Nru./No. 20,720
Prezz/Price
€342

Gassetta tal -Goern ta’ MHlalta

The Mlalta Government Gasette

II-Gimgha, 15 ta’ Ottubru, 2021 Pubblikata b’Awtorita
Friday, 15th October, 2021 Published by Authority
SOMMARJU — SUMMARY
Notifikazzjonijiet tal-GVEIN ......cceeeiiiiieeiieeriie ettt sbee e e e e e 10,593 - 10,598
GOVEIIIMEIE INOTICES ..ottt aees 10,593 - 10,598

AVVIZE LAl-PULIZIJA «oeiiiieiiiiieeeee et e 10,599
POLICE INOTICES oot e e e e e et e e e e e e e e et e eeeeeeeeeee e aaeeeeeeenaaes 10,599
AVVIZE T BANNIATA ..o e e et e e e e e e e e e e eae e e 10,599
INOLICES O MATIN@ES ..ottt 10,599
Opportunitajiet ta” IMPJIEZ .....eeeerureeriieeiiie ettt e 10,600 - 10,647
EMployment OPPOFTUNITIES .........ccueeeeueeeriueeeriieesieeesieeeieeesiaeeeseseeesseessseessseesnsseesssseesns 10,600 - 10,647
AVVIZE TAL-GVEIT oot e e e e e e et e e e e e e e e e e e e aaeeeeeeeeaeaaaeneeas 10,647 - 10,650
INOLICES .ottt ettt 10,647 - 10,650
(05 (< o 10,650 - 10,658
TCHUACES e et e e e e e et e e e e e e e e e et eeaaeeeeeeeeaaeaaeeeeeeanannnnaas 10,650 - 10,658
AVVIZI tAl-QOTTL .ottt ee e e e e e e e e e e e e e ee b r e e e eeeeaaans 10,658 - 10,664

COUTE INOLICES oottt e et e e e e e e e e e ettt seeseeetesaa s eeseseesnasananns 10,658 - 10,664






I1-15 ta’ Ottubru, 2021

10,593

NOTIFIKAZZJONIJIET TAL-GVERN
Nru. 1356

ATT DWAR L-IPPJANAR TAL-IZVILUPP
(KAP. 552)

Bord tal-Ippjanar tal-Awtorita tal-Ippjanar

BIS-SAHHA Artikolu 63 (1) tal-Att dwar l-Ippjanar
tal-Izvilupp, il-Ministru ghall-Ambjent, it-Tibdil fil-Klima
u l-Ippjanar approva l-hatra tas-Sa Kerstin Ancilleri sabiex
isservi fuq il-Bord tal-Ippjanar tal-Awtorita tal-Ippjanar
minflok is-Sur Sean Mangion.

Din il-hatra hija effettiva mit-13 ta’ Ottubru, 2021, ghal
perjodu ta’ tliet (3) snin.

I1-15 ta’ Ottubru, 2021

Nru. 1357
BORD TAL-ENEMALTA
Bord tad-Diretturi

NGHARRFU b’din illi 1-Ministru ghall-Energija,
I-Intrapriza u Zvilupp Sostenibbli hatret lill-Bord tad-Diretturi
tal-Enemalta kif jidher hawn taht ghal perjodu ta’ sena sal-5
ta’ Ottubru, 2022.

Chairperson
Is-Sur Jonathan Scerri

Deputat Chairperson
Is-Sur Baojie Sheng

Diretturi

Is-Sa Yongxin Gao

Is-Sur Shi Jun

Is-Sa Maria Mifsud

Is-Sur Brian Tabone

Is-Sur Trustin Farrugia Cann
Is-Sur Kenneth Swain

Is-Sa Paula Grech Bonnici

Segretarju
Dr Andrew Saliba

I1-15 ta’ Ottubru, 2021
Nru. 1358

ORDNI MILL-MINISTRU
GHALL-GUSTIZZJA U L-GOVERNANZA

BIS-SAHHA tal-poteri moghtija bl-Artikolu 113 tal-Kodici
Civili (Kap. 16), il-Ministru ghall-Gustizzja u 1-Governanza

GOVERNMENT NOTICES
No. 1356

DEVELOPMENT PLANNING ACT
(CAP. 552)

Planning Board of the Planning Authority

IN terms of Article 63 (1) of the Development Planning
Act, the Minister for the Environment, Climate Change and
Planning approved the appointment of Ms Kerstin Ancilleri
to serve on the Planning Board of the Planning Authority in
lieu of Mr Sean Mangion.

This appointment is effective from the 13th October,
2021, for a period of three (3) years.

15th October, 2021

No. 1357
ENEMALTA BOARD
Board of Directors

IT is notified that the Minister for Energy, Enterprise and
Sustainable Development has appointed the Enemalta Board
of Directors as shown below for a period of one year until
5th October, 2022.

Chairperson
Mr Jonathan Scerri

Deputy Chairperson
Mr Baojie Sheng

Directors

Ms Yongxin Gao

Mr Shi Jun

Ms Maria Mifsud

Mr Brian Tabone

Mr Trustin Farrugia Cann
Mr Kenneth Swain

Ms Paula Grech Bonnici

Secretary
Dr Andrew Saliba

15th October, 2021
No. 1358

ORDER OF THE MINISTER
FOR JUSTICE AND GOVERNANCE

IN exercise of the powers conferred by Article 113 of the
Civil Code (Cap. 16), the Minister for Justice and Governance
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ghamel din 1-Ordni li permezz taghha 1-Ordni ta’ Adozzjoni
datata 21 ta’ Jannar, 2021, moghtija mill-Qorti ta’ Ludhana
gewwa l-Indja, qieghda tkun specifikata bhala adozzjoni bejn
pajjiz u iehor tal-persuna hemmhekk imsemmija u dan ai
termini tal-Artikoli 113, 130 u 130A tal-Kodici Civili.

(Iff.) Av. EDWARD ZAMMIT LEWIS
Ministru ghall-Gustizzja
u l-Governanza

I1-15 ta’ Ottubru, 2021
Nru. 1359

ORDNI MILL-MINISTRU
GHALL-GUSTIZZJA U L-GOVERNANZA

BIS-SAHHA tal-poteri moghtija bl-Artikolu 113 tal-Kodici
Civili (Kap. 16), il-Ministru ghall-Gustizzja u -Governanza
ghamel din 1-Ordni li permezz taghha 1-Ordni ta’ Adozzjoni
datata 18 ta’ Awwissu, 1959, moghtija mill-Cardiff County
Court, I-Ingilterra, gieghda tkun specifikata bhala adozzjoni
tal-persuna hemmhekk imsemmija u dan ai termini tal-
Artikoli 113 u 130 tal-Kodi¢i Civili.

(Iff.) Av. EDWARD ZAMMIT LEWIS
Ministru ghall-Gustizzja
u l-Governanza

I1-15 ta’ Ottubru, 2021

Nru. 1360

WARRANT MILL-MINISTRU GHALL-GUSTIZZJA
U L-GOVERNANZA

NGHARRFU 1li bis-sahha tas-setghat moghtija bl-
Artikolu (3) tal-Ordinanza dwar il-Kummissjunajri b’Setgha
li Jaghtu Gurament (Kap. 79), il-Ministru ghall-Gustizzja u
I-Governanza hatar bhala Kummissjunarji b’Setgha li Jaghtu
Gurament, fil-qadi tad-doveri taghhom u sakemm jibqghu
fil-kariga, lill-imsemmija hawn taht:

Ufficjali/lmpjegati Pubblici
Chircop Faure, Dott. Lynn — Senior Manager, Direttorat
ghad-Drittijiet Umani

B’ Awtorita
EDpwARD ZAMMIT LEWIS
Ministru ghall-Gustizzja,
u I-Governanza

I1-15 ta’ Ottubru, 2021
MIEG 21/2021/13

has made this Order whereby the Adoption Order dated 21st
January, 2021, issued by the Ludhana Court, India, is being
specified as an intercountry adoption of the person therein
mentioned for the purposes of Articles 113, 130 and 130A of
the Civil Code.

(Sgd) Dr EDWARD ZAaMMIT LEWIS
Minister for Justice and
Governance

15th October, 2021
No. 1359

ORDER OF THE MINISTER
FOR JUSTICE AND GOVERNANCE

IN exercise of the powers conferred by Article 113 of the
Civil Code (Cap. 16), the Minister for Justice and Governance
has made this Order whereby the Adoption Order dated 18th
August, 1959, issued by the Cardiff County Courtin England is
being specified as an adoption of the person therein mentioned
for the purposes of Articles 113 and 130 of the Civil Code.

(Sgd) Dr EDWARD ZamMmiT LEwis
Minister for Justice and
Governance

15th October, 2021

No. 1360

WARRANT BY THE MINISTER FOR JUSTICE
AND GOVERNANCE

IT is notified that in exercise of such powers as provided
by Article (3) of the Commissioners for Oaths Ordinance
(Cap. 79) the Minister for Justice and Governance appointed
as Commissioners for Oaths, in the performance of their
duties and for as long as they remain in such office, the
undermentioned:

Public Officers/Employees
Chircop Faure, Dr Lynn — Senior Manager, Human
Rights Directorate

By Authority
EDWARD ZammiT LEWIS
Minister for Justice and
Governance

15th October, 2021
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Nru. 1361

ELEZZJONI GHALL-KUMITAT EZEKUTTIV
TAL-ASSOCJAZZJONI TAL-KUNSILLI LOKALI -
REGJUN TRAMUNTANA

Dikjarazzjoni tar-Rizultat tal-Votazzjoni

AHNA, i ffirmajna isimna hawn taht, Kummissjonarji
Elettorali ghall-elezzjoni tal-Kumitat Ezekuttiv tal-
Assocjazzjoni tal-Kunsilli Lokali, Lista Regjun Tramuntana, li
saret fid-9 jum ta’ Ottubru tas-sena 2021, hawnhekk ngharrfu

No. 1361

ELECTION FOR THE EXECUTIVE COMMITTEE
OF THE ASSOCIATION OF LOCAL COUNCILS -
NORTHERN REGION

Declaration of Result of Poll

WE, the undersigned, Electoral Commissioners at the Poll
for the election of the Executive Committee of the Association
of Local Councils, Northern Region List, held on the 9th
October of the year 2021, do hereby give notice that the result

illi r-rizultat tal-Votazzjoni u tat-trasferiment tal-voti huwa of the Poll and of the transfer of votes is as follows:

kif jidher hawn taht:
Numru ta’ voti validi Numru ta” Membri li ghandhom jigu eletti Kwota }
Number of valid votes } 7 1 Number of Members to be elected } 1 Quota 36
Ghadd 1
Ismijiet tal-Kandidati Ist Count
Name of Candidates .
Voti
Votes
PARTIT LABURISTA
GALEA VELLA CLIFFORD 41E
PARTIT NAZZJONALISTA
MIFSUD ANTHONY [ANTON] 30
Voti Mhux Trasferibbli -
Non-Transferable Papers
Total 71
Total

AHNA hawnhekk ngharrfu illi GALEA VELLA CLIFFORD gie kif misthoqq elett Membru tal-Kumitat Ezekuttiv ghar-Regjun hawn fuq imsemmi
WE do hereby declare that is duly elected Member of the Executive Committee for the above mentioned Region.
Id-data tal-lum id-9 jum ta’ Ottubru, 2021

Dated this 9th day of October, 2021

J. CAMILLERI
Kummissjonarju Elettorali Prin¢ipali
Chief Electoral Commissioner

M. CALLUS
M. PORTELLI

V.DALLI
S.SANT

R. DIMECH
V.SCERRI

D. GALEA
A.SCIBERRAS

M. MIZZI
J. SCICLUNA

Kummissjonarji Elettorali
Electoral Commissioners

I1-15 ta’ Ottubru, 2021 15th October, 2021
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Nru. 1362

ELEZZJONI GHALL-KUMITAT EZEKUTTIV
TAL-ASSOCJAZZJONI TAL-KUNSILLI LOKALI -
REGJUN GHAWDEX

Dikjarazzjoni tar-Rizultat tal-Votazzjoni

AHNA, i ffirmajna isimna hawn taht, Kummissjonarji
Elettorali ghall-elezzjoni tal-Kumitat Ezekuttiv tal-
Assoc¢jazzjoni tal-Kunsilli Lokali, Lista Regjun Ghawdex, li
saret fid-9 jum ta’ Ottubru tas-sena 2021, hawnhekk ngharrfu

No. 1362

ELECTION FOR THE EXECUTIVE COMMITTEE
OF THE ASSOCIATION OF LOCAL COUNCILS -
GOZO REGION

Declaration of Result of Poll

WE, the undersigned, Electoral Commissioners at the Poll
for the election of the Executive Committee of the Association
of Local Councils, Gozo Region List, held on the 9th October
of the year 2021, do hereby give notice that the result of the

illi r-rizultat tal-Votazzjoni u tat-trasferiment tal-voti huwa Poll and of the transfer of votes is as follows:

kif jidher hawn taht:
Numru ta’ voti validi Numru ta” Membri li ghandhom jigu eletti Kwota }
Number of valid votes } 69 Number of Members to be elected } 1 Quota 35
Ghadd 1
Ismijiet tal-Kandidati Ist Count
Name of Candidates .
Voti
Votes
PARTIT NAZZJONALISTA
TABONE ROBERT (ROBERTO) 20
KANDIDAT INDIPENDENTI
AZZOPARDI SAMUEL 49E
Voti Mhux Trasferibbli -
Non-Transferable Papers
Total 69
Total

AHNA hawnhekk ngharrfu illi AZZOPARDI SAMUEL gie kif misthoqq elett Membru tal-Kumitat Ezekuttiv ghar-Regjun hawn fuq imsemmi
WE do hereby declare that is duly elected Member of the Executive Committee for the above mentioned Region.
Id-data tal-lum id-9 jum ta’ Ottubru, 2021

Dated this 9th day of October, 2021

J. CAMILLERI
Kummissjonarju Elettorali Prin¢ipali
Chief Electoral Commissioner

M. CALLUS
M. PORTELLI

D. GALEA
A.SCIBERRAS

M. MIZZI
J. SCICLUNA

V.DALLI
S.SANT

R. DIMECH
V.SCERRI

Kummissjonarji Elettorali
Electoral Commissioners

I1-15 ta’ Ottubru, 2021 15th October, 2021
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Nru. 1363 No. 1363

ELECTION FOR THE EXECUTIVE COMMITTEE

OF THE ASSOCIATION OF LOCAL COUNCILS -
GENERAL LIST

ELEZZ)J) QNI GHALL-KUMITAT EZEKUTTIV
TAL-ASSOCJAZZJONI TAL-KUNSILLI LOKALI -
LISTA GENERALI

Dikjarazzjoni tar-Rizultat tal-Votazzjoni Declaration of Result of Poll
WE, the undersigned, Electoral Commissioners at the Poll
for the election of the Executive Committee of the Association
of Local Councils, General List, held on the 9th October of

the year 2021, do hereby give notice that the result of the Poll
and of the transfer of votes is as follows:

AHNA, Ii ffirmajna isimna hawn taht, Kummissjonarji
Elettorali ghall-elezzjoni tal-Kumitat Ezekuttiv tal-Assoc¢jazzjoni
tal-Kunsilli Lokali, Lista Generali, li saret fid-9 jum ta’ Ottubru
tas-sena 2021, hawnhekk ngharrfu illi r-rizultat tal-Votazzjoni u
tat-trasferiment tal-voti huwa kif jidher hawn taht:

Numru ta’ voti validi Numru ta” Membri li ghandhom jigu eletti Kwota
Number of valid votes } 443 Number of Members to be elected 4 Quota 89
Ghaddl Ghadd 2 Ghadd 3 Ghadd 4
1st Count 2nd Count 3rd Count 4th Count
Ismijiet tal-Kandidati g g g 8 B ]
Name of Candidates > % s = E 5 = = K]
Voti B @A = =, O 5 = e
Votes e g RS s 2 N s § ]
e = g g ¥ |E § ¢
£ < e 8 £ N
PARTIT LABURISTA
AXISA STEVEN 116 - 27 89 — 89 — 89E
SULTANA STEPHEN 73 + 14 87 — 87 +1 88E
ZAMMIT MAX 77 + 13 90 — 90 -1 89E
PARTIT NAZZJONALISTA
BONELLO CHARLES 105 — 105 - 16 89 — 89E
GALEA GRAZIELLA 72 — 72 +16 88 — 88
Voti Mhux Trasferibbli
Non-Transferable Papers — — — — — — —
Totali 443 443 443 443
Totals

AHNA hawnhekk ngharrfu illi AXISA STEVEN, BONELLO CHARLES, ZAMMIT MAX u SULTANA STEPHEN
WE do hereby declare that

gew kif misthoqq eletti Membri tal-Kumitat Ezekuttiv ghal Lista hawn fuq imsemmija.
are duly elected Members of the Executive Committee for the above mentioned List.

Id-data tal-lum id-9 jum ta’ Ottubru, 2021
Dated this 9th day of October, 2021

J. CAMILLERI
Kummissjonarju Elettorali Prin¢ipali
Chief Electoral Commissioner

M. MIZZI
J. SCICLUNA

D. GALEA
A.SCIBERRAS

M. CALLUS
M. PORTELLI

V.DALLI
S.SANT

R. DIMECH
V.SCERRI

Kummissjonarji Elettorali
Electoral Commissioners

I1-15 ta’ Ottubru, 2021 15th October, 2021
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Nru. 1364

ARTIKOLU 2 TAL-ORDNI DWAR L-ESTENSJONI
TAL-PROJBIZZJONI FUQ L-IVJAGGAR
LEJN IL-PAJJIZI KOLLHA
LEGIZLAZZJONI SUSSIDJARJA 465.26
U L-ARTIKOLU 2 TAL-ORDNI DWAR
IL-PERJODU TA’ KWARANTINA
LEGIZLAZZJONI SUSSIDJARJA 465.13

IS-SUPRETENDENT tas-Sahha Pubblika gieghda hawn
tavza illi s-segwenti Certifikati ta’ tilgim b’vacc¢ini approvati
mill-Agenzija Ewropea ghall-Medi¢ini huma ac¢¢ettati mill-15
ta’ Ottubru, 2021.

Armenja — “Certifikat ta’ Tilgim COVID-19” mahrug
permezz tas-Sistema ta’ Informazzjoni Maghquda tal-Kura
tas-Sahha Elettronika fir-Repubblika tal-Armenja — kors shih
u 14-il jum wara l-ahhar doza

Iraq — “Kard tat-Tilgim COVID-19” mahruga mill-Gvern
Regjonali tal-Kurdistan — Iraq — kors shih u 14-il jum wara
I-ahhar doza”

I-Korea t’Isfel — “Certifikat tal-Vac¢in COVID-19” kif
mahrug permezz tal-App COOV —kors shih u 14-il jum wara
I-ahhar doza

II-Moldova — “Certifikat tat-Tilgim” kif mahrug mill-
Ministeru tas-Sahha tal-Moldova — kors shih u 14-il jum
wara l-ahhar doza

I1-15 ta’ Ottubru, 2021

Nru. 1365

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

ID-DIRETTUR Generali Standards and Metrology Institute
jgharraf illi, fid-data li tidher hawn taht, il-prezz tad-deheb
u I-fidda li fuqu huma bbazati 1-valutazzjonijiet maghmulin
mill-Konslu ghall-Haddiema d-Deheb u 1-Haddiema 1-Fidda
gie ffissat ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

No. 1364

ARTICLE 2 OF THE TRAVEL
BAN (EXTENSION TO
ALL COUNTRIES) ORDER
SUBSIDIARY LEGISLATION 465.26
AND ARTICLE 2 OF PERIOD
OF QUARANTINE ORDER, 2021
SUBSIDIARY LEGISLATION 465.13

THE Superintendent of Public Health hereby notifies
that the following vaccination certificates with European
Medicines Agency approved vaccines shall be accepted as
from the 15th October, 2021.

Armenia — “COVID-19 Vaccination Certificate” issued
through the United Information System of Electronic
Healthcare in the Republic of Armenia — full course and 14
days after last dose

Iraq — “COVID-19 Vaccination Card” issued by Kurdistan
Regional Government — Iraq — full course and 14 days after
last dose

South Korea — “COVID-19 Vaccine Certificate” as issued
through the COOV App — full course and 14 days after last
dose

Moldova — “Vaccination Certificate” as issued by Moldova
Ministry of Health — full course and 14 days after last dose

15th October, 2021

No. 1365

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Director General Standards and Metrology Institute
notifies that, on the date shown hereunder, the price of gold and
silver on which valuations made by the Consul for Goldsmiths
and Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
15.10.2021 €49.820 €0.669

I1-15 ta’ Ottubru, 2021

15th October, 2021
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AVVIZ TAL-PULIZIJA
Nru. 66

[I-Kummissarju tal-Pulizija jgharraf li skont I-Avviz Legali
94/97 it-toroq hawn taht imsemmija se jigu kklassifikati bhala
Zoni ta’ Rmonk fid-dati u l-hinijiet kif indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u l-hinijiet indikati.

H’Attard

Nhar il-Hamis, 21 ta’ Ottubru, 2021, mis-6.00 a.m. sas-
1.30 p.m., minn Vjal De Paule (quddiem il-Corinthia).

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti 1i
jigu rmunkati.

I1-15 ta’ Ottubru, 2021

TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru. 162 tal-2021

Ghawma ta’ Kai ghall-karita — mill-Bajja ta’ Hondoq
ir-Rummien, Ghawdex, ghar-Ramla tal-Bir, Malta

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jgharraf lill-bahhara 1i se ssir ghawma minn Hondoq ir-
Rummien, Ghawdex, ghar-Ramla tal-Bir, il-Marfa, Malta,
nhar il-Hadd, 17 ta’ Ottubru, 2021.

L-ghawwiema se jitilqu minn Hondoq ir-Rummien,
Ghawdex (punt A) f’bejn wiehed u iehor is-6.45 a.m. u
mistennija jaslu r-Ramla tal-Bir, il-Marfa, Malta (punt G)
f’bejn wiehed u iehor il-11.00 a.m. Dawn se jkunu qed
isegwu r-rotta tul il-punti A, B, C, D, E, F u G kif muri fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt).

L-ghawwiema se jkunu assistiti mill-bastiment Sempre
Blu u1-Malta Red Cross Society se tkun ged tipprovdi servizzi
ta’ salvatagg. Jista’ jkun hemm bastimenti ohra jassistu.

