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GOVERNMENT NOTICESNOTIFIKAZZJONIJIET TAL-GVERN
Nru. 942

AĠENT PRIM MINISTRU 

NGĦARRFU għall-informazzjoni ta’ kulħadd illi, fuq 
il-parir tal-Prim Ministru, il-President ta’ Malta ordnat illi 
l-Onor. Ian Borg, LLB, Dip. Not. Pub., LLD, MP, Deputat 
Prim Ministru, jassumi d-dmirijiet addizzjonali ta’ Prim 
Ministru nhar il-Ħamis, 25 ta’ Ġunju, 2026, matul l-assenza 
minn Malta tal-Onor. Robert Abela, KUOM, BA, LLD, Adv. 
Trib. Melit., MP.

L-24 ta’ Ġunju, 2026
(OPM/19/2022)

No. 942

ACTING PRIME MINISTER

IT is notified for general information that, acting on the 
advice of the Prime Minister, the President of Malta has 
directed that the Hon. Ian Borg, LLB, Dip. Not. Pub., LLD, 
MP, Deputy Prime Minister, assumes the additional duties 
of Prime Minister on Thursday, 25th June, 2026, during the 
absence from Malta of the Hon. Robert Abela, KUOM, BA, 
LLD, Adv. Trib. Melit., MP.

24th June, 2026

Nru. 943

ĦATRA TA’  AĠENT 
ACCOUNTANT GENERAL

IS-SEGRETARJU Permanenti fil-Ministeru għall-Finanzi 
approva l-ħatra temporanja li ġejja:

Is-26 ta’ Ġunju, 2026

No. 943

APPOINTMENT OF ACTING 
ACCOUNTANT GENERAL

THE Permanent Secretary in the Ministry for  Finance has 
approved the following acting appointment:

26th June, 2026

Nru. 944

ĦATRA TA’ AĠENT UFFIĊJAL 
MEDIKU EWLIENI

IS-SEGRETARJU Permanenti fl-Uffiċċju tad-Deputat 
Prim Ministru u Ministru għas-Saħħa approva l-ħatra 
temporanja li ġejja:

Is-26 ta’ Ġunju, 2026

No. 944

APPOINTMENT OF ACTING CHIEF
MEDICAL OFFICER

THE Permanent Secretary in the Office of the Deputy 
Prime Minister and Ministry for Health has approved the 
following acting appointment:

 

26th June, 2026

ISEM					     POŻIZZJONI		  DIPARTIMENT		  DATA 

NAME					    POSITION			  DEPARTMENT		  DATE

Is-Sa Marisabelle Azzopardi		  Accountant General	 Teżor			   24.6.2026 - 1.7.2026	
					     Accountant General	 Treasury			

ISEM	 POST	 DIVIŻJONI	 DATA 

NAME	 POST	 DIVISION	 DATE

Il-Prof. Charmaine Gauci	 Aġent Uffiċjal Mediku	 Saħħa	 28.6.2026 - 3.7.2026
	 Ewlieni		  6.7.2026 - 7.7.2026	
	 Acting Chief	 Health	
	 Medical Officer
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Nru. 945

ĦATRA TA’AĠENT
KUMMISSARJU TAT-TAXXI U D-DWANA

IS-SEGRETARJU Permanenti fil-Ministeru għall-Finanzi   
approva l-ħatra temporanja li ġejja:

Is-26 ta’ Ġunju, 2026

No. 945

APPOINTMENT OF ACTING 
COMMISSIONER FOR TAX AND CUSTOMS 

THE Permanent Secretary in the Ministry for  Finance has 
approved the following acting appointment:

26th June, 2026

No. 946

ARMED FORCES OF MALTA
(Regular Force)

THE Minister for Home Affairs and Security has the 
pleasure to approve the promotion of the undermentioned 
Officers to the rank of Captain with effect from the date as 
shown against their name. 

Lieutenant Mizzi Joseph Pio	 27th May 2026
Lieutenant Barbara Darren	 27th May 2026
Lieutenant Abela Attard 	 27th May 2026
Glivau Nicholas	
Lieutenant Bezzina Dalton	 27th May 2026
Lieutenant Aquilina Matthew	 27th May 2026
Lieutenant Mizzi 		  27th May 2026
Wayne Joseph	
Lieutenant Flattley Jurgen	 27th May 2026
Lieutenant Cauchi Miguel	 27th May 2026
Lieutenant Cutajar Nikolai	 27th May 2026
Lieutenant Buttigieg William	 27th May 2026

26th June, 2026

Nru. 946

FORZI ARMATI TA’ MALTA
(Forza Regolari)

Il-MINISTRU għall-Intern u s-Sigurtà għoġbu japprova 
l-promozzjoni tal-Uffiċjali msemmija hawn taħt għar-rank ta’ 
Kaptan b’seħħ mid-data li tinsab ħdejn isimhom.

Il-Logutenent Mizzi Joseph Pio	 27 ta’ Mejju 2026
Il-Logutenent Barbara Darren	 27 ta’ Mejju 2026
Il-Logutenent Abela Attard 	 27 ta’ Mejju 2026
Glivau Nicholas	
Il-Logutenent Bezzina Dalton	 27 ta’ Mejju 2026
Il-Logutenent Aquilina Matthew	 27 ta’ Mejju 2026
Il-Logutenent Mizzi 		  27 ta’ Mejju 2026
Wayne Joseph	
Il-Logutenent Flattley Jurgen	 27 ta’ Mejju 2026
Il-Logutenent Cauchi Miguel	 27 ta’ Mejju 2026
Il-Logutenent Cutajar Nikolai	 27 ta’ Mejju 2026
Il-Logutenent Buttigieg William	27 ta’ Mejju 2026

Is-26 ta’ Ġunju, 2026

No. 947

REVOCATION OF LAND 

DECLARATION BY THE LANDS AUTHORITY

I hereby declare that in accordance with article 43 of 
Chapter 573 of the Laws of Malta regarding Government 
Lands, I am revoking the Declaration issued by the Lands 

 Nru. 947

REVOKA TA’ ART

DIKJARAZZJONI MILL-AWTORITÀ TAL-ARTIJIET

JIENA hawnhekk niddikjara illi skont artikolu 43 tal-
Kapitolu 573 tal-Liġijiet ta’ Malta dwar Artijiet tal-Gvern, 
qiegħed nirrevoka Dikjarazzjoni maħruġa mill-Awtorità 

ISEM	 POŻIZZJONI	 DIPARTIMENT	 DATA 
NAME	 POSITION	 DEPARTMENT	 DATE

Is-Sur Shawn Agius	 Kummissarju tat-Taxxa u 	 Uffiċċju tal-Kummissarju	 17.7.2026 - 24.7.2026	
	 d-Dwana				  

	 Commissioner for Tax 	 Office of the Commissioner 
	 and Customs	
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tal-Artijiet ta’ terminazzjoni ppubblikata fil-Gazzetta tal-
Gvern tal-24 ta’ Lulju, 2012, taħt in-Notifikazzjoni tal-Gvern 
Nru.789, limitatament għall-art hawn taħt deskritta.

Is-26 ta’ Ġunju, 2026
(File No. E/9/2002/102/I)

Deskrizzjoni tal-Art

L-art li ġejja fis-Siġġiewi:

Biċċa art tal-kejl ta’ madwar 17,164 metru kwadru, li 
tmiss mit-Tramuntana, mill-Punent u min-Nofsinhar ma’ 
triq pubblika u mil-Lvant ma’ proprjetà tal-Gvern jew irjieħ 
verjuri.

Wara konferma mill-Ministeru għall-Enerġija, l-Ambjent 
u r-Riġenerazzjoni tal-Port il-Kbir ġie ddikjarat li l-art hawn 
fuq imsemmija fis-Siġġiewi m’ghadhiex aktar meħtieġa 
u għalhekk qiegħda ssir din ir-revoka li biha qiegħda tiġi 
mħassra t-terminazzjoni ppublikata fil-Gazzetta tal-Gvern 
tal-24 ta’ Lulju, 2012, taħt in-Notifikazzjoni tal-Gvern Nru. 
789 hawn fuq imsemmija.

L-art hawn fuq imsemmija tidher murija delinjata bil-
kulur aħmar fuq il-pjanta P.D 150_2004, li wieħed jista’ jara 
fuq talba fl-Awtorità tal-Artijiet, il-Berġa tal-Baviera, Il-Belt 
Valletta.

                          (Iff.) Dott. John Vassallo
Chairperson tal-Bord tal-Gvernaturi

                          tal-Awtorità tal-Artijiet

It-22 ta’ Ġunju, 2026

Authority of a termination published in the Government 
Gazette of the 24th July, 2012, under Government Notice No. 
789, limitly for the land described hereunder.

26th June, 2026

Description of the Land

The following land in Siġġiewi:

A plot of land measuring about 17,164 square metres, 
bounded on the North, on the West and on the South by a 
public road and on thge East by Government property or 
more precise boundaries.

After confimation by the Minister for Energy, the 
Environment and the Regeneration of the Grand Harbour it has 
been declared that the above mentioned land in Siġġiewi is 
no longer required and so this revocation is being made by 
which the termination published in the Government Gazette 
of the  24th July, 2012, under Government Notice No. 789 
mentioned above is being revoked.

The abovementioned land is shown delineated with the 
colour red on plan  P.D 150_2004, which may be viewed 
on demand at the Lands Authority, Auberge de Baviere, 
Valletta.

                 (Sgd) Dr John Vassallo
Chairperson of the Board of Governors 

                    of the Lands Authority

22nd June, 2026

No. 948

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

26th June, 2026

Nru. 948

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

Is-26 ta’ Ġunju, 2026

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 26.6.2026	 €114.575 	 €1.685
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’TA’ XBIEX 
 

      BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-
Kodiċi tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru 
għoġbu jordna illi n-numri/ismijiet ta’ bibien fit-triq 
imsemmija f’Ta’ Xbiex, hawn taħt elenkati u speċifikati 
f’din l-iskeda, għandhom jinbidlu kif jidher fl-iskeda 
msemmija. 
 
 
 

No. 
 

NUMBERING OF DOORS AT TA’ XBIEX 
 

      IN exercise of the powers conferred by section 115 of 
the Code of Police Laws (Cap. 10), the Prime Minister has 
been pleased to order that the numbers/names of the doors 
in the undermentioned street at Ta’ Xbiex, specified in the 
subjoined schedule, be altered as stated in the said schedule.      

SKEDA/SCHEDULE 
TA’ XBIEX 

   

TRIQ L-IMRADD 
 

In-naħa tax-xellug meta tidħol minn 
Triq l-Abate Rigord 

 

 In-naħa tal-lemin meta tidħol minn 
Triq l-Abate Rigord 

 

Left side entering from Triq l-Abate Rigord 
 

 

Right side entering from Triq l-Abate Rigord 
 

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

30, Cresta Flats 1  Daħla għall-garaxxijiet 2 
28 (Garaxx) 3  Bieb bla numru 4 
26 (Garaxx) 5  Bieb bla numru 6 
24 (Garaxx) 7  Sub-Station  8 
22 (Garaxx) 9  Garaxx 10 
20 (Garaxx) 11  Crown Marina Apartments C 12 
18A, Kunsill Lokali 13  Garaxx 14 
18, Healthy Heart Clinic 15  Shekinah 16 
16, Highrise (Flettijiet) 17  L’Etoile 18 
14, Highrise (Flettijiet) 19  Grada 20 
Highrise Veterinary Clinic 21  Garaxx 22 
Bieb bla numru 23  The Lodge (Flettijiet) 24 
Daħla għall-garaxxijiet 25  Garaxx 26 
4 (Garaxx) 27  Grada 28 
Garaxx 29    
Garaxx 31    
Garaxx 33    

Is-26 ta’ Ġunju, 2026  26th June, 2026 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAL BALZAN 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjonijiet tal-Gvern Nri. 
957 tas-7 ta’ Novembru, 2008, 505 tal-20 ta’ Mejju, 2016 
u 952 tal-11 ta’ Lulju, 2023, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Balzan’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT ĦAL BALZAN 
 

Amendments 
 

WITH reference to Government Notices Nos. 957 dated    
7th November, 2008, 505 dated 20th May, 2016 and 952 
dated 11th July, 2023, under the title ‘Numbering of doors 
at Ħal Balzan’, the following amendments in bold should 
be made.

 

ĦAL BALZAN 
 

2.  TRIQ IL-FERROVIJA L-QADIMA 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq P.P. Castagna Triq P.P. Castagna 

    

Left side entering from Triq P.P. Castagna Right side entering from Triq P.P. Castagna
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Daħla għall-garaxxijiet 125A  Shamrock 120 

Is-26 ta’ Ġunju, 2026 26th June, 2026

Nru. 949 No. 949

Nru. 950 No. 950
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

127, Jomar 127  Garaxx 122 
Garaxx 129  168, Marise 124 
161, St. Joseph 131  Bieb bla numru 126 
163 133  Garaxx 128 
163a 135  170 130 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

 125A (Daħla għall-garaxxijiet) 125A  120, Shamrock 120 
 Bini qed jinbena 127  124, OPAL (Flettijiet) 124 
 Bini qed jinbena  129  Garaxx 126 
 Daħla għall-garaxxijiet 131  Garaxx 128 
 131A, Theun 131A  130 130 
 131, San Antonio (Flettijiet) 133    
 135 135    

 

* In-numru 122 mhux se jintuża peress li nfetħu inqas bibien milli kien hemm mibni oriġinarjament. 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

Daħla għall-garaxxijiet 143    
Garaxx 145    
147 147    
149 149    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

143 (Daħla għall-garaxxijiet) 143    
Daħla għall-garaxxijiet 145    
Bieb bla numru 147    
149, My Nest 149    

 

Is-26 ta’ Ġunju, 2026  26th June, 2026 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN FL-IMQABBA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
945 tas-27 ta’ Novembru, 2000, taħt it-titlu ‘Numri ġodda 
ta’ bibien fl-Imqabba’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT L-IMQABBA 
 

Amendments 
 

WITH reference to Government Notice No. 945 dated 
27th November, 2000, under the title ‘Renumbering of 
doors at L-Imqabba’, the following amendments in bold
should be made.

 

L-IMQABBA 
 

31.  TRIQ IL-PARROĊĊA, SQAQ NRU. 4 
 

Meta tidħol minn Triq il-Parroċċa 
Entering from Triq il-Parroċċa 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
  

Garaxx 3 

Is-26 ta’ Ġunju, 2026 26th June, 2026

Nru. 951 No. 951
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Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

Bieb għall-ġnien 4 
Bieb għall-ġnien 5 
4 6 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid
Name/Old Number New Number
 

Garaxx 3 
Il-Bejta 4 
Sebellika 4A 
Bieb bla numru 4B 
Bieb għall-ġnien 5 
6 6 

 

Is-26 ta’ Ġunju, 2026  26th June, 2026 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’MARSASKALA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
708 tat-3 ta’ Ottubru, 1997, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Marsaskala’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT MARSASKALA 
 

Amendments 
 

WITH reference to Government Notice No. 708 dated 
3rd October, 1997, under the title ‘Renumbering of doors 
at Marsaskala’, the following amendments in bold should 
be made.

 

MARSASKALA 
 

10.  TRIQ ID-DOLMEN 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq is-Silla Triq is-Silla 

  

Left side entering from Triq is-Silla Right side entering from Triq is-Silla
     

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Garaxx 2 
   Oak Everest 4 
   Bieb bla numru (Dar) 6 
   Haven 8 
   Haven A 10 
   ‘El Prato’ Moran 12 
   Garaxx 14 
   Casa Cachia 16 
   Garaxx 18 
   Last Card 20 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

   Oaks Court 2 

Is-26 ta’ Ġunju, 2026 26th June, 2026

Nru. 952 No. 952
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   2 4 
   1 6 
   Daħla għall-garaxxijiet 8 
   Ruby Court 10 
   Daħla għall-garaxxijiet 12 
   16 (Flettijiet) 14 
   Daħla għall-garaxxijiet 16 
   Daħla għall-garaxxijiet 18 
   20, Last Card 20 

 

Is-26 ta’ Ġunju, 2026  26th June, 2026 
 
 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’ĦAL QORMI 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
451 tat-2 ta’ Ġunju, 2000, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Ħal Qormi’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
ĦAL QORMI 

 

Amendments 
 

WITH reference to Government Notice No. 451 dated 
2nd June, 2000, under the title ‘Renumbering of doors at 
Ħal Qormi’, the following amendments in bold should be 
made.

 
ĦAL QORMI 

 
18.  TRIQ G. SCHEMBRI 

 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Cappadocia Triq Cappadocia 

  
Left side entering from  

Triq Cappadocia 
 Right side entering from  

Triq Cappadocia 
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Blue Seas 43    
Mitcat House 45    
Garaxx 47    

 

għandhom jinqraw 
should read 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

43, Blue Seas 43    
45, Giorgio Apartments 45    
Giorgia Mais 45A    
Garaxx 47    

 

Is-26 ta’ Ġunju, 2026  26th June, 2026 
 

Is-26 ta’ Ġunju, 2026 26th June, 2026

Nru. 953 No. 953

Is-26 ta’ Ġunju, 2026 26th June, 2026
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’TA’ XBIEX 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
843 tal-10 ta’ Novembru, 1998, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’Ta’ Xbiex’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT TA’ XBIEX 
 

Amendments 
 

WITH reference to Government Notice No. 843 dated 
10th November, 1998, under the title ‘Renumbering of 
doors at Ta’ Xbiex’, the following amendments in bold
should be made.

 

TA’ XBIEX 
 

6.  TRIQ GIUSEPPE CALÌ 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq l-Abate Rigord Triq l-Abate Rigord 

    

Left side entering from Triq l-Abate Rigord Right side entering from Triq l-Abate Rigord
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Garaxx 2 
   Bartville 4 
   Garaxx 6 
   Villino Riviera 8 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   Melita Court 2 
   Garaxx 2A 
   Pierre Faurè Real Estate (Uffiċċju) 4 
   Bieb bla numru 6 
   8, Villino Riviera 8 

 

Is-26 ta’ Ġunju, 2026  26th June, 2026 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻABBAR 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjonijiet tal-Gvern Nri. 
381 tal-24 ta’ Mejju, 1999 u 697 tal-20 ta’ Settembru, 
1999, taħt it-titlu ‘Numri ġodda ta’ bibien f’Ħaż-Żabbar’, 
għandhom isiru dawn l-emendi kif indikati b’tipi grassi.

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻABBAR 
 

Amendments 
 

WITH reference to Government Notices Nos. 381 dated    
24th May, 1999 and 697 dated 20th September, 1999, under 
the title ‘Renumbering of doors at Ħaż-Żabbar’, the 
following amendments in bold should be made.

 

ĦAŻ-ŻABBAR 
 

90.  TRIQ STRICKLAND 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq Santa Tereża Triq Santa Tereża 

    

Left side entering from Triq Santa Tereża Right side entering from Triq Santa Tereża
  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Il-Mitħna (Bieb ta’ wara) 2 
   Joe Cash 4 
   Garaxx 6 
   Garaxx 8 

Is-26 ta’ Ġunju, 2026 26th June, 2026

Nru. 954 No. 954

Nru. 955 No. 955
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għandhom jinqraw 
should read 

 

 Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
 Name/Old Number New Number Name/Old Number New Number
     

   2, Il-Mitħna 2 
   4 4 
   Petrcar 6 
   Garaxx 6A 
   Garaxx 8 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   Flamingo 16 
   Sit bla bini 18 
   Sit bla bini 20 
   Garaxx 22 
   Tulip 24 
   Rose 26 
   Garaxx 28 
   15 30 
   13 32 
   11, Sant Antnin 34 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   16, Flamingo 16 
   Bieb bla numru 18 
   Bieb bla numru 18A 
   Osprey 20 
   22 (Garaxx) 22 
   24 24 
   26, Rose 26 
   28 (Garaxx) 28 
   30 30 
   32 32 
   Garaxx 32A 
   34, Sant Antnin 34 

 
Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

4 53  Garaxx 40 
Bieb bla numru 55  3B 42 
Bieb ta’ wara 57  3A 44 
   Bieb tal-ġenb 46 
   St. Michael 48 
   Tony 50 
   19, Vivgrace 52 
   Tania 54 

 

għandhom jinqraw 
should read 
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

     

53 53  40 (Garaxx) 40 
Garaxx 55  Trident Court 42 
Garaxx 55A  Garaxx 44 
57 (Bieb tal-ġenb) 57  Garaxx 44A 
   46, St. Michael 46 
   48 48 
   Mason Court 50 
   Garaxx 52 
   54, Tania 54 

 

Is-26 ta’ Ġunju, 2026  26th June, 2026 

 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’BUBAQRA, IŻ-ŻURRIEQ 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
299 tas-7 ta’ Marzu, 2023, taħt it-titlu ‘Numri ġodda ta’ 
bibien fiż-Żurrieq/Bubaqra, Iż-Żurrieq’, għandhom isiru 
dawn l-emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
BUBAQRA, IŻ-ŻURRIEQ 

 

Amendments 
 

WITH reference to Government Notice No. 299 dated    
7th March, 2023, under the title ‘Numbering of doors at Iż-
Żurrieq/Bubaqra, Iż-Żurrieq’, the following amendments in 
bold should be made.

 

BUBAQRA, IŻ-ŻURRIEQ 
 

TRIQ ZACCARIA RONCALI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq San Ġorġ Preca Triq San Ġorġ Preca 

  

Left side entering from  
Triq San Ġorġ Preca 

 Right side entering from  
Triq San Ġorġ Preca 

  

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

Għad-Dell tal-Ħarruba 63    
Sit bla bini 65    
Sit bla bini 67    
Sit bla bini 69    
Sit bla bini 71    
Memories 73    

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

63, Għad-Dell tal-Ħarruba 63    
Daħla għall-garaxxijiet 65    
Ivy Court 67    
73, Memories 73    
 

* In-numri 69 u 71 mhux se jintużaw peress li nfetħu inqas bibien milli kien hemm maħsub oriġinarjament. 
Is-26 ta’ Ġunju, 2026  26th June, 2026 

Is-26 ta’ Ġunju, 2026 26th June, 2026

Nru. 956 No. 956
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Nru. 957

ATT DWAR L-ELEZZJONIJIET ĠENERALI
(KAP. 354)

SKONT id-dispożizzjonijiet tas-subartikolu (2) tal-Artikolu 
106 u tas-subartikolu (4) tar-regolament 21 tar-regolamenti 
murija taħt it-Tlettax-il Skeda tal-Att dwar l-Elezzjonijiet 
Ġenerali (Kap. 354), il-Kummissjoni Elettorali qiegħda 
b’din tavża illi l-kandidat elett bħala Membru tal-Kamra tad-
Deputati fl-Elezzjoni Każwali li saret nhar il-Ġimgħa, is-26 
ta’ Ġunju, 2026 huwa dak li ismu jidher hawn taħt:

IT-TIELET DISTRETT ELETTORALI

(biex jimtela l-post li tbattal mill-Onor. Carmelo Abela, MP.)

ABELA RAYMOND (PL)

J. CAMILLERI
Kummissjonarju Elettorali Prinċipali

Is-Sa Melanie Azzopardi
Dott. Veronique Dalli
Is-Sur Richard Dimech
Dott. Dianne Galea
Dott. Ian Micallef
Is-Sa Marion Portelli	
Is-Sur Salvu Sant
Dott. Victor Scerri
Is-Sur Angelito Sciberras
Is-Sur Joseph Scicluna

Kummissjonarji Elettorali

Uffiċċju tal-Kummissjoni Elettorali,
Ex-Trade Fair Grounds,
In-Naxxar.

Is-26 ta’ Ġunju, 2026

No. 957

GENERAL ELECTIONS ACT
(CAP. 354)

IN accordance with the provisions of subarticle (2) of Article 
106 and of subarticle (4) of regulation 21 of the regulations 
shown under Schedule Thirteen of the General Elections 
Act (Cap. 354), the Electoral Commission is hereby giving 
notice that the candidate elected as Member of the House of 
Representatives in the Casual Election held on Friday, 26th 
June, 2026, is that whose name is shown hereunder:

THIRD ELECTORAL DIVISION

(to fill the seat vacated by the Hon. Carmelo Abela, MP.)

ABELA RAYMOND (PL)

J. CAMILLERI
Chief Electoral Commissioner

Ms Melanie Azzopardi
Dr Veronique Dalli
Mr Richard Dimech
Dr Dianne Galea
Dr Ian Micallef
Ms Marion Portelli	
Mr Salvu Sant
Dr Victor Scerri
Mr Angelito Sciberras
Mr Joseph Scicluna

Electoral Commissioners

Office of the Electoral Commission,
Ex-Trade Fair Grounds,
In-Naxxar.

26th June, 2026

AVVIŻ TAL-PULIZIJA 

Nru. 152

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-

POLICE NOTICE

No. 152

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
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Pulizija jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Bormla

Minn nofsinhar tal-Ħadd, 28 ta’ Ġunju, 2026 sas-2.00 a.m. 
tat-Tnejn, 29 ta’ Ġunju, 2026, minn Triq Dom Mintoff, Triq 
ix-Xatt ta’ Bormla, Triq Santa Tereża u fuq l-Inkurunazzjoni.

It-trasport pubbliku mhux se jkun affettwat.

Ta’ Sannat

Nhar il-Ħadd, 28 ta’ Ġunju, 2026, mill-5.00 a.m. sat-3.00 
p.m., minn Pjazza Santa Margerita u l-parti ta’ isfel ta’ Triq 
Ta’ Ċenċ.

It-trasport pubbliku jista’ jkun affettwat. 

Il-Fgura

Nhar il-Ħadd, 28 ta’ Ġunju, 2026, u nhar it-Tnejn, 29 
ta’ Ġunju, 2026, mis-6.00 a.m. sa nofsinhar, minn Triq il-
Karmelitani u Triq Hompesch.

It-trasport pubbliku mhux se jkun affettwat;

Nhar il-Ħamis, 2 ta’ Lulju, 2026, mis-6.00 p.m. sal-11.59 
p.m., minn Triq Hompesch.

Nhar il-Ġimgħa, 3 ta’ Lulju, 2026, mis-7.00 a.m. sa 
nofsinhar, minn Triq Hompesch.

Nhar it-Tnejn, 20 ta’ Lulju, 2026, mill-5.00 p.m. sal-10.00 
p.m., minn Triq Hompesch.

It-trasport pubbliku mhux se jkun affettwat.

Ħal Luqa

Mit-Tnejn, 29 ta’ Ġunju, 2026 sal-Ħadd, 5 ta’ Lulju, 2026, 
mis-6.00 p.m. sal-11.30 p.m., minn Triq il-Gudja faċċata 
taċ-ċimiterju;

Mit-3.00 p.m. tas-Sibt, 4 ta’ Lulju, 2026 sat-3.00 a.m. tal-
Ħadd, 5 ta’ Lulju, 2026, minn Triq Wied il-Knejjes.

It-trasport pubbliku se jkun affettwat.

Birkirkara

Nhar it-Tlieta, 30 ta’ Ġunju, 2026, mill-4.00 p.m. sat-8.30 
p.m., minn Triq il-Parilja;

that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated.

Cospicua

From noon of Sunday, 28th June, 2026 to 2.00 a.m. of 
Monday, 29th June, 2026, through Triq Dom Mintoff, Triq ix-
Xatt ta’ Bormla, Triq Santa Tereża and above Inkurunazzjoni.

Public transport will not be affected.

Ta’ Sannat

On Sunday, 28th June, 2026, from 5.00 a.m. to 3.00 p.m., 
through Pjazza Santa Margerita and the lower part of Triq 
Ta’ Ċenċ.

Public transport may be affected.

Fgura

On Sunday, 28th June, 2026, and on Monday, 29th June, 
2026, from 6.00 a.m. to noon, through Triq il-Karmelitani 
and Triq Hompesch.

Public transport will not be affected;

On Thursday, 2nd July, 2026, from 6.00 p.m. to 11.59 
p.m., through Triq Hompesch.

On Friday, 3rd July, 2026, from 7.00 a.m. to noon, through 
Triq Hompesch.

On Monday, 20th July, 2026, from 5.00 p.m. to 10.00 p.m., 
through Triq Hompesch.

Public transport will not be affected.

Ħal Luqa

From Monday, 29th June, 2026 to Sunday, 5th July, 2026, 
from 6.00 p.m. to 11.30 p.m., through Triq il-Gudja opposite 
the cemetery;

From 3.00 p.m. of Saturday, 4th July, 2026 to 3.00 a.m. of 
Sunday, 5th July, 2026, through Triq Wied il-Knejjes.

Public transport will be affected.

Birkirkara

On Tuesday, 30th June, 2026, from 4.00 p.m. to 8.30 p.m., 
through Triq il-Parilja;
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On Sunday, 5th July, 2026, from 4.00 p.m. to 11.30 
p.m., through Triq Fleur-De-Lys, Triq Sant’Antnin, Triq P. 
Anastasju Cuschieri, Trejqet Fleur-De-Lys and Triq Borg.

Public transport may be affected.

Valletta

On Sunday, 5th July, 2026, from 6.00 a.m. onwards, 
through in front of the sanctuary corner with Triq il-Punent 
up to Triq Żekka and Pjazza Indipendenza;

From 6.00 a.m. of Sunday, 12th July, 2026 to 11.59 p.m. 
of Friday, 17th July, 2026, through in front of the sanctuary 
corner with Triq il-Punent up to Triq l-Ifran, Triq Żekka from 
Triq San Ġwann to Triq l-Arċisqof and Triq il-Punent from 
Triq tat-Teatru l-Antik to Triq l-Arċisqof;

On Monday, 13th July, 2026, from 4.00 p.m. onwards, 
through Triq tat-Teatru l-Antik corner with Triq il-Punent 
up to Triq l-Ifran, and Triq Żekka from Triq Santa Luċija to 
Triq l-Arċisqof;

On Wednesday, 15th July, 2026, from 5.00 a.m. onwards, 
through Triq tat-Teatru l-Antik corner with Triq il-Punent up 
to Triq ir-Repubblika;

On Wednesday, 15th July, 2026, from 4.00 p.m. onwards, 
through Triq tat-Teatru l-Antik corner with Triq il-Punent 
up to Triq l-Ifran, Triq Żekka from Triq Santa Luċija to Triq 
l-Arċisqof, all of Pjazza Mattia Preti and its vicinities, Triq 
Marsamxett from Triq l-Assedju l-Kbir to Triq Santa Luċija, 
and Triq San Ġorġ from Triq San Mark to Triq Santa Luċija;

On Thursday, 16th July, 2026, from 5.00 a.m. onwards, 
through Triq tat-Teatru l-Antik corner with Triq il-Punent up 
to Triq Żekka;

On Thursday, 16th July, 2026, from 1.00 p.m. onwards, 
through Triq tat-Teatru l-Antik from Triq il-Merkanti to Triq 
il-Punent, Triq l-Arċisqof corner with Triq l-Ifran up to Triq 
il-Merkanti, Triq l-Ifran corner with Triq Santa Luċija up to 
Triq l-Arċisqof, Triq Żekka from Triq Santa Luċija to Triq 
l-Arċisqof and Triq il-Punent from Triq tat-Teatru l-Antik to 
Triq l-Arċisqof;

Public transport (Valletta circular bus) may be affected.

Ħal Għaxaq

From 7.00 a.m. of Friday, 10th July, 2026 to 1.00 a.m. of 
Saturday, 11th July, 2026, from 7.00 a.m. of Thursday, 30th July, 

Nhar il-Ħadd, 5 ta’ Lulju, 2026, mill-4.00 p.m. sal-11.30 
p.m., minn Triq Fleur-De-Lys, Triq Sant’Antnin, Triq P. 
Anastasju Cuschieri, Trejqet Fleur-De-Lys u Triq Borg.

It-trasport pubbliku jista’ jkun affettwat.

Il-Belt Valletta

Nhar il-Ħadd, 5 ta’ Lulju, 2026, mis-6.00 a.m. ’il quddiem, 
minn quddiem is-santwarju kantuniera ma’ Triq il-Punent sa 
Triq Żekka u Pjazza Indipendenza;

Mis-6.00 a.m. tal-Ħadd, 12 ta’ Lulju, 2026 sal-11.59 p.m. 
tal-Ġimgħa, 17 ta’ Lulju, 2026, minn quddiem is-santwarju 
kantuniera ma’ Triq il-Punent sa Triq l-Ifran, Triq Żekka minn 
Triq San Ġwann sa Triq l-Arċisqof u Triq il-Punent minn Triq 
tat-Teatru l-Antik sa Triq l-Arċisqof;

Nhar it-Tnejn, 13 ta’ Lulju, 2026, mill-4.00 p.m. ’il 
quddiem, minn Triq tat-Teatru l-Antik kantuniera ma’ Triq 
il-Punent sa Triq l-Ifran u Triq Żekka minn Triq Santa Luċija 
sa Triq l-Arċisqof;

Nhar il-Erbgħa, 15 ta’ Lulju, 2026, mill-5.00 a.m. ’il 
quddiem, minn Triq tat-Teatru l-Antik kantuniera ma’ Triq 
il-Punent sa Triq ir-Repubblika;

Nhar il-Erbgħa, 15 ta’ Lulju, 2026, mill-4.00 p.m. ’il 
quddiem, minn Triq tat-Teatru l-Antik kantuniera ma’ Triq 
il-Punent sa Triq l-Ifran, Triq Żekka minn Triq Santa Luċija 
sa Triq l-Arċisqof, Pjazza Mattia Preti u d-dawra tagħha 
kollha, Triq Marsamxett minn Triq l-Assedju l-Kbir sa Triq 
Santa Luċija, u Triq San Ġorġ minn Triq San Mark sa Triq 
Santa Luċija;

Nhar il-Ħamis, 16 ta’ Lulju, 2026, mill-5.00 a.m. ’il 
quddiem, minn Triq tat-Teatru l-Antik kantuniera ma’ Triq 
il-Punent sa Triq Żekka;

Nhar il-Ħamis, 16 ta’ Lulju, 2026, mis-1.00 p.m. ’il 
quddiem, minn Triq tat-Teatru l-Antik minn Triq il-Merkanti 
sa Triq il-Punent, Triq l-Arċisqof kantuniera ma’ Triq l-Ifran 
sa Triq il-Merkanti, Triq l-Ifran kantuniera ma’ Triq Santa 
Luċija sa Triq l-Arċisqof, Triq Żekka minn Triq Santa Luċija 
sa Triq l-Arċisqof u Triq il-Punent minn Triq tat-Teatru l-Antik 
sa Triq l-Arċisqof;

It-trasport pubbliku (Valletta circular bus) jista’ jkun 
affettwat.

Ħal Għaxaq

Mis-7.00 a.m. tal-Ġimgħa, 10 ta’ Lulju, 2026 sas-1.00 
a.m. tas-Sibt, 11 ta’ Lulju, 2026, mis-7.00 a.m. tal-Ħamis, 30 
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2026 to 1.00 a.m. of Friday, 31st July, 2026, from 7.00 a.m. of 
Friday, 31st July, 2026 to 1.00 a.m. of Saturday, 1st August, 
2026 and from 7.00 a.m. of Saturday, 8th August, 2026 to 1.00 
a.m. of Sunday, 9th August, 2026, through Triq Santa Marija 
including the parts in front of and behind the church, the part in 
front of the club in Triq Gio Marija Farrugia and Vjal il-Labour 
from in front of the local council to the square;

From 3.00 p.m. of Tuesday, 21st July, 2026 to 2.00 a.m. 
of Wednesday, 22nd July, 2026, and from 3.00 p.m. of Friday, 
24th July, 2026 to 2.00 a.m. of Saturday, 25th July, 2026, 
through Pjazza Santa Marija;

From 6.00 a.m. of Friday, 3rd July, 2026 to 11.30 p.m. of 
Tuesday, 4th August, 2026, through the Ħal Għaxaq’s ground 
and the surrounding area from Triq il-Barbazzal, Misraħ San 
Ġużepp and Triq San Ġużepp. 

Mosta

On Wednesday, 1st July, 2026, from 4.00 p.m. to 11.00 
p.m., through Triq il-Kurat Calleja.

Public transport will not be affected;

On Friday, 17th July, 2026, from 10.00 a.m. to midnight, 
through Triq Tal-Milord and Triq il-Bidnija (Bidnija, Mosta).

Public transport will not be affected;

On Saturday, 18th July, 2026, from noon to midnight, 
through Triq Tal-Milord (Bidnija, Mosta).

Public transport will not be affected;

On Sunday, 19th July, 2026, from 5.00 p.m. to 11.59 p.m., 
through Triq il-Bidnija, Triq Tal-Milord and Triq is-Sagra 
Familja (Bidnija, Mosta).

Public transport will be affected;

On Wednesday, 29th July, 2026, from noon to 11.59 p.m., 
through Triq il-Kbira.

Public transport will be affected;

From noon of Saturday, 8th August, 2026 to 1.30 a.m. of 
Sunday, 9th August, 2026, through Triq il-Kbira.

Public transport will be affected.

Ħal Balzan

From noon of Monday, 6th July, 2026 to 9.00 p.m. of 
Tuesday, 7th July, 2026, through Triq Santa Marija;

ta’ Lulju, 2026 sas-1.00 a.m. tal-Ġimgħa, 31 ta’ Lulju, 2026, 
mis-7.00 a.m. tal-Ġimgħa, 31 ta’ Lulju, 2026 sas-1.00 a.m. 
tas-Sibt, 1 ta’ Awwissu, 2026, u mis-7.00 a.m. tas-Sibt, 8 ta’ 
Awwissu, 2026 sas-1.00 a.m. tal-Ħadd, 9 ta’ Awwissu, 2026, 
minn Triq Santa Marija inkluż il-partijiet ta’ quddiem u wara 
l-knisja, il-parti quddiem il-każin fi Triq Gio Marija Farrugia 
u Vjal il-Labour minn quddiem il-kunsill lokali sal-pjazza;

Mit-3.00 p.m. tat-Tlieta, 21 ta’ Lulju, 2026 sas-2.00 a.m. 
tal-Erbgħa, 22 ta’ Lulju, 2026, u mit-3.00 p.m. tal-Ġimgħa, 
24 ta’ Lulju, 2026 sas-2.00 a.m. tas-Sibt, 25 ta’ Lulju, 2026, 
minn Pjazza Santa Marija;

Mis-6.00 a.m. tal-Ġimgħa, 3 ta’ Lulju, 2026 sal-11.30 p.m. 
tat-Tlieta, 4 ta’ Awwissu, 2026, mill-grawnd ta’ Ħal Għaxaq 
u ż-żona tal-madwar minn Triq il-Barbazzal, Misraħ San 
Ġużepp u Triq San Ġużepp. 

Il-Mosta

 Nhar il-Erbgħa, 1 ta’ Lulju, 2026, mill-4.00 p.m. sal-11.00 
p.m., minn Triq il-Kurat Calleja.

It-trasport pubbliku mhux se jkun affettwat;

Nhar il-Ġimgħa, 17 ta’ Lulju, 2026, mill-10.00 a.m. sa 
nofsillejl, minn Triq tal-Milord u Triq il-Bidnija (il-Bidnija, 
il-Mosta).

It-trasport pubbliku mhux se jkun affettwat;

Nhar is-Sibt, 18 ta’ Lulju, 2026, minn nofsinhar sa 
nofsillejl, minn Triq Tal-Milord (il-Bidnija, il-Mosta).

It-trasport pubbliku mhux se jkun affettwat;

Nhar il-Ħadd, 19 ta’ Lulju, 2026, mill-5.00 p.m. sal-11.59 
p.m., minn Triq il-Bidnija, Triq Tal-Milord u Triq is-Sagra 
Familja (il-Bidnija, il-Mosta).

It-trasport pubbliku se jkun affettwat;

Nhar il-Erbgħa, 29 ta’ Lulju, 2026, minn nofsinhar sal-
11.59 p.m., minn Triq il-Kbira.

It-trasport pubbliku se jkun affettwat;

Minn nofsinhar tas-Sibt, 8 ta’ Awwissu, 2026 sas-1.30 a.m. 
tal-Ħadd, 9 ta’ Awwissu, 2026, minn Triq il-Kbira.

It-trasport pubbliku se jkun affettwat.

Ħal Balzan

Minn nofsinhar tat-Tnejn, 6 ta’ Lulju, 2026 sad-9.00 p.m. 
tat-Tlieta, 7 ta’ Lulju, 2026, minn Triq Santa Marija;
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Nhar it-Tlieta, 7 ta’ Lulju, 2026, mit-3.00 p.m. sal-11.45 
p.m., minn Pjazza Bertu Fenech u Triq it-Tliet Knejjes;

Mis-6.00 a.m. tal-Erbgħa, 8 ta’ Lulju, 2026 sal-11.59 p.m. 
tal-Ħadd, 12 ta’ Lulju, 2026, minn Pjazza Bertu Fenech;

Nhar il-Ħadd, 12 ta’ Lulju, 2026, mit-8.00 a.m. sat-3.30 
p.m., minn Triq il-Kardinal Cardijn, Triq l-Annunzjata, Triq 
Wiġi Ebejer, Triq Ġużè Bonnici, Triq il-Providenza, Triq it-
Tabib J. Zammit u Triq San Franġisk;

Nhar il-Ħadd, 12 ta’ Lulju, 2026, mit-8.00 a.m. sal-11.30 
p.m., minn Triq Idmejda, Pjazza Bertu Fenech, Triq it-Tliet 
Knejjes u Triq il-Kbira;

Nhar il-Ħadd, 12 ta’ Lulju, 2026, mill-5.00 p.m. sal-11.30 
p.m., minn Triq Sisner, Triq San Valentinu u Triq Santa Marija.

It-trasport pubbliku jista’ jkun affettwat.

Il-Qrendi

  Nhar il-Ħadd, 19 ta’ Lulju, 2026, mill-5.00 p.m. sad-9.00 
p.m., minn Triq il-Parroċċa u Triq Rokku Buhagiar quddiem 
il-knisja parrokkjali.

It-trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-26 taʼ Ġunju, 2026

On Tuesday, 7th July, 2026, from 3.00 p.m. to 11.45 p.m., 
through Pjazza Bertu Fenech and Triq it-Tliet Knejjes;

From 6.00 a.m. of Wednesday, 8th July, 2026 to 11.59 
p.m. of Sunday, 12th July, 2026, through Pjazza Bertu Fenech;

On Sunday, 12th July, 2026, from 8.00 a.m. to 3.30 p.m., 
through Triq il-Kardinal Cardijn, Triq l-Annunzjata, Triq Wiġi 
Ebejer, Triq Ġużè Bonnici, Triq il-Providenza, Triq it-Tabib 
J. Zammit and Triq San Franġisk;

On Sunday, 12th July, 2026, from 8.00 a.m. to 11.30 p.m., 
through Triq Idmejda, Pjazza Bertu Fenech, Triq it-Tliet 
Knejjes and Triq il-Kbira;

On Sunday, 12th July, 2026, from 5.00 p.m. to 11.30 p.m., 
through Triq Sisner, Triq San Valentinu and Triq Santa Marija.

Public transport may be affected.

Qrendi

On Sunday, 19th July, 2026, from 5.00 p.m. to 9.00 p.m., 
through Triq il-Parroċċa and Triq Rokku Buhagiar in front 
of the parish church.

Public transport will be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

26th June, 2026

AVVIŻ TAL-PULIZIJA 

Nru. 153

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija 
jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu jgħaddu 
mit-toroq imsemmija hawn taħt fid-dati u l-ħinijiet indikati.

Ħal Balzan

Nhar it-Tnejn, 6 ta’ Lulju, 2026, mis-7.00 p.m. sal-11.59 
p.m., minn Pjazza Bertu Fenech, Triq l-Għerusija, Triq 
Sigismondo Dimech, Triq Balaguer, Triq iz-Zekkuk, Triq 
Santa Marija u Triq Idmejda.

Nhar il-Erbgħa, 8 ta’ Lulju, 2026, mis-7.30 p.m. sal-11.59 
p.m., minn Triq San Franġisk, Triq il-Kbira, Triq Birbal, Vjal 
Sir Michelangelo Refalo, Vjal il-Bon Pastur, Triq il-Paguni, 

POLICE NOTICE

No. 153

In virtue of Article 52(1) of the Traffic Regulation 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles from the streets mentioned 
hereunder will be suspended on the dates and times indicated.

Ħal Balzan

On Monday, 6th July, 2026, from 7.00 p.m. to 11.59 
p.m., through Pjazza Bertu Fenech, Triq l-Għerusija, Triq 
Sigismondo Dimech, Triq Balaguer, Triq iz-Zekkuk, Triq 
Santa Marija and Triq Idmejda.

On Wednesday, 8th July, 2026, from 7.30 p.m. to 11.59 
p.m., through Triq San Franġisk, Triq il-Kbira, Triq Birbal, 
Vjal Sir Michelangelo Refalo, Vjal il-Bon Pastur, Triq il-
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Paguni, Triq il-Qarċilla, Triq il-Karenza, Triq B. Bontadini, 
Triq P. P. Castagna, Triq il-Kannizzata, Triq il-Ferrovija 
l-Qadima, Triq il-Kardinal Cardijn and Triq Idmejda.

