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NOTIFIKAZZJONIJIET TAL-GVERN

Nru.9
TRIBUNAL DWAR IL-PRIVATTIVI

BIS-SAHHA tas-setghat moghtija bl-Artikolu 58 (A) tal-Att
dwar il-Privattivi Industrijali u d-Disinni (Kap. 417) II-Prim
Ministru approva I-hatra tal-Imhallef Ian Spiteri Bailey bhala
Chairman fuq it-Tribunal dwar il-Privattivi ghal perjodu ta’
tliet snin.

Is-7 ta’ Jannar, 2022

Nru. 10

ATT DWAR L-IPPJANAR TAL-IZVILUPP
(KAP. 552)

Kummissjoni tal-Ippjanar

NGHARRFU ghall-informazzjoni ta’ kulhadd li I-hatriet
fuq il-Kummissjoni tal-Ippjanar fi hdan 1-Awtorita tal-
Ippjanar, kif maghmula skont 1-Artikolu 65 tal-Att dwar
I-Ippjanar tal-Izvilupp, qed jinbidlu kif gej:

Chairperson
Is-Sa Stephania Baldacchino minflok il-Perit Claude
Mallia

Membru
I1-Perit
Baldacchino

Mireille Fsadni minflok is-Sa Stephania

Dan it-tibdil huwa effettiv mid-data ta’ din in-notifika.

Is-7 ta’ Jannar, 2022
Nru. 11
GAMING MALTA FOUNDATION
NGHARRFU b’din illi I-Ministru ghall-Ekonomija

u l-Industrija ghogbu jahtar il-Bord ta’ Gaming Malta
Foundation ghal perjodu ta’ sena mill-14 ta’ Ottubru kif

geJ-

Chairman
Is-Sur Alistair Dalli

Deputat Chairman
Dott. Carl Brincat

GOVERNMENT NOTICES

No.9
PATENTS TRIBUNAL
IN virtue of the powers conferred by Article 58 (A) of
the Patents and Designs Act (Cap. 417) the Prime Minister

has approved the appointment of Judge Ian Spiteri Bailey as
Chairman of the Patents Tribunal for a period of three years.

7th January, 2022

No. 10

DEVELOPMENT PLANNING ACT
(CAP. 552)

Planning Commission
ITisnotified for general information that the appointments
on the Planning Commission at the Planning Authority, as
made in terms of Article 65 of the Development Planning

Act, are being changed as follows:

Chairperson
Ms Stephania Baldacchino in lieu of Perit Claude Mallia

Member
Perit Mireille Fsadni in lieu of Ms Stephania Baldacchino

These changes are effective from the date of this
notification.

7th January, 2022

No. 11
GAMING MALTA FOUNDATION

IT is hereby notified that the Minister for the Economy
and Industry has appointed the Board of Gaming Malta
Foundation for a period of one year from 14th October as

follows:

Chairman
Mr Alistair Dalli

Deputy Chairman
Dr Carl Brincat
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Amministraturi Administrators
Is-Sur Roger Strickland Mr Roger Strickland
Is-Sur James Grech Mr James Grech
Is-Sur Peter Spiteri Mr Peter Spiteri
Is-Sa Claire Azzopardi Ms Claire Azzopardi
Is-Sur Joseph Farrell Mr Joseph Farrell
Is-Sur Alex Grech Mr Alex Grech
Is-Sur Keith Chetcuti Mr Keith Chetcuti
Segretarju tal-Bord Board Secretary
Is-Sur Luciano Busuttil Mr Luciano Busuttil
Is-7 ta’ Jannar, 2022 7th January, 2022
Nru. 12 No. 12
ATT DWAR L-AWTORITA TA MALTA DWAR MALTA GAMING AUTHORITY ACT
IL-LOGHOB (KAP.583) (CAP. 583)
Bord tal-Gvernaturi Board of Governors

BIS-SAHHA tal-Artiklu 1, fl-Ewwel Skeda tal-Att dwar IN terms of Article 1 of the First Schedule of the Gaming
il-loghob (Kap. 583) 1-Awtorita ta’ Malta dwar il-loghob  Act (Cap. 583) the Malta Gaming Authority appointed the

hatret il-Bord tal-Gvernaturi, kif gej: Board of Governors, as follows:

Non-Executive Chairman Non-Executive Chairman

Dott. Ryan C. Pace Dr Ryan C. Pace

Membri Members

Dott. Juliana Scerri Ferrante Dr Juliana Scerri Ferrante

Is-Sa Ruth Trapani Galea Feriol Ms Ruth Trapani Galea Feriol

Is-Sur Caesar Grech Mr Caesar Grech

Is-Sur Roberto Francalanza Mr Roberto Francalanza

Is-Sa Carmen Ciantar Ms Carmen Ciantar

Segretarju Secretary

Is-Sur Adrian Caruana Mr Adrian Caruana

Dawn il-hatriet huma validi ghal perjodu ta’ sena b’sehh These appointments are valid for a period of one year
mill-5 ta Novembru, 2021 with effect from 5th November, 2021

Is-7 ta’ Jannar, 2022 7th January, 2022

Nru. 13 No. 13
PROPERTY MANAGEMENT SERVICES BOARD PROPERTY MANAGEMENT SERVICES BOARD

NGHARRFU b’din illi I-Ministru ghall-Ekonomija u IT is hereby notified that the Minister for the Economy
I-Industrija ghogbu jahtar lis-Sa Annabelle Brincat Stellini and Industry has appointed Ms Annabelle Brincat Stellini as
bhala Direttur tal-Bord ta’ Property Management Services Director for the Board of Property Management Services Board
Board ghal perjodu ta’ tliet snin mill-5 ta’ Novembru, 2021.  for a period of three years from 5th November, 2021.

Is-7 ta’ Jannar, 2022 7th January, 2022
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Nru. 14

MALTA GOVERNMENT INVESTMENTS
LIMITED

NGHARRFU b’din illi I-Ministru ghall-Ekonomija u
I-Industrija ghogbu jahtar il-Bord ta’ Malta Government
Investments ghal perjodu ta’ sentejn mis- 6 ta’ Ottubru,
2021, kif gej:

Chairman
Is-Sur Adrian Said

Diretturi

Is-Sa Amber Darmanin
Is-Sur Ryan Pace

Is-Sur Ryan Azzopardi
Is-Sa Fleur Vella

Is-Sa Davinia Sammut Hili

Is-7 ta’ Jannar, 2022

Nru. 15

ATT DWAR IT-TAXXA FUQ DOKUMENTI
U TRASFERIMENTI (KAP. 364)

Avviz skont 1-Artikolu 61(1)

SKONT id-dispozizzjonijiet tal-proviso tal-artikolu 61
(1) tal-Att dwar it-taxxa fuq Dokumenti u Trasferimenti, il-
Kummissarju tat-Taxxi b’dan jgharraf lill-persuni msemmija
hawn isfel biex imorru fid-Dipartiment tal- Capital Transfer
Duty, 46, Triq IlI-Merkanti, Il-Belt Valletta, sabiex jigbru
l-avvizi maghmula fughom.

Isem Karta tal-Identita
Name ID Number
Farrugia Raymond 180780M

Fava Mario 273860M

Arpa Mariella 765457TM

Cilia La Corte Aidan 499992M

Miceli Pierre 60371M

Cini Charmaine 403273M
Bonello Tiziana 199481M

Cortis Angela k/a Angele 115465M

Abd Uarahman Alghaze 206213L
Boulvin Michele 889247301

E & C Developments Limited Roc. No. C15633

Is-7 ta’ Jannar, 2022

No. 14

MALTA GOVERNMENT INVESTMENTS
LIMITED

IT is hereby notified that the Minister for the Economy
and Industry has appointed the Board of Malta Government
Investments for a period of two years from 6th October,
2021, as follows:

Chairman
Mr Adrian Said

Directors

Ms Amber Darmanin

Mr Ryan Pace

Mr Ryan Azzopardi

Ms Fleur Vella

Ms Davinia Sammut Hili

7th January, 2022

No. 15

DUTY ON DOCUMENTS
AND TRANSFERS ACT (CAP. 364)

Notice in terms of Article 61(1)

IN Terms of the proviso to article 61 (1) of the Duty on
Documents and Transfers Act, the Commissioner for Revenue
hereby notifies the persons listed hereunder to call at the
Capital Transfer Duty Department, 46, Triq il-Merkanti,
Valletta, to collect the notices made on such persons.

Numru tat-Talba

Claim Number

IV 150531
IV 150352
IV 150348
IV 149192
IV 149193
IV 149229
IV 143295
IV 149070
IV 147754
IV 150324
IV 144976

7th January, 2022
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NUMRI GODDA TA’ BIBIEN FL-IMSIDA

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodic¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-toroq
imsemmija fl-Imsida, hawn taht elenkati u specifikati f’din
l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda msemmija.

SKEDA/SCHEDULE

L-IMSIDA

1. TRIQ C. DE BROCKTORFF

2. TRIQ TAL-HRIEREB
3. TRIQ IT-TAJJAR

undermentioned

1. TRIQ C. DE BROCKTORFF

In-naha tax-xellug meta tidhol minn

Triq l-Isqof F. S. Caruana
Left side entering from Trig l-Isqof F. S. Caruana

Isem/Numru Qadim
Name/Old Number

Hanut
Mom Africa (Hanut)
St Joseph Court

The Cavern Speak Easy (Hanut)

The Cavern (Hanut)
Little Roses (Flettijiet)
Dahla ghall-garaxxijiet
Belmore

Eagle Flats

Dahla ghall-garaxxijiet
Arabesque

Falcon Flats
Moonstone

Dahla ghall-garaxxijiet
Dahla ghall-garaxxijiet
Earl’s Court

Garaxx

Garaxx

Tigan (Flettijiet)
Garaxx

Belair

Garaxx

Antmar

Bieb bla numru

Bieb bla numru

Bieb bla numru

Bieb bla numru
Garaxx

April Showers (Flettijict)

Numru Gdid
New Number

1

O 3 W W

—_
—_—

15
17
19
21
23
25
27
29
31
33
35
37
39
41
43
45
47
49
51
53
55
57

NUMBERING OF DOORS AT L-IMSIDA

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has been
pleased to order that the numbers/names of the doors in the
streets at L-Imsida,
subjoined schedule, be altered as stated in the said schedule.

specified in the

In-naha tal-lemin meta tidhol minn

Triq I-Isqof F. S. Caruana

Right side entering from Triq I-Isqof F. S. Caruana

Isem/Numru Qadim
Name/Old Number

Bieb bla numru

1, Lany Flats

Lany Flats

Garaxx

Garaxx

Garaxx

Garaxx

Roseff House
KimSkye Apartments
Dahla ghall-garaxxijiet
Bieb bla numru

Bieb bla numru (Flettijiet)
Phoenix Court
Garaxx

Standard Buildings
Garaxx

14 (Flettijiet)

Bieb bla numru

Bieb bla numru

Bieb bla numru
Garaxx

Mermark Ville

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Bieb bla numru

Numru Gdid
New Number

2
4
6
8
10
12
14
16
18
20
22
24
26
28
30
32
34
36
38
40
42
44
46
48
50
52
54
56
58
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Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 59 Bieb bla numru 60
Garaxx 61 Garaxx 62
April Love (Flettijiet) 63 A.D. Supermarket (Hanut) 64
Adri Nails (Hanut) 65 Bieb bla numru 66
St Anna 67 Westminister 68
St Mary 69 Garaxx 70
Lilly 71 Trust (Hanut) 72
Juliet 73 Bieb bla numru 74
Romeo 75 Bieb bla numru 76
St Marcellina 77 Dahla ghall-garaxxijiet 78
St Osyth 79 Sub-Station 80
Casa di Loretto 81

Garaxx 83

Blue Gardenia 85

Garaxx 87

Lukliz 89

Pebbles 91

Garaxx 93

Carmel Ville 95

2. TRIQ TAL-HRIEREB

In-naha tax-xellug meta tidhol minn In-naha tal-lemin meta tidhol minn
Triq E.H. Furse Triq E.H. Furse
Left side entering from Trig E.H. Furse Right side entering from Triq E.H. Furse

Isem/Numru Qadim Numru Gdid Isem/Numru Qadim Numru Gdid
Name/Old Number New Number Name/Old Number New Number
Rainbow Court 1 Bieb bla numru 2
2A (Hanut) 3 Varsity Court 4
Diplo Foundation 5 King’s Gate House (Flettijict) 6
Anutruf (Flettijiet) 7 King’s Gate (Restorant) 8
Garaxx 9 El Paradiso Court 10
El John 11 Garaxx 12
Garaxx 13 Diamond Hill 14
Garaxx 15 Sit bla bini 16
Garaxx 17 Sit bla bini 18
Elaine Court 19 Sit bla bini 20
Bieb bla numru 21 Sit bla bini 22
Bieb bla numru 23 Sit bla bini 24
Dahla ghall-garaxxijiet 25 Sit bla bini 26
Bieb bla numru 27 Garaxx 28
Arkla Court 29 Garaxx 30
Hill Side (Flettijiet) 31 Garaxx 32
Medina 33 St Francis Convent 34
Perla 35 Garaxx 36
The Hive (Flettijiet) 37 St Francis School 38

Wishing Well 39 Ufficeju 40
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Isem/Numru Qadim
Name/Old Number

Garaxx

Dahla ghall-garaxxijiet
Orchidea Apartments
M1

Garaxx

Sunrise (Flettijiet)
Bliss Body Massage (Hanut)
West Gate Residence
53, Charles

Mariella (Flettijiet)

St Francis

The Nest (Flettijiet)
North Gate Residence
Kitt Peak

Tania

Teomangeo (Flettijiet)
Etoile

St Bernard’s Safety Training Centre

Bernice Court

Garaxx

Best Properties (Hanut)
Superior Court

Garaxx

Regional Business Centre

Numru Gdid
New Number

41
43
45
47
49
51
53
55
57
59
61
63
65
67
69
71
73
75
77
79
81
83
85
87

Isem/Numru Qadim
Name/Old Number

St Luke

St Mary (Garaxx)

St John

Grebe Court

Marina Restaurants Ltd
Bieb bla numru

3. TRIQ IT-TAJJAR

In-naha tax-xellug meta tidhol minn

Triq il-Kosbor, Ta’ Xbiex

Left side entering from Triq il-Kosbor, Ta’ Xbiex

Isem/Numru Qadim
Name/Old Number
9, Tonir

Bieb bla numru

7, Casa Renluc
Bieb bla numru
Garaxx

M. Dolores Flats
48, Little Hut

Blue Med Flats
Garaxx

Garaxx

Faith Court
Shalom Garage
Shalom Court
Garaxx

Numru Gdid
New Number

1

O 3 W W

—
[

15
17
19
21
23
25
27

Numru Gdid
New Number

42
44
46
48
50
52

In-naha tal-lemin meta tidhol minn

Triq il-Kosbor, Ta’ Xbiex

Right side entering from Triq il-Kosbor, Ta’ Xbiex

Isem/Numru Qadim
Name/Old Number

Garaxx

Garaxx

Garaxx

6 (Garaxx)
Garaxx

Kislev (Garaxx)
Bieb bla numru
M. Angle (Garaxx)
Dear (Garaxx)
Garaxx

2 (Garaxx)

3 (Garaxx)

4 (Garaxx)

5 (Garaxx)
Garaxx

Numru Gdid
New Number

2
4
6
8
10
12
14
16
18
20
22
24
26
28
30



Is-7 ta’ Jannar, 2022

47

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Is-7 ta’ Jannar, 2022
Nru. 17
NUMRI GODDA TA’ BIBIEN

FL-IMSIDA/TA’ XBIEX

BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal-
Kodi¢i tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru
ghogbu jordna illi n-numri/ismijiet ta’ bibien fit-triq
imsemmija fl-Imsida/Ta’ Xbiex, hawn taht elenkati u
specifikati f’din l-iskeda, ghandhom jinbidlu kif jidher fl-
iskeda msemmija.

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
7, CMYMK (Garaxx) 32
Garaxx 34
Bieb bla numru 36
Garaxx 38
Assisi (Bio Life Force) 40
Dar il-Hena 42

7th January, 2022
No. 17

NUMBERING OF DOORS AT
L-IMSIDA/TA’ XBIEX

IN exercise of the powers conferred by section 115 of the
Code of Police Laws (Cap. 10), the Prime Minister has been

pleased to order that the numbers/names of the doors in the
undermentioned street at L-Imsida/Ta’ Xbiex, specified in
the subjoined schedule, be altered as stated in the said

schedule.

SKEDA/SCHEDULE
TRIQ IL-PRINCIPESSA MARGERITA, L-IMSIDA

In-naha tax-xellug meta tidhol minn
Triq D’Argens

Left side entering from Trig D’ Argens

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Showroom 1

Sit bla bini 3
Parkegg 5
Dahla ghall-garaxxijiet 7
Garaxx 9

14 11
Dahla ghall-garaxxijiet 13
Dahla ghall-garaxxijiet 15
Continental Cars (Showroom) 17
Garaxx 19
Princess Flats 21
Bieb bla numru (Spar) 23

Sit bla bini 25
Block B2 27

In-naha tal-lemin meta tidhol minn
Triq D’ Argens

Right side entering from Trig D Argens

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Bieb bla numru 2
Cotoner Flats 4
Izibet (Hanut) 6
Princess (Flettijiet) 8
Bini ged jinbena (Garaxx) 10
Bieb bla numru 12
Dahla ghall-garaxxijiet 14
17, Monterey 16
Garaxx 18
19 (Flettijiet) 20
Digiprint (Hanut) 22
21A 24
Baby World Ltd 26
Mediterranea Flats 28
Dahla ghall-garaxxijiet 30
Banka tal-Lottu 32
Supercasa (Hanut) 34
St Tropez (Flettijiet) 36
Hanut 38
Our Nest 40
House Sale (Hanut) 42

Leonora (Flettijiet) 44
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Isem/Numru Qadim Numru Gdid
Name/Old Number New Number

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Garaxx 46
Namaste Nepal Mini Market (Hanut) 48
MDT Repair Centre 50
MDT (Hanut) 52
The Convenience Shop (Hanut) 54
Delcar 56
Gloucester Place (Flettijiet) 58
Anna 60
The AV Clinic 62
Tagliaferro Mansions 64
Remedies (Spizerija) 66
Delina Flats 68
Garaxx 70
Bieb bla numru 72
Block C1 74

TRIQ IL-PRINCIPESSA MARGERITA, TA’ XBIEX

In-naha tax-xellug meta tidhol minn
Triq il-Watar

Left side entering from Triq il-Watar

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Block B3 29
Block B4 31
Block B5 33
Block F1 35
Garaxx 37

Is-7 ta’ Jannar, 2022

Nru. 18

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARIJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u 1-fidda li fuqu
huma bbazati I-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u 1-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

In-naha tal-lemin meta tidhol minn
Triq il-Kosbor

Right side entering from Triq il-Kosbor

Isem/Numru Qadim Numru Gdid
Name/Old Number New Number
Block C2 76
Block C3 78
Block C4 80
Block C5 82
Block F2 84
Bieb bla numru 86
Bieb imbarrat (Garaxx) 88
Portmany (Flettijiet) 90
Bieb bla numru 92

7th January, 2022

No. 18

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:
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Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
7.1.2022 €51.703 €0.657

Is-7 ta’ Jannar, 2022

AVVIZ TAL-PULIZIJA
Nru. 1

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi I-vetturi tas-sewqan ma jkunux jistghu jghaddu
mit-toroq imsemmija hawn taht fid-dati u I-hinijiet indikati.

Bormla

Nhar is-Sibt, 8 ta’ Jannar, 2022, mis-6.00 p.m. sat-8.00
p.m., minn Pjazza Santa Margerita.

Trasport pubbliku mhux affettwat.

Vetturi li jiksru I-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

Is-7 ta’ Jannar, 2022

AGENZIJA NAZZJONALI TAL-LITTERIZMU

Sejha ghal Senior Manager Full-time, I-Izvilupp
tal-Lingwa u Diffikultajiet Specifi¢i fit-Taghlim,
mal-Agenzija Nazzjonali tal-Litterizmu (ir-Raba’ Sejha)

Numru tal-Permess tal-Jobsplus: 599/2021

L-Agenzija Nazzjonali tal-Litterizmu qieghda tilqa’
applikazzjonijiet ghal Senior Manager full-time fl-Izvilupp
tal-Lingwa u Diffikultajiet Specifi¢i fit-Taghlim.

L-applikanti ghandhom jissodisfaw dawn il-kriterji ta’
eligibbilta sad-data tal-gheluq:

1. Bacellerat f’Livell 6 tal-MQF li jwassal ghal kwalifika
tal-professjoni ta’ ghalliem, bhal MTL jew B.Ed. (Primarja)
jew B.Ed. (Snin Bikrin) jew Bacellerat (Livell 6 tal-MQF) u
PGCE, jew oghla;

2. Hames (5) snin shah esperjenza ta’ xoghol fi rwol li
jinvolvi kordinazzjoni fl-edukazzjoni preferibbilment fil-
programmi ta’ intervent tal-litterizmu u/jew servizzi lil tfal
b’diffikultajiet specifici fit-taghlim;

7th January, 2022

POLICE NOTICE
No. 1

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

Cospicua

On Saturday, 8th January, 2022, from 6.00 p.m. till 8.00
p-m., through Pjazza Santa Margerita.

Public transport is not affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

7th January, 2022

NATIONAL LITERACY AGENCY

Call for Full-time Senior Manager, Language
Development and Specific Learning Difficulties within
the National Literacy Agency (Fourth Call)

Jobsplus Permit Number: 599/2021

The National Literacy Agency is seeking to recruit a full-
time Senior Manager, Language Development and Specific
Learning Difficulties.

Applicants must fulfil the following eligibility criteria by
the closing date:

1. A recognised teaching degree at MQF Level 6
or higher, i.e. MTL or B.Ed. (Primary) or B.Ed. (Early
Childhood Education and Care) or a full degree at MQF
Level 6 together with a PGCE or higher;

2. A minimum of 5 full years work experience in
a coordinating role in education preferably in literacy
intervention programmes and/or services to children having
specific learning difficulties;
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3. Certifikati fil-Malti u I-Ingliz ta’ Livell 4 tal-MQF
(Grad A-C) jew ekwivalenti; U

4. Kompetenza gholja f’applikazzjonijiet tat-Teknologija
tal-Informatika, inkluz sistemi tal-MS Office, partikolarment
Word, Access, Excel, u PowerPoint. Tkun haga tajba jekk
wiehed ikun jaf juza wkoll sistemi tal-immaniggjar tal-
informazzjoni.

Ikunu kkunsidrati wkoll applikazzjonijiet minghand
kandidati li ghandhom Bacellerat f’Livell 6 tal-MQF jew
oghla u Diploma f’Livell 5 jew oghla fid-Dislessija jew
f’Diffikultajiet Specifi¢i fit-Taghlim jew fil-Litterizmu u
jissodisfaw ukoll il-kriterji tal-eligibbilta minn 2 sa 4 ta’
hawn fugq.

L-applikanti jridu jissottomettu evidenza tal-esperjenza
tax-xoghol taghhom u tal-inizjattivi fil-litterizmu,
preferibbilment fl-implimentazzjoni ta’ programmi ta’
intervent fil-litterizmu ma’ tfal b’diffikultajiet specifici
fit-taghlim u I-genituri/kustodji taghhom. Kwalifiki
addizzjonali marbuta ma’ programmi ta’ intervent fil-
litterizmu, spec¢jalment ghal tfal b’diffikultajiet specifi¢i fit-
taghlim jinghataw l-attenzjoni xierqa.

Min jixtieq aktar dettalji dwar ir-rwol u l-kundizzjonijiet
tal-impjieg, jista’ jfittex l-informazzjoni fuq (www.education.
gov.mt/nla) jew jibghat ittra elettronika lil (nlarecruitment@
ilearn.edu.mt) jew icempel bin-numru tat-telefown 2598
3325.

Il-kandidati ghandhom jibaghtu I-ittra ta’ applikazzjoni
flimkien mal-gabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja ta¢-certifikati rilevanti
taghhom, certifikat tal-kondotta ricenti mahrug mill-Pulizija
u I-lista tax-xoghol 1i ghamlu tul hajjithom mill-Jobsplus,
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) jew bil-posta lil: Reklutagg, L-Agenzija Nazzjonali tal-
Litterizmu, I¢-Centru Nazzjonali tal-Kurrikulu, Triq Guze
Abela Scolaro, II-Hamrun HMR 1304, sa mhux aktar tard
mill-Gimgha, 21 ta’ Jannar, 2022, f’nofsinhar. Applikanti
impjegati fis-servizz pubbliku ghandhom jissottomettu wkoll
kopja ricenti tal-GP 47 (Service and Leave Record Form).

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed biex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa li tkun waslet
l-applikazzjoni fi Zmien sebat ijiem. Applikazzjonijiet li
jaslu tard ma jigux ikkunsidrati.

Is-7 ta’ Jannar, 2022

3. MQF Level 4 certificates in Maltese and English
(Grades A-C) or equivalent or higher; AND

4. High competency in ICT applications, especially
MS Office systems most notably Word, Access, Excel, and
PowerPoint. Ability to make use of management information
systems would be desirable.

Applications will also be considered from applicants
who have an MQF Level 6 degree or higher AND a Diploma
in Dyslexia or Specific Learning Difficulties or Literacy at
MQF Level 5 or higher and fulfil eligibility criteria 2 to 4
above.

Applicants must present documented evidence of their
work experience and must demonstrate experience in literacy
initiatives preferably in the implementation of literacy
intervention programmes with children with specific learning
difficulties and their parents/caregivers. Due consideration
will be given to applicants who have additional qualifications
in literacy intervention programmes, particularly those for
children with specific learning difficulties.

A detailed job description, including conditions of
employment, can be obtained from (www.education.gov.mt/
nla) or via email to (nlarecruitment@ilearn.edu.mt) or by
telephone number 2598 3325.

Candidates should submit their letter of application,
together with a summary of qualifications and experience
in a European Curriculum Vitae Format, a copy of their
relevant scanned certificates, a valid police conduct
certificate and their Jobsplus employment history, by email
to (nlarecruitment@ilearn.edu.mt) or by registered post to
Recruitment, National Literacy Agency, NCC, Triq Guze
Abela Scolaro, Hamrun HMR 1304, by not later than Friday
21st January, 2022, at noon. Applicants employed with the
public service are to also submit a recent Service and Leave
Record Form (GP47).

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above
deadline. Applications will be acknowledged within seven
days. Late applications will not be considered.

7th January, 2022
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MINISTERU GHALL-EDUKAZZJONI U L-ISPORT

Pozizzjoni ta’ Project Officer fil-Ministeru
ghall-Edukazzjoni u 1-Isport

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru  ghall-Edukazzjoni u I-Isport (MEDS)
jixtieq jigbed l-attenzjoni tal-applikanti interessati li 1-ebda
forma ta’abbuz fuq it-tfal mhuwa tollerat. Fil-process tar-
reklutagg, -MEDS jimxi mal-Ligi Sussidjarja 327.546
(Regolamenti tal-2016 dwar ir-Reklutagg, Tahrig Inizjali u
Zvilupp Professjonali Kontinwu u Protezzjoni ta’ Minorenni
fl-Edukazzjoni Obbligatorja).

1.Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni
u l-Isport, jilqa’ applikazzjonijiet ghall-pozizzjoni ta’ Project
Officer fil-progett LLAPSI+ (MT/2016/AMIF/4.01) fil-
Ministeru ghall-Edukazzjoni u 1-Isport.

Din il-pozizzjoni hija parzjalment iffinanzjata mill-
Unjoni Ewropea taht il-Fond ghall-Azil, il-Migrazzjoni u
I-Integrazzjoni 2014-2020.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament sat-30 ta’
Gunju, 2022, bhala Project Officer fil-progett LLAPSI+
(MT/2016/AMIF/4.01) fil-Ministeru ghall-Edukazzjoni u
I-Isport, 1i jista’ jigi mgedded ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Project Officer hija suggetta ghal
perjodu ta’ prova kkalkulata fuq bazi prorata peress li din
il-hatra hija fuq bazi definita li t-tul taghha huwa inqas minn
sena (1) .

2.3 Peress li din hi pozizzjoni hija marbuta ma’ terminu
ta’ zmien fiss jew tkomplija ta’ bic¢a xoghol spedifika, il-
pozizzjoni ta’ Project Officer taqa’ taht Regolament 7(4)
tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
jikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal li jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

MINISTRY FOR EDUCATION AND SPORT

Position of Project Officer in the Ministry
for Education and Sport

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education and Sport (MEDS) would like
to remind all interested applicants that it has zero tolerance
policy towards any form of child abuse. MEDS adheres ta
S.L. 327.546 (Recruitment, Initial Training and Continuous
Professional Development of Personnel and Protection of
Minors in Compulsory Education Regulations 2016) in its
recruitment process.

1. The Permanent Secretary, Ministry for Education and
Sport, invites applications for the position of Project Officer
for the project LLAPSI+ (MT/2016/AMIF/4.01) in the
Ministry for Education and Sport.

This position is part-financed by the European Union
under the Asylum, Migration and Integration Fund 2014-
2020

Duration of Assignment and Conditions

2.1 A selected candidate will enter into an assignment
until 30th June, 2022, as a Project Officer for the project
LLAPSI+ (MT/2016/AMIF/4.01) in the Ministry for
Education and Sport, which may be renewed for further
periods.

2.2 The position of Project Officer is subject to a
probationary period calculated on a pro rata basis since this
appointment is on definite basis whose duration is of less
than one (1) year.

2.3 Since this is a position time-barred or linked to the
completion of a specific task, the position of Project Officer
constitutes an objective reason which falls under Regulation
7(4) of Subsidiary Legislation 452.81 entitled ‘Contracts of
Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.
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Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Project Officer
huwa ekwivalenti ghal Skala ta’ Salarju 9, li fis-sena 2022
huwa ta’ €23,353 fis-sena li jizdied b’€447.33 fis-sena sa
massimu ta’ €26,037.

Dmirijiet

Id-dmirijiet ta’ persuna fil-hatra ta’ Project Officer
fil-progett LLAPSI+ (MT/2016/AMIF/4.01) fi hdan il-
Ministeru ghall-Edukazzjoni u 1-Isport jinkludu li:

i. Jassisti fl-immaniggjar ta’ implimentazzjoni effettiv fl-
azzjonijiet tal-Progett;

ii. Jassisti fl-izvilupp ta’ pjanijiet ta’ xoghol, li jinkludu
t-tqassim tal-kompiti, skadenzi, monitoragg tal-progress tal-
Progett;

iii. Jassisti fil-preparazzjoni tal-progress u kwalunkwe
rapport iehor relatat mal-Progett kif mehtieg, u uploading ta’
informazzjoni fis-sit elettroniku tal-Progett;

iv. Jassisti fl-amministrazzjoni tal-informazzjoni kollha
dwar l-implimentazzjoni tal-progett LLAPSI+ (MT/2016/
AMIF/4.01) u jassigura li 1-azzjoni kollha mehtiega tittieched
f’wagqtha;

v. Jiddokumenta u jirrapporta l-attivitajiet kollha, li
jinkludu kitba u gabra ta’ dokumenti li jservu bhala I-bazi
ghal immaniggjar finanzjarju tajjeb;

vi. Taht id-direzzjoni tal-Leader u Amministrazzjoni tal-
Progett, jorganizza u jippartecipa fil-lagghat rilevanti kull
meta jkun applikabbli u mehtieg;

vii.  Jassisti  fil-kumpilazzjoni  tat-talba  ghall-
kwotazzjonijiet, dokumenti ta’ tenders u processi ta’ ghazla
u kwalunkwe’ xoghol iehor relatat;

viii. Jikkordina ma’ entitajiet koncernati rilevanti,
dipartimenti u tagsimiet ghal tmexxija bla xkiel fl-attivitajiet
tal-Progett;

ix. [zomm id-dokumentazzjoni kollha mehtiega ghall-
Progett kif ukoll uploading tad-dokumentazzjoni mehtiega
fuq il-Management Information System, u jassigura
I-manteniment tajjeb tal-Project Files;

x. Iwettaq dmirijiet ohra kif mitlub mill-Project Leader
jew mis-Segretarju Permanenti tal-Ministeru  ghall-
Edukazzjoni u I-Isport;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg

Salary Pegged to the Position

3. The Salary attached to the position of Project Officer
is equivalent to Salary Scale 9, which in the year 2022 is
€23,353 per annum rising by annual increment of €447.33
up to a maximum of €26,037.

Duties

The duties of Project Officer for the project LLAPSI+
(MT/2016/AMIF/4.01) in the Ministry for Education and
Sport include:

i. Assist in the managing of effective implementation of
Project actions;

ii. Assist in the development of work plans, including
setting tasks, deadlines and monitoring progress of the
Project;

iii. Assist in the preparation of progress and any other
Project related reports as required, and uploading of
information on the Project websites;

iv. Assist in the management of all the relative information
on implementation of the project LLAPSI+ (MT/2016/
AMIF/4.01) and assurance that all action required is taken
in a timely manner;

v. Recording of all pertinent activities, including
compiling adequate records which should serve as a basis
for sound financial management;

vi. Under the direction of the Project Leader and
Administration, organise and participate in the relevant
meetings whenever applicable and required;

vii. Assisting in the compilation of request for quotations,
tender documents and selection processes and any other
related duties;

viii. Liaising with the relevant stakeholders, departments
and sections for the smooth running of the Project activities;

ix. Maintaining all the necessary documentation for the
Project as well as uploading the necessary documentation
on the Management Information System, and ensuring an
optimal upkeep of Project Files;

X. carrying out other duties as may be determined by the
Project Leader or the Permanent Secretary of the Ministry
for Education and Sport;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;
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xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

xii. Any other duties, as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fl-Arts jew Education jew Laws jew
Media and Knowledge Science jew Diplomatic Studies jew
European Studies jew Social Sciences jew Communications
jew Policy jew Statistics jew Economics jew Management
jew Accountancy jew kwalifika professjoanli komparabbli
f’Livell 6 tal-MQF fl-Accountancy, flimkien ma’ sena (1)
esperjenza ta’ xoghol rilevanti.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess li jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-pozizzjoni
jridu jkunu kkonfermati fil-hatra kurrenti taghhom.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

Kwalifika ta’ Master’s f’Livell 7 tal-MQF, jew
ekwivalenti, ghandha tinkludi minimu ta’ 60 krettu ECTS/
ECVET jew ekwivalenti*.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
krettu 60 ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati 1i bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti

ii. able to communicate in Maltese and English languages;

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent®) in Arts or Education or Laws or Media
and Knowledge Science or Diplomatic Studies or European
Studies or Social Sciences or Communications or Policy or
Statistics or Economics or Management or Accountancy or
a comparable professional qualification at MQF Level 6 in
Accountancy, plus one (1) year relevant work experience.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
180 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this position must be
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

A Master’s qualification at MQF Level 7, or equivalent,
must comprise a minimum of 60 ECTS/ECVET credits or
equivalent™®.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60ECTS/ECVET credits. The advise of the MQRIC may be
sought.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
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li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta
permezz tal-Portal tal-Ingagg tal-Edukazzjoni (https:/
edurecruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

54 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Education
Recruitment Portal (https://edurecruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni u I-Isport,
permezz tal-Portal tal-Ingagg tal-Edukazzjoni biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproduc¢u Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 24 ta’ Jannar, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala réevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Ministry for Education and Sport, through the Education
Recruitment Portal only (https://edurecruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 24th January, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the
People and Standards Division (https://recruitmentintra.
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gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-7 ta’ Jannar, 2022

&

Fond ghall-Azil, il-Migrazzjoni u 1-Integrazzjoni 2014-2020
Dan il-progett huwa parzjalment iffinanzjat mill-Unjoni Ewropea
Rata ta’ kofinanzjament: 75% Fondi UE; 25%

Fondi mill-Benefi¢jarju Gestjoni Sostenibbli ta’ Migrazzjoni

gov.mt/generalprovisions/GeneralProvisionsEN.pdf) These
general provisions are to be regarded as an integral part of
this call for applications.

7th January, 2022

* X %

*
* 5 *

Asylum, Migration and Integration Fund 2014-2020
This project is part-financed by the European Union
Co-financing rate: 75% EU Funds; 25%
Beneficiary Funds Sustainable Management of Migration Flows

MINISTERU GHALL-EDUKAZZJONI U L-ISPORT

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghall-Edukazzjoni u I-Isport

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru  ghall-Edukazzjoni u I-Isport (MEDS)
jixtieq jigbed l-attenzjoni tal-applikanti interessati li 1-ebda
forma ta’ abbuz fuq it-tfal mhuwa tollerat. Fil-process tar-
reklutagg, -MEDS jimxi mal-Ligi Sussidjarja 327.546
(Regolamenti tal-2016 dwar ir-Reklutagg, Tahrig Inizjali u
Zvilupp Professjonali Kontinwu u Protezzjoni ta’ Minorenni
fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni
u l-Isport, jilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager (Rizorsi Umani) fil-Ministeru ghall-Edukazzjoni u
I-Isport.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani),
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2022 huwa ta’
€20,616 fis-sena, li jizdied bi €375.17 fis-sena sa massimu
ta’ €22,867

2.4 Persuna fil-grad ta’ Assistant Manager tipprogressa
ghal Skala 10, li fis-sena 2022 hija ekwivalenti ghal €21,950
fis-sena, li tizdied b’zidiet annwali ta’ €407.67 sa massimu

MINISTRY FOR EDUCATION AND SPORT

Post of Assistant Manager (Human Resources)
in the Ministry for Education and Sport

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education and Sport (MEDS) would like
to remind all interested applicants that it has zero tolerance
policy towards any form of child abuse. MEDS adheres to
S.L. 327.546 (Recruitment, Initial Training and Continuous
Professional Development of Personnel and Protection of
Minors in Compulsory Education Regulations 2016) in its
recruitment process.

1. The Permanent Secretary, Ministry for Education and
Sport, invites applications for the post of Assistant Manager
(Human Resources) in the Ministry for Education and Sport

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Human Resources) is Salary Scale 11, which in the year
2022 is equivalent to €20,616 per annum, rising by annual
increments of €375.17 up to a maximum of €22,867.

2.4 An Assistant Manager will progress to Salary Scale 10
which in the year 2022 is equivalent to €21,950 per annum,
rising by annual increments of €407.67 up to a maximum
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ta’ €24,396, wara tliet (3) snin servizz fil-grad fi Skala ta’
Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2) dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tar-rizorsi umani, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

L-oggettivi tal-post huma li jappoggaw il-funzjonijiet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz l-ippjanar
tar-Rizorsi Umani, konformitd ta’ processi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati 1i fughom jittichdu d-decizjonijiet Strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

of €24,396, on completion of three (3) years service in the
grade in Salary Scale 11, subject to satisfactory performance.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in human
resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

The objectives of the post are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistics upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management.

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles and all requested information required for
effective HR planning, data collation as directed by senior
management;
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ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema ¢entrali ta” DAKAR kif mehtieg;

iv. Jappoggija kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li 1-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u I-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu I-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet:

vii. Jappoggja 1-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg:

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jippartecipa b’mod attiv fil-forniment ta’
servizz ta’ eccellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zzmien

xiii. Iwettaq dmirijiet ohra skont l-ezigenzi tas-Servizz
Pubbliku kif ordnat mid-Direttur/DG responsabbli mill-
People Management/Segretarju Permanenti;

xiv. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir ichor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Performing other duties according to the exigencies
of the Public Service as directed by the Director/DG
responsible for People Management/Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary.

xvi. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta ; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. cittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.
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ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resources Management jew Training and Development
jew Public Administration jew Public Management jew
Corporate Governance and Leadership jew Leadership and
Organisational Behaviour jew Management and Leadership
jew Strategy, Leadership and Change Management jew
Industrial Relations and Workplace Learning jew Business
Administration.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/EVCET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/EVCET. lista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

42 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-30 ta’ Gunju, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahaqx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

ii. able to communicate in Maltese and English languages;

iii. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(ii)) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 30th June, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.
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(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din I-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal tal-Edukazzjoni (http://edurecruitment.
gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Education
Recruitment Portal (http://edurecruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni u I-Isport,
permezz tar-Recruitment Portal tal-Edukazzjoni biss (http://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta’ nhar it-Tnejn, 24 ta’ Jannar, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the, Ministry for Education and Sport, through the
Education Recruitment Portal only (http://edurecruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public
Service must produce a Certificate of Conduct which has
been issued not earlier than one (1) month from the date
of application, in PDF format, which are to be uploaded
through the portal. The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of
Monday, 24th January, 2022. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf). Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-7 ta’ Jannar, 2022
UFFICCJU TAL-PRIM MINISTRU

Post ta’ Officer I fid-Dipartiment tar-Relazzjonijiet
Industrijali u tal-Impjieg fi Hdan 1-Uffi¢¢ju
tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju tal-
Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’ Officer
I biex iwettaq dmirijiet f’Compliance u Employment Law
fi hdan id-Dipartiment tar-Relazzjonijiet Industrijali u tal-
Impjieg fi hdan I-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Officer I huwa ta’ Skala ta’ Salarju 10, li
fis-sena 2022 huwata’€21,950 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €24,396.

2.4 Persuna fil-grad ta’ Officer I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€23,353 x €447.33 - €26,037 fis-
sena 2022) wara sentejn (2) servizz bhala Officer I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Officer I fi Skala ta’ Salarju 9 titla’
fi Skala ta’ Salarju 8 (€24,845 x €486.83 - €27,766 fis-sena
2022) wara hames (5) snin servizz bhala Officer I fi Skala ta’
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Officer I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€26,438 x €531.17 - €29,625 fis-sena
2022) wara tliet (3) snin servizz bhala Officer I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

access to application forms and related details;
retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf). These general
provisions are to be regarded as an integral part of this call
for applications.

7th January, 2022
OFFICE OF THE PRIME MINISTER

Post of Officer I in the Department for Industrial
and Employment Relations within the Office
of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Officer I to perform duties in Compliance and Employment
Law in the Department for Industrial and Employment
Relations within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Industrial for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Officer I is Salary Scale 10,
which in the year 2022 is equivalent to, €21,950 per annum,
rising by annual increments of €407.67 up to a maximum
of €24 396.

2.4 An Officer I in Salary Scale 10 will progress to Scale
9 (€23,353 x €447.33 - €26,037 in 2022) on completion of
two (2) years service as Officer I in Salary Scale 10, subject
to satisfactory performance.

2.5 An Officer I in Salary Scale 9 will progress to
Salary Scale 8 (€24,845 x €486.83 - €27,766 in 2022) on
completion of five (5) years service as Officer I in Salary
Scale 9, subject to satisfactory performance.

2.6 An Officer I in Salary Scale 8 will progress to
Salary Scale 7 (€26,438 x €531.17 - €29,625 in 2022) on
completion of three (3) years service as Office I in Salary
Scale 8, subject to satisfactory performance.
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2.7 Il-persuni mahtura jkunu wkoll intitolati ghall-
allowance annwali ta’ 5% tas-salarju baziku taghhom,
marbut ma’ xoghol sodisfacenti u suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn zmien ghal
zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwalunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn uffi¢jali pubblici li
diga ghandhom hatra fl-istess grad li qieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi Manigerjali/ta’ Ufficjal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, sugett ghall-
kriterji ta’ eligibbilta.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2) qabel ma japplikaw lateralment. Dan
mhuwiex applikabbli ghal skopijiet ta’ promozzjoni, suggett
ghall-kriterji ta’ eligibbilta.

2.10 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi 1-
imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu jigu
biss trasferiti fuq talba taghhom sabiex jagdu dmirijiet xi
mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.12 Dan il-post gie identifikat ghall-finijiet ta’
subartikolu 5 tal-artikolu 4 tal-Att dwar 1-Amministrazzjoni
Pubblika, kif ukoll ghall-finijiet ta’ Direttiva 14, ghax
jinvolvi funzjonijiet regolatorji/ta’ spettorat (aghzel skont kif
applikabbli). Il-kundizzjonijiet rilevanti elenkati fl-Att dwar
I-Amministrazzjoni Pubblika u f’Direttiva 14 japplikaw.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Officer I huma li:

i. Ikun familjari mal-legizlazzjoni rilevanti dwar

l-impjiegi u jwiegeb mistogsijiet f’dan ir-rigward,;

2.7 Appointees shall also be entitled to the payment
of an annual allowance of 5% of their basic salary and
subject to satisfactory performance and subject to Central
Administration’s policies in force from time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or application for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and required a
specfic related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioner
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointment, and if appointed are to serve in this post
for a minimum of two (2) years, before applying laterally.
The latter condition is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.

2.11 The result will be valid for a period of two (2) years
from date of publication.

2.12 This post has been designated for the purposes of
sub-article 5 of article 4 of the Public Administration Act
and in terms of Directive 14, since it involves regulatory/
inspectorate (insert as applicable) functions. The relevant
conditions laid out in the Public Administration Act and
Directive 14 apply.

Duties
3. The job duties for the post of Officer I are:

i. Be familiar with relevant employment legislation and
answer queries from the public in this respect;
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ii. Iwettaq dmirijiet fir-rigward tal-ftuh ta’ kazijiet
investigattivi kif ircevuti jew kif jinghata struzzjonijiet;

iii. Iwettaq dmirijiet skont id-dmirijiet u s-setghat
assenjati lill-Ispetturi skont 1-Artikolu 43 tal-Kapitlu 452
tal-Ligijiet ta’ Malta;

iv. Iwettaq investigazzjonijiet u dmirijiet ohra relatati mal-
infurzar marbuta mal-legizlazzjoni tal-EIRA inkluzi, izda
mhux limitati ghal, spezzjonijiet fuq il-postijiet tax-xoghol;

v. Jiltaga’ ma’ haddiema kif ukoll ma’ min ihaddem
sabiex jassistihom, jaghti pariri, kif ukoll jagixxi ta’ medjatur
rigward kwistjonijiet marbuta mal-ligi tal-EIRA;

vi. Jaghmel xoghol amministrattiv 1li jinkludi kitba ta’
rapporti, dhul ta’ informazzjoni u I-ipprocessar ta’ talbiet
monetarji, perjodu tal-impjieg, dati ta’ preskrizzjoni, u
processi ohra relatati;

vii. Jipprepara kazijiet ghal pro¢eduri tal-Qorti u jipprovdi
evidenza fil-Qorti fir-rigward ta’ investigazzjonijiet u talbiet
tad-DIER;

viii. Iwettaq dmirijiet investigattivi u konsultattivi
relatati ma’ kwistjonijiet kurrenti inkluz xoghol prekarju,
sottokuntrattar, u paga ugwali;

ix. Izomm ruhu aggornat ma’ kwalunkwe bidla fil-
legizlazzjoni dwar l-impjiegi u r-relazzjonijiet industrijali;

x. Jattendi laqghat u fora kemm f’Malta kif ukoll barra,
kif mehtieg mill-management;

xi. Iwettaq kwalunkwe xoghol ichor kif ordnat mid-
Direttur Generali (DIER); u

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz

ii. Perform duties in respect of opening of investigative
cases as received or as instructed;

iii. Carrying out duties in accordance to the duties and
powers assigned to Inspectors in terms of Article 43 of the
Chapter 452 of the Laws of Malta;

iv. Carrying out investigations and other enforcement-
related duties connected with EIRA legislation including,
but not limited to, inspections in workplaces;

v. Meeting workers and employers to assist, advise and
mediate on issues arising from EIRA legislation;

vi. Performing any necessary administrative work,
including report writing, data entry, and working out
monetary claims, period of employment, prescription dates
and other related processes;

vii. Preparing cases for Court proceedings and providing
evidence in Court in relation to DIER investigations and
claims;

viii. Carrying out investigative and advisory duties related
to current issues including precarious work, subcontracting,
and equal pay;

ix. Keeping abreast of any changes in employment and
industrial relations legislation;

x. Attending meetings and other fora both in Malta and
abroad as directed by the management;

xi. Carry out any other duties which may be assigned by
the Director General (DIER); and

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
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b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta»
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li jogoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

U

iii. f’pussess ta’ licenzja valida tas-sewqan u karozza
personali;

U

iv. ikollhom kwalifika ta’ Bacellerat rikonnuxxuta
f’Livell 6 tal-MQF (sugetta ghal minimu ta’ 180 krettu
ECTS/ECVET jew ekwivalenti*) fir-Rizorsi Umani jew
Relazzjonijiet Industrijali jew Management jew Ligi jew
Finanzi jew Ekonomija jew Komunikazzjoni jew Public
Policy jew Soc¢jologija jew Social Policy jew Psikologija
jew Amministrazzjoni Pubblika.

EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a valid driving license and own car;

AND

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET
credits, or equivalent*) in Human Resources or Industrial
Relations or Management or La or Finance or Economics
or Communications or Public Policy or Sociology or Social
Policy or Psychology or Public Administration.
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*Fin-nuqgas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa jevalwa l-programm
ta’ studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

v. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi hawn fuq
jigu accettati ghal finijiet ta’ eligibbilta, sakemm jissodisfaw
ir-rekwiziti tas-suggett specifikat.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komprabbli ma’ 60
krettiu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Aktar min hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif indikat
f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu evidenza
li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti tat-tali
kwalifika. Il-persuna mahtura jridu jgibu, jew gew approvati,
ghat-tali kwalifika sat-30 ta’ Gunju, 2022. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

(a) Il-perjodu ta’prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji sakemm jiksbu l-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikat, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course content,
the selection board is to evaluate the submitted programme of
study and determine that it is comparable to 180 ECTS/ECVET
credits. The advice of the MQRIC may be sought.

v. Public Officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course content,
the Selection Board is to evaluate the submitted programme of
study and determine that it is comparable to 60 ECTS/ECVET
credits. The advice of the MQRIC may be sought.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 30th June, 2022. If this stipulated deadline for the
attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
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responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkonc¢erna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
tal-Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tal-Online Government Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipprodué¢u Certifikat tal- Kondotta li
tali dokument irid ikun mahrug mhux aktar minn xahar (1)
qabel id-data tal-applikazzjoni, f’format PDF, li ghandhom
jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 21 ta’ Jannar, 2022. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi l-ahhar, biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mis-Sezzjoni tal-People Management, Direttorat tal-Finanzi
u Amministrazzjoni, Uffic¢ju tal-Prim Ministru, Berga ta’
Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-sejha
ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the People Management Section, Office of the Prime
Minister through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 21st January, 2022. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the
People and Standards Division (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN .pdf) or
may be obtained from the People Management Section,
Finance and Administration Directorate, Office of the Prime
Minister. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-7 ta’ Jannar, 2022
UFFICCJU TAL-PRIM MINISTRU

Post ta’ Senior Legal Officer fid-Dipartiment
tar-Relazzjonijiet Industrijali u tal-Impjieg
fi Hdan I-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Id-Direttur (Finanzi u Amministrazzjoni), Uffic¢ju tal-
Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’ Senior
Legal Officer fid-Dipartiment tar-Relazzjonijiet Industrijali
fi hdan 1-Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Legal Officer huwa ta’ Skala
ta’ Salarju 6, li fis-sena 2022 huwa ta’ €28,132 fis-sena, li
jizdied b’€596.33 fis-sena sa massimu ta’ €31,710.

2.3 Minhabba n-natura tax-xoghol involut, il-persuna
maghzula tista’ tkun intitolata ghal disturbance allowance
sa 15% tas-salarju baziku ghal xoghol li jsir regolarment
wara l-hinijiet normali tal-uffi¢¢ju, u/jew xoghol ta’ natura
straordinarja, li jsir wara I-hin tax-xoghol, kif ikun mehtieg
mil-management u suggett ghall-approvazzjoni tad-Direttur
Generali fid-Dipartiment tar-Relazzjonijiet Industrijali u tal-
Impjieg.

Din l-allowance tista’ tizdied sa 25% f’cirkustanzi
ecéezzjonali u bl-approvazzjoni ta’ awtorita oghla u
f’konformita mal-Ftehim Settorjali. Id-Disturbance Allowance
mhijiex allowance awtomatika u tigi mhallsa fuq bazi ta’ xahar
b’xahar suggetta ghall-approvazzjoni kif indikata hawn fuq.

2.4 Il-persuna nnominata tkun intitolata ghal benefi¢c¢ji
ohra u suggetta ghal kundizzjonijiet ohra stipulati fi
kwalunkwe ftehim pertinenti bejn il-Gvern ta’ Malta u
I-unions kompetenti.

2.5 Tl-persuna maghzula trid tassigura li topera fil-qafas
tal-Kodici tal-Etika u tal-paragrafu 6.2.3 tal-Public Service
Management Code u ma tista’ taghmel 1-ebda xoghol barra
mill-hin tax-xoghol mal-Gvern li jista’ jwassal ghal kunflitt
ta’ interess jew ixekkel l-operat mad-dmirijiet uffi¢jali
tieghu/taghha mal-Gvern. Xoghol privat jista’ jsir biss bil-
permess tas-Segretarju Permanenti.

The website address and email address of the receiving
Directorate are (http:/www.opm.gov.mt) and (human-
resources.opm@gov.mt).

7th January, 2022
OFFICE OF THE PRIME MINISTER

Post of Senior Legal Officer in the Department
for Industrial and Employment Relations
within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office of the
Prime Minister, invites applications for the post of Senior Legal
Officer in the Department for Industrial and Employment
Relations within the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months .

