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NOTIFIKAZZJONIJIET TAL-GVERN GOVERNMENT NOTICES
Nru. 440 No. 440
AGENT PRIM MINISTRU ACTING PRIME MINISTER

NGHARRFU ghall-informazzjoni ta’ kulhadd illi, fuq IT is notified for general information that, acting on the
il-parir tal-Prim Ministru, il-President ta’ Malta ordnat advice of the Prime Minister, the President of Malta has
illi 1-Onor. Ian Borg, LLB, Dip. Not. Pub., LLD, MP, directed that the Hon. Ian Borg, LLB, Dip. Not. Pub., LLD,
Deputat Prim Ministru u Ministru ghall-Affarijiet Barranin ~ MP, Deputy Prime Minister and Minister for Foreign Affairs
u t-Turizmu, jassumi d-dmirijiet addizzjonali ta’ Prim and Tourism, assumes the additional duties of Prime Minister
Ministru, nhar il-Erbgha, 18 ta’ Marzu, 2026, matul l-assenza on Wednesday, 18th March, 2026, during the absence from
minn Malta tal-Onor. Robert Abela, KUOM, BA, LLD, Adv. Malta of the Hon. Robert Abela, KUOM, BA, LLD, Adv.

Trib. Melit., MP. Trib. Melit., MP.
Is-17 ta’ Marzu, 2026 17th March, 2026
(OPM/19/2022)
Nru. 441 No. 441
PUBBLIKAZZJONI TA’ ATT PUBLICATION OF ACT
FIS-SUPPLIMENT IN SUPPLEMENT
HUWA avzat ghall-informazzjoni generali li [-Att 1i gej IT is notified for general information that the following

huwa ppubblikat fis-Suppliment li jinsab ma’ din il-Gazzetta: ~ Act is published in the Supplement to this Gazette:

Att Nru V tal-2026 imsejjah 1-Att tal-2026 li jemenda Act No. V of 2026 entitled the Psychotherapy Profession

1-Att dwar il-Professjoni tal-Psikoterapija. (Amendment) Act, 2026.
L-20 ta’ Marzu, 2026 20th March, 2026
Nru. 442 No. 442
ATT TAL-2023 LI JEMENDA L-ATT DWAR FURTHER AND HIGHER EDUCATION
L-EDUKAZZJONI AVVANZATA U OGHLA (AMENDMENT) ACT 2023
(ATT NRU XXXIX tal-2023) (ACT XXXIX of 2023)
(KAP. 607) (CAP. 607)

NGHARRFU b’din illi 1-Bord tad-Diretturi tal- IT is notified that the Further and Higher Education

Edukazzjoni Avvanzata u Oghla nhatar kif jidher hawn taht Board of Directors has been appointed as shown below with
b’sehh mit-12 ta” Marzu, 2026, ghal perjodu ta’ tliet (3) snin.  effect from 12th March, 2026, for a period of three (3) years.

Chairperson Chairperson

Dott. Edward Woods Dr Edward Woods
Deputy Chairperson Deputy Chairperson
Is-Sur Anthony Borg Mr Anthony Borg
Membri Members

Dott. Desiree Cassar Dr Desiree Cassar
Is-Sur Anatole Baldacchino Mr Anatole Baldacchino

Is-Sur Edgar Francis Borg Mr Edgar Francis Borg
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Is-Sa Allison Zammit
Is-Sur Paul Gauci
Is-Sa Nicola Cuschieri

Segretarja
Dott. Alicia Agius

L-20 ta’ Marzu, 2026
Nru. 443

HATRA TA’ AGENT KAP
UFFICCJU KONGUNT

IS-SEGRETARJU Permanenti fil-Ministeru ghall-Kultura,
1-Artijiet u I-Gvern Lokali approva l-hatra temporanja li gejja:

Ms Allison Zammit
Mr Paul Gauci
Ms Nicola Cuschieri

Secretary
Dr Alicia Agius

20th March, 2026
No. 443

APPOINTMENT OF ACTING HEAD
JOINT OFFICE

THE Permanent Secretary in the Ministry for Culture,
Lands and Local Government has approved the following
acting appointment:

ISEM POZIZZJONI DIPARTIMENT DATA
NAME POSITION DEPARTMENT DATE
Mr Joseph Sammut Kap Uffieeju Kongunt 28 -31.3.2026
Head Joint Office
L-20 ta’ Marzu, 2026 20th March, 2026
Nru. 444 No. 444

AGENZIJA GHAL INFRASTRUTTURA MALTA

Tlestija tal-Formazzjoni tat-Triq u Sospensjoni
ta’ Traffiku u Parkegg

BIS-SAHHA tal-Artikolu tmintax (18) tal-Avviz Legali
291 tal-2018, 1-Agenzija ghal Infrastruttura Malta tavza bl-
intenzjoni taghha illi tlesti I-formazzjoni ta’:

Zona Tat-Torba (sqaq minghajr isem fi Triq Hal Tarxien),
il-Gudja (indikat fuq il-pjanta fuq pagna 3296).

Triq il-Lebbien, il-Gudja (indikat fuq il-pjanta fuq pagna
3297).

Triq Nazzareno Mifsud, il-Qrendi (indikat fuq il-pjanta
fuq pagna 3298).

Triq San Gwakkin, parti minn Triq Patri Nikol Magri,
Triq Nazzarenu Mifsud, Triq Guzé Cassar, Triq Luigi Galea
u Trig Dun Pietru Pawl Xuereb, il-Qrendi (indikat fuq il-
pjanta fuq pagna 3299).

Triq Fra Gammarie Zammit u Triq is-16 ta’ Lulju, iz-
Zurrieq (indikat fuq il-pjanta fuq pagna 3300).

Kull persuna illi skont il-ligi ghandha I-obbligu li tifforma
din it-triq (inkluz billi takkwista l-art necessarja ghall-istess
formazzjoni) ghandha sa hmistax-il (15) jum mid-data tal-
pubblikazzjoni ta’ dan l-avviz sabiex twettaq l-obbligi taghha

AGENCY FOR INFRASTRUCTURE MALTA

Completion of Road Formation and Traffic
and Parking Suspension

IN virtue of Article eighteen (18) of Legal Notice 291
of 2018, the Agency for Infrastructure Malta hereby gives
official notice of its intention to complete the formation of:

Tat-Torba area (unnamed alley in Triq Hal Tarxien),
Gudja (indicated on site plan on page 3296).

Triq il-Lebbien, Gudja (indicated on site plan on page
3297).

Triq Nazzareno Mifsud, Qrendi (indicated on site plan
on page 3298).

Triq San Gwakkin, part of Triq Patri Nikol Magri, Triq
Nazzarenu Mifsud, Triq Guzé Cassar, Triq Luigi Galea, and
Triqg Dun Pietru Pawl Xuereb, Qrendi (indicated on site plan
on page 3299).

Triq Fra Gammarie Zammit and Triq is-16 ta’ Lulju,
Zurrieq (indicated on site plan on page 3300).

Any person who is obliged by law to form said road
(including by acquiring land necessary for the same
formation) has fifteen (15) days from the date of the
publication of this notice within which to comply with his



L-20 ta’ Marzu, 2026

3295

skont il-ligi. Fin-nuqqas, 1-Agenzija ghal-Infrastruttura Malta
tghaddi sabiex taghmel l-istess xoghol ta’ formazzjoni hi stess
skont is-sahha lilha moghtija mil-ligi u a spejjez tal-persuni li
huma legalment obbligati jiffurmaw it-trig.

L-Agenzija ghal Infrastruttura Malta tgharraf li bejn it-23
ta’ Marzu, 2026 u 1-5 ta’ Awwissu, 2026, se tibda xoghlijiet
fiz-zona Tat-Torba (unnamed Alley at Triq Hal Tarxien), il-
Gudja. L-access ghall-vetturi u l-parkegg f*din it-triq jistghu
jkunu ristretti waqt certi xoghlijiet. Tabelli awtorizzati minn
Transport Malta biex jinfurmaw lill-pubbliku li ma jistax isir
parkegg jitwahhlu fil-post koncernat qabel ma jidhlu fis-sehh
tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf li bejn it-23
ta’ Marzu, 2026 u 1-5 ta’ Awwissu, 2026, se tibda xoghlijiet fi
Triq il-Lebbien, il-Gudja. L-acc¢ess ghall-vetturi u I-parkegg
f”din it-triq jistghu jkunu ristretti waqt certi xoghlijiet. Tabelli
awtorizzati minn Transport Malta biex jinfurmaw lill-pubbliku
li ma jistax isir parkegg jitwahhlu fil-post koncernat qabel ma
jidhlu fis-sehh tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf'li bejn it-23 ta’
Marzu, 2026 u 1-5 ta’ Awwissu, 2026, se tibda xoghlijiet fi Triq
Nazzareno Mifsud, il-Qrendi. L-ac¢ess ghall-vetturi u l-parkegg
f*din it-triq jistghu jkunu ristretti waqt ¢erti xoghlijiet. Tabelli
awtorizzati minn Transport Malta biex jinfurmaw lill-pubbliku
li ma jistax isir parkegg jitwahhlu fil-post kon¢ernat gabel ma
jidhlu fis-sehh tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf li bejn il-23
ta’ Marzu, 2026 u I-5 ta” Awwissu, 2026, se tibda xoghlijiet
fi Triq San Gwakkin, parti minn Triq Patri Nikol Magri, Triq
Nazzarenu Mifsud, Triq Guze Cassar, Triq Luigi u Triq Pietru
Pawl Xuereb, il-Qrendi. L-acc¢ess ghall-vetturi u I-parkegg
f”din it-triq jistghu jkunu ristretti waqt certi xoghlijiet. Tabelli
awtorizzati minn Transport Malta biex jinfurmaw lill-pubbliku
li ma jistax isir parkegg jitwahhlu fil-post koncernat qabel ma
jidhlu fis-sehh tali restrizzjonijiet tal-parkegg.

L-Agenzija ghal Infrastruttura Malta tgharraf li bejn il-23
ta’ Marzu, 2026 u 1-5 ta’ Awwissu 2026, se tibda xoghlijiet fi
Triq Fra Gammarie Zammit u Triq is-16 ta’ Lulju, iz-Zurrieq.
L-access ghall-vetturi u 1-parkegg f*din it-triq jistghu jkunu
ristretti waqt certi xoghlijiet. Tabelli awtorizzati minn
Transport Malta biex jinfurmaw lill-pubbliku li ma jistax isir
parkegg jitwahhlu fil-post koncernat qabel ma jidhlu fis-sehh
tali restrizzjonijiet tal-parkegg.

Vetturi li jiksru l-ordni ta’ dan l-avviz u t-tabelli relatati fuq
il-post biex ma jsirx parkegg, ikunu suggetti li jigu rmunkati.

Aktar informazzjoni jew ghajnuna jistghu jinkisbu permezz
ta’ ittra elettronika lil (info.im@jinfrastructuremalta.com).

L-20 ta’ Marzu, 2026

obligations at law. In default, the Agency for Infrastructure
Malta shall itself proceed with the formation of this road
in accordance with its powers at law and at the expense of
those persons whose obligation it is to form the road.

The Agency for Infrastructure Malta notifies that
between 23rd March, 2026 and 5th August, 2026, it will be
starting road works in Tat-Torba area (unnamed Alley at Triq
Hal Tarxien), Gudja. Vehicular access and on-street parking
in this road may be restricted during certain works. ‘No
Parking’ signs authorised by Transport Malta will be affixed
on site before such parking restrictions come in force.

The Agency for Infrastructure Malta notifies that between
23rd March, 2026 and 5th August, 2026, it will be starting
road works in Triq il-Lebbien, Gudja. Vehicular access
and on-street parking in this road may be restricted during
certain works. ‘No Parking’ signs authorised by Transport
Malta will be affixed on site before such parking restrictions
come in force.

The Agency for Infrastructure Malta notifies that between
23rd March, 2026 and 5th August, 2026, it will be starting
road works in Triq Nazzareno Mifsud, Qrendi. Vehicular
access and on-street parking in this road may be restricted
during certain works. ‘No Parking’ signs authorised by
Transport Malta will be affixed on site before such parking
restrictions come in force.

The Agency for Infrastructure Malta notifies that between
23rd March, 2026 and 5th August, 2026, it will be starting
road works in Triq San Gwakkin, part of Triq Patri Nikol
Magri, Triq Nazzareno Mifsud, Triq Guzé Cassar, Triq Luigi
Galea and Triq Pietru Pawl Xuereb, Qrendi. Vehicular access
and on-street parking in this road may be restricted during
certain works. ‘No Parking’ signs authorised by Transport
Malta will be affixed on site before such parking restrictions
come in force.

The Agency for Infrastructure Malta notifies that between
23rd March, 2026 and 5th August, 2026, it will be starting
road works in Triq Fra Gammarie Zammit and Triq is-16 ta’
Lulju, Zurrieq. Vehicular access and on-street parking in this
road may be restricted during certain works. ‘No Parking’
signs authorised by Transport Malta will be affixed on site
before such parking restrictions come in force.

Vehicles found in contravention to the order of this notice
and to the related ‘no parking’ signs on site are liable to be towed.

Further information or assistance may be obtained by
email to (info.im@infrastructuremalta.com).

20th March, 2026
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Nru. 445

ATT DWAR SELF TAL-GVERN U
L-AMMINISTRAZZJONI TAD-DEJN PUBBLIKU
(KAP. 575)

Avviz ta’ Hrug ta’ Kalendarju

Dan il-kalendarju juri t-tul ta’ zmien ghal kull bill tat-
Tezor li ser jinhareg kull gimgha ghax-xahar ta’ April, 2026
u li huwa ppubblikat mill-Accountant General skont u ghall-
finijiet ta’ regolament 7 tar-Regolamenti dwar il-Bills tat-
Tezor ta’ Malta tal-2017:

No. 445

GOVERNMENT BORROWING AND
MANAGEMENT OF PUBLIC DEBT ACT
(CAP. 575)

Notice of Issuance Calendar

The following calendar shows the tenor of individual
weekly issues of Treasury bills for the month of April, 2026
and is published by the Accountant General in terms of
regulation 7 of the Malta Treasury Bills Regulations 2017:

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
30 March TB 31 March 01 02 TB | 03
Issue of 91 days
Tender Date Public Holiday maturing 2 July 2026 Good Friday
and 182 days maturing
1 October 2026
06 07 B 08 09 TB | 10
Issue of 91 days
Bank Holiday Tender Date maturing 9 July 2026
and 273 days maturing
7 January 2027
13 14 B 15 16 TB | 17
Issue of 91 days
Tender Date maturing 16 July 2026
and 182 days maturing
15 October 2026
20 21 B 22 23 B |24
Issue of 91 days
maturing 23 July 2026
Tender Date and 273 days maturing
21 January 2027
27 28 TB 29 30 TB | 01 May
Issue of 91 days
Tender Date maturing 30 July 2026 Public Holiday
and 182 days maturing
29 October 2026
Notes: Note: TB = Treasury Bills

1. Public Treasury bills auctions are held regularly every week, typically on Tuesdays. Successful bids are settled on the

following Thursday on a T+2 settlement cycle.

2. When the auction date, or the settlement date, or any day in between the auction date and the settlement date falls on
a non-business day, the auction takes place on the first business day of the same week.

3. Interest (discount) is always calculated on the actual number of days involved.

4. Bids must be submitted using the Treasury’s prescribed tender forms and received by the Treasury Department by not
later than 10.00 a.m. (CET) on the auction date. Bids can be sent via email to the addresses provided on the application form.

5. Only offers with a definite yield quoted to three (3) decimal places shall be considered.
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6. Bids must be for a minimum of €250,000 nominal i.r.o. the 28 day tenor, and €50,000 nominal for other tenors. Above
these minimum amounts, bids must be made in multiples of €1,000.

7. With regard to the tenor, the following days will apply:

1 month = typically 28 days; 3 months = typically 91 days;
6 months = typically 182 days; 9 months = typically 273 days;

12 months = typically 364 days.

8. In the event of pro-rata allocation, the bidder shall accept any portion of the amount tendered, at the same yield as that

tendered for the whole amount.

9. Successful bidders will be notified of the acceptance of their tenders on the same day the auction is conducted.

10. Settlement (T+2) of amount allotted is to be made by not later than 10.00 a.m CET on the date on which the relative
Bills are dated. Settlement is to be made by bank transfer to the credit of the public account held with Central Bank of Malta

as indicated on the Letter of Acceptance.

11. The Accountant General reserves the right not to allot any Treasury bills on offer without assigning any reason. For
further information please refer to the Malta Treasury Bills Regulations and the Malta Treasury Bills General Prospectus at

Wwww.treasury.gov.mt.
20th March, 2026
Nru. 446

ATT DWAR IL-PROFESSJONI NUTARILI
U L-ARKIVJI NUTARILI
(KAP. 55)

LISTA ta’ Uffi¢jali Revizuri mahtura mill-Kunsill Nutarili
li lilhom ghandhom jigu pprezentati ghall-ispezzjoni, bejn
April u Settembru 2026, fl-indirizzi iktar ’1 isfel indikati, l-atti
inter vivos kollha ricevuti fis-sena 2025 min-nutara li qeghdin
jezercitaw il-professjoni taghhom f’Malta u f’Ghawdex, jew
li huma nutara konservaturi ghalihom, skont 1-Att Dwar il-
Professjoni Nutarili u I-Arkivji Nutarili (Kap. 55).

L-indirizzi tal-Uffi¢jali Revizuri huma:

Dr Elisa Falzon: 40, Triq I-Imriehel, Birkirkara

Dr Edward Flores: 42, Triq Santa Marija, Tas-Sliema

Dr Josette Sultana: 126, Triq Atocia, [I-Hamrun

Dr Karen Vella: 22, Triq it-28 ta’ April 1688, I1-Qala,
Ghawdex

Dr Alison Wadge: 77, Triq Santa Liena, Birkirkara

Dr Veronica Zammit: 19, Triq l-Esperanto, L-Imsida

It-testmenti kollha ppubblikati matul is-sena 2024
min-nutara li jezercitaw il-professjoni taghhom f’Malta u
f’Ghawdex ghandhom jigu pprezentati lil Dott. Cora Vella
fl-Uffi¢c¢ju tan-Nutar tal-Gvern.

L-20 ta’ Marzu, 2026

No. 446

NOTARIAL PROFESSION AND NOTARIAL
ARCHIVES ACT
(CAP. 55)

LIST of Review Officers appointed by the Notarial Council
to whom all acts inter vivos published during the year 2025 by
warranted notaries exercising their profession in Malta and
Gozo, or for whom they are appointed notary keepers, have to
be presented for review at the address shown below between
April and September 2026, and this in terms of the Notarial
Profession and Notarial Archives Act (Cap. 55).

The addresses of the Review Officers are:

Dr Elisa Falzon: 40, Triq I-Imriehel, Birkirkara

Dr Edward Flores: 42, Triq Santa Marija, Tas-Sliema

Dr Josette Sultana: 126, Triq Atocia, Hamrun

Dr Karen Vella: 22, Triq it-28 ta’ April 1688, Qala, Gozo

Dr Alison Wadge: 77, Triq Santa Liena, Birkirkara
Dr Veronica Zammit: 19, Triq l-Esperanto, Msida

All wills published during the year 2024 by warranted
notaries exercising their profession in Malta and Gozo have
to be presented to Dr Cora Vella at the Office of the Notary
to Government.

20th March, 2026
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Isem

Name

Dr Audrey Abela

Dr Christine Abela

Dr Graziella Abela Gatt

Mr Joseph Abela

Dr Mark Abela

Dr Sam Abela

Dr Sarah Abela

Dr Alicia Agius

Dr Ann Marie Agius

Dr Anthony Agius

Dr Sarah Agius Bezzina

Dr Graziella Agius Farrugia
Dr Matthew Agius

Dr Tamika Agius

Dr Emma Amato

Dr Andreas Anastasi

Dr Ruth A. Antoncich

Mrs Vicyana Apap

Dr Daniela Aquilina

Dr Maria Aquilina

Ms Cheryl Ann Aquilina Polidano
Dr Robert Aquilina

Dr Rosalyn Aquilina

Dr Dorianne Arapa

Dr Hans Karl Attard

Dr Stephania Maria Attard
Dr Giselle Axiaq

Dr Diane Azzopardi Sultana
Dr William Azzopardi

Dr Katrin Bartolo

Dr Magda Bartolo Parnis
Dr Clinton Bellizzi

Dr Rebecca Janelle Berry Wellman
Dr Angela Bezzina

Dr Ivana Mariah Bezzina
Dr Katya Bezzina

Dr Samuel Bezzina

Dr Roberta Bisazza

Dr Victor J. Bisazza

Dr Derek Bonavia

Uffi¢jal Revizur
Review Officer

Dr Elisa Falzon

Dr Elisa Falzon

Dr Alison Wadge

Dr Elisa Falzon

Dr Elisa Falzon

Dr Josette Sultana
Dr Karen Vella

Dr Veronica Zammit
Dr Josette Sultana
Dr Elisa Falzon

Dr Alison Wadge

Dr Veronica Zammit
Dr Veronica Zammit
Dr Elisa Falzon

Dr Josette Sultana
Dr Elisa Falzon

Dr Josette Sultana
Dr Karen Vella

Dr Alison Wadge

Dr Alison Wadge

Dr Alison Wadge

Dr Alison Wadge

Dr Alison Wadge

Dr Josette Sultana
Dr Veronica Zammit
Dr Elisa Falzon

Dr Elisa Falzon

Dr Karen Vella

Dr Alison Wadge

Dr Veronica Zammit
Dr Veronica Zammit
Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Veronica Zammit
Dr Veronica Zammit
Dr Veronica Zammit
Dr Elisa Falzon

Xahar
Month

June 2026
September 2026
September 2026
September 2026
June 2026

May 2026

July 2026

April 2026
September 2026
May 2026

July 2026

June 2026
September 2026
September 2026
May 2026

July 2026

May 2026
August 2026
June 2026

July 2026
September 2026
June 2026
August 2026
May 2026
September 2026
April 2026
August 2026
September 2026
April 2026

June 2026

July 2026
September 2026
April 2026
September 2026
June 2026

May 2026
September 2026
July 2026
August 2026
April 2026
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Isem Uffi¢jal Revizur Xahar
Name Review Officer Month
Dr Kristina Bonavia Gatt Dr Alison Wadge July 2026
Dr Maria Bonavia Dr Elisa Falzon July 2026
Dr Leanne Bonello Dr Josette Sultana July 2026
Dr Mario Rosario Bonello Dr Alison Wadge August 2026
Dr Anthony Bonnici Dr Josette Sultana August 2026
Dr Charmaine Bonnici Dr Veronica Zammit May 2026
Dr Anton Borg Dr Josette Sultana September 2026
Dr Hannah Borg Bartolo Dr Elisa Falzon July 2026
Dr Sylvana Borg Caruana Dr Elisa Falzon April 2026
Dr Chantelle Borg Dr Josette Sultana July 2026
Dr Christabel Borg Dr Alison Wadge July 2026
Dr David Joseph Borg Dr Josette Sultana August 2026
Dr Karen Borg Farrugia Dr Elisa Falzon May 2026
Dr Joette Borg Dr Alison Wadge September 2026
Dr Joseph Borg Dr Elisa Falzon April 2026
Dr Matthew Nicholas Borg Dr Veronica Zammit August 2026
Dr Stephanie Borg Psaila Dr Josette Sultana August 2026
Dr Roberta Borg Dr Elisa Falzon June 2026
Dr Shaun James Borg Dr Elisa Falzon June 2026
Dr Sylvana Borg Dr Alison Wadge June 2026
Dr Rachel Briffa Baldacchino Dr Alison Wadge April 2026
Dr Maria Briffa Dr Alison Wadge April 2026
Dr Nicholas Briffa Dr Elisa Falzon July 2026
Dr Sean Briffa Dr Elisa Falzon July 2026
Dr Ethan Brincat Dr Elisa Falzon May 2026
Dr Maria Buckle Dr Elisa Falzon June 2026
Dr Ann Bugeja Dr Josette Sultana May 2026
Dr Daniel John Bugeja Dr Josette Sultana April 2026
Dr Ritienne Bugeja Fenech Dr Alison Wadge May 2026
Dr Jessica Bugeja Dr Josette Sultana May 2026
Dr Mario Bugeja Dr Elisa Falzon May 2026
Dr Sandra Bugeja Dr Elisa Falzon May 2026
Dr Sarah Bugeja Dr Elisa Falzon July 2026
Dr Ayrton Buhagiar Dr Josette Sultana May 2026
Dr Luca Burlo Dr Josette Sultana May 2026
Dr Marco Burlo Dr Elisa Falzon August 2026
Dr Petra Burlo Dr Alison Wadge June 2026
Dr Rachel Busuttil Dr Alison Wadge August 2026
Dr Marco Buttigieg Dr Josette Sultana July 2026
Dr Marica Buttigieg Sciberras Dr Veronica Zammit May 2026
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Isem

Name

Dr Roberta Buttigieg Simiana
Dr Vanessa Buttigieg

Dr Anthony (Tonio) Cachia
Dr Marija Cachia

Dr Thea Cachia

Dr Francesca Cachia Zammit
Dr John Cachia Zammit

Dr Ryan Caligari

Dr Jacqueline Calleja

Dr Keith Calleja

Dr Loredana-Paulette Calleja
Dr Cristina Calleja Tufigno
Dr Paul Callus

Dr Francesca Calvagna

Dr Abigail Jane Camilleri

Dr Anthony Camilleri

Dr Bernice Camilleri Balzia
Dr Alison Camilleri Bowman
Dr Claire Camilleri

Dr Mary Camilleri Cutajar
Dr Francoise Camilleri

Dr Malcolm Camilleri

Dr Maria Camilleri Pisani

Dr Brenda Jane Camilleri Vella

Dr Peter Carbonaro

Dr Abigail Marie Caruana
Dr Annalisa Caruana

Dr Daniel Caruana

Dr Demi Caruana

Dr Luke Caruana

Dr Roderick Caruana

Dr Ruben Casingena

Mrs Alyssa Manuela Cassar
Dr Herbert Cassar

Dr Joanne Cassar

Dr Pierre Cassar

Dr Jeanelle Cassar Zammit
Dr Nicole Cassar Zammit
Dr Ian Castaldi Paris

Dr Ann Marie Cauchi

Uffi¢jal Revizur
Review Officer

Dr Karen Vella

Dr Elisa Falzon

Dr Veronica Zammit
Dr Alison Wadge

Dr Josette Sultana
Dr Alison Wadge

Dr Josette Sultana
Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Elisa Falzon

Dr Elisa Falzon

Dr Alison Wadge

Dr Josette Sultana
Dr Elisa Falzon

Dr Elisa Falzon

Dr Veronica Zammit
Dr Elisa Falzon

Dr Karen Vella

Dr Josette Sultana
Dr Josette Sultana
Dr Alison Wadge

Dr Elisa Falzon

Dr Josette Sultana
Dr Elisa Falzon

Dr Elisa Falzon

Dr Veronica Zammit
Dr Josette Sultana
Dr Karen Vella

Dr Josette Sultana
Dr Veronica Zammit
Dr Veronica Zammit
Dr Josette Sultana
Dr Alison Wadge

Dr Alison Wadge

Dr Karen Vella

Xahar
Month

June 2026

April 2026
August 2026
May 2026
September 2026
May 2026

June 2026
August 2026
July 2026
September 2026
April 2026
April 2026
May 2026

July 2026

June 2026
September 2026
June 2026

April 2026
August 2026
April 2026
April 2026
June 2026

May 2026
April 2026
April 2026
August 2026
July 2026

April 2026
June 2026

April 2026
May 2026

June 2026

June 2026

July 2026
September 2026
June 2026

June 2026

May 2026

June 2026
August 2026



3306 Gazzetta tal-Gvern ta’ Malta 21,607
Isem Uffi¢jal Revizur Xahar
Name Review Officer Month
Dr Chantelle Pauline Cauchi Dr Karen Vella July 2026
Dr Joanne Cauchi Dr Karen Vella May 2026
Dr Louanne Cauchi Dr Elisa Falzon May 2026
Dr Tonio Cauchi Dr Elisa Falzon June 2026
Dr Michela Marie Cefai Dr Veronica Zammit April 2026
Dr Paola Cefai Dr Karen Vella April 2026
Dr Daniela Chetcuti Dr Josette Sultana July 2026
Dr Kiristel-Elena Chircop Dr Josette Sultana July 2026
Dr Valentina Chircop Troisi Dr Elisa Falzon August 2026
Dr Krista Ann Ciantar Dr Josette Sultana August 2026
Dr Joe Cilia Dr Alison Wadge June 2026
Dr Hannah Citil Dr Elisa Falzon August 2026
Dr Reuben Collins Dr Elisa Falzon August 2026
Dr Joelle Cortis Dr Alison Wadge September 2026
Dr Marilena Cristina Dr Alison Wadge May 2026
Dr Patrick Critien Dr Elisa Falzon April 2026
Dr Sean Critien Dr Alison Wadge May 2026
Dr Clarissa Cuschieri Dr Elisa Falzon July 2026
Dr Romina Cuschieri Dr Veronica Zammit September 2026
Dr Mark Cutajar Dr Veronica Zammit July 2026
Dr Henri Darmanin Dr Veronica Zammit May 2026
Dr John Paul de Giorgio Dr Elisa Falzon May 2026
Dr Alexia Debattista Dr Josette Sultana April 2026
Mr Daniel Debono Dr Elisa Falzon May 2026
Dr Dejan Debono Dr Elisa Falzon September 2026
Dr Elsa Debono Dr Elisa Falzon August 2026
Dr Jean Carl Debono Dr Josette Sultana April 2026
Dr Joseph Debono Dr Alison Wadge May 2026
Dr Mark Anthony Debono Dr Veronica Zammit June 2026
Dr Maureen Debono Dr Karen Vella May 2026
Dr Reuben Debono Dr Veronica Zammit May 2026
Dr Jack Delicata Dr Elisa Falzon June 2026
Dr Anne-Marie Di Giacomo Cuschieri Dr Josette Sultana June 2026
Dr Enzo Dimech Dr Karen Vella September 2026
Dr Kristen Dimech Dr Karen Vella August 2026
Dr Marc Edward Dimech Dr Elisa Falzon July 2026
Ms Marilyn Dimech Dr Veronica Zammit September 2026
Dr Michel Dingli Dr Elisa Falzon September 2026
Dr Rita Drago Dr Alison Wadge June 2026
Dr Stephanie Duca Dr Elisa Falzon September 2026
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Isem

Name

Dr Tim Ellis

Dr Martha Ellul Carabott

Dr Cherise Ellul

Dr Justin Ellul Desira

Dr Maria Ellul

Dr Philip Ellul

Ms Rachel Ellul

Dr Sara Ellul

Dr Andre Farrugia

Dr Rachelle Farrugia Buhagiar
Dr Katia Farrugia Cachia

Dr Elaine Farrugia

Dr Elena Farrugia

Dr Graziella Farrugia

Dr Clara Farrugia Grixti

Dr Ian Carl Farrugia

Dr Jean Paul Farrugia

Dr Josepha Farrugia

Ms Charlene Farrugia Magri
Dr Sharon Faith Farrugia

Dr Tania Farrugia

Dr Gertrude Farrugia Wismayer
Dr Stephanie Fava

Dr Mario Felice

Dr Marthese Felice

Dr Robert Joseph Felice

Dr Ann Fenech Adami

Dr Justin Fenech

Dr Maronia Fenech

Dr Reuben Fenech

Dr Michaela Fleri - Soler

Dr Peter Fleri - Soler

Dr Thomas Luke Francalanza
Dr Krystle Frendo Galea

Dr Carmel Gafa’

Dr Daniele Gafa’

Ms Diana Galea

Dr Jurgen Galea

Dr Maria Roberta Galea Mamo
Dr Dorita Galea Medati

Uffi¢jal Revizur
Review Officer

Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Veronica Zammit
Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Josette Sultana
Dr Josette Sultana
Dr Veronica Zammit
Dr Veronica Zammit
Dr Josette Sultana
Dr Alison Wadge

Dr Elisa Falzon

Dr Josette Sultana
Dr Josette Sultana
Dr Karen Vella

Dr Alison Wadge

Dr Veronica Zammit
Dr Veronica Zammit
Dr Josette Sultana
Dr Alison Wadge

Dr Josette Sultana
Dr Josette Sultana
Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Veronica Zammit
Dr Elisa Falzon

Dr Alison Wadge

Dr Elisa Falzon

Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Xahar
Month

May 2026

July 2026

April 2026
April 2026

July 2026
September 2026
June 2026

June 2026

April 2026
August 2026
April 2026
September 2026
April 2026

July 2026

April 2026

June 2026
September 2026
April 2026
August 2026
April 2026

June 2026

June 2026

June 2026
August 2026
September 2026
August 2026
June 2026

July 2026
August 2026
April 2026
May 2026

May 2026
August 2026
August 2026
May 2026

July 2026

May 2026
August 2026
May 2026
August 2026



3308 Gazzetta tal-Gvern ta’ Malta 21,607
Isem Uffi¢jal Revizur Xahar
Name Review Officer Month
Dr Michael J. Galea Dr Josette Sultana September 2026
Dr John Gambin Dr Alison Wadge July 2026
Dr Richard Gambin Dr Josette Sultana August 2026
Dr Bernice Gatt Dr Elisa Falzon June 2026
Dr Christopher Gatt Dr Veronica Zammit June 2026
Dr Andrea Gatt Floridia Dr Elisa Falzon September 2026
Dr Nancy Gatt Dr Josette Sultana April 2026
Dr Renee Gatt Dr Alison Wadge September 2026
Dr Roderick Gatt Dr Alison Wadge July 2026
Dr Maria Georgakopoulos Dr Elisa Falzon May 2026
Dr Keith Francis German Dr Josette Sultana September 2026
Dr Isabelle Gonzi Dr Elisa Falzon September 2026
Dr Amanda Grech Dr Veronica Zammit June 2026
Dr Amy Grech Dr Karen Vella August 2026
Dr Anthea Marie Grech Dr Alison Wadge April 2026
Dr Charlene Grech Dr Josette Sultana June 2026
Dr Sandra Grech Cordina Dr Alison Wadge June 2026
Dr Desirei Grech Dr Elisa Falzon May 2026
Dr James Grech Dr Alison Wadge July 2026
Dr Julian Grech Dr Alison Wadge September 2026
Dr Loretta Grech Lateo Dr Karen Vella June 2026
Dr Mariosa Grech Dr Karen Vella April 2026
Dr Marisa Grech Dr Alison Wadge April 2026
Dr Mary Grech Pace Dr Alison Wadge August 2026
Dr Vanessa Grech Dr Elisa Falzon September 2026
Dr Cory Greenland Dr Veronica Zammit July 2026
Dr Philippa Gregory Dr Josette Sultana August 2026
Dr Hugh Grima Dr Veronica Zammit July 2026
Dr Joel Grima Dr Karen Vella June 2026
Dr Maria Grima Dr Karen Vella July 2026
Dr Christina Marie Grima Tabone Dr Elisa Falzon August 2026
Dr Cristina Grixti Dr Elisa Falzon April 2026
Dr Kylie Grixti Dr Elisa Falzon May 2026
Dr Martina Gulia Dr Elisa Falzon April 2026
Dr Patricia Hall Dr Josette Sultana May 2026
Dr Margaret Heywood Dr Alison Wadge July 2026
Dr Anthony Hili Dr Karen Vella June 2026
Dr Naomi Ann Hili Dr Karen Vella September 2026
Dr Fabio Imbroll Dr Alison Wadge July 2026
Dr Carla La Rosa Dr Alison Wadge August 2026
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Isem

Name

Dr Clyde La Rosa

Dr Yasmin La Rosa

Dr Michael Laferla

Dr Jeannette Laferla Saliba
Dr Philip Lanfranco

Dr Michela Lanzon

Dr Gabrielle Lautier

Dr Joanne Lia

Dr Joseph Lia

Dr Malcolm Licari

Dr Ilaria Mackay

Dr Maria Stella Magri

Dr Sandra Magri Sant Fournier
Dr Diane Magro

Dr Patrizia Mallia

Dr Rachel Mallia

Dr Carmel Mangion

Dr Malcolm Mangion

Dr Simon Manicolo

Dr Stefania Marmorato

Dr Carmel Martinelli

Dr Josef Christian Masini Vento
Dr Christian Meilak

Dr Julianne Meli

Dr Daniela Mercieca Blake
Dr Daniela Mercieca

Dr Alexandra Micallef

Dr Andrea Micallef

Dr Annalise Micallef

Dr Bartolomeo Micallef

Dr Loredana Micallef

Dr Olivia Micallef

Mr Robert Micallef

Dr Francesca Micallef Sammut
Dr Gareth Micallef Tortell
Dr Jean Pierre Mifsud Bason
Dr Maria Mifsud Bonnici

Dr Pamela Mifsud Bonnici
Dr Daniela Mifsud Buhagiar

Dr Francesca Mifsud

Uffi¢jal Revizur
Review Officer

Dr Alison Wadge

Dr Josette Sultana
Dr Veronica Zammit
Dr Josette Sultana
Dr Josette Sultana
Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Josette Sultana
Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Veronica Zammit
Dr Elisa Falzon

Dr Josette Sultana
Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Josette Sultana
Dr Alison Wadge

Dr Veronica Zammit
Dr Elisa Falzon

Dr Alison Wadge

Dr Josette Sultana
Dr Josette Sultana
Dr Veronica Zammit
Dr Josette Sultana
Dr Josette Sultana
Dr Josette Sultana
Dr Veronica Zammit
Dr Elisa Falzon

Dr Elisa Falzon

Dr Alison Wadge

Dr Elisa Falzon

Dr Alison Wadge

Dr Elisa Falzon

Dr Elisa Falzon

Dr Josette Sultana
Dr Alison Wadge

Dr Veronica Zammit

Xahar
Month

August 2026
September 2026
August 2026
September 2026
June 2026
September 2026
August 2026
September 2026
August 2026
April 2026

May 2026

June 2026

July 2026
August 2026
August 2026
May 2026

July 2026

April 2026

July 2026

April 2026
April 2026
August 2026
April 2026

June 2026

May 2026

May 2026

June 2026

July 2026

April 2026
April 2026
June 2026

April 2026
June 2026

June 2026
September 2026
May 2026
August 2026
July 2026

May 2026
April 2026
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Name Review Officer Month
Dr Josianne Mifsud Dr Karen Vella July 2026
Dr Marygrace Mifsud Lia Dr Elisa Falzon August 2026
Dr Nadia Mifsud Dr Josette Sultana September 2026
Dr Anna Maria Mizzi Dr Karen Vella September 2026
Dr Charlene Mizzi Dr Elisa Falzon May 2026
Dr Corazon Mizzi Dr Alison Wadge August 2026
Dr Marie Claire Mizzi Dr Elisa Falzon May 2026
Dr Mariella Mizzi Dr Alison Wadge July 2026
Dr Naomi Mugliett Dr Alison Wadge June 2026
Dr Kelsey Muscat Dr Veronica Zammit May 2026
Dr Rachael Samantha Muscat Dr Alison Wadge April 2026
Dr Robert John Muscat Dr Alison Wadge August 2026
Dr Stephanie Muscat Dr Elisa Falzon September 2026
Mrs Miriam Musumeci Macelli Dr Elisa Falzon July 2026
Dr Andrew James Navarro Dr Elisa Falzon August 2026
Dr Antonella Navarro Dr Josette Sultana June 2026
Dr Nathalie Pace Asciak Dr Elisa Falzon May 2026
Dr Maxine Pace Dr Elisa Falzon September 2026
Dr Astrid Parnis Dr Josette Sultana July 2026
Dr Paul George Pisani Dr Karen Vella July 2026
Dr Kimberly Piscopo Dr Alison Wadge September 2026
Dr Melvin Polidano Dr Josette Sultana August 2026
Dr Vanessa Pool Dr Veronica Zammit September 2026
Dr Pamela Portanier Dr Elisa Falzon September 2026
Dr Charmaine Portelli Dr Josette Sultana May 2026
Dr Francesca Portelli Dr Alison Wadge July 2026
Dr Maria Psaila Dr Josette Sultana September 2026
Dr Angele Rapa Dr Alison Wadge May 2026
Dr Roberta Rapa Dr Elisa Falzon July 2026
Dr Tiziana Maria Refalo Dr Elisa Falzon June 2026
Dr Anthea Sacco Mintoff Dr Elisa Falzon September 2026
Dr Jessica Said Dr Josette Sultana April 2026
Dr Raisa Said Dr Elisa Falzon May 2026
Dr Valerie Said Dr Karen Vella September 2026
Dr Vanessa Said Dr Veronica Zammit July 2026
Ms Kimberly Sammut Dr Alison Wadge April 2026
Dr Mark A. Sammut Sassi Dr Elisa Falzon August 2026
Dr Charmaine Sant Dr Alison Wadge August 2026
Dr Stephenie Sant Dr Elisa Falzon April 2026
Dr Kathleen Sare Dr Alison Wadge July 2026
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Isem

Name

Dr Joseph Henry Saydon

Dr Annmarie Saywell

Dr Alexander Joseph Sceberras Trigona

Dr Alexia Sceberras Trigona
Dr Sarah Scerri

Dr Liza Schembri

Mrs Francesca Schwalbe

Dr Dorian Sciberras

Dr Gianluca Sciberras

Mr Neil Sciberras

Dr Rosella Sciberras

Dr Elizabeth Sciriha

Dr Joseph Henry Sciriha

Dr Joseph Smith La Rosa de Cristoforo

Dr Erica Soler

Dr Rossella Soler

Dr Audrey Spiteri

Dr Josette Spiteri Cauchi

Mrs Esmeralda Spiteri Debono

Dr George Spiteri Debono
Mr Kevin Spiteri Ferriggi
Dr Katryna Spiteri Grech
Mr Ian Spiteri

Dr Joanne Spiteri

Dr John Spiteri

Dr Gerard Spiteri Maempel
Ms Maria Spiteri

Dr Stefania Spiteri

Dr Tania Spiteri

Dr Tonio Spiteri

Dr Maria Graziella Stellini
Dr Gabrielle Marie Tabone
Dr Joseph Tabone

Dr Nathania Tabone

Dr Rebekah Tabone

Dr Anna Theuma

Dr Anne Marie Tonna

Dr Sandra Valentino

Dr Karen Valletta

Dr Henri Vassallo

Uffi¢jal Revizur
Review Officer

Dr Elisa Falzon

Dr Veronica Zammit
Dr Elisa Falzon

Dr Josette Sultana
Dr Alison Wadge

Dr Alison Wadge

Dr Elisa Falzon

Dr Josette Sultana
Dr Veronica Zammit
Dr Elisa Falzon

Dr Josette Sultana
Dr Veronica Zammit
Dr Elisa Falzon

Dr Josette Sultana
Dr Elisa Falzon

Dr Josette Sultana
Dr Alison Wadge

Dr Josette Sultana
Dr Veronica Zammit
Dr Josette Sultana
Dr Elisa Falzon

Dr Veronica Zammit
Dr Veronica Zammit
Dr Veronica Zammit
Dr Josette Sultana
Dr Veronica Zammit
Dr Alison Wadge

Dr Alison Wadge

Dr Josette Sultana
Dr Elisa Falzon

Dr Elisa Falzon

Dr Josette Sultana
Dr Elisa Falzon

Dr Veronica Zammit
Dr Alison Wadge

Dr Karen Vella

Dr Elisa Falzon

Dr Alison Wadge

Dr Alison Wadge

Dr Veronica Zammit

Xahar
Month

May 2026

July 2026

April 2026

July 2026

June 2026
August 2026
August 2026
June 2026
August 2026
September 2026
July 2026
September 2026
September 2026
April 2026
August 2026
August 2026
July 2026

June 2026

April 2026

May 2026
August 2026
July 2026

July 2026

June 2026

April 2026

May 2026

April 2026
April 2026

May 2026

July 2026

July 2026
September 2026
September 2026
August 2026
September 2026
April 2026
April 2026
September 2026
August 2026
June 2026
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Dr Robert Vassallo Dr Veronica Zammit August 2026
Dr Joseph Vassallo-Agius Dr Elisa Falzon June 2026
Mr Maximilian Joseph Vassallo-Agius Dr Elisa Falzon April 2026
Dr Adriana Vella Dr Alison Wadge June 2026
Dr Alexandra Vella Dr Elisa Falzon May 2026
Dr Annalisa Vella Dr Elisa Falzon July 2026
Dr Louisa Vella Bardon Dr Veronica Zammit August 2026
Dr Daniela Vella Borda Dr Alison Wadge May 2026
Ms Chanelle Vella Dr Elisa Falzon June 2026
Mrs Charlene Vella Dr Karen Vella April 2026
Dr Christopher Vella Dr Elisa Falzon June 2026
Dr Cora Vella Dr Alison Wadge September 2026
Dr Daniel Vella Dr Alison Wadge June 2026
Dr Emma Vella Dr Karen Vella June 2026
Dr Erika Vella Dr Alison Wadge August 2026
Dr Patricia Vella Haber Dr Veronica Zammit April 2026
Dr Jonathan Vella Dr Veronica Zammit August 2026
Dr Maria Vella Magro Dr Karen Vella August 2026
Dr Nicholas Vella Dr Alison Wadge September 2026
Dr Nicholas Charles Vella Dr Veronica Zammit May 2026
Dr Nicolette Vella Dr Alison Wadge July 2026
Dr Charles Vella Zarb Dr Alison Wadge August 2026
Dr Martina Andrea Vitale Dr Elisa Falzon September 2026
Dr Eric Wadge Dr Josette Sultana September 2026
Dr Roland J. Wadge Dr Veronica Zammit August 2026
Dr Veronica Young Dr Alison Wadge July 2026
Dr Mark Zaffarese Dr Josette Sultana June 2026
Dr Michaela Zahra Dr Alison Wadge April 2026
Dr Sylvianne Zahra Dr Karen Vella May 2026
Dr Fiona Zammit Armeni Dr Elisa Falzon April 2026
Dr Emma Zammit Dr Alison Wadge June 2026
Dr Sharon Zammit Fiorentino Dr Alison Wadge July 2026
Dr Jonathan Zammit Dr Alison Wadge September 2026
Dr Lara Zammit Dr Elisa Falzon July 2026
Dr Lorraine Zammit Dr Alison Wadge September 2026
Dr Mark Zammit Dr Josette Sultana July 2026
Dr Keith Zammit Mintoff Dr Josette Sultana May 2026
Dr Janica Zarb Demajo Dr Veronica Zammit June 2026
Dr Emily Paula Zarb Dr Josette Sultana August 2026
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Nru. 447 No. 447
NUMRI GODDA TA’ BIBIEN F’PH’ATTARD NUMBERING OF DOORS AT H’ATTARD
BIS-SAHHA tal-poteri moghtija bl-artikolu 115 tal- IN exercise of the powers conferred by section 115 of

Kodici tal-Ligijiet tal-Pulizija (Kap. 10), il-Prim Ministru  the Code of Police Laws (Cap. 10), the Prime Minister has
ghogbu Jordna illi n-numri/ismijiet t?’ b1b1§n ﬂ.-lsqa.lq been pleased to order that the numbers/names of the doors
imsemmi {"H’Attard, hawn taht elenkati u specifikati din  in the undermentioned alley at H’Attard, specified in the

l-iskeda, ghandhom jinbidlu kif jidher fl-iskeda msemmija.  subjoined schedule, be altered as stated in the said schedule.

SKEDA/SCHEDULE
H’ATTARD

SQAQ SAN DUMINKU NRU 2

Meta tidhol minn Triq San Duminku
Entering from Triq San Duminku

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
21, Dar il-Mithna 1
2A 2
2 3
4 4
Bieb bla numru 5
6 6
I1-Mithna 7
Bieb bla numru 8
L-20 ta’ Marzu, 2026 20th March, 2026
Nru. 448 No. 448
NUMRI GODDA TA’ BIBIEN FPH’ATTARD NUMBERING OF DOORS AT H’ATTARD
Emendi Amendments
B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. WITH reference to Government Notice No. 455 dated
455 tat-2 ta’ Dicembru, 1930, ghandhom isiru dawn I- 2nd December, 1930, the following amendments in bold
emendi kif indikati b’tipi grassi. should be made.
H’ATTARD
TRIQ SAN DUMINKU

Meta tidhol minn Triq il-Mithna
Entering from Triq il-Mithna

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
1

2 (Persjana) 2

Bieb ghall-gnien 2A

3, Domus Pacis 3

4 4

Bieb bla numru 5

6 6

7, Carvin 7
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Isem/Numru Qadim
Name/Old Number

Bieb bla numru
Bieb bla numru
Bieb bla numru
11

Bieb bla numru
Bieb bla numru
Bieb bla numru
Bieb bla numru
16

17

18 (Persjana)
19

20

Garaxx

22

24

25

26

28

Garaxx

30, Marton

31

32

33

36

Garaxx

37

Bieb bla numru

Bieb bla numru

Numru gdid
New Number
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
24
25
26
28
29
30
31
32
33
36
36A
37
38
39

* In-numri 23, 27, 34 u 35 mhux qed jintuzaw peress li dawn il-bibien inghalqu maz-zminijiet.

L-20 ta’ Marzu, 2026

AVVIZ TAL-PULIZIJA
Nru. 65

[I-Kummissarju tal-Pulizija jgharraf 1i skont il-Legizlazzjoni
Sussidjarja 65.05 u l-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta> Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi I-vetturi tas-sewqan jista’ jaghti 1-kaz li

20th March, 2026

POLICE NOTICE
No. 65

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
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ma jkunux jistghu jghaddu jew jiddawru mit-toroq imsemmija
hawn taht fid-dati u I-hinijiet indikati.

Birzebbuga

Mill-4.00 a.m. tal-Gimgha, 20 ta’ Marzu, 2026 sat-3.00
p.m. tal-Hadd, 22 ta’ Marzu, 2026, miz-zona tal-parkegg
tad-Dawret il-Qalb Imqaddsa (hdejn il-Monument ta’ Tmiem
il-Gwerra I-Bierda).

Iz-Zebbug, Ghawdex

Nhar il-Gimgha, 20 ta’ Marzu, 2026, mit-3.30 p.m.
sat-8.00 p.m., minn Triqg Mons. Guzeppi De Piro, Triq i¢-
Cnus, Triq Sant’Indrija, Triq Goma, Triq il-Knisja u Pjazza
I-Assunta;

Nhar il—Gimgha, 27 ta’ Marzu, 2026, mit-3.30 p.m. sat-
8.00 p.m., minn Pjazza l-Assunta, Triq Ghajn Mhelhel, Triq
1-Ghazziela u Triq il-Madonna ta¢-Ciéri;

Nhar il-Gimgha, 3 ta’ April, 2026, mill-4.00 p.m. sal-10.30
p.m., minn Pjazza 1-Assunta, Triq Ghajn Mhelhel, Triq Ta’
Zagi, u Triq il-Madonna ta¢-Ciéri;

Nhar il-Hadd, 5 ta’ April, 2026, mit-2.45 p.m. sas-7.30
p.m., minn Pjazza l-Assunta, Triq Ghajn Mhelhel, Triq
1-Ghazziela u Triq il-Madonna ta¢-Ciéri.

It-trasport pubbliku jista’ jkun affettwat.
Ix-Xewkija

Nhar il-Gimgha, 20 ta’ Marzu, 2026, mill-4.30 p.m. sad-
9.00 p.m., minn Triq San Bert u Pjazza San Gwann Battista;

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-5.30 p.m. sal-
11.00 p.m., minn Pjazza San Gwann Battista, Triq il-Knisja,
Triq il-Helsien, Triq il-Kbira, Triq Santa Katarina, Triq il-
Hamrija u Triq I-Indipendenza;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mis-7.00 a.m. sal-
11.00 a.m., minn Triq I-Indipendenza minn quddiem id-dar
parrokkjali u Pjazza San Gwann Battista;

Nhar il-Hadd, 5 ta’ April, 2026, mis-7.30 a.m. sa nofsinhar,
minn Pjazza San Gwann Battista, Triq San Zakkarija, Triq Ein
Karem, Triq il-Helsien u Triq il-Knisja.

It-trasport pubbliku jista’ jkun affettwat.
II-Hamrun
Nhar il-Hadd, 22 ta’ Marzu, 2026, mill-4.30 p.m. sat-8.30

p.m., minn Triq Manuel Magri, Triq Guzé Pace, Triq Fra
Gaetano Pace Forno, Triq Vincenzo Bugeja, Triq Adelaide

mentioned hereunder may be prohibited on the dates and
times indicated.

Birzebbuga

From 4.00 a.m. of Friday, 20th March, 2026 to 3.00
p.m. of Sunday, 22nd March, 2026, through Dawret il-Qalb
Imqaddsa’s parking area (near the End of the Cold War’s
Memorial).

Zebbug, Gozo

On Friday, 20th March, 2026, from 3.30 p.m. to 8.00
p.m., through Trig Mons. Guzeppi De Piro, Triq i¢-Cnus, Triq
Sant’Indrija, Trig Goma, Triq il-Knisja and Pjazza 1-Assunta;

On Friday, 27th March, 2026, from 3.30 p.m. to 8.00
p.m., through Pjazza 1-Assunta, Triq Ghajn Mhelhel, Triq
1-Ghazziela and Triq il-Madonna ta¢-Ciéri;

On Friday, 3rd April, 2026, from 4.00 p.m. to 10.30 p.m.,
through Pjazza 1-Assunta, Triq Ghajn Mhelhel, Triq Ta’ Zaqi,
and Triq il-Madonna ta¢-Ciéri;

On Sunday, 5th April, 2026, from 2.45 p.m. to 7.30
p.m., through Pjazza 1-Assunta, Triq Ghajn Mhelhel, Triq
1-Ghazziela and Triq il-Madonna ta¢-Cicri.

Public transport may be affected.
Xewkija

On Friday, 20th March, 2026, from 4.30 p.m. to 9.00 p.m.,
through Triq San Bert and Pjazza San Gwann Battista;

On Friday, 27th March, 2026, from 5.30 p.m. to 11.00
p.m., through Pjazza San Gwann Battista, Triq il-Knisja, Triq
il-Helsien, Triq il-Kbira, Triq Santa Katarina, Triq il-Hamrija
and Triq I-Indipendenza;

On Sunday, 29th March, 2026, from 7.00 a.m. to 11.00
a.m., through Triq l-Indipendenza from in front of the parish
home and Pjazza San Gwann Battista;

On Sunday, 5th April, 2026, from 7.30 a.m. to noon,
through Pjazza San Gwann Battista, Triq San Zakkarija, Triq
Ein Karem, Triq il-Helsien and Triq il-Knisja.

Public transport may be affected.
Hamrun
On Sunday, 22nd March, 2026, from 4.30 p.m. to 8.30

p.m., through Triqg Manuel Magri, Triq Guzé Pace, Triq Fra
Gaetano Pace Forno, Triq Vincenzo Bugeja, Triq Adelaide
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Cini, Triq Lord Byron, Triq il-Frangiskani, Triq Monsinjur
De Piro, Triq il-Kappillan Mifsud, hdejn Pjazza Kappillan
Muscat u hdejn il-knisja.

Hemm bzonn ta’ clearance fi Triq Fra Gaetano Pace Forno
u Triq Adelaide Cini.

It-trasport pubbliku se jkun devjat minn Triq il-Kappillan
Mifsud.

Haz-Zebbug

Nhar it-Tlieta, 24 ta’ Marzu, 2026, mis-6.00 a.m. sal-11.00
a.m., minn Misrah I-Isptar.

It-trasport pubbliku mhux se jkun affettwat.
Hemm bzonn ta’ clearance.
Hal Qormi

Nhar il-Hadd, 29 ta’ Marzu, 2026, mis-7.00 a.m. sat-3.00
p.m., minn Wesghet Renald Falzon.

It-trasport pubbliku mhux se jkun affettwat.
Hemm bzonn ta’ clearance.
Marsaxlokk

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-5.30 p.m. sad-
9.00 p.m., minn Xatt is-Sajjieda.

It-trasport pubbliku se jkun affettwat.
Bormla

Nhar it-Tlieta, 31 ta’ Marzu, 2026, mill-5.00 a.m. sa
nofsinhar, minn Triq Dom Mintoff, Triq I-Inkurunazzjoni,
Triq Santa Tereza u Triq it-8 ta’ Dicembru.

It-trasport pubbliku se jkun affettwat mit-8.30 a.m. sal-
11.30 a.m.

1I-Birgu

Mis-6.00 p.m. tal-Gimgha, 20 ta’ Marzu, 2026 sat-3.00
p.m. tal-Hadd, 22 ta’ Marzu, 2026, minn Xatt ir-Rizq, Xatt
il-Forn, Triq San Lawrenz, Triq it-8 ta’ Dicembru, Triq
I-Inkurunazzjoni u Triq I-Assedju 1-Kbir 1565.

It-trasport pubbliku se jkun affettwat;
Nhar it-Tlieta, 31 ta’ Marzu, 2026, mill-5.00 a.m. sa

nofsinhar, minn Triq San Lawrenz, Xatt ir-Rizq u Triq
1-Assedju 1-Kbir 1565.

Cini, Triq Lord Byron, Triq il-Frangiskani, Triqg Monsinjur De
Piro, Triq il-Kappillan Mifsud, near Pjazza Kappillan Muscat
and near the church.

Clearance is required in Triq Fra Gaetano Pace Forno and
Triq Adelaide Cini.

Public transport will be diverted from Triq il-Kappillan
Mifsud.

Haz-Zebbug

On Tuesday, 24th March, 2026, from 6.00 a.m. to 11.00
a.m., through Misrah I-Isptar.

Public transport will not be affected.
Clearance is required.
Hal Qormi

On Sunday, 29th March, 2026, from 7.00 a.m. to 3.00
p.m., through Wesghet Renald Falzon.

Public transport will not be affected.
Clearance is required.
Marsaxlokk

On Friday, 27th March, 2026, from 5.30 p.m. to 9.00 p.m.,
through Xatt is-Sajjieda.

Public transport will be affected.
Cospicua

On Tuesday, 31st March, 2026, from 5.00 a.m. to noon,
through Triq Dom Mintoff, Triq I-Inkurunazzjoni, Triq Santa
Tereza and Triq it-8 ta’ Dicembru.

Public transport will be affected from 8.30 a.m. to 11.30
a.m.

Vittoriosa

From 6.00 p.m. of Friday, 20th March, 2026 to 3.00
p.m. of Sunday, 22nd March, 2026, through Xatt ir-Rizq,
Xatt il-Forn, Triq San Lawrenz, Triq it-8 ta’ Dicembru, Triq
I-Inkurunazzjoni and Triq I-Assedju 1-Kbir 1565.

Public transport will be affected;
On Tuesday, 31st March, 2026, from 5.00 a.m. to noon,

through Triq San Lawrenz, Xatt ir-Rizq and Triq 1-Assedju
1-Kbir 1565.
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It-trasport pubbliku se jkun affettwat mit-8.30 a.m. sal-
11.30 a.m.

Ir-Rabat, Ghawdex

Nhar il-Gimgha, 20 ta’ Marzu, 2026, mill-4.45 p.m. sad-
9.00 p.m., minn Pjazza Santu Wistin, Triq il-Librerija, Triq
Santa Marija, Pjazza Savina, Triq Sir Adrian Dingli, Triq
it-Telgha tal-Belt u I-pjazza tal-katidral;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mill-4.00 p.m. sal-11.00
p.m., mill-pjazza tal-katidral, Triq Sir Adrian Dingli, Triq it-
Telgha tal-Belt, Pjazza Savina, Triq Santa Marija, Pjazza Santu
Wistin, Triq il-Librerija, Triq Vajringa, Pjazza San Frangisk,
Triq Palma, Triq ir-Repubblika, Pjazza I-Indipendenza, Triq
il-Kastell u Triq il-Haggarija;

Nhar il-Hadd, 5 ta’ April, 2026, mid-9.00 a.m. sas-2.00
p.m., mill-pjazza tal-katidral, Triq il-Kastell, Triq Sant’Orsla,
Pjazza Savina, Triq Sir Adrian Dingli, Pjazza l-Indipendenza
u Triq it-Telgha tal-Belt;

Nhar il-Hadd, 26 ta’ April, 2026, mit-8.00 a.m. sal-11.45
a.m., minn Triq il-Wiehed u Tletin ta’ Marzu 1979, Triq
Sir Pawlu Boffa, Triq it-Tabib Anton Tabone, Triq is-Sette
Giugno, Triq it-Tlieta u Ghoxrin ta’ April, Triq Patri Anton
Debono, Triq Ta¢-Cawla u Triq Guze Ellul Mercer.

It-trasport pubbliku jista’ jkun affettwat.
Birkirkara

Nhar il-Erbgha, 25 ta’ Marzu, 2026, mis-6.00 p.m. sad-
9.30 p.m., minn erba’ spazji ta’ parkegg quddiem il-kazin ta’
Sant’Elena fi Triq il-Wied.

It-trasport pubbliku mhux se jkun devjat;

Nhar il-Hadd, 5 ta’ April, 2026, mit-3.00 p.m. sal-10.00
p.m., minn Triq il-Kbira, Triq il-Kbira Has-Sajjied, Triq Has-
Sajjied, Triq il-Vitorja, Triq Karm Sammut, Triq il-Lagxija,
Triq il-Venerabbli Nazju Falzon, Pjazza Sant’Elena, Triq
Sant’Elena, Triq Brared, Triq John Borg u Triq l-Isqof Labini.

It-trasport pubbliku se jkun affettwat.
L-Isla

Mis-6.00 p.m. tal-Gimgha, 20 ta’ Marzu, 2026, sat-3.00
p.m. tal-Hadd, 22 ta’ Marzu, 2026, minn Triq il-Vitorja, Triq
il-Macina, Triq San Lawrenz, Triq Xatt il-Mina, Triq San
Pietru u San Pawl, Triq San Giljan, Triq il-Migja tal-Papa,
Triq il-Kappillan Frangisk Azzopardi, Triq iz-Zewg Mini,
Triq il-Ponta, Triq ir-Rampa tal-Isla, Triq is-Sur, Triq San
Mikiel, Triq id-Duluri, Triq Santa Katarina, Triq Xatt Juan
B. Azopardo u Triq il-Mons. Panzavecchia.

Public transport will be affected from 8.30 a.m. to 11.30
a.m.

Rabat, Gozo

On Friday, 20th March, 2026, from 4.45 p.m. to 9.00 p.m.,
through Pjazza Santu Wistin, Triq il-Librerija, Triq Santa
Marija, Pjazza Savina, Triq Sir Adrian Dingli, Triq it-Telgha
tal-Belt and the cathedral’s square;

On Sunday, 29th March, 2026, from 4.00 p.m. to 11.00
p.m., through the cathedral’s square, Triq Sir Adrian Dingli,
Triq it-Telgha tal-Belt, Pjazza Savina, Triq Santa Marija,
Pjazza Santu Wistin, Triq il-Librerija, Triq Vajringa, Pjazza
San Frangisk, Triq Palma, Triq ir-Repubblika, Pjazza
I-Indipendenza, Triq il-Kastell and Triq il-Haggarija;

On Sunday, 5th April, 2026, from 9.00 a.m. to 2.00 p.m.,
through the cathedral’s square, Triq il-Kastell, Triq Sant’Orsla,
Pjazza Savina, Triq Sir Adrian Dingli, Pjazza I-Indipendenza
and Triq it-Telgha tal-Belt;

On Sunday, 26th April, 2026, from 8.00 a.m. to 11.45
a.m., through Triq il-Wiehed u Tletin ta’ Marzu 1979, Triq
Sir Pawlu Boffa, Triq it-Tabib Anton Tabone, Triq is-Sette
Giugno, Triq it-Tlieta u Ghoxrin ta’ April, Triq Patri Anton
Debono, Triq Ta¢-Cawla and Triq Guzeé Ellul Mercer.

Public transport may be affected.
Birkirkara

On Wednesday, 25th March, 2026, from 6.00 p.m. to 9.30
p.m., through four parking spaces in front of Saint Helen’s
club in Triq il-Wied.

Public transport will not be diverted,;

On Sunday, 5th April, 2026, from 3.00 p.m. to 10.00 p.m.,
through Triq il-Kbira, Triq il-Kbira Has-Sajjied, Triq Has-
Sajjied, Triq il-Vitorja, Trig Karm Sammut, Triq il-Laqxija, Triq
il-Venerabbli Nazju Falzon, Pjazza Sant’Elena, Triq Sant’Elena,
Triq Brared, Triq John Borg and Triq I-Isqof Labini.

Public transport will be affected.
Senglea

From 6.00 p.m. of Friday, 20th March, 2026, to 3.00 p.m.
of Sunday, 22nd March, 2026, through Triq il-Vitorja, Triq
il-Mac¢ina, Triq San Lawrenz, Triq Xatt il-Mina, Triq San
Pietru u San Pawl, Triq San Giljan, Triq il-Migja tal-Papa,
Triq il-Kappillan Frangisk Azzopardi, Triq iz-Zewg Mini,
Triq il-Ponta, Triq ir-Rampa tal-Isla, Triq is-Sur, Triq San
Mikiel, Triq id-Duluri, Triq Santa Katarina, Triq Xatt Juan
B. Azopardo and Triq il-Mons. Panzavecchia.



3318

Gazzetta tal-Gvern ta’ Malta 21,607

It-trasport pubbliku se jkun affettwat;

Mid-9.00 p.m. tal-Gimgha, 17 ta’ April, 2026 sa nofsinhar
tat-Tnejn, 20 ta’ April, 2026, minn Xatt Juan B. Azopardo.

It-trasport pubbliku mhux se jkun affettwat.
Tal-Pieta

Nhar il-Hamis, 26 ta’ Marzu, 2026, mill-10.45 a.m. sal-
12.15 p.m., minn quddiem I-Isptar Karin Grech, Telghet
Gwardamanga, Triq Hookham Frere, Triq Santa Monika u
hdejn is-Santwarju ta’ Fatima;

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mis-5.45 p.m.
sas-7.00 p.m., minn hdejn il-knisja tad-Duluri, Telghet
Gwardmanga, Triq Blackley, Triq id-Duluri, Triq San Girgor,
Triq Karmenu Mifsud, Triq San Guzepp, Triq Hookham Frere
u Triq Santa Monika;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mid-9.00 a.m. sal-10.00
a.m., minn hdejn is-santwarju parrokkjali, Triq Santa Monika,
Triq id-Duluri, Pjazza Madonna ta’ Fatima, Triq Pietru Xuereb
u Triq Hookham Frere.

It-trasport pubbliku se jkun affettwat.
M’hemmx bzonn ta’ clearance.
II-Fgura

Mill-4.00 p.m. tal-Erbgha, 1-1 ta’ April, 2026 sas-1.00 a.m.
tal-Gimgha, 3 ta’ April, 2026, minn Triq il-Karmelitani, Triq
is-Sur u Triqg Hompesch.

It-trasport pubbliku mhux se jkun affettwat.
I1-Belt Valletta

Mis-1.00 a.m. tal-Gimgha, 17 ta’ April, 2026 sal-11.59
p.m. tat-Tnejn, 20 ta’ April, 2026, minn Xatt il-Barriera minn
hdejn il-mina tal-uffi¢¢ju tad-dwana ghal Triq il-Lvant, Triq
il-Lvant minn Triq il-Mediterran ghall-entratura ghas-sur ta’
Santa Barbara u s-sur kollu ta’ Santa Barbara;

Mis-1.00 a.m. tas-Sibt, 25 ta’ April, 2026, sal-11.59 p.m.
tal-Hadd, 26 ta’ April, 2026, minn Xatt il-Barriera minn hdejn
il-mina tal-uffi¢¢ju tad-dwana ghal Triq il-Lvant, Triq il-Lvant
minn Triq il-Mediterran ghall-entratura ghas-sur ta’ Santa
Barbara u s-sur kollu ta’ Santa Barbara;

Mis-1.00 a.m. tal-Hamis, 30 ta’ April, 2026 sal-11.59 p.m.
tal-Gimgha, 1-1 ta’ Mejju, 2026, minn Xatt il-Barriera minn
hdejn il-mina tal-uffi¢¢ju tad-dwana ghal Triq il-Lvant, Triq
il-Lvant minn Triq il-Mediterran ghall-entratura ghas-sur ta’
Santa Barbara u s-sur kollu ta’ Santa Barbara.

Public transport will be affected;

From 9.00 p.m. of Friday, 17th April, 2026 to noon of
Monday, 20th April, 2026, through Xatt Juan B. Azopardo.

Public transport will not be affected.
Tal-Pieta

On Thursday, 26th March, 2026, from 10.45 a.m. to
12.15 p.m., through in front of Karin Grech Hospital, Telghet
Gwardamanga, Triq Hookham Frere, Triq Santa Monika and
near Fatima Sanctuary;

On Friday, 27th March, 2026, from 5.45 p.m. to 7.00
p.m., through near Our Lady of Sorrows church, Telghet
Gwardmanga, Triq Blackley, Triq id-Duluri, Triq San Girgor,
Triq Karmenu Mifsud, Triq San Guzepp, Triq Hookham Frere
and Triq Santa Monika;

On Sunday, 29th March, 2026, from 9.00 a.m. to 10.00
a.m., through near the parish sanctuary, Triq Santa Monika,
Triq id-Duluri, Pjazza Madonna ta’ Fatima, Triq Pietru Xuereb
and Triq Hookham Frere.

Public transport will be affected.
Clearance is not required.
Fgura

From 4.00 p.m. of Wednesday, 1st April, 2026 to 1.00 a.m.
of Friday, 3rd April, 2026, through Triq il-Karmelitani, Triq
is-Sur and Triqg Hompesch.

Public transport will not be affected.
Valletta

From 1.00 a.m. of Friday, 17th April, 2026 to 11.59 p.m.
of Monday, 20th April, 2026, through Xatt il-Barriera from
the tunnel near the customs office to Triq il-Lvant, Triq il-
Lvant from Triq il-Mediterran to the entrance to Saint Barbara
bastions and all of Saint Barbara bastions;

From 1.00 a.m. of Saturday, 25th April, 2026, to 11.59
p.m. of Sunday, 26th April, 2026, through Xatt il-Barriera
from the tunnel near the customs office to Triq il-Lvant, Triq
il-Lvant from Triq il-Mediterran to the entrance to Saint
Barbara bastions and all of Saint Barbara bastions;

From 1.00 a.m. of Thursday, 30th April, 2026 to 11.59
p.m. of Friday, 1st May, 2026, through Xatt il-Barriera from
the tunnel near the customs office to Triq il-Lvant, Triq il-
Lvant from Triq il-Mediterran to the entrance to Saint Barbara
bastions and all of Saint Barbara bastions.
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It-trasport pubbliku se jkun affettwat.
I1-Mosta

Nhar il-Hadd, 24 ta’ Mejju, 2026, mid-9.30 a.m. san-12.30
p.m., minn Triq it-Torri, Triq il-Barrieri, Triq Glormu Cassar,
Triq Ponsonby, Triq il-Harifa, Triq il-Kungress Ewkaristiku
u Pjazza Rotunda.

It-trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-20 ta’ Marzu, 2026
AVVIZ TAL-PULIZIJA
Nru. 66

[I-Kummissarju tal-Pulizija jgharraf 1i skont I-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u I-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u l-hinijiet indikati.

I1-Manikata

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mis-2.30 p.m. sat-
7.45 p.m., minn Triq il-Mellicha, Triq Dun Manwel Grima,
Triq 1-Ghasafar, Triq il-Gilju, il-parti t’isfel ta’ Triq San
Guzepp, Triq il-Knisja 1-Qadima u I-parti ta’ fuq ta’ Triq il-
Mejjiesa;

Nhar is-Sibt, 6 ta’ Gunju, 2026, mit-3.00 p.m. sat-8.00
p.m., minn Triq il-Mellieha, Triqg Dun Manwel Grima, Triq
1-Ghasafar, Triq il-Gilju, il-parti t’isfel ta’ Triq San Guzepp,
Triq il-Knisja 1-Qadima u l-parti ta’ fuq ta’ Triq il-Mejjiesa;

Nhar il-Hadd, 30 ta” Awwissu, 2026, mit-3.00 p.m. sal-
10.00 p.m., minn Triq il-Mellieha, Triqg Dun Manwel Grima,
Triq ir-Raded, Triq San Guzepp, Triq ix-Xifer, Triq il-Knisja
1-Qadima, Triq il-Fuhhar u Triq il-Mejjiesa;

Nhar il-Gimgha, 18 ta’ Dicembru, 2026, mis-2.30 p.m.
sat-8.30 p.m., minn Triq Habb il-Qamh, Triq il-Kamp, Triq
il-Biegha, Triq il-Mejjiesa u Triq il-Mellieha.

Vetturi 1i jiksru I-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-20 ta’ Marzu, 2026

Public transport will be affected.
Mosta

On Sunday, 24th May, 2026, from 9.30 a.m. to 12.30 p.m.,
through Triq it-Torri, Triq il-Barrieri, Triq Glormu Cassar,
Triq Ponsonby, Triq il-Harifa, Triq il-Kungress Ewkaristiku
and Pjazza Rotunda.

Public transport will be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

20th March, 2026
POLICE NOTICE
No. 66

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Manikata

On Friday, 27th March, 2026, from 2.30 p.m. to 7.45
p.m., through Triq il-Mellicha, Triqg Dun Manwel Grima, Triq
1-Ghasafar, Triq il-Gilju, the lower part of Triq San Guzepp,
Triq il-Knisja 1-Qadima and the upper part of Triq il-Mejjiesa;

On Saturday, 6th June, 2026, from 3.00 p.m. to 8.00 p.m.,
through Triq il-Mellieha, Triq Dun Manwel Grima, Triq
1-Ghasafar, Triq il-Gilju, the lower part of Triq San Guzepp,
Triq il-Knisja 1-Qadima and the upper part of Triq il-Mejjiesa;

On Sunday, 30th August, 2026, from 3.00 p.m. to 10.00
p-m., through Triq il-Mellieha, Triq Dun Manwel Grima,
Triq ir-Raded, Triq San Guzepp, Triq ix-Xifer, Triq il-Knisja
1-Qadima, Triq il-Fuhhar and Triq il-Mejjiesa;

On Friday, 18th December, 2026, from 2.30 p.m. to 8.30
p-m., through Triq Habb il-Qamh, Triq il-Kamp, Triq il-
Biegha, Triq il-Mejjiesa and Triq il-Mellicha.

Vehicles found in contravention to the order of this notice
are liable to be towed.

20th March, 2026
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AVVIZ TAL-PULIZIJA
Nru. 67

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi 1-vetturi tas-sewqan ma jkunux jistghu jghaddu
mit-toroq imsemmija hawn taht fid-dati u I-hinijiet indikati.

Birzebbuga
Nhar il-Hadd, 22 ta’ Marzu, 2026, mill-10.00 a.m. sas-2.00
p.m., miz-zona tal-parkegg tad-Dawret il-Qalb Imqaddsa (hdejn

il-Monument ta’ Tmiem il-Gwerra 1-Bierda) u Dawret i1-Qalb
Imqaddsa.

It-trasport pubbliku se jkun affettwat.
Marsaxlokk

Nhar il-Hadd, 29 ta’ Marzu, 2026, mit-8.30 a.m. sal-10.15
a.m., minn Triq San Guzepp, Triq Santa Katarina, Triq Duncan
u Pjazza Madonna ta’ Pompei.

It-trasport pubbliku mhux se jkun affettwat.
Birkirkara

Nhar il-Hadd, 5 ta’ April, 2026, mit-3.00 p.m. sal-10.00
p-m., minn Triq Mike Pulis u Triq Tumas Fenech.

It-trasport pubbliku mhux se jkun devijat.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

L-20 ta’ Marzu, 2026

PULIZIJA TA’ MALTA

Avviz lis-Sidien ta’ Vetturi
li Tnehhew mit-Triq

Skont ir-Regolamenti dwar 1-Ikklampjar u t-Tnehhija ta’
Vetturi bil-Mutur u Oggetti ta’ Ingombru SL.65.13, Transport
Malta gieghda b’dan l-avviz tippubblika lista ta’ vetturi li
tnehhew mit-toroq ghar-raguni li marru kontra I-Att dwar ir-
Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u Regolamenti
dwar ir-Registrazzjoni u I-Licenzjar ta’ Vetturi bil-Mutur, L.S.
368.02 u li ma ttihdux lura mis-sidien legali taghhom.

[I-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-Garaxx tal-Pulizija fil-Furjana, Malta.

POLICE NOTICE
No. 67

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

Birzebbuga

On Sunday, 22nd March, 2026, from 10.00 a.m. to 2.00
p.m., through Dawret il-Qalb Imqaddsa’s parking area (near the
End of the Cold War’s Memorial) and Dawret il-Qalb Imgaddsa.

Public transport will be affected.
Marsaxlokk

On Sunday, 29th March, 2026, from 8.30 a.m. to 10.15 a.m.,
through Triq San Guzepp, Triq Santa Katarina, Triq Duncan
and Pjazza Madonna ta’ Pompei.

Public transport will be affected.
Birkirkara

On Sunday, 5th April, 2026, from 3.00 p.m. to 10.00 p.m.,
through Triq Mike Pulis and Triq Tumas Fenech.

Public transport will not be diverted.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

20th March, 2026

MALTA POLICE

Notice to Owners of Vehicles Removed
from the Road

In accordance with the Clamping and Removal of Motor
Vehicles and Encumbering Objects Regulations SL.65.13,
Transport Malta is hereby publishing a list of vehicles that
were removed from the road for being in breach of the Motor
Vehicles Registration and Licensing Act (Cap. 368) and the
Registration and Licensing of Motor Vehicles Regulations
S.L. 368.02 and which have not been retrieved by their
lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at the Police
Garage in Floriana, Malta.
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Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand il-Pulizija ta’
Malta billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt i ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u mizati
amministrattivi ohra li jkunu dovuti.

Vetturi li jibqghu mhux migbura u li ghalihom ma
jsir 1-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijiet ohra fi Zzmien hmistax -il jum minn din
il-pubblikazzjoni, se jigu rkantati u, jekk mhux mibjugha, se
jigu meqruda kif mehtieg.

Aktar informazzjoni tista’ tinkiseb bin-numru tat-telefown
2294 2045 mid-9.00 a.m. sa nofsinhar, jew permezz ta’ ittra
elettronika lil (assetmanagement.police@gov.mt).

Ghamla Mudell Kulur

Make Model Colour
Mercedes Benz A220 Abjad

Honda FIT Silver

Nissan Juke Ahmar

Small boat and Kajjiek Wooden

metal trailer (or similar) (sanded/abraded)

L-20 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 35 tal-2026

Xoghlijiet ta’ rikostruzzjoni ta’ skal u moll
f’Ta’ Trozz, il-Gnejna

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jinforma lill-bahhara u lill-pubbliku generali li se jsir xoghol
ta’ rikostruzzjoni tal-iskal u I-moll vi¢in Ta’ Trozz, il-Gnejna.

Ix-xoghol jibda nhar it-Tnejn, 23 ta’ Marzu, 2026 u
mistenni jitlesta sal-Hadd, 31 ta’ Mejju, 2026.

[z-7zona ffurmata mill-linja immaginarja li tghaqqad il-
punti A, B, C u D, kif muri fis-sit elettroniku ta’ Transport
Malta (www.transport.gov.mt), se tkun zona tax-xoghol
u se titqieghed purtiera tas-silt f’din iz-zona matul id-dati
msemmija hawn fuq.

Distanza ta’ sigurta, ta’ mill-inqas 20m minn dan
imsemmi hawn fuq, ghandha tinzamm {’kull hin.

Respective owners are to retrieve their motor vehicle
from the Malta Police Force upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and other
fees are not paid within fifteen days from this publication,
will be auctioned and, if not sold, will be disposed of as
required.

Further information may be obtained by telephone
number 2294 2045 from 9.00 a.m. to noon, or by sending an
email to (assetmanagement.police@gov.mt).

Nru. Ta’ Registrazzjoni/ Lokalita’ ta’ tnehhija
Chassis
Registration/Chassis Locality of removal
Number
GCB 237 I1-Manikata
LDH 813 Ix-Xewkija
Reg. no. CLY265 L-Imriehel
Chassis no.
SINFAAF16U1167886
NIL Hay Wharf

20th March, 2026

TRANSPORT MALTA

Local Notice to Mariners No. 35 of 2026

Reconstruction works of slipway and quay
at Ta’ Trozz, Gnejna

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and the general public that work on the
reconstruction of the slipway and adjacent quay at Ta’ Trozz,
Gnejna, will be carried out.

The work will commence on Monday, 23rd March, 2026
and is expected to be completed by Sunday, 3 1st May, 2026.

The area formed by the imaginary line joining points A,
B, C and D, as shown on the chart found on the Transport
Malta website (www.transport.gov.mt), will be a work area
and a silt curtain will be laid within this area during the
abovementioned dates.

A safety distance, of at least 20m from this above-
mentioned, shall be maintained, at all times.
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Xi whud mix-xoghlijiet se jsiru minn bughaddasa li se
jtajru I-Bandiera tal-Kodic¢i Internazzjonali tas-Sinjali ‘A’.

I-iskal indikat u I-moll vi¢in ma jistghux jintuzaw f’dan
il-perjodu.

[l-bahhara u l-operaturi tal-vapuri ghandhom jinnavigaw
b’kawtela u b’veloc¢ita baxxa (minghajr rima) meta jkunu fil-
vicinanza. Huma ghandhom jikkoperaw mal-kuntrattur fuq
il-post.

[l-bahhara ghandhom josservaw l-istruzzjonijiet mahruga
fuq VHF Channel 12 u/jew 16 minn Valletta VTS.

Chart affettwata: BA 211
L-20 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 36 tal-2026

Vikings Sailing Club — Avveniment tal-ghawm
fil-Port ta’ Marsamxett

Id-Direttorat tal-Portijiet u I-Yachting, Transport
Malta jixtieq javza lill-bahhara li 1-Vikings Sailing Club
se jorganizza avveniment tal-ghawm nhar il-Hadd, 29 ta’
Marzu, 2026, fil-Port ta’ Marsamxett.

L-avveniment se jsir bejn it-8.30 a.m. u s-2.00 p.m. (hin
lokali).

L-avveniment jikkonsisti f’sensiela ta’ tlielaq qosra li
se jsiru fiz-zona ffurmata mil-linji immaginarji li jghaqqdu
I-punti A, B, C, D u E, kif jidher fis-sit elettroniku ta’
Transport Malta (www.transport.gov.mt).

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°54°.041 014°30°.119
B 35°53°.889 014°30°.081
C 35°53°.858 014°30°.111
D 35°54°.047 014°30°.452
E 35°54°.064 014°30°.428

Tliet RHIBs tas-sigurta, se jkunu ged jassistu matul
l-avveniment. L-organizzaturi se jkunu qed jidderiegu
t-tlielaq minn abbord wiehed mir-RHIBs tas-sigurta.

[l-kaptana tad-dghajjes kollha, mhux involuti direttament
f’dan l-avveniment, huma mitluba jzommu ’l boghod miz-
zona msemmija hawn fuq u jikkoperaw mal-organizzaturi.
Huma avzati biex josservaw bis-shih ir-Regola 18
(COLREGS 1972) u biex izommu ’1 boghod mill-bastimenti
tal-qlugh li jippartecipaw fl-avveniment.

Some of the works will be carried out by scuba divers who
will be displaying the International Code of Signals Flag ‘A’.

The indicated slipway with adjacent quay cannot be used
during this period.

Mariners and vessel operators are to navigate with
caution and at slow speed (no wake) when in the vicinity.
They are to co-operate with the contractor on site.

Mariners are to comply with instructions issued on VHF
channel 12 and/or 16 by Valletta VTS.
Chart affected: BA 211
20th March, 2026
TRANSPORT MALTA
Local Notice to Mariners No. 36 of 2026

Vikings Sailing Club — Sailing event at
Marsamxett Harbour

The Ports and Yachting Directorate, Transport Malta
would like to notify mariners that the Vikings Sailing Club
will be organising a sailing event on Sunday, 29th March,
2026, at Marsamxett Harbour.

Event will be held between 8.30 a.m. and 2.00 p.m.
(local time).

The event will consist of a series of short races which will
be held within the area formed by the imaginary lines joining
the points A, B, C, D and E, as seen on the chart found on the
Transport Malta website (www.transport.gov.mt).

Position Latitude (N) Longitude (E)
A 35°54°.041 014°30°.119
B 35°53°.889 014°30°.081
C 35°53°.858 014°30°.111
D 35°54°.047 014°30°.452
E 35°54°.064 014°30°.428

Three safety RHIBs, will be assisting during the event.
The organisers will be directing the races from onboard one
of the safety RHIBs.

Masters of all craft, not directly involved in this event,
are asked to keep clear of the abovementioned area and to
cooperate with the organisers. They are further instructed to
fully comply with Rule 18 (COLREGS 1972) and to keep
out of the way of the sailing vessels participating in the
event.
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Il-bahhara kollha ghandhom josservaw kull struzzjoni
li tinghata mir-RHIBs tas-sigurta tal-organizzaturi tal-
avveniment u fuq VHF Channels 12 u/jew 16 minn Valletta
VTS.

Chart affettwata: BA 177
L-20 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 37 tal-2026

Avveniment tal-ghawm bhala parti minn triathlon
fil-Bajja tas-Salina — 31 ta’ Marzu, 2026

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jeharraf lill-bahhara li Triathlon Malta se torganizza
avveniment tal-ghawm bhala parti minn triathlon fil-Bajja
tas-Salina.

L-ghawma se ssir tul il-korsa A, B u C kif muri fis-sit
elettroniku ta’ Transport Malta (www.transport.gov.mt).

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°56°.932 014°25°.660
B 35°57°.112 014°25°.763
C 35°57°.100 014°25°.783

Nhar it-Tlieta, 31 ta’ Marzu, 2026, bejn is-7.30 a.m. u
t-8.30 a.m.

Club RHIB “S25336’unumru ta’ kenuri se jakkumpanjaw
lill-ghawwiema partecipanti.

Il-bahhara kollha huma ordnati biex izommu ’l boghod
sew miz-zona u, taht l-ebda ¢irkostanza, m’ghandhom
jghaddu mill-korsa A, B u C. Il-bastimenti li l-irmigg
taghhom ikun f’din iz-zona ghandhom jikkomunikaw ma
RHIB S25336’ qabel ma jidhlu jew johorgu miz-Zona u
jistennew li jigu skortati kif xieraq.

Fid-data u l-hinijiet stipulati, il-bahhara huma avzati biex
joqoghdu attenti, u jinnavigaw b’kawtela u b’velo¢ita baxxa
(minghajr rima) meta jkunu fil-vi¢inanza. Huma ghandhom
jikkoperaw mal-organizzaturi.

Il-bahhara kollha ghandhom josservaw kwalunkwe
struzzjoni moghtija fuq VHF Channel 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe uffi¢jal tal-infurzar fuq il-post.

Charts affettwati: BA 211, 2537 u 2538

L-20 ta’ Marzu, 2026

All mariners are to observe any instructions that may
be given by the event organisers safety crafts and on VHF
Channels 12 and/or 16 by Valletta VTS.

Chart affected: BA 177

20th March, 2026

TRANSPORT MALTA

Local Notice to Mariners No. 37 of 2026

Swimming event as part of a triathlon in Il-Bajja
tas-Salina — 31st March, 2026

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that Triathlon Malta will be organising the
swimming event as part of a triathlon in Il-Bajja tas-Salina.

The swims will be held along the course A, B and C as
shown on the chart found on the Transport Malta website
(Www.transport.gov.mt).

Position Latitude (N) Longitude (E)
A 35°56°.932 014°25°.660
B 35°57°.112 014°25°.763
C 35°57°.100 014°25°.783

On Tuesday, 31st March, 2026, between 7.30 a.m. and
8.30 a.m.

A club RHIB °S25336’ and a number of canoes will be
accompanying the participating swimmers.

All mariners are directed to keep well clear of the area
and, under no circumstances, are to transit through course
A, B and C. For vessels whose moorings are within this
area, they are to communicate with RHIB ‘S25336’ prior
to entering or leaving the area and wait to be escorted
accordingly.

On the stipulated date and times, mariners are advised to
keep a sharp lookout and navigate with extreme caution and
at slow speed (no wake) when in the vicinity. They are to
cooperate with the organisers.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Charts affected: BA 211, 2537 and 2538

20th March, 2026
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MINISTERU GHALL-AFFARIJIET BARRANIN
U T-TURIZMU

Pozizzjoni ta’ Technical Attaché (Teknologija
tal-Informazzjoni u tal-Komunikazzjoni) fil-Ministeru
ghall-Affarijiet Barranin u t-Turizmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u t-Turizmu, jilqa’ applikazzjonijiet
ghall-pozizzjoni ta’ Technical Attaché (Teknologija tal-
Informazzjoni u tal-Komunikazzjoni) fil-Ministeru ghall-
Affarijiet Barranin u t-Turizmu.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Technical Attaché fil-Missjoni Permanenti ta’
Malta ghan-Nazzjonijiet Maghquda fi New York.

2.2 Tl-pozizzjoni ta’ Technical Attaché hija suggetta ghal
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pozizzjoni ta’ Technical Attaché li hi
wahda ta’ fidu¢ja, din tikkostitwixxi raguni oggettiva li taqa’
taht Regolament 7(4) (b) (ii) tal-Ligi Sussidjarja 452.81
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien
Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-pozizzjoni li ghaliha saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Nuqgas ta’ sehem sodisfacenti moghti mit-
Technical Attaché matul kull waqt tal-ingagg iwassal ghat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat maghzul ikun marbut bit-termini u
I-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingagg bhala Technical Attaché huwa fuq bazi
full-time u l-kandidat maghzul se jkun stazzjonat fi New
York.

b. [l-persuna maghzula hija mistennija li tkun imxiet lejn
New York fi Zmien xahar (1) minn meta tkun infurmata li
tkun ghaddiet b’success mill-process tal-applikazzjoni.

MINISTRY FOR FOREIGN AFFAIRS
AND TOURISM

Position of Technical Attaché (Information and
Communications Technology) in the Ministry for
Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the
female gender.

1. The Director for Corporate Services, Ministry
for Foreign Affairs and Tourism, invites applications
for the position of Technical Attaché (Information and
Communications Technology) in the Ministry for Foreign
Affairs and Tourism.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as a Technical Attaché at the Permanent Mission
of Malta to the United Nations in New York.

2.2 The position of Technical Attaché is subject to a
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of
Technical Attaché constitutes an objective reason which
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 Selected candidates must be of conduct which is
appropriate to the position applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché
during any time of this assignment period will lead to
termination of the agreement.

2.6 The selected candidate will be bound by the terms and
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in
New York.

b. The selected candidate must be able to move to New
York within one (1) month of being informed that he has
been successful in the application process.



L-20 ta’ Marzu, 2026

3325

2.8 Impjegati li jkunu jahdmu mas-Settur Pubbliku u
jkunu maghzula ghall-pozizzjoni ta’ Technical Attaché jridu
jaghmlu l-arrangamenti taghhom mal-entita li timpjegahom
biex jigu rilaxxati fil-perjodu li huma jkunu se jservu bhala
Technical Attaché. Dan l-arrangament irid isir qabel jigi
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-kaz li l-persuna maghzula tkun gejja minn entita
fis-Settur Pubbliku u li tkun rilaxxata mill-entita konc¢ernata
biex tokkupa 1-pozizzjoni ta’ Technical Attaché, il-persuna
maghzula terga’ tibda tahdem ma’ dik l-entita fil-mument li
hija ma tibgax tokkupa l-pozizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

b. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20COI1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ta’ Malta u I-Allowances ta’ Post
Aggustament marbut mal-pozizzjoni ta’ Technical Attaché
huwa ekwivalenti ghal inkrement inqas mill-massimu ta’
Skala ta’ Salarju 7 (ekwivalenti ghal €34,813.85 1-2026),
li jilhaq il-massimu tal-iskala mal-konferma tal-hatra jew
tlestija ta’ sena (1) servizz fil-pozizzjoni, liema wahda tigi
l-ahhar. Barra minn hekk, it-Technical Attaché ser jirc¢ievi
I-beneficeji u l-allowances kif spjegati fil-‘Conditions of
Service for Officers Serving Overseas’.

3.2 F’kazijiet fejn il-persuna maghzula tkun diga qed
isservi fil-pozizzjoni ta’ Technical Attaché b’salarju,
beneficcji u allowances li huma oghla minn dawk stabbiliti
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’dawn

2.8 Public Sector employees selected for the position of
Technical Attaché must make their own arrangements with
their employing entity with regards to their release for the
period during which they are to serve as Technical Attaché
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from a
Public Sector entity and who is granted release by the entity
in order to take up the position of Technical Attaché, the
selected candidate will resume his employment with such
entity once he no longer holds the position of Technical
Attaché.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

b. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances
attached to the position of a Technical Attaché is equivalent
to the maximum step of Salary Scale 7 less an increment
(equivalent to €34,813.85 in 2026), with attainment of
maximum of scale on confirmation of appointment after
the probationary period of one (1) year or completion of
one (1) year service, whichever is the later. In addition, the
Technical Attaché will be granted the financial allowances
and benefits provided for in the Conditions of Service for
Officers Serving Overseas.

3.2 In cases where the selected candidate is already
currently serving in the position of Technical Attaché at
a salary scale, benefits and allowances that are higher
than those established at section 3.1 above, the applicable
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il-kazijiet ec¢ezzjonali ta’ hatra mill-gdid ghandu jkun tal-
oghla skala ta’ salarju, benefic¢ji u allowances.

3.3 Ghat-tul tal-Ftehim, it-Technical Attaché ikun marbut
mal-‘Conditions of Service for Officers Serving Overseas’
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistghu jigu
aggornati minn zmien ghal zmien.

Dmirijiet

4. 1d-dmirijiet ghal din il-pozizzjoni ta’ Technical Attaché
huma:

It-Technical Attaché (ICT) jirrapporta direttament lir-
Rapprezentant Permanenti ta’ Malta ghan-Nazzjonijiet
Maghquda u kif ukoll huwa responsabbli lejn 1-Uffi¢jal
Ewlieni tal-Informazzjoni (CIO) tal-Ministeru. It-Technical
Attaché jikkordina, jimplimenta u jissorvelja l-kwistjonijiet
kollha relatati mal-ICT fil-Missjoni Permanenti u jservi
bhala estensjoni operattiva tal-Information Management
Unit (IMU) fir-regjun.

Gestjoni Strategika

B

i. Jappoggja lis-CIO fl-esekuzzjoni ta’ strategiji,
programmi u inizjattivi tal-ICT fil-missjoni u fir-regjun;

ii. Jaghmel ricerka u jirrakkomanda soluzzjonijiet ICT
biex itejbu I-effettivita u I-valur ghall-flus;

iii. Jikkordina attivitajiet regjonali tal-ICT kif mitluba
mill-IMU;

Akkwist u Gestjoni tal-Kuntratti

iv. Imexxi processi ta’ akkwist tal-ICT skont ir-
regolamenti tal-Gvern;

v. Jissorvelja l-prestazzjoni tal-fornituri
konformita mal-obbligi kuntrattwali;

u jizgura
vi. Jikkordina mal-IMU fl-esekuzzjoni tal-kuntratti fil-
missjonijiet regjonali;
Immaniggjar tal-Informazzjoni, Bidla u In¢identi

vii.  Jidentifika  rekwiziti  tal-immaniggjar  tal-

informazzjoni u jappoggja d-disinn tas-soluzzjonijiet;

viii. Jippromovi bidla strutturata ghall-implimentazzjoni
ta’ sistemi u servizzi godda;

ix. Imexxi talbiet ta’ servizz, provizjoni u tnehhija ta’
access u processi relatati mal-ICT;

compensation upon re-appointment in such exceptional
cases shall be the higher applicable salary scale, benefits and
allowances.

3.3 For the duration of the Agreement, the Technical
Attaché shall abide by the ‘Conditions of Service for Officers
Serving Overseas’ (MFA 9/2015; CONDSER January 2024
V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché
include:

The Technical Attaché (ICT) is accountable to the
Permanent Representative of Malta to the United Nations
and responsible to the Chief Information Officer (CIO). The
Technical Attaché coordinates, executes, and oversees all
ICT-related matters within the Permanent Mission and serves
as the operational extension of the Information Management
Unit (IMU) in the region.

Strategic Management

i. Support the CIO in executing ICT strategies,
programmes, and initiatives at mission and regional level;

ii. Conduct research to recommend ICT solutions that
improve effectiveness and value for money;

iii. Coordinate regional ICT activities as required by the
IMU;

Procurement and Contract Management

iv. Manage ICT procurement processes in line with
Government regulations;

v. Oversee supplier performance and ensure compliance
with contractual obligations;

vi. Coordinate with the IMU on contract execution across
regional missions;

Information, Change and Incident Management

vii. Identify information management requirements and
support solution design;

viii. Promote structured change management for new
systems and services;

ix. Manage service requests, access provisioning,
deprovisioning, and related ICT processes;
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x. Jassisti lill-utenti b’konfigurazzjoni, onboarding u
migrazzjoni tad-data;

xi. Jappoggja lill-IMU bl-implimentazzjoni u sapport ta’
soluzzjonijiet b’mod effettiv;

Governanza
xii. Jassisti lill-IMU fl-implimentazzjoni tal-politiki
tal-ICT, data u sigurta, inkluzi mizuri ta’ kontingenza tan-

negozju;

xiii. Jipprovdi tahrig u gwida biex tigi zgurata aderenza
mal-istandards GMICT;

xiv. Iservi bhala I-kuntatt regjonali ghal spezzjonijiet,
revizjonijiet ta’ konformita u valutazzjonijiet tar-riskju;

Sistemi tal-Informazzjoniu Gestjoni tal-Infrastruttura

xv. Jappoggja l-utenti Db’ittestjar u  jipprepara
dokumentazzjoni, gwidi ghall-utenti u materjal ta’ tahrig;

xvi. Immexxi sistemi lokali tal-ICT u jikkordina mal-
fornituri dwar kwistjonijiet operattivi;

xvii. [Zzomm strutturi ta’ rappurtar biex titjieb l-uzu tas-
sistemi u l-prestazzjoni;

xviil. Jagixxi bhala I-implimentatur regjonali ghall-
inizjattivi tal-IMU fuq sistemi u infrastruttura;

xix. Jaghti kontribut ghall-ippjanar annwali tal-ICT regjonali
biex jottimizza ¢-¢ikli ta’ implimentazzjoni u appogg;

Responsabbiltajiet PMUN
xx. Jagixxi bhala I-punt ewlieni tal-ICT fil-PMUN;

xxi. Imexxi in¢identi, jeskala kif mehtieg u jizgura
rizoluzzjoni f’waqtha;

xxii. Isahhah il-prattiki ITSM permezz ta’ prezenza fuq
il-post u involviment mal-utenti;

xxiil. [zomm inventarju tal-assi tal-ICT u jizgura l-uzu
effikaci tat-taghmir kollu;

xxiv. Jipprovdi appogg orizzontali tal-ICT lill-uffi¢jali
tal-missjoni;

Responsabbiltajiet Regjonali
xxv. Jagixxi bhala punt ta’ eskalazzjoni u kordinazzjoni

ghall-operazzjonijiet tal-ICT fir-regjun, inkluzi I-Istati Uniti,
il-Kanada u I-Brazil kif identifikat mill-IMU;

X. Assist users with setups, onboarding, and data
migrations;

xi. Support IMU in solution rollout and aftercare,
leveraging time-zone coverage where beneficial;

Governance

xii. Assist IMU in implementing ICT, data, and security
policies, including business continuity measures;

xiii. Provide training and guidance to ensure adherence to

GMICT standards;

xiv. Serve as the regional liaison for audits, compliance
reviews, and risk assessments;

Information Systems and Infrastructure Management

xv. Support User Acceptance Testing and prepare
documentation, user guides, and training material;

xvi. Manage local ICT systems and coordinate with
service providers on operational matters;

xvii. Maintain reporting structures to improve system
usage and performance;

xviii. Act as regional implementer for IMU initiatives on
systems and infrastructure;

xix. Contribute to annual regional ICT planning to
optimise deployment and support cycles;

PMUN Responsibilities
xx. Act as the primary ICT focal point at PMUN;

xxi. Manage incidents, escalate issues appropriately, and
ensure timely resolution;

xxii. Strengthen ITSM practices through on-site presence
and user engagement;

xxiii. Maintain inventory of ICT assets and ensure
operational readiness of all equipment;

xxiv. Provide horizontal ICT support to other attachés and
mission stakeholders;

Regional Responsibilities
xxv. Serve as the escalation and coordination point for ICT

operations in the region, such as the United States of America,
Canada, and Brazil, as identified and requested by the IMU;
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xxvi. Jirrapprezenta lill-IMU lokalment meta prezenza
fuq il-post mill-PMUN tkun aktar effi¢jenti milli mid-dar;

xxvii. Jipprovdi appogg matul CEST 1500 — 2200,
inkluza kopertura estiza fejn mehtieg;

xxviii. Joffri gwida operattiva specifika lil missjonijiet
regjonali;

Estern (Rappurtar direttament lir-Rapprezentant
Permanenti dwar Kkwalunkwe aspett relatat man-
Nazzjonijiet Maghquda)

xxix. Jirrapprezenta lil Malta f’kumitati u laqghat tal-ICT
tan-Nazzjonijiet Maghquda kif appuntat mill-PMUN;

xxX. Jipprezenta pozizzjonijiet kif ordnat mill-Ministeru
u jippartecipa fid-diskussjonijiet;

xxxi. Jissottometti rapporti f’waqthom u jizgura segwitu
effettiv fuq azzjonijiet;

xxxil. Jinforma lir-Rapprezentant Permanenti dwar
zviluppi rilevanti;

Generali

xxxiii. Jippromovi kollaborazzjoni ma’ partijiet interessati
fil-missjonijiet kollha;

xxxiv. Imexxi progetti, servizzi u inizjattivi tal-ICT;

xxxv. Iwettaq kwalunkwe kompitu assenjat mir-
Rapprezentant Permanenti, Segretarju Permanenti, CIO jew
delegati taghhom.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

xxvi. Represent IMU locally when on-site presence from
PMUN is more efficient than deployment from the capital;

xxvii. Provide support during CEST 1500 — 2200,
including extended coverage when and where required;

xxviii. Offer contextual operational guidance to regional
missions;

External (Reporting directly to the Permanent
Representative on any United Nations related aspects)

xxix. Represent Malta in United Nations ICT-related
committees and coordination meetings as appointed by
PMUN;

xxX. Present positions as instructed by the Ministry and
participate actively in discussions;

xxxi. Submit timely reports and ensure follow-up on
actions;

xxxii. Keep the Permanent Representative informed on
all relevant developments;

General

xxxiii. Foster collaboration with stakeholders across all
missions;

xxxiv. Manage ICT projects, services, and deliverables;

xxxv. Carry out any tasks assigned by the Permanent
Representative, Permanent Secretary, CIO, or their delegates.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltese citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f*dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. profi¢jenti fil-lingwa Ingliza;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell
7 tal-MQF (suggett ghall-minimu ta’ 90 krettu ECTS jew
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom
b’mod effettiv fil-qasam li jkunu applikaw ghalih, flimkien
ma’ sena (1) esperjenza ta’ xoghol rilevanti;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’ingas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

JEW

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. proficient in the English language;

iii. in possession of a recognised Master’s qualification at
MQF Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent)* in areas that would enable them to effectively
discharge their duties in the selected area plus one (1) year
relevant work experience;

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

OR
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iv. fil-pussess ta’ kwalifika ta’ Bacellerat rikonoxxut fil-
Livell 6 ta” MQF (suggett ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom
b’mod effettiv fil-qasam li jkunu applikaw ghalih, flimkien
ma’ tliet (3) snin esperjenza ta’ xoghol rilevanti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’rikonoxximent mill-MQRIC i tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet talklawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 180 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li I-ammont ta’ xoghol huwa komparabbli mal-minimu
ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura specifika ta’ din il-pozizzjoni,
il-kandidati huma mistennija 1i jkunu kisbu I-kwalifika
taghhom jew gew approvati ghall-ghoti tal-kwalifika sal-hin
u d-data tal-gheluq tas-sejha ghall-applikazzjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.

iv. in possession of a recognised Bachelor’s qualification
at MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent)* in areas that would enable them to effectively
discharge their duties in the selected area, plus three (3)
years relevant work experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (1) In view of the specific nature of this position,
candidates are expected to have obtained their qualification
or be approved for the award of the qualification by the
closing time and date of the call for applications.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the

Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
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[l-marka massima ghal dan il-process tal-ghazla hija 200 u
I-marka li persuna trid iggib biex tghaddi hija 100.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Affarijiet Barranin u t-Turizmu, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tlieta, 7 ta’ April, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20

maximum mark for this selection process is 200 and the pass
mark is 100.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of
the Director for Corporate Services, Ministry for Foreign
Affairs and Tourism, through the online Government
Recruitment Portal only (https:/recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
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Provisions MT.pdf) jew jinkisbu mid-Dipartiment tar-
Rizorsi Umani, Ministeru ghall-Affarijiet Barranin u
t-Turizmu, 331, Allied House, Triq San Pawl, II-Belt
Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz
elettroniku tad-Dipartiment huma (www.foreign.gov.mt),
(+356) 2204 3030, (recruitment.foreign@gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Occupational
Therapy) fil-Ministeru ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-Post ta’ Allied Health Professional (Occupational
Therapy) fil-Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sena (1).

2.2 Is-salarju ghall-kariga ta’ Alliied Health Professional
bi Grad fil-Livell 6 tal-MQF (suggett ghal minimu ta’ 180
krettu ECTS/ECVET jew ekwivalenti) huwa Skala ta’ Salarju
10, 1i fis-sena 2026 huwa ekwivalenti ghal €27,055.98 fis-
sena, li jizdied b’zidiet annwali ta’ €407.67 sa massimu ta’
€29,502.00.

2.3 Allied Health Professional 1i minbarra r-rekwiziti
stipulati fil-paragrafu 4.1, ghandu wkoll Postgraduate
Master’s Degree rilevanti u rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF, mal-bidu
tieghu jinhatar immedjatament bhala Senior Allied Health
Professional fi Skala ta’ Salarju 8 (€30,405.02 x €486.83 -
€33,326.00).

2.4 Allied Health Professional javvanza ghal Skala ta’
Salarju 9 (€28,701.02 x €447.33 - €31,385.00) wara li jlesti
sentejn (2) servizz fil-grad, suggett ghal xoghol sodisfacenti.

2.5 Allied Health Professional jigi promoss ghall-grad
ta’ Senior Allied Health Professional fi Skala ta’ Salarju
8 (€30,405.02 x €486.83 - €33,326.00) wara li jlesti tliet

Provisions ENG.pdf) or may be obtained from the Human
Resources Department, Ministry for Foreign Affairs and
Tourism, 331, Allied House Triq San Pawl, Valletta. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address, contact number and email address
of the receiving Department are (www.foreign.gov.mt),
(+356) 2204 3030 and (recruitment.foreign@gov.mt).

20th March, 2026

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Post of Allied Health Professional (Occupational
Therapy) in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
Post of Allied Health Professional (Occupational Therapy),
in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2026 is equivalent to €27,055.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €29,502.00.

2.3 An Allied Health Professional who in addition to
the requirements stipulated in paragraph 4.1, are also in
possession of a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed as Senior
Allied Health Professional in Salary Scale 8 (€30,405.02 x
€486.83 - €33,326.00).

2.4 An Allied Health Professional will progress to Salary
Scale 9 (€28,701.02 x €447.33 - €31,385.00) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.5 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale 8
(€30,405.02 x €486.83 - €33,326.00) on completion of three



L-20 ta’ Marzu, 2026

3333

(3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fi Skala ta’ Salarju 9.

2.6 Allied Health Professional li fil-kors tad-dmirijiet
tieghu/taghha jikseb Master’s Degree Postgraduate rilevanti
u rikonoxxut fil-Livell 7 tal-MQF (suggett ghal minimu ta’
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF ghandu javvanza immedjatament ghal Skala ta’
Salarju 8 bhala Senior Allied Health Professional.

2.7 Senior Allied Health Professional (Skala ta’ Salarju
8), b’mill-inqas hames (5) snin ta’ servizz sodisfacenti bhala
Allied Health Professional fi Skala ta’ Salarju 8 u certifikat
ta’ tlestija b’success tal-Programm ta’ Kompetenza u
I-Framework ta’ Evalwazzjoni (CAF), ghandu jigi promoss
ghall-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju
7 (€32,158.00 x €531.17 - €35,345.02) mid-data tas-
sodisfazzjon kemm tas-snin stipulati ta’ servizz kif ukoll
tac-certifikazzjoni b’success tas-CAF.

2.8 Senior Allied Health Professional (Skala ta’ Salarju
8), li jkollu Master’s Degree Postgraduate rikonoxxut u
rilevanti fil-Livell 7 tal-MQF (suggett ghal minimu ta’ 90
krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF b’mill-inqas sentejn (2) servizz sodisfacenti
bhala Senior Allied Health Professional u certifikat ta’
tlestija b’success tal-Programm ta’ Kompetenza u 1-Qafas
ta’ Evalwazzjoni (CAF), ghandu jigi promoss ghall-grad ta’
Allied Health Practitioner fi Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02).

2.9 Fil-kaz ta’ uffi¢jali li ma jkollhomx ic-certifikat
ta’ tlestija b’success tal-Programm ta’ Kompetenza u
1-Qafas ta’ Evalwazzjoni wara t-tlestija ta’ sentejn (2)
servizz sodisfacenti fil-grad, ghandhom jigu promossi ghal
Allied Health Practitioner bil-kundizzjoni li jiksbu din ic-
certifikazzjoni fi zmien sena (1) mill-hatra ta’ Allied Health
Practitioner fi Skala ta’ Salarju 7. Uffi¢jali 1i jongsu milli
jipprezentaw tali certifikazzjoni fiz-zmien stipulat ghandhom
awtomatikament jergghu lura ghal Senior Allied Health
Professional fi Skala ta’ Salarju 8.

2.10 Persuna mahtura tkun intitolata ghal benefic¢ji ohra
bhal dawn u suggetta ghal kundizzjonijiet u obbligi ohra bhal
dawn kif jistghu jigu stipulati fi kwalunkwe ftehim pertinenti
bejn il-Gvern u l-union kompetenti.

2.11 Il-kandidati maghzula jridu jkunu ta’ kondotta
xierqa ghall-kariga/pozizzjoni 1i ghaliha qed tapplika.
Qabel il-hatra, il-kandidati maghzula minn barra s-Servizz
Pubbliku jridu jipprezentaw certifikat tal-kondotta mahrug
mill-Uffie¢ju tar-Rekords Kriminali jew awtorita kompetenti
ohra mhux qabel sitt (6) xhur mid-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
kandidat maghzul fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

(3) years satisfactory service in the grade of Allied Health
Professional in Salary Scale 9.

2.6 An Allied Health Professional who in the course of
his/her duties obtains a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.7 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€32,158.00 x €531.17 - €35,345.02) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

2.8 A Senior Allied Health Professional (Salary Scale
8), in possession of a recognised and relevant Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD at MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Comptency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of Allied
Health Practitioner in Salary Scale 7 (€32,158.00 x €531.17
- €35,345.02).

2.9 In the case of officers who are not in possession of
the certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s’/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.10 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.11 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.
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2.12 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal din il-Post ta’ Allied Health
Professional (Occupational Therapy) huma:

1. Jippjana, iwettaq u jevalwa servizz specifiku tal-allied
health;

ii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iii. Jghin fl-orjentazzjoni tal-istudenti lejn is-servizzi ta’
‘Allied Health’ u jghin fis-supervizjoni taghhom fir-rigward
ta’ applikazzjonijiet ta’ teorija u trattament prattiku;

iv. [zomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’ studju
tal-letteratura kurrenti jew billi jattendi korsijiet tal-izvilupp
professjonali kontinwu disponibbli u jadatta prattiki ta’
xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u I-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn I-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

2.12 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the Post of Allied Health
Professional (Occupational Therapy) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iii. Assist in the orientation of students to the services
of ‘Allied Health’ and help in their supervision regarding
theory and practical treatment applications;

iv. Keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;
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viii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Persuna mahtura tista’ tkun mehtiega twettaq dmirijiet
fuq bazi ta’ xift, inkluzi dmirijiet ta’ billejl, skont ir-rosters
stabbiliti fil-Ministeru ghas-Sahha u l-Anzjanita Attiva.
Allied Health Professionals impjegati fuq bazi part-time
ikunu mehtiega jahdmu minimu ta’ 20 siegha fil-gimgha u
jigu skjerati fuq roster u sezzjoni skont l-esigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

viii. Any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 An appointee may be required to perform duties on a shift
basis including night duties according to the established rosters
in the Ministry for Health and Active Ageing. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on
a roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita®' Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. a) jkunu profi¢jenti fil-lingwa Maltija. Madankollu,
kandidati li ma jkollhomx profi¢jenza fil-lingwa Maltija xorta
jigu kkunsidrati izda jridu jipprovdu evidenza ta’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra, li tkun
fi zmien sena (1) mill-ingagg billi jkunu ghaddew b’success
fl-ezami fil-Malti Mediku Baziku ghall-Professjoni tal-
Kura tas-Sahha Parti 1 tal-Universita ta’ Malta. Il-kors li
jwassal uffi¢jalment ghal dan l-ezami huwa I-kors fil-Malti
Mediku Baziku ghall-Professjoni tal-Kura tas-Sahha, Parti 1
immexxi mid-Dipartiment tal-Malti tal-Universita ta’ Malta.
Kwalunkwe hlas relatat ghall-kors u l-valutazzjoni ghandu
jithallas mill-kandidati prospettivi maghzula. Madankollu,
spejjez bhal dawn jistghu jigu mitluba permezz tal-Iskema
ta’ Zvilupp tar-Rekwiziti ta’ Eligibbilta ghad-Dmirijiet
Professjonali Kontinwi (CPD).

U
ii (b) ikun profi¢jenti fil-lingwa Ingliza billi:

jipprovdi prova, sad-data tal-intervista, li l-kwalifika
primarja ta’ Allied Health Professional saret bil-lingwa
Ingliza;

JEW

jipprovdi, sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) jew
puntegg medju ta’ 6 jew aktar fl-ogsma tas-smigh, il-qari,
il-kitba u t-tahdit. Kwalifika ekwivalenti ¢certifikata ghal
IELTS (puntegg generali ta’ 6) ez. GCSE/Cambridge: Grad
C, TOEFL (IBT): 60-80, CEFR: B2 tigi accettata wkoll;

JEW

jipprovdi dokumentazzjoni li turi mill-inqas sitt (6)
xhur esperjenza ta’ xoghol certifikata ekwivalenti full-time
bhala Allied Health Professional irregistrat fir-Renju Unit,
I-Irlanda, jew kwalunkwe pajjiz iehor li jitkellem bl-Ingliz
fejn l-Ingliz huwa I-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. a) must be proficient in the Maltese language.
However, candidates who do not possess proficiency in the
Maltese language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession, Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Duties Eligibility Requirements
Development Scheme (CPD).

AND
ii (b) be proficient in the English language by:

providing proof, by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing, by the interview date, a valid certificate of IELTS
(International English Language Testing System) o average
band score of 6 or above in the listening, reading, writing
and speaking domains. A certified equivalent qualification to
IELTS (overall band score 6) e.g. GCSE/Cambridge: Grade
C, TOEFL (IBT): 60-80, CEFR: B2 also be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking country where English is the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
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jew ekwivalenti*) fil-Occupational Therapy jew kwalifika
ekwivalenti u rikonoxxuta komparabbli,

U

iv. fil-pussess ta’ certifikat ta’ registrazzjoni fl-
Occupational Therapy mill-Kunsill ghall-Professjonijiet
Kumplimentari ghall-Medi¢ina f’Malta.

*Kwalifika ta’ Bacellerat rikonoxxuta komparabbli, kif
applikabbli, hija accettata biss suggetta ghal dikjarazzjoni
ta’ rikonoxximent formali tal-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew mill-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jiksbu, jew jigu approvati, ghall-ghoti ta’
tali kwalifika u certifikat ta’ registrazzjoni fil-Occupational
Therapy mill-Kunsill ghall-Professjonijiet Kumplimentari
ghall-Medi¢ina qabel ma jinhatru. Jekk din l-iskadenza
stipulata ghall-kisba ta’ tali kwalifika u registrazzjoni
ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi terminata
awtomatikament.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

or equivalent®) in Occupational Therapy or an equivalent,
recognised comparable qualification,

AND

iv. in possession of a certificate of registration in
Occupational Therapy by the Council for Professions
Complimentary to Medicine in Malta.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with les
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that t
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
and certificate of registration in Occupational Therapy by
the Council for Professions Complimentary to Medicine
prior to being appointed. If this stipulated deadline for
the attainment of such qualification and registration is not
met, the appointment will be, for this reason, automatically
terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).
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4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblic¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantivimmedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, li ghandha tkun
ekwivalenti ghal, jew oghla minn, il-livell ta’ eligibbilta
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifikiu l-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management, 15,

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1to 4.4, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, 15, Palazzo Castellania,
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Palazzo Castellania, Triq il-Merkanti, II-Belt Valletta VLT
1171, permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 7
ta’ April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, 15, Palazzo Castellania, Triq il-Merkanti, I1-
Belt Valletta, VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

L-20 ta’ Marzu, 2026

Triq il-Merkanti, Valletta VLT 1171, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 7
April, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171. These general provisions are
to be regarded as an integral part of this call for applications.

The website and email address of the receiving division
are (https://health.gov.mt) and (recruitment.health@gov.mt)

20th March, 2026
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MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Physiotherapy)
fil-Ministeru ghas-Sahha u I-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u l-Anzjanita Attiva, tilga applikazzjonijiet
ghall-Post ta’ Allied Health Professional (Physiotherapy) fil-
Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sena (1).

2.2 Is-salarju ghall-kariga ta’ Alliied Health Professional
bi Grad fil-Livell 6 tal-MQF (suggett ghal minimu ta’ 180
krettu ECTS/ECVET jew ekwivalenti) huwa Skala ta’ Salarju
10, 1i fis-sena 2026 huwa ekwivalenti ghal €27,055.98 fis-
sena, li jizdied b’zidiet annwali ta’ €407.67 sa massimu ta’
€29,502.00.

2.3 Allied Health Professional 1i minbarra r-rekwiziti
stipulati fil-paragrafu 4.1, ghandu wkoll Postgraduate
Master’s Degree rilevanti u rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF, mal-bidu
tieghu jinhatar immedjatament bhala Senior Allied Health
Professional fi Skala ta’ Salarju 8 (€30,405.02 x €486.83 -
€33,326.00).

2.4 Allied Health Professional javvanza ghal Skala ta’
Salarju 9 (€28,701.02 x €447.33 - €31,385.00) wara li jlesti
sentejn (2) servizz fil-grad, suggett ghal xoghol sodisfacenti.

2.5 Allied Health Professional jigi promoss ghall-grad
ta’ Senior Allied Health Professional fi Skala ta’ Salarju
8 (€30,405.02 x €486.83 - €33,326.00) wara li jlesti tliet
(3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fi Skala ta’ Salarju 9.

2.6 Allied Health Professional li fil-kors tad-dmirijiet
tieghu/taghha jikseb Master’s Degree Postgraduate rilevanti
u rikonoxxut fil-Livell 7 tal-MQF (suggett ghal minimu ta’
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF ghandu javvanza immedjatament ghal Skala ta’
Salarju 8 bhala Senior Allied Health Professional.

2.7 Senior Allied Health Professional (Skala ta’ Salarju
8), b’mill-inqas hames (5) snin ta’ servizz sodisfacenti bhala
Allied Health Professional fi Skala ta’ Salarju 8 u certifikat

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Allied Health Professional (Physiotherapy)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
Post of Allied Health Professional (Physiotherapy), in the
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2026 is equivalent to €27,055.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €29,502.00.

2.3 An Allied Health Professional who in addition to
the requirements stipulated in paragraph 4.1, are also in
possession of a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed as Senior
Allied Health Professional in Salary Scale 8 (€30,405.02 x
€486.83 - €33,326.00).

2.4 An Allied Health Professional will progress to Salary
Scale 9 (€28,701.02 x €447.33 - €31,385.00) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.5 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale 8
(€30,405.02 x €486.83 - €33,326.00) on completion of three
(3) years satisfactory service in the grade of Allied Health
Professional in Salary Scale 9.

2.6 An Allied Health Professional who in the course of
his/her duties obtains a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.7 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
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ta’ tlestija b’success tal-Programm ta’ Kompetenza u
I-Framework ta’ Evalwazzjoni (CAF), ghandu jigi promoss
ghall-grad ta’ Allied Health Practitioner fi Skala ta’ Salarju
7 (€32,158.00 x €531.17 - €35,345.02) mid-data tas-
sodisfazzjon kemm tas-snin stipulati ta’ servizz kif ukoll
tac-certifikazzjoni b’success tas-CAF.

2.8 Senior Allied Health Professional (Skala ta’ Salarju
8), li jkollu Master’s Degree Postgraduate rikonoxxut u
rilevanti fil-Livell 7 tal-MQF (suggett ghal minimu ta’ 90
krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF b’mill-inqas sentejn (2) servizz sodisfacenti
bhala Senior Allied Health Professional u certifikat ta’
tlestija b’success tal-Programm ta’ Kompetenza u 1-Qafas
ta’ Evalwazzjoni (CAF), ghandu jigi promoss ghall-grad ta’
Allied Health Practitioner fi Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02).

2.9 Fil-kaz ta’ uffi¢jali li ma jkollhomx ic-certifikat
ta’ tlestija b’success tal-Programm ta’ Kompetenza u
1-Qafas ta’ Evalwazzjoni wara t-tlestija ta’ sentejn (2)
servizz sodisfacenti fil-grad, ghandhom jigu promossi ghal
Allied Health Practitioner bil-kundizzjoni li jiksbu din ic-
certifikazzjoni fi zmien sena (1) mill-hatra ta’ Allied Health
Practitioner fi Skala ta’ Salarju 7. Uffi¢jali 1i jonqsu milli
jipprezentaw tali certifikazzjoni fiz-zmien stipulat ghandhom
awtomatikament jergghu lura ghall Senior Allied Health
Professional fi Skala ta’ Salarju 8.

2.10 Persuna mahtura tkun intitolata ghal benefic¢ji ohra
bhal dawn u suggetta ghal kundizzjonijiet u obbligi ohra bhal
dawn kif jistghu jigu stipulati fi kwalunkwe ftehim pertinenti
bejn il-Gvern u l-union kompetenti.

2.11 Il-kandidati maghzula jridu jkunu ta’ kondotta
xierqa ghall-kariga/pozizzjoni 1i ghaliha qed tapplika.
Qabel il-hatra, il-kandidati maghzula minn barra s-Servizz
Pubbliku jridu jipprezentaw certifikat tal-kondotta mahrug
mill-Uffic¢ju tar-Rekords Kriminali jew awtorita kompetenti
ohra mhux qabel sitt (6) xhur mid-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
kandidat maghzul fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.12 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi

of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€32,158.00 x €531.17 - €35,345.02) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

2.8 A Senior Allied Health Professional (Salary Scale
8), in possession of a recognised and relevant Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD at MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Comptency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of Allied
Health Practitioner in Salary Scale 7 (€32,158.00 x €531.17
- €35,345.02).

2.9 In the case of officers who are not in possession of
the certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.10 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.11 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.12 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
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reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i |
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal din il-Post ta’ Allied Health
Professional (Physiotherapy) huma:

1. Jippjana, iwettaq u jevalwa servizz specifiku tal-allied
health;

il. Jipprezenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. [zomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’ studju
tal-letteratura kurrenti jew billi jattendi korsijiet tal-izvilupp
professjonali kontinwu disponibbli u jadatta prattiki ta’
xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u I-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn I-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viil. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-Amministrazzjoni.

3.3 Persuna mahtura tista’ tkun mehtiega twettaq dmirijiet
fuq bazi ta’ xift, inkluzi dmirijiet ta’ billejl, skont ir-rosters
stabbiliti fil-Ministeru ghas-Sahha u l-Anzjanita Attiva.
Allied Health Professionals impjegati fuq bazi part-time
ikunu mehtiega jahdmu minimu ta’ 20 siegha fil-gimgha u
jigu skjerati fuq roster u sezzjoni skont l-esigenzi tas-servizz.

candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the Post of Allied Health
Professional (Physiotherapy) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the Management.

3.3 An appointee may be required to perform duties on a shift
basis including night duties according to the established rosters
in the Ministry for Health and Active Ageing. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on
a roster and section according to the exigencies of the service.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita® Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. a) jkunu profi¢jenti fil-lingwa Maltija. Madankollu,
kandidati li ma jkollhomx profi¢jenza fil-lingwa Maltija xorta

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. a) must be proficient in the Maltese language.
However, candidates who do not possess proficiency in the
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jigu kkunsidrati izda jridu jipprovdu evidenza ta’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra, li tkun
fi zmien sena (1) mill-ingagg billi jkunu ghaddew b’success
fl-ezami fil-Malti Mediku Baziku ghall-Professjoni tal-
Kur tas-Sahha Parti 1 tal-Universita ta’ Malta. Il-kors li
jwassal uffi¢jalment ghal dan l-ezami huwa I-kors fil-Malti
Medik Baziku ghall-Professjoni tal-Kura tas-Sahha, Parti 1
immexxi mid-Dipartiment tal-Malti tal-Universita ta’ Malta
Kwalunkwe hlas relatat ghall-kors u l-valutazzjoni ghandu
jithallas mill-kandidati prospettivi maghzula. Madankollu,
spejjez bhal dawn jistghu jigu mitluba permezz tal-Iskema
ta’ Zvilupp tar-Rekwiziti ta’ Eligibbilta ghad-Dmirijiet
Professjonali Kontinwi (CPD).

U
ii (b) ikun profi¢jenti fil-lingwa Ingliza billi:

jipprovdi prova, sad-data tal-intervista, li l-kwalifika
primarja ta’ Allied Health Professional saret bil-lingwa
Ingliza;

JEW

jipprovdi, sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) jew
puntegg medju ta’ 6 jew aktar fl-ogsma tas-smigh, il-qari,
il-kitba u t-tahdit. Kwalifika ekwivalenti ¢certifikata ghal
IELTS (puntegg generali ta’ 6) ez. GCSE/Cambridge: Grad
C, TOEFL (IBT): 60-80, CEFR: B2 tigi accettata wkoll;

JEW

jipprovdi dokumentazzjoni li turi mill-inqas sitt (6)
xhur esperjenza ta’ xoghol certifikata ekwivalenti full-time
bhala Allied Health Professional rregistrat fir-Renju Unit,
I-Irlanda, jew kwalunkwe pajjiz ichor li jitkellem bl-Ingliz
fejn l-Ingliz huwa I-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET jew
ekwivalenti*) fil-Physiotherapy jew kwalifika ekwivalenti u
rikonoxxuta komparabbli,

U

iv. fil-pussess ta’ certifikat ta’ registrazzjoni fil-
Physiotherapy mill-Kunsill ghall-Professjonijiet
Kumplimentari ghall-Medi¢ina f’Malta.

*Kwalifika ta’ Bacellerat rikonoxxuta komparabbli, kif
applikabbli, hija accettata biss suggetta ghal dikjarazzjoni
ta’ rikonoxximent formali tal-MQRIC li tigi sottomessa mal-

Maltese language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession, Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Duties Eligibility Requirements
Development Scheme (CPD).

AND
ii (b) be proficient in the English language by:

providing proof, by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing, by the interview date, a valid certificate of
IELTS (International English Language Testing System) o
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also
be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking country where English is the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET
credits or equivalent*) in Physiotherapy or an equivalent,
recognised comparable qualification,

AND

iv. in possession of a certificate of registration in
Physiotherapy by the Council for Professions Complimentary
to Medicine in Malta.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
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applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew mill-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra pre¢edenti
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jiksbu, jew jigu approvati, ghall-ghoti ta’ tali
kwalifika u certifikat ta’ registrazzjoni fil-Physiotherapy
mill-Kunsill ghall-Professjonijiet Kumplimentari ghall-
Medicina qabel ma jinhatru. Jekk din I-iskadenza stipulata
ghall-kisba ta’ tali kwalifika u registrazzjoni ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi terminata awtomatikament.

ii. Kandidati li bhalissa ged isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’I isfel).

4.3. Uffi¢jali pubbli¢i 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with les
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that t
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification and
certificate of registration in Physiotherapy by the Council
for Professions Complimentary to Medicine prior to being
appointed. If this stipulated deadline for the attainment of
such qualification and registration is not met, the appointment
will be, for this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.
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Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifikiu l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management, 15,
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT
1171, permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 7
ta’ April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

Any other eligibility requisites for the post must be met
in terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, 15, Palazzo Castellania,
Triq il-Merkanti, Valletta VLT 1171 through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 7
April, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, 15, Palazzo Castellania, Triq il-Merkanti, I1-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

L-20 ta’ Marzu, 2026

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Decontamination and Sterilization Technician
fil-Ministeru ghas-Sahha u lI-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management) Ministeru
ghas-Sahha u l-Anzjanita Attiva, tilqa’ applikazzjonijiet

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171. These general provisions are
to be regarded as an integral part of this call for applications.

The website and email address of the receiving division
are (https://health.gov.mt) and (recruitment.health@gov.mt)
20th March, 2026

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Decontamination and Sterilization Technician
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
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ghall-Post ta’ Decontamination and Sterilization Technician
fil-Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Decontamination and Sterilization
Technician (Livell 3 tal-MQF) huwa ta’ Skala ta’ Salarju 14,
li fis-sena 2026 huwa ta’ €20,645.02 fis-sena, li jizdied bi
€316.83 fis-sena sa massimu ta’ €22,546.00.

2.3 Persuna filgrad ta’ Sterilization and Decontamination
Technician titla’ fi Skala ta’ Salarju 13 (€22,217.00 x
€335.50 - €24,230.00) wara hames (5) snin servizz fil-
grad, jekk tkun qdiet dmirha b’mod sodisfacenti fil-grad ta’
Decontamination and Sterilization Technician.

2.4 Decontamination and Sterilization Technicians (Livell
3 tal-MQF) i jiksbu b’success kwalifika f’Livell 4 tal-MQF
rilevanti fil-qasam tax-xoghol taghhom kif determinat mill-
manigment minn zmien ghal zmien, ghandhom jitqieghdu fi
Skala ta’ Salarju 13 bhala Decontamination and Sterilization
Technicians (Livell 4 tal-MQF) mid-data tal-kisba ta’ tali
kwalifika rilevanti u ghandhom ikomplu jipprogressaw
skont id-dispozizzjonijiet stipulati fl-istess ftehim.

2.5 Is-salarju ta’ Decontamination and Sterilization
Technician (Livell 4 tal-MQF) huwa ta’ Skala ta’ Salarju 13,
li fis-sena 2026 huwa ta’ €22,217.00 fis-sena, li jizdied bi
€335.50 fis-sena sa massimu ta’ €24,230.00.

2.6 Persuna fil-grad ta’ Decontamination and Sterilization
Technician titla’ fi Skala ta’ Salarju 12 (€23,816.00 x €354
- €25,940.00) wara hames (5) snin servizz fil-grad full-time
jew ekwivalenti, jekk tkun qdiet dmirha b’mod sodisfacenti
fil-grad ta’ Decontamination and Sterilization Technician.

2.7 Decontamination and Sterilization Technicians (Livell
4 tal-MQF) li jiksbu b’success kwalifika f’Livell 5 tal-MQF,
jew bhala kwalifika shiha jew li jiksbu kretti addizzjonali li
jirrizultaw fil-kisba ta’ kwalifika f’Livell 5 tal-MQF, rilevanti
ghall-qasam tax-xoghol taghhom kif determinat mill-
manigment minn zmien ghal zmien, ghandhom jitqieghdu fi
Skala ta’ Salarju 12 bhala Decontamination and Sterilization
Technician (Livell 5 tal-MQF) mid-data tal-kisba ta’ tali
kwalifika rilevanti u ghandhom ikomplu jipprogressaw ’il
quddiem skont id-dispozizzjonijiet stipulati fl-istess ftehim.

2.8 Is-salarju ta’ Decontamination and Sterilization
Technician (Livell 5 tal-MQF) huwa ta’ Skala ta’ Salarju 12,
li fis-sena 2026 huwa ta’ €23,816.00 fis-sena, li jizdied bi
€354 fis-sena sa massimu ta’ €25,940.00.

Post of Post of Decontamination and Sterilization Technician
in the Ministry for Health and Active Ageing, in the Ministry
for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of six (6) months.

2.2 The salary for the post of Decontamination and
Sterlization Technician (MQF Level 3) is Salary Scale 14,
which in the year 2026 is equivalent to €20,645.02 per
annum, rising by annual increments of €316.83 up to a
maximum of €22,546.00 per annum.

2.3 A Decontamination and Sterlization Technicial will
progress to Scale 13 (€22,217.00 x €335.50 - €24,230.00)
on completion of five (5) years full time or equivalent
satisfactory service in the grade of Decontamination and
Sterilization Technician.

2.4 Decontamination and Sterilization Technicians
(MQF Level 3) who successfully attain an MQF Level 4
qualification relevant to their area of work as determined by
management from time to time, shall be placed in Salary
Scale 13 as Decontamination and Sterilization Technicians
(MQF Level 4) from the date of their attainment of such
relevant qualification and shall continue to progress as per
provisions stipulated in the same agreement.

2.5 The salary for the post of Decontamination and
Sterilization Technician (MQF Level 4) is Salary Scale 13,
which in the year 2026 is €22,217.00 rising by annual increments
0f €335.50 up to a maximum of €24,230.00 per annum.

2.6 A Decontamination and Sterilization Technician
will progress to Scale 12 (€23,816.00 x €354 - €25,940.00)
on completion of five (5) years full time or equivalent
satisfactory service in the grade of Decontamination and
Sterilization Technician.

2.7 Decontamination and Sterilization Technicians
(MQF Level 4) who successfully obtain an MQF Level 5
qualification, either as a full qualification or who obtain
additional extra credits resulting in the attainment of an
MQF Level 5 qualification, relevant to their area of work as
determined by management from time to time, shall be placed
in Salary Scale 12 as Decontamination and Sterilization
Technician (MQF Level 5) from the date of their attainment
of such relevant qualification and shall continue to progress
as per provisions stipulated in the same agreement.

2.8 The salary for the post of Decontamination and
Sterilization Technician (MQF Level 5) is Salary Scale
12, which in the year 2026 is €23,816.00 rising by annual
increments of €354 up to a maximum of €25,940.00 per annum.
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2.9 Persuna fil-grad ta’ Decontamination and Sterilization
Technician titla’ fil-grad ta’ Senior Decontamination and
Sterilization Technician fi Skala ta’ Salarju 10 (€27,055.98 x
€407.67 - €29,502.00) wara hames (5) snin servizz fil-grad full
time jew ekwivalenti, jekk tkun qdiet dmirha b’mod sodisfacenti
fil-grad ta’ Decontamination and Sterilization Technician.

2.10 Decontamination and Sterilization Technician li
jiksbu kwalifika f’Livell 6 tal-MQF rilevanti ghall-qasam
tax-xoghol taghhom kif determinat mill-management minn
zmien ghal zmien, ghandhom jitqieghdu immedjatament
fi Skala ta’ Salarju 10 bhala Senior Decontamination and
Sterilization Technician.

2.11 Mal-hatra, Decontamination and Sterilization
Technicians huma obbligati li jsegwu kors ta’ tahrig intern li
jappartjeni ghall-grad taghhom.

2.12 Persuna mahtura tkun intitolata ghal benefi¢¢ji ohra
bhal dawn u suggetta ghal kundizzjonijiet u obbligi ohra bhal
dawn kif jistghu jigu stipulati fi kwalunkwe ftehim pertinenti
bejn il-Gvern u l-union kompetenti.

2.13 Il-kandidati maghzula jridu jkunu ta’ kondotta
xierqa ghall-kariga/pozizzjoni 1li ghaliha qed tapplika.
Qabel il-hatra, il-kandidati maghzula minn barra s-Servizz
Pubbliku jridu jipprezentaw certifikat tal-kondotta mahrug
mill-Uffic¢ju tar-Rekords Kriminali jew awtorita kompetenti
ohra mhux qabel sitt (6) xhur mid-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
kandidat maghzul fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.14 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’'mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

2.9 A Decontamination and Sterilization Technician
will be promoted to the grade of Senior Decontamination
and Sterilization Technician in Scale 10 (€27,055.98 x
€407.67 - €29,502.00) on completion of five (5) years
full time or equivalent satisfactory service in the grade of
Decontamination and Sterilization Technician.

2.10 Decontamination and Sterilization Technician who
obtain an MQF Level 6 qualification relevant to their area
of work as determined by management from time to time,
shall be placed immediately in Salary Scale 10 as Senior
Decontamination and Sterilization Technician.

2.11 On employment, Decontamination and Sterilization
Technicians are obliged to follow an in-house training course
pertaining to their grade.

2.12 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.13 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by
the Criminal Records Office or other competent authority
not earlier than six (6) months from the closing date of
this call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.14 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C0I1%20in%20the%20Public%20Sector.

pdp).
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Dmirijiet

3.1 Id-dmirijiet ghal dan il-Post ta’ Decontamination and
Sterilization Technician huma:

i. Jir¢ievi strumenti kkontaminati mis-swali operatorji u
minghand klijenti interni/esterni ohra u jivverifikahom jekk
hux idonei u minghajr hsara skont il-lista ta’ kontroll;

ii. Inaddaf strumenti kkontaminati u taghmir ichor — jew
manwalment jew bl-ghajnuna ta’ washer disinfector banju
ultrasonic;

iii. Jiccekkja li l-istrumenti gew imnaddfa sew qabel
l-imballagg u r-ritorn ghal tindif repetut jekk dan ma Jkunx
il-kaz;

iv. Jiehu hsieb Il-process tat-tnixxif, l-ispezzjoni u
I-immuntar ta’ strumenti kirurgici;.

v. Kuljum irid jiehu hsieb l-assemblagg u I-ippakkjar ta’
bjankerija kirurgika, strumenti kirurgi¢i, materjali medi¢i/
kirurgici, taghmir;

vi. Jiehu l-imballagg ta’ strumenti kirurgici, swabs u
taghmir iehor, inkluzi settijiet ta’ strumenti komprensivi
ghat-teatru;

vii. Jopera sterilizzaturi u taghmir tas-CSSD iehor, inkluz
it-toghbija u l-hatt tal-pakketti u t-tlestija tal-process log;

viii. Iwettaq ittestjar ta’ rutina ta’ sterilizzaturi u taghmir
tas-CSSD ichor u t-tlestija tal-log books;

ix. Iwettaq dekontaminazzjoni ta’ endoskopji flessibbli
b’metodi manwali jew bl-uzu ta’ Automated Endoscope
Reprocessors (AERs);

x. Jirrapporta difetti fit-taghmir u irregolaritajiet jew
diffikultajiet ohra lill-amministrazzjoni;

xi. Iwettaq dmirijiet ta’ rutina bhat-twegib tat-telefonati,
it-tehid tal-messaggi u kompiti simili ohra;

xii. Jinputtja fil-kompjuter data u informazzjoni ohra
relatata max-xoghol tas-CSSD;

xiii. Jirrekordja t-traccabbilta ta’ settijiet u strumenti
mahruga, jew manwalment jew permezz ta’ taghmir tal-
kompjuter;

xiv. Iwettaq assigurazzjoni ta’ kwalita ta’ rutina u ¢¢ekkjar
ta’ kontrol;

xv. Jippartec¢ipa fi programmi ta’ tahrig organizzati mid-
dipartiment;

Duties

3.1 The job duties for the Post of Decontamination and
Sterilization Technician include:

i. Receives contaminated instruments from operating
theatres and other internal/external clients and verifies them
correct and undamaged against checklist;

ii. Cleans contaminated instruments and other equipment
— either manually or with the aid of a washer disinfector/
ultrasonic bath;

iii. Checks that instruments have been cleaned correctly
before packaging and returns for repeated cleaning if this is
not the case;

iv. Undertakes the process of the drying, inspection and
assembly of surgical instruments;

v. Assembles and packages surgical linen, surgical
instruments, medical/surgical materials, equipment on a
daily basis;

vi. Undertakes the packaging of surgical instruments,
swabs and other equipment, including comprehensive
instrument sets for the theatre;

vii. Operates sterilisers and other CSSD equipment,
including the loading and unloading of packs and the
completion of the process log;

viii. Performs routine testing of sterilisers and other
CSSD equipment and completion of log books;

ix. Performs decontamination of flexible endoscopes
by manual methods or using Automated Endoscope
Reprocessors (AERs);

x. Reports equipment faults and other irregularities or
difficulties to management;

xi. Carries out routine duties such as answering telephone
calls, taking messages and other similar tasks;

xii. Inputs data and other information in computer related
to CSSD work;

xiii. Records traceability of issued sets and instruments,
either manually or by means of computer equipment
xiv. Undertakes routine quality assurance and control

checks;

xv. Participates in training programmes organised by the
department;
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xvi. Jittratta l-mistogsijiet bit-telefown jew personalment
mill-utenti tas-servizz, jassisti b’kontroll ta’ kwalita u
¢cekkjar tal-assigurazzjoni u dokumentazzjoni;

xvil. Iwettaq dmirijiet rilevanti ta’ dekontaminazzjoni
relatati mal-grad, skont l-esigenzi tas-servizz;

xviii. Jaghmel uzu mis-sistemi tat-Teknologija tal-
Informatika li jkunu ged jintuzaw fil-Ministeru ghas-Sahha;

xix. Kwalunkwe kompitu ichor rilevanti li s-superjur
jista’ jiddelega lilu/ha, kif jista’ jkun mehtieg;

xx. Kwalunkwe dmir iehor rilevanti hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Il-kandidati maghzulin jistghu jkunu mehtiega jahdmu
fuq bazi ta’ xift li jinkludi xoghol wara nofsinhar u billejl.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-

xvi. Deals with queries by telephone or in person from
users of the service, assists with quality control and assurance
checks and documentation;

xvii. Undertakes relevant decontamination duties related
to the grade, according to the exigencies of the service;

xviii. Making use of the Information Technology systems
which may be in operation within the Ministry for Health;

xix. Undertakes any other relevant tasks, which the
superior may delegate to him/her, as may be required;

xx. Any other relevant duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be required to perform duties in any
of the services of the Government of Malta at the discretion
of the management.

3.3. Selected candidates may be required to perform
duties on a shift basis including afternoon and night duties.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
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membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita® Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettaq b’mod soffu¢jenti u adegwat id-
dmirjiet applikati U

iii. fil-pussess ta’ kwalifika rikonoxxuta f’livell 3 tal-
MQF suggett ghal minimu ta’ 60 krettu ECTS/ECVET jew
ekwivalenti.

JEW

iv. fil-pussess ta’ kwalifika rikonoxxuta f’Livell 4 tal-
MQF, fil-Health Sciences suggett ghal minimu ta’ 120 krettu
ECTS/ECVET jew ekwivalenti,

JEW

v. fil-pussess ta’ Diploma rikonoxxuta f’Livell 5 tal-MQF
f’Health Practice suggett ghal minimu ta’ 60 krettu ECTS/
ECVET jew ekwivalenti.

*Kwalifika rikonoxxuta komparabbli ma’ 60/120
krettu ECTS/ECVET kif applikabbli, hija accettata biss
suggetta ghal dikjarazzjoni ta’ rikonoxximent formali
tal-MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii: able to communicate in the in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for AND

iii: in possession of a recognised qualification at MQF
Level 3 subject to a minimum 60 ECTS/ECVET credits or
equivalent™®

OR

iv. in possession of a recognised qualification at MQF
Level 4 in Health Sciences subject to a minimum of 120
ECTS/ECVET credits or equivalent*;

OR

v. in possession of a recognised Diploma at an MQF
Level 5 in Health practice subject to a minimum of 60
ECTS/ECVET credits or equivalent*.

* A recognised qualification comparable to 60/120 ECTS/
ECVET credits as applicable, is only accepted subject to a
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.



L-20 ta’ Marzu, 2026

3353

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa ged isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.
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Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li -persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management, 15,
Palazzo Castellania, Triq il-Merkanti, II-Belt Valletta VLT
1171, permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 7
ta’ April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1to 4.4, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, 15, Palazzo Castellania,
Triq il-Merkanti, Valletta VLT 1171 through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 7th
April, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, 15, Palazzo Castellania, Triq il-Merkanti, I1-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

L-20 ta’ Marzu, 2026
UFFICCJU TAL-PRIM MINISTRU
Post ta’ Manager I fl-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (Finanzi u Amministrazjoni), Uffic¢ju tal-
Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’ Manager
I fid-Divizjoni tal-Kordinazzjoni u Implimentazzjoni fl-
Uffi¢¢ju tal-Prim Ministru.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju
10, li fis-sena 2026 huwa ta’ €27,055.98 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju
10 titla’ sa Skala ta’ Salarju 7 (€32,158.00 x €531.17 -
€35,345.02 f1-2026) wara tmien (8) snin servizz bhala
Manager I fi Skala ta’ Salarju rispettiv, jekk tkun qdiet
dmirha b’mod sodisfacenti.

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171. These general provisions are
to be regarded as an integral part of this call for applications.

The website and email address of the receiving division
are (https://health.gov.mt) and (recruitment.health@gov.mt)

20th March, 2026
OFFICE OF THE PRIME MINISTER
Post of Manager I in the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (Finance and Administration), Office
of the Prime Minister, invites applications for the post of
Manager I in the Coordination and Implementation Division
in the Office of the Prime Minister.

Terms and Conditions

2.1 This appointment is subject to a probation/trial period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in the year 2026 is €27,055.98 per annum, rising by
annual increments of €407.67 up to a maximum of €29,502.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.
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2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-manigment ghandha
titqgieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 -
€31,385.00 f1-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326.00 11-2026) wara sentejn (2)
snin servizz sodisfacenti bhala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija ac¢ettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija acéettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se tkompli tavvanza ghal Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02 11-2026) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jagdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) in relevant
areas as determined by management shall be placed in
Salary Scale 9 (€28,701.02 x €447.33 - €31,385.00 in 2026)
and will progress to Salary Scale 8 (€30,405.02 x €486.83 -
€33,326.00 in 2026) after two (2) years satisfactory service
as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the
area of Human Resources, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
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2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal dan il-post ta’ Manager | huma:

i. Jassisti fil-pubblikazzjoni Governance Action on
the NAO’s Report on Public Accounts u rapporti ohra

ppubblikati mill-Uffi¢¢ju tal-Awditur Generali;

ii. Jassisti sabiex jintlahqu l-miri ghall-implimentazzjoni

ta’  azzjonijiet  proposti  biex  jigu  indirizzati
r-rakkomandazzjonijiet tal-Awditur Generali;
iii.  Jikkordina b’mod effettiv mal-Ufficcju tal-

Awditur Generali, id-Dipartiment tal-Awditjar Intern u
Investigazzjonijiet, u l-persuni fokali f’kull ministeru;

iv. Jorganizza laqghat mal-partijiet interessati rispettivi,
jattendi ghal dawn il-laqghat, u jaghti kontribut siewi;

v. Jiffamiljarizza ruhu mar-rakkomandazzjonijiet tal-
Awditur Generali u mal-azzjonijiet proposti li jindirizzaw
in-nuqqasijiet misjuba;

vi. Wara l-pubblikazzjoni Governance Action on the
NAO’s Report on Public Accounts, jikkonsulta mat-tim
sabiex isir pjan ghal kontrolli ta’ konformita ghas-sena ta’
wara;

vii. Iwettaq kontrolli ta’ konformita fuq l-azzjonijiet
identifikati skont pjanijiet stabbiliti u jirrapporta rizultati u
konkluzjonijiet;

viii. Janalizza rapporti ta’ segwitu ppubblikati mill-
Uffieéju tal-Awditur Generali u jiltaga® u jiddiskuti mal-
awtoritajiect kompetenti sabiex isegwu l-progress miksub;

Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3.1 The job duties for the post of Manager I include:

i. Assists in the annual publication of the Governance
Action on the NAO’s Report on Public Accounts and other
National Audit Office (NAO) Reports;

ii. Assists in achieving targets for implementation of
actions to address the NAQO’s recommendations;

iii. Liaises effectively with the NAO, the Internal Audit
and Investigations Department, and the respective focal
persons within each ministry;

iv. Sets up meetings with pertinent stakeholders, attends
such meetings and contributes actively;

v. Familiarises him/herself with NAQO’s recommendations
and subsequent actions proposed to address the shortcomings
identified;

vi. Following the publication Governance Action on the
NAO’s Report on Public Accounts, consults the team to
formulate a workplan including compliance checks to be
carried out the following year;

vii. Carries out compliance checks on identified actions
according to the established workplan and reports related
findings and conclusions;

viii. Analyses the NAQO’s follow-up reports and holds
subsequent discussions with competent authorities to
monitor progress achieved;
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ix. Jassisti fl-amministrazzjoni u l-manutenzjoni tas-
sistemi digitali tad-direttorat;

x. Iwettaq kwalunkwe kompitu ichor li s-superjuri jistghu
jiddelegaw lilu/lilha, skont il-htiega;

xi. Iwettaq dmirijiet ohra hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita®' Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

ix. Assists in the administration and maintenance of the
directorate’s digital systems;

x. Undertakes any other tasks, which the superiors may
delegate to him/her, as may be required,;

xi. Carries out any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18 (3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Project Management jew Management
Studies jew Business Administration jew Business
Management jew Public Policy jew Public Administration jew
Training u Development jew Communications jew Creativity
u Innovation jew Leadership u Organisational Behaviour
jew Strategy jew Leadership u Change Management jew
Evidence Based Management jew Management u Leadership
jew f’ogsma rilevanti kif determinat mill-Manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accetta biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent*) in Project Management or Management
Studies or Business Administration or Business Management
or Public Policy or Public Administration or Training
and Development or Communications or Creativity and
Innovation or Leadership and Organisational Behaviour or
Strategy or Leadership and Change Management or Evidence
Based Management or Management and Leadership or in
relevant areas as determined by Management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
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mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar I isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tlieta, 7
ta’ April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Tuesday, 7th
April, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.
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7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

Jjistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni,
Ufficéju tal-Prim  Ministru, Berga ta’ Kastilja, I1-Belt
Valletta. Dawn id-dizpozizzjonijet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

L-20 ta’ Marzu, 2026
UFFICCJU TAL-PRIM MINISTRU

Post ta’ Manager I fid-Divizjoni ta’ Nies u
Standards fi hdan I-Uffi¢¢ju tal-Prim Ministru

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti (Nies u Standards), Uffic¢ju
tal-Prim Ministru, tilqa’ applikazzjonijiet ghall-post ta’
Manager I fl-Istitut ghas-Servizzi Pubbli¢i fi hdan id-Divizjoni
Nies u Standards fl-Uffi¢¢ju tal-Prim Ministru.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, Auberge de
Castille, Valletta. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

20th March, 2026
OFFICE OF THE PRIME MINISTER

Post of Manager I in the People and Standards
Division within the Office of the Prime Minister

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary (People and Standards), Office of
the Prime Minister, invites applications for the post of Manager
I in the Institute for the Public Services within the People and
Standards Division in the Office of the Prime Minister.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju
10, 1i fis-sena 2026 huwa ta’ €27,055.98 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7 (€32,158.00 x €531.17 - €35,345.02
f1-2026) wara tmien (8) snin servizz bhala Manager I fi Skala
ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogqsma rilevanti kif determinat mill-manigment ghandha
titqieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 -
€31,385.00 f1-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326.00 1-2026) wara sentejn (2)
snin servizz sodisfacenti bhala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija gabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02 f1-2026) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 1l-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali i jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

Terms and Conditions

2.1 This appointment is subject to a probation/trial period
of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be eligible
for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 10,
which in the year 2026 is €27,055.98 per annum, rising by
annual increments of €407.67 up to a maximum of€29,502.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
on completion of eight (8) years of service as Manager [ in the
respective Salary Scale, subject to satisfactory performance.

2.5 AManager I (Salary Scale 10) who obtains a recognised
Master’s Degree at MQF Level 7 (subject to a minimum of 90
ECTS credits, or equivalent*) in relevant areas as determined
by management shall be placed in Salary Scale 9 (€28,701.02
x €447.33 - €31,385.00 in 2026) and will progress to Salary
Scale 8 (€30,405.02 x €486.83 - €33,326.00 in 2026) after two
(2) years satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere, in accordance
with established vacancies.
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2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffic¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
1-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendi¢i | (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20CO0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet
3.1 Id-dmirijiet ghal dan il-post ta’ Manager I huma:

1. Jahdem b’mod kollaborattiv ma’ manigers ohra, kollegi,
u superjuri biex jintlahqu ghanijiet komuni;

ii. Ikun responsabbli ghat-titjib tal-prestazzjoni fit-tagsima
rilevanti permezz ta’ ppjanar xieraq, monitoragg regolari tal-
processi u compliance checks;

iii. Itejjeb il-processi interni u jizviluppa soluzzjonijiet
innovattivi ghal produttivita ahjar;

iv. Jipprovdi l-informazzjoni u d-data mehtiega lis-
superjuri, kif mehtieg, b’mod effi¢jenti u f’wagqtu, u jizgura
li I-politiki stabbiliti pertinenti ghat-tagsima jigu osservati,
u jsegwi l-implimentazzjoni f’waqtha tal-mizuri korrettivi
kif mehtieg;

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.11 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20CO01%20in%20the%20Public%20Sector.pdf)).

Duties
3.1 The job duties for the post of Manager I are:

i. Works collaboratively with other managers, colleagues,
and superiors to achieve common goals;

ii. Be responsible for the improvement of the performance
in the relevant unit through appropriate planning, regular
monitoring of processes and compliance checks;

iii. Improves internal processes and develops innovative
solutions for better productivity;

iv. Provides the necessary information and data to
superiors, as required, in a timely efficient manner, and ensures
that established policies pertaining to the unit are being
adhered to, and follows up on the timely implementation of
corrective measures as required;
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v. Jappoggja l-ippjanar u l-implimentazzjoni ta’ inizjattivi
ta’ marketing u komunikazzjoni li jippromovu l-programmi ta’
tahrig, inizjattivi tat-talent attraction, u servizzi u avvenimenti
ohra tal-Istitut ghas-Servizzi Pubblici (IPS);

vi. Jassisti biex tizdied il-vizibbilta, tissahhah il-branding
tal-organizzazzjoni, filwaqt li tigi zgurata komunikazzjoni
effettiva mal-partijiet interessati kollha permezz ta’ diversi
mezzi ta’ komunikazzjoni;

vii. Jassisti fil-holgien ta’ kontenut ta’ marketing digitali
inkluzi grafika, videos qosra, posts u avvizi;

viii. Jizgura li I-linji gwida uffi¢jali tal-branding jigu
segwiti fil-materjali kollha ta’ komunikazzjoni u marketing;

ix. Jappoggja lill-manigment superjuri tal-IPS fil-
manutenzjoni u l-aggornament ta’ materjali ta’ marketing bhal
websites, pjattaformi u prezentazzjonijiet tal-midja so¢jali u
f’inizjattivi ta’ sensibilizzazzjoni mehuda mill-IPS;

x. Jassisti fil-monitoragg ta’ mistoqgsijiet jew feedback
relatati u fl-abbozzar ta’ komunikazzjonijiet mahruga mill-
IPS, kif ukoll izomm rekords tal-attivitajiet ta’ marketing u
l-outputs tal-komunikazzjoni u jhejji rapporti semplici dwar
il-prestazzjoni tal-kampanji digitali;

xi. Jassisti fl-organizzazzjoni ta’ avvenimenti tal-IPS, bhal
avvenimenti promozzjonali, avvenimenti ta’ involviment ta’
trainees, tnedija ta’ programmi ta’ tahrig, konferenzi u zjarat
ta’ studju;

xii. [zomm kuntatt mill-qrib mal-manigment superjuri tal-
IPS u organizzazzjonijiet/korpi ohra li jikkollaboraw mal-IPS,
biex jizgura l-kordinazzjoni tal-attivitajiet, il-prijoritajiet u
l-iskadenzi,

xiii. Jattendi lagghat, kemm f’Malta kif ukoll barra minn
Malta, ma’ jew f’isem il-prin¢ipal tal-IPS/il-manigment
superjuri tal-IPS, u jippartecipa f ’tahrig u konferenzi kemm
lokalment kif ukoll barra minn Malta;

xiv. Iwettaq dmirijiet ohra kif mitlub mis-Segretarju
Permanenti jew mill-principal tal-IPS jew mill-manigment

superjuri tal-IPS;

xv. Iwettaq kwalunkwe dmir ichor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

v. Supports the planning and implementation of marketing
and communication initiatives that promote the Institute
for the Public Services’ (IPS) training programmes, talent
attraction initiatives, and other services and events;

vi. Assists in increasing visibility, strengthening the
organisation’s brand, whilst ensuring effective communication
with all stakeholders through various communication
channels;

vii. Assists in creating digital marketing content including
graphics, short videos, posts and announcements;

viii. Ensures that official branding guidelines are followed
in all communication and marketing materials;

ix. Supports the IPS’ senior management in maintaining
and updating marketing materials such as websites, social
media platforms and presentations and in outreach initiatives
undertaken by IPS;

X. Assists in monitoring related queries or feedback and
in drafting communications issued by the IPS, and also
maintains records of marketing activities and communication
outputs and prepares simple reports on digital campaign
performance;

xi. Assists in organising IPS events, such as promotional
events, trainees’ engagement events, training programmes
launches, conferences and study visits;

xii. Maintains close liaison with the IPS’ senior management
and other organisations/bodies collaborating with the IPS, to
ensure coordination of activities, priorities and deadlines;

xiii. Attends meetings, both in Malta and abroad, with, or
on behalf of, the principal of the IPS/IPS’ senior management,
and participates in training and conferences both locally and
abroad;

xiv. Performs other duties as requested by the Permanent
Secretary or the principal of the IPS or IPS’ senior

management;

xv. Carries out any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

i. a. citizens of Malta; or
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b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-Caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢-¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fugq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar l-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Tagsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fuq.

[1-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Marketing jew Business jew Communications
jew f’ogsma rilevanti kif determinat mill-manigment.

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits, or

equivalent*) in Marketing or Business or Communications or
in relevant areas as determined by management.
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*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 180 krettu ECTS hija ac¢ettabbli sakemm
jigi vverifikat mill-MQRIC jew 1-Universita ta’ Malta li I-ammont
ta’ xoghol huwa komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’l isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f*paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika fi Zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifka ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment date. If this stipulated deadline for
the attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).
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5.2 Id-dokumenti originali ghandhom, minghajr e¢¢ezzjoni,
jintwerew wagqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adattat ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tal-People Management, Direttorat
Finanzi u Amministrazzjoni, Uffi¢c¢ju tal-Prim Ministru,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u I-istorja tal-impjieg).
Id-data tal-gheluq tal-applikazzjonijiet hija I-5.15 p.m.
(Hin Centrali Ewropew) ta’ nhar it-Tlieta, 7 ta’ April, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Section, Finance and Administration
Directorate, Office of the Prime Minister, through the online
Government Recruitment Portal only (https://recruitment.gov.
mt). Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;
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ezami mediku;
process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mis-Sezzjoni tal-People
Management, Direttorat Finanzi u Amministrazzjoni, Uffi¢¢ju
tal-Prim Ministru, Berga ta’ Kastilja, I1-Belt Valletta. Dawn
id-dizpozizzjonijet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.opm.gov.mt) u (human-resources.opm@
gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHALL-GUSTIZZJA U R-RIFORMA
TAS-SETTUR TAL-KOSTRUZZJONI

Post ta’ Manager I fil-Ministeru ghall-Gustizzja
u r-Riforma tas-Settur tal-Kostruzzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni jilqa’ applikazzjonijiet
ghall-post ta’ Manager I fil-Ministeru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager [ huwa ta’ Skala ta’ Salarju 10,
li f1-2026 huwa ta’ €27,055.98 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€32,158.00 x €531.17 - €35,345.02
fis-sena 2026) wara tmien (8) snin servizz bhala Manager |
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li tikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Section, Finance and Administration Directorate,
Office of the Prime Minister, Auberge de Castille, Valletta.
These general provisions are to be regarded as an integral part
of this call for applications.

The website address and email address of the receiving
Directorate are (http://www.opm.gov.mt) and (human-
resources.opm@gov.mt).

20th March, 2026

MINISTRY FOR JUSTICE AND REFORM
OF THE CONSTRUCTION SECTOR

Post of Manager I in the Ministry for Justice and
Reform of the Construction Sector

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Justice and
Reform of the Construction Sector invites applications for
the post of Manager I in the Ministry for Justice and Reform
of the Construction Sector.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be eligible
for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2026 is €27,055.98 per annum, rising by
annual increments of €407.67 up to a maximum of€29,502.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
on completion of eight (8) years of service as Manager [ in the
respective Salary Scale, subject to satisfactory performance.

2.5 AManager I (Salary Scale 10) who obtains a recognised
Master’s Degree at MQF Level 7 (subject to a minimum of 90
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(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-Management ghandha
titqieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 -
€31,385.00 f1-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326.00 f1-2026) wara sentejn
(2) servizz sodisfacenti bhala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’ minimu ta’ 60 krettu
ECTS hija ac¢ettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se tkompli javvanza ghal Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02 11-2026) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas annwali ta’ allowance tal-klassi ta’ €750, suggett ghall-
politiki tal-Amministrazzjoni Centrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fis-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati

ECTS credits, or equivalent*) in relevant areas as determined
by management shall be placed in Salary Scale 9 (€28,701.02
x €447.33 - €31,385.00 in 2026) and will progress to Salary
Scale 8 (€30,405.02 x €486.83 - €33,326.00 in 2026) after two
(2) years satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service as Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere, in accordance
with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.11 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
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ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fi-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:

i. Jassisti fit-tfassil ta’ abbozzi u janalizza l-politiki u
I-progetti li jsiru mill-Ministeru;

ii. Jassisti fil-kordinazzjoni generali tal-avveniinenti u
I-immaniggjar u l-implimentazzjoni tal-politiki u l-progetti
mwettqa mill-Ministeru;

iii. Jassisti fil-gbir ta’ data relatata mal-Gustizzja u progetti
ohra ta’ ricerka mwettqa mill-Ministeru;

seminars, kumitati, laqghat ta’ gruppi ta’ esperti u pjattaformi
ta’ diskussjoni fuq livell Ewropew u internazzjonali, 1i jsiru
kemm lokalment kif ukoll barra minn Malta;

v . Jassisti fl-izvilupp ta’ pjanijiet ta’ hidma, inkluzi dati
ta’ skadenza u miri tal-politiki u l-progetti li qed jitwettqu
mill-Ministeru;

vi. Jipprovdi l-assistenza mehtiega fit-tfassil ta’ rapporti,
briefing/instruction/background notes, memoranda ta’
spjegazzjoni, memoranda tal-Kabinett, formoli ta’ valutazzjoni
tal-impatt, proc¢eduri u politiki, kif jista’ jkun mehtieg;

vii. Jassisti fl-analizi u I-kumpilazzjoni ta’ risposti li
jindirizzaw 1-obbligi ta’ rappurtar nazzjonali li johorgu minn
fora Ewropej kif ukoll internazzjonali;

viii. Jaghti sapport lid-Direttorat biex jizgura l-akbar
effi¢cjenza fl-esekuzzjoni, 1-evalwazzjoni u t-tqassim ta’
politiki u progetti sabiex ikollhonl1 livell ta’ kwalita mehtiega;

ix. [zomm ruhu aggornat ma’ dak li qed jigri fi hdan
I-Unjoni Ewropea, il-Kunsill tal-Ewropa u fora kif ukoll
organizzazzjonijiet internazzjonali ohra fil-qasam tal-gustizzja;

respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.pdf)).

Duties
3. The job duties for the post of Manager I are:

i. Assists in the drafting and analyses of policies and
projects undertaken by the Ministry;

ii. Assists in the overall co-ordination of events and the
management and implementation of policies and projects
undertaken by the Ministry;

11i. Assists in the collation of Justice related data and other
research projects undertaken by the Ministry;

iv. Attends and represents the country during European-
level and international meetings, seminars, committees, expert
group meetings and discussion platforms, held both locally
and abroad;

v. Assists in the development of work plans, including
timelines and targets of the policies and projects undertaken
by the Ministry;

vi. Provides the necessary assistance in drawing up of
reports, briefing/instruction/background notes, explanatory
memoranda, Cabinet memoranda, impact assessment forms,
procedures and policies, as may be required;

vii. Assists in the analysis and compilation of replies
addressing national reporting obligations emerging from
European as well as international fora;

viii. Supports the Directorate in ensuring maximum
efficiency in the successful execution, evaluation and
dissemination of policies and projects to required quality
standards;

ix. Keeps up to date with what is happening within the
European Union, Council of Europe and other international
fora as well as organisations in the area of justice;
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x. Jassisti fil-kordinazzjoni tal-kompiti relatati mar-rizultati
tal-lagghat imhejjija minn dawn l-istituzzjonijiet Ewropej
u internazzjonali, inkluz i¢-¢irkolazzjoni tad-dokumenti li
jaslu minn tali istituzzjoniijiet lid-dipartimenti/direttorati/
entitajiet rilevanti;

xi. Jassisti lid-Direttorat fl-izvilupp, il-koordinazzjoni,
il-gbir u z-zamma aggornata tal-pozizzjonijiet nazzjonali
li ghandhom jittiehdu waqt zjarat fil-pajjiz, sessjonijiet
ta’ grilling kif ukoll politiki u progetti li 1-Ministeru huwa
responsabbli ghalihom ;

xii. Jghin biex il-Ministeru jinzamm infurmat dwar l-aktar
kwistjonijiet importanti li jkunu qed jigu diskussi fil-fora
Ewropej u internazzjonali;

xiii. Iwettaq ricerka dwar suggetti relatati, inkluza ricerka
legali, kif mehtieg u jghaddi l-istess ricerka jew kwalunkwe
rapporti u informazzjoni ohra lill-manigment superjuri u
kwalunkwe entita interna jew esterna li hi rilevanti;

xiv. Kwalunkwe kompitu iehor li d-Direttur rispettiv u
s-Segretarju Permanenti, MJR jistghu jiddelegaw lilu/ha, kif
jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
ic-¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-

x. Assists in the coordination of the tasks related to
the outcomes of the meetings held by these European
and international institutions, including the circulation of
documents received from such institutions to the relevant
departments/directorates/entities;

xi. Assists the Directorate in developing, coordinating,
collating and keeping updated the national positions to be
taken during country visits, grilling sessions as well as policies
and projects that the Ministry is responsible for;

xii. Assists in keeping the Ministry briefed about the
most important issues being discussed in European and in
international fora;

xiii. Conducts research on related topics, including legal
research, as necessary and disseminate such research or any
other reports and information to senior management and any
relevant internal or external entities;

xiv. Undertakes any other tasks, which the respective
Director and Permanent Secretary, MJR may delegate to him/
her, as may be required;

xv. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltes citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term
resident status in Malta under regulation 4 of the ‘Status of
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regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Tagsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet fejn
hija mehtiega skont 1-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

(i1) ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

(iii) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Public Policy, jew Diplomatic Studies,
jew Ekonomija, jew International Relations, jew European
Studies, jew Ligi, jew Social Policy, jew Project Management,
jew Politics and Governance, jew Business Administration,
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 180 krettu ECTS hija a¢¢ettabbli
sakemm jigi vverifikat mill-MQRIC jew l-Universita ta’ Malta
li l-ammont ta’ xoghol huwa komparabbli mal-minimu ta’
180 krettu ECTS.

Uffi¢jali pubbliéi li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra pre¢edenti
mhux ikkonfermata mhijiex possibbli.

Long-term Residents (Third Country Nationals) Regulations,
2006’ or who have been granted residence permit under
regulation 18(3) thereof, together with family members
of such third country nationals who have been granted a
residence permit under the ‘Family Reunification Regulations,
2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i1) must be proficient in the Maltese and English languages;
AND

(iii) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credit
or equivalent®) in Public Policy, or Diplomatic Studies, or
Economics, or International Relations, or European Studies
or Law, or Social Policy, or Project Management, or Politics
and Governance, or Business Administration, or relevant areas
as determined by the management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC forma
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.
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4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar 1’isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f*paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika fi Zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifka ma tintlahaqx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr ec¢¢ezzjoni,
jintwerew wagqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level that
requested above will also be considered. Such candidates are
to submit evidence that they have successfully completed
the necessary ECTS credits, or equivalent, and attained the
required MQF level, by the closing time and date of the
call for applications. Prospective applicants should note
the requirement to produce MQRIC recognition statements
in respect of their qualifications from MQRIC, or other
designated authorities, as applicable, as pe provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment date. If this stipulated deadline for
the attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures
6.1 Eligible applicants will be assessed by a selection board

to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Director Corporate Services, Ministry for Justice and Reform
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ghall-Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/recruitment.
gov.mt). L-applikazzjonijiet ghandhom jinkludu Curriculum
Vitae kompletament aggornat (li ghandu jinkludi lista tal-
kwalifiki tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq
tal-applikazzjonijiet hija 1-5.15 pm (Hin Centrali Ewropew)
ta’ nhar it-Tlieta, 7 ta’ April, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-Servizzi
Korporattivi, Ministeru ghall-Gustizzja u r-Riforma tas-Settur
tal-Kostruzzjoni, Spinola Palace Business Centre, Livell
3, Triq San Kristofru, I1-Belt Valletta VLT 1464. Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://www.justice.gov.mt) u (recruitment.justice(@

gov.mt).

L-20 ta’ Marzu, 2026

of the Construction Sector, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Ministry for Justice and Reform of the
Construction Sector, Spinola Palace Business Centre, Level
3, Triq San Kristofru, Valletta VLT 1464. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Directorate are (http://www.justice.gov.mt) and (recruitment.

justice@gov.mt).

20th March, 2026
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MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA U X-XOGHLIJIET
PUBBLICI

Post ta’ Assistant Manager fil-Ministeru ghat-Trasport,
I-Infrastruttura u x-Xoghlijiet Pubbli¢i

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghat-
Trasport, 1-Infrastruttura u x-Xoghlijiet Pubbli¢i, jilqa’
applikazzjonijiet ghall-post ta’ Assistant Manager fil-Ministeru
ghat-Trasport, l-Infrastruttura u x-Xoghlijiet Pubbli¢i.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors t” induzzjoni offrut mill-
Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii) (c)
huwa ta’ Skala ta’ Salarju 12, li fis-sena 2026 huwa ta’ €23,816
fis-sena, li jizdied bi €354 fis-sena sa massimu ta’ €25,940.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla ghal Skala 11, li fis-sena 2026 hija ekwivalenti
ghal €25,435 fis-sena, li tizdied b’zidiet annwali ta’ €375.17
sa massimu ta’ €27,686.02, mal-kisba ta’ Diploma fil-Livell
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
l-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla
fi Skala 10 (€27,055.98 x €407.67 - €29,502) fis-sena 2026
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn zmien ghal
Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

MINISTRY FOR TRANSPORT,
INFRASTRUCTURE AND PUBLIC
WORKS

Post of Assistant Manager in the Ministry for
Transport, Infrastructure and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Transport, Infrastructure and Public Works, invites applications
for the post of Assistant Manager in the Ministry for Transport,
Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be eligible
for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for those
applicants entering into the grade under the eligibility provisions
of paragraph 4.1 (iii) (a) or (iii) (c) is Salary Scale 12, which
in the year 2026 is equivalent to €23,816 per annum, rising
by annual increments of €354 up to a maximum of €25,940.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2026 is equivalent to €25,435
per annum, rising by annual increments of €375.17 up to a
maximum of €27,686.02, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€27,055.98 x €407.67
- €29,502) in the year 2026 on completion of three (3) years
service as Assistant Manager in Salary Scale 11, subject to
satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties, in accordance with
established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.
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2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jacettaw hatra,
permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager huma:

i. [zomm ruhu aggornat bl-izviluppi f’oqsma ta’ interess
ghad-dipartiment rispettiv u jiddiskuti mal-manigment
superjuri rispettiv l-inizjattivi li ghandhom jittiehdu;

ii. Izomm kuntatt mal-uffi¢jali tad-dipartiment, sabiex
jizgura azzjoni f’waqtha u korretta lill-manigment tad-
dipartiment;

iii. Jippartecipa fl-analizi kontinwa fi hdan id-dipartimenti
f’ogsma ta’ xoghol/servizzi identifikati mill-manigment

iv. Jigbor u janalizza informazzjoni u statistika ghall-uzu ta’
kitba ta’ rapporti u/jew esekuzzjoni ta’ kompiti ohra mehtiega,
taht is-supervizjoni, kif ikun mehtieg, inkluza statistika
mitluba ghall-mistogsijiet parlamentari, fost 1-ohrajn;

v. Jipprovdi l-appogg mehtieg lill-manigment superjuri
fit-tmexxija tas-servizzi provduti fid-dipartiment;

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.10 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.pdf)).

Duties
3. The job duties for the post of Assistant Manager are:

i. Keeps up to date with developments in areas of interest
to the respective department and discusses with the respective
senior management possible initiatives to be undertaken;

1. Liaises with the relevant officers, in order to ensure
correct and timely action needed, to the management of the
department;

iii. Participates in the ongoing analysis within the
Department in specified areas of work/services identified by
the management;

iv. Collects and analyses statistical data and information
used to complete reports and/or tasks, under supervision, as
required, including data requested for parliamentary questions,
amongst others;

v. Provides support to senior management in the delivery
of services pertaining to the department;
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vi. Jassisti lill-manigment superjuri fl-immaniggjar u
t-twettiq ta’ hidmiet fdati lid-dipartiment;

vii. Jipproponi rakkomandazzjonijiet ghas-simplifikazzjoni
tal-processi u jsegwi fuq l-implimentazzjoni taghhom;

viii. Jipprovdi appogg u jizgura aggornament regolari ta’
databases relatati mal-operat tad-dipartiment;

ix. Jezegwixxi ¢cekkjar u vverifikar skont I-istruzzjonijiet
moghtija u r-regolamenti u proceduri applikabbli u jassigura
li r-rapporti ppreparati jigu vverifikati u sussegwentament
sottomessi fil-hin;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢c-¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht ir-

vi. Assists the senior management in managing and
carrying out effectively the administrative tasks entrusted to
the department;

vii. Proposes recommendations for simplification of
processes and follows up on their implementation

viii. Provides support and ensures regular updating of
databases relating to operations of the department;

ix. Carries out checks and verifications according
to instructions received and applicable regulations and
procedures, and ensures that reports prepared are vetted and
subsequently submitted in a timely manner;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xii. Undertakes any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term
resident status in Malta under regulation 4 of the Status of
Long-term Residents (Third Country Nationals) Regulations,
2006 or who have been granted residence permit under
regulation 18(3) thereof, together with family members
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regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Tagsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet fejn
hija mehtiega skont 1-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapa¢i jikkomunikaw bil-Malti u I-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggett ghal minimu ta’ 120 krettu ECTS, jew
ekwivalenti*) fil-Public Administration jew Management jew
Business Studies jew Human Resources jew Communications
jew Information Technology jew ICT jew Management and
Leadership jew Industrial Relations and Workplace Learning
jew f’ogsma rilevanti kif determinat mill-manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta komparabbli
fil-Livell 5 tal-MQF (suggetta ghal minimu ta’ 60 krettu
ECTS, jew ekwivalenti*) fil-Public Administration jew
Management jew Business Studies jew Human Resources
jew Communications jew Information Technology jew ICT
jew Management and Leadership jew Industrial Relations
and Workplace Learning jew f”oqsma rilevanti kif determinat
mill-manigment.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti
jew Ingliz jew Matematika jew IT jew Accounts jew Business
Studies jew Commerce jew kwalifika komparabbli pertinenti
rikonoxxuta.

JEW

of such third country nationals who have been granted a
residence permit under the Family Reunification Regulations,
2007; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom National and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the Unite Kingdom and Northern Ireland
from the European Union and the European Atomic Energy
Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in Maltese and English in order to
sufficiently and adequately carry out the duties applied for;

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS credits, or
equivalent®) in Public Administration or Management or
Business Studies or Human Resources or Communications
or Information Technology or ICT or Management and
Leadership or Industrial Relations and Workplace Learning
or in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 5
(subject to a minimum of 60 ECTS credits, or equivalent®)
in Public Administration or Management or Business Studies
or Human Resources or Communications or Information
Technology or ICT or Management and Leadership or
Industrial Relations and Workplace Learning or in relevant
areas as determined by management.

OR

c. (1) In possession of two (2) subjects at Advanced level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects: Maltese
or English or Mathematics or IT or Accounts or Business
Studies or Commerce) or a recognised pertinent comparable
qualification.

OR
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(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed (1) minn dawn is-suggetti: Malti jew
Ingliz jew Matematika jew IT jew Accounts jew Business
Studies jew Commerce.

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu
ECTS, hekk kif applikabli, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali)

Uffi¢jali pubbliéi li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra pre¢edenti
mhux ikkonfermata mhijiex possibbli.

Kandidati maghzula 1i huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-livell
Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet (3) suggetti
fil-livell Avvanzat, jew kwalifika rikonoxxuta komparabbli),
fl-ogsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidhlu
bhala Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati,
dawn l-uffi¢jali jipprogressaw ghal Assistant Manager (Skala
ta’ Salarju 11). Il-progressjonijiet 1-ohra kollha ghandhom
ikunu skont id-dispozizzjonijiet indikati fid-dokument li
jismu ‘Working Conditions for Officers within the Managerial
Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
lI-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar 1’isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://

(i1) In possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects: Maltese
or English or Mathematics or IT or Accounts or Business
Studies or Commerce).

* A recognised qualification comparable to 120/60 ECTS
credits, as applicable, is only accepted subject to an MQRIC
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a recognised
MQF Level 4, (qualification or two subjects at Advanced level
and three subjects at Intermediate Matriculation level, or
in possession of three (3) subjects at Advanced Level, or a
recognised comparable qualification) in the areas highlighted
in 4.1 (iii) (a) or (c), shall enter as Assistant Manager (Salary
Scale 12). On attainment of a relevant MQF Level 5 in related
areas such officers shall progress to Assistant Manager (Salary
Scale 11). All other progressions shall be in accordance with
the provisions stipulated in the document entitled ‘Working
Conditions for Officers within the Managerial Stream for
Qualified Personnel’.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
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publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
f1 zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’c¢ertifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr ec¢¢ezzjoni,
jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-sezzjoni tar-Reklutagg, Ministeru ghat-Trasport,
l-Infrastruttura u x-Xoghlijiet Pubbli¢i, permezz tal-Portal
tar-Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 pm (Hin Centrali Ewropew) ta’
nhar 1-Erbgha, 8 ta’ April, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala rc¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment date. If this stipulated deadline for
the attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 1-5.15 p.m. (Central European Time) of
Wednesday, 8th April, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat tal-People
Management, Ministeru ghat-Trasport, 1-Infrastruttura u
x-Xoghlijiet Pubbli¢i, Blokk (Ent. B) Triqg Antonio Maurizio
Valperga, II-Furjana FRN 1710. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://infrastructure.gov.mt/) u (recruitmentl.mtip@
gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA U X-XOGHLUJIET
PUBBLICI

Post ta’ Senior Engineer (Electrical) fil-Ministeru ghat-
Trasport, I-Infrastruttura u x-Xoghlijiet Pubblici

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghat-
Trasport, 1-Infrastruttura u x-Xoghlijiet Pubbli¢i, jilqa’
applikazzjonijiet ghall-post ta’ Senior Engineer (Electrical)
fil-Ministeru ghat-Trasport, 1-Infrastruttura u x-Xoghlijiet
Pubblici.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from People
Management Directorate, Ministry for Transport, Infrastructure
and Public Works, Block H (Ent. B), Triq Antonio Maurizio
Valperga, Floriana FRN 1710. These general provisions are
to be regarded as an integral part of this call for applications.

The website and email address of the receiving Directorate
are (https://infrastructure.gov.mt/) and (recruitment!.mtip@
gov.mt).

20th March, 2026

MINISTRY FOR TRANSPORT,
INFRASTRUCTURE AND PUBLIC
WORKS

Post of Senior Engineer (Electrical) in the Ministry
for Transport, Infrastructure and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry for
Transport, Infrastructure and Public Works, invites applications
for the post of Senior Engineer (Electrical) in the Ministry for
Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.
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B

2.2 Is-salarju ta’ Senior Engineer (Electrical) huwa ta
Skala ta’ Salarju 6, li fis-sena 2026 huwa ta’ €33,931.02 fis-
sena, li jizdied b’€596.33 fis-sena sa massimu ta’ €37,509.

2.3 Il-persuna nnominata tkun intitolata ghal beneficcji
ohra u soggetta ghall-kundizzjonijiet u obbligi 1i jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’ Malta
u l-union kompetenti.

2.4 Il-persuna mahtura tithalla tipprattka I-professjoni
b’xoghol privat sakemm:

a) Dan jitwettaq strettament barra I-hinijiet uffi¢jali tax-
xoghol; U

b) Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
uffi¢jali jew mal-esigenzi tas-servizz.

F’dan ir-rigward il-persuna mahtura ghandha tizgura li ged
topera skont il-Kodici tal-Etika u ta’ Sezzjoni 6.2.3 tal-PSMC,
u li ma twettaq l-ebda tip ta’ xoghol barra mill-impieg taghha
mal-Gvern li jista’ jmur kontra l-interessi tal-Gvern u/jew li
jista’ jwassal ghal kunflitt ta’ interess jew tfixkil fil-qadi tad-
dmirijiet uffic¢jali taghha mal-Gvern. Xoghol privat ghandu
dejjem ikun bil-permess tas-Segretarju Permanenti.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
1-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw

2.2 The salary for the post of Senior Engineer (Electrical)
is Salary Scale 6, which in the year 2026 is equivalent to
€33,931.02, per annum, rising by annual increments of
€596.33 up to a maximum of €37,509.

2.3 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may be
stipulated in any pertinent agreement between the Government
of Malta and the competent union.

2.4 The appointee will be allowed to undertake private
practice of his profession provided that:

a) It is carried out strictly outside official hours of work;
AND

b) It does not interfere or conflict with his official duties
or with the exigencies of the service.

In this regard, the appointee must ensure that he operates
within the framework of the Code of Ethics and of Section
6.2.3 of the PSMC, and will not carry any form of work outside
of Government employment which maybe against the interest
of Government and/or which may lead to a conflict of interest
or interfere with the performance of his official duties with
the Government. Private work invariably necessitates the
permission of the Permanent Secretary.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
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hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Engineer
(Electrical) huma:

i. Jikkordina ma’ klijenti, periti, inginiera elettri¢i u
draughtspersons biex jiddisinja progetti olistici;

ii. Ifassal u jaghti pariri dwar sistemi elettri¢i effi¢jenti li
juzaw energija nadifa;

iii. Jipprepara disinji dettaljati, specifikazzjonijiet u
dokumenti tas-sejha ghall-offerti ghal xoghlijiet u sistemi
tal-elettriku;

iv. Jifforma parti minn kumitati ta’ evalwazzjoni tat-
tenders;

v. Jaghmel supervizjoni tax-xoghlijiet, u jikkollabora
ma’ kuntratturi u t-team tal-progett biex il-progetti jitwettqu
b’success, fiz-zmien stipulat u ma jingabizx il-bagit stabbilit;

vi. Jikkordina u jipprovdi support ta’ project management
fuq xoghlijiet varji;

vii. Jaghti pariri u jaghmel monitoragg fuq aspetti ta’ sahha
u sigurta fejn jidhlu xoghlijiet tal-elettriku, kemm fil-fazi
ta’disinn kif ukoll fil-fazi ta’ implimentazzjoni;

viii. