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NOTIFIKAZZJONIJIET TAL-GVERN

Nru. 1655

IL-PRIM MINISTRU JERGA’
LURA FUQ DMIRIJIETU

NGHARRFU ghall-informazzjoni ta’ kulhadd illi I-Onor.
Robert Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP,
rega’ dahal ghal dmirijietu ta’ Prim Ministru nhar it-Tlieta,
6 ta’ Dicembru, 2022, u l-arrangamenti maghmulin bin-
Notifikazzjoni tal-Gvern Nru. 1639 tal-5 ta’ Dicembru, 2022,
ma baqghux isehhu f’dan is-sens.

Is-6 ta’ Dicembru, 2022
(OPM/19/2022)

Nru. 1656
AGENT PRIM MINISTRU

NGHARRFU ghall-informazzjoni ta’ kulhadd illi fuq
il-parir tal-Prim Ministru, il-President ta’ Malta ordna illi
I-Onor. Owen Bonnici BA, LLD, MP, Ministru ghall-Wirt
Nazzjonali, I-Arti u 1-Gvern Lokali, jassumi d-dmirijiet ad-
dizzjonali ta’ Prim Ministru nhar il-Gimgha, 9ta’ Dicembru,
2022, matul l-assenza minn Malta tal-Onor. Robert Abela.
KUOM, BA, LLD, Adv. Trib. Melit., MP

Is-7 ta’ Dicembru, 2022
(OPM/19/2022)

Nru. 1657

ATT FUQ AZZJONI DWAR IL-KLIMA
(KAP. 543)

Hatra tal-Bord tal-Azzjoni dwar il-Klima

BIS-SAHHA tal-Artikolu 10 tal-Att fuq 1-Azzjoni dwar
il-Klima, il-Prim Ministru approva l-hatra tal-persuni li
gejjin biex iservu fuq il-Bord tal-Azzjoni dwar il-Klima.

Chairperson
[I-Prof. Simone Borg

Deputat Chairperson
Dott. Philip von Brockdorff

Membri

Is-Sa Brenda Azzopardi
Is-Sur Antoine Bartolo
Is-Sa Michelle Borg
Is-Sa Margaret Cassar
Is-Sur Peter Paul Coleiro
Dott. Christopher Cousin

GOVERNMENT NOTICES

No. 1655

RESUMPTION OF DUTIES BY
THE PRIME MINISTER

IT is notified for general information that the Hon. Robert
Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP, resumed
duties as Prime Minister on Tuesday, 6th December, 2022,
and that the arrangements made by Government Notice
No. 1639 of the 5th December, 2022, ceased to have effect
accordingly.

6th December, 2022

No. 1656
ACTING PRIME MINISTER

IT is notified for general information that acting on the ad-
vice of the Prime Minister, the President of Malta has directed
that the Hon. Owen Bonnici, BA, LLD, MP, Minister for the
National Heritage, the Arts and Local Government, assumes the
additional duties of the Prime Minister on Friday, 9th December,
2022, during the absence from Malta of the Hon. Robert Abela,
KUOM, BA, LLD, Adv. Trib. Melit., MP.

7th December, 2022

No. 1657

CLIMATE ACTION ACT
(CAP. 543)

Appointment of the Climate Action Board

IN terms of Article 10 of the Climate Action Act, the
Prime Minister has approved the appointment of the
following persons to serve on the Climate Action Board.

Chairperson
Prof. Simone Borg

Deputy Chairperson
Dr Philip von Brockdorff

Members

Ms Brenda Azzopardi
Mr Antoine Bartolo
Ms Michelle Borg

Ms Margaret Cassar
Mr Peter Paul Coleiro
Dr Christopher Cousin
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Is-Sa Lisa D’ Amato
Dott. Roberto De Bono
Is-Sa Karen Demicoli
Is-Sur Marco Dimech
Is-Sur Joseph Gerada
Is-Sa Maria Mifsud
Is-Sur Ivan Sammut
Is-Sur Manuel Sapiano
Is-Sur Leslie Vella
Is-Sa Vicky Xuereb
Is-Sur Jude Zammit

Bis-sahha tal-artikolu msemmi, il-Ministru ghall-
Ambjent, 1-Energija u l-Intrapriza approva l-hatra ta’ Dott.
Noel Bezzina bhala s-Segretarju tal-Bord tal-Azzjoni dwar
il-Klima.

Il-hatriet kollha huma effettivi mit-13 ta’ Settembru,
2022, ghal perjodu ta’ tliet (3) snin.

Is-6 ta’ Dicembru, 2022
Nru. 1658

PUBBLIKAZZJONI TA’ ATT
FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali li I-Att li gej
huwa ppubblikat fis-Suppliment li jinsab ma’ din il-Gazzetta:

Att Nru X VIII tal-2022 imsejjah 1-Att tal-2022 1i jemenda
I-Att dwar il-Professjonijiet tas-Sahha.

1d-9 ta’ Di¢embru, 2022
Nru. 1659

HATRA TAL-BORD TAL-GVERNATURI TA’
AMBJENT MALTA

NGHARRFU ghall-informazzjoni ta’ kulhadd illi
I-Ministru ghall-Ambjent, I-Energija u l-Intrapriza approvat
il-hatra tal-persuni li gejjin sabiex iservu fuq il-Bord tal-
Gvernaturi ta’ Ambjent Malta.

Dawn il-hatriet dahlu fis-sehh mit-13 ta’ Awwissu, 2022,
ghal perjodu ta’ tliet (3) snin.

Chairperson
Is-Sa Bernice Farrugia

Membri

Is-Sur Brian Chircop
Is-Sur Steve Compagno
Is-Sur Claude Ebejer
Is-Sur Noel Farrugia

Ms Lisa D’ Amato
Dr Roberto De Bono
Ms Karen Demicoli
Mr Marco Dimech
Mr Joseph Gerada
Ms Maria Mifsud
Mr Ivan Sammut
Mr Manuel Sapiano
Mr Leslie Vella

Ms Vicky Xuereb
Mr Jude Zammit

In terms of the said article, the Minister for the
Environment, Energy and Enterprise has approved the
appointment of Dr Noel Bezzina as Secretary to the Climate
Action Board.

All appointments are effective from the 13th September,
2022, for a period of three (3) years.

6th December, 2022
No. 1658

PUBLICATION OF ACT
IN SUPPLEMENT

IT is notified for general information that the following
Act is published in the Supplement to this Gazette:

Act No. XVIII of 2022 entitled the Health Care Professions
(Amendment) Act, 2022.

9th December, 2022
No. 1659

APPOINTMENT OF THE AMBJENT MALTA
BOARD OF GOVERNORS

IT is notified for general information that the Minister for
the Environment, Energy and Enterprise has approved the
appointment of the following persons to serve on the Ambjent
Malta Board of Governors.

These appointments were effective from the 13th August,
2022, for a period of three (3) years.

Chairperson
Ms Bernice Farrugia

Members

Mr Brian Chircop
Mr Steve Compagno
Mr Claude Ebejer
Mr Noel Farrugia
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Is-Sur Herman Galea
Is-Sa Adrienne Grech
Is-Sur Christian Sammut
Is-Sa Maria Schembri
Dott Ivan Tabone

Segretarju
Is-Sur Clive Azzopardi

Is-6 ta’ Dicembru, 2022

Nru. 1660

MINISTERU GHALL-AMBJENT, ENERGIJA
U INTRAPRIZA

Kumitat ghat-Tmexxija tal-Marsaskala Family Park

NGHARRFU ghall-informazzjoni ta’ kulhadd illi
I-Ministru ghall-Ambjent, 1-Energija u l-Intrapriza hatret
dawn il-persuni fuq il-Kumitat ghat-Tmexxija tal-Marsaskala
Family Park.

Chairperson
Is-Sur Trevor Fenech

Membri

Is-Sa Maryanne Camilleri
Is-Sa Rachelle Cutajar
Is-Sa Maxine Penza
In-Nutar Tony Spiteri
Is-Sur Mario Zammit

Segretarju
Is-Sur Daniel Sullivan

Dawn il-hatriet huma validi ghall-perjodu ta’ sena sad-19
ta’ Lulju, 2023.

Is-6 ta’ Dicembru, 2022

Nru. 1661

ATT DWAR IL-KONVENZJONI TAL-GNUS
MAGHQUDA DWAR ID-DRITTIJIET TA’ PERSUNI
B’DIZABILITA (KAP.627)

Regolamenti tal-2022 dwar ENGAGE

BIS-SAHHA tas-setghat moghtija bl-Artikolu 3 tal-Avviz
Legali Nru. 210 tal-2022, 1-Att dwar il-konvenzjoni tal-Gnus
maghquda dwar id-drittijiet ta’ persuni b’dizabbilta, u ghall-
finijiet ta’ dak I-Att, il-Ministru ghall-Inkluzjoni, il- Volontarjat
u d-Drittijiet tal-Konsumatur, approvat il-hatra tal-Bord
ENGAGE kif gej:

Mr Herman Galea
Ms Adrienne Grech
Mr Christian Sammut
Ms Maria Schembri
Dr Ivan Tabone

Secretary
Mr Clive Azzopardi

6th December, 2022

No. 1660

MINISTRY FOR ENVIRONMENT, ENERGY
AND ENTERPRISE

Marsaskala Family Park Management Committee

IT is notified for general information that the Minister
for the Environment, Energy and Enterprise has appointed
the following persons on the Marsaskala Family Park
Management Committee.

Chairperson
Mr Trevor Fenech

Members

Ms Maryanne Camilleri
Ms Rachelle Cutajar
Ms Maxine Penza
Notary Tony Spiteri

Mr Mario Zammit

Secretary
Mr Daniel Sullivan

These appointments are valid for a period of one year until
19th July, 2023.

6th December, 2022

No. 1661

UNITED NATIONS CONVENTION ON
THE RIGHTS OF PERSONS WITH
DISABILITIES ACT (CAP. 627)

ENGAGE Regulations, 2022

IN exercise of the powers conferred by Article 3 of Legal
Notice No. 210 of 2022, United Nations Convention on the
Rights of Persons with Disabilities Act, and for the purpose of
that Act, the Minister for Inclusion, Voluntary Organisations
and Consumer Rights has approved the appointment of the
members of the Board of ENGAGE as follows:
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Chairperson Chairperson

Sur Jacob Callus Mr Jacob Callus

Membri Members

Dott Alistair De Gaetano Dr Alistair De Gaetano
Sa Samantha Pace Gasan Ms Samantha Pace Gasan
Sa Marthese Mugliette Ms Marthese Mugliette
Prof. Andrew Azzopardi Prof. Andrew Azzopardi
Sur Jean Fred Agius Mr Jean Fred Agius

Sa Pamela Muscat Ms Pamela Muscat

Sur Clayton Micallef Mr Clayton Micallef

Sur Joseph Stafrace Mr Joseph Stafrace

Sur Robert Falzon Mr Robert Falzon
Segretarja Secretary

Sa Jessica Delia

Dawn il-hatriet huma validi ghal perjodu ta’ tliet snin
b’sehh mit-3 ta’ Novembru, 2022.

Is-6 ta’ Dicembru, 2022
Nru. 1662

MINISTRU GHALL-INTERN, IS-SIGURTA,
RIFORMI U L-UGWALJANZA

Bord tal-Gvernaturi tal-Agenzija li
Toffri Sapport lill- Vittmi

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd illi,
il-Ministru ghall-Intern, is-Sigurta, Riformi u I-Ugwaljanza
approva |-Bord tal-Gvernaturi tal-Agenzija li toffri Sapport
lill-Vittmi skont I-Artiklu 10 tal-Avviz Legali Nru. 418 tal-
2020, ser ikun kostitwit kif gej sal-1 ta’ Dicembru, 2025:

Chairperson
Is-Sur Brian Farrugia

Membri

Dott. Denise Frendo, LLD
Is-Sa. Kylie D’ Amato
Is-Sur Jeremy Camilleri
L-Ispettur Sylvana Gafa

1d-9 ta’ Di¢cembru, 2022

Nru. 1663
BORD TAL-ENEMED
Bord tad-Diretturi
NGHARRFU b’din illi I-Bord tad-Diretturi ta’ Enemed Co.

Ltd inhatar kif jidher hawn taht b’sehh mill-20 ta’ Lulju, 2022,
ghal perjodu ta’ sena (1).

Ms Jessica Delia

These appointments are valid for a period of three years
with effect from 3rd November, 2022.

6th December, 2022
No. 1662

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Victim Support Agency —
Board of Governors

IT is hereby notified for general information that the
Minister for Home Affairs, Security, Reforms and Equality has
approved that the Victim Support Agency — Board of Governors,
appointed in terms of Article 10 of Legal Notice No. 418 of
2020, be constituted as follows up to the 1st December, 2025:

Chairperson
Mr Brian Farrugia

Members

Dr Denise Frendo, LLD
Ms Kylie D’ Amato

Mr Jeremy Camilleri
Inspector Sylvana Gafa

9th December, 2022

No. 1663
ENEMED BOARD
Board of Directors
IT is hereby notified that the Enemed Co. Ltd Board of

Directors has been appointed as shown below with effect from
20th July, 2022, for a period of one (1) year.
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Chairperson
Is-Sur Kevin Chircop

Diretturi

Is-Sur Jeffrey Camilleri

Is-Sa Sarah Camilleri

Is-Sur Francis Cassar

Is-Sa Stephanie Pace Hili
Is-Sur Emanuel Vassallo

Is-Sa Nikita Zammit Alamango

Segretarju
Dott. Ishmael Psaila

Is-6 ta’ Dicembru, 2022
Nru. 1664

MEDITERRANEAN OFFSHORE
BUNKERING CO.LTD

Bord tad-Diretturi

NGHARRFU b’din illi 1-Bord tad-Diretturi tal-

Chairperson
Mr Kevin Chircop

Directors

Mr Jeffrey Camilleri

Ms Sarah Camilleri

Mr Francis Cassar

Ms Stephanie Pace Hili

Mr Emanuel Vassallo

Ms Nikita Zammit Alamango

Secretary
Dr Ishmael Psaila

6th December, 2022
No. 1664

MEDITERRANEAN OFFSHORE
BUNKERING CO.LTD

Board of Directors

IT is hereby notified that the Mediterranean Offshore

Mediterranean Offshore Bunkering Co. Ltd. inhatar kif jidher
hawn taht b’sehh mid-29 ta’ Awwissu, 2022, ghal perjodu ta’
sena (1).

Bunkering Co. Ltd. Board of Directors has been appointed
as shown below with effect from 29th August, 2022, for a
period of one (1) year.

Chairperson
Is-Sur Kenneth Swain

Diretturi

Is-Sa Rebecca Bartolo Cutajar
Is-Sa Daniela Bonnici Ciantar
Is-Sur Brian Borg

Is-Sa Fiona Borg Lewis

Is-Sa Krista Caruana

Dott. Antonella Cilia

Is-Sa Stephania Mifsud

Is-Sur Edwin Vella

Segretarju
Dott. Ryan Pace

Is-6 ta’ Dicembru, 2022
Nru. 1665

SEGRETARJAT PARLAMENTARI
GHAR-RIFORMI U L-UGWALJANZA

Hatra tal-Awtorita dwar 1-Uzu
Responsabbli tal-Kannabis

NGHARRFU ghall-informazzjoni ta’ kulhadd illi

bis-sahha tas-setghat moghtija fl-artikolu 4 tal-Att dwar

Chairperson
Mr Kenneth Swain

Directors

Ms Rebecca Bartolo Cutajar
Ms Daniela Bonnici Ciantar
Mr Brian Borg

Ms Fiona Borg Lewis

Ms Krista Caruana

Dr Antonella Cilia

Ms Stephania Mifsud

Mr Edwin Vella

Secretary
Dr Ryan Pace

6th December, 2022
No. 1665

PARLIAMENTARY SECRETARIAT
FOR REFORMS AND EQUALITY

Appointment of Members of the Authority
on the Responsible Use of Cannabis

IT is hereby notified for general information that in exercise

of the powers conferred by article 4 of the Authority on the
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1-UzZu Responsabbli tal-Kannabis (Kap. 628), is-Segretarju
Parlamentari ghar-Riformi u I-Ugwaljanza hatret il-Bord tal-
Awtorita’ ghall-Uzu Responsabbli tal-Kannabis ghal perjodu
ta’ tliet snin b’sehh mit-2 ta’ Dicembru, 2022, kif gej:

Chairperson
Is-Sur Leonid Mckay

Deputat Chairperson
Dott Janice Formosa Pace

Membri

Dott Joey Reno Vella
Is-Sa Sina Bugeja

Ing. Karl Farrugia

Dott Charles Cassar

Dott Gabriel Farrugia
Dott Christopher Barbara
Is-Sa Nadia Pace

Segretarju
Dott Shaun Zammit

1d-9 ta’ Di¢cembru, 2022

Nru. 1666

ATT DWAR IT-TAXXA FUQ DOKUMENTI
U TRASFERIMENTI (KAP. 364)

Avviz skont I-Artikolu 61(1)

SKONT id-dispozizzjonijiet tal-proviso tal-artikolu 61
(1) tal-Att dwar it-taxxa fuq Dokumenti u Trasferimenti, il-
Kummissarju tat-Taxxi b’dan jgharraf lill-persuni msemmija
aktar 'l isfel biex imorru fid-Dipartiment tal- Capital Transfer
Duty, 46, Triq il-Merkanti, Il-Belt Valletta, sabiex jigbru
l-avvizi maghmula fughom.

Responsible Use of Cannabis (Cap. 628), the Parliamentary
Secretary for Reforms and Equality has appointed the Authority
on the Responsible Use for Cannabis Board for a period of
three years with effect from 2nd December, 2022, as follows:

Chairperson
Mr Leonid Mckay

Deputy Chairperson
Dr Janice Formosa Pace

Members

Dr Joey Reno Vella

Ms Sina Bugeja

Ing. Karl Farrugia

Dr Charles Cassar

Dr Gabriel Farrugia

Dr Christopher Barbara
Ms Nadia Pace

Secretary
Dr Shaun Zammit

9th December, 2022

No. 1666

DUTY ON DOCUMENTS
AND TRANSFERS ACT (CAP. 364)

Notice in terms of Article 61(1)

IN Terms of the proviso to article 61 (1) of the Duty on
Documents and Transfers Act, the Commissioner for Revenue
hereby notifies the persons listed hereunder to call at the
Capital Transfer Duty Department, 46, Triq il-Merkanti,
Valletta, to collect the notices made on such persons.

Isem Karta tal-Identita Numru tat-Talba
Name ID Number Claim Number
Vella Matthew Mario 336588M IV 153059

Borg Kevin 499681M IV 153271
Briffa James 434689M IV 151316
Sammut Gordon 95878M IV 153329
Sciberras Jessica 381891M IV 153786
Darmenia Jochimsen Fiorentina 285563M IV 153788
Locke Katharine 521470M IV 153710
Mifsud Philip Maurice 64681M IV 153972
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Isem

Name

Mifsud Philip Maurice

Borg Sarah-Jo

Micallef Rodney

Falzon Robert

Stellini Marisa

Gafa Josef

Attard Alfred

Borg Joseph

Scicluna Mario

Attard Deborah

Farrugia Carmela et

Muscat Josef obo Cutajar Guido
Cortis Carmel

Vella Victor Joseph

Vella Victor Joseph

Reilink Maaike Yke

Glenk Ursula Barbara

Scifo Diamantino Simone
Harris Rohan Bentham
Azzopardi Marie Antoinette et
Gerada Quality Construction Limited
Gerada Quality Construction Limited
C & M Contractors Limited

Alexander Bezzina obo JKB Properties
Ltd

Solomon Holdings Limited
JTL Properties Limited et
Decal Limited

Tal-Ghoqod Estates Limited
Bezzina Antonia Mary

Azzopardi Gaetano

1d-9 ta’ Di¢cembru, 2022

Karta tal-Identita
ID Number

64681M
429778M
306079M
230072M
205677TM
323077TM
43970M

30088M

193485M
477274M
326834M
352442M
722256M

20386G

20386G

242309A
890282828
886575713
890817934
886353209

Roc. No.: C 77842
Roc. No.: C 77842
Roc. No.: C 30803
Roc. No.: C 85664

Roc. No.: C 73436
Roc. No.: C 80951
Roc. No.: C 40066
Roc. No.: C 32286
889917133
776048M

9th December, 2022

Numru tat-Talba

Claim Number

IV 153980
IV 154017
IV 153982
IV 154019
IV 154002
IV 148375
IV 149105
IV 148592
IV 150384
IV 148489
IV 150471
IV 145506
IV 148745
IV 154003
IV 154005
IV 154045
IV 153789
IV 153224
IV 153923
IV 147749
IV 145627
IV 150389
IV 149448
IV 148728

IV 150775
IV 148842
IV 150058
IV 153883
CM 055197
CM 054933
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Nru. 1667

ATT DWAR IR-REGISTRAZZJONI
TA’ARTIJIET
(KAP. 296)

Avviz li hemm il-Hsieb li Titoli ta’ Art Jigu
Registrati

B’DAN qed navza li jien ircevejt l-applikazzjonijiet 1i
gejjin ghar-registrazzjoni ta’ titoli ta’ art deskritti hawn taht
minn:

Lokalita
Locality

Proprjeta
Property

H’ Attard Korrezzjoni tat-Titlu nru. 12000160
u LRA 2188/2022. B’dan ged navza
li r¢evejt minghand Joseph Henry
Saydon LRA 5448/2022, korrezzjoni

tal-pjanta relevanti;

Correction of Title no. 12000160
and LRA 2188/2022. I am hereby
giving notice that I have received
from Joseph Henry Saydon LRA
5448/2022, correction of the
relevant plan;

Korrezzjoni tat-Titlu nru. 12003276
u LRA 2186/2022.B’dan ged navza
li r¢evejt minghand Joseph Henry
Saydon LRA 5449/2022, korrezzjoni
tal-pjanta relevanti;

Correction of Title no. 12003276
and LRA 2186/2022. I am hereby
giving notice that I have received
from Joseph Henry Saydon LRA
5449/2022, correction of the
relevant plan;

H’Attard

H’ Attard

H’Attard

H’ Attard L-Utile Dominju Temporanju ta’
Bangalow nru. 3 u garaxx nru. 5
“Villa Ghaxra’ fi Triq il-Gonna;
The Temporary Utile Dominium of
Bangalow no. 3 and garage no. 5

‘Villa Ghaxra’in Trig il-Gonna;

H’Attard

Birkirkara Y2 sehem indiviz tar-razett ‘New
Farmhouse’ fi Sqaq I-Ghadam,
Triq I-Imriehel;

Y undivided share of farm ‘New
Farmhouse’ in Sqaq I-Ghadam,
Trig l-Imriehel;

Fond nru.17 fi Triq tal-Herba;

Tenement no. 17 in Triq tal-Herba;

Birkirkara

Birkirkara

Birkirkara

No. 1667
LAND REGISTRATION ACT
(CAP. 296)

Notice of Intention to Register
Titles to Land

NOTICE is hereby given that I have received the
following applications to register titles to land described

below from:

Applikant Identifikazzjoni LR-A
Applicant Identification LR-A
Anna Maria Cristina 303465M LRAS5448/22
Cassar
Cristopher Casha 152569M LRAS5449/22
Vincent Micallef 316248M LRA5606/22
Elena Natalizia 064051M
Micallef
Paul Micallef 256359M LRAS5436/22
Raymond Micallef 250260M
Maria Bonello Henrot  14A174637 LRA5465/22
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Lokalita
Locality

Birkirkara

Birkirkara

Birkirkara

Birkirkara

Birkirkara
Birkirkara

Birkirkara

Birkirkara

Haz-Zebbug

Haz-Zebbug

Haz-Zebbug

Haz-Zebbug

I1-Mellieha

Mellieha

I1-Mellieha

Mellieha

[1-Mellieha

Proprjeta
Property

‘Style Furniture’ fi Mriehel Business
Hub;

‘Style Furniture’in Mriehel Business
Hub;

Penthouse nru. 10 bl-arja taghha,
il-Garaxx nru. 6 u l-ispazju ta’
karozza nru. 5 ‘Bellagio Court’

fi Triq San Giljan;

Penthouse no. 10 with own airspace,
Garage no. 6 and carspace no. 5
‘Bellagio Court’in Trig San Giljan;
Aprt. nru. 6 ‘Bellagio Court’

fi Triq San Giljan;

Aprt. no. 6 ‘Bellagio Court’

in Trig San Giljan;

Bicca art tal-kejl ta’ 2896 m .k ;

Portion of Land covering an
area of 2896 s.m.;

Korrezzjoni tat-Titlu nru. 07000056.
B’dan ged navza li r¢evejt minghand
Corazon Mizzi LRA 5580/2022
korrezzjoni tal-pjanta relevanti;

Correction of Title no. 07000056.

I am hereby giving notice that I have
received from Corazon Mizzi LRA
5580/2022 correction of the relevant
plan;

Korrezzjoni tat-Titolu nru. 07001467.

B’dan ged navza li rcevejt minghand
Jean Carl Debono LRA 5513/2022
korrezzjoni tal-pjanta relevanti;

Correction of Title no. 07001467 .

I am hereby giving notice that I have
received from Jean Carl Debono
LRA5513/2022 correction of the
relevant plan;

Fond nru. 18 fi Sqaq Stephen li jaghti
ghal Triq il-Marfa;

Tenement no.18 in Stephen Lane in
Marfa Road;

Fond nru. 10 fi Sqaq Stephen li jaghti
ghal Triq il-Marfa;

Tenement no. 10 in Sqaq Stephen
abutting onto Marfa Road;

Maisonette nru. 136 ‘Belvedere
Court’ u I-Garaxx nru. 142 fi Triq
1-Gherien;

Applikant
Applicant

Style Furniture
Limited

Francesco Fenech
Lara Gail Micallef

Raphael Scerri
Beverley Scerri

Gvern ta’ Malta

Bessy H’ Attard

Antoine Cutajar

Joseph Charles
Debono
Margaret Tanti

Joseph Charles
Debono
Margaret Tanti

Gvern ta’ Malta

Identifikazzjoni
Identification

C 6304

103598M
502795M

008874M
388376M

376857TM

212580M

L9898045

M7158299

L9898045

M7158299

LR-A
LR-A

LRAS5473/22

LRA5483/22

LRA5486/22

LRAS5564/22

LRAS5580/22

LRAS5513/22

LRAS5431/22

LRAS5432/22

LRAS5435/22
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Lokalita Proprjeta Applikant Identifikazzjoni LR-A
Locality Property Applicant Identification LR-A
Mellicha Maisonette no. 136 ‘Belvedere Court’

and garage no. 142 in Triq 1-Gherien;
[I-Mellieha Korrezzjoni ta’ LRA 1918/2020. Gvern ta’ Malta LRA5525/22
B’dan ged navza li réevejt minghand
Sara Ezabe LRA 5525/2022
korrezzjoni tal-pjanta relevanti;
Mellieha Correction of LRA 1918/2020. 1
am hereby giving notice that I have
received from Sara Ezabe LRA
5525/2022 correction of the relevant
plan;
[1-Mellieha Id-Dirett Dominju Perpetwu tal-Plot ~ Gvern ta’ Malta LRAS5528/22
nru. 237 tal-kejl ta’ 178.8 m k.,
11-Qortin;
Mellieha The Perpetual Direct Dominium
of Plot no. 237 covering an
area of 178.8 s.m., il-Qortin;
I1-Mellieha Y% sehem indiviz tal-villa nru. 29 Carmelo Gauci 172869M LRAS5542/22
*Valley View’ fi Triq Ghajn Zejtuna;  Josianne Gauci 569378M
Mellieha % undivided share of villa no. 29
“Valley View’ in Trig Ghajn Zejtuna;
L-Imgarr Korrezzjoni ta’ LRA 2274/2014. Michael Grima 52672M LRAS5455/22
B’dan ged navza li rcevejt minghand  Rached Alexandra 501713L
Corazon Corazon LRA 5455/2022 Grima
korrezzjoni tal-att;
Mgarr Correction of LRA 2274/2014.
I am hereby giving notice that I have
received from Corazon Mizzi LRA
5455/2022 correction of contract;
L-Imgarr Fond nru. 56 fi Triq Sir Harry Luke;  Joseph Camilleri 742645M LRAS5572/22
Mary Mizzi 778947
Mgarr Tenement no. 56 in Trig Sir Harry
Luke;
L-Imgarr Bicca art tal-kejl ta’ 640 m k., Gvern ta’ Malta LRAS5593/22
fi triq pubblikaj;
Mgarr Portion of land covering an area
of 640 s.m., in a public road;
II-Mosta Y2 sehem indiviz tad-dar nru. 9 Margaret Mallia 705335M LRAS5484/22
‘Paul and Marg’ fi Triq l-Izmarratur;
Mosta %2 undivided share of house no. 9
‘Paul and Marg’ in Trig l-Izmarratur;
I1-Mosta Bicca art tal-kejl ta’ 632 m.k., fitriq  Gvern ta’ Malta LRAS5594/22
pubblika;
Mosta Portion of land covering an
area of 632 s.m., a public road;
II-Mosta Id-Dirett Dominju Temporanju Gvern ta’ Malta LRAS5538/22

tal-fond nru. 37 ‘Evadne’ fi
Triq il-Qawsalla;
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16,371

Lokalita
Locality

Mosta

L-Imsida

Msida

L-Imsida

Msida

L-Imsida

Msida

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Ir-Rabat

Rabat

Ir-Rabat

Rabat

Ir-Rabat

Proprjeta
Property

The Temporary Direct Dominium
of tenement no. 37 ‘Evadne’ in
Triq il-Qawsalla;

943/2000 sehem indiviz tal-fond
nru. 5 fi Triq it-Torri;

943/2000 undivided share of
tenement no. 5 in Triq it-Torri;

3/5 sehem indiviz tal-fond nru. 5

fi Triq it-Torri;

3/5 undivided share of tenement

no. 5 in Triq it-Torri;

B’dan ged navza li r¢evejt minghand
Philip Lanfranco LRA 5558/2022
korrezzjoni tal-att;

I am hereby giving notice that
I have received from Philip
Lanfranco LRA5558/2022
correction of contract;

Parti mill-gnien tal-fond bin-nri.
124/125 tal-kejl ta’ 243 m k.,

fi Triq Pinto;

Part of the garden of tenement

nos. 124/125 in Triq Pinto covering
an area of 243 s.m.;

Dar nru. 78 bis-sottoswol u l-arja
taghha fi Triq Pinto;

House no. 78 with its subterrain
and own airspace in Trig Pinto;

Id-Dirett Dominju Temporanju ta’
bi¢ca mill-art ‘Feudo Grande
tal-kejl ta’ 122.5 m k. fi Triq Dwardu;

The Temporary Direct Dominium of a
portion from the land ‘Feudo Grande’
covering an area of 122.5 s.m. in

Trig Dwardu;

Korrezzjoni tat-Titlu nru. 50000046.
B’dan ged navza li rcevejt minghand
Michela Marie Mifsud LRA
5454/2022, korrezzjoni tal-pjanta
relevanti;

Correction of Title no. 50000046.

I am hereby giving notice that I have
received from Michela Marie Mifsud
LRA 5454/2022, correction of the
relevant plan;

Korrezzjoni ta” LRA 4303/2013.
B’dan ged navza li réevejt minghand
I-Uffi¢¢ju Kongunt LRA 5536/2022
korrezzjoni tal-pjanta relevanti;

Applikant
Applicant

Rosina Aquilina

Carmelo Aquilina

Carmelo Aquilina

Gvern ta’ Malta

John Baldacchino
George Baldacchino

Gvern ta’ Malta

Saviour Camilleri
Maria Camilleri

Arcidjocesi ta’ Malta

Identifikazzjoni
Identification

na

281325M

719544M

741049M
699753M

63754G
90564M

LR-A
LR-A

LRA5554/22

LRAS5555/22

LRAS5558/22

LRAS5563/22

LRAS5608/22

LRAS5430/22

LRA5454/22

LRAS5536/22
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Lokalita
Locality

Rabat

San Gwann

San Gwann

San Pawl
il-Bahar

San Pawl
il-Bahar

San Pawl
il-Bahar

San Pawl
il-Bahar

San Pawl
il-Bahar

San Pawl
il-Bahar

Santa Venera

Santa Venera

Santa Venera

Santa Venera

Santa Venera

Santa Venera

Proprjeta Applikant
Property Applicant

Correction of LRA 4303/2013.

I am hereby giving notice that

I have received from the Joint
Office LRA 5536/2022 correction
of the relevant plan;

Korrezzjoni ta’ LRA 3811/2020. Arcidjocesi ta’ Malta
B’dan ged navza li réevejt minghand

1-Uffi¢¢ju Kongunt LRA 5535/2022

korrezzjoni tal-pjanta relevanti;

Correction of LRA 3811/2020.

I am hereby giving notice that

I have received from the Joint
Office LRA 5535/2022 correction
of the relevant plan;

Blokka ta’ appartamenti u garaxxijiet Jason Pace
nru. 139 ‘Dolphin’ fi Triq Parades; Mark Anthony Muscat

Block of apartments and garages
no. 139 ‘Dolphin’in Trig Parades;

Id-Dirett Dominju Temporanju Gvern ta’ Malta
tal- Flat nru. 3 Blk. B ‘Trilithon
Court’ fi Triq il-Kurazza;

The Temporary Direct Dominium
of Flat no. 3 Blk. B ‘Trilithon
Court’in Trig il-Kurazza;

Porzjon diviz mill-art ‘“Ta’ Wic¢¢ Gvern ta’ Malta
1-Abjad fil-kontrada ta’ 1-‘Erba’

Mwiezeb’ fi Triq il-Mosta;

Divided portion from the land *

Ta’ Wice I-Abjad’ limits ta’l-‘Erba’

Mwiezeb’ in Triq il-Mosta;

L-Utile Dominju Temporanju tal-plot Charles Vella
nru. 49 u %2 sehem diviz tal-plot nru.

50 parti mill-ghalqa ‘tal-Lewza’ tal-

kejl ta’ 204 m k., fi Triq Psaila;

The Temporary Utile Dominium of

plot no. 49 and 7 divided share of

plot no. 50 from the field ‘tal-Lewza’

covering an area of 204 s.m., in

Trig Psaila;

Id-Dirett Dominju Temporanju Gvern ta’ Malta
tal-fond fi Triq il-Parilja;

The Temporary Direct Dominium
of tenement in Triq il-Parilja;

5 sehem indiviz tal-fond nru. 47 Maria Teresa Abela
‘Joetes’ bil-garaxx fi Triq Pietru
Dacoutros;

Y5 undivided share of tenement no. 47
‘Joetes’ with garage in Triq Pietru
Dacoutros;

Identifikazzjoni LR-A

Identification LR-A
LRAS5535/22
0144571M LRAS5521/22
0409077M
LRA5526/22
LRAS5534/22
373745M LRA5467/22
LRAS5537/22
0829144M LRA5601/22



Id-9 ta’ Di¢embru, 2022 16,373
Lokalita Proprjeta Applikant Identifikazzjoni LR-A
Locality Property Applicant Identification LR-A
Tas-Sliema Id-Dirett Dominju Perpetwu ta’ Gvern ta’ Malta LRAS5254/22

‘Empire Flats’ nru. 136, Aprts. nri. 1,
3,5,7,9,11,13 u 15 fi Triq it-Torri;
Sliema The Perpetual Direct Dominium of
‘Empire Flats’ no. 136, Aprts. Nos. 1, 3,
5,7.9.11, 13 and 15 in Triq it-Torri;
Tas-Sliema Is-Subutile Dominju Temporanju Mangion Carmen 692935M LRAS5422/22
tal- fond 4B fi Triq Ghar il-Lembi; John Mary Dalli 748358M
Sliema The Temporary Subutile Dominium of
tenement 4B in Trig Ghar il-Lembi ;
Tas-Sliema Is-Sub Dirett Dominju Temporanju Dalli John 748358M LRAS5423/22
u fidi ta’ sub-¢ens tal-maisonette 4B Judith Dalli 687359M
‘Padre Pio’ fi Triq Ghar il-Lembi;
Sliema The Temporary Sub Direct Dominium
and redemption of sub-groundrent
ofmaisonette 4B ‘Padre Pio’ in
Trig Ghar il-Lembi;
Tas-Sliema Id-Dirett Dominju Temporanju ta’ Gvern ta’ Malta LRAS5428/22
‘Sea Spray Place’ fi Triq ix-Xatt
ta’ Qui Si Sana;
Sliema The Temporary Direct Dominium
of ‘Sea Spray Place’in Triq ix-Xatt
ta’ Qui Si Sana ;
Tas-Sliema Id-Dirett Dominju Temporanju Gvern ta’ Malta LRAS5527/22
tal-Garaxx nru. 19 ‘Hera Buildings’
fi Sqaq Qui Si Sana;
Sliema The Temporary Direct Dominium
of Garage no. 19 ‘Hera Buildings’
in Sqaq Qui Si Sana Lane;
Tas-Sliema Id-Dirett Dominju Perpetwu tal-fond ~ Gvern ta’ Malta LRA5529/22
nru. 121 fi Triq it-Torri;
Sliema The Perpetual Direct Dominium of
tenement no. 121 in Triq it-Torri;
11-Belt Valletta Y% sehem indiviz tal-fond nru. 68 Friebe & Fenech C 11324 LRA5421/22
fi Triq il-Punent; Partners Limited
Valletta Y5 undivided share of tenement
no. 68 in Triq il-Punent,
I1-Belt Valletta Aprt. nru. 2 fi Blk. 221C fi Gvern ta’ Malta LRAS5441/22
Triq ir-Repubblika;
Valletta Aprt.no. 2 in Blk. 221C in
Triqg ir-Repubblika;
11-Belt Valletta Flats fi Blk. nru. 1 fi Triq Awtorita tad-Djar LRAS5472/22
il-Mediterran;
Valletta Flats in Blk. no. 1 in Trig
il-Mediterran;
11-Belt Valletta Mahzen nru. 131 u I-kantina Mizzi Estates Limited ~ C990 LRAS5583/22

Valletta

nru. 130 fi Triq Zekka;

Store no. 131 and cellar no. 130
in Trig Zekka;
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Lokalita
Locality

Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn

Wied il-Ghajn

Wied il-Ghajn

Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn

Wied il-Ghajn

Proprjeta
Property

Garaxx nru. 4, Kumpless nru.21 fi
Triq I-Ghassies;

Garage no. 4, Complex no. 21

in Trig I-Ghassies;

L-Utile tal-Garaxx nru. 26 ‘Maria’

fi Triq il-Habberxa;

The Utile of Garage no. 26 ‘Maria’
in Triq il-Habberxa,

Duplex Maisonette fi Triq Salvu
Buhagiar;

Duplex Maisonette in Trig Salvu
Buhagiar ;

Y2 sehem indiviz tal-Aprt. nru. 1
‘Peridot Court’ fi Triq I-Immakulata;
1 undivided share of Aprt. no. 1
‘Peridot Court’ in Triq I-Immakulata;
Korrezzjoni tat-Titlu nru. 35001105.
B’dan ged navza li r¢evejt minghand
William Azzopardi LRA 5523/2022
korrezzjoni tal-successjoni;
Correction of Title no. 35001105.

I am hereby giving notice that I have
received from William Azzopardi LRA
5523/2022 correction of succession;
Maisonette A Blk. S3 ‘The Summit’
fi Trejqet it-Torri;

Maisonette A Blk. 83 ‘The Summit’
in Trejget it-Torri;

1/12 sehem tal-fondi bin-nri. 7,9,

11 u 13 fi Triq Sant’ Anna;

1/12 share of the tenements nos 7,

9, 11 and 13 in Trig Sant’ Anna;
Garaxx nru. 4 ‘Nadur Mansions’

fi Triq il-Qaliet;

Garage no. 4 ‘Nadur Mansions’

in Trig il-Qaliet;

Aprt. nru. 6 u Garaxx nru. ‘Clover
Leaf Court’ fi Triq 1-Ahmar;

Aprt. no. 6 and garage no. 6 ‘Clover
Leaf Court’ in Trig I-Ahmar;

Aprt. nru. 3 ‘Clover Leaf Court’

fi Triq 1-Ahmar;

Aprt. no. 3 ‘Clover Leaf Court’

in Trig I-Ahmar;

Spazji ghall-karozza bin-nri. 1 u 2
‘Sunrise Court’ fi Triq 1-Iskal;

Car Spaces nos. 1 and 2 ‘Sunrise
Court’in Trig l-Iskal;

Applikant
Applicant

Christian Lewis

Noel Desira
Marie Caruana

Greenland Properties
Limited

Helena Cassar

John Vella
Mary Grace Xuereb

Anthony Portelli

Joanna Causon
Deguara

Mary Jane Vassallo

Joseph Bonnici
Josephine Bonnici

Joseph Bonnici
Josephine Bonnici

Bilom Rentals Limited

Identifikazzjoni
Identification

576490M

124558M

496996M

C 86445

295387M

188459M
188359M

39634G

163169M

0343786M

1027145M
0130046M

1027145M
0130046M

C 772669

LR-A
LR-A

LRA5471/22

LRA5494/22

LRAS511/22

LRAS514/22

LRAS5523/22

LRAS5549/22

LRA5552/22

LRA5566/22

LRA5567/22

LRA5568/22

LRA5569/22
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Lokalita
Locality

Wied il-Ghajn

Wied il-Ghajn

Wied il-Ghajn
Wied il-Ghajn

Wied il-Ghajn

Wied il-Ghajn

Wied il-Ghajn
Wied il-Ghajn
Wied il-Ghajn

Wied il-Ghajn
Wied il-Ghajn

Wied il-Ghajn

12-Zejtun
Zejtun

Iz-Zurrieq

Zurrieq

L-applikazzjonijiet, pjanti tal-art u d-dokumenti pprezentati
maghhom jistghu jigu ezaminati fir-Registru tal-Artijiet, Casa
Bolino, 116, Triq il-Punent, I1-Belt Valletta, bejn it-8.00 a.m.
u s-1.00 p.m. (hinijiet tax-xitwa) u bejn it-8.00 a.m. u 1-11.30

Proprjeta
Property

Arja tal-kejl ta’ 55 m k., sovraposta
bini ta’ terzi ‘Shaint Nivas’ fi

Triq I-Imriekeb;

Airspace covering an area of 55 s.m.,
overlying third party property ‘Shaint
Nivas’in Triq l-Imriekeb;

Garaxx nru. 5 ‘Opal Court Garages’

fi Triq 1-Iskal;

Garage no. 5 ‘Opal Court Garages’

in Trig l-Iskal;

Porzjon diviza ta’ art ‘Tal-Gzira’
tal-kejl ta’ 425.34 m k., fi Triq

is-Sajjieda;

Divided portion of land ‘Tal-Gzira’
covering an area of 425.34 s.m.,

in Triq is-Sajjieda;

Garaxx nru. 20 ‘Jade Court’

fi Triq il-Maghlug;

Garage no. 20 ‘Jade Court’in

Trig il-Maghlug,

Garaxx nru. 115 fi Triq il-Hortan;
Garage no. 115 in Triq il-Hortan;
Korrezzjoni ta’ LRA 3581/2021.
B’dan ged navza li réevejt minghand
Michael Laferla LRA 5616/2022,
korrezzjoni tal-pjanta relevanti;
Correction of LRA 3581/2021.1am
hereby giving notice that I have received
Jfrom Michael Laferla LRA 5616/2022,
correction of the relevant plan;
Id-Dirett Dominju Temporanju
tal-garaxxijiet fl-Art ta’ Ganza’;
The Temporary Direct Dominium
of garages in ‘Art ta’ Ganza’;

Dar nru. 3 ‘Qalb ta’ Gesu’

bl-arja taghha u s-sottoswol fi Triq
Ferdinandu Falzon;

House no. 3 ‘Qalb ta’ Gesu with
own airspace and its subterrain

in Trig Ferdinandu Falzon;

a.m. (hinijiet tas-sajf).

