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Proklama

MILL-AĠENT PRESIDENT
    (L.S.)                           TA’ MALTA   
    

(Iff.)  Frank Bezzina

      Aġent President

    BILLI huwa pprovdut bl-artikolu 49 tal-Kostituzzjoni 
ta’ Malta illi kull meta d-detentur tal-kariga ta’ President 
ikun assenti minn Malta l-funzjonijiet mogħtija lilu bl-
imsemmija Kostituzzjoni għandhom jiġu moqdija minn dik 
il-persuna li l-Prim Ministru, wara konsultazzjoni mal-Kap 
tal-Oppożizzjoni, jista’ jaħtar;

    U BILLI l-President huwa assenti minn Malta;

    U BILLI fil-21 ta’ Ottubru, 2022, l-Aġent Prim Ministru 
ħatarni Aġent President għal matul iż-żmien li fih il-President 
ikun assenti minn Malta;

    U BILLI jiena ħadt u ffirmajt kif imiss il-ġurament 
tal-kariga kif preskritt bl-artikolu 50 tal-imsemmija 
Kostituzzjoni;

    ISSA, GĦALHEKK, JIENA, FRANK BEZZINA, 
qiegħed hawnhekk navża u nipproklama li assumejt illum 
skont l-imsemmija Kostituzzjoni l-funzjonijiet ta’ President 
ta’ Malta.

    Magħmula fil-Palazz ta’ Sant’Anton, illum‚ 21 ta’ 
Ottubru, 2022.

B’Awtorità,

(Iff.)  Christopher Fearne

     	  Aġent Prim Ministru

Anno  Domini  2022                                                                                              No. I X

Proclamation

BY THE ACTING PRESIDENT
    (L.S.)                                          OF MALTA          

(Sd)  Frank Bezzina

      Acting President

    WHEREAS it is provided by section 49 of the 
Constitution of Malta that whenever the holder of the office 
of President is absent from Malta the functions conferred upon 
him by the said Constitution shall be performed by such person 
as the Prime Minister, after consultation with the Leader of 
the Opposition, may appoint;

    AND WHEREAS the President is absent from Malta;

    AND WHEREAS on the 21st day of October, 2022, the 
Acting Prime Minister appointed me Acting President for such 
time as the President is absent from Malta;

    AND WHEREAS I have duly taken and subscribed 
the oath of office as prescribed by section 50 of the said 
Constitution;

    NOW, THEREFORE, I, FRANK BEZZINA, do hereby 
notify and proclaim that I have this day under the said 
Constitution assumed the functions of President of Malta.

    Made at Sant’Anton Palace, this 21st day of October, 
2022.

By Authority,

(Sd)  Christopher Fearne

       Acting Prime Minister
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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT  NOTICES
Nru. 1430

AĠENT PRIM MINISTRU 

NGĦARRFU  għall-informazzjoni ta’ kulħadd illi, fuq il-
parir tal-Prim Ministru, il-President ta’ Malta ordna illi l-Onor. 
Chris Fearne, MD, FRCS (Ed), MP, Deputat Prim Ministru 
u Ministru għas-Saħħa, jassumi d-dmirijiet addizzjonali ta’ 
Prim Ministru, nhar il-Ħamis, 20 ta’ Ottubru, 2022, matul 
l-assenza minn Malta tal-Onor. Robert Abela, KUOM, BA, 
LLD, Adv. Trib. Melit., MP.

Id-19 ta’ Ottubru 2022
(OPM/19/2022)

No. 1430

ACTING PRIME MINISTER

IT is notified for general information that, acting on the 
advice of the Prime Minister, the President of Malta has 
directed that the Hon. Chris Fearne, MD, FRCS (Ed), MP, 
Deputy Prime Minister and Minister for Health, assumes the 
additional duties of Prime Minister, on Thursday, 20th Octo-
ber, 2022, during the absence from Malta of the Hon. Robert 
Abela, KUOM, BA, LLD, Adv. Trib. Melit., MP.

19th October, 2022

No. 1431

APPOINTMENT OF COMMISSIONER
FOR ANIMAL WELFARE 

IN exercise of the powers vested in him by Article 44A 
(1) of the Animal Welfare Act, Cap. 439, the Prime Minister, 
after consultation with the Minister for Agriculture, Fisheries 
and Animal Rights, has re-appointed Ms Alison Bezzina 
as Commissioner for Animal Welfare with effect from 8th 
October, 2022.

21st October, 2022

Nru. 1431

ĦATRA TA’ KUMMISSARJU GĦAT-TRATTAMENT 
XIERAQ TAL-ANNIMALI

BIS-SAĦĦA tas-setgħat mogħtija lilu bl-Artikolu 44A 
(1) tal-Att dwar it-Trattament Xieraq tal-Annimali, Kap 439, 
il-Prim Ministru, wara konsultazzjoni mal-Ministru għall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, qed jerġa’ jaħtar 
lis-Sa Alison Bezzina bħala Kummissarju għat-Trattament 
Xieraq tal-Annimali b’seħħ mit-8 ta’ Ottubru, 2022.

 Il-21 ta’ Ottubru, 2022

Nru. 1433

PUBBLIKAZZJONI TA’ ATT
FIS-SUPPLIMENT

HUWA avżat għall-informazzjoni ġenerali li l-Att li ġej 
huwa ppubblikat fis-Suppliment li jinsab ma’ din il-Gazzetta:

Att Nru XIII tal-2022 imsejjaħ l-Att tal-2022 li jemenda 
l-Att dwar l-Affarijiet tal-Konsumatur u Liġijiet oħra dwar 
il-protezzjoni tal-konsumatur.

Il-21 ta’ Ottubru, 2022

No. 1433

PUBLICATION OF ACT
IN SUPPLEMENT

IT is notified for general information that the following 
Act is published in the Supplement to this Gazette:

Act No. XIII of 2022 entitled the Consumer Affairs Act 
and other Laws relating to consumer protection (Amendment) 
Act, 2022.

21st October, 2022

Nru. 1432

MINISTERU GĦALL-POLITIKA SOĊJALI U 
D-DRITTIJIET TAT-TFAL 

Bord tal-Fondazzjoni għas-Servizzi ta’ Ħarsien Soċjali 

NGĦARRFU  għall-informazzjoni ta’ kulħadd illi l-Prim 
Ministru approva l-ħatra lis-Sur Anthony Agius Decelis 
bħala membru tal-Bord tal-Fondazzjoni għas-Servizzi ta’ 
Ħarsien Soċjali. Din il-ħatra tibqa’ valida sat-22 ta’ Mejju, 
2022. 

Il-21 ta’ Ottubru, 2022

No. 1432

MINISTRY FOR SOCIAL POLICY
AND CHILDREN’S RIGHTS 

Board of the Foundation for Social Welfare Services

IT is notified for general information that the Prime 
Minister has approved the appointment of Mr Anthony 
Agius Decelis as member of the Board of the Foundation 
for Social Welfare Services. This appointment shall remain 
valid until 22nd May, 2022.  

21st October, 2022
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No. 1434

RESUMPTION OF DUTIES OF 
DIRECTOR GENERAL (COMMERCE)

MR Godwin Warr, Director General (Commerce), resumed 
duties on 16th October, 2022 and the arrangements referred 
to in the Government Notice No. 1413 of 14th October, 2022 
are hereby being cancelled

21st October, 2022

Nru. 1434

ID-DIRETTUR ĠENERALI (KUMMERĊ) 
JERĠA’ LURA FUQ DMIRIJIETU

IS-SUR Godwin Warr, Direttur Ġenerali (Kummerċ) daħal 
lura fuq dmirijietu fis-16 ta’ Ottubru, 2022, u l-arranġamenti 
li hemm referenza għalihom fin-Notifikazzjoni tal-Gvern Nru. 
1413 tal-14 ta’ Ottubru, 2022, huma b’din imħassrin.

Il-21 ta’ Ottubru, 2022

Nru. 1435

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dottor 
Marija Cachia bħala nutar delegat u konservatur tal-atti tan-
Nutar Dott. Roderick Gatt u dan għall-perjodu bejn l-20 ta’ 
Ottubru, 2022 u t-2 ta’ Novembru, 2022.

Illum 18 ta’ Ottubru, 2022

AV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

Nru. 1436

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, il-
Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dottor Diana 
Galea bħala nutar delegat u konservatur tal-atti tan-Nutar Dott. 
Renee Gatt u dan għall-perjodu bejn l-20 ta’ Ottubru, 2022 u 
t-2 ta’ Novembru, 2022.

Illum 18 ta’ Ottubru, 2022

AV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 1435

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Marija Cachia to be notary delegate and keeper of the 
Acts for Notary Dr Roderick Gatt, for the period between the 
20th October, 2022 and the 2nd of November, 2022.

Today the 18th October, 2022 

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputy Registrar, Court of Revision of Notarial Acts

No. 1436

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers conferred 
by Section 20 of the Notarial Profession and Notarial Archives 
Act, the Court of Revision of Notarial Acts has appointed 
Notary Diana Galea to be notary delegate and keeper of the 
Acts for Notary Dr Renee Gatt, for the period between the 
20th October, 2022 and the 2nd of November, 2022.

Today, the 18th October, 2022

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M.  
NOT. ST (MELIT)

Deputy Registrar, Court of Revision of Notarial Acts
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Nru. 1437

UFFIĊĊJU TAL-KAP ARALDU
TAL-ARMI TA’ MALTA

Regolamenti dwar l-Araldika u l-Ġenealoġija

NGĦARRFU illi bis-saħħa tal-provvediment tal-artiklu 
9(2) tar-Regolamenti tal-2021 dwar Araldika u l-Ġenealogija 
(A.L. 489 tal-2021) (L.S. 445.07), Il-Kap Araldu tal-Armi ta’ 
Malta jgħarraf illi l-persuni msemmija aktar ’l isfel applikaw 
għall-Konċessjoni/Reġistrazzjoni ta’ Armi mill-Uffiċċju tal-
Kap Araldu tal-Armi ta’ Malta.

Kulħadd jista’ jgħarraf lil Kap Araldu tal-Armi ta’ Malta 
sa mhux aktar tard minn wieħed u għoxrin ġurnata (21) wara 
l-pubblikazzjoni ta’ rapreżentazzjonijiet validi u konklużivi 
favur jew kontra l-applikazzjoni. Dawn ir-rapreżentazzjonijiet 
għandhom jkunu indirizzati lir-Reġistratur jew bil-miktub jew 
permezz tal-posta reġistrata lill-Uffiċċju tal-Kap Araldu jew 
b’mod elettroniku permezz ta’ email fuq l-indirizz tal-email 
(chiefherald@gov.mt).

1. R0043: Prof. Dr. Angelo Federico Arcelli (Italy)

Lewn Aħmar, Salib Grieg chequy Lewn il-Fidda u Ikħal, 
fuq elmu li jixraq il-grad tiegħu bid-drappeġġ, fuq in-naħa 
Dexter Aħmar u Lewn il-Fidda minn taħt u fuq in-naħa 
Sinister Lewn Ikħal u Fidda minn taħt, hemm bħala Kresta, 
ħierġa minn kuruna ta’ nobile Taljan, tlett rixit ta’ nagħma ta’ 
Lwien Aħmar, Fidda u Ikħal.

Motto: NON DEEST GENEROSO IN PECTORE 
VIRTUS.

2. R0044: Professor Dr. Eduardo Smith Singares (USA)

Lewn Aħmar żewġ kastelli bi tlett torrijiet Lewn id-Deheb 
bil-fili ta’ Lewn Iswed, kull wieħed bil-bieb miftuħ u żewġ 
twieqi ta’ Lewn Aħmar li fuq kollox hemm tarka Escutcheon ta’ 
Lewn Iswed bil-bordura Kaħla li fuqha hemm arpija bil-ġwienaħ 
miftuħa ta’ Lewn id-Deheb u b’wiċċha Lewn il-Fidda liebsa elmu 
spartan u korazza Atenjana Lewn id-Deheb, u bid-dwiefer tal-
Fidda li qed iżommu fuq in-naħa Dexter martell, u fuq in-naħa 
Sinister iżżomm fleam (sikkina ta’ kirurgu) Lewn id-Deheb bejn 
fiċ-Chief żewġ faxex (Barry) bil-kaxex counter compony Suwed 
u Fidda u fil-bażi fleam Lewn id-Deheb.

Fuq elmu li jixraq il-grad tiegħu bid-drappeġġ Aħmar u 
Deheb minn taħt hemm bħala Kresta fuq girlanda ta’ l-istess 
ilwien driegħ lemini armat Lewn Naturali bl-ingwanta 
iżżomm fleam tad-Deheb taħt parċmina bl-għajta tal-gwerra 
ἄραγε ἀπὸ  τῶν καρπῶν αὐτῶν  ἐπιγνώσεσθε αὐτούς 
(mill-frott tagħhom tagħrfuhom)

Motto: AEQUUM IUDICIUM SIT

No. 1437

OFFICE OF THE CHIEF HERALD
OF ARMS OF MALTA

Heraldry and Genealogy Regulations

IN terms of the proviso to article 9(2) of the Heraldry 
and Genealogy Regulations 2021 (L.N. 489 of 2021) (S.L. 
445.07), the Chief Herald of Arms of Malta hereby notifies that 
the persons listed hereunder have applied for the provision/
registration of heraldic arms from the Office of the Chief 
Herald of Arms of Malta.

Anyone is to inform the Chief Herald of Arms of Malta by 
not later than twenty one (21) days after publication of any 
valid and cogent representations for or against the application. 
Such representations shall be addressed to the Registrar either 
in writing by means of registered mail to the Office of the 
Chief Herald or electronically by means of email to the email 
address (chiefherald@gov.mt).

1. R0043: Prof. Dr. Angelo Federico Arcelli (Italy)

Gules a Greek cross chequy Argent and Azure, above 
a helm befitting his degree with mantling at dexter Gules 
doubled Argent and at sinister Azure doubled Argent is set 
for a Crest issuant from the coronet of an Italian nobile, three 
ostrich feathers Gules, Argent and Azure.

Motto: NON DEEST GENEROSO IN PECTORE 
VIRTUS.

2. R0044: Professor Dr. Eduardo Smith Singares (USA)

Gules two tripled-towered castles Or masoned Sable 
each with open port and two windows of the field the whole 
debruised by an escutcheon Sable bordered Azure charged 
with a harpy displayed Or its face Argent bearing a Spartan 
helmet and Athenian breastplate Or armed Argent grasping 
at dexter a hammer and at sinister a fleam all Or between in 
chief barry of two counter-compony Argent and Sable and at 
base point a fleam Or.

Upon a helmet befitting his degree with mantling Gules 
doubled Or is set for a crest upon a wreath of the colours 
in pale a dexter arm in armour proper its gauntlet grasping 
a fleam Or below a scroll bearing the crie-de-guerre 
ἄραγε ἀπὸ τῶν καρπῶν αὐτῶν ἐπιγνώσεσθε αὐτούς (By 
their fruits, ye shall know them). 

Motto: AEQUUM IUDICIUM SIT
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3. R0045: Dr. Med. Enrico Bruno Manfredi Luserne 
d’Angrogne von Staufen (Belgium)

Argent bendy of three Gules. Above the shield is the 
coronet of an ancient Savoyard Marquis.

Motto: A BON DROIT

4. G0072: The Right Reverend Tau Jacob Iakvos 
Madway Bressman (USA)

Per fess Gules and Or in chief below in pale a Byzantine 
crown a double-headed eagle similarly crowned beaked, 
armed and langued bearing in its talons at dexter a sceptre and 
at sinister an orb all Or and in base a sprig of Acacia proper 
in bend below a mullet of six points voided and interlaced 
Azure flanked by two Tudor roses all arranged fessways. The 
shield lies at dexter on an Eastern Orthodox Crosier and at 
sinister on an Eastern Orthodox Processional blessing cross 
in saltire all Or. The Arms are born within a mantle Gules 
doubled Argent , its dexter and sinister folds bound with 
cords Vert and bearing the crown of a Bishop of the Eastern 
Orthodox Church.

Motto: TEMET NOSCE

5. G0073: George Hennry Denis Lyons (Canada) – 
posthumous

A chevron Sable between three lions dormant their tails 
erect Gules (2,1), the whole within a bordure Argent semy of 
maple leaves of the Third. Upon a helm befitting his degree 
with mantling Gules doubled Or is set for a crest issuant from 
a wreath of the liveries a demi-griffin segreant Or, armed and 
langued Gules wielding in his upper claw a sword in bend 
sinister Argent with hilt and crosspiece Or.

 

Motto: EX OFFICIO PRIVILEGIUM  
 
 6. G0074: Gifra, Vittorio (Italy)

Paly of six Azure and Or, a bend azure. Crest: from a wreath 
Or and Azure, a demi-eagle displayed. Sable, crowned Or. 

Motto: AQUILA MUSCAS NON CAPTAT

7. G0075 Zurrieq Local Council (Malta)

Per fess Bleu  celéste and Azure  a Greek cross 
counterchanged.

3. R0045: Dr. Med. Enrico Bruno Manfredi Luserne 
d’Angrogne von Staufen (Belgium)

Lewn il-Fidda bil-faxex djagonali Bendy ta’ tlieta Lewn 
Aħmar. Fuq it-tarka hemm kuruna ta’ Markis antik Savojard.

Motto: A BON DROIT

4.G0072: The Right Reverend Tau Jacob Iakvos 
Madway Bressman (USA)

Maqsuma minn-nofs Per Fess Aħmar u Lewn id-Deheb, fiċ-
Chief kuruna Biżantina u ajkla Biżantina b’żewġt irjus bl-istess 
għamla ta’ kuruna u bil-munqar, dwiefer u lsien Lewn id-Deheb, 
u żżomm fid-dwiefer tagħha fin-naħa Dexter xettru u fin-naħa 
Sinister globu kollha Lewn id-Deheb, u fil-bażi zokk tal-Akaċja 
ta’ Lewn Naturali In Bend taħt stilla ta’ sitt ponot vojta fin-nofs 
iżda intreċċata Lewn Ikħal u mpoġġijja bejn żewġ wardiet Tudor 
kollha mqegħda Fessways (oriżżontalment). It-tarka tinsab fuq 
in-naħa Dexter fuq Baklu tal-Knisja Ortodossa Orjentali u fuq in-
naħa Sinister fuq salib Proċessjonali Ortodoss Orjentali kollha In 
Saltire (imsallba djagonalment) Lewn id-Deheb. L-armi jinsabu 
ġewwa mantell Aħmar u Fidda minn taħt bil-ġmieħ Dexter u 
Sinister marbutin b’kurdun Aħdar u li fuqu hemm kuruna ta’ 
Isqof tal-Knisja Ortodossa Orjentali.

Motto: TEMET NOSCE

5. G0073: George Hennry Denis Lyons (Canada) – 
posthumous

Lewn id-Deheb Chevron Iswed bejn tlett iljuni rieqda 
b’dembhom erett ’il fuq Lewn Aħmar (2,1) kollox ġewwa 
bordura Lewn il-Fidda b’Semy ta’ weraq tal-aġġru ta’ Lewn 
Aħmar. Fuq elmu li jixraq il-grad tiegħu bid-drappeġġ Aħmar 
u Deheb minn taħt, hemm bħala Kresta ħierġa minn girlanda 
ta’ l-istess ilwien nofs grifun Segreant Lewn id-Deheb bid-
dwiefer u ilsien Ħomor ixejjer f’idu ta’ fuq sejf Lewn il-Fidda 
bil-manku tad-Deheb.

Motto: EX OFFICIO PRIVILEGIUM 

6. 0074: Gifra, Vittorio (Italy)

Paly ta’ sitt faxex perpendikulari Koħol u Lewn id-Deheb, 
b’faxxa djagonali Bend Kaħla. Bħala Kresta nofs ajkla bil-
ġwienaħ miftuħa ta’ Lewn Iswed bil-kuruna tad-Deheb. 

Motto: AQUILA MUSCAS NON CAPTAT

7. G0075 Zurrieq Local Council (Malta)

Per Fess (maqsuma oriżżontalment) Ikħal celéste u Ikhal, 
salib Grieg counterchanged. 
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8. R0046: Garcia-Bosch-de Morales de Sola, Blanche 
Imaculada Aliénor Thomas, Gwen (France)

On an Oval, Per fess dexter Argent a Heron close Sable, 
with one leg raised,   its chest feathers Gules all within a 
bordure Gules bearing the crie de guerre DE GARCIA 
ARRIBA NADÍE DIGA (for Garcia) sinister Azure 5 fleur-
de-lys Or bendwise, 1,3,1, the chief bearing as a mark of 
cadency on an inescutcheon Argent   a dolphin haurient 
Azure and quarterly 1st & 4th Per fess Argent bendy of 3 
Sable, 2nd &  3rd Argent  a Mulberry tree proper (for Morales) 
all debruised by two links of a chain in bend sinister Argent. 
Around the oval a wreath of roses Or leaved vert, bound by 
a ribbon Azure.

Motto: STRONGER THAN STRENGTH
 
Dr Charles A. Gauci
Chief Herald of Arms of Malta

21st October, 2022

8. R0046: Garcia-Bosch-de Morales de Sola, Blanche 
Imaculada Aliénor Thomas, Gwen (France)

Fuq tarka Ovali, Per fess fin-naħa dexter Lewn il-Fidda, 
Russett bil-ġwienaħ magħluqa Lewn Iswed b’sieq waħda 
imtella bir-rix ta’ sidru Ħomor u kollox ġewwa bordura Lewn 
Aħmar u bil- crie de guerre DE GARCIA ARRIBA NADÍE 
DIGA (for Garcia). Fuq in-naħa sinister Lewn Ikħal hames 
fleur-de-lys Lewn id-Deheb bendwise (1,3,1), fiċ-Chief bħala 
marka ta’ Kadenza cadency hemm inescutcheon Lewn il-Fidda 
b’delfin huarient Ikħal, u maqsuma fi kwarti l-ewwel u r-raba’ 
Per Fess Lewn il-Fidda bendy ta’ tlieta Lewn Iswed, it-tieni u 
t-tielet Lewn il-Fidda siġra taċ-ċawsli Lewn Naturali proper 
(għal Morales), u li fuqhom hemm sovrapposti żewġ ħoloq ta’ 
katina f’ bend sinister Lewn il-Fidda. Madwar it-tarka Ovali 
hemm girlanda ta’ ward Lewn id-Deheb bil-weraq Ħodor 
marbuta b’żigarella Lewn Ikħal.

 
Motto: STRONGER THAN STRENGTH

Dr Charles A. Gauci
Kap Araldu tal-Armi ta’ Malta

Il-21 ta’ Ottubru, 2022

No. 1438

ORDER OF THE MINISTER FOR JUSTICE

IN exercise of the powers conferred by Article 113 of the 
Civil Code (Cap. 16), the Minister for Justice has made this 
Order whereby the Adoption Order dated 27th April, 2022, 
issued by the Family Court, Hyderabad, India, is being 
specified as an adoption of the person therein mentioned 
for the purposes of Articles 113, 130 and 130A of the Civil 
Code. 

(Sgd) Dr Jonathan Attard

Minister for Justice

21st October, 2022

Nru. 1438

ORDNI MILL-MINISTRU GĦALL-ĠUSTIZZJA

BIS-SAĦĦA tal-poteri mogħtija bl-Artikolu 113 tal-
Kodiċi Ċivili (Kap. 16), il-Ministru għall-Ġustizzja għamel 
din l-Ordni li permezz tagħha l-Ordni ta’ Adozzjoni datata 27 
ta’ April, 2022, mogħtija mill-Qorti Civili tal-Familja ġewwa 
Hyderabad fl-Indja, qiegħda tkun speċifikata bħala adozzjoni 
bejn pajjiż u ieħor tal-persuna hemmhekk imsemmija u dan ai 
termini tal-Artikoli 113, 130 u 130A tal-Kodiċi Ċivili. 

 			   (Iff.) Av. Jonathan Attard

Ministru għall-Ġustizzja

Il-21 ta’ Ottubru, 2022

Nru. 1439

ATT DWAR IL-QORTI TAL-MINORENNI
(KAP. 287)

BIS-SAĦĦA tas-setgħat mogħtija bis-subartikolu (2) tal-
Artikolu (5) tal-Kapitolu 287 dwar il-Qorti tal-Minorenni u 
għall-finijiet tad-dispożizzjonijiet tal-imsemmi subartikolu, 
il-Ministru għall-Ġustizzja ddeċieda li l-bini fejn il-Qorti 
tal-Minorenni għandha tiltaqaʼ jkunu dawn:

No. 1439

JUVENILE COURT ACT
(CAP. 287)

IN exercise of the powers conferred by subsection (2) of 
article (5) of the Juvenile Court Act, Chapter 287, and for 
the purposes of the provisions of the said subsection, the 
Minister for Justice has determined that the buildings where 
the Juvenile Court shall sit be the following:-
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F’Malta:
 
Qorti tal-Familja, Triq id-Dejqa, Il-Belt Valletta

F’Għawdex: 

1. Iċ-Ċentru tal-NGO fi Triq Madonna tar-Rummiena, 
Ix-Xewkija, Għawdex, fir-rigward ta’ proċedimenti 
intavolati skont l-paragrafu ‘a’ tas-subartikolu tnejn (2) 
tal-Artikolu tlieta (3) tal-Kapitolu mitejn u sebgħa u tmenin 
(287) tal-Liġijiet ta’ Malta;

2. Il-Qorti tal-Ġustizzja, Pjazza Katidral, Ir-Rabat, 
Għawdex u/jew iċ-Ċentru tal-NGO fi Triq Madonna 
tar-Rummiena, Ix-Xewkija, Għawdex, fir-rigward 
ta’ proċedimenti ntavolati skont il-paragrafu ‘b’ tas-
subartikolu tnejn (2) tal-Artikolu tlieta (3) tal-Kapitolu 
mitejn u sebgħa u tmenin (287) tal-Ligijiet ta’ Malta b’ dan 
li jkun l-istess Maġistrat li jippresjedi fuq tali proċedimenti 
li juża d-diskrezzjoni tiegħu skont il-każ biex jagħżel il-
post tas-smigħ tal-każ partikolari. 

Il-21 ta’ Ottubru, 2022

In Malta:
 
Family Court, Triq id-Dejqa, Valletta

In Gozo: 

1. NGO Centre situated in Triq Madonna tar-Rummiena, 
Xewkija, Gozo, in respect of proceedings in terms of 
paragraph ‘a’ of sub-article two (2) of Article three (3) of 
Chapter two hundred eighty seven (287) of the Laws of Malta;

2. Court of Justice, Pjazza Katidral, Rabat, Gozo, and/
or NGO Centre situated in Triq Madonna tar-Rummiena, 
Xewkija, Gozo, in respect of proceedings in terms of 
paragraph ‘b’ of sub-article two (2) of Article three (3) of 
Chapter two hundred eighty seven (287) of the Laws of Malta 
provided that it would be the discretion of the same Magistrate 
presiding over such proceedings to choose the place of hearing 
of the particular case. 

21st October, 2022

No. 1440

SOCIAL SECURITY ACT
(CAP. 318)

Appointment of Umpire 

IN exercise of the powers conferred by section 107 of the 
Social Security Act (Cap. 318), the Minister for Social Policy 
and Children’s Rights is pleased to appoint Dr Simon Micallef 
Stafrace, LLD, to be Umpire for the purposes of the said Act. 

This appointment is for a period of one year with effect 
from 18th October, 2022. 

21st October, 2022

Nru. 1440

ATT DWAR IS-SIGURTÀ SOĊJALI
(KAP. 318)

Ħatra ta’ Arbitru 

BIS-SAĦĦA tas-setgħat mogħtija bl-artikolu 107 tal-Att 
dwar is-Sigurtà Soċjali (Kap. 318), il-Ministru għall-Politika 
Soċjali u d-Drittijiet tat-Tfal għoġbu jaħtar lil Dott. Simon 
Micallef Stafrace, LLD, biex ikun Arbitru għall-finijiet 
tal-imsemmi Att. 

Din il-ħatra hija għal perjodu ta’ sena b’seħħ mit-18 ta’ 
Ottubru, 2022. 

Il-21 ta’ Ottubru, 2022

Nru. 1441

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD 
U D-DRITTIJIET TAL-ANNIMALI

DIRETTORAT TAL-PROTEZZJONI TAL-PJANTI

Sanzjonijiet tal-UE kontra Myanmar Timber 
Enterprise (MTE)

L-UNJONI Ewropea adottat sanzjonijiet kontra l-MTE 
fil-21 ta’ Ġunju, 2021. Peress li, skont il-liġi tal-Myanmar, 
l-injam kollu għall-esportazzjoni jrid jinbiegħ minn imħażen 
tal-injam tal-MTE u t-tranżazzjonijiet ekonomiċi mal-MTE 
huma suġġetti għas-sanzjonijiet, l-injam kollu esportat 

No. 1441

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS 

PLANT PROTECTION DIRECTORATE

EU sanctions against Myanmar Timber 
Enterprise (MTE)

THE European Union adopted sanctions against MTE 
on 21st June, 2021. Since, according to Myanmar law, all 
timber for export must be sold from MTE timber depots and 
economic transactions with MTE is subject to the sanctions, 
all timber exported from Myanmar to the EU will be regarded 
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mill-Mjanmar lejn il-UE se jitqies bħala illegali skont ir-
Regolament tal-UE dwar l-Injam (l-Artikolu 6, b). Il-miżuri 
restrittivi tal-UE huma l-biċċa l-kbira allinjati ma’ dawk tal-
imsieħba internazzjonali ewlenin fejn l-Istati Uniti wkoll 
poġġew sanzjonijiet kontra l-MTE.

Myanmar Timber Enterprise (magħrufa wkoll bħala 
Myanmar Timber Enterprise/MTE) hija impriża tal-istat li 
topera taħt il-Ministeru tar-Riżorsi Naturali u l-Konservazzjoni 
Ambjentali (MONREC). MTE għandha drittijiet esklussivi 
għall-produzzjoni u l-esportazzjoni tal-injam fil-Myanmar/
Burma. Fl-1 ta’ Frar, 2021, il-Forzi Armati tal-Myanmar 
(Tatmadaw), immexxija mill-Kap Kmandant Min Aung 
Hlaing, ħatfu l-poter mingħand il-Gvern leġittimu ċivili f’kolp 
ta’ stat u stabbilixxew il-Kunsill tal-Amministrazzjoni tal-Istat 
(SAC) biex jeżerċita l-eżekuzzjoni leġiżlattiva, eżekuttiva, 
u setgħat ġudizzjarji tal-Istat. Fit-2 ta’ Frar, 2021, ir-reġim 
militari ħatar kabinett ġdid, inkluż ministru ġdid għar-Riżorsi 
Naturali u l-Konservazzjoni Ambjentali (MONREC). Permezz 
tal-SAC u l-kabinett il-ġdid, ir-reġim militari kiseb kontroll u 
jibbenefika minn intrapriżi tal-istat, inkluż MTE. Għalhekk, 
l-Intrapriża tal-Injam tal-Myanmar u s-sussidjarji tagħha 
huma kkontrollati minn u jiġġeneraw dħul għat-Tatmadaw, 
u għalhekk jikkontribwixxu għall-kapaċitajiet tagħha biex 
twettaq attivitajiet li  jdgħajfu d-demokrazija u l-istat tad-dritt.

Fuq il-bażi ta’ hawn fuq, ir-relazzjonijiet kollha ma’ MTE 
u MONREC relatati mal-kummerċ u l-produzzjoni tal-injam 
għandhom jiġu sospiżi. Fl-istess ħin, ir-relazzjonijiet kollha 
fir-rigward tal-ġestjoni tal-foresti u l-iżviluppi tal-kummerċ 
fejn l-MTE tista’ tkun involuta għandhom jitwaqqfu sakemm 
jitneħħew is-sanzjonijiet.

Aktar informazzjoni dettaljata tinsab fuq:

Official Journal of the EU, 21st June, 2021 (including a 
list of the sanctioned individuals and entities)

Aktar informazzjoni:

(https://www.superyachtnews.com/business/new-
sanctions-make-myanmar-teak-illegal)
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as illegal according to the EU Timber Regulation (Article 6, 
b). The EU’s restrictive measures are largely aligned with 
those of major international partners where the US also has 
placed sanctions against MTE.

Myanmar Timber Enterprise (a.k.a. Myanmar Timber 
Enterprise/MTE) is a state-owned enterprise operating 
under the Ministry of Natural Resources and Environmental 
Conservation (MONREC). MTE has exclusive rights on the 
production and the export of timber in Myanmar/Burma. On 
1st February, 2021, the Myanmar Armed Forces (Tatmadaw), 
led by Commander-in-Chief Min Aung Hlaing, seized power 
from the civilian legitimate Government in a coup d’état 
and established the State Administration Council (SAC) to 
exercise legislative, executive, and judicial powers of the 
State. On 2nd February, 2021, the military regime appointed a 
new cabinet, including a new minister for Natural Resources 
and Environmental Conservation (MONREC). Through the 
SAC and the new cabinet, the military regime acquired control 
over and benefits from state-owned enterprises, including 
MTE. Therefore, the Myanmar Timber Enterprise and its 
subsidiaries are controlled by and generate revenue for the 
Tatmadaw, therefore contributing to its capabilities to carry 
out activities undermining democracy and the rule of law.

Based on the above, all relations with MTE and 
MONREC related to trade and timber production should 
be put to a hold. At the same time, all relations regarding 
forest management and trade developments where MTE 
may be involved should be brought to a hold at least until 
the sanctions are lifted. 

More detailed information can be found on:

Official Journal of the EU, 21st June, 2021 (including a 
list of the sanctioned individuals and entities)

More information:

(https://www.superyachtnews.com/business/new-
sanctions-make-myanmar-teak-illegal)

21st October, 2022

No. 1442

ENVIRONMENT PROTECTION ACT 
(CAP. 549)

Conservation Objectives and Measures for
Malta’s Marine Natura 2000 Sites

IN terms of Regulation 4(7) of ‘Strategic Environmental 
Assessment Regulationsof 2010’(S.L. 549.61),the   
Environment   and   Resources   Authority   notifies   that the   

Nru. 1442

ATT DWAR IL-PROTEZZJONI TAL-AMBJENT 
(KAP. 549)

Objettivi u Miżuri ta’ Konservazzjoni għas-Siti
tal-Baħar Natura 2000 ta’ Malta

SKONT ir-Regolament 4(7)tar-Regolamenti dwar Stima 
Ambjentali Strateġika,tal-2010(S.L. 549.61), l-Awtorità 
għall-Ambjent  u  r-Riżorsi tgħarraf  illi  l-iScreening  
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Template għall-Objettivi u Miżuri ta’ Konservazzjoni 
għas-Siti tal-Baħar Natura 2000 ta’ Malta ġiet imfassla 
sabiex turi jekk hemmx ħtieġa li ssir   Stima   Ambjentali   
Strateġika.Skont   din   l-iScreening   Template, l-Objettivi  
u  Miżuri  ta’ Konservazzjoni għas-Siti  tal-Baħar Natura 
2000 ta’ Malta m’għandhomx bżonn ta’ Stima Ambjentali 
Strateġika. L-iScreeningTemplate tal-Istima Ambjentali   
Strateġika   (SEA) tinsab fil-paġna elettronika (https://era.
org.mt/wp-content/uploads/2022/10/Updated-MPAs-COs-
CMs_Screening-Template_Signed.pdf).

Il-21 ta’ Ottubru, 2022

SEA   Screening   Template for   the Conservation Objectives 
and Measures for Malta’s Marine Natura 2000 sites has been 
drafted in order to assess whether there is the need for the 
preparation of a Strategic Environmental Assessment. In 
accordance with the SEA screening template, the Conservation 
Objectives and Measures for Malta’s Marine  Natura 2000 
Sites do not  require  a Strategic Environmental Assessment. 
The SEA Screening Template can be found on the webpage 
(https://era.org.mt/wp-content/uploads/2022/10/Updated-
MPAs-COs-CMs_Screening-Template_Signed.pdf).

21st October, 2022

Notes:										          Note: TB = Treasury Bills

 1. Public Treasury bills auctions are held regularly every week, typically on Tuesdays.  Successful bids are settled on the following 
Thursday on a T+2 settlement cycle.

No. 1443

GOVERNMENT BORROWING AND 
MANAGEMENT OF PUBLIC DEBT ACT

(CAP. 575)

Notice of Issuance Calendar

The following calendar shows the tenor of individual 
weekly issues of Treasury bills for the month of November 
2022 and is published by the Accountant General in terms of 
regulation 7 of the Malta Treasury Bills Regulations 2017:

Nru. 1443

ATT DWAR SELF TAL-GVERN U 
L-AMMINISTRAZZJONI TAD-DEJN PUBBLIKU

(KAP. 575)
 

Avviż ta’ Ħruġ ta’ Kalendarju 
 

Dan il-kalendarju juri t-tul ta’ żmien għal kull bill tat-
Teżor li ser jinħareg kull ġimgħa għax-xahar ta’ Novembru 
2022 u li huwa ppubblikat mill-Accountant General skont u 
għall-finijiet ta’ regolament 7 tar-Regolamenti dwar il-Bills 
tat-Teżor ta’ Malta tal-2017:

TUESDAY WEDNESDAY THURSDAY FRIDAYMONDAY

03 			    TB
Issue of 91days maturing 
2 February 2023 & 
182days maturing 4 May 
2023

10			   TB
Issue of 27days maturing 
7 December 2022 & 
91days maturing 9 
February 2023 

17  			    TB
Issue of 91days maturing 
16 February 2023 & 182 
days maturing 18 May 
2023 

24 			    TB
Issue of 91days maturing 
23 February 2023 & 
182days maturing 25 
May 2023 

01  			   TB
	

Tender Date

08  			   TB
	
	 Tender Date 		
	

15   			   TB	
		
	 Tender Date		
	

22   			   TB
	

Tender Date

02

09			 

	
16			 

23   			 

04
	

11

18

25			 

31		            Oct

        
07			 

	
14  			 
			 

	

21	
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2. When the auction date, or the settlement date, or any day in between the auction date and the settlement date falls on a non-business 
day, the auction takes place on the first business day of the same week.

3. Interest (discount) is always calculated on the actual number of days involved.

4. Bids on tender forms which are available from the Treasury, are to reach the Treasury by 10.00 a.m (CET)  on the auction date.  Such 
bids may either be transmitted by fax on 25967210, or by e-mail at the e-mail addresses prescribed on the application form.

5. Only offers with a definite yield quoted to three (3) decimal places shall be considered.

6. Bids must be for a minimum of €250,000 nominal i.r.o. the 28 day tenor, and  €50,000 nominal for other tenors.  Above these 
minimum amounts, bids must be made in multiples of €1,000.

7. With regard to the tenor, the following days will apply: 
        1 month = typically 28 days;        3 months = typically 91 days;

  6 months = typically 182 days;     9 months = typically 273 days;
12 months = typically 364 days.

8. In the event of pro-rata allocation, the bidder shall accept any portion of the amount tendered, at the same yield as that tendered for 
the whole amount.

9. The bidders whose tenders are accepted or rejected under the standard auctions will be informed on the same day on which the 
auction is held.

10. Settlement (T+2) of amount allotted is to be made by not later than 10.00 a.m CET on the date on which the relative Bills are 
dated.  Settlement is to be made by bank transfer to the credit of the public account held with Central Bank of Malta as indicated on the 
Letter of Acceptance.

11. The Accountant General reserves the right not to allot any Treasury bills on offer without assigning any reason. For further information 
please refer to the Malta Treasury Bills Regulations and the Malta Treasury Bills General Prospectus at (www.treasury.gov.mt).

21st October, 2022

No. 1444

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

21st October, 2022

Nru. 1444

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Il-21 ta’ Ottubru, 2022

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 21.10.2022	 €53.738	 €0.606
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Nru. 1445

DIPARTIMENT GĦAR-RELAZZJONIJIET INDUSTRIJALI U TAL-IMPJIEGI

Noti ta’ Spjegazzjoni
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No. 1445

DEPARTMENT FOR INDUSTRIAL AND EMPLOYMENT RELATIONS

Explanatory Notes
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Nru. 1446

DIPARTIMENT GĦAR-RELAZZJONIJIET INDUSTRIJALI U TAL-IMPJIEGI

Noti ta’ Spjegazzjoni
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No. 1446

DEPARTMENT FOR INDUSTRIAL AND EMPLOYMENT RELATIONS

Explanatory Notes
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Nru. 1447

DIPARTIMENT GĦAR-RELAZZJONIJIET INDUSTRIJALI U TAL-IMPJIEGI

Noti ta’ Spjegazzjoni
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No. 1447

DEPARTMENT FOR INDUSTRIAL AND EMPLOYMENT RELATIONS

Explanatory Notes
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Nru. 1448

DIPARTIMENT GĦAR-RELAZZJONIJIET INDUSTRIJALI U TAL-IMPJIEGI

Noti ta’ Spjegazzjoni

1. Introduzzjoni

Titolu tal-Ordni Ordni tal-2022 tal-Kunsill tal-Pagi dwar il-Pagi tal-Pjattaforma Diġitali 
għall-Konsenja  (l-”ordni”)

Attività li għandha
tiġi regolata

Kondizzjonijiet tax-Xogħol tal-Ħaddiema tal-Pjattaforma

Entità responsabbli Dipartiment għar-Relazzjonijiet Industrijali u tal-Impjiegi

2. Sommarju u sfond

L-għan ta’ dan l-ordni, li huwa bbażat fuq il-Proposta għal Direttiva tal-Parlament Ewropew u tal-
Kunsill dwar it-titjib tal-kondizzjonijiet tax-xogħol fir-rigward tax-xogħol fuq pjattaforma diġitali 
maħruġ permezz ta’ Avviż Legali huwa li jiġi żgurat li l-persuni mqabbda sabiex jipprovdu servizzi 
bi ħlas li jikkonsisti fil-konsenja ta’ kwalunkwe prodott, jiksbu aċċess għad-drittijiet tax-xogħol u tal-
protezzjoni soċjali billi tiġi żgurata d-determinazzjoni korretta tal-istatus tal-impjieg tagħhom, billi 
jippromwovu t-trasparenza, l-ekwità, u r-responsabbiltà fil-ġestjoni algoritmika fir-rigward tagħhom 
u billi jtejbu t-trasparenza, it-traċċabbiltà u l-għarfien tal-iżviluppi fir-rigward tal-imsemmija attività.  

2.1 L-importanza tal-ordni

Dan l-ordni jkopri:

ħaddiema, irġiel u nisa, li daħlu —

(i) f’kuntratt ta’ impjieg, relazzjoni ta’ impjieg jew arranġament ieħor, ma’ aġenzija tax-xogħol, u li 
huma assenjati jew imqiegħda għad-dispożizzjoni ta’ pjattaforma tax-xogħol diġitali, sabiex jipprovdu 
servizzi ta’ konsenja ta’ prodotti, jew 

(ii) f’kuntratt ta’ impjieg, jew relazzjoni ta’ impjieg ma’ pjattaforma tax-xogħol diġitali, sabiex jiġu 
pprovduti servizzi ta’ konsenja ta’ prodotti, u

impriżi li huma jew aġenziji tax-xogħol jew pjattaformi tax-xogħol diġitali, 

u fejn huwa legalment preżunt li dawn il-ħaddiema daħlu f’relazzjoni ta’ impjieg mal-aġenzija tax-
xogħol jew mal-pjattaforma tax-xogħol diġitali bis-saħħa tal-issodisfar taż-żewġ (2) kriterji kif stabbilit 
fl-istess strument legali, skont il-każ.  

Il-kunċetti ewlenin li huma inklużi fl-ordni huma kif ġej:
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2.1.1 Preżunzjoni legali

Il-kunsiderazzjoni tal-preżunzjoni legali tar-relazzjoni ta’ impjieg bejn il-persuna li twettaq ix-
xogħol diġitali u l-pjattaforma tax-xogħol diġitali li għaliha jiġi pprovdut ix-xogħol tal-pjattaforma 
jew l-aġenzija tax-xogħol li assenjat tali persuna jew tqiegħedha għad-dispożizzjoni ta’ kwalunkwe 
pjattaforma diġitali għandha tiġi preżunta awtomatikament. 

Minkejja kwalunkwe dispożizzjoni fi kwalunkwe liġi jew ftehim kollettiv jew kuntratt individwali, 
ħaddiem li jipprovdi servizzi ta’ konsenja ta’ kwalunkwe prodott għandu, irrispettivament mir-relazzjoni 
jew id-denominazzjoni kuntrattwali tar-relazzjoni li dan il-ħaddiem jista’ jkollu mal-aġenzija tax-xogħol 
jew mal-pjattaforma diġitali, jitqies li jkun daħal f’relazzjoni ta’ impjieg mal-aġenzija tax-xogħol jew 
mal-pjattaforma diġitali, skont il-każ.  

Kwalunkwe dikjarazzjoni għall-kuntrarju, għandha titqies bħala nulla u bla effett.  
 
Madankollu, f’każijiet fejn il-pjattaforma tax-xogħol diġitali jew l-aġenzija tax-xogħol jew il-ħaddiem 
tal-pjattaforma jiddikjaraw li ma hemm l-ebda relazzjoni kuntrattwali, skont il-każ, għandu jintwera  li 
mill-inqas erba’ (4) mill-kriterji li ġejjin mhumiex qed jiġu ssodisfati:

(a) 	 id-determinazzjoni effettiva, jew l-iffissar ta’ limiti massimi għal-livell ta’ remunerazzjoni;
(b) 	 tirrikjedi li l-persuna li twettaq ix-xogħol tal-pjattaforma tirrispetta regoli vinkolanti speċifiċi 

fir-rigward tal-apparenza, l-imġiba lejn ir-riċevitur tas-servizz jew it-twettiq tax-xogħol;
(c) 	 is-superviżjoni tal-prestazzjoni tax-xogħol jew il-verifika tal-kwalità tar-riżultati tax-

xogħol inkluż b’mezzi elettroniċi;
(d) 	 ir-restrizzjoni effettiva tal-libertà, inkluż permezz ta’ sanzjonijiet, li jiġi organizzat ix-

xogħol, b’mod partikolari d-diskrezzjoni li jagħżel is-sigħat tax-xogħol jew il-perjodi ta’ 
assenza tiegħu, li jaċċetta jew jirrifjuta kompiti jew li juża sottokuntratturi jew sostituti;

(e) 	 ir-restrizzjoni effettiva tal-possibbiltà li tinbena bażi ta’ klijenti jew li jitwettaq xogħol 
għal kwalunkwe parti terza.

2.1.2 Il-kondizzjonijiet tal-impjieg 

L-ordni tirregola d-data tal-bidu, iż-żmien ta’ prova, l-avviż li għandu jingħata f’każ ta’ terminazzjoni 
u t-tul ta’ żmien tal-impjieg.

Il-ħaddiema preżunti li huma impjegati bis-saħħa tal-ordni għandhom ikunu intitolati għat-termini u 
l-kondizzjonijiet kollha tal-impjieg mogħtija mil-liġi, sal-punt li ma jkunx provdut mod ieħor mill-ordni 
nnifisha.  

Il-ħaddiema huma intitolati li jiġu pprovduti mill-prinċipal b’vetturi, tagħmir u telefonija mobbli xierqa 
fir-rigward tal-qadi ta’ dmirijiethom.

Ir-rati tal-paga minima u s-sahra nazzjonali huma wkoll speċifikament koperti mill-ordni.
Il-ħaddiema huma intitolati għal leave għall-mard u intitolamenti oħra ta’ leave kif speċifikat fl-ordni.

L-ordni tirregola wkoll b’mod speċifiku x-xogħol fi btajjel pubbliċi.

2.1.3 Ma għandu jintalab l-ebda ħlas u ma għandu jsir ebda tnaqqis

Skont l-ordni, mhux permess li jintalab kwalunkwe ħlas jew drittijiet bħala konsiderazzjoni ta’ impjieg 
ma’ aġenzija tax-xogħol jew pjattaforma tax-xogħol diġitali. Barra minn hekk, ma għandu jsir l-ebda 
tnaqqis mill-pagi tal-ħaddiema. 
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2.1.4 Informazzjoni lill-ħaddiema

L-ordni timponi obbligu fuq il-prinċipal li jipprovdi lill-ħaddiem b’ittra ta’ ingaġġ jew dikjarazzjoni 
ffirmata li tinkludi informazzjoni speċifika.  Jekk il-ħaddiem jonqos milli jaqbel mal-kondizzjonijiet 
speċifikati inklużi l-pagi, u jitlaq mill-impjieg, għandu jkollu d-dritt li jistitwixxi proċeduri quddiem 
it-Tribunal Industrijali għal tkeċċija inġusta. 

2.1.5 Sistemi awtomatizzati ta’ monitoraġġ u teħid awtomatizzati ta’ deċiżjonijiet

L-ordni tobbliga lill-prinċipala jinfurmaw lill-ħaddiema tagħhom dwar l-użu ta’ sistemi ta’ monitoraġġ 
awtomatizzati u sistemi awtomatizzati ta’ teħid ta’ deċiżjonijiet.  L-ipproċessar ta’ data personali li 
mhijiex intrinsikament konnessa ma’ jew meħtieġa għat-twettiq ta’ xogħol huwa projbit. L-impatt 
tad-deċiżjonijiet ibbażati fuq sistemi awtomatizzati ta’ monitoraġġ u teħid ta’ deċiżjonijiet dwar il-
kundizzjonijiet tax-xogħol għandhom jiġu mmonitorjati regolarment u l-impatt tagħhom għandu jiġi 
evalwat.  

2.1.6 Informazzjoni u konsultazzjoni

Ir-rappreżentanti uffiċjali kif imfissra fl-ordni għandhom jinżammu infurmati u kkonsultati dwar 
deċiżjonijiet li x’aktarx iwasslu għall-introduzzjoni jew bidliet sostanzjali fl-użu tas-sistemi 
awtomatizzati ta’ monitoraġġ u teħid ta’ deċiżjonijiet.  

2.1.7 Aċċess għall-informazzjoni

Il-prinċipala  huma marbuta li jagħmlu ċerta informazzjoni disponibbli għad-Direttur Ġenerali 
responsabbli għall-Impjiegi u r-Relazzjonijiet Industrijali u awtoritajiet rilevanti oħra.

Fejn il-ħaddiema jkunu impjegati minn aġenziji tax-xogħol u jiġu assenjati jew imqiegħda għad-
dispożizzjoni ta’ pjattaformi diġitali tax-xogħol, dawn tal-aħħar għandhom jipprovdu lill-aġenziji tax-
xogħol b’tali informazzjoni dwar il-ġestjoni algoritmika li tkun meħtieġa sabiex l-aġenziji tax-xogħol 
ikunu jistgħu jikkonformaw mal-obbligi li jirriżultaw mill-ordni.  

2.2 Konsultazzjoni Pubblika

Saru konsultazzjonijiet mal-Bord tar-Relazzjonijiet dwar l-Impjiegi. Il-Bord tar-Relazzjonijiet tal-
Impjiegi huwa Bord tripartitiku li jinkludi wkoll rappreżentanti tat-trade unions u tal-assoċjazzjonijiet 
ta’ min iħaddem kif stipulat fl-Att dwar l-Impjiegi u r-Relazzjonijiet Industrijali (Kap 452). 

3. Ħarsa ġenerali lejn l-istruttura tal-istrument

L-artikolu 1 jikkonċerna t-titolu tal-ordni, l-għan u bidu fis-seħħ.

L-artikolu 2 jikkonċerna t-tifsir tal-kunċetti legali fokali f’dan l-ordni.

L-artikolu 3 jikkonċerna l-applikabilità ta’ dan l-ordni.

L-artikolu 4 jintroduċi l-preżunzjoni legali tar-relazzjoni  tal-impjieg. 

L-artikolu 5 jikkonċerna d-data effettiva tal-bidu, iż-żmien ta’ prova, l-avviż u t-tul ta’ żmien tal-impjieg.

L-artikolu 6 jikkonċerna l-kondizzjonijiet tal-impjieg u part-timers.
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L-artikolu 7 jikkonċerna l-vetturi, it-tagħmir u t-telefonija mobbli.

L-artikolu 8 jikkonċerna r-rati minimi ta’ sahra applikabbli meta l-ħaddiema tal-pjattaformi jaqbżu 
l-erbgħin (40) siegħa fil-ġimgħa jew meta jaħdmu f’jum determinat minn qabel ta’ mistrieħ.

L-artikolu 9 jikkonċerna l-intitolament għal-leave għall-mard. 

L-artikolu 10 jikkonċerna l-intitolament għal-leave ieħor, jiġifieri l-leave għal-luttu, il-leave għal żwieġ, 
leave  għall-korrimenti, leave għal servizz bħala ġurat u l-leave għall-kwarantina

L-artikolu 11 jirregola x-xogħol fi btajjel pubbliċi.

L-artikolu 12 jikkonċerna t-trattament ugwali fl-impjiegi. 

L-artikolu 13 jirreferi għas-saħħa u s-sigurtà fuq il-post tax-xogħol.

L-artikolu 14 jikkonċerna l-projbizzjoni li jintalab ħlas mill-ħaddiema tal-pjattaformi jew li jsir tnaqqis 
mill-pagi tagħhom.

L-artikolu 15 jikkonċerna l-informazzjoni li għandha tiġi pprovduta lill-ħaddiema tal-pjattaformi.

L-artikolu 16 jikkonċerna d-dritt li wieħed jirċievi raġunijiet bil-miktub għad-differenza fit-trattament.

L-artikolu 17 jikkonċerna t-trasparenza u l-użu ta’ sistemi awtomatizzati ta’ monitoraġġ u teħid ta’ 
deċiżjonijiet.

L-artikolu 18 jikkonċerna l-monitoraġġ uman tas-sistemi awtomatizzati.  

L-artikolu 19 jikkonċerna r-reviżjoni umana ta’ deċiżjonijiet sinifikanti.

L-artikolu 20 jikkonċerna l-informazzjoni u l-konsultazzjoni.

L-artikolu 21 jikkonċerna l-obbligu li jingħata aċċess għal informazzjoni rilevanti dwar ix-xogħol fuq 
pjattaforma diġitali lid-Direttur Ġenerali responsabbli għall-Impjiegi u r-Relazzjonijiet Industrijali u lil 
awtoritajiet rilevanti oħra.

L-artikolu 22 jikkonċerna l-obbligu li jingħata aċċess għal informazzjoni rilevanti dwar il-ġestjoni 
algoritmika lill-aġenziji tax-xogħol fir-rigward tal-ħaddiema tal-pjattaformi assenjati jew imqiegħda 
għad-dispożizzjoni ta’ pjattaformi tax-xogħol diġitali. 

L-artikolu 23 jikkonċerna l-proċeduri f’isem jew b’appoġġ għall-ħaddiema tal-pjattaformi.

L-artikolu 24 jikkonċerna l-ħolqien ta’ mezzi ta’ komunikazzjoni bejn il-ħaddiema tal-pjattaformi u 
meta jiġu kkuntattjati mir-rappreżentanti tagħhom.

L-artikolu 25 jikkonċerna l-protezzjoni kontra kwalunkwe trattament jew konsegwenzi negattivi.

L-artikolu 26 jikkonċerna l-protezzjoni mit-tkeċċija u l-oneru tal-prova. 

L-artikolu 27 jikkonċerna kwistjonijiet relatati ma’ dispożizzjonijiet aktar favorevoli.
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L-artikolu 28 jikkonċerna kwistjonijiet relatati ma’ dispożizzjonijiet inqas  favorevoli.

L-artikolu 29  jikkonċerna reati u pieni għall-ksur tal-ordni.

4. Kummentarju dwar l-ordni.

4.1 L-applikabilità tal-ordni

L-ordni jipprovdi fl-artikolu 3 li  japplika għal dawn li ġejjin:

a) persuni li jkunu daħlu (i) f’kuntratt ta’ impjieg jew (ii) f’relazzjoni ta’ impjieg jew (iii) fi 
kwalunkwe forma ta’ arranġament, ikun xi jkun l-isem ta’ dan l-arranġament, ma’ aġenzija 
tax-xogħol, u li jkunu assenjati jew imqiegħda mill-aġenzija tax-xogħol għad-dispożizzjoni ta’ 
pjattaforma diġitali tax-xogħol jew ta’ aktar minn pjattaforma tax-xogħol diġitali waħda, kemm 
jekk fl-istess ħin kif ukoll jekk suċċessivament lil xulxin, u kemm jekk b’mod konsistenti kif 
ukoll jekk le, bil-ħsieb li jiġi pprovdut servizz li jikkonsisti fil-konsenja ta’ prodott;

b) persuni li jkunu daħlu (i) f’kuntratt ta’ impjieg jew (ii) f’relazzjoni ta’ impjieg jew (iii) fi 
kwalunkwe forma ta’ arranġament, ikun xi jkun l-isem ta’ dan l-arranġament, ma’ pjattaforma 
tax-xogħol diġitali jew ma’ aktar minn pjattaforma diġitali tax-xogħol waħda, sew jekk b’mod 
konsistenti, bil-ħsieb li jiġi pprovdut servizz li jikkonsisti fit-twassil ta’ prodott;

ċ) persuni li jkunu daħlu  f’relazzjoni kuntrattwali fuq bażi li tkiun dikjarata bħala self-employed 
ma’ pjattaforma tax-xogħol diġitali jew aġenzija tax-xogħol li tikkontrolla direttament jew 
indirettament l-prestazzjoni tax-xogħol u li huma preżunti li jinsabu f’relazzjoni ta’ impjieg; u

d) impriżi li jwettqu attivitajiet ekonomiċi, kemm jekk għall-qligħ kif ukoll jekk le, li jikkonsistu 
minn (i) jew aġenziji tax-xogħol jew (ii) pjattaformi tax-xogħol diġitali.

Il-pjattaformi tax-xogħol diġitali jeħtieġ li jkunu persuna fiżika jew ġuridika li tipprovdi servizz 
kummerċjali li jippermetti l-konsenja ta’ kwalunkwe prodott u li għandha tissodisfa t-tliet (3) kriterji li 
ġejjin:

a) 	 għandha tiġi pprovduta, tal-inqas parzjalment, mill-bogħod permezz ta’ mezzi elettroniċi, 
pereżempju, websajt  jew applikazzjoni tal-mowbajl; 

b) 	 hija pprovduta meta tintalab mill-persuna jew l-entità li tirċievi s-servizz; u 
ċ) 	 tinvolvi l-organizzazzjoni ta’ xogħol imwettaq minn persuni (li jinkludi iżda mhuwiex 

limitat għal food couriers) bl-użu tat-trasport tal-vetturi.  

Aġenzija tax-xogħol hija persuna fiżika jew ġuridika li tassenja jew tqiegħed għad-dispożizzjoni 
ta’ pjattaformi diġitali tax-xogħol, ħaddiema li kienet tingaġġa permezz ta’ kuntratt ta’ impjieg jew 
relazzjoni ta’ impjieg jew oħra, biex tipprovdi s-servizz ta’ konsenja ta’ prodotti.  

4.2 Preżunzjoni legali

L-artikolu 4 tal-ordni jistipula l-kondizzjonijiet li abbażi tagħhom għandu jkun hemm preżunzjoni legali 
ta’ relazzjoni ta’ impjieg.  Dan l-Artikolu jistipula li l-pjattaforma tax-xogħol diġitali li għaliha jiġi 
pprovdut ix-xogħol tal-pjattaforma, jew l-aġenzija tax-xogħol, li tassenja ħaddiem tal-pjattaforma jew 
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tpoġġih għad-dispożizzjoni ta’ kwalunkwe pjattaforma tax-xogħol diġitali, skont il-każ, tikkontrolla, 
direttament jew indirettament, il-prestazzjoni tax-xogħol tal-pjattaforma awtomatikament tippreżumi 
relazzjoni ta’ impjieg. Madankollu, f’każijiet fejn ikun hemm persuni li jaħdmu għal rashom ġenwini, 
il-pjattaforma tax-xogħol diġitali li għaliha jiġi pprovdut ix-xogħol tal-pjattaforma, jew l-aġenzija tax-
xogħol, li tassenja ħaddiem tal-pjattaforma jew tpoġġih għad-dispożizzjoni ta’ kwalunkwe pjattaforma 
tax-xogħol diġitali jew tal-ħaddiem tal-pjattaforma, skont il-każ, li jiddikjara li m’hemm l-ebda 
relazzjoni ta’ impjieg,  għandu jkollu l-oneru tal-prova li mill-inqas erba’ (4) kriterji kif stabbiliti fir-
regolamenti u kif inhuma spjegati fit-Taqsima 2.1.1 ta’ dan id-dokument mhumiex qed jiġu ssodisfati. 
F’każijiet bħal dawn, il-pjattaforma tax-xogħol diġitali jew l-aġenzija tax-xogħol, skont il-każ, għandha 
titqies bl-operat tal-liġi bħala l-impjegatur ta’ dak il-ħaddiem tal-pjattaforma.
Kwalunkwe dikjarazzjoni magħmula minn kwalunkwe persuna li tipprovdi li l-istatus mhuwiex dak ta’ 
impjieg tkun nulla u bla effett.  

Barra minn hekk, kwalunkwe penalitajiet li setgħet ġiet miftiehma kuntrattwalment ma’ kwalunkwe 
ħaddiem tal-pjattaforma li, qabel id-dħul fis-seħħ ta’ din l-ordni, kien impjegat fuq bażi self-employed, 
għandha titqies nulla u bla effett mad-dħul fis-seħħ ta’ din l-ordni, sakemm ma tkunx awtorizzata mod 
ieħor mid-Direttur Ġenerali responsabbli għall-Impjiegi u r-Relazzjonijiet Industrijali.  Dan bla ħsara 
għad-dritt li tiġi istitwita kwalunkwe proċeduri ċivili għad-danni li jistgħu jkunu disponibbli.  

4.3 Id-data tal-impjieg effettiv, iż-żmien ta’ prova, l-avviż u t-tul ta’ żmien.

Skont l-artikolu 5 tal-ordni, f’dawk il-każijiet fejn persuna hija preżunta li hija impjegata, id-data tal-
impjieg titqies bħala d-data tad-dħul fis-seħħ tal-ordni.

Madankollu, iż-żmien ta’ prova jitqies li beda fid-data tal-ewwel darba li ġie provdut kontinwament 
is-servizz mill-ħaddiem tal-pjattaforma. L-ordni tipprovdi għal preżunzjoni ta’ provvista kontinwa ta’ 
servizzi fejn il-perjodu bejn kuntratt jew relazzjoni ta’ impjieg jew forma oħra ta’ arranġament ma 
taqbiżx is-sitt (6) xhur. F’dan il-każ, il-perjodu ta’ bejniethom għandu jitqies għall-fini tal-komputazzjoni 
tal-perjodu ta’ prova.  

Fir-rigward tal-perjodi ta’ anzjanità u ta’ avviż, għandha titqies ukoll id-data tal-provvista kontinwa 
inizjali tas-servizzi.  

4.4 Bażi indefinita / żmien fiss u whole-time / part-time

L-artikolu 6 jipprovdi li, b’mod awtomatiku, l-impjieg preżunt għandu jitqies bħala indefinit u fuq bażi 
whole-time, sakemm ma jkunx miftiehem mod ieħor bil-miktub skont l-artikolu 15 tal-ordni. L-ordni 
tikkjarifika li l-kuntratti konklużi wara d-data tad-dħul fis-seħħ, jistgħu jkunu jew għal żmien fiss jew 
fuq bażi indefinita u fuq bażi whole-time jew part-time.

Madankollu, ma jista’ jsir l-ebda impjieg whole-time meta ħaddiem tal-pjattaforma jkun diġà impjegat 
fuq bażi whole-time ma’ prinċipal ieħor.

Il-ħaddiema tal-pjattaformi għandhom jitħallsu, għas-sigħat kollha maħduma l-istess pagi pagabbli lil 
impjegati komparabbli impjegati mal-istess prinċipal.  Fl-ebda każ, dawn il-pagi ma jistgħux ikunu 
inqas mill-paga minima nazzjonali.  Jekk ma jkun hemm l-ebda impjegat komparabbli ieħor, allura 
l-pagi m’għandhomx ikunu inqas mill-paga minima nazzjonali.  

Jekk il-prinċipal u l-impjegat jonqsu milli jaqblu dwar il-pagi, u l-impjegat itemm l-impjieg tiegħu, 
l-impjegat għandu jkollu dritt għal rimedju quddiem it-Tribunal Industrijali.  
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Il-kondizzjonijiet l-oħra kollha ta’ impjieg li jgawdu l-impjegati kollha skont l-Att dwar l-Impiegi u 
r-Relazzjonijiet Industrijali (Kap. 452) u r-regolamenti u l-ordnijiet maħruġa taħtha huma applikabbli 
bħala minimu, sakemm ma jkunx stabbilit speċifikament mod ieħor fl-ordni.  Dawn jinkludu bonusijiet 
statutorji, supplimenti tad-dħul, sahra, leave għall-vaganzi, leave għall-mard, u żieda ġenerali fil-pagi.  

Jekk impjegat ikun impjegat għal inqas minn erbgħin (40) siegħa fil-ġimgħa, huwa jkun intitolat għall-
kondizzjonijiet tal-impjieg fuq bażi pro rata. 

L-ordni tistipula b’mod speċifiku fl-artikolu 6(3) li l-ħaddiema tal-pjattaforma ma jistgħux jirrifjutaw 
li jwettqu kwalunkwe konsenja ta’ prodotti kif jista’ jiġi assenjat lilhom b’mod raġonevoli.  
L-assenjazzjonijiet jistgħu jiġu rrifjutati biss jekk ikun hemm bażi oġġettiva.  

4.5 Forniment ta’ vetturi, tagħmir u telefonija mobbli

Skont l-artikolu 7, il-prinċipala huma responsabbli sabiex jipprovdu vetturi xierqa lill-ħaddiema tal-
pjattaformi tagħhom.  Dawn jeħtieġ li jkunu adegwati u kwalunkwe spiża mġarrba b’rabta ma’ tali 
vetturi, inklużi l-assigurazzjoni, il-miżati tal-liċenzji u l-karburant, għandhom jitħallsu mill-prinċipal.  
Dawn il-vetturi jistgħu jinkludu vetturi elettriċi, sakemm dawn ikunu adattati għat-tip ta’ xogħol.  

It-tagħmir, il-materjal u l-għodod kollha li l-ħaddiema tal-pjattaformi jistgħu jkunu meħtieġa jużaw b’rabta 
mad-dmirijiet tagħhom, inklużi l-uniformijiet u l-elmi tas-sikurezza, għandhom jiġu pprovduti mill-
prinċipal għas-spejjeż tal-prinċipal.  Ma għandu jitħallas l-ebda depożitu mill-ħaddiema tal-pjattaformi 
fir-rigward ta’ tali tagħmir, materjal jew għodda.  Madankollu huma marbuta li jżommuhom sikuri.

Il-prinċipala huma obbligati wkoll li jipprovdu bi spejjeż tagħhom servizz tal-mowbajl u tal-internet 
b’rabta mad-dmirijiet li għandhom jitwettqu, sakemm ma jkunx miftiehem mill-prinċipal u l-ħaddiem 
tal-pjattaforma li dan tal-aħħar għandu jagħmel użu mill-apparat tiegħu stess.  F’dan il-każ, il-prinċipal 
jew ikopri l-ispejjeż inkorsi jew jipprovdi allowance xierqa sabiex ikopri dawn l-ispejjeż.  

4.6 Sahra

L-artikolu 8 jipprovdi li kwalunkwe ħin maħdum li jaqbeż l-erbgħin (40) siegħa fil-ġimgħa għandu 
jitħallas bir-rata ta’ 1:1.5 u kwalunkwe ħin maħdum f’jum ta’ mistrieħ għandu jitħallas bir-rata ta’ 1:2.

4.7 Leave għall-mard

Skont l-artikolu 9, il-ħaddiema tal-pjattaformi taħt il-preżunzjoni ta’ relazzjoni ta’ impjieg huma 
intitolati għal ġimagħtejn (2) ta’ xogħol bi ħlas sħiħ anqas mill-ammont ekwivalenti stabbilit għas-
somma stabbilita għall-intitolament għall-benefiċċju tal-mard bir-rata stabbilita taħt l-Att dwar is-
Sigurtà Soċjali.  Part-timers huma intitolati għall-istess leave għall-mard, iżda fuq bażi pro rata.  

4.8 Leave ieħor

Il-ħaddiema tal-pjattaformi taħt il-preżunzjoni ta’ relazzjoni ta’ impjieg huma intitolati wkoll għal 
leave għal-luttu, leave għal żwieġ, leave għall-korrimenti, leave għal servizz bħala ġurat u leave għall-
kwarantina kif provdut aħjar fl-artikolu 10.  

4.9 Xogħol fuq btajjel pubbliċi

Kif provdut fl-artikolu 11, kwalunkwe xogħol imwettaq fi btajjel pubbliċi għandu jitħallas b’rata 
normali.  Madankollu, f’każijiet bħal dawn, għandu jiżdied numru addizzjonali ta’ sigħat maħduma 
b’dan il-mod mad-dritt għal-leave tal-impjegat. 
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4.10 Trattament ugwali 

Skont l-artikolu 12, il-ħaddiema preżunti li huma impjegati skont l-ordni mill-aġenziji tax-xogħol 
huma intitolati għall-istess kondizzjonijiet bażiċi tax-xogħol u tal-impjieg tal-ħaddiema tal-pjattaformi 
impjegati mill-pjattaformi tax-xogħol diġitali li huma assenjati lilhom jew imqiegħda għad-dispożizzjoni 
tagħhom, daqslikieku kienu ġew ingaġġati direttament minn tali pjattaforma tax-xogħol diġitali.  

Madankollu, dan id-dritt ma jirriżultax jekk il-perjodu li fih l-impjegati ma jiġux assenjati jew 
imqiegħda għad-dispożizzjoni ta’ pjattaforma tax-xogħol diġitali ma jkunx inqas minn ġimagħtejn 
(2).  F’dan il-każ, huma jibqgħu intitolati għall-kondizzjonijiet tax-xogħol u tal-impjieg mogħtija mill-
Gvern lill-impjegati kollha bħal dawk li jgawdu l-impjegati komparabbli li ma jistgħux ikunu inqas 
mill-kondizzjonijiet minimi tal-impjieg applikabbli bil-liġi jew meta ma jkunx hemm tali impjegati 
komparabbli mal-kondizzjonijiet minimi tal-impjieg applikabbli mil-liġi.  

4.11 Is-saħħa u s-sigurtà fuq il-post tax-xogħol

L-artikolu 13 jipprovdi li l-prinċipala huma marbuta li jipprovdu ambjent tax-xogħol sikur billi jiżguraw 
li r-riskji relatati mad-dmirijiet tal-ħaddiema tal-pjattaformi għandhom jiġu identifikati u li jittieħdu 
miżuri sabiex tali riskji jiġu evitati kemm jista’ jkun.  Dan bla ħsara għall-obbligi ġenerali skont l-Att 
dwar l-Awtorità tas-Saħħa u s-Sigurtà fuq il-Post tax-Xogħol. 

4.12 L-ebda ħlas ma għandu jintalab u ma għandu jsir l-ebda tnaqqis

L-artikolu 14 jipprovdi li l-ħaddiema tal-pjattaformi ma jistgħux jintalbu jħallsu kwalunkwe miżata 
b’konsiderazzjoni tar-reklutaġġ jew konklużjoni ta’ kuntratt ta’ impjieg minn aġenzija tax-xogħol 
ta’ pjattaforma tax-xogħol diġitali.  Barra minn hekk, ma jista’ jsir l-ebda tnaqqis mill-pagi tagħhom 
b’konsiderazzjoni tal-istess, sakemm ma jkunx permess mill-Att dwar l-Impiegi u r-Relazzjonijiet 
Industrijali jew mir-regolamenti magħmula taħtu.

4.13 Informazzjoni lill-ħaddiema tal-pjattaformi

L-artikolu 15 jimponi obbligu fuq il-prinċipala meta jkun hemm preżunzjoni ta’ impjieg li l-ħaddiema tal-
pjattaforma rilevanti jingħataw ittra ta’ ingaġġ jew dikjarazzjoni ffirmata biex jinkludu l-informazzjoni 
kollha stabbilita fir-Regolamenti dwar il-Kondizzjonijiet tax-Xogħol Trasparenti u Prevedibbli.  Dan 
għandu jiġi pprovdut mill-aktar fis possibbli iżda, fi kwalunkwe każ, mhux aktar tard minn sebat (7) 
ijiem kalendarji mid-data tad-dħul fis-seħħ tal-ordni.  

Jekk impjegat jonqos milli jaqbel mal-informazzjoni ddikjarata fl-ittra jew fid-dikjarazzjoni, inklużi 
l-pagi, u jitlaq mill-impjieg, huwa jista’ jistitwixxi proċeduri quddiem it-Tribunal Industrijali fuq 
tkeċċija inġusta.

4.14 Dritt li jirċievi raġunijiet għal differenza fit-trattament

Skont l-artikolu 16, jekk ħaddiem tal-pjattaforma jqis li seta’ ġie ttrattat b’mod li jikser dritt mogħti 
mill-ordni, huwa jista’ jitlob lill-prinċipal jipprovdi raġunijieti bil-miktub li tiddikjara r-raġunijiet għal 
kwalunkwe differenza fit-trattament fi żmien wieħed u għoxrin (21) jum mid-data tat-talba.  Din id-
dikjarazzjoni se tkun ammissibbli bħala evidenza fi kwalunkwe proċediment skont l-ordni.