On Thursday, 9th July, 2026, from 6.00 p.m. to 11.59 
p.m., through Triq Papa Alessandru VII, Triq San Valentinu, 
Triq il-Kbira, Pjazza Bertu Fenech and Triq it-Tliet Knejjes.

On Friday, 10th July, 2026, from 8.00 p.m. to 11.59 p.m., 
through Triq San Valentinu, Triq Sisner, Triq Idmejda and 
Triq Santa Marija.

From 8.00 p.m. of Friday, 10th July, 2026 to 1.00 a.m. 
of Saturday, 11th July, 2026, through Pjazza Bertu Fenech, 
Triq it-Tliet Knejjes, Triq Mons. F.X. Zahra, Triq Antonio 
Micallef, Triq Ġulju Cauchi, Wied Ħal Balzan (Buontempo 
Estate), Triq it-Tabib J. Zammit, Triq il-Providenza, Wied Ħal 
Balzan and Triq il-Kbira.

On Saturday, 11th July, 2026, from midnight to 1.30 a.m., 
through Triq il-Kbira.

On Saturday, 11th July, 2026, from 4.30 p.m. to 7.00 p.m., 
through Triq it-Tliet Knejjes.

On Saturday, 11th July, 2026, from 7.30 p.m. to 11.59 
p.m., through Triq San Valentinu.

On Saturday, 11th July, 2026, from 4.30 p.m. to 11.59 
p.m., through Pjazza Bertu Fenech.

Public transport will not be diverted.

Gudja

On Friday, 10th July, 2026, from 6.00 p.m. to 9.00 p.m., 
through Triq San Mark and Triq il-Magħsar.

Public transport will not be affected.

Ħal Għaxaq

From 3.00 p.m. of Friday, 10th July, 2026 to 1.00 a.m. of 
Saturday, 11th July, 2026; from 3.00 p.m. of Thursday, 30th 
July, 2026 to 1.00 a.m. of Friday, 31st July, 2026; from 3.00 
p.m. of Friday, 31st July, 2026 to 1.00 a.m. of Saturday, 1st 
August, 2026; and from 3.00 p.m. of Saturday, 8th August, 
2026 to 1.00 a.m. of Sunday, 9th August, 2026, through 
Triq Santa Marija including the parts in front of and behind 
the church, the part in front of the club in Triq Gio Marija 
Farrugia and Vjal il-Labour from in front of the local council 
to the square;

Triq il-Qarċilla, Triq il-Karenza, Triq B. Bontadini, Triq P. P. 
Castagna, Triq il-Kannizzata, Triq il-Ferrovija l-Qadima, Triq 
il-Kardinal Cardijn u Triq Idmejda.

Nhar il-Ħamis, 9 ta’ Lulju, 2026, mis-6.00 p.m. sal-11.59 
p.m., minn  Triq Papa Alessandru VII, Triq San Valentinu, 
Triq il-Kbira, Pjazza Bertu Fenech u Triq it-Tliet Knejjes.

Nhar il-Ġimgħa, 10 ta’ Lulju, 2026, mit-8.00 p.m. sal-
11.59 p.m., minn Triq San Valentinu, Triq Sisner, Triq Idmejda 
u Triq Santa Marija.

Mit-8.00 p.m. tal-Ġimgħa, 10 ta’ Lulju, 2026 sas-1.00 
a.m. tas-Sibt, 11 ta’ Lulju, 2026, minn Pjazza Bertu Fenech, 
Triq it-Tliet Knejjes, Triq Mons. F.X. Zahra, Triq Antonio 
Micallef, Triq Ġulju Cauchi, Wied Ħal Balzan (Buontempo 
Estate), Triq it-Tabib J. Zammit, Triq il-Providenza, Wied Ħal 
Balzan u Triq il-Kbira.

Nhar is-Sibt, 11 ta’ Lulju, 2026, minn nofsillejl sas-1.30 
a.m., minn Triq il-Kbira.

Nhar is-Sibt, 11 ta’ Lulju, 2026, mill-4.30 p.m. sas-7.00 
p.m., minn Triq it-Tliet Knejjes.

Nhar is-Sibt, 11 ta’ Lulju, 2026, mis-7.30 p.m. sal-11.59 
p.m., minn Triq San Valentinu.

Nhar is-Sibt, 11 ta’ Lulju, 2026, mill-4.30 p.m. sal-11.59 
p.m., minn Pjazza Bertu Fenech.

It-trasport pubbliku mhux se jkun devjat.

Il-Gudja

Nhar il-Ġimgħa, 10 ta’ Lulju, 2026, mis-6.00 p.m. sad-9.00 
p.m., minn Triq San Mark u Triq il-Magħsar.

It-trasport pubbliku mhux se jkun affettwat.

Ħal Għaxaq

Mit-3.00 p.m. tal-Ġimgħa, 10 ta’ Lulju, 2026 sas-1.00 
a.m. tas-Sibt, 11 ta’ Lulju, 2026; mit-3.00 p.m. tal-Ħamis, 30 
ta’ Lulju, 2026 sas-1.00 a.m. tal-Ġimgħa, 31 ta’ Lulju, 2026; 
mit-3.00 p.m. tal-Ġimgħa, 31 ta’ Lulju, 2026 sas-1.00 a.m. 
tas-Sibt, l-1 ta’ Awwissu, 2026; u mit-3.00 p.m. tas-Sibt, 8 ta’ 
Awwissu, 2026 sas-1.00 a.m. tal-Ħadd, 9 ta’ Awwissu, 2026, 
minn Triq Santa Marija inkluż il-partijiet ta’ quddiem u wara 
l-knisja, il-parti quddiem il-każin fi Triq Gio Marija Farrugia 
u Vjal il-Labour minn quddiem il-kunsill lokali sal-pjazza;
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Mit-3.00 p.m. tat-Tlieta, 21 ta’ Lulju, 2026 sas-2.00 a.m. 
tal-Erbgħa, 22 ta’ Lulju, 2026, u mit-3.00 p.m. tal-Ġimgħa, 
24 ta’ Lulju, 2026 sas-2.00 a.m. tas-Sibt, 25 ta’ Lulju, 2026, 
minn Triq il-Labour minn Dawret Ħal Għaxaq sal-mużew 
tal-bniet, Triq il-Barbazzal u Misraħ San Ġużepp.

It-trasport pubbliku mhux se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-26 ta’ Ġunju, 2026

From 3.00 p.m. of Tuesday, 21st July, 2026 to 2.00 a.m. 
of Wednesday, 22nd July, 2026, and from 3.00 p.m. of Friday, 
24th July, 2026 to 2.00 a.m. of Saturday, 25th July, 2026, 
through Triq il-Labour from Dawret Ħal Għaxaq to the girls’ 
doctrine museum, Triq il-Barbazzal and Misraħ San Ġużepp.

Public transport will not be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

26th June, 2026

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 111 tal-2026

Xogħlijiet ta’ scientific coring fis-Sikka l-Bajda

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara li se jsir scientific coring fis-Sikka l-Bajda 
– ġewwa Bunkering Area 1.

Is-scientific coring se jsir minn Jack Up Sea Seven 7, 
u żewġ (2) workboats se jassistuh.  Il-bastimenti se juru 
dwal u forom xierqa skont ir-Regoli Internazzjonali għall-
Prevenzjoni ta’ Kolliżjonijiet fuq il-Baħar 1972 (COLREGS), 
kif emendati.

Is-scientific coring f’din iż-żona huwa skedat li jibda 
nhar l-Erbgħa, l-1 ta’ Lulju, 2026, u, jekk it-temp jippermetti, 
huma mistennija li jitlestew sal-Ġimgħa, 17 ta’ Lulju, 2026.

Diversi cores se jitneħħew minn ġewwa ż-żona mdawra 
mill-punti A, B, C, D, E, F, G, H u I, kif muri fis-sit elettroniku 
ta’ Transport Malta (www.transport.gov.mt).

Pożizzjoni	 Latitudni (T)	 Lonġitudni (L)

    A		  36°00’.106	 014°23’.461
    B		  36°00’.099	 014°23’.473
    C		  36°00’.095	 014°23’.478
    D		  36°00’.078	 014°23’.502
    E		  36°00’.073	 014°23’.507
    F		  36°00’.103	 014°23’.489
    G		  36°00’.106           014°23’.492
    H		  36°00’.110	 014°23’.497
    I		  36°00’.117	 014°23’.506

Minħabba x-xogħlijiet imsemmija hawn fuq, in-
navigazzjoni ġewwa dawn iż-żoni se tkun ristretta u d-dħul 
ikun permess biss bi ftehim u permess tal-kuntrattur fuq is-
sit. 

TRANSPORT MALTA

Local Notice to Mariners No. 111 of 2026

Scientific coring works at Sikka l-Bajda

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that scientific coring works will take place 
at is-Sikka l-Bajda ‒ within Bunkering Area 1.

The coring operations will be carried out from Jack Up 
Sea Seven 7, which two (2) workboats will assist.  The vessels 
will display appropriate lights and shapes in compliance 
with the requirements of the International Regulations for 
the Prevention of Collisions at Sea 1972 (COLREGS) as 
amended.

The coring operations, in this area, are scheduled to 
commence on Wednesday, 1st July, 2026, and, weather 
permitting, are estimated to be completed by Friday, 17th 
July, 2026.

Several cores will be lifted from within the area bounded 
by points A, B, C, D, E, F, G, H and I, as shown within 
the hatched area on the chart found on the Transport Malta 
website (www.transport.gov.mt).

Position	 Latitude (N)	 Longitude (E)

    A		  36°00’.106	 014°23’.461
    B		  36°00’.099	 014°23’.473
    C		  36°00’.095	 014°23’.478
    D		  36°00’.078	 014°23’.502
    E		  36°00’.073	 014°23’.507
    F		  36°00’.103	 014°23’.489
    G		  36°00’.106           014°23’.492
    H		  36°00’.110	 014°23’.497
    I		  36°00’.117	 014°23’.506

Due to the above-mentioned works, navigation within the 
said areas will be restricted and entry will only be permitted 
following agreement and permission from the contractor on- 
site.
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Masters and operators of vessels are advised to keep a 
sharp lookout, and navigate with caution and at slow speed 
when in the vicinity of the marked area. 

They are to comply with instructions given by Valletta 
Port Control (Valletta VTS) on VHF Channel 12.

Chart affected: BA 194, 2537

26th June, 2026

TRANSPORT MALTA

Local Notice to Mariners No. 112 of 2026

Temporary shifting of pontoon ‒ Marsaxlokk

The Ports and Yachting Directorate, Transport Malta, 
hereby notifies mariners and vessel owners of a temporary 
relocation of the pontoon due to ongoing dredging works in 
Marsaxlokk.

The pontoon, currently located at position A (coordinates 
below), will be shifted to position B (near the Dellimara 
Power Station):

          Latitude (N)	 Longitude (E)
	
Current pontoon A, centred on the following position: 

35° 50’.404 		  014° 32’.776 

New pontoon B, centred on the following position:	

35° 50’.062		  014°33’.132	

This relocation is temporary, and the pontoon is expected 
to return to its original charted position A, by Monday, 31st 
August, 2026.

All positions are referred to WGS 84 DATUM.

Charts affected: BA 36, 2538

26th June, 2026

TRANSPORT MALTA

Local Notice to Mariners No. 113 of 2026

Fireworks display (Chinese cakes) from the 
foreshore at Manoel Island

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that a 3-minute Chinese cakes fireworks 

Il-kaptana u l-operaturi tal-bastimenti huma avżati biex 
joqogħdu attenti u jinnavigaw b’kawtela u b’veloċità baxxa 
meta jkunu fil-viċinanza taż-żona mmarkata. 

Huma għandhom josservaw l-istruzzjonijiet mogħtija minn 
Valletta Port Control (Valletta VTS) fuq VHF Channel 12.

Charts affettwati: BA 194, 2537

Is-26 ta’ Ġunju, 2026

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 112 tal-2026

Bidla temporanja tal-pontun ‒ Marsaxlokk

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jinforma lill-baħħara u lill-propjetarji tal-bastimenti dwar 
rilokazzjoni temporanja tal-pontun minħabba xogħlijiet ta’ 
tħammil li għadhom għaddejjin f’Marsaxlokk.

Il-pontun, li bħalissa jinsab fil-pożizzjoni A (il-kordinati 
hawn taħt), se jiġi mċaqlaq għall-pożizzjoni B (viċin il-
Power Station ta’ Dellimara):

        Latitudni (T)	 Lonġitudni (L)	

Il-pontun attwali A, ċentrat fuq il-pożizzjoni li ġejja: 	

35° 50’.404 		  014° 32’.776 

Pontun ġdid B, ċentrat fuq il-pożizzjoni li ġejja:	
	

35° 50’.062		  014°33’.132	

Din ir-rilokazzjoni hija temporanja, u l-pontun mistenni 
jirritorna għall-pożizzjoni oriġinali A, sal-Ġimgħa, 31 ta’ 
Awwissu, 2026.

Il-pożizzjonijiet kollha huma rreferuti għal WGS 84 
DATUM.

Charts affettwati: BA 36, 2538

Is-26 ta’ Ġunju, 2026

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 113 tal-2026

Wirja ta’ logħob tan-nar (Chinese cakes) 
mix-xatt ta’ Manoel Island

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
javża lill-baħħara li se ssir wirja ta’ logħob tan-nar ta’ 3 
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minuti Chinese cakes mix-xatt ta’ Manoel Island fid-Daħla 
ta’ Tas-Sliema nhar il-Ħadd, 28 ta’ Ġunju, 2026, fil-11.00 
p.m. Il-wirja se tkun iċċentrata fil-punt A kif muri fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt) fil-
pożizzjoni approssimativa li ġejja:

	 Latitudni (T)	    Lonġitudni (L)

A	     35° 54’.203	      014° 30’.425

Minħabba dan ta’ hawn fuq, il-baħħara huma avżati 
jibqgħu 60 metru ’l bogħod minn punt A fid-data u l-ħin 
imsemmija hawn fuq. 

Kull bastiment li jkun irmiġġat fiż-żona murija fis-sit 
elettroniku ta’ Transport Malta (www.transport.gov.mt) 
għandu jitneħħa fid-data u l-ħin imsemmi hawn fuq.

Transport Malta ma taċċetta l-ebda responsabbiltà għal 
kwalunkwe ħsara kkawżata mill-wirjiet tan-nar lil kwalunkwe 
bastiment u l-apparat anċillier tiegħu, kemm jekk dan il-
bastiment u l-apparat anċillier tiegħu jitħallew ġewwa żona 
ta’ sigurtà ta’ 60 metru, jew barra minn dik iż-żona ta’ sigurtà, 
mill-punt minn fejn se jinħaraq l-logħob tan-nar.

Il-baħħara kollha għandhom josservaw kwalunkwe 
struzzjoni mogħtija fuq VHF Channel 12 u/jew 16, minn 
Valletta VTS u minn kwalunkwe uffiċjal tal-infurzar fuq il-post.

Chart affettwata: BA 177

Is-26 ta’ Ġunju, 2026

TRANSPORT MALTA

Avviż Lokali lill-Baħħara Nru 114 tal-2026

Wirja tan-Nar – Festa Madonna tas-Sacro Cuor – Tas-
Sliema ‒ 2026

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jgħarraf lill-baħħara li se jsiru wirjiet ta’ logħob tan-nar fid-
Daħla ta’ Tas-Sliema, il-Port ta’ Marsamxett.

Il-logħob tan-nar tal-ajru se jinħaraq minn Manoel Island 
fil-punti A u B, kif muri fis-sit elettroniku ta’ Transport Malta 
(www.transport.gov.mt), fid-dati u l-ħinijiet li ġejjin:

	

Nhar is-Sibt, 4 ta’ Lulju, 2026, mill-10.00 p.m. sa 
nofsillejl.

Nhar il-Ħadd, 5 ta’ Lulju, 2026, mis-7.00 p.m. sad-9.30 p.m.

Il-logħob tan-nar tal-art se jinħaraq mix-Xatt ta’ Tas-
Sliema tul il-linja X sa Y, kif muri fis-sit elettroniku ta’ 

display will be held from the foreshore at Manoel Island in 
Id-Dahla ta’ Tas-Sliema on Sunday, 28th June, 2026, at 11.00 
p.m. The display will be centred at point A as shown in the 
chart found on the Transport Malta website (www.transport.
gov.mt) in the approximate following position:

	    Latitude (N)	    Longitude (E) 

A	     35° 54’.203	     014° 30’.425

In view of the above, mariners are advised to keep 60 
meters away from point A on the abovementioned date and 
time.

Any boats berthed within the area shown in the chart 
found on the Transport Malta website (www.transport.gov.mt) 
are to be removed during the above-mentioned date and time.

Transport Malta will accept no liability whatsoever for 
any damage caused by the firework displays to any vessel 
and her ancillary equipment, whether such vessel and her 
ancillary equipment are left within the 60 meters safety 
zone, or outside such safety zone, from the point from which 
the fireworks are let off.

All mariners are to comply with any instructions given 
on VHF Channel 12 and/or 16, by Valletta VTS and by any 
enforcement personnel on-site.

Chart affected: BA 177

26th June, 2026

TRANSPORT MALTA

Local Notice to Mariners No. 114 of 2026

Fireworks Display – Feast of Our Lady of Sacro Cuor – 
Tas-Sliema ‒ 2026

The Ports and Yachting Directorate, Transport Malta, 
notifies Mariners that firework displays will be let off in Id-
Daħla ta’ Tas-Sliema, Marsamxett Harbour.

Aerial fireworks will be let off from Manoel Island at 
points A and B, as shown on the chart found on the Transport 
Malta website (www.transport.gov.mt), on the following 
dates and times:

 
On Saturday, 4th July, 2026, from 10.00 p.m. to midnight.

On Sunday, 5th July, 2026, from 7.00 p.m. to 9.30 p.m.

Ground fireworks will be let off from Ix-Xatt ta’ Tas-
Sliema along the line X to Y, as shown in the chart found on 
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Transport Malta (www.transport.gov.mt), fid-dati u l-ħinijiet 
li ġejjin:

Nhar is-Sibt, 4 ta’ Lulju, 2026, mill-10.45 p.m. sas-1.00 
a.m. tal-Ħadd, 5 ta’ Lulju, 2026.

			 
                        Latitudni (T)     	 Lonġitudni (L)

	 A	 35° 54’.325	 014° 30’.255
	 B	 35° 54’.325	 014° 30’.282
	 X	 35° 54’.521	 014° 30’.215
	 Y	 35° 54’.529	 014° 30’.252

Fid-dawl ta’ dan ta’ hawn fuq, il-baħħara huma infurmati 
li n-navigazzjoni sa 200 metru mill-punti A u B, u 50 metru 
mill-punti X u Y, fil-Port ta’ Marsamxett se tkun ipprojbita 
fid-dati u l-ħinijiet imsemmija.

L-inġenji kollha rmiġġati fiż-żoni indikati kif muri fis-
sit elettroniku ta’ Transport Malta (www.transport.gov.mt) 
għandhom jitneħħew fid-dati u l-ħinijiet imsemmija hawn 
fuq tal-logħob tan-nar.

Transport Malta ma taċċetta l-ebda responsabbiltà 
għal kwalunkwe ħsara kkawżata mill-logħob tan-nar lil xi 
bastiment u t-tagħmir anċillari tiegħu, kemm jekk dak il-
bastiment u t-tagħmir anċillari tiegħu jitħallew fiż-żona ta’ 
sigurtà, jew barra dik iż-żona ta’ sigurtà, mill-punt minn fejn 
jinħaraq il-logħob tan-nar.

Il-baħħara għandhom josservaw kwalunkwe struzzjonijiet 
maħruġa fuq VHF Channel 12 u/jew 16 minn Valletta VTS.

Chart affettwata: BA 177	

Is-26 ta’ Ġunju, 2026

the Transport Malta website (www.transport.gov.mt), on the 
following dates and times:

On Saturday, 4th July, 2026, from 10.45 p.m. to 1.00 a.m. 
of Sunday, 5th July, 2026.

                     	 Latitude (N)	 Longitude (E)

	 A	 35° 54’.325	 014° 30’.255
	 B	 35° 54’.325	 014° 30’.282
	 X	 35° 54’.521	 014° 30’.215
	 Y	 35° 54’.529	 014° 30’.252

In view of the above, mariners are informed that 
navigation within 200 meters from points A and B, and 50 
meters from points X and Y, at Marsamxett Harbour will be 
prohibited on the mentioned dates and times.

All craft moored within the indicated areas as shown 
in the chart found on the Transport Malta website (www.
transport.gov.mt) are to be removed on the above-mentioned 
dates and times of the fireworks displays.

Transport Malta will accept no liability whatsoever for 
any damage caused by the firework displays to any vessel 
and her ancillary equipment, whether such vessel and her 
ancillary equipment are left within the safety zone, or outside 
such safety zone, from the point from which the fireworks 
are let off.

Mariners are to comply with any instructions issued on 
VHF channel 12 and/or 16 by Valletta VTS.

Chart affected: BA 177

26th June, 2026

TRANSPORT MALTA

Avviż lill-Baħħara Nru 38 tal-2026

Taħriġ ta’ sparar attiv fir-Ranges ta’ Pembroke – 23, 24 u 
26 ta’ Ġunju, 2026 ‒ Sigħat estiżi

Id-Direttorat tal-Portijiet u l-Yachting, Transport Malta, 
jinforma li b’żieda ma’Avviż lill-Baħħara Nru 24 tal-2021, 
il-Forzi Armati ta’ Malta se jwettqu taħriġ ta’ sparar attiv nhar 
it-Tlieta, 23 ta’ Ġunju, 2026, b’sigħat estiżi bejn is-7.00 a.m. 
u t-8.00 a.m. (ħin lokali), u nhar l-Erbgħa, 24 u l-Ġimgħa, 
26 ta’ Ġunju, 2026, b’sigħat estiżi bejn is-6.00 a.m. u t-8.00 
a.m. (ħin lokali).

Messaġġ Sécurité se jinħareġ fuq VHF Channel 12, u/jew 
16 minn Valletta VTS, kif meħtieġ.

Iż-żoni tal-eżerċizzju (LM-D6) huma delinjati mis-settur 
ABC. 

TRANSPORT MALTA

Notice to Mariners No. 38 of 2026

Live firing practice at Pembroke Ranges – 23rd, 24th and 
26th June, 2026 ‒ Extended hours

The Ports and Yachting Directorate, Transport Malta, 
notifies that further to Notice to Mariners No. 24 of 2021, the 
Armed Forces of Malta will carry out live firing practice on 
Tuesday, 23rd June, 2026, with extended hours between 7.00 
a.m. and 8.00 a.m. (local time), and on Wednesday, 24th and 
Friday, 26th June, 2026, with extended hours between 6.00 
a.m. and 8.00 a.m. (local time).

A Sécurité message will be issued on VHF Channels 12, 
and/or 16 by Valletta VTS, accordingly.

The exercise area (LM-D6) is delineated by sector ABC. 
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Mill-Pożizzjoni A	
			 
	 Latitudni (T)	 Lonġitudni (L) 
  
A	 35° 55’.540	 014° 28’.320 (Punt ċentrali fuq
				              l-art), raġġ ta’ 4 mili 
				            nawtiċi għal 
				            punti
B	 35° 59’.460	 014° 27’.150 u
C	 35° 58’.290	 014° 32’.190

Il-limiti huma indikati fuq charts BA 194, 2537 u 2538.
	
Waqt it-taħriġ ta’ sparar attiv se jittajru bnadar ħomor (daqs 

approssimattiv ta’ 2.5m x 2m) mill-limiti tal-art.  Wara nżul 
ix-xemx, minflok il-bnadar ħomor, se jkun hemm dwal ħomor 
u se jkun hemm żewġ bastimenti tas-sigurtà b’dwal blu fuq 
kull naħa, biex jindikaw il-limiti taż-żona. Il-baħħara huma 
mwissija biex iżommu mill-inqas 4 mili nawtiċi ’l bogħod 
mix-xatt meta jintlemħu l-bnadar jew il-bastimenti tas-sigurtà.

Barra minn hekk, kwalunkwe struzzjoni mogħtija fuq 
VHF Channel 12 u/jew 16 mill-Valletta Port Control (Valletta 
VTS) u mill-Forzi Armati ta’ Malta, għandha tiġi segwita 
b’mod strett.

Charts affettwati: BA 2538, 2537, 194

Pożizzjonijiet b’referenza għal WGS 84 DATUM

Is-26 ta’ Ġunju, 2026

From Position A
				  
	 Latitude (N)	 Longitude (E)  
 
A	 35° 55’.540	 014° 28’.320 (Centre point on
				             land), a radius of 4
				             nautical miles to 
				             points
B	 35° 59’.460	 014° 27’.150 and
C	 35° 58’.290	 014° 32’.190

Limits are indicated on BA charts 194, 2537 and 2538.
	
During the live firing practice, red flags (approximate 

size 2.5m x 2m), will be flown from the shore limits.  After 
sunset, instead of the red flags, there will be red lights and 
there will be two safety vessels with blue lights on each side, 
to indicate the limits of the area. Mariners are warned to keep, 
as a minimum, 4 Nautical miles off the coast when the flags 
or safety vessels are sighted.

Moreover, any instructions given on VHF Channels 12 
and/or 16 by Valletta Port Control (Valletta VTS) and by the 
Armed Forces of Malta, are to be strictly observed.

Charts affected: BA 2538, 2537, 194

Positions referred to WGS 84 DATUM

26th June, 2026

KUNSILL MALTI GĦALL-ARTI

Maniġer tal-Accounts u l-Amministrazzjoni 
fi ħdan il-Kunsill Malti għall-Arti

Sejħa għas-Servizz

Deskrizzjoni tas-Servizz

Il-Maniġer tal-Accounts u l-Amministrazzjoni se j/
tagħmel parti mid-Direttorat għar-Relazzjonijiet Kulturali 
Internazzjonali u l-Avvenimenti fi ħdan il-Kunsill Malti għall-
Arti u se j/tkun responsabbli għall-ġestjoni finanzjarja ġenerali 
tal-portafoll internazzjonali tal-Kunsill Malti għall-Arti.

Filwaqt li j/taħdem mill-qrib mad-Direttur/Direttriċi 
(Relazzjonijiet Kulturali Internazzjonali u Avvenimenti) 
fil-Kunsill Malti għall-Arti, u j/tikkolabora mat-Tim, hu/
hi se j/tikkontribwixxi għall-viżjoni tal-programm tal-
Internazzjonalizzazzjoni tal-Kunsill Malti għall-Arti, 
b’fowkus speċifiku fuq il-finanzi li jirrelataw ma’ inizjattivi 
li jagħmlu parti mill-portafoll tal-Istrateġija tal-Kunsill 
Malti għall-Arti, il-parteċipazzjoni ta’ Malta f’avvenimenti 
internazzjonali u f’kollaborazzjonijiet kulturali.

ARTS COUNCIL MALTA

Accounts and Administration Manager
at Arts Council Malta

Call for Service

Service Description

The Accounts and Administration Manager forms part of 
the International Cultural Relations and Events Directorate 
at Arts Council Malta and will be responsible for the overall 
financial management of Arts Council Malta’s International 
portfolio. 

Working closely with the Director (International 
Cultural Relations and Events) at Arts Council Malta, and 
in collaboration with the Team, she/he will contribute to 
the vision of Arts Council Malta’s Internationalisation 
programme, with a specific focus on finances relating to 
initiatives forming part of Arts Council Malta’s Strategy 
portfolio, Malta’s participation in international events and 
cultural collaborations.
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Main Duties and Responsibilities
 
To assist in the administrative and budget management 

of the Internationalisation team;

To collaborate with Finance to align strategies and advise 
the Internationalisation team on financial matters in their 
specific line of work;

To work hand in hand with Internationalisation team and 
support in the collaborations with International networks 
such as IFACCA, EUNIC, IETM, etc;

To actively assist in the successful delivery of 
International cultural events held in collaboration with 
Maltese Embassies abroad, and those organised by the 
EUNIC Clusters worldwide and other networks;

To monitor and oversee budgets for all projects across 
budgets and line votes, preparing and delivering budget 
reports when requested;

To monitor and oversee the Support Administrator’s 
work, ensuring that all tasks are carried out efficiently and 
in full compliance with internal organisational guidelines as 
well as applicable government regulations and procedures.

To manage record keeping and archiving processes, 
both physical and digital, ensuring that documentation is 
accurately maintained, securely stored, and easily retrievable 
in line with established standards and audit requirements.

To remain up to date with current policies, procedures, 
and regulatory requirements, proactively identifying any 
updates or changes and ensuring that these are reflected in 
day-to-day operations and communicated where necessary.

To issue invoices and oversee the management, 
coordination and the implementation of the financial plans 
relating to international programmes and initiatives, and all 
related marketing and PR.

To assist in international large-scale events such as at the 
Venice Biennale, the London Design Biennale, the Gwangju 
Biennale and other events; 

To address and resolve issues related to accounts in an 
efficient and timely manner.

To mediate between suppliers and the Council to resolve 
any disputes or challenges.

Id-Dmirijiet u r-Responsabbiltajiet Ewlenin

J/Tassisti fil-ġestjoni amministrattiva u tal-baġit tat-tim 
tal-Internazzjonalizzazzjoni;

J/Tikkolabora mad-Dipartiment tal-Finanzi biex j/tallinja 
l-istrateġiji u j/tagħti pariri fuq kwistjonijiet finanzjarji lit-
tim tal-Internazzjonalizzazzjoni fil-linja tax-xogħol speċifika 
tagħhom;

J/Taħdem id f’id mat-tim tal-Internazzjonalizzazzjoni u j/
tappoġġa l-kollaborazzjonijiet man-networks internazzjonali 
bħall-IFACCA, EUNIC, IETM, eċċ;

J/Tassisti b’mod attiv fit-twassil ta’ suċċess ta’ avvenimenti 
kulturali internazzjonali li jsiru f’kollaborazzjoni mal-
ambaxxati ta’ Malta f’pajjiżi barranin, kif ukoll l-avvenimenti 
organizzati mill-Clusters ta’ EUNIC madwar id-dinja u 
f’networks oħrajn;

J/Tissorvelja l-baġits għall-proġetti kollha fil-baġits u 
line votes, u j/tipprepara u j/twassal ir-rapporti tal-baġit meta 
mitlub/a;

J/Tissorvelja x-xogħol tal-Amministratur tal-Appoġġ 
filwaqt li j/tiżgura li x-xogħlijiet kollha jsiru b’mod effiċjenti 
u f’konformità sħiħa mal-linji gwida organizzazzjonali 
interni kif ukoll mar-regolamenti u l-proċeduri applikabbli 
tal-gvern;

J/Timmaniġġja ż-żamma tar-rekords u l-proċessi tal-
arkivjar, kemm dawk fiżiċi kif ukoll diġitali filwaqt li j/tiżgura 
li d-dokumentazzjoni tinżamm b’mod preċiż, tinħażen 
b’mod sikur, u tista’ terġa’ tinkiseb faċilment f’konformità 
mal-istandards stabbiliti u r-rekwiżiti tal-awditjar;

J/Tibqa’ aġġornat/a mal-politiki, proċeduri, u rekwiżiti 
regolatorji kurrenti, u j/tidentifika b’mod proattiv kwalunkwe 
aġġornament jew bidla u j/tiżgura li dawn ikunu riflessi fl-
operati ta’ kuljum, u jiġu kkomunikati fejn meħtieġ;

J/Toħroġ fatturi u j/tissorvelja l-ġestjoni, il-koordinazzjoni 
u l-implimentazzjoni tal-pjanijiet finanzjarji li jirrelataw 
mal-programmi u inizjattivi internazzjonali, u tal-materjal 
kollu relatat mal-marketing u r-relazzjonijiet pubbliċi;

J/Tassisti f’avvenimenti internazzjonali fuq skala kbira 
bħalma huma l-Biennale ta’ Venezja, il-London Design 
Biennale, il-Biennale ta’ Gwangju u avvenimenti oħrajn;

J/Tindirizza u j/ssolvi kwistjonijiet relatati mal-kontijiet 
b’mod effiċjenti u fil-ħin;

J/Tiffaċilita l-kwistjonijiet bejn il-fornituri u l-Kunsill 
biex jissolvew kwalunkwe kwistjoni jew sfida;
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J/tassisti fit-twassil ta’ tragwardi u riżultati ta’ proġetti 
tal-programmi u inizjattivi internazzjonali tal-KMA fir-
rigward ta’ perjodi ta’ żmien u indikaturi stabbiliti sabiex j/
tiżgura li dawn jitwasslu b’suċċess;

J/tassisti fl-iżvilupp ta’ strateġiji tal-ICRD biex dawn 
jallinjaw mal-Istrateġija u l-għanijiet usa’ tal-Kunsill;

J/tassisti fil-kitba ta’ korrispondenza, sejħiet miftuħa, 
proposti, u rapporti ta’ proġetti internazzjonali;

J/tassisti fil-prokurament u l-amministrazzjoni, kif 
meħtieġ.

Dmirijiet Oħrajn, kif assenjati

Din id-deskrizzjoni tax-xogħol mhijiex neċessarjament 
lista eżawrjenti ta’ dmirijiet iżda l-għan tagħha hu li jirrifletti 
firxa ta’ dmirijiet li se j/twettaq il-Maniġer tal-Accounts 
u l-Amministrazzjoni. Id-deskrizzjoni tax-xogħol tista’ 
tiġi riveduta minn żmien għal żmien u tista’ tiġi emendata 
fid-dawl tal-esperjenza u f’konsultazzjoni mad-Direttur/
Direttriċi (Relazzjonijiet Kulturali Internazzjonali u 
Avvenimenti).

Se jingħataw taħriġ xieraq, onboarding u gwida dwar 
il-proċeduri tal-KMA, is-sistemi interni, is-strutturi 
governattivi, u l-proċessi u r-regolamenti applikabbli tas-
settur pubbliku.

Kwalifiki, Ħiliet u Esperjenza meħtieġa

Sad-data u l-ħin tal-applikazzjoni, il-kandidat/a irid 
ikollu/ikollha fil-pussess tiegħu/tagħha l-kwalifiki u 
l-esperjenzi deskritti hawn taħt, bħala minimu:

Livell ta’ edukazzjoni terzjarja (Grad Universitarju fil-
Kontabilità jew ikkwalifikat/a bl-ACCA) u jkollu/ha warrant 
bħala Kontabilist Pubbliku ĊĊertifikat kif ukoll ħames (5) 
snin ta’ esperjenza ta’ xogħol rilevanti.

Kif ukoll ikollu/ha

Komunikazzjoni eċċellenti (kemm verbali kif ukoll bil-
kitba) bl-Ingliż u bil-Malti u preferibbilment bit-Taljan ukoll;

Għarfien tas-setturi kulturali u kreattivi;

Networker eċċellenti b’ħiliet interpersonali u ħiliet ta’ 
servizz tal-klijenti;

Għarfien ġenerali tal-proċeduri tal-uffiċċju u ta’ kitba fuq 
affarijiet kummerċjali;

Ħiliet organizzattivi u amministrattivi b’saħħithom, 
b’livell għoli ta’ attenzjoni għad-dettalji;

To assist in achieving project milestones and deliverables 
of ACM’s International programmes and initiatives with 
respect to established timeframes and indicators, to ensure 
their successful delivery;

To assist in the development of ICRD strategies to align 
with the Council’s wider Strategy and goals;

To assist in the drafting of correspondence, open calls, 
proposals, and reports of international projects;

To assist in procurement and administration as required;

Other Duties as Assigned 

This job description is not necessarily an exhaustive 
list of duties but is intended to reflect a range of duties the 
Accounts and Administration Manager will perform. The job 
description may be reviewed regularly and may be changed 
in the light of experience and in consultation with the with 
the Director (International Cultural Relations and Events).

Appropriate training, onboarding, and guidance will be 
provided on ACM procedures, internal systems, governance 
structures, and applicable public sector processes and 
regulations.

Qualifications, Skills and Experience Required

By the time of application, the candidate must be in 
possession of the below qualifications and experience as a 
minimum:

a Tertiary level of education (University Degree in 
Accountancy or be ACCA qualified) and have a valid 
Certified Public Accountant Warrant plus five (5) years 
relevant work experience.

and must have

Excellent writing and verbal communication skills in 
Maltese and English and preferably also in Italian;

Knowledge of the cultural and creative sectors;

Excellent networker with interpersonal skills and 
customer service skills;

General awareness of office procedures and business 
writing skills;

Strong organisational and administrative skills and 
attention to detail;
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Il-ħila evidenti li j/tosserva u j/takkwista ħiliet ġodda 
li għandhom x’jaqsmu ma’ ħiliet esterni u interni ta’ 
komunikazzjoni;

Mod ta’ ħsieb kreattiv u l-abbiltà li j/taħdem taħt 
pressjoni, i/twettaq kompiti b’mod effiċjenti u j/timmaniġġja 
skadenzi qosra;

Impenn lejn is-servizz tal-klijenti u l-ġestjoni tal-kwalità.

Il-Kuntratt u Informazzjoni dwar il-Paga

Il-kandidat/a magħżul/a se j/tingħata Kuntratt ta’ Servizz 
ta’ sena (1) bil-possibbiltà li dan jiġġedded għal perjodu 
ieħor, skont il-prestazzjoni tal-kandidat/a.

Il-kandidat/a i/twieġeb għad-Direttur/Direttriċi 
(Relazzjonijiet Kulturali Internazzjonali u Avvenimenti) 
u l-Kap Eżekuttiv tal-Kunsill Malti għall-Arti u j/taħdem 
b’ħinijiet flessibbli biex j/tilħaq għad-domandi u l-ħtiġijiet 
tal-pożizzjoni. Il-kandidat/a magħżul/a se j/tkun meħtieġ/a 
isegwi/ssegwi r-regoli u r-regolamenti tas-Servizz Pubbliku 
ta’ Malta.

Il-fornitur tas-servizz li j/tintgħażel se j/tintalab j/
taħdem 30 siegħa fil-ġimgħa fil-Kunsill Malti għall-Arti 
u se j/tintalab i/tkun disponibbli għal-laqgħat bl-internet, 
fil-postijiet indikati u fl-uffiċċju. Il-fornitur tas-servizz li j/
tintgħażel se j/taħdem b’ħinijiet flessibbli u se j/tkun j/tista’ 
j/tipprovdi s-servizzi f’ħinijiet mhux skedati u mhux tas-
soltu, kif mitlub mill-esiġenzi tax-xogħol internazzjonali.

Ir-remunerazzjoni hjia dik ta’ €27,000 (eskluż il-VAT 
iżda inkluż kwalunkwe taxxi u miżati oħra) fis-sena. Barra 
minn hekk, għat-tul tal-kuntratt, il-Fornitur tas-Servizz se 
j/tirċievi Bonus tal-Prestazzjoni ta’ 10% u allowance tal-
Warrant ta’ €3,000.

Il-pagamenti jiġu pproċessati kull xahar mill-Kunsill 
Malti għall-Arti kif tasal il-fattura li jrid ikollha numru tal-
VAT validu.

Eliġibbiltà

Sal-ħin u d-data ta’ skadenza ta’ din is-sejħa għal 
applikazzjonijiet, l-applikanti għandhom ikunu:

(a) ċittadini ta’ Malta; jew

(b) ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

Demonstrated ability to observe and acquire new skills 
pertaining to external and internal communication skills;

A creative mindset and the ability to work well under 
pressure, completing tasks efficiently, and handling tight 
deadlines;

A commitment to customer service and quality 
management.

Contract and Salary information

The selected candidate will be awarded a one (1) year 
Contract for Service, with the possibility to renew for a 
further period, depending on his/her performance.

Answerable to the Director (International Cultural 
Relations and Events) and the Executive Chair of Arts 
Council Malta, operating with flexible hours to meet the 
demands and requirements of the position. The chosen 
candidate will be required to work within the rules and 
regulations of the Malta Public Service.

The selected service provider will be required to work 
30 hours a week based at Arts Council Malta and will be 
required to be available for meetings via internet, on-site and 
at the office. S/he will have flexible working hours and will 
be able to provide services during unscheduled or at unusual 
times as required by the exigencies of the international work.

The remuneration is €27,000 (excluding VAT but 
including any other taxes or charges) per year. In addition, 
for the duration of the contract, the Service Provider shall 
receive a Performance Bonus of  10% , and a Warrant 
allowance of €3,000.

Payments will be processed monthly by Arts Council 
Malta on receipt of an invoice with a valid VAT number.

Eligibility

By the closing time and date of this call for applications, 
applicants must be:

(a) citizens of Malta; or

(b) citizens of other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or
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(c) ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

(d) kwalunkwe persuni oħra li huma intitolati għal 
trattament ugwali bħala ċittadini Maltin f’kwistjonijiet 
ta’ impjieg  f’termini tal-liġi jew il-leġiżlazzjoni tal-UE u 
proviżjonijiet tat-trattat imsemmija hawn fuq, minħabba 
r-relazzjoni familjari ta’ dawn il-persuni msemmija 
f’paragrafu (a), (b), jew (c); jew

(e) ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
resident għal żmien twil f’Malta taħt ir-Regolament 4 tar-
Regolamenti dwar “Status ta’ Residenti għal Żmien Twil 
(Ċittadini ta’ Pajjiżi Terzi) tal-2006”, jew li jkunu ngħataw 
permess ta’ residenza taħt ir-regolament 18(3) tal-istess 
regolamenti, flimkien mal-membri tal-familja ta’ ċittadini 
ta’ pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt 
ir-“Regolamenti dwar ir-Riunifikazzjoni tal-Familji, 2007”.

(f) persuni li għandhom dokument ta’ residenza maħruġ 
skont it-termini tal-“Istatus tar-Residenza taċ-Ċittadini 
tar-Renju Unit u l-Membri tal-Familja Tagħhom f’Malta 
skont il-Ftehim tal-Ħruġ tar-Renju Unit tal-Gran Brittanja 
u l-Irlanda ta’ Fuq mill-Unjoni Ewropea u mill-Komunità 
Ewropea dwar l-Enerġija Atomika.

Il-pariri tad-Dipartiment taċ-Ċittadinanza u l-Affarijiet 
tal-Espatrijati fi ħdan l-Aġenzija ta’ Identità Malta 
għandhom jintalbu skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati li jaqgħu taħt punti (b), (ċ), (d), (e) u 
(f) imsemmija hawn fuq teħtieġ il-ħruġ ta’ liċenzja ta’ impjieg 
fil-każi li din tkun meħtieġa mill-Att dwar l-Immigrazzjoni 
u l-leġiżlazzjoni sussidjarja. F’dak il-każ, l-entità Jobsplus 
għandha tiġi kkonsultata skont il-ħtieġa dwar din il-materja.

Kif tapplika

Applikanti interessati għandhom jibagħtu ittra ta’ 
motivazzjoni flimkien ma’ CV u kopji ċċertifikati taċ-
ċertifikati tagħhom fuq (vacancies.acm@artscouncil.mt).

Id-data tal-għeluq għall-applikazzjonijiet hija l-Ħamis, 9 
ta’ Lulju, 2026 f’nofsinhar.

L-applikanti eliġibbli se jintalbu jattendu intervista ta’ 
selezzjoni.

Is-26 ta’ Ġunju, 2026

(c) citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

(d) any other persons who are entitled to equal treatment 
to Maltese citizens in matters related to employment in 
terms of the law or the above-mentioned EU legislation and 
treaty provisions, on account of their family relationship 
with persons mentioned in paragraph (a), (b) or (c); or

(e) third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
“Status of Long-Term Residents (Third Country Nationals) 
Regulations, 2006” or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the “Family Reunification 
Regulations, 2007”.

(f) persons in possession of a residence document 
issued in terms of the Residence Status of United Kingdom 
Nationals and their Family Members in Malta in accordance 
with the Agreement on the Withdrawal of the United 
Kingdom and Northern Ireland from the European Union 
and the European Atomic Energy Community Regulations.

The advice of the Department of Citizenship and 
Expatriate Affairs within the Identity Malta Agency should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), 
(d), (e) and (f) above would necessitate the issue of an 
employment licence in so far as this is required by the 
Immigration Act and subsidiary legislation. JobsPlus should 
be consulted as necessary on this issue.

How to apply

Interested applicants are required to send a motivation 
letter together with a CV and certified copies of certificates 
to (vacancies.acm@artscouncil.mt).

Closing date for applications is Thursday, 9th July, 2026, 
at noon.

Eligible applicants will be asked to sit for a selection 
interview.

26th June, 2026
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MALTA PUBLIC SERVICE

Engagement as Trainee Social Worker 
leading to appointment in the grade of Social 

Worker in the Malta Public Service

Nomenclatures denoting the male gender include also the 
female gender.

1.1 The Permanent Secretary (People and Standards), 
Office of the Prime Minister, invites applications from 
suitable full-time students from outside the Malta Public 
Service, who have successfully completed the second year of 
their ongoing MQF Level 6 course of studies or are currently 
pursuing an MQF Level 7 course of studies, in Social Work, 
leading to a full MQF Level 6 or Level 7qualification, 
respectively, from a recognised higher education institution.