2.2 The salary for the post of is Salary Scale 6, which in
the year 2022 is equivalent to, €28,132 per annum, rising by
annual increments of €596.33 up to a maximum of €31,710.

2.3 In view of the special nature of the duties involved,
a selected candidate may also be entitled to a disturbance
allowance of up to 15% of the basic salary for work performed
regularly after office hours, and/or duties of an extraordinary
nature undertaken beyond office hours, as may be required
by management and subject to the approval of the Director
General for Industrial and Employment Relations.

The allowance may be increased up to 25% in exceptional
circumstances and on the approval of higher authority and in
line with the Sectoral Agreement. The disturbance allowance
is not an automatic allowance and is payable on a month-to-
month basis subject to approval as indicate above.

2.4 The appointee will be entitled to such other benefits
and subject to such other conditions as may be stipulated in
any pertinent agreement with the Government of Malta and
the competent union.

2.5 The appointee must ensure that s/he operates within
the framework of the Code of Ethics and of Section 6.2.3 of
the Public Service Management Code, and will not carry any
form of outside work outside the Government employment
which may lead to a conflict with their official duties with
the Government. Private work invariably necessitates the
permission of the Permanent Secretary.
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2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Legal Officer
huma li:

i. Jipprovdi pariri legali lid-Dipartiment u jassisti Uffi¢jali
tal-Compliance fit-thejjija tal-kazijiet ghall-Qorti;

ii. Iwettaq xoghol legali skont l-istandards tal-professjoni
inkluz jabbozza u jiffajlja atti gudizzjarji;

iii. Jaghti pariri u jirrapprezenta lid-Dipartiment u lill-
Kap tad-Dipartiment quddiem il-qrati/tribunali f’Malta/
Ghawdex skont kif mehtieg;

iv. Jattendi u jippartec¢ipa f’tahrig, lagghat, konferenzi u
seminars kemm f’Malta u barra;

v. Jaghmel ri¢erka legali, analizi, rapporti, u memos tal-
kabinett skont kif mehtieg;

vi. Jikkordina mall-Uffi¢¢ju tal-Avukat Generali, 1-Avukat
tal-Istat, u dipartimenti ohra tal-Gvern f’ogsma relatati mad-
Dipartiment, skont il-htiega;

vii. Ifassal u/jew jaghti pariri fit-tfassil ta’ formoli jew
avvizi uffi¢jali skedati relatati mar-rwol u 1-funzjoni tad-
Dipartiment;

viii. Jassisti fil-formolazzjoni tal-policy, traspozizzjonijiet
ta’ legizlazzjoni tal-UE u funzjonijiet ohra tad-Dipartiment
billi jipprepara briefs fir-rigward ta’ oqsma li jaqghu taht il-
kompetenza tad-Dipartiment;

ix. Jabbozza ligijiet u regolamenti, inkluz emendi ta’
legizlazzjoni ezistenti, kif ukoll kuntratti u strumenti ohra
miktuba, u jaqra b’attenzjoni dokumenti abbozzati minn
ohrajn;

x. Jaghti attenzjoni lid-dettalji ta’ informazzjoni miksuba
wagqt l-ipprocessar, l-analizi u l-evalwazzjoni ta’ kazi sabiex
tkun tista’ tittiched l-azzjoni necessarja;

xi. Isostni u jikkomunika attitudni pozittiva u professjonali
wagqt il-komunikazzjoni mal-awtoritajiet kompetenti;

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Senior Legal Officer are:

i. Provides legal advice to the Department and assist
Compliance Officers in the preparation of court cases;

ii. Performs legal work in accordance with the standards
of the profession including the preparation and filing of
judicial acts;

iii. Advices and represent the Department and the Head
of Department before the courts/tribunals in Malta/Gozo as
necessary;

iv. Attends and participate in training, meetings,
conferences and seminars in Malta and abroad;

v. Carry out legal research, perform analysis, draw up
reports and cabinet memos as may be required;

vi. Liaises with the Office of the Attorney General, State
Advocate and other Government departments as necessary
in matters related to the Department;

vii. Draw and/or advise in the drawing up of official
scheduled forms or notices related to the Department’s role
and function;

viii. Assists in the policy formulation, transposition of
EU legislation and other functions of the Department by the
preparation of briefs in relation to areas falling within the
remit of the Department;

ix. Drafts laws and regulations, including amendments
to existing legislation, as well contracts and other written
instruments and to peruse documents drafted by others;

x. Pays attention to details and information gathered
through the processing, analyses and evaluation of cases, to
be able to take the necessary action;

xi. Maintains and communicate a positive and professional
attitude during communication with competent authorities;
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xii. Iwettaq dmirijiet ohra li jisghtu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti; u

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1- Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary; and

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

iii. ikollhom warrant biex jippratikaw bhala avukat
f’Malta;

iv. ikollhom hames (5) snin esperjenza bhala avukat wara
li kien miksub il-warrant; u

v. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-dat tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

iii. have a warrant to practice as an advocate in Malta;

iv. must have five (5) years experience as an advocate
after obtaining the warrant; and

v. Public Officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.
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Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is- snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret I-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar °1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of “service in the
grade” as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol relevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tal-People Management, fid-
Direttorat tal-Finanzi u Amministrazzjoni, fl-Uffi¢¢ju tal-
Prim Ministru permezz tal-Online Government Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk i japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproducu Certifikat
tal-Kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali
Ewropew) ta’ nhar il—Gimgha, 21 ta’ Jannar, 2022. Ittra
elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 L-applikanti li ghandhom bzonn ghajnuna biex
jissottomettu applikazzjoni online, ghandhom ifittxu din
I-ghajnuna mill-HR Unit tad-dipartiment attwali taghhom,
jew mill-HR Unit tad-dipartiment fejn qed japplikaw. Dawn
l-applikanti ghandhom jizguraw li I-persuna li tapplika ghan-
nom taghhom, fil-fatt, qed tapplika ghall-post battal mehtieg
u tehmez id-dokumentazzjoni korretta.

7.3 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

74 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.5 L-applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi l-ahhar, biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 21st January, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Applicants who need assistance in submitting an
online application, are to seek such assistance from the
HR Unit of their current Department, or the HR Unit of the
Department where they are applying. Such applicants are to
ensure that the person applying on their behalf is, in fact,
applying for the vacancy required and attaching the correct
documentation.

7.3 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.4 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.5 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mis-Sezzjoni tal-People Management, Direttorat tal-Finanzi
u Amministrazzjoni, Uffic¢ju tal-Prim Ministru, Berga ta’
Kastilja, I1-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-sejha
ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

Is-7 ta’ Jannar, 2022

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD,
L-IKEL U D-DRITTHIJIET TAL-ANNIMALI

Pozizzjoni ta’ Project Officer fil-Ministeru
ghall-Agrikoltura, is-Sajd, 1-Ikel
u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.Is-Segretarju Permanenti,Ministeru ghall-Agrikoltura, is-
Sajd, I-Ikel u d-Drittijiet tal-Annimali, jilga’ applikazzjonijiet
ghall-pozizzjoni ta’ Project Officer fil-Ministeru ghall-
Agrikoltura, is-Sajd, 1-Ikel u d-Drittijiet tal-Annimali. II-
pozizzjoni tista’ tkun kofinanzjata mill-Unjoni Ewropea Fondi
Strutturali u ta’ Investiment Ewropej 2014-2020.

Tul tal-Assenjment u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Project Officer fil-Ministeru ghall-Agrikoltura, is-
Sajd, 1-Ikel u d-Dirittijiet tal-Annimali, li jista’ jigi mgedded
ghal perjodi ohra.

2.2 Il-pozizzjoni ta’ Project Officer hija suggetta ghal
perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pozizzjoni marbuta ma’ terminu
ta’ zmien fiss jew tkomplija ta’ bi¢¢a xoghol specifika, il-

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the
People and Standards Division (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may
be obtained from the People Management Section, Finance
and Administration Directorate, Office of the Prime Minister.
These general provisions are to be regarded as an integral part
of this call for applications.

The website address and email address of the receiving
Directorate are (http:/www.opm.gov.mt) and (human-
resources.opm@gov.mt).

7th January, 2022

MINISTRY OF AGRICULTURE, FISHERIES, FOOD
AND ANIMAL RIGHTS

Position of Project Officer
in the Ministry of Agriculture, Fisheries,
Food and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry of Agriculture,
Fisheries, Food and Animal Rights, invites applications for
the position of Project Officer in the Ministry for Agriculture,
Fisheries, Food and Animal Rights. This position maybe co-
financed by the European Union European Structural and
Investment funds 2014-2020.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3)
year assignment as a Project Officer in the Ministry for
Agriculture, Fisheries, Food and Animal Rights, which may
be renewed for further periods.

2.2 The position of Project Officer is subject to a
probationary period of twelve (12) months.

2.3 Since this position is time-barred, or linked to the
completion of a specific task, the position of Project Officer
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pozizzjoni ta’ Project Officer taga’ taht Regolament 7 (4)
tal-Ligi Sussidjarja 452.81 intitolat u ghaldagstant dan
Jjikkostitwixxi raguni oggettiva skont ir-‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), li jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha I-istess specjalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Salarju marbut mal-Pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Project Officer
huwa ekwivalenti ghal increment inqas mill-massimu ta’
Skala ta’ Salarju 9 (ekwivalenti ghal €25,589,67 f1-2022),
li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
l-ahhar.

3.2 Persuna maghzula tkun intitolata wkoll ghal benefi¢¢ji
ohra marbuta ma’ din il-pozizzjoni.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Project Officer
jinkludu li:

i. Jipprovdi appogg lill-amministratur tal-progett fil-
kordinazzjoni, monitoragg u kontroll tal-Work Packages

rilevanti;

ii. Jassisti fl-abbozzar tad-dokumentazzjoni mehtiega
relatata mal-progett;

iii. Jattendi u jiddokumenta fizikament spezzjonijiet fis-
sit tal-progett;

iv. Jaghmel kuntatt mal-bdiewa u partijiet interessati
fuq struzzjonijiet moghtija mill-Project Administrator jew
superjur dirett;

v. Jiddokumenta files relatati mal-progett;

vi. Thejji rapporti;

vii. Jassisti fil-gbir ta’ data relatata mal-progett;

constitutes an objective reason which falls under Regulation
7 (4) of Subsidiary Legislation 452.81 entitled ‘Contracts of
Service for a Fixed Term Regulations’.

2.4 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.5 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
a definite position when the officer concerned holds an
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Project
Officer is equivalent to the maximum of Salary Scale 9
less an increment (equivalent to €25,589.67 in 2022),
with attainment of maximum of scale on confirmation of
appointment after the probationary period of one (1) year or
completion of one year service, whichever is the latter.

3.2 A selected candidate will also be entitled to such other
benefits as tied to such position.

Duties

4. The job duties for the position of Project Officer
include:

i. Provides support to the Project Administrator in the
co-ordination, monitoring and control of the relevant work

packages;

ii. Assists in the drafting of the necessary documentation
relating to the project;

iii. Attends documentary and physical site inspections of
the project;

iv. Liaises with farmers and relevant stakeholders
as instructed by the Project Administrator or the direct
supervisor;

v. Files documentation related to the project;

vi. Carries out reporting functions;

vii. Assists in the collection of data related to the project;
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viii. Jassisti fl-analizi tad-data li tirrizulta mill-progett u
jaghmel ir-rakkomandazzjonijiet mehtiega lill-amministratur
tal-progett;

ix. Jipparte¢ipa f’tahrig u konferenzi lokali u
internazzjonali (l-applikant maghzul li jsegwi korsijiet barra
mill-pajjiz ikun marbut bil-kundizzjonijiet rilevanti stabbiliti
fil-Manwal dwar 1-Izvilupp tal-istaff fl-Amministrazzjoni
Pubblika);

x. Jahdem f’kollaborazzjoni ma’ uffi¢jali ohrajn fid-
Dipartiment tal-Affarijiet Rurali;

xi. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali daqs ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

viii. Assists in the analyses of data resulting from the
project and makes the necessary recommendations to the
Project Administrator;

ix. Participates in training and conferences locally and
abroad (A selected applicant proceeding abroad to follow
courses will be bound by the relevant conditions laid
down in the Manual on Staff Development in the Public
Administration);

x. Works in collaboration with other staff within the Rural
Affairs Department to contribute to wider goals;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been



80

Gazzetta tal-Gvern ta’ Malta 20,764

membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u 1-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunitda Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. fil-pussess ta’ Bachelors rikonoxxuta fil-Livell 6 tal-
MQF (suggett ghall-minimu ta’ 180 krettu ECTS/ECVET,
jew ekwivalenti*) fil-Chemistry jew Biology jew Physics
jew Geography jew Statistics jew Marketing jew Agricultural
Sciences jew Accountancy jew EU Studies jew Management
jew Communication Studies jew Economics jew Geosciences
jew Mediterranean Studies jew klassifikazzjoni minima ta’
2nd upper flI-ICT jew qualifika professjonali komparabbli, u
sena (1) esperjenza ta’ xoghol.

JEW

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistemi ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Ufficjali Pubbli¢i fi Skala ta’ Salarju mhux inqas minn
Skala 12, 1i I-hatra taghhom f’din l-iskala giet ikkonfermata,
jew impjegati fis-Settur Pubbliku jew impjegati fl-RSSL
b’livell ta’ responsabbiltd kumparabbli u l-hatra taghhom
giet ikkonfermata, flimkien ma’ erba’ (4) snin esperjenza ta’
xoghol rilevanti.

v. Uffi¢jali pubbli¢i li japplikaw ghal din il-pozizzjoni
jridu jkunu kkonfermati fil-hatra kurrenti taghhom.

granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. in possession of a recognised Bachelors qualification
at MQF Level 6 (subject to a minimum of 180 ECTS/
ECVET credits or equivalent*) in Chemistry or Biology
or Physics or Geography or Statistics or Marketing or
Agricultural Sciences or Accountancy or EU studies or
Management or Communication studies or Economics or
Geosciences or Mediterranean studies or a minimum of 2nd
upper classification in ICT or a comparable professional
qualification, plus one (1) year relevant experience.

OR

*In absence of documentary evidence of the ECTS/
ECVET credits or other systems of measuring in the course
content, the selection board is to evaluate the submitted
programme of the study and determine that it is comparable
to 180 ECTS/ECVET credits. The advice of the MQRIC
may be sought.

iv. Public Officers in a Scale not below Scale 12, whose
appointment in such scale has been confirmed, or Public
Sector employees performing duties in the Public Service or
RSSL employees, both at a comparable level of responsibility
and whose appointment in such level has been confirmed,
with four (4) years relevant work experience.

v. Public Officers applying for this position must be
confirmed in their current appointment.
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5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

5.4 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).
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Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati u/ jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjatiminn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
IlI-marka massima ghal dan il-pro¢ess tal-ghazla hija mija
fil-mija (100%) u 1-marka 1i persuna trid iggib biex tghaddi
hija hamsin fil-mija (50%).

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd, 1-Ikel u d-Drittijiet tal-Annimali,,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipprodu¢u Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
21 ta’ Jannar, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is hundred per cent
(100%) and the pass mark is fifty per cent (50%).

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries, Food and Animal Rights, through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 21st January, 2022. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)
jew  jinkisbu minghand 1-Assistent Direttur (People
Management), Direttorat ghas-Servizzi Korporattivi,
Agriculture and Research Innovation Hub, Triq I-Ingiered,
Hal Luga LQA 3300. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@

gov.mt).

Is-7 ta’ Jannar, 2022
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Position maybe part-financed

Il-pozizzjoni tista’ tkun parzjalment iffinanzjata mill-Unjoni Ewropea
Fondi Strutturali u ta’ Investiment Ewropej 2014-2020
Rata ta’ Kofinanzjament: 75% Fondi tal-UE; 25% Fondi Nazzjonali

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture and Research
Innovation Hub, Triq l-Ingiered Ingiered, Hal Luga LQA
3300. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://agrikoltura.gov.mt) and (http://
humanresources.mafa@gov.mt).

7th January, 2022

* X %

*
* 5 *

by the European Union European Structural and Investment Funds 2014-2020
Co-financing rate: 75% EU Funds; 25% National Funds

MINISTERU GHALL-AMBIENT, IT-TIBDIL FIL-
KLIMA U L-IPPJANAR

Post ta’ Assistant Manager (Project Management)
fil-Ministeru ghall-Ambjent, it-Tibdil
fil-Klima u l-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, it-Tibdil fil-Klima u
I-Ippjanar, jilga’ applikazzjonijiet ghall-post ta’ Assistant
Manager (Project Management) fil-Ministeru ghall-
Ambjent, it-Tibdil fil-Klima u l-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

MINISTRY FOR THE ENVIRONMENT, CLIMATE
CHANGE AND PLANNING

Post of Assistant Manager (Project Management)
in the Ministry for the Environment,
Climate Change and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Climate
Change and Planning, invites applications for the post of
Assistant Manager (Project Management) in the Ministry for
the Environment, Climate Change and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.
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2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Project Management)
li jidhol fil-grad bir-rekwiziti tal-eligibbilta ta’ paragrafu 4.1
(iii) (a) jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena
2022 huwa ta’ €19,323 fis-sena, li jizdied bi €354 fis-sena
sa massimu ta’ €21,447.

24 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 12 titla’ ghal Skala 11, li fis-sena 2022 hija
ekwivalenti ghal €20,616 fis-sena, li tizdied b’zidiet annwali
ta’ €375.17 sa massimu ta’ €22,867, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1 (b),
f’perjodu ta’ mhux iktar minn sentejn (2) mid-data tal-hatra
fejn, fil-kaz li dan ma jsehhx, il-hatra tigi mnehhija.

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€21,950 x €407.67 - €24,396 fis-sena 2022)
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Project
Management) for those applicants entering into the grade
under the eligibility provisions of paragraph 4.1 (iii) (a) or
(iii) (c) is Salary Scale 12, which in the year 2022 is equivalent
to,€19,323 per annum, rising by annual increments of €354
up to a maximum of €21,447.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2022 is equivalent to €20,616
per annum, rising by annual increments of €375.17 up to a
maximum of €22,867, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (b), in not more than
two (2) years from the date of appointment, failure of which,
appointment would be relinquished.

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (b) will be placed in Salary Scale
11, which will progress to Scale 10 (€21,950 x €407.67 -
€24 396 in the year 2022) on completion of three (3) years
service as Assistant Manager in Salary Scale 11, subject to
satisfactory performance.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
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jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tal-Project Management skont il-
postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Project Management) jinkludu li:

(1) Jassisti fit-tmexxija generali u l-esekuzzjoni ta’ progetti
mwettqa mid-direttorat/funzjoni rispettivi fi hdan I-MECP;

(i1) Jizviluppa pjanijiet ta’ hidma, inkluz ippjanar ta’
kompiti, skadenzi u oggettivi ta’ progetti assenjati;

(iii) Jizgura li 1-ghanijiet u I-miri tal-progetti huma definiti
sewwa u li l-esekuzzjoni tal-progetti jilhqu l-istandards ta’
kwalita mehtiega;

(iv) Jidentifika, fuq bazi kontinwa, kwalunkwe kwistjoni
li jisthoqqilha l-attenzjoni tas-superjur dirett tieghu/taghha;

(v) Jikkomunika mal-Project Leaders u partijiet interessati
ohra, jipprovdi appog¢ u pariri lis-senior management u
jsegwi l-implimentazzjoni tal-progetti kif mehtieg;

(vi) Jizgura komunikazzjoni effettiva mal-partijiet
interessati kollha u mal-project leaders u jikkordina lagghat
regolarment meta jkun mehtieg;

(vii) Jidentifika opportunitajiet ta’ finanzjament
alternattivi ghal progetti u ricerka, ifassal proposti ghal
progetti u jassisti applikanti potenzjali biex jibbenefikaw
minn tali finanzjament;

(viii) Izur is-siti tal-progett biex jevalwa I-progress u biex
jiccara kwalunkwe thassib li jista’ jinqala’;

(ix) Jattendi lagghat, seminars, kumitati u pjattaformi ta’
diskussjoni kif mehtieg. Thejji kull rapport/komunikazzjoni
mehtiega u segwitu tal-komunikazzjoni kif xieraq, taht
I-istruzzjoni tas-superjur tieghu/taghha;

(x) Jevalwa l-aggornament tal-progetti, u jistagsi b’mod
kritiku s-sottomissjonijiet biex jizgura feedback ta’ kwalita;

(xi) Jimmonitorja mill-qrib il-progetti u jirrapporta
minnufih dwar kwalunkwe devjazzjoni fi progetti jew telf
ta’ fondi;

(xii) Taht id-direzzjoni tas-superjur tieghu/taghha, jassisti
fil-kumpilazzjoni ta’ rapporti ta’ kull xahar relatati mal-

at own request to carry out duties elsewhere in Project
Management, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Project Management) include:

(i) Assists in the overall management and execution of
projects undertaken by the respective directorate/function
within the MECP;

(i) Develops work plans, including setting of tasks,
deadlines and targets of assigned projects;

(iii)) Ensures that the aims, objectives and targets of
projects are well defined and that execution of projects meet
the required quality standards;

(iv) Identifies, on an ongoing basis, any issues which
merit the attention of his/her direct superior;

(v) Liaises with Project Leaders and other stakeholders,
provides support and advice to senior management and
follows up on the implementation of projects as necessary;

(vi) Ensures effective communication with all stakeholders
and with project leaders and co-ordinate meetings regularly
when required;

(vii) Identifies alternative funding opportunities for
projects and research, drafts project proposals and assists
potential applicants to benefit from such funding;

(viii) Visits project sites to evaluate progress and to
clarify any concerns that may arise;

(ix) Attends meetings, seminars, committees and
discussion platforms as necessary. Prepares any required
reports/communications and follows up communication
accordingly, under the instruction of his/her superior;

(x) Evaluates projects’ update, and critically questions
submissions to ensure quality feedback;

(xi) Monitors closely the projects and reports immediately

on any deviations in projects or loss of funds;

(xii) Under the direction of his/her superior, assists in the
compilation of monthly reports related to the implementation
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implimentazzjoni tal-progetti u jizgura li l-implimentazzjoni
taghhom tkun skont skedi stabbiliti;

(xiii)  Jassisti  fil-produzzjoni, l-evalwazzjoni u
¢-¢irkolazzjoni tar-rapporti tal-progetti kif mehtieg u
jorganizza l-iffajljar u Z-zamma tad-dokumentazzjoni
rigward il-progetti li ghaddejjin;

(xiv) Iwettaq dmirijiet ohra li jisghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

(xv) Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

(xvi) Kwalunkwe dmir iehor hekk kif ordat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta ; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

of projects and ensures that their implementation are
according to set schedules;

(xiii) Assists in the production, evaluation and
dissemination of projects reports as necessary and organises
filing and maintaining of documentation regarding
undergoing projects;

(xiv) Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

(xv) Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

(xvi) Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
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Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti kif ukoll bl-Ingliz;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta (fil-Livell 4 tal-
MQF) fil-Project Management jew Management Studies jew
Studji Ewropew jew Business Administration jew Accountancy
jew Creativity and Innovation jew Quality Assurance
Management jew kwalifika rikonoxxuta professjonali
kumparabbli fl-Livell 4 tal-MQF fl-Accountancy; JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Project Management
jew Management Studies jew Studji Ewropej jew Business
Administration jew Accountancy jew Creativity and
Innovation jew Quality Assurance Management jew
kwalifika professjonali kumparabbli fil-Livell 5 tal-MQF fl-
Accountancy; JEW

c. (i) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
(Ii wiehed minnhom jinkludi pass fl-Accountancy) u tliet
(3) suggetti fil-Livell Intermedju tal-Matrikola (Ii wiehed
minnhom jinkludi pass fl-Economics) jew kwalifika
rikonoxxuta kumparabbli; JEW

(ii) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
wiehed minnhom jinkludi pass fl-Accountancy).

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zZewg

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages ;

iii. a. in possession of a recognised qualification (MQF
Level 4) in Project Management or Management Studies or
European Studies or Business Administration or Accountancy
or Creativity and Innovation or Quality Assurance Management
or arecognised comparable professional qualification at MQF
Level 4 in Accountancy; OR

b. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Project Management or Management
Studies or European Studies or Business Administration
or Accountancy or Creativity and Innovation or Quality
Assurance Management or a recognised professional
qualification at MQF Level 5 in Accountancy; OR

c. (1) In possession of two (2) subjects at Advanced Level
(one of which must include a pass in Accountancy) and
three (3) subjects at Intermediate Matriculation Level (one
of which must include a pass in Economics) or a recognised
comparable qualification; OR

(ii) In possession of three (3) subjects at Advanced Level
(one of which must include a pass in Accountancy).

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
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suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-hatra, dawk appuntanti, iridu jintrabtu 1i jlestu
b’success kwalifika rikonoxxuta f’qasam relatat fil-Livell
5 tal-MQF, f’perjodu ta’ mhux aktar tard minn sentejn
(2), biex jipprogressaw ghal Skala ta’ Salarju 11 fejn, fil-
kaz 1i dan ma jsehhx, il-hatra tigi mnehhija. Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’ogsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager
(Skala ta’ Salarju 11). Il-progressjonijiet l-ohra kollha
ghandhom ikunu skont id-dispozizzjonijiet indikati fid-
dokument li jismu ‘Working Conditions for Officers within
the Managerial Stream for Qualified Personnel’.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1 (¢)
jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Mejju, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
beneficeji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47

at Advanced Level and three subjects at Intermediate
Matriculationlevel, or arecognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On appointment,
appointees will bind themselves to successfully complete a
recognised Diploma in a related area at MQF Level 5, in
not more than two (2) years, to progress to Salary Scale 11,
failure of which they would relinquish their appointment.
Upon possession of a relevant MQF Level 5 in related areas
such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions enshrined in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st May, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
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ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati li jinfurmaw immedjatament
lill-Bord tal-Ghazla (jekk ir-rizultat ghadu ma giex ippubblikat,
f’liema kaz l-applikazzjoni ghandha tigi rtirata mill-applikant),
jew lill-HR Unit tal-ministeru/dipartiment minn fejn inharget
is-sejha (jekk ir-rizultat ikun gie ppubblikat) dwar kwalunkwe
bidla fl-istatus tal-hatra taghhom mid-data tas-sottomissjoni
tal-applikazzjoni sad-data tal-gheluq, jew hekk kif jigu msejha
ghall-hatrabhalarizultatta’ dinis-sejha ghall-applikazzjonijiet,
skont il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjatiminn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u I-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttu Generali ghall-Operat, Ministeru
ghall-Ambjent, it-Tibdil fil-Klima u l-Ippjanar, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(li ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, 1i ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
21 ta’ Jannar, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttorat ghas-Servizzi Korporattivi (Attn:
Assistent Direttur, Rizorsi Umani), 6, Triqg Hal Qormi,
Santa Venera SVR 1302. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Climate Change and Planning through the
Online Government Recruitment Portal only (https://
recruitment.gov.mt). Applications are to include a Curriculum
Vitae (which should include a list of qualifications held
by applicant). Those applying from outside the Public
Service must produce a Certificate of Conduct which has
been issued not earlier than one (1) month from the date
of application, in PDF format, which are to be uploaded
through the portal. The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
21st January, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate (Attn:
Assistant Director, Human Resources), Ministry for the
Environment, Climate Change and Planning, 6, Triq Hal
Qormi, Santa Venera SVR 1302 These general provisions are
to be regarded as an integral part of this call for applications.
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Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.environment.gov.mt) u
(humanresources.mecp@gov.mt).

