan
il-Kodic¢i, il-Qorti tista’, jekk tigi murija raguni tajba, taghti
dawk I-ordnijiet dwar il-persuna jew il-proprjeta ta’ persuna
li tkun taht l-eta kif jidhrilha xieraq fl-ahjar interessi tat-
tifel.”;

Illi dawn il-fatti elenkati fil-premess, jistghu jigu
kkonfermati mill-edukaturi tal-minuri ... omissis ..., mill-
amministrazzjoni tal-iskola primarja ta’ ... omissis ...,
haddiema socjali li segwew lill-minuri u anke terapisti ohra
li wkoll assistew lill -minuri fil-passat;

Illi prezentement gja hemm process pendenti quddiem
il-Qorti ta’ Gurizdizzjoni Volontarja rigward l-istess minuri,
biex l-esponenti tinhatar kuratur tieghu, liema process
ghadu pendenti. Dak ir-rikors sar biex eventwalment jekk
dik 1-Onorabbli Qorti joghgobha tilqa’ t-talba tal-esponenti,
eventwalment Il-esponenti tkun tista’ tiskatta l-process
li kellu jsir mill-omm (skont kif pattwit fil-kuntratt tas-
separazzjoni), izda qatt ma sar biex il-missier identifikat
fuq ic¢-certifikat tat-twelid tal-minuri jitnehha stante li ma
huwiex il-missier naturali tieghu.

Ghaldagstant, ir-rikorrenti, titlob bir-rispett lil din
I-Onorabbli Qorti sabiex joghgobha, taghti dawk il-
provvedimenti opportuni fl-interess tal-minuri ... omissis
... u kif ukoll sabiex l-esponenti wahedha jkollha l-kura u
I-kustodja, kull responsabbilta u awtorita esklussiva (patria
potestas) fuq il-minuri ... omissis ..., u dan taht kwalunkwe
provvediment iehor li din 1-Onorabbli Qorti jidhrilha xierqa
u opportuni.

(iffirmat) Avukat Dott. Jonathan Mintoff

Dan ir-rikors issa huwa differit ghan-notifika ta’ Melanie
Sciberras ghall-24 ta’ Lulju, 2023, fit-8.30 a.m., u jinstema’
fl-edifizzju tal-Qorti ta’ Ghawdex, Misrah il-Katidral, Ir-
Rabat, Ghawdex.

Illum 3 ta’ Lulju, 2023
MARGARET DE BATTISTA

Assistent Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

In view of the foregoing, the applicant refers to article
149 of the Civil Code which states:

“Notwithstanding any other provision of this Code,
the court may, upon good cause being shown, give such
directions as regards the person or property of a minor as
it may deem appropriate in the best interests of the child.”;

Whereas these facts as listed above, can be confirmed by
the educators of the child ... omissis ..., by the administration
of the primary school of ... omissis ..., social workers who
followed the child as well as other therapists who also
assisted to child in the past;

Whereas there are currently proceedings pending before
the Court of Voluntary Jurisdiction regarding the same
child, for the applicant to be appointed as his curator, which
proceedings are still pending. Whereas such an application
was made so that eventually if the Honourable Court is
pleased to grant the request of the applicant, eventually the
applicant will be able to initiate proceedings that should
have been carried out by the mother (as agreed in the deed
of personal separation), which, however, was never done, to
remove the father identified on the child’s birth certificate as
he is not his natural father.

Therefore, the applicant respectfully petitions this
Honourable Court to be pleased to issue those opportune
directives in the interest of the child ... omissis ... and
also so that the applicant will have the exclusive care and
custody, all responsibility and exclusive authority (patria
potestas) over the child ... omissis ..., and this under any
other terms and conditions that this Honourable Court deems
fit and opportune.

(signed) Lawyer Dr Jonathan Mintoff

This application is now deferred for the notification of
Melanie Sciberras to the 24th of July, 2023, at 8.30 a.m. and
it will be heard in the edifice of the Court of Gozo, Misrah
il-Katidral, Victoria, Gozo.

This 3rd of July, 2023
MARGARET DE BATTISTA

Assistant Registrar, for the Registrar, Courts and
Tribunals (Gozo)

1414
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Ikun jaf kulhadd illi permezz ta’ digriet moghti fil-5 ta
Mejju, 2023, moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-atti rikors
guramentat numru 35/2023(SG) fl-ismijiet ‘Michael
Debono Limited vs Milomir Gracanin’ ipprezentat fir-

It is hereby notified that by virtue of a decree given on the
5th of May, 2023, given by the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section, in the acts of sworn
application number 35/2023(SG) in the names ‘Michael
Debono Limited vs Milomir Gracanin’ filed in the Registry
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Registru fil-Qorti msemmija fl-4 ta’ April, 2023, giet ordnata
I-pubblikazzjoni tal-estratt hawn taht riprodott u dan sabiex
iservi ta’ notifika fil-konfront tal-intimat Milomir Gracanin
(karta tal-identita numru 0194685A) ta’ ‘Shalom’, Triq
Albert W. Ketelby, L-Gharb, Ghawdex, u dan ai termini tal-
artiklu 187(3) tal-Kap. 12 tal-Ligijiet ta’ Malta.

Huwa fl-interess ta’ kull min jir¢ievi dan ir-rikors
mahluf 1i jkellem avukat bla dewmien sabiex il-Qorti tisma’
x’ghandu xi jghid fil-kawza.

Fl-imsemmi rikors guramentat, is-socjeta rikorrenti
Michael Debono Limited (C10002) ta’ Triq 1-Imdina, Haz-
Zebbug, Malta, talbet lill-Qorti sabiex tisma’ u tiddeciedi
skont it-talba bid-dispensa tas-smigh tal-kawza a tenur
tal-artikoli 167 sa 170 tal-Kodi¢i ta’ Organizzazzjoni u
Procedura Civili, u tikkundanna lill-intimat sabiex ihallas
somma ta’ tletin elf, tmien mija u disgha u hamsin ewro u
hames centezmi (€30,859.05¢c) rapprezentanti inkwantu
ghas-somma ta’ hamest elef, u tliet mitt ewro u hmistax-il
¢entezmu (€5,300.15¢) arretrati kif ukoll interessi mhux
imhallsa fuq il-vettura tat-tip Toyota Proace, li s-socjeta
attrici bieghet u kkonsenjat lill-konvenut skont hire purchase
agreement datat 4 ta’ Marzu, 2020, anness mar-rikors u
mmarkat bhala ‘Dokument A’, u in kwantu ghas-somma ta’
hamsa u ghoxrin elf, hames mija u tmienja u hamsin ewro
u disghin ¢entezmu (€25,558.90c) rapprezentanti bilan¢
ta’ prezz tal-imsemmija vettura li sar immedjatament dovut
fl-intier tieghu skont l-imsemmija skrittura, oltre 1-imghax
legali sad-data tal-pagament effettiv, u dan skont ma jidher
mill-istatement ukoll anness mar-rikors u mmarkat bhala
‘Dokument B’.

Bl-ispejjez, inkluzi dawk tal-mandat ta’ sekwestru
prezentat kontra l-intimat oltre 1-imghaxijiet legali sal-jum
tal-effettiv pagament, kontra I-konvenut li huwa minn issa
stess ingunt ghas-subizzjoni tieghu.

(iffirmat) 1-Avukat Carl Grech

Il-kawza hija differita ghall-24 ta’ Lulju, 2023, fil-11.45
a.m., fl-edifizzju tal-Qorti ta’ Ghawdex, Misrah il-Katidral,
Ir-Rabat, Ghawdex.

Registru tal-Qorti tal-Magistrati (Ghawdex)

Illum 4 ta’ Lulju, 2023

MARGARET DE BATTISTA

Assistent Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

in the said Court on the 4th of April, 2023, the publication of
the extract reproduced below was ordered and this is to serve
as notification against the respondent Milomir Gracanin
(ID card number 0194685A) of “Shalom,” Triq Albert W.
Ketelby, Gharb, Gozo, and this is in terms of article 187(3)
of Cap. 12 of the Laws of Malta.

It is in the interest of anyone who receives this sworn
application to speak to a lawyer without delay so that the
Court can hear what he has to say in the case.

In the aforementioned sworn application, the applicant
company Michael Debono Limited (C10002) of Triq
1-Mdina, HaZ-Zebbug, Malta, asked the Court to hear and
decide according to the request with the dispensation of the
hearing of the case in terms of articles 167 to 170 of the Code
of Organisation and Civil Procedure, and condemns the
respondent to pay the sum of thirty thousand, eight hundred
and fifty-nine euro and five cents (€30,859.05¢) being, as for
the sum of five thousand, three hundred euro and fifteen cents
(€5,300.15c) arrears as well as unpaid interest on the vehicle
of the make Toyota Proace, which the plaintiff company sold
and delivered to the defendant in accordance with a Hire
Purchase Agreement dated the 4th of March, 2020, attached
to the application and marked as ‘Document A’, and as for
the sum of twenty-five thousand, five hundred and fifty-eight
euro and ninety cents (€25,558.90c) being the balance of the
price of the said vehicle which became immediately due in
its entirety according to the said agreement, in addition to
the legal interest until the effective payment date, and this
according to what results from the statement also attached to
the application and marked as ‘Document B’.

With costs, including those of the garnishee order filed
against the respondent in addition to the legal interests until
the day of the effective payment, against the defendant who
is as of now summoned for his oath.

(signed) Advocate Carl Grech

The lawsuit is adjourned to the 24th of July, 2023, at
11.45 a.m., in the Gozo Court building, Misrah il-Katidral,
Victoria, Gozo.

Registry of the Court of Magistrates (Gozo)

This 4th day of July, 2023

MARGARET DE BATTISTA

Assistant Registrar, for the Registrar, Gozo Courts and
Tribunals
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Ikun jaf kulhadd illi permezz ta’ digriet moghti fis-29
ta’ Marzu, 2023, mit-Tribunal ghal Talbiet tal-Konsumatur

It is hereby notified that by virtue of a decree given on
20th of March, 2023, by the Consumer Claims Tribunal
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(Ghawdex), fl-atti tal-avviz numru CCT G12/2021/MS fl-
ismijiet ‘Mnatsakan Nahapetyan vs GHR Imports Company
Limited u Robert Tabone’ giet ordnata I-pubblikazzjoni ta’
estratt tal-istess avviz, kif riprodott hawn taht, u dan sabiex
iservi ta’ notifika fil-konfront tas-so¢jeta intimata GHR
Imports Company Limited u bl-indirizz 50, Triq San Martin,
II-Fontana, Ghawdex, kif ukoll fil-konfront tal-intimat
Robert Tabone ta’ ‘Dar is-Surmast’, Triqg Mons. Luigi Vella,
ir-Rabat, Ghawdex, u dan ai termini tal-artiklu 187(3) tal-
Kap. 12 tal-Ligijiet ta’ Malta.

Fit-Tribunal ghal Talbiet tal-Konsumatur (Ghawdex),
Avviz numru CCT G12/2021/MS fl-ismijiet:

Mnatsakan Nahapetyan vs GHR Imports Company
Limited

)

Permess ta’ dan l-avviz ir-rikorrenti Mnatsakan

Nahapetyan ippermetta:

Fis-27 ta’ Novembru, 2019, mort f’Casa Mia Showroom,
ir-Rabat, Ghawdex fi Triq Gorg Borg Olivier. Mort nitkellem
maghhom ghax habib issuggerihomli bhala kuntratturi biex
jehilsuli x-xoghol fl-appartament tieghi li kien fi stat ta’ gebel u
saqaf.Hallast€21,000 ghall-madum,elettriku,bibienta’ gewwa,
aperturi, fittings u dak kollu li kien mitlub biex l-appartament
ikun lest. Sa issa ma gabux tliet bibien interni, ma poggewx
is-sink tal-kamra tal-banju tieghi, ma poggewx expansion
foam fejn hemm toqob u pajpijiet biex b’hekk l-appartament
tieghi mtela’ bl-ilma tax-xita. Istallaw air conditioner wiehed
biss, u ma jiffunzjunax. Maduma wahda fil-kamra tas-sodda
princ¢ipali tieghi hija kompletament miksura. Il-kamra tal-banju
ma tlestietx, u x-xoghlijiet mhumiex tajbin. Apparti 1-€2,000
li hallast irrid inhallas €300, li jiena nirrifjuta i naghmel ghax
hemm hafna hsarat. Hallewni minghajr elettriku ghal tliet xhur.

In vista ta’ dan ir-rikorrenti gieghed jitlob lit-Tribunal
jikkundanna lis-so¢jeta intimata u lill-intimat jhallsu
I-ammont ta’ erbat elef ewro (€4,000) flimkien mal-ispejjez
ta’ din il-pro¢edura.

Dan l-avviz huwa differit ghas-smigh ghall-14 ta’ Lulju,
2023, fI-11.00 a.m., fl-edifizzju tal-Qorti ta’ Ghawdex,
f’Misrah il-Katidral, Ir-Rabat, Ghawdex.

Registru tal-Qorti tal-Magistrati (Ghawdex)
MARGARET DE BATTISTA

Assistent Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

(Gozo), in the acts of notice number CCT G12/2021/MS
in the names ‘Mnatsakan Nahapetyan vs GHR Imports
Company Limited and Robert Tabone the publication of
an extract of the same notice, as reproduced below, was
ordered to serve as a notification with respect the respondent
company GHR Imports Company Limited with the address
50, Trig San Martin, Fontana, Gozo, as well as with regards
the respondent Robert Tabone of ‘Dar is-Surmast’, Triq
Mons. Luigi Vella, Victoria, Gozo, and this is in terms of
article 187(3) of Cap. 12 of the Laws of Malta.

In the Consumer Claims Tribunal (Gozo),
Notice number CCT G12/2021/MS in names:

Mnatsakan Nahapetyan vs GHR Imports Company
Limited

By means of this notice the claimant Mnatsakan
Nahapetyan premised that:

On the 27th of November, 2019, I went to Casa Mia
Showroom, Victoria, Gozo in Gorg Borg Olivier Street. I
went to speak to them because a friend suggested them as
a contractor to finish my apartment which was in shell for. I
paid €21,000 for tiles, electricity, internal doors, apertures,
fittings and all that was requested to finish the apartment.
Until now they did not bring three internal doors, they did
not put my bathroom sink, they did not put expansion foam
where there are holes and pipes, so my apartment flooded.
They installed only one air conditioner, and it does not work.
One tile from my main bedroom is completely broken. The
bathroom was not completed, and the works are not good.
Apart from the €2,000 I paid I have to pay €300, and I
refuse because there are a lot of damages. They left me
without electricity for three months.

In view of the foregoing, the claimant is asking the
Tribunal to order the respondent company and the respondent
to pay him the amount of four thousand euros (€4,000)
together with the costs of this procedure.

This notice is adjourned for hearing to the 14th of July,
2023, at 11.00 a.m., in the Gozo Court building, in Misrah
il-Katidral, Victoria, Gozo.

Registry of the Court of Magistrates (Gozo)
MARGARET DE BATTISTA

Assistant Registrar, for the Registrar, Gozo Courts and
Tribunals
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B’digriet tas-6 ta’ Gunju, 2023, moghti mill-Qorti tal-
Magistrati (Malta), din il-Qorti ordnat il-pubblikazzjoni

By a decree of the 6th June, 2023, given by the Courts
of Magistrates (Malta), ordered that the extract hereunder
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tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(5) tal-Kodic¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

Illi b’rikors ipprezentat minn Rennie Azzopardi (KI
564361M) ghan-nom u rapprezentanza tal-Bord tal-
Koperattivi fit-2 ta’ Marzu, 2023, ged jintalab l-izbank tal-
ammont ta’ elf, erba’ mija u erbgha u tletin ewro u tmienja u
tmienja u hamsin ¢entezmu (€1434.58) depozitat b’cedola
ta’ depozitu numru 725/2023, fl-ismijiet:

Rennie Azzopardi (KI 564361M) noe vs Trend Ventures
Coop Limited (C103).

I1-Qorti ordnat in-notifika lill-intimata bi Zmien tlett (3)
ijiem ghar-risposta

Registru tal-Qorti Magistrati (Malta), illum il-Gimgha
30 ta’ Gunju, 2023

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

mentioned be published for the purpose of service according
to article 187(5) of the Code of Organisation and Civil
Procedure (Cap. 12).

That by the application filed by Rennie Azzopardi (ID
564361M) for and on behalf of the Co-operative Board on
the 2nd March, 2023, is asking for the withdrawal of the
amount of one thousand, four hundred and thirty four Euro
and fifty eight cents (€1434.58) deposited by the Schedule
of Deposit number 725/2023, in the names of:

Rennie Azzopardi (ID 564361M) noe vs Trend Ventures
Coop Limited (C103).

The Court ordered the notification to the respondent with
three days (3) to file a reply

Registry of the Courts of Magistrates (Malta), today
Friday the 30th June, 2023

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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B’digriet tas-16 ta’ Gunju, 2023, moghti mill-Qorti tal-
Magistrati (Malta), din il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(3) tal-Kodic¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

Illi b’rikors ipprezentat minn Emanuel Spiteri (KI
149854M) proprio fil-15 ta’ Settembru, 2022, ged jintalab
I-izbank tal-ammont ta’ erbatax-il elf seba’ mija u disgha u
erbghin ewro u sbatax-il ¢entezmu (€14749.17) depozitat
b’¢edola ta’ depozitu numru 1050/2016 fl-ismijiet:

Maria Grech (KI 337554M) ghan-nom u in rapprezentanza
ta’ Merger Enterprises Limited (C7066) vs Emanuel Spiteri
(KI149854M) f’ismu proprju u ghan-nom u in rapprezentanza
tas-soc¢jeta Qormi Aluminium (Holdings) Limited (C46601).

I1-Qorti ordnat in-notifika lil Maria Grech noe li jkollha
gimgha ghar-risposta.

Registru tal-Qorti Magistrati (Malta), illum il-Gimgha
30 ta’ Gunju, 2023

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the 16th June, 2023, given by the Courts
of Magistrates (Malta), ordered that the extract hereunder
mentioned be published for the purpose of service according
to article 187(3) of the Code of Organisation and Civil
Procedure (Cap. 12).

That by the application filed by Emanuel Spiteri (ID
149854M) proprio on the 15th September, 2022, is asking
for the withdrawal of the amount of fourteen thousand,
seven hundred and forty nine Euro and seventeen cent
(€14,749.17) deposited by the Schedule of Deposit number
1050/2016 in the names of:

Maria Grech (ID 337554M) for and on behalf of
Merger Enterprises Limited (C7066) vs Emanuel Spiteri
(ID 149854M) in his proper name and on behalf of Qormi
Aluminium (Holdings) Limited (C46601).

The Court ordered the notification to Maria Grech noe
with a week to file a reply.

Registry of the Courts of Magistrates (Malta), today
Friday the 30th June, 2023

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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B’digriet tas-6 ta’ Gunju, 2023, moghti mill-Qorti tal-
Magistrati (Malta), din il-Qorti ordnat il-pubblikazzjoni

By a decree of the 6th June, 2023, given by the Courts
of Magistrates (Malta), ordered that the extract hereunder
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tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
I-Artikolu 187(5) tal-Kodic¢i tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

Illi b’rikors ipprezentat minn Rennie Azzopardi (KI
564361M) ghan-nom u in rapprezentanza tal-Bord tal-
Koperattivi fit-2 ta’ Marzu, 2023, ged jintalab l-izbank
tal-ammont ta’ sebat elef tmien mija u tlieta u sittin ewro u
tmienja u ghoxrin ¢entezmu (€7863.28) depozitati b’¢edola
ta’ depozitu numru 728/2023, fl-ismijiet:

Rennie Azzopardi (KI 564361M) noe vs Trend Ventures
Coop Limited (C103).

I1-Qorti ordnat in-notifika lill-intimata bi zmien tlett (3)
ijiem ghar-risposta.

Registru tal-Qorti Magistrati (Malta), illum il-Gimgha
30 ta’ Gunju, 2023

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

mentioned be published for the purpose of service according
to article 187(5) of the Code of Organisation and Civil
Procedure (Cap. 12).

That by the application filed by Rennie Azzopardi (ID
564361M) for and on behalf of co-operatives Board on the
2nd March, 2023, is asking for the withdrawal of the amount
of seven thousand, eight hundred sixty three euro and twenty
eight cents (€7863.28) deposited by the Schedule of Deposit
number 728/2023, in the names of:

Rennie Azzopardi (ID 564361M) noe vs Trend Ventures
Coop Limited (C103).

The Court ordered the notification to the respondent with
three days (3) to file a reply.

Registry of the Courts of Magistrates (Malta), today
Friday the 30th June, 2023

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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B’digriet tas-6 ta’ Gunju, 2023, moghti mill-Qorti tal-
Magistrati (Malta), din il-Qorti ordnat il-pubblikazzjoni
tal-estratt li jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(5) tal-Kodici tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

Ili b’rikors ipprezentat minn Rennie Azzopardi (KI
564361M) ghan-nom u in rapprezentanza tal-Bord tal-
Koperattivi fit-2 ta’ Marzu, 2023, ged jintalab 1-izbank tal-
ammont ta’ tlett elef hames mija u sitta u ghoxrin ewro u
tlieta u sittin ¢entezmu (€3526.63) depozitat b’¢edola ta’
depozitu numru 724/2023, fl-ismijiet:

Rennie Azzopardi (KI 564361M) noe vs Trend Ventures
Coop Limited (C103).

I1-Qorti ordnat in-notifika lill-intimata bi zmien tlett (3)
ijiem ghar-risposta

Registru tal-Qorti Magistrati (Malta), illum il-Gimgha
30 ta’ Gunju, 2023

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

By a decree of the 6th June, 2023, given by the Courts
of Magistrates (Malta), ordered that the extract hereunder
mentioned be published for the purpose of service according
to article 187(5) of the Code of Organisation and Civil
Procedure (Cap. 12).

That by the application filed by Rennie Azzopardi (ID
564361M) for and on behalf of Co-operatives Board on the
2nd March, 2023, is asking for the withdrawal of the amount
of three thousand, five hundred and twenty six euro and sixty
three cents (€3526.63) deposited by the Schedule of Deposit
number 724/2023, in the names of:

Rennie Azzopardi (ID 564361M) noe vs Trend Ventures
Coop Limited (C103).

The Court ordered the notification to the respondent with
three days (3) to file a reply

Registry of the Courts of Magistrates (Malta), today
Friday the 30th June, 2023

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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B’digriet moghti mill-Qorti Civili, Prim Awla, fid-9 ta’
Frar, 2023, fuq rikors ta’ Alfaran Trailers Maintenance &
Logistics Services Limited (C31341) gie ffissat il-jum tat-

By decree given by the Civil Courts, First Hall, on the
9th February, 2023, on the application of Alfaran Trailers
Maintenance & Logistics Services Limited (C31341),
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Tlieta, 1-1 ta’ Awwissu, 2023, fl-ghaxra u nofs ta’ filghodu
(10.30 a.m.) ghall-bejgh bl-irkant, li ghandu jsir f’Kamra
Numru 78, Biswit I-Arkivju, Livell -1, Qrati tal—Gustizzja,
Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn taht
deskritt:

Il-proprjeta li tikkonsisti minn porzjon diviz ta’ arja
sitwata fil-livell propost ta’ groundfloor level, bi gross floor
area ta’ ¢irka 97.50mk, b’a¢cess dirett minn Triq Qrejten,
f’Tal-Pieta u sitwat minflok parti mis-sit qabel okkupat
mid-dar uffi¢jalment numru hamsa u sebghin (75) u kienet
iggib l-isem ta’ Gesll Redentur, fl-imsemmija triq, f’liema
arja se jigu kostruwiti maisonette u garaxx skont il-permess
PA/06672/21, minghajr l-arja taghha, liema arja tmiss mat-
triq pubblika mid-direzzoni tal-Punent Majjistru, libera u
franka u stmata li tiswa disghin elf ewro (€90,000).

L-imsemmi fond huwa proprjetata’ Emanuel Baldacchino
& Co. Limited (C44700).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 2/2023.

Registru tal-Qrati Superjuri, illum il-Hamis, 6 ta’ Lulju,
2023

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

Tuesday, 1st August, 2023, at half past ten in the morning
(10:30 am), has been fixed for the Sale by Auction to be held
in Room Number 78, Nearby the Courts Archives, Level
-1, Courts of Justice, Triq ir-Repubblika, Valletta, of the
following property:

The property which consists of a divided portion of air,
situated in the proposed groundfloor level, with a gross floor
area of circa 97.50sqm, with direct access from Triq Qrejten,
in Tal-Pieta, and is instead situated in part by the site
previously occupied from the tenement officially numbered
seventy five (75) and which was named Gesti Redentur, in
the said street, which air will be developed into a maisonette
and garage according to the permit PA/06672/21, without its
airspace, which air is bounded with a public road from the
West North West direction, free and unencumbered and is
valued at ninety thousand euro (€90,000).

The said tenement is the property of Emanuel Baldacchino
& Co. Limited (C 44700).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 2/2023.

Registry of the Superior Courts, this Thursday, 6th July,
2023

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-
12 ta’ Gunju, 2023, fl-atti tar-Rikors Guramentat numru
689/2022DC li gie pprezentat fil-15 ta’ Frar, 2023, fl-
ismijiet: Ebejer Joseph et vs Fenech Christian et, giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex
fost ohrajn: Tikkundanna u tordna lill-konvenuti Fenech
ihallsu I-penali li tigi minnha iffissata skont dak li jipprovdi
1-Artikolu 836 (8) tal-Kodici ta’ Organizzazzjoni u Procedura
Civili. Bl-ispejjez.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghad-19 ta’ Ottubru, 2023, fid-9.30 a.m.

Notifika Intimat: Fenech Christian, Flat 6, Honey Vale
Court, Trig Wied il-Ghasel, II-Mosta

Registru tal-Qrati Superjuri, illum 6 ta’ Lulju, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on 12th
June, 2023, in the acts of the Sworn Application number
689/2022DC which was presented on 15th February, 2023,
in the names: Ebejer Joseph et vs Fenech Christian et, the
following publication was ordered, pursuant to Article
187(3) et sequitur of Cap. 12 to serve as a notification against
the respondent. The applicant asked this Honorable Court
to, among others: Condemns and orders the defendants
(Fenech) to pay the penalty as stipulated in Article 836 (8)
of the Code of Organisation and Civil Procedure. With costs.

The Sworn Application in the names mentioned above is
adjourned to 19th October, 2023, at 9.30 a.m.

Notification Respondent: Fenech Christian, Flat 6,
Honey Vale Court, Triq Wied il-Ghasel, Mosta

Register of the Superior Courts, today 6th July, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals
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