1.2 This recruitment process is being undertaken to fill 
vacancies in Malta.

Terms and Conditions

2.1 The position of Trainee Social Worker is of a definite 
nature.

2.2 Trainee Social Workers will continue to pursue the 
course at the recognised higher education institution and will 
enter into a study and work experience programme within 
the Public Service.

2.3 The work experience will be conducted throughout the 
scholastic year and the summer recess according to the course 
design. Vacation leave can be availed of only during the work 
experience. Sick and vacation leave will be calculated on a 
pro-rata basis depending on the number of hours worked.

2.4 For the duration of the course, the Malta Public 
Service and the recognised higher education institution will 
collaborate to share information regarding the students’ 
studies and performance.

2.5 The salary for a Trainee Social Worker is Salary Scale 
12, which in the year 2026 is equivalent to, €23,816.00 
per annum, rising by annual increments of €354.00 up to 
a maximum of €25,940.00. Trainee Social Workers will be 
paid on a pro-rata basis according to the hours worked.

2.6 Bonus and income supplement will also be on a pro-
rata basis in accordance with the Social Security Act and 
other relevant legislation. This remuneration does not affect 
the student’s entitlement to the stipend.

2.7 Trainee Social Workers are to discuss their working 
schedule with their line Managers based on the following 
criteria:

SERVIZZ PUBBLIKU TA’ MALTA

Ingaġġ bħala Trainee Social Worker li jwassal 
għal ħatra fil-grad ta’ Social Worker

fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.1 Is-Segretarju Permanenti (Nies u Standards), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet mingħand studenti 
full-time adatti minn barra s-Servizz Pubbliku ta’ Malta, li 
temmew b’suċċess it-tieni sena tal-kors ta’ studju tagħhom 
f’Livell 6 tal-MQF jew li bħalissa qed isegwu kors ta’ studju 
f’Livell 7 tal-MQF, fis-Social Work, li jwassal għal kwalifika 
sħiħa f’Livell 6 tal-MQF jew Livell 7, rispettivament, minn 
istituzzjoni rikonoxxuta ta’ edukazzjoni ogħla.

1.2 Dan il-proċess ta’ reklutaġġ qiegħed isir sabiex 
jimtlew vakanzi f’Malta.

Termini u Kundizzjonijiet

2.1 Il-pożizzjoni ta’ Trainee Social Worker hija ta’ natura 
definita.

2.2 Trainee Social Workers jibqgħu jsegwu l-kors fl-
istituzzjoni rikonoxxuta ta’ edukazzjoni ogħla u jidħlu 
fi programm ta’ studju u esperjenza ta’ xoghol fi ħdan is-
Servizz Pubbliku.

2.3 I-esperjenza ta’ xoghol issir matul is-sena skolastika u 
waqt il-vaganzi akkademiċi tas-sajf skont it-tfassil tal-kors. Il-
vacation leave jista’  jittieħed biss waqt l-esperjenza ta’ xoghol. 
Il-leave minħabba mard u vacation leave jiġi kkalkulat fuq 
bażi prorata skont in-numru ta’ sigħat maħduma.

2.4 Sakemm idum il-kors, is-Servizz Pubbliku ta’ 
Malta u l-istituzzjoni rikonoxxuta ta’ edukazzjoni ogħla se 
jikkollaboraw biex jaqsmu informazzjoni dwar l-istudji u 
l-prestazzjoni tal-istudenti.

2.5 Is-salarju ta’ Trainee Social Worker huwa ta’ Skala 
ta’ Salarju 12, li fis-sena 2026 huwa ta’ €23,816.00 fis-sena, 
li jiżdied bi €354.00 fis-sena sa massimu ta’ €25,940.00. It-
Trainee Social Workers jitħallsu fuq bażi prorata skont is-
sigħat maħduma.

2.6 Bonus u income supplement ikunu wkoll fuq bażi 
prorata skont l-Att dwar is-Sigurta’ Soċjali u leġiżlazzjoni 
oħra rilevanti. Din ir-remunerazzjoni ma taffettwax id-dritt 
tal-istudent għall-istipendju.

2.7 Trainee Social Workers għandhom jiddiskutu l-iskeda 
tax-xogħol tagħhom mal-line managers tagħhom abbażi tal-
kriterji li ġejjin:
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October till June – 12 hours per week
July till September – 30 hours per week

During the period in which the Trainee Social Workers are 
undertaking the required work-placement hours determined 
by the recognised higher education institution as part of their 
course, the established work-experience hours required in 
this call may be temporarily deferred. The Trainee Social 
Workers are to resume the work-experience hours upon 
completion of the work-placement hours.

2.8 During the work experience applicants will be entitled 
to unpaid study leave and may absent themselves for up to 
four (4) working days prior to each examination period.

2.9 A Trainee Social Worker who successfully completes 
the course and obtains the full MQF Level 6 or MQF Level 
7 qualification in Social Work, shall automatically be 
appointed to Social Worker in Salary Scale 10 (€27,055.98 x 
€407.67 - €29,502.00 in the year 2026).

2.10 The appointment of Social Worker is subject to a 
probationary period of twelve (12) months. Appointments 
in the grade of Social Worker are on a full-time basis and 
are subject to the rules and regulations governing the 
Malta Public Service and involve the possibility of being 
transferred within the Public Service to ensure effective 
service delivery.

2.11 Appointed Social Workers will also be required to 
complete the applicable induction programme as organised 
by the Institute for the Public Services for newly recruited 
public officers.

2.12 Upon confirmation of appointment in the grade of 
Social Worker, successful attainment of a Master’s Degree 
in Social Work at MQF Level 7 (subject to a minimum of 90 
ECTS credits, or equivalent*) in Social Work, and attainment 
of a warrant to practise as Social Worker, a Social Worker 
shall be promoted to Senior Social Worker in Salary Scale 
7 (€32,158.00 x €531.17 - €35,345.02 in the year 2026) and 
continue to progress accordingly.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

Ottubru sa Ġunju – 12-il siegħa fil-ġimgħa
Lulju sa Settembru – 30 siegħa fil-ġimgħa

Matul il-perjodu li fih it-Trainee Social Workers ikunu qed 
jagħmlu is-sigħat meħtieġa ta’ work placement determinati 
mill-istituzzjoni rikonoxxuta ta’ edukazzjoni ogħla bħala 
parti mill-kors tagħhom, is-sigħat stabbiliti ta’ esperjenza 
ta’ xogħol meħtieġa f’din is-sejħa jistgħu jiġu differiti 
temporanjament. It-Trainee Social Workers għandhom 
jerġgħu jibdew is-sigħat ta’ esperjenza ta’ xogħol hekk kif 
jitlestew is-sigħat tal-work placement.

2.8 Matul l-esperjenza ta’ xogħol l-applikanti jkunu 
intitolati għal leave ta’ studju bla ħlas u jistgħu jassentu 
ruħhom sa erbat (4) ijiem ta’ xogħol qabel kull perjodu ta’ 
eżami.

2.9 Trainee Social Worker li jtemm il-kors b’suċċess u 
jikseb il-kwalifika sħiħa fil-Livell 6 tal-MQF jew fil-Livell 
7 tal-MQF fis-Social Work, jiġi maħtur awtomatikament 
għall-Social Worker fi Skala ta’ Salarju 10 (€27,055.98 x 
€407.67 - €29,502.00 fis-sena 2026).

2.10 Il-ħatra ta’ Social Worker hija suġġetta għal perjodu 
ta’ prova ta’ tnax-il (12) xahar. Il-ħatriet fil-grad ta’ Social 
Worker huma fuq bażi full-time u huma suġġetti għar-regoli 
u r-regolamenti li jirregolaw is-Servizz Pubbliku ta’ Malta 
u jinvolvu l-possibbiltà li jiġu trasferiti fi ħdan is-Servizz 
Pubbliku biex jiġi żgurat li s-servizz jingħata b’ mod effettiv.

2.11 Is-Social Workers maħtura jkunu meħtieġa wkoll li 
jtemmu l-programm ta’ induzzjoni applikabbli kif organizzat 
mill-Istitut għas-Servizzi Pubbliċi għal uffiċjali pubbliċi li 
jkunu għadhom kif ġew ingaġġati.

2.12 Mal-konferma tal-ħatra fil-grad ta’ Social Worker, 
il-kisba b’suċċess ta’ Master’s Degree f’Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS, jew ekwivalenti*) 
fis-Social Work, u l-kisba ta’ warrant biex wieħed jipprattika 
bħala Social Worker, persuna fil-grad ta’ Social Worker tiġi 
promossa għal Senior Social Worker fi Skala ta’ Salarju 7 
(€32,158.00 x €531.17 - €35,345.02 fis-sena 2026) u tkompli 
tipprogressa kif stabbilit.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 
60 krettu ECTS hija aċċettata biss bil-kunidzzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni (suġġetta 
għad-dispożizzjonijiet tal-Klawsola 5.4 tad-dokument 
tad-Dispożizjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonozzuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.
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2.13 A Social Worker in Salary Scale 10 will progress to 
Scale 9 (€28,701.02 x €447.33 - €31,385.00 in the year 2026) 
on completion of two (2) years service in the grade, subject 
to satisfactory performance and who are in possession of a 
relevant warrant to practise as a Social Worker.

2.14 A Social Worker in Salary Scale 9 will progress to 
the grade of Social Worker in Scale 8 (€30,405.02 x €486.83 
- €33,326.00 in the year 2026) on completion of three (3) 
years service as Social Worker in Salary Scale 9, subject to 
satisfactory performance.

2.15 A Social Worker in Salary Scale 8 will further 
progress to the grade of Social Worker in Scale 7 (€32,158.00 
x €531.17 - €35,345.02 in the year 2026) on completion of 
three (3) years satisfactory service in the grade of Social 
Worker in Scale 8, subject to satisfactory performance.

2.16 The Social Worker will also be entitled to such other 
benefits and subject to such other conditions and obligations 
as stipulated in the Working Conditions for Officers falling 
within the Agreement pertaining to the Social Work Class, 
including:

An Annual Non-Pensionable Allowance;
An Annual Sectoral Allowance;
Additional annual allowance;
Support in Professional Supervision Sessions; and
Continuous Professional Development.

2.17 Trainee Social Workers have assessed work 
placements hours throughout the respective course. Such 
work-placement can be carried out within the same working 
environment, however without remuneration as stated 
in Clause 2.7. This is due to the fact that it is structured 
component and part of the curriculum. Therefore, it is 
imperative that the Trainee Social Worker informs the 
respective line Managers with their work-placement 
schedules for planning purposes.

2.18 Trainee Social Workers who do not obtain the 
qualification at the end of their course of studies, shall have 
their contract as Trainee Social Workers terminated and shall 
not be appointed in the grade of Social Worker.

2.19 Selected candidates must be of conduct which is 
appropriate to the post/position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal Records 
Office or other competent authority not earlier than six (6) 
months from the closing date of this call for applications, which 
should be submitted by the selected candidate within one (1) 
week from the date of the notification of appointment.

2.20 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 

2.13 Persuna fil-grad ta’ Social Worker fi Skala ta’ Salarju 
10 titla’ fi Skala 9 (€28,701.02 x €447.33 - €31,385.00 fis-
sena 2026) wara sentejn (2) servizz fil-grad, jekk tkun qdiet 
dmirha b’ mod sodisfaċenti u jkollha warrant rilevanti biex 
tipprattika bħala Social Worker.

2.14 Persuna fil-grad ta’ Social Worker fi Skala ta’ Salarju 
9 titla’ fil-grad ta’ Social Worker fi Skala 8 (€30,405.02 x 
€486.83 - €33,326.00 fis-sena 2026) wara tliet (3) snin 
servizz bħala Social Worker fi Skala ta’ Salarju 9, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.15 Persuna fil-grad ta’ Social Worker fi Skala ta’ 
Salarju 8 tkompli titla’ fil-grad ta’ Social Worker fi Skala 
7 (€32,158.00 x €531.17 - €35,345.02 fis-sena 2026) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Social Worker fi 
Skala 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.16 Is-Soical Worker ikun intitolat ukoll għal tali 
benefiċċji oħra u tali kundizzjonijiet u obbligi oħra kif 
stipulat fil-kundizzjonijiet tax-xogħol għall-Uffiċjali li 
jaqgħu taħt il-Ftehim li jappartjeni għall-klassi tas-Social 
Work inkluż:

Allowance annwali mhux pensjonabbli;
Sectoral Allowance annwali;
Allowance addizzjonali annwali;
Appoġġ fi Professional Supervision Sessions; u
Continuous Professional Development.

2.17 Trainee Social Workers għandhom is-sigħat ta’ 
work placements assessjati matul il-kors rispettiv. Tali work 
placement jista’  jsir fl-istess ambjent tax-xogħol, madankollu 
mingħajr remunerazzjoni kif iddikjarat fil-Klawsola 2.7. Dan 
minħabba l-fatt li huwa komponent strutturat u parti mill-
kurrikulu. Għalhekk, huwa imperattiv li t-Trainee Social 
Worker jinforma lill-maniġers tal-linja rispettivi bl-iskedi 
tal-work placements tagħhom għal skopijiet ta’ ppjanar.

2.18 Trainee Social Workers li ma jiksbux il-kwalifika 
fi tmiem il-kors tal-istudji tagħhom, ikollhom il-kuntratt 
tagħhom bħala Trainee Social Workers terminat u ma jiġux 
maħtura bħala Social Worker.

2.19 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.20 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023,  and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The job duties assigned to the Trainee Social Workers 
during their work experience within the Public Service 
will align with the duties related to the position as required 
by the Ministry where they are posted. This will provide 
candidates the opportunity to be supervised while applying 
their academic knowledge in a practical work environment.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).

Dmirijiet

3. Id-dmirijiet assenjati lit-Trainee Social Workers waqt 
l-esperjenza ta’ xogħol tagħhom fis-Servizz Pubbliku jkunu 
konformi mad-dmirijiet relatati mal-posizzjoni kif meħtieġ 
mill-Ministeru fejn ikunu stazzjonati. Dan se jipprovdi lill-
kandidati l-opportunita’ li jiġu sorveljati filwaqt li japplikaw 
l-għarfien akkademiku tagħhom f’ambjent ta’ xogħol 
prattiku.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. a. proficient in the Maltese language. However, 
candidates who do not possess proficiency in the Maltese 
language will still be considered but have to provide evidence 
of basic proficiency in the Maltese language within one (1) 
year of engagement by being successful in the examination 
in Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Development Scheme (CPD).

AND

ii. b. be proficient in the English language by;

providing proof, by the interview date, that the primary 
Social Work qualification was undertaken in the English 
language;

OR

providing, by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. a. profiċenti fil-lingwa Maltija. Għaldaqstant, 
kandidati li mhumiex profiċenti fil-lingwa Maltija xorta ser 
jiġu kkunsidrati imma għandhom jipprovdu evidenza ta’ 
profiċjenza bażika fil-lingwa Maltija fi żmien sena mill-ingaġġ, 
billi jgħaddu b’suċċess mill-eżami fil-Basic Medical Maltese 
for the Healthcare Profession Part 1 tal-Università ta’ Malta. 
Il-kors li uffiċjalment iwassal għal dan l-eżami huwa l-Course 
in Basic Medical Maltese for the Healthcare Profession Part 1 
immexxi mid-Dipartiment tal-Malti tal-Università ta’ Malta. 
Kwalunkwe ħlas relatat mal-kors jew assessjar tiegħu jridu jiġu 
mħallsa mill-kandidati prospettivi magħżula. Madankollu, tali 
spejjeż jistgħu jitħallsu lura permezz tal-Iskema tal-Iżvilupp 
Professjonali Kontinwu(CPD).

U

ii. b. profiċjenti fil-lingwa Ingliża billi:

jipprovdu, sad-data tal-intervista, evidenza li l-kwalifika 
primarja fis-Social Work ġiet segwita bil-lingwa Ingliża;

JEW

jipprovdu, sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) ta’ 
band score medju ta’ 6 jew ogħla f’dominji ta’ komprensjoni, 
qari, kitba u lingwa mitkellma. Kwalifika ċċertifikata 
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qualification to IELTS (overall  band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60 -80, CEFR: B2 will 
also be accepted;

OR

providing documentation showing at least six (6) months 
full-time equivalent certified work experience as registered 
Social Worker in the United Kingdom, Ireland, or any other 
English speaking Country where English if the primary and/
or the Official language.

AND

iii. a. be registered as full-time students with a recognised 
higher education institution and have successfully completed 
the second year of their ongoing MQF Level 6 course of 
studies (subject to a minimum of 180 ECTS credits, or 
equivalent ) in Social Work;

OR

b. be registered as full-time students with a recognised 
higher education institution and are currently pursuing an 
MQF Level 7 course of studies (subject to a minimum of 90 
ECTS credits, or equivalent) in Social Work.

Submission of Supporting Documents

5.1 Documentary evidence confirming completion of 
the 2nd year of their ongoing course of studies leading to 
a full MQF Level 6 qualification in Social Work/that they 
are currently pursuing an MQF Level 7 course of studies in 
Social Work, with a recognised higher education institution, 
as well as proof of any claimed qualifications and experience, 
must be scanned and submitted via the Recruitment Portal 
(https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability as Trainee Social Worker. 
The maximum mark for this selection process is 100% and 
the pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraph 4.1 have proven 
relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the 
Permanent Secretary ( People and Standards), Office of the 

ekwivalenti għal IELTS Livell 6 (ta’ band score medju ta’ 6) 
eż. GCSE/Cambridge Grad Ċ, TOEFL (IBT): 60-80, CEFR: 
B2 ikunu aċċettati;

JEW

jipprovdu dokumentazzjoni li turi tal-inqas sitt (6) 
xhur esperjenza ta’ xogħol iċċertifikata full-time bħala 
Social Worker rreġistrata fir-Renju Unit jew fl-Irlanda jew 
kwalunkwe pajjiż ieħor li jitkellmu l-Ingliż fejn l-Ingliż 
huwa l-lingwa primarja u/jew uffiċjali;

U

iii. a. ikunu rreġistrati bħala studenti full-time ma’ 
istituzzjoni rikonoxxuta ta’ edukazzjoni ogħla u jkunu 
temmew b’suċċess it-tieni sena tal-kors ta’ studji tagħhom 
f’Livell 6 tal-MQF (suġġetta għal minimu ta’ 180 krettu 
ECTS, jew ekwivalenti) fis-Social Work;

JEW

b. ikunu rreġistrati bħala studenti full-time ma’ istituzzjoni 
rikonoxxuta ta’ edukazzjoni ogħla u qed isewgu kors ta’ 
studji f’Livell 7 tal-MQF (suġġetta għal minimu ta’ 90 krettu 
ECTS, jew ekwivalenti) fis-Social Work.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Evidenza dokumentata li tikkonferma t-tlestija tat-
tieni sena tal-kors ta’ studju tagħhom f’ Livell 6 tal-MQF fis-
Social Work/qed isewgu kors ta’ studji f’Livell 7 tal-MQF 
fis-Social Work, mal-istituzzjoni rikonoxxuta ta’ edukazzjoni 
ogħla, kif ukoll prova ta’ kwalunkwe kwalifika u esperjenza 
ddikkjarata, għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-Trainee 
Tradesperson. Il-marka massima għal dan il-proċess tal-
għażla hija 100% u l-marka li persuna trid iġġib biex tgħaddi 
hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafu 4.1, għandhom esperjenza 
ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Segretarju Permanenti (Nies u Standards), 
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Prime Minister, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history) along with documentary evidence 
confirming completion of the 2nd year of their ongoing course 
of studies leading to a full MQF Level 6 course of studies 
qualification in Social Work/that they are currently pursuing 
an MQF Level 7 course of studies in Social Work, with a 
recognised higher education institution. The closing date of 
the receipt of applications is 1.30 p.m. (Central European 
Time) of Monday, 13th July, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) or may be obtained from the Assistant Director 
(People Management and Planning), People and Standards 
Division, Office of the Prime Minister, 3, Castille Place, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

Uffiċċju tal-Prim Ministru, permezz tal-Portal tar-Reklutaġġ 
tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg) flimkien ma’ evidenza 
dokumentata li tikkonferma t-tlestija tat-tieni sena tal-kors 
ta’ studju tagħhom f’ Livell 6 tal-MQF fis-Social Work/qed 
isewgu kors ta’ studji f’Livell 7 tal-MQF fis-Social Work, 
mal-istituzzjoni rikonoxxuta ta’ edukazzjoni ogħla. Id-
data tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 ta’ Lulju, 2026. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
 applikazzjonijiet laterali;
 bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) jew jinkisbu mingħand 
l-Assistent Direttur (People Management and Planning), 
Diviżjoni dwar Nies u Standards, Uffiċċju tal-Prim Ministru, 
3, Pjazza Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.
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The website address and email address of the receiving 
department/division/directorate are (https://publicservice.
gov.mt/en/people/Pages/Home.aspx) and (prc.opm@gov.
mt).

26th June, 2026

MALTA PUBLIC SERVICE

Post of Social Worker in the Malta Public Service

Nomenclatures denoting the male gender include also the 
female gender.

1.1 The Permanent Secretary (People and Standards), 
Office of the Prime Minister, invites applications for the post 
of Social Worker in the Malta Public Service.

1.2 This recruitment process is being undertaken to fill 
vacancies in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of one (1) year.

2.2 The salary for the post of Social Worker is Salary 
Scale 10, which in the year 2026 is equivalent to, €27,055.98 
per annum, rising by annual increments of €407.67 up to a 
maximum of €29,502.00.

2.3 A Social Worker in Salary Scale 10 will progress to 
Scale 9 (€28,701.02 x €447.33 - €31,385.00 in the year 2026) 
on completion of two (2) years service in the grade, subject 
to satisfactory performance and who are in possession of a 
relevant warrant to practice as a Social Worker.

2.4 A Social Worker in Salary Scale 9 will progress to the 
grade of Social Worker in Scale 8 (€30,405.02 x €486.83 
- €33,326.00 in the year 2026) on completion of three (3) 
years service as Social Worker in Salary Scale 9, subject to 
satisfactory performance.

2.5 A Social Worker in Salary Scale 8 will further progress 
to the grade of Social Worker in Scale 7 (€32,158.00 x 
€531.17 - €35,345.02 in the year 2026) on completion of 
three (3) years satisfactory service in the grade of Social 
Worker in Scale 8, subject to satisfactory performance.

2.6. Upon the successful attainment of a Master’s Degree 
at MQF Level 7 (subject to a minimum of 90 ECTS credits, 
or equivalent*) in Social Work, a Social Worker shall 
be promoted to Senior Social Worker in Salary Scale 7 
(€32,158.00 x €531.17 - €35,345.02 in the year 2026) and 
continue to progress accordingly.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (https://publicservice.gov.mt/en/
people/Pages/Home.aspx) u (prc.opm@gov.mt).

Is-26 ta’ Ġunju, 2026

SERVIZZ PUBBLIKU TA’ MALTA

Post ta’ Social Worker fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1.1 Is-Segretarju Permanenti (Nies u Standards), Uffiċċju 
tal-Prim Ministru, tilqa’ applikazzjonijiet għall-post ta’ 
Social Worker fis-Servizz Pubbliku ta’ Malta.

1.2 Dan il-proċess ta’ reklutaġġ qiegħed isir sabiex 
jimtlew vakanzi f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sena (1).

2.2 Is-salarju ta’ Social Worker huwa ta’ Skala ta’ Salarju 
10, li fis-sena 2026 huwa ta’ €27,055.98 fis-sena, li jiżdied 
b’€407.67 fis-sena sa massimu ta’ €29,502.00.

2.3 Persuna fil-grad ta’ Social Worker fi Skala ta’ Salarju 
10 titla’ fi Skala 9 (€28,701.02 x €447.33 - €31,385.00 fis-
sena 2026) wara sentejn (2) servizz fil-grad, jekk tkun qdiet 
dmirha b’mod sodisfaċenti u jkollha warrant rilevanti biex 
tipprattika bħala Social Worker.

2.4 Persuna fil-grad ta’ Social Worker fi Skala ta’ Salarju 
9 titla’ fil-grad ta’ Social Worker fi Skala 8 (€30,405.02 x 
€486.83 - €33,326.00 fis-sena 2026) wara tliet (3) snin 
servizz bħala Social Worker fi Skala ta’ Salarju 9, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Social Worker fi Skala ta’ 
Salarju 8 tkompli titla’ fil-grad ta’ Social Worker fi Skala 
7 (€32,158.00 x €531.17 - €35,345.02 fis-sena 2026) wara 
tliet (3) snin servizz sodisfaċenti fil-grad ta’ Social Worker fi 
Skala 8, jekk tkun qdiet dmirha b’mod sodisfaċenti.

2.6 Mal-kisba b’suċċess ta’ Master’s Degree f’Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS, jew 
ekwivalenti*) fis-Social Work, persuna fil-grad ta’ Social 
Worker tiġi promossa għal Senior Social Worker fi Skala ta’ 
Salarju 7 (€32,158.00 x €531.17 - €35,345.02 fis-sena 2026) 
u tkompli tipprogressa kif stabbilit.
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*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

2.7 The appointee will also be entitled to such other 
benefits and subject to such other conditions and obligations 
as stipulated in the Working Conditions for Officers falling 
within the Agreement pertaining to the Social Work Class, 
including:

An Annual Non-Pensionable Allowance;
An Annual Sectoral Allowance;
Additional annual allowance;
Support in Professional Supervision Sessions; and
Continuous Professional Development.

2.8 Warranted Social Workers who have experience as a 
warranted Social Worker in a licensed Public Service Entity 
(i.e. both Public Service and Public Sector), including Public 
Health Care Entity in other European Union Countries shall 
have their years of service recognised and considered for 
assimilation into the Public Service structures.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023,  and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 
60 krettu ECTS hija aċċettata biss bil-kunidzzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s mill-
MQRIC tiġi sottomessa mal-applikazzjoni (suġġetta 
għad-dispożizzjonijiet tal-Klawsola 5.4 tad-dokument 
tad-Dispożizjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonozzuta mill-Università ta’ Malta (mogħtija qabeil 
l-2009) b’inqas minn 60 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.7 Persuna maħtura tkun intitolata ukoll għal tali 
benefiċċji oħra u tali kundizzjonijiet u obbligi oħra kif 
stipulat fil-kundizzjonijiet tax-xogħol għall-Uffiċjali li 
jaqgħu taħt il-Ftehim li jappartjeni għall-klassi tas-Social 
Work inkluż:

Allowance annwali mhux pensjonabbli;
Sectoral Allowance annwali;
Allowance addizzjonali annwali;
Appoġġ fi Professional Supervision Sessions; u
Continuous Professional Development.

2.8 Social Workers bil-warrant li għandhom esperjenza 
bħala ‘warranted Social Worker’ f’entità liċenzjata tas-
Servizz Pubbliku (jiġifieri kemm is-Servizz Pubbliku kif 
ukoll is-Settur Pubbliku), inkluż entità tal-kura tas-Saħħa 
Pubblika f’pajjiżi oħra tal-Unjoni Ewropea jkollhom is-
snin ta’ servizz tagħhom rikonoxxuti u kkunsidrati biex jiġu 
assimilati fl-istrutturi tas-Servizz Pubbliku.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.
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Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The job duties for the post of Social Worker include:

i. Assists clients in understanding their needs and aids 
them and their families in working out realistic functional 
goals;

ii. Develops and implements appropriate care plans 
for clients in collaboration with other professionals of the 
interdisciplinary team;

iii. Co-ordinates and liaises with other agencies, non-
governmental organisations (NGOs) and Government 
departments on behalf of the clients;

iv. Assists in the assessment and monitors client’s 
progress by provision of psychosocial home assessment and 
other assessments as required by the team in which they are 
located;

v. Offers or provides outreach service;

vi. Assists in the training of students in field placements;

vii. Actively participates in research and audit programmes 
organised by department;

viii. Remains conversant with current social work issues 
and practices both nationally and internationally in order to 
ensure a professional standard of service delivery;

ix. Ensures that records and logging systems are well kept 
regarding all interventions carried out with clients whilst 
ensures confidentiality at all times in accordance with legal 
provisions;

x. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xi. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt/media/PDFs/DocsDirectives/Directives/Directive-16.
pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Social Worker huma:

i. Jassisti lill-klijenti biex jifhem il-bżonnijiet tagħhom u 
jassisti lilhom u lill-familjari tagħhom ifasslu miri realistiċi 
funzjonabbli;

ii. Jiżviluppa u jimplimenta pjanijiet ta’ kura adatti għall-
klijenti b’kollaborazzjoni ma’ professjonisti oħra tat-tim 
interdixxiplinarju;

iii. Jikkordina u jikkollabora ma’ aġenziji oħra, 
organizzazzjonijiet mhux governattivi (NGOs) u 
dipartimenti governattivi f’isem il-klijenti sabiex jiffaċilta/
ittejjeb ir-ritorn tal-klijenti fil-kommunità;

iv. Jassisti fl-assessjar u fil-monitoraġġ tal-progress tal-
klijent bil-provvediment tal-assessjar psikosoċjali tad-dar u 
assessjar ieħor kif meħtieġ mit-tim li fih ikunu allokati;

v. Joffri jew jipprovdi servizz tal-outreach;

vi. Jassisti fit-taħriġ ta’ studenti fil-placements fuq il-post;

vii. Jipparteċipa b’mod attiv f’riċerka jew programmi ta’ 
awditjar organizzati mid-dipartiment;

viii. Jibqa’ aġġornat mal-issues u prattiki kurrenti tax-
xogħol soċjali, kemm nazzjonali u internazzjonali sabiex 
jassigura għoti ta’ servizz ta’ standard professjonali;

ix. Jassigura li r-rekords u s-sistemi ta’ lloggjar dwar 
l-interventi kollha mal-klijenti jinżammu filwaqt li 
jiggarantixxi li l-kunfidenzjalità tinżamm dejjem skont il-
provvisti legali eżistenti;

x. Kwalunkwe kompitu ieħor li s-superjur jista’  jiddelega 
lilu/ha, kif jista’  jkun meħtieġ; 

xi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a Degree at MQF Level 6 (subject to a 
minimum of 180 ECTS credits, or equivalent*) in BA Hons. 
in Social Work or an equivalent recognised qualification 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u l-lingwa Ingliża;

U

iii. fil-pussess ta’ Degree f’Livell 6 tal-MQF (suġġett 
għal minimu ta’ 180 krettu ECTS jew ekwivalenti*) f’BA 
Hons fis-Social Work jew kwalifika rikonoxxuta f’Livell 
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at MQF Level 6 that leads to the relevant Social Worker 
warrant.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://peopleandstandards.gov.mt/
media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or be 
approved, for the award of such qualification within one year 
of their appointment date. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

ii. Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

6 tal-MQF li twassal għall-warrant rilevanti ta’ Social 
Worker.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġetta għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
peopleandstandards.gov.mt/media/PDFs/Resourcing/
GenProvs/GeneralProvisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti meħtieġa 
tal-ECTS, jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, 
sal-ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.
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The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% the pass 
mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Permanent Secretary (People and Standards), Office 
of the Prime Minister, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Segretarju Permanenti (Nies u Standards), 
Uffiċċju tal-Prim Ministru, permezz tal-Portal tar-Reklutaġġ 
tal-Gvern, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
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by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Monday, 13th July, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) or may be obtained from the Assistant Director 
(People Management & Planning), People and Standards 
Division, Office of the Prime Minister, 3 Castille Place, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (https://publicservice.
gov.mt/en/people/Pages/Home.aspx) and (prc.opm@gov.
mt).

26th June, 2026

aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 
13 ta’ Lulju, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) jew jinkisbu mill-Assistant 
Direttur (People Management and Planning), Diviżjoni 
dwar Nies u Standards, Uffiċċju tal-Prim Ministru, 3 Pjazza 
Kastilja, Il-Belt Valletta. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (https://publicservice.gov.mt/en/
people/Pages/Home.aspx) u (prc.opm@gov.mt).

Is-26 ta’ Ġunju, 2026
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MINISTRY FOR EQUALITY 
AND CIVIL RIGHTS

Position of Coordinator (I Belong) within the Ministry 
for Equality and Civil Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Equality 
and Civil Rights, invites applications for the position of 
Coordinator (I Belong) in the Human Rights Directorate 
within the Ministry for Equality and Civil Rights.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into assignment until 
31st December, 2028, as a Coordinator (I Belong) in the 
Human Rights Directorate within the Ministry for Equality 
and Civil Rights, which may be renewed for further periods.

2.2 The position of Coordinator (I Belong) is subject to a 
probationary period of twelve (12) months.

2.3 Since this is a position which is time-barred or linked to 
the completion of a specific task, the position of Coordinator 
(I Belong) constitutes an objective reason which falls under 
Regulation 7 (4) of Subsidiary Legislation 452.81 entitled 
‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023,  and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

MINISTERU GĦALL-UGWALJANZA
U D-DRITTIJIET ĊIVILI

Pożizzjoni ta’ Coordinator (I Belong) fil-Ministeru 
għall-Ugwaljanza u d-Drittijiet Ċivili

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ugwaljanza 
u d-Drittijiet Ċivili, jilqa’ applikazzjonijiet għall-pożizzjoni 
ta’ Coordinator (I Belong) fid-Direttorat għad-Drittijiet tal-
Bniedem fi ħdan il-Ministeru għall-Ugwaljanza u d-Drittijiet 
Ċivili.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament sal-31 ta’ 
Diċembru, 2028, bħala Coordinator (I Belong) fid-Direttorat 
għad-Drittijiet tal-Bniedem fi ħdan il-Ministeru għall-
Ugwaljanza u d-Drittijiet ĊIvili, li jista’ jiġi mġedded għal 
perjodi oħra.

2.2 Il-pożizzjoni ta’ Coordinator (I Belong) hija suġġetta 
għal perjodu ta’ probation ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu ta’ 
żmien fiss, jew ma’ tkomplija ta’ biċċa xogħol speċifika, il-
pożizzjoni ta’ Coordinator (I Belong) taqa’ taħt Regolament 
7 (4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.
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Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Salary Pegged to the Position

3.1 The Salary attached to the position of Coordinator 
(I Belong) is equivalent to the maximum of Salary Scale 
7 less an increment (equivalent to €34,813.85 in 2026), 
with attainment of maximum of scale on confirmation of 
appointment after the probationary period of one (1) year or 
completion of one year service, whichever is the later.

3.2 The selected candidate will also be entitled to:

(i) a performance bonus up to 10% of his/her basic salary. 
The actual rate will be established at the direction of the 
Permanent Secretary.

(ii) a disturbance allowance (in lieu of overtime) of 
15% of the respective scale, which may, in exceptional 
circumstances and for specific periods duly authorised by 
the Permanent Secretary, be increased up to 25%. This 
disturbance allowance shall not be payable to officers while 
they are working on reduced hours.

Duties

4. Supporting Pre-Integration Governance (SPRING) is 
a co-funded EU project under the Asylum Migration and 
Integration Fund (AMIF) programme dedicated to support 
Third-Country Nationals (TCNs) in their early integration 
process. The aim is to ensure the effective integration and 
inclusion of TCNs in Maltese society. The strategic vision of 
this project is Malta’s Integration Strategy and Action Plan 
(2025-2030) ‒ a bold approach to successful integration 
governance.

SPRING will play a critical role in the implementation 
of the Strategy’s main objective which is to mainstream 
and improve integration-related services and policies to 
create and foster more cohesive communities and meet the 
country’s and migrant’s socioeconomic needs.

The project’s activities are aimed at:

1. Building the capacity of integration-related service 
providers and hence improving service provision;

2. The continued and improved provision and development 
of Malta’s National Integration Programme – I Belong;

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, 
attwali, potenzjali jew apparenti qabel ma jaċċettaw 
ħatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendiċi 1 tad-Direttiva 16 (disponibbli minn (https://
peopleandstandards.gov.mt/media/PDFs/DocsDirectives/
Directives/Directive-16.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju marbut mal-pożizzjoni ta’ Coordinator 
(I Belong) huwa ekwivalenti għal inkrement inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti għal €34,813.85 
fl-2026), li jilħaq il-massimu tal-iskala mal-konferma tal-
ħatra jew tlestija ta’ sena (1) servizz fil-pożizzjoni, liema 
waħda tiġi l-aħħar.

3.2 Persuna magħżula tkun intitolata wkoll għal:

(i) performance bonus sa massimu ta’ 10% tas-salarju 
bażiku tagħha. Ir-rata attwali tiġi stabbbilta skont id-
diskrezzjoni tas-Segretarju Permanenti.

(ii) disturbance allowance ta’ 15% (minflok overtime) 
tas-salarju rispettiv li jista’  f’ċirkostanzi eċċezzjonali u għal 
perjodi speċifiċi awtorizzati mis-Segretarju Permanenti, 
jiżdied għal 25%. Dan id-disturbance allowance ma jkunx 
pagabbli lill-uffiċjali li jkunu qed jaħdmu b’reduced hours.

Dmirijiet

4. Supporting Pre-Integration Governance (SPRING) 
huwa proġett ikkoffinanzjat mill-UE taħt il-programm 
(AMIF) iddedikat biex jappoġġja liċ-Ċittadini ta’ Pajjiżi 
Terzi (TCNs) fil-proċess bikri tal-integrazzjoni tagħhom. 
L-għan huwa li tiġi żgurata integrazzjoni u inklużjoni 
effettiva ta’ TCNs fis-soċjetà Maltija. Il-viżjoni strateġika ta’ 
dan il-proġett hija l-Istrateġija u l-Pjan ta’ Azzjoni ta’ Malta 
għall-Integrazzjoni (2025-2030) – approċċ kuraġġuż lejn 
governanza ta’ integrazzjoni b’suċċess.

SPRING se jkollu rwol kruċjali fl-implimentazzjoni 
tal-għan ewlieni tal-Istrateġija, li huwa li jiġu integrati 
u mtejba s-servizzi u l-politiki relatati mal-integrazzjoni 
sabiex jinħolqu u jissaħħu komunitajiet aktar koeżivi u jiġu 
indirizzati l-ħtiġiet soċjoekonomiċi kemm tal-pajjiż kif ukoll 
tal-migranti.

L-attivitajiet tal-proġett huma mmirati biex:

1. Isaħħu l-kapaċità tal-fornituri tas-servizzi relatati mal-
integrazzjoni u, għaldaqstant, itejbu l-għoti tas-servizzi;

2. Ikomplu jiżviluppaw u jtejbu l-Programm Nazzjonali 
ta’ Integrazzjoni ta’ Malta – I Belong;
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3. Providing TCNs with up to date, reliable and accessible 
information on the important aspects of integration; and

4. Promoting integration as a two-way process through 
fostering social dialogue and positive interactions between 
the host community and TCNs living in Malta to build 
socially cohesive communities.

Cumulatively, these activities will ensure that integration 
is a win-win process, whereby TCNs can fully participate in 
and contribute to society.

 
The duties and responsibilities of Coordinator (I Belong) 

in the Human Rights Directorate are:

i. Under the supervision of his/her line manager, contribute 
towards achieving the goals of the I Belong activity under 
SPRING project;

ii. Ensuring that I Belong programme procedures are 
adhered to and developing/revising procedures when 
necessary;

iii. Quality assurance through 4-eye principle to regularly 
monitor client Integration request meetings (IRM) and 
delivery of classes;

iv. Training and supervising Assistant Coordinators (I 
Belong);

v. Workload distribution and monitoring;

vi. Monitoring of targets and reporting related to I Belong;

vii. Drafting quarterly I Belong progress reports;

viii. Oversees I Belong database updates and monitors 
quality of data;

ix. Proactively alerts his/her supervisor to gaps in the 
service that may require solutions in national legislation, 
policy and services;

x. Undertakes any other tasks, which the senior 
coordinator (I Belong) may delegate to him/her, as may be 
required;

xi. Carries out other tasks that may, from time to time, be 
assigned by the Permanent Secretary;

xii. Any other duties as directed by the Principal 
Permanent Secretary.

3. Jipprovdu lil TCNs b’informazzjoni aġġornata, 
affidabbli u aċċessibbli dwar l-aspetti importanti tal-
integrazzjoni;

4. Jippromovu l-integrazzjoni bħala proċess b’żewġ 
direzzjonijiet billi jinkoraġġixxu d-djalogu soċjali u 
l-interazzjonijiet pożittivi bejn il-komunità ospitanti u 
t-TCNs li jgħixu f’Malta, sabiex jinbnew komunitajiet 
soċjalment koeżivi.

Flimkien, dawn l-attivitajiet se jiżguraw li l-integrazzjoni 
tkun proċess fejn kulħadd jirbaħ, billi t-TCNs ikunu jistgħu 
jipparteċipaw bis-sħiħ u jikkontribwixxu għas-soċjetà.

Id-dmirijiet u r-responsabiltajiet ta’ Coordinator (I 
Belong) fid-Direttorat għad-Drittijiet tal-Bniedem huma:

i. Taħt is-superviżjoni tal-line manager tiegħu/tagħha, 
jikkontribwixxi lejn il-kisba tal-għanijiet tal-programm I 
Belong fi ħdan il-proġett SPRING;

ii. Jiżgura li l-proċeduri tal-programm I Belong jiġu 
rispettati u jiżviluppa/jirrevedi proċeduri meta meħtieġ;

iii. Jiżgura servizz ta’ kwalità permezz tal-
implimentazzjoni tal-‘4 eye principle’ biex jissorvelja 
regolarment il-laqgħat ta’ talba għall-integrazzjoni (IRM) u 
t-twassil tal-klassijiet;

iv. Taħriġ u superviżjoni lil Assistant Coordinators (I 
Belong);

v. Distribuzzjoni u monitoraġġ tax-xogħol;

vi. Monitoraġġ ta’ miri u rappurtar relatati ma’ I Belong;

vii. Abbozzar ta’ rapporti trimestrali relatati ma’ I Belong;

viii. Jissorvelja l-aġġornament tad-database relatata mal-I 
Belong u jimmonitorja l-kwalità tad-data imputata;

ix. Iwissi b’mod proattiv lis-superjuri tiegħu/tagħha 
dwar nuqqasijiet fis-servizz li jeħtieġu soluzzjonijiet fil-
leġiżlazzjoni, il-politika u s-servizzi nazzjonali;

x. Iwettaq kwalunkwe xogħol ieħor, li s-senior coordinator 
(I Belong) jista’  jiddelega lilu/lilha, kif jista’  jkun meħtieġ;

xi. Iwettaq kompiti oħra li, minn żmien għal żmien, 
jistgħu jiġu assenjati mis-Segretarju Permanenti;

xii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.
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Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Malti u bl-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat id-dmirijiet li għalihom 
saret l-applikazzjoni;
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AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits 
or equivalent*) in Project Management or Management 
Studies or European Studies or Business Administration or 
Creativity and Innovation or Quality Assurance Management 
or Evidence Based Management or Education or Psychology 
or Human Rights or Humanitarian Studies or Migration 
Studies or Law or Public Policy or Anthropology or Arts 
or Accountancy or a recognised comparable professional 
qualification in Accountancy at MQF Level 7, or in a 
relevant area determined by management, plus one (1) year 
work experience relevant to the position;

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MRQIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

(b) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits 
or equivalent*) in Project Management or Management 
Studies or European Studies or Business Administration or 
Creativity and Innovation or Quality Assurance Management 
or Evidence Based Management or Education or Psychology 
or Human Rights or Humanitarian Studies or Migration 
Studies or Law or Public Policy or Anthropology or Arts 
or Accountancy or a recognised comparable professional 
qualification in Accountancy at MQF Level 6, or in relevant 
areas as determined by management, plus three (3) years 
work experience relevant to the position.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
Bachelor’s recognition statement being submitted with the 
application (subject to the provision of clause 5.4 of the 
General Provisions document). A recognised Bachelor’s 
qualification from the University of Malta (awarded pre-
2009) with less than 180 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to the minimum of 180 ECTS 
credits.

U

iii. (a) ikollhom degree ta’ Master’s rikonoxxuta f’Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS, jew 
ekwivalenti*) fil-Project Management jew Management 
Studies jew Studji Ewropej jew Business Administration 
jew Kreattivita’ u Innovazzjoni jew Quality Assurance 
Management jew Evidence Based Managment jew 
Edukazzjoni jew Psikoloġija jew Drittijiet tal-Bniedem 
jew Studji Umanitarji jew Studji dwar Migrazzjoni jew 
Liġi jew Politika Pubblika jew Antropoloġija jew Arti 
jew Accountancy jew ikollhom kwalifika rikonoxxuta 
komparabbli professjonali fil-Livell 7 tal-MQF fl-
Accountancy jew f’oqsma rilevanti kif determinat mill-
maniġment, flimkien ma’ sena (1) esperjenza ta’ xogħol 
rilevanti għall-pożizzjoni;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 
60 krettu ECTS hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS hija aċċettabbli 
sakemm ikun ivverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa kumparabbli ma’ mill-
inqas 60 krettu ECTS.