4.15 Sistemi awtomatizzati ta’ Monitoraġġ u Teħid awtomatizzat ta’ Deċiżjonijiet

L-artikolu 17 jimponi obbligu fuq il-prinċipala li jinfurmaw lill-ħaddiema tal-pjattaformi dwar dan li ġej:
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a) 	 sistemi awtomatizzati ta’ monitoraġġ użati għall-monitoraġġ, is-sorveljanza jew l-evalwazzjoni 
tal-prestazzjoni tax-xogħol permezz ta’ mezzi elettroniċi; 

b)  sistemi awtomatizzati ta’ teħid ta’ deċiżjonijiet li jintużaw biex jittieħdu jew jappoġġjaw  
deċiżjonijiet li jaffettwaw b’mod sinifikanti l-kondizzjonijiet tax-xogħol tal-ħaddiema tal-
pjattaformi — dawn jinkludu l-aċċess għall-assenjar ta’ xogħol, il-qligħ tagħhom, is-saħħa u 
s-sigurtà fuq il-post tax-xogħol, il-ħin tax-xogħol, il-promozzjonijiet u l-istatus fir-rigward tal-
impjieg tagħhom inkluż kwalunkwe restrizzjonijiet, sospensjonijiet jew terminazzjoni tal-kont 
diġitali tagħhom.

Kwalunkwe data personali dwar il-ħaddiema tal-pjattaformi li mhijiex strettament konnessa ma’ jew 
meħtieġa fir-rigward tal-impjieg tagħhom ma tistax tiġi pproċessata.

4.16 Reviżjoni umana ta’ deċiżjonijiet sinifikanti

L-artikolu 18 jimponi obbligu fuq il-prinċipala biex jimmonitorjaw u jevalwaw regolarment l-impatt 
tad-deċiżjonijiet meħuda jew appoġġjati permezz tal-użu ta’ sistemi awtomatizzati ta’ monitoraġġ u 
teħid ta’ deċiżjonijiet dwar il-kondizzjonijiet tax-xogħol.  Huma għandhom jevalwaw ir-riskji għas-
sigurtà u s-saħħa tal-ħaddiema tal-pjattaformi, jivvalutaw l-adegwatezza tas-salvagwardji għar-riskji 
identifikati u jintroduċu miżuri preventivi u protettivi xierqa.  Dawn is-sistemi ma jistgħux jintużaw 
biex jagħmlu pressjoni żejda fuq il-ħaddiema tal-pjattaformi jew ipoġġu f’riskju s-saħħa fiżika u 
mentali tagħhom.  Għandu jkun hemm biżżejjed riżorsi umani għall-monitoraġġ tal-impatt ta’ dawn 
id-deċiżjonijiet.  Il-persuni inkarigati mill-monitoraġġ għandu jkollhom il-kompetenza meħtieġa, ikunu 
mħarrġa u jkollhom l-awtorità meħtieġa sabiex jeżerċitaw il-funzjoni tagħhom.  

L-artikolu 19 jipprovdi li l-ħaddiema tal-pjattaforma huma intitolati għal spjegazzjoni mill-prinċipal 
tagħhom għal kwalunkwe deċiżjoni meħuda jew appoġġjata minn sistema awtomatizzata ta’ teħid ta’ 
deċiżjonijiet li taffettwa b’mod sinifikanti l-kondizzjonijiet tax-xogħol tagħhom.  

4.17 Informazzjoni u konsultazzjoni

L-artikolu 20 jipprovdi li l-prinċipala għandhom jinfurmaw u jikkonsultaw lir-rappreżentanti tal-
ħaddiema tal-pjattaforma, jew fejn ma jkunx hemm tali rappreżentanti, lill-ħaddiema tal-pjattaformi 
direttament dwar deċiżjonijiet li x’aktarx iwasslu għall-introduzzjoni ta’ jew bidliet sostanzjali fl-użu 
tas-sistemi awtomatizzati ta’ monitoraġġ u teħid ta’ deċiżjonijiet.

4.18 Disponibbiltà ta’ informazzjoni rilevanti dwar ix-xogħol fuq pjattaforma diġitali

Skont l-artikolu 21, il-prinċipala huma marbuta li jagħmlu ċerta informazzjoni disponibbli għad-Direttur 
Ġenerali responsabbli għall-Impjiegi u r-Relazzjonijiet Industrijali u awtoritajiet rilevanti oħra.  

4.19 Aċċess għal informazzjoni rilevanti dwar il-ġestjoni algoritmika lil aġenziji tax-xogħol

Sabiex l-aġenziji tax-xogħol ikunu jistgħu jikkonformaw mal-obbligi tagħhom taħt l-ordni, il-pjattaformi 
tax-xogħol diġitali huma obbligati li jagħtu aċċess għal tali aġenziji tax-xogħol għall-informazzjoni 
rilevanti kollha dwar il-ġestjoni algoritmika relatata mal-ħaddiema tal-pjattaformi assenjati minn tali 
aġenziji tax-xogħol f’ħin reali. Dan huwa skont l-artikolu 22.

4.20 Proċeduri f’isem jew b’appoġġ għall-persuni li jwettqu xogħol fuq pjattaforma diġitali

Skont l-artikolu 23, kwalunkwe rappreżentant uffiċjali ta’ persuni li jwettqu xogħol fuq pjattaforma 
diġitali jew entitajiet legali oħra li għandhom interess leġittimu li jiddefendu d-drittijiet ta’ persuni li 
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jwettqu xogħol fuq pjattaforma diġitali jista’ jinvolvi ruħu fi kwalunkwe proċedura ġudizzjarja jew 
amministrattiva fl-infurzar ta’ dan l-ordni.

4.21 Mezzi ta’ komunikazzjoni għall-ħaddiema tal-pjattaformi

L-artikolu 24 jitlob li l-prinċipala joħolqu l-possibbiltà għall-ħaddiema tal-pjattaformi li jikkuntattjaw 
u jikkomunikaw ma’ xulxin u li jiġu kkuntattjati mir-rappreżentanti tagħhom permezz tal-infrastruttura 
diġitali tal-prinċipal jew simili. Il-prinċipala ma jistgħux jaċċessaw jew jimmonitorjaw tali kuntatti u 
komunikazzjonijiet.  

4.22 Protezzjoni kontra trattament jew konsegwenzi negattivi/Protezzjoni mit-tkeċċija u l-oneru 
tal-provi 

L-artikolu 25 jistipula li ma huwiex legali li persuna li twettaq xogħol fuq pjattaforma diġitali tiġi 
vittimizzata jew soġġetta għal trattament negattiv jew għal kwalunkwe rappreżentant tal-ħaddiema tal-
pjattaformi li jsofri kwalunkwe konsegwenza negattiva li tirriżulta minn kwalunkwe lment imressaq 
quddiem il-prinċipal jew li jirriżulta minn kwalunkwe proċedimenti mmirati sabiex jinfurzaw il-
konformità mal-ordni.  

Skont l-artikolu 26, jekk persuna li twettaq xogħol fuq pjattaforma diġitali titkeċċa u r-raġuni għal tali 
tkeċċija tkun li  eżerċitat id-drittijiet provduti fl-ordni, tali tkeċċija għandha titqies bħala tkeċċija inġusta. 
F’każ bħal dan, il-ħaddiem tal-pjattaforma jista’ jitlob lill-prinċipal jipprovdi raġunijiet debitament 
sostanzjati għat-tkeċċija jew miżuri ekwivalenti oħra.  Dawn għandhom jiġu provduti bil-miktub.  

Meta ħaddiem tal-pjattaforma jistabbilixxi quddiem it-Tribunal Industrijali fatti li minnhom jista’ jiġi 
preżunt li kien hemm tkeċċija jew miżuri ekwivalenti meħuda, l-prinċipal se jkollu l-oneru tal-prova li 
t-tkeċċija jew il-miżuri ekwivalenti kienu bbażati fuq raġunijiet oħra.   

4.23 Dispożizzjonijiet aktar favorevoli

L-artikolu 27 jipprovdi li kwalunkwe kuntratt individwali jew ftehim kollettiv jista’ jipprovdi termini 
aktar favorevoli għall-ħaddiema tal-pjattaformi mill-ordni.  Skont l-artikolu 28, l-ordni tieħu post id-
dispożizzjonijiet fi kwalunkwe liġi oħra li tipprovdi dispożizzjonijiet inqas favorevoli, u fil-każ ta’ 
kwalunkwe dispożizzjoni inkonsistenti, l-ordni għandu jipprevali.  

4.24 Reati

Skont l-artikolu 29, persuna li tinstab ħatja li kisret id-dispożizzjonijiet tal-ordni għandha meta tinsab 
ħatja teħel multa  ta’ mhux aktar minn elfejn Ewro (€2,000).  

5. Sezzjoni ta’ konklużjoni

L-ordni għandha tidħol fis-seħħ fi żmien tliet (3) xhur mill-pubblikazzjoni tagħha fil-Gazzetta.

N.B. Din in-Nota ta’ Spjegazzjoni mhix maħsuba biex tkun deskrizzjoni eżawrjenti tal-istrument 
u lanqas sostitut tiegħu jew suppliment leġiżlattiv għalih. Din in-Nota ma tfissirx li hija deċiżjoni 
awtorevoli dwar l-interpretazzjoni tal-leġiżlazzjoni.

Il-21 ta’ Ottubru, 2022
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No. 1448

DEPARTMENT FOR INDUSTRIAL AND EMPLOYMENT RELATIONS

Explanatory Notes

1. Introduction

Title of Order Digital Platform Delivery Wages Council wage Regulation Order, 2022 
(“ the order”)

Activity to be 
regulated

 Working Conditions of Platform Workers

Responsible entity Department for Industrial and Employment Relations

2. Summary and background

The scope of this order, which is based on the Proposal for a Directive of the European Parliament and 
of the Council on improving working conditions in digital platform work issued  through a Legal Notice 
is to ensure that persons engaged to provide paid services consisting of the delivery of any product, 
gain access to labour and social protection rights by ensuring correct determination of their employment 
status, by promoting transparency, fairness, and accountability in algorithmic management in respect 
thereof and by enhancing transparency, traceability and awareness of developments in relation to said 
activity.  

2.1 Importance of the order

This order covers:

workers, men and women, who have entered into –

(i) an employment contract, employment relationship or other arrangement, with a work agency, and 
who are assigned or placed at the disposal of, a digital labour platform, to provide services of delivery 
of products, or 

(ii) an employment contract, or employment relationship with a digital labour platform, to provide 
services of delivery of products, and 

undertakings which are either work agencies or digital labour platforms, 

and whereby it is legally presumed that such workers have entered into an employment relationship 
with the work agency or digital labour platform in virtue of the fulfilment of the two (2) criteria as set 
out in the same legal instrument, as the case may be.  

The main concepts that are included in the order are as follows:

2.1.1 Legal presumption

The consideration of the legal presumption of employment relationship between the person performing 
the digital work and the digital labour platform for whom the platform work is provided or the work 
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agency who assigned such person to or places him at the disposal of any digital platform shall be 
presumed automatically.

Notwithstanding any provision in any law or collective agreement or individual contract, a worker 
providing services of delivery of any product shall, irrespective of the relationship or contractual 
designation of the relationship such worker may have with the work agency or digital platform, be 
deemed to have entered into an employment relationship with the work agency or digital platform, as 
the case may be.  

Any declaration to the contrary, shall be deemed to be null and void.  

However, in cases where either the digital labour platform or the work agency or the platform worker 
claim that there is no contractual relationship, as the case may be, proof has to be produced that at least 
four (4) of the following criteria are not being fulfilled:

(a) effectively determining, or setting upper limits for the level of remuneration;

(b)	 requiring the person performing platform work to respect specific binding rules with 
regard to appearance, conduct towards the recipient of the service or performance of the 
work;

(c) 	 supervising the performance of work or verifying the quality of the results of the work 
including by electronic means;

(d) 	 effectively restricting the freedom, including through sanctions, to organize one’s work, in
	 particular the discretion to choose one’s working hours or periods of absence, to accept or 

to refuse tasks or to use subcontractors or substitutes;
(e) 	 effectively restricting the possibility to build a client base or to perform work for any third 

party.

As the case may be, the pending decision from the proceedings of such claim shall not have a suspensive 
affect on the application of the legal presumption.

2.1.2 Conditions of employment 

The order regulates the date of commencement, probation period, notice to be given in case of termination 
and the duration of the employment.

Workers presumed to be employees by virtue of the order shall be entitled to all terms and conditions of 
employment afforded by law, to the extent that it is not otherwise provided by the order itself.  

Workers are entitled to be provided by their employer with appropriate vehicles, equipment and mobile 
telephony in relation to the performance of their duties.

National minimum wage and over-time rates are also specifically covered by the order.

Workers are entitled to sick leave and other leave entitlements as specified in the order.

The order also specifically regulates work on public holidays.
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2.1.3 No payment to be demanded and no deductions

In accordance with the order, it is unlawful to demand any payments or charges in consideration of 
employment with a work agency or digital labour platform.  Moreover, no deductions are to be effected 
from the wages of the workers.

2.1.4 Information to workers

The order provides for an obligation on the employer to provide the worker with a letter of engagement 
or a signed statement including specific information.  Should the worker fail to agree with the conditions 
specified including the wages, and leaves employment, he shall have the right to institute proceedings 
before the Industrial Tribunal and claim unfair dismissal.  

2.1.5 Automated monitoring and decision-making systems

The order obliges employers to inform their workers of the use of automated monitoring systems and 
automated decision-making systems.  The processing of personal data that is not intrinsically connected 
to or necessary for the performance of work is prohibited. The impact of decisions based on automated 
monitoring and decision-making systems on working conditions are to be regularly monitored and their 
impact evaluated.  

2.1.6 Information and consultation

Official representatives as defined by the order are to be kept informed and consulted on decisions likely 
to lead to the introduction or substantial changes in the use of the automated monitoring and decision-
making systems.  

2.1.7 Access to information

Employers are bound to make certain information available to the Director General responsible for 
Employment and Industrial Relations and other relevant authorities.

Where workers are employed by work agencies and assigned or placed at the disposal of digital labour 
platforms, the latter are to provide the work agencies with such information on algorithmic management 
as will be necessary to enable the work agencies to comply with obligations arising from the order.  

2.2 Public Consultation

Consultations were held with the Employment Relations Board. The Employment Relations Board is 
a tripartite Board which comprises also trade unions and employers’ associations representatives as 
stipulated in the Employment and Industrial Relations Act (Cap. 452). 

3. Overview of the structure of the instrument

Article 1 concerns the title of the order, its scope and its commencement date.

Article 2 concerns the definitions of the focal legal concepts in this order.

Article 3 concerns the applicability of this order.

Article 4 introduces the legal presumption of an employment relationship. 
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Article 5 concerns the effective date of commencement, probation, notice and duration of employment.

Article 6 concerns conditions of employment and part-timers.

Article 7 concerns the vehicles, equipment and mobile telephony.

Article 8 concerns the minimum over-time rates applicable when platform workers exceed forty (40) 
hours per week or work on a pre-determined day of rest.

Article 9 concerns sick leave entitlement. 

Article 10 concerns other leave entitlement, namely bereavement leave, marriage leave, injury leave, 
jury leave and quarantine leave.

Article 11 regulates work on public holidays.

Article 12 concerns equal treatment in employment. 

Article 13 refers to occupational health and safety.

Article 14 concerns the prohibition of demanding payment from platform workers or effecting deductions 
from their wages.

Article 15 concerns information to be provided to platform workers.

Article 16 concerns the right to receive reasons in writing for any difference in treatment from the 
employer.

Article 17 concerns transparency on and the use of automated monitoring and decision-making systems.

Article 18 concerns human monitoring of automated systems.  

Article 19 concerns human review of significant decisions.

Article 20 concerns information and consultation.
Article 21 concerns the obligation to grant access to relevant information on digital platform work to the 
Director General responsible for Employment and Industrial Relations and other relevant authorities.  

Article 22 concerns the obligation to grant access to relevant information on algorithmic management 
to work agencies in relation to platform workers assigned or placed at the disposal of digital labour 
platforms. 
Article 23 concerns proceedings on behalf or in support of platform workers.

Article 24 concerns the creation of communication channels between platform workers and when 
contacted by their representatives.

Article 25 concerns protection against any adverse treatment or consequences.

Article 26 concerns protection from dismissal and burden of proof. 
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Article 27 concerns matters related to more favourable provisions.

Article 28 concerns matters related to other less favourable provisions;

Article 29  concerns offences and punishments for contravening the order.

4. Commentary on the order

4.1 Applicability of the order 

The order provides in article 3 that it applies to the following:

a) 	 persons who have either entered into (i) a contract of employment or (ii) an employment 
relationship or (iii) any form of arrangement, whatever such arrangement is called, with 
a work agency, and who are assigned or placed by the work agency at the disposal of a 
digital labour platform or more than one digital labour platform, whether at the same time 
or in succession to each other, and whether consistently or not, with the view of providing 
a service consisting of the delivery of a product;

b) 	 persons who have either entered into (i) a contract of employment or (ii) an employment 
relationship or (iii) any form of arrangement, whatever such arrangement is called, with 
a digital labour platform or more than one digital labour platform, whether consistently, 
with the view of providing a service consisting of the delivery of a product;

c) 	 persons who have entered into a contractual relationship which is declared as on self-
employed basis with a digital labour platform or a work agency that controls directly 
or indirectly the performance of work and who are presumed to be in an employment 
relationship; and

d) 	 undertakings carrying out economic activities, whether for gain or not, consisting of (i) 
either work agencies or (ii) digital labour platforms.

Digital labour platforms need to be a natural or legal person providing a commercial service enabling 
the delivery of any product and which must meet the following three (3) criteria:

a) 	 it has to be provided, at least partially, at a distance through electronic means, for example, 
a website or mobile application;

b) 	 it is provided when so requested by the person or entity receiving the service; and 
a) 	 it involves the organisation of work performed by persons (which includes but is not 

limited to food couriers) using vehicle transportation.

A work agency is a natural or legal person that assigns to or places at the disposal of digital labour 
platforms, workers whom it would have engaged either through a contract of employment or employment 
relationship or other, to provide the service of delivery of products.  

4.2 Legal presumption

Article 4 of the order stipulates  the conditions on which basis there shall be a legal presumption of an 
employment relationship.  This  article stipulates that the digital labour platform for whom the platform 
work is provided, or the work agency, who assigns a platform worker to or places him at the disposal 
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of any digital labour platform, as the case may be, controls, directly or indirectly, the performance of 
platform work automatically presumes an employment relationship. However, in cases where there are 
genuine self-employed, the digital labour platform for whom the platform work is provided, or the work 
agency, who assigns a platform worker to or places him at the disposal of any digital labour platform 
or the platform worker, as the case may be, who claims that there is no employment relationship,  shall 
have the burden of proving that at least four (4) criteria as set out in the regulations and as they are 
explicated in section 2.1.1 of this document are not being fulfilled.  In such cases, the digital labour 
platform or the work agency, as the case may be, shall be considered by operation of law not to be the 
employer of that platform worker.  

Any declaration made by anyone providing that the status is not that of employment shall be null and 
void.

Moreover, any penalties that may have been contractually agreed to with any platform worker who, 
prior to the coming into force of this order, was engaged on self-employed basis, shall be deemed to be 
null and void upon the coming into force of this order, unless it is otherwise authorised by the Director 
General responsible for Employment and Industrial Relations.  This is without prejudice to the right to 
institute any civil procedures for damages which may be available.  

4.3 Date of effective employment, probation, notice and duration.

In terms of article 5 of the order, in those cases where a person is presumed to be an employee, the date 
of employment shall be deemed to be the date of the coming into force of the order.

However, probation shall be considered to have started on the date of the initial provision of continuous 
services by the platform worker. The order provides for a presumption of continuous provision of 
services where a gap in between a contract or employment relationship or other form of arrangement 
does not exceed six (6) months.  In this case, the period in between shall be taken into account for the 
purpose of computing the probationary period.  

As for seniority and notice periods, the date of initial continuous provision of services shall also be 
taken into account.  

4.4 Definite / Indefinite and Full-time / Part-time Basis

Article 6 provides that, by default, the presumed employment will be deemed to be indefinite and on 
full-time basis, unless it is otherwise agreed in writing in accordance  with article 15 of the order.  The 
order clarifies that contracts entered into following the date of coming into force, may be either definite 
or indefinite and on full-time or part-time basis.

However, no full-time employment can be entered into where a platform worker is already employed 
on full-time basis with another employer.

Platform workers are to be paid, for all hours worked, the same wages payable to comparable employees 
employed with the same employer.  In no case, can such wages be less than the national minimum wage.  
If there is no other comparable employee, then the wages must not be less than the national minimum 
wage.  

If the employer and the employee fail to agree on the wages, and the employee terminates their 
employment, the employee shall have a right of redress before the Industrial Tribunal.  
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All other conditions of employment enjoyed by all employees under the Employment and Industrial 
Relations Act (Cap. 452) and regulations and orders issued thereunder, shall be applicable as a minimum, 
unless it is otherwise specifically stipulated in the order.  These include statutory bonuses, income 
supplements, overtime, vacation leave, sick leave, and general increase in wages.  

If an employee is employed for less than forty (40) hours per week,  shall be entitled to the conditions 
of employment on a pro rata basis. 

The order has specifically stipulated in article 6(3) that the platform workers may not refuse to perform 
any delivery of products as may be reasonably assigned to them.  The assignments can only be refused 
if there is an objective ground.

4.5 Provision of vehicles, equipment and mobile telephony

In terms of article 7, employers are responsible to provide appropriate vehicles to their platform workers.  
These need to be adequate and any expenses incurred in connection with such vehicles, including 
insurance, licence fees and fuel, are to be borne by the employer.  Such vehicles may include electric 
vehicles, as long as these are suitable for the type of work.  

All equipment, material and tools that the platform workers may be required to use in connection 
with their duties, including uniforms and safety helmets, are to be provided by the employer at the 
employer’s expense.  No deposits are to be paid by the platform workers in respect of such equipment, 
material or tools.  They are however bound to keep them safe.

The employers are also bound to provide at their expense a mobile phone and internet service in relation 
to the duties to be undertaken, unless it is agreed by the employer and the platform worker that the latter 
should make use of their own devices.  In that case, the employer shall either cover the costs incurred 
or provide a suitable allowance to cover such costs.  

4.6 Over-time

Article 8 provides that any time worked in excess of  forty (40) hours per week is to be paid at the rate 
of 1:1.5 and any time worked on a day of rest is to be paid at the rate of 1:2.

4.7 Sick leave

In terms of article 9, platform workers under the presumption of an employment relationship are entitled 
to two (2) working weeks on full pay less an amount equal to the sum set for sickness benefit entitlement 
at the rate established under the Social Security Act.  Part-timers are entitled to the same sick leave, but 
on a pro rata basis.  

4.8 Other leave

Platform workers under the presumption of an employment relationship are also entitled to bereavement 
leave, marriage leave, injury leave, jury service leave and quarantine leave as better provided in article 10.  

4.9 Work on public holidays

As provided in article 11, any work carried out on public holidays is to be paid at normal rate.  However, 
in such cases, an additional number of hours so worked are to be added to the employee’s vacation leave 
entitlement. 
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4.10 Equal treatment 

In terms of article 12, workers presumed to be employed in terms of the order by work agencies are 
entitled to the same basic working and employment conditions of platform workers employed by the 
digital labour platforms to whom they are assigned or places at the disposal of, as if they had been 
engaged directly by such digital labour platform.  

However, this right does not arise if the period in which employees are not assigned to or placed at the 
disposal of a digital labour platform is not less than two (2) weeks.  In such case, they would, however, 
still be entitled to the working and employment conditions granted by the Government to all employees 
as those enjoyed by comparable employees which may not be less than the minimum conditions of 
employment applicable by law or where there are no such comparable employees to the applicable 
minimum conditions of employment applicable by law.  

4.11 Occupational health and safety

Article 13 provides that employers are bound to provide a safe working environment by ensuring that 
risks relating to platform workers’ duties are to be identified and measures taken for such risks to 
be avoided as much as possible.  This is without prejudice to the general obligations in terms of the 
Occupational Health and Safety Authority Act. 

4.12 No payment shall be demanded, no deductions shall be made

Article 14 provides that the platform workers cannot be asked to pay any fees in consideration of their 
recruitment or conclusion of a contract of employment by a work agency of digital labour platform.  
Moreover, no deductions can be made from their wages in consideration of the same, unless allowed by 
the Employment and Industrial Relations Act or regulations made thereunder.

4.13 Information to platform workers

Article 15 imposes an obligation on employers where there is a presumption of employment to give 
the relevant platform workers a letter of engagement or a signed statement to include all information 
stipulated  in the Transparent and Predictable Working Conditions Regulations.  This is to be provided 
as soon as possible but, in any case, not later than seven (7) calendar days from the date of coming into 
force of the order.  

If an employee fails to agree with the information stated in the letter or declaration, including the wages, 
and he leaves employment, he may institute proceedings before the Industrial Tribunal claiming unfair 
dismissal.

4.14 Right to receive reasons in writing for difference in treatment

In terms of article 16, if a platform worker considers that he may have been treated in a manner which 
infringes a right granted by the order, he may request the employer to provide  written  reasons for any 
difference in treatment within twenty one (21) days from date of request.  The written reasons shall be 
admissible as evidence in any proceedings under the order.

4.15 Automated Monitoring and Decision-Making Systems

Article 17 imposes an obligation on employers to inform platform workers of the following:
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a) 	 automated monitoring systems used to monitor, supervise or evaluate work performance 
through electronic means;

b)	 automated decision-making systems which are used to take or support decisions which 
significantly affect the platform workers’ working conditions – these include access to work 
assignments, their earnings, occupational health and safety, working time, promotions and 
status regarding their employment including any restrictions, suspensions or termination of 
their digital account.

Any personal data concerning platform workers that is not strictly connected to or necessary in relation 
to their employment cannot be processed.

4.16 Human review of significant decisions

Article 18 imposes an obligation on employers to regularly monitor and evaluate the impact of the 
decisions taken or supported through the use of automated monitoring and decision-making systems 
on working conditions.  They are to evaluate the risks to the safety and health of platform workers, 
assess the appropriateness of safeguards for the risks identified and introduce appropriate preventive 
and protective measures.  Such systems cannot be used to put undue pressure on platform workers or 
put at risk their physical and mental health.  There must be sufficient human resources to monitor the 
impact of these decisions.  The persons in charge of monitoring are to have the necessary competence, 
be trained and have the necessary authority to exercise their function.  

Article 19 provides that platform workers are entitled to an explanation from their employer for any 
decisions taken or supported by an automated decision-making system that affects significantly their 
working conditions.

4.17 Information and consultation

Article 20 provides that employers are to inform and consult the platform workers’ representatives, or 
where there are no such representatives, the platform workers directly on decisions that are likely to 
lead to the introduction of or substantial changes in the use of the automated monitoring and decision-
making systems.

4.18 Availability of relevant information on digital platform work

In terms of article 21, employers are bound to make certain information available to the Director General 
responsible for Employment and Industrial Relations and other relevant authorities.  

4.19 Access to relevant information on algorithmic management to work agencies

In order for work agencies can be able to comply with their obligations under the order, the digital 
labour platforms are obliged to grant access to such work agencies to all the relevant information on 
algorithmic management relating to the platform workers assigned by such work agencies in real time.  
This is in terms of article 22.

4.20  Procedures on behalf or in support of persons performing digital platform work

In terms of article 23, any official representative of persons performing platform work or other legal 
entities which have a legitimate interest in defending the rights of persons performing digital platform 
work may engage in any judicial or administrative procedures in enforcement of this order.
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4.21 Communication channels for platform workers

Article 24 requires employers to create the possibility for platform workers to contact and communicate 
with each other and to be contacted by their representatives through the employer’s digital infrastructure 
or similar. Employers may not access or monitor such contacts and communications.  

4.22 Protection against adverse treatment or consequences / Protection from dismissal and burden 
of proof 

Article  25 stipulates that it is not lawful to victimise or subject any person performing platform work 
to adverse treatment or for any platform workers’ representative to suffer any adverse consequence 
resulting from any complaint lodged with the employer or resulting from any proceedings aimed to 
enforce compliance with the order.  

According to article 26, if a person performing platform work is dismissed and the reason for such dismissal 
is that they exercised the rights provided for under the order, such dismissal shall be regarded as unfair 
dismissal.  In such case, the platform worker may request the employer to provide duly substantiated 
grounds for the dismissal or other equivalent measures.  These are to be provided in writing.  

Where a platform worker established before the Industrial Tribunal facts from which it may be presumed 
that there has been a dismissal or equivalent measures taken, the employer will have the burden to prove 
that the dismissal or equivalent measures were based on other grounds.

4.23 More favourable provisions
 
Article 27 provides that any individual contract or collective agreement may provide more favourable 
terms to the platform workers than the order.  According to article 28 the order supersedes provisions in 
any other law that provides less favourable provisions, and in case of any inconsistent provisions, the 
order shall prevail.  

4.24 Offences

According to article 29, a person found guilty of contravening the provisions of the order shall on 
conviction be liable to a fine (multa) of not more than two thousand euro (€2,000).  

5. Concluding section

The Order shall come into force within three (3) months of its publication in the Gazette.

N.B. This Explanatory Note is not intended to be an exhaustive description of the instrument 
nor a substitute thereof or a legislative supplement to it. This Note does not purport to be an 
authoritative ruling on the interpretation of the legislation.

21st October, 2022



	 14,458	 Gazzetta  tal-Gvern  ta’  Malta 20,946   

Nru.

ATT DWAR IR-REĠISTRAZZJONI
TAʼARTIJIET

(KAP. 296)

Avviż li hemm il-Ħsieb li Titoli taʼ Art Jiġu 
Reġistrati

B’DAN qed navża li jien irċevejt l-applikazzjonijiet li 
ġejjin għar-reġistrazzjoni taʼ titoli taʼ art deskritti hawn taħt 
minn: 

No.

LAND REGISTRATION ACT

(CAP. 296)

Notice of Intention to Register
Titles to Land

NOTICE is hereby given that I have received the 
following applications to register titles to land described 
below from:

ĦʼAttard Garaxx nru. 2 f’kumpless nru. 8, 
‘Tal-Fuklar’, fi Triq l-Isptar; 

Joseph Gauci
Marlene Gauci

0196568M
0492072M

LRA4780/22

Ħ’Attard Garage no. 2 in complex no. 8, 
‘Tal-Fuklar’, in Triq l-Isptar;

ĦʼAttard Biċċa art tal-kejl ta’ 120 m.k., fi Triq 
il-Gradilja;

Gvern ta’ Malta LRA4891/22

Ħ’Attard Portion of land covering an area of 
120 s.m., in Triq il-Gradilja;

ĦʼAttard G&G Toiletries and Detergents fi 
Triq il-Prinjoli, Misraħ Kola;

Anthony Buttigieg
Yvonne Buttigieg

735862M
689362M

LRA4935/22

Ħ’Attard G&G Toiletries and Detergents in 
Triq il-Prinjoli, Misraħ Kola;

ĦʼAttard 1/7 sehem indiviż tal-porzjon diviż ta’ 
art agrikola tal-kejl ta’ 2771.36 m.k., 
fil-kontrada ta’ ‘Il-Ħofor’;

John Borg
Tania Borg

0161169M
0294279M

LRA5070/22

Ħ’Attard 1/7 undivided share of a dividend 
portion of agricultural land covering 
an area of 2771.36 s.m., in the 
vicinity of ‘Il-Ħofor’;

ĦʼAttard 1/7 sehem indiviż tal-bejt u l-arja ta’ 
‘Happy Flats’ tal-kejl ta’ 145 m.k., fi 
Triq Notabile;

Victoria Borg
John Borg

0248945M
0161169M

LRA5071/22

Ħ’Attard 1/7 undivided share of roof and 
airspace of ‘Happy Flats’ covering 
an area of 145 s.m., in Triq Notabile;

Ħ’Attard Id-Dirett Dominju Perpetwu tad-dar 
‘Antlor’ fi Triq Dun Mikiel Xerri;

John Bellizzi
Maryanne Bellizzi

0276554M
85160M

LRA4577/22

Ħ’Attard The Perpetual Direct Dominium of 
house ‘Antlor’ in Triq Dun Mikiel 
Xerri;

Ħal Balzan Id-Dirett Dominju Perpetwu tal-plots 
bin-nri. 2 u 3 mill-art ‘Tas-Swejden’ 
tal-kejl ta’ 510 m.k., fi Triq San 
Franġisk;

Gvern ta’ Malta LRA4750/22

Lokalità Proprjetà Applikant Identifikazzjoni     LR-A 
Locality Property Applicant Identification      LR-A

Nru. 1449 No. 1449
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Balzan The Perpetual Direct Dominium 
of plots nos. 2 and 3 from the land 
‘Tas-Swejden’ covering an area of 
510 s.m. in Triq San Franġisk;

Birkirkara Id-Dirett Dominju Temporanju ta’ 
parti mill-plott A ‘Ta’ Ġnien Flixken’ 
fi Triq Ganu;

Gvern ta’ Malta LRA4538/22

Birkirkara The Temporary Direct Dominium 
of part of plot A ‘Ta’ Ġnien Flixken’ 
in Triq Ganu;

Birkirkara Korrezzjoni tat-Titlu nru. 14005752. 
B’dan qed navża li rċevejt mingħand 
Jurgen Galea LRA 4633/2022, 
korrezzjoni tal-pjanta rilevanti;

Kevin Borġ 499681M LRA4633/22

Birkirkara Correction of Title no. 14005752. I 
am hereby giving notice that I have 
received from Jurgen Galea LRA 
4633/2022, correction of the 
relevant plan;

Birkirkara Dar nru. 101 fi Triq il-Kbira; Karl Tonna
Louisa Tonna

575484M
517084M

LRA4634/22

Birkirkara House no. 101 in Triq il-Kbira;
Birkirkara Kamra nru. 112 bl-arja tagħha fi Triq 

il-Kbira;
Oliver Nicholas 
Degaetano

2088G LRA4644/22

Birkirkara Room no. 112 with its own airspace 
in Triq il-Kbira;

Birkirkara Dar nru. 30 bl-arja tagħha fi 
Triq iċ-Ċeżalpina;

Awtorità tad-Djar LRA4797/22

Birkirkara House no. 30 with own airspace in 
Triq iċ-Ċeżalpina;

Birkirkara 1/10 sehem indiviż tad-dar nru. 57 
bl-arja tagħha fi Triq San Ġiljan;

Lucy Galea
Tessie Borg

715337M
820845M

LRA4824/22

Birkirkara 1/10 undivided share of house no. 57 
with own airspace in Triq San Ġiljan;

Birkirkara 1/2 sehem indiviż tal-garaxx 
‘Chrisdave Garage’ sottopost għal 
proprjetà ta’ terzi fi Triq Francesco 
Zahra;

Bernardette Azzopardi
Edmund Tonna

461761M

022868M

LRA4828/22

Birkirkara 1/2 undivided share of garage 
‘Chrisdave Garage’ underlying third 
party property in Triq Francesco 
Zahra;

Birkirkara Korrezzjoni ta’ LRA 828/2004. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4925/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4925/22

Lokalità Proprjetà Applikant Identifikazzjoni     LR-A 
Locality Property Applicant Identification      LR-A
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Birkirkara Correction of LRA 828/2004. I am 
hereby giving notice that I have 
received from the Joint Office LRA 
4925/2022, correction of the relevant 
plan;

Birkirkara 1/2 sehem indiviż tad-dar bil-garaxx, 
nru. 150, ‘Little Reata’ fi Triq Olaf 
Gollcher;

Michael Farrugia
Rose Farrugia

275465M
413360M

LRA5078/22

Birkirkara 1/2 undivided share of house with 
garage, no. 150, ‘Little Reata’
 in Triq Olaf Gollcher;

Birżebbuġa Id-Dirett Dominju Perpetwu tal-
maisonette nru. 95, ‘Saint Rita’, fi 
Triq San Filippu;

Gvern ta’ Malta LRA4517/22

Birżebbuġa The Perpetual Direct Dominium of 
maisonette no. 95, ‘Saint Rita’, in 
Triq San Filippu;

Birżebbuġa Korrezzjoni ta’ LRA 657/2022. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4772/2022, 
korrezzjoni tal-qisien u ċens stipulat;

Arċidjoċesi ta’ Malta LRA4772/22

Birżebbuġa Correction of LRA 657/2022. I am 
hereby giving notice that I have 
received from the Joint Office 
LRA 4772/2022, correction of 
measurements and stipulated 
ground rent;

Bormla Appartament nru. 2, Blk. C, nru. 9
fi Triq il-Pellegrinaġġ;

Jane Stivala 86540M LRA4500/22

Bormla Apartment no. 2, Blk. C, no. 9 
in Triq il-Pellegrinaġġ;

Il-Fgura Korrezzjoni ta’ LRA 0941/2000. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4921/2022, 
korrezzjoni tal-pjanta rilevanti;

Arċidjoċesi ta’ Malta LRA4921/22

Fgura Correction of LRA 0941/2000. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4921/2022, correction of the relevant 
plan;

Il-Fgura Id-Dirett Dominju Temporanju ta’ 
porzjon diviż mill-art ‘Taż-Żwieten’ 
sive ‘Tal-Patri’ tal-kejl ta’ 199.5 m.k., 
fi Triq il-Falkunier;

Gvern ta’ Malta LRA4927/22

Fgura The Temporary Direct Dominium of a 
dividend portion from the land 
‘Taż-Żwieten’ sive ‘Tal-Patri’ 
covering an area of 199.5 s.m.,
in Triq il-Falkunier;

Lokalità Proprjetà Applikant Identifikazzjoni     LR-A 
Locality Property Applicant Identification      LR-A
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Il-Fgura Id-Dirett Dominju Perpetwu tal-fond 
‘Carlin’ fi Triq Hompesch;

Gvern ta’ Malta LRA4996/22

Fgura The Perpetual Direct Dominium 
of ‘Carlin’ in Triq Hompesch;

Ħal Għaxaq Id-Dirett Dominju Perpetwu tal-
plots bin-nri. 9, 10, 11 u 12, ‘Tal-
Fustanija’;

Gvern ta’ Malta LRA4755/22

Ħal Għaxaq The Perpetual Direct Dominium 
of plots nos. 9, 10, 11 and 12, 
‘Tal-Fustanija’;

Ħal Għaxaq Dar nru. 6 bl-arja tagħha fi Triq 
il-Miksur;

Awtorità tad-Djar LRA4796/22

Ħal Għaxaq House no. 6 with own airspace in 
Triq il-Miksur;

Il-Gudja Biċċa art inklużi 3 kmamar rurali,
 bir, spiera u gorboġ tal-kejl ta’ 
9180 m.k. fi triq pubblika;

Gvern ta’ Malta LRA4735/22

Gudja Portion of land including 3 rural 
rooms, well, borehole and dwelling 
covering an area of 9180 s.m. in a 
public road;

Il-Gżira Id-Dirett Dominju Perpetwu tal-art 
‘Ta’ Lippia’;

Gvern ta’ Malta LRA4710/22

Gżira The Perpetual Direct Dominium 
of the land ‘Ta’ Lippia’;

Il-Gżira Korrezzjoni ta’ LRA 1838/2004. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4924/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4924/22

Gżira Correction of LRA 1838/2004. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4924/2022, correction of the relevant 
plan;

Ħaż-Żebbuġ 6/77 sehem indiviż tal-porzjon diviż 
tal-għalqa ‘Tal-Infetti’ tal-kejl ta’ 
4056 m.k., fi Sqaq il-Qenċ;

Lucy Taliana
Josephine Scerri

0652249M
0329869M

LRA4787/22

Ħaż-Żebbuġ 6/77 undivided share of the dividend 
portion of the field ‘Tal-Infetti’ 
covering an area of 4056 s.m., in 
Sqaq il-Qenċ;

Ħaż-Żebbuġ 1/2 sehem indiviż tal-fond nru. 14 
‘Casa Felice’ bil-garaxx nru. 12, fi 
Triq Luigi Fontana;

Polly Attard 88158M LRA4812/22

Ħaż-Żebbuġ 1/2 undivided share of tenement no. 
14 ‘Casa Felice’ with garage no. 12, 
in Triq Luigi Fontana;

Lokalità Proprjetà Applikant Identifikazzjoni     LR-A 
Locality Property Applicant Identification      LR-A
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Ħaż-Żebbuġ 1/2 sehem indiviż tal-fond nru. 2 
‘Paloma’ u l-garaxx nru. 1 fi Triq 
Vassalli; 

Maria Carmela Attard 413844M LRA4917/22

Ħaż-Żebbuġ 1/2 undivided share of tenement no. 2 
‘Paloma’ and garage no. 1 in 
Triq Vassalli;

Ħaż-Żebbuġ Porzjon diviż ta’ għalqa tal-kejl ta’ 
1808.9 m.k. fi triq pubblika li tagħti 
għal Triq is-Siġġiewi, Ħal Mula;

Paul Camilleri
Marica Zammit

311666M
342976M

LRA5024/22

Ħaż-Żebbuġ Divided portion of a field covering 
an area of 1808.9 s.m. in a public 
road abutting onto Triq is-Siġġiewi, 
Ħal Mula;

Ħaż-Żebbuġ Kamra inkluż il-bejt u l-arja tagħha 
fi Triq il-Grazzja;

Emanuel Agius 0405682M LRA5073/22

Ħaż-Żebbuġ Room including roof and own 
airspace in Triq il-Grazzja;

Il-Kalkara Dar nru. 24 ‘Qalb ta’ Ġesù’ fi Triq 
Ġanni Raimondo u garaxx fi Triq 
il-Kappuċċini;

Bernard Paul Zerafa
Klara Marie Zerafa

0560589M
0222791M

LRA4680/22

Kalkara House no. 24 ‘Qalb ta’ Ġesù’ in 
Triq Ġanni Raimondo and garage
in Triq il-Kappuċċini;

Ħal Kirkop Garaxx nru. 2, ‘Graceland Court’, 
fi Triq San Benedittu;

Alan Burnell
Jessica Mari Burnell

237091M
442691M

LRA4915/22

Ħal Kirkop Garage no. 2, ‘Graceland Court’, 
in Triq San Benedittu;

Ħal Kirkop Aprt. nru. 2, ‘Havana’, Binja 
nru. 21, fi Triq San Ġużepp;

Jake Micallef
Martina Cassar

0239397M
0203000L

LRA5028/22

Ħal Kirkop Aprt. no. 2, ‘Havana’, Building 
no. 21, in Triq San Ġużepp;

Ħal Luqa Korrezzjoni tat-Titlu nru. 20000652, 
LRA 1038/2008 u LRA 651/2009. 
B’dan qed navża li rċevejt mingħand 
l-Awtorità tal-Artijiet LRA 
4761/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4761/22

Ħal Luqa Correction of Title no. 20000652, 
LRA 1038/2008 and LRA 651/2009. 
I am hereby giving notice that I have 
received from Lands Authority LRA 
4761/2022, correction of the relevant 
plan;

Marsaxlokk Korrezzjoni tat-Titlu nru. 36000102. 
B’dan qed navża li rċevejt mingħand 
l-Awtorità tal-Artijiet LRA 
4674/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4674/22

Lokalità Proprjetà Applikant Identifikazzjoni     LR-A 
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Marsaxlokk Correction of Title no. 36000102. I 
am hereby giving notice that I have 
received from Lands Authority LRA 
4674/2022, correction of the relevant 
plan;

L-Imdina 1/4 sehem indiviż tal-garaxx ‘EG 
Workshop’ fi Triq il-Belt Valletta 
bil-bitħa, ġnien u bl-arja tiegħu; 

Ġiuseppi Gauci 237341M LRA4894/22

Mdina 1/4 undivided share of garage ‘EG 
Workshop’ in Triq il-Belt Valletta with 
yard, garden and own airspace; 

Il-Mellieħa Dar nru. 272, ‘Casa Savmar’,
fi Triq il-Mitħna Ġdida;

Thomas Cauchi
Valentina Cauchi

377889M
0296892M

LRA4498/22

Mellieħa House no. 272, ‘Casa Savmar’,
in Triq il-Mitħna Ġdida;

Il-Mellieħa Id-Dirett Dominju Temporanju 
tal-fond nru. 5, ‘Casa Boom Boom’, 
fi Triq l-Etna;

Gvern ta’ Malta LRA4556/22

Mellieħa The Temporary Direct Dominium of 
tenement no. 5, ‘Casa Boom Boom’, 
in Triq l-Etna;

Il-Mellieħa Id-Dirett Dominju Perpetwu tal-plot 
nru. 14, ‘Tal-Qortin’, tal-kejl ta’ 
182.6 m.k., fi Triq in-Naħal;

Gvern ta’ Malta LRA4759/22

Mellieħa The Perpetual Direct Dominium of 
plot no. 14 ‘Tal-Qortin’ covering an 
area of 182.6 s.m., in Triq in-Naħal;

Il-Mellieħa Id-Dirett Dominju Perpetwu tal-plot 
nru. 11 ‘Tal-Qortin’ tal-kejl ta’ 173 
m.k., fi Triq in-Naħal;

Gvern ta’ Malta LRA4999/22

Mellieħa The Perpetual Direct Dominium of 
plot no. 11 ‘Tal-Qortin’ covering an 
area of 173 s.m., in Triq in-Naħal;

Il-Mellieħa 1/9 sehem indiviż tad-dar nru. 32A, 
‘Mon Nid’, bl-arja tagħha fi Triq it-
Tramuntana;

Maria Ismeria Cassar
Joseph Cutajar

0135061M
0201855M

LRA5061/22

Mellieħa 1/9 undivided share of house no. 32A, 
‘Mon Nid’, with own airspace 
in Triq it-Tramuntana;

L-Imġarr Porzjonijiet diviżi ta’ diversi arjiet 
u 1/2 sehem indiviż tal-porzjonijiet 
diviżi ta’ arjiet fi Triq San Pietru 
u fi Triq San Pawl;

Maria Creamer
Matthew Richard 
Creamer

98097M
0118045A

LRA4713/22

Mġarr Divided portions of various airspaces 
and 1/2 undivided share of various 
divided airspaces in Triq San Pietru 
and in Triq San Pawl;
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L-Imġarr Biċċa mill-art ‘Ta’ Ilwiegen’, Plott 
nru. 5, tal-kejl ta’ 3370 m.k.;

Gvern ta’ Malta LRA4993/22

Mġarr Portion from the land ‘Ta’ Ilwiegen’, 
Plot no. 5, covering an area of 3370 
s.m.,

L-Imġarr Biċċa mill-art ‘Ta’ Ilwiegen’, Plott 
nru. 1, tal-kejl ta’ 13800 m.k.;

Gvern ta’ Malta LRA4994/22

Mġarr Portion from the land ‘Ta’ Ilwiegen’, 
Plot no. 1, covering an area 
of 13800 s.m.,

L-Imġarr Biċċa mill-art ‘Ta’ Ilwiegen’, Plott 
nru. 7, tal-kejl ta’ 1850 m.k.;

Gvern ta’ Malta LRA4995/22

Mġarr Portion from the land ‘Ta’ Ilwiegen’, 
Plot no. 7, covering an area of 1850 
s.m.,

Il-Mosta Rexxissjoni ta’ biċċa art għall-bini 
ta’ garaxx b’kejl ta’ 19.5 m.k. f’Ta’ 
Mliet;

Gvern ta’ Malta LRA4576/22

Mosta Rescission of a portion of land for the 
construction of a garage covering an 
area of 19.5 s.m. in Ta’ Mliet;

Il-Mosta Korrezzjoni tat-Titlu nru. 39007280 u 
LRA 5075/2021. B’dan qed navża 
li rċevejt mingħand l-Uffiċju Konġunt 
LRA 4597/2022, korrezzjoni 
tal-pjanta rilevanti;

Gvern ta’ Malta LRA4597/22

Mosta Correction of Title no. 39007280 
and LRA 5075/2021. I am hereby 
giving notice that I have received 
from the Joint Office LRA 4597/2022, 
correction of the relevant plan;

Il-Mosta Kumpless bini ‘Torri Cumbo’ 
tal-kejl ta’ 6300 m.k., fi Triq it-Torri, 
Ta’ Qali;

Caren Preziosi 0340952M LRA4723/22

Mosta Complex of buildings ‘Torri Cumbo’ 
covering an area of 6300 s.m., 
in Triq it-Torri, Ta’ Qali;

Il-Mosta Id-Dirett Dominju Perpetwu tal-fond 
nru. 8, ‘St Jude’, fi Triq Ġlormu 
Cassar;

Gvern ta’ Malta LRA4751/22

Mosta The Perpetual Direct Dominium 
of tenement no. 8, ‘St Jude’,
in Triq Ġlormu Cassar;

Il-Mosta Id-Dirett Dominju Perpetwu ta’ 
garaxx fi Triq Ponsonby;

Gvern ta’ Malta LRA5001/22

Mosta The Perpetual Direct Dominium 
of a garage in Triq Ponsonby;
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L-Imqabba Id-Dirett Dominju Temporanju 
tal-plot nru. 6, fi Triq il-Konvoj
ta’ Santa Marija;

Gvern ta’ Malta LRA4547/22

Mqabba The Temporary Direct Dominium 
of plot no. 6, in Triq il-Konvoj 
ta’ Santa Marija;

L-Imqabba Korrezzjoni ta’ LRA 1826/1995. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4744/2022, 
korrezzjoni tal-pjanta rilevanti;

Arċidjoċesi ta’ Malta LRA4744/22

Mqabba Correction of LRA 1826/1995. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4744/2022, correction of the relevant 
plan;

L-Imqabba Porzjon diviż ta’ art tal-kejl ta’ 1225 
m.k., fi Triq il-Ħajt tal-Matla;

Margaret Formosa 296070M LRA5038/22

Mqabba Divided portion of land covering an 
area of 1225 s.m., in Triq il-Ħajt 
tal-Matla;

L-Imsida Id-Dirett Dominju Temporanju 
tal-plot nru. 16, tal-kejl ta’ 133 m.k.
fi Triq Misraħ il-Barrieri;

Gvern ta’ Malta LRA4540/22

Msida The Temporary Direct Dominium of 
plot no. 16, covering an area of 133 
s.m. in Triq Misraħ il-Barrieri;

L-Imsida Maisonette nru. 184B bl-arja tiegħu, 
fi Triq Indri Grima, Is-Swatar;

George Grech
Joyce Grech

65860G
11963G

LRA4768/22

Msida Maisonette no. 184B with own 
airspace in Triq Indri Grima, Swatar;

In-Naxxar Appartament nru. 1, garaxxijiet bin-
nri. 5, 6, 7, 8 u l-penthouse nru. 2, 
‘Albert Flats’ fi Triq is-Seneskalk;

Claudette Camilleri 0414978M LRA4494/22

Naxxar The property of apartment no. 1, 
garages nos. 5, 6, 7, 8 and penthouse 
no. 2 in block ‘Albert Flats’ in Triq 
is-Seneskalk;

In-Naxxar Id-Dirett Dominju Temporanju 
tal-plots nri. 4 u 5 f’Tal-Għenieq;

Gvern ta’ Malta LRA4588/22

Naxxar The Temporary Direct Dominium 
of plots nos. 4 and 5 in Tal-Għenieq;

Ħal Qormi Id-Dirett Dominju Temporanju ta’ 
porzjon diviż mill-art ‘Ta’ Kristu 
Rxoxt’, tal-kejl ta’ 51 m.k., fi Triq 
George Aguis;

Gvern ta’ Malta LRA4536/22

Ħal Qormi The Temporary Direct Dominium of a 
divided portion from the land of ‘Ta’ 
Kristu Rxoxt’, covering an area of 51 
s.m. in Triq George Aguis;
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Ħal Qormi Garaxx nru. 260 bl-arja tiegħu fi 
Triq Santa Katarina;

Carmel Farrugia
Antonia Farrugia

189542M
1098447M

LRA4642/22

Qormi Garage no. 260 with its own airspace 
in Triq Santa Katarina;

Il-Qrendi 1/9 sehem indiviż tal-għalqa f’Ort 
il-Lewlu b’kejl ta’ 745 m.k.;

Raymond Agius
Lorenza Anna Aguis

0776454M
0093556M

LRA4582/22

Qrendi 1/9 undivided share of field in ‘Ort 
il-Lewlu’ covering an area of 745 s.m.;

Il-Qrendi Korrezzjoni tat-Titlu nru. 49000673, 
LRA 1026/2008 u LRA 3818/2016. 
B’dan qed navża li rċevejt mingħand 
l-Awtorità tal-Artijiet LRA 
4804/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4804/22

Qrendi Correction of Title no. 49000673, 
LRA 1026/2008 and LRA 3818/2016. 
I am hereby giving notice that I have 
received from Lands Authority LRA 
4804/2022, correction of the relevant 
plan;

Il-Qrendi Id-Dirett Dominju Perpetwu tal-għalqa 
‘ta’ Burbagar’ tal-kejl ta’ 527 m.k.,

Gvern ta’ Malta LRA4837/22

Qrendi The Perpetual Direct Dominium of 
field ‘Ta’ Burbagar’ covering an area 
of 527 s.m.,

Il-Qrendi 1/20 sehem indiviż tal-għalqa tal-kejl 
ta’ 1146 m.k., fi sqaq f’Misraħ is-
Santwarju tal-Madonna tal-Ħniena;

Marion Ellul Shaw 678944M LRA4892/22

Qrendi 1/20 undivided share of field covering 
an area of 1146 s.m., in an alley in 
Misraħ is-Santwarju tal-Madonna 
tal-Ħniena;

Ir-Rabat Korrezzjoni ta’ LRA 738/2009. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4516/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4516/22

Rabat Correction of LRA 738/2009. I am 
hereby giving notice that I have 
received from the Joint Office LRA 
4516/2022, correction of the relevant 
plan;

Ir-Rabat Id-Dirett Dominju Temporanju 
tal-fond nru. 9 fi Triq tal-Virtù;

Gvern ta’ Malta LRA4542/22

Rabat The Temporary Direct Dominium 
of tenement no. 9 in Triq tal-Virtù;

Ir-Rabat Id-Dirett Dominju Temporanju 
tal-fond bin-nri. 38/40 fi Triq Santa 
Katarina;

Gvern ta’ Malta LRA4544/22
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Rabat The Temporary Direct Dominium of 
tenement nos. 38/40 in Triq Santa 
Katarina;

Ir-Rabat Id-Dirett Dominju Temporanju tal-
fond nru. 36, ‘White Rose’, fi Triq 
San Mikiel;

Gvern ta’ Malta LRA4545/22

Rabat The Temporary Direct Dominium of 
tenement no. 36, ‘White Rose’ in Triq 
San Mikiel;

Ir-Rabat Id-Dirett Dominju Temporanju 
tal-fond 6A, ‘Tooheys’, fi Triq San 
Patrizju;

Gvern ta’ Malta LRA4554/22

Rabat The Temporary Direct Dominium of 
tenement 6A ,‘Tooheys’, in Triq San 
Patrizju;

Ir-Rabat Id-Dirett Dominju Temporanju 
tal-flats nri. 1, 2 u 3, ‘Tony Court’, 
fi Triq il-Merħliet;

Gvern ta’ Malta LRA4614/22

Rabat The Temporary Direct Dominium of 
flats nos. 1, 2 and 3, ‘Tony Court’, 
in Triq il-Merħliet;

Ir-Rabat L-Utile Dominju Temporanju tal-
garaxx nru. 1 bl-arja tiegħu f’Misraħ 
tal-Forok;

David Lee Galea 255295M LRA4662/22

Rabat The Temporary Utile Dominium of 
garage no. 1 with its own airspace 
in Misraħ tal-Forok;

Ir-Rabat Id-Dirett Dominju Temporanju 
tal-garaxx nru. 8 fi Triq Santa Rita;

Gvern ta’ Malta LRA4746/22

Rabat The Temporary Direct Dominium 
of garaxx no. 8 in Triq Santa Rita;

Ir-Rabat Id-Dirett Dominju Temporanju tar-
razzett u l-art tal-madwar ‘Feudo 
Grande’ tal-kejl ta’ 1812 m.k.;

Gvern ta’ Malta LRA4774/22

Rabat The Temporary Direct Dominium of 
farmhouse and adjoining land ‘Feudo 
Grande’ covering an area of 1812 
s.m.;

Ir-Rabat Korrezzjoni tat-Titlu nru. 50001287 
u LRA 1797/2002. B’dan qed navża 
li rċevejt mingħand l-Awtorità
tal-Artijiet LRA 4826/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4826/22

Rabat Correction of Title no. 50001287 and 
LRA 1797/2002. I am hereby giving 
notice that I have received from 
Lands Authority LRA 4826/2022, 
correction of the relevant plan;
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Ir-Rabat Id-Dirett Dominju Perpetwu tal-
fond nru. 110 ‘Milanello’ fi Triq San 
Trofimu;

Gvern ta’ Malta LRA4990/22

Rabat The Perpetual Direct Dominium 
of tenement no. 110 ‘Milanello’ 
in Triq San Trofimu;

Raħal Ġdid Id-Dirett Dominju Perpetwu tal-art 
‘Ta’ Zara’ tal-kejl ta’ 81 m.k., 
fi Triq is-Sorijet;

Gvern ta’ Malta LRA4998/22

Raħal Ġdid The Perpetual Direct Dominium 
of the land ‘Ta’ Zara’ covering an 
area of 81 s.m., in Triq is-Sorijiet;

San Ġiljan Id-Dirett Dominju Perpetwu tal-fond 
‘Arcady’ fi Triq San Ġorġ;

Gvern ta’ Malta LRA4757/22

San Ġiljan The Perpetual Direct Dominium of 
tenement ‘Arcady’ in Triq San Ġorġ;

San Ġwann Biċċa art b’kejl ta’ 128.3 m.k., fi triq 
pubblika;

Gvern ta’ Malta LRA4572/22

San Ġwann Portion of land covering an area 
of 128.3 s.m. in a public road;

San Ġwann Garaxx nru. 8 fi Triq il-Ġewza; Adelaide Micallef 341448M LRA4579/22
San Ġwann Garage no. 8 in Triq il-Ġewza;
San Ġwann Id-Dirett Dominju Perpetwu tal-fond 

nru. 72, ‘Ave Maria’, u l-garaxx nru. 
70 sottopost għal proprjetà ta’ terzi fi 
Triq il-Gallina;

Gvern ta’ Malta LRA4749/22

San Ġwann The Perpetual Direct Dominium of 
tenement no. 72, ‘Ave Maria’, and 
garage no. 70 underlying third 
party property in Triq il-Gallina;

San Ġwann 25/56 sehem indiviż mill-porzjon 
diviż mill-art agrikola ‘Tal-Għorgħar’ 
tal-kejl ta’ 871 m.k., fi Triq San 
Ġwann tal-Għorgħar;

Maria Dolores 
Farrugia
Pierre Bonello

0289833M

0290466M

LRA4763/22

San Ġwann 25/56 undivided share from the 
divided portion from the agricultural 
land ‘tal-Għorgħar’ covering an 
area of 871 s.m., in Triq San Ġwann 
tal-Għorgħar;

San Ġwann 31/56 sehem indiviż mill-porzjon 
diviż mill-art agrikola ‘Tal-Għorgħar’ 
tal-kejl ta’ 871 m.k., fi Triq San 
Ġwann tal-Għorgħar;

Pauline Schembri 
Domenico Sciberras

713058M
052438M

LRA4764/22

San Ġwann 31/56 undivided share from the 
divided portion from the agricultural 
land ‘Tal-Għorgħar’ covering an area 
of 871 s.m., in Triq San Ġwann 
tal-Għorgħar;
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San Ġwann Flat nru. 2 fi Blk. A1 fi Triq 
l-Ewkaliptus;

Charles Pisani
Grace Pisani

0878250M
0078757M

LRA4802/22

San Ġwann Flat no. 2 in Blk. A1 in Triq 
l-Ewkaliptus;

San Ġwann Għalqa tal-kejl ta’ 1354 m.k., 
fi Triq Ġużè Azzopardi;

Raymond Borg 430769M LRA4963/22

San Ġwann Field covering an area of 1354 s.m., 
in Triq Ġużè Azzopardi;

San Pawl il-
Baħar

Aprt. nru. 11 Blk. B, ‘Oasis’, 
penthouse nru. 13, Blk. A, ‘Allure’, 
u garaxxijiet bin-nri. 6 u 7, 
fi Triq il-Lampuki;

Zahra Developments 
Ltd

C90210 LRA4551/22

St Paul’s Bay Aprt. no. 11 Blk. B, ‘Oasis’, 
penthouse no. 13, Blk. A, ‘Allure’, 
and garages nos. 6 and 7, in 
Triq il-Lampuki;

San Pawl 
il-Baħar

Maisonette M2, Blk. A, ‘Allure’, 
appartamenti bin-nri. 10 u 12, Blk. A, 
‘Allure’, penthouse nru. 13 Blk. B, 
‘Oasis’, u garaxxijiet bin-nri. 8, 9, 23 
u 24, fi Triq il-Lampuki;

Alfred Bray
Carmen Bray

0795057M
0283459M

LRA4552/22

St Paul’s Bay Maisonette M2, Blk. A, ‘Allure’, 
apartments  nos. 10 and 12, Blk. A 
‘Allure’, penthouse no. 13, Blk. B 
‘Oasis’, and garages nos. 8, 9, 23 
and 24, in Triq il-Lampuki;

San Pawl 
il-Baħar

Villa ‘Casa Clinton’ bl-arja tagħha u 
s-sottoswol fi Triq l-Oqbra Puniċi;

Salvatore Micallef
Carmen Micallef

0744939M
0093444M

LRA4595/22

St Paul’s Bay Villa ‘Casa Clinton’ with its own 
airspace and subterrain in Triq 
l-Oqbra Puniċi;

San Pawl 
il-Baħar

Aprt. nru. 1, ‘Portgal Court’ 
fi t-Telgħa tax-Xemxija;

Edwin Galea 0035834M LRA4606/22

St Paul’s Bay Apartment no. 1,‘Portgal Court’ 
in Telgħa tax-Xemxija;

San Pawl 
il-Baħar

Korrezzjoni ta’ LRA 2040/2004. 
B’dan qed navża li rċevejt mingħand 
l-Awtorità tal-Artijiet LRA 
4612/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4612/22

St Paul’s Bay Correction of LRA 2040/2004. I 
am hereby giving notice that I have 
received from Lands Authority LRA 
4612/2022, correction of the relevant 
plan;

San Pawl 
il-Baħar

Dar ‘Joe-Grace’ fi Triq il-Magħsar 
f’Burmarrad;

Joseph Cascun 257851M LRA4698/22

St Paul’s Bay House ‘Joe-Grace’ in Triq 
il-Magħsar in Burmarrad;
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San Pawl 
il-Baħar

Id-Dirett Dominju Perpetwu 
tal-garaxx nru. 11, sottopost 
għal ‘La Vallette Court’, 
fi Triq il-Villeġġatura;

Gvern ta’ Malta LRA4743/22

St Paul’s Bay The Perpetual Direct Dominium of 
garage no. 11, underlying ‘La Vallette 
Court’, in Triq il-Villeggatura;

San Pawl 
il-Baħar

Id-Dirett Dominju Temporanju 
tal-plot nru. 26 mill-art 
‘Tal-Bandlieri’ tal-kejl ta’ 
179.5 m.k. fi Triq l-Alka;

Gvern ta’ Malta LRA4745/22

St Paul’s Bay The Temporary Direct Dominium 
of plot no. 26 from the land ‘
Tal-Bandlieri’ covering an 
area of 179.5 in Triq l-Alka;

San Pawl 
il-Baħar

Id-Dirett Dominju Perpetwu tal-plott 
nru. 132 mill-art ‘Ta’Wiċċ l-Abjad’ 
fi Triq Ċensu Tanti;

Gvern ta’ Malta LRA4748/22

St Paul’s Bay The Perpetual Direct Dominium 
of plot no. 132 from the land ‘Ta’ 
Wiċċ l-Abjad’ fi Triq Ċensu Tanti;

San Pawl 
il-Baħar

Id-Dirett Dominju Perpetwu tal-
fond bin-nri. 137 u 138 fi Triq 
Sant’Antnin;

Gvern ta’ Malta LRA4756/22

St Paul’s Bay The Perpetual Direct Dominium 
of tenement nos. 137 and 138 
in Triq Sant’Antnin;

San Pawl 
il-Baħar

Id-Dirett Dominju Perpetwu 
tal-Flat nru. 13, ‘Crystal Complex’, 
fi Triq iċ-Ċern;

Gvern ta’ Malta LRA4770/22

St Paul’s Bay The Perpetual Direct Dominium 
of flat no. 13, ‘Crystal Complex’, 
in Triq iċ-Ċern;

San Pawl 
il-Baħar

Korrezzjoni ta’ LRA 1301/2013. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4926/2022, 
korrezzjoni tal-pjanta rilevanti;

Arċidjoċesi ta’ Malta LRA4926/22

St Paul’s Bay Correction of LRA 1301/2013. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4926/2022, correction of the relevant 
plan;

San Pawl 
il-Baħar

Id-Dirett Dominju Temporanju 
tal-Plot nru. 18, ‘Art tal-Eħfar’;

Gvern ta’ Malta LRA4989/22

St Paul’s Bay The Temporary Direct Dominium 
of Plot no. 18, ‘Art tal-Eħfar’;

Is-Siġġiewi Art ‘Ta’ San Blas’ tal-kejl ta’ 4600 
m.k.;

Gvern ta’ Malta LRA4553/22
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Siġġiewi Land  ‘Ta’ San Blas’ covering an
area of 4600 s.m.;

Is-Siġġiewi Art ‘Tal-Wiċċ Xkora’ b’kejl ta’ 570 
m.k. f’toroq pubbliċi;

Carmel Schembri 782252M LRA4559/22

Siġġiewi Land ‘Tal-Wiċċ Xkora’ covering
an area of 570 s.m.;

Is-Siġġiewi Porżjon art ‘Tal-Wiċċ Xkora’ b’kejl 
ta’ 570 m.k. f’toroq pubbliċi;

Etienne Buġeja
Marouska Buġeja

484183M
461484M

LRA4560/22

Siġġiewi Portion of land ‘Tal-Wiċċ Xkora’ 
covering an area of 570 s.m.;

Is-Siġġiewi Korrezzjoni ta’ LRA 2877/2020. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4773/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4773/22

Siġġiewi Correction of LRA 2877/2020. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4773/2022, correction of the relevant 
plan;

Is-Siġġiewi 13/18 sehem indiviż tal-porzjon art 
‘Tal-Bilbli’ tal-kejl ta’ 6341 m.k., 
fi Triq Wied il-Qerda;

CB One Limited C84778 LRA4790/22

Siġġiewi 13/18 undivided share of the portion 
of land ‘Tal-Bilbli’ covering an area 
of 6341 s.m., in Triq Wied il-Qerda;

Is-Siġġiewi 13/54 sehem indiviż tal-porzjon art 
‘Tal-Bilbli’ tal-kejl ta’ 6341 m.k., fi 
Triq Wied il-Qerda;

CB One Limited C84778 LRA4791/22

Siġġiewi 13/54 undivided share of the portion 
of land ‘Tal-Bilbli’ covering an area 
of 6341 s.m., in Triq Wied il-Qerda;

Is-Siġġiewi 1/12 sehem indiviż tal-porzjon art 
‘Tal-Bilbli’ tal-kejl ta’ 6330 m.k., fi 
Triq Wied il-Qerda;

Anthony Casha
Charmaine Grixti

003164M
257268M

LRA4792/22

Siġġiewi 1/12 undivided share of the portion of 
land ‘Tal-Bilbli’ covering an area of 
6330 s.m., in Triq Wied il-Qerda;

Is-Siġġiewi 29/144 sehem indiviż tal-porzjon 
art ‘Tal-Bilbli’ tal-kejl ta’ 6330 m.k., 
fi Triq Wied il-Qerda;

Allessandra Gravino
Martha Scerri

488170M
916244M

LRA4793/22

Siġġiewi 29/144 undivided share of the portion 
of land ‘Tal-Bilbli’ covering an area 
of 6330 s.m., in Triq Wied il-Qerda;

Is-Siġġiewi 41/3240 sehem indiviż tal-porzjon art 
‘Tal-Bilbli’ tal-kejl ta’ 6330 m.k., 
fi Triq Wied il-Qerda;

Oscar Zammit
Maria Iris Zammit

0062832M
0310935M

LRA4794/22

Siġġiewi 41/3240 undivided share of the portion 
of land ‘Tal-Bilbli’ covering an area of 
6330 s.m., in Triq Wied il-Qerda;
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Is-Siġġiewi Id-Dirett Dominju Perpetwu ta’ 
‘Garage Coronation’ Plott nru. 20C
fi Triq ir-Rebbiegħa;

Gvern ta’ Malta LRA4997/22

Siġġiewi The Perpetual Direct Dominium of 
‘Garage Coronation’ Plot no. 20C
in Triq ir-Rebbiegħa;

Tas-Sliema Id-Dirett Dominju Temporanju 
tal-Aprt. 1C, ‘McIver Flats’ fi Triq 
McIver;

Gvern ta’ Malta LRA4537/22

Tas-Sliema The Temporary Direct Dominium 
of Aprt. 1C, ‘McIver Flats’ in Triq 
McIver;

Tas-Sliema Id-Dirett Dominju Temporanju 
tal-fond nru. 23 f’Carmel Street;

Gvern ta’ Malta LRA4541/22

Tas-Sliema The Temporary Direct Dominium of 
tenement no. 23 in Carmel Street;

Tas-Sliema Id-Dirett Dominju Temporanju tal-
garaxxijiet bin-nri.15 u 16 fi  Triq 
McIver;

Gvern ta’ Malta LRA4557/22

Tas-Sliema The Temporary Direct Dominium 
of garages nos. 15 and 16 in McIver 
Street;

Tas-Sliema Appartament bin-nri. 1 u 2 ‘Crystal 
Blue’ fi  Triq McIver;

Gvern ta’ Malta LRA4558/22

Tas-Sliema Apartment nos. 1 and 2 ‘Crystal 
Blue’ in Triq McIver;

Tas-Sliema Id-Dirett Dominju Temporanju 
tal-flats nri. 1, 2 u 3 mill-blokka 
‘Belvedere’, u garaxx nru. 53 
f’Qui si Sana Place;

Gvern ta’ Malta LRA4598/22

Tas-Sliema The Temporary  Direct Dominium 
of flats nos. 1, 2 and 3 from block 
‘Belvedere’, and garage no. 53 in 
Qui si Sana Place;

Tas-Sliema Korrezzjoni tat-Titlu nru. 59003964 u 
LRA 2422/2020. B’dan qed navża li 
rċevejt mingħand l-Awtorità 
tal-Artijiet LRA 4585/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4734/22

Tas-Sliema Correction of Title no. 59003964 
and LRA 2422/2020. I am hereby 
giving notice that I have received 
from Lands Authority LRA 
4585/2022, correction of the 
relevant plan;

Tas-Sliema Id-Dirett Dominju Temporanju tad-
dar nru. 26 fi Triq il-Madonna tas-
Sacro Cuor;

Gvern ta’ Malta LRA4771/22
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Tas-Sliema The Temporary Direct Dominium of 
house no. 26 in Triq il-Madonna 
tas-Sacro Cuor;

Tas-Sliema Id-Dirett Dominju Perpetwu 
tal-penthouse nru. 19 bl-arja tagħha  
fi Blk. bin-nri 16 and 17, ‘Waterside 
Place’, Qui-Si-Sana Place;

Gvern ta’ Malta LRA4929/22

Tas-Sliema The Perpetual Direct Dominium of 
penthouse no. 19 with own airspace 
in Blk. nos. 16 and 17 ‘Waterside 
Place’, Qui-Si-Sana Place;

Tas-Sliema Id-Dirett Dominju Temporanju ta’ 
spazju ta’ karozza nru. 18 sottopost 
‘Waterside Place’ f’‘Qui-Si-Sana 
Place’;

Gvern ta’ Malta LRA4930/22

Tas-Sliema The Temporary Direct Dominium 
of a car space no. 18 underlying 
‘Waterside Place’ in ‘Qui-Si-Sana 
Place’;

Tas-Sliema Id-Dirett Dominju Temporanju ta’ 
spazju ta’ karozza nru. 15 sottopost 
‘Waterside Place’ fi f’‘Qui-Si-Sana 
Place’;

Gvern ta’ Malta LRA4931/22

Tas-Sliema The Temporary Direct Dominium 
of a car space no. 15 underlying 
‘Waterside Place’ in ‘Qui-Si-Sana 
Place’;

Tas-Sliema Dar nru. 79 b’żewġ garaxxijiet uniti 
magħha fi Triq San Alfonsu;

Carmen Kemp 0218461 LRA5034/22

Tas-Sliema House no. 79 with two adjoining 
garages in Triq San Alfonsu;

Is-Swieqi Korrezzjoni ta’ LRA 2706/2009. 
B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4539/2022, 
korrezzjoni tal-pjanta rilevanti;

Gvern ta’ Malta LRA4539/22

Swieqi Correction of LRA 2706/2009. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4539/2022, correction of the relevant 
plan;

Il-Belt Valletta 1/4 sehem indiviż tal-fond nru. 152 
inkluż ħanut bil-kantina fi Triq Santa 
Luċija;

Agnes Gera de Petri 
Testaferrata Bonici 
Axiaq

0454749M LRA4717/22

Valletta 1/4 undivide share of tenement no. 
152 including a shop with basement 
in Triq Santa Luċija;

Il-Belt Valletta 1/24 sehem indiviż tal-ħwienet bin-
nri. 29 u 31 fi Triq il-Merkanti;

Agnes Gera de Petri 
Testaferrata Bonici 
Axiaq

0454749M LRA4718/22
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Valletta 1/24 undivided share of shops 
nos. 29 and 31 in Triq il-Merkanti;

Il-Belt Valletta Ħanut nru. 15 fi Triq Feliċ; Caren Preziosi 0340952M LRA4722/22
Valletta Shop no. 15 in Triq Feliċ;
Il-Belt Valletta Fondi bin-nri. 39 u 39A fi 

Triq il-Merkanti;
Annamaria Christina 
Spiteri Debono

0380861M LRA4724/22

Valletta Tenements nos. 39 and 39A in 
Triq il-Merkanti;

Il-Belt Valletta Fond nru. 40 fi Triq il-Merkanti; Annamaria Christina 
Spiteri Debono

0380861M LRA4725/22

Valletta Tenement no. 40 in Triq il-Merkanti;
Il-Belt Valletta Dar bin-nri.103B and 104 fi Triq 

l-Ifran;
Annamaria Christina 
Spiteri Debono

0380861M LRA4727/22

Valletta House nos. 103B and 104 in 
Triq l-Ifran;

Il-Belt Valletta Maħżen nru. 38, sottopost 
għal-proprjetà ta’ terzi fi 
Triq San Pawl;

Emanuel  Bonnici 150762M LRA5053/22

Valletta Store no. 38, underlying third party 
property in Triq San Pawl;

Wied il-Għajn 1/8 sehem indiviż tal-appartament 
nru. 1, Blk.  nru. 30, fi Triq is-Salini;

Wied il-Għajn 1/8 undivided share of apartment 
no. 1, Blk. no. 30, in Triq is-Salini;

Marie-Josette
Marc Bianco et

308754M
422286M

LRA4484/22

Wied il-Għajn Garaxx nru. 7 fil-kumpless 
nru. 175B fi Triq il-Gross;

Harry Harmsworth
Charmaine 
Harmsworth

0021480M
455080M

LRA4493/22

Wied il-Għajn Garage no. 7 in the garage complex 
no. 175B in Triq il-Gross;

Wied il-Għajn Maisonette nru. 71, ‘Amor’, u 
garaxx nru. 1, fi Triq il-Gross;

Alan Borg
Tiziana Borg

338685M
263488M

LRA4609/22

Wied il-Għajn Maisonette no. 71, ‘Amor’, and 
garage no. 1, in Triq il-Gross;

Wied il-Għajn Aprt. nru. 2 fi Blk. nru. 1, ‘Lay 
Lay Complex’, aċċessibli mit-Triq 
l-Għassies;

Brian Carabott 0465875M LRA4625/22

Wied il-Għajn Apartment no.2, Blk. no. 1, ‘Lay Lay 
Complex’, accessible from 
Triq l-Għassies;

Wied il-Għajn Aprt. nru. 14 Blk. nru. 33, ‘Ohio 
Court’, fi Triq il-Miklem Malti;

Miroslav Pljukavac
Tanja Pljukavac

124652A (KRO)
124657A (KRO)

LRA4641/22

Wied il-Għajn Aprt. no. 14 Blk. no. 33, ‘Ohio 
Court’, in Triq il-Miklen Malti;

Wied il-Għajn Penthouse nru. 7, ‘South Coast’,
 fi Triq il-Qaliet, u garaxxijiet 
bin-nri. 18 u 23 fi Triq il-Lampuka;

Antonio Biscardi
Jacqueline Biscardi

249944A
249947A

LRA4659/22
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Wied il-Għajn Penthouse no. 7, in ‘South Coast’, 
in Triq il-Qaliet and garages 
nos. 18 and 23 in Triq il-Lampuka;

Wied il-Għajn Garaxx nru. 7A, ‘Marina Beach 
Court’, fi Triq il-Ħut;

Darren Cassar
Olga Victorovna 
Cassar

363978M
392912L

LRA4678/22

Wied il-Għajn Garage no. 7A, ‘Marina Beach 
Court’, in Triq il-Ħut;

Wied il-Għajn 1/2 sehem indiviż ta’ garaxx nru. 8A,  
‘Marina Beach Court’, fi Triq il-Ħut;

Anthony Schembri 587447M LRA4679/22

Wied il-Għajn 1/2 undivided share of garage no. 8A, 
‘Marina Beach Court’, in Triq il-Ħut;

Wied il-Għajn Penthouse nru. 4, Blk. nru. 34, ‘Da 
Vinċi’, bl-arja tagħha, fi Triq Vittorio 
Cassar;

Charles Mifsud 152802M LRA4711/22

Wied il-Għajn Penthouse no. 4, Blk. no. 34, ‘Da 
Vinċi’, with own airspace, in Triq 
Vittorio Cassar;

Wied il-Għajn Aprt. nru. 1, Blk. nru 15, ‘Shalom’, fi 
Triq Apap Bologna;

Rosalie Agius 359792M LRA4714/22

Wied il-Għajn Aprt. no. 1, Blk. no. 15, ‘Shalom’, in 
Triq Apap Bologna;

Wied il-Għajn Dar bin-nri. 27 u 29, ‘Castille Place’, 
bl-arja tagħha, ġnien u bitħa, fi Triq 
il-Katakombi;

Shamon Joseph Sacco
Jael Briffa

0532794M
0304095M

LRA4769/22

Wied il-Għajn House nos. 27 and 29, ‘Castille 
Place’, with own airspace, front and 
backgarden, in Triq il-Katakombi;

Wied il-Għajn Maisonette nru. 10, ‘Odyssey’, 
sottopost għal proprjetà ta’ terzi, 
fi Triq l-Aħmar; 

Horace Balzan Falzon 
Wintrup
Ritianne Balzan 
Falzon Wintrup

363274M

564379M

LRA4821/22

Wied il-Għajn Maisonette no. 10, ‘Odyssey’, 
underlying third party property, 
in Triq l-Aħmar;

Wied il-Għajn Aprt. 6A, Blk. A, ‘Blue Moon Court’, 
fi Triq Grigal;

Katrina Gatt 155787M LRA4873/22

Wied il-Għajn Aprt. 6A, Blk. A, ‘Blue Moon Court’, 
in Triq Grigal;

Wied il-Għajn Porzjon diviż mill-għalqa ‘Ta’ Wied 
iz-Ziju’ tal-kejl ta’ 1325 m.k., 
fi Triq il-Wied;

Jason Mercieca 353448M LRA4889/22

Wied il-Għajn Divided portion from the field ‘Ta’ 
Wied iz-Ziju’ covering an area of 
1325 s.m., in Triq il-Wied;

Wied il-Għajn Porzjon diviż mill-għalqa ‘Ta’ Wied 
iz-Ziju’ tal-kejl ta’ 1340 m.k., fi Triq 
il-Wied;

Marquita Anne Magri 200169M LRA4890/22
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Wied il-Għajn Divided portion from the field 
‘Ta’ Wied iz-Ziju’ covering an 
area of 1340 s.m., in Triq il-Wied;

Wied il-Għajn 1/2 sehem indiviż ta’ aprt. nru. 1, 
Blk. nru. 159, ‘Flower Park B’, 
fi Triq in-Nadur;

Lizio Cassar 694648M LRA4901/22

Wied il-Għajn 1/2 undivided share of aprt. no. 1, 
Blk. no. 159, ‘Flower Park B’, in 
Triq in-Nadur;

Wied il-Għajn Korrezzjoni tat-Titlu nru. 35001346. 
B’dan qed navża li rċevejt mingħand 
Bartolomeo Micallef LRA 
4904/2022, korrezzjoni tal-pjanta 
rilevanti;

Development 
Company Ltd.