Jekk minhabba maltemp I-attivita ma tkunx tista’ ssir fid-
data msemmija hawn fuq, din issir fl-istess hin nhar il-Gimgha,
22 ta’ Ottubru, 2021.

II-bahhara huma avzati biex joqoghdu attenti, jinnavigaw bil-
mod (minghajr rima) u jzommu '1 boghod mill-inhawi matul il-hin
stipulat. Huma ghandhom jaghtu lill-ghawwiema spazju wiesa’.

[I-bahhara kollha ghandhom josservaw kwalunkwe struzzjoni
moghtija fuq VHF Channel 12 u/jew 16, minn Valletta VTS u
minn kwalunkwe persunal tal-infurzar fuq il-post.

Charts affettwati: BA 211A, 2537

I1-15 ta’ Ottubru, 2021

POLICE NOTICE
No. 66

The Commissioner of Police hereby notifies that in terms of
L.N.94/97 the streets listed hereunder are to be classified as Tow
Zones as indicated hereunder on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

H’Attard

On Thursday, 21st October, 2021, from 6.00 a.m. till
1.30 p.m., through Vjal De Paul (in front of Corinthia).

Vehicles found in contravention to the order of this notice
are liable to be towed.

15th October, 2021

TRANSPORT MALTA
Local Notice to Mariners No. 162 of 2021

Kai’s Charity Swim — Hondogq ir-Rummien Bay, Gozo,
to Ir-Ramla tal-Bir, Malta

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that a swim will be held from Hondoq
ir-Rummien, Gozo, to Ir-Ramla tal-Bir, Marfa, Malta, on
Sunday, 17th October, 2021.

The swimmers will depart from Hondoq ir-Rummien -
Gozo (point A) at approximately 6.45 a.m. and are expected
to arrive at Ir-Ramla tal-Bir — Marfa, Malta (point G) at
approximately 11.00 a.m. They will be following the route
along the points A, B, C, D, E, F and G as shown on chart
found on Transport Malta website (www.transport.gov.mt).

The swimmers will be assisted by the vessel Sempre Blu
and the Malta Red Cross Society will be providing water
rescue services. There might be other vessels assisting.

If due to adverse weather conditions the activity cannot
be held on the above-mentioned date, it will be held, at the
same time, on Friday, 22nd October, 2021.

Mariners are advised to keep a sharp lookout, navigate at
slow speed (no wake) and keep well clear of the area during the
stipulated time. They are to give the swimmers a wide berth.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Charts affected: BA 211A, 2537

15th October, 2021
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MINISTERU GHALL-INTERN, IS-SIGURTA
NAZZJONALI U L-INFURZAR TAL-LIGI

Post ta’ Manager II fil-Ministeru ghall-Intern,
is-Sigurta Nazzjonali u I-Infurzar tal-Ligi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju  Permanenti, Ministeru  ghall-
Intern, is-Sigurta Nazzjonali u l-Infurzar tal-Ligi, jilga’
applikazzjonijiet ghall-post ta’ Manager II fid-Dipartiment
tas-Servizzi Korporattivi, fil-Ministeru ghall-Intern, is-
Sigurta Nazzjonali u l-Infurzar tal-Ligi.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju
7, 1i fis-sena 2021 huwa ta’ €25,656 fis-sena, li jizdied
b’€531.17 fis-sena sa massimu ta’ €28,843.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€27,327 x €596.33 - €30,905
fis-sena 2021) wara tliet (3) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun gqdiet dmirha b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u

MINISTRY FOR HOME AFFAIRS, NATIONAL
SECURITY AND LAW ENFORCEMENT

Post of Manager II in the Ministry for Home Affairs,
National Security and Law Enforcement

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
National Security and Law Enforcement, invites applications
for the post of Manager II within the Corporate Services
Directorate, in the Ministry for Home Affairs, National
Security and Law Enforcement.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2021 is €25,656 per annum, rising by
annual increments of €531.17 up to a maximum of €28,843.

2.4 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€27,327 x €596.33 - €30,905 in 2021) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
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ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi l-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jagdu dmirijiet xi mkien
iehor skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II jinkludu li:

i. Jikkontribwixxi b’mod attiv lejn il-gbir, il-kollazzjoni,
l-analizi u t-tixrid ta’ intelligenza finanzjarja f’termini

ta’ attivita kriminali, hasil tal-flus u l-finanzjament tat-
terrorizmu,

ii. Iwettaq ricerka forensika u analizi ta’ data finanzjarja
biex jigu rintraccati fondi u jigu identifikati assi ghall-
irkupru;

iii. Jipprepara
finanzjarja;

rapporti  dettaljati ta’ intelligenza

iv. Jinvestiga intelligenza finanzjarja ohra u jivvaluta
jekk tali analizi twassalx ghal suspetti ta’ hasil ta’ flus jew
ta’ finanzjament ta’ attivitajiet ta’ terrorizmu u jirrapporta
dwarhom,;

v. [zomm aggornat fil-qasam finanzjarju u kummercjali
kemm lokali kif ukoll internazzjonali inkluz zvilupp legali;

vi. Izomm aggornat fl-avvanzi tal-ICT spec¢jalment dwar
software tal-qasam finanzjarju;

vii. Jippartecipa f’kumitati interni, u timijiet ta’ gbir ta’
intelligenza, kif jkun mehtieg;

viii. Jattendi laqghat ma’ partijiet rilevanti f’"Malta jew
barra minn Malta;

ix. Jivvjagga barra minn Malta biex
investigazzjonijiet u jikseb tahrig nec¢éessarju;

iwettaq

serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in accordance
with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties
3. The job duties for the post of Manager II include:

i. Actively contributing towards the collection, collation,
analysis and dissemination of financial intelligence in terms
of criminal activity, money laundering and the financing of
terrorism;

ii. Perform forensic research and analysis of financial
data to trace funds and identify assets for recovery;

iii. Prepare detailed financial intelligence reports;

iv. Investigate other financial intelligence and assess
whether such analysis leads to suspicions of money
laundering or of financing of terrorism activities and report
thereon;

v. Keep abreast in the local and international financial and
commercial field including developments in legal aspects;

vi. Keep abreast of advancements in ICT especially with
respect to software in the financial field;

vii. Participating in internal committees, and intelligence
gathering teams, as may be required;

viii. Attend meetings with relevant stakeholders in Malta
or abroad;

ix. Travels abroad to conduct investigations and obtain
necessary training;
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x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eeligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ Cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
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Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u l-lingwa Ingliza;
U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVE jew
ekwivalenti*) fl-Ekonomija jew Statistika jew Accountancy
jew Kummer¢ jew Finanzi jew Servizzi Bankarji jew
kwalifika rikonoxxuta professjonali komparabbli fil-Livell 7
tal-MQF fl-Accountancy.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra at’ kejl tal-kontenut tal-kors
il-bord tal-ghazla ghandu jevalwa l-programm ta’ studju
sottomess u jiddetermina li huwa komparabbli ma’ 60 krettu
ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Jannar, 2022.

Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 60 ECTS/ECVE credits,
or equivalent*) in Economics or Statistics or Accountancy
or Commerce or Finance or Banking or a recognised
comparable professional qualification at MQF Level 7 in
Accountancy.

*In absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii)
or else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the final
phase of their course leading to such qualification. Appointees
must obtain, or be approved, for the award of such qualification
by the 31st January, 2022. If this stipulated deadline for the
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Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) lI-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tat-Tagsima Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta Nazzjonali u I-Infurzar tal-Ligi,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
29 ta’ Ottubru, 2021. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;
pubblikazzjoni tar-rizultat;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources Section Ministry for Home Affairs,
National Security and Law Enforcement through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 29th October, 2021. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete documents or missing.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;
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ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima Rizorsi Umani, Ministeru ghall-
Intern, is-Sigurta Nazzjonali u l-Infurzar tal-Ligi, 201, Triq
id-Dejqa, I1-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhse @gov.
mt).

I1-15 ta’ Ottubru, 2021

MINISTERU GHALL-AFFARUIET
BARRANIN U EWROPEJ

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghall-Affarijiet Barranin u Ewropej

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.1d-Direttur ghas-Servizzi Korporattivi, Ministeru ghall-
Affarijiet Barranin u Ewropej, jilqa’ applikazzjonijiet ghall-
post ta’ Assistant Manager (Rizorsi Umani) fil-Ministeru
ghall-Affarijiet Barranin u Ewrope;.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani) huwa
ta’ Skala ta’ Salarju 11, 1i fis-sena 2021 huwa ta’€19,974 fis-
sena, li jizdied bi €375.17 fis-sena sa massimu ta’ €22,225.

2.4 Persuna fil-grad ta’Assistant Manager fi skala 11,
titla’ fi Skala 10, 1i fis-sena 2021 hija ekwivalenti ghal
€21,267 fis-sena li tizdied b’zidiet annwali ta’ €407.67
sa massimu ta’ €23,713 wara tliet (3) snin servizz bhala
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet
dmirha b’mod sodisfacenti.

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Home Affairs, National Security and Law Enforcement,
201, Triq id-Dejqa, Valletta. These general provisions are to
be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

15th October, 2021

MINISTRY FOR FOREIGN
AND EUROPEAN AFFAIRS

Post of Assistant Manager (Human Resources)
in the Ministry for Foreign and European Affairs

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs, invites applications for
the post of Assistant Manager (Human Resources) in the
Ministry for Foreign and European Affairs.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human
Resources) is Salary Scale 11, which in the year 2021
is equivalent to, €19,974 per annum, rising by annual
increments of €375,17 up to a maximum of €22,225.

2.4 An Assistant Manager in Salary Scale 11 will progress
to Scale 10, which in the year 2021 is equivalent to €21,267
per annum, rising by annual increments of €407.67 up to
a maximum of €23,713 on completion of three (3) years
service as Assistant Manager in Salary Scale 11, subject to
satisfactory performance.
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2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.6 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqgdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
Manigment Superjuri;

ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.6 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles and all requested information required for
effective HR planning, data collation as directed by Senior
Management;

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;
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v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li I-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u I-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja lI-monitoragg tat-thejjija ta’ tali sejhiet;

vii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega fkaz
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg;

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jippartec¢ipa b’mod attiv fil-forniment ta’
servizz ta’ ec¢cellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari 1-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-Manigment
Superjuri minn zmien ghal Zmien;

xiii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-Rizorsi Umani inkluz l-ippjanar
tar-Rizorsi Umani, konformita tal-proc¢essi delegati u
mmaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati li fughom jittichdu d-decizjonijiet strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplementari ghal
dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required;

x. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by Senior
Management team from time to time;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all Human
Resources management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resource Management decisions are taken.
This role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ , jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti u bl-Ingliz;

U

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli fil-
Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS/
ECVET, jew ekwivalenti*) fil-Work and Human Resources
Management jew Training and Development jew Public
Administration jew Public Management jew Corporate
Governance and Leadership jew Leadership adn Organisational
Behaviour jew Management and Leadership jew Strategy jew
Leadership and Change Management jew Industrial Relations
and Workplace Learning jew Business Administraion.

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised qualification in MQF
Level 5 (subject to a minimum of 60 ECTS/ECVET credits,
or equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy or Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.
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*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa I-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (a) sa 4.1 (c)
jew kif indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta
jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal
ghall-ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu,
jew gew approvati, ghat-tali kwalifika sal-31 ta’ Jannar, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment 1i
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (a)
to 4.1 (c) or else as indicated in paragraph 4.2 will still be
considered provided that they submit evidence that they are
in the final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st January, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of , or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
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Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka 1i persuna trid iggib biex tghaddi hija 120.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru

one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 200 and the pass
mark is 120.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
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ghall-Affarijiet Barranin u Ewropej, permezz tar-Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk 1i japplikaw minn
barra s-Servizz Pubbliku ghandhom jipproduc¢u Certifikat tal-
Kondotta li tali dokument irid ikun mahrug mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni, f’format PDF, li
ghandhom jintbaghtu permezz tal-portal. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar il-Gimgha, 29 ta’ Ottubru, 2021. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-Tagsima tar-Rizorsi Umani, Ministeru ghall-
Affarijiet Barranin u Ewropej, 331, Allied House, Triq San
Pawl, Il-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.foreignandeu.gov.mt) u

(recruitment.mfea@gov.mt).

I1-15 ta’ Ottubru, 2021

and European Affairs through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 29th October, 2021. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Foreign and European Affairs, 331, Allied House , Triq San
Pawl , Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Department/Division/Directorate are (www.foreignandeu.
gov.mt) and (recruitment.mfea@gov.mt)

15th October, 2021
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MINISTERU GHAL AFFARIJIET
BARRANIN U EWROPEJ

Post ta’ Manager II (Rizorsi Umani) fil-Ministeru
ghall-Affarijiet Barranin u Ewropej

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghar-Rizorsi Umani, Ministeru ghall-
Affarijiet Barranin u Ewropej jilqa’ applikazzjonijiet ghall-
post ta’ Manager II (Rizorsi Umani) fil-Ministeru ghall-
Affarijiet Barranin u Ewrope;j.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager II (Rizorsi Umani) huwa ta’
Skala ta’ Salarju 7, Ii fI-2021huwa ta’ €25,656 fis-sena, li
jizdied b>€531.17 fis-sena sa massimu ta’ €28,843.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7
titla’ fi Skala ta’ Salarju 6 (€27,327 x €596.33 - €30,905
fis-sena 2021) wara tliet (3) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun gqdiet dmirha b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn Zmien ghal Zmien.

2.6 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkoncernat ikollu hatra indefinita.

2.7 Applikazzjonijiet laterali minn uffi¢jali pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u

MINISTRY FOR FOREIGN
AND EUROPEAN AFFAIRS

Post of Manager II (Human Resources) in the Ministry
for Foreign and European Affairs

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry for
Foreign and European Affairs invites applications for the
post of Manager II (Human Resources) in the Ministry for
Foreign and European Affairs.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (Human
Resources) is Salary Scale 7, which in the year 2021 is
€25,656 per annum, rising by annual increments of €531.17
up to a maximum of €28,843.

2.4 A Manager II in Salary Scale 7 will progress to
Salary Scale 6 (€27,327 x €596.33 - €30,905 in 2021) on
completion of three (3) years service as Manager II in Salary
Scale 7, subject to satisfactory performance.

2.5 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.6 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.7 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to



10,614

Gazzetta tal-Gvern ta’ Malta 20,720

ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. L-uffi¢jali I-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.8 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager II (Rizorsi
Umani) jinkludu li:

i. Jassisti lid-Direttur/l-Assistent Direttur/lis-Senior
Manager bil-monitoragg tal-funzjonijiet delegati tal-
policies, programmi u prattiki kollha tar-rizorsi umani biex
jizgura konformita mal-policies ¢entrali mal-Ministeru;

ii. Jassisti fil-kordinament mad-direttorati kollha fil-
Ministeru biex jevalwa u jirrakkomanda lill-kap tad-
direttorat tar-Rizorsi Umani l-bZonnijiet tar-rizorsi umani,
pjanijiet ta’ successjoni u nuqqas ta’ hiliet;

iii. Jappogga t-titjib tal-prestazzjoni fil-Ministeru/
dipartiment permezz tal-ippjanar, il-monitorag¢ u
l-evalwazzjoni tar-rizultati filwaqt li jsiru referenzi necessarji
ghall-impjegati 1li jehtiegu gwida fil-karriera, pariri jew
mizuri korrettivi/dixxiplinarji;

iv. Jimmaniggja verifiki kostanti u regolari ta’ konformita
biex jigi zgurat li I-policies stabbiliti qed jigu osservati, u tigi
segwita l-implimentazzjoni f’waqtha tal-mizuri korrettivi
mehtiega;

v. Jassisti lis-Senior Management fil-kordinazzjoni
bejn I-Istrategija tar-Rizorsi Umani u I-business goals,
jikkontribwixxi lejn 1-Analizi tal-Htigiet ta’ Tahrig u
jappoggja programmi ta’ gestjoni tal-bidla;

vi. Jimmaniggja 1-gbir ta’ data relatata mar-rekords tar-
Rizorsi Umani tal-Ministeru billi juza s-sistemi standard
tad-Dakar HR Corporate Data System ghad-dhul ta’ data,
mistogsijiet u rappurtar;

serve in this post for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources , in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager II (Human
Resources) include:

i. Supports the Director/Assistant Director/Senior
Manager with the monitoring of delegated functions of all
human resources policies, programs, and practices to ensure
compliance with central policies across the Ministry;

ii. Assists in the liaison with all directorates in the
Ministry to assess and recommend to the head of the HR
directorate the human resources requirements, succession
plans and skills gaps;

iii. Supports the improvement of the performance in the
Ministry/department through planning, monitoring, and
appraising of results whilst making necessary referrals for
employees who require career guidance, counselling or
corrective/disciplinary measures;

iv. Manages constant and regular compliance checks
to ensure that established policies are being adhered to,
and follow up on the timely implementation of corrective
measures required;

v. Supports Senior Management in the alignment between
the HR Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes;

vi. Manages the collations of data related to human
resources records of the ministry by utilising the standard
Dakar HR Corporate data systems for data entry, enquiry
and reporting;
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vii. Isegwi mal-kapijiet tal-Ministeru biex jizgura
lI-implimentazzjoni u l-konformita shiha tal-valutazzjonijiet
ta’ prestazzjoni u jiehu l-azzjoni mehtiega biex jindirizza
kull appraisal pendenti biex jizgura li l-timeframes jigu
osservati strettament;

viii. Jivverifika li s-sejhiet ghall-pubblikazzjoni jigu
sottomessi b’mod korrett u skont it-timeframes mehtiega,
u jimmaniggja l-funzjonijiet operattivi f’dak li ghandu
x’jagsam ma’ rizorsi billi jaggorna r-rekwiziti tal-impjiegi
u d-deskrizzjonijiet tal-impjiegi ghall-postijiet/karigi kollha;

ix. Jappoggja u, fejn mehtieg, jippartec¢ipa b’mod attiv
fil-gestjoni ta’ relazzjonijiet industrijali fil-Ministeru u
jhejji d-data/il-hidma finanzjarja kollha mehtiega f’kaz ta’
negozjati;

x. Jipprepara, jagsam l-informazzjoni u jirreferi lill-
IPS impjegati godda li jridu jaghmlu induction course jew
impjegati ohra li jehtiegu tahrig ta’ zvilupp wara r-rizultati ta’
performance appraisals kif ukoll jikkordina l-orjentazzjoni
interministerjali kif mehtieg;

xi. Jappoggja I-Kultura ta’ E¢cellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-rizorsi umani inkluz l-ippjanar
tar-Rizorsi Umani, konformita tal-proc¢essi delegati u
immaniggjar ta’ gestjoni tar-rekords/data/statistika aggornati
tal-impjegati li fughom jittiehdu d-decizjonijiet strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz

vii. Follows up with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to address any
pending appraisals to ensure that timeframes are strictly
adhered to;

viii. Verifies that calls for publication are submitted
correctly and according to required timeframes, and manages
operational functions in relation to resourcing by updating
job requirements and job descriptions for all posts/positions;

ix. Supports and if necessary actively participates in
the management of harmonious industrial relations in
the ministry and prepares all the required data/financial
workings in case of negotiations;

x. Prepares, shares data and refers to the IPS all new
employees who have to undergo induction or other
employees who require development following results
of performance appraisals as well as coordinates the inter
ministry orientation as necessary;

xi. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xii. Undertakes any other tasks, which the superior may
delegate to him/her , as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all Human
Resources management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
strategic Human Resources management decisions are taken.
This role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
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b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima tac¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-Malti u bl-Ingliz;

U

iii. ikollhom Masters degree rikonoxxuta fil-Livell 7 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS/ECVE jew
ekwivalenti*) fil-Work and Human Resources Management
jew Training and Development jew Public Administration
jew Public Management jew Corporate Governance and
Leadership jew Leadership and Organisational Behaviour jew
Management and Leadership jew Strategy jew Leadership
and Change Management jew Industrial Relations adn
Workplace Learning jew Business Administration jew
Evidence Based Management.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra at’ kejl tal-kontenut tal-kors

EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

AND

iii. in possession of a recognised Masters degree at MQF
Level 7 (subject to a minimum of 60 ECTS/ECVE credits,
or equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy or Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration or Evidence Based
Management.

*In absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
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il-bord tal-ghazla ghandu jevalwa l-programm ta’ studju
sottomess u jiddetermina li huwa komparabbli ma’ 60 krettu
ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza 1i jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Jannar, 2022.
Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din ir-raguni,
tigi awtomatikament terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefi¢cji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1(ii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1(iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st January, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Such appointees will not benefit from any allowances
until attainment of, or are approved for the indicated
qualification referred to in clause 4.1(iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.
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4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka 1i persuna trid iggib biex tghaddi hija 120.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttur ghas-Servizzi Korporattivi,
Ministeru ghall-Affarijiet Barranin u Ewropej, permezz
tar-Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 200 and the pass
mark is 120.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
and European Affairs through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
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li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
29 ta’ Ottubru, 2021. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢éji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

acc¢ess ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mit-tagsima tar-Rizorsi Umani, Ministeru ghall-
Affarijiet Barranin u Ewropej, 331, Allied House, Triq San
Pawl, II-Belt Valletta. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Dipartiment/
Divizjoni/Direttorat huma (www.foreignandeu.gov.mt) u

(recruitment.mfea@gov.mt).
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applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 29th October, 2021. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete documents or missing.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Human Resources Section, Ministry for
Foreign and European Affairs, 331, Allied House, Triq San
Pawl, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Section are (www.foreignandeu.gov.mt) and (recruitment.
mfea@gov.mt).

15th October, 2021
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MINISTERU GHALL-ANZJANI
U ANZJANITA ATTIVA

Post ta’ Pharmacy Technician fil-Ministeru ghall-
Anzjani u Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti Ministeru ghal-Anzjani u
Anzjanita Attiva u Ministeru ghall-Inkluzjoni u 1-Kwalita
tal-Hajja, jilga’ applikazzjonijiet ghall-post ta’ Pharmacy
Technician fil-Ministeru ghall-Anzjani u Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Is-salarju ta’ Pharmacy Technician huwa ta’ Skala ta’
Salarju 13, 1i fis-sena 2021 huwa ta’ €17,522, 1i jizdied bi
€335.5 fis-sena sa massimu ta’ €19,535 fis-sena.

2.3 Persuna fil-grad ta’ Pharmacy Technician titla’ fi
Skala ta’ Salarju 12 (€18,724x €354 - €20,848) wara 5 snin
servizz fil-grad,jew ekwivalenti ghal-hin kollhu, jekk tkun
qdiet dmirha b’mod sodisfacenti.