JEW

(b) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti*) fil-Project Management, jew Management 
Studies jew Studji Ewropej jew Business Administration 
jew Kreattivita’ u Innovazzjoni jew Quality Assurance 
Management jew Evidence Based Management jew 
Edukazzjoni jew Psikoloġija jew Drittijiet Umani jew Studji 
Umanitarji jew Studji dwar Migrazzjoni jew Liġi jew Politika 
Pubblika jew Antropoloġija jew Arti jew Accountancy jew 
ikollhom kwalifika rikonoxxuta komparabbli professjonali 
fil-Livell 6 tal-MQF fl-Accountancy, jew f’oqsma rilevanti 
kif determinat mill-maniġment, flimkien ma’ tliet (3) snin 
esperjenza ta’ xogħol rilevanti għall-pożizzjoni.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjoni tal-klawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa kumparabbli mal-minimu 
ta’ 180 krettu ECTS.
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OR

(c) Public officers in Scale not below Scale 10, or 
Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level of 
responsibility, with (6) years work experience relevant to the 
position.

Public officers applying for this position must be 
confirmed in their current appointment, unless the current 
appointment is in a different class/career stream or in a 
definite position, but may apply for a lower grade/position 
even if not confirmed and whether in the same stream or not. 

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 

JEW

(c) Uffiċjali pubbliċi fi Skala mhux inqas minn Skala 10, 
jew impjegati tas-Settur Pubbliku li jwettqu dmirijiet fis-
Servizz Pubbliku jew impjegati tal-RSSL, it-tnejn f’livell 
komparabbli ta’ responsabbiltà, b’sitt (6) snin esperjenza ta’ 
xogħol rilevanti għall-pożizzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-
għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew 
ġew approvati, għat-tali kwalifika fi żmien sena mid-data tal-
ħatra tagħhom. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifika ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 



	 13,106	 Gazzetta  tal-Gvern  ta’  Malta 21,678   

maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention 
of the Director (Administration and Finance), Human 
Rights Directorate, Ministry for Equality and Civil Rights, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of 
Monday, 13th July, 2026. A computer-generated email will 
be sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20

Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur (Amministrazzjoni u Finanzi), 
Direttorat għad-Drittijiet tal-Bniedem, Ministeru għall-
Ugwaljanza u d-Drittijiet Ċivili, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta’ Lulju, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20



Is-26 ta’ Ġunju, 2026 	 13,107

Provisions_ENG.pdf) or may be obtained from the HR of 
the Directorate. These general provisions are to be regarded 
as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (http://humanrights.gov.mt) and (recruitment.
hrd@gov.mt).

26th June, 2026

MINISTRY FOR EQUALITY AND 
CIVIL RIGHTS

Post of Manager I within the Ministry
for Equality and Civil Rights

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Equality and 
Civil Rights, invites applications for the post of Manager 
I, at the Human Rights Directorate within the Ministry for 
Equality and Civil Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2026 is €27,055.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€29,502.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS credits, or equivalent*) in relevant 
areas as determined by management shall be placed in 
Salary Scale 9 (€28,701.02 x €447.33 - €31,385.00 in 2026) 
and will progress to Salary Scale 8 (€30,405.02 x €486.83 - 

Provisions_MT.pdf) jew jinkisbu mill-HR tad-Direttorat. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (http://humanrights.gov.mt) u (recruitment.hrd@gov.
mt).

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-UGWALJANZA U 
D-DRITTIJIET ĊIVILI

Post ta’ Manager I fil-Ministeru 
għall-Ugwaljanza u d-Drittijiet Ċivili

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Ugwaljanza 
u d-Drittijiet Ċivili, jilqa’ applikazzjonijiet għall-post ta’ 
Manager I fid-Direttorat għad-Drittijiet tal-Bniedem fi ħdan 
il-Ministeru għall-Ugwaljanza u d-Drittijiet Ċivili.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2026 huwa ta’ €27,055.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€32,158.00 x €531.17 - €35,345.02 
fis-sena 2026) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF 
(suġġett għal minimu ta’ 90 krettu ECTS, jew ekwivalenti*) 
f’oqsma rilevanti kif determinat mill-maniġment għandha 
titqiegħed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 - 
€31,385.00 fl-2026) u tavvanza għal Skala ta’ Salarju 8 

Co-funded by
the European Union

Kofinanzjat
mill-Unjoni Ewropea
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€33,326.00 in 2026) after two (2) years satisfactory service 
as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023,  and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 

(€30,405.02 x €486.83 - €33,326.00 fl-2026) wara sentejn 
(2) snin servizz sodisfaċenti bħala Manager I (Skala ta’ 
Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€32,158.00 
x €531.17 - €35,345.02 fl-2026) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
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potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.gov.
mt/media/PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Jassisti l-maniġment fi kwistjonijiet amministrattivi ta’ 
kuljum, hekk kif assenjat mill-maniġment;

ii. Jirrapporta regolarment lill-maniġment u lill-
istakeholders rilevanti kif ordnat;

iii. Iżomm ruħu aġġornat bl-iżviluppi f’oqsma ta’ 
interess għat-Taqsima rispettiva u jiddiskuti mal-maniġment 
superjuri rispettiv l-inizjattivi li għandhom jittieħdu;

iv. Jiġbor u janalizza informazzjoni u statistika għall-
użu ta’ kitba ta’ rapporti u/jew esekuzzjoni ta’ kompiti oħra 
meħtieġa, taħt is-superviżjoni, kif ikun meħtieġ, inkluża 
statistika mitluba għall-mistoqsijiet parlamentari, fost 
l-oħrajn;

v. Ikun responsabbli għall-ipproċessar f’waqtu ta’ 
transazzjonijiet fiskali u finanzjarji, verifiki, rekordjar, 
rendikonti u rikonċiljazzjoni;

vi. Jissorvelja u jsegwi riċerka kompluta biex jipprovdi 
analiżi tar-riżultati u l-kontribuzzjoni tal-istess riċerka lejn 
is-servizz;

vii. Imexxi inizjattivi ta’ bidla li jkunu qiegħdin isiru mit-
taqsima u d-direttorat rispettivi;

viii. Jipprovdi l-appoġġ meħtieġ lil-maniġment superjuri 
fit-tmexxija tas-servizzi pprovduti mid-dipartiment;

ix. Jassisti lil-maniġment superjuri fit-twettiq tar-riċerka u 
l-preparazzjoni ta’ politiki, hekk kif applikabbli, fir-rigward 
tal-objettivi tad-dipartiment;

x. Jassisti lil-maniġment superjuri biex b’mod effettiv 
jimmaniġġja l-finanzi u r-riżorsi umani fdati lid-dipartiment;

xi. Jikkontribwixxi f’rappurtar regolari, inkluż ir-Rapport 
Annwali u l-Business Plan;

conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The job duties for the post of Manager I include:

i. Assists the management with day to day administrative 
issues as assigned by the management;

ii. Reports regularly to the management and relevant 
stakeholders as directed;

iii. Keeps up to date with developments in areas of interest 
to the respective unit and discusses with the respective senior 
management possible initiatives to be undertaken;

iv. Collects and analyses statistical data and information 
used to complete reports and/or tasks, under supervision, 
as required, including data requested for parliamentary 
questions, amongst others;

v. Is responsible for the timely and correct processing 
of fiscal and financial transactions, verifications, recording, 
tracking and reconciliation;

vi. Monitors and follows up on completed research 
to provide analysis of the outcomes and its contribution 
towards the service;

vii. Drives change initiatives that are being undertaken by 
the respective unit or directorate;

viii. Provides support to senior management in the 
delivery of services;

ix. Assists senior management in conducting research 
and preparing draft policies as applicable in relation to the 
Department`s objectives;

x. Assists the senior management in managing effectively 
the financial and human resources entrusted to the 
department;

xi. Contributes to regular reporting including Annual 
Report and Business Plan;
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xii. Contributes to Budget planning and control, and the 
compilation of the business and Financial Plan;

xiii. Proposes recommendations for simplification of 
processes and follows up on their implementation;

xiv. Provides support and ensures regular updating of 
databases relating to operations of the unit or directorate;

xv. Carries out checks and verifications according 
to instructions received and applicable regulations and 
procedures, and ensures that reports prepared are vetted and 
subsequently submitted in a timely manner;

xvi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xvii. Carries out other tasks that may, from time to time, 
be assigned by the Permanent Secretary;

xviii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 

xii. Jikkontribwixxi għall-ippjanar u l-kontroll ta’ baġit, u 
fil-kumpilazzjoni tal-Business and Financial Plan;

xiii. Jipproponi rakkomandazzjonijiet għas-
simplifikazzjoni tal-proċessi u jsegwi l-implimentazzjoni 
tagħhom;

xiv. Jipprovdi appoġġ u jiżgura l-aġġornament regolari ta’ 
databases relatati mal-operat tat-Taqsima u tad-Dipartiment;

xv. Jesegwixxi ċċekkjar u vverifikar skont l-istruzzjonijiet 
mogħtija u r-regolamenti u proċeduri applikabbli, u jassigura 
li r-rapporti ppreparati jiġu vverifikati u sussegwentament 
sottomessi fil-ħin;

xvi. Kwalunkwe kompitu ieħor li s-superjur jista’  
jiddelega lilu/ha, kif jista’  jkun meħtieġ;

xvii. Iwettaq kompiti oħra li, minn żmien għal żmien, 
jistgħu jiġu assenjati mis-Segretarju Permanenti;

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
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granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, or 
equivalent*) in Statistics or Economics or European Studies 
or Sociology or Law or Public Policy or Human Rights or 
Gender Studies or International Relations or Diplomatic 
Studies or Business Administration or Evidence Based 
Management or Humanitarian Studies or Anthropology or 
Immigration Studies or Integration Studies or Migration 
Studies or Refugee Studies or Arts or Criminology or 
Education or Creativity and Innovation or Psychology or 
Project Management or Management or Accounts or in 
relevant areas determined by the management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 

membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-Malti u bl-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat id-dmirijiet li għalihom 
saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS 
jew ekwivalenti*) fl-Istatistika jew Ekonomija jew Studji 
Ewropej jew Soċjoloġija jew Liġi jew Politika Pubblika 
jew Drittijiet tal-Bniedem jew Studji tal-Ġeneru jew 
Relazzjonijiet Internazzjonali jew Studji Diplomatiċi jew 
Business Administration jew Evidence Based Management 
jew Studji Umanitarji jew Antropoloġija jew Immigrazzjoni 
jew Integrazzjoni jew Migrazzjoni jew Refugee Studies jew 
Arti jew Kriminoloġija jew Edukazzjoni jew Kreattivita’ 
u Innovazzjoni jew Psikoloġija jew Project Management 
jew Management jew Accounts jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
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may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS, jew ekwivalenti, 
u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-
għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Director (Administration and Finance), Human 
Rights Directorate, Ministry for Equality and Civil Rights, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of 
Monday, 13th July, 2026. A computer-generated email will 
be sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the HR at 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Direttur (Amministrazzjoni u Finanzi), 
Direttorat għad-Drittijiet tal-Bniedem, Ministeru għall-
Ugwaljanza u d-Drittijiet Ċivili, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta’ Lulju, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mill-HR tad-Direttorat 
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the Human Rights Directorate. These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (humanrights.gov.mt) and (recruitment.
hrd@gov.mt).

26th June, 2026

MINISTRY FOR FOREIGN AND 
EUROPEAN AFFAIRS

Position of Research Analyst (External Relations)
in the Ministry for Foreign and European Affairs

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs invites applications for the 
position of Research Analyst (External Relations) in the 
Ministry for Foreign and European Affairs.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Research Analyst in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Research Analyst is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of Research 
Analyst constitutes an objective reason which falls under 
Regulation 7(4) (b) (ii) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Research Analyst 
during any time of this assignment period will lead to 
termination of the Agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Research Analyst.

għad-Drittijiet tal-Bniedem. Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (humanrights.gov.mt) u (recruitment.hrd@gov.mt).

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-AFFARIJIET 
BARRANIN U EWROPEJ

Pożizzjoni ta’ Research Analyst (Relazzjonijiet Esterni) 
fil-Ministeru għall-Affarijiet Barranin u Ewropej

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru għall-
Affarijiet Barranin u Ewropej, jilqa’ applikazzjonijiet għall-
pożizzjoni ta’ Research Analyst (Relazzjonijiet Esterni) fil-
Ministeru għall-Affarijiet Barranin u Ewropej.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Research Analyst fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Research Analyst hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Research Analyst li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mir-
Research Analyst matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Research Analyst.
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2.7 a. The engagement as Research Analyst is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Research Analyst must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Research Analyst 
before signing their Agreement as Research Analyst.

2.9 In the case of a selected candidate emanating from 
a public sector entity and who is granted release by the 
entity in order to take up the position of Research Analyst, 
the selected candidate will resume his/her employment 
with such entity once he/she no longer holds the position of 
Research Analyst.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023,  and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Research Analyst is equivalent 
to the maximum step of Salary Scale 9 less an increment 
(equivalent to €30,937.67 in 2026), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Research Analyst will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

2.7 a. L-ingaġġ bħala Research Analyst huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Research Analyst iridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Research Analyst. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Research Analyst.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Research Analyst, il-persuna 
magħżula terġa’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Research Analyst.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fis-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Research Analyst 
huwa ekwivalenti għal inkrement inqas mill-massimu ta’ 
Skala ta’ Salarju 9 (ekwivalenti għal €30,937.67 fl-2026), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, ir-Research Analyst se jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-’Conditions of 
Service for Officers Serving Overseas’.
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3.2 In cases where the selected candidate is already 
currently serving in the position of Research Analyst at a 
salary scale, benefits and allowances that are higher than those 
established at section 3.1 above, the applicable compensation 
upon re-appointment in such exceptional cases shall be the 
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the Agreement, the Research 
Analyst shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The Research Analyst supports the work of the External 
Relations Unit within the Permanent Representation of Malta 
to the European Union (PREU) and the wider PREU team. 
The Research Analyst reports directly to the Permanent 
Representative of Malta to the European Union and must 
be able to work independently (in line with the relevant 
Government and PREU internal procedures). The Research 
Analyst supports the work of the Political and Security 
Committee (PSC) Representative within the Permanent 
Representation. The Research Analyst also contributes to 
the cycle of preparations and follow-up to Foreign Affairs 
Council meetings. The Research Analyst is responsible for 
providing advice to the Permanent Representative and to 
other relevant entities within the Government, as well as 
coordinating any tasks and following any issues relating 
primarily to the geographic or thematic areas of CFSP that he 
is responsible for, as well as any other area of responsibility 
assigned to him within the PREU. The Research Analyst is 
also responsible for keeping the Permanent Representative 
abreast of any relevant issues in the area of responsibility. 
The candidate must have the necessary background to 
understand the complexities and provide feedback on 
the different issues stemming from the EU acquis related 
to the area of responsibility, as well as to put forward 
Malta’s position to have it adequately taken into account 
by EU Institutions, Bodies, and Agencies in their relevant 
contributions, including in legislative proposals as well as 
documents such as Council Conclusions. 

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Research 
Analyst must also be able to contribute;

3.2 F’każijiet fejn il-persuna magħżula tkun diġà 
qed isservi fil-pożizzjoni ta’ Research Analyst b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, ir-Research Analyst ikun marbut 
mal-’Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jigu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Ir-Research Analyst ikun ta’ sostenn għat-Taqsima 
Relazzjonijiet Esterni fi ħdan ir-Rappreżentanza Permanenti ta’ 
Malta għall-Unjoni Ewropea (PREU) kif ukoll lill-bqija tat-tim 
tar-Rappreżentanza. Ir-Research Analyst jirrapporta direttament 
lir-Rappreżentant Permanenti ta’ Malta għall-Unjoni Ewropea 
u huwa mistenni li juri l-kapaċità li jaħdem b’mod indipendenti 
(b’konformità mal-proċeduri interni rilevanti tal-Gvern u tar-
Rappreżentanza). Ir-Research Analyst jappoġġja l-ħidma 
tar-Rappreżentant tal-Kumitat Politiku u ta’ Sigurtà (KPS) 
fi ħdan ir-Rappreżentanza Permanenti. Ir-Research Analyst 
jikkontribwixxi wkoll għaċ-ċiklu għat-tħejjijiet u s-segwitu 
għal-laqgħat tal-Kunsill Affarijiet Barranin. Ir-Research Analyst 
hu responsabbli li jipprovdi pariri lir-Rappreżentant Permanenti 
u lill-entitajiet oħra Governattivi u li jikkordina kull ħidma u 
jsegwi kwalunkwe kwistjoni teknika relatata primarjament 
mal-aspetti vasti tal-oqsma ġeografiċi jew tematiċi tal-PESK 
tal-Unjoni Ewropea fil-qasam/oqsma li jingħata responsabbiltà 
għalihom fi ħdan ir-Rappreżentanza Permanenti u ta’ kull qasam 
ieħor li għalih jingħata responsabbiltà. Ir-Research Analyst 
huwa wkoll responsabbli li jżomm aġġornat lir-Rappreżentant 
Permanenti fi kwalunkwe kwistjoni rilevanti fl-oqsma li 
tagħhom huwa responsabbli. Il-kandidat irid ikollu l-isfond 
meħtieġ biex jifhem il-kumplessitajiet u jagħti rispons lura dwar 
kwistjonijiet diversi marbuta mal-acquis relatat mal-qasam li 
għalih huwa responsabbli, kif ukoll biex iressaq il-pożizzjoni ta’ 
Malta bil-għan li din titqies b’mod adegwat mill-Istituzzjonijiet, 
il-Korpi u l-Aġenziji tal-UE fil-kontribuzzjonijiet rilevanti 
tagħhom, inkluż fil-proposti leġiżlattivi jew dokumenti bħall-
konklużjonijiet tal-Kunsill.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll ġo fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
ir-Research Analyst irid ikun jista’  jikkontribwixxi wkoll;
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ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the Ministry concerned, the EU 
Coordination Department and the Permanent Representative 
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and developments 
related to the relevant policy area in the various EU institutions, 
bodies and agencies and in other Member States, as well as 
engaging actively with representatives of other Member States, 
the Council Secretariat as well as the Commission, European 
Parliament and other EU institutions, bodies and agencies to put 
forward Malta’s position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
Ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU institutions, bodies and agencies 
in order to strengthen Malta’s contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU Institutions, Bodies and Agencies with a view 
to ensuring that Malta’s position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
position’s area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown jew messaġġ, 
dwar kwistjonijiet ta’ importanza immedjata, lill-Ministeru 
kkonċernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/shadowing/jagħti appoġġ (skont il-każ) 
il-laqgħat ta’ Gruppi ta’ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
rilevanti għall-qasam ta’ responsabbiltà ta’ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;

iv. Isegwi, u jirrapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi istituzzjonijiet, korpi u aġenziji tal-UE kif ukoll fi 
Stati Membri fil-qasam li tiegħu jkun responsabbli u jinvolvi 
ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri oħra, 
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u aġenziji, biex 
titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

 
v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ fil-

laqgħat hawn fuq imsemmija/rapporti/jew proposti kif meħtieġ, 
kemm mat-taqsimiet l-oħra tar-Rappreżentanza Permanenti kif 
ukoll mal-istrutturi kkonċernati tal-Gvern f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra Ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;

viii. Jieħu l-inizjattiva biex jiġu organizzati laqgħat b’mod 
regolari ma’ kontropartijiet jew ma’ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u 
aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti ta’ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-Istituzzjonijiet, l-Korpi u l-Aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni ta’ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk il-kwistjonijiet li jaqgħu taħt 
il-qasam/oqsma ta’ responsabbiltà ta’ din il-pożizzjoni, 
partikolarment dawk li huma ta’ tħassib partikolari għal 
Malta u jirrapporta dwar dawn;
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ii. Following up and keeping track of internal and external 
deadlines related to this position’s area/s of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this 
position’s area/s of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, COREPER II, COREPER I and PSC meetings, as 
well as any other meetings of the Permanent Representative;

vi. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as 
instruction notes and speaking notes related to this position’s 
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent 
Representative;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent)* in areas that would enable them to effectively 

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma ta’ responsabbiltà ta’ 
din il-pożizzjoni u jżomm kuntatt mat-Taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa f’Malta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu b’mod f’waqtu u b’mod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
ta’ responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni tad-
dossiers u notamenti meħtieġa għal-laqgħat tal-COREPER 
II, COREPER I u PSC, kif ukoll kwalunkwe laqgħa oħra 
tar-Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal-laqgħat ministerjali oħra relatati mal-UE;

vii. Tħejjija ta’ briefing u background notes kif ukoll 
instruction notes u speaking notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

x. Kwalunkwe dmir ieħor hekk kif orndat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Baċellerat rikonoxxuta fil-
Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu 
ECTS jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
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discharge their duties in the selected area, plus one (1) year 
relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Research Analyst at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Research Analyst position.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ sena (1) esperjenza ta’ xogħol rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli mal-minimu 
ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS, jew ekwivalenti, 
u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-
għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Research Analyst fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Research Analyst.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).
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6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign 
and European Affairs, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Monday, 13th July, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija 1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta Lulju, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
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the process for the submission of petitions concerning the 
result;

access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign and European 
Affairs, 331, Allie House, St. Paul Street, Valletta. These 
general provisions are to be regarded as an integral part of 
this call fo applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030, and (recruitment.foreign@gov.mt).

26th June, 2026

MINISTRY FOR FOREIGN AND 
EUROPEAN AFFAIRS

Position of Technical Attaché (Schengen and Asylum)
in the Ministry for Foreign and European Affairs

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign and European Affairs, invites applications for the 
position of Technical Attaché (Schengen and Asylum) in the 
Ministry for Foreign and European Affairs.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 

proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-
Riżorsi Umani, Ministeru għall-Affarijiet Barranin u 
Ewropej, 331, Allied House, Triq San Pawl, Valletta. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, u (recruitment.foreign@gov.mt).

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-AFFARIJIET
BARRANIN U EWROPEJ

Pożizzjoni ta’ Technical Attaché (Schengen u l-Ażil)
fil-Ministeru għall-Affarijiet Barranin u Ewropej

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Technical Attaché (Schengen u l-Ażil) 
fil-Ministeru għall-Affarijiet Barranin u Ewropej.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
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candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from a 
public sector entity and who is granted release by the entity 
in order to take up the position of Technical Attaché, the 
selected candidate will resume his/her employment with 
such entity once he/she no longer holds the position of 
Technical Attaché.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023,  and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terga’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fis-seħħ fl-1 ta’ Frar, 2024, il-bord tal-
għażla se jivvaluta l-impjiegi preċedenti tal-kandidati biex 
jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).



Is-26 ta’ Ġunju, 2026 	 13,123

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €34,813.85 in 2026), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at a 
salary scale, benefits and allowances that are higher than those 
established at section 3.1 above, the applicable compensation 
upon re-appointment in such exceptional cases shall be the 
higher applicable salary scale, benefits and allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The Technical Attaché is the technical expert on 
Schengen and EU migration policy, including asylum. 
The Technical Attaché reports directly to the Permanent 
Representative of Malta to the European Union. The 
Technical Attaché is responsible for providing advice to 
the Permanent Representative and to other relevant entities 
within the Government, as well as coordinating any tasks 
and following any issues on the topics of Schengen and 
EU migration policy (including asylum acquis) within the 
Permanent Representation. The Technical Attaché is also 
responsible for keeping the Permanent Representative 
abreast of any relevant issues in the area of responsibility. 
The Candidate is expected to have the necessary background 
that enables him to understand the complexities and give 
feedback on the different issues related to the EU acquis 
related to the area of responsibility.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal inkrement inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti għal €34,813.85 fl-2026), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché se jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-’Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-’Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jigu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. It-Technical Attaché jkun l-espert tekniku fuq il-politika 
tal-Unjoni Ewropea dwar ix-Schengen u l-migrazzjoni, inkluż 
l-ażil. It-Technical Attaché jkun jirrapporta direttament lir-
Rappreżentant Permanenti ta’ Malta għall-Unjoni Ewropea. 
It-Technical Attaché jkun responsabbli li jipprovdi pariri lir-
Rappreżentant Permanenti u lill-entitajiet oħra Governattivi 
u li jikkordina kull ħidma u jsegwi kwalunkwe kwistjoni 
teknika fuq is-suġġetti tal-politika tal-UE dwar ix-Schengen 
u tal-migrazzjoni (inkluż l-acquis dwar l-ażil) fi ħdan ir-
Rappreżentanza Permanenti. It-Technical Attaché huwa 
responsabbli ukoll li jżomm aġġornat lir-Rappreżentant 
Permanenti fi kwalunkwe kwistjoni rilevanti fil-qasam li 
tiegħu jkun responsabbli. Huwa mistenni li l-kandidat ikollu 
sfond meħtieġ li jgħin biex jifhem il-kumplessitajiet u jagħti 
rispons lura dwar kwistjonijiet diversi marbuta mal-acquis 
relatat mal-qasam li għalih huwa responsabbli.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll ġo fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jista’  jikkontribwixxi wkoll;
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ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, permezz ta’ telefownata jew 
messaġġ, dwar kwistjonijiet ta’ importanza immedjata, lill-
Ministeru konċernat, lid-Dipartiment ta’ Kordinazzjoni tal-
UE u lill-Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/Shadowing (skont il-każ) il-laqgħat ta’ 
Gruppi ta’ Ħidma u Kumitati tal-Kunsill kif dettaljat, kif 
ukoll laqgħat tal-Gruppi ta’ Ħidma tal-Kummissjoni u tal-
Kumitati tal-Komitoloġija li huma rilevanti għall-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, u li għalihom jattendu 
uffiċjali minn Malta;

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi fil-
qasam li tiegħu jkun responsabbli fid-diversi istituzzjonijiet 
tal-UE u Aġenziji tal-UE kif ukoll fi Stati Membri u jinvolvi 
ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri oħra, 
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet/aġenziji oħra, biex 
titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ 
fil-laqgħat hawn fuq imsemmija/rapporti/jew proposti kif 
meħtieġ, kemm mat-taqsimiet l-oħra tar-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi konċernati tal-Gvern 
f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra Ministerjali 
relatati mal-UE, fil-laqgħat tal-COREPER kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

 
vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 

imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;

viii. Jorganizza laqgħat b’mod regolari ma’ kontropartijiet 
minn, jew rappreżentanti oħra, Istati Membri l-oħra, mill-
Kunsill, mill-Kummissjoni, mill-Parlament Ewropew u 
minn istituzzjonijiet oħra sabiex jissaħħu l-kuntatti ta’ Malta 
u jiġu żviluppati netwerks produttivi li jħallu l-frott, ma’ 
Stati Membri oħra u mal-istituzzjonijiet tal-UE;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

Qasam Intern

x. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam 
ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment dawk 
li huma ta’ tħassib partikolari għal Malta u jirrapporta dwar 
dawn;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone or message, the Ministry concerned, the EU 
Coordination Department and the Permanent Representative 
in the event of immediate issues;

iii. Shadowing/Following (as the case may be) Council 
Working Party and Committee meetings as detailed, as 
well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and 
developments related to the relevant policy area in the 
various EU institutions and agencies and in other Member 
States, as well as engaging actively with representatives of 
other Member States, the Council Secretariat as well as the 
Commission, European Parliament and other institutions/
agencies to put forward Malta’s position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
Ministerial meetings, COREPER meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

viii. Setting up and holding regular meetings with 
counterparts from, or representatives of, the other Member 
States, the Council, Commission, European Parliament and 
other institutions and agencies in order to strengthen Malta’s 
contacts and develop fruitful and productive networks with 
other Member States and the EU institutions and agencies;

ix. Any other task assigned by the Permanent 
Representative.

Internal

x. Following, on a daily basis, items falling under this 
position’s area of responsibility, particularly those which are 
of particular concern to Malta and reporting on these;
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xi. Following up and keeping track of internal and external 
deadlines related to this position’s area of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

xii. Keeping track of developments related to this 
position’s area of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

xiii. Providing input, as required, to Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

xiv. Providing input to Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs for COREPER II, COREPER I and PSC meetings as 
well as any other meetings of the Permanent Representative;

xv. Providing input to the Ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related Ministerial meetings;

xvi. Drawing up briefing and background notes as well as 
instruction notes and speaking notes related to this position’s 
area of responsibility as and when required;

xvii. Ensuring relevant procedures are followed as per 
standard/specific manual’s guidelines of the Maltese Public 
Service and the Permanent Representation;

xviii. Any other task assigned by the Permanent 
Representative;

xix. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, or 
equivalent)* in areas that would enable them to effectively 

xi. Isegwi u jżomm rekord tal-iskadenzi interni u barranin 
relatati mal-qasam ta’ responsabbiltà ta’ din il-pożizzjoni u 
jżomm kuntatt mat-Taqsimiet rilevanti fir-Rappreżentanza 
Permanenti kif ukoll mal-istrutturi tal-Gvern xierqa f’Malta, 
sabiex jiġi assigurat li dawn l-iskadenzi jintlaħqu b’mod 
f’waqtu u b’mod effiċjenti;

xii. Iżomm rekord tal-iżviluppi relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

xiii. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;

xiv. Jipprovdi kontribuzzjoni kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni tad-
dossiers u notamenti meħtieġa għall-laqgħat tal-COREPER 
II, COREPER I u PSC, kif ukoll kwalunkwe laqgħa oħra 
tar-Rappreżentant Permanenti;

xv. Jipprovdi kontribut lill-Ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għall-laqgħat Ministerjali oħra relatati mal-UE;

xvi. Tħejjija ta’ briefing u background notes kif ukoll 
instruction notes u speaking notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;

xvii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

xviii. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

xix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 
7 tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS jew 
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom 
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discharge their duties in the selected area plus one (1) year 
relevant work experience;

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent)* in areas that would enable them to effectively 
discharge their duties in the selected area, plus three (3) 
years relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 

b’mod effettiv fil-qasam li jkunu applikaw għalih, flimkien 
ma’ sena (1) esperjenza ta’ xogħol rilevanti;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut 
fil-Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu 
ECTS jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ tliet (3) snin esperjenza ta’ xogħol 
rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli mal-minimu 
ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

5.4 Applicants holding the position of Research Analyst in 
Salary Scale 9 must have served for a satisfactory minimum 
period of one (1) year in such junior level position at the 
PREU.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director for Corporate Services, Ministry for Foreign 
and European Affairs, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 1.30 p.m. (Central European 
Time) of Monday, 13th July, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Technical Attaché.

5.4 L-applikanti li għandhom il-pożizzjoni ta’ Research 
Analyst fi Skala ta’ Salarju 9 iridu jkunu servew għal perjodu 
minimu sodisfaċenti ta’ sena (1) f’tali pożizzjoni ta’ livell 
junior fil-PREU.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u Ewropej, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija 1.30 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar it-Tnejn, 13 ta’ Lulju, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.
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8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign and European 
Affairs, 331, Allie House, Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call fo applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030 and (recruitment.foreign@gov.mt).

26th June, 2026

MINISTRY FOR HOME AFFAIRS AND SECURITY

Post of Manager II in the Ministry 
for Home Affairs and Security

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs 
and Security invites applications for the post of Manager II 
(ETIAS -European Travel Information and Authorisation 
System) in the Ministry for Home Affairs and Security.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-
Riżorsi Umani, Ministeru għall-Affarijiet Barranin u 
Ewropej, 331, Allied House, Triq San Pawl, Valletta. Dawn 
id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, (recruitment.foreign@gov.mt).

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-INTERN U S-SIGURTÀ

Post ta’ Manager II fil-Ministeru
għall-Intern u s-Sigurtà

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern u 
s-Sigurtà jilqa’ applikazzjonijiet għall-post ta’ Manager II 
(ETIAS -European Travel Information and Authorisation 
System) fil-Ministeru għall-Intern u s-Sigurtà.
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Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II (ETIAS) is 
Salary Scale 7, which in the year 2026 is €32,158.00 per 
annum, rising by annual increments of €531.17 up to a 
maximum of €35,345.02.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject to a 
minimum of 90 ECTS credits, or equivalent*) will progress 
to Salary Scale 6 (€33,931.02 x €596.33-€37,509.00 in 
2026) on completion of three (3) years service as Manager II 
in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject to a 
minimum of 180 ECTS credits, or equivalent*) will progress 
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 
2026) on completion of six (6) years service as Manager II 
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II (ETIAS) huwa ta’ Skala ta’ 
Salarju 7, li fl-2026 huwa ta’ €32,158.00 fis-sena, li jiżdied 
b’€531.17 fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li 
ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS jew ekwivalenti*) 
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - 
€37,509.00 fis-sena 2026) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€33,931.02 
x €596.33 - €37,509.00 fis-sena 2026) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
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payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

Moreover, all candidates will be subject to security 
clearance throughout the entire recruitment process.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023,  and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The Manager II will lead the ETIAS National Unit and 
ensure compliance with Article 8 of the ETIAS Regulation. 
Amongst other things the job duties for the post of The 
Manager II include:

u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

Madankollu il-kandidati kollha jkunu wkoll soġġetti għal 
security clearance matul il-proċess kollu tar-reklutaġġ.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).

Dmirijiet

3. ta’ Manager II (ETIAS) se jmexxi l-Unità Nazzjonali 
ETIAS u jiżgura konformità mal-Artikolu 8 tar-Regolament 
ETIAS. Fost oħrajn, id-dmirijiet għal dan il-post ta’ Manager 
II (ETIAS), huma:
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i. Oversee and decide on applications referred for manual 
processing;

ii. Ensure all tasks and decisions are recorded in 
application files;

iii. Ensure there is data accuracy and compliance with the 
Regulation;

iv. Issue travel authorisations with limited territorial 
validity;

v. Coordinate consultation requests with other ETIAS 
National Units and Europol;

vi. Provide applicants with information on appeal 
procedures;

vii. Annul and revoke travel authorisations;

viii. Supervise staff, ensure quality standards, and manage 
workflows;

ix. Represent the Unit in national and EU-level meetings;

x. Implement instructions and training delivered at EU or 
at national level;

xi. Carry out additional duties assigned by senior 
management;

xii. Have strong leadership and decision-making skills;

xiii. Have excellent analytical and judgement abilities;

xiv. Able to interpret and apply EU Regulations;

xv. Possess a high level of accuracy and attention to 
detail;

xvi. Possess strong communication and coordination 
skills;

xvii. Able to work under pressure and meet strict deadlines;

xviii. Experience in inter-agency or EU-level cooperation 
is considered an asset;

xix. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xx. Perform any other duties as directed by the Principal 
Permanent Secretary.

i. Jissorvelja u jiddeċiedi fuq applikazzjonijiet riferuti 
għall-ipproċessar manwali;

ii. Jiżgura li l-kompiti u d-deċiżjonijiet kollha jiġu 
rreġistrati fil-fajls tal-applikazzjonijiet;

iii. Jiżgura l-eżattezza tad-data u konformità mar-
Regolament;

iv. Joħroġ awtorizzazzjonijiet ta’ vjaġġar b’validità 
territorjali limitata;

v. Jikkordina rikjesti ta’ konsultazzjoni ma’ Unitajiet 
Nazzjonali ETIAS oħra u ma’ Europol;

vi. Jipprovdi lill-applikanti informazzjoni dwar il-
proċeduri ta’ appell;

vii. Jannulla u jreġġa’ lura awtorizzazzjonijiet ta’ vjaġġar;

viii. Jissorvelja lill-persunal, jiżgura standards ta’ kwalità 
u jimmaniġġja x-xogħol operattiv;

ix. Jirrappreżenta lit-Taqsima f’laqgħat nazzjonali u tal-
UE;

x. Jimplimenta istruzzjonijiet u taħriġ mogħti fil-livell 
tal-UE jew nazzjonali;

xi. Iwettaq dmirijiet addizzjonali assenjati mill-
maniġment anzjan;

xii. Ikollu ħiliet b’saħħithom ta’ tmexxija u teħid ta’ 
deċiżjonijiet;

xiii. Ikollu abbiltajiet eċċellenti fl-analiżi u l-ġudizzju;

xiv. Jista’  jinterpreta u japplika Regolamenti tal-UE.

xv. Jippossiedi livell għoli ta’ preċiżjoni u attenzjoni 
għad-dettall;

xvi. Jippossiedi ħiliet b’saħħithom ta’ komunikazzjoni u 
kordinazzjoni;

xvii. Jista’  jaħdem taħt pressjoni u jilħaq skadenzi stretti;

xviii. L-esperjenza fil-koperazzjoni bejn aġenziji jew fil-
livell tal-UE titqies bħala vantaġġ;

xix Iwettaq kwalunkwe dmir ieħor li jista’  jiġi aġġornat 
biex jissodisfa r-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xx. Iwettaq kwalunkwe dmir ieħor kif dirett mis-
Segretarju Permanenti Ewlieni.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
Languages in order to sufficiently and adequately carry out 
the duties applied for;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-Lingwi tal-Malti u l-Ingliż 
sabiex jitwettqu b’mod suffiċjenti u adegwat id-dmirijiet li 
għalihom saret l-applikazzjoni;
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AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, 
or equivalent*) in Public Policy or Public Management or 
European Studies or Political Science or in relevant areas as 
determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent*) in Public Policy or Public Management or 
European Studies or Political Science, or relevant areas as 
determined by management and eight (8) years of relevant 
satisfactory management experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS jew 
ekwivalenti*) fil-Public Policy jew Public Management 
jew European Studies jew Political Science, jew f’oqsma 
rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti*) fil-Public Policy jew Public Management 
jew European Studies, jew Political Science jew f’oqsma 
rilevanti kif determinat mill-maniġment u tmien (8) snin ta’ 
esperjenza sodisfaċenti u rilevanti fil-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
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completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraph 4.1 
or else as indicated in paragraph 3.1 of the general provisions 
(https://peopleandstandards.gov.mt/media/PDFs/Resourcing/
GenProvs/GeneralProvisions_ENG.pdf) will still be considered 
provided that they submit evidence that they are in the final 
phase of their course leading to such qualification. Appointees 
must obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, the 
appointment will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the Human Resources Section (Department of Police), 
Ministry for Home Affairs and Security, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Friday 17th 
July, 2026. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika fi żmien sena mid-data tal-ħatra tagħhom. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tas-Sezzjoni tar-Riżorsi Unami (Dipartiment 
tal-Pulizija), Ministeru għall-Intern u s-Sigurtà, permezz 
tal-Portal tar-Reklutaġġ tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet għandhom jinkludu 
Curriculum Vitae kompletament aġġornat (li għandu jinkludi 
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-għeluq tal-applikazzjonijiet hija s-1.30 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 17 ta’ Lulju, 2026. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.
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7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) or may be obtained from the Human Resources 
Section (Department of Police). These general provisions are 
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving 
Section are (http://pulizija.gov.mt) and (hr.police@gov.mt).

26th June, 2026

MINISTRY FOR EDUCATION AND SPORT

Post of Senior Manager in the Ministry 
for Education and Sport

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education and Sport (MSE) would like 
to remind all interested applicants that it has zero tolerance 
policy towards any form of child abuse. MES adheres to 

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) jew jinkisbu mis-Sezzjoni 
tar-Riżorsi Umani (Dipartiment tal-Pulizjia). Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (http://pulizija.gov.mt), u (hr.
police@gov.mt).

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-EDUKAZZJONI U L-ISPORT

Post ta’ Senior Manager fil-Ministeru
għall-Edukazzjoni u l-Isport

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni u l-Isport (MES) jixtieq 
jiġbed l-attenzjoni tal-applikanti interessati li l-ebda 
forma ta’ abbuż fuq it-tfal m’huwa tollerat. Fil-proċess 
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S.L.327.546 (Recruitment, Initial Training and Continuous 
Professional Development of Personnel and Protection of 
Minors in Compulsory Education Regulations 2016) in its 
recruitment process.

1. The Permanent Secretary, Ministry for Education and 
Sport (MES), invites applications for the post of Senior 
Manager in the Directorate for Planning and Strategic 
Foresight within the Ministry for Education and Sport.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary 
Scale 5, which in year 2026 is €35,837.98 per annum, 
rising by annual increments of €640.67 up to a maximum 
of €39,682.00.

2.4 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance and a 
payment of an annual class allowance of €3,000, subject to 
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years 
from date of publication.

2.7 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.8 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023,  and which came into force on 1st February, 

tar-reklutaġġ, il-MES jimxi mal-Liġi Sussidjarja 327.546 
(Regolamenti tal-2016 dwar ir-Reklutaġġ, Taħriġ Inizjali u 
Żvilupp Professjonali Kontinwu u Protezzjoni ta’ Minorenni 
fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni 
u l-Isport, jilqa’ applikazzjonijiet għall-post ta’ Senior 
Manager fi ħdan id-Direttorat tal-Planning and Strategic 
Foresight fil-Ministeru għall-Edukazzjoni u l-Isport.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’ 
Salarju 5, li fl-2026 huwa ta’ €35,837.98 fis-sena, li jiżdied 
b’ €640.67 fis-sena sa massimu ta’ €39,682.00.

2.4 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €3,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.5 Mhux se jkun possibbli li jintalab transfer qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.6 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.8 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
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2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in 
the Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)), since 
this post is in salary scales 5 or higher.