C 4707 LRA4904/22

Wied il-Għajn Correction of Title no. 35001346. I 
am hereby giving notice that I have 
received from Bartolomeo Micallef 
LRA 4904/2022, correction of the 
relevant plan;

Wied il-Għajn Fond ’Il-Passero’ bl-arja tiegħu 
fi Triq Thomas Ashby;

Ludwig Camilleri 501973M LRA4918/22

Wied il-Għajn Tenement ‘Il-Passero’ with own 
airspace in Triq Thomas Ashby;

Wied il-Għajn Fond ‘Arvin’ bl-arja tiegħu fi Triq ir-
Ridott;

Arvin Clive Camilleri 36184M LRA4919/22

Wied il-Għajn Tenement ‘Arvin’ with own airspace 
in Triq ir-Ridott;

Wied il-Għajn Duplex maisonette nru. 4 bl-arja 
tiegħu u garaxx, maisonette nru. 2 
fi Blk. A, garaxx, maħżen u aprt. nru. 
2 fi Blk. C, ‘Watersedge Complex’, 
fi Triq Thomas Ashby;

Ludwig Camilleri 501973M LRA4920/22

Wied il-Għajn Duplex maisonette no. 4 with own 
airspace and garage, maisonette no. 
2 in Blk. A, garage, store room and 
aprt. no. 2 in Blk. C, ‘Watersedge 
Complex’, in Triq Thomas Ashby; 

Wied il-Għajn Aprt. fi Blk. C u garaxx, maisonette 
nru. 1 fi Blk. A u żewġ garaxxijiet, 
maisonette nru. 3, garaxx u maħżen  
Blk. A, ‘Watersedge Complex’, 
bl-arja tiegħu fi Triq Thomas Ashby;

Arvin Clive Camilleri 036184M LRA4932/22

Wied il-Għajn Aprt. in Blk. C and garage, 
maisonette no. 1 in Blk. A and two 
garages, maionette no. 3, garage and 
store Blk. A, ‘Watersedge Complex’, 
with own airspace  in Triq Thomas 
Ashby; 
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Wied il-Għajn Dar ‘Cassia’ fi Triq is-Skiet; Dunstan Frank Saliba
Lara Saliba

333479M
350785M

LRA4951/22

Wied il-Għajn House ‘Cassia’ in Triq is-Skiet;
Wied il-Għajn Id-Dirett Dominju Perpetwu tal-plots 

bin-nri. 9 u 10, ‘Ta’ Żonqor’;
Gvern ta’ Malta LRA5000/22

Wied il-Għajn The Perpetual Direct Dominium of 
plots nos. 9 and 10, ‘Ta’ Żonqor’;

Wied il-Għajn Maisonette M3, ‘Yume’, fi Blk. B, 
‘Blue Moon Court’, u l-garaxx nru. 
14, fi Triq il-Grigal;

Mark Desira
Diane Desira

400787M
450090M

LRA5066/22

Wied il-Għajn Maisonette M3, ‘Yume’, in Blk. B, 
‘Blue Moon Court’, and garage no. 
14, in Triq il-Grigal;

Ħaż-Żabbar Id-Dirett Dominju Temporanju tal-
fond bin-nri. 44 u 45 fi Triq San 
Duminku;

Gvern ta’ Malta LRA4546/22

Ħaż-Żabbar The Temporary Direct Dominium 
of tenement nos. 44 and 45 in Triq 
San Duminku;

Ħaż-Żabbar Korrezzjoni tat-Titlu nru. 08000628, 
LRA 1363/03 u LRA 575/2019. 
B’dan qed navża li rċevejt mingħand 
l-Awtorità tal-Artijiet LRA 
4798/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4798/22

Ħaż-Żabbar Correction of Title no. 08000628, 
LRA 1363/03 and LRA 575/2019. I 
am hereby giving notice that I have 
received from Lands Authority LRA 
4798/2022, correction of the relevant 
plan;

Ħaż-Żabbar Id-Dirett Dominju Temporanju tal-
garaxx nru. 5 fi Triq Santa Duminka;

Gvern ta’ Malta LRA5002/22

Ħaż-Żabbar The Temporary Direct Dominium of 
garage no. 5 in Triq Santa Duminka;

Iż-Żejtun Garaxx fi Triq l-Isqof Emm. Galea; Gvern ta’ Malta LRA4762/22
Żejtun Garage in Triq l-Isqof Emm. Galea
Iż-Żejtun Korrezzjoni ta’ LRA 4288/2013. 

B’dan qed navża li rċevejt mingħand 
l-Uffiċju Konġunt LRA 4922/2022, 
korrezzjoni tal-pjanta rilevanti;

Arċidjoċesi ta’ Malta LRA4922/22

Żejtun Correction of LRA 4288/2013. I 
am hereby giving notice that I have 
received from the Joint Office LRA 
4922/2022, correction of the relevant 
plan;

Iż-Żejtun Rexxissjoni tal-biċċa art għall-bini 
ta’ garaxx tal-kejl ta’ 22.75 m.k., fil-
Qasam tad-Djar ‘Ta’ Ganza’;

Gvern ta’ Malta LRA4967/22
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Żejtun Rescission of a portion of land for the 
construction of a garage covering an 
area of 22.75 s.m., in Housing Estate 
‘Ta’ Ganza’;

Iż-Żurrieq Korrezzjoni tat-Titlu nru. 67001617. 
B’dan qed navża li rċevejt mingħand 
l-Awtorità tal-Artijiet LRA 
4584/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4584/22

Żurrieq Correction of Title no. 67001617. 
I am hereby giving notice that I have 
received from Lands Authority LRA 
4584/2022, correction of the 
relevant plan;

Iż-Żurrieq Korrezzjoni tat-Titlu nru. 49000599. 
B’dan qed navża li rċevejt mingħand 
L-Awtorità tal-Artijiet LRA 
4585/2022, korrezzjoni tal-pjanta 
rilevanti;

Gvern ta’ Malta LRA4585/22

Żurrieq Correction of Title no. 49000599. 
I am hereby giving notice that I have 
received from Lands Authority LRA 
4585/2022, correction of the relevant 
plan;

Iż-Żurrieq Dar nru. 18 bl-arja tagħha fi Triq 
l-Imdawra;

Karmenu Gauċi 41162M LRA4689/22

Żurrieq  House no. 18 with its own airspace 
in Triq l-Imdawra;

Iż-Żurrieq 3/5 sehem indiviż tal-fond nru. 1, 
bl-arja tiegħu, fi Sqaq San Anard

John Hayman
Angelo Hayman

245748M
838450M

LRA4728/22

Żurrieq 3/5 undivided share of tenement no. 
1, with own airspace, in Sqaq San 
Anard;

Iż-Żurrieq 1/6 sehem indiviż mid-dar nru. 160, 
‘Saint Mary’, u nru. 161, ‘Carmen’, 
in Triq il-Qrendi;

Joseph Gatt
Marthese Demicoli

683962M
162564M

LRA4962/22

Żurrieq 1/6 undivided share of house no. 160 
‘Saint Mary’, and no. 161, ‘Carmen’, 
in Triq il-Qrendi;

Lokalità Proprjetà Applikant Identifikazzjoni     LR-A 
Locality Property Applicant Identification      LR-A

L-applikazzjonijiet, pjanti tal-art u d-dokumenti 
ppreżentati magħhom jistgħu jiġu eżaminati fir-Reġistru tal-
Artijiet, Casa Bolino, 116, Triq il-Punent, Il-Belt Valletta, 
bejn it-8.00 a.m. u s-1.00 p.m. (ħinijiet tax-xitwa) u bejn it-
8.00 a.m. u l-11.30 a.m. (ħinijiet tas-sajf).

Dott. Claude Sapiano, LLD
Reġistratur tal-Artijiet

Il-21 taʼ Ottubru, 2022

The applications, plans of the land and accompanying 
documents may be inspected at the Land Registry, Casa 
Bolino, 116, Triq il-Punent, Valletta, between 8.00 a.m. and 
1.00 p.m. (winter hours) and between 8.00 a.m. and 11.30 
a.m. (summer hours).

Dr Claude Sapiano, LLD
Land Registrar

21st October, 2022
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’SANTA VENERA 
 

      BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija f’Santa Venera, hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 
 

No. 
 

NUMBERING OF DOORS AT SANTA VENERA 
 

       IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned street at Santa Venera, specified in 
the subjoined schedule, be altered as stated in the said 
schedule. 

 

SKEDA/SCHEDULE 
SANTA VENERA 

  
 
 

TRIQ IŻ-ŻONQOR 
 

In-naħa tax-xellug meta tidħol minn 
Triq Misraħ il-Barrieri 

 In-naħa tal-lemin meta tidħol minn 
Triq Misraħ il-Barrieri 

 

Left side entering from Triq Misraħ il-Barrieri 
 

Right side entering from Triq Misraħ il-Barrieri 
 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

4, August  1  1, St Georges 2 
5, St Theresa 3  All Needs Boutique (Ħanut) 4 
8, Santa Rita 5  My Nest 6 
10, Sacred Heart 7  6, Roselie 8 
13, Maria Conception 9  9, St Venera 10 
15 (Garaxx) 11  11, St Mary 12 
17 (Garaxx) 13  12 (Garaxx) 14 
19, Wood Pigeon 15  14 16 
21, Casa Milanello 17  16, Auburnville  18 
23 (Garaxx) 19  18 (Garaxx) 20 
Garaxx 21  20, Marigold 22 
27, St Joseph (Flettijiet) 23  22, Gaetano (Garaxx) 24 
Garaxx 25  24, Maria  26 
32, Simone Flats 27  Garaxx 28 
34, St Christopher (Garaxx) 29  28, Jori 30 
Garaxx 31  30, Tessie House 32 
Peprina 33  31 (Garaxx) 34 
38, Bliss Court Flats 35  33, Redentur 36 
Silverstone 37  35, Shovel (Flettijiet) 38 
Daħla għall-garaxxijiet 39  36 (Garaxx) 40 
42 41  37, Esther 42 
Fatima Pharmacy 43  Garaxx 44 
46, C’est La Vie 45  40, Aquilina Apartments 46 
Bieb bla numru 47  41, St Mary House 48 
Garaxx 49  43, Opal Management (Uffiċċju) 50 
49 51  Bieb tal-ġenb (MITA) 52 
50 (Garaxx) 53  Bieb bla numru (MITA) 54 
   Bieb bla numru (MITA) 56 

 

Il-21 ta’ Ottubru, 2022  21st October, 2022 
 

Nru. 1450 No. 1450
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN 
FIS-SWATAR, BIRKIRKARA 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
725 tat-12 ta’ Lulju, 2005, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Birkirkara’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
IS-SWATAR, BIRKIRKARA 

 

Amendments 
 

WITH reference to Government Notice No. 725 dated    
12th July, 2005, under the title ‘Renumbering of doors at 
Birkirkara’, the following amendments in bold should be 
made.

 

IS-SWATAR, BIRKIRKARA 
 

2.  TRIQ ĠANNI ATTARD 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Balliju Guttenberg Triq it-Torri 

    

Left side entering from 
Triq il-Balliju Guttenberg 

 Right side entering from 
Triq it-Torri 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Sit bla bini 2-16 

   Patong Pearl 18 

   Bieb bla numru 20 

   8&9, Montreaux (Flettijiet) 22 

   Daħla għall-garaxxijiet 24 

   Blossom 26 

   Bini qed jinbena (Dar) 28 

   Garaxx 30 
 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   Bieb bla numru 2 
   Daħla għall-garaxxijiet 4 
   Garaxx 6 
   Patong Pearl 8 
   Montreaux (Flettijiet) 10 
   Evian (Daħla għall-garaxxijiet) 12 
   26, Blossom 14 
   RYA Training Centre 16 
   Garaxx 18 
   Garaxx 20 
   Garaxx 22 
   Garaxx 24 
   Van Gogh Court 26 
   1A 28 
 

Il-21 ta’ Ottubru, 2022  21st October, 2022 
 

Nru. 1451 No. 1451

21st October, 2022Il-21 ta’ Ottubru, 2022
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’BIRKIRKARA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
231 tal-20 ta’ Marzu, 2000, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Birkirkara’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT BIRKIRKARA 
 

Amendments 
 

WITH reference to Government Notice No. 231 dated    
20th March, 2000, under the title ‘Renumbering of doors at 
Birkirkara’, the following amendments in bold should be 
made.

 
BIRKIRKARA 

 

46.  TRIQ K. GALEA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Knisja l-Qadima Triq il-Knisja l-Qadima 

    

Left side entering from 
Triq il-Knisja l-Qadima 

 Right side entering from  
Triq il-Knisja l-Qadima 

     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Garaxx 99    

Garaxx 101    

Esperance 103    

Garaxx 105    

Places 107    

Garaxx 109    

Mużika 111    

Sit bla bini 113-117    

Josette Ville 119    
 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

99 (Garaxx) 99    
Garaxx 101    
Bieb bla numru 103    
Daħla għall-garaxxijiet 105    
Jesko  105A    
Places (Flettijiet) 107    
109 (Garaxx) 109    
111, Mużika 111    
Bieb bla numru 113    
Bieb bla numru  115    
Bieb bla numru 117    
Daħla għall-garaxxijiet 117A    
119, Josette Ville 119    
 

Il-21 ta’ Ottubru, 2022  21st October, 2022 
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’BIRKIRKARA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
997 tal-24 ta’ Awwissu, 2018, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Birkirkara’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT BIRKIRKARA 
 

Amendments 
 

WITH reference to Government Notice No. 997 dated    
24th August, 2018, under the title ‘Numbering of doors at 
Birkirkara’, the following amendments in bold should be 
made.

 

BIRKIRKARA 
 

TRIQ IL-VENERABBLI NAZJU FALZON 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Kbira Ħas-Sajjied Triq il-Kbira Ħas-Sajjied 

    

Left side entering from Triq il-Kbira Ħas-Sajjied Right side entering from Triq il-Kbira Ħas-Sajjied
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Garaxx 60 
   Sit bla bini 62 
   Sit bla bini 64 
   Ħanut 66 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   60 (Garaxx) 60 
   Daħla għall-garaxxijiet 62 
   Bieb bla numru 62A 
   Bieb bla numru (Flettijiet) 64 
   66 (Ħanut) 66 
 

Il-21 ta’ Ottubru, 2022  21st October, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FI FLORIANA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
708 tat-8 ta’ Lulju, 2005, taħt it-titlu ‘Numri ġodda ta’ 
bibien fi Floriana’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT FLORIANA 
 

Amendments 
 

WITH reference to Government Notice No. 708 dated    
8th July, 2005, under the title ‘Renumbering of doors at 
Floriana’, the following amendments in bold should be 
made.

 

FLORIANA 
 

6.  TRIQ IL-KAPUĊĊINI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Pjazza Robert Samut Pjazza Robert Samut 

  

Left side entering from Pjazza Robert Samut Right side entering from Pjazza Robert Samut
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Ħanut 2 
   54 4 

 

għandhom jinqraw 
should read 

 

Nru. 1453 No. 1453

21st October, 2022Il-21 ta’ Ottubru, 2022

Nru. 1454 No. 1454
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Bieb bla numru 2 
   Bieb bla numru 2A 
   Bieb bla numru 2B 
   4 (Flettijiet) 4 
 

Il-21 ta’ Ottubru, 2022  21st October, 2022 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FIS-SIĠĠIEWI 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
632 tas-27 ta’ Awwissu, 1999, taħt it-titlu ‘Numri ġodda 
ta’ bibien fis-Siġġiewi’, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT IS-SIĠĠIEWI 
 

Amendments 
 

WITH reference to Government Notice No. 632 dated    
27th August, 1999, under the title ‘Renumbering of doors 
at Is-Siġġiewi’, the following amendments in bold should 
be made.

 
IS-SIĠĠIEWI 

 
58.  TRIQ IŻ-ŻABBARIJA 

 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Bandla Triq il-Bandla 

    

Left side entering from Triq il-Bandla Right side entering from Triq il-Bandla
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Harmony 9  Garaxx 4 
Garaxx 11  Garaxx 6 
Il-Kenn 13  Bieb bla numru (Dar) 8 
Garaxx 15  Garaxx 10 
Garaxx 17  Is-Salvatur 12 
Garaxx 19  Casa Bugeja 14 
Raymar 21  Gallanthus Nivalis 16 
Garaxx 23  Garaxx 18 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

9, Harmony 9  4 (Garaxx) 4 
Garaxx 11  6, Scissorium (Ħanut) 6 
Garaxx 15  8 (Flettijiet) 8 
Garaxx 17  10 (Garaxx) 10 
19 (Garaxx) 19  12, Is-Salvatur 12 
Sardonyx (Flettijiet) 21  14 14 
23 (Garaxx) 23  Garaxx 14A 
   16, Gallanthus Nivalis  16 
   Garaxx 16A 
   18 (Garaxx) 18 
 

* In-numru 13 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm mibni oriġinarjament 
 

Il-21 ta’ Ottubru, 2022  21st October, 2022 
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No. 1456

CONDOMINIUM ACT
(CAP. 398)

NOTICE is hereby given that I have received an application 
for the registration of and/or amendment to rules regulating 
the following condominia:

Nru. 1456

ATT DWAR IL-CONDOMINIA
(KAP. 398)

B’DIN qed ngħarraf li jiena rċivejt applikazzjoni għar-
reġistrazzjoni u/jew emendi tar-regolamenti li jirregolaw 
l-imsemmija condominia:

Nru. 	 Indirizz tal-Condominium	 Rimarki	 Data tar-Reġistrazzjoni
tal-Condominium	
Condominium 	 Address of Condominium	 Remarks	 Date of Registration
Number	

Dr Claude Sapiano, LLD
  Land Registrar

21st October, 2022

Dott. Claude Sapiano, LLD
Reġistratur tal-Artijiet

Il-21 ta’ Ottubru, 2022

4908 ‘Kington’, It-Telgħa ta’ Gwardamanġa, 
Gwardamanġa, Tal-Pietà

Registration of Rules 29/8/2022

4910 ‘Marco’s Court’, Triq Mikiel Abela, 
Birżebbuġa

Registration of Rules 30/8/2022

4918 33, ‘Padre Pio’, Triq Mudest Sapiano, San 
Ġwann

Registration of Rules 31/8/2022

4933 ‘Three Hills Court’, Triq Olaf Gollcher, 
Birkirkara

Registration of Rules 6/9/2022

4946 67, ‘Craigflower’, Triq Pace, Tas-Sliema Registration of Rules 12/9/2022
4947 83, Triq Sir Arturo, Tas-Sliema Registration of Rules 12/9/2022
4948 ‘Coral Apartments’, Triq id-Dugħ, Wied 

il-Għajn
Registration of Rules 13/9/2022

4985 74/76, ‘Orchids Apartments’, Triq Ta’ 
Gidwet, Wied il-Għajn

Registration of Rules 29/9/2022

AVVIŻ TAL-PULIZIJA 

Nru. 178

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li ma jkunux 
jistgħu jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt 
fid-dati u l-ħinijiet indikati.

San Ġiljan

Nhar is-Sibt, 22 ta’ Ottubru, 2022, għeluq tat-toroq/
devjazzjonijiet u rmunkar mill-5.00 a.m. sas-1.00 p.m., mill-

POLICE NOTICE

No. 178

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated. 

St Julianʼs

On Saturday, 22nd October, 2022, road closures/deviations 
and tow zones from 5.00 a.m. till 1.00 p.m., through Tigulgio 
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parkeġġ tat-Tigulgio, Triq Wied Għomor u parti minn Wied 
Għollieqa.

Ta’ Qali limiti taʼ ĦʼAttard

Minn nhar is-Sibt, 22 ta’ Ottubru, 2022, fil-5.00 a.m. sal-
Ħadd, 23 ta’ Ottubru, 2022, fit-8.00 p.m., minn Triq San Ġakbu 
u Ta’ Qali Farmers Market.

Trasport pubbliku se jkun affettwat.

L-Imdina

Minn nhar is-Sibt, 22 ta’ Ottubru, 2022, fil-5.00 a.m., 
sal-Ħadd, Ħadd, 23 ta’ Ottubru, 2022, fʼnofsinhar, minn Triq 
l-Għarreqin.

Trasport pubbliku se jkun affettwat.

Il-Belt Valletta 

Nhar it-Tlieta, 6 taʼ Diċembru, 2022, mit-8.00 a.m. sat-8.00 
p.m., minn Triq San Pawl bejn Triq l-Arċisqof sa Triq San 
Duminku, Triq l-Arċisqof bejn Triq San Pawl u Triq Merkanti 
u Triq San Kristofru bejn Triq San Paul u Triq il-Merkanti.

It-trasport pubbliku (Valletta Circular Bus) jistaʼ jkun 
affettwat. 

L-għeluq tat-toroq isir skont il-bżonn.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Il-21 taʼ Ottubru, 2022

Parking, Triq Wied Għomor and part of Wied Għollieqa.

Ta’ Qali limits of Ħ’Attard

From Saturday, 22nd October, 2022, at 5.00 a.m. till 
Sunday, 23rd October, 2022, at 8.00 p.m., through Triq San 
Ġakbu and Ta’ Qali Farmers Market.

Public transport will be affected.

Mdina

From Saturday, 22nd October, 2022, at 5.00 a.m., till 
Sunday, 23rd October, 2022, at noon, through Triq l-Għarreqin.

Public transport will be affected.

Valletta

On Tuesday, 6th December, 2022, from 8.00 a.m. till 8.00 
p.m., through Triq San Pawl between Triq l-Arċisqof till Triq 
San Duminku, Triq l-Arċisqof between Triq San Pawl and 
Triq il-Merkanti and Triq San Kristofru between Triq San 
Paul and Triq il-Merkanti.

Public Transport (Valletta Circular Bus) may be affected.

Road closure will be done as required. 

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

21st October, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 183 tal-2022

Tħaffir ta’ boreholes fl-Għallis

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara li se jsir t-tħaffir tal-boreholes fl-Għallis.

Ix-xogħlijiet tat-tħaffir se jsiru fil-punti BH1, BH2 u 
BH3, kif muri fis-sit elettroniku ta’ Transport Malta (www.
transport.gov.mt).

		  Latitudni (T) 	 Lonġitudni (L)

BH1 		 35° 57’.323 	 014° 26’.527
BH2 		 35° 57’.502 	 014° 26’.646
BH3 		 35° 57’.681 	 014° 26’.767

TRANSPORT MALTA

Local Notice to Mariners No. 183 of 2022

Drilling of boreholes at Għallis

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that drilling of boreholes will be carried at 
Għallis.

The drilling works will be carried out at points BH1, BH2 
and BH3, as shown on the chart found on Transport Malta 
website (www.transport.gov.mt).

		  Latitude (N) 	 Longitude (E)

BH1 		 35° 57’.323 	 014° 26’.527
BH2 		 35° 57’.502 	 014° 26’.646
BH3 		 35° 57’.681 	 014° 26’.767
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Ix-xogħlijiet, li se jeħtieġu ġurnata għal kull borehole 
biex titlesta, se jsiru, fi kwalunkwe ġurnata, bejn it-Tnejn, 
24 ta’ Ottubru, 2022 u s-Sibt, 26 ta’ Novembru, 2022, skont 
il-kundizzjonijiet tat-temp prevalenti.

Ix-xogħlijiet se jsiru minn barkun li se jkun qed iħaddem 
ankri biex iżommu f’pożizzjoni u se jkun qed jesibixxi 
d-dwal u forom xierqa skont ir-rekwiżiti tar-Regolamenti 
Internazzjonali għall-Prevenzjoni ta’ Kolliżjonijiet fuq il-
Baħar (COLREGS) 1972.

Il-kaptani u l-operaturi tal-bastimenti huma avżati biex 
joqogħdu attenti, jinnavigaw b’kawtela u b’veloċità baxxa 
(mingħajr rima). Għandhom iżommu mill-inqas 150m bogħod 
minn kull pożizzjoni waqt li jkunu qed isiru x-xogħlijiet.

Il-kaptani u l-operaturi kollha tal-bastimenti li qed 
jinnavigaw ̓ il barra minn Ras il-Għallis huma mitluba jnaqqsu 
l-veloċità minħabba l-ħsara li jista’ jikkawża kwalunkwe 
mewġ iġġenerat.

Għandhom ukoll josservaw kwalunkwe struzzjonijiet 
mogħtija fuq VHF Channel 12 u/jew 16 minn Valletta VTS 
u jikkoperaw mal-kuntrattur u/jew mal-uffiċjali tal-infurzar 
fiż-żona.

Charts affettwata: BA 2537, 2538

Pożizzjonijiet b’referenza għal WGS 84 DATUM. 

Il-21 ta’ Ottubru, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 184 tal-2022

Emenda għal Avviż Lokali lill-Baħħara Nru. 133 tal-2022 
dwar xogħol ta’ tħejjija għat-tqegħid tal-High Voltage 

Shore Connection fil-Port il-Kbir

B’referenza Avviż Lokali lill-Baħħara Nru. 133 tal-2022

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara u lis-sidien tal-bastimenti li x-xogħol tat-
tħejjija mhux se jitlesta fiż-żmien kif ippjanat. Għalhekk id-
data tat-tlestija qed tiġi estiża sal-Erbgħa, 30 ta’ Novembru, 
2022.

Avviż Lokali lill-Baħħara Nru. 133 tal-2022 għandu jiġi 
emendat skont dan.

L-informazzjoni l-oħra kollha msemmija f’Avviż Lokali 
lill-Baħħara Nru. 133 tal-2022 se tibqa’ valida.

The works, which will require one day for every borehole 
to be completed, will be carried out, on any days, between 
Monday, 24th October, 2022 and Saturday, 26th November, 
2022, depending on the prevailing weather conditions.

The works will be carried out from a barge which will 
be deploying anchors to hold it in position and will be 
exhibiting the appropriate lights and shapes in accordance 
with the requirements of the International Regulations for the 
Prevention of Collisions at Sea (COLREGS) 1972.

Masters and operators of vessels are advised to keep a 
sharp look-out, navigate with caution and at very slow speed 
(No Wake). They are to keep at least 150m away from each 
position while the works are being carried out.

All masters and operators of vessels navigating off Ras 
il-Għallis are requested to reduce speed due to the damage 
any waves generated may cause.

They are also to comply with any instructions given on 
VHF Channel 12 and/or 16 by Valletta VTS and to co-operate 
with the contractor and/or enforcement officers in the area.

Charts affected: BA 2537, 2538

Positions referred to WGS 84 DATUM.

21st October, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 184 of 2022

Amendment to Local Notice to Mariners No. 133 of 2022 
regarding preparatory work for the laying of the High 
Voltage Shore Connection at the Grand Harbour

Reference is made to Local Notice to Mariners No. 133 
of 2022

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that the preperatory 
work will not be completed within the time as planned. The 
completion date is therefore being extended to Wednesday, 
30th November, 2022.

Local Notice to Mariners No. 133 of 2022 is to be amended 
accordingly.

All the other information mentioned in Local Notice to 
Mariners No. 133 of 2022 will remain valid.
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Avviż Lokali lill-Baħħara Nru. 167 tal-2022 huwa b’dan 
IKKANĊELLAT.

Chart affettwata: BA 177

Il-21 ta’ Ottubru, 2022

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 185 tal-2022

Sondaġġ bl-Għadis (Benthic) fi ħdan
il-Bajja ta’ Marsaxlokk

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara u lis-sidien tal-bastimenti li se jsir 
sondaġġ bl-għadis (Benthic) fil-Bajja ta’ Marsaxlokk.

Se jkun hemm żewġ sondaġġi bl-għadis li se jsiru f’jumejn 
differenti bejn it-Tnejn, 24 ta’ Ottubru, 2022, u l-Ġimgħa, 25 
ta’ Novembru, 2022, fi ħdan iż-żona ffurmata billi jingħaqdu 
l-punti A, B, C u D, kif muri fis-sit elettroniku ta’ Transport 
Malta (www.transport.gov.mt).

Pożizzjoni 	 Latitudni (T) 	 Lonġitudni (L)

A 		  35° 50’.066 	 014° 32’.750
B 		  35° 50’.083 	 014° 32’.750
C 		  35° 50’.083 	 014° 32’.767
D 		  35° 50’.066 	 014° 32’.767

Waqt l-ewwel stħarriġ l-għaddasa se jkunu akkumpanjati 
minn bastiment ta’ appoġġ li se jkun qed itajjar il-Bandiera 
tal-Kodiċi Internazzjonali tas-Sinjali ‘A’.

Waqt it-tieni stħarriġ li se jkun mill-art, it-tim tal-għaddasa 
se jkun qed itajjar il-Bandiera tal-Kodiċi Internazzjonali tas-
Sinjali ‘A’ meta jkunu qed isir l-għadis.

Waqt li jkun qed isir is-sondaġġ għandha tinżamm żona 
ta’ sigurtà ta’ 50m madwar iż-żona.

Il-kaptani u l-operaturi tal-bastimenti huma avżati biex 
joqogħdu attenti, u jipproċedu b’kawtela u b’veloċità baxxa 
meta jinnavigaw fil-viċinanza taż-żona indikata hawn fuq.

Huma ħandhom josservaw l-istruzzjonijiet mogħtija fuq 
VHF Channel 14 u/jew 16 minn Marsaxlokk VTS.

Chart affettwata: BA 36 

Il-21 ta’ Ottubru, 2022

Local Notice to Mariners No. 167 of 2022 is hereby 
CANCELLED.

Chart affected: BA 177

21st October, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 185 of 2022

Diving survey (Benthic) within Il-Bajja
ta’ Marsaxlokk

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and owners of vessels that diving (Benthic) 
surveys will be held within Il-Bajja ta’Marsaxlokk.

There will be two diving surveys which will be held on 
2 different days between Monday, 24th October, 2022 and 
Friday, 25th November, 2022, within the area formed by 
joining the points A, B, C and D, as shown on the chart found 
on Transport Malta website (www.transport.gov.mt).

Position 	 Latitude (N) 	 Longitude (E)

A 		  35° 50’.066 	 014° 32’.750
B 		  35° 50’.083 	 014° 32’.750
C 		  35° 50’.083 	 014° 32’.767
D 		  35° 50’.066 	 014° 32’.767

During the first survey the scuba divers will be accompanied 
by a support vessel which will be displaying the International 
Code of Signals Flag ‘A’.

During the second survey which will be from land, the 
diving team will be displaying the International Code of 
Signals Flag ‘A’ when diving operations are being carried out.

A safety zone of 50m round the survey area is to be kept 
during the surveys.

Masters and operators of vessels are advised to keep a 
sharp lookout, proceed with caution and at slow speed when 
navigating in the vicinity of the above indicated area.

They are to comply with instructions given on VHF 
Channel 14 and/or 16 by Marsaxlokk VTS.

Chart affected: BA 36

21st October, 2022
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TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru. 186 tal-2022

Xogħlijiet ta’ rikostruzzjoni fuq skal fil-Qala 
tal-Mistra fil-Bajja ta’ San Pawl

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
javża lill-baħħara u lill-pubbliku li se jibdew xogħlijiet ta’ 
rikostruzzjoni fuq skal fil-Qala tal-Mistra fil-Bajja ta’ San 
Pawl nhar it-Tnejn, 24 ta’ Ottubru, 2022, li mistennija jitlestew 
sal-Ġimgħa, 29 ta’ Jannar, 2023.

Iż-żona mdawra bil-linji immaġinarji A, B, C, D u 
l-linja tax-xatt ta’ bejniethom, kif muri fis-sit elettroniku ta’ 
Transport Malta (www.transport.gov.mt), se ssir żona ta’ 
xogħol u l-ebda bastiment jew inġenju tal-baħar m’għandu 
jidħol f’din iż-żona.

	 Latitudni (T) 	 Longitudni (L)

A 	 35° 57’.457 	 014° 23’.398
B 	 35° 57’.464 	 014° 23’.419
C 	 35° 57’.449 	 014° 23’.426
D 	 35° 57’.448 	 014° 23’.422

Matul ix-xogħlijiet se titqiegħed silt curtain fiż-żona 
msemmija hawn fuq.

Ix-xogħol se jsir mill-art u se jinkludi l-iskjerament ta’ 
għaddasa. Matul l-għadis tittajjar il-Bandiera tal-Kodiċi 
Internazzjonali tas-Sinjali ‘A’.

Il-kaptana u l-operaturi tal-bastimenti huma avżati biex 
joqogħdu attenti, jipproċedu b’kawtela u b’veloċità baxxa 
(mingħajr rima) meta jinnavigaw qrib iż-żona indikata hawn 
fuq. Huma għandhom jikkoperaw mal-kuntrattur fuq il-post. 
L-iskal mhux se jkun aċċessibbli waqt li jkun qed isir ix-
xogħol.

Huma għandhom ukoll josservaw  kwalunkwe struzzjonijiet 
mogħtija fuq VHF Channel 12 u/jew 16 minn Valletta VTS

Chart affettwata: BA 177

Il-21 ta’ Ottubru, 2022

TRANSPORT MALTA

Local Notice to Mariners No. 186 of 2022

Reconstruction works on a slipway at Il-Qala 
tal-Mistra in Il-Bajja ta’ San Pawl

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners and the public that Reconstruction works 
on a slipway at Il-Qala tal-Mistra in Il-Bajja ta’ San Pawl 
will start on Monday, 24th October, 2022 and is expected to 
be completed by Friday, 29th January, 2023.

The area within the imaginary lines A, B, C, D and the 
intermediate coastline, as shown on the chart found on 
Transport Malta website (www.transport.gov.mt), will become 
a work area and no vessel or sea craft is to enter this area.

	 Latitude (N) 	 Longitude (E)

A 	 35° 57’.457 	 014° 23’.398
B 	 35° 57’.464 	 014° 23’.419
C 	 35° 57’.449 	 014° 23’.426
D	 35° 57’.448 	 014° 23’.422

Throughout the duration of the works, a silt curtain will 
be laid within the above-mentioned area.

The work will be carried out from land and will include 
the deployment of divers. During the diving operation the 
International Code of Signals Flag ‘A’, will be displayed 
accordingly.

Masters and operators of vessels are advised to keep a 
sharp lookout, proceed with caution, and at slow speed (no 
wake) when navigating close to the above indicated area. They 
are to co-operate with the contractor on site. The slipway will 
not be accessible while the works are in progress.

They are also to comply with any instructions given on 
VHF channel 12 and/or 16 by Valletta VTS

Chart affected: BA 177

21st October, 2022

TRANSPORT MALTA

Avviż lill-Baħħara Nru. 39 tal-2022

Tluq tal-JU Rig Topaz Driller

Id-Direttorat tal-Portijiet u l-Yachting, Transport 
Malta, javża lill-baħħara li l-JU Rig Topaz Driller telaq 
mill-pożizzjoni li ġejja:

TRANSPORT MALTA

Notice to Mariners No. 39 of 2022

Departure of JU Rig Topaz Driller

The Ports and Yachting Directorate, Transport Malta, 
Notifies mariners that the JU Rig Topaz Driller has 
departed from the following position:
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Latitudni (T) 		 Lonġitudni (L)

35° 55’.500 		  014° 49’.500

Avviż lill-Baħħara Nru. 29 tal-2022 huwa b’dan 
IKKANĊELLAT.

Pożizzjoni b’referenza għal WGS 84 DATUM

Il-21 ta’ Ottubru, 2022

Latitude (N) 		 Longitude (E)

35° 55’.500 		  014° 49’.500

Notice to Mariners No. 29 of 2022 is hereby 
CANCELLED.

Position is referred to WGS 84 DATUM.

21st October, 2022

L-AĠENZIJA TAT-TEKNOLOĠIJA 
TAL-INFORMATIKA TA’ MALTA

Technical Services Officers – ICT Services Management

Permess tal-Jobsplus 225/2016

Opportunità fl-ICT biex taħdem f’data centre state of the 
art – MITA.

Dawk li jixtiequ jaħdmu f’pożizzjoni ta’ sapport tekniku 
fl-Aġenzija li qed tmexxi l-ICT huma mistiedna japplikaw 
għal post ta’ Technical Services Officers biex jipprovdu 
support tekniku f’ambjent ta’ sfida u ta’ sodisfazzjon.

MITA tilqa’ kandidati li ghandhom għarfien f’oqsma 
diversi tal-ICT bħal Local Area Networks, sistemi ta’ operat, 
u teknoloġiji tad-desktop flimkien mal-abbiltà li jinteraġixxu 
mal-klijenti tal-MITA.  Kandidati ta’ suċċess  għandhom 
ikunu fluwenti kemm fil-Malti kif ukoll fl-Ingliż.

Dawn il-pożizzjonijiet huma opportunità eċċellenti għall-
kandidati biex jibnu karriera solida fl-ICT. Il-MITA toffri 
opportunità ta’ progress fil-karriera tal-ICT fi rwoli differenti.  
It-taħriġ jinkludi taħriġ professjonali f’Ċertifikazzjonijiet 
tal-Industrija relatati. Ambjent ta’ xogħol professjonali fejn 
l-isforzi tal-impjegati jkunu ppremjati huwa garantit.  Apparti 
minn pakkett finanzjarju tajjeb, dawn il-pożizzjonijiet 
igawdu minn numru ta’ benefiċċji bl-intenzjoni li jipprovdu 
lill-impjegati esperjenza ta’ xogħol pjaċevoli u pożittiva.  
Din tinkludi set ta’ benefiċċji favur il-familja bl-intenzjoni li 
jipprovdu bilanċ tajjeb bejn il-familja u x-xogħol.

Il-kandidati magħżula jkunu impjegati fuq bażi ta’ 
kuntratt indefinit.

Rekwiżiti għall-Eliġibbiltà

Waħda milli ġejjin f’qasam tal-ICT:

i) Kwalifika fl-ICT f’Livell 5 tal-MQF JEW ogħla; JEW
ii) Kwalifika fl-ICT f’Livell 4 tal-MQF U sena (1) 

esperjenza f’qasam tal-ICT; JEW
iii) Sentejn (2) esperjenza f’qasam tal-ICT.

MALTA INFORMATION 
TECHNOLOGY AGENCY

Technical Services Officer – ICT Services Management

Jobsplus Permit 225/2016

An ICT Opportunity to work in a state of the art data 
Centre – MITA.

Those wishing to work in a Technical support position 
in Malta’s leading ICT Agency are invited to apply for 
Technical Services Officers to provide technical support in a 
challenging and rewarding environment.

MITA welcomes candidates having knowledge in various 
ICT areas such as Local Area Networks, Operating Systems 
and Desktop Technology together with the ability to interact 
with MITA’s clients. Successful candidates must be fluent in 
both Maltese and English.

These positions are an excellent opportunity for 
candidates to build a solid career in ICT.  MITA offers the 
opportunity for employees to progress in their ICT career 
across various roles.  Training  including professional 
training in related Industry Certifications will be provided. 
MITA guarantees a professional and enjoyable work 
environment where employees’ efforts are rewarded. Apart 
from a good remuneration package, these positions enjoy 
a number of perks intended to provide the employees with 
an enjoyable and positive work experience.  This includes a 
set of Family Friendly benefits intended to provide the right 
work-life balance.

Successful candidates will be employed on an indefinite 
term contract. 

Eligibility Requirements

One of the following in an ICT area:

i) A qualification at MQF Level 5 OR higher; OR
ii) A qualification in a related area (MQF Level 4) AND 

one (1) year experience in an ICT area; OR
iii) Two (2) years’ experience in an ICT area
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Il-kandidati jistgħu jiġu offruti l-pożizzjoni fuq Livell ta’ 
Associate – Livell ta’ Karriera 2, jew Livell Standard – Livell 
ta’ Karriera 3. Dan jiddependi mil-livell ta’ kompetenza.

Gradwati ġodda jistgħu jiġu offruti opportunità ta’ xogħol 
suġġett li jippovdu r-riżultati finali. Taħriġ ikun ipprovdut.

CV dettaljata, flimkien ma’ ittra elettronika ta’ 
applikazzjoni għandhom jintbagħtu sa mhux aktar tard mill-
Ġimgħa, 28 ta’ Ottubru, 2022, lil (careers.mita@gov.mt).

Il-21 ta’ Ottubru, 2022

Candidates may be offered the position as an Associate 
Level – Career Level 2, or the Standard Level – Career Level 
3, depending on competency level.

Fresh graduates may be offered an employment 
opportunity subject to the provision of final results.  Training 
will be provided.

A detailed CV, together with a covering email are to be 
sent by not later than Friday, 28th October, 2022, to (careers.
mita@gov.mt).

21st October, 2022

ŻFIN MALTA

Sejħa għal Uffiċjal tal-Amministrazzjoni 
ma’ ŻfinMalta – il-Kumpanija Nazzjonali taż-Żfin

ŻfinMalta, il-Kumpanija Nazzjonali taż-Żfin, qiegħda 
tfittex kandidat għal Uffiċjal tal-Amministrazzjoni biex 
jaħdem fil-qrib mal-Kap tal-Aġenzija u t-tim amministrattiv 
ta’ ŻfinMalta. L-Uffiċjal tal-Amministrazzjoni se jkun 
qed jassisti lit-tim f’xogħol varju ta’ kuljum, jimmaniġġja 
l-uffiċċju u l-provvisti, jipproċessa l-pagamenti għall-
fornituri tas-servizzi, jassisti fil-prenotazzjonijiet ta’ artisti 
internazzjonali u jikkonserva s-sistema tal-filing tal-
kumpanija (kemm dik fiżika u kemm dik diġitali).

Deskrizzjoni tal-Impjieg

Terminu tal-impjieg: Kuntratt għal servizzi ta’ 12-il xahar 
bil-possibbiltà ta’ tiġdid għal terminu ta’ 12-il xahar ieħor.

Jiem/sigħat ta’ xogħol: Massiumu ta’ 40 siegħa fil-
ġimgħa. Is-sigħat ta’ xogħol ikunu maqbula mas-superjuri 
tiegħek.

Titlu tal-impjieg: Uffiċjal ta’ Sostenn Amministrattiv 

Superjur: Kap tal-Aġenzija

Perjodu ta’ prova u perjodu ta’ avviż: Dan ir-rwol iġorr 
miegħu perjodu ta’ prova ta’ tliet xhur, f’liema żmien il-
perjodu neċessarju ta’ avviż għaż-żewġ partijiet huwa dak 
ta’ ġimagħtejn.

Responsabbiltajiet

Ikun provdut appoġġ amministrattiv lis-sezzjoni 
tal-amministrazzjoni ta’ ŻfinMalta kif hemm bżonn; 

ŻFIN MALTA

Call for Administration Officer with 
ŻfinMalta – the National Dance Company 

ŻfinMalta, the National Dance Company, is looking 
for an Administration Officer who will work closely with 
the Agency Head and ŻfinMalta administration team. The 
Administration Officer will be assisting the team in various 
day to day tasks, manage the offices and supplies, process 
payments to service providers, assist in the bookings for 
international artists and maintain the company’s filing 
system (physical and digital). 

Job Outline 

Employment term: 12-month contract for service with 
the possibility of renewing for a further 12-month term. 

Days/hours of work: A maximum of 40 hours per week. 
Your hours of work will be agreed with the line manager. 

Employment title: Administration Officer

Line Manager: Agency Head 

Probation and Notice Period: This post carries a 
probationary period of three months, during which time the 
notice period required by either party is two weeks. 

Responsibilities 

To offer administrative support to ŻfinMalta 
administration section as required; 
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Il-klijenti, il-fornituri, u l-partijiet interessati li jikkuntattjaw 
lil ŻfinMalta fuq kwistjonijiet relatati mal-finanzi u 
l-amministrazzjoni  għandhom jiġu ttrattati b’mod 
professjonali u effiċjenti;

Kordinazzjoni ma’ PCOs (organizzazzjonijiet pubbliċi 
kulturali) u dipartimenti oħra skont il-ħtieġa; 

Iċċekkjar, immaniġġjar, u klassifikazzjoni ta’ posta u ittri 
elettroniċi fil-ħin;

Ikunu rċevuti u ssir verifikazzjoni ta’ fatturi u 
rekwiżizzjonijiet għal oġġetti u servizzi;

Issir verifikazzjoni ta’ tranżazzjonijiet li jikkonformaw 
mal-politiki finanzjarji u l-proċeduri tal-ACM;

Preparazzjoni, verifikazzjoni, immaniġġjar, 
distribuzzjoni u proċessar ta’ fatturi, ċekkijiet, SWIFTs, 
depożiti, u dokumenti oħra.;

Manteniment ta’ sistema ta’ filing għall-akkwisti u 
d-dokumenti finanzjarji kollha;

Żgurar tal-kunfidenzjalità u s-sigurtà tad-
dokumentazzjoni finanzjarja u amministrattiva kollha;

Immaniġġjar ta’ tranżazzjonijiet ma’ banek, ministeri, u 
partijiet interessati rilevanti;

Assistenza f’kull dmirijiet oħra kif ikun hemm bżonn minn 
żmien għal żmien, taħt id-direzzjoni tal-Kap tal-Aġenzija.

Kompetenzi

L-abbiltà li l-kandidat jaħdem taħt pressjoni u jmexxi 
affarijiet differenti fl-istess ħin, filwaqt li jadotta approċċ 
ta’ tim biex isolvi problemi meta jkun hemm bżonn; 

Rieda ta’ tagħlim u espansjoni tal-għarfien tal-kandidat 
magħżul;

Abbiltà li ħidma awtonoma bi ftit jew bla ebda 
superviżjoni. 

L-applikazzjonijiet flimkien ma’ CV u ittra ta’ 
applikazzjoni għandhom jintbagħtu permezz ta’ ittra 
elettronika lil (vacancies.zm@zfinmalta.mt) sal-5.00 p.m. 
tal-Ġimgħa, 4 ta’ Novembru, 2022.

Il-21 ta’ Ottubru, 2022

To ensure customers, suppliers and stakeholders 
contacting the ŻfinMalta with matters relating to finance and 
administration are dealt with professionally and efficiently; 

Liaise with PCOs (Public Cultural Organisations) or 
other departments as required; 

Timely checking, handling and sorting of mail and 
emails; 

To receive and verify invoices and requisitions for goods 
and services;

To verify that transactions comply with financial policies 
and ACM’s procedures; 

To prepare, verify, handle, distribute and process 
invoices, cheques, SWIFTs, deposits and other documents; 

To maintain a filing system for all procurement and 
financial documents; 

To ensure the confidentiality and security of all financial 
and administration documentation; 

To handle transactions with banks, ministries and 
relevant stakeholders; 

To assist in any other duties as needed from time to time, 
as directed by the Agency Head. 

Competencies 

Ability to work under pressure and multi-task, using a 
team approach to solve problems when appropriate; 

A willingness to learn and expand his/her knowledge; 

Ability to work autonomously with little or no 
supervision. 

One may apply by sending a detailed CV, scans of 
qualifications and an application letter to (vacancies.zm@
zfinmalta.mt) by 5.00 p.m. of Friday, 4th November, 2022.

21st October, 2022
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ŻFIN MALTA

Sejħa għal Freelance Creative and Design Executive 
ma’ Żfinmalta – il-Kumpanija Nazzjonali taż-Żfin

Dwar ir-rwol
 
ŻfinMalta, il-Kumpanija Nazzjonali taż-Żfin, qiegħda 

tfittex kandidat għal Freelance Creative and Design Executive, 
biex jaħdem fil-viċin mal-Maniġer tal-Kummerċjalizzazzjoni 
u l-Komunikazzjoni, mad-Direttur Artistiku, u mal-Kap 
tal-Aġenzija. Il-Creative and Design Executive se jkun 
responsabbli mill-konċepiment u l-iddisinjar tal-produzzjoni 
kreattiva għall-komunikazzjonijiet, il-kampanji, u 
l-promozzjonijiet korporattivi ta’ ŻfinMalta. B’mod aktar 
speċifiku,  se jkun qed toħloq – għal kull produzzjoni – varjetà 
ta’ produzzjonijiet ta’ disinji b’identitajiet viżwali distinti 
skont kif miftiehem mal-Maniġer tal-Kummerċjalizzazzjoni 
u l-Komunikazzjoni.

    
Deskrizzjoni tal-Impjieg

Titlu tal-Impjieg: Creative and Design Executive
 
Salarju: Negozzjabli 
 
Terminu tal-impjieg: Kuntratt għal servizzi ta’ 12-il xahar 

bil-possibbiltà ta’ tiġdid għal terminu ta’ 12-il xahar ieħor.
 
Jiem/sigħat ta’ xogħol: Din il-pożizzjoni toffri sigħat ta’ 

xogħol flessibbli kif ukoll dawk maħduma mill-bogħod. Il-
fornitur tas-servizzi jrid jaħdem skont skadenzi stretti ħafna 
skont kif ikun mitlub mill-awtorità kontraenti u kapaċi 
jkun mitlub jipprovdi s-servizzi tiegħu barra mill-ħinijiet 
tal-uffiċċju normali. ŻfinMalta tistma li l-fornitur se jkun 
ingaġġat għal massimu ta’ 40 siegħa fix-xahar. 

Superjur: Maniġer tal-Kummerċjalizzazzjoni u 
Komunikazzjoni.

Responsabbiltajiet
 
KREATTIVI

Tagħlim dwar ix-xogħol kollu tal-programmi u inizjattivi 
ta’ ŻfinMalta u assistenza fit-titjib tal-istrateġiji tal-midja;

Konċettwalizzar ta’ kampanji viżwali b’saħħithom 
flimkien mal-Maniġer tal-Kummerċjalizzazzjoni u 
l-Komunikazzjoni u f’konformità mal-identità tad-ditta 
ŻfinMalta;

ŻFIN MALTA

Call for Freelance Creative and Design Executive
with ŻfinMalta – the National Dance Company 

 
About the role 
 
ŻfinMalta, the National Dance Company, is looking for 

a Freelance Creative and Design Executive who will work 
closely with the Marketing and Communications Manager, 
Artistic Director and Agency Head. A Creative and Design 
Executive will be responsible in conceptualising and 
designing creative outputs for ŻfinMalta communications, 
campaigns and corporate promotions. In the specific the 
chosen candidate will be creating for each production 
various design outputs with distinct visual identities, for 
each production through as agreed with the Marketing and 
Communications Manager.

      

Job Outline  
 
 Job Title: Creative and Design Executive
 
Salary: Negotiable 
 
Contract term: 12-month contract for service with the 

possibility of renewing for a further 12 month term.  
 
Days/hours of work: This position offers remote and 

flexible working hours. The Service provider must work 
within tight deadlines as required by the Contracting 
Authorityand might be required to provide his/her services 
outside normal office hours. ŻfinMalta estimates that the 
provider will be engaged for a maximum of 40 hours per 
month

 
Line Manager: Marketing and Communications Manager  

Responsibilities  
 
CREATIVE

Learning about the work of all ŻfinMalta programmes 
and initiatives and assisting in improving media strategies;

Conceptualising strong visual campaigns together with 
the Marketing and Communications manager and in line 
with ŻfinMalta’s brand identity;
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Kunċettwalizzar u disinn ta’ prodotti korporattivi u 
merkanzija rilevanti.

DISINN
 
Disinn ta’ materjal għal kull avveniment ta’ ŻfinMalta;

Disinn grafiku għall-kummerċjalizzazzjoni ta’ 
avvenimenti, pubblikazzjonijiet, kartolerija, u merkanzija;

Disinn u ħolqien ta’ dokumenti;

Il-ħolqien ta’ xogħol artistku;
Stinkar biex jintlaħqu għanijiet stabbiliti sabiex tkun tista’ 

issir kontribuzzjoni lejn il-kisba tal-għanijiet komunikattivi 
tal-Aġenzija fl-intier tagħhom.

Rekwiżiti
 
Applikanti interessati għandu jkollhom:

Grad ta’ Baċċellerat fl-Arti jew f’qasam relatat u sena 
esperjenza f’xogħol ta’ disinn u pprogrammar; 

Diskrezzjoni professjonali;

L-abbiltà li jikkomunikaw bil-Malti u bl-Ingliż;

Kapaċitajiet organizzattivi b’saħħithom;

Kapaċitajiet ta’ tqassim tal-ħin żviluppati sew;

L-abbiltà li jaħdmu taħt pressjoni;

Attenzjoni għad-dettall tajba;

Kompetenza profiċjenti fl-użu tal-kompjuter fir-rigward 
ta’ Adobe Photoshop, Illustrator, InDesign, Premiere Pro, u 
software ieħor tal-editjar; 

Artikulazzjoni verbali u miktuba;
 
U jrid ikollhom 
  
Għarfien fond ta’ politika kulturali, l-industriji kreattivi, 

u l-ekonomija kreattiva. 
 
L-applikazzjonijiet flimkien ma’ CV, kopja tal-kwalifiki 

tiegħek, u ittra ta’ applikazzjoni għandhom jintbagħtu 
permezz ta’ ittra elettronika lil (vacancies.zm@zfinmalta.
mt) sal-5.00 p.m., il-Ġimgħa, 4 ta’ Novembru, 2022.

Il-21 ta’ Ottubru, 2022

Conceptualising and designing of corporate products and 
merchandise

DESIGN
 
Designing material for all ŻfinMalta events;

Graphic design for event marketing, publications, 
stationery and merchandise;

Design and creation of documents;

Creation of artworks;
Striving to reach set targets in order to be able to 

contribute towards the attainment of the Agency’s overall 
communication targets;

Requirements 
 
Interested applicants are to have:

A Bachelors degree in Arts or related area and one year 
experience working in design and programming;

Professional discretion;

Ability to communicate in Maltese and English;

Strong organisational skills;

Well-developed time management skills;

Ability to work under pressure;

Strong attention to detail;

Proficient computer skills in Adobe Photoshop, 
Illustrator, InDesign, and Premiere Pro and other editing 
software;

Verbal and written articulacy;
 
AND must have 
  
In-depth knowledge of cultural policy, creative industries 

and the creative economy. 
 
One may apply by sending a detailed CV, scans of 

qualifications and an application letter to (vacancies.zm@
zfinmalta.mt) by Friday, 4th November, 2022 at 5.00 p.m.

21st October, 2022
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OFFICE OF THE PRIME MINISTER

Post of Assistant Manager (Accounting and Finance
 in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1.The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Assistant Manager (Accounting and Finance) in the Finance 
and Administration Directorate within the Office of the 
Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Accounting and Finance) for those applicants entering 
into the grade under the eligibility provisions of paragraph 
4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which in the year 
2022 is equivalent to €19,323 per annum, rising by annual 
increments of €354.00 up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2022 is equivalent to €20,616 
per annum, rising by annual increments of €375.17 up to a 
maximum of €22,867, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 (iii) (b), in not more 
than two (2) years from the date of appointment, in failure of 
which, appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 (iii) (b) will be placed in Salary 
Scale 11, which will progress to Scale 10 (€21,950 x 
€407.67 - €24,396 in the year 2022) on completion of three 
(3) years service as Assistant Manager in Salary Scale 11, 
subject to satisfactory performance.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Assistant Manager (Accounting and Finance) 
fl-Uffiċċju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Assistant Manager (Accounting and Finance) fid-Direttorat 
tal-Finanzi u Amministrazzjoni, fi ħdan l-Uffiċċju tal-Prim 
Ministru.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Accounting and 
Finance) li jidħol fil-grad bir-rekwiżiti tal-eliġibbiltà ta’ 
paragrafu 4.1 (iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 
12, li fis-sena 2022 huwa ta’ €19,323 fis-sena, li jiżdied bi 
€354.00 fis-sena sa massimu ta’ €21,447.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla’ għal Skala 11 (€20,616 x €375.17- €22,867 
fis-sena 2022) mal-kisba ta’ Diploma fil-Livell 5 tal-MQF 
kif imsemmija fil-paragrafu 4.1(iii) (b), f’perjodu ta’ mhux 
iktar minn sentejn (2) mid-data tal-ħatra, fejn fil-każ li dan 
ma jseħħx, il-ħatra tiġi mneħħija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 (iii) (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€21,950 x €407.67- €24,396 fis sena 2022) 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad/pożizzjoni 
tfisser li kwanlunkwe applikazzjoni pendenti fi ħdan is-
Servizz Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
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is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Accounting 
and Finance, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Accounting and Finance) include:

i. Carries out duties related to cash and cheque transactions, 
including the timely processing of transactions, verifications, 
recording, adjustments, tracking and reconciliation;

ii. Ensures that approvals are available before processing 
transactions, that amounts paid are correct and that procedure 
is followed;

iii. Deals with basic bookkeeping and assists in the 
preparation of accounts, such as ledger balances and other 
relevant submissions;

iv. Assists in the compilation of publications and reports;

v. Assists in budget planning and control under 
supervision, while bringing relevant matters to the attention 
of the supervising officer as necessary. This includes 
reviewing proposed budgets and verifying all line items and 
expenditures to ensure accuracy;

vi. Assesses under supervision, virements within the 
votes as well as requests for additional funding and the 
revised estimates;

post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tal-Accounting and Finance, skont 
il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Accounting and Finance) jinkludu li:

i. Iwettaq dmirijiet relatati ma’ tranżazzjonijiet ta’ 
flus kontanti u ċekkijiet, u l-ipproċessar f’waqtu ta’ 
tranżazzjonijiet, verifiki, rekordjar, aġġustamenti, rendikont 
u rikonċiljazzjoni;

ii. Jassigura li l-approvazzjonijiet ikunu disponibbli qabel 
l-ipproċessar ta’ tranżazzjonijiet, u li l-ammont imħallas 
ikun korrett u skont il-proċedura;

iii. Jieħu ħsieb b’mod bażiku ż-żamma tal-kotba u jassisti 
fit-tħejjija taż-żamma ta’ kontijiet bħalma huma bilanċi tar-
reġistru u sottomissjonijiet oħra rilevanti.

iv. Jassisti fil-kumpilazzjoni ta’ pubblikazzjonijiet u rapporti;

v. Jassisti fl-ippjanar u l-kontroll ta’ baġit taħt superviżjoni, 
filwaqt li jressaq materji rilevanti għall-attenzjoni tal-uffiċjal 
li jkun qed jagħmel is-superviżjoni kif ikun neċessarju. Dan 
jinkludi r-reviżjonijiet tal-baġits proposti u l-verifika tal-line 
items u l-infiq kollu biex tiġi żgurata l-eżattezza;

vi. Jivvaluta, taħt superviżjoni, virements fi ħdan il-voti 
kif ukoll talbiet għal fondi addizzjonali u l-estimi riveduti;
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vii. Contributes to the development of project 
implementation including delegated processes, and to the 
identification of process improvements for simplification, 
innovation and added value;

viii. Keeps abreast with accounting standards, financial 
legislation and Government policies;

ix. Keeps abreast with basic accounting systems, 
procedures and applications, and follows training as directed;

x. Coordinates and participates in meetings, takes minutes 
and follows up on required actions;

xi. Assists in day-to-day operations, including the 
management and distribution of correspondence and 
queries, record keeping, as well as inputting and updating of 
computer-based information and databases;

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 

vii. Jikkontribwixxi għall-iżvilupp ta’ implimentazzjoni ta’ 
proġetti inklużi proċessi ddelegati, u għall-indentifikazzjoni 
ta’ titjib tal-proċess għal raġuni ta’ simplifikazzjoni, 
innovazzjoni u valur miżjud;

viii. Iżomm ruħu aġġornat ma’ standards ta’ accounting, 
leġiżlazzjoni finanzjarja u politiki tal-Gvern;

ix. Iżomm ruħu aġġornat ma’ sistemi bażiċi ta’ accounting, 
proċeduri u applikazzjonijiet, u jsegwi taħriġ kif jintalab 
jagħmel;

x. Jikkordina u jipparteċipa f’laqgħat, iżomm il-minuti 
tal-laqgħat u jara li l-azzjoni meħtieġa titwettaq;

xi. Jassisti f’ħidmiet ta’ kuljum, li jinkludu l-immaniġġjar 
u d-distribuzzjoni ta’ korrispondenza u talbiet għall-
informazzjoni, iżomm ir-rekords, kif ukoll l-inputtjar u 
l-aġġornament ta’ informazzjoni bbażata fuq sistemi tal-
kompjuter u databases;

xii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 



Il-21 ta’ Ottubru, 2022 	 14,497

Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ’Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’. 

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

AND

ii. able to communicate in Maltese and English 
languages. However, candidates who do not satisfy the 
ability to communicate in Maltese language and do not 
possess at least an MQF Level 1 in the Maltese language 
must attend and be successful in the assessment of the 
‘Maltese language 1’, course offered by the Institute of 
Public Services. Attendance to such course together with the 
attainment of MQF Level 1, are to be completed before the 
confirmation of appointment i.e. within six the (6) months 
of engagement; Therefore, officers engaged who would 
not have obtained this certification within the probationary 
period of six (6) months will be given a one time extension 
of their probationary period for a period of six (6) months to 
successfully obtain this certification.

Failure to present evidence of successful pass and 
attendance by the end of probationary period (i.e. twelve 
(12) months from engagement) will result in automatic 
termination of the post in caption.

AND

iii. a. (i) in possession of a recognised qualification at 
MQF Level 4 (subject to a minimum of 120 ECTS/ECVET 
credits, or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 4 in Accountancy.

Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’. 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

U

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża. Madankollu, il-kandidati li ma jissodisfawx l-abbiltà 
li jikkomunikaw bil-lingwa Maltija u ma jkollhomx mill-
inqas MQF ta’ Livell 1 fil-lingwa Maltija, iridu jattendu u 
jgħaddu b’suċċess fl-assessjar mil-kors ‘Maltese Language 
1’ offrut mill-Istitut għas-Servizzi Pubbliċi. L-attendenza 
għal dan il-kors flimkien mal-kisba tal-Livell 1 tal-MQF 
għandhom jitlestew qabel il-konferma tal-ħatra, jiġifieri fi 
żmien sitt (6) xhur mill-ingaġġ; B’hekk, uffiċjali impjegati 
li ma jiksbux dan iċ-ċertifikat fi żmien ta’ prova ta’ sitt (6) 
xhur, jingħataw estensjoni ta’ darba ta’ żmien ta’ prova 
għal perjodu ta’ sitt (6) xhur biex jiksbu b’suċċess dan iċ-
ċertifikat.

Jekk il-persuna tonqos milli tippreżenta evidenza 
li għaddiet il-kors b’suċċess u attendiet sal-aħħar tal-
perjodu ta’ prova (jiġifieri tnax-il (12) xahar mill-ingaġġ), 
awtomatikament tintilef il-kariga msemmija hawn fuq.

U

iii. a. (i) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 
tal-MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking u Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 4 tal-MQF f’Accountancy.
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OR

b. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, 
or equivalent*) in Business Management or Business 
Administration or Economics or Banking and Finance or 
Accountancy or a recognised comparable professional 
Diploma at MQF Level 5 in Accountancy.

*A recognised qualification comparable to 120/60 ECTS/
ECVET credits, as applicable, is only accepted subject to 
MFHEA formal recognition statement being submitted with 
the application.

OR

c. (i) in possession of two (2) subjects at Advanced Level 
(one of which must include a pass in Accountancy) and 
three (3) subjects at Intermediate Matriculation Level (one 
of which must include a pass in Pure Mathematics), or a 
recognised comparable qualification.

OR

(ii) in possession of three (3) subjects at Advanced Level 
(one of which must include a pass in Accountancy)

iv. Public officers applying for the post must be confirmed 
in their current appointment.

Successful candidates who are in possession of a 
recognised MQF Level 4 qualification or two (2) subjects 
at Advanced level and three (3) subjects at Intermediate 
Matriculation level, or in possession of three (3) subjects at 
Advanced level, or a recognised comparable qualification 
as indicated in 4.1 (iii) (a) and (c), shall enter as Assistant 
Manager (Salary Scale 12). On appointment, appointees 
will bind themselves to successfully complete a recognised 
qualification in a related area at MQF Level 5, in not 
more than two (2) years, to progress to Salary Scale 11, in 
failure of which they would relinquish their appointment. 
Upon possession of a relevant Diploma at MQF Level 5 
as indicated in paragraph 4.1 (iii) (b) in related areas such 
officers shall progress to Assistant Manager (Salary Scale 
11). All other progressions shall be in accordance with the 
provisions enshrined in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suġġetta għal minimu ta’ 60 krettu ECTS/ECVETS 
jew ekwivalenti*) f’Business Management jew Business 
Administration jew Economics jew Banking and Finance 
jew Accountancy jew Diploma professjonali rikonoxxuta 
komparabbli fil-Livell 5 tal-MQF f’Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS/ECVET, hekk kif applikabli, hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
(li wieħed minnhom għandu jinkludi pass fl-Accountancy) u 
tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li wieħed 
minnhom għandu jinkludi pass fil-Pure Mathematics), jew 
kwalifika komparabbli pertinenti rikonoxxuta.

JEW

(ii) fil-pussess ta’ tliet suġġetti fil-Livell Avvanzat (li 
wieħed minnhom jinkludi pass fl-Accountancy)

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonoxxuta fil-Livell 4 tal-MQF kwalifika jew żewġ (2) 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet (3) suġġetti 
fil-Livell Intermedjajru tal-Matrikola, fil-pussess ta’ tliet 
(3) suġġetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta 
komparabbli, kif indikat fil-4.1 (iii) (a) u (c) jidħlu bħala 
Assistant Manager (Skala ta’ Salarju 12). Mal-ħatra, dawk 
appuntanti jridu jintrabtu li jlestu b’suċċess kwalifika 
rikonoxxuta f’qasam relatat fil-Livell 5 tal-MQF, f’perjodu 
ta’ mhux aktar tard minn sentejn (2), biex jipprogressaw għal 
Skala ta’ Salarju 11, fejn fil-każ li dan ma jseħħx, il-ħatra 
tiġi mneħħija. Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 
tal-MQF kif indikat f’paragrafu 4.1 (iii) (b) f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager 
(Skala ta’ Salarju 11). Il-progressjonijiet l-oħra kollha 
għandhom ikunu skont id-dispożizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within 
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
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they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) (a) 
to 4.1 (iii) (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, the 
appointment will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) (a) to 4.1 (iii)(c) or 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 

jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) (a) sa 4.1 (iii) 
(c) jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk 
l-iskadenza għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) (a) sa 4.1(iii) (c) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
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the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 4th 
November, 2022. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Auberge de Castille, Valletta. 
These general provisions are to be regarded as an integral 
part of this call for applications.