Dr Claude Sapiano, LLD
Registratur tal-Artijiet

1d-9 ta’ Dicembru, 2022

Applikant
Applicant

Cleaven Tabone
Elvira Tabone

Alfred Fino

Stephanie Bondin
Cilia

Emanuel Buttigieg

Alexandra Buttigieg

Leonard Tanti Bellotti

Theunis Johannes

Jonck
Hayley Jean Rounce

Gvern ta’ Malta

Catherine Bugeja

Identifikazzjoni
Identification

515683M
145687M

518256M

166486M

021463M
424068M

143064M

140373M

LR-A
LR-A

LRA5577/22

LRAS5592/22

LRA5596/22

LRA5599/22

LRA5600/22

LRA5616/22

LRAS5539/22

LRAS5485/22

The applications, plans of the land and accompanying

documents may be inspected at the Land Registry, Casa
Bolino, 116, Triq il-Punent, Valletta, between 8.00 a.m. and

1.00 p.m. (winter hours) and between 8.00 a.m. and 11.30

a.m. (summer hours).

Dr Claude Sapiano, LLD

9th December, 2022

Land Registrar
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Nru. 1668 No. 1668
NUMRI GODDA TA’ BIBIEN F°’HAD-DINGLI NUMBERING OF DOORS AT HAD-DINGLI
Emendi Amendments

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
833 tat-12 ta’ Settembru, 2003, taht it-titlu ‘Numri godda
ta’ bibien f"Had-Dingli’, ghandhom isiru dawn I-emendi
kif indikati b’tipi grassi.

WITH reference to Government Notice No. 833 dated
12th September, 2003, under the title ‘Renumbering of
doors at Had-Dingli’, the following amendments in bold
should be made.

HAD-DINGLI
1. TRIQ ANTONIO BUSUTTIL

In-naha tax-xellug meta tidhol minn
Triq Francesco Zammit

Left side entering from Trigq Francesco Zammit

In-naha tal-lemin meta tidhol minn
Triq Francesco Zammit

Right side entering from Triq Francesco Zammit

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Garaxx 2

Bieb tal-genb 4

173, Dushenka 6

ghandha tinqara
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

2 (Garaxx) 2

Newba (Flettijiet) 4

6, Dushenka 6

23. TRIQ IL-KBIRA

In-naha tax-xellug meta tidhol minn
Triq il-Maddalena

Left side entering from Triq il-Maddalena

In-naha tal-lemin meta tidhol minn
Triq il-Maddalena

Right side entering from Triq il-Maddalena

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
13 130
11, The Keep 132
10 134
Bieb bla numru (Dar) 136
8A 138
Bieb tal-genb 140
Bieb bla numru (Dar) 142
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
130 130
Garaxx 130A
132 132
134 134
Bieb bla numru 136
136 138
Garaxx 138A
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

138 140
142 142

1d-9 ta’ Di¢cembru, 2022
Nru. 1669
NUMRI GODDA TA’ BIBIEN F°’HAL KIRKOP

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
78 tas-26 ta’ Jannar, 1999, taht it-titlu ‘Numri godda ta’
bibien f"Hal Kirkop’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

9th December, 2022
No. 1669
NUMBERING OF DOORS AT HAL KIRKOP

Amendments

WITH reference to Government Notice No. 78 dated
26th January, 1999, under the title ‘Renumbering of doors
at Hal Kirkop’, the following amendments in bold should
be made.

HAL KIRKOP
7. TRIQ IL-FDAL PALEOKRISTJANI

In-naha tax-xellug meta tidhol minn
Triq Ta’ I-Ahfar

Left side entering from Triq Ta’ I-Ahfar

In-naha tal-lemin meta tidhol minn
Triq Ta’ 1-Ahfar

Right side entering from Trig Ta’ I-Ahfar

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number

Garaxx 1

Garaxx 3

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bieb bla numru 1

Bieb bla numru 1A

Garaxx 1B

3 (Garaxx) 3

1d-9 ta’ Di¢cembru, 2022
Nru. 1670
NUMRI GODDA TA’ BIBIEN FIR-RABAT(M)

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
1009 tal-15 ta’ Settembru, 2017, taht it-titlu ‘Numri godda
ta’ bibien fir-Rabat (M)’, ghandhom isiru dawn l-emendi
kif indikati b’tipi grassi.

9th December, 2022
No. 1670
NUMBERING OF DOORS AT IR-RABAT(M)

Amendments

WITH reference to Government Notice No. 1009 dated
15th September, 2017, under the title ‘Numbering of doors
at Ir-Rabat (M)’, the following amendments in bold should
be made.

IR-RABAT(M)
TRIQ MANWEL VITALE

In-naha tax-xellug meta tidhol minn
Triq Santa Rita

Left side entering from Triq Santa Rita

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Garaxx 33
45 (Grada) 35

In-naha tal-lemin meta tidhol minn
Triq Santa Rita

Right side entering from Trig Santa Rita

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
1 (Garaxx) 2
2, Massabielle 4

3 6
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Isem/Numru Qadim
Name/Old Number

33 (Garaxx)
Bieb bla numru
Bieb bla numru
Garaxx

35 (Grada)

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

1d-9 ta’ Di¢cembru, 2022

Nru. 1671

ghandhom jingraw
should read
Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
33 2 (Garaxx) 2
33A Garaxx 2A
33B Milanello Court 4
33C Garaxx 4A
35 6 6
Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
Garaxx 56
26, Galea House 58
27, Josanth 60
ghandhom jinqraw
should read
Numru gdid Isem/Numru Qadim Numru gdid
New Number Name/Old Number New Number
56 (Garaxx) 56
Harmony Court 58
Garaxx 58A
60, Josanth 60
9th December, 2022
No. 1671
NUMBERING OF DOORS AT

NUMRI GODDA TA’ BIBIEN
F’SAN PAWL IL-BAHAR

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
637 tas-16 ta’ Lulju, 2013, taht it-titlu ‘Numri godda ta’
bibien f’San Pawl il-Bahar’, ghandhom isiru dawn I-
emendi kif indikati b’tipi grassi.

SAN PAWL IL-BAHAR
Amendments

WITH reference to Government Notice No. 637 dated
16th July, 2013, under the title ‘Renumbering of doors at
San Pawl il-Bahar’, the following amendments in bold

should be made.

SAN PAWL IL-BAHAR
TRIQ L-10 TA’ FRAR

Meta tidhol minn Triq il-Qalb ta’ Gesu
Entering from Triq il-Qalb ta’ Gesu

46, December Dream

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Garaxx 45
48, December Dream 46
Garaxx 47

48

ghandhom jingraw
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
45 (Garaxx) 45
Highbury Court 46

47
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Isem/Numru Qadim

Name/Old Number
Dahla ghall-garaxxijiet
48
1d-9 ta’ Di¢cembru, 2022
Nru. 1672

NUMRI GODDA TA’ BIBIEN FIS-SIGGIEWI
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
922 tat-23 ta’ Awwissu, 2016, taht it-titlu ‘Numri godda
ta’ bibien fis-Siggiewi’, ghandhom isiru dawn l-emendi
kif indikati b’tipi grassi.

Numru gdid
New Number
47A
48
9th December, 2022

No. 1672

NUMBERING OF DOORS AT IS-SIGGIEWI
Amendments

WITH reference to Government Notice No. 922 dated
23rd August, 2016, under the title ‘Numbering of doors at
Is-Siggiewi’, the following amendments in bold should be
made.

IS-SIGGIEWI
TRIQ IL-MITHNA

In-naha tax-xellug meta tidhol minn
Pjazza San Gwann

Left side entering from Pjazza San Gwann

In-naha tal-lemin meta tidhol minn
Pjazza San Gwann

Right side entering from Pjazza San Gwann

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number

20 35

Sit bla bini 37

Sit bla bini 39

Bieb bla numru 41

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
35 35
Bieb bla numru 37
Garaxx 39
41 41

1d-9 ta’ Di¢cembru, 2022
Nru. 1673
NUMRI GODDA TA’ BIBIEN FIZ-ZURRIEQ

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
811 tat-23 ta’ Lulju, 2004, taht it-titlu ‘Numri godda ta’
bibien fiz-Zurrieq’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

9th December, 2022
No. 1673
NUMBERING OF DOORS AT IZ-ZURRIEQ

Amendments

WITH reference to Government Notice No. 811 dated
23rd July, 2004, under the title ‘Renumbering of doors at
[2-Zurrieq’, the following amendments in bold should be
made.

1Z-ZURRIEQ
32. TRIQ IL-KUNCIZZJONI

In-naha tax-xellug meta tidhol minn
Triq San Gorg
Left side entering from Trig San Gorg

Isem/Numru Qadim Numru gdid
Name/Old Number New Number

37 75

In-naha tal-lemin meta tidhol minn
Triq San Gorg
Right side entering from Trig San Gorg

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Sit bla bini 77

Sit bla bini 79

38, St Joseph 81

39 83

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
75 75

77 77

79 79

T9A, The Shire 79A

Dahla ghall-garaxxijiet 79B
Dahla ghall-garaxxijiet 81

The Orchards 81A

Sunset Strip Court 81B

83 83

1d-9 ta’ Di¢embru, 2022 9th December, 2022
Nru. 1674 No. 1674
NUMRI GODDA TA’ BIBIEN F’MARSASKALA NUMBERING OF DOORS AT MARSASKALA
Prolungament Prolongation
B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. 721, WITH reference to Government Notice No. 721, dated

tat-12 ta’ Lulju, 2005, taht it-titlu ‘Numri godda ta’ bibien 12th July, 2005, under the title ‘Renumbering of doors at
f"Marsaskala’, ghandu jsir dan il-prolungament kif indikat Marsaskala’, the following prolongation in beld should

b’tipi grassi. be made.

MARSASKALA

TRIQ IL-KANNELLA
In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Triq Ta’ Gidwet Triq Ta’ Gidwet
Left side entering from Triq Ta’ Gidwet Right side entering from Triq Ta’ Gidwet

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
39 (Flettijiet) 39

ghandhom jizdiedu

should be added

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Sit bla bini 41
Sit bla bini 43
Garaxx 45
Jamar 47
Solemar (Flettijiet) 49
Dolphin 51

Garaxx 53
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Ilwien (Flettijiet) 55
St Nicholas 57
1d-9 ta’ Di¢embru, 2022 9th December, 2022
Nru. 1675 No. 1675

NUMRI GODDA TA’ BIBIEN F’HAL KIRKOP NUMBERING OF DOORS AT HAL KIRKOP

Emenda u Prolungament Amendment and Prolongation

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. 78 WITH reference to Government Notice No. 78 dated
tas-26 ta’ Jannar, 1999, taht it-titlu ‘Numri godda ta’ bibien 26th January, 1999, under the title ‘Renumbering of doors
f"Hal Kirkop’, ghandha ssir din l-emenda u prolungament kif ~ at Hal Kirkop’, the following amendment and prolongation
indikati b’tipi grassi. in bold should be made.

HAL KIRKOP
1. TRIQ TA’ L-AHFAR

Meta tidhol minn Triq id-29 ta’ Mejju 1592
Entering from Triq id-29 ta’ Mejju 1592

Emendi - Amendments

1d-9 ta’ Dicembru, 2022

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
20, Garden of Eden 21
Garaxx 22

19, Ladybird 23

ghandha tinqara
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
21, Garden of Eden 21
Garaxx 22
Garaxx 23

Prolungament - Prolongation

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Garaxx 23
ghandhom jizdiedu
should be added
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Ausabella (Flettijiet) 24
Bieb bla numru 25

9th December, 2022
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Nru. 1676 No. 1676

NUMRI GODDA TA’ BIBIEN F’SANTA VENERA NUMBERING OF DOORS AT SANTA VENERA

Emenda u Prolungament Amendment and Prolongation

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. 105 WITH reference to Government Notice No. 105 dated
tat-2 ta’ Marzu, 1938, taht it-titlu ‘Numri godda ta’ bibien fil- 2nd March, 1938, under the title ‘Renumbering of doors at
Hamrun’, ghandha ssir din l-emenda u prolungament kif Il-Hlamrun’, the following amendment and prolongation in
indikati b’tipi grassi. bold should be made.

SANTA VENERA
TRIQ IL-KARDINAL SCIBERRAS

Meta tidhol minn Triq il-Kbira San.GuZepp
Entering from Triq il-Kbira San Guzepp

Emendi - Amendments

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
44 58

45 59

46 60

ghandha tinqara
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
58 58

59 59

60 (Garaxx) 60

Prolungament - Prolongation

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
60 (Garaxx) 60
ghandhom jizdiedu
should be added

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
61 (Flettijiet) 61
Garaxx 62

Bieb bla numru 63

1d-9 ta’ Dicembru, 2022 9th December, 2022
Nru. 1677 No. 1677

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI (KAP. 55)

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT (CAP. 55)
Nomina ta’ Nutar Delegat/Konservatur Appointment of Notary Delegate/Keeper

NGHARRFU b’dan illi bis-sahha tas-setghat moghtijin IT is hereby notified that in exercise of the powers conferred
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, by Section 20 of the Notarial Profession and Notarial Archives
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il-Qorti ta’ Revizjoni Nutarili innominat lin-Nutar Dottor
Hans Karl Attard bhala Nutar delegat u konservatur tal-atti
tan-Nutar Dr Pierre Attard u dan ghall-perjodu bejn il-11 ta’
Di¢embru, 2022 u t-18 ta’ Dicembru, 2022.

Illum, is-6 ta’ Dicembru, 2022

AV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.
NOT. ST (MELIT)

Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

Nru. 1678
AWTORITA TAL-IPPJANAR

Dokument ta’ Verifika Dwar Stima Ambjentali
ghall-Pjanijiet fuq 1-abbozz tal-pjani dwar
I-Ippjanar tal-Ispazju Marittimu Taljan

SKONT ir-Regolamenti Dwar Stima Ambjentali (L.S.
549.61) ur-Regolament dwar I-Ippjanar tal-Ispazju marittimu
(L.S. 552.27), 1-Awtorita tal-Ippjanar b’dan l-avviz gieghda
tinforma lill-pubbliku li Malta dahlet f’konsultazzjoni mal-
Italja fuq I-Istima Ambjentali ghall-Pjanijiet fuq I-abbozz
tal-pjani dwar 1-Ippjanar tal-Ispazju Marittimu Taljan.

Il-pubbliku huwa mistieden li jirreferi ghall-abbozz
tal-Pjan tal-Ispazju Marittimu tal- Bahar Ionju u ¢-Centru
tal-Mediterran u r-Rapport Ambjentali tieghu I jibghat is-
sottomissjonijiet fuq l-indirizz: (sea_consultation@pa.org.
mt) sa nhar id-21 ta’ Dicembru, 2022.

Is-sommarji bl-Ingliz ta’ d- dokumenti kif ippreparati
mill-Italja jistghu jitnizzlu minn fuq is-sit elettroniku tal-PA:
(www.pa.org.mt/consultation).

1d-9 ta’ Dicembru, 2022
AVVIZ TAL-PULIZIJA
Nru. 197

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u 1-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi 1-vetturi tas-sewqan jista’ jaghti I-kaz li ma jkunux
jistghu jghaddu jew jiddawru mit-toroq imsemmija hawn taht
fid-dati u I-hinijiet indikati.

I1-Qrendi

Nhar il-Hadd, 11 ta’ Di¢embru, 2022 mit-8.30 a.m. sal-
11.30 a.m. minn Misrah Santa Marija.

Act, the Court of Revision of Notarial Acts has appointed
Notary Hans Karl Attard to be Notary delegate and keeper of
the Acts for Notary Dr Pierre Attard for the period between
11th December, 2022 and 18th December, 2022.

Today, 6th December, 2022

ADV.MARIARUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.
NOT. ST (MELIT)

Deputy Registrar, Court of Revision of Notarial Acts

No. 1678
PLANNING AUTHORITY

Strategic Environment Assessment
of Italy’s Maritime
Spatial Plans

IN terms of the provisions of the SEA Regulations (S.L.
549.61) and the Maritime Spatial Planning Regulations (S.L.
552.27),the Planning Authority is hereby notifying that Malta
has entered into transboundary consultations with Italy on
the Strategic Environment Assessment of the Draft Italian
Maritime Spatial Plans.

The public is invited to refer to the Draft Ionian — Central
Mediterranean Maritime Spatial Plan and the respective
Environment Report. Feedback is to be submitted to (sea_
consultation@pa.org.mt) by the 21st December, 2022.

The summary in English of the documents as prepared by
Italy may be downloaded from the PA website: (www.pa.org.
mt/consultation).

9th December, 2022

POLICE NOTICE
No. 197

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Qrendi

On Sunday, 11th December, 2022 from 8.30 a.m. till 11.30
a.m. through Misrah Santa Marija.
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Trasport pubbliku se jkun ukoll affettwat.
Ghajnsielem

Nhar is-Sibt, 10 ta’ Dicembru, 2022 mit-8.00 a.m. sat-8.10
a.m., minn nofsinhar sa 12.10 p.m. u mill-5.30 p.m. sas-6.00
p.m. minn Triq Borg Gharib.

Trasport pubbliku jista’ jkun ukoll affettwat.
II-Birgu

Nhar il-Gimgha, 16 ta’ Dicembru, 2022 u nhar is-Sibt, 17
ta’ Dicembru, 2022 minn nofsinhar sal-11.00 p.m. minn Triq
il-Mina il-Kbira u Pjazza tal-Belt Vittoriosa.

Trasport pubbliku jista’ jkun ukoll affettwat.
Santa Venera

Nhar il-Hamis, 22 ta’ Dicembru, 2022 mill-4.00 p.m. sas-
7.00 p.m. gheluq ta’ triq, trasport pubbliku se jkun affettwat
u hemm bzZonn clearance minn hdejn il-Knisja Parrokkjali,
Triq il-Kbira San Guzepp, Triq il-Parro¢¢a, Triq il-Brunzar,
Triq in-Naghal, Triq Emmanuel Attard, Triq il-Pirata, Triq
l-Inkwina u Triq il-Kbira San Guzepp hdejn il-Knisja.

II-Hamrun

On Saturday, 24 ta’ Dicembru, 2022 mill-5.00 p.m. sat-8.30
p.m. m’hemmx bzonn clearance, gheluq ta’ triq u trasport
pubbliku se jkun affettwat minn Triq Barth,Triq Brighella, Triq
Santu Wistin, Triq il-Kbira San Guzepp, Triq il-Ferrovija, Triq
Indri Cilia u Trig Manuel Magri ghal-Knisja tal-Immakkulata
Kun¢izzjoni.

L-Isla

Nhar is-Sibt, 24 ta’ Dicembru, 2022 mis-1.00 p.m. sas-7.00
p.m. minn Triq il-Vitorja (hdejn il-Knisja Maria Bambina biss)
u Triq il-Kur¢ifiss (entratura tal-Oratorju).

Trasport pubbliku jista’ jkun ukoll affettwat.

Ix-Xewkija, Ghawdex

Nhar is-Sibt, 24 ta’ Dicembru, 2022 mis-6.00 p.m. sas- 7.00
p.m. hadd ma jista’ jghaddi minn Triq San Bert u Pjazza San
Gwann Battista.

Trasport pubbliku jista’ jkun ukoll affettwat.

Ix-Xaghra, Ghawdex

Nhar il-Hadd, 25 ta’ Dicembru, 2022 mill-4.45 p.m. sas-
6.30 p.m. hadd ma jista’ jghaddi minn Triqg Dun Gorg Preca,

Public transport will also be affected.
Ghajnsielem

On Saturday, 10th December, 2022 from 8.00 a.m. till 8.10
a.m., from noon till 12.10 p.m. and from 5.30 p.m. till 6.00
p-m. through Triq Borg Gharib.

Public transport may also be affected.
Vittoriosa

On Friday, 16th December, 2022 and on Saturday, 17th
December, 2022 from noon till 11.00 p.m. through Triq il-
Mina il-Kbira and Pjazza tal-Belt Vittoriosa.

Public transport may also be affected.
Santa Venera

On Thursday, 22nd December, 2022 from 4.00 p.m. till
7.00 p.m. closure of street, public transport will be affected
and no clearance needed through near Parish Church, Triq
il-Kbira San Guzepp, Triq il-Parroc¢¢a, Triq il-Brunzar, Triq in-
Naghal, Trig Emmanuel Attard, Triq il-Pirata, Triq l-Inkwina
and Triq il-Kbira San Guzepp near the church.

Hamrun

On Saturday, 24th December, 2022 from 5.00 p.m. till
8.30 p.m. no clearance needed, closure of street and public
transport will be affected through Triq Barth,Triq Brighella,
Triq Santu Wistin, Triq il-Kbira San Guzepp, Triq il-Ferrovija,
Triq Indri Cilia and Triq Manuel Magri to Immaculate
Conception church.

Senglea

On Saturday, 24th December, 2022 from 1.00 p.m. till 7.00
p-m. through Triq il-Vitorja (near Maria Bambina church only)
and Triq il-Kur¢ifiss (Oratory entrance).

Public transport may also be affected.

Xewkija, Gozo

On Saturday, 24th December, 2022 from 6.00 p.m. till
7.00 p.m. no transit through Triq San Bert and Pjazza San
Gwann Battista.

Public transport may also be affected.

Xaghra, Gozo

On Sunday, 25th December, 2022 from 4.45 p.m. till 6.30
p.m. no transit through Triq Dun Gorg Preca, Triq Parisott,
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Triq Parisott, Triq Otto Bayer, Triq il-Mithna, Triq il-Bambina,
Vjal 8 ta’ Settembru u Pjazza 1-Vittorja.

Trasport pubbliku jista’ jkun ukoll affettwat.
Iz-Zurrieq
Nhar il-Hadd, 25 ta’ Dicembru, 2022 mit-8.00 a.m. sas-1.00

p.m. minn Misrah Repubblika, Triq P.P.Saydon and Triq Santa
Katerina u Triq il-Haddiema.

Trasport pubbliku se jkun ukoll affettwat.
Ta’ Sannat

Nhar it-Tnejn, 26 ta’ Dicembru, 2022 mis-6.30 p.m. sas-
7.30 p.m. hadd ma jista’ jghaddi minn Triq il-Falkun, Triq
it-28 ta’ Dicembru, Triq il-Blat, Triq Coco Palmiri u Pjazza
Santa Margerita.

Trasport pubbliku jista’ jkun ukoll affettwat.
I1-Belt Valletta

Minn nhar is-Sibt, 31 ta’ Dicembru, 2022 mill-5.00 a.m. sal-
Hadd, 1 ta’ Jannar, 2023 sat-3.00 a.m. minn Triq ir-Repubblika
minn Triq I-Ar¢isqof sa Triq San Duminku, Triq San Kristofru
minn Triq I-Ifran sa Triq ir-Repubblika u Triq I-Ar¢isqof minn
Triq Repubblika sa Triq 1-Ifran.

It-trasport pubbliku (Valletta Circular Bus) jista’ ikun
affettwat.

L-gheluq tat-toroq isir skont il-bzonn.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

1d-9 ta’ Di¢cembru, 2022

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 214 tal-2022
Thaffir ta’ boreholes f’inhawi ta’ Ghallis Rock

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
javza lill-bahhara li se jsir t-thaffir tal-boreholes f” inhawi ta’
Ghallis Rock.

Ix-xoghlijiet tat-thaffir se jsiru fil-punti BH1, BH2 u
BH3, kif muri fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

Latitudni (T) Longitudni (L)

BHI1 35°57°.203 014°26°.377

Triq Otto Bayer, Triq il-Mithna, Triq il-Bambina, Vjal 8 ta’
Settembru and Pjazza 1-Vittorja.

Public transport may also be affected.
Zurrieq
On Sunday, 25th December, 2022 from 8.00 a.m. till 1.00
p.m. through Misrah Repubblika, Triq P.P.Saydon and Triq
Santa Katerina and Triq il-Haddiema.
Public transport will also be affected.
Sannat
On Monday, 26th December, 2022 from 6.30 p.m. till 7.30

p.m. no transit through Triq il-Falkun, Triq it-28 ta’ Di¢cembru,
Triq il-Blat, Triq Coco Palmiri and Pjazza Santa Margerita.

Public transport may also be affected.
Valletta

From Saturday, 31st December, 2022 from 5.00 a.m.
till Sunday, Ist January, 2023 at 3.00 a.m. through Triq ir-
Repubblika from Triq 1-Ar¢isqof till Triq San Duminku, Triq
San Kristofru from Triq I-Ifran till Triq ir-Repubblika and Triq
1-Ar¢isqof from Triq Repubblika till Triq I-Ifran.

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

9th December, 2022

TRANSPORT MALTA
Local Notice to Mariners No. 214 of 2022
Drilling of boreholes near Ghallis Rock

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that drilling of boreholes will be carried at
Ghallis Rock.

The drilling works will be carried out at points BH1, BH2
and BH3, as shown on the chart found on Transport Malta
website (www.transport.gov.mt).

Latitude (N) Longitude (E)

BHI1 35°57°.203 014°26°.377
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BH2
BH3

35°57°.257
35°57°.305

014° 26°.381
014° 26’413

Ix-xoghlijiet, li se jehtiegu gurnata ghal kull borehole
biex titlesta, se jsiru, fi kwalunkwe gurnata, bejn it-Tnejn,
12 ta’ Dicembru, 2022 u I- Hadd, 15 ta’ Jannar, 2023, skont
il-kundizzjonijiet tat-temp prevalenti.

Ix-xoghlijiet se jsiru minn barkun li se jkun qed ihaddem
ankri biex izommu f’pozizzjoni u se jkun ged jesibixxi d-dwal
u forom xierqa skont ir-rekwiziti tal-International Regulations
for the Prevention of Collisions at Sea (COLREGS) 1972.

Il-kaptani u l-operaturi tal-bastimenti huma avzati biex
joqghodu attenti hafna, jinnavigaw b’kawtela u b’velocita
bil-mod hafna (No Wake). Ghandhom izommu mill-inqas
150m boghod minn kull pozizzjoni waqt li jkunu ged isiru
x-xoghlijiet.

Il-kaptani u l-operaturi kollha tal-bastimenti li qed
jinnavigaw ‘I barra minn Ras il-Ghallis huma mitluba jnagqsu
lI-velo¢ita minhabba 1-hsara li jista’ jikkawza kwalunkwe
mewg iggenerat.

Ghandhom ukoll jikkonformaw ma’ kwalunkwe
struzzjonijiet moghtija fuq VHF channel 12 u/jew 16 minn
Valletta VTS u jikkoperaw mal-kuntrattur u/jew mal-uffi¢jali
tal-infurzar fiz-Zzona.

Charts affettwata: BA 2537, 2538
Pozizzjonijiet riferiti lil WGS 84 DATUM.
1d-9 ta’ Di¢embru, 2022

UFFICCJU TAL-PRIM MINISTRU

Post ta’ Psychology Assistant fl-Employee Support
(ESP) u People 360 Unit fid-Divizjoni tan-Nies
u Standards fi Hdan 1-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Jemminil.

1. Is-Segretarju Permanenti (Nies u Standards), fid-
Divizjoni tan-Nies u Standards, fi hdan 1-Uffi¢¢ju tal-Prim
Ministru tilqa’ applikazzjonijiet ghall-post ta’ Psychology
Assistant fl-Employee Support (ESP) u People 360 Unit fid-
Divizjoni tan-Nies u Standards, fi hdan 1-Uffi¢¢ju tal-Prim
Ministru.

BH2
BH3

35°57°.257
35°57°.305

014° 26°.381
014° 26’413

The works, which will require one day for every borehole
to be completed, will be carried out, on any days, between
Monday, 12th December, 2022 and Sunday, 15th January,
2023, depending on the prevailing weather conditions.

The works will be carried out from a barge which will
be deploying anchors to hold it in position and will be
exhibiting the appropriate lights and shapes in accordance
with the requirements of the International Regulations for the
Prevention of Collisions at Sea (COLREGS) 1972.

Masters and operators of vessels are advised to keep a
sharp look-out, navigate with caution and at very slow speed
(No Wake). They are to keep at least 150m away from each
position while the works are being carried out.

All masters and operators of vessels navigating off Ras
il-Ghallis are requested to reduce speed due to the damage
any waves generated may cause.

They are also to comply with any instructions given on
VHF channel 12 and/or 16 by Valletta VTS and to co-operate
with the contractor and/or enforcement officers in the area.

Charts affected: BA 2537, 2538
Positions referred to WGS 84 DATUM.

9th December, 2022
OFFICE OF THE PRIME MINISTER

Post of Psychology Assistant in the Employee Support
(ESP) and People 360 Unit in the People and Standards
Division within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (People and Standards),
in the People and Standards Division, within the Office
of the Prime Minister invites applications for the post of
Psychology Assistant in the Employee Support (ESP) and
People 360 Unit in the People and Standards Division within
the Office of the Prime Minister.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12) - il xahar.

2.2 Is-salarju ta’ Psychology Assistant huwa ta’ Skala
ta’ Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li
jizdied b’ €407.67 fis-sena sa massimu ta’ €24,396.

2.3 Persuna fil-grad ta’ Psychology Assistant titla’ fi
Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-sena
2022) wara sentejn (2) prestazzjoni sodisfacenti u kisba ta’
kwalifika applikata/ tahrig specjalizzat li jrid ikun ta’ livell 5
tal-MQF jew oghla, dan minbarra il-kwalifika prerekwizita
kif imsemmi f para 4.1 (iii) minn istituzzjoni approvata li
tippermettilhom iwettqu kompiti spec¢jalizzati mehtiega fit-
tagsima partikolari fejn huma impjegati.

2.4 Psychology Assistants li jiksbu kwalifika ta’ Masters
f’livell MQF 7 f’qasam ta’ practitioner tal-psikologija jew
kwalifika ekwivalenti minn Universita jew Istituzzjoni
rikonoxxuta, ghandha tigi promossa ghall- Practitioner fi
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena
2022) mal-kisba tal-kwalifika.

2.5 Il-persuna maghzula tkun intitolata ghall-Psychology
Class Allowance ta’ €800 fis-sena, kif stipulat fl- “Agreement
pertaining to the Psychology Class between the Government
of Malta and Malta Chamber of Psychologists™ iffirmat fl-1
ta’ Ottubru, 2018.

2.6 In-natura tax-xoghol ta’ Psychology Assistant
jirrikjedi l-uzu ta’ hinijiet flessibli skont l-esigenzi tal-
klijenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Psychology Assistant
jinkludu:

Employee Support Programme

i. Waqt il-qari ghal grad ta’ Master fil-Psikologija,
Psikoterapija jew Counselling, l-assistenti tal- psikologija

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Psychology Assistant is
Salary Scale 10, which in the year 2022 is equivalent to,
€21,950 per annum, rising by annual increments of €407.67
up to a maximum of €24,396.

2.3 A Psychology Assistant will progress to Scale 9
(€23,353 x €447.33 - €26,037 in 2022) on completion of
two (2) years of satisfactory performance and having acquired
an applied qualification/specialized training which must be of
MQF level 5 or higher, this in addition to the pre-requisite
degree as mentioned in para 4.1 (iii), from an approved
institution which allows them to carry out specialised tasks
needed in the particular section where they are employed.

2.4 Psychology Assistants who obtain a Master’s Degree
at MQF Level 7 in a practitioner area of psychology or an
equivalent qualification from a recognised University or
Institution, shall be promoted to Psychology Practitioner in
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
attainment of qualification.

2.5 A selected candidate will be entitled to a Psychology
Class Allowance of €800 per annum, as stipulated in the
“Agreement pertaining to the Psychology Class between the
Government of Malta and the Malta Union of Professional
Psychologists” signed on 1st October, 2018.

2.6 The nature of the Psychology Assistant’s work
requires the application of a flexible working pattern centred
round the needs of the clients.

2.7 Lateral applications in the same grade from public
officers are not allowed.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Psychology Assistant
include:

Employee Support Programme

i. While reading for a Master degree in Psychology,
Psychotherapy or Counselling, psychology assistants may be
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sessjonijiet psikoterapewti¢i u counselling;

ii. Jghin/tghin lill-klijenti jsibu u jaghmlu uzu mis-
servizzi tal-komunita, tas-sahha generali jew/u tas-sahha
mentali jew servizzi ohra skond il-bzonn;

iii. Jaghti pariri u jappoggja professjonisti relatati mal-
kura tas-sahha, agenziji ohra, gruppi volontarji u persuni
ohra li jaghtu kura;

iv.  Jizviluppa/tizviluppa prezentazzjonijiet = godda
tal-benesseri filwaqt 1i jassisti/tassisti u jwettag/twettaq
sessjonijiet tal-benesseri kif mehtieg mis-servizz;

v. Jassisti/tassisti lis-Senior Practitioner fi progetti ta’
verifika u ricerka;

vi. Jahdem/tah ma’ timijiet interdixxiplinari fejn u meta
jkun mehtieg;

vii. Jipparte¢ipa/tippartecipa fi programmi ta’ Zvilupp
Professjonali Kontinwu, lagghat tat-tim u case reviews;

viii. Jaghmel/taghmel uzu mis-sistemi tat-Tekonologija
tal-Informatika li jkunu ged jintuzaw fl-Uffi¢¢ju tal-Prim
Ministru;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg; u

x. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

U/JEW

i. Jipprovdi sapport fl-izvilupp ta’ processi u sistemi ta’
gestjoni tat-talent biex jghinu fl- identifikazzjoni u l-izvilupp
tal-impjegati b potenzjal gholi;

ii. Jipprovdi tahrig, gwida u pariri lill-impjegati sabiex
jigu appoggjati bil-motivazzjoni u fil-mixja tal-karrieri
taghhom;

iii. Jahdem ma’ individwi sabiex jaghtihom is-sostenn
mehtieg ghal success u effi¢jenza fit-twettiq tal-objettivi
organizzattivi taghhom, filwaqt li jtejbu ukoll il-benesseri
personali taghhom;

iv. Jipprovdi sapport fil-htigijiet ta’ tahrig tal-impjegati,
jidentifika nuqqasijiet fil-hiliet u jikkollabora kif mehtieg;

required to carry out psychological interventions including
psychotherapeutic and counselling sessions;

ii. Supports clients making use of community, general
health or/ and mental health services or other relevant
services as required;

iii. Advises and supports related health care professionals,
other agencies, voluntary groups and other care givers;

iv. Develops new well-being presentations while assisting
and carrying out well-being sessions as required by the
service;

v. Assists the Senior Practitioner in audit and research
projects;

vi. Works with interdisciplinary teams where and when
necessary;

vii. Participates in Continuing Professional Development
programmes, team meetings and case reviews;

viii. Makes use of the Information Technology systems
which may be in operation within the Office of the Prime
Minister;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required; and

x. Any other duties as directed by the Principal Permanent
Secretary.

AND/OR

i. Supports the development of talent management
processes and systems to help identify and develop their
high-potential employees;

ii. Provides coaching, guidance and advice to employees
in order to support them with their motivation and careers
path;

iii. Works with individuals to support them in
becoming more successful and effective in delivering
their organisational objectives, while also enhancing their
personal wellbeing;

iv. Supports in the training needs of employees, identifies
skills gaps and liase when necessary;
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v. Joffri programmi ta’ tahrig u zvilupp;

vi. Jipprovdi sapport fil-medjazzjoni fejn ikun hemm
kunflitt bejn l-impjegati u l-manigment jew tilwima dwar
I-impjieg;

vii. Jghin fit-tfassil ta’ inizjattivi mmirati biex jghinu lill-
impjegati jlahhqu b’succ¢ess mal-bidliet li jsehhu fuq il-post
tax-xoghol taghhom, bhar-ristrutturar jew processi godda;

viii. Jwettaq kull dmir iehor 1i jista’ jigi aggornat
biex jissodisfa r-rekwiziti ta’ kwalunkwe qasam ichor
kif ikkonfermat mill-Kap tal-People 360 u s-Segretarju
Permanenti; u

ix. Kull dmir iehor kif ordnat mis-Segretarju Permanenti
Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aglieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

v. Delivers training and development programmes;

vi. Supports in mediation where there is conflict between
employees and management or an employment dispute;

vii. Helps in the design of initiatives aimed at helping
employees to cope successfully with changes taking place
in their workplace, such as restructuring or now processes;

viii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Head of People 360 and the Permanent Secretary; and

ix. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza;

U

iii. fil-pussess ta’ First Degree (Honours) fil-Psikologija
minn Universita jew Istituzzjoni rikonoxxuta izda ghad
mhumiex fil-pussess ta’ degree oghla jew esperjenzarilevanti
li tikkwalifikahom bhala Psychologists.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali Pubbli¢ci li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Language;

AND

iii. in possession of a First Degree (honours) in Psychology
from a recognised University or Institution but are not yet in
possession of a higher degree and relevant experience which
qualifies them as Psychologists.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii)) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
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gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i 1i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il- bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad,
li ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is- snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I[-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppublikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-

to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
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intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, 1i kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru
permezz tal-Online Government Recruitment Portal
biss fuq (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal- kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu Certifikat
tal- Kondotta li tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, li ghandhom jintbaghtu permezz tal-Portal. Id-
data tal-gheluq tal-applikazzjonijiet hija 5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar it-Tnejn, 26 ta’ Dic¢embru,
2022. Ittra elettronika ggenerata mill-kompjuter tintbaghat
bhala rcevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti
generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 - 4.5, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister through the Online
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
Portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 26th
December, 2022. A computer-generated e-mail will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi I-ahhar; biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati permezz tas-sit elettroniku
tad-Divizjoni dwar Nies u Standards fl- indirizz
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mis-Sezzjoni
tal- People Management, Direttorat tal-Finanzi u
Amministrazzjoni, Uffic¢ju tal-Prim Ministru, Berga ta’
Kastilja, Valletta. Dawn il-provvedimenti generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

1d-9 ta’ Di¢cembru, 2022

MINISTERU GHALL-POLITIKA SOCJALI
U D-DRITTUIET TAT-TFAL

Pozizzjoni ta’ Project Manager fil-Ministeru
ghall-Politika So¢jali u d-Drittijiet tat-Tfal

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Politika
Soc¢jali u d-Drittijiet tat-Tfal jilga’ applikazzjonijiet ghall-
pozizzjonita’ Project Manager ghall-CERV Project (Citizens,
Equality, Rights and Values Programme) fid-Direttorat
ghar-Ricerka u I-Evalwazzjoni, fil-Ministeru ghall-Politika
Soc¢jali u d-Drittijiet tat-Tfal.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the website of the People and
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may
be obtained from the People Management Section, Finance
and Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving
Directorate are (http:/www.opm.gov.mt) and (human-
resources.opm@gov.mt).

9th December, 2022

MINISTRY FOR SOCIAL POLICY
AND CHILDREN’S RIGHTS

Position of Project Manager in the Ministry for
Social Policy and Children’s Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Social Policy
and Children’s Rights invites applications for the position
of Project Manager for the CERV Project (Citizens,
Equality, Rights and Values Programme) in the Research
and Evaluation Directorate, Ministry for Social Policy and
Children’s Rights.
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Tul tal-assignment u kundizzjonijiet

2.1 Persuna maghzula tidhol f’assignment ta’ sentejn
(2) bhala Project Manager ghal CERV Project (Citizens,
Equality, Rights and Values Programme) fil-Ministeru ghall-
Politika Socjali u d-Drittijiet tat-Tfal, li jista’ jigi mgedded
ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Project Manager hija suggetta ghal
perjodu ta’ prova ta’ (12) tnax-il xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu
ta’ zmien fiss jew tkomplija ta’ bic¢a xoghol specifika, il-
pozizzjoni ta’ Project Manager taqa’ taht Regolament 7(4)
tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-"Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss”.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li j/tinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu/taghha, j/tista’ j/tapplika lateralment,
anke jekk il-pozizzjoni reklamata ghandha l-istess
specjalizzazzjoni li huwa/hija ghandu/ha bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Salarju marbut mal-pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Project Manager
huwa ekwivalenti ghal increment inqas mill-massimu ta’
Skala ta’ Salarju 7 (ekwivalenti ghal €29,093.83 11-2022),
li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
l-ahhar.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Project Manager
jinkludu li:

i. Jissorvelja I-konformita mal-Ftehim tal-Ghotja;

ii. Jikkoordina l-implimentazzjoni ta’ progett iffinanzjat
mill-UE fi hdan il-Ministeru ghall-Politika Soc¢jali u
d-Drittijiet tat-Tfal (u l-entitajiet tieghu);

iii. Jimmaniggja l-implimentazzjoni tal-progett u tizgura li
l-azzjoni mehtiega kollha mehtiega tittieched b’mod effi¢jenti
f’wagqtu. Dawn il-kompiti b’mod partikolari jinkludu;

Duration of assignment and Conditions

2.1 A selected candidate will enter into a two (2) year
assignment as a Project Manager for the CERV Project
(Citizens, Equality, Rights and Values Programme) in the
Ministry for Social Policy and Children’s Rights, which may
be renewed for further periods.