Duties

3. The job duties for the post of Senior Manager in the 
Directorate for Planning and Strategic Foresight include:

i. Oversee the development and implementation of 
the planning and strategic foresight initiatives providing 
necessary input to the broader directorate’s initiatives 
including the Family, Community, School Link (FCSL) 
initiative, the Early Leaving from Education and Training 
(ELET) strategies, and the National Education Strategy 
(NES), thereby ensuring alignment with broader objectives 
and diverse context needs;

ii. Lead the implementation and input the necessary 
updates in regards to the progress of the Family, Community, 
and School Link (FCSL) initiative as part of the National 
Education Strategy (NES) and Early Leaving from Education 
and Training (ELET) strategies, ensuring alignment with 
broader objectives;

iii. Coordinate internal collaboration effectively and 
manage relationships with stakeholders across FCSL-DPSF, 
other ministries, and/or entities, through stakeholder liaison 
and provision of efficient, evidence-informed feedback at 
both national and EU levels;

iv. Develop and implement strategies to engage parents and 
families in their children’s education, including workshops, 
digital platforms, and personalised support services by 
coordinating with stakeholders (including the psycho-social 
team) to design culturally responsive interventions;

v. Ensure the preparation and planning of accurate, 
timely reports on local and international documents, 
performance management systems, monitoring reports, 
training programmes, activities, SOPs, and outcomes, 
while overseeing the development, quality assurance, 

se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://peopleandstandards.gov.mt/
media/PDFs/DocsDirectives/Directives/Directive-16.pdf)), 
peress li din il-kariga hija fi skala ta’ salaraju 5 jew ogħla.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Senior Manager fi ħdan 
id-Direttorat tal-Planning and Strategic Foresight huma:

i. Sorveljenza tal-iżvilupp u l-implimentazzjoni tal-
inizjattivi tat-taqsima tal-ippjanar u l-prospettiva strateġika 
u tingħata l-kontribuzzjoni meħtieġa għall-inizjattivi usa’ 
tad-Direttorat inkluż l-inizjattiva Family, Community, 
School Link (FCSL), l-istrateġiji tat-Tluq Bikri mill-
Edukazzjoni u t-Taħriġ (ELET), u l-istrateġija Nazzjonali 
għall-Edukazzjoni (NES), u b’ hekk jiġi żgurat allinjament 
ma’ objettivi usa’ u ħtiġiet ta’ kuntesti diversi;

ii. Imexxi l-implimentazzjoni u tipprovdi l-aġġornamenti 
meħtieġa dwar il-progress tal-inizjattiva Family, Community 
and School Link (FCSL) bħala parti mill-Istrateġija 
Nazzjonali għall-Edukazzjoni (NES) u l-istrateġiji tat-Tluq 
Bikri mill-Edukazzjoni u t-Taħriġ (ELET), filwaqt li jiżgura 
l-allinjament mal-objettivi usa’ tad-Direttorat;

iii. Jikkordina b’mod effettiv il-kollaborazzjoni interna 
u tmexxi r-relazzjonijiet mal-partijiet ikkonċernati fi ħdan 
l-FCSL-DPSF, ma’ ministeri oħra u/jew entitajiet, permezz 
ta’ kordinazzjoni mal-partijiet ikkonċernati u l-għoti ta’ 
feedback effiċjenti u infurmat bl-evidenza kemm fuq livell 
nazzjonali kif ukoll fuq livell tal-Unjoni Ewropea;

iv. Jiżviluppa u timplimenta strateġiji sabiex jiġu involuti 
l-ġenituri u l-familji fl-edukazzjoni ta’ wliedhom, inklużi 
workshops, pjattaformi diġitali u servizzi personalizzati ta’ 
appoġġ, permezz ta’ kordinazzjoni mal-partijiet ikkonċernati, 
inkluż it-tim psikosoċjali, sabiex jiġu mfassla interventi li 
jirrispondu għall-kuntesti kulturali differenti;

v. Jiġi żgurat il-preparazzjoni u l-ippjanar ta’ rapport 
preċiżi u f’waqthom dwar dokumenti lokali u internazzjonali, 
sistemi ta’ performance management, rapporti ta’ monitoraġġ, 
programmi ta’ taħriġ, attivitajiet, SOPs, filwaqt li jwettaq 
sorveljenza tal-iżvilupp, l-assigurazzjoni tal-kwalità, u 
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l-istandardizzazzjoni ta’ mudelli ta’ rappurtar li jallinjaw 
mal-għanijiet tal-organizzazzjoni. Appoġġ fl-istrateġija ta’ 
reklutaġġ, induzzjoni, u żvilupp professjonali għal rekluti 
ġodda sabiex tkun żgurata esekuzzjoni b’suċċess;

vi. Jissorvelja lit-tim fil-kompiti tagħhom ta’ kuljum, 
inklużi attivitajiet ta’ sensibilizzazzjoni bħal żjarat fid-djar, 
workshops u attivitajiet oħra, kif ukoll attivitajiet relatati 
mal-prospettiva strateġika bħall-iżvilupp ta’ xenarji u 
każijiet, u jiżgura l-implimentazzjoni ta’ strateġiji effettivi 
ta’ segwitu;

vii. Imexxi b’mod flessibbli, permezz tal-inizjattiva 
personali u b’kollaborazzjoni kontinwa mad-Direttur u 
l-maniġment superjuri, filwaqt li jikkontribwixxi għall-
ippjanar strateġiku, il-formulazzjoni tal-politika u l-ippjanar 
edukattiv fit-tul;

viii. Iħejji rapporti dettaljati dwar l-attivitajiet u r-riżultati 
tal-programm, permezz tal-użu ta’ Excel, dashboards, 
għodod ta’ viżwalizzazzjoni tad-data u ħiliet fil-kitba ta’ 
rapporti sabiex jippreżenta b’mod ċar l-analiżi u s-sejbiet, 
u jikkordina ma’ partijiet ikkonċernati oħra fir-rigward tal-
evalwazzjonijiet;

ix. Jiżgura ġestjoni effiċjenti tar-riżorsi, inklużi 
l-ibbaġitjar, l-allokazzjoni u l-evalwazzjoni, u jipparteċipa 
fl-iżvilupp professjonali, fir-riċerka u fl-evalwazzjonijiet 
tal-programmi sabiex tissaħħaħ l-effikaċja tal-inizjattivi u 
l-allinjament tagħhom mal-għanijiet edukattivi. Tiżgura 
l-konformità mal-politiki edukattivi rilevanti mmexxija 
mill-Ministeru għall-Edukazzjoni u l-Isport (MES) billi 
tibqa’ aġġornata dwar xejriet emerġenti u bidliet fil-politika, 
u tadatta l-attivitajiet tal-programm kif meħtieġ;

x. Twettiq ta’ kompiti skont kif delegat mis-Segretarju 
Permanenti (MES) u mid-Direttur fi ħdan id-Direttorat 
għall-Ippjanar u l-Prospettiva Strateġika;

xi. Twettiq ta’ dmirijiet oħra li jistgħu jiġu aġġornati 
biex jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti (MES);

xii. Kwalunkwe kompitu ieħor li s-superjur jista’  
jiddelega lilu/ha, kif jista’  jkun meħtieġ; 

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

and standardisation of reporting templates that align 
with organisational objectives. Support the recruitment, 
induction, and professional development strategy for new 
recruits, ensuring the successful execution of their roles;

vi. Supervise the team in their daily tasks including 
outreach such as home visits, workshops etc. and strategic 
foresight-related activities such as case development and 
ensure the implementation of effective follow-up strategies; 
design and deliver a training strategy; address training needs 
for team and stakeholders;

vii. Lead and manage with flexibility, through own 
initiative and by constantly liaising with Director and senior 
management, whilst contributing to strategic planning, 
policy formulation, and long-term educational planning;

viii. Prepare detailed reports on programme activities and 
outcomes, using excel, dashboards, data visualization tools 
and report-writing skills to present insights and findings 
clearly, and liaise with other stakeholders in relation to 
evaluations. Support evidence-informed decision-making 
across planning and foresight functions;

ix. Ensure efficient resource management, including 
budgeting, allocation, and evaluation and participate 
in professional development, research, and programme 
evaluations to enhance initiatives efficacy and alignment 
with educational goals. Ensure compliance with relevant 
educational policies led by the Ministry for Education and 
Sport (MES) by staying updated on emerging trends and 
policy changes, and adjust programme activities accordingly;

x. Carry out tasks delegated by the Permanent Secretary 
(MES) and Director within the Directorate for Planning and 
Strategic Foresight (DPSF);

xi. Undertake any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary (MES);

xii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or
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b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Rijunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat id-
dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġett għal minimu ta’ 90 krettu ECTS jew 
ekwivalenti*) fl-Edukazzjoni jew Education Teaching and 

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, 
or equivalent*) in Education or Education Teaching and 
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Learning jew Matematika jew l-Istatistika jew Studji tal-
Kompjuter jew Programming jew ICT jew Riċerka jew 
Ekonomija jew Finanzi jew Studji Ewropej jew Marketing 
jew Studji ta’ Maniġement jew Management and Digital 
Marketing jew Business Administration jew Political 
Sciences jew Psikoloġija jew Politika Soċjali jew Ħidma 
Soċjali jew Studji taż-Żgħażagħ jew Soċjoloġija jew Terapija 
tal-Familja jew Xjenzi Soċjali, jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

U

iv. B’ħames (5) snin servizz maniġerjali rilevanti 
bħala Manager II, liema grad l-impjegat li għandu jkun 
ikkonfermat. Kwalunkwe esperjenza oħra relatata fil-qasam 
meħtieġa għall-grad imsemmi hawn fuq, fi, jew komparabbli 
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li l-applikant 
jista’  jkollu jista’  jkun meqjusa mill-Amministrazzjoni, 
liema esperjenza għandha tkun sostnuta kif xieraq b’evidenza 
rilevanti.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 

Learning or Mathematics or Statistics or Computer Studies 
or Programming or ICT or Research or Economics or 
Finance or European Studies or Marketing or Management 
Studies or Management and Digital Marketing or Business 
Administration or Political Sciences or Psychology or Social 
Policy or Social Work or Youth Studies or Sociology or 
Family Therapy or Social Sciences, or in relevant areas as 
determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

AND

iv. With five (5) years relevant management service as 
Manager II, in which grade the employee must be confirmed. 
Any other related experience in the area required for the 
afore-mentioned grade, in, or comparable to, Salary Scale 7 
level in the Public Service, which the applicant may possess 
may be considered by the Administration, which experience 
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
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mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment 
jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
peopleandstandards.gov.mt/media/PDFs/Resourcing/
GenProvs/GeneralProvisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati 
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq, 
għandhom esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni u l-Isport, 
permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni online 
biss (https://edurecruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 
14 ta’ Lulju, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 (iii) or else as indicated in paragraph 3.1 of the general 
provisions (https://peopleandstandards.gov.mt/media/PDFs/
Resourcing/GenProvs/GeneralProvisions_ENG.pdf) will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of 
their appointment date. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Ministry for Education and Sport, through the online 
Education Recruitment Portal only (https://edurecruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Tuesday, 14th 
July, 2026. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.
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7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-EDUKAZZJONI U L-ISPORT

Post ta’ Manager I fil-Ministeru 
għall-Edukazzjoni u l-Isport

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni u l-Isport (MES) jixtieq 
jiġbed l-attenzjoni tal-applikanti interessati li l-ebda 
forma ta’ abbuż fuq it-tfal m’huwa tollerat. Fil-proċess 
tar-reklutaġġ,l-MES jimxi mal-Liġi Sussidjarja 327.546 
(Regolamenti tal-2016 dwar ir-Reklutaġġ, Taħriġ Inizjali u 
Żvilupp Professjonali Kontinwu u Protezzjoni ta’ Minorenni 
fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni 
u l-Isport, jilqa’ applikazzjonijiet għall-post ta’ Manager I 

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

26th June, 2026

MINISTRY FOR EDUCATION AND SPORT

Post of Manager I in the Ministry for
Education and Sport

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education and Sport (MES) would like 
to remind all interested applicants that it has zero tolerance 
policy towards any form of child abuse. MES adheres to 
S.L. 327.546 (Recruitment, Initial Training and Continuous 
Professional Development of Personnel and Protection of 
Minors in Compulsory Education Regulations 2016) in its 
recruitment process.

1. The Permanent Secretary, Ministry for Education 
and Sport, invites applications for the post of Manager I 
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(Outreach) within the Directorate for Planning and Strategic 
Foresight, in the Ministry for Education and Sport.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2026 is €27,055.98 per annum, rising 
by annual increments of €407.67 up to a maximum of 
€29,502.00.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026) 
on completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a 
recognised Master’s Degree at MQF Level 7 (subject to a 
minimum of 90 ECTS credits, or equivalent*) in relevant 
areas as determined by management shall be placed in 
Salary Scale 9 (€28,701.02 x €447.33 - €31,385.00 in 2026) 
and will progress to Salary Scale 8 (€30,405.02 x €486.83 - 
€33,326.00 in 2026) after two (2) years satisfactory service 
as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress to 
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026) 
after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

(Outreach) fi ħdan id-Direttorat tal-Planning u Strategic 
Foresight, fil-Ministeru għall-Edukazzjoni u l-Isport.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2026 huwa ta’ €27,055.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 
10 titla’ sa Skala ta’ Salarju 7 (€32,158.00 x €531.17 - 
€35,345.02 fis-sena 2026) wara tmien (8) snin servizz bħala 
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF 
(suġġett għal minimu ta’ 90 krettu ECTS, jew ekwivalenti*) 
f’oqsma rilevanti kif determinat minn Management għandha 
titqiegħed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 - 
€31,385.00 fl-2026) u tavvanza għal Skala ta’ Salarju 8 
(€30,405.02 x €486.83 - €33,326.00 fl-2026) wara sentejn (2) 
snin servizz sodisfaċenti bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 
60 krettu ECTS hija aċċettata biss bil-kundizzjoni li 
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s 
mill-MQRIC tiġi sottomessa mal-applikazzjoni (suġġett 
għad-dispożizzjonijiet tal-klawsola 5.4 tad-dokument 
tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ Master’s 
rikonoxxuta mill-Università ta’ Malta (mogħtija qabel 
l-2009) b’inqas minn 60 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) 
se jkompli javvanza għal Skala ta’ Salarju 7 (€32,158.00 
x €531.17 - €35,345.02 fl-2026) wara sentejn (2) servizz 
sodisfaċenti bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.
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2.8 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere, in 
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.11 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023,  and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed;

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The job duties for the post of Manager I (Outreach) in 
the Directorate for Planning and Strategic Foresight include:

i. Collaborating with the ELET Unit and school 
stakeholders to collect and analyse data on students at risk of 
ELET, and developing/implementing strategies to improve 
attendance, achievement, participation, and retention 
according to ELET risk factors as outlined in the ELET 
strategy and National Education Strategy;

ii. At times, it may be required to work beyond regular 
office hours for organizing or conducting workshops, 

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I (Outreach) 
fid-Direttorat tal-Planning u Strategic Foresight huma:

i. Jikkollabora mal-unità ELET u mal-partijiet interessati 
fl-iskejjel sabiex tinġabar u tiġi analizzata d-data dwar 
l-istudenti f’riskju ta’ ELET, u jiżviluppa strateġiji li 
jtejbu l-attendenza, il-prestazzjoni, il-parteċipazzjoni, u 
r-retenzjoni skont l-istrateġija tal-ELET u l-Istrateġija 
Nazzjonali tal-Edukazzjoni;

ii. Jista’  jkun meħtieġ, f’okkażjonijiet diversi, li jaħdem 
barra mill-ħinijiet tal-uffiċċju biex jorganizza u/jew jwassal 
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meetings and visits. Compensation for such work will be 
provided at the relevant overtime rates, unless it falls within 
a flexible working schedule according to internal policies;

iii. Engaging parents and families in their children’s 
education through workshops, digital platforms, and 
personalised support, while coordinating with various 
stakeholders to address diverse needs;

iv. Acting as a link between homes, schools, and 
community agencies to enhance the educational environment 
for students, managing relationships with various 
stakeholders to facilitate collaboration;

v. Conducting home visits to support children’s 
educational journeys, offering individualised support plans, 
and employing advanced communication techniques to 
foster family engagement with the approval, support and 
guidance of the line manager;

vi. Developing and implementing support programmes 
for educators and families, including training modules, 
coaching, and resource allocation, while identifying and 
responding to emerging educational trends;

vii. Assisting families during transitions through the 
educational system, liaising with guidance systems and 
psychosocial teams to navigate complex educational 
landscapes;

viii. Working closely with the ELET Unit on the Family, 
Community, and School Link (FCSL) programme, the ELET 
strategy and developing and implementing action plans, 
and ensuring programme effectiveness through strategic 
planning and performance monitoring;

ix. Utilising advanced and suitable communication 
strategies with various stakeholders to disseminate 
information effectively, maintaining clarity and consistency;

x. Managing resources for the FCSL programme 
efficiently, including budgeting and evaluation, and 
participating in professional development to enhance 
programme efficacy;

xi. Preparing detailed reports on programme activities 
and outcomes, maintaining documentation for assessment, 
and using data visualisation tools for effective presentation;

xii. Ensuring adherence to educational policies, strategies, 
and guidelines, and updating strategies in line with policy 
changes and educational frameworks;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

workshops u/jew iwettaq żjarat. Ir-remunerazzjoni se 
tingħata skont ir-rati ta’ ħlas għal ħinijiet straordinarji 
applikabbli, sakemm ix-xogħol ma jkunx parti minn skeda 
ta’ ħidma flessibbli kif stabbilit mir-regolamenti interni;

iii. Jinvolvi l-ġenituri u l-familji fl-edukazzjoni ta’ 
uliedhom permezz ta’ workshops, pjattaformi diġitali, u 
appoġġ personalizzat, filwaqt li jikkordina diversi partijiet 
interessati sabiex jiġu indirizzati ħtiġiet varji;

iv. Jaġixxi bħala intermedjarju bejn id-djar, l-iskejjel, u 
l-aġenziji tal-komunità sabiex isir titjib fl-ambjent edukattiv 
għall-istudenti, u jimmaniġġja relazzjonijiet ma’ diversi 
partijiet interessati sabiex tiġi ffaċilitata l-kollaborazzjoni;

v. Iwettaq żjarat fid-djar biex ikun ta’ sapport fil-
vjaġġ edukattiv tat-tfal, billi joffri pjanijiet ta’ appoġġ 
individwalizzati u juża tekniki avvanzati ta’ komunikazzjoni 
sabiex jinbena rapport ta’ fiduċja mal-familji bl-
approvazzjoni, s-sapport u l-gwida tas-superjur tiegħu;

vi. Jimplementa programmi ta’ appoġġ għall-edukaturi u 
l-familji, li jinkludu moduli ta’ taħriġ, ikkowċjar u allokar ta’ 
riżorsi, filwaqt li jidentifika u jwieġeb għal xejriet edukattivi 
emerġenti;

vii. Jassisti lill-familji waqt it-tranżizzjonijiet fis-sistema 
edukattiva, billi jikkollabora mas-sistemi ta’ gwida u 
t-timijiet psikosoċjali sabiex il-familji jkunu jistgħu jimirħu 
b’mod effiċjenti f’żoni edukattivi kumplessi;

viii. Jaħdem mill-qrib mat-taqsima ELET fuq il-
programm tal-Family, Community, and School Link (FCSL), 
l-istrateġija tal-ELET u l-iżvilupp ta’ pjanijiet ta’ ħidma 
u jassigura l-effikaċja tal-programm permezz ta’ ppjanar 
strateġiku u monitoraġġ tal-prestazzjoni;

ix. Juża strateġiji avvanzati u addattati ta’ komunikazzjoni 
ma’ diversi partijiet interessati sabiex l-informazzjoni 
tixxerred b’mod effettiv, ċar u konsistenti;

x. Jimmaniġġja r-riżorsi għall-programm FCSL b’mod 
effiċjenti, inklużi l-baġit u l-evalwazzjoni tiegħu, u jieħu 
sehem fi żvilupp professjonali kontinwu li jsaħħaħ l-effikaċja 
tal-programm;

xi. Jipprepara rapporti dettaljati dwar l-attivitajiet u r-riżultati 
tal-programm/i, iżomm dokumentazzjoni għall-assessjar u juża 
għodod avvanzati għal preżentazzjoni effettiva;

xii. Jassigura aderenza mal-politiki edukattivi, l-istrateġiji, 
u l-linji gwida u jaġġorna kontinwament l-strateġiji skont 
bidliet fil-politiki u l-oqfsa edukattivi;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’  
jiddelega lilu/ha, kif jista’  jkun meħtieġ;
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xiv. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xv. Undertakes any other tasks, which the Director and 
superior may delegate to him/her, as may be required within 
the Directorate for Planning and Strategic Foresight; 

xvi. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18 (3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 

xiv. Iwettaq dmirijiet oħra li jisgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe kompitu ieħor li d-Direttur u s-superjur 
jista’  jiddelega lilu/ha, kif jista’  jkun meħtieġ fi ħdan id-
Direttorat tal-Planning u Strategic Foresight; 

xvi. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18 (3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
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should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

(ii) able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent*) in Education or Education Teaching and 
Learning or Mathematics or Statistics or Computer Studies 
or Programming or ICT or Research or Economics or 
Finance or European Studies or Marketing or Management 
Studies or Management and Digital Marketing or Business 
Administration or Political Sciences or Psychology or 
Social Policy or Social Work or Youth Studies or Sociology 
or Family Therapy or Social Sciences or in relevant area 
determined by the management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 

Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat id-
dmirijiet li għalihom saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti*) fl-Edukazzjoni jew Education Teaching and 
Learning jew Matematika jew l-Istatistika jew Studji tal-
Kompjuter jew Programming jew ICT jew Riċerka jew 
Ekonomija jew Finanzi jew Studji Ewropej jew Marketing 
jew Studji ta’ Maniġement jew Management and Digital 
Marketing jew Business Administration jew Political 
Sciences jew Psikoloġija jew Politika Soċjali jew Ħidma 
Soċjali jew Studji taż-Żgħażagħ jew Soċjoloġija jew Terapija 
tal-Familja jew Xjenzi Soċjali jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
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candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 (iii) or else as indicated in paragraph 3.1 of the general 
provisions https://peopleandstandards.gov.mt/media/PDFs/
Resourcing/GenProvs/GeneralProvisions_ENG.pdf will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of 
their appointment date. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Ministry for Education and Sport, through the online 
Education Recruitment Portal only (https://edurecruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Tuesday, 14th 
July, 2026. A computer-generated email will be sent as 

għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment 
jew għadhom mhux approvati għall-kwalifika rikjesta 
hekk kif speċifikata fil-paragrafu 4.1(iii) jew kif indikat 
f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
peopleandstandards.gov.mt/media/PDFs/Resourcing/
GenProvs/GeneralProvisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifka ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni u 
l-Isport, permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
biss (https://edurecruitment.gov.mt) L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 
14 ta’ Lulju, 2026. Ittra elettronika ġġenerata mill-kompjuter 
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an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf). These general provisions are to be regarded as an 
integral part of this call for applications.

26th June, 2026

MINISTRY FOR EDUCATION AND SPORT

Post of Manager II in the Ministry 
for Education and Sport

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education and Sport (MES) would like 
to remind all interested applicants that it has zero tolerance 
policy towards any form of child abuse. MES adheres to 
S.L. 327.546 (Recruitment, Initial Training and Continous 

tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) Dawn id-diżpożizzjonijet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-EDUKAZZJONI U L-ISPORT

Post ta’ Manager II fil-Ministeru
għall-Edukazzjoni u l-Isport

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni u l-Isport (MES) jixtieq 
jiġbed l-attenzjoni tal-applikanti interessati li l-ebda 
forma ta’ abbuż fuq it-tfal m’huwa tollerat. Fil-proċess 
tar-reklutaġġ, l-MES jimxi mal-Liġi Sussidjarja 327.546 
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Professional Development of Personnel and Protection of 
Minors in Compulsory Education Regulations 2016) in its 
recruitment process.

1. The Permanent Secretary, Ministry for Education 
and Sport, invites applications for the post of Manager II 
(Outreach) within the Directorate for Planning and Strategic 
Foresight, in the Ministry for Education and Sport.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2026 is €32,158.00 per annum, rising by 
annual increments of €531.17 up to a maximum of €35,345.02.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject to a 
minimum of 90 ECTS credits, or equivalent*) will progress 
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 
2026) on completion of three (3) years service as Manager II 
in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject to a 
minimum of 180 ECTS credits, or equivalent*) will progress 
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 
2026) on completion of six (6) years service as Manager II 
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 

(Regolamenti tal-2016 dwar ir-Reklutaġġ, Taħriġ Inizjali u 
Żvilupp Professjonali Kontinwu u Protezzjoni ta’ Minorenni 
fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni 
u l-Isport, jilqa’ applikazzjonijiet għall-post ta’ Manager 
II (Outreach) fi ħdan id-Direttorat tal-Planning u Strategic 
Foresight, fil-Ministeru għall-Edukazzjoni u l-Isport.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, 
li fl-2026 huwa ta’ €32,158.00 fis-sena, li jiżdied b’ €531.17 
fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li 
ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS jew ekwivalenti*) 
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - 
€37,509.00 fis-sena 2026) wara tliet (3) snin servizz bħala 
Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 
7 li għandha degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS 
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€33,931.02 
x €596.33 - €37,509.00 fis-sena 2026) wara sitt (6) snin 
servizz bħala Manager II fi Skala ta’ Salarju 7, jekk tkun 
qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
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than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere in accordance 
with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023,  and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The job duties for the post of Manager II (Outreach) in 
the Directorate for Planning and Strategic Foresight include:

Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.gov.
mt/media/PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Outreach) 
fid-Direttorat tal-Planning u Strategic Foresight huma:



	 13,152	 Gazzetta  tal-Gvern  ta’  Malta 21,678   

i. Collaborate with ELET Unit and school stakeholders 
to systematically gather and analyse extensive data, develop 
and implement a needs analysis strategy in relation to 
students at risk of Early Leaving from Education and 
Training (ELET), focusing on multiple dimensions like 
attendance, achievement, participation, and retention, in 
accordance with the ELET National Strategy;

ii. At times, it may be required to work beyond regular 
office hours for organizing or conducting workshops, 
meetings and visits. Compensation for such work will be 
provided at the relevant overtime rates, unless it falls within 
a flexible working schedule according to internal policies;

iii. Develop and implement multifaceted strategies to 
engage parents and families in their children's education. 
This includes organising workshops, using digital 
engagement platforms, and offering personalised support 
services. Coordinate with multiple stakeholders (including 
but not limited to the psycho-social team) and parents/
guardians, educators to design interventions that cater to 
diverse cultural and socioeconomic backgrounds;

iv. Serve as a critical bridge between homes, schools, and 
community agencies, enhancing the educational environment 
for students by acting as a strategic link for stakeholder 
collaboration. This includes managing relationships with 
various stakeholders within MES and other ministries, 
school senior management teams, education officers, and 
psycho-social teams;

v. Conduct comprehensive home visits as advised by the 
line manager to develop in-depth family engagement and 
support a child's educational journey. These visits involve 
individualised support plans, and follow-up strategies. 
Utilise advanced communication techniques to build trust 
and rapport with families, ensuring a holistic approach to the 
child's development;

vi. Create and implement intricate support programmes 
for educators and families, including specialised training 
modules, mentorship programmes, identifying emerging 
educational trends, recommending advanced training 
techniques, liaise with educational experts and resource 
allocation strategies;

vii. Provide multifaceted support to families as children 
transition through various educational stages by liaising 
with career and guidance systems, psycho-social teams, 
educators and senior management teams, to help families 
navigate complex educational landscapes;

i. Jikkollabora mal-Unità ELET u l-partijiet interessati 
fl-iskola sabiex tinġabar u tiġi analizzata data estensiva; 
jiżviluppa u jimplimenta strateġija ta’ analiżi għall-ħtiġiet 
relatati ma’ studenti f’riskju ta’ Ħruġ Bikri mill-Edukazzjoni 
u t-Taħriġ (ELET), b’enfasi fuq dimensjonijiet bħall-
attendenza, il-prestazzjoni, il-parteċipazzjoni, u r-retenzjoni, 
skont l-Istrateġija Nazzjonali tal-ELET;

ii. Jista’  jkun meħtieġ, f’okkażjonijiet diversi, li jaħdem 
barra mill-ħinijiet tal-uffiċċju biex jorganizza u/jew iwassal 
workshops u/jew iwettaq żjarat. Ir-remunerazzjoni se 
tingħata skont ir-rati ta’ ħlas għal ħinijiet straordinarji 
applikabbli, sakemm ix-xogħol ma jkunx parti minn skeda 
ta’ ħidma flessibbli kif stabbilit mir-regolamenti interni;

iii. Jiżviluppa u jimplimenta strateġiji multidimensjonali 
għall-ingaġġ tal-ġenituri u l-familji fl-edukazzjoni ta’ 
wliedhom. Dan jinkludi l-organizzazzjoni ta’ workshops, 
l-użu ta’ pjattaformi diġitali ta’ ingaġġ, u l-provvediment ta’ 
servizzi ta’ appoġġ personalizzat. Jikkollabora mal-partijiet 
interessati varji (inklużi imma mhux limitati għal timijiet 
psikosoċjali), mal-ġenituri/gwadjani u mal-edukaturi sabiex 
jiġu ddisinjati interventi li jindirizzaw realtajiet kulturali u 
soċjoekonomiċi differenti;

iv. Jipprovdi servizz bħala intermedjarju ewlieni bejn 
id-djar, l-iskejjel, u l-aġenziji tal-komunità sabiex jissaħħaħ 
l-ambjent edukattiv għall-istudenti billi jservi ta’ fulkru 
strateġiku għall-kollaborazzjoni bejn il-partijiet interessati. 
Dan jinkludi l-immaniġġjar ta’ relazzjonijiet ma’ partijiet 
interessati varji fi ħdan il-MES u ministeri oħra, timijiet ta’ 
ġestjoni superjuri tal-iskola (SLT), uffiċjali tal-edukazzjoni u 
timijiet psikosoċjali;

v. Iwettaq żjarat komprensivi fid-djar kif ikun meħtieġ mis-
superjur sabiex jiġi żviluppat ingaġġ familjari approfondit u 
jkun ta’ sapport għall-vjaġġ edukattiv tat-tfal. Dawn iż-żjarat 
jinkludu pjanijiet ta’ appoġġ individwalizzati u strateġiji ta’ 
segwitu. Juża tekniki ta’ komunikazzjoni avvanzati sabiex 
jinbena rapport ta’ fiduċja mal-familji u jiġi żgurat approċċ 
olistiku għall-iżvilupp tat-tfal;

vi. Joħloq u jimplimenta programmi ta’ appoġġ kumplessi 
għall-edukaturi u l-familji, inklużi moduli ta’ taħriġ 
speċjalizzati, programmi ta’ mentorship, l-identifikazzjoni 
ta’ xejriet edukattivi emerġenti, ir-rakkomandazzjoni ta’ 
tekniki ta’ taħriġ avvanzati, il-kollaborazzjoni ma’ esperti 
edukattivi, u strateġiji ta’ allokazzjoni tar-riżorsi;

vii. Jipprovdi appoġġ multidimensjonali lill-familji hekk 
kif it-tfal jagħmlu t-tranżizzjoni ta’ diversi stadji fis-sistema 
edukattiva. Dan jinkludi l-kollaborazzjoni mas-sistemi ta’ 
gwida u karriera, timijiet psikosoċjali, edukaturi, u timijiet 
ta’ ġestjoni superjuri, sabiex dawn il -familji jkunu jistgħu 
jimirħu f’kuntesti edukattivi kumplessi;
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viii. Work intensively with the ELET Unit on the 
Family, Community, and School Link (FCSL) programme, 
crafting intricate action plans and operational procedures. 
This involves strategic planning, attending continuous 
professional development, resource allocation, developing 
and implementing training and support programmes for 
families and performance monitoring to ensure programme 
effectiveness in line with ELET Strategy;

ix. Engage in communication strategies with various 
stakeholders, including parents, educators, and senior 
management teams. Utilise advanced communication 
platforms and techniques to disseminate information 
effectively, ensuring clarity, consistency, and reach in line 
with the line manager;

x. Oversee the efficient management of resources for the 
FCSL programme, including budgeting, resource allocation, 
and evaluation. Participate in ongoing professional 
development, research initiatives, and programme 
evaluations to enhance programme efficacy and alignment 
with educational goals;

xi. Prepare detailed and analytical reports on programme 
activities and outcomes, maintaining meticulous 
documentation for review and assessment. Use advanced 
data visualisation tools and report writing skills to present 
insights and findings effectively;

xii. Ensure strict adherence to relevant educational 
policies, strategies, and guidelines set by educational 
authorities and the Ministry for Education and Sport (MES). 
Continuously update knowledge on policy changes and 
implement strategies to align programme activities with 
evolving educational frameworks;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the Director or 
superior may delegate to him/her, as may be required within 
the Directorate for Planning and Strategic Foresight; and

xv. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

viii. Jaħdem estensivament mat-Taqsima ELET fuq 
il-programm tal-Family, Community, and School Link 
(FSCL) li jinvolvi l-iżvilupp ta’ pjanijiet ta’ azzjoni u 
proċeduri operattivi kumplessi. Dan jinkludi l-ippjanar 
strateġiku, l-attendenza ta’ żvilupp professjonali kontinwu, 
l-allokazzjoni tar-riżorsi, l-iżvilupp u l-implimentazzjoni ta’ 
programmi ta’ taħriġ u appoġġ għall-familji, u l-monitoraġġ 
tal-prestazzjoni li jiggarantixxu l-effettività tal-programm 
skont l-Istrateġija ELET;

ix. Jinvolvi ruħu fi strateġiji ta’ komunikazzjoni ma’ 
partijiet interessati varji, li jinkludu l-ġenituri, l-edukaturi, 
u t-timijiet ta’ ġestjoni superjuri. Juża pjattaformi ta’ 
komunikazzjoni avvanzati u tekniki biex l-informazzjoni 
tixxerred b’mod effettiv, ċar u konsistenti skont id-
diskrezzjoni tas-superjur;

x. Jissorvelja l-immaniġġjar effiċjenti tar-riżorsi għall-
programm FCSL, li jinkludi l-ibbaġitjar, l-allokazzjoni 
tar-riżorsi u kull evalwazzjoni relatata. Jipparteċipa fl-
iżvilupp professjonali kontinwu, flinizjattivi ta’ riċerka, u 
fl-evalwazzjonijiet tal-programm sabiex tittejjeb l-effikaċja 
tal-programm u l-allinjament mal-għanijiet edukattivi;

xi. Jipprepara rapporti analitiċi dettaljati dwar l-attivitajiet 
u r-riżultati tal-programm, u jkun responsabbli mid-
dokumentazzjoni metikoluża għar-reviżjoni u l-assessjar. 
Juża għodod avvanzati ta’ preżentazzjoni tad-data u ħiliet ta’ 
kitba ta’ rapporti biex jippreżenta b’mod effettiv l-għarfien 
u s-sejbiet;

xii. Jiżgura l-aderenza stretta ma’ politiki edukattivi 
rilevanti, strateġiji, u linji gwida stabbiliti millawtoritajiet 
edukattivi u l-Ministeru għall-Edukazzjoni u l-Isport (MES). 
Jaġġorna kontinwament l-għarfien dwar bidliet fil-politiki u 
jimplimenta strateġiji sabiex jiġu kordinati l-attivitajiet tal-
programm ma’ qafas edukattiv li qed jevolvi;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li d-Direttur jew s-superjur 
jista’  jiddelega lilu/ha, kif jista’  jkun meħtieġ fi ħdan id-
Direttorat tal-Planning u Strategic Foresight; 

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew
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b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, 
or equivalent*) in Education or Education Teaching and 

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat id-
dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS jew 
ekwivalenti*) fl-Edukazzjoni jew Education Teaching and 
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Learning or Mathematics or Statistics or Computer Studies 
or Programming or ICT or Research or Economics or 
Finance or European Studies or Marketing or Management 
Studies or Management and Digital Marketing or Business 
Administration or Political Sciences or Psychology or Social 
Policy or Social Work or Youth Studies or Sociology or 
Family Therapy or Social Sciences or in relevant areas as 
determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent*) in Education or Education Teaching and 
Learning or Mathematics or Statistics or Computer Studies 
or Programming or ICT or Research or Economics or 
Finance or European Studies or Marketing or Management 
Studies or Management and Digital Marketing or Business 
Administration or Political Sciences or Psychology or 
Social Policy or Social Work or Youth Studies or Sociology 
or Family Therapy or Social Sciences or relevant areas as 
determined by management and eight (8) years of relevant 
satisfactory management experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Learning jew Matematika jew l-Istatistika jew Studji tal-
Kompjuter jew Programming jew ICT jew Riċerka jew 
Ekonomija jew Finanzi jew Studji Ewropej jew Marketing 
jew Studji ta’ Maniġement jew Management and Digital 
Marketing jew Business Administration jew Political 
Sciences jew Psikoloġija jew Politika Soċjali jew Ħidma 
Soċjali jew Studji taż-Żgħażagħ jew Soċjoloġija jew Terapija 
tal-Familja jew Xjenzi Soċjali jew f’oqsma rilevanti kif 
determinat mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti*) fl-Edukazzjoni jew Education Teaching and 
Learning jew Matematika jew l-Istatistika jew Studji tal-
Kompjuter jew Programming jew ICT jew Riċerka jew 
Ekonomija jew Finanzi jew Studji Ewropej jew Marketing 
jew Studji ta’ Maniġement jew Management and Digital 
Marketing jew Business Administration jew Political 
Sciences jew Psikoloġija jew Politika Soċjali jew Ħidma 
Soċjali jew Studji taż-Żgħażagħ jew Soċjoloġija jew Terapija 
tal-Familja jew Xjenzi Soċjali jew f’oqsma rilevanti kif 
determinat mill-maniġment u tmien (8) snin ta’ esperjenza 
sodisfaċenti u rilevanti fil-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.
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4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraph 
4.1 or else as indicated in paragraph 3.1 of the general 
provisions https://peopleandstandards.gov.mt/media/PDFs/
Resourcing/GenProvs/GeneralProvisions_ENG.pdf will 
still be considered provided that they submit evidence that 
they are in the final phase of their course leading to such 
qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of 
their appointment date. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS, jew ekwivalenti, 
u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-
għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika fi żmien sena mid-data tal-ħatra tagħhom. 
Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din ir-raġuni, 
tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt). 

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Ministry for Education and Sport, through the online 
Education Recruitment Portal only (https://edurecruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Tuesday, 14th 
July, 2026. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf). These general provisions are to be regarded as an 
integral part of this call for applications.

26th June, 2026

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni u 
l-Isport, permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
biss (https://edurecruitment.gov.mt) L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament 
aġġornat (li għandu jinkludi lista tal-kwalifiki tal-applikant u 
l-istorja tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet 
hija s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tlieta, 
14 ta’ Lulju, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf). Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-26 ta’ Ġunju, 2026
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MINISTRY FOR ENERGY, THE ENVIRONMENT 
AND THE REGENERATION OF 

THE GRAND HARBOUR

Position of Financial Controller in the Ministry for 
Energy, the Environment and the Regeneration of the 

Grand Harbour

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for Energy, the Environment 
and the Regeneration of the Grand Harbour, invites 
applications for the position of Financial Controller in the 
Ministry for Energy, the Environment and the Regeneration 
of the Grand Harbour.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Financial Controller in the Ministry for 
Energy, the Environment and the Regeneration of the Grand 
Harbour, (which may be renewed for further periods).

2.2 The position of Financial Controller is subject to a 
probationary/trial period of twelve (12) months.

2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Financial 
Controller constitutes an objective reason which falls under 
Regulation 7(4) of Subsidiary Legislation 452.81 entitled 
‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.5 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023,  and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 

MINISTERU GĦALL-ENERĠIJA, 
L-AMBJENT U R-RIĠENERAZZJONI 

TAL-PORT IL-KBIR

Pożizzjoni ta’ Financial Controller fil-Ministeru
għall-Enerġija, l-Ambjent u r-Riġenerazzjoni

tal-Port il-Kbir

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Enerġija, l-Ambjent u 
r-Riġenerazzjoni tal-Port il-Kbir, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Financial Controller fil-Ministeru għall-
Enerġija, l-Ambjent u r-Riġenerazzjoni tal-Port il-Kbir.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Financial Controller fil-Ministeru għall-Enerġija, 
l-Ambjent u r-Riġenerazzjoni tal-Port il-Kbir, (li jista’ jiġi 
mġedded għal perjodi oħra).

2.2 Il-pożizzjoni ta’ Financial Controller hija suġġetta 
għal perjodu ta’ probation/prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu 
ta’ żmien fiss jew tkomplija ta’ biċċa xogħol speċifika,il-
pożizzjoni ta’ Financial Controller taqa’ taħt Regolament 
7(4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
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ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf): https://
peopleandstandards.gov.mt/media/PDFs/DocsDirectives/
Directives/Directive-16.pdf).

Salary Pegged to the Position

3. The Salary attached to the position of Financial 
Controller is equivalent to the maximum of Salary Scale 
7 less an increment (equivalent to €34,813.85 in 2026), 
with attainment of maximum of scale on confirmation of 
appointment after the probationary period of one (1) year or 
completion of one year service, whichever is the later.

Duties

4. The job duties for the position of Financial Controller 
include:

i. Assist in the development of work plans, including 
setting tasks, deadlines and monitoring progress of EU 
Funded Projects;

ii. Assist in the preparation of progress and any other 
Project related reports as required, and uploading of 
information on the Project websites and platforms;

iii. Assist in the management of all the relative information 
on implementation of the EU projects and assurance that all 
action required is taken in a timely manner;

iv. Assist in the organisation of internal EU project 
financial audits, ensuring that projects adhere to EU 
funding programmes regulations and Public Procurement 
Procedures;

v. Recording of all pertinent activities, including 
compiling adequate records which should serve as a basis 
for sound financial management;

vi. Organise and participate in the relevant meetings 
(locally and/or abroad) whenever applicable and required;

vii. Assisting in the compilation and vetting of request for 
quotations, tender documents and selection processes and 
any other related duties;

Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, 
attwali, potenzjali jew apparenti qabel ma jaċċettaw 
ħatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendiċi 1 tad-Direttiva 16 (disponibbli minn (https://
peopleandstandards.gov.mt/media/PDFs/DocsDirectives/
Directives/Directive-16.pdf): https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf).

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Financial 
Controller huwa ekwivalenti għal inkrement inqas mill-
massimu ta’ Skala ta’ Salarju 7 (ekwivalenti għal €34,813.85 
fl-2026), li jilħaq il-massimu tal-iskala mal-konferma tal-
ħatra jew tlestija ta’ sena (1) servizz fil-pożizzjoni, liema 
waħda tiġi l-aħħar.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Financial 
Controller huma:

i. Jassisti fl-iżvilupp ta’ pjanijiet ta’ ħidma, inkluż 
l-istabbiliment ta’ kompiti, skadenzi u l-monitoraġġ tal-
progress ta’ Proġetti Ffinanzjati mill-UE;

ii. Jassisti fit-tħejjija ta’ rapporti dwar il-progress u kull 
rapport ieħor relatat mal-Proġett kif meħtieġ, u fit-tlugħ ta’ 
informazzjoni fuq is-siti u l-pjattaformi tal-Proġett;

iii. Jassisti fil-ġestjoni tal-informazzjoni kollha relatata 
mal-implimentazzjoni tal-proġetti tal-UE u jiżgura li kull 
azzjoni meħtieġa tittieħed fil-ħin;

iv. Jassisti fl-organizzazzjoni ta’ verifiki finanzjarji interni 
tal-proġetti tal-UE, filwaqt li jiżgura li l-proġetti jimxu mar-
regolamenti tal-programmi ta’ finanzjament tal-UE u mal-
Proċeduri Uffiċjali tas-Settur Pubbliku;

v. Kumpilazzjoni ta’ l-informazzjoni kollha tal-proġett, 
inkluż ta’ rekords adegwati li għandhom iservu bħala bażi 
għal ġestjoni finanzjarja ta’ kull attività;

vi. Jorganizza u tipparteċipa fil-laqgħat rilevanti 
(lokalment u/jew barra minn Malta) kull meta applikabbli 
u meħtieġ;

vii. Jassisti fil-kumpilazzjoni u l-verifika ta’ talbiet għal 
kwotazzjonijiet, dokumenti ta’ tender u proċessi ta’ għażla, 
kif ukoll f’kull dmir ieħor relatat;
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viii. Liaising with the relevant stakeholders, departments 
and sections for the smooth running of the Project activities;

ix. Maintaining all the necessary documentation for the 
Project as well as uploading the necessary documentation 
and ensuring an optimal upkeep of Project Files;

x. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xi. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Any other duties as directed by the Principal 
Permanent Secretary

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 

viii. Jikkordina mal-partijiet interessati, dipartimenti u 
sezzjonijiet rilevanti sabiex l-attivitajiet tal-Proġett jimxu 
bla xkiel;

ix. Iżomm id-dokumentazzjoni kollha meħtieġa għall-
Proġett kif ukoll itella’ d-dokumentazzjoni neċessarja u tiġi 
żgurata manutenzjoni ottimali tal-fajls tal-Proġett;

x. Iwettaq kull dmir ieħor li jista’  jiġi aġġornat biex 
jissodisfa r-rekwiżiti ta’ oqsma oħra kif ikkonfermat mis-
Segretarju Permanenti;

xi. Iwettaq kull kompitu ieħor li s-superjur jista’  jiddelega 
lilha/lilu, kif jista’  jkun meħtieġ;

xii. Kull dmir ieħor kif ordnat mis-Segretarju Permanenti 
Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
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their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, or 
equivalent*) in Finance or Audit or Public Policy or Statistics 
or Economics or Business Management or in relevant areas 
as determined by the management plus one (1) year work 
experience relevant to the position.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, or 
equivalent*) in Finance or Audit or Public Policy or Statistics 
or Economics or Business Management or in relevant areas 
as determined by the management plus three (3) years work 
experience relevant to the position.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 

Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat id-
dmirijiet li għalihom saret l-applikazzjoni;

U

iii. fil-pussess ta Master’s degree rikonoxxuta fil-Livell 
7 tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS jew 
ekwivalenti*) fil-Finance jew Audit jew Public Policy jew 
Statistics jew Economics jew Business Management jew 
f’oqsma rilevanti kif determinat mill-maniġment flimkien 
ma’ sena (1) esperjenza ta’ xogħol relavanti għall-pożizzjoni.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li lammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. fil-pussess ta degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS, jew 
ekwivalenti*) fil-Finance jew Audit jew Public Policy jew 
Statistics jew Economics jew Business Management jew 
f’oqsma rilevanti kif determinat mill-maniġment flimkien 
ma’ tliet (3) snin esperjenza ta’ xogħol rilevanti għall-
pożizzjoni;

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 taddokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
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than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180ECTS credits.

OR

v. Public officers in a Scale not below Scale 10, or 
Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level of 
responsibility, with six (6) years work experience relevant to 
the position.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of the 
general provisions https://peopleandstandards.gov.mt/
media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or be 
approved, for the award of such qualification within one year 
of their appointment date. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

JEW

v. Uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas minn 
Skala 10, jew impjegati tas-Settur Pubbliku li qed iwettqu 
dmirijiet fis-Servizz Pubbliku jew impjegati tar-RSSL, li 
qiegħdin f’livell ta’ responsabbiltà komparabbli, flimkien 
ma’ sitt (6) snin esperjenza ta’ xogħol rilevanti għall-
pożizzjoni

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika f i żmien sena mid-data tal-ħatra tagħhom. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.
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Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director General (Operations) Ministry for Energy, the 
Environment and the Regeneration of the Grand Harbour, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of 
Monday, 13th July, 2026. A computer-generated email will 
be sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat Ministeru 
għall-Enerġija, l-Ambjent u r-Riġenerazzjoni tal-Port il-
Kbir permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt).  L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li  
għandu  jinkludi  lista  tal-kwalifiki  tal-applikant u  l-istorja 
tal-impjieg).  Id-data  tal-għeluq  tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn 13 
ta’ Lulju, 2026.  Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;
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access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) or may be obtained from Corporate Services 
Directorate (Attn: Assistant Director, Human Resources), 
Ministry for Energy, the Environment and the Regeneration 
of the Grand Harbour, 6, Triq Ħal Qormi, Santa Venera SVR 
1302. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address, and email address of the receiving 
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meer@gov.mt).

26th June, 2026

MINISTRY FOR ENERGY, THE ENVIRONMENT 
AND THE REGENERATION OF 

THE GRAND HARBOUR

Position of Scientific Monitoring Officer in the 
Ministry for Energy, the Environment and 

the Regeneration of the Grand Harbour

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Operations) on behalf of the 
Permanent Secretary, Ministry for Energy, the Environment 
and the Regeneration of the Grand Harbour invites 
applications for the position of Scientific Monitoring 
Officer in the Ministry for Energy, the Environment and the 
Regeneration of the Grand Harbour.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Scientific Monitoring Officer in the Ministry 
for Energy, the Environment and the Regeneration of the 
Grand Harbour (which may be renewed for further periods).

