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NOTIFIKAZZJONUJIET TAL-GVERN
Nru. 1622
MINISTERU GHALL-GUSTIZZJA

Nomina ta’ Gudikatqr fit-Tribunal
ghal Talbiet Zghar

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, skont
id-dispozizzjonijiet tas-subartikoli (2) u (5) tal-Artikolu 4
tal-Att dwar it-Tribunal ghal Talbiet Zghar (Kap. 380 tal-
Ligijiet ta’ Malta), il-President ta’ Malta, fuq il-parir tal-Prim
Ministru, hatar lill- Av. Marsette Portelli Xerri bhala Gudikatur
fit-Tribunal ghal Talbiet Zghar ghal perjodu ta’ hames (5) snin
mill-14 ta’ Novembru, 2022.

It-2 ta’ Dicembru, 2022
(MJ/1/1993/49/V1)

Nru. 1623

FORZI ARMATI TA’ MALTA
(FORZA REGOLARI)

IL-PRESIDENT ta’ Malta ghogbu japprova t-trasferiment
tal-Maggur Stephen Micallef mill-Forza Regolari tal-Forzi
Armati ta’ Malta ghall-Forza tar-Rizerva Regolari, meta rtira,
b’sehh mit-3 ta’ Dicembru, 2022.

It-2 ta’ Dicembru, 2022

Nru. 1624
KUMITAT NAZZJONALI DWAR L-ANTIBLJOTICI

NGHARRFU ghall-informazzjoni generali li bis-sahha
tal-poteri moghtija minn Artikolu 5(1) tal-Att tas-Sahha
Pubbliku, is-Supretendent tas-Sahha Pubblika ghamel il-
hatriet 1i gejjin fil-Kumitat Nazzjonali dwar I-Antibijotic¢i
ghal perjodu ta’ tliet snin.

Chairperson
I1-Prof. Michael Angelo Borg

Membri

Dott. Rodianne Abela
Dott. Tanya Melillo
Dott. Tonio Piscopo
Dott. Anthony Azzopardi
Is-Sa Antonia Formosa
Dott. Susan Chircop

Segretarju
Dott. Peter Zarb

It-2 ta’ Dicembru, 2022

GOVERNMENT NOTICES
No. 1622
MINISTRY FOR JUSTICE

Appointment of Adjudicators on the Small
Claims Tribunal

IT is notified for general information that in terms of sub-
articles (2) and (5) of Article 4 of the Small Claims Tribunal
Act (Cap. 380) of the Laws of Malta), the President of Malta,
acting on the advice of the Prime Minister, has appointed Dr
Marsette Portelli Xerri as Adjudicator on the Small Claims
Tribunal for a period of five (5) years commencing on the
14th November, 2022.

2nd December, 2022

No. 1623

ARMED FORCES OF MALTA
(REGULAR FORCE)

THE President of Malta is pleased to approve the transfer of
Major Stephen Micallef from the Regular Force of the Armed
Forces of Malta to the Regular Reserve Force, on retirement,
with effect from 3rd December, 2022.

2nd December, 2022

No. 1624
NATIONAL ANTIBIOTICS COMMITTEE

IT Is hereby being notified for general information that
in exercise of the powers conferred by Article 5(1) of the
Public Health Act, the Superintendent of Public Health has
made the following appointments on the National Antibiotics
Committee for a period of three years.

Chairperson
Prof. Michael Angelo Borg

Members

Dr Rodianne Abela

Dr Tanya Melillo

Dr Tonio Piscopo

Dr Anthony Azzopardi
Ms Antonia Formosa
Dr Susan Chircop

Secretary
Dr Peter Zarb

2nd December, 2022
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Nru. 1625
NUMRI GODDA TA’ BIBIEN FIL-HAMRUN

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
281 tat-3 ta’ April, 1998, taht it-titlu ‘Numri godda ta’
bibien fil-Hamrun’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

No. 1625
NUMBERING OF DOORS AT IL-HAMRUN

Amendments

WITH reference to Government Notice No. 281 dated
3rd April, 1998, under the title ‘Renumbering of doors at
[I-Hamrun’, the following amendments in bold should be
made.

IL-HAMRUN
22. TRIQ DANNY CREMONA

In-naha tax-xellug meta tidhol minn
Triq Pietru Xuereb

Left side entering from Triq Pietru Xuereb

In-naha tal-lemin meta tidhol minn
Triq Pietru Xuereb

Right side entering from Trig Pietru Xuereb

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

Bieb tal-genb (Hanut) 48

Bieb bla numru 50

Edward Court (Flats 1-3) 52

Garaxx 54

Garaxx 56

Hanut 58

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number

48 48

Bieb bla numru (Hanut) 50

Bieb bla numru (Flettijiet) 52

58, Michelle’s (Hanut) 58

* In-numri 54 u 56 mhux se jintuzaw peress li nfethu inqas bibien milli kien hemm mibni originarjament
1t-2 ta’ Dicembru, 2022 2nd December, 2022
Nru. 1626 No. 1626
NUMRI GODDA. TA’ BIBIEN NUMBERING OF DOORS AT
FI GWARDAMANGA, TAL-PIETA GWARDAMANGA, TAL-PIETA
Emenda Amendment

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
287 tat-13 ta’ Marzu, 2018, taht it-titlu ‘Numri godda ta’
bibien fil-Hamrun/Gwardamanga, Tal-Pietd’, ghandha
ssir din I-emenda kif indikata b’tipi grassi.

WITH reference to Government Notice No. 287 dated
13th March, 2018, under the title ‘Numbering of doors at
[I-Hamrun/Gwardamanga, Tal-Pieta’, the following
amendment in bold should be made.

GWARDAMANGA, TAL-PIETA

TRIQ MIMOSA
In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Triq Danny Cremona, [I-Hamrun Triq Danny Cremona, [I-Hamrun
Left side entering from Right side entering from
Trig Danny Cremona, II-Hamrun Trig Danny Cremona, II-Hamrun
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Edris 25
St Mary 27
ghandha tinqara

should read
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Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 25
St Mary 27

1t-2 ta’ Dicembru, 2022 2nd December, 2022

Nru. 1627

NUMRI GODDA TA’ BIBIEN FPPEMBROKE
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
575 tal-1 ta’ Lulju, 2008, taht it-titlu ‘Numri godda ta’
bibien f’Pembroke’, ghandhom isiru dawn l-emendi kif
indikati b’tipi grassi.

No. 1627

NUMBERING OF DOORS AT PEMBROKE
Amendments
WITH reference to Government Notice No. 575 dated
Ist July, 2008, under the title ‘Renumbering of doors at

Pembroke’, the following amendments in bold should be
made.

PEMBROKE
14. TRIQ GABRIELE HENIN

In-naha tax-xellug meta tidhol minn
Triq il-Mediterran

Left side entering from Triq il-Mediterran

In-naha tal-lemin meta tidhol minn
Triq il-Mediterran
Right side entering from Triq il-Mediterran

Isem/Numru Qadim

Numru gdid

Isem/Numru Qadim

Numru gdid

Name/Old Number New Number Name/Old Number New Number
553, Collina Veroi 1

Garaxx 3

Garaxx 5

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Jewel Court 1

1, Collina Verde 3

Garaxx 3A

Garaxx 5

In-naha tax-xellug meta tidhol minn

Triq Mikiel Ang. Grima

Left side entering from Trig Mikiel Ang. Grima

19. TRIQ IL-KURUNELL LORENZO MANCHE

In-naha tal-lemin meta tidhol minn

Triq Mikiel Ang. Grima

Right side entering from Triqg Mikiel Ang. Grima

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
487, I1-Girna 36
488, Mon Reve 38
Garaxx 40
Garaxx 42
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
36, Il-Girna 36
Garaxx 38
Bieb bla numru 38A
Bieb bla numru (Flettijiet) 40
42 (Garaxx) 42

It-2 ta’ Dicembru, 2022

2nd December, 2022
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Nru. 1628

NUMRI GODDA TA’ BIBIEN
F°’SAN PAWL IL-BAHAR

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
991 tal-24 ta’ Novembru, 2006, taht it-titlu ‘Numri godda
ta’ bibien f’San Pawl il-Bahar’, ghandhom isiru dawn I-
emendi kif indikati b’tipi grassi.

No. 1628

NUMBERING OF DOORS AT
SAN PAWL IL-BAHAR

Amendments

WITH reference to Government Notice No. 991 dated
24th November, 2006, under the title ‘Renumbering of
doors at San Pawl il-Bahar’, the following amendments in
bold should be made.

SAN PAWL IL-BAHAR
5. TRIQ ISOUARD

In-naha tax-xellug meta tidhol minn

In-naha tal-lemin meta tidhol minn

Triq San Pawl Triq San Pawl
Left side entering from Right side entering from
Trig San Pawl Trig San Pawl

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
Bini ged jinbena 10
27 12
26 14
Santa Rita 16

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid

Name/Old Number New Number Name/Old Number New Number
10, Haven Lodge 10
Bieb bla numru 12
Garaxx 12A
Garaxx 14
16, Santa Rita 16

It-2 ta’ Dicembru, 2022 2nd December, 2022
Nru. 1629 No. 1629

NUMRI GODDA TA’ BIBIEN F’PEMBROKE

Emendi u Prolungament

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. 575
tal-1 ta’ Lulju, 2008, taht it-titlu ‘Numri godda ta’ bibien
f’Pembroke’, ghandhom isiru dawn l-emendi u prolungament

kif indikati b’tipi grassi.

NUMBERING OF DOORS AT PEMBROKE
Amendments and Prolongation

WITH reference to Government Notice No. 575 dated
Ist July, 2008, under the title ‘Renumbering of doors at
Pembroke’, the following amendments and prolongation in
bold should be made.

PEMBROKE

24. TRIQ IL-MEDITERRAN

Meta tidhol minn Triq Don Luigi Rigord
Entering from Triq Don Luigi Rigord

Emendi - Amendments

Isem/Numru Qadim

Name/Old Number

551, Qrolla
Garaxx

Numru gdid
New Number
101
102
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Isem/Numru Qadim Numru gdid
Name/Old Number New Number
552, Soltiuana 103

ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
101, Qrolla 101
Dahla ghall-garaxxijiet 102
M1 103

Prolungament - Prolongation

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
M1 103
ghandhom jizdiedu
should be added

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
M2 104

It-2 ta’ Dicembru, 2022

Nru. 1630
WARRANT MILL-MINISTRU GHALL-GUSTIZZJA

NGHARRFU illi bis-sahha tas-setghat moghtija bl-
Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri b’Setgha
li Jaghtu Gurament (Kap. 79), il-Ministru ghall-Gustizzja
hatar bhala Kummissjunarji b’Setgha 1i Jaghtu Gurament,
fil-qadi tad-doveri taghhom u sakemm jibqghu fil-kariga,
lill-imsemmija hawn taht:

Ufficjali/llmpjegati Pubblici

Cassar, is-Sur Francesco, Spizjar, Spizerija tal-Ghazla
Tieghek

Mifsud, is-Sa Amanda, Uffi¢cjal, Agenzija Komunita
Malta

Pulizija

Azzopardi, l-Ispettur Ian

Borg, l-Ispettur Clive Victor
Caruana Darmanin, l-Ispettur Keith
Cauchi, I-Ispettur Christian

Galea, I-Ispettur Warren

Howard, 1-Ispettur John Leigh
Kitcher, I-Ispettur Gabriel

Magri, I-Ispettur Antonello

Mallia, I-Ispettur James

2nd December, 2022

No. 1630
WARRANT BY THE MINISTER FOR JUSTICE

ITisnotified thatin exercise of such powers as provided by
Article (3) of the Commissioners for Oaths Ordinance (Cap.
79) the Minister for Justice appointed as Commissioners for
Oaths, in the performance of their duties and for as long as
they remain in such office, the undermentioned:

Public Officers/Employees
Cassar, Mr Francesco, Pharmacist, Pharmacy of Your
Choice

Mifsud, Ms Amanda, Officer, Community Malta Agency

Police

Azzopardi, Inspector Ian

Borg, Inspector Clive Victor
Caruana Darmanin, Inspector Keith
Cauchi, Inspector Christian

Galea, Inspector Warren

Howard, Inspector John Leigh
Kitcher, Inspector Gabriel

Magri, Inspector Antonello

Mallia, Inspector James
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Muscat, I-Ispettur Warren Chris
Pace, I-Ispettur Jonathan
Scicluna, I-Ispettur Elisa
Tabone, I-Ispettur Michael
Vella, 1-Ispettur lan

Woods, I-Ispettur Shamus
Xerri, I-Ispettur Keith

Zammit, I-Ispettur Zachary

Prokuraturi Legali
Connor, is-Sur Kurt

Avukati
Mifsud, Dott. Charlene

B’ Awtorita
JONATHAN ATTARD
Ministru ghall-Gustizzja

It-2 ta’ Dicembru, 2022
MIEG 21/2021/10

Nru. 1631

KODICI TA’ ORGANIZZAZZJONI U PROCEDURA
CIVILI (KAP. 12)

Hatra ta’ Avukati ghall-Ghajnuna Legali

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, a
tenur tal-Artikolu 89 tal-Kapitolu 12 tal-Ligijiet ta’ Malta,
il-Ministru tal-Gustizzja hatar lill-avukat 1i jidher hawn
taht bhala Avukat ghall-Ghajnuna Legali f’materji ¢ivili u
kriminali, ghall-perjodu bejn 1-1 ta’ Jannar, 2023 u 1-31 ta’
Dic¢embru, 2023, iz-zewg dati inkluzi.

MALTA
L-Av. Brandon Kirk Muscat, LLD

IIlum 30 ta’ Novembru, 2022
LAM 41/2020

Nru. 1632

KODICI TA’ ORGANIZZAZZJONI U PROCEDURA
CIVILI (KAP. 12)

Hatra ta’ Kuraturi Uffi¢jali

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, a
tenur tal-Artikolu 89 tal-Kap. 12 tal-Ligijiet ta’ Malta, il-
Ministru tal-Gustizzja hatar lil hawn taht imsemmija bhala
Kuraturi Uffi¢jali ghall-perjodu bejn 1-1 ta’ Jannar, 2023 u
1-31 ta’ Dicembru, 2023, iz-zewg dati inkluzi

Muscat, Inspector Warren Chris
Pace, Inspector Jonathan
Scicluna, Inspector Elisa
Tabone, Inspector Michael
Vella, Inspector Ian

Woods, Inspector Shamus
Xerri, Inspector Keith

Zammit, Inspector Zachary

Legal Procurators
Connor, Mr Kurt

Advocates
Mifsud, Dr Charlene

By Authority
JONATHAN ATTARD
Minister for Justice

2nd December, 2022

No. 1631

CODE OF ORGANIZATION AND CIVIL
PROCEDURE (CAP. 12)

Appointment of Legal Aid Lawyers

IT is notified for general information that, in terms of
Article 89 of Chapter 12 of the Laws of Malta, the Minister
for Justice appointed the hereunder lawyer as Legal
Aid Lawyer for civil and criminal matters, for the period
between 1st January, 2023 and 31st December, 2023, both
days included.

MALTA
Dr Brandon Kirk Muscat, LLD

Today 30th November, 2022

No. 1632

CODE OF ORGANIZATION AND CIVIL
PROCEDURE (CAP. 12)

Appointment of Official Curators

IT is notified for general information that, as per Article
89 of Chapter 12 of the Laws of Malta, the Minister for
Justice appointed the following as Official Curators for the
period between 1st January, 2023 and 31st December, 2023,
both days included.
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MALTA
L-Av. Brandon Kirk Muscat, LLD

Illum 30 ta’ Novembru, 2022
LAM 41/2020

Nru. 1633

KODICI TA’ ORGANIZZAZZJONI U PROCEDURA
CIVILI (KAP. 12)

NGHARRFU ghall-informazzjoni ta’ kulhadd illi 1-Av.
Cynthia Tomasuolo, LLD, se tirrezenja mill-kariga bhala
Kuratur Uffi¢jali u Avukat ghall-Ghajnuna Legali (Malta)
b’sehh mill-1 ta’ Jannar, 2023.

IIlum 30 ta’ Novembru, 2022
LAM 41/2020

Nru. 1634

ATT TAL-2016 DWAR L-IPPJANAR TAL-IZVILUPP
(ARTIKOLU 57)

Emenda fl-Iskedar ta’ Proprjeta

WARA d-dec¢izjonijiet tal-Kunsill Ezekkutiv bid-data tat-8
ta’ Novembru, 2022, u t-22 ta’ Novembru, 2022, l-iskedar li
gej qieghed jigi emendat.

B’referenza ghan-Notifikazzjoni tal-Gvern Nru. 1,173
ippubblikata fil-Gazzetta tal-Gvern Nru. 20,694 tat-3
ta’ Settembru, 2021; Notifikazzjoni tal-Gvern Nru. 430
ippublikata fil-Gazzetta tal-Gvern Nru. 20,395 tat-28 ta’
April, 2020; u Notifikazzjoni tal-Gvern Nru. 1,237 ippublikata
fil-Gazzetta tal-Gvern Nru. 20,504 tat-23 ta’ Ottubru, 2020,
il-pjanti li jikkon¢ernaw il-proprjetajiet/zoni tal-lqugh li gejjin
geghdin jigu sostitwiti bil-mapep kif indikat f’pagni 16,140
sa 16,142) rispettivament:

Zona ta’ Lqugh ghal Villa Barbaro

Casa Guardamangia
u I-gonna taghha

Villa Cal Rose u 1-Gonna taghha
(previously known as Villa Ciantar)

Triq ix-Xatt

L-Awtorita tal-Ippjanar tezer¢ita s-setghat taghha ta’
twettiq, kif imfissra £ Artikoli 57, u 97 sa 100 tal-Att, fil-kaz
ta’ xi ksur tad-dispozizzjonijiet tal-Att dwar l-Ippjanar tal-
Izvilupp f’dak li jirrigwarda proprjeta skedata.

It-2 ta’ Dicembru, 2022

Telghet Gwardamanga

MALTA
Dr Brandon Kirk Muscat, LLD

Today 30th November, 2022

No. 1633

CODE OF ORGANIZATION AND CIVIL
PROCEDURE (CAP. 12)

IT is notified for general information that Dr Cynthia
Tomasuolo, LLD, will be resigning from Official Curator
and Advocate for Legal Aid (Malta) with effect from 1st
January, 2023.

30th November, 2022

No. 1634

DEVELOPMENT PLANNING ACT, 2016
(ARTICLE 57)

Amendment of Scheduling of Property

FOLLOWING the decisions of the Executive Council
dated 8th November and 22nd November, 2022, the
following scheduling is being amended.

With reference to Government Notice No. 1,173
published in the Government Gazette No. 20,694 of the
3rd of September, 2021; Notice No. 430 published in the
Government Gazette No. 20,395 of the 28th of April, 2020;
and Notice No. 1,237 published in the Government Gazette
No. 20,504 of the 23rd of October, 2020, the maps referring
to the properties/buffer zones mentioned below, shall be
superseded by the maps as shown on pages 16,140 to 16,142
respectively:

Hal Tarxien Mappa 1
Tal-Pieta Mappa 2
Tal-Pieta Mappa 3

The Planning Authority will exercise its powers of
enforcement, as set out in Article 57, and 97 to 100 of the
Act, in the case of any contravention to the provisions of the
Development Planning Act 2016 with regards to Scheduled
Property.

2nd December, 2022
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Nru. 1635

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data 1i tidher hawn taht, il-prezz tad-deheb u 1-fidda 1i fuqu
huma bbazati I-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u 1-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

No. 1635

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
2.12.2022 €54.564 €0.669

It-2 ta’ Dicembru, 2022

Nru. 1636

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Direttorat dwar il-Harsien tal-Pjanti

Tigdid tan-Notifikazzjoni tal-Gvern Nru. 681
tal-10 ta’ Glmju, 2022

Id-Direttorat ghal Harsien tal-pjanti jgharraf illi
n-notifikazzjoni tal-Gvern numru 681, 1i giet mahruga fI-10
ta’ Gunju, 2022, dwar il-Gestjoni ta’ Sigar tal-Palm gewwa
siti maghzula, qieghda tigi mgedda.

It-2 ta’ Dicembru, 2022

Nru. 1637
REVOKA TA’ ART
Emenda
NGHARRFU b’din illi b’referenza ghan-Notifikazzjoni
tal-Gvern Nru. 450, ippubblikata fil-Gazzetta tal-Gvern Nru.
20,847 tat-28 ta’ April, 2022, it-titlu kellu jkun ‘Revoka ta’

Art’ u mhux ‘Akkwist ta” Art’.

It-2 ta’ Dicembru, 2022

2nd December, 2022

No. 1636

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Plant Protection Directorate

Renewal of Government Notice No. 681
of 10th June, 2022

The Plant Protection Directorate hereby notifies that
Government Notice number 681 issued on 10th June, 2022,
on the Management of Palm Trees within designated sites,

is hereby being renewed.

2nd December, 2022

Nru. 1637
REVOCATION OF LAND
Amendment
IT is hereby notified that, with reference to Government
Notice No. 450, published in Government Gazette No. 20,847
of the 28th April, 2022, the title should have been ‘Revocation

of Land’ and not ‘Acquisition of Land’.

2nd December, 2022
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Nru. 1638
AKKWIST TA’ ART
Emenda

NGHARRFU b’din illi b’referenza ghan-Notifikazzjoni
tal-Gvern Nru. 1612, ippubblikata fil-Gazzetta tal-Gvern
Nru. 20,966 tat-28 ta’ Novembru, 2022, l-ismijiet tal-periti
fil-verzjoni bl-Ingliz tad-deskrizzjoni tal-art kellhom jkunu
Dr Edwin Mintoff, A&CE, James Mifsud, A&CE u Damian
Vella Lenicker, A&CE.

It-2 ta’ Dicembru, 2022

AVVIZ TAL-PULIZIJA
Nru. 195

[I-Kummissarju tal-Pulizija jgharraf li skont 1-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
Kkklassifikati bhala Zoni ta’ Rmonk fid-dati u I-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi I-vetturi tas-sewqan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u I-hinijiet indikati.

Ir-Rabat (Malta)

Nhar il-Hamis, 8 ta’ Dicembru, 2022, mit-8.30 a.m. sas-
6.00 p.m., minn Pjazza tal-Parroc¢a.

Vetturi 1i jiksru l-ordni ta’ dan l-avviz ikunu suggetti i
jigu rmunkati.

It-2 ta’ Dicembru, 2022

AVVIZ TAL-PULIZIJA
Nru. 196

[I-Kummissarju tal-Pulizija jgharraf li skont il-Legizlazzjoni
Sussidjarja 65.05 u l-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta’ Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi I-vetturi tas-sewqan jista’ jaghti 1-kaz li ma jkunux
jistghu jghaddu jew jiddawru mit-toroq imsemmija hawn taht
fid-dati u I-hinijiet indikati.

Nru. 1638
ACQUISITION OF LAND
Amendment

IT is hereby notified that, with reference to Government
Notice No. 1612, published in Government Gazette No.20,966
of the 28th November, 2022, the names of the architects in the
English version of the description of land should have been
Dr Edwin Mintoff, A&CE, James Mifsud, A&CE u Damian
Vella Lenicker, A&CE.

2nd December, 2022

POLICE NOTICE
No. 195

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Rabat (Malta)

On Thursday, 8th December, 2022, from 8.30 a.m. till
6.00 p.m., through Pjazza tal-Parroc¢ca.

Vehicles found in contravention to the order of this notice
are liable to be towed.

2nd December, 2022

POLICE NOTICE
No. 196

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.
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I1-Belt Valletta

Nhar it-Tlieta, 13 ta’ Dicembru, 2022, mill-5.00 a.m. sas-
2.00 p.m. minn Triq ir-Repubblika bejn Triq I-Arcisqof u Triq
San Duminku, Triq il-Merkanti bejn Triq San Kristofru u Triq
San Duminku, u Triq San Kristofru bejn Triq id-Dejqa u Triq
ir-Repubblika. Il-parkegg tal-Bank Centrali kollu.

Nhar it-Tlieta, 13 ta’ Dicembru, 2022, mill-5.00 a.m. sas-
2.00 p.m., minn Triq ir-Re Dwardu VII kollha.

It-trasport pubbliku (Valletta Circular Bus) jista’ jkun
affettwat.

L-gheluq tat-toroq isir skont il-bZonn.
Iz-Zurrieq
Nhar il-Gimgha, 16 ta’ Dicembru, 2022, mill-5.00 a.m.
sat- 8.00 a.m. tat-Tnejn, 19 ta’ Dicembru, 2022, minn Misrah
ir-Repubblika.
It-trasport pubbliku se jkun ukoll affettwat.
Ta’ Kercem
Nhar is-Sibt, 17 ta’ Dicembru, 2022, mill-5.00 p.m. sat-8.30
p.m., minn Triq il-Kalandrijiet, Triq ix-Xaghri, Triq il-Gojjin
u Trig Wenzu Mintoff. M"’hemmx bzonn clearance.
It-trasport pubbliku jista’ jkun ukoll affettwat.
II-Mosta
I¢-¢aqliq tat-traffiku kollu (tragitt) huwa projbit nhar it-
Tnejn, 19 ta’ Dicembru, 2022, mill-4.30 p.m. sas-6.30 p.m.,
minn Triq id-Dura, Triq Raddet ir-Roti, Dawret il-Wied,
Triq Papa Piju XII, Triq il-Fuhhar, Triq 1-Imsiebah u Triq
il-Midbah.

It-trasport pubbliku mhux se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

It-2 ta’ Dicembru, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 209 tal-2022
Filming fil-Kalanka — Under Her Skin
Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,

javza lill-bahhara u lill-operaturi kollha tal-bastimenti tal-
bahar li se jsir iffilmjar fil-Kalanka.

Valletta
On Tuesday, 13th December, 2022, from 5.00 a.m. till 2.00
p.m. through Triq ir-Repubblika between Triq 1-Ar¢isqof and
Triq San Duminku, Triq il-Merkanti between Triq San Kristofru
and Triq San Duminku, and Triq San Kristofru between Triq
id-Dejqa and Triq ir-Repubblika. Central Bank parking area.

On Tuesday, 13th December, 2022, from 5.00 a.m. till 2.00
p.m., through all Triq ir-Re Dwardu VII.

Public transport (Valletta Circular Bus) may be affected.

Road closure will be done as required.
Zurrieq
On Friday, 16th December, 2022, from 5.00 a.m. till 8.00
a.m. of Monday, 19th December, 2022, through Misrah ir-
Repubblika.
Public transport will also be affected.
Ta’ Ker¢em
On Saturday, 17th December, 2022, from 5.00 p.m. till
8.30 p.m., through Triq il-Kalandrijiet, Triq ix-Xaghri, Triq
il-Gojjin and Triqg Wenzu Mintoff. No clearance needed.
Public transport may also be affected.
Mosta
All the traffic movement (transit) is prohibited on Monday,
19th December, 2022, from 4.30 p.m. till 6.30 p.m., through
Triq id-Dura, Triqg Raddet ir-Roti, Dawret il-Wied, Triq Papa
Piju XII, Triq il-Fuhhar, Triq 1-Imsiebah and Triq il-Midbah.

Public transport will not be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

2nd December, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 209 of 2022
Filming at Il-Kalanka — Under Her Skin
The Ports and Yachting Directorate, Transport Malta,

notifies all mariners and sea vessel operators that filming
activities will take place at I1-Kalanka.
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L-iffilmjar, 1i se jiehu gurnata wahda, se jsir fiz-zona A,
B, C u x-xatt ta’ bejniethom, kif jidher fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35° 49’432 014° 33°.683
B 35°49’ 413 014° 33°.723
C 35°49’ 359 014° 33°.684

L-iffilmjar se jiehu gurnata wahda u se jsir fi kwalunkwe
gurnata bejn 1-Erbgha, 7 ta’ Dicembru, 2022 u I-Hamis, 22 ta’
Di¢embru, 2022, skont il-kundizzjonijiet tat-temp. L-iffilmjar
se jsir mill-5.00 a.m. sas-7.00 p.m.

Matul il-gurnata u l-hinijiet imsemmija, l-orizzont
m’ghandux ikun ostakolat ghal skopijiet ta’ ffilmjar.
Konsegwentement, il-bastimenti li jghaddu mis-settur muri
skur, m’ghandhomx, hlief f’kaz ta’ emergenza, jitfghu l-ankra
jew jibqghu ghaddejjin.

L-ebda bastiment mhu se jithalla jidhol fiz-zona u
I-bastimenti ghandhom jaghtu liz-zona spazju wiesa’ ta’ 300m.

Il-bahhara li jinnavigaw fil-vi¢inanza taz-zona indikata
fil-jiem u l-hinijiet imsemmija ghandhom isegwu fuq VHF
Channel 12/16 u ghandhom jikkoperaw mal-ekwipagg tal-
iffilmjar u/jew mal-uffi¢jali tal-infurzar fiz-zona.

Kwalunkwe struzzjonijiet mahruga fuq VHF Channel
12/16 minn Valletta VTS ghandhom jigu mharsa.

Charts affettwati: BA 36,2538
It-2 ta’ Dicembru, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 210 tal-2022

Malta Young Sailors Club — Euromed International
Regatta — Bajja tal-Mellieha — Dicembru 2022

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jegharraf lill-bahhara 1i 1-Malta Young Sailors Club se
jorganizza 1-Euromed Sailing Championship 2022 bejn is-
Sibt, 17 ta’ Dicembru, 2022 u t-Tlieta 20 ta’ Di¢embru, 2022.

L-attivita se ssir fil-Bajja tal-Mellieha u l-avvi¢inamenti
taghha, f’zona delinjata bil-linji immaginarji li jghaqqdu
I-pozizzjonijiet A sa B u B sa C kif jidher fis-sit elettroniku
ta’ Transport Malta (www.transport.gov.mt).

Se jitgieghdu ‘inflatable marker buoys’, biex jindikaw
il-korsa fiz-zona msemmija hawn fuq, mit-8.00 a.m. sal-5.00
p-m. f’kull jum tal-attivitajiet.

The filming, which will take one day, will be carried out
within the area A, B, C and the intermediate coastline, as
shown on the chart found on Transport Malta website (Www.
transport.gov.mt).

Position Latitude (N) Longitude (E)
A 35° 49’432 014° 33°.683
B 35°49° 413 014° 33°.723
C 35°49°.359 014° 33°.684

Filming will take one day and will be held on any day
between Wednesday, 7th December, 2022 and Thursday,
22nd December, 2022, depending on weather conditions. The
filming will take place from 5.00 a.m. till 7.00 p.m.

During the day and the times, for filming purposes, a clear
horizon is being requested. Consequently, vessels transiting
the hatched sector, shall, except in the case of emergency, not
drop anchor or remain underway.

No vessel will be allowed to enter the area and vessels are
to give the area a wide berth of 300m.

Mariners navigating in the vicinity of the indicated area
on the mentioned days and times are to keep watch on VHF
Channel 12/16 and are to cooperate with the filming crew
and/or enforcement personnel in the area.

Any instructions issued on VHF channel 12/ 16 by Valletta
VTS are to be complied with.

Charts affected: BA 36,2538
2nd December, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 210 of 2022

Malta Young Sailors Club — Euromed International
Regatta — Mellieha Bay — December 2022

The Ports and Yachting Directorate, Transport Malta, notifies
mariners that the Malta Young Sailors Club will be holding the
Euromed Sailing Championship 2022 between Saturday, 17th
December, 2022 and Tuesday, 20th December, 2022.

The activity will take place in Mellieha Bay and its
approaches, in an area delineated by the imaginary lines
joining positions A to B and B to C as shown on the chart
found on Transport Malta website (Www.transport.gov.mt).

Inflatable marker buoys, to indicate the racecourse within
the above-mentioned area, shall be laid from 8.00 a.m. till
5.00 p.m. on each day of the activities.
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II-bastimenti kollha li mhumiex involuti fir-regatta
ghandhom izommu ’l boghod sew mid-dghajjes li ged
jikkompetu u jsegwu kwalunkwe struzzjonijiet moghtija mill-
uffi¢jali tat-tellieqa u I-bastimenti ta’ appogg.

II-bahhara ghandhom jinnutaw dan ta’ hawn fuq u
ghandhom jaghtu liz-Zona indikata spazju wiesa’. Huma
avcati wkoll biex josservaw bis-shih ir-Regola 18 (COLREGS
1972) u biex izommu ’l boghod mill-bastimenti tal-qlugh li
jippartecipaw fir-regatta. Kwalunkwe struzzjoni mahruga
mill-Valletta Port Control (Valletta VTS) fuq VHF Channel
12 u/jew minn kwalunkwe agenzija tal-infurzar fuq il-post
ghandhom jigu mharsa.

Charts affettwati: BA 211, 2537, 2538
It-2 ta’ Dicembru, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 211 tal-2022
Avveniment tal-Ghawm madwar Kemmuna

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jeharraf lill-bahhara li nhar il-Hamis, 8 ta’ Dicembru, 2022,
se jigi organizzat avveniment tal-ghawm madwar Kemmuna.

Il-partecipanti se jitilqu minn Blue Lagoon, Kemmuna,
punt A, kif jidher fis-sit elettroniku ta’ Transport Malta
(www.transport.gov.mt), f’bejn wiehed u iehor 1-10.00 a.m.
Huma ghandhom jghumu madwar Kemmuna fid-direzzjoni
favur l-arlogg skont it-tabella kif tidher fis-sit elettroniku
ta’ Transport Malta (www.transport.gov.mt). L-ghawwiema
mistennija jaslu lura 1-Blue Lagoon sas-2.00 p.m.

L-ghawwiema partecipanti se jsegwu r-rotta kif murija
fis-sit elettroniku ta’ Transport Malta (www.transport.gov.mt)
u se jkunu akkumpanjati minn kayaks u RHIBs.