24 Persuna fil-grad ta’ Pharmacy Technician tigi
promossa ghall-grad ta’ Senior Pharmacy Technician fi
Skala ta’ Salarju 11 (€19,973x €375.17 - €22,255) wara
5 snin servizz fil-grad ta’ Pharmacy Technician fi Skala ta’
Salarju 12 jew ekwivalenti ghal-hin kollhu, dejjem jekk tkun
qdiet dmirha b’mod sodisfacenti.

2.5 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
u suggetta ghal dawk il-kundizzjonijiet u obbligi ohra li
jistghu jigu stipulati fi kwalunkwe ftehim pertinenti bejn il-
Gvern u l-union kompetenti.

2.6 Applikazzjonijiet laterali fl-istess grad minn uffi¢jali
pubbli¢i mhumiex accettabbli.

2.7 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Pharmacy Technician
jinkludu li:

MINISTRY OF SENIOR CITIZENS
AND ACTIVE AGEING

Post of Pharmacy Technician in the Ministry for Senior
Citizens and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Senior Citizens
and Active Ageing and Ministry for Inclusion and Social
Wellbeing, invites applications for the post of Pharmacy
Technician in the Ministry for Senior Citizens and Active
Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Pharmacy Technician is
Salary Scale 13, which in the year 2021 is equivalent to,
€17,522 per annum, rising by annual increments of €335.5
up to a maximum of €19,535.

2.3 A Pharmacy Technician will progress to Scale 12
(€18,724x €354 - €20,848) on completion of 5 years
service in the grade, or whole time equivalent, subject to
satisfactory performance.

2.4 A Pharmacy Technician will be promoted to the grade
of Senior Pharmacy Technician in Scale 11 (€19,973x
€375.17 - €22,225 ) on completion of 5 years service in the
grade of Pharmacy Technician in Salary Scale 12 or whole
time equivalent, subject to satisfactory performance.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Lateral applications in the same grade from public
officers are not allowed.

2.7 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

Duties

3. The job duties for the post of Pharmacy Technician
include:
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i. Iwettaq akkwist ta’ oggetti farmacewtici;

ii. Iwettaq immaniggjar tal-hazniet, immuntar ta’ ordnijiet,
ippakkjar mill-gdid, u distribuzzjoni ta’ farmacewtici;

iii. Tqassimta’ oggetti farmacewtic¢i skont preskrizzjonijiet
medici;

iv. Iwettaq tahlit asettiku u mhux asettiku ta’ prodotti
medicinali;

v. Jevalwa u jipprocessa l-applikazzjonijiet tal-Iskeda V;

vi. Jikkontribwixxi ghall-izvilupp u l-implimentazzjoni
tal-politiki farmacewti¢i u l-manutenzjoni tal-Formularju
tal-Gvern;

vii. Jaghmel uZzu mis-sistemi tat-Teknologija tal-
Informatika li jistghu jkunu ged jahdmu fil-Ministeru ghall-
Anzjani u Anzjanita Attiva;

viii. Kwalunkwe kompitu iehor 1i s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

ix. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags c¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
c¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi 1i jkunu nghataw status ta>
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’

i. Carries out procurement of pharmaceutical items;

ii. Performs stock management, assembly of orders,
repackaging, and distribution of pharmaceuticals;

iii. Dispenses of pharmaceutical items according to
medical prescriptions;

iv. Performs aseptic and non-aseptic compounding of
medicinal products;

v. Evaluates and processes Schedule V applications;

vi. Contributes to the development and implementation of
pharmaceutical policies and maintenance of the Government
Formulary;

vii. Making use of the Information Technology systems
which may be in operation within the Ministry for Senior
Citizens and Active Ageing;

viii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

ix. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
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Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ , jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ cittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. (a) ikunu profi¢jenti fil-lingwa Maltija. Ghaldagstant,
kandidati li mhumiex profic¢jenti fil-lingwa Maltija xorta se
jigukkunsidrati imma jridu jipprovdu evidenzata’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra li hi fi
Zmien sitt (6) xhur, billi jghaddu b’su¢c¢ess mill-ezami fil-
Basic Medical Maltese for the Healthcare Profession Part 1
tal-Universita ta’ Malta. Il-kors 1i uffi¢cjalment iwassal ghal
dan l-ezami huwa 1-Course in Basic Medical Maltese for
the Healthcare Profession Part 1 immexxi mid-Dipartiment
tal-Malti tal-Universita ta’ Malta. Pharmacy Technicians
impjegati li ma jiksbux dan i¢-certifikat fi Zmien ta’ prova ta’
sitt (6) xhur, jinghataw estensjoni ta’ darba ta’ sitt (6) xhur
biex jiksbu b’suc¢cess dan ic¢-Certifikat, qabel ilkonferma
tal-hatra taghhom. Kwalunkwe hlas relatat mal-kors jew
assessjar tieghu jridu jigu mhallsa mill-kandidati prospettivi
maghzula. Madankollu, tali spejjez jistghu jintalbu lura
permezz tal-iskema Continuous Professional Development
(CPD).

U
(b) profi¢jenti fil-lingwa Ingliza billi:

jipprovdu, sad-data tal-intervista, evidenza li 1-kwalifika
primarja giet segwita billingwa Ingliza,

jew

jipprovdu sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) ta’

Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. (a) proficient in the Maltese Language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but must provide evidence of
basic proficiency in the Maltese Language before confirmation
of appointment, which is six (6) months, by being successful
in the examination in Basic Medical Maltese for the
Healthcare Profession Part 1 of the University of Malta. The
course officially leading to this examination is the Course in
Basic Medical Maltese for the Healthcare Profession Part 1
run by the Department of Maltese of the University of Malta.
Pharmacy Technicians engaged who would have not obtained
this certification within the probationary period of six (6)
months, will be given a onetime extension of six (6) months
to successfully obtain this certification, prior to confirmation
of their appointment. Any related course and assessment fees
are to be paid by prospective selected candidates. However,
such expenses may be claimed through the Continuous
Professional Development (CPD) scheme.

AND
(b) proficient in the English language by:

providing proof by the interview date, that the primary
qualification was undertaken in the English language,

or

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
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band score medju ta’ 6 jew oghla f’dominji ta’ komprensjoni,
qari, kitba u lingwa mitkellma. Kwalifika ccertifikata
ekwivalenti ghal IELTS Livell 6 (ta’ band score medju ta’ 6)
ez. GCSE/ Cambridge Grad C, TOEFL (IBT): 60-80, CEFR:
B2 ikunu wkoll a¢cettati,

jew

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) xhur
esperjenza ta’ xoghol iccertifikata full-time bhala Pharmacy
Technician fir-Renju Unit jew fl-Irlanda jew kwalunkwe
pajjiz iehor 1i jitkellmu 1-Ingliz fejn lIngliz huwa l-lingwa
primarja u/jew ufficjali;

U

iii. irregistrati mal-Kunsill tal-Ispizjara ta’ Malta bhala
Pharmacy Technician;

U

iv. fil-pussess ta’ kwalifika xierqa f’Livell 4 tal-MQF
(suggett ghal minimu ta’ 120 krettu ECTS/ECVET jew
ekwivalenti*) jew kwalifika rikonoxxuta kumparabbli.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl talkontenut tal-kors,
il-bord tal-ghazla ghandu jevalwa l-programm ta’ studju
sottomess u jiddetermina li huwa komparabbli ma’ 120
krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

v. Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni sal-31 ta’ Jannar, 2022.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3. Ufficjali Pubbli¢ci 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’

average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (Overall Band Score 6) e.g. GCSE/
Cambridge: Grade C TOEFL (IBT): 60-80, CEFR: B2 will
also be accepted,

or

by providing documentation showing at least 6-month
Full Time Equivalent certified work experience as a
Pharmacy Technician in the United Kingdom, Ireland or any
other English speaking country where English is the primary
and/ or the official language;

AND

iii. registered with the Pharmacy council of Malta as
Pharmacy Technician;

AND

iv. in possession of an appropriate qualification at MQF
Level 4 (subject to a minimum of 120 ECTS/ECVET credits
or equivalent®) or a comparable recognised qualification.

*In the absence of documentary evidenceas to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
120 ECTS/ECVET credits.The advice of the MQRIC may
be sought.

v. Public Officers applying for this post must be confirmed
in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification in
question by 31st January, 2022.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Public Officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of
a Grievances Unit decision in the same scale as that of a
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grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li jappartjenu ghall-Klassi/Stream tal-grad sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, dak li hu
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunke rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.6 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.5 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.7 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.

higher grade in that stream, are eligible to apply for grades
open to officers holding such higher grade within the stream
that carries the same scale as that of the Officer in Scale
status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment
as Officer in Grade are considered on a personal basis to
pertain to the Class/Stream of their immediately previous
substantive grade, and may apply on the basis of their current
scale as Officer in Grade, which must be equivalent to, or
higher than, what is required by this call for applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by the HR Unit of the ministry /department issuing the call
for application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.6 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.5 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.7 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
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In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.8 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-Applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni ta’ Direttur Servizzi Korporattivi, Ministeru ghal
Anzjani u Anzjanita Attiva, permezz tal-Online Government
Recruitment Portal biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
(Ii ghandu jinkludi lista tal-kwalifiki tal-applikant). Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta li tali dokument irid
ikun mahrug mhux aktar minn xahar (1) qabel id-data
tal-applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
29 ta’ Ottubru, 2021. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fil-provedimenti generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.8 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Senior
Citizens and Active Ageing through the Online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae (which should
include a list of qualifications held by applicant). Those
applying from outside the Public Service must produce a
Certificate of Conduct which has been issued not earlier than
one (1) month from the date of application, in PDF format,
which are to be uploaded through the portal. The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 29th October, 2021. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.
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7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn xoghol wara d-data
tal-gheluq jew sa jumejn xoghol mid-data tan-notifika, liema
tigi l-ahhar, biex jissottomettu dokumenti mhux korretti jew
mhux mimlija kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf)  jew
jinkisbu mid-Direttoratt tas-Servizzi Korporattivi.Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, numru tal-fax u l-indirizz elettroniku
tad-Dipartiment/Divizjoni/Direttorat huma (https://
activeageing.gov.mt/en/Pages/St-Vincent-De-Paul/
Applications.aspx) u (recruitment.svp@gov.mt).

I1-15 ta’ Ottubru, 2021
MINISTERU GHAS-SAHHA

Pozizzjoni ta’ Basic Dental Specialist Trainee I
fil-Ministeru ghas-Sahha

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.1 Id-Direttur Generali (People Management), Ministeru
ghas-Sahha, tilqa’ applikazzjonijiet ghall-pozizzjoni ta’
Basic Dental Specialist Trainee I fil-Ministeru ghas-Sahha.

1.2 Vakanzi jezistu hekk kif gej:

(i) Ortodontika
(i1) Kirurgija tal-halq.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https://recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from Corporate Services Directorate. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address, fax number and email address
of the receiving Department/Division/Directorate e are
(https://activeageing.gov.mt/en/Pages/St-Vincent-De-Paul/
Applications.aspx) and (recruitment.svp@gov.mt).

15th October, 2021
MINISTRY FOR HEALTH

Position of Basic Dental Specialist Trainee 1
in the Ministry for Health

Nomenclatures denoting the male gender include also the
female gender.

1.1 The Director General (People Management), Ministry
for Health, invites applications for the position of Basic
Dental Specialist Trainee 1 in the Ministry for Health

1.2 Vacancies exist in the following specialities:

(i) Orthodontics
(ii) Oral surgery
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Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ mhux
inqas minn sena (1) u mhux izjed minn erba’ (4) snin bhala
Basic Dental Specialist Trainee 1.

2.2 Persuna fil-hatra ta’ Basic Dental Specialist Trainee
I 1i tonqos milli jew tlesti b’success it-tlestija ta’ shubija
ta’ tahrig ghal Basic Dental Specialist Trainee I jew li ma
tlestiex b’mod sodisfacenti d-Degree Masters ta’ wara
I-gradwazzjoni fil-Livell 7 tal-MQF (suggett ghal minimu
ta’ 60 krettu ECTS/ECVET, jew ekwivalenti, fir-rigward ta
programmi li bdew minn Ottubru 2008) jew oghla li mhix
prerekwizit ghall-impjieg/ 1-ezami ghall-Part IT non-specialty
surgical Royal College Membership fi zmien sentejn (2)
mill-hatra, titpogga fil-post ta’ Junior Dental Officer fl-istess
skala ta’ salarju u targa jew Dental Officer kif applikabbli.

2.3 Il-pozizzjoni ta’ Basic Dental Specialist Trainee I hija
suggetta ghal perjodu ta’ prova ta’ sena (1).

2.4 Qed jigi nnutat 1i bis-sahha tar-Regolament 3(2)
(O), il-Ligi Sussidjarja 452.81 intitolat ‘Regolamenti dwar
Kuntratti ta’ Servizz ghal Zmien Fiss’ mhux applikabbli fil-
kaz tal-process tal-ghazla.

2.5 (a) Jekk il-persuna maghzula tkun impjegata gdida
mas-Servizz Pubbliku, tkun obbligata tahdem sitt (6) ijiem
fil-gimgha. Fuq bazi ta’ rota, din tkun tinkludi Hdud jew festi
pubblici. Jigi rremunerat skont id-dispozizzjoni tal-PSMC
kull xoghol maghmul fil-Hdud u I-festi.

(b) Jekk il-persuna maghzula tkun diga fis-Servizz
Pubbliku tista’ taghzel li tahdem fuq bazi volontarja hekk
kif indikat fuq. Dawn jigu identifikati wara Espressjoni ta’
Interess mahruga kull sena.

2.6 Il-persuna mahtura tithalla tezercita l-professjoni
taghha privatament dment li:

(a) isir strettament barra mill-hinijiet uffi¢jali tax-xoghol
taghha; u

(b) ma jfixkilx jew ma jmurx kontra d-dmirijiet uffi¢jali
taghha jew l-ezigenzi tas-servizz.

2.7 Uffi¢jal 1i jkollu pozizzjoni ta’ natura definita (jigifieri
b’raguni oggettiva), 1i jinsab fl-ahhar erba’ (4) xhur tat-
terminu definit tieghu, jista’ japplika lateralment, anke jekk
il-pozizzjoni reklamata ghandha l-istess spec¢jalizzazzjoni li
huwa ghandu bhalissa.

2.5 L-accettazzjoni ta’ hatra f’din il-pozizzjoni tfisser
li kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal

Duration of Assignment and Conditions

2.1 A selected candidate will enter into an assignment of
not less than one (1) year and not more than four (4) years
duration as Basic Dental Specialist Trainee 1.

2.2 A Basic Dental Specialist Trainee I who fails to either
successfully complete the Basic Dental Specialist Trainee
membership training or does not satisfactorily complete a
post-graduate Masters Degree at MQF level 7 (subject to
a minimum of 60 ECTS/ECVET credits, or equivalent, or
above which is not a pre-requisite for employment/ Part
IT non-specifically surgical Royal College membership
examination within 2(two) years from appointment, shall be
laterally moved to the post of Junior Dental Officer in the
salary scale and step or Dental Officer as applicable.

2.3 The position of Basic Dental Specialist Trainee 1 is
subject to a probationary period of one (1) year.

2 4Tt is hereby being noted that the Subsidiary Legislation
45281 entitled ‘Contracts for Service for a Fixed Term
Regulations’ is not applicable in the case of this selection
process by virtue of Regulation 3 (2) (c) thereof.

2.5 (a) If the selected candidate will be a new recruit to
the Public Service he/she will be obliged to work six (6)
days a week. This will include a Sunday or public holiday
on a rota basis. Any work carried out on a Sunday or public
holiday shall be remunerated in line with PSMC provisions;

(b) If the selected candidate is already in Public Service,
he/she may opt, on a voluntary basis to work as indicated
above. These will be identified following an Expression of
Interest published annually.

2.6 Appointees will be allowed to undertake private
practice provided that:

a) it is carried out strictly outside official working hours;
and

b) it does not interfere or conflict with the official duties
or the exigencies of the service.

2.7 An officer holding a position of a definite nature (i.e.
with objective reason), who is in the last (4) months of his/
her definite term, may apply laterally, even if the advertised
position carries the same specialisation that s/he currently
holds.

2.8 Accepting appointment in this position signifies
that any pending applications within the Public Service
are automatically considered renounced, unless the latter
are applications for SAAC positions or applications for
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pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju marbut mal-pozizzjoni ta’ Basic Dental
Specialist Trainee I huwa ekwivalenti ghal Skala ta’ Salarju
8, Targa 5 (li fis-sena 2021 huwa €26,038.32 fis-sena li jitla’
b’zidiet fis-sena ta’ €486.83 sa massimu ta’ €27,012).

3.2 Basic Dental Specialist Trainee I li jkun ged jahdem/
tahdem fuq skeda mnaqqsa tir¢ievi allowance prorata.

3.3 Persuna mahtura tkun intitolata tali benefi¢¢ji ohra u
suggetta ghal kundizzjonijiet u obbligi ohra li jkunu stipulati
fi kwalunkwe ftehim rilevanti bejn il-Gvern u l-union
kompetenti.

3.4 Il-persuna fil-grad ta’ Basic Dental Specialist Trainee
I tlesti b’success il-kurrikulu ta’ tahrig rispettiv u l-ezigenzi
ta’ kull specjalita kif approvat mill-Kumitat ta’ Tahrig ta’
Wara 1-Gradwazzjoni skont il-linji gwida stabbiliti mill-
Kumitat ghall-Approvazzjoni dwar I-Ispecjalisti ta’ Malta,
tigi mahtura Basic Dental Specialist Trainee II u titpogga
fl-Iskala ta’ Salarju 7, Targa 5 (li fis-sena 2021 huwa ta’
€27,780.68).

Dmirijiet
4.1 Id-dmirijiet ghal din il-pozizzjoni ta’ Basic Specialist

Dental Trainee I jinkludu li:

i. jaghmel dijanjozi ta’ kwalunkwe kundizzjoni tal-halq u
I-gestjoni u r-referenza tal-pazjenti kif xieraq;

ii. jipprovdi direzzjoni u jippreskrivi x-xoghol li jkollhom
jaghmlu 1-General Professional Trainees (Dentistrija) u
haddiema professjonisti ohra fid-Dipartiment tad-Dentistrija;

iii. jirrispondi lis-superjuri immedjati tieghu fid-
Dipartiment tad-Dentistrija dwar it-twettiq tal-kura
necessarja ghal dak li jkun intitolat kull pazjent partikolari
inkluzi vizti regolari;

iv. jinvolvi ruhu f’edukazzjoni professjonali kontinwa;
v. izomm log book tal-pazjenti taht il-kura personali
tieghu;

vi. jista’ jkun mehtieg jippartecipa fi provizjoni ta’ servizz
ta’ ghassa;

vii. jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

a definite position when the officer concerned holds an
indefinite appointment.

Salary Pegged to the Position

3.1 The Salary attached to the position of Basic Dental
Specialist Trainee 1 is equivalent to Salary Scale 8, starting
from the fifth step of Salary Scale 8 (which in the year 2021
is €26,038.32 per annum, rising by annual increments of
€486.83 up to a maximum of €27,012).

3.2 Basic Specialist Dental Trainee I working on a
reduced time-table will receive pro-rata allowance.

3.3 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

3.4 A Basic Dental Specialist Trainee I who successfully
completes the respective training curriculum and exigencies
of each specialty as approved by the Post Graduate
Training Committee, along the guidelines of the Specialist
Accreditation Committee of Malta, shall be appointed Basic
Dental Specialist Trainee II in Salary Scale 7 Step 5 (which
in the year 2021 is € 27,780.68).

Duties

4.1 The job duties for the position of Basic Dental
Specialist Trainee 1 include:

i. diagnoses any condition of the oral cavity and the
management and referral of patients as appropriate;

ii. provides direction and prescribes work carried out
by General Professional Trainee (Dentistry) and by other
professional staff within the Dental Department;

iii. being accountable to his/her immediate superior in
the Dental Department for carrying out the necessary care
within the entitlement of each particular patient including
regular reviews;

iv. involves himself/herself in continuous professional
education;

v. maintains a log book of patients in his/her personal
care;

vi. may be required to participate in an ‘on call cover’;

vii. makes use of the Information Technology systems
which may be in operation within the Ministry for Health;
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viii. iwettaq kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’jkun mehtieg;

ix. iwettaq kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Aktar dettalji dwar id-dmirijiet marbuta ma’ kull
specjalita, kif indikat f’paragrafu 1.2, jistghu jinkisbu
mid-Divizjoni tal-People Management, Ministeru ghas-
Sahha, 15, Palazzo Castellania, Triq il-Merkanti, II-Belt
Valletta VLT 1171, 1i jista’ wkoll jigi kkunttattjat fl-indirizz
elettroniku (recruitment.health@gov.mt).

4.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghal Kura tas-Sahha f’Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
Amministrazzjoni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags cittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs Cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ , jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju

viii. undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

ix. carries out any other duties as directed by the Principal
Permanent Secretary.

Further details of the job description for each speciality, as
indicated in paragraph 1.2, may be obtained form the People
Management Division, Ministry for Health, 15, Palazzo
Castellania Triq il-Merkanti, Valletta VLT 1171 which may
also be contacted via email to (recruitment.health@gov.mt).

4.2 An appointee may be required to perform duties in
any of the healthcare sevices in Malta and Gozo General
Hospital at the discretion of the management.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and



10,630

Gazzetta tal-Gvern ta’ Malta 20,720

Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

iii. (a) fil-pusess ta’ sentejn (2) servizz sodisfac¢enti bhala
General Professional Trainee (Dentistry) fi Skala ta’ Salarju
9 sad-data tal-hatra ta’ Basic Dental Specialsit Trainee I; u

(b) jipprovdi evidenza ta’ tlestija b’mod sodisfacenti tal-
General Professional Training.

iv. Uffi¢jali pubblic¢i li japplikaw ghal din il-pozizzjoni
iridu jkunu kkonfermati fil-hatra kurrenti taghhom.

5.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

5.3 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga qeghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet, minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-

their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;

iii. (a) have two (2) years satisfactory service as General
Professional Trainee (Dentistry) in Salary Scale 9 by the
date of appointment as Basic Dental Specialist Trainee I, and

(b) provide evidence of having satisfactory completed
General Professional Training.

iv. Public Officers applying for this position must be
confirmed in their current appointment.

5.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualifications
in question.

(ii1) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

5.3 Applicants must be of conduct which is appropriate
to the position applied for. In the case of applicants who
are already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the ministry /department issuing
the call for application from the Director responsible for
HR where applicants are serving, while those applying from
outside the Public Service must produce a Certificate of
Conduct issued by the Police or other competent authority
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Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

54 Il-kandidati maghzula jridu jkunu eligibbli ghall-
hatra f’din il-pozizzjoni, skont 5.1 sa 5.3 hawn fuq, mhux
biss sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, izda wkoll fid-data tal-hatra.

5.5 L-applikanti huma obbligati li jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

5.6 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 5.1 sa 5.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tal-People Mangement, Ministeru ghas-Sahha,

not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

5.4 Applicants must be eligible to take up their due
appointment, in terms of 5.1 to 5.3 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

5.5 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

5.6 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.5,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the People Management Division, Ministry for Health,
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15, Palazzo Castellania, Triq il-Merkanti, II-Belt Valletta
VLT 1171, permezz tar-Recruitment Portal biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae (li ghandu jinkludi lista tal-kwalifiki
tal-applikant). Dawk 1i japplikaw minn barra s-Servizz
Pubbliku ghandhom jipprodué¢u Certifikat tal-Kondotta
skont kif applikabbli, li tali dokument irid ikun mahrug
mhux aktar minn xahar (1) qabel id-data tal-applikazzjoni,
f’format PDF, 1i ghandhom jintbaghtu permezz tal-portal.
Id-data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Gimgha, 29 ta’ Ottubru, 2021.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottemettu l-applikazzjoni
taghhom.

8.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

8.5 L-applikanti ghandhom jindikaw b’mod car
ghal liema specjalitajiet indikati f’paragrafu 1.2 qged
japplikaw. L-applikanti ghandhom aktar minn hekk
inizzlu l-ispecjalitajiet li ghalihom ged japplikaw f’ordni
ta’ preferenza fil-Formola ta’ Dikjarazzjoni li tista’ tigi
acCessata permezz tal-Online Government Recruitment
Portal (http://recruitment.gov.mt). Aktar minn hekk, fil-kaz
ta’ applikanti li jixtiequ japplikaw ghal aktar minn specjalita
wahda, formola tal-applikazzjoni separata flimkien mad-
dokumentazzjoni sussidjarja ghandha tigi sottomessa ghal
kull specjaita.

8.6 Qed jigi nnutat li fil-kaz li 1-Formola ta’ Dikjarazzjoni
ma tasalx ghand id-Divizjoni ri¢eventi sal-hin u d-data tal-
gheluq ta’ din is-sejha ghall-applikazzjonijiet, il-Ministeru
jirrizerva d-dritt 1i jassenja l-persuna maghzula fi specjalita
skont I-ezigenzi tas-Servizz Pubbliku.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji
regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

applikabbli, kundizzjonijiet u regoli/

15, Palazzo Castellania, Triq il-Merkanti, Valletta VLT
1171, through the Online Government Recruitment Portal
only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of the
receipt of applications is 5.15 p.m. (Central European Time)
of Friday, 29th October, 2021. A computer-generated e-
mail will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

8.5 Applicants must indicate clearly which of the
specialties indicated in paragraph 1.2 they are applying
for. Applicants must furthermore list the specialties being
applied for in order of preference in the Declaration Form
which may be accessed through the Online Government
Recruitment Portal (http://recruitment.gov.mt). Furthermore,
in the case of applicants who wish to apply for more than
one specialty, a separate application form, together with
supporting documentation, must be submitted for each
specialty applied for.

8.6 It is noted that in the event that a complete preference
declaration form is not received by the receiving division
by the closing time and date of this call for applications, the
Ministry reserves the right to assign a successful applicant to
a specialty in accordance with the exigencies of the Public
Service.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

il-process sabiex tigi sottomessa petizzjoni dwar ir-
rizultat;

ezami mediku;

access ghall-formola tal-applikazzjoni u dettalji relatati;

zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsMT.pdf) jew
jinkisbu mill-People Management, Ministeru ghas-Sahha, 15,
Palazzo Castellania, Triq il-Merkanti, II-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, in-numru tal-fax u l-indirizz elettroniku
tad-Divizjoni huma (https://deputyprimeminister.gov.mt), +
356 2299 2604, u (recruitment.health@gov.mt).

I1-15 ta’ Ottubru, 2021

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD,
L-IKEL U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Manager I fil-Ministeru ghall-Agrikoltura,
is-Sajd, I-Ikel u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
Sfemminil.

1. Is-Segretarju Permanenti, Ministeru ghal Agrikoltura,
is-Sajd, 1-Ikel u d-Drittijiet tal-Annimali, jilga’
applikazzjonijiet ghall-post ta’ Manager I fil-Ministeru
ghall-Agrikoltura, is-Sajd, I-Ikel u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’success kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li -2021 huwa ta’ €21,267 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €23,713.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ fi Skala ta’ Salarju 9 (€22,633 x €447.33 - €25,317 fis-
sena 2021) wara sentejn (2) servizz bhala Manager I fi Skala
ta’ Salarju 10, jekk tkun qdiet dmirha b’mod sodisfacenti.

the submission of recognition statements in respect of
qualifications;

the publication of the result;

the process for the submission of petitions concerning the
result;

medical examination;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the
People and Standards Division (https://recruitmentintra.
gov.mt/generalprovisions/GeneralProvisionsEN.pdf) or
may be obtained from People Management, 15, Palazzo
Castellania, Triq il-Merkanti Valletta VLT 1171. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address, fax number and email address
of the receiving Department/Division/Directorate are
http://deputyprimeminister.gov.mt, +356 2299 2604 and
(recruitment.health@gov.mt).

15th October, 2021

MINISTRY FOR AGRICULTURE, FISHERIES,
FOOD AND ANIMAL RIGHTS

Post of Manager I in the Ministry for Agriculture,
Fisheries, Food and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries, Food and Animal Rights, invites applications
for the post of Manager I in the Ministry for Agriculture,
Fisheries, Food and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager [ is Salary Scale 10,
which in year 2021 is €21,267 per annum, rising by annual
increments of €407.67 up to a maximum of €23,713.

24 A Manager I in Salary Scale 10 will progress to
Salary Scale 9 (€22,633 x €447.33 - €25,317 in 2021) on
completion of two (2) years service as Manager I in Salary
Scale 10, subject to satisfactory performance.
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2.5 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 9 titla’
fi Skala ta’ Salarju 8 (€24,091 x €486.83 - €27,012 fis-sena
2021) wara hames (5) snin servizz bhala Manager I fi Skala ta’
Salarju 9, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 8 titla’
fi Skala ta’ Salarju 7 (€25,656 x €531.17 - €28,843 fis-sena
2021) wara tliet (3) snin servizz bhala Manager I fi Skala ta’
Salarju 8, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti u
suggett ghall-politiki tal-amministrazzjoni ¢entrali li jkunu
fis-sehh minn zmien ghal zmien.

2.8 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titqies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.9 Applikazzjonijiet laterali minn uffi¢cjali pubbli¢i li
diga ghandhom hatra fl-istess grad li gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. L-applikanti mahtura fil-flussi Manigerjali/ta’ Uffi¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
jekk mahtura ghandhom iservu f’din il-kariga ghal minimu
ta’ sentejn (2) qabel ma japplikaw lateralment. Dan mhuwiex
applikabbli ghal skopijiet ta’ promozzjoni, suggett ghall-
kriterji ta’ eligibbilta pertinenti.

b. L-uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati
fil-hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), gabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.10 Mhux se jkun possibbli li jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor, skont il-postijiet vakanti stabbiliti.

2.11 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I jinkludu li:

2.5 A Manager I in Salary Scale 9 will progress to
Salary Scale 8(€24,091 x €486.83 - €27,012 in 2021) on
completion of five (5) years service as Manager I in Salary
Scale 9, subject to satisfactory performance.

2.6 A Manager I in Salary Scale 8 will progress to
Salary Scale 7(€25,656 x €531.17 - €28,843 in 2021) on
completion of three (3) years service as Manager I in Salary
Scale 8, subject to satisfactory performance.

2.7 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 10% of
his/her basic salary, subject to satisfactory performance and
subject to Central Administration’s policies in force from
time to time.

2.8 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.9 Lateral applications by public officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, are to serve
in this post, for a minimum of two (2) years before applying
laterally. This is not applicable for promotion purposes,
subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.10 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere, in accordance
with established vacancies.

2.11 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3. The job duties for the post of Manager I include:
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i. Jassisti fi twissija u jipprovdi pariri lill-Management
fuq kwistjonijiet 1i johorgu minn fatturi ta’ konformita,
partikolarment fuq irregolaritajiet li jista’ jkun hemm;

ii. Jic¢ekkja l-applikazzjonijiet jew dokumenti biex jassigura
il-konformita mal-pro¢eduri u mar-rekwiziti ezistenti;

iii. Jipprepara rapporti ta’ konformita u jiddiskuti mal-
Head of Unit fir-rigward ta’ mizuri korretivi u jassiti waqt
lI-implimentazzjoni;

iv. Jappoggja fil-monitoragg tal-istandards tal-kontrolli
interni u approcei fir-Risk Management addattati fil-Ministeru;

v. Jipprovdi l-appogg necessarju waqt il-preparamenti ta’
status review u assessjar fuq konformita u kontroll intern fi
hdan il-Ministeru;

vi. Jassisti fl-immaniggjar ta’ kontrolli regolari fuq
funzjonijiet u proc¢eduri ta’ oqgsma u dipartimenti differenti;

vii. Jaghti l-appogg lid-dipartimenti fuq kwistjonijiet
ta’ konformita u jassigura li l-iskadenzi fir-rigward ta’
kwistjonijiet ta’ konformita jigu mharsa;

viii. Jagixxi bhala l-punt ta’ kuntatt ghal xi lmenti li jsiru
minn klijenti interni u esterni u jassigura li r-rapporti rikjesti
jkunu preparati u sottomessi fil-hin;

ix. Jassigura l-uzu xieraq u jaggorna regolarment id-
databases relatati ma’ konformita, kif ukoll izommm il-files
rilevanti aggornati kif suppost;

x. Jassisti f’kontrolli u verifikazzjonijiet necessarji kif
dirett mill-management;

xi. Jattendi konferenzi kemm lokali kif ukoll barra,
meta jkun bzonn u jiehu il-minuti waqt il-laqghat, kif ukoll
jipprepara id-dokumentazzjoni mehtiega;

xii. Iwettaq dmirijiet ta’ Segretarju jew Registrar ghall-
bordijiet, kumitati u kunsilli skont kif appuntati mid-Direttur
jew is-Segretarju Permanenti;

xiii. Kwalunkwe kompitu iehor 1i s-superjuri jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

i. Assists in alerting and providing advice to Management
on issues emerging from compliance matters in particular to
any irregularities that emerge;

ii. Vets any applications or documents to ensure
compliance to existing procedures/requirements;

iii. Prepares compliance reports and discusses with Heads
of units regarding any corrective measures and assists during
their implementation;

iv. Supports the monitoring of the internal control standards
and risk management approaches adopted within the Ministry;

v. Provides the necessary support during the preparation
of status reviews and assessments on compliance and internal
control within the Ministry;

vi. Assists in managing regular outreach checks on
the functions and procedures of the areas in different
departments;

vii. Gives due support to the departments on compliance
issues and ensures that any deadlines regarding compliance
matters are met;

viii. Acts as the contact point for any complaint lodged by
any internal or external clients and ensures that the requested
reports are prepared and submitted in a timely manner;

ix. Ensures the proper use of databases and their regular
updating, as well as keeping all relevant record files
appropriately;

X. Assists in the necessary checks and verifications as
directed by the management;

xi. Attends conferences both local and abroad whenever
required and takes proper minutes of meetings as well as
preparing necessary documentation;

xii. Performs the duties of secretary or registrar to the
boards, committees or councils as appointed by the Director
or the Permanent Secretary;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew 1i jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza;

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages;
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iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Work and Human Resources Management
jew Training and Development jew Public Adminstration
jew Public Management jew Corporate Governance and
Leadership jew Leadership and Organisational behaviour
jew Management and Leadership jew Strategy, Leadership
and Change Management jew Industrial Relations and
Workplace Learning jew Business Adminsitration.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
180 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

iv. Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat. Kwalifika
ta’ Masters f’Livell 7 tal-MQF, jew ekwivalenti, ghandha
tinkludi minimu ta’ 60 krettu ECTS/ECVETS jew
ekwivalenti*.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli ma’
60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-MQRIC.

(i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(iii) Aktar minn hekk, kandidati li bhalissa ged isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVETS, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1(iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew

AND

iii. in possession of a recognised Bachelors degree at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits,
or equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
180 ECTS/ ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements. A Masters
qualification at MQF Level 7, or equivalent, must comprise
a minimum of 60 ECTS/ECVETS credits or equivalent™®.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVETS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraphs 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
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gew approvati, ghat-tali kwalifika sal-31 ta’ Jannar, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifka ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) II-perjodu ta’ prova u l-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) Il-persuni mahtura ma jibbenefikaw minn ebda
benefic¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-ministeru/dipartiment li
johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt 1i dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproducu Certifikat tal-Kondotta mahrug mill-
Pulizija jew awotrita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-ministeru/
dipartiment minn fejn inharget is-sejha (jekk ir-rizultat ikun
gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-hatra
taghhom mid-data tas-sottomissjoni tal-applikazzjoni sad-
data tal-gheluq, jew hekk kif jigu msejha ghall-hatra bhala
rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont il-kaz.
In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’ jwassal
ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu tal-
intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja

such qualification by the 31st January, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progression entitlement (as
the case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of, or are approved for the indicated qualification
referred to in clause 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate to
the post applied for. In the case of applicants who are already
in the Malta Public Service, the GP 47 is to be requested
by HR Unit of the ministry /department issuing the call for
application from the Director responsible for HR where
applicants are serving, while those applying from outside the
Public Service must produce a Certificate of Conduct issued
by the Police or other competent authority not earlier than
one (1) month from the date of application and state whether
they have ever been in Government Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing ministry/department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result, of this call for application, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
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taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

52 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka 1i persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, Sajd, 1-Ikel u Dirittijiet tal-Annimali,
permezz tar-Recruitment Portal biss (https://recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae (li ghandu jinkludi lista tal-kwalifiki tal-applikant).
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu Certifikat tal-Kondotta tali dokument irid ikun
mahrug mhux aktar minn xahar (1) qabel id-data tal-
applikazzjoni, f’format PDF, li ghandhom jintbaghtu
permezz tal-portal. Id-data tal-gheluq tal-applikazzjonijiet
hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
29 ta’ Ottubru, 2021. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

74 Applikanti jinghataw sa jumejn (2) xoghol wara
d-data tal-gheluq jew sa jumejn (2) xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew nieqgsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries, Food and Animal Rights through the Online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae
(which should include a list of qualifications held by
applicant). Those applying from outside the Public Service
must produce a Certificate of Conduct which has been issued
not earlier than one (1) month from the date of application, in
PDF format, which are to be uploaded through the portal. The
closing date of the receipt of applications is 5.15 p.m. (Central
European Time) of Friday, 29th October, 2021. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mill-Assistent Direttur (People Management), Direttorat
ghas-Servizzi Korporattivi, Agriculture and Research
Innovation Hub, Triq l-Ingiered, Hal Luga LQA 3300. Dawn
id-dizpozizzjonijet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

I1-15 ta’ Ottubru, 2021

MINISTERU GHALL-GUSTIZZJA
U L-GOVERNANZA

Post ta’ Assistant Manager (Rizorsi Umani)
fil-Ministeru ghall-Gustizzja u I-Governanza

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja u
I-Governanza jilqa’ applikazzjonijiet ghall-post ta’ Assistant
Manager (Rizorsi Umani) fil-Ministeru ghall-Gustizzja u
I-Governanza.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ prova, dawk appuntati jridu
jkunu temmew b’sucéess kors ta’ induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-Salarju ta’ Assistant Manager (Rizorsi Umani)
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2021 huwa
ekwivalenti ghal €19,974 fis-sena, li jizdied bi €375.17 fis-
sena sa massimu ta’ €22,225.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 11, titla’ fi Skala ta’ Salarju 10, li fis-sena 2021 huwa
ekwivalenti ghal €21,267 fis-sena, li jizdied b’€407,67

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Assistant Director (People Management),
Corporate Services Directorate, Agriculture and Research
Innovation Hub, Triq I-Ingiered, Hal Luqa LQA 3300. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

15th October, 2021

MINISTRY FOR JUSTICE
AND GOVERNANCE

Post of Assistant Manager (Human Resources)
in the Ministry for Justice and Governance

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice and
Governance invites applications for the post of Assistant
Manager (Human Resources) in the Ministry for Justice and
Governance.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Human Resources) is Salary Scale 11, which in the year
2021 is equivalent to €19,974 per annum, rising by annual
increments of €375.17 up to a maximum of €22,225.

2.4 An Assistant Manager in Salary Scale 11 will progress
to Scale 10, which in the year 2021 is equivalent to €21,267
per annum, rising by annual increments of €407.67 up to
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fis-sena sa massimu ta’ €23,713 fis-sena wara tliet (3) snin
servizz bhala Assistant Manager fi Skala ta’ Salarju 11, jekk
tkun gqdiet dmirha b’mod sodisfacenti.

2.5 L-accettazzjoni ta’ hatra f’dan il-grad tfisser li
kwanlunkwe applikazzjoni pendenti fi hdan is-Servizz
Pubbliku  awtomatikament titgies bhala rinunzjata,
sakemm dawn tal-ahhar ma jkunux applikazzjonijiet ghal
pozizzjonijiet SAAC jew applikazzjonijiet ghal pozizzjoni
definita meta l-uffi¢jal ikkonc¢ernat ikollu hatra indefinita.

2.6 Applikazzjonijiet laterali minn Uffi¢jali Pubbli¢i li
diga ghandhom hatra fl-istess grad 1i gieghda tkun reklamata
huma permessi biss jekk il-qasam ta’ spec¢jalizzazzjoni tal-
post vakanti huwa differenti minn dak tal-applikant u jehtieg
kwalifika specifika relatata bhala rekwizit ta’ eligibbilta, li
l-applikant irid jissodisfa.

a. Il-persuni mahtura fil-flussi Manigerjali/ta’ Uffic¢jal/
Prattikanti jridu jkunu servew fil-hatra attwali taghhom, u
ghandhom iservu f’din il-kariga ghal minimu ta’ sentejn (2)
gabel ma japplikaw lateralment. Dan mhuwiex applikabbli
ghal skopijiet ta’ promozzjoni, suggett ghall-kriterji ta’
eligibbilta pertinenti.

b. Uffi¢jali 1-ohra kollha ghandhom jigu kkonfermati fil-
hatra, u jekk jinhatru ghandhom iservu f’dan il-post ghal
minimu ta’ sentejn (2), qabel ma japplikaw lateralment. Din
il-kundizzjoni tal-ahhar mhijiex applikabbli ghal finijiet ta’
promozzjoni.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Rizorsi Umani, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

Dmirijiet

3.1 L-oggettivi tal-post huma li jappoggjaw il-funzjonijiet
kollha tal-immaniggjar tar-rizorsi umani inkluz l-ippjanar
tar-Rizorsi Umani, konformita tal-processi delegati u
mmaniggjar ta’ gestjoni ta’ rekords/data/statistika aggornati
tal-impjegati li fughom jittiehdu id-dec¢izjonijiet Strategici
tar-Rizorsi Umani. Dan ir-rwol huwa kumplimentari ghal
dak ta’ People Management.

3.2 Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) jinkludu li:

i. Jikkompila l-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

a maximum of €23,713 on completion of three (3) years
service as Assistant Manager in Salary Scale 11, subject to
satisfactory performance.

2.5 Accepting appointment in this grade signifies that
any pending applications within the Public Service are
automatically considered renounced, unless the latter are
applications for SAAC positions or applications for a definite
position when the officer concerned holds an indefinite
appointment.

2.6 Lateral applications by Public Officers who already
hold an appointment in the same grade being advertised
are allowed only if the area of specialisation of the vacancy
is different to the one held by the applicant and requires a
specific related qualification as an eligibility requirement,
which the applicant must satisfy.

a. Appointees within the Managerial/Officer/Practitioners
streams must have served in their current post, and are to
serve in this post, for a minimum of two (2) years before
applying laterally. This is not applicable for promotion
purposes, subject to the pertinent eligibility criteria.

b. All other officers must be confirmed in appointment,
and if appointed are to serve in this post for a minimum of
two (2) years, before applying laterally. The latter condition
is not applicable for promotion purposes.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

Duties

3.1 The objectives of the post are to support all human
resources management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistics upon which
Strategic Human Resources Management decisions
are taken. This role is complementary to that of People
Management.

3.2 The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles and all requested information required for
effective HR planning, data collation as directed by senior
management;
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ii. Izomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iii. Jappoggja 1-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, li ghandha tigi allinjata
mas-sistema centrali ta” DAKAR kif mehtieg;

iv. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u l-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

v. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li 1-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu l-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet:

vii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega fkaz
ta’ negozjati mat-trade unions;

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jehtiegu induzzjoni;

ix. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg;

x. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xi. Jappoggja u jipparte¢ipa b’mod attiv fil-forniment ta’
servizz ta’ eccellenza lill-klijenti u jippromovi l-kultura ta’

eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal zmien;

xiii. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha kif jista’ jkun mehtieg;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

ii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

v. Assists in the regular compliance checks that ensure
that established policies are being adhered to, and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for
publication which follow the respective templates and
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees
who require induction;

ix. Disseminates information and updates on the public
administration as required,;

x. Participates in the operational functions in relation to

resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior
management team from time to time;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra 1li ghandhom jedd ghal
trattament ugwali dags Ccittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ , jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan 1-Agenzija Identita Malta skont il-htiega
fl-interpretazzjoni tad-dispozizzjonijiet imsemmija hawn
fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u l-lingwa Ingliza;

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human
Resources Management, jew Training and Development,
jew Public Administration, jew Public Management, jew
Corporate Governance and Leadership, jew Leadership and

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-Term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identity Malta
Agency should be sought as necessary in the interpretation
of the above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the Maltese and English languages;

iii. in possession of a recognised Diploma at MQF Level
5 (subject to a minimum of 60 ECTS/ECVE credits, or
equivalent*) in Work and Human Resources Management,
or Training and Development, or Public Administration,
or Public Management, or Corporate Governance and
Leadership, or Leadership and Organisational Behaviour, or
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Organisational Behaviour, jew Management and Leadership,
jew Strategy, Leadership and Change Management, jew
Industrial Relations and Workplace Learning, jew Business
Administration.

*Fin-nuqqas ta’ evidenza dokumentata dwar il-kretti
ECTS/ECVET jew sistema ohra ta’ kejl tal-kontenut tal-
kors, il-bord tal-ghazla ghandu jevalwa l-programm ta’
studju sottomess u jiddetermina li huwa komparabbli
ma’ 60 krettu ECTS/ECVET. Jista’ jintalab il-parir tal-
MQRIC.

iv. Uffi¢jali Pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra kurrenti taghhom.

4.2 (i) Kwalifiki f’livell oghla minn dak imsemmi
hawn fuq jigu accettati ghal finijiet ta’ eligibbilta, sakemm
jissodisfaw ir-rekwiziti tas-suggett specifikat.

(ii) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(ii1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS/ECVET, jew
ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.

4.3 Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 4.2, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika sal-31 ta’ Jannar, 2022.
Jekk l-iskadenza ghall-kisba tal-imsemmija kwalifika ma
tintlahagx, il-hatra, ghal din ir-raguni, tigi awtomatikament
terminata.

(a) Il-perjodu ta’ prova u I-intitolament ghall-progressjoni
(skont il-kaz) jibdew jghoddu mid-data tal-hatra.

(b) I-persuni mahtura ma jibbenefikaw minn ebda
benefi¢¢ji, sakemm jiksbu I-kwalifika jew ikunu approvati
ghall-kisba tal-kwalifika indikata, kif imsemmi f’paragrafu
4.1 (iii) jew 4.2.

4.4 L-applikanti ghandhom ikunu ta’ kondotta xierqa
ghall-post li ghalih saret 1-applikazzjoni. Fil-kaz ta’ applikanti
li diga geghdin fis-Servizz Pubbliku ta’ Malta, il-GP 47
ghandu jintalab mill-HR Unit tal-Ministeru/Dipartiment li

Management and Leadership, or Strategy, Leadership and
Change Management, or Industrial Relations and Workplace
Learning, or Business Administration.

*In the absence of documentary evidence as to the ECTS/
ECVET credits or other system of measuring the course
content, the selection board is to evaluate the submitted
programme of study and determine that it is comparable to
60 ECTS/ECVET credits. The advice of the MQRIC may
be sought.

iv. Public Officers applying for this post must be
confirmed in their current appointment.

4.2 (i) Qualifications at a level higher than that specified
above will be accepted for eligibility purposes, provided
they meet any specified subject requirements.

(i) Moreover, candidates who have not yet formally
obtained any of the above-mentioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(iii) Furthermore, candidates who are currently following
arecognised programme of study at a higher MQF level than
that requested above will also be considered. Such candidates
are to submit evidence that they have successfully completed
the necessary ECTS/ECVET credits, or equivalent, and
attained the required MQF level by the closing time and date
of the call for applications.

4.3 Furthermore, candidates who have not yet formally
obtained the qualification specified in paragraph 4.1 (iii) or
else as indicated in paragraph 4.2 will still be considered
provided that they submit evidence that they are in the
final phase of their course leading to such qualification.
Appointees must obtain, or be approved, for the award of
such qualification by the 31st January, 2022. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

(a) The probation period and progress entitlement (as the
case may be) start to count from date of appointment.

(b) Appointees will not benefit from any allowances until
attainment of,, or are approved for the indicated qualifications
referred to in clauses 4.1 (iii) and 4.2.

4.4 Applicants must be of conduct which is appropriate
to the post applied for. In the case of applicants who are
already in the Malta Public Service, the GP 47 is to be
requested by HR Unit of the Ministry/Department issuing
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johrog is-sejha ghall-applikazzjonijiet minghand id-Direttur
responsabbli ghall-HR fejn l-applikanti jkunu ged iservu,
filwaqt li dawk li japplikaw minn barra s-Servizz Pubbliku
ghandhom jipproduc¢u Certifikat tal-Kondotta mahrug mill-
Pulizija jew awtorita kompetenti ohra mhux aktar minn
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk
qatt kinux fis-Servizz tal-Gvern, u jaghtu d-dettalji.

4.5 Il-kandidati maghzula jridu jkunu eligibbli ghall-hatra
f’dan il-grad, skont 4.1 sa 4.4 hawn fuq, mhux biss sal-hin u
d-data tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, izda
wkoll fid-data tal-hatra.

4.6 L-applikanti huma obbligati 1i jinfurmaw
immedjatament lill-Bord tal-Ghazla (jekk ir-rizultat ghadu
ma giex ippubblikat, f’liema kaz l-applikazzjoni ghandha
tigi rtirata mill-applikant), jew lill-HR Unit tal-Ministeru/
Dipartiment minn fejn inharget is-sejha (jekk ir-rizultat
ikun gie ppubblikat) dwar kwalunkwe bidla fl-istatus tal-
hatra taghhom mid-data tas-sottomissjoni tal-applikazzjoni
sad-data tal-gheluq, jew hekk kif jigu msejha ghall-hatra
bhala rizultat ta’ din is-sejha ghall-applikazzjonijiet, skont
il-kaz. In-nuqqas ta’ osservanza ta’ din l-istruzzjoni jista’
jwassal ghal azzjoni dixxiplinarja. Min-naha tieghu, fil-bidu
tal-intervista, il-Bord tal-Ghazla ghandu jitlob lill-kandidat
jiddikjara kull bidla fl-istatus tal-hatra attwali tieghu/taghha
mid-data tas-sottomissjoni tal-applikazzjoni.

4.7 L-applikanti prospettivi ghandhom jaraw id-
dispozizzjonijiet generali marbuta ma’ din is-sejha ghall-
applikazzjonijiet fejn jikkoncerna s-sottomissjoni ta’
dikjarazzjoni ta’ rikonoxximent tal-kwalifiki minghand
I-MQRIC, jew awtorita pertinenti ohra, kif applikabbli (ara
I-holqa aktar ’1 isfel).

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati u/jew dokumenti, li kopja
taghhom ghandha tkun skennjata u mibghuta permezz tar-
Recruitment Portal (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom,
ec¢cezzjoni, jintwerew waqt l-intervista.

minghajr

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

the call for applications from the Director responsible for
HR where applicants are serving, while those applying from
outside the Public Service must produce a Certificate of
Conduct issued by the Police or other competent authority
not earlier than one (1) month from the date of application
and state whether they have ever been in Government
Service, giving details.

4.5 Applicants must be eligible to take up their due
appointment, in terms of 4.1 to 4.4 above, not only by the
closing time and date of this call for applications but also on
the date of appointment.

4.6 Applicants are obliged to immediately inform the
Selection Board (if result has not yet been published, in which
case the application should be withdrawn by the applicant)
or the HR Unit within the issuing Ministry/Department (if
result has been published) upon any change in the status
of their appointment from the date of submission of their
application until the closing date, or upon being called for
appointment as a result of this call for applications, as the
case may be. Non-observance of this instruction may lead to
disciplinary action. On its part, at the start of the interview,
the Selection Board will request the candidate to declare any
changes in status of his/her current appointment from the
date of submission of application.

4.7 Prospective applicants should note the requirement to
produce MQRIC recognition statements in respect of their
qualifications from MQRIC, or other designated authorities,
as applicable, as per provisions applicable to this call for
applications (see link below).

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates and/or testimonials, copies of
which are to be scanned and sent through the Recruitment
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.



10,646

Gazzetta tal-Gvern ta’ Malta 20,720

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Gustizzja u 1-Governanza, permezz tar-Recruitment
Portal biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae (li ghandu jinkludi
lista tal-kwalifiki tal-applikant). Dawk li japplikaw minn
barra s-Servizz Pubbliku ghandhom jipprodu¢u Certifikat
tal-Kondotta 1i tali dokument irid ikun mahrug mhux aktar
minn xahar (1) qabel id-data tal-applikazzjoni, f’format
PDF, 1i ghandhom jintbaghtu permezz tal-portal. Id-data tal-
gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali
Ewropew) ta’ nhar il-Gimgha, 29 ta’ Ottubru, 2021. Ittra
elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar tletin (30) minuta biex jissottomettu l-applikazzjoni
taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) ta’ xoghol wara
d-data tal-gheluq jew sa jumejn (2) ta’ xoghol mid-data tan-
notifika, liema tigi l-ahhar, biex jissottomettu dokumenti
mhux korretti jew mhux mimlija kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz tas-sit elettroniku tad-
Divizjoni dwar Nies u Standards (https://recruitmentintra.gov.
mt/generalprovisions/GeneralProvisionsMT.pdf) jew jinkisbu
mid-Direttorat ghas-Servizzi Korporattivi, Ministeru ghall-
Gustizzja u l-Governanza, Spinola Palace Business Centre,
Livell 3, Triq San Kristofru, II-Belt Valletta VLT 1464. Dawn

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Justice and
Governance through the Online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are
to include a Curriculum Vitae (which should include a list
of qualifications held by applicant). Those applying from
outside the Public Service must produce a Certificate of
Conduct which has been issued not earlier than one (1)
month from the date of application, in PDF format, which
are to be uploaded through the portal. The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Friday, 29th October, 2021. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last thirty (30) minutes for submission of their
application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date or up to two (2) working days from date of
notification, whichever is the latter, to submit any incorrect
or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be viewed by accessing the website of the People
and Standards Division (https:/recruitmentintra.gov.mt/
generalprovisions/GeneralProvisionsEN.pdf) or may be
obtained from the Corporate Services Directorate, Ministry
for Justice and Governance, Spinola Palace Business Centre,
Level 3, Triq San Kristofru, Valletta VLT 1464. These
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id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www justice.gov.mt) u (recruitment.justice@
gov.mt).

I1-15 ta’ Ottubru, 2021
MINISTERU GHALL-EDUKAZZJONI

Pozizzjoni ta’ Edukatur Part-time
fi hdan il-Kullegg Mikiel Anton Vassalli
(Visual and Performing Arts) f’Malta u/jew
f’Ghawdex fil-Ministeru ghall-Edukazzjoni

Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni ged
jinnotifika l-gheluq tas-sejha kontinwa ghall-applikazzjonijiet
ghall-pozizzjoni ta’ Edukatur part-time fi hdan il-Kullegg
Mikiel Anton Vassalli (Visual and Performing Arts) f"Malta u/
jew f’Ghawdex, fil-Ministeru ghall-Edukazzjoni bid-data tal-
gheluq 5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Gimgha,
30 ta’ Dicembru, 2022, ippubblikata fil-Gazzetta tal-Gvern
nru. 20,421 tat-12 ta’ Gunju, 2020.

Id-data tal-gheluq tal-applikazzjonijiet hija 5.15 p.m.
(Hin Centrali Ewropew) ta’ nhar il-Gimgha 1-15 ta’ Ottubru,
2021.

I1-15 ta’ Ottubru, 2021
FORZI ARMATI TA’ MALTA

Gheluq tar-Ranges ta’ Pembroke — Ottubru 2021

Minhabba 1i se ssir ir-Rolex Middle Sea Race mhux se
jsir sparar attiv nhar 1-Erbgha, 20 ta’ Ottubru, 2021, mit-8.00
a.m. sal-11.59 p.m.

I1-15 ta’ Ottubru, 2021

UFFICCJU GHALL-KOMPETIZZJONI
Notifikazzjoni ta’ Kon¢entrazzjoni

L-Ufficcju  ghall-Kompetizzjoni  jgharraf  ghall-
informazzjoni ta’ kulhadd illi skont regolament 5(4) tar-
Regolamenti dwar il-Kontroll ta’ Koncentrazzjonijiet, li
n-notifikazzjoni tal-konc¢entrazzjoni bejn Lidl Immobiliare
Malta Limited (Hal Luqa, Malta), Scotts Limited (Birkirkara,

Malta) u Said Investments Limited (Birkirkara, Malta) giet
meqjusa kompluta nhar il-Hamis, 30 ta’ Settembru, 2021.

general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate are (http://www.justice.gov.mt) and (recruitment.
justice@gov.mt).

15th October, 2021
MINISTRY FOR EDUCATION

Position of Part-time Educator
for the Mikiel Anton Vassalli College
(Visual and Performing Arts) in Malta
and/or Gozo within the Ministry for Education

The Permanent Secretary, Ministry for Education is
notifying the closure of rolling call for applications for
the position of part-time Educator for the Mikiel Anton
Vassalli College (Visual and Performing Arts) in Malta and/
or Gozo, within the Ministry for Education with the closing
date of 5.15 p.m. (Central European Time) of Friday, 30th
December, 2022, published on Government Gazette nos.
20,421 on 12th June, 2020.

The closing date of the receipt of applications is 5.15
p-m. (Central European Time) of Friday, 15th October, 2021.

15th October, 2021

ARMED FORCES OF MALTA
Closure Pembroke Ranges — October 2021

Due to the Rolex Middle Sea Race no live firing will take
place on Wednesday, 20th October, 2021, from 8.00 a.m. till
11.59 p.m.

15th October, 2021

OFFICE FOR COMPETITION

Notification of Concentration
In terms of regulation 5(4) of the Control of
Concentrations Regulations, the Director General of the
Office for Competition notifies for general information
that a notification of a proposed concentration between
Lidl Immobiliare Malta Limited (Luqa, Malta), Scotts
Limited (Birkirkara, Malta) and Said Investments Limited

(Birkirkara, Malta), was deemed complete on Thursday,
30th September, 2021.
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Il-kon¢entrazzjoni hija akkwist minn Lidl Immobiliare
Malta Limited ta’ xi proprijetajiet ta’ Said Investments Limited
li jinsabu f*Haz-Zabbar u liema proprjetajiet huma mikrija lil
Scotts Limited. Dawn jikkostitwixxu fil-kumpless misjub fi Triq
il-Mina ta’ Hompesch f’Haz-Zabbar li jinkludi 1-bini uzat bhala
supermarket maghruf bhala Scotts, u I-porzjon diviz ta’ art uzat
bhala parkegg tas-supermarket. L-intenzjoni tal-akkwirent hija
li jikri l-proprjetajiet imsemmijin hawn fuq lil Lidl Malta
Limited, biex minnhom ikun jista’ jopera supermarket tal-
‘Lidl’. Mhijiex l-intenzjoni tal-partijiet fil-kon¢entrazzjoni,
li I-Lidl jakkwista n-negozju li bhalissa ged jitmexxa
minn Scotts mill-proprjetajiet msemmija u ghaldagstant
Scotts ghandu I-intenzjoni li jkompli jopera n-negozju tas-
supermarkets 1i ghandu bhalissa taht l-istess isem.

Lidl Immobiliare Malta Limited u Said investment
Limited, huma zew¢ kumpaniji fis-suq tal-proprjeta, li jixtru
u jakkwistaw proprjeta immobili, filwaqt li kemm Lidl Malta
Limited u Scotts Limited jagixxu bhala importatur u bejjiegh
bl-imnut ta’ prodotti relatati ma’ ikel, xorb u dawk relatati u
oggetti tad-dar.

Id-Direttur Generali tal-Ufficéju ghall-Kompetizzjoni
jistieden lil terzi interessati sabiex jissottomettu
l-osservazzjonijiet taghhom lil (godwin.mangion@mccaa.
org.mt) u cc lil (gilmour.a.camilleri@mccaa.org.mt) sa mhux
aktar tard mill-Gimgha, 22 ta’ Ottubru, 2021, u jirreferu ghal
din l-konc¢entrazzjoni 1i qed tigi proposta billi jigi kkwotat
ir-referenza tal-kaz ‘COMP/MCCAA/11/2021° fis-suggett
tal-ittra elettronika.

Aktar informazzjoni tista’ acCessata mis-sit
elettroniku (www.mccaa.org.mt).

tigi

L-Awtorita ta’ Malta ghall-Kompetizzjoni
u ghall-Affarijiet tal-Konsumatur
Ufficeju ghall-Kompetizzjoni

Mizzi House

Triq Nazzjonali

Blata I-Bajda HMR 9010

Malta

I1-15 ta’ Ottubru, 2021

BUREAU OF AIR ACCIDENT INVESTIGATION

Lista ta’ direct orders moghtija mill-Bureau of Air Accident
Investigation matul il-perjodu bejn 1-1 ta’ Jannar, 2021, u
t-30 ta’ Gunju, 2021, ippubblikata skont 1-Artikolu 111 (2)
tar-Regolamenti dwar il-Kuntratti Pubblici (LN 352/2016)
u ¢-Cirkolari 02/2017 tat-23 ta’ Jannar, 2017, mahruga mid-
Dipartiment tal-Kuntratti.

I1-15 ta’ Ottubru, 2021

The proposed concentration is the acquisition by Lidl
Immobiliare Malta Limited (Purchaser) of properties at Haz-
Zabbar belonging to Said Investments Limited (Vendor)
and leases belonging to Scotts Limited (Tenant). The Haz-
Zabbar properties constitute the complex in Triq il-Mina ta’
Hompesch in Haz-Zabbar which comprises the building used
as a supermarket known as Scotts, and the divided portion of
land used as a parking area of the Haz-Zabbar supermarket. The
intention of the acquirer is to lease out the Faz-Zabbar properties
to Lidl Malta Limited to operate a ‘Lidl’ supermarket. It is
not the intention of the parties for Lidl to acquire the business
that is carried out by Scotts from the properties mentioned
and, therefore, Scotts intend to continue operating their
current supermarket business under the same brand.

Lidl Immobiliare Malta Limited and Said investment
Limited are both property companies, that purchase and
acquire immovable property in Malta and are the operator
and administrator of the business that they have purchased
and acquired. Lidl Malta Limited and Scotts Limited are
limited liability companies, both acting as an importer and
retailer of finished and packaged products relating to food,
beverages, allied products and household items.

The Director General of the Office for Competitioninvites
interested third parties to submit their views to (godwin.
mangion@mccaa.org.mt) cc (gilmour.a.camilleri@
mccaa.org.mt) by not later than Friday, 22nd October,
2021, making reference to this proposed concentration by
quoting case reference file ‘COMP/MCCAA/11/2021° in
the subject.

More information can be accessed from the website
(www.mccaa.org.mt).

Malta Competition and Consumer
Affairs Authority

Office for Competition

Mizzi House

Triq Nazzjonali

Blata I-Bajda HMR 9010

Malta

15th October, 2021

BUREAU OF AIR ACCIDENT INVESTIGATION

List of direct orders awarded by the Bureau of Air Accident
Investigation during the period between 1st January, 2021,
and 30th June, 2021, published in terms of Article 111 (2)
of the Public Procurement Regulations (LN 352/2016) and
of Circular 02/2017 of 23rd January, 2017, issued by the
Department of Contracts.

15th October, 2021
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N Numru Isem tad-Direct Order/Suggett Data Isem tal-Kuntrattur ~ Valur tal-
tar-Referenza tad-Direct Order tal-Approvazzjoni Kuntratt VAT
tad-Direct Order eskluza
No. Direct Order Direct Order Name/Subject Approval Date Contractor’s Name Contract Value
Reference of Direct Order Excl. VAT
Number
1 LA_03_2021 Dr Rebekah Tanti Dougall — 3/6/2021 BAAI EUR 9,800
Rendering of Legal Services
LA_04_2021 Dr Robert Camilleri — Investigator  3/6/2021 BAAI EUR 9,800
LA_05_2021 Prof Ing. David Zammit Mangion 3/6/2021 BAAI EUR 9,800
— Investigator
4 100/2021/24 Insurance Policy (Air Accidents)  14/6/2021 Willis Towers USD 36,400
Watson SANV
KUNSILL LOKALI L-KALKARA KALKARA LOCAL COUNCIL

Sospensjoni ta’ Traffiku u Parkegg

[I-Kunsill Lokali 1-Kalkara jgharraf li hadd ma jista’
jipparkja mit-Tnejn, 18 ta’ Ottubru, 2021, mit-3.00 p.m. ’il
quddiem, sal-Erbgha, 20 ta’ Ottubru, 2021, sa nofsinhar, minn
Dawret Giovanni Bichi kantuniera ma’ Triq Rinella.

I1-15 ta’ Ottubru, 2021

KUNSILL LOKALI SAN PAWL IL-BAHAR
Sospensjoni ta’ Parkegg
II-Kunsill Lokali San Pawl il-Bahar jgharraf illi nhar
il-Erbgha, 20 ta’ Ottubru, 2021, mis-7.00 a.m. sa nofsille;jl
ta’ nhar il—Gimgha, 22 ta’ Ottubru, 2021, hadd ma jista’
jipparkja fi Triq it-Trunc¢iera (in-naha ta’ Fra Ben u 1-Malta

National Aquarium).

Vetturi li jiksru I-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

II-15 ta’ Ottubru, 2021
KUNSILL LOKALI SAN LAWRENZ
Sospensjoni ta’ Traffiku u Parkegg
I1-Kunsill Lokali San Lawrenz jgharraf li:
Nhar il-Gimgha, 22 ta’ Ottubru, 2021, se jsir avveniment
relatat mal-car free day mis-6.00 p.m. sa nofsillejl. Il-pjazza
se tkun maghluqa matul dan il-hin. Hadd ma jista’ jipparkja

fil-pjazza.

Matul dan il-hin waqt l-avveniment it-toroq li gejjin se
jkunu affettwati:

Parking and Traffic Suspension

The Kalkara Local Council notifies that no parking is
allowed from Monday, 18th October, 2021, from 3.00 p.m.
onwards, till Wednesday, 20th October, 2021, till noon,
through Dawret Giovanni Bichi corner with Triq Rinella.

15th October, 2021

SAN PAWL IL-BAHAR LOCAL COUNCIL
Suspension of Parking

The San Pawl il-Bahar Local Council notifies that on
Wednesday, 20th October, 2021, from 7.00 a.m. till midnight
of Friday, 22nd October, 2021, no parking will be allowed in
Triq it-Trunciera (Fra Ben and the Malta National Aquarium
area).

Vehicles that violate the order of this notice will be
subject to towing.

15th October, 2021
SAN LAWRENZ LOCAL COUNCIL
Traffic and Parking Suspension
The San Lawrenz Local Council notifies that:
On Friday, 22nd October, 2021, an event related to the
car free day will be held from 6.00 p.m. till midnight. The
main square will closed during this time. No parking will be

allowed in the square accordingly.

