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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
Nru. 1655

IL-PRIM MINISTRU JERĠA’
LURA FUQ DMIRIJIETU

NGĦARRFU għall-informazzjoni ta’ kulħadd illi l-Onor. 
Robert Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP, 
reġa’ daħal għal dmirijietu ta’ Prim Ministru nhar it-Tlieta, 
6 ta’ Diċembru, 2022, u l-arranġamenti magħmulin bin-
Notifikazzjoni tal-Gvern Nru. 1639 tal-5 ta’ Diċembru, 2022, 
ma baqgħux iseħħu f’dan is-sens. 

Is-6 ta’ Diċembru, 2022 
(OPM/19/2022)

No. 1655

RESUMPTION OF DUTIES BY
THE PRIME MINISTER

IT is notified for general information that the Hon. Robert 
Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP, resumed 
duties as Prime Minister on Tuesday, 6th December, 2022, 
and that the arrangements made by Government Notice 
No. 1639 of the 5th December, 2022, ceased to have effect 
accordingly.

6th December, 2022

Nru. 1656

AĠENT PRIM MINISTRU 

NGĦARRFU  għall-informazzjoni ta’ kulħadd illi fuq 
il-parir tal-Prim Ministru, il-President ta’ Malta ordna illi 
l-Onor. Owen Bonnici BA, LLD, MP, Ministru għall-Wirt 
Nazzjonali, l-Arti u l-Gvern Lokali, jassumi d-dmirijiet ad-
dizzjonali ta’ Prim Ministru nhar il-Ġimgħa, 9 ta’ Diċembru, 
2022, matul l-assenza minn Malta tal-Onor. Robert Abela. 
KUOM, BA, LLD, Adv. Trib. Melit., MP

Is-7 ta’ Diċembru, 2022 
(OPM/19/2022)

No. 1656

ACTING PRIME MINISTER

IT is notified for general information that acting on the ad-
vice of the Prime Minister, the President of Malta has directed 
that the Hon. Owen Bonnici, BA, LLD, MP, Minister for the 
National Heritage, the Arts and Local Government, assumes the 
additional duties of the Prime Minister on Friday, 9th December, 
2022, during the absence from Malta of the Hon. Robert Abela, 
KUOM, BA, LLD, Adv. Trib. Melit., MP.

7th December, 2022

No. 1657

CLIMATE ACTION ACT
(CAP. 543) 

Appointment of the Climate Action Board

IN terms of Article 10 of the Climate Action Act, the 
Prime Minister has approved the appointment of the 
following persons to serve on the Climate Action Board.

Chairperson
Prof. Simone Borg

Deputy Chairperson
Dr Philip von Brockdorff

Members
Ms Brenda Azzopardi
Mr Antoine Bartolo
Ms Michelle Borg
Ms Margaret Cassar
Mr Peter Paul Coleiro
Dr Christopher Cousin

Nru. 1657

ATT FUQ AZZJONI DWAR IL-KLIMA
(KAP. 543) 

Ħatra tal-Bord tal-Azzjoni dwar il-Klima

BIS-SAĦĦA tal-Artikolu 10 tal-Att fuq l-Azzjoni dwar 
il-Klima, il-Prim Ministru approva l-ħatra tal-persuni li 
ġejjin biex iservu fuq il-Bord tal-Azzjoni dwar il-Klima. 

Chairperson
Il-Prof. Simone Borg

Deputat Chairperson
Dott. Philip von Brockdorff

Membri
Is-Sa Brenda Azzopardi
Is-Sur Antoine Bartolo
Is-Sa Michelle Borg
Is-Sa Margaret Cassar
Is-Sur Peter Paul Coleiro
Dott. Christopher Cousin
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Ms Lisa D’Amato
Dr Roberto De Bono
Ms Karen Demicoli
Mr Marco Dimech
Mr Joseph Gerada
Ms Maria Mifsud
Mr Ivan Sammut
Mr Manuel Sapiano
Mr Leslie Vella
Ms Vicky Xuereb
Mr Jude Zammit

In terms of the said article, the Minister for the 
Environment, Energy and Enterprise has approved the 
appointment of Dr Noel Bezzina as Secretary to the Climate 
Action Board. 

All appointments are effective from the 13th September, 
2022, for a period of three (3) years.

6th December, 2022

Is-Sa Lisa D’Amato
Dott. Roberto De Bono
Is-Sa Karen Demicoli
Is-Sur Marco Dimech
Is-Sur Joseph Gerada
Is-Sa Maria Mifsud
Is-Sur Ivan Sammut
Is-Sur Manuel Sapiano
Is-Sur Leslie Vella
Is-Sa Vicky Xuereb
Is-Sur Jude Zammit

Bis-saħħa tal-artikolu msemmi, il-Ministru għall-
Ambjent, l-Enerġija u l-Intrapriża approva l-ħatra ta’ Dott. 
Noel Bezzina bħala s-Segretarju tal-Bord tal-Azzjoni dwar 
il-Klima. 

Il-ħatriet kollha huma effettivi mit-13 ta’ Settembru, 
2022, għal perjodu ta’ tliet (3) snin.

Is-6 ta’ Diċembru, 2022

Nru. 1658

PUBBLIKAZZJONI TA’ ATT
FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali li l-Att li ġej 
huwa ppubblikat fis-Suppliment li jinsab ma’ din il-Gazzetta:

Att Nru XVlII tal-2022 imsejjaħ l-Att tal-2022 li jemenda 
l-Att dwar il-Professjonijiet tas-Saħħa.

Id-9 ta’ Diċembru, 2022

No. 1658

PUBLICATION OF ACT
IN SUPPLEMENT

IT is notified for general information that the following 
Act is published in the Supplement to this Gazette:

Act No. XVIII of 2022 entitled the Health Care Professions 
(Amendment) Act, 2022.

9th December, 2022

Nru. 1659

ĦATRA TAL-BORD TAL-GVERNATURI TA’ 
AMBJENT MALTA 

NGĦARRFU  għall-informazzjoni ta’ kulħadd illi 
l-Ministru għall-Ambjent, l-Enerġija u l-Intrapriża approvat 
il-ħatra tal-persuni li ġejjin sabiex iservu fuq il-Bord tal-
Gvernaturi ta’ Ambjent Malta. 

Dawn il-ħatriet daħlu fis-seħħ mit-13 ta’ Awwissu, 2022, 
għal perjodu ta’ tliet (3) snin.

Chairperson
Is-Sa Bernice Farrugia

Membri
Is-Sur Brian Chircop
Is-Sur Steve Compagno
Is-Sur Claude Ebejer
Is-Sur Noel Farrugia

No. 1659

APPOINTMENT OF THE AMBJENT MALTA 
BOARD OF GOVERNORS 

IT is notified for general information that the Minister for 
the Environment, Energy and Enterprise has approved the 
appointment of the following persons to serve on the Ambjent 
Malta Board of Governors. 

These appointments were effective from the 13th August, 
2022, for a period of three (3) years.

Chairperson
Ms Bernice Farrugia

Members
Mr Brian Chircop
Mr Steve Compagno
Mr Claude Ebejer
Mr Noel Farrugia
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Mr Herman Galea
Ms Adrienne Grech
Mr Christian Sammut
Ms Maria Schembri
Dr Ivan Tabone

Secretary
Mr Clive Azzopardi

6th December, 2022

Is-Sur Herman Galea
Is-Sa Adrienne Grech
Is-Sur Christian Sammut
Is-Sa Maria Schembri
Dott Ivan Tabone

Segretarju 
Is-Sur Clive Azzopardi

Is-6 ta’ Diċembru, 2022

Nru. 1661

ATT DWAR IL-KONVENZJONI TAL-ĠNUS 
MAGĦQUDA DWAR ID-DRITTIJIET TA’ PERSUNI 

B’DIŻABILITÀ (KAP.627)

Regolamenti tal-2022 dwar ENGAGE

BIS-SAĦĦA tas-setgħat mogħtija bl-Artikolu 3 tal-Avviż 
Legali Nru. 210 tal-2022, l-Att dwar il-konvenzjoni tal-Ġnus 
magħquda dwar id-drittijiet ta’ persuni b’diżabbiltà, u għall-
finijiet ta’ dak l-Att, il-Ministru għall-Inklużjoni, il-Volontarjat 
u d-Drittijiet tal-Konsumatur, approvat il-ħatra tal-Bord 
ENGAGE kif ġej:

No. 1661

UNITED NATIONS CONVENTION ON 
THE RIGHTS OF PERSONS WITH 

DISABILITIES ACT (CAP. 627)

ENGAGE Regulations, 2022

IN exercise of the powers conferred by Article 3 of Legal 
Notice No. 210 of 2022, United Nations Convention on the 
Rights of Persons with Disabilities Act, and for the purpose of 
that Act, the Minister for Inclusion, Voluntary Organisations 
and Consumer Rights has approved the appointment of the 
members of the Board of ENGAGE as follows:

Nru. 1660

MINISTERU GĦALL-AMBJENT, ENERĠIJA 
U INTRAPRIŻA

Kumitat għat-Tmexxija tal-Marsaskala Family Park 

NGĦARRFU għall-informazzjoni ta’ kulħadd illi 
l-Ministru għall-Ambjent, l-Enerġija u l-Intrapriża ħatret 
dawn il-persuni fuq il-Kumitat għat-Tmexxija tal-Marsaskala 
Family Park.

Chairperson 
Is-Sur Trevor Fenech

Membri
Is-Sa Maryanne Camilleri
Is-Sa Rachelle Cutajar
Is-Sa Maxine Penza
In-Nutar Tony Spiteri
Is-Sur Mario Zammit

Segretarju 
Is-Sur Daniel Sullivan

Dawn il-ħatriet huma validi għall-perjodu ta’ sena sad-19 
ta’ Lulju, 2023.

Is-6 ta’ Diċembru, 2022

No. 1660

MINISTRY FOR ENVIRONMENT, ENERGY 
AND ENTERPRISE

Marsaskala Family Park Management Committee

IT is notified for general information that the Minister 
for the Environment, Energy and Enterprise has appointed 
the following persons on the Marsaskala Family Park 
Management Committee.

Chairperson 
Mr Trevor Fenech

Members
Ms Maryanne Camilleri
Ms Rachelle Cutajar
Ms Maxine Penza
Notary Tony Spiteri
Mr Mario Zammit

Secretary
Mr Daniel Sullivan

These appointments are valid for a period of one year until 
19th July, 2023.

6th December, 2022
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Chairperson
Sur Jacob Callus

Membri
Dott Alistair De Gaetano
Sa Samantha Pace Gasan
Sa Marthese Mugliette
Prof. Andrew Azzopardi
Sur Jean Fred Agius
Sa Pamela Muscat
Sur Clayton Micallef
Sur Joseph Stafrace
Sur Robert Falzon

Segretarja
Sa Jessica Delia

Dawn il-ħatriet huma validi għal perjodu ta’ tliet snin 
b’seħħ mit-3 ta’ Novembru, 2022.

Is-6 ta’ Diċembru, 2022

Chairperson
Mr Jacob Callus

Members
Dr Alistair De Gaetano
Ms Samantha Pace Gasan
Ms Marthese Mugliette
Prof. Andrew Azzopardi
Mr Jean Fred Agius
Ms Pamela Muscat
Mr Clayton Micallef
Mr Joseph Stafrace
Mr Robert Falzon

Secretary
Ms Jessica Delia

These appointments are valid for a period of three years 
with effect from 3rd November, 2022.

6th December, 2022

Nru. 1663

BORD TAL-ENEMED

Bord tad-Diretturi

NGĦARRFU b’din illi l-Bord tad-Diretturi ta’ Enemed Co. 
Ltd inħatar kif jidher hawn taħt b’seħħ mill-20 ta’ Lulju, 2022, 
għal perjodu ta’ sena (1).

No. 1663

ENEMED BOARD

Board of Directors

IT is hereby notified that the Enemed Co. Ltd Board of 
Directors has been appointed as shown below with effect from 
20th July, 2022, for a period of one (1) year.

Nru. 1662

MINISTRU GĦALL-INTERN, IS-SIGURTÀ, 
RIFORMI U L-UGWALJANZA

Bord tal-Gvernaturi tal-Aġenzija li 
Toffri Sapport lill-Vittmi

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd illi, 
il-Ministru għall-Intern, is-Sigurtà, Riformi u l-Ugwaljanza 
approva l-Bord tal-Gvernaturi tal-Aġenzija li toffri Sapport 
lill-Vittmi skont l-Artiklu 10 tal-Avviż Legali Nru. 418 tal-
2020, ser ikun kostitwit kif ġej sal-1 ta’ Diċembru, 2025:

Chairperson
Is-Sur Brian Farrugia
	
Membri
Dott. Denise Frendo, LLD
Is-Sa. Kylie D’Amato
Is-Sur Jeremy Camilleri
L-Ispettur Sylvana Gafà

Id-9 ta’ Diċembru, 2022

No. 1662

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Victim Support Agency – 
Board of Governors

IT is hereby notified for general information that the 
Minister for Home Affairs, Security, Reforms and Equality has 
approved that the Victim Support Agency – Board of Governors, 
appointed in terms of Article 10 of Legal Notice No. 418 of 
2020, be constituted as follows up to the 1st December, 2025:

Chairperson
Mr Brian Farrugia
	
Members
Dr Denise Frendo, LLD
Ms Kylie D’Amato
Mr Jeremy Camilleri
Inspector Sylvana Gafà

9th December, 2022



Id-9 ta’ Diċembru, 2022 	 16,365

 Chairperson 
Mr Kevin Chircop

Directors
Mr Jeffrey Camilleri
Ms Sarah Camilleri
Mr Francis Cassar
Ms Stephanie Pace Hili
Mr Emanuel Vassallo
Ms Nikita Zammit Alamango

Secretary
Dr Ishmael Psaila

6th December, 2022

Chairperson 
Is-Sur Kevin Chircop

Diretturi
Is-Sur Jeffrey Camilleri
Is-Sa Sarah Camilleri
Is-Sur Francis Cassar
Is-Sa Stephanie Pace Hili
Is-Sur Emanuel Vassallo
Is-Sa Nikita Zammit Alamango

Segretarju 
Dott. Ishmael Psaila

Is-6 ta’ Diċembru, 2022

Nru. 1665

SEGRETARJAT PARLAMENTARI 
GĦAR-RIFORMI U L-UGWALJANZA

Ħatra tal-Awtorità dwar l-Użu
Responsabbli tal-Kannabis

NGĦARRFU għall-informazzjoni ta’ kulħadd illi 
bis-saħħa tas-setgħat mogħtija fl-artikolu 4 tal-Att dwar 

No. 1665

PARLIAMENTARY SECRETARIAT 
FOR REFORMS AND EQUALITY

Appointment of Members of the Authority 
on the Responsible Use of Cannabis

IT is hereby notified for general information that in exercise 
of the powers conferred by article 4 of the Authority on the 

Nru. 1664

MEDITERRANEAN OFFSHORE
BUNKERING CO. LTD

Bord tad-Diretturi

NGĦARRFU b’din illi l-Bord tad-Diretturi tal-
Mediterranean Offshore Bunkering Co. Ltd. inħatar kif jidher 
hawn taħt b’seħħ mid-29 ta’ Awwissu, 2022, għal perjodu ta’ 
sena (1).

Chairperson 
Is-Sur Kenneth Swain

Diretturi
Is-Sa Rebecca Bartolo Cutajar
Is-Sa Daniela Bonnici Ciantar
Is-Sur Brian Borg
Is-Sa Fiona Borg Lewis
Is-Sa Krista Caruana
Dott. Antonella Cilia
Is-Sa Stephania Mifsud
Is-Sur Edwin Vella

Segretarju 
Dott. Ryan Pace

Is-6 ta’ Diċembru, 2022

No. 1664

MEDITERRANEAN OFFSHORE
BUNKERING CO. LTD

Board of Directors

IT is hereby notified that the Mediterranean Offshore 
Bunkering Co. Ltd. Board of Directors has been appointed 
as shown below with effect from 29th August, 2022, for a 
period of one (1) year.

 
Chairperson 
Mr Kenneth Swain

Directors
Ms Rebecca Bartolo Cutajar
Ms Daniela Bonnici Ciantar
Mr Brian Borg
Ms Fiona Borg Lewis
Ms Krista Caruana
Dr Antonella Cilia
Ms Stephania Mifsud
Mr Edwin Vella

Secretary
Dr Ryan Pace

6th December, 2022
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l-Użu Responsabbli tal-Kannabis (Kap. 628), is-Segretarju 
Parlamentari għar-Riformi u l-Ugwaljanza ħatret il-Bord tal-
Awtorita’ għall-Użu Responsabbli tal-Kannabis għal perjodu 
ta’ tliet snin b’seħħ mit-2 ta’ Diċembru, 2022, kif ġej:

Chairperson
Is-Sur Leonid Mckay

Deputat Chairperson
Dott Janice Formosa Pace

Membri
Dott Joey Reno Vella
Is-Sa Sina Bugeja
Inġ. Karl Farrugia
Dott Charles Cassar
Dott Gabriel Farrugia
Dott Christopher Barbara
Is-Sa Nadia Pace

Segretarju
Dott Shaun Zammit

Id-9 ta’ Diċembru, 2022

Responsible Use of Cannabis (Cap. 628), the Parliamentary 
Secretary for Reforms and Equality has appointed the Authority 
on the Responsible Use for Cannabis Board for a period of 
three years with effect from 2nd December, 2022, as follows:

Chairperson
Mr Leonid Mckay

Deputy Chairperson
Dr Janice Formosa Pace

Members            
Dr Joey Reno Vella
Ms Sina Bugeja
Inġ. Karl Farrugia
Dr Charles Cassar
Dr Gabriel Farrugia
Dr Christopher Barbara
Ms Nadia Pace

Secretary
Dr Shaun Zammit

9th December, 2022

Nru. 1666

ATT DWAR IT-TAXXA FUQ DOKUMENTI 
U TRASFERIMENTI (KAP. 364)

Avviż skont l-Artikolu 61(1)

SKONT id-dispożizzjonijiet tal-proviso tal-artikolu 61 
(1) tal-Att dwar it-taxxa fuq Dokumenti u Trasferimenti, il-
Kummissarju tat-Taxxi b’dan jgħarraf lill-persuni msemmija 
aktar ’l isfel biex imorru fid-Dipartiment tal- Capital Transfer 
Duty, 46, Triq il-Merkanti, Il-Belt Valletta, sabiex jiġbru 
l-avviżi magħmula fuqhom.

No. 1666

DUTY ON DOCUMENTS 
AND TRANSFERS ACT (CAP. 364)

Notice in terms of Article 61(1)

IN Terms of the proviso to article 61 (1) of the Duty on 
Documents and Transfers Act, the Commissioner for Revenue 
hereby notifies the persons listed hereunder to call at the 
Capital Transfer Duty Department, 46, Triq il-Merkanti, 
Valletta, to collect the notices made on such persons.

Isem Karta tal-Identità Numru tat-Talba
Name ID Number Claim Number

Vella Matthew Mario 336588M IV 153059

Borg Kevin 499681M IV 153271

Briffa James 434689M IV 151316

Sammut Gordon 95878M IV 153329

Sciberras Jessica 381891M IV 153786

Darmenia Jochimsen Fiorentina 285563M IV 153788

Locke Katharine 521470M IV 153710

Mifsud Philip Maurice 64681M IV 153972
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9th December, 2022Id-9 ta’ Diċembru, 2022

Mifsud Philip Maurice 64681M IV 153980

Borg Sarah-Jo 429778M IV 154017

Micallef Rodney 306079M IV 153982

Falzon Robert 230072M IV 154019

Stellini Marisa 205677M IV 154002

Gafà Josef 323077M IV 148375

Attard Alfred 43970M IV 149105

Borg Joseph 30088M IV 148592

Scicluna Mario 193485M IV 150384

Attard Deborah 477274M IV 148489

Farrugia Carmela et 326834M IV 150471

Muscat Josef obo Cutajar Guido 352442M IV 145506

Cortis Carmel 722256M IV 148745

Vella Victor Joseph 20386G IV 154003

Vella Victor Joseph 20386G IV 154005

Reilink Maaike Yke 242309A IV 154045

Glenk Ursula Barbara 890282828 IV 153789

Scifo Diamantino Simone 886575713 IV 153224

Harris Rohan Bentham 890817934 IV 153923

Azzopardi Marie Antoinette et 886353209 IV 147749

Gerada Quality Construction Limited Roc. No.: C 77842 IV 145627

Gerada Quality Construction Limited Roc. No.: C 77842 IV 150389

C & M  Contractors Limited Roc. No.: C 30803 IV 149448

Alexander Bezzina obo JKB Properties 
Ltd

Roc. No.: C 85664 IV 148728

Solomon Holdings Limited Roc. No.: C 73436 IV 150775

JTL Properties Limited et Roc. No.: C 80951 IV 148842

Decal Limited Roc. No.: C 40066 IV 150058

Tal-Għoqod Estates Limited Roc. No.: C 32286 IV 153883

Bezzina Antonia Mary 889917133 CM 055197

Azzopardi Gaetano 776048M CM 054933

Isem Karta tal-Identità Numru tat-Talba
Name ID Number Claim Number
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Nru. 1667

ATT DWAR IR-REĠISTRAZZJONI
TAʼARTIJIET

(KAP. 296)

Avviż li hemm il-Ħsieb li Titoli taʼ Art Jiġu 
Reġistrati

B’DAN qed navża li jien irċevejt l-applikazzjonijiet li 
ġejjin għar-reġistrazzjoni taʼ titoli taʼ art deskritti hawn taħt 
minn:

No. 1667

LAND REGISTRATION ACT

(CAP. 296)

Notice of Intention to Register
Titles to Land

NOTICE is hereby given that I have received the 
following applications to register titles to land described 
below from:

ĦʼAttard  Korrezzjoni tat-Titlu nru. 12000160 
u LRA 2188/2022. B’dan qed navża 
li rċevejt mingħand Joseph Henry 
Saydon LRA 5448/2022, korrezzjoni 
tal-pjanta relevanti;

 Anna Maria Cristina 
Cassar

303465M LRA5448/22

ĦʼAttard  Correction of  Title no. 12000160 
and LRA 2188/2022. I am hereby 
giving notice that I have received 
from Joseph Henry Saydon LRA 
5448/2022, correction of the 
relevant plan;

ĦʼAttard  Korrezzjoni tat-Titlu nru. 12003276 
u LRA 2186/2022.B’dan qed navża 
li rċevejt mingħand Joseph Henry 
Saydon LRA 5449/2022, korrezzjoni 
tal-pjanta relevanti;

 Cristopher Casha 152569M LRA5449/22

ĦʼAttard  Correction of Title no. 12003276 
and LRA 2186/2022. I am hereby 
giving notice that I have received 
from Joseph Henry Saydon LRA 
5449/2022, correction of the 
relevant plan;

ĦʼAttard  L-Utile Dominju Temporanju ta’ 
Bangalow nru. 3 u garaxx nru. 5 
‘Villa Għaxra’ fi Triq il-Ġonna; 

Vincent Micallef 
Elena Natalizia 
Micallef

316248M
064051M

LRA5606/22

ĦʼAttard  The Temporary Utile Dominium of 
Bangalow no. 3 and garage no. 5 
‘Villa Għaxra’ in  Triq il-Ġonna; 

Birkirkara ½ sehem indiviż tar-razett ‘New 
Farmhouse’ fi Sqaq l-Għadam,
Triq l-Imrieħel; 

Paul Micallef
Raymond Micallef

256359M
250260M

LRA5436/22

Birkirkara ½ undivided share of farm ‘New 
Farmhouse’ in Sqaq l-Għadam, 
Triq l-Imrieħel; 

Birkirkara Fond nru.17 fi Triq tal-Ħerba; Maria Bonello Henrot 14A174637 LRA5465/22
Birkirkara Tenement no. 17 in  Triq tal-Ħerba;

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Birkirkara ‘Style Furniture’ fi Mrieħel Business 
Hub; 

Style Furniture 
Limited 

C 6304 LRA5473/22

Birkirkara ‘Style Furniture’ in  Mrieħel Business 
Hub; 

Birkirkara Penthouse nru. 10 bl-arja tagħha, 
il-Garaxx nru. 6 u l-ispazju ta’ 
karozza nru. 5 ‘Bellagio Court’ 
fi Triq San Ġiljan;

Francesco Fenech
Lara Gail Micallef

103598M
502795M

LRA5483/22

Birkirkara Penthouse no. 10 with own airspace, 
Garage no. 6 and carspace no. 5 
‘Bellagio Court’ in  Triq San Ġiljan;

Birkirkara Aprt. nru. 6 ‘Bellagio Court’ 
fi Triq San Ġiljan;

Raphael Scerri
Beverley Scerri

008874M
388376M

LRA5486/22

Birkirkara Aprt. no. 6 ‘Bellagio Court’ 
in  Triq San Ġiljan;

Birkirkara Biċċa art tal-kejl ta’ 2896 m.k.; Gvern ta’ Malta LRA5564/22
Birkirkara Portion of Land covering an 

area of 2896 s.m.;
Haż-Żebbuġ Korrezzjoni tat-Titlu nru. 07000056. 

B’dan qed navża li rċevejt mingħand 
Corazon Mizzi LRA 5580/2022 
korrezzjoni tal-pjanta relevanti;

Bessy ĦʼAttard  376857M LRA5580/22

Haż-Żebbuġ Correction of Title no. 07000056. 
I am hereby giving notice that I have 
received from Corazon Mizzi LRA 
5580/2022 correction of the relevant 
plan;

Ħaż-Żebbug Korrezzjoni tat-Titolu nru. 07001467. 
B’dan qed navża li rcevejt mingħand 
Jean Carl Debono  LRA 5513/2022 
korrezzjoni tal-pjanta relevanti;

Antoine Cutajar 212580M LRA5513/22

Ħaż-Żebbug Correction of Title no. 07001467. 
I am hereby giving notice that I have 
received from Jean Carl Debono 
LRA5513/2022 correction of the 
relevant plan;

Il-Mellieħa Fond nru. 18 fi Sqaq Stephen li jagħti 
għal Triq il-Marfa;

Joseph Charles 
Debono
Margaret Tanti

L9898045

M7158299

LRA5431/22

Mellieħa Tenement no.18 in Stephen Lane in 
Marfa Road; 

Il-Mellieħa Fond nru. 10 fi Sqaq Stephen li jagħti 
għal Triq il-Marfa;

Joseph Charles 
Debono
Margaret Tanti

L9898045

M7158299

LRA5432/22

Mellieħa Tenement no. 10 in Sqaq Stephen 
abutting onto Marfa Road; 

Il-Mellieħa  Maisonette nru. 136 ‘Belvedere 
Court’ u l-Garaxx nru. 142 fi Triq 
l-Għerien; 

Gvern ta’ Malta LRA5435/22

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Mellieħa Maisonette no. 136 ‘Belvedere Court’ 
and garage no. 142 in Triq l-Għerien; 

Il-Mellieħa  Korrezzjoni ta’ LRA 1918/2020. 
B’dan qed navża li rċevejt mingħand 
Sara Ezabe LRA 5525/2022 
korrezzjoni tal-pjanta relevanti;

Gvern ta’ Malta LRA5525/22

Mellieħa Correction of LRA 1918/2020. I 
am hereby giving notice that I have 
received from Sara Ezabe LRA 
5525/2022 correction of the relevant 
plan;

Il-Mellieħa  Id-Dirett Dominju Perpetwu tal-Plot 
nru. 237 tal-kejl ta’ 178.8 m.k., 
Il-Qortin; 

Gvern ta’ Malta LRA5528/22

Mellieħa The Perpetual Direct Dominium 
of Plot no. 237 covering an 
area of 178.8 s.m., il-Qortin; 

Il-Mellieħa  ½ sehem indiviż tal-villa nru. 29 
’Valley View’ fi Triq Għajn Żejtuna; 

Carmelo Gauci
Josianne Gauci

172869M
569378M

LRA5542/22

Mellieħa ½ undivided share of villa no. 29 
‘Valley View’ in Triq Għajn Żejtuna; 

L-Imġarr Korrezzjoni ta’ LRA 2274/2014. 
B’dan qed navża li rcevejt mingħand 
Corazon Corazon LRA 5455/2022 
korrezzjoni tal-att;

Michael Grima
Rached Alexandra 
Grima

52672M
501713L

LRA5455/22

Mġarr Correction of LRA 2274/2014. 
I am hereby giving notice that I have 
received from Corazon Mizzi LRA 
5455/2022 correction of contract;

L-Imġarr Fond nru. 56 fi Triq Sir Harry Luke; Joseph Camilleri
Mary Mizzi  

742645M
778947M

LRA5572/22

Mġarr Tenement no. 56 in Triq Sir Harry 
Luke;

L-Imġarr Biċċa art tal-kejl ta’ 640 m.k., 
fi triq pubblika;;

Gvern ta’ Malta LRA5593/22

Mġarr Portion of land covering an area 
of 640 s.m., in a public road;

Il-Mosta ½ sehem indiviż tad-dar nru. 9 
‘Paul and Marg’ fi Triq l-Iżmarratur; 

Margaret Mallia 705335M LRA5484/22

Mosta ½ undivided share of house no.  9 
‘Paul and Marg’ in Triq l-Iżmarratur;

Il-Mosta  Biċċa art tal-kejl ta’ 632 m.k., fi triq 
pubblika; 

Gvern ta’ Malta LRA5594/22

Mosta Portion of land covering an 
area of 632 s.m., a public road; 

Il-Mosta  Id-Dirett Dominju Temporanju 
tal-fond nru. 37 ‘Evadne’ fi 
Triq il-Qawsalla; 

Gvern ta’ Malta LRA5538/22

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Mosta The Temporary Direct Dominium 
of tenement no. 37 ‘Evadne’ in 
Triq il-Qawsalla; 

L-Imsida 943/2000 sehem indiviż tal-fond 
nru. 5 fi Triq it-Torri; 

 Rosina Aquilina na LRA5554/22

Msida 943/2000 undivided share of 
tenement no. 5 in Triq it-Torri;

L-Imsida  3/5 sehem indiviż tal-fond nru. 5 
fi Triq it-Torri; 

Carmelo Aquilina  281325M LRA5555/22

Msida 3/5 undivided share of tenement 
no. 5 in Triq it-Torri;

L-Imsida B’dan qed navża li rċevejt mingħand 
Philip Lanfranco LRA 5558/2022 
korrezzjoni tal-att;

Carmelo Aquilina  719544M LRA5558/22

Msida I am hereby giving notice that 
I have received from Philip 
Lanfranco LRA5558/2022 
correction of contract;

Ħal Qormi Parti mill-ġnien tal-fond bin-nri. 
124/125 tal-kejl ta’ 243 m.k., 
fi Triq Pinto;

Gvern ta’ Malta LRA5563/22

Ħal Qormi Part of the garden of tenement 
nos. 124/125 in Triq Pinto covering 
an area of 243 s.m.;

Ħal Qormi Dar nru. 78 bis-sottoswol u l-arja 
tagħha fi Triq Pinto;

John Baldacchino 
George Baldacchino

741049M
699753M

LRA5608/22

Ħal Qormi House no. 78 with its subterrain
and own airspace in Triq Pinto;

Ir-Rabat Id-Dirett Dominju Temporanju ta’ 
biċċa mill-art ‘Feudo Grande ‘ 
tal-kejl ta’ 122.5 m.k. fi Triq Dwardu; 

Gvern ta’ Malta LRA5430/22

Rabat The Temporary Direct Dominium of a 
portion from the land ‘Feudo Grande’ 
covering an area of 122.5 s.m. in 
Triq Dwardu;

Ir-Rabat Korrezzjoni tat-Titlu nru. 50000046. 
B’dan qed navża li rcevejt mingħand 
Michela Marie Mifsud  LRA 
5454/2022, korrezzjoni tal-pjanta 
relevanti;

Saviour Camilleri
Maria Camilleri

63754G
90564M

LRA5454/22

Rabat Correction of Title no. 50000046. 
I am hereby giving notice that I have 
received from Michela Marie Mifsud 
LRA 5454/2022, correction of the 
relevant plan;

Ir-Rabat Korrezzjoni ta’ LRA 4303/2013. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċċju Konġunt LRA 5536/2022 
korrezzjoni tal-pjanta relevanti;

Arċidjoċesi ta’ Malta LRA5536/22

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Rabat Correction of LRA 4303/2013. 
I am hereby giving notice that 
I have received from the Joint 
Office LRA 5536/2022 correction
of the relevant plan;

San Ġwann Korrezzjoni ta’ LRA 3811/2020. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċċju Konġunt LRA 5535/2022 
korrezzjoni tal-pjanta relevanti;

Arċidjoċesi ta’ Malta LRA5535/22

San Ġwann Correction of LRA 3811/2020. 
I am hereby giving notice that  
I have received from the Joint
Office LRA 5535/2022 correction 
of the relevant plan;

San Pawl 
il-Baħar

Blokka ta’ appartamenti u garaxxijiet 
nru. 139 ‘Dolphin’ fi Triq Parades;

Jason Pace
Mark Anthony Muscat

0144571M
0409077M

LRA5521/22

San Pawl 
il-Baħar

Block of apartments and garages 
no. 139 ‘Dolphin’ in Triq Parades;

San Pawl 
il-Baħar

Id-Dirett Dominju Temporanju 
tal- Flat nru. 3 Blk. B ‘Trilithon 
Court’ fi Triq il-Kurazza;

Gvern ta’ Malta LRA5526/22

San Pawl 
il-Baħar

The Temporary Direct Dominium 
of Flat no. 3 Blk. B ‘Trilithon 
Court’ in Triq il-Kurazza; 

San Pawl 
il-Baħar

Porzjon diviż mill-art ‘Ta’ Wiċċ 
l-Abjad fil-kontrada ta’ l-‘Erba’ 
Mwieżeb’ fi Triq il-Mosta; 

Gvern ta’ Malta LRA5534/22

San Pawl 
il-Baħar

Divided portion from the land ‘
Ta’ Wiċċ l-Abjad’ limits ta’l-‘Erba’ 
Mwieżeb’ in Triq il-Mosta; 

Santa Venera L-Utile Dominju Temporanju tal-plot 
nru. 49 u ½ sehem diviż tal-plot nru. 
50 parti mill-għalqa ‘tal-Lewża’ tal-
kejl ta’ 204 m.k., fi Triq Psaila;

Charles Vella 373745M LRA5467/22

Santa Venera The Temporary Utile Dominium of 
plot no. 49 and ½ divided share of 
plot no. 50 from the field ‘tal-Lewża’ 
covering an area of 204 s.m., in 
Triq Psaila;

Santa Venera Id-Dirett Dominju Temporanju 
tal-fond fi Triq il-Parilja; 

Gvern ta’ Malta LRA5537/22

Santa Venera The Temporary Direct Dominium 
of tenement in Triq il-Parilja; 

Santa Venera ½ sehem indiviż tal-fond nru. 47 
‘Joetes’ bil-garaxx fi Triq Pietru 
Dacoutros; 

Maria Teresa Abela 0829144M LRA5601/22

Santa Venera ½ undivided share of tenement no. 47 
‘Joetes’ with garage in Triq Pietru 
Dacoutros;

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Tas-Sliema Id-Dirett Dominju Perpetwu ta’ 
‘Empire Flats’ nru. 136, Aprts. nri. 1, 
3, 5, 7, 9, 11, 13 u 15 fi Triq it-Torri;

Gvern ta’ Malta LRA5254/22

Sliema The Perpetual Direct Dominium of 
‘Empire Flats’ no. 136, Aprts. Nos. 1, 3, 
5, 7. 9. 11, 13 and 15 in Triq it-Torri;

Tas-Sliema Is-Subutile Dominju Temporanju 
tal- fond 4B fi Triq Għar il-Lembi; 

Mangion Carmen 
John Mary Dalli

692935M
748358M

LRA5422/22

Sliema The Temporary Subutile Dominium of 
tenement 4B in Triq Għar il-Lembi ;

Tas-Sliema  Is-Sub Dirett Dominju Temporanju 
u fidi ta’ sub-ċens tal-maisonette 4B 
‘Padre Pio’ fi Triq Għar il-Lembi;

Dalli John 
Judith Dalli

748358M
687359M

LRA5423/22

Sliema The Temporary Sub Direct Dominium 
and redemption of sub-groundrent 
ofmaisonette 4B ‘Padre Pio’ in
Triq Għar il-Lembi; 

Tas-Sliema Id-Dirett Dominju Temporanju ta’ 
‘Sea Spray Place’ fi  Triq ix-Xatt 
ta’ Qui Si Sana; 

Gvern ta’ Malta LRA5428/22

Sliema The Temporary Direct Dominium 
of ‘Sea Spray Place’ in  Triq ix-Xatt 
ta’ Qui Si Sana ;

Tas-Sliema Id-Dirett Dominju Temporanju 
tal-Garaxx nru. 19 ‘Hera Buildings’
fi Sqaq Qui Si Sana; 

Gvern ta’ Malta LRA5527/22

Sliema The Temporary Direct Dominium 
of Garage no. 19 ‘Hera Buildings’
in Sqaq Qui Si Sana Lane; 

Tas-Sliema Id-Dirett Dominju Perpetwu tal-fond 
nru. 121 fi Triq it-Torri;

Gvern ta’ Malta LRA5529/22

Sliema The Perpetual Direct Dominium of 
tenement no. 121 in Triq it-Torri;

Il-Belt Valletta ½ sehem indiviż tal-fond nru. 68 
fi Triq il-Punent;

Friebe & Fenech 
Partners Limited 

C 11324 LRA5421/22

Valletta ½ undivided share of tenement 
no. 68 in Triq il-Punent;

Il-Belt Valletta  Aprt. nru. 2 fi Blk. 221C fi 
Triq ir-Repubblika; 

Gvern ta’ Malta LRA5441/22

Valletta Aprt. no. 2 in Blk. 221C in 
Triq ir-Repubblika;

Il-Belt Valletta  Flats fi Blk. nru. 1 fi Triq 
il-Mediterran;

Awtorità tad-Djar LRA5472/22

Valletta Flats in Blk. no. 1 in Triq
il-Mediterran;

Il-Belt Valletta  Maħżen nru. 131 u l-kantina 
nru. 130 fi Triq Zekka;

Mizzi Estates Limited C990 LRA5583/22

Valletta Store no. 131 and cellar no. 130 
in Triq Zekka;

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Wied il-Għajn Garaxx nru. 4, Kumpless nru.21 fi 
Triq l-Għassies; 

Christian Lewis 576490M LRA5471/22

Wied il-Għajn  Garage no. 4, Complex no. 21 
in Triq l-Għassies; 

Wied il-Għajn L-Utile tal-Garaxx nru. 26 ‘Maria’ 
fi Triq il-Ħabberxa; 

Noel Desira
Marie Caruana

124558M
496996M

LRA5494/22

Wied il-Għajn The Utile of Garage no. 26 ‘Maria’ 
in Triq il-Ħabberxa;

Wied il-Għajn Duplex Maisonette fi Triq Salvu 
Buhagiar; 

Greenland Properties 
Limited 

C 86445 LRA5511/22

Wied il-Għajn  Duplex Maisonette in Triq Salvu 
Buhagiar ;

Wied il-Għajn ½ sehem indiviż tal-Aprt. nru. 1 
‘Peridot Court’ fi Triq l-Immakulata; 

 Helena Cassar 295387M LRA5514/22

Wied il-Għajn ½ undivided share of Aprt. no. 1 
‘Peridot Court’ in Triq l-Immakulata; 

Wied il-Għajn Korrezzjoni tat-Titlu nru. 35001105. 
B’dan qed navża li rċevejt mingħand 
William Azzopardi LRA 5523/2022 
korrezzjoni tal-suċċessjoni;

John Vella
Mary Grace Xuereb 

188459M
188359M

LRA5523/22

Wied il-Għajn Correction of Title no. 35001105. 
I am hereby giving notice that I have 
received from William Azzopardi LRA 
5523/2022 correction of succession;

Wied il-Għajn Maisonette A Blk. S3 ‘The Summit’ 
fi Trejqet it-Torri; 

Anthony Portelli 39634G LRA5549/22

Wied il-Għajn Maisonette A Blk. S3 ‘The Summit’ 
in Trejqet it-Torri;

Wied il-Għajn  1/12 sehem tal-fondi bin-nri. 7, 9, 
11 u 13 fi Triq Sant’ Anna;

Joanna Causon 
Deguara 

163169M LRA5552/22

Wied il-Għajn  1/12 share of the tenements nos 7, 
9, 11 and 13 in Triq Sant’ Anna; 

Wied il-Għajn  Garaxx nru. 4 ‘Nadur Mansions’ 
fi Triq il-Qaliet;

Mary Jane Vassallo 0343786M LRA5566/22

Wied il-Għajn Garage no. 4 ‘Nadur Mansions’ 
in Triq il-Qaliet;

Wied il-Għajn  Aprt. nru. 6 u Garaxx nru. ‘Clover 
Leaf Court’ fi Triq l-Aħmar; 

Joseph Bonnici 
Josephine Bonnici

1027145M
0130046M

LRA5567/22

Wied il-Għajn  Aprt. no. 6 and garage no. 6 ‘Clover 
Leaf Court’ in Triq l-Aħmar; 

Wied il-Għajn  Aprt. nru. 3 ‘Clover Leaf Court’ 
fi Triq l-Aħmar; 

Joseph Bonnici 
Josephine Bonnici

1027145M
0130046M

LRA5568/22

Wied il-Għajn  Aprt. no. 3 ‘Clover Leaf Court’ 
in Triq l-Aħmar; 

Wied il-Għajn  Spazji għall-karozza bin-nri. 1 u 2 
‘Sunrise Court’ fi Triq l-Iskal;

Bilom Rentals Limited C 772669 LRA5569/22

Wied il-Għajn  Car Spaces nos. 1 and 2 ‘Sunrise 
Court’ in Triq l-Iskal;

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A
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Wied il-Għajn Arja tal-kejl ta’ 55 m.k., sovraposta 
bini ta’ terzi ‘Shaint Nivas’ fi 
Triq l-Imriekeb; 

Cleaven Tabone 
Elvira Tabone

515683M
145687M

LRA5577/22

Wied il-Għajn  Airspace covering an area of 55 s.m., 
overlying third party property ‘Shaint 
Nivas’ in Triq l-Imriekeb; 

Wied il-Għajn  Garaxx nru. 5 ‘Opal Court Garages’ 
fi Triq l-Iskal;

Alfred Fino 518256M LRA5592/22

Wied il-Għajn  Garage no. 5 ‘Opal Court Garages’ 
in  Triq l-Iskal;

Wied il-Għajn Porzjon diviża ta’ art ‘Tal-Gżira’ 
tal-kejl ta’ 425.34 m.k., fi Triq
is-Sajjieda;

Stephanie Bondin 
Cilia 

166486M LRA5596/22

Wied il-Għajn Divided portion of land ‘Tal-Gżira’ 
covering an area of 425.34 s.m., 
in Triq is-Sajjieda; 

Wied il-Għajn Garaxx nru. 20 ‘Jade Court’ 
fi Triq il-Magħluq;

Emanuel Buttigieg 
Alexandra Buttigieg

021463M
424068M

LRA5599/22

Wied il-Għajn Garage no. 20 ‘Jade Court’ in  
Triq il-Magħluq;

Wied il-Għajn Garaxx nru. 115 fi Triq il-Ħortan; Leonard Tanti Bellotti 143064M LRA5600/22
Wied il-Għajn Garage no. 115 in Triq il-Ħortan;
Wied il-Għajn Korrezzjoni ta’ LRA 3581/2021. 

B’dan qed navża li rċevejt mingħand 
Michael Laferla LRA 5616/2022, 
korrezzjoni tal-pjanta relevanti;

Theunis Johannes 
Jonck
Hayley Jean Rounce

LRA5616/22

Wied il-Għajn Correction of  LRA 3581/2021. I am 
hereby giving notice that I have received 
from Michael Laferla LRA 5616/2022, 
correction of the relevant plan;

Iż-Żejtun Id-Dirett Dominju Temporanju 
tal-garaxxijiet fl-‘Art ta’ Ganza’;

Gvern ta’ Malta LRA5539/22

Żejtun The Temporary Direct Dominium 
of garages in ‘Art ta’ Ganza’;

Iż-Żurrieq Dar nru. 3 ‘Qalb ta’ Ġesu’ 
bl-arja tagħha u s-sottoswol fi Triq 
Ferdinandu Falzon;

 Catherine Bugeja 140373M LRA5485/22

Żurrieq House no. 3 ‘Qalb ta’ Ġesu with 
own airspace and its subterrain 
in Triq Ferdinandu Falzon;

Lokalità	 Proprjetà	 Applikant	 Identifikazzjoni    	 LR-A 
Locality	 Property	 Applicant	 Identification     	 LR-A

L-applikazzjonijiet, pjanti tal-art u d-dokumenti ppreżentati 
magħhom jistgħu jiġu eżaminati fir-Reġistru tal-Artijiet, Casa 
Bolino, 116, Triq il-Punent, Il-Belt Valletta, bejn it-8.00 a.m. 
u s-1.00 p.m. (ħinijiet tax-xitwa) u bejn it-8.00 a.m. u l-11.30 
a.m. (ħinijiet tas-sajf).

Dr Claude Sapiano, LLD
Reġistratur tal-Artijiet

Id-9 taʼ Diċembru, 2022

The applications, plans of the land and accompanying 
documents may be inspected at the Land Registry, Casa 
Bolino, 116, Triq il-Punent, Valletta, between 8.00 a.m. and 
1.00 p.m. (winter hours) and between 8.00 a.m. and 11.30 
a.m. (summer hours).

Dr Claude Sapiano, LLD
   Land Registrar

9th December, 2022
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAD-DINGLI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
833 tat-12 ta’ Settembru, 2003, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Ħad-Dingli’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAD-DINGLI 
 

Amendments 
 

WITH reference to Government Notice No. 833 dated    
12th September, 2003, under the title ‘Renumbering of 
doors at Ħad-Dingli’, the following amendments in bold
should be made.

 

ĦAD-DINGLI 
 

1.  TRIQ ANTONIO BUSUTTIL 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Francesco Zammit Triq Francesco Zammit 

  

Left side entering from Triq Francesco Zammit Right side entering from Triq Francesco Zammit
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Garaxx 2 
   Bieb tal-ġenb 4 
   173, Dushenka 6 

 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   2 (Garaxx) 2 
   Newba (Flettijiet) 4 
   6, Dushenka 6 
 

 
 

23.  TRIQ IL-KBIRA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Maddalena Triq il-Maddalena 

    

Left side entering from Triq il-Maddalena Right side entering from Triq il-Maddalena
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   13 130 
   11, The Keep 132 
   10 134 
   Bieb bla numru (Dar) 136 
   8A 138 
   Bieb tal-ġenb 140 
   Bieb bla numru (Dar) 142 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   130 130 
   Garaxx 130A 
   132 132 
   134 134 
   Bieb bla numru 136 
   136 138 
   Garaxx 138A 

Nru. 1668 No. 1668



Id-9 ta’ Diċembru, 2022 	 16,377

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   138 140 
   142 142 
 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL KIRKOP 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
78 tas-26 ta’ Jannar, 1999, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Kirkop’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL KIRKOP 
 

Amendments 
 

WITH reference to Government Notice No. 78 dated    
26th January, 1999, under the title ‘Renumbering of doors 
at Ħal Kirkop’, the following amendments in bold should 
be made.

 

ĦAL KIRKOP 
 

7.  TRIQ IL-FDAL PALEOKRISTJANI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ta’ l-Aħfar Triq Ta’ l-Aħfar 

    

Left side entering from Triq Ta’ l-Aħfar Right side entering from Triq Ta’ l-Aħfar
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 1    
Garaxx 3    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

Bieb bla numru 1    
Bieb bla numru 1A    
Garaxx 1B    
3 (Garaxx) 3    
 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIR-RABAT(M) 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
1009 tal-15 ta’ Settembru, 2017, taħt it-titlu ‘Numri ġodda 
ta’ bibien fir-Rabat (M)’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IR-RABAT(M) 
 

Amendments 
 

WITH reference to Government Notice No. 1009 dated    
15th September, 2017, under the title ‘Numbering of doors 
at Ir-Rabat (M)’, the following amendments in bold should 
be made. 

 

IR-RABAT(M) 
 

TRIQ MANWEL VITALE 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Santa Rita Triq Santa Rita  

  

Left side entering from Triq Santa Rita Right side entering from Triq Santa Rita
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 33  1 (Garaxx) 2 
45 (Grada) 35  2, Massabielle 4 
   3 6 

 

Nru. 1669 No. 1669

9th December, 2022Id-9 ta’ Diċembru, 2022

Nru. 1670 No. 1670

9th December, 2022Id-9 ta’ Diċembru, 2022
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għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

33 (Garaxx) 33  2 (Garaxx) 2 
Bieb bla numru 33A  Garaxx 2A 
Bieb bla numru 33B  Milanello Court 4 
Garaxx 33C  Garaxx 4A 
35 (Grada) 35  6 6 
 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

  Garaxx 56 
  26, Galea House 58 
  27, Josanth 60 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   56 (Garaxx) 56 
   Harmony Court 58 
   Garaxx 58A 
   60, Josanth 60 

 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN 
F’SAN PAWL IL-BAĦAR 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
637 tas-16 ta’ Lulju, 2013, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’San Pawl il-Baħar’, għandhom isiru dawn l-
emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT 
SAN PAWL IL-BAĦAR 

Amendments 
 

WITH reference to Government Notice No. 637 dated    
16th July, 2013, under the title ‘Renumbering of doors at 
San Pawl il-Baħar’, the following amendments in bold
should be made. 

 

SAN PAWL IL-BAĦAR 
 

TRIQ L-10 TA’ FRAR 
 

Meta tidħol minn Triq il-Qalb ta’ Ġesù 
Entering from Triq il-Qalb ta’ Ġesù 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

Garaxx 45 
48, December Dream 46 
Garaxx 47 
47 48 

għandhom jinqraw 
should read

  

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

45 (Garaxx) 45 
Highbury Court 46 
46, December Dream 47 

Nru. 1671 No. 1671

9th December, 2022Id-9 ta’ Diċembru, 2022
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Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

Daħla għall-garaxxijiet 47A 
48 48 

 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
922 tat-23 ta’ Awwissu, 2016, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 922 dated    
23rd August, 2016, under the title ‘Numbering of doors at 
Is-Siġġiewi’, the following amendments in bold should be 
made.

 

IS-SIĠĠIEWI 
 

TRIQ IL-MITĦNA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Pjazza San Ġwann Pjazza San Ġwann 

    

Left side entering from Pjazza San Ġwann Right side entering from Pjazza San Ġwann
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

20 35    
Sit bla bini 37    
Sit bla bini 39    
Bieb bla numru 41    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

35 35    
Bieb bla numru 37    
Garaxx 39    
41 41    
 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIŻ-ŻURRIEQ 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
811 tat-23 ta’ Lulju, 2004, taħt it-titlu ‘Numri ġodda ta’ 
bibien fiż-Żurrieq’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IŻ-ŻURRIEQ 
 

Amendments 
 

WITH reference to Government Notice No. 811 dated    
23rd July, 2004, under the title ‘Renumbering of doors at 
Iż-Żurrieq’, the following amendments in bold should be 
made.

 

IŻ-ŻURRIEQ 
 

32.  TRIQ IL-KUNĊIZZJONI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq San Ġorġ Triq San Ġorġ 

  

Left side entering from Triq San Ġorġ Right side entering from Triq San Ġorġ
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

37 75    

Nru. 1672 No. 1672

9th December, 2022Id-9 ta’ Diċembru, 2022

Nru. 1673 No. 1673

9th December, 2022Id-9 ta’ Diċembru, 2022
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Sit bla bini 77    
Sit bla bini 79    
38, St Joseph 81    
39 83    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

75 75    
77 77    
79 79    
79A, The Shire 79A    
Daħla għall-garaxxijiet 79B    
Daħla għall-garaxxijiet 81    
The Orchards 81A    
Sunset Strip Court 81B    
83 83    
 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’MARSASKALA 
 

Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 721, 
tat-12 ta’ Lulju, 2005, taħt it-titlu ‘Numri ġodda ta’ bibien 
f’Marsaskala’, għandu jsir dan il-prolungament kif indikat 
b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT MARSASKALA 
 

Prolongation 
 

WITH reference to Government Notice No. 721, dated 
12th July, 2005, under the title ‘Renumbering of doors at 
Marsaskala’, the following prolongation in bold should 
be made.

 

MARSASKALA 
 

TRIQ IL-KANNELLA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Ta’ Gidwet Triq Ta’ Gidwet 

  

Left side entering from Triq Ta’ Gidwet Right side entering from Triq Ta’ Gidwet
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

39 (Flettijiet) 39    
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Sit bla bini 41    
Sit bla bini 43    
Garaxx 45    
Jamar 47    
Solemar (Flettijiet) 49    
Dolphin 51    
Garaxx 53    

Nru. 1674 No. 1674

9th December, 2022Id-9 ta’ Diċembru, 2022
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Ilwien (Flettijiet) 55    
St Nicholas 57    

    

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL KIRKOP 
 

Emenda u Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 78 
tas-26 ta’ Jannar, 1999, taħt it-titlu ‘Numri ġodda ta’ bibien 
f’Ħal Kirkop’, għandha ssir din l-emenda u prolungament kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL KIRKOP 
 

Amendment and Prolongation 
 

 WITH reference to Government Notice No. 78 dated    
26th January, 1999, under the title ‘Renumbering of doors 
at Ħal Kirkop’, the following amendment and prolongation 
in bold should be made. 

 
ĦAL KIRKOP 

 
1. TRIQ TA’ L-AĦFAR 

 
Meta tidħol minn Triq id-29 ta’ Mejju 1592 

Entering from Triq id-29 ta’ Mejju 1592 

 
Emendi - Amendments 

 
  

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

20, Garden of Eden  21 
Garaxx 22 
19, Ladybird 23 

 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

21, Garden of Eden 21 
Garaxx 22 
Garaxx 23 

 
Prolungament - Prolongation 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

Garaxx 23 
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

Ausabella (Flettijiet) 24 
Bieb bla numru 25 

 

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 

Nru. 1675 No. 1675

9th December, 2022Id-9 ta’ Diċembru, 2022

9th December, 2022Id-9 ta’ Diċembru, 2022
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Nru. 1677

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI (KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 

No. 1677

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT (CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’SANTA VENERA 
 

Emenda u Prolungament 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 105 
tat-2 ta’ Marzu, 1938, taħt it-titlu ‘Numri ġodda ta’ bibien fil-
Ħamrun’, għandha ssir din l-emenda u prolungament kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT SANTA VENERA 
 

Amendment and Prolongation 
 

 WITH reference to Government Notice No. 105 dated    
2nd March, 1938, under the title ‘Renumbering of doors at 
Il-Ħamrun’, the following amendment and prolongation in 
bold should be made. 

 
SANTA VENERA 

 
TRIQ IL-KARDINAL SCIBERRAS 

 
Meta tidħol minn Triq il-Kbira San Ġużepp 

Entering from Triq il-Kbira San Ġużepp 

 
Emendi - Amendments 

 
  

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

44 58 
45 59 
46 60 

 

għandha tinqara 
should read 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

58 58 
59 59 
60 (Garaxx) 60 

 
Prolungament - Prolongation 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

60 (Garaxx) 60 
 

għandhom jiżdiedu 
should be added 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

61 (Flettijiet) 61 
Garaxx 62 
Bieb bla numru 63 

     

Id-9 ta’ Diċembru, 2022  9th December, 2022 
 
 

Nru. 1676 No. 1676

9th December, 2022Id-9 ta’ Diċembru, 2022
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il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dottor 
Hans Karl Attard bħala Nutar delegat u konservatur tal-atti 
tan-Nutar Dr Pierre Attard u dan għall-perjodu bejn il-11 ta’ 
Diċembru, 2022 u t-18 ta’ Diċembru, 2022.

Illum, is-6 ta’ Diċembru, 2022

AV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Act, the Court of Revision of Notarial Acts has appointed 
Notary Hans Karl Attard to be Notary delegate and keeper of 
the Acts for Notary Dr Pierre Attard for the period between 
11th December, 2022 and 18th December, 2022.

Today, 6th December, 2022 

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputy Registrar, Court of Revision of Notarial Acts

No. 1678

PLANNING AUTHORITY

Strategic Environment Assessment
of Italy’s Maritime 

Spatial Plans

IN terms of the provisions of the SEA Regulations (S.L. 
549.61) and the Maritime Spatial Planning Regulations (S.L. 
552. 27), the Planning Authority is hereby notifying that Malta 
has entered into transboundary consultations with Italy on 
the Strategic Environment Assessment of the Draft Italian 
Maritime Spatial Plans.

The public is invited to refer to the Draft Ionian – Central 
Mediterranean Maritime Spatial Plan and the respective 
Environment Report. Feedback is to be submitted to (sea_
consultation@pa.org.mt) by the 21st December, 2022.

The summary in English of the documents as prepared by 
Italy may be downloaded from the PA website: (www.pa.org.
mt/consultation).

9th December, 2022

Nru. 1678

AWTORITÀ TAL-IPPJANAR

Dokument ta’ Verifika Dwar Stima Ambjentali 
ghall-Pjanijiet fuq l-abbozz tal-pjani dwar 

l-Ippjanar tal-Ispazju Marittimu Taljan

SKONT ir-Regolamenti Dwar Stima Ambjentali (L.S. 
549.61) u r-Regolament dwar l-Ippjanar tal-Ispazju marittimu 
(L.S. 552.27), l-Awtorità tal-Ippjanar b’dan l-avviż qiegħda 
tinforma lill-pubbliku li Malta daħlet f’konsultazzjoni mal-
Italja fuq l-Istima Ambjentali ghall-Pjanijiet fuq l-abbozz 
tal-pjani dwar l-Ippjanar tal-Ispazju Marittimu Taljan.

Il-pubbliku huwa mistieden li jirreferi għall-abbozz 
tal-Pjan tal-Ispazju Marittimu tal- Bahar Ionju u ċ-Ċentru 
tal-Mediterran u r-Rapport Ambjentali tiegħu I jibghat is-
sottomissjonijiet fuq l-indirizz: (sea_consultation@pa.org.
mt) sa nhar id-21 ta’ Diċembru, 2022.

Is-sommarji bl-Ingliz ta’ d- dokumenti kif ippreparati 
mill-Italja jistghu jitnizzlu minn fuq is-sit elettroniku tal-PA: 
(www.pa.org.mt/consultation).

Id-9 ta’ Diċembru, 2022

AVVIŻ TAL-PULIZIJA 

Nru. 197

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

Il-Qrendi 

Nhar il-Ħadd, 11 taʼ Diċembru, 2022 mit-8.30 a.m. sal- 
11.30 a.m. minn Misraħ Santa Marija.

POLICE NOTICE

No. 197

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

Qrendi 

On Sunday, 11th December, 2022 from 8.30 a.m. till 11.30 
a.m. through Misraħ Santa Marija.
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Trasport pubbliku se jkun ukoll affettwat.

Għajnsielem

Nhar is-Sibt, 10 taʼ Diċembru, 2022 mit-8.00 a.m. sat-8.10 
a.m., minn nofsinhar sa 12.10 p.m. u mill-5.30 p.m. sas-6.00 
p.m. minn Triq Borg Għarib.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Il-Birgu

Nhar il-Ġimgħa, 16 taʼ Diċembru, 2022 u nhar is-Sibt, 17 
taʼ Diċembru, 2022 minn nofsinhar sal-11.00 p.m. minn Triq 
il-Mina il-Kbira u Pjazza tal-Belt Vittoriosa.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Santa Venera

Nhar il-Ħamis, 22 taʼ Diċembru, 2022 mill-4.00 p.m. sas- 
7.00 p.m. għeluq taʼ triq, trasport pubbliku se jkun affettwat 
u hemm bżonn clearance minn ħdejn il-Knisja Parrokkjali, 
Triq il-Kbira San Ġużepp, Triq il-Parroċċa, Triq il-Brunżar, 
Triq in-Nagħal, Triq Emmanuel Attard, Triq il-Pirata, Triq 
l-Inkwina u Triq il-Kbira San Ġużepp ħdejn il-Knisja.

 
Il-Ħamrun

On Saturday, 24 taʼ Diċembru, 2022 mill-5.00 p.m. sat-8.30 
p.m. mʼhemmx bżonn clearance, għeluq taʼ triq u trasport 
pubbliku se jkun affettwat minn Triq Barth,Triq Brighella, Triq 
Santu Wistin, Triq il-Kbira San Ġużepp, Triq il-Ferrovija, Triq 
Indri Cilia u Triq Manuel Magri għal-Knisja tal-Immakkulata 
Kunċizzjoni.

L-Isla

Nhar is-Sibt, 24 taʼ Diċembru, 2022 mis-1.00 p.m. sas-7.00 
p.m. minn Triq il-Vitorja (ħdejn il-Knisja Maria Bambina biss) 
u Triq il-Kurċifiss (entratura tal-Oratorju).

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Ix-Xewkija, Għawdex

Nhar is-Sibt, 24 taʼ Diċembru, 2022 mis-6.00 p.m. sas- 7.00 
p.m. ħadd ma jistaʼ jgħaddi minn Triq San Bert u Pjazza San 
Ġwann Battista.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Ix-Xagħra, Għawdex

Nhar il-Ħadd, 25 taʼ Diċembru, 2022 mill-4.45 p.m. sas-
6.30 p.m. ħadd ma jistaʼ jgħaddi minn Triq Dun Ġorġ Preca, 

Public transport will also be affected.

Għajnsielem

On Saturday, 10th December, 2022 from 8.00 a.m. till 8.10 
a.m., from noon till 12.10 p.m. and from 5.30 p.m. till 6.00 
p.m. through Triq Borg Għarib.

Public transport may also be affected.

Vittoriosa

On Friday, 16th December, 2022 and on Saturday, 17th 
December, 2022 from noon till 11.00 p.m. through Triq il-
Mina il-Kbira and Pjazza tal-Belt Vittoriosa.

Public transport may also be affected.

Santa Venera

On Thursday, 22nd December, 2022 from 4.00 p.m. till 
7.00 p.m. closure of street, public transport will be affected 
and no clearance needed through near Parish Church, Triq 
il-Kbira San Ġużepp, Triq il-Parroċċa, Triq il-Brunżar, Triq in-
Nagħal, Triq Emmanuel Attard, Triq il-Pirata, Triq l-Inkwina 
and Triq il-Kbira San Ġużepp near the church.

 
Ħamrun

On Saturday, 24th December, 2022 from 5.00 p.m. till 
8.30 p.m. no clearance needed, closure of street and public 
transport will be affected through Triq Barth,Triq Brighella, 
Triq Santu Wistin, Triq il-Kbira San Ġużepp, Triq il-Ferrovija, 
Triq Indri Cilia and Triq Manuel Magri to Immaculate 
Conception church.

Senglea

On Saturday, 24th December, 2022 from 1.00 p.m. till 7.00 
p.m. through Triq il-Vitorja (near Maria Bambina church only) 
and Triq il-Kurċifiss (Oratory entrance).

Public transport may also be affected.

Xewkija, Gozo

On Saturday, 24th December, 2022 from 6.00 p.m. till 
7.00 p.m. no transit through Triq San Bert and Pjazza San 
Ġwann Battista.

Public transport may also be affected.

Xagħra, Gozo

On Sunday, 25th December, 2022 from 4.45 p.m. till 6.30 
p.m. no transit through Triq Dun Ġorġ Preca, Triq Parisott, 
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Triq Parisott, Triq Otto Bayer, Triq il-Mitħna, Triq il-Bambina, 
Vjal 8 ta’ Settembru u Pjazza l-Vittorja.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Iż-Żurrieq 

Nhar il-Ħadd, 25 taʼ Diċembru, 2022 mit-8.00 a.m. sas-1.00 
p.m. minn Misraħ Repubblika, Triq P.P.Saydon and Triq Santa 
Katerina u Triq il-Ħaddiema.

Trasport pubbliku se jkun ukoll affettwat.

Taʼ Sannat 

Nhar it-Tnejn, 26 taʼ Diċembru, 2022 mis-6.30 p.m. sas-
7.30 p.m. ħadd ma jistaʼ jgħaddi minn Triq il-Falkun, Triq 
it-28 ta’ Diċembru, Triq il-Blat, Triq Coco Palmiri u Pjazza 
Santa Margerita.

Trasport pubbliku jistaʼ jkun ukoll affettwat.

Il-Belt Valletta 

Minn nhar is-Sibt, 31 taʼ Diċembru, 2022 mill-5.00 a.m. sal-
Ħadd, 1 taʼ Jannar, 2023 sat-3.00 a.m. minn Triq ir-Repubblika 
minn Triq l-Arċisqof sa Triq San Duminku, Triq San Kristofru 
minn Triq l-Ifran sa Triq ir-Repubblika u Triq l-Arċisqof minn 
Triq Repubblika sa Triq l-Ifran.

It-trasport pubbliku (Valletta Circular Bus) jistaʼ ikun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Id-9 taʼ Diċembru, 2022

Triq Otto Bayer, Triq il-Mitħna, Triq il-Bambina, Vjal 8 ta’ 
Settembru and Pjazza l-Vittorja.

Public transport may also be affected.

Żurrieq 

On Sunday, 25th December, 2022 from 8.00 a.m. till 1.00 
p.m. through Misraħ Repubblika, Triq P.P.Saydon and Triq 
Santa Katerina and Triq il-Ħaddiema.

Public transport will also be affected. 

Sannat 

On Monday, 26th December, 2022 from 6.30 p.m. till 7.30 
p.m. no transit through Triq il-Falkun, Triq it-28 ta’ Diċembru, 
Triq il-Blat, Triq Coco Palmiri and Pjazza Santa Margerita.

Public transport may also be affected.

Valletta 

From Saturday, 31st December, 2022 from 5.00 a.m. 
till Sunday, 1st January, 2023 at 3.00 a.m. through Triq ir-
Repubblika from Triq l-Arċisqof till Triq San Duminku, Triq 
San Kristofru from Triq l-Ifran till Triq ir-Repubblika and Triq 
l-Arċisqof from Triq Repubblika till Triq l-Ifran.

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required. 

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

9th December, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 214 tal-2022

Tħaffir ta’ boreholes f’inhawi ta’ Għallis Rock

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara li se jsir t-tħaffir tal-boreholes f’ inhawi ta’ 
Għallis Rock.

Ix-xogħlijiet tat-tħaffir se jsiru fil-punti BH1, BH2 u 
BH3, kif muri fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

		  Latitudni (T)	 Lonġitudni (L)

BH1 		 35° 57’.203 	 014° 26’.377

TRANSPORT MALTA

Local Notice to Mariners No. 214 of 2022

Drilling of boreholes near Għallis Rock

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that drilling of boreholes will be carried at 
Għallis Rock.

The drilling works will be carried out at points BH1, BH2 
and BH3, as shown on the chart found on Transport Malta 
website (www.transport.gov.mt).

		  Latitude (N) 	 Longitude (E)

BH1 		 35° 57’.203 	 014° 26’.377
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BH2 		 35° 57’.257 	 014° 26’.381
BH3 		 35° 57’.305 	 014° 26’.413

The works, which will require one day for every borehole 
to be completed, will be carried out, on any days, between 
Monday, 12th December, 2022 and Sunday, 15th January, 
2023, depending on the prevailing weather conditions.

The works will be carried out from a barge which will 
be deploying anchors to hold it in position and will be 
exhibiting the appropriate lights and shapes in accordance 
with the requirements of the International Regulations for the 
Prevention of Collisions at Sea (COLREGS) 1972.

Masters and operators of vessels are advised to keep a 
sharp look-out, navigate with caution and at very slow speed 
(No Wake). They are to keep at least 150m away from each 
position while the works are being carried out.

All masters and operators of vessels navigating off Ras 
il-Għallis are requested to reduce speed due to the damage 
any waves generated may cause.

They are also to comply with any instructions given on 
VHF channel 12 and/or 16 by Valletta VTS and to co-operate 
with the contractor and/or enforcement officers in the area.

Charts affected: BA 2537, 2538

Positions referred to WGS 84 DATUM. 

9th December, 2022

BH2 		 35° 57’.257 	 014° 26’.381
BH3 		 35° 57’.305 	 014° 26’.413

Ix-xogħlijiet, li se jeħtieġu ġurnata għal kull borehole 
biex titlesta, se jsiru, fi kwalunkwe ġurnata, bejn it-Tnejn, 
12 ta’ Diċembru, 2022 u l- Ħadd, 15 ta’ Jannar, 2023, skont 
il-kundizzjonijiet tat-temp prevalenti.

Ix-xogħlijiet se jsiru minn barkun li se jkun qed iħaddem 
ankri biex iżommu f’pożizzjoni u se jkun qed jesibixxi d-dwal 
u forom xierqa skont ir-rekwiżiti tal-International Regulations 
for the Prevention of Collisions at Sea (COLREGS) 1972.

Il-kaptani u l-operaturi tal-bastimenti huma avżati biex 
joqgħodu attenti ħafna, jinnavigaw b’kawtela u b’veloċità 
bil-mod ħafna (No Wake). Għandhom iżommu mill-inqas 
150m bogħod minn kull pożizzjoni waqt li jkunu qed isiru 
x-xogħlijiet.

Il-kaptani u l-operaturi kollha tal-bastimenti li qed 
jinnavigaw ‘l barra minn Ras il-Għallis huma mitluba jnaqqsu 
l-veloċità minħabba l-ħsara li jista’ jikkawża kwalunkwe 
mewġ iġġenerat.

Għandhom ukoll jikkonformaw ma’ kwalunkwe 
struzzjonijiet mogħtija fuq VHF channel 12 u/jew 16 minn 
Valletta VTS u jikkoperaw mal-kuntrattur u/jew mal-uffiċjali 
tal-infurzar fiż-żona.

Charts affettwata: BA 2537, 2538

Pożizzjonijiet riferiti lil WGS 84 DATUM.

Id-9 ta’ Diċembru, 2022

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Psychology Assistant fl-Employee Support 
(ESP) u People 360 Unit fid-Diviżjoni tan-Nies 

u Standards fi Ħdan l-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Nies u Standards), fid-
Diviżjoni tan-Nies u Standards, fi ħdan l-Uffiċċju tal-Prim 
Ministru tilqa’ applikazzjonijiet għall-post ta’ Psychology 
Assistant fl-Employee Support (ESP) u People 360 Unit fid-
Diviżjoni tan-Nies u Standards, fi ħdan l-Uffiċċju tal-Prim 
Ministru.

OFFICE OF THE PRIME MINISTER

Post of Psychology Assistant in the Employee Support 
(ESP) and People 360 Unit in the People and Standards 

Division within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary (People and Standards), 
in the People and Standards Division, within the Office 
of the Prime Minister invites applications for the post of 
Psychology Assistant in the Employee Support (ESP) and 
People 360 Unit in the People and Standards Division within 
the Office of the Prime Minister.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Psychology Assistant is 
Salary Scale 10, which in the year 2022 is equivalent to, 
€21,950 per annum, rising by annual increments of €407.67 
up to a maximum of €24,396.

2.3 A Psychology Assistant will progress to Scale 9 
(€23,353 x €447.33 - €26,037 in 2022) on completion of 
two (2) years of satisfactory performance and having acquired 
an applied qualification/specialized training which must be of 
MQF level 5 or higher, this in addition to the pre-requisite 
degree as mentioned in para 4.1 (iii), from an approved 
institution which allows them to carry out specialised tasks 
needed in the particular section where they are employed.

2.4 Psychology Assistants who obtain a Master’s Degree 
at MQF Level 7 in a practitioner area of psychology or an 
equivalent qualification from a recognised University or 
Institution, shall be promoted to Psychology Practitioner in 
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on 
attainment of qualification.

2.5 A selected candidate will be entitled to a Psychology 
Class Allowance of €800 per annum, as stipulated in the 
“Agreement pertaining to the Psychology Class between the 
Government of Malta and the Malta Union of Professional 
Psychologists” signed on 1st October, 2018.

2.6 The nature of the Psychology Assistant’s work 
requires the application of a flexible working pattern centred 
round the needs of the clients.

2.7 Lateral applications in the same grade from public 
officers are not allowed.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Psychology Assistant 
include:

Employee Support Programme

i. While reading for a Master degree in Psychology, 
Psychotherapy or Counselling, psychology assistants may be 

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12) - il xahar.

2.2 Is-salarju ta’ Psychology Assistant huwa ta’ Skala 
ta’ Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li 
jiżdied b’ €407.67 fis-sena sa massimu ta’ €24,396.

2.3 Persuna fil-grad ta’ Psychology Assistant titla’ fi 
Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-sena 
2022) wara sentejn (2) prestazzjoni sodisfaċenti u kisba ta’ 
kwalifikà applikata/ taħriġ speċjalizzat li jrid ikun ta’ livell 5 
tal-MQF jew ogħla, dan minbarra il-kwalifikà prerekwiżita 
kif imsemmi f para 4.1 (iii) minn istituzzjoni approvata li 
tippermettilhom iwettqu kompiti speċjalizzati meħtieġa fit-
taqsima partikolari fejn huma impjegati.

2.4 Psychology Assistants li jiksbu kwalifikà ta’ Masters 
f’livell MQF 7 f’qasam ta’ practitioner tal-psikoloġija jew 
kwalifikà ekwivalenti minn Università jew Istituzzjoni 
rikonoxxuta, għandha tiġi promossa għall- Practitioner fi 
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena 
2022) mal-kisba tal-kwalifikà.

2.5 Il-persuna magħżula tkun intitolata għall-Psychology 
Class Allowance ta’ €800 fis-sena, kif stipulat fl- “Agreement 
pertaining to the Psychology Class between the Government 
of Malta and Malta Chamber of Psychologists” iffirmat fl-1 
ta’ Ottubru, 2018.

2.6 In-natura tax-xogħol ta’ Psychology Assistant 
jirrikjedi l-użu ta’ ħinijiet flessibli skont l-esiġenzi tal-
klijenti.

2.7 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Psychology Assistant 
jinkludu:

Employee Support Programme

i. Waqt il-qari għal grad ta’ Master fil-Psikoloġija, 
Psikoterapija jew Counselling, l-assistenti tal- psikoloġija 
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required to carry out psychological interventions including 
psychotherapeutic and counselling sessions;

ii. Supports clients making use of community, general 
health or/ and mental health services or other relevant 
services as required;

iii. Advises and supports related health care professionals, 
other agencies, voluntary groups and other care givers;

iv. Develops new well-being presentations while assisting 
and carrying out well-being sessions as required by the 
service;

v. Assists the Senior Practitioner in audit and research 
projects;

vi. Works with interdisciplinary teams where and when 
necessary;

vii. Participates in Continuing Professional Development 
programmes, team meetings and case reviews;

viii. Makes use of the Information Technology systems 
which may be in operation within the Office of the Prime 
Minister;

ix. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; and

x. Any other duties as directed by the Principal Permanent 
Secretary.

AND/OR
 
i. Supports the development of talent management 

processes and systems to help identify and develop their 
high-potential employees;

ii. Provides coaching, guidance and advice to employees 
in order to support them with their motivation and careers 
path;

iii. Works with individuals to support them in 
becoming more successful and effective in delivering 
their organisational objectives, while also enhancing their 
personal wellbeing;

iv. Supports in the training needs of employees, identifies 
skills gaps and liase when necessary;

jistgħu jkunu meħtieġa jwettqu interventi psikoloġiċi inklużi 
sessjonijiet psikoterapewtiċi u counselling;

ii. Jgħin/tgħin lill-klijenti jsibu u jagħmlu użu mis-
servizzi tal-komunità, tas-saħħa ġenerali jew/u tas-saħħa 
mentali jew servizzi oħra skond il-bżonn;

iii. Jagħti pariri u jappoġġja professjonisti relatati mal-
kura tas-saħħa, aġenziji oħra, gruppi volontarji u persuni 
oħra li jagħtu kura;

iv. Jiżviluppa/tiżviluppa preżentazzjonijiet ġodda 
tal-benesseri filwaqt li jassisti/tassisti u jwettaq/twettaq 
sessjonijiet tal-benesseri kif meħtieġ mis-servizz;

v. Jassisti/tassisti lis-Senior Practitioner fi proġetti ta’ 
verifika u riċerka;

vi. Jaħdem/taħ ma’ timijiet interdixxiplinari fejn u meta 
jkun meħtieġ;

vii. Jipparteċipa/tipparteċipa fi programmi ta’ Żvilupp 
Professjonali Kontinwu, laqgħat tat-tim u case reviews;

viii. Jagħmel/tagħmel użu mis-sistemi tat-Tekonoloġija 
tal-Informatika li jkunu qed jintużaw fl-Uffiċċju tal-Prim 
Ministru;

ix. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; u

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

U/JEW
 
i. Jipprovdi sapport fl-iżvilupp ta’ proċessi u sistemi ta’ 

ġestjoni tat-talent biex jgħinu fl- identifikazzjoni u l-iżvilupp 
tal-impjegati b’potenzjal għoli;

ii. Jipprovdi taħriġ, gwida u pariri lill-impjegati sabiex 
jiġu appoġġjati bil-motivazzjoni u fil-mixja tal-karrieri 
tagħhom;

iii. Jaħdem ma’ individwi sabiex jagħtihom is-sostenn 
meħtieġ għal suċċess u effiċjenza fit-twettiq tal-objettivi 
organizzattivi tagħhom, filwaqt li jtejbu ukoll il-benesseri 
personali tagħhom;

iv. Jipprovdi sapport fil-ħtiġijiet ta’ taħriġ tal-impjegati, 
jidentifika nuqqasijiet fil-ħiliet u jikkollabora kif meħtieġ;
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v. Delivers training and development programmes;

vi. Supports in mediation where there is conflict between 
employees and management or an employment dispute;

vii. Helps in the design of initiatives aimed at helping 
employees to cope successfully with changes taking place 
in their workplace, such as restructuring or now processes;

viii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Head of People 360 and the Permanent Secretary; and

ix. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

v. Joffri programmi ta’ taħriġ u żvilupp;

vi. Jipprovdi sapport fil-medjazzjoni fejn ikun hemm 
kunflitt bejn l-impjegati u l-maniġment jew tilwima dwar 
l-impjieg;

vii. Jgħin fit-tfassil ta’ inizjattivi mmirati biex jgħinu lill-
impjegati jlaħħqu b’suċċess mal-bidliet li jseħħu fuq il-post 
tax-xogħol tagħhom, bħar-ristrutturar jew proċessi ġodda;

viii. Jwettaq kull dmir ieħor li jista’ jiġi aġġornat 
biex jissodisfa r-rekwiżiti ta’ kwalunkwe qasam ieħor 
kif ikkonfermat mill-Kap tal-People 360 u s-Segretarju 
Permanenti; u

ix. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir- 
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew
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f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

U 

iii. fil-pussess ta’ First Degree (Honours) fil-Psikoloġija 
minn Università jew Istituzzjoni rikonoxxuta iżda għad 
mhumiex fil-pussess ta’ degree ogħla jew esperjenza rilevanti 
li tikkwalifikahom bħala Psychologists.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
Language;

AND

iii. in possession of a First Degree (honours) in Psychology 
from a recognised University or Institution but are not yet in 
possession of a higher degree and relevant experience which 
qualifies them as Psychologists.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 



Id-9 ta’ Diċembru, 2022 	 16,391

gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il- bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, 
li għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is- snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall- 
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-

to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry /department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
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intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall- 
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru 
permezz tal-Online Government Recruitment Portal 
biss fuq (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal- kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu Ċertifikat 
tal- Kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-Portal. Id-
data tal-għeluq tal-applikazzjonijiet hija 5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 26 ta’ Diċembru, 
2022. Ittra elettronika ġġenerata mill-kompjuter tintbagħat 
bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 26th 
December, 2022. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Section, Finance 
and Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt). 

9th December, 2022

MINISTRY FOR SOCIAL POLICY
AND CHILDREN’S RIGHTS

Position of Project Manager in the Ministry for 
Social Policy and Children’s Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Social Policy 
and Children’s Rights invites applications for the position 
of Project Manager for the CERV Project (Citizens, 
Equality, Rights and Values Programme) in the Research 
and Evaluation Directorate, Ministry for Social Policy and 
Children’s Rights.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl- indirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mis-Sezzjoni 
tal- People Management, Direttorat tal-Finanzi u 
Amministrazzjoni, Uffiċċju tal-Prim Ministru, Berġa ta’ 
Kastilja, Valletta. Dawn il-provvedimenti ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall- 
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Id-9 ta’ Diċembru, 2022

 MINISTERU GĦALL-POLITIKA SOĊJALI
U D-DRITTIJIET TAT-TFAL

Pożizzjoni ta’ Project Manager fil-Ministeru
għall-Politika Soċjali u d-Drittijiet tat-Tfal

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal jilqa’ applikazzjonijiet għall-
pożizzjoni ta’ Project Manager għall-CERV Project (Citizens, 
Equality, Rights and Values Programme) fid-Direttorat 
għar-Riċerka u l-Evalwazzjoni, fil-Ministeru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal.
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Tul tal-assignment u kundizzjonijiet

2.1 Persuna magħżula tidħol f’assignment ta’ sentejn 
(2) bħala Project Manager għal CERV Project (Citizens, 
Equality, Rights and Values Programme) fil-Ministeru għall-
Politika Soċjali u d-Drittijiet tat-Tfal, li jista’ jiġi mġedded 
għal perjodi oħra.

2.2 Il-pożizzjoni ta’ Project Manager hija suġġetta għal 
perjodu ta’ prova ta’ (12) tnax-il xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Project Manager taqa’ taħt Regolament 7(4) 
tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-”Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss”.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li j/tinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu/tagħha, j/tista’ j/tapplika lateralment, 
anke jekk il-pożizzjoni reklamata għandha l-istess 
speċjalizzazzjoni li huwa/hija għandu/ha bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Salarju marbut mal-pożizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Project Manager 
huwa ekwivalenti għal increment inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti għal €29,093.83 fl-2022), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Project Manager 
jinkludu li:

i. Jissorvelja l-konformità mal-Ftehim tal-Għotja;

ii. Jikkoordina l-implimentazzjoni ta’ proġett iffinanzjat 
mill-UE fi ħdan il-Ministeru għall-Politika Soċjali u 
d-Drittijiet tat-Tfal (u l-entitajiet tiegħu);

iii. Jimmaniġġja l-implimentazzjoni tal-proġett u tiżgura li 
l-azzjoni meħtieġa kollha meħtieġa tittieħed b’mod effiċjenti 
f’waqtu. Dawn il-kompiti b’mod partikolari jinkludu;

Duration of assignment and Conditions

2.1 A selected candidate will enter into a two (2) year 
assignment as a Project Manager for the CERV Project 
(Citizens, Equality, Rights and Values Programme) in the 
Ministry for Social Policy and Children’s Rights, which may 
be renewed for further periods.

2.2 The position of Project Manager is subject to a 
probationary period of twelve (12) months.

2.3 Since this is a position timed-barred or the completion 
of a specific task, the position of Project Manager constitutes 
an objective reason which falls under Regulation 7 (4) of 
Subsidiary Legislation 452.81entitled “Contracts of Service 
for a Fixed Term Regulations”.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary pegged to the position

3. The Salary attached to the position of Project 
Manager is equivalent to the maximum of Salary Scale 7 
less an increment (equivalent to €29,093.83 in 2022), 
with attainment of maximum of scale on confirmation of 
appointment after the probationary period of one (1) year or 
completion of one year service, whichever is the later.