Jekk minhabba kundizzjonijiet hziena tat-temp l-ghawma
ma tkunx tista’ ssir fid-data msemmija hawn fuq, isir attentat
iehor biex I-ghawma ssir nhar is-Sibt, 10 ta’ Dicembru, 2022,
fl-istess rotta u hin.

Il-bahhara huma avzati biex joqoghdu attenti u jinnavigaw
b’veloc¢ita baxxa (minghajr rima). Huma ghandhom
jikkoperaw mal-organizzaturi u jzommu ’l boghod sew
miz-zona matul id-dati u l-hinijiet stipulati, u jaghtu lill-
ghawwiema spazju wiesa’.

II-bahhara kollha ghandhom josservaw kwalunkwe
struzzjonijiet moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe uffi¢jali tal-infurzar fuq
il-post.

All vessels that are not involved in the regatta are to keep
well clear of the competing boats and follow any instructions
given by the race officials and support vessels.

Mariners are to note the above and are to give the area
indicated a wide berth. They are further instructed to fully
comply with Rule 18 (COLREGS 1972) and to ‘keep out of
the way’ of the sailing vessels participating in the Regatta. Any
instructions issued by Valletta Port Control (Valletta VTS) on
VHF Channel 12 and/or by any enforcement agency on site,
are to be complied with.

Charts affected: BA 211, 2537, 2538
2nd December, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 211 of 2022
Swimming Event round Comino

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a swimming event around Comino is
being organised on Thursday, 8th December, 2022.

The participants will depart from the Blue Lagoon,
Comino, point A, as shown on the chart found on Transport
Malta website (www.transport.gov.mt), at approximately
10.00 a.m. They are to swim around Comino in a clockwise
direction as per chart found on Transport Malta website (Www.
transport.gov.mt). The swimmers are expected to arrive back
at Blue Lagoon by 2.00 p.m.

The participating swimmers will follow the route as
shown on the chart found on Transport Malta website (www.
transport.gov.mt) and will be accompanied by kayaks and
RHIBs.

If due to adverse weather conditions the swim cannot be
held on the above-mentioned date, the swim will be attempted
on Saturday, 10th December, 2022, following the same route
and at the same time.

Mariners are advised to keep a sharp lookout and navigate
at slow speed (No Wake). They are to cooperate with the
organisers and keep well clear of the area during the stipulated
dates and times, giving the swimmers a wide berth.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement officials on site.
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Charts affettwati: BA 211A, 2537 u 2538
It-2 ta’ Dicembru, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 212 tal-2022
Emenda ghal Avviz Lokali lill-Bahhara Nru. 133 tal-2022
dwar xoghol ta’ thejjija ghat-tqeghid tal-High Voltage

Shore Connection fil-Port il-Kbir

B’referenza ghal Avvizi Lokali lill-Bahhara Nri 133 u
167 tal-2022.

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
javza lill-bahhara u lis-sidien tal-bastimenti li x-xoghol tat-
thejjija mhux se jitlesta fiz-zmien kif ippjanat. Ghalhekk
id-data tat-tlestija qed tigi estiza sal-Hadd, 23 ta’ April, 2023.

Avviz Lokali lill-Bahhara Nru. 133 tal-2022 ghandu jigi
emendat skont dan.

L-informazzjoni l-ohra kollha msemmija f’ Avviz Lokali
lill-Bahhara Nru. 133 tal-2022 se tibqa’ valida.

Chart affettwata: BA 177
It-2 ta’ Dicembru, 2022
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 213 tal-2022

Stharrig batimetriku ’l barra minn Pinto 4-5 u’l barra
minn Lascaris Wharf fil-Port il-Kbir

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jgharraf lill-bahhara 1i se jsir stharrig batimetriku ’l barra
minn Pinto 4-5 u ’1 barra minn Lascaris Wharf fil-Port il-Kbir.

Jekk it-temp jippermetti, l-istharrig huwa ppjanat li jsir
bejn it-Tnejn, 5 ta’ Dicembru, 2022 u s-Sibt, 17 ta’ Dicembru,
2022, fiz-zona ffurmata mil-linji immaginarji A, B, C, D, E,
F, G, H u x-xatt ta’ bejniethom, kif muri fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt):

Latitudni (T) Longitudni (L)

A 35°53°.508 014° 30°.602

Charts affected: BA 211A, 2537 and 2538
2nd December, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 212 of 2022

Amendment to Local Notice to Mariners No. 133 of 2022
regarding preparatory work for the laying of the High
Voltage Shore Connection at the Grand Harbour

Reference is made to Local Notice to Mariners Nos 133
and 167 of 2022.

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and owners of vessels that the preparatory
work will not be completed within the time as planned. The
completion date is therefore being extended to Sunday 23th
April, 2023.

Local Notice to Mariners No .133 of 2022 is to be amended
accordingly.

All the other information mentioned in Local Notice to
Mariners No. 133 of 2022 will remain valid.

Chart affected: BA 177
2nd December, 2022
TRANSPORT MALTA
Local Notice to Mariners No. 213 of 2022

Bathymetric survey off Pinto 4-5 and off Lascaris
Wharf in the Grand Harbour

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a Bathymetric survey will be carried out
off Pinto 4-5 and off Lascaris Wharf in the Grand Harbour.

Weather permitting, the survey is planned to be carried
out between Monday, Sth December, 2022 and Saturday, 17th
December, 2022, within the area formed by the imaginary
linesA,B,C,D,E,F, G, H and the intermediate coastline, as
shown on the chart found on Transport Malta website (www.
transport.gov.mt):

Latitude (N) Longitude (E)

A 35°53°.508 014° 30°.602
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B 35°53°.594 014° 30°.748
C 35°53°.613 014° 30°.800
D 35°53°.656 014° 30°.831
E  35°53°.658 014° 30°.842
F  35°53.707 014° 30°.866
G 35°53.717 014° 30°.836

B 35°53°.594 014° 30°.748
C 35°53°.613 014° 30°.800
D 35°53°.656 014° 30°.831
E 35°53°.658 014° 30°.842
F 35°53°.707 014° 30°.866
G 35°53°.717 014° 30°.836

Qed jintalab spazju b’wisa’ ta’ 25m miz-zona, il-bastiment
tal-istharrig se jkun ged itajjar il-Bandiera tal-Kodic¢i
Internazzjonali tas-Sinjali ‘D’ waqt l-istharrig.

Il-kaptani u l-operaturi tal-bastimenti huma avzati biex
jogoghdu attenti, jinnavigaw b’kawtela u b’velocita baxxa
(minghajr rima) meta jkunu fil-vi¢inanza, u ghandhom
jikkoperaw mal-kuntrattur fuq il-post.

Huma ghandhom josservaw kwalunkwe struzzjonijiet
moghtija fuq VHF Channel 12 u/jew 16 minn Valletta VTS
u minn kull uffi¢jal tal-infurzar fuq il-post.

Chart affettwata: BA 177
It-2 ta’ Dicembru, 2022

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Solutions Architect — Platform Engineering
Services Team

Permess tal-Jobsplus 212/2017

MITA qed tfittex techie biex j/tinghagad mal-Platform
Engineering Services Team.

It-tim huwa responsabbli mit-titjib kontinwu u l-operat
tal-infrastruttura tal-IT shared tal-Gvern 1i tinkludi
pjattaforma tal-Hybrid Cloud (Azure u Azure stack) b’tahlita
ta’ IAAS u PAAS offerings, l-ekosistema tas-Server u
Database tal-Gvern, soluzzjonijiet ta’ storage u backup fuq
livell ta’ intrapriza u I-Government Directory Services, fost
I-ohrajn.

Bhala Solutions Architect, il-kandidat/a maghzul/a ikun/
tkun primarjament iffukat/a fuq magni tal-Microsoft SQL
database u responsabbli mill-amministrazzjoni ta’ databases
MS SQL, soluzzjoni ghal problemi ta’ sitwazzjonijiet ta’
operat, tnaqqis r-rikorrenza ta’ in¢identi u proponimenti ghal
titjib fis-servizz.

MITA qed tfittex:

A wide berth of 25m from the area is being requested,
the survey vessel will be displaying the International Code
of Signals flag ‘D’ during the survey.

Masters and operators of vessels are advised to keep a
sharp lookout, navigate with caution, and at slow speed (no
wake) when in the vicinity, and they are to cooperate with
the contractor on site.

They are to comply with any instructions given on VHF
Channel 12 and/or 16 by Valletta VTS and by any enforcement
personnel on site.

Chart affected: BA 177
2nd December, 2022

MALTA INFORMATION
TECHNOLOGY AGENCY

Solutions Architect — Platform Engineering
Services Team

Jobsplus Permit 212/2017

MITA is looking for a techie to join our Platform
Engineering Services Team.

The team is responsible for the continuous improvement
and operation of the Government of Malta shared IT
infrastructure which includes a Hybrid Cloud platform (Azure
and Azure stack) with a mix of [aaS and PaaS offerings, the
Government’s Server and Database ecosystem, enterprise
level storage and backup solutions, and the Government
Directory Service, among others.

As a Solutions Architect, the chosen candidate will be
primarily focused on Microsoft SQL database engines and
responsible to administer MS SQL databases, troubleshoot
operational issues, reduce the recurrence of incidents and
propose service improvements.

MITA is looking for:
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Esperjenza/kompetenzi f’3rd line engineering/operat/
sysadmin;

Esperjenza/kompetenzi f’xoghol f’wahda jew aktar
minn dawn it-teknologiji:

magni tad-database (bhal Microsoft SQL Server u
MySQL);

sistemi tal-operat tas-Server (MS Windows/Linux);

infrastrutturi ta’ hosting virtwali (Azure, Vmware,
VEEAM backup, enterprise storage);

persuna interessata li takkwista taghrif profond tal-
esperjenza tal-pjattaforma tal-hybrid cloud — esperjenza bl-
Azure/Azure stack setup titgies bhala vantagg;

persuna li thobb tikteb il-code (bl-uzu .Net, powershell,
bash, python (jew b’xi programm iehor familjari) u li taf
tuza ghodda tal-awtomizzazzjoni (bhal terraform u ansible)
biex tmexxi infrastrutturi li huma skalabbi, ta’ fiducja u li
jistghu jigu mantnuti.

Rekwiziti tal-Eligibbilta

Il-kandidati eligibbli ghandu jkollhom wahda minn dawn
il-kumbinazzjonijiet ta’ kwalifiki u/jew esperjenza, relatata
mal-ICT:

i) Kwalifika fl-ICT (Livell 7 tal-MQF jew oghla); JEW

ii) Kwalifika fI-ICT (Livell 6 tal-MQF) U sena esperjenza
f’qasam relatat mal-ICT; JEW

iii) Kwalifika fl-ICT (Livell 5 tal-MQF) U tliet snin
esperjenza f’qasam relatat mal-ICT; JEW

iv) Kwalifika fI-ICT (Livell 4 tal-MQF) U erba’ snin
esperjenza f’qasam relatat mal-ICT; JEW

v) Hames snin esperjenza f’qasam relatat mal-ICT.

Il-kwalifiki, esperjenza u kompetenzi tal-kandidati jigu
evalwati skont il-qafas tal-Career Progression tal-Agenzija.
Il-kandidat/a maghzul/a j/tista’ tigi ingaggata jew f’Livell
Standard — Livell ta’ Karriera 4, jew f’Livell Senior — Livell
ta’ Karriera 5.

CV dettaljata ghandha tintbaghat sa mhux aktar tard mit-
Tnejn, 5 ta’ Dicembru, 2022, 1il (careers.mita@ gov.mt).

It-2 ta’ Dicembru, 2022

Previous  experience/competencies in  3rd line

engineering/operations/sysadmin;

Experience /competencies in working with one or more
of the below technologies:

database engines (such as Microsoft SQL Server and
MySQL);

server operating systems (MS Windows/Linux);

virtual hosting infrastructures (Azure, VMware, Veeam
backup, enterprise storage);

someone interested in gaining a broad and deep level
understanding of the hybrid cloud platform — experience
with Azure/Azure stack setups is considered a bonus;

someone who likes to write code (using .Net, powershell,
bash, python (or anything familiar) and use automation tools
(such as terraform and ansible) to manage scalable, reliable
and maintainable infrastructures.

Eligibility Requirements

Eligible candidates will hold either of the following
combinations of qualifications and/or experience, related to
ICT. Either:

i. An ICT degree (MQF Level 7 or higher); OR

ii. An ICT degree (MQF Level 6) AND 1 year experience
in an ICT related area; OR

iii. An ICT diploma (MQF Level 5) AND 3 years’
experience in an ICT related area; OR

iv. An ICT diploma (MQF Level 4) AND 4 years’
experience in an ICT related area; OR

v. Five years’ experience in an ICT related area.

Candidates’ qualifications, experience, and competencies
will be assessed in line with the Agency’s Career Progression
framework. Successful candidates may be engaged at either
the Standard Level — Career Level 4, or the Senior Level —
Career Level 5.

A detailed CV is to be sent by not later than Monday, 5th
December, 2022, to (careers.mita@gov.mt)

2nd December, 2022
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UFFICCJU TAL-PRIM MINISTRU

Post ta’ Manager II (Project Management)
fl-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju tal-
Prim Ministru, tilga’ applikazzjonijiet ghall-post ta’ Manager
I (Project Management) fid-Divizjoni tal-Kordinazzjoni u
I-Implimentazzjoni fi hdan 1-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Project Management) huwa
ta’ Skala ta’ Salarju 7, 1i fI-2022 huwa ta’ €26 438 fis-sena, li
jizdied b>€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u

OFFICE OF THE PRIME MINISTER

Post of Manager II (Project Management)
in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office of the
Prime Minister invites applications for the post of Manager II
(Project Management) in the Coordination and Implementation
Division within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Project
Management) is Salary Scale 7, which in the year 2022 is
€26,438 per annum, rising by annual increments of €531.17
up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
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ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Project Management skont il-
postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Project
Management) jinkludu li:

i.Jikkontribwixxi u jassisti lid-Direttur (Implimentazzjoni
ta’ Progetti) fl-ippreparar ta’ aggornamenti frekwenti u
rappurtar fil-hin dwar it-twettiq tal-progetti;

ii. Iwettaq monitoragg u rappurtar b’mod frekwenti dwar
il-progress tal-progetti, fost ohrajn dawk li johorgu mill-
bagit u dawk relatati mal-Programm tal-Gvern;

iii. Jipprepara, b’kollaborazzjoni mal-Focal Persons u
Project Leaders, lista ta’ progetti, mizuri u inizjattivi li jkunu
ged jahdmu fughom il-ministeri, fost 1-ohrajn mizuri tal-
bagit u ta’ simplifikazzjoni, u l-pjanijiet ta’ azzjoni rispettivi;

iv. Jikkordina u jsegwi l-implimentazzjoni tal-progetti
mill-ministeri, partikolarment sabiex ikunu mharsa
prijoritajiet u skadenzi specifici;

v. Jirrivedi u janalizza ir-rapporti mibghutin mill-Focal
Persons dwar l-implimentazzjoni tal-progetti skont il-pjani
ta’ azzjoni approvati;

vi. Perjodikament jipprepara rapporti dwar l-istat tal-
implimentazzjoni, b’mod partikolari dwar miri milhuqin, u
fl-istess hin jigbed 1-attenzjoni dwar nugqasijiet u jipproponi
soluzzjoniijet innovattivi u effettivi kif ikun mehtieg;

vii. Jikkontribwixxi u jassisti
pubblikazzjonijiet u rapporti varji;

fil-kumpilazzjoni ta’

serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in project
management in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Project
Management) include:

i. Contributes to and assist the Director (Projects
Implementation) in the provision of regular updates on projects
implementation and the submission of timely reporting;

ii. Carry out regular monitoring and reporting on the
progress of projects, among others those which emanate
from the annual budget and those related to the Government’s
Programme;

iii. Collate, with the collaboration of the respective Focal
Persons and Project Leaders, a list of project, measures and
initiatives, undertaken by all other ministries, including
but not limited to budgetary measures and simplification
measures, and action plans for implementation thereof;

iv. Coordinate and monitor, the implementation of
projects across the different ministries, respecting established
priorities and deadlines;

v. Review and analyse reports received by the respective
Focal Persons related to the implementation of the approved
plans;

vi. Prepare periodic status reports on the status of
implementation  indicating the milestones/outcomes
achieved, highlighting shortcomings and recommending
innovative and effective solutions, as required;

vii. Contributes to and assist in the compilation of various
publications and reports;
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viii. Responsabbli ghaz-zamma xierqa ta’ data, il-
kumpilazzjoni korretta ta’ data ta’ statistika u 1-preparazzjoni
ta’ analizi ta’ data;

ix. Jattendi laqghat u fora ohra kemm f’Malta kif ukoll
barra minn Malta kif ikun mitlub;

x. Iwettaq attivitajiet ta’ relazzjonijiet pubbli¢i u ta’
outreach kif mehtieg mis-Senior Management;

xi. Jaggorna lid-Direttur (Implimentazzjoni ta’ Progetti)
dwar suggetti varji kif ukoll dwar tibdil li jkun mehtieg ghat-
twettiq tal-progetti;

xii. Iwettaq xoghol amministrattiv bhala support ghas-
senior management kif ikun mehtieg;

xiii. Iwettaq dmirijiet ohrajn li jista’ jkun assenjat
mid-Direttur Generali (Divizjoni tal-Implimentazzjoni),
id-Direttur (Implimentazzjoni ta’ Progetti), jew minn Xi
membru iehor tas-Senior Management;

xiv. Dmirijiet ohra skont struzzjonijiet moghtija mis-
Segretarju Permanenti (Kordinazzjoni u Implimentazzjoni); u

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-

viii. Responsible for the proper recording of data, the
correct compilation of statistical data and the preparation of
data analysis;

ix. Attends meetings and other fora both in Malta and
abroad as directed;

x. Conducts public relations and outreach activities as
directed by senior management;

xi. Advise the Director (Projects Implementation) on
any arising issues and changes to the identified and planned
projects;

xii. Performs duties of an administrative nature to support
senior management as may be required;

xiii. Undertakes any other tasks which the Director
General (Implementation Division), the Director (Projects
Implementation), or other Senior Management official may
delegate, as may be required;

xiv. Any other duties as directed by the Permanent
Secretary (Coordination and Implementation); and

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
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regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom Masters Degree rikonoxxuta fil-Livell
7 tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS/
ECVE jew ekwivalenti*) fil-Project Management jew
Management Studies jew Business Administration jew
Public Management jew Amministrazzjoni Pubblika
jew Kreattivita u Innovazzjoni jew Quality Assurance
Management jew Kommunikazzjoni jew Finanzi jew
Ekonomija jew Information Technology.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett gha dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom

Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, or
equivalent*) in Project Management or Management Studies
or Business Administration or Public Management or Public
Administration or Creativity and Innovation or Quality
Assurance Management or Communications or Finance or
Economics or Information Technology.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (1) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
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jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqgx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) lI-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal

they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,



16,156

Gazzetta tal-Gvern ta’ Malta 20,969

ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 20th
December, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢éji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
Berga ta’ Kastilja, [1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

It-2 ta’ Dicembru, 2022

MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INTRAPRIZA

Post ta’ Graduate Architect and Civil Engineer/Junior
Architect and Civil Engineer/Architect and Civil
Engineer fil-Ministeru ghall-Ambjent, I-Energija u
I-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, 1-Energija u
I-Intrapriza, jilqa’ applikazzjonijiet ghall-post ta’ Graduate
Architect and Civil Engineer/Junior Architect and Civil

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Section, Finance and
Administration Directorate, Office of the Prime Minister,
Auberge de Castille, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http:/www.opm.gov.mt) and (human-
resources.opm@gov.mt).

2nd December, 2022

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND ENTERPRISE

Post of Graduate Architect and Civil Engineer/Junior
Architect and Civil Engineer/Architect and Civil
Engineer in the Ministry for the Environment,
Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations), on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Enterprise, invites applications for the post of Graduate
Architect and Civil Engineer/Junior Architect and Civil
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Engineer/Architect and Civil Engineer fil-Ministeru ghall-
Ambjent, 1-Energija u l-Intrapriza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Graduate Architect and Civil Engineer
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2022 huwa ta’
€21,950 fis-sena, 1i jizdied b’€407.67 fis-sena sa massimu
ta’ €24,396.

2.3 Persuna fil-grad ta’ Graduate Architect and Civil
Engineer tigi promossa ghall-grad ta’ Junior Architect and
Civil Engineer fi Skala 9 1i fis-sena 2022 huwa ta’ €23,353 x
€447.33 - €26,037 wara li tkun kisbet il-warrant u jekk tkun
qdiet dmirha b’mod sodisfacenti.

2 4 Persuna fil-grad ta’ Junior Architect and Civil Engineer
tigi promossa ghall-Architect and Civil Engineer fi Skala
ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena 2022)
wara sentejn (2) servizz fil-grad ta’ Junior Architect and
Civil Engineer, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna ggradwata fl-Architecture and Civil
Engineering fil-pussess tal-warrant biex tippratika bhala
perit, u li jkollha mill-inqas tliet (3) snin prattika wara
I-kisba tal-warrant, tidhol direttament fi Skala ta’ Salarju
8 (€24.845 x €486.83 - €27,766 fis-sena 2022), bhala
Architect and Civil Engineer.

2.6 Persuna fil-grad ta’ Architect and Civil Engineer
(fi Skala ta’ Salarju 8) b’mhux inqas minn erba’ (4) snin
prattika professjonali fis-Servizz Pubbliku/Settur Pubbliku
wara li tkun kisbet il-warrant, tipprogressa ghall-Skala ta’
Salarju 7 li fis-sena 2022 huwa ta’ €26,438 x €531.17 -
€29,625, jekk tkun qdiet dmirha b’mod sodisfacenti, filwaqt
li z-zmien kwalifikanti ta’ erbgha (4) snin jitnaqqas ghal
sentejn (2) fil-kaz ta’ persuna fil-grad ta’ Architect and Civil
Engineer li jkollha kwalifika Post-graduate approvata (li hija
’l fuq mir-rekwizit baziku tad-dhul).

2.7 Il-persuna nnominata tkun intitolata ghal benefi¢c¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi ohra li jistghu
jkunu stipulati fi kwalunkwe ftehim pertinenti bejn il-Gvern
ta’ Malta u l-union kompetenti.

2.8 Il-persuna mahtura tithalla tipprattika l-professjonali
b’xoghol privat sakemm:

a. Dan jitwettaq strettament barra l-hinijiet uffi¢jali tax-
xoghol; u

b. Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
uffi¢jali jew mal-esigenzi tas-servizz.

Engineer/Architect and Civil Engineer in the Ministry for
the Environment, Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Graduate Architect is Salary
Scale 10, which in the year 2022 is equivalent to, €21,950
per annum, rising by annual increments of €407.67 up to a
maximum of €24,396.

23 A Graduate Architect and Civil Engineer will
be promoted to the grade of Junior Architect and Civil
Engineer in Scale 9, which in the year 2022 is €23,353 x
€447.33 - €26,037 upon having successfully obtained their
professional warrant and subject to satisfactory performance.

2.4 A Junior Architect and Civil Engineer will be promoted
to the grade of Architect and Civil Engineerin Scale 8 (€24,845
X €486.83 - €27,766 in the year 2022) on completion of two
(2) years service in the grade of Junior Architect and Civil
Engineer, subject to satisfactory performance.

2.5 Graduates in Architecture and Civil Engineering in
possession of the warrant to practice as perit, with at least
three (3) years practice after obtaining warrant, will enter
directly into Salary Scale 8 (€24,845 x €486.83 - €27,766
in the year 2022) as Architect and Civil Engineer.

2.6 Architects and Civil Engineers in Salary Scale 8 with
at least four (4) years professional practice in the Public
Service/Public Sector after obtaining warrant, shall progress
to Salary Scale 7, which in the year 2022 is €26438 x
€531.17 - €29,625, subject to satisfactory performance,
provided that the qualifying period of four (4) years will
be reduced to two (2) years in the case of Architects and
Civil Engineers in possession of an approved Post-graduate
qualification (which is over and above the basic entry
requirement).

2.7 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.8 The appointee will be allowed to undertake private
practice of his profession provided that:

a. It is carried out strictly outside official hours of work
and;

b. It does not interfere or conflict with his official duties
or with the exigencies of the service.
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F’dan ir-rigward, il-mahtur irid jizgura li jopera fil-qafas
tal-Kondici tal-Etika u ta’ Sezzjoni 6.2.3 tal-PSMC, u ma
jéorr l-ebda forma ta’ xoghol barra mill-impjieg tal-Gvern li
jista’ jmur kontra l-interess tal-Gvern u/jew li jista’ jwassal
ghall-kunflitt ta’ interess jew jinterferixxi milli jwettaq id-
dmirijiet uffi¢jali tieghu mal-Gvern. Ix-xoghol privat ghandu
dejjem jehtieg il-permess tas-Segretarju Permanenti.

2.9 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex acécettabbli.

2.10 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Graduate Architect
and Civil Engineer/Junior Architect and Civil Engineer/
Architect and Civil Engineer jinkludu li:

i. Thejji disinji f’wiehed jew izjed minn dawn l-ogsma:
arkitettura, landscaping, inginerija strutturali u inginerija
¢ivili;

ii. Thejji pjanti bi programmi CAD u jispezzjona ta’
xoghlijiet ta’ tpingija;

iii. Thejji applikazzjonijiet tal-Awtorita tal-Ippjanar;

iv. Ihejji disinji dettaljati, specifikazzjonijiet u dokumenti
tal-offerta, kif ukoll evalwazzjonijiet tal-offerti fejn mehtieg;

v. Jikkordina ma’ land surveyors, draughtspersons u
inginiera biex jigu ddisinjati progetti olistici;

vi. Jikkordina u jipprovdi ghajnuna fl-immaniggjar tal-
progett fuq xoghlijiet varji;

vii. Jaghmel supervizjoni ta’ xoghlijiet ta’ kostruzzjoni
u ta’ inginerija ¢ivili mwettqa kemm mill-haddiema tad-
dipartimenti tal-Gvern u kemm minn kuntratturi privati;

viii. Jippartecipa f’ricerka u attivitajiet 1i ghandhom
I-ghan li jghollu I-livelli tekni¢i u jibga’ aggornat ma’
zviluppi fil-legizlazzjoni, standards u kodic¢i ta’ prattika;

ix. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

x. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

In this regard, the appointee must ensure that he operates
within the framework of the Code of Ethics and of Section
6.2.3 of the PSMC and will not carry any form of work
outside of Government employment which may be against
the interest of Government and/or which may lead to a
conflict of interest or interfere with the performance of his
official duties with the Government. Private work invariably
necessitates the permission of the Permanent Secretary.

2.9 Lateral applications in the same grade from public
officers are not allowed.

2.10 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Graduate Architect and
Civil Engineer/Junior Architect and Civil Engineer/Architect
and Civil Engineer include:

i. Prepares designs in one or more of the following fields:
architecture, landscaping, structural engineering and civil
engineering;

ii. Prepares drawings using CAD programmes and
supervises drafting works;

iii. Prepares Planning Authority applications;

iv. Prepares detailed designs, specifications and tender
documents, as well as tender evaluations where necessary;

v. Co-ordinates with land surveyors, draughtspersons and
engineers to design holistic projects;

vi. Co-ordinates and provides project management
support on various ongoing works;

vii. Carries out site supervision of construction and
civil engineering works carried out both by Government
departments and private contractors;

viii. Participates in research and other activities aimed at
upgrading techniques, and keeping abreast of developments
in legislation, standards, and codes of practice;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;
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xi. Kwalunkwe dmir iehor hekk kif ordat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza;

iii. Ikollhom kwalifika rikonoxxuta u rilevanti f’Livell
tal-MQF 6 fl-Architecture and Civil Engineering b’minimu
ta’ 180 krettu ECTS/ECVETS jew ekwivalenti*, li fiz-Zmien
rilevanti tkun rikonoxxuta mill-Periti Warranting Board li
tkun sodisfacenti ghall-ghoti ta’ Warrant ta’ Perit kif regolat
mill-provizjoni f’Kapitolu 390 mill-Att XIV tal-1996 (Periti
Act) fil-Kodi¢i Civili;

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq

ii. able to communicate in the Maltese and English
languages

iii. in possession of a relevant recognised qualification
at MQF Level 6 in Architecture and Civil Engineering with
a minimum of 180 credits ECTS/ECVETS or equivalent*,
which at the relevant time is recognised by the Perit
Warranting Board to be satisfactory for the granting of a
Warrant of Perit as regulated by the provisions of Chapter
390 from Act XIV of 1996 (Periti Act) in the Civil Code.

iv. Public officers applying for this post must be confirmed
in their current appointment.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
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il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew

Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u I-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat Ministeru
ghall-Ambjent, 1-Energija u l-Intrapriza, permezz tal-Online
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Enterprise, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 20th
December, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
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bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat ghas-Servizzi Korporattivi (Attn:
Assistent Direttur, Rizorsi Umani), Ministeru ghall-Ambjent,
I-Energija u l-Intrapriza, 6, Triq Hal Qormi, Santa Venera,
SVR 1302. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.environment.gov.mt) u
(humanresources.meee@gov.mt).

It-2 ta’ Dicembru, 2022

MINISTERU GHALL-AMBIJENT,
L-ENERGIJA U L-INTRAPRIZA

Post ta’ Manager I (Accounting and Finance) fil-
Ministeru ghall-Ambjent, I-Energija u l-Intrapriza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, 1-Energija u
I-Intrapriza, jilqa’ applikazzjonijiet ghall-post ta’ Manager
I (Accounting and Finance) fil-Ministeru ghall-Ambjent,
I-Energija u l-Intrapriza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Accounting and Finance)
huwa ta’ Skala ta’ Salarju 10, li fis-sena 2022 huwa ta’
€21,950 fis-sena, 1i jizdied b’€407.67 fis-sena sa massimu
ta’ €24,396.

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (Www.environment.gov.
mt) and (humanresources.meee@ gov.mt).

2nd December, 2022

MINISTRY FOR THE ENVIRONMENT,
ENERGY AND ENTERPRISE

Post of Manager I (Accounting and Finance) in the
Ministry for the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of
the Permanent Secretary, Ministry for the Environment,
Energy and Enterprise, invites applications for the post of
Manager I (Accounting and Finance) in the Ministry for the
Environment, Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Accounting and
Finance) is Salary Scale 10, which in year 2022 is €21,950
per annum, rising by annual increments of €407.67 up to a
maximum of €24,396.
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2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena
2022) wara tliet (3) snin servizz bhala Manager I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghall-benefi¢¢ji ohra
u suggetti ghall-kundizzjonijiet u l-obbligi li huma stipulati
fil-Working Conditions for Officers Within the Management
Stream for Qualified Personnel.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn ufficjali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi

2.4 A Manager I in Salary Scale 10 will progress to Salary
Scale 9 (€23,353 x €447.33 - €26,037 in the year 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to Salary
Scale 8(€24,845 x €486.83 - €27,766 in the year 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to Salary
Scale 7(€26,438 x €531.17 - €29,625 in the year 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in the
Working Conditions for Officers Within the Management
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
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I- imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Accounting
and Finance) jinkludu li:

i. Ikun responsabbli ghall-iprocessar f’waqtu ta’
tranzazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikon¢iljazzjoni;

ii. Ikun responsabbli ghall-korrettezza ta’ Zamma bazika
ta’ kotba u dokumenti ohrajn ta’ accounts u ttwettiq ta’
xoghol rigward il-process bankarju ta’ rikon¢iljazzjoni tal-
Kont Pubbliku;

iii. Ikun responsabbli ghall-implimentazzjoni u l-infurzar
ta’ legizlazzjoni, politiki, direzzjonijiet, proceduri u linji
gwida f’dipartiment jew ministeru partikolari jew mal-
Gvern;

iv. Ikun responsabbli ghall-manutenzjoni u l-kontroll
tal-kontijiet, bhalma huma kontijiet below-the-line u voti u
jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u I-gbir ta’ dhul finanzjarju, japprova tranzazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarrijiet
ta’ likwidita u rapporti finanzjarji ohra bhala parti mill-
process;

vi. Jikkontribwixxi ghall-ippjanar u l-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial Plan;

vii. Jivvaluta l-allokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjarji tal-Gvern, kemm ghas-sena ta’
wara kif ukoll fuq bazi ta’ Business and Financial Plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matul is-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartec¢ipa fl-analiZi u r-revizjonijiet tal-valur ghall-flus;

ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’lagghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jippartecipa fi gruppi ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area of
Accounting and Finance, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, recording,
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping
and other accounting documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular department or ministry or across Government;

iv. Responsible for the maintenance and control of
accounts, such as below-the-line accounts and votes,
assessing virements within votes as well as requests for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
compilation of the Business and Financial Plan;

vii. Assesses budgetary allocations and revenue forecasts
in the Financial Estimates of Government, both for the
following year and on the basis of a three-year Business and
Financial Plan, and their continuous monitoring during the
course of the year;

viii. Contributes towards the interpretation of final accounts
and participating in value for money analysis and reviews;

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;
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xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u l-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-

xi. Keeps abreast with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
policies of a financial nature as directed;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
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Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fil-Accountancy jew Business
Management jew Business Administration jew Economics
jew Banking and Finance jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli fil-Livell 6 tal-MQF
fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla

Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelors degree
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits, or equivalent*) in Accountancy or Business
Management or Business Administration or Economics
or Banking and Finance or a recognised comparable
professional qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
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minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
l-holqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni
5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha

ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata

u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).
5.2 Id-dokumenti originali ghandhom, minghajr

ec¢cezzjoni, jintwerew waqt l-intervista.
Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u 1-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u I-Intrapriza, permezz tar-
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Enterprise, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 20th
December 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.
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74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mid-Direttorat ghas-Servizzi Korporattivi (Attn: Assistent
Direttur, Rizorsi Umani), Ministeru ghall-Ambjent, I-Energija
u l-Intrapriza, 6, Triq Hal Qormi, Santa Venera, SVR 1302.
Dawn id-dizpozizzjonijet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.environment.gov.mt) u
(humanresources.meee@ gov.mt)

It-2 ta’ Dicembru, 2022

MINISTERU GHALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERC

Pozizzjoni ta’ Technical Attaché (Information and
Communications Technology) fil-Ministeru ghall-
Affarijiet Barranin u Ewropej u I-Kummer¢

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummere, jilga’
applikazzjonijiet ghall-pozizzjoni ta’ Technical Attache
(Information and Communications Technology) fil-
Ministeru ghall-Affarijiet Barranin u Ewropej u I-Kummeré.