During the same time during this event the following
roads will be effected:
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Triq id-Duluri se tkun 2-way u ghalhekk hadd ma jista’
jipparkja, u parti minn Triq il-Gebla tal-General se tkun
ukoll 2-way.

I1-15 ta’ Ottubru, 2021
KORPORAZZJONI GHAL SERVIZZI TAL-ILMA

I¢-Chairman Ezekuttiv, Korporazzjoni ghal Servizzi tal-
IIma jgharraf illi:

Jintlagghu offerti/kwotazzjonijiet fil-gurnata u 1-hin
indikati hawn taht. Il-kwotazzjonijiet/offerti ghandhom
jintbaghtu online BISS fuq (http://www.etenders.gov.mt).

Sad-9.30 a.m. tat-Tnejn, 18 ta’ Ottubru, 2021, ghal:

Avviz Nru. WSC/T/125/2021. Offerta ta’ servizz ghal
ittestjar u evalwazzjoni analitika ghal kwalita ta’ waste water
fil-Gzejjer Maltin ghall-Korporazzjoni ghal Servizzi tal-Ilma.

Kwot. Nru. WSC/Q/25/2021. Provvista u konsenja ta’
thermal imaging camera ghall-Korporazzjoni ghal Servizzi
tal-Ilma.

Sad-9.30 a.m. tal-Erbgha, 27 ta’ Ottubru, 2021, ghal:

Avviz Nru. WSC/T/136/2021. Xoghlijiet — konsolidazzjoni
ta’ network ezistenti ghal provvista tal-ilma ahjar fiz-zona
tan-Nofsinhar — fazi 8 — Triq is-Salvatur (II-Qrendi), Triq
I-Arluggar (Hal Luqa) ghall-Korporazzjoni ghal Servizzi
tal-Ilma.

Sad-9.30 a.m. tal-Hamis, it-28 ta’ Ottubru, 2021, ghal:

Avviz Nru. WSC/T/134/2021. Provvisti — provvista u
konsenja ta’ battery charging cabinets godda u battery cells
godda ghall-Korporazzjoni ghal Servizzi tal-Ilma.

Avviz Nru. WSC/T/129/2021. Provvisti — provvista,
konsenja, installazzjoni u kkummissjonar ta’ diesel oil fuel
tank ghall-Korporazzjoni ghal Servizzi tal-Ilma.

Avviz Nru. WSC/T/127/2021. Xoghlijiet — konsolidazzjoni
ta’ network ezistenti ghal provvista tal-ilma ahjar fiz-zona ta’
San Giljan mill-Korporazzjoni ghal Servizzi tal-Ilma.

Sad-9.30 a.m. tal-Gimgha, 5 ta’ Novembru, 2021, ghal:

Avviz Nru. WSC/T/132/2021. Provvista u konsenja ta’
firewall network switches ghall-Korporazzjoni ghal Servizzi
tal-Ilma.

*Avviz Nru. WSC/T/119/2021. Provvista u konsenja ta’
diversi taghmir tal-laboratorju ghall-Korporazzjoni ghal
Servizzi tal-Ilma.

Triq id-Duluri will be a 2-way street thus no cars can be
parked, and part of Triq il-Gebla tal-General will also be a
2-way street.

15th October, 2021
WATER SERVICES CORPORATION

The Executive Chairman, Water Services Corporation
notifies that:

Tenders/quotations will be received on the date and time
indicated below. Quotations/tenders are to be submitted online
ONLY on (http://www.etenders.gov.mt).

Up to 9.30 a.m. on Monday, 18th October, 2021, for:

Advt No. WSC/T/125/2021. Service tender for the
analytical testing and evaluation of waste water quality in the
Maltese Islands for the Water Services Corporation.

Quot. No. WSC/Q/25/2021. Supply and delivery of thermal
imaging camera for the Water Services Corporation.

Up t0 9.30 a.m. on Wednesday, 27th October, 2021, for:

Advt No. WSC/T/136/2021. Works — consolidation of
existing network for improved water supply within south
area — phase 8 — Triq is-Salvatur (Qrendi), Triq 1-Arluggar
(Hal Luqa) for the Water Services Corporation.

Up to 9.30 a.m. on Thursday, 28th October, 2021, for:

Advt No. WSC/T/134/2021. Supplies — supply and delivery
of new battery charging cabinets and new battery cells for the
Water Services Corporation.

Advt No. WSC/T/129/2021. Supplies — supply, delivery,
installation and commissioning of a diesel oil fuel tank for
the Water Services Corporation.

Advt No. WSC/T/127/2021. Works — consolidation of
existing network for improved water supply within St Julian’s
area by the Water Services Corporation.

Up to 9.30 a.m. on Friday, Sth November, 2021, for:

Advt No. WSC/T/132/2021. Supply and delivery of
firewall network switches for the Water Services Corporation.

*Advt No. WSC/T/119/2021. Supply and delivery
of various laboratory equipment for the Water Services
Corporation.
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Sad-9.30 a.m. tat-Tlieta, 9 ta’ Novembru, 2021, ghal:

*Avviz Nru. WSC/T/137/2021. Provvista, konsenja u
installazzjoni ghal cold room ghall-Korporazzjoni ghal
Servizzi tal-Ilma.

Id-dokumenti huma minghajr hlas.
*Avvizi li ged jidhru ghall-ewwel darba

Id-dokumenti tal-offerti/kwotazzjonijietjistghu jinkisbu mill-
Electronic Procurement System (http://www.etenders.gov.mt).
Trid issir registrazzjoni sabiex isir uzu minn dan is-sit. Operaturi
ekonomici Maltin jehtieg ikollhom 1-Organisation eID sabiex
ikunu jistghu jidhlu f’dan is-sit. Iktar informazzjoni tista’
tinkiseb mis-sezzjoni tal-FAQ tal-istess sit.

Operaturi ekonomi¢i 1li huma interessati sabiex
jippartecipaw f’dawn is-sejhiet ghal offerti huma mhegga
jiehdu nota tal-workshops organizzati mid-Dipartiment
tal-Kuntratti. F’dawn il-workshops, operaturi ekonomici
jkollhom I-opportunita sabiex isiru jafu ahjar kif ghandhom
jikkompilaw u jissottomettu l-offerti taghhom online. Iktar
informazzjoni tinsab fid-dokument tal-offerta.

Il-pubbliku jista’ jattendi waqt il-ftuh u r-registrazzjoni
tal-offerti fil-hin u d-data msemmija aktar il fuq.

I1-15 ta’ Ottubru, 2021

AWTORITA TAL-ARTIJIET
L-Uffi¢jal Kap Ezekuttiv, Awtorita tal-Artijiet, jgharraf li:

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-Kaxxa tal-Offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 21 ta’ Ottubru, 2021.

Avviz Nru. 95. Kiri, tale quale ta’ Hanut f’Nru. 3 1i jigi
taht Blokk’O’ Triq il-Gilju, Santa Lugija, kif muri bl-ahmar
fuq il-pjanta P.D.11_82_90. L-Offerti ghandhom ikunu
akkumpanjati b’Bid-Bond ghall-ammont ta’ €11,205 kif
stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas mill-
ammont ta’ tlett elef u seba’ mija u hamsa u tletin ewro
(€3,735) fis-sena ma jigux ikkunsidrati. Din l-offerta tista’
tkun soggetta ghal dritt maghruf bhala dritt tal-ewwel rifjut
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’
Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 96. Ghotja b’¢ens perpetwu rivedibbli ta’
sit ta’ gardina tale quale fi Trig San Pawl, H’Attard kif
muri bl-ahmar fuq il-pjanta P.D.JO_36_2006. Din I-ghotja
emfitewtika tista’ tigi mifdija biss wara l-hmistax-il (15) sena
mill-iffirmar tal-kuntratt relattiv u wara l-ewwel revizjoni.

Up to 9.30 a.m. on Tuesday, 9th November, 2021, for:

*Advt No. WSC/T/137/2021. Supply, delivery and
installation of cold room for the Water Services Corporation.

No participation fee is required.
*Advertisements appearing for the first time

Tender/quotation documents are obtainable from the
Electronic Procurement System (http://www.etenders.gov.
mt). Registration is required in order to make use of this
website. Maltese economic operators need to be in possession
of their Organisation eID in order to access this website.
More information is available from the FAQ section of the
same website.

Economic operators interested in participating in these
calls for tender are urged to take note of the workshops
being organised by the Department of Contracts. During
these workshops, simulations will be carried out so that
economic operators familiarise themselves with compiling and
submitting their tender online. More information is available
in the tender document.

The public may attend during the opening and scheduling
of tenders at the time and date specified above.

15th October, 2021

LANDS AUTHORITY
The Chief Executive Officer, Lands Authority, notifies that:

Sealed tenders in respect of the following advertisements
have to be deposited in the Tender Box at the Lands
Authority, Auberge de Baviere, Valletta by 10.00 a.m. on
Thursday, 21st October, 2021.

Advt No. 95. Lease tale quale, of a Shop at No. 3 under
Block ‘O’ Triq il-Gilju, Santa Lucija, as shown edged in red
on the plan P.D.11_82_90. Tenders are to be accompanied
by a Bid-Bond for an amount of €11,205 as stipulated in the
tender conditions. Offers below the amount of three thousand
and seven hundred and thirty-five Euros (€3,735) per annum
will not be considered. This tender may be subject to the
right known as the right of first refusal as per article No. 32
of Chapter No. 573 of the Laws of Malta. A fee of €50 will
be charged for the tender document.

Advt No. 96. Grant on a perpetual revisable emphyteusis
of a garden site tale quale at Trig San Pawl, Attard as shown
edged in red on the plan P.D.JO_36_2006. This emphyteutical
grant can only be redeemed after the fifteenth (15) year from
the signing of the relative deed and after the first revision.
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L-offerti ghandhom ikunu akkumpanjati b’Bid-Bond ghall-
ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet tal-
offerta. Offerti angas mill-ammont ta’ ghoxrin elf u disa’
mija u sebgha u hamsin ewro (€20,957) fis-sena ma jigux
ikkunsidrati. Din l-offerta tista’ tkun soggetta ghal dritt
maghruf bhala dritt tal-ewwel rifjut skont artikolu Nru. 32
tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir il-hlas
ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 97. Ghotja b’¢ens temporanju ghall-perjodu
ta’ hamsa u erbghin (45) sena tale quale ta’ Kamra Nru. 11
fit-tieni sular tal-Fond F’Nru. 80, Triq L-Isptar L-Antik,
II-Belt Valletta kif muri bl-ahmar fuq il-pjanta L.D.53/94.
Dan is-sit huwa mdawwar kompletament bi propjetajiet ta’
terzi (land-locked). Din il-propjeta’ geghda fi stat dilapidat.
L-Offerti ghandhom ikunu akkumpanjati b’Bid-Bond ghall-
ammont ta’ €2,160 kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti anqas mill-ammont ta’ seba’ mija u ghoxrin ewro
(€720) fis-sena ma jigux ikkunsidrati. Din l-offerta tista’
tkun soggetta ghal dritt maghruf bhala dritt tal-ewwel rifjut
skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’
Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 98. Ghotja b’¢ens perpetwu rivedibbli tale
quale tal-Fond f’Nru. 44 Triq San Gwann Battista, Tas-
Sliema kif muri bl-ahmar fuq il-pjanta P.D.2019_0540. Dan
il-fond huwa fi stat dilapidat. Din 1-ghotja emfitewtika tista’
tigi mifdija biss wara I-hmistax-il (15) sena mill-iffirmar
tal-kuntratt relattiv u wara l-ewwel revizjoni. L-offerti
ghandhom ikunu akkumpanjati b’Bid-Bond ghall-ammont
ta’ €31,542 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti
anqgas mill-ammont ta’ ghaxart elef u hames mija u erbatax-il
ewro (€10,514) fis-sena ma jigux ikkunsidrati. Din l-offerta
tista’ tkun soggetta ghal dritt maghruf bhala dritt tal-ewwel
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet
ta’ Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Offerti ssigillati ghall-avvizi li gejjin ghandhom
jintefghu fil-Kaxxa tal-Offerti tal-Awtorita tal-Artijiet,
Berga tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Hamis, 28 ta’ Ottubru, 2021.

Avviz Nru. 99 Kiri minn sena ghal sena ghal skop sabiex
tintuza bhala gnien ta’ sit tale quale Nru. 20 1i jinsab adjacenti
ma’ Blokk Nru. 13, Triq il-Monsinjur P.P. Psaila, Hal Qormi
kif muri bl-ahmar u mmarkat Nru. 20 fuq il-pjanta L.D.54/74.
L-Offerti ghandhm ikunu akkumpanjati b’Bid-Bond ghall-
ammont ta’ €5,307 kif stipulat fil-kundizzjonijiet tal-offerta.
Offerti anqas mill-ammont ta’ elf u seba’ mija u disgha u sittin
ewro (€1,769) fis-sena ma jigux ikkunsidrati. Din l-offerta
tista’ tkun soggetta ghal drtitt maghruf bhala dritt tal-ewwel
rifjut skont artikolu Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet
ta’ Malta. Irid isir il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Avviz Nru. 100 Ghotja b’¢ens perpetwu revedibbli tal-
Fond tale quale f’Nri. 103 u 104 Triq San Trofimu, Tas-

Tenders are to be accompanied by a Bid-Bond for an amount
of €50,000 as stipulated in the tender conditions. Offers
below the amount of twenty thousand and nine hundred and
fifty-seven Euros (€20,957) per annum will not be considered.
This tender may be subject to the right known as the right of
first refusal as per article No. 32 of Chapter No. 573 of the
Laws of Malta. A fee of €50 will be charged for the tender
documents.

Advt No. 97. Grant on a temporary emphyteusis for a
period of forty-five (45) years tale quale of a room No. 11 at
second floor in the Premises at No. 80, Triq L-Isptar L-Antik,
Valletta as shown edged in red on the plan L.D.53/94. This
property is land locked. This property is in a dilapidated state.
Tenders are to be accompanied by a Bid-Bond for the amount
of €2,160 as stipulated in the tender conditions. Offers below
the amount of seven hundred and twenty Euros (€720) per
annum will not be considered. This tender may be subject to
the right known as the right of first refusal as per article No.
32 of Chapter No. 573 of the Laws of Malta. A fee of €50
will be charged for the tender document.

Advt No. 98. Grant on a perpetual revisable emphyteusis
tale quale of the Premises No. 44 Triq San Gwann Battista,
Sliema as shown edged in red on the plan P.D.2019_0540. This
property is in a dilapidated state. This emphyteutical grant can
only be redeemed after the fifteenth (15) year from the signing
of the relative deed and after the first revision. Tenders are to
be accompanied by a Bid-Bond for an amount of €31,542 as
stipulated in the tender conditions. Offers below the amount of
ten thousand and five hundred and fourteen Euros (€10,514)
per annum will not be considered. This tender may be subject
to the right known as the right of first refusal as per article
No. 32 of Chapter No. 573 of the Laws of Malta. A fee of
€50 will be charged for the tender documents.

Sealed tenders in respect of the following advertisements
have to be deposited in the Tender Box at the Lands
Authority, Auberge de Baviere, Valletta by 10.00 a.m. on
Thursday, 28th October, 2021.

Advt No. 99. Lease on a year to year basis for gardening
purposes of a site tale quale No. 20 which is situated adjacently
to Block No. 13, Triq il-Monsinjur P.P. Psaila, Hal Qormi as
shown edged in red and marked No. 20 on the plan L.D. 54/74.
Tenders are to be accompanied by a Bid-Bond for an amount
of €5,307 as stipulated in the tender conditions. Offers below
the amount of one thousand and seven hundred and sixty-nine
Euros (€1,769) per annum will not be considered. This tender
may be subject to the right known as the right of first refusal
as per article No. 32 of Chapter No. 573 of the Laws of Malta.
A fee of €50 will be charged for the tender documents.

AdvtNo. 100. Grant on a perpetual revisable emphyteusis of
the Premises tale quale at Nos. 103 and 104 Triq San Trofimu,
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Sliema kif muri bl-ahmar fuq il-pjanta P.D, 2019_0716. Din
I-ghotja emfitewtika tista’ tigi mifdija biss wara l-hmistax-il
(15) sena mill-iffirmar tal-kuntratt relattiv u wara l-ewwel
revizjoni. L-Offerti ghandhom ikunu akkumpanjati b’Bid-
Bond ghall-ammont ta’ €43,908 hekk kif stipulat fil-
kundizzjonijiet tal-offerta. Offerti anqas mill-ammont ta’
erbatax-il elf u sitt mija u sitta u tletin ewro (€14,636) fis-
sena ma jigux ikkunsidrati. Din l-offerta tista’ tkun soggetta
ghal drtitt maghruf bhala dritt tal-ewwel rifjut skont artikolu
Nru. 32 tal-Kapitolu Nru. 573 tal-Ligijiet ta’ Malta. Irid isir
il-hlas ta’ €50 ghad-dokumenti tal-offerta.

Dawn l-avvizi geghdin jigu ppubblikati bhala stedina
ghall-pubbliku sabiex jakkwista d-dokumenti tal-offerta
online. L-offerenti ghandhom jirreferu ghall-kundizzjonijiet
kollha tad-dokument tal-offerta u huma mitluba 1i jaqraw
sew dawn id-dokumenti. L-offerti ghandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u
dokumenti ohra jistghu jinkisbu billi taghzel ‘Buy Tender’ fuq
il-pagna ta’ dawn l-offerti fis-sit (https://landsauthority.org.
mt/services/tendering/). Il-hlas ta’ hamsin ewro (€50) ghandu
jsir permezz tas-sistema online tas-sit tal-Awtorita tal-Artijiet.

I1-15 ta’ Ottubru, 2021

FONDAZZJONI GHAL SERVIZZI EDUKATTIVI

Sejha ghal Kwotazzjonijiet — Ghoti ta’ Servizzi ta’
Konsulenza minghand Perit bil-Warrant

Ref: RFQ/FES/010/2021

II-Fondazzjoni ghal Servizzi Edukattivi (FES), fi hdan il-
Ministeru ghall-Edukazzjoni, gieghda tfittex kwotazzjonijiet
minghand periti bil-warrant sabiex jinghata servizz ta’
konsulenza.

Il-lista tal-konsulenza mistennija tinkludi, izda mhux
biss, dan li gej:

1. Preparazzjoni ta’ specifications sabiex jinhargu
kwotazzjonijiet/tenders relatati ma’ xoghlijiet. Irid isir ukoll
l-immaniggjar u s-supervizjoni ta’ dawn il-kuntratti, fejn
ikun applikabbli;

2. Tinghata assistenza waqt I-evalwar ta’ kwotazzjonijiet/
tenders u partec¢ipazzjoni waqt l-aggudikazzjoni;

3. Tinghata assikurazzjoni li I-kuntrattur qed iwettaq ix-
xoghlijiet skont kif miftiehem fil-kuntratt;

4.Jigi evalwat u ¢certifikat ix-xoghol li jkun sar, anke fejn
jidhlu ammonti, sabiex ix-xoghol isir skont kif miftiehem
fil-kuntratt;

5. Issir certifikazzjoni tax-xoghlijiet kemm parzjali kif
ukoll kompluta;

Sliema as shown edged in red on the plan P.D.2019_0716.
This emphyteutical grant can only be redeemed after the
fifteenth (15) year after the signing of the relative deed and
after the first revision. Tenders are to be accompanied by a
Bid-Bond for an amount of €43,908 as stipulated in the tender
conditions. Offers below the amount of fourteen thousand and
six hundred and thirty-six Euros (€ 14,636) per annum will not
be considered. This tender may be subject to the right known
as the right of first refusal as per article No. 32 of Chapter
No. 573 of the Laws of Malta. A fee of €50 will be charged
for the tender documents.

These adverts are being published as an invitation to the
public to acquire tender documents online. The bidders are
to refer to all the conditions of the tender document and are
invited to carefully read these conditions. Tenders should
be submitted only on the prescribed form, which together
with the relevant conditions and other documents, may be
obtained by clicking on ‘Buy Tender’ on the webpage where
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid
through the online system of the Lands Authority website.

15th October, 2021

FOUNDATION FOR EDUCATIONAL SERVICES

Call for Quotations - Provision of Architectural
Consultancy Services by a Warranted Perit

Ref: RFQ/FES/010/2021

The Foundation for Educational Services, within the
Ministry for Education, is looking for warranted periti to
provide architectural consultancy.

The deliverables that might be required include, but are
not limited to, the following:

1. To prepare specifications for request for quotations/
tenders related to the execution of works. Managing and
supervision of these contracts needs to take place where
applicable;

2. To provide assistance in the evaluation of quotations/
tenders received and participate in their adjudication;

3. To ensure that the Contractor carrying out the works
complies with the contract provisions;

4. To evaluate and certify the work undertaken and the
correctness of the amount due and that the work complies

with the relevant contract provisions;

5. To certify the partial or full completion of works;
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6. Preparazzjoni ta’ disinji, pjanti, applikazzjonijiet,
rapporti u xoghol iehor li jista’ jkun mehtieg;

7. Isiru spezzjonijiet fi kwalunkwe proprjeta tal-FES u
jinghata parir skont kif mehtieg;

8. Prezenza waqt laqghat
professjonali, kif mehtieg.

sabiex jinghata parir

Il-proposta, li ghandha tinkiteb bl-Ingliz, ghandha
tintbaghat sa mhux aktar tard mill—Gimgha, 29 ta’ Ottubru,
2021.

Il-kuntratt jinghata ghal perjodu ta’ sentejn jew sakemm
jintlahaq il-valur ta’ €5,000.00 VAT eskluza, jiddependi
liema jsehh l-ewwel. B’hekk in-numru ta’ sighat 1i jkopri
I-kuntratt jiddependi mir-rata offruta minn min jinghata
I-kuntratt.

Sottomissjonijiet li jintbaghtu tard mhux se jkunu accettati.

Informazzjoni aktar dettaljata fuq din is-Sejha ghall-
kwotazzjonijiet tista’ tinkiseb mis-sit tal-Fondazzjoni jew
tintalab permezz ta’ ittra elettronika lil (procurement.fes@
gov.mt).