Duties

4. The job duties for the position of Project Manager 
include:

i. Monitor compliance with the Grant Agreement;

ii. Coordinate the implementation of an EU funded 
project within the Ministry for Social Policy and Children’s 
Rights (and its entities);

iii. Manage the implementation of the project and ensures 
that all necessary action required is taken in a timely efficient 
manner. These tasks in particular include;
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Jissorvelja u jirrapporta l-progress tal-azzjonijiet tal-
proġett (eż. riżultati, tragwardi, outputs/eżiti, riskji kritiċi, 
indikaturi, eċċ), fil-ħin u b’mod effiċjenti

Jikkoordina l-arranġamenti loġistiċi kollha fir-rigward 
tal-attivitajiet, l-inizjattivi u l-avvenimenti kollha tal-proġett;

Jipprepara u jwassal preżentazzjonijiet kif xieraq;

Jinvolvi ruħu fi proċessi ta’ akkwist rilevanti u 
jimmonitorja l-implimentazzjoni f’waqtha tagħhom;

Jabbozza u jissottometti rapporti interim internament u 
lill-Kummissjoni Ewropea biex jiddeskrivi l-progress tal-
proġett, filwaqt li jqis l-input minn sħab oħra tal-proġett kif 
meħtieġ;

Jabbozza u jissottometti r-rapport finali lill-Kummissjoni 
Ewropea fl-istadju tat-tlestija tal-proġett;

iv. Jorganizza, jipparteċipa u jmexxi, kif meħtieġ, laqgħat 
tal-imsieħba tal-proġett u laqgħat tal-imsieħba onlajn kull 
meta jkun meħtieġ;

v. Jorganizza, jimmaniġġja u/jew jikkollabora f’avvenimenti 
ta’ sensibilizzazzjoni fir-rigward tal-proġett inklużi attivitajiet 
edukattivi, laqgħat ma’ dawk li jieħdu d-deċiżjonijiet, 
avvenimenti tal-partijiet interessati, u kwalunkwe attività oħra 
li hija importanti għall-implimentazzjoni tal-proġett;

vi. Jipparteċipa f’avvenimenti u konferenzi ta’ taħriġ (bini 
ta’ kapaċità) kemm lokalment kif ukoll barra mill-pajjiż;

vii. Iwettaq l-azzjonijiet kollha skont l-ogħla standards 
etiċi u l-liġi applikabbli tal-UE, internazzjonali u nazzjonali 
dwar il-prinċipji etiċi.

viii. Jiġbor data u statistika, jwettaq riċerka, u jħejji 
rapporti u dokumenti kif meħtieġ;

ix. Jikkoordina mal-partijiet interessati rilevanti kif 
meħtieġ;

x. Jikkuntattja regolarment mat-tim responsabbli għall-
proġetti, rigward il-ġestjoni ta’ kuljum, u jirrapporta lill-
uffiċjali indikati;

xi. Isegwi u jiżgura li kwalunkwe azzjoni, rapporti u 
dokumenti mitluba jittieħdu u jiġu pprovduti fl-iskadenzi 
stabbiliti biex tiġi żgurata l-koordinazzjoni tal-attivitajiet, il-
prijoritajiet u l-iskadenzi;

xii. Javża lill-uffiċjali rilevanti dwar riskji potenzjali/reali 
li jxekklu l-implimentazzjoni tal-proġett;

Monitor and report the progress of the project actions 
(e.g. deliverables, milestones, outputs/outcomes, critical 
risks, indicators, etc), in a timely and efficient manner

Coordinate all logistical arrangements in relation to all 
project activities, initiatives and events;

Prepare and deliver presentations as appropriate;

Engage in relevant procurement processes and monitor 
the timely implementation thereof;

Draft and submit interim reports internally and to the 
European Commission to outline project progress, taking 
into account input from other project partners as necessary;

Draft and submit the final report to the European 
Commission at project completion stage.

iv. Organise, participate and lead, as necessary, project 
partner meetings and online partner meetings whenever 
required;

v. Organise, manage and/or collaborate on outreach 
events in relation to the project including educational 
activities, meetings with decision-makers, stakeholder 
events, and any other activities that are important for project 
implementation;

vi. Participate in training (capacity building) events and 
conferences both locally and abroad;

vii. Perform all actions in line with the highest ethical 
standards and the applicable EU, international and national 
law on ethical principles.

viii. Compile data and statistics, undertake research, and 
prepare reports and documents as necessary;

ix. Liaise with relevant stakeholders as necessary;

x. Liaise regularly with the team responsible for projects, 
regarding day-to-day management, and reports to the 
indicated officials;

xi. Follow up and ensures that any actions, reports and 
documents requested are undertaken and provided within the 
deadlines set to ensure coordination of activities, priorities 
and deadlines;

xii. Alert relevant officials of potential/real risks hindering 
project implementation;
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xiii. Iwettaq kull dmir ieħor kif assenjat mid-Direttur, 
(Riċerka u Evalwazzjoni) Direttur Ġenerali (Riċerka, 
Politika u Evalwazzjoni) u s-Segretarju Permanenti jew ir-
rappreżentant tiegħu/tagħha;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-

xiii. Carry out any other duties as assigned by the Director, 
(Research and Evaluation) Director General (Research, 
Policy and Evaluation) and the Permanent Secretary or his/
her representative;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
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Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profijċenti fil-lingwa Maltija kif ukoll Ingliża;

iii. a) ikollhom fil-pussess tagħhom degree ta’ Masters 
rikonoxxuta fil-Livell 7 tal-MQF ( suġetta għal minimu ta’ 
90 krettu ECTS/ECVET jew ekwivalenti*) fil-Business 
Management jew Project Management jew Accountancy jew 
Economics jew Statistics jew Communications jew Policy 
jew European Studies jew ikollhom kwalifika professjonali 
rikonoxxuta komparabbli fil-Livell 7 tal-MQF f’Accountancy 
flimkien ma’ sena (1) esperjenza ta’ xogħol relevanti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
ECTS/ECVET krettu, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Master’s mill-
MFHEA li tiġi sottomessa mal-applikazzjoni

JEW

iii. b) fil-pussess ta’ degree ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti *) fil Business Management 
jew Project Management jew Accountancy jew Economics 
jew Statistics jew Communications jew Policy jew European 
Studies jew ikollhom kwalifika professjonali rikonoxxuta 
komparabbli fil-Livell 6 tal-MQF f’Accountancy flimkien 
ma’ tlett (3) snin esperjenza ta’ xogħol relevanti

*Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hek kif applikabli hija aċċettata biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 

Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. a) in possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business Management or Project 
Management or Accountancy or Economics or Statistics 
or Communications or Policy or European Studies or a 
recognised comparable professional qualification at MQF 
Level 7 in Accountancy, plus one (1) year relevant work 
experience.

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Master’s recognition statement being submitted with 
the application.

OR

iii. b) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Business Management or Project 
Management or Accountancy or Economics or Statistics 
or Communications or Policy or European Studies or a 
recognised comparable professional qualification at MQF 
Level 6 in Accountancy, plus three (3) years relevant work 
experience.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application

iv. Public Officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
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minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awotrità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 – 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/trankrizzjonijiet u/ jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal fuq (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.
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Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 – 5.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Politika Soċjali u d-Drittjijiet tat-Tfal, permezz tar-
Recruitment Portal biss f’dan l-indirizz: (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;

Selection Procedure

7.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Social Policy 
and Children’s Rights through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability;
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
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aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl-indirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi, 38, Triq l-Ordinanza, il-Belt 
Valletta. Dawnid-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku 
tad-Direttorat huma (www.family.gov.mt) u (recruitment.
family@gov.mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Allied Health Professional (Dental Technology) 
fuq bażi full-time/part-time fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Allied 
Health Professional (Dental Technology) fuq bażi full-time/
part-time fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 kreditu tal-
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €24,396.

Persuna fil-grad ta’ Allied Health Professional li minbarra 
r-rekwiżit stipulat f’paragrafu 2.2, għandhom ukoll fil-
pussess tagħhom Master’s Degree f’Livell 7 tal-MQF 
(suġġett għal minimu ta’ 90 kreditu tal-ECTS/ECVET 
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u 

access to application forms and related details; 
retention of documents

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from Director Corporate Services, Ministry for 
Social Policy and Children’s Rights, 38, Triq l-Ordinanza, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, fax number and e-mail address 
of the receiving Directorate are (www.family.gov.mt) and 
(recruitment.family@gov.mt).

9th December, 2022

MINISTRY FOR HEALTH

Post of Allied Health Professional (Dental Technology) 
on a full-time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Allied Health 
Professional (Dental Technology) on a full-time/part-time 
basis in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 180 
ECTS/ECVET credits or equivalent) is Salary Scale 10, 
which in the year 2022 is equivalent to, €21,950 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €24,396.

An Allied Health Professional who in addition to 
the requirement stipulated in paragraph 2.2, are also in 
possession of a relevant and recognised Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum 
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF 

Pożizzjoni tista’ tkun parzjalment iffinanzjata 
mill-Unjoni Ewropea Fondi Strutturali u ta’ Investiment Ewropej 2014-2020

Rata ta’ Ko-Finanzjament: 90% Fondi tal-UE; 10% Fondi Nazzjonali

Position may be part-financed 
by the European Union European Structural and Investment Funds 2014-2020

Co-financing rate: 90% EU Funds; 10% National Funds
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rikonoxxuti, jinħatru mad-dħul bħala Senior Allied Health 
Professional fi Skala ta’ Salarju 8 (€24,845 x €486.83 - 
€27,766).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’ 
fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037) wara 
sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tiġi 
promossa għall-grad ta’ Senior Allied Health Professional fi 
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fi Skala ta’ Salarju 9.

Persuna fil-ħatra ta’ Allied Health Professional li fil-kors 
tad-dmirijiet tagħha tikseb Postgraduate Master’s f’Livell 
7 tal-MQF (suġġett għal minimu ta’ 90 kreditu tal-ECTS/
ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-MQF 
rilevanti u rikonoxxuti, għandha titla’ minnufih għal Skala 
ta’ Salarju 8 bħala Senior Allied Health Professional.

2.5 Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) b’mill-inqas ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Senior Allied Health Professional 
fi Skala ta’ Salarju 8 u ċertifikat ta’ tlestija b’suċċess tal-
Competency Programme u Evaluation Framework (CAF) 
tiġi promossa għall-grad ta’ Allied Health Practitioner fi 
Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625) kemm 
mid-data tal-otteniment tas-snin tas-servizz stipulat kif ukoll 
it-tlestija b’suċċess tal-CAF.

Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Master’s 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 kreditu 
tal-ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 
tal-MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) 
servizz sodisfaċenti bħala Senior Allied Health Professional 
u ċertifikat ta’ tlestija b’suċċess tal-Competency Programme 
u Evaluation Framework (CAF), għandhom jiġu promossi 
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7 
(€26,438 x €531.17 - €29,625). Fil-każ ta’ Uffiċjali li ma 
jkollhomx iċ-ċertifikat ta’ tlestija b’suċċess tal-Competency 
Programme u Evaluation Framework mat-tlestija ta’ sentejn 
(2) servizz sodisfaċenti fil-grad, għandu jiġi promoss għal 
Allied Health Practitioner bil-kundizzjoni li tikseb din iċ-
ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied Health 
Practitioner fi Skala ta’ Salarju 7. Uffiċjali li jonqsu milli 
jippreżentaw tali ċertifikazzjoni fil-qafas ta’ żmien stipulat 
għandhom jerġgħu lura awtomatikament għal Senior Allied 
Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna maħtura tkun intitolata għall-benefiċċji l-oħra 
tali, u suġġetta għall-kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-Unjin kompetenti.

Level 8, shall on entry be immediately appointed a Senior 
Allied Health Professional in Salary Scale 8 (€24,845 x 
€486.83 - €27,766).

2.3 An Allied Health Professional will progress to Salary 
Scale 9 (€23,353 x €447.33 - €26,037) on completion of 
two (2) years service in the grade, subject to satisfactory 
performance.

2.4 An Allied Health Professional will be promoted to the 
grade of Senior Allied Health Professional in Salary Scale 
8 (€24,845 x €486.83 - €27,766) on completion of three 
(3) years satisfactory service in the grade of Allied Health 
Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum 
of 90 ECTS/ECVET credits or equivalent) or PhD a MQF 
Level 8 shall immediately progress to Salary Scale 8 as 
Senior Allied Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale 
8), with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Pramework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 
7 (€26,438 x €531.17 - €29,625) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), 
in possession of a recognised and relevant Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum of 
90 ECTS/ECVET credits or equivalent) or PhD a MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Comptency Programme and Evaluation 
Framework (CAF), shall be promoted to the grade of 
Allied Health Practitioner in Salary Scale 7 (€26,438 x 
€531.17 - €29,625). In the case of Officers who are not in 
possession of the certificate of successful completion of the 
Competency Programme and Evaluation Framework on the 
completion of two (2) years satisfactory service in the grade, 
shall be promoted to Allied Health Practitioner on condition 
that s/he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent Union.
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2.7 Lateral applications by public officers who already 
hold an appointment in the same grade/position being 
advertised are allowed only if the area of speciailsation of 
the vacancy is different to the one held by the applicant 
and requires a specific related qualification as an eligibility 
requirement, which the applicant must satisfy.

2.8 Accepting appointment in the same grade signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Duties

3.1 The job duties for the post of Allied Health Professional 
(Dental Technology) include:

i. plans, delivers and evaluates specific allied health 
service;

ii. presents clear, accurate and timely documentation;

iii. communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. keeps up-to-date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description of the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta, VLT 1171, which may be contacted by email at 
(recruitment.health@gov.mt).

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the Management.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Allied Health 
Professional (Dental Technology) jinkludu li:

i. jippjana, jwettaq u jevalwa servizz speċifiku tal-Allied 
Health;

ii. jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. jżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-allied health permezz ta’ 
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jaddatta 
prattiki ta’ xogħol skont evidenza l-aktar riċenti;

v. jwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġ 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitatjiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-
Merkanti, il-Belt Valletta, VLT 1171 li tista’ jiġi kkuntattjat 
ukoll permezz tal-email fuq (recruitment.health@gov.mt)

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.
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3.3. Persuna maħtura tista’ tkun meħtieġa taħdem fuq bażi 
ta’ xift li jinkludi xogħol bil-lejl skont rosters stabiliti fil-
Ministeru għas-Saħħa. Allied Health Professionals ingaġġati 
fuq bażi part-time ikunu meħtieġa li jaħdmu minimu ta’ 20 
siegħa fil-ġimgħa u allokati f’rosters u sezzjonijiet skont 
l-eżiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

3.3 An appointee may be required to perform duties 
on a shift basis including night duties according to the 
established rosters in the Ministry for Health. Allied Health 
Professionals engaged on part-time basis will be required to 
work on a minimum of 20 hours per week and deployed on a 
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages; AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent*) in Dental Technology or an equivalent, 
recognised comparable qualification AND in posession 
of a certificate of registration in Dental Technology by the 
Council for Professions Complimentary to Medicine in 
Malta.

*A recognized qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that 
specified above will be accepted for eligibility purposes, 
provided they meet any specified subject requirements. A 
Master’s qualification at MQF Level 7, or equivalent, must 
compromise a minimum of 90 ECTS/ECVET credits.

*A recognized Master’s qualification with a minimum 60 
ECTS/ECVET is only accepted subject to MFHEA formal 
Master’s recognition statement being submitted with the 
application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question or successfully completed the necessary ECTS/
ECVETS credits, or equivalent*, taken as part of a recognised 
higher MQF level programme of study, as required in the 
afore-mentioned eligibility criteria, by the closing time and 
date of the call for applications.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

Furthermore, candidates who have not yet formally 
obtained the requisites specified in paragraph 4.1.iii. will still 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċenti fil-lingwa Maltija u l-lingwa ingliża; U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 kreditu tal-ECTS/
ECVET jew ekwivalenti*) fid-Dental Technology jew 
kwalifika ekwivalenti, rikonoxxuta, kumparabbli U 
jkunu f’pussess ta’ ċertifikat tar-reġistrazzjoni fid-Dental 
Technology mal-Kunsill ta’ Professjonisti Kumplimentari 
għall-Mediċina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 ECTS/
ECVET krediti, kif applikabbli hija aċċettata biss soġġett 
għal dikjarazzjoni ta’ rikonoxximent formali MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Master’s f’Livell 7 tal-MQF, jew ekwivalenti*, għandha 
tinkludi minimu ta’ 90 ECTS/ ECVET krediti.

*Kwalifika rikonoxxuta ta’ Master b’minimu ta’ 60 ECTS/
ECVET krediti hija aċċettata biss soġġett għal dikjarazzjoni 
formali ta’ rikonoxximent tal-MFHEA tal-Master li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni jew inkella jkunu lestew b’suċċess 
il-krediti meħtieġa tal-ECTS/ECVETS, jew ekwivalenti*, 
meħuda bħala parti minn programm ta’studju ta’ livell ogħla 
tal-MQF rikonoxxut, kif mitlub fil-kriterji tal-eliġibilita’ ta’ 
hawn fuq, sal-ħin u d-data tal-għeluq ta’ din is-sejħa ghall-
applikazzjonijiet.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

Aktar minn hekk, dawk il-kandidati li ma jkunux 
għadhom ġabu r-rekwiżiti speċifikat f’paragrafu 4.1.iii 
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be considered, provided that they submit evidence that they 
would qualify for such requisites by end of March, 2023. 
If selected, such candidates must produce the requisites 
indicated in paragraph 4.1.iii before appointment.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry /department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 

formalment, xorta jiġu kkunsidrati, basta jipprovdu evidenza 
li ġew approvati għall-għoti ta’ tali rekwiżiti sal-aħħar ta’ 
Marzu, 2023. Jekk jintgħażlu, dawn il-kandidati jridu juru 
r-rekiżiti indikati f’paragrafu 4.1.iii qabel il-ħatra.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-Bord tal-Għażla (jekk ir-riżultat għadu ma ġiex ippublikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant) 
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jew l-HR Unit tal-mininteru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppublikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-Bord tal-Għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-Belt 
Valletta, VLT 1171 permezz tal-Online Government Recruitment 
Portal biss fuq (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fil-provedimenti ġenerali msemmija hawn isfel.

or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 1171 
through the Online Government Recruitment Portal only on 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a Certificate of Conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the Portal. The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Monday, 26th 
December, 2022. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl-indirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq il-Merkanti, il-Belt Valletta, VLT 1171. 
Dawn il-provvedimenti ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt)

Id-9 ta’ Diċembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager (Accounting and Finance) 
fil-Ministeru għas-Saħħa.

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Assistant 
Manager (Accounting and Finance) fil-Ministeru għas-
Saħħa.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications;
 publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or 
may be obtained from the People Management Division, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 1171 
or through email on (recruitment.health@gov.mt). These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and e-mail address of the receiving 
Division/ are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

9th December, 2022

MINISTRY FOR HEALTH

Post of Assistant Manager (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Health invites applications for the post of Assistant Manager 
(Accounting and Finance) in the Ministry for Health.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and 
Finance) li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ 
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 
12, li fis-sena 2022 huwa ta’ €19,323 fis-sena, li jiżdied 
b’€354 fis-sena sa massimu ta’ €21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11 (€20,616x €375.17- €22,867 
fis-sena 2022) mal-kisba ta’ Diploma fil-Livell 5 tal-MQF 
kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu ta’ mhux 
iktar minn sentejn (2) mid-data tal-ħatra, fejn fil-każ li dan 
ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€21,950 x €407.67- €24,396 fis-sena 2022) 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad/pożizzjoni 
tfisser li kwanlunkwe applikazzjoni pendenti fi ħdan is-
Servizz Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Accounting and Finance) for those applicants entering 
into the grade under the eligibility provisions of paragraph 
4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in the year 
2022 is equivalent to €19,323 per annum, rising by annual 
increments of €354 up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375,17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, in failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950 x 
€407.67 - €24,396 in the year 2022) on completion of three

(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
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minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranżazzjonijiet ta’ flus 
kontanti u ċekkijiet u ’direct debits’, u l-ipproċessar f’waqtu 
ta’ tranżazzjonijiet, verifiki, rekordjar, aġġustamenti, 
rendikont u rikonċiljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel 
l-ipproċessar ta’ tranżazzjonijiet, u li l-ammont imħallas 
ikun korrett u skont il-proċedura;

iii. Jieħu ħsieb b’mod bażiku ż-żamma tal-kotba u jassisti 
fit-tħejjija taż-żamma ta’ kontijiet bħalma huma bilanċi tar-
reġistru u sottomissjonijiet oħra rilevanti;

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u 
rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ baġit taħt superviżjoni, 
filwaqt li jressaq materji rilevanti għall-attenzjoni tal-uffiċjal 
li jkun qed jagħmel is-superviżjoni kif ikun neċessarju. Dan 
jinkludi r-reviżjonijiet tal-baġits proposti u l-verifika tal-line 
items u l-infiq kollu biex tiġi żgurata l-eżattezza;

vi. Jivvaluta, taħt superviżjoni, virements fi ħdan il-voti 
kif ukoll talbiet għal fondi addizzjonali u l-estimi riveduti;

vii. Jikkontribwixxi għall-iżvilupp ta’ implimentazzjoni ta’ 
proġetti inklużi proċessi ddelegati, u għall-indentifikazzjoni 
ta’ titjib tal-proċess għal raġuni ta’ simplifikazzjoni, 
innovazzjoni u valur miżjud;

viii. Iżomm ruħu aġġornat ma’ standards ta’ accounting, 
legiżlazzjoni finanzjarja u politiki tal-Gvern;

ix. Iżomm ruħu aġġornat ma’ sistemi bażiċi ta’ accounting, 
proċeduri u applikazzjonijiet, u jsegwi taħriġ kif jintalab 
jagħmel;

two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Accounting 
and Finance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3 . The job duties for the post of Assistant Manager 
(Accounting and Finance) include:

i. Carries out duties related to cash, cheque and direct 
debit transactions, including the timely processing of 
transactions, verifications, recording, adjustments, tracking 
and reconciliation;

ii. Ensures that approvals are available before processing 
transactions, that amounts paid are correct and that procedure 
is followed;

iii. Deals with basic book keeping and assists in the 
preparation of accounts, such as ledger balances and other 
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under 
supervision, while bringing relevant matters to the attention 
of the supervising officer as necessary. This includes 
reviewing proposed budgets and verifying all line items and 
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the 
votes as well as requests for additional funding and the 
revised estimates;

vii. Contributes to the development of project 
implementation including delegated processes, and to the 
identification of process improvements for simplification, 
innovation and added value;

viii. Keeps abreast with accounting standards, financial 
legislation and Government policies;

ix. Keeps abreast with basic accounting systems, 
procedures and applications, and follows training as directed;
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x. Jikkordina u jipparteċipa f’laqgħat, iżomm il-minuti 
tal-laqgħat u jara li l-azzjoni meħtieġa titwettaq;

xi. Jassisti f’ħidmiet ta’ kuljum, li jinkludu l-immaniġġjar u 
d-distribuzzjoni ta’ korrispondenza u talbiet għall-informazzjoni, 
iżomm ir-rekords, kif ukoll l-inputtjar u l-aġġornament ta’ 
informazzjoni bbażata fuq sistemi tal-kompjuter u databases;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’ 

x. Coordinates and participates in meetings, takes minutes 
and follows up on required actions;

xi. Assists in day-to-day operations, including the 
management and distribution of correspondence and 
queries, record keeping, as well as inputting and updating of 
computer-based information and databases;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary;

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in the Maltese and English 
languages. However, candidates who do not satisfy the 
ability to communicate in Maltese language and do not 
possess at least an MQF Level 1 in the Maltese language 
must attend and be successful in the assessment of the 
’’Maltese language 1’’, course offered by the Institute of 
Public Services. Attendance to such course together with the 
attainment of MQF Level 1, are to be completed before the 
confirmation of appointment i.e. within six the (6) months 
of engagement; Therefore Officers engaged who would 
not have obtained this certification within the probationary 
period of six (6) months will be given a one time extension 
of their probationary period for a period of six (6) months to 
successfully obtain this certification.

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. a. in possession of a recognised Diploma MQF Level 
4 (subject to a minimum of 120 ECTS/ECVET credits, or 
equivalent*) in Accountancy or Business Management 
or Business Administration or Economics or Banking and 
Finance or a recognised comparable professional Diploma 
at MQF Level 4 in Accountancy

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVETS credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 5 in Accountancy.

OR

c. (i) in possession of two (2) subjects at Advanced 
level (one of which must include a pass in Accounting) and 
three (3) subjects at Intermediate Matriculation Level (one 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u l-lingwa 
Ingliża. Madankollu, kandidati li ma jissodisfawx il-kapaċità 
li jikkomunikaw bil-lingwa Maltija u li ma jkollhomx 
mill-inqas MQF Level 1 fil-lingwa Maltija jridu jattendu 
u jirnexxu fil-valutazzjoni tal-’’Malti 1’’, kors offrut mill-
Istitut tas-Servizzi Pubbliċi. L-attendenza għal tali kors 
flimkien mal-kisba tal-MQF Level 1, għandhom jitlestew 
qabel il-konferma tal-ħatra jiġifieri fi żmien sitt (6) xhur 
mill-ingaġġ; Għalhekk Uffiċjali ingaġġati li ma kinux jiksbu 
din iċ-ċertifikazzjoni fil-perjodu ta’ prova ta’ sitt (6) xhur se 
jingħataw estensjoni ta’ darba tal-perjodu ta’ prova tagħhom 
għal perjodu ta’ sitt (6) xhur biex jiksbu b’suċċess din iċ-
ċertifikazzjoni.

Jekk il-persuna tonqos milli tippreżenta evidenza li 
għaddiet il-kors b’suċċess u attendiet sal-aħħar talperjodu 
ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*), f’Accountancy jew Business Management 
jew Business Administration jew Economics jew Banking 
and Finance Jew Diploma professjonali komparabbli 
rikonoxxuta fl-MQF Livell 4 fl-Accountancy;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVETS 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-livell 5 tal-MQF f’Accountancy.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat (li 
wieħed minnhom għandu jinkludi pass fl-Accounting) u tliet 
(3) suġġetti fil-Livell Intermedjarju tal-Matrikola (li wieħed 
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of which must include a pass in Pure Mathematics), or a 
recognised comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced level 
(one of which must include a pass in Accountancy)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public Officers applying for the post must be confirmed 
in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4 (qualification or two (2) subjects 
at Advanced level and three (3) subjects at Intermediate 
Matriculation level, or a recognised comparable 
qualification) as indicated in 4.1 (iii) (a) and (c), shall enter 
as Assistant Manager (Salary Scale 12). On appointment, 
appointees will bind themselves to successfully complete a 
recognised qualification in a related area at MQF Level 5, in 
not more than two (2) years, to progress to Salary Scale 11, 
in failure of which they would relinquish their appointment. 
Upon possession of a relevant Diploma at MQF Level 5 
as indicated in paragraph 4.1 (iii) (b) in related areas such 
officers shall progress to Assistant Manager (Salary Scale 
11). All other progressions shall be in accordance with the 
provisions enshrined in the document entitled ’Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) (a) 
to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 

minnhom għandu jinkludi pass fil-Pure Mathematics), jew 
kwalifika rikonoxxuta u komparabbli.

JEW

(ii) fil-pussess ta’ tliet suġġetti fil-livell Avvanzat (li 
wieħed minnhom jinkludi pass fl-Accountancy)

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonoxxuta fil-Livell 4 tal-MQF (kwalifika jew żewġ (2) 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet (3) suġġetti fil-
Livell Intermedjajru tal-Matrikola, jew kwalifika rikonoxxuta 
komparabbli), kif indikat fil-4.1 (iii) (a) u (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-ħatra, dawk 
appuntanti jridu jintrabtu li jlestu b’suċċess kwalifika 
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu 
ta’ mhux aktar tard minn sentejn (2), biex jipprogressaw għal 
Skala ta’ Salarju 11, fejn fil-każ li dan ma jseħħx, il-ħatra 
tiġi mneħħija. Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 
tal-MQF kif indikat f’paragrafu 4.1 (iii) (b) f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager (Skala 
ta’ Salarju 11). Il-progressjonijiet l-oħra kollha għandhom 
ikunu skont id-dispożizzjonijiet indikati fid-dokument li 
jismu ’Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Barra minn hekk, il-kandidati li ghadhom ma kisbux 
formalment il-kwalifika speċifikata fil-paragrafi 4.1 (iii) (a) 
sa 4.1 (iii) (c) jew inkella kif indikat fil-paragrafu 4.2 xorta 
se jiġu kkunsidrati sakemm jissottomettu evidenza li huma f’ 
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in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, the 
appointment will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) (a) to 4.1 (iii) (c) or 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 

l-aħħar fażi tal-kors tagħhom li twassal għal tali kwalifika. il-
persuni maħtura jridu jiksbu, jew jiġu approvati, għall-għoti 
ta’ tali kwalifika sal-31 ta’ Mejju, 2023. Jekk din l-iskadenza 
stipulata għall-kisba ta’ tali kwalifika ma tintlaħaqx, il ħatra 
tkun, għal din ir-raġuni, awtomatikament mitmuma.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awotrità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
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tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15 Palazzo Castellania, Triq il-Merkanti, il-Belt 
Valletta, VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki 
tal-applikant). Dawk li japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu Ċertifikat tal-Kondotta li tali 
dokument irid ikun maħruġ mhux aktar minn xahar (1) qabel 
id-data tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet hija 
5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 26 ta’ 
Diċembru, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
through the Online Government Recruitment Portal only on 
(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a Certificate of Conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 26th 
December, 2022. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
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submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://publicservice.gov.mt/
en/people/Pages/PeopleResourcingandCompliance/
FormsandTemplates.aspx) or may be obtained from People 
Management Division, Ministry for Health, 15, Palazzo 
Castellania, Triq il-Merkanti, Valletta VLT 1171. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

9th December, 2022

MINISTRY FOR HEALTH

Post of Assistant Manager (Human Resources)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Assistant 
Manager (Human Resources) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Human Resources) is Salary Scale 11, which in the year 
2022 is equivalent to €20,616 per annum, rising by annual 
increments of €375.17 up to a maximum of €22,867.

2.4 An Assistant Manager will progress to Salary Scale 
10, which in the year 2022 is equivalent to €21,950 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €24,396 on completion of three (3) years’ 
service as Assistant Manager in Salary Scale 11, subject to 
satisfactory performance.

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://publicservice.
gov.mt/en/people/Pages/PeopleResourcingandCompliance/
FormsandTemplates.aspx) jew jinkisbu mid-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq il-Merkanti, il-Belt Valletta VLT 1171. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din issejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt), u (recruitment.
health@gov.mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager (Riżorsi Umani)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post t’Assistant 
Manager (Riżorsi Umani) fil-Ministeru għas-Saħħa.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur .

2.2 Waqt il-perjodu ta’ prova, dawk appuntati iridu jkunu 
temmew b’suċċess kors t’ induzzjoni offrut mill-Istitut għas-
Servizzi Pubbliċi sabiex ikunu eliġibbli għall-konferma tal-
ħatra.

2.3 Is-salarju għall-post ta’ Assistant Manager (Riżorsi 
Umani) huwa Skala ta’ Salarju 11, li fis-sena 2022 hija 
ekwivalenti għal €20,616 fis-sena, li tiżdied b’żidiet annwali 
ta’ €375.17 sa massimu ta’ €22,867.

2.4 Assistant Manager se jimxi għal Skala ta’ Salarju 10, 
li fis-sena 2022 hija ekwivalenti għal €21,950 kull fissena, li 
jiżdied b’żidiet annwali ta’ €407.67 sa massimu ta’ €24,396 
mat-tlestija ta’ tliet (3) snin’ servizz bħala Assistant Manager 
fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.
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2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, soġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Human Resources, skont il-
postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Human Resources) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
Maniġment Superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ,biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;
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v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by Senior 
Management team from time to time;

xiii. Performing other duties according to the exigencies 
of the Public Service as directed by the Director/DG 
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all human 
resources management functions including HR planning, 
compliance of delegated processes and the management 
of updated employee records/data/statistics upon which 
Strategic Human Resources Management decisions 
are taken. This role is complementary to that of People 
Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u lpartijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet:

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Jxerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Jwettaq dmirijiet oħra kif assenjati mill-Maniġment 
Superjuri minn żmien għal żmien;

xiii. Jwettaq dmirijiet oħra skont l-eżiġenzi tas-Servizz 
Pubbliku skont l-awtorità tad-Direttur/DĠ responsabbli 
għall-People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-riżosi umani inkluż l-ippjanar 
tarRiżorsi Umani, konformita’ tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
talimpjegati li fuqhom jittiehdu id-deċiżjonijiet Strateġiċi 
tar-Riżorsi Umani. Dan l-irwol huwa kumplimentari għal 
dak ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
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matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English Languages; AND

iii. In possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, o 
equivalent*) in Work and Human Resource Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behavior or 
Management and Leadership or Strategy, Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Business Administration.

fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. Ikunu profiċjenti fil-lingwa Maltija u l-lingwa Ingliża; U

iii. Fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Work and Human Resource 
Management, jew Training and Development jew Public 
Administration jew Public Management jew Corporate 
Governance Leadership jew Leadership and Organisational 
Behavior jew Management and Leadership jew Strategy, 
Leadership and Change Management jew Industrial Relations 
and Workplace Learning jew Business Administration.
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*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
an MFHEA formal recognistion statement being submitted 
with the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 (c) 
jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.
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4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 1171,permezz tar-Recruitment Portal 
biss (https://recruitment.gov.mt). L-applikazzjonijiet 
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include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

9th December, 2022

għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 26 ta’ Diċembru, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Divizjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma http://deputyprimeminister.gov.mt u (recruitment.
health@gov.mt).

Id-9 ta’ Diċembru, 2022
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MINISTERU GĦAS-SAĦĦA

Post ta’ Assistant Manager (Procurement)
fic-Central Procurement and Supplies Unit (CPSU)

fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-Post ta’ Assistant 
Manager (Procurement) fic-Central Procurement and 
Supplies Unit (CPSU) filMinisteru għas-Saħħa

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati iridu jkunu 
temmew b’suċċess kors t’ induzzjoni offrut mill-Istitut għas-
Servizzi Pubbliċi sabiex ikunu eliġibbli għall-konferma tal-
ħatra.

2.3 Is-salarju t’Assistant Manager (Procurement) li jidħol 
fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) 
jew (iii) (ċ) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2022 
huwa ta’ €19,323 fis-sena, li jiżdied b’€354 fissena sa 
massimu ta’ €21,447

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2022 hija ekwivalenti 
għal €20,616 fis-sena, li tiżdied b’żidiet annwali ta’ €375.17 
sa massimu ta’ €22,867, mal-kisba ta’ Diploma fil-Livell 5 
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu 
ta’ mhux iktar minn sentejn (2) middata tal-ħatra, fejn fil-każ 
li dan ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad t’Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla 
fi Skala 10 (€21,950 x €407.67 - €24,396 ) fis-sena 2022 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-

MINISTRY FOR HEALTH

Post of Assistant Manager (Procurement) in the 
Central Procurement and Supplies Unit (CPSU)

within Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the Post of Assistant 
Manager (Procurement) in the Central Procurement and 
Supplies Unit (CPSU) within Ministry for Health

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Procurement) for those applicants entering into the grade 
under the eligibility provisions of paragraph 4.1 (iii) (a) or 
(iii) (c) is Salary Scale 12, which in the year 2022 is equivalent 
to, €19,323 per annum, rising by annual increments of €354 
up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375.17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950x 
€407.67 - €24,396) in the year 2022 on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
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post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, soġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Procurement, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Procurement) jinkludu li:

i. Jifhem, u josserva l-implimentazzjoni ta’ stadji differenti 
taċ-ċiklu tax-xiri pubbliku, b’għarfien tal-interazzjonijiet 
relatati bejn il-fażijiet, u r-riskji involuti;

ii. Jitgħallem u jżomm aġġornat mal-iżviluppi nazzjonali 
tal-leġislazzjoni tax-xiri pubbliku, ir-rekwiżiti talpolitika 
dwar ix-xiri pubbliku, ir-regoli, il-linji gwida, iċ-ċirkulari u 
materjal ieħor relatat max-xiri pubbliku sabiex jappoġġja id-
deċiżjonijiet tal-organizzazzjoni dwar xiri pubbliku;

iii. Jopera b’mod profiċenti s-sit elettroniku tax-xiri 
pubbliku u diversi għodda elettroniċi disponnibbli sabiex 
jappoġġja l-proċeduri tax-xiri pubbliku;

iv. Iżomm id-databases tal-IT aġġornati b’informazzjoni 
korretta tal-offerti ppubblikati matul iċ-ċiklu tax-xiri 
pubbliku;

v. Jifhem, jinteraġixxi, jibni u jżomm relazzjoni effettiva 
ma partijiet interessati interni u esterni sabiex jiġi mifhum u 
milħuqa l-obbligazzjonijiet u l-bżonnijiet tal-organizzazzjoni 
inkluż iżda mhux limitati biex jinforma lill-Contracting 
Authority li l-offerti nfetħu, tissorvelja is-sottomissjoni tar-

is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Procurement, 
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Procurement) include:

i. Understands, and monitors the implementation of 
the different steps of the procurement cycle, with an 
understanding of the interactions between the phases, and 
the risks involved;

ii. Learns and keeps abreast of developments in 
national procurement legislation, public procurement 
policy requirements, rules, guidelines, circulars and other 
procurement related material to support the organisation’s 
procurement decisions;

iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
supporting procurement procedures;

iv. Keeping of IT databases updated with correct 
information of tenders published and throughout the whole 
procurement cycle.

v. Understands, interacts, builds and maintains an 
effective relationship with internal and external stakeholders 
to understand and fulfil organisational obligations and 
needs including but not limited to informing Contracting 
Authorities that offers have been unlocked, monitoring the 
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Rapporti ta’ Evalwazzjoni issiru fil-ħin u jibgħat n-noti ta’ 
tfakkir meħtieġa

vi. Jifhem u japplika l-prinċipji ta’ trasparenza, mhux 
diskriminatorji u trattament ugwali, kif ukoll etiku, 
privatezza, kunfidenzjalità u l-istandards tal-integrità relatati 
fis-suq ta’ konsultazzjoni u impenji mal-fornituri;

vii. Jwettaq kompiti bażiċi ta’ ppjanar ta’ xiri pubbliku, 
bħal ġbir u konsolidament ta’ kontribuzzjonijiet minn diversi 
dipartimenti;

viii. Jifhem l-iskop u l-benefiċċji ta’ xiri pubbliku sostenibbli 
sabiex jintlaħqu l-għanijiet ta’ sostenibbiltà tal-organizzazzjoni 
(Green Public Procurement (GPP), Socially-Responsible Public 
Procurement (SRPP), kompetizzjoni ġenwina (ekwità aktar 
minn ugwaljanza) u parteċipazzjoni tal-SME);

ix. Jipprovdi pariri sabiex jappoġġja l-istrateġija tax-xiri 
pubbliku fil-proċess ta’ teħid ta’ deċiżjonijiet; eż. jiġbor fil-
qosor u jirrapporta informazzjoni miġbura dwar l-għażliet 
ta’ xiri. Jikkomunika b’mod effettiv u konċiż ma’ firxa ta’ 
fornituri billi jadatta l-messaġġ kif xieraq;

x. Jappoġġja l-ivvettjar/jipprepara dokumenti tax-
xiri pubbliku bħal struzzjonijiet lil min jagħmel l-offerta, 
lannessi li jridu jiġu kkompletati/mtellgħin fis-sistema 
elettronika, ibbażati fuq regolamenti nazzjonali u tal-UE, 
politiki, kundizzjonijiet linji gwida u mudelli.

xi. Jappoġġja l-evalwazzjoni u l-proċess ta’ wara l-għoti, 
li jinkludi, iżda mhux limitat għal: l-ivvettjar/preparazzojoni 
ta’ dokumentazzjoni għal, fost l-oħrajn, il-General/
Departmental Contracts Committee, Tender Evaluation 
Committees u l-abbozzar ta’ kuntratti u addenda;

xii. Jappoġġja l-konsenja tal-kuntratt u modifikazzjoni 
ta’ funzjonijiet f’konformità mal-ħin tal-proġett, l-ispiża, il-
benefiċċji u riskji varjabbli;

xiii. kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 

timely submission of the Evaluation Reports and sending the 
necessary reminders.

vi. Understands and applies the principles of transparency, 
non-discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vii. Performs basic procurement planning tasks, such 
as collecting and consolidating contributions from various 
departments;

viii. Understands the scope and benefits of sustainable 
procurement for achieving the organisation’s sustainability 
objectives (Green Public Procurement (GPP), Socially-
Responsible Public Procurement (SRPP), genuine competition 
(equity more than equality) and SME participation);

ix. Provides input to support the procurement 
strategy decision-making process; e.g. summarise and 
report information gathered on procurement options. 
Communicates in an effective and concise manner with a 
range of stakeholders by tailoring the message accordingly;

x. Supports the vetting/preparation of procurement 
documents such as instructions to tenderers, annexes to be 
completed/uploaded, based on relevant EU and national 
regulations, policies, conditions, guidelines and templates;

xi. Supports the evaluation and post-award process, 
including, but not limited to: the vetting/preparation 
of documentation for, amongst others, the General/
Departmental Contracts Committee, Tender Evaluation 
Committees; and the drafting of contract agreements and 
addenda;

xii. Supports the contract delivery and modification 
functions in line with project time, cost, quality, scope, 
benefits and risks variables;

xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
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fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ’’Maltese Language 1’’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax-il 
(12) xahar mill-ingaġġ; U

matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ’’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement; AND
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iii. a. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti) fil-Procurement jew Finanzi jew Business 
jew Management jew kwalifika rikonoxxuta komparabbli 
filProcurement jew Finanzi. JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*)fil-Procurement jew Finanzi jew Business 
jew Management jew kwalifika rikonoxxuta komparabbli 
filProcurement jew Finanzi. JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat, 
u tliet (3) suġġetti fil-livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) mis-suġġetti minn dawn: 
Matematika jew Ekonomija) jew kwalifika komparabbli 
pertinenti rikonoxxuta. JEW

(ii) fil-pussess ta’ tlett (3) suġġetti fil-livell Avvanzat (li 
jrid jinkludi wieħed mis-suġġetti minn dawn: Accounts jew 
Ekonomija jew Fiżika jew Computing/ICT, jew Marketing 
jew Matematika Pura jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet 
(3) suġġetti fil-livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-ħatra, dawk appuntanti, iridu jintrabtu li jlestu 
b’suċċess kwalifika rikonoxxuta f’qasam relatat fil-Livell 
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn 
(2), biex jipprogressaw għal Skala ta’ Salarju 11, fejn fil-
każ li dan ma jseħħx, il-ħatra tiġi mneħħija. Mal-akkwist 
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ’Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 

iii. a. in possession of a recognised qualification at MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVE credits, 
or equivalent*) in Procurement or Finance or Business or 
Management or a recognised comparable qualification in 
Procurement or Finance. OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, o 
equivalent*) in Procurement or Finance or Business or 
Management or a recognised comparable qualification in 
Procurement or Finance. OR

c. (i) in possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: 
Mathemathics and Economics) or a recognised pertinent 
comparable qualification. OR

(ii) In Possesion of three (3) subjects at Advanced level 
(which must include one of the following: Accounts or 
Economics or Physics or Computing/ICT or Marketing or 
Pure Mathemathics or Mathematics).