Tul tal-Assenjament u Kundizzjonijiet
2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)

snin bhala Technical Attaché fir-Rapprezentanza Permanenti
ta’ Malta ghan-Nazzjonijiet Uniti fi New York.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Energy and Enterprise, 6, Triq Hal Qormi,
Santa Venera SVR 1302. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (Www.environment.gov.
mt) and (humanresources.meee@ gov.mt).

2nd December, 2022

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Position of Technical Attaché (Information and
Communications Technology) in the Ministry for
Foreign and European Affairs and Trade

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs and Trade, invites applications
for the position of Technical Attaché (Information and
Communications Technology) in the Ministry for Foreign
and European Affairs and Trade.

Duration of Assignment and Conditions
2.1 A selected candidate will enter into a three (3)

year assignment as a Technical Attaché in the Permanent
Representation of Malta to the United Nations in New York.
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2.2 Tl-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ fidu¢ja, il-pozizzjoni ta’
Technical Attaché tikkostitwixxi raguni oggettiva li taqa’ taht
Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81 intitolat
‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.
2.6 Nuqgas ta’ sehem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-Ftehim.

2.7 Il-kandidat maghzul ikun marbut bit-termini u
I-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.8 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u I-kandidat maghzul se jkun stazzjonat fi New
York.

b. Il-persuna maghzula hija mistennija li tkun imxiet
lejn New York fi Zzmien xahar minn meta tkun infurmata li
ghaddiet b’su¢c¢ess mill-process tal-applikazzjoni.

2.9 Impjegati li jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.10 Fil-kaz li 1-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entita kkonc¢ernata
biex tokkupa l-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Malta u l-allowances ta’ Post
Aggustament marbut mal-pozizzjoni ta’ Technical Attaché
huwa ekwivalenti ghal increment inqas mill-massimu ta’
Skala ta’ Salarju 7 (ekwivalenti ghal €29,093.83 f1-2022),

2.2 The position of Technical Attaché is subject to a
probationary period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452 .81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last four (4) months
of his/her definite term, may apply laterally, even if the
advertised position carries the same specialisation that s/he
currently holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.

2.6 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to the
termination of the Agreement.

2.7 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.8 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
New York.

b. The selected candidate must be able to move to New
York within one (1) month of being informed that she/he has
been successful in the application process.

2.9 Public Sector employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.10 In the case of a selected candidate emanating from a
public sector entity and who is granted release by the entity
in order to take up the position of Technical Attaché, the
selected candidate will resume his/her employment with
such entity once he/she no longer holds the position of
Technical Attaché.

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €29,093.83 in 2022) with attainment of
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li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
lahhar. Barra minn hekk, it-Technical Attaché ser jircievi
I-benefic¢ji u l-allowances kif spjegati fil-‘Conditions of
Service for Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tun diga ged
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
benefi¢eji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn
il-kazijiet ec¢ezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefi¢¢ji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché jkun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; CONDSER Gunju 2015 V1.1) li jistghu jigu
aggornati minn zmien ghal Zzmien.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
jinkludu li:

It-Technical Attaché (ICT) jirrapporta direttament lejn
ir-Rapprezentant Permanenti ta’ Malta ghan-Nazzjonijiet
Maghquda (PRUN) u kif ukoll huwa responsabbli lejn I-Uffi¢jal
Ewlieni tal-Informazzjoni tal-Ministeru  ghall-Affarijiet
Barranin u Ewropej u 1-Kummere¢. L-Attaché tal-ICT huwa
responsabbli ghall-kordinazzjoni, twettiq u jsegwi l-affarijiet
kollha relatati li jaqghu taht ir-responsabbilta tieghu fi hdan ir-
Rapprezentanza Permanenti. Il-kandidat maghzul ghandu wkoll
jzomm lir-Rapprezentant Permanenti u s-superjuri immedjati
aggornati dwar l-affarijiet rilevanti f*dan il-qasam.

Gestjoni Strategika

i. Jassisti lis-CIO fil-preparazzjoni u l-implimentazzjoni
ta’ strategiji relatati mal-ICT, programmi u inizjattivi (u
bagits assocjati maghhom) fi hdan ir-Rapprezentanza
Permanenti, filwagqt li jassigura li tali mizuri huma konformi
mal-mandat tal-Gvern, l-Istrategiji Nazzjonali tal-ICT tal-
Gvern u mal-prijoritajiet tal-Gvern u tal-Ministeru;

ii. Iwettaq kwalunkwe ricerka mehtiega fuq is-suq, fuq
I-andament attwali ta’ zviluppi teknologici li jinsabu fis-
suq sabiex iressaq rakkomandazzjonijiet lis-CIO li jistghu
jigu applikati fil-qafas tal-ICTs biex jinkisbu I-ghanijiet tar-
Rapprezentanza Permanenti. Jizgura li l-ottimizzazzjoni u
r-redditu fuq l-investimenti relatati mal-ICT, it-twettiq tal-
benefi¢c¢ji mahsuba u kif ukoll l-ispiza totali marbuta mal-
ICT tal-Ministeru tinzamm minima;

Akkwist u Gestjoni tal-Kuntratti

iii. Jimmaniggja b’mod kosteffettiv l-akkwist ta’
soluzzjonijiet u taghmir tal-ICT ta’ kwalita, kemm permezz

maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of
one (1) year service, whichever is the latter. In addition the
Technical Attaché will be granted the benefits provided for
in the ‘Conditions of Service for Officers Serving Overseas’.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at a
salary scale, benefits and allowances that are higher than those
established at Section 3.1 above, the applicable compensation
upon re-appointment in such exceptional cases shall be the
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the Agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for
Officers Serving Overseas’ (MFA 9/2015; CONDSER June
2015 V1.1) and which may be updated from time t time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché (ICT) is accountable to the
Permanent Representative of Malta to the United Nations
(PRUN) and responsible to the Chief Information Officer
(CIO) of the Ministry for Foreign and European Affairs
and Trade. The Technical Attaché shall be responsible for
coordinating any tasks and following any issues within the
PRUN as well as keeping the Permanent Representative and
the immediate superiors abreast of any relevant issue in the
area of his responsibility.

Strategic Management

i. Assists the CIO in the formulation and implementation
of the PRUN ICT Strategies, Programmes, and Initiatives
(and associated budgets) which align to the government
mandate, the National and Government ICT Strategies and
the Government and Ministry business priorities;

ii. Carries out adequate research about market, business
and technological trends to put forward recommendations
to the CIO for the application of ICTs to achieve the
PRUN set objectives. Ensures full optimization and return
on investment are secured from any ICT investment, the
realisation of the intended benefits and the Ministry’s total
cost of (ICT) ownership is kept to a minimum;

Procurement and Contract Management

iii. Manages the procurement of quality, cost-effective
ICT solutions and equipment, including tender and contract
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ta’ tender u Il-preparazzjoni tal-kuntratt jew permezz ta’
negozjati filwaqt li jassigura li r-Regolamenti dwar l-akkwisti
tal-Gvern ikunu segwiti;

iv Jimmonitorja u jizgura li 1-fornituri kkuntrattati qed
jipprovdu s-servizzi u l-prodotti skont 1-obbligi kuntrattwali;

Informazzjoni, Gestjoni ta’ Bidla u In¢identi

v. Janalizza r-rekwiziti tal-immaniggjar tal-informazzjoni
permezz ta’ teknika ta’ gbir ta’ informazzjoni xierqa u
evalwazzjoni ta’ applikazzjonijiet sabiex ir-Rapprezentanza
Permananti tigi provduta bl-informazzjoni u sistemi
mehtiega li jippermettu I-ghoti ta’ servizz ahjar lill-klijenti
kemm esterni u kif ukoll interni;

vi. Jizgura li I-PRUN ged jadotta appro¢¢ ta’ maniggjar
ta’ bidla ghall-introduzzjoni ta’ applikazzjonijiet godda, li
jipproponi kwalunkwe process intern efficjenti u effettiv 1i
jiffacilita I-provvediment ta’ servizzi u prodotti tal-ICT u
I-benefi¢¢ji mahsuba taghhom;

Governanza

vii. B’kollaborazzjoni mal-IMU, jizviluppa u jimplimenta
politika tal-ICT, strategiji tad-data, sigurta, inkluz kontinwita
tan-negozju u pjan ta’ rkupru minn dizastri u mizuri
ta’konformita assocjati u metodi ta’ assessjar li jinkludu
valutazzjonijiet ta’ theddid u vulnerabbilita;

viii. Jipprovdi gwida, pariri u tahrig lill-PRUN, u
jizgura allinjament mal-politika, 1-Istandards u d-Direttivi
tal-GMICT, u kwalunkwe standards ohra li jistghu jigu
adottati mill-Ministeru u 1-PRUN minn zmien ghal zmien.
Fejn applikabbli jahdem mill-qrib mad-dipartimenti tal-
awtoritajiet tal-Gvern 1i huma responsabbli dwar tali politika
u l-awdituri, ghat-thejjija u r-revizjoni tal-partijiet specifici
ghall-konformita tad-dokumenti tal-politika u fit-twettiq ta’
verifiki tat-teknologija;

Gestjoni tas-Sistemi ta’ Informazzjoni

ix. Jikkordina 1-User Acceptance Testing u jipprepara
pjanijiet direzzjonali tal-applikazzjoni, definizzjonijiet tar-
rekwiziti, gwidi ta’ tahrig u jipprovdi tahrig ghall-uzu effettiv
tal-ICT u applikazzjonijiet tan-negozju biex jizguraw zieda
fl-uzu u l-uzu xieraq taghhom;

x.Jimmaniggja s-sistemi ta’ informazzjoni, u jimplimenta
mekkanizmi ta’ rappurtar u/jew jipprovdi direzzjoni lill-
fornituri f’termini ta’ affarijiet strategi¢i u operattivi,
prijoritajiet, processi u approc¢¢i relatati mas-sistemi ta’
informazzjoni korporattivi u kummerc¢jali tal-PRUN;

preparation and negotiations ensuring alignment to the
Government Procurement regulations;

iv. Monitors and ensures that contracted suppliers
are delivering services and products in accordance with
contractual obligations;

Information, Change and Incident Management

v. Analyses information management requirements
through appropriate information,gathering techniques
and evaluates applications to provide the PRUN with the
necessary information and systems that enable them to
deliver a better service to their clients;

vi. Ensures that the PRUN is adopting a change
management approach to the introduction of new
applications, proposing any efficient and effective internal
processes that facilitate the delivery of ICT services and
products and their intended benefits;

Governance

vii. In collaboration with the IMU, develops and
implements ICT policies, data strategies, security, including
business continuity and disaster recovery planning and
associated compliance measures and assessment methods,
including threat and vulnerability assessments;

viii. Provides guidance, advice and training to PRUN
staff, and ensures alignment to GMICT Policies, Standards
and Directives, and any other standards that may be adopted
by the Ministry and the PRUN from time to time. Where
applicable works closely with the Government’s policy
authority departments, and auditors, in the preparation and
review of the compliance-specific parts of policy documents
and in carrying out technology audits;

Information Systems Management

ix. Coordinates User Acceptance Testing and prepares
application roadmaps, requirements definitions, training
guides and provide training for the effective utilization of
the ICT and business applications to ensure increased take-
up and their appropriate use;

x. Manages Information Systems and implements
reporting mechanisms and/or provides direction to providers
in terms of strategic and operational matters, priorities,
processes and approaches relating to the PRUN corporate
and business information systems;
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Estern (Rappurtar direttament lir-Rapprezentant
Permanenti dwar kwalunkwe aspett relatat man-NM)

xi. JirrappreZzenta lil Malta fil-lagghat tal-Gruppi ta’ Hidma
tal-Kunsill u I-lagghat tal-Kumitat kif ukoll f’kull fora tal-
ICT, tan-NM meta u fejn mehtieg; iressaq il-pozizzjoni ta’
Malta f’dawn il-lagghat u jippartecipa f’diskussjonijiet skont
in-Noti ta’ Istruzzjoni li jkunu gew provduti mill-Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummer¢ ikkoncernat
permezz tad-Dipartiment tal-Kordinazzjoni tan-NM;

xii. Jassigura b’mod immedjat il-kumpilazzjoni u
t-trazmissjoni ta’ rapporti tal-laqghat wara I-laggha u jic¢irkola
tali rapport skont il-lista ta’ distribuzzjoni kif tkun approvata.
Kif ukoll jizgura s-segwitu mehtieg mal-ministeri;

xiii. Jirrapporta direttament lir-Rapprezentant Permanenti
dwar kwalunkwe kwistjoni relatata man-NM;

Generali

xiv. Jibni u jzomm relazzjoni ta’ xoghol ec¢cellenti mal-
istakeholders u jissapportja lill-attachés dwar kwistjonijiet
orizzontali relatati mal-ICT, bhal, izda mhux limitati ghall-
Jimmaniggja kwalunkwe rizorsi li jistghu jigu assenjati taht
ir-responsabbilta tieghu;

xv. Jimmaniggja progetti u servizzi tat-teknologija
u kwalunkwe xoghol kuntrattat relatat ma’ ICT u
I-obbligazzjoni konsenjabbli lir-Rapprezentanza Permanenti,
kif ukoll iz-zamma ta’ inventarju tal-ICT 1i jinkludi I-assi
tangibbli u intangibbli, inkluz il-livelli ta’ hazna ta’ taghmir
u periferali b’mod effi¢jenti u effettiv;

xvi. Jimmaniggja u jintroduci talbiet ghall-provvista jew
it-tmiem ta’ servizzi tal-ICT, u jassisti lill-utenti fir-rekwiziti
ta’ setup tal-ICT taghhom, inkluz il-migrazzjonijiet ta’ data
fejn huwa applikabbli;

xvii. Isir monitoragg regolari ta’ kuljum tas-sistemi tal-IT u
tal-infrastruttura sabiex jigi zgurat I-ghoti tas-sapport mehtieg
lill-utent fuq l-infrastruttura, is-sistemi, u l-manutenzjoni,
l-integrita u s-sigurta tas-sistemi tal-IT.Jassigura li jkun
hemm qafas xieraq ta’ sapport tekniku, inkluz il-gestjoni u
s-sorveljanza tal-manutenzjoni tan-network fiziku, it-thaddim
tas-servizzi tal-ICT kif ukoll tal-applikazzjonijiet;

xviii. Iwettaq kwalunkwe dmir iehor kif ordnat mir-
Rapprezentant Permanenti jew is-Segretarju Permanenti tal-
Ministeru rispettiv, CIO jew ir-rapprezentanti taghhom.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

External (Reporting directly to the Permanent
Representative on any UN related aspects)

xi. Representing Malta in UN Committee meetings
as well as any other UN fora, including any related EU
Coordination meetings, pertaining to ICT; putting forward
Malta’s position in such meetings and participating in
discussions in accordance with Instructions that might be
provided by the Ministry for Foreign and European Affairs
and Trade through the UN Coordination Department;

xii. Compiling and sending reports of such meetings
immediately after the meeting and circulate such report
to the approved distribution list. As well as ensuring the
necessary follow ups with the relevant ministries;

xiii. Reports directly to the Permanent Representative on
any matter related to the UN;

General

xiv. Builds and maintains an excellent working
relationship with relevant stakeholders and supports order
attachés on horizontal ICT related matters, such as, but not
limited to Interoperability, new technological systems and
models, etc. Manages any resources that may be assigned
under his responsibility;

xv. Manages technology projects and services and
any contracted ICT deliverable to the PRUN, as well as
the keeping of an ICT inventory including tangible and
intangible assets, including stock levels of equipment and
peripherals in an efficient and effective manner;

xvi. Managing and Raising requests for the provision
or termination of ICT services and assisting users in their
ICT setup requirements, including data migrations where
applicable;

xvii. Monitoring the day to day running of the IT systems
and Infrastructure ensuring effective end user support on the
infrastructure, systems, and the appropriate maintenance,
integrity, and security of such. Ensuring that an appropriate
technical support framework is in place, including the
management and oversight of the maintenance of the physical
network, deployment of ICT services and applications;

xviii. Carries out any other duties as directed by the
Permanent Representative or the respective Ministry
Permanent Secretary, CIO or their representatives.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:
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1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali daqs ¢cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapac¢i jikkomunikaw/ikunu profi¢jenti fil-lingwa
Maltija u fil-lingwa Ingliza. Gharfien fil-lingwa Franc¢iza
jkun meqjus bhala vantagg;

iii. ikollhom kwalifika ta’ Masters rikonoxxuta f’Livell
7 tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS/
ECVET jew ekwivalenti)*f’qasam li jwassalhom biex jaqdu

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in/must be proficient in the
Maltese and English languages. Knowledge of French is
considered an asset;

iii. in possession of a recognised Masters qualification at
MQF Level 7 (subject to a minimum of 90 ECTS/ECVET
credits, or equivalent)*in areas that would enable them to
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dmirijiethom b’ mod effettiv fil-qasam li jkunu applikaw
ghalih, flimkien ma’ sena (1) esperjenza ta’ xoghol rilevanti;

JEW

fil-pussess ta’ kwalifika ta” Bacellerat rikonoxxut fil-Livell 6
ta’ MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti)* f’qasam 1i jwassalhom biex jagdu dmirijiethom
b’mod effettiv fil-qasam li jkunu applikaw ghalih, flimkien ma’
tliet (3) snin esperjenza ta’ xoghol rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 60/180 krettu
ECTS/ECVET, hekk kif applikabbli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
jridu jkunu kkonfermati fil-hatra kurrenti taghhom.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/

effectively discharge their duties in the selected area plus
one (1) year relevant work experience;

OR

in possession of a recognised Bachelors qualification at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent)* in areas that would enable them to
effectively discharge their duties in the selected area, plus
three (3) years relevant work experience.

*A recognised qualification comparable to 60/180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this position must be
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
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dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka 1i persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u Ewropej u 1-Kummer¢, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(li ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Foreign and
European Affairs and Trade, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 20th December, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.



It-2 ta’ Dicembru, 2022

16,179

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Dipartiment tar-Rizorsi Umani, Ministeru
ghall-Affarijiet Barranin u Ewropej u I-Kummere¢, 331,
Allied House, Trig San Pawl, II-Belt Valletta. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tat-telefown u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

It-2 ta’ Dicembru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Konsulent Neonatologu fid-Dipartiment
tas-Sahha tat-Tfal u Adolexxenti, fl-Isptar Mater Dei,
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Konsulent
Neonatologu  fid-Dipartiment  tas-Sahha tat-Tfal u
Adolexxenti, fl-Isptar Mater Dei, fil-Ministeru ghas-Sahha.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Human Resources Department, Ministry for
Foreign and European Affairs and Trade, 331, Allied House,
Triq San Pawl, Valletta. These general provisions are to be
regarded as an integral part of this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

2nd December, 2022
MINISTRY FOR HEALTH

Post of Consultant Neonatologist in the Department
of Child and Adolescent Health at Mater Dei Hospital
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Consultant
Neonatologist in the Department of Child and Adolescent
Health at Mater Dei Hospital, in the Ministry for Health.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4,
li fis-sena 2022 huwa €37,590 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
li¢-Chairperson Kliniku tad-Dipartiment tas-Sahha tat-Tfal
u Adolexxenti.

2.4 Persuna li tigi mahtura tkun tista’ taghzel li tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-postta’ Konsulent Neonatologu
jinkludu li:

i. Jifforma parti mid-Dipartiment tas-Sahha tat-Tfal
u I-Adolexxenti u jkun direttament responsabbli lejn ic-
Chairperson Kliniku;

ii. Jifforma parti mit-tim tan-Neonatologi fl-NPICU
u flimkien mac-Chairperson Kliniku u I-Konsulenti
Neonatologi 1-ohra, ikun responsabbli ghat-tmexxija klinika
u professjonali u l1-gestjoni ta’ Servizz Neonatali komprensiv,
inkluza 1-kura specjalizzata tat-tarbija tat-twelid b’mard
kritiku, u aktar tard il-kura tat-tarbija prematura fl-NPICU
u s-Swali Ostetrici, il-kura ta’ segwitu tat-trabi wara I-hrug
mill-isptar, u 1-Programm ta’ Screening tat-Trabi tat-Twelid;

iii. Ikun iddedikat biss ghall-provvista ta’ servizz
komprensiv  ghat-trabi  tat-twelid, immexxi  minn
tim ta’ Konsulenti Neonatologi u ma jkunx assenjat
responsabbiltajiet klini¢i fil-pedjatrija generali jew il-listi ta’
subspecjalitajiet u ma jkunx inkluz fir-roster ta’ konsulent
on-call li jkopri d-dhul pedjatriku ta’ emergenza fis-swali tal-
pedjatrija generali;

iv. Jippartecipa fl-attivitajiet tad-Dipartiment inkluz
taghlim u tahrig fil-livelli ta’ qabel u wara l-gradwazzjoni,

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 4,
which in the year 2022 is equivalent to €37,590 per annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Child and Adolescent Health.

2.4 The appointee will be able to choose to work on a
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.1 The job duties for the post of Consultant Neonatologist
include:

i. Forms part of the Department of Child and Adolescent
Health and shall be directly accountable to the Clinical
Chairperson,;

ii. Forms part of the team of Neonatologists at the
NPICU and together with the Clinical Chairperson and the
other Consultant Neonatologists shall be responsible for the
clinical and professional leadership and management of a
comprehensive Neonatal Service, including the specialised
care of the critically- ill neonate, the care of the later preterm
infant in the NPICU and Obstetric Wards, the follow-up care
of babies after discharge from hospital, and the Neonatal
Screening Programme;

iii. Will be dedicated solely to the provision of
a comprehensive neonatal service led by a team of
Consultant Neonatologists and shall not be assigned
clinical responsibilities in General Paediatrics or its listed
subspecialties, and shall not be included in the consultant
on-call roster covering emergency Paediatric Admissions to
the General Paediatric Wards;

iv. Participates in the activities of the Department
including teaching and training at undergraduate and
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ricerka, programmi ta’ awditjar, inizjattivi ta’ assigurazzjoni
tal-kwalita, gurnali tal-klabbs u gbir u analizi tad-dejta;

v. Jipprovdi servizz specjalizzat fi sptarijiet ohra tal-Istat
u/jew centru tas-sahha skont programmi klinici approvati u
jista’ jkun mehtieg ukoll li jipprovdi servizz fi kwalunkwe
estensjoni futura tas-servizz tas-sahha kif provdut taht skema
nazzjonali komprensiva tas-sahha;

vi. Jaccetta r-responsabbilta u jippartecipa f’attivitajiet
li jirrizultaw minn shubija jew affiljazzjoni mal-UE u
networks internazzjonali tal-Ministeru ghas-Sahha u 1-Isptar
Mater Dei bhall-European Reference Networks, hekk kif
applikabbli ghall-ispec¢jalizzazzjonijiet rilevanti;

vii. Ikun mehtieg li jippartecipa fil-process tal-akkwist
bhal abbozzar ta’ specifikazzjonijiet u l-process ta’
aggudikazzjoni tal-prodotti utilizzati fl-NPICU;

viii. Jaghmel uZzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

ix. Iwettaqg kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

x. Iwettaq kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, I1-Belt Valletta VLT 1171, i jista’ jigi kkuntattjat
ukoll permezz ta’ ittra elettronika lil (recruitment.health@
gov.mt).

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet

postgraduate levels, research, audit programmes, quality
assurance initiatives, journal clubs and data collection and
analysis;

v. Provides a specialised service in other State hospitals
and/or health centres in accordance with approved clinical
programmes, and may also be required to provide a service
in any future extension of the health service as provided
under a comprehensive national health scheme;

vi. Accepts responsibility and participates in activities
arising from the membership or affiliation with EU and
international networks of the Ministry for Health and Mater
Dei Hospital such as the European Reference Networks, as
applicable for the relevant specialties;

vii. Will be required to participate in the procurement
process such as the drafting of specifications and the process
of adjudication of products utilised on the NPICU;

viii. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Carries out any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description for the post may be
obtained from the People and Standards Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta, VLT 1171 which may also be contacted through
email to (recruitment.health@gov.mt).

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
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ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi 1i jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u I-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l1-applikanti ghandu wkoll:

i. ikollhom isimihom imnizzel fir-Registri ghall-
Ispecjalisti tal-Pedjatrija u Neonatologija mizmuma mill-
Kunsill Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitnizzel fir-Registri ghall-
Ispecjalisti tal-Pedjatrija u Neonatologija mizmuma mill-
Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig Specjalizzat
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, 1i juri li

employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages.

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Registers of Paediatrics and
Neonatology kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Registers of
Paediatrics and Neonatology kept by the Medical Council
of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee of Malta for the relevant
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l-applikant lesta tali tahrig specjalizzat li jista’ jintalab ghall-
Pedjatrija u ghan-Neonatologija; jew

b. ikollhom kwalifika ta’ specjalist ekwivalenti ghas-
CCST fil-Pedjatrija u fin-Neonatologija, 1i tkun mahruga
mill-awtorita kompetenti ta’ Stat Membru iehor tal-Unjoni
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar
il-Professjonijiet tas-Sahha ta’ Malta; jew

c.ikollhom kwalunkwe kwalifika ohra ta’ spec¢jalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta,
li tiddikjara li 1-kwalifiki/esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Specjalist fil-Pedjatrija u Neonatologija.

4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom aktar minn hekk
ikollhom sentejn (2) esperjenza full-time bhala Specjalist
fil-Pedjatrija u fin-Neonatologija. Qed ikun hawnhekk
ikkjarifikat li l-esperjenza bhala Specjalist titgies 1i ma
tibdiex qabel id-data tar-Registrazzjoni fir-Registri ghall-
Ispec¢jalisti mizmuma mill-Kunsill Mediku ta’ Malta,
jew registrazzjoni ekwivalenti mahruga mill-awtorita
kompetenti fi Stat Membru iehor tal-Unjoni Ewropea. Qed
ikun ikkjarifikat ukoll li I-esperjenza mwettqa fuq bazi part-
time jew fi kwalunkwe kaz fuq bazi ta’ inqas minn erbghin
(40) siegha fil-gimgha, tkun rikonoxxuta fuq bazi prorata.

4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registri ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-Kunsill
Mediku ta’ Malta qabel il-hatra.

4.5 Kandidati 1i japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta 1i tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat
ta’ Tlestija ta’ Tahrig Specjalizzat (CCST) mahrug mill-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta.
F’kaz ta’ diffikulta ghandu jintalab il-parir tal-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta jista’
jigi kkonsultat minn (https://deputyprimeminister.gov.mt/
en/sph/Pages/Specialist-Accreditation-Committee.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalist kif mitlub fil-paragrafu 4.5 ghandhom jinkludu

profession, which shows that the applicant has completed
such specialist training as may be prescribed for Paediatrics
and Neonatology; or

b. in possession of a specialist qualification equivalent to
the CCST for Paediatrics and Neonatology, which is issued
by the competent authority in another EU Member State, as
listed in Part 1b of the Second Schedule of the Health Care
Professions Act of Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist in Paediatrics
and Neonatology.

4.3 By the closing time and date of this call for
applications, applicants must furthermore have two (2)
years full- time experience as a Specialist in Paediatrics
and Neonatology. It is hereby being clarified that specialist
experience will be deemed not to commence prior to the
date of registration in the Specialist Registers kept by the
Medical Council of Malta, or equivalent registration issued
by the competent authority in another EU Member State. It
is furthermore being clarified that experience carried out on
a part-time basis, or in any case on a basis of less than forty
(40) hours per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in the
Specialist Registers kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted at
(https://deputyprimeminister.gov.mt/en/sph/Pages/Specialist-
Accreditation-Committee.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
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kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jipprezentaw
l-originali waqt I-intervista. Kandidati li mhumiex fil-pussess ta’
din id-dikjarazzjoni xorta jistghu japplikaw, basta jissottomettu
kopja ta’ din id-dikjarazzjoni hekk kif tkun ghad-dispozizzjoni
taghhom u fi kwalunkwe kaz mhux aktar tard mid-data tal-
gheluq ta’ din is-sejha ghall-applikazzjonijiet. Applikanti li
jongsu li jipprezentaw id-dikjarazzjoni mehtiega fi Zmien
xahar ghal ragunijiet lil hinn mill-kontroll taghhom jistghu
jitolbu estenjoni ta’ dan il-limitu ta’ Zmien b’xahar i¢hor mill-
Kap tad-Dipartiment fejn ged jintlaqghu 1-applikazzjonijiet, u
jindikaw b’mod car ir-ragunijiet ghad-dewmien. Talbiet ghal
estensjonijiet lil hinn minn dan il-perjodu ghandhom jigu
sottomessi ghall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Ufficjali pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.8 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.9 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-

statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.9 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.10 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f*dan il-grad, skont 4.1 sa 4.9 hawn fuq, mhux biss sal-
hin u d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet,
izda wkoll fid-data tal-hatra.

4.11 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.9 ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.10 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.9 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.11 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.9,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
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s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tlieta 20 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala réevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu megqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru ghas-Sahha huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

It-2 ta’ Dicembru, 2022

must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 20th
December, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299
2604, and the email address is (recruitment.health@gov.mt).

2nd December, 2022
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MINISTERU GHAS-SAHHA

Post ta’ Dental Surgery Assistant
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilga’ applikazzjonijiet ghall-post ta’ Dental
Surgery Assistant fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Dental Surgery Assistant (Livell 4 tal-
MQF) huwa ta’ Skala ta’ Salarju 13, 1i fis-sena 2022 huwa ta’
€18,074 fis-sena, li jizdied bi €335.50 fis-sena sa massimu
ta’ €20,087. Persuna fil-grad ta’ Dental Surgery Assistant
titla’ fi Skala ta’ Salarju 12 (€19,323 x €354 - €21,447)
wara hames (5) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.3 Is-salarju ghall-post ta’ Dental Surgery Assistant
(Livell 5 tal-MQF) fi Skala ta’ Salarju 12, 1i fis-sena 2022
huwa ta’ €19,323 fis-sena, li jizdied bi €354 sa massimu ta’
€21,447.

Persuna fil-grad ta’ Dental Surgery Assistant fi Skala ta’
Salarju 12, f’pussess ta’ kwalifika fil-Livell 5 tal-MQF tigi
promossa ghall-grad ta’ Senior Dental Surgery Assistant fi Skala
ta Salarju 10 (€21,950 x €407.67 - €24,396) wara hames (5)
snin servizz fil-grad ta’ Dental Surgery Assistant fi Skala ta’
Salarju 12, dejjem jekk tkun gdiet dmirha b’mod sodisfacenti.

2.4 Persuna mahtura tkun intitolata ghal tali benefi¢c¢ji
ohra u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim pertinenti bejn il-Gvern
u l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Dental Surgery
Assistant jinkludu li:

MINISTRY FOR HEALTH

Post of Dental Surgery Assistant
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Dental Surgery
Assistant in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Dental Surgery Assistant
(MQF Level 4) is Salary Scale 13, which in the year 2022
is equivalent to, €18,074 per annum, rising by annual
increments of €335.50 up to a maximum of €20,087. A
Dental Surgery Assistant will progress to Salary Scale 12
(€19,323 x €354 - €21 447) on completion of five (5) years
service in the grade, subject to satisfactory performance .

2.3 The salary for the post of Dental Surgery Assistant
(MQF Level 5) is Salary Scale 12 which in the year 2022
is equivalent to, €19,323 per annum, rising by annual
increments of €354 up to a maximum of €21 ,447.

A Dental Surgery Assistant in Salary Scale 12 who is
possession of a relevant MQF Level 5 qualification shall be
promoted to Senior Dental Surgery Assistant in Salary Scale
10 (21,950 x €407.67 - €24,396) on completion of five
(5) years satisfactory service in the grade of Dental Surgery
Assistant in Salary Scale 12.

2.4 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.5 Lateral applications in the same grade from public
officers are not allowed.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.1 The job duties for the post of Dental Surgery Assistant
include:
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i. Jassisti lill-Kirurgu Dentali u 1-Igjenista Dentali matul
varjeta ta’ proceduri ta’ trattament fl-ogsma kollha tad-
dentistrija, l-immaniggjar tat-taghmir u l-istrumenti, it-tahlit
u l-preparazzjoni materjali tal-mili dentali, immaniggjar ta’
materjali tal-impressjoni u taghbija ta’ trejs tal-impressjoni;

ii. Jaghmel manutenzjoni regolari u manutenzjoni tat-taghmir
dentali u l-unitajiet dentali kollha u huwa wkoll responsabbli li
jirrapporta kwalunkwe taghmir difettuz lill-manigment;

iii. Iwettaq preparazzjoni ta’ settijiet kirurgi¢i orali,
ippakkjar u sterilizzazzjoni ta’ strumenti dentali;

iv. Jipprevjeni cross infection, jipprepara, inaddaf,
jiddizinfetta, jippakkja u jisterilizza strumenti dentali,
taghmir, u zZ-zona operattiva;

v. Jghin lill-pazjenti jhossuhom komdi qabel, waqt u wara
t-trattament dentali;

vi. Jipprovdi lill-pazjenti b’istruzzjonijiet ghall-kura orali
wara estrazzjonijiet, kirurgija, restawr u proceduri ta’ igjene
orali;

vii. Jassisti lid-dentisti u lill-igjenisti dentali biex
jghallmu lill-pazjenti u lill-pubbliku generali strategiji xierqa
ta’ igjene orali biex tinzamm is-sahha orali (hasil tas-snien,
flossing, pariri nutrittivi bazici relatati mas-sahha tas-snien);

viii. Iwettaq dmirijiet ta’ reception li jinkludu skedar ta’
appuntamenti u jwiegeb telefonati;

ix. Jipprepara listi ta’ pazjenti klini¢i ta’ kuljum, jirkupra
u jiffajlja l-istorja dentali tal-pazjenti;

x. Jordna provvisti u materjali, biex jigi zgurat li
jinzammu l-livelli tal-hazniet ta’ materjali u strumenti uzati
fid-dentistrija;

xi. Jahdem fil-Hdud u fil-festi pubbli¢i fuq bazi ta’ roster
biex jghin fil-Klinika ta’ Emergenza Dentali;

xii. Jaggorna r-rekords u c¢-charts tat-trattament kif
mehtieg, kif ukoll noti medi¢i fuq dettatura mill-kirurgu
dentali u igjenista dentali;

xiii. Kwalunkwe kompitu ichor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post
jistghu jinkisbu mid-Divizjoni tal-People Management,
Ministeru ghas-Sahha, 15, Palazzo Castellania, Triq il-
Merkanti, I1-Belt Valletta VLT 1171, 1i jista’ jigi kkuntattjat
ukoll fuq (recruitment.health@gov.mt).

i. Assists the Dental Surgeon and Dental Hygienist during
a variety of treatment procedures in all fields of dentistry,
handling equipment and instruments, mixing and preparing
dental filling materials, handling impression materials and
loading impression trays;

ii. Performs regular maintenance and up keep of all dental
equipment and dental units and is also responsible to report
any faulty equipment to the management;

iii. Performs preparation of oral surgical set-ups, packing
and sterilizing of dental instruments;

iv. Prevents cross infection, prepares, cleans, disinfects,
packs and sterilizes dental instruments, equipment, and the
operative area;

v. Helps patients feel comfortable before, during and after
dental treatment;

vi. Provides patients with instructions for oral care
following extractions, surgery, restorations and oral hygiene
procedures;

vii. Assists the dentists and dental hygienists to teach
patients and the general public appropriate oral hygiene
strategies to maintain oral health (tooth brushing, flossing,
basic nutritional advice related to dental health);

viii. Carries out reception duties which includes
scheduling of appointments and answers telephone calls;

ix. Prepares daily clinical patient lists, retrieves and files
patients’ dental histories;

x. Orders supplies and materials, to ensure that stock
levels of materials and instruments used in dentistry are
maintained,;

xi. Works on Sundays and public holidays on a roster
basis to assist in the Dental Emergency Service;

xii. Records and charts treatment necessary as well as
medical notes on dictation from dental surgeon and dental
hygienist;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description of the post may be
obtained from the People Management Division, Ministry
for Health, 15 Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, which may also be contacted by email at
(recruitment.health@gov.mt).
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3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi 1i jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

3.2 An appointee may be required to perform duties in any
of the services of the Government of Malta at the discretion
of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u l-lingwa
Ingliza;

U

iii. fil-pussess ta’ Diploma mill-MCAST fil-Livell 4 tal-
MQF (suggett ghal minimu ta’ 120 krettu ECTS/ECVET, jew
ekwivalenti*) ghal Dental Surgery Assistants jew kwalifika
ohra komparabbli minn istituzzjoni rikonoxxuta;

JEW

iv. fil-pussess ta’ kwalifika fil-Livell 5 tal-MQF rilevanti
(suggett ghal minimu ta’ 60 krettu ECTS/ECVET, jew
ekwivalenti*) ghall-qasam ta’ xoghol hekk kif iddeterminat
mil-manigment minn Zmien ghal Zmien.

v. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS/ECVET, hekk kif applikabli, hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li
tigi sottomessa mal-applikazzjoni.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Uffi¢cjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

ii. able to communicate in the Maltese and English
Language;

AND

iii. in possession of an MCAST Diploma MQF Level
4 (subject to a minimum of 120 ECTS/ECVET credits,
o equivalent*) for Dental Surgery Assistants, or other
appropriate comparable qualification from a recognised
institution;

OR

iv. in possession of a relevant MQF Level 5 qualification
(subject to a minimum of 60 ECTS/ECVET credits, or
equivalent*) as determined by the management.

v. Public officers applying for this post must be confirmed
in their current appointment.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.
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Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblic¢i 1i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop 1i jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
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dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(li ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 20th December, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Divizjoni
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt)

It-2 ta’ Dicembru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Manager I (Project Management)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Manager
I (Project Management) biex jaqdi dmirijiet fid-Direttorat
tal-Health Promotion and Disease Prevention fi hdan il-
Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

2nd December, 2022
MINISTRY FOR HEALTH

Post of Manager I (Project Management)
within the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Manager
I (Project Management) to carry out duties at the Health
Promotion and Disease Prevention Directorate (HPDP)
within the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.
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2.3 Is-salarju ta’ Manager I (Project Management) huwa
ta’ Skala ta’ Salarju 10, li f1-2022 huwa ta’ €21,950 fis-sena,
li jizdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€26 438 x €531.17 - €29,625 fis-sena
2022) wara tliet (3) snin servizz bhala Manager I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi

2.3 The salary for the post of Manager I (Project
Management) is Salary Scale 10, which in year 2022 is
€21,950 per annum, rising by annual increments of €407.67
up to a maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of
an annual performance bonus of up to a maximum of 10%
of his/her basic salary, subject to satisfactory performance
and subject to central administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
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I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Project
Management) jinkludu li:

i. Jikkordina u jaghti ghajnuna fl-operat ta’ kuljum b’mod
efficjenti u effikaci;

ii. Iwettaq dmirijiet relatati ma’ progetti specifi¢i li
jagghu taht il-mandat tad-Direttorat — dan jinkludi s-servizzi
personali moghtija mid-Direttorat ghall-Promozzjoni tas-
Sahha u I-Prevenzjoni tal-Mard;

iii. Imexxi u jaghti kontribuzzjoni attiva fl-inizjattivi u
x-xoghol tad-Direttorat sabiex jintlahqu 1-miri u jitkomplew
il-progetti fil-hin u skont kif ippjanat;

iv. Isegwi Il-pjanijiet ta’ hidma li huma zviluppati,
inkluz l-iskadenzi u Il-progress tal-progetti assenjati, u
jizgura effi¢jenza massima fl-esekuzzjoni tal-progetti skont
l-istandards ta’ kwalita mehtiega;

dwar
tax-

v. Jipprovdi pariri u rakkomandazzjonijiet
kwistjonijiet tad-Direttorat ghat-titjib tal-processi
xoghol;

vi. Jiehu hsieb monitoragg u segwitu tal-progetti u ta’
servizzi ohra biex jigu analizzati r-rizultati u I-kontribut
taghhom lejn il-miri stabbiliti;

vii. Juza s-sistemi tat-teknologija tal-informatika Ii
jistghu jkunu ged joperaw fid-Direttorat ghall-Promozzjoni
tas-Sahha u 1-Prevenzjoni tal-Mard;

viii. Huwa konformi mar-Regolament Generali dwar il-
Protezzjoni tad-Data (UE 2016/679 GDPR) u I-Att dwar il-
Protezzjoni tad-Data (Kap. 586);

ix. Jiffacilita tad-
Direttorat;

l-implimentazzjoni tal-istrategiji

x. Jaqdi dmirijiet ohra kif mitlub mid-Direttur

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in the area
of Project Management, in accordance with established
vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Project
Management) include:

i. Coordinate and supports the day-to-day operations in
an efficient and effective manner;

ii. Carry out duties related to specific projects falling
under the remit of the Directorate — this includes the personal
services delivered by the Health Promotion and Disease
Prevention Directorate;

iii. Lead and actively contribute to departmental initiatives
and requirements to successfully fulfil the tasks pertaining to
various projects in a timely manner;

iv. Monitor the work plans that are developed, including
deadlines and progress of the assigned projects, and ensures
maximum efficiency in the execution of projects to required
quality standards;

v. Provide advice and recommendations on matters
associated with the Directorate for the improvement of work
processes;

vi. Monitor and follow up on projects and other services
to provide analysis of the outcomes and their contribution
towards the set targets;

vii. Making use of the Information Technology Systems
which may be in operation within the Health Promotion and
Disease Prevention Directorate;

viii. Adhering to the General Data Protection Regulation
(EU 2016/679 GDPR) and the Data Protection Act (Cap.
586);

ix. Facilitate the implementation the Directorate’s
strategies;

x. Carry out any other duties as directed by the Director

xi. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.



16,196

Gazzetta tal-Gvern ta’ Malta 20,969

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwi tal-Malti ul-Ingliz ;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
Languages;
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U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fil-Project Management,
jew Management Studies, jew European Studies, jew
Business Administration, jew Accountancy, jew Creativity
and Innovation, jew Quality Assurance Management jew
kwalifika professjonali komparabbli fil-Livell 6 tal-MQF fl-
Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(ii1) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

AND

iii. in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Project Management, or Management
Studies, or European Studies, or Business Administration,
or Accountancy, or Creativity and Innovation, or Quality
Assurance Management or a comparable professional
qualification at MQF Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u l-esperjenzali I-persuna jkollha ghandhom
jintwerew b’Certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
eccezzjoni, jintwerew wagqt l-intervista.

minghajr

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qgabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tlieta, 20 ta’ Dicembru, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢éji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 20th December, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;
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process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u I-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt).

It-2 ta’ Dicembru, 2022
MINISTERU GHAS-SAHHA

Post ta’ Medical Physics Trainee (Diagnostic and
Interventional Radiology) fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Medical
Physics Trainee (Diagnostic and Interventional Radiology)
fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Medical Physics Trainee huwa ta’ Skala
ta’ Salarju 8, 1i fis-sena 2022 huwa ta’ €24 ,845 fis-sena, li
jizdied b’€486.83 fis-sena sa massimu ta’ €27,766.

2.3 Persuna fil-grad ta’ Medical Physics Trainee titla’ ghal
Medical Physicist fi Skala ta’ Salarju 7 (€26,438 x €531.17
- €29,625) mat-tlestija ta’ sentejn (2) servizz fil-grad mal-
kisba tar-registrazzjoni ufficjali mill-awtorita kompetenti
fis-sehh minn Zmin ghal Zmien, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Medical Physicist titla’ fi Skala ta’
Salarju 6 (€28,132 x €596.33 - €31,710) wara hames (5)
snin servizz fil-grad ta’ Medical Physicist fi Skala ta’ Salarju
7, dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna mahtura tkun intitolata ghall-benefic¢¢ji I-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are (https://deputyprimeminister.gov.mt) and
(recruitment.health@gov.mt).

2nd December, 2022
MINISTRY FOR HEALTH

Post of Medical Physics Trainee (Diagnostic and
Interventional Radiology) in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Medical
Physics Trainee (Diagnostic and Interventional Radiology)
in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Medical Physics Trainee
is Salary Scale 8, which in the year 2022 is equivalent to,
€24 845 per annum, rising by annual increments of €486.83
up to a maximum of €27,766.

2.3 A Medical Physics Trainee will progress to Scale
7 (€26438 x €531.17 - €29,625) on completion of two
(2) years service in the grade, and on attaining the official
registration from the competent authority in force from time
to time, subject to satisfactory performance .

2.4 A Medical Physicist will further progress to Salary
Scale 6 (€28,132 x €596.33 - €31,710) on completion of
five (5) years service in the grade of Medical Physicist in
Salary Scale 7, subject to satisfactory performance.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
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jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Medical Physics
Trainee (Diagnostic and Interventional Radiology) jinkludu
li:

i. Jidhol f’tahrig kliniku strutturat u ssorveljat fil-qasam
tad-Diagnostic and Interventional Radiology;

ii. Jahdem u jikseb ir-rekwiziti mehtiega biex tinkiseb
registrazzjoni ufficjali mill-awtorita rikonoxxuta fis-sehh
minn zmien ghal zmien;

iii. Iwiegeb ghall-Medical Physicist — Area Co-ordinator
(Diagnostic and Interventional Radiology) u jwettaq dmirijiet
fiz-Zona tad-Diagnostic and Interventional Radiology kif
indikat;

iv. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

v. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tigi rikjesta li twettaq dmirijiet
fi kwalunkwe servizz ghall-kura tas-sahha tal-Gvern ta’
Malta skont id-diskrezzjoni tal-amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.1 The job duties for the post of Medical Physics Trainee
(Diagnostic and Interventional Radiology) include:

i. Engages in structured, supervised clinical training in
the area of Diagnostic and Interventional Radiology;

ii. Works and achieves the necessary requirements to
attain official registration from the recognised authority in
force from time to time;

iii. Answers to the Medical Physicist — Area Co-ordinator
(Diagnostic and Interventional Radiology) and carries out
duties within the Diagnostic and Interventional Radiology
Area as directed;

iv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

v. Any other duties as directed by the Principal Permanent
Secretary.

3.2 An appointee may be required to perform duties in any
of the services of the Government of Malta at the discretion
of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi 1i jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a) profi¢jenti fil-lingwa Maltija, madankollu, kandidati
li mhumiex profi¢jenti fil-lingwa Maltija xorta se jigu
kkunsidrati imma jridu jipprovdu evidenza ta’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra li hi fi
Zmien sena (1), billi jghaddu b’su¢cess mill-ezami fil-Basic
Medical Maltese for the Healthcare Profession Part 1 tal-
Universita ta’ Malta. Il-kors 1i uffi¢cjalment iwassal ghal dan
l-ezami huwa 1-Course in Basic Medical Maltese for the
Healthcare Profession Part 1 immexxi mid-Dipartiment tal-
Malti tal-Universita ta’ Malta. Kwalunkwe hlas relatat mal-
kors jew assessjar tieghu jridu jigu mhallsa mill-kandidati
prospettivi maghzula. Madankollu, tali spejjez jistghu
jithallsu lura permezz tal-Continuous Medical Physics
Education Scheme (CMPE).

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) must be proficient in the Maltese Language,
however, candidates who do not possess proficiency in the
Maltese language will still be considered but must provide
evidence of basic proficiency in the Maltese language will still
be considered but must provide evidence of basic proficiency
in the Maltese anguage before confirmation of appointment,
which is one (1) year, by being successful in the examination
in Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the Course in Basic Medical Maltese
for the Healthcare Profession Part 1 run by the Department
of the Maltese University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Medical Physics Education (CMPE) Scheme.
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U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li I-kwalifika
primarja giet segwita bil-lingwa Ingliza;

JEW

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ kompresjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll accettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikat full-time bhala Medical
Physics Trainee fir-Renju Unit jew fl-Irlanda, jew kwalunkwe
pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz huwa I-lingwa
primarja u/jew ufficjali.

U

iii. fil-pussess ta’ Masters Degree f’Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti)* fil-Medical Physics, kif determinat mill-
amministrazzjoni minn zmien ghal Zmien.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblici li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

AND
(b) proficient in the English language by:

providing proof by the interview date, that the primary
qualification was undertaken in the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 and above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEF (IBT): 60-80 CEFR: B2 will
also be accepted.

OR

providing documentation showing at least 6-month full-
time equivalent certified work experience as a Medical
Physics Trainee in the United Kingdom, Ireland or any other
English Speaking country where English is the Primary and/
or the official language.

AND

iii. in possession of a Masters Degree at MQF Level
7 (subject to a minimum 90 ECTS/ECVET credits o
equivalent)* in Medical Physics, as determined by
Management from time to time.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.
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4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
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gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government
Recruitment Portal biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-

of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 20th December, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
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kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 L-applikanti li ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
I-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn
l-applikanti ghandhom jizguraw li I-persuna li tapplika ghan-
nom taghhom, fil-fatt, ged tapplika ghall-post battal mehtieg
u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

74 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.

mt).

It-2 ta’ Dicembru, 2022

Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Department where they are applying. Such applicants are to
ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation.

7.3 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Division are  https:/deputyprimeminister.gov.mt  and
(recruitment.health@gov.mt).

2nd December, 2022
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MINISTERU GHAS-SAHHA

Post ta’ Medical Physics Trainee (Radiation Oncology)
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali (People Management) Ministeru
ghas-Sahha, tilga’ applikazzjonijiet ghall-post ta’ Medical
Physics Trainee (Radiation Oncology) fil-Ministeru ghas-
Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Medical Physics Trainee (Radiation
Oncology) huwa ta’ Skala ta’ Salarju 8, li fis-sena 2022
huwa ta’ €24 ,845 fis-sena, li jizdied b’€486.83 fis-sena sa
massimu ta’ €27,766.

2.3 Persuna fil-grad ta’ Medical Physics Trainee titla’ ghal
Medical Physicist fi Skala ta’ Salarju 7 (€26,438 x €531.17
- €29,625) mat-tlestija ta’ sentejn (2) servizz fil-grad mal-
kisba tar-registrazzjoni ufficjali mill-awtorita kompetenti
fis-sehh minn Zmin ghal Zmien, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Medical Physicist titla’ fi Skala ta’
Salarju 6 (€28,132 x €596.33 - €31,710) wara hames (5)
snin servizz fil-grad ta’ Medical Physicist fi Skala ta’ Salarju
7, dejjem jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna mahtura tkun intitolata ghall-benefic¢¢ji 1-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Medical Physics
Trainee (Radiation Oncology) jinkludu li:

MINISTRY FOR HEALTH

Post of Medical Physics Trainee (Radiation Oncology)
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Medical
Physics Trainee (Radiation Oncology) in the Ministry for
Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Medical Physics Trainee
(Radiation Oncology) is Salary Scale 8, which in the year
2022 is equivalent to, €24,845 per annum, rising by annual
increments of €486.83 up to a maximum of €27,766.

2.3 A Medical Physics Trainee will progress to Scale
7 (€26438 x €531.17 - €29,625) on completion of two
(2) years service in the grade, and on attaining the official
registration from the competent authority in force from time
to time, subject to satisfactory performance.

2.4 A Medical Physicist will further progress to Salary
Scale 6 (€28,132 x €596.33 - €31,710) on completion of
five (5) years service in the grade of Medical Physicist in
Salary Scale 7, subject to satisfactory performance.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.1 The job duties for the post of Medical Physics Trainee
(Radiation Oncology) include:
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1. Jidhol f’tahrig kliniku strutturat u ssorveljat fil-qasam
tar-Radiation Oncology (RO);

ii. Jahdem u jikseb ir-rekwiziti mehtiega biex tinkiseb
registrazzjoni ufficjali mill-awtorita rikonoxxuta fis-sehh
minn Zmien ghal Zmien;

iii. Iwiegeb ghall-Medical Physicist — Area Co-ordinator
(RO) u jwettaq dmirijiet fiz-Zona RO kif indikat;

iv. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

v. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tigi rikjesta li twettaq dmirijiet
fi kwalunkwe servizz ghall-kura tas-sahha tal-Gvern ta’
Malta skont id-diskrezzjoni tal-Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

i. Engages in structured, supervised clinical training in
the area of Radiation Oncology (RO);

ii. Works and achieves the necessary requirements to
attain official registration from the recognised authority in
force from time to time;

iii. Answers to the Medical Physicist — Area Co-ordinator
(RO) and carries out duties within the RO Area as directed;

iv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

v. Any other duties as directed by the Principal Permanent
Secretary.

3.2 An appointee may be required to perform duties in any
of the services of the Government of Malta at the discretion
of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a) profi¢jenti fil-lingwa Maltija, madankollu, kandidati
li mhumiex profi¢jenti fil-lingwa Maltija xorta se jigu
kkunsidrati imma jridu jipprovdu evidenza ta’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra 1i hi fi
Zmien sena (1), billi jghaddu b’suc¢cess mill-ezami fil-Basic
Medical Maltese for the Healthcare Profession Part 1 tal-
Universita ta’ Malta. Il-kors 1i uffi¢jalment iwassal ghal dan
l-ezami huwa 1-Course in Basic Medical Maltese for the
Healthcare Profession Part 1 immexxi mid-Dipartiment tal-
Malti tal-Universita ta’ Malta. Kwalunkwe hlas relatat mal-
kors jew assessjar tieghu jridu jigu mhallsa mill-kandidati
prospettivi maghzula. Madankollu, tali spejjez jistghu
jithallsu lura permezz tal-Continuous Medical Physics
Education Scheme (CMPE).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja giet segwita bil-lingwa Ingliza;

JEW

jipprovdu, sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’
band score medju ta’ 6 jew oghla f’dominji ta’ kompresjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu ukoll accettati;

JEW
jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur

esperjenza ta’ xoghol iccertifikat full-time bhala Medical
Physics Trainee fir-Renju Unit jew fl-Irlanda, jew kwalunkwe

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) must be proficient in the Maltese Language, however,
candidates who do not possess proficiency in the Maltese
language will still be considered but must provide evidence of
basic proficiency in the Maltese language will still be considered
but must provide evidence of basic proficiency in the Maltese
language before confirmation of appointment, which is one (1)
year, by being successful in the examination in Basic Medical
Maltese for the Healthcare Profession Part 1 of the University
of Malta. The course officially leading to this examination is the
Course in Basic Medical Maltese for the Healthcare Profession
Part 1 run by the Department of the Maltese University of
Malta. Any related course and assessment fees are to be paid by
prospective selected candidates. However, such expenses may
be claimed through the Continuous Medical Physics Education
(CMPE) Scheme.

AND
(b) proficient in the English Language by:

providing proof by the interview date, that the primary
qualification was undertaken in the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 and above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C, TOEF (IBT): 60-80 CEFR: B2 will
also be accepted.

OR
providing documentation showing at least 6-month full-

time equivalent certified work experience as a Medical
Physics Trainee in the United Kingdom, Ireland or any other
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pajjiz iehor li jitkellmu I-Ingliz fejn 1-Ingliz huwa l-lingwa
primarja u/jew ufficjali.

U

iii. fil-pussess ta’ Masters Degree f’Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS/ECVET jew
ekwivalenti)* fil-Medical Physics kif determinat mill-
amministrazzjoni minn zZmien ghal Zmien.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq

English Speaking country where English is the Primary and/
or the official language.

AND

iii. in possession of a Masters Degree at MQF Level
7 (subject to a minimum 90 ECTS/ECVET credits o
equivalent)* in Medical Physics, as determined by
Management from time to time.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
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il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew

Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry/department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-Belt
Valletta VLT 1171, permezztal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk 1i japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu certifikat tal-
kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tlieta, 20 ta’ Dicembru, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala rcevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 L-applikanti li ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
lI-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn
l-applikanti ghandhom jizguraw li I-persuna li tapplika ghan-
nom taghhom, fil-fatt, qed tapplika ghall-post battal mehtieg
u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.4 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
15, Palazzo Castellnia, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 20th December, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Department where they are applying. Such applicants are to
ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation.

7.3 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
deputyprimeminister.gov.mt) u (recruitment.health@gov.
mt).

It-2 ta’ Dicembru, 2022

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJANZA

Post ta’ Manager I (Accounting and Finance)
fil-Ministeru ghall-Intern, is-Sigurta,
ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riformi u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta’ Manager I (Accounting and Finance) fil-
Ministeru ghall-Intern, is-Sigurta, ir-Riformi u I-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address, and email address of the receiving
Division are (https://deputyprimeminister.gov.mt), and
(recruitment.health@gov.mt).

2nd December, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I (Accounting and Finance)
in the Ministry for Home Affairs, Security,
Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Manager I (Accounting and Finance) in the Ministry
for Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.
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2.3 Is-salarju ta’ Manager I (Acocunting and Finance)
huwa ta’ Skala ta’ Salarju 10, 1i f1-2022 huwa ta’ €21,950 fis-
sena, li jizdied b’€407.67 fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9
titla’ fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766
fis-sena 2022) wara hames (5) snin servizz bhala Manager
I fi Skala ta’ Salarju 9, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati ghal benefi¢¢ji ohra
u suggetti ghal kundizzjonijiet u obbligi li huma stipulati fil-
Working Conditions for Officers Within the Management
Stream for Qualified Personnel.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal

2.3 The salary for the post of Manager I (Accounting and
Finance) is Salary Scale 10, which in year 2022 is €21,950
per annum, rising by annual increments of €407.67 up to a
maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8(€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7(€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

a. Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in
the Working Conditions for Officers within the Management
Stream for Qualified Personnel.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
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minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam ta’ Accounting and Finance, skont
il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Accounting
and Finance) jinkludu li:

i. Ikun responsabbli ghall-iprocessar f’waqtu ta’
tranzazzjonijiet fiskali u finanzjarji, verifiki, rekordjar,
rendikonti u rikon¢iljazzjoni;

ii. Ikun responsabbli ghall-korrettezza ta’ Zamma bazika
ta’ kotba u dokumenti ohrajn ta’ accounts u t-twettiq ta’
xoghol rigward il-process bankarju ta’ rikon¢iljazzjoni tal-
Kont Pubbliku;

iii. Ikun responsabbli ghall-implimentazzjoni u l-infurzar
ta’ legizlazzjoni, politiki, direzzjonijiet, proceduri, linji
gwida f’dipartiment jew ministeru partikolari jew mal-
Gvern;

iv. Ikun responsabbli ghall-manutenzjoni u l-kontroll
tal-kontijiet, bhalma huma kontijiet below-the-line u voti u
jevalwa wkoll il-virements fi hdan il-voti kif ukoll it-talbiet
ghal finanzjament addizzjonali;

v. Jikkordina r-rilaxx ta’ fondi permezz ta’ mekkanizmi
varji u I-gbir ta’ dhul finanzjarju, japprova tranzazzjonijiet
kif ikun ordnat, jirrevedi management accounts, stqarriijiet
ta’ likwidita u rapporti finanzjarji ohra bhala parti mill-
process;

vi. Jikkontribwixxi ghall-ippjanar u l-kontroll ta’ bagit, u
fil-kumpilazzjoni tal-Business and Financial Plan;

vii. Jivvaluta l-alokazzjonijiet bagitarji u t-tbassir tad-
dhul fl-Estimi Finanzjajri tal-Gvern, kemm ghas-sena ta’
wara kif ukoll fuq bazi ta’ Business and Financial Plan ta’
tliet snin, u I-monitoragg kontinwu taghhom matul is-sena;

viii. Jaghti kontribut fl-interpretazzjoni tal-accounts finali
u jippartec¢ipa fl-analiZi u r-revizjonijiet tal-valur ghall-flus;

two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Accounting
and Finance, in accordance with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I (Accounting
and Finance) include:

i. Responsible for the timely and correct processing of
fiscal and financial transactions, verifications, recording,
tracking and reconciliation;

ii. Responsible for the correctness of basic book keeping
and other accounting, documents, including performing work
on the bank reconciliation process of the Public Account;

iii. Responsible for the implementation and enforcement
of legislation, policies, directions, procedures and guidelines
in a particular Department or Ministry or across Government;

iv. Responsible for the maintenance and control of
accounts, such as below-the-line accounts and votes,
assessing virements within votes as well as requests for
additional funding;

v. Coordinates the release of funds through various
mechanisms and the collection of revenue, approving
transactions as directed, reviewing management accounts,
cashflow statements and other financial reports as part of the
process;

vi. Contributes to Budget planning and control, and the
compilation of the Business and Financial Plan;

vii. Assesses budgetary allocations and revenues in the
Financial Estimates of Government, both for the following
year and on the basis of a three-year Business and Financial
Plan, and their continuous monitoring during the course of
the year;

viii. Contributes towards the interpretation of final
accounts and participating in value for money analysis and
reviews;
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ix. Jirrapprezenta lid-Dipartiment jew lill-Ministeru
f’lagghat u konferenzi, kemm lokali kif ukoll internazzjonali,
u jippartecipa fi grupp ta’ hidma kif ikun mitlub;

x. Jikkontribwixxi u jassisti fil-kumpilazzjoni ta’ rapporti
varji;

xi. Izomm ruhu aggornat ma’ standards ta’ accounts,
legizlazzjoni finanzjarja u politiki tal-Gvern kif mitlub;

xii. Jikkontribwixxi ghall-formulazzjoni u 1-aggornament
ta’ politiki ta’ natura finanzjarja kif ikun mitlub minnu;

xiii. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li jogoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

ix. Represents the Department or Ministry in meetings
and conferences, both locally and abroad and participating
in working groups as required;

x. Contributes to and assists in the compilation of various
reports;

xi. Keeps abreast with accounting standards, financial
legislation, Government policies as directed;

xii. Contributes towards the formulation and updating of
polices of a financial nature as diected;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties, as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ ¢cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom degree ta’ Bacellerat rikonoxxut f’Livell 6
tal-MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Buisness Management jew Business
Administration jew Economics jew Banking and Finance
jew Accountancy jew kwalifika professjonali rikonoxxuta
komparabbli fil-Livell 6 tal-MQF fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija a¢cetta biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA 1i
tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn

granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelors degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVE
credits, or equivalent®) in Business Management or Business
Administration or Economics o Banking and Finance or
Accountancy or a recognised comparable professional
qualification at MQF Level 6 in Accountancy.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent™®.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
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fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifka ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat
ikun gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-
hatra taghhom mid-data tas-sottomissjoni tal-applikazzjoni
sad-data tal-gheluq, jew hekk kif jigu msejha ghall-hatra
bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont

be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
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il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u l-esperjenzali I-persuna jkollha ghandhom
jintwerew b’cCertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
eccezzjoni, jintwerew wagqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati 1i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-sezzjoni tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 20th
December, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima tar-Rizorsi Umani, 201, Triq id-
Dejqa, Il-Belt Valletta. Dawn id-dizpozizzjonijet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhsr@gov.
mt).

It-2 ta’ Dicembru, 2022

MINISTERU GHALL-INTERN, IS-SIGURTA, IR-
RIFORMI U L-UGWALJANZA

Post ta’ Manager I fil-Ministeru ghall-Intern, is-Sigurta,
ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern,
Sigurta, Riformi u Ugwaljanza, jilga’ applikazzjonijiet
ghall-post ta’ Manager I fis-sezzjoni tal-Blockchain
Analysis fil-Ministeru ghall-Intern, is-Sigurta, ir-Riformi u
I-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta . These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

2nd December, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager I in the Ministry for Home Affairs,
Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality invites applications for
the post of Manager I in Blockchain Analysis Unit in the
Ministry for Home Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li flI-2022 huwa ta’ € €21,950 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ € €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’
fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena
2022) wara hames (5) snin servizz bhala Manager I fi Skala ta’
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€26 438 x €531.17 - €29,625 fis-sena
2022) wara tliet (3) snin servizz bhala Manager I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) gabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in year 2022 is €21,950 per annum, rising by annual
increments of €407.67 up to a maximum of €24,396.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.
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2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

i. Jikkonduci analizi on-chain li tikkonsisti, imma mhux
limitata ghal:

a) Janalizza mgiba tranzazzjonali, tendenzi u mudelli, u
jidentifika transazzjonijiet ta’ interess,

b) Jikkonduci raggrupament tal-indirizzi u ezerc¢izzji ta’
rikostruzzjoni tal-kartiera billi jesplora Unspent Transaction
Output (UTXs) u mudelli ta’ nfiq u attivita,

c) Jidentifika attivitajiet ta’ cross-chain u cross platforms
biex jillokakalizza indirizzi konsolidati,

d) Jidentifika Externally Owned Addresses (EOAs),
indirizzii tal-kuntatt u min johloghom,

e) Jinvestiga tpartit Decentralised Exchange (DEX),
servizzi ta’ obfuscation u protokolli ta’ self,

f) Jikkondu¢i analizi fuq on-chain u off-chain bl-ghan
li dianonimizzazzjoni ta’ servizzi mhux identifikati u
Decentralised Autonomous Organisations (DAOSs),

g) Analizi tal-Kodici tas-sors,

h) Twettiq ta’ ezercizzji ta’ gbir ta’ Informazzjoni b’Sors
Miftuh permezz tal-uzu ta’ APIs,

i) Jidentifika servizzi potenzjalment konformi mal-ligi
fuq il-blockchain,
interess

j) Jimmonitorja l-indirizzi ta’

investigazzjonijiet;

ghall-
ii. Jivvalida r-rizultat tal-analizi permezz ta’ ghodod/
software differenti;

iii. Jibghat talbiet formali ghal informazzjoni lil servizzi
li jitolbu dokumentazzjoni K'YC ta’ suspettati potenzjali;

iv. Jirricerka u jzomm ruhu aggornat ma’ teknologiji
godda u ghodod tal-industrija;

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager I include:

i. Conduct on-chain analysis consisting of, but not limited
to:

a) Analyse transactional behaviour, trends and patterns,
and identify transactions of interest,

b) Conduct address clustering and wallet reconstruction
exercises by exploring Unspent Transaction Outputs

(UTXOs) and co-spending patterns and activity,

c) Identify cross-chain and cross platforms activity in
order to locate consolidation addresses,

d) Identify Externally Owned Addresses (EOAs), contract
addresses and their creators;

e) Investigate Decentralised Exchange (DEX) swaps,
obfuscation services and lending protocols,

f) Conduct on-chain and off-chain analysis aiming at
de-anonymizing unidentified services and Decentralised
Autonomous Organisations (DAOs),

g) Source Code Analysis,

h) Carrying Open Source Information gathering exercises
through the use of APIs,

i) Identify potentially law compliant services on the
blockchain,

j) Monitor addresses of interest to the investigations;
ii. Validate analysis outcome through different tools/
software;

iii. Dispatch formal requests for information to services
requesting KYC documentation of potential suspects;

iv. Research and keep abreast with new technologies and
industry tools;
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v. Jaghmel it-tahrig mehtieg u jzomm livell ic¢certifikat
ta’ kompetenza dwar teknologiji differenti tal-blockchain
f’Malta jew barra meta jkun mehtieg;

vi. Iwettaq networking mal-partijiet interessati fi hdan
l-industrija, servizzi finanzjarji, entitajiet governattivi u
infurzar iehor tal-1igi f’Malta jew barra meta jkun mehtieg;

vii. Jassisti fit-thejjija ta’ data analitika ghal kawzi tal-
Qorti u jattendi sessjonijiet tal-Qorti meta jkun mehtieg
jipprovdi evidenza f’kazijiet assenjati;

viii. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

ix. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

x. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, I-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi 1i jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

v. Undertake necessary training and retain a certified level
of expertise on different blockchain technologies in Malta or
abroad when required;

vi. Networking with stakeholders within the industry,
financial services, government entities and other law
enforcement in Malta or abroad when required;

vii. Assists in the preparation of analytical data for Court
cases and attends Court sessions when required to provide
evidence in assigned cases;

viii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

ix. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

X.Any other duties, as directed by the Principal Permanent
Secretary;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or
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f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii.ikollhom degree ta’ Bacellerat rikonoxxut f’Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fi Statistics jew Finance jew Criminologyjew
Computer Studies jew Intelligence Security Studies jew
Data Sciences jew Blockchain u Distributed Ledger jew
Technology Studies jew Blockchain u Cryptocurrency jew
kwalifika professjonali rikonoxxuta komparabbli fil-Livell 6
tal-MQF fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVET, hekk kif applikabbli hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (¢), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the English and Maltese
languages;

AND

iii. in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Statistics or Finance or Criminology or
Computer Studies or Intelligence and Security Studies or
Data Sciences or Blockchain and Distributed Ledger or
Technology Studies or Blockchain and Cryptocurrency or
a recognised comparable professional qualification at MQF
Level 6 in Accountancy.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an
MFHEA formal recognition statement being submitted with
the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of
60 ECTS/ECVET is only accepted subject to an MFHEA
formal Masters recognition statement being submitted with
the application.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
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jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuni mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifka ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) I-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat
ikun gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-
hatra taghhom mid-data tas-sottomissjoni tal-applikazzjoni
sad-data tal-gheluq, jew hekk kif jigu msejha ghall-hatra
bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont
il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’

they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 or else
as indicated in paragraph 4.2 will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
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jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni
5.1 Il-kwalifiki u l-esperjenza 1i Il-persuna jkollha

ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata

u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).
52 Id-dokumenti originali ghandhom, minghajr

eccezzjoni, jintwerew wagqt l-intervista.
Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati 1i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/trancripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources, Ministry for Home Affairs, Security,
Reforms and Equality, through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
certificate of conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 20th December, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.



It-2 ta’ Dicembru, 2022

16,227

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mis-Sezzjoni tar-Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza, 201, Triq id-
Dejqa, il-Belt Valletta. Dawn id-dizpozizzjonijet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.homeaffairs.gov.mt) u
(recruitment.mhsr@gov.mt).

It-2 ta’ Dicembru, 2022

MINISTERU GHALL-INTERN, IS-SIGURTA,
IR-RIFORMI U L-UGWALJAZA

Post ta’ Manager I1 (Compliance) fil-Ministeru
ghall-Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta, ir-Riform u 1-Ugwaljanza, jilqa’ applikazzjonijiet
ghall-post ta” Manager II (Compliance) fil-Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u 1-Ugwaljanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (www.homeaffairs.gov.
mt) and (recruitment.mhsr@gov.mt).

2nd December, 2022

MINISTRY FOR HOME AFFAIRS, SECURITY,
REFORMS AND EQUALITY

Post of Manager II (Compliance) in the Ministry for
Home Affairs, Security, Reforms and Equality

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security, Reforms and Equality, invites applications for the
post of Manager II (Compliance) in the Ministry for Home
Affairs, Security, Reforms and Equality.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Compliance) huwa ta’ Skala
ta’ Salarju 7, 1i f1-2022 huwa ta’ €26,438 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, 1i
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor, fil-qasam ta’ Compliance, skont il-postijiet
vakanti stabbiliti.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Compliance)
is Salary Scale 7, which in the year 2022 is €26,438 per
annum, rising by annual increments of €531.17 up to a
maximum of €29,625.

24 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Compliance,
in accordance with established vacancies.
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2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1d-dmirijiet ghal danil-postta’ Manager II (Compliance)
jinkludu li:

i. Jistabbilixxi policies u proc¢eduri dwar is-Sigurta fl-
Avjazzjoni li jirriflettu r-regoli Ewropej u internazzjonali;

ii. Jaghti tahrig u jic¢certifika ghalliema tas-sigurta fl-
avjazzjoni, manigers tas-sigurtd fl-avjazzjoni, u persunal
tas-sigurta;

iii. Iwettaq verifiki, spezzjonijiet u testijiet bil-ghan li
jassigura li entitajiet huma konformi mar-regoli nazzjonali,
Ewropej u internazzjonali tas-sigurta fl-avjazzjoni;

iv. Iwettaq kontrolli tal-precedenti personali fuq il-
haddiema tal-ajruport u tal-linji tal-ajru li jkollhom bzonn
ac¢ess ghaz-zoni ristretti tas-sigurta fl-ajruport u fuq
I-ajruplani;

v. Iwettaq valutazzjonijiet tar-riskju tas-sigurta fl-
avjazzjoni biex jivverifika li regoli nazzjonali tas-sigurta fl-
avjazzjoni huma adekwati;

vi. Jirrapprezenta lid-Dipartiment tas-Sigurta fl-
Avjazzjoni £’ lagghat tal-Unjoni Ewropea u internazzjonali;

vii. Jipprepara u jippartec¢ipa fid-diversi processi ta’
konsultazzjoni li d-Dipartiment tas-Sigurta fl-Avjazzjoni
jkollu ma’ entitajiet lokali tal-avjazzjoni;

viii. Jikteb rapporti, bil-Malti u bl-Ingliz, bhal imma mhux
limitatament, rapporti trimestrinali, rapporti annwali tad-
dipartiment u rapporti ta’ lagghat, u jirrispondi mistogsijiet
parlamentari;

ix. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

x. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif

ikkonfermat mis-Segretarju Permanenti;

xi. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Compliance)
include:

i. Establishes and implements aviation security policies
and procedures that reflect EU and international aviation
security rules;

ii. Conducts training and certification for aviation
security instructors, aviation security managers, and security
screeners;

iii. Conducts audits, inspections and tests with the aim of
ensuring that entities are complying with national, EU and
international aviation security rules;

iv. Performs background checks on airport and airline
employees requiring access to security areas of the airport
and on-board aircraft;

v. Conducts aviation security risk assessments to verify
the adequacy of national aviation security rules;

vi. Represents the Aviation Security Department in EU
and international meetings;

vii. Prepares and participates for various consultation
processes which the Aviation Security Department holds
with local aviation entities;

viii. Drafts reports, in Maltese and English languages,
such as but not limited to quarterly reports, annual
departmental report and reports of meetings, and draft
replies to parliamentary questions;

ix. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

x. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the

Permanent Secretary;

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi 1i jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u () hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont l-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza ;
U

iii. ikollhom Masters degree rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVE jew

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVE credits,
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ekwivalenti*) fil-Human Resources Management jew Public
Policy jew Management jew Public Administration jew Law
jew Communications jew Industrial Relations and Work
jew Business Administration jew Project Management jew
Quality Management jew Evidence Based Management.

*Kwalifika ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqgx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,

or equivalent®) in Human Resources Management or Public
Policy or Management or Public Administration or Law
or Communications or Industrial Relations and Work or
Business Administration or Project Management or Quality
Management or Evidence Based Management.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st May, 2023. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
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filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-bord tal-ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar 1 isfel).

Sottomissjoni ta’ Dokumentazzjoni
5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha

ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata

u mibghuta permezz tar-Recruitment Portal (https:/
recruitment.gov.mt).
5.2 Id-dokumenti originali ghandhom, minghajr

ec¢cezzjoni, jintwerew waqt l-intervista.
Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta, ir-Riformi u l-Ugwaljanza, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-Intern,
is-Sigurta, ir-Riformi u I-Ugwaljanza, 201, Triq id-Dejqa, I1-
Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Human Resources Section, Ministry for Home
Affairs, Security, Reforms and Equality, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a certificate of conduct which has been issued
not earlier than one (1) month from the date of application,
in PDF format, which are to be uploaded through the
portal. The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday 20th
December, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, Security, Reforms and Equality, 201, Triq id-
Dejqa, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhsr@gov.
mt).

It-2 ta’ Dicembru, 2022
MINISTERU GHALL-ANZJANITA ATTIVA

Post ta’ Manager II (Rizorsi Umani)
fil-Ministeru ghall-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Anzjanita
Attiva, jilqa’ applikazzjonijiet ghall-post ta’ Manager II
(Rizorsi Umani) fil-Ministeru ghall-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’ €26,438 fis-
sena, li jizdied b’€531.17 fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710
fis-sena 2022) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zZmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhsr@gov.mt).

2nd December, 2022
MINISTRY FOR ACTIVE AGEING

Post of Manager II (Human Resources)
in the Ministry for Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Active Ageing,
invites applications for the post of Manager II (Human
Resources) in the Ministry for Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Human
Resources) is Salary Scale 7, which in the year 2022 is
€26,438 per annum, rising by annual increments of €531.17
up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to Salary
Scale 6 (€28,132 x €596.33 - €31,710 in 2022) after three
(3) years service as Manager II in Salary Scale 7, subject to
satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by Public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
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kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi manigerjali/ta’ uffi¢jal/
prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Rizorsi Umani skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Rizorsi
Umani) jinkludu li:

i. Jassisti lid-Direttur/l-Assistent Direttur/lis-Senior
Manager bil-monitoragg tal-funzjonijiet delegati tal-
policies, programmi u prattiki kollha tar-rizorsi umani biex
jizgura konformita mal-policies ¢entrali mal-Ministeru;

ii. Jassisti fil-kordinament mad-direttorati kollha fil-
Ministeru biex jevalwa u jirrakkomanda lill-kap tad-
direttorat tar-Rizorsi Umani 1-bzonnijiet tar-rizorsi umani,
pjanijiet ta’ successjoni u nuqqas ta’ hiliet;

iii. Jappogga t-titjib tal-prestazzjoni fil-Ministeru/
dipartiment permezz tal-ippjanar, il-monitoragg u
l-evalwazzjoni tar-rizultati filwaqt li jsiru referenzi necessarji
ghall-impjegati li jehtiegu gwida fil-karriera, pariri jew
mizuri korrettivi/dixxiplinarji;

iv. Jimmaniggja verifiki kostanti u regolari ta’ konformita
biex jigi zgurat li I-policies stabbiliti ged jigu osservati, u tigi
segwita l-implimentazzjoni f’waqtha tal-mizuri korrettivi
mehtiega;

v. Jassisti lis-Senior Management fil-kordinazzji
bejn I-Istrategija tar-Rizorsi Umani u I-business goals,
jikkontribwixxi lejn 1-Analizi tal-Htigiet ta’ Tahrig u
jappoggja programmi ta’ gestjoni tal-bidla;

specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners
streams must have served in their current post, and are to
serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
own request to carry out duties elsewhere Human Resources
in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Human
Resources) include:

i. Supports the Director/Assistant Director/Senior
Manager with the monitoring of delegated functions of all
human resources policies, programmes, and practices to
ensure compliance with central policies across the Ministry;

ii. Assists in the liaison with all directorates in the
ministry to assess and recommend to the head of the HR
directorate the human resources requirements, succession
plans and skills gaps;

iii. Supports the improvement of the performance in the
ministry/department through planning, monitoring, and
appraising of results whilst making necessary referrals for
employees who require career guidance, counselling or
corrective/disciplinary measures;

iv. Manages constant and regular compliance checks
to ensure that established policies are being adhered to,
and follow up on the timely implementation of corrective
measures required

v. Supports Senior Management in the alignment between
the HR Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes
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vi. Jimmaniggja 1-gbir ta’ data relatata mar-rekords tar-
Rizorsi Umani tal-Ministeru billi juza s-sistemi standard
tad-Dakar HR Corporate Data System ghad-dhul ta’ data,
mistogsijiet u rappurtar;

vii. Issegwi mal-kapijiet tal-Ministeru biex tizgura
lI-implimentazzjoni u l-konformita shiha tal-valutazzjonijiet
ta’ prestazzjoni u jiehu l-azzjoni mehtiega biex jindirizza
kull appraisal pendenti biex jizgura li l-timeframes jigu
osservati strettament;

viii. Jivverifika 1i s-sejhiet ghall-pubblikazzjoni jigu
sottomessi b’mod korrett u skont it-timeframes mehtiega,
u jimmaniggja l-funzjonijiet operattivi f’dak li ghandu
x’jaqsam ma’ rizorsi billi jaggorna r-rekwiziti tal-impjiegi
u d-deskrizzjonijiet tal-impjiegi ghall-postijiet/karigi kollha;

ix. Jappoggja u, fejn mehtieg, jipparte¢ipa b’mod attiv
fil-gestjoni ta’ relazzjonijiet industrijali fil-Ministeru u
jhejji d-data/il-hidma finanzjarja kollha mehtiega f’kaz ta’
negozjati;

x. Jipprepara, jagsam l-informazzjoni u jirreferi lill-IPS
impjegati godda li jridu jaghmlu kors ta’ induzzjoni jew
impjegati ohra li jehtiegu tahrig ta’ zvilupp wara r-rizultati
ta’ performance appraisal kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja I-Kultura ta’ E¢cellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor i jista’ jigi aggornat biex
jissodisfa r-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-post huma 1i jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz l-ippjanar
tar-Rizorsi Umani, konformita tal-processi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati li fughom jittichdu d-dec¢izjonijiet strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

vi. Manages the collations of data related to human
resources records of the ministry by utilising the standard
Dakar HR Corporate data systems for data entry, enquiry
and reporting;

vii. Follows up with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to address any
pending appraisals to ensure that timeframes are strictly
adhered to;

viii. Verifies that calls for publication are submitted
correctly and according to required timeframes, and manages
operational functions in relation to resourcing by updating
job requirements and job descriptions for all posts/positions;

ix. Supports and if necessary actively participates in
the management of harmonious industrial relations in
the ministry and prepares all the required data/financial
workings in case of negotiations;

x. Prepares, shares data and refers to the IPS all new
employees who have to undergo induction or other
employees who require development following results
of performance appraisals as well as coordinates the inter
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary

The objectives of the post are to support all Human
Resources Management functions including HR planning,
compliance of delegated processes and the management
of updated employees’ records/data/statistic upon which
strategic Human Resources Management decisions are taken.
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ikollhom Masters degree rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVE jew
ekwivalenti*) fil-Work and Human Resources Management

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 90 ECTS/ECVE credits,
or equivalent*) in Work and Human Resources Management
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jew Training and Development jew Public Administration
jew Public Management jew Corporate Governance and
Leadership jew Leadership and Organisational Behaviour jew
Management and Leadership jew Strategy jew Leadership
and Change Management jew Industrial Relations and
Workplace Learning jew Business Administration jew
Evidence Based Management.

*Kwalifika ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu
ECTS/ECVET hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent ta’ Masters mill-MFHEA i tigi
sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2023.
Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢eji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47

or Training and Development or Public Administration
or Public Management or Corporate Governanace and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration or Evidence Based
Management.

*A recognised Masters qualification with a minimum
of 60 ECTS/ECVET credits is only accepted subject to
an MFHEA formal Masters recognition statement being
submitted with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2023. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
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ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-bord tal-ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatra bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni
jista’ jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu,
fil-bidu tal-intervista, il-bord tal-ghazla ghandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-hatra attwali
tieghu/taghha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a certificate of conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni ta’ Segretarju Permanenti, Ministeru ghall-
AnzjanitaAttiva,permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Tlieta,
20 ta’ Dic¢embru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mill-Uffi¢¢ju s-Segretarju Permanenti. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (https://activeageing.gov.mt/en/

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Permanent Secretary, Ministry for Active Ageing,
through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a certificate of
conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 20th December, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Office of the Permanent Secretary. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the department/
division/directorate are (https://activeageing.gov.mt/en/Pages/
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Pages/St-Vincent-De-Paul/Applications.aspx) u (recruitment.
svp@gov.mt).

1t-2 ta’ Dicembru, 2022
MINISTERU GHALL-FINANZI U X-XOGHOL

Post ta’ Senior Systems Administrator fl-Information
Management Unit fil-Ministeru ghall-Finanzi
u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1.1 Is-Segretarju Permanenti, Ministeru ghall-Finanzi
u x-Xoghol jilga’ applikazzjonijiet ghall-post ta’ Senior
Systems Administrator fl-Information Management Unit fi
hdan il-Ministeru ghall-Finanzi u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Systems Administrator huwa ta’
Skala ta’ Salarju 7, li fis-sena 2022 huwa ta’ €26,438 fis-
sena, li jizdied b’€531.17 fis-sena sa massimu ta’ €29,625.

2.3 Persuna fil-grad ta’ Senior Systems Administrator
titla’ fi Skala 6, 1i fis-sena 2022 hija ta’ €28,132 x €596.33
- €31,710 wara tliet (3) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti u suggett ghat-tkomplija ta’
Toolkit Course specifiku ghal ICT relatat ma’ dawn il gradi
kif stabbilit minn zmien ghal zmien mill-Amministrazzjoni
Centrali (jigifieri minghajr il-htiega 1i jitlesta 1-Public
Service Toolkit).

2.4 Persuna fil-grad ta’ Senior Systems Administrator,
tkun intitolata ghall-bonus marbut mal-prestazzjoni sa
massimu ta’ 15% tas-salarju baziku fis-sena. L-ammont
pagabbli jigi ddeterminat mic¢-Chief Information Officer
wara li tigi kkunsidrata l-prestazzjoni tal-ufficjal u, fejn
japplika, kwalunkwe rakkomandazzjoni li titressaq mis-
superjur immedjat tal-uffi¢jal. Il-hlas tal-bonus huwa suggett
ukoll ghall-policies tal-Amministrazzjoni Centrali skont kif
ikunu fis-sehh minn zmien ghal zmien.

a. Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
suggetti ghall-kundizzjonijiet u obbligi ohra 1li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern u
l-union kompetenti.

2.5 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

St-Vincent-De-Paul/Applications.aspx) and

svp@gov.mt.).

(recruitment.

2nd December, 2022
MINISTRY FOR FINANCE AND EMPLOYMENT

Post of Senior Systems Administrator in the
Information Management Unit in the Ministry
for Finance and Employment

Nomenclatures denoting the male gender include also the
female gender.

1.1 The Permanent Secretary, Ministry for Finance and
Employment invites applications for the post of Senior
Systems Administrator in the Information Management Unit
within the Ministry for Finance and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 The salary for the post of Senior Systems Administrator
is Salary Scale 7, which in the year 2022 is equivalent to
€26,438 per annum, rising by annual increments of €531.17
up to a maximum of €29,625.

2.3 A Senior Systems Administrator will progress to Scale
6, which in the year 2022 is €28,132x €596.33 - €31,710 on
completion of three (3) years satisfactory service and subject
to the completion of a specific ICT Toolkit Course related
to this grade as established from time to time by the Central
Administration (that is, without the need for completion of
the Public Service Toolkit).

2.4 A Senior Systems Administrator will also be entitled
to an annual Performance Bonus of up to a maximum of 15%
of the basic salary. The amount payable shall be determined
by the Chief Information Officer after consideration of the
officer’s performance and any recommendations forwarded
by the officer’s immediate superior, where applicable.
Payment of bonus is also subject to Central Administration’s
policies in force from time to time.

a. An Appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.5 Lateral applications in the same grade from public
officers are not allowed.
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2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Systems
Administrator jinkludu li:

i. Jassisti fl-izvilupp, I-aggornament u l-implimentazzjoni
ta’ prattiki operattivi godda, u jassigura li r-rizorsi disponibbli
jintuzaw b’mod effettiv u effi¢jenti;

ii. Jara li s-servizzi jitwasslu b’mod li jilhqu 1-ghanijiet
tas-servizz, u jwettaq evalwazzjonijiet u valutazzjonijiet
biex jizgura process stabbilit, effi¢jenti u titjib kontinwu;

iii. Jassisti biex jizviluppa u jimplimenta strategija biex
itejjeb ir-relazzjonijiet ma’ fornituri ewlenin u jizgura li
s-servizzi u l-prodotti tal-IT mixtrija jikkonformaw bis-shih
mas-Service Level Agreements (SLA) u kwalunkwe obbligu
kuntrattwali iehor;

iv. Iwettaq supervizjoni fuq l-operat inkluz tahrig u
evalwazzjoni tal-istaff, u jipprovdi direzzjoni lill-haddiema
teknici kif ikun mehtieg;

v. Jassigura li 1-politika u d-dec¢izjonijiet manigerjali jigu
mharsa billi jassumi rwol ewlieni fl-implimentazzjoni ta’
sistemi/soluzzjonijiet tal-IT;

vi. Jizviluppa u jikkordina direzzjonijiet u skedi ta’
progetti biex il-benefi¢¢ji jintuzaw bl-ahjar mod u jitnagqsu
I-impatti fuq l-utenti tas-sistemi tal-IT;

vii. Jassigura li tinzamm is-sigurta u l-integrita tas-sistemi
u d-data pprocessata tal-ICT mill-istess sistemi, inkluz
il-kontroll tal-access tal-utenti, l-irkupru minn dizastri u
I-pro¢eduri ta’ kontinwita ta’ negozju;

viii. Ifassal rapporti analiti¢ci dwar it-titjib kontinwu
tas-servizz bil-ghan 1i jinkisbu benefi¢¢ji kummeréjali
sostenibbli;

ix. Jikkordina ma’ entitajiet, fornituri, mac-Chief
Information Officer tal-Ministeru u mal-MITA dwar
servizzi, hardware, software u networks tal-ICT biex jizgura
operazzjonijiet siguri u f’waqthom;

x. Jippjana u jfassal l-iskedar tal-installazzjoni tal-
hardware, tas-sistemi operattivi u tal-applikazzjonijiet;

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Senior Systems
Administrator include:

i. Assists in developing, updating and implementing new
operating practices, and ensuring all available resources are
utilised effectively and efficiently;

ii. Oversees the delivery of services to meet service
goals and conducting evaluations and assessments to ensure
continuous improvement and process efficiencies are in
place;

iii. Assists in developing and implementing of a strategy
to improve the relations with major suppliers and ensuring
that the IT services and products procured fully comply with
the related Service Level Agreements (SLA) and any other
contractual obligations;

iv. Supervises operations staff including training and
evaluating and providing work direction to technical staff
as required;

v. Ensures adherence to management policies and
decisions by assuming a leading role in the implementation
of IT systems/solutions;

vi. Develops and coordinates project directions and
schedules to maximize benefits and minimize impacts on the
users of the IT systems;

vii. Ensures and maintains security and integrity of all
ICT systems and data processed by same systems including
user access control, disaster recovery and business continuity
procedures;

viii. Compiles analytical reports about continual service
improvement with a view to realise sustainable business
benefits;

ix. Liaises with relevant entities, suppliers, the Ministry’s
Chief Information Officer and MITA about ICT services,
hardware, software and networks to ensure timely and secure
operations of systems;

x. Plans and schedules the installation of hardware,
operating systems, and applications software;
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xi. Jimmaniggja r-rizorsi tas-sistemi tal-IT inkluz il- xi. Manages the IT systems resources including
prestazzjoni, il-kapacita, id-disponibbilta, is-servizz li jaghti performance, capacity, availability, serviceability and
u kemm jista’ jigi rkuprat; recoverability;

xii. Izomm ruhu aggornat mal-izviluppi teknologici,
fis-sistemi amministrattivi tat-teknologija u jirrakkomanda
modi biex jiehu vantagg mit-teknologija gdida;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

xii. Stays current with technological developments in
systems administration technology and recommending ways
to take advantage of new technology;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. ghandhom kwalifika ta’ Bacellerat rikonoxxuta fil-
Livell 6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/
ECVETS, jew ekwivalenti*), fil-Computing u/jew ICT, jew
kwalifika rikonoxxuta professjonali u komparabbli, flimkien
ma’ sentejn (2) esperjenza ta’ xoghol rilevanti f’ambjent
formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu
ECTS/ECVETS, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tigi sottomessa mal-applikazzjoni.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Bachelors qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVETS credits, or equivalent*) in Computing and/or ICT
or a recognised comparable professional qualification, plus
two (2) years relevant work experience in a formal and
mature ICT environment.

*A recognised qualification comparable to 180 ECTS/
ECVETS credits, as applicable, is only accepted subject to
an MFHEA formal recognition statement being submitted
with the application.

iv. Public officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.
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Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-klassi/stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post 1i ghalih saret l-applikazzjoni. Fil-kaz ta’
applikanti li diga geghdin fis-Servizz Pubbliku ta’ Malta,
il-GP 47 ghandu jintalab mill-HR Unit tal-Ministeru li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu certifikat tal-kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-bord tal-ghazla (jekk ir-rizultat ghadu ma
giex ippubblikat, f’liema kaz l-applikazzjoni ghandha tigi
rtirata mill-applikant), jew lill-HR Unit tal-Ministeru minn
fejn inharget is-sejha (jekk ir-rizultat ikun gie ppubblikat)
dwar kwalunkwe bidla fl-istatus tal-hatra taghhom mid-
data tas-sottomissjoni tal-applikazzjoni sad-data tal-gheluq,
jew hekk kif jigu msejha ghall-hatra bhala rizultat ta’ din
is-sejha ghall-applikazzjonijiet, skont il-kaz. In-nuqqas ta’
osservanza ta’ din l-istruzzjoni jista’ jwassal ghal azzjoni
dixxiplinarja. Min-naha tieghu, fil-bidu tal-intervista, il-
bord tal-ghazla ghandu jitlob lill-kandidat jiddikjara kull
bidla fl-istatus tal-hatra attwali tieghu/taghha mid-data tas-
sottomissjoni tal-applikazzjoni.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested by
the HR Unit of the Ministry issuing the call for application
from the Director responsible for HR where applicants
are serving, while those applying from outside the Public
Service must produce a certificate of conduct issued by the
Police or other competent authority not earlier than one (1)
month from the date of application and state whether they
have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
selection board (if result has not yet been published, in
which case the application should be withdrawn by the
applicant) or the HR Unit within the issuing Ministry (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the selection board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.
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4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MFHEA, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni
5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha

ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata

u mibghuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).
5.2 Id-dokumenti originali ghandhom, minghajr

ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

sottomessi,
Ministeru

7.1 L-Applikazzjonijiet ghandhom jigu
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg,
ghall-Finanzi u x-Xoghol, permezz tal-Online Government
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta,
20 ta’ Dicembru, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

4.8 Prospective applicants should note the requirement to
produce MFHEA recognition statements in respect of their
qualifications from MFHEA, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.6,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Recruitment Section, Ministry for Finance and
Employment, through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a
list of qualifications held by applicant). Those applying
from outside the Public Service must produce a certificate
of conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Tuesday, 20th December, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew jinkisbu minn (recruitment.mfe@gov.mt). Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni
huma (https://finanzi.gov.mt) u (recruitment.mfe@gov.mt).

It-2 ta’ Dicembru, 2022

TRANSPORT MALTA
Avviz lis-Sidien ta’ Vetturi li Tnehhew mit-Triq

Skont ir-Regolamenti dwar I-Ikklampjar u t-Tnehhija
ta’ Vetturi bil-Mutur u Oggetti ta’ Ingombru SL.65.13,
Transport Malta qieghda b’dan l-avviz tippubblika lista ta’
vetturi li tnehhew mit-toroq ghar-raguni li marru kontra I-Att
dwar ir-Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u
Regolamenti dwar ir-Registrazzjoni u 1-Lic¢enzjar ta’ Vetturi
bil-Mutur, L.S. 368.02 u li ma ttihdux lura mis-sidien legali
taghhom.

[l-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-compound ta’ Transport Malta.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from (recruitment.mfe@gov.mt). These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Section are (https://finance.gov.mt) and (recruitment.mfe@
gov.mt).

2nd December, 2022

TRANSPORT MALTA
Notice to Owners of Vehicles Removed from the Road

In accordance with the Clamping and Removal of Motor
Vehicles and Encumbering Objects Regulations SL.65.13,
Transport Malta is hereby publishing a list of vehicles that
were removed from the road for being in breach of the Motor
Vehicles Registration and Licensing Act (Cap. 368) and the
Registration and Licensing of Motor Vehicles Regulations
S.L. 368.02 and which have not been retrieved by their
lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at Transport
Malta’s compound.
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Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand Transport Malta
billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt 1i ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u
mizati amministrattivi ohra li jkunu dovuti.

Vetturi 1i jibgghu mhux migbura u 1i ghalihom ma
jsir l-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijiet ohra sal-Gimgha, 9 ta’ Dicembru,
2022, se jigu rkantati u, jekk mhux mibjugha, se jigu
meqruda.

Aktar informazzjoni tista’ tinkiseb bin-numru tat-
telefown 2555 5446/70/97, bejn is-7.30 a.m. u nofsinhar,
jew minn (auctions.tm@transport.gov.mt).

Respective owners are to retrieve their motor vehicle
from Transport Malta upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and
other fees are not paid by Friday, 9th of December, 2022,
will be auctioned and, if not sold, will be destroyed.

Further information may be obtained on telephone
number 2555 5446/70/97, between 7.30 a.m. and noon, or
from (auctions.tm@transport.gov.mt).

Nru. tar-Registrazzjoni/
Chassis
Registration/Chassis No.  Locality of Removal

Lokalita ta’ Tnehhija

Ghamla Mudell Kulur

Make Model Colour
Iveco Daily Abjad
Citroen C3 Griz
Peugeot Tweet RS Iswed
Toyota Vitz Blu
Mercedes Sprinter 313 Silver
Fiat Punto Silver
Mazda CX3 Griz
Opel Corsa Abjad
Toyota Corolla Vjola
Renault Trafic Blu
Mazda 6 Silver
Porsche Boxster 718 Ahmar
Opel Corsa Griz
Kia Sportage Abjad
Mini Cooper Silver
Opel Corsa Griz
Mini Cooper Iswed
Opel Agila Ahdar
Honda Civic Silver
Iveco Daily Abjad
Kia Rio Silver
Kia Avella Silver
Honda Accord Silver
Citroen C3 Blue
Fiat Stilo Grey

BZ023NP Hal Luqa
BY116WL San Pawl il-Bahar
FCEO064 I1-Marsa
JBI189 Birkirkara
WDB9061332N506046  Il-Marsa
JPB0O91 Pembroke
PX68FDD In-Naxxar
FBT373 Tas-Sliema
IBB593 Hal Luqa
BZ460RW Tas-Sliema
ICA627 Tas-Sliema
KY68WHE Pembroke
P4022BC Pembroke
DGI4LCE Ix-Xemxija
TMC323 Burmarrad
IST004 Is-Swieqi
FE826SR Tas-Sliema
CV460RY 12-Zejtun
CCBO17 Hal Luqga
CS725RN Burmarrad
CK933FR L-Imsida
BBL378 [l-Furjana
EBU832 Bugibba
CT274MG L-Iklin
CS211HF San Giljan
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EMPLOYMENT AND INDUSTRIAL RELATIONS ACT (CAP. 452)

Report by the Registrar of Trade Unions
2021-2022

Hon. Parliamentary Secretary for Social Dialogue,
Office of the Prime Minister,
Valletta

1. In accordance with the provisions of Section 60(1) of the Employment and Industrial Relations Act (Cap. 452), I am
hereby submitting the Annual Report for the period 1st July, 2021 to 30th June, 2022.

2. At the beginning of the period under review there were 48 organisations on the Register, made up of 37 trade unions
and 11 employers’ associations.

3. During the period under review:

a) Two trade unions were registered, being the Union of MTA Employees and the Allied Healthcare Workers Union.
b) One employers’ association was registered, being the Malta Car Importers Association.

¢) No trade unions nor employers’ associations were cancelled.

Thus, at the end of the said period, there was a total of 51 organisations, comprising of 39 trade unions and 12 employers’
associations on the Register.

4. The membership strength of trade unions and employers’ associations as reported to the Registrar of Trade Unions
when compared with those of the previous report are as follows:

2020/2021 2021/2022

Trade Unions 106,824 107,920
Additions by late returns - -
Employers’ Associations 9,546 9,277
Additions by late returns 16 -

5. During the period under review, 20 verification exercises were concluded in accordance with the Recognition of Trade
Unions Regulations, 2016.

6. The organisations which failed to render any returns by law including the audited accounts for 2021 are: - Assoc¢jazzjoni
Bejjiegha tal-Laham/ Meat Sellers Association; The Lotto Receivers Union; Energy Senior Staff Union; Ghaqda Professjonisti
tal-Korporazzjoni tas-Servizzi tal-Ilma; Union Haddiema Universita ta Malta; Malta Association of Family Therapy and
Systematic Practice; Malta Tug Crew Union; Midwives of Malta — Voice of the Workers; Malta Car Importers Association.

7. The organisations which submitted partial returns but failed to render the audited accounts for 2021 are: -
Rent-A-Car Association; Airline Pilots Association Malta; Association of Car Importers Malta; Used Vehicles Importers
Malta; Union tal-Protezzjoni Civili; Independent Bankers Union — Voice of the Workers; Union of Professional Educators;

Malta Association of Professional Engineers.

8. The Appendix which follows contains certain details of trade unions and employers’ associations on the Register as
reported to the Registrar of Trade Unions on the 30th June, 2022.

Diane Vella Muscat
Registrar of Trade Unions
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MEMBERSHIP
TRADE UNIONS 2021/2022 Declared in Declared in Male Female
2020/2021 2021/2022
001 Malta Union of Teachers 10,163 10,181 2,530 7,651
016 General Workers Union 52,717 53,019 34463 18,556
Tagsima Kimika u Energija 7,923
Tagsima Gvern u Entitajiet Pubblici 7,959
Tagsima Teknologija, Elettronika u 5,945
Komunikazzjoni
Tagsima Forzi Dixxiplinati, Uffi¢jali 4,287
tas- Sigurta u l-Infurzar tal-Ligi
Tagsima Metal u Kostruzzjoni 3,206
Tagsima Marittima u Avjazzjoni 3314
Taqsima Ospitalita’ u Ikel 5,679
Tagsima Professjonisti, Finanzi u Servizzi 5,563
Ghaqda tal-Penzjonanti 9,143
103 The Lotto Receivers Union 115 * - -
130 Union Haddiema Maghqudin 25,578 26,100 15,242 10,858
Public Service Employees Section 2,010
Public Entities & Communication Section 2,050
Health & Elderly Services Section 4923
Manufacturing & Commerce Section 3,340
Education & Care Section 5273
Port & Transport Section 4,862
Pensioners Section 3,642
164 Malta Union of Bank Employees 2,532 2,501 1,440 1,061
189 Kamra tal-Ispizjara ( Trade Union )/aka 219 306 96 210
Malta Chamber of Pharmacists
200 Airline Pilots Association Malta 120 70 64 6
205 Malta Union of Tourist Guides 106 92 17 75
209 The Medical Association of Malta 932 830 468 362
235 Union of Cabin Crew 166 151 45 106
240 Enemalta Professional Officers Union 113 110 87 23
242 Malta Union of Midwives and Nurses 4,627 4,714 1,277 3437
249 Union Haddiema Bank Centrali 233 233 107 126
260 Union tal-Professjonisti fl-Ambjent u 266 271 144 127
I-Ippjanar ( UPAP)
270 Malta Air Traffic Controllers Association 51 48 45 3
273 Energy Senior Staff Union 37 * - -
282 Association of Airline Engineers (Malta) 195 142 138 4
(AAE)
285 University of Malta Accademic Staff 576 557 212 345
Association
287 Malta Dockers Union 494 490 434 56
292 Ghaqda Professjonisti tal-Korporazzjoni 89 * - -
tas-Servizzi tal-Ilma
294 Union Technical and Clerical MEPA 180 187 113 74
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295 Union Haddiema Universita® ta’ Malta woE o - -

301 Malta Association for the Counselling 182 181 39 142
Profession

302 Malta Police Union 1720 2099 1725 374

303 Association of Airline Operations Controllers * * - -
(Malta)

304 Police Officers Union 1,389 1411 1,183 228

305 Malta Association of Family Therapy and 68 * - -
Systematic Practice

306 Malta Chamber of Psychologists 252 160 28 132

307 Union tal-Protezzjoni Civili 94 95 93 2

308 Independent Bankers Union - Voice of the 437 367 146 221
Workers

309 Union of Professional Educators 2,847 3074 129 2945

310 Union Periti u Inginiera tas-Settur Pubbliku 49 78 55 23

311 Malta Asociation of Professional 104 111 102 9
Engineers

313 Union Deputy Law Courts Employees 41 92 21 71

314 Malta Tug Crew Union 78 * - -

315 Midwives of Malta — Voice of the Workers * * - -

318 Unjon Professjonisti tal-Wasteserv 54 66 36 30

320 Union of MTA Employees 66 21 45

321 Allied Health Care Worders Union - 118 44 74

106,824 107,920

EMPLOYERS’ ASSOCIATIONS Declared in Declared in Male Female
2020/2021 2021/2022
6 Malta Chamber of SMEs 7.824 7,386 - -
77 Malta Employers’ Association 865 865 - -
137 Malta Hotels and Restaurants Association 397 387 - -
168 Rent-A-Car Association 16 8
196 Assocjazzjoni tal-Bejjiegha tal-Laham/Meat ok ok ok ok

Sellers Association

275 Association of Car Importers Malta 16 16 - -
284 Used Vehicles Importers Association 33 25 - -
289 Federation Association of Travel and Tourism 54 52 - -
Agents
312 Air Conditioners Importers Association 9 9 - -
316 Association of CateringEstablishments 308 487 - -
317 Malta Producers Association 40 42 - -
319 Malta Car Importers Association - *
9,562 9,277

* Returns for the year not yet received.

** In the process of being cancelled.
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DIPARTIMENT TAL-KUNTRATTI

B’referenza ghal-lista ta’ varjazzjonijiet approvati lil
kuntratti ippubblikata fil-Gazzetta tal-Gvern Nru. 20,926
tal-20 ta’ Settembru, 2022, ngharrfu illi l-lista f’pagni 13,366
sa 13,373 kienet ippubblikata bi zball u qeghda b’dan tigi
mhassra.

It-2 ta’ Dicembru, 2022

UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
174.04),1-Uffi¢¢ju tad-Direct Orders qed jaghti approvazzjoni
lill-Kummissarju tat-Taxxi fi hdan il-Ministeru ghall-Finanzi
u x-Xoghol biex jidhol f’kuntratt ta’ servizz ma’ Dott. Ilona
Debono ghall-provvista ta’ servizzi legali ghal perjodu ta’
sena li tibda mill-14 ta’ Novembru, 2022 sat-13 ta’ Novembru,
2023, tahdem 15-il siegha fil-gimgha mhallsa b’rata ta’
€23.08 VAT eskluza fis-siegha ghall-prezz ta’ €18,002.40
eskluza 1-VAT.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI BIRZEBBUGA
Sospensjoni ta’ Traffiku u Parkegg

[1-Kunsill Lokali Birzebbuga jgharraf li nhar is-Sibt, 3 ta’
Di¢embru, 2022, mill-5.00 p.m. sa nofsillejl, u I-Hadd, 4 ta’
Di¢embru, 2022, mill-10.00 a.m. sad-9.00 p.m., parti minn
Triq Birzebbuga, Misrah il-Knisja (iz-zewg gnubijiet), Triq il-
Kurat Fenech, parti minn Triq Sant’ Anglu, Misrah Tal-Pajtier
u Triq is-Sajjied se jkunu maghluqa ghat-traffiku. Hadd ma’
jista’ jipparkja matul daw il-hinijiet.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI L-GUDJA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali I-Gudja jgharraf li minn nhar il-Hamis,
14 ta’ Dicembru, 2022, fis-7.30 a.m., sat-Tnejn, 19 ta’
Dicembru, 2022, fis-7.00 p.m., iz-zewg dati inkluzi, Triq
Raymond Caruana, Triq William Baker, Triq id-Dejqa, Triq
San Ciru, Triq il-Kbira, Triq Santa Marija u Triq iz-Zebbuga,
se jkunu maghluqa ghat-traffiku.

Trasport pubbliku se jigi affettwat.

Ikun hemm bzonn clearance ta’ vetturi fil-granet u
I-hinijiet imsemmija.

It-2 ta’ Dicembru, 2022

DEPARTMENT OF CONTRACTS

With reference to the list of approved variations to contracts
published in the Government Gazette No. 20,926 of the 20th
September, 2022, it is notified that the list on pages 13,366
to 13,373 was published by mistake and is hereby being
cancelled.

2nd December, 2022

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms and for the purposes of the Public Procurement
Regulations (S.L. 174.04), the Direct Orders office is granting
approval to the Commissioner for Revenue within the
Ministry for Finance and Employment to enter into a contract
for service with Dr Ilona Debono for the provision of legal
services for a period of 1 year starting from 14th November,
2022 till 13th November, 2023 working 15 hours per week,
paid at the rate of €23.08 excluding VAT per hour for the
cost of €18,002.40 excluding VAT.

2nd December, 2022
BIRZEBBUGA LOCAL COUNCIL
Suspension of Traffic and Parking

The Birzebbuga Local Council notifies that on Saturday,
3rd December, 2022, from 5.00 p.m. till midnight, and on
Sunday, 4th December, 2022, from 10.00 a.m. till 9.00 p.m.,
part of Triq Birzebbuga, Misrah il-Knisja (both sides), Triq
il-Kurat Fenech, part of Triq Sant’ Anglu, Misrah Tal-Pajtier
and Triq is-Sajjied will be closed for all traffic. Parking of
vehicles is not permitted during these times.

2nd December, 2022
GUDJA LOCAL COUNCIL
Suspension of Traffic and Parking

The Gudja Local Council notifies that from Thursday,
14th December, 2022, at 7.30 a.m., till Monday, 19th
December, 2022, at 7.00 p.m., both dates included, Triq
Raymond Caruana, Trig William Baker, Triq id-Dejqa,
Triq San Ciru, Triq il-Kbira, Triq Santa Marija and Triq iz-
Zebbuga will be closed for traffic.

Public transport will be affected.

Clearance of vehicles is needed during the mentioned
dates and times.

2nd December, 2022
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KUNSILL LOKALI L-QRENDI
Sospensjoni ta’ Parkegg
I1-Kunsill Lokali 1-Qrendi jixtieq jgharraf illi:

Hadd ma jista’ jipparkja nhar il-Hadd, 11 ta’ Di¢cembru,
2022, mis-6.00 a.m. sas-2.00 p.m., f’"Misrah Santa Marija.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI HAL SAFI

Sospensjoni ta’ Traffiku u Parkegg

I1-Kunsill Lokali Hal Safi jgharraf illi nhar il-Gimgha, 16
ta’ Dicembru, 2022, mill-10.00 a.m. sal-5.00 p.m. tal-Hadd,
18 ta’ Dicembru, 2022, hadd ma jista’ jipparkja f’Misrah
il-Knisja u Triq Santa Marija. Nhar is-Sibt, 17 ta’ Di¢embru,
2022, mis-6.00 p.m. sal-10.00 p.m.; u nhar il-Hadd, 18 ta’
Di¢embru, 2022, mis-6.00 p.m. sal-10.00 p.m.; u nhar il-Hadd,
18 ta’ Dicembru, 2022, mill-10.00 a.m. sal-5.00 p.m., Misrah
il-Knisja se jkun maghluq ghat-traffiku.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI S-SIGGIEWI
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali s-Siggiewi jgharraf li nhar it-Tnejn, 12
ta’ Dicembru, 2022, mis-7.00 a.m. sal-11.00 p.m. tat-Tlieta,
13 ta’ Di¢embru, 2022, hadd ma jista’ jipparkja fi Pjazza San
Nikola.

Access ghal Pjazza San Nikola se jkun maghluq ghat-
traffiku mis-6.00 p.m. tat-Tnejn, 12 ta’ Dicembru, 2022 sal-
11.00 p.m. tat-Tlieta, 13 ta’ Dicembru, 2022.

Trasport pubbliku se jitlag minn Trig Dun Manwel
Zammit (hdejn il-grawnd tal-futbol).

Vetturi pparkjati jigu rmunkati.
It-2 ta’ Dicembru, 2022
KUNSILL LOKALI HAL GHARGHUR
Sospensjoni ta’ Traffiku u Parkegg
[I-Kunsill Lokali Hal Gharghur jgharraf li nhar it-Tnejn, 5
ta’ Dicembru, 2022, mid-9.30 a.m. sal-5.00 p.m., Triq il-Kbira
se tkun maghluqa ghat-traffiku. Hadd ma jista’ jipparkja f’din

il-gurnata matul dan il-hin.

It-2 ta’ Dicembru, 2022

QRENDI LOCAL COUNCIL
Parking Suspension
The Qrendi Local Council notifies that:

No parking is allowed on Sunday, 11th December, 2022,
from 6.00 a.m. till 2.00 p.m., in Misrah Santa Marija.

2nd December, 2022

HAL SAFI LOCAL COUNCIL
Suspension of Traffic and Parking

The Hal Safi Local Council notifies that on Friday, 16th
December, 2022, from 10.00 a.m. till 5.00 p.m. of Sunday,
18th December, 2022, no parking is allowed in Misrah il-
Knisja and Triq Santa Marija. On Saturday, 17th December,
2022, from 6.00 p.m. till 10.00 p.m., and on Sunday, 18th
December, 2022, from 10.00 a.m. till 5.00 p.m. Misrah il-
Knisja will be closed for traffic.

2nd December, 2022
SIGGIEWI LOCAL COUNCIL
Suspension of Traffic and Parking

The Siggiewi Local Council informs that on Monday,
12th December, 2022, from 7.00 a.m. till 11.00 p.m. of
Tuesday, 13th December, 2022, parking will not be possible
in Pjazza San Nikola.

Access to Pjazza San Nikola will be closed for ongoing
traffic from 6.00 p.m. of Monday, 12th December, 2022 till
11.00 p.m. of Tuesday, 13th December, 2022.

Public transport will leave from Trig Dun Manwel
Zammit (near football ground).

Parked cars will be towed.
2nd December, 2022
HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension
The Hal Gharghur Local Council notifies that on Monday,
5th December, 2022, from 9.30 a.m. till 5.00 p.m., Triq il-
Kbira will be closed for traffic. Parking of vehicles is not

permitted during this day and times.

2nd December, 2022
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KUNSILL LOKALI HAL GHARGHUR
Sospensjoni ta’ Traffiku u Parkegg

[1-Kunsill Lokali Hal Gharghur jgharraf li nhar it-Tlieta, 6
ta’ Dicembru, 2022, mid-9.30 a.m. sas-2.30 p.m., Triq Fidiel
Zarb se tkun maghluqa ghat-traffiku. Hadd ma jista’ jipparkja
f’din il-gurnata matul dan il-hin.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI HAL GHARGHUR
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Hal Gharghur jgharraf i hadd ma jista’
jipparkja mis-Sibt, 3 ta’ Dicembru, 2022, fis-7.00 a.m.,
sal-Hadd, 4 ta’ Dicembru, 2022, fis-7.00 p.m., minhabba
I-Christmas Market 1i se jsir f’Misrah il-Knisja, Trig San
Nikola, Triq 1-Oratorju, Triq Karmnu Zarb u Triq il-Kbira.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI HAD-DINGLI
Laqgha Generali Annwali

I1-Kunsill Lokali Had-Dingli jgharraf lill-pubbliku
ingenerali li 1-laqgha generali annwali se ssir nhar it-Tnejn,
12 ta’ Dicembru, 2022, fis-7.00 p.m., fic-Centru tal-Komunita.

I1-Kunsill ged jistieden lil dawk il-persuni kollha li isimhom
jidher fuq l-ahhar pubblikazzjoni tar-Registru Elettorali tal-
Kunsilli Lokali, biex iressqu I-ilmenti u s-suggerimenti
taghhom fir-rigward tar-Rapport Amministrattiv, Rapport
Annwali u Pjan tan-Negozju.

It-2 ta’ Dicembru, 2022

KUNSILL LOKALI HAL TARXIEN
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali Hal Tarxien jgharraf li nhar il-Hamis,
8 ta’ Di¢embru, 2022, fit-termini tal-Avviz Legali 101/97,
Triq Paola u Misrah is-Suq se jigu kklassifikati bhala Zoni
ta’ Rmonk u ‘No Entry’.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kunsill Lokali Hal
Tarxien jgharraf li kull moviment tat-traffiku (tragitt u
parkegg) huwa pprojbit nhar tal-Hamis, 8 ta’ Dicembru, 2022,
mis-6.00 a.m. sas-1.30 p.m., fi Triq Paola u Misrah is-Sugq.

It-2 ta’ Dicembru, 2022

HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension

The Hal Gharghur Local Council notifies that on Tuesday,
6th December, 2022, from 9.30 a.m. till 2.30 p.m., Triq Fidiel
Zarb will be closed for traffic. Parking of vehicles is not
permitted during this day and times.

2nd December, 2022
HAL GHARGHUR LOCAL COUNCIL
Traffic and Parking Suspension

The Hal Gharghur Local Council notifies that no parking is
allowed from Saturday, 3rd December, 2022, at 7.00 a.m., till
Sunday, 4th December, 2022, at 7.00 p.m. due to a Christmas
Market event taking place in Misrah il-Knisja, Triq San
Nikola, Triq I-Oratorju, Triq Karmnu Zarb and Triq il-Kbira.

2nd December, 2022

HAD-DINGLI LOCAL COUNCIL
Annual General Meeting

The Had-Dingli Local Council notifies the general
public that the Annual General Meeting is going to be
held on Monday, 12th December, 2022, at 7.00 p.m., at the
Community Centre.

The Council invites all those whose names appear on the
latest Electoral Register for Local Councils to put forward any
comments and suggestions with regards to the Administrative
Report, Annual Report and Business Plan.

2nd December, 2022

HAL TARXIEN LOCAL COUNCIL
Suspension of Traffic and Parking

The Hal Tarxien Local Council notifies that on Thursday,
8th December, 2022, in terms of Legal Notice 101/97, Triq
Paola and Misrah is-Suq are to be classified as Tow Zones
and No Entry.

In virtue of Section 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Hal Tarxien Local Council notifies
that all traffic movement (transit or parking) is prohibited on
Thursday, 8th December, 2022, from 6.00 a.m. till 1.30 p.m.,
in Triq Paola and Misrah is-Suq.

2nd December, 2022
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KUNSILL LOKALI X-XEWKIJA
Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali x-Xewkija jgharraf lill-pubbliku li hadd ma
jista’ jipparkja mit-Tnejn, 5 ta’ Dicembru, 2022, mis-6.00 a.m.
sa nofsinhar tat-Tnejn, 12 ta’ Dicembru, 2022. Mhux permess
li jsir parkegg fil-parti tan-nofs ta’ Pjazza San Gwann Battista.

Il-pjazza se tkun maghluga ghat-traffiku nhar il-Gimgha, 9
ta’ Dicembru, 2022, mill-5.00 p.m. sa nofsillejl; nhar is-Sibt,
10 ta’ Dicembru, 2022, mill-10.00 a.m. sa nofsillejl; u nhar
il-Hadd, 11 ta’ Dicembru, 2022, mill-10.00 a.m. sad-9.00 p.m.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI L-IKLIN
Sospensjoni ta’ Traffiku u Parkegg

II-Kunsill Lokali 1-Tklin jgharraf nhar il-Gimgha, 9 ta’
Di¢embru, 2022, mis-6.30 p.m. sat-8.00 p.m., se jinghalqu
Pjazza Ninu Cremona, Triq Anton Buttigieg, Triq Censu
Busuttil, Triq Guze Galea, Triq Geronimo Abos, Triq Censu
Bugeja, Triq Stefano Erardi, Triq il-Muzika, Triq Dott. Lewis
F. Mizzi u Triq I-Iklin minhabba parata tal-Milied.

It-trasport pubbliku (Triqg Geronimo Abos) jista’ jkun
affettwat.

L-gheluq tat-toroq ghat-traffiku jsir skont il-bzonn.
It-2 ta’ Dicembru, 2022
KUNSILL LOKALI L-IKLIN
Laqgha Annwali tal-Lokalita
Skont 1-Artikolu 70 (1) tal-Att dwar Kunsilli Lokali
(Kap. 363), il-Kunsill Lokali I-Iklin jgharraf li se ssir laqgha
tal-lokalita nhar il-Hamis, 22 ta’ Dicembru, 2022, fis-6.30
p-m., fis-Sala tal-Kunsill fi Triq Dott. Lewis F. Mizzi, li fiha
I-Kunsill se jikkunsidra l-estimi ghas-sena finanzjarja li tkun
gejja, u li li ghaliha jistghu jattendu 1-persuni li jidhru fir-
Registru Elettorali ghall-Kunsilli Lokali.
It-2 ta’ Dicembru, 2022
KUNSILL LOKALI SANTA LUCIJA
Laqgha tal-Lokalita Annwali
[I-Kunsill Lokali Santa Luc¢ija jgharraf li skont I-Artikolu

70 (1) tal-Att dwar il-Kunsilli Lokali (Kap. 363), il-Kunsill
Lokali Santa Lucija se jipprezenta 1-Estimi Finanzjarji ghas-

XEWKIJA LOCAL COUNCIL
Traffic and Parking Suspension

The Xewkija Local Council notifies the general public
that no parking is allowed on Monday, 5th December, 2022,
from 6.00 a.m. till noon of Monday, 12th December, 2022. No
parking is allowed in the middle part of Pjazza San Gwann
Battista.

The square will be closed for traffic on Friday, 9th
December, 2022, from 5.00 p.m. till midnight; on Saturday,
10th December, 2022, from 10.00 a.m. till midnight; and on
Sunday, 11th December, 2022, from 10.00 a.m. till 9.00 p.m.

2nd December, 2022

IKLIN LOCAL COUNCIL
Suspension of Traffic and Parking

The Iklin Local Council notifies that on Friday, 9th
December, 2022, from 6.30 p.m. till 8.00 p.m., Pjazza Ninu
Cremona, Triq Anton Buttigieg, Triqg Censu Busuttil, Triq
Guze Galea, Triq Geronimo Abos, Triq Censu Bugeja, Triq
Stefano Erardi, Triq il-Muzika, Triq Dott. Lewis F. Mizzi u
Triq I-Iklin will be closed due to a Christmas parade.

Public transport (Triq Geronimo Abos) may be affected.

Road closure will be done as required.
2nd December, 2022
IKLIN LOCAL COUNCIL
Annual Locality Meeting

In accordance to Article 70 (1) of the Local Council’s
Act (Cap. 363) the Iklin Local Council notifies that a locality
meeting will be held on Thursday, 22nd December, 2022, at
6.30 p.m., at the Council Hall located at Triq Dott. Lewis F.
Mizzi, in which the Council will be considering the financial
estimates for the next financial year, and which is open to
persons appearing in the Local Council’s Electoral Register.

2nd December, 2022
SANTA LUCIJA LOCAL COUNCIL
Annual Locality Meeting
The Santa Lucija Local Council notifies that in

accordance with Article 70 (1) of the Local Councils Act
(Cap. 363), the Local Council’s presentation of the Estimate
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sena 2023 wagqt il-Laqgha Annwali li se ssir nhar il-Hamis,
15 ta’ Dicembru, 2022, fit-Tea Room, Gnien tas-Serenita,
Santa Lucija, fil-5.30 p.m.

Ir-residenti kollha li isimhom jidher fl-ahhar Registru
Elettorali tal-lokalita huma mistiedna jattendu.

It-2 ta’ Dicembru, 2022
KUNSILL LOKALI N-NADUR
Laqgha Annwali tal-Lokalita

Skont I-Artikolu 70 (1) tal-Att dwar il-Kunsilli Lokali
(Kap. 363), se ssir laggha pubblika annwali nhar 1-Erbgha,
7 ta’ Dicembru, 2022, fid-9.30 a.m., li se tkun fis-sala tal-
Kunsill tan-Nadur.

Ir-residenti li isimhom jidher fl-ahhar Registru Elettorali
ghall-Kunsill Lokali n-Nadur huma mhegga li jattendu u
jippartecipaw fid-diskussjoni. Il-partec¢ipanti jistghu jressqu
s-suggerimenti taghhom ghall-kunsiderazzjoni tal-Kunsill.

It-2 ta’ Dicembru, 2022
AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-kaxxa tal-offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Gimgha, 9 ta’ Dicembru, 2022.

Avviz Nru. 122. Bejgh tale quale tal-Fond f’Nru. 4, Flat
Nru. 6, Triq il-Macerata, Il-Furjana, kif muri bl-ahmar fuq
il-pjanta P.D.JO52_2008_A. L-arja ta’ fuq din il-proprjeta
mhijiex inkluza. Din il-proprjeta tinsab fi stat ta’ bzonn ta’
manutenzjoni immedjata. It-tiswijiet li ghandhom bzonn
isiru jridu jithallsu minn min jirbah din l-offerta. L-offerti
ghandhom ikunu akkumpanjati b’bid-bond ghall-ammont
ta’ € 14,406 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti
anqas mill-ammont ta’ tliet mija u ghoxrin elf u tliet mija
u tlettax-il ewro (€320,313) ma jigux ikkunsidrati. Din
l-offerta tista’ tkun suggetta ghal dritt maghruf bhala dritt
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573
tal-Ligijiet ta’ Malta. Irid isir hlas ta’ €50 ghad-dokumenti
tal-offerta.

Avviz Nru. 123. Ghotja b’c¢ens perpetwu revedibbli ta’
Fond tale quale fl-istat 1i jinsab fih inkluz xi difetti li jista’
jkun hemm mohbija, f’Nru. 64, Triq Gheriexem, Ir-Rabat,
Malta, kif muri bl-ahmar fuq il-pjanta P.D.2013_192_B.
Min jirbah l-offerta ghandu ¢ans sabiex jifdi dan i¢-Cens
matul l-ewwel hmistax-il (15) sena wara revizjoni skont
ir-rata tal-inflazzjoni kif hemm spjegat bid-dettall fuq

Financial Budget 2023 will be held during the Annual
Locality Meeting on Thursday, 15th December, 2022, at the
Tea Room, Serenity Garden, Santa Lu¢ija, at 5.30 p.m.

All residents whose names appear on the locality’s
Electoral Register are invited to attend.

2nd December, 2022

NADUR LOCAL COUNCIL
Annual Locality Meeting

In accordance with Article 70 (1) of the Local Council’s
Act (Cap. 363), the Nadur Local Council notifies that it will
be holding its annual locality meeting on Wednesday, 7th
December, 2022, at 9.30 a.m., at Nadur Local Council Hall.

All residents whose name appear in the last Local
Council’s Electoral Register are urged to attend and
participate in this discussion. All those participating can put
forward their suggestions for the Council’s consideration.

2nd December, 2022
LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
have to be deposited in the tender box at the Lands
Authority, Auberge de Baviere, Valletta, by 10.00am on
Friday, 9th December, 2022.

Advt No. 122. Sale tale quale in its present state including
any latent defects of the Premises at No. 4, Flat No. 6, Triq
il-Macerata, Floriana, as shown edged in red on the plan
P.D.JO52_2008_A. The airspace is not included. This property
is in a derelict state and in need of immediate attention. The
repairs required are to be paid for by the sucessful bidder
Tenders are to be accompanied by a bid-bond for an amount
of €14,406 as stipulated in the tender conditions. Offers
below the amount of three hundred and twenty thousand
and three hundred and thirteen euro (€320,313) will not be
considered. This tender may be subject to the right known as
the right of first refusal as per article No. 32 of Chapter No.
573 of the Laws of Malta. A fee of €50 will be charged for
the tender documents.

Advt No. 123. Grant on a perpetual revisable emphyteusis
of the Premises tale quale its present state including any latent
defects at No. 64, Triqg Gheriexem, Rabat, Malta, as shown
edged in red on the plan P.D.2013_192_B. The winning
bidder has the chance to redeem this emphyteusis within the
first fifteen (15) years after a revision according to the rate of
inflation as explained in detail in the emphyteutical conditions.
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il-kundizzjonijiet tac-cens. L-offerti ghandhom ikunu
akkumpanjati b’bid-bond ghall-ammont ta’ €50,000 kif
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ sittax-il elf u seba’ mitt ewro (€16,700) fis-sena
ma jigux ikkunsidrati. Din I-offerta tista’ tkun suggetta ghal
dritt maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru.
32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir hlas
ta’ €50 ghad-dokumenti tal-offerta.

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba 1i jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u
dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’ fuq
il-pagna ta’ dawn L-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50) ghandu
jsir permezz tas-sistema online tas-sit tal-Awtorita tal-Artijiet.

It-2 ta’ Dicembru, 2022

KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

[1-Kunsill Malti ghas-Settur tal-Volontarjat jgharraf 1i ‘Din
I-Art Helwa’ gieghda thabbar pubblikazzjoni ghal sejha ghal
offerta:

Referenza tal-Progett VOPS 10.2022

‘Din 1-Art Helwa’ tehtieg l-offerti ghal servizzi ta’ disinn
u l-izvilupp ta’ pjattaforma ta’ oggezzjonijiet, konsulenza ta’
GDPR u kampanja ta’ marketing fuq il-midja socjali, bhala
parti mill-VOPS 10.2022 ‘DLHAlert’.

Ghal aktar specifikazzjonijiet, dawk interessati huma
mitluba jibaghtu ittra elettronika lil (admin@dinlarthelwa.org).

L-offerta taghlaq nhar il-Gimgha, 23 ta’ Dicembru, 2022.
Dan il-progett gie ffinanzjat permezz tal-Voluntary
Organisations Project Scheme amministrat mill-Kunsill Malti

ghas-Settur tal-Volontarjat.

It-2 ta’ Dicembru, 2022

MALTA FOOD AGENCY
MFA/SM/01/2022
[I-Kap Ezekuttiv, Malta Food Agency, jinnotifika li

tenders se jigu milqugha sa nofsinhar tal-Gimgha, 16 ta’
Di¢embru, 2022.

Tenders are to be accompanied by a bid-bond for an amount
of €50,000 as stipulated in the tender conditions. Offers
below the amount of sixteen thousand and seven hundred euro
(£16,700) per annum will not be considered. This tender may
be subject to the right known as the right of first refusal as per
article No. 32 of Chapter No. 573 of the Laws of Malta. A fee
of €50 will be charged for the tender documents.

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website.

2nd December, 2022

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies that
‘Din 1-Art Helwa’ is requesting the call for tender:

Project Reference VOPS 10.2022

‘Din 1-Art Helwa’ needs the services tender for the
design and development of an objections platform, GDPR
audit and social media marketing campaign, as part of the
VOPS 10.2022 ‘DLHAlert’.

For further specifications, prospective bidders are invited
to send email to (admin@dinlarthelwa.org).

Deadline for submissions is Friday, 23rd December,
2022.

This project has been funded through the Voluntary
Organisations Project Scheme managed by the Malta

Council for the Voluntary Sector.

2nd December, 2022

MALTA FOOD AGENCY
MFA/SM/01/2022
The Chief Executive Officer, Malta Food Agency,

notifies that tenders will be received till noon of Friday, 16th
December, 2022.
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Espressjoni ta’ Interess ghal spazji ta’ parkegg ghall-
vetturi fil-parametri tal-Pitkalija.

It-tenders kollha ijridu jkunu waslu sad-data u I-hin
stipulat u depozitati fil-kaxxa tat-tenders fl-uffi¢ini tal-Malta
Food Agency, Ta’ Qali Fruit and Vegetables Market, Triq il-
Pitkali, Ta’ Qali, limiti ta’ H’ Attard ATD 4000.

Id-dokument tat-tender jista’ jingabar b’xejn mill-
uffi¢ini tal-Malta Food Agency, Ta’Qali Fruit and Vegetables
Market, Triq il-Pitkali, Ta’ Qali, limiti ta’ H’Attard ATD
4000. Indirizz elettroniku: (mfaprocurement@ gov.mt)

It-2 ta’ Dicembru, 2022
MALTA FOOD AGENCY
MFA/SM/02/2022

[I-Kap Ezekuttiv, Malta Food Agency, jinnotifika li
tenders se jigu milqugha sa nofsinhar tal-Gimgha, 16 ta’
Di¢embru, 2022.

Espressjoni ta’ interess — vending machines

It-tenders kollha jridu jkunu waslu sad-data u I-hin
stipulat u depozitati fil-kaxxa tat-tenders fl-uffi¢ini tal-Malta
Food Agency, Ta’ Qali Fruit and Vegetables Market, Triq il-
Pitkali, Ta’ Qali, limits of H’ Attard ATD 4000.

Id-dokument tat-tender jista’ jingabar b’xejn mill-
uffi¢ini tal-Malta Food Agency, Ta’Qali Fruit and Vegetables
Market, Triq il-Pitkali, Ta’ Qali, limiti ta’ H’Attard ATD
4000. Indirizz elettroniku: (mfaprocurement@ gov.mt)

It-2 ta’ Dicembru, 2022
CENTRAL PROCUREMENT u SUPPLIES UNIT

Id-Direttur Manigerjali (Procurement and Supplies),
Ministeru ghas-Sahha, jgharraf illi:

Jintlagghu offerti elettronic¢i rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Hamis, 5 ta’ Jannar, 2023. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 020-1470/22. Provvista ta’ ‘total spine surgery
system — pay per use’

CFT 020-1471/22. Provvista ta’ ‘platelet aggregometer
reagents with consumables’

CFT 021-1472/22. Provvista ta’ ‘Mianserin 30mg tablets’

CFT 020-1473/22. Provvista ta’ diversi ‘stoma items D’

CFT 020-1474/22. Provvista ta’ sistema ta’ ‘airtight bag’
ghal-Laboratorju tal-Batterjologija

CFT 021-1475/22. Provvista ta’ ‘Digoxin antibodies’

Expression of interest for parking spaces of vehicles
within the Pitkalija perimeters.

All tenders must be received by date and time indicated
and deposited in the tender box at the Malta Food Agency’s
at Ta’Qali Fruit and Vegetables Market, Triq il-Pitkali, Ta’
Qali, limits of H’ Attard ATD 4000.

Tender documents can be collected free of charge from
the Malta Food Agency at Ta’ Qali Fruit and Vegetables
Market, Triq il-Pitkali, Ta’ Qali, limits of H’Attard ATD
4000. Email: (mfaprocurement@ gov.mt)

2nd December, 2022
MALTA FOOD AGENCY
MFA/SM/02/2022

The Chief Executive Officer, Malta Food Agency,
notifies that tenders will be received till noon of Friday, 16th
December, 2022.

Expression of interest for vending machines

All tenders must be received by date and time indicated
and deposited in the tender box at the Malta Food Agency
at Ta’Qali Fruit and Vegetables Market, Triq il-Pitkali, Ta’
Qali, limits of H* Attard ATD 4000.

Tender documents can be collected free of charge from
the Malta Food Agency at Ta’Qali Fruit and Vegetables
Market, Triq Pitkali, Ta’ Qali, limits of H’Attard ATD 4000.
Email: (mfaprocurement@gov.mt)

2nd December, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies),
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Thursday, Sth January,
2023. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 020-1470/22. Supply of total spine surgery system
— pay per use

CFT 020-1471/22. Supply of platelet aggregometer
reagents with consumables

CFT 021-1472/22. Supply of Mianserin 30mg tablets

CFT 020-1473/22. Supply of various stoma items D

CFT 020-1474/22. Supply of airtight bag system for
Bacteriology Laboratory

CFT 021-1475/22. Supply of Digoxin antibodies
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CFT 020-1476/22. Provvista ta’ ‘pressure infuser bags

CFT 021-1477/22. Provvista ta’ ‘Warfarin Img/ml oral
suspension’

CFT 020-1478/22. Provvista ta’ ‘visibility tinted contact
lenses’

CFT 021-1479/22. Provvista ta’ ‘Adrenaline 1 in 10,000
injections’

CFT 009-1480/22. Provvista ta’ ‘LED downlighters’

CFT 009-1481/22. Provvista ta’ ‘bariatric wheelchairs’

CFT021-1482/22.Provvistata’ ‘Octreotide 10mg injections’

CFT 021-1483/22. Provvista ta’ ‘Amiodarone
hydrochloride 150mg injections’

CFT 021-1484/22. Provvista ta’ ‘Doxazosin 4mg tablets’

CFT 021-1485/22. Provvista ta’ ‘fibrin sealant’

CFT 021-1486/22. Provvistata’ ‘Digoxin 62.5micrograms
tablets’

CFT 026-1487/22. Kiri ta’ post f’Birzebbuga biex jospita
klinika tal-komunita ghas-Sahha tal-Kura Primarja fi hdan
il-Ministeru ghas-Sahha

Id-dokument tal-offerta huwa minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
l-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

It-2 ta’ Dicembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Manigerjali (Sourcing u Supplies Chain
Management) ghas-Central Procurement and Supplies Unit
fil-Ministeru ghas-Sahha, jgharraf illi:

Jintlagghu sottomissjonijiet elettronici ghal
Preliminary Market Consultation (PMC) rigward l-avviz
li gej sal-10.00 a.m. tal-Gimgha, 6 ta’ Jannar, 2023.

PMC Ref. Nru. 001-7002/22 - CPSU 2139/2022.
Provvista ta’ ‘training needs analysis’ ghad-Divizjoni tal-
People Management f’isem il-haddiema tas-servizzi pubblici
klini¢i u mhux klini¢i fil-Ministeru ghas-Sahha.

Id-dokumenti tal-Preliminary Market Consultation
jinkisbu minghajr hlas u l-informazzjoni ghandha tintbaghat

BISS online fuq (www.etenders.gov.mt).

1t-2 ta’ Dicembru, 2022

CFT 020-1476/22. Supply of pressure infuser bags

CFT 021-1477/22. Supply of Warfarin 1mg/ml oral
suspension

CFT 020-1478/22. Supply of visibility tinted contact
lenses

CFT 021-1479/22. Supply of Adrenaline 1 in 10,000
injections

CFT 009-1480/22. Supply of LED downlighters

CFT 009-1481/22. Provision of bariatric wheelchairs

CFT 021-1482/22. Supply of Octreotide 10mg injections

CFT 021-1483/22. Supply of Amiodarone hydrochloride
150mg injections

CFT 021-1484/22. Supply of Doxazosin 4mg tablets

CFT 021-1485/22. Supply of fibrin sealant

CFT 021-1486/22. Supply of Digoxin 62.5micrograms
tablets

CFT 026-1487/22. Leasing of premises in Birzebbuga to
House a community clinic for the Primary Health Care within
the Ministry of Health

This tender document is free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

2nd December, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Sourcing and Supplies Chain
Management) for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that:

Electronic submission of information for Preliminary
Market Consultation (PMC) in respect of the following
notice will be received up to 10.00 a.m. of Friday, 6th
January, 2023.

PMC Ref.No.001-7002/22 — CPSU 2139/2022. Provision
of a training needs analysis for the people management
division on behalf of all clinical and non-clinical public
services employees within the Ministry for Health.

Preliminary Market Consultation documents are
available free of charge and information is to be submitted

ONLY online on (www.etenders.gov.mt).

2nd December, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
0112U22ABCDEF jintlagghu sa nofsinhar tat-Tlieta, 6
ta’ Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

1t-2 ta’ Dicembru, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
0212U22ABCDETF jintlaqghu sa nofsinhar tal-Hamis, 7
ta’ Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

It-2 ta’ Dicembru, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
0512U22ABCDETF jintlagghu sa nofsinhar tas-Sibt, 9 ta’
Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-

unit.cpsu@gov.mt).

It-2 ta’ Dicembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0112U22ABCDEF will be received up to noon on Tuesday,
6th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

2nd December, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0212U22ABCDEF will be received up to noon on Thursday,
7th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

2nd December, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0512U22ABCDEF will be received up to noon on Saturday,
9th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@ gov.

mt).

2nd December, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
0612U22ABCDETF jintlagghu sa nofsinhar tat-Tnejn, 12
ta’ Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

1t-2 ta’ Dicembru, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
0712U22ABCDEF jintlagghu sa nofsinhar tal-Erbgha, 14
ta’ Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

It-2 ta’ Dicembru, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
0912U22ABCDEF jintlaqghu sa nofsinhar tal-Hamis, 15
ta’ Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-

unit.cpsu@gov.mt).

It-2 ta’ Dicembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0612U22ABCDEF will be received up to noon on Monday,
12th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

2nd December, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0712U22ABCDEF will be received up to noon on Wednesday,
14th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

2nd December, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
0912U22ABCDEF will be received up to noon on Thursday,
15th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@ gov.

mt).

2nd December, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
1212U22ABCDEF jintlagghu sa nofsinhar tal-Gimgha,
16 ta’ Dicembru, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-

unit.cpsu@gov.mt).

1t-2 ta’ Dicembru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No.
1212U22ABCDEF will be received up to noon on Friday,
16th December, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.

mt).

2nd December, 2022

AVVIZI TAL-QORTI — COURT NOTICES

2230

B’digriet moghti mill-Qorti Civili, Prim’ Awla, fit-
08 ta’ Novembru 2022, fl-atti tar-Rikors Guramentat Nru
557/2022TA, li gie pprezentat fl-24 ta’ Gunju 2022, fl-
ismijiet: Creative Refurbishing Centre (Malta) Ltd Vs Tanti
Emanuel sive Noel et giet ordnata s-segwenti pubblikazzjoni,
a tenur tal-Artikolu 187(3) et seq. tal-Kap 12 biex isservi
ta’ notifika fil-konfront tal-intimat. Ir-rikorrent talab lil din
1-Onorabbli Qorti sabiex fost ohrajn: Tikkundanna lill-
konvenuti jhallsu lill-attri¢i l-imsemmi ammont ta’ tlieta
u hamsin elf, hames mija u erba’ u ghoxrin ewro u hamsa
u erbghin ¢entezmu (€53,524, 45¢), jew kwalsiasi somma
ohra verjuri. Bl-ispejjez gudizzjarji kollha u bl-interessi ta’
tmienja fil-mija (8%), skont il-ligi, kontra I-istess konvenuti,
li huma minn issa msejha ghas-subizzjoni taghhom.

Ir-Rikors Guramentat fl-ismijiet imsemmi hawn fuq
huwa differit 7 ta’ Dicembru, 2022 f1-9.45 a.m.

Notifika Intimat: Tanti Emanuel sive Noel et, 25,
Rosebud, Triq il-Qronfol, San Gwann.

Registru tal-Qrati Superjuri, illum, 28 ta’ Novembru,
2022.

CARMEL ABELA.M.SC.IN MANAGEMENT.D.PA;
DIP. LAWS OF PROCED. (MELIT.)
Ghar-Registratur, Qrati Civili u Tribunali

By decree issued by the Civil Court, First Hall, on 8th
November 2022, in the acts of the Sworn Application No.
557/2022TA, which was presented on 24th June 2022, in
the names: Creative Refurbishing Center (Malta) Ltd Vs
Tanti Emanuel sive Noel et the following publication was
ordered, pursuant to Article 187(3) et seq. of Chapter 12 to
serve as a notification against the respondent. The applicant
asked this Honorable Court to, among others: To condemn
the defendants to pay the plaintiff the said amount of fifty-
three thousand, five hundred and twenty-four euros and
forty-five cents (€53,524, 45¢). With all the judicial costs
and with the interests of eight percent (8%), according to the
law, against the same defendants, who are now summoned
so that a reference to their evidence be made.

The Sworn Application in the names mentioned above is
postponed 7th December, 2022 at 9.45 a.m.

Notification Respondent: Tanti Emanuel sive Noel et, 25,
Rosebud, Triq il-Qronfol, San Gwann.

Register of the Superior Courts, today, 28th November,
2022.

CARMEL ABELA. M.Sc. INMANAGEMENT. D.P.A ;
DIP. LAWS OF PROCEDURE. (MELIT.)
For the Registrar, Civil Courts and Tribunals

2231

Permezz ta’ digriet moghti fil-Prim’ Awla tal-Qorti Civili
fis-7 ta’ Novembru, 2022, fl-atti tal-ittra ufficjali numru
2902/2022, fl-ismijiet Gasanmamo Insurance Limited vs
Esther Mifsud, ordnat is-segwenti pubblikazzjoni biex

It is hereby notified that the First Hall of Civil Courts by
means of a decree given on the 7th November, 2022, in the
records of the judicial letter number 2902/2022, in the names
GasanMamo Insurance Limited vs Esther Mifsud, ordered
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isservi ta’ notifika fil-konfront tal-intimata Esther Mifsud, a
tenur tal-artikolu 187(3) tal-Kap 12.

Fil-Prim’ Awla tal-Qorti Civili
Illum 6 ta’ Lulju, 2022

Lil Esther Mifsud (KI 269674M) ta’ 25, Corazon
Sagrado, Triq Sant’ Antnin, il-Hamrun.

Bil-prezenti GasanMamo Insurance Limited (C-3143) ta’
Msida Road, Gzira filwaqt li taghmel referenza ghall-in¢ident
awtomobilistiku illi sehh fid-19 ta’ Marzu, 2022 fi Triq in-
Naxxar, Birkirkara, u illi fih inti kont involuta waqt illi kont
gieghda ssuq il-vettura bin-numru ta’ registrazzjoni ECB
925, assigurata mas-socjeta mittenti GasanMamo Insurance
Limited di proprijeta tieghek stess, tirrileva ghall-finijiet u
I-effetti kollha tal-Ligi illi inti ma’ kontx koperta mill-polza ta’
assigurazzjoni relattiva stante ksur ¢ar ta’ varji kundizzjonijiet
fl-istess polza fosthom il-fatt illi jirrizulta ¢ar illi inti kont fi
stat ta’ inebriezza fil-hin tal-in¢ident de quo, u dana minghajr
pregudizzju ghal kull ksur iehor tal-kundizzjonijiet tal-polza
relattiva illi jista eventwalment jirrizulta.

Illi ghalhekk inti gieghed tigi formalment imwissija
illi s-so¢jeta mittenti GasanMamo Insurance Limited tigi
obbligata illi teffettwa xi pagamenti ghan-nom tieghek, ai
termini tal-Kapitolu 104 tal-Ligijiet ta’ Malta, hija gieghda
minn issa tirrizerva l-pozizzjoni taghha fil-konfront tieghek
skont il-Ligi u dan sabiex eventwalment hija tipprocedi fil-
konfront tieghek ghall-irkupru tal-ammonti kollha illi hija
tista’ tigi obbligata illi thallas favur terzi in konnessjoni ma’
dan il-kaz u dan oltre ghall-ispejjez u interessi skont il-Ligi.

Dina l-ittra uffi¢jali gieghda ssir ghall-finijet u l-effetti
kollha tal-Ligi u senjatament izda mhux limitatament ai
termini tal-Kap 12, il-Kap 16 u 1-Kap 104 tal-Ligijiet ta’
Malta.

Tant sabiex taghraf tirregola ruhek.

Bl-ispejjez.

Registru Qrati Superjuri illum 25 ta’ Novembru, 2022.

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

the following publication for the purpose of effecting service
on the respondent Esther Mifsud, in terms of Article 187(3)
of Chapter 12.

In the First Hall of the Civil Court
Today 6th July, 2022

To Esther Mifsud (ID 269674M) of 25, Corazon Sagrado,
Triq Sant’ Antnin, Hamrun.

By means of this present GasanMamo Insurance Limited
(C-3143) of Msida Road, Gzira makes reference to the car
accident that occured on the 19th March, 2022 in Triq in-
Naxxar, Birkirkara, where you were involved whilst you
were driving the vehicle with registration number ECB 925,
insured by the interpellant company GasanMamo Insurance
Limited of your own property, submits for all intents and
purposes at law that you were not covered by the relative
insurance policy due to a clear breach of conditions in the
same policy including the fact that it turns out that you were
in a state of inebriation at the time of the accident de quo and
this without prejudice to any other breach of conditions of
the relative policy which may eventually result.

Therefore you are formally warned that in case the
interpellant company GasanMamo Insurance Limited is
obliged to make any payment on your behalf, in terms of
Chapter 104 of the Laws of Malta, it is now reserving its
position against you according to Law and so that eventually
it shall proceed against you for the recovery of all amounts
paid in connection with this case, and this in addition of all
judicial costs and interest according to Law.

This judicial letter is being made for all purposes and
effects of Law and especially but not limited to in terms
of Chapter 12, Chapter 16 and Chapter 104 of the Laws of
Malta.

So much so that you know how to regulate yourself.
With costs.

Registry of the Superior Courts today, 25th November,
2022.

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2232

ARB/C081/2022 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-26
ta’ Settembru, 2022, mill-Qorti tal-Magistrati (Malta)

ARB/C081/2022 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 26th
September, 2022, given by the Court of Magistrates (Malta)



16,264

Gazzetta tal-Gvern ta’ Malta 20,969

bhala Qorti Struttorja (il-Magistrat Dott. Donatella Frendo
Dimech, LLD). Kumpilazzjoni Numru 492/2022, fil-kawza
fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

MARY THERESA ATTARD, mara tad-dar, ta’ 61 sena,
bint il-mejjet Laurence Zammit u Joan Zammit xebba
Bezzina, imwielda HaZ-Zebbug, Malta, fil-21 ta’ Frar, 1961,
u residenti gewwa ‘Attard House’, Sqaq il-Qenc¢, Haz-
Zebbug, Malta, u detentrici ta’ karta tal-identita Maltija bin-
numru 246561 M.

U

JESSICA  SCIBERRAS AZZOPARDI, accounts
associate,ta’ 28 sena, bint Simon Sciberras u l-mejta Joseanne
sive Josephine Anne Azzopardi, imwielda Tal-Pieta, Malta,
fis-7 ta’ Jannar, 1994, u residenti gewwa Court B, Flat 7, Triq
il-Villeggatura, San Pawl il-Bahar, u/jew ‘Attard House’,
Sqaq il-Qen¢, Haz-Zebbug, Malta, u detentrici ta’ karta tal-
identita Maltija bin-numru 28694M.

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet terzi
b’mod generali 1-flus u kull proprjeta mobbli ohra dovuta
jew li tappartjeni jew li hija ta” MARY THERESA ATTARD
u JESSICA SCIBERRAS AZZOPARDI, u tipprojbixxi
lill-imputati milli jittrasferixxu, jaghtu b’rahan, iwieghdu,
jipotekaw jew jibdlu jew xort’ohra jiddisponu minn
kwalunkwe proprjeta immobbli jew mobbli li tkun proprjeta
ta’ jew inkella mizmuma minnhom, u dan ai termini tal-
Artikolu 5 tal-Att kontra Money Laundering, Kap. 373 tal-
Ligijiet ta’ Malta kif rez applikabbli bl-Artikolu 23A(2) tal-
Kodi¢i Kriminali, Kap. 9 tal-Ligijiet ta’ Malta u tal-Artikolu
36 tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta.

[1-Qorti AWTORIZZAT lill-imputati li jir¢ievu l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha u
ghoxrin ¢entezmu (€13,976.24) fis-sena (jew sitt mitt euro
(€600) kull hmistax-il (15) gurnata), minn fejn ghandhom
jigu specifikati liema flejjes jistghu jithallsu jew jigu réevuti
mill-imputati matul is-sussistenza ta’ din l-ordni, ossija
s-sors, il-mod u 1-modalitajiet I-ohra tal-hlas inkluzi salarju,
paga, pensjoni u/jew benefi¢¢ji tas-sigurta socjali. B’dan illi
kull entita finanzjarja hija ordnata li b’nota tinforma 1-Qorti
f’liema kont jew minn liema kont ikunu ged jigu rcéevuti
I-istess flejjes.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 5 u fl-Artikolu 36 tkun hatja ta’ reat u
tehel meta tinstab hatja multa ta’ mhux iZjed minn tnax-il
elf ewro (€12,000) jew prigunerija ghal Zzmien ta’ mhux

as a Court of Criminal Inquiry (Magistrate Dr Donatella
Frendo Dimech, LLD). Compilation Number 492/2022, in
the case:

The Republic of Malta
Versus

MARY THERESA ATTARD, housewife, 61 years,
daughter of the late Laurence Zammit and Joan Zammit née
Bezzina, born in Haz-Zebbug, Malta, on the 21st February,
1961, and residing at ‘Attard House’, Sqaq il-Qen¢, Haz-
Zebbug, Malta, and holder of Maltese identity card bearing
number 246561 M.

AND

JESSICA  SCIBERRAS AZZOPARDI, accounts
associate, 28 years, daughter of Simon Sciberras and the
late Joseanne sive Josephine Anne Azzopardi, born in Pieta,
Malta on the 7th January, 1994, and residing at Court B, Flat
7, Triq il-Villeggatura, San Pawl il-Bahar and/or ‘Attard
House’, Sqaq il-Qenc, HaZ-Zebbug, Malta, and holder of
Maltese identity card bearing number 28694M.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due to
or pertaining or belonging to MARY THERESA ATTARD
and JESSICA SCIBERRAS AZZOPARDI and prohibits
the accused from transferring, pledging, hypothecating
or otherwise changing or disposing of any immovable or
movable property owned or otherwise held by them, and this
in terms of Article 5 of the Prevention of Money Laundering
Act, Cap. 373 of the Laws of Malta as made applicable by
Article 23A(2) of the Criminal Code, Cap. 9 of the Laws of
Malta and Article 36 of the Proceeds of Crime Act, Cap. 621
of the Laws of Malta.

The Court AUTHORISED the said accused to receive
the amount of thirteen thousand, nine hundred and seventy-
six euro and twenty-four cents (€13,976.24) per year (or
the amount of six hundred euro (€600) every fifteen (15)
days), from which it shall be specified what moneys may
be paid or received by the accused during the existence of
this order, including the source, method and other modalities
of payments including salary, wages, pension and/or social
security benefits. Provided that every financial entity is
ordered to present a note by which it informs the Court in
which account or from which account these moneys are
taken.

Any person who acts in contravention of the court order
as mentioned in Article 5 and Article 36 referred to above
shall be guilty of an offence and shall on conviction be
liable to a fine (multa) not exceeding twelve thousand euro
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izjed minn tnax-il (12) xahar, jew dik il-multa u prigunerija
flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

IIlum 29 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

(€12,000), or to imprisonment for a period not exceeding
twelve (12) months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 29th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2233

ARB/C006/2020 — KANCELLAZJONI TAL-ORDNI
TAL-IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fil-25 ta’
Novembru, 2022, mill-Qorti tal-Magistrati (Malta) bhala
Qorti ta’ Gudikatura Kriminali (il-Magistrat Dott. Donatella
Frendo Dimech, LLD). Kumpilazzjoni numru 158/2020, fil-
kawza fl-ismijiet:

[I-Pulizija
(is-Supretendent George Cremona)
(I-Ispettur Omar Zammit)

Kontra
BERTRAND AGIUS;

CARMEL k/a CHARLES BUGEJA, ta’ 66 sena, bin il-
mejtin Joseph u Antonia xebba Cilia, imwieled Hal Qormi,
Malta, fis-27 ta’ Novembru, 1956, u residenti gewwa 21,
Trig G. Galilei, II-Mellieha, u detentur ta’ karta tal-identita
Maltija bin-numru 769456M.

KONRAD AGIUS;
U
MICHAEL CAUCHI.

II-Qorti TORDNA L-KANCELLAZZJONI tal-ordni
tal-iffrizar mahruga fuq l-assi kollha ta” CARMEL k/a
CHARLES BUGEJA, liema ordni giet moghtija mill-Qorti
tal-Magistrati (Malta) bhala Qorti Struttorja (il-Magistrat
Dott. Victor George Axiak, LLD) permezz ta’ digriet iddatat
24 ta’ April, 2020, u li giet ippubblikata fil-Gazzetta tal-
Gvern tat-30 ta’ April, 2020. Illi din l-ordni tal-iffrizar giet
limitata ghal vettura nawtika rregistrata taht il-bandiera
Maltija u fondi li gew iddepozitati u mizmuma mid-Direttur
tal-Ufficcju ghall-Irkupru tal-Assi hekk kif specifikat fid-
digriet tal-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja
(il-Magistrat Dott. Donatella Frendo Dimech, LLD) iddatat
10 ta’ Dicembru, 2020, li giet ippubblikata fil-Gazzetta tal-
Gvern tas-17 ta’ Dicembru, 2020. Ghaldaqgstant, permezz

ARB/C006/2020 — CANCELLATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 25th
November, 2022, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Donatella
Frendo Dimech, LLD). Compilation Number 158/2020 in
the case:

The Police
(Superintendent George Cremona)
(Inspector Omar Zammit)

Versus
BERTRAND AGIUS;

CARMEL k/a CHARLES BUGEJA, 66 years, son of
the late Joseph and Antonia née Cilia, born in Hal Qormi,
Malta, on the 27th November, 1956, and residing at 21, Triq
G. Galilei, Mellieha, and holder of Maltese identity card
bearing number 769456M.

KONRAD AGIUS;
AND
MICHAEL CAUCHI.

The Court ORDERED THE CANCELLATION of the
freezing order issued on all the assets of CARMEL k/a
CHARLES BUGEJA, which order was given by the Courts
of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Victor George Axiak, LLD) by a decree
dated 24th April, 2020, which was duly published in the
Government Gazette of the 30th April, 2020. That this
freezing order was limited to a nautical vehicle registered
with Maltese flag and funds which were deposited and
kept by the Director of the Asset Recovery Bureau as per
Court decree given by the Courts of Magistrates (Malta)
as a Court of Criminal Inquiry (Magistrate Dr Donatella
Frendo Dimech, LLD) dated 10th December, 2020, which
was duly published in the Government Gazette of the 17th
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ta’ din il-kancellazzjoni 1-vettura nawtika u kif ukoll il-flus
mizmuma mid-Direttur tal-Uffic¢ju ghall-Irkupru tal-Assi
ghandhom jigu rilaxxati hekk kif stipulat.

Din in-notifika qged tigi ppubblikata ai termini tal-
Artikolu 5(6) tal-Att Kontra Money Laundering, Kap. 373
tal-Ligijiet ta’ Malta u tal-Artikolu 36(7) tal-Att dwar ir-
Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.

IIlum 29 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

December, 2020. Therefore, through this cancellation the
nautical vehicle and the funds kept by the Director of the
Asset Recovery Bureau shall be released as stipulated.

This notice is being published in terms of Article 5(6) of
the Prevention of Money Laundering Act, Cap. 373 of the
Laws of Malta and Article 36(7) of the Proceeds of Crime
Act, Cap. 621 of the Laws of Malta.

Today 29th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2234

ARB/C008/2020 — KANCELLAZJONI TAL-ORDNI
TAL-IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fil-25 ta’
Novembru, 2022, mill-Qorti tal-Magistrati (Malta) bhala
Qorti ta’ Gudikatura Kriminali (il-Magistrat Dott. Donatella
Frendo Dimech, LLD). Kumpilazzjoni numru 157/2020, fil-
kawza fl-ismijiet:

[I-Pulizija
(is-Supretendent George Cremona)
(I-Ispettur Omar Zammit)

Kontra

JAMES FENECH, direttur ta’ kumpanija, ta’ 43 sena,
bin il-mejjet Joseph u Mary Rose xebba Borg, imwieled
Sydney, 1-Awstralja, fit-28 ta’ Frar, 1979, residenti gewwa
341, Solaris, Triq 1-Etna, II-Mellieha, u detentur ta’ karta tal-
identita Maltija bin-numru 519694M.

U

SOVEREIGN CHARTERERS LIMITED, b’numru tar-
registrazzjoni Malti C67113 li ghandha l-indirizz registrat
bhala 21, Misrah il-Parroc¢ca, I1-Mellieha, Malta.

II-Qorti TORDNA L-KANCELLAZZJONI tal-ordni
tal-iffrizar mahruga fuq l-assi kollha ta” JAMES FENECH
u SOVEREIGN CHARTERERS LIMITED, liema ordni
giet moghtija mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Victor George Axiak, LLD)
permezz ta’ digriet iddatat 24 ta’ April, 2020, u li giet
ippubblikata fil-Gazzetta tal-Gvern tat-30 ta’ April, 2020.
Illi din 1-ordni tal-iffrizar giet limitata ghal vettura nawtika
rregistrata taht il-bandiera Maltija u fondi li gew iddepozitati
u mizmuma mid-Direttur tal-Uffic¢ju ghall-Irkupru tal-
Assi hekk kif specifikat fid-digriet tal-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja (il-Magistrat Dott. Donatella
Frendo Dimech, LLD) iddatat 10 ta’ Dicembru, 2020, li giet
ippubblikata fil-Gazzetta tal-Gvern tas-17 ta’ Di¢embru,

ARB/C008/2020 — CANCELLATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 25th
November, 2022, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Donatella
Frendo Dimech, LLD). Compilation Number 157/2020 in
the case:

The Police
(Superintendent George Cremona)
(Inspector Omar Zammit)

Versus

JAMES FENECH, company director, 43 years, son of
the late Joseph and Mary Rose née Borg, born in Sydney,
Australia on the 28th February, 1979, residing at 341,
Solaris, Triq 1-Etna, Mellieha, and holder of Maltese identity
card bearing number 519694M.

AND

SOVEREIGN CHARTERERS LIMITED, with Maltese
registration number C67113 and registered address at 21,
Misrah il-Parro¢éa, Mellieha, Malta.

The Court ORDERED THE CANCELLATION of the
freezing order issued on all the assets of JAMES FENECH
and SOVEREIGN CHARTERERS LIMITED, which order
was given by the Courts of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Victor George Axiak,
LLD) by a decree dated 24th April, 2020, which was duly
published in the Government Gazette of the 30th April, 2020.
That this freezing order was limited to a nautical vehicle
registered with Maltese flag and funds which were deposited
and kept by the Director of the Asset Recovery Bureau as
per Court decree given by the Courts of Magistrates (Malta)
as a Court of Criminal Inquiry (Magistrate Dr Donatella
Frendo Dimech, LLD) dated 10th December, 2020, which
was duly published in the Government Gazette of the 17th



It-2 ta’ Dicembru, 2022

16,267

2020. Ghaldagstant, permezz ta’ din il-kancellazzjoni
I-vettura nawtika u kif ukoll il-flus mizmuma mid-Direttur
tal-Ufficcju ghall-Irkupru tal-Assi ghandhom jigu rilaxxati
hekk kif stipulat.

Din in-notifika qged tigi ppubblikata ai termini tal-
Artikolu 5(6) tal-Att Kontra Money Laundering, Kap. 373
tal-Ligijiet ta’ Malta u tal-Artikolu 36(7) tal-Att dwar ir-
Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.

IIlum 29 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

December, 2020. Therefore, through this cancellation the
nautical vehicle and the funds kept by the Director of the
Asset Recovery Bureau shall be released as stipulated.

This notice is being published in terms of Article 5(6) of
the Prevention of Money Laundering Act, Cap. 373 of the
Laws of Malta and Article 36(7) of the Proceeds of Crime
Act, Cap. 621 of the Laws of Malta.

Today 29th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2235

ARB/C082/2022 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-26
ta’ Settembru, 2022, mill-Qorti tal-Magistrati (Malta)
bhala Qorti Struttorja (il-Magistrat Dott. Donatella Frendo
Dimech, LLD). Kumpilazzjoni Numru 491/2022, fil-kawza
fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

MARIJA RITA SPITERI, dizokkupata, ta’ 30 sena, bint
Joseph Spiteri u Annunziata Spiteri xebba Zammit, imwielda
Tal-Pieta, Malta, fit-12 ta’ Ottubru, 1992, u residenti gewwa
Ternic, Flat 1, Triq Blat il-Qamar, Is-Siggiewi, u detentrici
ta’ karta tal-identita Maltija bin-numru 493392M.

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet terzi
b’mod generali 1-flus u kull proprjeta mobbli ohra dovuta
jew li tappartjeni jew li hija ta” MARIJA RITA SPITERI u
tipprojbixxi lill-imputata milli tittrasferixxi, taghti b’rahan,
twieghed, tipoteka jew tibdel jew xort’ohra tiddisponi
minn kwalunkwe proprjeta immobbli jew mobbli 1i tkun
proprjeta ta’ jew inkella miZzmuma minnha, u dan ai termini
tal-Artikolu 5 tal-Att kontra Money Laundering, Kap. 373
tal-Ligijiet ta’ Malta hekk kif rez applikabbli bl-Artikolu
23A(2) tal-Kodi¢i Kriminali, Kap. 9 tal-Ligijiet ta’ Malta
u tal-Artikolu 36 tal-Att dwar ir-Rikavat mill-Kriminalita,
Kap. 621 tal-Ligijiet ta’ Malta.

[1-Qorti AWTORIZZAT lill-imputata li tir¢ievi l-ammont
ta’ tlettax-il elf disa’ mija u sitta u sebghin ewro u erbgha u
ghoxrin ¢entezmu (€13,976.24) fis-sena (jew sitt mitt ewro
(€600) kull hmistax-il (15) gurnata), minn fejn ghandhom
jigu specifikati liema flejjes jistghu jithallsu jew jigu réevuti
mill-imputata matul is-sussistenza ta’ din l-ordni, ossija
s-sors, il-mod u l1-modalitajiet I-ohra tal-hlas inkluzi salarju,
paga, pensjoni u/jew benefi¢¢ji tas-sigurta socjali. B’dan illi
kull entita finanzjarja hija ordnata li b’nota tinforma 1-Qorti

ARB/C082/2022 — SEEZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 26th
September, 2022, given by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry (Magistrate Dr Donatella
Frendo Dimech, LLD). Compilation Number 491/2022, in
the case:

The Republic of Malta
Versus

MARIJARITA SPITERI, unemployed, 30 years,daughter
of Joseph Spiteri and Annunziata Spiteri née Zammit, born
in Tal-Pieta, Malta, on the 12th October, 1992, and residing
at Ternic, Flat 1, Triq Blat il-Qamar, Siggiewi, and holder of
Maltese identity card bearing number 493392M.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due
to or pertaining or belonging to MARIJA RITA SPITERI
and prohibits the accused from transferring, pledging,
hypothecating or otherwise changing or disposing of any
immovable or movable property owned or otherwise held
by her, and this in terms of Article 5 of the Prevention of
Money Laundering Act, Cap. 373 of the Laws of Malta as
made applicable by Article 23A(2) of the Criminal Code,
Cap. 9 of the Laws of Malta and Article 36 of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta.

The Court AUTHORISED the said accused to receive
the amount of thirteen thousand, nine hundred and seventy-
six euro and twenty-four cents (€13,976.24) per year (or
the amount of six hundred euro (€600) every fifteen (15)
days), from which it shall be specified what moneys may
be paid or received by the accused during the existence of
this order, including the source, method and other modalities
of payments including salary, wages, pension and/or social
security benefits. Provided that every financial entity is
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f’liema kont jew minn liema kont ikunu ged jigu rcéevuti
I-istess flejjes.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 5 u fl-Artiklu 36, tkun hatja ta’ reat u
tehel meta tinstab hatja multa ta’ mhux izjed minn tnax il-elf
ewro (€12,000) jew prigunerija ghal Zmien ta’ mhux izjed
minn tnax-il xahar, jew dik il-multa u prigunerija flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

IIlum 29 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

ordered to present a note by which it informs the Court in
which account or from which account these moneys are
taken.

Any person who acts in contravention of the court order
mentioned in Article 5 and Article 36, referred to above shall
be guilty of an offence and shall on conviction be liable to a
fine (multa) not exceeding twelve thousand euro (€12,000),
or to imprisonment for a period not exceeding twelve
months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 29th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2236

ARB/C066/2020 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-14 ta’
Ottubru, 2022, mill-Qorti Kriminali (I-Onor. Imhallef Dott.
Giovanni M. Grixti, LLD). Fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra
JASON VELLA TABONE;

PIERRE GRECH CUMBO PILLOW, negozjant, ta’
46 sena, bin Augustine u Helen xebba Buhagiar, imwieled
H’ Attard, Malta, f-24 ta’ Lulju, 1976, u residenti gewwa Blue
Harbour Shackleton, Fl. A2, Ix-Xatt ta’ Xbiex, Ta’ Xbiex, u
detentur ta’ karta tal-identita Maltija bin-numru 362376M.

U
PGP TRADING LIMITED;

[1-Qorti TAWTORIZZA lill-imputat PIERRE GRECH
CUMBO PILLOW sabiex jesegwixxi hlasijiet tal-polza
tal-assigurazzjoni tal-vettura fl-ammont ta’ mija, sitta u
sebghin ewro u hamsin ¢entezmu (€176.50) u I-licenzja
tat-triq relattiva fl-ammont ta’ mija u sittin ewro (€160) tal-
vettura msemmija fid-digriet tal-Qorti datat 14 ta’ Ottubru,
2022. Dawn il-pagamenti ghandhom isiru mill-kont tal-bank
intestat f’isem l-imputat li jispic¢a -4046 u 1i huwa mizmum
mal-Bank of Valletta plc.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet ta’

ARB/C066/2020 — VARIATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 14th
October, 2022, given by the Criminal Court (Hon. Mister
Justice Dr Giovanni M. Grixti, LLD). In the case:

The Republic of Malta
Versus
JASON VELLA TABONE;

PIERRE GRECH CUMBO PILLOW, businessman, 46
years, son of Augustine and Helen née Buhagiar, born in
H’ Attard, Malta, on the 24th July, 1976, and residing at Blue
Harbour Shackleton, Fl. A2, Ix-Xatt ta’ Xbiex, Ta’ Xbiex, and
holder of Maltese identity card bearing number 362376M.

AND
PGP TRADING LIMITED;

The Court AUTHORISED the accused PIERRE GRECH
CUMBO PILLOW to carry out the payments of the motor
vehicle insurance policy in the amount of one hundred
seventy-six ewro and fifty cents (€176.50) and the relative
road licence fee in the amount of one hundred sixty ewro
(€160) of the vehicle listed in the Court decree dated 14th
October, 2022. These payments must be carried out from the
bank account listed on the accused ending in -4046 and held
with Bank of Valletta plc.

This variation is being published in terms of Article 5
(3) of the Prevention of Money Laundering Act, Cap. 373 of



It-2 ta’ Dicembru, 2022
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Malta, wara digriet ta’ ordni tal-iffrizar moghti mill-Qorti
tal-Magistrati (Malta) bhala Qorti Struttorja (il-Magistrat
Dott. Nadine Lia, LLD), fid-9 ta’ Dicembru, 2020, li giet
ippubblikata fil-Gazzetta tal-Gvern fl-24 ta’ Di¢cembru, 2020,
fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni b’mod
generali, tal-flejjes u I-proprjeta mobbli jew immobbli kollha
li huma dovuti lil, jew imissu lil, jew li huma proprjeta ta’
Jason Vella Tabone, PIERRE GRECH CUMBO PILLOW,
and PGP Trading Limited.

IIlum 30 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

the Laws of Malta, following a freezing order which decree
was given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Nadine Lia LL.D) on the 9th
December, 2020, which was published in the Government
Gazette on the 24th December, 2020, where the court ordered
the attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to Jason Vella Tabone, PIERRE
GRECH CUMBO PILLOW, and PGP Trading Limited.

Today 30th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2237

ARB/C012/2021 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-3 ta’
Novembru, 2022, mill-Qorti Kriminali (1-Onor. Imhallef
Dott. Giovanni M. Grixti, LLD). Fil-kawza fl-ismijiet:

[I-Pulizija
(I-Ispettur Marshal Mallia)
(I-Ispettur Steven Ryan Micallef)

Kontra

MARK ANTHONY ZAMMIT, analista tas-software, ta’
32 sena, iben Carmel u il-mejta Marcelline xebba Stevens,
imwieled Tal-Pieta, Malta, fis-7 ta’ Lulju, 1990, residenti
gewwa 105, Triq Ta’ Fjuri, San Pawl il-Bahar, u detentur ta’
karta tal-identitda Maltija bin-numru 325790M.

11-Qorti AWTORIZZAT l-istral¢ tas-so¢jeta Mary Stevens
Limited (C3121) 1i taghha l-imputat MARK ANTHONY
ZAMMIT huwa azzjonist, b’dan illi kwalunkwe rikavat
dovut lill-imputat minn dan l-istral¢ jkun suggett ghall-ordni
tal-iffrizar moghti mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja, iddatat 25 ta’ Frar, 2021.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 22A
(3) tal-Ordinanza dwar il-Medicini Perikoluzi, Kap. 101 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni tal-iffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Audrey Demicoli, LLD) fil-25 ta’ Frar, 2021,
li giet ippubblikata fil-Gazzetta tal-Gvern fil-5 ta’ Marzu,
2021, fejn il-Qorti ordnat iz-zamma u s-sekwestru f’idejn
terzi persuni b’mod generali, tal-flejjes u I-proprjetd mobbli
jew immobbli kollha li huma dovuti lil, jew imissu lil, jew li
huma proprjeta ta’ MARK ANTHONY ZAMMIT.

IIlum 30 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

ARB/C012/2021 — VARIATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 3rd
November, 2022, given by the Criminal Court (Hon. Mister
Justice Dr Giovanni M. Grixti, LLD). In the case:

The Police
(Inspector Marshal Mallia)
(Inspector Steven Ryan Micallef)

Versus

MARK ANTHONY ZAMMIT, software analyst, 32
years, son of Carmel and the late Marcelline née Stevens,
born in Tal-Pieta, Malta, on the 7th July, 1990, residing at
105, Triq Ta’ Fjuri, San Pawl il-Bahar, and holder of Maltese
identity card bearing number 325790M.

The Court AUTHORISES the winding up of the society
Mary Stevens Limited (C3121) of which the accused MARK
ANTHONY ZAMMIT is a shareholder, provided that any
proceeds due to the accused from this winding up shall be subject
to the freezing order issued by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry, dated 25th February, 2021.

This variation is being published in terms of Section 22A
(3) of the Dangerous Drugs Ordinance, Cap. 101 of the Laws
of Malta, following a freezing order which decree was given
by the Court of Magistrates (Malta) as a Court of Criminal
Inquiry (Magistrate Dr Audrey Demicoli, LLD) on the 25th
February, 2021, which was published in the Government
Gazette on the 5th March, 2021, where the court ordered
the attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to MARK ANTHONY ZAMMIT.

Today 30th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU
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2238

ARB/C015/2021 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-28 ta’
Novembru, 2022, mill-Qorti Kriminali (1-Onor. Imhallef
Dott. Giovanni M. Grixti, LLD). Fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

LORRAINE FALZON, direttri¢i ta’ kumpanija, ta’ 48
sena, bint Carmelo Galea u l-mejta Maria Dolores xebba
Camilleri, imwielda Tal-Pieta, Malta, fl-1 ta” Novembru,
1974, residenti gewwa 236, The Pines, F1. 9, Triq is-Swieqi,
Is-Swieqi, u detentri¢i ta’ karta tal-identita Maltija bin-
numru 537274M.

MATTHEW PACE;

U

ZENITH FINANCE LIMITED;

[I-Qorti  AWTORIZZAT lill-imputata LORRAINE

FALZON sabiex tesegwixxi pagamenti relatati ma’ ammonti
dovuti ghal polza tal-assigurazzjoni u self, li ghandhom jigu
esegwiti mill-kont tal-bank intestat f’isem l-imputata li
jispicea -7013 u li huwa mizmum mal-Bank of Valletta plc;
hekk kif indikat sussegwentement:

a) L-ammont ta’ mija, tnejn u tletin ewro u tnejn u tmenin
¢entezmu (€132.82) fis-sena se jigi mhallas lii MAPFRE
Middlesea plc ghar-rigward tal-polza tal-assigurazzjoni tar-
residenza bir-referenza numru P52018520,

b) L-ammont ta’ mija, tnejn u tmenin ewro u tmienja
u erbghin ¢entezmu (€182.48) fix-xahar se jigi mhallas lil
Bank of Valletta plc ghar-rigward tal-kont tas-self ghad-dar
li jispi¢ea bin-numru -3290.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet
ta’ Malta, u 1-Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-
Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta, wara digriet
ta’ ordni ta’ gbid u ffrizar moghti mill-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja (il-Magistrat Dott. Charmaine
Galea, LLD), f-20 ta’ Marzu, 2021, 1li giet ippubblikata
fil-Gazzetta tal-Gvern fit-26 ta’ Marzu, 2021, fejn il-Qorti
ordnat iz-zamma u s-sekwestru f’idejn terzi persuni b’mod
generali, tal-flejjes u I-proprjeta mobbli jew immobbli kollha
li huma dovuti lil, jew imissu lil, jew li huma proprjeta ta’
LORRAINE FALZON, Matthew Pace, u Zenith Finance
Limited.

ARB/C015/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 28th
November, 2022, given by the Criminal Court (Hon. Mister
Justice Dr Giovanni M. Grixti, LLD). In the case:

The Republic of Malta
Versus

LORRAINE FALZON, company director, 48 years,
daughter of Carmelo Galea and the late Maria Dolores née
Camilleri, born in Tal-Pieta, Malta, on the 1st November,
1974, residing at 236, The Pines, Fl. 9, Triq is-Swieqi,
Swieqi, and holder of Maltese identity card bearing number
537274M.

MATTHEW PACE;
AND
ZENITH FINANCE LIMITED;

The Court AUTHORISED the accused LORRAINE
FALZON to carry out payments in relation to amounts due
for the insurance policy and loan, which shall be executed
from the bank account listed in the name of the accused
ending in -7013 and which is held at the Bank of Valletta
plc; as indicated in the below:

a) The amount of one hundred, thirty-two euro and
eighty-two cents (€132.82) per year shall be paid to
MAPFRE Middlesea plc in relation to the home insurance
policy with reference number P52018520,

b) The amount of one hundred, eighty-two euro and
forty-eight cents (€182.48) per month shall be paid to Bank
of Valletta plc in relation to the home loan account ending
in -3290.

This variation is being published in terms of Section 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta, and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Charmaine Galea, LLD) on the 20th March,
2021, which was published in the Government Gazette on
the 26th March, 2021 where the court ordered the attachment
in the hands of third parties in general of all moneys and
other movable or immovable property due or pertaining or
belonging to LORRAINE FALZON, Matthew Pace, and
Zenith Finance Limited.



It-2 ta’ Dicembru, 2022

16,271

IIlum 30 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

Today 30th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2239

ARB/C044/2021 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-4 ta’
Novembru, 2022, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dott. Natasha Galea Sciberras,
LLD). Kumpilazzjoni Numru 196/2021, fil-kawza fl-
ismijiet:

Ir-Repubblika ta’ Malta
Kontra

CARLOS DIMECH;

KEITH TESTA, maniger u direttur, ta’ 31 sena, iben
Vincent u Carmen xebba Azzopardi, imwieled Tal-Pieta,
Malta, fid-19 ta’ Awwissu, 1991, residenti gewwa 7, Helen,
Triq it-Torri Wejter, Birkirkara, u detentur ta’ karta tal-
identita Maltija bin-numru 416691M,

U

PIETA MARINA CATERERS LIMITED, inkorporata
fid-19 ta’ Mejju, 2006, b’numru tar-registrazzjoni Malti
C38729 u 1i ghandha l-indirizz irregistrat bhala Fumia
Restaurant, La Vecchia Dogana, Sa Maison Road, Tal-Pieta,
Malta.

[1-Qorti AWTORIZZAT lill-imputat KEITH TESTA
sabiex ihallas is-somma ta’ elfejn, erba’ mija u wiehed u
sebghin ewro u ¢entezmu (€2,471.01) dovuta lil Bank of
Valletta plc in rapprezentanza ta’ kont ta’ karta ta’ kreditu
li jispicca -4809 mizmum mill-imsemmi imputat. Illi dan
il-pagament ghandu jigi esegwit mill-kont tal-bank intestat
f’isem l-imputat KEITH TESTA 1i jispi¢¢a -4517 u li huwa
mizmum mal-Bank of Valletta plc, fejn l-imputat jiddepozita
s-salarju li jircievi minn PIETA MARINA CATERERS
LIMITED.

Din il-varjazzjoni ged issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet
ta’ Malta u Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-
Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta, wara digriet
ta’ ordni ta’ gbid u ffrizar moghti mill-Qorti tal-Magistrati
(Malta) bhala Qorti Struttorja (il-Magistrat Dott. Natasha
Galea Sciberras, LLD), fit-23 ta’ Gunju, 2021, li giet
ippubblikata fil-Gazzetta tal-Gvern fit-28 ta’ Gunju, 2021,
fejn il-Qorti ordnat iz-zamma u s-sekwestru f’idejn terzi

ARB/C044/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 4th
November, 2022, given by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry (Magistrate Dr Natasha Galea
Sciberras, LLD). Compilation Number 196/2021, in the
case:

The Republic of Malta
Versus

CARLOS DIMECH;

KEITH TESTA, manager and director, 31 years, son
of Vincent and Carmen née Azzopardi, born in Tal-Pieta,
Malta, on the 19th August, 1991, residing at 7, Helen, Triq
it-Torri Wejter, Birkirkara and holder of Maltese identity
card bearing number 416691M,

AND

PIETA MARINA CATERERS LIMITED, incorporated
on the 19th May, 2006, with Maltese registration number
C38729 and registered address at Fumia Restaurant, La
Vecchia Dogana, Sa Maison Road, Tal-Pieta, Malta.

The Court AUTHORISES the accused KEITH TESTA to
pay the sum of two thousand, four hundred and seventy-one
euro and one cent (€2,471.01) due to the Bank of Valletta
plc in relation to credit card account ending -4809 which
is held by the mentioned accused. That this payment must
be carried out from the bank account listed in the name of
the accused KEITH TESTA ending in -4517 and held at the
Bank of Valletta plc, wherein the accused deposits the salary
received from PIETA MARINA CATERERS LIMITED.

This variation is being published in terms of Section 5
(3) of the Prevention of Money Laundering Act, Cap. 373
of the Laws of Malta and Article 36 (4) of the Proceeds
of Crime Act, Cap. 621 of the Laws of Malta, following a
seizing and freezing order which decree was given by the
Court of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Natasha Galea Sciberras, LLD) on the
23rd June, 2021, which was published in the Government
Gazette on the 28th June, 2021 where the court ordered the
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persuni b’mod generali, tal-flejjes u 1-proprjeta mobbli jew
immobbli kollha li huma dovuti lil, jew imissu lil, jew li
huma proprjeta ta’ Carlos Dimech, KEITH TESTA, u PIETA
MARINA CATERERS LIMITED.

Illum 30 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to Carlos Dimech, KEITH TESTA,
and PIETA MARINA CATERERS LIMITED.

Today 30th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2240

ARB/C012/2022 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-3 ta’
Novembru, 2022, mill-Qorti Kriminali (I-Onor. Imhallef
Dott. Consuelo Scerri Herrera, LLD). Fil-kawza fl-ismijiet:

[I-Pulizija
(I-Ispettur Alfredo Mangion)

Kontra

MURIEL MICALLEEF, ta’ 42 sena, bint Martin Micallef
u Natalie Micallef xebba Galea, imwielda Tal-Pieta, Malta,
fit-28 ta’ Settembru, 1980, u residenti gewwa Santa Marija,
Flat 3, Triq Qrajten, Tal-Pieta, u detentri¢i ta’ karta tal-
identita Maltija bin-numru 443080M.

II-Qorti  AWTORIZZAT lill-imputata =~ MURIEL
MICALLETF sabiex tirtira flejjes li tir¢ievi mid-Dipartiment
tas-Sigurta Socjali mill-kont intestat f’isimha li jispicca
-5051 u li huwa mizmum mal-HSBC Bank Malta plc.
L-ammonti irtirati se jkunu limitati ghall-ammont annwali
massimu ta’ tlettax-il elf, disa’ mija u sitta u sebghin ewro u
erbgha u ghoxrin ¢entezmu (€13,976.24).

Din il-varjazzjoni ged issir ai termini tal-Artikolu 5 (3)
tal-Att kontra Money Laundering, Kap. 373 tal-Ligijiet
ta’ Malta, tal-Artikolu 36 (4) tal-Att dwar ir-Rikavat mill-
Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta, u tal-Artikolu
22A (3) tal-Ordinanza dwar il-Medicini Perikoluzi, Kap.
101 tal-Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ gbid u
ffrizar moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Monica Vella, LLD) fil-11 ta’
Frar, 2022, 1i giet ippubblikata fil-Gazzetta tal-Gvern fit-23
ta’ Frar, 2022, fejn il-Qorti ordnat iz-zamma u s-sekwestru
f’idejn terzi persuni b’mod generali, tal-flejjes u l-proprjeta
mobbli jew immobbli kollha li huma dovuti lil, jew imissu
lil, jew li huma proprjeta ta’ MURIEL MICALLEF.

IIlum 30 ta’ Novembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

ARB/C012/2022 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 3rd
November, 2022, given by the Criminal Court (Hon. Madam
Justice Dr Consuelo Scerri Herrera, LLD). In the case:

The Police
(Inspector Alfredo Mangion)

Versus

MURIEL MICALLEF, 42 years, daughter of Martin
Micallef and Natalie Micallef née Galea, born in Tal-Pieta,
Malta, on the 28th September, 1980, and residing at Santa
Marija, Flat 3, Triq Qrajten, Tal-Pieta, and holder of Maltese
identity card bearing number 443080M.

The Court AUTHORISES the accused MURIEL
MICALLEF to withdraw moneys received from the
Department of Social Security from the bank account listed
in her name ending in-5051 and held at the HSBC Bank
Malta plc. The amounts withdrawn shall be limited to the
maximum annual amount of thirteen thousand, nine hundred
and seventy-six euro and twenty-four cents (€13,976.24).

This variation is being published in terms of Article 5
(3) of the Prevention of Money Laundering Act, Cap. 373 of
the Laws of Malta, Article 36 (4) of the Proceeds of Crime
Act, Cap. 621 of the Laws of Malta, and Article 22A (3) of
the Dangerous Drugs Ordinance, Cap. 101 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Monica Vella, LLD) on the
11th February, 2022, which was published in the Government
Gazette on the 23rd February, 2022, where the court ordered
the attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to MURIEL MICALLEEF.

Today 30th November, 2022

DIRECTOR, ASSET RECOVERY BUREAU



It-2 ta’ Dicembru, 2022

16,273

2241

ARB/C083/2022 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-13 ta’
Ottubru, 2022, mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Yana Micallef Stafrace, LLD).
Kumpilazzjoni Numru 597/2022, fil-kawza fl-ismijiet:

[I-Pulizija
(I-Ispettur Marshal Mallia)

Kontra

LAMIN JOBE, lavrant, ta’ 21 sena, iben Lamin Jobe u
Isatou Ceessay, imwieled il-Gambja fis-6 ta’ April, 2001,
minghajr indirizz fiss f’Malta u detentur ta’ passaport mill-
Gambja bin-numru PC648634.

ORDNAT iz-zamma u s-sekwestru f’idejn partijiet
terzi b’mod generali 1-flus u kull proprjeta mobbli ohra
dovuta jew li tappartjeni jew li hija ta” LAMIN JOBE u
tipprojbixxi lill-imputat milli jittrasferixxi, jaghti b’rahan,
iwieghed, jipoteka jew jibdel jew xort’ohra jiddisponi minn
kwalunkwe proprjeta immobbli jew mobbli li tkun proprjeta
ta’ jew inkella mizmuma minnu, u dan ai termini tal-Artikolu
22A tal-Ordinanza dwar il-Medi¢ini Perikoluzi, Kap. 101
tal-Ligijiet ta’ Malta, tal-Artikolu 23A tal-Kodi¢i Kriminali,
Kap. 9 tal-Ligijiet ta’ Malta u tal-Artikolu 36 tal-Att dwar
ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 22A, fl-Artikolu 23A u I-Artiklu 36,
tkun hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux
izjed minn tnax-il elf ewro (€12,000) jew prigunerija ghal
Zmien ta’ mhux izjed minn tnax-il xahar, jew dik il-multa u
prigunerija flimkien.

Kull trasferiment iehor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Illum, I-1 ta’ Di¢cembru, 2022

DIRETTUR, UFFICCJU GHALL-IRKUPRU TAL-ASSI

ARB/C083/2022 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 13th
October, 2022, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Yana Micallef
Stafrace, LLD). Compilation Number 597/2022, in the case:

The Police
(Inspector Marshal Mallia)

Versus

LAMIN JOBE, labourer, 21 years, son of Lamin Jobe
and Isatou Ceessay, born in Gambia on the 6th April, 2001,
without a fixed address in Malta and holder of Gambian
passport bearing number PC648634.

ORDERED the attachment in the hands of third parties
in general of all moneys and other movable property due to
or pertaining or belonging to LAMIN JOBE and prohibits
the accused from transferring, pledging, hypothecating
or otherwise changing or disposing of any immovable or
movable property owned or otherwise held by him, and this
in terms of Article 22A of the Dangerous Drugs Ordinance,
Cap. 101 of the Laws of Malta, Article 23A of the Criminal
Code, Cap. 9 of the Laws of Malta and Article 36 of the
Proceeds of Crime Act, Cap. 621 of the Laws of Malta.

Any person who acts in contravention of the court order
mentioned in Article 22A, Article 23A, and Article 36, referred
to above shall be guilty of an offence and shall on conviction
be liable to a fine (multa) not exceeding twelve thousand euro
(€12,000), or to imprisonment for a period not exceeding
twelve months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today, 1st December, 2022

DIRECTOR, ASSET RECOVERY BUREAU

2242

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

B’digriet moghti minn din il-Qorti fil-11 ta’ Novembru,
2022, fuq talba ta’ Direttorat ghall-Harsien tat-Tfal fi hdan

Banns for Curators
Republic of Malta
To the Marshall of the Court

By means of a decree given by this Court on the 11th
November 2022, following a request by the Directorate for
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il-Fondazzjoni ghas-Servizzi tal-Harsien Socjali gie ordnat
biex jintghazlu kuraturi deputati sabiex jirrapprezentaw
lil Anees Badroush fl-atti tar-rikors numru 159/2022LL
fl-ismijiet Direttorat ghall-Harsien tat-Tfal fi Hdan il-
Fondazzjoni ghas-Servizzi tal-Harsien Socjali vs Jessica
Muscat et u fl-atti l-ohra relattivi u sussegwenti.

Permezz ta’ rikors fl-ismijiet Direttorat ghall-Harsien
tat-Tfal fi Hdan il-Fondazzjoni ghas-Servizzi tal-Harsien
Soc¢jali vs Jessica Muscat u Anees Badroush, ipprezentat
fil-Qorti tal-Minorenni fit-12 ta’ Settembru, 2020, fejn id-
Direttorat ghall-Harsien tat-Tfal talab lil din il-Qorti sabiex:

1. Tikkonvalida I-hrug ta’ ordni ta’ emergenza u t-tnehhija
tal-minuri ai termini tal-Artikolu 20(2) tal-Kap. 602;

2. Tordna illi pendente lite l-minuri tibga’ tirrisjedi
gewwa d-Dar Residenzjali Santa Tereza, iz-Zurrieq, fi hdan
il-Fondazzjoni Sebh;

3. Tilga’ pendente lite r-rakkomandazzjonijiet kif dedotti
mid-Direttur fir-rapport anness u mmarkat Dok. X inkluz
billi tafda I-kura u kustodja tal-minuri ... ommissi ... f’idjen
id-Direttorat Tfal (Kura Alternattiva);

4. Tghaddi sabiex tinnomina Avukat tat-Tfal ai termini
tal-proviso li jsegwi Artikolu 20(2) tal-Kap. 602.

U dan taht dawk il-provvedimenti li din 1-Onorabbli
Qorti jidhrilha xierqa u opportuni li timponi fi¢-¢irkustanzi.

Il-kawza fl-ismijiet Direttorat ghall-Harsien tat-Tfal fi
Hdan il-Fondazzjoni ghas-Servizzi tal-Harsien Socjali vs
Jessica Muscat et (Rikors numru 159/2022LL) jinsab differit
ghas-7 ta’ Dicembru, 2022, i-10.30 a.m.
tat-Tfal,

Rikorrenti: Direttorat 220,

Cannon Road, Santa Venera

ghall-Harsien

Notifika: Kuraturi Deputati

Int ghaldaqgstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti u ssejjah b’dan lil kull min
irid jidhol bhala kuratur biex jidher fi Zzmien sitt ijiem f’dan
ir-Registru u jaghmel b’nota d-dikjarazzjoni illi huwa jidhol
ghal dan.

Int ordnat ukoll 1i tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-uffi¢¢ju.

Child Protection within the Foundation of Social Welfare
Services it was ordered that deputy curators be appointed
to represent Anees Badroush in the acts of the Application
Number 159/2022LL in the names Directorate for Child
Protection within the Foundation of Social Welfare Services
vs Jessica Muscat et and in the other relative and subsequent
acts.

By means of an Application in the names Directorate for
Child Protection within the Foundation of Social Welfare
Services vs Jessica Muscat and Anees Badroush, filed in
the Juvenile Court on the 12th September 2020, whereby
the applicant Directorate for Child Protection within
the Foundation of Social Welfare Services respectfully
submitted so that this Court:

1. Validates the emergency order and the removal of the
minor in terms of Article 20(2) of Cap. 602;

2. Orders that pendente lite the minor continues to
reside at Dar Residenzjali Santa Tereza, Zurrieq within the
Fondazzjoni Sebh;

3. Upholds pendente lite the recommendations as set out

by the Director in the report attached and marked as Doc. X

including by entrusting the care and custody of the minor

. ommissi ... in the hands of the Directorate Children
(Alternative Care);

4. Appoints a Children’s Advocate in terms of proviso
that follows Article 20(2) of Cap. 602.

And this under those provisions that this Honourable
Court deems necessary and opportune to impose in the
circumstances.

The case (Application number 159/2022LL) in the names
Directorate for Child Protection within the Foundation of
Social Welfare Services et vs Jessica Muscat et is postponed
to the 7th December, 2022, at 10.30 a.m.

Applicant: Directorate for Child Protection, 220, Cannon
Road, Santa Venera

Notification: Deputy Curators

You are therefore ordered to affix an official copy of
these banns at the entrance of this Court and to summon
whosoever wishes to act as curator to appear before this
registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails
to make this declaration within the stipulated time, the Court
will proceed to the selection of curators of office.
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U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti mill-Qorti tal-Magistrati (Malta), fuq xhieda tal-
Magistrat Dott. Lara Lanfranco, MA Law (Melit.) BA,LLD,
Duttur tal-Ligi, Magistrat tal-Qorti tal-Magistrati hawn fuq
imsemmi.

IIlum 11 ta’ Novembru, 2022

Registru tal-Qorti tal-Magistrati (Malta), illum 1-1 ta’
Di¢embru, 2022

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

And after so acting or if you should encounter any
difficulty in the execution of these banns, you are to inform
forthwith this Court.

Given by the aforementioned Court of Magistrates
(Malta) with the witness of Magistrate Dr Lara Lanfranco,
MA Law (Melit.) BA, LLD, Doctor of Laws, Magistrate of
the above mentioned Court.

Today 11th November, 2022

Registry of the Magistrates Court (Malta), today Ist
December, 2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

2243

Avviz mir-Registru Qorti Civili (Sezzjoni Familja)

Billi r-rikorrenti Mario Caruana, bin-numru tal-karta
tal-identita 265385M, ipprezenta rikors numru 189/22AGYV,
fejn talab il-korrezzjoni tal-Att tat-Twelid ta’ Angel Galea
3295/09 fir-Registru Pubbliku.

Kull min jidhirlu li ghandu interess u jrid jopponi dik
it-talba, b’dan l-avviz huwa msejjah sabiex ifisser il-fehma
tieghu, b’nota li ghandha tigi ppezentata fir-Registru ta’
dawn il-Qrati fi zmien hmistax-il gurnata mill-hrug ta’ dan
l-avviz fil-Gazzetta tal-Gvern.

Dawk illi, fiz-zmien fuq imsemmi, ikunu pprezentaw
dik in-nota, ghandhom jigu notifikati b’kopja tar-rikors
guramentat hawn fuq imsemmi bil-gurnata li tinghata ghas-
smigh tal-kawza.

B’ordni tal-Qorti,

Registru tal-Qorti Superjuri,

IIlum 30 ta’ Novembru, 2022

CETTINA GAUCI
Ghar-Registratur, Qrati Civili u Tribunali

Notice, Registry of the Civil Court (Family Section)

Whereas the plaintiff Mario Caruana, ID Card number
265385M, presented an application (number 189/22AGV)
demanding corrections in Angel Galea’s act of birth number
3295/09 in the Public Registry.

Whoever may have an interest therein, and wishes to
oppose that demand, is hereby called upon to do so, by
means of a note to be filed in the Registry of these Courts,
within fifteen days from the day of the publication of this
present notice in the Government Gazette.

Those who, within the aforesaid time, shall have filed
such note, shall be notified by the service of a copy of the said
application under oath, of the day which will be appointed
for the hearing of the case.

By order of the Court,

Registry of the Superior Court,

This 30th November, 2022

CETTINA GAUCI
For Registrar, Civil Courts and Tribunals

2244

Permezz ta’ digriet moghti fil-Prim’ Awla tal-Qorti fit-3 ta’
Novembru, 2022, fl-atti tal-ittra uffi¢jali numru 3450/2022,
fl-ismijiet Joseph Micallef et vs C&M Contractors Limited
et, ordnat is-segwenti pubblikazzjoni biex isservi ta’ notifika
fil-konfront tal-intimati C&M Contractors Limited, Carmelo
Mangion u Carmen Mangion, a tenur tal-artikolu 187(3) et
sequitur tal-Kap. 12.

It is hereby notified that the First Hall of Civil Courts by
means of a decree given on the 3rd November, 2022, in the
records of the judicial letter number 3450/2022, in the names
Joseph Micallef et vs C&M Contractors Limited et, ordered
the following publication for the purpose of effecting service
on the respondents C&M Contractors Limited, Carmelo
Mangion and Carmen Mangion, in terms of Article 187(3) et
sequitur of Chapter 12.



16,276

Gazzetta tal-Gvern ta’ Malta 20,969

Fil-Prim’ Awla tal-Qorti
IIlum 11 ta’ Awwissu, 2022

Lil: C&M Contractors Limited (C30803) ta’ Palazzo
Virtu, Triq tal-Virtl, Ir-Rabat, Malta

Carmelo Mangion (KI 110160M) ta’ Palazzo Virtu, Triq
tal-Virtu, Ir-Rabat, Malta

Carmen Mangion (KI 18462M) ta’ Palazzo Virtu, Triq
tal-Virtu, Ir-Rabat, Malta

Bil-prezenti Joseph Micallef (KI 619541M) ta’ 180, Triq
Zerafa, I1-Marsa u wliedu Joanne Farag (KI 313269M),
Allison Robinson (KI 399475M) u Robert Micallef fil-
kwalita ta’ eredi tal-mejta ommhom Josephine Micallef mart
il-mittenti Joseph Micallef, jaghmlu referenza ghall-kuntratt
pubblikat min-Nutar Dott. Peter Carbonaro datat 13 ta’
Frar 2018, permezz ta’ liema l-intimata C&M Contractors
Limited ikkositwiet ruhha certa, vera u likwida debitrici
a favur tal-mittenti Joseph Micallef u ta’ martu I-mejta
Josephine Micallef fis-somma ta’ €110,000 rapprezentanti
I-prezz tal-bejgh ta’ appartament gja vversati mill-konjugi
Micallef, liema appartament qatt ma gie trasferit lilhom
mill-intimata C&M Contractors Limited.

Il-mittenti jaghmlu referenza wkoll ghall-obbligu assunt
mill-istess intimata C&M Contractors Limited fuq l-imsemmi
kuntratt li thallas I-imsemmi debitu mhux aktar tard mill-15 ta’
Frar, 2020, bl-imghax ta’ 3% u wara r-raba’ sena bl-interessi
ta’ 8% liema obbligu gie assunt minnek Carmelo Mangion u
minnek Carmen Mangion bhala garanti solidali.

Intom ingastu milli thallsu d-debitu imsemmi saz-Zmien
stabbilit fl-imsemmi kuntratt minghajr ebda raguni valida
fil-ligi u dan minkejja diversi weghdiet daparti taghkom
li se twettqu l-pagament dovut. Ghalhekk il-mittenti ged
jinterpellawkom formalment u ghall-ahhar darba sabiex
teffettwaw il-hlas tad-debitu kollu minnkom dovut fl-
ammont ta’ €110,000 oltre ghall-interessi ta’ 3% pagabbli
fuq l-istess ammont li bdew jiddeklorru b’effett mit-13 ta’
Frar, 2018 sat-12 ta’ Frar, 2022, u oltre ghall-interessi ta’ 8%
pagabbli mit-12 ta’ Frar, 2022, sad-data tal-pagament effettiv
u dan sa zmien jumejn min-notifika ta’ din I-ittra uffi¢jali.

Din l-ittra uffi¢jali qed issir ai termini tal-artikolu 256(2)
tal-Kap. 12.

Tant biex taghrfu tirregolaw il-pozizzjoni taghkom.

Bl-ispejjez u bl-imghaxijiet legali sad-data tal-pagament
effettiv.

Registru Qrati Superjuri, illum I-1 ta’ Dicembru, 2022

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

In the First Hall of the Civil Court
Today 11th August 2022

To: C&M Contractors Limited (C30803) of Palazzo
Virtu, Triq tal-Virtl, Rabat, Malta

Carmelo Mangion (ID 110160M) of Palazzo Virtu, Triq
tal-Virtu, Rabat, Malta

Carmen Mangion (ID 18462M) of Palazzo Virtl, Triq
tal-Virtu, Rabat, Malta

By means of this present Joseph Micallef (ID 619541M)
of 180, Triq Zerafa, Marsa, and his children Joanne Farag
(ID 313269M), Allison Robinson (ID 399475M) and Robert
Micallef in their capacity as heirs of their mother Josephine
Micallef wife of the interpellant Joseph Micallef, makes
reference to the public deed in the records of Dr Peter
Carbonaro dated 13th February, 2018, by means of which C&M
Contractors Limited constituted itself as certain, liquid and true
debtor in favour of the interpellant Joseph Micallef and of his
wife the late Josephine Micallef for the amount of €110,000
representing the price of sale of an apartment already paid by
spouses Micallef, which apartment was never transferred to
them by the respondent C&M Contractors Limited.

The interpellant makes reference to the obligation assumed
by the same interpellant C&M Contractors Limited on the said
contract to pay the same debt by not later than 15th February,
2020, with 3% interest and after the fourth year with 8% interest
which obligation was assumed by you Carmelo Mangion and
your wife Carmen Mangion as sureties in solidum.

You failed to pay the mentioned debt within the time
established on the said contract without any valid reason at law
and although several promises were made on your part that you
are going to pay the amount due. Thus the interpellants are
soliciting you formally and for the last time to effect the payment
of all the debt due by you in the amount of €110,000 besides
the interest of 3% payable on the same amount that accrued
with effect from the 13th February 2018 till the 12th February,
2022, and this besides the interest of 8% payable from the 12th
February, 2022, till the date of effective payment and this within
two days from the notification of this judicial letter.

This judicial letter is being made in terms of Article
256(2) of Chapter 12.

So much so that you know how to regulate yourselves.

With costs and legal interest till the date of effective
payment.

Registry of the Superior Courts, today 1st December, 2022

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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