The website address and email address of the receiving 
Section are (http://www.opm.gov.mt) and (human-resources.
opm@gov.mt).

21st October, 2022

OFFICE OF THE PRIME MINISTER

Post of Manager I in the Department for Industrial
and Employment Relations within the Office

of the Prime Minister

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (Finance and Administration), Office 
of the Prime Minister, invites applications for the post of 
Manager I in the Department for Industrial and Employment 
Relations within the Office of the Prime Minister.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tas-Sezzjoni 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Il-21 ta’ Ottubru, 2022

UFFIĊĊJU TAL-PRIM MINISTRU

Post ta’ Manager I fid-Dipartiment tar-Relazzjonijiet 
Industrijali u tal-Impjieg fi ħdan l-Uffiċċju

tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffiċċju tal-
Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ Manager 
I fi ħdan id-Dipartiment tar-Relazzjonijiet Industrijali u tal-
Impjieg fi ħdan l-Uffiċċju tal-Prim Ministru.
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Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10, 
which in year 2022 is €21,950 per annum, rising by annual 
increments of €407.67 up to a maximum of €24,396.

2.4 A Manager I in Salary Scale 10 will progress to 
Salary Scale 9 (€23,353 x €447.33 - €26,037 in 2022) on 
completion of two (2) years service as Manager I in Salary 
Scale 10, subject to satisfactory performance.

2.5 A Manager I in Salary Scale 9 will progress to 
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on 
completion of five (5) years service as Manager I in Salary 
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to 
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on 
completion of three (3) years service as Manager I in Salary 
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 10% of 
his/her basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.8 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.9 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, are to serve 
in this post, for a minimum of two (2) years before applying 
laterally. This is not applicable for promotion purposes, 
subject to the pertinent eligibility criteria.

Termini u kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12)  xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2022 huwa ta’ €21,950 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bħala Manager I fi Skala 
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’ 
fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena 
2022) wara ħames (5) snin servizz bħala Manager I fi Skala ta’ 
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 
titla’ fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
I fi Skala ta’ Salarju 8, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas- 
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.9 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. L-applikanti maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
jekk maħtura għandhom iservu f’din il-kariga għal minimu 
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex 
applikabbli għal skopijiet ta’ promozzjoni, suġġett għall-
kriterji ta’ eliġibbiltà pertinenti.
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b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.11 The result will be valid for a period of two (2) years 
from the date of publication.

2.12 This post has been designated for the purposes of 
sub-article 5 of article 4 of the Public Administration Act 
and in terms of Directive 14, since it involves regulatory 
functions. The relevant conditions laid out in the Public 
Administration Act and Directive 14 apply.

Duties

3. The job duties for the post of Manager I include:

i. Be familiar with relevant employment legislation and 
answer queries from the public in this respect;

ii. Assists in the implementation and enforcement of 
regulations, policies and procedures concerning DIER;

iii. Performs duties in respect of opening of investigative 
cases as received or as instructed;

iv. Carries out duties in accordance to the duties and 
powers assigned to Inspectors in terms of Article 43 of the 
Chapter 452 of the Laws of Malta;

v. Carries out investigations and other enforcement-
related duties connected with EIRA legislation;

vi. Prepares cases for Court proceedings and provides 
evidence in Court in relation to DIER investigations and 
claims;

vii. Keeps abreast of any changes in employment and 
industrial relations legislation;

viii. Performs any necessary administrative work, 
including report writing, data management;

ix. Attends meetings and other fora both in Malta and 
abroad as directed by the Senior management;

x. Conducts public relations and outreach activities as 
directed by Senior Management;

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor , skont il-postijiet vakanti stabbiliti.

2.11 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.12 Dan il-post ġie identifikat għall-finijiet ta’ subartikolu 
5 tal-artikolu 4 tal-Att dwar l-Amministrazzjoni Pubblika, kif 
ukoll għall-finijiet ta’ Direttiva 14, għax jinvolvi funzjonijiet 
regolartorji. Il-kundizzjonijiet rilevanti elenkati fl-Att dwar 
l-Amministrazzjoni Pubblika u f’Direttiva 14 japplikaw.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I jinkludu li:

i. Ikun familjari mal-leġiżlazzjoni rilevanti dwar 
l-impjiegi u jwieġeb mistoqsijiet f’dan ir-rigward;

ii. Jassisti fl-implimentazzjoni u l-infurzar ta’ regolamenti, 
policies u proċeduri li jirrigwardaw id-DIER;

iii. Iwettaq dmirijiet fir-rigward tal-ftuħ ta’ każijiet 
investigattivi kif irċevuti jew kif jingħata struzzjonijiet;

iv. Iwettaq dmirijiet skont id-dmirijiet u s-setgħat assenjati 
lill-Ispetturi skont l-Artikolu 43 tal-Kapitlu 452 tal-Liġijiet 
ta’ Malta;

v. Iwettaq investigazzjonijiet u dmirijiet oħra relatati mal-
infurzar marbuta mal-leġiżlazzjoni tal-EIRA;

vi. Jipprepara każijiet għal proċeduri tal-Qorti u jipprovdi 
evidenza fil-Qorti fir-rigward ta’ investigazzjonijiet u talbiet 
tad-DIER;

vii. Iżomm ruħu aġġornat ma’ kwalunkwe bidla fil-
leġiżlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali;

viii. Jagħmel xogħol amministrattiv li jinkludi kitba ta’ 
rapporti, dħul ta’ informazzjoni

ix. Jattendi laqgħat u fora kemm f’Malta kif ukoll barra, 
kif meħtieġ mill-management;

x. Iwettaq attivatijiet ta’ relazzjonijiet pubbliċi u ta’ 
sensibilizzazzjoni kif meħtieġ mis-Senior Management;
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xi. Carry out any other duties which may be assigned by 
the Director General (DIER); 

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 

xi. Iwettaq kwalunkwe xogħol ieħor kif ordnat mid-
Direttur Ġenerali (DIER); 

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
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licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
Languages;

AND

iii. being in possession of a valid driving licence and own 
car may be required;

AND

iv. in possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) in Human Resources or Industrial 
Relations or Management or La or Finance or Economics 
or Communications or Public Policy or Sociology or Social 
Policy or Psychology or Public Administration.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

v. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

U

iii. pussess ta’ liċenzja valida tas-sewqan u karozza 
personali jistgħu ikunu meħtieġa; 

U

iv. ikollhom kwalifika ta’ Baċellerat rikonoxxuta 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fir-Riżorsi Umani jew 
Relazzjonijiet Industrijali jew Management jew Liġi je 
Finanzi jew Ekonomija jew Kommunikazzjoni jew Public 
Policy jew Soċjoloġija jew Social Policy jew Psikoloġija 
jew Amministrazzjoni Pubblika.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabbli hija aċċetta biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.
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4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (iii) 
or else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
by the 31st May, 2023. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualification 
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif indikat 
f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu evidenza 
li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika sal-31 ta’ Mejju, 2023. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).
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Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Section, Finance and Administration 
Directorate, Office of the Prime Minister through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, in 
PDF format, which are to be uploaded through the portal. The 
closing date of the receipt of applications is 5.15 p.m. (Central 
European Time) of Friday, 4th November 2022. A computer-
generated email will be sent as an acknowledgement of the 
application. Further details concerning the submission of 
applications are contained in the general provisions referred 
to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tar-Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tas-Sezzjoni tal-People Management, fid-
Direttorat tal-Finanzi u Amministrazzjoni, fl-Uffiċċju tal-
Prim Ministru, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Section, Finance and 
Administration Directorate, Office of the Prime Minister, 
Auberge de Castille, Valletta. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

21st October, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Supply Learning Support Educator
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of Supply Learning Support 
Educator (SLSE) in the Ministry for Education, Sport Youth, 
Research and Innovation to serve in Malta and/or Gozo for a 
definite period, as and when required.

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mis-Sezzjoni tal-People Management, Direttorat 
tal-Finanzi u Amministrazzjoni, Uffiċċju tal-Prim Ministru, 
Berġa ta’ Kastilja, Il-Belt Valletta. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Learning Support Educator 
Supplimentari fil-Ministeru għall-Edukazzjoni,

l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, 
jilqa’ applikazzjonijiet għall-pożizzjoni ta’ Learning 
Support Educator Supplimentari (SLSE) fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni biex iservi f’Malta u/jew f’Għawdex għal 
perjodu definit, kif u meta jkun meħtieġ.
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Duration of Assignment and Conditions

2.1. A selected candidate will enter into a one (1) 
scholastic year assignment or less as SLSE in the Ministry 
for Education, Sport, Youth, Research and Innovation, which 
may be renewed for further periods.

2.2. The position of SLSE is subject to a probationary 
period of six (6) months.

2.3. Since this is a position of an entirely temporary 
nature and is governed by clause 1.5 of the Memorandum 
of Understanding signed between the Government of Malta 
and the Malta Union of Teachers (MUT) on the 26th of May, 
2009, the position of SLSE constitutes an objective reason 
which falls under Regulation 7 (4) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4. An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

Salary Pegged to the Position

3.1. The Salary attached to the position of SLSE is 
equivalent to the minimum of Salary Scale 15 which in year 
2022 is €15,717 per annum.

3.2. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

Duties

4. The job duties for the position of SLSE include:

a. Learning Support

i. Supports and collaborates with the class teacher and 
other colleagues. Under the guidance of the class teacher, 
assists in the education of all pupils in class, in particular 
pupils with special educational needs so that their individual 
curricular entitlement is ensured and their learning needs are 
catered for;

ii. Participates fully in Making Action Plans sessions 
(MAPs);

iii. Together with the class teacher, develops and 
implements an Individual Educational Programme (IEP) by 
adapting the lesson plans and resources;

Tul tal-Assenjament u Kundizzjonijiet

2.1. Persuna magħżula tidħol f’assenjament ta’ sena 
(1) skolastika jew anqas bħala SLSE fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni, li jista’ jiġi mġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ SLSE hija suġġetta għal perjodu ta’ 
prova ta’ sitt (6) xhur.

2.3. Peress li din hi pożizzjoni ta’ natura temporanja u 
suġġetta għal klawsola 1.5 tal-Memorandum tal-Ftehim 
iffirmat bejn il-Gvern ta’ Malta u Malta Union of Teachers 
(MUT) fis-26 ta’ Mejju, 2009, il-pożizzjoni ta’ SLSE taqa’ 
taħt Regolament 7 (4) tal-Liġi Sussidjarja 452.81 intitolat 
u għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

Salarju Marbut mal-Pożizzjoni

3.1. Is-salarju għall-pożizzjoni ta’ SLSE huwa ekwivalenti 
għall-minimu ta’ Skala ta’ Salarju 15 li fl-2022 huwa ta’ 
€15,717 fis-sena.

3.2. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-union kompetenti.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ SLSE jinkludu li:

a. Għajnuna fit-Tagħlim

i. Jagħti għajnuna u jikkollabora mal-għalliema tal-klassi 
u ma’ kollegi oħra. Taħt il-gwida tal-għalliema tal-klassi, 
jassisti fl-edukazzjoni tal-istudenti kollha tal-klassi u b’mod 
partikolari, ta’ studenti bi bżonnijiet edukattivi individwali 
biex jiġi provdut il-ħtiġiet kurrikulari ta’ studenti individwali;

ii. Jipparteċipa bi sħiħ fis-sessjonijiet tal-Making Action 
Plans (MAPs);

iii. Flimkien mal-għalliema tal-klassi, jiżviluppa u 
jwettaq il-programm individwali edukattiv (IEP) billi jadatta 
l-pjanijiet tal-lezzjoni u r-riżorsi;



	 14,510	 Gazzetta  tal-Gvern  ta’  Malta 20,946   

iv. Attends IEP and Individual Transition Plan (ITP) 
meetings;

v. Reviews IEPs, including recording and reporting 
progress of such IEP implementation on a regular basis;

vi. Supports the class teacher to prepares and writes the 
IEP document of every student with a statement in class;

vii. Assists in the preparation of educational materials and 
plays an active part in all the components of the instructional 
and educational process in class under the direction of the 
class teacher;

viii. In collaboration with the class teacher, participates in 
the observation, assessment and documentation process of 
the performance and behaviour of included learners;

ix. Participates in the respective individual transition 
programmes to assist students as they move from one 
educational level to another, from school to school, and from 
school to work, handing over to other involved colleagues, 
all relevant information and documents so as to ensure a 
smooth transition for the student;

x. Promotes an inclusive community of learners, in 
collaboration with Head of Departments (Inclusion), 
specialists, resource workers, teachers, parents, students 
and other stakeholders, where all students are valued and 
respected. This includes collaborative work in school 
and with other agencies, such as the Child Development 
Assessment Unit (CDAU), Resource Centres, NGOs and 
other educational and therapeutic environments;

xi. Participates in hydrotherapy, multi-sensory, sensory 
integration and other sessions, in schools, Resource Centres 
or other centres where such services are available, so as to 
ensure access to educational and personal entitlements of 
students;

xii. Promotes at all times the aims, ethos and policies of 
the school, College or Resource Centre deployed in, and 
actively working as a member of the staff team;

xiii. Assists in the preparation, dissemination and use of 
teaching resources ensures their upkeep in class, school and 
Resource Centres;

xiv. Supports student/s during activities held outside the 
school premises including experiences in the community, 
work places and other further and higher educational 
institutions;

xv. Encourages participation in EU projects and other 
projects in accordance with the SDP targets and as agreed 
with the Senior Management Team.

iv. Jattendi laqgħat tal-IEP u tal-Individual Transition 
Plan;

v. Jirrevedi IEPs, inkluż li jżomm rekord ta’ u jirrapporta 
dwar il-progress ta’ programmi simili fuq bażi regolari;

vi. Jagħti appoġġ lill-għalliema tal-klassi biex jiġi 
preparat u miktub id-dokument tal-IEP għal kull student fil-
klassi li għandu statement;

vii. Jgħin fit-tħejjija ta’ materjal edukattiv u jieħu sehem 
attiv fl-oqsma kollha tal-proċess edukattiv fil-klassi taħt id-
direzzjoni tal-għalliema fil-klassi;

viii. Id f’id mal-għalliema tal-klassi, jieħu sehem fl-
osservazzjoni, l-assessjar u d-dokumentazzjoni tal-ħidma u 
tal-imġiba tal-istudenti inklużi;

ix. Jipparteċipa fi programmi rispettivi li jiffaċilita 
l-mixja ta’ studenti individwali minn livell edukattiv għal 
ieħor, minn skola għall-oħra, u mill-iskola għall-post tax-
xogħol billi jagħti l-informazzjoni u d-dokumenti rilevanti 
lill-kollegi konċernati u indikati ħalli ssir tranżizzjoni bla 
skossi għall-istudent;

x. Jippromovi komunità inklussiva ta’ studenti, 
f’kollaborazzjoni mal-Kap ta’ Dipartimenti (Inklużjoni), 
speċjalisti, resource workers, għalliema, ġenituri, studenti 
u stakeholders oħra, fejn l-istudenti kollha jgawdu valur u 
rispett. Dan jinkludi xogħol kollaborattiv fl-iskola u ma’ 
aġenziji oħra, bħal Child Development Assessment Unit 
(CDAU), Ċentri ta’ Riżorsi, NGOs u ambjenti terapewtiċi 
u edukattivi oħra;

xi. Jipparteċipa f’sessjonijiet ta’ hydrotherapy, multi-
sensory, sensory integration u oħrajn fl-iskejjel, Resource 
Centres jew ċentri oħra fejn dawn is-servizzi jingħataw, biex 
jiġi assigurat l-aċċess għad-drittijiet edukattivi u personali 
tal-istudenti;

xii. Jippromovi f’kull ħin l-għanijiet, l-ethos u l-policies 
tal-iskola, il-Kulleġġ jew ir-Resource Centre fejn tkun qed 
taħdem u tagħti kontribut attiv bħala membru tal-istaff;

xiii. Jassisti fil-preparazzjoni, fid-disseminazzjoni u fl-
użu tar-riżorsi tat-tagħlim u jiġi assigurat li dawn jinżammu 
dejjem aġġornati fil-klassi, fl-iskola, u fir-Resource Centres;

xiv. Jagħti għajnuna lill-istudent/i waqt attivitajiet barra 
mill-iskola li jinkludi esperjenzi fil-kommunità, fuq il-post 
tax-xogħol u f’istituzzjonijiet ta’ edukazzjoni avvanzata u 
ogħla;

xv. Jinkorraġġixxi parteċipazzjoni fi proġetti tal-Unjoni 
Ewropea u proġetti oħra skont il-pjan ta’ żvilupp tal-iskola u 
kif miftiehem mat-Tim tat-Tmexxija tal-iskola.
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b. Personal Support

Supports students with individual educational needs in 
their personal care and hygiene needs. This includes:

i. Toileting - cleaning and washing, including 
accompanying the student to the toilet; undressing and 
dressing; cleaning, washing and showering; and changing of 
sanitary towels and incontinence pads;

ii. Seeing to the mobility, posture and seating needs, 
including lifting students and pushing students in wheelchairs 
according to Health and Safety Regulations issued under the 
Health and Safety Authority Act taking into consideration 
international guidelines. The present guidelines shall be:

a) lifting up to 27 kilograms shall be undertaken by one 
SLSE; lifting between 28 and 54 kilograms (both inclusive) 
shall be undertaken by two persons; beyond 54 kilograms, a 
mechanical lift is to be used,

b) pushing wheelchairs: up to 45 kilograms occasionally, 
up to 28 kilograms frequently; and up to 9 kilograms as 
necessary;

iii. Ensures the maximum educational benefit and safety 
for individual students at all times by providing them with 
assistance during physical education, games, excursions 
and therapy sessions, as well as normal feeding during mid-
morning and mid-day breaks and at other times as required.

c. Transport-related Duties

Without prejudice to the obligations of the owner and 
driver of the vehicle concerned regarding the safety of 
passengers and the full observance of the law and regulations 
related to transport matters, an SLSE may be required to carry 
out transport-related duties, with student with individual 
educational needs, should the requirement be indicated by 
the official statement or by the Head of School or other 
competent authorities. In such cases, the SLSE shall:

i. Assists in the boarding and un-boarding of students 
on and off the transport vehicle and, in the case of students 
who are wheelchair/buggy users, put on the restraints on the 
wheelchair/buggy and also put on the passenger restraint on 
the students to ensure safety during transportation;

ii. Carry out transport supervision duties to and from 
school when the transport of pupils during normal school 
hours is necessary. Supervision duties carried out outside 
school hours shall be remunerated at the established rates.

b. Għajnuna Personali

Jagħti għajnuna lill-istudenti bi bżonnijiet edukattivi 
individwali fil-kura u ndafa personali. Din l-għajnuna 
tinkludi:

i. il-qadi ta’ bżonnijiet personali – tindif u ħasil li jinkludi 
d-dmir li jwasslu l-istudenti sat-toilet, li jgħin lill-istudent 
jinża’ u jilbes, li jnaddaf, jaħslu u jagħti shower u li jbiddilu 
s-sanitary towels u l-incontinence pads (ħrieqi);

ii. jieħu ħsieb il-ħtiġiet li għandhom x’jaqsmu maċ-ċaqliq 
tal-istudenti, fejn u l-mod kif ipoġġu bil-qiegħda, inkluż id-
dmir li jerfgħu l-istudenti u jmexxuhom fil-wheelchair kif 
ikun meħtieġ, skont ir-regolamenti tal-Att dwar is-Saħħa u 
s-Sigurtà, u skont il-linji gwida internazzjonali. Dawn il-linji 
gwida huma:

a) irfigħ sa 27 kilogramm isir minn SLSE wieħed/waħda; 
irfigħ bejn 28 u 54 kilogramm (iż-żewġ valuri inklużi) isir 
minn żewg persuni; ’il fuq minn 54 kilogramm għandu jsir 
premezz ta’ lift mekkaniku,

b) imbuttar ta’ wheelchair sa 45 kilogramm isir darba 
kultant, sa 28 kilogramm isir ta’ spiss, u sa 9 kilogrammi jsir 
skont il-ħtiega;

iii. Jiżgura li studenti individwali f’kull ħin jakkwistaw 
l-ogħla benefiċċju edukattiv u jkollhom l-aħjar sigurtà billi 
jagħtuhom għajnuna waqt ledukazzjoni fiżika, il-logħob, il-
ħarġiet edukattivi u s-sessjonjiet ta’ terapija, kif ukoll billi 
jagħtuhom jieklu b’mod normali fil-brejk ta’ filgħodu, fil-
brejk ta’ nofsinhar u f’ħinijiet oħra skont il-ħtieġa.

c. Dmirijiet waqt it-Transport

Mingħajr preġudizzju għall-obbligazzjonijiet tas-sid 
u x-xufier tal-vettura konċernata rigward is-sigurtà tal-
passiġġieri u l-osservanza totali tal-liġi u rregolamenti 
relatattivi mat-trasport, SLSE jista’ jintalab biex jaqdi 
dmirijet relatati mat-trasport tal-istudenti bi bżonnijiet 
edukattivi individwali kif ikunu mfissra fl-istatement 
uffiċjali, jew skont kif ikun indikat mill-Kap tal-Iskola jew 
awtorità kompetenti oħra. F’dan il-każ, l-SLSE għandu:

i. Jgħin lill-istudenti jitilgħu u jinżlu minn vettura 
u, f’każijiet ta’ studenti li huma f’wheelchair/buggy, 
ilibbsulhom iċ-ċineg ta’ sigurtà fuq l-istess wheelchair/
buggy u ċ-ċineg ta’ sigurtà fuq l-istudent biex jassigura 
sigurtà waqt it-trasport;

ii. Iwettaq dmirijiet ta’ sorveljanza tat-trasport tal-
istudenti minn u lejn l-iskola kif meħtieġ matul il-ħinijiet 
normali tal-iskola. Dmirijiet ta’ supervisjoni barra mill-ħin 
tal-iskola jitħallsu bir-rata stabbilita;
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iii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

iv. Any other duties as directed by the Principal Permanent 
Secretary.

It is the responsibility of the SLSE to assist the teaching and 
learning process led by the Teacher, promoting independence 
and fulfilment of all learners, with or without a recognised 
statement of needs, in all learning experiences and contexts 
at all cycles (Early, Junior, Secondary and Upper Secondary 
Years) within the educational journey. The SLSE is expected 
to collaborate closely, and be guided by the teacher, and 
other professionals who may be supporting this endeavour 
within or beyond the classroom, under the leadership of the 
school’s Senior Management Team, also by engaging in the 
development of a Community of Professional Educators, 
including through School Development Planning. SLSEs 
are required, as applicable, to preform duties which enable 
and/or support access to learning and assessment with:

a) all learners in the class; or
b) an individual learner on a full time one-to-one basis; or

c) learners in Resource Centres.

An SLSE is required to follow professional development 
courses, in-service training programmes, and/or an induction 
course as appropriate to his/her role and functions, as 
indicated by the Education Directorates, Head of College 
Network or Head of School.

An SLSE shall adopts and works towards the 
implementation of the school development plan of the 
particular school or schools s/he is giving service in.

An SLSE is required to works according to the individual 
educational needs of students with a statement and may 
be assigned by the DG ES to serve in any college, school, 
resource centre, learning support centre, or educational 
institution, including on a shared basis serving in more 
than one school/centre/institution, in Malta and/or Gozo 
according to the exigencies of the Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR).

In order to ensure that the entitlement and needs of 
learners, including those with a Full time 1-1 Statement of 
Needs, are met, MEYR reserves the right to deploy relieving 
LSEs according to the exigencies of the schools.

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

iii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;

iv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Hija r-responsabbiltà tal-SLSE li jassisti it-tagħlim u 
l-proċess tat-tagħlim immexxi mill-Għalliem, li Jippromovi 
l-indipendenza u t-twettiq tal-istudenti kollha, b’dikjarazzjoni 
tal-bżonnijiet rikonoxxuta jew le, f’kull esperjenzi u kuntesti 
ta’ tagħlim f’kull ċiklu (Early, Junior, Sekondarja u Snin 
Għolja tas-Sekondarja) fi ħdan il-vjaġġ edukattiv. L-SLSE 
huwa mistenni li jikkollabora mill-qrib, u jkun iggwidat mill-
għalliema, u professjonisti oħra li jistgħu jkunu qed jappoġġjaw 
dan l-isforz fi jew lil hinn mill-klassi, taħt it-tmexxija tas-
Senior Maniġment Tim tal-iskola, ukoll billi jinvolvu ruħhom 
fl-iżvilupp ta’ Komunità ta’ Edukaturi Professjonali, inkluż 
permezz tal-Ippjanar tal-Iżvilupp tal-Iskola. L-SLSEs huma 
meħtieġa, kif applikabbli, biex iwettqu dmirijiet li jippermettu 
u/jew jappoġġjaw l-aċċess għat-tagħlim u l-valutazzjoni bi:

a) l-istudenti kollha fil-klassi; jew
b) individwu li jitgħallem fuq bażi full-time one-to-one; 

jew
c) studenti fiċ-Ċentri tar-Riżorsi.

SLSE huwa obbligat li jsegwi korsijiet ta’ żvilupp 
professjonali, programmi ta’ taħriġ in-service u/jew kors ta’ 
induzzjoni, skont ir-rwol u l-funzjonijiet tiegħu kif indikat 
miż-żewġ Direttorati, mill-Kap tan-Network ta’ Kulleġġ jew 
mill-Kap ta’ Skola.

SLSE għandu jaddotta u jimplimenta l-pjan ta’ żvilupp 
tal-iskola jew skejjel fejn qed jagħti servizz.

SLSE jkun mistenni li jaħdem skont il-bżonnijiet tal-
istudenti bi bżonnijiet edukattivi individwali li jkunu 
statemented u jista’ jiġi assenjat mid-Direttur Ġenerali ES 
biex tagħti servizz fi kwalunkwe kulleġġ, skola, resource 
centre, learning support centre jew istituzzjoni edukattiva 
f’Malta u/jew f’Għawdex skont l-esiġenzi ta’ DG ES, 
inkluż fuq bażi shared f’aktar minn skola/ċentru/istituzzjoni 
waħda skont l-esiġenzi tas-servizz fi ħdan il-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni (MEYR).

Sabiex jiġi żgurat li l-intitolament u l-ħtiġiet ta’ dawk 
li jitgħallmu, inklużi dawk li għandhom Dikjarazzjoni ta’ 
Bżonnijiet full-time 1-1, jintlaħqu, MEYR jirriżerva d-dritt 
li jmexxi relieving LSEs skont il-ħtieġa tal-iskejjel.

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English and Maltese 
languages; AND;

iii. in possession of a recognised qualification (Degree) at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits, or equivalent*) or a comparable qualification; OR

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; U

iii. fil-pussess ta’ kwalifika rikonoxxuta (Degree) fil-Livell 
6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-ECTS/
ECVET, jew ekwivalenti*) jew kwalifika komparabbli; JEW
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iv. (a) in possession of a recognised qualification 
(Diploma) at MQF Level 5 (subject to a minimum of 
60 ECTS/ECVET credits, or equivalent*) in Inclusive 
Education or Early Childhood Education and Care or Health 
Social Care or Hospitality or Administrative and Secretarial 
or a comparable qualification; AND

(b) have four (4) passes at Ordinary level ‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC grade 
1-5) at MQF Level 3, which must include Maltese, English 
Language, Mathematics and any other subject. Proficiency 
Test/Qualification will not be accepted instead of ‘O’ Level 
and/or SEC; OR

v. (a) in possession of a recognised qualification 
(Certificate) at MQF Level 5 (subject to a minimum of 
30 ECTS/ECVET credits, or equivalent*) in Inclusive 
Education or Early Childhood Education and Care or Health 
Social Care or Hospitality or Administrative and Secretarial 
or a comparable qualification; AND

(b) have four (4) passes at Ordinary level ‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC grade 
1-5) at MQF Level 3, which must include Maltese, English 
Language, Mathematics and any other subject. Proficiency 
Test/Qualification will not be accepted instead of ‘O’ Level 
and/or SEC, OR

vi. (a) in possession of a recognised qualification at MQF 
Level 4 (subject to a minimum of 120 ECTS/ECVE credits, 
or equivalent*) in Early Childhood Education and Care or 
Health and Social Care or Hospitality or Administrative and 
Secretarial or a comparable** qualification; AND

(b) have four (4) passes at Ordinary level ‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC grade 
1-5) at MQF Level 3, which must include Maltese, English 
Language, Mathematics and any other subject. Proficiency 
Test/Qualification will not be accepted instead of ‘O’ Level 
and/or SEC. OR

vii. (a) in possession of any subject at Advanced 
Matriculation Level ‘A’ Level (A-E) recognised qualifications 
at MQF Level 4; AND

(b) have four (4) passes at Ordinary level ‘O’ Level grade 
A-C) and/or Secondary Education Certificate (SEC grade 
1-5) at MQF Level 3, which must include Maltese, English 
Language, Mathematics and any other subject. Proficiency 
Test/Qualification will not be accepted instead of ‘O’ Level 
and/or SEC.

*A recognised Qualification comparable to 30/60/120/180 
ECTS/ECVET credits (as applicable), as applicable is only 
accepted subject to an MFHEA formal recognition statement 
being submitted with the application.

iv. (a) fil-pussess ta’ kwalifika rikonoxxuta (Diploma) 
fil-Livell 5 tal-MQF (suġġett għal minimu ta’ 60 krettu tal-
ECTS/ECVET, jew ekwivalenti*) fl-Inclusive Education 
jew Early Childhood Education and Care jew Health Social 
Care jew Hospitality jew Administrative and Secretarial jew 
kwalifika komparabbli; U

(b) ikollhom erba’ (4) passes fil-Livell Ordinarju Livell 
‘O’ grad A-C) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja 
(SEC grad 1-5) fil-Livell 3 tal-MQF, li trid tinkludi l-Malti, 
il-Lingwa Ingliża, Matematika u kull suġġett ieħor. It-Test/
il-Kwalifika tal-Profiċjenza mhux se jiġi aċċettat minflok 
Livell ‘O’ u/jew SEC; JEW

v. (a) fil-pussess ta’ kwalifika rikonoxxuta (Certificate) 
fil-Livell 5 tal-MQF (suġġett għal minimu ta’ 30 krettu tal-
ECTS/ECVET, jew ekwivalenti*) fl-Inclusive Education 
jew Early Childhood Education and Care jew Health Social 
Care jew Hospitality jew Administrative and Secretarial jew 
kwalifika komparabbli; U

(b) ikollhom erba’ (4) passes fil-Livell Ordinarju Livell 
‘O’ grad A-C) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja 
(SEC grad 1-5) fil-Livell 3 tal-MQF, li trid tinkludi l-Malti, 
il-Lingwa Ingliża, Matematika u kull suġġett ieħor. It-Test/
il-Kwalifika tal-Profiċjenza mhux se jiġi aċċettat minflok 
Livell ‘O’ u/jew SEC, JEW

vi. (a) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu tal-ECTS/ECVET 
jew ekwivalenti*) fl-Early Childhood Education and Care jew 
Health and Social Care jew Hospitality jew Administrative 
and Secretarial jew kwalifika komparabbli**; U

(b) ikollhom erba’ (4) passes fil-Livell Ordinarju Livell 
‘O’ grad A-C) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja 
(SEC grad 1-5) fil-Livell 3 tal-MQF, li trid tinkludi l-Malti, 
il-Lingwa Ingliża, il-Matematika u kull suġġett ieħor. It-Test/
il-Kwalifika tal-Profiċjenza mhux ħa jiġi aċċettat minflok 
Livell ‘O’ u/jew SEC. JEW

vii. (a) fil-pussess ta’ kwalunkwe suġġett fil-Livell ta’ 
Matrikula Avvanzata Livell ‘A’ (A-E) kwalifiki rikonoxxuti 
fil-Livell 4 tal-MQF; U

(b) ikollhom erba’ (4) passes fil-Livell Ordinarju Livell 
‘O’ grad A-C) u/jew Ċertifikat ta’ Edukazzjoni Sekondarja 
(SEC grad 1-5) fil-Livell 3 tal-MQF, li trid tinkludi l-Malti, 
il-Lingwa Ingliża, il-Matematika u kull suġġett ieħor. It-Test/
il-Kwalifika tal-Profiċjenza mhux ħa jiġi aċċettat minflok 
Livell ‘O’ u/jew SEC.

*Kwalifika rikonoxxuta komparabbli ma’ 30/60/120/180 
krettu ECTS/ECVET (skont kif applikabbli), hekk kif 
applikabbli hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MFHEA li tiġi sottomessa 
mal-applikazzjoni.
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viii. Public officers applying for this position must be 
confirmed in their current appointment.

5.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*).

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4. Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 

viii. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika ta’ 
Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha tinkludi 
minimu ta’ 90 krettu ECTS/ECVETS jew ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 
ECTS/ECVET kretti hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent ta’ Masters mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4. Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
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changes in status of his/her current appointment from the 
date of submission of application.

5.6. Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 400 and the pass 
mark is 200.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Friday, 30th December, 
2022. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

The applications received for the above specified date 
will be grouped in two (2) selection processes. The selection 

intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 400 u 
l-marka li persuna trid iġġib biex tgħaddi hija 200.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz 
tar-Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 ta’ 
Diċembru, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

L-applikazzjonijiet riċevuti għad-data speċifikata hawn 
fuq se jkunu miġbura fi tliet (3) proċessi ta’ għażla. Il-proċess 
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process will consider applications received by 5.15 p.m. 
(Central European Time) of the following dates:

Opening date: Friday, 4th November 2022, and closing 
date: Friday, 18th November 2022;

Opening date: Friday, 18th November, 2022, and closing 
date: Friday, 2nd December, 2022;

Opening date: Friday, 2nd December, 2022, and closing 
date: Friday, 16th December, 2022;

Opening date: Friday, 16th December, 2022, and closing 
date: Friday, 30th December, 2022.

8.2. Due to the exigencies of the Public Service, the 
selection process will initially consider applications 
received by 5.15 p.m. (Central European Time) of Friday, 
4th November, 2022. Successful candidates will be placed 
in an order of merit list which will remain valid for two (2) 
years from the date of publication or until the result list is 
exhausted, whichever is the earliest.

8.3. However, should the order of merit list be exhausted 
and vacancies remain, other applicants may be assessed 
without recourse to a new call for applications, provided they 
would have submitted their application by 5.15 p.m. (Central 
European Time) of Friday, 30th December, 2022. An order 
of merit for each selection exercise will be published. Each 
order of merit list published will remain valid for one (1) 
year from date of publication.

8.4. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.5. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.6. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 

tal-għażla jikkunsidra l-applikazzjonijiet riċevuti sal-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ dawn id-dati li ġejjin:

Data tal-ftuħ: il-Ġimgħa, 4 ta’ Novembru, 2022, u data 
tal-għeluq: il-Ġimgħa, 18 ta’ Novembru, 2022;

Data tal-ftuħ: il-Ġimgħa, 18 ta’ Novembru, 2022, u data 
tal-għeluq: il-Ġimgħa, 2 ta’ Diċembru 2022;

Data tal-ftuħ: il-Ġimgħa, 2 ta’ Diċembru, 2022, u data 
tal-għeluq: il-Ġimgħa, 16 ta’ Diċembru 2022;

Data tal-ftuħ: il-Ġimgħa, 16 ta’ Diċembru, 2022, u data 
tal-għeluq: il-Ġimgħa, 30 ta’ Diċembru, 2022.

8.2. Minħabba l-esiġenzi tas-Servizz Pubbliku, il-proċess 
tal-għażla għall-ewwel jikkonsidra applikazzjonijiet li 
jkunu waslu sal-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 4 ta’ Novembru, 2022. Dawk l-applikanti 
magħżula jitqiegħdu f’lista ta’ ordni tal-mertu li tibqa’ valida 
għal sentejn (2) mid-data tal-pubblikazzjoni jew sakemm il-
lista tar-riżultat tkun eżawrita, liema waħda minn dawn tkun 
l-ewwel.

8.3. Madankollu, jekk l-ordni tal-mertu tiġi eżawrita 
u jibqgħu vakanzi, applikanti oħra jistgħu jiġu assessjati 
mingħajr il-ħruġ ta’ sejħa ġdida għall-applikazzjonijiet, 
sakemm ikunu ssottomettew l-applikazzjoni sal-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 ta’ 
Diċembru, 2022. Tiġi ppubblikata lista ta’ ordni tal-mertu 
għal kull proċess tal-għażla. Kull lista ta’ ordni tal-mertu 
li tiġi ppubblikata tibqa’ valida għal sena (1) mid-data tal-
pubblikazzjoni.

8.4. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.5. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.6. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

 sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki; 
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the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

21st October, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Position of Part-time Adult Educator in the Ministry
for Education, Sport, Youth, Research

and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1.1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR), invites 
applications for the position of part-time Adult Educator 
in the Ministry for Education, Sport, Youth, Research and 
Innovation, for a definite period on a part-time basis, as and 
when required.

1.2. Applicants may wish to apply for the position of 
part-time Adult Educator in one or more of the following 
subject/s/area/s:

Career Guidance Professionals
Financial Literacy
Photography
English all levels
English Essential Skills
English as a Foreign Language all levels
Maltese all levels
Maltese Essential Skills
Maltese as a Foreign Language all levels

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Pożizzjoni ta’ Edukatur għall-Adulti fuq Bażi Part-time 
fil-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1.1. Is-Segretarju Permanenti, Ministeru għall-
Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni, jilqa’ applikazzjonijiet għall-pożizzjoni 
ta’ Edukatur għall-Adulti fuq bażi part-time fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka u 
l-Innovazzjoni, fuq perjodu definit fuq bażi part-time, kif u 
meta jkun meħtieġ.

1.2. L-applikanti jistgħu japplikaw għall-pożizzjoni ta’ 
Edukatur għall-Adulti fuq bażi part-time f’wieħed jew aktar 
mis-suġġett/i/qasam/oqsma li jidhru hawn taħt:

Career Guidance Professionals
Financial Literacy
Photography
English all levels
English Essential Skills
English as a Foreign Language all levels
Maltese all levels
Maltese Essential Skills
Maltese as a Foreign Language all levels
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Tul tal-Assenjament u Kundizzjonijiet

2.1. Persuna magħżula tiġi ingaġġata bħala Edukatur għall-
Adulti fuq bażi part-time fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni. Dan 
l-ingaġġ ikun fuq bażi ta’ kuntratt definit għal sena (1) 
skolastika jew anqas, li jista’ jiġi mġedded għal perjodi oħra.

2.2. Il-pożizzjoni ta’ Edukatur għall-Adulti fuq bażi part-
time hija suġġetta għal perjodu ta’ prova ta’ sena (1).

2.3. Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva, il-
pożizzjoni ta’ Edukatur għall-Adulti fuq bażi part-time hija 
skont ir-Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat 
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4. L-Edukaturi għall-Adulti ser jaħdmu fuq bażi part-
time għal numru ta’ siegħat fil-ġimgħa, liema numru ta’ 
siegħat jiġi determinat qabel il-bidu tas-sena skolastika 
skont in-numru ta’ applikanti li jkunu applikaw biex jattendu 
għall-korsijiet għall-adulti u/jew l-esiġenzi oħra li jistgħu 
jinqalgħu/jinbidlu minn żmien għal żmien.

2.5. Il-proviżjonijiet relatati dwar il-benefiċċji 
u entitlements skont kif imniżżla fil-Public Service 
Management Code bħal vacation leave u leave tal-mard, fil-
każ ta’ part-timers, huma fuq bażi prorata. Il-vacation leave 
jrid jittieħed matul il-btajjel stipulati mid-Direttorat.

2.6. Il-ġranet, il-ħinijiet u l-btajjel tal-kors ikunu kif 
stabbilit mid-Direttorat.

2.7. Id-Direttorat għall-Research Lifelong Learning 
and Employability (DRLE) fi ħdan MEYR joffri ħafna 
korsijiet f’ħinijiet differenti tal-ġurnata, mit-Tnejn sas-Sibt, 
u f’postijiet differenti f’Malta u Għawdex u wkoll online. 
Skedi ta’ ħinijiet differenti ta’ korsijiet għall-adulti japplikaw 
biex jiżguraw li l-bżonnijiet kollha ta’ min qed jitgħallem 
jintlaħqu.

2.8. Huwa rekwiżit li l-Edukaturi għall-Adulti tal-
Lifelong Learning kollha jsegwu minimu ta’ tnax-il (12) 
siegħa ta’ żvilupp professjonali kontinwu, kull sena, fl-oqsma 
relatati mal-edukazzjoni għall-adulti jew is-suġġett rilevanti. 
Iċ-ċertifikati għandhom jiġu ppreżentati lid-DRLLE bħala 
evidenza. Għandha tkun ir-responsabbiltà tal-Edukatur 
għall-Adulti li jiżgura li dan ir-rekwiżit jiġi sodisfatt.

2.9. Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għandu bħalissa.

Duration of Assignment and Conditions

2.1. A selected candidate will be engaged as a part-time 
Adult Educator in the Ministry for Education, Sport, Youth, 
Research and Innovation. The engagement will be on a 
definite basis for one (1) scholastic year or less, which may 
be renewed for further periods.

2.2. The position of part-time Adult Educator is subject to 
a probationary period of one (1) year.

2.3. Since this is a position which is time-barred or linked 
to the completion of a specific task, such constitutes an 
objective reason, the position of part-time Adult Educator 
falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4. Adult Educators shall work on a part-time basis 
for a number of hours per week which will be determined 
prior to the beginning of the scholastic year depending on 
the number of applicants who would have applied to attend 
adult learning courses and/or any exigencies which may 
arise/change from time to time.

2.5. The provisions relating to benefits and entitlements 
described in the Public Service Management Code such 
as vacation and sick leave are in the case of part-timers 
applicable on a pro-rata basis. Vacation leave is to be availed 
of during the holidays stipulated by the Directorate.

2.6. Course days, hours and holidays shall be as 
established by the Directorate.

2.7. Directorate for Research, Lifelong Learning and 
Employability (DRLLE) within MEYR offers several 
courses, at different times of the day, from Mondays to 
Saturdays, and at different venues in Malta and Gozo and 
also online. Different time schedules for adult learning 
courses apply to ensure that all learner needs are met.

2.8. It is a requirement that all Lifelong Learning Adult 
Educators follow a minimum of twelve (12) continuous 
professional development hours, annually, in the areas 
related to adult education or the relevant subject. Certificates 
must be presented to DRLLE as evidence. It should be 
the responsibility of the Adult Educator to ensure that this 
requirement is fulfilled.

2.9. An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.
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2.10. Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary Pegged to the Position

3. A part-time Adult Educator shall be paid at the rate of 
€20.00 per hour according to the number of lessons/work 
assigned plus pro-rata bonuses (mid-year and Christmas) 
and income supplement. The remuneration is inclusive of 
preparation, correction, assessment, record-keeping and 
feedback and meetings with management and contact time 
in the adult education classes and any other related duties. 
There is no additional reimbursement for travel to and from 
the venue.

Duties

4. The job duties for the position of part-time Adult 
Educator include:

i. Teaches subject/s assigned based on the learning 
outcomes as published in the Prospectus of the Directorate;

ii. Familiarises oneself with the philosophy of the Directorate 
and assists in its conceptual development with regards to service 
provision and other Lifelong Learning opportunities;

iii. Assists in programme implementation and reviews 
by provide necessary statistics, record of work and other 
information requested related to appointed tasks;

iv. Actively participates in on-going training and planning 
opportunities organised by the School/Centre within the 
Directorate;

v. Contributes to the development of courses by working 
closely with the Education Officer and Adult Education 
Coordinator in developing the learning outcomes of the 
course, resources and assessment tools;

vi. Works closely with the Education Officer and Adult 
Education Coordinator in developing and implementing 
effective approaches to motivate and support adults to 
become lifelong learners;

vii. Assists Education Officer and Adult Education 
Coordinator in programme research, implementation and 
review;

viii. Adheres to established working procedures while 
contributes to on-going development of such;

2.10. L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni 
tfisser li kwanlunkwe applikazzjoni pendenti fi ħdan is-
Servizz Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Salarju Marbut mal-Pożizzjoni

3. Edukatur għall-Adulti fuq bażi part-time jitħallas bir-
rata ta’ €20.00 fis-siegħa, skont in-numru ta’ lezzjonijiet/
xogħol assenjat flimkien ma bonuses prorata (ta’ nofs is-sena 
u tal-Milied) u d-dħul supplimentari. Il-ħlas ikopri kemm 
il-ħin għall-preparazzjoni, korrezzjonijiet, valutazzjoni, 
żamma tar-rekords u feedback u laqgħat mal-maniġment 
u ħin ta’ kuntatt fil-klassijiet tal-edukazzjoni għall-adulti 
u kwalunkwe dmir ieħor relatat. M’hemm l-ebda rimborż 
addizzjonali għall-ivvjaġġar lejn u mill-post.

Dmirijiet

4. Id-dmirijiet ta’ Edukatur għall-Adulti fuq bażi part-
time jinkludu:

i. Jgħallem is-suġġett/i assenjat/i skont il-livell li jrid 
jintlaħaq kif ippubblikat fil-Prospett maħruġ mid-Direttorat;

ii. Jiffamiljarizza nnifsu mal-filosofija tad-Direttorat u 
jagħti sehem fil-kunċett ta’ żvilupp fir-rigward ta’ provvista 
ta’ servizz u opportunitajiet oħra ta’ tagħlim tul il-ħajja;

iii. Jassisti fl-implimentazzjoni tal-programm/i u fir-
reviżjoni tal-istess programm/i permezz ta’ statistika, rekord 
tax-xogħol, u informazzjoni oħra meħtieġa relatata ma 
ħidma maħtura;

iv. Jipparteċipa b’mod attiv f’taħriġ kontinwu u ppjanar 
organizzat mill-Iskola/Ċentru fi ħdan id-Direttorat;

v. Jikkontribwixxi għall-iżvilupp tal-korsijiet billi jaħdem 
qrib l-Uffiċjal Edukattiv u l-Kordinatur għall-Edukazzjoni 
għall-Adulti fl-iżvilupp tar-riżultati ta’ tagħlim tal-kors, tar-
riżorsi u tal-għodda ta’ assessjar;

vi. Jaħdem mill-qrib tal-Uffiċjal Edukattiv u l-Kordinatur 
għall-Edukazzjoni għall-Adulti sabiex jiżviluppaw u 
jimplimentaw mezzi effettivi li jimmotivaw u jgħinu lill-
adulti biex ikomplu jitgħallmu tul ħajjithom;

vii. Jassisti lill-Uffiċjal Edukattiv u l-Kordinatur 
għall-Edukazzjoni għall-Adulti fi programm ta’ riċerka, 
implimentazzjoni u evalwazzjoni;

viii. Josserva prattiKi tax-xogħol stabbiliti filwaqt li 
jikkontribwixxi fl-iżvilupp kontinwu tagħhom;
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ix. Takes an active part in the continuous assessment of 
adult learners and records outcomes of such professional 
intervention;

x. Works closely with other adult educators involved 
in delivery of similar courses in order to identify effective 
modalities for:

xi. Mobilises the strengths, potential and expertise of 
adult learners;

ii. Enables adult learners to identify and meet their 
learning needs;

iii. Ensures standardisation and quality assurance of 
learning;

xi. Engages adult learners in a process leading to an 
enhanced lifelong learning journey that benefits both 
themselves as individuals and collectively as citizens;

xii. Cares for equipment available in the school/centre is 
maintained in good condition;

xiii. Undertaking any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertaking any other tasks, which the superior may 
delegate to him/her, as may be required; 

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Further details may be obtained from the website: (https://
lifelonglearning.gov.mt/) or by phone: 2598 2397 or contact 
DRLE by email to (lifelonglearning@gov.mt).

Eligibility Requirements

5.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

ix. Jieħu sehem attiv fil-proċess ta’ assessjar kontinwu 
għall-adulti li qegħdin jitgħallmu u jżomm rekord tax-
xogħol professjonali li jkun qed isir;

x. Jaħdem mill-qrib t’edukaturi oħra għall-adulti involuti 
fit-tagħlim ta’ korsijiet simili sabiex jinstabu mezzi effetivi 
biex:

i. Jimmobilizza l-punti pożittivi, l-potenzjal, u 
l-kompetenza tal-adulti li qed jitgħallmu;

ii. Jippermetti li l-adulti li qed jitgħallmu jidentifikaw u 
jissodisfaw ħtiġiet ta’ tagħlim tagħhom;

iii. Jiżgura standardizzazzjoni u assigurazzjoni ta’kwalità 
fit-tagħlim;

xi. Jgħin lill-adulti li qed jitgħallmu fil-proċess tal-vjaġġ 
tagħhom ta’ tagħlim tul il-ħajja sabiex jibbenifikaw sew 
huma bħala individwi u b’mod kollettiv bħala ċittadini;

xii. Jieħu ħsieb li tagħmir disponibbli fl-iskola/ċentru 
jinżamm fi stat tajjeb;

xiii. jwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji jistgħu jinkisbu mis-sit: (https://
lifelonglearning.gov.mt/), jew bit-telefoWn 2598 
2397, jew tikkuntatja lid-DRLE fl-indirizz elettroniku 
(lifelonglearning@gov.mt).

Rekwiżiti tal-Eliġibbiltà

5.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) fluent and proficient in the Maltese and English 
language – verbal and written;

(iii) in possession of a recognised Bachelors degree at 
MQF level 6 (subject to a minimum of 180 ECTS/ECVE 
credits, or equivalent*), in the subject/area applied for 
or a comparable qualification. Applicants should also, 
have experience as an educator and one (1) year proven 
professional practice/work experience in the area applied, if 
applicable;

(iv) in the absence of applications from eligible applicants 
according to paragraph 5.1(iii) above and/or in the absence 
of a sufficient number of successful candidates, eligibility 
shall be extended to applicants in possession of a recognised 
qualification at MQF Level 5 (subject to a minimum of 30 
ECTS/ECVET credits or equivalent*) in the subject/area 
applied for or a comparable qualification. Applicants should 
also, have a minimum of two (2) years experience as an 
educator and three (3) years proven professional practice/
work experience in the area applied, if applicable;

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ residenti 
li joqogħdu għal żmien twil f’Malta taħt ir-regolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqogħdu 
għal Żmien Twil (Ċittadini ta’ Pajjiżi Terzi)’, jew li jkunu 
ngħataw permess ta’ residenza taħt ir-regolament 18 (3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ċittadini 
ta’ pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) fluwenti u profiċjenti fil-lingwa Maltija u 
l-lingwaIngliża – verbali u miktuba;

(iii) fil-pussess ta’ degree ta’ Baċellerat rikonoxxuta 
fil-Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS/ECVET jew ekwivalenti*) fis-suġġett/qasam li qed 
japplikaw għalih, jew kwalifika komparabbli. L-applikanti 
għandhom ukoll, ikollhom esperjenza bħala edukatur u sena 
(1) ta’ prattika professjonali/esperjenza ta’ xogħol ippruvata 
fil-qasam applikat, jekk applikabbli;

(iv) f’każ li ma jkunx hemm applikazzjonijiet minn 
uffiċjali eleġibbli skont il-paragrafu 5.1 (iii) hawn fuq u/jew 
fin-nuqqas li ma jkunx hemm numru biżżejjed ta’ applikanti li 
jiksbu suċċess, l-eliġibbiltà tkun estiża wkoll għall-applikanti 
fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5 tal-MQF 
(suġġett għal minimu ta’ 30 krettu tal-ECTS/ECVET jew 
ekwivalenti*) fis-suġġett/qasam li qed japplikaw għalih, 
jew kwalifika komparabbli. L-applikanti għandhom ukoll, 
ikollhom minimu ta’ sentejn (2) esperjenza bħala edukatur u 
tliet (3) snin ta’ prattika professjonali/esperjenza ta’ xogħol 
ippruvata fil-qasam applikat, jekk applikabbli;
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(v) In the absence of applications from eligible applicants 
according to paragraph 5.1(iii) and (iv) above and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants in possession of 
a recognised qualification at MQF Level 4 (subject to a 
minimum of 120 ECTS/ECVET credits o equivalent*) in 
the subject/area applied for or a comparable qualification. 
Applicants should also, have a minimum of three (3) years 
experience as an educator and a minimum four (4) years 
proven professional practice/work experience in the area 
applied, if applicable;

(vi) In the absence of applications from eligible applicants 
according to paragraph 5.1(iii), (iv) and (v) above and/or in 
the absence of a sufficient number of successful candidates, 
eligibility shall be extended to applicants who have five (5) 
years experience as an educator teaching the subject/area 
applied for, or three (3) years as full-time warranted teacher, 
or ten (10) years of professional practice/work experience in 
the area applied for.

*A recognised Qualification comparable to 30/120/180 
ECTS/ECVET credits, as applicable is only accepted subject 
to an MFHEA formal recognition statement being submitted 
with the application.

vii. Public officers applying for this position must be 
confirmed in their current appointment.

5.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent, must comprise 
a minimum of 90 ECTS/ECVETS credits or equivalent*.

*A recognised Masters qualification with a minimum of 
60 ECTS/ECVET is only accepted subject to an MFHEA 
formal Masters recognition statement being submitted with 
the application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

(v) f’każ li ma jkunx hemm applikazzjonijiet minn 
uffiċjali eleġibbli skont il-paragrafu 5.1 (iii) u (iv) hawn 
fuq u/jew fin-nuqqas li ma jkunx hemm numru biżżejjed ta’ 
applikanti li jiksbu suċċess, l-eliġibbiltà tkun estiża wkoll 
għall-applikanti fil-pussess ta’ kwalifika rikonoxxuta fil-
Livell 4 tal-MQF (suġġett għal minimu ta’ 120 krettu tal-
ECTS/ECVET jew ekwivalenti*) fis-suġġett/qasam li qed 
japplikaw għalih, jew kwalifika komparabbli. L-applikanti 
għandhom ukoll, ikollhom minimu ta’ tliet (3) snin 
esperjenza bħala edukatur u minimu ta’ erba’ (4) snin ta’ 
prattika professjonali/esperjenza ta’ xogħol ippruvata fil-
qasam applikat, jekk applikabbli;

(vi) f’każ li ma jkunx hemm applikazzjonijiet minn 
applikanti eleġibbli skont il-paragrafu 5.1 (iii), (iv) u (v) hawn 
fuq u/jew fin-nuqqas li ma jkunx hemm numru biżżejjed ta’ 
applikanti li jiksbu suċċess, l-eliġibbiltà għandha tiġi estiża 
għal applikanti li għandhom ħames (5) snin esperjenza bħala 
edukaturi li jgħallmu l-qasam/suġġett li qed japplikaw għalih, 
jew tliet (3) snin bħala għalliema full-time bil-warrant, jew 
għaxar (10) snin ta’ prattika professjonali/esperjenza ta’ 
xogħol fil-qasam li għaliha saret l-applikazzjoni.

*Kwalifika rikonoxxuta komparabbli ma’ 30/120/180 
ECTS/ECVET krettu, hekk kif applikabbli hija aċċetta biss 
suġġett għal dikjarazzjoni formali ta’ rikonoxximent mill-
MFHEA li tiġi sottomessa mal-applikazzjoni.

vii. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVETS jew 
ekwivalenti*.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.
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5.3. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4. Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5. Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6. Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

6.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%. During the interview applicants are to 

5.3. L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet, mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4. Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% 
u l-marka li persuna trid iġġib biex tgħaddi hija 50%. Waqt 
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present a sample scheme of work and/or lesson plan and 
any relevant materials and resources related to the subject 
area applied for, which will be duly assessed and graded. 
In addition, for VET subjects, applicants are expected to 
present a portfolio of work.

7.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.4, 
have a Teacher’s Permanent Warrant and/or teacher training 
qualification and/or proven relevant work experience.

7.3. A successful candidate who applies in terms of 
paragraphs 5.1(iii) above, will be put on an order of merit list 
named Category A. Those applying in terms of paragraphs 
5.1(iv) will be put on an order of merit list named Category 
B and those applying in terms of paragraphs 5.1(v) will be 
put on an order of merit list named Category C, and those 
applying in terms of paragraphs 5.1(vi) will be put on an 
order of merit list named Category D.

7.4. Successful candidates who apply in terms of 
paragraphs 5.1(iii) above, will be given preference over 
successful candidates who apply in terms of paragraphs 
5.1(iv) above and these in turn be given preference over 
successful applicants who apply in terms of paragraphs 
5.1(v) above and these in turn be given preference over 
successful applicants who apply in terms of paragraphs 
5.1(vi) above. Hence, applicants applying under paragraphs 
5.1(iv), (v) and (vi) will only be considered once the order 
of merit of Category A referred to in paragraph 7.3, has been 
exhausted and if vacancies still exist.

7.5. Consequently, separate result lists will be published 
according to the order of merit pertaining to the subject/area 
mentioned in paragraph 1.2 above, and in accordance with 
section 5.1, and paragraphs 7.3 and

7.4. The result list will remain valid for two (2) year 
from date of publication or until the result list is exhausted, 
whichever is earlier.

Submission of Applications

8.1. Applicants may apply for more than one of the 
options listed in paragraph 1.2 above, by applying separately 
for every subject/area. However, it is the prerogative of 
MEYR to select under which option to offer employment 
to the selected candidates, according to the exigencies of 
the Malta Public Service and MEYR. The applicant must 
also indicate in his curriculum vitae the subject/area and 
levels of teaching (MQF 1, MQF 2, SEC, Advanced, etc.) 

l-intervista, l-applikanti għandhom jippreżentaw skema ta’ 
kampjun ta’ xogħol u/jew pjan ta’ lezzjonijiet u kwalunkwe 
materjal u riżorsi rilevanti relatati mas-suġġett/qasam li 
applikaw għalih, li jiġu evalwati u kklassifikati kif xieraq. 
Barra minn hekk, għas-suġġetti tal-VET, l-applikanti huma 
mistennija jippreżentaw portafoll ta’ xogħol.

7.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.4, għandhom 
Warrant Permanenti ta’ Għalliem u/jew kwalifika ta’ taħriġ 
għall-għalliema u/jew esperjenza ta’ xogħol rilevanti u 
ppruvata.

7.3. Kandidat magħżul li japplika skont it-termini ta’ 
paragrafi 5.1(iii) t’hawn fuq, jitqiegħed f’ordni tal-mertu 
msejħa Kategorija A. Dawk li jkunu qed japplikaw skont 
termini ta’ paragrafi 5.1(iv) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija B u dawk li jkunu qed japplikaw skont 
it-termini ta’ paragrafi 5.1(v) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija Ċ, u dawk li jkunu qed japplikaw skont 
it-termini ta’ paragrafi 5.1(vi) jitqiegħdu f’ordni tal-mertu 
msejħa Kategorija D.

7.4. Il-kandidati magħżulin, li japplikaw skont it-termini 
ta’ paragrafi 5.1(iii) ta’ hawn fuq, jingħataw preferenza 
fuq kandidati magħżulin li japplikaw skont it-termini ta’ 
paragrafi 5.1 (iv) ta’ hawn fuq u dawn tal-aħħar, fil-każ 
tagħhom, jingħataw preferenza fuq applikanti magħżulin 
li japplikaw skont termini ta’ paragrafi 5.1(v) hawn fuq u 
dawn tal-aħħar, fil-każ tagħhom, jingħataw preferenza fuq 
applikanti magħżulin li japplikaw skont termini ta’ paragrafi 
5.1(vi) hawn fuq. B’hekk, l-applikanti li japplikaw taħt 
paragrafi 5.1(iv), (v) u (vi) jiġu kkunsidrati biss la darba 
l-ordni tal-mertu ta’ Kategorija A li hemm referenza għaliha 
f’paragrafu 7.3, tkun ġiet eżawrita u jekk ikun fadal xi 
postijiet vakanti.

7.5. B’hekk, listi ta’ riżultati separati jiġu ppubblikati skont 
l-ordni tal-mertu tas-suġġett/qasam msemmi f’paragrafu 1.2 
hawn fuq, u skont sezzjoni 5.1, u paragrafi 7.3 u 7.4. Il-lista 
tar-riżultati tibqa’ valida għal sentejn

(2) mid-data tal-pubblikazzjoni jew sakemm il-lista 
tar-riżultati tkun eżawrita, liema waħda minn dawn tkun 
l-ewwel.

Sottomissjoni tal-Applikazzjoni

8.1. L-applikanti jistgħu japplikaw għal aktar minn 
waħda mill-għażliet msemmija f’paragrafu 1.2 hawn fuq, 
billi japplikaw separatament għal kull suġġett/qasam. 
Madankollu, hija l-prerogattiva tal-MEYR li jagħżel liema 
suġġett/i joffri lill-kandidati magħżulin, skont l-esiġenzi tas-
Servizz Pubbliku ta’ Malta u l-MEYR. L-applikant għandu 
jindika wkoll fil-Curriculum Vitae tiegħu is-suġġett/qasam u 
l-livelli ta’ tagħlim (MQF 1, MQF 2, SEC, Avvanzat, eċċ.) 
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s/he is willing to teach. They should also indicate whether 
they are available to teach mornings and/or evenings and in 
Malta and/or Gozo. This information is to be included in the 
section called: ’Desired Employment’. The Europass CV 
may be downloaded from (https://europass.cedefop.europa.
eu/en/documents/curriculum-vitae).

8.2. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Monday, 7th November, 
2022. A computer-generated email will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.3. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.4. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

8.5. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

the submission of recognition statements in respect of 
qualifications; 

the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

hu/hija lest li jgħallem. Għandhom jindikaw ukoll jekk 
humiex disponibbli biex jgħallmu filgħodu u/jew filgħaxija 
u f’Malta u/jew Għawdex. Din l-informazzjoni għandha 
tkun inkluża fit-taqsima msejħa ‘Imjieg Mixtieq’. Is-CV 
tal-Europass tista’ titniżżel minn (https://europass.cedefop.
europa.eu/en/documents/curriculum-vitae).

8.2. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz 
tar-Recruitment Portal tal-Edukazzjoni biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu ċertifikat tal-
kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li 
għandhom jintbagħtu permezz tal-portal.

Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 
p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 7 ta’ 
Novembru, 2022. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.3. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.4. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.5. L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati 
żamma ta’ dokumenti,
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may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

21st October, 2022

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Head of School in the Ministry for Education, 
Sport, Youth, Research and Innovation

to Serve in Malta

Nomenclatures denoting the male gender include also 
the female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR) would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development 
of Personnel and Protection of Minors in Compulsory 
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, 
Sport, Youth, Research and Innovation (MEYR) invites 
applications for the post of Head of School (Serving in 
Mainstream) within the Ministry for Education, Sport, 
Youth, Research and Innovation to serve in Malta. This call 
supersedes the previous call issued in Government Gazette 
20,936 dated 7th October, 2022. All applicants who applied 
for the previous call need not re-apply as their application 
will be transfered to this call. 

Terms and Conditions

2.1. This appointment is subject to a probationary period 
of twelve (12) months.

2.2. The salary for the post of Head of School is Salary 
Scale 5, which in the year 2022 is €29,962 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €33,806.

2.3. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent Union.

2.4. Lateral applications by public officers who already 
hold an appointment in the same grade being advertised are 

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu 
meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT,
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post taʼ Kap taʼ Skola fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

biex iservi fʼMalta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR) jixtieq jiġbed l-attenzjon 
tal-applikanti interessati li l-ebda forma tʼabbuż fuq it-tfal 
mʼhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni taʼ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni jilqaʼ 
applikazzjonijiet għall-post taʼ Kap taʼ Skola (Iservi fil-
Mainstream) fi ħdan il-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni biex 
iservi fʼMalta. Din is-sejħa tieħu post is-sejħa preċedenti 
maħruġa fil-Gazzetta tal-Gvern 20,936 tas-7 taʼ Ottubru, 
2022. L-applikanti kollha li applikaw għas-sejħa preċedenti 
mʼgħandhomx għalfejn jerġgħu japplikaw peress li 
l-applikazzjoni tagħhom tiġi trasferita għal din is-sejħa.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu taʼ prova taʼ 
tnax (12)-il xahar.

2.2. Is-salarju taʼ Kap taʼ Skola huwa taʼ Skala taʼ Salarju 
5, li fis-sena 2022 huwa taʼ €29,962 fis-sena, li jiżdied 
bʼ€640.67 fis-sena sa massimu taʼ €33,806.

2.3. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra kif 
jistgħu jkunu stipulati fi kwalunkwe ftehim pertinenti bejn 
il-Gvern u l-Unjin kompetenti.

2.4. Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
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allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

2.5. Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3.1 The core responsibility of the Head of School is 
to serve as the Educational and Operational Leader of the 
respective schoolʼs community, with the ultimate aim of 
ensuring a high quality and equitable educational provision 
which meets the diverse needs of all learners. Together with 
the other members of the Senior Management Team, the Head 
of School is also responsible to foster a climate of genuine 
collegiality amongst community members, setting the pace 
through purposeful leadership and active nurturing of a 
Community of Professional Educators, including through 
focused leadership in School Development Planning. The 
core role of the Head of School is to:

(a) promote and pursue the mission of the school in 
providing an equitable, high quality holistic education for 
all students, raising and maximising the individual as well 
as the collective level of attainment whilst narrowing gaps 
that may persist;

(b) provide strategic leadership and direction to staff and 
the rest of the school community, as well as the overall day-
to-day management of the school;

(c) assume a leading role in organising and coordinating 
all activities related to curriculum development and delivery;

(d) develop and maintain an emotionally, psychologically 
and physically safe school, as well as orderly, through 
creative and cognitively stimulating environment that is 
conducive to learning;

(e) collaboratively create and nurture a Community of 
Professional Educators, leading by example through active 
participation;

(f) lead educational development particularly at the local 
level, whilst generally contributing at the national level also 
by serving as a catalyst for positive change.

huma permessi biss jekk il-qasam taʼ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit taʼ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.5. L-aċċettazzjoni taʼ ħatra fʼdan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3.1 Ir-responsabbiltà prinċipali taʼ Kap taʼ Skola huwa 
li jservi bħala l-Mexxej Edukattiv u Operattiv tal-komunità 
tal-iskola rispettiva, bl-għan finali li jiżgura kwalità għolja 
u dispożizzjoni edukattiva ġusta li tissodisfa l-ħtiġijiet 
differenti tal-istudenti kollha. Flimkien mal-membri l-oħra 
tat-Tim tal-Amministrazzjoni Għolja, il-Kap taʼ Skola huwa 
responsabbli wkoll biex irawwem klima taʼ kolleġġjalità 
ġenwina fost membri tal-komunità, jistabbilixxi r-ritmu 
permezz taʼ tmexxija bi skop u jrawwam bʼmod attiv il-
Komunità taʼ Edukaturi Professjonali, inkluż li juża tmexxija 
ffokata fl-Ippjanar għall-Iżvilupp tal-Iskola. L-għan ewlieni 
taʼ Kap taʼ Skola hu li:

(a) jippromwovi u jsegwi l-missjoni tal-iskola biex 
jipprovdi edukazzjoni taʼ kwalità għolja olistika għall-
istudenti kollha, jgħolli u jilħaq il-massimu tal-kisba, fuq 
livell individwu kif ukoll dak kollettiv filwaqt li jnaqqas in-
nuqqasijiet li jistgħu jippersistu;

(b) jipprovdi tmexxija strateġika u direzzjoni għall-
istaff u l-bqija tal-komunità tal-skola, kif ukoll l-andament 
ġenerali taʼ kuljum tal-iskola;

(c) jassumi r-rwol ewlieni fl-organizzazzjoni u 
l-koordinazzjoni tal-attivitajiet kollha relatati mal-iżvilupp u 
t-twassil tal-kurrikulu;

(d) jiżviluppa u jżomm sikurezza fl-iskola bʼmod 
emozzjonali, psikoloġika u fiżika, kif ukoll ordnata, permezz 
taʼ ambjent kreattiv u stimulanti konjittiv li jwassal għat-
tagħlim;

(e) jikkrea bʼmod kollaborattiv u jrawwem Komunità taʼ 
Edukaturi Professjonali, li jmexxi bl-eżempju permezz taʼ 
parteċipazzjoni attiva;

(f) jmexxi l-iżvilupp edukattiv partikolarment fil-
livell lokali, filwaqt li ġeneralment jikkontribwixxi fil-
livell nazzjonali wkoll billi jservi bħala katalist għal bidla 
pożittiva.
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Overall Purpose

(a) to provide professional leadership and to ensure 
the implementation and the development of the National 
Curriculum Framework;

(b) to secure whole-school commitment to the curricular 
philosophy, values and objectives through the effective 
school team building, communication and collaborative 
approach to decision-making;

(c) to promote and further the holistic education of each 
student in the school;

(d) to organise, manage and control efficiently and 
effectively the human, physical and financial resources of 
the school;

(e) to participate in the meetings of the College Council 
of Heads and to collaborate with other Heads of School in 
a manner that maximises networking under the leadership 
of the College Principal and Head of College Network and 
according to the direction and guidelines established by the 
competent authorities;

(f) to participate in the design, formulation and 
implementation of projects that tap EU funding and establish 
partnerships with other schools in Europe.

Main Duties

(a) to formulate, in a collaborative manner with the school 
team the school aims, objectives and policies in conformity 
with the Education Act and related legal notices and the 
directives and regulations of the Education Authorities and 
to lead the school team accordingly;

(b) to facilitate a participatory team building and collegial 
process leading to the formulation and on-going review of 
the School Development Plan;

(c) to build and maintain an effective and open channel 
of communication within the school community, with other 
schools in the College, with the College Board and its 
administration, with officials of the Education Directorates/
Departments, the local community and other external 
agencies;

(d) to direct the planning, organisation and co-ordination 
of curricular and other related initiatives and activities 
throughout the year and performing duties connected with 
the School Council in accordance with current legislation;

(e) to keep abreast with on-going professional 
development in educational and administrative leadership 
and management and nurture the role of mentors;

Għanijiet Ġenerali

(a) provvediment taʼ tmexxija professjonali u 
assigurazzjoni fl-implimentazzjoni u l-iżvilupp tal-kurrikulu 
minimu nazzjonali;

(b) assigurazzjoni tal-impenn sħiħ, taʼ skola sħiħa, 
għall-filosofija kurrikulari, valuri u oġġettivi permezz taʼ 
tim skolastiku effettiv, taʼ komunikazzjoni u taʼ attitudni 
kollaborattiva fit-teħid tad-deċiżjonijiet;

(c) tmexxija ʼl quddiem tal-edukazzjoni ħolistika taʼ kull 
student fl-iskola;

(d) organizzazzjoni, immaniġġjar u kontroll bʼmod 
effiċjenti u effettiv tar-riżorsi umani, fiżiċi u finanzjarji tal-
iskola;

(e) parteċipazzjoni fʼlaqgħat tal-Kunsill tal-Kapijiet 
tal-Kulleġġ u kollaborazzjoni maʼ Kapijiet oħra bʼmod 
li jilħaq l-għola livell taʼ networking taħt it-tmexxija tal-
Prinċipal tal-Kulleġġ u tal-Kap tan-Netwerk taʼ Kulleġġ u 
skont id-direzzjoni u l-linji gwida stabbiliti mill-awtoritajiet 
kompetenti;

(f) parteċipazzjoni fit-tifsil, il-formulazzjoni u 
l-implimentazzjoni taʼ proġetti li jagħmlu użu mill-fondi taʼ 
UE għal sħubija maʼ skejjel Ewropej.

Dmirijiet Ewlenin

(a) jissawwru, bʼkollaborazzjoni mat-tim skolastiku, 
l-għanijiet tal-iskola, l-objettivi u policies konformi mal-
Att dwar l-Edukazzjoni, avviżi legali relatati, id-direttivi u 
r-regolamenti tal-Awtoritajiet Edukattivi u li jitmexxa t-tim 
tal-iskola kif xieraq;

(b) bini taʼ tim parteċipattiv u taʼ proċess kolleġġjali li 
jwassal għat-tiswir u reviżjoni kontinwa tal-Pjan taʼ Żvilupp 
tal-Iskola;

(c) jinbena u jinżamm mezz effettiv u miftuħ taʼ 
komunikazzjoni fi ħdan il-komunità skolastika, maʼ skejjel 
oħra fl-istess Kulleġġ, mal-Bord u l-amministrazzjoni 
tal-Kulleġġ, mal-uffiċjali tad-Direttorati/Dipartimenti tal-
Edukazzjoni, kif ukoll il-komunità tal-lokal u aġenziji oħra 
esterni;

(d) jitmexxa l-ippjanar, l-organizzazzjoni u l-koordinazzjoni 
taʼ inizjattivi u attivitajiet mal-kurrikulu u attivitajiet oħrajn 
matul is-sena flimkien maʼ doveri oħra konnessi mal-Kunsill 
tal-Iskola skont il-liġijiet li jkunu fis-seħħ;

(e) jinżamm aġġornat servizz taʼ żvilupp professjonali 
kontinwu fil-qasam edukattiv u taʼ tmexxija amministrattiva 
u taʼ management u jitrawwem il-rwol taʼ mentor;
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(f) to ensure order and discipline, help to resolve conflicts, 
and promote healthy relationships between students, staff 
and parents/guardians;

(g) to ensure the timely implementation of established 
disciplinary procedures;

(h) to ensure that network participants can communicate 
in an informal but well-structured manner;

(i) to ensure that all policies are being carried out 
effectively;

(j) to ensure the maintenance of an effective pastoral care 
system for students;

(k) to ensure that members of the Senior Management 
Team are regularly assigned focus areas for the better 
implementation of the school policies and development plan;

(l) to supervise the academic and pedagogical quality of 
teaching and learning;

(m) undertake any other tasks, which the superior may 
delegate to him/her, as may be required; and

(n) any other duties as directed by the Principal Permanent 
Secretary.

Curriculum Development

(a) together with the Senior Management Team and 
teachers and in consultation with the relevant personnel in 
the Education Directorates/Departments, as appropriate, 
to determine strategies for the effective implementation 
of the National Curriculum, such as teaching and learning 
strategies, the use of educational resources and services, the 
selection of textbooks, etc;

(b) to implement quality assurance mechanisms that 
maintain high standards of teaching and learning in the 
school;

(c) to promote the enrichment of the curriculum through 
activities organised within and outside school;

(d) to ensure that the curriculum includes holistic 
learning activities that take into account the diverse talents 
and learning modes, abilities and potential of all students in 
the school, and into the resources of the local community 
as well as those of national, European and international 
organisations;

(e) to motivate and support all categories of staff with 
the objective of pursuing lifelong learning opportunities, 
including career development and progression;

(f) tiġi żgurata l-ordni u d-dixxiplina, tingħata l-għajnuna 
fis-soluzzjoni taʼ konflitti, u titmexxa ̓ l quddiem ir-relazzjoni 
sana bejn l-istudenti, l-istaff u l-ġenituri;

(g) tiġi żgurata l-implimentazzjoni taʼ proċeduri stabbiliti 
taʼ dixxiplina;

(h) tiġi żgurata li l-parteċipanti fin-networks 
jikkommunikaw bla formalità żejda iżda bʼmod strutturat;

(i) jiġi żgurat li l-policies kollha jiġu fis-seħħ bʼmod 
effettiv;

(j) tiġi żgurata s-sistema taʼ kura effettiva pastorali għall-
istudent;

(k) jiġi żgurat li t-Tim taʼ Tmexxija jkun regolarment 
assenjat oqsma taʼ ffukar għall-aħjar implimentazzjoni tal-
policies tal-iskola u l-pjan taʼ żvilupp;

(l) issir superviżjoni tal-kwalità akkademika u pedagoġika 
tat-tagħlim;

(m) kwalunkwe kompitu ieħor li s-superjur jistaʼ 
jiddelega lilu/ha, kif jistaʼ jkun meħtieġ; u

(n) kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Żvilupp Kurrikulari

(a) flimkien mat-Tim taʼ Tmexxija Maniġerjali u 
l-għalliema u bʼkonsultazzjoni mal-uffiċjali konċernati 
tad-Direttorati/Dipartimenti tal-Edukazzjoni skont il-każ, 
jiġu deċiżi strateġiji għall-implimentazzjoni effettiva tal-
Kurrikulu Nazzjonali, li jinkludu strateġiji tat-tagħlim, l-użu 
taʼ riżorsi u servizzi edukattivi, l-għażla taʼ kotba, eċċ.;

(b) jinġiebu fis-seħħ mekkaniżmi taʼ assigurazzjoni taʼ 
kwalità li jżommu standards għolja taʼ tagħlim fl-iskejjel;

(c) jitmexxa ʼl quddiem kurrikulu aktar għani permezz 
taʼ attivitajiet organizzati sew ġewwa kif ukoll barra l-iskola;

(d) jiġi żgurat li l-kurrikulu jinkludi attivitajiet ħolistiċi 
taʼ tagħlim li jħaddnu d-diversi talenti u modi taʼ tagħlim, 
abbilitajiet u potenzjali tal-istudenti kollha fl-iskola, u li 
jagħmlu użu sew mir-riżorsi tal-komunità tal-lokal kif 
ukoll dawk taʼ organizzazzjonijiet nazzjonali, Ewropej u 
internazzjonali;

(e) jiġu motivati u sapportjati kull kategorija taʼ staff bil-
għan li jitmexxew ̓ il quddiem l-opportunitajiet taʼ edukazzjoni 
tul il-ħajja, inkluż żvilupp u promozzjoni fil-karriera.
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Student Matters

(a) to facilitate the provision of effective psycho-social 
services and the effective delivery of pastoral care services 
for students;

(b) to implement an effective referral policy and 
procedures for students requiring specialised services;

(c) to develop and sustain procedures to facilitate the 
transition of students coming to and leaving school;

(d) to promote an inclusive school policy;

(e) to facilitate and nurture a safe school environment;

(f) to promote an effective student participation policy;

Teaching Personnel

(a) to nurture the development and maintenance of the 
professional school team leading to active participation in 
decision-making, and take timely follow-up action and 
facilitate school self-evaluation exercises;

(b) to expose the Assistant Heads to the various roles 
and tasks of headship; directing the induction of new staff 
and motivating, supporting, developing, monitoring, acting 
as mentor, and appraising professional and non-professional 
staff;

(c) to guide management processes, including Performance 
Management Programmes, to ensure academic and pedagogical 
quality assurance and standards of teaching and learning;

(d) to manage and mentor other personnel attached to the 
school on a permanent or temporary basis in order to ensure 
a high level of motivation and of quality service;

(e) to ensure that the gender perspective is integrated in 
school programmes and initiatives;

Home-School-Community Links

(a) to create and promote links with the local community 
and its organisations;

(b) to encourage and foster early parental involvement 
in childrenʼs educational development; while providing staff 
with a clear direction, encouraging them to seek effective 
ways of enhancing parental involvement in studentsʼ 
educational development and curricular activities;

(c) to encourage parents/guardians to engage in lifelong 
learning opportunities leading to personal development 

Faċilitajiet għall-Istudent

(a) jiġi faċilitat provvediment effettiv tas-servizzi psiko-
soċjali u taʼ kura pastorali għall-istudent;

(b) tinġieb fis-seħħ referral policy effettiva u proċeduri 
għall-istudenti li jeħtieġu servizzi speċjalizzati;

(c) jiġu żviluppati u sostnuti proċeduri li jiffaċilitaw it-
tranżizzjoni tal-istudent lejn u għall-iskola;

(d) titmexxa ʼl quddiem politika taʼ skola inklussiva;

(e) jitrawwem ambjent taʼ sigurtà fl-iskola;

(f) titmexxa ʼl quddiem politika effettiva taʼ 
parteċipazzjoni tal-istudent.

Tagħlim tal-Personell

(a) jitrawwem u jissaħħaħ l-iżvilupp tat-tim professjonali 
tal-iskola li jwassal għall-parteċipazzjoni attiva fit-teħid 
taʼ deċiżjonijiet, għal azzjoni sussegwenti fʼwaqtha u jiġi 
faċilitat l-eżerċizzju taʼ awto evalwazzjoni tal-iskola;

(b) tingħata l-opportunità lill-assistenti kapijiet fʼdiversi 
rwoli u xogħol taʼ tmexxija; titmexxa l-induction taʼ personell 
ġdid u jiġu xprunati, mwieżna, żviluppati, monitorjati, 
evalwati u jingħata mentoring lill-istaff professjonali u staff 
ieħor;

(c) tigwida l-proċessi tal-immaniġġjar, li jinkludi 
l-Performance Management Programme, sabiex ikunu żgurati 
l-kwalità u l-istandards akkademiċi u pedagoġiċi tat-tagħlim;

(d) isir mentoring lill-uffiċjali oħra li jappartjeni lill-
iskola sew fuq bażi permanenti kif ukoll temporanju, sabiex 
ikun żgurat livell għoli taʼ motivazzjoni u kwalità tas-servizz;

(e) tkun integrata l-perspettiva tal-ġeneru fil-programmi 
u l-inizjattivi tal-iskola.

Rabta bejn id-Dar, l-Iskola u l-Komunità

(a) jinħolqu u jitmexxew ʼil quddiem kuntatti mal-
komunità tal-lokal u l-organizzazzjonijiet tagħha;

(b) jitmexxa ʼl quddiem l-involviment bikri tal-ġenituri 
fl-iżvilupp edukattiv taʼ uliedhom, filwaqt li tingħata 
direzzjoni ċara lill-istaff li tinkuraġġihom biex ifittxu modi 
effettivi sabiex ikattru l-involviment tal-ġenituri fl-iżvilupp 
edukattiv u fl-attivitajiet kurrikulari tal-istudenti;

(c) il-ġenituri/tuturi jiġu mħeġġa sabiex jinvolvu ruħhom 
fʼopportunitajiet taʼ tagħlim tul il-ħajja li jwasslu għal 
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whilst promoting enhanced involvement in the school 
community life;

(d) to encourage parents to increasingly become aware 
of their responsibilities towards their childrenʼs well-being 
and welfare and ensure that they strictly observe the schoolʼs 
rules and regulations, including those related to punctuality 
both at the beginning and at the end of the school day;

Administration

(a) together with the Assistant Head/s, to carry out 
the annual school classification exercise and ensuring the 
preparation of timetables, assigning of classes, subjects and 
responsibilities to teachers;

(b) to ensure that the duty of providing cover for absent 
teachers is shared equitably among all teachers in the school;

(c) to ensure the compilation and upkeep of school 
statistics, as well as student and staff records;

(d) to ensure the provision of a functional record keeping 
and filing system and the timely and correct submission of 
data and information requested by the regulatory bodies, the 
College Board and other authorised entities;

(e) to collaborate with the relevant agencies and officials, 
to ensure the proper maintenance and servicing of the school 
building, facilities and equipment, as well as the cleanliness 
and the embellishment of the school environment;

(f) to ensure the compilation of an inventory according to 
prescribed regulations, as well as the efficient management 
of stores/apparatus, furniture and other material resources 
with the assistance of available human resources;

(g) to ensure the timely requisition of utilities and 
textbooks;

(h) to provide necessary information to ensure adequate 
school transport;

(i) to take part in EU projects and other projects in 
accordance with SDP targets.

Finance

(a) With the assistance of competent officials from the 
Education Directorates/Departments and College to prepare 
the capital and recurrent school budget estimates within the 
parameters and priorities set by the competent authority;

(b) Under the direction and guidance of the Education 
Directorates/Departments, to ensure the effective 

żvilupp personali filwaqt li jippromwovu l-involviment 
tagħhom fil-ħajja komunitarja tal-iskola;

(d) il-ġenituri jiġu mħeġġa sabiex isiru aktar konxji 
dwar ir-responsabbiltajiet tagħhom lejn il-ġid u l-benesseri 
taʼ uliedhom u jiġi żgurat li huma josservaw bis-sħiħ ir-
regolamenti tal-iskola kif ukoll dawk relatati mal-puntwalità 
sew fil-bidu kif ukoll fit-tmiem tal-ġurnata tal-iskola.

Amministrazzjoni

(a) flimkien mal-Assistant/i Kap/ijiet, isir eżerċizzju 
annwali tal-klassifikazzjoni tal-iskola fejn ikun żgurat il-
preparazzjoni tat-timetables, l-assenjar taʼ klassijiet, taʼ 
suġġetti u taʼ responsabbiltajiet lill-għalliema;

(b) ikun żgurat li d-doveri u x-xogħol taʼ għalliema 
assenti jkun kopert u mqassam bʼmod ekwu bejn l-għalliema 
kollha fl-iskola;

(c) ikun żgurat li l-istatistika tal-iskola kif ukoll ir-records 
tal-istudenti u l-istaff ikunu kompilati u jinżammu aġġornati;

(d) ikun żgurat il-provvediment taʼ sistema funzjonali 
tar-records u taʼ filing kif ukoll is-sottomissjoni fʼwaqtha 
taʼ data u informazzjoni rikjesta minn entitajiet regolatorji, 
mill-Bord tal-Kulleġġ u entitajiet oħra awtorizzati;

(e) bʼkollaborazzjoni mal-aġenziji u uffiċjali konċernati, 
jiġi żgurat li l-bini, il-faċilitajiet u t-tagħmir tal-iskola, 
kif ukoll l-indafa u t-tisbiħ tal-ambjent tal-iskola, ikunu 
miżmuma kif xieraq;

(f) bl-għajnuna tar-riżorsi umani disponibbli, jiġi żgurat 
li l-inventarji jkunu kumpilati u miżmuma skont regolamenti 
preskritti u li jkun hemm maniġġjar effiċjenti taʼ stores/
apparat, għamara u riżorsi materjali oħra;

(g) ikun żġurat li kotba, servizzi u ħtiġijiet tal-iskola 
jkunu ordnati fʼwaqthom;

(h) ikun żgurat trasport tal-iskola adekwat billi tingħata 
l-informazzjoni meħtieġa;

(i) ikun hemm parteċipazzjoni fi proġetti tal-UE u 
proġetti oħra skont il-miri tal-Pjan taʼ Żvilupp tal-Iskola.

Finanzi

(a) bl-għajnuna taʼ uffiċjali kompetenti tad-Direttorati/
Dipartimenti tal-Edukazzjoni u l-Kulleġġ jitħejjew l-estimi 
kapitali u rikorrenti tal-iskola fil-parametri u l-prioritajiet 
stabbiliti mill-awtorità kompetenti;

(b) taħt id-direzzjoni u l-gwida tad-Direttorati/
Dipartimenti tal-Edukazzjoni jkun żgurat l-immaniġġjar 
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management and control of funds according to established 
Government financial regulations and the recording of all 
transactions according to established practice.

3.2 In the carrying out of his/her duties and functions, a 
Head of School shall be expected to develop the necessary 
knowledge, competences and skills to be able to make 
effective use of Information and Communication Technology.

3.3 A Head of School shall be supported, encouraged and 
guided by a process of induction and mentoring during the 
period of probation and at any other time when superiors 
may deem necessary. Participation in an induction process 
shall be an integral condition of employment for a Head 
of School and such an induction programme may be held 
outside school hours. The induction process generally spans 
the probation year.

Eligibility Requirements

4.1. By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment 
to Maltese citizens in matters related to employment in 
terms of the law or the above-mentioned EU legislation and 
treaty provisions, on account of their family relationship 
with persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”; or

f. in possession of a residence document issued in terms 
of the “Residence Status of United Kingdom Nationals 

effettiv u l-kontroll tal-fondi skont regolamenti finanzjarji 
Governattivi stabbiliti u li jinżamm rekord tal-transazzjonijiet 
kollha skont il-prattika stabbilita.

3.2 Fil-qadi tad-dmirijiet u l-funzjonijiet huwa mistenni 
mill-Kap taʼ Skola li jiżviluppa l-għerf, il-kompetenzi u 
l-ħiliet neċessarji sabiex juża bʼmod effettiv it-teknoloġija 
tal-informazzjoni u komunikazzjoni.

3.3 Kap taʼ Skola jkun mgħejjun, imħeġġeġ u ggwidat 
permezz taʼ proċess taʼ induction u mentoring tul is-sena taʼ 
prova u fi kwalunkwe żmien ieħor li l-awtorità konċernata 
jidhrilha xieraq. Il-parteċipazzjoni fil-proċess taʼ induction 
jagħmel parti integrali mill-kundizzjonijiet tal-impjieg taʼ 
Kap taʼ Skola. Il-proċess taʼ induction jistaʼ jsir barra l-ħin 
tax-xogħol u ġeneralment jinfirex matul is-sena taʼ prova.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq taʼ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini taʼ Malta; jew

b. ċittadini taʼ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet taʼ impjieg bis-saħħa taʼ leġiżlazzjoni tal-
UE u dispożizzjonijiet taʼ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini taʼ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġislazzjoni tal-UE u dispożizzjonijiet taʼ trattati dwar iċ-
ċaqlieq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
taʼ impjieg permezz tar-relazzjoni familjari tagħhom maʼ 
persuni msemmija fʼ(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġislazzjoni tal-UE u dispożizzjonijiet taʼ trattati 
msemmija hawn fuq; jew

e. ċittadini taʼ pajjiżi terzi li jkunu ngħataw status 
taʼ residenti li joqogħdu għal żmien twil fʼMalta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar “Status taʼ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini taʼ Pajjiżi 
Terzi)”, jew li jkunu ngħataw permess taʼ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja taʼ ċittadini taʼ pajjiżi terzi li jkunu 
ngħataw permess taʼ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess taʼ dokument tar-residenza maħruġ skont 
id-dokument ʼStatus taʼ Residenza taʼ Ċittadini tar-Renju 
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and their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations”.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages; and iii.

(a) have not less than ten (10) scholastic years teaching 
experience in addition to four (4) scholastic years service in 
the grade of Assistant Head of School, Head of Department, 
INCO (grade is being assimilated into the grade of Head 
of Department) or School Counsellor in a licensed school; 
AND

(b) be in possession of a full qualification at MQF Level 
7 (subject to a minimum of 60 ECTS/ECVET credits, o 
equivalent) in Educational Leadership and Management or a 
comparable professional qualification, as determined by the 
competent authorities.

iv. In the absence of applications from eligible officers 
according to paragraph 4.1 (iii) (a) and (b), and/or in the 
absence of a sufficient number of successful candidates, 
eligibility shall be extended to Assistant Heads of School 
assigned Head of School duties for at least five (5) full 
scholastic years, on condition that they obtain a full 
qualification mentioned in paragraph 4.1 (iii) (b) above, 
within three (3) years from the date of appointment as Head 
of School. Failure to obtain the MQF Level 7 qualification 
mentioned in paragraph 4.1 (iii) (b) within this stipulated 
timeframe will lead to employees reverting to their previous 
grade.

As provided by clause 34(2) of the Sectoral Agreement 
signed between the Government of Malta and the Malta 
Union of Teachers on 23rd August 2010, Instructors who 
have been re-designated as Teachers (Personal Basis) and 
who satisfy the eligibility criteria outlined in paragraph 4.1 
(i), (ii), (iii) and (iv) above, shall be likewise eligible. It is 
being clarified that years of teaching experience in the grade 
of Instructor shall be reckonable as teaching experience in 
terms of paragraph 4.1 (iii) (a) and 4.1 (iv) above.

Unit u l-Membri tal-Familja tagħhom fʼMalta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda taʼ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika.ʼ

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra taʼ kandidati msemmija fʼ(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ taʼ liċenzja tax-xogħol fʼdawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża; u iii.

(a) għandhom mhux anqas minn għaxar (10) snin 
skolastiċi esperjenza taʼ tagħlim flimkien mal-erbaʼ (4) snin 
skolastiċi servizz fil-grad taʼ Assistent Kap taʼ Skola, Kap taʼ 
Dipartiment, INCO (grad qed jiġi assimilat fil-grad taʼ Kap 
taʼ Dipartiment) jew School Counsellor ġo skola liċenzjata; 
u

(b) fil-pussess taʼ kwalifika sħiħa fʼLivell 7 tal-MQF 
(suġġett għal minimu taʼ 60 kreditu ECTS/ECVET, jew 
ekwivalenti) fit-Tmexxija Edukattiva u fil-Maniġment jew 
kwalifika professjonali kumparabbli, kif determinat mill-
awtoritajiet kompetenti.

iv. Fʼkaż li ma jkunx hemm applikazzjonijiet minn 
uffiċjali eleġibbli skont il-paragrafu 4.1 (iii) (a) u (b), u/
jew fin-nuqqas li ma jkunx hemm numru biżżejjed taʼ 
applikanti li jiksbu suċċess, l-eliġibbiltà tkun estiża wkoll 
għall-Assistenti Kapijiet taʼ Skola assenjati dmirijiet taʼ Kap 
taʼ Skola għal mill-inqas ħames (5) snin skolastiċi sħaħ, fuq 
kundizzjoni li jiksbu kwalifika sħiħa msemmija fʼparagrafu 
4.1 (iii) (b) hawn fuq, fi żmien tliet (3) snin mid-data tal-
ħatra bħala Kap taʼ Skola. Fʼkaż li ma tinkisibx il-kwalifika 
fʼLivell 7 tal-MQF msemmija fʼparagrafu 4.1 (iii) (b) fil-
perjodu stipulat iwassal biex l-impjegati jerġgħu lura għall-
grad preċedenti tagħhom.

Kif tipprovdi l-klawsola 34(2) tal-Ftehim Settorjali bejn 
il-Gvern taʼ Malta u l-Malta Union of Teachers iffirmat fit-
23 taʼ Awissu 2010, Instructors li kisbu l-grad taʼ Għalliem 
(Personal Basis) u li jissodissfaw il-kriterji taʼ eliġibilitaʼ 
imsemmijja fʼparagrafu 4.1 (i), (ii), (iii) u (iv) hawn 
fuq, jitqiesu eliġibbli ukoll. Qed ikun iċċarat li s-snin taʼ 
esperjenza fit-tagħlim fil-grad taʼ Instructor jitqiesu bħala 
snin taʼesperjenza fit-tagħlim għal fini taʼ paragrafu 4.1 (iii) 
(a) u 4.1 (iv) hawn fuq.
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v. Public Officers applying for this post must be confirmed 
in their current appointment.

4.2. (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3. Furthermore, as per the education sectoral agreement 
signed by the Government and the Malta Union of Teachers 
(MUT) on 21st December 2017, the eligibility criteria 
mentioned in paragraphs 4.1 (i) to (iv) above, will take into 
consideration all previous years of satisfactory service in 
the relevant grade and qualifications accrued by applicants. 
As such, service in higher or equivalent roles by the closing 
time and date of the call for applications, which may include 
roles not regulated by the same agreement, will not exclude 
potential candidates in applying and gaining eligibility for 
equivalent and/or lower grades.

4.4. Public Officers holding a grade in a particular 
stream, and who were granted Officer in Scale status by 
virtue of a Grievances Unit decision in the same scale as 
that of a higher grade in that stream, are eligible to apply 
for grades open to officers holding such higher grade within 
the stream that carries the same scale as that of the Officer 
in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met 
in terms of this call for applications.

4.5. Public officers who currently hold an appointment 
as Officer in Grade are considered on a personal basis to 
pertain to the Class/Stream of their immediately previous 
substantive grade, and may apply on the basis of their current 
scale as Officer in Grade, which must be equivalent to, or 
higher than, what is required by this call for applications.

v. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2. (i) Kwalifiki fʼlivell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet taʼ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm taʼ studju rikonoxxut fʼlivell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
bʼsuċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-dat tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Barra min hekk, skont il-ftehim settorjali tal-
edukazzjoni ffirmat mill-Gvern u mill-Għaqda tal-Għalliema 
taʼ Malta (MUT) fil-21 taʼ Diċembru 2017, il-kriteriji tal-
eliġibbilità msemmijia fil-partagrafi 4.1 (i) sa (iv) hawn fuq, 
jieħdu fʼkunsiderazzjoni, is-snin kollha preċedenti taʼ servizz 
sodisfaċenti fil-grad relevanti u l-kwalifiki akkumulati mill-
applikanti. Bʼhekk, servizz fʼrwoli ogħla jew ekwivalenti 
sal-ħin u d-data taʼ din is-sejħa għall-applikazzjonijiet, li 
jistaʼ jinkludi rwoli mhux regolati minn dan l-istess ftehim, 
ma jeskludix kandidati potenzjali milli japplikaw u jiksbu 
l-eliġibbilità għal gradi ekwivalenti u/jew gradi anqas.

4.4. Uffiċjali Pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra taʼ Officer in Scale permezz 
taʼ deċiżjoni tal-Grievances Unit fl-istess skala taʼ dak taʼ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala taʼ dik tal-ħatra taʼ Officer in Scale.

Is-snin taʼ servizz mid-data taʼ meta ġiet effettiva l-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin taʼ 
servizz mitluba fis-sejħa tʼapplikazzjonijiet.

Kwalunkwe kriterju ieħor tʼeliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa tʼapplikazzjonijiet.

4.5. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-Klassi/Stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of “service in the 
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.6. Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry /department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a Certificate of Conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.7. Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.6 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.8. Applicants are obliged to immediately inform the 
Selection Board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry / department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the Selection Board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.9. Prospective applicants should note the requirement 
to produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

Is-snin taʼ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa taʼ ʼservizz fil-gradʼ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor taʼ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq fʼtermini taʼ din is-sejħa għall-
applikazzjonijiet.

4.6. L-applikanti għandhom ikunu taʼ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ taʼ applikanti 
li diġà qegħdin fis-Servizz Pubbliku taʼ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandom jipproduċu Ċertifikat tal-Kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.7. Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra fʼdan il-grad, skont 4.1 - 4.6 hawn fuq, mhux biss sal-
ħin u d-data tal-għeluq taʼ din is-sejħa għall-applikazzjonijiet, 
iżda wkoll fid-data tal-ħatra.

4.8. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-Bord tal-Għażla (jekk ir-riżultat għadu 
ma ġiex ippublikat, fʼliema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant) jew l-HR Unit tal-mininteru / 
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppublikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat taʼ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas taʼ osservanza taʼ din l-istruzzjoni jistaʼ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-Bord tal-Għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.9. L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta maʼ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni taʼ 
dikjarazzjoni taʼ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ʼl isfel).

Sottomissjoni taʼ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew bʼċertifikati/transkrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tar-Recruitment Portal tal-Edukazzjoni 
(https://edurecruitment.gov.mt).
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5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedure

6.1. Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2. Successful candidates will be listed in two (2) 
separate order of merit lists. List A will contain the order of 
merit of candidates who satisfy all the requisites as specified 
in paragraph 4.1 (iii) (a) and (b) above. List B will contain 
the order of merit of candidates who satisfy the eligibility 
of paragraph 4.1 (iv) above. First preference will be given 
to successful candidates from List A and then to successful 
candidates from List B.

6.3. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation through the Online Education Recruitment 
Portal only (https://edurecruitment.gov.mt). Applications 
are to include a Curriculum Vitae (which should include 
a list of qualifications held by applicant). Those applying 
from outside the Public Service must produce a Certificate 
of Conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the Portal.

The closing date of the receipt of applications is 5.15 
p.m. (Central European Time) of Monday, 7th November, 
2022. A computer-generated e-mail will be sent as an 
acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3. Applications which are received after closing date 
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn Bord 
tal-għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2. Il-kandidati li jgħaddu jitniżżlu fuq żewġ (2) listi 
taʼ mertu separati. Il-lista A jkollha l-ordni taʼ mertu taʼ 
dawk il-kandidati li jissodisfaw ir-rekwiżiti speċifikati fil-
paragrafu 4.1 (iii) (a) u (b) msemmija hawn fuq. Il-lista B 
ikollha l-ordni taʼ mertu taʼ dawk il-kandidati li jissodisfaw 
ir-rekwiżiti speċifikati fil-paragrafu 4.1 (iv) msemmija hawn 
fuq. L-ewwel preferenza tingħata lil dawk il-kandidati li 
jgħaddu mniżżla fil-lista A u mbagħad dawk il-kandidati li 
jgħaddu mniżżla fil-lista B.

6.3. Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest fʼparagrafi 4.1 - 4.6, għandhom 
esperjenza taʼ xogħol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-Applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni permezz tal-
Online Recruitment Portal tal-Edukazzjonibiss fuq (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae (li għandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk li japplikaw minn barra 
s-Servizz Pubbliku għandhom jipproduċu Ċertifikat tal-
Kondotta li tali dokument irid ikun maħruġ mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni, fʼformat PDF, li 
għandhom jintbagħtu permezz tal-Portal.

Id-data tal-għeluq tal-applikazzjonijiet hija 5.15 p.m.(Ħin 
Ċentrali Ewropew) taʼ nhar it-Tnejn, 7 taʼ Novembru, 
2022. Ittra elettronika ġġenerata mill-kompjuter tintbagħat 
bħala rċevuta tal-applikazzjoni. Aktar dettalji dwar is-
sottomissjoni tal-applikazzjonijiet jinsabu fil-provedimenti 
ġenerali msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar; biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

submission of recognition statements in respect of 
qualifications; 

publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result; 
access to application forms and related details;
retention of documents;

may be viewed by accessing the website of the People & 
Standards Division at the address (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

21st October, 2022

MINISTRY FOR THE NATIONAL HERITAGE,
THE ARTS AND LOCAL GOVERNMENT

Position of Executive Secretary within the Local
and Regional Councils

Nomenclatures denoting the male gender include also the 
female gender.

1. The Local Government Division (LGD) within 
the Ministry for National Heritage, the Arts and Loca 
Government, wishes to identify suitable persons who could 
be recommended to fill the Position of Executive Secretary 
in any of the Local/Regional Councils (Councils) shown in 
Annex ’A’ attached to this call.

Duration of Assignment and Conditions

2.1 Selected candidates will be recommended to a council 
listed below, and if selected by a Council, will sign a three 
year agreement as an Executive Secretary with the respective 
council. Such agreement may be renewed for further periods

List of Councils and the respective salary scale.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, bʼreferenza partikolari għall-:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati bʼdiżabbiltà;

sottomissjoni taʼ dikjarazzjoni taʼ rikonoxximent dwar 
il-kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma taʼ dokumenti;

jistgħu jiġu aċċessati permezz tas-sit elettroniku 
tad-Diviżjoni dwar Nies u Standards fl-indirizz 
(https://recruitmentintra.gov.mt/generalprovisions/
GeneralProvisionsMT.pdf).

Dawn il-provvedimenti ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-WIRT NAZZJONALI,
L-ARTI U L-GVERN LOKALI

Pożizzjoni ta’ Segretarju Eżekuttiv mal-Kunsilli 
Reġjonali u Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Diviżjoni tal-Gvern Lokali (LGD) fi ħdan il-
Ministeru għall-Wirt Nazzjonali, l-Arti u l-Gvern Lokali, 
tixtie tidentifika persuni idonji li jistgħu jiġu rrakkomandati 
biex jokkupaw il-Pożizzjoni ta’ Segretarju Eżekuttiv fi 
kwalunkwe mill-Kunsilli Lokali/Reġjonali (Kunsilli) 
elenkati fl-Anness ’A’ mehmuż ma’ din is-sejħa.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Il-kandidati magħżula se jiġu rrakkomandati lil xi 
kunsill imniżżel hawn taħt u jekk dawn jiġu magħżula minn 
xi kunsill, se jidħlu fi ftehim ta’ tliet snin bħala ‘Segretarju 
Eżekuttiv’ mal-Kunsill rispettiv. Tali ftehim jista’ jiġi 
mġedded għal aktar perjodi.

Lista tal-Kunsilli u Skali ta’ Salarji rispettivi.
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Local Councils Salary Scale

Birkirkara Local Council 5
Birżebbuġa Local Council 5
Fgura Local Council 5
Gżira Local Council 5
Ħamrun Local Council 6
Ħal Luqa Local Council 6
Marsaxlokk Local Council 7
Mqabba Local Council 7
Qala Local Council 7
Qrendi Local Council 7
San Ġiljan Local Council 5
Santa Venera Local Council 6
Swieqi Local Council 5

Regional Councils Salary Scale

Western Regional Council 7
Port Regional Council 7
Gozo Regional Council 7

2.2 The position of Executive Secretary is subject to a 
probationary period of twelve (12) months.

2.3 The position of Executive Secretary is a position 
by Objective Reason In terms of Regulation 7 (4) (e) of 
Subsidiary Legislation 452.81 entitled ’Contracts of Service 
for a Fixed Term Regulations’. This being a position of a 
level of trust, which constitutes an objective reason in terms 
of the same Subsidiary Legislation.

2.4 An Executive Secretary who has proven relevant 
work experience, will on completion of four (4) years of 
successful service, in aggregate, as Executive Secretary, and 
subject to the consent of the Public Service Commission, be 
entitled to attain Officer in Grade status on a notional basis 
as indicated below.

2.5 An Executive Secretary shall benefit and be appointed 
as Officer in Grade after having satisfied paragraph 2.4 above. 
The Officer in Grade status should reflect the salary scale as 
indicated in sub paragraph 2.6 or 2.8 below as applicable.

2.6 Such officers shall be placed on a Salary Scale which 
is one scale lower than their current Salary Scale as detailed 
in their position however on the same salary step currently 
enjoyed.

2.7 Subject to adherence to these provisions, appointees 
as Officer in Grade shall, unless occupying an equivalent or 

Kunsill Lokali Salary Scale

Kunsill Lokali Birkirkara 5
Kunsill Lokali Birżebbuġa 5
Kunsill Lokali l-Fgura 5
Kunsill Lokali l-Gżira 5
Kunsill Lokali l-Ħamrun 6
Kunsill Lokali Ħal Luqa 6
Kunsill Lokali Marsaxlokk 7
Kunsill Lokali l-Imqabba 7
Kunsill Lokali l-Qala 7
Kunsill Lokali l-Qrendi 7
Kunsill Lokali San Ġiljan 5
Kunsill Lokali Santa Venera 6
Kunsill Lokali s-Swieqi 5

Kunsill Reġjonali Salary Scale

Kunsill Reġjonali tal-Punent 7
Kunsill Reġjonali tal-Port 7
Kunsill Reġjonali ta’ Għawdex 7

2.2 Il-pożizzjoni ta’ Segretarju Eżekuttiv hi suġġetta għal 
perjodu ta’ prova (probation) ta’ tnax-il (12) xahar.

2.3 Il-pożizzjoni ta’ Segretarju Eżekuttiv hija pożizzjoni 
b’Objective Reason skont Regolament 7 (4) (e) tal-
Leġiżlazzjoni Sussidjarja 452.81 bit-titolu ‘Kuntratti għal 
Żmien Fiss Suċċessivi’. Din il-pożizzjoni hija meqjusa bħala 
pożizzjoni ta’ fiduċja li tikkonstitwixxi ‘objective reason’ 
skont l-istess Leġiżlazzjoni Sussidjarja.

2.4 Segretarju Eżekuttiv li jkollu esperjenza ta’ xogħol 
rilevanti u ppruvata, se jkun intitolat li jirċievi status ta’ 
Officer in Grade abbażi ta’ ‘notional basis’, wara t-tmiem ta’ 
erba’ snin ta’ servizz b’suċċess, addizzjonalment mal-kariga 
ta’ Segretarju Eżekuttiv, u suġġett għall-approvazzjoni tal-
Kummissjoni għas-Servizz Pubbliku, kif indikat iktar ’l isfel.

2.5 Segretarju Eżekuttiv hu intitolat li jibbenefika u 
li jinħatar bħala Officer in Grade wara li jkun issodisfa 
l-kriterji fil-paragrafu 2.4 hawn fuq. L-istatus ta’ Officer in 
Grade għandu jirrifletti l-iskala tas-salarju kif indikat fis-
subparagrafu 2.6 jew 2.8 iktar ’l isfel kif hu applikabbli.

2.6 Tali uffiċjali se jiġu mpoġġija fuq Skala ta’ Salarju li 
tiġi waħda anqas mill-Iskala ta’ Salarju attwali kif dettaljata 
fil-pożizzjoni tagħhom iżda fuq l-istess tarġa tas-salarju li 
attwalment qegħdin fiha.

2.7 Sakemm dawn id-dispoiżizzjonijiet jiġu osservati, dawk 
appuntati bħala Officer in Grade se jiġu, dejjem jekk mhux diġà 
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higher position, be obliged to carry out duties as indicated 
by Management from time to time at the respective level 
of responsibility commensurate with the salary scale they 
are pegged to. Moreover, as Officers in Grade, they shall no 
longer benefit from any allowance/s that emanate from the 
working conditions established for Executive Secretaries as 
applicable from time to time, if no longer performing duties 
as Executive Secretaries. In such cases the LGD has the right 
of first refusal to engage the services of the officer.

2.8 On completion of a further three (3) years in 
aggregate to and in addition to sub paragraph 2.1 above, 
and subject to satisfactory service, Public officers appointed 
as Executive Secretaries shall be eligible to be appointed 
as Officer in Grade in the same salary scale as that of the 
Position as Executive Secretary, subject to the provisions of 
the preceding paragraph.

2.9 On appointment, the employees’ basic salary should 
be aligned with the position of Executive Secretary for the 
respective Local Council in line with the legal provisions of 
the Local Government legislation (CAP. 363, Laws of Malta 
and relative subsidiary legislation). The same principles 
shall apply for the substantive grade.

2.10 The Executive Secretary is obliged to attend training 
programmes as indicated by the LGD from time to time.

2.11 Termination from the position of Executive Secretary 
in a Council shall be within the authority of the respective 
Council.

2.12 Removal as Public Officer shall be made in terms of 
the Public Service Disciplinary Regulations.

Salary Pegged to the Position

The following remuneration based on the salary scales of 
the Public Service, and according to Regulation 4(2) of the 
Local Councils (Human Resources) Regulations (Subsidiary 
Legislation 363.20), shall be payable to Executive Secretaries 
in Local Councils.

3.1 Where the Council size is:

i. 9 to 13 members, not more than the maximum of Scale 
5

ii. 7 members, not more than the maximum of Scale 6

iii. 5 members and Regional Councils Executive 
Secretaries, not more than the maximum of Scale 7.

qed jokkupaw pożizzjoni ekwivalenti jew ogħla, obbligati li 
jaqdu dmirijiet kif indikat mill-management minn żmien għal 
żmien fil-Livell ta’ responsabbiltà rispettiva proporzjonata 
mal-Iskala ta’ Salarju li jkunu marbuta magħha. Barra minn 
hekk, bħala Officers in Grade, dawn m’għandhomx aktar 
jibbenifikaw minn allowances li joħorġu mill-kundizzjonijiet 
tax-xogħol stabbiliti għas-Segretarji Eżekuttivi, hekk kif ikun 
applikabbli minn żmien għal żmien, jekk ma jibqgħux jaqdu 
dmirijiet bħala Segretarji Eżekuttivi. F’dawn il-każijiet id-
Diviżjoni għall-Gvern Lokali (LGD) għandha d-dritt tal-ewwel 
rifjut li jingaġġa s-servizzi ta’ tali uffiċjali.

2.8 Mat-tmiem b’suċċess ta’ perjodu addizzjonali ta’ 
tliet (3) snin, addizzjonalment u aggregat ma’ subparagrafu 
2.1 iktar ’il fuq, kif ukoll suġġett għal livell ta’ servizz 
sodisfaċjenti, Uffiċjali pubbliċi appuntati fil-kariga ta’ 
Segretarju Eżekuttiv ikunu eliġibbli li jiġu appuntati bħala 
Officer in Grade fl-istess skala bħal dik tal-pożizzjoni ta’ 
Segretarju Eżekuttiv, suġġett għad-dispożizzjonijiet tal-
paragrafu preċedenti.

2.9 Mal-ingaġġ, is-salarju bażiku tal-impjegat jiġi allinjat 
ma’ dak ta’ Segretarju Eżekuttiv f’dak il-Kunsill rispettiv, 
skont id-dispożizzjonijiet legali tar-Regolamenti dwar il-
Gvern Lokali (Kap. 363, Liġijiet ta’ Malta u leġiżlazzjoni 
sussidjarja relatata). L-istess prinċipji għandhom japplikaw 
fil-każ tal-grad sostantiv.

2.10 Segretarju Eżekuttiv huwa obbligat illi minn żmien 
għal żmien jattendi programmi ta’ taħriġ hekk kif indikat lilu 
mil-LGD.

2.11 Terminazzjoni mill-pożizzjoni ta’ Segretarju 
Eżekuttiv hija fir-responsabbiltà tal-Kunsill.

2.12 Tneħħija minn Uffiċjal Pubbliku ssir skont ir-
Regolament dwar Dixxiplina fis-Servizz Pubbliku.

Salarju Marbut mal-Pożizzjoni

Ir-remunerazzjoni li ġejja hi bbażata fuq l-Iskali ta’ 
Salarju tas-Servizz Pubbliku, u skont ir-Regolament 4(2) 
tar-Regolamenti tal-Kunsilli Lokali (Riżorsi Umani) 
(Leġiżlazzjoni Sussidjarja 363.20) għandha titħallas lis-
Segretarji Eżekuttivi fil-Kunsilli Lokali.

3.1 Fejn id-daqs tal-Kunsill huwa:

i. 9 sa 13-il membru, mhux aktar mill-massimu ta’ Skala 
5

ii. 7 membri, mhux aktar mill-massimu ta’ Skala 6

iii. 5 membri u Segretarji Eżekuttivi tal-Kunsilli 
Reġjonali, mhux aktar mill-massimu ta’ Skala 7.
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3.2 Persons employed as Executive Secretaries for the 
first time shall be placed on the second notch below the 
maximum of the respective scale. The Executive Secretary 
whose contract is renewed by the same Council shall not be 
subject to any other probation.

3.3 An Executive Secretary whose contract with the Council 
is terminated and enters into a new contract with a different 
Council, shall be subject to a probation for a period of one year 
and shall be paid the maximum of the relative salary scale.

3.4 An Executive Secretary is also entitled to the 
following benefits:

i. A Performance Bonus of up to a maximum of 15% 
in line with policy and procedures as in force from time to 
time and subject to satisfactory performance (up to 10% 
determined by the Council and up to a further 5% determined 
by the LGD).

ii. Disturbance Allowance of €1,500 per annum for Salary 
Scale 5, and €1,000 per annum for Salary Scale 6 and 7.

iii. All inclusive Communication Allowance of €815 per 
annum.

iv. All inclusive Transport Allowance of €1,000 per 
annum.

3.5 In the case of Public officers/Public Sector employees, 
they are entitled to:

i. retain all inherent rights enjoyed in the Public Service/
Public Sector during the engagement period with the Local 
Councils.

ii. retain their substantive grade/indefinite status with the 
Malta Public Service or Public Sector entity.

iii. have their period of appointment as Executive 
Secretary deemed as ’Service in the Grade’ for the purpose of 
computation of length of service, seniority, salary, progression 
and, where applicable, for Treasury pension purposes.

3.6 Candidates who are public officers, i.e. those who 
hold an appointment in a post/position in terms of Article 
110 of the Constitution, may only apply for vacancies for 
positions in a Council where the position is the same salary 
scale or higher than their current appointment.

Duties

4.1 The Executive Secretary is the executive, 
administrative and financial head of the Local Council.

3.2 Persuni impjegati bħala Segretarji Eżekuttivi għall-
ewwel darba, jitħallsu bit-tieni livell taħt il-massimu tal-
iskala rispettiva. Is-Segretarji Eżekuttivi li jkollhom il-
kuntratt tagħhom imġedded mill-istess Kunsill, ma jkunux 
suġġetti għall-ebda żmien ta’ prova.

3.3 Segretarju Eżekuttiv li l-kuntratt tiegħu mal-Kunsill 
jiġi tterminat u jidħol f’kuntratt ġdid ma’ Kunsill differenti, 
għandu jkun suġġett għal perjodu ta’ prova ta’ sena u għandu 
jitħallas il-massimu tas-Skala ta’ Salarju relattiva.

3.4 Segretarju Eżekuttiv huwa intitolat ukoll għal 
benefiċċji kif elenkat:

i. Performance Bonus sa massimu ta’ 15% skont il-policy 
u l-proċeduri fis-seħħ minn żmien għal żmien u suġġett ukoll 
għal prestazzjoni sodisfaċenti (sa 10% determinat mill-
Kunsill u sa 5% ieħor determinat mil-LGD);

ii. Disturbance Allowance ta’ €1,500 fis-sena għal Skala 
ta’ Salarju 5, u €1,000 fis-sena għal Skali ta’ Salarju 6 u 7;

iii. All-inclusive Communication Allowance ta’ €815 fis-
sena;

iv. All-inclusive Transport Allowance ta’ €1,000 fis-sena.

3.5 Fil-każ ta’ Uffiċjali pubbliċi/impjegati tas-Settur 
Pubbliku, dawn huma intitolati li:

i. Iżommu d-drittijiet kollha li jgawdu fis-Servizz 
Pubbliku/Settur Pubbliku matul il-perjodu tal-ingaġġ mal-
Kunsilli Lokali/Reġjonali;

ii. Iżommu s-substantative grade/indefinite status 
tagħhom mas-Servizz Pubbliku ta’ Malta jew entità tas-
Settur Pubbliku li kienu impjegati magħha;

iii. Ikollhom il-perjodu tal-ħatra tagħhom bħala Segretarju 
Eżekuttiv meqjus bħala ‘Service in the Grade’ għall-fini tal-
komputazzjoni tat-tul tas-servizz, anzjanità, salarju, progressjoni 
u, fejn applikabbli, għal skopijiet tal-pensjoni tat-Teżor.

3.6 Kandidati li huma diġà Uffiċjali pubbliċi, jiġifieri 
dawk li għandhom ħatra eżistenti f’kariga/pożizzjoni skont 
l-Artikolu 110 tal-Kostituzzjoni, jistgħu japplikaw biss 
għal postijiet vakanti għal pożizzjonijiet f’Kunsill fejn il-
pożizzjoni tkun tal-istess Skala ta’ Salarju jew ogħla mill-
ħatra eżistenti tagħhom.

Dmirijiet

4.1 Is-Segretarju Eżekuttiv huwa l-kap eżekuttiv, 
amministrattiv u finanzjarju tal-Kunsill. 
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The duties of Executive Secretary include:

(a) Issue all notices, prepare the agenda in consultation 
with the Mayor and attend all meetings;

(b) Draw up and sign the Minutes of Council or committee 
meetings;

(c) Submit a detailed annual administrative report to the 
Mayor who shall submit it to the Council for its approval;

(d) Prepare for submission to the Council estimates of the 
income and expenditure and five year business plan of the 
Council for the next financial year;

(e) Carry out any other administrative duties as deemed 
necessary, subject that such instructions fall within the 
parameters as prescribed by Law and Regulations, in 
accordance with policies decided and delegated by the 
Council;

(f) Issue all orders bearing an expense as approved by the 
Council;

(g) Upload Agenda, Minutes and Schedule of Payments 
on the Local Councils’ website as prescribed by law;

(h) Strictly adhere to all Memos, Circulars and Directives 
issued by the Local Government Division and direct the 
Local Council accordingly.

(i) Report to the Director General (Local Government) and 
submit all reports and any other documentation as required, 
and adhere to any other directive issued by the Division.

(j) Any other duties according to the exigencies of the 
Public Service, as directed by Director General (Local 
Government), Permanent Secretary, and the Principal 
Permanent Secretary.

Further details can be found on the Local Councils Act 
(Cap 363), Laws of Malta.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

Id-dmirijiet ta’ persuna fil-ħatra ta’ Segretarju Eżekuttiv 
jinkludu:

(a) Joħroġ l-avviżi kollha, jipprepara l-aġenda 
b’konsultazzjoni mas-Sindku u jattendi l-laqgħat kollha;

(b) Jiddraftja u jiffirma l-Minuti tal-laqgħat tal-Kunsill 
jew kumitat;

(c) Jagħmel rapport amministrattiv dettaljat ta’ kull sena 
lis-Sindku li min-naħa tiegħu jqiegħdu għall-approvazzjoni 
tal-Kunsill;

(d) Ilesti biex jitqiegħed quddiem il-Kunsill Estimi tad-
Dħul u Ħruġ u Pjan ta’ Ħidma tal-Kunsill matul is-sena 
finanzjarja li tkun ġejja;

(e) Jagħmel kull dover amministrattiv ieħor kif ikun 
hemm bżonn, sakemm dawn l-istruzzjonijiet jaqgħu fil-
parametri kif preskritt bil-Liġi u r-Regolamenti, skont il-
policies deċiżi u delegati mill-Kunsill;

(f) Joħroġ kull ordni li tkun teħtieġ nefqa kif approvata 
mill-Kunsill;

(g) Itella’ l-Aġenda, il-Minuti u l-Iskedi ta’ Pagamenti fuq 
il-website tal-Kunsilli, kif mitlub bil-liġi;

(h) Jimxi strettament mal-Memos, Ċirkularijiet u Direttivi 
maħruġa mid-Diviżjoni għall-Gvern Lokali, u jidderieġi lill-
Kunsill skont il-każ;

(i) Jirrapporta lid-Direttur Ġenerali (Gvern Lokali) u 
jagħti r-rapporti kollha u kull dokumentazzjoni oħra kif 
mitlub, u jaderixxi ma’ kull direttiva oħra maħruġa.

(j) Kull dmir ieħor skont l-esiġenzi tas-Servizz Pubbliku 
skont struzzjonijiet mogħtija mid-Direttur Ġenerali (Gvern 
Lokali), Segretarju Permanenti u s-Segretarju Permanenti 
Ewlieni.

Aktar dettalji jinsabu fl-Att dwar Gvern Lokali (Kap 
363), Liġijiet ta’ Malta.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. Proficient and able to communicate effectively both 
verbally and in writing in the Maltese and English languages.

AND

iii a. In possession of a recognised Masters degree at 
MQF Level 7 (subject to a minimum of 90 ECTS/ECVE 
credits, or equivalent*) in Business Administration and/or 
Management or in related subject areas.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. profiċjenti u kapaċi li jikkomunikaw b’mod effettiv 
kemm b’mod orali kif ukoll bil-miktub bil-lingwa Maltija, 
kif ukoll bil-lingwa Ingliża.

U

iii a. ikollhom Masters degree rikonoxxut fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’suġġetti oħrajn relatati.

*Kwalifika ta’ Masters rikonoxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent bħala Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.
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OR

b. In possession of a recognised Bachelors degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVE 
credits, or equivalent*) in Business Administration and/or 
Management or in related subject areas with two (2) years 
relevant work experience.

*A recognised Qualification comparable to 180 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

c. In possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, o 
equivalent*) in Business Administration and/or Management 
or in related subject areas with (5) years relevant work 
experience.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

d. In possession of a recognised qualification MQF 
level 4 (subject to a minimum of 120 ECTS/ECVET 
credits or equivalent*) in Business Administration and/or 
Management or in related subject areas with seven (7) years 
work experience.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

OR

e. Public officers in Salary Scales 5 to 7 (both Scales 
included) and Public Sector employees at a comparable 
level of responsibility, who are confirmed in their current 
appointment.

OR

f. Public officers in Salary Scales 8-11 (both Scales 
included) and Public Sector employees at a comparable 
level of responsibility, who are confirmed in their current 
appointment, with three (3) years relevant work experience.

OR

JEW

b. ikollhom Baċellerat rikonoxxut f’Livell 6 tal-MQF 
(suġġett għal minimu ta’ 180 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’oqsma tas-suġġetti relatati oħrajn 
b’sentejn (2) esperjenza ta’ xogħol rilevanti.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss suġġetta 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

JEW

c. ikollhom Diploma rikonoxxuta f’Livell 5 tal-MQF 
(suġġetta għal minimu ta’ 60 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’oqsma tas-suġġetti relatati b’ħames (5) 
snin esperjenza ta’ xogħol rilevanti.

*Kwalifiki rikonoxxuti komparabbli ma’ 60 krettu ECTS/
ECVET, kif applikabbli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent tal-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

JEW

d. ikollhom kwalifika rikonoxxuta f’Livell 4 tal-
MQF (suġġett għal minimu ta’ 120 krettu ECTS/ECVET, 
jew ekwivalenti*) fil-Business Administration u/jew 
Management jew f’oqsma tas-suġġetti relatati b’seba’ (7) 
snin esperjenza ta’ xogħol rilevanti.

*Kwalifiki rikonoxxuti komparabbli ma’ 120 krettu 
ECTS/ECVET, kif applikabbli, hija aċċettata biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent tal-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

JEW

e. Uffiċjali pubbliċi fi Skala ta’ Salarju minn 5 sa 7 (iż-
żewġ Skali inklużi) u impjegati tas-Settur Pubbliku f’livell 
ta’ responsabbiltà komparabbli, u li huma kkonfermati fil-
ħatra attwali tagħhom.

JEW

f. Uffiċjali pubbliċi fi Skala ta’ Salarju 8 sa 11 (iż-żewġ 
Skali inklużi) u impjegati tas-Settur Pubbliku f’livell ta’ 
responsabbiltà komparabbli, u li huma kkonfermati fil-
ħatra attwali tagħhom, bi tliet (3) snin esperjenza ta’ xogħol 
rilevanti.

JEW
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g. Those persons currently being an Acting or Deputy 
Executive Secretary in a local or regional council on the date 
of this call.

iv. Public officers applying for this Position must be 
confirmed in their current appointment

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

5.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 5.1(iii) 
eligibility requirements or else as indicated in paragraph 5.2 
will still be considered provided that they submit evidence 
that they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, for 
the award of such qualification by the 31st May, 2023. If this 
stipulated deadline for the attainment of such qualification 
is not met, the appointment will be, for this reason, 
automatically terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 5.1(iii) and 5.2.

5.4 Applicants must be of conduct which is appropriate 
to the Position applied for. In the case of applicants who 
are already in the Malta Public Service, the GP 47 is to be 
requested by HR Unit of the ministry/department issuing 
the call for application from the Director responsible for 
HR where applicants are serving. Whilst in the case of 
Public Sector employees performing duties in the Public 
Service and RSSL employees, the HR Unit of the ministry/
department issuing the call for application must request a 
record of any period of work on reduced hours or on a part-
time basis, unpaid leave including unpaid sick leave and/or 

g. Dawk il-persuni li bħalissa qegħdin iservu ta’ ‘Aġent’ 
jew ‘Deputat Segretarju Eżekuttiv’ f’kunsill lokali jew 
reġjonali sad-data tal-ħruġ ta’ din is-sejħa.

iv. Uffiċjali pubbliċi li se jkunu qed japplikaw għal din 
il-pożizzjoni jridu jkunu diġà kkonfermati fl-ingaġġ attwali 
tagħhom.

5.2. (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

5.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 5.1 jew kif indikat 
f’paragrafu 5.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din irraġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikawx minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
5.1 jew 5.2.

5.4. L-applikanti jridu jkunu ta’ kondotta xierqa għall-
pożizzjoni li għaliha saret l-applikazzjoni. Fil-każ ta’ 
applikanti li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 
47 għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet. Fil-każ ta’ impjegati 
tas-Settur Pubbliku li qed iwettqu dmirijiet fis-Servizz 
Pubbliku jew ħaddiema tal-RSSL, l-HR Unit tal-ministeru/
dipartiment li joħroġ is-sejħa għall-applikazzjonijiet għandu 
jagħmel talba għal rapport ta’ kwalunkwe perjodu ta’ xogħol 
b’sigħat imnaqqsa jew fuq bażi part-time, leave mingħajr 
ħlas inkluż leave tal-mard mhux imħallas u/jew kwalunkwe 
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any periods of absence from duties, and any records of any 
disciplinary action that may have been taken (in the absence 
of which it will be understood that no disciplinary action 
was ever taken). In the case of Public Sector employees 
performing duties in the Public Service, the HR Unit of 
the ministry/department issuing the call for application 
will request confirmation from the Director responsible for 
People Management of the Ministry (where applicants are 
performing duties) that they are officially performing duties 
in such Ministry. Those applying from outside the Public 
Service must produce a certificate of conduct issued by the 
Police or other competent authority not earlier than one (1) 
month from the date of application and state whether they 
have ever been in Government Service, giving details.

5.5 Applicants must be eligible to take up their 
appointment, not only by the closing time and date of this 
call for applications but also on the date of appointment.

5.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the LGD (if result has been published) 
upon any change in the status of their appointment from the 
date of submission of their application until the closing date, 
or upon being called for appointment as a result, of this call 
for application, as the case may be. Non-observance of this 
instruction may lead to disciplinary action. On its part, at 
the start of the interview, the selection board will request the 
candidate to declare any changes in status of his/her current 
appointment from the date of submission of application.

5.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

6.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2. Applications shall include two acceptable written 
references.

6.3. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

perjodu ta’ assenza mid-dmirijet tagħhom, kif ukoll rapport 
ta’ xi azzjonijiet dixxiplinarji (fl-assenza ta’ tali rapport jiġi 
mifhum li qatt ma ttieħdet azzjoni dixxiplinarja). Fil-każ 
ta’ impjegati tas-Settur Pubbliku li qed iwettqu dmirijiet 
fis-Servizz Pubbliku, l-HR Unit tal-ministeru/dipartiment 
li joħroġ is-sejħa għall-applikazzjonijiet għandu jagħmel 
talba għal konferma mingħand id-Direttur responsabbli mill-
Immaniġġjar tan-Nies tal-Ministeru (fejn l-applikanti qed 
iwettqu d-dmirijiet) li huma qegħdin uffiċjalment iwettqu 
d-dmirijiet f’dak il-ministeru. Dawk li japplikaw minn 
barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat ta’ 
kondotta maħruġ mill-Pulizija jew awtorità kompetenti oħra 
mhux aktar kmieni minn xahar (1) mid-data tal-applikazzjoni 
u jgħidu jekk qattx kienu fis-Servizz tal-Gvern, u jagħtu 
d-dettalji kollha.

5.5. L-applikanti għandhom ikunu eliġibbli għall-kisba 
tal-ħatra tagħhom, mhux biss sal-ħin u d-data tal-għeluq ta’ 
din is-sejħa għall-applikazzjonijiet iżda wkoll fid-data tal-
ħatra.

5.6. L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat ikun 
għadu ma ġiex ippubblikat, f’liema każ l-applikazzjoni 
għandha tiġi rtirata mill-applikant), jew lill-HR Unit fi ħdan 
l-LGD (jekk ir-riżultat ikun ġie ppubblikat) ma’ kwalunkwe 
bidla fl-istatus għall-eliġġibiltà għall-ħatra tagħhom mid-
data tas-sottomissjoni tal-applikazzjoni tagħhom sad-data 
tal-għeluq, jew meta jissejħu għall-ħatra bħala riżultat ta’ 
din is-sejħa għall-applikazzjoni, skont il-każ. In-nuqqas ta’ 
osservanza ta’ din l-istruzzjoni jista’ jwassal għal azzjoni 
dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-intervista, il-bord 
tal-għażla se jitlob lill-kandidat biex jiddikjara kwalunkwe 
tibdil fl-istatus tal-ħatra attwali tiegħu/tagħha mid-data tas-
sottomissjoni tal-applikazzjoni.

5.7. L-applikanti prospettivi għandhom jinnutaw ir-
rekwiżit li jipproduċu dikjarazzjonijiet ta’ rikonoxximent 
tal-MFHEA fir-rigward tal-kwalifiki tagħhom mill-MFHEA, 
jew awtoritajiet maħtura oħra, kif applikabbli, skont id-

dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa iktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza dikjarati għandhom ikunu 
sostnuti minn ċertifikati/traskrizzjonijiet u/jew testimonjanzi, 
illi kopji tagħhom għandhom jiġu skennjati u mibgħuta 
permezz tar-Recruitment Portal (https://recruitment.gov.mt).

6.2 L-applikazzjonijiet għandhom jinkludu żewġ 
referenzi aċċettabbli bil-miktub.

6.3 L-oriġinali taċ-ċertifikati u/jew it-testimonjanzi 
għandhom jintwerew għall-verifika waqt l-intervista.
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Selection Procedures

7.1 The call for applications shall indicate the Local/
Regional Councils where a vacancy for the post of Executive 
Secretary exists.

7.2 Information shall also to be provided to candidates 
that, being indicated by the selection board as being 
suitable for the position, pursuant to the interview stage, 
does not automatically lead to appointment to the position. 
Appointment shall be subject to the prior acceptance by the 
respective Local/Regional Council.

7.3 Applicants may apply for a position in up to three 
localities under one call, indicating their preference.

7.4 The position of Executive Secretary is a position by 
Objective Reason.

7.5 Candidates who are public officers, i.e who hold 
appointment in a post/position in terms of Article 110 of the 
Constitution, may only apply for vacancies for positions in 
a local/regional council where the position is in the same 
salary scale or higher than their current appointment.

7.6 The selection board shall be constituted as follows:

i. Chairman, being a Public Officer from within the 
Local Government Division, nominated by the respective 
Permanent Secretary and

ii. Two members from the Standing Selection Panel of the 
Ministry responsible for Local Government

7.7 The applications received are first assessed by the 
selection board against the eligibility criteria, in terms of the 
call for applications.

7.8 Ineligible applicants are informed by the selection 
board accordingly and of their right to submit representations 
before the Public Service Commission within five working 
days of such notice.

7.9 Eligible candidates are assessed and interviewed by 
the selection board against selection criteria and sub- criteria 
approved by the Public Service Commission.

7.10 The outcome of the process should indicate the 
suitability of the candidates, or otherwise.

7.11 The result is submitted to the Permanent Secretary 
responsible for Local Government for approval, following 
which the eligible candidates are informed whether they 
have been found suitable or otherwise.

Proċeduri tal-Għażla

7.1 Is-sejħa għall-applikazzjonijiet għandha tindika liema 
Kunsill Lokali/Reġjonali fejn teżisti vakanza għall-kariga ta’ 
Segretarju Eżekuttiv.

7.2 Għandha tingħata wkoll informazzjoni lill-kandidati 
li, peress li jkunu ġew indikati mill-bord tal-għażla bħala 
adatti għall-pożizzjoni, skont l-istadju tal-intervista, ma 
jwasslux awtomatikament għal ħatra għall-pożizzjoni. Il-
ħatra għandha tkun suġġetta għall-aċċettazzjoni minn qabel 
mill-Kunsill Lokali/Reġjonali rispettiv.

7.3 L-applikanti jistgħu japplikaw għall-pożizzjoni 
ma’ massimu ta’ tliet lokalitajiet għal kull sejħa għal 
applikazzjoni, filwaqt li jindikaw il-preferenza tagħhom.

7.4 Il-pożizzjoni ta’ Segretarju Eżekuttiv hija pożizzjoni 
suġġetta għal Objective Reason.

7.5 Kandidati li huma uffiċjali pubbliċi, jiġifieri li għandhom 
ħatra f’kariga/pożizzjoni skont l-Artikolu 110 tal-Kostituzzjoni, 
jistgħu japplikaw biss għal postijiet vakanti għal pożizzjonijiet 
f’kunsill lokali/reġjonali fejn il-pożizzjoni tkun fl-istess 
Skala ta’ Salarju jew ogħla minn il-ħatra attwali tagħhom.

7.6 Il-bord tal-għażla għandu jkun kostitwit kif ġej:

i. Chairman, li jkun uffiċjal pubbliku minn ġewwa 
d-Diviżjoni għall-Gvern Lokali, nominat mis-Segretarju 
Permanenti rispettiv, u

ii. Żewġ membri mill-Bord Permanenti tal-Għażla tal-
Ministeru responsabbli mill-Gvern Lokali

7.7 L-applikazzjonijiet riċevuti jiġu l-ewwel evalwati 
mill-bord tal-għażla skont il-kriterji tal-eliġibbiltà, f’termini 
tas-sejħa għall-applikazzjonijiet.

7.8 L-applikanti ineliġibbli jiġu infurmati mill-bord 
tal-għażla kif xieraq u bid-dritt tagħhom li jissottomettu 
rappreżentazzjonijiet quddiem il-Kummissjoni dwar is-
Servizz Pubbliku fi żmien ħamest ijiem tax-xogħol minn tali 
notifika.

7.9 Il-kandidati eliġibbli jiġu assessjati u intervistati 
mill-bord tal-għażla skont kriterji tal-għażla u sottokriterji 
approvati mill-Kummissjoni dwar is-Servizz Pubbliku.

7.10 Ir-riżultat tal-proċess għandu jindika jekk il-
kandidati humiex adekwati, jew mod ieħor, għall-pożizzjoni.

7.11 Ir-riżultat jiġi sottomess lis-Segretarju Permanenti 
responsabbli mill-Gvern Lokali għall-approvazzjoni, u 
wara dan il-kandidati eliġibbli jiġu infurmati jekk instabux 
adekwati jew mod ieħor.
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7.12 Kandidati li jinstabu mhux adekwati mill-bord 
tal-għażla jistgħu jissottomettu petizzjoni quddiem il-
Kummissjoni fi żmien għaxart ijiem tax-xogħol mid-data li 
jkunu ġew infurmati bir-riżultat fir-rigward tagħhom.

7.13 L-ismijiet tal-kandidati li jinstabu adekwati mill-
bord tal-għażla jintbagħtu lill-Kunsill rispettiv li jkun ġie 
indikat bħala preferenza mill-kandidat għal aċċettazzjoni 
eventwali jew mod ieħor mill-Kunsill.

7.14 Il-Kunsill għandu jirreferi l-isem tal-kandidat 
adekwat aċċettat lid-Direttur Ġenerali (Gvern Lokali) li 
għandu mbagħad jissottometti n-nomina lill-Kummissjoni 
dwar is-Servizz Pubbliku għar-rakkomandazzjoni tagħha 
għall-ħatra tal-kandidat indikat skont l-Artikolu 110 tal-
Kostituzzjoni.

7.15 Mal-ħatra l-kandidat magħżul għandu, b’seħħ 
immedjat, jiġi assenjat mal-Kunsill partikolari fil-pożizzjoni 
ta’ Segretarju Eżekuttiv.

7.16 Meta l-kandidati adekwati jiġu riferuti lill-Kunsill 
u tinħareġ ħatra jew mod ieħor, il-proċess tal-għażla għall-
pożizzjoni reklamata f’dak il-Kunsill għandu jitqies bħala 
magħluq u ma jkun hemm ebda kandidati oħra riferuti lill-
Kunsill.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur Ġenerali, Diviżjoni għall-
Gvern Lokali, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae (li għandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

7.12 Candidates found unsuitable by the selection board 
may submit a petition before the Commission within ten 
working days from the date of their being informed of the 
result in their regard.

7.13 The names of the candidates found suitable by the 
selection board are forwarded to the respective Council 
which has been indicated as a preference by the candidate 
for eventual acceptance or otherwise by the Council.

7.14 The Council shall refer the name of the accepted 
suitable candidate to the Director General (Local 
Government) who shall in turn submit the nomination to the 
Public Service Commission for its recommendation for the 
appointment of the indicated candidate in terms of Article 
110 of the Constitution.

7.15 Upon appointment the selected candidate shall with 
immediate effect be assigned with the particular Council in 
the position of Executive Secretary.

7.16 Once suitable candidates are referred to the Council 
and an appointment is issued or otherwise the selection 
process for the advertised position in that Council shall be 
deemed as closed and there shall be no further reference of 
any remaining candidates.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Director General, Local Government Division, 
through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of the 
receipt of applications is 5.15 p.m. (Central European Time) 
of Friday, 4th November, 2022. A computer- generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.
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Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mit-Taqsima tar-Riżorsi Umani tad-Diviżjoni għall-
Gvern Lokali, 26, Triq l-Arċisqof, Il-Belt Valletta. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku 
tad-Dipartiment/Diviżjoni/Direttorat huma (www.
localgovernment.gov.mt), (+356) 2205 2300 u (hr.dlg@gov.
mt).

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Pożizzjoni ta’ Manager (Paying Agency) fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Agrikoltura, 
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Manager (Paying Agency), fil-Ministeru 
għall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali. Il-
pożizzjoni tista’ tkun kofinanzjata mill-Fond Agrikolu 
Ewropew għall-iżvilupp Rurali 2014 - 2020.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Manager (Paying Agency), li jista’ jiġi mġedded 
għal perjodi oħra.

2.2 Il-pożizzjoni ta’ Manager (Paying Agency), hija 
suġġetta għal perjodu ta’ prova ta’ tnax-il (12) xahar.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
the submission of recognition statements in respect of 

qualifications; 
the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Unit at 26, Triq 
l-Arċisqof, Valletta. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address, fax number and email address of 
the receiving Department/Division/Directorate are (www.
localgovernment.gov.mt), (+356) 22052 300 and (hr.dlg@
gov.mt).

21st October, 2022

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Position of Manager (Paying Agency) in the Ministry 
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Agriculture, 
Fisheries and Animal Rights, invites applications for the 
position of Manager (Paying Agency) in the Ministry for 
Agriculture, Fisheries and Animal Rights. This position may 
be co-financed by the European Agricultural Fund for Rural 
Development 2014 - 2020.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Manager (Paying Agency), which may be 
renewed for further periods.

2.2 The position of Manager (Paying Agency), is subject 
to a probationary period of twelve (12) months.
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2.3 Peress li din hi pożizzjoni marbuta ma terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika, 
il-pożizzjoni ta’ Manager (Paying Agency) taqa’ taħt 
Regolament 7 (4) tal-Liġi Sussidjarja 452.81 intitolat u 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Uffiċjal li jkollu pożizzjoni ta’ natura definita (jiġifieri 
b’raġuni oġġettiva), li jinsab fl-aħħar erba’ (4) xhur tat-
terminu definit tiegħu, jista’ japplika lateralment, anke jekk 
il-pożizzjoni reklamata għandha l-istess speċjalizzazzjoni li 
huwa għand bħalissa.

2.5 L-aċċettazzjoni ta’ ħatra f’din il-pożizzjoni tfisser 
li kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pożizzjoni ta’ Manager (Paying 
Agency), huwa ekwivalenti għal increment inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti għal €29,093.83 
fl-2022), li jilħaq il-massimu tal-iskala mal-konferma tal-
ħatra jew tlestija ta’ sena (1) servizz fil-pożizzjoni, liema 
waħda tiġi l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għall:

i) Performance bonus sa massimu ta’ 10% tas-salajru 
bażiku tagħha. Ir-rata attwali tiġi stabbilita’ b’diskrezzjoni 
tas-Segretarju Permanenti (MAFA);

ii) Disturbance allowance (minflok overtime) ta’ 15% 
tas-salarju rispettiv li jista’, f’ċirkustanzi eċċezjonali u għall-
perjodi speċifiċi kif awtorizzat mis-Segretarju Permanenti 
rispettiv, tista’ tiżdied għal 25%. Din id-disturbance allowance 
ma tistax titħallas jekk l-uffiċjali jkunu qed jaħdmu fuq 
reduced hours jew kwalunkwe arranġament ta’ telework; u

iii) Pro-rata responsibilty allowance, stabbilita għal 25% 
tal-iskala tas-salarju rispettiv.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Manager (Paying 
Agency) jinkludu li:

i. Jappoġġja l-operat tal-Aġenzija bi prestazzjoni ta’ 
livell għoli skont kif assenjat f’waħda mill-funzjonijiet 
tal-Aġenzija u dan biex ix-xogħol jitwettaq b’mod effettiv 
u effiċjenti, kif ukoll jimplimenta u jesegwixxi skemi, 
programmi, miżuri u pagamenti ffinanzjati taħt l-EAGF u 
l-EAFRD, b’mod orjentat lejn il-klijent;

2.3 Since this position is time barred or linked to the 
completion of a specific task, the position of Manager 
(Paying Agency) constitutes an objective reason which falls 
under Regulation 7 (4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e. 
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised 
position carries the same specialisation that s/he currently 
holds.

2.5 Accepting appointment in this position signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Manager 
(Paying Agency) is equivalent to the maximum of Salary 
Scale 7 less an increment (equivalent to €29,093.83 in 
2022), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to:

i) A performance bonus of up to 10% of his/her basic 
salary. The actual rate will be established at the discretion of 
the Permanent Secretary (MAFA);

ii) A disturbance allowance (in lieu of overtime) of 15% of the 
respective scale which may, in exceptional circumstances and 
specific periods duly authorised by the respective Permanent 
Secretary, be increased by 25%. The disturbance allowance 
shall not be payable to officers while they are working on 
reduced hours or on teleworking arrangements; and

iii) A pro-rata responsibility allowance flat at 25% of the 
respective salary scale.