*A recognized Qualification comparable to 120/60 ECTS/ 
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced level and three subjects at Intermediate 
Matriculation level, or in possessionof three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter 
as Assistant Manager (Salary Scale 12). On appointment, 
appointees will bind themselves to successfully complete a 
recognised Diploma in a related area at MQF Level 5, in 
not more than two (2) years, to progress to Salary Scale 11, 
failure of which they would relinquish their appointment. 
Upon possession of a relevant MQF Level 5 in related areas 
such officers shall progress to Assistant Manager (Salary 
Scale 11). All other progressions shall be in accordance with 
the provisions enshrined in the document entitled ’Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
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fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 (c) 
jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 

be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
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riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management, Ministeru għas-Saħħa, 
15 Palazzo Castellania, Triq il-Merkanti, il-Belt Valletta, 
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 117. Dawn iddispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt) u (recruitment.health@gov.mt)

Id-9 ta’ Diċembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministery 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Manager I 
(Accounting and Finance) fil-Ministeru għas-Saħħa.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 117. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt)

9th December, 2022

MINISTRY FOR HEALTH

Post of Manager I (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Manager I 
(Accounting and Finance) in the Ministry for Health.
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Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2022 huwa ta’ 
€21,950 fis-sena, li jiżdied b’€407.67 fis-sena sa massimu 
ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
9 (€23,353 x €447.33 - €26,037 fis-sena 2022) wara sentejn 
(2) servizz bħala Manager I fi Skala ta’ Salarju 10, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
8 (€24,845 x €486.83 - €27,766 fis-sena 2022) wara ħames 
(5) snin servizz bħala Manager I fi Skala ta’ Salarju 9, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I titla’ fi Skala ta’ Salarju 
7 (€26,438 x €531.17 - €29,625 fis-sena 2022) wara tliet 
(3) snin servizz bħala Manager I fi Skala ta’ Salarju 8, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.7 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji oħra 
u suġġetti għall-kundizzjonijiet u l-obbligi li huma stipulati 
fil-Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting and 
Finance) is Salary Scale 10, which in year 2022 is €21,950 
per annum, rising by annual increments of €407.67 up to a 
maximum of €24,396.

2.4 A Manager I will progress to Salary Scale 9 (€23,353 
x €447.33 - €26,037 in 2022) on completion of two (2) 
years service as Manager I in Salary Scale 10, subject to 
satisfactory performance.

2.5 A Manager I will progress to Salary Scale 8 (€24,845 
x €486.83 - €27,766 in 2022) on completion of five (5) 
years service as Manager I in Salary Scale 9, subject to 
satisfactory performance.

2.6 A Manager I will progress to Salary Scale 7 (€26,438 
x €531.17 - €29,625 in 2022) on completion of three (3) 
years service as Manager I in Salary Scale 8, subject to 
satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Management 
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
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għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Accounting 
and Finance) jinkludu li:

i. Responsabbli għall-iproċessar f’waqtu ta’ 
tranżazzjonijiet fiskali u finanzjarji, verifiki, rekordjar, 
rendikonti u rikonċiljazzjoni;

ii. Responsabbli għall-korrettezza ta’ żamma bażika ta’ 
kotba u dokumenti oħrajn ta’ accounts u t-twettiq ta’ xogħol 
rigward il-proċess bankarju ta’ rikonċiljazzjoni tal-Kont 
Pubbliku;

iii. Responsabbli għall-implimentazzjoni u l-infurzar ta’ 
leġiżlazzjoni, politiki, direzzjonijiet, proċeduri u linji gwida 
f’Dipartiment jew Ministeru partikolari jew mal-Gvern;

iv. Responsabbli għall-manutenzjoni u l-kontroll tal-
kontijiet, bħalma huma kontijiet below-the-line u voti u 
jevalwa wkoll il-virements fi ħdan il-voti kif ukoll it-talbiet 
għal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkaniżmi 
varji u l-ġbir ta’ dħul finanzjarju, japprova tranżazzjonijiet 
kif ikun ordnat, jirrevedi management accounts, stqarrijiet 
ta’ likwidità u rapporti finanzjarji oħra bħala parti mill-
proċess;

vi. Jikkontribwixxi għall-ippjanar u l-kontroll ta’ baġit, u 
fil-kumpilazzjoni tal-Business and Financial plan;

vii. Jivvaluta l-allokazzjonijiet baġitarji u t-tbassir tad-
dħul fl-Estimi Finanzjarji tal-Gvern, kemm għas-sena ta’ 

serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Accounting and Finance, in accordance with established 
vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting 
and Finance) include:

i. Responsible for the timely and correct processing of 
fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping 
and other accounting documents, including performing work 
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement 
of legislation, policies, directions, procedures and guidelines 
in a particular Department or Ministry or across Government;

iv. Responsible for the maintenance and control of 
accounts, such as below-the-line accounts and votes, 
assessing virements within votes as well as requests for 
additional funding;

v. Coordinates the release of funds through various 
mechanisms and the collection of revenue, approving 
transactions as directed, reviewing management accounts, 
cashflow statements and other financial reports as part of the 
process;

vi. Contributes to Budget planning and control, and the 
compilation of the Business and Financial plan;

vii. Assesses budgetary allocations and revenue forecasts 
in the Financial Estimates of Government, both for the 
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wara kif ukoll fuq bażi ta’ Business and Financial plan ta’ 
tliet snin, u l-monitoraġġ kontinwu tagħhom matulis-sena;

viii. Jagħti kontribut fl-interpretazzjoni tal-accounts finali 
u jipparteċipa fl-analiżi u r-reviżjonijiet tal-valurgħall-flus;

ix. Jirrappreżenta lid-Dipartiment jew lill-Ministeru 
f’laqgħat u konferenzi, kemm lokali kif ukoll internazzjonali, 
u jipparteċipa fi gruppi ta’ ħidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti 
varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern kifmitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta 
’impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ’Status ta’ 

following year and on the basis of a three-year Business and 
Financial plan, and their continuous monitoring during the 
course of the year;

viii. Contributes towards the interpretation of final 
accounts and participating in value for money analysis and 
reviews;

ix. Represents the Department or Ministry in meetings 
and conferences, both locally and abroad and participating 
in working groups as required;

x. Contributes to and assists in the compilation of various 
reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
’Status of Long-Term Residents (Third Country Nationals) 



Id-9 ta’ Diċembru, 2022 	 16,433

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ’’Maltese Language 1’’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax 
-il (12) xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*) Bf’usiness Management 
jew Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF 
f’Accountancy.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hek kif applikabbli hija accetta biss suggett 
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tigi sottomessa mal-applikazzjoni.

Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ’’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVETS 
credits, or equivalent*) inBusiness Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.



	 16,434	 Gazzetta  tal-Gvern  ta’  Malta 20,972   

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifiki ta’ Matsers rikonoxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra għal din ir-raġuni, 
tiġi awtomatkament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 

iv. Public Officers applying for the post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognized Master’s qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Master’s recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualifications referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate 
to the post applied for. In the case of applicants who are 
already in the Malta Public Service, the GP 47 is to be 
requested by HR Unit of the ministry /department issuing 
the call for application from the Director responsible for 
HR where applicants are serving, while those applying from 
outside the Public Service must produce a Certificate of 
Conduct issued by the Police or other competent authority 
not earlier than one (1) month from the date of application 
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xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-Bord tal-Għażla (jekk ir-riżultat għadu ma ġiex ippublikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant) 
jew l-HR Unit tal-mininteru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ 
jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu 
tal-intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni għall-attenzjoni tad-Diviżjoni tal-
People Management, Ministeru għas-Saħħa, 15, Palazzo 
Castellania, Triq il-Merkanti, il-Belt Valletta, VLT 1171, 

and state whether they have ever been in Government 
Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta, VLT1171, 
through the Online Government Recruitment Portal 
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permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

Id-9 ta’ Diċembru, 2022

only on (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

9th December, 2022
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MINISTERU GĦAS-SAĦĦA

Post ta’ Manager I (Procurement) fic-Central 
Procurement and Supplies Unit (CPSU) 

il-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Manager I 
(Procurement) fic-Central Procurement and Supplies Unit 
(CPSU) fil-Ministeru għas-Saħħa.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12)-il xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I (Procurement) huwa ta’ Skala 
ta’ Salarju 10, li fl-2022 huwa ta’ €21,950 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara ħames (5) snin servizz bħala Manager 
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 

MINISTRY FOR HEALTH

Post of Manager I (Procurement) in the 
Central Procurement and Supplies Unit (CPSU)

within Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the Post of Manager I 
(Procurement) in the Central Procurement and Supplies Unit 
(CPSU) within Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Procurement) is 
Salary Scale 10, which in year 2022 is €21,950 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
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pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Procurement, skont il-postijiet 
vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Procurement) 
jinkludu li:

i. Jipprovdi riċerka u jiġbor informazzjoni dwar il-
proċess tal-ippjanar tax-xiri pubbliku f’konformità mal-
għan u l-politika tal-organizzazzjoni. Jipparteċipa fl-ippjanar 
effiċjenti, effettiv u mmaniġġjar ekonomiku tal-finanzi u 
r-riżorsi umani (eż. immaniġġjar ta’ tim) disponnibbli;

ii. Iżomm ruħu aġġornat ma’ l-iżviluppi u jipprovdi 
deċiżjonijiet ta’ xiri pubbliku u pariri ċari u soluzzjonijiet 
f’konformità ma’ livell leġiżlattiv nazzjonali u l-UE, 
rekwiżiti ta’ politika tax-xiri pubbliku, regoli, linji gwida, 
ċirkulari u materjal ieħor relatat max-xiri pubbliku;

iii. Jopera b’mod profiċenti s-sit elettroniku tax-xiri 
pubbliku u diversi għodda elettroniċi disponnibbli għall-
implimentazzjoni tal-proċeduri tax-xiri pubbliku u b’hekk 
jiżgura livell għoli ta’ transparenza fil-proċess tax-xiri 
pubbliku;

position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Procurement , in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Procurement) 
include:

i. Provides research and gathers input for the procurement 
planning process in line with the organisational objective 
and related policies. Participates in the planning for efficient, 
effective and economical management of financial and 
human resources (e.g. team management) available;

ii. Keeps abreast of development and provides 
procurement decisions and clear advice and solutions in line 
with: national and EU level legislation, public procurement 
policy requirements, rules, guidelines, circulars and other 
procurement related material;

iii. Operates proficiently the electronic Public 
Procurement System and other electronic tools available for 
the implementation of procurement procedures thus ensuring 
a higher level of transparency in the procurement process;
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iv. Jaġixxi b’mod awtonomu biex jidentifika l-bżonnijiet 
għal, u l-immaniġġjar ta’ standards ta’ proċeduri ta’ xiri 
pubbliku, flimkien mal-ġbir ta’ informazzjoni relevanti minn 
sorsi varji b’mod strutturat (eż. billi jintużaw mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi r-riċerka 
tas-suq f’konformità mal-prinċipji ta’ trasparenza, mhux 
diskriminatorji u trattament ugwali, kif ukoll etiku, 
privatezza, kunfidenzjalità u l-istandards tal-integrità 
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vi. Jappoġġja l-implimentazzjoni tal-fażijiet kollha taċ-
ċiklu tax-xiri pubbliku, u jifhem kif kull waħda tinteraġixxi 
mal-oħrajn;

vii. Jappoġġja l-implimentazzjoni tal-approċċ 
sostenibbli tax-xiri pubbliku biex jintlaħqu l-għanijiet 
tal-organizzazzjoni rigward is-sostenibbilta’ (Green 
Public Procurement (GPP), Socially-Responsible Public 
Procurement (SRPP), kompetizzjoni ġenwina (ekwità iktar 
mill-ugwaljanza) u l-parteċipazzjoni tal-SME;

viii. Jiġbor l-informazzjoni meħtieġa sabiex jagħmel 
deċiżjonijiet u rakkomandazzjonijiet abbażi ta’ data, riskju 
u strateġija tax-xiri pubbliku. Jikkomunika b’mod effettiv u 
konċiż ma’ firxa ta’ partijiet interessati billi jadatta l-messaġġ 
kif xieraq;

ix. Jivverifika/jabbozza u jippubblika dokumentazzjoni 
f’konformità mar-regolamenti tal-UE u nazzjonali, politiki, 
regoli, kundizzjonijiet, linji gwida u mudelli;

x. Jipparteċipa b’mod attiv fil-valutazzjoni tal-offerti, 
evalwazzjoni u l-proċess ta’ wara l-għoti li jinkludi, 
iżda mhux limitat għall-verifikazzjoni/preparazzjoni ta’ 
dokumenti għal/jew minn, fost l-General/Departmental 
Contracts Committee, Tender Evaluation Committees, u 
l-abbozz ta’ kuntratti u addenda;

xi. Jipparteċipa b’mod attiv fil-konsenja tal-kuntratti u 
funzjonijiet ta’ modifika f’konformità mal-ħin tal-proġett, 
spiża, kwalita, skop, benefiċċji u riskji varjabbli;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

iv. Acts autonomously in identifying needs for, and the 
management of standard procurement procedures, together 
with gathering relevant information from multiple sources 
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market 
research in line with the principles of transparency, non- 
discrimination and equal treatment, as well as ethical, 
privacy, confidentiality and integrity standards in market 
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the 
procurement lifecycle, understanding how each interacts 
with the others;

vii. Supports the implementation of sustainable 
procurement approaches for achieving the organisation’s 
sustainability objectives (Green Public Procurement 
(GPP), Socially – Responsible Public Procurement (SRPP), 
genuine competition (equity more than equality) and SME 
participation;

viii. Gathers the necessary information to make data 
driven, risk based, procurement strategy decisions and 
recommendations. Communicate in an effective and concise 
manner with a range of stakeholders by tailoring the message 
accordingly;

ix. Vets/drafts and/or publishes procurement 
documentation in line with relevant EU and national 
regulations, policies, rules, conditions, guidelines and 
templates;

x. Participates actively in the tender assessment, 
evaluation and post-award process including, but not 
limited to: the vetting/preparation of documentation for/or 
by, amongst others, the General/Departmental Contracts 
Committee, Tender Evaluation Committees; and the drafting 
of contract agreements and addenda;

xi. Participates actively in the contract delivery and 
modifications functions in line with project time, cost, 
quality, scope, benefits and risks variables;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ’’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement; AND

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ’’Maltese Language 1’’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax-il 
(12) xahar mill-ingaġġ; U
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iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Procurement jew Finanzi 
jew Business jew Management jew kwalifika rikonoxxuta 
komparabbli fil-Procurement jew Finanzi.

* Kwalifika rikonoxxuta komparabbli ma 180 ECTS/
ECVET krettu, hek kif applikabbli hija accetta biss suggett 
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tigi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVE credits, or equivalent*) in Procurement or Finance 
or Business or Management or a recognised comparable 
qualification in Procurement or Finance.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Master’s recognistion statement being submitted 
with the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.
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4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15 Palazzo Castellania, Triq il-Merkanti, il-Belt 
Valletta, VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 26 ta’ Diċembru, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
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jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddiżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt). Maureen 

Id-9 ta’ Diċembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager II (Accounting and Finance)
fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Manager II 
(Accounting and Finance) fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12) -il xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Accounting and Finance) 
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’ 
€26,438 fis-sena, li jiżdied b’€531.17 fis-sena sa massimu 
ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II titla’ fi Skala ta’ Salarju 
6 (€28,132 x €596.33 - €31,710 fis-sena 2022) wara tliet 
(3) snin servizz bħala Manager II fi Skala ta’ Salarju 7, jekk 
tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-kandidati magħżula jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

a. Il-persuni maħtura jkunu intitolati għal benefiċċji 
oħra u suġġetti għall-kundizzjonijiet u l-obbligi li huma 
stipulati fil-Working Conditions for Officers within the 
Managerial Stream for Qualified Personnel. Allowances 
ta’ ċertifikazzjoni b’rabta mal-kisba ta’ kwalifika u/jew 
warrant pertinenti, kif ukoll allowance b’rabta ma’ Żvilupp 
Professjonali Kontinwu, huma inklużi fil-pakkett tas-salarju.

obtained from the People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

9th December, 2022

MINISTRY FOR HEALTH

Post of Manager II (Accounting and Finance)
in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Manager II 
(Accounting and Finance) in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Accounting and 
Finance) is Salary Scale 7, which in the year 2022 is €26,438 
per annum, rising by annual increments of €531.17 up to a 
maximum of €29,625.

2.4 A Manager II will progress to Salary Scale 6 (€28,132 
x €596.33- €31,710 in 2022) on completion of three (3) 
years service as Manager II in salary scale 7, subject to 
satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

a. Appointees will also be entitled to such other benefits 
and such other conditions and obligations as stipulated in 
the Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel. Certification allowances 
in respect of attainment of pertinent qualification and/
or warrant, and a Continuous Professional Development 
allowance are included in the salary package.
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2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux ser jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Accounting 
and Finance) jinkludu li:

i. Responsabbli għat-tqassim xieraq ta’ fondi, 
monitoraġġ, evalwazzjoni u kontroll tar-riżorsi finanzjarji 
u l-finanzjamenti allokati lill-Ministeri, permezz ta’ 
mekkaniżmi varji, b’relazzjoni mas-Servizz Pubbliku u 
s-Settur Pubbliku;

ii. Jassigura li kull ġbir ta’ dħul u arretrati ta’ dħul ikunu 
massimizzati u li jinżammu accounts xierqa;

iii. Jassigura li trasferimenti ta’ flejjes li għandhom itejbu 
kemm jistgħu l-cashflow tal-Gvern, flimkien ma’ rapportaġġ 
ta’ cashflow ippjanat jew attwali, jitwettqu fi żmien xieraq;

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in the area of 
Accounting and Finance, in accordance with established 
vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Accounting 
and Finance) include:

i. Responsible for the proper disbursement, monitoring, 
evaluation and control of financial resources and funding 
allocated to Ministries, through various mechanisms, in 
relation to the Public Service and Public Sector;

ii. Ensures that any collection of revenue and arrears of 
revenue are maximised and that proper accounts thereof are 
kept;

iii. Ensures that transfers of monies which optimise 
Government cashflow, as well as projected or actual cash 
flow reporting, are carried out in a timely manner;
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iv. Janalizza talbiet għat-trasferiment ta’ fondi u proposti 
ta’ nfiq li jitfaċċaw waqt is-sena finanzjarja, u jawtorizza kull 
tranżazzjoni kif ikun mitlub;

v. Responsabbli għal-ledger ġenerali, sub-ledgers u 
rikonċiljazzjonijiet, kif ukoll assi u inventarji tal-Ministeru 
jew id-Dipartiment rispettiv;

vi. Responsabbli għaż-żamma xierqa ta’ tranżazzjonijiet, 
il-kumpilazzjoni korretta ta’ data ta’ statistika u tbassir u 
projezzjonijiet, u l-identifikazzjoni ta’ xejriet ġodda fid-data;

vii. Jassigura li l-leġiżlazzjoni, regolamenti, politiki 
u proċeduri stabbiliti ta’ kontroll intern jinżammu u li jiġi 
implimentat kif xieraq monitoraġġ fil-proċessi kollha 
assenjati;

viii. Jikkontribwixxi għal allokazzjoni tal-baġit u tbassir 
tad-dħul, ippjanar u l-kontroll ta’ baġit, inkluż il-kontribuzzjoni 
fil-kumpilazzjoni tal-Business and Financial Plan;

ix. Jagħti pariri dwar varjazzjonijiet minn miri finanzjarji 
miftiehma, stimi u allokazzjonijiet baġitarji u jipprovdi 
kontribut fir-rapport ta’ Stimi Riveduti ta’ kull xahar;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ 
pubblikazzjonijiet u rapporti varji;

xi. Iżomm ruħu aġġornat ma’ standards ta’ accounts, 
leġiżlazzjoni finanzjarja, politiki tal-gvern, sistemi ta’ 
accounting, proċeduri u applikazzjonijiet, u jsegwi taħriġ kif 
ikun mitlub;

xii. Jikkontribwixxi għall-formulazzjoni u l-aġġornament 
ta’ politiki ta’ natura finanzjarja kif ikun mitlub jagħmel;

xiii. Jfassal il-kontijiet ta’ ġestjoni ta’ kull xahar

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

iv. Analyses requests for the virement of funds and 
expenditure proposals which arise during the financial year, 
authorising any transaction as directed;

v. Responsible for the general ledger, sub-ledgers and 
reconciliations, as well as assets and inventories of the 
respective Ministry or Department;

vi. Responsible for the proper recording of transactions, 
the correct compilation of statistical data and projections and 
the identification of trends in data;

vii. Ensures that legislation, regulation, policies and 
established internal control procedures are adhered to and 
that monitoring is properly implemented in all processes 
assigned;

viii. Contributes to budget allocations and revenue 
forecasts, planning and control, including contributing in the 
compilation of the Business and Financial Plan;

ix. Advising on variances from agreed financial targets, 
estimates and budgetary allocations and provide input on the 
monthly Revised Estimates reports;

x. Contributes to and assists in the compilation of various 
publications and reports;

xi. Keeps abreast with accounting standards, financial 
legislation, Government policies, accounting systems, 
procedures and applications, and following training as 
directed;

xii. Contributes towards the formulation and updating of 
policies of a financial nature as directed;

xiii. Draws up the monthly management accounts

xiv. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or
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c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u jgħaddu 
b’suċċess fl-assessjar mil-kors ’’Maltese Language 1’’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors flimkien mall-kisba tal-Livell 1 tal-MQF għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax 
-il (12) xahar mill-ingaġġ;

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English languages. 
However, candidates who do not satisfy the ability to 
communicate in Maltese language and do not possess at least 
an MQF Level 1 in the Maltese language must attend and be 
successful in the assessment of the ’’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
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perjodu ta’ prova (jiġifieri tnax (12) -il xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/
ECVET, jew ekwivalenti*) f’Business Management jew 
Business Administration jew Economics jew Banking 
and Finance jew Accountancy jew ikollhom kwalifika 
professjonali rikonoxxuta komparabbli fil-livell 7 tal-MQF 
f’Accountancy.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET krettu hija aċċettata biss suġġett għa 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

(12) months from engagement) will result in automatic 
termination of the post in caption. 

AND

iii. in possession of a recognised Masters qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
qualification at MQF Level 7 in Accountancy.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Master’s recognition statement being 
submitted with the application.

iv. Public Officers applying for the post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, pro vided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.
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4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 till 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.
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6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 26 ta’ Diċembru, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
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jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn iddispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Manager II (Procurement) fic-Central 
Procurement and Supplies Unit (CPSU)

fil-Ministeru għas-Saħħa.

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Manager 
II fic-Central Procurement and Supplies Unit (CPSU) fil-
Ministeru għas-Saħħa.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12)-il xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (Procurement) huwa ta’ 
Skala ta’ Salarju 7, li fl-2022 huwa ta’ €26,438 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 

obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

9th December, 2022

MINISTRY FOR HEALTH

Post of Manager II (Procurement) in the 
Central Procurement and Supplies Unit (CPSU)

within Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the Post of Manager II 
(Procurement) in the Central Procurement and Supplies Unit 
(CPSU) within Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Procurement) 
is Salary Scale 7, which in the year 2022 is €26,438 per 
annum, rising by annual increments of €531.17 up to a 
maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to 
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
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sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Procurement, skont il-postijiet 
vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II 
(Procurement) jinkludu:

i. Jikkordina l-preparamenti tal-pjan tax-xiri pubbliku 
tal-organizzazzjoni u jagħmel rakkomandazzjonijiet għall-
ippjanar finali u kronoloġiku b’konformità mal-għanijiet u 
l-politika tal-organizzazzjoni.

ii. Japplika aspetti diversi tal-leġiżlazzjoni tax-xiri 
pubbliku, kif ukoll oqfsa legali li jħallu impatt fuq ix-xiri 
pubbliku f’konformità ma’ leġiżlazzjoni fuq livell nazzjonali 
u l-UE u rekwiżiti ta’ xiri pubbliku.

iii. Jopera b’mod profiċjenti s-sistema elettronika tax-
xiri pubbliku u jgħin biex jiżgura li l-utenti kollha jkollhom 
aċċess u taħrig xieraq u jaġixxi bħala aġent tal-ġestjoni tal-
bidla matul l-implimentazzjoni tas-sistema l-ġdida adottata 
riċentament/moduli u għodod.

applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere Procurement, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II (Procurement) 
include:

i. Coordinates the preparation of the organisation’s 
procurement plan and make recommendations for the 
final planning and timeline in line with the organisational 
objective and related policies.

ii. Applies diverse aspects of the procurement legislation, 
as well as other legal frameworks impacting procurement 
in line with: national and EU level legislation; and public 
procurement policy requirements.

iii. Operates proficiently the electronic Public Procurement 
System and helps ensure that all users have the appropriate 
access and training and acts as a change management agent 
during the implementation of a newly adopted system/
modules or tools.
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iv. Imexxi l-proċess ħolistiku tal-analiżi ta’ ħtiġiet, 
interpretazzjoni ta’ data u relazzjonijiet mal-fornituri skont 
il-prinċipji tax-xiri pubbliku.

v. Imexxi, jamministra, janalizza, jinterpreta u jirrevedi 
l-analiżi tas-suq, biex jiżgura l-kompletezza u li l-istrateġiji 
tax-xiri pubbliku hi ddisinjata biex tirrifletti kundizzjonijiet 
tas-suq, għanijiet tal-politika u opportunitajiet identifikati.

vi. Jimplimenta fażijiet differenti taċ-ċiklu tax-xiri 
pubbliku u jantiċipa sfidi potenzjali rilevanti, impatti u riskji.

vii. Jimplimenta approċċi tax-xiri pubbliku sostenibbli u 
jimmaniġġja r-riżorsi disponibbli biex jiġu implimentati fi 
ħdan l-organizzazzjoni.

viii. Jipprovdi pariri bbażati fuq l-aħjar għarfien dwar 
l-aħjar użu ta’ proċeduri varji dwar ix-xiri pubbliku u 
tekniki sabiex tiġi mfassla l-istrateġija tax-xiri pubbliku. 
Jikkomunika informazzjoni kumplessa b’mod ċar, 
trasparenti, u li jħalli impatt lil firxa ta’ partijiet interessati 
billi jfassal il-messaġġ kif xieraq.

ix. Jiddisinja u jlesti dokumentazzjoni tal-offerta 
sabiex jgħin jimmassimizza l-valur għall-flus u jiżgura li 
l-metodoloġija korretta tkun applikata għall-offerti tax-xiri 
pubbliku f’konformità mar-regolamenti, politiki, regoli, 
kundizzjonijiet, linji gwida u mudelli rilevanti tal-UE u 
nazzjonali.

x. Jissorvelja/jamministra/jirrivedi x-xogħol tal-kumitati 
tal-evalwazzjoni, u t-tħejjija ta’ dokumentazzjoni rilevanti 
għall-valutazzjoni tal-offerta, valutazzjoni u proċess ta’ 
wara l-għoti, li jinkludi, iżda mhux limitat għal, dawk għal/
jew mill-General/Departmental Contracts Committee u 
l-abbozzar ta’ ftehim ta’ kuntratti u addenda.

xi. Imexxi u jikkontrolla l-konsenja tal-kuntratt u 
l-funzjonijiet ta’ modifika f’konformità mal-ħin tal-proġett, 
l-ispiża, il-kwalità, l-iskop, il-benefiċċji u l-varjabbli tar-
riskji.

xii. Dmirijiet oħra kif ikun meħtieġ mis-superjur/i tiegħu.

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

iv. Manages the full process of needs analysis, data 
interpretation and supplier relations in accordance with 
public procurement principles.

v. Manages, conducts, analyses, interprets and reviews 
market analysis, ensuring its completeness and that 
procurement strategies are designed to reflect market 
conditions, policy goals, and opportunities identified.

vi. Implements the different phases of the procurement 
lifecycle and anticipates relevant potential challenges, risks 
and impacts.

vii. Implements sustainable procurement approaches and 
manages the resources available to implement them within 
the organisation.

viii. Provides knowledge-based advice on the best use 
of various procurement procedures and techniques in order 
to design the procurement strategy. Conveys complex 
information in a straightforward, transparent and impactful 
manner to a range of stakeholders by tailoring the message 
accordingly.

ix. Designs and completes tender documentation that 
helps maximise value for money and ensure that the correct 
methodology is applied to the issued public procurement 
tenders in line with relevant EU and national regulations, 
policies, rules, conditions, guidelines and templates.

x. Oversees/conducts/reviews the work of evaluation 
committees, and the preparation of relevant documentation 
for the tender assessment, evaluation and post-award 
processes including, but not limited to, those for/or by the 
General/Departmental Contracts Committee and the drafting 
of contract agreements and addenda.

xi. Leads and controls the contract delivery and 
modifications functions in line with project time, cost, 
quality, scope, benefits and risks variables.

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required

xiii. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ 
Pajjiżi Terzi), jew li jkunu ngħataw permess ta’ residenza 
taħt ir-regolament 18(3) tal-istess regolamenti, flimkien 
mal-membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (ċ), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Lingwi tal-Malti u l-Ingliż;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-
MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE jew 
ekwivalenti*) fil-Procurement, jew Finanzi jew Business 
jew kwalifika professjonali komparabbli.

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
Languages;

AND

iii. in possession of a recognized Master’s degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Procurement or Finance or Business or a 
comparable professional qualification.
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*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata. 

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

*A recognised Masters’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Master’s recognition statement being 
submitted with the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated. 

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.
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4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw il-
proviżżjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 1171, permezz tar-Recruitment Portal biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 
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include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a Certificate of 
Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, Ministry for 
Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta, 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt), and 
(recruitment.health@gov.mt).

9th December, 2022

jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 26 ta’ Diċembru, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati. 

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta VLT 1171. Dawn ilprovvedimenti ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt). Maureen 

Id-9 ta’ Diċembru, 2022
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MINISTERU GĦALL-INTERN, IS-SIGURTÀ, 
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I (Financial Analysis) fil-Ministeru 
għall-Intern, is-Sigurtà , ir-Riformi u l-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, jilqa’ applikazzjonijiet 
għall-post ta’ Manager I (Financial Analysis) fil-Ministeru 
għall-Intern, is-Sigurtà, ir-Riformi u l-Ugwaljanza.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax (12) il-xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fll-2022 huwa ta’ € €21,950 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ € €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 
fis-sena 2022) wara ħames (5) snin servizz bħala Manager 
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 

MINISTRY FOR HOME AFFAIRS, SECURITY, 
REFORMS AND EQUALITY

Post of Manager I (Financial Analysis) in the Ministry 
for Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security, Reforms and Equality invites applications for the 
post of Manager I (Financial Analysis) in the Ministry for 
Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2022 is €21,950 per annum, rising by annual 
increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
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pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
fil-Financial Analysis, skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Financial 
Analysis) jinkludu li:

i. Jassisti lill-Kap tad-Dipartiment tal-Investigazzjonijiet 
tar-Reati Ekonimiċi fl-implementazzjoni tal-programm tax-
xogħol;

ii. Jassisti biex tinġabar data/informazzjoni minn reġistri 
finanzjarji, janalizza d-data u jippreżenta b’format adegwata;

iii. Jassisti fir-riċerka forensika biex isegwi fondi u 
jidentifika assi għall-irkupru;

iv. Jassisti fit-twettiq ta’ analiżi forensika ta’ data 
finanzjarja;

v. Jgħin fil-preparazzjoni ta’ rapporti forensiċi u ta’ 
accounting dettaljati minn sejbiet finanzjarji kif u meta 
meħtieġ;

vi. Jassisti fl-intervisti biex jikxef u jivverifika 
informazzjoni;

position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties in Financial Analysis, in 
accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager I (Financial 
Analysis) include:

i. Assists the Head of Financial Crimes Investigations 
Department in implementing the work programme;

ii. Assists in extracting data from financial records, 
analysis data and presents it in an appropriate format;

iii. Assists in performing forensic research to trace funds 
and identifies assets for recovery;

iv. Assists in conducting forensic analysis of financial 
data;

v. Assists in preparing detailed forensic accounting 
reports from financial findings as and when required;

vi. Assists in undertaking interviews to uncover and 
verify information;
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vii. Jgħin fil-preparazzjoni ta’ data analitika għall-każijiet 
tal-Qorti u jattendi seduti tal-Qorti meta meħtieġ biex 
jipprovdi evidenza fil-każijiet assenjati;

viii. Jifhem l-implikazzjonijiet wiesgħa ekonomiċi u 
legali tal-każ assenjat;

ix. Jattendi laqgħat ma’ partijiet rilevanti f’Malta jew 
barra minn Malta meta jkun mitlub;

x. Jivvjaġġa barra minn Malta biex iwettaq 
investigazzjonijiet u jikseb taħriġ neċċessarju meta jkun 
mitlub;

xi. Iżomm aġġornat fil-qasam finanzjarju u kummerċjali 
kemm lokali kif ukoll internazzjonali inkluż żvilupp legali;

xii. Iżomm aġġornat fl-avvanzi tal-ICT speċjalment dwar 
software tal-qasam finanzjarju;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir ieħor skont kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

vii. Assists in the preparation of analytical data for Court 
cases and attends Court sessions when required to provide 
evidence in assigned cases;

viii. Understands the wider economic and legal 
implications of a case assigned;

ix. Attends meetings with relevant stakeholders in Malta 
or abroad when required;

x. Travels abroad to conduct investigations and obtains 
necessary training when required;

xi. Keeps abreast in the local and international financial 
and commercial field including developments in Legal 
aspects;

xii. Keeps abreast of advancements in ICT especially 
with respect to software in the financial field;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Any other duties, as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or



Id-9 ta’ Diċembru, 2022 	 16,461

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikomunikaw bil-lingwa Maltija u Ingliż;

U

iii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Economics jew Statistics 
jew Accountancy jew Commerce jew Finance jew 
Banking jew Mathematics jew Criminology jew kwalifika 
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF 
fl-Accountancy.

* Kwalifika rikonoxxuta komparabbli ma’ 180 ECTS/
ECVET krettu, hek kif applikabbli hija accetta biss suggett 
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tigi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għanda tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Engilsh and Maltese 
languages;

AND

iii. in possession of a recognised Bachelor’s degree 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Economics or Statistics 
or Accountancy or Commerce or Finance o Banking or 
Mathematics or Criminology or a recognised comparable 
professional qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.
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*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda benefiċċji, 
sakemm jiksbu l-kwalifika jew ikunu approvati għall-kisba tal-
kwalifika indikata, kif imsemmi f’paragrafu 4.1 jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-Bord tal-Għażla (jekk ir-riżultat għadu ma ġiex ippublikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant) 
jew l-HR Unit tal-mininteru/dipartiment minn fejn inħarġet 

*A recognised Master’s qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Master’s recognistion statement being submitted 
with the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 or else 
as indicated in paragraph 4.2 will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
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is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-Bord tal-Għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tar-Riżorsi Umani, Ministeru għall-Intern, is-
Sigurtà, ir-Riformi u l-Ugwaljanza, permezz tar-Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-Portal. Id-data tal-għeluq 
tal-applikazzjonijiet hija 5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar it-Tnejn, 26 ta’ Diċembru, 2022. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Human Resources, Ministry for Home Affairs, Security, 
Reforms and Equality, through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.
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7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqimsa tar-Riżorsi Umani, 201, Triq id-Dejqa, 
Valletta. Dawn id-diżpożizzjonijet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru 
huma (www.homeaffairs.gov.mt) u (recruitment@mhsr.gov.
mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦALL-ANZJANITÀ ATTIVA

Post ta’ Practitioner II (Psychotherapy)
fil-Ministeru għall-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Anzjanità 
Attiva jilqa’ applikazzjonijiet għall-post ta’ Practitioner II 
(Psychotherapy) fil-Ministeru għall-Anzjanità Attiva.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from Human Resources Section, Ministry for 
Home Affairs, Security, Reforms and Equality, 201, Strait 
Street, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Department/Division/Directorate are (www.homeaffairs.
gov.mt) and (recruitment.mhsr@gov.mt).

9th December, 2022

MINISTRY FOR ACTIVE AGEING

Post of Practitioner II (Psychotherapy)
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Active 
Ageing invites applications for the post of Practitioner II 
(Psychotherapy) in the Ministry for Active Ageing.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Practitioner II 
(Psychotherapy) is Salary Scale 7, which in the year 2022 is 
€26,438 per annum, rising by annual increments of €531.17 
up to a maximum of €29,625.

2.4 A Practitioner II (Psychotherapy) in Salary Scale 
7 will progress to Salary Scale 6 (€28,132 x €596.33 - 
€31,710 in 2022) on completion of three (3) years service 
as Practitioner II (Psychotherapy) in Salary Scale 7, subject 
to satisfactory performance.

2.5 Appointees will also be entitled to the payment 
of an annual allowance of 10% of their basic salary, 
subject to satisfactory performance and subject to Central 
Administration’s policies in force from time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Practitioner II (Psychotherapy) huwa ta’ 
Skala ta’ Salarju 7, li fl-2022 huwa ta’ €26,438 fis-sena, li 
jiżdied b’€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Practitioner II (Psychotherapy) fi 
Skala ta’ Salarju 7 titla’ fi Skala ta’ Salarju 6 (€28,132 x 
€596.33 - €31,710 fis-sena 2022) wara tliet (3) snin servizz 
bħala Practitioner II (Psychotherapy) fi Skala ta’ Salarju 7, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance annwali ta’ 10% tas-salarju bażiku tagħhom, 
suġġett għal prestazzjoni sodisfaċenti u suġġetti għall-
policies tal-Amministrazzjoni Ċentrali fis-seħħ minn żmien 
għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
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l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-ispeċjaliżżazzjoni tagħhom, 
skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Practitioner II 
(Physiotherapy) jinkludu li:

i. Responsabbli biex jipprovdi psikoterapija u servizzi 
ta’ appoġġ f’każijiet diversi, li jinkludu adulti anzjani u 
familji li jgħaddu minn problemi ta’ saħħa mentali, sfidi ta’ 
komunikazzjoni, jew kunflitti familjari;

ii. Iwettaq assessjar f’intervisti bl-għan li jifformula 
pjanijiet ta’ kura;

iii. Jintervjeni u jikkollabora f’każijiet magħżula, diffiċli, 
u kumplessi referuti minn professjonisti oħra li jaħdmu fl-
Anzjanità Attiva u Kura fil-Komunità (AACC);

iv. Jiffamiljariżża sew mas-servizzi u riżorsi fil-Komunità 
u jaħdem mill-qrib magħhom biex jipprovdi informazzjoni u 
sapport fejn meħtieġ;

v. Responsabbli li jimplimenta approċċ psiko-soċjali meta 
jipprovdi support psikoterapewtiku lill-individwi, carers, 
familji u gruppi, fi ħdan u flimkien mat-timijiet tal-AACC;

vi. Jaħdem ma’ individwi, familji jew gruppi ta’ persuni li 
qed jesperjenzaw diffikultajiet emozjonali, ta’ saħħa, soċjali 
u/jew psiko-soċjali, biex jifhem il-problemi tagħhom u 
jagħmel bidliet xierqa f’hajjithom;

vii. Jiżgura li x-xogħol kollu jiġi mwettaq skont l-aħjar 
prattika attwali bbażata fuq l-evidenza;

viii. Jiżgura li d-dokumenti tal-interventi kollha li jsiru 
fis-sistema jkunu aġġornati;

ix. Juża s-sistemi ta’ teknoloġija tal-informatika li jistgħu 
ikunu qed joperaw l-AACC;

x. Irid jaderixxi mar-rekwiżiti tas-CPD kif definiti mill-
Psychotherapy Professions Board Malta;

xi. Irid jaderixxi mal-guidelines etiċi kif definiti mill-
Psychotherapy Professions Board Malta;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ

of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in their area of 
specilisation, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Practitioner II 
(Psychotherapy) include:

i. Responsible to provide psychotherapy and support 
services for a diverse caseload, which includes older 
adults and families experiencing mental health issues, 
communication challenges, or family conflicts;

ii. Carries out assessment interviews with the aim of 
formulating care plans;

iii. Intervenes and collaborates in selected, difficult and 
complex cases referred by other professionals working at the 
Active Ageing and Community Care (AACC);

iv. Familiarises with the services and resources within 
the community, and works closely with them to provide 
information and support where required;

v. Responsible for implementing a psychosocial approach 
when providing psychotherapeutic support with individuals, 
carers, families and groups, within and across AACC teams;

vi. Works with individuals, families or groups of persons 
who are experiencing emotional, health, social, and /or 
psychosocial difficulties to understand their problems and 
make appropriate changes to their lives;

vii. Ensures that all work is carried out in accordance with 
the current best evidence-based practice;

viii. Ensures that intervention records and logging 
systems are well kept;

ix. Makes use of Information Technology systems which 
may be in operation within AACC;

x. Has to adhere to the CPD requirements as defined by 
the Psychotherapy Professions Board Malta;

xi. Has to adhere to the ethical guidelines as defined by 
the Psychotherapy Professions Board Malta;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;



Id-9 ta’ Diċembru, 2022 	 16,467

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (ċ), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ 
Pajjiżi Terzi), jew li jkunu ngħataw permess ta’ residenza 
taħt ir-regolament 18(3) tal-istess regolamenti, flimkien 
mal-membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (ċ), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. kapaċi profiċjenti fil-lingwa Maltija u l-lingwa Ingliża ;

U

iii. irid ikun issodisfa ir-requiżiti tal-Psychotherapy 
Profession Act (Kap. 587), u konsegwentement ingħata il-
warrant ta’ Psychotherapist maħruġ mill-Psychotherapy 
Professions Board Malta;

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-

ii. must be proficient in the Maltese and English languages;

AND

iii. must have fulfilled the requirements of the 
Psychotherapy Profession Act (Cap. 587), and consequently 
have been awarded a Psychotherapist warrant issued by the 
Psychotherapy Professions Board Malta;

iv. Public Officers applying for this post must be 
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, for 
the award of such qualification by the 31st May, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 



Id-9 ta’ Diċembru, 2022 	 16,469

Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-Bord tal-Għażla (jekk ir-riżultat għadu ma ġiex ippublikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant) 
jew l-HR Unit tal-mininteru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-Bord tal-Għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw il-
proviżżjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Segretarju Permanenti, Ministeru għall-
Anzjanità Attiva, permezz tar-Recruitment Portal biss (https://

one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary, Ministry for Active Ageing 
through the Online Government Recruitment Portal only 
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recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima Riżorsi Umani, Ministeru għall-
Anzjanità Attiva, Palazzo Spinola, 46, Level 5, Triq San 
Kristofru, il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (https://activeageing.gov.mt), u 
(hrelderly.aacc@gov.mt).

Id-9 ta’ Diċembru, 2022

on(https://recruitment.gov.mt). Applications are to include a 
Curriculum Vitae (which should include a list of qualifications 
held by applicant). Those applying from outside the Public 
Service must produce a Certificate of Conduct which has 
been issued not earlier than one (1) month from the date of 
application, in PDF format, which are to be uploaded through 
the Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 26th 
December, 2022. A computer- generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Section, Ministry 
for Active Ageing, Palazzo Spinola, 46, Level 5, Triq San 
Kristofru, Valletta. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (https://activeageing.gov.mt) and (hrelderly.
aacc@gov.mt).

9th December, 2022
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MINISTERU GĦALL- AGRIKOLTURA, SAJD
U DRITTIJIET TAL- ANNIMALI

Post ta’ Assistant Manager fil-Ministeru
għall-Agrikoltura, Sajd u Drittijiet tal- Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali, jilqa’ applikazzjonijiet għall- 
post t’ Assistant Manager fil-Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati iridu jkunu 
temmew b’suċċess kors t’ induzzjoni offrut mill-Istitut għas-
Servizzi Pubbliċi sabiex ikunu eliġibbli għall-konferma tal-
ħatra.

2.3 Is-salarju t’Assistant Manager li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 (iii) (a) jew (iii) 
(ċ) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2022 huwa ta’ 
€19,323 fis-sena, li jiżdied b’€354 fis-sena sa massimu ta’ 
€21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2022 hija ekwivalenti 
għal €20,616 fis-sena, li tiżdied b’żidiet annwali ta’ €375.17 
sa massimu ta’ €22,867, mal-kisba ta’ Diploma fil-Livell 5 
tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu 
ta’ mhux iktar minn sentejn (2) mid- data tal-ħatra, fejn fil-
każ li dan ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad t’Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla 
fi Skala 10 (€21,950 x €407.67 - €24,396) fis-sena 2022 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Manager in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Assistant Manager in the Ministry for Agriculture, 
Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary 
Scale 12, which in the year 2022 is equivalent to, €19,323 
per annum, rising by annual increments of €354 up to a 
maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375.17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950 x 
€407.67 - €24,396) in the year 2022 on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
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post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, soġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l- 
imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu 
biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi 
mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
jinkludu li:

i. Jinforza l-Att tal-2001 (Att Nru. II ta’ 2001) dwar 
il-Konservazzjoni u l-Amministrazzjoni tas-Sajd u l- 
leġiżlazzjoni sussegwenti u r-regolamenti kollha relatati ma’ 
dan l-Att;

ii. Jinforza r-regolamenti u r-rakkomandazzjonijiet 
kollha applikabbli tal-UE hekk kif maħruġa minn 
Organizzazzjonijiet Reġjonali għall-Amministrazzjoni tas-
Sajd;

iii. Jagħmel monitoraġġ fuq bastimenti tas-sajd, anki bl-
użu ta’ sistemi elettroniċi, biex jinforza r-regolamenti relatati 
maż-żona tal-immaniġġar tal-25 mil u l-ibħra internazzjonali;

iv. Jagħmel l-ispezzjonijiet meħtieġa f’portijiet, fuq 
bastimenti tas-sajd, skali, swieq tal-ħut, fish farms eċċ. 
L- ispezzjonijiet jistgħu jiffokaw fuq iż-żoni tas-sajd, fuq 
il-qbid tal-ħut, fuq il-bastimenti tas-sajd infushom, fuq 
l-irkaptu jew fuq il-fish farms;

v. Fil-każ ta’ Offshore Patrols, tosserva u tirrapporta fuq 
l-operazzjonijiet tas-sajd, bl-għajnuna fejn meħtieġa, tal- 
Forzi Armati ta’ Malta, u li tieħu azzjoni legali fejn ikun 
hemm il-ħtieġa;

is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
include:

i. Enforces the Fisheries Conservation and Management 
Act, 2001 (Act No. II of 2001) and all related or subsequent 
legislation and regulations.

ii. Enforces all applicable EU regulations and 
recommendations from Regional Fisheries Management 
Organisations.

iii. Monitors fishing vessels, in part by using electronic 
systems, to enforce regulations relating to the 25-mile 
management zone and international waters;

iv. Conducts inspections, as appropriate, at harbours, 
fishing vessels, slipways, fish markets, fish farms, etc. The 
inspections may focus on fishing grounds, catches, the 
fishing vessels themselves, fishing equipment or fish farms;

v. In case of Offshore Patrols, observing and reporting on 
fishing operations at first hand, with the assistance, where 
necessary, of the Armed Forces of Malta, and taking any 
legal action that may be necessary;
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vi. Collects statistics and other data as appropriate;

vii. Prepares written reports and statements as appropriate;

viii. Participates, as required, in trials and research 
conducted by the Department of Fisheries and Aquaculture;

ix. Attends training courses, conferences, seminars, 
workshops and other events, both locally and abroad, in order 
to keep well informed and up-to-date on all legislation and 
all international agreements affecting the Maltese Fisheries 
Industry, on technical developments and to acquire and 
increase awareness of new management skills, particularly 
in the areas of communications and information technology;

x. Consults regularly with fishermen and others engaged 
in the Maltese Fisheries Industry: (i) to gain a better 
understanding of their concerns and the problems they face; 
(ii) to provide advice and guidance on best practice and 
on the legislative and regulatory requirements governing 
the Industry; and (iii) to establish good and mutually 
advantageous working relationships;

xi. Establishes a good working relationship with the 
Armed Forces of Malta, the Police Force, Transport Malta, 
the Environment and Resources Authority, Customs and 
other entities as needed;

xii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

vi. Jiġbor statistika u data oħra kif ikun meħtieġ;

vii. Jipprepara rapporti u dikjarazzjonijiet bil-miktub kif 
ikun meħtieġ;

viii. Jieħu sehem, kif meħtieġ, fi provi ta’ riċerka 
mmexxija mid-Dipartiment għas-Sajd u l-Akwakultura;

ix. Jattendi korsijiet ta’ taħriġ, konferenzi, seminars, 
workshops u attivitajiet oħra, kemm f’Malta kif ukoll barra 
minn Malta, biex żżomm ruħhu aġġornat u infurmat sewwa 
fuq il-leġislazzjoni kollha u fuq il-ftehim internazzjonali 
kollu li jaffettwaw l-industrija tas-sajd Maltija, kif ukoll fuq 
żviluppi tekniċi, u iżid it-tagħrif tiegħu fuq ħiliet ġodda fit-
tmexxija partikolarment fil-komunikazzjoni u fit-teknoloġija 
tal-informatika;

x. jikkonsulta regolarment mas-sajjieda u oħrajn li 
għandhom x’jaqsmu mal-industrija tas-sajd Maltija: (i) biex 
jifhem aħjar dak li jikkonċernahom u l-problemi li jiffaċċjaw; 
(ii) biex jagħti pariri u jigwida l-aħjar sistemi u prattika tax-
xogħol u l-ħtiġiet leġiżlattivi u regolatorji li jiggvernaw 
l-industrija u; (iii) biex jistabbilixxi relazzjonijiet tax-xogħol 
tajbin u vantaġġużi;

xi. Jistabbilixxi relazzjoni tajba tax-xogħol mal-Forzi 
Armati ta’ Malta, il-Korp tal-Pulizija, Transport Malta, l- 
Awtorità għall-Ambjent u r-Riżorsi, id-Dwana u entitajiet 
oħra kif meħtieġ;

xii. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Biology or Fisheries Science or 
Fisheries Management and/or Control or Marine Science 
or Environmental Science or Oceanography or Engineering 
or Geography or Geology or Mathematics or Law or 
Economics or Systems and/or Quality Auditing or Statistics 
or Data Analysis;

OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVE credits, or 
equivalent*) in Biology or Fisheries Science or Fisheries 

b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir- 
regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat- Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad- dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

i. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża;

ii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, jew 
ekwivalenti*) Biology jew Fisheries Science jew Fisheries 
Managemen and/or Control jew Marine Science jew 
Evironmental Science jew Oceanography jew Engineering 
jew Geography jew Geology jew Mathematics jew Law 
jew Economics jew Systems and/or Quality Auditing jew 
Statistics jew Quality Analysis;

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*)fil-Biology jew Fisheries Science 
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Management and/or Control or Marine Science or 
Environmental Science or Oceanography or Engineering 
or Geography or Geology or Mathematics or Law or 
Economics or Systems and/or Quality Auditing or Statistics 
or Data Analysis;

OR

c. (i) In possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: a 
scientific subject and English or Maltese or Mathematics) or 
a recognised pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced level 
(which must include a scientific subject and English or 
Maltese or Mathematics)

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
an MFHEA formal recognistion statement being submitted 
with the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4, (qualification or two subjects 
at Advanced level and three subjects at Intermediate 
Matriculation level, or in possessionof three (3) subjects at 
Advanced level, or a recognised comparable qualification) 
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter 
as Assistant Manager (Salary Scale 12). On appointment, 
appointees will bind themselves to successfully complete a 
recognised Diploma in a related area at MQF Level 5, in 
not more than two (2) years, to progress to Salary Scale 11, 
failure of which they would relinquish their appointment. 
Upon possession of a relevant MQF Level 5 in related areas 
such officers shall progress to Assistant Manager (Salary 
Scale 11). All other progressions shall be in accordance with 
the provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

jew Fisheries Management and/or Control jew Marine 
Science jew Environmental Science jew Oceanography jew 
Engineering jew Geography jew Geolody jew Mathematics 
jew Law jew Economics jew Systems and/or Quality 
Auditing jew Statistics jew Quality Analysis;

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-livell Avvanzat 
u tliet (3) suġġetti fil-livell Intermedju tal- Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: suġġett 
Xjentifiku u Ingliz, jew Malti, jew Matematika, jew kwalifika 
komparabbli pertinenti rikonoxxuta;

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-livell Avvanzat 
(li jrid jinkludi wieħed minn dawn is-suġġetti; suġġett 
Xjentifiku u Ingliż, jew Malti, jew Matematika).

*Kwalifika rikonoxxuta komparabbli ma 120/60 ECTS/
ECVET krettu, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil- Livell Avvanzat flimkien ma’ tliet suġġetti fil-
livell Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet 
(3) suġġetti fil- livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli), fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) 
jew (c) jidħlu bħala Assistant Manager (Skala ta’ Salarju 
12). Mal-ħatra, dawk appuntanti, iridu jintrabtu li jlestu 
b’suċċess kwalifika rikonoxxuta f’qasam relatat fil-Livell 
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn 
(2), biex jipprogressaw għal Skala ta’ Salarju 11, fejn fil-
każ li dan ma jseħħx, il-ħatra tiġi mneħħija. Mal-akkwist 
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.
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(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 (c) 
jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza għall-kisba tal- imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall- kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal- ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
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changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection procedure

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only on (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall- 
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
Għażla biex jiġi ddeterminat min hu adatt għall-post. Il- 
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur għas-Servizzi Korporattivi, 
Ministeru għall-Agrikoltura, Sajd u Drittijiet tal-Annimali, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan- 
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mill-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l- Ingiered, Ħal Luqa, LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦALL- AGRIKOLTURA, SAJD
U DRITTIJIET TAL- ANNIMALI

Post ta’ Manager II fil-Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
Sajd u Drittijiet tal-Annimali, jilqa’ applikazzjonijiet għall- 
post ta’ Manager II fil-Ministeru għall-Agrikoltura, Sajd u 
Drittijiet tal-Annimali.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

9th December, 2022

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Manager II in the Ministry for Agriculture, 
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
post of Manager II in the Ministry for Agriculture, Fisheries 
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.
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2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2022 is €26,438 per annum, rising by 
annual increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to 
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2022 huwa ta’ €26,438 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas- 
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi Maniġerjali/ta’ Uffiċjal/
Prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l- 
imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu 
biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi 
mkien ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:

i. Jamministra, jissorvelja u jipparteċipa fl-infurzar tal-
Att dwar il-konservazzjoni u il-ġestjoni tas-sajd (Kapitlu 
425 tal-Liġijiet ta’ Malta) u l-leġiżlazzjonijiet u regolamenti 
kollha relatati;

ii. Jikkoordina l-ħidma mwettqa fi ħdan id-Dipartiment 
tas-Sajd u l-Akwakultura, u jmexxi l-prestazzjoni tal- 
membri tal-persunal biex jiżgura li l-ispezzjonijiet isiru u 
jiġu ssorveljati kif xieraq;

iii. Jikkoordina l-għassa Offshore u jiżgura li jiġu mfassla 
rapporti dettaljati li joħorġu mill-għassa tal-offshore li tkun 
saret, liema rapporti jkunu kruċjali biex id-Dipartiment tas-
Sajd u l-Akwakultura jieħu l-azzjoni legali meħtieġa, fejn u 
meta jiġi osservat ksur;

iv. Jiġbor evidenza u jħejji rapporti għal kwalunkwe 
azzjoni legali rigward l-infurzar tas-Sajd u l-Akkwakultura u 
jattendi seduti tal-qorti biex jagħti xhieda u jgħin lill-uffiċjali 
tal-prosekuzzjoni kif meħtieġ;

v. Jikkonsulta regolarment mal-partijiet interessati fl-
industrija tas-sajd Maltija u jipparteċipa f’laqgħat dwar il- 
ġestjoni, is-sorveljanza, il-monitoraġġ u l-kontroll tas-Sajd 
u l-Akkwakultura;

vi. Jikkoordina il-missjonijiet f’Malta minn Spetturi 
mid-DĠ Mare (inklużi laqgħat u tweġibiet għar-rapporti tal- 
missjonijiet);

vii. Iħejji dokumentazzjoni meħtieġa dwar pożizzjonijiet 
formali u uffiċjali ta’ Malta rigward il-ġestjoni, is- sorveljanza, 
il-monitoraġġ u l-kontroll tas-Sajd u l-Akkwakultura;

viii. Jorganizza taħriġ speċjalizzat intern għall-persunal 
taħt ir-responsabilta’ tiegħu, kif ukoll kull parti oħra involuta 
fil-kontrolli u l-ispezzjonijiet tas-sajd, inklużi l-Forzi Armati 
ta’ Malta, il-Korp tal-Pulizija u id-dipartimenti tad-Dwana, 
eċċ, kif applikabbli;

ix. Jirrapreżenta lid-Dipartiment f’laqgħat dwar Sajd u/
jew Akkwakultura f’Malta u barra;

x. Jiżgura li l-persunal taħt ir-responsabbilta’ tiegħu, 
jitqies li jkun, u ikun fill-fatt independenti min dawk li huma 
jikkontrollaw, bħall-operaturi tal-farms u l-kaptani tal-
bastimenti tas-sajd;

xi. Kwalunkwe kompitu ieħor li s-superjuri jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

Duties

3. The job duties for the post of Manager II include:

i. Manages, oversees and participates in the enforcement 
of the Fisheries Conservation and Management Act (Chapter 
425 of the Laws of Malta), and all related legislation and 
regulations;

ii. Coordinates the work carried out within the Department 
of Fisheries and Aquaculture, and manages the performance 
of the members of staff to ensure that inspections are 
conducted and supervised as appropriate;

iii. Coordinates the Offshore Patrols and ensures that 
detailed outcoming reports are drawn, which reports would 
be crucial for the Department of Fisheries and Aquaculture 
to take the necessary legal action, where and when 
infringements are observed;

iv. Gathers evidence and prepares reports for any legal 
action regarding enforcement of fisheries and aquaculture 
and attends court sittings to give evidence and help 
prosecuting officers as necessary;

v. Consults regularly with stakeholders in the Maltese 
fisheries industry and participates in meetings regarding 
the management, surveillance, monitoring and control of 
fisheries and aquaculture;

vi. Coordinates Missions in Malta by Inspectors from DG 
Mare (including meetings and reply to mission reports);

vii. Prepares the necessary documentation on formal 
and official positions of Malta regarding the management, 
surveillance, monitoring and control of fisheries and 
aquaculture;

viii. Organises in-house specialised training for staff 
under his responsibility, as well as any other parties 
involved in fisheries controls and inspections, including the 
Armed Forces of Malta, the Police Force and the Customs 
Department, etc. as applicable;

ix. Represents the Department in meetings regarding 
Fisheries and/or Aquaculture in Malta and abroad;

x. Ensures that staff under his responsibility, are seen 
to be, and actually are, independent from those whom 
they control, such as farm operators and masters of fishing 
vessels;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;
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xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal trattament 
ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ impjieg permezz 
tar-relazzjoni familjari tagħhom ma’ persuni msemmija f’(a), 
(b) jew (ċ), skont kif hemm fil-liġi jew fil-leġiżlazzjoni tal-UE 
u dispożizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt 
ir- regolament 4 tar-Regolamenti tal-2006 dwar Status 
ta’ Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ 
Pajjiżi Terzi), jew li jkunu ngħataw permess ta’ residenza 
taħt ir-regolament 18(3) tal-istess regolamenti, flimkien 
mal-membri tal-familja ta’ ċittadini ta’ pajjiż terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (ċ), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
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licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

AND

iii. in possession of a recognized Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE 
credits, or equivalent*) in Biology or Fisheries Science or 
Fisheries Management and/or Control or Marine Science or 
Environmental Science or Oceanography or Engineering or 
Economics or Systems and/or Quality Auditing or Statistics 
or Data Analysis or European Studies or Public Policy.

*A recognised Masters’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Master’s recognition statement being 
submitted with the application.

iv. Public Officers applying for this post must be 
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u dik Ingliża

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/
ECVE jew ekwivalenti*) fil-Biology jew Fisheries Science 
jew Fisheries Management and/or Control, jew Marine 
Science jew Environmental Science jew Oceanography jew 
Engineering jew Economics jew Systems and/or Quality 
Auditing jew Statistics jew Data Analysis jew European 
Studies jew Public Policy.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra
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(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall- kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal- ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw il-
proviżżjonijiet ġenerali marbuta ma’ din is-sejħa għall- 
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry /department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of supporting documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.
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Selection procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights, through the Online Government 
Recruitment Portal only on https://recruitment.gov.mt. 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
Certificate of Conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the Portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Monday, 26th December, 2022. A computer-
generated e-mail will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, Sajd u Drittijiet tal-Annimali, permezz 
tar-Recruitment Portal biss https://recruitment.gov.mt. 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu Ċertifikat tal-Kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan- 
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculutre Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the receiving 
Section are (http://agrikoltura.gov.mt) and (humanresources.
mafa@gov.mt).

9th December, 2022

MINISTRY FOR THE NATIONAL HERITAGE, 
THE ARTS AND LOCAL GOVERNMENT

Post of Practitioner II (Conservator-Restorer)
in the Ministry for the National Heritage, 

the Arts and Local Government

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for the National 
Heritage, the Arts and Local Government, invites applications 
for a one-time-only call for the post of Practitioner II 
(Conservator-Restorer) in the Restoration Directorate within 
the Ministry for the National Heritage, the Arts and Local 
Government.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Practitioner II (Conservator-
Restorer) is Salary Scale 7, which in the year 2022 is 
equivalent to, €26,438 per annum, rising by annual 
increments of €531.17 up to a maximum of €29,625.

2.3 A Practitioner II will progress to Scale 6 (€28,132 x 
€596.33 - €31,710 in 2022) on completion of three (3) years 
service in the grade, subject to satisfactory performance .

2.4 The selected applicants will also be entitled to 
an annual performance bonus, subject to satisfactory 
performance of up to a maximum of 10% of his/her basic 
salary and subject to Central Administration’s policies in 
force from time to time.

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf jew 
jinkisbu mill-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa, LQA 3300. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦALL-WIRT NAZZJONALI, 
L-ARTI U L-GVERN LOKALI

Post ta’ Practitioner II (Conservator-Restorer)
fil-Ministeru għall-Wirt Nazzjonali, 

l-Arti u l-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Wirt 
Nazzjonali, l-Arti u l-Gvern Lokali jilqa’ applikazzjonijiet 
ta’ darba biss għas-sejħa għall-post ta’ Practitioner II 
(Conservator-Restorer) fil-Ministeru għall-Wirt Nazzjonali, 
l-Arti u l-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Praxtitioner II (Conservator-Restorer) 
huwa ta’ Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’ 
€26,438 fis-sena, li jiżdied b’€531.17 fis-sena sa massimu 
ta’ €29,625.

2.3 Persuna fil-grad ta’ Practitioner II titla’ fi Skala ta’ 
Salarju 6 (€28,132 x €596.33 - €31,710 fis-sena 2022) 
wara tliet (3) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.
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2.5 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Practitioner II 
(Conservator-Restorer) include:

i. Operates in full compliance with the Cultural Heritage 
Act 2002 (and its related subsequent amendments) and with 
the Code of Ethics and Guidelines of Practice of the Bord 
tal-Warrant tar-Restawraturi, Nov. 2019;

ii. Forms part of an interdisciplinary team together with 
the Restoration Directorate’s professional and technical 
staff in planning and implementation of both the technical 
and administrative aspects of restoration projects on built 
stone heritage being carried out either by the Directorate’s 
workforce or by Contractors through public calls for 
quotations/ tenders;

iii. Plans, together with the Senior Practitioner 
(Conservator-Restorer) and project architects, restoration 
interventions and projects by carrying out site inspections, 
assesses and documents the state of conservation and 
recommending testing/analysis where appropriate, advises 
on conservation/ restoration interventions, and carries out 
background research as necessary etc;

iv. Assists the Senior Practitioner (Conservator-Restorer) 
in recommending on research and testing to be carried out 
in the Restoration Directorate’s laboratory on materials and 
methods being used/ proposed to be used on restoration 
projects;

v. Recommends appropriate scientific investigations 
where necessary; preparing, as necessary, tender dossiers for 
such investigations and aiding in the interpretation of results;

vi. Assists the Senior Practitioner (Conservator-Restorer) 
in planning, supervising and guiding the Restoration 
Directorate’s site workforce throughout the execution of all 
conservation and restoration works, including organising 
and delivering as necessary lectures/presentations and 
training sessions for the Restoration Directorate’s personnel;

2.5 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Practitioner II 
(Conservator-Restorer) jinkludu li:

i. Jopera b’ konformita’ sħiħa mal-Att Dwar il-Patrimonju 
Kulturali 2002 (u s-sussegwenti emendi relatati mal-Att) u 
mal-Kodiċi ta’ Etika u Linji Gwida ta’ Prattika tal-Bord tal-
Warrant tar-Restawraturi, Nov. 2019;

ii. Jagħmel parti minn tim interdixxiplinarju flimkien 
mal-istaff professjonali u tekniku tad-Direttorat tar-
Restawr fl-ippjanar u implimentazzjoni tal-aspetti tekniċi 
u amministrattivi ta’ proġetti ta’ restawr tal-wirt tal-ġebel 
mibni li ikun qed isir minn ħaddiema tad-Direttorat jew 
Kuntratturi wara ħruġ għal sejħiet ta’ xogħol;

iii. Jippjana, flimkien mas-Senior Practitioner 
(Conservator-Restorer) u mal-periti, interventi u proġetti ta’ 
restawr billi jeżamina s-siti, janalizza u jiddokumenta l-istat 
ta’ konservazzjoni, u jirrakkomanda testijiet/analiżi xierqa, 
jagħti pariri dwar interventi ta’ konservazzjoni u restawr, u 
jagħmel riċerka kif meħtieġ;

iv. Jassisti lis-Senior Practitioner (Conservator-Restorer) 
fir-rakkomandazzjonijiet dwar riċerka u ittestjar li għandu 
isir fil-laboratorju tad-Direttorat tar-Restawr fuq materjali 
u metodi li qed jintużaw jew jiġu proposti li jintużaw fuq 
proġetti ta’ restawr;

v. Jirrakkomanda investigazzjonijiet xjentifiċi kif 
meħtieġ, jħejji tenders għal investigazzjonijiet u jgħin fl-
interpretazzjoni ta’ tali analiżi;

vi. Jassisti lis-Senior Practitioner (Conservator-Restorer) 
biex jippjana, jissorvelja u jiggwida l-ħaddiema tad-Direttorat 
tar-Restawr f’xogħlijiet ta’ konservazzjoni u restawr, 
kif ukoll jorganizza u jagħti lekċers/preżentazzjonijiet u 
sessjonijiet ta’ taħriġ immirati għall-ħaddiema tad-Direttorat 
tar-Restawr;
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vii. Jwettaq direttament interventi delikati u speċjalizzati 
ta’ restawr, kif identifikati flimkien mas-Senior Practitioner 
(Conservator-Restorer) u mal-periti tal-proġett;

viii. Flimkien mal-periti u staff tekniku jagħmel il-kuntatti 
mal-kuntratturi jew rappreżentanti tagħhom u jissorvelja 
xogħlijiet imwettqa u dan bil-ħsieb li jiżgura li x-xogħol 
qed isir skond l-ispeċifiċi tal-kuntratt u l-aħjar prattika tar-
restawr, u fil-perjodi u bl-ispejjeż maqbula;

ix. Jattendi laqgħat kif meħtieġ, jipparteċipa f’lekċers, 
konferenzi u inizjattivi oħra maħsuba biex jippromwovu 
xogħlijiet tad-Direttorat tar-Restawr;

x. Jżomm ruħu infurmat u aġġornat dwar il-prattika 
u materjali ta’ konservazzjoni/restawr, u jipparteċipa 
f’sessjonijiet ta’ taħriġ rakkomandati jew organizzati mid-
Direttorat tar-Restawr;

xi. Jassigura li jitħarsu f’kull waqt l-istandards tas-Saħħa 
u Sigurtà

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu, kif jista’ jkun meħtieġ;

xiii. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-

vii. Executes delicate/specialized on-site restoration 
interventions as identified together with the Senior 
Practitioner (Conservator-Restorer) and project architects;

viii. Jointly with project architects and technical 
staff liaises with appointed Contractors/Contractors’ 
representatives in monitoring their on-site work with the 
intent of ensuring adherence to contract specifications and 
best restoration practices and completion of projects within 
stipulated timeframes and budgets;

ix. Attends meetings as necessary, participates in lectures, 
conferences and other initiatives aimed at promoting the 
Restoration Directorate’s work;

x. Keeps informed and up-to-date on conservation/
restoration practices and materials including testing and 
documentation, and participates in any training sessions 
recommended or organised by the Restoration Directorate;

xi. Ensures Health and Safety standards are applied/ 
adhered to at all times;

xii. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
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regolament 4 tar-Regolamenti tal-2006 dwar “Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ’Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.’

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u Ingliża. 
Madankollu, il-kandidati li ma jissodisfawx l-abbiltà li 
jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-inqas 
MQF ta’ Livell 1 fil-lingwa Maltija, jridu jattendu u jgħaddu 
b’suċċess fl-assessjar mill-kors ’Maltese Language 1’ offrut 
mill-Istitut għas-Servizzi Pubbliċi. L-attendenza għal dan 
il-kors, flimkien mal-kisba tal-MQF tal-Livell 1 għandhom 
jitlestew qabel il-konferma tal-ħatra, jiġifieri fi żmien tnax-il 
(12) xahar mill-ingaġġ.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

iii. ikollhom kwalifika ta’ Masters rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Conservation and Restoration Studies.

Applikanti fil-pussess ta’ Kwalifika ta’ Baċċellerat fil 
Livell 6 tal-MQF fil-Conservation and Restoration Studies 
maħruġa mill-Universita’ ta’ Malta bejn is-sena 2003 u 
s-sena 2014 se jiġu kkunsidrati eliġibbli għal din is-sejħa.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 
and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages. However, candidates who do not satisfy the ability 
to communicate in Maltese language and do not possess at 
least an MQF Level 1 in the Maltese language must attend and 
be successful in the assessment of the ’’Maltese language 1’’, 
course offered by the Institute of Public Services. Attendance 
to such course together with the attainment of MQF Level 1, 
are to be completed before the confirmation of appointment 
i.e. within the twelve (12) months of engagement;

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET 
credits, or equivalent*) in Conservation and Restoration 
Studies.

Provided that applicants in possession of a Bachelor’s 
degree at MQF Level 6 in Conservation and Restoration 
Studies awarded by the University of Malta between the 
years 2003 and 2014 shall be considered to satisfy the 
eligibility requirements of this call.

*A recognised Master’s qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Master’s recognition statement being 
submitted with the application.
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U

iv. ikollhom Warrant maħruġa mill-Bord tal-Warrant tar-
Restawraturi biex jipprattikaw il-professjoni ta’ Conservator-
Restorer bil-qasam tal-ispeċjalizzazzjoni fil-Ġebel;

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa t’applikazzjonijiet.

Kwalunkwe kriterju ieħor t’eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa t’applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ’servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

AND

iv. in possession of a Warrant issued by the Restorer’s 
Warrant Board to practise the profession of Conservator-
Restorer with area of specialisation in Stone;

v. Public Officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.
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Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry /department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/transkrizzjonijiet u/
jew dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn Bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 - 4.5, għandhom 
esperjenza ta’ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali permezz tal-
Online Government Recruitment Portalbiss fuq (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu Ċertifikat tal-Kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
26 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fil-provedimenti ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn xogħol wara d-data 
tal-għeluq jew sa jumejn xogħol mid-data tan-notifika, liema 
tiġi l-aħħar; biex jissottomettu dokumenti mhux korretti jew 
mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl-indirizz 

maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.5, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for the National 
Heritage, the Arts and Local Government through the Online 
Government Recruitment Portal only on (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a Certificate of Conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 26th 
December, 2022. A computer-generated e-mail will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People and 
Standards Division at the address (https://recruitmentintra.
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gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from Corporate Services Directorate, 35, Triq 
l-Ifran, Valletta. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and e-mail address of the receiving 
Directorate are (www.mhal.gov.mt) and (hr.mhal@gov.mt).

9th December, 2022

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Position of Executive Secretary within the Local
and Regional Councils

Nomenclatures denoting the male gender include also the 
female gender.

This call supersedes the call for the Position of Executive 
Secretary within the Local and Regional Councils, within the 
Local Government Division in the Ministry for the Heritage, 
the Arts and Local Government published in the Government 
Gazette No 20,946 on 21st October, 2022. Applicants who 
submitted an application in terms of the above-mentioned 
call need not re-apply.

1. The Local Government Division (LGD) within 
the Ministry for National Heritage, the Arts and Loca 
Government, wishes to identify suitable persons who could 
be recommended to fill the Position of Executive Secretary 
in any of the Local/Regional Councils (Councils) shown in 
Annex ’A’ attached to this call.

Duration of Assignment and Conditions

2.1 Selected candidates will be recommended to a council 
listed below, and if selected by a Council, will sign a three 
year agreement as an Executive Secretary with the respective 
council. Such agreement may be renewed for further periods

List of Councils and the respective salary scale.

Local Councils Salary Scale

Birkirkara Local Council 5
Birżebbuġa Local Council 5
Fgura Local Council 5
Gżira Local Council 5
Ħamrun Local Council 6
Ħal Luqa Local Council 6

(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi, 35, Triq l-Ifran, il-Belt Valletta. 
Dawn il-provvedimenti ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mhal.gov.mt) u (hr.mhal@gov.mt).

Id-9 ta’ Diċembru, 2022

MINISTERU GĦALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Pożizzjoni ta’ Segretarju Eżekuttiv mal-Kunsilli 
Reġjonali u Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejħa qed tieħu post is-sejħa tal-Pożizzjoni ta’ 
Segretarju Eżekuttiv mal-Kunsilli Reġjonali u Lokali fi 
ħdan id-Diviżjoni għall-Gvern Lokali fil-Ministeru għall-
Wirt Nazzjonali, l-Arti u l-Gvern Lokali ppubblikata fil-
Gażżetta tal-Gvern Nru 20,946 datata l-21 ta’ Ottubru, 2022. 
Applikanti li diġa’ applikaw fit-termini tal-imsemmija sejħa 
m’għandhomx għalfejn jerġgħu japplikaw

1. Id-Diviżjoni tal-Gvern Lokali (LGD) fi ħdan il-
Ministeru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali, 
tixtie tidentifika persuni idonji li jistgħu jiġu rrakkomandati 
biex jokkupaw il-Pożizzjoni ta’ Segretarju Eżekuttiv fi 
kwalunkwe mill-Kunsilli Lokali/Reġjonali (Kunsilli) 
elenkati fl-Anness ’A’ mehmuż ma’ din is-sejħa.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Il-kandidati magħżula se jiġu rrakkomandati lil xi 
kunsill imniżżel hawn taħt u jekk dawn jiġu magħżula minn 
xi kunsill, se jidħlu fi ftehim ta’ tliet snin bħala ‘Segretarju 
Eżekuttiv’ mal-Kunsill rispettiv. Tali ftehim jista’ jiġi 
mġedded għal aktar perjodi.

Lista tal-Kunsilli u Skali ta’ Salarji rispettivi.

Kunsill Lokali Salary Scale

Kunsill Lokali Birkirkara 5
Kunsill Lokali Birżebbuġa 5
Kunsill Lokali l-Fgura 5
Kunsill Lokali l-Gżira 5
Kunsill Lokali l-Ħamrun 6
Kunsill Lokali Ħal Luqa 6
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Kunsill Lokali Marsaxlokk 7
Kunsill Lokali l-Imqabba 7
Kunsill Lokali l-Qala 7
Kunsill Lokali l-Qrendi 7
Kunsill Lokali San Ġiljan 5
Kunsill Lokali Santa Venera 6
Kunsill Lokali s-Swieqi 5

Kunsill Reġjonali Salary Scale

Kunsill Reġjonali tal-Punent 7
Kunsill Reġjonali tal-Port 7
Kunsill Reġjonali ta’ Għawdex 7

2.2 Il-pożizzjoni ta’ Segretarju Eżekuttiv hi suġġetta għal 
perjodu ta’ prova (probation) ta’ tnax-il (12) xahar.

2.3 Il-pożizzjoni ta’ Segretarju Eżekuttiv hija pożizzjoni 
b’Objective Reason skont Regolament 7 (4) (e) tal-
Leġiżlazzjoni Sussidjarja 452.81 bit-titolu ‘Kuntratti għal 
Żmien Fiss Suċċessivi’. Din il-pożizzjoni hija meqjusa bħala 
pożizzjoni ta’ fiduċja li tikkonstitwixxi ‘objective reason’ 
skont l-istess Leġiżlazzjoni Sussidjarja.

2.4 Segretarju Eżekuttiv li jkollu esperjenza ta’ xogħol 
rilevanti u ppruvata, se jkun intitolat li jirċievi status ta’ 
Officer in Grade abbażi ta’ ‘notional basis’, wara t-tmiem ta’ 
erba’ snin ta’ servizz b’suċċess, addizzjonalment mal-kariga 
ta’ Segretarju Eżekuttiv, u suġġett għall-approvazzjoni tal-
Kummissjoni għas-Servizz Pubbliku, kif indikat iktar ’l 
isfel.

2.5 Segretarju Eżekuttiv hu intitolat li jibbenefika u 
li jinħatar bħala Officer in Grade wara li jkun issodisfa 
l-kriterji fil-paragrafu 2.4 hawn fuq. L-istatus ta’ Officer in 
Grade għandu jirrifletti l-iskala tas-salarju kif indikat fis-
subparagrafu 2.6 jew 2.8 iktar ’l isfel kif hu applikabbli.

2.6 Tali uffiċjali se jiġu mpoġġija fuq Skala ta’ Salarju li 
tiġi waħda anqas mill-Iskala ta’ Salarju attwali kif dettaljata 
fil-pożizzjoni tagħhom iżda fuq l-istess tarġa tas-salarju li 
attwalment qegħdin fiha.

2.7 Sakemm dawn id-dispoiżizzjonijiet jiġu osservati, dawk 
appuntati bħala Officer in Grade se jiġu, dejjem jekk mhux diġà 
qed jokkupaw pożizzjoni ekwivalenti jew ogħla, obbligati li 
jaqdu dmirijiet kif indikat mill-management minn żmien għal 
żmien fil-Livell ta’ responsabbiltà rispettiva proporzjonata 
mal-Iskala ta’ Salarju li jkunu marbuta magħha. Barra minn 
hekk, bħala Officers in Grade, dawn m’għandhomx aktar 
jibbenifikaw minn allowances li joħorġu mill-kundizzjonijiet 
tax-xogħol stabbiliti għas-Segretarji Eżekuttivi, hekk kif ikun 

Marsaxlokk Local Council 7
Mqabba Local Council 7
Qala Local Council 7
Qrendi Local Council 7
San Ġiljan Local Council 5
Santa Venera Local Council 6
Swieqi Local Council 5

Regional Councils Salary Scale

Western Regional Council 7
Port Regional Council 7
Gozo Regional Council 7

2.2 The position of Executive Secretary is subject to a 
probationary period of twelve (12) months.

2.3 The position of Executive Secretary is a position 
by Objective Reason In terms of Regulation 7 (4) (e) of 
Subsidiary Legislation 452.81 entitled ’Contracts of Service 
for a Fixed Term Regulations’. This being a position of a 
level of trust, which constitutes an objective reason in terms 
of the same Subsidiary Legislation.

2.4 An Executive Secretary who has proven relevant 
work experience, will on completion of four (4) years of 
successful service, in aggregate, as Executive Secretary, and 
subject to the consent of the Public Service Commission, be 
entitled to attain Officer in Grade status on a notional basis 
as indicated below.

2.5 An Executive Secretary shall benefit and be appointed 
as Officer in Grade after having satisfied paragraph 2.4 
above. The Officer in Grade status should reflect the salary 
scale as indicated in sub paragraph 2.6 or 2.8 below as 
applicable.

2.6 Such officers shall be placed on a Salary Scale which 
is one scale lower than their current Salary Scale as detailed 
in their position however on the same salary step currently 
enjoyed.

2.7 Subject to adherence to these provisions, appointees 
as Officer in Grade shall, unless occupying an equivalent or 
higher position, be obliged to carry out duties as indicated 
by Management from time to time at the respective level 
of responsibility commensurate with the salary scale they 
are pegged to. Moreover, as Officers in Grade, they shall no 
longer benefit from any allowance/s that emanate from the 
working conditions established for Executive Secretaries as 
applicable from time to time, if no longer performing duties 
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as Executive Secretaries. In such cases the LGD has the right 
of first refusal to engage the services of the officer.

2.8 On completion of a further three (3) years in 
aggregate to and in addition to sub paragraph 2.1 above, 
and subject to satisfactory service, Public officers appointed 
as Executive Secretaries shall be eligible to be appointed 
as Officer in Grade in the same salary scale as that of the 
Position as Executive Secretary, subject to the provisions of 
the preceding paragraph.

2.9 On appointment, the employees’ basic salary should 
be aligned with the position of Executive Secretary for the 
respective Local Council in line with the legal provisions of 
the Local Government legislation (CAP. 363, Laws of Malta 
and relative subsidiary legislation). The same principles 
shall apply for the substantive grade.

2.10 The Executive Secretary is obliged to attend training 
programmes as indicated by the LGD from time to time.

2.11 Termination from the position of Executive Secretary 
in a Council shall be within the authority of the respective 
Council.

2.12 Removal as Public Officer shall be made in terms of 
the Public Service Disciplinary Regulations.

Salary Pegged to the Position

The following remuneration based on the salary scales of 
the Public Service, and according to Regulation 4(2) of the 
Local Councils (Human Resources) Regulations (Subsidiary 
Legislation 363.20), shall be payable to Executive Secretaries 
in Local Councils.

3.1 Where the Council size is:

i. 9 to 13 members, not more than the maximum of Scale 5

ii. 7 members, not more than the maximum of Scale 6

iii. 5 members and Regional Councils Executive 
Secretaries, not more than the maximum of Scale 7.

3.2 Persons employed as Executive Secretaries for the 
first time shall be placed on the second notch below the 
maximum of the respective scale. The Executive Secretary 
whose contract is renewed by the same Council shall not be 
subject to any other probation.

3.3 An Executive Secretary whose contract with the Council 
is terminated and enters into a new contract with a different 

applikabbli minn żmien għal żmien, jekk ma jibqgħux jaqdu 
dmirijiet bħala Segretarji Eżekuttivi. F’dawn il-każijiet id-
Diviżjoni għall-Gvern Lokali (LGD) għandha d-dritt tal-ewwel 
rifjut li jingaġġa s-servizzi ta’ tali uffiċjali.

2.8 Mat-tmiem b’suċċess ta’ perjodu addizzjonali ta’ 
tliet (3) snin, addizzjonalment u aggregat ma’ subparagrafu 
2.1 iktar ’il fuq, kif ukoll suġġett għal livell ta’ servizz 
sodisfaċjenti, Uffiċjali pubbliċi appuntati fil-kariga ta’ 
Segretarju Eżekuttiv ikunu eliġibbli li jiġu appuntati bħala 
Officer in Grade fl-istess skala bħal dik tal-pożizzjoni ta’ 
Segretarju Eżekuttiv, suġġett għad-dispożizzjonijiet tal-
paragrafu preċedenti.

2.9 Mal-ingaġġ, is-salarju bażiku tal-impjegat jiġi allinjat 
ma’ dak ta’ Segretarju Eżekuttiv f’dak il-Kunsill rispettiv, 
skont id-dispożizzjonijiet legali tar-Regolamenti dwar il-
Gvern Lokali (Kap. 363, Liġijiet ta’ Malta u leġiżlazzjoni 
sussidjarja relatata). L-istess prinċipji għandhom japplikaw 
fil-każ tal-grad sostantiv.

2.10 Segretarju Eżekuttiv huwa obbligat illi minn żmien 
għal żmien jattendi programmi ta’ taħriġ hekk kif indikat lilu 
mil-LGD.

2.11 Terminazzjoni mill-pożizzjoni ta’ Segretarju 
Eżekuttiv hija fir-responsabbiltà tal-Kunsill.

2.12 Tneħħija minn Uffiċjal Pubbliku ssir skont ir-
Regolament dwar Dixxiplina fis-Servizz Pubbliku.

Salarju Marbut mal-Pożizzjoni

Ir-remunerazzjoni li ġejja hi bbażata fuq l-Iskali ta’ 
Salarju tas-Servizz Pubbliku, u skont ir-Regolament 4(2) 
tar-Regolamenti tal-Kunsilli Lokali (Riżorsi Umani) 
(Leġiżlazzjoni Sussidjarja 363.20) għandha titħallas lis-
Segretarji Eżekuttivi fil-Kunsilli Lokali.

3.1 Fejn id-daqs tal-Kunsill huwa:

i. 9 sa 13-il membru, mhux aktar mill-massimu ta’ Skala 5

ii. 7 membri, mhux aktar mill-massimu ta’ Skala 6

iii. 5 membri u Segretarji Eżekuttivi tal-Kunsilli 
Reġjonali, mhux aktar mill-massimu ta’ Skala 7.

3.2 Persuni impjegati bħala Segretarji Eżekuttivi għall-
ewwel darba, jitħallsu bit-tieni livell taħt il-massimu tal-
iskala rispettiva. Is-Segretarji Eżekuttivi li jkollhom il-
kuntratt tagħhom imġedded mill-istess Kunsill, ma jkunux 
suġġetti għall-ebda żmien ta’ prova.

3.3 Segretarju Eżekuttiv li l-kuntratt tiegħu mal-Kunsill 
jiġi tterminat u jidħol f’kuntratt ġdid ma’ Kunsill differenti, 



Id-9 ta’ Diċembru, 2022 	 16,495

Council, shall be subject to a probation for a period of one year 
and shall be paid the maximum of the relative salary scale.

3.4 An Executive Secretary is also entitled to the 
following benefits:

i. A Performance Bonus of up to a maximum of 15% in line 
with policy and procedures as in force from time to time and 
subject to satisfactory performance (up to 10% determined by 
the Council and up to a further 5% determined by the LGD).

ii. Disturbance Allowance of €1,500 per annum for Salary 
Scale 5, and €1,000 per annum for Salary Scale 6 and 7.

iii. All inclusive Communication Allowance of €815 per 
annum.

iv. All inclusive Transport Allowance of €1,000 per 
annum.

3.5 In the case of Public officers/Public Sector employees, 
they are entitled to:

i. retain all inherent rights enjoyed in the Public Service/
Public Sector during the engagement period with the Local 
Councils.

ii. retain their substantive grade/indefinite status with the 
Malta Public Service or Public Sector entity.

iii. have their period of appointment as Executive 
Secretary deemed as ’Service in the Grade’ for the purpose of 
computation of length of service, seniority, salary, progression 
and, where applicable, for Treasury pension purposes.

3.6 Candidates who are public officers, i.e. those who 
hold an appointment in a post/position in terms of Article 
110 of the Constitution, may only apply for vacancies for 
positions in a Council where the position is the same salary 
scale or higher than their current appointment.

Duties

4.1 The Executive Secretary is the executive, 
administrative and financial head of the Local Council.

The duties of Executive Secretary include:

(a) Issue all notices, prepare the agenda in consultation 
with the Mayor and attend all meetings;

(b) Draw up and sign the Minutes of Council or committee 
meetings;

għandu jkun suġġett għal perjodu ta’ prova ta’ sena u għandu 
jitħallas il-massimu tas-Skala ta’ Salarju relattiva.

3.4 Segretarju Eżekuttiv huwa intitolat ukoll għal 
benefiċċji kif elenkat:

i. Performance Bonus sa massimu ta’ 15% skont il-policy 
u l-proċeduri fis-seħħ minn żmien għal żmien u suġġett ukoll 
għal prestazzjoni sodisfaċenti (sa 10% determinat mill-
Kunsill u sa 5% ieħor determinat mil-LGD);

ii. Disturbance Allowance ta’ €1,500 fis-sena għal Skala 
ta’ Salarju 5, u €1,000 fis-sena għal Skali ta’ Salarju 6 u 7;

iii. All-inclusive Communication Allowance ta’ €815 fis-
sena;

iv. All-inclusive Transport Allowance ta’ €1,000 fis-sena.

3.5 Fil-każ ta’ Uffiċjali pubbliċi/impjegati tas-Settur 
Pubbliku, dawn huma intitolati li:

i. Iżommu d-drittijiet kollha li jgawdu fis-Servizz 
Pubbliku/Settur Pubbliku matul il-perjodu tal-ingaġġ mal-
Kunsilli Lokali/Reġjonali;

ii. Iżommu s-substantative grade/indefinite status 
tagħhom mas-Servizz Pubbliku ta’ Malta jew entità tas-
Settur Pubbliku li kienu impjegati magħha;

iii. Ikollhom il-perjodu tal-ħatra tagħhom bħala Segretarju 
Eżekuttiv meqjus bħala ‘Service in the Grade’ għall-fini tal-
komputazzjoni tat-tul tas-servizz, anzjanità, salarju, progressjoni 
u, fejn applikabbli, għal skopijiet tal-pensjoni tat-Teżor.

3.6 Kandidati li huma diġà Uffiċjali pubbliċi, jiġifieri 
dawk li għandhom ħatra eżistenti f’kariga/pożizzjoni skont 
l-Artikolu 110 tal-Kostituzzjoni, jistgħu japplikaw biss 
għal postijiet vakanti għal pożizzjonijiet f’Kunsill fejn il-
pożizzjoni tkun tal-istess Skala ta’ Salarju jew ogħla mill-
ħatra eżistenti tagħhom.

Dmirijiet

4.1 Is-Segretarju Eżekuttiv huwa l-kap eżekuttiv, 
amministrattiv u finanzjarju tal-Kunsill. 

Id-dmirijiet ta’ persuna fil-ħatra ta’ Segretarju Eżekuttiv 
jinkludu:

(a) Joħroġ l-avviżi kollha, jipprepara l-aġenda 
b’konsultazzjoni mas-Sindku u jattendi l-laqgħat kollha;

(b) Jiddraftja u jiffirma l-Minuti tal-laqgħat tal-Kunsill 
jew kumitat;
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(c) Jagħmel rapport amministrattiv dettaljat ta’ kull sena 
lis-Sindku li min-naħa tiegħu jqiegħdu għall-approvazzjoni 
tal-Kunsill;

(d) Ilesti biex jitqiegħed quddiem il-Kunsill Estimi tad-
Dħul u Ħruġ u Pjan ta’ Ħidma tal-Kunsill matul is-sena 
finanzjarja li tkun ġejja;

(e) Jagħmel kull dover amministrattiv ieħor kif ikun 
hemm bżonn, sakemm dawn l-istruzzjonijiet jaqgħu fil-
parametri kif preskritt bil-Liġi u r-Regolamenti, skont il-
policies deċiżi u delegati mill-Kunsill;

(f) Joħroġ kull ordni li tkun teħtieġ nefqa kif approvata 
mill-Kunsill;

(g) Itella’ l-Aġenda, il-Minuti u l-Iskedi ta’ Pagamenti fuq 
il-website tal-Kunsilli, kif mitlub bil-liġi;

(h) Jimxi strettament mal-Memos, Ċirkularijiet u Direttivi 
maħruġa mid-Diviżjoni għall-Gvern Lokali, u jidderieġi lill-
Kunsill skont il-każ;

(i) Jirrapporta lid-Direttur Ġenerali (Gvern Lokali) u 
jagħti r-rapporti kollha u kull dokumentazzjoni oħra kif 
mitlub, u jaderixxi ma’ kull direttiva oħra maħruġa.

(j) Kull dmir ieħor skont l-esiġenzi tas-Servizz Pubbliku 
skont struzzjonijiet mogħtija mid-Direttur Ġenerali (Gvern 
Lokali), Segretarju Permanenti u s-Segretarju Permanenti 
Ewlieni.

Aktar dettalji jinsabu fl-Att dwar Gvern Lokali (Kap 
363), Liġijiet ta’ Malta.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 

(c) Submit a detailed annual administrative report to the 
Mayor who shall submit it to the Council for its approval;

(d) Prepare for submission to the Council estimates of the 
income and expenditure and five year business plan of the 
Council for the next financial year;

(e) Carry out any other administrative duties as deemed 
necessary, subject that such instructions fall within the 
parameters as prescribed by Law and Regulations, in 
accordance with policies decided and delegated by the 
Council;

(f) Issue all orders bearing an expense as approved by the 
Council;

(g) Upload Agenda, Minutes and Schedule of Payments 
on the Local Councils’ website as prescribed by law;

(h) Strictly adhere to all Memos, Circulars and Directives 
issued by the Local Government Division and direct the 
Local Council accordingly.

(i) Report to the Director General (Local Government) and 
submit all reports and any other documentation as required, 
and adhere to any other directive issued by the Division.

(j) Any other duties according to the exigencies of the 
Public Service, as directed by Director General (Local 
Government), Permanent Secretary, and the Principal 
Permanent Secretary.

Further details can be found on the Local Councils Act 
(Cap 363), Laws of Malta.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
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provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Proficient and able to communicate effectively both 
verbally and in writing in the Maltese and English languages.

AND

iii a. In possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE 
credits, or equivalent*) in Business Administration and/or 
Management or in related subject areas.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

OR

b. In possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVE 
credits, or equivalent*) in Business Administration and/or 
Management or in related subject areas with two (2) years 
relevant work experience.

persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti u kapaċi li jikkomunikaw b’mod effettiv 
kemm b’mod orali kif ukoll bil-miktub bil-lingwa Maltija, 
kif ukoll bil-lingwa Ingliża.

U

iii a. ikollhom Masters degree rikonoxxut fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’suġġetti oħrajn relatati.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent bħala Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

JEW

b. ikollhom Baċellerat rikonoxxut f’Livell 6 tal-MQF 
(suġġett għal minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’oqsma tas-suġġetti relatati oħrajn 
b’sentejn (2) esperjenza ta’ xogħol rilevanti.



	 16,498	 Gazzetta  tal-Gvern  ta’  Malta 20,972   

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

c. In possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, o 
equivalent*) in Business Administration and/or Management 
or in related subject areas with (5) years relevant work 
experience.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

d. In possession of a recognised qualification MQF 
level 4 (subject to a minimum of 120 ECTS/ECVET 
credits or equivalent*) in Business Administration and/or 
Management or in related subject areas with seven (7) years 
work experience.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

e. Public officers in Salary Scales 5 to 7 (both Scales 
included) and Public Sector employees at a comparable 
level of responsibility, who are confirmed in their current 
appointment.

OR

f. Public officers in Salary Scales 8-11 (both Scales 
included) and Public Sector employees at a comparable 
level of responsibility, who are confirmed in their current 
appointment, with three (3) years relevant work experience.

OR

g. Those persons currently being an Acting or Deputy 
Executive Secretary in a local or regional council on the date 
of this call.

iv. Public officers applying for this Position must be 
confirmed in their current appointment

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss suġġetta 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

JEW

c. ikollhom Diploma rikonoxxuta f’Livell 5 tal-MQF 
(suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’oqsma tas-suġġetti relatati b’ħames (5) 
snin esperjenza ta’ xogħol rilevanti.

*Kwalifiki rikonoxxuti komparabbli ma’ 60 krettu ECTS/
ECVET, kif applikabbli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent tal-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

JEW

d. ikollhom kwalifika rikonoxxuta f’Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’oqsma tas-suġġetti relatati b’seba’ (7) 
snin esperjenza ta’ xogħol rilevanti.

*Kwalifiki rikonoxxuti komparabbli ma’ 120 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent tal-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

JEW

e. Uffiċjali pubbliċi fi Skala ta’ Salarju minn 5 sa 7 (iż-
żewġ Skali inklużi) u impjegati tas-Settur Pubbliku f’livell 
ta’ responsabbiltà komparabbli, u li huma kkonfermati fil-
ħatra attwali tagħhom.

JEW

f. Uffiċjali pubbliċi fi Skala ta’ Salarju 8 sa 11 (iż-żewġ 
Skali inklużi) u impjegati tas-Settur Pubbliku f’livell ta’ 
responsabbiltà komparabbli, u li huma kkonfermati fil-
ħatra attwali tagħhom, bi tliet (3) snin esperjenza ta’ xogħol 
rilevanti.

JEW

g. Dawk il-persuni li bħalissa qegħdin iservu ta’ ‘Aġent’ 
jew ‘Deputat Segretarju Eżekuttiv’ f’kunsill lokali jew 
reġjonali sad-data tal-ħruġ ta’ din is-sejħa.

iv. Uffiċjali pubbliċi li se jkunu qed japplikaw għal din 
il-pożizzjoni jridu jkunu diġà kkonfermati fl-ingaġġ attwali 
tagħhom.
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5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 5.1(iii) 
eligibility requirements or else as indicated in paragraph 5.2 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, for 
the award of such qualification by the 31st May, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 5.1(iii) and 5.2.

5.4 Applicants must be of conduct which is appropriate 
to the Position applied for. In the case of applicants who 
are already in the Malta Public Service, the GP 47 is to be 
requested by HR Unit of the ministry/department issuing 
the call for application from the Director responsible for 
HR where applicants are serving. Whilst in the case of 
Public Sector employees performing duties in the Public 
Service and RSSL employees, the HR Unit of the ministry/
department issuing the call for application must request a 
record of any period of work on reduced hours or on a part-
time basis, unpaid leave including unpaid sick leave and/or 
any periods of absence from duties, and any records of any 
disciplinary action that may have been taken (in the absence 
of which it will be understood that no disciplinary action 
was ever taken). In the case of Public Sector employees 
performing duties in the Public Service, the HR Unit of 
the ministry/department issuing the call for application 
will request confirmation from the Director responsible for 
People Management of the Ministry (where applicants are 

5.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 5.1 jew kif indikat 
f’paragrafu 5.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din irraġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikawx minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
5.1 jew 5.2.

5.4. L-applikanti jridu jkunu ta’ kondotta xierqa għall-
pożizzjoni li għaliha saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 
47 għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet. Fil-każ ta’ impjegati 
tas-Settur Pubbliku li qed iwettqu dmirijiet fis-Servizz 
Pubbliku jew ħaddiema tal-RSSL, l-HR Unit tal-ministeru/
dipartiment li joħroġ is-sejħa għall-applikazzjonijiet għandu 
jagħmel talba għal rapport ta’ kwalunkwe perjodu ta’ xogħol 
b’sigħat imnaqqsa jew fuq bażi part-time, leave mingħajr 
ħlas inkluż leave tal-mard mhux imħallas u/jew kwalunkwe 
perjodu ta’ assenza mid-dmirijet tagħhom, kif ukoll rapport 
ta’ xi azzjonijiet dixxiplinarji (fl-assenza ta’ tali rapport jiġi 
mifhum li qatt ma ttieħdet azzjoni dixxiplinarja). Fil-każ 
ta’ impjegati tas-Settur Pubbliku li qed iwettqu dmirijiet 
fis-Servizz Pubbliku, l-HR Unit tal-ministeru/dipartiment 
li joħroġ is-sejħa għall-applikazzjonijiet għandu jagħmel 
talba għal konferma mingħand id-Direttur responsabbli mill-
Immaniġġjar tan-Nies tal-Ministeru (fejn l-applikanti qed 
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performing duties) that they are officially performing duties 
in such Ministry. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Police or other competent authority not earlier than one (1) 
month from the date of application and state whether they 
have ever been in Government Service, giving details.

5.5 Applicants must be eligible to take up their 
appointment, not only by the closing time and date of this 
call for applications but also on the date of appointment.

5.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the LGD (if result has been published) 
upon any change in the status of their appointment from the 
date of submission of their application until the closing date, 
or upon being called for appointment as a result, of this call 
for application, as the case may be. Non-observance of this 
instruction may lead to disciplinary action. On its part, at 
the start of the interview, the selection board will request the 
candidate to declare any changes in status of his/her current 
appointment from the date of submission of application.

5.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2. Applications shall include two acceptable written 
references.

6.3. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 The call for applications shall indicate the Local/
Regional Councils where a vacancy for the post of Executive 
Secretary exists.

7.2 Information shall also to be provided to candidates 
that, being indicated by the selection board as being 

iwettqu d-dmirijiet) li huma qegħdin uffiċjalment iwettqu 
d-dmirijiet f’dak il-ministeru. Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat ta’ 
kondotta maħruġ mill-Pulizija jew awtorità kompetenti oħra 
mhux aktar kmieni minn xahar (1) mid-data tal-applikazzjoni 
u jgħidu jekk qattx kienu fis-Servizz tal-Gvern, u jagħtu 
d-dettalji kollha.

5.5. L-applikanti għandhom ikunu eliġibbli għall-kisba 
tal-ħatra tagħhom, mhux biss sal-ħin u d-data tal-għeluq ta’ 
din is-sejħa għall-applikazzjonijiet iżda wkoll fid-data tal-
ħatra.

5.6. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat ikun 
għadu ma ġiex ippubblikat, f’liema każ l-applikazzjoni 
għandha tiġi rtirata mill-applikant), jew lill-HR Unit fi ħdan 
l-LGD (jekk ir-riżultat ikun ġie ppubblikat) ma’ kwalunkwe 
bidla fl-istatus għall-eliġġibiltà għall-ħatra tagħhom mid-
data tas-sottomissjoni tal-applikazzjoni tagħhom sad-data 
tal-għeluq, jew meta jissejħu għall-ħatra bħala riżultat ta’ 
din is-sejħa għall-applikazzjoni, skont il-każ. In-nuqqas ta’ 
osservanza ta’ din l-istruzzjoni jista’ jwassal għal azzjoni 
dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-intervista, il-bord 
tal-għażla se jitlob lill-kandidat biex jiddikjara kwalunkwe 
tibdil fl-istatus tal-ħatra attwali tiegħu/tagħha mid-data tas-
sottomissjoni tal-applikazzjoni.

5.7. L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MFHEA fir-rigward tal-kwalifiki tagħhom mill-MFHEA, 
jew awtoritajiet maħtura oħra, kif applikabbli, skont id-

dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa iktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza dikjarati għandhom ikunu 
sostnuti minn ċertifikati/traskrizzjonijiet u/jew testimonjanzi, 
illi kopji tagħhom għandhom jiġu skennjati u mibgħuta 
permezz tar-Recruitment Portal (https://recruitment.gov.mt).

6.2 L-applikazzjonijiet għandhom jinkludu żewġ 
referenzi aċċettabbli bil-miktub.

6.3 L-oriġinali taċ-ċertifikati u/jew it-testimonjanzi 
għandhom jintwerew għall-verifika waqt l-intervista.

Proċeduri tal-Għażla

7.1 Is-sejħa għall-applikazzjonijiet għandha tindika liema 
Kunsill Lokali/Reġjonali fejn teżisti vakanza għall-kariga ta’ 
Segretarju Eżekuttiv.

7.2 Għandha tingħata wkoll informazzjoni lill-kandidati 
li, peress li jkunu ġew indikati mill-bord tal-għażla bħala 
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suitable for the position, pursuant to the interview stage, 
does not automatically lead to appointment to the position. 
Appointment shall be subject to the prior acceptance by the 
respective Local/Regional Council.

7.3 Applicants may apply for a position in up to three 
localities under one call, indicating their preference.

7.4 The position of Executive Secretary is a position by 
Objective Reason.

7.5 Candidates who are public officers, i.e who hold 
appointment in a post/position in terms of Article 110 of the 
Constitution, may only apply for vacancies for positions in 
a local/regional council where the position is in the same 
salary scale or higher than their current appointment.

7.6 The selection board shall be constituted as follows:

i. Chairman, being a Public Officer from within the 
Local Government Division, nominated by the respective 
Permanent Secretary and

ii. Two members from the Standing Selection Panel of the 
Ministry responsible for Local Government

7.7 The applications received are first assessed by the 
selection board against the eligibility criteria, in terms of the 
call for applications.

7.8 Ineligible applicants are informed by the selection 
board accordingly and of their right to submit representations 
before the Public Service Commission within five working 
days of such notice.

7.9 Eligible candidates are assessed and interviewed by 
the selection board against selection criteria and sub- criteria 
approved by the Public Service Commission.

7.10 The outcome of the process should indicate the 
suitability of the candidates, or otherwise.

7.11 The result is submitted to the Permanent Secretary 
responsible for Local Government for approval, following 
which the eligible candidates are informed whether they 
have been found suitable or otherwise.

7.12 Candidates found unsuitable by the selection board 
may submit a petition before the Commission within ten 
working days from the date of their being informed of the 
result in their regard.

7.13 The names of the candidates found suitable by the 
selection board are forwarded to the respective Council 

adatti għall-pożizzjoni, skont l-istadju tal-intervista, ma 
jwasslux awtomatikament għal ħatra għall-pożizzjoni. Il-
ħatra għandha tkun suġġetta għall-aċċettazzjoni minn qabel 
mill-Kunsill Lokali/Reġjonali rispettiv.

7.3 L-applikanti jistgħu japplikaw għall-pożizzjoni 
ma’ massimu ta’ tliet lokalitajiet għal kull sejħa għal 
applikazzjoni, filwaqt li jindikaw il-preferenza tagħhom.

7.4 Il-pożizzjoni ta’ Segretarju Eżekuttiv hija pożizzjoni 
suġġetta għal Objective Reason.

7.5 Kandidati li huma uffiċjali pubbliċi, jiġifieri li għandhom 
ħatra f’kariga/pożizzjoni skont l-Artikolu 110 tal-Kostituzzjoni, 
jistgħu japplikaw biss għal postijiet vakanti għal pożizzjonijiet 
f’kunsill lokali/reġjonali fejn il-pożizzjoni tkun fl-istess 
Skala ta’ Salarju jew ogħla minn il-ħatra attwali tagħhom.

7.6 Il-bord tal-għażla għandu jkun kostitwit kif ġej:

i. Chairman, li jkun uffiċjal pubbliku minn ġewwa 
d-Diviżjoni għall-Gvern Lokali, nominat mis-Segretarju 
Permanenti rispettiv, u

ii. Żewġ membri mill-Bord Permanenti tal-Għażla tal-
Ministeru responsabbli mill-Gvern Lokali

7.7 L-applikazzjonijiet riċevuti jiġu l-ewwel evalwati 
mill-bord tal-għażla skont il-kriterji tal-eliġibbiltà, f’termini 
tas-sejħa għall-applikazzjonijiet.

7.8 L-applikanti ineliġibbli jiġu infurmati mill-bord 
tal-għażla kif xieraq u bid-dritt tagħhom li jissottomettu 
rappreżentazzjonijiet quddiem il-Kummissjoni dwar is-
Servizz Pubbliku fi żmien ħamest ijiem tax-xogħol minn tali 
notifika.

7.9 Il-kandidati eliġibbli jiġu assessjati u intervistati 
mill-bord tal-għażla skont kriterji tal-għażla u sottokriterji 
approvati mill-Kummissjoni dwar is-Servizz Pubbliku.

7.10 Ir-riżultat tal-proċess għandu jindika jekk il-
kandidati humiex adekwati, jew mod ieħor, għall-pożizzjoni.

7.11 Ir-riżultat jiġi sottomess lis-Segretarju Permanenti 
responsabbli mill-Gvern Lokali għall-approvazzjoni, u 
wara dan il-kandidati eliġibbli jiġu infurmati jekk instabux 
adekwati jew mod ieħor.

7.12 Kandidati li jinstabu mhux adekwati mill-bord 
tal-għażla jistgħu jissottomettu petizzjoni quddiem il-
Kummissjoni fi żmien għaxart ijiem tax-xogħol mid-data li 
jkunu ġew infurmati bir-riżultat fir-rigward tagħhom.

7.13 L-ismijiet tal-kandidati li jinstabu adekwati mill-
bord tal-għażla jintbagħtu lill-Kunsill rispettiv li jkun ġie 
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which has been indicated as a preference by the candidate 
for eventual acceptance or otherwise by the Council.

7.14 The Council shall refer the name of the accepted 
suitable candidate to the Director General (Local 
Government) who shall in turn submit the nomination to the 
Public Service Commission for its recommendation for the 
appointment of the indicated candidate in terms of Article 
110 of the Constitution.

7.15 Upon appointment the selected candidate shall with 
immediate effect be assigned with the particular Council in 
the position of Executive Secretary.

7.16 Once suitable candidates are referred to the Council 
and an appointment is issued or otherwise the selection 
process for the advertised position in that Council shall be 
deemed as closed and there shall be no further reference of 
any remaining candidates.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director General, Local Government Division, through 
the Online Government Recruitment Portal only (https://
recruitment.gov.mt). Applications are to include a Curriculum 
Vitae (which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Monday, 19th 
December, 2022. A computer- generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

indikat bħala preferenza mill-kandidat għal aċċettazzjoni 
eventwali jew mod ieħor mill-Kunsill.

7.14 Il-Kunsill għandu jirreferi l-isem tal-kandidat 
adekwat aċċettat lid-Direttur Ġenerali (Gvern Lokali) li 
għandu mbagħad jissottometti n-nomina lill-Kummissjoni 
dwar is-Servizz Pubbliku għar-rakkomandazzjoni tagħha 
għall-ħatra tal-kandidat indikat skont l-Artikolu 110 tal-
Kostituzzjoni.

7.15 Mal-ħatra l-kandidat magħżul għandu, b’seħħ 
immedjat, jiġi assenjat mal-Kunsill partikolari fil-pożizzjoni 
ta’ Segretarju Eżekuttiv.

7.16 Meta l-kandidati adekwati jiġu riferuti lill-Kunsill 
u tinħareġ ħatra jew mod ieħor, il-proċess tal-għażla għall-
pożizzjoni reklamata f’dak il-Kunsill għandu jitqies bħala 
magħluq u ma jkun hemm ebda kandidati oħra riferuti lill-
Kunsill.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur Ġenerali, Diviżjoni għall-
Gvern Lokali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
19 ta’ Diċembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
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reasonable accommodation for registered persons with 
disability; 

the submission of recognition statements in respect of 
qualifications; 

the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Unit at 26, Triq 
l-Arċisqof, Valletta. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address, fax number and email address of 
the receiving Department/Division/Directorate are (www.
localgovernment.gov.mt), (+356) 22052 300 and (hr.dlg@
gov.mt).

9th December, 2022

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima tar-Riżorsi Umani tad-Diviżjoni għall-
Gvern Lokali, 26, Triq l-Arċisqof, Il-Belt Valletta. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku 
tad-Dipartiment/Diviżjoni/Direttorat huma (www.
localgovernment.gov.mt), (+356) 2205 2300 u (hr.dlg@gov.
mt).

Id-9 ta’ Diċembru, 2022

IL-KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Pożizzjoni ta’ Volunteer Support Officer

Il-Kunsill Malti għas-Settur tal-Volontarjat jistieden 
applikazzjonijiet għall-pożizzjoni ta’ Volunteer Support 
Officer fuq kuntratt indefinit.

L-applikanti għandhom ikunu kapaċi jikkomunikaw fil-
lingwa Maltija u Ingliża, u li;

(a) għandhom kwalifika rikonoxxuta fil-Livell 6 tal-
MQF jew ekwivalenti, jew

(b) għandhom kwalifika rikonoxxuta fil-Livell 5 tal-MQF, 
jew ekwivalenti, flimkien ma’ sentejn (2) esperjenza ta’ xogħol 
rilevanti. L-esperjenza tax-xogħol tirreferi jew għal impjieg full-
time/part-time ma’ organizzazzjoni volontarja rikonoxxuta jew 
xogħol/esperjenza volontarja rikonoxxuta ma’ organizzazzjoni 
volontarja. Kwalifiki fil-Counselling, Studji tad-Diżabbiltà, 
u Studji taż-Żgħażagħ u tal-Komunità huma preferuti. Jiġu 
kkunsidrati wkoll oqsma oħra ta’ kwalifiki.

L-applikazzjonijiet, flimkien ma’ curriculum vitae 
għandhom jintbagħtu lill-Kunsill Malti għas-Settur tal-
Volontarjat, bil-posta lil ‘Volunteer Centre, 181, Triq Melita, 
il-Belt Valletta VLT 1129’ jew permezz ta’ email fuq (mcvs.
mivc@gov.mt) sa mhux aktar tard minn nofsinhar (Ħin tal-
Ewropa Ċentrali) tal-Ġimgħa, 23 ta’ Diċembrum 2022.

THE MALTA COUNCIL FOR 
THE VOLUNTARY SECTOR

Position of Volunteer Support Officer

The Malta Council for the Voluntary Sector invites 
applications for the position of Volunteer Support Officer on 
an indefinite contract.

Applicants should be able to communicate in the Maltese 
and English Languages and;

(a) are in possession of a recognised qualification at 
MQF Level 6 or equivalent, or

(b) are in possession of a recognised qualification at 
MQF Level 5, or equivalent, plus two (2) years relevant work 
experience. Work experience refers to either full time/part 
time employment with a recognised voluntary organisation 
or recognised voluntary work/experience with a voluntary 
organisation. Qualifications in Counselling, Disability 
Studies, and Youth and Community Studies are preferred. 
Other areas of qualifications are also considered.

Applications, together with a curriculum vitae should 
be submitted to the Malta Council for the Voluntary Sector, 
by post to ‘Volunteer Centre, 181, Triq Melita, Valletta VLT 
1129’ or via email to (mcvs.mivc@gov.mt) by not later than 
noon (Central European Time) of Friday, 23rd December, 
2022. 
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Iktar informazzjoni tista’ tinkiseb mis-sit (https://
maltacvs.org/vacancies/) jew mill-Kunsill Malti għas-Settur 
tal-Volontarjat permezz tan-numru tat-telefown: +356 2248 
1110 jew bl-indirizz elettroniku (mcvs.mivc@gov.mt).

Id-9 ta’ Diċembru, 2022

More information can the obtained from the website 
(https://maltacvs.org/vacancies/) or from the Malta Council 
for the Voluntary Sector by phone on +356 2248 1110 or 
e-mail address (mcvs.mivc@gov.mt) 

9th December, 2022

ARMED FORCES OF MALTA 

Pembroke ‘X Range’ – 
On Monday, 12th December, 2022

X Range/Demolition Range will be in use on Monday, 
12th December, 2022 from 8.00 a.m. till 4.00 p.m.

Loud blasts from explosive devices might be heard in the 
vicinity of Pembroke X Range/Demolition area.

Exercise directing staff will do their utmost to minimise 
the risk of any damages to the environment.

9th December, 2022

FORZI ARMATI TA’ MALTA

Pembroke ‘X Range’ – 
Nhar it-Tnejn, 12 ta’ Diċembru, 2022

X Range/Demolition Range se tintuża nhar it-Tnejn, 12 
ta’ Diċembru, 2022 mit-8.00 a.m. sal-4.00 p.m.

Ħsejjes qawwija minn splussivi jistgħu jinstemgħu mill-
viċinanzi taż-żona tar-Range/Demolition ta’ Pembroke X.

Staff li jidderieġi l-eżerċizzjoni se jagħmel li jista’ biex 
inaqqas ir-riskju ta’ kwalinkwe ħsarat għall-ambjent.

Id-9 ta’ Diċembru, 2022

DIPARTIMENT TAD-DWANA

Kuntratti moghtija mid-Dipartiment tad-Dwana matul 
il perjodu bejn l-1 ta Lulju, 2022 u t-8 ta’ Diċembru, 
2022, ippublikati skond ir-Regolament 111(2) tal-Public 
Procurement Regulations (LN 352/2016).

Id-9 taʼ Diċembru, 2022

CUSTOMS DEPARTMENT

Contracts awarded by the Customs Department during 
the period 1st July, 2022 and 8th  December, 2022, published 
in terms of Regulation 111(2) of the Public Procurement 
Regulations (LN 352/2016).

9th December, 2022

Ref. Nru. Suġġett Data tal-għotja Isem il-Kuntrattur Valur tal-Kuntratt 
eskluża l-VAT

Ref. No. Subject Awarded Date Contractor’s 
Name

Contract Value 
Excl. VAT

CUST 543/20 Motor Insurance cover of 
GVH666

22nd  July 2022 Antes Insurance 
Brokers Ltd

€5,075

CUST 625/16 Electronic Equipment Insurance 
cover of GBU931

26th July 2022 Antes Insurance 
Brokers Ltd

€8,582

CUST 664/17 Electronic Equipment Insurance 
cover of GVN651

28th July 2022 Antes Insurance 
Brokers Ltd

€15,550

CUST 133/15 Professional services 18th July 2022 Perit Carmel 
Bonanno

€8,950

CUST 333/22 5 year lease of 100sqm 
at DWQ shed

4th September 2022 Valletta Gateway 
Terminals Ltd 
(VGT Ltd)

€54,750

CUST 277/22 Upgrading works at Customs 
Office Msida Marina

17th August 2022 Mr Richard 
Micallef

€9,614

CUST 226/2022 Jum id-Dwana -Catering 
Services

2nd August 2022 Dolceria 
Appettitosa Ltd

€9,072.70

CUST 226/2022 Jum id-Dwana - Event Planning 
incl. equipment

17th August 2022 Afterglow Events €9,391.46
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Ref. Nru. Suġġett Data tal-għotja Isem il-Kuntrattur Valur tal-Kuntratt 
eskluża l-VAT

Ref. No. Subject Awarded Date Contractor’s 
Name

Contract Value 
Excl. VAT

Contract dated 
11th November 
2022

Contract for services 
for 6 months

11th   November 2022 Mr Donald 
Cauchi

€12.87 per hour

Contract dated 
8th July  2022

Contract for services 
for 12 months

8th July 2022 Mr Raymond 
Zammit

€12.52 per hour

Contract dated 
1st June 2022

Contract for services 
for 12 months

1st June 2022 Mr Paul Bonello €18.07 per hour

Contract dated 
1st June 2022

Contract for services 
for 12 months

1st  June 2022 Mr David Fenech €15.25 per hour

KUNSILL LOKALI TA’ SANNAT

Sospensjoni tat-Traffiku

Il-Kunsill Lokali Ta’ Sannat jgħarraf li nhar il-Ħadd, 18 
ta’ Diċembru, 2022 mid-9.00 a.m. sa nofsillejl, parti minn 
Triq l-Isqof Davide Cocco Palmeri se tkun magħluqa għat-
traffiku.

Id-9 ta’ Diċembru, 2022

TA’ SANNAT LOCAL COUNCIL

Suspension of Traffic

The Ta’ Sannat Local Council notifies that on Sunday, 
18th December, 2022 from 9.00 a.m. till midnight, Triq 
l-Isqof Davide Cocco Palmeri will be closed to traffic.

9th December, 2022

KUNSILL LOKALI BORMLA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali Bormla jgħarraf illi minn nhar il-Ħadd, 
11 ta’ Diċembru, 2022 sat-Tlieta, 13 ta’ Diċembru, 2022, Triq 
San Piju X, Sqaq Cordina u parti minn Triq il-Kunċizzjoni 
(in-naħa tal-Għassa tal-Pulizija) se jkunu magħluqa għat-
traffiku. Vetturi pparkjati se jiġu rmunkati. 

Id-9 ta’ Diċembru, 2022

BORMLA LOCAL COUNCIL

Suspension of Traffic and Parking

The Bormla Local Council notifies that from Sunday, 
11th December, 2022 till Tuesday, 13th December, 2022 
Triq San Piju X, Sqaq Cordina u part of Triq il-Kunċizzjoni 
(near the Police Station), will be closed to traffic. Parked 
vehicles will be towed away. 

9th December, 2022

MSIDA LOCAL COUNCIL

Locality Meeting 

The Msida Local Council invites all Msida residents 
whose name appears in the current Msida Local Council 
electoral register to attend the Locality Meeting which is 
going to be held on Thursday, 15th December, 2022, at 5.00 
p.m. at Ċentru Ċiviku, Misraħ Menqa, Msida MSD 9090.

During this meeting the Council will discuss the 
programme for works of the current legislation. Afterwards, 
the residents will have time to forward their suggestions and 
complaints. 

9th December, 2022

KUNSILL LOKALI L-IMSIDA

Laqgħa tal-Lokalità

Il-Kunsill Lokali l-Imsida jistieden lir-residenti kollha 
tal-Imsida li isimhom jidher fir-reġistru elettroali tal-Kunsill 
Lokali l-Imsida sabiex jattendu għal-Laqgħa tal-Lokalità li 
se ssir nhar il-Ħamis, il-15 ta’ Diċembru, 2022, fil-5.00 p.m. 
fiċ-Ċentru Ċiviku, Misraħ Menqa, Msida MSD 9090.

Matul din il-laqgħa il-Kunsill se jiddiskuti l-programm 
għax-xogħlijiet tal-leġiżlatura kurrenti. Wara r-residenti 
jkollhom iċ-ċans sabiex iressqu s-suġġerimenti u l-ilmenti 
tagħhom. 

Id-9 ta’ Diċembru, 2022
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AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ġimgħa, 30 ta’ Diċembru, 2022 għal:

*Avviż Nru. 124. Kiri tale quale ta’ Store Nru. 8, Triq 
L-Ibjar, Il-Belt Valletta muri bl-aħmar u mmarkat bħala 
Store No. 8 fuq pjanta P.D.72_2001. L-Offerti għandhom 
ikunu akkumpanjati b’Bid-Bond għall-ammont ta’ €6,000 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas 
mill-ammont ta’ elfejn ewro (€2,000) fis-sena ma jiġux 
ikkunsidrati. Din l-offerta tista’ tkun soġġetta għal drtitt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir il-ħlas 
ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 125. Bejgħ tale quale ta’ Sit fi Triq it-8 
ta’ Mejju, Marsaxlokk, kif muri bl-aħmar u fid-dettall fuq 
il-pjanta P.D.2015_0574_B. L-Offerti għandhom ikunu 
akkumpanjati b’Bid-Bond għall-ammont ta’ €12,586 kif 
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ mija u ħamsa u għoxrin elf u tmien mija u sittin 
ewro (€125,860) ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun soġġetta għal drtitt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 126. Kiri għall-perjodu ta ħmistax (15)-il 
sena ta’ kamra tale quale li hija aċċessibli mill-Fond f’Nru. 
22, Triq San Mark, Il-Belt Valletta, kif muri bl-aħmar fuq il-
pjanta P.D.2015_0888. L-area mmarkat bl-isfar fuq l-istess 
pjanta P.D.2015_0888 hija arja komuni. Din il-kamra 
trid tintuża għal skop ta’ maħżen. L-Offerti għandhom 
ikunu akkumpanjati b’Bid-Bond għall-ammont ta’ €4,760 
kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas 
mill-ammont ta’ elf u ħames mija u tmienja u sittin ewro 
(€1,586) fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun soġġetta għal drtitt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 127. Kiri għall-perjodu ta’ ħmistax (15)-
il sena ta’ garaxx tale quale mingħajr l-arja tiegħu f’J3, 
Trejqet l-Għobbejra kantuniera ma’ Triq L-Isqof Emanuel 
Galea, Iż-Żejtun kif muri bl-aħmar u deskritt bid-dettall 
fuq il-pjanta P.D.7_80_20_3. L-Offerti għandhom ikunu 
akkumpanjati b’Bid-Bond għall-ammont ta’ €3,225 kif 
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ elf u ħamsa u sebgħin ewro (€1,075) fis-sena 
ma jiġux ikkunsidrati. Din l-offerta tista’ tkun soġġetta għal 
drtitt magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 
32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas 
ta’ €50 għad-dokumenti tal-offerta.

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Friday, 30th December, 2022 for:

*Advt No. 124. Lease tale quale of Store No. 8, Triq 
L-Ibjar, Valletta shown edged in red and marked Store No. 
8 on plan P.D.72_2001. Tenders are to be accompanied by a 
Bid-Bond for an amount of €6,000 as stipulated in the tender 
conditions. Offers below the amount of two thousand Euros 
(€2,000) per annum will not be considered. This tender may 
be subject to the right known as the right of first refusal as per 
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee 
of €50 will be charged for the tender document.

*Advt No. 125. Sale tale quale of a Site at Triq it-8 
ta’Mejju, Marsaxlokk, as shown edged in red and in detail on 
the plan P.D.2015_0574_B. Tenders are to be accompanied 
by a Bid-Bond for an amount of €12,586 as stipulated in the 
tender conditions. Offers below the amount of one hundred 
and twenty-five thousand and eight hundred and sixty Euros 
(€125,860) will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender documents.

*Advt No. 126. Lease for a period of fifteen (15) years of 
a room tale quale which is accessible from the Premises No. 
22, Triq San Mark, Valletta, as shown edged in red on the plan 
P.D.2015_0888. The area marked in yellow on the same plan 
P.D.2015_0888 is the common area. This room is to be used 
for storage purposes. Tenders are to be accompanied by a 
Bid-Bond for an amount of €4,760 as stipulated in the tender 
conditions. Offers below the amount of one thousand and five 
hundred and eighty-six Euros (€1,586) per annum will not be 
considered. This tender may be subject to the right known as 
the right of first refusal as per article No. 32 of Chapter No. 
573 of the Laws of Malta. A fee of €50 will be charged for 
the tender documents.

*Advt No. 127. Lease for a period of fifteen (15) years 
of a garage tale quale without its own airspace at J3, Trejqet 
l-Ghobbejra cornering with Triq L-Isqof Emanuel Galea, 
Zejtun as shown edged and described in detail on the plan 
P.D.7_80_20_3. Tenders are to be accompanied by a Bid-Bond 
for an amount of €3,225 as stipulated in the tender conditions. 
Offers below the amount of one thousand and seventy-five 
Euros (€1,075) per annum will not be considered. This tender 
may be subject to the right known as the right of first refusal 
as per article No. 32 of Chapter No. 573 of the Laws of Malta. 
A fee of €50 will be charged for the tender documents.
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*Advt No. 128. Lease for a period of fifteen (15) years of a 
Shop tale quale at No. 3 under Block ‘O’ Triq il-Gilju, Santa 
Lucija, as shown in red on the plan P.D.11_82_90. Tenders are 
to be accompanied by a Bid-Bond for an amount of €11,205 
as stipulated in the tender conditions. Offers below the amount 
of three thousand and seven hundred and thirty-five Euros 
(€3,735) per annum will not be considered. This tender may 
be subject to the right known as the right of first refusal as per 
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee 
of €50 will be charged for the tender documents.

*Advertisements appearing for the first time

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

9th December, 2022

*Avviż Nru. 128. Kiri għall-perjodu ta’ ħmistax (15)-il sena 
ta’ Ħanut tale quale f’Nru. 3, taħt blokk ‘O’ Triq il-Ġilju, Santa 
Luċija, kif muri bl-aħmar fuq il-pjanta P.D.11_82_90. L-Offerti 
għandhom ikunu akkumpanjati b’Bid-Bond għall-ammont ta’ 
€11,205 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas 
mill-ammont ta’ tliet elef u seba’ mija u ħamsa u tletin ewro 
(€3,735) fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun soġġetta għal drtitt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviżi li qegħdin jidhru għall-ewwel darba 

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq 
il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu 
jsir permezz tas-sistema online tas-sit tal-Awtorità tal-Artijiet.

Id-9 ta’ Diċembru, 2022

GOZO CHANNEL CO. LTD.

Gozo Channel (Operations) Limited jgħarraf illi:

Dokumenti ta’ offerta magħluqa għandhom jintlaqgħu 
fl-uffiċċju tal-Gozo Channel (Operations) Limited, the 
Brokerage, Livell 2, Triq Santa Martha, ir-Rabat, Għawdex, 
sa nhar il-Ġimgħa, 6 ta’ Jannar, 2023 sal-10.00 a.m.

Avviż Nru GCOL C 02/2022. Servizzi ta’ riklamar fuq 
biljetti mhux stampati tas-servizz tal-ferry

Dawn id-dokumenti tas-sejħa tal-offerti huma bla ħlas 
u kopja ta’ dawn id-dokumenti ta’ sejħa tal-offerti jistgħu 
jinkisbu mill-indirizz imsemmi hawn fuq jew minn fuq is-sit 
tal-Kumpanija (www.gozochannel.com).

Id-9 ta’ Diċembru, 2022

GOZO CHANNEL COMPANY LIMITED

Gozo Channel (Operations) Limited, notifies that:

Sealed call for Offer documents will be received at 
Gozo Channel (Operations) Limited, the Brokerage, 
Level 2, Triq Santa Martha, Victoria, Gozo, by not later 
than 10.00 a.m. of Friday, 6th January, 2023 for:

Advt. No. GCOL C 02/2022. Call for offers for 
advertising services on Company pre-printed ferry tickets.

Call for offers documents are free of charge and copy 
of call for offers documents can either be collected from 
the above address or by downloading document from the 
Company’s website (www.gozochannel.com).

9th December, 2022

CENTRAL PROCUREMENT u SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviż li ġej sad-
9.30 a.m. tal-Erbgħa, il-21 ta’ Diċembru, 2022. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-: 

CFT 021-1507/22. Provvista ta’ Dextrose 5% x 1,000mL 
IV Infusion Fluid

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies) , 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notice will 
be received till 9.30 a.m. of Wednesday, 21st December, 
2022. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for: 

CFT 021-1507/22. Supply of Dextrose 5% x 1,000mL IV 
Infusion Fluid
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Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ħamis, il-5 ta’ Jannar, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-provvista ta’: 

CFT 021-1488/22. Diversi tubi u dwal
CFT 021-1489/22. Diversi tubi u dwal
CFT 021-1490/22. Diversi tubi u dwal
CFT 009-1491/22. Diversi tubi u dwal
CFT 021-1492/22. Atomoxetine 4mg/ml Oral Solution
CFT 021-1493/22. Vincristine Sulfate 2mg Injections
CFT 021-1494/22. Dextrose 10% in Sodium Chloride 

0.18% x 500ml IV Infusion Fluid B.P. / E.P.
CFT 021-1495/22. Oral Rehydration Powder
CFT 021-1496/22. Levocarnitine Paediatric 30% Oral 

Solution
CFT 021-1497/22. Clomipramine 25mg
CFT 021-1498/22. Multivitamin Liquid (KETOVITE ®)
CFT 021-1499/22. Vinblastine Sulfate 10mg injections
CFT 020-1500/22. Femoral Introducer Set
CFT 021-1501/22. Topotecan 1mg/ml Vials
CFT 020-1502/22. Tavi Kits
CFT 020-1503/22. Tavi Kits
CFT 020-1504/22. Autoclave tape with chemical 

indicators (Accelertaed Procedure)
CFT 020-1505/22. Single Lumen Catheters 2.7Fr & 4.2Fr 

& Repair Kit
CFT 020-1506/22. 2.0ml Plasma tubes with Sodium 

Fluoride/Potassium Oxalate
CFT 021-1508/22. Water for injections x10ml
CFT 020-1509/22. PGCL Monofilament Barbed Suture 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, is-6 ta’ Jannar, 2023. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.
gov.mt) għall-: 

CFT 021-1510/22. Cytarabine 20mg/mL Injections
CFT 009-1511/22. Provvista ta’ Onsite Compacting u xiri 

ta’ Cardboard, plastik u karta
CFT 020-1512/22. High Performance Gowns Medium

Id-dokumenti tal-offerta huma mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Id-9 ta’ Diċembru, 2022

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Thursday, 5th January, 
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of: 

CFT 021-1488/22. Various tubes and lights
CFT 021-1489/22. Various tubes and lights
CFT 021-1490/22. Various tubes and lights
CFT 009-1491/22. Various tubes and lights
CFT 021-1492/22. Atomoxetine 4mg/ml Oral Solution
CFT 021-1493/22. Vincristine Sulfate 2mg Injections
CFT 021-1494/22. Dextrose 10% in Sodium Chloride 

0.18% x 500ml IV Infusion Fluid B.P. / E.P.
CFT 021-1495/22. Oral Rehydration Powder
CFT 021-1496/22. Levocarnitine Paediatric 30% Oral 

Solution
CFT 021-1497/22. Clomipramine 25mg
CFT 021-1498/22. Multivitamin Liquid (KETOVITE ®)
CFT 021-1499/22. Vinblastine Sulfate 10mg injections
CFT 020-1500/22. Femoral Introducer Set
CFT 021-1501/22. Topotecan 1mg/ml Vials
CFT 020-1502/22. Tavi Kits
CFT 020-1503/22. Tavi Kits
CFT 020-1504/22. Autoclave tape with chemical 

indicators (Accelertaed Procedure)
CFT 020-1505/22. Single Lumen Catheters 2.7Fr & 4.2Fr 

& Repair Kit
CFT 020-1506/22. 2.0ml Plasma tubes with Sodium 

Fluoride/Potassium Oxalate
CFT 021-1508/22. Water for injections x10ml
CFT 020-1509/22. PGCL Monofilament Barbed Suture 

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 6th January, 
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 021-1510/22. Cytarabine 20mg/mL Injections
CFT 009-1511/22. Provision of Onsite Compacting and 

purchasing of cardboard, plastic and paper
CFT 020-1512/22. High Performance Gowns Medium 

These tender documents are free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

9th December, 2022
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KUNSILL LOKALI GĦAJNSIELEM

Il-Kunsill Lokali Għajnsielem jgħarraf illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali ta’ 
Għajnsielem sal-10.30 a.m. ta’ nhar il-Ġimgħa, il-11 ta’ 
Jannar, 2023, għal:

Avviż Nru. GHJN 08/2022. Rinovar ta’ latrina pubblika 
eżistenti fil-pjazza ta’ Għajnsielem (elv, plumbing u ilma 
mniġġeż).

 Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Id-9 ta’ Diċembru, 2022

GĦAJNSIELEM LOCAL COUNCIL

The Għajnsielem Local Council notifies that:

Tenders will be received by Ghajnsielem Local Council, 
till 10.30 a.m. on Wednesday, 11th January, 2023 for:

Advt. No. GHJN 08/2022. Renovation of the existing 
public convenience at Għajnsielem square (elv, plumbing 
and foul water).

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

9th December, 2022

KUNSILL LOKALI GĦAJNSIELEM

Il-Kunsill Lokali Għajnsielem jgħarraf illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali ta’ 
Għajnsielem sal-10.30 a.m. ta’ nhar il-Ġimgħa, il-11 ta’ 
Jannar, 2023, għal:

Kwot. Nru. GHJN 06/2022. Xogħlijiet - Marine 
Interpretation Centre ta’ Għajnsielem b’żebgħa li ma tagħmilx 
ħsara ’l-ambjent.

 Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit eletroniku u wieħed jista’ jarahom jew iniżżilhom mill-
istess sit.

Id-9 ta’ Diċembru, 2022

GĦAJNSIELEM LOCAL COUNCIL

The Għajnsielem Local Council notifies that:

Tenders will be received by Ghajnsielem Local Council, 
till 10.30 a.m. on Wednesday, 11th January, 2023 for:

Advt. No. GHJN 06/2022. Works – Għajnsielem Marine 
Interpretation Centre using environmentally friendly paint.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders 
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

9th December, 2022

Programm INTERREG V-A Italja-Malta
Proġett parzjalment iffinanzjat mill-Unjoni Ewropea

Fond Ewropew għall-Iżvilupp Reġjonali (FEŻR)
Rata ta’ kofinanzjament: 85% Fondi Ewropej; 15% Fondi Nazzjonali

INTERREG V-A Italy-Malta Programme
Project part financed by the European Union

European Regional Development Fund (ERDF)
Co-financing rate: 85% EU Funds; 15% National Funds
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KUNSILL LOKALI GĦAJNSIELEM

Il-Kunsill Lokali Għajnsielem jgħarraf illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali ta’ 
Għajnsielem sal-10.30 a.m. ta’ nhar il-Ġimgħa, il-11 ta’ 
Jannar, 2023, għal:

Avviż Nru. GHJN 07/2022. Xogħlijiet - kisi mill-ġdid 
tad-Daħla tal-Għama, Għajnsielem bil-konkrit

 Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit eletroniku u wieħed jista’ jarahom jew iniżżilhom mill-
istess sit.

Id-9 ta’ Diċembru, 2022

GĦAJNSIELEM LOCAL COUNCIL

The Għajnsielem Local Council notifies that:

Tenders will be received by Għajnsielem Local Council, 
till 10.30 a.m. on Wednesday, 11th January, 2023 for:

Advt. No. GHJN 07/2022. Works – resurfacing of Daħla 
tal-Għama, Għajnsielem with concrete.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders 
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

9th December, 2022

Programm tal-Iżvilupp Rurali għal Malta 2014-2020
Proġett parzjalment iffinanzjat mill-Unjoni Ewropea 

Rata ta’ Kofinanzjament: 75% Unjoni Ewropea; 25% Gvern ta’ Malta
Fond Agrikolu Ewropew għall-Iżvilupp Rurali (FAEŻR):

L-Ewropa tinvesti f’żoni rurali

Rural Development Programme for Malta 2014-2020
Tender part-financed by the European Union

Co-financing Rate: 75% European Union; 25% Government of Malta 
The European Agricultural Fund for Rural Development:

Europe investing in rural areas

KUNSILL LOKALI BIRŻEBBUĠA

Il-Kunsill Lokali Birżebbuġa jgħarraf illi:

Jintlaqgħu kwotazzjonijiet mill-Kunsill Lokali 
Birżebbuġa permezz tal-e-PPS sa nofsinhar ta’ nhar it-
Tnejn, 9 ta’ Jannar, 2023 għal:

Servizzi ta’ konsulent ambjentali għall-Kunsill Lokali ta’ 
Birżebbuġa.

 Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS minn fuq is-sit elettroniku (www.
etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fuq 
is-sit elettroniku u wieħed jista’ jarahom jew iniżżilhom 
mill-istess sit.

Id-9 ta’ Diċembru, 2022

BIRŻEBBUĠA LOCAL COUNCIL

The Birżebbuġa Local Council notifies that:

Quoatations will be received at the Birżebbuġa Local 
Council through e-PPS, up to noon of Monday, 9th 
January, 2023 for:

Services of an environmental consultant to the Birżebbuġa 
Local Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the e-tenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

9th December, 2022
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ŻEBBUĠ (GOZO) LOCAL COUNCIL

The Żebbuġ (Gozo) Local Council notifies that:

Tenders will be received at the Żebbuġ (Gozo) Local 
Council through ePPS, up to  10.30 a.m. on Wednesday, 
11th January, 2023, for:

Advt. No. ZGLC/09/2022. Supply and installation of 
playing equipment and safe surfaces for Qbajjar promenade 
- West end, including paving and related works.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous. 

9th December, 2022

KUNSILL LOKALI Ż-ŻEBBUĠ (GĦAWDEX)

Il-Kunsill Lokali ż-Żebbuġ (Għawdex) jgħarraf illi:

Sejħiet għall-offerti għandhom jintlaqgħu mill-Kunsill 
Lokali ż-Żebbuġ (Għawdex), permezz tal-ePPS, sal-10.30 
a.m. ta’ nhar l-Erbgħa, 11 ta’ Jannar, 2023, għal:

Avviż Nru. ZGLC/09/2022. Provvista u installazzjoni ta’ 
tagħmir tal-logħob u uċuħ siguri fil-promenade tal-Qbajjar - 
naħa tal-Punent, inkluż pavimentar u xogħlijiet relatati.

Dokumenti tal-offerti huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS mis-sit elettroniku tal-etenders 
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża. 

Id-9 ta’ Diċembru, 2022

AVVIŻI TAL-QORTI – COURT NOTICES

2251

Bʼdigriet mogħti mill-Qorti tal-Appell (Sede Superjuri) 
fit-28 taʼ Settembru 2022, fl-atti tar-Rikors numru 38/2022 
fl-ismijiet Nicholas Borg vs Natasha Camilleri ġa Borg ġiet 
ordnata s-segwenti pubblikazzjoni biex isservi taʼ notifika 
fil-konfront tal-imsemmija Natasha Camilleri ġa Borg, a 
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 tal-Liġijiet 
taʼ Malta.

Illi ż-żwieġ bejn Nicholas Borg vs Natasha Camilleri ġa 
Borg ċċelebrat nhar it-tlettax (13) taʼ April, tas-sena elfejn 
u tnejn (2002), ġie dikjarat null ai termini tas-sentenza 
definittiva tat-Tribunal Metropolitan tal-Arċidjoċesi taʼ 
Malta mogħtija nhar is-sitta u għoxrin (26) taʼ Marzu, tas-
sena elfejn u wieħed u għoxrin (2021) u li ġiet ippubblikata 
fit-tmintax (18) taʼ Marzu, tas-sena elfejn u tnejn u għoxrin 
(2022). Illi għalhekk ingħata id-Digriet taʼ Eżekuttività 
skont il-liġi liema digriet ingħata fit-tlettax (13) taʼ April, 
tas-sena elfejn u tnejn u għoxrin (2022)

Għaldaqstant, ir-rikorrent jitlob umilment sabiex 
din l-Onorabbli Qorti jogħġobha tiddikjara d-deċiżjoni 
mogħtija mit-Tribunal Metropolitan taʼ Malta fis-26 taʼ 
Marzu tal-2021 u li ġiet ippubblikata fit-18 taʼ Marzu, 
2022 (Prot. No.19.053) u d-digriet taʼ eżekuttività taʼ din 
is-sentenza li ngħatat fit-13 taʼ April 2022 bħala eżegwibbli 
fʼMalta u konsegwentement tordna lid-Direttur tar-Reġistru 

By means of a decree delivered by the Court of Appeal 
on 28 September 2022, in the records of Appeal number 
38/2022 in the names Nicholas Borg vs Natasha Camilleri 
formerly Borg the following publication was ordered to 
serve as a notification in regard to the said Natasha Camilleri 
formerly Borg, pursuant to section 187(3) et sequitur of Cap 
12 of the Laws of Malta.

Whereas the marriage between Nicholas Borg vs Natasha 
Camilleri formerly Borg celebrated on the thirteenth (13) of 
April, of the year two thousand and two (2002), was declared 
null and void in terms of the definitive judgment of the 
Metropolitan Tribunal of the Archdiocese of Malta delivered 
on the twenty-sixth (26th) March, of the year two thousand and 
twenty-one (2021) and which was published on the eighteenth 
(18th) of March, of the year two thousand and twenty-two 
(2022). Therefore the Decree of Executability was delivered 
according to law and said decree was delivered on the thirteenth 
(13) of April, of the year two thousand and twenty two (2022).

Therefore, the applicant humbly requests that this 
Honourable Court declares the decision given by the 
Metropolitan Tribunal of Malta on the 26th March, 2021 
and which was published on the 18th March, 2022 (Prot. 
No.19.053) and the decree of executability of this sentence 
which was delivered on 13th April, 2022 as enforceable in 
Malta and consequently orders the Director of the Public 
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Pubbliku sabiex jirreġistra kif imiss id-deċiżjoni definittiva 
tal-imsemmi Tribunal Regjonali tas-26 taʼ Marzu, 2021 
(Prot.No.19.053) li ddikjarat null iż-żwieġ bejn il-partijiet 
iċċelebrat fit-13 taʼ April, 2002 u dan skont ma jipprovdu 
l-artikoli 23 u 24 tal-Att dwar iż-Żwieġ, Kapitolu 255 tal-
Liġijiet taʼ Malta.

Notifika: Natasha Camilleri, The Garden Apartments, 
Flat no. 6, Triq il-Port Ruman, il-Qawra

Reġistru tal-Qrati Superjuri (Appelli) illum, 6 taʼ 
Diċembru, 2022.

DR F. BONDIN LL.D., M.JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali 

Bʼdigriet mogħti mill-Qorti tal-Appell (Sede Inferjuri) 
fil-22 taʼ Awwissu, 2022, fl-atti tar-Rikors tal-Appell Nru 
163/2020 fl-ismijiet Western Company Ltd vs Ramona 
Rodenas ordnat is-segwenti pubblikazzjoni fil-konfront taʼ 
Ramona Rodenas a tenur tal-Artikolu 187(3) et sequitur tal-
Kap 12 tal-Liġijiet taʼ Malta

Permezz taʼ Rikors tal-Appell Nru 163/2020 fl-ismijiet 
Western Company Ltd vs Ramona Rodenas, il-kumpanija 
Western Company Ltd ħassitha aggravata mis-sentenza 
fl-ismijiet premessi, tal-Qorti tal-Maġistrati (Malta) per 
Magistrat Dr. L. Caruana, fid-19 taʼ Novembru, 2021 fejn 
laqghat l-eċċezzjoni tal-konvenuta appellata Ramona 
Rodenas illi hija tgawdi l-privilegium fori.

Illi s-soċjetà attriċi appellanti ħasset ruħha aggravata 
minn din is-sentenza u qed tinterponi umli appell bl-aggravji 
ċari u manifesti u jikkonsistu fis-segwenti: 1) Il-konvenuta 
kienet irrinunzjat għall-privileġġ invokat minnha; 2) 
L-obbligazzjoni tal-pagament kellha tiġi eżegwita Malta.

Għaldaqstant, is-soċjetà appellanti titlob umilment li din 
l-Onorabbli Qorti jogħoġobha tħassar, tirrevoka u tikkanċella 
s-sentenza tal-Qorti tal-Maġistrati msemmija tad-19 taʼ 
Novembru, 2021 fl-ismijiet premessi u konsegwentement 
tiċħad il-privilegium fori eċċepit mill-konvenuta u tordna 
l-prosegwiment tal-kawża fil-mertu quddiem il-Qorti tal-
Maġistrati (Malta); bl-ispejjeż taż-żewġ istanzi kontra 
l-konvenuta appellata.

Ir-Rikors tal-Appell Nru 163/2020 fl-ismijiet Western 
Company Ltd vs Ramona Rodenas jinsab iddiferit għas-16 
taʼ Diċembru, 2022 fid-9.30 am.

Notifika: Ramona Rodenas, 99, Forget Me Not, Triq taʼ 
Ġokk, ix-Xewkija, Għawdex

Registry to register accordingly the definitive decision 
of the said Regional Tribunal of 26th March, 2021 (Prot.
No.19.053) which declared null and void the marriage 
between the parties celebrated on 13th April, 2002 and this 
in accordance with what sections 23 and 24 provide for in 
the Marriage Act, Chapter 255 of the Laws of Malta.

Notification: Natasha Camilleri, The Garden Apartments, 
Flat no. 6, Triq il-Port Ruman, Qawra

Registry of the Superior Courts (Appeals) this day, 6 
December, 2022.

DR F. BONDIN LL.D., M.JUR.
For the Registrar, Civil Courts and Tribunals 

By means of a decree delivered by the Court of Appeal 
(Inferior Juridiction) on August 22nd, 2022, in the records 
of Appeal Application No. 163/2020 in the names Western 
Company Ltd vs. Ramona Rodenas ordered the following 
publication in regard to Ramona Rodenas pursuant to section 
187(3) et sequitur of Chapter 12 of the Laws of Malta

By means of Appeal Application No. 163/2020 in the names 
Western Company Ltd vs Ramona Rodenas, the company 
Western Company Ltd felt aggrieved by the judgment in the 
above mentioned names, delivered by the Court of Magistrates 
(Malta) per Magistrate Dr. L. Caruana, on 19th November, 
2021 wherein it upheld the plea by the defendant Ramona 
Rodenas that she enjoys the privilegium fori.

Whereas the appellant company felt aggrieved by this 
judgment and is interposing a humble appeal wherein the 
grounds of appeal are clear and manifest consisting of 
the following: 1) The defendant had waived the privilege 
invoked by her; 2) The payment obligation had to be 
executed in Malta.

Therefore, the appellant company humbly requests that 
this Honourable Court cancels, revokes and annuls the 
judgment of the Court of Magistrates referred to delivered 
on 19th November, 2021 in the aforementioned names and 
consequently dismisses the plea of privilegium fori by the 
defendant-respondent and order the continuation of the 
case on the merits before the Court of Magistrates (Malta); 
with the costs of the two instances against the defendant-
respondent.

Appeal Application No. 20/2015 in the names Western 
Company Ltd vs. Ramona Rodenas is deferred to the 16 
December 2022 at 09:30 am.

Notification: Ramona Rodenas, 99, Forget Me Not, Triq 
taʼ Ġokk, ix-Xewkija, Gozo.

2252
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Registry of the Court of Appeal (Inferior Jurisdiction) 
this day 6th December, 2022

DR FRANCO BONDIN LL.D., M.JUR.
For the Registrar, Civil Courts and Tribunals.

By a decree of the Small Claims Tribunal of the 23rd June 
2022, the publication of the following extract was ordered 
for the purpose of service in terms of Article 187(3) et seq 
of the Code of Organisation and Civil Procedure (Cap 12).

Alf Mizzi & Sons (Marketing) Limited (C-8692) of 
Zachary House, Marsa Industrial Estate, Marsa filed a claim 
on the 31st May 2022, whereby they asked the Tribunal to 
condemn Nicholas Diacono (ID 574488M) personally and 
for and on behalf of Popular Marketing Limited (C53146) of 
Il-Bitħa, Triq Giovanni Curmi, Iklin and Thomas Diacono 
(D 127885M) personally and for and on behalf of Popular 
Marketing Limited (C53146) of Il-Bitħa, Triq Giovanni 
Curmi, Iklin, to pay the plaintiff company the sum of €1,093 
which amount is due to the plaintiff company.

With costs and legal interests.

The case (Application Number 164/2022JG) is put off to 
the 15th December 2022 at 12.45p.m.

Registry of the Courts of Magistrates (Malta) today 6th 
December 2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 26th October, 2021, handed 
down by the Court of Magistrates (Malta) in the records of 
the judicial letter number 697/2021 in the names Finance 
House plc vs Augustin Eugem Mischiu the following 
publication was ordered for the purpose of effecting service 
on the respondent Augustin Eugem Mischiu in terms of 
Article 187(3) et seq of Cap. 12.

In the Court of Magistrates (Malta)

Today 26th March, 2021

To Augustin Eugem Mischiu (ID 172034A) of Flat 2, 29, 
Roebuck Mansions, Fortizza Road, Mosta.

By the present Finance House plc (C-58869) of Aries 
House, Triq l-Imdina, Ħaz-Żebbuġ, Malta solicits you so 
that immediately you pay the amount of €1,096.08 besides 
legal interest from the due date of each bill of exchange till 

Reġistru tal-Qorti tal-Appell (Sede Inferjuri) illum taʼ 6 
taʼ Diċembru, 2022

DR FRANCO BONDIN LL.D., M.JUR.
Għar-Reġistratur, Qrati Ċivili u Tribunali.

B’digriet tat-Tribunal għal Talbiet Żgħar, tat-23 ta’ Ġunju, 
2022, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher hawn 
taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) et seq 
tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili (Kap 12).

Alf Mizzi & Sons (Marketing) Limited (C-8692) 
ta’ Zachary House, Marsa Industrial Estate, il-Marsa, 
ppreżentaw talba fil-31 ta’ Mejju 2022 fejn talbu lit-Tribunal 
sabiex jikkundanna lil Nicholas Diacono (KI 574488M) 
personalment u għan-nom ta’ Popular Marketing Limited 
(C53146) ta’ Il-Bitħa, Triq Giovanni Curmi, Iklin u Thomas 
Diacono (KI 127885M) personalment u għan-nom ta’ Popular 
Marketing Limited (C53146) ta’ Il-Bitħa, Triq Giovanni 
Curmi, Iklin, sabiex jħallsu lill-kumpanija attriċi s-somma ta’ 
€1,093 liema ammont huwa dovut lill-kumpanija attriċi.

Bl-ispejjeż u bl-imgħax legali.

Il-kawża (Avviż Nru 164/2022JG) hija differita għall-15 
ta’ Diċembru 2022 fis-12.45 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta) illum 6 ta’ 
Diċembru 2022.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti mill-Qorti tal-Maġistrati 
(Malta) fis-26 ta’ Ottubru, 2021, fl-atti tal-ittra uffiċjali 
numru 697/2021, fl-ismijiet Finance House plc vs Augustin 
Eugem Mischiu ordnat is-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront tal-intimat Augustin Eugem 
Mischiu a tenur tal-Artikolu 187(3) et seq tal-Kap. 12.

Fil-Qorti tal-Maġistrati (Malta)

Illum s-26 ta’ Marzu, 2021

Lil Augustin Eugem Mischiu (KI 172034A) ta’ Flat 2, 
29, Roebuck Mansions, Triq il-Fortizza, il-Mosta.

Permezz tal-preżenti Finance House plc (C-58869) ta’ 
Aries House, Triq l-Imdina, Ħaż-Żebbuġ, Malta, tinterpellak 
sabiex immedjatament tħallas is-somma ta’ €1,096.08 
oltre l-imgħax legali mill-iskadenza ta’ kull kambjala sal-

2253

2254



	 16,520	 Gazzetta  tal-Gvern  ta’  Malta 20,972   

the date of effective payment representing 8 expired bills of 
exchange each of value €137.01 which bills of exchange 
were due on the 1st day of each month from July 2020 
till February 2021 respectively (copies here attached and 
marked as Doc A1-Doc A8).

This judicial letter is being made in terms of Article 
253(e) and 256(2) of the Code of Organisation and Civil 
Procedure and thus the interpellant warns you that if within 
twenty days from the notification of this judicial letter you 
do not show this Court grave and valid reasons to oppose the 
execution of these bills of exchange, thus this credit will be 
rendered executive title and all the executive warrants will 
be issued against you according to Law.

Soo much so that you may know how to proceed and 
regulate yourself and with costs against you.

Registry of the Court of Magistrates (Malta), today 6th 
December, 2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 23rd September, 2022 of the 
Rent Regulation Board, in the records of the Application in 
the names Doris Gatt vs Teresa Zahra, Application Number 
639/2022NB, the following publication was ordered for the 
purpose of effecting service on the respondent Teresa Zahra 
in terms of Article 187(3) et seq of the Code of Organisation 
and Civil Procedure (Cap 12)

By means of an application in the names Doris Gatt (ID 
249855M) vs Teresa Zahra (ID 60888M) filed in the Rent 
Regulation Board, on the 28th July 2022, the applicant Doris 
Gatt (249855M) requested this Honourable Board to:

1. Proceed to decide this case without proceeding to trial 
in terms of Article 16A of Chatper 69 of the Laws of Malta;

2. Declare that respondent did not abide with the 
conditions of the said lease agreement signed between the 
parties and dated 31st July, 2020;

3. Declare that the lease agreeemnt between the parties 
is terminated;

4. Authorise the applicant to resume possession of the 
premises 37, Ix-Xambekk, Lampuki Street, San Pawl il-
Baħar, SPB 3062 and orders the respondent to vacate from 
the premises and return the vacant possession of the premises 
and this within a short and peremptory time fixed by this 
Honourable Board;

pagament effettiv, rappreżentanti 8 skadenzi ta’ kambjali 
kull waħda b’valur ta’ €137.01 liema kambjali mmaturaw 
fl-1 ġurnata ta’ kull xahar minn Lulju, 2020 sa Frar, 2021 
rispettivament (kopji hawn annessi u mmarkati Dok A1 – 
Dok A8).

Din l-ittra uffiċjali qed issirlek a tenur tal-Artikoli 253(e) 
u 256(2) tal-Kodiċi tal-Organizzazzjoni u Proċedura Ċivili 
u għaldaqstant il-mittenti javvertik illi jekk fi żmien għoxrin 
ġurnata min-notifika ta’ din l-ittra uffiċjali inti ma’ turix lil 
Qorti raġunijiet gravi u validi biex topponi l-eżekuzzjoni 
ta’ dawn il-kambjali, allura dan il-kreditu jiġi rez titolu 
eżekuttiv u jinħarġu kontra tiegħek il-mandati eżekuttivi 
kollha spettanti lilu skont il-Liġi.

Tant biex tagħraf timxi u tirregola ruħek u bl-ispejjeż 
kontra tiegħek.

Reġistru tal-Qrati tal-Maġistrati (Malta), illum s-6 ta’ 
Diċembru, 2022

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fit-23 ta’ Settembru, 2022, 
mill-Bord li Jirregola l-Kera fl-atti tar-rikors fl-ismijiet 
Doris Gatt vs Teresa Zahra Rikors Nru 639/2022NB, ġiet 
ordnata s-segwenti pubblikazzjoni biex isservi ta’ notifika 
fil-konfront tal-intimata Teresa Zahra a tenur tal-Artikolu 
187(3) et seq tal-Kodiċi ta’ Organizzazzjoni u Proċedura 
Ċivili (Kap 12).

Permezz ta’ rikors fl-ismijiet Doris Gatt (KI 249855M) 
vs Teresa Zahra (KI 60888M) ppreżentat fil-Bord li Jirregola 
l-Kera, fit-28 ta’ Lulju 2022, ir-rikorrenti Doris Gatt (KI 
249855M) talbet lil dan l-Onorabbli Bord sabiex :

1. Jiddeċiedi din il-kawża bid-dispensa tas-smigħ għal 
finijiet tal-Artikolu 16A tal-Kap 69 tal-Liġijiet ta’ Malta;

2. Jiddikjara li l-intimata kisret il-kundizzjonijiet stipulati 
fil-kuntratt ta’ kirja ffirmat bejn il-parrtijiet u datat 31 ta’ 
Lulju, 2020;

3. Jiddikjara li l-kuntratt ta’ kera bejn il-partijiet intemm;

4. Jawtorizza lir-rikorrenti tirriprendi l-pussess tal-fond 
37, Ix-Xambekk, Lampuki Street, San Pawl il-Baħar SPB 
3062 u jordna lill-konvenuta sabiex tiżgumbra mill-fond 
u trodd il-pussess battal tal-fond u dan fi żmien qasir u 
perentorju prefiss minn dan l-Onorabbli Bord;
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5. Jordna lill-konvenuta sabiex tħallas l-arretrati kollha 
tal-kera dovuta minna sal-aħħar ġurnata li fiha ddum tokkupa 
l-fond;

6. Jordna lill-konvenuta sabiex tħallas il-kontijiet tad-
dawl u tal-ilma fuq il-fond 37, Ix-Xambekk, Lampuki Street, 
San Pawl il-Baħar, SPB 3062 u jordna u jikkundanna lill-
konvenuta tħallas il-kontijiet tad-dawl u tal-ilma kollha sad-
data li r-rikorrenti tingħata lura l-pussess effettiv tal-fond.

Bl-ispejjeż kontra l-konvenuta, inklużi tal-ittra uffiċjali 
tas-26 ta’ Ġunju, 2022 u bl-imgħaxijiet legali u bil-konvenuta 
li hija minn issa ngunta għas-subizzjoni.

rikorrenti: 22, Flat 5, Church Street, San Pawl il-Baħar.

Notifika konvenuta – 37, Ix-Xambekk, Lampuka Street, 
San Pawl il-Baħar, SPB 3062.

Ir-rikors fl-ismijiet Doris Gatt vs Teresa Zahra, rikors 
numru 639/2022NB jinsab differit għas-16 ta’ Diċembru 
2022 fl-10.40 a.m.

Reġistru tal-Qrati Superjuri, illum 6 ta’ Diċembru 2022.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunal

Permezz ta’ digriet mogħti fit-18 ta’ Ottubru 2022, mill-
Bord li Jirregola l-Kera fl-atti tar-rikors fl-ismijiet Carmelo 
sive Lino Portelli vs Omar Mallia Rikors Nru 745/2022JM, 
ġiet ordnata s-segwenti pubblikazzjoni biex isservi ta’ 
notifika fil-konfront tal-intimat Omar Mallia a tenur tal-
Artikolu 187(3) et seq tal-Kodiċi ta’ Organizzazzjoni u 
Proċedura Ċivili (Kap 12).

Permezz ta’ rikors fl-ismijiet Carmelo sive Lino Portelli 
(KI 597843M) vs Omar Mallia (KI 65377M) ppreżentat 
fil-Bord li Jirregola l-Kera, fil-15 ta’ Settembru 2022, ir-
rikorrenti Carmelo sive Lino Portelli (KI 597843M) talab lil 
dan l-Onorabbli Bord sabiex:

1. Jiddeċiedi din il-kawża u jipproċedi għas-sentenza 
skont it-talba tal-istanti bid-dispensa tas-smigħ tal-kawża ai 
termini tal-Artikolu 16A et sequitur tal-Kap 69 tal-Liġijiet 
ta’ Malta;

2. Jiddikjara u jiddeċiedi li l-intimat huwa moruz fil-ħlas 
tal-kera għall-garaxx mingħajr isem u bla numru uffiċjali, 
izda mibni fuq is-sit magħruf bin-numru 5 fi Triq il-Fraxxnu, 
San Giljan mikri lilu mir-rikorrenti fl-ammont ta’ €1200 

5. Order the respondent to pay the applicant all the rent 
arrears due till the last day until she remains occupying the 
premises;

6. Order the respondent to pay the water and electricity 
bills of the premises 37, Ix-Xambekk, Lampuki Street, 
San Pawl il-baħar SPB 3062 and order and condemn the 
respondent to pay all the water and electricity bills till the 
day until the applicant is given the full possession of the 
premises.

With costs against the respondent, including the judicial 
letter of the 26th June, 2022 and with all legal interest and 
the respondent is from now summoned so that a reference to 
her oath be made.

Applicant: 22, Flat 5, Church Street, San Pawl il-Baħar.

respondent: 37, Ix-Xambekk, Lampuki Street, San Pawl 
il-Baħar SPB 3062.

The application in the names Doris Gatt vs Teresa Zahra, 
Application Number 639/2022NB has been postponed for 
hearing to the 16th December 2022 at 10.40 a.m.

Registry of the Superior Courts, today 6th December 
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 18th October 2022 of the 
Rent Regulation Board, in the records of the Application 
in the names Carmelo sive Lino Portelli vs Omar Mallia, 
Application Number 745/2022JM, the following publication 
was ordered for the purpose of effecting service on the 
respondent Omar Mallia in terms of Article 187(3) et seq of 
the Code of Organisation and Civil Procedure (Cap 12)

By means of an application in the names Carmelo sive 
Lino Portelli (ID 597843M) vs Omar Mallia (ID 65377M) 
filed in the Rent Regulation Board, on the 15th September 
2022, the applicant Carmelo sive Lino Portelli (ID597843M) 
requested this Honourable Board to:

1. Decide this case and proceeds to the judgment 
according to the request of the applicant without proceeding 
to trial in terms of Article 16A et sequitur of Chapter 69 of 
the Laws of Malta;

2. Declare and decide that the respondent is in arrears 
in paying the rent for the garage without name and without 
official number but built on the site known as number 6 in 
Triq Fraxxnu, San Giljan leased to him by the applicant in 
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rappreżentanti skadenza ta’ kera dovuta għax-xhur minn 
Lulju, 2021 sa Settembru, 2022;

3. Jikkundanna lill-intimat sabiex fi żmien qasir u 
perentorju li jiġi lilu prefiss minn dana l-Onorabbli Bord, 
jiżgombra mill-garaxx fuq deskritt u jgħaddi lura l-pussess 
tal-istess lir-rikorrenti;

4. Jikkundanna lill-intimat sabiex iħallas l-ammont ta’ 
€1200 rappreżentanti skadenza ta’ kera dovuta għax-xhur 
ta’ Lulju, 2021 sa Settembru, 2022.

Bl-ispejjeż kontra l-intimat, inklużi tal-ittra gudizzjarja 
numru 713/2022.

rikorrenti: c/o Level 5, Airways House, High Street, 
Sliema.

Notifika konvenut – Omar Mallia – 56A, Mazzola, Triq 
il-Mazzola, San Pawl il-Baħar.

Ir-rikors fl-ismijiet Carmelo sive Lino Portelli vs Omar 
Mallia, rikors numru 745/2022JM jinsab differit għall-15 ta’ 
Diċembru, 2022 fl-10.20 a.m.

Reġistru tal-Qrati Superjuri, illum 6 ta’ Diċembru 2022.

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti , fl-4 ta’ Novembru, 
2022, fuq talba ta’ Cenk Ismail Kaptanoglu et ġie ordnat 
biex jintagħżlu kuraturi deputati sabiex jirrappreżentaw lis-
soċjetà intimata Tana Marine Ltd, fl-atti tar-Rikors numru 
106/2022ISB, fl-ismijiet Cenk Ismail Kaptanoglu vs kuraturi 
deputati u fl-atti l-oħra relattivi u sussegwenti.

Permezz ta’ Rikors, ippreżentat, fil-Qorti Ċivili 
(Sezzjoni tal-Kummerċ), fl-ismijiet Cenk Ismail Kaptanoglu 
(Passaport Tork bin-numru U21776627) debitament 
rappreżentat mill-mandatarju speċjali tiegħu l-Avukat 
Louis Cassar Pullicino (KI 441061M) u Omer Kaptanoglu 
(Passaport Tork bin-numru U24884943) debitament 
rappreżentat mill-mandatarju speċjali tiegħu l-Avukat 
Louis Cassar Pullicino (KI 441061M) vs Tana Marine Ltd 

the amount of €1200 representing an overdue rent due for 
the months from July, 2021 until September, 2022;

3. Condemns the respondent to vacate the garage above 
mentioned within a short and peremptory time set by this 
Honourable Board, and return back the possession of the 
same to the applicant;

4. Condemn the respondent to pay the amount of €1200 
representing the installments of rent due for the months of 
July 2021 till September 2022.

With costs against the respondent, including the judicial 
letter number 713/2022.

Applicant: Level 5, Airways House, High Street, Sliema, 
Malta.

respondent: Omar Mallia – 56A, Mazzola, Triq il-
Mazzola, San Pawl il-Baħar, Malta.

The application in the names Carmelo sive Lino Portelli 
vs Omar Mallia, Application Number 745/2022JM has been 
postponed for hearing to the 15th December, 2022 at 10.20 
a.m.

Registry of the Superior Courts, today 6th December 
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court, on the 4th 
November, 2022, following a request of Cenk Ismail 
Kaptanoglu et it was ordered that deputy curators be chosen 
to represent the respondent company Tana Marine Ltd , in 
the records of the Application 106/2022ISB, in the names 
Cenk Ismail Kaptanoglu vs deputy curators and in the other 
relative and subsequent acts.