I1-15 ta’ Ottubru, 2021
MINISTERU GHALL-EDUKAZZJONI

Id-Direttorat ghall-Kurrikulu, Taghlim
Tul il-Hajja u Impjegabbilta

Ref: (SMARSF S 2122 1)

Id-Direttorat ghall-Kurrikulu, Taghlim tul il-Hajja u Imp-
jegabbilta jgharraf illi offerti maghluga mmarkati SMARSF S
21 22 1 quotation for the supply and delivery of Stationery
Items at Sir M A Refalo Sixth Form Triq Fortunato Mizzi,
Ir-Rabat, Ghawdex, sa mhux aktar tard minn nofsinhar tal-
Gimgha, 22 ta’ Ottubru, 2021, ghal:

Kwot. Nru. SMARSF S 21 221. Provvista u konsenja ta’
oggetti tal-istationery.

Dokumenti rilevanti jistghu jingabru minn Sir M. A. Re-
falo Sixth Form, Triq Fortunato Mizzi, Ir-Rabat, Ghawdex,
matul il-hinijiet tal-ufficéju — mit-Tnejn sal-Gimgha mit-
8.30 a.m. san-12.30 p.m., jew permezz ta’ ittra elettronika lil
(sixthform@ilearn.edu.mt), attenzjoni s-Sa Colombia Cefai.

Min hu interessat jista’ jattendi u jara 1-ftuh u l-iskedar
tal-offerti fid-data u I-hin stipulati.

I1-15 ta’ Ottubru, 2021

6. To prepare designs, plans, drawings, applications,
reports and any other work that may be required;

7. To carry out inspections in any of the FES premises
and give advice as required;

8. To attend any meetings to provide professional input,
as required.

The proposal, drawn up in English, must be submitted by
not later than Friday, 29th October, 2021.

The contract of service will be awarded for a duration
of 2 years or until the total value of €5,000.00, excluding
VAT is reached, depending which comes first. Therefore, the
number of hours the contract will cover will depend on the
hourly rate offered by the successful bidder.

Late submissions will not be considered.

More detailed information on this Request for Quotation
can be obtained from the website or requested via email to
(procurement.fes@gov.mt).

15th October, 2021
MINISTRY FOR EDUCATION

Directorate Curriculum, Lifelong
Learning and Employability

Ref:(SMARSF S 2122 1)

The Directorate Curriculum, Lifelong Learning and
Employability, notifies that sealed offers, marked SMARSF
S 21 22 1 quotation for the supply and delivery of Sta-
tionery Items at Sir M A Refalo Sixth Form Triq Fortunato
Mizzi, Victoria, Gozo by not later than noon of Friday, 22nd
October, 2021, for:

Quot. No. SMARSF S 21 221. Supply and delivery of
Stationery Items

Relevant documents may be collected from Sir M A Refalo
Sixth Form, Triq Fortunato Mizzi, Victoria Gozo during office
hours — from Monday to Friday from 8.30 a.m. till 12.30
p-m. or by sending an email to (smarefalo.sixthform@
ilearn.edu.mt) attention Ms.Colombia Cefai.

Interested parties may attend and witness the opening
and scheduling of the offers received on the appointed date

and time.

15th October, 2021
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DIPARTIMENT TAL-INFORMAZZJONI

Id-Dipartiment tal-Informazzjoni jgharraf li
kwotazzjonijiet elettronic¢i rigward dan l-avviz se jintlaqghu
sal-gurnata u l-hin indikati hawn taht. L-offerti ghandhom
jintbaghtu online BISS fuq (http://www.etenders.gov.mt).

Sal-10.00 a.m. (Hin Centrali Ewropew) tal-Gimgha, 29
ta’ Ottubru, 2021, ghal:

Kwot. Nru. 01/2021 (DOI 51/2014/9).
fotografi¢i ghad-Dipartiment tal-Informazzjoni.

Servizzi

Id-dokumenti tal-kwotazzjoni jinkisbu biss mill-
Electronic Public Procurement System (www.etenders.
gov.mt). Ir-registrazzjoni hija mehtiega sabiex ikun jista’
jintuza s-sit elettroniku. Operaturi ekonomic¢i Maltin ghandu
jkollhom I-eID tal-organizzazzjoni taghhom sabiex ikunu
jistghu jidhlu f’dan is-sit elettroniku. Aktar taghrif jinkiseb
mis-sezzjoni tal-FAQ tal-istess sit.

1I-15 ta’ Ottubru, 2021
GOZO CHANNEL (OPERATIONS) LIMITED

Il-kumpanija Gozo Channel (Operations) Limited tgharraf
illi:

Sal-10.00 a.m. tal-Gimgha, il-5 ta’ Novembru, 2021,
jintlagghu dokumenti ta’ sejhiet ghall-offerti maghluqa
fl-ufficéju tal-Gozo Channel (Operations) Limited,
The Brokerage, Livell 2, Triq Santa Marta, Ir-Rabat,
Ghawdex, ghal:

Avviz Nru. GCOL C 09/2021. Servizzi ta’ riklamar fuq
biljetti tal-ferry stampati minn gabel.

Id-dokumenti tas-sejhiet ghall-offerta huma minghajr
hlas u jistghu jinkisbu mill-indirizz imsemmi hawn fuq jew
jitnizzlu mis-sit elettroniku (www.gozochannel.com).

I1-15 ta’ Ottubru, 2021
GOZO CHANNEL (OPERATIONS) LIMITED

Il-kumpanija Gozo Channel (Operations) Limited tgharraf
illi:

Sal-10.00 a.m. tal-Gimgha, it-12 ta’ Novembru, 2021,
jintlagghu dokumenti ta’ sejhiet ghall-offerti maghluga
fl-ufficcju tal-Gozo Channel (Operations) Limited,
The Brokerage, Livell 2, Triq Santa Marta, Ir-Rabat,
Ghawdex, ghal:

Avviz Nru. GCOL C 07/2021.Kiri ta’ Zoni promozzjonali
fuq il-bastimenti tal-Gozo Channel (Operations) Limited.

DEPARTMENT OF INFORMATION

The Department of Information notifies that an electronic
quotation in respect of the following notice will be received
on the day and time indicated below. Tenders are to be
submitted online ONLY on (http://www.etenders.gov.mt).

Up to 10.00 a.m. (Central European Time) of Friday,
29th October, 2021, for:

Quot. No. 01/2021 (DOI 51/2014/9). Photographic
services for the Department of Information.

Quotation documents are only obtainable from the
Electronic Public Procurement System (www.etenders.
gov.mt). Registration is required in order to make use of
this website. Maltese economic operators need to be in
possession of their organisation eID in order to access this
website. More information is available from the FAQ section
of the same website.

15th October, 2021
GOZO CHANNEL (OPERATIONS) LIMITED

Gozo Channel (Operations) Limited notifies that:

Sealed call for offer documents will be received at
Gozo Channel (Operations) Limited, The Brokerage,
Level 2, Triq Santa Marta, Victoria, Gozo, by not later
than 10.00 a.m. of Friday, 5th November, 2021, for:

Advt. No. GCOL C 09/2021. Advertising services on
Company pre-printed ferry tickets.

Call for offers documents are free of charge and copy
of call for offers documents can either be collected from
the above address or downloaded from the website (Www.
gozochannel.com).

15th October, 2021
GOZO CHANNEL (OPERATIONS) LIMITED
Gozo Channel (Operations) Limited notifies that:
Sealed call for offer documents will be received at
Gozo Channel (Operations) Limited, The Brokerage,

Level 2, Triq Santa Marta, Victoria, Gozo, by not later
than 10.00 a.m. of Friday 12th November 2021, for:

Advt No. GCOL C 07/2021. Leasing of promotional
areas on board Gozo Channel (Operations) Limited vessels.
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Avviz Nru. GCOL C 06/2021. Kiri ta’ booths fit-Terminal
tal-Imgarr.

Avviz Nru. GCOL C 08/2021. Kiri ta’ spazju ta’ vending
machines fuq 1-MV Ta’ Pinu; MV Gaudos, MV Malita u fit-
Terminals tal-Imgarr u ¢-Cirkewwa

Id-dokumenti tas-sejhiet ghall-offerta huma minghajr
hlas u jistghu jinkisbu mill-indirizz imsemmi hawn fuq jew
jitnizzlu mis-sit elettroniku (www.gozochannel.com).

I1-15 ta’ Ottubru, 2021

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Xiri u Provvisti) ghall-Ministeru ghas-Sahha,
jeharraf illi:

Talbiet ghall-Partecipazzjoni (RFP) rigward l-avviz li
gej jintlaqghu sal-10.00 a.m. tal-Gimgha, 12 ta’ Novembru,
2021. It-Talbiet ghall-Parte¢ipazzjoni ghandhom
jigu sottomessi BISS permezz tal-indirizz elettroniku
(negotiation.cpsu@gov.mt) ghal:

RFP Nru. 021-6072/21. Carbamazepine Preparations
(Tegretol®).

Is-Central Procurement and Supplies Unit Requests for
Participation jistghu jitnizzlu minn (http://health.gov.mt/en/
cpsu/Pages/Request-for-Participation-(RFPs).aspx).

II-15 ta’ Ottubru, 2021

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement and Supplies), Ministeru ghas-
Sahha, jgharraf illi:

Jintlagghu offerti elettronici rigward l-avvizi li gejjin
sad-9.30 a.m. tal-Gimgha, 5 ta’ Novembru, 2021. L-offerti
ghandhom jintbaghtu BISS online fuq (www.etenders.
gov.mt) ghal:

CFT 009-0897/21. Provvista u konsenja ta’ scale digital
bi stadiometer

CFT 021-0898/21. Provvista ta’ dapsone 100mg, scored
tablets

CFT 004-0899/21. Provvista ta’ high cubed containers

CFT 011-0900/21.Provvediment ta’ servizzi ta’ drainage
CCTV Survey ghad-Direttorat tas-Sahha Ambjentali fil-
Ministeru ghas-Sahha

CFT 020-0901/21. Provvista ta’ hydrophilic catheters
CHI12

Advt No. GCOL C 06/2021. Leasing of booths within
Mgarr Terminal.

AdvtNo.GCOL C 08/2021. Leasing of space for vending
machines on board MV Ta’ Pinu; MV Gaudos, MV Malita
and at Mgarr and Cirkewwa Terminals

Call for offers documents are free of charge and copy of
call for offers documents can either be collected from the
above address or downloaded document from the website
(www.gozochannel.com).

15th October, 2021

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies) for the Ministry
for Health notifies that:

Requests for Participation (RFP) in respect of the
following notice will be received up to 10.00 a.m. on
Friday, 12th November, 2021. Requests for Participation
are to be submitted ONLY via email (negotiation.cpsu@
gov.mt) for:

RFP No. 021-6072/21. Carbamazepine Preparations
(Tegretol®).

The above Central Procurement and Supplies Unit
Requests for Participation can be downloaded from (http://
health.gov.mt/en/cpsu/Pages/Request-for-Participation-
(RFPs).aspx).

15th October, 2021

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Procurement and Supplies), Ministry for
Health, notifies that:

Electronic tenders in respect of the following notices
will be received till 9.30 a.m. of Friday, 5th November,
2021. Tenders are to be submitted ONLY online on (www.
etenders.gov.mt) for:

CFT 009-0897/21. Supply and delivery of scale digital
with stadiometer

CFT 021-0898/21. Supply of dapsone 100mg, scored
tablets

CFT 004-0899/21. Supply of high cubed containers

CFT 011-0900/21. Provision of drainage CCTV survey
Services for the Environmental Health Directorate within the
Ministry for Health

CFT 020-0901/21. Supply of hydrophilic catheters CH12
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CFT 020-0902/21. Provvista ta’ tliet lumen central venous
catheterisation set

CFT 020-0903/21. Sterile packed C-arm drapes for
flexiview 8800

CFT 021-0904/21. Insulin degludec 100mg/ml

CFT 009-0905/21. Provvista ta’ 60cm x 60cm LED panel
lighting

CFT 009-0906/21. Sistemi ta’ video head impulse test
u caloremeters kompluti b’taghmir tal-IT effi¢jenti fl-uzu
tal-energija

CFT 009-0907/21. Provvista, konsenja u installazzjoni ta’
marquee (kanupew) fl-Isptar Sir Paul Boffa.

Id-dokumenti tal-offerta huma minghajr hlas.

Id-dokumenti tal-offerti jinkisbu biss mill-Electronic
Public Procurement System (www.etenders.gov.mt). Ir-
registrazzjoni hija mehtiega sabiex ikun jista’ jintuza s-sit
elettroniku. Operaturi ekonomi¢i Maltin ghandu jkollhom
l-eID tal-organizzazzjoni taghhom sabiex ikunu jistghu jidhlu
f’dan is-sit elettroniku. Aktar taghrif jinkiseb mis-sezzjoni
tal-FAQ tal-istess sit.

Il-pubbliku jista’ jattendi wagqt il-ftuh u l-iskedar tal-offerti
fil-hinijiet u d-dati msemmija hawn fuq.

I1-15 ta’ Ottubru, 2021

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru. 1510021
jintlagghu sal-10.00 a.m. tat-Tnejn, 20 ta’ Ottubru, 2021.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

I1-15 ta’ Ottubru, 2021
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Procurement u Supplies), Ministeru
ghas-Sahha, jgharraf illi sottomissjonijiet ghas-sejha
kompetittiva ERU bir-referenza ERU Ref. Nru.
1410U21AB jintlaqghu sal-10.00 a.m. tal-Hadd, 19 ta’
Ottubru, 2021.

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

CFT 020-0902/21. Supply of three lumen central venous
catheterisation set

CFT 020-0903/21. Sterile packed C-arm drapes for
flexiview 8800

CFT 021-0904/21. Insulin degludec 100mg/ml

CFT 009-0905/21. Supply of 60cm x 60cm LED panel
lighting

CFT 009-0906/21. Video head impulse test systems and
caloremeters complete with energy efficient IT equipment

CFT 009-0907/21. Supply, delivery and installation of a
marquee (canopy) at Sir Paul Boffa Hospital

These tender documents are free of charge.

Tender documents are only obtainable from the Electronic
Public Procurement System (www.etenders. gov.mt).
Registration is required in order to make use of this website.
Maltese economic operators need to be in possession of
their organisation eID in order to access this website. More
information is available from the FAQ section of the same
website.

The public may attend during the opening and scheduling
of tenders at the times and dates specified above.

15th October, 2021

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No
1510021 will be received up to 10.00 a.m. on Monday, 20th
October, 2021.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

15th October, 2021
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO for the Central Procurement and Supplies
Unit within the Ministry for Health notifies that submissions
for the ERU competitive call with reference ERU Ref. No
1410U21AB will be received up to 10.00 a.m. on Sunday,
19th October, 2021.

Emergency Response Unit (ERU) competitive calls can
be downloaded from the CPSU website.
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Sottomissjonijiet ghal din is-sejha kompetittiva jistghu
jintbaghtu BISS b’ittra elettronika lil (emergency.procurement-
unit.cpsu@gov.mt).

I1-15 ta’ Ottubru, 2021
KUNSILL LOKALI L-HAMRUN
[1-Kunsill Lokali I-Hamrun jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali I-Hamrun sa nofsinhar tal-Hamis, 4 ta’ Novembru,
2021, ghal:

Offerta ta’ xoghlijiet ghal provvista u installazzjoni ta’
playing equipment gdid u soft flooring fil-playground f’parti
minn Triq is-Sorijiet iz-Zghar tal-Fqar ma’ Pjazza San Pawl,
il-Hamrun

Gbir ta’ skart domestiku mil-lokalita tal-Hamrun b’mod li
ma ssirx hsara ’l-ambjent.

Id-dokumenti tal-offerta huma bla hlas u
jigu miksuba/imnizzla u milqugha BISS mis-sit
elettroniku (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fuq
is-sit elettroniku u wiehed jista’ jarahom jew inizzilhom

mill-istess sit.

I1-15 ta’ Ottubru, 2021

Submissions for this call for competition are to be sent
ONLY via email (emergency.procurement-unit.cpsu@gov.
mt).

15th October, 2021
HAMRUN LOCAL COUNCIL
The Hamrun Local Council notifies that:

Tenders will be received at the Hamrun Local Council
through ePPS, up to noon of Thursday, 4th November, 2021,
for:

Works tender for the provision and the installation of new
playing equipment and soft flooring at the new playground in
part of Triq is-Sorijiet iz-Zghar tal-Fqar, enclosed by Pjazza
San Pawl, Hamrun

Collection of household waste from the locality of Hamrun,
in an environmentally friendly manner

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the eTenders
website (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

15th October, 2021

AVVIZI TAL-QORTI — COURT NOTICES

1539

B’digriet tas-6 ta’ Ottubru, 2021, moghti mill-Prim’ Awla
tal-Qorti Civili, din il-Qorti ordnat il-pubblikazzjoni tal-
estratt li jidher hawn taht biex iservi ta’ notifiki skont
l-artiklu 187 (3) tal-Kodici tal-Pro¢edura u Organizzazzjoni
Civili (Kap. 12):

B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-4 ta’
Awwissu, 2021, fuq rikors ta’ Suban Theresa (KI 295040M)
gie ffissat il-jum tat-Tlieta, 2 ta’ Novembru, 2021, fil-hdax u
nofs ta’ filghodu (11.30 a.m.) ghall-bejgh bl-irkant, 1i ghandu
jsir f’Kamra numru 78, biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, II-Belt Valletta, tal-fond hawn
taht deskritt:

Ghalga maghrufa bhala ‘Ta Buqana’, limiti tar-Rabat li
tinsab f’Zona agrikola barra z-zona tal-izvilupp, b’total ta’
¢irka 2414 metri kwadri b’a¢¢ess minn sqaq raba’ mit-triq
prin¢ipali; Triq Bubana. L-ghalqa hija ta’ forma tawwalija
b’wisa’ medja ta’ ¢irka 26.9 metru u tul ta’ ¢irka 98.5 metru
u mqabbla ghal erba’ ewro u sitta u sittin ¢entezmu (€4.66)

By a decree given on the 6th October, 2021, by the Civil
Court First Hall, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
to Article 187(3) of the Code of Organisation and Civil
Procedure (Cap. 12):

By decree given by the Civil Court, First Hall, on the
04th August, 2021, on the application of Suban Theresa
(ID 295040M), Tuesday, 2nd November, 2021, at half past
eleven in the morning (11.30 a.m.), has been fixed for the
sale by auction to be held in Room numbered 78, nearby
the Archives, level -1, Courts of Justice, Triq ir-Repubblika,
Valletta, of the following property:

Field known as ‘Ta Buqana’, limits of Rabat valued in
an agricultural zone outside the development zone, with a
total approximate of 2414 metre square, with access from
countryside alley from a principal road; Triq Bubana. The
field is longitudinal shaped with breadth of approxiamate
26.9 metre and length of approxiamate 98.5 metre with
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fis-sena u stmata li tiswa tnejn u ghoxrin elf u mitt ewro
(€22,100)

L-imsemmi fond huwa proprjeta ta’ Suban Theresa
(KI 295040M), Schembri Mario (KI 52660M), Schembri
Joseph (KI 663061M), Schembri Catherine (KI 416463M),
Schembri Vincent (KI 383066M) u Zammit Doris (KI
194868M)

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 22/2017.

Registru tal-Qrati Superjuri, illum it-Tlieta, 12 ta’
Ottubru, 2021

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

a lease of four euro and sixty six cent (€4.66) per year
and valued twenty-two thousand and one hundred euro
(€22,100).

The said tenement is the property of Suban Theresa
(ID 295040M), Schembri Mario (ID 52660M), Schembri
Joseph (ID 663061M), Schembri Catherine (ID 416463M),
Schembri Vincent (ID 383066M) and Zammit Doris (ID
194868M).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 22/2017.

Registry of the Superior Courts, this Tuesday, 12th
October, 2021

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

1540

Permezz ta’ digriet moghti fl-24 ta’ Gunju, 2021, mill-
Bord 1i Jirregola 1-Kera fl-atti tar-rikors fl-ismijiet 1-Av.
Kenneth Cutajar noe vs Philip Micallef Rikors numru
50/2021JD, giet ordnata s-segwenti pubblikazzjoni biex
isservi ta’ notifika fil-konfront tal-intimat Philip Micallef
a tenur tal-Artikolu 187(3) et sequitur tal-Kodi¢i ta’
Organizzazzjoni u Pro¢edura Civili (Kap. 12).

Permezz ta’ rikors fl-ismijiet 1-Avukat Kenneth Cutajar
(KT 261263M) bhala mandatarju specjali tal-assenti Maria
Stella Sicari, xebba Balzan (KI 576055M) mart Alfredo
Sicari vs Philip Micallef (KI 79944M) ipprezentat fil-Bord 1i
Jirregola I-Kera, fid-9 ta’ Marzu 2021, ir-rikorrenti 1-Avukat
Kenneth Cutajar (KI 261263M) bhala mandatarju specjali
tal-assenti Maria Stella Sicari (KI 576055M) talbu lil dan
1-Onorabbli Bord sabiex:

1. Jiddikjara 1i b’effett mill-1 ta’ Gunju, 2010, il-kirja
lill-intimat tal-garaxx numru 49, Triq Dun Mikiel Xerri,
Haz-Zebbug, intemmet definittivament a tenur tal-Artikolu
1531H(1) tal-Kodi¢i Civili;

2. Jiddikjara li I-intimat ghadu sal-lum jokkupa l-garaxx
de quo minghajr ebda dritt;

3. Jikkundanna u jordna lill-intimat jizgombra mill-
fond premess u jikkonsenja ¢-Cavetta jew cwievet lill-
esponenti nomine fit-terminu perentorju li 1-Bord joghgbu
jiffissa.

By means of a decree of the 24th June, 2021, of the Rent
Regulation Board, in the records of the Application in the
names Advocate Kenneth Cutajar noe vs Philip Micallef,
Application Number 50/2021JD, the following publication
was ordered for the purpose of effecting service on the
respondent Philip Micallef in terms of Article 187(3) et
sequitur of the Code of Organisation and Civil Procedure
(Cap. 12)

By means of an application in the names Advocate
Kenneth Cutajar (ID 261263M) as special mandatory of
the absentee Maria Stella Sicari née Balzan (ID 576055M)
wife of Alfred Sicari vs Philip Micallef (ID 79944M) filed
before the Rent Regulation Board, on the 9th March 2021,
the applicant Advocate Kenneth Cutajar (ID 261263M) as
special mandatory of the absentee Maria Stella Sicari (ID
576055M) requested this Honourable Board to:

1. Declare that with effect of the 1st June 2010 the lease
granted to the respondent of the garage number 49, Triq Dun
Mikiel Xerri, HaZ—Zebbug, has been definitively terminated
in terms of Article 1531H(1) of the Civil Code;

2. Declare that the respondent still occupies the garage
de quo without any right;

3. Condemn and order the respondent to evict from
the said premises and deliver the key or keys to applicant
nomine within the deadline set by by this Board.
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Bl-ispejjez kontra l-intimat u b’riserva ghal kwalunkwe
hlas ta’ kumpens sal-mument effettiv 1i 1-fond jirriverti
de facto lura f’idejn l-esponenti nomine u b’riserva ghal
kwalunkwe hlas ta’ danni ulterjuri b’rizultat taz-zamma tal-
fond mill-intimat minghajr ebda dritt.