Is-7 ta’ Jannar, 2022

MINISTERU GHALL-AMBIJENT, IT-TIBDIL
FIL-KLIMA U L-IPPJANAR

Post ta’ Warden (Environment) fil-Ministeru
ghall-Ambjent, it-Tibdil fil-Klima u I-Ippjanar

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, it-Tibdil fil-Klima
u l-Ippjanar, jilga’ applikazzjonijiet ghall-post ta’ Warden
(Environment) fil-Ministeru ghall-Ambjent, it-Tibdil fil-
Klima u I-Ippjanar.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Warden (Environment) huwa ta’ Skala
ta’ Salarju 16, li fis-sena 2022 huwa ta’ €14,709 fis-sena, li
jizdied b’€263 fis-sena sa massimu ta’ €16,287.

2.3 Persuna fil-grad ta’ Warden (Environment) titla’ fi
Skala ta’ Salarju 15 (€15,717 x €298 - €17,505 fis-sena
2022) wara hames (5) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.4 Persuna fil-grad ta” Warden (Environment) tkompli
tipprogressa aktar ghal Skala ta’ Salarju 14 (€16,865 x
€316.83 - €18,766 fis-sena 2022) wara ghaxar (10) snin
servizz fil-grad, dejjem jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Applikazzjonijiet laterali minn ufficjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

The website address and email address of the receiving
Department/Division/Directorate are (www.environment.
gov.mt) and (humanresources.mecp@gov.mt).

7th January, 2022

MINISTRY FOR THE ENVIRONMENT, CLIMATE
CHANGE AND PLANNING

Post of Warden (Environment) in the Ministry for
the Environment, Climate Change and Planning

Nomenclatures denoting the male gender include also the
female gender.

1. Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Climate
Change and Planning, invites applications for the post of
Warden (Environment) in the Ministry for the Environment,
Climate Change and Planning.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Warden (Environment) is
Salary Scale 16, which in the year 2022 is equivalent to,
€14,709 per annum, rising by annual increments of €263
up to a maximum of €16,287.

2.3 A Warden (Environment) will progress to Scale 15
(€15,717x €298 - €17,505 in the year 2022) on completion
of five (5) years service in the grade, subject to satisfactory
performance.

2.4 A Warden (Environment) will further progress to
Scale 14 (€16,865 x €316.83 - €18,766 in the year 2022)
on completion of ten (10) years service in the grade, subject
to satisfactory performance.

2.5 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Warden (Environment)
jinkludu li:

i. Jippromovi I-gharfien tal-bijodiversita tas-sit taht
supervizjoni, kif ukoll il-patrimonju naturali u kulturali taz-
70na,;

ii. Jikkordina u jorganizza laqghat u sessjonijiet ta’
informazzjoni ghall-pubbliku;

iii. Jiddisinja u jimplimenta programmi edukattivi u
rikreazzjonali, inkluz vizti fuq is-sit u zjarat gwidati ghall-
pubbliku generali, tfal tal-iskola u gruppi ohrajn, fuq is-sit
taht supervizjoni;

iv.  Jipprepara, jikkummissjona, jipprodu¢i u
jiddistribwixxi materjal informattiv rilevanti;

v) Jiddistribwixxi biljetti lill-vizitaturi;

vi) Jimmaniggja bejgh, ipprocessar ta’ pagamenti u
zamma ta’ rekords ta’ dhul u nfiq;

vii. Jikkontrolla 1-folla;

viii. IZzomm kalendarju ta’ avvenimenti, djarji u rapporti
fuq il-postijiet taht il-kustodja;

ix. Jorganizza rondi ta’ sorveljanza tas-sigurta tas-sit taht
supervizjoni;
x. Jattendi workshops/korsijiet xierqa ghall-iskop ta’

tahrig kontinwu;

xi. Jattendi lagghat ghall-iskop ta’ tgassim u/jew gbir u ta’
informazzjoni bZonjuza biex jitwettaq ix-xoghol;

xii. Kwalunkwe dover iehor relatat max-xoghol skont
l-istruzzjonijiet tas-superjur rispettiv;

xiii. Jiftichem mas-superjur rispettiv biex tigi assigurata
aktar responsabbilta;

xiv. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

xv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir iehor hekk kif ordat mis-Segretarju
Permanenti Ewlieni.

Duties

3. The job duties for the post of Warden (Environment)
include:

i. Promotes awareness and knowledge of the biodiversity
at site under supervision as well as the area’s natural and
cultural heritage;

ii. Co-ordinates and organises public information events
and meetings;

iii. Designs and implements educational and recreational
programmes, including site visits and guided tours at site
under supervision, for the general public, school children
and other interest groups;

iv. Prepares, commissions, produces and distributes
relevant information materials;

v. Distributes tickets to visitors;

vi. Manages sales, processes payments and keeps records
of income and expenses;

vii. Controls crowds;

viii. Keeps calendars of events, diaries and reports of
places under custody;

ix. Organises and carries out security surveillance patrols
at site under supervision;

x. Attends appropriate workshops/courses for the purpose
of ongoing training;

xi. Attends meetings for the purpose of conveying and/or
gathering information required to perform functions;

xii. Any other job-related duties as instructed by the
respective superior;

xiii. Liaises with the respective superior to ensure more
accountability;

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xvi. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta»
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti kif ukoll bl-Ingliz;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English languages;
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iii. ikollhom fil-pussess taghhom hames (5) passes fil-
Livell Ordinarju, fil-Livell 3 tal-MQF, inkluz il-Malti,
I-Ingliz u Zewg suggetti tax-Xjenza.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali Pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

iii. in possession of five (5) Ordinary level passes at MQF
Level 3 including Maltese, English and two (2) Science
Subjects.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications
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4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

47 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjatiminn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija mija fil-
mija (100%) u I-marka li persuna trid iggib biex tghaddi hija
hamsin fil-mija (50%).

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is one hundred per
cent (100%) and the pass mark is fifty per cent (50%).
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.6, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, it-Tibdil fil-Klima u l-Ippjanar, permezz
tal-Online Government Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki tal-
applikant). Dawk 1i japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta li tali dokument
irid ikun mahrug mhux aktar minn xahar (1) qgabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
21 ta’ Jannar, 2022. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fil-provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 L-applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi l-ahhar, biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficéji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.6,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Climate Change and Planning, through
the Online Government Recruitment Portal only (https://
recruitment.gov.mt). Applications are to include a Curriculum
Vitae (which should include a list of qualifications held
by applicant). Those applying from outside the Public
Service must produce a Certificate of Conduct which has
been issued not earlier than one (1) month from the date
of application, in PDF format, which are to be uploaded
through the portal. The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday,
21st January, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details; retention
of documents,

may be viewed by accessing the website of the
People and Standards Division (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or may
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jew jinkisbu mid-Direttorat ghas-Servizzi Korporattivi
(Attn: Assistent Direttur, Rizorsi Umani), Ministeru ghall-
Ambjent, it-Tibdil fil-Klima u I-Ippjanar, 6, Triq Hal Qormi,
Santa Venera SVR 1302. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.environment.gov.mt) u
(humanresources.mecp@gov.mt).

Is-7 ta’ Jannar, 2022
MINISTERU GHAS-SAHHA

Post ta’ Konsulent Dermatologista fid-Dipartiment
tad-Dermatologija u Venerjologija fl-Isptar Mater Dei
fil-Ministeru ghas-Sahha

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
Jemminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Konsulent
Dermatologista  fid-Dipartiment tad-Dermatologija u
Venerjologija, fl-Isptar Mater Dei, fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Konsulent huwa ta’ Skala ta’ Salarju 4, 1i
fis-sena 2022 huwa €37,590 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
lie-Chairperson Kliniku tad-Dipartiment tad-Dermatologija
u Venerjologija.

2.4 Persuna li tigi mahtura tkun tista’ taghzel li tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali beneficcji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

be obtained from the Corporate Services Directorate (Attn:
Assistant Director (Human Resources), Ministry for the
Environment, Climate Change and Planning, 6, Triq Hal
Qormi, Santa Venera SVR 1302. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (www.environment.
gov.mt) and (humanresources.mecp@gov.mt).

7th January, 2022
MINISTRY FOR HEALTH

Post of Consultant Dermatologist in the Department
of Dermatology and Venereology at Mater Dei Hospital
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Consultant
Dermatologist in the Department of Dermatology and
Venereology at Mater Dei Hospital, in the Ministry for
Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 4,
which in the year 2022 is equivalent to €37,590 per annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Dermatology and Venereology.

2.4 The appointee will be able to choose to work on a
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.
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Dmirijiet

3.1 Id-dmirijiet ghal dan Konsulent

Dermatologista huma li:

il-post  ta’

i. Ikun parti mid-Dipartiment tad-Dermatologija u
Venerjologija u jirrispondi direttament lic-Chairperson
Kliniku ta’ dan id-Dipartiment u jkun mistenni jiehu sehem
fl-attivitajiet tad-Dipartiment u jippartec¢ipa fil-programmi
ta’ taghlim;

ii. Jizgura livell gholi ta’ kura dermatologika u jipprovdi
servizz kemm tal-inpatient kif ukoll tal-outpatient;

iii. Ikopri effetivament il-Konsulenti tad-Dipartiment
wagqt il-hin tax-xoghol;

iv. Jahdem flimkien mac¢-Chairperson Kliniku fuq
revizjoni ta’ linji gwida tat-trattamenti ezistenti, u jigu
stabbiliti linji gwida godda u t-tahrig tal-istaff mediku u
paramediku;

v. Jippartecipa fl-espansjoni tas-servizzi dermatologic¢i
inkluz:

(a) Jipprovdi servizzi fid-Dermatlologija Generali
u sottospecjalita dermatologika inkluz dermatologija
pedjatrika, fotobijologija, contact dermatitis inkluz problemi
tal-gilda relatati max-xoghol, kirurgija dermatologika,
terapija dermatologika bil-laser, dermatoistopatologija,

(b) Jippromovi r-rwol tad-Dipartiment bhala konsulenza
fuq problemi tal-gilda lill-pubbliku, awtoritajiet tas-sahha u
professjonisti,

(c) Itejjeb ir-rwol tad-Dipartiment fit-tahrig tat-tagqsimiet
kollha tal-istudenti fil-Kura Professjonali ghall-Kura tas-
Sahha kif ukoll izid l-involviment fit-taghlim tal-livelli
kollha ta’ wara I-gradwazzjoni;

vi. Jipprovdi servizzi klini¢i regolari ta’ outreach fi sptarijiet
ohra u/jew centri tas-sahha skont programmi approvati ghall-
kura tal-komunita u jista’ wkoll ikun mehtieg li jipprovdi
servizz f’xi estensjoni futura ta’ servizzi tas-sahha hekk kif
provdut fi skema kompensiva tas-Sahha Nazzjonali;

vii. Jizgura l-implimentazzjoni ta’ tahrig kontinwu u
programmi edukattivi fir-rigward ta’ staff li jkun ged jichu
hisieb il-pazjenti taht il-kura tieghu;

viii. Jippartecipa fit-taghlim u tahrig ta’ qabel u wara
lI-gradwazzjoni kif mehtieg u jinvolvi ruhu fi programmi ta’
ricerka kontinwa;

ix. Jikkontribwixxi fit-twaqqif ta’ mekkanizmi xierqa
biex tigi zgurata l-kwalita tas-servizz u ta’ verifiki medici;

Duties

3.1 The job duties for the post of Consultant Dermatologist
are:

i. Forms part of the Department of Dermatology and
Venereology, and will be directly responsible to the Clinical
Chairperson of this Department and will be expected to take
part in the activities of the Department and to participate in
the teaching programmes;

ii. Ensures a high standard of dermatological care and
provides both inpatient and outpatient services;

iii. Provides effective Consultant cover for the Department
during duty hours;

iv. Works together with the Clinical Chairperson in the
review of current treatment guidelines, the establishment of
new guidelines and the training of medical and paramedical
staff;

v. Participates in the expansion of the dermatological
services including:

(a) Provides services in General Dermatology and
dermatology subspecialties including paediatric dermatology,
photobiology, contact dermatitis including work-related
skin problems, dermatological surgery, dermatological laser
therapy and dermatohistopathology,

(b) Further the Department’s role as advisor on skin
problems to the public, the health authorities and the health
care professions,

(c) Improving the Department’s teaching role to students
in all branches of the Health Care Professions as well as
greater involvement in postgraduate training at all levels;

vi. Holds regular specialized outreach clinics in other
hospitals and/or health centres in accordance with approved
community care programmes and may also be required to
provide services in any future extension of health services as
provided under a comprehensive National Health Scheme;

vii. Ensures the implementation of an ongoing/continuing
training and education program in respect of the staff caring
for the patients under his/her charge;

viii. Participates in undergraduate and postgraduate
teaching and training as required and involve him/herself in
ongoing research programmes;

ix. Contributes to the establishment of appropriate
mechanisms to ensure quality of service and medical audits;
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x. Jaghmel uzu mis-sistemi tat-Teknologija tal-

Informatika li jintuzaw fil-Ministeru ghas-Sahha;

xi. Iwettaq kompiti ohra li s-superjur jista’ jiddelega lilu,
kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, 1-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

x. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

xi. Undertakes any other tasks, which the superior may
delegate to him/her as may be required;

xii. Carries out any other duties as directed by the
Principal Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu wkoll:

i. ikollhom isimihom imnizzel fir-Registru ghall-
Ispecjalisti tad-Dermatologija mizmum mill-Kunsill Mediku
ta’ Malta; jew

ii. ikunu approvati li isimhom jitnizzel fir-Registru ghall-
Ispecjalisti tad-Dermatologija mizmum mill-Kunsill Mediku
ta’ Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig Specjalizzat
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri li
l-applikant lesta tali tahrig specjalizzat li jista’ jintalab ghad-
Dermatologija; jew

b. ikollhom kwalifika ta’ spe¢jalist ekwivalenti ghas-
CCST ghad-Dermatologija, li tkun mahruga mill-Awtorita
kompetenti ta’ Stat Membru iehor tal-Unjoni Ewropea,
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Sahha ta’ Malta; jew

c.ikollhom kwalunkwe kwalifika ohra ta’ spec¢jalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta,
li tiddikjara li I-kwalifiki/ esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Specjalist fid-Dermatologija.

4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu aktar minn hekk
ikollhom sentejn (2) esperjenza full-time bhala Specjalist
fid-Dermatologija. Qed ikun hawnhekk ikkjarifikat 1li
l-esperjenza bhala Specjalist titgies li ma tibdiex qabel
id-data tar-Registrazzjoni fir-Registru ghall-Ispecjalisti
mizmum mill-Kunsill Mediku ta’ Malta, jew registrazzjoni
ekwivalenti mahruga mill-awtorita kompetenti fi Stat
Membru iehor tal-Unjoni Ewropea. Qed ikun ikkjarifikat
ukoll 1i l-esperjenza mwettqa fuq bazi part-time jew fi
kwalunkwe kaz fuq bazi ta’ inqas minn erbghin (40) siegha
fil-gimgha, tkun rikonoxxuta fuq bazi prorata.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages.

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Register of Dermatology kept by
the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of
Dermatology kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee of Malta for the relevant profession,
which shows that the applicant has completed such specialist
training as may be prescribed for Dermatology; or

b. in possession of a specialist qualification equivalent to
the CCST for Dermatology, which is issued by the competent
authority in another EU Member State, as listed in Part 1b
of the Second Schedule of the Health Care Professions Act
of Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist in Dermatology.

43 By the closing time and date of this call for
applications, applicants must furthermore have two (2)
years full- time experience as a Specialist in Dermatology.
It is hereby being clarified that specialist experience will be
deemed not to commence prior to the date of registration
in the Specialist Register kept by the Medical Council of
Malta, or equivalent registration issued by the competent
authority in another EU Member State. It is furthermore
being clarified that experience carried out on a part-time
basis, or in any case on a basis of less than forty (40) hours
per week, is reckoned on a pro-rata basis.
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4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registru ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-Kunsill
Mediku ta’ Malta qabel il-hatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta 1i tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat ta’
Tlestija ta’ Tahrig Specjalizzat mahrug mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta. F’kaz ta’ diffikulta
ghandu jintalab il-parir tal-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta jista’
jigi kkonsultat minn (https://deputyprimeminister.gov.mt/
en/sph/Pages/Specialist-Accreditation-Committee.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu
mehtiega jipprezentaw dikjarazzjoni mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalist kif mitlub fil-paragrafu 4.5
ghandhom jinkludu kopja ta’ din id-dikjarazzjoni mal-
applikazzjoni u jipprezentaw l-originali wagqt l-intervista.
Kandidati 1i mhumiex fil-pussess ta’ din id-dikjarazzjoni
xorta jistghu japplikaw, basta jissottomettu kopja ta’ din
id-dikjarazzjoni hekk kif tkun ghad-dispozizzjoni taghhom
u fi kwalunkwe ¢irkustanza mhux aktar tard mid-data tal-
gheluq ta’ din is-sejha ghall-applikazzjonijiet. Applikanti li
ma jipprezentawx id-dikjarazzjoni mehtiega fi Zmien xahar
ghal ragunijiet lil hinn mill-kontroll taghhom jistghu jitolbu
estenjoni ta’ dan il-limitu ta’ Zmien b’xahar iehor mill-Kap
tad-Dipartiment fejn ged jintlagghu Il-applikazzjonijiet, u
jindikaw b’mod c¢ar ir-ragunijiet ghad-dewmien. Talbiet
ghal estensjonijiet lil hinn minn dan il-perjodu ghandhom
jigu sottomessi ghall-kunsiderazzjoni tal-Kummissjoni dwar
is-Servizz Pubbliku.

4.7 Ufficjali Pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted
at (https://deputyprimeminister.gov.mt/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.
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4.8 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.9 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qgeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu qed iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.10 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’dan il-grad, skont 4.1 sa 4.9 hawn fuq, mhux biss sal-
hinud-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet,
izda wkoll fid-data tal-hatra.

4.11 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

4.8 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.9 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.10 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.9 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.11 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjatiminn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.9 ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipproducu Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta> nhar il-Gimgha 21 ta’ Jannar, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.9,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct not later than one
month from the date of application as applicable which has
been issued not earlier than one (1) month from the date
of application, in PDF format, which are to be uploaded
through the portal. The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday
21st January, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;
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pubblikazzjoni tar-rizultat;
ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru ghas-Sahha huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-7 ta’ Jannar, 2022
MINISTERU GHAS-SAHHA

Post ta’ Konsulent Dermatologista b’Interess Specjali
fil-Psorjasi fid-Dipartiment tad-Dermatologija
u Venerjologija fl-Isptar Mater Dei
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-post ta’ Konsulent
Dermatologista  b’interess  spec¢jali  fil-Psorjasi  fid-
Dipartiment tad-Dermatologija u Venerjologija, fl-Isptar
Mater Dei, fil-Ministeru ghas-Sahha.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Konsulent huwa ta’ Skala ta’ Salarju 4, li
fis-sena 2022 huwa €37,590 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
lie-Chairperson Kliniku tad-Dipartiment tad-Dermatologija
u Venerjologija.

2.4 Persuna li tigi mahtura tkun tista’ taghzel li tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali benefi¢¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299
2604, and the email address is (recruitment.health@gov.mt).

7th January, 2022
MINISTRY FOR HEALTH

Post of Consultant Dermatologist with Special Interest
in Psoriasis in the Department of Dermatology
and Venereology at Mater Dei Hospital
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health, invites applications for the post of Consultant
Dermatologist with special interest in Psoriasis in the
Department of Dermatology and Venereology at Mater Dei
Hospital, in the Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 4,
which in the year 2022 is equivalent to €37,590 per annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Dermatology and Venereology.
2.4 The appointee will be able to choose to work on a

Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
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jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u I-Unjin kompetenti.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Konsulent
Dermatologista b’interess specjali fil-Psorjasi jinkludu li:

i. Ikun parti mid-Dipartiment tad-Dermatologija u
Venerjologija u jirrispondi direttament lic-Chairperson
Kliniku ta’ dan id-Dipartiment u jkun mistenni jiehu sehem
fl-attivitajiet tad-Dipartiment u jippartec¢ipa fil-programmi
ta’ taghlim;

ii. Jizgura livell gholi ta’ kura dermatologika u jipprovdi
servizz kemm tal-inpatient kif ukoll tal-outpatient;

iii. Ikopri effetivament il-Konsulenti tad-Dipartiment
wagqt il-hin tax-xoghol;

iv. Jahdem flimkien mac¢-Chairperson Kliniku fuq
revizjoni ta’ linji gwida tat-trattamenti ezistenti, u jigu
stabbiliti linji gwida godda u t-tahrig tal-istaff mediku u
paramediku;

v. Jippartecipa fl-espansjoni tas-servizzi dermatologic¢i
inkluz:

(a) Jipprovdi servizzi fid-Dermatlologija Generali
u sottospecjalita dermatologika inkluz dermatologija
pedjatrika, fotobijologija, contact dermatitis inkluz problemi
tal-gilda relatati max-xoghol, kirurgija dermatologika,
terapija dermatologika bil-laser, dermatoistopatologija,

(b) Jippromovi r-rwol tad-Dipartiment bhala konsulenza
fuq problemi tal-gilda lill-pubbliku, awtoritajiet tas-sahha u
professjonisti,

(c) Itejjeb ir-rwol tad-Dipartiment fit-tahrig tat-tagqsimiet
kollha tal-istudenti fil-Kura Professjonali ghall-Kura tas-
Sahha kif ukoll izid l-involviment fit-taghlim tal-livelli
kollha ta’ wara I-gradwazzjoni;

vi. Jipprovdi servizzi klini¢i regolari ta’ outreach fi
sptarijiet ohra u/jew centri tas-sahha skont programmi
approvati ghall-kura tal-komunitad u jista> wkoll ikun
mehtieg li jipprovdi servizz f’xi estensjoni futura ta’ servizzi
tas-sahha hekk kif provdut fi skema kompensiva tas-Sahha
Nazzjonali;

may be stipulated in any pertinent agreement between the
Government and the competent Union.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3.1 The job duties for the post of Consultant Dermatologist
with special interest in Psoriasis include:

i. Forms part of the Department of Dermatology and
Venereology, and will be directly responsible to the Clinical
Chairperson of this Department and will be expected to take
part in the activities of the Department and to participate in
the teaching programmes;

ii. Ensures a high standard of dermatological care and
provides both inpatient and outpatient services;

iii. Provides effective Consultant cover for the Department
during duty hours;

iv. Works together with the Clinical Chairperson in the
review of current treatment guidelines, the establishment of
new guidelines and the training of medical and paramedical
staff;

v. participates in the expansion of the dermatological
services including:

(a) Provides services in General Dermatology and
dermatology subspecialties including paediatric dermatology,
photobiology, contact dermatitis including work-related
skin problems, dermatological surgery, dermatological laser
therapy and dermatohistopathology,

(b) Further the Department’s role as advisor on skin
problems to the public, the health authorities and the health
care professions,

(c) Improving the Department’s teaching role to students
in all branches of the Health Care Professions as well as
greater involvement in postgraduate training at all levels;

vi. holds regular specialized outreach clinics in other
hospitals and/or health centres in accordance with approved
community care programmes and may also be required to
provide services in any future extension of health services as
provided under a comprehensive National Health Scheme;
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vii. Jizgura l-implimentazzjoni ta’ tahrig kontinwu u
programmi edukattivi fir-rigward ta’ staff li jkun ged jichu
hsieb il-pazjenti taht il-kura tieghu;

viii. Jippartecipa fit-taghlim u tahrig ta’ qabel u wara
l-gradwazzjoni kif mehtieg u jinvolvi ruhu fi programmi ta’
ricerka kontinwa;

ix. Jikkontribwixxi fit-twaqqif ta’ mekkanizmi xieraq
biex tigi zgurata l-kwalita tas-servizz u ta’ verifiki medici;

x. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jintuzaw fil-Ministeru ghas-Sahha;

xi. Iwettaq kompitu iehor li s-superjur jista’ jiddelega lilu,
kif jista’ jkun mehtieg;

xii. Iwettaq dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f’Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht

vii. Ensures the implementation of an ongoing/continuing
training and education program in respect of the staff caring
for the patients under his/her charge;

viii. Participates in undergraduate and postgraduate
teaching and training as required and involve him/herself in
ongoing research programmes;

ix. Contributes to the establishment of appropriate
mechanisms to ensure quality of service and medical audits;

x. Makes use of the Information Technology systems
which may be in operation within the Ministry for Health;

xi. undertakes any other tasks, which the superior may
delegate to him/her as may be required;

xii. carries out any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
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ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan I-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Maltija u I-lingwa Ingliza.
4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu wkoll:

i. ikollhom isimihom imnizzel fir-Registru ghall-
Ispecjalisti tad-Dermatologija mizmum mill-Kunsill Mediku
ta’ Malta; jew

ii. ikunu approvati li isimhom jitnizzel fir-Registru ghall-
Ispecjalisti tad-Dermatologija mizmum mill-Kunsill Mediku
ta’ Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig Specjalizzat
(CCST) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri li
l-applikant lesta tali tahrig specjalizzat li jista’ jintalab ghad-
Dermatologija; jew

b. ikollhom kwalifika ta’ specjalist ekwivalenti ghas-
CCST ghad-Dermatologija, li tkun mahruga mill-Awtorita
kompetenti ta’ stat membru iehor tal-Unjoni Ewropea,
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Sahha ta’ Malta; jew

c.ikollhom kwalunkwe kwalifika ohra ta’ spec¢jalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta,
li tiddikjara li 1-kwalifiki/esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Specjalist fid-Dermatologija.

4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikant ghandu aktar minn hekk

members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages.
4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Register of Dermatology kept by
the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of
Dermatology kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCST) issued by the Specialist
Accreditation Committee of Malta for the relevant profession,
which shows that the applicant has completed such specialist
training as may be prescribed for Dermatology; or

b. in possession of a specialist qualification equivalent to
the CCST for Dermatology, which is issued by the competent
authority in another EU member state, as listed in Part 1b of
the Second Schedule of the Health Care Professions Act of
Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist in Dermatology.

4.3 By the closing time and date of this call for
applications, applicants must furthermore have two (2)



108

Gazzetta tal-Gvern ta’ Malta 20,764

ikollu sentejn (2) esperjenza full-time bhala Specjalist
fid-Dermatologija. Qed ikun hawnhekk ikkjarifikat 1i
lI-esperjenza bhala Specjalist titgies li ma tibdiex qabel
id-data tar-Registrazzjoni fir-Registru ghall-Ispecjalisti
mizmum mill-Kunsill Mediku ta’ Malta, jew registrazzjoni
ekwivalenti mahruga mill-awtorita kompetenti fi Stat
Membru ichor tal-Unjoni Ewropea. Qed ikun ikkjarifikat
ukoll 1i l-esperjenza mwettqa fuq bazi part-time jew fi
kwalunkwe kaz fuq bazi ta’ inqas minn erbghin (40) siegha
fil-gimgha, tkun rikonoxxuta fuq bazi prorata.

4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registru ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-Kunsill
Mediku ta’ Malta qabel il-hatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta 1i tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti ghac-Certifikat ta’
Tlestija ta’ Tahrig Specjalizzat mahrug mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta. F’kaz ta’ diffikulta
ghandu jintalab il-parir tal-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta jista’
jigi kkonsultat minn (https://deputyprimeminister.gov.mt/
en/sph/Pages/Specialist-Accreditation-Committee.aspx).

4.6 Kandidati li japplikaw skont it-termini ta’
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu
mehtiega jipprezentaw dikjarazzjoni mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalist kif mitlub fil-paragrafu 4.5
ghandhom jinkludu kopja ta’ din id-dikjarazzjoni mal-
applikazzjoni u jipprezentaw l-originali wagqt l-intervista.
Kandidati 1i mhumiex fil-pussess ta’ din id-dikjarazzjoni
xorta jistghu japplikaw, basta jissottomettu kopja ta’ din
id-dikjarazzjoni hekk kif tkun ghad-dispozizzjoni taghhom
u fi kwalunkwe cirkustanza mhux aktar tard mid-data tal-
gheluq ta’ din is-sejha ghall-applikazzjonijiet. Applikanti li
ma jipprezentawx id-dikjarazzjoni mehtiega fi Zmien xahar
ghal ragunijiet lil hinn mill-kontroll taghhom jistghu jitolbu
estenjoni ta’ dan il-limitu ta’ Zmien b’xahar iehor mill-Kap
tad-Dipartiment fejn ged jintlagghu Il-applikazzjonijiet, u
jindikaw b’mod c¢ar ir-ragunijiet ghad-dewmien. Talbiet
ghal estensjonijiet lil hinn minn dan il-perjodu ghandhom
jigu sottomessi ghall-kunsiderazzjoni tal-Kummissjoni dwar
is-Servizz Pubbliku.

4.7 Ufficjali Pubbli¢i li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal

years full- time experience as a Specialist in Dermatology.
It is hereby being clarified that specialist experience will be
deemed not to commence prior to the date of registration
in the Specialist Register kept by the Medical Council of
Malta, or equivalent registration issued by the competent
authority in another EU Member State. It is furthermore
being clarified that experience carried out on a part-time
basis, or in any case on a basis of less than forty (40) hours
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCST) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted
at (https://deputyprimeminister.gov.mt/en/sph/Pages/
Specialist-Accreditation-Committee.aspx).

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
higher grade in that stream, are eligible to apply for grades



Is-7 ta’ Jannar, 2022

109

gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.8 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.9 Kwalifiki formali, hiliet u esperjenza specjalizzata fil-
psorjasi jigu evalwati abbazi tal-portfoll tal-esperjenza tax-
xoghol tal-applikant. Evidenza formali ta’ tahrig u kwalifiki
elenkati fil-portfoll iridu jigu pprezentati mal-applikazzjoni.

4.10 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.11 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’dan il-grad, skont 4.1 sa 4.10 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

4.12 L-applikanti huma obbligati 1li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/

open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience
in psoriasis, will be evaluated on the basis of the applicant’s
portfolio of work experience. Formal evidence of training
and qualifications listed in the portfolio are to be presented
upon application.

4.10 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry/department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.11 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.10 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.12 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
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dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din Il-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjatiminn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.10, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171, permezz tar-Recruitment Portal biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae (li ghandu jinkludi lista tal-
kwalifiki tal-applikant). Dawk 1i japplikaw minn barra
s-Servizz Pubbliku ghandhom jipprodu¢u Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) gabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew)
ta> nhar il-Gimgha 21 ta’ Jannar, 2022. Ittra elettronika
ggenerata mill-kompjuter tintbaghat bhala rcevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.10,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health, 15,
Palazzo Castellania, Triq il-Merkanti, Valletta VLT 1171,
through the Recruitment Portal omly (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct not later than one
month from the date of application as applicable which has
been issued not earlier than one (1) month from the date
of application, in PDF format, which are to be uploaded
through the portal. The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Friday
21st January, 2022. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 L-applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Divizjoni tal-People Management, Ministeru
ghas-Sahha, 15, Palazzo Castellania, Triq il-Merkanti,
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru ghas-Sahha huwa (https://
deputyprimeminister.gov.mt), in-numru tal-fax huwa +356
2299 2604, u l-indirizz elettroniku huwa (recruitment.
health@gov.mt).

Is-7 ta’ Jannar, 2022

UFFICCJU NAZZJONALI TAL-ISTATISTIKA
Post ta’ Uffi¢jal Anzjan tal-ICT

Jobsplus Permit 848/2021
Jobsplus Vacancy — (377910)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

I¢-Chairman tal-Awtorita tal-Istatistika ta’ Malta (MSA)
jilga’ applikazzjonijiet ghal xoghol ta’ Uffi¢jal Anzjan tal-
ICT mal-Ufficéju Nazzjonali tal-Istatistika. L-impjegat
prospettiv ikun jaghmel parti mid-Direttorat tad-Data
Capability jew direttorati ohra skont l-ezigenzi tal-Ufficcju.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the People Management Division, Ministry
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address of the Ministry for Health is (https://
deputyprimeminister.gov.mt), the fax number is +356 2299
2604, and the email address is (recruitment.health@gov.mt).

7th January, 2022

NATIONAL STATISTICS OFFICE
Post of Senior ICT Officer

Jobsplus Permit 848/2021
Jobsplus Vacancy — (377910)

Nomenclatures denoting the male gender include also the
female gender.

1.0 The Chairman of the Malta Statistics Authority
(MSA) invites applications for the post of Senior ICT Officer
within the National Statistics Office (NSO). The prospective
employee will be assigned to the Data Capability Directorate
or to other directorates to meet the exigencies of the Office.



112

Gazzetta tal-Gvern ta’ Malta 20,764

1.1 Din is-sejha hija opportunita eccezzjonali ghall-
kandidati b’esperjenza edukattiva fl-Istatistika, fil-
Matematika u/jew fl-Informatika.

1.2 L-kandidat prospettiv ikun jahdem f’tim ta’
impjegati li jkunu responsabbli ghall-istabbilta, l-integrita
u l-operat effi¢jenti tal-infrastruttura tal-IT korporattiva.
Ir-responsabbiltajiet tal-persuna fil-kariga jinkludu izda
mhumiex limitati ghas-sorveljanza tal-operat effi¢jenti tas-
software, servers, networks u l-hardware tal-NSO.

1.3 Minbarra l-htiega ta’ gharfien tekniku, il-kandidat
prospettiv  ghandu jkollu livell eccellenti ta’ hiliet
interpersonali u ta’ komunikazzjoni, gharfien ta’ sistemi u
arkitetturi tal-kompjuter, u gharfien tas-Sistema ta’ Gestjoni
tad-Database (DBMS), esperjenza b’databases, networks
(LAN, WAN) u patch management, u gharfien tal-proc¢eduri
tas-sigurta tas-sistema tal-kompjuter (ez. sistemi ta’
detezzjoni ta’ intruzjoni) u backup tad-dejta.

Pakkett tax-Xoghol

2.0 Skont it-termini tal-Ftehim Kollettiv 1i jorbot lill-
impjegati kollha tal-MSA bejn 2017-2022, il-grad ta’
Uffi¢jal Anzjan tal-ICT jaga’ fl-iskala tas-salarju tnejn (2)
u jibda minn €28,300 ghas-sena 2022, b’zidiet annwali li
huma suggetti ghal prestazzjoni tajba ta’ xoghol.

2.1 L-Uffi¢éju joffri ambjent tax-xoghol attraenti,
assigurazzjoni tas-sahha, incentivi ghal studju kontinwu kif
ukoll mizuri ghall-bilan¢ bejn ix-xoghol u 1-familja.

Termini u Kundizzjonijiet

3.0 Din il-hatra hija bbazata fuq kuntratt indefinit 1i huwa

suggett ghal perjodu ta’ prova ta’ tnax-il (12) xahar.

3.1 Diment li ma ssirx talba mill-manigment minhabba
l-ezigenzi tal-Uffi¢¢ju, mhux possibbli li jintalab trasferiment
intern gqabel ma jghaddu sentejn (2) mill-bidu tax-xoghol.

3.2 Il-kandidat maghzul huwa mehtieg illi jiffirma
kuntratt 1i jiddikjara lilu nnifsu responsabbli ghall-impenji li
huwa maghzul ghalihom.

3.3 Ir-rizultat jibga’ validu ghal sena (1) mid-data ta’
pubblikazzjoni.

Dmirijiet

4.1 Id-dmirijiet ta’ Uffi¢jal Anzjan tal-ICT jinkludu:

The post is an excellent career opportunity for prospective
candidates with an academic background in Statistics,
Mathematics, and/or Information Technology.

1.2 The incumbent will be working within a team which
is responsible for stability, integrity, and efficient operation
of corporate IT infrastructure. The responsibilities of the
incumbent shall include but are not limited to overseeing the
efficient operation of NSO’s software, servers, network and
hardware.

1.3 Besides the necessary technical knowhow, the
successful candidate must have an excellent level of
interpersonal and communication skills, in-depth knowledge
of computer systems, architectures, and Database
Management System (DBMS), experience with databases,
networks (LAN, WAN) and patch management, and
knowledge of computer system security procedures (e.g.
intrusion detection systems) and data backup/recovery.

Work Package

2.0 In terms of the Collective Agreement binding all MSA
employees for the period 2017-2022, the post of Senior ICT
Officer falls within Salary Scale 2 with a salary commencing
at € 28,300 for the year 2022, rising by annual increments
subject to a positive employee performance review.

2.1 The Office also offers a friendly working environment,
a health insurance policy, policies to support further study
and family-friendly measures such as flexible working
arrangements.

Terms and Conditions

3.0 This appointment is on an indefinite contractual basis.
The first twelve (12) months are subject to a probationary
period.

3.1 It will not be possible to request an internal transfer
before a two (2) year period from date of appointment as
long as such request does not come from senior management
due to work exigencies of the Office.

3.2 The selected candidate will be required to sign an
undertaking signifying their commitment to the assignment

for which they are selected.

3.3 The interview result will be valid for a period of one
(1) year from the date of publication.

Duties

The duties of a Senior ICT Officer include:
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[lI-manutenzjoni tal-infrastruttura tal-IT tal-
organizzazzjoni, partikolarment is-servers u l-infrastruttura
tan-network;

L-implimentazzjoni, l-installazzjoni, il-konfigurazzjoni,
il-monitoragg, is-soluzzjoni tal-problemi u l-evalwazzjoni
ta’ hardware u software, kemm dawk ezistenti kif ukoll
dawk godda;

L-istabbiliment u d-dokumentazzjoni ta’ proceduri ta’
rutina relatati mal-manutenzjoni tal-infrastruttura tal-IT;

Is-sorveljanza tal-funzjoni ta’ appogg tal-IT, u jizgura li
tissodisfa r-rekwiziti tal-NSO f’kull hin;

L-assigurazzjoni li s-sistemi u s-servizzi tal-IT kollha
jikkonformaw mar-regoli u l-proceduri tas-sigurta tal-
informazzjoni tal-NSO, partikolarment fir-rigward tal-
kontroll tal-access u I-gestjoni tal-bidla;

Sorveljanza tal-prestazzjoni u r-rizorsi tas-sistema,
filwaqt li jiehu azzjoni korrettiva kif mehtieg;

It-twettiq ta’ Health Checks regolari tas-sistema sabiex
tigi Zgurata s-sigurta xierqa (inkluzi l-kunfidenzjalita,
l-integrita u d-disponibbilta) tas-sistemi kollha;

It-twaqqif u l-ottimizzazzjoni ta’ proceduri ta’ back-
up ghas-servizzi kollha tal-IT, f’konformita mar-regoli u
I-proc¢eduri tas-sigurta tal-informazzjoni tal-NSO;

L-amministrazzjoni u l-assigurazzjoni tat-thaddim bla
xkiel tad-DBMS;

Gestjoni tal-process tas-soluzzjoni (troubleshooting) tal-
problemi u tal-in¢identi;

Il-kordinazzjoni u I-manutenzjoni tal-inventarju tal-assi
tal-IT (ez. hardware, konnessjonijiet tan-network, licenzji
tas-software) f’konformitd mar-regoli u Il-proceduri tal-
NSO;

Li jzomm ruhu aggornat ma’ zviluppi rilevanti f’postijiet
ohra fi hdan 1-NSO, partikolarment f’dak li ghandu x’jagsam
ma’ livelli ohra ta’ appogg¢ intern jew estern, u jzomm kuntatt
mill-qrib ma’ fornituri tas-servizzi specjalizzati interni jew
esterni;

L-involviment f’tahrig rilevanti u titjib personali;

Twettiq kwalunkwe ta’ dmir iehor relatat kif assenjat mis-
superjuri.

Rekwiziti

5.0 Applikanti ghal dan ix-xoghol ghandu jkollhom:

Maintaining the IT infrastructure of the organisation,
particularly the servers and the network infrastructure;

Implementing, installing, configuring, monitoring,
troubleshooting and evaluating existing and new hardware
and software;

Establishing and documenting routine procedures related
to the upkeep of the IT infrastructure;

Supervising the IT support function, ensuring that it
meets the NSO’s requirements at all times;

Ensuring that all IT systems and services comply with
the NSO’s information security policies and procedures,
particularly with respect to access control and change
management;

Monitoring system performance and resources, taking
corrective action as necessary;

Conducting regular System Health Checks to ensure
the proper security (including confidentiality, integrity and
availability) of all systems;

Setting up and optimising back-up procedures for all IT
services, in line with the NSQO’s information security policies
and procedures;

Administering and ensuring the smooth running of the
DBMS;

Managing the vendors in the process of troubleshooting
escalated incidents;

Coordinating the maintenance of the IT Asset inventory

(e.g. hardware, network connections, software licences) in
line with the NSO’s policies and procedures;

Keeping abreast of relevant developments elsewhere
within the NSO, particularly as they relate to other internal
or external support levels and maintain close contact with
specialist internal or external service providers;

Engaging in relevant training and self-improvement;

Undertaking any other related duties as assigned by
superiors.

Eligibility Requirements

Applicants for this post must:
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Certifikat fil-Livell 6 tal-MQF f’suggett rilevanti fil-
qasam kif ukoll sitt (6) snin, jew ekwivalenti, ta’ esperjenza
rilevanti;

JEW

Certifikat fil-Livell 7 tal-MQF f’suggett rilevanti fil-
qasam kif ukoll tliet (3) snin, jew ekwivalenti, ta’ esperjenza
rilevanti;

JEW

Certifikat fil-Livell 8 tal-MQF f’suggett rilevanti fil-
qasam kif ukoll sena (1), jew ekwivalenti, ta’ esperjenza
rilevanti;

Uzu tajjeb tal-Ingliz, flimkien ma’ uzu tajjeb fil-Malti jew
lingwa ohra uffi¢jali tal-Unjoni Ewropea;

Kondotta tal-Pulizija nadifa (mahruga fl-ahhar 6 xhur).

5.1 Applikanti prospettivi huma mitluba jipprezentaw
dikjarazzjonijiet tal-MQRIC fejn jidhlu kwalifiki tal-MQRIC
jew awtoritajiet ohra skont il-kundizzjonijiet stipulati minn
din is-sejha.

Sottomissjoni tad-Dokumenti Mitluba

6.0 Applikanti jistghu jibaghtu ittra ta’ applikazzjoni,
curriculum vitae (CV), kopji tac¢-certifikati, kif ukoll il-
formola tal-kunsens ghall-protezzjoni tad-dejta mibghuta
lill-Kap tar-Rizorsi Umani permezz ta’ ittra elettronika sa
nofsinhar (Hin Centrali Ewropew) sal-Gimgha, 21 ta’ Jannar,
2022, fl-indirizz (careers.nso@gov.mt) bit-titlu ‘Post vakanti
ta’ Uffi¢jal Anzjan tal-ICT (Permess numru 377910)’.

6.1 L-applikazzjonijiet jistghu jigu sotomessi wkoll billi
timtela I-applikazzjoni online mill-holqa (https://forms.gle/
H4HfmHcYTGipJb1£8).

6.2 Il-formola ghall-kunsens tal-protezzjoni tad-dejta
tista’ titnizzel mis-sit tal-NSO (https://nso.gov.mt/en/nso/
Pages/Careers.aspx) u tigi sottomessa mad-dokumentazzjoni
mitluba f’punt 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

6.4 Certifikati originali u/jew noti ta’ xhieda ghandhom
jigu pprezentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugha jigu rikonoxxuti kollha.
6.6 Hija responsabbilta tal-applikant li jivverifika li jaghti

bizzejjed hin sabiex l-applikazzjoni tkun processata mill-
Bord tal-Ghazla.

Be in possession of a recognised Certificate at MQF
Level 6 in a relevant subject area together with six (6) years,
or equivalent, of relevant experience;

OR

Be in possession of a recognised Certificate at MQF Level
7 or higher in a relevant subject area together with three (3)
years, or equivalent, of relevant experience;

OR

Be in possession of a recognised Certificate at MQF
Level 8 or higher in a relevant subject area together with one
(1) year, or equivalent, of relevant experience;

Demonstrate a good command of the English language,
together with Maltese or another official European language;

Be in possession of a clean Police Conduct (issued within
the last 6 months).

5.1 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications.

Submission of Supporting Documentation

6.0 Applicants can send a letter of application, curriculum
vitae (cv), copies of qualification certificates and transcript
of results and a data protection consent form to the Head of
Human Resources and Staff Development by noon (Central
European Time) of Friday 21st January, 2022, to (careers.
nso@gov.mt) with the subject caption ‘Vacancy for the post
of Senior ICT Officer (Jobsplus Permit number 377910)’.

6.1 Applications can also be electronically submitted by
filling in the online application from the link (https://forms.
gle/HAHfmHcYTGipJb1£8).

6.2 A data protection consent can be downloaded from
the NSO website (https://nso.gov.mt/en/nso/Pages/Careers.
aspx) and submitted with other supporting documentation as
outlined in article 6.0.

6.3 Late applications will not be considered.

6.4 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

6.5 All applications received will be acknowledged.
6.6 It is the responsibility of the applicant to verify that

his application was received on time for processing by the
Selection Board.
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Procedura tal-Ghazla

7.0 Dawk elegibbli jigu evalwati minn bord tal-ghazla
sabiex jiddetermina humiex xierqa ghal dan ix-xoghol.

7.1 L-oghla marka fil-process tal-ghazla hi 100% u sabiex
wiehed jghaddi jrid jagbez 50%.

7.2 Kunsiderazzjoni xierqa tinghata lil dawk l-applikanti
li minbarra li jkollhom ir-rekwiziti skont Artikolu 5.0, juru li
ghandhom esperjenza relatata tax-xoghol.

Other: Noti Ohra

8.0 L-MSA toffri opportunitajiet ta’ xoghol indags, li
jfisser 1i hi kommessa li toffri kundizzjonijiet ugwali fil-
gasam tax-xoghol.

7th January, 2022

L-AGENZIJA TAT-TEKNOLOGUA
TAL-INFORMATIKA TA’ MALTA

Project/Team Leader
Permess tal-Jobsplus 489/2016

MITA qed tfittex li timpjega persuna motivata u
energetika b’kompetenzi u kwalitajiet ta’ tmexxija biex
tinghaqad ma’ wiehed mit-timijiet tal-progetti tal-MITA.

II-Project Leader se jmexxi u jissorvelja t-twassil ta’
progetti ta’ konsulenza tal-ICT fi Zmien stipulat, fil-bagit
u skont standards applikabbli. Ir-rwol jitlob l-analizi tal-
bzonnijiet, u I-formulazzjoni tar-rakkomandazzjonijiet
teknici u tal-intrapriza, u dokumentazzjoni ohra li tissodisfa
I-bzonnijiet ta’ konsulenza tal-ICT tal-klijent skont
l-obbligazzjonijiet kuntrattwali. Fejn necessarju, il-Project
Leader jitkellem ma’ fornituri esterni u dipartimenti ohra
tal-MITA.

Il-kandidati eligibbli ghandu jkollhom wahda minn dawn
il-kwalifiki u/jew esperjenzi f’qasam relatat mal-ICT:

i) Degree fl-ICT (Livell ta’ MQF 7 jew oghla); JEW

ii) Degree fI-ICT (Livell ta’ MQF 6) U sena esperjenza
f’qasam relatat mal-ICT; JEW

iii) Diploma fl-ICT (Livell ta” MQF 5) U tliet snin
esperjenza f’qasam relatat mal-ICT; JEW

iv) Diploma flI-ICT (Livell ta MQF 4) U erba’ snin
esperjenza f’qasam relatat mal-ICT; JEW

v) Hames snin esperjenza f’qasam relatat mal-ICT.

Selection Procedure

7.0 Eligible applicants will be assessed by a selection
board to determine their suitability for the post.

7.1 The maximum mark for this selection process is 100%
and the pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in article 5.0, have proven
relevant work experience.

Other

8.0 The MSA is an equal opportunities employer,
which means that it is committed to providing equality of
opportunity in employment.

Is-7 ta’ Jannar, 2021

MALTA INFORMATION
TECHNOLOGY AGENCY

Project/Team Leader
Jobsplus Permit 489/2016

MITA is seeking to employ a motivated and energetic
person with leadership skills and qualities to join one of
MITA’s project teams.

The Project Leader shall lead and supervise the delivery
of ICT consultancy projects within established deadline,
budget and according to applicable standards. The role entails
the analysis of requirements, and the formulation of technical
and business recommendations and other documentation
to satisfy the client’s ICT Consultancy requirements as
per contractual obligations. Where necessary, the Project
Leader shall liaise with external suppliers and other MITA
departments.

Eligible candidates must hold either of the following
qualifications and/or experience in an ICT related area:

1) A qualification (MQF Level 7 OR higher); OR

ii) A qualification (MQF Level 6) and an additional one
year experience; OR

iii) A qualification (MQF Level 5) and an additional three
years’ experience; OR

iv) A qualification (MQF Level 4) and an additional four
years’ experience; OR

v) Five years’ experience in a related area.
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Il-kwalifiki, esperjenza u kompetenzi tal-kandidati se
jigu evalwati skont il-qafas tal-Career Progression tal-
Agenzija. Il-kandidati maghzulin jistghu jigu ingaggati jew
f’Livell Standard — Livell ta’ Karriera 4, jew Livell Senior
— Livell ta’ Karriera 5.

CV dettaljata, flimkien ma’ittraelettronikata’ applikazzjoni
u l-isem ta’ zewg referenzi u l-indirizz elettroniku taghhom
ghandhom jintbaghtu sa mhux aktar tard mill-Erbgha, 19 ta’
Jannar, 2022, 1il (careers.mita@gov.mt).

Is-7 ta’ Jannar, 2022

KUNSILL LOKALI QRENDI
Post ta’ Segretarju Ezekuttiv

I1-Kunsill Lokali I-Qrendi jinforma li I-post ta’ Segretarju
Ezekuttiv huwa vakanti.

Il-persuni eligibbli biex jimlew il-kariga ta’ Segretarju
Ezekuttiv:

1. Segretarji Ezekuttivi u Agenti Segretarji Ezekuttivi tal-
kunsilli lokali u kunsilli regjonali fil-kariga;

2. Persuni li jkunu fil-lista kurrenti ta’ dawk li kkwalifikaw
bhala Segretarji Ezekuttivi Prospettivi;

3. Ufficjali Pubbli¢i, impjegati fis-Settur Pubbliku,
impjegati tal-RSSL, impjegati fil-kunsilli lokali u persuni
mill-pubbliku ingenerali li:

(1) Ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza,

(ii) Ikollhom mill-inqas kwalifika tal-MQF Livell 5
(suggett ghal minimu ta’ 60 krettu ECTS/ECVET, jew
ekwivalenti, fir-rigward ta’ programmi li bdew minn
Ottubru 2003) fil-Management jew Public Policy, jew
kwalifika professjonali komparabbli, flimkien ma’ sentejn
(2) esperjenza ta’ xoghol rilevanti, jew

(iii) Jekk ma jkollhomx kwalifika rilevanti tal-MQF Livell
5, ikollhom mill-inqas hames (5) snin esperjenza ppruvati ta’
xoghol fil-kapacita ta’ management. L-applikanti ghandhom
ikunu kkonfermati fil-hatra prezenti taghhom jew f’hatra
precedenti,

jistghu japplikaw permezz tal-applikazzjoni li titnizzel
mis-sit elettroniku  tad-Dipartiment tal-Gvern Lokali
(http://localgovernment.gov.mt/en/DLG/Department%?20
for%20Local%20Government/Documents/Careers/
Applikazzjoni%20ghal %20SE%20(E).pdf) u indirizzata lil:

Candidates’ qualifications, experience and competencies
will be assessed in line with the Agency’s Career Progression
framework. Successful candidates may be engaged at either
the Standard Level — Career Level 4, or the Senior Level —
Career Level 5.

A detailed CV, together with a covering email and the
names of two referees and their email addresses are to be
sent by not later than Wednesday, 19th January, 2022, to
(careers.mita@gov.mt).

7th January, 2022

QRENDI LOCAL COUNCIL
Post of Executive Secretary

The Qrendi Local Council notifies that the post of
Executive Secretary is vacant.