2.2 The position of Project Manager is subject to a
probationary period of twelve (12) months.

2.3 Since this is a position timed-barred or the completion
of a specific task, the position of Project Manager constitutes
an objective reason which falls under Regulation 7 (4) of
Subsidiary Legislation 452.81entitled “Contracts of Service
for a Fixed Term Regulations”.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.

Salary pegged to the position

3. The Salary attached to the position of Project
Manager is equivalent to the maximum of Salary Scale 7
less an increment (equivalent to €29,093.83 in 2022),
with attainment of maximum of scale on confirmation of
appointment after the probationary period of one (1) year or
completion of one year service, whichever is the later.

Duties

4. The job duties for the position of Project Manager
include:

i. Monitor compliance with the Grant Agreement;

ii. Coordinate the implementation of an EU funded
project within the Ministry for Social Policy and Children’s
Rights (and its entities);

iii. Manage the implementation of the project and ensures
that all necessary action required is taken in a timely efficient
manner. These tasks in particular include;
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Jissorvelja u jirrapporta l-progress tal-azzjonijiet tal-
progett (ez. rizultati, tragwardi, outputs/eziti, riskji kriti¢i,
indikaturi, e¢¢), fil-hin u b’mod effi¢jenti

Jikkoordina Il-arrangamenti logisti¢i kollha fir-rigward
tal-attivitajiet, I-inizjattivi u I-avvenimenti kollha tal-progett;

Jipprepara u jwassal prezentazzjonijiet kif xieraq;
Jinvolvi ruhu fi processi ta’ akkwist rilevanti u
jimmonitorja l-implimentazzjoni f’waqtha taghhom;

Jabbozza u jissottometti rapporti interim internament u
lill-Kummissjoni Ewropea biex jiddeskrivi I-progress tal-
progett, filwaqt li jqis l-input minn shab ohra tal-progett kif
mehtieg;

Jabbozza u jissottometti r-rapport finali lill-Kummissjoni
Ewropea fl-istadju tat-tlestija tal-progett;

iv. Jorganizza, jippartecipa u jmexxi, kif mehtieg, lagghat
tal-imsiehba tal-progett u laqghat tal-imsiehba onlajn kull
meta jkun mehtieg;

v.Jorganizza,jimmaniggjau/jew jikkollaboraf’avvenimenti
ta’ sensibilizzazzjoni fir-rigward tal-progett inkluzi attivitajiet
edukattivi, laqghat ma’ dawk li jiehdu d-decizjonijiet,
avvenimenti tal-partijiet interessati, u kwalunkwe attivita ohra
li hija importanti ghall-implimentazzjoni tal-progett;

vi.Jippartec¢ipa f’avvenimenti u konferenzi ta’ tahrig (bini
ta’ kapacita) kemm lokalment kif ukoll barra mill-pajjiz;

vii. Iwettaq l-azzjonijiet kollha skont l-oghla standards
eti¢i u 1-1igi applikabbli tal-UE, internazzjonali u nazzjonali
dwar il-prin¢ipji etici.

viii. Jigbor data u statistika, jwettaq ricerka, u jhejji
rapporti u dokumenti kif mehtieg;

ix. Jikkoordina mal-partijiet interessati rilevanti kif
mehtieg;

x. Jikkuntattja regolarment mat-tim responsabbli ghall-
progetti, rigward il-gestjoni ta’ kuljum, u jirrapporta lill-
uffi¢jali indikati;

xi. Isegwi u jizgura li kwalunkwe azzjoni, rapporti u
dokumenti mitluba jittiehdu u jigu pprovduti fl-iskadenzi
stabbiliti biex tigi zgurata l-koordinazzjoni tal-attivitajiet, il-
prijoritajiet u l-iskadenzi;

xii. Javza lill-uffi¢jali rilevanti dwar riskji potenzjali/reali
li jxekklu I-implimentazzjoni tal-progett;

Monitor and report the progress of the project actions
(e.g. deliverables, milestones, outputs/outcomes, critical
risks, indicators, etc), in a timely and efficient manner

Coordinate all logistical arrangements in relation to all
project activities, initiatives and events;

Prepare and deliver presentations as appropriate;

Engage in relevant procurement processes and monitor
the timely implementation thereof;

Draft and submit interim reports internally and to the
European Commission to outline project progress, taking
into account input from other project partners as necessary;

Draft and submit the final report to the European
Commission at project completion stage.

iv. Organise, participate and lead, as necessary, project
partner meetings and online partner meetings whenever
required;

v. Organise, manage and/or collaborate on outreach
events in relation to the project including educational
activities, meetings with decision-makers, stakeholder
events, and any other activities that are important for project
implementation;

vi. Participate in training (capacity building) events and
conferences both locally and abroad;

vii. Perform all actions in line with the highest ethical
standards and the applicable EU, international and national
law on ethical principles.

viii. Compile data and statistics, undertake research, and
prepare reports and documents as necessary;

ix. Liaise with relevant stakeholders as necessary;

x. Liaise regularly with the team responsible for projects,
regarding day-to-day management, and reports to the
indicated officials;

xi. Follow up and ensures that any actions, reports and
documents requested are undertaken and provided within the
deadlines set to ensure coordination of activities, priorities
and deadlines;

xii. Alert relevant officials of potential/real risks hindering
project implementation;
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xiii. Iwettaq kull dmir iehor kif assenjat mid-Direttur,
(Ricerka u Evalwazzjoni) Direttur Generali (Ricerka,
Politika u Evalwazzjoni) u s-Segretarju Permanenti jew ir-
rapprezentant tieghu/taghha;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali daqgs c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-

xiii. Carry out any other duties as assigned by the Director,
(Research and Evaluation) Director General (Research,
Policy and Evaluation) and the Permanent Secretary or his/
her representative;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
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Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

I[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profijéenti fil-lingwa Maltija kif ukoll Ingliza;

iii. a) ikollhom fil-pussess taghhom degree ta’ Masters
rikonoxxuta fil-Livell 7 tal-MQF ( sugetta ghal minimu ta’
90 krettu ECTS/ECVET jew ekwivalenti*) fil-Business
Management jew Project Management jew Accountancy jew
Economics jew Statistics jew Communications jew Policy
jew European Studies jew ikollhom kwalifika professjonali
rikonoxxuta komparabbli fil-Livell 7 tal-MQF f’ Accountancy
flimkien ma’ sena (1) esperjenza ta’ xoghol relevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
ECTS/ECVET krettu, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Master’s mill-
MFHEA li tigi sottomessa mal-applikazzjoni

JEW

iii. b) fil-pussess ta’ degree ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (sugetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti *) fil Business Management
jew Project Management jew Accountancy jew Economics
jew Statistics jew Communications jew Policy jew European
Studies jew ikollhom kwalifika professjonali rikonoxxuta
komparabbli fil-Livell 6 tal-MQF f’Accountancy flimkien
ma’ tlett (3) snin esperjenza ta’ xoghol relevanti

*Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hek kif applikabli hija a¢cettata biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li
tigi sottomessa mal-applikazzjoni

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
iridu jkunu kkonfermati fil-hatra kurrenti taghhom.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i1) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla

Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. a) in possession of a recognised Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent*) in Business Management or Project
Management or Accountancy or Economics or Statistics
or Communications or Policy or European Studies or a
recognised comparable professional qualification at MQF
Level 7 in Accountancy, plus one (1) year relevant work
experience.

*A recognised Master’s qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Master’s recognition statement being submitted with
the application.

OR

iii. b) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Business Management or Project
Management or Accountancy or Economics or Statistics
or Communications or Policy or European Studies or a
recognised comparable professional qualification at MQF
Level 6 in Accountancy, plus three (3) years relevant work
experience.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application

iv. Public Officers applying for this position must be
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
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minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipprodu¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 — 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew 1-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppublikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/trankrizzjonijiet u/ jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tar-Recruitment Portal fuq (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 — 5.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
Recruitment Portal biss f*dan I-indirizz: (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar; biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Social Policy
and Children’s Rights through the Online Government
Recruitment Portal only on (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the Portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti

jistghu jigu accessati permezz tas-sit elettroniku
tad-Divizjoni dwar Nies u Standards fl-indirizz
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Direttorat
ghas-Servizzi Korporattivi, 38, Triq 1-Ordinanza, il-Belt
Valletta. Dawnid-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku
tad-Direttorat huma (www.family.gov.mt) u (recruitment.

family @gov.mt).

1d-9 ta’ Di¢cembru, 2022

ia

Pozizzjoni tista’ tkun parzjalment iffinanzjata
mill-Unjoni Ewropea Fondi Strutturali u ta’ Investiment Ewropej 2014-2020
Rata ta’ Ko-Finanzjament: 90% Fondi tal-UE; 10% Fondi Nazzjonali

access to application forms and related details;
retention of documents

may be viewed by accessing the website of the People and
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN .pdf) or may
be obtained from Director Corporate Services, Ministry for
Social Policy and Children’s Rights, 38, Triq I-Ordinanza,
Valletta. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, fax number and e-mail address
of the receiving Directorate are (www.family.gov.mt) and
(recruitment.family @gov.mt).

9th December, 2022

* X %

* 5 %

Position may be part-financed
by the European Union European Structural and Investment Funds 2014-2020
Co-financing rate: 90% EU Funds; 10% National Funds

MINISTERU GHAS-SAHHA

Post ta’ Allied Health Professional (Dental Technology)
fuq bazi full-time/part-time fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Allied
Health Professional (Dental Technology) fuq bazi full-time/
part-time fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree
f’Livell 6 tal-MQF (suggett ghal minimu ta’ 180 kreditu tal-
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2022 huwa ta’ €21,950 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €24,396.

Persuna fil-grad ta’ Allied Health Professional li minbarra
r-rekwizit stipulat f’paragrafu 2.2, ghandhom ukoll fil-
pussess taghhom Master’s Degree f’Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 kreditu tal-ECTS/ECVET
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u

MINISTRY FOR HEALTH

Post of Allied Health Professional (Dental Technology)
on a full-time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Allied Health
Professional (Dental Technology) on a full-time/part-time
basis in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of 180
ECTS/ECVET credits or equivalent) is Salary Scale 10,
which in the year 2022 is equivalent to, €21,950 per annum,
rising by annual increments of €407.67 up to a maximum
of €24,396.

An Allied Health Professional who in addition to
the requirement stipulated in paragraph 2.2, are also in
possession of a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
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rikonoxxuti, jinhatru mad-dhul bhala Senior Allied Health
Professional fi Skala ta’ Salarju 8 (€24,845 x €486.83 -
€27,766).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’
fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037) wara
sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tigi
promossa ghall-grad ta’ Senior Allied Health Professional fi
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766) wara
tliet (3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fi Skala ta’ Salarju 9.

Persuna fil-hatra ta’ Allied Health Professional li fil-kors
tad-dmirijiet taghha tikseb Postgraduate Master’s f’Livell
7 tal-MQF (suggett ghal minimu ta’ 90 kreditu tal-ECTS/
ECVET jew ekwivalenti) jew PhD f’Livell 8§ tal-MQF
rilevanti u rikonoxxuti, ghandha titla’ minnufih ghal Skala
ta’ Salarju 8 bhala Senior Allied Health Professional.

2.5 Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) b’mill-inqas hames (5) snin servizz
sodisfacenti fil-grad ta’ Senior Allied Health Professional
fi Skala ta’ Salarju 8 u certifikat ta’ tlestija b’success tal-
Competency Programme u Evaluation Framework (CAF)
tigi promossa ghall-grad ta’ Allied Health Practitioner fi
Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625) kemm
mid-data tal-otteniment tas-snin tas-servizz stipulat kif ukoll
it-tlestija b’success tal-CAF.

Persuna fil-hatra ta’ Senior Allied Health Professional
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master’s
f’Livell 7 tal-MQF (suggett ghal minimu ta’ 90 kreditu
tal-ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8
tal-MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2)
servizz sodisfacenti bhala Senior Allied Health Professional
u certifikat ta’ tlestija b’success tal-Competency Programme
u Evaluation Framework (CAF), ghandhom jigu promossi
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7
(€26438 x €531.17 - €29,625). Fil-kaz ta’ Uffi¢jali li ma
jkollhomx i¢-certifikat ta’ tlestija b’success tal-Competency
Programme u Evaluation Framework mat-tlestija ta’ sentejn
(2) servizz sodisfacenti fil-grad, ghandu jigi promoss ghal
Allied Health Practitioner bil-kundizzjoni li tikseb din i¢-
certifikazzjoni fi Zmien sena (1) mill-hatra ta’ Allied Health
Practitioner fi Skala ta’ Salarju 7. Uffi¢jali li jonqsu milli
jipprezentaw tali Certifikazzjoni fil-qafas ta’ Zmien stipulat
ghandhom jergghu lura awtomatikament ghal Senior Allied
Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna mahtura tkun intitolata ghall-benefi¢¢ji 1-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u I-Unjin kompetenti.

Level 8, shall on entry be immediately appointed a Senior
Allied Health Professional in Salary Scale 8 (€24,845 x
€486.83 - €27,766).

2.3 An Allied Health Professional will progress to Salary
Scale 9 (€23,353 x €447.33 - €26,037) on completion of
two (2) years service in the grade, subject to satisfactory
performance.

2.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale
8 (€24,845 x €486.83 - €27,766) on completion of three
(3) years satisfactory service in the grade of Allied Health
Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD a MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Pramework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale
7 (€26438 x €531.17 - €29,625) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8),
in possession of a recognised and relevant Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD a MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Comptency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of
Allied Health Practitioner in Salary Scale 7 (€26438 x
€531.17 - €29,625). In the case of Officers who are not in
possession of the certificate of successful completion of the
Competency Programme and Evaluation Framework on the
completion of two (2) years satisfactory service in the grade,
shall be promoted to Allied Health Practitioner on condition
that s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent Union.
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2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Allied Health
Professional (Dental Technology) jinkludu li:

i. jippjana, jwettaq u jevalwa servizz specifiku tal-Allied
Health;

ii. jipprezenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. jzomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jaddatta
prattiki ta’ xoghol skont evidenza l-aktar ricenti;

v. jwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. jaderixxi mal-politiki u Il-pro¢eduri kollha kif
applikabbli lill-entita/entitatjiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viii. kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, il-Belt Valletta, VLT 1171 li tista’ jigi kkuntattjat
ukoll permezz tal-email fuq (recruitment.health@gov.mt)

3.2 Persuna mahtura tista’ tkun mehtiega 1i twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade/position being
advertised are allowed only if the area of speciailsation of
the vacancy is different to the one held by the applicant
and requires a specific related qualification as an eligibility
requirement, which the applicant must satisfy.

2.8 Accepting appointment in the same grade signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.

Duties

3.1 The job duties for the post of Allied Health Professional
(Dental Technology) include:

i. plans, delivers and evaluates specific allied health
service;

ii. presents clear, accurate and timely documentation;

iii. communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

viii. any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta, VLT 1171, which may be contacted by email at
(recruitment.health@gov.mt).

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the Management.
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3.3. Persuna mahtura tista’ tkun mehtiega tahdem fuq bazi
ta’ xift li jinkludi xoghol bil-lejl skont rosters stabiliti fil-
Ministeru ghas-Sahha. Allied Health Professionals ingaggati
fuq bazi part-time ikunu mehtiega li jahdmu minimu ta’ 20
siegha fil-gimgha u allokati f’rosters u sezzjonijiet skont
l-ezigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqgs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqlieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi 1i jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

3.3 An appointee may be required to perform duties
on a shift basis including night duties according to the
established rosters in the Ministry for Health. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on a
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”’; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.
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Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. proficenti fil-lingwa Maltija u I-lingwa ingliza; U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suggetta ghal minimu ta’ 180 kreditu tal-ECTS/
ECVET jew ekwivalenti*) fid-Dental Technology jew
kwalifika ekwivalenti, rikonoxxuta, kumparabbli U
jkunu f’pussess ta’ certifikat tar-registrazzjoni fid-Dental
Technology mal-Kunsill ta’ Professjonisti Kumplimentari
ghall-Medi¢ina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 ECTS/
ECVET krediti, kif applikabbli hija accettata biss soggett
ghal dikjarazzjoni ta’ rikonoxximent formali MFHEA 1i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Master’s f’Livell 7 tal-MQF, jew ekwivalenti*, ghandha
tinkludi minimu ta’ 90 ECTS/ ECVET krediti.

*Kwalifika rikonoxxuta ta’ Master b’minimu ta’ 60 ECTS/
ECVET krediti hija accettata biss soggett ghal dikjarazzjoni
formali ta’ rikonoxximent tal-MFHEA tal-Master li tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni jew inkella jkunu lestew b’success
il-krediti mehtiega tal-ECTS/ECVETS, jew ekwivalenti*,
mehuda bhala parti minn programm ta’studju ta’ livell oghla
tal-MQF rikonoxxut, kif mitlub fil-kriterji tal-eligibilita’ ta’
hawn fuq, sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

Aktar minn hekk, dawk il-kandidati li ma jkunux
ghadhom gabu r-rekwiziti specifikat f’paragrafu 4.1.iii

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages; AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent¥*) in Dental Technology or an equivalent,
recognised comparable qualification AND in posession
of a certificate of registration in Dental Technology by the
Council for Professions Complimentary to Medicine in
Malta.

*A recognized qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that
specified above will be accepted for eligibility purposes,
provided they meet any specified subject requirements. A
Master’s qualification at MQF Level 7, or equivalent, must
compromise a minimum of 90 ECTS/ECVET credits.

*A recognized Master’s qualification with a minimum 60
ECTS/ECVET is only accepted subject to MFHEA formal
Master’s recognition statement being submitted with the
application.

(ii)) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question or successfully completed the necessary ECTS/
ECVETS credits, or equivalent®, taken as part of arecognised
higher MQF level programme of study, as required in the
afore-mentioned eligibility criteria, by the closing time and
date of the call for applications.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

Furthermore, candidates who have not yet formally
obtained the requisites specified in paragraph 4.1 .iii. will still
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formalment, xorta jigu kkunsidrati, basta jipprovdu evidenza
li gew approvati ghall-ghoti ta’ tali rekwiziti sal-ahhar ta’
Marzu, 2023. Jekk jintghazlu, dawn il-kandidati jridu juru
r-rekiziti indikati f’paragrafu 4.1.iii qabel il-hatra.

4.3. Ufficjali Pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ’servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-Bord tal-Ghazla (jekk ir-rizultat ghadu ma giex ippublikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant)

be considered, provided that they submit evidence that they
would qualify for such requisites by end of March, 2023.
If selected, such candidates must produce the requisites
indicated in paragraph 4.1.iii before appointment.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
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jew I-HR Unit tal-mininteru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppublikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-Belt
Valletta, VLT 1171 permezz tal-Online Government Recruitment
Portal biss fuq (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk 1i japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproduc¢u Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-Portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1.30 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 26 ta’ Dicembru, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fil-provedimenti generali msemmija hawn isfel.

or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 - 4.5, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 1171
through the Online Government Recruitment Portal only on
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include a list of qualifications
held by applicant). Those applying from outside the Public
Service must produce a Certificate of Conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the Portal. The closing date of the receipt of applications
is 1.30 p.m. (Central European Time) of Monday, 26th
December, 2022. A computer-generated e-mail will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi I-ahhar; biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti;

jistghu jigu accessati permezz tas-sit elettroniku
tad-Divizjoni dwar Nies u Standards fl-indirizz
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Divizjoni tal-
People Management, Ministeru ghas-Sahha, 15, Palazzo
Castellania, Triq il-Merkanti, il-Belt Valletta, VLT 1171.
Dawn il-provvedimenti generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt)

1d-9 ta’ Di¢embru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Assistant Manager (Accounting and Finance)
fil-Ministeru ghas-Sahha.

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager (Accounting and Finance) fil-Ministeru ghas-
Sahha.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the website of the People and
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN .pdf) or
may be obtained from the People Management Division, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 1171
or through email on (recruitment.health@gov.mt). These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and e-mail address of the receiving
Division/ are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

9th December, 2022

MINISTRY FOR HEALTH

Post of Assistant Manager (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Health invites applications for the post of Assistant Manager
(Accounting and Finance) in the Ministry for Health.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and
Finance) li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju
12, 1i fis-sena 2022 huwa ta’ €19,323 fis-sena, li jizdied
b’€354 fis-sena sa massimu ta’ €21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11 (€20,616x €375.17- €22,867
fis-sena 2022) mal-kisba ta’ Diploma fil-Livell 5 tal-MQF
kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu ta’ mhux
iktar minn sentejn (2) mid-data tal-hatra, fejn fil-kaz li dan
ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€21,950 x €407.67- €24,396 fis-sena 2022)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad/pozizzjoni
tfisser 1li kwanlunkwe applikazzjoni pendenti fi hdan is-
Servizz Pubbliku awtomatikament titqgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Ufficjal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Accounting and Finance) for those applicants entering
into the grade under the eligibility provisions of paragraph
4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in the year
2022 is equivalent to €19,323 per annum, rising by annual
increments of €354 up to a maximum of €21 ,447.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2022 is equivalent to €20,616
per annum, rising by annual increments of €375,17 up to a
maximum of €22,867, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more
than two (2) years from the date of appointment, in failure of
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€21,950 x
€407.67 - €24,396 in the year 2022) on completion of three

(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
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minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranzazzjonijiet ta’ flus
kontanti u ¢ekkijiet u *direct debits’, u l-ipprocessar f’waqtu
ta’ tranzazzjonijiet, verifiki, rekordjar, aggustamenti,
rendikont u rikon¢iljazzjoni;

ii. Jassigura li I-approvazzjonijiet ikunu disponibbli qabel
l-ipprocessar ta’ tranzazzjonijiet, u li l-ammont imhallas
ikun korrett u skont il-proc¢edura;

iii. Jiehu hsieb b’mod baziku z-zamma tal-kotba u jassisti
fit-thejjija taz-zamma ta’ kontijiet bhalma huma bilanci tar-
registru u sottomissjonijiet ohra rilevanti;

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u
rapporti;

v.Jassisti fl-ippjanar u I-kontroll ta’ bagit taht supervizjoni,
filwaqt li jressaq materji rilevanti ghall-attenzjoni tal-uffi¢jal
li jkun ged jaghmel is-supervizjoni kif ikun necessarju. Dan
jinkludi r-reviZjonijiet tal-bagits proposti u l-verifika tal-line
items u l-infiq kollu biex tigi zgurata l-ezattezza;

vi. Jivvaluta, taht supervizjoni, virements fi hdan il-voti
kif ukoll talbiet ghal fondi addizzjonali u l-estimi riveduti;

vii.Jikkontribwixxi ghall-izvilupp ta’implimentazzjonita’
progetti inkluzi processi ddelegati, u ghall-indentifikazzjoni
ta’ titjib tal-process ghal raguni ta’ simplifikazzjoni,
innovazzjoni u valur mizjud;

viii. [Zzomm ruhu aggornat ma’ standards ta’ accounting,
legizlazzjoni finanzjarja u politiki tal-Gvern;

ix. [Zzomm ruhu aggornat ma’ sistemi bazi¢i ta’ accounting,
proceduri u applikazzjonijiet, u jsegwi tahrig kif jintalab
jaghmel;

two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Accounting
and Finance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3 . The job duties for the post of Assistant Manager
(Accounting and Finance) include:

i. Carries out duties related to cash, cheque and direct
debit transactions, including the timely processing of
transactions, verifications, recording, adjustments, tracking
and reconciliation;

ii. Ensures that approvals are available before processing
transactions, that amounts paid are correct and that procedure
is followed;

iii. Deals with basic book keeping and assists in the
preparation of accounts, such as ledger balances and other
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under
supervision, while bringing relevant matters to the attention
of the supervising officer as necessary. This includes
reviewing proposed budgets and verifying all line items and
expenditures to ensure accuracys;

vi. Assesses under supervision, virements within the
votes as well as requests for additional funding and the
revised estimates;

vii. Contributes to the development of project
implementation including delegated processes, and to the
identification of process improvements for simplification,
innovation and added value;

viii. Keeps abreast with accounting standards, financial
legislation and Government policies;

ix. Keeps abreast with basic accounting systems,
procedures and applications, and follows training as directed;
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x. Jikkordina u jippartecipa f’laqghat, iZzomm il-minuti
tal-lagghat u jara li I-azzjoni mehtiega titwettaq;

xi. Jassisti f"hidmiet ta’ kuljum, li jinkludu I-immaniggjar u
d-distribuzzjoni ta’korrispondenza u talbiet ghall-informazzjoni,
izomm ir-rekords, kif ukoll Il-inputtjar u l-aggornament ta’
informazzjoni bbazata fuq sistemi tal-kompjuter u databases;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

x. Coordinates and participates in meetings, takes minutes
and follows up on required actions;

xi. Assists in day-to-day operations, including the
management and distribution of correspondence and
queries, record keeping, as well as inputting and updating of
computer-based information and databases;

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
"Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ’Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.
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Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U

ii. kapaci jikkomunikaw bil-lingwa Maltija u l-lingwa
Ingliza. Madankollu, kandidati li ma jissodisfawx il-kapacita
li jikkomunikaw bil-lingwa Maltija u 1li ma jkollhomx
mill-ingas MQF Level 1 fil-lingwa Maltija jridu jattendu
u jirnexxu fil-valutazzjoni tal-’Malti 17, kors offrut mill-
Istitut tas-Servizzi Pubbli¢i. L-attendenza ghal tali kors
flimkien mal-kisba tal-MQF Level 1, ghandhom jitlestew
qabel il-konferma tal-hatra jigifieri fi Zmien sitt (6) xhur
mill-ingagg; Ghalhekk Uffi¢jali ingaggati li ma kinux jiksbu
din i¢-certifikazzjoni fil-perjodu ta’ prova ta’ sitt (6) xhur se
jinghataw estensjoni ta’ darba tal-perjodu ta’ prova taghhom
ghal perjodu ta’ sitt (6) xhur biex jiksbu b’succ¢ess din ic-
certifikazzjoni.

Jekk il-persuna tonqos milli tipprezenta evidenza li
ghaddiet il-kors b’succ¢ess u attendiet sal-ahhar talperjodu
ta’ prova (jigifieri tnax-il (12) xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET, jew
ekwivalenti*), f’Accountancy jew Business Management
jew Business Administration jew Economics jew Banking
and Finance Jew Diploma professjonali komparabbli
rikonoxxuta fl-MQF Livell 4 fl-Accountancy;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVETS
jew ekwivalenti*) f’Business Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew Diploma professjonali rikonoxxuta
komparabbli fil-livell 5 tal-MQF f’Accountancy.

JEW
c.(i) fil-pussess ta’zewg (2) suggetti fil-Livell Avvanzat (li

wiehed minnhom ghandu jinkludi pass fl-Accounting) u tliet
(3) suggetti fil-Livell Intermedjarju tal-Matrikola (li wiehed

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in the Maltese and English
languages. However, candidates who do not satisfy the
ability to communicate in Maltese language and do not
possess at least an MQF Level 1 in the Maltese language
must attend and be successful in the assessment of the
“Maltese language 17, course offered by the Institute of
Public Services. Attendance to such course together with the
attainment of MQF Level 1, are to be completed before the
confirmation of appointment i.e. within six the (6) months
of engagement; Therefore Officers engaged who would
not have obtained this certification within the probationary
period of six (6) months will be given a one time extension
of their probationary period for a period of six (6) months to
successfully obtain this certification.

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve
(12) months from engagement) will result in automatic
termination of the post in caption.

AND

iii. a. in possession of a recognised Diploma MQF Level
4 (subject to a minimum of 120 ECTS/ECVET credits, or
equivalent*) in Accountancy or Business Management
or Business Administration or Economics or Banking and
Finance or a recognised comparable professional Diploma
at MQF Level 4 in Accountancy

OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVETS credits,
or equivalent*) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
Diploma at MQF Level 5 in Accountancy.

OR
c. (i) in possession of two (2) subjects at Advanced

level (one of which must include a pass in Accounting) and
three (3) subjects at Intermediate Matriculation Level (one
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minnhom ghandu jinkludi pass fil-Pure Mathematics), jew
kwalifika rikonoxxuta u komparabbli.

JEW

(ii) fil-pussess ta’ tliet suggetti fil-livell Avvanzat (li
wiehed minnhom jinkludi pass fl-Accountancy)

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija a¢c¢etta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonoxxuta fil-Livell 4 tal-MQF (kwalifika jew zewg (2)
suggetti fil-Livell Avvanzat flimkien ma’ tliet (3) suggetti fil-
Livell Intermedjajru tal-Matrikola, jew kwalifika rikonoxxuta
komparabbli), kif indikat fil-4.1 (iii) (a) u (c) jidhlu bhala
Assistant Manager (Skala ta’ Salarju 12). Mal-hatra, dawk
appuntanti jridu jintrabtu li jlestu b’success kwalifika
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu
ta’ mhux aktar tard minn sentejn (2), biex jipprogressaw ghal
Skala ta’ Salarju 11, fejn fil-kaz li dan ma jsehhx, il-hatra
tigi mnehhija. Mal-akkwist ta’ Diploma rilevanti fil-Livell 5
tal-MQF kif indikat f’paragrafu 4.1 (iii) (b) f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager (Skala
ta’ Salarju 11). Il-progressjonijiet l1-ohra kollha ghandhom
ikunu skont id-dispozizzjonijiet indikati fid-dokument li
jismu *Working Conditions for Officers within the Managerial
Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Barra minn hekk, il-kandidati li ghadhom ma kisbux
formalment il-kwalifika specifikata fil-paragrafi 4.1 (iii) (a)
sa 4.1 (iii) (c) jew inkella kif indikat fil-paragrafu 4.2 xorta
se jigu kkunsidrati sakemm jissottomettu evidenza li huma f’

of which must include a pass in Pure Mathematics), or a
recognised comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced level
(one of which must include a pass in Accountancy)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public Officers applying for the post must be confirmed
in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4 (qualification or two (2) subjects
at Advanced level and three (3) subjects at Intermediate
Matriculation level, or a recognised comparable
qualification) as indicated in 4.1 (iii) (a) and (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised qualification in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
in failure of which they would relinquish their appointment.
Upon possession of a relevant Diploma at MQF Level 5
as indicated in paragraph 4.1 (iii) (b) in related areas such
officers shall progress to Assistant Manager (Salary Scale
11). All other progressions shall be in accordance with the
provisions enshrined in the document entitled *Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) (a)
to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
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l-ahhar fazi tal-kors taghhom li twassal ghal tali kwalifika. il-
persuni mahtura jridu jiksbu, jew jigu approvati, ghall-ghoti
ta’ tali kwalifika sal-31 ta’ Mejju, 2023. Jekk din l-iskadenza
stipulata ghall-kisba ta’ tali kwalifika ma tintlahaqgx, il hatra
tkun, ghal din ir-raguni, awtomatikament mitmuma.

(a) I-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja

in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met, the
appointment will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
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taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15 Palazzo Castellania, Triq il-Merkanti, il-Belt
Valletta, VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipproducu Certifikat tal-Kondotta li tali
dokument irid ikun mahrug mhux aktar minn xahar (1) qabel
id-data tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet hija
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 26 ta’
Di¢embru, 2022. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Online Government Recruitment Portal only on
(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include a list of qualifications
held by applicant). Those applying from outside the Public
Service must produce a Certificate of Conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the Portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 26th
December, 2022. A computer-generated e-mail will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://publicservice.
gov.mt/en/people/Pages/PeopleResourcingandCompliance/
FormsandTemplates.aspx) jew jinkisbu mid-Divizjoni tal-
People Management, Ministeru ghas-Sahha, 15, Palazzo
Castellania, Triq il-Merkanti, il-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din issejha ghall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt), u (recruitment.
health@gov.mt).

1d-9 ta’ Di¢cembru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post t’Assistant
Manager (Rizorsi Umani) fil-Ministeru ghas-Sahha.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur .

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati iridu jkunu
temmew b’success kors t” induzzjoni offrut mill-Istitut ghas-
Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-konferma tal-
hatra.

2.3 Is-salarju ghall-post ta’ Assistant Manager (Rizorsi
Umani) huwa Skala ta’ Salarju 11, 1li fis-sena 2022 hija
ekwivalenti ghal €20,616 fis-sena, li tizdied b’zidiet annwali
ta’ €375.17 sa massimu ta’ €22,867.

2.4 Assistant Manager se jimxi ghal Skala ta’ Salarju 10,
li fis-sena 2022 hija ekwivalenti ghal €21,950 kull fissena, li
jizdied b’zidiet annwali ta’ €407.67 sa massimu ta’ €24,396
mat-tlestija ta’ tliet (3) snin’ servizz bhala Assistant Manager
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod
sodisfacenti.

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://publicservice.gov.mt/
en/people/Pages/PeopleResourcingandCompliance/
FormsandTemplates.aspx) or may be obtained from People
Management Division, Ministry for Health, 15, Palazzo
Castellania, Triq il-Merkanti, Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

9th December, 2022
MINISTRY FOR HEALTH

Post of Assistant Manager (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Assistant
Manager (Human Resources) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Human Resources) is Salary Scale 11, which in the year
2022 is equivalent to €20,616 per annum, rising by annual
increments of €375.17 up to a maximum of €22 ,867.

2.4 An Assistant Manager will progress to Salary Scale
10, which in the year 2022 is equivalent to €21,950 per
annum, rising by annual increments of €407.67 up to a
maximum of €24,396 on completion of three (3) years’
service as Assistant Manager in Salary Scale 11, subject to
satisfactory performance.
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2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, soggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Human Resources, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Human Resources) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
Manigment Superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;
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v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li 1-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u Ipartijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet:

vii. Jappoggja 1-ghoti ta’ kwalunkwe data mehtiega f'kaz
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Jxerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg:

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ ec¢cellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Jwettaq dmirijiet ohra kif assenjati mill-Manigment
Superjuri minn Zmien ghal zmien;

xiii. Jwettaq dmirijiet ohra skont l-ezigenzi tas-Servizz
Pubbliku skont l-awtoritd tad-Direttur/DG responsabbli
ghall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-rizosi umani inkluz l-ippjanar
tarRizorsi Umani, konformita’ tal-processi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
talimpjegati li fughom jittiehdu id-decizjonijiet Strategici
tar-Rizorsi Umani. Dan l-irwol huwa kumplimentari ghal
dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta ; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by Senior
Management team from time to time;

xiii. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employee records/data/statistics upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in



16,418

Gazzetta tal-Gvern ta’ Malta 20,972

fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. Ikunu profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza; U

iii. Fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Work and Human Resource
Management, jew Training and Development jew Public
Administration jew Public Management jew Corporate
Governance Leadership jew Leadership and Organisational
Behavior jew Management and Leadership jew Strategy,
Leadership and Change Management jew Industrial Relations
and Workplace Learning jew Business Administration.

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English Languages; AND

iii. In possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, o
equivalent*) in Work and Human Resource Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behavior or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.



1d-9 ta’ Dicembru, 2022

16,419

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1 (¢)
jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to
an MFHEA formal recognistion statement being submitted
with the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.



16,420

Gazzetta tal-Gvern ta’ Malta 20,972

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 1171,permezz tar-Recruitment Portal
biss (https://recruitment.gov.mt).  L-applikazzjonijiet

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only on (https://recruitment.gov.mt). Applications are to
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ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandom jipproduc¢u Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-Portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 26 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma http://deputyprimeminister.gov.mt u (recruitment.

health@gov.mt).

1d-9 ta’ Di¢cembru, 2022

include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the Portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

9th December, 2022
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MINISTERU GHAS-SAHHA

Post ta’ Assistant Manager (Procurement)
fic-Central Procurement and Supplies Unit (CPSU)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-Post ta’ Assistant
Manager (Procurement) fic-Central Procurement and
Supplies Unit (CPSU) filMinisteru ghas-Sahha

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati iridu jkunu
temmew b’success kors t” induzzjoni offrut mill-Istitut ghas-
Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-konferma tal-
hatra.

2.3 Is-salarju t’ Assistant Manager (Procurement) li jidhol
fil-grad bir-rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a)
jew (iii) (¢) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2022
huwa ta’ €19,323 fis-sena, li jizdied b’€354 fissena sa
massimu ta’ €21,447

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla ghal Skala 11, li fis-sena 2022 hija ekwivalenti
ghal €20,616 fis-sena, li tizdied b’Zidiet annwali ta’ €375.17
sa massimu ta’ €22,867, mal-kisba ta’ Diploma fil-Livell 5
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu
ta’ mhux iktar minn sentejn (2) middata tal-hatra, fejn fil-kaz
li dan ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad t’Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla
fi Skala 10 (€21,950 x €407.67 - €24,396 ) fis-sena 2022
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

MINISTRY FOR HEALTH

Post of Assistant Manager (Procurement) in the
Central Procurement and Supplies Unit (CPSU)
within Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the Post of Assistant
Manager (Procurement) in the Central Procurement and
Supplies Unit (CPSU) within Ministry for Health

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Procurement) for those applicants entering into the grade
under the eligibility provisions of paragraph 4.1 (iii) (a) or
(iii) (c) is Salary Scale 12, which in the year 2022 is equivalent
to,€19,323 per annum, rising by annual increments of €354
up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2022 is equivalent to €20,616
per annum, rising by annual increments of €375.17 up to a
maximum of €22,867, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more
than two (2) years from the date of appointment, failure of
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€21,950x
€407.67 - €24,396) in the year 2022 on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
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post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, soggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Procurement, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Procurement) jinkludu li:

i.Jithem,u josserval-implimentazzjoni ta’ stadji differenti
ta¢-¢iklu tax-xiri pubbliku, b’gharfien tal-interazzjonijiet
relatati bejn il-fazijiet, u r-riskji involuti;

ii. Jitghallem u jzomm aggornat mal-izviluppi nazzjonali
tal-legislazzjoni tax-xiri pubbliku, ir-rekwiziti talpolitika
dwar ix-xiri pubbliku, ir-regoli, il-linji gwida, i¢-¢irkulari u
materjal iehor relatat max-xiri pubbliku sabiex jappoggja id-
decizjonijiet tal-organizzazzjoni dwar xiri pubbliku;

iii. Jopera b’mod proficenti s-sit elettroniku tax-xiri
pubbliku u diversi ghodda elettroni¢i disponnibbli sabiex
jappoggja l-proceduri tax-xiri pubbliku;

iv. Izomm id-databases tal-IT aggornati b’informazzjoni
korretta tal-offerti ppubblikati matul i¢-¢iklu tax-xiri
pubbliku;

v. Jithem, jinteragixxi, jibni u jzomm relazzjoni effettiva
ma partijiet interessati interni u esterni sabiex jigi mithum u
milhuqga l-obbligazzjonijiet u I-bZonnijiet tal-organizzazzjoni
inkluz izda mhux limitati biex jinforma lill-Contracting
Authority li l-offerti nfethu, tissorvelja is-sottomissjoni tar-

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Procurement,
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Procurement) include:

i. Understands, and monitors the implementation of
the different steps of the procurement cycle, with an
understanding of the interactions between the phases, and
the risks involved;

ii. Learns and keeps abreast of developments in
national procurement legislation, public procurement
policy requirements, rules, guidelines, circulars and other
procurement related material to support the organisation’s
procurement decisions;

iii. Operates proficiently the electronic Public
Procurement System and other electronic tools available for
supporting procurement procedures;

iv. Keeping of IT databases updated with correct
information of tenders published and throughout the whole
procurement cycle.

v. Understands, interacts, builds and maintains an
effective relationship with internal and external stakeholders
to understand and fulfil organisational obligations and
needs including but not limited to informing Contracting
Authorities that offers have been unlocked, monitoring the
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Rapporti ta’ Evalwazzjoni issiru fil-hin u jibghat n-noti ta’
tfakkir mehtiega

vi. Jithem u japplika l-prin¢ipji ta’ trasparenza, mhux
diskriminatorji u trattament ugwali, kif ukoll etiku,
privatezza, kunfidenzjalita u l-istandards tal-integrita relatati
fis-suq ta’ konsultazzjoni u impenji mal-fornituri;

vii. Jwettaq kompiti bazi¢i ta’ ppjanar ta’ xiri pubbliku,
bhal gbir u konsolidament ta’ kontribuzzjonijiet minn diversi
dipartimenti;

viii. Jithem l-iskop u I-benefi¢¢ji ta’ xiri pubbliku sostenibbli
sabiex jintlahqu I-ghanijiet ta’ sostenibbilta tal-organizzazzjoni
(Green Public Procurement (GPP), Socially-Responsible Public
Procurement (SRPP), kompetizzjoni genwina (ekwita aktar
minn ugwaljanza) u partec¢ipazzjoni tal-SME);

ix. Jipprovdi pariri sabiex jappoggja l-istrategija tax-xiri
pubbliku fil-process ta’ tehid ta’ decizjonijiet; ez. jigbor fil-
qosor u jirrapporta informazzjoni migbura dwar 1-ghazliet
ta’ xiri. Jikkomunika b’mod effettiv u konc¢iz ma’ firxa ta’
fornituri billi jadatta I-messagg kif xieraq;

x. Jappoggja Il-ivvettjar/jipprepara dokumenti tax-
xiri pubbliku bhal struzzjonijiet lil min jaghmel l-offerta,
lannessi li jridu jigu kkompletati/mtellghin fis-sistema
elettronika, ibbazati fuq regolamenti nazzjonali u tal-UE,
politiki, kundizzjonijiet linji gwida u mudelli.

xi. Jappoggja l-evalwazzjoni u l-process ta’ wara I-ghoti,
li jinkludi, izda mhux limitat ghal: l-ivvettjar/preparazzojoni
ta’ dokumentazzjoni ghal, fost l-ohrajn, il-General/
Departmental Contracts Committee, Tender Evaluation
Committees u l-abbozzar ta’ kuntratti u addenda;

xii. Jappoggja l-konsenja tal-kuntratt u modifikazzjoni
ta’ funzjonijiet f’konformita mal-hin tal-progett, l-ispiza, il-
beneficéji u riskji varjabbli;

xiii. kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta ; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin

timely submission of the Evaluation Reports and sending the
necessary reminders.

vi. Understands and applies the principles of transparency,
non-discrimination and equal treatment, as well as ethical,
privacy, confidentiality and integrity standards in market
consultations and engagements with suppliers;

vii. Performs basic procurement planning tasks, such
as collecting and consolidating contributions from various
departments;

viii. Understands the scope and benefits of sustainable
procurement for achieving the organisation’s sustainability
objectives (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), genuine competition
(equity more than equality) and SME participation);

ix. Provides input to support the procurement
strategy decision-making process; e.g. summarise and
report information gathered on procurement options.
Communicates in an effective and concise manner with a
range of stakeholders by tailoring the message accordingly;

X. Supports the vetting/preparation of procurement
documents such as instructions to tenderers, annexes to be
completed/uploaded, based on relevant EU and national
regulations, policies, conditions, guidelines and templates;

xi. Supports the evaluation and post-award process,
including, but not limited to: the vetting/preparation
of documentation for, amongst others, the General/
Departmental Contracts Committee, Tender Evaluation
Committees; and the drafting of contract agreements and
addenda;

xii. Supports the contract delivery and modification
functions in line with project time, cost, quality, scope,

benefits and risks variables;

xiii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza.
Madankollu, il-kandidati li ma jissodisfawx l-abbilta 1i
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jghaddu
b’suécess fl-assessjar mil-kors ’Maltese Language 1" offrut
mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza ghal dan
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zzmien tnax-il
(12) xahar mill-ingagg; U

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and be
successful in the assessment of the ”Maltese language 17,
course offered by the Institute of Public Services. Attendance
to such course together with the attainment of MQF Level 1,
are to be completed before the confirmation of appointment
i.e. within the twelve (12) months of engagement; AND
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iii. a. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti) fil-Procurement jew Finanzi jew Business
jew Management jew kwalifika rikonoxxuta komparabbli
filProcurement jew Finanzi. JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVET,
jew ekwivalenti*)fil-Procurement jew Finanzi jew Business
jew Management jew kwalifika rikonoxxuta komparabbli
filProcurement jew Finanzi. JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat,
u tliet (3) suggetti fil-livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) mis-suggetti minn dawn:
Matematika jew Ekonomija) jew kwalifika komparabbli
pertinenti rikonoxxuta. JEW

(i) fil-pussess ta’ tlett (3) suggetti fil-livell Avvanzat (li
jrid jinkludi wiehed mis-suggetti minn dawn: Accounts jew
Ekonomija jew Fizika jew Computing/ICT, jew Marketing
jew Matematika Pura jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija a¢c¢etta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zZewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet
(3) suggetti fil-livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-hatra, dawk appuntanti, iridu jintrabtu 1i jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11, fejn fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu *Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn

iii. a. in possession of a recognised qualification at MQF
Level 4 (subject to a minimum of 120 ECTS/ECVE credits,
or equivalent*) in Procurement or Finance or Business or
Management or a recognised comparable qualification in
Procurement or Finance. OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, o
equivalent*) in Procurement or Finance or Business or
Management or a recognised comparable qualification in
Procurement or Finance. OR

c. (i) in possession of two (2) subjects at Advanced level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Mathemathics and Economics) or a recognised pertinent
comparable qualification. OR

(ii) In Possesion of three (3) subjects at Advanced level
(which must include one of the following: Accounts or
Economics or Physics or Computing/ICT or Marketing or
Pure Mathemathics or Mathematics).

*Arecognized Qualification comparable to 120/60 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced level and three subjects at Intermediate
Matriculation level, or in possessionof three (3) subjects at
Advanced level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled >Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
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fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1 (¢)
jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala

be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
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rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

47 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-People Management, Ministeru ghas-Sahha,
15 Palazzo Castellania, Triq il-Merkanti, il-Belt Valletta,
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandom jipproducu Certifikat tal-Kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT
1171, through the Online Government Recruitment Portal
only on (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the Portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

beneficéji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 117. Dawn iddispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt) u (recruitment.health@gov.mt)

1d-9 ta’ Di¢cembru, 2022

MINISTERU GHAS-SAHHA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministery
ghas-Sahha, tilga’ applikazzjonijiet ghall-post ta’ Manager [
(Accounting and Finance) fil-Ministeru ghas-Sahha.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 117. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt)

9th December, 2022
MINISTRY FOR HEALTH

Post of Manager I (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Manager I
(Accounting and Finance) in the Ministry for Health.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2022 huwa ta’
€21,950 fis-sena, 1i jizdied b’€407.67 fis-sena sa massimu
ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager [ titla’ fi Skala ta’ Salarju
9 (€23,353 x€447.33 - €26,037 fis-sena 2022) wara sentejn
(2) servizz bhala Manager I fi Skala ta’ Salarju 10, jekk tkun
qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju
8 (€24,845 x €486.83 - €27,766 fis-sena 2022) wara hames
(5) snin servizz bhala Manager I fi Skala ta’ Salarju 9, jekk
tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager [ titla’ fi Skala ta’ Salarju
7 (€26438 x €531.17 - €29,625 fis-sena 2022) wara tliet
(3) snin servizz bhala Manager I fi Skala ta’ Salarju 8, jekk
tkun qdiet dmirha b’mod sodisfacenti.

2.7 Tl-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

a. [l-persuni mahtura jkunu intitolati ghal benefi¢¢ji ohra
u suggetti ghall-kundizzjonijiet u 1-obbligi li huma stipulati
fil-Working Conditions for Officers within the Managerial
Stream for Qualified Personnel.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting and
Finance) is Salary Scale 10, which in year 2022 is €21,950
per annum, rising by annual increments of €407.67 up to a
maximum of €24,396.

2.4 A Manager I will progress to Salary Scale 9 (€23,353
X €447.33 - €26,037 in 2022) on completion of two (2)
years service as Manager I in Salary Scale 10, subject to
satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8 (€24,845
X €486.83 - €27,766 in 2022) on completion of five (5)
years service as Manager I in Salary Scale 9, subject to
satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7 (€26,438
x €531.17 - €29,625 in 2022) on completion of three (3)
years service as Manager I in Salary Scale 8, subject to
satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Management
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
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ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Manager I (Accounting
and Finance) jinkludu li:

i.  Responsabbli  ghall-ipro¢essar  f’waqtu  ta’
tranzazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikon¢iljazzjoni;

ii. Responsabbli ghall-korrettezza ta’ zamma bazika ta’
kotba u dokumenti ohrajn ta’ accounts u t-twettiq ta’ xoghol
rigward il-proc¢ess bankarju ta’ rikonciljazzjoni tal-Kont
Pubbliku;

iii. Responsabbli ghall-implimentazzjoni u l-infurzar ta’
legizlazzjoni, politiki, direzzjonijiet, proc¢eduri u linji gwida
f’Dipartiment jew Ministeru partikolari jew mal-Gvern;

iv. Responsabbli ghall-manutenzjoni u l-kontroll tal-
kontijiet, bhalma huma kontijiet below-the-line u voti u
jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u l-gbir ta’ dhul finanzjarju, japprova tranzazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarrijiet
ta’ likwidita u rapporti finanzjarji ohra bhala parti mill-
process;

vi. Jikkontribwixxi ghall-ippjanar u l-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjarji tal-Gvern, kemm ghas-sena ta’

serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area of
Accounting and Finance, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, recording,
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping
and other accounting documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular Department or Ministry or across Government;

iv. Responsible for the maintenance and control of
accounts, such as below-the-line accounts and votes,
assessing virements within votes as well as requests for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts
in the Financial Estimates of Government, both for the
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wara kif ukoll fuq bazi ta’ Business and Financial plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matulis-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartec¢ipa fl-analizi u r-revizjonijiet tal-valurghall-flus;

ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’lagghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jippartecipa fi gruppi ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kifmitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet ta
‘impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’

following year and on the basis of a three-year Business and
Financial plan, and their continuous monitoring during the
course of the year;

viii. Contributes towards the interpretation of final
accounts and participating in value for money analysis and
reviews;

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
’Status of Long-Term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan [-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza.
Madankollu, il-kandidati li ma jissodisfawx l-abbilta li
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jghaddu
b’success fl-assessjar mil-kors ’Maltese Language 1 offrut
mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza ghal dan
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zmien tnax
-i1 (12) xahar mill-ingagg;

Jekk il-persuna tonqos milli tipprezenta evidenza
li ghaddiet il-kors b’su¢¢ess u attendiet sal-ahhar tal-
perjodu ta’ prova (jigifieri tnax-il (12) xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) Bf’usiness Management
jew Business Administration jew Economics jew Banking
and Finance jew Accountancy jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF
f’ Accountancy.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hek kif applikabbli hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ’Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and be
successful in the assessment of the ”Maltese language 17,
course offered by the Institute of Public Services. Attendance
to such course together with the attainment of MQF Level 1,
are to be completed before the confirmation of appointment
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve
(12) months from engagement) will result in automatic
termination of the post in caption.

AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVETS
credits, or equivalent*) inBusiness Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.
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iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghanda tinkludi
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifiki ta’ Matsers rikonoxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqx, il-hatra ghal din ir-raguni,
tigi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn

iv. Public Officers applying for the post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®).

*A recognized Master’s qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Master’s recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualifications referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the ministry /department issuing
the call for application from the Director responsible for
HR where applicants are serving, while those applying from
outside the Public Service must produce a Certificate of
Conduct issued by the Police or other competent authority
not earlier than one (1) month from the date of application



1d-9 ta’ Dicembru, 2022

16,435

xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-Bord tal-Ghazla (jekk ir-rizultat ghadu ma giex ippublikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant)
jew I-HR Unit tal-mininteru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni  ghall-attenzjoni ~ tad-Divizjoni  tal-
People Management, Ministeru ghas-Sahha, 15, Palazzo
Castellania, Triq il-Merkanti, il-Belt Valletta, VLT 1171,

and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT1171,
through the Online Government Recruitment Portal
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permezz tar-Recruitment Portal biss (https:/recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.

health@gov.mt).

1d-9 ta’ Dicembru, 2022

only on (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the Portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

9th December, 2022
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MINISTERU GHAS-SAHHA

Post ta’ Manager I (Procurement) fic-Central
Procurement and Supplies Unit (CPSU)
il-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Manager [
(Procurement) fic-Central Procurement and Supplies Unit
(CPSU) fil-Ministeru ghas-Sahha.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12)-il xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Procurement) huwa ta’ Skala
ta’ Salarju 10, li fI-2022 huwa ta’ €21,950 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal

MINISTRY FOR HEALTH

Post of Manager I (Procurement) in the
Central Procurement and Supplies Unit (CPSU)
within Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the Post of Manager I
(Procurement) in the Central Procurement and Supplies Unit
(CPSU) within Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Procurement) is
Salary Scale 10, which in year 2022 is €21,950 per annum,
rising by annual increments of €407.67 up to a maximum
of €24.396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
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pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi Manigerjali/ta’ Ufficjal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Procurement, skont il-postijiet
vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal danil-post ta’ Manager I (Procurement)
jinkludu li:

i. Jipprovdi ricerka u jigbor informazzjoni dwar il-
process tal-ippjanar tax-xiri pubbliku f’konformitda mal-
ghan u l-politika tal-organizzazzjoni. Jippartec¢ipa fl-ippjanar
effi¢jenti, effettiv. u mmaniggjar ekonomiku tal-finanzi u
r-rizorsi umani (ez. immaniggjar ta’ tim) disponnibbli;

ii. Izomm ruhu aggornat ma’ Il-izviluppi u jipprovdi
decizjonijiet ta’ xiri pubbliku u pariri ¢ari u soluzzjonijiet
f’konformita ma’ livell legizlattiv nazzjonali u I-UE,
rekwiziti ta’ politika tax-xiri pubbliku, regoli, linji gwida,
¢irkulari u materjal iehor relatat max-xiri pubbliku;

iii. Jopera b’mod proficenti s-sit elettroniku tax-xiri
pubbliku u diversi ghodda elettroni¢i disponnibbli ghall-
implimentazzjoni tal-proc¢eduri tax-xiri pubbliku u b’hekk
jizgura livell gholi ta’ transparenza fil-process tax-xXiri
pubbliku;

position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area of
Procurement , in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Procurement)
include:

i. Provides research and gathers input for the procurement
planning process in line with the organisational objective
and related policies. Participates in the planning for efficient,
effective and economical management of financial and
human resources (e.g. team management) available;

ii. Keeps abreast of development and provides
procurement decisions and clear advice and solutions in line
with: national and EU level legislation, public procurement
policy requirements, rules, guidelines, circulars and other
procurement related material;

iii. Operates proficiently the electronic Public
Procurement System and other electronic tools available for
the implementation of procurement procedures thus ensuring
a higher level of transparency in the procurement process;



1d-9 ta’ Dicembru, 2022

16,439

iv. Jagixxi b’mod awtonomu biex jidentifika I-bzonnijiet
ghal, u l-immaniggjar ta’ standards ta’ proceduri ta’ xiri
pubbliku, flimkien mal-gbir ta’ informazzjoni relevanti minn
sorsi varji b’mod strutturat (ez. billi jintuzaw mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi r-ricerka
tas-suq f’konformita mal-prin¢ipji ta’ trasparenza, mhux
diskriminatorji u trattament ugwali, kif ukoll etiku,
privatezza, kunfidenzjalita u Il-istandards tal-integrita
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vi. Jappoggja l-implimentazzjoni tal-fazijiet kollha tac-
¢iklu tax-xiri pubbliku, u jithem kif kull wahda tinteragixxi
mal-ohrajn;

vii.  Jappoggja  l-implimentazzjoni  tal-approc¢¢
sostenibbli tax-xiri pubbliku biex jintlahqu I-ghanijiet
tal-organizzazzjoni  rigward  is-sostenibbilta’ (Green
Public Procurement (GPP), Socially-Responsible Public
Procurement (SRPP), kompetizzjoni genwina (ekwita iktar
mill-ugwaljanza) u I-partec¢ipazzjoni tal-SME;

viii. Jigbor l-informazzjoni mehtiega sabiex jaghmel
decizjonijiet u rakkomandazzjonijiet abbazi ta’ data, riskju
u strategija tax-xiri pubbliku. Jikkomunika b’mod effettiv u
kon¢iz ma’ firxa ta’ partijiet interessati billi jadatta I-messagg
kif xieraq;

ix. Jivverifika/jabbozza u jippubblika dokumentazzjoni
f’konformita mar-regolamenti tal-UE u nazzjonali, politiki,
regoli, kundizzjonijiet, linji gwida u mudelli;

x. Jipparte¢ipa b’mod attiv fil-valutazzjoni tal-offerti,
evalwazzjoni u l-process ta’ wara l-ghoti li jinkludi,
izda mhux limitat ghall-verifikazzjoni/preparazzjoni ta’
dokumenti ghal/jew minn, fost I-General/Departmental
Contracts Committee, Tender Evaluation Committees, u
lI-abbozz ta’ kuntratti u addenda;

xi. Jipparte¢ipa b’mod attiv fil-konsenja tal-kuntratti u
funzjonijiet ta’ modifika f’konformita mal-hin tal-progett,

spiza, kwalita, skop, benefic¢ji u riskji varjabbli;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

iv. Acts autonomously in identifying needs for, and the
management of standard procurement procedures, together
with gathering relevant information from multiple sources
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market
research in line with the principles of transparency, non-
discrimination and equal treatment, as well as ethical,
privacy, confidentiality and integrity standards in market
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the
procurement lifecycle, understanding how each interacts
with the others;

vii. Supports the implementation of sustainable
procurement approaches for achieving the organisation’s
sustainability objectives (Green Public Procurement
(GPP), Socially — Responsible Public Procurement (SRPP),
genuine competition (equity more than equality) and SME
participation;

viii. Gathers the necessary information to make data
driven, risk based, procurement strategy decisions and
recommendations. Communicate in an effective and concise
manner with a range of stakeholders by tailoring the message
accordingly;

ix.  Vets/drafts and/or  publishes procurement
documentation in line with relevant EU and national
regulations, policies, rules, conditions, guidelines and
templates;

x. Participates actively in the tender assessment,
evaluation and post-award process including, but not
limited to: the vetting/preparation of documentation for/or
by, amongst others, the General/Departmental Contracts
Committee, Tender Evaluation Committees; and the drafting
of contract agreements and addenda;

xi. Participates actively in the contract delivery and
modifications functions in line with project time, cost,

quality, scope, benefits and risks variables;

xii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza.
Madankollu, il-kandidati li ma jissodisfawx Il-abbilta li
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jghaddu
b’success fl-assessjar mil-kors ’Maltese Language 1 offrut
mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza ghal dan
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zzmien tnax-il
(12) xahar mill-ingagg; U

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and be
successful in the assessment of the ”Maltese language 17,
course offered by the Institute of Public Services. Attendance
to such course together with the attainment of MQF Level 1,
are to be completed before the confirmation of appointment
i.e. within the twelve (12) months of engagement; AND
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iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Procurement jew Finanzi
jew Business jew Management jew kwalifika rikonoxxuta
komparabbli fil-Procurement jew Finanzi.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hek kif applikabbli hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghanda tinkludi
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifka ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

iii. in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVE credits, or equivalent*) in Procurement or Finance
or Business or Management or a recognised comparable
qualification in Procurement or Finance.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®).

*A recognised Master’s qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Master’s recognistion statement being submitted
with the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.
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4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, 1i kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15 Palazzo Castellania, Triq il-Merkanti, il-Belt
Valletta, VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-Portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 26 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT
1171, through the Online Government Recruitment Portal
only on (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the Portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
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jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddizpozizzjonijet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt). Maureen

1d-9 ta’ Di¢cembru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Manager II (Accounting and Finance)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Manager 11
(Accounting and Finance) fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubblici sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’
€26,438 fis-sena, li jizdied b’€531.17 fis-sena sa massimu
ta’ €29,625.

2 4 Persuna fil-grad ta’ Manager Il titla’ fi Skala ta’ Salarju
6 (€28,132 x €596.33 - €31,710 fis-sena 2022) wara tliet
(3) snin servizz bhala Manager II fi Skala ta’ Salarju 7, jekk
tkun qdiet dmirha b’mod sodisfacenti.

2.5 Tl-kandidati maghzula jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni centrali li jkunu
fis-sehh minn Zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal beneficcji
ohra u suggetti ghall-kundizzjonijiet u 1-obbligi li huma
stipulati fil-Working Conditions for Officers within the
Managerial Stream for Qualified Personnel. Allowances
ta’ certifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew
warrant pertinenti, kif ukoll allowance b’rabta ma’ Zvilupp
Professjonali Kontinwu, huma inkluzi fil-pakkett tas-salarju.

obtained from the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

9th December, 2022
MINISTRY FOR HEALTH

Post of Manager II (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the post of Manager II
(Accounting and Finance) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting and
Finance) is Salary Scale 7, which in the year 2022 is €26,438
per annum, rising by annual increments of €531.17 up to a
maximum of €29,625.

2.4 A Manager II will progress to Salary Scale 6 (€28,132
X €596.33- €31,710 in 2022) on completion of three (3)
years service as Manager II in salary scale 7, subject to
satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Managerial
Stream for Qualified Personnel. Certification allowances
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development
allowance are included in the salary package.



1d-9 ta’ Dicembru, 2022

16,445

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ specjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Ufficjal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux ser jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal dan il-post ta’ Manager II (Accounting
and Finance) jinkludu li:

i. Responsabbli ghat-tqassim xieraq ta’ fondi,
monitoragg, evalwazzjoni u kontroll tar-rizorsi finanzjarji
u I-finanzjamenti allokati lill-Ministeri, permezz ta’
mekkanizmi varji, b’relazzjoni mas-Servizz Pubbliku u
s-Settur Pubbliku;

ii. Jassigura li kull gbir ta’ dhul u arretrati ta’ dhul ikunu
massimizzati u li jinzammu accounts xierqa;

iii. Jassigura li trasferimenti ta’ flejjes li ghandhom itejbu
kemm jistghu l-cashflow tal-Gvern, flimkien ma’ rapportagg
ta’ cashflow ippjanat jew attwali, jitwettqu fi Zzmien Xxieraq;

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area of
Accounting and Finance, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Accounting
and Finance) include:

i. Responsible for the proper disbursement, monitoring,
evaluation and control of financial resources and funding
allocated to Ministries, through various mechanisms, in
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of
revenue are maximised and that proper accounts thereof are
kept;

iii. Ensures that transfers of monies which optimise
Government cashflow, as well as projected or actual cash
flow reporting, are carried out in a timely manner;
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iv. Janalizza talbiet ghat-trasferiment ta’ fondi u proposti
ta’ nfiq li jitfaccaw waqt is-sena finanzjarja, u jawtorizza kull
tranzazzjoni kif ikun mitlub;

v. Responsabbli ghal-ledger generali, sub-ledgers u
rikon¢iljazzjonijiet, kif ukoll assi u inventarji tal-Ministeru
jew id-Dipartiment rispettiv;

vi. Responsabbli ghaz-zamma xierqa ta’ tranzazzjonijiet,
il-kumpilazzjoni korretta ta’ data ta’ statistika u tbassir u
projezzjonijiet, u l-identifikazzjoni ta’ xejriet godda fid-data;

vii. Jassigura 1i Il-legizlazzjoni, regolamenti, politiki
u proceduri stabbiliti ta’ kontroll intern jinzammu u 1i jigi
implimentat kif xieraq monitoragg fil-processi kollha
assenjati;

viii. Jikkontribwixxi ghal allokazzjoni tal-bagit u tbassir
tad-dhul,ippjanar u l-kontroll ta’ bagit, inkluz il-kontribuzzjoni
fil-kumpilazzjoni tal-Business and Financial Plan;

ix. Jaghti pariri dwar varjazzjonijiet minn miri finanzjarji
miftiehma, stimi u allokazzjonijiet bagitarji u jipprovdi
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar;

x. Jikkontribwixxi u jassisti
pubblikazzjonijiet u rapporti varji;

fil-kumpilazzjoni ta’

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja, politiki tal-gvern, sistemi ta’
accounting, pro¢eduri u applikazzjonijiet, u jsegwi tahrig kif
ikun mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jaghmel,

xiii. Jfassal il-kontijiet ta’ gestjoni ta’ kull xahar

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

iv. Analyses requests for the virement of funds and
expenditure proposals which arise during the financial year,
authorising any transaction as directed;

v. Responsible for the general ledger, sub-ledgers and
reconciliations, as well as assets and inventories of the
respective Ministry or Department;

vi. Responsible for the proper recording of transactions,
the correct compilation of statistical data and projections and
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and
established internal control procedures are adhered to and
that monitoring is properly implemented in all processes
assigned;

viii. Contributes to budget allocations and revenue
forecasts, planning and control, including contributing in the
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets,
estimates and budgetary allocations and provide input on the
monthly Revised Estimates reports;

x. Contributes to and assists in the compilation of various
publications and reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies, accounting systems,
procedures and applications, and following training as
directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Draws up the monthly management accounts

xiv. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

U

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza.
Madankollu, il-kandidati li ma jissodisfawx Il-abbilta li
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jghaddu
b’success fl-assessjar mil-kors ’Maltese Language 1 offrut
mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza ghal dan
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zmien tnax
-i1 (12) xahar mill-ingagg;

Jekk il-persuna tonqos milli tipprezenta evidenza
li ghaddiet il-kors b’su¢¢ess u attendiet sal-ahhar tal-

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages.
However, candidates who do not satisfy the ability to
communicate in Maltese language and do not possess at least
an MQF Level 1 in the Maltese language must attend and be
successful in the assessment of the ”Maltese language 17,
course offered by the Institute of Public Services. Attendance
to such course together with the attainment of MQF Level 1,
are to be completed before the confirmation of appointment
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve



16,448

Gazzetta tal-Gvern ta’ Malta 20,972

perjodu ta’ prova (jigifieri tnax (12) -il xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/
ECVET, jew ekwivalenti*) f’Business Management jew
Business Administration jew Economics jew Banking
and Finance jew Accountancy jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli fil-livell 7 tal-MQF
f’ Accountancy.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET krettu hija accettata biss suggett gha
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

(12) months from engagement) will result in automatic
termination of the post in caption.

AND

iii. in possession of a recognised Masters qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent®) in Business Management or Business
Administration or Economics or Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 7 in Accountancy.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Master’s recognition statement being
submitted with the application.

iv. Public Officers applying for the post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, pro vided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.
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4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppublikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, 1i kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 till 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-Portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 26 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only on (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the Portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
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jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

1d-9 ta’ Di¢cembru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Manager II (Procurement) fic-Central
Procurement and Supplies Unit (CPSU)
fil-Ministeru ghas-Sahha.

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha tilqa’ applikazzjonijiet ghall-post ta’ Manager
II fic-Central Procurement and Supplies Unit (CPSU) fil-
Ministeru ghas-Sahha.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12)-il xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Procurement) huwa ta’
Skala ta’ Salarju 7, 1i f1-2022 huwa ta’ €26,438 fis-sena, li
jizdied b>€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,

obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

9th December, 2022
MINISTRY FOR HEALTH

Post of Manager II (Procurement) in the
Central Procurement and Supplies Unit (CPSU)
within Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health invites applications for the Post of Manager II
(Procurement) in the Central Procurement and Supplies Unit
(CPSU) within Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Procurement)
is Salary Scale 7, which in the year 2022 is €26,438 per
annum, rising by annual increments of €531.17 up to a
maximum of €29,625.

24 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
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sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ specjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), gabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Procurement, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.
Dmirijiet

3. Id-dmirijiet ghal dan

(Procurement) jinkludu:

il-post ta’ Manager II

i. Jikkordina l-preparamenti tal-pjan tax-xiri pubbliku
tal-organizzazzjoni u jaghmel rakkomandazzjonijiet ghall-
ippjanar finali u kronologiku b’konformita mal-ghanijiet u
I-politika tal-organizzazzjoni.

ii. Japplika aspetti diversi tal-legizlazzjoni tax-xiri
pubbliku, kif ukoll ogfsa legali li jhallu impatt fuq ix-xiri
pubbliku f’konformita ma’legizlazzjoni fuq livell nazzjonali
u I-UE u rekwiziti ta’ xiri pubbliku.

iii. Jopera b’mod profi¢jenti s-sistema elettronika tax-
xiri pubbliku u jghin biex jizgura li l-utenti kollha jkollhom
acCess u tahrig xieraq u jagixxi bhala agent tal-gestjoni tal-
bidla matul I-implimentazzjoni tas-sistema 1-gdida adottata
ricentament/moduli u ghodod.

applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere Procurement, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3.The job duties for the post of Manager II (Procurement)
include:

i. Coordinates the preparation of the organisation’s
procurement plan and make recommendations for the
final planning and timeline in line with the organisational
objective and related policies.

ii. Applies diverse aspects of the procurement legislation,
as well as other legal frameworks impacting procurement
in line with: national and EU level legislation; and public
procurement policy requirements.

iii. Operates proficiently the electronic Public Procurement
System and helps ensure that all users have the appropriate
access and training and acts as a change management agent
during the implementation of a newly adopted system/
modules or tools.
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iv. Imexxi I-process holistiku tal-analizi ta’ htigiet,
interpretazzjoni ta’ data u relazzjonijiet mal-fornituri skont
il-prin¢ipji tax-xiri pubbliku.

v. Imexxi, jamministra, janalizza, jinterpreta u jirrevedi
l-analizi tas-suq, biex jizgura l-kompletezza u li I-istrategiji
tax-xiri pubbliku hi ddisinjata biex tirrifletti kundizzjonijiet
tas-suq, ghanijiet tal-politika u opportunitajiet identifikati.

vi. Jimplimenta fazijiet differenti tac¢-¢iklu tax-xiri
pubbliku u jantic¢ipa sfidi potenzjali rilevanti, impatti u riskji.

vii. Jimplimenta approc¢¢i tax-xiri pubbliku sostenibbli u
jimmaniggja r-rizorsi disponibbli biex jigu implimentati fi
hdan l-organizzazzjoni.

viii. Jipprovdi pariri bbazati fuq l-ahjar gharfien dwar
l-ahjar uzu ta’ proceduri varji dwar ix-xiri pubbliku u
tekniki sabiex tigi mfassla l-istrategija tax-xiri pubbliku.
Jikkomunika informazzjoni kumplessa b’mod car,
trasparenti, u 1i jhalli impatt lil firxa ta’ partijiet interessati
billi jfassal il-messag¢ kif xieraq.

ix. Jiddisinja u jlesti dokumentazzjoni tal-offerta
sabiex jghin jimmassimizza l-valur ghall-flus u jizgura li
I-metodologija korretta tkun applikata ghall-offerti tax-xiri
pubbliku f’konformitd mar-regolamenti, politiki, regoli,
kundizzjonijiet, linji gwida u mudelli rilevanti tal-UE u
nazzjonali.

x. Jissorvelja/jamministra/jirrivedi x-xoghol tal-kumitati
tal-evalwazzjoni, u t-thejjija ta’ dokumentazzjoni rilevanti
ghall-valutazzjoni tal-offerta, valutazzjoni u process ta’
wara l-ghoti, li jinkludi, izda mhux limitat ghal, dawk ghal/
jew mill-General/Departmental Contracts Committee u
l-abbozzar ta’ ftehim ta’ kuntratti u addenda.

xi. Imexxi u jikkontrolla I-konsenja tal-kuntratt u
I-funzjonijiet ta’ modifika f’konformita mal-hin tal-progett,
l-ispiza, il-kwalita, l-iskop, il-benefi¢¢ji u l-varjabbli tar-
riskji.

xii. Dmirijiet ohra kif ikun mehtieg mis-superjur/i tieghu.

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

iv. Manages the full process of needs analysis, data
interpretation and supplier relations in accordance with
public procurement principles.

v. Manages, conducts, analyses, interprets and reviews
market analysis, ensuring its completeness and that
procurement strategies are designed to reflect market
conditions, policy goals, and opportunities identified.

vi. Implements the different phases of the procurement
lifecycle and anticipates relevant potential challenges, risks
and impacts.

vii. Implements sustainable procurement approaches and
manages the resources available to implement them within
the organisation.

viii. Provides knowledge-based advice on the best use
of various procurement procedures and techniques in order
to design the procurement strategy. Conveys complex
information in a straightforward, transparent and impactful
manner to a range of stakeholders by tailoring the message
accordingly.

ix. Designs and completes tender documentation that
helps maximise value for money and ensure that the correct
methodology is applied to the issued public procurement
tenders in line with relevant EU and national regulations,
policies, rules, conditions, guidelines and templates.

x. Oversees/conducts/reviews the work of evaluation
committees, and the preparation of relevant documentation
for the tender assessment, evaluation and post-award
processes including, but not limited to, those for/or by the
General/Departmental Contracts Committee and the drafting
of contract agreements and addenda.

xi. Leads and controls the contract delivery and

modifications functions in line with project time, cost,
quality, scope, benefits and risks variables.

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required

xiii. Any other duties as directed by the Principal
Permanent Secretary

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Lingwi tal-Malti u I-Ingliz;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVE jew
ekwivalenti*) fil-Procurement, jew Finanzi jew Business
jew kwalifika professjonali komparabbli.

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Languages;

AND

iii. in possession of a recognized Master’s degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVE credits,
or equivalent*) in Procurement or Finance or Business or a
comparable professional qualification.
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*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

*A recognised Masters’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Master’s recognition statement being
submitted with the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.
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4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw il-
provizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only on (https://recruitment.gov.mt). Applications are to
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jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-Portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 26 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar; biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn ilprovvedimenti generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.

mt). Maureen

1d-9 ta’ Di¢cembru, 2022

include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the Portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry for
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta,
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, and email address of the receiving
Division are (https://deputyprimeminister.gov.mt), and
(recruitment.health@gov.mt).

9th December, 2022
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MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I (Financial Analysis) fil-Ministeru
ghall-Intern, is-Sigurta , ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Manager I (Financial Analysis) fil-Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax (12) il-xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li flI-2022 huwa ta’ € €21,950 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ € €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I (Financial Analysis) in the Ministry
for Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality invites applications for the
post of Manager I (Financial Analysis) in the Ministry for
Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager [ is Salary Scale 10,
which in year 2022 is €21,950 per annum, rising by annual
increments of €407.67 up to a maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
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pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
fil-Financial Analysis, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Financial
Analysis) jinkludu li:

i. Jassisti lill-Kap tad-Dipartiment tal-Investigazzjonijiet
tar-Reati Ekonimici fl-implementazzjoni tal-programm tax-
xoghol;

ii. Jassisti biex tingabar data/informazzjoni minn registri
finanzjarji, janalizza d-data u jipprezenta b’format adegwata;

iii. Jassisti fir-ricerka forensika biex isegwi fondi u
jidentifika assi ghall-irkupru;

iv. Jassisti fit-twettiq ta’ analizi forensika ta’ data
finanzjarja;

v. Jghin fil-preparazzjoni ta’ rapporti forensi¢i u ta’
accounting dettaljati minn sejbiet finanzjarji kif u meta
mehtieg;

vi. Jassisti fl-intervisti
informazzjoni;

biex jikxef u jivverifika

position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties in Financial Analysis, in
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Financial
Analysis) include:

i. Assists the Head of Financial Crimes Investigations
Department in implementing the work programme;
ii. Assists in extracting data from financial records,

analysis data and presents it in an appropriate format;

iii. Assists in performing forensic research to trace funds
and identifies assets for recovery;

iv. Assists in conducting forensic analysis of financial
data;

v. Assists in preparing detailed forensic accounting

reports from financial findings as and when required;

vi. Assists in undertaking interviews to uncover and
verify information;
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vii. Jghin fil-preparazzjoni ta’ data analitika ghall-kazijiet
tal-Qorti u jattendi seduti tal-Qorti meta mehtieg biex
jipprovdi evidenza fil-kazijiet assenjati;

viii. Jifhem Il-implikazzjonijiet wiesgha ekonomici u
legali tal-kaz assenjat;

ix. Jattendi laqghat ma’ partijiet rilevanti f’"Malta jew
barra minn Malta meta jkun mitlub;

x. Jivvjagga Dbarra minn Malta biex iwettaq
investigazzjonijiet u jikseb tahrig neccessarju meta jkun
mitlub;

xi. Izomm aggornat fil-qasam finanzjarju u kummerc¢jali
kemm lokali kif ukoll internazzjonali inkluz Zvilupp legali;

xii. [zomm aggornat fl-avvanzi tal-ICT spec¢jalment dwar
software tal-qasam finanzjarju;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

vii. Assists in the preparation of analytical data for Court
cases and attends Court sessions when required to provide
evidence in assigned cases;

viii. Understands the wider economic and legal
implications of a case assigned,;

ix. Attends meetings with relevant stakeholders in Malta
or abroad when required;

x. Travels abroad to conduct investigations and obtains
necessary training when required;

xi. Keeps abreast in the local and international financial
and commercial field including developments in Legal
aspects;

xii. Keeps abreast of advancements in ICT especially
with respect to software in the financial field;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties, as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or



1d-9 ta’ Dicembru, 2022

16,461

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikomunikaw bil-lingwa Maltija u Ingliz;

U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Economics jew Statistics
jew Accountancy jew Commerce jew Finance jew
Banking jew Mathematics jew Criminology jew kwalifika
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF
fl-Accountancy.

* Kwalifika rikonoxxuta komparabbli ma’ 180 ECTS/
ECVET krettu, hek kif applikabbli hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika ta’
Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghanda tinkludi
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”’; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Engilsh and Maltese
languages;

AND

iii. in possession of a recognised Bachelor’s degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Economics or Statistics
or Accountancy or Commerce or Finance o Banking or
Mathematics or Criminology or a recognised comparable
professional qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent*.
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*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors 1i jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifka ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) II-persuni mahtura ma jibbenefikaw minn ebda benefic¢¢ji,
sakemm jiksbu I-kwalifika jew ikunu approvati ghall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1 jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-postli ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-Bord tal-Ghazla (jekk ir-rizultat ghadu ma giex ippublikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant)
jew I-HR Unit tal-mininteru/dipartiment minn fejn inharget

*A recognised Master’s qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Master’s recognistion statement being submitted
with the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 or else
as indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
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is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tar-Rizorsi Umani, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u I-Ugwaljanza, permezz tar-Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-Portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 26 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources, Ministry for Home Affairs, Security,
Reforms and Equality, through the Online Government
Recruitment Portal only on (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the Portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Taqimsa tar-Rizorsi Umani, 201, Triq id-Dejqa,
Valletta. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment@mbhsr.gov.
mt).

1d-9 ta’ Dicembru, 2022

MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Practitioner II (Psychotherapy)
fil-Ministeru ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva jilqa’ applikazzjonijiet ghall-post ta’ Practitioner II
(Psychotherapy) fil-Ministeru ghall-Anzjanita Attiva.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Strait
Street, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and e-mail address of the receiving
Department/Division/Directorate are (www.homeaffairs.
gov.mt) and (recruitment.mhsr@gov.mt).

9th December, 2022

MINISTRY FOR ACTIVE AGEING

Post of Practitioner II (Psychotherapy)
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active
Ageing invites applications for the post of Practitioner II
(Psychotherapy) in the Ministry for Active Ageing.
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Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Practitioner II (Psychotherapy) huwa ta’
Skala ta’ Salarju 7, 1i f1-2022 huwa ta’ €26,438 fis-sena, li
jizdied b>€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Practitioner II (Psychotherapy) fi
Skala ta’ Salarju 7 titla’ fi Skala ta’ Salarju 6 (€28,132 x
€596.33 - €31,710 fis-sena 2022) wara tliet (3) snin servizz
bhala Practitioner II (Psychotherapy) fi Skala ta’ Salarju 7,
jekk tkun gdiet dmirha b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance annwali ta’ 10% tas-salarju baziku taghhom,
suggett ghal prestazzjoni sodisfacenti u suggetti ghall-
policies tal-Amministrazzjoni Centrali fis-sehh minn zmien
ghal zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

23 The salary for the post of Practitioner II
(Psychotherapy) is Salary Scale 7, which in the year 2022 is
€26,438 per annum, rising by annual increments of €531.17
up to a maximum of €29,625.

2.4 A Practitioner II (Psychotherapy) in Salary Scale
7 will progress to Salary Scale 6 (€28,132 x €596.33 -
€31,710 in 2022) on completion of three (3) years service
as Practitioner II (Psychotherapy) in Salary Scale 7, subject
to satisfactory performance.

2.5 Appointees will also be entitled to the payment
of an annual allowance of 10% of their basic salary,
subject to satisfactory performance and subject to Central
Administration’s policies in force from time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
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I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien ichor fil-qasam tal-ispec¢jalizzazzjoni taghhom,
skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Practitioner II
(Physiotherapy) jinkludu li:

i. Responsabbli biex jipprovdi psikoterapija u servizzi
ta’ appogg f’kazijiet diversi, li jinkludu adulti anzjani u
familji 1i jghaddu minn problemi ta’ sahha mentali, sfidi ta’
komunikazzjoni, jew kunflitti familjari;

ii. Iwettaq assessjar f’intervisti bl-ghan 1i jifformula
pjanijiet ta’ kura;

iii. Jintervjeni u jikkollabora f’kazijiet maghzula, diffi¢li,
u kumplessi referuti minn professjonisti ohra li jahdmu fi-
Anzjanita Attiva u Kura fil-Komunita (AACC);

iv. Jiffamiljarizza sew mas-servizzi u rizorsi fil-Komunita
u jahdem mill-qrib maghhom biex jipprovdi informazzjoni u
sapport fejn mehtieg;

v.Responsabbli li jimplimenta approc¢¢ psiko-socjali meta
jipprovdi support psikoterapewtiku lill-individwi, carers,
familji u gruppi, fi hdan u flimkien mat-timijiet tal-AACC;

vi. Jahdem ma’ individwi, familji jew gruppi ta’ persuni li
ged jesperjenzaw diffikultajiet emozjonali, ta’ sahha, socjali
u/jew psiko-socjali, biex jifhem il-problemi taghhom u
jaghmel bidliet xierqa f”hajjithom;

vii. Jizgura li x-xoghol kollu jigi mwettaq skont l-ahjar
prattika attwali bbazata fuq l-evidenza;

viii. Jizgura li d-dokumenti tal-interventi kollha li jsiru
fis-sistema jkunu aggornati;

ix. Juza s-sistemi ta’ teknologija tal-informatika i jistghu
ikunu ged joperaw 1-AACC;

x. Irid jaderixxi mar-rekwiziti tas-CPD kif definiti mill-
Psychotherapy Professions Board Malta;

xi. Irid jaderixxi mal-guidelines etic¢i kif definiti mill-
Psychotherapy Professions Board Malta;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg

of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in their area of
specilisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Practitioner II
(Psychotherapy) include:

i. Responsible to provide psychotherapy and support
services for a diverse caseload, which includes older
adults and families experiencing mental health issues,
communication challenges, or family conflicts;

ii. Carries out assessment interviews with the aim of
formulating care plans;

iii. Intervenes and collaborates in selected, difficult and
complex cases referred by other professionals working at the
Active Ageing and Community Care (AACC);

iv. Familiarises with the services and resources within
the community, and works closely with them to provide
information and support where required;

v. Responsible for implementing a psychosocial approach
when providing psychotherapeutic support with individuals,
carers, families and groups, within and across AACC teams;

vi. Works with individuals, families or groups of persons
who are experiencing emotional, health, social, and /or
psychosocial difficulties to understand their problems and
make appropriate changes to their lives;

vii. Ensures that all work is carried out in accordance with
the current best evidence-based practice;

viii. Ensures that intervention records and logging
systems are well kept;

ix. Makes use of Information Technology systems which
may be in operation within AACC;

x. Has to adhere to the CPD requirements as defined by
the Psychotherapy Professions Board Malta;

xi. Has to adhere to the ethical guidelines as defined by
the Psychotherapy Professions Board Malta;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;



1d-9 ta’ Dicembru, 2022

16,467

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (¢), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza ;
U

iii. irid ikun issodisfa ir-requiziti tal-Psychotherapy
Profession Act (Kap. 587), u konsegwentement inghata il-
warrant ta’ Psychotherapist mahrug mill-Psychotherapy
Professions Board Malta;

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqgx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-

ii. must be proficient in the Maltese and English languages;
AND

iii. must have fulfilled the requirements of the
Psychotherapy Profession Act (Cap. 587), and consequently
have been awarded a Psychotherapist warrant issued by the
Psychotherapy Professions Board Malta;

iv. Public Officers applying for this post must be
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
will still be considered provided that they submit evidence
that they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved, for
the award of such qualification by the 31st May, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-Bord tal-Ghazla (jekk ir-rizultat ghadu ma giex ippublikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant)
jew I-HR Unit tal-mininteru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw il-
provizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar 1 isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni
7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-

attenzjoni tas-Segretarju Permanenti, Ministeru ghall-
Anzjanita Attiva, permezz tar-Recruitment Portal biss (https://

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of applications
7.1 Applications are to be submitted, for the attention

of the Permanent Secretary, Ministry for Active Ageing
through the Online Government Recruitment Portal only



16,470

Gazzetta tal-Gvern ta’ Malta 20,972

recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar; biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-
Angzjanita Attiva, Palazzo Spinola, 46, Level 5, Triq San
Kristofru, il-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (https://activeageing.gov.mt), u

(hrelderly.aacc@gov.mt).

1d-9 ta’ Di¢cembru, 2022

on(https://recruitment.gov.mt). Applications are to include a
Curriculum Vitae (which should include a list of qualifications
held by applicant). Those applying from outside the Public
Service must produce a Certificate of Conduct which has
been issued not earlier than one (1) month from the date of
application, in PDF format, which are to be uploaded through
the Portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 26th
December, 2022. A computer- generated e-mail will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry
for Active Ageing, Palazzo Spinola, 46, Level 5, Triq San
Kristofru, Valletta. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
Section are (https://activeageing.gov.mt) and (hrelderly.
aacc@gov.mt).

9th December, 2022
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MINISTERU GHALL- AGRIKOLTURA, SAID
U DRITTUIET TAL- ANNIMALI

Post ta’ Assistant Manager fil-Ministeru
ghall-Agrikoltura, Sajd u Drittijiet tal- Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
Sajd u Dirittijiet tal-Annimali, jilqa’ applikazzjonijiet ghall-
post t’ Assistant Manager fil-Ministeru ghall-Agrikoltura,
Sajd u Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati iridu jkunu
temmew b’success kors t” induzzjoni offrut mill-Istitut ghas-
Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-konferma tal-
hatra.

2.3 Is-salarju t’Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(¢) huwa ta’ Skala ta’ Salarju 12, Ii fis-sena 2022 huwa ta’
€19,323 fis-sena, li jizdied b’€354 fis-sena sa massimu ta’
€21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla ghal Skala 11, li fis-sena 2022 hija ekwivalenti
ghal €20,616 fis-sena, li tizdied b’Zidiet annwali ta’ €375.17
sa massimu ta’ €22,867, mal-kisba ta’ Diploma fil-Livell 5
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu
ta’ mhux iktar minn sentejn (2) mid- data tal-hatra, fejn fil-
kaz li dan ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad t’Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla
fi Skala 10 (€21,950 x €407.67 - €24,396) fis-sena 2022
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Manager in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Assistant Manager in the Ministry for Agriculture,
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary
Scale 12, which in the year 2022 is equivalent to, €19,323
per annum, rising by annual increments of €354 up to a
maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2022 is equivalent to €20,616
per annum, rising by annual increments of €375.17 up to a
maximum of €22,867, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b), in not more
than two (2) years from the date of appointment, failure of
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, which will progress to Scale 10 (€21,950 x
€407.67 - €24,396) in the year 2022 on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy



16472

Gazzetta tal-Gvern ta’ Malta 20,972

post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, soggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi 1-
imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu jigu
biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi
mkien iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
jinkludu li:

i. Jinforza 1-Att tal-2001 (Att Nru. IT ta’ 2001) dwar
il-Konservazzjoni u 1l-Amministrazzjoni tas-Sajd u I-
legizlazzjoni sussegwenti u r-regolamenti kollha relatati ma’
dan 1-Att;

ii. Jinforza r-regolamenti u r-rakkomandazzjonijiet
kollha applikabbli tal-UE hekk kif mahruga minn
Organizzazzjonijiet Regjonali ghall-Amministrazzjoni tas-
Sajd;

iii. Jaghmel monitoragg fuq bastimenti tas-sajd, anki bl-
uzu ta’ sistemi elettronici, biex jinforza r-regolamenti relatati
maz-zona tal-immaniggar tal-25 mil u l-ibhra internazzjonali;

iv. Jaghmel l-ispezzjonijiet mehtiega f{’portijiet, fuq
bastimenti tas-sajd, skali, swieq tal-hut, fish farms ecc¢.
L- ispezzjonijiet jistghu jiffokaw fuq iz-zoni tas-sajd, fuq
il-gbid tal-hut, fuq il-bastimenti tas-sajd infushom, fuq
l-irkaptu jew fuq il-fish farms;

v. Fil-kaz ta’ Offshore Patrols, tosserva u tirrapporta fuq
l-operazzjonijiet tas-sajd, bl-ghajnuna fejn mehtiega, tal-
Forzi Armati ta’ Malta, u li tichu azzjoni legali fejn ikun
hemm il-htiega;

is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
include:

i. Enforces the Fisheries Conservation and Management
Act, 2001 (Act No. IT of 2001) and all related or subsequent
legislation and regulations.

ii. Enforces all applicable EU regulations and
recommendations from Regional Fisheries Management
Organisations.

iii. Monitors fishing vessels, in part by using electronic
systems, to enforce regulations relating to the 25-mile
management zone and international waters;

iv. Conducts inspections, as appropriate, at harbours,
fishing vessels, slipways, fish markets, fish farms, etc. The
inspections may focus on fishing grounds, catches, the
fishing vessels themselves, fishing equipment or fish farms;

v. In case of Offshore Patrols, observing and reporting on
fishing operations at first hand, with the assistance, where
necessary, of the Armed Forces of Malta, and taking any
legal action that may be necessary;
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vi. Jigbor statistika u data ohra kif ikun mehtieg;

vii. Jipprepara rapporti u dikjarazzjonijiet bil-miktub kif
ikun mehtieg;

viii. Jiehu sehem, kif mehtieg, fi provi ta’ ricerka
mmexxija mid-Dipartiment ghas-Sajd u 1-Akwakultura;

ix. Jattendi korsijiet ta’ tahrig, konferenzi, seminars,
workshops u attivitajiet ohra, kemm f’Malta kif ukoll barra
minn Malta, biex Zzomm ruhhu aggornat u infurmat sewwa
fuq il-legislazzjoni kollha u fuq il-ftehim internazzjonali
kollu 1i jaffettwaw l-industrija tas-sajd Maltija, kif ukoll fuq
zviluppi teknici, u izid it-taghrif tieghu fuq hiliet godda fit-
tmexxija partikolarment fil-komunikazzjoni u fit-teknologija
tal-informatika;

x. jikkonsulta regolarment mas-sajjieda u ohrajn li
ghandhom x’jagsmu mal-industrija tas-sajd Maltija: (i) biex
jifthem ahjar dak li jikkon¢ernahom u l-problemi li jiffac¢jaw;
(ii) biex jaghti pariri u jigwida l-ahjar sistemi u prattika tax-
xoghol u I-htigiet legizlattivi u regolatorji li jiggvernaw
I-industrija u; (iii) biex jistabbilixxi relazzjonijiet tax-xoghol
tajbin u vantagguzi;

xi. Jistabbilixxi relazzjoni tajba tax-xoghol mal-Forzi
Armati ta’ Malta, il-Korp tal-Pulizija, Transport Malta, 1-
Awtorita ghall-Ambjent u r-Rizorsi, id-Dwana u entitajiet
ohra kif mehtieg;

xii. Kwalunkwe kompitu iehor 1li s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta ; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz

vi. Collects statistics and other data as appropriate;

vii. Prepares written reports and statements as appropriate;

viii. Participates, as required, in trials and research
conducted by the Department of Fisheries and Aquaculture;

ix. Attends training courses, conferences, seminars,
workshops and other events, both locally and abroad, in order
to keep well informed and up-to-date on all legislation and
all international agreements affecting the Maltese Fisheries
Industry, on technical developments and to acquire and
increase awareness of new management skills, particularly
in the areas of communications and information technology;

x. Consults regularly with fishermen and others engaged
in the Maltese Fisheries Industry: (i) to gain a better
understanding of their concerns and the problems they face;
(ii) to provide advice and guidance on best practice and
on the legislative and regulatory requirements governing
the Industry; and (iii) to establish good and mutually
advantageous working relationships;

xi. Establishes a good working relationship with the
Armed Forces of Malta, the Police Force, Transport Malta,
the Environment and Resources Authority, Customs and
other entities as needed;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
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b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat- Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad- dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

i. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza;

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET, jew
ekwivalenti*) Biology jew Fisheries Science jew Fisheries
Managemen and/or Control jew Marine Science jew
Evironmental Science jew Oceanography jew Engineering
jew Geography jew Geology jew Mathematics jew Law
jew Economics jew Systems and/or Quality Auditing jew
Statistics jew Quality Analysis;

JEW
b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-

Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*)fil-Biology jew Fisheries Science

EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET
credits, or equivalent®) in Biology or Fisheries Science or
Fisheries Management and/or Control or Marine Science
or Environmental Science or Oceanography or Engineering
or Geography or Geology or Mathematics or Law or
Economics or Systems and/or Quality Auditing or Statistics
or Data Analysis;

OR
b. in possession of a recognised Diploma at MQF Level

5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Biology or Fisheries Science or Fisheries
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jew Fisheries Management and/or Control jew Marine
Science jew Environmental Science jew Oceanography jew
Engineering jew Geography jew Geolody jew Mathematics
jew Law jew Economics jew Systems and/or Quality
Auditing jew Statistics jew Quality Analysis;

JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-livell Avvanzat
u tliet (3) suggetti fil-livell Intermedju tal- Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: suggett
Xjentifiku u Ingliz, jew Malti, jew Matematika, jew kwalifika
komparabbli pertinenti rikonoxxuta;

JEW

(ii) fil-pussess ta’ tliet (3) suggetti fil-livell Avvanzat
(Ii jrid jinkludi wiehed minn dawn is-suggetti; suggett
Xjentifiku u Ingliz, jew Malti, jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija a¢c¢etta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zZewg
suggetti fil- Livell Avvanzat flimkien ma’ tliet suggetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet
(3) suggetti fil- livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-hatra, dawk appuntanti, iridu jintrabtu 1i jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11, fejn fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

Management and/or Control or Marine Science or
Environmental Science or Oceanography or Engineering
or Geography or Geology or Mathematics or Law or
Economics or Systems and/or Quality Auditing or Statistics
or Data Analysis;

OR

c. (i) In possession of two (2) subjects at Advanced level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects: a
scientific subject and English or Maltese or Mathematics) or
a recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced level
(which must include a scientific subject and English or
Maltese or Mathematics)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to
an MFHEA formal recognistion statement being submitted
with the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced level and three subjects at Intermediate
Matriculation level, or in possessionof three (3) subjects at
Advanced level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter
as Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.
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(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1 (c)
jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ghall-kisba tal- imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall- kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal- hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any



1d-9 ta’ Dicembru, 2022

16,477

intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
Ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Agrikoltura, Sajd u Drittijiet tal-Annimali,
permezz tar-Recruitment Portal biss (https:/recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only on (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the Portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq I- Ingiered, Hal Luqga, LQA 3300.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

1d-9 ta’ Di¢cembru, 2022

MINISTERU GHALL- AGRIKOLTURA, SAJD
U DRITTUIET TAL- ANNIMALI

Post ta’ Manager II fil-Ministeru ghall-Agrikoltura,
Sajd u Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Jemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
Sajd u Drittijiet tal-Annimali, jilqga’ applikazzjonijiet ghall-
post ta’ Manager II fil-Ministeru ghall-Agrikoltura, Sajd u
Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture Research and
Innovation Hub, Triq l-Ingiered, Hal Luga, LQA 3300.
These general provisions are to be regarded as an integral
part of this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

9th December, 2022

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Manager II in the Ministry for Agriculture,
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Manager II in the Ministry for Agriculture, Fisheries
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7,
li f1-2022 huwa ta’ €26,438 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi 1-
imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu jigu
biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi
mkien iehor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2022 is €26,438 per annum, rising by
annual increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in accordance
with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.
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Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager II jinkludu li:

i. Jamministra, jissorvelja u jipparte¢ipa fl-infurzar tal-
Att dwar il-konservazzjoni u il-gestjoni tas-sajd (Kapitlu
425 tal-Ligijiet ta’ Malta) u I-legizlazzjonijiet u regolamenti
kollha relatati;

ii. Jikkoordina 1-hidma mwettqa fi hdan id-Dipartiment
tas-Sajd u l-Akwakultura, u jmexxi l-prestazzjoni tal-
membri tal-persunal biex jizgura li l-ispezzjonijiet isiru u
jigu ssorveljati kif xieraq;

iii. Jikkoordina 1-ghassa Offshore u jizgura li jigu mfassla
rapporti dettaljati 1i johorgu mill-ghassa tal-offshore 1i tkun
saret, liema rapporti jkunu kruéjali biex id-Dipartiment tas-
Sajd u 1-Akwakultura jiehu l-azzjoni legali mehtiega, fejn u
meta jigi osservat ksur;

iv. Jigbor evidenza u jhejji rapporti ghal kwalunkwe
azzjoni legali rigward I-infurzar tas-Sajd u I-Akkwakultura u
jattendi seduti tal-qorti biex jaghti xhieda u jghin lill-uffi¢jali
tal-prosekuzzjoni kif mehtieg;

v. Jikkonsulta regolarment mal-partijiet interessati fl-
industrija tas-sajd Maltija u jippartecipa f’laqghat dwar il-
gestjoni, is-sorveljanza, il-monitoragg u I-kontroll tas-Sajd
u I-Akkwakultura;

vi. Jikkoordina il-missjonijiet f’Malta minn Spetturi
mid-DG Mare (inkluzi lagghat u twegibiet ghar-rapporti tal-
missjonijiet);

vii. Thejji dokumentazzjoni mehtiega dwar pozizzjonijiet
formaliuufficjalita’Maltarigward il-gestjoni, is- sorveljanza,
il-monitoragg u l-kontroll tas-Sajd u I-Akkwakultura;

viii. Jorganizza tahrig specjalizzat intern ghall-persunal
taht ir-responsabilta’ tieghu, kif ukoll kull parti ohra involuta
fil-kontrolli u 1-ispezzjonijiet tas-sajd, inkluzi 1-Forzi Armati
ta’ Malta, il-Korp tal-Pulizija u id-dipartimenti tad-Dwana,
ec¢, kif applikabbli;

ix. Jirraprezenta lid-Dipartiment f’laqghat dwar Sajd u/
jew Akkwakultura f’Malta u barra;

x. Jizgura li l-persunal taht ir-responsabbilta’ tieghu,
jitgies li jkun, u ikun fill-fatt independenti min dawk li huma
jikkontrollaw, bhall-operaturi tal-farms u I-kaptani tal-
bastimenti tas-sajd;

xi. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

Duties
3. The job duties for the post of Manager II include:

i. Manages, oversees and participates in the enforcement
of the Fisheries Conservation and Management Act (Chapter
425 of the Laws of Malta), and all related legislation and
regulations;

ii. Coordinates the work carried out within the Department
of Fisheries and Aquaculture, and manages the performance
of the members of staff to ensure that inspections are
conducted and supervised as appropriate;

iii. Coordinates the Offshore Patrols and ensures that
detailed outcoming reports are drawn, which reports would
be crucial for the Department of Fisheries and Aquaculture
to take the necessary legal action, where and when
infringements are observed;

iv. Gathers evidence and prepares reports for any legal
action regarding enforcement of fisheries and aquaculture
and attends court sittings to give evidence and help
prosecuting officers as necessary;

v. Consults regularly with stakeholders in the Maltese
fisheries industry and participates in meetings regarding
the management, surveillance, monitoring and control of
fisheries and aquaculture;

vi. Coordinates Missions in Malta by Inspectors from DG
Mare (including meetings and reply to mission reports);

vii. Prepares the necessary documentation on formal
and official positions of Malta regarding the management,
surveillance, monitoring and control of fisheries and
aquaculture;

viii. Organises in-house specialised training for staff
under his responsibility, as well as any other parties
involved in fisheries controls and inspections, including the
Armed Forces of Malta, the Police Force and the Customs
Department, etc. as applicable;

ix. Represents the Department in meetings regarding
Fisheries and/or Aquaculture in Malta and abroad;

x. Ensures that staff under his responsibility, are seen
to be, and actually are, independent from those whom
they control, such as farm operators and masters of fishing
vessels;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;
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xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal trattament
ugwali dags cittadini Maltin fi kwistjonijiet ta’ impjieg permezz
tar-relazzjoni familjari taghhom ma’ persuni msemmija f’(a),
(b) jew (¢), skont kif hemm fil-ligi jew fil-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status
ta’ residenti li joqoghdu ghal Zmien twil f’Malta taht
ir- regolament 4 tar-Regolamenti tal-2006 dwar Status
ta’ Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’
Pajjizi Terzi), jew li jkunu nghataw permess ta’ residenza
taht ir-regolament 18(3) tal-istess regolamenti, flimkien
mal-membri tal-familja ta’ ¢ittadini ta’ pajjiz terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u I- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u dik Ingliza

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/
ECVE jew ekwivalenti*) fil-Biology jew Fisheries Science
jew Fisheries Management and/or Control, jew Marine
Science jew Environmental Science jew Oceanography jew
Engineering jew Economics jew Systems and/or Quality
Auditing jew Statistics jew Data Analysis jew European
Studies jew Public Policy.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqgx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognized Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE
credits, or equivalent®) in Biology or Fisheries Science or
Fisheries Management and/or Control or Marine Science or
Environmental Science or Oceanography or Engineering or
Economics or Systems and/or Quality Auditing or Statistics
or Data Analysis or European Studies or Public Policy.

*A recognised Masters’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Master’s recognition statement being
submitted with the application.

iv. Public Officers applying for this post must be
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment
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(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall- kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal- hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I[-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw il-
provizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, 1i kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, Sajd u Drittijiet tal-Annimali, permezz
tar-Recruitment Portal biss https://recruitment.gov.mt.
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar; biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the Online Government
Recruitment Portal only on https://recruitment.gov.mt.
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the Portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf  jew
jinkisbu mill-Assistent Direttur (People Management),
Direttorat ghas-Servizzi Korporattivi, Agriculture Research
and Innovation Hub, Triq 1-Ingiered, Hal Luga, LQA 3300.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

1d-9 ta’ Di¢cembru, 2022

MINISTERU GHALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Post ta’ Practitioner II (Conservator-Restorer)
fil-Ministeru ghall-Wirt Nazzjonali,
I-Arti u I-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Wirt
Nazzjonali, 1-Arti u 1-Gvern Lokali jilga’ applikazzjonijiet
ta’ darba biss ghas-sejha ghall-post ta’ Practitioner II
(Conservator-Restorer) fil-Ministeru ghall-Wirt Nazzjonali,
I-Arti u I-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Praxtitioner II (Conservator-Restorer)
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’
€26,438 fis-sena, li jizdied b’€531.17 fis-sena sa massimu
ta’ €29,625.

2.3 Persuna fil-grad ta’ Practitioner II titla’ fi Skala ta’
Salarju 6 (€28,132 x €596.33 - €31,710 fis-sena 2022)
wara tliet (3) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal Zzmien.

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculutre Research and
Innovation Hub, Triq l-Ingiered, Hal Luga, LQA 3300.
These general provisions are to be regarded as an integral
part of this call for applications.

The website address and email address of the receiving
Section are (http://agrikoltura.gov.mt) and (humanresources.
mafa@gov.mt).

9th December, 2022

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Post of Practitioner II (Conservator-Restorer)
in the Ministry for the National Heritage,
the Arts and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for the National
Heritage, the Arts and Local Government, invites applications
for a one-time-only call for the post of Practitioner II
(Conservator-Restorer) in the Restoration Directorate within
the Ministry for the National Heritage, the Arts and Local
Government.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Practitioner II (Conservator-
Restorer) is Salary Scale 7, which in the year 2022 is
equivalent to, €26438 per annum, rising by annual
increments of €531.17 up to a maximum of €29,625.

2.3 A Practitioner II will progress to Scale 6 (€28,132 x
€596.33 -€31,710 in 2022) on completion of three (3) years
service in the grade, subject to satisfactory performance .

24 The selected applicants will also be entitled to
an annual performance bonus, subject to satisfactory
performance of up to a maximum of 10% of his/her basic
salary and subject to Central Administration’s policies in
force from time to time.
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2.5 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Practitioner II
(Conservator-Restorer) jinkludu li:

i. Jopera b’ konformita’ shiha mal-Att Dwar il-Patrimonju
Kulturali 2002 (u s-sussegwenti emendi relatati mal-Att) u
mal-Kodic¢i ta’ Etika u Linji Gwida ta’ Prattika tal-Bord tal-
Warrant tar-Restawraturi, Nov. 2019;

ii. Jaghmel parti minn tim interdixxiplinarju flimkien
mal-istaff professjonali u tekniku tad-Direttorat tar-
Restawr fl-ippjanar u implimentazzjoni tal-aspetti teknici
u amministrattivi ta’ progetti ta’ restawr tal-wirt tal-gebel
mibni 1i ikun ged isir minn haddiema tad-Direttorat jew
Kuntratturi wara hrug ghal sejhiet ta’ xoghol;

iii.  Jippjana, flimkien mas-Senior Practitioner
(Conservator-Restorer) u mal-periti, interventi u progetti ta’
restawr billi jezamina s-siti, janalizza u jiddokumenta l-istat
ta’ konservazzjoni, u jirrakkomanda testijiet/analizi xierqa,
jaghti pariri dwar interventi ta’ konservazzjoni u restawr, u
jaghmel ricerka kif mehtieg;

iv. Jassisti lis-Senior Practitioner (Conservator-Restorer)
fir-rakkomandazzjonijiet dwar ricerka u ittestjar 1i ghandu
isir fil-laboratorju tad-Direttorat tar-Restawr fuq materjali
u metodi li ged jintuzaw jew jigu proposti li jintuzaw fuq
progetti ta’ restawr;

v. Jirrakkomanda investigazzjonijiet xjentifici kif
mehtieg, jhejji tenders ghal investigazzjonijiet u jghin fl-
interpretazzjoni ta’ tali analizi;

vi. Jassisti lis-Senior Practitioner (Conservator-Restorer)
biex jippjana,jissorveljau jiggwidal-haddiematad-Direttorat
tar-Restawr f’xoghlijiet ta’ konservazzjoni u restawr,
kif ukoll jorganizza u jaghti lekcers/prezentazzjonijiet u
sessjonijiet ta’ tahrig immirati ghall-haddiema tad-Direttorat
tar-Restawr;

2.5 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Practitioner II
(Conservator-Restorer) include:

i. Operates in full compliance with the Cultural Heritage
Act 2002 (and its related subsequent amendments) and with
the Code of Ethics and Guidelines of Practice of the Bord
tal-Warrant tar-Restawraturi, Nov. 2019;

ii. Forms part of an interdisciplinary team together with
the Restoration Directorate’s professional and technical
staff in planning and implementation of both the technical
and administrative aspects of restoration projects on built
stone heritage being carried out either by the Directorate’s
workforce or by Contractors through public calls for
quotations/ tenders;

iii. Plans, together with the Senior Practitioner
(Conservator-Restorer) and project architects, restoration
interventions and projects by carrying out site inspections,
assesses and documents the state of conservation and
recommending testing/analysis where appropriate, advises
on conservation/ restoration interventions, and carries out
background research as necessary etc;

iv. Assists the Senior Practitioner (Conservator-Restorer)
in recommending on research and testing to be carried out
in the Restoration Directorate’s laboratory on materials and
methods being used/ proposed to be used on restoration
projects;

v. Recommends appropriate scientific investigations
where necessary; preparing, as necessary, tender dossiers for
such investigations and aiding in the interpretation of results;

vi. Assists the Senior Practitioner (Conservator-Restorer)
in planning, supervising and guiding the Restoration
Directorate’s site workforce throughout the execution of all
conservation and restoration works, including organising
and delivering as necessary lectures/presentations and
training sessions for the Restoration Directorate’s personnel;
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vii. Jwettaq direttament interventi delikati u specjalizzati
ta’ restawr, kif identifikati flimkien mas-Senior Practitioner
(Conservator-Restorer) u mal-periti tal-progett;

viii. Flimkien mal-periti u staff tekniku jaghmel il-kuntatti
mal-kuntratturi jew rapprezentanti taghhom u jissorvelja
xoghlijiet imwettqa u dan bil-hsieb li jizgura li x-xoghol
ged isir skond l-ispecifi¢i tal-kuntratt u l-ahjar prattika tar-
restawr, u fil-perjodi u bl-ispejjez magbula;

ix. Jattendi lagqghat kif mehtieg, jippartecipa f’lekcers,
konferenzi u inizjattivi ohra mahsuba biex jippromwovu
xoghlijiet tad-Direttorat tar-Restawr;

Xx. Jzomm ruhu infurmat u aggornat dwar il-prattika
u materjali ta’ konservazzjoni/restawr, u jippartecipa
f’sessjonijiet ta’ tahrig rakkomandati jew organizzati mid-
Direttorat tar-Restawr;

xi. Jassigura li jitharsu f’kull waqt I-istandards tas-Sahha
u Sigurta

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:
i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqglieq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legislazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-

vii. Executes delicate/specialized on-site restoration
interventions as identified together with the Senior
Practitioner (Conservator-Restorer) and project architects;

viii. Jointly with project architects and technical
staff liaises with appointed Contractors/Contractors’
representatives in monitoring their on-site work with the
intent of ensuring adherence to contract specifications and
best restoration practices and completion of projects within
stipulated timeframes and budgets;

ix. Attends meetings as necessary, participates in lectures,
conferences and other initiatives aimed at promoting the
Restoration Directorate’s work;

x. Keeps informed and up-to-date on conservation/
restoration practices and materials including testing and
documentation, and participates in any training sessions
recommended or organised by the Restoration Directorate;

xi. Ensures Health and Safety standards are applied/
adhered to at all times;

xii. Undertakes any other tasks which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
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regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)”, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ’Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika.’

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan [-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza.
Madankollu, il-kandidati 1li ma jissodisfawx Il-abbilta li
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas
MQF ta’ Livell 1 fil-lingwa Maltija, jridu jattendu u jghaddu
b’success fl-assessjar mill-kors "Maltese Language 1’ offrut
mill-Istitut ghas-Servizzi Pubbli¢i. L-attendenza ghal dan
il-kors, flimkien mal-kisba tal-MQF tal-Livell 1 ghandhom
jitlestew qabel il-konferma tal-hatra, jigifieri fi Zmien tnax-il
(12) xahar mill-ingagg.

Jekk il-persuna tonqos milli tipprezenta evidenza
li ghaddiet il-kors b’su¢¢ess u attendiet sal-ahhar tal-
perjodu ta’ prova (jigifieri tnax-il (12) xahar mill-ingagg),
awtomatikament tintilef il-kariga msemmija hawn fuq.

iii. ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti*) fil-Conservation and Restoration Studies.

Applikanti fil-pussess ta’ Kwalifika ta’ Baccellerat fil
Livell 6 tal-MQF fil-Conservation and Restoration Studies
mahruga mill-Universita’ ta’ Malta bejn is-sena 2003 u
s-sena 2014 se jigu kkunsidrati eligibbli ghal din is-sejha.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60
ECTS/ECVET kretti hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

“Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the “Family Reunification
Regulations, 2007”’; or

f. in possession of a residence document issued in terms
of the “Residence Status of United Kingdom Nationals
and their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages. However, candidates who do not satisfy the ability
to communicate in Maltese language and do not possess at
least an MQF Level 1 in the Maltese language must attend and
be successful in the assessment of the ’Maltese language 1,
course offered by the Institute of Public Services. Attendance
to such course together with the attainment of MQF Level 1,
are to be completed before the confirmation of appointment
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and
attendance by the end of probationary period (i.e. twelve
(12) months from engagement) will result in automatic
termination of the post in caption.

iii. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent*) in Conservation and Restoration
Studies.

Provided that applicants in possession of a Bachelor’s
degree at MQF Level 6 in Conservation and Restoration
Studies awarded by the University of Malta between the
years 2003 and 2014 shall be considered to satisfy the
eligibility requirements of this call.

*A recognised Master’s qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Master’s recognition statement being
submitted with the application.
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U

iv. ikollhom Warrant mahruga mill-Bord tal-Warrant tar-
Restawraturi biex jipprattikaw il-professjoni ta’ Conservator-
Restorer bil-qasam tal-ispecjalizzazzjoni fil-Gebel;

v. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢cjali Pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta giet effettiva l-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha t’applikazzjonijiet.

Kwalunkwe kriterju iehor t’eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha t’applikazzjonijiet.

4.4 Ufficjali pubblic¢i 1i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop 1i jissodisfaw
is-snin mehtiega ta’ ’servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

AND

iv. in possession of a Warrant issued by the Restorer’s
Warrant Board to practise the profession of Conservator-
Restorer with area of specialisation in Stone;

v. Public Officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.
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Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret l-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandom jipprodu¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippublikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant) jew I-HR Unit tal-mininteru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppublikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/transkrizzjonijiet u/
jew dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn Bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents
5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
Selection Procedure

6.1 Eligible applicants will be assessed by a Selection
Board to determine their suitability for the post. The



1d-9 ta’ Dicembru, 2022

16,491

marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Wirt Nazzjonali, 1-Arti u 1-Gvern Lokali permezz tal-
Online Government Recruitment Portalbiss fuq (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-Portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
26 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fil-provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi I-ahhar; biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghall-:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti;

jistghu jigu accessati
tad-Divizjoni dwar Nies u

permezz tas-sit elettroniku
Standards  fl-indirizz

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 - 4.5, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for the National
Heritage, the Arts and Local Government through the Online
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
Portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 26th
December, 2022. A computer-generated e-mail will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the later, to submit any incorrect or
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents;

may be viewed by accessing the website of the People and
Standards Division at the address (https://recruitmentintra.
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(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Direttorat
ghas-Servizzi Korporattivi, 35, Triq 1-Ifran, il-Belt Valletta.
Dawn il-provvedimenti generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mhal.gov.mt) u (hr.mhal@gov.mt).

1d-9 ta’ Di¢cembru, 2022

MINISTERU GHALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Pozizzjoni ta’ Segretarju Ezekuttiv mal-Kunsilli
Regjonali u Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejha ged tiehu post is-sejha tal-Pozizzjoni ta’
Segretarju Ezekuttiv mal-Kunsilli Regjonali u Lokali fi
hdan id-Divizjoni ghall-Gvern Lokali fil-Ministeru ghall-
Wirt Nazzjonali, 1-Arti u 1-Gvern Lokali ppubblikata fil-
Gazzetta tal-Gvern Nru 20,946 datata 1-21 ta’ Ottubru, 2022.
Applikanti 1i diga’ applikaw fit-termini tal-imsemmija sejha
m’ghandhomx ghalfejn jergghu japplikaw

1. Id-Divizjoni tal-Gvern Lokali (LGD) fi hdan il-
Ministeru ghall-Wirt Nazzjonali, 1-Arti u 1-Gvern Lokali,
tixtie tidentifika persuni idonji li jistghu jigu rrakkomandati
biex jokkupaw il-Pozizzjoni ta’ Segretarju Ezekuttiv fi
kwalunkwe mill-Kunsilli  Lokali/Regjonali  (Kunsilli)
elenkati fl-Anness ’A’ mehmuz ma’ din is-sejha.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Il-kandidati maghzula se jigu rrakkomandati lil xi
kunsill imnizZel hawn taht u jekk dawn jigu maghzula minn
xi kunsill, se jidhlu fi ftehim ta’ tliet snin bhala ‘Segretarju
Ezekuttiv’ mal-Kunsill rispettiv. Tali ftehim jista’ jigi
mgedded ghal aktar perjodi.

Lista tal-Kunsilli u Skali ta’ Salarji rispettivi.

Kunsill Lokali Salary Scale

Kunsill Lokali Birkirkara
Kunsill Lokali Birzebbuga
Kunsill Lokali I-Fgura
Kunsill Lokali 1-Gzira
Kunsill Lokali I-Hamrun
Kunsill Lokali Hal Luga

AN O L L L

gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may
be obtained from Corporate Services Directorate, 35, Triq
I-Ifran, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and e-mail address of the receiving
Directorate are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

9th December, 2022

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Position of Executive Secretary within the Local
and Regional Councils

Nomenclatures denoting the male gender include also the
female gender.

This call supersedes the call for the Position of Executive
Secretary within the Local and Regional Councils, within the
Local Government Division in the Ministry for the Heritage,
the Arts and Local Government published in the Government
Gazette No 20,946 on 21st October, 2022. Applicants who
submitted an application in terms of the above-mentioned
call need not re-apply.

1. The Local Government Division (LGD) within
the Ministry for National Heritage, the Arts and Loca
Government, wishes to identify suitable persons who could
be recommended to fill the Position of Executive Secretary
in any of the Local/Regional Councils (Councils) shown in
Annex ’A’ attached to this call.

Duration of Assignment and Conditions

2.1 Selected candidates will be recommended to a council
listed below, and if selected by a Council, will sign a three
year agreement as an Executive Secretary with the respective
council. Such agreement may be renewed for further periods

List of Councils and the respective salary scale.

Local Councils Salary Scale

Birkirkara Local Council
Birzebbuga Local Council
Fgura Local Council
Gzira Local Council

Hamrun Local Council

AN N L L e

Hal Luga Local Council
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Kunsill Lokali Marsaxlokk 7 Marsaxlokk Local Council 7
Kunsill Lokali 1-Imgabba 7 Mgqabba Local Council 7
Kunsill Lokali I-Qala 7 Qala Local Council 7
Kunsill Lokali I-Qrendi 7 Qrendi Local Council 7
Kunsill Lokali San Giljan 5 San Giljan Local Council 5
Kunsill Lokali Santa Venera 6 Santa Venera Local Council 6
Kunsill Lokali s-Swieqi 5 Swieqi Local Council 5
Kunsill Regjonali Salary Scale Regional Councils Salary Scale
Kunsill Regjonali tal-Punent Western Regional Council 7
Kunsill Regjonali tal-Port Port Regional Council 7

Kunsill Regjonali ta’ Ghawdex

2.2 Il-pozizzjoni ta’ Segretarju Ezekuttiv hi suggetta ghal
perjodu ta’ prova (probation) ta’ tnax-il (12) xahar.

2.3 Il-pozizzjoni ta’ Segretarju Ezekuttiv hija pozizzjoni
b’Objective Reason skont Regolament 7 (4) (e) tal-
Legizlazzjoni Sussidjarja 452.81 bit-titolu ‘Kuntratti ghal
Zmien Fiss Suc¢éessivi’. Din il-pozizzjoni hija meqjusa bhala
pozizzjoni ta’ fiducja li tikkonstitwixxi ‘objective reason’
skont l-istess Legizlazzjoni Sussidjarja.

2.4 Segretarju Ezekuttiv 1i jkollu esperjenza ta’ xoghol
rilevanti u ppruvata, se jkun intitolat li jirCievi status ta’
Officer in Grade abbazi ta’ ‘notional basis’, wara t-tmiem ta’
erba’ snin ta’ servizz b’success, addizzjonalment mal-kariga
ta’ Segretarju Ezekuttiv, u suggett ghall-approvazzjoni tal-
Kummissjoni ghas-Servizz Pubbliku, kif indikat iktar °’l
isfel.

2.5 Segretarju Ezekuttiv hu intitolat li jibbenefika u
li jinhatar bhala Officer in Grade wara li jkun issodisfa
I-kriterji fil-paragrafu 2.4 hawn fuq. L-istatus ta’ Officer in
Grade ghandu jirrifletti I-iskala tas-salarju kif indikat fis-
subparagrafu 2.6 jew 2.8 iktar ’1 isfel kif hu applikabbli.

2.6 Tali uffi¢jali se jigu mpoggija fuq Skala ta’ Salarju li
tigi wahda anqas mill-Iskala ta” Salarju attwali kif dettaljata
fil-pozizzjoni taghhom izda fuq l-istess targa tas-salarju li
attwalment geghdin fiha.

2.7 Sakemm dawn id-dispoizizzjonijiet jigu osservati, dawk
appuntati bhala Officer in Grade se jigu, dejjem jekk mhux diga
ged jokkupaw pozizzjoni ekwivalenti jew oghla, obbligati li
jaqdu dmirijiet kif indikat mill-management minn zmien ghal
zmien fil-Livell ta’ responsabbilta rispettiva proporzjonata
mal-Iskala ta’ Salarju li jkunu marbuta maghha. Barra minn
hekk, bhala Officers in Grade, dawn m’ghandhomx aktar
jibbenifikaw minn allowances li johorgu mill-kundizzjonijiet
tax-xoghol stabbiliti ghas-Segretarji Ezekuttivi, hekk kif ikun

Gozo Regional Council

2.2 The position of Executive Secretary is subject to a
probationary period of twelve (12) months.

2.3 The position of Executive Secretary is a position
by Objective Reason In terms of Regulation 7 (4) (e) of
Subsidiary Legislation 452.81 entitled *Contracts of Service
for a Fixed Term Regulations’. This being a position of a
level of trust, which constitutes an objective reason in terms
of the same Subsidiary Legislation.

24 An Executive Secretary who has proven relevant
work experience, will on completion of four (4) years of
successful service, in aggregate, as Executive Secretary, and
subject to the consent of the Public Service Commission, be
entitled to attain Officer in Grade status on a notional basis
as indicated below.

2.5 An Executive Secretary shall benefit and be appointed
as Officer in Grade after having satisfied paragraph 2.4
above. The Officer in Grade status should reflect the salary
scale as indicated in sub paragraph 2.6 or 2.8 below as
applicable.

2.6 Such officers shall be placed on a Salary Scale which
is one scale lower than their current Salary Scale as detailed
in their position however on the same salary step currently
enjoyed.

2.7 Subject to adherence to these provisions, appointees
as Officer in Grade shall, unless occupying an equivalent or
higher position, be obliged to carry out duties as indicated
by Management from time to time at the respective level
of responsibility commensurate with the salary scale they
are pegged to. Moreover, as Officers in Grade, they shall no
longer benefit from any allowance/s that emanate from the
working conditions established for Executive Secretaries as
applicable from time to time, if no longer performing duties
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applikabbli minn zmien ghal zmien, jekk ma jibqghux jagdu
dmirijiet bhala Segretarji Ezekuttivi. F’dawn il-kazijiet id-
Divizjoni ghall-Gvern Lokali (LGD) ghandha d-dritt tal-ewwel
rifjut li jingagga s-servizzi ta’ tali ufficjali.

2.8 Mat-tmiem b’success ta’ perjodu addizzjonali ta’
tliet (3) snin, addizzjonalment u aggregat ma’ subparagrafu
2.1 iktar ’il fuq, kif ukoll suggett ghal livell ta’ servizz
sodisfa¢jenti, Ufficjali pubbli¢i appuntati fil-kariga ta’
Segretarju Ezekuttiv ikunu eligibbli li jigu appuntati bhala
Officer in Grade fl-istess skala bhal dik tal-pozizzjoni ta’
Segretarju Ezekuttiv, suggett ghad-dispozizzjonijiet tal-
paragrafu precedenti.

2.9 Mal-ingagg, is-salarju baziku tal-impjegat jigi allinjat
ma’ dak ta’ Segretarju Ezekuttiv f’dak il-Kunsill rispettiv,
skont id-dispozizzjonijiet legali tar-Regolamenti dwar il-
Gvern Lokali (Kap. 363, Ligijiet ta’ Malta u legizlazzjoni
sussidjarja relatata). L-istess prin¢ipji ghandhom japplikaw
fil-kaz tal-grad sostantiv.

2.10 Segretarju Ezekuttiv huwa obbligat illi minn Zmien
ghal Zmien jattendi programmi ta’ tahrig hekk kif indikat lilu
mil-LGD.

2.11 Terminazzjoni mill-pozizzjoni ta’
Ezekuttiv hija fir-responsabbilta tal-Kunsill.

Segretarju

2.12 Tnehhija minn Uffi¢jal Pubbliku ssir skont ir-
Regolament dwar Dixxiplina fis-Servizz Pubbliku.

Salarju Marbut mal-Pozizzjoni

Ir-remunerazzjoni li gejja hi bbazata fuq l-Iskali ta’
Salarju tas-Servizz Pubbliku, u skont ir-Regolament 4(2)
tar-Regolamenti tal-Kunsilli Lokali (Rizorsi Umani)
(Legizlazzjoni Sussidjarja 363.20) ghandha tithallas lis-
Segretarji Ezekuttivi fil-Kunsilli Lokali.

3.1 Fejn id-dags tal-Kunsill huwa:
1.9 sa 13-il membru, mhux aktar mill-massimu ta’ Skala 5
ii. 7 membri, mhux aktar mill-massimu ta’ Skala 6
iii. 5 membri u Segretarji Ezekuttivi tal-Kunsilli
Regjonali, mhux aktar mill-massimu ta’ Skala 7.

3.2 Persuni impjegati bhala Segretarji Ezekuttivi ghall-
ewwel darba, jithallsu bit-tieni livell taht il-massimu tal-
iskala rispettiva. Is-Segretarji Ezekuttivi li jkollhom il-

kuntratt taghhom imgedded mill-istess Kunsill, ma jkunux
suggetti ghall-ebda zmien ta’ prova.

3.3 Segretarju Ezekuttiv 1i I-kuntratt tieghu mal-Kunsill
jigi tterminat u jidhol f’kuntratt gdid ma’ Kunsill differenti,

as Executive Secretaries. In such cases the LGD has the right
of first refusal to engage the services of the officer.

2.8 On completion of a further three (3) years in
aggregate to and in addition to sub paragraph 2.1 above,
and subject to satisfactory service, Public officers appointed
as Executive Secretaries shall be eligible to be appointed
as Officer in Grade in the same salary scale as that of the
Position as Executive Secretary, subject to the provisions of
the preceding paragraph.

2.9 On appointment, the employees’ basic salary should
be aligned with the position of Executive Secretary for the
respective Local Council in line with the legal provisions of
the Local Government legislation (CAP. 363, Laws of Malta
and relative subsidiary legislation). The same principles
shall apply for the substantive grade.

2.10 The Executive Secretary is obliged to attend training
programmes as indicated by the LGD from time to time.

2.11 Termination from the position of Executive Secretary
in a Council shall be within the authority of the respective
Council.

2.12 Removal as Public Officer shall be made in terms of
the Public Service Disciplinary Regulations.

Salary Pegged to the Position

The following remuneration based on the salary scales of
the Public Service, and according to Regulation 4(2) of the
Local Councils (Human Resources) Regulations (Subsidiary
Legislation 363.20), shall be payable to Executive Secretaries
in Local Councils.

3.1 Where the Council size is:
1.9 to 13 members, not more than the maximum of Scale 5
ii. 7 members, not more than the maximum of Scale 6

iii. 5 members and Regional Councils Executive
Secretaries, not more than the maximum of Scale 7.

3.2 Persons employed as Executive Secretaries for the
first time shall be placed on the second notch below the
maximum of the respective scale. The Executive Secretary
whose contract is renewed by the same Council shall not be
subject to any other probation.

3.3 An Executive Secretary whose contract with the Council
is terminated and enters into a new contract with a different
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ghandu jkun suggett ghal perjodu ta’ prova ta’ sena u ghandu
jithallas il-massimu tas-Skala ta’ Salarju relattiva.

34 Segretarju Ezekuttiv huwa intitolat ukoll ghal
beneficéji kif elenkat:

i. Performance Bonus sa massimu ta’ 15% skont il-policy
u l-proceduri fis-sehh minn Zmien ghal Zmien u suggett ukoll
ghal prestazzjoni sodisfacenti (sa 10% determinat mill-
Kunsill u sa 5% iehor determinat mil-LGD);

ii. Disturbance Allowance ta’ €1,500 fis-sena ghal Skala
ta’ Salarju 5, u €1,000 fis-sena ghal Skali ta’ Salarju 6 u 7;

iii. All-inclusive Communication Allowance ta’ €815 fis-
sena;

iv. All-inclusive Transport Allowance ta’ €1,000 fis-sena.

3.5 Fil-kaz ta’ Uffi¢jali pubbli¢i/impjegati tas-Settur
Pubbliku, dawn huma intitolati li:

i. Izommu d-drittijiet kollha 1i jgawdu fis-Servizz
Pubbliku/Settur Pubbliku matul il-perjodu tal-ingagg mal-
Kunsilli Lokali/Regjonali;

ii. Izommu s-substantative grade/indefinite status
taghhom mas-Servizz Pubbliku ta’ Malta jew entita tas-
Settur Pubbliku li kienu impjegati maghha;

iii. Ikollhom il-perjodu tal-hatra taghhom bhala Segretarju
Ezekuttiv meqjus bhala ‘Service in the Grade’ ghall-fini tal-
komputazzjoni tat-tul tas-servizz, anzjanita, salarju, progressjoni
u, fejn applikabbli, ghal skopijiet tal-pensjoni tat-Tezor.

3.6 Kandidati li huma diga Uffi¢jali pubblici, jigifieri
dawk li ghandhom hatra ezistenti f’kariga/pozizzjoni skont
I-Artikolu 110 tal-Kostituzzjoni, jistghu japplikaw biss
ghal postijiet vakanti ghal pozizzjonijiet f’Kunsill fejn il-
pozizzjoni tkun tal-istess Skala ta’ Salarju jew oghla mill-
hatra ezistenti taghhom.

Dmirijiet

4.1 Is-Segretarju Ezekuttiv huwa
amministrattiv u finanzjarju tal-Kunsill.

I-kap ezekuttiv,
Id-dmirijiet ta’ persuna fil-hatra ta’ Segretarju Ezekuttiv
jinkludu:

(a) Johrog Il-avvizi kollha, jipprepara Il-agenda
b’konsultazzjoni mas-Sindku u jattendi I-lagghat kollha;

(b) Jiddraftja u jiffirma 1-Minuti tal-laqghat tal-Kunsill
jew kumitat;

Council, shall be subject to a probation for a period of one year
and shall be paid the maximum of the relative salary scale.

34 An Executive Secretary is also entitled to the
following benefits:

i. A Performance Bonus of up to a maximum of 15% in line
with policy and procedures as in force from time to time and
subject to satisfactory performance (up to 10% determined by
the Council and up to a further 5% determined by the LGD).

ii. Disturbance Allowance of €1,500 per annum for Salary
Scale 5, and €1,000 per annum for Salary Scale 6 and 7.

iii. All inclusive Communication Allowance of €815 per
annum.

iv. All inclusive Transport Allowance of €1,000 per
annum.

3.5 In the case of Public officers/Public Sector employees,
they are entitled to:

i. retain all inherent rights enjoyed in the Public Service/
Public Sector during the engagement period with the Local
Councils.

ii. retain their substantive grade/indefinite status with the
Malta Public Service or Public Sector entity.

iii. have their period of appointment as Executive
Secretary deemed as ’Service in the Grade’ for the purpose of
computation of length of service, seniority, salary, progression
and, where applicable, for Treasury pension purposes.

3.6 Candidates who are public officers, i.e. those who
hold an appointment in a post/position in terms of Article
110 of the Constitution, may only apply for vacancies for
positions in a Council where the position is the same salary
scale or higher than their current appointment.

Duties

4.1 The Executive Secretary is the executive,
administrative and financial head of the Local Council.

The duties of Executive Secretary include:
(a) Issue all notices, prepare the agenda in consultation
with the Mayor and attend all meetings;

(b) Draw up and sign the Minutes of Council or committee
meetings;
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(c) Jaghmel rapport amministrattiv dettaljat ta’ kull sena
lis-Sindku li min-naha tieghu jgieghdu ghall-approvazzjoni
tal-Kunsill;

(d) Tlesti biex jitgieghed quddiem il-Kunsill Estimi tad-
Dhul u Hrug u Pjan ta’ Hidma tal-Kunsill matul is-sena
finanzjarja li tkun gejja;

(e) Jaghmel kull dover amministrattiv iehor kif ikun
hemm bzonn, sakemm dawn l-istruzzjonijiet jaqghu fil-
parametri kif preskritt bil-Ligi u r-Regolamenti, skont il-
policies dec¢izi u delegati mill-Kunsill;

(f) Johrog kull ordni li tkun tehtieg nefqa kif approvata
mill-Kunsill;

(g) Itella’ I-Agenda, il-Minuti u 1-Iskedi ta’ Pagamenti fuq
il-website tal-Kunsilli, kif mitlub bil-ligi;

(h) Jimxi strettament mal-Memos, Cirkularijiet u Direttivi
mahruga mid-Divizjoni ghall-Gvern Lokali, u jidderiegi lill-
Kunsill skont il-kaz;

(i) Jirrapporta lid-Direttur Generali (Gvern Lokali) u
jaghti r-rapporti kollha u kull dokumentazzjoni ohra kif
mitlub, u jaderixxi ma’ kull direttiva ohra mahruga.

() Kull dmir iehor skont l-esigenzi tas-Servizz Pubbliku
skont struzzjonijiet moghtija mid-Direttur Generali (Gvern
Lokali), Segretarju Permanenti u s-Segretarju Permanenti
Ewlieni.

Aktar dettalji jinsabu fl-Att dwar Gvern Lokali (Kap
363), Ligijiet ta’ Malta.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’

(c) Submit a detailed annual administrative report to the
Mayor who shall submit it to the Council for its approval;

(d) Prepare for submission to the Council estimates of the
income and expenditure and five year business plan of the
Council for the next financial year;

(e) Carry out any other administrative duties as deemed
necessary, subject that such instructions fall within the
parameters as prescribed by Law and Regulations, in
accordance with policies decided and delegated by the
Council;

(f) Issue all orders bearing an expense as approved by the
Council;

(g) Upload Agenda, Minutes and Schedule of Payments
on the Local Councils’ website as prescribed by law;

(h) Strictly adhere to all Memos, Circulars and Directives
issued by the Local Government Division and direct the
Local Council accordingly.

(i) Report to the Director General (Local Government) and
submit all reports and any other documentation as required,
and adhere to any other directive issued by the Division.

(j) Any other duties according to the exigencies of the
Public Service, as directed by Director General (Local
Government), Permanent Secretary, and the Principal
Permanent Secretary.

Further details can be found on the Local Councils Act
(Cap 363), Laws of Malta.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
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persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti u kapaci li jikkomunikaw b’mod effettiv
kemm b’mod orali kif ukoll bil-miktub bil-lingwa Maltija,
kif ukoll bil-lingwa Ingliza.

U

iii a. ikollhom Masters degree rikonoxxut fil-Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Business Administration u/jew
Management jew f’suggetti ohrajn relatati.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent bhala Masters mill-MFHEA li tigi
sottomessa mal-applikazzjoni.

JEW

b. ikollhom Bacellerat rikonoxxut f’Livell 6 tal-MQF
(suggett ghal minimu ta’ 180 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Business Administration u/jew
Management jew f’oqsma tas-suggetti relatati ohrajn
b’sentejn (2) esperjenza ta’ xoghol rilevanti.

provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. Proficient and able to communicate effectively both
verbally and in writing in the Maltese and English languages.

AND

iii a. In possession of a recognised Masters degree at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE
credits, or equivalent*) in Business Administration and/or
Management or in related subject areas.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

OR

b. In possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVE
credits, or equivalent*) in Business Administration and/or
Management or in related subject areas with two (2) years
relevant work experience.
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*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, kif applikabbli, hija accettata biss suggetta
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li
tigi sottomessa mal-applikazzjoni.

JEW

c. ikollhom Diploma rikonoxxuta f’Livell 5 tal-MQF
(suggetta ghal minimu ta’ 60 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Business Administration u/jew
Management jew f’oqsma tas-suggetti relatati b’ hames (5)
snin esperjenza ta’ xoghol rilevanti.

*Kwalifiki rikonoxxuti komparabbli ma’ 60 krettu ECTS/
ECVET, kif applikabbli, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent tal-MFHEA i tigi
sottomessa mal-applikazzjoni.

JEW

d. ikollhom kwalifika rikonoxxuta f’Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Business Administration u/jew
Management jew f’oqsma tas-suggetti relatati b’seba’ (7)
snin esperjenza ta’ xoghol rilevanti.

*Kwalifiki rikonoxxuti komparabbli ma’ 120 krettu
ECTS/ECVET, kif applikabbli, hija accettata biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent tal-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

JEW

e. Uffi¢jali pubblic¢i fi Skala ta’ Salarju minn 5 sa 7 (iz-
zewg Skali inkluzi) u impjegati tas-Settur Pubbliku f’livell
ta’ responsabbilta komparabbli, u li huma kkonfermati fil-
hatra attwali taghhom.

JEW

f. Uffi¢jali pubblici fi Skala ta’ Salarju 8 sa 11 (iz-zewg
Skali inkluzi) u impjegati tas-Settur Pubbliku f’livell ta’
responsabbilta komparabbli, u li huma kkonfermati fil-
hatra attwali taghhom, bi tliet (3) snin esperjenza ta’ xoghol
rilevanti.

JEW

g. Dawk il-persuni li bhalissa qeghdin iservu ta’ ‘Agent’
jew ‘Deputat Segretarju Ezekuttiv’ f’kunsill lokali jew
regjonali sad-data tal-hrug ta’ din is-sejha.

iv. Uffi¢jali pubblici li se jkunu ged japplikaw ghal din
il-pozizzjoni jridu jkunu diga kkonfermati fl-ingagg attwali
taghhom.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

OR

c. In possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVET credits, o
equivalent*) in Business Administration and/or Management
or in related subject areas with (5) years relevant work
experience.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

OR

d. In possession of a recognised qualification MQF
level 4 (subject to a minimum of 120 ECTS/ECVET
credits or equivalent¥) in Business Administration and/or
Management or in related subject areas with seven (7) years
work experience.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

OR

e. Public officers in Salary Scales 5 to 7 (both Scales
included) and Public Sector employees at a comparable
level of responsibility, who are confirmed in their current
appointment.

OR

f. Public officers in Salary Scales 8-11 (both Scales
included) and Public Sector employees at a comparable
level of responsibility, who are confirmed in their current
appointment, with three (3) years relevant work experience.

OR
g. Those persons currently being an Acting or Deputy
Executive Secretary in a local or regional council on the date

of this call.

iv. Public officers applying for this Position must be
confirmed in their current appointment
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5.2. (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 5.1 jew kif indikat
f’paragrafu 5.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahagx, il-hatra, ghal din irraguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikawx minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
5.1 jew 5.2.

5.4. L-applikanti jridu jkunu ta’ kondotta xierqa ghall-
pozizzjoni 1i ghaliha saret l-applikazzjoni. Fil-kaz ta’
applikantilidiga geghdin fis-Servizz Pubbliku ta’ Malta,il-GP
47 ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet. Fil-kaz ta’ impjegati
tas-Settur Pubbliku 1li qed iwettqu dmirijiet fis-Servizz
Pubbliku jew haddiema tal-RSSL, 1-HR Unit tal-ministeru/
dipartiment li johrog is-sejha ghall-applikazzjonijiet ghandu
jaghmel talba ghal rapport ta’ kwalunkwe perjodu ta’ xoghol
b’sighat imnaqqsa jew fuq bazi part-time, leave minghajr
hlas inkluz leave tal-mard mhux imhallas u/jew kwalunkwe
perjodu ta’ assenza mid-dmirijet taghhom, kif ukoll rapport
ta’ xi azzjonijiet dixxiplinarji (fl-assenza ta’ tali rapport jigi
mifthum li qatt ma ttiechdet azzjoni dixxiplinarja). Fil-kaz
ta’ impjegati tas-Settur Pubbliku li ged iwettqu dmirijiet
fis-Servizz Pubbliku, I-HR Unit tal-ministeru/dipartiment
li johrog is-sejha ghall-applikazzjonijiet ghandu jaghmel
talba ghal konferma minghand id-Direttur responsabbli mill-
Immaniggjar tan-Nies tal-Ministeru (fejn 1-applikanti ged

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 5.1(iii)
eligibility requirements or else as indicated in paragraph 5.2
will still be considered provided that they submit evidence
that they are in the final phase of their course leading to such
qualification. Appointees must obtain, or be approved, for
the award of such qualification by the 31st May, 2023. If this
stipulated deadline for the attainment of such qualification
is not met, the appointment will be, for this reason,
automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 5.1(iii) and 5.2.

5.4 Applicants must be of conduct which is appropriate
to the Position applied for. In the case of applicants who
are already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the ministry/department issuing
the call for application from the Director responsible for
HR where applicants are serving. Whilst in the case of
Public Sector employees performing duties in the Public
Service and RSSL employees, the HR Unit of the ministry/
department issuing the call for application must request a
record of any period of work on reduced hours or on a part-
time basis, unpaid leave including unpaid sick leave and/or
any periods of absence from duties, and any records of any
disciplinary action that may have been taken (in the absence
of which it will be understood that no disciplinary action
was ever taken). In the case of Public Sector employees
performing duties in the Public Service, the HR Unit of
the ministry/department issuing the call for application
will request confirmation from the Director responsible for
People Management of the Ministry (where applicants are
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iwettqu d-dmirijiet) li huma geghdin uffi¢jalment iwettqu
d-dmirijiet f’dak il-ministeru. Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat ta’
kondotta mahrug mill-Pulizija jew awtorita kompetenti ohra
mhux aktar kmieni minn xahar (1) mid-data tal-applikazzjoni
u jghidu jekk gattx kienu fis-Servizz tal-Gvern, u jaghtu
d-dettalji kollha.

5.5. L-applikanti ghandhom ikunu eligibbli ghall-kisba
tal-hatra taghhom, mhux biss sal-hin u d-data tal-gheluq ta’
din is-sejha ghall-applikazzjonijiet izda wkoll fid-data tal-
hatra.

5.6. L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ikun
ghadu ma giex ippubblikat, f’liema kaz Il-applikazzjoni
ghandha tigi rtirata mill-applikant), jew lill-HR Unit fi hdan
I-LGD (jekk ir-rizultat ikun gie ppubblikat) ma’ kwalunkwe
bidla fl-istatus ghall-eliggibilta ghall-hatra taghhom mid-
data tas-sottomissjoni tal-applikazzjoni taghhom sad-data
tal-gheluq, jew meta jissejhu ghall-hatra bhala rizultat ta’
din is-sejha ghall-applikazzjoni, skont il-kaz. In-nuqqas ta’
osservanza ta’ din l-istruzzjoni jista’ jwassal ghal azzjoni
dixxiplinarja. Min-naha tieghu, fil-bidu tal-intervista, il-bord
tal-ghazla se jitlob lill-kandidat biex jiddikjara kwalunkwe
tibdil fl-istatus tal-hatra attwali tieghu/taghha mid-data tas-
sottomissjoni tal-applikazzjoni.

5.7. L-applikanti prospettivi ghandhom jinnutaw ir-
rekwizit li jipproducu dikjarazzjonijiet ta’ rikonoxximent
tal-MFHEA fir-rigward tal-kwalifiki taghhom mill-MFHEA,
jew awtoritajiet mahtura ohra, kif applikabbli, skont id-

dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa iktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza dikjarati ghandhom ikunu
sostnuti minn certifikati/traskrizzjonijiet u/jew testimonjanzi,
illi kopji taghhom ghandhom jigu skennjati u mibghuta
permezz tar-Recruitment Portal (https://recruitment.gov.mt).

6.2 L-applikazzjonijiet ghandhom jinkludu
referenzi accettabbli bil-miktub.

Zewg
6.3 L-originali tac-certifikati u/jew it-testimonjanzi
ghandhom jintwerew ghall-verifika wagqt l-intervista.
Proceduri tal-Ghazla
7.1 Is-sejha ghall-applikazzjonijiet ghandha tindika liema
Kunsill Lokali/Regjonali fejn tezisti vakanza ghall-kariga ta’

Segretarju Ezekuttiv.

7.2 Ghandha tinghata wkoll informazzjoni lill-kandidati
li, peress li jkunu gew indikati mill-bord tal-ghazla bhala

performing duties) that they are officially performing duties
in such Ministry. Those applying from outside the Public
Service must produce a certificate of conduct issued by the
Police or other competent authority not earlier than one (1)
month from the date of application and state whether they
have ever been in Government Service, giving details.

5.5 Applicants must be eligible to take up their
appointment, not only by the closing time and date of this
call for applications but also on the date of appointment.

5.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the LGD (if result has been published)
upon any change in the status of their appointment from the
date of submission of their application until the closing date,
or upon being called for appointment as a result, of this call
for application, as the case may be. Non-observance of this
instruction may lead to disciplinary action. On its part, at
the start of the interview, the selection board will request the
candidate to declare any changes in status of his/her current
appointment from the date of submission of application.

5.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2. Applications shall include two acceptable written
references.

6.3. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures
7.1 The call for applications shall indicate the Local/
Regional Councils where a vacancy for the post of Executive

Secretary exists.

7.2 Information shall also to be provided to candidates
that, being indicated by the selection board as being
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adatti ghall-pozizzjoni, skont l-istadju tal-intervista, ma
jwasslux awtomatikament ghal hatra ghall-pozizzjoni. II-
hatra ghandha tkun suggetta ghall-accettazzjoni minn gabel
mill-Kunsill Lokali/Regjonali rispettiv.

7.3 L-applikanti jistghu japplikaw ghall-pozizzjoni
ma’ massimu ta’ tliet lokalitajiet ghal kull sejha ghal
applikazzjoni, filwaqt li jindikaw il-preferenza taghhom.

7.4 Il-pozizzjoni ta’ Segretarju Ezekuttiv hija pozizzjoni
suggetta ghal Objective Reason.

7.5 Kandidati li huma uffi¢jali pubbli¢i, jigifieri li ghandhom
hatra f’kariga/pozizzjoni skont 1-Artikolu 110 tal-Kostituzzjoni,
jistghu japplikaw biss ghal postijiet vakanti ghal pozizzjonijiet
f’kunsill lokali/regjonali fejn il-pozizzjoni tkun fl-istess
Skala ta’ Salarju jew oghla minn il-hatra attwali taghhom.

7.6 T1-bord tal-ghazla ghandu jkun kostitwit kif gej:

i. Chairman, li jkun uffi¢jal pubbliku minn gewwa
d-Divizjoni ghall-Gvern Lokali, nominat mis-Segretarju
Permanenti rispettiv, u

ii. Zewg membri mill-Bord Permanenti tal-Ghazla tal-
Ministeru responsabbli mill-Gvern Lokali

7.7 L-applikazzjonijiet ricevuti jigu l-ewwel evalwati
mill-bord tal-ghazla skont il-kriterji tal-eligibbilta, f’termini
tas-sejha ghall-applikazzjonijiet.

7.8 L-applikanti ineligibbli jigu infurmati mill-bord
tal-ghazla kif xieraq u bid-dritt taghhom li jissottomettu
rapprezentazzjonijiet quddiem il-Kummissjoni dwar is-
Servizz Pubbliku fi Zmien hamest ijiem tax-xoghol minn tali
notifika.

7.9 Il-kandidati eligibbli jigu assessjati u intervistati
mill-bord tal-ghazla skont kriterji tal-ghazla u sottokriterji
approvati mill-Kummissjoni dwar is-Servizz Pubbliku.

7.10 Ir-rizultat tal-process ghandu jindika jekk il-
kandidati humiex adekwati, jew mod iehor, ghall-pozizzjoni.

7.11 Ir-rizultat jigi sottomess lis-Segretarju Permanenti
responsabbli mill-Gvern Lokali ghall-approvazzjoni, u
wara dan il-kandidati eligibbli jigu infurmati jekk instabux
adekwati jew mod iehor.

7.12 Kandidati li jinstabu mhux adekwati mill-bord
tal-ghazla jistghu jissottomettu petizzjoni quddiem il-
Kummissjoni fi Zzmien ghaxart ijiem tax-xoghol mid-data li
jkunu gew infurmati bir-rizultat fir-rigward taghhom.

7.13 L-ismijiet tal-kandidati li jinstabu adekwati mill-
bord tal-ghazla jintbaghtu lill-Kunsill rispettiv li jkun gie

suitable for the position, pursuant to the interview stage,
does not automatically lead to appointment to the position.
Appointment shall be subject to the prior acceptance by the
respective Local/Regional Council.

7.3 Applicants may apply for a position in up to three
localities under one call, indicating their preference.

7.4 The position of Executive Secretary is a position by
Objective Reason.

7.5 Candidates who are public officers, i.e who hold
appointment in a post/position in terms of Article 110 of the
Constitution, may only apply for vacancies for positions in
a local/regional council where the position is in the same
salary scale or higher than their current appointment.

7.6 The selection board shall be constituted as follows:

i. Chairman, being a Public Officer from within the
Local Government Division, nominated by the respective
Permanent Secretary and

ii. Two members from the Standing Selection Panel of the
Ministry responsible for Local Government

7.7 The applications received are first assessed by the
selection board against the eligibility criteria, in terms of the
call for applications.

7.8 Ineligible applicants are informed by the selection
board accordingly and of their right to submit representations
before the Public Service Commission within five working
days of such notice.

7.9 Eligible candidates are assessed and interviewed by
the selection board against selection criteria and sub- criteria
approved by the Public Service Commission.

7.10 The outcome of the process should indicate the
suitability of the candidates, or otherwise.

7.11 The result is submitted to the Permanent Secretary
responsible for Local Government for approval, following
which the eligible candidates are informed whether they
have been found suitable or otherwise.

7.12 Candidates found unsuitable by the selection board
may submit a petition before the Commission within ten
working days from the date of their being informed of the
result in their regard.

7.13 The names of the candidates found suitable by the
selection board are forwarded to the respective Council
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indikat bhala preferenza mill-kandidat ghal ac¢cettazzjoni
eventwali jew mod iehor mill-Kunsill.

7.14 II-Kunsill ghandu jirreferi l-isem tal-kandidat
adekwat accettat lid-Direttur Generali (Gvern Lokali) li
ghandu mbaghad jissottometti n-nomina lill-Kummissjoni
dwar is-Servizz Pubbliku ghar-rakkomandazzjoni taghha
ghall-hatra tal-kandidat indikat skont 1-Artikolu 110 tal-
Kostituzzjoni.

7.15 Mal-hatra 1-kandidat maghzul ghandu, b’sehh
immedjat, jigi assenjat mal-Kunsill partikolari fil-pozizzjoni
ta’ Segretarju Ezekuttiv.

7.16 Meta l-kandidati adekwati jigu riferuti lill-Kunsill
u tinhareg hatra jew mod iehor, il-process tal-ghazla ghall-
pozizzjoni reklamata f’dak il-Kunsill ghandu jitgies bhala
maghluq u ma jkun hemm ebda kandidati ohra riferuti lill-
Kunsill.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur Generali, Divizjoni ghall-
Gvern Lokali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn,
19 ta’ Di¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;

which has been indicated as a preference by the candidate
for eventual acceptance or otherwise by the Council.

7.14 The Council shall refer the name of the accepted
suitable candidate to the Director General (Local
Government) who shall in turn submit the nomination to the
Public Service Commission for its recommendation for the
appointment of the indicated candidate in terms of Article
110 of the Constitution.

7.15 Upon appointment the selected candidate shall with
immediate effect be assigned with the particular Council in
the position of Executive Secretary.

7.16 Once suitable candidates are referred to the Council
and an appointment is issued or otherwise the selection
process for the advertised position in that Council shall be
deemed as closed and there shall be no further reference of
any remaining candidates.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director General, Local Government Division, through
the Online Government Recruitment Portal only (https://
recruitment.gov.mt). Applications are to include a Curriculum
Vitae (which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 19th
December, 2022. A computer- generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
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bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Taqsima tar-Rizorsi Umani tad-Divizjoni ghall-
Gvern Lokali, 26, Triq I-Ar¢isqof, II-Belt Valletta. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku
tad-Dipartiment/Divizjoni/Direttorat huma (www.
localgovernment.gov.mt), (+356) 2205 2300 u (hr.dlg@gov.
mt).

1d-9 ta’ Dicembru, 2022

IL-KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

Pozizzjoni ta’ Volunteer Support Officer

II-Kunsill Malti ghas-Settur tal-Volontarjat jistieden
applikazzjonijiet ghall-pozizzjoni ta’ Volunteer Support
Officer fuq kuntratt indefinit.

L-applikanti ghandhom ikunu kapaci jikkomunikaw fil-
lingwa Maltija u Ingliza, u Ii;

(a) ghandhom kwalifika rikonoxxuta fil-Livell 6 tal-
MQF jew ekwivalenti, jew

(b) ghandhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF,
jew ekwivalenti, flimkien ma’ sentejn (2) esperjenza ta’ xoghol
rilevanti. L-esperjenza tax-xoghol tirreferi jew ghal impjieg full-
time/part-time ma’ organizzazzjoni volontarja rikonoxxuta jew
xoghol/esperjenza volontarja rikonoxxuta ma’ organizzazzjoni
volontarja. Kwalifiki fil-Counselling, Studji tad-Dizabbilta,
u Studji taz-Zghazagh u tal-Komunitd huma preferuti. Jigu
kkunsidrati wkoll ogsma ohra ta’ kwalifiki.

L-applikazzjonijiet, flimkien ma’ curriculum vitae
ghandhom jintbaghtu lill-Kunsill Malti ghas-Settur tal-
Volontarjat, bil-posta lil ‘Volunteer Centre, 181, Triq Melita,
il-Belt Valletta VLT 1129’ jew permezz ta’ email fuq (mcvs.
mivc@gov.mt) sa mhux aktar tard minn nofsinhar (Hin tal-
Ewropa Centrali) tal-Gimgha, 23 ta’ Dicembrum 2022.

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Unit at 26, Triq
I-Arc¢isqof, Valletta. These general provisions are to be
regarded as an integral part of this call for applications.

The website address, fax number and email address of
the receiving Department/Division/Directorate are (Www.
localgovernment.gov.mt), (+356) 22052 300 and (hr.dlg@
gov.mt).

9th December, 2022

THE MALTA COUNCIL FOR
THE VOLUNTARY SECTOR

Position of Volunteer Support Officer

The Malta Council for the Voluntary Sector invites
applications for the position of Volunteer Support Officer on
an indefinite contract.

Applicants should be able to communicate in the Maltese
and English Languages and;

(a) are in possession of a recognised qualification at
MQF Level 6 or equivalent, or

(b) are in possession of a recognised qualification at
MQF Level 5, or equivalent, plus two (2) years relevant work
experience. Work experience refers to either full time/part
time employment with a recognised voluntary organisation
or recognised voluntary work/experience with a voluntary
organisation. Qualifications in Counselling, Disability
Studies, and Youth and Community Studies are preferred.
Other areas of qualifications are also considered.

Applications, together with a curriculum vitae should
be submitted to the Malta Council for the Voluntary Sector,
by post to ‘Volunteer Centre, 181, Triq Melita, Valletta VLT
1129’ or via email to (mcvs.mivc@gov.mt) by not later than
noon (Central European Time) of Friday, 23rd December,
2022.
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Iktar informazzjoni tista’ tinkiseb mis-sit (https://
maltacvs.org/vacancies/) jew mill-Kunsill Malti ghas-Settur
tal-Volontarjat permezz tan-numru tat-telefown: +356 2248
1110 jew bl-indirizz elettroniku (mcvs.mive@gov.mt).

1d-9 ta’ Di¢embru, 2022
FORZI ARMATI TA’ MALTA

Pembroke ‘X Range’ -
Nhar it-Tnejn, 12 ta’ Di¢cembru, 2022

X Range/Demolition Range se tintuza nhar it-Tnejn, 12
ta’ Dicembru, 2022 mit-8.00 a.m. sal-4.00 p.m.

Hsejjes qgawwija minn splussivi jistghu jinstemghu mill-
vi¢inanzi taz-zona tar-Range/Demolition ta’ Pembroke X.

Staff 1i jidderiegi l-ezer¢izzjoni se jaghmel i jista’ biex
inaqqas ir-riskju ta’ kwalinkwe hsarat ghall-ambjent.

1d-9 ta’ Di¢embru, 2022

DIPARTIMENT TAD-DWANA

Kuntratti moghtija mid-Dipartiment tad-Dwana matul
il perjodu bejn I-1 ta Lulju, 2022 u t-8 ta’ Di¢embru,
2022, ippublikati skond ir-Regolament 111(2) tal-Public
Procurement Regulations (LN 352/2016).

1d-9 ta’ Di¢cembru, 2022

More information can the obtained from the website
(https://maltacvs.org/vacancies/) or from the Malta Council
for the Voluntary Sector by phone on +356 2248 1110 or
e-mail address (mcvs.mivc@gov.mt)

9th December, 2022
ARMED FORCES OF MALTA

Pembroke ‘X Range’ -
On Monday, 12th December, 2022

X Range/Demolition Range will be in use on Monday,
12th December, 2022 from 8.00 a.m. till 4.00 p.m.

Loud blasts from explosive devices might be heard in the
vicinity of Pembroke X Range/Demolition area.

Exercise directing staff will do their utmost to minimise
the risk of any damages to the environment.

9th December, 2022

CUSTOMS DEPARTMENT

Contracts awarded by the Customs Department during
the period 1st July, 2022 and 8th December, 2022, published
in terms of Regulation 111(2) of the Public Procurement
Regulations (LN 352/2016).

9th December, 2022

Ref. Nru. Suggett Data tal-ghotja Isem il-Kuntrattur ~ Valur tal-Kuntratt
eskluza 1-VAT
Ref. No. Subject Awarded Date Contractor’s Contract Value
Name Excl. VAT
CUST 543/20 Motor Insurance cover of 22nd July 2022 Antes Insurance €5,075
GVH666 Brokers Ltd
CUST 625/16 Electronic Equipment Insurance 26th July 2022 Antes Insurance €8,582
cover of GBU931 Brokers Ltd
CUST 664/17 Electronic Equipment Insurance 28th July 2022 Antes Insurance ~ €15,550
cover of GVN651 Brokers Ltd
CUST 133/15 Professional services 18th July 2022 Perit Carmel €8,950
Bonanno
CUST 333/22 5 year lease of 100sqm 4th September 2022 Valletta Gateway  €54,750
at DWQ shed Terminals Ltd
(VGT Ltd)
CUST 277/22 Upgrading works at Customs 17th August 2022 Mr Richard €9,614
Office Msida Marina Micallef
CUST 226/2022  Jum id-Dwana -Catering 2nd August 2022 Dolceria €9,072.70
Services Appettitosa Ltd
CUST 226/2022 Jum id-Dwana - Event Planning 17th August 2022 Afterglow Events €9,391.46

incl. equipment
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Ref. Nru.

Ref. No.

Contract dated
11th November
2022

Contract dated
8th July 2022

Contract dated
1st June 2022

Contract dated
1st June 2022

Suggett

Subject

Contract for services
for 6 months

Contract for services
for 12 months

Contract for services
for 12 months

Contract for services
for 12 months

Data tal-ghotja

Awarded Date

11th November 2022

8th July 2022
1st June 2022

Ist June 2022

Isem il-Kuntrattur

Contractor’s
Name

Mr Donald
Cauchi

Mr Raymond
Zammit

Mr Paul Bonello

Valur tal-Kuntratt
eskluza 1-VAT

Contract Value
Excl. VAT

€12.87 per hour

€12.52 per hour

€18.07 per hour

Mr David Fenech  €15.25 per hour

KUNSILL LOKALI TA’ SANNAT
Sospensjoni tat-Traffiku

[1-Kunsill Lokali Ta” Sannat jgharraf li nhar il-Hadd, 18
ta’ Dicembru, 2022 mid-9.00 a.m. sa nofsillejl, parti minn
Triq 1-Isqof Davide Cocco Palmeri se tkun maghluqa ghat-
traffiku.

1d-9 ta’ Di¢embru, 2022
KUNSILL LOKALI BORMLA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Bormla jgharraf illi minn nhar il-Hadd,
11 ta’ Dicembru, 2022 sat-Tlieta, 13 ta’ Dicembru, 2022, Triq
San Piju X, Sqaq Cordina u parti minn Triq il-Kunéizzjoni
(in-naha tal-Ghassa tal-Pulizija) se jkunu maghluqa ghat-
traffiku. Vetturi pparkjati se jigu rmunkati.

1d-9 ta’ Di¢cembru, 2022
KUNSILL LOKALI L-IMSIDA
Laqggha tal-Lokalita

[I-Kunsill Lokali 1-Imsida jistieden lir-residenti kollha
tal-Imsida li isimhom jidher fir-registru elettroali tal-Kunsill
Lokali 1-Imsida sabiex jattendu ghal-Laqgha tal-Lokalita 1i
se ssir nhar il-Hamis, il-15 ta’ Dicembru, 2022, fil-5.00 p.m.
fic-Centru Civiku, Misrah Menga, Msida MSD 9090.

Matul din il-laggha il-Kunsill se jiddiskuti I-programm
ghax-xoghlijiet tal-legizlatura kurrenti. Wara r-residenti
jkollhom i¢-¢ans sabiex iressqu s-suggerimenti u l-ilmenti
taghhom.

1d-9 ta’ Di¢cembru, 2022

TA’ SANNAT LOCAL COUNCIL
Suspension of Traffic

The Ta’ Sannat Local Council notifies that on Sunday,
18th December, 2022 from 9.00 a.m. till midnight, Triq
I-Isqof Davide Cocco Palmeri will be closed to traffic.

9th December, 2022
BORMLA LOCAL COUNCIL
Suspension of Traffic and Parking

The Bormla Local Council notifies that from Sunday,
11th December, 2022 till Tuesday, 13th December, 2022
Triq San Piju X, Sqaq Cordina u part of Triq il-Kun¢izzjoni
(near the Police Station), will be closed to traffic. Parked
vehicles will be towed away.

9th December, 2022
MSIDA LOCAL COUNCIL
Locality Meeting

The Msida Local Council invites all Msida residents
whose name appears in the current Msida Local Council
electoral register to attend the Locality Meeting which is
going to be held on Thursday, 15th December, 2022, at 5.00
p.m. at Centru Civiku, Misrah Menga, Msida MSD 9090.

During this meeting the Council will discuss the
programme for works of the current legislation. Afterwards,
the residents will have time to forward their suggestions and
complaints.

9th December, 2022
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AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Gimgha, 30 ta’ Dicembru, 2022 ghal:

*Avviz Nru. 124. Kiri tale quale ta’ Store Nru. 8, Triq
L-Ibjar, II-Belt Valletta muri bl-ahmar u mmarkat bhala
Store No. 8 fuq pjanta P.D.72_2001. L-Offerti ghandhom
ikunu akkumpanjati b’Bid-Bond ghall-ammont ta’ €6,000
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas
mill-ammont ta’ elfejn ewro (€2,000) fis-sena ma jigux
ikkunsidrati. Din l-offerta tista’ tkun soggetta ghal drtitt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru. 32
tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas
ta’ €50 ghad-dokumenti tal-offerta.

*Avviz Nru. 125. Bejgh tale quale ta’ Sit fi Triq it-8
ta’ Mejju, Marsaxlokk, kif muri bl-ahmar u fid-dettall fuq
il-pjanta P.D.2015_0574_B. L-Offerti ghandhom ikunu
akkumpanjati b’Bid-Bond ghall-ammont ta’ €12,586 kif
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ mija u hamsa u ghoxrin elf u tmien mija u sittin
ewro (€125,860) ma jigux ikkunsidrati. Din l-offerta tista’
tkun soggetta ghal drtitt maghruf bhala dritt tal-ewwel rifjut
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’
Malta. Irid isir hlas ta’ €50 ghad-dokumenti tal-offerta.

*Avviz Nru. 126. Kiri ghall-perjodu ta hmistax (15)-il
sena ta’ kamra tale quale li hija ac¢essibli mill-Fond f’Nru.
22, Triq San Mark, I1-Belt Valletta, kif muri bl-ahmar fuq il-
pjanta P.D.2015_0888. L-area mmarkat bl-isfar fuq l-istess
pjanta P.D.2015_0888 hija arja komuni. Din il-kamra
trid tintuza ghal skop ta’ mahzen. L-Offerti ghandhom
ikunu akkumpanjati b’Bid-Bond ghall-ammont ta’ €4,760
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas
mill-ammont ta’ elf u hames mija u tmienja u sittin ewro
(€1,586) fis-sena ma jigux ikkunsidrati. Din l-offerta tista’
tkun soggetta ghal drtitt maghruf bhala dritt tal-ewwel rifjut
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’
Malta. Irid isir hlas ta’ €50 ghad-dokumenti tal-offerta.

*Avviz Nru. 127. Kiri ghall-perjodu ta’ hmistax (15)-
il sena ta’ garaxx tale quale minghajr l-arja tieghu f’J3,
Trejget 1-Ghobbejra kantuniera ma’ Triq L-Isqof Emanuel
Galea, 1z-Zejtun kif muri bl-ahmar u deskritt bid-dettall
fuq il-pjanta P.D.7_80_20_3. L-Offerti ghandhom ikunu
akkumpanjati b’Bid-Bond ghall-ammont ta’ €37225 kif
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ elf u hamsa u sebghin ewro (€1,075) fis-sena
ma jigux ikkunsidrati. Din 1-offerta tista’ tkun soggetta ghal
drtitt maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru.
32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir hlas
ta’ €50 ghad-dokumenti tal-offerta.

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
have to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on
Friday, 30th December, 2022 for:

*Advt No. 124. Lease tale quale of Store No. 8, Triq
L-Ibjar, Valletta shown edged in red and marked Store No.
8 on plan P.D.72_2001. Tenders are to be accompanied by a
Bid-Bond for an amount of €6,000 as stipulated in the tender
conditions. Offers below the amount of two thousand Euros
(€2,000) per annum will not be considered. This tender may
be subject to the right known as the right of first refusal as per
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee
of €50 will be charged for the tender document.

*Advt No. 125. Sale tale quale of a Site at Triq it-8
ta’Mejju, Marsaxlokk, as shown edged in red and in detail on
the plan P.D.2015_0574_B. Tenders are to be accompanied
by a Bid-Bond for an amount of €12,586 as stipulated in the
tender conditions. Offers below the amount of one hundred
and twenty-five thousand and eight hundred and sixty Euros
(€125,860) will not be considered. This tender may be subject
to the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender documents.

*Advt No. 126. Lease for a period of fifteen (15) years of
a room tale quale which is accessible from the Premises No.
22, Triq San Mark, Valletta, as shown edged in red on the plan
P.D.2015_0888. The area marked in yellow on the same plan
P.D.2015_0888 is the common area. This room is to be used
for storage purposes. Tenders are to be accompanied by a
Bid-Bond for an amount of €4,760 as stipulated in the tender
conditions. Offers below the amount of one thousand and five
hundred and eighty-six Euros (€1,586) per annum will not be
considered. This tender may be subject to the right known as
the right of first refusal as per article No. 32 of Chapter No.
573 of the Laws of Malta. A fee of €50 will be charged for
the tender documents.

*Advt No. 127. Lease for a period of fifteen (15) years
of a garage tale quale without its own airspace at J3, Trejqet
I-Ghobbejra cornering with Triq L-Isqof Emanuel Galea,
Zejtun as shown edged and described in detail on the plan
P.D.7_80_20_3.Tenders are to be accompanied by a Bid-Bond
for an amount of €3,225 as stipulated in the tender conditions.
Offers below the amount of one thousand and seventy-five
Euros (€1,075) per annum will not be considered. This tender
may be subject to the right known as the right of first refusal
as per article No. 32 of Chapter No. 573 of the Laws of Malta.
A fee of €50 will be charged for the tender documents.
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*Avviz Nru. 128. Kiri ghall-perjodu ta” hmistax (15)-il sena
ta’ Hanut tale quale f’Nru. 3, taht blokk ‘O’ Triq il-Gilju, Santa
Lucija, kif muri bl-ahmar fuq il-pjanta P.D.11_82_90. L-Offerti
ghandhom ikunu akkumpanjati b’Bid-Bond ghall-ammont ta’
€11,205 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas
mill-ammont ta’ tliet elef u seba’ mija u hamsa u tletin ewro
(€3,735) fis-sena ma jigux ikkunsidrati. Din l-offerta tista’
tkun soggetta ghal drtitt maghruf bhala dritt tal-ewwel rifjut
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’
Malta. Irid isir hlas ta’ €50 ghad-dokumenti tal-offerta.

*Avvizi li geghdin jidhru ghall-ewwel darba

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba li jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u
dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’ fuq
il-pagna ta’ dawn L-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). II-hlas ta’ hamsin ewro (€50) ghandu
jsir permezz tas-sistema online tas-sit tal-Awtorita tal-Artijiet.

1d-9 ta’ Di¢cembru, 2022

GOZO CHANNEL CO. LTD.
Gozo Channel (Operations) Limited jgharraf illi:

Dokumenti ta’ offerta maghluga ghandhom jintlaqghu
fl-ufficéju tal-Gozo Channel (Operations) Limited, the
Brokerage, Livell 2, Triq Santa Martha, ir-Rabat, Ghawdex,
sa nhar il-Gimgha, 6 ta’ Jannar, 2023 sal-10.00 a.m.

Avviz Nru GCOL C 02/2022. Servizzi ta’ riklamar fuq
biljetti mhux stampati tas-servizz tal-ferry

Dawn id-dokumenti tas-sejha tal-offerti huma bla hlas
u kopja ta’ dawn id-dokumenti ta’ sejha tal-offerti jistghu
jinkisbu mill-indirizz imsemmi hawn fuq jew minn fuq is-sit
tal-Kumpanija (www.gozochannel.com).

1d-9 ta’ Di¢cembru, 2022

CENTRAL PROCUREMENT u SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlaqghu offerti elettronici rigward l-avviz li gej sad-
9.30 a.m. tal-Erbgha, il-21 ta’ Dicembru, 2022. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghall-:

CFT 021-1507/22. Provvista ta’ Dextrose 5% x 1,000mL
IV Infusion Fluid

*Advt No. 128. Lease for a period of fifteen (15) years of a
Shop tale quale at No. 3 under Block ‘O’ Triq il-Gilju, Santa
Lucija, as shown in red on the plan P.D.11_82_90. Tenders are
to be accompanied by a Bid-Bond for an amount of €11,205
as stipulated in the tender conditions. Offers below the amount
of three thousand and seven hundred and thirty-five Euros
(€3,735) per annum will not be considered. This tender may
be subject to the right known as the right of first refusal as per
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee
of €50 will be charged for the tender documents.

*Advertisements appearing for the first time

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website.

9th December, 2022

GOZO CHANNEL COMPANY LIMITED
Gozo Channel (Operations) Limited, notifies that:

Sealed call for Offer documents will be received at
Gozo Channel (Operations) Limited, the Brokerage,
Level 2, Triq Santa Martha, Victoria, Gozo, by not later
than 10.00 a.m. of Friday, 6th January, 2023 for:

Advt. No. GCOL C 02/2022. Call for offers for
advertising services on Company pre-printed ferry tickets.

Call for offers documents are free of charge and copy
of call for offers documents can either be collected from
the above address or by downloading document from the
Company’s website (www.gozochannel.com).

9th December, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies) ,
Ministry for Health, notifies that:

Electronic tenders in respect of the following notice will
be received till 9.30 a.m. of Wednesday, 21st December,
2022. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-1507/22. Supply of Dextrose 5% x 1,000mL IV
Infusion Fluid
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Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Hamis, il-5 ta’ Jannar, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghall-provvista ta’:

CFT 021-1488/22. Diversi tubi u dwal

CFT 021-1489/22. Diversi tubi u dwal

CFT 021-1490/22. Diversi tubi u dwal

CFT 009-1491/22. Diversi tubi u dwal

CFT 021-1492/22. Atomoxetine 4mg/ml Oral Solution

CFT 021-1493/22. Vincristine Sulfate 2mg Injections

CFT 021-1494/22. Dextrose 10% in Sodium Chloride
0.18% x 500ml IV Infusion Fluid B.P./ E.P.

CFT 021-1495/22. Oral Rehydration Powder

CFT 021-1496/22. Levocarnitine Paediatric 30% Oral
Solution

CFT 021-1497/22. Clomipramine 25mg

CFT 021-1498/22. Multivitamin Liquid (KETOVITE ®)

CFT 021-1499/22. Vinblastine Sulfate 10mg injections

CFT 020-1500/22. Femoral Introducer Set

CFT 021-1501/22. Topotecan 1mg/ml Vials

CFT 020-1502/22. Tavi Kits

CFT 020-1503/22. Tavi Kits

CFT 020-1504/22. Autoclave tape with chemical
indicators (Accelertaed Procedure)

CFT 020-1505/22. Single Lumen Catheters 2.7Fr & 4 2Fr
& Repair Kit

CFT 020-1506/22. 2.0ml Plasma tubes with Sodium
Fluoride/Potassium Oxalate

CFT 021-1508/22. Water for injections x10ml

CFT 020-1509/22. PGCL Monofilament Barbed Suture

Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, is-6 ta’ Jannar, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghall-:

CFT 021-1510/22. Cytarabine 20mg/mL Injections

CFT 009-1511/22. Provvista ta’ Onsite Compacting u Xiri
ta’ Cardboard, plastik u karta

CFT 020-1512/22. High Performance Gowns Medium

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
l-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi wagqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

1d-9 ta’ Di¢cembru, 2022

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Thursday, 5th January,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of:

CFT 021-1488/22. Various tubes and lights

CFT 021-1489/22. Various tubes and lights

CFT 021-1490/22. Various tubes and lights

CFT 009-1491/22. Various tubes and lights

CFT 021-1492/22. Atomoxetine 4mg/ml Oral Solution

CFT 021-1493/22. Vincristine Sulfate 2mg Injections

CFT 021-1494/22. Dextrose 10% in Sodium Chloride
0.18% x 500ml IV Infusion Fluid B.P./ E.P.

CFT 021-1495/22. Oral Rehydration Powder

CFT 021-1496/22. Levocarnitine Paediatric 30% Oral
Solution

CFT 021-1497/22. Clomipramine 25mg

CFT 021-1498/22. Multivitamin Liquid (KETOVITE ®)

CFT 021-1499/22. Vinblastine Sulfate 10mg injections

CFT 020-1500/22. Femoral Introducer Set

CFT 021-1501/22. Topotecan 1mg/ml Vials

CFT 020-1502/22. Tavi Kits

CFT 020-1503/22. Tavi Kits

CFT 020-1504/22. Autoclave tape with chemical
indicators (Accelertaed Procedure)

CFT 020-1505/22. Single Lumen Catheters 2.7Fr & 4 2Fr
& Repair Kit

CFT 020-1506/22. 2.0ml Plasma tubes with Sodium
Fluoride/Potassium Oxalate

CFT 021-1508/22. Water for injections x10ml

CFT 020-1509/22. PGCL Monofilament Barbed Suture

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 6th January,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-1510/22. Cytarabine 20mg/mL Injections

CFT 009-1511/22. Provision of Onsite Compacting and
purchasing of cardboard, plastic and paper

CFT 020-1512/22. High Performance Gowns Medium

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

9th December, 2022
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KUNSILL LOKALI GHAJNSIELEM
[I-Kunsill Lokali Ghajnsielem jgharraf illi:

Offerti ghandhom jintlagghu mill-Kunsill Lokali ta’
Ghajnsielem sal-10.30 a.m. ta’ nhar il-Gimgha, il-11 ta’
Jannar, 2023, ghal:

Kwot. Nru. GHIN 06/2022. Xoghlijiet - Marine
Interpretation Centre ta’ Ghajnsielem b’zebgha li ma taghmilx
hsara ’l-ambjent.

Id-dokumenti tal-offerti huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit eletroniku u wiehed jista’ jarahom jew inizzilhom mill-

istess sit.

1d-9 ta’ Di¢cembru, 2022

&

Programm INTERREG V-A Italja-Malta
Progett parzjalment iffinanzjat mill-Unjoni Ewropea
Fond Ewropew ghall-Izvilupp Regjonali (FEZR)
Rata ta’ kofinanzjament: 85% Fondi Ewropej; 15% Fondi Nazzjonali

GHAJNSIELEM LOCAL COUNCIL
The Ghajnsielem Local Council notifies that:

Tenders will be received by Ghajnsielem Local Council,
till 10.30 a.m. on Wednesday, 11th January, 2023 for:

Advt. No. GHIN 06/2022. Works — Ghajnsielem Marine
Interpretation Centre using environmentally friendly paint.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

9th December, 2022

* X %

*
* 5 *

INTERREG V-A Italy-Malta Programme
Project part financed by the European Union

European Regional Development Fund (ERDF)
Co-financing rate: 85% EU Funds; 15% National Funds

KUNSILL LOKALI GHAJNSIELEM
[I-Kunsill Lokali Ghajnsielem jgharraf illi:

Offerti ghandhom jintlagghu mill-Kunsill Lokali ta’
Ghajnsielem sal-10.30 a.m. ta’ nhar il-Gimgha, il-11 ta’
Jannar, 2023, ghal:

Avviz Nru. GHJN 08/2022. Rinovar ta’ latrina pubblika
ezistenti fil-pjazza ta’ Ghajnsielem (elv, plumbing u ilma
mniggez).

Id-dokumenti tal-offerti huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

1d-9 ta’ Di¢cembru, 2022

GHAJNSIELEM LOCAL COUNCIL
The Ghajnsielem Local Council notifies that:

Tenders will be received by Ghajnsielem Local Council,
till 10.30 a.m. on Wednesday, 11th January, 2023 for:

Advt. No. GHJN 08/2022. Renovation of the existing
public convenience at Ghajnsielem square (elv, plumbing
and foul water).

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

9th December, 2022
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KUNSILL LOKALI GHAJNSIELEM
[I-Kunsill Lokali Ghajnsielem jgharraf illi:

Offerti ghandhom jintlagghu mill-Kunsill Lokali ta’
Ghajnsielem sal-10.30 a.m. ta’ nhar il-Gimgha, il-11 ta’
Jannar, 2023, ghal:

Avviz Nru. GHIN 07/2022. Xoghlijiet - kisi mill-gdid
tad-Dahla tal-Ghama, Ghajnsielem bil-konkrit

Id-dokumenti tal-offerti huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit eletroniku u wiehed jista’ jarahom jew inizzilhom mill-

istess sit.

1d-9 ta’ Dicembru, 2022

ia

Programm tal-Izvilupp Rurali ghal Malta 2014-2020
Progett parzjalment iffinanzjat mill-Unjoni Ewropea
Rata ta’ Kofinanzjament: 75% Unjoni Ewropea; 25% Gvern ta’ Malta
Fond Agrikolu Ewropew ghall-Izvilupp Rurali (FAEZR):

GHAJNSIELEM LOCAL COUNCIL
The Ghajnsielem Local Council notifies that:

Tenders will be received by Ghajnsielem Local Council,
till 10.30 a.m. on Wednesday, 11th January, 2023 for:

Advt. No. GHIN 07/2022. Works — resurfacing of Dahla
tal-Ghama, Ghajnsielem with concrete.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

9th December, 2022
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L-Ewropa tinvesti f’zoni rurali

Rural Development Programme for Malta 2014-2020
Tender part-financed by the European Union
Co-financing Rate: 75% European Union; 25% Government of Malta
The European Agricultural Fund for Rural Development:
Europe investing in rural areas

KUNSILL LOKALI BIRZEBBUGA
I1-Kunsill Lokali Birzebbuga jgharraf illi:

Jintlagghu kwotazzjonijiet mill-Kunsill Lokali
Birzebbuga permezz tal-e-PPS sa nofsinhar ta’ nhar it-
Tnejn, 9 ta’ Jannar, 2023 ghal:

Servizzi ta’ konsulent ambjentali ghall-Kunsill Lokali ta’
Birzebbuga.

Id-dokumenti tal-offerti huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

1d-9 ta’ Di¢cembru, 2022

BIRZEBBUGA LOCAL COUNCIL
The Birzebbuga Local Council notifies that:

Quoatations will be received at the Birzebbuga Local
Council through e-PPS, up to noon of Monday, 9th
January, 2023 for:

Services of an environmental consultant to the Birzebbuga
Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

9th December, 2022
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KUNSILL LOKALI Z-ZEBBUG (GHAWDEX)
I1-Kunsill Lokali z-Zebbug (Ghawdex) jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali z-Zebbug (Ghawdex), permezz tal-ePPS, sal-10.30
aum. ta’ nhar 1-Erbgha, 11 ta’ Jannar, 2023, ghal:

Avviz Nru. ZGLC/09/2022. Provvista u installazzjoni ta’
taghmir tal-loghob u ucuh siguri fil-promenade tal-Qbajjar -
naha tal-Punent, inkluz pavimentar u xoghlijiet relatati.

Dokumenti tal-offerti huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS mis-sit elettroniku tal-etenders
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fis-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

I1-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

1d-9 ta’ Di¢cembru, 2022

ZEBBUG (GOZO0) LOCAL COUNCIL
The Zebbug (Gozo) Local Council notifies that:

Tenders will be received at the Zebbug (Gozo) Local
Council through ePPS, up to 10.30 a.m. on Wednesday,
11th January, 2023, for:

Advt. No. ZGLC/09/2022. Supply and installation of
playing equipment and safe surfaces for Qbajjar promenade
- West end, including paving and related works.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

9th December, 2022

AVVIZI TAL-QORTI — COURT NOTICES

2251

B’digriet moghti mill-Qorti tal-Appell (Sede Superjuri)
fit-28 ta’ Settembru 2022, fl-atti tar-Rikors numru 38/2022
fl-ismijiet Nicholas Borg vs Natasha Camilleri ga Borg giet
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika
fil-konfront tal-imsemmija Natasha Camilleri ga Borg, a
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-Ligijiet
ta’ Malta.

[lli z-zwieg bejn Nicholas Borg vs Natasha Camilleri ga
Borg ¢celebrat nhar it-tlettax (13) ta’ April, tas-sena elfejn
u tnejn (2002), gie dikjarat null ai termini tas-sentenza
definittiva tat-Tribunal Metropolitan tal-Arc¢idjocesi ta’
Malta moghtija nhar is-sitta u ghoxrin (26) ta’ Marzu, tas-
sena elfejn u wiehed u ghoxrin (2021) u li giet ippubblikata
fit-tmintax (18) ta’ Marzu, tas-sena elfejn u tnejn u ghoxrin
(2022). Illi ghalhekk inghata id-Digriet ta’ Ezekuttivita
skont il-ligi liema digriet inghata fit-tlettax (13) ta’ April,
tas-sena elfejn u tnejn u ghoxrin (2022)

Ghaldagstant, ir-rikorrent jitlob umilment sabiex
din 1-Onorabbli Qorti joghgobha tiddikjara d-decizjoni
moghtija mit-Tribunal Metropolitan ta’ Malta fis-26 ta’
Marzu tal-2021 u li giet ippubblikata fit-18 ta’ Marzu,
2022 (Prot. No.19.053) u d-digriet ta’ ezekuttivita ta’ din
is-sentenza li nghatat fit-13 ta’ April 2022 bhala ezegwibbli
f’Malta u konsegwentement tordna lid-Direttur tar-Registru

By means of a decree delivered by the Court of Appeal
on 28 September 2022, in the records of Appeal number
38/2022 in the names Nicholas Borg vs Natasha Camilleri
formerly Borg the following publication was ordered to
serve as a notification in regard to the said Natasha Camilleri
formerly Borg, pursuant to section 187(3) et sequitur of Cap
12 of the Laws of Malta.

Whereas the marriage between Nicholas Borg vs Natasha
Camilleri formerly Borg celebrated on the thirteenth (13) of
April, of the year two thousand and two (2002), was declared
null and void in terms of the definitive judgment of the
Metropolitan Tribunal of the Archdiocese of Malta delivered
on the twenty-sixth (26th) March, of the year two thousand and
twenty-one (2021) and which was published on the eighteenth
(18th) of March, of the year two thousand and twenty-two
(2022). Therefore the Decree of Executability was delivered
according to law and said decree was delivered on the thirteenth
(13) of April, of the year two thousand and twenty two (2022).

Therefore, the applicant humbly requests that this
Honourable Court declares the decision given by the
Metropolitan Tribunal of Malta on the 26th March, 2021
and which was published on the 18th March, 2022 (Prot.
No0.19.053) and the decree of executability of this sentence
which was delivered on 13th April, 2022 as enforceable in
Malta and consequently orders the Director of the Public
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Pubbliku sabiex jirregistra kif imiss id-decizjoni definittiva
tal-imsemmi Tribunal Regjonali tas-26 ta’ Marzu, 2021
(Prot.No0.19.053) li ddikjarat null iz-zwieg bejn il-partijiet
iccelebrat fit-13 ta’ April, 2002 u dan skont ma jipprovdu
l-artikoli 23 u 24 tal-Att dwar iz-Zwieg, Kapitolu 255 tal-
Ligijiet ta’ Malta.

Notifika: Natasha Camilleri, The Garden Apartments,
Flat no. 6, Triq il-Port Ruman, il-Qawra

Registru tal-Qrati Superjuri (Appelli) illum, 6 ta’
Di¢embru, 2022.

DR F. BONDIN LL.D., M.JUR.
Ghar-Registratur, Qrati Civili u Tribunali

Registry to register accordingly the definitive decision
of the said Regional Tribunal of 26th March, 2021 (Prot.
No0.19.053) which declared null and void the marriage
between the parties celebrated on 13th April, 2002 and this
in accordance with what sections 23 and 24 provide for in
the Marriage Act, Chapter 255 of the Laws of Malta.

Notification: Natasha Camilleri, The Garden Apartments,
Flat no. 6, Triq il-Port Ruman, Qawra

Registry of the Superior Courts (Appeals) this day, 6
December, 2022.

DR F. BONDIN LL.D., M.JUR.
For the Registrar, Civil Courts and Tribunals

2252

B’digriet moghti mill-Qorti tal-Appell (Sede Inferjuri)
fil-22 ta’ Awwissu, 2022, fl-atti tar-Rikors tal-Appell Nru
163/2020 fl-ismijiet Western Company Ltd vs Ramona
Rodenas ordnat is-segwenti pubblikazzjoni fil-konfront ta’
Ramona Rodenas a tenur tal-Artikolu 187(3) et sequitur tal-
Kap 12 tal-Ligijiet ta’ Malta

Permezz ta’ Rikors tal-Appell Nru 163/2020 fl-ismijiet
Western Company Ltd vs Ramona Rodenas, il-kumpanija
Western Company Ltd hassitha aggravata mis-sentenza
fl-ismijiet premessi, tal-Qorti tal-Magistrati (Malta) per
Magistrat Dr. L. Caruana, fid-19 ta’ Novembru, 2021 fejn
lagghat l-ec¢ezzjoni tal-konvenuta appellata Ramona
Rodenas illi hija tgawdi l-privilegium fori.

Illi s-socjeta attrici appellanti hasset ruhha aggravata
minn din is-sentenza u ged tinterponi umli appell bl-aggravji
¢ari u manifesti u jikkonsistu fis-segwenti: 1) Il-konvenuta
kienet irrinunzjat ghall-privileg¢ invokat minnha; 2)
L-obbligazzjoni tal-pagament kellha tigi ezegwita Malta.

Ghaldagstant, is-soc¢jeta appellanti titlob umilment li din
I-Onorabbli Qorti joghogobha thassar, tirrevoka u tikkancella
s-sentenza tal-Qorti tal-Magistrati msemmija tad-19 ta’
Novembru, 2021 fl-ismijiet premessi u konsegwentement
tichad il-privilegium fori ec¢¢epit mill-konvenuta u tordna
I-prosegwiment tal-kawza fil-mertu quddiem il-Qorti tal-
Magistrati (Malta); bl-ispejjez taz-zewg istanzi kontra
I-konvenuta appellata.

Ir-Rikors tal-Appell Nru 163/2020 fl-ismijiet Western
Company Ltd vs Ramona Rodenas jinsab iddiferit ghas-16
ta’ Dicembru, 2022 fid-9.30 am.

Notifika: Ramona Rodenas, 99, Forget Me Not, Triq ta’
Gokk, ix-Xewkija, Ghawdex

By means of a decree delivered by the Court of Appeal
(Inferior Juridiction) on August 22nd, 2022, in the records
of Appeal Application No. 163/2020 in the names Western
Company Ltd vs. Ramona Rodenas ordered the following
publication in regard to Ramona Rodenas pursuant to section
187(3) et sequitur of Chapter 12 of the Laws of Malta

By means of Appeal Application No. 163/2020 in the names
Western Company Ltd vs Ramona Rodenas, the company
Western Company Ltd felt aggrieved by the judgment in the
above mentioned names, delivered by the Court of Magistrates
(Malta) per Magistrate Dr. L. Caruana, on 19th November,
2021 wherein it upheld the plea by the defendant Ramona
Rodenas that she enjoys the privilegium fori.

Whereas the appellant company felt aggrieved by this
judgment and is interposing a humble appeal wherein the
grounds of appeal are clear and manifest consisting of
the following: 1) The defendant had waived the privilege
invoked by her; 2) The payment obligation had to be
executed in Malta.

Therefore, the appellant company humbly requests that
this Honourable Court cancels, revokes and annuls the
judgment of the Court of Magistrates referred to delivered
on 19th November, 2021 in the aforementioned names and
consequently dismisses the plea of privilegium fori by the
defendant-respondent and order the continuation of the
case on the merits before the Court of Magistrates (Malta);
with the costs of the two instances against the defendant-
respondent.

Appeal Application No. 20/2015 in the names Western
Company Ltd vs. Ramona Rodenas is deferred to the 16
December 2022 at 09:30 am.

Notification: Ramona Rodenas, 99, Forget Me Not, Triq
ta’ Gokk, ix-Xewkija, Gozo.
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Registru tal-Qorti tal-Appell (Sede Inferjuri) illum ta’ 6
ta’ Dicembru, 2022

DR FRANCO BONDIN LL.D., M.JUR.
Ghar-Registratur, Qrati Civili u Tribunali.

Registry of the Court of Appeal (Inferior Jurisdiction)
this day 6th December, 2022

DR FRANCO BONDIN LL.D., M.JUR.
For the Registrar, Civil Courts and Tribunals.

2253

B’digriet tat-Tribunal ghal Talbiet Zghar, tat-23 ta’ Gunju,
2022, giet ordnata l-pubblikazzjoni tal-estratt li jidher hawn
taht ghall-finijiet ta’ notifika skont 1-Artikolu 187(3) et seq
tal-Kodi¢i ta’ Organizzazzjoni u Procedura Civili (Kap 12).

Alf Mizzi & Sons (Marketing) Limited (C-8692)
ta’ Zachary House, Marsa Industrial Estate, il-Marsa,
pprezentaw talba fil-31 ta’ Mejju 2022 fejn talbu lit-Tribunal
sabiex jikkundanna lil Nicholas Diacono (KI 574488M)
personalment u ghan-nom ta’ Popular Marketing Limited
(C53146) ta’ 1I-Bitha, Triq Giovanni Curmi, Iklin u Thomas
Diacono (KI 127885M) personalment u ghan-nom ta’ Popular
Marketing Limited (C53146) ta’ II-Bitha, Triq Giovanni
Curmi, Iklin, sabiex jhallsu lill-kumpanija attri¢i s-somma ta’
€1,093 liema ammont huwa dovut lill-kumpanija attrici.

Bl-ispejjez u bl-imghax legali.

Il-kawza (Avviz Nru 164/2022JG) hija differita ghall-15
ta’ Dicembru 2022 fis-12.45 p.m.

Registru tal-Qorti tal-Magistrati (Malta) illum 6 ta’
Di¢embru 2022.

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By adecree of the Small Claims Tribunal of the 23rd June
2022, the publication of the following extract was ordered
for the purpose of service in terms of Article 187(3) et seq
of the Code of Organisation and Civil Procedure (Cap 12).

Alf Mizzi & Sons (Marketing) Limited (C-8692) of
Zachary House, Marsa Industrial Estate, Marsa filed a claim
on the 31st May 2022, whereby they asked the Tribunal to
condemn Nicholas Diacono (ID 574488M) personally and
for and on behalf of Popular Marketing Limited (C53146) of
I1-Bitha, Triq Giovanni Curmi, Iklin and Thomas Diacono
(D 127885M) personally and for and on behalf of Popular
Marketing Limited (C53146) of II-Bitha, Trig Giovanni
Curmi, Iklin, to pay the plaintiff company the sum of €1,093
which amount is due to the plaintiff company.

With costs and legal interests.

The case (Application Number 164/2022]G) is put off to
the 15th December 2022 at 12.45p.m.

Registry of the Courts of Magistrates (Malta) today 6th
December 2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2254

Permezz ta’ digriet moghti mill-Qorti tal-Magistrati
(Malta) fis-26 ta’ Ottubru, 2021, fl-atti tal-ittra uffi¢jali
numru 697/2021, fl-ismijiet Finance House plc vs Augustin
Eugem Mischiu ordnat is-segwenti pubblikazzjoni biex
isservi ta’ notifika fil-konfront tal-intimat Augustin Eugem
Mischiu a tenur tal-Artikolu 187(3) et seq tal-Kap. 12.

Fil-Qorti tal-Magistrati (Malta)

IIlum s-26 ta’ Marzu, 2021

Lil Augustin Eugem Mischiu (KI 172034A) ta’ Flat 2,
29, Roebuck Mansions, Triq il-Fortizza, il-Mosta.

Permezz tal-prezenti Finance House plc (C-58869) ta’
Aries House, Triq I-Imdina, HaZ-Zebbug, Malta, tinterpellak
sabiex immedjatament thallas is-somma ta’ €1,096.08
oltre l-imghax legali mill-iskadenza ta’ kull kambjala sal-

By means of a decree of the 26th October, 2021, handed
down by the Court of Magistrates (Malta) in the records of
the judicial letter number 697/2021 in the names Finance
House plc vs Augustin Eugem Mischiu the following
publication was ordered for the purpose of effecting service
on the respondent Augustin Eugem Mischiu in terms of
Article 187(3) et seq of Cap. 12.

In the Court of Magistrates (Malta)
Today 26th March, 2021

To Augustin Eugem Mischiu (ID 172034A) of Flat 2, 29,
Roebuck Mansions, Fortizza Road, Mosta.

By the present Finance House plc (C-58869) of Aries
House, Triq 1-Imdina, Haz-Zebbug, Malta solicits you so
that immediately you pay the amount of €1,096.08 besides
legal interest from the due date of each bill of exchange till
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pagament effettiv, rapprezentanti 8 skadenzi ta’ kambjali
kull wahda b’valur ta’ €137.01 liema kambjali mmaturaw
fl-1 gurnata ta’ kull xahar minn Lulju, 2020 sa Frar, 2021
rispettivament (kopji hawn annessi u mmarkati Dok Al —
Dok AS).

Din l-ittra uffi¢jali qed issirlek a tenur tal-Artikoli 253(e)
u 256(2) tal-Kodi¢i tal-Organizzazzjoni u Procedura Civili
u ghaldagstant il-mittenti javvertik illi jekk fi Zmien ghoxrin
gurnata min-notifika ta’ din l-ittra uffi¢jali inti ma’ turix lil
Qorti ragunijiet gravi u validi biex topponi l-ezekuzzjoni
ta’ dawn il-kambjali, allura dan il-kreditu jigi rez titolu
ezekuttiv u jinhargu kontra tieghek il-mandati ezekuttivi
kollha spettanti lilu skont il-Ligi.

Tant biex taghraf timxi u tirregola ruhek u bl-ispejjez
kontra tieghek.

Registru tal-Qrati tal-Magistrati (Malta), illum s-6 ta’
Di¢embru, 2022

ALEXANDRA DEBATTISTA
Ghar-Registratur tal-Qrati Civili u Tribunali

the date of effective payment representing 8 expired bills of
exchange each of value €137.01 which bills of exchange
were due on the 1st day of each month from July 2020
till February 2021 respectively (copies here attached and
marked as Doc A1-Doc A8).

This judicial letter is being made in terms of Article
253(e) and 256(2) of the Code of Organisation and Civil
Procedure and thus the interpellant warns you that if within
twenty days from the notification of this judicial letter you
do not show this Court grave and valid reasons to oppose the
execution of these bills of exchange, thus this credit will be
rendered executive title and all the executive warrants will
be issued against you according to Law.

Soo much so that you may know how to proceed and
regulate yourself and with costs against you.

Registry of the Court of Magistrates (Malta), today 6th
December, 2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2255

Permezz ta’ digriet moghti fit-23 ta’ Settembru, 2022,
mill-Bord 1i Jirregola 1-Kera fl-atti tar-rikors fl-ismijiet
Doris Gatt vs Teresa Zahra Rikors Nru 639/2022NB, giet
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika
fil-konfront tal-intimata Teresa Zahra a tenur tal-Artikolu
187(3) et seq tal-Kodi¢i ta’ Organizzazzjoni u Procedura
Civili (Kap 12).

Permezz ta’ rikors fl-ismijiet Doris Gatt (KI 249855M)
vs Teresa Zahra (KI 60888M) pprezentat fil-Bord li Jirregola
I-Kera, fit-28 ta’ Lulju 2022, ir-rikorrenti Doris Gatt (KI
249855M) talbet lil dan 1-Onorabbli Bord sabiex :

1. Jiddeciedi din il-kawza bid-dispensa tas-smigh ghal
finijiet tal-Artikolu 16A tal-Kap 69 tal-Ligijiet ta’ Malta;

2.Jiddikjara li I-intimata kisret il-kundizzjonijiet stipulati
fil-kuntratt ta’ kirja ffirmat bejn il-parrtijiet u datat 31 ta’
Lulju, 2020;

3. Jiddikjara li 1-kuntratt ta’ kera bejn il-partijiet intemm;

4. Jawtorizza lir-rikorrenti tirriprendi 1-pussess tal-fond
37, Ix-Xambekk, Lampuki Street, San Pawl il-Bahar SPB
3062 u jordna lill-konvenuta sabiex tizgumbra mill-fond
u trodd il-pussess battal tal-fond u dan fi Zmien qasir u
perentorju prefiss minn dan 1-Onorabbli Bord;

By means of a decree of the 23rd September, 2022 of the
Rent Regulation Board, in the records of the Application in
the names Doris Gatt vs Teresa Zahra, Application Number
639/2022NB, the following publication was ordered for the
purpose of effecting service on the respondent Teresa Zahra
in terms of Article 187(3) et seq of the Code of Organisation
and Civil Procedure (Cap 12)

By means of an application in the names Doris Gatt (ID
249855M) vs Teresa Zahra (ID 60888M) filed in the Rent
Regulation Board, on the 28th July 2022, the applicant Doris
Gatt (249855M) requested this Honourable Board to:

1. Proceed to decide this case without proceeding to trial
in terms of Article 16A of Chatper 69 of the Laws of Malta;

2. Declare that respondent did not abide with the
conditions of the said lease agreement signed between the
parties and dated 3 1st July, 2020;

3. Declare that the lease agreeemnt between the parties
is terminated;

4. Authorise the applicant to resume possession of the
premises 37, Ix-Xambekk, Lampuki Street, San Pawl il-
Bahar, SPB 3062 and orders the respondent to vacate from
the premises and return the vacant possession of the premises
and this within a short and peremptory time fixed by this
Honourable Board;
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5. Jordna lill-konvenuta sabiex thallas I-arretrati kollha
tal-kera dovuta minna sal-ahhar gurnata li fiha ddum tokkupa
I-fond;

6. Jordna lill-konvenuta sabiex thallas il-kontijiet tad-
dawl u tal-ilma fuq il-fond 37, Ix-Xambekk, Lampuki Street,
San Pawl il-Bahar, SPB 3062 u jordna u jikkundanna lill-
konvenuta thallas il-kontijiet tad-dawl u tal-ilma kollha sad-
data li r-rikorrenti tinghata lura l-pussess effettiv tal-fond.

Bl-ispejjez kontra l-konvenuta, inkluzi tal-ittra uffic¢jali
tas-26 ta’ Gunju, 2022 u bl-imghaxijiet legali u bil-konvenuta
li hija minn issa ngunta ghas-subizzjoni.

rikorrenti: 22, Flat 5, Church Street, San Pawl il-Bahar.

Notifika konvenuta — 37, Ix-Xambekk, Lampuka Street,
San Pawl il-Bahar, SPB 3062.

Ir-rikors fl-ismijiet Doris Gatt vs Teresa Zahra, rikors
numru 639/2022NB jinsab differit ghas-16 ta’ Di¢embru
2022 f1-10.40 a.m.

Registru tal-Qrati Superjuri, illum 6 ta’ Dicembru 2022.

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunal

5. Order the respondent to pay the applicant all the rent
arrears due till the last day until she remains occupying the
premises;

6. Order the respondent to pay the water and electricity
bills of the premises 37, Ix-Xambekk, Lampuki Street,
San Pawl il-bahar SPB 3062 and order and condemn the
respondent to pay all the water and electricity bills till the
day until the applicant is given the full possession of the
premises.

With costs against the respondent, including the judicial
letter of the 26th June, 2022 and with all legal interest and
the respondent is from now summoned so that a reference to
her oath be made.

Applicant: 22, Flat 5, Church Street, San Pawl il-Bahar.

respondent: 37, Ix-Xambekk, Lampuki Street, San Pawl
il-Bahar SPB 3062.

The application in the names Doris Gatt vs Teresa Zahra,
Application Number 639/2022NB has been postponed for
hearing to the 16th December 2022 at 10.40 a.m.

Registry of the Superior Courts, today 6th December
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2256

Permezz ta’ digriet moghti fit-18 ta’ Ottubru 2022, mill-
Bord li Jirregola 1-Kera fl-atti tar-rikors fl-ismijiet Carmelo
sive Lino Portelli vs Omar Mallia Rikors Nru 745/2022JM,
giet ordnata s-segwenti pubblikazzjoni biex isservi ta’
notifika fil-konfront tal-intimat Omar Mallia a tenur tal-
Artikolu 187(3) et seq tal-Kodi¢i ta’ Organizzazzjoni u
Procedura Civili (Kap 12).

Permezz ta’ rikors fl-ismijiet Carmelo sive Lino Portelli
(KT 597843M) vs Omar Mallia (KI 65377M) pprezentat
fil-Bord li Jirregola I-Kera, fil-15 ta’ Settembru 2022, ir-
rikorrenti Carmelo sive Lino Portelli (KI 597843M) talab lil
dan 1-Onorabbli Bord sabiex:

1. Jiddeciedi din il-kawza u jipprocedi ghas-sentenza
skont it-talba tal-istanti bid-dispensa tas-smigh tal-kawza ai
termini tal-Artikolu 16A et sequitur tal-Kap 69 tal-Ligijiet
ta’ Malta;

2.Jiddikjara u jiddeciedi li I-intimat huwa moruz fil-hlas
tal-kera ghall-garaxx minghajr isem u bla numru uffi¢jali,
izda mibni fuq is-sit maghruf bin-numru 5 fi Triq il-Fraxxnu,
San Giljan mikri lilu mir-rikorrenti fl-ammont ta’ €1200

By means of a decree of the 18th October 2022 of the
Rent Regulation Board, in the records of the Application
in the names Carmelo sive Lino Portelli vs Omar Mallia,
Application Number 745/2022JM, the following publication
was ordered for the purpose of effecting service on the
respondent Omar Mallia in terms of Article 187(3) et seq of
the Code of Organisation and Civil Procedure (Cap 12)

By means of an application in the names Carmelo sive
Lino Portelli (ID 597843M) vs Omar Mallia (ID 65377M)
filed in the Rent Regulation Board, on the 15th September
2022, the applicant Carmelo sive Lino Portelli (ID597843M)
requested this Honourable Board to:

1. Decide this case and proceeds to the judgment
according to the request of the applicant without proceeding
to trial in terms of Article 16A et sequitur of Chapter 69 of
the Laws of Malta;

2. Declare and decide that the respondent is in arrears
in paying the rent for the garage without name and without
official number but built on the site known as number 6 in
Triq Fraxxnu, San Giljan leased to him by the applicant in



16,522

Gazzetta tal-Gvern ta’ Malta 20,972

rapprezentanti skadenza ta’ kera dovuta ghax-xhur minn
Lulju, 2021 sa Settembru, 2022;

3. Jikkundanna lill-intimat sabiex fi Zmien qasir u
perentorju 1i jigi lilu prefiss minn dana 1-Onorabbli Bord,
jizgombra mill-garaxx fuq deskritt u jghaddi lura 1-pussess
tal-istess lir-rikorrenti;

4. Jikkundanna lill-intimat sabiex ihallas l-ammont ta’
€1200 rapprezentanti skadenza ta’ kera dovuta ghax-xhur
ta’ Lulju, 2021 sa Settembru, 2022.

Bl-ispejjez kontra l-intimat, inkluzi tal-ittra gudizzjarja
numru 713/2022.

rikorrenti: c/o Level 5, Airways House, High Street,
Sliema.

Notifika konvenut — Omar Mallia — 56A, Mazzola, Triq
il-Mazzola, San Pawl il-Bahar.

Ir-rikors fl-ismijiet Carmelo sive Lino Portelli vs Omar

Mallia, rikors numru 745/2022JM jinsab differit ghall-15 ta’
Di¢embru, 2022 f1-10.20 a.m.

Registru tal-Qrati Superjuri, illum 6 ta’ Dicembru 2022.

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

the amount of €1200 representing an overdue rent due for
the months from July, 2021 until September, 2022;

3. Condemns the respondent to vacate the garage above
mentioned within a short and peremptory time set by this
Honourable Board, and return back the possession of the
same to the applicant;

4. Condemn the respondent to pay the amount of €1200
representing the installments of rent due for the months of
July 2021 till September 2022.

With costs against the respondent, including the judicial
letter number 713/2022.

Applicant: Level 5, Airways House, High Street, Sliema,
Malta.

respondent: Omar Mallia — 56A, Mazzola, Triq il-
Mazzola, San Pawl il-Bahar, Malta.

The application in the names Carmelo sive Lino Portelli
vs Omar Mallia, Application Number 745/2022JM has been
postponed for hearing to the 15th December, 2022 at 10.20
a.m.

Registry of the Superior Courts, today 6th December
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

B’digriet moghti minn din il-Qorti , fl-4 ta’ Novembru,
2022, fuq talba ta’ Cenk Ismail Kaptanoglu et gie ordnat
biex jintaghzlu kuraturi deputati sabiex jirrapprezentaw lis-
socjeta intimata Tana Marine Ltd, fl-atti tar-Rikors numru
106/20221ISB, fl-ismijiet Cenk Ismail Kaptanoglu vs kuraturi
deputati u fl-atti l-ohra relattivi u sussegwenti.

Permezz ta’ Rikors, ipprezentat, fil-Qorti Civili
(Sezzjoni tal-Kummerc¢), fl-ismijiet Cenk Ismail Kaptanoglu
(Passaport Tork bin-numru U21776627) debitament
rapprezentat mill-mandatarju specjali tieghu 1-Avukat
Louis Cassar Pullicino (KI 441061M) u Omer Kaptanoglu
(Passaport Tork bin-numru U24884943) debitament
rapprezentat mill-mandatarju specjali tieghu 1-Avukat
Louis Cassar Pullicino (KI 441061M) vs Tana Marine Ltd

Banns for Curators
Republic of Malta
To the Marshall of the Court

By means of a decree given by this Court, on the 4th
November, 2022, following a request of Cenk Ismail
Kaptanoglu et it was ordered that deputy curators be chosen
to represent the respondent company Tana Marine Ltd , in
the records of the Application 106/2022ISB, in the names
Cenk Ismail Kaptanoglu vs deputy curators and in the other
relative and subsequent acts.

By means of an Application, filed in the Civil
Court (Commercial Section), in the names Cenk Ismail
Kaptanoglu (Turkish Passport number U21776627) duly
represented by the special mandatory Advocate Louis
Cassar Pullicino (ID 441061M) and Omer Kaptanoglu
(Turkish Passport number U24884943) duly represented
by the special mandatory Advocate Louis Cassar Pullicino
(ID 441061M) vs Tana Marine Ltd (C54994), on the 28th
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(C54994), fit-28 ta’ Ottubru 2022, ir-rikorrenti Cenk Ismail
Kaptanoglu (Passaport Tork bin-numru U21776627) u
Omer Kaptanoglu (Passaport Tork bin-numru U24884943)
debitament rapprezentati mill-mandatarju specjali taghhom
I-Avukat Louis Cassar Pullicino (KI 441061M) talbu bir-
rispett sabiex din I-Onorabbli Qorti :

1. Tiddikjara u Tiddeciedi li peress illi n-negozju tas-
soc¢jeta intimata ilu sospiz bla waqfien mit-18 ta’ Di¢cembru
2018, l-oggett li ghalih Tana Marine Ltd (C54994) giet
imwaqqfa huwa komplut u dan skont Artikolu 99(2)(b)(ii)
tal-Merchant Shipping (Shipping Organizations — Private
Companies) Regulations;

2. Subordinament, tiddikjara u tiddeciedi li jezistu
ragunijiet gravi bizzejjed li jiggustifikaw ix-xoljiment u
konsegwenti stral¢ tas-socjeta intimata skont Artikolu 99(2)
(b)(v) tal-Merchant Shipping (Shipping Organizations —
Private Companies) Regulations;

3. Tordna x-xoljiment u stral¢ konsegwenzjali tas-socjeta
intimata a tenur tal-Artikolu 99(2)(b)(ii) u/jew 99(2)(b)(v)
tal-Merchant Shipping (Shipping Organizations — Private
Companies) Regulations;

4. Taghti kull provvediment opportun ichor sabiex
jinhatar stralcarju u jigi kondott I-istral¢ konsegwenzjali tas-
soc¢jeta intimata ai termini tal-Merchant Shipping (Shipping
Organizations — Private Companies) Regulations.

Bl-ispejjez.

Ir-rikors numru 106/2022ISB fl-ismijiet Cenk Ismail
Kaptanoglu et vs Tana Marine Ltd jinsab differit ghas-16 ta’
Di¢embru 2022 f’nofsinhar.

Atturi: c/o 171, Old Bakery Street, Valletta VLT1455.
Konvenuti: Kuraturi deputati

Int ghaldaqgstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zmien sitt
ijem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll 1i tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-Uffi¢cju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

October 2022 the applicants Cenk Ismail Kaptanoglu
(Turkish Passport number U21776627) duly represented by
the special mandatory Advocate Louis Cassar Pullicino (ID
441061M) and Omer Kaptanoglu (Turkish Passport number
U24884943) duly represented by the special mandatory
Advocate Louis Cassar Pullicino (ID 441061M) requested
with respect that this Honourable Court:

1. Declare and decide that since the business of the
respondent company has been suspended continuously since
the 18th December 2018, the object for which Tana Marine
Ltd (C31564) was founded is complete and this according
to Article 99(2)(b)(ii) of the Merchant Shipping (Shipping
Organisations- Private Companies) Regulations;

2. Subordinately, declare and decide that there are
sufficiently serious reasons to justify the dissolution and
consequent winding up of the respondent company according
to Article 99(2)(b)(v) of the Merchant Shipping (Shipping
Organizations- Private Companies) Regulations;

3. Order the dissolution and consequential winding up
of the respondent company in terms of Article 99(2)(b)(ii)
and/or 99(2)(b)(v) of the Merchant Shipping (Shipping
Organizations — Private Companies) Regulations;

4. Give any other opportune direction so that a liquidator
is appointed and the consequent widing up of the respondent
company can be carried out in terms of the Merchant
Shipping (Shipping Organizations -Private Companies)
Regulations.

With costs.

The Application number 106/2022ISB in the names
Cenk Ismail Kaptanoglu vs Tana Marine Ltd is postoned for
hearing on the 16th December 2022 at 12.00p.m.

Applicant -c/0171, Old Bakery Street, Valletta, Malta.
respondents: Deputy curators

You are therefore ordered to affix an official copy of
these banns at the entrance of this Superior Court and to
summon whosoever wishes to act as curator to appear before
this registry within six days and by means of a minute to
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails
to make this declaration within the stipulated time, the Court
will proceed to the selection of Curators of Office.

And after so acting or if you should encounter any
difficulty in the execution of these banns, you are to inform
forthwith this Court.
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Moghti mill-Qorti Superjuri hawn fuq imsemmija biex
xhieda tal-Onor Imhallef Francesco Depasquale LLD
(IMLI) LL.D., Duttur tal-Ligi.

[llum 4 ta’ Novembru 2022.

Registru tal-Qrati Superjuri, illum 6 ta’ Dicembru 2022.

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali.

Given by the Civil Court First Hall, above mentioned,
with the witness of the Hon. Mr Justice Francesco Depasquale
LL.M. (IMLI) LL.D., Doctor of Laws.

Today 4th November 2022

Registry of the Superior Courts, today 6th December
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2258

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

B’digriet moghti minn din il-Qorti , fl-4 ta’ Novembru,
2022, fuq talba ta’ Cenk Ismail Kaptanoglu et gie ordnat
biex jintaghzlu kuraturi deputati sabiex jirrapprezentaw lis-
socjeta intimata Barracuda Marine Co Ltd, fl-atti tar-Rikors
numru 107/20221SB, fl-ismijiet Cenk Ismail Kaptanoglu vs
kuraturi deputati u fl-atti I-ohra relattivi u sussegwenti.

Permezz ta’ Rikors, ipprezentat, fil-Qorti Civili (Sezzjoni
tal-Kummer¢), fl-ismijiet Cenk Ismail Kaptanoglu (Passaport
Tork bin-numru U21776627) debitament rapprezentat
mill-mandatarju spec¢jali tieghu 1-Avukat Louis Cassar
Pullicino (KI 441061M) u Omer Kaptanoglu (Passaport
Tork bin-numru U24884943) debitament rapprezentat mill-
mandatarju specjali tieghu 1-Avukat Louis Cassar Pullicino
(KI 441061M) vs Barracuda Marine Co Ltd (C31564), fit-
28 ta’ Ottubru 2022, ir-rikorrenti Cenk Ismail Kaptanoglu
(Passaport Tork bin-numru U21776627) u Omer Kaptanoglu
(Passaport Tork bin-numru U24884943) debitament
rapprezentati mill-mandatarju spec¢jali taghhom I-Avukat
Louis Cassar Pullicino (KT 441061M) talbu bir-rispett sabiex
din 1-Onorabbli Qorti :

1. Tiddikjara u Tiddeciedi li peress illi n-negozju tas-
socjeta intimata ilu sospiz bla wagqfien mis-26 ta’ Lulju 2007,
l-oggett li ghalih Barracuda Marine Co Ltd (C31564) giet
imwaqqfa huwa komplut u dan skont Artikolu 99(2)(b)(ii)
tal-Merchant Shipping (Shipping Organizations — Private
Companies) Regulations;

2. Subordinament, tiddikjara u tiddeciedi li jezistu
ragunijiet gravi bizzejjed li jiggustifikaw ix-xoljiment u
konsegwenti stral¢ tas-soc¢jeta intimata skont Artikolu 99(2)
(b)(v) tal-Merchant Shipping (Shipping Organizations —
Private Companies) Regulations;

Banns for Curators
Republic of Malta
To the Marshall of the Court

By means of a decree given by this Court, on the 4th
November, 2022, following a request of Cenk Ismail
Kaptanoglu et it was ordered that deputy curators be chosen
to represent the respondent company Barracuda Marine Co
Ltd , in the records of the Application 107/2022ISB, in the
names Cenk Ismail Kaptanoglu vs deputy curators and in the
other relative and subsequent acts.

By means of an Application, filed in the Civil
Court (Commercial Section), in the names Cenk Ismail
Kaptanoglu (Turkish Passport number U21776627) duly
represented by the special mandatory Advocate Louis
Cassar Pullicino (ID 441061M) and Omer Kaptanoglu
(Turkish Passport number U24884943) duly represented by
the special mandatory Advocate Louis Cassar Pullicino (ID
441061M) vs Barracuda Marine Co Ltd (C31564), on the
28th October 2022 the applicants Cenk Ismail Kaptanoglu
(Turkish Passport number U21776627) duly represented by
the special mandatory Advocate Louis Cassar Pullicino (ID
441061M) and Omer Kaptanoglu (Turkish Passport number
U24884943) duly represented by the special mandatory
Advocate Louis Cassar Pullicino (ID 441061M) requested
with respect that this Honourable Court:

1. Declare and decide that since the business of the
respondent company has been suspended continuously
since the 26th July 2007, the object for which Barracuda
Marine Co Ltd (C31564) was founded is complete and this
according to Article 99(2)(b)(ii) of the Merchant Shipping
(Shipping Organisations- Private Companies) Regulations;

2. Subordinately, declare and decide that there are
sufficiently serious reasons to justify the dissolution and
consequent winding up of the respondent company according
to Article 99(2)(b)(v) of the Merchant Shipping (Shipping
Organizations- Private Companies) Regulations;
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3. Tordna x-xoljiment u stral¢ konsegwenzjali tas-socjeta
intimata a tenur tal-Artikolu 99(2)(b)(ii) u/jew 99(2)(b)(v)
tal-Merchant Shipping (Shipping Organizations — Private
Companies) Regulations;

4. Taghti kull provvediment opportun ichor sabiex
jinhatar stralcarju u jigi kondott I-istralc konsegwenzjali tas-
soc¢jeta intimata ai termini tal-Merchant Shipping (Shipping
Organizations — Private Companies) Regulations.

Bl-ispejjez.

Ir-rikors numru 107/2022ISB fl-ismijiet Cenk Ismail
Kaptanoglu et vs Barracuda Marine Co Ltd jinsab differit
ghas-16 ta’ Dicembru, 2022 f’nofsinhar.

Atturi: c/o 171, Old Bakery Street, Valletta VLT 1455.
Konvenuti: Kuraturi deputati

Int ghaldagstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zmien sitt
ijem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll 1i tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-Ufficcju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti mill-Qorti Superjuri hawn fuq imsemmija biex
xhieda tal-Onor Imhallef Francesco Depasquale LLD
(IMLI) LL.D., Duttur tal-Ligi.

[llum 4 ta’ Novembru 2022.

Registru tal-Qrati Superjuri, illum 6 ta’ Dicembru 2022.

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali.

3. Order the dissolution and consequential winding up
of the respondent company in terms of Article 99(2)(b)(ii)
and/or 99(2)(b)(v) of the Merchant Shipping (Shipping
Organizations — Private Companies) Regulations;

4. Give any other opportune direction so that a liquidator
is appointed and the consequent widing up of the respondent
company can be carried out in terms of the Merchant
Shipping (Shipping Organizations -Private Companies)
Regulations.

With costs

The Application number 107/2022ISB in the names Cenk
Ismail Kaptanoglu vs Barracuda Marine Co Ltd is postoned
for hearing on the 16th December, 2022 at noon

Applicant -c/0171, Old Bakery Street, Valletta, Malta.
respondents: Deputy curators

You are therefore ordered to affix an official copy of
these banns at the entrance of this Superior Court and to
summon whosoever wishes to act as curator to appear before
this registry within six days and by means of a minute to
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails
to make this declaration within the stipulated time, the Court
will proceed to the selection of Curators of Office.

And after so acting or if you should encounter any
difficulty in the execution of these banns, you are to inform
forthwith this Court.

Given by the Civil Court First Hall, above mentioned,
with the witness of the Hon. Mr Justice Francesco Depasquale
LL.M. (IMLI) LL.D., Doctor of Laws.

Today 4th November 2022

Registry of the Superior Courts, today 6th December
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2259

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fis-
16 ta’ Novembru 2022, fl-atti tar-Rikors Guramentat Nru
854/2022GM, li gie pprezentat fl-20 ta’ Settembru, 2022,
fl-ismijiet: Farrugia Stephen Vs Pace Investments Ltd giet
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu
187(3) et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront
tal-intimat. Ir-rikorrent talab lil din I-Onorabbli Qorti sabiex

By decree issued by the Civil Court, First Hall, on 16th
November, 2022, in the acts of Sworn Application No.
854/2022GM, which was presented on 20th September,
2022, in the names: Farrugia Stephen Vs Pace Investments
Ltd was ordered the following publication, pursuant to
Article 187(3) et seq. of Chapter 12 to serve as a notification
against the respondent. The applicant asked this Honorable
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fost ohrajn: Tikkundanna lis-so¢jeta konvenuta thallas lill-
attur dik is-somma ta’ flus li tigi likwidata in linea ta’ danni
bit-talba precedenti. Bl-ispejjez kollha kontra s-socjeta
konvenuta li tibqa’ minn issa ingunta sabiex tidher ghas-
subizzjoni taghha.

Ir-Rikors Guramentat fl-ismijiet imsemmi hawn fuq
huwa differit 17 ta’ Jannar, 2023 f1-9.50a.m.

Notifika Intimat: Pace Investments Ltd, 329, Triq in-
Nixxiegha, Santa Maria Estate, il-Mellieha.

Registru tal-Qrati Superjuri, illum, 6 ta’ Dicembru 2022.
CARMEL ABELA. M.SC. IN MANAGEMENT. D.PA;

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

Court to, among others: Orders the defendant society to pay
the plaintiff that sum of money which is liquidated according
to damages claimed in the previous claim. With all costs
against the defendant society which remains from now
summoned so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is
postponed 17th January, 2023 at 9.50 a.m.

Notification Respondent: Pace Investments Ltd, 329,
Triq in-Nixxiegha, Santa Maria Estate, Mellieha

Register of the Superior Courts, today, 6th December
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A ;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2260

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fit-13 ta’
Mejju, 2022, fl-atti tar-Rikors Guramentat Nru 68/2022AJD, li
gie pprezentat fis-27 ta’ Jannar, 2022, fl-ismijiet: Kummissarju
tat-Taxxi Vs Tibor Mark Molnar, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-Kap 12
biex isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent
talab lil din 1-Onorabbli Qorti sabiex fost ohrajn: Ghaldagstant,
l-esponent, skont il-poteri moghtija lilu ai termini tad-Direttiva
hawn fuq imsemmija, jitlob bir-rispett li din il-Qorti joghgobha,
fl-ewwel lok, tordna r-registrazzjoni tad-dokument anness ma’
dan ir-rikors bhala kopja uffi¢jali taghha biex b’hekk l-istess
dokument jikkostitwixxi titolu ezekuttiv, u fit-tieni lok tordna
li kopja ta’ dan ir-rikors u tad-dokument mieghu anness
jigu notifikat lis-socjeta intimata skont id-dispozizzjonijiet
relevanti tal-Kap 12 tal-Ligijiet ta’ Malta, bhallikieku dan
ir-rikors u dan id-dokument kienu att gudizzjarju.

Ir-Rikors Guramentat fl-ismijiet imsemmi hawn fuq
huwa differit 10 ta’ Jannar, 2023 f1-10.40 a.m.

Notifika Intimat: Tibor Mark Molnar, 60 Flat 3, Triq
Gorg Borg Olivier, San Giljan.

Registru tal-Qrati Superjuri, illum, 06 ta’ Dicembru
2022.

CARMEL ABELA.M.SC.IN MANAGEMENT.D.PA;
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

With a decree issued by the Civil Court, First Hall,
on 13th May, 2022, in the acts of Sworn Application No.
68/2022AJD, which was presented on 27th January, 2022,
in the names: Commissioner of Revenue Vs Tibor Mark
Molnar, the following publication was ordered, pursuant to
Article 187(3) et seq. of Chapter 12 to serve as a notification
against the respondent. The applicant asked this Honorable
Court to, among others: To order the registration of the
document attached to this application as its official copy so
that the same document constitutes an executive title, and
secondly it orders that a copy of this application and the
document attached to it be served on the respondent society
in accordance with the relevant provisions of Chapter 12 of
the Laws of Malta, as if this application and this document
were a judicial act.

The Sworn Application in the names mentioned above is
postponed 10th January, 2023 at 10.40 a.m.

Notification Respondent: Tibor Mark Molnar, 60 Flat 3,
Trig Gorg Borg Olivier, San Giljan.

Register of the Superior Courts, today, 06th December
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A ;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2261

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fit-13 ta’
Mejju 2022, fl-atti tar-Rikors Guramentat Nru 64/2022AJD, li
gie pprezentat fis-26 ta’ Jannar, 2022, fl-ismijiet: Kummissarju

With a decree issued by the Civil Court, First Hall,
on 13th May 2022, in the acts of Sworn Application No.
64/2022AJD, which was presented on 26th January, 2022, in
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tat-Taxxi Vs Neon Media Ltd gia Richmeetbeautiful Ltd, giet
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3)
et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex fost
ohrajn: Ghaldagstant, I-esponent, skont il-poteri moghtija lilu
ai termini tad-Direttiva hawn fuq imsemmija, jitlob bir-rispett
li din il-Qorti joghgobha, fl-ewwel lok, tordna r-registrazzjoni
tad-dokument anness ma’ dan ir-rikors bhala kopja uffi¢jali
taghha biex b’hekk l-istess dokument jikkostitwixxi titolu
ezekuttiv, u fit-tieni lok tordna li kopja ta’ dan ir-rikors u tad-
dokument mieghu anness jigu notifikat lis-so¢jeta intimata
skont id-dispozizzjonijiet relevanti tal-Kap 12 tal-Ligijiet ta’
Malta, bhallikieku dan ir-rikors u dan id-dokument Kienu att
gudizzjarju.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit 10 ta’ Jannar 2023 fil-10.40 a.m.

Notifika Intimat: Neon Media Ltd gia Richmeetbeautiful
Ltd, The Hub Workplace Suite E105, Triq Sant’ Andrija, San
Gwann.

Registru tal-Qrati Superjuri, illum, 06 ta’ Dic¢embru
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.PA;
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

the names: Commissioner of Revenue Vs Neon Media Ltd
gia Richmeetbeautiful Ltd, the following publication was
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to
serve as a notification against the respondent. The applicant
asked this Honorable Court to, among others: To order the
registration of the document attached to this application
as its official copy so that the same document constitutes
an executive title, and secondly it orders that a copy of
this application and the document attached to it be served
on the respondent society in accordance with the relevant
provisions of Chapter 12 of the Laws of Malta, as if this
application and this document were a judicial act.

The Sworn Application in the names mentioned above is
postponed 10th January 2023 at 10.40 a.m.

Notification Respondent: Neon Media Ltd gia
Richmeetbeautiful Ltd, The Hub Workplace Suite E105,
Triq Sant Andrija, San Gwann.

Register of the Superior Courts, today, 06th December
2022.

CARMEL ABELA. M.Sc. INMANAGEMENT. D.P.A;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2262

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fis-
27 ta’ Settembru, 2022, fl-atti tar-Rikors Guramentat Nru
223/2022AF, li gie pprezentat fl-14 ta’ Marzu, 2022, fl-
ismijiet: Vella Anton Vs Attard Jeffrey et giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3)
et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex
fost ohrajn: Tissospendi l-ezekuttivita tal-kambjala anness
mal-Ittra Uffi¢jali

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit 12 ta’ Dicembru 2022 f1-10.00 a.m.

Notifika Intimat: Vella Anton, Southbridge Blk E, Flat
22, Triq L. Wettinger, Mellieha.

Registru tal-Qrati Superjuri, illum, 6 ta’ Dicembru 2022.
CARMEL ABELA. M.SC. IN MANAGEMENT. D.PA;

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on 27th
September, 2022, in the acts of the Sworn Application No.
223/2022AF, which was presented on 14th March, 2022, in
the names: Vella Anton Vs Attard Jeffrey et the following
publication was ordered, a tenor of Article 187(3) et seq. of
Chapter 12 to serve as a notification against the respondent.
The applicant asked this Honorable Court to, among others:
Suspend the execution of the bill attached to the Official
Letter.

The Sworn Application in the names mentioned above is
postponed 12th December 2022 at 10.00 a.m.

Notification Respondent: Vella Anton, Southbridge Blk
E, Flat 22, Triq L. Wettinger, Mellieha.

Register of the Superior Courts, today, 6th December
2022.

CARMEL ABELA. M.Sc. INMANAGEMENT. D.PA;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’ Awla, fl-
10 ta’ Novembru, 2022, fl-atti tal-Mandat ta’ Sekwestru
Nru 71/2022, Rikors Guramentat Nru 895/2022GM, li
gie pprezentat fit-3 ta’ Ottubru, 2022, fl-ismijiet: Busuttil
Shamison Vs Liftman Ltd giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-Kap 12
biex isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent
talab lil din 1-Onorabbli Qorti sabiex fost ohrajn: Tirrevoka
I-Mandat ta’ Sekwestru fl-ismijiet premessi. Bl-ispejjez
kontra Shamison Busuttil.

Notifika Intimat: Busuttil Shamison, 11, Melanie’s Court
Flat 11, Triq 1-Uqjija, Swieqi.

Registru tal-Qrati Superjuri, illum, 6 ta’ Dicembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A;
DIP. LAWS OF PROCED. (MELIT.)

Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on
10th November, 2022, in the acts of Garnishee Order No.
71/2022, Sworn Applicationl No. 895/2022GM, which
was presented on 3rd October, 2022, in the names: Busuttil
Shamison Vs Liftman Ltd the following publication was
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to
serve as a notification against the respondent. The applicant
asked this Honorable Court to, among others: Revoking the
Garnishee Order in the aforementioned names. With costs
against Shamison Busuttil.

Notification Respondent: Busuttil Shamison, 11
Melanie's Court Flat 11, Triq 1-Uqjija, Swieqi.

Register of the Superior Courts, today, 6 December 2022.

CARMEL ABELA. M.Sc. INMANAGEMENT. D.P.A;
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

2264

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fis-
17 ta’ Novembru 2022, fl-atti tar-Rikors Guramentat Nru
1016/2022FDP, 1i gie pprezentat fit-28 ta’ Ottubru, 2022,
fl-ismijiet: Grech David Vs Grech Lino et giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq.
tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din 1-Onorabbli Qorti sabiex fost ohrajn:
Tiddeciedi, tordna u tikkundanna lill-konvenuti Lino u
Carmen konjugi Grech ihallsu l-ammont hekk likwidat ta’
sittax il-elf Ewro (€16,000) lir-rikorrent. Bl-ispejjez kollha
kontra I-intimati 1i minn issa huma ngunti ghas-subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit 9 ta’ Frar, 2023 fid-9.30 a.m.

Notifika Intimat: Grech Lino u Grech Carmen, 32, Sqaq
Lajri, Zabbar.

Registru tal-Qrati Superjuri, illum, 06 ta’ Dicembru
2022.

CARMEL ABELA.M.SC.IN MANAGEMENT.D.PA;
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on 17th
November 2022, in the acts of Sworn Application No.
1016/2022FDP, which was presented on 28th October, 2022,
in the names: Grech David Vs Grech Lino et the following
publication was ordered, pursuant to Article 187(3) et seq. of
Chapter 12 to serve as a notification against the respondent.
The applicant asked this Honorable Court to, among others:
Orders the defendants Lino Grech and Carmen Grech to pay
the liquidated amount of sixteen thousand Euros (€16,000)
to the claimant. With all the costs against the respondents
who are now summoned so that a reference to their evidence
be made.

The Sworn Application in the names mentioned above is
postponed to 9th February 2023 at 9.30 a.m.

Notification Respondent: Grech Lino and Grech Carmen,
32, Sqaq Lajri, Zabbar.

Register of the Superior Courts, today, 06th December
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A ;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2265

B’digriet moghti mill-Qorti Civili, Prim” Awla, Sezzjoni
tal-Kummer¢, fil-11 ta’ Novembru 2022, fl-atti tar-Rikors
Guramentat Nru 87/2022ISB, li gie pprezentat fit-30 t’

With a decree issued by the Civil Court, First Hall,
Commercial Section, on 11th November 2022, in the acts of
Sworn Application No. 87/2022ISB, which was presented
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Awwissu 2022, fl-ismijiet: Jarrow Ltd et Vs Azzopardi Ruth
M. et giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187(3) et seq. tal-Kap 12 biex isservi ta’ notifika
fil-konfront tal-intimat. Ir-rikorrent talab lil din 1-Onorabbli
Qorti sabiex fost ohrajn: Tordna 1i I-laggha tal-kumpanija
Alliance Malta Ltd (C25896) sabiex fiha tinghadda
rizoluzzjoni straordinarja mill-kumpanija ghal xoljiment bi
stral¢ volontarju tal-istess kumpanija.

Ir-Rikors Guramentat fl-ismijiet imsemmi hawn fuq
huwa differit 3 ta’ Frar, 2023 fid-9.30 a.m.

Notifika Intimat: Azzopardi Keith, 146, Triq il-Qasam,
Swieqi.

Registru tal-Qrati Superjuri, illum, 06 ta’ Dicembru

2022.

CARMEL ABELA. M.SC.IN MANAGEMENT. D.P.A;
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

on 30th August, 2022, in the names: Jarrow Ltd et Vs
Azzopardi Ruth M. et the following publication was ordered,
pursuant to Article 187(3) et seq. of Chapter 12 to serve as a
notification against the respondent. The applicant asked this
Honorable Court to, among others: Order that the meeting
of the company Alliance Malta Ltd (C25896) in order to
approve an extraordinary resolution by the company for
dissolution by voluntary winding up of the same company.

The Sworn Application in the names mentioned above is
postponed to 3rd February, 2023 at 09.30 a.m.

Notification Respondent: Azzopardi Keith M, 146, Triq
il-Qasam, Swieqi.

Register of the Superior Courts, today, 6th December
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A ;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2266

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fit-
03 ta’ Novembru 2022, fl-atti tar-Rikors Guramentat Nru
753/2022GM, li gie pprezentat fis-16 ta’ Awwissu 2022,
fl-ismijiet: Grima Joelene Vs Grima Charlot giet ordnata
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq.
tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din 1-Onorabbli Qorti sabiex fost ohrajn:
Tikkundanna lill-konvenut irodd lura kull somma jew attiv
iehor 1i jinsab f’idejh jew fil-pussess u kontroll tieghu u li
jkunu ta’ pertinenza tal-eredita ta’ Frances Grima. Bl-ispejjez
kollha kontra l-konvenut li ged jigi ingunt in subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmija hawn fuq
huwa differit 19 ta’ Jannar, 2023 fid-9.30a.m.

Notifika Intimat: Grima Charlot, 65, Triq il-Witja,
Tarxien.

Registru tal-Qrati Superjuri, illum, 6 ta’ Dicembru 2022.
CARMEL ABELA. M.SC.IN MANAGEMENT. D.P.A;

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on 03rd
November 2022, in the acts of Sworn Application No.
753/2022GM, which was presented on 16th August 2022,
in the names: Grima Joelene Vs Grima Charlot was ordered
the following publication, a tenor of Article 187(3) et seq. of
Chapter 12 to serve as a notification against the respondent.
The applicant asked this Honorable Court to, among others:
Condemns the defendant to return any sum or other asset
that is in his hands or in his possession and control and that
are of relevance to the inheritance of Frances Grima. With
all costs against the defendant who is now summoned so that
a reference to his evidence be made.

The Sworn Application in the names mentioned above is
postponed 19th January, 2023 at 9.30 a.m.

Notification Respondent: Grima Charlot, 65, Triq il-
Wilga, Tarxien.

Register of the Superior Courts, today, 6th December
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A ;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2267

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fl-
20 ta’ Ottubru 2022, fl-atti tar-Rikors Guramentat Nru
744/2022FDP, 1i gie pprezentat fit-12 ta’ Awwissu, 2022,
fl-ismijiet: HSBC Bank Malta plc Vs Calleja Ludwig et,

By decree issued by the Civil Court, First Hall, on
20th October 2022, in the acts of Sworn Application No.
744/2022FDP, which was presented on 12th August, 2022,
in the names HSBC Bank Malta plc Vs Calleja Ludwig et,
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giet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu
187(3) et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront
tal-intimat. Ir-rikorrent talab lil din 1-Onorabbli Qorti sabiex
fost ohrajn: Tikkundanna lill-istess konvenuti ihallsu lill-
bank attur l-imsemmija somma ta’ mija u tlett elef, disa’
mija u tmienja u disghin Ewro u tmienja u erbghin ¢entezmu
(€103,998, 40¢), bl-imghax ulterjuri. Bl-ispejjez kollha
kontra I-konvenuti li minn issa ngunti ghas-subizzjoni.

Ir-Rikors Guramentat fl-ismijiet imsemmi hawn fuq
huwa differit 19 ta’ Jannar, 2023 £id-9.30. a.m.

Notifika Intimat: Calleja Ludwig u Calleja Claire,
Sunflower, 30, Triq Harruba, Mgarr.

Registru tal-Qrati Superjuri, illum, 6 ta’ Dicembru 2022.
CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A;

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

the following publication was ordered, pursuant to Article
187(3) et seq. of Chapter 12 to serve as a notification against
the respondent. The applicant asked this Honorable Court
to, among others: Condemns the same defendants to pay
to the plaintiff bank the said sum of one hundred and three
thousand, nine hundred and ninety-eight Euros and forty-
eight cents (€103,998, 40c), together with interest. With all
the costs against the defendants from now summoned so that
a reference to their evidence be made.

The Sworn Application in the names mentioned above is
postponed to 19th January, 2023 at 9.30. a.m.

Notification Respondent: Calleja Ludwig and Calleja
Claire, Sunflower, 30, Harruba Street, Mgarr.

Register of the Superior Courts, today, 6th December ,
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A;
DIP. LAWS OF PROCED. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2268

IKUN jaf kulhadd illi bis-setghat moghtija lilha bl-
artikolu 257 tal-Kodi¢i Civili, il-Qorti tar-Revizjoni tal-Atti
Nutarili, b’Digriet tal-5 ta’ Di¢cembru, 2022, u dan wara
Rikors b’numru 1065/2022, ordnat:

Lid-Direttur tar-Registru Pubbliku sabiex jaghmel il-
korrezzjonijiet jew annotazzjonijiet necessarji fl-Att tal-
Mewt li jgib in-numru 1664 tas-sena 1989 biex kull fejn
jiddekorri l-isem “Derek” dan jigi kkancellat u sostitwit bl-
isem “Derrick Charles James”.

Lid-Direttur tar-Registru Pubbliku sabiex fl-istess Att
tal-Mewt il-kliem “Widower of Elizabeth nee Epps in the
first instance and Lena Margaret née Mallet in the second
instance” jigu kancellati u sostitwiti bil-kliem “Widower of
Elizabeth nee Epps in the first instance and Spouse of Lena
Margaret Chick nee Mallet in the second instance”

Qorti ta’ Revizjoni tal-Atti Nutarili

Illum, it-Tlieta, is-6 ta’ Di¢embru, 2022,

AVV.MARIARUTH CIANTAR, DIP. LAWS OF PROC.
(MELIT.), LL.B. (HONS) (MELIT.), M. ADV. (MELIT.),

M. NOT. ST (MELIT.).
Deputat Registratur, Qorti tar-Revizjoni tal-Atti Nutarili

ITIS hereby notified that in virtue of the powers conferred
by Section 257 of the Civil Code, the Court of Revision of
Notarial Acts, by a Decree dated the 5th December, 2022,
and upon an application numbered 1065/2022, ordered:

The Director of the Public Registry to make the necessary
corrections or annotations in the Act of Death bearing the
number 1664 of the year 1989, so that wherever the name
“Derek” appears, this is canceled and substituted by the
name “Derrick Charles James”.

The Director of the Public Registry so that in the same
Act of Death the words “Widower of Elizabeth n¢e Epps in
the first instance and Lena Margaret née Mallet in the second
instance” are canceled and substituted by the words “Widower
of Elizabeth née Epps in the first instance and Spouse of Lena
Margaret Chick née Mallet in the second instance”.

Court of Revision of Notarial Acts

Today, Tuesday, 6th December, 2022

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF
PROC. (MELIT.), LL.B. (HONS) (MELIT.), M. ADV.

(MELIT.), M. NOT. ST (MELIT.).
Deputy Registrar Court of Revision of Notarial Acts

2269

Permezz ta’ digriet moghti fil-Prim’ Awla tal-Qorti Civili
fis-6 ta’ Di¢embru, 2022, fl-atti tal-ittra uffi¢jali numru
4943/2022, fl-ismijiet Diana sive Diane Bajada nee Busuttil

By means of a decree of the 6th December, 2022 in the
records of the judicial letter number 4943/2022 in the names
Diana sive Diane Bajada ne¢e Busuttil vs Maria Bajada et, the
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vs Maria Bajada, ordnat is-segwenti pubblikazzjoni biex
isservi ta’ notifika lil Maria Bajada, Eucharist Bajda, Victoria
Dimech Debono a tenur tal-Artikolu 891 tal-Kap 12.

Fil-Prim’ Awla tal-Qorti Civili
Illum, 22 ta’ Novembru, 2022
Lil

Maria Bajada (KI 684848M) ta’ 47 Casa Maria, Sir
Michelangelo Refalo Avenue, Hal Balzan, BZN 1603.

Eucharist Bajada (KI 592043M) ta’ 47 Casa Maria, Sir
Michelangelo Refalo Avenue, Hal Balzan BZN 1603.

Victoria Dimech Debono nee Bajada (KI 71268M) — 47,
Casa Maria, sir Michelangelo Refalo Aavenue, Balzan u/jew
51, Casa Madonnina, Vjal Sir Michelangelo Refalo Avenue,
Hal Balzan.

Permezz tal-prezenti Diana sive Diane Bajada née Busuttil
(KT 267167M), Kris Bajada (KI 6195M), Elena Bajada (KI
216902L) u Francesco sive Frank Bajada (KI 414997M)
filwaqt 1i jaghmlu riferenza ghall-mewt ta’ Eurcharist Bajada
(KI 375069M), ir-ragel ta’ Diana Bajada (separati legalment)
u missier I-kumplament tal-mittenti uliedu sureferiti, li gie
nieges fil-21 ta’ Dicembru, 2020 u li miet intestat, jaghmlu
referenza ghar-rinunzja li ghamlu ghall-eredita tal-imsemmi
Eucharist Bajada, b’rizerva ghall-porzjoni rizervat ai termini
tal-Artikoli 820(2),616 u 808 se seq, tal-Kap 16 tal-Ligijiet ta’
Malta permezz ta’ noti pprezentati fir-Registru tal-Qorti Civili
(Sezzjoni ta’ Gurisdizzjoni Volontarja) nhar il-11 ta’ Mejju,
2021, liema rinunzji gew degretati nhar is-17 ta’ Mejju, 2021
u registrati permezz ta’ atti pubblici fl-4 ta’ Novembru 2022
fir-registru pubbliku, u jinterpellawkom bhala I-eredi prezunti
tad-defunt Eucharist Bajada ghall-hlas tas-sehem rizervat
dovut lill-mittenti ai fini tal-Artikolu 615(2) tal-Kap 16 tal-
Ligijiet ta’ Malta.

Bl-ispejjez, inkluzi dawk tal-prezenti ittra uffi¢jali u bl-
imghaxijiet, b’rizerva ghall-azzjonijiet legali spettanti lill-

mittenti.

Mittenti: Diana sive Diane Bajada née Busutti — c/o Juris
Advocates, 36, Archbishop Street, Valletta.

Registru tal-Qrati Superjuri, illum, 7 ta’ Dicembru, 2022

ALEXANDRA DEBATTISTA
Ghar-Registratur tal-Qrati Civili u Tribunali

First Hall of the Civil Court ordered the following publication
for the purpose of effecting service on the respondents Maria
Bajada, Eucharist Bajada and Victoria Dimech Debono nee
Bajada in terms of Article 891 of Chapter 12.

In the First Hall of the Civil Court
Today, 22nd November, 2022
To

Maria Bajada (ID 684848M) of 47 Casa Maria, Sir
Michelangelo Refalo Avenue, Hal Balzan, BZN 1603.

Eucharist Bajada (ID 592043M) of 47 Casa Maria, Sir
Michelangelo Refalo Avenue, Hal Balzan BZN 1603.

Victoria Dimech Debono nee Bajada (ID 71268M) of 47,
Casa Maria, sir Michelangelo Refalo Avenue, Balzan and/or
51, Casa Madonnina, Vjal Sir Michelangelo Refalo Avenue,
Hal Balzan.

By means of this present Diana sive Diane Bajada nee
Busuttil (ID 267167M), Kris Bajada (ID 6195M), Elena
Bajada (ID 216902L) and Francesco sive Frank Bajada
(ID 414997M) whilst referring to the death of Eucharist
Bajada (ID 375069M), husband of Diana Bajada (legally
seperated) and father of the remaining interpellants, has died
on the 21st December, 2020 and who died intestate, refer
to the renunciation to the inheritance of the said Eucharist
Bajada, reserving the reserved portion according to Article
820(2), 616 and 808 et seq of Chapter 16 of the Laws of
Malta, by means of these notes filed in the registry of the
Civil Courts (Voluntary Jurisdiction) on the 11th May,
2021, which renunciations were decreed on the 17th May,
2021 and registered by means of a public deed of the 4th
November, 2022 in the Public Registry, and solicit you as
the presumed heirs of the deceased Eucharist Bajada for the
payment of the reserved portion due to the interpellants in
terms of Article 615(2) of Chapter 16 of the Laws of Malta.

With costs, including those of the present judicial
letter and with interest, reserving any legal action by the

interpellants.

Interpellant: Diana sive Diane Bajada nee Busuttil — c/o
Turis Advocates, 36, Archbishop Street, Valletta.

Registry of the Superior Courts today, 7th December, 2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2270

B’digriet tas-6 ta’ Dicembru 2022 moghti mill-Qorti
Civili Prim’Awla, Din il-Qorti ordnat il-pubblikazzjoni

By a Decree of the 6th December, 2022 given by the First
Hall Civil Court, the Court ordered that the extract hereunder



16,532

Gazzetta tal-Gvern ta’ Malta 20,972

tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 338 (1) tal-Kodici tal-Pro¢edura u Civili (Kap.12)

Ili bRikors u Cedola ta’ Kompensazzjoni
kontestwalment prezentati minn Bank of Valletta plc fl-1
ta’ Dicembru, 2022 ged tintalab tpacija tal-ammont ta’
€144,000 prezz minnhom offert fil-bejgh bl-irkant 12/16 fl-
ismijiet Bank of Valletta plc C2833 vs Kurt Mario Bezzina
KI 397488M mizmum taht 1-Awtorita ta’ din il-Qorti f-24
ta’ Novembru, 2022.

Skond Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu
interess u l-persuni hekk notifikati ghandhom Zmien ghoxrin
gurnata biex jipprezentaw twegiba li fiha jiddikjaraw bid-
dettal ir-ragunijiet ghall-oppozizzjoni taghhom u ssomom
kontestati; u meta dik 1-oppozizzjoni tkun imsejha fuq talba
li tolqot ir-rikavat tal-bejgh u allegata kawza ta’ preferenza,
huma ghandhom jiddikjaraw l-ammont ta’ dik it-talba u
I-bazi ghal dik il-preferenza. Dawn il-persuni ghandhom
flimkien mar-risposta jipprezentaw kull prova rilevanti
sabiex jissostanzjaw l-opozizzjoni taghhom.

Registru tal-Qorti Superjuri, illum 1-Erbgha, 7 ta’
Di¢embru 2022.

MARVIC FARRUGIA
Ghar- Registratur, Qrati Civili u Tribunali

mentioned be published for the purpose of service according
the Article 338 (1) of the Code of Organization and Civil
Procedure (Chapter 12).

That by application and a Schedule of set-off filed
contemporaneously by Bank of Valletta plc on the Ist
December, 2022 the approval of the said judicial acts is
being demanded for the amount of €144,000 following
judicial sale by auction 12/16 in the names Bank of Valletta
plc C2833 vs Kurt Mario Bezzina ID397488M held under
the Authority of the said Court on the 24th November, 2022.

According to Article 338 (2) of Chapter 12: Any person
who may have an interest and the persons so served shall
be allowed the time of twenty days to file an answer stating
in detail the reasons for their opposition and the amounts in
contestation; and where such opposition is based on a claim
against the proceeds of sale an alleged cause of preference,
they are to state the amount of such claim and the basis for
the preference. Such persons shall with the answer file all
relevant evidence to substantiate their opposition.

Registry of the Superior Courts this Wednesday, 7th
December 2022.

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

2271

B’digriet moghti mill-Qorti Civili, Prim’ Awla,
Sezzjoni tal-Kummer¢, fil-11 ta’ Novembru, 2022, fl-atti
tar-Rikors Guramentat Nru 86/2022ISB, li gie pprezentat
fid-29 ta’ Awwissu, 2022, fl-ismijiet: Naudi Antoine Dr
Noe Vs Breezedays Cruises Ltd giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-
Kap 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din 1-Onorabbli Qorti sabiex fost ohrajn:
Tordna x-xoljiment u l-istral¢ konsegwenzjali tal-kumpanija
intimata ai termini tal-Arikolu 214(2)(b)(ii) tal-Kapitolu
386 tal-Ligijiet ta’ Malta. Bl-ispejjez kontra l-kumpanija
intimata.

Ir-Rikors Guramentat fl-ismijiet imsemmi hawn fuq
huwa differit 3 ta’ Frar, 2023 fid-9.30 a.m.

Notifika Intimat: Breezedays Cruises Ltd, Phoenix
Business Centre, The Penthouse, Old Railway Track, Santa
Venera. SVR9022.

Registru tal-Qrati Superjuri, illum, 7 ta’ Dicembru 2022.
CARMEL ABELA. M.SC.IN MANAGEMENT. D.P.A;

DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

With a decree issued by the Civil Court, First Hall,
Commercial Section, on 11th November, 2022, in the acts
of Sworn Application No. 86/2022ISB, which was presented
on 29th August, 2022, in the names Naudi Antoine Dr. Noe
Vs Breezedays Cruises Ltd the following publication was
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to
serve as a notification against the respondent. The applicant
asked this Honorable Court to, among others: Order the
dissolution and consequent winding up of the respondent
company in terms of Article 214(2)(b)(ii) of Chapter 386
of the Laws of Malta. With costs against the respondent
company.

The Sworn Application in the names mentioned above is
postponed to 3rd February, 2023 at 9.30 a.m.

Notification Respondent: Breezedays Cruises Ltd,
Phoenix Business Centre, The Penthouse, Old Railway
Track, Santa Venera. SVR9022.

Register of the Superior Courts, today, 7th December 2022.
CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A ;

DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals
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