By means of an Application, filed in the Civil 
Court (Commercial Section), in the names Cenk Ismail 
Kaptanoglu (Turkish Passport number U21776627) duly 
represented by the special mandatory Advocate Louis 
Cassar Pullicino (ID 441061M) and Omer Kaptanoglu 
(Turkish Passport number U24884943) duly represented 
by the special mandatory Advocate Louis Cassar Pullicino 
(ID 441061M) vs Tana Marine Ltd (C54994), on the 28th 
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(C54994), fit-28 ta’ Ottubru 2022, ir-rikorrenti Cenk Ismail 
Kaptanoglu (Passaport Tork bin-numru U21776627) u 
Omer Kaptanoglu (Passaport Tork bin-numru U24884943) 
debitament rappreżentati mill-mandatarju speċjali tagħhom 
l-Avukat Louis Cassar Pullicino (KI 441061M) talbu bir-
rispett sabiex din l-Onorabbli Qorti :

1. Tiddikjara u Tiddeċiedi li peress illi n-negozju tas-
soċjetà intimata ilu sospiż bla waqfien mit-18 ta’ Diċembru 
2018, l-oggett li għalih Tana Marine Ltd (C54994) giet 
imwaqqfa huwa komplut u dan skont Artikolu 99(2)(b)(ii) 
tal-Merchant Shipping (Shipping Organizations – Private 
Companies) Regulations;

2. Subordinament, tiddikjara u tiddeċiedi li jeżistu 
ragunijiet gravi biżżejjed li jiġġustifikaw ix-xoljiment u 
konsegwenti stralċ tas-soċjetà intimata skont Artikolu 99(2)
(b)(v) tal-Merchant Shipping (Shipping Organizations – 
Private Companies) Regulations;

3. Tordna x-xoljiment u stralċ konsegwenzjali tas-soċjetà 
intimata a tenur tal-Artikolu 99(2)(b)(ii) u/jew 99(2)(b)(v) 
tal-Merchant Shipping (Shipping Organizations – Private 
Companies) Regulations;

4. Tagħti kull provvediment opportun ieħor sabiex 
jinħatar stralcarju u jiġi kondott l-istralċ konsegwenzjali tas-
soċjetà intimata ai termini tal-Merchant Shipping (Shipping 
Organizations – Private Companies) Regulations.

Bl-ispejjeż.

Ir-rikors numru 106/2022ISB fl-ismijiet Cenk Ismail 
Kaptanoglu et vs Tana Marine Ltd jinsab differit għas-16 ta’ 
Diċembru 2022 f’nofsinhar.

Atturi: c/o 171, Old Bakery Street, Valletta VLT1455.

Konvenuti: Kuraturi deputati

Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiz-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-Uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

October 2022 the applicants Cenk Ismail Kaptanoglu 
(Turkish Passport number U21776627) duly represented by 
the special mandatory Advocate Louis Cassar Pullicino (ID 
441061M) and Omer Kaptanoglu (Turkish Passport number 
U24884943) duly represented by the special mandatory 
Advocate Louis Cassar Pullicino (ID 441061M) requested 
with respect that this Honourable Court:

1. Declare and decide that since the business of the 
respondent company has been suspended continuously since 
the 18th December 2018, the object for which Tana Marine 
Ltd (C31564) was founded is complete and this according 
to Article 99(2)(b)(ii) of the Merchant Shipping (Shipping 
Organisations- Private Companies) Regulations;

2. Subordinately, declare and decide that there are 
sufficiently serious reasons to justify the dissolution and 
consequent winding up of the respondent company according 
to Article 99(2)(b)(v) of the Merchant Shipping (Shipping 
Organizations- Private Companies) Regulations;

3. Order the dissolution and consequential winding up 
of the respondent company in terms of Article 99(2)(b)(ii) 
and/or 99(2)(b)(v) of the Merchant Shipping (Shipping 
Organizations – Private Companies) Regulations;

4. Give any other opportune direction so that a liquidator 
is appointed and the consequent widing up of the respondent 
company can be carried out in terms of the Merchant 
Shipping (Shipping Organizations -Private Companies) 
Regulations.

With costs.

The Application number 106/2022ISB in the names 
Cenk Ismail Kaptanoglu vs Tana Marine Ltd is postoned for 
hearing on the 16th December 2022 at 12.00p.m.

Applicant -c/o171, Old Bakery Street, Valletta, Malta.

respondents: Deputy curators

You are therefore ordered to affix an official copy of 
these banns at the entrance of this Superior Court and to 
summon whosoever wishes to act as curator to appear before 
this registry within six days and by means of a minute to 
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of Curators of Office.

And after so acting or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.
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Mogħti mill-Qorti Superjuri hawn fuq imsemmija biex 
xhieda tal-Onor Imħallef Francesco Depasquale LLD 
(IMLI) LL.D., Duttur tal-Liġi.

Illum 4 ta’ Novembru 2022.

Reġistru tal-Qrati Superjuri, illum 6 ta’ Diċembru 2022.

ALEXANDRA DEBATTISTA 
Għar-Registratur, Qrati Civili u Tribunali.

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Marixxall tal-Qrati

B’digriet mogħti minn din il-Qorti , fl-4 ta’ Novembru, 
2022, fuq talba ta’ Cenk Ismail Kaptanoglu et ġie ordnat 
biex jintagħżlu kuraturi deputati sabiex jirrappreżentaw lis-
soċjetà intimata Barracuda Marine Co Ltd, fl-atti tar-Rikors 
numru 107/2022ISB, fl-ismijiet Cenk Ismail Kaptanoglu vs 
kuraturi deputati u fl-atti l-oħra relattivi u sussegwenti.

Permezz ta’ Rikors, ippreżentat, fil-Qorti Ċivili (Sezzjoni 
tal-Kummerċ), fl-ismijiet Cenk Ismail Kaptanoglu (Passaport 
Tork bin-numru U21776627) debitament rappreżentat 
mill-mandatarju speċjali tiegħu l-Avukat Louis Cassar 
Pullicino (KI 441061M) u Omer Kaptanoglu (Passaport 
Tork bin-numru U24884943) debitament rappreżentat mill-
mandatarju speċjali tiegħu l-Avukat Louis Cassar Pullicino 
(KI 441061M) vs Barracuda Marine Co Ltd (C31564), fit-
28 ta’ Ottubru 2022, ir-rikorrenti Cenk Ismail Kaptanoglu 
(Passaport Tork bin-numru U21776627) u Omer Kaptanoglu 
(Passaport Tork bin-numru U24884943) debitament 
rappreżentati mill-mandatarju speċjali tagħhom l-Avukat 
Louis Cassar Pullicino (KI 441061M) talbu bir-rispett sabiex 
din l-Onorabbli Qorti :

1. Tiddikjara u Tiddeċiedi li peress illi n-negozju tas-
soċjetà intimata ilu sospiż bla waqfien mis-26 ta’ Lulju 2007, 
l-oggett li għalih Barracuda Marine Co Ltd (C31564) giet 
imwaqqfa huwa komplut u dan skont Artikolu 99(2)(b)(ii) 
tal-Merchant Shipping (Shipping Organizations – Private 
Companies) Regulations;

2. Subordinament, tiddikjara u tiddeċiedi li jeżistu 
ragunijiet gravi biżżejjed li jiġġustifikaw ix-xoljiment u 
konsegwenti stralċ tas-soċjetà intimata skont Artikolu 99(2)
(b)(v) tal-Merchant Shipping (Shipping Organizations – 
Private Companies) Regulations;

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Francesco Depasquale 
LL.M. (IMLI) LL.D., Doctor of Laws.

Today 4th November 2022

Registry of the Superior Courts, today 6th December 
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

Banns for Curators

Republic of Malta

To the Marshall of the Court

By means of a decree given by this Court, on the 4th 
November, 2022, following a request of Cenk Ismail 
Kaptanoglu et it was ordered that deputy curators be chosen 
to represent the respondent company Barracuda Marine Co 
Ltd , in the records of the Application 107/2022ISB, in the 
names Cenk Ismail Kaptanoglu vs deputy curators and in the 
other relative and subsequent acts.

By means of an Application, filed in the Civil 
Court (Commercial Section), in the names Cenk Ismail 
Kaptanoglu (Turkish Passport number U21776627) duly 
represented by the special mandatory Advocate Louis 
Cassar Pullicino (ID 441061M) and Omer Kaptanoglu 
(Turkish Passport number U24884943) duly represented by 
the special mandatory Advocate Louis Cassar Pullicino (ID 
441061M) vs Barracuda Marine Co Ltd (C31564), on the 
28th October 2022 the applicants Cenk Ismail Kaptanoglu 
(Turkish Passport number U21776627) duly represented by 
the special mandatory Advocate Louis Cassar Pullicino (ID 
441061M) and Omer Kaptanoglu (Turkish Passport number 
U24884943) duly represented by the special mandatory 
Advocate Louis Cassar Pullicino (ID 441061M) requested 
with respect that this Honourable Court:

1. Declare and decide that since the business of the 
respondent company has been suspended continuously 
since the 26th July 2007, the object for which Barracuda 
Marine Co Ltd (C31564) was founded is complete and this 
according to Article 99(2)(b)(ii) of the Merchant Shipping 
(Shipping Organisations- Private Companies) Regulations;

2. Subordinately, declare and decide that there are 
sufficiently serious reasons to justify the dissolution and 
consequent winding up of the respondent company according 
to Article 99(2)(b)(v) of the Merchant Shipping (Shipping 
Organizations- Private Companies) Regulations;
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3. Tordna x-xoljiment u stralċ konsegwenzjali tas-soċjetà 
intimata a tenur tal-Artikolu 99(2)(b)(ii) u/jew 99(2)(b)(v) 
tal-Merchant Shipping (Shipping Organizations – Private 
Companies) Regulations;

4. Tagħti kull provvediment opportun ieħor sabiex 
jinħatar stralcarju u jiġi kondott l-istralc konsegwenzjali tas-
soċjetà intimata ai termini tal-Merchant Shipping (Shipping 
Organizations – Private Companies) Regulations.

Bl-ispejjeż.

Ir-rikors numru 107/2022ISB fl-ismijiet Cenk Ismail 
Kaptanoglu et vs Barracuda Marine Co Ltd jinsab differit 
għas-16 ta’ Diċembru, 2022 f’nofsinhar.

Atturi: c/o 171, Old Bakery Street, Valletta VLT1455.

Konvenuti: Kuraturi deputati

Int għaldaqstant ordnat li twaħħal kopja uffiċjali ta’ dan 
il-bandu fid-daħla ta’ din il-Qorti Superjuri u ssejjaħ b’dan 
lil kull min irid jidħol bħala kuratur biex jidher fi żmien sitt 
ijem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan.

Int ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiz-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuraturi tal-Uffiċċju.

U wara li tkun għamilt dan, jew jekk tiltaqa’ ma’ xi 
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti għandek tgħarraf 
minnufih lil din il-Qorti.

Mogħti mill-Qorti Superjuri hawn fuq imsemmija biex 
xhieda tal-Onor Imħallef Francesco Depasquale LLD 
(IMLI) LL.D., Duttur tal-Liġi.

Illum 4 ta’ Novembru 2022.

Reġistru tal-Qrati Superjuri, illum 6 ta’ Diċembru 2022.

ALEXANDRA DEBATTISTA
Għar-Registratur, Qrati Civili u Tribunali.

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fis-
16 ta’ Novembru 2022, fl-atti tar-Rikors Ġuramentat Nru 
854/2022GM, li ġie ppreżentat fl-20 ta’ Settembru, 2022, 
fl-ismijiet: Farrugia Stephen Vs Pace Investments Ltd ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront 
tal-intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 

3. Order the dissolution and consequential winding up 
of the respondent company in terms of Article 99(2)(b)(ii) 
and/or 99(2)(b)(v) of the Merchant Shipping (Shipping 
Organizations – Private Companies) Regulations;

4. Give any other opportune direction so that a liquidator 
is appointed and the consequent widing up of the respondent 
company can be carried out in terms of the Merchant 
Shipping (Shipping Organizations -Private Companies) 
Regulations.

With costs

The Application number 107/2022ISB in the names Cenk 
Ismail Kaptanoglu vs Barracuda Marine Co Ltd is postoned 
for hearing on the 16th December, 2022 at noon

Applicant -c/o171, Old Bakery Street, Valletta, Malta.

respondents: Deputy curators

You are therefore ordered to affix an official copy of 
these banns at the entrance of this Superior Court and to 
summon whosoever wishes to act as curator to appear before 
this registry within six days and by means of a minute to 
submit a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of Curators of Office.

And after so acting or if you should encounter any 
difficulty in the execution of these banns, you are to inform 
forthwith this Court.

Given by the Civil Court First Hall, above mentioned, 
with the witness of the Hon. Mr Justice Francesco Depasquale 
LL.M. (IMLI) LL.D., Doctor of Laws.

Today 4th November 2022

Registry of the Superior Courts, today 6th December 
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 16th 
November, 2022, in the acts of Sworn Application No. 
854/2022GM, which was presented on 20th September, 
2022, in the names: Farrugia Stephen Vs Pace Investments 
Ltd was ordered the following publication, pursuant to 
Article 187(3) et seq. of Chapter 12 to serve as a notification 
against the respondent. The applicant asked this Honorable 
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fost oħrajn: Tikkundanna lis-soċjetà konvenuta tħallas lill-
attur dik is-somma ta’ flus li tiġi likwidata in linea ta’ danni 
bit-talba preċedenti. Bl-ispejjeż kollha kontra s-soċjetà 
konvenuta li tibqa’ minn issa inġunta sabiex tidher għas-
subizzjoni tagħha.

Ir-Rikors Ġuramentat fl-ismijiet imsemmi hawn fuq 
huwa differit 17 ta’ Jannar, 2023 fl-9.50a.m.

Notifika Intimat: Pace Investments Ltd, 329, Triq in-
Nixxiegħa, Santa Maria Estate, il-Mellieħa.

Reġistru tal-Qrati Superjuri, illum, 6 ta’ Diċembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fit-13 ta’ 
Mejju, 2022, fl-atti tar-Rikors Ġuramentat Nru 68/2022AJD, li 
ġie ppreżentat fis-27 ta’ Jannar, 2022, fl-ismijiet: Kummissarju 
tat-Taxxi Vs Tibor Mark Molnar, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-Kap 12 
biex isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent 
talab lil din l-Onorabbli Qorti sabiex fost oħrajn: Għaldaqstant, 
l-esponent, skont il-poteri mogħtija lilu ai termini tad-Direttiva 
hawn fuq imsemmija, jitlob bir-rispett li din il-Qorti jogħġobha, 
fl-ewwel lok, tordna r-reġistrazzjoni tad-dokument anness ma’ 
dan ir-rikors bħala kopja uffiċjali tagħha biex b’hekk l-istess 
dokument jikkostitwixxi titolu eżekuttiv, u fit-tieni lok tordna 
li kopja ta’ dan ir-rikors u tad-dokument miegħu anness 
jiġu notifikat lis-soċjetà intimata skont id-dispożizzjonijiet 
relevanti tal-Kap 12 tal-Liġijiet ta’ Malta, bħallikieku dan 
ir-rikors u dan id-dokument kienu att ġudizzjarju.

Ir-Rikors Ġuramentat fl-ismijiet imsemmi hawn fuq 
huwa differit 10 ta’ Jannar, 2023 fl-10.40 a.m.

Notifika Intimat: Tibor Mark Molnar, 60 Flat 3, Triq 
Ġorġ Borġ Olivier, San Ġiljan.

Reġistru tal-Qrati Superjuri, illum, 06 ta’ Diċembru 
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fit-13 ta’ 
Mejju 2022, fl-atti tar-Rikors Ġuramentat Nru 64/2022AJD, li 
ġie ppreżentat fis-26 ta’ Jannar, 2022, fl-ismijiet: Kummissarju 

Court to, among others: Orders the defendant society to pay 
the plaintiff that sum of money which is liquidated according 
to damages claimed in the previous claim. With all costs 
against the defendant society which remains from now 
summoned so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed 17th January, 2023 at 9.50 a.m.

Notification Respondent: Pace Investments Ltd, 329, 
Triq in-Nixxiegħa, Santa Maria Estate, Mellieħa

Register of the Superior Courts, today, 6th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

With a decree issued by the Civil Court, First Hall, 
on 13th May, 2022, in the acts of Sworn Application No. 
68/2022AJD, which was presented on 27th January, 2022, 
in the names: Commissioner of Revenue Vs Tibor Mark 
Molnar, the following publication was ordered, pursuant to 
Article 187(3) et seq. of Chapter 12 to serve as a notification 
against the respondent. The applicant asked this Honorable 
Court to, among others: To order the registration of the 
document attached to this application as its official copy so 
that the same document constitutes an executive title, and 
secondly it orders that a copy of this application and the 
document attached to it be served on the respondent society 
in accordance with the relevant provisions of Chapter 12 of 
the Laws of Malta, as if this application and this document 
were a judicial act.

The Sworn Application in the names mentioned above is 
postponed 10th January, 2023 at 10.40 a.m.

Notification Respondent: Tibor Mark Molnar, 60 Flat 3, 
Triq Ġorġ Borġ Olivier, San Ġiljan.

Register of the Superior Courts, today, 06th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

With a decree issued by the Civil Court, First Hall, 
on 13th May 2022, in the acts of Sworn Application No. 
64/2022AJD, which was presented on 26th January, 2022, in 
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tat-Taxxi Vs Neon Media Ltd gia Richmeetbeautiful Ltd, ġiet 
ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) 
et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex fost 
oħrajn: Għaldaqstant, l-esponent, skont il-poteri mogħtija lilu 
ai termini tad-Direttiva hawn fuq imsemmija, jitlob bir-rispett 
li din il-Qorti jogħġobha, fl-ewwel lok, tordna r-reġistrazzjoni 
tad-dokument anness ma’ dan ir-rikors bħala kopja uffiċjali 
tagħha biex b’hekk l-istess dokument jikkostitwixxi titolu 
eżekuttiv, u fit-tieni lok tordna li kopja ta’ dan ir-rikors u tad-
dokument miegħu anness jiġu notifikat lis-soċjetà intimata 
skont id-dispożizzjonijiet relevanti tal-Kap 12 tal-Liġijiet ta’ 
Malta, bħallikieku dan ir-rikors u dan id-dokument kienu att 
ġudizzjarju.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit 10 ta’ Jannar 2023 fil-10.40 a.m.

Notifika Intimat: Neon Media Ltd gia Richmeetbeautiful 
Ltd, The Hub Workplace Suite E105, Triq SantʼAndrija, San 
Ġwann.

Reġistru tal-Qrati Superjuri, illum, 06 ta’ Diċembru 
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fis-
27 ta’ Settembru, 2022, fl-atti tar-Rikors Ġuramentat Nru 
223/2022AF, li ġie ppreżentat fl-14 ta’ Marzu, 2022, fl-
ismijiet: Vella Anton Vs Attard Jeffrey et ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) 
et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-
intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tissospendi l-eżekuttività tal-kambjala anness 
mal-Ittra Uffiċjali

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit 12 ta’ Diċembru 2022 fl-10.00 a.m.

Notifika Intimat: Vella Anton, Southbridge Blk E, Flat 
22, Triq L. Wettinger, Mellieħa.

Reġistru tal-Qrati Superjuri, illum, 6 ta’ Diċembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

the names: Commissioner of Revenue Vs Neon Media Ltd 
gia Richmeetbeautiful Ltd, the following publication was 
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to 
serve as a notification against the respondent. The applicant 
asked this Honorable Court to, among others: To order the 
registration of the document attached to this application 
as its official copy so that the same document constitutes 
an executive title, and secondly it orders that a copy of 
this application and the document attached to it be served 
on the respondent society in accordance with the relevant 
provisions of Chapter 12 of the Laws of Malta, as if this 
application and this document were a judicial act.

The Sworn Application in the names mentioned above is 
postponed 10th January 2023 at 10.40 a.m.

Notification Respondent: Neon Media Ltd gia 
Richmeetbeautiful Ltd, The Hub Workplace Suite E105, 
Triq Sant Andrija, San Ġwann.

Register of the Superior Courts, today, 06th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 27th 
September, 2022, in the acts of the Sworn Application No. 
223/2022AF, which was presented on 14th March, 2022, in 
the names: Vella Anton Vs Attard Jeffrey et the following 
publication was ordered, a tenor of Article 187(3) et seq. of 
Chapter 12 to serve as a notification against the respondent. 
The applicant asked this Honorable Court to, among others: 
Suspend the execution of the bill attached to the Official 
Letter.

The Sworn Application in the names mentioned above is 
postponed 12th December 2022 at 10.00 a.m.

Notification Respondent: Vella Anton, Southbridge Blk 
E, Flat 22, Triq L. Wettinger, Mellieħa.

Register of the Superior Courts, today, 6th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fl-
10 ta’ Novembru, 2022, fl-atti tal-Mandat ta’ Sekwestru 
Nru 71/2022, Rikors Ġuramentat Nru 895/2022GM, li 
ġie ppreżentat fit-3 ta’ Ottubru, 2022, fl-ismijiet: Busuttil 
Shamison Vs Liftman Ltd ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-Kap 12 
biex isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent 
talab lil din l-Onorabbli Qorti sabiex fost oħrajn: Tirrevoka 
l-Mandat ta’ Sekwestru fl-ismijiet premessi. Bl-ispejjeż 
kontra Shamison Busuttil.

Notifika Intimat: Busuttil Shamison, 11, Melanie’s Court 
Flat 11, Triq l-Uqija, Swieqi.

Reġistru tal-Qrati Superjuri, illum, 6 ta’ Diċembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fis-
17 ta’ Novembru 2022, fl-atti tar-Rikors Ġuramentat Nru 
1016/2022FDP, li ġie ppreżentat fit-28 ta’ Ottubru, 2022, 
fl-ismijiet: Grech David Vs Grech Lino et ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. 
tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Tiddeċiedi, tordna u tikkundanna lill-konvenuti Lino u 
Carmen konjugi Grech iħallsu l-ammont hekk likwidat ta’ 
sittax il-elf Ewro (€16,000) lir-rikorrent. Bl-ispejjeż kollha 
kontra l-intimati li minn issa huma nġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit 9 ta’ Frar, 2023 fid-9.30 a.m.

Notifika Intimat: Grech Lino u Grech Carmen, 32, Sqaq 
Lajri, Żabbar.

Reġistru tal-Qrati Superjuri, illum, 06 ta’ Diċembru 
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, Sezzjoni 
tal-Kummerċ, fil-11 ta’ Novembru 2022, fl-atti tar-Rikors 
Ġuramentat Nru 87/2022ISB, li ġie ppreżentat fit-30 t’ 

By decree issued by the Civil Court, First Hall, on 
10th November, 2022, in the acts of Garnishee Order No. 
71/2022, Sworn Applicationl No. 895/2022GM, which 
was presented on 3rd October, 2022, in the names: Busuttil 
Shamison Vs Liftman Ltd the following publication was 
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to 
serve as a notification against the respondent. The applicant 
asked this Honorable Court to, among others: Revoking the 
Garnishee Order in the aforementioned names. With costs 
against Shamison Busuttil.

Notification Respondent: Busuttil Shamison, 11 
Melanie's Court Flat 11, Triq l-Uqija, Swieqi.

Register of the Superior Courts, today, 6 December 2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 17th 
November 2022, in the acts of Sworn Application No. 
1016/2022FDP, which was presented on 28th October, 2022, 
in the names: Grech David Vs Grech Lino et the following 
publication was ordered, pursuant to Article 187(3) et seq. of 
Chapter 12 to serve as a notification against the respondent. 
The applicant asked this Honorable Court to, among others: 
Orders the defendants Lino Grech and Carmen Grech to pay 
the liquidated amount of sixteen thousand Euros (€16,000) 
to the claimant. With all the costs against the respondents 
who are now summoned so that a reference to their evidence 
be made.

The Sworn Application in the names mentioned above is 
postponed to 9th February 2023 at 9.30 a.m.

Notification Respondent: Grech Lino and Grech Carmen, 
32, Sqaq Lajri, Zabbar.

Register of the Superior Courts, today, 06th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

With a decree issued by the Civil Court, First Hall, 
Commercial Section, on 11th November 2022, in the acts of 
Sworn Application No. 87/2022ISB, which was presented 
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Awwissu 2022, fl-ismijiet: Jarrow Ltd et Vs Azzopardi Ruth 
M. et ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187(3) et seq. tal-Kap 12 biex isservi ta’ notifika 
fil-konfront tal-intimat. Ir-rikorrent talab lil din l-Onorabbli 
Qorti sabiex fost oħrajn: Tordna li l-laqgħa tal-kumpanija 
Alliance Malta Ltd (C25896) sabiex fiha tingħadda 
riżoluzzjoni straordinarja mill-kumpanija għal xoljiment bi 
stralċ volontarju tal-istess kumpanija.

Ir-Rikors Ġuramentat fl-ismijiet imsemmi hawn fuq 
huwa differit 3 ta’ Frar, 2023 fid-9.30 a.m.

Notifika Intimat: Azzopardi Keith, 146, Triq il-Qasam, 
Swieqi.

Reġistru tal-Qrati Superjuri, illum, 06 ta’ Diċembru 
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fit-
03 ta’ Novembru 2022, fl-atti tar-Rikors Ġuramentat Nru 
753/2022GM, li ġie ppreżentat fis-16 ta’ Awwissu 2022, 
fl-ismijiet: Grima Joelene Vs Grima Charlot ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. 
tal-Kap 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Tikkundanna lill-konvenut irodd lura kull somma jew attiv 
ieħor li jinsab f’idejh jew fil-pussess u kontroll tiegħu u li 
jkunu ta’ pertinenza tal-eredità ta’ Frances Grima. Bl-ispejjeż 
kollha kontra l-konvenut li qed jiġi inġunt in subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmija hawn fuq 
huwa differit 19 ta’ Jannar, 2023 fid-9.30a.m.

Notifika Intimat: Grima Charlot, 65, Triq il-Witja, 
Tarxien.

Reġistru tal-Qrati Superjuri, illum, 6 ta’ Diċembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, fl-
20 ta’ Ottubru 2022, fl-atti tar-Rikors Ġuramentat Nru 
744/2022FDP, li ġie ppreżentat fit-12 ta’ Awwissu, 2022, 
fl-ismijiet: HSBC Bank Malta plc Vs Calleja Ludwig et, 

on 30th August, 2022, in the names: Jarrow Ltd et Vs 
Azzopardi Ruth M. et the following publication was ordered, 
pursuant to Article 187(3) et seq. of Chapter 12 to serve as a 
notification against the respondent. The applicant asked this 
Honorable Court to, among others: Order that the meeting 
of the company Alliance Malta Ltd (C25896) in order to 
approve an extraordinary resolution by the company for 
dissolution by voluntary winding up of the same company.

The Sworn Application in the names mentioned above is 
postponed to 3rd February, 2023 at 09.30 a.m.

Notification Respondent: Azzopardi Keith M, 146, Triq 
il-Qasam, Swieqi.

Register of the Superior Courts, today, 6th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 03rd 
November 2022, in the acts of Sworn Application No. 
753/2022GM, which was presented on 16th August 2022, 
in the names: Grima Joelene Vs Grima Charlot was ordered 
the following publication, a tenor of Article 187(3) et seq. of 
Chapter 12 to serve as a notification against the respondent. 
The applicant asked this Honorable Court to, among others: 
Condemns the defendant to return any sum or other asset 
that is in his hands or in his possession and control and that 
are of relevance to the inheritance of Frances Grima. With 
all costs against the defendant who is now summoned so that 
a reference to his evidence be made.

The Sworn Application in the names mentioned above is 
postponed 19th January, 2023 at 9.30 a.m.

Notification Respondent: Grima Charlot, 65, Triq il-
Wilġa, Tarxien.

Register of the Superior Courts, today, 6th December 
2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree issued by the Civil Court, First Hall, on 
20th October 2022, in the acts of Sworn Application No. 
744/2022FDP, which was presented on 12th August, 2022, 
in the names HSBC Bank Malta plc Vs Calleja Ludwig et, 
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ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu 
187(3) et seq. tal-Kap 12 biex isservi ta’ notifika fil-konfront 
tal-intimat. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex 
fost oħrajn: Tikkundanna lill-istess konvenuti iħallsu lill-
bank attur l-imsemmija somma ta’ mija u tlett elef, disa’ 
mija u tmienja u disgħin Ewro u tmienja u erbgħin ċenteżmu 
(€103,998, 40ċ), bl-imgħax ulterjuri. Bl-ispejjeż kollha 
kontra l-konvenuti li minn issa nġunti għas-subizzjoni.

Ir-Rikors Ġuramentat fl-ismijiet imsemmi hawn fuq 
huwa differit 19 ta’ Jannar, 2023 fid-9.30. a.m.

Notifika Intimat: Calleja Ludwig u Calleja Claire, 
Sunflower, 30, Triq Ħarruba, Mġarr.

Reġistru tal-Qrati Superjuri, illum, 6 ta’ Diċembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

the following publication was ordered, pursuant to Article 
187(3) et seq. of Chapter 12 to serve as a notification against 
the respondent. The applicant asked this Honorable Court 
to, among others: Condemns the same defendants to pay 
to the plaintiff bank the said sum of one hundred and three 
thousand, nine hundred and ninety-eight Euros and forty-
eight cents (€103,998, 40c), together with interest. With all 
the costs against the defendants from now summoned so that 
a reference to their evidence be made.

The Sworn Application in the names mentioned above is 
postponed to 19th January, 2023 at 9.30. a.m.

Notification Respondent: Calleja Ludwig and Calleja 
Claire, Sunflower, 30, Harruba Street, Mġarr.

Register of the Superior Courts, today, 6th December , 
2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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IKUN jaf kulħadd illi bis-setgħat mogħtija lilha bl-
artikolu 257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti 
Nutarili, b’Digriet tal-5 ta’ Diċembru, 2022, u dan wara 
Rikors b’numru 1065/2022, ordnat:

Lid-Direttur tar-Reġistru Pubbliku sabiex jagħmel il-
korrezzjonijiet jew annotazzjonijiet neċessarji fl-Att tal-
Mewt li jġib in-numru 1664 tas-sena 1989 biex kull fejn 
jiddekorri l-isem “Derek” dan jiġi kkanċellat u sostitwit bl-
isem “Derrick Charles James”.

Lid-Direttur tar-Reġistru Pubbliku sabiex fl-istess Att 
tal-Mewt il-kliem “Widower of Elizabeth nèe Epps in the 
first instance and Lena Margaret nèe Mallet in the second 
instance” jiġu kanċellati u sostitwiti bil-kliem “Widower of 
Elizabeth nèe Epps in the first instance and Spouse of Lena 
Margaret Chick nèe Mallet in the second instance”

Qorti ta’ Reviżjoni tal-Atti Nutarili

Illum, it-Tlieta, is-6 ta’ Diċembru, 2022,

AVV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LL.B. (HONS) (MELIT.), M. ADV. (MELIT.), 
M. NOT. ST (MELIT.).

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili 

Permezz ta’ digriet mogħti fil-Prim’Awla tal-Qorti Ċivili 
fis-6 ta’ Diċembru, 2022, fl-atti tal-ittra uffiċjali numru 
4943/2022, fl-ismijiet Diana sive Diane Bajada nèe Busuttil 

IT IS hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 5th December, 2022, 
and upon an application numbered 1065/2022, ordered:

The Director of the Public Registry to make the necessary 
corrections or annotations in the Act of Death bearing the 
number 1664 of the year 1989, so that wherever the name 
“Derek” appears, this is canceled and substituted by the 
name “Derrick Charles James”.

The Director of the Public Registry so that in the same 
Act of Death the words “Widower of Elizabeth nèe Epps in 
the first instance and Lena Margaret nèe Mallet in the second 
instance” are canceled and substituted by the words “Widower 
of Elizabeth nèe Epps in the first instance and Spouse of Lena 
Margaret Chick nèe Mallet in the second instance”.

Court of Revision of Notarial Acts

Today, Tuesday, 6th December, 2022

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF 
PROC. (MELIT.), LL.B. (HONS) (MELIT.), M. ADV. 
(MELIT.), M. NOT. ST (MELIT.).

Deputy Registrar Court of Revision of Notarial Acts

By means of a decree of the 6th December, 2022 in the 
records of the judicial letter number 4943/2022 in the names 
Diana sive Diane Bajada nèe Busuttil vs Maria Bajada et, the 
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vs Maria Bajada, ordnat is-segwenti pubblikazzjoni biex 
isservi ta’ notifika lil Maria Bajada, Eucharist Bajda, Victoria 
Dimech Debono a tenur tal-Artikolu 891 tal-Kap 12.

Fil-Prim’Awla tal-Qorti Ċivili

Illum, 22 ta’ Novembru, 2022

Lil

Maria Bajada (KI 684848M) ta’ 47 Casa Maria, Sir 
Michelangelo Refalo Avenue, Ħal Balzan, BZN 1603.

Eucharist Bajada (KI 592043M) ta’ 47 Casa Maria, Sir 
Michelangelo Refalo Avenue, Ħal Balzan BZN 1603.

Victoria Dimech Debono nèe Bajada (KI 71268M) – 47, 
Casa Maria, sir Michelangelo Refalo Aavenue, Balzan u/jew 
51, Casa Madonnina, Vjal Sir Michelangelo Refalo Avenue, 
Ħal Balzan.

Permezz tal-preżenti Diana sive Diane Bajada nèe Busuttil 
(KI 267167M), Kris Bajada (KI 6195M), Elena Bajada (KI 
216902L) u Francesco sive Frank Bajada (KI 414997M) 
filwaqt li jagħmlu riferenza għall-mewt ta’ Eurcharist Bajada 
(KI 375069M), ir-raġel ta’ Diana Bajada (separati legalment) 
u missier l-kumplament tal-mittenti uliedu sureferiti, li ġie 
nieqes fil-21 ta’ Diċembru, 2020 u li miet intestat, jagħmlu 
referenza għar-rinunzja li għamlu għall-eredità tal-imsemmi 
Eucharist Bajada, b’riżerva għall-porzjoni riżervat ai termini 
tal-Artikoli 820(2), 616 u 808 se seq, tal-Kap 16 tal-Liġijiet ta’ 
Malta permezz ta’ noti pprezentati fir-Reġistru tal-Qorti Ċivili 
(Sezzjoni ta’ Ġurisdizzjoni Volontarja) nhar il-11 ta’ Mejju, 
2021, liema rinunzji gew degretati nhar is-17 ta’ Mejju, 2021 
u reġistrati permezz ta’ atti pubbliċi fl-4 ta’ Novembru 2022 
fir-reġistru pubbliku, u jinterpellawkom bħala l-eredi prezunti 
tad-defunt Eucharist Bajada għall-ħlas tas-sehem riżervat 
dovut lill-mittenti ai fini tal-Artikolu 615(2) tal-Kap 16 tal-
Liġijiet ta’ Malta.

Bl-ispejjeż, inklużi dawk tal-preżenti ittra uffiċjali u bl-
imgħaxijiet, b’riżerva għall-azzjonijiet legali spettanti lill-
mittenti.

Mittenti: Diana sive Diane Bajada nèe Busutti – c/o Juris 
Advocates, 36, Archbishop Street, Valletta.

Reġistru tal-Qrati Superjuri, illum, 7 ta’ Diċembru, 2022

ALEXANDRA DEBATTISTA
Għar-Reġistratur tal-Qrati Ċivili u Tribunali

B’digriet tas-6 ta’ Diċembru 2022 mogħti mill-Qorti 
Ċivili Prim’Awla, Din il-Qorti ordnat il-pubblikazzjoni 

First Hall of the Civil Court ordered the following publication 
for the purpose of effecting service on the respondents Maria 
Bajada, Eucharist Bajada and Victoria Dimech Debono nèe 
Bajada in terms of Article 891 of Chapter 12.

In the First Hall of the Civil Court

Today, 22nd November, 2022

To

Maria Bajada (ID 684848M) of 47 Casa Maria, Sir 
Michelangelo Refalo Avenue, Ħal Balzan, BZN 1603.

Eucharist Bajada (ID 592043M) of 47 Casa Maria, Sir 
Michelangelo Refalo Avenue, Ħal Balzan BZN 1603.

Victoria Dimech Debono nèe Bajada (ID 71268M) of 47, 
Casa Maria, sir Michelangelo Refalo Avenue, Balzan and/or 
51, Casa Madonnina, Vjal Sir Michelangelo Refalo Avenue, 
Ħal Balzan.

By means of this present Diana sive Diane Bajada nèe 
Busuttil (ID 267167M), Kris Bajada (ID 6195M), Elena 
Bajada (ID 216902L) and Francesco sive Frank Bajada 
(ID 414997M) whilst referring to the death of Eucharist 
Bajada (ID 375069M), husband of Diana Bajada (legally 
seperated) and father of the remaining interpellants, has died 
on the 21st December, 2020 and who died intestate, refer 
to the renunciation to the inheritance of the said Eucharist 
Bajada, reserving the reserved portion according to Article 
820(2), 616 and 808 et seq of Chapter 16 of the Laws of 
Malta, by means of these notes filed in the registry of the 
Civil Courts (Voluntary Jurisdiction) on the 11th May, 
2021, which renunciations were decreed on the 17th May, 
2021 and registered by means of a public deed of the 4th 
November, 2022 in the Public Registry, and solicit you as 
the presumed heirs of the deceased Eucharist Bajada for the 
payment of the reserved portion due to the interpellants in 
terms of Article 615(2) of Chapter 16 of the Laws of Malta.

With costs, including those of the present judicial 
letter and with interest, reserving any legal action by the 
interpellants.

Interpellant: Diana sive Diane Bajada nèe Busuttil – c/o 
Iuris Advocates, 36, Archbishop Street, Valletta.

Registry of the Superior Courts today, 7th December, 2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By a Decree of the 6th December, 2022 given by the First 
Hall Civil Court, the Court ordered that the extract hereunder 
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tal-estratt li jidher hawn taħt biex iservi ta’ notifika skont 
l-Artikolu 338 (1) tal-Kodiċi tal-Proċedura u Ċivili (Kap.12)

Illi b’Rikors u Ċedola ta’ Kompensazzjoni 
kontestwalment preżentati minn Bank of Valletta plc fl-1 
ta’ Diċembru, 2022 qed tintalab tpaċija tal-ammont ta’ 
€144,000 prezz minnhom offert fil-bejgħ bl-irkant 12/16 fl-
ismijiet Bank of Valletta plc C2833 vs Kurt Mario Bezzina 
KI 397488M miżmum taħt l-Awtorità ta’ din il-Qorti fl-24 
ta’ Novembru, 2022.

Skond Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu 
interess u l-persuni hekk notifikati għandhom żmien għoxrin 
ġurnata biex jippreżentaw tweġiba li fiha jiddikjaraw bid-
dettal ir-raġunijiet għall-oppożizzjoni tagħhom u ssomom 
kontestati; u meta dik l-oppożizzjoni tkun imsejħa fuq talba 
li tolqot ir-rikavat tal-bejgħ u allegata kawża ta’ preferenza, 
huma għandhom jiddikjaraw l-ammont ta’ dik it-talba u 
l-bażi għal dik il-preferenza. Dawn il-persuni għandhom 
flimkien mar-risposta jippreżentaw kull prova rilevanti 
sabiex jissostanzjaw l-opożizzjoni tagħhom.

Reġistru tal-Qorti Superjuri, illum l-Erbgħa, 7 ta’ 
Diċembru 2022.

MARVIC FARRUGIA
Għar- Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’ Awla, 
Sezzjoni tal-Kummerċ, fil-11 ta’ Novembru, 2022, fl-atti 
tar-Rikors Ġuramentat Nru 86/2022ISB, li ġie ppreżentat 
fid-29 ta’ Awwissu, 2022, fl-ismijiet: Naudi Antoine Dr 
Noe Vs Breezedays Cruises Ltd ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187(3) et seq. tal-
Kap 12 biex isservi ta’ notifika fil-konfront tal-intimat. Ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex fost oħrajn: 
Tordna x-xoljiment u l-istralċ konsegwenzjali tal-kumpanija 
intimata ai termini tal-Arikolu 214(2)(b)(ii) tal-Kapitolu 
386 tal-Liġijiet ta’ Malta. Bl-ispejjeż kontra l-kumpanija 
intimata.

Ir-Rikors Ġuramentat fl-ismijiet imsemmi hawn fuq 
huwa differit 3 ta’ Frar, 2023 fid-9.30 a.m.

Notifika Intimat: Breezedays Cruises Ltd, Phoenix 
Business Centre, The Penthouse, Old Railway Track, Santa 
Venera. SVR9022.

Reġistru tal-Qrati Superjuri, illum, 7 ta’ Diċembru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

mentioned be published for the purpose of service according 
the Article 338 (1) of the Code of Organization and Civil 
Procedure (Chapter 12).

That by application and a Schedule of set-off filed 
contemporaneously by Bank of Valletta plc on the 1st 
December, 2022 the approval of the said judicial acts is 
being demanded for the amount of €144,000 following 
judicial sale by auction 12/16 in the names Bank of Valletta 
plc C2833 vs Kurt Mario Bezzina ID397488M held under 
the Authority of the said Court on the 24th November, 2022.

According to Article 338 (2) of Chapter 12: Any person 
who may have an interest and the persons so served shall 
be allowed the time of twenty days to file an answer stating 
in detail the reasons for their opposition and the amounts in 
contestation; and where such opposition is based on a claim 
against the proceeds of sale an alleged cause of preference, 
they are to state the amount of such claim and the basis for 
the preference. Such persons shall with the answer file all 
relevant evidence to substantiate their opposition.

Registry of the Superior Courts this Wednesday, 7th 
December 2022.

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

With a decree issued by the Civil Court, First Hall, 
Commercial Section, on 11th November, 2022, in the acts 
of Sworn Application No. 86/2022ISB, which was presented 
on 29th August, 2022, in the names Naudi Antoine Dr. Noe 
Vs Breezedays Cruises Ltd the following publication was 
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to 
serve as a notification against the respondent. The applicant 
asked this Honorable Court to, among others: Order the 
dissolution and consequent winding up of the respondent 
company in terms of Article 214(2)(b)(ii) of Chapter 386 
of the Laws of Malta. With costs against the respondent 
company.

The Sworn Application in the names mentioned above is 
postponed to 3rd February, 2023 at 9.30 a.m.

Notification Respondent: Breezedays Cruises Ltd, 
Phoenix Business Centre, The Penthouse, Old Railway 
Track, Santa Venera. SVR9022.

Register of the Superior Courts, today, 7th December 2022.

CARMEL ABELA. M.Sc. IN MANAGEMENT. D.P.A.; 
DIP. LAWS OF PROCEDURE. (MELIT.)

For the Registrar, Civil Courts and Tribunals
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