Eligible persons to fill the Post of Executive Secretary:

1. Executive Secretaries and Acting Executive Secretaries
serving within local councils and regional councils;

2. Persons who are listed in the current list of qualified
Prospective Executive Secretaries;

3. Public officers, Public Sector Employees, RSSL
employees, local council employees and members of the
general public who are:

(i) Proficient in the Maltese and English languages,

(ii) In possession of at least an MQF Level 5 qualification
(subject to a minimum of 60 ECTS/ECVET credits, or
equivalent, with regard to programmes commencing as
from October 2003) in Management or Public Policy, or a
comparable professional qualification, plus two (2) years
relevant work experience, or

(iii) If not possessing arelevant MQF Level 5 qualification,
should have at least five (5) years proven work experience
in a middle management capacity. Applicants should be
confirmed in their present or previous grade,

may apply on the relevant application form which
can be downloaded from the site of the Department of
Local Government (http://localgovernment.gov.mt/en/
DLG/Department%20for%20Local%20Government/
Documents/Careers/Applikazzjoni%20ghal%20SE %20
(E).pdf) and addressed to:
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Is-Sindku

(Vakanza Segretarju Ezekuttiv)
Kunsill Lokali I-Qrendi

7, Triq il-Knisja, I1-Qrendi QRD 1103

L-applikazzjoni tista’ tintbaghat bil-posta jew titwassal
fil-Kunsill f’envelop issiggillat sa nofsinhar tal-Gimgha, 21
ta’ Jannar, 2022.

Applikazzjonijiet li jaslu tard ma jkunux ikkunsidrati.

Is-7 ta’ Jannar, 2022

KUNSILL LOKALI SANTA LUCIJA
Post ta’ Segretarju Ezekuttiv

II-Kunsill Lokali ta’ Santa Luc¢ija jinforma 1i l-post ta’
Segretarju Ezekuttiv huwa vakanti.

[l-persuni eligibbli biex jimlew il-kariga ta’ Segretarju
Ezekuttiv:

1. Segretarji ezekuttivi u Agenti Segretarji Ezekuttivi tal-
kunsilli lokali u kunsilli regjonali fil-kariga,

2. Persuni li jkunu fil-lista kurrenti ta’ dawk li kkwalifikaw
bhala Segretarji Ezekuttivi Prospettivi,

3. Uffi¢jali Pubbli¢i, impjegati fis-Settur Pubbliku,
impjegati tal-RSSL, impjegati fil-kunsilli lokali u persuni
mill-pubbliku ingenerali li:

(1) Ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

(ii) Ikollhom mill-inqas kwalifika tal-MQF Livell 5
(suggett ghal minimu ta’ 60 krettu ECTS/ECVET, jew
ekwivalenti, fir-rigward ta’ programmi li bdew minn
Ottubru 2003) fil-Management jew Public Policy, jew
kwalifika professjonali komparabbli, flimkien ma’ sentejn
(2) esperjenza ta’ xoghol rilevanti; jew

(iii) Jekk ma jkollhomx kwalifika rilevanti tal-MQF Livell
5, ikollhom mill-ingas hames (5) snin esperjenza ppruvati ta’
xoghol fil-kapacita ta’ management. L-applikanti ghandhom
ikunu kkonfermati fil-hatra prezenti taghhom jew f’hatra
precedenti,

jistghu japplikaw permezz tal-applikazzjoni li titnizzel
mis-sit elettroniku tad-Dipartiment tal-Gvern Lokali (http://
localgovernment.gov.mt/mt/DLG/Department%20for%20
Local%20Government/Pages/Careers.aspx) u indirizzata lil:

The Mayor

(Vacancy Executive Secretary)
Qrendi Local Council

7, Triq il-Knisja, Qrendi QRD 1103

Applications may be sent by post or delivered at the
above address in a sealed envelope by noon of Friday, 21st
January, 2022.

Late applications will not be considered.

7th January, 2022

SANTA LUCIJA LOCAL COUNCIL
Post of Executive Secretary

The Santa Lucija Local Council notifies that the post of
Executive Secretary is vacant.

Eligible persons to fill the Post of Executive Secretary:

1. Executive Secretaries and Acting Executive Secretaries
serving within local councils and regional councils,

2. Persons who are listed in the current list of qualified
Prospective Executive Secretaries,

3. Public officers, Public Sector employees, RSSL
employees, local council employees and members of the
general public who are:

(1) Proficient in the Maltese and English languages;

(ii) in possession of at least an MQF Level 5 qualification
(subject to a minimum of 60 ECTS/ECVET credits, or
equivalent, with regard to programmes commencing as
from October 2003) in Management or Public Policy, or a
comparable professional qualification, plus two (2) years
relevant work experience; or

(iii) if not possessing arelevant MQF Level 5 qualification,
should have at least five (5) years proven work experience
in a middle management capacity. Applicants should be
confirmed in their present or previous grade,

may apply on the relevant application form which can
be downloaded from the site of the Department of Local
Government (http://localgovernment.gov.mt/en/DLG/
Department%20for%20Local%20Government/Pages/
Careers.aspx) and addressed to:
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Is-Sindku

(Vakanza Segretarju Ezekuttiv)
Kunsill Lokali Santa Lucija
4/5, Binja Tal-Faqqani

Trejqet il-Girasol

Santa Lucija

L-applikazzjoni tista’ tintbaghat bil-posta jew titwassal
fil-Kunsill f’envelop issigillat sa nofsinhar tal-Gimgha, 21
ta’ Jannar, 2022.

Applikazzjonijiet li jaslu tard ma jkunux ikkunsidrati.
Is-7 ta’ Jannar, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 88 tat-Tielet Skeda tal-Att dwar
Kunsilli Lokali (Kap. 363), il-Kummissjonarji Elettorali b’dan
javzaw illi se ssir elezzjoni kazwali biex jimtela l-post ta’
Kunsillier ghall-Kunsill Lokali ta’ Tas-Sliema.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

Is-7 ta’ Jannar, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Skont id-dispozizzjonijiet tar-regolament 89 tat-Tielet Skeda
tal-Att dwar Kunsilli Lokali (Kap. 363), il-Kummissjonarji
Elettorali javzaw illi huma se jkunu fl-Uffi¢¢ju tal-Kummissjoni
Elettorali, Ex-Trade Fair Grounds, In-Naxxar, nhar it-Tnejn,
1-10,it-Tlieta,il-11 u1-Erbgha, it-12 ta’ Jannar, 2022 mill-10.00
a.m. sa nofsinhar biex jir¢ievu nominazzjonijiet ta’ kandidati
ghall-elezzjoni kazwali ta’ Kunsillier ghall-Kunsill Lokali ta’
Tas-Sliema.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢eju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,

In-Naxxar.

Is-7 ta’ Jannar, 2022

The Mayor

(Executive Secretary Vacancy)
Santa Lucija Local Council
4/5, Binja Tal-Faqqani

Trejqet il-Girasol

Santa Lucija

Applications may be sent by post or delivered at the
above address in a sealed envelope by noon of Friday, 21st
January, 2022.

Late applications will not be considered.
7th January, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 88 of the Third Schedule of the Local
Councils Act (Cap. 363), the Electoral Commissioners hereby
notify that a casual election is being held to fill the vacancy of
a Councillor for the Local Council of Tas-Sliema.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

7th January, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

In accordance with the provisions of regulation 89 of the
Third Schedule of the Local Councils Act (Cap. 363), the
Electoral Commissioners notify that they will be in attendance
at the Office of the Electoral Commission, Ex-Trade Fair
Grounds, In-Naxxar, on Monday, 10th, Tuesday, 11th and
Wednesday, 12th January, 2022 from 10.00 a.m. to noon to
receive nominations of candidates for the casual election of a
Councillor for the Local Council of Tas-Sliema.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,

In-Naxxar.

7th January, 2022
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ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Bis-sahha tar-regolament 88 tat-Tielet Skeda tal-Att dwar
Kunsilli Lokali (Kap. 363), il-Kummissjonarji Elettorali b’dan
javzaw illi se ssir elezzjoni kazwali biex jimtela l-post ta’
Kunsillier ghall-Kunsill Lokali ta’ Had-Dingli.

J. CAMILLERI
Kummissjonarju Elettorali Principali

Uffi¢¢ju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

Is-7 ta’ Jannar, 2022

ATT DWAR GVERN LOKALI
(KAP. 363)

Avviz

Skont id-dispozizzjonijiet tar-regolament 89 tat-Tielet Skeda
tal-Att dwar Kunsilli Lokali (Kap. 363), il-Kummissjonarji
Elettorali javzaw illi huma se jkunu fl-Uffi¢¢ju tal-Kummissjoni
Elettorali, Ex-Trade Fair Grounds, In-Naxxar, nhar it-Tnejn,
1-10,it-Tlieta, il-11 u 1-Erbgha, it-12 ta’ Jannar, 2022 mill-10.00
a.m. sa nofsinhar biex jir¢ievu nominazzjonijiet ta’ kandidati
ghall-elezzjoni kazwali ta’ Kunsillier ghall-Kunsill Lokali ta’
Had-Dingli.

J. CAMILLERI
Kummissjonarju Elettorali Princ¢ipali

Uffi¢¢ju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

Is-7 ta’ Jannar, 2022

JOBSPLUS

Lista ta’ sejhiet ghal offerti u kwotazzjonijiet (mill-
Ministerial ~ Procurement  Unit/Sectoral ~ Procurement
Directorate) moghtija skont ir-Regolament 111 (2) tal-S.L.
601.03 tar-Regolamenti tal-Kuntratti Pubbli¢i, bejn 1-1 ta’
Lulju, 2021 sal-31 ta’ Dicembru, 2021. L-ebda wiehed mill-
Kuntratti mnizzla hawn isfel ma jagbez il-valur tal-kuntratt
moghti b’iktar minn hamsa fil-mija (5%).

Is-7 ta’ Jannar, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

By virtue of regulation 88 of the Third Schedule of the Local
Councils Act (Cap. 363), the Electoral Commissioners hereby
notify that a casual election is being held to fill the vacancy of
a Councillor for the Local Council of Had-Dingli.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

7th January, 2022

LOCAL GOVERNMENT ACT
(CAP. 363)

Notice

In accordance with the provisions of regulation 89 of the
Third Schedule of the Local Councils Act (Cap. 363), the
Electoral Commissioners notify that they will be in attendance
at the Office of the Electoral Commission, Ex-Trade Fair
Grounds, In-Naxxar, on Monday, 10th, Tuesday, 11th and
Wednesday, 12th January, 2022 from 10.00 a.m. to noon to
receive nominations of candidates for the casual election of a
Councillor for the Local Council of Had-Dingli.

J. CAMILLERI
Chief Electoral Commissioner

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

7th January, 2022

JOBSPLUS

In terms of Regulation 111 (2) of S.L. 601.03 of the Public
Procurement Regulations, Jobsplus awarded the following
call for tenders and quotations (through the Ministerial Pro-
curement Unit/Sectoral Procurement Directorate) between 1st
July, 2021 and 31st December, 2021. None of the Contracts
listed below exceeded the awarded contract value by more
than five (5%) per cent.

7th January, 2022
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Offerti/Tenders
Numru ta’ Tip Titlu tal-Kuntratt Valur tal-Kuntratt Data Zmien Kuntrattur
Referenza Originali tal-Ghotja
(VAT eskluza)
Reference Type Contract Title Original Award Date  Duration Contractor
Number Contract Value
(excluding VAT)
CT2005/2021 service Tender for the €175,908.81 30/09/2021 Thirty-Six Protection
Provision of Security (36) months  Services Malta
Services at Jobsplus with the Ltd; Executive
Premises possibiity to  Security
extend by Services;
a further 1 Signal 8
year Security
Services Malta
Ltd
CT2108/2021 service Tender for the €109,209,028.32 31/08/2021 Eighty-Four CWS Consort
Administration of the (84) months
Community Work
Scheme including
Training Services
Jobsplus/ supply Concession for €3,480 20/09/2021 Twelve (12)  Multivend
CA/01A/2021 the Provision of months Services Ltd
twelve (12) vending with the
machines for possibility to
Jobsplus obo social extend by a
committee further year
Kwotazzjonijiet/Quotations
Numru ta’ Tip Titlu tal-Kuntratt Valur tal-Kuntratt ~ Data Zmien Kuntrattur
Referenza Originali tal-Ghotja
(VAT eskluza)
Reference Type Contract Title Original Contract Award Duration Contractor
Number Value Date
(excluding VAT)
JQ/CS/04/21 service  The Provision of €6,425.09 14/09/2021 Twenty-Seven International
Health and Safety (27) months wth  Safety
Fire Dirills for the possibility Training
Jobsplus premises to extend for a College
further year
JQ/CS/02B/21  service  Re-issue: The €9,178.50 23/08/2021  Thirty-six (36) Medicare
Provision of Staff months with the Services
Medical Services possibility to Limited
in Malta and Gozo extend for another
six (6) months
JQ/CS/03/21 supply  Hiring of Open €7,080 28/07/2021  Thirty-Six (36) Steve Abela
Skips for the Months
Collection and
Disposal of Waste

(Jobsplus)
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Numru ta’
Referenza

Reference
Number

JQ/CS/05/21

JQ/ICT/08/21

Lista ta’ direct orders moghtija mill-Jobsplus (kif approvat
mis-Segretarju Permanenti, Ministeru ghall-Edukazzjoni u/
jew il-Ministeru ghall-Finanzi u x-Xoghol bejn bejn 1-1 ta’
Lulju, 2021 sal-31 ta’ Dicembru, 2021, skont ir-Regolament
111 (2) tal-S.L. 601.03 tar-Regolamenti tal-Kuntratti Pubbli¢i.

Tip

Type

Service

Supply

Titlu tal-Kuntratt

Contract Title

The Provision of
Health and Safety

Risk Assessment at
Jobsplus Premises

The Supply and
Delivery of Ten
(10) brand new
energy efficient
laptops

JOBSPLUS

Is-7 ta’ Jannar, 2022

Numru ta’
Referenza

Reference
Number

B09/2021

DO/12/21

DO/13/21

DO/14/21

Natura tal-Kuntratt

Nature of Contract

Request for a Direct Order for the

Design and Filming services

Request for a DO for the purchase

of 20 laptops from eWorld

Request for a DO for an extension
in connection with the purchase

Valur tal-Kuntratt

Originali
(VAT eskluza)

Original Contract

Value
(excluding VAT)

€4,335

€9,200

Data
tal-Ghotja

Award
Date

15/10/2021

14/12/2021

7th January, 2022

Kuntrattur

Contractor

Antilia Ltd

eWorld

VDAB

of the services of a Job Matching
system from VDAB/Elise

Request for the continuation of
Cleaning Services at Jobsplus
premises and outposts including

additional cleaning personnel

due to Covid-19 protocols being

Floorpul Co.

Ltd

taken for clients visiting Jobsplus

Offices

Zmien

Duration

Thirty-six (36)
months with the
possibility to

extend for another

twelve (12)
months

One (1) time
supply

JOBSPLUS

Data Valur
tal-Approvazzjoni  tal-Kuntratt
mill-MFIN/PS (VAT
MEDE eskluza)
Date of Approval Contract

by MFIN/PS Value (Excl.
MEDE VAT — euro)
6/08/2021 €6,500
06/07/2021 €13,180
01/07/2021 - in €33,898.31
principle

26/07/2021 €37,213.02

Kuntrattur

Contractor

Ame Health
& Safety
Services Ltd

Merlin
Computers Ltd

List of Direct Orders awarded by Jobsplus (as approved
by the Permanent Secretary, Ministry for Education and/or
the Ministry for Finance and Employment) between 1st July,
2021 and 31st December, 2021, in terms of Regulation 111
(2) of S.L.. 601.03 of the Public Procurement Regulations.

Zmien

Duration

One (1)
month

One (1) time
supply
Twelve (12)
months

Three (3)
months
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Numru ta’ Natura tal-Kuntratt Kuntrattur Data Valur Zmien

Referenza tal-Approvazzjoni  tal-Kuntratt

mill-MFIN/PS (VAT

MEDE eskluza)
Reference Nature of Contract Contractor Date of Approval Contract Duration
Number by MFIN/PS Value (Excl.

MEDE VAT — euro)

DO/15/21 Request for the continuation of Signal 8 05/08/2021 €19,300 Two (2)
Security Services at Jobsplus Security months up to
premises and outposts including Services a maximum
additional security personnel due ~ Malta Ltd of 2000hrs
to Covid-19 protocols being taken until the new
for clients visiting Jobsplus Offices tender is

awarded

B010/2021 Request for the provision of Signal 8 14/12/2021 €6,494.45 673 (six
Security Services at Jobsplus Security hundred and
premises including additional Services seventy-
security personnel due to Covid-19 Malta Ltd three) hours
protocols being taken for clients
visiting Jobsplus Offices

BO11/2021 Request for the provision of Signal 8 14/12/2021 €5992.65 621 (six
Security Services at Jobsplus Security hundred and
premises including additional Services twenty-one)
security personnel due to Covid-19 Malta Ltd hours
protocols being taken for clients
visiting Jobsplus Offices

DO/16/2021  Request to go for a DO for a Innovate 18/10/2021 €41,874.75 Thirty-Six
Service Level Agreement for International (36) months
Datacentre Equipment Ltd

DO/17/2021  Request for the provision of Floorpul Co.  26/10/2021 €88,234.36  Six (6)
Cleaning Services at Jobsplus Ltd months or
premises, including additional until a new
cleaning personnel due to tender is
Covid-19 protocols being taken for awarded
clients visiting Jobsplus premises

DO/18/2021  Request to go for a Direct Order Mr Charles 24/11/2021 €21,777.60 Twelve (12)
for Administration Services Agius months

B012/2021 Request for a DO to replace the Jurgen Cassar  14/12/2021 €8,884.22  One (1) time

ceiling of the toilets, the rooms
and corridor situated in the 1st
floor of the Employment Block

work

UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolament 111 (2) tar-Regolamenti tal-2016
dwar il-Kuntratti Pubbli¢i (A.L. 352 tal-2016), 1-Uffi¢¢ju
tal-Kummissjaru tat-Taxxi u skont u ghall-finijiet tar-
Regolamenti tal-Kuntratti Pubbli¢i, Legizlazzjoni Sussidjarja
174.04 ta l-approvazzjoni lill-Kummissarju tat-Taxxi fil-
Ministeru ghall-Finanzi u x-Xoghol biex jidhol f kuntratt ta’
servizz mas-Sur Carmelo Said Formosa ghall-provvediment

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms of Regulation 111 (2) of the Public Procurement
Regulations 2016 (L.N. 352 of 2016), the Office for the
Commissioner for Revenue in terms and for the purposes of
the Public Procurement regulations, Subsidiary Legislation
174.04 is granting approval to the Commissioner for Revenue
within the Ministry for Finance and Employment to enter into
a contract for service with Mr Carmelo Said Formosa for the
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tal-appogg u assistenza relatata mal-interpretazzjoni u
implimentazzjoni tal-Att dwar it-Taxxa fuq Dokumenti u
Trasferimenti, Att tat-Taxxa Fuq il-Valur Mizjud u Atti dwar
it-Taxxa ghal perjodu ta’ 12-il xahar 1i jibdew mit-22 ta’
Novembru, 2021 sal-21 ta’ Novembru, 2022, jahdem 16-il
siegha fil-gimgha mhallsa b’rata ta’ €20.03 VAT eskluza fis-
siegha ghall-prezz ta’ €16,664.96 VAT eskluza.

Is-7 ta’ Jannar, 2022

UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolament 111 (2) tar-Regolamenti tal-2016
dwar il-Kuntratti Pubbli¢i (A.L. 352 tal-2016), 1-Uffi¢¢ju
tal-Kummissjaru tat-Taxxi u skont u ghall-finijiet tar-
Regolamenti tal-Kuntratti Pubbli¢i, Legizlazzjoni Sussidjarja
174.04 ta l-approvazzjoni lill-Kummissarju tat-Taxxi fil-
Ministeru ghall-Finanzi u x-Xoghol biex jidhol f kuntratt ta’
servizz mas-Sur Steve Martin ghall-provvediment ta’ servizz
bhala skrivan b’applikazzjonijiet ta’ vetting u processar
ta’ remissjonijiet kif ukoll talbiet ghat-taxxi u kwalunkwe
dmirijiet klerikali ohra ghal perjodu ta’ 12-il xahar li jibdew
mill-15 ta’ Dicembru, 2021 sal-14 ta’ Dicembru, 2022, jahdem
25 siegha fil-gimgha mhallsa b’rata ta’ €9.50 VAT eskluza
fis-siegha ghall-prezz ta’ €12,350.00 VAT eskluza.

Is-7 ta’ Jannar, 2022

UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolament 111 (2) tar-Regolamenti tal-2016
dwar il-Kuntratti Pubbli¢i (A.L. 352 tal-2016), I-Uffi¢cju tal-
Kummissjaru tat-Taxxi u skont u ghall-finijiet tar- Regolamenti
tal-Kuntratti Pubbli¢i, Legizlazzjoni Sussidjarja 174.04 ta
l-approvazzjoni lill-Kummissarju tat-Taxxi fil-Ministeru ghall-
Finanzi u x-Xoghol biex jidhol f’kuntratt ta’ servizz mas-Sur
Anton Borg ghall-provvediment ta’ servizz bhala skrivan billi
jassisti 1-Bord ta’ Remissjoni ghal penali ta’ filings 1i jsiru tard,
xoghol ta’ kuljum tal-Bord u aggornament tad-database tar-
remissjonijiet tat-taxpayers ghal perjodu ta’ 12-il xahar li jibda
mit-2 ta’ Dicembru, 2021 sal-1 ta’ Dicembru, 2022, jahdem 35
siegha fil-gimgha, imhallsa b’ratata’ €10.50 fis-siegha eskluza
1-VAT ghall-prezz ta’ €19,110.00 eskluza 1-VAT.

Is-7 ta’ Jannar, 2022

UFFICCJU TAL-KUMMISSARJU TAT-TAXXI
MINISTERU GHALL-FINANZI U X-XOGHOL

Skont ir-Regolament 111 (2) tar-Regolamenti tal-2016
dwar il-Kuntratti Pubbli¢i (A.L. 352 tal-2016), 1-Uffi¢¢ju
tal-Kummissjaru tat-Taxxi u skont u ghall-finijiet tar-
Regolamenti tal-Kuntratti Pubbli¢i, Legizlazzjoni Sussidjarja
174.04 ta l-approvazzjoni lill-Kummissarju tat-Taxxi fil-

provision of support and assistance relating to the interpretation
and implementation of the Duty on Documents and Transfers
Act, Value Added Tax Act and Income Tax Acts for a period
of 12 months starting from 22nd November, 2021 up to 21st
November, 2022, working 16 hours per week paid at the rate
of €20.03 excluding VAT per hour for the cost of €16,664.96
excluding VAT.

7th January, 2022

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms of Regulation 111 (2) of the Public Procurement
Regulations 2016 (L.N. 352 of 2016), the Office for the
Commissioner for Revenue in terms and for the purposes of
the Public Procurement regulations, Subsidiary Legislation
174.04 is granting approval to the Commissioner for Revenue
within the Ministry for Finance and Employment to enter into
a contract for service with Mr Steve Martin for the provision
of service as a clerk by vetting and processing of remissions
applications as well as tax claims and any other clerical duties
for a period of 12 months starting from 15th December, 2021
up to 14th December, 2022, working 25 hours per week paid
at the rate of €9.50 excluding VAT per hour for the cost of
€12,350.00 excluding VAT.

7th January, 2022

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms of Regulation 111 (2) of the Public Procurement
Regulations 2016 (L.N. 352 of 2016), the Office for the
Commissioner for Revenue in terms and for the purposes of
the Public Procurement regulations, Subsidiary Legislation
174.04 is granting approval to the Commissioner for Revenue
within the Ministry for Finance and Employment to enter into
a contract for service with Mr Anton Borg for the provision of
service as a clerk by assisting the Board of Remission for late
filing penalties, day to day business of Board and updating
database of taxpayers remissions for a period of 12 months
starting from 2nd December, 2021 up to 1st December, 2022,
working 35 hours per week, paid at the rate of € 10.50 excluding
VAT per hour for the cost of €19,110.00 excluding VAT.

7th January, 2022

OFFICE FOR THE COMMISSIONER FOR REVENUE
MINISTRY FOR FINANCE AND EMPLOYMENT

In terms of Regulation 111 (2) of the Public Procurement
Regulations 2016 (L.N. 352 of 2016), the Office for the
Commissioner for Revenue in terms and for the purposes of
the Public Procurement regulations, Subsidiary Legislation
174.04 is granting approval to the Commissioner for Revenue
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Ministeru ghall-Finanzi u x-Xoghol biex jidhol f’kuntratt
ta’ servizz mas-Sur Noel Bartolo, KI Nru. 855553M, ghall-
provvediment ta’ servizz bhala Keeper of Monte di Pieta ghal
perjodu ta’ 12-il xahar 1i jibda mill-11 ta’ Dicembru, 2021
sal-10 ta’ Dicembru, 2022, jahdem 20 siegha fil-gimgha,
imhallsa b’rata ta’ €12.50 fis-siegha eskluza 1-VAT ghall-
prezz ta’ €13,000.00 eskluza I-VAT.

Is-7 ta’ Jannar, 2022
DIPARTIMENT TAT-TEZOR

Skont ir-Regolament 111(2) tar-Regolamenti tal-Kuntratti
Pubblic¢i 2016 (A.L. 352 tal-2016), id-direct orders li gejjin
gew moghtija mid-Dipartiment tat-Tezor fi hdan il-Ministeru
ghall-Finanzi u x-Xoghol ghal kuntratt ta’ servizz ma’:

Agius and Associates — rapprezentata minn Daniel Agius,
biex jassistu fl-appogg u tmexxija tal-implimentazzjoni
tal-Corporate Financial Management Solution, fazi 2, ghal
perjodu ta’ 6 xhur li jibda mit-18 ta’ Novembru, 2021 sas-17 ta’
Mejju, 2022, ghall-prezz i ma jagbizx €41,600 VAT eskluz.

Alecta Advisors — rapprezentata minn Nicole Aloisio,
biex jassistu fl-appogg u tmexxija tal-implimentazzjoni
tal-Corporate Financial Management Solution, fazi 2, ghal
perjodu ta’ 6 xhur li jibda mit-18 ta’ Novembru, 2021 sas-17 ta’
Mejju, 2022, ghall-prezz i ma jagbizx €41,600 VAT eskluz.

Dr Josette Caruana biex tassisti fl-appogg u tmexxija
tal-implimentazzjoni tal-Corporate Financial Management
Solution, fazi 2, ghal perjodu ta’ 6 xhur li jibda mit-18 ta’
Novembru, 2021 sas-17 ta’ Mejju, 2022, ghall-prezz li ma
jagbizx €20,800 VAT eskluz.

Alan Fava biex jassisti fl-appogg u tmexxija tal-
implimentazzjoni tal-Corporate Financial Management
Solution, fazi 2, ghal perjodu ta’ 6 xhur li jibda mit-18 ta’
Novembru, 2021 sas-17 ta’ Mejju, 2022, ghall-prezz li ma
jagbizx €31,200 VAT eskluz.