Rikorrenti: Av. Kenneth Cutajar (bhala mandatarju
specjali tal-assenti Maria Sicari) 38, St Anthony Street, Haz-
Zebbug, Malta

Maria Stella Sicari, Via Giacomo Matteotti Nr 82 (96011)
Augusta, Siracusa, Sicilia

Notifika: Philip Micallef (KI 79944M) 46, Avril Flats,
Flat 3, Triq ix-Xatt ta’ Tigné, Tas-Sliema

Ir-rikors fl-ismijiet 1-Avukat Kenneth Cutajar nomine vs

Philip Micallef, rikors numru 50/2021JD jinsab differit ghat-
18 ta’ Ottubru, 2021, fid-9.00 a.m.

Registru tal-Qrati Superjuri, illum 13 ta’ Ottubru, 2021

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

With costs against the respondent and reserving the right
for any compensation payment till the effective day when
the premises will be returned back de facto in the hands of
the applicant nomine and reserving the right to any further
payment of damages as a result of the retention of the
premises by the respondent without any right.

Applicant: Advocate Kenneth Cutajar (as special
mandatory of the absent Maria Sicari) 38, St Anthony Street,
Haz-Zebbug, Malta

Maria Stella Sicari, Via Giacomo Matteotti Nr 82 (96011)
Augusta, Siracusa, Sicilia

Respondent: Philip Micallef (KI 79944M) 46, Avril
Flats, Flat 3, Triq ix-Xatt ta’ Tigné, Tas-Sliema

The application in the names Advocate Kenneth Cutajar
noe vs Philip Micallef, Application Number 50/2021JD has
been postponed for hearing to the 18th October, 2021, at
9.00 a.m.

Registry of the Superior Courts, today 13th October,
2021

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

1541

B’digriet moghti, mill-Qorti tal-Appell, fl-atti tar-Rikors
fl-ismijiet Maria Pia Sammut vs Brian Sammut, Rikors
numru 13/21, giet ordnata s-segwenti pubblikazzjoni biex
isservi ta’ notifika fil-konfront tal-intimat Brian Sammut,a
tenur tal-Artikolu 187(3) et sequitur tal-Kap. 12.

Permezz ta’ Rikors, ipprezentat, fil-Qorti tal-Appell, fl-
ismijiet Maria Pia Sammut Amato (KI 93990M) vs Brian
Sammut (KI 515889M) fit-28 ta’ Jannar 2021 ir-rikorrenti
Maria Pia Sammut (KI 93990M) esponiet bir-rispett:

1. Illi l-partijiet kontendenti zzewgu fil-5 ta’ Guniju,
2015, fil-knisja parrokkjali ta’ Burmarrad;

2. Illi r-rikorrenti ghamlet talba ghal dikjarazzjoni ta’
nullita taz-zwieg bejn il-kontendenti quddiem it-Tribunal
Ekklezjastiku tal-Arcidjocesi ta’ Malta, kif spjegat fir-rikors;

3. Illi permezz ta’ sentenza moghtija mit-Tribunal
Metropolitan tal-Prim’Istanza tat-30 ta’ Ottubru, 2020,

By means of a decree given, by the Court of Appeal,
in the records of the Application in the names Maria Pia
Sammut vs Brian Sammut, Application number 13/21, the
following publication was ordered for the purpose of service
of the respondent, in terms of Article 187(3) et sequitur of
Cap. 12.

By means of an Application, presented in the Court of
Appeal, in the names Maria Pia Sammut Amato (ID 93990M)
vs Brian Sammut (ID 515889M) on the 28th January 2021,
the applicant Maria Pia Sammut (ID 93990M) respectfully
pleaded:

1. That the contending parties were married on the Sth
June, 2015, at the parrocial church of Burmarrad;

2.That the applicant made an application for a declaration
of nulity of the marriage between the contending parties
before the Ecclesiastical Tribunal of the Archidiocese Malta,
as explained in the application;

3.Thatby means of a judgement given by the Metropolitan
Tribunal of First Instance of the 30th October, 2020, it was
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gie deciz u ddikjarat illi z-zwieg i¢éelebrat fil-5 ta’ Gunju,
2015, bejn il-kontendenti huwa null a bazi ta’ nuqqas serju
ta’ maturita affettiva u psikologika taz-zwieg u l-inabilita
ghall-assunzjoni tal-obbligi matrimonjali tal-intimat Brian
Sammut u dan a tenur tal-Kanoni 1095, 2 u 3 tal-Kodi¢i
Kanoniku;

4. 1lli din is-sentenza ma gietx appellata u ghalhekk hija
wahda finali u definittiva, u dan kif jidher mid-digriet ta’
Ezekuttivita mahrug mit-Tribunal Metropoltan ta’ Malta,
datat 23 ta’ Dicembru, 2020;

5. Illi peress li r-rikorrenti tixtieq li din id-de¢izjoni tigi
registrata u effetwata minn din 1-Onorabbli Qorti u sabiex
l-istess decizjoni tigi rikonoxxuta ghall-finijiet u effetti
kollha tal-ligi, umilment titlob lil din 1-Onorabbli Qorti,
tordna li d-decizjoni tat-Tribunal Ekklezjastiku surreferita
tigi registrata u meqjusa ukoll bhala decizjoni ghall-fini u
l-effetti kollha tal-ligi Civili kif provdut fl-Artikoli 23 u 24
tal-Kap. 255 tal-Ligijiet ta’ Malta.

Notifika: Brian Sammut, Centre Court 1, Apartment 2,
Triq il-Qasam, Is-Swieqi

jew 360, Building Services, Contractors Limited, Triq
Ninfa Calypso, II-Mellicha

Registru tal-Qrati Superjuri (Appelli), illum 13 ta’
Ottubru, 2021

AV. FRANK PORTELLI, LLD
Ghar-Registratur, Qrati Civili u Tribunali

decided and declared that the marriage celebrated on the
5th June, 2015, between the parties is null on the basis of a
serious defect of affective and psychological maturity for the
assumption of matrimonial obligations of the marriage of the
respondent Brian Sammut and this in terms of Canon 1095,
2 and 3 of the Canonical Code;

4 That this judgement was not appealed and thus is final
and definitive and this as appears from the Executive decree
issued by the Metropolitan Tribunal of Malta, dated 23rd
December, 2020;

5.That as the applicant wishes that this decision be
registered and put into effect by this Honourable Court and
so that the same decision be acknowledged for all intents
and purposes of law, humbly prays this Honourable Court, to
order that the decision of the Ecclesiastical Tribunal above
referred to be registered and considered as a judgegment
for all intents and purposes of the Civil law as provided in
Articles 23 and 24 of Cap. 255 of the Laws of Malta.

Notify: Brian Sammut,Centre Court 1, Apartment 2, Triq
il-Qasam, Swieqi

or 360, Building Services, Contractors Limited, Triq
Ninfa Calypso, Mellieha

Registry of the Superior Courts (Appeals), today 13th
October, 2021

ADV. FRANK PORTELLI, LLD
For the Registrar, Civil Court and Tribunals

1542

B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-14 ta’
Ottubru, 2021, fuq rikors ta’ Bank of Valletta plc (C2833)
gie ffissat il-jum tat-Tlieta, 8 ta’ Frar, 2022, fil-hdax ta’
filghodu (11.00 a.m.) ghall-bejgh bl-irkant, li ghandu jsir
f’kamra numru 78 biswit I-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn
taht deskritt:

Dar bin-numru erbgha u hamsin (54) qabel numerata
bin-numru tnejn u sebghin (72) gewwa Triq Santa Marija,
HaZ-Zebbug, Malta, inkluz I-arja u s-sottoswol u kif ukoll
b’bir komuni mal-proprjetajiet adjacenti qabel numerati
wiehed u sebghin (71) u tlieta u sebghin (73) rispettivament,
bil-bokka fl-alkova fl-entrata, kif deskritt fl-atti tan-Nutar
Dr John Spiteri datat tletin (30) ta’ Lulju, elf disa’ mija u
sebgha u disghin (1997), libera u franka u stmata tmien mija
u hamsin elf ewro (€850,000)

By decree given by the Civil Court, First Hall, on the
14th October, 2021, on the application of Bank of Valletta
plc (C2833), Tuesday, 8th February, 2022, at eleven in the
morning (11.00 a.m.), has been fixed for the sale by auction,
to be held in room number 78, near the Archives, Level
-1, Courts of Justice, Triq ir-Repubblika, Valletta, of the
following property:

Tenement numbered fifty four (54) previously numbered
seventy two (72) in Triq Santa Marija, Haz-Zebbug, Malta,
including its airspace and the underlying basement, with
a well in common with the adjacent properties previously
numbered seventy one (71) and seventy three (73)
respectively, with the wellhead in the entrace as described
in the acts of Notary Doctor John Spiteri dated thirtieth (30)
July, one thousand nine hundred and ninety seven (1997),
free and unencumbered and valued at eight hundred and fifty
thousand euro (€850,000).
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L-imsemmi fond huwa proprjeta ta’ Gouder Maria Gloria
(KI 499159M).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 52/2019.

Registru tal-Qrati Superjuri, illum il-Hamis, 14 ta’
Ottubru, 2021

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

The said tenement is the property of Gouder Maria
Gloria (ID 499159M).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 52/2019.

Registry of the Superior Courts, this Thursday, 14th
October, 2021

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

1543

B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-14 ta’
Ottubru, 2021, fuq rikors ta’ Bank of Valletta plc (C2833)
gie ffissat il-jum tat-Tlieta, 8 ta’ Frar, 2022, fl-ghaxra u nofs
ta’ filghodu (10.30 a.m.) ghall-bejgh bl-irkant, li ghandu
jsir f’kamra numru 78 biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, I1-Belt Valletta, tal-fond hawn
taht deskritt:

Appartament li gieghed fuq l-ewwel (1) sular (first floor),
internament immarkat bin-numru wiehed (1), formanti minn
blokk ta’ Zewg appartamenti, liema blokk ta’ appartamenti
ghandhom in-numru uffi¢jali ta’ tnejn u hamsin (52), bl-isem
‘Ivory’, sovrastanti blokk ta’ garaxxijiet u hanut fil-pjan
terran, li jappartjenu lil terzi gewwa Triq Lia, Haz-Zabbar,
kif suggetti ghar-rata tieghu ta’ ¢ens annwu u perpetwu ta’
tlettax-il ewro u tmienja u disghin ¢entezmu (€13.98) parti
minn éens annwu u perpetwu akbar ta’ disgha u ghoxrin ewro
u sitta u ghoxrin ¢entezmu (€29.26), rivedibbli fl-ewwel ta’
Jannar tas-sena elfejn u sebgha u erbghin (01.01.2047), mill-
bqija liberu u frank, bid-drittijiet u pertinenzi kollha tieghu,
u jinkludi parti diviza tal-bejt inkluza I-arja kif ukoll kamra
tal-bejt hekk kif murija fil-pjanta annessa mal-kuntratt tal-
hamsa u ghoxrin ta’ Ottubru, elfejn u sebgha (25.10.2007)
fl-atti tan-Nutar Bartolomeo Micallef, bid-dritt tal-passagg
fuq il-parti l-ohra tal-bejt ghal skopijiet ta’ acéess biss,
inkluz is-sehem indiviz tal-partijiet mahsuba ghall-uzu
komuni flimkien mas-sidien l-ohra tal-imsemmi blokk,
bl-obbligu li s-sidien jikkontribwixxu sehemhom prorata
ghal manutenzjoni u riparazzjoni tal-partijiet komuni u ma
jingombrawx il-partijiet komuni b’effetti personali, u dan kif
spjegat ahjar fil-kuntratt fl-atti tan-Nutar Pierre Cassar datat
wiehed u tletin ta’ Ottubru, elfejn u tlieta (31.10.2003), stmat
li jiswa mitejn u hamsin elf ewro (€250,000).

L-imsemmi fond huwa proprjeta ta’ Montebello Carlo
(KI 38575M) u Montebello Silvana (KI 447375M).

By decree given by the Civil Court, First Hall, on the
14th October, 2021, on the application of Bank of Valletta
plc (C2833), Tuesday, 8th February, 2022, at half past ten
in the morning (10.30 a.m.), has been fixed for the sale by
auction, to be held in room number 78 near the Archives,
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of
the following property:

Apartment situated on the first (1st) floor, internally
marked number one (1), forming part of a two block
apartment, which block of apartments are officially
numbered fifty two (52), named ‘Ivory’, overlying a block
of garages and shop on ground floor level belonging to third
parties, in Triq Lia, Haz-Zabbar, subject to the rate of annual
and perpetual ground rent of thirteen euro and ninety eight
cents (€13.98) part of a larger annual and perpetual ground
rent of twenty nine euro and twenty six cent (€29.26),
rivisible on the first January, two thousand and forty seven
(01.01.2047) otherwise free and unencumbered, with all its
rights and appurtenances, including the divided part of the
roof including its airspace as well as the washroom as better
shown in the plan in the contract dated twenty fifth October,
two thousand and seven (25.10.2007) in the acts of Notary
Bartolomeo Micallef, with the right of passage to the other
roof area for access purposes only, including the undived
share of the areas intended for the common use together with
the other owners of the same block, with the obligation that
the owners contribute the pro-rata share for maintenance and
repair of the common areas and to not obstruct the common
areas with personal effects, as better described in the contract
in the acts of Notary Pierre Cassar dated thirty-first October,
two thousand and three (31.10.2003), valued at two hundred
and fifty thousand euro (€250,000).

The said tenement is the property of Montebello Carlo
(ID 38575M) and Montebello Silvana (ID 447375M).
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N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 27/2020.

Registru tal-Qrati Superjuri, illum il-Hamis, 14 ta’
Ottubru, 2021

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

N.B. The said tenement will be sold as described in the
acts of judicial sales number 27/2020.

Registry of the Superior Courts, this Thursday, 14th
October, 2021

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

1544

B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-6 ta’
Ottubru, 2021, fuq rikors ta’ Damian Borg (KI 196479M) u
fuq talba ta’ Armen Stepanian (detentur tal-passaport Russu
numru 64No2021565) gie ffissat il-jum tat-Tlieta, 26 ta’
April, 2022, fil-hdax ta’ filghodu (11.00 a.m.) ghall-bejgh
bl-irkant li ghandu jsir f’Kamra numru 78 biswit I-Arkivju,
Livell -1, Qrati tal-Gustizzja, Triq ir-Repubblika, Il-Belt
Valletta, tal-fond hawn taht deskritt:

Appartament internament immarkat numru tnejn (2) 1i
jifforma parti minn blokk ta’ appartamenti bin-numru uffi¢jali
hamsautletin (35) bl-isem ‘Falcon Forge’ b’entratura komuni
fi Triq it-Torri, L-Imsida. Dan l-appartament jinsab fl-ewwel
sular u suggett ghal ¢ens annwu u perpetwu ta’ tletin ewro
u wiehed u hamsin ¢entezmu (€30.51) fis-sena bid-drittijiet
u pertinenzi kollha tieghu kif deskritt ahjar fil-kuntratt tal-
ghaxra ta’ Marzu, tas-sena elfejn u seba’ (10.03.2007) fl-atti
tan-Nutar Carmel Gafa stmat li jiswa mitejn u hamsa u sittin
elf ewro (€265,000).

L-imsemmi fond huwa proprjeta ta’ Samvel Gurjinyan
Gurdzhinyan (KI 41425A) u Irina Uspenskaya (KI 41426A)
u b’digriet tat-30 ta’ Lulju, 2019, gew nominati Dr Josette
Sultana u PL Nicholette Aquilina ghall-assenti.

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 21/2018.

Registru tal-Qrati Superjuri, illum it-Hamis, 14 ta’
Ottubru, 2021

MARVIC FARRUGIA
Ghar-Registratur, Qrati Civili u Tribunali

By decree given by the Civil Court, First Hall, on the
6th October, 2021, on the application of Damian Borg
(ID196479M) and on request of Armen Stepanian’s (Russian
passport number 64N02021565), Tuesday, 26th April, 2022
at eleven in the morning (11.00 a.m.), has been fixed for
the sale by auction to be held in room number 78 near the
Archives, Level -1, Courts of Justice, Triq ir-Repubblika,
Valletta, of the following property:

Apartament internally numbered two (2) forming part of
a block of apartments officially numbered thirty five (35)
named ‘Falcon Forge’, with common entrance in Triq it-
Torri, Msida. This apartment is situated on the first floor
subject to an annual and perpetual ground rent of thirty euro
and fifty one cents (€30.51) per year with all its rights and
appertunances as further described in the contract in the
tenth March two thousand and seven (10.03.2007) in the acts
of Notary Carmel Gafa valued at two hundred and sixty five
thousand euro (€265,000).

The said tenement is the property of Samvel Gurjinyan
Gurdzhinyan (ID 41425A) u Irina Uspenskaya (ID 41426A)
and by decree of 30th July, 2019, Dr Josette Sultana and
Nicholette Aquilina LP had been nominated as curators for
the absent.

N.B. The said tenement will be sold as described in the
acts of judicial sales number 21/2018.

Registry of the Superior Courts, this Thursday, 14th
October, 2021

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals

1545

Billi b’digriet tal-14 ta’ Ottubru, 2021, moghti fuq rikors
ta’ Alexandra Sammut ipprezentat fl-10 ta’ Settembru, 2021,
b’rikors numru 1530/21, fl-atti tad-Digriet numru 470/2021
fejn fih giet ordnata l-pubblikazzjoni tal-inventarju tal-assi

By means of a decree of the 14 of October, 2021, given
on an application of Alexandra Sammut, filed on the 10th
of September, 2021, Application number 1530/21 in the
records of decree number 470/2021 wherein it was ordered
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tal-mejta Giuseppa Debattista (KI 503338M), xebba, bint il-
mejtin Giovanni Debattista u Antonia Debattista née Calleja
imwielda I-Imsida, Malta, u mietet Tas-Sliema, Malta, fis-15
ta’ Lulju, 2020, ta’ 82 sena.

Din il-pubblikazzjoni 1i se ssir nhar nhar il-Gimgha,
29 ta’ Ottubru, 2021, fl-ghaxra ta’ filghodu (10.00 a.m.) fl-
Uffi¢¢ju bin-numru 53, Triq id-Dejqa, I1-Belt Valletta, taht
il-ministeru tan-Nutar Dr John Gambin.

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizdizzjoni
Volontarja).

I1lum , 14 ta’ Ottubru, 2021

MELISSA GALEA
Ghar-Registratur, Qrati Civili u Tribunali

the publication of the inventory of the estate of the late
Giuseppa Calleja (ID 503338M) spinster, daughter of the
late Giovanni Debattista u Antonia Debattista née Calleja,
born at Msida, Malta, and died at Tas-Sliema, Malta, on the
15h of July, 2020, aged 82 years.

This publication is going to be held on Friday, 29th

October, 2021, at ten (10.00am) at 53, Triq id-Dejqa,
Valletta, under the ministry of Notary Dr John Gambin.

Registry of the Civil Court (Voluntary Jurisdiction
Section).
Today the 14 day of October, 2021

MELISSA GALEA
For the Registrar Civil, Court and Tribunals

1546

B’digriet moghti mill-Qorti Civili, Prim’Awla, tal-1 ta’
Ottubru, 2021, fuq rikors ta’ Ann Marie Ciantar (KI 42541A)
et gie ffissat il-jum tat-Tlieta, 29 ta’ Marzu, 2022, fl-ghaxra u
nofs ta’ filghodu (10.30 a.m.) ghall-bejgh bl-irkant 1i ghandu
jsir f’kamra numru 78, Biswit I-Arkivju, Livell -1, il-Qrati
tal-Gustizzja Triq ir-Repubblika, 1l-Belt Valletta, tal-fondi
hawn taht deskritt:

Nofs indiviz tal-mezzanin numru 125, fuq l-ewwel sular
bl-arja tieghu, fi Triq Annibale Preca, Hal Lija, u garaxx bin-
numru 15, 1i jifforma parti minn kumpless ta’ garaxxijiet,
accessibbli minn triq bla isem, li taghti ghal Triq Annibale
Preca, Hal Lija. Il-proprjeta ghandha servitl u stmata li
tiswa hamsa u tletin elf ewro (€35,000).

L-imsemmija fondi huma proprjeta ta’ Eleanor Attard
sive Attard Ogilvie (KI 347771M) u zewgha Gordon Ogilvie
u b’digriet tat-23 ta’ Marzu, 2009, gew nominati Dr Anthony
Cutajar u PL Liliana Buhagiar ghall-assenti.

N.B. L-imsemmi fondi jinbieghu bhalma gie deskritt fi-
atti tas-subbasta 16/12.

Registru tal-Qrati Superjuri, illum il-Hamis, 14 ta’

Ottubru, 2021

MARVIC FARRUGIA
Ghar-Registratur, tal-Qrati Civili u Tribunali

By decree given by the Civil Court, First Hall, on the
st October, 2021, on the application of Ann Marie Ciantar
(ID 42541A) et, Tuesday 29th March, 2022, at half past ten
in the morning (10.30 a.m.), has been fixed for the sale by
auction to be held at room number 78, Nearby the Archieves,
level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of
the following properties:

Half undivided maisonette numbered 125 on the first
floor with its own airspace in Triq Annibale Preca, Hal Lija,
and garage numbered 15, which forms part of a complex of
garages, accessible from an unnamed street, which leads to
Triq Annibale Preca, Hal Lija. The property has a servitude
and is valued at thirty five thousands euro (€35,000).

The said tenements are property Eleanor Attard sive
Attard Ogilvie (ID 347771M) and Gordon Ogilvie and by
decree of the 23rd March, 2009, had been nominated Dr
Anthony Cutajar and LP Liliana Buhagiar for the absent.

N.B. The said properties will be sold as described in the
acts of the judicial sale file number 16/12.

Registry of the Superior Courts, this Thursday, 14th

October, 2021

MARVIC FARRUGIA
For Registrar, Civil Courts and Tribunals
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