Duties

4. The job duties for the position of Manager (Paying 
Agency) include:

i. Supports the Agency’s operation by performing at a 
high-level as assigned within any one of its functions for the 
effective and efficient delivery of its business, to implement 
and execute schemes, programmes, measures and payments 
funded under the EAGF and the EAFRD, in a client-oriented 
manner;
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ii. Jassumi sehem ewlieni fil-Kordinament ta’ inizjattivi 
dwar il-politika fl-Aġenzija, inklużi dawk mibdijin fuq il-
livell tal-UE, sabiex jassigura li tittieħed azzjoni deċisiva 
u f’waqtha biex tkun definita t-triq ’il quddiem u sabiex 
il-pjan jitwettaq fil-ħin u b’mod korrett fl-ambitu tar-
riżorsi disponibbli, dejjem skont id-direzzjonijiet li jistgħu 
jingħataw mis-superjuri;

iii. Jirrapreżenta lill-Aġenzija tal-Pagamenti, il-Ministeru 
responsabbli u/jew lil Malta kif u fejn meħtieġ, kemm fuq 
livell lokali, nazzjonali, internazzjonali jew tal-UE;

iv. Iżomm lis-superjuri diretti u lid-Direttur Ġenerali tal-
Aġenzija tal-Pagamenti infurmati dwar żviluppi fil-qasam 
assenjat lilu, kemm fil-Livell tal-UE, kif ukoll f’dak lokali, 
inklużi żviluppi politiċi, ekonomiċi, soċjali, tkeniċi, xjentifiċi 
jew teknoloġiċi, flimkien ma’ żviluppi organizzattivi li 
jistgħu jolqtu jew ikunu rilevanti għax-xogħol tal-Aġenzija 
tal-Pagamenti, il-funzjonijiet u l-akkreditazzjoni tagħha;

v. Ifassal rapporti u briefs komprensivi, iżda fil-qosor, 
dwar oqsma relatati max-xogħol tal-Aġenzija li jaqgħu taħt 
il-kompetenza tagħha, dan kemm meta mitluba u kif ukoll 
fuq inizjattiva personali;

vi. Jimplimenta l-leġiżlazzjoni tal-Politika Agrikola 
Komuni li tkun fis-seħħ fil-qasam tal-kompetenza tagħha, 
inkluż inter alia r-Regolamenti tal-Kunsill 1305/2015, 
1306/2013, 1307/2013 u 1308/2013 u atti relatati li 
jimplementaw jew li ġew delegati, kif ukoll leġiżlazzjoni 
nazzjonali rilevanti jew regoli, kif jista’ jkun assenjat jew 
delegat mid-Direttur Ġenerali tal-Aġenzija tal-Pagamenti 
jew skont id-direzzjoni li tista’ tingħata mis-superjuri;

vii. Ifassal u jirrakkomanda lis-superjuri diretti tiegħu 
proċeduri amministrattivi effettivi għall-monitoraġġ u 
l-kontrolli meħtieġa sabiex tkun assigurata l-korrettezza u 
l-osservanza tal-iskadenzi fl-awtorizzazzjoni ta’ claims taħt 
il-kompetenza tiegħu, u jassigura li dawn jiġu implimentati, 
esegwiti u rrapportati b’mod effiċjenti;

viii. Jikkontribwixxi għall-kisba ta’ livelli għoljin ta’ 
kontabilità u trasparenza billi jżomm rekords xierqa dwar 
id-deċiżjonijiet u t-transazzjonijiet li jsiru, u billi jipprovdi 
risposti effettivi u fil-ħin għall-mistoqsijiet li jsiru mill-Audit 
Missions tal-Kummissjoni Ewropea, tad-Dipartiment għall-
Awditjar Intern u Investigazzjonijiet, tal-Uffiċċju Nazzjonali 
tal-Verifika jew tal-Ombudsman;

ix. Imexxi l-istaff assenjat lilu billi juri leadership u 
involviment hands-on fil-Kordinament u t-twettiq tal-attività 
fit-taqsimiet jew mill-istaff li jaqgħu taħt ir-responsabbiltà 
tiegħu u dan sabiex jintlaħqu l-oġġettivi tal-Aġenzija kif 
stabbiliti mis-superjuri tiegħu, jmexxi wkoll l-uffiċjali fil-
gradi kollha kif meħtieġ billi jagħti l-eżempju, u kif ukoll 

ii. Be responsible in a leading role in co-ordinating policy 
initiatives within the Agency, including those at EU level, 
so as to ensure that appropriate early and decisive action 
is undertaken to chart a way forward and execute this in a 
timely and correct manner within resource constraints, in line 
with such directions as may have been given by superiors;

iii. Represents the Paying Agency, responsible Ministry 
and/or Malta as and where necessary, whether at local, 
national, international or at EU level;

iv. Keeps direct superiors and the Director General 
of the Paying Agency informed of developments in the 
assigned area, whether at EU or on a domestic level, 
including potential, economic, social, technical, scientific 
or technological developments, as well as organisational 
developments that may impact or be relevant to the business 
of the Paying Agency, its functioning or accreditation;

v. Draws up succinct but comprehensive reports and 
briefs, both when requested or upon own initiative, on 
matters related to the Agency’s business in his/her area of 
competence;

vi. Implements the Common Agricultural Policy 
legislation in force in his/her area of competence, including 
inter alia EU Council Regulations 1305/2015, 1306/2013, 
1307/2013 and 1308/2013 and the related implementing 
and delegated acts, as well as relevant national legislation 
or rules as may be assigned or delegated by the Director 
General of the Paying Agency or in line with such directions 
as may have been given by superiors

vii. Draws up and recommends to his/her direct superiors 
effective administrative monitoring and control procedures 
required in order to ensure correctness and timeliness for the 
authorisation of claims in his/her area of competence, and 
ensures that these are implemented, executed and reported 
upon in an efficient manner;

viii. Contributes to the Agency’s high level of 
accountability and transparency by keeping appropriate 
records of decisions and transactions made, provides a timely 
and effective response to queries by Audit Missions from the 
European Commission, the Internal Audit and Investigations 
Department, the National Audit Office or the Ombudsman;

ix. Manages assigned subordinates by demonstrating 
leadership and a hands-on approach in the coordination and 
performance of activities of the unit and/or personnel under 
his/her charge in order to meet the Agency’s objectives as set 
by his/her superiors, leads officials in all grades in any task 
by example where necessary, as well as liaises effectively 
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billi jieħu sehem sħiħ bħala membru tas-senior management, 
inkluż billi jikkollabora b’mod effettiv ma’ dipartimenti, 
entitajiet u persuni interessati oħra għan-nom tal-Aġenzija 
meta u kif meħtieġ;

x. Jimmaniġġja l-prestazzjoni ta’ membri tal-Aġenzija 
tal-Pagamenti Agrikoli u Rurali li jkunu jaqgħu taħt ir-
responsabbiltà diretta tiegħu, anke billi jasal fi ftehim 
magħhom dwar pjanijiet personali ta’ prestazzjoni, 
jistabbilixxi miri u aspettativi ċari bbażati fuq miżuri 
tax-xogħol f’dawk il-pjanijiet, jagħmel monitoraġġ u 
jevalwa l-prestazzjoni, jipprovdi feedback regolari, jindika 
oqsma fejn jista’ jsir titjib, u juża b’mod attiv l-għodda u 
l-mekkaniżmi disponsibbli sabiex jimmotivahom u jikseb 
l-aħjar prestazzjoni, filwaqt li jassigura li l-istess proċess 
jitħaddem għall-ħaddiema li jaqgħu taħthom;

xi. Jagħmel kull kommunikazzjoni, informazzjoni 
jew azzjonijiet ta’ taħriġ skont kif ikun hemm bżonn biex 
jassigura t-trasferiment effettiv tal-għarfien u l-ħiliet fost 
l-istaff jew persuni interessati oħra, anke bit-tħejjija u 
l-implimentazzjoni ta’ kampanji informattivi, promozzjonali 
u li jqajmu kuxjenza, skont direzzjonijiet mogħtija mid-
Direttur Ġenerali tal-Aġenzija tal-Pagamenti jew skont id-
direzzjoni li tista’ tingħata mis-superjuri;

xii. Jappoġġja u jikkontribwixxi għall-implimentazzjoni 
b’suċċess ta’ inizjattivi tal-Ministeru responsabbli, inklużi 
miżuri tal-manifest elettorali, miżuri għat-twettiq tal-estimi 
finanzjarji, miżuri ta’ simplifkazzjoni jew regolazzjoni aħjar 
u inizjattivi u obbligi oħra tas-Servizz Pubbliku kif ikun 
meħtieġ;

xiii. Juri fi kwalunkwe sitwazzjoni u partikolarment meta 
jkunu qed jersqu l-iskadenzi tal-fondi, l-abbiltà u r-rieda li 
jaħdem taħt pressjoni, inkluż meta meħtieġ li jaħdem sat-
tard, fi tmiem il-ġimgħa u fil-festi pubbliċi biex ilaħħaq mal-
iskadenzi, u fejn meħtieġ li anke jsiefer fuq xogħol uffiċjali;

xiv. Kwalunkwe kompitu ieħor li s-superjuri jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ;

xv. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

with other departments, entities or stakeholders on the behalf 
of the Agency when and as required;

x. Manages the performance of members of the 
Agriculture and Rural Payments Agency under his/her direct 
responsibility, in part by: agrees personal performance plans 
with them, sets clear targets and expectations based on 
work measurement in those plans, monitors and evaluates 
their performance, provides regular feedback, points out 
areas for improvement, and actively using all available 
tools and mechanisms to motivate them and optimize their 
performance, while ensures a trickle-down approach is also 
being used for their subordinates;

xi. Undertakes such communication, information or 
training actions as are needed to ensure effective transfer of 
knowledge and skills to staff and/or stakeholders, including 
through the design and implementation of information, 
promotional or awareness campaigns as directed by the 
Director General of the Paying Agency or in line with such 
directions as may have been given by superiors;

xii. Supports and contributes to the successful 
implementation of the responsible Ministry’s initiatives, 
including such electoral manifesto measures, budgetary 
implementation measures, simplification and better 
regulation measures or other public service initiatives or 
obligations as may be required;

xiii. Demonstrates in all situations and particularly 
in periods where funding deadlines are approaching, an 
ability and willingness to work under challenging pressure, 
including whenever so required by working late or on 
weekends or on public holidays to meet deadlines, or where 
required to travel abroad on official business;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xvi. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. a) in possession of a Masters Degree at MQF Level 
7 (subject to a minimum of 90 ECTS/ECVET credits or 
equivalent*) in Accountancy or Business Studies or Finance 
or Banking or a comparable professional qualification at 
MQF Level 7 in Accountancy, plus one (1) year relevant 
work experience;

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża;

iii. a) ikunu f’pussess ta’ Masters Degree fil-Livell 7 tal-
MQF (suġġett għall-minimu ta’ 90 krettu ECTS/ECVETS 
jew ekwivalenti*) fl-Accountancy jew Business Studies 
jew Finance jew Banking jew kwalifika komparabbli 
professjonali fil-Livell 7 tal-MQF fl-Accountancy, u sena (1) 
esperjenza ta’ xogħol rilevanti;



	 14,554	 Gazzetta  tal-Gvern  ta’  Malta 20,946   

OR

b) in possession of a Bachelors degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits or 
equivalent*) in Accountancy or Business Studies or Finance 
or Banking or a comparable professional qualification at 
MQF Level 6 in Accountancy, plus three (3) years relevant 
work experience;

OR

c) Public officers in a scale not below Scale 10, whose 
appointment in such scale has been confirmed, and who are 
in possession of a recognised Bachelors degree at MQF Level 
6 (subject to a minimum of 180 ECTS/ECVET credits or 
equivalent*) in Accountancy or Business Studies or Finance 
or Banking or a comparable professional qualification at 
MQF Level 6 in Accountancy;

OR

d) Public Sector Employees currently performing duties 
in the Malta Public Service and RSSL employees, both at a 
level of responsibility comparable to not below Scale 10 in 
the Public Service and whose appointment in such level has 
been confirmed, and who are in possession of a recognised 
Bachelors degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent*) in Accountancy 
or Business Studies or FInance or Banking or a comparable 
professional qualification at MQF Level 6 in Accountancy;

*A recognised qualification comparable to 90/180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this position must be 
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

JEW

b) fil-pussess ta’ Bachelors degree fil-Livell 6 tal-
MQF (suġġett għall-minimu ta’ 180 ECTS/ECVET krettu 
jew ekwivalenti*) fl-Accountancy jew Business Studies 
jew Finance jew Banking jew kwalifika komparabbli 
professjonali fil-Livell 6 tal-MQF fl-Accountancy, u tliet (3) 
snin esperjenza ta’ xoghol rilevanti;

JEW

c) huma Uffiċjali Pubbliki fi Skala ta’ Salarju mhux 
inqas minn Skala 10, li il-ħatra taghħhom f’din l-iskala ġiet 
ikkonfermata u li għandhom kwalifika ta’ Bachelors f’livell 
6 tal-MQF (suġġetta għal-minimu ta’ 180 krettu ECTS/
ECVET jew ekwivalenti*) fl-Accountancy jew Business 
Studies jew Finance jew Banking jew kwalifika komparabbli 
professjonali fil-Livell 6 tal-MQF fl-Accountancy;

JEW

d) impjegati tas-Settur Pubbliku li bħalissa qed jaqdu 
dmirijiet fis-Serivizz Pubbliku ta’ Malta jew ħaddiema tal-
RSSL, fil-Livell ta’ responsiblita’ komparabbli ma’ Skala 
ta’ Salarju 10 fis-Servizz Pubbliku, li il-ħatra tagħhom f’din 
l-iskala ġiet ikkonfermata, u li għandhom kwalika ta’ Bachelors 
rikonoxxuta fil-Livell 6 tal-MQF (suġġetta għall-minimu ta’ 
180 krettu ECTS/ECVET jew ekwivalenti*) fl-Accountancy 
jew Business Studies jew Finance jew Banking jew kwalifika 
komparrbali professjonali fil-Livell 6 tal-MQF fl-Accountancy.

*Kwalifika rikonoxxuta komparabbli ma’ 90/180 krettu 
ECTS/ECVET, hekk kif applikabli hija aċċettata biss suġġett 
għal-dikjarazjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal din il-pożizzjoni 
iridu jkunu kkonfermati fil-ħatra kurrenti tagħhom.

5.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.
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5.3 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due 
appointment, in terms of 5.1 to 5.3 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

5.5 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

5.6 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

5.3 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

5.4 Il-kandidati magħżula jridu jkunu eliġibbli għall-
ħatra f’din il-pożizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux 
biss sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, iżda wkoll fid-data tal-ħatra.

5.5 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli 
(ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.5, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Agriculture, 
Fisheries and Animal Rights through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 4th November, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with 
disability; 

the submission of recognition statements in respect of 
qualifications; 

the publication of the result;
the process for the submission of petitions concerning the 

result; 
medical examination;
access to application forms and related details; 
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Agrikoltura, Sajd u Drittijiet tal-Annimali, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/
regolamenti; 

bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
il-proċess sabiex tiġi sottomessa petizzjoni dwar ir-

riżultat; 
eżami mediku;
aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
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obtained from the Assistant Director (People Management), 
Corporate Services Directorate, Agriculture Research and 
Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the 
receiving Directorate are (http://agrikoltura.gov.mt) and 
(humanresources.mafa@gov.mt).

21st October, 2022

MINISTRY FOR HEALTH

Post of Allied Health Professional (Audiology) on a Full-
time/Part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health, invites applications for the post of Allied Health 
Professional (Audiology) on a full-time/part-time basis in 
the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 180 
ECTS/ECVET credits or equivalent) is Salary Scale 10, 
which in the year 2022 is equivalent to, €21,950 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €24,396.

An Allied Health Professional who in addition to 
the requirement stipulated in paragraph 2.2, are also in 
possession of a relevant and recognised Postgraduate 
Masters Degree at MQF Level 7 (subject to a minimum of 
90 ECTS/ECVET credits or equivalent) or PhD at MQF 
Level 8, shall on entry be immediately appointed a Senior 
Allied Health Professional in Salary Scale 8 (€24,845 x 
€486.83 - €27,766).

2.3 An Allied Health Professional will progress to Salary 
Scale 9 (€23,353 x €447.33 - €26,037) on completion of 

jinkisbu mill-Assistent Direttur (People Management), 
Direttorat għas-Servizzi Korporattivi, Agriculture Research 
and Innovation Hub, Triq l-Ingiered, Ħal Luqa LQA 3300. 
Dawnid-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

Il-21 ta’ Ottubru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Allied Health Professional (Audiology) fuq Bażi 
Full-time/Part-time fil-Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa, tilqa’ applikazzjonijiet għall-post ta’ Allied 
Health Professional (Audiology) fuq bażi full-time/part-time 
fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €24,396.

Persuna fil-grad ta’ Allied Health Professional li 
minbarra r-rekwiżit stipulat f’paragrafu 2.2, għandhom 
ukoll fil-pussess tagħhom Masters Degree f’Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/ECVET 
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u 
rikonoxxuti, jinħatru mad-dħul bħala Senior Allied Health 
Professional fi Skala ta’ Salarju 8 (€24,845 x €486.83 - 
€27,766).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’ 
fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037) wara 

Il-pożizzjoni tista’ tkun parzjalment iffinanzjata 
mill-Unjoni Ewropea Fondi Agrikoli u Rurali 2014-2020

Rata ta’ Kofinanzjament: 75% Fondi tal-UE; 25% Fondi Nazzjonali

Position may be part-financed 
by the European Agricultural Fund for Rural Development 2014-2020

Co-financing rate: 75% EU Funds; 25% National Funds
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two (2) years service in the grade, subject to satisfactory 
performance.

2.4 An Allied Health Professional will be promoted to the 
grade of Senior Allied Health Professional in Salary Scale 
8 (€24,845 x €486.83 - €27,766) on completion of three 
(3) years satisfactory service in the grade of Allied Health 
Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate 
Masters Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 8 
shall immediately progress to Salary Scale 8 as Senior Allied 
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale 
8), with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 
7 (€26,438 x €531.17 - €29,625) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), 
in possession of a recognised and relevant Postgraduate 
Masters Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Competency Programme and Evaluation 
Framework (CAF), shall be promoted to the grade of 
Allied Health Practitioner in Salary Scale 7 (€26,438 x 
€531.17 - €29,625). In the case of Officers who are not in 
possession of the certificate of successful completion of the 
Competency Programme and Evaluation Framework on the 
completion of two (2) years satisfactory service in the grade, 
shall be promoted to Allied Health Practitioner on condition 
that s/he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade/position being 
advertised are allowed only if the area of specialisation of 
the vacancy is different to the one held by the applicant 
and requires a specific related qualification as an eligibility 
requirement, which the applicant must satisfy.

sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tiġi 
promossa għall-grad ta’ Senior Allied Health Professional fi 
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fi Skala ta’ Salarju 9.

Persuna fil-ħatra ta’ Allied Health Professional li fil-kors 
tad-dmirijiet tagħha tikseb Postgraduate Masters f’Livell 
7 tal-MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/
ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-MQF 
rilevanti u rikonoxxuti, għandha titla’ minnufih għal Skala 
ta’ Salarju 8 bħala Senior Allied Health Professional.

2.5 Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) b’mill-inqas ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Senior Allied Health Professional 
fi Skala ta’ Salarju 8 u ċertifikat ta’ tlestija b’suċċess tal-
Competency Programme u Evaluation Framework (CAF) 
tiġi promossa għall-grad ta’ Allied Health Practitioner fi 
Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625) kemm 
mid-data tal-otteniment tas-snin tas-servizz stipulat kif ukoll 
it-tlestija b’suċċess tal-CAF.

Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
tal-ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 
tal-MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) 
servizz sodisfaċenti bħala Senior Allied Health Professional 
u ċertifikat ta’ tlestija b’suċċess tal-Competency Programme 
u Evaluation Framework (CAF), għandhom jiġu promossi 
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7 
(€26,438 x €531.17 - €29,625). Fil-każ ta’ Uffiċjali li ma 
jkollhomx iċ-ċertifikat ta’ tlestija b’suċċess tal-Competency 
Programme u Evaluation Framework mat-tlestija ta’ sentejn 
(2) servizz sodisfaċenti fil-grad, għandu jiġi promoss għal 
Allied Health Practitioner bil-kundizzjoni li tikseb din iċ-
ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied Health 
Practitioner fi Skala ta’ Salarju 7. Uffiċjali li jonqsu milli 
jippreżentaw tali ċertifikazzjoni fil-qafas ta’ żmien stipulat 
għandhom jerġgħu lura awtomatikament għal Senior Allied 
Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna maħtura tkun intitolata għall-benefiċċji l-oħra 
tali, u suġġetta għall-kundizzjonijiet u obbligi oħra tali li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.
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2.8 Accepting appointment in the same grade signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Duties

3.1 The job duties for the post of Allied Health Professional 
(Audiology) include:

i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. Performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. Abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description of the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171, which may be contacted by email to (recruitment.
health@gov.mt).

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 An appointee may be required to perform duties 
on a shift basis including night duties according to the 
established rosters in the Ministry for Health. Allied Health 
Professionals engaged on part-time basis will be required to 

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Allied Health 
Professional (Audiology) jinkludu li:

i. Jippjana, jwettaq u jevalwa servizz speċifiku tal-allied 
health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-allied health permezz ta’ 
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jaddatta 
prattiki ta’ xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġ 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitatjiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-
Merkanti, Il-Belt Valletta, VLT 1171. li tista’ tiġi kkuntattjata 
wkoll permezz ta’ ittra elettronika lil (recruitment.health@
gov.mt).

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna maħtura tista’ tkun meħtieġa taħdem fuq bażi 
ta’ xift li jinkludi xogħol billejl skont rosters stabbiliti fil-
Ministeru għas-Saħħa. Allied Health Professionals ingaġġati 
fuq bażi part-time ikunu meħtieġa li jaħdmu minimu ta’ 20 



	 14,560	 Gazzetta  tal-Gvern  ta’  Malta 20,946   

work on a minimum of 20 hours per week and deployed on a 
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

siegħa fil-ġimgħa u allokati f’rosters u sezzjonijiet skont 
l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.
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ii. (a) proficient in the Maltese language. However, 
candidates who do not possess proficiency  in the Maltese 
language will still be considered but have to provide 
evidence of basic proficient in the Maltese language before 
confirmation of appointment, which is within one (1) year 
of engagement by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Development Scheme (CPD).

AND

(b) be proficient in the English language by:

providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English Language;

OR

providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 - 80, CEFR: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) month 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English speaking Country where English if the 
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent*) in Audiology or an equivalent, recognised 
comparable qualification AND in possession of a certificate 
of registration in Audiology by the Council for Professions 
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

ii.(a) profiċenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li mhumiex profiċenti fil-lingwa Maltija xorta 
ser jiġu kkunsidrati imma għandhom jipprovdu evidenza 
ta’ profiċjenza bażika fil-lingwa Maltija qabel il-konferma 
fil-ħatra li hi fi żmien sena mill-ingaġġ, billi jgħaddu 
b’suċċess mill-eżami fil-Basic Medical Maltese for the 
Healthcare Profession Part 1 tal-Università ta’ Malta. Il-kors 
li uffiċjalment iwassal għal dan l-eżami huwa l-Course in 
Basic Medical Maltese for the Healthcare Profession Part 
1 immexxi mid-Dipartiment tal-Malti tal-Università ta’ 
Malta. Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu 
jridu jiġu mħallsa mill-kandidati prospettivi magħżula. 
Madankollu, tali spejjeż jistgħu jiġu applikati biex jitħallsu 
lura permezz tal-Continuous Professional Development 
Scheme (CPD).

U

(b) profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fl-Allied Health Profession ġiet segwita bil-lingwa 
Ingliża;

JEW

jipprovdu sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: 
B2 ikunu aċċettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol iċċertifikata full-time bħala Allied 
Health Professional rreġistrata fir-Renju Unit jew fl-Irlanda 
jew kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu tal-ECTS/ECVET 
jew ekwivalenti*) fl-Audiology jew kwalifika ekwivalenti, 
rikonoxxuta, kumparabbli U jkunu f’pussess ta’ ċertifikat 
tar-reġistrazzjoni fl-Audiology mal-Kunsill ta’ Professjonisti 
Kumplimentari għall-Mediċina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli hija aċċettata biss suġġett 
għal dikjarazzjoni ta’ rikonoxximent formali MFHEA li tiġi 
sottomessa mal-applikazzjoni.
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iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent*, must 
compromise a minimum of 90 ECTS/ECVET credits.

*A recognised Masters qualification with a minimum 60 
ECTS/ECVET is only accepted subject to MFHEA formal 
Masters recognition statement being submitted with the 
application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question or successfully completed the necessary ECTS/
ECVETS credits, or equivalent*, taken as part of a recognised 
higher MQF level programme of study, as required in the 
afore-mentioned eligibility criteria, by the closing time and 
date of the call for applications.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

Furthermore, candidates who have not yet formally 
obtained the requisites specified in paragraph 4.1.iii. will still 
be considered, provided that they submit evidence that they 
would qualify for such requisites by end of November 2022. 
If selected, such candidates must produce the requisites 
indicated in paragraph 4.1.iii before appointment.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti*, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVET.

*Kwalifika rikonoxxuta ta’ Masters b’minimu ta’ krettu 60 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent tal-MFHEA tal-Masters li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni jew inkella jkunu lestew b’suċċess 
il-krediti meħtieġa tal-ECTS/ECVETS, jew ekwivalenti*, 
meħuda bħala parti minn programm ta’ studju ta’ livell ogħla 
tal-MQF rikonoxxut, kif mitlub fil-kriterji tal-eliġibbilta’ ta’ 
hawn fuq, sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

Aktar minn hekk, dawk il-kandidati li ma jkunux 
għadhom ġabu r-rekwiżiti speċifikat f’paragrafu 4.1.iii 
formalment, xorta jiġu kkunsidrati, basta jipprovdu evidenza 
li ġew approvati għall-għoti ta’ tali rekwiżiti sal-aħħar ta’ 
Novembru 2022. Jekk jintgħażlu, dawn il-kandidati jridu 
juru r-rekwiżiti indikati f’paragrafu 4.1.iii qabel il-ħatra.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa ta’ applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa ta’ applikazzjonijiet.
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4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 - 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).
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Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta, VLT 
1171 through the Online Government Recruitment Portal 
only on (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 4th November, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, il-
Belt Valletta, VLT 1171 permezz tal-Online Government 
Recruitment Portal biss fuq (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Division, 15, Palazzo 
Castellania, Triq il-Merkanti, Valletta VLT 1171, or through 
email on (recruitment.health@gov.mt). These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Division are (https://deputyprimeminister.gov.mt) and 
(recruitment.health@gov.mt).

21st October, 2022

MINISTRY FOR HEALTH

Post of Allied Health Professional (Optometry) on 
a full-time/part-time basis in the Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health invites applications for the post of Allied Health 
Professional (Optometry) on a full-time/part-time basis in 
the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 180 
ECTS/ECVET credits or equivalent) is Salary Scale 10, 
which in the year 2022 is equivalent to, €21,950 per annum, 
rising by annual increments of €407.67 up to a maximum 
of €24,396.

An Allied Health Professional who in addition to 
the requirement stipulated in paragraph 2.2, are also in 
possession of a relevant and recognised Postgraduate 

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, jew permezz ta' ittra elettronika 
lil (recruitment.health@gov.mt). Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt)

Il-21 ta’ Ottubru, 2022

MINISTERU GĦAS-SAĦĦA

Post ta’ Allied Health Professional (Optometry) fuq 
bażi full-time/part-time fil-Ministeru Għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management) Ministeru 
għas-Saħħa tilqa’ applikazzjonijiet għall-post ta’ Allied 
Health Professional (Optometry) fuq bażi full-time/part-
time fil-Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Allied Health Professional bid-Degree 
f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-
ECTS/ECVET jew ekwivalenti) huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €24,396.

Persuna fil-grad ta’ Allied Health Professional li 
minbarra r-rekwiżit stipulat f’paragrafu 2.2, għandhom 
ukoll fil-pussess tagħhom Masters Degree f’Livell 7 tal-
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Masters Degree at MQF Level 7 (subject to a minimum of 
90 ECTS/ECVET credits or equivalent) or PhD at MQF 
Level 8, shall on entry be immediately appointed a Senior 
Allied Health Professional in Salary Scale 8 (€24,845 x 
€486.83 - €27,766).

2.3 An Allied Health Professional will progress to Salary 
Scale 9 (€23,353 x €447.33 - €26,037) on completion of 
two (2) years service in the grade, subject to satisfactory 
performance.

2.4 An Allied Health Professional will be promoted to the 
grade of Senior Allied Health Professional in Salary Scale 
8 (€24,845 x €486.83 - €27,766) on completion of three 
(3) years satisfactory service in the grade of Allied Health 
Professional in Salary Scale 9.

An Allied Health Professional who in the course of his/
her duties obtains a relevant and recognised Postgraduate 
Masters Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 8 
shall immediately progress to Salary Scale 8 as Senior Allied 
Health Professional.

2.5 A Senior Allied Health Professional (Salary Scale 
8), with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 
7 (€26,438 x €531.17 - €29,625) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification of the CAF.

A Senior Allied Health Professional (Salary Scale 8), 
in possession of a recognised and relevant Postgraduate 
Masters Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD a MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Competency Programme and Evaluation 
Framework (CAF), shall be promoted to the grade of 
Allied Health Practitioner in Salary Scale 7 (€26,438 x 
€531.17 - €29,625). In the case of Officers who are not in 
possession of the certificate of successful completion of the 
Competency Programme and Evaluation Framework on the 
completion of two (2) years satisfactory service in the grade, 
shall be promoted to Allied Health Practitioner on condition 
that s/he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.6 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 

MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/ECVET 
jew ekwivalenti) jew PhD f’Livell 8 tal-MQF rilevanti u 
rikonoxxuti, jinħatru mad-dħul bħala Senior Allied Health 
Professional fi Skala ta’ Salarju 8 (€24,845 x €486.83 - 
€27,766).

2.3 Persuna fil-grad ta’ Allied Health Professional titla’ 
fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037) wara 
sentejn (2) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Allied Health Professional tiġi 
promossa għall-grad ta’ Senior Allied Health Professional fi 
Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fi Skala ta’ Salarju 9.

Persuna fil-ħatra ta’ Allied Health Professional li fil-kors 
tad-dmirijiet tagħha tikseb Postgraduate Masters f’Livell 
7 tal-MQF (suġġett għal minimu ta’ 90 krettu tal-ECTS/
ECVET jew ekwivalenti) jew PhD f’Livell 8 tal-MQF 
rilevanti u rikonoxxuti, għandha titla’ minnufih għal Skala 
ta’ Salarju 8 bħala Senior Allied Health Professional.

2.5 Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) b’mill-inqas ħames (5) snin servizz 
sodisfaċenti fil-grad ta’ Senior Allied Health Professional 
fi Skala ta’ Salarju 8 u ċertifikat ta’ tlestija b’suċċess tal-
Competency Programme u Evaluation Framework (CAF) 
tiġi promossa għall-grad ta’ Allied Health Practitioner fi 
Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625) kemm 
mid-data tal-otteniment tas-snin tas-servizz stipulat kif ukoll 
it-tlestija b’suċċess tal-CAF.

Persuna fil-ħatra ta’ Senior Allied Health Professional 
(Skala ta’ Salarju 8) fil-pussess ta’ Postgraduate Masters 
f’Livell 7 tal-MQF (suġġett għal minimu ta’ 90 krettu 
tal-ECTS/ECVET jew ekwivalenti) jew PhD f’Livell 8 
tal-MQF rilevanti u rikonoxxuti, b’mill-inqas sentejn (2) 
servizz sodisfaċenti bħala Senior Allied Health Professional 
u ċertifikat ta’ tlestija b’suċċess tal-Competency Programme 
u Evaluation Framework (CAF), għandhom jiġu promossi 
fil-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju 7 
(€26,438 x €531.17 - €29,625). Fil-każ ta’ Uffiċjali li ma 
jkollhomx iċ-ċertifikat ta’ tlestija b’suċċess tal-Competency 
Programme u Evaluation Framework mat-tlestija ta’ sentejn 
(2) servizz sodisfaċenti fil-grad, għandu jiġi promoss għal 
Allied Health Practitioner bil-kundizzjoni li tikseb din iċ-
ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied Health 
Practitioner fi Skala ta’ Salarju 7. Uffiċjali li jonqsu milli 
jippreżentaw tali ċertifikazzjoni fil-qafas ta’ żmien stipulat 
għandhom jerġgħu lura awtomatikament għal Senior Allied 
Health Professional fi Skala ta’ Salarju 8.

2.6 Persuna maħtura tkun intitolata għall-benefiċċji l-oħra 
tali, u suġġetta għall-kundizzjonijiet u obbligi oħra tali li 
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may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade/position being 
advertised are allowed only if the area of specialisation of 
the vacancy is different to the one held by the applicant 
and requires a specific related qualification as an eligibility 
requirement, which the applicant must satisfy.

2.8 Accepting appointment in the same grade signifies 
that any pending applications within the Public Service 
are automatically considered renounced, unless the latter 
are applications for SAAC positions or applications for 
a definite position when the officer concerned holds an 
indefinite appointment.

Duties

3.1 The job duties for the post of Allied Health Professional 
(Optometry) include:

i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. Performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. Abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the job description of the post may be 
obtained from the People Management Division, Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171, which may be contacted by email to (recruitment.
health@gov.mt).

jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

2.8 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Allied Health 
Professional (Optometry) jinkludu li:

i. Jippjana, jwettaq u jevalwa servizz speċifiku tal-allied 
health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-allied health permezz ta’ 
studju tal-letteratura kurrenti jew billi jattendi korsijiet tal-
continuous professional development disponibbli u jaddatta 
prattiki ta’ xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġ 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitatjiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ dan il-post 
jistgħu jinkisbu mid-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, 
Il-Belt Valletta VLT 1171, li tista’ jiġi kkuntattjat ukoll permezz 
ta’ ittra elettronika lil (recruitment.health@gov.mt).
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3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 An appointee may be required to perform duties 
on a shift basis including night duties according to the 
established rosters in the Ministry for Health. Allied Health 
Professionals engaged on part-time basis will be required to 
work on a minimum of 20 hours per week and deployed on a 
roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 

3.2 Persuna maħtura tista’ tkun meħtieġa li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3. Persuna maħtura tista’ tkun meħtieġa taħdem fuq bażi 
ta’ xift li jinkludi xogħol billejl skont rosters stabbiliti fil-
Ministeru għas-Saħħa. Allied Health Professionals ingaġġati 
fuq bażi part-time ikunu meħtieġa li jaħdmu minimu ta’ 20 
siegħa fil-ġimgħa u allokati f’rosters u sezzjonijiet skont 
l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. (a) proficient in the Maltese language. However, 
candidates who do not possess proficiency  in the Maltese 
language will still be considered but have to provide 
evidence of basic proficient in the Maltese language before 
confirmation of appointment, which is within one (1) year 
of engagement by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Development Scheme (CPD).

AND

(b) be proficient in the English language by

providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English Language;

OR

providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 - 80, CEFR: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) month 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English speaking Country where English if the 
primary and/or the Official language.

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 

Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii.(a) profiċenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li mhumiex profiċenti fil-lingwa Maltija xorta 
ser jiġu kkunsidrati imma għandhom jipprovdu evidenza 
ta’ profiċjenza bażika fil-lingwa Maltija qabel il-konferma 
fil-ħatra li hi fi żmien sena mill-ingaġġ, billi jgħaddu 
b’suċċess mill-eżami fil-Basic Medical Maltese for the 
Healthcare Profession Part 1 tal-Università ta’ Malta. Il-kors 
li uffiċjalment iwassal għal dan l-eżami huwa l-Course in 
Basic Medical Maltese for the Healthcare Profession Part 
1 immexxi mid-Dipartiment tal-Malti tal-Università ta’ 
Malta. Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu 
jridu jiġu mħallsa mill-kandidati prospettivi magħżula.  
Madankollu, tali spejjeż jistgħu jiġu applikati biex jitħallsu 
lura permezz tal-Continuous Professional Development 
Scheme (CPD).

U

(b) profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fl-Allied Health Profession ġiet segwita bil-lingwa 
Ingliża;

JEW

jipprovdu sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: 
B2 ikunu aċċettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur 
esperjenza ta’ xogħol iċċertifikata full-time bħala Allied 
Health Professional rreġistrata fir-Renju Unit jew fl-Irlanda 
jew kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF (suġġetta għal minimu ta’ 180 krettu tal-ECTS/
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or equivalent*) in Optometry or an equivalent, recognised 
comparable qualification AND in possession  of a certificate 
of registration in Optometry by the Council for Professions 
Complimentary to Medicine in Malta.

*A recognised qualification comparable to 180 ECTS/
ECVET credits, as applicable is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements. A Masters 
qualification at MQF Level 7, or equivalent*, must 
compromise a minimum of 90 ECTS/ECVET credits.

*A recognised Masters qualification with a minimum 60 
ECTS/ECVET is only accepted subject to MFHEA formal 
Masters recognition statement being submitted with the 
application.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question or successfully completed the necessary ECTS/
ECVETS credits, or equivalent*, taken as part of a recognised 
higher MQF level programme of study, as required in the 
afore-mentioned eligibility criteria, by the closing time and 
date of the call for applications.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

Furthermore, candidates who have not yet formally 
obtained the requisites specified in paragraph 4.1.iii. will still 
be considered, provided that they submit evidence that they 
would qualify for such requisites by end of November 2022. 
If selected, such candidates must produce the requisites 
indicated in paragraph 4.1.iii before appointment.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

ECVET jew ekwivalenti*) fl-Optometry jew kwalifika 
ekwivalenti, rikonoxxuta, kumparabbli U jkunu f’pussess 
ta’ ċertifikat tar-reġistrazzjoni fl-Optometry mal-Kunsill ta’ 
Professjonisti Kumplimentari għall-Mediċina f’Malta.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, kif applikabbli hija aċċettata biss suġġett 
għal dikjarazzjoni ta’ rikonoxximent formali MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat. Kwalifika 
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti*, għandha 
tinkludi minimu ta’ 90 krettu ECTS/ECVET.

*Kwalifika rikonoxxuta ta’ Masters b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent tal-MFHEA tal-Masters li tiġi 
sottomessa mal-applikazzjoni.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni jew inkella jkunu lestew b’suċċess 
il-krediti meħtieġa tal-ECTS/ECVETS, jew ekwivalenti*, 
meħuda bħala parti minn programm ta’ studju ta’ livell ogħla 
tal-MQF rikonoxxut, kif mitlub fil-kriterji tal-eliġibbiltà ta’ 
hawn fuq, sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

Aktar minn hekk, dawk il-kandidati li ma jkunux 
għadhom ġabu r-rekwiżiti speċifikat f’paragrafu 4.1.iii 
formalment, xorta jiġu kkunsidrati, basta jipprovdu evidenza 
li ġew approvati għall-għoti ta’ tali rekwiżiti sal-aħħar ta’ 
Novembru 2022. Jekk jintgħażlu, dawn il-kandidati jridu 
juru r-rekwiżiti indikati f’paragrafu 4.1.iii qabel il-ħatra.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.
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The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa ta’ applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa ta’ applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.
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4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates and/or testimonials, copies of 
which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Ministry for Health, 
15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT 
1171, through the Online Government Recruitment Portal 
only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae (which should include a list 
of qualifications held by applicant). Those applying from 
outside the Public Service must produce a certificate of 
conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 4th November, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati u/jew dokumenti, li kopja 
tagħhom għandha tkun skennjata u mibgħuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tal-Online Government 
Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
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notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may 
be obtained from the People Management Division, 15, 
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171, 
or through email to (recruitment.health@gov.mt). These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Division/are https://deputyprimeminister.gov.mt and 
(recruitment.health@gov.mt).

21st October, 2022

MINISTRY FOR FOREIGN AND EUROPEAN
AFFAIRS AND TRADE

Post of Assistant Manager (Human Resources)
in the Ministry for Foreign and 

European Affairs and Trade

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs and Trade, invites applications 
for the post of Assistant Manager (Human Resources) in the 
Ministry for Foreign and European Affairs and Trade.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Diviżjoni tal-People Management, Ministeru 
għas-Saħħa, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, jew permezz ta ittra elettronika lil 
(recruitment.health@gov.mt). Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://deputyprimeminister.gov.mt) u (recruitment.
health@gov.mt)

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-AFFARIJIET BARRANIN
U EWROPEJ U L-KUMMERĊ

Post ta’ Assistant Manager (Riżorsi Umani)
fil-Ministeru għall-Affarijiet Barranin u 

Ewropej u l-Kummerċ

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, jilqa’ 
applikazzjonijiet għall-post ta’Assistant Manager (Riżorsi 
Umani) fil-Ministeru għall-Affarijiet Barranin u Ewropej u 
l-Kummerċ.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.
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2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2022 
is equivalent to, €20,616 per annum, rising by annual 
increments of €375.17 up to a maximum of €22,867.

2.4 An Assistant Manager in Salary Scale 11 will progress 
to Scale 10, which in the year 2022 is equivalent to€21,950 
per annum, rising by annual increments of €407.67 up to 
a maximum of €24,396, on completion of three (3) years 
service as Assistant Manager in Salary Scale 11, subject to 
satisfactory performance.

2.5 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.6 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post, for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

2.2 Waqt il-perjodu ta’ prova, dawk appuntati iridu jkunu 
temmew b’suċċess kors t’induzzjoni offrut mill-Istitut għas-
Servizzi Pubbliċi sabiex ikunu eliġibbli għall-konferma tal-
ħatra.

2.3 Is-salarju ta’Assistant Manager (Riżorsi Umani) huwa 
ta’ Skala ta’ Salarju 11, li fis-sena 2022 huwa ta’ €20,616 fis-
sena, li jiżdied bi €375.17 fis-sena sa massimu ta’ €22,867.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala 
ta’ Salarju 11 titla’ għal Skala 10, li fis-sena 2022 hija 
ekwivalenti għal €21,950 fis-sena, li tiżdied b’żidiet 
annwali ta’ €407.67 sa massimu ta’ €24,396 wara tliet (3) 
snin servizz bħala Assistant Manager fi Skala ta’ Salarju 11, 
jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.5 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.6 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. Uffiċjali l-oħra kollha għandhom jiġu kkonfermati fil-
ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss trasferiti 
fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien ieħor fil-
qasam tar-Riżorsi Umani, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżorsi Umani) jinkludu li:
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i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior 
management team from time to time;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ, biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet:

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management 
of updated employees records/data/statistic upon which 
Strategic Human Resource Management decisions are taken. 
This role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġġjar tar-Riżorsi Umani nkluż l-ippjanar 
tar-Riżorsi Umani, konformità tal-proċessi delegati u 
mmaniġġjar ta’ ġestjoni tar-rekords/data/statistika aġġornati 
tal-impjegati li fuqhom jittieħdu d-deċiżjonijiet strateġiċi 
tar-Riżorsi Umani. Dan ir-rwol huwa kumplimentari għal 
dak ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta ; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in/proficient in the Maltese and 
English languages;

iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVE credits, or 
equivalent*) in Work and Human Resources Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy or Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Business Administration.

*A recognised qualification comparable to 60 ECTS/
ECVET credits, as applicable, is only accepted subject to an 
MFHEA formal recognition statement being submitted with 
the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1 (a) 
to 4.1 (c) or else as indicated in paragraph 4.2 will still be 
considered provided that they submit evidence that they are 
in the final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw/ikunu profiċjenti fil-Malti u fl-
Ingliż;

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human 
Resources Management jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy jew Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Business 
Administration.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu 
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (a) sa 4.1 (c) 
jew kif indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.
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(a) The probation period and progress entitlement (as the 
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until 
attainment of, or are approved for the indicated qualifications 
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra.

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1 (iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 200 and the pass 
mark is 120.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign and 
European Affairs and Trade through the Online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae (which should 
include a list of qualifications held by applicant). Those 
applying from outside the Public Service must produce a 
certificate of conduct which has been issued not earlier than 
one (1) month from the date of application, in PDF format, 
which are to be uploaded through the portal. The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 4th November, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 120.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, permezz 
tar-Recruitment Portal biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
(li għandu jinkludi lista tal-kwalifiki tal-applikant). Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 
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access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Human Resources Department, Ministry 
for Foreign and European Affairs and Trade, 331, Allied 
House, St. Paul Str. Valletta. These general provisions are to 
be regarded as an integral part of this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.mfet@gov.mt).

21st October, 2022

MINISTRY FOR THE ENVIRONMENT, ENERGY 
AND ENTERPRISE

Post of Economics Officer in the Ministry for 
the Environment, Energy and Enterprise

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations), on behalf of 
the Permanent Secretary, Ministry for the Environment, 
Energy and Enterprise, invites applications for the post of 
Economics Officer in the Ministry for the Environment, 
Energy and Enterprise.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 The salary for the post of Economics Officer is Salary 
Scale 10, which in the year 2022 is equivalent to, €21,950 
per annum, rising by annual increments of €407.67 up to a 
maximum of €24,396.

2.3 An Economics Officer will progress to Scale 9 
(€23,353 x €447.33 - €26,037 in the year 2022) on 
completion of two (2) years service in the grade, subject to 
satisfactory performance.

2.4 An Economics Officer will progress to Scale 8 
(€24,845 x €486.83 - €27,766 in the year 2022) on 
completion of six (6) years service in the grade, subject to 
satisfactory performance.

2.5 An Economics Officer will progress to Scale 7 
(€26,438 x €531.17 - €29,625 in the year 2022) on 
completion of two (2) years service in the grade, subject to 
satisfactory performance.

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Dipartiment tar-Riżorsi Umani, Ministeru 
għall-Affarijiet Barranin u Ewropej u l-Kummerċ, 331, Allied 
House, Triq San Pawl, Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru tat-telefown u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030 u (recruitment.mfet@gov.mt).

Il-21 ta’ Ottubru, 2022

MINISTERU GĦALL-AMBJENT, L-ENERĠIJA
U L-INTRAPRIŻA

Post ta’ Economics Officer fil-Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Ambjent, l-Enerġija u 
l-Intrapriża, jilqa’ applikazzjonijiet għall-post ta’ Economics 
Officer fil-Ministeru għall-Ambjent, l-Enerġija u l-Intrapriża.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Is-salarju ta’ Economics Officer huwa ta’ Skala ta’ 
Salarju 10, li fis-sena 2022 huwa ta’ €21,950 fis-sena, li 
jiżdied b’€407.67 fis-sena sa massimu ta’ €24.396.

2.3 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-sena 2022) 
wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.4 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena 2022) 
wara sitt (6) snin servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Economics Officer titla’ fi Skala 
ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena 2022) 
wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.
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2.6 Lateral applications in the same grade from Public 
officers are not allowed.

2.7 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

Duties

3. The job duties for the post of Economics Officer 
include:

i. Undertakes, inter alia, research work, performs 
economic analysis and compiles statistical data, economic 
reports and other documents in relation to the areas of 
activity of the Ministry;

ii. Contributes to the drafting of national policies and 
strategies relating to the Ministry’s portfolio;

iii. Contributes towards quantitative economic analysis 
through econometric modelling, which includes the 
preparation of economic forecasts, policy simulations and 
other research in accordance with the requirements of the 
Ministry;

iv. Monitors environmental and climate change issues 
both at a domestic and international level;

v. Contributes towards the preparation of technical 
briefings on Commission proposals;

vi. Contributes to the necessary preparations in anticipation 
of technical meetings with international organisations;

vii. Liaise with Government and non-Government 
stakeholders, thereby assisting in the formulation of national 
positions and strategies;

viii. Attends for meetings in Malta or abroad and 
subsequently prepares reports;

ix. Assists boards and committees which fall under the 
Ministry’s responsibility;

x. Assists in the preparation of tender specifications and 
participates in tendering processes, including by serving as 
member on evaluation committees as necessary;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

2.6 Applikazzjonijiet laterali fl-istess grad minn uffiċjali 
pubbliċi mhumiex aċċettabbli.

2.7 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Economics Officer 
jinkludu li:

i. Jikkontribwixxi lejn xogħol ta’ riċerka, analiżi tal-
ekonomija, żamma ta’ statistika u rapport ekonomiċi u 
dokumenti oħra b’rabta mal-oqsma ta’ attività tal-Ministeru;

ii. Jikkontribwixxi lejn l-abbozzar ta’ politiki u strateġiji 
nazzjonali relatati mal-portafoll tal-Ministeru;

iii. Jikkontribwixxi lejn analiżi ekonomika kwantitattiva 
permezz ta’ mudelli ekonometriċi, li jinkludu preparazzjoni 
ta’ tbassir ekonomiku, eżerċizzi ta’ simulazzjoni ta’ politika 
ekonomika u riċerka oħra skont il-ħtiġiet tal-Ministeru;

iv. Isegwi żviluppi relatati mal-ambjent u mat-tibdil 
fil-klima kemm fuq livell domestiku kif ukoll dak 
internazzjonali;

v. Jikkontribwixxi lejn il-preparazzjoni ta’ studji tekniċi 
fuq proposti tal-Kummissjoni;

vi. Jikkontribwixxi lejn il-preparamenti neċessarji ta’ 
laqgħat tekniċi li jsiru ma’ istituzzjonijiet internazzjonali;

vii. Jikkordina ma’ partijiet interessati tal-Gvern u 
mhux tal-Gvern, u b’hekk jassisti fil-formulazzjoni ta’ 
pożizzjonijiet u strateġiji nazzjonali;

viii. Jattendi għal-laqgħat f’Malta kif ukoll barra minn 
Malta u jikkompila rapporti dwarhom;

ix. Jassisti l-bordijiet u l-kumitati li jaqgħu taħt ir-
responsabbiltà tal-Ministeru;

x. Jassisti fit-tħejjija tal-ispeċifikazzjonijiet tal-offerti u 
jieħu sehem fil-proċessi tal-offerti, billi jservi wkoll bħala 
membru fil-kumitati ta’ evalwazzjoni kif meħtieġ;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/lilha, kif jista’ jkun meħtieġ;
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xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

xii. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor hekk kif ordat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.
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The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages;

iii. in possession of a recognised Bachelors qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Economics or Statistics 
or Accountancy or Finance or Taxation or Banking or Public 
Policy or European Studies or holders of other recognised 
degrees or equivalent professional qualifications with any of 
these disciplines as a major area of study;

*A recognised formal qualification comparable to 180 
ECTS/ECVET credits, as applicable, is only accepted 
subject to an MFHEA formal recognition statement being 
submitted with the application.

iv. Public officers applying for this post must be confirmed 
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of 
a Grievances Unit decision in the same scale as that of a 
higher grade in that stream, are eligible to apply for grades 
open to officers holding such higher grade within the stream 
that carries the same scale as that of the Officer in Scale 
status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in calls for applications.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliża;

iii. fil-pussess ta’ Baċċellerat rikonoxxut fil-Livell 6 tal-
MQF (suġġett għall-minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) fl-Economics jew Statistika jew Accountancy 
jew Finanzi jew Taxation jew Banking jew Politika Pubblika 
jew Studji Ewropej jew detenturi ta’ kwalifika rikonoxxuta 
oħra jew kwalifika professjonali ekwivalenti b’waħda minn 
dawn id-dixxiplini bħala qasam ewlieni ta’ studju.

*Kwalifika rikonoxxuta komparabbli ma’ 180 krettu 
ECTS/ECVET, hekk kif applikabli hija aċċettata biss suġġett 
għal dikjarazzjoni formali ta’ rikonoxximent mill-MFHEA li 
tiġi sottomessa mal-applikazzjoni.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa ta’ applikazzjonijiet.
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Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, what is required by this call for applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by the HR Unit of the ministry/department issuing the call 
for application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.5 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

4.7 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.8 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Kwalunkwe kriterju ieħor ta’ eliġibbiltàgħall-post irid jiġi 
sodisfatt skont din is-sejħa ta’ applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/stream tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, dak li hu 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

4.5 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.6 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.

4.7 L-applikanti huma obbligati li jinfurmaw immedjatament 
lill-bord tal-għażla (jekk ir-riżultat għadu ma ġiex ippubblikat, 
f’liema każ l-applikazzjoni għandha tiġi rtirata mill-applikant), 
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inħarġet 
is-sejħa (jekk ir-riżultat ikun ġie ppubblikat) dwar kwalunkwe 
bidla fl-istatus tal-ħatra tagħhom mid-data tas-sottomissjoni 
tal-applikazzjoni sad-data tal-għeluq, jew hekk kif jiġu msejħa 
għall-ħatra bħala riżultat ta’ din is-sejħa għall-applikazzjonijiet, 
skont il-każ. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni 
jista’ jwassal għal azzjoni dixxiplinarja. Min-naħa tiegħu, 
fil-bidu tal-intervista, il-bord tal-għażla għandu jitlob lill-
kandidat jiddikjara kull bidla fl-istatus tal-ħatra attwali 
tiegħu/tagħha mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi għandhom jaraw id-
dispożizzjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).
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Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is one hundred per 
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.6, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director General (Operations), Ministry for the 
Environment, Energy and Enterprise through the Online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae 
(which should include a list of qualifications held by 
applicant). Those applying from outside the Public Service 
must produce a certificate of conduct which has been issued 
not earlier than one (1) month from the date of application, 
in PDF format, which are to be uploaded through the 
portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 4th 
November, 2022. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija mija fil-
mija (100%) u l-marka li persuna trid iġġib biex tgħaddi hija 
ħamsin fil-mija (50%).

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat, Ministeru 
għall-Ambjent, l-Enerġija u l-Intrapriża, permezz tal-Online 
Government Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet għandhom jinkludu Curriculum 
Vitae (li għandu jinkludi lista tal-kwalifiki tal-applikant). 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta li tali dokument irid 
ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
4 ta’ Novembru, 2022. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottemettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the Corporate Service Directorate (Attn: 
Assistant Director, Human Resources), Ministry for the 
Environment, Energy and Enterprise, 6, Triq Ħal Qormi, 
Santa Venera SVR 1302. These general provisions are to be 
regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Department/Division/Directorate are (www.environment.
gov.mt) and (humanresources.meee@gov.mt)

21st October, 2022

MINISTRY FOR PUBLIC 
WORKS AND PLANNING

Post of Manager II in the Ministry for 
Public Works and Planning

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director (People Management), Ministry for 
Public Works and Planning invites applications for the post 
of Manager II in the Ministry for Public Works and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew 
jinkisbu mid-Direttorat għas-Servizzi Korporattivi (Attn: 
Assistent Direttur, Riżorsi Umani), Ministeru għall-Ambjent, 
l-Enerġija u l-Intrapriża, 6, Triq Ħal Qormi, Santa Venera 
SVR 1302. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Diviżjoni/Direttorat huma (www.environment.gov.mt) u 
(humanresources.meee@gov.mt)

Il-21 ta’ Ottubru, 2022

MINISTERU GĦAX-XOGĦLIJIET PUBBLIĊI U 
L-IPPJANAR

Post ta’ Manager II fil-Ministeru għax-Xogħlijiet 
Pubbliċi u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar jilqa’ applikazzjonijiet għall-
post ta’ Manager II fil-Ministeru għax-Xogħlijiet Pubbliċi u 
l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu 
jkunu temmew b’suċċess kors ta’ induzzjoni offrut mill-
Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli għall-
konferma tal-ħatra.
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2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2022 is €26,438 per annum, rising by 
annual increments of €531.17 up to a maximum of €29,625.

2.4 A Manager II in Salary Scale 7 will progress to 
Salary Scale 6 (€28,132 x €596.33 - €31,710 in 2022) on 
completion of three (3) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and 
subject to Central Administration’s policies in force from 
time to time.

2.6 Accepting appointment in this grade signifies that 
any pending applications within the Public Service are 
automatically considered renounced, unless the latter are 
applications for SAAC positions or applications for a definite 
position when the officer concerned holds an indefinite 
appointment.

2.7 Lateral applications by public officers who already 
hold an appointment in the same grade being advertised 
are allowed only if the area of specialisation of the vacancy 
is different to the one held by the applicant and requires a 
specific related qualification as an eligibility requirement, 
which the applicant must satisfy.

a. Appointees within the managerial/officer/practitioners 
streams must have served in their current post, and are to 
serve in this post for a minimum of two (2) years before 
applying laterally. This is not applicable for promotion 
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment, 
and if appointed are to serve in this post for a minimum of 
two (2) years, before applying laterally. The latter condition 
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

Duties

3. The job duties for the post of Manager II include:

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2022 huwa ta’ €26,438 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €29,625.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 
titla’ fi Skala ta’ Salarju 6 (€28,132 x €596.33 - €31,710 
fis-sena 2022) wara tliet (3) snin servizz bħala Manager 
II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti u 
suġġett għall-politiki tal-amministrazzjoni ċentrali li jkunu 
fis-seħħ minn żmien għal żmien.

2.6 L-aċċettazzjoni ta’ ħatra f’dan il-grad tfisser li 
kwanlunkwe applikazzjoni pendenti fi ħdan is-Servizz 
Pubbliku awtomatikament titqies bħala rinunzjata, 
sakemm dawn tal-aħħar ma jkunux applikazzjonijiet għal 
pożizzjonijiet SAAC jew applikazzjonijiet għal pożizzjoni 
definita meta l-uffiċjal ikkonċernat ikollu ħatra indefinita.

2.7 Applikazzjonijiet laterali minn uffiċjali pubbliċi li 
diġà għandhom ħatra fl-istess grad li qiegħda tkun reklamata 
huma permessi biss jekk il-qasam ta’ speċjalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jeħtieġ 
kwalifika speċifika relatata bħala rekwiżit ta’ eliġibbiltà, li 
l-applikant irid jissodisfa.

a. Il-persuni maħtura fil-flussi maniġerjali/ta’ uffiċjal/
prattikanti jridu jkunu servew fil-ħatra attwali tagħhom, u 
għandhom iservu f’din il-kariga għal minimu ta’ sentejn (2) 
qabel ma japplikaw lateralment. Dan mhuwiex applikabbli 
għal skopijiet ta’ promozzjoni, suġġett għall-kriterji ta’ 
eliġibbiltà pertinenti.

b. L-uffiċjali l-oħra kollha għandhom jiġu kkonfermati 
fil-ħatra, u jekk jinħatru għandhom iservu f’dan il-post għal 
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din 
il-kundizzjoni tal-aħħar mhijiex applikabbli għal finijiet ta’ 
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II jinkludu li:



	 14,588	 Gazzetta  tal-Gvern  ta’  Malta 20,946   

i. Evaluates and provides reasonable assurance that risk 
Ministry’s control and governance systems are functioning 
as intended and will enable the Ministry’s objectives and 
goals to be met;

ii. Carries out reviews on all types of operations, being 
financial or otherwise in terms of compliance with applicable 
legislation and Government regulation, good governance, 
internal controls and value for money;

iii. Reviews business processes and accounting policies 
to maintain and strengthen internal controls;

iv. Drafts reports on the work assignments carried out;

v. Reports to Senior Manager (Finance) on work 
assignments carried out;

vi. Follows up recommendations and reports to the Senior 
Manager (Finance) on the progress made to mitigate and 
address identified deficiencies;

vii. Acts as a consultant on current and proposed operating 
policies and procedures to ensure that adequate internal 
controls are considered;

viii. Coordinates the preparation of regulatory reporting;

ix. Liaises with relevant stakeholders and attends 
meetings, as directed by Senior Manager (Finance);

x. Performs duties related to the compilation of data and 
other research work;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 

i. Jevalwa u jipprovdi assigurazzjoni raġonevoli li 
l-immaniġġjar tar-riskju, kontroll u sistemi ta’ governanza 
qed jitħaddmu kif xieraq sabiex l-oġġettivi u l-għanijiet tal-
Ministeru jkunu jistgħu jintlaħqu;

ii. Jeżegwixxi reviews fuq kull tip ta’ operazzjoni, kemm 
finanzjarja, kif ukoll qasam ieħor relatat ma konformità ta’ 
liġijiet u regolamenti tal-Gvern, governanza tajba, kontrolli 
interni u valur ta’ flus;

iii. Jevalwa l-proċessi tax-xogħol u policies tal-kontabilità 
biex iżomm u jsaħħaħ kontrolli interni;

iv. Iwettaq xogħol ta’ rapurtaġġ;

v. Jirrapporta lis-Senior Manager (Finance) dwar 
l-assignments tax-xogħol li jkun wettaq;

vi. Isegwi rakkomandazzjonijiet u jirrapporta lis-Senior 
Manager (Finance) dwar il-progress li jkun sar biex itaffi u 
jindirizza s-sejbiet fir-rapporti ta’ kontroll;

vii. Jaġixxi bħala konsulent dwar policies u proċeduri 
operattivi attwali u proposti biex jiżgura li l-kontrolli interni 
kkunsidrati huma adegwati;

viii. Jikkordina l-preparazzjoni tar-rappurtar regolatorju;

ix. Jikkollabora mal-istakeholders rilevanti u jattendi 
laqgħat fuq struzzjonijiet tas-Senior Manager (Finance);

x. Iwettaq xogħol relatat mal-kumpilazzjoni tad-data u 
xogħol ieħor ta’ riċerka;

xi. Kwalunkwe kompitu ieħor li s-superjur jista jiddelega 
lilu/lilha kif jista’ jkun meħtieġ;

xii. Kwalunkwe dmir ieħor skont kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
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EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the above-mentioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identity Malta 
Agency should be sought as necessary in the interpretation 
of the above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in Maltese and English;

AND

iii. in possession of a recognised Masters degree at MQF 
Level 7 (subject to a minimum of 90 ECTS/ECVE credits, 
or equivalent*) in Finance or Accounts or Interal Auditing 
or Law or Ethics or Governance or Public Administration 
or Management or Evidence Based Management or a 
recognised comparable professional qualification at MQF 
Level 7 in Accountancy.

*A recognised Masters qualification with a minimum 
of 60 ECTS/ECVET credits is only accepted subject to 
an MFHEA formal Masters recognition statement being 
submitted with the application.

b'leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan l-Aġenzija Identità Malta skont il-ħtieġa 
fl-interpretazzjoni tad-dispożizzjonijiet imsemmija hawn 
fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u bl-Ingliż;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS/ECVE 
jew ekwivalenti*) fil-Finanzi jew Accounts jew Internal 
Auditing jew Liġi jew Etika jew Governance jew Public 
Administration jew Management jew Evidence Based 
Management jew kwalifika rikonoxxuta professjonali 
komparabbli fil-Livell 7 tal-MQF fl-Accountancy.

*Kwalifiki ta’ Masters rikonuxxuta b’minimu ta’ 60 krettu  
ECTS/ECVET hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent ta’ Masters mill-MFHEA li tiġi 
sottomessa mal-applikazzjoni.
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iv. Public officers applying for this post must be confirmed 
in their current appointment

4.2 (i) Qualifications at a level higher than that specified 
above will be accepted for eligibility purposes, provided 
they meet any specified subject requirements.

(ii) Moreover, candidates who have not yet formally 
obtained any of the above-mentioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(iii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level than 
that requested above will also be considered. Such candidates 
are to submit evidence that they have successfully completed 
the necessary ECTS/ECVETS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally 
obtained the qualification specified in paragraphs 4.1(iii) or 
else as indicated in paragraph 4.2 will still be considered 
provided that they submit evidence that they are in the 
final phase of their course leading to such qualification. 
Appointees must obtain, or be approved, for the award of 
such qualification by the 31st May, 2023. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(a) The probation period and progression entitlement (as 
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances 
until attainment of, or are approved for the indicated 
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to 
the post applied for. In the case of applicants who are already 
in the Malta Public Service, the GP 47 is to be requested 
by HR Unit of the ministry/department issuing the call for 
application from the Director responsible for HR where 
applicants are serving, while those applying from outside the 
Public Service must produce a certificate of conduct issued 
by the Police or other competent authority not earlier than 
one (1) month from the date of application and state whether 
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due 
appointment, in terms of 4.1 to 4.4 above, not only by the 
closing time and date of this call for applications but also on 
the date of appointment.

iv. Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra kurrenti tagħhom.

4.2 (i) Kwalifiki f’livell ogħla minn dak imsemmi 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, sakemm 
jissodisfaw ir-rekwiżiti tas-suġġett speċifikat.

(ii) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS/ECVETS, jew 
ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, sal-ħin u 
d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 4.2, xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika sal-31 ta’ Mejju, 2023. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

(a) Il-perjodu ta’ prova u l-intitolament għall-progressjoni 
(skont il-każ) jibdew jgħoddu mid-data tal-ħatra

(b) Il-persuni maħtura ma jibbenefikaw minn ebda 
benefiċċji, sakemm jiksbu l-kwalifika jew ikunu approvati 
għall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu 
4.1(iii) jew 4.2.

4.4 L-applikanti għandhom ikunu ta’ kondotta xierqa 
għall-post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li diġà qegħdin fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta maħruġ mill-
Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz tal-Gvern, u jagħtu d-dettalji.

4.5 Il-kandidati magħżula jridu jkunu eliġibbli għall-ħatra 
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-ħin u 
d-data tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, iżda 
wkoll fid-data tal-ħatra.



Il-21 ta’ Ottubru, 2022 	 14,591

4.6 Applicants are obliged to immediately inform the 
selection board (if result has not yet been published, in which 
case the application should be withdrawn by the applicant) 
or the HR Unit within the issuing ministry/department (if 
result has been published) upon any change in the status 
of their appointment from the date of submission of their 
application until the closing date, or upon being called for 
appointment as a result, of this call for application, as the 
case may be. Non-observance of this instruction may lead to 
disciplinary action. On its part, at the start of the interview, 
the selection board will request the candidate to declare any 
changes in status of his/her current appointment from the 
date of submission of application.

4.7 Prospective applicants should note the requirement to 
produce MFHEA recognition statements in respect of their 
qualifications from MFHEA, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.5, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Recruitment Section, Ministry for Public Works 
and Planning through the Online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are 
to include a Curriculum Vitae (which should include a 
list of qualifications held by applicant). Those applying 

4.6 L-applikanti huma obbligati li jinfurmaw 
immedjatament lill-bord tal-għażla (jekk ir-riżultat għadu 
ma ġiex ippubblikat, f’liema każ l-applikazzjoni għandha 
tiġi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inħarġet is-sejħa (jekk ir-riżultat ikun 
ġie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-ħatra 
tagħhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-għeluq, jew hekk kif jiġu msejħa għall-ħatra bħala 
riżultat ta’ din is-sejħa għall-applikazzjonijiet, skont il-każ. 
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal 
għal azzjoni dixxiplinarja. Min-naħa tiegħu, fil-bidu tal-
intervista, il-bord tal-għażla għandu jitlob lill-kandidat 
jiddikjara kull bidla fl-istatus tal-ħatra attwali tiegħu/tagħha 
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi għandhom jaraw il-
proviżżjonijiet ġenerali marbuta ma’ din is-sejħa għall-
applikazzjonijiet fejn jikkonċerna s-sottomissjoni ta’ 
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki mingħand 
l-MFHEA, jew awtorità pertinenti oħra, kif applikabbli (ara 
l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tar-Recruitment Portal (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Ġħażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tar-Reklutaġġ, Ministeru għax-
Xogħlijiet Pubbliċi u l-Ippjanar, permezz tar-Recruitment 
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae (li għandu jinkludi 
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn 
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from outside the Public Service must produce a certificate 
of conduct which has been issued not earlier than one (1) 
month from the date of application, in PDF format, which 
are to be uploaded through the portal. The closing date of 
the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday 4th November, 2022. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date or up to two (2) working days from date of 
notification, whichever is the latter, to submit any incorrect 
or incomplete or missing documents.

Other general provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with 

disability; 
submission of recognition statements in respect of 

qualifications; 
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result; 
access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People 
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be 
obtained from the People Management Directorate at the 
Ministry for Public Works and Planning, Block A, Triq 
Francesco Buonamici, Floriana FRN 1700. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The email address of the receiving Section is (recruitment.
mpwp@gov.mt).

21st October, 2022

barra s-Servizz Pubbliku għandhom jipproduċu ċertifikat 
tal-kondotta li tali dokument irid ikun maħruġ mhux aktar 
minn xahar (1) qabel id-data tal-applikazzjoni, f’format 
PDF, li għandhom jintbagħtu permezz tal-portal. Id-data tal-
għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali 
Ewropew) ta’ nhar il-Ġimgħa, 4 ta’ Novembru, 2022. Ittra 
elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 L-applikanti jingħataw sa jumejn (2) xogħol wara 
d-data tal-għeluq jew sa jumejn (2) xogħol mid-data tan-
notifika, liema tiġi l-aħħar, biex jissottomettu dokumenti 
mhux korretti jew mhux mimlija kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti; 
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki; 

pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat; 

aċċess għall-formola tal-applikazzjoni u dettalji relatati; 
żamma ta’ dokumenti,

jistgħu jiġu aċċessati permezz tas-sit elettroniku tad-
Diviżjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) 
jew jinkisbu mill-People Management Directorate fil-
Ministeru għax-Xogħlijiet Pubbliċi u l-Ippjanar, Blokk A, 
Triq Francesco Buonamici, Il-Furjana FRN 1700. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

L-indirizz elettroniku tad-Direttorat huwa (recruitment.
mpwp@gov.mt).

Il-21 ta’ Ottubru, 2022



Il-21 ta’ Ottubru, 2022 	 14,593

ATT DWAR L-ELEZZJONIJIET ĠENERALI
(KAP. 354)

Ir-Writ mill-President ta’ Malta bid-data tal-20 ta’ Ottubru, 
2022, li huwa riprodott hawn taħt, huwa ppubblikat għall-
finijiet tal-Artikolu 44 (2) tal-Att dwar l-Elezzjonijiet Ġenerali 
(Kap. 354).

     J. CAMILLERI
Kummissjonarju Elettorali Prinċipali

Il-21 ta’ Ottubru, 2022

ATT TAL-1991 DWAR 
L-ELEZZJONIJIET ĠENERALI

Writ mill-President ta’ Malta

LIL	

Is-Sur Joe Camilleri
     Kummissjonarju Elettorali Prinċipali

U 

Is-Sur Mario Callus
Dott. Veronique Dalli
Is-Sur Richard Dimech
Dott. Dianne Galea
ls-Sa Melanie Mizzi
Is-Sa Marion Portelli
Is-Sur Salvu Sant
Dott. Victor Scerri
Is-Sur Angelito Sciberras
Is-Sur Joseph Scicluna

Kummissjonarji Elettorali maħtura biex imexxu l-elezzjoni 
ta’ Membri tal-Kamra tad-Deputati.

BILLI post fil-Kamra tad-Deputati sar battal minħabba 
l-mewt tal-Onor. Robert Arrigo, MP, Membru għall-Għaxar 
Distrett Elettorali;

INTOM B’DAN INKARIGATI biex tieħdu ħsieb li ssir 
elezzjoni ta’ Membru tal-Kamra tad-Deputati għall-Għaxar 
Distrett Elettorali skont il-liġi biex jimtela l-post hekk 
imbattal.

MOGĦTI MILL-PALAZZ TA’
SANT’ANTON, fil-Gżira ta’ Malta,

Illum, 20 ta’ Ottubru, 2022.

              (Iffirmat) GEORGE VELLA
             President

GENERAL ELECTIONS ACT
(CAP. 354)

The Writ by the President of Malta dated 20th October, 
2022, reproduced hereunder, is published for the purposes of 
Article 44 (2) of the General Elections Act (Cap. 354).

                   J. CAMILLERI
Chief Electoral Commissioner

21st October, 2022

GENERAL ELECTIONS ACT, 
1991

Writ by the President of Malta

TO	

Mr Joe Camilleri
      Chief Electoral Commissioner

AND

Mr Mario Callus
Dr Veronique Dalli
Mr Richard Dimech
Dr Dianne Galea
Ms Melanie Mizzi
Ms Marion Portelli
Mr Salvu Sant
Dr Victor Scerri
Mr Angelito Sciberras
Mr Joseph Scicluna

Electoral Commissioners appointed for conducting the 
election of Members of the House of Representatives.

WHEREAS a seat in the House of Representatives has 
become vacant through the death of the Hon. Robert Arrigo, 
MP, a Member for the Tenth Electoral Division;

YOU ARE HEREBY COMMISSIONED to cause an 
election of a Member of the House of Representatives for 
the Tenth Electoral Division to be held according to law to 
fill the seat so vacated.

GIVEN AT SANT’ANTON
PALACE in the Island of Malta,
this 20th day of October, 2022.

              (Sgd.) GEORGE VELLA
              President
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GENERAL ELECTIONS ACT
(CAP. 354)

The Electoral Commissioners hereby give notice in terms 
of Regulation 18 of the Regulations shown under Schedule 
Thirteen of the General Elections Act (Cap.354), that a Casual 
Election shall be held to fill the seat vacated by the Hon. 
Robert Arrigo, MP, for the Tenth Electoral Division.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

21st October, 2022

GENERAL ELECTIONS ACT
(CAP. 354)

The Electoral Commissioners will be in attendance at their 
Office, Ex-Trade Fair Grounds, In-Naxxar, on Saturday, 22nd, 
Sunday, 23rd, Monday, 24th, Tuesday, 25th and Wednesday, 
26th October, 2022, from 9.00 a.m. to noon to receive 
nominations of candidates to fill the seat vacated by the Hon. 
Robert Arrigo, MP.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

21st October, 2022

ATT DWAR L-ELEZZJONIJIET ĠENERALI
(KAP. 354)

Il-Kummissjonarji Elettorali b’dan javżaw li, skont ir-
Regolament 18 tar-Regolamenti murija taħt it-Tlettax-il Skeda 
tal-Att dwar l-Elezzjonijiet Ġenerali (Kap. 354), ser issir 
Elezzjoni Każwali biex jimtela l-post li ħalla l-Onor. Robert 
Arrigo, MP, għall-Għaxar Distrett Elettorali.

J. CAMILLERI
Kummissjonarju Elettorali Prinċipali

Uffiċċju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

Il-21 ta’ Ottubru, 2022

ATT DWAR L-ELEZZJONIJIET ĠENERALI
(KAP. 354)

Il-Kummissjonarji Elettorali se jkunu fl-Uffiċċju tagħhom, 
Ex-Trade Fair Grounds, In-Naxxar, nhar is-Sibt, it-22, il-
Ħadd, it-23, it-Tnejn, l-24, it-Tlieta, il-25 u l-Erbgħa, is-26 
ta’ Ottubru, 2022, mid-9.00 a.m. sa nofsinhar biex jirċievu 
nominazzjonijiet ta’ kandidati biex jimtela l-post li ħalla 
l-Onor. Robert Arrigo, MP.

