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NOTIFIKAZZJONIJIET TAL-GVERN

Nru. 1005

IL-PRIM MINISTRU JERGA’
LURA FUQ DMIRIJIETU

NGHARRFU ghall-informazzjoni ta’ kulhadd illi 1-Onor.
Robert Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP, rega’
dahal ghal dmirijietu ta’ Prim Ministru nhar it-Tlieta, 18 ta’
Lulju, 2023, u l-arrangamenti maghmulin bin-Notifikazzjoni
tal-Gvern Nru. 987 tal-14 ta’ Lulju, 2023, ma baqghux isehhu
f’dan is-sens.

Id-19 ta’ Lulju, 2023
(OPM/19/2022)

Nru. 1006

PUBBLIKAZZJONI TA’ ATTI
FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali li 1-Atti li
gejjin huma ppubblikati fis-Suppliment li jinsab ma’ din il-
Gazzetta:

Att Nru XXIX tal-2023 imsejjah 1-Att tal-2023 biex
ikompli jsahhah il-Liberta tal-Espressjoni Artistika;

Att Nru XXX tal-2023 imsejjah [-Att tal-2023 1i jemenda
I-Att dwar il-Protezzjoni tal-Ambjent;

Att Nru XXXI tal-2023 imsejjah I-Att tal-2023 1i jemenda
1-Att dwar il-Professjoni tax-Xoghol maz-Zghazagh; u

Att Nru XXXII tal-2023 imsejjah 1-Att tal-2023 dwar il-
Kullegg Malti tal-Arti, Xjenza u Teknologija.

11-21 ta’ Lulju, 2023
Nru. 1007

ATT KONTRA MONEY LAUNDERING
(KAP. 373)

Bord tal-Gvernaturi

NGHARRFU b’din illi, skont I-artikolu 19 tal-Att kontra
Money Laundering (Kap. 373), il-Ministru ghall-Finanzi
u x-Xoghol hatar il-persuni li gejjin biex iservu bhala
membri fuq il-Bord tal-Gvernaturi tat-Tagsima tal-Financial
Intelligence Analysis:

Is-Sur Kenneth Farrugia
Is-Sur Joseph Caruana

GOVERNMENT NOTICES

No. 1005

RESUMPTION OF DUTIES BY
THE PRIME MINISTER

IT is notified for general information that the Hon. Robert
Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP, resumed
duties as Prime Minister on Tuesday, 18th July, 2023, and that
the arrangements made by Government Notice No. 987 of the
14th July, 2023, ceased to have effect accordingly.

19th July, 2023

No. 1006

PUBLICATION OF ACTS
IN SUPPLEMENT

IT is notified for general information that the following
Acts are published in the Supplement to this Gazette:

Act No. XXIX of 2023 entitled the Artistic Expression
(Enhancement) Act, 2023;

Act No. XXX of 2023 entitled the Environment Protection
(Amendment) Act, 2023;

Act No. XXXI of 2023 entitled the Youth Work Profession
(Amendment) Act, 2023; and

Act No. XXXII of 2023 entitled the Malta College of Arts,
Science and Technology Act, 2023.

21st July, 2023
No. 1007

PREVENTION OF MONEY LAUNDERING ACT
(CAP. 373)

Board of Governors

IT is hereby notified that, in terms of article 19 of the
Prevention of Money Laundering Act (Cap. 373), the Minister
for Finance and Employment has appointed the following
persons to serve as members on the Board of Governors of the
Financial Intelligence Analysis Unit:

Mr Kenneth Farrugia
Mr Joseph Caruana
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Is-Sur Angelo Gafa

Dott. Carl Brincat

Is-Sur Claudio Ghirlando
Dott. James Baldacchino
Is-Sur Paul Caruana

Barra minn hekk, skont l-artikolu 20 tal-istess Att, il-
Prim Ministru, wara konsultazzjoni mal-Ministru ghall-
Finanzi u x-Xoghol, hatar minn fost il-membri tal-Bord tal-
Gvernaturi msemmija hawn fuq, lis-Sur Kenneth Farrugia
bhala Chairperson u lis-Sur Joseph Caruana bhala Vici
Chairperson.

Dawn il-karigi huma validi ghal perjodu ta’ hames snin
sal-24 ta’ April, 2028.

It-18 ta’ Lulju, 2023
Nru. 1008

MINISTERU GHALL-POLITIKA SOCJALI
U D-DRITTLJIET TAT-TFAL

Hatra tal-Kumitat ghal Welfare

BIS-SAHHA tas-setghat moghtija bl-artiklu 130 tal-Att
dwar is-Sigurta Socjali (Kap. 318), u ghall-finijiet ta’ dak
I-Att, il-Ministru ghall-Politika So¢jali u d-Drittijiet tat-Tfal
ghogbu jahtar il-Kumitat ghal Welfare, imwaqqaf taht u
skont 1-Att hawn fuq imsemmi, kif gej:

Chairperson
Is-Sur Anthony Scicluna

Membri

Is-Sa Panmela Azzopardi
L-Onor. Ivan Bartolo, MP
Is-Sur Mario Caruana
Is-Sur Manuel Cuschieri
Dott. Renzo Degabriele
L-Onor. Katya De Giovanni, MP
Dott. Anthony Gatt
Is-Sur Leonard Manicaro
Is-Sur Martin Sultana
Dott. Zaid Teebi

Segretarja
Is-Sa Silvana Mifsud

Dawn il-hatriet huma ghal perjodu ta’ sena, b’sehh mit-
18 ta’ Lulju, 2023.

[I-21 ta’ Lulju, 2023

Mr Angelo Gafa

Dr Carl Brincat

Mr Claudio Ghirlando
Dr James Baldacchino
Mr Paul Caruana

Furthermore, in terms of article 20 of the same Act,
the Prime Minister, in consultation with the Minister for
Finance and Employment, has appointed from among the
abovementioned members of the Board of Governors, Mr
Kenneth Farrugia as Chairperson and Mr Joseph Caruana as
Deputy Chairperson.

These appointments are valid for a period of five years up
to 24th April, 2028.

18th July, 2023

No. 1008

MINISTRY FOR SOCIAL POLICY
AND CHILDREN’S RIGHTS

Appointment of the Welfare Committee

IN exercise of the powers conferred by Section 130 of
the Social Security Act (Cap. 318) and for the purpose of that
Act, the Minister for Social Policy and Children’s Rights has
appointed the Welfare Committee, established by and under
the aforesaid Act as follows:

Chairperson
Mr Anthony Scicluna

Members

Ms Pamela Azzopardi

The Hon. Ivan Bartolo, MP
Mr Mario Caruana

Mr Manuel Cuschieri

Dr Renzo Degabriele

The Hon. Katya De Giovanni, MP
Dr Anthony Gatt

Mr Leonard Manicaro

Mr Martin Sultana

Dr Zaid Teebi

Secretary
Ms Silvana Mifsud

These appointments are valid for one year, with effect
from 18th July, 2023.

21st July, 2023
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Nru. 1009

ATT DWAR L-EDUKAZZJONI
(KAP. 327)

ITS New Campus
SKONT 1-Avviz Legali 131 tal-2012 tal-Att dwar

I-Edukazzjoni, il-Ministru ghat-Turizmu hatar lill-Membri
tal-Bord tal-ITS New Campus. Dawn il-hatriet jibqghu fis-

sehh sal-14 ta’ Gunju, 2024.

Chairman
Dott. Charles Mangion

Membri

Is-Sur Joseph Vella

Is-Sur Joe Borg

Is-Sa Graziella Fava Azzopardi
Is-Sur Joseph Saviour Azzopardi
Is-Sur Charles Pullicino

Is-Sa Jeanelle Sciberras

Segretarju
Dott. John Bonello

I1-21 ta’ Lulju, 2023

Nru. 1010

DAR IL-MEDITERRAN GHALL-KONFERENZI

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd illi

No. 1009

EDUCATION ACT
(CAP. 327)

ITS New Campus

IN terms of Legal Notice 131 of 2012 of the Education

Act, the Minister for Tourism has appointed the following
as Members of the Board of the ITS New Campus. These
appointments remain valid up to the 14th June, 2024.

Chairperson
Dr Charles Mangion

Members

Mr Joseph Vella

Mr Joe Borg

Ms Graziella Fava Azzopardi
Mr Joseph Saviour Azzopardi
Mr Charles Pullicino

Ms Jeanelle Sciberras

Secretary
Dr John Bonello

21st July, 2023
No. 1010
MEDITERRANEAN CONFERENCE CENTRE

IT is hereby notified for general information that the

I-Ministru ghat-Turizmu ghogbu japprova l-hatra tal-Bord Minister for Tourism has approved the appointment of the

tad-Diretturi ta’ Dar il-Mediterran ghall-Konferenzi (MCC).
Dawn il-hatriet jibqghu fis-sehh sal-14 ta’ Gunju, 2026.

Chairperson
Dott. Kenneth Spiteri

Deputat Chairperson
Is-Sur Chris Grima

Membri

Is-Sur Felix Galea Busuttil
Dott. Joseph Chetcuti

Is-Sa Davinia Laferla Turner
Is-Sa Lara Azzopardi

Is-Sa Joanne Xuereb

Is-Sur Joe Julian Farrugia
Is-Sa Nadia Portelli

Is-Sur Norman Grech

Is-Sa Anna Maria Vella

Segretarju
Is-Sur Kenneth Busuttil

11-21 ta’ Lulju, 2023

Board of Directors of the Mediterranean Conference Centre.
These appointments remain valid up to the 14th June, 2026.

Chairperson
Dr Kenneth Spiteri

Deputy Chairperson
Mr Chris Grima

Members

Mr Felix Galea Busuttil

Dr Joseph Chetcuti

Ms Davinia Laferla Turner
Ms Lara Azzopardi

Ms Joanne Xuereb

Mr Joe Julian Farrugia

Ms Nadia Portelli

Mr Norman Grech

Ms Anna Maria Vella

Secretary
Mr Kenneth Busuttil

21st July, 2023
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Nru. 1011

HATRA TA’ AGENT UFFICJAL
MEDIKU EWLIENI

IS-SEGRETARIJU Permanenti fil-Ministeru ghas-Sahha
approva l-hatra temporanja li gejja:

No. 1011

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Ministry for Health has
approved the following acting appointment:

ISEM POST DIVIZJONI DATA
NAME POST DIVISION DATE
Prof. Charmaine Gauci Agent Uffi¢jal Mediku Sahha 26.7.2023 - 28.7.2023
Ewlieni
Acting Chief Health
Medical Officer
11-21 ta’ Lulju, 2023 21st July, 2023
Nru. 1012 No. 1012

HATRA TA’ AGENT DIRETTUR GENERALI
GHAS-SERVIZZI TAS-SAHHA

IS-SEGRETARJU Permanenti fil-Ministeru ghas-Sahha
approva l-hatra temporanja li gejja:

APPOINTMENT OF ACTING DIRECTOR
GENERAL HEALTHCARE SERVICES

THE Permanent Secretary in the Ministry for Health has
approved the following acting appointment:

ISEM POST DIVIZJONI DATA

NAME POST DIVISION DATE

Prof. Charmaine Gauci Agent Direttur Generali Sahha 27.7.2023 - 28.7.2023
ghas-Servizzi tas-Sahha
Acting Director General Health

Healthcare Services

In-Notifikazzjoni tal-Gvern Nru. 974 ippubblikata fil-
Gazzetta tal-Gvern tal-14 ta’ Lulju, 2023 hija b’din mhassra.

11-21 ta’ Lulju, 2023

Nru. 1013
WARRANT MILL-MINISTRU GHALL-GUSTIZZJA

NGHARRFU illi bis-sahha tas-setghat moghtija bl-
Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri b’Setgha
li Jaghtu Gurament (Kap. 79), il-Ministru ghall-Gustizzja
hatar bhala Kummissjunarji b’Setgha li Jaghtu Gurament,
fil-qadi tad-doveri taghhom u sakemm jibqghu fil-kariga,
lill-imsemmija hawn taht:

Ufficjali/lmpjegati Pubblici

Abela, Dott. Nicole, Legal Adviser — L-Awtorita® ta’
Malta dwar il-Komunikazzjoni

Bezzina, is-Sa Stephanie, Assistant Manager — Registru
Pubbliku

Government Notice No. 974 published in the Government
Gazette of the 14th July, 2023 is hereby being superseded.

21st July, 2023

No. 1013
WARRANT BY THE MINISTER FOR JUSTICE

ITisnotified thatin exercise of such powers as provided by
Article (3) of the Commissioners for Oaths Ordinance (Cap.
79) the Minister for Justice appointed as Commissioners for
Oaths, in the performance of their duties and for as long as
they remain in such office, the undermentioned:

Public Officers/Employees

Abela,DrNicole, Legal Adviser—Malta Communications
Authority

Bezzina, Ms Stephanie, Assistant Manager — Public
Registry
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Cachia, is-Sa Eloise, Senior Administrative Officer —
Registru Pubbliku

Grixti, is-Sa Josephine, Senior Administrative Officer —
Registru Pubbliku

Avukati
Cachia, Dott. Daniel
Camilleri, Dott. Rebecca

B’ Awtorita
JONATHAN ATTARD
Ministru ghall-Gustizzja

I1-21 ta’ Lulju, 2023
MIJEG 21/2020/111

Nru. 1014

ATT DWAR IL-PROFESSJONI NUTARILI
U L-ARKIVJI NUTARILI
(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili,
il-Qorti ta’ Revizjoni Nutarili nnominat lin-Nutar Dott. Joseph
Abela bhala nutar delegat u konservatur tal-atti tan-Nutar Dott.
Francesca Mifsud u dan ghall-perjodu bejn I-14 ta’ Lulju, 2023
u t-18 ta’ Lulju, 2023.

Mlum 17 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti ta’ Revizjoni tal-Atti Nutarili

Nru. 1015

MINISTRU GHALL-EKONOMIJA, IL-FONDI
EWROPE]J U L-ARTIJIET

Ordni ghal Ezenzjoni mill-Applikazzjoni tal-Proviso
tal-Artikolu 3(2)(b) tal-Att dwar l-Intraprizi z-Zghar

BIS-SAHHA tas-setghat moghtija permezz tal-artikolu
18(1) tal-Att dwar l-Intraprizi z-Zghar (Kap. 512), il-
Ministru ghall-Ekonomija, il-Fondi Ewropej u I-Artijiet
ghamel dan I-ordni 1i gej:

Ir-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar
Servizzi ta’ Garr ta’ Passiggieri b’Vetturi Zghar u Servizzi
ta’ Kiri ta’ Vetturi (Emenda Nru. 2) huma b’dan ezenti mill-
applikazzjoni tal-artikolu 3(2)(b) tal-Att dwar I-Intraprizi
2-Zghar peress li I-mizuri previsti fil-legislazzjoni msemmija
huma mehtiega b’mod urgenti sabiex tkun zgurata s-sikurezza
tal-passiggieri ta’ vetturi zghar ghall-garr ta’ passiggieri.

11-21 ta’ Lulju, 2023

Cachia, Ms Eloise, Senior Administrative Officer —
Public Registry

Grixti, Ms Josephine, Senior Administrative Officer —
Public Registry

Advocates
Cachia, Dr Daniel
Camilleri, Dr Rebecca

By Authority
JONATHAN ATTARD
Minister for Justice

21st July, 2023

No. 1014

NOTARIAL PROFESSION AND NOTARIAL
ARCHIVES ACT
(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers
conferred by Section 20 of the Notarial Profession and
Notarial Archives Act, the Court of Revision of Notarial Acts
has appointed Notary Dr Joseph Abela to be notary delegate
and keeper of the Acts for Notary Dr Francesca Mifsud for
the period between the 14th July, 2023 till the 18th July, 2023.

Today the 17th July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

No. 1015

MINISTER FOR THE ECONOMY, EUROPEAN
FUNDS AND LANDS

Application of the Proviso to Article 3(2)(b) of
the Small Business Act (Exemption) Order

IN exercise of the powers conferred by article 18(1)
of the Small Business Act (Cap. 512), the Minister for
the Economy, European Funds and Lands has made the
following order:

The Light Passenger Transport Services and Vehicle
Hire Services (Amendment No. 2) Regulations, 2023 are
hereby exempt from the application of article 3(2)(b) of
the Small Business Act for the reason that the measures
established in the mentioned legislation are urgently
required to ensure the safety of passengers of light
passenger transport vehicles.

21st July, 2023
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No. 1016

MINISTERU GHAT-TRASPORT, L-INFRASTRUTTURA
U L-PROGETTI KAPITALI

Noti ta’ Spjegazzjoni'

Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Servizzi ta’ Garr ta’ Pasiggieri
b’Vetturi Zghar u Servizzi ta’ Kiri ta’ Vetturi (Emenda Nru. 2

1. Introduzzjoni

Permezz tar-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Servizzi ta’ Garr ta’ Pasiggieri b’ Vetturi Zghar u
Servizzi ta’ Kiri ta’ Vetturi (Emenda Nru. 2) (hawn aktar ’il quddiem imsejha r-“regolamenti emendatorji”), 1-Awtorita ghat-
Trasport f’Malta (hawn aktar il quddiem imsejha “Transport Malta”) gieghda temenda r-Regolamenti dwar Servizzi ta’
Garr ta’ Passiggieri b’ Vetturi Zghar u Servizzi ta’ Kiri ta’ Vetturi (L.S. 65.33 u L.S. 499.68) (hawn aktar ’il quddiem imsejha
r-“regolamenti prin¢ipali”).

2. Sommarju u sfond

Wiehed mir-rekwiziti attwali biex applikant jikseb permess ta’ xufier skont ir-regolamenti prin¢ipali huwa 1i dak

l-applikant ikun licenzjat kif imiss skont ir-Regolamenti dwar Licenzi ghas-Sewqan ta’ Vetturi bil-Mutur.

Ir-Regolamenti dwar Licenzi ghas-Sewqan ta’ Vetturi bil-Mutur jippermettu lil kull detentur ta’ licenzja tas-sewqan
mahruga minn awtorita kompetenti f’pajjiz terz 1i jsuq f’Malta ghal perjodu li ma jagbizx tnax-il (12) xahar mid-data minn
meta huwa jkun dahal 1-ahhar f"Malta.

Dan inevitabbilment ippermetta li¢-¢ittadini ta’ pajjizi terzi jiksbu minnufh permess ta’ xufier biex igorru passiggieri
b’kiri jew b’kumpens f’Malta abbazi ta’ licenzja tas-sewqan li mhix necessarjament ekwivalenti ghan-normi u l-istandards
Ewropej li huma mehtiega ghall-garr tal-passiggieri, u 1i ghalhekk jistghu joholqu riskju ghas-sikurezza tal-passiggieri
taghhom.

F’dan ir-rigward, u biex ikompli jghola I-livell tax-xufiera ta’ vetturi zghar ghall-garr ta’ passiggieri, ir-regolamenti

princ¢ipali ged jigu emendati biex jipprovdu li kull applikant ghal

permess ta’ xufier ghandu, qabel ma jinghata l-awtorizzazzjoni, jissodisfa lill-Awtorita li ghandu licenzja tas-sewqan
valida mahruga minn Transport Malta jew mill-awtorita kompetenti ta’ kwalunkwe Stat Membru iehor tal-UE?.

Dan ir-rekwizit ghandu jkun flimkien mar-rekwiziti ta’ eligibbilta 1-ohra li huma diga stabbiliti fir-regolamenti principali,
jigifieri, li l-applikant ghandu:

jkun ta’ reputazzjoni u kondotta tajba,

"Dawn in-Noti ta’ Spjegazzjoni huma skont u ghall-fini tal-artikolu 3(2)(¢) tal-Kapitolu 512 tal-Ligijiet ta’ Malta.

t-tifsira ta’ Stat Membru tal-UE f” dawn ir-regolamenti emendatorji tinkludi Norvegja, I-Izlanda u I-Liechtenstein.
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jkun i¢certifikat li jinsab fi stat tajjeb ta’ sahha biex isuq, u

jkollu I-hiliet mehtiega biex jagixxi bhala xufier wara li jattendi kors ta’ tahrig specifiku ghas-settur u jghaddi minn ezami
bil-miktub.

3. Harsa generali lejn l-istruttura tal-istrument

Ir-regolamenti li jemendaw huma maghmula minn erba’ (4) regolamenti u jikkonsistu f’dawn li gejjin:

Regolament 1 — Titolu u ghan.

Regolament 2 — Jemenda r-regolament 2 tar-regolamenti principali.

Regolament 3 — Jemenda r-regolament 39 tar-regolamenti principali.

Regolament 4 - Jemenda r-regolament 44 tar-regolamenti principali.

4. Kummentarju fuq partijiet u artikoli

Regolament 1: Jintrodu¢i t-titolu tar-regolamenti. Dan ir-regolament ikompli jispjega 1-ghan tar-regolamenti, li huwa li
jipprovdi li kull persuna li tapplika ghal permess gdid ta’ xufier, jew ghat-tigdid ta’ permess ta’ xufier, ghandu jkollha fil-
pussess taghha licenzja tas-sewqan valida mahruga minn Transport Malta jew mill-awtorita kompetenti ta’ kwalunkwe Stat
Membru iehor tal-UE.

Regolament 2: izid it-tifsira gdida “Unjoni Ewropea” li tissemma fir-regolamenti emendatorji.

Regolament 3: Jintroduci r-rekwizit 1i kull persuna li tapplika ghal permess gdid ta’ xufier ghandha, minbarra r-rekwiziti
l-ohra li huma diga stabbiliti fir-regolamenti prin¢ipali, jkollha licenzja tas-sewqan valida mahruga minn Transport Malta
jew mill-awtorita kompetenti ta’ kwalunkwe Stat Membru iehor tal-UE.

Regolament 4: Jintrodu¢i r-rekwizit li kull persuna li tapplika ghat-tigdid ta’ permess ta’ xufier ghandha, minbarra
r-rekwiziti l-ohra li huma diga stabbiliti fir-regolamenti principali, jkollha licenzja tas-sewqan valida mahruga minn
Transport Malta jew mill-awtorita kompetenti ta’ kwalunkwe Stat Membru iehor tal-UE.

5. Konkluzjoni

Dawn ir-regolamenti ghandhom jidhlu fis-sehh mal-pubblikazzjoni taghhom.

Ghal aktar informazzjoni jew kjarifiki fuq I-implimentazzjoni ta’ dawn ir-regolamenti, jekk joghgbok irreferi I-mistogsijiet

lil Transport Malta permezz ta’ imejl fuq l-indirizz elettroniku (info.tm@transport.gov.mt).
N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument legali
u lanqas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti ta’ Spjegazzjoni mhumiex intizi bhala

decizjoni awtorevoli fuq l-interpretazzjoni tal-legizlazzjoni.

I11-21 ta’ Lulju, 2023
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No. 1016

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND CAPITAL PROJECTS

Explanatory Notes'

Light Passenger Transport Services and Vehicle Hire
Services (Amendment No. 2) Regulations, 2023

1. Introduction

By means of the Light Passenger Transport Services and Vehicle Hire Services (Amendment No. 2) Regulations, 2023
(hereinafter referred to as "the amending regulations"), the Authority for Transport in Malta (hereinafter referred to as
"Transport Malta") is amending the Light Passenger Transport Services and Vehicle Hire Services Regulations (S.L. 65.33.
and S.L. 499.68) (hereinafter referred to as “the principal regulations™).

2. Summary and background

One of the current requirements for an applicant to obtain a driver’s permit in terms of the principal regulations is for that
applicant to be duly licensed in accordance with the Motor Vehicles (Driving Licences) Regulations.

Relatedly the Motor Vehicles (Driving Licences) Regulations (S.L. 65.18.) allow any holder of a driving licence issued
by the competent authority in a third country to drive in Malta for a period not exceeding twelve (12) months from the date
of his last entry into Malta.

This has inevitably allowed third country nationals to immediately obtain a driver’s permit to carry passengers for hire or
reward in Malta on the basis of a driving licence that is not necessarily equivalent to the European norms and standards that
are required for the carriage of passengers, and which may therefore pose a risk to the safety of their passengers.

In this respect, and to further raise the standard of drivers of light passenger transport vehicles, the principal regulations
are being amended to provide that any applicant for a driver’s permit shall, before being granted the authorisation, satisfy
the Authority that he holds a valid driving licence issued by Transport Malta or by the competent authority of any other EU

Member State?.

This requirement shall be in addition to the other eligibility requirements that are already established in the principal
regulations, namely, that the applicant shall:

be of good repute and conduct,

be certified as medically fit to drive, and

have the requisite skills to act as a driver after attending a sector-specific training course and pass a written examination.

'These Explanatory Notes are in accordance with and for the purpose of article 3(2)(c) of Chapter 512 of the Laws of Malta.

’The definition of an EU Member State in these amending regulations includes Norway, Iceland and Liechtenstein.
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3. Overview of the structure of the instrument

The amending regulations are made up of four (4) regulations and consist of the following:

Regulation 1 — Citation and scope.

Regulation 2 — Amends regulation 2 of the principal regulations.

Regulation 3 — Amends regulation 39 of the principal regulations.

Regulation 4 - Amends regulation 44 of the principal regulations.

4. Commentary on parts and articles

Regulation 1: Introduces the title of the regulations. This regulation further explains the scope of the regulations, which
is to provide that any person who applies for a new driver’s permit, or for the renewal of a driver’s permit, shall be in
possession of a valid driving licence issued by Transport Malta or by the competent authority of any other EU Member State.

Regulation 2: adds the new definition “European Union”, which is referred to in the amending regulations.

Regulation 3: Introduces the requirement that any person who applies for a new driver’s permit shall, in addition to the
other requirements that are already established in the principal regulations, be in possession of a valid driving licence issued

by Transport Malta or by the competent authority of any other EU Member State.

Regulation 4: Introduces the requirement that any person who applies for the renewal of a driver’s permit shall, in

addition to the other requirements that are already established in the

principal regulations, be in possession of a valid driving licence issued by Transport Malta or by the competent authority

of any other EU Member State.

5. Concluding section

These regulations shall come into force on publication.

For more information or clarification on the implementation of these regulations, kindly refer your queries to Transport

Malta via email on info.tm@transport.gov.mt.
N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. These Explanatory Notes do not purport to be an authoritative ruling on the

interpretation of the legislation.

21st July, 2023
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No. 1017

MINISTERU GHAT-TRASPORT, L-INFRASTRUTTURA
U L-PROGETTI KAPITALI

Noti ta’ Spjegazzjoni'

Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar il-Garr Stradali
ta’ Merkanzija b’ Vetturi bil-Mutur

1. Introduzzjoni

Permezz tar-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar il-Garr Stradali ta’ Merkanzija b’ Vetturi bil-Mutur
(hawn aktar ’il quddiem imsejha "r-regolamenti" jew ir-"regolamenti princ¢ipali"), I-Awtorita ghat-Trasport f’Malta (hawn
aktar ’il quddiem imsejha "Transport Malta") trasponiet parzjalment id-Direttiva (UE) 2020/1057 tal-Parlament Ewropew
u tal-Kunsill tal-15 ta’ Lulju 2020 1i tistabbilixxi regoli spe¢ifi¢i rigward id-Direttiva 96/71/KE u d-Direttiva 2014/67/UE
ghall-istazzjonar tax-xufiera fis-settur tat-trasport bit-triq u li temenda d-Direttiva 2006/22/KE fir-rigward ta’ rekwiziti tal-
infurzar u r-Regolament (UE) Nru 1024/2012 (hawn aktar ’il quddiem imsejha "d-Direttiva emendatorja", fil-legizlazzjoni
nazzjonali. Dawn ir-regolamenti jittrasponu l-Artikolu 6 tad-Direttiva emendatorja, minhabba li d-Direttiva 2006/22/KE giet
emendata u ghalhekk dan kellu jigi rifless fil-legizlazzjoni nazzjonali.

2. Sommarju u sfond

Ir-regolamenti jintodu¢u emendi ghat-Taqsima IX — "Spezzjonijiet" tar-Regolamenti dwar il-Garr Stradali ta’ Merkanzija
b’ Vetturi bil-Mutur (L.S. 65.19). L-emendi ewlenin ghal dawn ir-regolamenti jikkon¢ernaw spezzjonijiet li jsiru mal-genb
tat-triq u mal-genb tal-moll jew fil-bini tal-impriza relevanti, dwar il-konformita tat-trasportatur li jwettaq servizzi ta’
garr stradali ta’ merkanzija internazzjonali, partikolarment ghall-finijiet ta’ u skont id-Direttiva 2006/22/KE u l-emendi
sussegwenti taghha, inkluzi dawk implimentati bid-Direttiva emendatorja.

Dawn ir-regolamenti partikolarment jimponu obbligu amministrattiv fuq Malta, bl-assistenza ta’ Transport Malta, sabiex
tinforza strategija ta’ infurzar nazzjonali koerenti 1i hija applikabbli fit-territorju ta’ Malta, li tiffoka fuq imprizi bi grad ta’
riskju gholi taht is-sistema ta’ klassifika tar-riskji.

3. Harsa generali lejn l-istruttura tal-istrument

Ir-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar il-Garr Stradali ta’ Merkanzija b’Vetturi bil-Mutur huma
maghmula minn zewg (2) regolamenti u jikkonsistu f’dawn li gejjin:

Regolament 1 —Titolu u ghan.

Regolament 2 — Jemenda r-regolament 84 tar-regolamenti principali.

4. Kummentarju

Ir-regolament 1: Jintroduéi t-titolu tar-regolamenti bhala r-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar

il-Garr Stradali ta’ Merkanzija b’Vetturi bil-Mutur. Dan ir-regolament ikompli jispjega I-ghan tar-regolamenti, li huwa
t-traspozizzjoni tal-Artikolu 6 tad-Direttiva emendatorja.

'Dawn in-Noti ta’ Spjegazzjoni saru bl-ghan u f’konformita mal-Artikolu 3(2)(¢) u Skeda III tal-Kapitolu 512 tal-Ligijiet ta’ Malta.
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Ir-regolament 2: 1zid subregolament (8) gdid ghar-regolament 84, i jimponi obbligu fuq Transport Malta sabiex tizgura
li tigi applikata strategija ta’ infurzar nazzjonali koerenti fit-territorju ta’ Malta, liema strategija ghandha tiffoka fuq imprizi
bi grad ta’ riskju gholi taht is-sistema ta’ klassifika tar-riskji, imsemmija fl-istess regolament.

5. Konkluzjoni
Dawn ir-regolamenti ghandhom jidhlu fis-sehh mal-pubblikazzjoni taghhom fil-Gazzetta.

Ghal aktar informazzjoni jew kjarifiki fuq 1-implimentazzjoni ta’ dawn ir-regolamenti, jekk joghgbok irreferi I-mistogsijiet
tieghek lil Transport Malta permezz ta’ email fuq l-indirizz elettroniku (info.tm@transport.gov.mt).

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument legali u
langas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti mhumiex intizi bhala decizjoni awtorevoli
fuq l-interpretazzjoni tal-legizlazzjoni.

Noti ta’ Traspozizzjoni ghall-fini tal-paragrafu (vi) tat-Tielet Skeda
tal-Kapitolu 512 tal-Ligijiet ta’ Malta

Regolamenti dwar il-Garr Stradali ta’ Merkanzija
Direttiva 2020/1057
b’Vetturi bil-Mutur(L.S. 65.19)
Artikolu 6 1z-zieda ta’ subregolament gdid (8) fir-regolament 84

11-21 ta’ Lulju, 2023
No. 1017

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND CAPITAL PROJECTS

Explanatory Notes!

Motor Vehicles (Carriage of Goods by Road) (Amendment)
Regulations, 2023

By means of the Motor Vehicles (Carriage of Goods by Road) (Amendment) Regulations, 2023 (hereinafter referred to as
"the regulations"), the Authority for Transport in Malta (hereinafter referred to as "Transport Malta") has partially transposed
Directive (EU) 2020/1057 of the European Parliament and of the Council of 15 July 2020 laying down specific rules with
respect to Directive 96/71/EC and Directive 2014/67/EU for posting drivers in the road transport sector and amending
Directive 2006/22/EC as regards enforcement requirements and Regulation (EU) No 1024/2012 (hereinafter referred to as
"the amending Directive"), into national legislation. These regulations transpose Article 6 of the amending Directive, given
that Directive 2006/22/EC was amended, and this needed to be mirrored in national legislation.

2. Summary and background

The regulations introduced amendments to Part IX — "Inspections" to the Motor Vehicles (Carriage of Goods by Road)
Regulations, (S.L. 65.19). The main amendments to these regulations relate to random checks carried out at the roadside,

'These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.
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quayside or at the premises of the relevant undertaking, on the compliance of the international hauliers carrying out
international carriage of goods by road, particularly for the purposes of and in accordance with Directive 2006/22/EC and
its subsequent amendments, including those implemented by the amending Directive.

These regulations particularly impose an administrative obligation on Malta, through Transport Malta, to enforce a
coherent national enforcement strategy which is applicable in the territory of Malta, focusing on undertakings with a high
risk rating under the risk rating system.

3. Overview of the structure of the instrument

The Motor Vehicles (Carriage of Goods by Road) (Amendment) Regulations, 2023 is made up of two (2) regulations and
consist of the following:

Regulation 1 — Citation and scope.

Regulation 2 - Amends regulation 84 of the principal regulations.

4. Commentary

Regulation 1: Introduces the title of the regulations being the Motor Vehicles (Carriage of Goods by Road) (Amendment)
Regulations, 2023. This regulation further explains the scope of the regulations, being the transposition of Article 6 of the
amending Directive.

Regulation 2: Adds a new sub-regulation (8) to regulation 84, imposing an obligation on Transport Malta to ensure that a
coherent national enforcement strategy is applied in the territory of Malta, which strategy shall focus on undertakings with
ahigh risk rating under the risk rating system, referred to in the same regulation.

5. Conclusion

These regulations shall come into force upon their publication in the Gazette.

For more information or clarifications on the implementation of these regulations, please refer your queries to Transport
Malta via email on (info.tm@transport.gov.mt).

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. These Notes do not purport to be an authoritative ruling on the interpretation
of the legislation.

Transposition Notes for the purpose of paragraph (vi) of Schedule III
of Chapter 512 of the Laws of Malta

Motor Vehicles (Carriage of Goods by Road)
Directive 2020/1057
Regulations (S.L. 65.19)
Article 6 The addition of new sub-regulation (8) to regulation 84

21st July, 2023
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No. 1018

MINISTERU GHAT-TRASPORT, L-INFRASTRUTTURA
U L-PROGETTI KAPITALI

Noti ta’ Spjegazzjoni'

Regolamenti tal-2023 li jemendaw ir-Regolamenti
dwar Servizzi ta’ Garr ta’ Passiggieri

1. Introduzzjoni

Permezz tar-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Servizzi ta’ Garr ta’ Passiggieri (hawn aktar il
quddiem imsejha "r-regolamenti"), 1-Awtorita ghat-Trasport f’Malta (hawn aktar ’il quddiem imsejha "Transport Malta")
ittrasponiet parzjalment id-Direttiva (UE) 2020/1057 tal-Parlament Ewropew u tal-Kunsill tal-15 ta’ Lulju 2020 li tistabbilixxi
regoli specifici rigward id-Direttiva 96/71/KE u d-Direttiva 2014/67/UE ghall-istazzjonar tax-xufiera fis-settur tat-trasport
bit-triq u li temenda d-Direttiva 2006/22/KE fir-rigward ta’ rekwiziti tal-infurzar u r-Regolament (UE) Nru 1024/2012
(hawn aktar ’il quddiem imsejha "d-Direttiva emendatorja"), fil-legizlazzjoni nazzjonali. Dawn ir-regolamenti jittrasponu
I-Artikolu 6 tad-Direttiva emendatorja, fejn id-Direttiva 2006/22/KE giet emendata u ghalhekk dan kellu jigi rifless fil-
legizlazzjoni nazzjonali.

2. Sommarju u sfond

Ir-regolamenti jintoducu emendi ghat-Tagsima XIV tar-Regolamenti dwar is-Servizzi ta’ Garr ta’ Passiggieri (L.S.
499.56). L-emendi ewlenin ghal dawn ir-regolamenti jikkonc¢ernaw spezzjonijiet li jsiru mal-genb tat-triq u mal-genb tal-
moll dwar il-konformita tat-trasportatur 1i jwettaq servizzi ta’ garr stradali internazzjonali tal-passiggieri, partikolarment
ghall-finijiet ta’ u skont id-Direttiva 2006/22/KE u l-emendi sussegwenti taghha, inkluzi dawk implimentati bid-Direttiva
emendatorja.

Dawn ir-regolamenti partikolarment jimponu obbligu amministrattiv fuq Malta, bl-assistenza ta’ Transport Malta, sabiex
tinforza strategija ta’ infurzar nazzjonali koerenti 1i hija applikabbli fit-territorju ta’ Malta, li tiffoka fuq imprizi bi grad ta’
riskju gholi taht is-sistema ta’ klassifika tar-riskji.

3. Harsa generali lejn l-istruttura tal-istrument

Ir-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Servizzi ta’ Garr ta’ Passiggier huma maghmula minn zewg
(2) regolamenti u jikkonsistu f’dawn li gejjin:

Regolament 1 —Titolu u ghan.

Regolament 2 — Jemenda r-regolament 102 tar-regolamenti principali.

4. Kummentarju

Ir—regolalpent 1: Jintrodu¢i t-titolu tar-regolamenti bhala r-Regolamenti tal-2023 1i jemendaw ir-Regolamenti dyvar
Servizzi ta’ Garr ta’ Passiggieri, filwaqt li jirreferi ghar-regolamenti principali bhala r-Regolamenti dwar is-Servizzi ta’ Garr

tal-Passiggieri (L.S. 499.56). Dan ir-regolament ikompli jispjega l-ghan tar-regolamenti, li huwa t-traspozizzjoni parzjali
tad-Direttiva emendatorja.

'Dawn in-Noti ta’ Spjegazzjoni saru bl-ghan u f’konformita mal-Artikolu 3(2)(¢) u Skeda III tal-Kapitolu 512 tal-Ligijiet ta’ Malta.
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Ir-regolament 2: 1zid subregolament (8) gdid ghar-regolament 102, li jimponi obbligu fuq Transport Malta sabiex tizgura
li tigi applikata strategija ta’ infurzar nazzjonali koerenti fit-territorju ta’ Malta, liema strategija ghandha tiffoka fuq imprizi
bi grad ta’ riskju gholi taht is-sistema ta’ klassifika tar-riskji, imsemmija fl-istess regolament.

5. Konkluzjoni
Dawn ir-regolamenti ghandhom jidhlu fis-sehh mal-pubblikazzjoni taghhom fil-Gazzetta.

Ghal aktar informazzjoni jew kjarifiki fuq I-implimentazzjoni ta’ dawn ir-regolamenti, jekk joghgbok irreferi I-mistogsijiet
tieghek lil Transport Malta permezz ta’ email fuq l-indirizz elettroniku (info.tm@transport.gov.mt).

N.B. Dawn in-Noti ta’ Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument legali u
lanqas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti mhumiex intizi bhala dec¢izjoni awtorevoli
fuq l-interpretazzjoni tal-legizlazzjoni.

Noti ta’ Traspozizzjoni ghall-fini tal-paragrafu (vi)tal-Iskeda III
tal-Kapitolu 512 tal-Ligijiet ta’ Malta

Regolamenti dwar is-Servizzi ta’ Garr ta’
Direttiva 2020/1057
Passiggieri (L.S.499.56)
Artikolu 6 [z-zieda ta’ subregolament gdid (8) f’regolament 102

I11-21 ta’ Lulju, 2023
No. 1018

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND CAPITAL PROJECTS

Explanatory Notes!

Passenger Transport Services (Amendment)
Regulations, 2023

By means of the Passenger Transport Services (Amendment) Regulations, 2023 (hereinafter referred to as "the
regulations"), the Authority for Transport in Malta (hereinafter referred to as "Transport Malta") has partially transposed
Directive (EU) 2020/1057 of the European Parliament and of the Council of 15 July 2020 laying down specific rules with
respect to Directive 96/71/EC and Directive 2014/67/EU for posting drivers in the road transport sector and amending
Directive 2006/22/EC as regards enforcement requirements and Regulation (EU) No 1024/2012 (hereinafter referred to
as "the amending Directive"), into national legislation. These regulations transpose Article 6 of the amending Directive,
whereby Directive 2006/22/EC has been amended and therefore this had to be mirrored in national legislation.

2. Summary and background

The regulations introduce amendments to Part XIV of the Passenger Transport Services Regulations (S.L. 499.56). The
main amendments to these regulations relate to checks carried out at the roadside and the quayside on the compliance of the

'These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.
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carrier carrying out international road passenger transport services, particularly for the purposes of and in accordance with
Directive 2006/22/EC and its subsequent amendments, including those implemented by the amending Directive.

These regulations particularly impose an administrative obligation on Malta, through Transport Malta, to enforce a
coherent national enforcement strategy which is applicable in the territory of Malta, focusing on undertakings with a high
risk rating under the risk rating system.

3. Overview of the structure of the instrument

The Passenger Transport Services (Amendment) Regulations, 2023 is made up of two (2) regulations and consist of the
following:

Regulation 1 — Citation and scope.

Regulation 2 - Amends regulation 102 of the principal regulations.

4. Commentary

Regulation 1: Introduces the title of the regulations being the Passenger Transport Services (Amendment) Regulations,
2023, whilst referring to the principal regulations as the Passenger Transport Services Regulations (S.L. 499.56). This
regulation further explains the scope of the regulations, being the partial transposition of the amending Directive.

Regulation 2: Adds a new sub-regulation (8) to regulation 102, imposing an obligation on Transport Malta to ensure that
a coherent national enforcement strategy is applied in the territory of Malta, which strategy shall focus on undertakings with
a high risk rating under the risk rating system, referred to in the same regulation.

5. Concluding section

These regulations shall come into force upon their publication in the Gazette.

For more information or clarification on the implementation of these regulations, kindly refer your queries to Transport

Malta via email on (info.tm@transport.gov.mt).

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. These Notes do not purport to be an authoritative ruling on the interpretation
of the legislation.

Transposition Notes for the purpose of paragraph (vi) of Schedule III
of Chapter 512 of the Laws of Malta

Passenger Transport Services
Directive 2020/1057
Regulations (S.L. 499.56)
Article 6 The addition of new sub-regulation (8) in regulation 102

21st July, 2023
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No. 1019

MINISTERU GHAT-TRASPORT, L-INFRASTRUTTURA
U L-PROGETTI KAPITALI

Noti ta’ Spjegazzjoni'

Regolamenti tal-2023 li jemendaw ir-Regolamenti

dwar Xufiera Stazzjonati f’Malta

1. Introduzzjoni

Permezz tar-Regolamenti tal-2023 1i jemendaw ir-Regolamenti dwar Xufiera Stazzjonati f’Malta (hawn aktar ’il quddiem
imsejha "r-regolamenti"), I-Awtorita ghat-Trasport f’Malta (hawn aktar il quddiem imsejha "Transport Malta"), ittrasponiet
parzjalment id-Direttiva (UE) 2020/1057 tal-Parlament Ewropew u tal-Kunsill tal-15 ta’ Lulju 2020 li tistabbilixxi regoli
specifici rigward id-Direttiva 96/71/KE u d-Direttiva 2014/67/ UE ghall-istazzjonar tax-xufiera fis-settur tat-trasport bit-triq
u li temenda d-Direttiva 2006/22/KE fir-rigward ta’ rekwiziti tal-infurzar u r-Regolament (UE) Nru 1024/2012 (hawn aktar
’il quddiem imsejha "d-Direttiva emendatorja"), fil-legizlazzjoni nazzjonali. Dawn ir-regolamenti jittrasponu 1-Artikolu 8
tad-Direttiva emendatorja, fejn gew stabbiliti regoli spe¢ifi¢i ghall-industrija tat-trasport fir-rigward tad-Direttiva 96/71/KE
u d-Direttiva 2014/67/UE u ghalhekk dan kellu jigi rifless fil-legizlazzjoni nazzjonali. Ir-regolamenti jimponu obbligu fuq
I-Istati Membri u fuq l-impjegaturi sabiex jipprovdu tahrig u gharfien adegwat lill-awtoritajiet tal-infurzar u lill-impjegati

rispettivament.

2. Sommarju u sfond

L-ghan ta’ dawn ir-regolamenti huwa li jkompli jsahhah is-settur tat-trasport bit-triq sikur, efficjenti u soc¢jalment
responsabbli billi min-naha jigu zgurati kundizzjonijiet tax-xoghol u protezzjoni so¢jali xierqa ghax-xufiera, u min-naha
I-ohra, kundizzjonijiet adattati ghan-negozju u ghall-kompetizzjoni gusta ghall-operaturi tat-trasport bit-triq (hawn aktar il
quddiem imsejha "operaturi"). Tali regolamenti specifi¢i ghas-settur kienu mehtiega minhabba li r-rata ta’ mobbilta tal-forza
tax-xoghol fis-settur tat-trasport bit-triq hija gholja, sabiex jizguraw bilan¢ bejn il-liberta tal-operaturi li jipprovdu servizzi

transkonfinali, il-moviment liberu tal-merkanzija, kundizzjonijiet tax-xoghol adegwati u protezzjoni socjali ghax-xufiera.

Ir-Regolamenti tal-2023 1i jemendaw ir-Regolamenti dwar Xufiera Stazzjonati f’Malta ghandhom jimponu zewg (2)

obbligi ewlenin fuq Malta u I-impjegatur mandanti (impjegaturi) li huma dawn li gejjin:

1. Obbligu fuq I-Awtorita kompetenti f’Malta, li hija d-Dipartiment tar-Relazzjonijiet Industrijali u tal-Impjieg li tipprovdi

strategiji ta’ tahrig u infurzar lill-uffi¢jali awtorizzati li jispezzjonaw; u

2. Obbligu fuq l-impjegaturi mandanti sabiex jipprovdu t-tahrig u l-gharfien adegwati lix-xufiera stazzjonati f’Malta

(I-impjegati).

'Dawn in-Noti ta’ Spjegazzjoni saru bl-ghan u f’konformita mal-Artikolu 3(2)(¢) u Skeda III tal-Kapitolu 512 tal-Ligijiet ta’ Malta.
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3. Harsa generali lejn l-istruttura tal-istrument

Ir-Regolamenti tal-2023 li jemendaw ir-Regolamenti dwar Xufiera Stazzjonati f’Malta huma maghmulin minn zewg (2)

regolamenti li jikkonsistu f’dawn 1i gejjin::

Regolament 1 — Titolu u ghan.

Regolament 2 — I7id regolament ¢did mar-regolamenti prin¢ipali.

4. Kummentarju

Ir-regolament 1: Jintroduc¢i t-titolu tar-regolamenti bhala Regolamenti tal-2023 dwar Xufiera Stazzjonati f’Malta u

jispjega l-iskop tar-regolamenti, 1i huwa t-traspozizzjoni parzjali tad-Direttiva emendatorja.

Ir-regolament 2: Izid Zewg (2) obbligi rigward tahrig relatat ma’ dawn ir-regolamenti, wiehed lill-Istati Membri u wiehed lill-
impjegaturi mandanti. Malta, permezz tal-assistenza tal-Awtorita kompetenti, id-Dipartiment tar-Relazzjonijiet Industrijali u
tal-Impjieg, ghandha tipprovdi strategiji ta’ tahrig u infurzar lill-uffi¢jali awtorizzati li jispezzjonaw. L-impjegaturi mandanti

huma obbligati illi jipprovdu it-tahrig ne¢cessarju in konnessjoni ma’ dawn ir-regolamenti lix-xufiera stazzjonati taghhom.

5. Konkluzjoni

Dawn ir-Regolamenti ghandhom jidhlu fis-sehh mal-pubblikazzjoni taghhom fil-Gazzetta.

Ghal aktar informazzjoni jew kjarifiki fuq I-implimentazzjoni ta’ dawn ir-regolamenti, jekk joghgbok irreferi I-mistoqsijiet
tieghek lil DIER permezz ta’ email fuq l-indirizz elettroniku (info.dier@gov.mt) u, jew lil Transport Malta permezz ta’ email
fuq l-indirizz elettroniku (info.tm@transport.gov.mt).

N.B. Dawn in-Noti ta' Spjegazzjoni mhumiex mahsuba biex ikunu deskrizzjoni ezawrjenti tal-istrument legali u

lanqas sostitut tieghu jew suppliment legizlattiv ghall-istess. Dawn in-Noti mhumiex intizi bhala dec¢izjoni awtorevoli

fuq l-interpretazzjoni tal-legizlazzjoni.

Noti ta’ Trasposizzjon ghall-fini tal-paragrafu (vi) tat-Tielet Skeda
tal-Kapitolu 512 tal-Ligijiet ta’ Malta

Regolamenti Xufiera Stazzjonati
f’Malta (L.S. 499.72

Direttiva 2020/1057

Artikolu 8 Ir-regolament 8A

11-21 ta’ Lulju, 2023
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No. 1019

MINISTRY FOR TRANSPORT, INFRASTRUCTURE
AND CAPITAL PROJECTS

Explanatory Notes!

The Posting of Drivers in Malta (Amendment)
Regulations, 2023

By means of the Posting of Drivers in Malta (Amendment) Regulations, 2023 (hereinafter referred to as "the regulations"),
the Authority for Transport in Malta (hereinafter referred to as Transport Malta) has partially transposed Directive (EU)
2020/1057 of the European Parliament and of the Council of 15 July 2020 laying down specific rules with respect to Directive
96/71/EC and Directive 2014/67/EU for posting drivers in the road transport sector and amending Directive 2006/22/EC as
regards enforcement requirements and Regulation (EU) No 1024/2012 (hereinafter referred to as "the amending Directive"),
into national legislation. These regulations transpose Article 8 of the amending Directive, whereby transport industry specific
rules were laid down with respect to Directive 96/71/EC and Directive 2014/67/EU and this therefore had to be mirrored in
national legislation. The regulations impose an obligation on Member States and employers to provide adequate training and

knowledge to enforcement authorities and employees respectively.

2. Summary and background

The purpose of these regulations is to further enhance a safe, efficient and socially responsible road transport sector by
ensuring adequate working conditions and social protection for drivers, on the one hand, and suitable conditions for business
and for fair competition for road transport operators (hereinafter referred to as "operators"), on the other. Such sector-specific
regulations were necessary due to the high degree of mobility of the workforce in the road transport sector, to ensure a
balance between the freedom of operators to provide cross-border services, free movement of goods, adequate working

conditions and social protection for drivers.

The Posting of Drivers in Malta (Amendment) Regulations, 2023 shall impose two (2) main obligations on Malta and the

sending parties (employers) being the following:

1. An obligation on the competent Authority in Malta, being the Department of Industrial and Employment Relations to

provide training and enforcement strategies to authorised inspecting officers; and

2. An obligation on employers (sending party) to provide the adequate training and knowledge to the posted drivers in

Malta (employees).

'These Explanatory Notes are for the purpose of and in accordance with Article 3(2)(c) and Schedule III of Chapter 512 of the Laws of Malta.
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3. Overview of the structure of the instrument

The Posting of Drivers in Malta (Amendment) Regulations, 2023 is made up of two (2) regulations and consist of the

following:

Regulation 1 — Citation and scope.

Regulation 2 — Adds a new regulation to the principal regulations.

4. Commentary

Regulation 1: Introduces the title of the regulations being the Posting of Drivers in Malta (Amendment) Regulations,

2023 and explains the scope of the regulations, being the partial transposition of the amending Directive.

Regulation 2: Adds two (2) obligations regarding training related to these regulations, one to Member States and one
to the sending parties. Malta, through the assistance of the competent Authority, the Department of Industrial Relations
and Employment, shall be obliged to provide training and enforcement strategies to the officials authorised to inspect. The

sending parties are obliged to provide the necessary training in connection with these regulations to their posted drivers.

5. Concluding section

These regulations shall come into force upon their publication in the Gazette.

For more information or clarification on the implementation of these regulations, kindly refer your queries to DIER via

email on (info.dier@gov.mt) and, or to Transport Malta via email on (info.tm@transport.gov.mt).

N.B. These Explanatory Notes are not intended to be an exhaustive description of the instrument nor a substitute
thereof or a legislative supplement to it. These Notes do not purport to be an authoritative ruling on the interpretation

of the legislation.

Transposition Notes for the purpose of paragraph (vi) of Schedule III
of Chapter 512 of the Laws of Malta

Posting of Drivers in Malta
Regulations (S.L. 499.72

Directive 2020/1057

Article 8 Regulation 8A

21st July, 2023
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NUMRI GODDA TA’ BIBIEN F’BIRKIRKARA

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-Kodici
tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru ghogbu
jordna illi n-numri/ismijiet ta’ bibien fit-triq imsemmija
f’Birkirkara, hawn taht elenkati u specifikati f’din l-iskeda,
ghandhom jinbidlu kif jidher fl-iskeda msemmija.

In-naha tax-xellug meta tidhol minn

Left side entering from Sqaq l-Gharghar

Nru. 1020

No. 1020

NUMBERING OF DOORS AT BIRKIRKARA

IN exercise of the powers conferred by section 115 of
the Code of Police Laws (Cap. 10), the Prime Minister has
been pleased to order that the numbers/names of the doors
in the undermentioned street at Birkirkara, specified in the

subjoined schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
BIRKIRKARA

TRIQ IL-KAV. GIOVANNI ALENTORN
In-naha tal-lemin meta tidhol minn

Sqaq 1-Gharghar

Sqaq 1-Gharghar

Right side entering from Sqaq I-Gharghar

Numru Gdid
New Number
2
4
6
8
10
12
14
16
18
20
22
24
26
28
30
32
34
36

Isem/Numru Qadim Numru Gdid Isem/Numru Qadim
Name/Old Number New Number Name/Old Number
Radica 1 Garaxx
Garaxx 3 Dar ir-Redentur
Garaxx 5 Garaxx
Garaxx 7 Bonnici Garage
Garaxx 9 Jasmine
Garaxx 11 Garaxx
Teresa House 13 Mirage
Dar Bonnici 15 Charelle
Garaxx 17 Joemar (Garaxx)
Garaxx 19 Dahla ghall-garaxxijiet
Garaxx 21 Luna
Marjo House 23 Warda
Garaxx 25 Linnet
Bieb bla numru 27 Solitaire
Madonna ta’ Pinu
Garaxx
Garaxx
Marina House
11-21 ta’ Lulju, 2023 21st July, 2023
Nru. 1021 No. 1021
NUMRI GODDA TA’ BIBIEN NUMBERING OF DOORS AT

F°’MADLIENA, IS-SWIEQI

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodi¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-triq
imsemmija f"Madliena, Is-Swieqi, hawn taht elenkati u
specifikati f°din l-iskeda, ghandhom jinbidlu kif jidher fl-

iskeda msemmija.

SKEDA/SCHEDULE

MADLIENA, IS-SWIEQI

TRIQ IS-SLIELEM

MADLIENA, IS-SWIEQI

IN exercise of the powers conferred by section 115 of
the Code of Police Laws (Cap. 10), the Prime Minister has
been pleased to order that the numbers/names of the doors
in the undermentioned street at Madliena, Is-Swieqi,
specified in the subjoined schedule, be altered as stated in
the said schedule.

Meta tidhol minn Triq Sant’ Andrija

Entering from Trig Sant’Andrija

Isem/Numru Qadim
Name/Old Number

Sit bla bini

1

Numru gdid
New Number
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Isem/Numru Qadim
Name/Old Number

Sit bla bini

Sit bla bini

Sit bla bini
Athena
Embassy of The State of Qatar
Grada

Marika

Garaxx

Bella Vista
Bieb bla numru
Loch Lea
Garaxx

R

Bieb bla numru (Grada)
Garaxx
Josephine

La Madalena
Papillon

Le Rocher
Grada

Orchid

Grada

Villa Orianda
Grada

Garaxx
Jacaranda

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini
Villa Victoria
Bieb bla numru (Grada)

Numru gdid
New Number

2

O 0 9 &N n B~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36

21st July, 2023
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Nru. 1022
NUMRI GODDA TA’ BIBIEN F’HAL GHAXAQ

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
746 tal-21 ta’ Ottubru, 1997, taht it-titlu ‘Numri godda ta’
bibien f"Hal Ghaxaq’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

No. 1022
NUMBERING OF DOORS AT HAL GHAXAQ

Amendments

WITH reference to Government Notice No. 746 dated
21st October, 1997, under the title ‘Renumbering of doors
at Hal Ghaxaq’, the following amendments in bold should
be made.

HAL GHAXAQ
35. TRIQ IT-TERHA

In-naha tax-xellug meta tidhol minn

In-naha tal-lemin meta tidhol minn

Triq Birzebbuga Triq Birzebbuga
Left side entering from Triq Birzebbuga Right side entering from Triq Birzebbuga
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
10 25
9 27
Bieb bla numru (Dar) 29
Garaxx 31
6, Mary 33
ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

25 25

Dahla ghall-garaxxijiet 27

Bieb bla numru (Flettijiet) 29

Garaxx 29A

31, Auto Electrical Repairs (Garaxx) 31

33, Mary 33

11-21 ta’ Lulju, 2023 21st July, 2023

Nru. 1023

NUMRI GODDA TA’ BIBIEN F’TA’ XBIEX
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
843 tal-10 ta’ Novembru, 1998, taht it-titlu ‘Numri godda
ta’ bibien f"Ta’ Xbiex’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

No. 1023

NUMBERING OF DOORS AT TA’ XBIEX
Amendments

WITH reference to Government Notice No. 843 dated
10th November, 1998, under the title ‘Renumbering of
doors at Ta’ Xbiex’, the following amendments in bold
should be made.

TA’ XBIEX
3. TRIQ L-AMBAXXATI

In-naha tax-xellug meta tidhol minn
Triq Antonio Nani

Left side entering from Triq Antonio Nani
Numru gdid
New Number

Isem/Numru Qadim
Name/Old Number

In-naha tal-lemin meta tidhol minn
Triq Antonio Nani

Right side entering from Trig Antonio Nani

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Dar il-Hena 2

Garaxx 4
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Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

11-21 ta’ Lulju, 2023

NUMRI GODDA TA’ BIBIEN F’MARSASKALA
Emendi u Prolungament

B’RIFERENZA ghan-Notifikazzjonijiet tal-Gvern Nri.
708 tat-3 ta’ Ottubru, 1997 u 1191 tat-12 ta’ Ottubru, 2018,
taht it-titlu ‘Numri godda ta’ bibien f’Marsaskala’,
ghandhom isiru dawn l-emendi u prolungament kif

indikati b’tipi grassi.

In-naha tax-xellug meta tidhol minn
Triq in-Nadur
Left side entering from Triq in-Nadur

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number

Isem/Numru Qadim
Name/Old Number

Garaxx
Zerniq
ghandhom jinqraw
should read
Isem/Numru Qadim
Name/Old Number
Grada
Bieb bla numru (Dar)
Grada
Bieb bla numru (Dar)
2, Dar il-Hena
4 (Garaxx)
6 (Garaxx)
8, Zerniq

Numru gdid
New Number

21st July, 2023

Nru. 1024 No. 1024

made.

MARSASKALA
33. TRIQ “IL-MIKLEM MALTI”

Emenda — Amendment

Isem/Numru Qadim
Name/Old Number

Bieb bla numru (Dar)
Sit bla bini
2

Numru gdid
New Number

ghandha tinqara
should read

Isem/Numru Qadim
Name/Old Number

18

Dahla ghall-garaxxijiet
Sit bla bini

32

Numru gdid
New Number

Numru gdid
New Number
6
8

Numru gdid
New Number
2
2A
2B
2C
4
4A
6
8

NUMBERING OF DOORS AT MARSASKALA
Amendments and Prolongation

WITH reference to Government Notices Nos. 708 dated
3rd October, 1997 and 1191 dated 12th October, 2018,
under the title ‘Numbering of doors at Marsaskala’, the
following amendments and prolongation in beld should be

In-naha tal-lemin meta tidhol minn
Triq in-Nadur
Right side entering from Triq in-Nadur

Numru gdid
New Number
18
20-30
32

Numru gdid
New Number
18
20
22-30
32
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48. TRIQ IS-SLIEM

In-naha tax-xellug meta tidhol minn

Triq id-Dolmen

Left side entering from Triq id-Dolmen

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

11-21 ta’ Lulju, 2023

In-naha tal-lemin meta tidhol minn

Triq id-Dolmen

Right side entering from Triq id-Dolmen

Emendi — Amendments

Numru gdid
New Number

Isem/Numru Qadim
Name/Old Number

Kyneton
Emmarg
Garaxx
Aruka
Garaxx
Billabong

Garaxx

ghandhom jinqraw

Numru gdid
New Number

should read

Isem/Numru Qadim
Name/Old Number

60, Kyneton

Sit qed jinbena

Sit ged jinbena

Bieb bla numru

Bieb bla numru

Dahla ghall-garaxxijiet

Carina Court

Prolungament — Prolongation

Numru gdid Isem/Numru Qadim
New Number Name/Old Number
Carina Court
ghandhom jizdiedu
should be added
Numru gdid Isem/Numru Qadim
New Number Name/Old Number
Garaxx
Garaxx
Garaxx

Bieb bla numru (Dar)

21st July, 2023

Numru gdid
New Number
60
62
64
66
68
70
72

Numru gdid
New Number
60
62
64
66
68
70
72

Numru gdid
New Number

72

Numru gdid
New Number
74
76
78
80
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Nru. 1025

ATT DWAR SELF TAL-GVERN U
L-AMMINISTRAZZJONI TAD-DEJN PUBBLIKU
(KAP. 575)

Avviz ta’ Hrug ta’ Kalendarju

Dan il-kalendarju juri t-tul ta’ zmien ghal kull bill tat-
Tezor li ser jinhareg kull gimgha ghax-xahar ta’ Awwissu
2023 u li huwa ppubblikat mill-Accountant General skont u
ghall-finijiet ta’ regolament 7 tar-Regolamenti dwar il-Bills
tat-Tezor ta’ Malta tal-2017:

No. 1025

GOVERNMENT BORROWING AND
MANAGEMENT OF PUBLIC DEBT ACT
(CAP. 575)

Notice of Issuance Calendar

The following calendar shows the tenor of individual
weekly issues of Treasury bills for the month of August
2023 and is published by the Accountant General in terms of
regulation 7 of the Malta Treasury Bills Regulations 2017:

MONDAY TUESDAY

WEDNESDAY

THURSDAY FRIDAY

31 July 01 TB 02

Tender Date

03 TB |04
Issue of 91days maturing
2 November 2023 and
182 days maturing

1 February 2024

07 08 TB 09

Tender Date

10 TB |11
Issue of 91days
maturing 9 November
2023 and 364 days
maturing 8 August 2024

14 TB 15 16

Tender Date Public Holiday

17 TB |18
Issue of 91days
maturing 16 November
2023 and 273 days
maturing 16 May 2024

21 22 TB 23

Tender Date

24 TB |25
Issue of 91 days maturing
23 November 2023 and
182days maturing 22
February 2024

28 29 TB 30

Tender Date

31 TB
Issue of 91 days maturing
30 November 2023 and
182 days maturing 29
February 2024

01 Sep

Notes:

Note: TB = Treasury Bills

1. Public Treasury bills auctions are held regularly every week, typically on Tuesdays. Successful bids are settled on the following

Thursday on a T+2 settlement cycle.

2. When the auction date, or the settlement date, or any day in between the auction date and the settlement date falls on a non-business
day, the auction takes place on the first business day of the same week.

3. Interest (discount) is always calculated on the actual number of days involved.

4. Bids on tender forms which are available from the Treasury, are to reach the Treasury by 10.00 a.m (CET) on the auction date. Such
bids may either be transmitted by fax on 25967210, or by e-mail at the e-mail addresses prescribed on the application form.

5. Only offers with a definite yield quoted to three (3) decimal places shall be considered.

6. Bids must be for a minimum of €250,000 nominal i.r.o. the 28 day tenor, and €50,000 nominal for other tenors. Above these

minimum amounts, bids must be made in multiples of €1,000.
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7. With regard to the tenor, the following days will apply:
1 month = typically 28 days; 3 months = typically 91 days;
6 months = typically 182 days; 9 months = typically 273 days;
12 months = typically 364 days.

8. In the event of pro-rata allocation, the bidder shall accept any portion of the amount tendered, at the same yield as that tendered for
the whole amount.

9. The bidders whose tenders are accepted or rejected under the standard auctions will be informed on the same day on which the
auction is held.

10. Settlement (T+2) of amount allotted is to be made by not later than 10.00 a.m CET on the date on which the relative Bills are
dated. Settlement is to be made by bank transfer to the credit of the public account held with Central Bank of Malta as indicated on the
Letter of Acceptance.

11. The Accountant General reserves the right not to allot any Treasury bills on offer without assigning any reason. For further information
please refer to the Malta Treasury Bills Regulations and the Malta Treasury Bills General Prospectus at (www.treasury.gov.mt).

21st July, 2023

Nru. 1026 No. 1026
ATT DWAR IT-TAXXA FUQ DOKUMENTI DUTY ON DOCUMENTS
U TRASFERIMENTI (KAP. 364) AND TRANSFERS ACT (CAP. 364)
Avviz skont I-Artikolu 61(1) Notice in terms of Article 61(1)
SKONT id-dispozizzjonijiet tal-proviso tal-artikolu 61 IN Terms of the proviso to article 61 (1) of the Duty on

(1) tal-Att dwar it-taxxa fuq Dokumenti u Trasferimenti, il- Documents and Transfers Act, the Commissioner for Revenue
Kummissarju tat-Taxxi b’dan jgharraf lill-persuni msemmija  hereby notifies the persons listed hereunder to call at the
aktar ’lisfel biex imorru fid-Dipartiment tal- Capital Transfer ~ Capital Transfer Duty Department, 46, Triq il-Merkanti,
Duty, 46, Triq II-Merkanti, II-Belt Valletta, sabiex jigbru Valletta, to collect the notices made on such persons.
l-avvizi maghmula fughom.

Isem Karta tal-Identita Numru tat-Talba
Name ID Number Claim Number
Bondin Jean Karl 146389M IV 156386
Vella George Natalie 65285M IV 155868
Bugeja Rowen 547391M IV 155610
Caruana Raymond 212364M IV 155605
Scicluna Mario 193485M IV 155320
Scicluna Mario 193485M IV 155786
Magro Mark 245770M IV 155787
Darmanin Saver 246543M IV 156139
Camilleri Sergio 4373M IV 155879
Abela Nazzareno 633351M IV 156539

Mc Kay Herman 590483M IV 156654
D’Agata Alexander 639562M IV 156462
Finlay Darren Anthony 190093M IV 155568
Calleja John obo Calleja Giovanni 17776TM IV 155599
Zammit Carmel 198567M IV 155365

Zammit Carmel 198567M 1V 155494



I11-21 ta’ Lulju, 2023

8035

Isem Karta tal-Identita Numru tat-Talba
Name ID Number Claim Number
Portanier Eugene A. 211270M IV 155624
Bezzina Pawla 18039G IV 155355
Bezzina Pawla 18039G IV 155495
Falzon Michael’ Angelo 51156G IV 155707
England Stephen Reginald 61814L IV 155914
Prager Trevor David 57674A IV 154811
Akyuz Alper 256400A IV 155883
Koludrovic Stephen 2007276P IV 150140
Magbula Abdulhafid Elmuntasar 891110221 IV 155582
Sant Clara 666031710 IV 155537
Mifsud Lewis 890317504 IV 156411
Alpha Investments Limited 994754420 IV 154869
Alpha Investments Limited 994754420 IV 154865
Elzan Properties Limited et 999265015 IV 155364
Elzan Properties Limited et 999265015 IV 155706
J. Construction Limited 999301732 IV 155448
Gap Properties Limited 995070126 IV 155439
V. Petroni Limited 991650905 IV 156579
Summit Thirteen Limited 994502027 IV 156574
Deluxe Properties Limited 996646235 1V 154872
Borg Vincent 361567M CM 057191

11-21 ta’ Lulju, 2023 21st July, 2023

Nru. 1027 No. 1027

ATT TAL-2016 DWAR L-IPPJANAR TAL-IZVILUPP
(ARTIKOLU 57)

Skedar ta’ Proprjeta

L-AWTORITA ta’ Malta dwar I-Ippjanar b’din tiddikjara
illi I-proprjeta msemmija hawn taht qieghda tigi inkluza fil-
Lista ta’ Proprjeta Skedata (kif jidher fuq il-mapep f’pagna
8036 sa 8038), skont 1-Artikolu 57 tal-Att tal-2016 dwar
I-Ippjanar tal-Izvilupp, u permezz tal-paragrafi 1.13,2.27, u
policies TO8, UO2 u RO4 tal-Pjan Strategiku ghall-Ambjent
u l-Ippjanar (SPED) kif gej:

DEVELOPMENT PLANNING ACT, 2016
(ARTICLE 57)

Scheduling of Property

THE Planning Authority is hereby declaring the property
mentioned hereunder as included in the List of Scheduled
Property (as shown on the maps on pages 8036 to 8038) in
terms of Article 57 of the Development Planning Act, 2016,
and paragraphs 1.13, 2.27, and policies TO8, UO2 and RO4
of the Strategic Plan for the Environment and Development
(SPED) as follows:

Mappa 1 [1-Fortizza ta’ Delimara Triq Delimara Marsaxlokk Grad 1
Mappa 2 I1-Fortizza tas-Silg Triq Delimara Marsaxlokk Grad 1
Mappa 3 Il-Fortizza ta’ San Leonardo Trejget il-Fortizza Haz-Zabbar Grad 1

L-Awtorita dwar l-Ippjanar tezercita s-setghat taghha ta’
twettiq, kif imfissra f’ Artikolu 57 tal-Att, fil-kaz ta’ xi ksur
tad-dispozizzjonijiet tal-Att tal-2016 dwar l-Ippjanar tal-
Izvilupp f’dak li jirrigwarda proprjeta skedata.

11-21 ta’ Lulju, 2023

The Planning Authority will exercise its powers of
enforcement, as set out in Article 57 of the Act, in the case
of any contravention to the provisions of the Development
Planning Act 2016 as regards to scheduled property.

21st July, 2023
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Nru. 1028

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data 1i tidher hawn taht, il-prezz tad-deheb u 1-fidda 1i fuqu
huma bbazati I-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u 1-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

No. 1028

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
21.7.2023 €56.610 €0.718
[I-21 ta’ Lulju, 2023 21st July, 2023
AVVIZ TAL-PULIZIJA POLICE NOTICE
Nru. 149 No. 149

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jeharraf illi I-vetturi tas-sewgan ma jkunux jistghu jghaddu
mit-toroq imsemmija hawn taht fid-dati u I-hinijiet indikati.

San Gwann

Nhar it-Tnejn, 31 ta’ Lulju, 2023, mis-7.00 p.m. sad-9.30
p-m., mar¢ u toroq maghluqa minn Triq in-Naxxar, Triq il-
Fuxa, Triq il-Gjac¢inti u Triq il-Kappella;

Nhar it-Tlieta, 1-1 ta” Awwissu, 2023, mis-7.00 p.m. sal-
10.30 p.m., mar¢ u toroq maghluga minn Triq in-Naxxar, Triq
Feli¢ Borg, Triq i¢-Cawsli, Vjal in-Naspli, Vjal ir-Rihan, Triq
R. Caruana Dingli, Triq il-Kampanella, Trig Guzeppa Micallef
u Triq I-Iskola;

Nhar il-Hamis, it-3 ta’ Awwissu, 2023, mis-7.30 p.m.
sal-11.30 p.m., mar¢ u toroq maghluga minn Triq Alessio
Xuereb, Triq taz-Zweijt, Triq Guzeé Borg, Triq Salvu Gatt, Triq
Vincenzo Brared, Triq id-9 ta’ Frar 1799, Triq Tal-Balal, Triq
Salvu Busuttil, Triq R. Caruana Dingli, Triq Vincenzo Hyzler,
Triq Ugo Carbonaro, Triq Guzeppi Briffa, Triq 1- Istefanotis,
Pjazza Centawrja, Triq il-Fresja u Triq il-Kappella;

Nhar il-Gimgha, 4 ta> Awwissu, 2023, mis-7.30 p.m. san-
00.30 a.m., mar¢ u toroq maghluqa minn Triq il-Mensija, Triq
Santa Margerita, Triq Willie Savona, Triq Massabielle, Triq
in-Naxxar, Triq San Frangisk, Triq San Mikiel, Triq I- Imsierah,
Triq is- Sorijiet Frangiskani, Triq J. F. Marks u Misrah Lourdes;

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

San Gwann

On Monday, 31st July, 2023, from 7.00 p.m. till 9.30 p.m.,
band march and closed streets through Triq in-Naxxar, Triq
il-Fuxa, Triq il-Gja¢inti and Triq il-Kappella;

On Tuesday, 1st August, 2023, from 7.00 p.m. till 10.30
p-m., band march and closed streets through Triq in-Naxxar,
Triq Feli¢ Borg, Triq i¢-Cawsli, Vjal in-Naspli, Vjal ir-Rihan,
Triq R. Caruana Dingli, Triq il-Kampanella, Triq Guzeppa
Micallef and Triq 1-Iskola;

On Thursday, 3rd August, 2023, from 7.30 p.m. till 11.30
p-m., band march and closed streets through Triq Alessio
Xuereb, Triq taz-Zweijt, Triq Guzeé Borg, Triq Salvu Gatt, Triq
Vincenzo Brared, Triq id-9 ta’ Frar 1799, Triq Tal-Balal, Triq
Salvu Busuttil, Triq R. Caruana Dingli, Triq Vincenzo Hyzler,
Triq Ugo Carbonaro, Triq Guzeppi Briffa, Triq l-Istefanotis,
Pjazza Centawrja, Triq il-Fresja and Triq il-Kappella;

On Friday, 4th August, 2023, from 7.30 p.m. till 00.30 a.m.,
band march and closed streets through Triq il-Mensija, Triq
Santa Margerita, Triq Willie Savona, Triq Massabielle, Triq
in-Naxxar, Triq San Frangisk, Triq San Mikiel, Triq l-Imsierah,
Triq is-Sorijiet Frangiskani, Triq J. F. Marks and Misrah Lourdes;
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Nhar is-Sibt, 5 ta” Awwissu, 2023, mis-6.00 p.m. sas-7.00
p.m., purc¢issjoni u toroq maghluga minn Vjal ir-Rihan, Triq
il-Kappella u Triq Santa Margerita;

Nhar is-Sibt, 5 ta” Awwissu, 2023, mit-8.30 p.m. san-00.30
a.m., mar¢ u toroq maghluqa minn Triq il-Kappella;

Nhar il-Hadd, 6 ta’ Awwissu, 2023, mill-10.00 a.m. sat-
3.00 p.m., mar¢ u toroq maghluga minn Triq San Guzepp, Triq
Bella Vista, Triq San Gwann tal-Gharghar, Triq il-Mensija,
Triq Bernardette, Triq Sant’Antnin, Triq il-Kunc¢izzjoni u
Triq in-Naxxar;

Nhar il-Hadd, 6 ta’ Awwissu, 2023, mis-6.30 p.m. sa
nofsillejl, purcissjoni u toroq maghluga minn Vjal ir-Rihan,
Triq in-Naxxar, Triq il-Mensija, Triq Bernardette, Triq il-
Kapué¢ini, Triq il-Kun¢izzjoni, Triq il-Fuxa, Triq i¢-Ciklamini
u Triq il-Kappella;

Nhar it-Tnejn, 31 ta’ Lulju, 2023, mis-6.00 a.m., sas-7.00
a.m. tal-Hadd, 6 ta’ Awwissu, 2023, trig maghluga minn Triq
il-Kappella;

Nhar il-Gimgha, 4 ta’ Awwissu, 2023, minn nofsinhar,
sas-Sibt, 5 ta’ Awwissu, 2023, fis-2.00 a.m., toroq ta’ rmonk
li se jkunu maghluga ghat-traffiku minn Triq I-Iskola;

Nhar il-Hadd, 6 ta” Awwissu, 2023, purcissjoni mis-2.00
p.m.sal-11.30 p.m., toroq ta’ rmonk li se jkunu maghluga ghat-
traffiku minn Vjal ir-Rihan, Triq in-Naxxar, Triq il-Mensija,
Triq Bernardette, Triq il-Kapuccini, Triq il-Kun¢izzjoni, Triq
il-Fuxa, Triq i¢-Ciklamini u Triq il-Kappella;

Nhar it-Tnejn, 31 ta’ Lulju, 2023, mis-6.00 a.m., sas-6.00
a.m. tat-Tnejn, 7 ta” Awwissu, 2023, toroq ta’ rmonk li se
jkunu maghluqa ghat-traffiku mill-parkegg ta’ hdejn il-knisja
parrokkjali ta’ San Gwann.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-21 ta’ Lulju, 2023
AVVIZ TAL-PULIZIJA
Nru. 150

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u I-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqan jista’ jaghti I-kaz li
ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u l-hinijiet indikati.

On Saturday, 5th August, 2023, from 6.00 p.m. till 7.00
p.m., procession and closed streets through Vjal ir-Rihan, Triq
il-Kappella and Triq Santa Margerita;

On Saturday, 5Sth August, 2023, from 8.30 p.m. till 00.30
a.m., band march and closed streets through Triq il-Kappella;

On Sunday, 6th August, 2023, from 10.00 a.m. till
3.00 p.m., band march and closed streets through Triq San
Guzepp, Triq Bella Vista, Triq San Gwann tal-Gharghar,
Triq il-Mensija, Triq Bernardette, Triq Sant’ Antnin, Triq il-
Kunc¢izzjoni and Triq in-Naxxar;

On Sunday, 6th August, 2023, from 6.30 p.m. till midnight,
procession and closed streets through Vjal ir-Rihan, Triq in-
Naxxar, Triq il-Mensija, Triq Bernardette, Triq il-Kapuéc¢ini,
Triq il-Kun¢izzjoni, Triq il-Fuxa, Triq i¢-Ciklamini and Triq
il-Kappella;

On Monday, 31st July, 2023, from 6.00 a.m., till 7.00
a.m. of Sunday, 6th August, 2023, closed street through Triq
il-Kappella;

On Friday, 4th August, 2023, from noon, till Saturday, Sth
August, 2023, at 2.00 a.m., towing zones and streets will be
closed for traffic through Triq l-Iskola;

On Sunday, 6th August, 2023, procession from 2.00 p.m.
till 11.30 p.m., towing zones and streets will be closed for
traffic through Vjal ir-Rihan, Triq in-Naxxar, Triq il-Mensija,
Triq Bernardette, Triq il-Kapuccini, Triq il-Kun¢izzjoni, Triq
il-Fuxa, Triq i¢-Ciklamini and Triq il-Kappella;

On Monday, 31st July, 2023, from 6.00 a.m., till 6.00
a.m. of Monday, 7th August, 2023, towing zones and streets
will be closed for traffic through parking area near the San
Gwann parish church.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

21st July, 2023
POLICE NOTICE
No. 150
The Commissioner of Police hereby notifies that in terms of

Subsidiary Legislation 65.05 u Subsidiary Legislation 65.13,
the streets listed hereunder are to be classified as Tow Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies that
the transit u stopping of vehicles through the streets mentioned
hereunder may be prohibited on the dates u times indicated.
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II-Gudja

Mit-Tlieta, 25 ta’ Lulju, 2023, sal-Hamis, 27 ta’ Lulju,
2023, mit-3.00 p.m. sad-9.00 p.m., mill-Pjazza tal-Gudja;

Nhar is-Sibt, 29 ta’ Lulju, 2023, mis-7.00 a.m. sas-1.00
p.m., minn Triq Raymond Caruana;

Nhar it-Tnejn, 3 ta’ Lulju, 2023, mit-3.00 p.m. sat-8.00
p.m., mill-Pjazza tal-Gudja;

Mill-Gimgha, 4 sat-Tlieta, 8 ta> Awwissu, 2023, mit-3.00
p.m. sat-8.00 p.m., mill-Pjazza tal-Gudja quddiem il-knisja;

Nhar 1-Erbgha, 16 u I-Hamis, 17 ta’ Awwissu, 2023,
mit-8.00 a.m. sat-8.00 p.m., mill-Pjazza tal-Gudja quddiem
il-knisja;

Nhar it-Tnejn, 7 ta’ Awwissu, 2023, mis-6.00 a.m.,
sas-6.00 a.m. tal-Erbgha, 16 ta’ Awwissu, 2023, minn Triq
William Baker;

Nhar is-Sibt, 5 ta’ Awwissu, 2023, mis-1.30 p.m. sat-8.00
p.m., minn Triq il-Kbira, Triq San Ciro, quddiem iz-zuntier
tal-knisja;

Nhar il-Hadd, 13 ta” Awwissu, 2023, mill-4.30 p.m.
sal-11.30 p.m., minn quddiem il-kazin tal-Ghaqda Muzikali
Marija Assunta, Triq San Ciro, Triq Bettina, Triq il-Hofra,
Triq F. Castagna, Triq il-Lunzjata, Trig Raymond Caruana,
Triq William Baker, Triq P. Gagliardi, Triq Bir Miftuh, Triq
San Mark, Triq Gilormu Cassar u Triq il-Kbira;

Nhar it-Tnejn, 14 ta’ Awwissu, 2023, mis-2.30 p.m. sas-
7.00 p.m., minn Triq il-Kbira, Triqg Raymond Caruana (il-
pjazza biss), Triq San Guzepp u 1-Pjazza tal-Gudja;

Nhar it-Tnejn, 14 ta’ Awwissu, 2023, mill-4.30 p.m. sal-
11.30 p.m., minn (naha ta’ Safi) Triq il-Kbira, u quddiem
il-kazin tal-Ghaqda Muzikali Marija Assunta;

Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mis-6.00 a.m. sa
nofsillejl, minn Triq Santa Marija, Triq il-Migra u Triq Dun Pietru;

Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mis-2.30 p.m. sal-
10.30 p.m., mill-Pjazza tal-Gudja, Triq Santa Marija, Triq
il-Lunzjata, Triqg Raymond Caruana, Pjazza tal-Gudja u
madwar il-knisja.

Trasport pubbliku se jkun affettwat.

I-Qala

Nhar I-Erbgha, 26 ta’ Lulju, 2023, mis-6.00 p.m. sal-10.30
p.m., minn Pjazza San Guzepp;

Gudja

From Tuesday, 25th July, 2023, till Thursday, 27th July,
2023, from 3.00 p.m. till 9.00 p.m., through Pjazza tal-Gudja;

On Saturday, 29th July, 2023, from 7.00 a.m. till 1.00 p.m.,
through Triq Raymond Caruana;

On Monday, 31st July, 2023, from 3.00 p.m. till 8.00 p.m.,
through Pjazza tal-Gudja;

From Friday, 4th till Tuesday, 8th August, 2023, from
3.00 p.m. till 8.00 p.m., through Pjazza tal-Gudja in front of
the church;

On Wednesday, 16th and Thursday, 17th August, 2023,
from 8.00 a.m. till 8.00 p.m., through Pjazza tal-Gudja in
front of the church;

On Monday, 7th August, 2023, from 6.00 a.m., till 6.00
a.m. of Wednesday, 16th August, 2023, through Trig William
Baker;

On Saturday, 5th August, 2023, from 1.30 p.m. till 8.00
p.m., through Triq il-Kbira, Triq San Ciro, in front of the
church parvis;

On Sunday, 13th August, 2023, from 4.30 p.m. till 11.30
p.m., through in front of Ghaqda Muzikali Marija Assunta
band club, Triq San Ciro, Triq Bettina, Triq il-Hofra, Triq
F. Castagna, Triq il-Lunzjata, Triq Raymond Caruana, Triq
William Baker, Triq P. Gagliardi, Triq Bir Miftuh, Triq San
Mark, Triq Gilormu Cassar and Triq il-Kbira;

On Monday, 14th August, 2023, from 2.30 p.m. till 7.00
p.m., through Triq il-Kbira, Triqg Raymond Caruana (the
square only), Triq San Guzepp and Pjazza tal-Gudja;

On Monday, 14th August, 2023, from 4.30 p.m. till 11.30
p.m., through (Safi end) Triq il-Kbira, and in front of Ghaqda
Muzikali Marija Assunta band club;

OnTuesday, 15th August, 2023, from 6.00 a.m. till midnight,
through Triq Santa Marija, Triq il-Migra and Triq Dun Pietru;

On Tuesday, 15th August, 2023, from 2.30 p.m. till 10.30
p.m., through Pjazza tal-Gudja, Triq Santa Marija, Triq
il-Lunzjata, Trig Raymond Caruana, Pjazza tal-Gudja and
around the church.

Public transport will also be affected.

Qala

On Wednesday, 26th July, 2023, from 6.00 p.m. till 10.30
p.m., through Pjazza San Guzepp;
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Nhar il-Hadd, 30 ta’ Lulju, 2023, mit-8.15 a.m. sas-1.00
p.m., minn Pjazza San Guzepp, Triq in-Nadur (sa wara
l-knisja), Triq San Guzepp, Triq San Frangisk, Triq l-Isqof
Buttigieg, Pjazza I-Isqof Buttigieg, Triq it-28 ta’ April 1688,
u lura ghall-pjazza;

Nhar it-Tnejn, 31 ta’ Lulju, 2023, mit-8.00 p.m. sal-11.00
p.m., minn Pjazza San Guzepp;

Nhar it-Tlieta, 1 ta’ Awwissu, 2023, mill-4.00 p.m. san-
00.30 a.m., minn Pjazza San Guzepp.

Nhar 1-Erbgha, 2 ta’ Awwissu, 2023, mit-8.00 a.m. san-
00.30 a.m., minn Pjazza San Guzepp;

Nhar il-Hamis, 3 ta’ Awwissu, 2023, mis-7.30 p.m.
san-00.30 a.m., minn Triq in-Nigret, Triq Anton Buttigieg,
Triq Ganni Vella, Triq Salvu Attard, Triq Adeodata Pisnai,
Triq 1-Isqof Cagliares, Triq it-30 ta’ Ottubru 1948, Triq
il-Kun¢izzjoni, Triq it-28 ta’April 1688, u Pjazza Isqof
Buttigieg;

Nhar il-Gimgha, 4 ta> Awwissu, 2023, mis-7.30 p.m. san-
00.30 a.m., minn Pjazza San Guzepp, Triq in-Nadur (Zeppi’s
Bar), Triq ir-Rebha, Triq 1-Isqof Buttigieg, Pjazza 1-Isqof
Buttigieg u Triq it-28 ta’ April 1688;

Nhar is-Sibt, 5 ta> Awwissu, 2023, mill-3.45 p.m. sat-8.30
p.m., minn Triq it-Tempju, Triq Grunju, Pjazza Repubblika,
Triq il-Qala, Triq San Guzepp u Pjazza San Guzepp;

Nhar is-Sibt, 5 ta” Awwissu, 2023, mis-6.00 a.m., sas-
6.00 a.m. tal-Hadd, 6 ta’ Awwissu, 2023, minn Pjazza San
Guzepp, Triq it-28 ta’ April 1688, Triq San Guzepp u Triq
il-Kun¢izzjoni;

Nhar is-Sibt, 5 ta” Awwissu, 2023, mill-4.45 p.m. sad-
9.30 p.m., minn Pjazza San Guzepp, Triq San Guzepp, Triq
ir-Rebha, Triq I-Indipendenza u Triq Strickland;

Nhar is-Sibt, 5 ta’ Awwissu, 2023, mis-7.30 p.m. sas-1.00
a.m., minn Triq il-Belveder, Pjazza 1-Isqof Buttigieg, Triq
it-28 ta’ April 1688 u Pjazza San Guzepp;

Nhar il-Hadd, 6 ta’ Awwissu, 2023, mill-10.00 a.m. sat-
3.00 p.m., minn Triq Patri Guzepp Portelli, Triq 1-Imgarr,
Pjazza 1-Isqof Buttigieg, Triq it-28 ta’ April 1688, u Pjazza
San Guzepp;

Nhar il-Hadd, 6 ta’ Awwissu, 2023, mis-7.20 p.m. sal-
10.30 p.m., pur¢issjoni u mar¢ tal-banda minn Pjazza San
Guzepp, Triq il-Wardija, Triq il-Belveder, Pjazza 1-Isqof
Buttigieg u Triq it-28 ta” April 1688.

Trasport pubbliku jista’ jkun affettwat.

On Sunday, 30th July, 2023, from 8.15 a.m. till 1.00 p.m.,
through Pjazza San Guzepp, Triq in-Nadur (towards behind
the church), Triq San Guzepp, Triq San Frangisk, Triq l-Isqof
Buttigieg, Pjazza 1-Isqof Buttigieg, Triq it-28 ta’ April 1688,
and back to the square;

On Monday, 31st July, 2023, from 8.00 p.m. till 11.00
p.m., through Pjazza San Guzepp;

On Tuesday, 1st August, 2023, from 4.00 p.m. till 00.30
a.m., through Pjazza San Guzepp;

On Wednesday, 2nd August, 2023, from 8.00 a.m. till
00.30 a.m., through Pjazza San Guzepp;

On Thursday, 3rd August, 2023, from 7.30 p.m. till 00.30
a.m., through Triq in-Nigret, Triq Anton Buttigieg, Triq Ganni
Vella, Triq Salvu Attard, Triq Adeodata Pisnai, Triq I-Isqof
Cagliares, Triq it-30 ta’ Ottubru 1948, Triq il-Kuncizzjoni,
Triq it-28 ta’ April 1688, and Pjazza Isqof Buttigieg;

On Friday, 4th August, 2023, from 7.30 p.m. till 00.30
a.m., through Pjazza San Guzepp, Triq in-Nadur (Zeppi’s Bar),
Triq ir-Rebha, Triq I-Isqof Buttigieg, Pjazza 1-Isqof Buttigieg
and Triq it-28 ta’ April 1688;

On Saturday, 5th August, 2023, from 3.45 p.m. till 8.30
p-m., through Triq it-Tempju, Triq Grunju, Pjazza Repubblika,
Triq il-Qala, Triq San Guzepp and Pjazza San Guzepp;

On Saturday, 5th August, 2023, from 6.00 a.m., till
6.00 a.m. of Sunday, 6th August, 2023, through Pjazza San
Guzepp, Triq it-28 ta’ April 1688, Triq San Guzepp and Triq
il-Kun¢izzjoni;

On Saturday, 5th August, 2023, from 4.45 p.m. till 9.30
p.m., through Pjazza San Guzepp, Triq San Guzepp, Triq ir-
Rebha, Triq I-Indipendenza and Triq Strickland;

On Saturday, 5th August, 2023, from 7.30 p.m. till 1.00
a.m., through Triq il-Belveder, Pjazza 1-Isqof Buttigieg, Triq
it-28 ta’ April 1688, and Pjazza San Guzepp;

On Sunday, 6th August, 2023, from 10.00 a.m. till 3.00
p.m., through Triq Patri Guzepp Portelli, Triq I-Imgarr, Pjazza
I-Isqof Buttigieg, Triq it-28 ta’ April 1688, and Pjazza San
Guzepp;

On Sunday, 6th August, 2023, from 7.20 p.m. till 10.30
p.m., procession and band march through Pjazza San Guzepp,
Triq il-Wardija, Triq il-Belveder, Pjazza I-Isqof Buttigieg and
Triq it-28 ta’ April 1688.

Public transport may also be affected.
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Hal Ghaxaq

Nhar 1-Erbgha, 9 ta’ Awwissu, 2023, mill-5.00 a.m., sa
nofsillejl tal-Gimgha, 18 ta’ Awwissu, 2023, minn Triq il-Belt
Valletta min-naha ta’ Triq Tal-Barrani u Triq il-Belt Valletta
min-naha ta¢-¢imiterju ta’ Hal Ghaxagq;

Nhar il-Hamis, 10 ta’ Awwissu, 2023, fil-5.00 a.m., sas-
1.00 a.m. tal-Erbgha, 16 ta’ Awwissu, 2023, (access biss
ghar-residenti) minn Triq Santa Marija min-naha Pjazza Santu
Rokku side sa Pjazza Santa Marija;

Nhar 1-Erbgha, 9 ta’ Awwissu, 2023, mill-4.00 p.m. sal-
11.00 p.m., minn Triq it-Terfa, Triq Birzebbuga, Triq Gan
Marie Dalli, Triq Santa Marija, Triq il-Knisja, Pjazza San
Gorg, Triq San Filippu, Triq Santa Marija u Pjazza Santa
Marija;

Nhar il-Hamis, 10 ta’ Awwissu, 2023, mill-4.30 p.m. sal-
11.30 p.m., minn Triq il-Gudja, Triq il-Belt Valletta, Triq
il-Gistakor, Triq Gid Maria Farrugia, Pjazza Santa Marija,
Vjal il-Labour, Triq il-Barbazzall, Triq San Guzepp, Triq il-
Knisja, Triq San Pawl, Pjazza Santu Rokku, Triq Santa Marija
u Pjazza Santa Marija;

Nhar il-Gimgha, 11 ta> Awwissu, 2023, mill-5.00 a.m.,
sas-1.00 a.m. tal-Erbgha, 16 ta’ Awwissu, 2023, minn Triq
Santa Marija (partijiet quddiem u fuq wara tal-knisja), Vjal il-
Labour (quddiem il-Kunsill Lokali), Triq Gio Maria Farrugia
u Pjazza Santa Marija;

Nhar il-Hadd, 13 ta’ Awwissu, 2023, mill-4.30 p.m.,
san-12.30 a.m. tat-Tnejn, 14 ta’ Awwissu, 2023, minn
Triq il-Miksur, Triq il-Bwar, Triq Giovanni Scicluna, Triq
il-Hannieqa, Triq ir-Rebbiegha, Triq id-Dejl, Dawret Hal
Ghaxaq, Triq Santa Tereza, Triq Santa Marija, Triq il-Knisja,
Triq San Pawl, Triq San Filippu, Pjazza Santu Rokku, Triq
Santa Marija u Pjazza Santa Marija;

Nhar it-Tnejn, 14 ta’ Awwissu, 2023, mis-2.00 p.m. sad-
9.30 p.m., minn Triq Santa Marija, Triq il-Knisja, Pjazza San
Gorg u Pjazza Santa Marija;

Nhar it-Tnejn, 14 ta’ Awwissu, 2023, mis-1.45 p.m. sas-
6.45 p.m., minn hdejn il-knisja parrokkjali, Triq il-Knisja, Triq
San Pawl, Trig Dun Gorg Preca, Pjazza San Filippu, Pjazza
Santu Rokku, Triq Santa Marija u Pjazza Santa Marija;

Nhar it-Tnejn, 14 ta’ Awwissu, 2023, mill-4.00 p.m.,
sas-1.00 a.m. tat-Tlieta, 15 ta’ Awwissu, 2023, minn Triq il-
Gistakor, Triq il-Belt Valletta u Trejget i¢-Cimiterju;

Nhar it-Tlieta, 15 ta” Awwissu, 2023, mis-6.00 a.m. sat-
3.00 p.m., minn Triq Birzebbuga, Triqg Gan Marie Dalli, Triq
Santa Marija, Triq il-Knisja, Triq San Filippu, Triq Santa
Marija u Pjazza Santa Marija;

Hal Ghaxaq

On Wednesday, 9th August, 2023, from 5.00 a.m., till
midnight, of Friday, 18th August, 2023, through Triq il-Belt
Valletta from Triq Tal-Barrani side and Triq il-Belt Valletta
from Hal Ghaxaq cemetry side;

On Thursday, 10th August, 2023, at 5.00 a.m., till 1.00 a.m.
on Wednesday, 16th August, 2023, (access only to residents)
through Triq Santa Marija from Pjazza Santu Rokku side till
Pjazza Santa Marija;

On Wednesday, 9th August, 2023, from 4.00 p.m. till 11.00
p.m., through Triq it-Terfa, Triq Birzebbuga, Triq Gan Marie
Dalli, Trig Santa Marija, Triq il-Knisja, Pjazza San Gorg,
Triq San Filippu, Triq Santa Marija and Pjazza Santa Marija;

On Thursday, 10th August, 2023, from 4.30 p.m. till 11.30
p.m., through Triq il-Gudja, Triq il-Belt Valletta, Triq il-
Gistakor, Triq Gid Maria Farrugia, Pjazza Santa Marija, Vjal
il-Labour, Triq il-Barbazzall, Triq San Guzepp, Triq il-Knisja,
Triq San Pawl, Pjazza Santu Rokku, Triq Santa Marija and
Pjazza Santa Marija;

On Friday, 11th August, 2023, from 5.00 a.m., till 1.00 a.m.
on Wednesday, 16th August, 2023, through Triq Santa Marija
(parts in front and at the back of the church), Vjal il-Labour
(in front of the Local Council), Triq Gio Maria Farrugia and
Pjazza Santa Marija;

On Sunday, 13th August, 2023, from 4.30 p.m., till 12.30
a.m. on Monday, 14th August, 2023, through Triq il-Miksur,
Triq il-Bwar, Triq Giovanni Scicluna, Triq il-Hannieqa, Triq
ir-Rebbiegha, Triq id-Dejl, Dawret Hal Ghaxaq, Triq Santa
Tereza, Triq Santa Marija, Triq il-Knisja, Triq San Pawl,
Triq San Filippu, Pjazza Santu Rokku, Triq Santa Marija and
Pjazza Santa Marija;

On Monday, 14th August, 2023, from 2.00 p.m. till 9.30
p.m., through Triq Santa Marija, Triq il-Knisja, Pjazza San
Gorg and Pjazza Santa Marija;

On Monday, 14th August, 2023, from 1.45 p.m. till 6.45
p.m., through near parish church, Triq il-Knisja, Triq San
Pawl, Trig Dun Gorg Preca, Pjazza San Filippu, Pjazza Santu
Rokku, Triq Santa Marija and Pjazza Santa Marija;

On Monday, 14th August, 2023, from 4.00 p.m., till 1.00
a.m. on Tuesday, 15th August, 2023, through Triq il-Gistakor,
Triq il-Belt Valletta and Trejget i¢-Cimiterju;

On Tuesday, 15th August, 2023, from 6.00 a.m. till 3.00
p.m., through Triq Birzebbuga, Triq Gan Marie Dalli, Triq
Santa Marija, Triq il-Knisja, Triq San Filippu, Triq Santa
Marija and Pjazza Santa Marija;
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Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mit-3.00 p.m. sal-
10.30 p.m., minn Triq il-Knisja, Triq San Pawl, Triq Dun
Gorg Preca, Pjazza San Filippu, Triqg M. Gerada, Trig Dun M.
Sciriha, Triq San Filippu, Pjazza San Filippu, Pjazza Santu
Rokku, Triq Santa Marija u Pjazza Santa Marija;

Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mill-4.00 p.m. sal-
11.00 p.m., minn Triq il-Gistakor u Trejqet i¢-Cimiterju;

Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mill-5.00 p.m. sal-
11.00 p.m., minn Triq il-Belt Valletta;

Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mis-2.00 p.m. sal-
10.30 p.m., minn Triq Santa Marija, Triq il-Knisja, Triq
Mariano Gerada, Triq San Pawl, Triq San Filippu, Pjazza
Santu Rokku u Pjazza Santa Marija.

Trasport pubbliku se jkun affettwat.
L-Imgabba

Mis-6.00 a.m. tat-Tlieta, 8 ta’ Awwissu, 2023, sas-1.00
a.m. tal-Erbgha, 16 ta’ Awwissu, 2023, mill- Pjazza tal-Knisja;

Mill-10.00 a.m. tat-Tnejn, 14 ta’ Awwissu, 2023, sas-1.30
a.m. tat-Tlieta, 15 ta’ Awwissu, 2023, minn Triq il-Konvoj ta’
Santa Marija, inkluz service road;

Nhar it-Tlieta, 15 ta’ Awwissu, 2023, mis-6.00 a.m. sas-
1.00 a.m., mill-Pjazza tal-Knisja, Triq San Bazilju, Triq il-Belt
Valletta, Misrah il-Knisja, Triq id-Duluri, Triq il-Karmnu u
Triq il-Parrocéa;

Nhar it-Tnejn, 14 ta” Awwissu, 2023, mis-6.00 a.m. sas-
1.00 a.m., minn Triq Karmnu Ciantar, Triq il-Konvoj ta’ Santa
Marija, Triq I-Imtieqa, Misrah il-Fidwa, Pjazza Santa Marija,
Triq id-Duluri, Triq il-Parro¢¢a, Triq in-Nazzarenu, Triq il-
Hajt ta’ Matla, Triq George Martin, Triq Mons. A. Caruana
u Triq Xandru Farrugia;

Nhar il-Hadd, 13 ta’ Awwissu, 2023, mis-6.00 a.m. sas-
1.00 a.m., minn Triq il-Parro¢¢a, Triq San Bazilju, Triq il-Belt
Valletta, Triq il-Fjuri u I-Pjazza tal-Knisja;

Nhar is-Sibt, 12 ta” Awwissu, 2023, mis-6.00 a.m. sas-
1.00 a.m., minn Triqg Karmnu Ciantar, Triq il-Konvoj ta’
Santa Marija, Triq il-Kileb, Triq Santa Katarina, Misrah
il-Gublew tad-Djamanti, Triq il-Murselli, Triq Hal Kirkop,
Triq 1-Ispnar, Triq il-Familja, Triq Brancati, Triq iz-Zurrieq,
Triq is-Saljatura, Triq ix-Xriek, Triq il-Madonna tal-Gilju u
1-Pjazza tal-Knisja;

Nhar il-Gimgha, 11 ta’ Awwissu, 2023, mis-6.00 a.m.
sas-1.00 a.m., minn Triq San Bazilju, Triq l-Isptar, Triq
Mikiel Ang Sapiano, Triq il-Konvoj ta’ Santa Marija, Triq il-
Katakombi, Triq Hal Kirkop, Triq Dun M. Zammit, Triq Dun

On Tuesday, 15th August, 2023, from 3.00 p.m. till 10.30
p.m., through Triq il-Knisja, Triq San Pawl, Triq Dun Gorg
Preca, Pjazza San Filippu, Triq M. Gerada, Triq Dun M.
Sciriha, Triq San Filippu, Pjazza San Filippu, Pjazza Santu
Rokku, Triq Santa Marija and Pjazza Santa Marija;

On Tuesday, 15th August, 2023, from 4.00 p.m. till 11.00
p.m., through Triq il-Gistakor and Trejqet i¢-Cimiterju;

On Tuesday, 15th August, 2023, from 5.00 p.m. till 11.00
p.m., through Triq il-Belt Valletta;

On Tuesday, 15th August, 2023, from 2.00 p.m. till 10.30
p.m., through Triq Santa Marija, Triq il-Knisja, Triq Mariano
Gerada, Triq San Pawl, Triq San Filippu, Pjazza Santu Rokku
and Pjazza Santa Marija.

Public transport will also be affected.
Mgabba

From 6.00 a.m. on Tuesday, 8th August,2023,till 1.00 a.m.
of Wednesday, 16th August, 2023, through Pjazza tal-Knisja;

From 10.00 a.m. of Monday, 14th August, 2023, till 1.30
a.m. of Tuesday, 15th August, 2023, through Triq il-Konvoj
ta’ Santa Marija, including service road;

On Tuesday, 15th August, 2023, from 6.00 a.m. till 1.00
a.m. through Pjazza tal-Knisja, Triq San Bazilju, Triq il-Belt
Valletta, Misrah il-Knisja, Triq id-Duluri, Triq il-Karmnu and
Triq il-Parrocéa;

On Monday, 14th August, 2023, from 6.00 a.m. till 1.00
a.m., through Triq Karmnu Ciantar, Triq il-Konvoj ta’ Santa
Marija, Triq I-Imtieqa, Misrah il-Fidwa, Pjazza Santa Marija,
Triq id-Duluri, Triq il-Parro¢¢a, Triq in-Nazzarenu, Triq il-
Hajt ta’ Matla, Triq George Martin, Triq Mons. A. Caruana
and Triq Xandru Farrugia;

On Sunday, 13th August, 2023, from 6.00 a.m. till 1.00
a.m., through Triq il-Parro¢¢a, Triq San Bazilju, Triq il-Belt
Valletta, Triq il-Fjuri and Pjazza tal-Knisja;

On Saturday, 12th August, 2023, from 6.00 a.m. till
1.00 a.m., through Triq Karmnu Ciantar, Triq il-Konvoj ta’
Santa Marija, Triq il-Kileb, Triq Santa Katarina, Misrah il-
Gublew tad-Djamanti, Triq il-Murselli, Triq Fal Kirkop, Triq
I-Ispnar, Triq il-Familja, Triq Brancati, Triq iz-Zurrieq, Triq
is-Saljatura, Triq ix-Xriek, Triq il-Madonna tal-Gilju and
Pjazza tal-Knisja;

On Friday, 11th August, 2023, from 6.00 a.m. till 1.00
a.m., through Triq San Bazilju, Triq I-Isptar, Triq Mikiel Ang
Sapiano, Triq il-Konvoj ta’ Santa Marija, Triq il-Katakombi,
Triq Hal Kirkop, Triqg Dun M. Zammit, Triq Dun Gerald
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Gerald Mangion, Triq in-Nazzarenu, Triq il-Hajt ta’ Matla,
Triq Martin, Triq Mons. A. Caruana, Triq Xandru Farrugia,
Triq il-Barrieri, Triq il-Hagriet, Triq 1-Imtieqa, Misrah il-
Fidwa, Triq San Mikiel u 1-Pjazza tal-Knisja;

Nhar il-Hamis, 10 ta’ Awwissu, 2023, mis-6.00 a.m. sas-
1.00 a.m., minn 1-Pjazza tal-Knisja;

Nhar 1-Erbgha, 9 ta’ Awwissu, 2023, mis-6.00 a.m. sas-
1.00 a.m., mill-Pjazza tal-Knisja, Triq San Bazilju, Triq Santa
Katarina, Triq San Innoc¢enzju, Triq i¢-Cavi, Triq Santa Marija,
Triq il-Mithna, Triq it-Troll, Triq il-Pal, Misrah il-Gublew
tad-Djamanti, Triq is-Sejba, Misrah il-Missjoni z-Zghira, Triq
il-Madonna tal-Gilju, Triq 1-Ahwa Ghigo u Triq il-Barumbara.

Trasport pubbliku se jkun affettwat.
Ta’ Kercem

Nhar 1-Erbgha, 16 th Awwissu, 2023, mill-5.00 p.m. sad-
9.30 p.m., minn Pjazza Salvatore Busuttil, Triq Ta’ Kercem,
Triq Guze Flores, Triq Berrini u Triq il-Gifna.

Trasport pubbliku jista’ jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-21 ta’ Lulju, 2023

AVVIZ TAL-PULIZIJA
Nru. 151

[I-Kummissarju tal-Pulizija jgharraf i skont I-Avviz Legali
101/97 it-toroq li jidhru hawn taht se jigu kklassifikati bhala
tow zones, hekk kif indikat.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf 1i l-passagg u t-twaqqif ta” vetturi huwa pprojbit fit-
toroq imsemmija hawn taht fid-dati u hinijiet indikati.

Haz-Zebbug

Minn nhar is-Sibt, 22 ta’ Lulju, 2023, sat-Tnejn, 31 ta’
Lulju, 2023, mis-6.00 a.m. ’il quddiem, Misrah San Filippu
se jkun maghluq;

Nhar it-Tnejn, 24 ta’ Lulju, 2023, mill-4.00 p.m. sas-1.00
a.m., Misrah San Filippu se jkun maghluq;

Nhar it-Tlieta, 25 ta’ Lulju, 2023, mis-7.00 p.m. sas-1.00
am., minn Misrah San Filippu, Triq il-Kbira, Triq id-Duluri,
Triq Dun Mikiel Xerri, Triq Frans Sammut, Triq Paris, Triq
Lazzru Pisani, Triq Santu Rokku, Triq De Rohan u Triq 1-Isqof;

Mangion, Triq in-Nazzarenu, Triq il-Hajt ta’ Matla, Triq
Martin, Triqg Mons. A. Caruana, Triq Xandru Farrugia, Triq
il-Barrieri, Triq il-Hagriet, Triq I-Imtieqa, Misrah il-Fidwa,
Triq San Mikiel and Pjazza tal-Knisja;

On Thursday, 10th August, 2023, from 6.00 a.m. till 1.00
a.m., through Pjazza tal-Knisja;

On Wednesday, 9th August, 2023, from 6.00 a.m. till 1.00
a.m., through Pjazza tal-Knisja, Triq San Bazilju, Triq Santa
Katarina, Triq San Innoc¢enzju, Triq i¢-Cavi, Triq Santa Marija,
Triq il-Mithna, Triq it-Troll, Triq il-Pal, Misrah il-Gublew tad-
Djamanti, Triq is-Sejba, Misrah il-Missjoni z-Zghira, Triq il-
Madonna tal-Gilju, Triq 1-Ahwa Ghigo and Triq il-Barumbara.

Public transport will also be affected.
Ta’ Kercem

On Wednesday, 16th August, 2023, from 5.00 p.m. till 9.30
p.m., through Pjazza Salvatore Busuttil, Triq Ta’ Ker¢em, Triq
Guze Flores, Triq Berrini and Triq il-Gifna.

Public transport may also be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

21st July, 2023

POLICE NOTICE
No. 151

The Commissioner of Police hereby notifies that in terms
of Legal Notice 101/97 the streets listed hereunder are to be
classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance
(Cap. 65), the Commissioner of Police hereby notifies that the
transit and stopping of vehicles through the streets mentioned
hereunder is prohibited on the dates and times indicated.

Haz-Zebbug

From Saturday, 22nd July, 2023, till Monday, 31st July,
2023, from 6.00 a.m. onwards, Misrah San Filippu shall be
closed;

On Monday, 24th July, 2023, from 4.00 p.m. till 1.00
a.m., Misrah San Filippu shall be closed;

On Tuesday, 25th July, 2023, from 7.00 p.m. till 1.00 a.m.,
through Misrah San Filippu, Triq il-Kbira, Triq id-Duluri, Triq
Dun Mikiel Xerri, Triq Frans Sammut, Triq Paris, Triq Lazzru
Pisani, Triq Santu Rokku, Triq De Rohan and Triq I-Isqof;
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Nhar il-Hamis, 27 ta’ Lulju, 2023, mis-7.00 p.m. sas-
1.00 a.m., minn Misrah San Filippu, Triq il-Kbira, Triq
tal-Grazzja, Triq Sidtna tal-Angli, Triq San Guzepp, Triq
il-Parroc¢c¢a, Triq il-Wafqa, Triq 1-Ambaxxata Franc¢iza, Triq
Sant’ Antnin u Triq Mamo;

Nhar il-Hadd, 30 ta’ Lulju, 2023, mit-8.00 a.m. sat-3.00
p-m., minn Misrah San Filippu, Triq il-Kbira, Triq il-Mithna,
Triq Fra Mattei, Triq Frangisk Zahra, Triq tal-Grazzja, Triq
Vilhena, Triq 1-Anglu, Triq il-Knisja, Triq 1-Ambaxxata
Franciza, Trig Mamo, Triqg Mula u Triq Sant’ Antnin;

Nhar il-Hadd, 30 ta’ Lulju, 2023, mit-3.00 p.m. sa
nofsillejl, minn Triq il-Kbira, Misrah San Filippu, Triq
Sant’ Antnin u Triq Mamo;

Mill-Erbgha, 26 ta’ Lulju, 2023, sal-Hadd, 30 ta’ Lulju,
2023, mis-6.00 a.m. ’il quddiem, Misrah San Filippu, Triq
Sciortino u Triq il-Kbira se jkunu maghluqa.

Marsaskala

Nhar is-Sibt,22 ta’ Lulju, 2023, mill-3.45 p.m. ’il quddiem,
minn Triq il-Knisja, Pjazza Dun Tar¢is (quddiem Tiffany’s) u
Trig Dun Frans Bianco (taht iz-zuntier);

Nhar il-Hadd, 6 ta’ Awwissu, 2023, mit-3.30 p.m. ’il
quddiem, minn Triq is-Silla, Triq il-Knisja, u Triq Dun Frans
Bianco (taht iz-zuntier).

Haz-Zabbar

Nhar il-Hadd, 23 ta’ Lulju, 2023, mis-7.00 am. ’il
quddiem, minn Pjazza tal-Madonna Medjatri¢i.

Trasport pubbliku mhux se jkun affettwat.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-21 ta’ Lulju, 2023
AVVIZ TAL-PULIZIJA
Nru. 152

[I-Kummissarju tal-Pulizija jgharraf 1i skont I-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u I-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqgan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u I-hinijiet indikati.

On Thursday, 27th July, 2023, from 7.00 p.m. till 1.00
a.m., through Misrah San Filippu, Triq il-Kbira, Triq tal-
Grazzja, Triq Sidtna tal-Angli, Triq San Guzepp, Triq il-
Parrocea, Triq il-Wafqa, Triq 1-Ambaxxata Franciza, Triq
Sant’ Antnin and Triqg Mamo;

On Sunday, 30th July, 2023, from 8.00 a.m. till 3.00 p.m.,
through Misrah San Filippu, Triq il-Kbira, Triq il-Mithna,
Triq Fra Mattei, Triq Frangisk Zahra, Triq tal-Grazzja, Triq
Vilhena, Triq 1-Anglu, Triq il-Knisja, Triq 1-Ambaxxata
Franc¢iza, Trig Mamo, Triqg Mula and Triq Sant’ Antnin;

On Sunday, 30th July, 2023, from 3.00 p.m. till midnight,
through Triq il-Kbira, Misrah San Filippu, Triq Sant’ Antnin
and Triqg Mamo;

From Wednesday, 26th July, 2023, till Sunday, 30th July,
2023, from 6.00 a.m. onwards, Misrah San Filippu, Triq
Sciortino and Triq il-Kbira will be closed.

Marsaskala

On Saturday, 22nd July, 2023, from 3.45 p.m. onwards,
through Triq il-Knisja, Pjazza Dun Tar¢is (in front Tiffany’s)
and Trig Dun Frans Bianco (under the parvis);

On Sunday, 6th August, 2023, from 3.30 p.m. onwards,
through Triq is-Silla, Triq il-Knisja, and Triq Dun Frans
Bianco (under the parvis).

Haz-Zabbar

On Sunday, 23rd July, 2023, from 7.00 a.m. onwards,
through Pjazza tal-Madonna Medjatrici.

Public transport will not be affected.

Vehicles found in contravention to the order of this notice
will be liable to be towed.

21st July, 2023
POLICE NOTICE
No. 152

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.
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Had-Dingli

Nhar il-Gimgha, 4 ta’ Awwissu, 2023, mis-2.00 p.m. il
quddiem, minn Triq Claudette Agius;

Nhar is-Sibt, 5 ta’ Awwissu, 2023, mis-2.00 p.m. ’il
quddiem, minn Misrah Guze Abela;

Nhar it-Tnejn, 7 ta’ Awwissu, 2023, mis-2.00 p.m. ’il
quddiem, minn Misrah Fren¢ Abela;

Nhar il-Hadd, 13 ta’ Awwissu, 2023, mis-6.00 a.m. sas-
2.00 p.m., minn Misrah Guzeé Abela, Triq il-Parrocc¢a u Triq
San Rokku;

Nhar it-Tnejn, 15 ta” Awwissu, 2023, mid-9.00 a.m. sal-
11.30 a.m., minn Triq il-Parro¢¢a u Misrah Guze Abela;

Nhar I-Erbgha, 16 ta> Awwissu, 2023, mit-8.00 a.m. il
quddiem, minn Spazju Miftuh Dylan Zahra u Triq Guze
Ellul Mercer;

Nhar il-Hamis, 17 ta’ Awwissu, 2023, mis-2.00 p.m. il
quddiem, minn Triq il-Parroc¢a;

Nhar il-Gimgha ,18 ta’ Awwissu, 2023, from 4.00 p.m.
’il quddiem, minn Triq il-Parro¢¢a u Misrah Guze Abela;

Gheluq ta’ trig mis-6.00 p.m. ’il quddiem, minn Misrah
Guze Abela;

Gheluq ta’ toroq mit-8.00 p.m. ’il quddiem, minn Triq
il-Parrocca, Triq Santu Rokku, Misrah Guzeé Abela, Misrah
Frenc¢ Abela u Triq Censa Spiteri;

Nhar is-Sibt, 19 ta’ Awwissu, 2023, mill-5.00 a.m. ’il
quddiem, minn Triq il-Maddalena;

Hadd ma jista’ jipparkja minn Triq il-Parro¢c¢a, Misrah
Guze Abela u Triq San Rokku mill-4.00 p.m. ’il quddiem,

Gheluq ta’ toroq minn 6.00 p.m. ’il quddiem, minn Triq
il-Parrocca, Triq Santu Rokku, Misrah Guzeé Abela, Misrah
Frenc¢ Abela u Triq Censa Spiteri;

Nhar il-Hadd, 20 ta’ Awwissu, 2023, mill-11.00 a.m. ’il
quddiem, minn Triq il-Parro¢¢éa u Misrah Guzeé Abela;

Mit-3.00 p.m. ’il quddiem hadd ma jista’ jipparkja fi Triq
il-Parrocca, Misrah Guze Abela, Triq Santu Rokku, Triq il-
Kbira, Misrah Fren¢ Abela, Triq Censa Spiteri, Triq Guze
Ellul Mercer, Misrah il-Mafkar u Triq Pawlu Ebejer;

Mis-6.00 p.m. ’il quddiem gheluq ta’ toroq minn Triq
il-Parrocca, Triq Santu Rokku, Misrah Guzeé Abela, Misrah
Fren¢ Abela, Triq Censa Spiteri u Triq il-Kbira.

Had-Dingli

On Friday, 4th August, 2023, from 2.00 p.m. onwards,
through Triq Claudette Agius;

On Saturday, 5th August, 2023, from 2.00 p.m. onwards,
through Misrah Guze Abela;

On Monday, 7th August, 2023, from 2.00 p.m. onwards,
through Misrah Fren¢ Abela;

On Sunday, 13th August, 2023, from 6.00 a.m. till 2.00
p.m., through Misrah Guzeé Abela, Triq il-Parro¢¢a and Triq
San Rokku;

On Tuesday, 15th August, 2023, from 9.00 a.m. till 11.30
a.m., through Triq il-Parro¢¢a and Misrah Guzé Abela;

On Wednesday, 16th August, 2023, from 8.00 a.m.
onwards, through Spazju Miftuh Dylan Zahra and Triq Guze
Ellul Mercer;

On Thursday, 17th August, 2023, from 2.00 p.m.
onwards, through Triq il-Parrocca;

On Friday, 18th August, 2023, from 4.00 p.m. onwards,
through Triq il-Parro¢¢a and Misrah Guze Abela;

Road closure from 6.00 p.m. onwards, through Misrah
Guze Abela;

Road closure from 8.00 p.m. onwards, through Triq il-
Parroc¢ca, Triq Santu Rokku, Misrah Guze Abela, Misrah
Fren¢ Abela and Triq Censa Spiteri;

On Saturday, 19th August, 2023, from 5.00 a.m. onwards,
through Triq il-Maddalena,

No parking through Triq il-Parroé¢éa, Misrah Guzeé Abela
and Triq San Rokku from 4.00 p.m. onwards,

Road closure from 6.00 p.m. onwards, through Triq il-
Parroc¢ca, Triq Santu Rokku, Misrah Guze Abela, Misrah
Fren¢ Abela and Triq Censa Spiteri;

On Sunday, 20th August, 2023, from 11.00 a.m. onwards,
through Triq il-Parro¢¢a and Misrah Guze Abela;

From 3.00 p.m. onwards no parking in Triq il-Parroc¢ca,
Misrah Guze Abela, Triq Santu Rokku, Triq il-Kbira, Misrah
Fren¢ Abela, Triq Censa Spiteri, Triq Guze Ellul Mercer,
Misrah il-Mafkar and Triq Pawlu Ebejer;

From 6.00 p.m. onwards road closure through Triq il-
Parroc¢ca, Triq Santu Rokku, Misrah Guze Abela, Misrah
Fren¢ Abela, Triq Censa Spiteri and Triq il-Kbira.
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Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

11-21 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 124 tal-2023
Loghob tan-Nar — festa ta’ San Guzepp, I-Imsida — 2023

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta,
jgharraf lill-bahhara li Chinese cakes/stoppini u loghob tan-nar
tal-art se jittellghu fil-Gonna Guze Ellul Mercer, il-Marina
tal-Imsida, 1-Imsida, minn punt A u punt B (kif muri fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt)) fid-
data u I-hinijiet li gejjin.

Latitudni (T) Longitudni (L)
A 35°53°.735
B 35°53°.755

014° 29429
014°29° 421

Nhar il-Hamis, 20 ta’ Lulju, 2023, minn 11.45 p.m. sa
nofsillejl;

Nhar il-Gimgha, 21 ta’ Lulju, 2023, minn 11.45 p.m. sa
nofsillejl;

Nhar is-Sibt 22 ta’ Lulju 2023, mill-11.00 p.m. sal-11.15
p.m., u minn nofsillejl san-00.30 a.m. tal-Hadd, 23 ta’ Lulju,
2023;

Nhar il-Hadd 23 ta’ Lulju 2023, mill-10.45 p.m.sal-11.15
p.m., umill-11.00 p.m. sal-11.10 p.m.

[l-kaptana u s-sidien ta’ bastimenti li huma rmiggati f’Zoni
ta’ sigurta ta’ 20m mill-punt A u l-punt B, iz-Zona murija bl-
ahmar fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt), ghandhom inehhu I-bastimenti taghhom matul id-dati
u I-hinijiet imsemmija hawn fuq.

Transport Malta ma taccetta I-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir anc¢illari tieghu, kemm jekk dak il-bastiment u
t-taghmir ancillari tieghu jithallew fiz-zona ta’ sigurta ta’
20m, jew barra dik iz-zona ta’ sigurta, mill-punti li minnhom
jinharaq il-loghob tan-nar.

II-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe uffi¢jali ta’ infurzar fuq il-post.

Chart affettwata: BA 177

11-21 ta’ Lulju, 2023

Vehicles found in contravention to the order of this notice
are liable to be towed.

21st July, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 124 of 2023

Fireworks Display — feast of St Joseph, Msida — 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that Chinese cakes/stoppini and ground
fireworks will be let off at Guze Ellul Mercer Gardens, Msida
Marina, Msida from point A and point B (as shown on the

chart found on Transport Malta website (www.transport.gov.
mt)) on the following date and time.

Latitude (N) Longitude (E)
A 35°53°.735 014° 29’429
B 35°53°.755 014° 29’ 421

On Thursday, 20th July 2023, from 11.45 p.m. till
midnight;

On Friday, 21st July 2023, from 11.45 p.m. till midnight;

On Saturday, 22nd July 2023, from 11.00 p.m. till 11.15
p.m.,and from midnight till 00.30 a.m.of Sunday, 23rd July,
2023;

On Sunday, 23rd July 2023, from 10.45 p.m. till 11.15
p.m., and from 11.00 p.m. till 11.10 p.m.

Masters and owners of vessels that are berthed within 20m
safety zones from point A and point B, area shown in red on the
chart found on Transport Malta website (www.transport.gov.
mt), are to remove their vessels during the above-mentioned
date and time.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the 20m safety zone, or
outside such safety zone, from the points from which the
fireworks are let off.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement officers on site.

Chart affected: BA 177

21st July, 2023
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 125 tal-2023

Loghob tan-Nar mill-Qolla I-Bajda,
iz-Zebbug — Ghawdex

Id-Direttorat tal-Portijiet u tal-Yachting, Transport Malta,
jgharraf lill-bahhara li Chinese cakes/stoppini u loghob tan-nar
tal-art se jittellghu mill-Qolla 1-Bajda, iz-Zebbug, Ghawdex,
minn punt A (kif muri fis-sit elettroniku ta’ Transport Malta
(www.transport.gov.mt)).

Latitudni (T) Longitudni (L)

A 36°04°.771 014° 15°.037

Il-loghob tan-nar se jinharaq f’xi hin bejn nhar il-Gimgha
21 ta’ Lulju, 2023, fit-8.30 p.m., u nhar is-Sibt 22 ta’ Lulju
2023, fis-2.00 a.m.

[l-kaptana u s-sidien ta’ bastimenti li huma rmiggati f’Zoni
ta’ sigurta ta’ 100m mill-punt A, iz-Zzona murija bl-ahmar fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt),
ghandhom inehhu I-bastimenti taghhom matul id-dati u I-hin
imsemmija hawn fuq.

Transport Malta ma taccetta I-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir anc¢illari tieghu, kemm jekk dak il-bastiment u
t-taghmir ancillari tieghu jithallew fiz-zona ta’ sigurta ta’
100m, jew barra dik iz-zona ta’ sigurta, mill-punti li minnhom
jinharaq il-loghob tan-nar.

II-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe uffi¢jali ta’ infurzar fuq
il-post.

Chart affettwata: BA 177

11-21 ta’ Lulju, 2023

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 126 tal-2023
Emenda ghal Avviz Lokali lill-Bahhara Nru. 99 tal-2023,
dwar xoghlijiet ta’ backfilling ghal cable taht il-bahar bejn
Bridge Wharf u Fuel Wharf

B’referenza ghal Avviz Lokali lill-Bahhara Nru. 99 tal-
2023.

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
javza lill-bahhara u lis-sidien tal-bastimenti 1i x-xoghlijiet

TRANSPORT MALTA
Local Notice to Mariners No. 125 of 2023

Fireworks from Qolla l-Bajda,
Zebbug — Gozo

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that Chinese cakes/stoppini and ground
fireworks will be let off at Il- Qolla il-Bajda, Zebbug, Gozo,
from point A (as shown on the chart found on Transport Malta
website (wWww.transport.gov.mt)).

Latitude (N) Longitude (E)

A 36°04°.771 014° 15°.037

The fireworks will be let off any time between Friday
21st July, 2023, at 8.30 p.m., and Saturday, 22nd July, 2023,
at 2.00 a.m.

Masters and owners of vessels that are berthed within
100m safety zones from point A, area shown in red on the
chart found on Transport Malta website (www.transport.gov.
mt), are to remove their vessels during the above-mentioned
date and time.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the 100m safety zone,
or outside such safety zone, from the points from which the
fireworks are let off.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement officers on site.

Chart Affected: BA 2537

21st July, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 126 of 2023
Amendment to Local Notice to Mariners No. 99 of 2023,
regarding backfilling works for submarine cable between

Bridge Wharf and Fuel Wharf

Reference is made to Local Notice to Mariners No. 99
of 2023.

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that the Backfilling
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ta’ backfilling fuq il-cable taht il-bahar bejn Bridge Wharf u
Fuel Wharf mhux se jitlesta fiz-zmien kif ippjanat. Ghalhekk
id-data tat-tlestija ged tigi estiza sat-Tnejn, 31 ta’ Lulju, 2023.

Avviz Lokali lill-Bahhara Nru. 99 tal-2023 qed jigi
emendat skont dan.

L-informazzjoni I-ohra kollha msemmija f” Avviz Lokali
lill-Bahhara Nru. 99 tal-2023 se tibga’ valida.

Chart affettwati: BA 211, 2537
11-21 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 127 tal-2023

B’zieda ma’ Avviz Lokali lill-Bahhara Nru. 124 tal-2023,
dwar loghob tan-nar — festa ta’ San Guzepp,
[-Imsida — 2023

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara u lill-pubbliku generali li b’Zieda ma’
Avviz Lokali lill-Bahhara Nru. 124 tal-2023, dwar loghob
tan-nar — festa ta’ San Guzepp, l-Imsida — 2023, se tkun qed
issir ukoll wirja nhar 1-Erbgha, 19 ta’ Lulju, 2023, mill-11.00
p.m.sal-11.15 p.m.

Minhabba dan ta’ hawn fuq, kull bastiment li jkun fiz-Zona
indikata ghandu wkoll jitnehha f’din id-data u I-hin.

Il-kundizzjonijiet u I-pariri kollha stabbiliti f* Avviz Lokali
lill-Bahhara Nru. 124 tal-2023 se jibgghu validi u se japplikaw
ukoll f’din il-gurnata.

Chart affettwata: BA 177

11-21 ta’ Lulju, 2023

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 128 tal-2023
Loghob tan-nar — festa ta’ Sant’ Anna, Marsaskala

Id-Direttorat tal-Portijiet u Yachting, Transport Malta,
jgharrafli loghob tan-nar se jittella’ minn pontuni rmiggati fin-
naha ta’ gewwa tal-Bajja ta’ Marsaskala. II-pontuni se jkunu

rmiggati bejn zewg punti A u B kif muri fuq i¢-chart li tinsab
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Il-pontuni se jitqieghdu fil-pozizzjoni nhar is-Sibt, 29 ta’
Lulju, 2023, fil-11.00 a.m., u se jitnehhew nhar il-Hadd, 30
ta’ Lulju, 2023, wara 1-wirja.

works for the submarine cable between Bridge Wharf and
Fuel Wharf, will not be completed as planned. The completion
date is therefore being extended to Monday, 31st July, 2023.

Local Notice to Mariners No. 99 of 2023 is being amended
accordingly.

All the other information mentioned in Local Notice to
Mariners No. 99 of 2023 will remain valid.

Charts affected: BA 211, 2537
21st July, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 127 of 2023

Further to Local Notice to Mariners No. 124 of 2023,
regarding fireworks display — feast of St Joseph,
Msida — 2023

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and the general public that further to Local
Notice to Mariners No. 124 of 2023, regarding fireworks
display — feast of St Joseph, Msida — 2023, a display will also
be taking place on Wednesday, 19th July, 2023, from 11.00
p.m. till 11.15 p.m.

Due to the above, any vessel which is within the designated
area must also be removed on this date and time.

All conditions and directions laid down in Local Notice
to Mariners No. 124 of 2023 will remain valid and will also
apply on this day.

Chart affected: BA 177
21st July, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 128 of 2023

Fireworks displays — feast of St Anne, Marsaskala

The Ports and Yachting Directorate, Transport Malta,
notifies that firework displays will be let off from pontoons
moored at the inner part of Marsascala Bay. The pontoons
will be moored between the two points A and B as shown on
the chart found on Transport Malta website (www.transport.
gov.mt).

The pontoons will be put in position on Saturday, 29th

July, 2023, at 11.00 a.m., and will be removed on Sunday,
30th July, 2023, after the display.
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Pozizzjoni Latitudni (T) Longitudni (L) Position Latitude (N) Longitude (E)
A 35°51°.863 014° 33°.793 A 35°51°.863 14° 33°.793
B 35°51°.832 014° 33°.762 B 35°51°.832 14° 33°.762

Il-loghob tan-nar se jinharaq fid-dati u l-hinijiet li gejjin:

Nhar is-Sibt, 29 ta’ Lulju, 2023, mill-11.00 p.m. sal-11.30
p-m., u nhar il-Hadd, 30 ta’ Lulju, 2023, mill-10.00 p.m. sal-
10.30 p.m.

Il-bastimenti fiz-zona mmarkati bl-ahmar, fuq i¢-chart li
tinsab fis-sit elettroniku ta’ Transport Malta (www.transport.
gov.mt), ghandhom jitnehhew. L-operaturi tal-bastimenti
kollha u I-ghawwiema huma avzati biex joqoghdu ’l boghod
mill-pontuni matul il-granet u l-hinijiet kollha msemmija
hawn fuq waqt li I-pontuni huma fil-pozizzjoni.

Transport Malta ma taccetta I-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir anc¢illari tieghu, kemm jekk tali bastiment u
t-taghmir ancillari tieghu jithallew fiz-Zona indikata, jew
barra dik iz-Zona.

I-bastimenti kollha li jinnavigaw fl-iktar parti ta’ gewwa
tal-Bajja ta’ Wied il-Ghajn ghandhom jipprocedu b’kawtela
u b’veloc¢ita baxxa u ghandhom jaghtu spazju wiesa’ lill-
pontuni, fiz-Zewg granet imsemmijin.

Charts affettwati: BA 36,2538
11-21 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 129 tal-2023

Wirja ta’ loghob tan-nar minn barkun u pontuni rmiggati
fil-Qala tal-Ghazzenin, il-Bajja ta’ San Pawl il-Bahar

Id-Direttorat tal-Portijiet u Yachting, Transport Malta,
jgharraf lill-bahhara li wirja tal-loghob tan-nar b’konnessjoni
mal-festa tad-Duluri, San Pawl il-Bahar, se tittella’ mill-
barkun u pontuni rmiggati mill-pozizzjoni kif muri fuq ic-
chart li tinsab fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Il-pontuni se jkunu rmiggati fil-pozizzjoni nhar il-Gimgha,
28 ta’ Lulju, 2023, wara t-8.00 a.m., u jitnehhew wara I-wirja
tas-Sibt, jigifieri ghall-habta tas-1.00 a.m. tal-Hadd, 30 ta’
Lulju, 2023. Meta fil-pozizzjoni jkun hemm habel bejn il-
pontun.

Il-barkun se jkun irmiggat fil-pozizzjoni nhar il-Hamis,
27 ta’ Lulju, 2023, wara 1-10.00 a.m., u se jitnehha t-Tnejn,
31 ta’ Lulju, ghall-habta tat-8.00 a.m.

Fireworks will be let off on the following dates and times:

On Saturday, 29th July, 2023, from 11.00 p.m. till 11.30
p-m. and on Sunday, 30th July, 2023, from 10.00 p.m. till
10.30 p.m.

Vessels within the area in red, as shown on the chart , are
to be removed. All vessel operators and bathers are warned
to always keep clear from the pontoons during the above-
mentioned days and while the pontoons are in position.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the indicated area, or
outside such area.

All vessels navigating in the innermost part of Marsaskala
Bay are to proceed with caution and at a slow speed and they
are to give a wide berth to the pontoons, on both given days.

Charts affected: BA 36, 2538
21st July, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 129 of 2023

Fireworks display from a barge and pontoons moored at
1l-Qala tal-Ghazzenin, il-Bajja ta’ San Pawl il-Bahar

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that firework displays in connection with
the feast of Our Lady of Sorrows, St Paul’s Bay, will be let
off from a barge and pontoons moored in the position as
shown on the chart found on Transport Malta website (www.
transport.gov.mt).

The pontoons will be moored in position on Friday,
28th July, 2023, after 8.00 a.m., and will be removed after
Saturday’s display, that is at about 1.00 a.m. on Sunday, 30th
July, 2023. When in position there will be a rope between
the pontoons.

The barge will be moored in position on Thursday, 27th
July, 2023, after 10.00 a.m., and will be removed on Monday,
31st July, 2023, at about 8.00 a.m.
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[l-barkun u I-pontuni se jithallew irmiggati fil-pozizzjoni
u se jkunu mixghula matul il-lejl.
Latitudni (T)

Pozizzjoni Longitudni (L)

Centru tal-barkun 35°57°.086 014°24°.136
It-tqassim tal-pontuni huwa kif muri fuq i¢-chart li tinsab

fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt).

Id-dati u l-hinijiet meta se jinharaq il-loghob tan-nar
huma kif gej:

Nhar il-Gimgha, 28 ta’ Lulju, 2023, mit-8.00 a.m. sat-
8.10 a.m., minn nofsinhar sa 12.10 p.m., u mid-9.30 p.m.
sal-10.00 p.m.;

Nhar is-Sibt, 29 ta’ Lulju, 2023, mid-8.45 a.m. sad-9.15
a.m., minn 11.45 a.m.sal-12.15 p.m., mis-6.00 p.m. sas-7.00
p-m.,u mid-9.15 p.m. sal-11.00 p.m.;

Nhar il-Hadd, 30 ta’ Lulju, 2023, mit-8.00 a.m. sat-8.10
a.m., minn nofsinhar sa 12.10 p.m., mis-7.15 p.m. sad-8.45
p-m.,umid-9.15 p.m. sal-10.30 p.m.,

Parti mil-loghob tan-nar se jittella’ fuq tugboat mill-moll
ta’ Fekruna limiti tax-Xemxija nhar il-Gimgha, 28 ta’ Lulju,
2023, ghall-habta tas-7.00 a.m., u jigi ttrasportat sal-barkun.

[l-loghob tan-nar l-iehor se jittella’ fuq tugboat mill-moll
ta’ taht Tarragon Restaurant, muri bhala punt A kif muri fuq
i¢-chart li tinsab fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt), nhar il-Gimgha, 28 ta’ Lulju, 2023, ghall-
habta tas-7.00 a.m., u jigi ttrasportat lejn il-pontun.

[l-bahhara huma infurmati li waqt it-taghbija tal-loghob
tan-nar mill-mollijiet ghal fuq it-tugboat, il-mollijiet ma
jistghux jintuzaw, u l-ebda bastiment mhu se jithalla jibga’
magenb sakemm jitghabba l-loghob tan-nar kollu

Il-bastimenti kollha u I-ghawwiema huma avzati biex
jibgghu lil hinn mill-barkun u l-pontuni u jzommu distanza
sigura ta’ mill-inqas 200 metru matul id-dati u l-hinijiet tal-
wirjiet.

Il-bastimenti rmiggati sa 200 metru mill-barkun ghandhom
jitnehhew u jinzammu lil hinn matul il-granet u l-hinijiet
tal-wirja.

Transport Malta ma taccetta I-ebda responsabbilta ghal
kwalunkwe hsara kkawzata mill-hruq tan-nar lil xi bastiment
u t-taghmir ancillari tieghu, kemm jekk tali bastiment u
t-taghmir ancillari tieghu jithallew fiz-zona ta’ sigurta ta’ 200
metru, jew barra dik iz-Zona ta’ sigurta, mill-punt minn fejn
jinharaq il-loghob tan-nar.

During night time the barge and pontoons will carry lights.

Position Latitude (N) Longitude (E)

Centre of barge 35°57°.086 014° 24°.136
The layout of the pontoons is as shown on the chart found

on Transport Malta website (www.transport.gov.mt).

The dates and times when fireworks will be let off are as
follows:

On Friday, 28th July, 2023, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., and from 9.30 p.m. till 10.00 p.m.;

On Saturday, 29th July, 2023, from 8 .45 a.m. till 9.15 a.m.,
from 11.45 a.m. till 12.15 p.m., from 6.00 p.m. till 7.00 p.m.,
and from 9.15 p.m. till 11.00 p.m.;

On Sunday, 30th July, 2023, from 8.00 a.m. till 8.10 a.m.,
from noon till 12.10 p.m., from 7.15 p.m. till 8.45 p.m., and
from 9.15 p.m. till 10.30 p.m.

Some of the fireworks will be loaded onto a tugboat from
the jetty at Fekruna 1/o Xemxija on Friday, 28th July, 2023,
at about 7.00 a.m., and transported to the barge.

The other fireworks will be loaded onto a tugboat from
the jetty beneath Tarragon Restaurant, shown as point A on
the chart found on Transport Malta website (www.transport.
gov.mt), on Friday, 28th July, 2023, at about 7.00 a.m., and
transported to the pontoons.

Mariners are informed that during the loading of the
fireworks from the jetties onto the tugboat the jetties cannot
be used, and no vessel will be allowed to remain alongside
until all fireworks have been removed.

All vessels and bathers are warned to keep well clear of
the barge and pontoons and maintain a safe distance of at
least 200 metres during the dates and times of the displays.

Vessels moored within 200 metres from the barge are to
be removed and kept clear during the days and times of the
display.

Transport Malta will accept no liability whatsoever for
any damage caused by the firework displays to any vessel
and her ancillary equipment, whether such vessel and her
ancillary equipment are left within the 200m safety zone,
or outside such safety zone, from the point from which the
fireworks are let off.
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Charts affettwati: BA 211
11-21 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 130 tal-2023
Tqeghid ta’ blat fix-Xemxija, San Pawl il-Bahar

Id-Direttorat tal-Portijiet u Yachting, Transport Malta,
javza lill-bahhara u lill-pubbliku generali li se jitpogga blat
quddiem culvert fix-Xemxija, San Pawl il-Bahar.

Dawn se jitqieghdu fiz-zona ta’ 6 metri minn, bejn
wiched u iehor, pozizzjoni A. Minhabba dan ta’ hawn fuq,
hija mehtiega distanza ta’ sigurta ta’ 10 metri mill-pozizzjoni
A, kif muri fic-chart li tinsab fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt).
Latitudni (T)

Pozizzjoni Longitudni (L)

A 35°56°.763 014° 23’012

Il-blat se jitgieghed nhar il-Gimgha, 21 ta’ Lulju, 2023, u
x-xoghol se jsir mill-art.

II-bahhara ghandhom jinnotaw dan ta’ hawn fuq u
jinnavigaw b’kawtela u b’veloc¢ita baxxa (minghajr rima).
Huma ghandhom jaghtu liz-Zona spazju wiesa’ ta’ mill-inqas
10m. Huma ghandhom jikkoperaw mal-kuntrattur fuq il-post.

Il-bastimenti kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija mill-Valletta Port Control (Valletta
VTS) fuq VHF Channel 12 u/jew 16 u mill-uffi¢jali tal-
infurzar prezenti.

Chart affettwata: BA 211
11-21 ta’ Lulju, 2023
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 131 tal-2023
Emenda ghal Avviz Lokali lill-Bahhara Nru. 121 tal-2023
dwar xoghlijiet ta’ manutenzjoni fuq l-iskal fil-parti ta’

gewwa tal-Bajja tas-Salina

B’eferenza ghal Avviz Lokali lill-Bahhara Nru. 121 tal-
2023.

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
javza lill-bahhara u lis-sidien tal-bastimenti 1i x-xoghlijiet
ta’ manutenzjoni fuq l-iskal fil-parti ta’ gewwa tal-Bajja

Charts affected: BA 211B, 211A
21st July, 2023
TRANSPORT MALTA
Local Notice to Mariners No. 130 of 2023
Laying of boulders at Xemxija, St Paul’s Bay

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and the general public that boulders will be
laid infront of a culvert at Xemxija, St Paul’s Bay.

They will be laid within the area of 6 meters from
approximately position A. Due to the above a safety distance
of 10 meters from position A, as shown on the chart found on
Transport Malta website (www.transport.gov.mt), is required
while the boulders are being laid.
Latitude (N)

Position Longitude (E)

A 35°56°.763 14°23°.012

The boulders will be laid on Friday, 21st July, 2023 and
the work will be carried out from land.

Mariners are to note the above and navigate with caution
and at slow speed (no wake). They are to give the area a
wide berth of at least 10m. They are to cooperate with the
contractor on site.

All vessels are to comply with any instructions given by
Valletta Port Control (Valletta VTS) on VHF Channel 12 and/
or 16 and enforcement personnel present.

Chart affected: BA 211

21st July, 2023

TRANSPORT MALTA
Local Notice to Mariners No. 131 of 2023
Amendment to Local Notice to Mariners No. 121 of 2023
regarding maintenance works on the slipway in the inner

part of ll-Bajja tas-Salina

Reference is made to Local Notice to Mariners No. 121
of 2023.

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that the maintenance
works on the slipway in the inner part of Il-Bajja tas-Salina,
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tas-Salina mhux se jitlesta fiz-zmien kif ippjanat. Ghalhekk
id-data tat-tlestija qed tigi estiza sas-Sibt, 29 ta’ Lulju, 2023.

Avviz Lokali lill-Bahhara Nru. 121 tal-2023 qged jigi
emendat skont dan.

L-informazzjoni l-ohra kollha msemmija f” Avviz Lokali
lill-Bahhara Nru. 121 tal-2023 se tibqa’ valida.

Chart affettwata: BA 211
11-21 ta’ Lulju, 2023

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Technical Services Officer — Change Management

Numru tal-permess ta’ Jobsplus: 379/2017
I[I-MITA tkompli tkun minn ta’ quddiem fit-
trasformazzjoni digitali 1i tappoggja lill-Gvern ta’ Malta.
Il-prezenza robusta, stabbli u ta’ esperjenza taghha,
tippermettilha tikkontribwixxi lejn inizjattivi ta’ valur
nazzjonali li, fost 1-ohrajn, jinkisbu permezz tal-offerti vasti
ta’ servizzi taghha.

MITA qed tfittex Technical Services Officer — Change
Management, entuzjast, orjentat lejn ir-rizultati. Dan ir-
rwol fit-tul se jappogga s-success tal-MITA billi jkollu
rwol primarju fi, u jikkontribwixxi ghall-ghanijiet tat-Tim
ta¢c-Change Management, li jinkludi wkoll li jkun involut
fil-Immaniggjar tal-Konfigurazzjoni u l-Immaniggjar tal-
Problemi.

I¢-Change Management Officer ikun jirrapporta ghand
il-Maniger ta¢-Change Management, taht id-direzzjoni tal-
Kap tat-Tim, u ghandu:

Ikollu hegga u entuzjazmu biex jakkwista, u jirricerka
ogsma ta’ gharfien mehtieg;

Juri attitudni pozittiva biex jahdem b’mod flessibbli
f’tim filwaqt 1i jikkollabora ma’ u jlaqqa’ flimkien diversi
partijiet interessati;

Ikun kapaci jesegwixxi rekwiziti operattivi u jikkordina
x-xoghol b’mod awtonomu, f’konformita mad-direzzjoni.
Xoghol bhal dan jinkludi evalwazzjoni ta’ talbiet ghal tibdil,
dejta ta’ konfigurazzjoni, u problemi, l-izgurar ta’ konformita
mal-politiki u I-proceduri, kordinazzjoni tal-laqghat tal-
partijiet interessati, analizi ta’ informazzjoni dokumentata,
rappurtar, titjib, u kollegament ma’ partijiet ohra;

Ikollu ghajn ghad-dettall, billi jidentifika l-e¢¢ezzjonijiet,
filwagqt li jara b’mod olistiku I-kuntest rispettiv;

will not be completed as planned. The completion date is
therefore being extended to Saturday, 29th July, 2023.

Local Notice to Mariners No. 121 of 2023 is being
amended accordingly.

All the other information mentioned in Local Notice to
Mariners No. 121 of 2023 will remain valid.

Chart affected: BA 211
21st July, 2023

MALTA INFORMATION
TECHNOLOGY AGENCY

Technical Services Officer — Change Management
Jobsplus Permit Number: 379/2017

MITA continues to be at the forefront of digital
transformation supporting the Government of Malta. Its
robust, stable,and experienced presence, allow it to contribute
towards initiatives of national value, which amongst others,
are achieved through its vast service offerings.

MITA is looking for an enthusiastic, results-oriented
Technical Services Officer — Change Management. This long-
term role will support MITA’s success by having a primary
role in, and contributing to the objectives of the Change
Management Team, which also includes being involved in
Configuration Management and Problem Management

Reporting to the Change Manager, under the direction
of the Team Leader, the Change Management Officer shall:

Be passionate and enthusiastic to acquire, and research
areas of required knowledge;

Demonstrate a positive attitude to work flexibly in a
team while collaborating with and bringing together various
stakeholders;

Be able to execute operational requirements and
coordinate work autonomously, in line with direction. Such
work includes evaluation of change requests, configuration
data, and problems, ensuring compliance with policies and
procedures, coordination of stakeholder meetings, analysis
of documented information, reporting, improvements, and
liaison with other parties;

Have an eye for detail, pinpointing exceptions, while
taking a holistic view within the respective context;
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Ikun fluwenti bl-Ingliz miktub u kapaci jikkomunika
kemm bil-fomm kif ukoll bil-miktub;

Ikollu esperjenza jew fehim tajjeb tal-kuncetti tal-gestjoni
tas-servizz ibbazati fuq ITIL® (jew oqfsa/standards ohra),
partikolarment fic-Change Management u Configuration
Management;

Jahdem fil-hinijiet normali tal-uffic¢ju, b’eccezzjonijiet
mhux frekwenti.

Rekwiziti ta’ Eligibbilta

Il-kandidati eligibbli ghandu jkollhom wahda mill-
kumbinazzjonijiet ta’ kwalifiki u/jew esperjenza relatati
mal-ICT li gejjin:

i) diploma relatata mal-ICT fil-Livell 5 tal-MQF); JEW

ii) diploma relatata mal-ICT fil-Livell 4 tal-MQF,
flimkien ma’ sena esperjenza f’qasam relatat mal-ICT; JEW

iii) sentejn esperjenza f’qasam relatat mal-ICT.

Gradwati godda jistghu jigu offruti opportunita ta’
impjieg suggett ghall-ghoti ta’ rizultati finali.

*[1-kwalifiki, I-esperjenza u l-kompetenzi tal-kandidati
jigu vvalutati skont il-Career Progression Framework tal-
Agenzija. Kandidati 1i jirnexxu jistghu jigu ingaggati fil-
Livell ta’ Associate — Livell tal-Karriera 2, jew fil-Livell
Standard — Livell tal-Karriera 3, jew fil-Livell Senior —
Livell tal-Karriera 4.

CV dettaljata, flimkien ma’ ittra elettronika ta’
akkumpanjament, ghandha tintbaghat sa mhux aktar tard
mit-Tnejn, 24 ta’ Lulju, 2023, lil (careers.mita@gov.mt).

11-21 ta’ Lulju, 2023

IL-KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

Pozizzjoni ta’ Funding Support Officer

Numpru tal-Permess tal-Jobsplus 284/2023
II-Kunsill Malti ghas-Settur tal-Volontarjat jistieden
applikazzjonijiet ghall-pozizzjoni ta’ Funding Support

Officer fuq kuntratt indefinit.

L-applikanti ghandhom ikunu kapac¢i jikkomunikaw bil-
lingwa Maltija u bil-lingwa Ingliza; u

(a) ghandhom kwalifika rikonoxxuta fil-Livell 6 tal-
MQF jew ekwivalenti, jew

Be fluent in written English and able to communicate
both verbally and in writing;

Have experience or sound understanding of service
management concepts based on ITIL® (or other frameworks/
standards), particularly in Change Management and
Configuration Management;

Work during normal office hours, with infrequent
exceptions.

Eligibility Requirements

Eligible candidates shall hold either of the following
combinations of qualifications and / or experience related
to ICT.

i) an ICT related diploma (MQF Level 5); OR

ii) an ICT related diploma (MQF Level 4), together with
one-year experience in an ICT related area; OR

iii) two years’ experience in an ICT related area.

Fresh graduates may be offered an employment
opportunity subject to the provision of final results.

*Candidates’ qualifications,experience and competencies
will be assessed in line with the Agency’s Career Progression
framework. Successful candidates may be engaged in the
Associate Level — Career Level 2, or the Standard Level —
Career Level 3, or the Senior Level — Career Level 4.

A detailed CV, together with a covering email, sould
be submitted by not later than Monday, 24th July, 2023, to
(careers.mita@gov.mt).

21st July, 2023

THE MALTA COUNCIL FOR
THE VOLUNTARY SECTOR

Position of Funding Support Officer
Jobsplus Permit Number 284/2023
The Malta Council for the Voluntary Sector invites
applications for the position of Funding Support Officer on

an indefinite contract.

Applicants should be able to communicate in the Maltese
and English languages; and

(a) are in possession of a recognised qualification at
MQF Level 6 or equivalent, or
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(b) ghandhom kwalifika rikonoxxuta fil-Livell 5 tal-
MQF, jew ekwivalenti, flimkien ma’ sentejn (2) esperjenza
ta’ xoghol rilevanti. L-esperjenza tax-xoghol tirreferi
jew ghal impjieg full-time/part-time ma’ organizzazzjoni
volontarja rikonoxxuta, jew xoghol/esperjenza volontarja
rikonoxxuta ma’ organizzazzjoni volontarja. Kwalifiki fil-
Counselling, Studji tad-Dizabbilta, u Studji taz-Zghazagh u
tal-Komunita huma preferuti. Jigu kkunsidrati wkoll ogsma
ohra ta’ kwalifiki.

L-applikazzjonijiet, flimkien ma’ curriculum vitae
ghandhom jintbaghtu lill-Kunsill Malti ghas-Settur tal-
Volontarjat, bil-posta lil: Volunteer Centre, 181, Triq Melita,
[I-Belt Valletta VLT 1129; jew permezz ta’ ittra elettronika
lil (mcvs.mive@gov.mt), sa mhux aktar tard minn nofsinhar
(Hin Centrali Ewropew) tal-Gimgha, 11 ta’ Awwissu, 2023.

Aktar informazzjoni tista’ tinkiseb mis-sit elettroniku
(https://maltacvs.org/vacancies/), bin-numru tat-telefown
+356 2248 1110, jew permezz ta’ ittra elettronika lil (mcvs.
mivc@gov.mt).

1-21 ta’ Lulju, 2023

IL-KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

Pozizzjoni ta’ Volunteer Support Officer — Customer
Support

Numru tal-Permess tal-Jobsplus 212/2023

II-Kunsill Malti ghas-Settur tal-Volontarjat jistieden
applikazzjonijiet ghall-pozizzjoni ta’ Volunteer Support
Officer — Customer Support, fuq kuntratt indefinit.

L-applikanti ghandhom ikunu kapac¢i jikkomunikaw bil-
lingwa Maltija u bil-lingwa Ingliza; u

(a) ghandhom kwalifika rikonoxxuta fil-Livell 6 tal-
MQF jew ekwivalenti, jew

(b) ghandhom kwalifika rikonoxxuta fil-Livell 5 tal-
MQF, jew ekwivalenti, flimkien ma’ sentejn (2) esperjenza
ta’ xoghol rilevanti. L-esperjenza tax-xoghol tirreferi
jew ghal impjieg full-time/part-time ma’ organizzazzjoni
volontarja rikonoxxuta, jew xoghol/esperjenza volontarja
rikonoxxuta ma’ organizzazzjoni volontarja. Kwalifiki fil-
Counselling, Studji tad-Dizabbilta, u Studji taz-Zghazagh u
tal-Komunita huma preferuti. Jigu kkunsidrati wkoll ogsma
ohra ta’ kwalifiki.

L-applikazzjonijiet, flimkien ma’ curriculum vitae
ghandhom jintbaghtu lill-Kunsill Malti ghas-Settur tal-
Volontarjat, bil-posta lil: Volunteer Centre, 181, Triq Melita,
[I-Belt Valletta VLT 1129; jew permezz ta’ ittra elettronika

(b) are in possession of a recognised qualification at
MQF Level 5, or equivalent, plus two (2) years relevant work
experience. Work experience refers to either full time/part
time employment with a recognised voluntary organisation,
or recognised voluntary work/experience with a voluntary
organisation. Qualifications in Counselling, Disability
Studies, and Youth and Community Studies are preferred.
Other areas of qualifications are also considered.

Applications, together with a curriculum vitae should
be submitted to the Malta Council for the Voluntary Sector,
by post to: Volunteer Centre, 181, Triq Melita, Valletta VLT
1129; or via email to (mcvs.mive@gov.mt), by not later
than noon (Central European Time) of Friday, 11th August,
2023.

More information can the obtained from the website
(https://maltacvs.org/vacancies/), or by telephone number
+356 2248 1110, or by email to (mcvs.mivc@gov.mt).

21st July, 2023

THE MALTA COUNCIL FOR
THE VOLUNTARY SECTOR

Position of Volunteer Support Officer — Customer
Support

Jobsplus Permit Number 212/2023

The Malta Council for the Voluntary Sector invites
applications for the position of Volunteer Support Officer —
Customer Support, on an indefinite contract.

Applicants should be able to communicate in the Maltese
and English languages; and

(a) are in possession of a recognised qualification at
MQF Level 6 or equivalent, or

(b) are in possession of a recognised qualification at
MQF Level 5, or equivalent, plus two (2) years relevant work
experience. Work experience refers to either full time/part
time employment with a recognised voluntary organisation,
or recognised voluntary work/experience with a voluntary
organisation. Qualifications in Counselling, Disability
Studies, and Youth and Community Studies are preferred.
Other areas of qualifications are also considered.

Applications, together with a curriculum vitae should
be submitted to the Malta Council for the Voluntary Sector,
by post to: Volunteer Centre, 181, Triq Melita, Valletta VLT
1129; or via email to (mcvs.mive@gov.mt), by not later
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lil (mcvs.mive@gov.mt), sa mhux aktar tard minn nofsinhar
(Hin Centrali Ewropew) tal-Gimgha, 11 ta’ Awwissu, 2023.

Aktar informazzjoni tista’ tinkiseb mis-sit elettroniku
(https://maltacvs.org/vacancies/) jew bin-numru tat-

telefown +356 2248 1110, permezz ta’ ittra elettronika lil
(mcvs.mive@gov.mt).

11-21 ta’ Lulju, 2023

LOCAL ENFORCEMENT SYSTEM
AGENCY (LESA)

Sejha ghall-applikazzjoni

Uffi¢jal tal-Komunita (Imaniggjar tat-Traffiku)
part-time

Referenza tal-Permess tal-Jobsplus Numru 86/2022
L-applikanti ghandhom:
Ikunu ¢ittadini ta’ Malta, jew
Ikunu ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea
li huma intitolati ghal trattament ugwali bhal ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha tal-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati li jittrattaw il-moviment hieles

tal-haddiema;

Ikunu jafu jagraw u jiktbu bil-lingwa Maltija u bil-lingwa
Ingliza,

Jipprezentaw Certifikat tat-Tluq mill-Iskola;
Jipprezentaw kondotta nadifa ricenti tal-Pulizija;

Ikollhom fil-pusses taghhom li¢enzja tas-sewqan valida
u nadifa;

Ikunu medikament b’sahhithom fl-aspett fiziku kif ukoll
mediku, skont l-istandards medici stabbiliti mil-LES A sabiex
ikunu jistghu jwettqu d-dmirijiet ta’ Uffi¢jal tal-Komunita.

Kandidati li jkollhom it-tatwaggi u/jew body piercing se
jigu kkunsidrati fuq bazi ta’ kaz b’kaz.

Esperjenza relatata mal-Infurzar Lokali tkun ikkunsidrata
bhala ghajnuna ghall-impieg.

Il-kandidati interessati ghandhom jibaghtu Curriculum
Vitae flimkien mal-kredenzjali mitluba permezz ta’ ittra

than noon (Central European Time) of Friday, 11th August
2023.

More information can the obtained from the website

(https://maltacvs.org/vacancies/), by telephone number
+356 2248 1110, or by email to (mcvs.mivc@gov.mt).

21st July, 2023

LOCAL ENFORCEMENT SYSTEM
AGENCY (LESA)

Call for application

Community Officer (Traffic Management)
part-time

Ref. Jobsplus Permit Number 86/2022
Applicants must:
Be a citizen of Malta, or
Citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers;

Have the ability to read and write in the Maltese and
English languages;

Produce a School Leaving Certificate;

Produce a recent clean Police conduct;

Be in possession of a valid and clean driving licence;

Be medically fit in all aspects, physically and mentally, in

accordance with the medical standards of fitness established
by LESA, to be able to perform all Community Officer

duties.

Applications by candidates having tattoos and/or heavy
body piercing will be considered on a case by case basis.

Experience related to Local Enforcement will be
considered an asset.

Interested candidates are to submit a Curriculum Vitae
together with the requested credentials to (hrlesa@gov.mt).



8058

Gazzetta tal-Gvern ta’ Malta 21,089

elettronika lil (hrlesa@gov.mt), jew iwassluhom bl-idejn
fil-bini tal-Amministrazzjoni LESA, Uffi¢¢ju tar-Rizorsi
Umani, 246, Triq Mater Boni Consilii, Il-Fgura, sa mhux
aktar tard mil-Gimgha, 4 ta’ Awwissu, 2023, f1-4.00 p.m.

L-applikazzjonijiet kollha huma rikonoxxuti u trattati bl-
aktar kunfidenza stretta.

I1-21 ta’ Lulju, 2023

LOCAL ENFORCEMENT SYSTEM
AGENCY (LESA)

Sejha ghall-applikazzjoni
Uffi¢jal tal-Monitoragg
Referenza tal-Permess tal-Jobsplus Numru 690/2020
L-applikanti ghandhom:
Ikunu ¢ittadini ta’ Malta, jew
Ikunu ¢ittadini ta” Stati Membri ohra tal-Unjoni Ewropea
li huma intitolati ghal trattament ugwali bhal ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha tal-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati li jittrattaw il-moviment hieles
tal-haddiema;

Ikunu proficjenti fil-lingwa Maltija u fil-lingwa Ingliza;

Jipprezentaw pass fil-Hiliet tal-Applikazzjoni tal-Uffi¢¢ju
tal-IT ekwivalenti ghal Livell 3 tal- MQF;

Jipprezentaw Certifikat tat-Tluq mill-Iskola;
Jipprezentaw kondotta nadifa mahruga ricenti tal-Pulizija.

Esperjenza relatata mal-Infurzar Lokali tkun ikkunsidrata
bhala ghajnuna ghall-impieg.

Il-kandidati interessati ghandhom jibaghtu Curriculum
Vitae flimkien mal-kredenzjali mitluba permezz ta’ ittra
elettronika lil (hr.lesa@gov.mt), jew iwassluhom bl-idejn
fil-Bini tal-Amministrazzjoni LESA, Uffi¢¢ju tar-Rizorsi
Umani, 246, Trig Mater Boni Consilii, Il-Fgura, sa mhux
aktar tard mil-Gimgha, 4 ta’ Awwissu, 2023, f1-4.00 p.m.

L-applikazzjonijiet kollha jigu rikonoxxuti u trattati bl-
aktar kunfidenza stretta.

I11-21 ta’ Lulju, 2023

or presented by hand at the LESA Administration Building,
Human Resources Office, 246, Triq Mater Boni Consilii,
Fgura, by not later than Friday, 4th August, 2023, at 4.00
p-m.

All applications are acknowledged and treated in the
strictest confidence.

21st July, 2023

LOCAL ENFORCEMENT SYSTEM
AGENCY (LESA)

Call for application
Monitoring Officer
Ref. Jobsplus Permit Number 690/2020
Applicants must:
Be a citizen of Malta, or
Be citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers;

Be proficient in the Maltese and English languages;

Produce a pass in IT Office Application Skills equivalent
to MQF Level 3;

Produce a School Leaving Certificate;
Produce a recently issued clean Police conduct.

Experience related to Local Enforcement will be
considered an asset.

Interested candidates are to submit a Curriculum Vitae
together with the requested credentials to (hr.lesa@gov.mt).
or presented by hand at the LESA Administration Building,
Human Resources Office, 246, Triq Mater Boni Consilii,
Fgura, by not later than Friday, 4th August, 2023, at 4.00
p-m.

All applications are acknowledged and treated in the
strictest confidence.

21st July, 2023
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MINISTERU GHAS-SAHHA

Pozizzjoni ta’ Junior Staff Grade fuq Bazi Locum
fl-Isptar Mater Dei, fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Mnagement), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-pozizzjoni ta’
Junior Staff Grade fuq bazi locum fl-Isptar Mater Dei fil-
Ministeru ghas-Sahha.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ sena (1)
bhala Junior Staff Grade fuq bazi locum fl-Isptar Mater Dei,
fil-Ministeru ghas-Sahha, li jista’ jigi mgedded ghal perjodi
ohra.

2.2 Il-pozizzjoni ta’ Junior Staff Grade fuq bazi locum
hija suggetta ghal perjodu ta’ prova ta’ tliet (3) xhur.

2.3 Peress li din hi pozizzjoni time-barred, il-pozizzjoni
ta’ Junior Staff Grade fuq bazi locum taqa’ taht Regolament
7 (4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2 4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni
definita tfisser 1li kwalunkwe applikazzjoni pendenti
ghal pozizzjonijiet definita fi hdan is-Servizz Pubbliku
awtomatikament titqies bhala rinunzjata, sakemm dawn
tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC.

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Junior Staff Grade
fuq bazi Locum huwa ta’ Skala ta’ Salarju 8 li fis-sena 2023
huwa €26,048.25 fis-sena, li jizdied b’ €486.83 fis-sena sa
massimu ta’ €28,969.23.

Dmirijiet

4.1. Id-dmirijiet ghal din il-pozizzjoni ta’ Junior Staff
Grade (Klassi Medika) jinkludu li:

i. Jipparte¢ipa fix-xoghol tad-Dipartiment assenjat lilu
mit-Tabib Principali tal Gvern (CMO);

MINISTRY FOR HEALTH

Position of Junior Staff Grade on Locum Basis
at Mater Dei Hospital in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the position of Junior
Staff Grade on Locum Basis at Mater Dei Hospital in the
Ministry for Health.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a 1 (one) year
assignment as a Junior Staff Grade on Locum Basis at Mater
Dei Hospital in the Ministry for Health, which may be
renewed for further periods.

2.2 The position of Junior Staff Grade on Locum Basis is
subject to a probationary period of three (3) months.

2.3 Since this is a position time-barred, the position of
Junior Staff Grade on Locum Basis constitutes an objective
reason which falls under Regulation 7 (4) of Subsidiary
Legislation 452 .81 entitled ‘Contracts of Service for a Fixed
Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this definite position
signifies that any pending applications for definite positions
within the Public Service are automatically considered
renounced, unless the latter are applications for SAAC/
ADAC positions.

Salary Pegged to the Position

3. The Salary attached to the position of Junior Staff
Grade on Locum Basis is Salary Scale 8 which in the year
2023 is equivalent to €26,048.25 per annum rising by annual
increments of €486.83 up to a maximum of €28,969.23.

Duties

4.1 The job duties for the position of Junior Staff Grade
(Medical Class) include:

i. Participates in the work of the Department to which he/
she is assigned by the Chief Medical Officer;
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ii. Jassisti fil-kliniki tal-Outpatients hekk kif applikabbli;

iii. Jikkollabora mill-qrib mal-kollegi tieghu u jassisti fil-
kura klinika kollha fi hdan id-dipartiment skont l-istandards
ta’ kwalita tal-professjoni;

iv. Ikun parti mit-tim 1i jichu hsieb il-pazjenti fid-
dipartiment rispettiv;

v. Jaqdi dmirijiet hekk kif imqabbad mill-Kap tad-
dipartiment rispettiv;

vi. Jipparte¢ipa regolarment fi programmi ta’ zvilupp
professjonali kontinwu;

vii. Jassisti biex jistabbilixxi mekkanizmi xierqa biex
jassigura servizzi ta’ kwalita;

viii. Ikun mehtieg li jahdem rosters sabiex jizgura li
jinghata servizz 24/7 fis-servizz tas-sahha;

ix. Ikun mitlub iwettaq dmirijiet fuq bazi ta’ xift inkluz
xoghol ta’ billejl, kif applikabbli, skont rosters stabbiliti fil-
Ministeru ghas-Sahha;

x. Jaghmel wuzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

xi. Iwettaq kwalunkwe kompiti iehor 1i s-superjur jista’
jiddelega lilu, kif jista’ ikun mehtieg;

xii. Iwettaq kwalunkwe dmirijiet ohra hekk kif ordnat
mis-Segretarju Permanenti Ewlieni.

4.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe Servizzi ghall-Kura tas-Sahha ghall-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

ii. Assists in Outpatients Clinics as applicable;

iii. Liaises closely with the rest of his/her colleagues and
assist in all clinical care within the remit of the department in
accordance with quality standards of the profession;

iv. Be part of the team looking after patients in the
respective department;

v. Carries out duties as directed by the respective Head
of department;

vi. Participates regularly in programmes of continuous
professional development;

vii. Assists in establishing appropriate mechanisms to
ensure quality of services;

viii. Be required to work rosters to ensure 24/7 coverage
within the health service;

ix. Be required to perform duties on a shift basis including
night duty, as applicable, according to the established rosters
in the Ministry for Health;

x. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

xi. Undertakes any other tasks, which the superior may
delegate to him/her as may be required;

xii. Carries out any other duties as directed by the
Principal Permanent Secretary.

4.2 The appointee may be required to perform duties in
any of the Healthcare Services of the Government of Malta
at the discretion of the Management.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

Jekk ma jkunux kapaci jikkomunikaw bil-lingwa Maltija,
kandidatimaghzulaghandhomjipprovduevidenzata’profi¢jenza
bazika fil-lingwa Maltija fi Zmien sena (1) mill-ingagg, billi
jghaddu b’success mill-ezami fil-Basic Medical Maltese for
the Healthcare Profession Part 1 u Part 2 tal-Universita ta’
Malta. Il-kors 1i uffi¢jalment iwassal ghal dan l-ezami huwa
I-Kors Baziku fil-Malti Mediku ghall-Professionisti tal-Kura
tas-Sahha Parti 1 u Parti 2 immexxi mid Dipartiment tal-Malti
tal-Universita ta’ Malta. Kandidati maghzula li ma jkunux
ghadhom kisbu dan i¢-certifikat fiz-zmien ta’ prova jinghataw
estensjoni ta’ darba biex jiksbu b’success dan ic-certifikat.
Kwalunkwe hlas relatat mal-kors jew assessjar tieghu jridu jigu
mhallsa mill-kandidati prospettivi maghzula. Madankollu,
tali spejjez jistghu jithallsu lura permezz tal-Iskema Kontinwa
Edukazzjoni Medika (CME).

iii (a) irregistrati bis-shih mal-Kunsill Mediku ta’ Malta u
fil-pussess ta’ warrant biex jipprattikaw; u

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in in the Maltese and English
languages;

If not able to communicate in the Maltese language, selected
candidates must provide evidence of basic proficiency in the
Maltese language within one (1) year of engagement by being
successful in the examination in Basic Medical Maltese for
the Healthcare Profession Part I and Part 2 of the University
of Malta. The course officially leading to this examination
is the Course in Basic Medical Maltese for the Healthcare
Profession Part 1 and Part 2 run by the Department of Maltese
of the University of Malta. Selected candidates who would
have not obtained this certification within the probation
period will be given a one-time extension to enable them
to successfully obtain this certification. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expense may be claimed through
the Continuous Medical Education (CME) Scheme.

iii (a) fully registered with the Medical Council of Malta
and in possession of a warrant to practice; and
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(b) fil-pussess tal-Foundation  Achievement of
Competence Document (FACD) mahrug mill-Malta
Foundation School jew kwlifika li hi meqjusa mill-Kunsill
Mediku ta’ Malta bhala xierqa, rilevanti u kumparabbli.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment ir-rekwiziti jew ghadhom mhux approvati ghall-
kwalifika rikjesta hekk kif specifikati fil-paragrafi 5.1 (iii) (a)
u 5.1 (iii) (b) xorta jigu kkunsidrati basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew aggrovati
ghat tali kwalifika sal-31 ta’ Dicembru, 2023. Jekk I-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

5.2 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

5.3 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.2 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

54 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubbikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubbikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

6.1 I1-kwalifiki ul-esperjenzali l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li

(b) in possession of the Foundation Achievement of
Competence Document (FACD) issued by the Malta Foundation
School or a qualification which is deemed by the Medical
Council of Malta to be appropriate, relevant and comparable.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 5.1 (iii)
(a) and 5.1 (iii) (b) will still be considered provided that
they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

5.2 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

5.3 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.2 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.4 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, I1-Belt
Valletta VLT 1171 ,permezztar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.4,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku
tad-Divizjoni huma (https://deputyprimeminister.gov.mt),
+356 2299 2604 u (recruitment.health@gov.mt).

[1-21 ta’ Lulju, 2023
MINISTERU GHAS-SAHHA

Post ta’ Emergency Ambulance Responder Trainee/
Emergency Ambulance Responder 1 fl-Isptar
Generali ta’ Ghawdex fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilga’ applikazzjonijiet ghall-post ta’ Emergency
Ambulance Responder Trainee/Emergency Ambulance
Responder 1 fl-Isptar Generali ta’ Ghawdex fil-Ministeru
ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ghal dawk l-applikanti 1i jidhlu fil-grad ta’
Emergency Ambulance Responder Trainee bir-rekwiziti tal-
eligibbilta tal-paragrafu 4.1 (iii) (a) u (iii) (b) hija Skala ta’
Salarju 16, 1i fis-sena 2023 hija ekwivalenti ghal €15,372.57
fis-sena, li jizdiedu b’zidiet annwali ta’ €263.00 sa massimu
ta’ €16,950.57.

Mal-impjieg, Emergency Ambulance Responder Trainee
huma obbligatili jsegwu kors ta’ tahrig intern ghal Emergency
Ambulance Responder 1 f’ Livell 3 tal-MQF fi Zmien sitt (6)
xhur mir-reklutagg bhala Emergency Ambulance Responder
Trainee, jew, f’¢irkostanzi e¢¢ezzjonali, sa mhux aktar tard

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, fax number and email address of the
receiving Division are (https://deputyprimeminister.gov.mt),
+356 2299 2604 and (recruitment.health@gov.mt).

21st July, 2023
MINISTRY FOR HEALTH

Post of Emergency Ambulance Responder Trainee/
Emergency Ambulance Responder 1 at the Gozo
General Hospital in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Emergency
Ambulance Responder Trainee/Emergency Ambulance
Responder 1 at Gozo General Hospital in the Ministry for
Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for those applicants entering into the
grade of Emergency Ambulance Responder Trainee under
the eligibility provisions of paragraph 4.1 (iii) (a) and (iii)
(b) is Salary Scale 16, which in the year 2023 is equivalent
to €15,372.57 per annum, rising by annual increments of
€263.00 up to a maximum of €16,950.57.

On employment, Emergency Ambulance Responder
Trainee are obliged to follow an in-house training course for
Emergency Ambulance Responder 1 at MQF Level 3 within
six (6) months of recruitment as Emergency Ambulance
Responder Trainee, or, in exceptional circumstances, by not
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minn tmien (8) xhur, jekk approvat mill-Ministeru ghas-
Sahha. Meta jlestu b’success, l-impjegati ghandhom jigu
promossi ghal Emergency Ambulance Responder 1 fi Skala
ta’ Salarju 15. Dawk I-Emergency Ambulance Responder
Trainees li jonqsu milli jiksbu b’success i¢-certifikat tal-kors
ta’ tahrig intern ikollhom il-hatra taghhom itterminata.

2.3 Is-salarju ta’ Emergency Ambulance Responder
1 huwa ta’ Skala ta’ Salarju 15, li fis-sena 2023 huwa
ta’ €16452.64 fis-sena, li jizdied b’€298.00 fis-sena
sa massimu ta’ €18,240.64. Mal-impjieg, Emergency
Ambulance Responder 1 huwa obbligat li jsegwi kors ta’
tahrig intern li jappartjeni ghall-grad tieghu, liema tlestija
b’success hija mehtiega ghall-konferma tal-hatra.

2.4 Persuna fil-grad ta’ Emergency Ambulance Responder
1 titla’ fi Skala ta’ Salarju 14 (€17,672.36 x €316.83 -
€19,573.34) wara hames (5) snin servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Emergency Ambulance Responder
1 tkompli tipprogressa ghal Skala ta’ Salarju 13 (€18,950.90
x € 335.50 - € 20,963.90) wara erba’ (4) snin servizz fi Skala
ta’ Salarju 14, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqgies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Emergency Ambulance
Responder 1 jinkludu:

i. Jipprovdi servizzi permezz tal-uzu ta’ numru ta’
vetturi differenti li jistghu jinkludu, izda mhux limitati
ghal, ambulanzi, vetturi ta’ reazzjoni rapida u unitajiet ta’
in¢identi kbar;

ii. Jahdem flimkien mal-infermiera tal-emergenza tal-
ambulanzi, tobba, dawk li jiehdu s-sejhiet u dispatchers tal-
kamra tal-kontroll bi twegiba ghal sejhiet tal-ambulanza 112,
jappoggja lill-infermier fl-ghoti ta’ kura klinika u personali
ta’ kwalita gholja u trasport tal-pazjenti, u ghandu wkoll
jahdem u jirrispondi b’mod awtonomu f’akutezza aktar
baxxa f’sejhiet ta’ ambulanza 112;

later than eight (8) months, if approved by the Ministry for
Health. Upon successful completion, employees shall be
promoted to Emergency Ambulance Responder 1 in Salary
Scale 15. Those Emergency Ambulance Responder Trainees
who fail to successfully obtain the in-house training course
certificate shall have their appointment terminated.

2.3 The salary for the post of Emergency Ambulance
Responder 1 is Salary Scale 15, which in the year 2023 is
equivalent to, €16452.64 per annum, rising by annual
increments of €298.00 up to a maximum of €18,240.64.
On employment, Emergency Ambulance Responder 1 are
obliged to follow an in-house training course pertaining
to their grade, which successful completion is required for
confirmation of appointment.

2.4 An Emergency Ambulance Responder 1 will progress
to Scale 14 (€17,672.36 x €316.83 - €19,573.34) on
completion of five (5) years service in the grade, subject to
satisfactory performance.

2.5 An Emergency Ambulance Responder 1 will further
progress to Salary Scale 13 (€18,950.90 x €335.50 -
€20,963.90) on completion of four (4) years service in
Salary Scale 14, subject to satisfactory performance.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.7 Lateral applications in the same grade from public
officers are not allowed.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1 The job duties for the post of Emergency Ambulance
Responder 1 include:

i. Provides services through the use of a number of
different vehicles which may include, but not limited to,
ambulances, rapid response vehicles and major incident
units;

ii. Works alongside the emergency ambulance nurses,
doctors, call takers and control room dispatchers in response
to high acuity 112 Ambulance calls, supports the nurse in
the provision of high quality clinical and personal care and
transportation of patients, and shall also work and respond
autonomously in lower acuity 112 Ambulance calls;
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iii. Ikun responsabbli ghall-benesseri tal-pazjenti, kemm
matul il-vjagg kif ukoll waqt it-trasferiment lejn u mill-
vettura tal-ambulanza, sakemm isir trasferiment adegwat;
jipprovdi kura medika inizjali lill-pazjent u jappoggja
infermiera/tobba fil-provvista ta’ kura ta’ emergenza
qabel l-isptar; 1-Emergency Ambulance Responder jghin
u jappoggja certi pazjenti fil-process ta’ registrazzjoni tad-
Dipartiment tal-Emergenza;

iv. Jipprovdi valutazzjoni inizjali tal-pazjent, iwassal
informazzjoni bir-radju jew mezzi ohra lill-kamra tal-
kontroll tal-ambulanza 112, u jaghti trattament skont il-linji
gwida stabbiliti, skont it-tahrig ipprovdut. It-taghmir tar-
radju jinkludi kemm bazijiet tar-radju, apparat li jinzamm fl-
idejn jew taghmir ichor tar-radju li s-servizz tal-ambulanza
112 jista’ jaghmel uzu minnhom;

v. [Izomm kuntatt dirett, jir¢ievi struzzjonijiet u jibghat
lura l-informazzjoni lill-kontroll tal-ambulanza 112 jew
kwalunkwe ¢entru logistiku iehor kif ordnat mill-kamra tal-
kontroll tal-ambulanza 112 MDH jew GGH;

vi. Iwettaq lista ta’ kontroll dokumentata tat-taghmir
kollu elenkat li huwa mahsub li jkun prezenti fl-ambulanza,
jizgural-oghla tip ta’ servizz possibbli u s-sigurta tal-pazjent;
jizgura li t-taghmir kollu jkun fil-post mahsub tieghu u
mwahhal {’kull hin;

vii. Jaghmel uzu mit-taghmir kollu tas-sigurta disponibbli
fuq il-vetturi ta’ emergenza differenti sabiex jichu hsieb,
isuq u jipparkja b’mod sigur, jinkludi kameras tar-rivers u
karatteristi¢i ohra prezenti;

viii. Jippartec¢ipa f’tahrig obbligatorju regolari kif mehtieg
mid-Dipartiment tal-Emergenza fl-isptarijiet akuti u jzomm
aggornat bl-ahhar pro¢eduri operattivi standard, linji gwida
u memoranda;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-Emergency Ambulance Responder Trainee iwettaq
dmirijiet taht is-supervizjoni ta’ Emergency Ambulance
Responder. Aktar dettalji dwar id-dmirijiet marbuta
ma’ dan il-post jistghu jinkisbu mid-Divizjoni tal-
People Management, Ministeru ghas-Sahha, 15, Palazzo
Castellania, Triq il-Merkanti, II-Belt Valletta VLT 1171, 1i
tista’ jigi kkuntattjat ukoll permezz ta’ ittra elettronika lil
(recruitment.health@gov.mt)

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

iii. Is responsible for the welfare of patients, both
during the journey and during transfer to and from the
ambulance vehicle, until adequate handover; provides initial
medical care to the patient and support nurses/doctors in
the provision of emergency pre-hospital care; Emergency
Ambulance Responders helps and supports certain patients
in the Emergency department registration process;

iv. Provides initial patient assessment, relays information
over radio or other means to the 112 ambulance control
room, and delivers treatment in accordance to established
guidelines, in line with the training provided. Radio
equipment includes both radio bases, handheld devices or
other radio equipment which the 112 ambulance service may
avail itself from;

v. Keeps direct contact, receives instructions and relays
back information to the 112 Ambulance control or any other
logistics hub as instructed by 112 MDH/GGH ambulance
control room;

vi. Carries out a documented checklist of all the listed
equipment that is meant to be present in the ambulance,
ensures the highest possible type of service and patient
safety; ensures that all the equipment is in its intended place
and secured at all times;

vii. Makes use of all the safety equipment available on
the different emergency vehicles in order to care, drive and
park safely, includes reversing cameras and other present
features;

viii. Participates in regular compulsory training as required
by the Emergency Department at the acute hospitals and
keeps updated with the latest Standard operating procedures,
guidelines and memos;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Any other duties as directed by the Principal Permanent
Secretary.

The Emergency Ambulance Responder Trainee will
perform duties under the supervison of an Emergency
Ambulance Responder. Further details of the job description
of the post may be obtained from the People Management
Division, Ministry for Health, 15, Palazzo Castellania, Triq
il-Merkanti, Valletta VLT 1171, which may be contacted by
email to (recruitment.health@gov.mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.
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3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq
bazi ta’ xift li jinkludi xoghol billejl skont rosters stabiliti
fil-Ministeru ghas-Sahha.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

3.3 An appointee may be required to perform duties on a
shift basis including night duties according to the established
rosters in the Ministry for Health.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapac¢i jikkomunikaw/ikunu profi¢jenti fil-lingwa
Maltija u I-lingwa Ingliza

iii.a. fil-pussess ta’ School Leaving Certificate
U

iii.b. fil-pussess tal-licenzja tas-sewqan xierqa kif
determinat mill-awtorita kompetenti responsabbli ghal hrug
ta’ licenzji, b’mill-ingas sentejn (2) esperjenza nadifa ta’
sewqan.

JEW

iv.a. ghandhom kwalifika xierqa u rikonoxxuta fil-Livell
3 tal-MQF;

U

iv.b. fil-pussess tal-licenzja tas-sewqan xierqa kif
determinat mill-awtorita kompetenti responsabbli ghal hrug
ta’ licenzji, b’mill-ingas sentejn (2) esperjenza nadifa ta’
sewqan.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors 1i jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2023. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) II-persuni mahtura ma jibbenefikaw minn ebda benefic¢¢;i,
sakemm jiksbu I-kwalifika jew ikunu approvati ghall-kisba
tal-kwalifika indikata, kif imsemmi f’paragrafu 4.1

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew

ii. must be proficient in the Maltese and English languages

iii. (a) in possession of a School Leaving Certificate
AND

iii. (b) in possession of the appropriate driving licence
as determined by the competent authority responsible for
issuing licenses, with at least two (2) years of clean driving
experience.

OR

iv (a). in possession of an appropriate and recognised
qualification at MQF Level 3.

AND

iv (b) in possession of the appropriate driving license
as determined by the competent authority responsible for
issuing licences, with at least two (2) years of clean driving
experience.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
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ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubbikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget

attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
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is-sejha (jekk ir-rizultat ikun gie ppubbikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni ta’ People Management Division, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.

result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 4th August, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
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Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fil-provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit I-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

11-21 ta’ Lulju, 2023
MINISTERU GHAS-SAHHA

Post ta’ Environmental Health Officer
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilga’ applikazzjonijiet  ghall-post ta’
Environmental Health Officer fil-Ministeru ghas-Sahha.

applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt).

21st July, 2023
MINISTRY FOR HEALTH

Post of Environmental Health Officer
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Environmental
Health Officer in the Ministry for Health.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Environmental Health Officer bid-
Degree f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180
krettu ECTS/ECVET jew ekwivalenti*) huwa ta’ Skala ta’
Salarju 10, li fis-sena 2023 huwa ta’ €23,029.57 fis-sena,
li jizdied b’€407.67 fis-sena sa massimu ta’ €25475.59.
Persuna fil-grad ta’ Environmental Health Officer li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandha wkoll fil-pussess
taghha Masters Degree f’Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu tal-ECTS/ECVET jew ekwivalenti*)
jew PhD f’Livell 8 tal-MQF rilevanti rikonoxxuti, jinhatru
mad-dhul bhala Senior Environmental Health Officer fi
Skala ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23).

2.3 Persuna fil-grad ta’ Environmental Health Officer titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77)
wara sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Environmental Health Officer
tigi promossa ghall-grad ta’ Senior Environmental Health
Officer fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23) wara tliet (3) snin servizz sodisfacenti fil-grad
ta’ Environmental Health Officer fi Skala ta’ Salarju 9.

2.5 Persuna fil-hatra ta’ Senior Environmental Health
Officer (Skala ta’ Salarju 8) b’mill-inqas hames (5) snin
servizz sodisfacenti fil-grad ta’ Senior Environmental Health
Officer fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success
tal-Competency Programme u Evaluation Framework
(CAF) tigi promossa ghall-grad ta’ Environmental Health
Practitioner fi Skala ta’ Salarju 7 (€27,697.53 x €531.17
- €30,884.55) kemm mid-data tal-otteniment tas-snin tas-
servizz stipulat kif ukoll it-tlestija b’success tas-CAF.

Persuna fil-hatra ta’ Senior Environmental Health Officer
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu
ECTS/ECVET jew ekwivalenti*) jew PhD f’Live 8 tal-
MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) servizz
sodisfacenti bhala Senior Environmental Health Officer u
certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandha tigu promossa
fil-grad ta’ Environmental Health Practitioner fi Skala ta’
Salarju 7 (€27,697.53 x €531.17 - €30,884.55). Fil-kaz ta’
uffi¢jali 1i ma jkollhomx i¢-Certifikat ta’ tlestija b’success
tal-Competency Programme u Evaluation Framework mat-
tlestija ta’ sentejn (2) servizz sodisfacenti fil-grad, ghandhom
jigu promossi ghal Environmental Health Practitioner bil-
kundizzjoni 1i jiksbu din i¢-Certifikazzjoni fi Zmien sena (1)
mill-hatra ta’ Environmental Health Practitioner fi Skala
ta’ Salarju 7. Uffi¢jali 1i jonqsu milli jipprezentaw tali

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Environmental Health
Officer (MQF Level 6) is Salary Scale 10, which in the
year 2023 is equivalent to €23,029.57 per annum, rising
by annual increments of €407.67 up to a maximum of
€25475.59. An Environmental Health Officer who in
addition to the requirement stipulated in paragraph 2.2, are
also in possession of a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent*) or PhD at MQF
Level 8, shall on entry be immediately appointed a Senior
Environmental Health Officer in Salary Scale 8 (€26,048.25
x €486.83 - €28,969.23).

2.3 An Environmental Health Officer will progress to
Scale 9 (€24,494.79 x €447.33 -€27,178.77) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Environmental Health Officer will be promoted to
the grade of Senior Environmental Health Officer in Scale
8 (€26,048.25 x €486.83 - €28,969.23) on completion of
three (3) years service in the grade of Environmental Health
Officer in Salary Scale 9.

2.5 A Senior Environmental Health Officer (Salary
Scale 8), with at least five (5) years satisfactory service
as Senior Environmental Health Officer in Salary Scale 8
and certificate of successful completion of the Competency
Programme and Evaluation Framework (CAF), shall be
promoted to the grade of Environmental Health Practitioner
in Salary Scale 7 (€27,697.53 x €531.17 - €30,884.55) as
from the date of satisfaction of both the stipulated years of
service and the successful certification of the CAF.

A Senior Environmental Health Officer (Salary Scale
8), in possession of a recognised and relevant Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits o equivalent*) or PhD at MQF
Level 8 with at least two (2) years satisfactory service as
Senior Environmental Health Officer and certificate of
successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Environmental Health Practitioner in Salary
Scale 7 (€27,697.53 x €531.17 - €30,884.55). In the case
of Officers who are not in possession of the certificate of
successful completion of the Competency Programme
and Evaluation Framework on the completion of two (2)
years satisfactory service in the grade, shall be promoted
to Environmental Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Environmental Health Practitioner in Salary
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certifikazzjoni fil-qafas ta’ Zmien stipulat ghandhom jergghu
lura awtomatikament ghal Senior Environmental Health
Officer fi Skala ta’ Salarju 8.

*Kwalifika tal-Masters rikonoxxutab’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent tal-Masters minghand MFHEA
sottomessa mal-applikazzjoni.

Persuna fil-hatra ta’ Environmental Health Officer li
fil-kors tad-dmirijiet taghha tikseb Postgraduate Masters
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) jew PhD f’Livell 8 tal-MQF
rilevanti u rikonoxxuti, ghandha titla’ minnufih ghal Skala
ta’ Salarju 8 bhala Senior Environmental Health Officer.

2.6 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
tali, u suggetta ghal kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

2.9 Dan il-post gie identifikat ghall-finijiet ta’ subartikolu
5 tal-artikolu 4 tal-Att dwar I-Amministrazzjoni Pubblika,
kif ukoll ghall-finijiet ta’ Direttiva 14, ghax jinvolvi
funzjonijiet regolartorji/ta’ spettorat (aghzel skont kif
applikabbli). Il-kundizzjonijiet rilevanti elenkati fl-Att dwar
I-Amministrazzjoni Pubblika u f’Direttiva 14 japplikaw.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Environmental Health
Officer jinkludu li:

i. Iwettaq, kull meta hu/hi jkun hekk ordnat, dawk id-
dmirijiet kollha 1i jikkonc¢ernaw is-sahha ambjentali, is-
sigurta tal-ikel jew kwistjonijiet sanitarji li jistghu jigu
assenjati lilu/lilha;

ii. Iwettaq kontrolli biex jinvestiga kwalunkwe
inkonvenjent, ilmenti, dwejjaq relatat mas-sahha jew ksur
simili tal-ligi, li jista’ jkun ta’ hsara ghas-sahha tal-pubbliku
u mbaghad jiehu tali azzjoni ta’ rimedju biex inehhi
inkonvenjent jew periklu ghas-sahha;

Scale 7. Officers who fail to present such certification within
the stipulated timeframe shall automatically revert to Senior
Environmental Health Officer in Salary Scale 8.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

An Environmental Health Officer who in the course of
his/her duties obtains a relevant and recognised Postgraduate
Masters Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent*) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Environmental Health Officer.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and competent union.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 This post has been designated for the purposes of
sub-article 5 of article 4 of the Public Administration Act
and in terms of Directive 14, since it involves regulatory/
inspectorate (insert as applicable) functions. The relevant
conditions laid out in the Public Administration Act and
Directive 14 apply.

Duties

3.1 The job duties for the post of Environmental Health
Officer include:

i. Carries out, whenever he/she shall be so directed, all
such duties concerning environmental health, food safety or
sanitary matters as may be assigned to him/her;

ii. Performs controls to investigate any nuisance,
complaints, health related annoyance or similar breach of
the law, which might be injurious to the public’s health and
then takes such remedial action to remove a nuisance or
health hazard;
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iii. Jippartecipa fi programmi ta’ monitoragg organizzati
mid-Direttorat jew kif jista’ jinghata struzzjonijiet mis-
superjuri tieghu u jirrapporta lil gradi oghla tieghu/taghha;

iv. Iwettaq kwalunkwe kontrolli uffi¢jali relatati mas-
sigurta tal-ikel, I-igjene tal-ikel, I-informazzjoni dwar l-ikel,
verifiki interni jew attivita ohra relatata mal-ikel taht id-
Direttorat tas-Sahha Ambjentali;

v. Iwettaq kwalunkwe kontroll uffi¢jali relatat mas-
sahha ambjentali inkluz izda mhux limitat ghal kontroll tal-
legjonella, ilma ghall-ghawm, kontroll tat-tabakk, kliniki
tat-tatwaggi, titqib tal-gisem, jew attivita ohra relatata taht
id-Direttorat tas-Sahha Ambjentali;

vi. Iwettaq sanzjonijiet u jichu azzjoni legali/multi
amministrattivi meta u fejn mehtieg u jattendi s-seduti tal-
qorti/tribunal skont il-ligijiet u r-regolamenti ezistenti;

vii.Iwettaq u jsegwi investigazzjonijiet ta’ notifiki ta’ mard
infettiv u jichu azzjoni ta’ rimedju meta jew fejn mehtieg.
Dan jista’ jinvolvi parte¢ipazzjoni shiha f’investigazzjonijiet
ta’ kazijiet jew tifqighat ta’ avvelenament mill-ikel u mard li
jingarr mill-ilma;

viii. Iwettaq sorveljanza tal-passiggieri li jkunu gejjin
minn zoni infettati kif jista’ jkun mehtieg;

ix. Jissorvelja d-dizinfestazzjoni jew id-dizinfezzjoni kull
fejn dawn ikunu mehtiega;

x. Jissorvelja l-gerda ta’ oggetti tal-ikel u materjal ta’
kuntatt mal-ikel li ma jikkonfermax bir-regolament.

xi. Hrug ta’ permessi, awtorizzazzjonijiet, approvazzjoni
ta’ jew licenzji skont il-kaz jew jaghmel registrazzjonijiet,
jekk mehtieg;

xii. Jipprocessa u jissottometti rakkomandazzjonijiet
dwar l-applikazzjonijiet kollha pprezentati ghall-attenzjoni
tad-diversi awtoritajiet kompetenti b’rabta mal-hrug ta’
licenzja, permess jew approvazzjoni;

xiii. Jizgura l-konformita mal-ligijiet u r-regolamenti
dwar it-tilqim;

xiv. Iwettaq tali funzjonijiet ohra ta’ sahha ambjentali
u ambjentali inkluz sorveljanza u supervizjoni kif jistghu
jkunu mehtiega minn kwalunkwe ligi u li huma fl-interess
li jissalvagwardjaw is-sahha ambjentali f’diversi ambjenti
inkluzi istituzzjonijiet, skejjel u ¢imiterji;

xv. Jippartec¢ipa fejn xieraq f’laqghat tal-persunal u tat-
tim u jippartec¢ipa f’tahrig u seminars organizzati mid-DEH
jew entitajiet ohra;

iii. Participates in monitoring programmes organised by
the Directorate or as may be instructed by his superiors and
reports to any of his/her higher grades;

iv. Perform any official controls related to food safety,
food hygiene, food information, internal audits or other food
related activity under the Environmental Health Directorate;

v. Perform any official controls related to environmental
health including but not limited to legionella control, bathing
water, tobacco control, tattoo clinics, body piercing, or other
related activity under the Environmental Health Directorate;

vi. Perform sanctions and takes legal action/administrative
fines when and where required and attends court/tribunal
sittings in accordance with existing laws and regulations;

vii. Carries out and follows up investigations of infectious
disease notifications and takes remedial action when or
where necessary. This may involve full participation in
investigations of cases or outbreaks of food poisoning and
water borne diseases;

viii. Carries out surveillance of passengers coming from
infected areas as may be required;

ix. Supervises disinfestation or disinfection wherever
these are required;

x. Supervises the destruction of food items and food
contact material that does not confirm with regulation.

xi. Issue of permits, authorisations, approval of or licences
as the case may be or effects registrations, if necessary;

xii. Processes and submits recommendations on all filed
applications for the attention of the various competent
authorities in connection with the issue of a licence, permit
or approval;

xiii. Ensures compliance with immunisation laws and
regulations;

xiv. Carries out such other environmental and
environmental health functions including surveillance and
supervision as may be required by any law and which is in the
interest of safeguarding the environmental health in various
settings including institutions, schools and cemeteries;

xv. Participates where appropriate in staff and team
meetings and participate in training and seminars organised
by the DEH or other entities;
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xvi. Jissorvelja t-trasport ta’ fdalijiet umani minn ¢imiterju
ghal iehor, johrog permessi ghad-dfin, ripatrijazzjoni ta’
fdalijiet umani u affarijiet simili;

xvil. Jippartecipa fit-tahrig ta’ studenti jew gradi ohra ta’
uffi¢jali tas-Sahha Ambjentali;

xviii. Jispezzjona bastimenti 1i jidhlu fil-port u johrog
certifikati tas-sanita tal-vapuri u jwettaq dmirijiet ohra tas-
sahha tal-port;

xix. Jissorvelja d-dfin fil-bahar ta’ fdalijiet umani;

xx. Jikkollabora ma’ entitajiet ohra u jwettaq spezzjonijiet
kongunti;

xxi. Mehtieg li jirrapprezenta lid-Direttorat f’kumitati,
workshops, e¢¢., inkluz barra minn Malta;

xxii. Jikkontrolla l-importazzjoni ta’ oggetti tal-ikel u
materjal ta’ kuntatt mal-ikel;

xxiii. Iwettaq kull xoghol ichor li s-superjur jista’
jiddelega lilu/lilha, kif ikun mehtieg;

xxiv. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali daqs c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

xvi. Supervises the transportation of human remains from
one cemetery to another, issue burial permits, repatriation of
human remains and similar matters;

xvii. Participates in the training of students or other
Environmental Health officers grades;

xviii. Inspects ships entering harbour and issuing of ship
sanitation certificates and carries out other port health duties;

xix. Supervises burial at sea of human remains;

xx. Liaising with other entities and perform joint
inspections;

xxi. Required to represent the Directorate in committees,
workshops, etc., including overseas;

xxii. Control importation of food items and food contact
material;

xxiii. Undertakes any other tasks which the superior may
delegate to him/her, as may be required;

xxiv. Any other duties as directed by the Principal
Permanent Secretary

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija. Ghaldagstant,
kandidati 1i mhumiex proficenti fil-lingwa Maltija xorta
se jigu kkunsidrati imma ghandhom jipprovdu evidenza
ta’ profi¢jenza bazika fil-lingwa Maltija qabel il-konferma
fil-hatra li hi fi Zmien sena mill-ingagg, billi jghaddu
b’success mill-ezami fil-Basic Medical Maltese for the
Healthcare Profession Part 1 tal-Universita ta’ Malta. Il-kors
li uffi¢jalment iwassal ghal dan I-ezami huwa 1-Course in
Basic Medical Maltese for the Healthcare Profession Part
1 immexxi mid-Dipartiment tal-Malti tal-Universita ta’
Malta. Kwalunkwe hlas relatat mal-kors jew assessjar tieghu
jridu jigu mhallsa mill-kandidati prospettivi maghzula.
Madankollu, tali spejjez jistghu jithallsu lura permezz tal-
tal-Continuous Professional Development Scheme (CPD).

U
(b) proficjenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja giet segwita bil-lingwa Ingliza, jew jipprovdu sad-
data tal-intervista certifikat validu tal-IELTS (International
English Language Testing System) ta’ band score medju ta’
6 jew oghla f’dominji ta’ kompresjoni, qari, kitba u lingwa
mitkellma. Kwalifika ¢certifikata ekwivalenti ghal IELTS
Livell 6 (ta’ band score medju ta’6) ez. GCSE/Cambridge
Grad C, TOEFL (IBT): 60-80, CEFR: B2 ikunu wkoll
accettati.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Development Scheme (CPD).

AND
ii. be proficient in the English language by:

providing proof by the interview date, that the primary
qualification was undertaken in the English language by
providing by the interview date, a valid certificate of IELTS
(International English Language Testing System) of average
band score of 6 or above in the listening, reading, writing
and speaking domains. A certified equivalent qualification to
IELTS (Overall Band Score 6) e.g GCSE/Cambridge: Grade
C, TOEF (IBT): 60-80, CEFR: B2 will also be accepted.
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Jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6)
xhur esperjenza ta’ xoghol iccertifikat full-time bhala
Environmental Health Officer fir-Renju Unit jew fl-Irlanda
jew kwalunkwe pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz
huwa l-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) U rregistrati fir-Registru ghas-Sahha
Ambjentali mizmum mill-Kunsill ghall-Professjonijiet
Kumplimentarji ghal-Medic¢ina f"Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors 1i jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2023. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

Or

providing documentation showing at least 6-month
full-time equivalent certified work experience as an
Environmental Health Officer in the United Kingdom,
Ireland or any other English Speaking country where English
is the primary and/or the official language.

AND

iii. in possession of a relevant Degree at MQF Level
6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) AND registered in the Register for
Environmental Health held by the Council for the Professions
Complementary to Medicine in Malta.

* A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.
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4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubbikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
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data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni ta’ People Management Division, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fil-provedimenti generali msemmija hawn isfel.

appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 4th August, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-ahhar
tletin (30) minuta biex jissottemettu I-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, II-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

11-21 ta’ Lulju, 2023
MINISTERU GHAS-SAHHA
Post ta’ Manager I fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Manager 1
biex jaqdi dmirijiet fl-Uffi¢¢ju tas-Sovrintendenza tas-Sahha
Pubblika fi hdan il-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.2 It is the responsibility of the applicants not to leave until
the last thirty (30) minutes for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt).

21st July, 2023
MINISTRY FOR HEALTH
Post of Manager I in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Manager I
to carry out duties at the Office of the Superintendence of
Public Health within the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li fI-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10%
tassalarju baziku taghhom, marbut ma’ xoghol sodisfacenti
u suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in year 2023 is €23,029.57 per annum, rising by annual
increments of €407.67 up to a maximum of €25,475.59.

2.4 A Manager [ in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of



8082

Gazzetta tal-Gvern ta’ Malta 21,089

minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-project management, skont il-
postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jikkordina u jaghti ghajnuna fl-operat ta’ kuljum b’mod
efficjenti u effikaci;

ii. Jikkollabora u jipparte¢ipa ma’ timijiet interni u jzomm
kuntatt mal-manigment superjuri;

iii.  Jikkontribwixxi tad-
Dipartiment;

ghall-kisba tal-ghanijiet

iv. Iwettaq dimirijiet relatati ma’ progetti specifici li
jagghu taht il-mandat tad-Dipartiment;

v. Imexxi u jaghti kontribuzzjoni attiva fl-inizjattivi u
x-xoghol tad-dipartiment sabiex jintlahqu l-miri fil-hin u
skont kif ippjanat;

vi. Isegwi l-pjanijiet ta’ hidma, inkluza l-iskadenzi u
I-progress tal-progetti assenjati, u jizgura effi¢jenza massima
fl-esekuzzjoni tal-progetti skont l-istandards ta’ kwalita
mehtiega;

vii. Jipprovdi pariri u rakkomandazzjonijiet dwar
kwistjonijiet tad-Dipartiment ghat-titjib tal-processi tax-

xoghol;

viii. Jiffacilita I-implimentazzjoni tal-istrategiji tad-
Dipartiment;

ix. Izomm kuntatt ma’ entitajiet ohra biex jizgura
I-kordinazzjoni tal-attivitajiet, il-prijoritajiet u l-iskadenzi;

x. Isegwi d-decizjonijiet mehuda mill-manigment
superjuri biex jizgura l-implimentazzjoni u jindirizza
d-diffikultajiet 1i wiehed jiltaga’ maghhom;

xi. Jigu zgurati rekords ta’ manutenzjoni u aggornati;

xii. Jirrapprezenta lid-Dipartiment fil-lagghat;

two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the
area of project management, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I include:

i. Coordinate and supports the day-to-day operations in
an efficient and effective manner;

ii. Collaborate and participate with internal teams and
keep on contact with senior management;

iii. Contribute towards the achievement of the goals of
the Department;

iv. Carry out duties related to specific projects falling
under the remit of the Department;

v. Lead and actively contribute to departmental initiatives
and requirements to successfully fulfil the tasks in a timely
manner;

vi. Monitor work plans, including deadlines and progress

of assigned projects, and ensure maximum efficiency in the
execution of projects to required quality standards;

vii. Provide advice and recommendations on matters
associated with the Department for the improvement of
work processes;

viii. Facilitate the implementation of the Department’s
strategies;

ix. Liaise with other entities to ensure co-ordination of
activities, priorities and deadlines;

x. Follow the decisions taken by senior management to
ensure implementation and address encountered difficulties;
xi. Ensure maintenance and up-to-date records;

xii. Represent the Department at meetings;
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xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xiii. Performs other duties which the superior may
delegate to him/her, as may be required;

xiv. Performs any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Project Management, jew Management
Studies, jew European Studies, jew Business Administration,
jew Accountancy, jew Creativity and Innovation, jew
Quality Assurance Management jew kwalifika professjonali
komparabbli fil-Livell MQF 6 fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVE credits,
or equivalent*) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management or a comparable professional
qualification at MQF Level 6 in Accountancy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
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ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) I-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-

attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
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applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal
biss  (https://recruitment.gov.mt).  L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-Sajf
Centrali Ewropew) ta’ nhar il-Gimgha, 4 ta’ Awwissu, 2023.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-

qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 4th August, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
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notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u I-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt).

I1-21 ta’ Lulju, 2023

MINISTERU GHAS-SAHHA

Post ta’ Senior Psychologist fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Jemminil.

1. Id-Direttur Generali (People Management), Ministeru
tas-Sahha jilga’ applikazzjonijiet ghall-post ta’ Senior
Psychologist fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Psychologist huwa ta’ Skala ta’
Salarju 6, li fis-sena 2023 huwa ta’ €29,446.19 fis-sena, li
jizdied b’€596.33 fis-sena sa massimu ta’ €33,024,17.

notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

21st July, 2023
MINISTRY FOR HEALTH
Post of Senior Psychologist in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Senior
Psychologist in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Senior Psychologist is Salary
Scale 6, which in the year 2023 is equivalent to €29,446.19
per annum, rising by annual increments of €596.33 up to a
maximum of €33,024.17.
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2.3 Persuna mahtura tkun intitolata ghal dawk il-
benefi¢¢ji 1-ohra u suggetta ghal dawk il-kundizzjonijiet u
l-obbligi 1-ohra kif jistghu jigu stipulati fi kwalunkwe ftehim
pertinenti bejn il-gvern u I-union kompetenti.

2.4 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqgies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3.1 Id-dmirijiet ghal post ta’ Senior Psychologist jinkludu
li:

i. Iwettaq valutazzjonijiet;

ii. Iwettaq interventi, inkluzi

counselling;

psikoterapewti¢i u

iii. Jappoggja persuni, jaghmel uzu mis-servizzi tal-
komunita, tas-sahha generali jew tas-sahha mentali;

iv. Iwettaq psikoedukazzjoni;

v. Jaghti pariri u jappoggja professjonisti relatati mal-
kura tas-sahha, agenziji ohra, gruppi volontarji u persuni
ohra li jaghtu kura;

vi. Jassisti 1-Manager u I-Principal Psychologist fil-
verifika u ricerka;

vii. Jahdem fi hdan timijiet interdixxiplinari fejn u meta
jkun mehtieg;

viii. Jippartecipa fi programmi ta’ Zvilupp professjonali
kontinwu u lagghat tat-tim;

ix. Jissorvelja u jwettaq tahrig ta’ Psikologi u Psychology
Assistants assenjati lilu/lilha mill-maniger jew mid-delegat
tieghu/taghha;

x. Iwettaq attivatijiet ta’ ricerka delegati lilu/lilha mill-
maniger jew mid-delegat;

xi. Iwettaq kwalunkwe kompitu iehor, dmirijiet u
responsabbiltajiet relatati mal-izvilupp u I-provvediment
tas-servizz kif delegat mill-managing psychologist;

xii. Jaghmel uzu mis-sistema tat-Teknologija tal-
Informatika 1i jistghu jkunu ged jahdmu fid-Divizjoni tas-
Sahha

2.3 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.4 Lateral applications in the same grade from public
officers are not allowed.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3.1. The job duties for the post of Senior Psychologist
include:

i. Carries out assessments;

ii. Performs interventions, including psychotherapeutic
and counselling;

iii. Supports persons, makes use of community, general
health or mental health services;

iv. Carries out psycho-education;

v. Advises and supports related health care professionals,
other agencies, voluntary groups and other care givers;

vi. Assists the Managing and Principal Psychologist in
audit and research;

vii. Works within inter-disciplinary teams where and
when necessary;

viii. Participates in continuous professional development
programmes and team meetings;

ix. Supervises and carries out training of Psychologists
and Psychology Assistants assigned to him/her by the
manager or his/her delegate;

x. Carries out research activities delegated to him/her by
the manager or delegate;

xi. Performs any other tasks, duties and responsibilities
related to service development and provision as delegated by
the managing psychologist;

xii. Makes use of the Information Technology systems
which may be in operation within the health division;
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xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega twettaq dmirijiet
fi kwalunkwe mis-servizzi tal-kura tas-sahha tal-Gvern ta’
Malta fid-diskrezzjoni tal-manigment.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary

3.2 An appointee may be required to perform duties in
any of the health care services of the Government of Malta
at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.
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Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

iii. irrid ikollu mill-inqas erba’ (4) snin ta’ esperjenza
professjonali warranted fil-Psikologija.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak specifikat hawn
fuq jigu accettati ghall-finijiet ta’ eligibbiltd, sakemm
jissodisfaw xi rekwiziti specifikati.

(i) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages.

iii. must be in possession of at least four (4) years of
warranted professional experience in Psychology.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher that that specified
above will be accepted for eligibility purposes, provided
they meet any specified requirements.

(i1) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications
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4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubbikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni ta’ People Management Division, Ministeru ghas-
Sahha, permezz tal-Online Government Recruitment Portal
biss fuq (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat
tal-kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, li ghandhom jintbaghtu permezz tal-portal. Id-data
tal-gheluq tal-applikazzjonijiet hija s-1.30 p.m. (Hin tas-
Sajf Centrali Ewropew) ta’ nhar il-Gimgha, 4 ta’ Awwissu,
2023. Ittra elettronika ggenerata mill-kompjuter tintbaghat
bhala rc¢evuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti
generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Summer Time) of Friday,
4 August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
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jinkisbu mill-People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
health.gov.mt) u (recruitment.health@gov.mt).

11-21 ta’ Lulju, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALI

Pozizzjoni ta’ Senior Manager (Paying Agency)
fil-Ministeru ghall-Agrikoltura, is-Sajd
u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

Il-pozizzjoni ta’ Senior Manager (Paying Agency)
ippubbikata fil-14 ta’ Lulju 2023 ged tigi soppressa u
I-pozizzjoni qed terga’ tinhareg biex tirrifletti I-allowances
li jappartjenu ghall-pozizzjoni. Applikanti li applikaw ghal
pozizzjoni ta’ Senior Manager (Paying Agency) ippubbikata
fil-14 ta’ Lulju, 2023, m’ghandhomx ghalfejn jergghu
japplikaw.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Senior Manager (Paying Agency)
fl-Agenzija tal-Pagamenti Rurali fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. I1-pozizzjoni
tista tkun kofinanzjata mill-Fond Agrikolu ghall-IZzvilupp
Rurali 2014-2020.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Senior Manager (Paying Agency) fl-Agenzija
ghall-Pagamenti Rurali, fil Ministeru ghall-Agrikoltura, is-
Sajd u d-Dirittijiet tal-Annimali, li jista’ jigi mgedded ghal
perjodi ohra.

2.2 Il-pozizzjoni ta’ Senior Manager (Paying Agency)
hija suggetta ghal perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress il-pozizzjoni hijamarbutama’terminu ta’ Zzmien
fiss, jew tkomplija ta bi¢¢a xoghol specifika, il-pozizzjoni ta’
Senior Manager (Paying Agency) taqa’ taht Regolament 7
(4) tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li jinsab fl-ahhar erba’ (4) xhur tat-

obtained from the People Management Division, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt).

21st July, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Position of Senior Manager (Paying Agency)
in the Ministry for Agriculture, Fisheries
and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

The position of Senior Manager (Paying Agency)
published on the 14th July 2023 is being suppressed and the
call is being re-issued to reflect the allowances pertaining
to the position. Applicants who applied for the position of
Senior Manager (Paying Agency) published on the 14th
July, 2023, need not re-apply.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
position of Senior Manager (Paying Agency) in the Ministry
for Agriculture, Fisheries and Animal Rights. The position
may be co-financed by the European Agricultural Fund for
Rural Development 2014-2020.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Senior Manager (Paying Agency) in the
Agriculture and Rural Paying Agency, which may be
renewed for further periods.

2.2 The position of Senior Manager (Paying Agency) is
subject to a probationary period of twelve (12) months.

2.3 Since this position is time-barred or linked to the
completion of a specific task, the position of Senior Manager
(Paying Agency) constitutes an objective reason which falls
under Regulation 7 (4) of Subsidiary Legislation 452.81
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
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terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess specjalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Senior Manager
(Paying Agency) huwa ekwivalenti ghal inkriment inqas
mill-massimu ta’ Skala ta’ Salarju 5 (ekwivalenti ghal €
34,534.30 f1-2023), 1i jilhaq il-massimu tal-iskala mal-
konferma tal-hatra jew tlestija ta’ sena (1) servizz fil-
pozizzjoni, liema wahda tigi I-ahhar.

3.2 Persuna maghzula tkun intitolata wkoll ghall:

i) Performance bonus sa massimu ta’ 10% tas-salajru
baziku taghha. Ir-rata attwali tigi stabbilita b’diskrezzjoni
tas-Segretarju Permanenti (MAFA);

ii) Disturbance allowance (minflok overtime) ta’ 15% tas-
salarju rispettiv 1i jista, f’¢irkustanzi e¢¢ezzjonali u ghall-
perjodi specifi¢i kif awtorizzat mis-Segretarju Permanenti
rispettiv, tista’ tizdied ghal 25%; U

iii) Pro-rata responsibilty allowance, stabbilita ghal 25%
tal-iskala tas-salarju rispettiv.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Senior Manager
(Paying Agency) jinkludu li:

i. Jikkontribwixxi  ghall-izvilupp tal-istrategija u
l-programmi tal-Agenzija billi jappoggja lid-Direttur Generali
tal-Agenzija tal-Pagamenti fl-implimentazzjoni tal-obbligi
tal-Agenzija taht il-Politika Agrikola Komuni tal-UE;

ii. Jappoggja l-operat tal-Agenzija bi prestazzjoni ta’
livell gholi skont kif assenjata f’wahda mill-funzjonijiet
tal-Agenzija u dan biex ix-xoghol jitwettaq b’mod effettiv
u effi¢jenti, kif ukoll jimplimenta u jesegwixxi skemi,
programmi, mizuri u pagamenti ffinanzjati taht -EAGF u
I-EAFRD, b’mod orjentat lejn il-klijent;

iii. Jassumi sehem ewlieni fil-kordinament ta’ inizjattivi
dwar il-politika fl-Agenzija, inkluzi dawk mibdijin fuq il-
livell tal-UE, sabiex jassigura li tittieched azzjoni de¢iziva u
f’wagqtha biex tkun definita t-triq il quddiem u sabiex il-
pjan jitwettaq fil-hin u b’mod korrett fl-ambitu tar-rizorsi
disponibbli;

her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions.

Salary Pegged to the Position

3.1 The Salary attached to the position of Senior Manager
(Paying Agency) is equivalent to the maximum of Salary
Scale 5 less an increment (equivalent to €34,534.30 in
2023), with attainment of maximum of scale on confirmation
of appointment after the probationary period of one (1) year
or completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

1) A performance bonus of up to 10% of his/her basic
salary. The actual rate will be established at the discretion of
the Permanent Secretary (MAFA);

ii) A disturbance allowance (in lieu of overtime) of
15% of the respective scale which may, in exceptional
circumstances and specific periods duly authorised by the
respective Permanent Secretary, be increased by 25%; AND

iii) A pro-rata responsibility allowance flat at 25% of the
respective salary scale.

Duties

4. The job duties for the position of Senior Manager
(Paying Agency) include:

i. Contributes to the development of the Agency’s strategy
and programmes by supporting the Director General of
the Paying Agency in the implementation of the Agency’s
obligations under the EU’s Common Agricultural Policy;

ii. Supports the Agency’s operation by performing at a
high-level as assigned within any one of its functions for the
effective and efficient delivery of its business, to implement
and execute schemes, programmes, measures and payments
funded under the EAGF and the EAFRD, in a client-oriented
manner;

iii. Be responsible in a leading role in co-ordinating policy
initiatives within the Agency, including those initiated at EU
level, so as to ensure that appropriate early and decisive
action is undertaken to chart a way forward and execute this
in a timely and correct manner within resource constraints;
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iv. Jirrapprezenta lill-Agenzija tal-Pagamenti, il-ministeru
responsabbli u/jew lil Malta kif u fejn mehtieg, kemm fuq
livell lokali, nazzjonali, internazzjonali jew tal-UE;

v.Izomm lid-Direttur Generali tal-Agenzija tal-Pagamenti
infurmat dwar zviluppi fil-qasam assenjat lilha, kemm fil-
livell tal-UE, kif ukoll f*dak lokali, inkluzi zZviluppi politi¢i,
ekonomic¢i, socjali, tekni¢i, xjentifici jew teknologici,
flimkien ma’ zviluppi organizzattivi 1i jistghu jolqtu jew
ikunu rilevanti ghax-xoghol tal-Agenzija tal-Pagamenti, il-
funzjonijiet u I-akkreditazzjoni taghha;

vi. Ifassal rapporti u briefs komprensivi, izda fil-qosor,
dwar ogsma relatati max-xoghol tal-Agenzija li jaqghu taht
il-kompetenza tieghu, dan kemm meta mitluba u kif ukoll
fuq inizjattiva personali;

vii. Jimplimenta l-legizlazzjoni tal-Politika Agrikola
Komuni 1i tkun fis-sehh fil-qasam tal-kompetenza tieghu,
inkluz inter alia r-Regolamenti tal-Kunsill 1305/2015,
1306/2013, 1307/2013 u 1308/2013 u atti relatati li
jimplimentaw jew li gew delegati, kif ukoll legizlazzjoni
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew
delegat mid-Direttur Generali tal-Agenzija tal-Pagamenti;

viii. Ifassal u jirrakkomanda proc¢eduri amministrattivi
effettivi ghall-monitoragg u l-kontrolli mehtiega sabiex
tkun assigurata 1-korrettezza u l-osservanza tal-iskadenzi fl-
awtorizzazzjoni ta’ claims taht il-kompetenza tieghu;

ix. Jikkontribwixxi ghall-kisba ta’ livelli gholjin ta’
kontabbilta u trasparenza billi jzomm rekords xierqa dwar
id-decizjonijiet u t-transazzjonijiet li jsiru, u billi jipprovdi
risposti effettivi u fil-hin ghall-mistogsijiet 1i jsiru mill-Audit
Missions tal-Kummissjoni Ewropea, tad-Dipartiment ghall-
Awditjar Intern u Investigazzjonijiet, tal-Uffi¢¢ju Nazzjonali
tal-Verifika jew tal-Ombudsman;

x. Imexxi fuq livell manigerjali, filwaqt 1i juri leadership u
involviment hands-on fil-kordinament u t-twettiq tal-attivita
fit-taqsimiet jew mill-istaff li jaqghu taht ir-responsabbilta
tieghu u dan sabiex jintlahqu l-oggettivi tal-Agenzija kif
stabbiliti mit-top management, jmexxi wkoll 1-uffi¢jali fil-
gradi kollha kif mehtieg billi jaghti 1-ezempju, u kif ukoll
billi jiehu sehem shih bhala membru tas-senior management,
inkluz billi jikkollabora b’mod effettiv ma’ dipartimenti,
entitajiet u persuni interesati ohra ghan-nom tal-Agenzija;

xi. Jimmaniggja l-prestazzjoni ta’ membri tal-Agenzija
tal-Pagamenti Agrikoli u Rurali li jkunu jaqghu taht ir-
responsabbilta diretta tieghu, anke billi jasal fi ftehim
maghhom dwar pjanijiet personali ta’ prestazzjoni,
jistabbilixxi miri u aspettativi c¢ari ibbazati fuq mizuri
tax-xoghol f’dawk il-pjanijiet, jaghmel monitoragg u
jevalwa l-prestazzjoni, jipprovdi feedback regolari, jindika

iv. Represents the Paying Agency, responsible ministry
and/or Malta as and where necessary, whether at local,
national, international or at EU level;

v. Keeps the Director General of the Paying Agency
informed of developments in the assigned area, whether at
EU or on a domestic level, including political, economic,
social, technical, scientific or technological developments,
as well as organizational developments that may impact
or be relevant to the business of the Paying Agency, its
functioning or accreditation;

vi. Draws up succinct but comprehensive reports and
briefs, both when requested or upon own initiative, on
matters related to the Agency’s business in his/her area of
competence;

vii. Implements the Common Agricultural Policy
legislation in force in his/her area of competence, including
inter alia EU Council Regulations 1305/2015, 1306/2013,
1307/2013 and 1308/2013 and the related implementing
and delegated acts, as well as relevant national legislation
or rules as may be assigned or delegated by the Director
General of the Paying Agency;

viii. Draws up and recommends effective administrative
monitoring and control procedures required in order to
ensure correctness and timeliness for the authorisation of
claims in his/her area of competence;

ix. Contributes to the Agency’s attainment of high level
accountability and transparency by keeping appropriate
records of decisions and transactions made, provides a timely
and effective response to queries by Audit Missions from the
European Commission, the Internal Audit and Investigations
Department, the National Audit Office or the Ombudsman;

x. Manages at a senior level, demonstrates leadership and
a hands-on approach in the co-ordination and performance
of activities of the units and/or personnel under his/her
charge in order to meet the Agency’s objectives as set by
top management, leads officials in all grades in any task by
example where necessary, as well as participates fully as a
member of the Agriculture and Rural Payments Agency’s
senior management team including by liaising effectively
with other departments, entities or stakeholders on the behalf
of the Agency as required;

xi. Manages the performance of members of the
Agriculture and Rural Payments Agency under his/her direct
responsibility, in part by agreeing personal performance
plans with them, sets clear targets and expectations based on
work measurement in those plans, monitors and evaluates
their performance, provides regular feedback, points out
areas for improvement, and actively uses all available
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ogsma fejn jista’ jsir titjib, u juza b’mod attiv 1-ghodda u
I-mekkanizmi disponsibbli sabiex jimmotivahom u jikseb
l-ahjar prestazzjoni, filwaqt li jassigura li l-istess process
jithaddem ghall-haddiema li jagghu tahthom;

xii. Jaghmel kull komunikazzjoni, informazzjoni jew
azzjonijiet ta’ tahrig skont kif ikun hemm bzonn biex
jassigura t-trasferiment effettiv tal-gharfien u l-hiliet fost
l-istaff jew persuni interessati ohra, anke bit-thejjija u
I-implimentazzjoni ta’ kampanji informattivi, promozzjonali
u li jgajmu kuxjenza, skont direzzjonijiet moghtija mid-
Direttur Generali tal-Agenzija tal-Pagamenti;

xiii. Jappoggja u jikkontribwixxi ghall-implimentazzjoni
b’suécess ta’ inizjattivi tal-Ministeru responsabbli, inkluzi
mizuri tal-manifest elettorali, mizuri ghat-twettiq tal-estimi
finanzjarji, mizuri ta’ simplifkazzjoni jew regolazzjoni ahjar
u inizjattivi u obbligi ohra tas-Servizz Pubbliku kif ikun
mehtied;

xiv. Juri fi kwalunkwe sitwazzjoni u partikolarment meta
jkunu ged jersqu l-iskadenzi tal-fondi, l-abbilta u r-rieda li
jahdem taht pressjoni, inkluz meta mehtieg li jahdem sat-
tard, fi tmiem il-gimgha u fil-festi pubblici biex ilahhaq mal-
iskadenzi, u fejn mehtieg li anke jsiefer fuq xoghol uffi¢jali;

xv. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xvi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xvii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

tools and mechanisms to motivate them and optimize their
performance, while ensures a trickle-down approach is also
being used for their subordinates;

xii. Undertakes such communication, information or
training actions as are needed to ensure effective transfer of
knowledge and skills to staff and/or stakeholders, including
through the design and implementation of information,
promotional or awareness campaigns as directed by the
Director General of the Paying Agency;

xiii. Supports and contributes to the successful
implementation of the responsible Ministry’s initiatives,
including such electoral manifesto measures, budgetary
implementation measures, simplification and better
regulation measures or other public service initiatives or
obligations as may be required;

xiv. Demonstrates in all situations and particularly
in periods where funding deadlines are approaching, an
ability and willingness to work under challenging pressure,
including whenever so required by working late or on
weekends or on public holidays to meet deadlines, or where
required to travel abroad on official business;

xv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xvi. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xvii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fil-Business/Project Management, jew fil-
Public Policy, jew fl-Istudji Ewropej, jew fl-Accounts, jew
fl-ICT, jew fl-Ekonomija, jew Ambjent/Sistemi tad-Dinja,
jew Agrikoltura, jew Geografija jew sugetti relatati, jew
ikollhom kwalifika professjonali rikonoxxuta komparabbli
fil-Livell 7 tal-MQF fl-Accountancy u ICT flimkien ma’ tliet
(3) snin esperjenza ta’ xoghol rilevanti li sena (1) minnhom
tkun f’pozizzjoni ta’ Management kumparabbli ma’ Skala 8
jew oghla fis-Servizz Pubbliku;

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. in possession of a recognised Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits or equivalent*) in Business/Project Management or
Public Policy or European Studies or Accounts or ICT or
Economics or Environment/Earth Systems, or Agriculture or
Geography or related subjects or a comparable professional
qualification at MQF Level 7 in Accountancy and ICT, plus
three (3) years relevant work experience of which one (1)
year must be in a management position comparable to Scale
8 level or higher in the Public Service;

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
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Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 60 krettu ECTS/ECVET hija
accettabli sakemm ikun ivverifikat mill-MQRIC li I-ammont
ta’ xoghol huwa kumparabbli ma’ mill-inqas 60 krettu
ECTS/ECVET.

JEW

iv. Inkubenti f’pozizzjoni relatata mal-gestjoni ta’ fondi
tal-UE, fil-hatra ta’ Senior Manager, li 1-hatra fil-pozizzjoni
tkun giet ikkonfermata fuq bazi personali.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 5.1, jew kif indikat
f’paragrafu 5.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahaqgx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu 1-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1us2.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur

the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

OR

iv. Incubements in an EU fund management related
position of Senior Manager, whose appointment in the
position has been confirmed on a personal basis.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 5.1 or else
as indicated in paragraph 5.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 5.1 and 5.2

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the ministry/department issuing
the call for application from the Director responsible for
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responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubbikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
IlI-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

HR where applicants are serving, while those applying
from outside the Public Service must produce a certificate
of conduct issued by the Police or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-
Annimali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) gabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta> Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew
jinkisbu minghand 1-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq l-Ingiered, Hal Luga LQA 3300.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 4th August, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luga LQA 3300. These
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Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

11-21 ta’ Lulju, 2023

ia

Il-pozizzjoni tista’ tkun parzjalment iffinanzjata
mill-Unjoni Ewropea, Fondi Agrikoli ghal Izvilupp Rurali 2014-2020
Rata ta’ Kofinanzjament: 75% Fondi tal-UE; 25% Fondi Nazzjonali

general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and

(humanresources.mafa@gov.mt).

21st July, 2023

* X %

* 5 %

Position may be part-financed by the
European Union European Agricultural Fund for Rural Development 2014-2020
Co-financing rate: 75% EU Funds; 25% National Funds

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTUIET TAL-ANNIMALI

Post ta’ Junior Legal Officer fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Junior Legal Officer fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Junior Legal Officer huwa ta’ Skala ta’
Salarju 9, li fis-sena 2023 huwa ta’ €24,494.79 fis-sena, li
jizdied b’€447 .33 fis-sena sa massimu ta’ €27,178.77.

2.3 Persuna fil-grad ta’ Junior Legal Officer tigi promossa
ghall-grad ta’ Legal Officer fi Skala 8 (€26,048.25 x
€486.83 - €28,969.23) wara sentjen (2) servizz fil-grad,
dejjem jekk tkun qdiet dmirha b’mod sodisfac¢enti u wkoll
jekk il-persuna ilha tipprattika minn ta’ linqgas tliet (3) snin
wara li tkun gabet il-warrant ta’ avukat.

2.4 Persuna fil-grad ta’ Legal Officer fi Skala 8 titla’ ghal-
grad ta’ Legal Officer fi Skala 7 (€27,697.53 x €531.17
- €30,884.55) wara sitt (6) snin servizz fil-grad ta’ Legal
Officer fi Skala 8, dejjem jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 L-applikanti huma intitolati ghall kull benefi¢¢ju
iehor u suggetti ghall-kundizzjonijiet I-ohra skont kif stipulat

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Junior Legal Officer in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Junior Legal Officer in the Ministry for Agriculture,
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Junior Legal Officer is Salary
Scale 9, which in the year 2023 is equivalent to, €24,494.79
per annum, rising by annual increments of €447.33 up to a
maximum of €27,178.77.

2.3 A Junior Legal Officer will be promoted to the grade of
Legal Officerin Scale 8 (€26,048.25 x €486.83 - €28,969.23)
on completion of two (2) years service in the grade of Junior
Legal Officer, subject to satisfactory performance and
provided that the person has been practising for at least three
(3) proven years after obtaining the warrant of lawyer.

24 A Legal Officer in Scale 8 will progress to the
grade of Legal Officer in Scale 7 (€27,697.53 x €531.17
- €30,884.55) on completion of six (6) years service in
the grade of Legal Officer in Salary Scale 8, subject to
satisfactory performance.

2.5 The appointee will be entitled to such other benefits
and conditions as may be stipulated in any pertinent
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fil-ftehim pertinenti bejn il-Gvern ta’ Malta u l-unions
kompetenti.

2.6 L-applikant irid jizgura 1i jopera skont il-Kodici
tal-Etika u sessjoni 6.2.3 tal-Public Management Code
u li ma jistax jaghmel l-ebda forma ta’ xoghol barra dak
marbut mal-Gvern u li jista’ jkollu xi kunflitt ta’ interess
mal-Gvern u/jew li jista’ jwassal ghal kunflitt ta’ interess
jew ifixkel l-obbligi uffi¢jali tieghu mal-Gvern. Xoghol
fis-settur privat ghandu bzonn il-permess tas-Segretarju
Permanenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Junior Legal Officer
jinkludu li:

i. Iwettaq xoghol legali skont I-istandards tal-professjoni
inkluz 1i jirrapprezenta lid-Dipartiment u lill-Kap tad-
Dipartiment quddiem il-qrati/tribunali, skont il-htiega;

ii. Jipprepara u jiffajlja kazijiet u jattendi seduti tal-Qorti,
kif ukoll spezzjonijiet;

iii. Jipprovdi pariri u assistenza legali lid-Dipartiment fuq
kwistijonijiet li jirrikjedu interpretazzjoni/intervent legali;

iv. Jifforma risposti ghal ittri legali, ifassal formoli skedati
jew avvizi relatati mar-rwol u funzjoni tad-Dipartiment,
twissijiet, kwereli u/jew dokumenti ohra legali;

v. Jabbozza ligijiet u regolamenti, inkluz emendi lil-
legizlazzjoni ezistenti, kif ukoll kuntratti u termini ta’ ftehim;

vi. Jassisti fil-formolazzjoni tal-politika u funzjonijiet
ohra tad-Dipartiment relatati ma’ legizlazzjoni, politika u
dokumenti ohra sew lokali, tal-EU u internazzjonali;

vii. Iwettaq ricerka legali, analizi u rapporti fuq materja
relatata mal-qasam tad-Dipartiment;

viii. Jikkordina mal-Uffi¢¢ju tal-Avukat Generali/Avukat
tal-Istat u dipartimenti ohra kif mehtieg fuq materja li
ghandha x’tagsam mad-Dipartiment;

agreement between the Government of Malta and the
competent union.

2.6 The appointee must ensure that s/he operates within
the framework of the Code of Ethics and of section 6.2.3 of
the Public Management Code, and will not carry any form
of work outside the Government employment which maybe
against the interest of the Government and/or which may be in
conflict of interest or interfere with the performance of his/her
official duties with the Government. Private work invariably
necessitates the permission of the Permanent Secretary.

2.7 Lateral applications in the same grade from public
officers are not allowed.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Junior Legal Officer
include:

i. Performs legal work in accordance with the standards
of the profession, including representing the Department and
Head of Department before the courts/tribunals as necessary;

ii. Prepares and files cases, attends court sittings as well
as inspections;

iii. Provides legal advice and assistance to the Department
on various issues that necessitate legal interpretations/
intervention;

iv. Formulates responses to legal letters, drafts official
scheduled forms or notices related to the Department’s role
and function, warning letters, querela and/or other legal
documents;

v. Drafts laws and regulations, including amendments to
existing legislation as well as contracts and agreements;

vi. Assists in policy formulation and other functions
of the Department relating to local, EU and international
legislations, policies and other documents;

vii. Carries out legal research, analysis and reports on
issues relating to the Department’s portfolio;

viii. Liaises with the Office of the Attorney General/State
Advocate and other departments as necessary in matters
related to the Department;
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ix. Jattendi laqghat, konferenzi u seminars f’Malta u
barra minn Malta, jirrapprezenta lill-Kap tad-Dipartiment u/
jew rapprezentanti tieghu/taghha;

x. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

ix. Attends meetings, conferences and seminars in Malta
and abroad, representing the Head of Department or his/her
representative;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. fil-pussess ta’ warrant biex jipprattika il-professjoni
ta’ avukat f’Malta.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors 1i jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Dicembru,2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of the warrant to practise the profession
of advocate in Malta.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (1) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i1) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1or else as
indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
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ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop 1i jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubbikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.

Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
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In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, permezz
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, li ghandhom jintbaghtu permezz
tal-portal. Id-data tal-gheluq tal-applikazzjonijiet hija s-1.30
p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-Gimgha, 4
ta’ Awwissu, 2023. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar dettalji dwar
is-sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti
generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 4th August, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew
jinkisbu minghand 1-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq 1-Ingiered, Hal Luqa LQA 3300.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

11-21 ta’ Lulju, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIIET TAL-ANNIMALI

Post ta’ Manager II (Rizorsi Umani) fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilga’ applikazzjonijiet
ghall-post ta’ Manager II (Rizorsi Umani) fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

21st July, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Manager II (Human Resources) in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Manager II (Human Resources) in the Ministry for
Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 7, li fl-2023 huwa ta’ €27,697.53 fis-sena,
li jizdied b’€531.17 fis-sena sa massimu ta’ €30,884.55.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 titla’ fi Skala ta’ Salarju 6 (€29,446.19 x €596.33 -
€33,024.17 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ specjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Human
Resources) is Salary Scale 7, which in the year 2023 is
€27,697.53 per annum, rising by annual increments of
€531.17 up to a maximum of €30,884.55.

2.4 A Manager Il in Salary Scale 7 will progress to Salary
Scale 6 (€29,446.19 x €596.33 - €33,024.17 in 2023) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.
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2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Rizorsi
Umani) jinkludu li:

i. Jassisti lid-direttur/l-assistent direttur/lill-maniger
superjuri bil-monitoragg tal-funzjonijiet delegati tal-
policies, programmi u prattiki kollha tar-rizorsi umani biex
jizgura konformita mal-policies ¢entrali mal-Ministeru;

ii. Jassisti fil-kordinament mad-direttorati kollha fil-
Ministeru biex jevalwa u jirrakkomanda lill-kap tad-
direttorat tar-Rizorsi Umani l-bzonnijiet tar-rizorsi umani,
pjanijiet ta’ successjoni u nuqqas ta’ hiliet;

iii. Jappogga t-titjib tal-prestazzjoni fil-ministeru/
dipartiment permezz tal-ippjanar, il-monitoragg u
l-evalwazzjoni tar-rizultati filwaqt 1i jsiru referenzi necessarji
ghall-impjegati li jehtiegu gwida fil-karriera, pariri jew
mizuri korrettivi/dixxiplinarji;

iv. Jimmaniggja verifiki kostanti u regolari ta’ konformita
biex jigi zgurat li I-policies stabbiliti ged jigu osservati, u tigi
segwita l-implimentazzjoni f’waqtha tal-mizuri korrettivi
mehtiega;

v. Jassisti lis-Senior Management fil-kordinazzji
bejn l-Istrategija tar-Rizorsi Umani u I-business goals,
jikkontribwixxi lejn 1-Analizi tal-Htigiet ta’ Tahrig u
jappoggja programmi ta’ gestjoni tal-bidla;

vi. Jimmaniggja 1-gbir ta’ data relatata mar-rekords tar-
Rizorsi Umani tal-Ministeru billi juza s-sistemi standard
tad-Dakar HR Corporate Data System ghad-dhul ta’ data,
mistogsijiet u rappurtar;

vii. Isegwi mal-kapijiet tal-ministeru biex jizgura
lI-implimentazzjoni u l-konformita shiha tal-valutazzjonijiet
ta’ prestazzjoni u jiehu l-azzjoni mehtiega biex tindirizza
kull appraisal pendenti biex jizgura li 1-limiti ta’ zmien jigu
osservati strettament;

viii. Jivverifika 1li s-sejhiet ghall-pubblikazzjoni jigu
sottomessi b’mod korrett u skont il-limiti ta’ zmien mehtiega,
u jimmaniggja l-funzjonijiet operattivi f’dak li ghandu
x’jagsam ma’ rizorsi billi jaggorna r-rekwiziti tal-impjiegi
u d-deskrizzjonijiet tal-impjiegi ghall-postijiet/karigi kollha;

ix. Jappoggja u, fejn mehtieg, jipparte¢ipa b’mod attiv
fil-gestjoni ta’ relazzjonijiet industrijali fil-Ministeru u
thejji d-data/il-hidma finanzjarja kollha mehtiega f’kaz ta’
negozjati;

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Human
Resources) include:

i. Supports the director/assistant director/senior manager
with the monitoring of delegated functions of all human
resources policies, programmes, and practices to ensure
compliance with central policies across the ministry;

ii. Assists in the liaison with all directorates in the
ministry to assess and recommend to the head of the HR
directorate the human resources requirements, succession
plans and skills gaps;

iii. Supports the improvement of the performance in the
ministry/department through planning, monitoring, and
appraising of results whilst making necessary referrals for
employees who require career guidance, counselling or
corrective/disciplinary measures;

iv. Manages constant and regular compliance checks
to ensure that established policies are being adhered to,
and follow up on the timely implementation of corrective
measures required

v. Supports Senior Management in the alignment between
the HR Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes

vi. Manages the collations of data related to human
resources records of the ministry by utilising the standard
Dakar HR Corporate data systems for data entry, enquiry
and reporting;

vii. Follows up with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to address any
pending appraisals to ensure that timeframes are strictly
adhered to;

viii. Verifies that calls for publication are submitted
correctly and according to required timeframes, and
manages operational functions in relation to resourcing
by updating job requirements and job descriptions for all
posts/positions;

ix. Supports and if necessary actively participates in
the management of harmonious industrial relations in
the ministry and prepares all the required data/financial
workings in case of negotiations;
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x. Jipprepara, jagsam l-informazzjoni u tirreferi lill-
IPS impjegati godda li jridu jaghmlu induction course jew
impjegati ohra li jehtiegu tahrig ta’ zvilupp wara r-rizultati ta’
performance appraisals kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja I-Kultura ta’ E¢cellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-pozizzjoni huma li jappogjaw il-
funzjonijiet kollha tal-immaniggjar tar-rizorsi umani, inkluz
l-ippjanar tar-rizorsi umani, komformita tal-processi delegati
u mmanigjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati 1i fughom jittiehdu d-decizjonijiet strategici
tar-rizorsi umani. Dan ir-rwol huwa kumplimentari ghal dak
ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’

x. Prepares, shares data and refers to the IPS all new
employees who have to undergo induction or other
employees who require development following results
of performance appraisals as well as coordinates the inter
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the position are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employee records/data/statistics upon which
Strategic Human Resources Management decisions are
taken. This role is complementary to that of

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)



I11-21 ta’ Lulju, 2023

8111

Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVE jew
ekwivalenti*) fil-Work and Human Resources Management,
jew Training and Development, jew Public Administration,
jew Public Management, jew Corporate Governance and
Leadership, jew Leadership and Organisational Behaviour,
jew Management and Leadership or Strategy, jew Leadership
and Change Management, jew Industrial Relations and
Workplace Learning, jew Business Administration, jew
Evidence Based Management.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, or
equivalent*) in Work and Human Resources Management,
or Training and Development, or Public Administration,
or Public Management, or Corporate Governance and
Leadership, or Leadership and Organisational Behaviour, or
Management and Leadership or Strategy, or Leadership and
Change Management, or Industrial Relations and Workplace
Learning, or Business Administration, or Evidence Based
Management.

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVE credits.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.
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4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew
kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Di¢cembru,
2023. Jekk Il-iskadenza ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
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dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4 7L-applikantiprospettivighandhomjarawil-provizzjonijiet
generali marbuta ma’ din is-sejha ghall-applikazzjonijiet fejn
jikkonc¢erna s-sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent
tal-kwalifiki minghand I-MQRIC, jew awtorita pertinenti ohra,
kif applikabbli (ara l-holqa aktar I isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattiv, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittjiet tal-Annimali,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Recruitment
Portal omly  (https://recruitment.gov.mt). Applications
are to include a Curriculum Vitae (which should include
a list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 1.30 p.m. (Central European
Summer Time) of Friday, 4th August, 2023. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minghand 1-Assistent Direttur (People
Management), Direttorat ghas-Servizzi Korporattivi,
Agriculture Research and Innovation Hub, Triq I-Ingiered,
Hal Luga LQA 3300. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

11-21 ta’ Lulju, 2023

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché
(Gestjoni tad-Dokumenti) fil-Ministeru
ghall-Affarijiet Barranin u Ewropej

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummeré¢, jilga’

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq I-Ingiered, Hal Luga LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Section are (http://agrikoltura.gov.mt) and (humanresources.
mafa@gov.mt).

21st July, 2023

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché
(Document Management) in the Ministry
for Foreign and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for Foreign
and European Affairs and Trade, invites applications for the
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applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(Gestjoni tad-Dokumenti) fil-Ministeru ghall-Affarijiet
Barranin u Ewropej u I-Kummer¢.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

2.2 Tl-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2 4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC.
2.6 Nuqgas ta’ sehem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.7 Il-kandidat maghzul ikun marbut bit-termini u
I-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.8 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u I-kandidat maghzul se jkun stazzjonat fi Brussell
(il-Belgju).

b. Il-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi Zzmien xahar (1) minn meta tkun infurmata li tkun
ghaddiet b’su¢c¢ess mill-process tal-applikazzjoni.

2.9 Impjegati li jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-Pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.10 Fil-kaz li 1-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u tkun rilaxxata mill-entita koncernata
biex tokkupa l-pozizzjoni ta’ Technical Attaché, il-persuna

position of Technical Attaché (Document Management) in the
Ministry for Foreign and European Affairs and Trade.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Technical Attaché in the Permanent
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
45281 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions.

2.6 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the Agreement.

2.7 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.8 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.

2.9 Public Sector employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.10 In the case of a selected candidate emanating from
a Public Sector entity and who is granted release by the
entity in order to take up the position of Technical Attaché,
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maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Malta u I-Allowances ta’ Post
Aggustament marbut mal-pozizzjoni ta’ Technical Attaché
huwa ekwivalenti ghal inkriment inqas mill-massimu ta’
Skala ta’ Salarju 7 (ekwivalenti ghal €30,353.38 f1-2023),
li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
l-ahhar. Barra minn hekk, it-Technical Attaché jir¢ievi
I-benefic¢ji u l-allowances kif spjegati fil-‘Conditions of
Service for Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
benefic¢ji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet e¢¢ezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefi¢¢ji u allowances.

3.3 Ghat-tul tal-ftehim, it-Technical Attaché ikun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; CONDSER Gunju 2015 V1.1) li jistghu jigu
aggornati minn Zmien ghal Zmien.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché jkun l-espert tekniku fuq il-gestjoni
tad-dokumenti, inkluz dwar l-acquis tal-UE relatat mat-
trattament u distribuzzjoni ta’ Informazzjoni Klassifikata
tal-UE. It-Tecnical Attaché jkun jirrapporta direttament lir-
Rapprezentant Permanenti ta’ Malta ghall-Unjoni Ewropea.

It-Technical ~Attaché huwa responsabbli  ghall-
kordinazzjoni ta’ kwalunkwe kompitu u ghas-segwitu ta’
kwalunkwe kwistjoni relatata mal-gestjoni tad-dokumenti,
inkluz fost l-ohrajn ir-registrazzjoni u l-ipprocessar ta’
korrispondenza ricevuta u mibghuta, inkluz dik ricevuta
permezz ta’ sistemi ta’ disseminazzjoni ta’ dokumenti
tal-UE; iz-zamma u l-arkivjar tar-rekords; kif ukoll it-
trattament u l-ipprocessar sikur tal-informazzjoni, inkluz
I-Informazzjoni Klassifikata tal-UE, fir-Rapprezentanza
Permanenti. It-Technical Attaché huwa wkoll responsabbli li
jzomm aggornat lir-Rapprezentant Permanenti fi kwalunkwe
kwistjoni rilevanti fil-qasam li tieghu jkun responsabbli.
Huwa mistenni li 1-kandidat ikollu l-isfond mehtieg li jghin
biex jifhem il-kumplessitajiet u jaghti rispons lura dwar

the selected candidate will resume his/her employment
with such entity once he/she no longer holds the position of
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €30,353.38 in 2023), with attainment of
maximum of scale on confirmation of appointment after the
probationary period of one (1) year or completion of one
(1) year service, whichever is the latter. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at
a salary scale, benefits and allowances that are higher
than those established at section 3.1 above, the applicable
compensation upon re-appointment in such exceptional
cases shall be the higher applicable salary scale, benefits and
allowances.

3.3 For the duration of the agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; CONDSER June
2015 V1.1) and which may be updated from time t time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert on
document management, including on EU acquis relating
to the management, including handling and distribution of
EU Classified Information. The Technical Attaché reports
directly to the Permanent Representative of Malta to the
European Union.

The Technical Attaché is responsible for coordinating
any tasks and following any issues relating to document
management, including inter alia the registration and
processing of incoming and outgoing correspondence
including via EU document dissemination systems; records
retention and archiving; as well as the safe handling
and processing of information, including EU Classified
Information, within the Permanent Representation. The
Technical Attaché is also responsible for keeping the
Permanent Representative abreast of any relevant issues in
the area of responsibility. The candidate is expected to have
the necessary background that enables him to understand
the complexities, ensure Malta’s position is made in the
various institutions so that it is taken into account in the
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kwistjonijiet diversi, inkluz dawk marbuta mal-acquis tal-
UE, relatati mal-qasam li ghalih huwa responsabbli.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrapprezenta lil Malta fil-lagghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f’fora ohra tal-UE kif mehtieg; iressaq il-pozizzjoni
ta’ Malta f’dawn il-lagghat u jippartecipa f’diskussjonijiet
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-lagghat
immedjatament wara li jintemmu l-lagghat u dan
f’konformitd mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll jigbed l-attenzjoni, bit-telefown jew messagg, dwar
kwistjonijiet ta’ importanza immedjata, lill-Ministeru
kkoncernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing (skont il-kaz) il-laqghat ta’
Gruppi ta’ Hidma u Kumitati tal-Kunsill kif dettaljat, kif
ukoll laqghat tal-Gruppi ta’ Hidma tal-Kummissjoni u tal-
Kumitati tal-Komitologija li huma rilevanti ghall-qasam ta’
responsabbilta ta’ din il-pozizzjoni, u li ghalihom jattendu
uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-hidma u l-izviluppi
fid-diversi istituzzjonijiet u agenziji tal-UE kif ukoll fi Stati
Membri fil-qasam 1i tieghu jkun responsabbli u jinvolvi
ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet/agenziji ohra, biex
titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkonc¢ernati tal-Gvern
f’Malta;

vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-lagghat tal-COREPER kif ukoll f’kull
laggha 1i ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

vii. Jikkompila u jibghat rapporti f’waqthom ta’ lagghat
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proceduri stabbiliti;

relevant proposals as well as give feedback on the different
issues, including relevant EU acquis, related to the area of
responsibility.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
with the approved Distribution List as well as alerting,
by telephone/message, the Ministry concerned, the EU
Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Shadowing/following (as the case may be) Council
Working Party and Committee meetings as detailed, as
well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and
developments related to the relevant policy area in the
various EU institutions and agencies and in other Member
States, as well as engaging actively with representatives of
other Member States, the Council Secretariat as well as the
Commission, European Parliament and other institutions/
agencies to put forward Malta’s position as required;

v. Coordinating the follow-up of any issues arising at the
above-mentioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation as
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related
ministerial meetings, COREPER meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;
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viii. Jiehu I-inizjattiva biex jigu organizzati laqghat b>’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra mill-
Istati Membri 1-ohra, mill-Kunsill, mill-Kummissjoni, mill-
Parlament Ewropew u minn istituzzjonijiet u agenziji tal-UE
ohra sabiex jissahhu l-kuntatti ta’ Malta u jigu zviluppati
kuntatti produttivi li jhallu 1-frott, ma’ Stati Membri ohra
u mal-istituzzjonijiet u l-agenziji I-ohra kollha tal-UE bil-
hsieb i jigi zgurat li 1-pozizzjoni ta’ Malta tkun mifhuma,
apprezzata u meqjusa;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti;

Qasam Intern

i. Isegwi, kuljum, dawk 1-ogsma li jagghu taht il-qasam/
oqsma ta’ responsabbilta ta’ din il-pozizzjoni, partikolarment
dawk li huma ta’ thassib partikolari ghal Malta u jirrapporta
dwar dawn,;

ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/oqsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-tagsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu b’mod f’waqtu u b’mod effi¢jenti;

iii. Izomm rekord tal-izviluppi relatati mal-qasam/ogsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-Istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f”Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezer¢izzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni tad-
dossiers u notamenti mehtiega ghal-laqghat tal-COREPER
II, COREPER I u PSC, kif ukoll kwalunkwe laqgha ohra
tar-Rapprezentant Permanenti;

vi. Jipprovdi kontribut lill-Ministeru konc¢ernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-lagghat ministerjali ohra relatati mal-UE;

vii. It-thejjija ta’ Briefing u Background Notes kif ukoll
Instruction Notes u Speaking Notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

viii. Jigi assigurat illi l-proceduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifi¢i tas-Servizz
Pubbliku Malti u tar-Rapprezentanza Permanenti;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions and agencies in order
to strengthen Malta’s contacts and develop fruitful and
productive networks with other Member States and all the
other EU institutions and agencies with a view to ensuring
that Malta’s position is understood, appreciated and taken
on board;

ix. Any other
Representative.

task assigned by the Permanent

Internal

i. Following, on a daily basis, items falling under this
position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, COREPER II, COREPER I and PSC meetings, as
well as any other meetings of the Permanent Representative;

vi. Providing input to the Ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up Briefing and Background Notes as well
as Instruction Notes and Speaking Notes related to this
position’s area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;
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ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

i. ikunu ¢ittadini ta’ Malta;

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Franc¢iza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti)* f’qasam 1i jwassalhom biex jaqdu
dmirijiethom b’ mod effettiv fil-qasam 1i jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti;

JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta> MQF (suggett ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti)* f’qasam li jwassalhom
biex jagdu dmirijiethom b’mod effettiv fil-qasam li jkunu
applikaw ghalih, flimkien ma’ tliet (3) snin esperjenza ta’
xoghol rilevanti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’” mill-inqas 60
krettu ECTS/ECVET.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
iridu jkunu kkonfermati fil-hatra attwali taghhom, sakemm
il-hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita.

5.2 (i) Kwalifiki f’Livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 5.1 iii, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2023. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

ix. Any other
Representative.

task assigned by the Permanent

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iii. in possession of a recognised Masters qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelors qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVE credits.

iv. Public officers applying for this position must be
confirmed in their current appointment, unless the current
appointment is in a different class/career stream or in a
definite position.

5.2 (i) Qualifications at a Level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 5.1 iii will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.
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(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghallkisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1 iii.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-Livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubbikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubbikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

5.7 Applikazzjonijiet minn persuna li tkun diga qed
tokkupal-pozizzjonita’Technical Attaché fir-Rapprezentanza

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 5.1 iii.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level then
that required above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

5.7 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
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Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal fuq (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka 1i persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(li ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala rcevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal on (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
and European Affairs and Trade, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢éji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Dipartiment tar-Rizorsi Umani, Ministeru
ghall-Affarijiet Barranin u Ewropej u l-Kummer¢, 331,
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030, u (recruitment.mfet@gov.mt).

11-21 ta’ Lulju, 2023

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché (I-Energija u
t-Trasport fuq I-Art) fil-Ministeru ghall-Affarijiet
Barranin u Ewropej

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummere, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attaché
(I-Energija u t-Trasport fuq 1-Art) fil-Ministeru ghall-
Affarijiet Barranin u Ewropej u I-Kummerc¢.

Tul tal-Assenjament u Kundizzjonijiet
2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fir-Rapprezentanza Permanenti

ta’ Malta ghall-Unjoni Ewropea fi Brussell (il-Belgju).

2.2 Tl-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Department, Ministry
for Foreign and European Affairs and Trade, 331, Allied
House, Triq San Pawl, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

21st July, 2023

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Energy and
Land Transport) in the Ministry for Foreign
and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the position of Technical Attaché (Energy and Land
Transport) in the Ministry for Foreign and European Affairs
and Trade.

Duration of Assignment and Conditions
2.1 A selected candidate will enter into a three (3)
year assignment as a Technical Attaché in the Permanent

Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.
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2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC.
2.6 Nuqgas ta’ sehem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.7 Il-kandidat maghzul ikun marbut bit-termini u
I-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.8 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul ikun stazzjonat fi Brussell
(il-Belgju).

b. Il-persuna maghzula hija mistennija li tkun imxiet lejn
Brussell fi Zzmien xahar (1) minn meta tkun infurmata li tkun
ghaddiet b’su¢c¢ess mill-process tal-applikazzjoni.

2.9 Impjegati li jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-ftehim ta’ Technical Attaché.

2.10 Fil-kaz li 1-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entitd konc¢ernata
biex tokkupa l-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Malta u I-Allowances ta’ Post
Aggustament marbut mal-pozizzjoni ta’ Technical Attaché
huwa ekwivalenti ghal inkriment inqas mill-massimu ta’
Skala ta’ Salarju 7 (ekwivalenti ghal €30,353.38 f1-2023),
li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
l-ahhar. Barra minn hekk, it-Technical Attaché jircievi

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions.

2.6 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the Agreement.

2.7 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.8 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels
within one (1) month of being informed that she/he has been
successful in the application process.

2.9 Public Sector employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their agreement as Technical Attaché.

2.10 In the case of a selected candidate emanating from
a Public Sector entity and who is granted release by the
entity in order to take up the position of Technical Attaché,
the selected candidate will resume his/her employment
with such entity once he/she no longer holds the position of
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €30,353.38 in 2023), with attainment of
maximum of scale on confirmation of appointment after the
probationary period of one (1) year or completion of one
(1) year service, whichever is the latter. In addition, the
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I-benefic¢ji u l-allowances kif spjegati fil-‘Conditions of
Service for Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
benefi¢¢ji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet ec¢ezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefi¢¢ji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; CONDSER Gunju 2015 V1.1) li jistghu jigu
aggornati minn zmien ghal Zmien.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché jkun l-espert tekniku fuq il-politika
tal-Unjoni Ewropea dwar I-Energija u t-Trasport fuq
I-Art. It-Technical Attaché jkun jirrapporta direttament lir-
Rapprezentant Permanenti ta’ Malta ghall-Unjoni Ewropea.
It-Technical Attaché jkun responsabbli li jipprovdi pariri lir-
Rapprezentant Permanenti u lill-entitajiet ohra governattivi u
jikkordina kull hidma u jsegwi kwalunkwe kwistjoni teknika
fuq is-suggetti diversi tal-politika tal-UE dwar 1-Energija u
t-Trasport fuq 1-Art fi hdan ir-Rapprezentanza Permanenti. It-
Technical Attaché huwa wkoll responsabbli li jzomm aggornat
lir-Rapprezentant Permanenti fi kwalunkwe kwistjoni
rilevanti fil-qasam li tieghu jkun responsabbli. Huwa mistenni
li I-kandidat ikollu l-isfond mehtieg 1i jghin biex jithem il-
kumplessitajiet u jaghti rispons lura dwar kwistjonijiet
diversi marbuta mal-acquis relatat mal-qasam li ghalih huwa
responsabbli, kif ukoll biex iressaq il-pozizzjoni ta’ Malta bil-
hsieb li din titgies b>’mod adegwat mill-istituzzjonijiet, il-korpi
u l-agenziji tal-UE fil-kontribuzzjonijiet rilevanti taghhom,
inkluz fil-proposti legizlattivi.

Din id-Deskrizzjoni tal-Pozizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrapprezenta lil Malta fil-laqghat tal-korpi preparatorji
tal-Kunsill kif mitlub, fil-laqghat tal-Gruppi ta’ Hidma tal-
Kummissjoni u fil-Kumitati tal-Komitologija kif mitlub, kif
ukoll f’fora ohra tal-UE kif mehtieg; iressaq il-pozizzjoni
ta’ Malta f’dawn il-lagghat u jippartec¢ipa f’diskussjonijiet
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li ghalihom
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibghat ir-rapporti ta’ dawn il-lagghat
immedjatament wara li jintemmu l-lagghat u dan

Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at a
salary scale, benefits and allowances that are higher than those
established at section 3.1 above, the applicable compensation
upon re-appointment in such exceptional cases shall be the
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the Agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; CONDSER June
2015 V1.1) and which may be updated from time t time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché is the technical expert on EU
Energy and Land Transport Policy. The Technical Attaché
reports directly to the Permanent Representative of Malta to
the European Union. The Technical Attaché is responsible
for providing advice to the Permanent Representative and
to other relevant entities within the Government, as well
as coordinating any tasks and following any issues on the
various topics of EU Energy and Land Transport Policy
within the Permanent Representation. The Technical Attaché
is also responsible for keeping the Permanent Representative
abreast of any relevant issues in the area of responsibility.
The candidate is expected to have the necessary background
that enables him to understand the complexities and give
feedback on the different issues stemming from the EU
acquis related to the area of responsibility, as well as to put
forward Malta’s position with a view to having it adequately
taken into account by EU institutions, bodies and agencies
in their relevant contributions, including in legislative
proposals.

This Position Description is indicative of the tasks and
responsibilities.

External

i. Representing Malta in meetings of the Council
preparatory bodies as detailed, Commission Working Group
and Comitology Committee meetings as detailed as well
as in other EU fora as required; putting forward Malta’s
position in such meetings and participating in discussions in
accordance with the Instruction Notes to which the Technical
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings
immediately after the completion of the meeting in line
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f’konformita mal-Lista ta’ Distribuzzjoni approvata, kif
ukoll jigbed l-attenzjoni, bit-telefown jew messagg, dwar
kwistjonijiet ta’ importanza immedjata, lill-ministeru
kkoncernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rapprezentant Permanenti;

iii. Isegwi/shadowing (skont il-kaz) il-laqghat ta’
Gruppi ta’ Hidma u Kumitati tal-Kunsill kif dettaljat, kif
ukoll laqghat tal-Gruppi ta’ Hidma tal-Kummissjoni u tal-
Kumitati tal-Komitologija 1i huma rilevanti ghall-qasam ta’
responsabbilta ta’ din il-pozizzjoni, u li ghalihom jattendu
uffi¢jali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-hidma u l-izviluppi
fid-diversi istituzzjonijiet, korpi u agenziji tal-UE kif ukoll fi
Stati Membri fil-qasam li tieghu jkun responsabbli u jinvolvi
ruhu b’mod attiv ma’ rapprezentanti ta’ Stati Membri ohra,
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u agenziji ohra
tal-UE, biex titressaq il-pozizzjoni ta’ Malta, kif mehtieg;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’
fil-lagghat hawn fuq imsemmija/rapporti/jew proposti kif
mehtieg, kemm mat-tagsimiet l-ohra tar-Rapprezentanza
Permanenti kif ukoll mal-istrutturi kkonc¢ernati tal-Gvern
f’Malta;

vi. Jippartecipa fil-Kunsill u f’laqghat ohra ministerjali
relatati mal-UE, fil-lagghat tal-COREPER kif ukoll f’kull
laggha 1i ssir fil-margini kif mehtieg u dan ghal dawk il-
kwistjonijiet/suggetti relatati mal-qasam ta’ responsabbilta
ta’ din il-pozizzjoni;

vii. Jikkompila u jibghat rapporti f’waqthom ta’ lagghat
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suggett skont il-proc¢eduri stabbiliti;

viii. Jiehu I-inizjattiva biex jigu organizzati laqghat b>’mod
regolari ma’ kontropartijiet jew ma’ rapprezentanti ohra
mill-Istati Membri 1-ohra, mill-Kunsill, mill-Kummissjoni,
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u
agenziji tal-UE ohra sabiex jissahhu l-kuntatti ta’ Malta u
jigu zviluppati kuntatti produttivi li jhallu I-frott, ma’ Stati
Membri ohra u mal-istituzzjonijiet, il-korpi u l-agenziji
l-ohra kollha tal-UE bil-hsieb li jigi Zgurat li 1-pozizzjoni ta’
Malta tkun mithuma, apprezzata u meqjusa;

ix. Kull kompitu iehor assenjat mir-Rapprezentant
Permanenti;

Qasam Intern

i. Isegwi, kuljum, dawk 1-ogsma li jagghu taht il-qasam/
oqsma ta’ responsabbilta ta’ din il-pozizzjoni, partikolarment
dawk li huma ta’ thassib partikolari ghal Malta u jirrapporta
dwar dawn,;

with the approved Distribution List as well as alerting,
by telephone/message, the ministry concerned, the EU
Coordination Department and the Permanent Representative
in the event of immediate issues;

iii. Shadowing/following (as the case may be) Council
Working Party and Committee meetings as detailed, as
well as Commission Working Group and Comitology
Committee meetings that are relevant to this position’s area
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and developments
related to the relevant policy area in the various EU institutions,
bodies and agencies and in other Member States, as well as
engaging actively with representatives of other Member States,
the Council Secretariat as well as the Commission, European
Parliament and other EU institutions, bodies and agencies to put
forward Malta’s position as required;

v. Coordinating the follow-up of any issues arising at the
above-mentioned meetings/reports/proposals as required,
both with the other units of the Permanent Representation as
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related
ministerial meetings, COREPER meetings as well as any
meetings held in the margins as required for those items
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings
referred to in (vi) immediately after the completion of the
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular
meetings with counterparts from, or representatives of the
other Member States, the Council, Commission, European
Parliament and other EU institutions, bodies and agencies
in order to strengthen Malta’s contacts and develop fruitful
and productive networks with other Member States and all
the other EU institutions, bodies and agencies with a view
to ensuring that Malta’s position is understood, appreciated
and taken on board;

ix. Any other
Representative.

task assigned by the Permanent

Internal

i. Following, on a daily basis, items falling under this
position’s area/s of responsibility, particularly those which
are of particular concern to Malta and reporting on these;
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ii. Isegwi u jzomm rekord tal-iskadenzi interni u
barranin relatati mal-qasam/ogsma ta’ responsabbilta ta’
din il-pozizzjoni u jzomm kuntatt mat-tagsimiet rilevanti
fir-Rapprezentanza Permanenti kif ukoll mal-istrutturi
tal-Gvern xierqa f’Malta, sabiex jigi assigurat li dawn
l-iskadenzi jintlahqu b’mod f’waqtu u b’mod effi¢jenti;

iii. Izomm rekord tal-izviluppi relatati mal-qasam/ogsma
ta’ responsabbilta ta’ din il-pozizzjoni, jigbor u jiskrutinja
dokumentazzjoni rilevanti mahruga mill-istituzzjonijiet
tal-UE u fora ohra tal-UE, kif ukoll rapporti tal-midja u
jibghat kwalunkwe dokumentazzjoni, informazzjoni u pariri
mehtiega lir-Rapprezentant Permanenti u uffi¢jali ohra (fi
Brussell jew ibbazati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni ta’
kull ezerc¢izzju ta’ gbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif mehtieg, lix-Chef de
Cabinet/Antici/Mertens/Nicolaidis ghall-kumpilazzjoni tad-
dossiers u notamenti mehtiega ghal-laqghat tal-COREPER
II, COREPER I u PSC, kif ukoll kwalunkwe laqgha ohra
tar-Rapprezentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru koncernat ghall-
kumpilazzjoni tad-dossiers u notamenti mehtiega ghall-
Kunsill u ghal-lagghat ministerjali ohra relatati mal-UE;

vii. Thejjija ta’ Briefing u Background Notes kif ukoll
Instruction Notes u Speaking Notes relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni kif u meta jkun mehtieg;

viii. Jigi assigurat illi l-pro¢eduri rilevanti jigu segwiti
skont il-linji gwida stabbiliti/manwali specifi¢i tas-Servizz
Pubbliku Malti u tar-Rapprezentanza Permanenti;

ix. Kull kompitu ichor assenjat mir-Rapprezentant
Permanenti.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom:

1. ikunu ¢ittadini ta’ Malta;

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
gharfien fil-lingwa Franc¢iza jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell 7
tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti)* f’qasam 1i jwassalhom biex jaqdu
dmirijiethom b’ mod effettiv fil-qasam 1i jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti;

ii. Following up and keeping track of internal and external
deadlines related to this position’s area/s of responsibility
and liaising with the relevant units within the Permanent
Representation as well as with the appropriate Government
structures in Malta, in order to ensure that these deadlines
are met in a timely and efficient manner;

iii. Keeping track of developments related to this
position’s area/s of responsibility, collating and scrutinising
relevant documentation issued by the EU institutions and
other EU fora as well as media reports and forwarding any
necessary documentation, information and advice to the
Permanent Representative and other officers (Brussels or
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and
briefs, COREPER II, COREPER I and PSC meetings, as
well as any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the
compilation of the necessary dossiers and briefs for Council
and other EU-related ministerial meetings;

vii. Drawing up Briefing and Background Notes as well
as Instruction Notes and Speaking Notes related to this
position’s area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per
standard/specific manual/s guidelines of the Maltese Public
Service and the Permanent Representation;

ix. Any other Permanent
Representative.

task assigned by the

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta;

ii. proficient in the Maltese and English languages;
knowledge of French is considered an asset;

iii. in possession of a recognised Masters qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area plus
one (1) year relevant work experience;
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JEW

fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-Livell 6
ta’ MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti)* f’qasam li jwassalhom biex jagdu dmirijiethom
b mod effettiv fil-qasam li jkunu applikaw ghalih, flimkien ma’
tliet (3) snin esperjenza ta’ xoghol rilevanti.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’ingas minn 60 krettu ECTS/ECVET hija ac¢ettabbli
sakemm ikun ivverifikat mill-MQRIC 1i I-ammont ta’ xoghol
huwa komparabbli ma’ mill-inqas 60 krettu ECTS/ECVET.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
iridu jkunu kkonfermati fil-hatra attwali taghhom, sakemm
il-hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita.

5.2 (i) Kwalifiki f’Livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 5.1 iii, xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
sal-31 ta’ Dicembru, 2023. Jekk l-iskadenza ghall-kisba
tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal din ir-
raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) I-persuni mahtura ma jibbenefikaw minn ebda
beneficeji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1 iii.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-Livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li

OR

in possession of a recognised Bachelors qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVE credits.

iv. Public officers applying for this position must be
confirmed in their current appointment, unless the current
appointment is in a different class/career stream or in a
definite position.

5.2 (i) Qualifications at a Level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 5.1 iii will
still be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 5.1 iii.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level then
that required above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP47 is to be requested
by HR Unit of the ministry/department issuing the call for
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johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubbikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubbikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

5.7 Applikazzjonijiet minn persuna li tkun diga ged
tokkupal-pozizzjonita’Technical Attaché fir-Rapprezentanza
Permanenti ta’ Malta ghall-Unjoni Ewropea fi Brussell tkun
biss ikkunsidrata jekk hija tkun serviet sad-data tal-gheluq
ta’ din it-talba ghall-applikazzjonijiet minn tal-inqas sentejn
fil-pozizzjoni kurrenti ta’ Technical Attaché.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.

application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

5.7 Applications from a serving Technical Attaché at the
Permanent Representation of Malta to the European Union
in Brussels will only be considered if he/she has served by
the closing date of this call for applications a minimum of
two (2) years in the current Technical Attaché position.

Submission of Supporting Documents
6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
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Il-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka li persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta 1i tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.

maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
and European Affairs and Trade, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
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gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew
jinkisbu mid-Dipartiment tar-Rizorsi Umani, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, 331,
Allied House, Triq San Pawl, II-Belt Valletta. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u Il-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030, u (recruitment.mfet@gov.mt).

[I-21 ta’ Lulju, 2023

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghall-Affarijiet Barranin
u Ewropej u I-Kummer¢

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummere¢, jilqa’
applikazzjonijiet ghall-post ta’ Assistant Manager (RizZorsi
Umani) fil-Ministeru ghall-Affarijiet Barranin u Ewropej u
I-Kummere.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’ sitt
(6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu jkunu
temmew b’success kors ta’ induzzjoni offrut mill-Istitut ghas-
Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-konferma tal-
hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani) huwa
ta’ Skala ta’ Salarju 11, li fis-sena 2023 hija ekwivalenti ghal
€21,630 fis-sena, li tizdied b’zidiet annwali ta’ €375.17 sa
massimu ta’ €23,881.02.

24 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 11 titla’ ghal Skala 10, li fis-sena 2023 hija ekwivalenti
ghal €23,029.57 fis-sena, li tizdied b’zidiet annwali ta’
€407.67 samassimu ta’ €25,475.59 wara tliet (3) snin servizz
bhala Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqgies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Department, Ministry
for Foreign and European Affairs and Trade, 331, Allied
House, Triq San Pawl, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

21st July, 2023

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Post of Assistant Manager (Human Resources)
in the Ministry for Foreign and European
Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the post of Assistant Manager (Human Resources) in the
Ministry for Foreign and European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human
Resources) is Salary Scale 11, which in the year 2023
is equivalent to, €21,630 per annum, rising by annual
increments of €375.17 up to a maximum of €23,881.02.

24 An Assistant Manager in Salary Scale 11, will
progress to Scale 10, which in the year 2023 is equivalent
to €23,029.57 per annum, rising by annual increments of
€407.67 up to a maximum of €25,475.59 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.
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2.6 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, soggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema ¢entrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita li jizguraw
li 1-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u I-partijiet involuti;

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Huamn Resources) include:

i. Compiles all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;
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vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu Il-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet:

vii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;
dwar

ix. Ixerred informazzjoni u aggornamenti

l-amministrazzjoni pubblika kif mehtieg:

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg  ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ ecc¢ellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal zmien;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal zZmien twil f’Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi)’, jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapac¢i jikkomunikaw/ikunu profi¢jenti fil-Malti u fl-
Ingliz;

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resources Management jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance and Leadership jew Leadership and
Organisational Behaviour jew Management and Leadership
jew Strategy jew Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in/proficient in the Maltese and
English languages;

iii. In possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy or Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1
(c) jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika sal-31 ta’
Dicembru, 2023. Jekk 1-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u

is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still
be considered provided that they submit evidence that
they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved,
for the award of such qualification by the 31st December,
2023. If this stipulated deadline for the attainment of such
qualification is not met, the appointment will be, for this
reason, automatically terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4 4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
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d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka 1i persuna trid iggib biex tghaddi hija 120.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae

closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 200 and the pass
mark is 120.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
and European Affairs and Trade, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
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(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Dipartiment tar-Rizorsi Umani, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, 331,
Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),

(+356) 2204 3030, u (recruitment.mfet@gov.mt).

[I-21 ta’ Lulju, 2023

(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Department, Ministry
for Foreign and European Affairs and Trade, 331, Allied
House, Triq San Pawl, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030, and (recruitment.mfet@gov.mt).

21st July, 2023
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MINISTERU GHALL-AMBJENT, L-ENERGIJA
U L-INTRAPRIZA

Post ta’ Economics Officer fil-Ministeru ghall-Ambjent,
I-Energija u l-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. 1d-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, I-Energija u
I-Intrapriza, jilqa’ applikazzjonijiet ghall-post ta’ Economics
Officer fil-Ministeru ghall-Ambjent, 1-Energija u I-Intrapriza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Economics Officer huwa ta’ Skala ta’
Salarju 10, 1i fis-sena 2023 huwa ta’ €23,029.57 fis-sena, li
jizdied b’>€407.67 fis-sena sa massimu ta’ €25,475.59.

2.3 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77 fis-sena
2023) wara sentejn (2) servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 8 (€26,048.25 x €486.83 - €28,969.23 fis-sena
2023) wara sitt (6) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Economics Officer titla’ fi Skala
ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55 fis-sena
2023) wara sentejn (2) servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqgies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Economics Officer
jinkludu li:

i. Jikkontribwixxi lejn xoghol ta’ ricerka, analizi tal-
ekonomija, zamma ta’ statistika u rapporti ekonomici

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND ENTERPRISE

Post of Economics Officer in the Ministry for the
Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Enterprise, invites applications for the post of Economics
Officer in the Ministry for the Environment, Energy and
Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Economics Officer is Salary
Scale 10, which in the year 2023 is equivalent to, €23,029.57
per annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

2.3 An Economics Officer will progress to Scale 9
(€24,494.79 x €447.33 - €27,178.77 in the year 2023) on
completion of two (2) years service in the grade, subject to
satisfactory performance.

24 An Economics Officer will progress to Scale 8
(€26,048.25 x €486.83 - €28,969.23 in the year 2023) on
completion of six (6) years service in the grade, subject to
satisfactory performance.

2.5 An Economics Officer will progress to Scale 7
(€27,697.53 x €531.17 - €30,884.55 in the year 2023) on
completion of two (2) years service in the grade, subject to
satisfactory performance.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

Duties

3. The job duties for the post of Economics Officer
include:

i. Undertakes, inter alia, research work, performs
economic analysis and compiles statistical data, economic
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u dokumenti ohra b’rabta mal-ogqsma ta’ attivita tal-
Ministeru;

ii. Jikkontribwixxi lejn 1-abbozzar ta’ politiki u strategiji
nazzjonali relatati mal-portafoll tal-Ministeru;

iii. Jikkontribwixxi lejn analizi ekonomika kwantitattiva
permezz ta’ mudelli ekonometrici, li jinkludu preparazzjoni
ta’ tbassir ekonomiku, ezercizzi ta’ simulazzjoni ta’ politika
ekonomika u ricerka ohra skont il-htigiet tal-Ministeru;

iv. Isegwi zviluppi relatati mal-ambjent u mat-tibdil
fil-klima kemm fuq livell domestiku kif ukoll dak
internazzjonali;

v. Jikkontribwixxi lejn il-preparazzjoni ta’ studji teknici
fuq proposti tal-Kummissjoni;

vi. Jikkontribwixxi lejn il-preparamenti necessarji ta’
lagghat teknic¢i li jsiru ma’ istituzzjonijiet internazzjonali;

vii. Jikkordina ma’ partijiet interessati tal-Gvern u
mhux tal-Gvern, u b’hekk jassisti fil-formulazzjoni ta’
pozizzjonijiet u strategiji nazzjonali;

viii. Jattendi ghal-laqghat f’Malta kif ukoll barra minn
Malta u jikkompila rapporti dwarhom;

ix. Jassisti I-bordijiet u l-kumitati li jaqghu taht ir-
responsabbilta tal-Ministeru;

x. Jassisti fit-thejjija tal-ispecifikazzjonijiet tal-offerti u
jiehu sehem fil-processi tal-offerti, billi jservi wkoll bhala
membru fil-kumitati ta’ evalwazzjoni kif mehtieg;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif

ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta
4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-

reports and other documents in relation to the areas of
activity of the Ministry;

ii. Contributes to the drafting of national policies and
strategies relating to the Ministry’s portfolio;

iii. Contributes towards quantitative economic analysis
through econometric modelling, which includes the
preparation of economic forecasts, policy simulations and
other research in accordance with the requirements of the
Ministry;

iv. Monitors environmental and climate change issues
both at a domestic and international level;

v. Contributes towards the preparation of technical
briefings on Commission proposals;

vi.Contributes to the necessary preparations in anticipation
of technical meetings with international organisations;

vii. Liaise with government and non-government
stakeholders, thereby assisting in the formulation of national
positions and strategies;

viii. Attends for meetings in Malta or abroad and
subsequently prepares reports;

ix. Assists boards and committees which fall under the
Ministry’s responsibility;

X. Assists in the preparation of tender specifications and
participates in tendering processes, including by serving as
member on evaluation committees as necessary;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the

Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or
b. citizens of other Member States of the European Union

who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation



I11-21 ta’ Lulju, 2023

8139

UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal Zmien twil f’Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi)’, jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll dik
Ingliza;

iii. fil-pussess ta’ Baccellerat rikonoxxut fil-Livell 6 tal-
MQF (suggett ghall-minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fl-Economics jew Statistika jew Accountancy
jew Finanzi jew Taxation jew Banking jew Politika Pubblika
jew Studji Ewropej jew detenturi ta’ kwalifika rikonoxxuta
ohra jew kwalifika professjonali ekwivalenti b’wahda minn
dawn id-dixxiplini bhala qasam ewlieni ta’ studju;

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabli hija accettata biss suggett

and treaty provisions dealing with the free movement of
workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. in possession of a recognised Bachelors qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Economics or Statistics
or Accountancy or Finance or Taxation or Banking or Public
Policy or European Studies or holders of other recognised
degrees or equivalent professional qualifications with any of
these disciplines as a major area of study;

* A recognised formal qualification comparable to 180
ECTS/ECVET credits, as applicable, is only accepted
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ghal dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2 (i), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023. Jekk
l-iskadenza ghall-kisba tal-imsemmija kwalifika ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2 (i).

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li

subject to an MQRIC formal recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii) Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 or else as
indicated in paragraph 4.2 (i) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification by
the 31st December, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clauses 4.1 or 4.2 (i).

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4 4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
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jappartjenu ghall-klassi/linja tal-grad sostantivimmedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, dak i hu mehtieg minn din
is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
Uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-postli ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubbikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubbikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqgas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’Certifikati/traskrizzjonijiet u/jew dokumenti, li

to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u 1-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, I-Energija u I-Intrapriza, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fil-provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Enterprise, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mid-Direttorat ghas-Servizzi Korporattivi (Attn: Assistent
Direttur, Rizorsi Umani), Ministeru ghall-Ambjent, 1-Energija
u l-Intrapriza, 6, Triqg Hal-Qormi, Santa Venera SVR 1302.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat ~ huma  (sustainability.gov.mt) u
(humanresources.meee@gov.mt).

11-21 ta’ Lulju, 2023
MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva jilga’ applikazzjonijiet ghall-post ta’ Manager I
(Accounting and Finance) fil-Ministeru ghall-Anzjanita
Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xhar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 10, li f1-2023 huwa ta’ €23,029.57
fis-sena, li jizdied b’€407.67 fis-sena sa massimu ta’
€25475.59.

2 4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77 fis-
sena 2023) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meee@gov.mt).

21st July, 2023
MINISTRY FOR ACTIVE AGEING

Post of Manager I (Accounting and Finance)
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active Ageing
invites applications for the post of Manager I (Accounting
and Finance) in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting and
Finance) is Salary Scale 10, which in year 2023 is €23,029.57
per annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.
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2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun gqdiet dmirha
b’mod sodisfacenti.

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal zmien.

a) Il-persuni mahtura jkunu intitolati ghal benefi¢¢ji ohra
u suggetti ghall-kundizzjonijiet u I-obbligi li huma stipulati
fil-Working Conditions for Officers within the Manegerial
Stream for Qualified Personnel.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i 1i
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a) Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Management
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Accounting and Finance, in accordance with established
vacancies.
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2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Accounting
and Finance) jinkludu li:

i.  Responsabbli  ghall-iprocessar  f’waqtu  ta’
tranzazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikon¢iljazzjoni;

ii. Responsabbli ghall-korrettezza ta’ zamma bazika ta’ kotba
u dokumenti ohrajn ta’ accounts u t-twettiq ta’ xoghol rigward
il-proc¢ess bankarju ta’ rikonc¢iljazzjoni tal-Kont Pubbliku;

iii. Responsabbli ghall-implimentazzjoni u l-infurzar ta’
legizlazzjoni, politiki, direzzjonijiet, proc¢eduri u linji gwida
f’dipartiment jew ministeru partikolari jew mal-Gvern;

iv. Responsabbli ghall-manutenzjoni u l-kontroll tal-
kontijiet, bhalma huma kontijiet below-the-line u voti u
jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u l-gbir ta’ dhul finanzjarju, japprova tranzazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarrijiet
ta’ likwidita u rapporti finanzjarji ohra bhala parti mill-
process;

vi. Jikkontribwixxi ghall-ippjanar u l-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjarji tal-Gvern, kemm ghas-sena ta’
wara kif ukoll fuq bazi ta’ Business and Financial plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matul is-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartec¢ipa fl-analiZi u r-revizjonijiet tal-valur ghall-flus;

ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’lagghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jippartecipa fi gruppi ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, recording,
tracking and reconciliation;

ii. Responsible for the correctness of basic bookkeeping
and other accounting documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of
accounts, such as below-the-line accounts and votes,
assessing virements within votes as well as requests for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts
in the Financial Estimates of Government, both for the
following year and on the basis of a three-year Business and
Financial plan, and their continuous monitoring during the
course of the year;

viii. Contributes towards the interpretation of final
accounts and participating in value for money analysis and
reviews;

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;
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xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanent;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal Zmien twil f’Malta taht ir-regolament 4 tar-
Regolamenti tal-2006 dwar Status ta’ Residenti li jogoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi), jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary.

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.
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Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwi tal-Malti u 1-Ingliz;

U

iii. ikollhom Degree f’Bacellerat rikonoxxut f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Accountancy jew Business
Management jew Business Administration jew Economics
jew Banking and Finance jew kwalifika professjonali,
rikonoxxuta u kumparabbli fil-Livell 6 tal-MQF fl-
Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelors Degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Accountancy or Business
Management or Business Administration or Economics
or Banking and Finance or a recognised professional
comparable qualification at MQF Level 6 in Accountancy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
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il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

44 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of such
qualification by the 31st December, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Segretarju Permanenti, Ministeru ghall-
AnzjanitaAttiva,permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Permanent Secretary, Ministry for Active Ageing,
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 04th
August, 2023. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
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notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Ministeru ghall-Anzjanita Attiva. Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (mfaa.gov.mt) u (hr.mfaa.gov.mt).

11-21 ta’ Lulju, 2023
UFFICCJU TAL-PRIM MINISTRU

Post ta’ Manager I (Compliance) fid-Dipartiment
tar-Relazzjonijiet Industrijali u tal-Impjieg
fi hdan 1-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju
tal-Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’
Manager I (Compliance) fid-Dipartiment tar-Relazzjonijiet
Industrijali u tal-Impjieg fi hdan 1-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Ministry for Active Ageing. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
department/division/directorate are (mfaa.gov.mt) and (hr.
mfaa.gov.mt).

21st July, 2023
OFFICE OF THE PRIME MINISTER

Post of Manager I (Compliance) in the Department
for Industrial and Employment Relations
within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Manager I (Compliance) in the Department for Industrial
and Employment Relations within the Office of the Prime
Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months).

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.
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2.3 Is-salarju ta’ Manager I (Compliance) huwa ta’ Skala
ta’ Salarju 10, 1i fl-huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 -
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17-
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun gqdiet dmirha
b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 Barra minn hekk, persuni mahtura li jitpoggew fl-
Investigation Unit fi hdan id-Dipartiment ghar-Relazzjonijiet
Industrijali u tax-Xoghol uli jinghataw dmirijiet investigattivi
huma wkoll intitolati ghal Monitoring Allowance ta’ 10%
tas-salarju baziku.

29 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.10 Applikazzjonijiet laterali minn ufficjali pubblic¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

2.3 The salary for the post of Manager I (Compliance)
is Salary Scale 10, which in year 2023 is €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Furthermore, appointees who are placed in the
Investigation Unit within the Department for Industrial and
Employment Relations and who are assigned investigative
duties are also entitled to a Monitoring Allowance of 10%
of basic salary.

2.9 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.10 Lateral applications by public officers who already
hold an appointment in the same grade being advertised are
allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.
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b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.11 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss trasferiti
fuq talba taghhom sabiex jagdu dmirijiet xi mkien iehor fil-
gasam ta’ Compliance, skont il-postijiet vakanti stabbiliti.

2.12 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.12 Dan il-post gie identifikat ghall-finijiet ta’ subartikolu
5 tal-artikolu 4 tal-Att dwar 1-Amministrazzjoni Pubblika, kif
ukoll ghall-finijiet ta’ Direttiva 14, ghax jinvolvi funzjonijiet
regolartorji. II-kundizzjonijiet rilevanti elenkati fl-Att dwar
I-Amministrazzjoni Pubblika u f’Direttiva 14 japplikaw.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Manager I (Compliance)
jinkludu li:

i. Jassisti fl-implimentazzjoni u l-infurzar ta’ regolamenti,
policies u proceduri li jirrigwardaw id-DIER;

ii. Jista’ jwettaq dmirijiet skont id-dmirijiet u s-setghat
assenjati lill-Ispetturi skont I-Artikolu 43 tal-Kapitlu 452 tal-
Ligijiet ta’ Malta;

iii. Jista’ jipprepara kazijiet ghal proceduri tal-Qorti u
jipprovdi evidenza fil-Qorti fir-rigward ta’ investigazzjonijiet
u talbiet tad-DIER;

iv. Ikun familjari mal-legizlazzjoni rilevanti dwar
l-impjiegi u jwiegeb mistogsijiet f’dan ir-rigward,;

v. Izomm ruhu aggornat ma’ kwalunkwe bidla fil-
legizlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali;

vi. Jattendi lagghat u fora kemm f’Malta kif ukoll barra,
kif mehtieg mill-manigment;

vii. Iwettaq kwalunkwe xoghol iehor kif ordnat mid-
Direttur Generali (DIER);

viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.11 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of compliance, in accordance with established vacancies.

2.12 The result will be valid for a period of two (2) years
from the date of publication.

2.13 This post has been designated for the purposes of
sub-article 5 of article 4 of the Public Administration Act
and in terms of Directive 14, since it involves regulatory
functions. The relevant conditions laid out in the Public
Administration Act and Directive 14 apply.

Duties

3. The job duties for the post of Manager I (Compliance)
include:

i. Assists in the implementation and enforcement of
regulations, policies and procedures concerning DIER;

ii. May carry out duties in accordance to the duties and
powers assigned to Inspectors in terms of Article 43 of the
Chapter 452 of the Laws of Malta;

iii. May prepare cases for Court proceedings and provides
evidence in Court in relation to DIER investigations and

claims;

iv. Be familiar with relevant employment legislation and
answer queries in this respect;

v. Keeps abreast of any changes in employment and
industrial relations legislation;

vi. Attends meetings and other fora both in Malta and
abroad as directed by the Senior management;

vii. Carries out any other duties which may be assigned
by the Director General (DIER);

viii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1i jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunitda Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. fil-pussess ta’ licenzja valida tas-sewqan u karozza
personali jistghu jkunu mehtiega;

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. being in possession of a valid driving licence and own
car may be required;
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U

iv. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fir-Rizorsi Umani jew Relazzjonijet
Industrijali jew Management jew Finanzi jew Ekonomija
jew Komunikazzjoni jew Public Policy jew Socjologija jew
Social Policy jew Psikologija jew Amministrazzjoni Pubblika
jew International Relations jew Studji Ewropej jew Ligi
jew Kriminologija jew kwalunkwe kwalifika professjonali
rikkonoxxuta komparabbli fil-Livell 6 tal-MQF f’suggett li
l-amministrazzjoni tikkunsidra rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi hawn fuq
jigu accettati ghal finijiet ta’ eligibbilta, sakemm jissodisfaw ir-
rekwiziti tas-suggett specifikat. Kwalifika ta’ Masters f’Livell
7 tal-MQF, jew ekwivalenti, ghandha tinkludi minimu ta’ 90
krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
l-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika

AND

iv.in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Human Resources or Industrial Relations
or Management or Finance or Economics or Communications
or Public Policy or Sociology or Public Administration or
Social Policy or Psychology or International Relations or
European Studies or Law or Criminology or a recognised
comparable professional qualification at MQF Level 6 in an
area which the administration considers relevant.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (1) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
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rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) ll-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) I-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

44 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-postli ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti
li diga qgeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Tl-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

477 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

52 Id-dokumenti originali ghandhom,
eccezzjoni, jintwerew wagqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffic¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
Berga ta’ Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

11-21 ta’ Lulju, 2023

MINISTERU GHALL-INTERN, IS-SIGURTA, IR-
RIFORMI U L-UGWALJANZA

Post ta’ Manager I fil-Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqga’ applikazzjonijiet
ghall-post ta’ Manager I fil-Forensic Unit fil-Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
1i fl-2023 huwa ta’ €23,029.57 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €25,475.99.

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http:/www.opm.gov.mt) and (human-
resources.opm@gov.mt).

21st July, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I in the Ministry for Home
Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Manager I in the Forensic Unit in the Ministry for
Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I Salary Scale
10, which in year 2023 is €23,029.57 per annum, rising
by annual increments of €407.67 up to a maximum of
€25475.59.
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2 4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 titla’
fi Skala ta’ Salarju 9 (€24,494.79 x €447.33 - €27,178.77 fis-
sena 2023) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun gdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 - €30,884.55
fis-sena 2023) wara tliet (3) snin servizz bhala Manager I fi
Skala ta’ Salarju 8, jekk tkun q a b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku awtomatikament titqies bhala rinunzjata, sakemm
dawn tal-ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet
SAAC/ADAC jew applikazzjonijiet ghal pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in the year
2023) on completion of two (2) years service as Manager I in
Salary Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8 (€26,048.25 x €486.83 - €28,969.23 in the year
2023) on completion of five (5) years service as Manager I in
Salary Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7 (€27,697.53 x €531.17 - €30,884.55 in the year
2023) on completion of three (3) years service as Manager [
in Salary Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.
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Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jigbor u jipprocessa evidenza fuq ix-xena tar-reat, u/
jew gewwa l-laboratorju;

ii. Jirrapporta sejbiet, jissottometti l-evidenza u jixhed
viva voce l-qorti, li jinkludi xhieda quddiem gurati;

iii. Jipprepara rapporti necéessarji tal-investigazzjoni u
dokumenti li jkunu mehtiega ghall-qorti;

iv. Jidher u jixhed fil-processi ufi¢jali;

v. Jassisti ufficjali tal-gustizzja kriminali fil-preparazzjoni
tal-kazijiet kriminali, kemm personali kif ukoll jipprovdi
rapporti, abbozzi, u ritratti;

vi. Iwassal testimonjanza gewwa l-qorti f’kazijiet
kriminali, li mhux biss juri I-evidenza li tkun ingabret imma
li jkun kapaci jaghti spjegazzjoni b’mod semplici, sabiex
il-gurati jkunu jistghu jithmu l-importanza tal-evidenza
xjentifika;

vii. [zomm gharfien dwar regoli u regolamenti, u I-kazijiet
tal-qorti li ghandhom x’jagsmu max-xoghol;

viii. Iwassal dokumenti necessarji, bhar-rapporti tal-
amministrazzjoni u formoli li ghandhom x’jagsmu mad-
dipartiment u/jew mal-qrati;

ix. Jaghmel xoghol iehor relatat mal-pozizzjoni;

x. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

xi. Iwettaq kwalunkwe kompitu iehor, li s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

Duties
3. The job duties for the post of Manager I include:

i. Collects and/or processes evidence at a crime scene,
and/or at the laboratory;

ii. Reports findings, submits vital evidence and testifies
viva voce in Court sittings including trial by juries;

iii. Prepares necessary and
documentation for court cases;

investigative reports

iv. Appears and testifies in official proceedings;

v. Assists criminal justice officials in preparing criminal
cases, in person and by providing reports, sketches, and
photographs;

vi. Delivers expert testimony in criminal court cases,
which must not only follow the rules of evidence but must
also be able to explain, in laymen’s terms, to a jury the
significance of the evidence as it relates to scientific proof;

vii. Maintains an in-depth knowledge of the statutes,
court cases related to work performed, rules and regulations;

viii. Prepares and forward all necessary administrative
reports and forms in keeping with departmental and/or law
courts policies;

ix. Any other duties commensurate with the role;

x. Carry out any other duties as assigned by senior
management team from time to time;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal trattament
ugwali dags cittadini Maltin fi kwistjonijiet ta’ impjieg permezz
tar-relazzjoni familjari taghhom ma’ persuni msemmija f’(a),
(b) jew (c), skont kif hemm fil-ligi jew fil-legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u l-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Forensic Science jew Criminology jew
Physics jew Chemistry jew Biology jew Formal Sciences.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Forensic Science or Criminology
or Physics or Chemistry or Biology o Formal Sciences.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
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hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija acc¢ettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti

is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
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li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubbikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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6.3 Il-hatriet ta’ applikanti li jghaddu jkunu soggetti
ghall-Security Clearance.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Taqgsima tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta tali dokument irid ikun
mahrug mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, 1li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 4 t’ Awwissu, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;

bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, 201 Triq id-
Dejqa, II-Belt Valletta. Dawn id-dizpozizzjonijet generali

6.3 Appointments of successful applicants will be made
subject to Security Clearance.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201 Triq id-
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ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tal-Ministeru huma (https://
homeaffairs.gov.mt) u (recruitment.mhsr@gov.mt).

I1-21 ta’ Lulju, 2023

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I (Research) fil-Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza jilqa’ applikazzjonijiet
ghall-post ta’ Manager I (Research) fil-Ministeru ghall-
Intern, is-Sigurta, ir-Rifromi u 1-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12) il-xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Research) huwa ta’ Skala ta’
Salarju 10, li fl-2023 huwa ta’ €23,029.57 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €25,475.59.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ fi Skala ta’ Salarju 9 (€24494.79 x €447.33 -
€27,178.77 fis-sena 2023) wara sentejn (2) servizz bhala
Manager I fi Skala ta’ Salarju 10, jekk tkun gqdiet dmirha
b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
9 titla’ fi Skala ta’ Salarju 8 (€26,048.25 x €486.83 -
€28,969.23 fis-sena 2023) wara hames (5) snin servizz
bhala Manager I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
8 titla’ fi Skala ta’ Salarju 7 (€27,697.53 x €531.17 -
€30,884.55 fis-sena 2023) wara tliet (3) snin servizz bhala
Manager I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha
b’mod sodisfacenti.

Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (https://homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

21st July, 2023

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I (Research) in the Ministry for
Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality invites applications for the
post of Manager I (Research) in the Ministry for Home
Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Research) is
Salary Scale 10, which in year 2023 is €23,029.57 per
annum, rising by annual increments of €407.67 up to a
maximum of €25,475.59.

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€24,494.79 x €447.33 - €27,178.77 in 2023) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8 (€26,048.25 x €486.83 - €28,969.23 in 2023) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€27,697.53 x €531.17 - €30,884.55 in 2023) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.
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2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC/ADAC jew applikazzjonijiet ghal
pozizzjoni definita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss trasferiti
fuq talba taghhom sabiex jagdu dmirijiet xi mkien iehor fil-
gasam ta’ Research, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Research)
jinkludu li:

i. [zomm ruhu aggornat mal-ahhar zZviluppi permezz ta’
ricerka fi hdan 1-UE u fora internazzjonali rilevanti ohra kif
mehtieg, filwaqt li jizgura li d-direttur rispettiv jew uffic¢ju
kkonc¢ernat jinzamm aggornat b’ricerka aggornata;

ii. Jattendi laqghat f’Malta u barra minn Malta, konferenzi
u sessjonijiet ta’ tahrig u lagghat tal-bord relatati ma’ dawk
I-ogsma ta’ responsabbilta, meta jkun mehtieg;

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse of
a two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in Research,
in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Research)
include:

i. Keep up to date with the latest developments through
research on EU and other relevant international fora as
required, while ensuring that the respective director or any
other delegated office is kept updated with the most up-to-
date research.

ii. When required, attend meetings in Malta and abroad,
conferences and training sessions and board meeting related
to those areas of responsibility;
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iii. Isegwi mill-qrib il-lagghat tal-gruppi ta hidma rispettivi,
inkluz il-kordinazzjoni tal-pozizzjonijiet 1i ghandhom jigu
adottati minn Malta, u -abbozzar ta’ noti ta’ struzzjonijiet, noti
ta’ spjegazzjoni, noti ta’ informazzjoni u rapporti u ricerka kif
applikabbli ghall-qasam ta’ responsabbilta;

iv. Jikkordina u jwettaq ix-xoghol ta’ ricerka biex
jidentifika opportunitajiet ta’ finanzjament tal-UE ghal
progetti  korporattivi kif applikabbli ghall-qasam ta’
responsabbilta kif ukoll jghin fil-kumpilazzjoni u t-tixrid ta’
informazzjoni relatata mal-bordijiet kif mehtieg fuq dawk
I-ogsma ta’ responsabbilta;

v. Jikkollabora mal-persuni u l-esperti teknici rilevanti u
ma’ ministeri ohra fl-abbozzar tal-pozizzjoni ta’ Malta fil-
fora tal-UE u internazzjonali relatati kollha;

vi. Jissorvelja t-traspozizzjoni effettiva u
l-implimentazzjoni f’wagqtha tal-acquis adottat dwar dawk
I-ogsma ta’ responsabbilta, li jistghu jinkludu l-abbozzar ta’
strategiji u proceduri operattivi standard;

vii. Jikkordina, jaghmel ricerka, jipprovdi kontribut u
jivverifika l-produzzjoni, il-prezentazzjoni, l-evalwazzjoni
u t-tixrid ta’ rapporti lil partijiet interessati ta’ ricerka,
konkluzjonijiet u analizi tas-sejbiet u t-thejjija ta’ sommarji
dwar kwistjonijiet li jaqghu taht il-kompetenza tal-Ministeru,
filwaqt li jipprovdi appogg amministrattiv kif mehtieg lill-
istaff, fejn mehtieg;

viii. Jissorvelja junior staff fil-kompiti operattivi ta’
kuljum u jsegwi r-ricerka kompluta biex jipprovdi analizi
tar-rizultati u l-kontribuzzjoni tieghu/taghha ghas-servizzi;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

x. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

iii. Follow closely the meetings of the respective working
groups, including the coordination of the positions to be
adopted by Malta, and the drafting of instruction notes,
explanatory memos, briefing notes and reports and research
as applicable to the area of responsibility;

iv. Coordinates research work to identify EU funding
opportunities for corporate projects as applicable to the area
of responsibility, as well as assist in the compilation and
dissemination of information related to boards as required
on those areas of responsibility;

v. Liaise with the relevant technical persons/experts
and with other ministries in drafting Malta’s position in all
related EU and international forum,;

vi. Monitor the effective transposition and timely
implementation of the adopted acquis on those areas of
responsibility, which may include the drafting of strategies
and standard operating procedures;

vii. Coordinates, conducts research, provides input
and audits the production, presentation, evaluation
and dissemination of reports to research stakeholders,
conclusions and analysis of findings and the preparation of
briefs on matters falling within the remit of the Ministry,
whilst providing administrative support as necessary to staff,
where necessary;

viii. Supervise junior staff in day-to-day operational tasks
and follow up completed research to provide analysis of the
outcomes and its contribution towards the services;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary.

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggett ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Istatistika jew Ekonomija jew
European Studies jew Sociology jew Ligi jew Public Policy
jew International Relations/Affairs jew Social Policy jew
Terrorism Studies.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC i tigi sottomessa mal-applikazzjoni.

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Statistics or Economics or
European Studies or Sociology or Law o Public Policy or
International Relations/Affairs or Social Policy or Terrorism
Studies.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MQRIC formal recognition statement being submitted with
the application.
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Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra precedenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC 1i
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(ii1) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVET credits.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.
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4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta tali dokument irid ikun
mahrug mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, 1li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar
il-Gimgha, 4 ta’ Awwissu, 2023. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b'referenza partikolari ghal:

benefic¢éji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
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mit-Tagsimi Rizorsi Umani, Ministeru ghall-Intern, is-Sigurta,
ir-Riformi u 1-Ugwaljanza, 201, Triq id-Dejqa, II-Belt Valletta.
Dawn id-dizpozizzjonijet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhsr@gov.
mt).

[1-21 ta’ Lulju, 2023
MINISTERU GHALL-GUSTIZZJA

Post ta’ Senior Manager (Project Management)
fil-Ministeru ghall-Gustizzja

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja,
jilga’ applikazzjonijiet ghall-post ta’ Senior Manager
(Project Management) fil-Ministeru ghall-Gustizzja.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager (Project Management)
huwa ta’ Skala ta’ Salarju 5, 1i I-2023 huwa ekwivalenti
ghal €31,330.95 fis-sena, li jizdied b’€640.67 fis-sena sa
massimu ta’ €35,174.97.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-Amministrazzjoni Centrali li jkunu
fis-sehh minn zZmien ghal Zmien.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz Pubbliku
awtomatikament titqies bhala rinunzjata, sakemm dawn tal-
ahhar ma jkunux applikazzjonijiet ghal pozizzjonijiet SAAC/
ADAC jew applikazzjonijiet ghal pozizzjoni definita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

21st July, 2023
MINISTRY FOR JUSTICE

Post of Senior Manager (Project Management)
in the Ministry for Justice

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice,
invites applications for the post of Senior Manager (Project
Management) in the Ministry for Justice.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Project
Management) is Salary Scale 5, which in the year 2023
is equivalent to €31,330.95 per annum, rising by annual
increments of €640.67 up to a maximum of €35,174.97.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC/ADAC positions or applications for
a definite position.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.
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a. Il-persuni mahtura fil-linji manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab transfer qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam tal-Project Management, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghall-post ta’ Senior Manager (Project
Management) jinkludu li:

i. Jimmaniggja I-progetti (inkluz inizjattivi) u r-rizorsi
relatati (finanzjarji, umani, tangibbli u intangibbli) taht id-
direzzjoni tas-superjuri bl-ghan li jitwettqu progetti skont
il-parametri tal-bagit, zmien u tal-kwalita;

ii. Jistabbilixxi strutturi ghall-gestjoni tal-progetti
b’kollaborazzjoni mal-units tal-Ministeru u d-dipartimenti
bil-hsieb 1i tinzamm komunikazzjoni kontinwa, il-
mekkanizmi ta’ rappurtar, l-allokazzjoni tal-kompiti u
s-segwitu taghhom, u li jigu stabbiliti pro¢eduri adegwati ta’
eskalazzjoni;

iii. Jippartecipa b’mod effettiv fil-process tal-bagit
annwali biex jigi assigurat li -bagit ghall-htigiet tal-progetti
jigi rrappurtat b’mod rigoruz u jigi sottomess lill-partijiet
interessati xierqa;

iv. Izomm ruhu aggornat dwar opportuntajiet ta’
finanzjament (inkluz fondi tal-UE) rilevanti ghall-portafoll
tal-Ministeru bil-hsieb li jsegwu sponsorships, ghotjiet,
kofinanzjament u modi ohra ta’ finanzjament li jistghu jkunu
ta’ interess f’oqsma li jaqghu taht il-portafoll tal-Ministeru;

v. Isegwi u jirrapporta kwistjonijiet relatati mal-politiki
tal-Ministeru li jistghu jirrizultaw mill-Istrategiji Nazzjonali
u I-fora tal-UE bl-ghan li jigu ppjanati r-rekwiziti tal-progetti
biex jissodisfaw kwalunkwe obbligi rilevanti;

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and if
appointed are to serve in this post, for a minimum of two
(2) years before applying laterally. This is not applicable
for promotion purposes, subject to the pertinent eligibility
criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 1t will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Project
Management, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from date of publication.

Duties

3. The job duties for the post of Senior Manager (Project
Management) include:

i. Manages projects (including initiatives) and related
resources (financial, human, tangible and intangibles) under
the direction of superiors with a view to deliver projects
according to budget, time and quality parameters;

ii. Sets project management structures in collaboration
with Ministry and department units with a view to ensure
continuous communication, reporting mechanisms, tasks
allocation and follow-ups, and set adequate escalation
procedures;

iii. Participates effectively in the annual budgeting process
to ensure that projects budgeting requirements are rigorously
reported and submitted to appropriate stakeholders;

iv. Keeps abreast about funding opportunities (including
EU-Funding) relevant to the Ministry portfolio with a view
to seek sponsorships, grants, co-financing and any other
funding mechanisms that may be of interest to areas within
the Ministry portfolio;

v. Follows-up and reports about Ministry-wide matters
related to policies that may stem from National Strategies
and EU fora with a view to plan project requirements to meet
any relevant obligations;
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vi. Jizviluppa mekkanizmi (inkluzi formoli elettronic¢i)
dwar is-sottomissjonijiet ta’ proposti, inizjattivi u ideat ghall-
kunsiderazzjoni tal-manigment bil-hsieb li l-manigment
ikun jista’ jizviluppa pjanijiet dwar l-adozzjoni tal-progetti
u l-processi ta’ bidu;

vii. Jikkordina r-rekwiziti tas-sejhiet ghall-offerti/akkwist
u l-iskedi ta’ zmien b’kollaborazzjoni mal-partijiet interessati
tal-Ministeru (inkluzi 1-Unita Ministerjali tal-Akkwisti, it-
Tagsimiet tal-Akkwisti u 1-Uffi¢¢ji tal-IT) bl-ghan 1i jigu
zviluppati skedi ta’ zmien, stimi u parametri ta’ kwalita li
jkunu realistici;

viii. Jevalwa l-progetti u jippartecipa f’bordijiet tal-
aggudikazzjoni bl-uzu ta’ ghodod elettroni¢i kif mehtieg,
u jipprocessa Il-pagamenti sostnuti minn evidenza
dokumentarja;

ix. Iwettaq u/jew jamministra sub-contractors rigward il-
produzzjoni ta’ Cost Benefit Analysis u Feasibility Studies
relatati mal-progetti;

x. Jorganizza Laqghat ta’ Progress u jirrapporta dwar
progetti, bil-lingwa Maltija u/jew Ingliza kif mehtieg, bl-
uzu ta’ ghodod ta’ gestjoni xierqa bhal agenda, minuti, Gantt
Charts, strutturi organizzattivi u graphs fost ohrajn, skont
kif ikun mitlub mill-manigment superjuri kif ukoll ghal
kwistjonijiet operattivi tal-progett;

xi. Iwettaq u jassisti fl-awditjar (kemm interni kif ukoll
esterni) relatati ma’ progetti u strutturi fi hdan il-portafoll
tal-Ministeru, u s-segwitu taghhom;

xii. Jimmaniggja u jissorvelja l-uffi¢jali fi hdan 1-Uffic¢ju
tal-Kondotti, jassisti lis-superjuri dwar il-kwistjonijiet
operattivi generali ta’ kuljum (Finanzjarji, HR, Politiki
u Proceduri) u jipprovdi appog¢ amministrattiv mehtieg
tal-uffic¢ju biex jigi assigurat li n-nies u r-rizorsi joperaw
b’mod effettiv u effi¢jenti bl-ghan 1i jigi assigurat li jitwettqu
I-progetti ppjanati fil-hin stipulat. Jiehu azzjonijiet ta’
rimedju fejn ikun mehtieg;

xiii. Jikkordina, jakkwista u/jew jizviluppa briefs, write-
ups u materjal pubbli¢itarju, fost ohrajn, relatati ma’ progetti

u kampanji hekk kif mitlub mis-superjuri;

xiv. Kwalunkwe kompitu iehor, li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

vi. Develops mechanisms (including electronic forms)
about the submission of project proposals, initiatives and
ideas for management’s consideration with a view to enable
management to develop plans about projects adoption and
initiation processes;

vii. Co-ordinates tendering/procurement requirements
and timelines in collaboration with Ministry stakeholders
(including Ministerial Procurement Unit, Procurement
Sections and IT Offices) with a view to develop realistic
timelines, estimates and quality parameters;

viii. Evaluates projects and participates in adjudication
boards using electronic tools as required and to process
payments backed up by documentary evidence;

ix. Performs and/or manages sub-contractors in
connection with the production of Cost Benefit Analysis and
Feasibility Reports related to projects;

x. Organises regular Progress Meetings and reports about
projects, in the Maltese and/or English language as required,
using appropriate management tools such as agendas,
minutes, Gantt Charts, organisational diagrams and graphs
amongst others, as may be required by senior management
and for project operational matters;

xi. Performs and assists in audits (both internal and
external) related to projects and structures within the
Ministry portfolio, and their follow-up;

xii. Manages and supervises the personnel of the Conducts
Office, assists superiors in the overall day-to-day operational
matters (Financial, HR, Policies and Procedures), and
provides the administrative support required in the office so
as to ensure that people and resources operate effectively
and efficiently and that planned projects are delivered on
time. Adopts remedial actions if required;

xiii. Co-ordinates, acquires and/or develops briefs,
write-ups and publicity material, amongst others, related to
projects and any campaigns tasked by superiors;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:



8174

Gazzetta tal-Gvern ta’ Malta 21,089

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U
iii. ikollhom Masters degree rikonoxxuta fil-Livell

7 tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti*) fil-Project Management, jew

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND
iii. in possession of a recognised Masters degree at MQF

Level 7 (subject to a minimum of 90 ECTS/ECVE credits,
or equivalent*) in Project Management, or Management
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Management Studies, jew European Studies, jew Business
Administration, jew Evidence-Based Management, jew
Accountancy, jew Creativity and Innovation, jew Quality
Assurance Management, jew Sociology, jew ikollhom
kwalifika rikonoxxuta komparabbli professjonali fil-Livell 7
tal-MQF f’ Accountancy.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60
krettu ECTS/ECVET hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Masters mill-
MQRIC tigi sottomessa mal-applikazzjoni. Kwalifika ta’
Masters rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 60 krettu ECTS/ECVET
hija accettabbli sakemm ikun ivverifikat mill-MQRIC li
I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS/ECVET.

U

iv. B’hames (5) snin esperjenza manigerjali fi Skala ta’
Salarju 7 jew kwalunke esperjenza ohra manigerjali li tista’
tigi kkunisidrata mill-amministrazzjoni, liema esperjenza
ghandha tkun sostnuta kif xieraq b’evidenza rilevanti.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra
attwali ma tkunx fi klassi/linja ta’ karriera differenti jew
f’pozizzjoni definita. Riverzjoni ghal hatra pre¢edenti mhux
ikkonfermata mhijiex possibbli.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’Livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-Livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Dicembru, 2023.
Jekk l-iskadenza ghall-kisba tal- imsemmija kwalifika ma

Studies, or European Studies, or Business Administration, or
Evidence-Based Management, or Accountancy, or Creativity
and Innovation, or Quality Assurance Management,
or Sociology, or a recognised comparable professional
qualification at MQF Level 7 in Accountancy.

* Arecognised Masters qualification with a minimum of 60
ECTS/ECVET credits is only accepted subject to an MQRIC
formal Masters recognition statement being submitted with
the application. A recognised Masters qualification from
the University of Malta (awarded pre-2009) with less than
60 ECTS/ECVET credits is acceptable provided that it is
verified by MQRIC that the workload is comparable to at
least 60 ECTS/ECVE credits.

AND

iv. With five (5) years management experience in Salary
Scale 7 or any other management experience that may be
considered by the administration, which experience must be
duly sustained with relevant evidence.

Public officers applying for this post must be confirmed
in their current appointment, unless the current appointment
is in a different class/career stream or in a definite position.
Reversion to previous unconfirmed appointment is not
possible.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF Level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF Level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award
of such qualification by the 31st December, 2023. If this
stipulated deadline for the attainment of such qualification
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tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) I-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubbikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki ul-esperjenzalil-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) or 4.2.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
applications from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing Ministry/Department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result of this call for applications, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.5 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Servizzi Korporattivi, Ministeru
ghall-Gustizzja, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija s-1.30 p.m. (Hin tas-Sajf Centrali Ewropew) ta’ nhar il-
Gimgha, 4t Awwissu, 2023. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) tax-xoghol wara
d-data tal-gheluq jew sa jumejn (2) tax-xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Justice
through the Online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include alist of qualifications
held by applicant). Those applying from outside the Public
Service must produce a certificate of conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the portal. The closing date of the receipt of applications is
1.30 p.m. (Central European Summer Time) of Friday, 4th
August, 2023. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latest, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;
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process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat Servizzi Korporattivi, Ministeru
ghall-Gustizzja, Spinola Palace Business Centre, Livell 3,
Triq San Kristofru, Il-Belt Valletta VLT 1464. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u I-indirizz elettroniku tad-Direttorat
huma (http://www justice.gov.mt) u (recruitment.justice@
gov.mt).

11-21 ta’ Lulju, 2023

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIIET TAL-ANNIMALI

Incentiv Finanzjarju lis-Sidien tal-Art biex jikru
1-Art ghall-Agrikoltura Organika

Id-Direttorat tal-Agrikoltura b’din jgharraf il-hrug ta’
in¢entiv finanzjarju lis-sidien tal-art biex jikru l-art ghall-
agrikoltura organika. L-iskema ghandha I-ghan li tin¢entiva
lis-sidien tal-art biex jaghtu preferenza lill-produtturi
organici fil-process tal-kiri ta’ art agrikola.

L-applikazzjonijiet ghandhom jaslu ghand I-Agriconnect
mill-21 ta’ Lulju, 2023 sal-31 ta’ Awwissu, 2023.

Id-dettalji tal-iskema huma disponibbli fuq (https:/
agricultureservices.gov.mt/en/agricultural_directorate/
Pages/financiallncentiveToLandowners.aspx).

I1-21 ta’ Lulju, 2023

AWTORITA TAL-BINI U L-KOSTRUZZJONI
Applikazzjoni ghal-Lic¢enzja tal-Kuntratturi

L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Bini u I-Kostruzzjoni
jgharraf 1ill kull min hu interessat li 1-process tal-applikazzjoni
ghal-licenzja tal-kuntratturi se tkun miftuha mill-24 ta’ Lulju
sal-31 ta’ Ottubru, 2023. L-applikazzjoni tista’ timtela biss
online fuq (www.bca.org.mt). L-Attivitajiet ta’ Servizz li
ghalihom hija mehtiega licenzja huma:

a. Twaqqigh;
b. Skavar u piling; u
c. Kostruzzjoni

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate, Ministry
for Justice, Spinola Palace Business Centre, Level 3, Triq San
Kristofru, Valletta VLT 1464. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www justice.gov.mt) and (recruitment.
justice@gov.mt).

21st July, 2023

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Financial Incentive to Landowners to Lease
Land for Organic Agriculture

The Agriculture Directorate hereby notifies the issuing of
a Financial incentive to landowners to lease land for organic
agriculture. The scheme aims to incentivize landowners
to give preference to organic producers in the process of
renting out agricultural land.

Applications will be received by the AgriConnect as of
21st July, 2023 until the 31st August, 2023.

Details of the scheme are available on (https:/
agricultureservices.gov.mt/en/agricultural_directorate/
Pages/financiallncentiveToLandowners.aspx).

21st July, 2023

BUILDING AND CONSTRUCTION AUTHORITY
Traffic and Parking Suspension

The Chief Executive of the Building and Construction
Authority notifies interested parties that the application
process of the Contractors’ License will be open from the
24th of July till the 31st October. Applications can only be
submitted online on (www.bca.org.mt). The license required
for the activity Services in:

a. Demolition;
b. Excavation and piling; and
c. Construction
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Id-dokumenti mehtiega f”din I-ewwel fazi tal-applikazzjoni
huma:

Individwu
Kopja tal-Karta tal-Identita jew passaport;
Certifikat tal-Inginier tal-makkinarju (fejn applikabbli);
Certifikat tal-kondotta mahrug f’dawn l-ahhar xahrejn.
F’kaz 1i l-applikant mhux persuna abitwalment
residenti f’Malta, ghandu jigi provdut dokument
ekwivalenti mahrug minn awtorita gudizzjarja
kompetenti jew awtorita amministrattiva tal-pajjiz
fejn 1-applikant huwa abitwalment residenti;
Dikjarazzjoni ffirmata mill-awditur jew ittra mill-bank
li turi 1i l-applikant mhux fallut.

Kumpanija
Kopja tal-karta tal-identita jew passaport tal-
amministratur nominat mill-kumpanija;
Certifikat tal-Inginier tal-makkinarju (fejn applikabbli);
Certifikat tal-kondotta mahrug f’dawn l-ahhar
xahrejn tal-amministratur. F’kaz 1i l-applikant mhux
persuna abitwalment residenti f’Malta, ghandu jigi
provdut dokument ekwivalenti mahrug minn awtorita
gudizzjarja kompetenti jew awtoritda amministrattiva tal-
pajjiz fejn l-amministratur huwa abitwalment residenti;
Dikjarazzjoni ffirmata mill-awditur jew ittra mill-bank
li turi 1i I-kumpanija mhix falluta;
Certifikat tar-registrazzjoni tal-kumpanija;
Dokument li juri l-pozizzjoni tal-amministratur fil-
kumpanija (dik ta’ direttur jew impjegat);
Rezoluzzjoni tal-Bord tad-Diretturi li tappunta lill-
amministratur sabiex jidher bhala rapprezentant (fejn
applikabbli).

It-tariffi amministrattivi huma €100 ghal kull attivita ta’
servizz. Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 8004 900, jew permezz ta’ ittra elettronika lil (www.
bca.org.mt).

II-21 ta’ Lulju, 2023

MINISTERU GHALL-EKONOMIJA, IL-FONDI
EWROPEJ U L-ARTUIET

Pre-Avviz ta’ Sejhiet ghal Proposti ta’ Progetti Taht
I1-Fond Ewropew ghall-iZvilupp Regjonali 2021-2027

Is-Segretarju  Parlamentari fi hdan il-Ministeru
responsabbli ghall-Fondi Ewropej, jixtieq javza li dalwaqt
se jigu mnedija sejhiet ghall-proposti ta’ progetti li jagghu
taht il-Prijorita, 1-Oggettiv ta’ Politika (PO) u 1-Oggettivi
Specifici (RSO) imnizzlin hawn taht.

Priorita 3: PO 4 - Ewropa aktar soc¢jali u inkluziva li
timplimenta I-Pilastru Ewropew tad-Drittijiet So¢jali

The documents required for this first phase of the
application are:

Individual
A copy of the identity card or passport;
Engineer’s certificate of the machinery (where applicable);
Conduct certificate issued in the last two months. If the
applicant is not a person who is a habitual resident in
Malta, an equivalent document issued by a competent
judicial authority or administrative authority of the
country where the applicant is habitually resident must
be provided;
Statement signed by the auditor or a letter from the
bank showing that the individual is not bankrupt.

Company
A copy of the identity card or passport of the
administrator;
Engineer’s certificate of the machinery (where applicable);
Conduct certificate of the administrator issued in the
last two months. If the administrator is not a person
who is a habitual resident in Malta, an equivalent
document issued by a competent judicial authority
or administrative authority of the country where the
administator is habitually resident must be provided;
Statement signed by the auditor or a letter from the
bank showing that the company is not bankrupt;
Company registration certificate;
Document to proof the administrators’s position within
the company;
The Board of Directors’ resolution authorising
the administator to represent the company (where
applicable).

For each service activity a €100 administrative fee is
applicable. For more information interested parties can call
on 8004 9000, or send an email to (www.bca.org.mt).

21st July, 2023

MINISTRY FOR THE ECONOMY, EUROPEAN
FUNDS AND LANDS

Pre-Announcement of Calls for Project Proposals Under
European Regional Development Fund 2021-2027

The Parliamentary Secretary within the Ministry
responsible for European Funds would like to pre-announce
the following calls for project proposals under the Priority,
Policy Objective (PO) and Specific Objectives (RSO) listed
below.

Priority 3: PO 4 - A more social and inclusive Europe
implementing the European Pillar of Social Rights
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RSO4.5 — L-izgurar ta’ access ugwali ghall-kura tas-
sahha u t-trawwim tar-reziljenza tas-sistemi tas-sahha,
inkluza I-kura primarja, u l-promozzjoni tat-tranzizzjoni
minn kura istituzzjonali ghal kura bbazata fuq il-familja u
l-komunita (FEZR)

Nota: Din tiffoka
l-investiment f’facilitajiet ta’ rikreazzjoni specjalizzati ghal

is-sejha se specifikament fuq
persuni b’dizabbilta jew morda u 1-familji taghhom u se tkun
immirata biss ghall-Organizzazzjonijiet Non Governattivi

(NGOs) fis-Settur tas-Sahha.

RSO4.6 — TIt-tishih tal-irwol tal-kultura u t-turizmu
sostenibbli fl-izvilupp ekonomiku, l-inkluzjoni socjali u
l-innovazzjoni so¢jali (FEZR).

Nota: Se jinhargu zewg sejhiet separati:

* Sejha li tkun immirata biss ghall-Organizzazzjonijiet
Non Governattivi (NGOs), 1i se tiffoka specifikament fuq il-
protezzjoni, l-izvilupp u l-promozzjoni ta’ assi pubbli¢i tat-
turizmu u s-servizzi tat-turizmu.

* Sejha li tkun immirata biss ghal Ministeri, Dipartimenti
tal-Gvern u entitajiet tas-Settur Pubbliku, li se tiffoka
specifikament fuq il-protezzjoni, l-izvilupp u I-promozzjoni
tal-wirt kulturali u s-servizzi kulturali.

It-tnedija  tas-sejhiet, flimkien mal-Formola tal-
Applikazzjoni u d-dokumentazzjoni supplimentari, se
jigu ppubblikati f’Settembru 2023 u jistghu jinkisbu
minn (https://fondi.eu/). L-Awtorita ta’ Gestjoni tista’ tigi
kkuntattjata permezz ta’ email fuq (fondi.eu@gov.mt).

Applikanti prospettivi huma mhegga jirreferu ghall-
Programm ERDF/CF/JTF disponibbli fuq (https://fondi.
eu/programme/european-regional-development-fund-
cohesion-fund-just-transition-fund/), sabiex jaraw jekk il-
proposti taghhom humiex eligibbli ghal finanzjament taht
din is-sejha ghal proposti ta’ progetti.

I11-21 ta’ Lulju, 2023

* X %
* *
* %
* *

* 5 %

Kofinanzjat
mill-Unjoni Ewropea

RSO4.5 — Ensuring equal access to health care and
fostering resilience of health systems, including primary
care, and promoting the transition from institutional to
family-and community-based care (ERDF)

Note: This call shall specifically focus on the investment
in specialised recreational facilities for persons with a
disability or illness and their families and it is targeting only
Non-Government Organizations in the Health Sector.

RSO4.6 — Enhancing the role of culture and sustainable
tourism in economic development, social inclusion and
social innovation (ERDF).

Note: Two separate calls shall be issued:

A call targeting only Non-Government Organizations
which shall specifically focus on the protection, development
and promotion of public tourism assets and tourism services.

Acall targeting only Ministries, Government Departments
and Public Sector entities which shall specifically focus
on the protection, development and promotion of cultural
heritage and cultural services.

The actual launch of calls, together with the Application
Form and supplementary documentation, will be published
in September 2023 and can be obtained from (https://fondi.
eu/). The Managing Authority can be contacted by email on
(fondi.eu@gov.mt).

Prospective Applicants are encouraged to refer to the
ERDF/CF/JTF Programme available on (https://fondi.
eu/programme/european-regional-development-fund-
cohesion-fund-just-transition-fund/), in order to check
whether their proposals are eligible for funding through this
call for project proposals.

21st July, 2023

* X %
* *
* *
* *

* 4 *
Co-funded by the
European Union
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TRANSPORT MALTA
Avviz lis-Sidien ta’ Vetturi li Tnehhew mit-Triq

Skont ir-Regolamenti dwar I-Ikklampjar u t-Tnehhija
ta’ Vetturi bil-Mutur u Oggetti ta’ Ingombru S.L..65.13,
Transport Malta qieghda b’dan l-avviz tippubblika lista ta’
vetturi li tnehhew mit-toroq ghar-raguni li marru kontra I-Att
dwar ir-Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u
Regolamenti dwar ir-Registrazzjoni u 1-Lic¢enzjar ta’ Vetturi
bil-Mutur, L..S. 368.02 u li ma ttihdux lura mis-sidien legali
taghhom.

[I-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-compound ta’ Transport Malta.

Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand Transport Malta
billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt 1i ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u
mizati amministrattivi ohra li jkunu dovuti.

Vetturi 1i jibgghu mhux migbura u 1i ghalihom ma
jsir l-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijiet ohra sat-28 ta’ Lulju, 2023, se jigu
rkantati u, jekk mhux mibjugha, se jigu meqruda.

Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2555 5446/70/97 bejn is-7.30 a.m. sa nofsinhar,
jew permezz ta’ ittra elettronika lil (auctions.tm@transport.
gov.mt).

Ghamla Mudell Kulur
Make Model Colour
Ford Transit Connect Griz
Yamaha YP150 Griz
Talbot Express Beige
Peugeot 207 Abjad
Ford Focus Silver
Renault Megan Iswed
Renault Megan Silver
Vw Passat Iswed
BMW 520D Blu
Subaru Forester Griz
Kia Picanto Blu
Isuzu Rodeo Abjad

I1-21 ta’ Lulju, 2023

TRANSPORT MALTA
Notice to Owners of Vehicles Removed from the Road

In accordance with the Clamping and Removal of Motor
Vehicles and Encumbering Objects Regulations S.L..65.13,
Transport Malta is hereby publishing a list of vehicles that
were removed from the road for being in breach of the Motor
Vehicles Registration and Licensing Act (Cap. 368) and the
Registration and Licensing of Motor Vehicles Regulations
S.L. 368.02 and which have not been retrieved by their
lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at Transport
Malta’s compound.

Respective owners are to retrieve their motor vehicle
from Transport Malta upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and
other fees are not paid by the 28th July, 2023, will be
auctioned and, if not sold, will be destroyed.

Further information may be obtained by telephone
number 2555 5446/70/97 between 7.30 a.m. and noon, or by
sending an email to (auctions.tm@transport.gov.mt).

Nru. tar-Registrazzjoni/ Lokalita ta’ Tnehhija

Chassis

Registration/Chassis No. Locality of Removal
LGV112 II-Hamrun
DCE952 Ta’ Xbiex

GI29GPW I1-Furjana
WY7374X Is-Salina
FP997LR Tas-Sliema
EBR794 Tas-Sliema
BCF296 Manuel Island
DBQ654 Pembroke
DCJ913 Pembroke
AX7918K3 Pembroke
FCN402 Pembroke
CCH479 San Giljan

21st July, 2023
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JOBSPLUS

Lista ta’ sejha ta’ offerti (mis-Sectorial Procurement
Department/Dipartiment tal-Kuntratti) u kwotazzjonijiet
moghtija mill-Jobsplus skont ir-Regolament 111 (2) tal-S.L.
601.03 tar-Regolamenti tal-Kuntratti Pubbli¢i, bejn 1-1 ta’
Jannar, 2023 sat-30 ta’ Gunju, 2023. Wiehed mill-kuntratti
mnizzla hawn isfel jagbez il-valur tal-kuntratt moghti b’iktar
minn hamsa fil-mija (5%).

11-21 ta’ Lulju, 2023

JOBSPLUS

In terms of Regulation 111 (2) of S.L.. 601.03 of the Public
Procurement Regulations, Jobsplus awarded the following
call for tenders (thru’ the Sectorial Procurement Department/
Department of Contracts and quotations between 1st
January, 2023 and 30th June, 2023. None of the Contracts
listed below exceeded the awarded contract value by more
than five per cent (5%).

21st July, 2023

Offerti/Tenders
Numru ta’ Tip Titlu tal-Kuntratt  Valur tal- Data Zmien Kuntrattur %
Referenza Kuntratt tal-Ghotja/ Varjazzjoni
Originali Approvazzjoni mill-Valur
(VAT Originali
eskluza) tal-Kuntratt
Reference Type Contract Title  Original Award/ Duration Contractor % Variation
Number Contract Approval Date from
Value Original
(excluding Contract
VAT) Value
CT2071/2022 Service Tender for €221,187.44 29/04/2023 36 months  Signal 8 Not
the Provision Security Applicable
of Security Services
Services at Ltd/
Jobsplus Executive
Premises and Security
Outposts Services
Ltd/Gold
Guard
Security
Services
Ltd
CT3017/2022 Service Service tender €847.,440 27/06/2023 36 months  South Not
for the provision Lease Applicable
of transport
services using
mini vans
and tail lift
vans in an
environmentally
friendly manner
MEDE/MPU/ The Provision 230,400.00  27/02/2023 36 months  Dr Joe 6.08%
JOBSPLUS/ of Medical +12 Pace
007/2019 Services for months
Jobsplus Clients extension

in Malta and
Gozo
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JOBSPLUS

Listata’ direct orders moghtija mill-Jobsplus (kif approvat
mis-Segretarju  Permanenti, Ministeru ghall-Finanzi u
x-Xoghol) bejn I-1 ta’ Jannar, 2023 sat-30 ta’ Gunju, 2023,
skont ir-Regolament 111 (2) tal-S.L. 601.03 tar-Regolamenti
tal-Kuntratti Pubblici.

11-21 ta’ Lulju, 2023

JOBSPLUS

List of direct orders awarded by Jobsplus (as approved
by the CEO of the Contracting Authority and Permanent
Secretary, Ministry for Finance and Employment) between
1st January, 2023 and 30th June, 2023, in terms of Regulation
111 (2) of S.L. 601.03 of the Public Procurement Regulations.

21st July, 2023

Numru ta’ Tip tal-Kuntratt Kuntrattur

Referenza

Reference Nature of Contract Contractor

Number

B01/23 Direct Order for In-Work Maltapost plc
Benefits for Employees
with Atypical Working
Hours — Printing, Insertion
and Postage

B02/23 Direct order for the Muzzan
Construction of Gate and Blacksmith
Fence

BO3/23 Direct order for urgent Jurgen Cassar
replacement of ceiling
works

DO/01/23 Direct order for Provision Vince
of Messenger/Driver Camenzuli
Services to the CEO

DO/02/23 Direct Order for the Leone Grech
Provision of Transport (Pararmount)
Services using Minivans
and Tail Lift Vans

B04/23 Direct order the AV Setup  JUGS Malta
and Team Building Activity
— Entity Wide

B05/23 Supply of Freebies to Mompalao Ltd
promote Jobsplus in
National and International
Fairs

B06/23 Direct order for the drafting Dr Stephanie
of the Annual Report 2022 Fabri

B07/23 Direct order for Works at Pierre Teuma
Msida premises

B08/23 Direct order for Rent of Farrugia Group
Billboards for June — SEC
Revision Classes

B12/23 Direct order for Outside The Pulled
Catering — Teambuilding Meat Company

Event

Data tal-approvazzjoni  Valur tal- Zmien
mis-CEO-CA/MFE Kuntratt (VAT
eskluza— ewro)
Date of Approval Contract Value  Duration
by CEO-CA/MFE (excl. VAT —
euro)
19/01/2023 One (1) time
€6,246.51 service
17/01/2023 €5,711.86 One (1) time
supply
10/01/2023 €9,815.00 One (1) time
supply
24/02/2023 15,444.00 Twelve (12)
months
30/03/2023 53,326.00 Seventeen
(17) weeks
13/04/2023 5,820.00 One (1) time
supply
10/04/2023 9,060.00 One (1) time
supply
02/05/2023 9.,950.00 One (1) time
service
09/05/2023 9,885.00 One (1) time
supply
05/06/2023 5,100.00 One (1) time
supply
23/05/2023 10,000.00 One (1) time

service
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MALTA BUSINESS REGISTRY MALTA BUSINESS REGISTRY

Lista ta’ kuntratti ta’ offerta moghtija mill-Malta Business List of tender contracts awarded by the Malta Business
Registry matul il-perjodu bejn 1-1 ta’ Jannar, 2023 u t-30 ta’  Registry during the period between Ist January, 2023, and
Gunju, 2023, ippubblikata skont ir-Regolament 111(2) tar-  30th June, 2023, published in terms of Regulation 111(2) of

Regolamenti dwar 1-Akkwist Pubbliku (S.L. 601.03). the Public Procurement Regulations S.L. 601.03
11-21 ta’ Lulju, 2023 21st July, 2023
Numru ta’ Referenza  Titlu tal-Offerta/Suggett Data Isem Valur tal-Kuntratt
tal-Offerta tal-Offerta tal-Ghotja tal-Kuntrattur Eskluza 1-VAT
Tender Reference Tender Title/Subject of Award Date Contractor’s Contract Value
Number Tender Name Excl. VAT
SPD7/2022/060 Framework Agreement (Without ~ 10/01/2023 Apex Community  €98,760.60
Call-offs) for the provision of Care Ltd

Child Minding at the Malta
Business Registry (MBR)

MALTA BUSINESS REGISTRY MALTA BUSINESS REGISTRY

Lista ta’ direct orders moghtija mill-Malta Business List of direct orders awarded by the Malta Business
Registry matul il-perjodu bejn 1-1 ta’ Jannar, 2023 u t-30 ta’ Registry during the period between 1st January, 2023 and
Gunju, 2023, ippubblikata skont ir-Regolament 111(2) tar-  30th June, 2023, published in terms of Regulation 111 (2) of

Regolamenti dwar 1-Akkwist Pubbliku (A.L. 352/2016). the Public Procurement Regulations (L..N. 352/2016).
11-21 ta’ Lulju, 2023 21st July, 2023
Numru ta’ Referenza  Titlu tad-Direct Order/ Data Isem tal-Kuntrattur Valur tal-Kuntratt
tad-Direct Order Suggett tad-Direct Order  tal-Ghotja Eskluza 1-VAT
Direct Order Direct Order Name/ Approval Contractor’s Name Contract Value
Reference Number Subject of Direct Order Date Excl. VAT €
100/2019/38 Annual renewal of the 27/01/2023  Acuris Risk Intelligence Ltd. €32,643.45
Acuris Risk Intelligence
database (KYC6)
100/2019/38 Provision of 12 month 28/02/2023  Antes Insurance Brokers — €24,555.00
Cyber and Privacy Corporate Risks Limited (UW)
Insurance Covers and Nordic Forsikring &
Riskhantering AB (AJG) (Broker)
100/2019/38 Update to the Beneficial ~ 09/06/2023 Computime Software €13,500.00

Ownership Registers
Interconnection System

TRADE MALTA LTD TRADE MALTA LTD

Lista ta’ direct orders moghtija minn Trade Malta Ltd List of contracts awarded by Trade Malta Ltd during
matul il-perjodu bejn I-1 ta’ Lulju, 2022, u 1-31 ta’ Dicembru, the period between 1st July, 2022, and 31st December,
2022, ippubblikata skont I-Artikolu 111(2) tar-Regolamenti tal- 2022, published in terms of Regulation 111(2) of the Public
2016 dwar il-Kuntratti Pubblici u skont struzzjonijiet mahruga Procurement Regulations and in accordance with MFEI
b’Cirkulari tal-MFEI 11/2011 tal-11 ta’ Ottubru, 2011. Circular 11/2011 dated 11th October, 2011.

11-21 ta’ Lulju, 2023 21st July, 2023
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Direct Orders

It-threshold ghal Direct Orders hija ta’€5,000 eskluza 1-VAT. Jekk awtorita tal-kuntratti tqis 1i Direct Order taht it-threshold
stabbilita hija ta’ importanza sinifikanti, din tista’ tigi inkluza.

Threshold set for Direct Orders stands at €5,000 excl. VAT. Should a contracting authority deem that a Direct Order
below the set threshold is of significant importance, it can also be included.

Nru. Ref. Nru. Isem id-Direct Order/Suggett Data Approvata Kuntrattur Valur tal-Kuntratt
tad-Direct Order tad-Direct Order eskluza I-VAT
No.  Direct Order Name of Direct Order/ Approval Date  Contractor Contract Value
Ref. No. Subject of Direct Order Excluding VAT
1 P0O201700211 OCO official visit to attend 19/11/2022 OCO Global €5,500.00
seminar for doing business uae Limited
2 D0096.2022 Stand construction and other 10/8/2022 Spectrum €27,805.69
ancillary services to set up a Exhibition
Maltese pavilion at Gulfood 2022 Fixing LLC
to be held between 20 and 24
February 2023
3 DO0082.2022 Rental of exhibition space and 13/7/2022 Dubai World €71,727.55
other ancillary services to set up a Trade Centre

Maltese pavilion at Gulfood 2022
to be held between 20 and 24

February 2023
TRADE MALTA LTD TRADE MALTA LTD
Lista ta’ kwotazzjonijiet u direct orders moghtija minn List of of quotations and direct orders awarded by Trade

Trade Malta Ltd matul il-perjodu bejn 1-1 ta’ Jannar, 2023, Malta Ltd during the period between 1st January, 2023, and
u t-30 ta’ Gunju, 2023, ippubblikata skont 1-Artikolu 111(2)  30th June, 2023, published in terms of Regulation 111(2) of
tar-Regolamenti tal-2016 dwar il-Kuntratti Pubbli¢i u skont  the Public Procurement Regulations and in accordance with
struzzjonijiet mahruga b’Cirkulari tal-MFEI 11/2011 tal-11  MFEI Circular 11/2011 dated 11th October, 2011.

ta’ Ottubru, 2011.

[I-21 ta’ Lulju, 2023 21st July, 2023
Kwotazzjonijiet/Quotations
It-threshold ghal Kwotazzjonijiet hija ta’€5,000 eskluza 1-VAT. Jekk awtorita tal-kuntratti tqis li kwotazzjoni taht it-thresh-
old stabbilita hija ta’ importanza sinifikanti, din tista’ tigi inkluza.

Threshold set for Quotations stands at €5,000 excl. VAT. Should a contracting authority deem that a quotation below the
set threshold is of significant importance, it can also be included.

Nru. Ref. Nru. Isem il-kwotazzjoni/Suggett Data Approvata Kuntrattur Valur tal-Kuntratt
tal-kwotazzjoni  tal-kwotazzjoni eskluza 1-VAT
No. Quotation Quotation Name/Subject Award Date Contractor’s Contract Value Excl.
Ref. Number of Quotation Name VAT
1 P0O20170047 Standard Implementation 22/2/2023 Submittable €8,991.39
Package Holdings Inc
2 TML/001/2023  Provision of services for the 5/5/2023 Visibly €5,490.00
redesign and development of (Matthew

TradeMalta’s website Demicoli)



8186

Gazzetta tal-Gvern ta’ Malta 21,089

Direct Orders

It-threshold ghal Direct Orders hija ta’ €5,000 eskluza 1-VAT. Jekk awtorita tal-kuntratti tqis 1i Direct Order taht it-threshold
stabbilita hija ta’ importanza sinifikanti, din tista’ tigi inkluza.
Threshold set for Direct Orders stands at €5,000 excl. VAT. Should a contracting authority deem that a Direct Order

below the set threshold is of significant importance, it can also be included.

Nru. Ref. Nru.
tad-Direct Order

No. Direct Order
Ref. No.

1 P0O20170028

3 DO0049/2023

4 D0050/2023

Isem id-Direct Order/
Suggett tad-Direct Order

Name of Direct Order/
Subject of Direct Order

Annual Membership Fee
2023

Organisation of one to one
B2B matchmaking meetings
with Moroccon bases
companies

Rental of Conference Venue
for the Morocco Business
Mission for the B2B
meetings

L-ISTITUT TAL-ISTUDJI TURISTICI

Lista ta’ offerti, kwotazzjonijiet u direct orders moghtija
mill-Istitut ghall-Istudji Turisti¢i matul il-perjodu bejn 1-1
ta’ Jannar, 2023 sat-30 ta’ Gunju, 2023, ippubblikata skont
I-Artikolu 111 (2) tar-Regolamenti dwar il-Kuntratti Pubblici
(LN 352/2016) u ¢-Cirkolari 02/2017 tat-23 ta’ Jannar 2017,

mahruga mid-Dipartiment tal-Kuntratti.

I1-21 ta’ Lulju, 2023

Offerti/Tenders

Nru. ta’ Referenza
tal-Offerta

Nru.

No. Tender Reference
No.
1 NIL

Isem tal-Offerta/Suggett
tal-Offerta

Tender Name/Subject
of Tender

Kwotazzjonijiet/Quotations

Nru. Nru.ta’ Referenza
tal-Offerta

Quotation
Reference No.

No.

1 NIL

Isem tal-Offerta/Suggett
tal-Offerta

Quotation Name/Subject of
Quotation

Data
Approvata

Approval
Date

17/1/2023

28/4/2023

28/4/2023

Kuntrattur

Contractor

Trade Promotion
Europe

Indegate Consulting
Maros Sarl

Rivoli Barcelo Anfa
Casablanca

Valur
tal-Kuntratt
eskluza I-VAT

Contract Value
Excluding VAT
€5,000.00

€23,676.16

€10,858.73

INSTITUTE OF TOURISM STUDIES (ITS)

List of tenders, quotations, direct orders awarded by
the Institute of Tourism Studies during the period between
Ist January, 2023 to 30th June, 2023, published in terms of
Article 111 (2) of the Public Procurement Regulations (LN
352/2016) and of Circular 02/2017 of 23rd January 2017,

issued by the Department of Contracts.

21st July 2023
Data ta’ Isem il-Kuntrattur
Approvazzjoni
Approval Date Contractor’s Name
Data ta’ Isem il-Kuntrattur
Approvazzjoni
Approval Date  Contractor’s

Name

Valur tal-Kuntratt
eskluza I-VAT

Contract Value
Excl. VAT

Valur tal-Kuntratt
eskluza 1-VAT

Contract Value
Excl. VAT
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Direct Orders
Nru. Nru. ta’ Referenza Isem tad-Direct Order/Suggett Data ta’ Isem Valur tal-Kuntratt
tad-Direct Order  tad-Direct Order Approvazzjoni  il-Kuntrattur  eskluza 1-VAT
No. Direct Order Direct Order Name/Subject Approval Date ~ Contractor’s ~ Contract Value
Reference No. of Direct Order Name Excl. VAT
1 N/A Turnitin Feedback Studio: 19th January Tunitin €8,346.00
Originality Checking and Feedback 2023
2 N/A Provision of a Surveillance Camera  21st February RN Solutions €6,502.00
Service 2023
3 N/A Provision of a Cost Benefit Analysis  6th April 2023 RSM Malta €25,500.00
for the New Campus in Smart City
KUNSILL LOKALI HAL LIJA HAL LIJA LOCAL COUNCIL

Sospensjoni ta’ Traffiku u Parkegg
[1-Kunsill Lokali Hal Lija jgharraf li:

Nhar il-Gimgha, 21 ta’ Lulju, 2023, mill-4.00 p.m. sa
nofsillejl, Pjazza Trasfigurazzjoni se tkun maghluqa ghat-
traffiku u hadd ma jista’ jipparkja fiha;

Nhar il-Hamis, 27 ta’ Lulju, 2023, mill-5.00 p.m. sas-1.00
a.m., Pjazza Trasfigurazzjoni se tkun maghluqa ghat-traffiku
u hadd ma jista’ jipparkja fil-pjazza;

Mit-Tlieta, I-1 ta’ Awwissu, 2023 sal-Gimgha,4 ta’ Awwissu,
2023, mill-4.00 p.m. sas-1.00 a.m., Pjazza Trasfigurazzjoni,
l-ewwel parti ta’ Vjal it-Trasfigurazzjoni u parti minn Triq Sir
Ugo Mifsud se jkunu maghluqa ghat-traffiku u hadd ma jista’
jipparkja fi Pjazza Trasfigurazzjoni, l-ewwel parti ta’ Vijal it-
Trasfigurazzjoni kif ukoll parti mit-Triq Sir Ugo Mifsud;

Nhar is-Sibt, 5 ta” Awwissu, 2023, mill-5.00 p.m. sas-2.00
a.m., Triq Sir Ugo Mifsud se tkun maghluqa ghat-traffiku.

11-21 ta’ Lulju, 2023

KUNSILL LOKALI HAL SAFI
Sospensjoni ta’ Parkegg

[1-Kunsill Lokali Hal Safi jgharraf illi nhar il-Hadd, 13 ta’
Awwissu, 2023, mis-7.00 a.m. sat-3.00 p.m, Triq iZ-Zurrieq se
tkun maghluqa ghat-traffiku. Nhar it-Tnejn, 21 ta’ Awwissu,
2023, mis-7.00 a.m., sal-Hadd, 27 ta’ Awwissu, 2023, fil-11.00
p-m., Triq il-Kuc¢¢ard se tkun maghluqa ghat-traffiku.

Nhar il-Hamis, 17 ta’ Awwissu, 2023, mis-7.00 a.m.,
sat-Tnejn, 28 ta’ Awwissu, 2023, fit-8.00 a.m., il-pjazza se
tkun maghluqa ghat-traffiku. Hadd ma jista’ jipparkja matul
dan il-hin.

I1-21 ta’ Lulju, 2023

Traffic and Parking Suspension
The Hal Lija Local Council notifies that:

On Friday, 21st July, 2023, from 4.00 p.m. till midnight,
Pjazza Trasfigurazzjoni will be closed for traffic and parking;

On Thursday, 27th July, 2023, from 5.00 p.m. till 1.00
a.m., Pjazza Trasfigurazzjoni will be closed for traffic and
parking;

From Tuesday, 1st August, 2023 till Friday, 4th August,
2023, from 4.00 p.m. till 1.00 a.m., Pjazza Trasfigurazzjoni,
first part of Vjal it-Trasfigurazzjoni and part of Triq Sir Ugo
Mifsud will be closed for traffic and no parking is allowed in
Pjazza Trasfigurazzjoni, first part of Vjal it-Trasfigurazzjoni
and also part of Triq Sir Ugo Mifsud;

On Saturday, 5th August, 2023, from 5.00 p.m. till 2.00
a.m., Triq Sir Ugo Mifsud will be closed for traffic.

21st July, 2023

HAL SAFI LOCAL COUNCIL
Suspension of Parking

The Hal Safi Local Council notifies that on Sunday, 13th
August, 2023, from 7.00 a.m. till 3.00 p.m., Triq iz-Zurrieq
will be closed for traffic. On Monday, 21st August, 2023,
from 7.00 a.m., till Sunday, 27th August, 2023, at 11.00
p-m., Triq il-Ku¢c¢ard will be closed for traffic.

On Thursday, 17th August, 2023, from 7.00 a.m., till
Monday, 28th August, 2023, at 8.00 a.m., the village square
will be closed for traffic. No parking is allowed during this
time.

21st July, 2023
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KUNSILL LOKALI L-QRENDI
Sospensjoni ta’ Traffiku u Parkegg

I1-Kunsill Lokali 1-Qrendi jgharraf illi hadd ma jista’
jipparkja nhar il-Gimgha, 28 ta’ Lulju, 2023, mit-3.00 p.m.
sa nofsillejl, f’Misrah Santa Marija.

Trasport pubbliku mhux se jigi affettwat.

11-21 ta’ Lulju 2023

KUNSILL LOKALI BIRZEBBUGA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Birzebbuga jgharraf li nhar 1-Erbgha,
26 ta’ Lulju, 2023, mis-6.00 p.m. sad-9.00 p.m., Triq il-
Kostituzzjoni se tkun maghluqa ghat-traffiku. Hadd ma jista’
jipparkja matul dan il-hin.

11-21 ta’ Lulju, 2023

KUNSILL LOKALI SAN PAWL IL-BAHAR
Sospensjoni ta’ Traffiku u Parkegg

II-Kunsill Lokali San Pawl il-Bahar jgharraf li mill-
Gimgha, 28 ta’ Lulju, 2023, mis-7.00 a.m., sas-1.00 a.m.
tal-Hadd, 30 ta’ Lulju, 2023, hadd ma jista’ jipparkja fi Triq
San Frangisk u l-parti ta’ fuq ta’ Trig San Geraldu. Triq
San Frangisk se tkun maghluga ghall-vetturi privati nhar
il—Gimgha, 28 ta’ Lulju, 2023 sal-Hadd, 30 ta’ Lulju, 2023,
mill-5.00 p.m. il quddiem.