Anita Aloisio ghall-implimentazzjoni tal-Corporate
Financial Management Solution, fazi 2, ghal perjodu ta’ 12-
il xahar 1i jibda mit-23 ta’ Ottubru, 2021 sat-22 ta’ Ottubru,
2022, ghall-prezz massimu ta’ €62 400 kull sena VAT eskluz.

Is-7 ta’ Jannar, 2022
KORPORAZZJONI GHAL SERVIZZI TAL-ILMA

I¢-Chairman Ezekuttiv, Korporazzjoni ghal Servizzi tal-
IIma jgharraf illi:

Jintlagghu offerti/kwotazzjonijiet fil-gurnata u 1-hin
indikati hawn taht. Il-kwotazzjonijiet/offerti ghandhom
jintbaghtu online BISS fuq (http://www.etenders.gov.mt).

within the Ministry for Finance and Employment to enter into
a contract for service with Mr Noel Bartolo, ID No. 855553M,
for the provision of service as Keeper of Monte di Pieta for a
period of 12 months starting from 11th December, 2021 up
to 10th December, 2022, working 20 hours per week, paid at
the rate of €12.50 excluding VAT per hour for the cost of
€13,000.00 excluding VAT.

7th January, 2022
TREASURY DEPARTMENT

In terms of Regulation 111 (2) of the Public Procurement
Regulations L.N. 352 of 2016, the following direct orders
were renewed by Treasury Department within the Ministry
for Finance and Employment for a contract for service with:

Agius and Associates — represented by Daniel Agius, to
assist in the support and spearheading of the implementation
of the Corporate Financial Management Solution, phase 2, for
aperiod of 6 months starting 18th November, 2021 up to 17th
May, 2022, for the cost not exceeding €41,600 VAT excluded.

Alecta Advisors — represented by Nicole Aloisio, to assist
in the support and spearheading of the implementation of the
Corporate Financial Management Solution, phase 2, for a
period of 6 months starting 18th November, 2021 up to 17th
May, 2022, for the cost not exceeding €41,600 VAT excluded.

Dr Josette Caruana to assist in the support and spearheading
of the implementation of the Corporate Financial Management
Solution, phase 2, for a period of 6 months starting 18th
November, 2021 up to 17th May,2022, for the cost not
exceeding €20,800 VAT excluded.

Alan Fava to assist in the support and spearheading of
the implementation of the Corporate Financial Management
Solution, phase 2, for a period of 6 months starting 18th
November, 2021 up to 17th May, 2022, for the cost not
exceeding €31,200 VAT excluded.

Anita Aloisio for the implementation of the Corporate
Financial Management Solution, phase 2, for a period of 12
months starting 23rd October, 2021 up to 22nd October, 2022,
for the cost not exceeding €62,400 VAT excluded.

7th January, 2022

WATER SERVICES CORPORATION

The Executive Chairman, Water Services Corporation
notifies that:

Tenders/quotations will be received on the date and time
indicated below. Quotations/tenders are to be submitted online
ONLY on (http://www.etenders.gov.mt).
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Sad-9.30 a.m. tat-Tnejn, 10 ta’ Jannar, 2022, ghal:

Kwot. Nru. WSC/Q/28/2021. Provvista u konsenja ta’
stopcock gunmetal square head 63mm ghall-Korporazzjoni
ghal Servizzi tal-Ilma.

Sad-9.30 a.m. tal-Erbgha, 19 ta’ Jannar, 2022, ghal:

Avviz Nru. WSC/T/152/2021. Xoghlijiet — bazi ta’ ftehim
ghall-ezekuzzjoni ta’ minor pipe u xoghlijiet tat-toroq ghall-
Korporazzjoni ghal Servizzi tal-Ilma f’Ghawdex.

Id-dokumenti huma minghajr hlas.

Id-dokumenti tal-offerti/kwotazzjonijiet jistghu jinkisbu mill-
Electronic Procurement System (http://www.etenders.gov.mt).
Trid issir registrazzjoni sabiex isir uzu minn dan is-sit. Operaturi
ekonomic¢i Maltin jehtieg ikollhom 1-Organisation eID sabiex
ikunu jistghu jidhlu f’dan is-sit. Iktar informazzjoni tista’
tinkiseb mis-sezzjoni tal-FAQ tal-istess sit.

Operaturi  ekonomi¢i 1i huma interessati sabiex
jippartecipaw f’dawn is-sejhiet ghal offerti huma mhegga
jiehdu nota tal-workshops organizzati mid-Dipartiment
tal-Kuntratti. F’dawn il-workshops, operaturi ekonomici
jkollhom I-opportunita sabiex isiru jafu ahjar kif ghandhom
jikkompilaw u jissottomettu l-offerti taghhom online. Iktar
informazzjoni tinsab fid-dokument tal-offerta.

Il-pubbliku jista’ jattendi waqt il-ftuh u r-registrazzjoni
tal-offerti fil-hin u d-data msemmija aktar ’il fuq.

Is-7 ta’ Jannar, 2022
UFFICCJU ELETTORALI
Espressjoni ta’ Interess

L-Uffi¢c¢ju Elettorali jgharraf il-hrug ta’ Espressjoni
ta’ Interess (ETI) ghal servizzi ta’ konsulent legali ghall-
Address Management Unit (AMU). Din I-ETI tista’ titnizzel
mis-sezzjoni tal-Pubblikazzjonijiet tas-sit elettroniku tal-
Kummissjoni Elettorali (www.electoral.gov.mt).

L-informazzjoni u l-materjal mitluba f’din 1-ETI
ghandhom  jitwasslu  lill-Kummissjonarju  Elettorali
Prin¢ipali bl-idejn f’envelop issigillat ghand 1-Address
Management Unit, Triq Guzeé Gatt, A29, Qasam Industrijali
tal-Marsa, I1-Marsa, jew permezz ta’ ittra elettronika lil
(amu.electoral @gov.mt) sa mhux aktar tard minn nofsinhar,
hin lokali, tal-Gimgha, it-28 ta’ Jannar, 2022.

Is-7 ta’ Jannar, 2022

Up to 9.30 a.m. on Monday, 10th January, 2022, for:

Quot No. WSC/Q/28/2021. Supply and delivery of
stopcock gunmetal square head 63mm for the Water Services
Corporation

Up to 9.30 a.m. on Wednesday, 19th January, 2022, for:

Advt. No. WSC/T/152/2021. Works — framework
agreement for the execution of minor pipe and road works
for the Water Services Corporation in Gozo.

No participation fee is required.

Tender/quotation documents are obtainable from the
Electronic Procurement System (http://www.etenders.gov.
mt). Registration is required in order to make use of this
website. Maltese economic operators need to be in possession
of their Organisation eID in order to access this website.
More information is available from the FAQ section of the
same website.

Economic operators interested in participating in these
calls for tender are urged to take note of the workshops
being organised by the Department of Contracts. During
these workshops, simulations will be carried out so that
economic operators familiarise themselves with compiling and
submitting their tender online. More information is available
in the tender document.

The public may attend during the opening and scheduling
of tenders at the time and date specified above.

7th January, 2022
ELECTORAL OFFICE
Expression of Interest

The Electoral Office notifies the issue of an Expression
of Interest (EOI) for the provision of legal advisor services
for the Address Management Unit (AMU). The EOI may be
downloaded from the Publications section of the Electoral
Commission’s website (www.electoral.gov.mt).

The information and material requested in the EOI must
reach the Chief Electoral Commissioner by hand in a sealed
envelope at the Address Management Unit, Triq Guze Gatt,
A29, Qasam Industrijali tal-Marsa, Marsa, or by email
to (amu.electoral@gov.mt) by not later than Friday, 28th
January, 2022, at noon CET.

7th January, 2022
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MINISTERU GHALL-EDUKAZZJONI U L-ISPORT

Id-Direttorat ghall-Kurrikulu, Taghlim
Tul il-Hajja u Impjegabbilta

Id-Direttorat ghall-Kurrikulu, Taghlim tul il-Hajja u
Impjegabbilta jgharraf illi kwotazzjonijiet maghluga mmarkati
‘SMARSF-IP CCTV 2021 quotation for the supply and
delivery of IPCCTYV cameras at Sir M. A. Refalo Sixth Form,
Triq Fortunato Mizzi, Ir-Rabat, Ghawdex’ jigu milqugha
sa mhux aktar tard minn nofsinhar tat-Tlieta, 28 ta’ Jannar,
2022, ghal:

Kwot. Nru. SMARSF-IS 20 21. Provvista u installazzjoni
ta’ cameras tal-IP CCTV {’Sir M. A. Refalo Sixth Form, Triq
Fortunato Mizzi, Ir-Rabat, Ghawdex

Dokumenti rilevanti jistghu jingabru minn Sir M. A.
Refalo Sixth Form, Triq Fortunato Mizzi, Ir-Rabat, Ghawdex,
matul il-hinijiet tal-ufficéju — mit-Tnejn sal-Gimgha mit-
8.30 a.m. san-12.30 p.m., jew permezz ta’ ittra elettronika lil
(sixthform@ilearn.edu.mt), attenzjoni s-Sa Colombia Cefai.

Min hu interessat jista’ jattendi u jara 1-ftuh u l-iskedar
tal-offerti fid-data u I-hin stipulati.

Is-7 ta’ Jannar, 2022
KUNSILL TAL-ELT

Espressjoni ta’ Interess ghad-Disinn u Servizz
ta’ Tahrig ta’ Sessjonijiet ta’ CPD relatati mal-ELT

I1-Kunsill ELT ged iniedi din l-espressjoni ta’ interess
mahsuba biex toffri sessjonijiet ta’ CPD lill-edukaturi tal-
ELT fl-ewwel kwart tal-2022.

[l-persuni interessati huma mhegga jipprezentaw il-
formola tal-applikazzjoni flimkien ma’ CV, il-proposta tal-
kors, inkluza tariffa totali wahda (li tinkludi I-preparazzjoni
u s-servizz ta’ tahrig tas-sessjonijiet) permezz ta’ ittra
elettronika lil (info.eltcouncil@gov.mt). L-applikazzjonijiet
ghandhom jigu sottomessi sa mhux aktar tard mit-Tnejn, 31
ta’ Jannar, 2022.

Min se jharreg ghandu jkollu dawn li gejjin:

Diploma internazzjonali postgradwatorja fil-Livell 7 tal-
Qafas Nazzjonali tal-Kwalifiki jew kwalifika komparabbli
jew oghla fl-ELT minn universita jew istituzzjoni rikonoxxuta
flimkien ma’ minimu ta’ 1,500 siegha ta’ kuntatt fl-ELT
mifruxa fuq mhux inqas minn tnax-il xahar kumulattiv; JEW

L-ewwel lawrja fl-Ingliz jew fl-Ingliz bhala suggett
ewlieni fil-Livell 6 tal-Qafas Nazzjonali tal-Kwalifiki u

MINISTRY FOR EDUCATION AND SPORT

Directorate Curriculum, Lifelong
Learning and Employability

The Directorate Curriculum, Lifelong Learning and
Employability, notifies that sealed offers marked ‘SMARSF-
IP CCTV 2021 quotation for the supply and delivery of IP
CCTYV cameras at Sir M A Refalo Sixth Form, Triq Fortunato
Mizzi, Victoria, Gozo, will be received by not later than
noon of Tuesday, 28th January, 2022, for:

Quot No. SMARSF-IP CCTV 2021. Supply and delivery
of IP CCTV cameras at Sir M. A. Refalo Sixth Form, Triq
Fortunato Mizzi, Victoria. Gozo

Relevant documents may be collected from Sir M. A.
Refalo Sixth Form, Triq Fortunato Mizzi, Victoria, Gozo,
during office hours — from Monday to Friday between 8.30
a.m. to 1230 p.m. or by sending an email to (smarefalo.
sixthform@ilearn.edu.mt) attention Ms Colombia Cefai

Interested parties may attend and witness the opening
and scheduling of the offers received on the appointed date
and time.

7th January, 2022
ELT COUNCIL

Expression of Interest for the Design and Delivery
of ELT-related CPD Sessions

The ELT Council is launching this expression of interest
intended to offer CPD sessions to ELT educators in the first
quarter of 2022.

Interested persons are encouraged to submit their
application form attaching CV course proposal, including
one total fee (that includes preparation and delivery) by
email to (info.eltcouncil@gov.mt). Applications are to be
submitted by no later than Monday, 31st January, 2022.

Trainers must be in possession of the following:

An international diploma at post-graduate level at
National Qualifications Framework Level 7 or a comparable
or higher qualification in ELT from a recognised university
or institution plus a minimum of 1,500 ELT contact hours
spread over no less than twelve cumulative months; OR

A first degree in English or in English as a main
subject at National Qualifications Framework Level 6
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certifikat internazzjonali fil-Livell 5 tal-Qafas Nazzjonali
tal-Kwalifiki, jew kwalifika komparabbli jew oghla fl-
ELT mahruga minn universita jew istituzzjoni rikonoxxuta
flimkien ma’ minimu ta’ 2,000 siegha ta’ kuntatt fl-ELT
mifruxa fuq mhux inqas minn tnax-il xahar kumulattiv.

Is-sessjonijiet se jsiru online permezz ta’ Zoom f1-2022.
Il-proposti tas-sessjoni ghandhom ikunu mfassla ghal
sessjoni CPD ta’ 4 sighat.

Ogsma ta’ Prijorita:

L-edukazzjoni lingwistika ghall-istudenti Zghazagh
Modi godda ta’ zvilupp professjonali fl-ELT
Assessjar ghat-taghlim

Korsijiet ta’ tahrig ghat-trainer

[I-gestjoni u t-tmexxija tal-ELT

II-litterizmu digitali tal-ghalliema

L-uzu tal-psikologija fil-klassi ELT

L-izvilupp ta’ hiliet globali.

Is-7 ta’ Jannar, 2022

FONDAZZJONI GHAL SERVIZZI EDUKATTIVI

Sejha ghal Kwotazzjonijiet — Ghoti ta’ Servizzi Legali
Ref: CFQ/FES/001/2022

Il-Fondazzjoni ghal Servizzi Edukattivi (FES), fi hdan il-
Ministeru ghall-Edukazzjoni, gieghda tfittex kwotazzjonijiet
ghall-ghoti ta’ Servizzi Legali, partikolarment b ’konnessjoni
ma’ kwistjonijiet amministrattivi, xoghol u relazzjonijiet
industrijali.

Applikanti interessati huma mistednin jissottomettu
I-kwotazzjoni taghhom ghall-ghoti ta’ pariri legali
b’konnessjoni ma’ diversi oqsma li jinkludu, izda mhux biss,
dan 1i gej:

Jirrapprezenta lill-FES wagqt proc¢eduri fil-Qorti;

Jitlob dokumentazzjoni relatata mal-POMA mill-Qorti;
Pariri dwar kazijiet relatati ma’ kura u kustodja;

Pariri dwar protezzjoni tad-data;

Pariri dwar kazijiet ta’ impjieg u relazzjonijiet industrijali;

Interpretazzjoni ta’ dokumenti legali;

Kitba ta’ ittri legali;

Pariri dwar dokumentazzjoni mill-aspett legali qabel din
tigi ppubblikata;

Pariri ohrajn relatati mal-hidma tal-FES skont il-htiega.

Il-proposta, li ghandha tinkiteb bl-Ingliz, ghandha
tintbaghat sa mhux aktar tard mil-Gimgha, 21 ta’ Jannar,
2022.

and an international certificate at National Qualifications
Framework Level 5, or a comparable or higher qualification
in ELT from a recognised university or institution plus a
minimum of 2,000 ELT contact hours spread over no less
than twelve cumulative months.

Sessions will be held online via Zoom in 2022. Session
proposals must be for a 4-hour CPD session.

Priority Areas:

Young learners’ language education

New modes of professional development in ELT
Assessment for learning

Train the trainer courses

ELT management and leadership

Teachers’ digital literacy

Using psychology in the ELT classroom

The development of global skills.

7th January, 2022

FOUNDATION FOR EDUCATIONAL SERVICES

Call for Quotations — Provision of Legal Services
Ref: CFQ/FES/001/2022

The Foundation for Educational Services, within the
Ministry for Education, is looking for legal practitioners
to provide legal services particularly in connection with
various administrative and employment and industrial
relations matters.

Interested applicants are invited to submit their quotation
for the provision of legal advice on various matters including,
but not limited to the following:

Representing the FES in Court proceedings;

Requesting POMA documentation from Court;

Providing advice in relation to care and custody cases;

Providing advice in relation to data protection matters;

Providing advice in relation to employment and industrial
relation matters;

Providing interpretation of legal documentation;

Writing legal letters;

Reviewing documentation from a legal perspective
before making this public;

Any other advice related to the FES services as the need
arises.

The proposal, drawn up in English, must be submitted by
not later than Friday, 21st January, 2022.
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Sottomissjonijiet 1i jintbaghtu tard mhux se jkunu
accettati.

Informazzjoni aktar dettaljata fuq din is-Sejha ghall-
Kwotazzjonijiet tista’ tinkiseb minn (https://fes.gov.mt/
en/Pages/procurement.aspx) jew tintalab permezz ta’ ittra
elettronika lil (procurement.fes@gov.mt).

Is-7 ta’ Jannar, 2022

L-AWTORITA TA’ MALTA GHAL EDUKAZZJONI
AVVANZATA U OGHLA

Talba ghal Kwotazzjonijiet ghal Servizzi
ta’ Awditur/Awditjar Estern

L-Awtorita ta’ Malta ghal Edukazzjoni Avvanzata u Oghla
(MFHEA) qed tfittex li tahtar awdituri ghall-Bagit 2021
taghha u ghall-Bagits sussegwenti tal-2022 u 1-2023.

Ditti tal-awditjar interessati jistghu jibaghtu I-kwotazzjonijiet
taghhom permezz ta’ ittra elettronika lil (admin@mfhea.mt) sa
mhux aktar tard mill-Gimgha, 14 ta’ Jannar, 2022.

Il-partijiet interessati huma mitluba jissottomettu I-profil
tad-ditta mal-kwotazzjoni sottomessa. Il-prezz ikkwotat
ghandu jkun jinkludi 1-VAT u jekk il-prezz ghas-snin ta’ wara
jkun differenti mill-prezz tal-awditjar ghas-sena 2021, dan
ghandu jigi ddikjarat b’mod car.

L-Awtorita ta’ Malta ghal Edukazzjoni Avvanzata u Oghla
tirrizerva d-dritt li l-awdituri maghzula jintghazlu ghal sena
wahda biss, izda tista’ taghzel 1-Awditur ghat-tliet snin shah.

Aktar informazzjoni dwar -MFHEA tista’ tinkiseb mis-sit
elettroniku (www.mfhea.mt).

Is-7 ta’ Jannar, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru. 0701U22
jintlagghu sa nofsinhar tal-Hamis, 13 ta’ Jannar, 2022.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-

unit.cpsu@gov.mt).

Is-7 ta’ Jannar, 2022

Late submissions will not be considered.

More detailed information on this Request for Quotation
can be obtained from (https://fes.gov.mt/en/Pages/
procurement.aspx) or requested via email to (procurement.
fes@gov.mt).

7th January, 2022

MALTA FURTHER AND HIGHER EDUCATION
AUTHORITY

Request for Quotations for an External
Auditor/Audit Services

The Malta Further and Higher Education Authority is
seeking to appoint auditors for its MFHEA Budget 2021 and
for the subsequent Budgets of 2022 and 2023.

Interested audit firms may send their quotations by email
to (admin@mthea.mt) by not later than Friday, 14th January,
2022.

Interested parties are asked to submit the profile of the
firm with the quotation submitted. Price quoted must be
inclusive of VAT and if the price for the subsequent years is
different than the audit price for the 2021 Audit this must be
clearly stated.

The Malta Further and Higher Education Authority
reserves the right that the auditors selected are selected for
one year only however, it may choose to select the Auditor
for the full three years.

Further information on the MFHEA may be obtained from
the website (www.mfthea.mt).

7th January, 2022
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that
submissions for the ERU competitive call with reference
ERU Ref. No 0701U22 will be received up to noon on
Thursday, 13th January, 2022.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.

mt).

7th January, 2022



Is-7 ta’ Jannar, 2022

129

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement and Supplies), Ministeru ghas-
Sahha, jgharraf illi:

Jintlaqghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, 28 ta’ Jannar, 2022. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 020-0003/22. VMA kits, vials, test tubes and stoppers

CFT 019-0004/22. Butter/margarine

CFT 019-0005/22. Adult Patient Identification Bracelets
(Transparent)

CFT 013-0006/22. HDPE non-degradable yellow plastic
bags for bio-hazard waste

CFT 021-0007/22. Flucytosine 2.5g infusion or tablets

CFT 009-0008/22. Provvista ta’ LV switchgear breakers
u accessorji

CFT 009-0009/22. Provvista u konsenja ta’ cryosurgical
units b’impatt ambjentali mnaqqas ghal pro¢eduri minuri ta’
podjatrija

CFT 021-0010/22. Dietylenetriamine penta-acetate
(D.TPA)

CFT 020-0011/22. Adhesive remover spray/liquid form

CFT 020-0012/22. Multi-layer compression bandage kits

CFT 020-0013/22. Sharp containers 21 litres

CFT 020-0014/22. Tubercullin

CFT 020-0015/22. Sterile blind hubs

CFT 021-0016/22. Biclautamide 50mg tablets/capsules

CFT 021-0017/22. Siponimod 2mg tablets

CFT 021-0018/22. Mesna vials

CFT 021-0019/22. Bevacizumab ophthalmic preparations

CFT 020-0020/22. Three-way stopcock b’high pressure
extension tube

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
I-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi waqt il-ftuh u I-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

Is-7 ta’ Jannar, 2022

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies), Ministry for
Health, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 28th January,
2022. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 020-0003/22. VM A Kkits, vials, test tubes and stoppers

CFT 019-0004/22. Butter/margarine

CFT 019-0005/22. Adult Patient Identification Bracelets
(Transparent)

CFT 013-0006/22. HDPE non-degradable yellow plastic
bags for bio-hazard waste

CFT 021-0007/22. Flucytosine 2.5g infusion or tablets

CFT 009-0008/22. Supply of LV switchgear breakers and
accessories

CFT 009-0009/22. Supply and delivery of cryosurgical
units with reduced environmental impact for minor podiatry
procedures

CFT 021-0010/22. Dietylenetriamine penta-acetate
(D. TPA)

CFT 020-0011/22. Adhesive remover spray/liquid form

CFT 020-0012/22. Multi-layer compression bandage kits

CFT 020-0013/22. Sharp containers 21 litres

CFT 020-0014/22. Tubercullin

CFT 020-0015/22. Sterile blind hubs

CFT 021-0016/22. Biclautamide 50mg tablets/capsules

CFT 021-0017/22. Siponimod 2mg tablets

CFT 021-0018/22. Mesna vials

CFT 021-0019/22. Bevacizumab ophthalmic preparations

CFT 020-0020/22. Three-way stopcock with high pressure
extension tube

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

7th January, 2022
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KUNSILL LOKALI L-IMTARFA
[I-Kunsill Lokali I-Imtarfa jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali I-Imtarfa permezz tal-ePPS, sad-9.30 a.m. ta’ nhar
il-Gimgha, 28 ta’ Jannar, 2022, ghal:

Avviz Nru. MTFLC/T/001/2022. Gbir ta’ skart domnestiku
mil-lokalita tal-Imtarfa, b’mod li jithares l-ambjent.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS mis-sit elettroniku tal-etenders
(www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fis-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

I1-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

Is-7 ta’ Jannar, 2022

MTARFA LOCAL COUNCIL
The Mtarfa Local Council notifies that:

Tenders will be received at the Mtarfa Local Council
through ePPS, up to 9.30 a.m. on Friday, 28th January,
2022, for:

Advt No. MTFLC/T/001/2022. Collection of household
waste from the locality of Mtarfa, in an environmentally
friendly manner.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will

be uploaded and available to view and download from this
same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

7th January, 2022

AVVIZI TAL-QORTI — COURT NOTICES

B’digriet moghti, mill-Qorti Civili Prim’Awla, minn
din il-Qorti (TA) fis-27 ta’ Settembru 2021, Rikors fl-
ismijiet Mark Anthony Bonnici et vs Anthony Saviour
Dimech, Rikors numru 172/21 TA, giet ordnata s-segwenti
pubblikazzjoni biex isservi ta’ notifika fil-konfront tal-
konvenut Luan Qevani, a tenur tal-Artikolu 187(3) et
sequitur tal-Kap. 12.

Permezz ta’ Rikors, ipprezentat, fil-Prim’Awla tal-Qorti
Civili, fl-ismijiet Mark Anthony Bonnici (KI 0243374M)
u Simone Bonnici (KI 0106975M) vs Anthony Saviour
Dimech (KI 0309290M) u Luan Qevani (KI 0193638A)
fis-26 ta’ Frar, 2021, ir-rikorrenti talbu lill-intimati jghidu
ghaliex m’ghandhiex din I-Onorabbli Qorti,

1. Tiddikjara li l-in¢ident stradali li gara fil-31 ta’ Jannar,
2019, fi Triq 1-Imdina, Haz-Zebbug, kif spjegat fir-rikors
gara bi htija tal-intimati jew min minnhom tillikwida d-danni
sofferti mir-rikorrenti, tordna I-intimati jhallsu d-danni
likwidati.

Bl-ispejjez, kif mitluba kontra l-intimati ingunti in
subizzjoni.

Ir-Rikors fl-ismijiet Mark Anthony Bonnici et vs Anthony
Saviour Dimech, Rikors numru 172/21 TA, jinsab differit
ghas-smigh ghas-27 ta’ Jannar, 2022, f1-10.45 a.m.

By means of a decree given, by the Civil Court First Hall,
by this Court (TA) on the 27th September, 2021, Application
in the names Mark Anthoiny Bonnici et vs Anthony Saviour
Dimech, Application number 172/21 TA, the following
publication was ordered for the purpose of service of the
defendant Luan Qevani, in terms of Article 187(3) et sequitur
of Cap. 12.

By means of an Application, presented, in the First Hall Civil
Court, in the names Mark Anthony Bonnici (ID 0243374M) and
Simone Bonnici (ID 0106975M) vs Anthony Saviour Dimech
(ID 0309290M) and Luan Qevani (ID 0193638A) on the 26th
February, 2021, the applicants asked the respondents to state
why this Honourable Court should not,

1. Declare that the street acccident which occurred on the
31st January, 2019, in Triq I-Imdina, Haz-Zebbu ¢, as explained
in the application occurred due to the fault of the respondents or
either of them, liquidate the damages suffered by the applicants,
order the respondents to pay the damages liquidated.

With costs, as demanded against the respondents
summoned so that a reference to their evidence be made.

The Application in the names Mark Anthony Bonnici et
vs Anthony Saviour Dimech, Application number 172/21
TA, has been deferred for hearing to the 27th January, 2022,
at 1045 am.
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Notifika Konvenut: 54, Triq San Rokku, Haz-Zebbug,
Malta

Registru tal-Qrati Superjuri, illum 5 ta’ Jannar, 2022

AV. FRANK PORTELLI, LLD
Ghar-Registratur, Qrati Civili u Tribunali

B’digriet moghti mill-Qorti Civili Prim’Awla, fit-12
ta’ Awwissu, 2021, fl-atti tar-Rikors fl-ismijiet, Joseph
Bonello vs Unique Construction Limited (C74909), Rikors
numru 750/21NC, giet ordnata s-segwenti pubblikazzjoni
biex isservi ta’ notifika fil-konfront tal-intimat Unique
Construction Ltd (C74909) a tenur tal-Artiklu 187 (3) et
sequitur tal-Kap. 12.

Permezz ta’ Rikors, ipprezentat, fil-Prim’Awla tal-Qorti
Civili, fl-ismijiet Joseph Bonello (KI 0228859M) ezer¢itanti
I-kummer¢ taht l-isem J. B. Concrete Mix vs Unique
Construction Limited (C74909), fit-30 ta’ Lulju, 2021, ir-
rikorrenti Joseph Bonello ezercitanti 1-kummer¢ taht I-isem
J. B. Concrete Mix, talab lil din 1-Onorabbli Qorti sabiex
fost ohrajn,

Tikkundanna lis-socjeta konvenuta thallas lill-attur is-
somma ta’ wiehed u tletin elf, tmien mija u erbgha u sebghin
ewro u tlieta u hamsin ¢entezmu (€31,874,53¢).

Bl-ispejjez, kif mitluba fir-rikors u bl-imghaxijiet kollha
kontra s-socjeta konvenuta li hija minn issa ingunta ghas-
subizzjoni.

Ir-Rikors fl-ismijiet Joseph Bonello vs Unique

Construction Limited (C74909, Rikors numru 750/21 NC,
huwa differit ghas-smigh ghat-3 ta’ Frar, 2022, fid-9.30 a.m.

Notifika Intimat: Unique Construction Ltd (C74909), il-
Boma, Sqaq il-Mudurbu, L-Imgabba MQB 1690
Registru tal-Qrati Superjuri, illum 5 ta’ Jannar, 2022

AV. FRANK PORTELLI, LLD
Ghar-Registratur, Qrati Civili u Tribunali

Bandu ghall-Kuratur
Repubblika ta’ Malta

Lill-Uffi¢jal Ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)

21

22

Notify Defendant: 54, Triq San Rokku, Haz-Zebbug,
Malta

Registry of the Superior Courts, today 5th January, 2022

ADV. FRANK PORTELLI, LLD
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court First
Hall, on the 12th of August, 2021, in the records of Sworn
Application in the names Joseph Bonello vs Unique
Construction Limited (C74909) Application number
750/21NC, the following publication was ordered to serve
notice on the respondent Unique Construction Ltd (C74909)
in terms of Article 187 (3) et sequitur of Cap. 12.

By means of a Sworn , filed in the First Hall of the
Civil Court, in the names Joseph Bonello (ID 0228859M)
carrying on trade under the name J. B. Concrete Mix vs
Unique Construction Limited (C74909), on the 30th July,
2021, the applicant Joseph Bonello carrying on trade under
the name J. B. Concrete Mix, asked this Honourable Court
so that amongst others,

It condemns the defendant company to pay the plaintiff
the sum of thirty-one thousand, eight hundred and seventy-
four euro and fifty-three cents (€31,874.53c).

With costs as demanded in the application and with all
the interests against the defendant company which is from
now summoned so that a reference to its evidence be made.

The Application in the names Joseph Bonello vs Unique
Construction Ltd (C 74909), Application number 750/21
NC, is deferred for hearing to the 3rd February, 2022, at 9.30

a.m.

Notify Respondent: Unique C onstruction Ltd (C74909),
[I-Boma, Sqaq il-Mudurbu, L-Imgabba MQB 1690

Registry of the Superior Courts, today Sth January, 2022

ADV. FRANK PORTELLI, LLD
For the Registrar, Civil Courts and Tribunals

Banns for Curators
Republic of Malta

To the Executive Officer (Courts of Magistrates) Gozo
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Ikun jaf kulhadd illi b’digriet moghti fl-4 ta’ Jannar,
2022, il-Qorti tal-Magistrati (Ghawdex), GuriZdizzjoni
Superjuri, Sezzjoni Generali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taht sabiex ghal kull fini u effett tal-
ligi jservi ta’ notifika skont l-artikoli 187(3) u 931(3) tal-
Kodi¢i ta’ Organizzazzjoni u Pro¢edura Civili.

B’digriet moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-4 ta’ Jannar,
2022 fl-atti tac-cedola ta’ depozitu u kontestwali fidi ta’
¢ens bin-numru 405/2021 ta’ Joseph Bonello, principal
agricultural officer, bin il-mejjet Salvatore Bonello u Nancy
sive Annunziata née Buttigieg, imwieled Victoria, Ghawdex,
fit-22 ta’ Novembru, 1978, u residenti x-Xaghra, Ghawdex,
detentur tal-karta tal-identita numru 27278G, jesopni bir-
rispett:

I1li I-esponenti huwa proprjetarju tal-fond bl-isem ‘Saint
Joseph’, b’zewg bibien minghajr numru izda xi drabi riferiti
bhala markati bin-numru uffi¢jali tnax (12) u tlettax (13) fi
Pjazza tad-Dehra (gja maghrufa bhala Triq Fuq il-Ghajn),
Ghajnsielem, Ghawdex, konfinanti Lbi¢ mal-Pjazza tad-
Dehra, Xlokk ma’ beni ta’ Spiru Cauchi u Tramuntana u
Lvant ma’ beni ta’ Karkanja Limited, jew irjieh verjuri, bl-
arja libera tieghu; hekk kif delinjat bil-kulur ahmar fuq il-
pjanta u site-plan hawn annessa u mmarkata bhala dokument
‘A

I11i 1-istess esponenti akkwista din il-proprjeta bis-sahha
ta’ kuntratt fl-atti tan-Nutar Josette Spiteri Cauchi tas-7 ta’
April, 2010;

[lli minn dan l-istess kuntratt jirrizulta illi l-proprjeta
fuq imsemmija hija suggetta ghal ¢ens annwu u perpetwu
ta’ hmistax-il ewro ¢entezmu (€0.15¢), u konsegwentement
ammontanti ghas-somma ta’ tliet ewro (€3) meta dan jigi
kapitalizzat bir-rata ta’ hamsa fil-mija (5%) kif titlob il-1igi;

I1li hija x-xewqa tal-esponenti illi huwa jifdi u jirredimi
dan i¢-cens annwu u perpetwu; u dana kollu ai termini tal-
Artikolu 1501 et sec tal-Kap. 16 tal- Ligijiet ta’ Malta;

Ili ghal kull bon fini wkoll, u sabiex jezimi ruhu
minn kull responsabbilta, 1-esponenti se jiddepozita wkoll
l-arretrati kollha ta’ ¢ens illi saru dovuti matul dawn I-ahhar
hames (5) snin; u ser ghalhekk jiddepozita wkoll l-ammont
ta’ hamsa u sebghin ewro ¢entezmi (€0.75c);

[lli I-esponenti ma rnexxilux jirrintrac¢ja lid-direttarji illi
huma intitolati jir¢ievu l-prezz ta’ din il-fidwa.

Ghaldagstant, l-esponenti sabiex jezimi ruhu minn kull
responsabbilta ged jadixxi lil din 1-Onorabbli Qorti u taht

It is hereby notified that by a decree dated 4th January,
2022, the Court of Magistrates (Gozo) Superior Jurisdiction,
General Section, ordered the publication of the extract
reproduced hereunder for the purpose of service in terms of
sections 187(3) and 931(3) of the Code of Organisation and
Civil Procedure.

By decree given by the Court of Magistrates (Gozo),
Superior Jurisdiction, General Section, on the 4th of January,
2022, in the acts of the schedule of deposit and contextual
redemption of a lease bearing number 405/2021 BS of
Joseph Bonello, principal agricultural officer, son of the late
Salvatore Bonello and Nancy sive Annunziata née Buttigieg,
born in Victoria, Gozo, on the 22nd of November, 1978, and
residing at Xaghra, Gozo, identity card number 27278G,
humbly requests:

Whereas the applicant owns the tenement named ‘Saint
Joseph’, enjoying two separate doors without official
number but which were at times referred to as bearing
number twelve (12) and thirteen (13) in Pjazza tad-Dehra
(previously known as Triq Fuq il-Ghajn), Ghajnsielem,
Gozo, bounded South West with the said square, South East
by property of Spiru Cauchi and North and East by property
of Karkanja Limited, or more correct boundaries, with its
airspace; as better outlined in red on the site-plan attached
herewith as document ‘A’;

Whereas applicant company has acquired the said
property by virtue of a deed in the records of Notary Josette
Spiteri Cauchi of the 7th of April, 2010;

Whereas and as results from the said deed, this property
is subject to an annual and perpetual ground rent of fifteen
euro cents (€0.15c), amounting to three euro (€3) when the
said ground rent is capitalised by the rate of five per cent
(5%) in terms of law;

Whereas applicant wishes to redeem the said ground-rent
in terms of Article 1501 et sec of Cap. 16 of the Laws of
Malta;

Whereas for the avoidance of doubt and dispute,
applicant is hereby also depositing the sum of seventy-five
euro cents (€0.75) representing ground-rent due in arrears
for the past five (5) years;

Whereas applicant was unable to identify the third parties
entitled to receive the said redemption.

Now, therefore and in view of the aforesaid, and to
free itself of any and all responsibility in terms of law,
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l-awtorita taghha jiddepozita l-ammont ta’ tliet ewro u
hamsa u sebghin ¢entezmu (€3.75¢) rapprezentanti fidi ta’
¢ens u arretrati ta’ ¢ens kif fuq spjegat, liema ammont jista’
liberament jittieched minn min ghandu dritt ghalih wara illi
tithalla d-debita ricevuta a saldu.

Inti, uffi¢jal esekuttiv tal-Qorti tal-Magistrati (Ghawdex)
ghaldagshekk ordnat li twahhal kopja uffi¢jali ta’ dan il-
bandu fid-dahla ta’ din il-Qorti u ssejjah b’dan lil kull min
irid jidhol bhala kuratur biex jidher fi Zmien sitt (6) ijiem
f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi huwa
jidhol ghal dan.

Inti ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuratur tal-uffi¢¢ju. U wara li tkun
ghamilt dan, jew jekk tiltaga’ ma’ xi xkiel fl-esekuzzjoni ta’
dan il-bandu, inti ghandek tgharraf lil din il-Qorti.

Moghti mill-Qorti tal-Magistrati (Ghawdex) Gurizdizzjoni
Superjuri, Sezzjoni Generali, hawn fuq imsemmija, bix-xhieda
tal-Magistrat Dr Brigitte Sultana LLD, LLM (Cardiff), Adv.
Trib. Eccl. Melit., Magistrat tal-Qorti hawn fuq imsemmija.

Illum 4 ta’ Jannar, 2022
Registru tal-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali

SILVIO XERRI
Ghar-Registratur, Qrati u Tribunali (Ghawdex)

Ikun jaf kulhadd illi permezz ta’ digriet moghti fl-4 ta’
Ottubru, 2021, moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-atti tal-ittra
ufficjali numru 407/2021 fl-ismijiet ‘Andrew Ellul et vs
Loreto Zerafa’ giet ordnata l-pubblikazzjoni riprodotta hawn
taht tal-istess ittra ufficjali u dan sabiex iservi ta’ notifika
fil-konfront tal-intimat Loreto Zerafa, detentur tal-karta tal-
identita numru 20172G, ta’ Golden Plover, Triq ir-Rabat, In-
Nadur, Ghawdex, u dan ai termini tal-artiklu 187(3) tal-Kap.
12 tal-Ligijiet ta’ Malta.

Fil-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali

Ittra uffi¢jali numru 407/2021

applicant is hereby redeeming the said ground-rent and
is consequently depositing before this Honourable Court
the sum of three Euros and seventh five cents (€3.75¢)
representing redemption of ground-rent as well as ground-
rent due in arrears as aforesaid, which amount may be freely
withdrawn by whoever has such right after s/he/they tender
due receipt in full and final settlement.

You, the executive officer of the Court of Magistrates
(Gozo), are therefore ordered to affix an official copy of
these banns at the entrance of this Court, and to summon
whosoever would like to act as curator to appear in this
Registry within six (6) days, and by means of a minute to
submit a declaration that they would like to so act.

You are also ordered to inform each and every one that if
they fail to make this declaration within the stipulated time, the
Court will proceed with the selection of official curators. And
after so doing, or if you should encounter any difficulty in the
execution of these banns, you are to forthwith inform this Court.

Issued by the aforementioned Court of Magistrates
(Gozo) Superior Jurisdiction, General Section, under the
signature of Magistrate Dr Brigitte Sultana, LLD, LLM
(Cardiff), Adv. Trib. Eccl. Melit., Magistrate of the said
Court.

This 4th of January, 2022
Registry of the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section

SILVIO XERRI
For the Registrar, Gozo Courts and Tribunals

It is hereby notified that by a decree issued on 4th
October, 2021, issued by the Court of Magistrates (Gozo)
in its Superior Jurisdiction, General Section, in the acts of
the judicial letter number 407/2021 in the names ‘Andrew
Ellul et vs Loreto Zerafa’ the publication of the hereunder
reproduced said judicial letter has been ordered so that it
serves as notification with regard to the respondent Loreto
Zerafa, holder of ID card number 20172G, of Golden Plover,
Triq ir-Rabat, Nadur, Gozo, and this in terms of article 187
(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section

Judicial letter number 407/2021
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Illum 28 ta’ Gunju, 2021

Lil Loreto Zerafa, detentur tal-karta tal-identita numru
20172G, residenti Golden Plover, Triq ir-Rabat, In-Nadur,
Ghawdex

Ninsab inkarigat niktiblek ghan-nom tal-ahwa Andrew
Ellul, detentur tal-karta tal-identita numru 295880M,
residenti 47, La Lucciola, Trig Frans Dingli, H’ Attard,
u Matthew Ellul, detentur tal-karta tal-identita numru
407478M, residenti fl-indirizz 102, Triq San Gwann
Battista, Tas-Sliema, illum proprjetarji werrieta assoluti ta’
missierhom, id-defunt Joe Ellul Formosa, detentur tal-karta
tal-identitd numru 785733M, permezz ta’ testment tal-art
fl-indirizz Ta’ Lelluxa, sitwata f’Ghawdex, prec¢izament
f’Ghajnsielem, liema art giet mghoddija lilek u lil missierek
permezz ta’ skrittura datata nhar is-16 ta’ Awwissu, 2002,
permezz ta’ liema ftehim id-defunt Joe Ellul Formosa kien
ghaddielkom din I-art akkont ta’ kirja.

Ninfurmak illi Ilum tali skrittura mhijiex aktar valida
skont il-ligi u kif ukoll illi I-kirja ta’ hamsin lira Maltin
(Lm50) li tammonta ghal mija u hdax-il ewro u sebgha u
erbghin ¢entezmu (€111.47¢) hija wahda ferm baxxa meta
wiehed jikkonsidra s-suq prezenti kif ukoll il-kobor u
I-metraggi tal-art inkwistjoni.

In vista illi inti bqajt inadempjenti, permezz tal-prezenti
I-mittenti geghdin jitolbuk sabiex minnufih tizgombra ruhek
minn din l-art. Qieghed tigi infurmat illi fl-art inkwistjoni
saru xoghlijiet u strutturi minghajr il-permess tas-sidien, u
ghalhekk kopja ta’ din I-ittra uffi¢jali qieghda tigi nnotifikata
ukoll lill-Awtorita tal-Ippjanar.

Hu dan bhala l-ahhar avviz sabiex jigu evitati pro¢eduri
1-Qorti minghajr bzonn.

Bl-ispejjez

(iffirmat) Avukat Ishmael Psaila

75, Triq Santu Rokku, Birkirkara

(iffirmat) Nadine Farrugia, Prokuratur Legali

Notifika: Awtorita tal-Ippjanar

Illum 28 ta’ Gunju, 2021

Ipprezentata mill-Prokuratur Legali Nadine Farrugia bla

dokumenti.

(iffirmata) Annalise Spiteri, Deputat Registratur

Today the 28th of June, 2021

To Loreto Zerafa, holder of ID card number 20172G,
residing at Golden Plover, triq ir-Rabat, Nadur, Gozo

I have been asked to write to you on behalf of the brothers
Andrew Ellul, holder of identity card number 295880M,
residing at 47, La Lucciola, Triq Frans Dingli, H’ Attard, and
Matthew Ellul, holder of identity card number 407478M,
residing at 102, Triq San Gwann Battista, Tas-Sliema, who
presently are the absolute heirs of their father, the late Joe
Ellul Formosa, holder of identity card number 785733M, by
virtue of a will, of the land at the address Ta’ Lelluxa, located
in Gozo, precisely in Ghajnsielem, which land was passed
on to you and your father by means of an agreement dated
16th August, 2002, by which agreement the late Joe Ellul
Formosa had passed this land on lease.

I have to inform you that today such an agreement is
no longer valid according to law and also that the rent of
fifty Maltese liri (Lm50) amounting to one hundred and
eleven euros and forty-seven cents (€111.47c) is very
low considering the present market as well as the size and
footage of the land in question.

In view of the fact that you have remained in default,
the sender is hereby requesting you to immediately evict
yourself from this land. You are also being informed that
works and structures have been carried out on the land in
question without the consent of the owners, and therefore
a copy of this judicial letter is also being notified to the
Planning Authority.

Consider this as a last notice in order to avoid unnecessary
court proceedings.

With costs

(signed) Advocate Ishmael Psaila

75, Triq Santu Rokku, Birkirkara
(signed) Nadine Farrugia, Legal Attorney
Notification: Planning Authority

Today the 28th of June, 2021

Filed by Attorney Nadine Farrugia without documents.

(signed) Annalise Spiteri, Deputy Registrar
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Illum 4 ta’ Jannar, 2022
Registru tal-Qorti tal-Magistrati (Ghawdex)

SILVIO XERRI
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

Ikun jaf kulhadd illi permezz ta’ digriet moghti fis-
16 ta’ Novembru, 2021, moghti mill-Qorti tal-Magistrati
(Ghawdex), Gurizdizzjoni Superjuri, Sezzjoni Generali, fl-
atti tal-ittra uffi¢jali numru 662/2021 fl-ismijiet ‘Michaela
Angela Farruiga et vs Silvana Carrero’ giet ordnata
I-pubblikazzjoni riprodotta hawn taht tal-istess ittra uffi¢jali
u dan sabiex iservi ta’ notifika fil-konfront tal-intimata
Silvana Carrero detentri¢i tal-Passaport Malti numru
1152800, ta’ 10, Triq il-Qala, Nadur, Ghawdex, u dan ai
termini tal-artiklu 187(3) tal-Kap. 12 tal-Ligijiet ta’ Malta.

Fil-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali
Ittra uffi¢jali numru 662/2021

IIlum it-13 ta’ Ottubru, 2021

Lil Silvana Carrero (passaport Malti numru 1152800),
10, Triq il-Qala, In-Nadur, Ghawdex

Permezz tal-prezenti, Michael Angela Farrugia ta’ Flat
1, Block C, ‘Tal-Mielha Court’, Triq ix-Xaghra, Marsalforn,
12-Zebbug, Ghawdex, in rapprezentanza ta’ Michelle Jackie
Breier ta’ 26, Webster Street, Floral Park, New York 11001,
L-Istati Uniti tal-Amerika, detentri¢i tal-passaport tal-Istati
Uniti tal-Amerika numri 480229187, u ta’ Samantha Angele
Cardona ta’ 8004, Atlantic Puffin Street, Winter Garden,
Florida, FLL 34787, L-Istati Uniti tal-Amerika, detentrici tal-
licenzja tas-sewqan numru C635-781-80-912-0, u Francis
sive Frank sive Franky Abela ta’ 23, Triq Dun Guzepp
Vella, In-Nadur, Ghawdex, ghan-nom u in rapprezentanza
ta’ Joseph sive Joe Farrugia ta’ 16, Cedar Road, Kings Park,
NY 11754, L-Istati Uniti tal-Amerika, detentur tal-karta tal-
identita numru 5265G, filwaqt illi jaghmlu referenza ghas-
segwenti u senjatament:

a) Ghall-wirt u successjoni ta’ Salvatore Farrugia, ¢joe
n-nannu u l-missier rispettivament tal-mittenti, li gie nieges
fl-14 ta’ Frar, 2020;

Today 4th of January, 2022
Registry of the Court of Magistrates (Gozo)

SILVIO XERRI
Deputy Registrar, for the Registrar, Courts and Tribunals
(Gozo)

It is hereby notified that by a decree issued on the 16th of
November, 2021, issued by the Court of Magistrates (Gozo)
in its Superior Jurisdiction, General Section, in the acts of
the judicial letter number 662/2021 in the names ‘Michael
Angela Farrugia et vs Silvana Carrero’, the publication of the
hereunder reproduced said judicial letter has been ordered so
that it serves as notification with regard to the respondent
Silvana Carrero holder of Maltese Passport bearing number
1152800, of 10, Qala Road, Nadur, Gozo, and this in terms
of article 187 (3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo)
Superior Jurisdiction, General Section
Judicial letter number 662/2021
Today the 13th of October, 2021

To Silvana Carrero (Maltese number

1152800), 10, Triq il-Qala, Nadur, Gozo

passport

By virtue of the present, Michael Angela Farrugia of Flat
1, Block C, ‘Tal-Mielha Court’, Triq ix-Xaghra, Marsalforn,
Zebbug, Gozo, in representation of Michelle Jackie Breier
of 26, Webster Street, Floral Park, New York 11001, United
States of America, holder of United States passport number
480229187, and of Samantha Angele Cardona of 8004,
Atlantic Puffin Street, Winter Garden, Florida, FL 34787,
United States of America, holder of driving licence number
C635-781-80-912-0, and Francis sive Frank sive Franky
Abela of 23, Trig Dun GuZepp Vella, Nadur, Gozo, in
representation of Joseph sive Joe Farrugia of 16, Cedar Road,
Kings Park, NY 11754, United States of America, holder of
identity card number 5265G, whilst making reference to the
following and particularly:

a) To the estate and succession of Salvatore Farrugia,
that is grandfather and father respectively of the senders who
passed away on the 14th of February, 2020;
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b) Ghall-kuntratt ta’ donazzjoni maghmul fis-17 ta’
Dicembru, 2019, fl-atti tan-Nutar Anthony Hili u ai termini
ta’ liema inti akkwistajt b’titolu gratwitu 1-fond numru 10,
Triq il-Qala, In-Nadur, Ghawdex;

¢) Ghall-fatt illi kkunsidrat dan kollu, l-imsemmi
Salvatore Farrugia ec¢¢eda dak li seta’ jiddisponi minnu
gratwitament, dejjem fit-termini tad-dispozizzjonijiet legali
fir-rigward tal-wirt u su¢cessjoni,

Jinterpellawk, sabiex inti tregga’ lura fil-massa ereditarja
kwalunkwe donazzjonijiet, rigali u versamenti li stajt
akkwistajt matul il-hajja ta’ Salvatore Farrugia, filwaqt li
tersaq ghal-likwidazzjoni u hlas tal-porzjon rizervat spettanti
lill-mittenti skont il-ligi kif ukoll I-imghaxijiet relattivi ai
termini tal-Artikolu 615 et sequitur tal-Kap. X VI tal-Ligijiet
ta’ Malta.

Fin-nuqqas li inti tottempra ruhek mal-premess, entru
tlett (3) ijiem min-notifka lilek ta’ dan I-att, il-mittenti ma
jibqghalhom l-ebda triq ohra x’jaghmlu hlief li jippro¢edu
fil-konfront tieghek permezz tal-ligi inkluz ukoll permezz
tal-kawzi kollha opportuni.

Dagstant sabiex taghraf tidderigi ruhek ahjar u tevita
spejjez ulterjuri bla bzonn.

Din I-Ittra Uffi¢jali qed tintbaghat ai termini tal-Artikolu
889 tal-Kap. XII tal-Ligijiet ta’ Malta.

Bl-ispejjez

(iffirmat) Avukat Joshua Grech
94, Triq San Girgor, Ta’ Ker¢em, Ghawdex

(iffirmat) Avukat Damian Bigeni
74/1, Triq George Borg Olivier, Ir-Rabat, Ghawdex

Illum 13 ta’ Ottubru, 2021

Ipprezentata minn Michael Angela Farrugia bla
dokumenti.

(iffirmata) Maureen Xuereb Assistent Registratur
Illum 5 ta’ Jannar, 2022

Registru tal-Qorti tal-Magistrati (Ghawdex)
SILVIO XERRI

Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

b) To the deed of donation done on the 17th of December,
2019, in the acts of Notary Anthony Hili in terms of which
you acquired by gratuitous title the property at number 10,
Triq il-Qala, Nadur, Gozo;

c¢) To the fact that considering the above, the said
Salvatore Farrugia exceeded the limit which he could dispose
of gratuitously, in terms of the application legal dispositions
with regards to estate and succession,

The senders therefore request, that you rever back in the
hereditary mass any donations, presents, and disbursements
which you might have received during the lifetime of
Salvatore Farrugia, whilst requesting you to liquidate and
pay the reserved portion due to the senders in terms of Law
as well as for the payment of the relative interest in terms of
Article 615 et sequitur of Cap. X VI of the Laws of Malta.

In default of abiding with the above mentioned, within
three (3) days of notification of this act, the senders will have

no other alternative but to proceed against you in terms of
law, including by virtue of the necessary lawsuits.

Thus in order to act accordingly and to avoid any further
expenses unnecessarily.

This Judicial Letter is being sent in terms of Article 889
of Chap. XII of the Laws of Malta.

With costs

(signed) Dr Joshua Grech
94, Triq San Girgor, Ta’ Ker¢em, Gozo

(signed) Dr Damian Bigeni
74/1, Triq George Borg Olivier, Rabat, Gozo

Today the 13th of October, 2021

Filed by Michael Angela Farrugia without documents.

(signed) Maureen Xuereb Assistant Registrar.
Today 5th of January, 2022

Registry of the Court of Magistrates (Gozo)
SILVIO XERRI

Deputy Registrar, for the Registrar, Courts and Tribunals
(Gozo)
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