J. CAMILLERI
Kummissjonarju Elettorali Prinċipali

Uffiċċju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

Il-21 ta’ Ottubru, 2022

TRANSPORT MALTA 

Avviż lis-Sidien ta’ Vetturi li Tneħħew mit-Triq

Skont ir-Regolamenti dwar l-Ikklampjar u t-Tneħħija ta’ 
Vetturi bil-Mutur u Oġġetti ta’ Ingombru SL.65.13, Transport 
Malta qiegħda b’dan l-avviż tippubblika lista ta’ vetturi li 

TRANSPORT MALTA

Notice to Owners of Vehicles Removed from the Road

 In accordance with the Clamping and Removal of Motor 
Vehicles and Encumbering Objects Regulations SL.65.13, 
Transport Malta is hereby publishing a list of vehicles that were 
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removed from the road for being in breach of the Motor Vehicles 
Registration and Licensing Act (Cap. 368) and the Registration 
and Licensing of Motor Vehicles Regulations S.L. 368.02 and 
which have not been retrieved by their lawful owners. 

The list includes a description of the removed motor 
vehicle. The vehicles are currently being stored at Transport 
Malta’s compound. 

Respective owners are to retrieve their motor vehicle 
from Transport Malta upon submission of proof of 
ownership and upon payment of the applicable registration 
tax, licences, contraventions and other administration fees 
that may be due. 

Vehicles which are not retrieved and for which any 
applicable registration tax, licences, contraventions and 
other fees are not paid by the 28th October, 2022, will be 
auctioned and, if not sold, will be destroyed. 

Further information may be obtained by telephone 
number 2555 5446/70/97 between 7.30 a.m. and noon, or by 
sending an email to (uctions.tm@transport.gov.mt).

tneħħew mit-toroq għar-raġuni li marru kontra l-Att dwar ir-
Reġistrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u Regolamenti 
dwar ir-Reġistrazzjoni u l-Liċenzjar ta’ Vetturi bil-Mutur, L.S. 
368.02 u li ma ttiħdux lura mis-sidien legali tagħhom. 

Il-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi 
qed jiġu miżmuma fil-compound ta’ Transport Malta. 

Is-sidien rispettivi huma ġentilment mitluba sabiex 
jieħdu lura l-vettura tagħhom mingħand Transport Malta 
billi jissottomettu prova li huma s-sidien tal-vettura 
inkwistjoni filwaqt li għandu jsir il-ħlas tat-taxxa tar-
reġistrazzjoni applikabbli, liċenzji, kontravenzjonijiet u miżati 
amministrattivi oħra li jkunu dovuti. 

Vetturi li jibqgħu mhux miġbura u li għalihom ma jsir 
l-ebda ħlas għal-liċenzji, kontravenzjonijiet, taxxa applikabbli 
u drittijiet oħra sat-28 ta’ Ottubru, 2022, se jiġu rkantati u, 
jekk mhux mibjugħa, se jiġu meqruda. 

Aktar informazzjoni tista’ tinkiseb bin-numru tat-telefown 
2555 5446/70/97 mis-7.30 a.m. sa nofsinhar, jew permezz ta’ 
ittra elettronika lil (auctions.tm@transport.gov.mt).

Għamla Mudell Kulur Nru. tar-Reġistrazzjoni/
Chassis

Lokalità ta’ Tneħħija

Make Model Colour Registration/Chassis No. Locality of Removal

BMW 630M Silver 0E56EHH Is-Swieqi
VW Golf Griż IBR818 Pembroke

Mercedes Vito Iswed DB9539J In-Naxxar
Mazda Demio Griż BCE807 San Ġiljan
Sifanifam M/Cycle 

Electric
Iswed R36CP1000LA009072  L-Msida

Porsche GTS Abjad SA67FKS San Pawl il-Baħar
Fiat Ducato Abjad EC725NH Ħal Luqa
Fiat Punto Oranġjo HBL971 Burmarrad
Daihatsu Sirion Silver EBU291 Burmarrad
Toyota Yaris Silver BV511DE Il-Gudja
Mercedes CLK 200K 

Avantgarde
Blu ABR815 Il-Marsa

Audi A3 Iswed AB759EC Il-Marsa
Iveco Strealis Griż YH64NPU Burmarrad
Seat Ateca Blu ECA923 Is-Salini
Harley-Davidson Sportster Blu TR664G In-Naxxar
Mazda Demio Vjola ACE114 In-Naxxar
Mercedes C220D Blu AB402AV Burmarrad
Citroen C4 Griż BP0481BP Is-Salini
Suzuki Swift Iswed HBW632 San Ġiljan
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Għamla Mudell Kulur Nru. tar-Reġistrazzjoni/
Chassis

Lokalità ta’ Tneħħija

Make Model Colour Registration/Chassis No. Locality of Removal

Toyota Hiace Aħmar FCA879 Burmarrad
Peugeot Partner Abjad CBZ742 Il-Ħamrun
VW Polo Aħdar GAO023 Il-Ħamrun
Isuzu D-MAX Silver FBU014 Paceville

Il-21 ta’ Ottubru, 2022	 21st October, 2022

MINISTERU GĦALL-EKONOMIJA, IL-FONDI 
EWROPEJ U L-ARTIJIET

AVVIŻ – 19 ta’ Ottubru 2022

Business Enhance

It-2 Sejħa SME Digitalisation Grant Scheme u
t-2 Sejħa Digital Intensification Grant Scheme
It-3 Sejħa SME Digitalisation Grant Scheme u
t-3 Sejħa Digital Intensification Grant Scheme

Pjan ta’ ta’ Rkupru u Resiljenza

Id-Diviżjoni tal-Miżuri u s-Sapport fi ħdan il-Ministeru 
għall-Ekonomija, Fondi Ewropej u l-Artijiet (MEFL), li 
hija l-istituzzjoni inkarigata mit-twettiq tal-Investiment 
C3-I4 ‘L-introduzzjoni ta’ miżuri biex tiġi intensifikata 
d-diġitalizzazzjoni tas-settur privat.’ L-istruttura ta’ ġestjoni 
hija stabbilita permezz ta’ Deċiżjoni ta’ Implimentazzjoni 
tal-Kunsill dwar l-approvazzjoni tal-valutazzjoni tal-Pjan 
ta’ Rkupru u Reżiljenza għal Malta 11941/21 appoġġat 
minn Anness ADD 1, bir-Regolament (UE) 2021/241 u 
tal-Istrument ta’ Rkupru tal-Unjoni Ewropea stabbilit minn 
Regolament tal-Kunsill (UE) 2020/2094.

Id-Diviżjoni tal-Miżuri u s-Sapport tixtieq tħabbar is-
sejħiet li ġejja:

Referenza tas-Sejħa	 Data ta’ tnedija 	 Data tal-għeluq

It-2 Sejħa SME 	 19 ta’ Ottubru	 Nofsinhar tat-18
Digitalisation	 2022	 ta’ Novembru 	
Grant Scheme		  2022

It-2 Sejħa Digital	 19 ta’ Ottubru	 Nofsinhar tat-18
Intensification	 2022	 ta’ Novembru 	
Grant Scheme		  2022

MINISTRY FOR THE ECONOMY, EUROPEAN 
FUNDS AND LANDS

ANNOUNCEMENT – 19th October 2022

Business Enhance

Call 2 SME Digitalisation Grant Scheme and
Call 2 Digital Intensification Grant Scheme

Call 3 SME Digitalisation Grant Scheme and
Call 3 Digital Intensification Grant Scheme

Recovery and Resilience Plan for Malta

The Measures and Support Division, within the Ministry 
for the Economy, European Funds and Lands (MEFL), is 
the institution in charge of the implementation of investment 
C3-I4 ‘Rolling out measures to intensify the digitalisation of 
the private sector’. The management structure is established 
by Council Implementing Decision on the approval of the 
assessment of the Recovery and Resilience Plan for Malta 
11941/21 and supporting Annex ADD 1, by Regulation (EU) 
2021/241 and of the European Union Recovery Instrument 
set up by Council Regulation (EU) 2020/2094.

The Measures and Support Division would like to 
announce the launch of the following calls:

Call reference 	 Date of issue 	 Closing date

Call 2 SME	 19 October	 Noon of 18
Digitalisation	 2022	 November
Grant Scheme 		  2022

Call 2 Digital	 19 October	 Noon of 18
Intensification	 2022	 November
Grant Scheme 	  	 2022	
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Call 3 SME 	 19 November	 Noon of 16
Digitalisation 	 2022	 December
Grant Scheme 		  2022

Call 3 Digital 	 19 November	 Noon of 16
Intensification 	 2022	 December
Grant Scheme 		  2022

Further information on this call including the respective 
Guidance Notes and the Guidelines for Implementation may 
also be obtained from (https://businessenhance.gov.mt) or 
by contacting the Measures and Support Division on (msd.
eufunds@gov.mt) or 2555 2635.

21st October, 2022

It-3 Sejħa SME 	 19 ta’ Novembru	 Nofsinhar 
Digitalisation	 2022	 tas-16 ta’
Grant Scheme		  Diċembru 2022

It-3 Sejħa Digital	 19 ta’ Novembru	 Nofsinhar
Intensification	 2022	 tas-16 ta’
Grant Scheme		  Diċembru 2022

Aktar tagħrif u dokumentazzjoni dwar din is-sejħa, inklużi 
n-Noti Gwida rispettivi u l-Linji Gwida tal-Implimentazzjoni 
jistgħu jinkisbu minn fuq (https://businessenhance.gov.mt) 
jew billi tikkuntattja lid-Diviżjoni tal-Miżuri u s-Sapport 
permess ta’ (msd.eufunds@gov.mt) jew fuq 2555 2635.

Il-21 ta’ Ottubru, 2022

DIPARTIMENT TAL-EŻAMIJIET

Eżami għall-Applikazzjoni għall-Awtorizzazzjoni
għall-Persuni li jagħmlu Installazzjoni tal-Elettriku 

skont l-Avviż Legali 225 tal-2010 – Resit 2023

Kjarifika

B’referenza għas-sejħa għall-applikazzjonijiet ippubblikata 
fil-Gazzetta tal-Gvern Nru.20,943 tal-14 ta’ Ottubru, 2022, 
għall-Eżami għall-Applikazzjoni għall-Awtorizzazzjoni għall-
persuni li jagħmlu installazzjoni tal-Elettriku skont l-Avviż 
Legali 225 tal-2010 – Resit 2023, ngħarrfu illi paragrafu 3 qed 
jiġi kjarifikat kif ġej:

Dawn l-eżamijiet huma miftuħa BISS għal kandidati li 
kienu applikaw għal xi sessjoni bejn Frar 2020 u Lulju 2022 
u li għad fadlilhom xi karta/i x’jiksbu biex itemmu b’suċċess 
il-Liċenzja. Persuni li ma kinux applikaw għall-ebda sessjoni 
bejn Frar 2020 u Lulju 2022 mhux se jkunu eliġibbli għal 
dawn l-eżamijiet riparatorji (resit) li se jsiru fl-2023.

Fir-rigward ta’ paragrafu 7, qed jiġi kjarifikat li applikanti 
jistgħu japplikaw ukoll fiċ-Ċentru tal-Eżamijiet ta’ Għawdex 
mit-Tnejn, 31 ta’ Ottubru sal-Ġimgħa, 11 ta’ Novembru, Triq 
Fortunato Mizzi, Ir-Rabat, Għawdex, mit-Tnejn sal-Ġimgħa, 
mit-8.00 a.m. sa nofsinhar u mis-1.30 p.m. sal-4.00 p.m. 

Il-21 ta’ Ottubru, 2022

DEPARTMENT OF EXAMINATIONS

Authorisation Examination for the Application 
of Authorisation of a Service Provider for Electrical 

Installations as per Legal Notice 225 of 2010 – Resit 2023

Clarification

With reference to the call for applications published in 
Government Gazette No. 20,943 dated 14th October, 2022, 
for the Authorisation Examination for the Application of 
Authorisation of a Service Provider for Electrical Installations 
as per Legal Notice 225 of 2010 – Resit 2023, it is notified 
that the following clarification is being issued with regard to 
paragraph 3:

These examinations are open ONLY to candidates who 
submitted an application for any session between February, 
2020 and July 2022 and still need to obtain a pass in any 
paper to be successful in obtaining the Licence. Any persons 
who had not applied for any of the sessions between 
February 2020 and July 2022 will not be eligible for the resit 
examinations that will be held in 2023.

With regard to paragraph 7, it is being clarified that applicants 
can also submit their application from Monday, 31st October up 
to Friday, 11th November at the Gozo Examinations Centre, 
Triq Fortunato Mizzi, Victoria, Gozo, Monday to Friday, 8.00 
a.m. till noon and 1.30 p.m. till 4.00 p.m. 

21st October, 2022

Funded by the
European Union
NextGenerationEU
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UFFIĊĊJU GĦALL-KOMPETIZZJONI

Notifikazzjoni ta’ Konċentrazzjoni

Id-Direttur Ġenerali tal-Uffiċċju għall-Kompetizzjoni 
jgħarraf għall-informazzjoni ta’ kulħadd illi skont ir-
regolament 5(4) tar-Regolamenti tal-2002 dwar il-Kontroll 
ta’ Konċentrazzjonijiet ippubblikati fl-Avviż Legali 294 
tal-2002, li notifikazzjoni ta’ konċentrazzjoni bejn Piscopo 
Gardens Limited (San Pawl il-Baħar), u Village Pets Limited 
(Birkirkara) ġiet ippreżentata nhar it-Tnejn, 17 ta’ Ottubru, 
2022.

Il-konċentrazzjoni hija akkwist tan-negozju u l-assi ta’ 
Village Pets Limited minn Piscopo Gardens Limited.

Piscopo Gardens Limited hija primarjament ħanut tal-
ġonna f’Burmarrad, li joffri firxa ta’ pjanti, kemm ta’ tip li 
jittieklu kif ukoll li ma jittiklux, inklużi ħxejjex aromatiċi, 
basal tal-fjuri, żrieragħ, żerriegħa, u kaktus dekorattiv. Bħala 
ħanut tal-ġonna, ibigħ għodda u materjali tat-tħawwil, inklużi 
qsari, terracotta u oġġetti taċ-ċeramika, ħamrija tal-qsari, u 
astroturf. Barra minn hekk, il-ħanut tal-ġnien għandu wkoll 
provvista kbira ta’ għamara għall-ġonna u dekorazzjonijiet 
tad-djar. Piscopo Gardens Limited topera wkoll ħanut 
tal-annimali domestiċi, li jbigħ provvisti, treats, ħwejjeġ, 
ġugarelli, u ikel għall-annimali domestiċi eżotiċi u domestiċi. 
Village Pets Limited topera ħanut tal-annimali domestiċi 
f’Ħaż-Żabbar, li prinċipalment ibigħ ikel, provvisti, ġugarelli 
u aċċessorji għall-annimali domestiċi. Ibigħ ukoll numru ta’ 
pjanti u qsari. Barra minn hekk, huwa jipprovdi servizzi ta’ 
grooming għall-annimali domestiċi.

Id-Direttur Ġenerali tal-Uffiċċju għall-Kompetizzjoni 
jistieden lil terzi interessati sabiex jissottomettu 
l-osservazzjonijiet tagħhom bil-miktub dwar din il-
konċentrazzjoni notifikata fi żmien sebat ijiem mill-
pubblikazzjoni ta’ din in-notifika f’dan l-indirizz:

L-Awtorità ta’ Malta għall-Kompetizzjoni u għall-
Affarijiet tal-Konsumatur

Uffiċċju għall-Kompetizzjoni
Mizzi House
Triq Nazzjonali
Blata l-Bajda ĦMR 9010
Malta

Jew (competition@mccaa.org.mt)

Il-21 ta’ Ottubru, 2022

OFFICE FOR COMPETITION

Notification of Concentration

In terms of regulation 5(4) of the Control of Concentrations 
Regulations, 2002 published in Legal Notice 294 of 2002, 
the Director General of the Office for Competition notifies 
for general information that a notification of a concentration 
between Piscopo Gardens Limited (St Paul’s Bay) and 
Village Pets Limited (Birkirkara) was filed on Monday, 17th 
October, 2022.

The nature of the concentration is an acquisition of the 
business and assets of Village Pets Limited by Piscopo 
Gardens Limited.

Piscopo Gardens Limited is primarily a garden centre, 
in Burmarrad, that offers a range of plants of both edible 
and non-edible kinds, including herbs, flower bulbs, seeds, 
saplings, and decorative cacti. As a garden centre, it sells 
planting tools and planting materials, including pots, 
terracotta and ceramic items, potting soil, and astroturf. In 
addition, the garden centre also has a large supply of garden 
furniture and decorations for homes. Piscopo Gardens 
Limited also operates a pet shop, which stocks supplies, 
treats, clothing, toys, and food for exotic and domestic pets. 
Village Pets Limited operates a pet shop in Ħaż-Żabbar, 
which mainly sells food, supplies, toys and accessories for 
pets. It also sells a selection of plants and pots. Additionally, 
it provides pet grooming services.

The Director General of the Office for Competition invites 
interested third parties to submit their written objections 
on this notified concentration within seven days following 
publication of this notice at the following address:

Malta Competition and Consumer Affairs Authority

Office for Competition
Mizzi House
Triq Nazzjonali
Blata l-Bajda ĦMR 9010
Malta

Or (competition@mccaa.org.mt)

21st October, 2022
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MINISTERU GĦAT-TURIŻMU

 Lista ta’ offerti u direct orders u varjazzjonijiet approvati  
mogħtija mill-Ministeru għat-Turiżmu matul il-perjodu bejn 
l-1 ta’ Jannar, 2022 u t-30 ta’ Ġunju, 2022, ippubblikata 
skont l-Artikolu 111 (2) tar-Regolamenti dwar il-Kuntratti 
Pubblici S.L. 601.03. 

Il-21 ta’ Ottubru, 2022

MINISTRY FOR TOURISM 

List of direct contracts and approved variations awarded 
by the Ministry for Tourism during the period between 1st 
January, 2022 and 30th June, 2022, published in terms of 
Regulation 111(2) of the Public Procurement Regulations 
S.L. 601.03.

21st October, 2022

Nru. ta’ Referenza
tad-Direct Contract

Isem tad-Direct Contract/
Suġġett tal-Direct Contract

Data 
tal-Għotja

Isem
il-Kuntrattur

Ammont 
tal-Kuntratt
eskluża l-VAT

Direct Contract 
Reference Number

Direct Contract Name/
Subject of Direct Contract

Award  Date Contractor’s Name Contract Value 
Excl. VAT

MT8/2022 Advisory Services 2/2/2022 RSM  €9,900.00 
MT10/2022 Advisory Services 8/2/2022 RSM  €9,000.00 
MT9/2022 Legal Services 1/2/2022 Camilleri Preziosi  €9,215.80 
MT26/2022 Consultancy Services 17/2/2022 Tendering.Info  €6,003.25 

Numru 
ta’ 
Referenza 
tal-Kuntratt

Isem 
tal-Kuntratt/
Suġġett 
tal-Kuntratt

Data tal-
Approvazzjoni

Isem tal-
Kuntrattur

% 
Varjazzjoni 
mill-Valur 
Oriġinali 
tal-Kuntratt

Valur 
tal-Kuntratt 
Oriġinali 
VAT 
Eskluża f’€

Varjazzjoni 
f’€ VAT 
Eskluża

Valur
tal-Kuntratt 
Finali VAT 
Eskluża

Contract 
Reference 
Number

Contract Title/
Subject of 
Contract

Approval 
Date

Contractor’s 
Name

% Variation 
from 
Original 
Contract 
Value

Original 
Contract 
Value Excl. 
VAT

Variation
in € Excl. 
VAT

Final 
Contract 
Value Excl. 
VAT

Varjazzjonijiet*/Variations*

MT/49/2020 
(Addendum 
no.1 To 
Contract 
Agreement)

Tender for 
the Provision 
of Security 
Sevices 
(Inclusive of 
Receptionist 
duties)  at the 
Ministry for 
Tourism and 
Consumer 
Protection

28/1/2022 Kerber 
Security 

30% €97,456.00 €29,236.80 €126,692.80 

MT/48/2020 
(Addendum 
no.1 To 
Contract 
Agreement)

Tenderfor the 
Provision of 
Cleanining 
Services at 
the Ministry 
For Tourism 
and Consumer 
Protection 

26/4/2022 MCSI LTD 25%  €99,635.20 €24,908.80 €124,544.00 
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*Entitajiet Kuntrattwali li joperaw fis-Setturi tas-Servizzi tal-Ilma, Enerġija, Trasport u Postali jistgħu jirreferu għal 
Regolament 87 tar-Regolamenti tal-Public Procurement Utilities  (S.L. 601.05) li jidderuġuhom mill-ġdid għal Regolament 
111(2) ta’ S.K. 601.03
*Contracting Entities operating in the Water, Energy, Transport and Postal Services Sectors shall also refer to Regulation 
87 of the Public Procurement Utilities Regulations (S.L. 601.05) which redirects them to Regulation 111(2) of S.L. 601.03

KUNSILL LOKALI ĦAL GĦARGĦUR

Sospensjoni tat-Traffiku u Parkeġġ

Il-Kunsill Lokali Ħal Għargħur jgħarraf li nhar il-Ġimgħa, 
28 ta’ Ottubru, 2022, mid-9.30 p.m. sal-5.00 p.m., Triq San 
Ġwann (mill-kantuniera ta’ Triq San Bartilmew  sal-kantuniera 
ta’ Triq Mons. L. Catania) se tkun magħluqa għat-traffiku. 

Il-21 ta’ Ottubru, 2022

ĦAL GĦARGĦUR LOCAL COUNCIL

Traffic and Parking Suspension

The Ħal Għargħur Local Council notifies that on Friday, 
28th October, 2022, from 9.30 a.m. till 5.00 p.m., Triq San 
Ġwann (from the corner of Triq San Bartilmew to the corner 
of Triq Mons. L. Catania) will be closed to traffic. 

21st October, 2022

KUNSILL LOKALI L-MOSTA

Sospensjoni ta’ Traffiku

Il-Kunsill Lokali l-Mosta jgħarraf li Triq Ġlormu Cassar, 
Triq Gafà u Triq il-Kungress Ewkaristiku se jkunu magħluqa 
għat-traffiku kollu nhar il-Ħadd, 6 ta’ Novembru, 2022, mid-
9.00 a.m. sad-9.30 a.m., sakemm jgħaddi l-marċ tal-Iscouts 
sal-Knisja Rotunda.

Fl-10.15 a.m. Triq il-Kungress Ewkaristiku sar-roundabout 
maġenb ix-showroom tas-Subaru terġaʼ tingħalaq għat-
traffiku sa nofsinhar.

 
Il-21 ta’ Ottubru, 2022

MOSTA LOCAL COUNCIL

Suspension of Traffic

The Mosta Local Council notifies that Triq Ġlormu Cassar, 
Triq Gafà and Triq il-Kungress Ewkaristiku will be closed to 
all traffic on Sunday, 6th November, 2022, from 9.00 a.m. till 
9.30 a.m., for the Scouts Group to march till Rotunda Church.

At 10.15 a.m. Triq il-Kungress Ewkaristiku till Subaru 
Showroom will be closed again till noon. 

21st October, 2022

KUNSILL LOKALI R-RABAT (MALTA)

Sospensjoni tat-Traffiku

II-Kunsill Lokali r-Rabat jgħarraf li nhar it-Tlieta, l-1 ta’ 
Novembru,  2022,  mid-9.30 a.m. sas-1.30 p.m., Triq  Ġorġ  
Borg  Olivier se tkun magħluqa għat-traffiku, trasport pubbliku 
inkluż. Uffiċjali se jkunu fuq il-post sabiex jiddevjaw it-traffiku

Il-21 ta’ Ottubru, 2022

RABAT (MALTA) LOCAL COUNCIL

Suspension of Traffic

The Rabat Local Council notifies that on Tuesday, 1st 
November, 2022, Triq  Ġorġ  Borg  Olivier shall  be closed  
for  traffic, including  public  transport,  from 9.30 a.m.  till 
1.00 p.m. Officers shall be on site to divert traffic flow.

21st October, 2022

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtorità tal-Artijiet, jgħarraf li: 

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa taL-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 27 ta’ Ottubru, 2022, għal:

Avviż Nru. 109. Kiri, tale quale minn sena għal sena, 
għal skop ta’ agrikultura, ta’ sit f’Ħas-Saptan, Ħal Għaxaq, 

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 27th October, 2022, for:

Advt No. 109. Lease tale quale, on a year-to-year basis, for 
agricultural purposes, of a site at Ħas-Saptan, Ħal Għaxaq, 
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muri bl-aħmar fuq il-pjanta P.D.2022_0101. L-offerenti 
għandhom ikunu persuni li huma rreġistrati bħala bdiewa 
full- time jew part-time, skont ċertifikat maħruġ mid-
Dipartiment tal-Agrikoltura li għandu jiġi sottomess mad-
dokument tal-offerta jew studenti li temmew b’suċċess kors 
akkademiku fi studji agrikoli fil-ħames snin preċedenti mid-
dħul fis-seħħ tal-Avviż Legali Nru. 573.06 li għandhom 
jissottomettu kopja taċ-ċertifikat rilevanti mal-offerta 
tagħhom. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €1,000 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ mitejn u sitta u 
erbgħin ewro u erbgħa u ħamsin ċenteżmu (€246.54) fis-
sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta 
għal dritt magħruf bħala dritt tal-ewwel rifjut skont artikolu 
Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir 
il-ħlas ta’ €50 għad-dokumenti tal-offerta.

Avviż Nru. 110. Kiri, għall-perjodu li fadal tal-kirja 
preżenti li jintemm fl-20 ta’ Ottubru, 2030, tal-ħanut vojt tale 
quale f’Nri. 5 u 6, taħt Blokk ‘O’, Triq il-Ġilju, Santa Luċija, 
kif murijin bl-aħmar u mmarkati Shop No. 5 u Shop No. 6 
fuq il-pjanta P.D.11_82_111_C. Il-kerrej preżenti ma jridx 
jibqa’ fil-kirja u terz interessat lest li jidħol għar-rimanenti 
perjodu ta’ din il-kirja. Dan it-terz interessat għandu d-dritt 
tal-ewwel rifjut riżervat favurih skont Artikolu Nru. 3 (1) 
tal-Avviż Legali Nru. 573.02. L-offerti għandhom ikunu 
akkumpanjati b’bid-bond għall-ammont ta’ €8,431 kif 
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ elfejn u tmien mija u għaxar ewro u tnejn u tletin 
ċenteżmu (€2,810.32) fis-sena ma jiġux ikkunsidrati. Irid 
isir ħlas ta’ €50 għad-dokumenti tal-offerta.

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa taL-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 10 ta’ Novembru, 2022, għal:

*Avviż Nru. 111. Għotja b’ċens perpetwu revedibbli ta’ 
sitt (6) siti tale quale li jiffurmaw parti minn Unit Nru. 1 u 
garaxx, fil-fond bl-isem ‘Golden Vista’ li jista’ jiġi aċċessat 
Triq l-Etna kantuniera ma’ Triq il-Miġbħa u kantuniera ma’ 
Triq l-Għasel, Il-Mellieħa, minn kif murijin bl-aħmar u 
mmarkati bl-ittri ‘A’, ‘B1’, ‘B2’, ‘B3’, ‘C1’ u ‘C2’ u deskritti 
bid-dettalji kollha fuq il-pjanta P.D.2019_0768. Min jirbaħ 
l-offerta għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel 
ħmistax-il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni 
kif hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €41,270 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti anqas mill-ammont ta’ tlettax-il elf u seba’ 
mija u sebgħa u ħamsin ewro (€13,757) fis-sena ma jiġux 
ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru. 32 
tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ 
€50 għad-dokumenti tal-offerta.

shown edged in red on the plan P.D.2022_0101. The bidders 
must be either full-time or part-time farmers, who have to 
submit a certificate, issued by the Department of Agriculture 
with the tender document or students who have completed 
successfully an academic course relating to agriculture within 
the previous five years prior to the introduction of Legal 
Notice No. 573.06 who have to submit a copy of the relevant 
certificate also with the tender documents. Tenders are to 
be accompanied by a bid-bond for an amount of €1,000 as 
stipulated in the tender conditions. Offers below the amount of 
two hundred and forty-six euro and fifty-four cents (€246.54) 
per annum will not be considered. This tender may be subject 
to the right known as the right of first refusal as per article No. 
32 of Chapter No. 573 of the Laws of Malta. A fee of €50 
will be charged for the tender document.

Advt No. 110. Lease, for the remaining period of the 
present lease which ends on the 20th October, 2030, of the 
bare Shop tale quale at Nos. 5 and 6, under Block ‘O’, Triq 
il-Ġilju, Santa Luċija, as shown edged in red and marked 
Shop No. 5 and Shop No. 6 on plan P.D.11_82_111_C. The 
present tenant does not want to remain in the lease and an 
interested third party is ready to assume the remaining term 
of this lease. The interested third party has been reserved the 
right of first refusal as per Article No. 3 (1) of Legal Notice 
573.02. Tenders are to be accompanied by a bid-bond for 
an amount of €8,431 as stipulated in the tender conditions. 
Offers below the amount of two thousand and eight hundred 
and ten euro and thirty-two cents (€2,810.32) per annum 
will not be considered. A fee of €50 will be charged for the 
tender documents.

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 10th November, 2022, for:

*Advt No. 111. Grant on a perpetual revisable emphyteusis 
of six (6) sites tale quale forming part of Unit No. 1 and a 
garage, at the premises named ‘Golden Vista’ which can be 
accessed from Triq l-Etna cornering with Triq il-Miġbħa and 
cornering with Triq l-Għasel, Mellieħa, as shown edged in 
red and marked with letters ‘A’, ‘B1’, ‘B2’, ‘B3’, ‘C1’ and 
‘C2’ and described in detail on the plan P.D.2019_0768. The 
winning bidder has the chance to redeem this emphyteusis 
within the first fifteen (15) years after a revision according to 
the rate of inflation as explained in detail in the emphyteutical 
conditions. Tenders are to be accompanied by a bid-bond for 
an amount of €41,270 as stipulated in the tender conditions. 
Offers below the amount of thirteen thousand and seven 
hundred and fifty-seven euro (€13,757) per annum will not 
be considered. This tender may be subject to the right known 
as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged 
for the tender documents.
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*Avviż Nru. 112. Għotja b’ċens perpetwu revedibbli ta’ 
erba’ (4) siti tale quale li jiffurmaw parti minn garaxx li huwa 
aċċessibbli minn Triq l-Etna u Unit Nru. 2 li hu aċċessibbli 
minn Triq il-Miġbħa kantuniera ma’ Triq l-Etna u Kantuniera 
ma’ Triq l-Għasel u dawn iż-żewġ propjetajiet jinsabu fil-fond 
bl-isem ta’ ‘Golden Vista’, Il-Mellieħa, kif murijin bl-aħmar 
u mmarkati bl-ittri ‘A’, ‘B’, ‘C’, u ‘D’ u deskritti bid-dettalji 
kollha fuq il-pjanta P.D.2019_0770. Min jirbaħ l-offerta 
għandu ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-
il (15) sena wara reviżjoni skont ir-rata tal-inflazzjoni kif 
hemm spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €7,486 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ elfejn u erba’ mija u sitta u 
disgħin ewro (€2,496) fis-sena ma jiġux ikkunsidrati. Din 
l-offerta tista’ tkun suġġetta għal dritt magħruf bħala dritt 
tal-ewwel rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 
tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 għad-dokumenti 
tal-offerta.

*Avviż Nru. 113. Għotja b’ċens perpetwu revedibbli 
ta’ sit tale quale li jifforma parti minn garaxx parti mill-
proprjetà f’Unit Nru. 3 fil-fond bl-isem ta’ ‘Golden Vista’ 
li huwa aċċessibbli minn Triq l-Etna kantuniera ma’ Triq il-
Miġbħa u kantuniera ma’ Triq l-Għasel, Il-Mellieħa, kif muri 
bl-aħmar u mmarkat bl-ittra ‘A’ u deskritt bid-dettalji kollha 
fuq il-pjanta P.D.2019_0774. Min jirbaħ l-offerta għandu 
ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-il (15) 
sena wara reviżjoni skont ir-rata tal-inflazzjoni kif hemm 
spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €1,150 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ tliet mija u erbgħa u tmenin ewro 
(€384) fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ 
tkun suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut 
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ 
Malta. Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Avviż Nru. 114 Għotja b’ċens perpetwu revedibbli ta’ 
ħames (5) siti tale quale li jiffurmaw parti mill-partijiet 
komuni tal-fond bl-isem ta’ ‘Golden Vista’ li jista’ jiġi 
aċċessat Triq il-Għasel u Triq l-Etna kantuniera ma’ Triq il-
Miġbħa, Il-Mellieħa, kif murijin bl-aħmar u mmarkati bl-
ittri ‘A1’, ‘A2’, ‘A3’, ‘B’, u ‘C’ u deskritti bid-dettalji kollha 
fuq il-pjanta P.D.2019_0775. Min jirbaħ l-offerta għandu 
ċans sabiex jifdi dan iċ-ċens matul l-ewwel ħmistax-il (15) 
sena wara reviżjoni skont ir-rata tal-inflazzjoni kif hemm 
spjegat bid-dettall fuq il-kundizzjonijiet taċ-ċens. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont 
ta’ €1,000 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti 
anqas mill-ammont ta’ mija u sebgħa u sebgħin ewro (€177) 
fis-sena ma jiġux ikkunsidrati. Din l-offerta tista’ tkun 
suġġetta għal dritt magħruf bħala dritt tal-ewwel rifjut skont 
artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Liġijiet ta’ Malta. 
Irid isir ħlas ta’ €50 għad-dokumenti tal-offerta.

*Advt No. 112. Grant on a perpetual revisable emphyteusis 
of four (4) sites tale quale forming part of a garage which is 
accessible from Triq l-Etna and Unit No. 2 which is accessible 
from Triq il-Miġbħa cornering with Triq l-Etna and cornering 
with Triq l-Għasel both properties situated at the premises 
named ‘Golden Vista’, Mellieħa, as shown edged in red and 
marked with letters ‘A’, ‘B’, ‘C’ and ‘D’ and described in 
detail on the plan P.D.2019_0770. The winning bidder has 
the chance to redeem this emphyteusis within the first fifteen 
(15) years after a revision according to the rate of inflation as 
explained in detail in the emphyteutical conditions. Tenders 
are to be accompanied by a bid-bond for an amount of 
€7,486 as stipulated in the tender conditions. Offers below 
the amount of two thousand and four hundred and ninety-six 
euro (€2,496) per annum will not be considered. This tender 
may be subject to the right known as the right of first refusal 
as per article No. 32 of Chapter No. 573 of the Laws of Malta. 
A fee of €50 will be charged for the tender documents.

*Advt No. 113. Grant on a perpetual revisable emphyteusis 
of a site tale quale forming part of a garage part of ownership 
of Unit No. 3 at the premises named ‘Golden Vista’ which 
is accessible from Triq l-Etna cornering with Triq il-Miġbħa 
and cornering with Triq l-Għasel, Mellieħa, as shown edged 
in red and marked with letter ‘A’ and described in detail on 
the plan P.D.2019_0774. The winning bidder has the chance 
to redeem this emphyteusis within the first fifteen (15) years 
after a revision according to the rate of inflation as explained 
in detail in the emphyteutical conditions. Tenders are to be 
accompanied by a bid-bond for an amount of €1,150 as 
stipulated in the tender conditions. Offers below the amount of 
three hundred and eighty-four euro (€384) per annum will not 
be considered. This tender may be subject to the right known 
as the right of first refusal as per article No. 32 of Chapter 
No. 573 of the Laws of Malta. A fee of €50 will be charged 
for the tender documents.

*Advt No. 114. Grant on a perpetual revisable emphyteusis 
of five (5) sites tale quale forming part of the common parts 
at the premises named ‘Golden Vista’ which can be accessed 
from Triq l-Għasel and L-Etna cornering with Triq il-Miġbħa, 
Mellieħa, as shown edged in red and marked with letters 
‘A1’, ‘A2, ‘A3’, ‘B’, and ‘C’ and described in detail on the 
plan P.D.2019_0775. The winning bidder has the chance to 
redeem this emphyteusis within the first fifteen (15) years 
after a revision according to the rate of inflation as explained 
in detail in the emphyteutical conditions. Tenders are to be 
accompanied by a bid-bond for an amount of €1,000 as 
stipulated in the tender conditions. Offers below the amount 
of one hundred and seventy-seven euro (€177) per annum 
will not be considered. This tender may be subject to the 
right known as the right of first refusal as per article No. 32 
of Chapter No. 573 of the Laws of Malta. A fee of €50 will 
be charged for the tender documents.
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*Avviż Nru. 115 Kiri, għall-perjodu li fadal tal-kirja 
preżenti li jintemm fil-31 ta’ Mejju, 2028, tal-ħanut vojt 
tale quale f’Nru. 23, Triq Sant’Anġlu, L-Isla, kif muri bl-
aħmar u deskritt bid-dettall fuq il-pjanta P.D.JO_26_2005. 
Il-kerrej preżenti ma jridx jibqa’ fil-kirja u terz interessat lest 
li jidħol għar-rimanenti perjodu ta’ din il-kirja. Dan it-terz 
interessat għandu d-dritt tal-ewwel rifjut riżervat favurih 
skont Artikolu Nru. 3 (1) tal-Avviż Legali Nru. 573.02. 
L-offerti għandhom ikunu akkumpanjati b’bid-bond għall-
ammont ta’ €1,000 kif stipulat fil-kundizzjonijiet tal-offerta. 
Offerti anqas mill-ammont ta’ mija u sebgħa u sebgħin ewro 
(€177) fis-sena ma jiġux ikkunsidrati. Irid isir ħlas ta’ €50 
għad-dokumenti tal-offerta.

*Avviżi li qegħdin jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ fuq 
il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) għandu 
jsir permezz tas-sistema online tas-sit tal-Awtorità tal-Artijiet.

Il-21 ta’ Ottubru, 2022

*Advt No. 115. Lease, for the remaining period of the 
present lease which ends on the 31st May, 2028, of the bare 
shop tale quale at No. 23, Triq Sant’Anglu, Isla, as shown 
edged in red and described in detail on plan P.D.JO_26_2005. 
The present tenant does not want to remain in the lease and an 
interested third party is ready to assume the remaining term 
of this lease. The interested third party has been reserved the 
right of first refusal as per Article No. 3 (1) of Legal Notice 
573.02. Tenders are to be accompanied by a bid-bond for 
an amount of €1,000 as stipulated in the tender conditions. 
Offers below the amount of one hundred and seventy-seven 
euro (€177) per annum will not be considered. A fee of €50 
will be charged for the tender documents.

*Advertisements appearing for the first time

These adverts are being published as an invitation to the 
public to acquire tender documents online. The bidders are 
to refer to all the conditions of the tender document and are 
invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website.

21st October, 2022

DEPARTMENT OF INFORMATION

The Department of Information notifies that an electronic 
quotation in respect of the following notice will be received 
on the day and time indicated below. Tenders are to be 
submitted online ONLY on (http://www.etenders.gov.mt).  

Up to 10.00 a.m. (Central European Time) of Friday, 
28th October, 2022, for:

Quot. No. 01/2022 (DOI 51/2014/10). Photographic 
services for the Department of Information.

Quotation documents are only obtainable from the 
Electronic Public Procurement System (www.etenders.
gov.mt). Registration is required in order to make use of 
this website. Maltese economic operators need to be in 
possession of their organisation eID in order to access this 
website. More information is available from the FAQ section 
of the same website.

21st October, 2022

DIPARTIMENT TAL-INFORMAZZJONI

Id-Dipartiment tal-Informazzjoni jgħarraf li 
kwotazzjonijiet elettroniċi rigward dan l-avviż se jintlaqgħu 
sal-ġurnata u l-ħin indikati hawn taħt. L-offerti għandhom 
jintbagħtu online BISS fuq (http://www.etenders.gov.mt). 

Sal-10.00 a.m. (Ħin Ċentrali Ewropew) tal-Ġimgħa, 28 
ta’ Ottubru, 2022, għal:

Kwot. Nru. 01/2022 (DOI 51/2014/10). Servizzi 
fotografiċi għad-Dipartiment tal-Informazzjoni.

Id-dokumenti tal-kwotazzjoni jinkisbu biss mill-
Electronic Public Procurement System (www.etenders.
gov.mt). Ir-reġistrazzjoni hija meħtieġa sabiex ikun jista’ 
jintuża s-sit elettroniku. Operaturi ekonomiċi Maltin għandu 
jkollhom l-eID tal-organizzazzjoni tagħhom sabiex ikunu 
jistgħu jidħlu f’dan is-sit elettroniku. Aktar tagħrif jinkiseb 
mis-sezzjoni tal-FAQ tal-istess sit.

Il-21 ta’ Ottubru, 2022
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AĠENZIJA ŻGĦAŻAGĦ

AZ033/2022 Sejħa għall-Kwotazzjonijiet tar-Restawr 
tal-Portico u l-pavimentar tat-Taraġ – Aġenzija 

Żgħażagħ Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għal 
servizz ta’ kuntrattur għar-restawr tal-portico u l-pavimentar 
tat-taraġ tal-entratura prinċipali tal-uffiċċju amministrattiv 
ta’ Aġenzija Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa 
Venera.

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ 
mill-perit imqabbad minn Aġenzija Żgħażagħ. L-applikant 
hu infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-
istess ħin.

L-applikant irid jikkonferma li se jkun hu stess li jagħmel 
ix-xogħlijiet, għaliex subcontracting mhux permessibbli.

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku 
ta’ Aġenzija Żgħażagħ (https://youth.gov.mt/request-for-
quotations/).

Sottomettenti interessati huma mitluba li jagħmlu 
kuntatt ma’ Rowena Borg fuq 9989 1714 jew Georgette 
Micallef fuq 79271450 biex ikunu jistgħu jagħmlu site-
inspection mit-Tnejn sal-Ġimgħa, mit-8.30 a.m. sat-3.00 
p.m., mill-21ta’ Ottubru, 2022 sal-11 ta’ Novembru, 2022, 
qabel ma jissottomettu l-offerta tagħhom. Is-sottomettenti 
għandhom jissottomettu l-Bill of Quantities aċċessibbli mis-
sit elettroniku tal-Aġenzija u jiġu milqugħa minn Aġenzija 
Żgħażagħ (eks Umberto Calosso), Triq il-Kbira San Ġużepp, 
Santa Venera SVR 1013, f’envelop issiġillat għall-attenzjoni 
ta’ Rowena M. Borg sa mhux aktar tard minn nofsinhar (Ħin 
Ċentrali Ewropew) tat-Tnejn, 14 ta’ Novembru, 2022.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata waħda ta’ ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jinkisbu mingħand 
Rowena M. Borg fuq 9989 1714, mit-Tnejn sal-Ġimgħa, 
mit-8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra elettronika 
lil (rowena.borg@gov.mt).

Il-21 ta’ Ottubru, 2022

AĠENZIJA ŻGĦAŻAGĦ

AZ033/2022 Call for Quotations for the Portico 
Restoration and Staircase paving – Aġenzija Żgħażagħ 

Santa Venera

Aġenzija Żgħażagħ, is receiving quotations for the 
services of a contractor to do portico restoration works 
and staircase paving of its main entrance to the Agency’s 
headoffice, sitatued at Triq il-Kbira San Ġużepp, Santa 
Venera.

Works are to commence the soonest possible and follow 
the time-line issued by the Agency’s appointed architect. The 
applicant must work concurrently with other contractors.

Furthermore, the applicant must confirm that works 
will be carried out by the awardee, as no subcontracting is 
allowed.

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/request-for-
quotations/).

Interested parties will be requested to contact Rowena 
Borg on 9989 1714 or Georgette Micallef on 7927 1450 
to schedule an on-site meeting from Monday to Friday, 
from 8.30 a.m. till 3.00 p.m., from 21st October, 2022 till 
11th November, 2022. Interested bidders are to submit 
the completed Bill of Quantities downloadable from the 
Agency’s website detailed to Aġenzija Żgħażagħ (ex 
Umberto Calosso), Triq il-Kbira San Ġużepp, Santa Venera 
SVR 1013, in a sealed envelope for the attention of Rowena 
M. Borg by noon (Central European Time) of Monday, 14th 
November, 2022.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications will not be considered.

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714, from Monday to Friday, 
from 8.30 a.m. till 3.00 p.m., or via email to (rowena.borg@
gov.mt).

21st October, 2022



Il-21 ta’ Ottubru, 2022 	 14,605

AĠENZIJA ŻGĦAŻAGĦ

AZ034/2022 Sejħa għall-Kwotazzjonijiet tarRestawr
tal-Grada u Parapett tal-entratura ta’ Aġenzija 

Żgħażagħ – Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għal 
servizz ta’ kuntrattur għar-restawr tal-grada u l-parapett tal-
entratura prinċipali tal-uffiċċju amministrattiv ta’ Aġenzija 
Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa Venera.

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ 
mill-Perit imqabbad minn Aġenzija Żgħażagħ. L-applikant 
hu infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-
istess ħin.

L-applikant irid jikkonferma li se jkun hu stess li jagħmel 
ix-xogħlijiet, għaliex subcontracting mhux permessibbli.

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku 
ta’Aġenzija Żgħażagħ (https://youth.gov.mt/request-for-
quotations/).

Sottomettenti interessati huma mitluba li jagħmlu 
kuntatt ma’ Rowena Borg fuq 9989 1714 jew Georgette 
Micallef fuq 7927 1450 biex ikunu jistgħu jagħmlu site-
inspection mit-Tnejn sal-Ġimgħa, mit-8.30 a.m. sat-3.00 
p.m., mill-21 ta’ Ottubru, 2022 sal-11 ta’ Novembru, 2022, 
qabel ma jissottomettu l-offerta tagħhom. Is-sottomettenti 
għandhom jissottomettu l-Bill of Quantities aċċessibbli mis-
sit elettroniku tal-Aġenzija u jiġu milqugħa minn Aġenzija 
Żgħażagħ (eks Umberto Calosso), Triq il-Kbira San Ġużepp, 
Santa Venera SVR 1013, f’envelop issiġillat għall-attenzjoni 
ta’ Rowena M. Borg sa mhux aktar tard minn nofsinhar (Ħin 
Ċentrali Ewropew) tat-Tnejn, 14 ta’ Novembru, 2022.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata waħda ta’ ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jinkisbu mingħand 
Rowena M. Borg fuq 9989 1714 mit-Tnejn sal-Ġimgħa mit-
8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra elettronika lil 
(rowena.borg@gov.mt).

Il-21 ta’ Ottubru, 2022

AĠENZIJA ŻGĦAŻAGĦ

AZ034/2022 Call for Quotations for the Restoration 
of the front Gate and Parapet Wall at Aġenzija 

Żgħażagħ –  Santa Venera

Aġenzija Żgħażagħ, is receiving quotations for the 
services of a contractor to restore the front gate and parapett 
wall of its main entrance to the Agency’s headoffice, sitatued 
at Triq il-Kbira San Ġużepp, Santa Venera.

Works are to commence the soonest possible and follow 
the time-line issued by the Agency’s appointed architect. The 
applicant must work concurrently with other contractors.

Furthermore, the applicant must confirm that works 
will be carried out by the awardee, as no subcontracting is 
allowed.

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/request-for-
quotations/).

Interested parties will be requested to contact Rowena 
Borg on 9989 1714 or Georgette Micallef on 7927 1450 
to schedule an on-site meeting from Monday to Friday, 
from 8.30 a.m. till 3.00 p.m., from 21st October, 2022 till 
11th November, 2022. Interested bidders are to submit 
the completed Bill of Quantities downloadable from the 
Agency’s website detailed to Aġenzija Żgħażagħ (ex 
Umberto Calosso), Triq il-Kbira San Ġużepp, Santa Venera 
SVR 1013, in a sealed envelope for the attention of Rowena 
M. Borg by noon (Central European Time) of Monday, 14th 
November, 2022.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications will not be considered.

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.30 a.m. till 3.00 p.m. or via email to (rowena.borg@
gov.mt).

21st October, 2022
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AĠENZIJA ŻGĦAŻAGĦ

AZ035/2022 Sejħa ta’ Kwotazzjonijiet għall-provista u 
installazzjoni tal-puġġaman u xogħlijiet fuq barra ta’ 

Aġenzija Żgħażagħ – Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet 
għall-provista u installazzjoni tal-puġġaman u xogħlijiet 
fuq barra tal-entratura prinċipali tal-uffiċċju amministrattiv 
ta’ Aġenzija Żgħażagħ fi Triq il-Kbira San Ġużepp, Santa 
Venera.

L-Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu 
jibdew mill-aktar fis possibbli u jsiru skont it-time-line 
maħruġ mill-Perit imqabbad minn Aġenzija Żgħażagħ. 
L-applikant hu infurmat li se jkun qed jaħdem ma’ kuntratturi 
oħra fl-istess ħin.

L-applikant irid jikkonferma li se jkun hu stess li jagħmel 
ix-xogħlijiet, għaliex subcontracting mhux permessibbli.

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku 
ta’ Aġenzija Żgħażagħ (https://youth.gov.mt/request-for-
quotations/).

Sottomettenti interessati huma mitluba li jagħmlu 
kuntatt ma’ Rowena Borg fuq 9989 1714 jew Georgette 
Micallef fuq 7927 1450 biex ikunu jistgħu jagħmlu site-
inspection mit-Tnejn sal-Ġimgħa, mit-8.30 a.m. sat-3.00 
p.m., mill-21 ta’ Ottubru 2022 sal-11 ta’ Novembru, 2022, 
qabel ma jissottomettu l-offerta tagħhom. Is-sSottomettenti 
għandhom jissottomettu l-Bill of Quantities aċċessibli mis-
sit elettroniku ta’ Aġenzija u jiġu milqugħa minn Aġenzija 
Żgħażagħ (eks Umberto Calosso), Triq il-Kbira San Ġużepp, 
Santa Venera SVR 1013, f’envelop issiġillat għall-attenzjoni 
ta’ Rowena M. Borg sa mhux aktar tard minn nofsinhar (Ħin 
Ċentrali Ewropew) tat-Tnejn, 14 ta’ Novembru, 2022.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata waħda ta’ ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jinkisbu mingħand 
Rowena M. Borg fuq 9989 1714, mit-Tnejn sal-Ġimgħa mit-
8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra elettronika lil 
(rowena.borg@gov.mt).

Il-21 ta’ Ottubru, 2022

AĠENZIJA ŻGĦAŻAGĦ

AZ035/2022 Call for Quotations for the supply and 
installation of railing and external works at Aġenzija 

Żgħażagħ – Santa Venera

Aġenzija Żgħażagħ, is receiving quotations for the 
services of a contractor to supply and installation of railing 
and external works of its main entrance to the Agency’s 
headoffice, sitatued at Triq il-Kbira San Ġużepp, Santa 
Venera.

Works are to commence the soonest possible and follow 
the time-line issued by the Agency’s appointed architect. The 
applicant must work concurrently with other contractors.

Furthermore, the applicant must confirm that works 
will be carried out by the awardee, as no subcontracting is 
allowed.

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/request-for-
quotations/).

Interested parties will be requested to contact Rowena 
Borg on 9989 1714 or Georgette Micallef on 7927 1450 
to schedule an on-site meeting from Monday to Friday, 
from 8.30 a.m. till 3.00 p.m., from 21st October, 2022 till 
11th November, 2022. Interested bidders are to submit 
the completed Bill of Quantities downloadable from the 
Agency’s website detailed to Aġenzija Żgħażagħ (ex 
Umberto Calosso), Triq il-Kbira San Ġużepp, Santa Venera 
SVR 1013, in a sealed envelope for the attention of Rowena 
M. Borg by noon (Central European Time) of Modany, 14th 
November, 2022.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications will not be considered.

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714 from Monday to Friday 
from 8.30 a.m. till 3.00 p.m., or via email at (rowena.borg@
gov.mt).

21st October, 2022



Il-21 ta’ Ottubru, 2022 	 14,607

AĠENZIJA ŻGĦAŻAGĦ

AZ036/2022 Sejħa ta’ Kwotazzjonijiet għat-tqegħid ta’ 
pavimentar ta’Aġenzija Żgħażagħ – Santa Venera

Aġenzija Żgħażagħ qiegħda tilqa’ kwotazzjonijiet għat-
tqegħid ta’ pavimentar tal-entratura prinċipali tal-uffiċju 
amministrattiv tal-Aġenzija Żgħażagħ fi Triq il-Kbira San 
Ġużepp, Santa Venera.

Aġenzija Żgħażagħ tinforma li x-xogħlijiet iridu jibdew 
mill-aktar fis possibbli u jsiru skont it-time-line maħruġ 
mill-Perit imqabbad minn Aġenzija Żgħażagħ. L-applikant 
hu infurmat li se jkun qed jaħdem ma’ kuntratturi oħra fl-
istess ħin.

L-applikant irid jikkonferma li se jkun hu stess li jagħmel 
ix-xogħlijiet, għaliex subcontracting mhux permessibbli.

Aktar informazzjoni hija aċċessibbli mis-sit elettroniku 
ta’ Aġenzija Żgħażagħ (https://youth.gov.mt/request-for-
quotations/).

Sottomettenti interessati huma mitluba li jagħmlu kuntatt 
ma’ Rowena Borg fuq 9989 1714 jew Georgette Micallef 
fuq 7927 1450 biex ikunu jistgħu jagħmlu site-inspection 
mit-Tnejn sal-Ġimgħa, mit-8.30 a.m. sat-3.00 p.m., mill-
21 ta’ Ottubru, 2022 sal-11 ta’ Novembru, 2022, qabel ma 
jissottomettu l-offerta tagħhom. Is-sottomettenti għandhom 
jissottomettu l-Bill of Quantities aċċessibli mis-sit elettroniku 
tal-Aġenzija u jiġu milqugħa minn Aġenzija Żgħażagħ (eks 
Umberto Calosso), Triq il-Kbira San Ġużepp, Santa Venera 
SVR 1013, f’envelop issiġillat għall-attenzjoni ta’ Rowena 
M. Borg sa mhux aktar tard minn nofsinhar (Ħin Ċentrali 
Ewropew) tat-Tnejn, 14ta’ Novembru 2022.

Applikazzjonijiet bil-posta għandhom jintbagħtu 
rreġistrati u kmieni biżżejjed sabiex jaslu qabel id-data 
tal-għeluq. L-applikanti jiġu mgħarrfa li tkun waslet 
l-applikazzjoni fi żmien ġurnata waħda ta’ ħidma.

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

Aktar informazzjoni jew kjarifiki jinkisbu mingħand lil 
Rowena M, Borg 9989 1714, mit-Tnejn sal-Ġimgħa mit-
8.30 a.m. sat-3.00 p.m., jew permezz ta’ ittra elettronika lil 
(rowena.borg@gov.mt).

Il-21 ta’ Ottubru, 2022

AĠENZIJA ŻGĦAŻAGĦ

AZ036/2022 Call for Quotations for the installation of 
new flooring at Aġenzija Żgħażagħ – Santa Venera

Aġenzija Żgħażagħ, is receiving quotations for the 
services of a contractor to install new flooring at the main 
entrance to the Agency’s headoffice, sitatued at Triq il-Kbira 
San Ġużepp Santa, Venera.

Works are to commence the soonest possible and follow 
the time-line issued by the Agency’s appointed architect. The 
applicant must work concurrently with other contractors.

Furthermore, the applicant must confirm that works 
will be carried out by the awardee, as no subcontracting is 
allowed.

More information can be downloaded from the Aġenzija 
Żgħażagħ website (https://youth.gov.mt/request-for-
quotations/).

Interested parties will be requested to contact Rowena 
Borg on 9989 1714 or Georgette Micallef on 7927 1450 
to schedule an on-site meeting from Monday to Friday, 
from 8.30 a.m. till 3.00 p.m., from 21st October, 2022 till 
11th November, 2022. Interested bidders are to submit 
the completed Bill of Quantities downloadable from the 
Agency’s website detailed to Aġenzija Żgħażagħ, (ex 
Umberto Calosso) Triq il-Kbira San Ġużepp Santa Venera 
SVR 1013, in a sealed envelope for the attention of Rowena 
M. Borg by noon (Central European Time) of Modany, 14th 
November, 2022.

Applications by post should be sent by registered mail, 
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged 
in writing by Aġenzija Żgħażagħ within one working day.

Late applications will not be considered.

Further information or queries, may be obtained from 
Rowena M. Borg on 9989 1714, from Monday to Friday 
from 8.30 a.m. till 3.00 p.m., or via email to (rowena.borg@
gov.mt).

21st October, 2022
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AWTORITÀ MALTIJA GĦAT-TURIŻMU

L-Awtorità Maltija għat-Turiżmu  tgħarraf illi:

Jintlaqgħu kwotazzjonijiet issiġillati sal-10.00 a.m. 
tat-Tlieta, 8 ta’ Novembru, 2022, fid-Dipartiment tal-
Procurement, It-Tielet Sular, SCM 01, Livell 3, SmartCity 
Malta, Il-Kalkara SCM 1001, Malta, għal:

Provvista ta’ ‘monoblock portacabins with ceramic 
toilets and fresh water, amenities and manning’ matul 
l-attività ta’ Fairyland – Santa’s City 2022, li se tittellaʼ fil-
Furjana u  Pjazza Tritoni, mis-7 ta’ Diċembru, 2022 sas-6 ta’ 
Jannar, 2023.

Aktar tagħrif u speċifikazzjonijiet jistgħu jinkisbu 
permezz ta’ ittra elettronika lil (tenders.mta@visitmalta.
com).

L-Awtorità tirriżerva d-dritt li tagħżel l-aktar kwotazzjoni 
vantaġġjuża skont il-ħtiġiet tagħha.

Proposti li jaslu tard ma jiġux ikkunsidrati. 

Il-21 ta’ Ottubru, 2022

AWTORITÀ MALTIJA GĦAT-TURIŻMU

L-Awtorità Maltija għat-Turiżmu  tgħarraf illi:

Jintlaqgħu kwotazzjonijiet issiġillati, sal-10.00 a.m. 
tat-Tlieta, l-1 ta’ Novembru, 2022, fid-Dipartiment 
tal-Procurement, It-Tielet Sular, SCM 01, Livell 3, 
SmartCity Malta, Il-Kalkara SCM 1001, Malta, għal:

Provvista ta’ ġugarelli ta’ daqs u għamla differenti, tajbin 
għat-tfal ta’ kull età, biex jingħataw lir-rebbieħa f’ċertu 
logħob matul l-attività ta’ Fairyland – Santa’s City 2022, li 
se tittella’ fil-Furjana u l-Belt Valletta. 

Aktar tagħrif u speċifikazzjonijiet jistgħu jinkisbu 
permezz ta’ ittra elettronika lil (tenders.mta@visitmalta.
com).

L-Awtorità tirriżerva d-dritt li tagħżel l-aktar kwotazzjoni 
vantaġġjuża skont il-ħtiġiet tagħha.

Proposti li jaslu tard ma jiġux ikkunsidrati. 

Il-21 ta’ Ottubru, 2022

MALTA TOURISM AUTHORITY

 The Malta Tourism Authority notifies that:

Sealed quotations will be received at the Procurement 
Department, 3rd Floor, SCM 01, Level 3, SmartCity 
Malta,  Kalkara SCM 1001, Malta, up to 10.00 a.m. on 
Tuesday, 8th November, 2022, for:

Provision of monoblock portacabins with ceramic toilets 
and fresh water, amenities and manning for Fairyland – 
Santa’s City 2022, in Floriana and Pjazza Tritoni, from the 
7th of December, 2022 till the 6th January, 2023.

Further information and specifications may be requested 
via email to (tenders.mta@visitmalta.com).

The Authority reserves the right to choose that offer 
which in its sole discretion represents the most advantageous 
quotation for the needs of the Authority.

Late submissions will not be considered.

21st October, 2022

MALTA TOURISM AUTHORITY

 The Malta Tourism Authority notifies that:

Sealed quotations will be received at the Procurement 
Department, 3rd Floor, SCM 01, Level 3, SmartCity 
Malta, Kalkara SCM 1001, Malta, up to 10.00 a.m. on 
Tuesday, 1st November 2022, for:

Provision of different soft toys of different sizes, suitable 
for children of all ages, to be distributed as winning gifts in 
several attractions/games at the Fairyland Santa’s City 2022, 
in Valletta/Floriana. 

Further information and specifications may be requested 
via email to (tenders.mta@visitmalta.com).

The Authority reserves the right to choose that offer 
which in its sole discretion represents the most advantageous 
quotation for the needs of the Authority.

Late submissions will not be considered.

21st October, 2022



Il-21 ta’ Ottubru, 2022 	 14,609

AWTORITÀ MALTIJA GĦAT-TURIŻMU

L-Awtorità Maltija għat-Turiżmu  tgħarraf illi:

Jintlaqgħu kwotazzjonijiet issiġillati, sal-10.00 a.m. 
l-Erbgħa, 16 ta’ Novembru, 2022, fid-Dipartiment 
tal-Procurement, It-Tielet Sular, SCM 01, Livell 3, 
SmartCity Malta, Il-Kalkara SCM 1001, Malta, għal:

Mobile Site Offices (5) waqt avveniment ta’ Fairyland – 
Santa’s City 2022, li se jsir matul Diċembru 2022 u Jannar 
2023, li se jittellaʼ fil-Furjana u Pjazza Tritoni. 

Aktar tagħrif u speċifikazzjonijiet jistgħu jinkisbu permezz 
ta’ ittra elettronika lil (tenders.mta@visitmalta.com).

L-Awtorità tirriżerva d-dritt li tagħżel l-aktar kwotazzjoni 
vantaġġjuża skont il-ħtiġiet tagħha.

Proposti li jaslu tard ma jiġux ikkunsidrati. 

Il-21 ta’ Ottubru, 2022

AWTORITÀ MALTIJA GĦAT-TURIŻMU

L-Awtorità Maltija għat-Turiżmu  tgħarraf illi:

Jintlaqgħu kwotazzjonijiet fl-ePPS Portal sal-10.00 
a.m. tal-Ġimgħa, 11 ta’ Novembru, 2022, għal:

High Fencing waqt avveniment ta’ Fairyland – Santa’s 
City 2022, li se jsir matul Novembru, Diċembru 2022 u 
Jannar 2023, li se jittellaʼ fi Pjazza Tritoni u l-Furjana.

Aktar tagħrif u speċifikazzjonijiet jistgħu jinkisbu fuq 
ePPs (www.etenders.gov.mt).

L-Awtorità tirriżerva d-dritt li tagħżel l-aktar kwotazzjoni 
vantaġġuża skont il-ħtiġiet tagħha.

Proposti li jaslu tard ma jiġux ikkunsidrati

Il-21 ta’ Ottubru, 2022

AWTORITÀ MALTIJA GĦAT-TURIŻMU

L-Awtorità Maltija għat-Turiżmu  tgħarraf illi:

Se jintlaqgħu kwotazzjonijiet issiġillati, sal-10.00 
a.m. tal-Ħamis, 10 ta’ Novembru, 2022, fid-Dipartiment 
tal-Procurement, It-Tielet Sular, SCM 01, Livell 3, 
SmartCity Malta, Il-Kalkara SCM 1001, Malta, għal:

Provvediment ta’ servizzi bi ‘crane’ biex jittellgħu 
l-Ferris Wheel, Carousel u l-Helicopter għall-attività ta’ 

MALTA TOURISM AUTHORITY

 The Malta Tourism Authority notifies that:

Sealed quotations will be received at the Procurement 
Department, 3rd Floor, SCM 01, Level 3, SmartCity 
Malta, Kalkara SCM 1001, Malta, up to 10.00 a.m. on 
Wednesday, 16th November, 2022, for:

Mobile Site Offices (5) for Fairyland – Santa’s City 
2022, in Pjazza Tritoni and Floriana during the months of 
December 2022 and January 2023. 

Further information and specifications may be requested 
via email to (tenders.mta@visitmalta.com).

The Authority reserves the right to choose that offer 
which in its sole discretion represents the most advantageous 
quotation for the needs of the Authority.

Late submissions will not be considered.

21st October, 2022

MALTA TOURISM AUTHORITY

 The Malta Tourism Authority notifies that:

Quotations through the ePPS Portal will be received 
until Friday, 11th November, 2022, at 10.00 a.m., for:

High Fencing for Fairyland – Santa’s City 2022, in 
Pjazza Tritoni and Floriana during the months of November, 
December 2022 and January 2023.

Further information and specifications may be requested 
through the electronic procurement system  (www.etenders.
gov.mt).

The Authority reserves the right to choose that offer 
which in its sole discretion represents the most advantageous 
quotation for the needs of the Authority.

Late submissions will not be considered.

21st October, 2022

MALTA TOURISM AUTHORITY

 The Malta Tourism Authority notifies that:

Sealed quotations will be received at the Procurement 
Department, 3rd Floor, SCM 01, Level 3, SmartCity 
Malta, Kalkara SCM 1001, Malta, up to 10.00 a.m. on 
Thursday, 10th November, 2022, for:

Provision of Crane services for the setting up of Ferris 
Wheel, Carousel and Helicopter Ride for Fairyland 2022 – 
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Santaʼs City, in Pjazza Tritoni and Floriana.

Further information and specifications may be requested 
via email to (tenders.mta@visitmalta.com).

The Authority reserves the right to choose that offer 
which in its sole discretion represents the most advantageous 
quotation for the needs of the Authority.

Late submissions will not be considered.

21st October, 2022

Fairyland – Santa’s City 2022, li se jittellaʼ fi Pjazza Tritoni  
u l-Furjana.

Aktar tagħrif u speċifikazzjonijiet jistgħu jinkisbu permezz 
ta’ ittra elettronika lil (tenders.mta@visitmalta.com).

L-Awtorità tirriżerva d-dritt li tagħżel l-aktar kwotazzjoni 
vantaġġjuża skont il-ħtiġiet tagħha.

Proposti li jaslu tard ma jiġux ikkunsidrati. 

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT u SUPPLIES UNIT 

Id-Direttur Maniġerjali (Procurement and Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

Jintlaqgħu offerti elettroniċi rigward l-avviżi li ġejjin 
sad-9.30 a.m. tal-Ġimgħa, 11 ta’ Novembru, 2022. L-offerti 
għandhom jintbagħtu BISS online fuq (www.etenders.gov.
mt) għall-provvista ta’: 

CFT 020-1264/22. ‘ORA products’
CFT 020-1265/22. ‘2% Chlorhexidine in 70% alcohol 

applicators for pacemaker’
CFT 020-1266/22. ‘FFPE somatic mutation screening tests’
CFT 020-1267/22. ‘Ellik evacuator’
CFT 020-1268/22. ‘Mop frames free of charge u 

compatible low lint particulate flat mop heads’ b’impatt 
ambjentali ridott għall-użu fil-Clean Room

CFT 004-1269/22. ‘High visibility vests’
CFT 010-1270/22. ‘European Health Insurance cards’
CFT 020-1271/22. ‘Reverse Hybridisatiopn with EOL’
CFT 020-1272/22. ‘Stoma various items – A’
CFT 020-1273/22. ‘Hand care lotion’
CFT 020-1274/22. ‘Permanent pleural u peritoneal 

paracentesis catheter packs’ u aċċessorji
CFT 021-1275/22. ‘Carbimazole 5mg tablets/capsules’

CENTRAL PROCUREMENT AND SUPPLIES UNIT 

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

Electronic tenders in respect of the following notices 
will be received till 9.30 a.m. of Friday, 11th November, 
2022. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for the supply of: 

CFT 020-1264/22. ORA products
CFT 020-1265/22. 2% Chlorhexidine in 70% alcohol 

applicators for pacemaker
CFT 020-1266/22. FFPE Somatic mutation screening tests
CFT 020-1267/22. Ellik evacuator
CFT 020-1268/22. Mop frames free of charge and 

compatible low lint particulate flat mop heads with reduced 
environmental impact for use inside Clean Room

CFT 004-1269/22. High visibility vests
CFT 010-1270/22. European Health Insurance cards
CFT 020-1271/22. Reverse Hybridisatiopn with EOL
CFT 020-1272/22. Stoma various items – A
CFT 020-1273/22. Hand care lotion
CFT 020-1274/22. Permanent pleural and peritoneal 

paracentesis catheter packs and accessories
CFT 021-1275/22. Carbimazole 5mg tablets/capsules

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Id-Direttur Maniġerjali (Procurement u Supplies), 
Ministeru għas-Saħħa, jgħarraf illi: 

CFT 009-1017/22. ‘Alfentanil HCl 1mg injection’; u

CFT 020-1258/22. Provvista ta’ ‘FFPE somatic mutation 
screening tests,

ippubblikati fil-Gazzetta tal-Gvern tat-18 ta’ Ottubru, 
2022, ġew imħassrin.

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The Managing Director (Procurement and Supplies), 
Ministry for Health, notifies that:

CFT 021-1252/22. Alfentanil HCl 1mg injection; and

CFT 020-1258/22. Provision of FFPE somatic mutation 
screening tests,

published on the Government Gazette of 18th October, 
2022, have been cancelled.       

21st October, 2022
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CFT 021-1276/22. Kits biex jintużaw b’Ge68/Ga68 
generator (GMP compliant)

CFT 020-1277/22. ‘Stoma various items – C’
CFT 022-1278/22. Kapuljat taċ-ċanga
CFT 020-1279/22. ‘Consumables compatible with V.A.B 

atec sapphire’

Id-dokument tal-offerta huwa mingħajr ħlas. 

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic 
Public Procurement System (www.etenders.gov.mt). Ir-
reġistrazzjoni hija meħtieġa sabiex ikun jista’ jintuża s-sit 
elettroniku. Operaturi ekonomiċi Maltin għandu jkollhom 
l-eID tal-organizzazzjoni tagħhom sabiex ikunu jistgħu jidħlu 
f’dan is-sit elettroniku. Aktar tagħrif jinkiseb mis-sezzjoni 
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuħ u l-iskedar tal-offerti 
fil-ħinijiet u d-dati msemmija hawn fuq. 

Il-21 ta’ Ottubru, 2022

CFT 021-1276/22. Kits to be used with Ge68/Ga68 
generator (GMP compliant)

CFT 020-1277/22. Stoma various items – C
CFT 022-1278/22. Minced beef
CFT 020-1279/22. Consumables compatible with V.A.B 

atec sapphire

This tender document is free of charge.  

Tender documents are only obtainable from the Electronic 
Public Procurement System (www.etenders. gov.mt). 
Registration is required in order to make use of this website. 
Maltese economic operators need to be in possession of 
their organisation eID in order to access this website. More 
information is available from the FAQ section of the same 
website. 

The public may attend during the opening and scheduling 
of tenders at the times and dates specified above. 

21st October, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

B’referenza għall-offerta elettronika CFT 021-1242/22. 
‘Amikacin 500mg injections u CFT 021-1243/22. 
Erythromycin 1g injections’ ippubblikata fil-Gazzetta tal-
Gvern tal-Ġimgħa, 14 ta’ Ottubru, 2022, id-data tal-għeluq 
ġiet estiża għat-Tnejn, 7 ta’ Novembru, 2022.

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

B’referenza għall-offerta elettronika CFT 020-1246/22. 
Provvista ta’ ‘crepe bandages’ u CFT 021-1244/22. Provvista 
ta’ ‘medicine cups and lids’ ippubblikata fil-Gazzetta tal-
Gvern tal-Ġimgħa, 14 ta’ Ottubru, 2022, id-data tal-għeluq 
ġiet estiża għat-Tlieta, 8 ta’ Novembru, 2022.

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

With reference to the electronic tender CFT 021-
1242/22. Amikacin 500mg injections and CFT 021-1243/22. 
Erythromycin 1g injections, published in the Government 
Gazette of Friday, 14th October, 2022, the closing date has 
been extended to Monday, 7th November, 2022.

21st October, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

With reference to the electronic tender CFT 020-1246/22. 
Supply of crepe bandages and CFT 021-1244/22. Supply 
of medicine cups and lids, published in the Government 
Gazette of Friday, 14th October, 2022, the closing date has 
been extended to Tuesday, 8th November, 2022.

21st October, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
1810U22ABCDE jintlaqgħu sa nofsinhar tal-Erbgħa, is-
26 ta’ Ottubru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
1810U22ABCDE will be received up to noon on Wednesday, 
26th October, 2022. 

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

21st October, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
1710U22ABCDE jintlaqgħu sa nofsinhar tat-Tlieta, il-25 
ta’ Ottubru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  1810U22F 
jintlaqgħu sa nofsinhar tat-Tlieta, il-25 ta’ Ottubru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
2010U22ABCDEF jintlaqgħu sa nofsinhar tal-Ħamis, is-
27 ta’ Ottubru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
1710U22ABCDE will be received up to noon on Tuesday, 
25th October, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

21st October, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
1810U22F will be received up to noon on Tuesday, 25th 
October, 2022.

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

21st October, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
2010U22ABCDEF will be received up to noon on Thursday, 
27th October, 2022. 

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

21st October, 2022
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
2110U22ABCDEF jintlaqgħu sa nofsinhar tal-Ġimgħa, 
is-27 ta’ Ottubru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru 
għas-Saħħa, jgħarraf illi sottomissjonijiet għas-sejħa 
kompetittiva ERU bir-referenza ERU Ref. Nru.  
2410U22ABCDEF jintlaqgħu sa nofsinhar tat-Tnejn, il-
31 ta’ Ottubru, 2022. 

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa kompetittiva jistgħu 
jintbagħtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

Il-21 ta’ Ottubru, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
2110U22ABCDEF will be received up to noon on Friday, 
28th October, 2022. 

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

21st October, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies 
Unit within the Ministry for Health notifies that submissions 
for the ERU competitive call with reference ERU Ref. No. 
2410U22ABCDEF will be received up to noon on Monday, 
31st October, 2022. 

Emergency Response Unit (ERU) competitive calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent 
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

21st October, 2022

KUNSILL LOKALI PAOLA

Il-Kunsill Lokali Paola jgħarraf illi:

Sejħiet għall-offerti permezz tal-ePPS għandhom 
jintlaqgħu mill-Kunsill Lokali Paola sal-11.00 a.m. ta’ 
nhar it-Tnejn, 21 ta’ Novembru, 2022, għal:

Leasing of one (1) street level garage for the Paola Local 
Council.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba, 
imniżżla u milqugħa BISS minn fuq is-sit elettroniku tal-
etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Il-21 ta’ Ottubru, 2022

PAOLA LOCAL COUNCIL

The Paola Local Council notifies that:

Tenders will be received at the Paola Local Council 
through ePPS, up to 11.00 a.m. on Monday, 21st November, 
2022, for:

Leasing of one (1) street level garage for the Paola Local 
Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

 The Local Council reserves the right to refuse any offer, 
even the most advantageous.

21st October, 2022
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KUNSILL LOKALI SAN LAWRENZ

Il-Kunsill Lokali San Lawrenz jgħarraf li:

Sal-10.00 a.m. ta’ nhar it-Tlieta, 15 ta’ Novembru, 2022, 
jintlaqgħu offerti permezz tal-ePPS mill-Kunsill Lokali 
San Lawrenz għal:

Avviż Nru. SSLLC/07/2022. Disinn u bini ta’ e-bike 
charging station inkluż provvista, installazzjoni, ittestjar, 
kummissjonar u manutenzjoni ta’ e-bike docking station u 
software għall-Kunsill Lokali San Lawrenz.

Id-dokumenti tal-kwotazzjoni/offerta huma bla ħlas u jiġu 
miksuba/imniżżla u milqugħa BISS minn fuq is-sit elettroniku 
tal-etenders (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-kwotazzjoni 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Il-21 ta’ Ottubru, 2022

SAN LAWRENZ LOCAL COUNCIL

The San Lawrenz Local Council notifies that:

Tenders will be received at the San Lawrenz Local 
Council, through ePPS, up to 10.00 a.m. on Tuesday, 15th 
November, 2022 for:

Advt No. SLLC/07/2022. Design and build of an e-bike 
charging station including the supply, installation, testing, 
commissioning and maintenance for an e-bike docking station 
and software management for the San Lawrenz Local Council

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders 
website (www.etenders.gov.mt).

Any clarifications or addenda to the quotation document 
will be uploaded and available to view and download from 
this same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

21st October, 2022

AVVIŻI TAL-QORTI – COURT NOTICES

1862

ARB/C011/2021 – VARJAZZJONI TAL-ORDNI TAL-
IFFRIŻAR 

IKUN JAF KULĦADD illi b’digriet mogħti fil-31 ta’ 
Awwissu, 2022, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Caroline Farrugia Frendo, LLD). 
Kumpilazzjoni Numru 110/2021, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta 

Kontra 

GEORGE DEGIORGIO;

ADRIAN AGIUS, jaħdem fil-kostruzzjoni, ta’ 44 sena, 
iben il-mejjet Raymond u Pauline xebba Zammit, imwieled 
Ħ’Attard, Malta, fil-15 ta’ Ġunju, 1978, residenti ġewwa 
111, Farkas, Triq in-Ninfa Calypso, Il-Mellieħa, u detentur 
ta’ karta tal-identità Maltija bin-numru 328078M. 

ROBERT AGIUS, jaħdem fil-kostruzzjoni, ta’ 38 sena, 
iben il-mejjet Raymond u Pauline xebba Zammit, imwieled 
Tal-Pietà, Malta, fid-29 ta’ Ottubru, 1983, residenti ġewwa 
Le Chateau, Triq ir-Rummien, Ir-Rabat, Malta, u detentur ta’ 
karta tal-identità Maltija bin-numru 569383M. 

U

ARB/C011/2021 – VARIATION OF A FREEZING 
ORDER 

IT IS BEING NOTIFIED that by a decree dated 31st 
August, 2022, given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Caroline Farrugia 
Frendo, LLD). Compilation Number 110/2021, in the case:

 Republic of Malta

Versus 

GEORGE DEGIORGIO; 

ADRIAN AGIUS, works in construction, 44 years, son of 
the late Raymond and Pauline née Zammit, born in Ħ’Attard, 
Malta, on the 15th June, 1978, residing at 111, Farkas, Triq 
in-Ninfa Calypso, Mellieħa, and holder of Maltese identity 
card bearing number 328078M. 

ROBERT AGIUS, works in construction, 38 years, son 
of the late Raymond and Pauline (Paola) née Zammit, born 
in Tal-Pietà, Malta, on the 29th October, 1983, residing at 
Le Chateau, Triq ir-Rummien, Rabat, Malta, and holder of 
Maltese identity card bearing number 569383M. 

AND
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JAMIE VELLA; 

Il-Qorti TAWTORIZZA lill-imputati ADRIAN AGIUS 
u ROBERT AGIUS sabiex ibigħu l-propjetà li tinsab Ħaż-
Żebbuġ illi fiha huma għandhom sehem indiviż, hekk 
kif imniżżel fir-rikors konġunt tal-imputati iddatat 13 ta’ 
Lulju, 2022. Illi r-rikavat spettanti lill-imsemmija imputati 
ADRIAN AGIUS u ROBERT AGIUS għandhom jiġu 
depożitati f’kont bankarju milqut mill-ordni tal-iffriżar. Għal 
dan il-għan, il-Qorti TAPPUNTA lil Dott. Alexander Scerri 
Herrera sabiex jattendi għall-kuntratt u jissorvelja li r-rikavat 
spettanti lill-imputati hekk imsemmija jiġu depożitati f’kont 
bankarju milqut mill-ordni tal-iffriżar. 

Din il-varjazzjoni qed issir ai termini tal-Artikolu 5 (3) 
tal-Att kontra Money Laundering, Kap. 373 tal-Liġijiet ta’ 
Malta, wara digriet ta’ ordni tal-iffriżar mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat 
Dott. Victor G. Axiak, LLD), fil-24 ta’ Frar, 2021, li ġiet 
ippubblikata fil-Gazzetta tal-Gvern fil-5 ta’ Marzu, 2021, 
fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni b’mod 
ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli kollha 
li huma dovuti lil, jew imissu lil, jew li huma proprjetà ta’ 
George Degiorgio, ADRIAN AGIUS, ROBERT AGIUS, u 
Jamie Vella.

Illum 18 ta’ Ottubru, 2022 

DIRETTUR, UFFIĊĊJU GĦALL-IRKUPRU TAL-ASSI

JAMIE VELLA;

The Court AUTHORISES the accused ADRIAN AGIUS 
and ROBERT AGIUS to sell the property situated in Ħaż-
Żebbuġ in which they have an undivided share, as listed in 
the common application filed by the mentioned accused and 
dated 13th July, 2022. That any funds due to the mentioned 
ADRIAN AGIUS and ROBERT AGIUS shall be deposited 
in a bank account and shall remain affected by the freezing 
order. For this purpose, the Court APPOINTS Dr Alexander 
Scerri Herrera to attend for this contract and witness that 
funds due to the mentioned accused individuals are deposited 
in a bank account and remain affected by the freezing order. 

This variation is being published in terms of Article 5 
(3) of the Prevention of Money Laundering Act, Cap. 373 
of the Laws of Malta, following a freezing order which 
decree was given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Victor G. Axiak, 
LLD) on the 24th February, 2021, which was published in 
the Government Gazette on the 5th March, 2021, where the 
court ordered the attachment in the hands of third parties 
in general of all moneys and other movable or immovable 
property due or pertaining or belonging to George Degiorgio, 
ADRIAN AGIUS, ROBERT AGIUS, and Jamie Vella.

Today 18th October, 2022 

DIRECTOR, ASSET RECOVERY BUREAU
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ARB/C072/2022 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-16 
ta’ Ottubru, 2022, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Nadine Lia, LLD). 
Kumpilazzjoni Numru 603/2022, fil-kawża fl-ismijiet: 

Il-Pulizija
(l-Ispettur Jonathan Pace)
(l-Ispettur John Leigh Howard) 

Kontra 

LARA ALEXANDRA DE MELO VITAL TOMAS, 
uffiċjal tas-sigurtà, ta’ 22 sena, bint Valter Rui Fraga u 
Vera Monica De Melo Reis, imwielda l-Portugall fis-26 ta’ 
Ottubru, 1999, mingħajr indirizz fiss f’Malta u detentriċi ta’ 
karta tal-identità Portugiża bin-numru 14023128. 

ORDNAT iż-żamma u s-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta 
jew li tappartjeni jew li hija ta’ LARA ALEXANDRA 
DE MELO VITAL TOMAS u tipprojbixxi lill-imputata 
milli tittrasferixxi, tagħti b’rahan, twiegħed, tipoteka jew 

ARB/C072/2022 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 16th 
October, 2022 given by the Court of Magistrates (Malta) as a 
Court of Criminal Inquiry (Magistrate Dr Nadine Lia, LLD). 
Compilation Number 603/2022, in the case:

The Police 
(Inspector Jonathan Pace)
(Inspector John Leigh Howard)

Versus

LARA ALEXANDRA DE MELO VITAL TOMAS, 
security officer, 22 years, daughter of Valter Rui Fraga and 
Vera Monica De Melo Reis, born in Portugal on the 26th 
October, 1999, without a fixed address in Malta and holder 
of Portuguese identity card bearing number 14023128. 

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due 
to or pertaining or belonging to LARA ALEXANDRA DE 
MELO VITAL TOMAS and prohibits the accused from 
transferring, pledging, hypothecating or otherwise changing 
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tibdel jew xort’oħra tiddisponi minn kwalunkwe proprjetà 
immobbli jew mobbli li tkun proprjetà ta’ jew inkella 
miżmuma minna, u dan ai termini tal-Artikolu 5 tal-Att 
kontra Money Laundering, Kap. 373 tal-Liġijiet ta’ Malta kif 
reża applikabbli bl-Artikolu 23A (2) tal-Kodiċi Kriminali, 
Kap. 9 tal-Liġijiet ta’ Malta, tal-Artikolu 22A tal-Ordinanza 
dwar il-Mediċini Perikolużi, Kap. 101 tal-Liġijiet ta’ Malta 
u tal-Artikolu 36 tal-Att dwar ir-Rikavat mill-Kriminalità, 
Kap. 621 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputata li tirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa u 
għoxrin ċenteżmu (€13,976.24) fis-sena, wara li l-imputata 
tindika b’nota minn fejn ħa tipperċepixxi dawn il-flejjes, 
ossija s-sors, il-mod u il-modalitajiet l-oħra tal-ħlas inklużi 
salarju, paga, pensjoni u/jew benefiċċji tas-sigurtà soċjali. 

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 5, fl-Artikolu 23A, fl-Artikolu 
22A u fl-Artikolu 36 tkun ħatja ta’ reat u teħel meta tinstab 
ħatja multa ta’ mhux iżjed minn tnax-il elf ewro (€12,000) 
jew priġunerija għal żmien ta’ mhux iżjed minn tnax-il (12) 
xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 19 ta’ Ottubru, 2022

DIRETTUR, UFFIĊĊJU GĦALL-IRKUPRU TAL-ASSI

ARB/C073/2022 – ORDNI TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fid-29 ta’ 
Settembru, 2022 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dr Noel Bartolo, LLD). 
Kumpilazzjoni Numru 572/2022, fil-kawża fl-ismijiet: 

Il-Pulizija
(l-Ispettur Mark Anthony Mercieca)

Kontra 

TERENCE CINI, sid ta’ ħanut, ta’ 37 sena, iben il-mejjet 
Carmelo u Anna xebba Agius, imwieled Tal-Pietà, Malta, fil-
25 ta’ Awwissu, 1985, u residenti ġewwa Casa Blondie, Triq 
il-Poeżija, Ħal Qormi, u detentur ta’ karta tal-identità Maltija 
bin-numru 422585M.

ORDNAT is-sekwestru f’idejn terzi persuni b’mod 
ġenerali il-flejjes u l-proprjetà mobbli kollha li jkunu dovuti 

or disposing of any immovable or movable property owned 
or otherwise held by her, and this in terms of Article 5 of 
the Prevention of Money Laundering Act, Cap. 373 of the 
Laws of Malta as made applicable by Article 23A (2) of the 
Criminal Code, Cap. 9 of the Laws of Malta, Article 22A of 
the Dangerous Drugs Ordinance, Cap. 101 of the Laws of 
Malta and Article 36 of the Proceeds of Crime Act, Cap. 621 
of the Laws of Malta.

The Court AUTHORISED the said accused to receive 
the amount of thirteen thousand, nine hundred and seventy-
six Euro and twenty-four cents (€13,976.24) per year, 
after the accused indicates with a note from where she is 
perceiving this money, including the source, method and 
other modalities of payments including salary, wages, 
pension and/or social security benefits. 

Any person who acts in contravention of the court order 
as mentioned in Article 5, Article 23A, Article 22A and 
Article 36 referred to above shall be guilty of an offence and 
shall on conviction be liable to a fine (multa) not exceeding 
twelve thousand euro (€12,000), or to imprisonment for a 
period not exceeding twelve (12) months, or to both such 
fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 19th October, 2022 

DIRECTOR, ASSET RECOVERY BUREAU

ARB/C073/2022 – FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 29th 
September, 2022 given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry  (Magistrate Dr Noel Bartolo, 
LLD). Compilation Number 572/2022, in the case:

The Police
(Inspector Mark Anthony Mercieca)

Versus

TERENCE CINI, shopkeeper, 37 years, son of the late 
Carmelo and Anna née Agius, born in Tal-Pietà, Malta, on 
the 25th August, 1985, and residing at Casa Blondie, Triq 
il-Poeżija, Ħal Qormi and holder of Maltese identity card 
bearing number 422585M.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due to 
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lil, jew jkunu imissu lil, jew li jkunu proprjetà ta’ TERENCE 
CINI u tipprojbixxi lill-imputat milli jittrasferixxi, jagħti 
b’rahan, jipoteka jew xort’oħra jiddisponi minn xi proprjetà 
mobbli jew immobbli, u dan ai termini tal-Artikolu 22A tal-
Ordinanza Dwar il-Mediċini Perikolużi, Kap. 101 tal-Liġijiet 
ta’ Malta u tal-Artikolu 5 tal-Att kontra Money Laundering, 
Kap. 373 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa u 
għoxrin ċenteżmu (€13,976.24) fis-sena, wara li l-imputat 
jindika b’nota minn fejn ħa jipperċepixxi dawn il-flejjes, 
ossija s-sors, il-mod u l-modalitajiet l-oħra tal-ħlas inklużi 
salarju, paga, pensjoni u/jew benefiċċji tas-sigurtà soċjali. 
B’dan illi kull entità finanzjarja hija ordnata li b’nota 
tinforma l-Qorti f’liema kont jew minn liema kont jkunu qed 
jiġu perċepiti l-istess flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 22A u fl-Artikolu 5 tkun ħatja ta’ reat u 
teħel meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed 
minn tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 20 ta’ Ottubru, 2022

DIRETTUR, UFFIĊĊJU GĦALL-IRKUPRU TAL-ASSI

or pertaining or belonging to TERENCE CINI and prohibits 
the said accused from transferring, pledging, hypothecating 
or otherwise disposing of any movable or immovable 
property, and this in terms of Article 22A of the Dangerous 
Drugs Ordinance, Cap. 101 of the Laws of Malta and Article 
5 of the Prevention of Money Laundering Act, Cap. 373 of 
the Laws of Malta.

The Court AUTHORISED the said accused to receive 
the amount of thirteen thousand nine hundred and seventy-
six euro and twenty-four cents (€13,976.24) per year, after 
the accused indicates with a note from where he is perceiving 
this money, including the source, method and other 
modalities of payments including salary, wages, pension 
and/or social security benefits. Provided that every financial 
entity is ordered to present a note by which it informs the 
Court in which account or from which account these moneys 
are perceived.

Any person who acts in contravention of the court 
order as mentioned in Article 22A and Article 5 referred to 
above shall be guilty of an offence and shall on conviction 
be liable to a fine (multa) not exceeding eleven thousand 
and six hundred and forty-six euro and eighty-seven cents 
(€11,646.87), or to imprisonment for a period not exceeding 
twelve months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law. 

Today 20th October, 2022 

DIRECTOR, ASSET RECOVERY BUREAU
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ Settembru, 2022, fuq rikors ta’ HSBC Bank Malta plc 
(C3177) ġie ffissat il-jum tal-Ħamis, 30 ta’ Marzu, 2023, 
f’nofsinhar (12.00 p.m.) għall-Bejgħ bl-Irkant, li għandu jsir 
f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, Qrati tal-
Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn 
taħt deskritt:

Appartament numru tlieta (3) mmarkat bl-ittra ‘E’, sitwat 
fit-tielet sular li jifforma parti minn blokka ta’ appartamenti 
bin-numru 253 u 255, Triq D’Argens, Il-Gżira, suġġett 
u jgawdi servitujiet attivi u passivi li jirriżultaw skont il-
pożizzjoni tiegħu, bi dritt tal-użu perpetwu tal-partijiet 
komuni tal-blokk u liema partijiet jinkludu l-entratura tal-
blokk, it-taraġ u t-tromba tat-taraġ sal-bejt, il-lifs u l-lift 
shaft u d-dritt tal-użu tal-bejt biss biex jistalla u jmantni 
tank tal-ilma u aerial tat-televixin jew satellite dish fuqu 
bi dritt ta’ aċċess għal bejt f’ħinijiet raġonevoli għal skop 
ta’ manutenzjoni tal-istess servizz, u b’aċċess dirett mill-

By decree given by the Civil Court, First Hall on the 28th 
September, 2022 on the application of HSBC Bank Malta 
p.l.c (C3177), Thursday, 30th March, 2023, at noon (12.00 
p.m.), has been fixed for the Sale by Auction, to be held 
in Room Number 78, Nearby the Courts Archives, Level 
-1, Courts of Justice, Triq ir-Repubblika, Valletta, of the 
following property:

Apartment number three (3) marked letter ‘E’, situated 
on the third floor level forming part of a block of apartments 
number 253 and 255, Triq D’Argens, Gżira, subject and 
enjoys active and passive servitudes resulting from its 
position, with perpetual usage right of the common block 
areas and which areas include the block entrance, the stairs 
and stairwell up till the roof, the lifts and the lift shaft and 
the right of usage of the roof only to install and maintain 
the water tank and television aerial or satellite dish on it, 
with right of access to the roof in reasonable hours for 
maintenance of same services. The apartment has direct 
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access from the common areas from Triq D’Argens, served 
with a lift not yet installed, free and unencumbered, with all 
its rights and appurtenance, and valued at two hundred and 
five thousand euro (€205,000).

The said tenement is the property of Nawafleh Abdallah 
Ahmed (ID 24907A).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 56/2019.

Registry of the Superior Courts, this Tuesday, 18th 
October, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on the 28th 
September, 2022, on the application of HSBC Bank Malta 
plc (C3177), Tuesday, 18th April, 2023, at half past eleven 
in the morning (11.30 a.m.), has been fixed for the Sale by 
Auction, to be held in Room Number 78, nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta, of the following property:

Tenement officially numbered forty (40) having an 
entrance from a common terrace in Triq il-Kappuccini, 
Marsa, which tenement is overlying third parties properties 
with common access from external space with other 
residential properties. The said tenement enjoys active 
rights and is subject to passive servitudes that result from 
its relative position otherwise free and unencumbered as 
well including the right of usage of the stairs and passage 
that give access to the same property as descibed in the acts 
of Notary Anthony Abela dated thirty first January, two 
thousand and one (31.1.2001), and is valued at one hundred 
and eighty seven thousand euro (€187,000)

The said tenement is the property of Briffa Francis 
(ID89064M) and Briffa Vincenza (ID 130562M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 58/2019.

Registry of the Superior Courts, this Tuesday, 18th 
October, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on the 28th 
September, 2022, after the application of HSBC Bank Malta 

partijiet komuni minn Triq D’Argens, servuti bil-lift li għadu 
mhux installat, liberu u frank, bid-drittijiet u pertinenzi 
kollha tiegħu u stmat li jiswa mitejn u ħamest elef ewro 
(€205,000)

 
L-imsemmi fond huwa proprjetà ta’ Nawafleh Abdallah 

Ahmed (KI 24907A).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 56/2019.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 18 ta’ 
Ottubru, 2022

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ Settembru, 2022, fuq rikors ta’ HSBC Bank Malta plc 
(C3177) ġie ffissat il-jum tat-Tlieta, 18 ta’ April, 2023, fil-
ħdax u nofs ta’ filgħodu (11.30 a.m.) għall-Bejgħ bl-Irkant, 
li għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell 
-1, Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, 
tal-fond hawn taħt deskritt:

Il-fond bin-numru uffiċjali erbgħin (40) li għandu 
entratura minn terrazzin komuni fi Triq il-Kappuċċini, 
Il-Marsa, liema fond huwa sovrapost għall-proprjetajiet 
ta’ terzi b’aċċess minn spazju estern komuni ma’ numru 
ta’ proprjetajiet residenzjali oħrajn. L-istess fond igawdi 
d-drittijiet attivi u suġġett għas-servitujiet passivi li 
jirriżultaw mill-pożizzjoni relattiva tiegħu altrimenti liberu 
u frank kif ukoll jinkludi d-dritt tal-użu tat-taraġ u passaġġ 
li jagħtu aċċess għall-istess fond u dan kif deskritt fl-att tan-
Nutar Anthony Abela datat wieħed u tletin ta’ Jannar, elfejn 
u wieħed (31.1.2001) u stmat li jiswa mija u sebgħa u tmenin 
elf ewro (€187,000).

L-imsemmi fond huwa proprjetà ta’ Briffa Francis (KI 
89064M) u Briffa Vincenza (KI 130562M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 58/2019.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 18 ta’ 
Ottubru, 2022

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-28 
ta’ Settembru, 2022, fuq rikors ta’ HSBC Bank Malta plc 
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(C3177) ġie ffissat il-jum tal-Ħamis, 9 ta’ Frar, 2023, fl-
għaxra u nofs ta’ filgħodu (10.30am) għall-Bejgħ bl-Irkant, 
li għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell 
-1, Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, 
tal-fond hawn taħt deskritt:

Il-penthouse internament immarkata numru ħamsa 
(5), fit-tielet sular, bl-arja tagħha, bid-dritt ta’ aċċess mill-
partijiet komuni, sovrastanti appartamenti oħrajn u formanti 
parti minn blokk appartamenti bl-isem Fair Winds, ġja 
jew drabi oħra indikat bħala Castagna House, ġewwa Triq 
l-Iskal, Marsaskala. Il-bejt u l-arja huma suġġetti għad-
dritt ta’ installazzjoni u manutenzjoni ta’ tank tal-ilma, 
aerial tat-televixin u air conditioner unit tal-maisonette 
bl-isem Mandy Castagna House, kif ukoll suġġett għall-
installar u manutenzjoni ta’ solar water heater/panel, tliet 
air conditioning units, tank tal-ilma, satellite dish u aerial 
tal-appartament sottostanti, konfinanti fuq il-Punent mat-triq 
imsemmija, mat-Tramuntana u mal-Lvant mas-suċċessuri 
fit-titolu ta’ Maximilian u Mary konjuġi Castagna. Il-
penthouse hija eżentata mill-ħlas ta’ kwalunkwe ċens u 
subċens, liberu u frank u bil-pertinenzi kollha tiegħu, bis-
servitudnijiet passivi riżultanti mil-lokazzjoni tiegħu, u 
dan kif aħjar deskritt fl-atti tan-Nutar Ruben Casingena tal-
ħamsa u għoxrin (25) ta’ Awwissu, elfejn u disgħa (2009), u 
stmat li jiswa tliet mija u erbgħin elf ewro (€340,000).

L-imsemmi fond huwa proprjetà ta’ Mallinowski Steffen 
(KI 21795A).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 30/2021.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 18 ta’ 
Ottubru, 2022

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-	 Qorti Ċivili, Prim’Awla, fl-4 ta’ 
Ottubru, 2022, fuq rikors ta’ APS Bank plc ġja APS Bank 
Ltd (C2192) ġie ffissat il-jum tat-Tlieta, 14 ta’ Frar, 2023, fl-
għaxra u nofs ta’ filgħodu (10.30 a.m.) għall-Bejgħ bl-Irkant, 
li għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell 
-1, Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, 
tal-fond hawn taħt deskritt:

L-appartament internament immarkat bin-numru tnejn 
(2), fil-pjan terran elevat, fil-kumpless ‘97, Chamonix Court’ 
ġewwa Triq it-Torri, Birkirkara, fuq in-naħa tal-lemin meta 
wieħed iħares lejn il-kumpless ta’ bini, li minnu jifforma parti 
l-appartament, mit-triq. L-appartament hu sovrapost għal 
sular ta’ garaxxijiet u sottopost għal żewġ flats. Inkluż ma’ 

plc (C3177), Thursday, 9th February, 2023, at half past ten 
in the morning (10:30am), has been fixed for the Sale by 
Auction, to be held in Room Number 78, Nearby the Courts 
Archives, Level -1, Courts of Justice, Triq ir-Repubblika, 
Valletta of the following property:

The penthouse internally marked number five (5), on the 
third floor level, with its airspace, with the right of access 
from the common areas, overlying other apartments and 
forming part of a block of apartments named Fair Winds, 
previously or other times indicated as Castagna House, 
in Triq l-Iskal, Marsaskala. The roof and the airspace are 
subject to the right of installation and maintenance of a 
water tank, television aerial and air conditioner unit of the 
maisonette named Mandy Castagna House, as well as subject 
to the installation and maintenance of a solar water heater/
panel, three air conditioning units, one water tank, satellite 
dish and aerial of the underlying apartment, bounded west 
by the said street, north and east with the successors in title 
of Maximilian and Mary spouses Castagna. The penthouse 
is exempted from any payments of any ground rent and 
sub ground rent, free and unencumbered and with all its 
appurtenances, with the passive servitudes resulting from 
its location, as better described in the acts Notary Ruben 
Casingena dated twenty fifth (25) August, two thousand 
and nine (2009), and is valued at three hundred and forty 
thousand euro (€340,000).

The said tenement is the property of Mallinowski Steffen 
(ID 21795A).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 30/2021.

Registry of the Superior Courts, this Tuesday, 18th 
October, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall, on the 
4th October, 2022, on the  application of APS Bank plc gja 
APS Bank Ltd (C2192), Tuesday, 14th February, 2023, at 
half past ten in the morning (10.30 a.m.), has been fixed for 
the Sale by Auction, to be held in Room Number 78, Nearby 
the Courts Archives, Level -1, Triq ir-Repubblika, Valletta, 
of the following property:

The apartment internamlly marked number two (2), 
situated on the elevated ground floor level, in the complex 
‘97, Chamonix Court’ in Triq it-Torri, Birkirkara, on the right 
hand side when one faces the building complex of which 
the apartment forms part of, from the road. The apartment 
overlies one floor of garages and underlies two apartments. 
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dan l-appartament hemm il-bitħa li tinsab fuq in-naħa ta’ wara 
tal-appartament flimkien mal-bitħa interna. L-appartament 
jikkonfina mill-Grigal mal-imsemmija Triq, mill-Majjistral 
ma’ beni ta’ Carmelo Muscat u mil-Lvant mar-rimanenti 
kumpless proprjetà ta’ Jakro Developments Limited jew 
l-aventi kawża minnha. Inkluż ukoll mal-appartament hemm 
sehem indiviż tal-partijiet komuni fl-imsemmi kumpless 
ta’ bini liema partijiet komuni jikkomprendu fl-entrata, 
entratura, taraġ ta’ barra li jwasslu għall-entratura prinċipali, 
taraġ interni sal-bejt (però eskluż il-bejt), indani, lift u lift 
shafts. Il-bejt m’għandux jitqies bħala parti komuni, iżda sid 
l-appartament għandu dritt limitat ta’ użu tal-bejt għall-iskop 
indikat fil-kuntratt tal-akkwist. L-appartament għandu d-dritt 
ta’ użu in perpetwu u mhux interrott tal-passaġġi komuni 
fuq il-bejt għall-iskop indikat fl-istess kuntratt tal-akkwist. 
L-appartament huwa liberu u frank, bid-drittijiet u ġustijiet 
kollha tiegħu u suġġett għat-tgawdija ta’ drittijiet attivi u hu 
suġġett għas-servitujiet passivi li jirriżultaw mill-pożizzjoni 
relattiv tal-appartament fil-kumpless, inklużi li s-sistema 
tad-drenaġġ u tal-ilma tax-xita jkunu komuni, hekk kif 
aħjar deskritt fil-kuntratt tal-akkwist fl-atti tan-Nutar Rachel 
Busuttil datat wieħed u għoxrin ta’ Mejju, elfejn u erbatax 
(21.5.2014) u stmat li jiswa mitejn, sitta u sebgħin elf u disa’ 
mija u sittin ewro (€276,960).

Il-lock up garage fis-semi basement level immarkat bin-
numru mhux uffiċjali ħamsa (5) formanti parti minn livell ta’ 
garaxxijiet li hu sottopost għal blokk immarkat bin-numru 
uffiċjali sebgħa u disgħin (97) ‘Chamonix Court’ fi Triq it-
Torri, Birkirkara, aċċessibbli minn drive-in u rampa komuni 
fuq il-lemin tal-blokk inti u tħares lejn it-triq, konfinanti 
l-garaxx mill-Grigal mad-drive-in komuni u mix-Xlokk 
u mill-Majjistral ma’ proprjetà ta’ Jakro Developments 
Limited jew l-aventi kawża minnha. Inkluż ukoll mal-garaxx 
hemm sehem indiviż tal-partijiet komuni fl-imsemmi livell 
ta’ garaxxijiet, liema partijiet komuni jikkomprendu r-rampa 
u d-drive-in komuni, lift u lift shafts u shafts. Il-garaxx hu 
liberu u frank bid-drittijiet u l-ġustijiet kollha tiegħu, suġġett 
għat-tgawdija ta’ drittijiet attivi u hu suġġett għas-servitujiet 
passivi li jirriżutaw mill-pożizzjoni relattiva tal-garaxx fil-
kumpless, hekk kif aħjar deskritt fil-kuntratt tal-akkwist 
fl-atti tan-Nutar Rachel Busuttil datat wieħed u għoxrin ta’ 
Mejju, elfejn u erbatax (21.5.2014) u stmat li jiswa tnejn u 
għoxrin elf, tmien mija u hames ewro (€22,805).

L-imsemmi fond huwa proprjetà ta’ Aloisio Daniel (KI 
353976M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 17/2021.

Reġistru tal-Qrati Superjuri, illum it-Tlieta, 18 ta’ 
Ottubru, 2022

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Included with the apartment is the courtyard situated at the 
back of the apartment along with the internal courtyard. The 
apartment is bounded on the northeast by the said street, on the 
northwest by Carmelo Muscat’s property and on the east by the 
remaining complex property of Jakro Developments Limited 
or its successors in title. Also included with the apartment is 
an undivided share of the common parts in the said building 
complex which common parts consist in the entrance, entrance 
hall, stairs leading to the main entrance, internal stairs to the 
roof (but excluding the roof), halls, lift and lift shafts. The roof 
shall not be considered as a common part, but the owner of the 
apartment has a limited right of use of the roof for the purpose 
indicated in the relative contract of sale. The apartment has the 
right of perpetual use and uninterrupted use of the common 
passages on the roof for the purpose indicated in the same 
contract of sale. The apartment is free and unencumbered with 
all its rights and appurtenances and is subject to the right of 
active rights and is subject to the passive servitudes resulting 
from the relative position of the apartment in the complex, 
including the common drainage and rainwater system as better 
described in the acts of Notary Rachel Busuttil dated twenty-
first May of the year two thousand and fourteen (21.5.2014) and 
is valued at two hundred seventy six thousand and nine hundred 
and sixty euro (€276,960). 

The lock up garage at semi basement level marked with 
unofficial number five (5) forming part from a level of 
garages, underlying block marked with official number ninety 
seven (97) ‘Chamonix Court’ in Triq it-Torri, Birkirkara, 
accessible from a common drive-in and ramp on the right 
hand side of the block when one faces the building complex 
of which the apartment forms part of, from the road. The 
garage is bounded on the northeast by common drive in and 
southeast and northwest by property of Jakro Developments 
Limited or their successors in title, included also with the 
garage is an undivided share of the common parts in the said 
level of garages which common parts consists in common the 
ramp and drive-in, lift and lift shafts and shafts. The garage is 
free and unencumbered with all its rights and appurtenances, 
subject  to the enjoyment of active rights and is subject to 
the passive servitudes resulting from the relative position of 
the garage in the complex as better described in the acts of 
Notary Rachel Busuttil dated twenty-first May of the year two 
thousand and fourteen (21.5.2014) and is valued at twenty two 
thousand eight hundred and five euro (€22,805).

The said tenement is the property of Aloisio Daniel (ID 
353976M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 17/2021.

Registry of the Superior Courts, this Tuesday, 18th 
October, 2022

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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It is hereby notified that by a decree issued on the 24th 
of May, 2022, issued by the Court of Magistrates (Gozo) 
Superior Jurisdiction, General Section, in the records of 
sworn application number 48/2022 in the names Marketplay 
Ltd vs Vera Kopistecki, the publication of the extract 
reproduced below was ordered in order to serve as service 
against the respondent Vera Kopistecki of 32, Ta’ Klementa, 
Triq Birbuba, Għarb, Gozo, and this in terms of Article 
187(3) of Cap. 12 of the Laws of Malta.

Sworn application of Marketplay Ltd (C83136) of 
Level 3, Suite ADR5494, Tower Business Centre, Swatar, 
Birkirkara BKR 4013, Malta

Declared with respect and under oath Anna Ivanova 
Komemi (Residency Document MT1136165) declares and 
confirms that she is personally aware of the following facts: 

1. The plaintiff company operates in the remote gaming 
industry, and the defendant was employed with the company 
on 3rd February, 2020; 

2. Due to the Covid-19 pandemic, as from th March, 2020, 
all the company’s employees the company asked all of its 
employees, including the defendant, were requested to work 
from home, and in order to carry out their responsibilities, 
they were given all the necessary equipment, including 
access to the company’s system via a static whitelisted 
internet protocol (IP); 

3. As part of her role, the defendant enjoyed a number 
of privileges that included issuing bonuses, redeeming/
cancelling bonuses, approving KYC documents, 
communicating with Finance to speed up a withdrawal, and 
issue compensations to players when required; 

4. On 28th December, 2021, the company conducted 
an internal investigation on unusually high bonuses, and it 
emerged that these high bonuses had been credited to five 
specific accounts that were created on 6th May, 2020, 9th 
November, 2020, 9th July, 2021, 24th July, 2021 and 26th 
August, 2021; 

5. Upon further investigations conducted by the 
company, it emerged that all five accounts had been created 
via three Internet Protocols (IP) used by the defendant 
that corresponded to her residences during her period of 
employment; 

6. It further emerged that all five accounts had all been 
accessed from the defendant’s last IP, that is, the IP at her 
current residence where she has been living since 4th June, 
2021; 

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fl-24 ta’ 
Mejju, 2022, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, fl-atti tar-rikors 
ġuramentat numru 48/2022 fl-ismijiet Marketplay Ltd vs 
Vera Kopistecki, ġiet ordnata l-pubblikazzjoni tal-estratt 
hawn taħt riprodott u dan sabiex iservi ta’ notifika fil-
konfront tal-intimata Vera Kopistecki ta’ 32, Ta’ Klementa, 
Triq Birbuba, L-Għarb, Għawdex, u dan ai termini tal-
Artikolu 187(3) tal-Kap. 12 tal-Liġijiet ta’ Malta.

Rikors maħluf ta’ Marketplay Ltd (C83136) ta’ Level 3, 
Suite ADR5494, Tower Business Centre, Swatar, Birkirkara 
BKR 4013, Malta

Tesponi bir-rispett u bil-ġurament tagħha Anna Ivanova 
Komemi (Dokument ta’ Residenza MT1136165) tiddikjara u 
tikkonferma li taf personalment: 

1. Is-soċjetà esponenti topera fis-settur tar-remote 
gaming, u l-konvenuta kienet impjegata magħha mit-3 ta’ 
Frar, 2020; 

2. Minħabba ċ-ċirkostanzi marbuta mal-pandemija 
tal-Covid-19, mit-13 ta’ Marzu, 2020, l-impjegati kollha 
tas-soċjetà esponenti, fosthom il-konvenuta, ġew mitluba 
jaħdmu mid dar, u sabiex ikunu jistgħu jwettqu dmirijietom, 
ingħataw it-tagħmir kollu meħtieġ, inkluż aċċess għas-
sistema elettronika tas-soċjetà esponenti permezz tal-hekk 
imsejjaħ static whitelisted Internet Protocol (IP); 

3. Bħala parti mir-rwol tagħha, il-konvenuta kienet 
tgawdi minn bosta privileġġi li kienu jinkludu l-ħruġ ta’ 
bonuses, il-fidi u l-kanċellament ta’ bonuses, l-approvar 
ta’ dokumenti ta’ KYC, komunikazzjoni mal-finance team 
sabiex jitħaffu l-withdrawals, u kumpens lill-ġukaturi fejn 
ikun meħtieġ; 

4. Fit-28 ta’ Diċembru, 2021, is-soċjetà esponenti ħejjiet 
investigazzjoni interna dwar bonuses li kienu ogħla iktar 
mis-soltu, u rriżulta li dawn il-bonuses kienu ġew depożitati 
f’ħames kontijiet speċifiċi li nfetħu fis-6 ta’ Mejju, 2020, fid-
9 ta’ Novembru, 2020, fid-9 ta’ Lulju, 2021, fl-24 ta’ Lulju, 
2021, u fis-26 ta’ Awwissu, 2021; 

5. Minn investigazzjonijet ulterjuri mwettqa mis-soċjetà 
esponenti, irriżulta li dawn il-ħames kontijiet kienu lkoll 
infetħu minn tliet Internet Protocols (IPs) tal-konvenuta li 
kienu jikkorrispondu mar-residenzi li fihom għexet matul il-
perjodu tal-impjieg tagħha; 

6. Inoltre, irriżulta li l-ħames kontijiet kienu ġew 
aċċessati kollha kemm huma mill-aħħar IP tal-konvenuta 
relattiv għall-aħħar residenza tagħha fejn kienet ilha tgħix 
mill-4 ta’ Ġunju, 2021; 
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7. It also emerged that the account holder of all these 
five accounts is a certain Nico Buchholz, a German national 
bearing Maltese Identity Card number 266730A, the 
defendant’s boyfriend who also lives with her; 

8. During the relative period, the defendant has been 
systematically crediting the five accounts that she herself had 
created, with money belonging to the company, and she would 
subsequently withdraw these monies and partially reinsert 
them into the system evidently with the intention of simulating 
regular player activity, and this activity justified more bonuses; 

9. With her conduct, the defendant misappropriated the 
global sum of seventy-three thousand four hundred twenty-
seven euro and seventy-three cents (€73,427.73) from the 
company; 

10. On 31st December, 2021, the defendant confessed 
that she carried out this activity and she assumed full 
responsibility for the entire affair; 

11. The defendant is therefore a debtor of the company 
in the sum of seventy-three thousand four hundred twenty-
seven euro and seventy-three cents (€73,427.73), that is 
money she misappropriated from the company; 

12. Even though the defendant was called a number of 
times upon to reimburse the full amount, she remains in 
default; 

13. The debt owed to the company by the defendant is 
certain, liquidated, and due, and it is the company’s belief 
that the defendant has no defence to this action; 

14. There are therefore all the elements required by law 
in terms of Article 167 of Cap. 12 of the Laws of Malta for 
this court to give judgment without proceeding to trial. 

Therefore, for the aforementioned reasons and following 
any other declaration that may be required necessary, the 
company humbly requests this Honourable Court to: 

1. Deliver judgment by acceding to the demand, without 
proceeding to trial in terms of Articles 167 to 170 of Cap. 12 
of the Laws of Malta; 

2. Declare that the defendant is a debtor of the plaintiff 
company in the sum of seventy-three thousand four hundred 
twenty-seven euro and seventy-three cents (€73,427.73); 

3. Condemn the defendant to pay the plaintiff company 
the sum of seventy-three thousand four hundred twenty-
seven euro and seventy-three cents (€73,427.73). 

7. Irriżulta wkoll, li l-account holder ta’ dawn il-
ħames kontijiet huwa ċertu Nico Buchholz ta’ nazzjonalità 
Ġermaniża u detentur tal-karta tal-identità Maltija bin-
numru 266730A, li huwa sieħeb il-konvenuta u li jgħix fl-
istess residenza tagħha; 

8. Matul il-perjodu relattiv, il-konvenuta kienet qiegħda 
sistematikament tiddepożita flejjes tas-soċjetà esponenti, fil-
ħames kontijiet li fetħet hija stess, u sussegwentement kienet 
tiżbankahom u tiddepożitahom parzjalment fis-sistema 
evidentement bl-intenzjoni li tissimula attività ta’ ġukatur 
ordinarju, liema attività kienet tiġġustifika iktar bonuses; 

9. B’riżultat ta’ dan l-aġir, il-konvenuta għamlet 
approprjazzjoni indebita ta’ flejjes tas-soċjetà esponenti fis-
somma komplessiva ta’ tlieta u sebgħin elf erba’ mija sebgħa 
u għoxrin ewro u tlieta u sebgħin ċenteżmu (€73,427.73); 

10. Il-konvenuta ammettiet dan l-aġir kollu fil-31 ta’ 
Diċembru, 2021, u assumiet hi waħedha r-responsabbiltà ta’ 
dan kollu; 

11. Il-konvenuta hija għalhekk debitriċi tas-soċjetà esponenti 
fl-ammont ta’ tlieta u sebgħin elf erba’ mija sebgħa u għoxrin 
ewro u tlieta u sebgħin ċenteżmu (€73,427.73) rappreżentanti 
flejjes li approprjat indebitament mis-soċjetà esponenti; 

12. Għalkemm il-konvenuta ġiet interpellata diversi 
drabi sabiex troddilha lura dan l-ammont, hija baqgħat 
inadempjenti; 

13. Id-dejn dovut lis-soċjetà esponenti mill-konvenuta 
huwa ċert, likwidu u dovut u fil-fehma ta-soċjetà esponenti, 
il-konvenuta m’għandiex eċċezzjonijiet x’tagħti għat-talbiet 
attriċi; 

14. Għalhekk jeżistu l-elementi kollha meħtieġa mil-liġi 
skont l-Artikolu 167 tal-Kap. 12 tal-Liġijiet ta’ Malta sabiex 
din il-Onorabbli Qorti tgħaddi sabiex tiddeċiedi din il-kawża 
bid-dispensa tas-smigħ. 

Għaldaqstant, għar-raġunijiet premessi u prevja kull 
dikjarazzjoni oħra li tista’ tirriżulta meħtieġa, l-esponenti 
titlob bir-rispett li din l-Onorabbli Qorti jogħġobha: 

1. Tiddeċiedi l-kawża skont it-talba, bid-dispensa tas-
smigħ tal-kawża a tenur tal-Artikoli 167 sa 170 tal-Kap. 12 
tal-Liġijiet ta’ Malta; 

2. Tiddikjara illi l-konvenuta hija debitriċi tas-soċjetà 
esponenti fl-ammont ta’ tlieta u sebgħin elf erba’ mija sebgħa 
u għoxrin ewro u tlieta u sebgħin ċenteżmu (€73,427.73); 

3. Tikkundanna lill-konvenuta tħallas lis-soċjetà 
esponenti l-ammont ta’ tlieta u sebgħin elf erba’ mija sebgħa 
u għoxrin ewro u tlieta u sebgħin ċenteżmu (€73,427.73). 
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Bl-ispejjeż, inkluż tal-mandat ta’ sekwestru ppreżentat 
kontestwalment ma’ din il-kawża, u bl-imgħaxijiet bl-ogħla 
rata permessibbli bil-liġi sal-pagament effettiv.

Dan ir-rikors huwa appuntat għal nhar il-Ġimgħa, 2 ta’ 
Diċembru, 2022, fid-9.00 a.m.

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Illum 18 ta’ Ottubru, 2022

DANIEL SACCO
Deputat Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

B’digriet tad-9 ta’ Mejju, 2022, mogħti mill-Qorti Ċivili 
Prim’Awla, din il-Qorti ordnat il-pubblikazzjoni tal-estratt li 
jidher hawn taħt biex iservi ta’ notifika skont l-Artikolu 338 
(1) tal-Kodiċi tal-Proċedura u Ċivili (Kap.12)

Illi b’Rikors u Ċedola ta’ Kompensazzjoni kontestwalment 
preżentati minn J. Zammit Limited (C37945) fil-5 ta’ Mejju, 
2022, qed tintalab tpaċija tal-ammont ta’ €100 prezz 
minnhom offert fil-bejgħ bl-irkant 8/21 fl-ismijiet J. Zammit 
Limited vs Marco Ferraro et miżmum taħt l-awtorità ta’ din 
il-Qorti fl-4 ta’ Mejju, 2022.

Skont Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu 
interess u l-persuni hekk notifikati għandhom żmien għoxrin 
ġurnata biex jippreżentaw tweġiba li fiha jiddikjaraw bid-
dettall ir-raġunijiet għall-oppożizzjoni tagħhom u s-somom 
kontestati; u meta dik l-oppożizzjoni tkun imsejħa fuq talba 
li tolqot ir-rikavat tal-bejgħ u allegata kawża ta’ preferenza, 
huma għandhom jiddikjaraw l-ammont ta’ dik it-talba u 
l-bażi għal dik il-preferenza. Dawn il-persuni għandhom 
flimkien mar-risposta jippreżentaw kull prova rilevanti 
sabiex jissostanzjaw l-opożizzjoni tagħhom.

Reġistru tal-Qorti Superjuri, illum it-Tnejn, 9 ta’ Mejju, 
2022

MARVIC FARRUGIA
Għar- Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi bis-setgħat mogħtija lilha bl-artikolu 
257 tal-Kodiċi Ċivili, il-Qorti tar-Reviżjoni tal-Atti Nutarili, 
b’Digriet tal-14 ta’ Ottubru, 2022, u dan wara Rikors 
b’numru 877/2022, ordnat:

Lid-Direttur tar-Reġistru Pubbliku sabiex jeffetwa 
l-korrezjonijiet u/jew annotazzjonijiet segwenti biex il-

With costs, including those of the garnishee order filed 
concurrently with this case, and with interests at the highest 
rate permissible by law until effective payment. 

The application is appointed for hearing for Friday, 2nd 
of December, 2022, at 9.00 a.m.

Registry of the Court of Magistrates (Gozo)

Today the 18th of October, 2022

DANIEL SACCO 
Deputy Registrar, for the Registrar,Courts and Tribunals 

(Gozo)

By a Decree of the 9th May, 2022 given by the First Hall 
Civil Court, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
the Article 338 (1) of the Code of Organisation and Civil 
Procedure (Cap. 12).

 
That by application and a Schedule of set-off filed 

contemporaneously by J. Zammit Limited (C37945) on the 
5th May, 2022, the approval of the said judicial acts is being 
demanded for the amount of €100 following judicial sale 
by auction 8/21 in the names J. Zammit Limited vs Marco 
Ferraro et held under the Authority of the said Court on the 
4th May, 2022.

According to Article 338 (2) of Cap. 12: Any person 
who may have an interest and the persons so served shall 
be allowed the time of twenty days to file an answer stating 
in detail the reasons for their opposition and the amounts in 
contestation; and where such opposition is based on a claim 
against the proceeds of sale an alleged cause of preference, 
they are to state the amount of such claim and the basis for 
the preference. Such persons shall with the answer file all 
relevant evidence to substantiate their opposition.

Registry of the Superior Courts, this Monday, 9 tt May, 
2022

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

It is hereby notified that in virtue of the powers conferred 
by Section 257 of the Civil Code, the Court of Revision of 
Notarial Acts, by a Decree dated the 14th October, 2022, and 
upon an application numbered 877/2022, ordered:

The Director of the Public Registry to effect the 
corrections or/and following annotations so that the surname 
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‘Steinbacker’ wherever it appears in the Act of Birth bearing 
the number 3557 of the year 1984, in the Act of Birth bearing 
the number 1587 of the year 2021 and in the Act of Marriage 
bearing the number 1960 of the year 2019, is deleted and 
substituted with the surname ‘Steinbaecker’.

Court of Revision of Notarial Acts

Today, Thursday, 18th October, 2022

ADV. MARIA RUTH CIANTAR, DIP. LAWS OF 
PROC. (MELIT.), LLB (HONS) (MELIT.), M. ADV. 
(MELIT.), M. NOT. ST (MELIT.). 

Deputy Registrar, Court of Revision of Notarial Acts

kunjom ‘Steinbacker’ kull fejn jidher fl-Att tat-Twelid li 
jġib in-numru numru 3557 tas-sena 1984, fl-Att tat-Twelid li 
jġib in-numru numru 1587 tas-sena 2021 u fl-Att taż-Żwieġ 
li jġib in-numru numru 1960 tas-sena 2019, jiġi mħassar u 
sostitwit bil-kunjom ‘Steinbaecker’.

Qorti ta’ Reviżjoni tal-Atti Nutarili

Illum il-Ħamis, 18 ta’ Ottubru, 2022		

AV. MARIA RUTH CIANTAR, DIP. LAWS OF PROC. 
(MELIT.), LLB (HONS) (MELIT.), M. ADV. (MELIT.), M. 
NOT. ST (MELIT.)

Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, Sede 
Kostituzzjonali, fil-6 ta’ Ottubru, 2022, fl-atti tar-Rikors 
Kostituzzjonali numru 395/2022GM, li ġie ppreżentat fil-25 
ta’ Lulju, 2022, fl-ismijiet Demicoli Luciano sive Lucio et vs 
Avukat tal-Istat et, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12 biex 
isservi ta’ notifika fil-konfront tal-intimat. Ir-rikorrent talab 
lil din l-Onorabbli Qorti sabiex fost oħrajn: Tikkundanna 
lill-intimat Avukat tal-Istat iħallas l-istess kumpens u danni 
likwidati ai termini tal-liġi, bl-imgħax legali mid-data tal-
preżentata tar-rikors odjern sad-data tal-effettiv pagament. 
Bl-ispejjeż u bl-inġunzzjoni tal-intimati minn issa għas-
subizzjoni.

Ir-Rikors Kostituzzjonali fl-ismijiet imsemmija hawn 
fuq huwa differit għall-25 ta’ Ottubru, 2022, fil-9.30 a.m.

Notifika Intimat: Caruana Anthony u Joseph Caruana, 31 
Triq il-Parroċċa, Ħal Luqa

Reġistru tal-Qrati Superjuri, illum, 19 ta’ Ottubru, 2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-25 ta’ 
Frar 2022, Rikors Numru 169/2022RGM, fl-atti taċ-Ċedoli 
ta’ Depożitu Nri 1313/2021, 1622/2021 u 1781/2021 li ġie 
ppreżentat fl-11 ta’ Frar 2022, fl-ismijiet: Bianco Carmelo 
sive Charles Noe Vs Apap Andrea et ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 416(1) et seq. tal-Kap. 
12. Ir-rikorrent talab lil din l-Onorabbli Qorti sabiex fost 
oħrajn: Tordna l-ftuħ tal-Konkors tal-Kredituri, ai termini 
tal-Artiklu 416 tal-Kodiċi ta’ Organizzazzjoni u Proċedura 

By decree given by the Civil Court, First Chamber, 
Constitutional Jurisdiction, on 6th October, 2022, in the acts of 
Constitutional Applicatonl number 395/2022GM, which was 
presented on 25th July, 2022, in the names Demicoli Luciano 
sive Lucio et vs State Attorney et, the following publication 
was ordered, pursuant to Article 187(3) et sequitur of Cap. 12 
to serve as a notification against the respondent. The applicant 
asked this Honorable Court to, among others: Condemn the 
respondent State Attorney to pay the same compensation and 
liquidated damages under the terms of the law, with legal 
interest from the date of the filing of the current application 
until the date of effective payment. With the costs and against 
the respondents who are now summoned so that a reference to 
their evidence be made.

The Constitutional Application in the names mentioned 
above is postponed 25th October, 2022, at 9.30 a.m.

Notification Respondent: Caruana Anthony and Joseph 
Caruana, 31, Triq il-Parroċċa, Ħal Luqa

Register of the Superior Courts, today, 19th October, 
2022

CARMEL ABELA, M.SC. IN MANAGEMENT, DPA, 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Chamber, on 25 
February 2022, Application Number 169/2022RGM, in the 
records of the Schedules of Deposit Nos. 1313/2021, 1622/2021 
and 1781/2021 which was presented on 11th February 2022, in 
the names: Bianco Carmelo sive Charles Noe Vs Apap Andrea 
et the following publication was ordered, pursuant to Article 
416(1) et Seq. of Cap. 12. The applicant asked this Honorable 
Court to, among others: Orders that proceedings be initiated for 
the ranking of claims, in terms of Article 416 of the Code of 
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Ċivili (Kap. 12), fuq id-depożitu li sar permezz taċ-ċedoli ta’ 
depożitu hawn fuq imsemmija. Għaldaqstant, kull min jista’ 
jkollu interess għandu iġib il-quddiem il-jeddijiet tiegħu fi 
żmien xahar mid-data tal-pubblikazzjoni. 

Is-Seduta fl-ismijiet imsemmija hawn fuq hija differita 
25 ta’ Ottubru 2022 fil-11.20 a.m. 

Reġistru tal-Qrati Superjuri, illum, 19 ta’ Ottubru 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet tat-18 ta’ Ottubru, 2022, mogħti mill-Qorti 
Ċivili Prim’Awla. Din il-Qorti ordnat il-pubblikazzjoni 
tal-estratt li jidher hawn taħt biex iservi ta’ notifika skont 
l-Artikolu 338 (1) tal-Kodiċi tal-Proċedura u Ċivili (Kap.12)

Illi b’Rikors u Ċedola ta’ Kompensazzjoni kontestwalment 
ippreżentati minn Marina Di Valletta Limited bin-numru tar-
reġistrazzjoni C73367 fit-13 ta’ Ottubru, 2022, qed tintalab 
tpaċija tal-ammont ta’ €6000 prezz minnhom offert fil-bejgħ 
bl-irkant 2/22 fl-ismijiet Marina Di Valletta Limited C73367 
vs Dr Charmaine Cherret et noe miżmum taħt l-awtorità ta’ 
din il-Qorti fit-12 ta’ Ottubru, 2022.

Skont Artiklu 338 (2) tal-Kapitlu 12: Kull min jista’ jkollu 
interess u l-persuni hekk notifikati għandhom żmien għoxrin 
ġurnata biex jippreżentaw tweġiba li fiha jiddikjaraw bid-
dettall ir-raġunijiet għall-oppożizzjoni tagħhom u s-somom 
kontestati; u meta dik l-oppożizzjoni tkun imsejħa fuq talba 
li tolqot ir-rikavat tal-bejgħ u allegata kawża ta’ preferenza, 
huma għandhom jiddikjaraw l-ammont ta’ dik it-talba u 
l-bażi għal dik il-preferenza. Dawn il-persuni għandhom, 
flimkien mar-risposta, jippreżentaw kull prova rilevanti 
sabiex jissostanzjaw l-opożizzjoni tagħhom.

Reġistru tal-Qorti Superjuri, illum it-Tlieta, 18 ta’ 
Ottubru, 2022

MARVIC FARRUGIA
Għar- Reġistratur, Qrati Ċivili u Tribunali

Organization and Civil Procedure (Cap. 12), on the deposits made 
through the Schedules of Deposit mentioned above. Moreover, 
anyone who may have an interest must bring forward their rights 
within one month from the date of pubblication. Accordingly, 
anyone who may have an interest must bring forward their 
rights within one month from the date of publication.

The Hearing in the names mentioned above is adjourned 
25 October 2022 at 11.20 a.m.

Register of the Superior Courts, today, 19 October 2022.

CARMEL ABELA. M.SC. IN MANAGEMENT. D.P.A; 
DIP. LAWS OF PROCED. (MELIT.)

For the Registrar, Civil Courts and Tribunals

By a Decree of the 18th October, 2022, given by the First 
Hall Civil Court, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
the Article 338 (1) of the Code of Organisation and Civil 
Procedure (Cap. 12).

 
That by application and a Schedule of set-off filed 

contemporaneously by Marina Di Valletta Limited with the 
registration number C73367 on the 13th October, 2022, the 
approval of the said judicial acts is being demanded for the 
amount of €6000 following judicial sale by auction 2/22 
in the names Marina Di Valletta Limited vs Dr Charmaine 
Cherrett et noe held under the authority of the said Court on 
the 12th October, 2022.

According to Article 338 (2) of Cap. 12: Any person 
who may have an interest and the persons so served shall 
be allowed the time of twenty days to file an answer stating 
in detail the reasons for their opposition and the amounts in 
contestation; and where such opposition is based on a claim 
against the proceeds of sale an alleged cause of preference, 
they are to state the amount of such claim and the basis for 
the preference. Such persons shall with the answer file all 
relevant evidence to substantiate their opposition.

Registry of the Superior Courts this Tuesday, 18th 
October, 2022

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals
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Ikun jaf kulħadd illi b’digriet mogħti mill-Qorti tal-
Maġistrati (Għawdex), Ġuriżdizzjoni Volontarja fil-ħdax 
(11) ta’ Ottubru, 2022 (Digriet numru 122/2022BS, wara 
rikors numru 45/2022BS) ġie kkonfermat interdett mill-atti 

It is hereby notified that in virtue of a decree given by the 
Court of Magistrates (Gozo) in its Voluntary Jurisdiction on 
the eleven (11th) of October of the year 2022 (Decree number: 
122/2022BS following application number 45/2022BS) 
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Carmelo Portelli, son of the late Peter Paul Portelli and Mary 
Jane née Sultana, born in Tas-Sliema, Malta, and resides in 
San Lawrenz, Gozo, holder of identity card number 732848M, 
has been confirmed interdicted from all acts of civil life.

Frances Portelli, daughter of the late Carmel Apap and 
Mary née Grech, born in Victoria, Gozo, and resides in 
Victoria, Gozo, holder of identity card number 45947G, has 
been nominated as his curator, by virtue of the said decree.

Registry of the Court of Magistrates (Gozo), Voluntary 
Jurisdiction

This 19th of October, 2022

DANIEL SACCO
For the Registrar, Gozo Courts and Tribunals

By means of a decree given on the 17th of October, 2022, 
by The Civil Court (Voluntary Jurisdiction Section) on an 
application number 1956/2022 filed by Giuseppa Maria sive 
Josephine Bartolo, wherein it has been ordered the opening 
and publication of the secret wills of Amabile Bartolo (ID 
0512045M), husband of Ġużeppa Maria Bartolo, son of the 
late Saviour Bartolo and the late Filippa Bartolo née Cilia, 
born in Ħaż-Żebbuġ, Malta, and died in Msida, Malta, on the 
23rd January, 2022, aged 76 years. 

The opening and publication are going to be held on 
Tuesday, 06th of December, 2022, at half past eight in the 
morning (8.30 a.m.) in Hall 17, at the Law Courts, Valletta, 
under the ministry of Notary Mario Bugeja.

Registry of the Civil Court (Voluntary Jurisdiction 
Section) 

Today the  17th of October, 2022 

DR FEDERICO BARBARO-SANT
For The Registrar Civil Courts and Tribunals

By means of a decree given on the 17th of October, 
2022, by The Civil Court (Voluntary Jurisdiction Section) 
on an application number 1988/2022 filed by Waldemar 
David Galea, wherein it has been ordered the opening and 
publication of the secret will of Clare Galea (ID 0534571M), 
wife of Waldemar David Galea, daughter of the late 
Louis Gregory and Dorothy Gregory née Blunden, born 
in Ħ’Attard, Malta, and died in Msida, Malta, on the 3rd 
March, 2022, aged 50 years. 

The opening and publication are going to be held on 
Tuesday, 6th of December, 2022, at half past eight in the 

kollha tal-ħajja ċivili Carmelo Portelli, bin il-mejtin Peter 
Paul Portelli u Mary Jane née Sultana, imwieled Tas-Sliema, 
Malta, u residenti San Lawrenz, Għawdex, karta ta’ identità 
numru 732848M.

Frances Portelli, bint il-mejjtin Carmel Apap u Mary née 
Grech, imwielda Victoria, Għawdex, u residenti Victoria, 
Għawdex, detentriċi tal-karta tal-identità numru 45947G, 
ġiet bl-istess digriet nominata kuratriċi tiegħu.

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Volontarja

Illum 19 ta’ Ottubru, 2022

DANIEL SACCO
Għar-Reġistratur, Qrati u Tribunali (Għawdex)

B’digriet mogħti fis-17 ta’ Ottubru, 2022, mill-Qorti 
Ċivili (Sezzjoni ta’ Ġuriżdizzjoni Volontarja) fuq rikors 
numru 1956/2022 ippreżentat minn Giuseppa Maria sive 
Josephine Bartolo fejn fih ġie ordnat il-ftuħ u l-pubblikazzjoni 
tat-testmenti sigrieti ta’ Amabile Bartolo (KI 0512045M), 
żewġ Ġużeppa Maria Bartolo, bin il-mejtin Saviour Bartolo 
u Filippa Bartolo née Cilia, imwieled Ħaż-Żebbuġ, Malta, 
u miet l-Imsida, Malta, fit-23 ta’ Jannar, 2022, ta’ 76 sena.

Il-ftuħ u l-pubblikazzjoni ta’ dawn it-testmenti se jsir 
nhar it-Tlieta, 6 ta’ Diċembru, 2022, fit-tmienja u nofs ta’ 
filgħodu (8.30 a.m.) fl-Awla 17, il-Qorti, Il-Belt Valletta, taħt 
il-ministeru tan-Nutar Mario Bugeja.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġuriżdzzjoni 
Volontarja) 

Illum  17 ta’ Ottubru, 2022

DOTT. FEDERICO BARBARO-SANT
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti fis-17 ta’ Ottubru, 2022, mill-Qorti 
Ċivili (Sezzjoni ta’ Ġuriżdizzjoni Volontarja) fuq rikors 
numru 1988/2022 ippreżentat minn Waldemar David Galea 
fejn fih ġie ordnat il-ftuħ u l-pubblikazzjoni tat-testment 
sigriet ta’ Clare Galea (KI 0534571M), mart Waldemar 
David Galea, bint il-mejjet Louis Gregory u Dorothy 
Gregory née Blunden, imwielda Ħ’Attard, Malta, u mietet 
l-Imsida, Malta, fit-3 ta’ Marzu, 2022, ta’ 50 sena.

Il-ftuħ u l-pubblikazzjoni ta’ dan it-testment se jsir nhar 
it-Tlieta, 6 ta’ Diċembru, 2022, fit-tmienja u nofs ta’ filgħodu 
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morning (8.30 a.m.) in Hall 17, at the Law Courts, Valletta, 
under the ministry of Notary Charmaine Bonnici.

Registry of the Civil Court (Voluntary Jurisdiction 
Section)

Today the 17th of October, 2022 

DR FEDERICO BARBARO-SANT
For The Registrar Civil Courts and Tribunals

Banns for Curators

Republic of Malta

To the Executive Officer of the Court of Magistrates (Gozo)

It is hereby notified that by a decree issued on the 14th 
of October, 2022, the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section ordered the publication of the 
extract reproduced hereunder so that for every purpose and 
effect of the law serves as notification in accordance with article 
931 et sequitur of the Code of Organisation and Civil Procedure.

By decree given by the Court of Magistrates (Gozo), 
Superior Jurisdiction, General Section on the 14th of October, 
2022, in the acts of the Schedule of Deposit bearing number 
181/2022 SG of Paolo sive Paul Camilleri, pensioner, born 
in Victoria on the 2nd of December, 1940, and resides at 76, 
Triq ir-Repubblika, Victoria, Gozo, with identity card number 
80640G; Michaelangelo sive Michael Camilleri, pensioner, 
born in Victoria, Gozo, on the 3rd of February, 1951, and 
resides at 11, Triq it-Trumuntana, Nadur, Gozo, with identity 
card number 10351G; Mario Camilleri, pensioner, born in 
Victoria, Gozo, on the 14th of October, 1949, and resides 
at Mariam Court, Flat 1, Triq il-Knisja, Għarb, Gozo, with 
identity card number 76849G; Alfred Camilleri, pensioner, 
born in Victoria, Gozo, on the 24th of January, 1943, and 
resides at 6, Casa Bernini, Triq il-Pepprin, Fgura, Malta, with 
identity card number 10143G, all Camilleri brothers, children 
of the late Agostino Camilleri and Francesca Camilleri née 
Cauchi; the lawyer Doctor Justyne Scerri Herrera, daughter 
of Dr Mario Scerri and the Honorable Dr Consuelo Scerri 
Herrera née Herrera, born in Tal-Pietà, Malta, on the 17th of 
August, 1990, and resides at 199, Edelweiss, Triq Tas-Sliema, 
Kappara, San Ġwann, Malta, with identity card number 
411690M, as curator of Josephine sive Guza Camilleri, 
unmarried daughter of the late Agostino Camilleri and the late 
Francesca Camilleri née Cauchi, born in Victoria, Gozo, on 
the 17th January, 1939, and resides at Victoria, Gozo, with 
identity card number 5839G, humbly request:

That the applicants are the owners of premises numbered 
forty-two and forty-four (42 and 44) in Triq Għajn Qatet, 

(8.30 a.m.) fl-Awla 17, il-Qorti, Il-Belt Valletta, taħt il-
ministeru tan-Nutar Charmaine Bonnici.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġurisidzzjoni 
Volontarja)

Illum   17 ta’ Ottubru, 2022

DOTT. FEDERICO BARBARO-SANT
Għar-Reġistratur, Qrati Ċivili u Tribunali

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Uffiċjal Eżekuttiv tal-Qorti tal-Maġistrati (Għawdex) 

Ikun jaf kulħadd illi b’digriet mogħti fl-14 ta’ Ottubru, 
2022, il-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taħt sabiex għal kull fini u effett tal-liġi 
jservi ta’ notifika skont l-artikolu 931 et sequitur tal-Kodiċi 
ta’ Organizzazzjoni u Proċedura Ċivili.

B’digriet mogħti mill-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjurui, Sezzjoni Ġenerali, fl-14 ta’ 
Ottubru, 2022, fl-atti taċ-Ċedola ta’ Depożitu bin-numru 
181/2022 SG ta’ Paolo sive Paul Camilleri, pensjonant, 
imwieled Victoria fit-2 ta’ Diċembru, 1940, u residenti 76, 
Triq ir-Repubblika, Victoria, Għawdex, bil-karta tal-identità 
numru 80640G; Michaelangelo sive Michael Camilleri, 
pensjonant, imwieled Victoria, Għawdex, fit-3 ta’ Frar, 1951, 
u residenti 11, Triq it-Tramuntana, In-Nadur, Għawdex, 
bil-karta tal-identità numru 10351G; Mario Camilleri, 
pensjonant, imwieled Victoria, Għawdex, fl-14 ta’ Ottubru 
1949 u residenti Mariam Crt, Flat 1, Triq il-Knisja, L-Għarb, 
Għawdex, bil-karta tal-identità numru 76849G; Alfred 
Camilleri, pensjonant, imwieled Victoria, Għawdex, fl-24 ta’ 
Jannar, 1943, u residenti 6, Casa Bernini, Triq il-Pepprin, Il-
Fgura, Malta, bil-karta tal-idenita numru 10143G, ilkoll aħwa 
Camilleri, ulied il-mejtin Agostino Camilleri u Francesca 
Camilleri née Cauchi; l-Avukat Dr Justyne Scerri Herrera, 
bint Dr Mario Scerri u l-Onorevoli Dr Consuelo Scerri 
Herrera née Herrera, imwielda Tal-Pietà, Malta, fis-17 ta’ 
Awwissu, 1990, u residenti 199, Edelweiss, Triq Tas-Sliema, 
il-Kappara, San Ġwann, Malta, bil-karta tal-identità numru 
411690M, bħala kuratriċi ta’ Josephine sive Guża Camilleri, 
xebba, bint il-mejtin Agostino Camilleri u Francesca 
Camilleri née Cauchi, imwielda Victoria, Għawdex, fis-17 
ta’ Jannar, 1939, u residenti Victoria, Għawdex, bil-karta tal-
identità numru 5839G, jesponu bir-rispett:

Illi l-mittenti huma proprjetarji tal-fond numri tnejn u 
erbgħin u erbgħa u erbgħin (42 u 44) fi Triq Għajn Qatet, 
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Victoria, Gozo, the whole measuring approximately two 
hundred and sixty-four decimal point nine five square meters 
(264.95 sq.m.), shown on the attached plan Doc. A;

That this property was originally acquired by Agostino 
Camilleri through a contract in the acts of Notary Francesco 
Gauci of the 27th of December 1935, copy attached as Doc. 
B;

It results that this property is subject to the annual and 
perpetual ground-rent of fifty-five Maltese cents (Lm0.55c) 
equivalent to one euro and twenty-eight cents (€1.28c) 
which are to be paid to unknown persons;

That the applicants wish to jointly avail themselves of 
the faculty granted to them by article one thousand five 
hundred and one (1501) of the Civil Code and redeem this 
ground-rent;

That the sum of euro and twenty-eight cents (€1.28c) 
capitalized by five percent (5%) amounts to twenty-five 
Euro and sixty cents (€25.60c).

Therefore, the exponents come to this Court and under 
its authority deposit in favour of the respondents the sum of 
twenty-five euro and sixty cents (€25.60c) representing the 
payment of the redemption of ground-rent, so that it can be 
freely withdrawn by the same respondents after they leave 
the due receipt in accordance with the law.

You are therefore ordered to affix an official copy of 
these banns at the entrance of this Court and to summon 
whosoever wishes to act as curator to appear before this 
registry within six days and by means of a minute to submit 
a declaration that he wishes so to act. 

You are also ordered to inform each one that if he fails 
to make this declaration within the stipulated time, the Court 
will proceed to the selection of curators of office. And after 
so acting or if you should encounter any difficulty in the 
execution of these banns, you are to inform forthwith this 
Court. 

Given by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, above mentioned, with the 
witness of the Hon. Magistrate Dr Simone Grech, BA, LLD, 
Mag. Jur. (Eur. Law), Magistrate of the said Court.

Today the 19th of October, 2022

Registry of the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section

SILVIO XERRI
Deputy Registrar, for the Registrar, Courts and Tribunals 

(Gozo)

Victoria, Għawdex, l-intier tal-kejl ta’ ċirka mitejn u erbgħa 
u sittin punt deċimali disgħa ħamsa metri kwadri (264.95 
m.k.), muri fuq il-pjanta annessa Dok. A;

Illi din il-proprjetà ġiet oriġinarjament akkwistata minn 
Agostino Camilleri permezz ta’ kuntratt atti Nutar Francesco 
Gauci tas-27 ta Diċembru, 1935, kopja annessa Dok. B;

	

Illi jirriżulta li dan il-fond hu suġġett għaċ-ċens annwu 
u perpetwu ta` ħamsa u ħamsin ċenteżmu Maltin (Lm0.55) 
pari għal ewro u tmienja u għoxrin ċenteżmu (€1.28ċ) li 
jitħallsu lil persuni mhux magħrufa;

Illi l-esponenti jixtiequ li flimkien jipprevalixxu 
rwieħhom mill-fakultà mogħtija lilhom bl-artikolu elf ħames 
mija u wieħed (1501) tal-Kodiċi Ċivili u jifdi dan iċ-ċens;

Illi s-somma ta’ ewro u tmienja u għoxrin ċenteżmu 
(€1.28ċ) kapitalizzata bil-ħamsa fil-mija (5%) tammonta 
għal ħamsa u għoxrin ewro u sittin ċenteżmu (€25.60ċ).

Għaldaqstant, l-esponenti jadixxu lil din il-Qorti u taħt 
l-awtorità tagħha jiddepożitaw a favur tal-intimati s-somma 
ta’ ħamsa u għoxrin ewro u sittin ċenteżmu (€25.60ċ) 
rappreżentanti ħlas ta’ fidi ta’ dan iċ-ċens, sabiex din tkun 
tista’ tiġi liberament żbankata mill-istess intimati wara li 
titħalla riċevuta skont il-liġi.

Inti għal daqshekk ordnat li twaħħal kopja uffiċjali ta’ 
dan il-bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull 
min irid jidħol bħala kuratur biex jidher fi żmien sitt (6) 
ijiem f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi 
huwa jidħol għal dan. 

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju. U wara li tkun 
għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-esekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti. 

Mogħti mill-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Inferjuri, hawn fuq imsemmija bix-xhieda tal-
Maġistrat Dott. Simone Grech, BA, LLD, Mag. Jur. (Eur. 
Law), Maġistrat tal-Qorti hawn fuq imsemmija.
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