11-21 ta’ Lulju, 2023

KUNSILL LOKALI R-RABAT (MALTA)
Sospensjoni tat-Traffiku
II-Kunsill Lokali r-Rabat jgharraf li nhar it-Tnejn, 31 ta’
Lulju, 2023, mid-9.30 a.m. sas-1.00 p.m., Triqg Gorg Borg
Olivier se tkun maghluga ghat-traffiku, trasport pubbliku

inkluz.

Uffi¢jali tal-LESA se jkunu fuq il-post sabiex jiddevjaw
it-traffiku.

11-21 ta’ Lulju, 2023

QRENDI LOCAL COUNCIL
Suspension of traffic and parking
The Qrendi Local Council notifies that no parking is
allowed on Friday, 28th July, 2023, from 3.00 p.m. till
midnight, in Misrah Santa Marija.

Public transport will not be affected.

21st July, 2023

BIRZEBBUGA LOCAL COUNCIL
Traffic and Parking Suspension
The Birzebbuga Local Council notifies that on Wednesday,
26th July, 2023, from 6.00 p.m. till 9.00 p.m., Triq il-
Kostituzzjoni will be closed for all traffic. Parking of vehicles

is not permitted during this time.

21st July, 2023

SAN PAWL IL-BAHAR LOCAL COUNCIL
Suspension of Traffic and Parking
The San Pawl il-Bahar Local Council notifies that from
Friday, 30th July, 2023, at 7.00 a.m., until Sunday, 30th July,
2023, at 1.00 a.m., no parking will be allowed in Triq San
Frangisk and upper part of Triq San Geraldu, San Pawl il-
Bahar. Triq San Frangisk will be closed for vehicular traffic
on Friday, 28th July, 2023 till Sunday, 30th July, 2023, from

5.00 p.m. onwards.

21st July, 2023

RABAT (MALTA) LOCAL COUNCIL
Suspension of Traffic
The Rabat Local Council notifies that on Monday, 31st

July, 2023, from 9.30 a.m. till 1.00 p.m., Triq Gorg Borg
Olivier will be closed for traffic, including public transport.

LESA officers shall be on site to divert traffic flow.

21st July, 2023
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AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 3 ta’ Awwissu, 2023 ghal:

Avviz Nru. 38. Kiri, ghall-perjodu ta’ hmistax-il (15)
sena ghal uzu bhala uffi¢éju jew inkella bhala storage, ta’
tliet (3) ikmamar tale quale fil-livell minus one (-1) li huma
acc¢essibbli mill-Fond f’Nru. 13, Trig Mikiel Anton Vassalli,
II-Belt Valletta, kif muri bl-ahmar u fid-dettall fuq il-pjanta
P.D.2022_0530. L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €30,000 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’
ghaxart elef ewro (€10,000) fis-sena ma jigux ikkunsidrati.
Din l-offerta tista’ tkun suggetta ghal dritt maghruf bhala
dritt tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu
Nru. 573 tal-Ligijiet ta’ Malta. Irid isir hlas ta’ €50 ghad-
dokumenti tal-offerta.

Avviz Nru. 39. Kiri ghall-perjodu ta’ hmistax-il (15)
sena ghal skopijiet kummercjali ta’ fond tale quale, f’Nri
342L u 342M (qabel Nri 342F u 342G), Triq Fleur-De-Lys,
Birkirkara, kif muri bl-ahmar fuq il-pjanta P.D. 2023_0149.
Dan il-fond huwa suggett ghal servitujiet ezistenti favur
il-proprjetajiet adjacenti. L-offerti ghandhom ikunu
akkumpanjati b’bid-bond ghall-ammont ta’ €38,700 kif
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tnax-il elf u disa’ mitt ewro (€12,900) fis-sena
ma jigux ikkunsidrati. Din I-offerta tista’ tkun suggetta ghal
dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru.
32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas
ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 40. Ghotja b’¢ens temporanju ghall-perjodu
li jintemm fit-13 ta’ Marzu, 2072, ta’ proprjeta tale quale li
trid tintuza ghat-trobbija tal-annimali, ta’ parti minn razzett
fuq Plott Nru. 1 Salina HAA Gunsite fis-Salina limiti tan-
Naxxar kif muri bl-ahmar fuq il-pjanta P.D. 261_73_2_1.
Dan is-sit huwa suggett ghal servitujiet ezistenti favur il-
proprjeta adjacenti. L-offerti ghandhom ikunu akkumpanjati
b’bid-bond ghall-ammont ta’ €15,819 kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’
hamest elef u mitejn u tlieta u sebghin ewro (€5,273) fis-
sena ma jigux ikkunsidrati. Din l-offerta tista’ tkun suggetta
ghal dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu
Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir
il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
are to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00am on
Thursday, 3rd August, 2023, for:

Advt No. 38. Lease, for a period of fifteen (15) years for
use as office or storage, of three (3) rooms tale quale at level
minus one (-1) which are accessible from the Premises at No.
13, Trig Mikiel Anton Vassalli, Valletta, as shown edged in
red and in detail on plan P.D.2022_0530. Tenders are to be
accompanied by a bid-bond for an amount of €30,000 as
stipulated in the tender conditions. Offers below the amount
of ten thousand euro (€10,000) per annum will not be
considered. This tender may be subject to the right known
as the right of first refusal as per article No. 32 of Chapter
No. 573 of the Laws of Malta. A fee of €50 will be charged
for the tender documents.

Advt No. 39. Lease for a period of fifteen (15) years for
commercial purposes the premises tale quale in its present
state including any latent defects, at Nos 342L and 342M
(formerly Nos 342F and 342G), Triq Fleur-De-Lys, Birkirkara,
as shown edged in red on the plan P.D.2023_0149. These
premises are subject to existing servitudes in favour of
adjacent Properties. Tenders are to be accompanied by a bid-
bond for an amount of €38,700 as stipulated in the tender
conditions. Offers below the amount of twelve thousand
and nine hundred euro (€12,900) per annum will not be
considered. This tender may be subject to the right known as
the right of first refusal as per article No. 32 of Chapter No.
573 of the Laws of Malta. A fee of €50 will be charged for
the tender documents.

Advt No. 40. Grant on a temporary emphyteusis for a
period which ends on the 13th March, 2072, of the property
tale quale which is to be used for animal husbandry, tale
quale at part of a Farm on Plot No. 1 Salina HAA Gunsite
at Salina in the limits of Naxxar as shown edged in red
on plan P.D.261_73_2_1. This site is subject to existing
servitudes in favour of the adjacent property. Tenders are to
be accompanied by a bid-bond for an amount of €15,819 as
stipulated in the tender conditions. Offers below the amount
of five thousand and two hundred and seventy-three euro
(€5,273) per annum will not be considered. This tender may
be subject to the right known as the right of first refusal as per
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee
of €50 will be charged for the tender documents.

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
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online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mistiedna li jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss
fuq il-formola preskritta li, flimkien mal-kundizzjonijiet
rilevanti u dokumenti ohra, jistghu jinkisbu billi taghfas fuq
‘Buy Tender’ fuq il-pagna ta’ din l-offerta fis-sit (https:/
landsauthority.org.mt/services/tendering/). Il-hlas huwa ta’
hamsin ewro (€50) li jithallas permezz tas-sistema online
tas-sit tal-Awtorita tal-Artijiet bil-card bankarja preferuta.

I1-21 ta’ Lulju, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur ~ Manigerjali ~ (Sourcing and
Management, Ministeru ghas-Sahha), jgharraf illi:

Supply

Jintlaqghu offerti elettronic¢i rigward l-avviz li gej
sal-9.30 a.m. tal-Gimgha, 11 ta’ Awwissu, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 012-3905/23 CPSU 1103/23. Provvista, konsenja u
installazzjoni ta’ slielem u racks maghmulin minn materjali u
processi li ma jaghmlux hsara ’l-ambjent ghall-Paola Primary
Health Care Southern Regional Hub.

Dan id-dokument tal-offerta huwa minghajr hlas.

Id-dokumenti tal-offerta jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
I-e-ID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

I1-pubbliku jista’ jattendi waqt il-ftuh u I-iskedar tal- offerti
fil-hinijiet u d-dati msemmija hawn fuq.

I1-21 ta’ Lulju, 2023

&

Programm Operattiv I — Fondi Strutturali u ta’ Investiment Ewropej 2014-2020
‘It-Trawwim ta’ Ekonomija Kompetittiva u Sostenibbli li tilqa’ I-Isfidi Taghna’
Progett parzjalment iffinanzjat mill-Fond Ewropew ghall-Izvilupp Regjonali
Rata ta’ kofinanzjament: 80% Fondi mill-UE; 20% Fondi Nazzjonali

to refer to all the conditions of the tender document and are
invited to read carefully these conditions. Tenders should be
submitted only on the prescribed form, which together with
the relevant conditions and other documents, may be obtained
by clicking on ‘Buy Tender’ on the web page where this
tender is available on (https://landsauthority.org.mt/services/
tendering/). A fee of fifty euro (€50) must be paid through
the online system of the Lands Authority website by using
preferred banking card.

21st July, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supply Management,
Ministry for Health) notifies that:

Electronic tenders in respect of the following notice
will be received up to 9.30 a.m. on Friday, 11th August,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 012-3905/23 CPSU 1103/23. Supply, delivery
and installation of ladders and racks produced with
environmentally friendly materials and processes for the Paola
Primary Health Care Southern Regional Hub.

This tender document is free of charge.

Tender documents are only obtainable from the
Electronic Public Procurement System www.etenders.
gov.mt. Registration is required in order to make use of
this website. Maltese economic operators need to be in
possession of their Organisation e-ID in order to access
this website. More information is available from the FAQ
Section of the same website.

The public may attend during the opening and scheduling
of tenders at the time and dates specified in the tender

document.

21st July, 2023

Operational Programme I — European Structural and Investment Funds 2014-2020
‘Fostering a Competitive and Sustainable Economy to meet our Challenges’
Project is part-financed by the European Regional and Development Fund

Co-financing rate: 80% European Union; 20% National Funds
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CENTRAL PROCUREMENT U SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlagghu offerti elettronici rigward l-avviz li gej
sad-9.30 a.m. tat-Tlieta, 8 ta’ Awwissu, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 021-3913/23. Provvista ta’ ‘human recombinant
parathyroid hormone powder and solvent for solution for
injection’

Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, 11 ta’ Awwissu, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 009-3899/23. Provvista ta’ manutenzjoni preventiva,
iccargjar mill-gdid u servizzi straordinarji ohra ta’ fire
extinguishers ghall-Ministeru ghas-Sahha u entitajiet ohra
fI-IT ghal perjodu ta’ sitta u tletin xahar

CFT 020-3900/23. Provvista ta’ ‘gauze swabs X-ray
detectable’

CFT021-3901/23. Provvistata’ ‘Clonidine Hydrochloride
150mcg/ml injections’

CFT 020-3902/23. Provvista ta’ ‘low adherent sterile
dressing size: 10 x 10 cm’

CFT 021-3903/23. Provvista ta’ ‘Sodium Thiosulfate
injections’

CFT 009-3904/23. Provvista ta’ ‘recliner chairs with
integrated leg rest’ maghmilin b’materjali u processi li ma
jaghmlux hsara ’l-ambjent

CFT 023-3906/23. Provvediment ta’ ‘services of a good
manufacturing practice (GMP) consultant’

CFT 021-3907/23. Provvista ta’ ‘Chlorhexidine Obstetric
cream’

CFT 021-3908/23. Provvista ta’ ‘Icatibant 30mg solution
for injection in pre-filled syringes’

CFT 021-3909/23. Provvista ta’ ‘Phenylalanine-free liquid
food preparation for Phenylketonuria (20g)’

CFT 021-3910/23. Provvista ta’ ‘composite parenteral
lipid emulsion’

CFT 009-3911/23. Provvista ta’ ‘emergency/operating,
fully adjustable bariatric stretchers’

Jintlaqghu offerti elettronici rigward l-avviz li gej
sad-9.30 a.m. tat-Tlieta, 25 ta’ Awwissu, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 019-3912/23. Provvista ta’ uniformijiet ta’ Senior
Nursing Managers fl-Isptar Mater Dei, RHKG, u GGH
b’impatt ambjentali mnaqqas.

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies),
Ministry for Health, notifies that:

Electronic tenders in respect of the following notice
will be received till 9.30 a.m. of Tuesday, 8th August,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-3913/23. Supply of human recombinant
parathyroid hormone powder and solvent for solution for
injection.

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 11th August,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 009-3899/23. Provision of preventive maintenance,
recharging and other extraordinary servicing of fire
extinguishers for the ministry for health and all entities within
IT for a period of thirty-six months

CFT 020-3900/23. Supply of gauze swabs X-ray detectable

CFT 021-3901/23. Supply of Clonidine Hydrochloride
150mcg/ml injections

CFT 020-3902/23. Supply of low adherent sterile dressing
size: 10 x 10 cm

CFT 021-3903/23. Supply of Sodium Thiosulfate
injections

CFT 009-3904/23. Provision of recliner chairs with
integrated leg rest produced with environmentally friendly
materials and processes

CFT 023-3906/23. Provision of services of a good
manufacturing practice (GMP) consultant

CFT 021-3907/23. Supply of Chlorhexidine Obstetric
cream

CFT 021-3908/23. Supply of Icatibant 30mg solution for
injection in pre-filled syringes

CFT 021-3909/23. Supply of Phenylalanine-free liquid
food preparation for Phenylketonuria (20g)

CFT 021-3910/23. Supply of composite parenteral lipid
emulsion

CFT 009-3911/23. Provision of emergency/operating,
fully adjustable bariatric stretchers

Electronic tenders in respect of the following notice
will be received till 9.30 a.m. of Tuesday, 25th August,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 019-3912/23. Supply of uniforms for Senior Nursing
Managers at Mater Dei Hospital, RHKG, and GGH with a
reduced environmental impact.
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Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, 28 ta’ Awwissu, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 019-3914/23. Provvista ta’ uniformijiet ghal Senior
Practice Nurses u Practice Nurses fil-Ministeru ghas-Sahha
b’impatt ambjentali mnaqqas.

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic Public
Procurement System (www.etenders.gov.mt). Ir-registrazzjoni
hija mehtiega sabiex ikun jista’ jintuza s-sit elettroniku. Operaturi
ekonomic¢i Maltin ghandu jkollhom l-eID tal-organizzazzjoni
taghhom sabiex ikunu jistghu jidhlu f”dan is-sit elettroniku. Aktar
taghrif jinkiseb mis-sezzjoni tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u I-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

I11-21 ta’ Lulju, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing u Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi sottomissjonijiet
tal-ERU Competitive Calls imnizzla hawn taht ghandhom
jintlagghu sal-10.00 a.m. tat-Tnejn, 24 ta’ Lulju, 2023.

ERU Ref. ERU1807U23 — Medicinals
ERU Ref. ERU1807U23 — Devices
ERU Ref. ERU1807U23A

ERU Ref. ERU1807U23B

ERU Ref. ERU1807U23C

ERU Ref. ERU1707U23 — Medicinals

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
Jjistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

1I-21 ta’ Lulju, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing u Supplies
Management) ghas-Central Procurement u Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi sottomissjonijiet
ghall-ERU Competitive Calls imnizzla hawn taht ghandhom
jintlaqghu sal-10.00 a.m. tat-Tlieta, 25 ta’ Lulju, 2023.

ERU Ref. ERU1907U23 — Medicinals
ERU Ref. ERU1907U23 — Devices
ERU Ref. ERU1907U23A

ERU Ref. ERU1907U23B

Electronic tenders in respect of the following notice
will be received till 9.30 a.m. of Friday, 28th August,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 019-3914/23. Supply of uniforms for Senior Practice
Nurses and Practice Nurses within the Ministry for Health,
with a reduced environmental impact.

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt). Registration
isrequired in order to make use of this website. Maltese economic
operators need to be in possession of their organisation eID in
order to access this website. More information is available from
the FAQ section of the same website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

21st July, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the below listed ERU Competitive Calls will be received up
to 10.00 a.m. on Monday, 24th July, 2023

ERU Ref. ERU1807U23 — Medicinals
ERU Ref. ERU1807U23 — Devices
ERU Ref. ERU1807U23A

ERU Ref. ERU1807U23B

ERU Ref. ERU1807U23C

ERU Ref. ERU1707U23 — Medicinals

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU Website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

21st July, 2023
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies
Management) for the Central Procurement and Supplies Unit
within the Ministry for Health, notifies that submissions for
the below listed ERU Competitive Calls will be received up
to 10.00 a.m. on Tuesday, 25th July, 2023.

ERU Ref. ERU1907U23 — Medicinals
ERU Ref. ERU1907U23 — Devices
ERU Ref. ERU1907U23A

ERU Ref. ERU1907U23B
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ERU Ref. ERU1907U23C

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

I11-21 ta’ Lulju, 2023
KUNSILL LOKALI L-GHARB
[I-Kunsill Lokali I-Gharb jgharraf illi:

Sejhiet ghall-offerti jintlagghu mill-Kunsill Lokali I-Gharb
sal-10.00 a.m. ta’ nhar it-Tnejn, 7 ta’ Awwissu, 2023, ghal:

Avviz Nru. GRB/08/23. Xoghlijiet — provvista, manifattura
u installazzjoni ta’ sistema fotovoltajka ghall-Kunsill Lokali
1-Gharb.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew
inizzilhom mill-istess sit.

I1-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

11-21 ta’ Lulju, 2023
KUNSILL LOKALI HAL SAFI
[I-Kunsill Lokali Hal Safi jgharraf li:

Sal-11.00 a.m. ta’ nhar il-Gimgha, 18 ta’ Awwissu, 2023,
jintlagghu offerti fil-Kunsill Lokali Hal Safi permezz tal-
ePPS ghal:

Avviz Nru. T/SFI 2/2023. Provvista ta’ vann li jahdem
bl-elettriku ghall-Kunsill Lokali Hal Safi.

Id-dokumenti tal-offerta huma bla hlas u jigu
miksuba/imnizzla u milqugha BISS mis-sit elettroniku
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom
mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

II-21 ta’ Lulju, 2023

ERU Ref. ERU1907U23C

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU Website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

21st July, 2023
GHARB LOCAL COUNCIL
The Gharb Local Council notifies that:

Tenders will be received at the Gharb Local Council
up to 10.00 a.m. on Monday, 7th August, 2023, for:

Advt No. GRB/08/23. Works — supply, manufacture and
installation of a photovoltaic system for the Gharb Local
Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this
same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

21st July, 2023
HAL SAFI LOCAL COUNCIL
The Hal Safi Local Council notifies that:

Tenders will be received at the Hal Safi Local Council
through ePPS, up till 11.00 a.m. on Friday, 18th August,
2023, for:

Advt No. T/SFI 2/2023. Supply of a fully electric van for
the Hal Safi Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this
same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

21st July, 2023
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DEPUTAZZJONI LEGATI TAZ-ZWIEG

Skont u ghall-finijet tad-dispozizzjonijiet tal-Paragrafu V
tal-proklama tal-Gvern tal-4 ta’ Settembru, 1618, ngharrfu
lil min jinteressah illi I-Kummissjoni hawn fuq imsemmija
ghamlet dawn I-ghazliet.

Fil-Legat imholli minn Nicold Angelo Maccanuzio:

1. Kristina bint Christopher Abela u Angela nee Camilleri
imwielda fid-29 ta’ Lulju,. 1988.

2. Jennifer bint Joseph Azzopardi u Jane nee Borg
imwielda f1-24 ta’ Jannar, 1982.

3.Maria bint Carmelo Azzopardi u Marlene nee Aquilina,
imwielda fit-22 ta’ Novembru, 1969.

4. M’Victoria sive Marvic, bint Philip Balzan u
Annunziata nee Galea, imwielda fit-8 ta’ Settembru 1972.

5.Rita, bint Paolo Borg u Carmela nee Cardona,imwielda
fis-17 ta’ Settembru 1962.

6. Mary, bint Paolo Borg u Carmela nee Cardona,
imwielda fit-22 ta’ Lulju 1956.

7. Maria Dolores, bint Paolo Borg u Carmela nee
Cardona, imwielda fil-11 t” April 1968.

8. Rosanne, bint Paolo Borg u Carmela nee Cardona,
imwielda fl-20t’Ottubru 1972.

9. Antonia, bint Paolo Borg u Carmela nee Cardona,
imwielda fid-9 ta’ Novembru 1964.

10. Jane, bint Paolo Borg u Carmela nee Cardona,
imwielda fis-17 ta’ Mejju 1961.

11. Janice, bint George Borg u Grace nee Cutajar,
imwielda fit-18 ta’ Marzu 1992.

12. Angela, bint Anthony Borg Cardona u Carmen nee
Falzon, imwielda fl-1 ta’ Marzu 1969.

13. Joanne, bint Anthony Borg Cardona u Carmen nee
Falzon, imwielda fit-13 ta’ Novembru 1971.

14. Maria, bint Anthony Bugeja u Lina nee Balzan,
imwielda fit-23 ta’ Settembru 1979.

15. Christine, bint Joseph Busuttil u Violet nee Camilleri,
imwielda fis-27 ta’ Ottubru 1957.

16. Therese, bint Walter Camilleri u Marcelle nee
Herrera, imwielda fil-15 ta’ Gunju 1966.

MARRIAGE LEGACIES COMMISSION

In terms and for the purposes of Paragraph V of the
Government proclamation of the 4th of September, 1618, it
is notified to whom it may concern that the aforementioned
Commission has made the following elections.

On the Legacy founded by Nocolo Angelo Maccanuzio:

1. Kristina daughter of Christopher Abela and Angela
nee Camilleri born on 29th July 1988.

2. Jennifer daughter of Joseph Azzopardi and Jane nee
Borg born on 24th January, 1982.

3. Maria daughter of Carmelo Azzopardi and Marlene
nee Aquilina, born on 22nd November, 1969.

4. M’Victoria aka Marvic, daughter of Philip Balzan and
Annunziata nee Galea, born on 8th September 1972.

5.Rita, daughter of Paolo Borg and Carmela nee Cardona,
born on 17th September 1962.

6. Mary, daughter of Paolo Borg and Carmela nee
Cardona, born on 2nd July 1956.

7. Maria Dolores, daughter of Paolo Borg and Carmela
nee Cardona, born on 11th April 1968.

8. Rosanne, daughter of Paolo Borg and Carmela nee
Cardona, born on 20th October 1972.

9. Antonia, daughter of Paolo Borg and Carmela nee
Cardona, born on 9th November 1964.

10. Jane, daughter of Paolo Borg and Carmela nee
Cardona, born on 17th May 1961.

11. Janice, daughter of George Borg and Grace nee
Cutajar, born on 18th March 1992.

12. Angela, daughter of Anthony Borg Cardona and
Carmen nee Falzon, born on 1st March 1969.

13. Joanne, daughter of Anthony Borg Cardona and
Carmen nee Falzon, born on 13th November 1971.

14. Maria, daughter of Anthony Bugeja and Lina nee
Balzan, born on 23rd September 1979.

15. Christine, daughter of Joseph Busuttil and Violet nee
Camilleri, born on 27th October 1957.

16. Therese, daughter of Walter Camilleri and Marcelle
nee Herrera, born on 15th June 1966.
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17. Angela, bint Walter Camilleri u Marcelle nee Herrera,
imwielda fl-1 ta’ Lulju 1963.

18. Nicola, bint Walter Camilleri u Marcelle nee Herrera,
imwielda fil-11 ta’ Dicembru 1968.

19. Maria Vittoria, bint Francesco Camilleri u Maria
Emma nee Camilleri, imwielda it-13 ta’ Gunju 1967.

20. Carmen, bint Francesco Camilleri, u Maria Emma
nee Camilleri, imwielda fl-1 ta’ Jannar 1963.

21. Rev. Daniel, iben Oliver Cardona u Josephine nee
Attard, imwieled fis-27 ta’ Marzu 1973.

22. Elsa sive Elizabeth, bint Oliver Cardona u Josephine
nee Mifsud, imwielda fit-30 ta’ Gunju 1959.

23. Maria Dolores, bint Nazzareno Cassar u Josephine
nee Mifsud, imwielda fit-30 ta’ Gunju 1959.

24. Anna, bint Carmelo Cassar u Paola nee Xerri,
imwielda fit-30 ta’ Gunju 1959.

25. Concetta, bint Carmelo Cassar u Paola nee Xerri,
imwielda fit-8 ta’ Dicembru 1962.

26. Georgette, bint Carmelo Cassar u Paola nee Xerri,
imwielda fit-13 ta’ Settembru 1965.

27. Claire, bint Philip Ciantar u Antonia nee Borg,
imwielda fil-25 t’ Awwissu 1994,

28. Mary Rose, bint John Cutajar u Grace nee Micallef,
imwielda fil-15 ta’ Ottubru 1960.

29. Mary Anne, bint John Cutajar u Grace nee Micallef,
imwielda fl-1 ta’ Mejju 1964.

30. Paula, bint John Cutajar u Grace nee Micallef,
imwielda fl-14 t’ April 1970.

31. Amanda, bint John Dalli u Dolores nee Cassar,
imwielda fit-23 ta’ Ottubru 1980.

32.Cristina Maria, bint Spiridione Debattista u Antoinette
nee Libreri, imwielda fit-3 t’ April 1991.

33. Maria Louisa, bint Francis Debono u Rita nee
Zammit, imwielda fit-12 ta’ Marzu 1959.

34.FErika, bint Mario Degabriele u Marlene nee Camilleri,
imwielda fit-22 t’ April 1979.

35. Antonia sive Tania, bint Joseph Falzon u Carmen nee
Zammit, imwielda fil-21 ta’ Marzu 1976.

17. Angela, daughter of Walter Camilleri and Marcelle
nee Herrera, born on Ist July 1963.

18. Nicola, daughter of Walter Camilleri and Marcelle
nee Herrera, born on 11th December 1968.

19. Maria Vittoria, daughter of Francesco Camilleri and
Maria Emma nee Camilleri, born 13th June 1967.

20. Carmen, daughter of Francesco Camilleri, and Maria
Emma nee Camilleri, born on 1st January 1963.

21. Rev. Daniel, son of Oliver Cardona and Josephine
nee Attard, born on 27th March 1973.

22. Elsa sive Elizabeth, daughter of Oliver Cardona and
Josephine nee Mifsud, born on 30th June 1959.

23. Maria Dolores, daughter of Nazzareno Cassar and
Josephine nee Mifsud, born on 30th June 1959.

24. Anna, daughter of Carmelo Cassar and Paola nee
Xerri, born on 30th June 1959.

25. Concetta, daughter of Carmelo Cassar and Paola nee
Xerri, born on 8th December 1962.

26. Georgette, daughter of Carmelo Cassar and Paola nee
Xerri, born on 13th September 1965.

27. Claire, daughter of Philip Ciantar and Antonia nee
Borg, born on 25th August 1994.

28. Mary Rose, daughter of John Cutajar and Grace nee
Micallef, born on 15th October 1960.

29. Mary Anne, daughter of John Cutajar and Grace nee
Micallef, born on 1st May 1964.

30. Paula, daughter of John Cutajar and Grace nee
Micallef, born on 14th April 1970.

31. Amanda, daughter of John Dalli and Dolores nee
Cassar, born on 23rd October 1980.

32. Cristina Maria, daughter of Spiridione Debattista and
Antoinette nee Libreri, born on 3rd April 1991.

33. Maria Louisa, daughter of Francis Debono and Rita
nee Zammit, born on 12th March 1959.

34. Erika, daughter of Mario Degabriele and Marlene
nee Camilleri, born on 22nd April 1979.

35. Antonia sive Tania, daughter of Joseph Falzon and
Carmen nee Zammit, born on 21st March 1976.
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36. Maria, bint Eugenio Fiteni u Maria Dolores nee Borg,
imwielda fis-26 ta’ Gunju 1997.

37. Maria Raffaella, bint Joseph Mary Gatt u Helen nee
Pace Balzan, imwielda fis-7 t’Ottubru 1978.

38. Ella, bint Laurence Gatt u Monique nee Cachia,
imwielda f1-20 t’ April 1977.

39. Maria Dolores, bint Julian Gatt u Agnes nee Balzan,
imwielda f1-14 ta’ Novembru 1972.

40. Antonia, bint Julian Gatt u Agnes nee Balzan,
imwielda fid-29 ta’ Mejju 1983.

41. Maria Gloriosa, bint Mario Ghigo u Freda nee
Zammit, imwielda fl-24 ta’ Gunju 1993.

42. Nicole, bint Mario Ghigo u Freda nee Zammit,
imwielda fit-28 t’ April 1991.

43. Lisa, bint Albert Libreri u Lydia nee Busuttil.
imwielda fit-13 ta’ Novembru 1982.

44. Mireille, bint George Mifsud u Rita nee Borg,
imwielda fl-1 ta’ Mejju 1989.

45. Doreen, bint Philip Micallef u Carmen nee Caruana,
imwielda fil-21 ta’ Settembru 1980.

46. Rev. Joseph, iben Ssalvatore Mizzi u Carmela nee
Chircop, imwieled fil-11 t’Ottubru 1970.

47. Marianne, bint Salvatore Mizzi u Carmela nee
Chircop, imwielda fl-1 t’Ottubru 1973.

48. Francina, bint Salvatore Mizzi u Carmela nee
Chircop, imwielda fil-11 ta’ Mejju 1976.

49. Fiona, bint Francis Muscat u Mary nee Balzan,
imwielda fil-5 t’ Awwissu 1977.

50. Denise, bint Maurice Muscat Fenech u Evelyn nee
Zammit, imwielda fid-19 t’ Awwissu 1948.

51. Charmaine, bint John Pace u Josephine nee Sghendo,
imwielda fit-23 t’ April 1978.

52. Fiorella, bint Igino Parascandalo u Antoinette nee
Micallef, imwielda fl-1 ta’ Gunju 1982.

53. Nadia, bint Nicholas Sammut u Nicolina nee Bonello,
imwielda fid-19 ta’ Lulju 1975.

54. Elizabeth, bint Nazzareno Sammut u Helen nee
Falzon, imwielda fis-27 t’ April 1971.

36. Maria, daughter of Eugenio Fiteni and Maria Dolores
nee Borg, born on 26th June 1997.

37. Maria Raffaella, daughter of Joseph Mary Gatt and
Helen nee Pace Balzan, born on 7th October 1978.

38. Ella, daughter of Laurence Gatt and Monique nee
Cachia, born on 20th April 1977.

39. Maria Dolores, daughter of Julian Gatt and Agnes
nee Balzan, born on 14th November 1972.

40. Antonia, daughter of Julian Gatt and Agnes nee
Balzan, born on 29th May 1983.

41. Maria Gloriosa, daughter of Mario Ghigo and Freda
nee Zammit, born on 24th June 1993.

42. Nicole, daughter of Mario Ghigo and Freda nee
Zammit, born on 28th April 1991.

43. Lisa, daughter of Albert Libreri and Lydia nee
Busuttil. Born on 13th November 1982.

44. Mireille, daughter of George Mifsud and Rita nee
Borg, born on 1st May 1989.

45. Doreen, daughter of Philip Micallef and Carmen nee
Caruana, born on 21st September 1980.

46.Rev. Joseph, son of Salvatore Mizzi and Carmela nee
Chircop, born on 11th October 1970.

47. Marianne, daughter of Salvatore Mizzi and Carmela
nee Chircop, born on 1st October 1973.

48. Francina, daughter of Salvatore Mizzi and Carmela
nee Chircop, born on 11th May 1976.

49. Fiona, daughter of Francis Muscat and Mary nee
Balzan, born on 5th August 1977.

50. Denise, daughter of Maurice Muscat Fenech and
Evelyn nee Zammit, born on 19th August 1948.

51. Charmaine, daughter of John Pace and Josephine nee
Sghendo, born on 23rd April 1978.

52. Fiorella, daughter of Igino Parascandalo and
Antoinette nee Micallef, born on 1st June 1982.

53. Nadia, daughter of Nicholas Sammut and Nicolina
nee Bonello, born on 19th July 1975.

54. Elizabeth, daughter of Nazzareno Sammut and Helen
nee Falzon, born on 27th April 1971.
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55. Dorienne Schembri in Farrugia, bint Victor Schembri
u Annie Schembri xebba Ellul, imwielda f-24 ta’ Gunju 1976.

56. Charlene Schembri bint Victor Schembri u Annie
Schembri xebba Ellul, imwielda fis-16 t’ Awwissu 1982.

57. Theresa, bint Gaetano Schembri u Maria Vittoria nee
Mifsud, imwielda fl-14 t’ April 1986.

58. Rev. Simon, iben Victor Sciberras u Maria nee
Falzon, imwieled fl-14 ta’ Gunju 1969.

59. Maria Scicluna bint Carmelo Scicluna u Joanna
Scicluna xebba Vella, imwielda fil-31 ta’ Mejju 1986.

60. Merianna, bint Alfredo Sicari u Stella nee Balzan,
imwielda fis-7 ta’ Novembru 1983.

61. Ariane, bint Raymond Sultana u Louise nee Spiteri,
imwielda fit-23 ta’ Marzu 1990.

62. Martha, bil}t Anthony Zammit u Rosanne nee Borg,
imwielda fit-2 ta” Gunju 2005.

63. Thelma, bint Emanuel Zammit u Jane nee Camilleri,
imwielda fit-23 t’ April 1979.

64. Nicole, bint Ian Mark Zammit u Claire nee Scicluna,
imwielda fl-4 ta’ Marzu 2001.

65. Marcellina, bint Emmanuel Zammit u Grazia nee
Mintoff, imwielda fil-5 ta’ Jannar 1965.

66. Bernarda sive Odette, bint Emmanuel Zammit u
Grazia nee Mintoff, imwielda fit-30 t’April 1967.

67. Antoinette, bint Vincent Zarb u Emanuela nee Balzan,
imwielda fit-30 t’April 1975.

68. Michelle, bint Vincent Zarb u Emanuela nee Balzan,
imwielda fl-20 ta’ Lulju 1971.

69. Felicienne, bint Vincent Zarb u Emanuela nee Balzan,
imwielda fis-17 ta’ Mejju 1981.

Rev. Kan. Dr Nicholas Joseph Doublet, BA, SThL., HED
(Greg.), Dip. Arch. (Vat.)

Segretarju

Ufficeju Deputazzjoni

Legati taz-Zwieg

Palazz tal-Arcisqof

Triq I-Ar¢isqof

I1-Belt Valletta VLT 12

Din il-lista tissostitwixxi dik ippubblikata fil-Gazzetta
tal-Gvern Nru. 21,051 tad-9 ta’ Mejju, 2023.

11-21 ta’ Lulju, 2023

55. Dorienne Schembri daughter of bint Victor Schembri
and Annie Schembri nee Ellul, born on the 24th June 1976.

56. Charlene Schembri daughter of Victor Schembri and
Annie Schembri nee Ellul, born on the 16th August 1982.

57. Theresa, daughter of Gaetano Schembri and Maria
Vittoria nee Mifsud, born on 14th April 1986.

58. Rev. Simon, son of Victor Sciberras and Maria nee
Falzon, born on 14th June 1969.

59. Maria Scicluna daughter of Carmelo Scicluna and
Joanna Scicluna nee Vella, born on the 31st May 1986.

60. Merianna, daughter of Alfredo Sicari and Stella nee
Balzan, born on 7th November 1983.

61. Ariane, daughter of Raymond Sultana and Louise nee
Spiteri, born on 23rd March 1990.

62. Martha, daughter of Anthony Zammit and Rosanne
nee Borg, born on 2nd June 2005.

63. Thelma, daughter of Emanuel Zammit and Jane nee
Camilleri, born on 23rd April 1979.

64. Nicole, daughter of ITan Mark Zammit and Claire nee
Scicluna, born on 4th March 2001.

65. Marcellina, daughter of Emmanuel Zammit and
Grazia nee Mintoff, born on 5th January 1965.

66. Bernarda sive Odette, daughter of Emmanuel Zammit
and Grazia nee Mintoff, born on 30th April 1967.

67. Antoinette, daughter of Vincent Zarb and Emanuela
nee Balzan, born on 30th April 1975.

68. Michelle, daughter of Vincent Zarb and Emanuela
nee Balzan, born on 20th July 1971.

69. Felicienne, daughter of Vincent Zarb and Emanuela
nee Balzan, born on 17th May 1981.

Rev. Can. Dr Nicholas Joseph Doublet, BA, SThL., HED
(Greg.), Dip. Arch. (Vat.)

Secretary

Commission’s Office

Marriage Legacies

Archbishop’s Curia

Triq I-Ar¢isqof

Valletta VLT 12

This list supersedes the one published in Government
Gazette No. 21,051 of the 9th May, 2023.

21st July, 2023
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AVVIZI TAL-QORTI — COURT NOTICES

1494

Ikun jaf kulhadd illi bis-setghat moghtija lilha bl-artikolu
257 tal-Kodici Civili, il-Qorti tar-Revizjoni tal-Atti Nutarili,
b’Digriet tat-13 ta’ Lulju, 2023, u dan wara Rikors b’numru
659/2023, ordnat:

Lid-Direttur tar-Registru Pubbliku 1i meta jigi biex
jirregistra 1-Att tat-Twelid tar-Rikorrenti Paula Joe Foulser
fir-Registru Pubbliku ta’ Malta, jaghmel l-annotazzjonijiet
jew korrezzjonijiet opportuni biex ikun jidher li kunjom ir-
rikorrent ta’ xebba ghandu jidher bhala ‘Berkeley’ u mhux
‘Buhagiar’ u ghalhekk fil-kolonni relattivi tal-Att tat-Twelid
jitnizzel il-kunjom ‘Berkeley’, okkorrendo b’annotazzjoni li
I-kunjom gie mibdul b’‘deed poll” gewwa r-Renju Unit.

Qorti ta’ Revizjoni tal-Atti Nutarili

Illum it-Tlieta, 18 ta’ Lulju, 2023

ADRIAN MICALLEF
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

It is hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 13th July, 2023, and
upon an application numbered 659/2023, ordered:

To the Director of the Public Registry who, when he
comes to register the Birth Certificate of the Applicant
Paula Joe Foulser in the Public Registry of Malta, makes the
appropriate annotations or corrections so that it appears that
the applicant’s maiden name should appear as ‘Berkeley’
and not ‘Buhagiar’ and therefore in the relative columns of
the Birth Certificate the surname ‘Berkeley’ is written, with
an annotation that the surname has been replaced by ‘deed
poll” inside the United Kingdom.

Court of Revision of Notarial Acts
Today Tuesday 18th July, 2023

ADRIAN MICALLEF
Deputy Registrar, Court of Revision of Notarial Acts

1495

B’digriet moghti mill-Qorti tal-Appell (Sede Superjuri)
fit-23 ta’ Mejju, 2023, fl-atti tar-Rikors tal-Appell numru
851/2018 fl-ismijiet Herbert (KI 341172M) u Karen (KI
94373M) konjugi Scerri vs Pierre Agius (KI 62789M) u
Nikita Taliana (KI 266289M) u b’digriet tal-5 ta’ Novembru,
2018, gew kjamati in kawza Jesmond Falzon u Rita Falzon,
il-Qorti ordnat is-segwenti pubblikazzjoni fil-konfront tal-
imsemmija rikorrenti appellati kollha a tenur tal-Artikolu
187(3) et sequitur tal-Kap. 12 tal-Ligijiet ta’ Malta.

Illi permezz tar-Rikors tal-Appell numru 851/2018
Pierre Agius u Nikita Taliana pprezentaw fit-12 ta’ April,
2023, dan l-appell kontra s-sentenza tal-Prim’ Awla tal-Qorti
Civili tal-14 ta’ Marzu, 2023 fl-ismijiet premessi u ssollevaw
erba’ aggraviji, ¢joe: 1) I-Ewwel Qorti ghamlet apprezzament
7baljat tal-eccezzjonijiet tal-appellanti li
kunsiderazzjonijiet zbaljati u konsegwentement decizjoni

wassal ghal

ingusta; 2) kien hemm apprezzament zbaljat tal-fatti u tal-
provi kwantu illi I-Ewwel Qorti gieset illi kienu l-appellati
li waqqghu I-hajt inkwistjoni; 3) kien hemm apprezzament
zbaljat tal-fatti u tal-provi kwantu illi I-Ewwel Qorti gieset

By means of a decree given by the Court of Appeal
(Superior Jurisdiction) on the 23rd May 2023, in the records
of the Appeal application number 851/2018 in the names
Herbert (ID 341172M) and Karen (ID 94373M) spouses
Scerri vs Pierre Agius (ID 62789M) and Nikita Taliana
(ID 266289M) and by decree of the 5th November, 2018,
Jesmond Falzon and Rita Falzon were called into the suit,
the court ordered the following publication against all the
said respondent plaintiffs in terms of section 187 (3) et
sequitur of Cap. 12 of the Laws of Malta.

Whereas by means of the Appeal Application number
851/2018 Pierre Agius and Nikita Taliana filed on the 12th
April, 2023, this appeal against the judgment of the First
Hall of the Civil Court delivered on the 14th March, 2023
in the names mentioned above and raised four grievances,
namely: 1) the First Court made an erroneous appreciation of
the appellant’s pleas which led to erroneous considerations
and consequently an unfair decision; 2) there was a wrong
appreciation of the facts and evidence in so far as the Court
of First Instance considered that it was the respondents
who demolished the wall in question; 3) there was a wrong



I11-21 ta’ Lulju, 2023

8199

li l-appellati ma agixxewx in bona fede; u 4) kien hemm
apprezzament zbaljat tal-fatti u tal-provi kwantu illi I-Ewwel
Qorti lliberat u ezentat lill-kjamati.

Ghaldagstant, l-appellanti umilment jitolbu li 1-Onorabbli
Qorti tal-Appell thassar, tirrevoka u tikkancella d-decizjoni
tal-Onorabbli Prim’Awla tal-Qorti Civili fl-ismijiet ‘Herbet
Scerri et v Pierre Agius et’ tal-14 ta’ Marzu, 2023, u minflok
tghaddi sabiex tilqa’ 1-e¢¢ezzjonijiet kollha tal-appellanti u
tichad it-talbiet tal-appellati fl-intjier taghhom, bl-ispejjez
kollha taz-zewg istanzi kontra l-appellati.

Notifika: Herbert u Karen konjugi Scerri: 7, Triq Antonio
Micallef, H’ Attard

Registru tal-Qorti tal-Appell (Superjuri), illum 17 ta’
Lulju, 2023

DOTT. FRANCO BONDIN, LLD, M. JUR.
Ghar-Registratur, Qrati Civili u Tribunali

appreciation of the facts and evidence in so far as the Court
of First Instance considered that the respondents did not act
in good faith; and 4) there was a wrong appreciation of the
facts and evidence in so far as the Court of First Instance non
suited and exempted the joined in suit.

Thus, the appellants humbly request that the Honourable
Court of Appeal annulls, revokes and cancels the decision
of the Honourable First Hall of the Civil Court in the names
‘Herbet Scerri et v Pierre Agius et’ delivered on the 14th
March, 2023, and instead proceeds to uphold all the pleas
of the appellants and dismiss the demands of the appealed
respondents in their entirety, with all the costs of both
instances against the respondents.

Notification: Herbert u Karen spouses Scerri: 7, Triq
Antonio Micallef, H’ Attard

Registry of the Court of Appeal (Superior Jurisdiction),
this day, 17th July, 2023

DR FRANCO BONDIN, LLD, M. JUR.
For the Registrar, Civil Courts and Tribunals

1496

B’dan l-avviz ikun maghruf illi b’rikors ipprezentat fil-
Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fil-11 ta’ Mejju,
2023, Rikors numru 887/2023, minn Gabriella Fedeli fejn
talbet 1i tigi ddikjarata miftuha favur taghha s-suc¢cessjoni ta’
Vittorio Coppola, zewg Gabriella Fedeli, bin il-mejtin Felice
Coppola u Gerarda Anselmi, imwieled Ruma, 1-Italja, kien
residenti San Giljan, Malta u miet 1-Imsida, Malta, fit-2 ta’
Marzu, 2022, ta’ 81 sena, u li kellu karta tal-identita bin-
numru 0060124A.

Ghaldagstant, kull min jidhirlu i ghandu interess huwa
msejjah biex jidher quddiem il-Qorti fuq imsemmija sabiex
b’nota jmur kontra dik it-talba fi Zmien hmistax-il gurnata li
jibda jghaddi minn dak il-jum li fih jigi mwahhal il-bandu u
l-avvizi skont il-ligi.

Registru tal-Qorti Civili, Sezzjoni ta’ Gurizdizzjoni
Volontarja

IMlum 18 ta’ Lulju, 2023

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in the Civil Court of
Voluntary Jurisdiction Section, on the 11th May, 2023,
Application number 887/2023, by Gabriella Fedeli whereby
she requested that it be declared open in favour her favour the
succession of Vittorio Coppola, husband of Gabriella Fedeli,
son of the late Felice Coppola and Gerarda Anselmi, born in
Ruma, Italy, resided in St Julian’s and died in Msida, Malta,
on the 2nd March, 2022, aged 81, and who held identity card
number 0060124A.

Wherefore, any person who believes to have an interest
in the matter is hereby called upon to appear before the said
Court and to bring forward his objections hereto by a minute
to be filed within fifteen days from the posting of the banns
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction
Section

Today 18th July, 2023

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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B’digriet moghti mill-Qorti Tal-Magistrati (Ghawdex),
Gurizdizzjoni Inferjuri, fil-15 ta’ Frar, 2023, fuq rikors ta’
G.V. Gozo Developments Ltd fl-atti tas-subbasta numru
13/2022 (u wara l-mandat ta’ gbid numru 133/2022) fl-
ismijiet G.V. Gozo Developments Limited vs Mario Cachia,
gie ffissat il-jum tat-Tnejn, 28 ta’ Awwissu, fl-10.00 am., u
sakemm tigi aggudikata l-oghla offerta pubblika ghall-bejgh
bl-irkant li ghandu jsir fl-edifizzju tal-Qorti ta’ Ghawdex,
Misrah il-Katidral, Ir-Rabat, Ghawdex, tal-mobbli hawn taht
deskritti:

1. Trakk Isuzu bin-numru KBF 384 ta’ kulur abjad
2. Trakk Isuzu bin-numru KCA 096 ta’ kulur blu

L-imsemmija mobbli huma proprjeta ta’ Mario Cachia
(KI1494368M).

Registru tal-Qorti tal-Magistrati
Gurizdizzjoni Inferjuri, illum 9 ta’ Gunju, 2023

(Ghawdex),

REBEKAH MIZ7Z1
Ghar-Registratur, Qrati u Tribunali (Ghawdex)

By decree given by the Court Of Magistrates (Gozo)
Inferior Jurisdiction, on the 15th of February, 2023, on the
application of G.V. Gozo Developments Ltd in the records of
judicial sale by auction number 13/2022 (and after warrant
of seizure number 133/2022) in the names of G.V. Gozo
Developments Limited vs Mario Cachia, Monday, 28th of
August, 2023, at 10.00 a.m., and until the highest bid is
adjudicated, has been fixed for the sale by auction to be held
at the Gozo Court’s edifice in Cathedral Square, Victoria,
Gozo, of the following items:

1. White Isuzu truck with number KBF 384
2. Blue Isuzu truck with number KCA 096

The said items are the property of Mario Cachia (ID
494368M).

Registry of the Court of Magistrates (Gozo), Inferior
Jurisdiction, this 9th of June, 2023

REBEKAH MIZZI
For the Registrar, Gozo Courts And Tribunals

1498

B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-23
ta’ Settembru, 2022, fl-atti tar-Rikors Guramentat numru
764/2022JVC, 1i gie pprezentat fit-23 ta’ Awwissu, 2022,
fl-ismijiet: Alaawer Hamza vs Dingli Ruth, giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et
sequitur tal-Kap. 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex
fost ohrajn: Tordna l-izgumbrament tal-konvenuta mill-
fond ossija 1-Villa ‘Los Angeles’, Triq Zejni, il-Madliena,
Is-Swieqi. Bl-ispejjez kontra l-konvenuta minn issa ingunta
ghas-subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit ghat-3 ta’ Awwissu, 2023, fid-9.00 a.m.

Notifika Intimat: Dingli Ruth, 61, Flat 2, Triq il-Wied,
II-Mosta

Registru tal-Qrati Superjuri, illum 18 ta’ Lulju, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on 23rd
September, 2022, in the acts of Sworn Application number
764/2022JVC, which was presented on 23rd August, 2022,
in the names: Alaawer Hamza vs Dingli Ruth, the following
publication was ordered, pursuant to Article 187(3) et
sequitur of Cap. 12 to serve as a notification against the
respondent. The applicant asked this Honorable Court to,
among others: Order the eviction of the defendant from the
premises, Villa ‘Los Angeles’, Triq Zejni, Madliena, Swieqi.
With costs against the defendant who is now summoned so
that a reference to her evidence be made.

The Sworn Application in the names mentioned above is
postponed to 3rd August, 2023, at 9.00 a.m.

Notification Respondent: Dingli Ruth, 61, Flat 2, Triq il-
Wied, Mosta

Registry of the Superior Courts, today 18th July, 2023
CARMEL ABELA, M.SC. IN MANAGEMENT, DPA,

DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals






Ippubblikat mid-Dipartiment tal-Informazzjoni (doi.gov.mt) — Valletta — Published by the Department of Information (doi.gov.mt) — Valletta
Mitbugh fl-Istamperija tal-Gvern fuq karta FSC® — Printed at the Government Printing Press on FSC® certified paper

®

FSC

MIX

Paper from
responsiblo sources
FSC* C140603