2.2 The position of Scientific Monitoring Officer is 
subject to a probationary/trial period of twelve (12) months.

2.3 Since this position is time-barred or linked to the 
completion of a specific task, the position of Scientific 
Monitoring Officer constitutes an objective reason which 

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi (Attn: Assistent Direttur, 
Riżorsi Umani), Ministeru għall-Enerġija, l-Ambjent u 
r-Riġenerazzjoni tal-Port il-Kbir, 6, Triq Ħal Qormi, Santa 
Venera SVR 1302. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meer@gov.mt).

Is-26 ta’ Ġunju, 2026

MINISTERU GĦALL-ENERĠIJA, 
L-AMBJENT U R-RIĠENERAZZJONI 

TAL-PORT IL-KBIR

Pożizzjoni ta’ Scientific Monitoring Officer
fil-Ministeru għall-Enerġija, l-Ambjent u 

r-Riġenerazzjoni tal-Port il-Kbir

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali għall-Operat, f’isem is-Segretarju 
Permanenti, Ministeru għall-Enerġija, l-Ambjent u 
r-Riġenerazzjoni tal-Port il-Kbir, jilqa’ applikazzjonijiet 
għall-pożizzjoni ta’ Scientific Monitoring Officer fil-
Ministeru għall-Enerġija, l-Ambjent u r-Riġenerazzjoni tal-
Port il-Kbir.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Scientific Monitoring Officer fil-Ministeru għall-
Enerġija, l-Ambjent u r-Riġenerazzjoni tal-Port il-Kbir, (li 
jista’ jiġi mġedded għal perjodi oħra).

2.2 Il-pożizzjoni ta’ Scientific Monitoring Officer hija 
suġġetta għal perjodu ta’ probation/prova ta’ tnax-il (12) 
xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu ta’ 
żmien fiss jew tkomplija ta’ biċċa xogħol speċifika,il-
pożizzjoni ta’ Scientific Monitoring Officer taqa’ taħt 

May be co-funded by
the European Union

Jista’  jkun Kofinanzjat
mill-Unjoni Ewropea
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falls under Regulation 7(4) of Subsidiary Legislation 452.81 
entitled ‘Contracts of Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.5 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023,  and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Salary Pegged to the Position

3. The Salary attached to the position of Scientific 
Monitoring Officer is equivalent to the maximum of Salary 
Scale 10 less an increment (equivalent to €29,094.33 in 
2026), with attainment of maximum of scale on confirmation 
of appointment after the probationary period of one (1) year 
or completion of one year service, whichever is the later.

Duties

4. The job duties for the position of Scientific Monitoring 
Officer include:

i. Use of field GIS (Geographic Information Systems) 
applications to monitor habitat rehabilitation actions and 
performance of environmental rehabilitation contracts/
works;

Regolament 7(4) tal-Liġi Sussidjarja 452.81 intitolat u 
għaldaqstant dan jikkostitwixxi raġuni oġġettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Scientific 
Monitoring Officer huwa ekwivalenti għal inkrement 
inqas mill-massimu ta’ Skala ta’ Salarju 10 (ekwivalenti 
għal €29,094.33 fl-2026), li jilħaq il-massimu tal-iskala 
mal-konferma tal-ħatra jew tlestija ta’ sena (1) servizz fil-
pożizzjoni, liema waħda tiġi l-aħħar.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Scientific 
Monitoring Officer huma:

i. Użu ta’ applikazzjonijiet tal-GIS (Sistemi ta’ 
Informazzjoni Ġeografika) sabiex jiġu mmonitorjati 
l-azzjonijiet ta’ riabbiltazzjoni tal-ħabitat u l-prestazzjoni ta’ 
kuntratti/xogħlijiet ta’ riabbiltazzjoni ambjentali;
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ii. Plans the development and oversees the implementation 
of research and development programmes in the particular 
area of specialisation assigned;

iii. Assists and provides professional advice to senior 
management on matters relating to his/her technical 
knowledge;

iv. Actively participates in EU related and international 
organisations, including participation in meetings, both 
locally and abroad, prepares background documents, 
position papers, instruction notes and reports;

v. Provides support in the drawing up of business plans, 
budgets and scientific reports with respect to day-to-day 
operations and reporting;

vi. Drafts project plans for funded projects;

vii. Drafts tender documents and participates in evaluation 
committees as and when required;

viii. Assists in developing and updating of operating 
procedures, control, monitoring and eradication measures, 
pest risk analysis, contingency and emergency plans;

ix. Assists in the proposing of local legislation emerging 
from relevant EU Directives and Regulations;

x. May be instructed to perform work in various sites;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary;

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

ii. Jippjana l-iżvilupp u jissorvelja l-implimentazzjoni 
ta’ programmi ta’ riċerka u żvilupp fil-qasam partikolari ta’ 
speċjalizzazzjoni assenjat;

iii. Jassisti u jipprovdi pariri professjonali lill-maniġment 
dwar kwistjonijiet relatati mal-għarfien tekniku tiegħu/
tagħha;

iv. Jipparteċipa b’mod attiv f’organizzazzjonijiet 
relatati mal-UE u internazzjonali, inkluża l-parteċipazzjoni 
f’laqgħat, kemm lokalment kif ukoll barra minn Malta, u 
jipprepara dokumenti ta’ sfond, dokumenti ta’ pożizzjoni, 
noti ta’ istruzzjoni u rapporti;

v. Jipprovdi appoġġ fit-tfassil ta’ pjanijiet finanzjarji, 
baġits u rapporti xjentifiċi fir-rigward tal-operat u r-rappurtar 
ta’ kuljum;

vi. Ifassal pjanijiet ta’ proġetti għal proġetti ffinanzjati 
mil-UE;

vii. Ifassal dokumenti ta’ tenders u jipparteċipa f’kumitati 
ta’ evalwazzjoni meta u kif ikun meħtieġ;

viii. Jassisti fl-iżvilupp u l-aġġornament ta’ proċeduri 
operattivi, miżuri ta’ kontroll, monitoraġġ u eradikazzjoni, 
analiżi tar-riskju tal-pesti, u pjanijiet ta’ kontinġenza u 
emerġenza;

ix. Jassisti fil-proposta ta’ leġiżlazzjoni lokali li toħroġ 
minn Direttivi u Regolamenti rilevanti tal-UE;

x. Ikun mitlub jagħmel xogħlijiet f’siti diversi;

xi. Iwettaq kull kompitu ieħor li s-superjur jista’  jiddelega 
lilu/lilha, kif jista’  jkun meħtieġ;

xii. Iwettaq kull dmir ieħor li jista’  jiġi aġġornat sabiex 
jissodisfa r-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ieħor kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew
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c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. In possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS credits 
or equivalent*) in Biology or Earth Systems or Geography 
or Environmental Engineering or Geographical Information 
Systems or in relevant areas as determined by management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija kif ukoll 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat id-
dmirijiet li għalihom saret l-applikazzjoni;

U

ii. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 6 
tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS, jew 
ekwivalenti*) fil-Biology jew Earth Systems jew Geography 
jew Environmental Engineering jew Geographical 
Information Systems jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċetta biss suġġett għal dikjarazzjoni 
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recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180ECTS credits.

OR

iv. Public officers in a Scale not below Scale 12, or 
Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level of 
responsibility, with three (3) years work experience relevant 
to the position.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://peopleandstandards.gov.mt/
media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course 
leading to such qualification. Appointees must obtain, or be 
approved, for the award of such qualification within one year 
of their appointment date. If this stipulated deadline for the 
attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 taddokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li lammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

JEW

iv. Uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas minn 
Skala 12, jew impjegati tas-Settur Pubbliku li qed iwettqu 
dmirijiet fis-Servizz Pubbliku jew impjegati tar-RSSL, li 
qiegħdin f’livell ta’ responsabbiltà komparabbli, flimkien 
ma’ tliet (3) snin esperjenza ta’ xogħol rilevanti għall-
pożizzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1 tad-
dispożizzjonijiet ġenerali (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
MT.pdf) xorta jiġu kkunsidrati, basta jibagħtu evidenza li 
jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti tat-tali 
kwalifika. Il-persuni maħtura jridu jġibu, jew ġew approvati, 
għat-tali kwalifika f i żmien sena mid-data tal-ħatra tagħhom. 
Jekk l-iskadenza għall-kisba tal-imsemmija kwalifika ma 
tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi awtomatikament 
terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS, jew ekwivalenti, 
u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-
għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the Director General (Operations) Ministry for Energy, the 
Environment and the Regeneration of the Grand Harbour, 
through the online Government Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include 
a Curriculum Vitae, completely up-to-date (which should 
include a list of qualifications held by applicant and the 
employment history). The closing date of the receipt of 
applications is 1.30 p.m. (Central European Time) of 
Monday, 13th July, 2026. A computer-generated email will 
be sent as an acknowledgement of the application. Further 
details concerning the submission of applications are 
contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur Ġenerali għall-Operat Ministeru 
għall-Enerġija, l-Ambjent u r-Riġenerazzjoni tal-Port il-
Kbir, permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 13 
ta’ Lulju, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
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comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) or may be obtained from Corporate Services 
Directorate (Attn: Assistant Director, Human Resources), 
Ministry for Energy, the Environment and the Regeneration 
of the Grand Harbour, 6, Triq Ħal Qormi, Santa Venera SVR 
1302. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
department/division/directorate are (sustainability.gov.mt) 
and (humanresources.meer@gov.mt).

26th June, 2026

OFFICE OF THE DEPUTY PRIME MINISTER
AND MINISTRY FOR HEALTH

Post of General Practitioner from outside the
Public Service on a part-time basis at Primary 
Healthcare in the Office of the Deputy Prime 

Minister and Ministry for Health

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Office of 
the Deputy Prime MInister and Ministry for Health invites 
applications for the post of General Practitioner on a part-
time basis at Primary Healthcare in the Office of the Deputy 
Prime Minister and Ministry for Health.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of General Practitioner is 
Salary Scale 6 (in not less than the third step), which in the 

livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) jew jinkisbu mid-Direttorat 
għas-Servizzi Korporattivi (Attn: Assistent Direttur, 
Riżorsi Umani), Ministeru għall-Enerġija, l-Ambjent u 
r-Riġenerazzjoni tal-Port il-Kbir, 6, Triq Ħal Qormi, Santa 
Venera SVR 1302. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-dipartiment/
diviżjoni/direttorat huma (sustainability.gov.mt) u 
(humanresources.meer@gov.mt).

Is-26 ta’ Ġunju, 2026

UFFIĊĊJU TAD-DEPUTAT PRIM MINISTRU
U MINISTERU GĦAS-SAĦĦA

Post ta’ General Practitioner fuq bażi ta’
part-time fil-Primary Healthcare fi ħdan

l-Uffiċċju tad-Deputat Prim Ministru 
u Ministeru għas-Saħħa

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), fl-Uffiċċju 
tad-Deputat Prim Ministru u Ministeru għas-Saħħa jilqa’ 
applikazzjonijiet għall-post ta’ General Practitioner fuq bażi 
ta’ part-time fil-Primary Healthcare fi ħdan l-Uffiċċju tad-
Deputat Prim Ministru u Ministeru għas-Saħħa.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ General Practitioner huwa ta’ Skala ta’ 
Salarju 6 (f’mhux inqas mit-tielet tarġa), li fis-sena 2026 

May be co-funded by
the European Union

Jista’  jkun Kofinanzjat
mill-Unjoni Ewropea
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year 2026 is equivalent to, €35,123.68 per annum, rising 
by annual increments of €596.33 up to a maximum of 
€37,509.00 on a pro-rata basis.

2.3 An appointee will be required to work a minimum of 
eight (8) hours per week. An appointee will agree on a job 
plan schedule with the management.

2.4 The main aim of this post is to increase the General 
Practitioners’ sessions in all health care centres within the 
Primary Healthcare.

2.5 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.6 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023,  and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 
(available from (https://peopleandstandards.gov.mt/media/
PDFs/DocsDirectives/Directives/Directive-16.pdf)).

Duties

3. The job duties for the post of General Practitioner in 
the Primary HealthCare include:

i. Forms part of the service indicated and is accountable 
to the respective Clinical Principal General Practitioners and 
Administrative Principal General Practitionersand ultimately 
to the Clinical Chairperson of the Department as applicable;

ii. Participates in teaching and academic activities including 
research and audit, and meetings of the relevant service;

huwa ta’ €35,123.68 fis-sena, li jiżdied b’ €596.33 fis-sena 
sa massimu ta’ €37,509.00 fuq bażi prorata.

2.3 Persuna maħtura tkun meħtieġa li taħdem minimu 
ta' tmin (8) siegħat fil-ġimgħa. Persuna maħtura trid taqbel 
dwar skeda tal-job plan mal-maniġment.

2.4 L-għan ewlieni ta’ din il-kariga huwa li jiżdiedu 
s-sessjonijiet tal-General Practitioners fiċ-ċentri kollha tal-
kura tas-saħħa fi ħdan il-Primary Healthcare.

2.5 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.6 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunke kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://peopleandstandards.
gov.mt /media /PDFs /DocsDi rec t ives /Di rec t ives /
Directive-16.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ General Practitioner fil-
Kura tas-Saħħa Primarja huma:

i. Ikun parti mis-servizz indikat u jirrispondi lill-
Principal General Practitioners Kliniku u l-Principal General 
Practitioners Amministrattiv rispettivi u fl-aħħar nett liċ-
Chairperson Kliniku tad-Dipartiment, hekk kif applikabbli;

ii. Jipparteċipa fit-tagħlim u fl-attivatijiet akkademiċi 
inkluż riċerka u verifika u laqgħat tas-servizz rilevanti;
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iii. Involves himself in the management of the service and 
takes administrative responsibilities when necessary;

iv. Provides any required GP service as other full-time 
GPs employed by Primary Health Care in accordance with an 
established roster which will be mostly focused on afternoon 
sessions but may include night duty or GP appointment 
clinics as applicable;

v. Keeps abreast with the current developments in the 
respective field and participates in postgraduate meetings 
locally and abroad. Research activities will be encouraged, 
and is expected to generate material for publication in local 
and foreign medical publications;

vi. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health;

vii. Performs duties in any of the health care services of the 
Government of Malta at the discretion of the management. 
The appointee may be required to perform duties on a shift 
basis including night duty, as applicable, according to the 
established rosters in the Ministry for Health;

viii. Undertakes any other tasks, which the superior may 
delegate to him, as may be required;

ix. Performs any other duties according to the exigencies 
of the Public Service as directed by the Principal Permanent 
Secretary;

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 

iii. Jinvolvi ruħhu fil-ġestjoni tas-servizz u jieħu 
responsabbiltajiet amministrattivi meta meħtieġ;

iv. Jipprovdi servizz ta’ General Practitioner bħal kull 
General Practitioner ieħor li jaħdem fil-Kura tas-Saħħa 
Primarja skont roster stabbiltà li jkun l-iktar iffukat fuq 
sezzjonijiet ta’ waranofsinhar imma tista’ jinkludi dmirijiet 
ta’ billejl, jew kliniċi bl-appuntamenti ta’ General Practitioner 
kif applikabbli;

v. Iżomm ruħu aġġornat mal-iżviluppi kurrenti fil-qasam 
rispettiv u jipparteċipa f’laqgħat ta’ wara l-gradwazzjoni 
f’Malta u barra u attivitajiet ta’ riċerka jkunu inkoraġġiti u 
jiġġenera materjal għall-pubblikazzjoni f’pubblikazzjonijiet 
mediċi kemm lokali kif ukoll barranin;

vi. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa;

vii. Iwettaq dmirijiet fi kwalunkwe servizz għall-kura 
tas-saħħa tal-Gvern ta’ Malta skont id-diskrezzjoni tal-
amministrazzjoni. Il-persuna maħtura tista’ tkun mitluba 
twettaq dmirijiet fuq bażi ta’ xift inkluż xogħol ta’ billejl, kif 
applikabbli, skont rosters stabbiliti fil-Ministeru għas-Saħħa;

viii. Jieħu kwalunkwe kompitu ieħor li s-superjur jista’  
jiddelega lilu, kif jista’  jkun meħtieġ;

ix. Iwettaq dmirjiet oħra skont l-esiġenzi tas-Servizz 
Pubbliku skont struzzjonijiet mogħtija mis-Segretarju 
Permanenti Ewlieni;

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
b’leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
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provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages 
in order to sufficiently and adequately carry out the duties 
applied for;

AND;

iii. listed in the Specialist Register for Family Medicine 
kept by the Medical Council of Malta.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwi tal-Malti u l-Ingliż sabiex 
jitwettqu b’mod suffiċjenti u adegwat id-dmirijiet li għalihom 
saret l-applikazzjoni;

U;

iii. imniżżlin fir-Reġistru għall-Ispeċjalisti tal-Mediċina 
tal-Familja miżmum mill-Kunsill Mediku ta’ Malta.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.
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The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Public officers who already hold an appointment with the 
Malta Publc Service as General Practitioners on a full time 
basis are not eligible to apply.

Any other eligibility requisites for the post must be met in 
terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 - 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention 
of the People Management Division, Office of the Deputy 
Prime Minister and Ministry for Health, through the online 
Government Recruitment Portal only (https://recruitment.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.3 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Uffiċjali pubbliċi li diġà għandhom ħatra mas-Servizz 
Pubbliku ta’ Malta bħala General Practitioners fuq bażi full- 
time mhumiex eliġibbli biex japplikaw.

Kwalunke rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Diviżjoni tal-People Management Division, 
Uffiċċju tad-Deputat Prim Ministru u Ministeru għas-Saħħa, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
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gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 1.30 p.m. (Central European Time) of Monday, 6th 
July, 2026. A computer-generated email will be sent as 
an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://peopleandstandards.gov.
mt/media/PDFs/Resourcing/GenProvs/GeneralProvisions_
ENG.pdf) or may be obtained from the People Management 
Division, Office of the Deputy Prime Minister and Ministry 
for Health, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (http://health.gov.mt) and (recruitment.health@
gov.mt).

26th June, 2026

(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
s-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 6 
ta’ Lulju, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://peopleandstandards.
g o v . m t / m e d i a / P D F s / R e s o u r c i n g / G e n P r o v s /
GeneralProvisions_MT.pdf) jew jinkisbu mid-Diviżjoni 
tal-People Management, fl-Uffiċċju tad-Deputat Prim 
Ministru u Ministeru għas-Saħħa, 15, Palazzo Castellania, 
Triq il-Merkanti, Il-Belt Valletta VLT 1171. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala 
parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (http://health.gov.mt) u (recruitment.health@gov.mt). 

Is-26 ta’ Ġunju, 2026
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AWTORITÀ MALTIJA GĦALL-INTEGRITÀ
FL-ISPORT (AIMS)

Post ta’ Head (Legal)

Numru tal-Permess ta’ Jobsplus 231/2026

L-Awtorità Maltija għall-Integrità fl-Isport (AIMS) qed 
tfittex Avukat biex jokkupa l-kariga ta’ Head (Legal).

L-applikant għandu jkollu motivazzjoni, ikun 
responsabbli u kapaċi jimmaniġġja informazzjoni sensittiva 
relatata mal-isport. Il-kandidat magħżul se jkun responsabbli 
mill-affarijiet legali fi ħdan l-Awtorità.

Il-kandidat għandu jkun fil-pussess ta’ lawrja fil-Liġi 
u warranat biex jipprattika bħala avukat, kif ukoll għandu 
jkollu bejn sentejn u erba’ snin esperjenza legali wara l-kisba 
tal-kwalifika. Il-kandidat prospettiv għandu jkun kapaċi 
jikkomunika bil-Malti u bl-Ingliż.

Esperjenza fil-Liġi tal-Isport, investigazzjonijiet, infurzar 
u regolamentazzjoni titqies bħala vantaġġ.

Għarfien tal-governanza sportiva, oqsma ta’ integrità u 
proċessi ta’ protezzjoni tad-data jitqiesu bħala vantaġġ fl-
għażla tal-kandidat. 

Il-kandidat ideali għandu jkun motivat u lest jitgħallem 
dwar is-settur.

Dawk eleġibbli u li huma interessati huma mistiedna 
jibagħtu l-applikazzjoni tagħhom permezz ta’ ittra elettronika. 
L-applikazzjoni għandha tinkludi ittra ta’ introduzzjoni, CV u 
ċertifikat riċenti tal-kondotta tal-pulizija. L-applikazzjonijiet 
se jiġu aċċettati sal-1 ta’ Lulju, 2026, f’nofsinhar.

L-applikazzjonijiet, flimkien mad-dokumenti msemmija 
hawn fuq, għandhom jintbagħtu lil (careers.aims@aims.org.mt).

Is-26 ta’ Ġunju, 2026

AUTHORITY FOR INTEGRITY
IN MALTESE SPORTS (AIMS)

Post of Head (Legal)

Jobsplus Permit Number 142/2026

The Authority for Integrity in Maltese Sports is looking 
for a Head (Legal).

 
The applicant is expected to be self-motivated, curious, 

responsible and able to handle sensitive sport related data. 
The selected candidate will handle legal tasks within the 
Authority.

The candidate shall be in possession of a Law degree 
and a Maltese warrant to practice as a lawyer as well as 2-4 
years’ post-qualification legal experience. The prospective 
candidate shall be able to communicate in Maltese and 
English. 

Experience in Sports Law, investigations, enforcement 
and regulatory would be considered an asset.

Knowledge of sports governance, integrity frameworks 
and data protection processes is highly recommended. 

The ideal candidate shall be motivated and willing to 
learn.

Interested applicants are invited to send their application 
via email. The application shall include a covering letter, 
a CV and a recent police conduct. Applications will be 
accepted until the 1st July, 2026, at noon.

 

Applications including the abovementioned documents 
are to be sent to (careers.aims@aims.org.mt).

26th June, 2026

L-AĠENZIJA TAT-TEKNOLOĠIJA 
TAL-INFORMATIKA TA’ MALTA

Post ta’ Eżekuttiv - HR

Permess ta’ Jobsplus 231/2026

MITA qed tfittex li taħtar Eżekuttiv biex jappoġġja 
lit-tim tal-HR f’firxa ta’ oqsma, skont il-ħtiġijiet tan-
negozju li qed jevolvu. Il-kandidat magħżul, li jirrapporta 
lill-Maniġer tal-HR, se jikkontribwixxi għal funzjonijiet 
ewlenin tal-HR inkluż ir-reklutaġġ, it-taħriġ u l-iżvilupp, 
il-benesseri tal-impjegati, il-progress fil-karriera, l-awditi u 
ċ-ċertifikazzjonijiet tal-HR, u s-sistemi tal-HR.

MALTA INFORMATION 
TECHNOLOGY AGENCY

Post of Executive - HR

Jobsplus Permit 231/2026

MITA is seeking to appoint an Executive to support 
the HR team across a range of areas, in line with evolving 
business needs. Reporting to the HR Manager, the selected 
candidate will contribute to key HR functions including 
recruitment, training and development, employee well-
being, career progression, HR audits and certifications, and 
HR systems.
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MITA is looking for a motivated and people-oriented 
individual who is passionate about HR, open to new 
challenges, and eager to learn. The ideal candidate will have an 
inquisitive mindset and the ability to engage confidently and 
professionally with people at all levels. This role also offers 
meaningful opportunities for career growth and development.

Those who would like to be part of MITA, Malta’s leading 
Government ICT Agency, within a professional, dynamic 
and rewarding HR environment, are invited to apply. This 
is a broad and engaging role which provides exposure to a 
wide range of HR activities and to current developments and 
practices within the HR field.

The successful candidate is expected to hold either of the 
following set of qualifications/experience in areas related to 
Human Resources:

i. A qualification at MQF level 5 or higher; OR

ii.  A qualification at MQF level 4 together with one year 
experience; OR

iii. Two years’ experience.

A detailed CV, together with a covering email, is to be 
submitted by not later than Wednesday, 8th July, 2026 to: 
(careers.mita@gov.mt).

 
26th June, 2026

MITA qed tfittex individwu motivat u orjentat lejn in-nies 
li hu passjonat dwar l-HR, miftuħ għal sfidi ġodda, u ħerqan 
li jitgħallem. Il-kandidat ideali se jkollu mentalità kurjuża u 
l-abbiltà li jinvolvi ruħu b’kunfidenza u professjonalita man-
nies fil-livelli kollha. Dan ir-rwol joffri wkoll opportunitajiet 
sinifikanti għat-tkabbir u l-iżvilupp tal-karriera.

Dawk li jixtiequ jkunu parti mill-MITA, l-Aġenzija 
ewlenija tal-ICT tal-Gvern ta’ Malta, f’ambjent professjonali, 
dinamiku u sodisfaċenti tal-HR, huma mistiedna li japplikaw. 
Dan huwa rwol wiesa’ u interessanti li jipprovdi espożizzjoni 
għal firxa wiesgħa ta’ attivitajiet tal-HR u għall-iżviluppi u 
l-prattiki attwali fil-qasam tal-HR.

Il-kandidat magħżul huwa mistenni li jkollu wieħed mis-
settijiet ta’ kwalifiki/esperjenza li ġejjin f’oqsma relatat mar 
-Riżorsi Umani:

i. Kwalifika fil-livell 5 tal-MQF jew ogħla; JEW

ii. Kwalifika fil-livell 4 tal-MQF flimkien ma’ sena 
esperjenza; JEW

iii. Sentejn esperjenza.

CV dettaljata, flimkien ma’ email ta’ introduzzjoni, 
għandha tintbagħat sa mhux aktar tard mill-Erbgħa, 8 ta’ 
Lulju, 2026 lil: (careers.mita@gov.mt).

Is-26 ta’ Ġunju, 2026

UFFIĊĊJU NAZZJONALI TAL-ISTATISTIKA

Post ta’ Intervistatur tal-Istħarriġ għas-sajf

Jobsplus Permit 489/2026 | Jobsplus Vacancy – (445007) 

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil

1.0 L-Uffiċċju Nazzjonali tal-Istatistika qiegħed ifittex 
numru ta’ Intervistaturi tal-Istħarriġ għas-sajf sabiex 
primarjament jaħdmu ma’ tim ta’ intervistaturi stazzjonati fl-
Ajruport Internazzjonali ta’ Malta, speċifikament biex jiġbru 
informazzjoni permezz ta’ intervisti wiċċ imb’wiċċ għall-
istħarriġ Tourstat, is-sors ewlieni ta’ informazzjoni turistika 
tal-pajjiż.

1.1 Ix-xogħol huwa skedat li jsir abbażi shift ta’ tnax-il 
(12) siegħa (jum-lejl-mistrieħ-mhux xogħol) għal perjodu 
definit ta’ erbgħa (4) xhur (Lulju – Settembru 2026).

1.2 L-intervistaturi tal-Istħarriġ għas-sajf se jużaw 
kwestjonarji fuq mezzi elettroniċi sabiex jiġbru 
l-informazzjoni, u jistgħu wkoll ikunu meħtieġa jwettqu 
xogħol ieħor ta’ dħul ta’ informazzjoni. 

NATIONAL STATISTICS OFFICE

Post of Summer Survey Interviewer 

Jobsplus Permit 489/2026 | Jobsplus Vacancy – (445007) 

Nomenclatures denoting the male gender include also the 
female gender

The National Statistics Office (NSO) is looking for 
a number of Summer Survey Interviewers to primarily 
work with a team of interviewers stationed at the Malta 
International Airport, collecting data through face-to-
face interviews for the Tourstat survey, the main source of 
information on tourism data in the country.

1.1 Work shall be carried out on a twelve (12)-hourly 
shift (Day-Night-Rest-Off) working schedule for a definite 
period of 4 months (July – September 2026).

1.2 Summer survey interviewers will use electronic 
means to collect the data and may also be required to carry 
out other data inputting work.
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Minbarra livell eċċellenti fil-ħila tal-komunikazzjoni u 
interpersonalitá, il-kandidati magħżula għandhom ikunu 
loġiċi, metodiki, u prudenti mal-intervistati.

Pakkett tax-Xogħol

2.0 Salarju bażiku ta’ €21,008 flimkien ma’ Class 
Allowance ta’ €400 pagabbli fi 13-il pagament ugwali. Dan 
jeskludi shift allowance ta’ €88 fuq perjodu ta’ 4 ġimgħat, 
allowances tal-Ħadd u tal-festi pubbliċi u allowance ta’ 
kwalifika possibbli.

Termini u Kundizzjonijiet

3.0 L-intervistaturi ser ikunu primarjament stazzjonati 
fl-Ajruport Internazzjonali ta’ Malta (ġewwa s-sala tat-tluq) 
u jaħdmu fuq bażi ta’ shift ta’ tnax-il siegħa (12) (jum-lejl-
mistrieħ-off).

3.1 Skont id-diskrezzjoni tal-Maniġment, l-Intervistaturi 
tal-Istħarriġ għas-sajf jistgħu jintalbu jaħdmu matul il-
ħinijiet tal-uffiċċju fuq bażi ta’ ħamest ijiem f’ ġimgħa.

3.2 Il-kandidati magħżula huma meħtieġa li jiffirmaw 
kuntratt li jiddikjaraw lilhom nfushom responsabbli għall-
impenji li huma ġew magħżula għalihom.  

Dmirijiet

4.0 Id-dmirijiet tal-Intervistaturi tal-Istħarriġ għas-sajf 
jinkludu:

a. L-intervistar wiċċ imb wiċċ f’konformità ma’ 
metodoloġiji stabbiliti;

b. Id-dħul ta’ informazzjoni miġbura b’mod elettroniku 
f’kompjuter jew kwalunkwe tagħmir elettroniku ieħor;

c. L-għadd b’reqqa ta’ passiġġieri li ser jivvjaġġaw;

d. It-twettiq ta’ għanijiet oħra kif jista’ jiġi assenjat mill-
Kap tat-Taqsima.

Rekwiżiti

5.0 Applikanti għal dan ir-rwol għandhom:

a. Ikunu kwalifikati f’erba’ (4) suġġetti ta’ Livell 
Ordinarju. Tingħata preferenza lill-kandidati kwalifikati fil-
lingwi.

b. Sad-data u l-ħin tal-għeluq ta ’din il-pożizzjoni, 
l-applikanti jrid ikollhom sittax-il (16) sena jew aktar.

c. Ikollhom ħiliet u użu tajjeb ta’ komunikazzjoni bil-
miktub u verbali bl-Ingliż u lingwa oħra uffiċjali Ewropea;

Besides having an excellent level of interpersonal and 
communication skills, successful candidates must be logical, 
methodical, and extremely discreet in dealing with respondents.

Work Package 

2.0 Basic Salary of €21,008 plus a Class allowance of 
€400 payable in 13 equal instalments. This excludes a shift 
allowance of €88 on a 4-weekly period, Sunday and Public 
Holiday allowances and a possible qualification allowance.

Terms and Conditions 
 
3.0 Interviewers shall primarily be stationed at the Malta 

International Airport (departures lounge) and work on a 
twelve (12)-hourly shift basis (day-night-rest-off).

3.1 At the discretion of Management, Summer Survey 
Interviewers may be requested to work during office hours 
on a five-day week. 

3.2 Selected candidates will be required to sign an 
undertaking signifying their commitment to the assignment 
for which they are selected.

Duties

4.0 The duties of a summer Survey Interviewer include: 

a. Carrying out face-to-face interviews in-line with set 
methodologies;

b. Entering collected data electronically into a computer 
or any other portable media device;

c. Take counts of travelling passengers;

d. Carrying out other tasks as may be assigned by the 
Head of Unit.

Eligibility Requirements

5.0 Applicants for this post must be in possession of: 

a. Ordinary Level passes in four (4) subjects. Preference 
will be given to candidates with passes in languages;

b. By closing date and time of this vacancy, applicants 
must be sixteen (16) years of age or older. 

c. Good written and verbal communication skills in 
English and any other European language;
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d. Ikollhom ħiliet sodi fil-litteriżmu tal-kompjuter u 
għarfien siewi tal-applikazzjonijiet tal-Microsoft Office 
(preferibbilment kwalifikati b’ Liċenzja Ewropea tal-
kwalifika ECDL);

e. Ikollhom kapaċità u ħila fit-teknika u l-proċeduri tal-
intervistar;

f. Ikunu kapaċi jsegwu l-istruzzjonijiet kif iggwidati mill-
membri tat-tmexxija tat-tim;

g. Ikollhom ħiliet interpersonali, ta’ komunikazzjoni u ta’ 
organizzazzjoni flimkien ma’ abbiltà biex jinteraġixxu mal-
pubbliku.

5.1 Applikanti prospettivi huma mitluba jippreżentaw 
dikjarazzjonijiet tal-MQRIC fejn jidħlu kwalifiċi tal-MQRIC 
jew awtoritajiet oħra skont il-kundizzjonijiet stipulati minn 
din is-sejħa.

5.2 Kwalunkwe esperjenza ta’ xogħol li hija relevanti jew 
simili tiġi kkunsidrata.

Sottomissjoni ta’ Dokumenti Mitluba

6.0 Applikanti għandhom jibagħtu ittra ta’applikazzjoni, 
curriculum vitae (CV), kopji taċ-ċertifikati u traskrizzjoni 
tar-riżultati, u l-formola tal-kunsens għall-protezzjoni tad-
data u kondotta tal-pulizija nadifa (maħruġa fl-aħħar sitt 
(6) xhur) lill-Kap tar-Riżorsi Umani u l-Iżvilupp tal-Istaff, 
sa nofsinhar Ħin Nofsani Ewropej, tat-Tlieta, 30 ta’ Ġunju, 
2026.

6.1 Applikazzjonijiet għandhom jintbagħtu permezz ta’ 
email f’dan l-indirizz (careers.nso@gov.mt) bit-titlu “Post 
vakanti ta’ Intervistatur tal-Istħarriġ għas-sajf”.

6.2 Il-formola għall-kunsens tal-protezzjoni tad-data 
tista’ titniżżel mis-sit tal-NSO fuq (https://nso.gov.mt/wp-
content/uploads/Consent-Form.pdf) u tiġi sottomessa mad-
dokumentazzjoni mitluba f’artiklu 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.

6.4 Ċertifikati oriġinali u/jew referenzi għandhom jiġu 
ppreżentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugħa jiġu rikonoxxuti.

6.6 Hija r-responsabbiltà tal-applikant li jivverifika 
li l-applikazzjoni tiegħu tkun waslet fil-ħin sabiex tkun 
iproċessata mill-Bord tal-Għażla.

d. Sound computer literacy skills and good knowledge 
of Microsoft Office applications (preferably qualified with a 
European Computer Driving License - ECDL qualification);

e. An aptitude for and skill in interviewing techniques and 
procedures;

f. An ability to follow instructions as guided by team 
leaders;

g. Strong interpersonal, communication and organisational 
skills and an ability to interact with the public.

5.1 Prospective applicants should note the requirement to 
produce MQRIC recognition statements in respect of their 
qualifications from MQRIC, or other designated authorities, 
as applicable, as per provisions applicable to this call for 
applications. 

5.2 Any relevant or previous similar work experiences 
will be considered as an asset.

Submission of Supporting Documentation

6.0 Applicants are to send a letter of application, 
curriculum vitae (cv), copies of qualification certificates 
and transcript of results, and a data protection consent form 
and recent clean police conduct (issued within the last six 
(6) months) to the Head of Human Resources and Staff 
Development by noon Central European Time, of Tuesday, 
30th June, 2026.

6.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption “Vacancy for the post 
of Summer Survey Interviewer”.

6.2 A data protection consent can be downloaded from 
the NSO website, (https://nso.gov.mt/wp-content/uploads/
Consent-Form.pdf) and submitted with other supporting 
documentation as outlined in article 6.0. 

6.3 Late applications will not be considered. 

6.4 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview. 

6.5 All applications received will be acknowledged.

6.6 It is the responsibility of the applicant to verify that 
his application was received on time for processing by the 
Selection Board. 
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Proċedura tal-Għażla

7.0 Dawk eliġibbli jiġu evalwati mill-Bord tal-Għażla 
sabiex jiddeterminaw humiex xierqa għal dan ix-xogħol.

7.1 L-ogħla marka fil-proċess tal-għażla hi 100% u sabiex 
wieħed jgħaddi jrid iġieb mill-inqas marka ta’ 50%. 

7.2 Kunsiderazzjoni xierqa tingħata lil dawk l-applikanti 
li, minbarra li jkollhom ir-rekwiżiti skont artiklu 5.0, juru li 
għandhom esperjenza relatata tax-xogħol.

Noti Oħra

8.0 L-MSA toffri opportunitajiet ta’ xogħol indaqs, li 
jfisser li l-Awtorità hi impenjata li toffri kundizzjonijiet 
ugwali fil-qasam tax-xogħol.

8.1 Dan il-post vakanti jimtela fuq il-bażi tar-riżultat tas-
sejħa interna u, meta tiġi eżawrita, permezz ta’ Espressjoni 
ta’ Interess u/jew permezz tal-proċeduri ta’ Jobsplus, kif 
applikabbli.

Is-26 ta’ Ġunju, 2026

Selection Procedure 

7.0 Eligible applicants will be assessed by a Selection 
Board to determine their suitability for the post. 

7.1 The maximum mark for this selection process is 100% 
and the pass mark is 50%. 

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in article 5.0, have proven 
relevant work experience. 

Other

8.0 The MSA is an equal opportunities employer, 
which means that it is committed to providing equality of 
opportunity in employment. 

8.1 This available vacancy is filled on the basis of the 
internal call result and, when exhausted, through the 
Expression of Interest and/or through Jobsplus procedures, 
as applicable.

26th June, 2026

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Promotur tal-Litteriżmu 
(Full-Time jew Part-Time) – It-Teknoloġija 
Diġitali fil-Litteriżmu – fi ħdan l-Aġenzija 

Nazzjonali tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 914/2025 (ir-raba’ sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Promotur tal-Litteriżmu (Full-Time 
jew Part-Time) – It-Teknoloġija Diġitali fil-Litteriżmu – fuq 
bażi ta’ kuntratt indefinit. 

Sad-data tal-għeluq ta’ din is-sejħa l-applikanti jrid 
ikollhom dawn ir-rekwiżiti:

Kwalifika universitarja rikonoxxuta (Baċellerat) fil-Livell 
6 tal-MQF jew ogħla fl-Edukazzjoni JEW fil-Psikoloġija 
JEW f’xi qasam ieħor rilevanti*; 

U

Kompetenza fil-kitba u t-taħdit tal-Malti u tal-Ingliż 
(tal-anqas ċertifikazzjoni fil-Livell 3 tal-MQF, jiġifieri ĊES 
Gradi 1 sa 5, jew ekwivalenti).

*Jekk il-Baċellerat mhux f’wieħed mill-oqsma msemmija, 
l-applikanti mistennija jissottomettu ġustifikazzjoni miktuba 
dwar ir-rilevanza tal-kwalifika għal dan l-irwol.

NATIONAL LITERACY AGENCY

Call for Resource Leader, 
Digital Technologies in Literacy

(Full-Time or Part-Time) within the
National Literacy Agency

Jobsplus Permit Number: 914/2025 (fourth call)
 	
The National Literacy Agency is seeking to recruit a 

Resource Leader, Digital Technologies in Literacy (Full-
Time or Part-Time) on an indefinite basis. 

Applicants must at the closing date of receipt of 
applications be in possession of:

A recognised degree at MQF Level 6 or higher in 
Education OR Psychology OR any other relevant field*.

AND

Fluency in written and spoken Maltese and English 
(minimum certification at MQF Level 3, i.e. SEC Grades 1 
to 5 or equivalent is required).

* If the degree is not one of those listed, applicants are to 
submit a justification in writing about the relevance of their 
qualification to the role and responsibilities of the job.
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Candidates who provide evidence that they are in the 
final phase of studies leading to a relevant MQF Level 6 
degree or higher may be considered. Employment will be 
subject to the successful achievement of the qualification 
within the first year of employment.

Applicants must be available to work during school 
hours, also in summer (summer school hours).

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday, 
10th July, 2026, at noon. Late applications will not be 
considered. 

For a detailed job description, including conditions 
of employment, one may refer to (https://nla.gov.mt/
vacancies/) or send an email to (nlarecruitment@ilearn.edu.
mt) or call 2598 3325.

26th June, 2026

NATIONAL LITERACY AGENCY

Call for Nwar Senior 
Resource Leader (Part-Time)

Jobsplus Permit Number - 376/2021 
(eighth call)

The National Literacy Agency is seeking to recruit part-
time Nwar Senior Resource Leaders (formerly known as 
Centre Administrators).

N.B. The current vacancies are for centres in Malta (not 
in Gozo).

Applicants must fulfil the following eligibility criteria by 
the closing date:

1) Recognised teaching degree at MQF Level 6 or 
equivalent, OR a Diploma in Facilitating Inclusive Education 
at MQF Level 5, or equivalent; AND

2) Successful completion of the IfE Foundations of 
a Family Literacy Intervention Programme (Award). 
Successful completion of the Nwar Training Course or DQSE 
Basic Skills Training Certificate or Diploma in Literacy or 
equivalent or higher is also accepted, but upskilling may be 
required; AND

Kandidati li jipprovdu evidenza li jinsabu fl-aħħar fażi 
tal-istudji tagħhom li jwasslu għal Baċellerat (jew kwalifika 
ogħla) f’qasam rilevanti, jistgħu jkunu kkunsidrati. F’każ 
hekk, l-impjieg ikun suġġett għall-akkwist tal-kwalifika 
matul l-ewwel sena tal-impjieg.

Il-kandidati għandhom ikunu lesti jaħdmu fil-ħinijiet tal-
iskola, matul is-sena skolastika u wkoll fis-sajf (ħinijiet tal-
iskola tas-sajf).

Il-kandidati għandhom jibagħtu ittra ta’ applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati relevanti tagħhom, 
ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz 
ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.mt) sa 
mhux aktar tard mill-Ġimgħa, 10 ta’ Lulju, 2026, f’nofsinhar. 
Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati. 

Min jixtieq aktar dettalji dwar l-irwol u l-kundizzjonijiet 
tal-impjieg, jista’ jfittex l-informazzjoni fuq (https://
nla.gov.mt/mt/sejhiet) jew jibgħat ittra elettronika lil 
(nlarecruitment@ilearn.edu.mt) jew iċempel fuq 2598 3325.
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AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Senior Resource Leader 
tal-Programm Nwar (Part-Time)

Numru tal-Permess tal-Jobsplus - 376/2021 
(it-tmien sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Senior Resource Leader tal-Programm 
Nwar (Part-Time)

N.B. Bħalissa l-bżonn huwa għal ċentri f’Malta u mhux 
f’Għawdex. 

Sad-data tal-għeluq ta’ din is-sejħa l-applikanti jrid 
ikollhom dawn ir-rekwiżiti:

1) Kwalifika universitarja rikonoxxuta ta’ għalliem/a ta’ 
Livell 6 tal-MQF JEW Diploma in Facilitating Inclusive 
Education ta’ Livell 5 tal-MQF, jew ekwivalenti, jew ogħla; 
U

2) Ikunu temmew b’suċċess il-kors tal-IFE Foundations 
of a Family Literacy Intervention Programme (Award). 
It-tlestija b’suċċess tal-Kors ta’ Taħriġ fil-Metodoloġija 
tal-Programm tal-Litteriżmu Nwar jew tal-kors ta’ Taħriġ 
għall-Għalliema fit-Tagħlim tal-Ħiliet Bażiċi tad-DQSE 
jew Diploma fil-Litteriżmu jew ekwivalenti jew ogħla, jiġu 
aċċettati wkoll, iżda jista’ jkun meħtieġ taħriġ ulterjuri; U
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3) Ċertifikati fil-Livell MQF 3 fil-Malti u fl-Ingliż ta’ 
Grad 1-5/A-C, jew ekwivalenti, jew ogħla; U

4) Minimu ta’ sentejn esperjenza (erba’ semestri) bħala 
Tutur/Promotur tal-Litteriżmu tal-Programm Nwar jew 
esperjenza komparabbli ta’ intervent fil-litteriżmu.

Esperjenza fil-management u l-koordinazzjoni jiġu 
kkunsidrati kif inhu xieraq meta ssir l-għażla.

Min jixtieq aktar dettalji dwar l-irwol u l-kundizzjonijiet 
tal-impjieg, jista’ jfittex l-informazzjoni fuq (https://
nla.gov.mt/mt/sejhiet) jew jibgħat ittra elettronika lil 
(nlarecruitment@ilearn.edu.mt) jew iċempel fuq 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra tal-applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati relevanti tagħhom, 
ċertifikat riċenti tal-kondotta maħruġ mill-Pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz ta’ 
ittra elettronika lil (nlarecruitment@ilearn.edu.mt) sa mhux 
aktar tard mill-Ġimgħa, 10 ta’ Lulju, 2026, f’nofsinhar. 

Applikazzjonijiet li jaslu tard ma jiġux ikkunsidrati.
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3) Maltese and English O-levels, SEC (Grades 1 - 5) or 
GCE certificates (Grades A - C), or equivalent; AND

4) A minimum of 2 years (4 semesters) experience as an 
Nwar Tutor / Resource Leader or comparable experience in 
literacy intervention.

Due consideration will be given to applicants who have 
experience in management and coordination.

For a detailed job description, including conditions of 
employment, one may refer to (https://nla.gov.mt/vacancies) 
or send an email to (nlarecruitment@ilearn.edu.mt) or call 
2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday, 
10th July, 2026, at noon. 

Late applications will not be considered.

26th June, 2026

FONDAZZJONI GĦAL SERVIZZI EDUKATTIVI

Sejħa għal Kwotazzjonijiet – Servizzi ta’ Accounting

Rif: CFQ/FES/007/2026

Il-Fondazzjoni għal Servizzi Edukattivi (FES) hija 
entità pubblika fi ħdan il-Ministeru għall-Edukazzjoni u 
l-Isport. L-FES tiffaċilita l-ħolqa bejn edukazzjoni formali 
u informali fuq skala nazzjonali permezz ta’ inizjattivi 
edukattivi innovattivi. L-FES għandha turnover ta’ madwar 
€12-il miljun fis-sena, bl-akbar spiża tkun dik tal-pagi.

Għanijiet

Il-Fondazzjoni għal Servizzi Edukattivi (FES) qed toħroġ 
din is-sejħa għal kwotazzjonijiet sabiex takkwista s-servizz 
ta’ accountant kwalifikat/a sabiex iwettaq/twettaq ix-xogħol 
relatat kif ġej: 

Preparazzjoni ta’ management accounts ta’ kull xahar fuq 
bażi ta’ accruals u l-analiżi ta’ cash flow b’mod regolari;

Kumpilazzjoni ta’ depreciation, accruals u prepayment 
journal wara li jingħalqu l-management accounts;

Twettiq ta’ proċessi ta’ rutina u rikonċiljazzjonijiet tal-
aħħar tax-xahar u l-aħħar tas-sena flimkien mar-rutini kull 
meta jibda x-xahar u s-sena;

FOUNDATION FOR EDUCATIONAL SERVICES

Call for Quotations − Provision of Accounting Services

Ref: CFQ/FES/007/2026

The Foundation for Educational Services (FES) is a public 
entity within the Ministry for Education and Sport. The FES 
facilitates the link between formal and informal teaching on a 
national level by providing a range of innovative educational 
initiatives. The FES has a turnover of circa €12 million per 
annum with the major expense being payroll.

Objective and Scope

The Foundation for Educational Services (FES) is issuing 
this call for quotations to seek the services of a suitably 
qualified accountant to perform accounting work as per 
below tasks:

To prepare the monthly management accounts on an 
accruals basis and assist in the analysis of the cash flow 
statements on a regular basis;

To compile and account for depreciation, accruals and 
prepayments journals upon the closure of the monthly 
management accounts;

Performing end of month and end of year routine 
processes and reconciliations, together with the relevant 
routines at the beginning of the following month and year;
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Preparazzjoni ta’ rapporti ah hoc ta’ natura finanzjarja 
relatati mas-servizzi mogħtija mill-FES u xogħol ieħor li 
jista’ jiġi assenjat mill-kap tat-taqsima;

Manutenzjoni ta’ databases kif mitlub mill-kap tat-
taqsima u l-maniġer tal-finanzi;

Preparazzjoni u sottomissjoni tal-FDRSs (Financial Data 
Reporting Systems) kif rikjest mill-Ministeru għall-Finanzi;

Traċċar ta’ pagamenti u dħul ta’ flus permezz tal-
pjattaforma online tal-bank u l-portal tal-klijent;

Kollaborazzjoni mal-awdituri sabiex jingħataw 
l-informazzjoni neċessarja matul il-proċess tal-verifika.

Kriterji tal-Eliġibbiltà

Il-persuna maħtura trid tkun fil-pussess ta’ warrant biex 
teżerċita bħala Certified Public Accountant.

Numru ta’ sigħat li hemm bżonn:

In-numru ta’ sigħat mitluba hu stmat li jlaħħaq 330 siegħa 
fuq perjodu ta’ mhux aktar minn sitt (6) xhur.

Dawk interessati huma mitluba jibagħtu 
d-dokumentazzjoni msemmija hawn taħt:

Curriculum Vitae dettaljat;

Evidenza ta’ esperjenza fil-qasam tal-finanzi;

Il-kwotazzjoni għandha tkopri t-total ta’ 330 siegħa bil-
VAT eskluża. Ir-rata għal kull siegħa għandha tkun inkluża 
b’mod ċar.

Is-sottomissjonijiet għandhom jintbagħtu permezz ta’ 
ittra elettronika lil (procurement.fes@gov.mt) sa mhux aktar 
tard mill-Ġimgħa, 10 ta’ Lulju, 2026.
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Preparation of ad hoc reports of a financial nature derived 
from and related to FES services and any other duties that 
may be assigned by the head of business support;

To maintain accounting databases of key information 
as required by the head of business support and manager 
finance;

To assist in the monthly submissions of Financial Data 
Reporting Systems (FDRSs) requested by the Ministry for 
Finance;

To track payments and receipts through both the online 
banking platform and client’s portal;

To liaise with auditors providing them with the necessary 
deliverables as requested during various audit processes.

Eligibility Criteria

The appointee must be in possession of a warrant to 
exercise as a Certified Public Accountant.

Number of hours required and term:

The total estimated number of hours shall be approximately 
330 hours for a period of no longer than six (6) months.

Interested parties are asked to send the following 
documentation: 

Detailed Curriculum Vitae;

Evidence of experience in the field of finance;

Quotation must be supplied covering the total number 
of 330 hours excluding VAT. Rate per hour to be clearly 
included. 

Quotations are to be submitted via email to (procurement.
fes@gov.mt) by not later than Friday, 10th July, 2026.

26th June, 2026

KUNSILL TAL-ELT

Espressjoni ta’ Interess: Għalliema tal-Lingwa Ingliża

Il-Kunsill tal-ELT qed ifittex Għalliema tal-Lingwa 
Ingliża biex iwasslu module bit-titlu ‘English Top Up Classes 
for Migrant Learners Programme’. Din hija opportunità 
għall-iskejjel ELT biex joffru għalliema (lezzjonijiet wara 
l-ħin tal-iskola) bħala kontribuzzjoni lill-komunità lokali 
u biex isaħħu r-Responsabbiltà Soċjali tal-Iskola tagħhom. 
Applikazzjonijiet minn għalliema individwali li jixtiequ 
jagħmlu differenza huma wkoll milqugħa.

ELT COUNCIL

Expression of Interest: English Language Teachers

The ELT Council is seeking English Language Teachers 
to deliver a module entitled English Top Up Classes for 
Migrant Learners Programme. This is an opportunity for the 
ELT Schools to offer a teacher (lessons in the afternoon) to 
give back to the local community and strengthen the School’s 
Social Responsibility. Applications from individual teachers 
who wish to make a difference are also welcome.
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Requirements

a) A valid ELT Permit;

b) An international certificate at National Qualifications 
Framework Level 5 in ELT or a comparable or higher 
qualifications from a recognised institution as approved by 
the Council;

c) A minimum of 1000 ELT contact hours in a School 
spread over no less than twelve cumulative months, certified 
by the Director of Studies of that school to the satisfaction 
of the Council.

Details

Selected individuals will enter a subcontracting 
agreement to deliver two lessons twice per week between 
October 2026 and June 2027.  

Remuneration

A rate of €20.00/hour will be paid on presentation of 
invoice.

Submissions for consideration are to be made by emailing 
a CV along with evidence of the above requirements by noon 
(Central European Time) of Friday, 10th July, 2026, to (info.
eltcouncil@gov.mt).

26th June, 2026

Rekwiżiti

a) Permess validu tal-ELT; 

b) Ċertifikat internazzjonali fil-Livell 5 tal-Qafas 
Nazzjonali tal-Kwalifiki fl-ELT jew kwalifiki komparabbli 
jew ogħla minn istituzzjoni rikonoxxuta kif approvat mill-
Kunsill; 

c) Minimu ta’ 1000 siegħa ta’ kuntatt f’xi skola tal-Ingliż 
mifruxa fuq mhux inqas minn tnax-il xahar kumulattiv, 
iċċertifikati mid-Direttur tal-Istudji ta’ dik l-iskola għas-
sodisfazzjon tal-Kunsill. 

Dettalji

Individwi magħżula se jidħlu fi ftehim ta’ sottokuntrattar 
biex jagħtu żewġ lezzjonijiet darbtejn fil-ġimgħa bejn 
Ottubru 2026 u Ġunju 2027. 

Remunerazzjoni

Rata ta’ €20.00/siegħa se titħallas mal-preżentazzjoni tal-
invoice. 

 
Is-sottomissjonijiet għall-kunsiderazzjoni għandhom isiru 

bil-posta elettronika, CV flimkien ma’ evidenza tar-rekwiżiti 
ta’ hawn fuq sa nofsinhar (Ħin Ġentrali Ewropew) tal-Ġimgħa, 
l-10 ta’ Lulju, 2026, lil (info.eltcouncil@gov.mt).

Is-26 ta’ Ġunju, 2026

AVVIŻ TAT-TEŻOR

Fidwa tas-7% Stock tal-Gvern ta’ Malta 
2026 I                                                                                                                                              

Skont u għall-finijiet ta’ paragrafu 7 tal-Avviż Legali numru 
253 tas-6 ta’ Lulju, 2016, it-Teżor javża li l-iStock kollu tas-7% 
Stock tal-Gvern ta’ Malta 2026 I li għandu valur nominali ta’ 
€734,400 ser jinfeda bi premium ta’ 10% fuq il-valur nominali 
fil-25 ta’ Lulju, 2026. 

L-aħħar ħlas tal-imgħax dovut għall-perjodu bejn il-25 
ta’ Jannar ,2026 u l-24 ta’ Lulju, 2026 (iż-żewġ dati nklużi) 
ser isir fid-data tal-fidwa tal-iStock nhar il-25 ta’ Lulju, 2026 
bir-rata ta’ 3.5% lill-persuni kollha li fit-3 ta’ Lulju, 2026 
ikunu reġistrati bħala detenturi fir-Reġistru tal-Borża ta’ Malta. 

Il-kapital ser jitħallas fil-25 ta’ Lulju 2026 lill-persuni 
kollha li fit-3 ta’ Lulju 2026 ikunu reġistrati bħala  detenturi 
fir-Reġistru tal-iStock tas-7% Stock tal-Gvern ta’ Malta 2026 
I tal-Borża ta’ Malta. 

Is-26 ta’ Ġunju, 2026

TREASURY NOTICE

Redemption of the 7% Malta Government Stock 
2026 I

Pursuant to and for the purpose of paragraph 7 of Legal 
Notice No. 253 of 6th July, 2016, the Treasury hereby gives 
notice that all of the 7% Malta Government Stock 2026 I 
that is, €734,400 nominal shall be redeemed at a premium of 
10% over the nominal value on 25th July, 2026. 

The final interest payment covering the period from 25th 
January, 2026 to 24th July, 2026 (both days inclusive) will 
be payable on 25th July, 2026 at the rate of 3.5% to the 
persons registered as holders in the Register of the Malta 
Stock Exchange on 3rd July, 2026.  

The principal will be repaid on 25 July 2026 to the 
persons registered as holders in the Register of the Malta 
Stock Exchange of the 7% Malta Government Stock 2026 I 
on 3rd July, 2026.

26th June, 2026
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COMPARATIVE RETURN OF REVENUE
for the period 1st January 2026 to 31st May 2026

Actual Actual Actual
Budget Revenue Revenue Revenue

Jan - May Jan - May Jan - Dec
2026 2026 2025 2025

€ € € €
REVENUE

I1103, I1106 Customs and Excise Duties 326,000,000 129,760,503 130,245,681 326,848,695
I1109 Licences, Taxes and Fines 473,205,000 207,781,157 181,212,692 487,757,333
I1112 Income Tax 3,482,000,000 1,463,116,067 1,201,748,940 3,366,190,994
I1115 Value Added Tax 1,695,000,000 763,043,176 656,529,217 1,553,127,784
I1118 Fees of Office 88,959,000 42,339,576 47,233,218 154,521,554
I1121 Sales - Goods 2,918,000 952,212 710,730 2,480,802
I1122 Sales - Services 54,452,000 23,901,092 21,830,581 54,234,101
I1123 Sales - Others 46,290,000 19,178,605 23,672,665 61,493,606
I1124 Reimbursements 7,462,000 10,572,600 6,878,958 30,895,095
I1127 Central Bank of Malta  --- 10,000,000  ---  ---
I1130 Rents 37,700,000 19,000,668 12,807,334 40,030,042
I1133 Dividends on Investment/Receipts 55,400,000 3,685,966 11,997,199 53,592,857
I1136 Interest on Loans made by Government 1,276,000 161,167 258,955 865,276
I1139 Social Security 1,838,000,000 696,956,673 653,272,988 1,713,791,891
I1142 Grants 300,000,000 125,860,597 35,042,300 205,203,569
I1145 Miscellaneous Receipts 11,966,500 10,779,230 26,148,301 20,854,403

Total Ordinary Revenue 8,420,628,500 3,527,089,287 3,009,589,758 8,071,888,003

I1148 Loans 1,900,000,000 499,305,700 449,769,400 1,397,599,100
I1151 Repayment of Loans made by Government 2,784,000  ---  --- 5,338,399

Total Non-Ordinary Revenue 1,902,784,000 499,305,700 449,769,400 1,402,937,499

TOTAL REVENUE 10,323,412,500 4,026,394,987 3,459,359,158 9,474,825,502

Treasury
Authority: TR 6/2026

Date:  08 - 06 - 2026
Paulanne Mamo
Accountant General

Note:  Figures in Statement may not add up due to rounding
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COMPARATIVE RETURN OF EXPENDITURE 
for the period 1st January 2026 to 31st May 2026 

RECURRENT EXPENDITURE 

1 6,428,000 1,983,739 1,941,196 4,906,895 

2 15,295,000 2,103,907 4,966,891 13,959,840 

3 2,003,000 1,000,000 1,000,000 2,054,900 

4 6,000,000 3,000,000 2,350,000 4,450,000 

5 600,000 300,000 250,000 500,000 

6 96,349,000 44,688,445 21,844,823 74,826,891 

7 1,706,000 699,450 612,489 1,526,808 

8 2,809,000 1,177,900 1,233,450 2,604,350 

9 5,951,000 2,704,881 2,515,449 5,401,876 

10 1,066,000 424,916 365,919 974,992 

11 2,766,000 1,023,526 978,673 2,454,985 

12 227,719,000 96,497,207 85,026,946 254,877,669 

13 107,550,000 51,854,254 33,474,650 111,261,163 

14 64,401,000 35,565,632 30,918,474 71,868,378 

15 78,832,000 37,210,597 33,802,356 76,391,009 

16 622,688,000 206,870,816 200,734,495 590,662,550 

17 1,744,795,000 771,700,930 698,105,903 1,616,617,897 

18 104,775,000 43,934,590 42,086,342 104,279,899 

19 70,328,000 35,625,570 24,849,094 71,038,999 

20 81,433,000 35,094,790 25,370,027 70,997,042 

21 

60,772,000 26,786,115 24,143,443 71,243,420 

22 2,208,000 945,226 772,667 2,070,839 

23 68,919,000 31,919,607 26,170,931 58,755,455 

24 94,538,000 40,429,492 32,475,170 85,047,131 

25 175,130,000 84,113,334 74,899,342 178,772,830 

26 100,609,000 40,725,280 33,716,872 94,378,661 

27 126,557,000 51,073,816 45,389,042 117,302,099 

28 1,988,000 695,795 649,520 1,744,706 

29 18,345,000 7,391,762 6,292,823 15,485,432 

30 

470,327,000 126,284,751 145,179,651 476,659,121 

31 21,939,000 8,363,816 7,715,184 19,966,561 

32 337,731,000 149,908,521 124,508,835 327,723,182 

33 2,179,000 983,289 800,088 1,966,009 

34 45,800,000 8,727,673 4,075,094 51,002,057 

36 56,047,000 27,458,078 22,031,961 58,383,692 

37 

Office of the President 

Parliamentary Service 

Office of the Ombudsman 

National Audit Office 

Commissioner for Standards in Public Life 

Office of the Prime Minister 

Information 

Government Printing Press 

Electoral Office 

Public Service Commission 

Industrial and Employment Relations 

Ministry for Foreign Affairs and Tourism 

Ministry for Culture, Lands and Local Government 

Local Government 

Ministry for Social Policy and Children's Rights 

Social Policy 

Social Security Benefits 

Pensions 

Ministry for Agriculture, Fisheries and Animal Rights 

Ministry for Social and Affordable Accommodation 

Ministry for the Economy, Enterprise and Strategic 

Projects 

Commerce 

Ministry for Inclusion and the Voluntary Sector 

Ministry for Gozo and Planning 

Ministry for Home Affairs, Security and Employment 

Armed Forces of Malta 

Police 

Probation and Parole 

Civil Protection 

Ministry for the Environment, Energy and Public 

Cleanliness 

Ambjent Malta 

Ministry for Finance 

Economic Policy 

Treasury 

Malta Tax and Customs Administration 

Contracts 3,777,000 1,698,924 1,362,932 3,704,466 

Budget 
Actual 

Expenditure 
Actual 

Expenditure 
Actual 

Revenue 
Jan - May Jan - May Jan - Dec 

2026 2026 2025 2025 
€ € € € 



Is-26 ta’ Ġunju, 2026 	 13,187

COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2026 to 31st May 2026

Actual Actual Actual
Budget Expenditure Expenditure Revenue

Jan - May Jan - May Jan - Dec
2026  2026  2025 2025

€ € € €

RECURRENT EXPENDITURE (Cont'd)

38 Ministry for Education, Sport, Youth, Research 
and Innovation 587,270,000 215,151,026 189,564,995 532,289,262

39 Education 508,894,000 226,394,566 203,307,187 484,247,892
40 Ministry for European Funds and the Implementation of 

the Electoral Programme 13,046,000 7,530,260 12,840,011 18,202,679
41 Ministry for Justice and Reform of the Construction 

Sector 86,705,000 40,807,008 35,952,286 88,822,641
42 Ministry for Health and Active Ageing 1,240,546,000 473,863,011 399,644,327 1,142,894,481
43 Active Ageing 337,599,000 163,948,100 135,545,024 366,318,884
44 Ministry for Transport, Infrastructure and Public Works 208,754,000 73,494,418 70,109,436 203,167,332

[Ministry for Lands and the Implementation of the 
Electoral Programme  ---  --- 2,979,443 3,880,875

SUBTOTAL RECURRENT EXPENDITURE 7,813,174,000 3,182,155,019 2,812,553,441 7,485,685,851

34 Treasury
Loan Facility 100,000  ---  ---  ---

TOTAL RECURRENT EXPENDITURE 7,813,274,000 3,182,155,019 2,812,553,441 7,485,685,851

35 Public Debt Servicing
     Contribution to Special MGS Sinking Fund 30,000,000  ---  --- 30,000,000
     Interest - Local 315,693,076 119,148,590 110,243,749 277,861,243
     Repayment of Loan - Local 958,472,422  ---  --- 459,455,290
     Early Repayments of MGRSB 5,755,000 2,086,200 2,626,600 5,905,400

     Contribution to Sinking Fund - Foreign 30,000  ---  --- 30,000

     Interest - Foreign 5,748,502 2,426,401 247,711 80,000,000
     Repayment of Loan - Foreign  ---  ---  --- 3,570,381
     Interest - Short-term Borrowing 14,500,000 6,130,695 7,272,275 15,188,550

TOTAL PUBLIC DEBT SERVICING 1,330,199,000 129,791,887 120,390,335 872,010,864

9,143,473,000 3,311,946,906 2,932,943,776 8,357,696,715
TOTAL RECURRENT EXPENDITURE 
AND PUBLIC DEBT SERVICING

Treasury
Authority: TR 6/2026

Date:  08 - 06 - 2026
Paulanne Mamo
Accountant General

Note:  Figures in Statement may not add up due to rounding
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period 1st January 2026 to 31st May 2026

Actual Actual Actual
Budget Expenditure Expenditure Revenue

Jan - May Jan - May Jan - Dec
2026  2026  2025  2025

€ € € €

CAPITAL EXPENDITURE

I Office of the President 580,000 301,109 241,267 783,612
II Parliamentary Service 1,174,000  ---  --- 525,000
III National Audit Office 1,200,000  --- 450,000 1,500,000
IV Office of the Prime Minister 57,945,000 16,237,203 26,977,575 75,829,248
V Ministry for Foreign Affairs and Tourism 11,669,000 3,184,291 975,461 21,403,674
VI Ministry for Culture, Lands and Local Government 72,062,000 72,213,117 13,283,020 104,915,755
VII Ministry for Social Policy and Children's Rights 7,992,000 2,261,644 1,007,168 5,574,788
VIII Ministry for Agriculture, Fisheries and Animal Rights 46,738,000 23,332,040 32,818,677 106,053,392
IX Ministry for Social and Affordable Accommodation 241,000 49,203 32,538 128,903
X Ministry for the Economy, Enterprise and Strategic 

Projects 80,707,000 13,656,836 20,301,386 103,768,638
XI Ministry for Inclusion and the Voluntary Sector 6,371,000 1,085,641 682,135 2,919,781
XII Ministry for Gozo and Planning 27,544,000 5,980,748 2,407,201 19,548,269
XIII Ministry for Home Affairs, Security and Employment 90,484,000 26,102,118 14,280,478 88,935,603
XIV Ministry for the Environment, Energy and Public 

Cleanliness 274,767,000 79,568,245 29,328,416 205,366,430
XV Ministry for Finance 21,604,000 7,493,178 6,989,208 19,888,047
XVI Ministry for Education, Sport, Youth, Research 

and Innovation 99,916,000 37,299,302 16,821,441 94,492,859
XVII Ministry for European Funds and the Implementation of 

the Electoral Programme 58,084,000 8,350,521  ---  ---
XVIII Ministry for Justice and Reform of the Construction 

Sector 7,255,000 7,491,839 322,396 4,106,596
XIX Ministry for Health and Active Ageing 106,686,000 30,164,357 14,876,272 83,498,818
XX Ministry for Transport, Infrastructure and Public Works 150,495,000 60,446,763 36,653,975 166,942,377

[Ministry for Lands and the Implementation of the 
Electoral Programme  ---  --- 6,875,818 7,324,275

TOTAL CAPITAL EXPENDITURE 1,123,514,000 395,218,154 225,324,432 1,113,506,066

XV Ministry for Finance
Investment - Equity Acquisition 50,000 10,000,000  --- 280,000

TOTAL CAPITAL EXPENDITURE AND INVESTMENT 1,123,564,000 405,218,154 225,324,432 1,113,786,066

TOTAL EXPENDITURE 10,267,037,000 3,717,165,060 3,158,268,208 9,471,482,780

Treasury
Authority: TR 6/2026

Note:  Figures in Statement may not add up due to rounding

Date:  08 - 06 - 2026
Paulanne Mamo
Accountant General
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KUNSILL LOKALI L-ISLA

Sospensjoni ta’ Traffiku u Parkeġġ

Il-Kunsill Lokali l-Isla b’dan l-avviż jgħarraf illi ħadd ma 
jista’ jipparkja fl-ispazji ta’ parkeġġ indikati b’tabelli ‘No 
Parking’ fit-toroq/żoni msemmija hawn fil-ġranet u ħinijiet 
indikati:

Mill-5.00 a.m. tat-Tnejn, 6 ta’ Lulju, 2026 sal-11.00 p.m. 
tal-Ġimgħa, 31 ta’ Lulju, 2026, fi Triq il-Ħabs l-Antik, Triq 
iż-Żewġ Mini, Triq San Ġużepp, Triq Juan B. Azzopardo, 
Triq it-Tarzna, Triq San Lawrenz, Triq il-Kunċizzjoni, Pjazza 
Francesco Zahra, Misraħ Papa Benedittu XV, Triq il-Vitorja 
u Triq l-Arkati.

L-għeluq u ftuħ tat-toroq/żoni imsemmija ser isir skont 
il-bżonn.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-26 ta’ Ġunju, 2026

ISLA LOCAL COUNCIL

Suspension of Traffic and Parking

The Isla Local Council hereby notifies that parking will be 
prohibited in the parking bays indicated by ‘No Parking’ signs 
in the following streets/areas on the following dates and times:

From 5.00 a.m. of Monday, 6th July, 2026 to 11.00 p.m. 
of Friday, 31st July, 2026, in Triq il-Ħabs l-Antik, Triq iż-
Żewġ Mini, Triq San Ġużepp, Triq Juan B. Azzopardo, Triq 
it-Tarzna, Triq San Lawrenz, Triq il-Kunċizzjoni, Pjazza 
Francesco Zahra, Misraħ Papa Benedittu XV, Triq il-Vitorja 
and Triq l-Arkati.

Road closure in aforementioned streets/areas will take 
place as required.

Vehicles found in contravention of this notice are liable 
to be towed.

26th June, 2026

LANDS AUTHORITY

The Chief Executive Officer, Lands Authority, notifies that:    

Sealed tenders in respect of the following advertisements 
have to be deposited in the tender box at the Lands 
Authority, Auberge de Baviere, Valletta, by 10.00 a.m. on 
Thursday, 16th July, 2026.

	
*Advt No. 18. Lease, for the remaining period of the 

present lease which ends on the 21st October, 2039, of the bare 
kiosk tale quale at Piazza Tritoni, Valletta, as shown edged in 
red and marked kiosk No. 2 on plan P.D.2018_0209 (part of). 
The present tenant does not want to remain in the lease and an 
interested third party is ready to assume the remaining term of 
this lease. The interested third party has been reserved the right 
of first refusal as per Article No. 3 (1) of Legal Notice 573.02.
Tenders are to be accompanied by a bid-bond for an amount 
of €50,000 as stipulated in the tender conditions. Offers below 
the amount of twenty-seven thousand and three hundred and 
seventy-five euro (€27,375) per annum will not be considered. 
A fee of €50 will be charged for the tender documents. 

*Advt No. 19.	Lease for a period of fifteen (15) years of 
garage, offered as tale quale measuring around thirty-one 
decimal point seven two square metres (31.72m2) up to the 
height of eleven (11) courses (filati) at No. 6, Off Triq Il-
Ħarruba, Ħal Safi, as shown edged in red on the plan P.D. 
174_82_1_6. The airspace of this garage is not included. This 
garage cannot be redeemed with any garage scheme for the 
duration of this lease. Tenders are to be accompanied by a 
bid-bond for an amount of €5,400 as stipulated in the tender 

AWTORITÀ TAL-ARTIJIET

L-Uffiċjal Kap Eżekuttiv, Awtoritàtal-Artijiet, jgħarraf li:

Offerti ssiġillati għall-avviżi li ġejjin għandhom 
jintefgħu fil-kaxxa tal-offerti tal-Awtorità tal-Artijiet, 
Berġa tal-Baviera, Il-Belt Valletta, sal-10.00 a.m. tal-
Ħamis, 16 ta’ Lulju, 2026.

*Avviż Nru 18. Kiri, għall-perjodu li fadal tal-kirja preżenti 
li jintemm fil-21 ta’ Ottubru, 2039, tal-kjosk vojt tale quale fi 
Pjazza Tritoni, il-Belt Valletta, kif muri bl-aħmar fuq il-pjanta 
P.D.2018_0209 (part of). Il-kerrej preżenti ma jridx jibqa’ 
fil-kirja u terz interessat lest li jidħol għar-rimanenti perjodu 
ta’ din il-kirja. Dan it-terz interessat għandu d-dritt tal-ewwel 
rifjut riżervat favurih skont Artikolu Nru 3 (1) tal-Avviż Legali 
Nru 573.02. L-offerti għandhom ikunu akkumpanjati b’bid-
bond għall-ammont ta’ €50,000 kif stipulat fil-kundizzjonijiet 
tal-offerta. Offerti anqas mill-ammont ta’ sebgħa u għoxrin elf 
u tliet mija u ħamsa u sebgħin ewro (€27,375) fis-sena ma 
jiġux ikkunsidrati. Irid isir ħlas ta’ €50 għad-dokumenti tal-
offerta.

*Avviż Nru 19. Kiri għall-perjodu ta’ ħmistax-il (15) sena 
ta’ garaxx offrut bħala tale quale, liema fond għandu kejl ta’ 
madwar wieħed u tletin punt deċimali sebgħa tnejn metru 
kwadru (31.72m2) sal-għoli ta’ ħdax-il (11) filati, f’Nru 6, 
l’hemm minn Triq il-Ħarruba, Ħal Safi, kif muri bl-aħmar 
fuq il-pjanta P.D.174_82_1_6. L-arja ta’ fuq dan il-garaxx 
ma hijiex inkluża. Dan il-garaxx ma jkunx jista’ jiġi mifdi 
bl-ebda skema tal-garaxxijiet matul din il-kirja. L-offerti 
għandhom ikunu akkumpanjati b’bid-bond għall-ammont ta’ 
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€5,400 kif stipulat fil-kundizzjonijiet tal-offerta. Offerti anqas 
mill-ammont ta’ elf u tmien mitt ewro (€1,800) fis-sena ma 
jiġux ikkunsidrati. Din l-offerta tista’ tkun suġġetta għal dritt 
magħruf bħala dritt tal-ewwel rifjut skont artikolu Nru 32 tal-
Kapitolu Nru 573 tal-Liġijiet ta’ Malta. Irid isir ħlas ta’ €50 
għad-dokumenti tal-offerta

*Avviżi li qegħdin jidhru għall-ewwel darba

Dawn l-avviżi qegħdin jiġu ppubblikati bħala stedina 
għall-pubbliku sabiex jakkwista d-dokumenti tal-offerta 
online. L-offerenti għandhom jirreferu għall-kundizzjonijiet 
kollha tad-dokument tal-offerta u huma mitluba li jaqraw 
sew dawn id-dokumenti. L-offerti għandhom isiru biss fuq il-
formola preskritta, li flimkien mal-kundizzjonijiet rilevanti u 
dokumenti oħra jistgħu jinkisbu billi tagħżel ‘Buy Tender’ 
fuq il-paġna ta’ dawn L-offerti fis-sit (https://landsauthority.
org.mt/services/tendering/). Il-ħlas ta’ ħamsin ewro (€50) 
għandu jsir permezz tas-sistema online tas-sit tal-Awtorità 
tal-Artijiet bil-card bankarja tal-preferenza tiegħek.

Is-26 ta’ Ġunju, 2026

conditions. Offers below the amount of one thousand and 
eight hundred euro (€1,800) per annum will not be considered.  
This tender may be subject to the right known as the right of 
first refusal as per article No. 32 of Chapter No. 573 of the 
Laws of Malta. A fee of €50 will be charged for the tender 
documents.

*Advertisements appearing for the first time 

These advertisements are being published as an invitation 
to the public to acquire tender documents online. The bidders 
are to refer to all the conditions of the tender document and 
are invited to carefully read these conditions. Tenders should 
be submitted only on the prescribed form, which together 
with the relevant conditions and other documents, may be 
obtained by clicking on ‘Buy Tender’ on the webpage where 
these tenders are available on (https://landsauthority.org.mt/
services/tendering/). A fee of fifty euro (€50) must be paid 
through the online system of the Lands Authority website by 
using your preferred banking card.

26th June, 2026

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
għas-Central Procurement and Supplies Unit, Uffiċċju 
tad-Deputat Prim Ministru u Ministeru għas-Saħħa, 
jgħarraf illi s-sottomissjonijiet tal-ERU Competitive Calls 
imniżżla hawn taħt għandhom jintlaqgħu sal-10.00 a.m. 
tat-Tlieta, 30 ta’ Ġunju, 2026. 

ERU2206U26 – Medicinal
ERU2206U26A – Medicinal
ERU2206U26B – Medicinal
ERU2206U26C – Medicinal
ERU2206U26D – Medicinal
ERU2206U26E – Devices
ERU2206U26F – Devices
ERU2306U26 – Medicinal
ERU2306U26A – Medicinal
ERU2306U26B – Medicinal
ERU2306U26C – Medicinal
ERU2306U26D – Medicinal
ERU2306U26E – Devices
ERU2306U26F – Medicinal
ERU2306U26G – Medicinal
ERU2406U26 – Devices
ERU2406U26A – Devices
ERU2406U26B – Devices
ERU2406U26C – Medicinal
ERU2406U26D – Medicinal
ERU2406U26E – Devices
ERU2406U26F – Devices
ERU2406U26G – Medicinal

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Office of the Deputy Prime Minister and Ministry 
for Health, notifies that submissions for the below listed 
ERU Competitive Calls will be received up to 10.00 a.m. 
on Tuesday, 30th June, 2026.

ERU2206U26 – Medicinal
ERU2206U26A – Medicinal
ERU2206U26B – Medicinal
ERU2206U26C – Medicinal
ERU2206U26D – Medicinal
ERU2206U26E – Devices
ERU2206U26F – Devices
ERU2306U26 – Medicinal
ERU2306U26A – Medicinal
ERU2306U26B – Medicinal
ERU2306U26C – Medicinal
ERU2306U26D – Medicinal
ERU2306U26E – Devices
ERU2306U26F – Medicinal
ERU2306U26G – Medicinal
ERU2406U26 – Devices
ERU2406U26A – Devices
ERU2406U26B – Devices
ERU2406U26C – Medicinal
ERU2406U26D – Medicinal
ERU2406U26E – Devices
ERU2406U26F – Devices
ERU2406U26G – Medicinal
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Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Is-26 ta’ Ġunju, 2026

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be sub-
mitted as per instructions given in the dossier.

26th June, 2026

KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Il-Kunsill Malti għas-Settur tal-Volontarjat jgħarraf 
li l-Legion of Mary (Leġjun ta’ Marija) qiegħda tħabbar 
pubblikazzjoni għal sejħa għal offerti:

Referenza tal-Proġett:  CSS A2.10.2026

The Legion of Mary teħtieġ l-offerta tas-servizzi għal 
xogħlijiet ta’ restawr ta’ gallariji, twieqi u bieb fil-bini tiegħu 
fil-Belt Valletta bħala parti mill-CSS A2.10.2026, Community 
Support Scheme 

Dawk interessati huma għandhom jagħmlu kuntatt għall-
ispeċifikazzjoni ma’ (legionofmarymalta.org), jew jibagħtu 
ittra elettronika lil (legjunmalta@gmail.com).

It-tender tagħlaq nhar it-Tnejn, 27 ta’ Lulju, 2026.

Dan il-proġett ġie ffinanzjat permezz tal-Community 
Support Scheme amministrat mill-Kunsill Malti għas-
Settur tal-Volontarjat f’isem il-Ministeru għall-Inklużjoni u 
l-Volontarjat.

Is-26 ta’ Ġunju, 2026

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies that 
the Legion of Mary is requesting the call for tenders:

 Project Reference CSS A2.10.2026

The Legion of Mary needs the service consisting 
of  works of restoration of balconies, windows and door 
at its premises at Valletta, as part of the CSS A2.10.2026  
‘Community Support Scheme’. 

Prospective bidders are invited to contact 
(legionofmarymalta.org), or send an email to (legjunmalta@
gmail.com).

Deadline for submissions is Monday, 27th July, 2026.

This project has been funded through the Community 
Support Scheme managed by the Malta Council for the 
Voluntary Sector supported by the Ministry for Inclusion 
and the Voluntary Sector.

26th June, 2026

KUNSILL LOKALI L-MELLIEĦA

Il-Kunsill Lokali l-Mellieħa jgħarraf illi:

Sad-9.30 a.m. ta’ nhar it-Tnejn, 27 ta’ Lulju, 2026, 
il-Kunsill Lokali l-Mellieħa permezz tal-ePPS jirċievi 
offerti għal: 

Avviż Nru MLC/07/2026. Provvista ta’ disinn, tqassim u 
stampar tan-newsletter tal-kunsill u tal-magazine tat-tfal.

Id-dokumenti tal-offerta huma bla ħlas u jistgħu jiġu 
mniżżla mill-ePPS (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellgħu fis-
sit elettroniku u wieħed jista’ jarahom jew iniżżilhom mill-
istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kwalukwe 
offerta, anke l-aktar waħda li tidher vantaġġjuża.

Is-26 ta’ Ġunju, 2026

MELLIEĦA LOCAL COUNCIL

The Mellieħa Local Council notifies that: 

Tenders will be received at the Mellieħa Local 
Council through ePPS up to 9.30 a.m. on Monday, 27th 
July, 2026, for the:

Advt No. MLC/07/2026. Supply of the design, layout and 
printing of the council’s newsletter and children’s magazine.

Tender documents are free of charge and may be 
downloaded from the ePPS (www.etenders.gov.mt).

Any clarifications or addenda to the tender document 
will be available for viewing and download from the same 
website.

The Local Council reserves the right to refuse any offer, 
even the most seemingly advantageous.

26th June, 2026
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KUNSILL LOKALI TA’ KERĊEM

Il-Kunsill Lokali Ta’ Kerċem jgħarraf li:

Sal-11.30 a.m. ta’ nhar il-Ġimgħa, 10 ta’ Lulju, 2026,  
jintlaqgħu kwotazzjonijiet mill-Kunsill Lokali Ta’ Kerċem 
għal:

Avviż Nru KCM/03/2026. Kwotazzjonijiet għal servizz 
ta’ kiri ta’ awdjo għall-kunċert ‘Island Beats’ li se jsir f’Ta’ 
Kerċem.

 
Id-dokumenti tal-kwotazzjoni huma bla ħlas u jiġu 

miksuba/imniżżla u milqugħa BISS minn fuq is-sit elettroniku 
(www.etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument tal-kwotazzjoni 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-26 ta’ Ġunju, 2026

TA’ KERĊEM LOCAL COUNCIL

The Ta’ Kerċem Local Council notifies that:

Quotations will be received by the Ta’ Kerċem Local 
Council, through ePPS, up to 11.30 a.m. on Friday, 10th 
July, 2026, for the:

Advt No. KCM/03/2026. Quotations for audio rental 
service for ‘Island Beats’ concert being held in Ta’ Kerċem.

Quotation documents are free of charge and are to be 
viewed/downloaded and submitted ONLY through the 
etenders website on (www.etenders.gov.mt).

Any clarifications or addenda to the quotation document 
will be uploaded and available to view and download from 
this same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

26th June, 2026

KUNSILL LOKALI N-NADUR

Il-Kunsill Lokali n-Nadur jgħarraf li:

Kwotazzjonijiet jintlaqgħu mill-Kunsill Lokali n-Nadur 
permezz tal-ePPS sal-11.00 a.m. tat-Tnejn, 27 ta’ Lulju, 
2026, għal: 

Avviż Nru NLC/08/2026. Provvista, konsenja, installazzjoni 
u kkummissjonar ta’ tagħmir ta’ dawl b’enerġija effiċjenti fil-
playing field Tal-Ħali, in-Nadur.

Avviż Nru NLC/09/2026. Provvista, konsenja u installazzjoni 
ta’ soft flooring fil-playing field Tal-Ħali, in-Nadur.

Id-dokumenti tal-kwotazzjonijiet huma bla ħlas u jinkisbu/
jitniżżlu u jintlaqgħu BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument tal-kwotazzjonijiet 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

 Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-26 ta’ Ġunju, 2026

NADUR LOCAL COUNCIL

The Nadur Local Council notifies that:
 
Quotations will be received by the Nadur Local Council 

up to 11.00 a.m. of Monday, 27th July, 2026, for the:

Advt No. NLC/08/2026. Supply, delivery, installation and 
commissioning of energy-efficient lighting equipment at Tal-
Ħali playing field, Nadur.

Advt No. NLC/09/2026. Supply, delivery and installation 
of soft flooring at Tal-Ħali playing field, Nadur.

Quotation documents are free of charge and may be 
viewed/submitted ONLY through (www.etenders.gov.mt).

Any clarifications or addenda to the quotation documents 
will be uploaded and available to view and download from 
the same website. 

The Local Council reserves the right to refuse any offer, 
even the most advantageous. 

26th June, 2026
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KUNSILL LOKALI L-QALA

Il-Kunsill Lokali l-Qala jgħarraf lill-pubbliku ġenerali illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali l-Qala 
sal-11.30 a.m. ta’ nhar it-Tnejn, 27 ta’ Lulju, 2026, għal: 

Avviż	 Nru  QLLC/01/2026. Xogħlijiet fi Triq il-
Kunċizzjoni kantuniera ma’ Triq is-Salib, il-Qala.

Id-dokumenti tal-offerti huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fuq is-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-26 ta’ Ġunju, 2026

QALA LOCAL COUNCIL

The Qala Local Council notifies the general public that:

Tenders will be received by the Qala Local Council up 
to 11.30 a.m. on Monday, 27th July, 2026, for the:

Advt No. QLLC/01/2026. Works in Triq il-Kunċizzjoni 
corner with Triq is-Salib, Qala.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders web-
site (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

26th June, 2026

AVVIŻ TAL-QORTI – COURT NOTICE

1682

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-
3 ta’ Ġunju, 2026, fl-atti ta’ Rikors Ġuramentat numru 
789/2025JPG, fl-ismijiet: Adrian Flazon vs Samah Mansour 
et, ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bħala 
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Adrian Flazon (209083M) 
vs Samah Mansour (148406L) et ppreżentat fil-Qorti Ċivili, 
Prim’ Awla, fl-1 ta’ Awwissu, 2025, ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-fond ossia dar bl-arja tagħha li jġib in-
numru uffiċjali 138, magħruf bl-isem ‘Whoopie’, fi Triq San 
Albert, il-Gżira huwa proprjetà fl-intier tiegħu tal-intimata 
Samah Monsour;

2. Tiddikjara li l-ipoteka speċjali maħluqa fuq il-fond 
ossia dar bl-arja tagħha li jġib in-numru uffiċjali 138, 
magħruf bl-isem ‘Whoopie’, fi Triq San Albert, il-Gżira bis-
saħħa ta’ att ta’ kostituzzjoni ta’ debitu ppubblikat in atti tan-
Nutar Melvin Polidano H/17, 852/2020, inħolqot fi żmien 
meta l-intimata Samah Mansour kienet inibita milli toħloqha 
u għalhekk hija nulla bla effett;

3. Tordna għalhekk it-tħassir totali ta din l-imsemmija 
ipoteka speċjali maħluqa fuq il-fond ossia dar bl-arja tagħha 
li jġib in-numru uffiċjali 138, magħruf bl-isem ‘Whoopie’, fi 
Triq San Albert, il-Gżira bis-saħħa ta’ att ta’ kostituzzjoni ta’ 

By means of a decree given by the Civil Court, First Hall, 
on the 3rd June, 2026, in the records of Sworn application 
number 789/2025JPG, in the names: Adrian Flazon vs 
Samah Mansour et, the following publication was ordered, 
in terms of Article 187 et sequitur of Chapter 12, for the 
purpose of service of the respondent.

By means of an application in the names: Adrian Flazon 
(209083M) vs Samah Mansour (148406L) et filed in the 
Civil Court, First Hall, on the 1st August, 2025, the applicant 
asked this Honourable Court to:

1. Declare that the premises or rather house with its 
airspace bearing official number 138, known with the name 
“Whoopie”, in Triq San Albert, Gżira is fully owned by the 
respondent Samah Monsour;

2. Declare that the special hypothec created on the 
premises or rather house with its airspace bearing official 
number 138, known as “Whoopie”, in Triq San Albert, Gżira 
by virtue of a deed of constitution of debt published in the 
records of Notary Melvin Polidano H/17, 852/2020, was 
created at a time when the respondent Samah Mansour was 
inhibited from creating it and thus null and void;

3. Thus order the total cancellation of the said special 
hypothec created on the premises or rather house with its 
airspace bearing official number 138, known as “Whoopie”, 
in Triq San Albert, Gzira by virtue of a deed of constitution 



	 13,194	 Gazzetta  tal-Gvern  ta’  Malta 21,678   

of debt published in the records of Notary Melvin Polidano 
on the 5th November of the year 2020, to bring the entry in 
the Public Registry H/17, 852/2020, and shall be made by 
virtue of a public deed of total cancellation;

4. Appoint and appoint a recipient Notary Public to 
publish in his acts this deed of total cancellation;

5. Appoint and appoint a curator to appear on this act of 
total cancellation to appear for eventual contumacs;

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application number 789/2025JPG in the 
names mentioned above is postponed to 1st July, 2026, at 
10.45 a.m.

Notification respondent:

Samah Mansour (148406L), 138, “Whoopie”, St. Albert 
Street, Gżira

Alaeddin Halbie (35069A), 138, “Whoopie”, St. Albert 
Street, Gżira

Registry of the Superior Courts, today, 23rd June, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

debitu ppubblikat in atti tan-Nutar Melvin Polidano nhar il-5 
ta’ Novembru tas-sena 2020, li ġġib l-iskrizzjoni fir-Reġistru 
Pubbliku H/17, 852/2020, u għandu jsir bis-saħħa ta’ att 
pubbliku ta’ kancellament totali;

4. Tinnomina u taħtar Nutar Pubbliku riċevitur sabiex 
jippublika in atti tiegħu dan l-att ta’ kancellament totali; 

5. Tinnomina u taħtar kuratur sabiex jidher fuq dan 
l-att ta’ kanċellament totali sabiex jidher għall-eventwali 
kontumaċi;

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
ingunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 789/2025JPG fl-ismijiet 
imsemmija hawn fuq huwa diferit għal-1 ta’ Lulju, 2026, fil-
10.45 a.m.

Notifika Intimat: 

Samah Mansour (148406L), 138, ‘Whoopie’, fi Triq San 
Albert, il-Gżira

Alaeddin Halbie (35069A), 138, ‘Whoopie’, fi Triq San 
Albert, il-Gżira

Reġistru tal-Qrati Superjuri, illum, 23 ta’ Ġunju, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

1683

ARB/C067/2026 – ORDNI TA’ QBID U IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-12 ta’ 
Ġunju, 2026 mill-Qorti tal-Maġistrati (Għawdex) bħala 
Qorti ta’ Ġudikatura Kriminali – (Maġistrat Dott. Jean Paul 
Grech LLD). Kumpilazzjoni Numru 41/2026, fil-kawża fl-
ismijiet:  

 
Ir-Repubblika ta’ Malta 
 
Kontra  

ALEXANDER LEIBTHAL, jaħdem għal rasu, ta’ 43 
sena, iben Wolfgang u Claudia xebba Leibthal, imwieled 
Munich, Ġermanja, fl-10 ta’ Ottubru, 1982, u resident 
ġewwa Block C, Flat 3, Ta’ Burka, Triq il-Wied, iż-Żebbuġ u 
detentur ta’ Passaport Ġermaniż bin-numru LF2VLG7J.

Il-Qorti qed tordna “Ordni ta’ Qbid u Friżar” u 
tissekwestra f’idejn terzi persuni b’mod ġenerali l-flejjes u 
l-propjetà mobbli kollha li jkunu dovuti lill ALEXANDER 
LEIBTHAL jew ikunu jmissu lilu jew ikunu propjetà tiegħu, 
tipprojbixxi lill l-imputat milli jittrasferixxi jew xort’oħra 

ARB/C067/2026 – SEIZING AND FREEZING ORDER 
 
IT IS BEING NOTIFIED that by a decree dated 12th 

June, 2026 given by the Court of Magistrates (Gozo) as a 
Court of Criminal Judicature – (Magistrate Dr Jean Paul 
Grech LLD). Compilation Number 41/2026, in the case: 

 

The Republic of Malta  
 
Versus 
 
ALEXANDER LEIBTHAL, Self-employed, 43 years, 

son of Wolfgang and Caludia née Leibthal, born in Munich, 
Germany, on the 10th October, 1982, and residing at “Block 
C, Flat 3, Ta’ Burka, Triq Il-Wied, iż-Żebbuġ” and holder of 
a German Passport bearing number LF2VLG7J.

The Court is issuing a “Seizure and Freezing Order” and 
is seizing, in the hands of third parties, in general, all monies 
and movable property that are due to, pertain to, or are the 
property of  ALEXANDER LEIBTHAL. It also prohibits 
the accused from transferring or otherwise disposing of any 
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movable or immovable property, in terms of Article 22A of 
the Dangerous Drugs Ordinance, Chapter 101 of the Laws 
of Malta and Article 23A of the Criminal Code, Chapter 9 of 
the Laws of Malta.

The Court authorised the accused to perceive the sum 
of thirteen thousand, nine hundred, seventy six euro and 24 
cents €13,976.24 annually.

Any person who acts in contravention of the Court order 
mentioned in Article 22A and Article 23A, referred to above 
shall be guilty of an offence and shall on conviction be liable 
to a fine (multa) not exceeding eleven thousand, six hundred 
and forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law.  

 
  Today, 18th June, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

jiddisponi minn xi propjetà mobbli jew immobbli, ai termini 
tal-Artikolu 22A tal-Ordinanza dwar il-Mediċini Perikoluża, 
tal-Kapitolu 101 tal-Liġijiet ta’ Malta u ta l-Artikolu 23A tal-
Kodiċi Kriminali, Kapitolu 9 tal-Liġijiet ta Malta.

Il-Qorti qed tawtorizza lil imputat biex jippercepixxi 
annwalment l-ammont previst mil-liġi ta’ tlettax il-elf, disgħa 
mija, sitta u sebgħin ewro u erbgħa u għoxrin ċenteżmu 
€13,976.24.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-Qorti 
msemmi fl-Artikolu 22A u Artikolu 23A, tkun ħatja ta’ reat u 
teħel meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ propjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi.  

 
 Illum, 18 ta’ Ġunju, 2026 

IS-SINJURA EUNICE GRECH FIORINI
Direttur, Uffiċju għall-Irkupru tal-Assi

1684

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-
21 ta’ April, 2026, fl-atti ta’ Rikors Ġuramentat numru 
1122/2025FDP, fl-ismijiet: Carmel D’Amato vs Raymond 
Grixti ġiet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bħala 
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Carmel D’ Amato 
(288770M) vs Raymond Grixti ppreżentat fil-Qorti Ċivili, 
Prim’ Awla, fit-30 ta’ Ottubru, 2025, ir-rikorrent talab lil din 
l-Onorabbli Qorti sabiex: 

1. Okkorrendo tiddikjara li l-aġir tal-konvenut fir-
rigward tal-ingombru fil-proprjetà su-spjegata huwa wieħed 
abbużiv u illegali fil-konfront tar-rikorrenti u l-proprjetà li 
hu tipposjedi;

2. Tordna lill-konvenut sabiex f’ qasir żmien u perentorju 
ffissat minn dina l-Onorabbli Qorti jiżgombra mid-dħul 
tal-għalqa li tinsab fil-kontrada tal-Wardija, magħruf bħala 
t-Torri tal-Wardija, Bubaqra, limiti taż-Żurrieq mill-ingombri 
kollha messi u eżegwiti minnhu;

3. Tawtorizza lill-attur, okkorrendo permezz u taħt 
is-superviżjoni ta’ perit nominandi, jeżegwixxi l-istess 
xogħolijiet kontenuti fil-preċitat talbiet huma stess a spejjeż 

By means of a decree given by the Civil Court, First Hall, 
on the 21st April, 2026, in the records of Sworn application 
number 1122/2025FDP, in the names: Carmel D’ Amato 
vs Raymond Grixti the following publication was ordered, 
in terms of Article 187 et sequitur of Chapter 12, for the 
purpose of service of the respondent.

By means of an application in the names: Carmel D’ 
Amato (288770M) vs Raymond Grixti filed in the Civil 
Court, First Hall, on the 30th October, 2025, the applicant 
asked this Honourable Court to:

1. If necessary declare that the behaviour of the defendant 
as regards the obstruction of the property above explained is 
abusive and illegal towards the applicant and the property 
he owns;

2. Order the defendant so that within a short and 
peremptory period fixed by this Honourable Court he vacates 
from the entry of the field which is situated in the vicinity of 
Wardija, known as the Tower of Wardija, Bubaqra, limits of 
Żurrieq from all the ingumerances attached and executed by 
him;

3. Authorise the plaintiff, if necessary by means and 
under the supervision of a referee, to execute the same works 
contained in the aforementioned demands themselves at the 
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tal-konvenut f’ każ li z-żmien mogħti lill-istess konvenuti 
jgħaddi inutilment;

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
ingunt għas-subizzjoni.

Ir-Rikors Ġuramentat numru 1122/2025FDP fl-ismijiet 
imsemmija hawn fuq huwa diferit għad-9 ta’ Lulju, 2026, 
fid-9.30 a.m.

Notifika Intimat: 

Raymond Grixti, ‘Giovanna’, Triq San Ġwann, Ħal Safi 

Reġistru tal-Qrati Superjuri, illum, 24 ta’ Ġunju, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fis-
26 ta’ Mejju, 2026, fl-atti ta’ Rikors Ġuramentat numru 
173/2026AD, fl-ismijiet: Av. Dott. Sabine Aguis Cabourdin et 
noe vs Alessio Soria, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex 
isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Av. Dott. Sabine Aguis 
Cabourdin (349378M) et noe vs Alessio Soria (100985A) 
ppreżentat fil-Qorti Ċivili, Prim’ Awla, fis-27 ta’ Frar, 2026, 
ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-attriċi proprio Milena De Feo nkorriet 
bosta spejjeż għall-eżekuzzjoni ta’ xogħolijiet u forniment 
ta’ materjali sabiex wettqet benefikati ġewwa l-appartament 
bin-numru 2, ġewwa l-blokka bl-isem ‘Seaview’, fi Trejqet 
il-Veċċa, San Pawl il-Baħar, proprjetà tal-konvenut Alessio 
Soria, u għalhekk għall-benefiċċju tiegħu;

2. Tillikwida s-somma hekk dovuta mill-konvenut lill-
attriċi proprio, okkorrendo bl-opera ta’ periti nominandi;

3. Tiddikjara li l-konvenut huwa responsabbli għal 
danni nkorsi mill-attriċi proprio minħabba vjolenza, sevizzi, 
eċċessi, adulterju u nġurji mwettqa minnu matul ir-relazzjoni 
ta’ bejniethom;

4. Tillikwida s-somma f’ danni kkaġunati mill-konvenut 
lill-attriċi proprio kif ingħad, okkorrendo bl-opera ta’ perit 
nominandi;

5. Tikkundanna lill-konvenut sabiex iħallas lill-attriċi 
proprio s-sommom hekk likwidati; 

expense of the defendant in case the time given to the same 
defendants passes uselessly;

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made.

The Sworn application number 1122/2025FDP in the 
names mentioned above is postponed to 9th July, 2026, at 
9.30 a.m.

Notification respondent:

Raymond Grixti, ‘Giovanna’, Triq San Ġwann, Ħal Safi 

Registry of the Superior Courts, today, 24th June, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 26th May, 2026, in the records of Sworn application 
number 173/2026AD, in the names: Av. Dr Sabine Aguis 
Cabourdin et noe vs Alessio Soria, the following publication 
was ordered, in terms of Article 187 et sequitur of Chapter 
12, for the purpose of service of the respondent.

By means of an application in the names: Av. Dr Sabine 
Aguis Cabourdin (349378M) et noe vs Alessio Soria 
(100985A) filed in the Civil Court, First Hall, on the 27th 
February, 2026, the applicant asked this Honourable Court 
so that:

1. Declare that the plaintiff proprio Milena de Feo incurred 
various expenses for the execution of works and supply of 
materials in order to carry out ameliorations in apartment 
number 2, in the block named “Seaview”, in Trejqet il-
Veċċa, San Pawl il-Baħar, property of the defendant Alessio 
Soria, and thus for his benefit;

2. Liquidate the sum due by the defendant to the plaintiff 
proprio, if necessary by the appointment of referees;

3. Declare that the defendant is responsible for damages 
incurred by the plaintiff proprio due to violence, services, 
excesses, adultery and insults committed by him during the 
relationship between them;

4. Liquidate the sum in damages caused by the defendant 
to the plaintiff proprio as stated, if necessary by the 
appointment of an architect;

5. Condemn the defendant to pay the plaintiff proprio the 
sums so liquidated;
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With all costs and legal interests against the respondent 
who is from now summoned so that a reference to his 
evidence be made.

The Sworn application number 173/2026AD in the 
names mentioned above is postponed to the 3rd July, 2026, 
at 9.30 a.m.

Notification respondent:

Alessio Soria (100985A), Flat 2, ‘Seaview’, Trejqet il-
Veċċa, San Pawl il-Baħar

Registry of the Superior Courts, today, 24th June, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

DKR 1/2026 –  REVOKED GENERAL PERPETUAL 
INTERDICTION

IT IS BEING NOTIFIED that by  a decree dated 11th 
June, 2026 given by the Court of Magistrates (Malta) as 
a Court of Criminal Judicature (Magistrate Dr Caroline 
Farrugia Frendo LLD) following an application filed by 
Ian Grech on the 25th of May, 2026, Compilation number 
683/2011, in the case in the names:

The Police 

Vs

IAN GRECH, 51 years, son of Saviour and Mary Grace 
nee’ Grech, born in Imtarfa Malta on the 3rd of August 1974, 
residing at ‘Eastline Court’, Flat 3, Triq Gidwed, Marsaskala 
Malta and holder of Maltese Identity Card bearing number 
336074(M).

The Court REVOKED the general perpetual interdiction 
order given against the said Ian Grech following judgement 
dated 13th May, 2013 by the Court of Magistrates (Malta) as 
a Court of Criminal Judicature and this according to Article 
119 of Chapter 9 of the Laws of Malta.

This is being published according to section 10(7) of 
Chapter 9 of the Laws of Malta.

Today, 24th of June, 2026
Registry of the Courts of Criminal Judicature (Malta)

MARVIC PSAILA
Deputy Registrar
Criminal Courts and Criminal Tribunals

Bl-ispejjeż u l-imgħaxijiet legali kollha kontra l-intimat 
li minn issa huwa inġunt għas-subizzjoni.

Ir-Rikors Ġuramentat numru 173/2026AD fl-ismijiet 
imsemmija hawn fuq huwa diferit għat-3 ta’ Lulju, 2026, fid-
9.30 a.m.

Notifika Intimat: 

Alessio Soria (100985A), Flat 2, ‘Seaview’, Trejqet il-
Veċċa, San Pawl il-Baħar

Reġistru tal-Qrati Superjuri, illum, 24 ta’ Ġunju, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

DKR 1/2026 – REVOKA INTERDIZZJONI ĠENERALI 
PERPETWA

IKUN JAF KULĦADD illi b’digriet mogħti fil-11 ta’ 
Ġunju, 2026 mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
ta’ Ġudikatura Kriminali (Maġistrat Dott. Caroline Farrugia 
Frendo LLD) in segwitu ta’ rikors ippreżentat minn Ian Grech 
fil-25 ta’ Mejju, 2026, Kumpilazzjoni numru 683/2011, fil-
kawża fl-ismijiet:

Il-Pulizija

Kontra

IAN GRECH,  ta’ 51 sena, iben Saviour u Mary Grace 
xebba Grech, imwieled l-Imtarfa Malta fit-3 ta’ Awwissu, 
1974, residenti fil-fond ‘Eastline Court’, Flat 3, Triq il-
Gidwed, Marsaskala Malta u detentur tal-karta tal-identità 
Maltija bin-numru 336074(M).

Il-Qorti IRREVOKAT l-ordni tal-interdizzjoni ġenerali 
perpetwa mogħtija fil-konfront tal-imsemmi Ian Grech 
permezz ta’ sentenza datata 13 ta’ Mejju, 2013 mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti ta’ Ġudikatura Kriminali 
u dan ai termini tal-Artikolu 119 tal-Kap. 9 tal-Liġijiet ta’ 
Malta.

Din il-pubblikazzjoni qed issir ai termini tal-Artikolu 
10(7) tal-Kap. 9 tal-Liġijiet ta’ Malta.  

Illum, 24 ta’ Ġunju, 2026
Reġistru tal-Qrati ta’ Ġurisdizzjoni Kriminali (Malta)

MARVIC PSAILA
Deputat Reġistratur
Qrati u Tribunali Kriminali
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By means of an application filed in the Civil Court 
of Voluntary Jurisdiction Section, on the 7th July, 2025, 
Application number 568/2025 by Isabella Seychell et, whereby 
following the application Maria Dolores Agius, widow of 
Anthony Agius, daughter of the late Nazzareno Briffa and 
Francesca nee Ferris, born in Ħal Għaxaq and residing in 
Gudja, aged 76, holding identity card number 0376150(M), 
was incapacitated by means of a decree given on the 21st 
April, 2026, under the conditions therein mentioned.

Registry of the Civil Court (Voluntary Jurisdiction 
Section)

Today, 24th June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat fil-
Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fis-7 ta’ Lulju, 
2025, Rikors numru 568/2025 minn Isabella Seychell et,   fejn 
insegwitu tar-rikors Maria Dolores Agius, armla ta’ Anthony 
Agius, bint il-mejtin Nazzareno Briffa u Francesca née 
Ferris, imwielda Ħal Għaxaq, Malta u residenti il-Gudja ta’ 
76 sena li għandha karta tal-identità bin-numru 0376150(M) 
ġiet inabilitata permezz ta’ digriet tal-21 ta’ April, 2026, bil-
kundizzjonijiet hemm imsemmija.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja)

Illum, 24 ta’ Gunju, 2026

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali
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B’digriet tal-5 ta’ Ġunju, 2025, mogħti mill-Prim’Awla 
tal-Qorti Ċivili, din il-Qorti ordnat il-pubblikazzjoni tal-
estratt li jidher hawn taħt biex iservi ta’ notifiki skont 
l-artiklu 187 (3) tal-Kodiċi tal-Proċedura u Organizzazzjoni 
Ċivili (Kap. 12):

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-4 ta’ 
Ġunju, 2026, fuq rikors ta’ HSBC Bank Malta plc (C3177) 
ġie ffissat il-jum tat-Tlieta, 22 ta’ Settembru, 2026, fil-ħdax 
ta’ filgħodu (11.00 a.m.) għall-bejgħ bl-irkant, li għandu jsir 
f’Kamra Numru 78, Biswit l-Arkivju, Livell -1, Qrati tal-
Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn 
taħt deskritt:

Il-mezzanin bin-numru ħdax (11) u bl-isem Sunflower, 
mingħajr l-arja tiegħu, li jinsab fit-tieni sular (first floor 
level) sovrapost għall-beni tal-Awtorità tad-Djar formanti 
parti minn blokk mingħajr numru, iżda mmarkat bl-ittri ‘BG 
G’ fil-qasam tad-Djar tal-Gvern, Belt il-Ġmiel, L-Imtarfa, u 
jmiss il-blokk kollu min-Nofsinhar ma’ triq pubblika qabel 
bla isem issa Triq in-Narċis, minn fejn il-blokk għandu 
aċċess u mill-irjieħ l-oħra kollha ma’ beni tal-Gvern ta’ 
Malta jew l-aventi kawża tiegħu waqt illi l-mezzanin huwa 
aċċessibbli min-naħa tan-Nofsinhar mill-imsemmija triq 
u jmiss mill-irjieħ l-oħra kollha ma’ beni tal-Awtorità tad-
Djar, liberu u frank bid-drittijiet u l-ġustajiet kollha tiegħu 
u li jinkludi wkoll id-daħla ta’ taħt it-taraġ li tifforma parti 
integrali mill-mezzanin numru ħdax tal-kejl ta’ tnejn punt 
ħamsa sitta metri kwadri (2.56mk) li jinsab fit-tieni sular tal-
imsemmi blokk u tikkonfina mil-Lvant ma’ beni ta’ Emanuel 
Carabott jew is-suċċessuri tiegħu fit-titolu, mill-irjieħ l-oħra 
ma’ beni tal-Awtorità tad-Djar jew l-aventi kawża tagħhom 
u stmat li jiswa tliet mitt elf ewro (€300,000)

By a decree given on the 5th June, 2025, by the Civil 
Court First Hall, the Court ordered that the extract hereunder 
mentioned be published for the purpose of service according 
to Article 187 (3) of the Code of Organisation and Civil 
Procedure (Cap. 12):

By decree given by the Civil Court, First Hall, on the 
4th June, 2026, on the application of HSBC Bank Malta plc 
(C3177), Tuesday, 22nd September, 2026, at eleven in the 
morning (11.00 a.m.), has been fixed for the sale by auction 
to be held in Room number 78, Nearby the Courts Archives, 
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of 
the following property:

The maisonette numbered number eleven (11) and named 
Sunflower, without its airspace, situated on the first floor level, 
overlying property of the Housing Authority and forming 
part of the block without number, marked by letters ‘BG G’ 
in the Government Housing Estate, Belt il-Gmiel, Mtarfa, as 
bounded the said block on the South by an unnamed public road 
previously without name and currently Triq in-Narċis, from 
which the said block is accessible, and on all other compass 
points by property of the Government of Malta or its successors 
in title, while the maisonette is accessible from the south from 
the said street and is bounded on all other compass points by 
property of the Housing Authority, free and unencumbered 
with all its rights and appurtenances and including also the part 
underneath the staircase which forms an integral part of the 
maisonette number eleven, measuring two point five six square 
metre (2.56sqm) situated on the first floor level of the said block 
and is bounded east with property of Emanuel Carabott or his 
successors in title and from all other correct boundaries with 
property of the Housing Authority or its successors in title and 
is valued at three hundred thousand euro (€300,000).
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Sid il-mezzanin għandu jerfa’ sehmu mill-manutenzjoni 
tal-partijiet komuni (ċoè 1/17 sehem) minbarra s-sistema ta’ 
drenaġġ li qiegħda bin-nofs filwaqt illi l-bejt huwa komuni 
biss fis-sens illi s-sidien li mhumiex fl-aħħar sular għandhom 
biss aċċess biex jagħmlu aerial tat-television u tank tal-ilma 
u għall-manutenzjoni tagħhom. L-arja tibqa’ ta’ terzi. 

U dan kif deskritt aħjar fl-atti tan-Nutar Myriam Spiteri 
Debono tal-31 ta’ Ottubru, 1985, inkwantu l-mezzanin 
permezz ta’ liema Emanuel Carabott kien akkwista l-proprjetà 
mill-Awtorità tad-Djar u li wara, permezz ta’ nota iskritta bin-
numru 10093/10 Glen Carabott wiret in-nofs sehem indiviż 
ta’ din il-proprjetà appartjenenti lil Emanuel Carabott u kif 
deskritt aħjar fl-atti tan-Nutar Sandra Farrugia tal-5 ta’ Lulju, 
1994, inkwantu d-daħla permezz ta’ liema Emanuel Carabott 
flimkien mal-intimata Carabott, akkwistaw il-proprjetà mill-
Awtorità tad-Djar u li wara, permezz ta’ nota iskritta bin-
numru 10093/10 Glen Carabott wiret in-nofs sehem indiviż 
ta’ din il-proprjetà. 

L-imsemmi fond huwa proprjetà ta’ Carabott Glen (KI 
357480M) u b’digriet datat 22 ta’ Settembru, 2023, ġew 
maħturin bħala kuraturi deputati Dott. Leontine Calleja u PL 
Veronica Rossignaud sabiex jirrappreżentaw il-werrieta mhux 
magħrufa tal-mejta Maria Assunta Carabott (KI 514641M).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 25/2023.

Reġistru tal-Qrati Superjuri, illum l-Erbgħa, 24 ta’ Ġunju, 
2026

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti tal-Maġistrati (Malta) fit-3 ta’ 
Frar, 2026, ġiet ordnata l-pubblikazzjoni tal-estratt li jidher 
hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 187(3) 
et sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12).

Erremme Business Advisors Limited (C30153) ta’ 113B, 
Paola Road, Ħal Tarxien, ppreżentat talba fit-28 ta’ Jannar, 
2026, fejn talbet lill-Qorti sabiex tikkundanna lil Hassan 
Rachid ta’ 14A, Triq Santa Tereża, Bormla, sabiex iħallas 
lill-kumpanija attriċi s-somma ta’ €5,968.60, liema ammont 
huwa dovut lill-kumpanija attriċi.

Bl-ispejjeż u bl-imgħax

Il-kawża (Avviż numru 14/2026VGA) fl-ismijiet 
Erremme Business Advisors Limited vs Hassan Rachid 
tinsab differita għat-13 ta’ Lulju, 2026, fl-10.00 a.m.

The owner of the maisonette is responsible for his share 
in the maintenance of the common parts (therefore 1/17 
share) apart from the drainage system which is divided in 
half, while the roof is only in common in the sense that the 
owners that aren’t at the last floor have only access to install 
a television aerial and water tank and for their maintenance. 
The airspace remains of third parties. 

And this as better described in the acts of Notary Myriam 
Spiteri Debono dated 31st October, 1985, regarding the 
maisonette by which Emanuel Carabott had acquired the 
property from the Housing Authority and which afterwards, by 
means of a registered note numbered 10093/10 Glen Carabott 
had inherited the half undivided share of this property belonging 
to Emanuel Carabott and as better described in the acts of 
Notary Sandra Farrugia dated 5th July, 1994, regarding the part 
underneath the staircase by which Emanuel Carabott together 
with the respondent Carabott, had acquired the property from 
the Housing Authority and which afterwards, by means of a 
registered note numbered 10093/10 Glen Carabott has inherited 
the half undivided share of this property.

The said tenement is the property of Carabott Glen (ID 
357480M) and by decree dated 22nd September, 2023, 
Dr Leontine Calleja and LP Veronica Rossignaud were 
nominated as deputy curators to represent the unknown heirs 
of the deceased Maria Assunta Carabott (ID 514641M).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 25/2023.

Registry of the Superior Courts, this Wednesday, 24th 
June, 2026

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By a decree of the Court of Magistrates (Malta) of the 
3rd February, 2026, the publication of the following extract 
was ordered for the purpose of service in terms of Article 
187(3) et sequitur of the Code of Organisation and Civil 
Procedure (Cap. 12).

Erremme Business Advisors Limited (C30153) of 113B, 
Paola Road, Ħal Tarxien, filed a Claim on the 28th January, 
2026, whereby they asked the Court to condemn Hassan 
Rachid of 14A, Triq Santa Tereża, Cospicua, to pay the 
plaintiff company the sum of €5,968.60, which amount is 
due to the plaintiff company.

With costs and interests

The case (Notice number 14/2026VGA) in the names 
Erremme Business Advisors Limited vs Hassan Rachid is 
deferred for hearing for the 13th July, 2026, at 10.00 a.m.
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Notification: Hassan Rachid of 14A, Triq Santa Tereża, 
Cospicua 

Registry of the Courts of Magistrates (Malta), today 25th 
June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By a decree of the Court of Magistrates (Malta) of the 
2nd June, 2026, the publication of the following extract was 
ordered for the purpose of service in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

John Formosa (ID 707553M) as administrator of 
Pendergardens Owners Association of St Andrews Road, St 
Julian’s, filed a claim on the 17th December, 2025, whereby 
the plaintiff nomine asked the Court to condemn Sunkai and 
Xinmei Xu of Apartment 1454, Block 14, Pender Gardens, 
Triq Ivo Muscat Azzopardi, St Julian’s, to pay the plaintiff 
noe the sum of €8666.42, which amount is due to the plaintiff 
nomine.

With costs and interests

The case (Notice number 294/2025VP) is deferred to the 
15th July, 2026, at 9.00 a.m.

Registry of the Courts of Magistrates (Malta), today 25th 
June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By means of a decree of the 21st April, 2026, of the Civil 
Court (Family Section), in the records of the mediation in 
the names Nikita Calleja vs Keith Balzan Gera, Application 
number 1103/2025, the following publication was ordered 
for the purpose of effecting service on the respondent Keith 
Balzan Gera in terms of Article 187(3) et sequitur of the 
Code of Organisation and Civil Procedure (Cap. 12)

By means of an Application in the records of the 
mediation number 1103/2025 in the names Nikita Calleja 
(ID 142791M) vs Keith Balzan Gera (ID 502789M), filed 
in the Civil Court (Family Section), on the 28th October, 
2025, the applicant Nikita Calleja (ID 142791M) requested 
this Honourable Court to:

Notifika: Hassan Rachid ta’ 14A, Triq Santa Tereża, 
Bormla

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 25 ta’ 
Ġunju, 2026

ALEXANDRA DEBATTISTA
Ghar-Reġistratur, Qrati u Tribunali

Permezz ta’ digriet mogħti mill-Qorti tal-Maġistrati 
(Malta) fit-2 ta’ Ġunju, 2026, ġiet ordnata l-pubblikazzjoni 
tal-estratt li jidher hawn taħt għall-finijiet ta’ notifika skont 
l-Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni 
u Proċedura Ċivili (Kap. 12).

John Formosa (KI 707553M) bħala amministratur ta’ 
Pendergardens Owners Association ta’ St Andrews Road, 
San Ġiljan, ippreżentaw talba fis-17 ta’ Diċembru, 2025 
fejn talab lill-Qorti sabiex tikkundanna lil Sunkai u Xinmei 
Xu ta’ Apartment 1454, Block 14, Pender Gardens, Triq 
Ivo Muscat Azzopardi, San Ġiljan, sabiex iħallsu lill-attur 
nomine is-somma ta’ €8666.42, liema ammont huwa dovut 
lill-attur nomine.

Bl-ispejjeż u bl-imgħax

Il-kawża (Avviż numru 294/2025VP) hija differita 
għall-15 ta’ Lulju, 2026, fid-9.00 a.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 25 ta’ 
Ġunju, 2026

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fil-21 ta’ April, 2026, mill-
Qorti (Sezzjoni tal-Familja) fl-atti tal-Medjazzjoni numru 
1103/2025 fl-ismijiet Nikita Calleja vs Keith Balzan Gera, 
ġiet ordnata s-segwenti pubblikazzjoni biex isservi ta’ 
notifika fil-konfront tal-intimat Keith Balzan Gera a tenur 
tal-Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni 
u Proċedura Ċivili (Kap. 12).

Permezz ta rikors fl-ismijiet Nikita Calleja (KI 142791M) 
vs Keith Balzan Gera (KI 502789M) fl-atti tal-medjazzjoni 
numru 1103/2025, ippreżentat fil-Qorti (Sezzjoni tal-
Familja) fit-28 ta’ Ottubru, 2025, ir-rikorrenti Nikita Calleja 
(KI 142791M) talbet lil din l-Onorabbli Qorti sabiex:

1690

1691



Is-26 ta’ Ġunju, 2026 	 13,201

1. Tordna illi l-kura u l-kustodja esklussiva tal-minuri … 
omissis … tkun vestita f’idejn l-esponenti omm;

2. Illi r-residenza ordinarja tat-tliet minuri tkun mal-
omm;

3. Illli l-minuri … omissis … jattendu l-iskola primarja 
tal-Mellieħa mingħajr il-bżonn li jkollhom l-awtorizzazzjoni 
tal-intimat missier.

Qorti (Sezzjoni tal-Familja) – l-Onor. Imħallef Abigail 
Lofaro, LLD, Dip. Stud. Rel. Mag. Jur. (Eur. Law) 

Ittra numru 1103/2025

Il-Qorti,

Rat ir-rikors,

Tordna notifika lill-kontroparti b’ħamest (5) ijiem utili 
għar-risposta.

Illum 29 ta’ Ottubru, 2025

Notifika: Keith Balzan Gera, Vilhena Flats, Flat 1, Triq 
Vivion, Santa Venera

Reġistru tal-Qrati (Sezzjoni Familja), illum 25 ta’ Ġunju, 
2026

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fid-19 ta’ Mejju, 2026, mill-
Bord li Jirregola l-Kera fl-atti tar-rikors fl-ismijiet Mary 
Grech vs Doreen Aquilina et, Rikors numru 93/2026CZ, 
ġiet ordnata s-segwenti pubblikazzjoni biex isservi ta’ 
notifika fil-konfront tal-intimati Doreen Aquilina u Angelo 
Mizzi a tenur tal-Artikolu 187(3) et sequitur tal-Kodiċi ta’ 
Organizzazzjoni u Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Mary Grech (KI 0105261M) 
vs Doreen Aquilina (KI 455868M) u żewġha Angelo Mizzi 
(KI 22058G) ippreżentat fil-Bord li Jirregola l-Kera fl-
10 ta’ Marzu, 2026, ir-rikorrenti Mary Grech talbet lil dan 
l-Onorabbli Bord għaliex m’għandux:

1. Order that the sole care and custody of the minors … 
omissis … be vested in the applicant mother;

2. That the ordinary residence of the three minors is with 
the mother;

3. That the minors … omissis … attend the Mellieħa 
primary school without the need to have the authorisation of 
the respondent father.

 
Civil Court (Family Section) – the Honourable Madam 

Justice Abigail Lofaro, LLD, Dip. Stud. Rel. Mag. Jur. (Eur. 
Law)

Letter number 1103/2025

The Court,

Having seen the application,

Order the notification to the respondent with a right of 
reply within five (5) working days.

Today 29th October, 2025

Notification: Keith Balzan Gera, Vilhena Flats, Flat 1, 
Triq Vivion, Santa Venera

Registry of the Civil Courts (Family Section), today 25th 
June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By means of a decree of the 19th May, 2026, of the 
Rent Regulation Board, in the records of the Application in 
the names Mary Grech vs Doreen Aqulina et, Application 
number 93/2026CZ, the following publication was ordered 
for the purpose of effecting service on the respondents 
Doreen Aquilina and Angelo Mizzi in terms of Article 187(3) 
et sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

By means of an application in the names Mary Grech 
(ID 0105261M) vs Doreen Aquilina (ID 455868M) and 
her husband Angelo Mizzi (ID 22058G) filed in the Rent 
Regulation Board, on the 10th March, 2026, the applicant 
Mary Grech requested this Honourable Board why it should 
not:
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i. Carry out the means test of the respondents according 
to Article 4A(3)(c) of Cap 69 and determine whether the 
respondents satisfy the criteria of income and capital of the 
means;

ii. In case this Board finds that the respondents do not 
satisfy the criteria of income and capital of the means test:

a) terminate the lease in favour of the respondents of the 
premises with the name Agnella, Triq Stephen Zerafa, Ħal 
Għargħur,

b) give the respondents a peremptory period which shall 
not exceed two years to vacate from this premises and release 
it vacant and in good condition in favour of the applicants,

c) establish the rent payable by the respondents to the 
applicants for the occupation of this premises during the said 
period;

iii. In case this Board finds that the respondents meet the 
criteria of income and capital of the means test, revise the 
rent payable by the respondents in respect of the premises 
with the name Agnella, Triq Stephen Zerafa, Ħal Għargħur, 
for an amount equivalent to 2% per annum of the free and 
unencumbered open market value of the premises mentioned 
on the 1st January, 2026, and condemn the respondents to 
pay the applicants the rent so reviewed by the same current 
deadlines or by different modalities which this Board may 
determine at its discretion.

With costs against the respondents who are from 
now summoned so that a reference to their oath be made 
and saving any other action competent to the applicants 
according to law.

Applicant: 31, Triq Dun Salvatore Zarb, Ħal Għargħur

Respondents: Doreen Aquilina, Agnella, Triq Stephen 
Zerafa, Ħal Għargħur

Angelo Mizzi, Agnella, Triq Stephen Zerafa, Ħal 
Għargħur

The application in the names Mary Grech vs Doreen 
Aquilina et, Application number 93/2026CZ, has been 
postponed for hearing to the 14th July, 2026, at 9.10 a.m. 

Registry of the Superior Courts, today 25th June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

i. Iwettaq it-test tal-mezzi tal-intimati skont l-Artiklu 
4A(3)(c) tal-Kap. 69 u jiddetermina jekk l-intimati 
jissodisfawx il-kriterji tad-dħul u tal-kapital tal-mezzi;

ii. F’każ li dan il-Bord isib li l-intimati ma jissodisfawx 
il-kriterji tad-ħul u tal-kapital tat-test tal-mezzi:

a) Ixolji l-kirja favur l-intimati tal-fond bl-isem Agnella, 
Triq Stephen Zerafa, Ħal Għargħur,

b) Jagħti żmien perentorju lill-intimati li ma jkunx 
iżjed minn sentejn sabiex jivvakaw minn dan il-fond u 
jirrilaxxjawh battal u f’kundizzjoni tajba favur l-esponenti,

c)  Jistabbilixxi l-kera pagabbli mill-intimati lill-esponenti 
għall-okkupazzjoni ta’ dan il-fond matul l-imsemmi perjodu;

iii. F’każ li dan il-Bord isib li l-intimat jissodisfa il-
kriterji tad-dħul u tal-kapital tat-test tal-mezzi, jirrivedi 
l-kera pagabbli mill-intimati għar-rigward tal-fond bl-isem 
Agnella, Triq Stephen Zerafa, Ħal Għargħur, għal ammont 
ekwivalenti għal 2% fis-sena tal-valur liberu u frank tas-suq 
miftuħ tal-fond imsemmi fl-1 ta’ Jannar, 2026, u jikkundanna 
lill-intimati sabiex iħallsu lill-esponenti l-kera hekk rivedut 
bl-istess skadenzi kurrenti jew b’modalitajiet differenti li dan 
il-Bord jista’ jistabbilixxi fid-diskrezzjoni tiegħu.

Bl-ispejjeż kontra l-intimati li minn issa huma inġunti 
għas-subizzjoni u b’riserva għal kull azzjoni oħra kompetenti 
lill-esponenti skont il-liġi.

Rikorrenti: 31, Triq Dun Salvatore Zarb, Ħal Għargħur

Intimati: Doreen Aquilina, Agnella, Triq Stephen Zerafa, 
Ħal Għargħur

Angelo Mizzi, Agnella, Triq Stephen Zerafa, Ħal 
Għargħur

Ir-rikors fl-ismijiet Mary Grech vs Doreen Aquilina et, 
Rikors numru 93/2026CZ, jinsab differit għall-14 ta’ Lulju, 
2026, fid-9.10 a.m.

Reġistru tal-Qrati Superjuri, illum 25 ta’ Ġunju, 2026
      
ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali
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By means of a decree of the 15th May, 2026, of the Rent 
Regulation Board, in the records of the Application in the 
names Vincent Azzopardi vs Khalil Jamandar Al Amin, 
Application number 353/2025JG, the following publication 
was ordered for the purpose of effecting service on the 
respondents Khalil Jamandar Al Amin in terms of Article 
187(3) et sequitur of the Code of Organisation and Civil 
Procedure (Cap. 12).

By means of an application in the names Vincent 
Azzopardi (ID 0481967M) vs Khalil Jamandar Al Amin 
(ID 0057920A) filed in the Rent Regulation Board, on 
the 7th November, 2025, the applicant Vincent Azzopardi 
(ID 0481967M) requested this Honourable Board to order 
the eviction of the respondent from the premises 76, Triq 
D’Argens, Gżira.

With costs and from now the respondent is summoned so 
that a reference to his oath be made.

Applicant: 29, Old Trafford, Triq Margaret A. Murray, 
Naxxar

 
Respondent: 496, Cycas Apartments, Flat 306, Triq it-

Turisti, St Paul’s Bay

The application in the names Vincent Azzopardi vs 
KhalilJamandar Al Amin, Application number 353/2025JG, 
has been postponed for hearing to the 13th July, 2026, at 
11.50 a.m. 

Registry of the Superior Courts, today 25th June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
 

By means of a decree of the 25th March, 2026, of the 
Rent Regulation Board, in the records of the Application 
in the names Carmen Pirotta et vs Michael Carabott et, 
Application number 21/2026JG, the following publication 
was ordered for the purpose of effecting service on the 
respondent Michael Carabott in terms of Article 187(3) et 
sequitur of the Code of Organisation and Civil Procedure 
(Cap. 12).

By means of an application in the names Carmen Pirotta 
(ID 503359M) and Giuseppa Magro (ID 218858M) vs 
Michael Carabott (ID 805036M) and the Housing Authority 

Permezz ta’ digriet mogħti fil-15 ta’ Mejju, 2026, mill-
Bord li Jirregola l-Kera fl-atti tar-rikors fl-ismijiet Vincent 
Azzopardi vs Khalil Jamandar Al Amin, Rikors numru 
353/2025JG, ġiet ordnata s-segwenti pubblikazzjoni biex 
isservi ta’ notifika fil-konfront tal-intimat Khalil Jamandar 
Al Amin a tenur tal-Artikolu 187(3) et sequitur tal-Kodiċi ta’ 
Organizzazzjoni u Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Vincent Azzopardi (KI 
0481967M) vs Khalil Jamandar Al Amin (KI 0057920A) 
ippreżentat fil-Bord li Jirregola l-Kera fis-7 ta’ Novembru, 
2025, ir-rikorrenti Vincent Azzopardi (KI 0481967M) talab 
lil dan l-Onorabbli Bord jogħġbu jordna l-iżgumbrament tal-
intimat mill-fond 76, Triq D’Argens, Il-Gżira.

Bl-ispejjeż u l-intimat inġunt in subizzjoni.

Rikorrenti: 29, Old Trafford, Triq Margaret A. Murray, 
In-Naxxar

 
Intimat: 496, Cycas Apartments, Flat 306, Triq it-Turisti, 

San Pawl il-Baħar

Ir-rikors fl-ismijiet Vincent Azzopardi vs Khalil Jamandar 
Al Amin, Rikors numru 353/2025JG, jinsab differit għat-13 
ta’ Lulju, 2026, fil-11.50 a.m.

Reġistru tal-Qrati Superjuri, illum 25 ta’ Ġunju, 2026 
      
ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

Permezz ta’ digriet mogħti fil-25 ta’ Marzu, 2026, mill-
Bord li Jirregola l-Kera fl-atti tar-rikors fl-ismijiet Carmen 
Pirotta et vs Michael Carabott et, Rikors numru 21/2026JG, 
ġiet ordnata s-segwenti pubblikazzjoni biex isservi ta’ 
notifika fil-konfront tal-intimat Michael Carabott a tenur tal-
Artikolu 187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u 
Proċedura Ċivili (Kap. 12).

Permezz ta’ rikors fl-ismijiet Carmen Pirotta (KI 
503359M) u Giuseppa Magro (KI 218858M) vs Michael 
Carabott (KI 805036M) u l-Awtorità tad-Djar għal kull 
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for any interest it may have filed in the Rent Regulation 
Board, on the 15th January, 2026, the applicants Carmen 
Pirotta and Giuseppa Magro requested this Honourable 
Board why it should not:

i. Order the means test of the respondent Michael 
Carabott in terms of the Rules of the Continuation Tenancies 
(Means Test Criteria) (Subsidiary Legislation 16.11 of the 
Laws of Malta) and give any appropriate decree or provision 
in this regard.

ii. In case the respondent Michael Carabott satisfies 
the means test, amend and/or revise the actual rent on the 
premises above mentioned and namely 32, Triq il-Fortizza, 
Mosta, for an amount which does not exceed 2% per year 
of the free and open market value of the premises on the 
1st January, 2026, and consequently order the respondent to 
start paying the applicants the rent thus increased or return 
the possession of the premises back to the applicants;

iii. In case Michael Carabott does not satisfy the criteria 
of income and capital of the means test, order and decide 
that the respondent is to vacate the premises within two 
years from the date of judgement and this towards adequate 
compensation established according to law for that period 
of two years;

iv. Give any other provision according to law that may be 
necessary and opportune.

With all costs against the respondent who is from now 
summoned so that a reference to his oath be made and 
reserving the right of the applicants to be given higher rent 
pendente lite according to Article 12B (6) and the right of 
the applicants to ask that new conditions be established 
regarding the rent.

Applicants: c/o C3, Avenue 77, Triq il-Kummerċ, Central 
Business District, Mrieħel, Malta

Respondent: 32, Triq il-Fortizza, Mosta

The application in the names Carmen Pirotta et vs 
Michael Carabott et Application number 21/2026JG has 
been postponed for hearing to the 13th July, 2026, at 9.50 
a.m. 

Registry of the Superior Courts, today 25th June, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

interess illi jista’ jkollha ppreżentat fil-Bord li Jirregola 
l-Kera fil-15 ta’ Jannar, 2026, ir-rikorrenti Carmen Pirotta 
u Giuseppa Magro talbu lil dan l-Onorabbli Bord għaliex 
m’għandux:

i. Jordna t-test tal-mezzi tal-intimat Michael Carabott 
ai termini tar-Regolamenti dwar it-Tkomplija tal-Kirja 
(Kriterji ta’ Test tal-Mezzi) (Leġiżlazzjoni Sussidjarja 16.11 
tal-Liġijiet ta’ Malta) u jagħti kull digriet jew provvediment 
opportun f’dan ir-rigward.

ii. F’każ illi l-intimat Michael Carabott jissodisfa t-test 
tal-mezzi, jawmenta u/jew jirrevedi l-kera attwali fuq il-
fond fuq imsemmi u ċoè 32, Triq il-Fortizza, il-Mosta, 
għal ammont li ma jeċċedix it-2% fis-sena tal-valur liberu 
u frank tas-suq miftuħ tal-fond fl-1 ta’ Jannar, 2026, u 
konsegwentement jordna lill-intimata sabiex tibda tħallas 
lill-esponenti l-kera hekk awmentata jew tirritorna l-pussess 
tal-fond lura lill-atturi;

iii. F’każ illi Michael Carabott ma jissodisfax il-kriterji 
tad-dħul u tal-kapital tat-test tal-mezzi, jordna u jiddeċiedi 
illi l-intimat għandu jiżgombra mill-fond fi żmien sentejn 
dekorribbli mid-data tas-sentenza u dan versu kumpens 
xieraq stabbilit skont il-liġi għal dak il-perjodu ta’ sentejn;

iv. Jagħti kull provvediment ieħor skont il-liġi li jista’ 
jkun neċessarju u opportun.

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni u bir-riżerva għall-jedd tal-esponenti 
sabiex jingħataw kera aktar għolja pendente lite skont 
l-artikolu 12B (6) u għall-jedd tal-esponenti sabiex jitolbu li 
jiġu stabbiliti kundizzjonijiet ġodda fir-rigward tal-kera.

Rikorrenti: c/o C3, Avenue 77, Triq il-Kummerċ, Central 
Business District, L-Imrieħel, Malta

Intimat: 32, Triq il-Fortizza, Il-Mosta

Ir-rikors fl-ismijiet Carmen Pirotta et vs Michael Carabott 
et, Rikors numru 21/2026JG, jinsab differit għat-13 ta’ Lulju, 
2026, fid-9.50 a.m.

Reġistru tal-Qrati Superjuri, illum 25 ta’ Ġunju, 2026 

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali
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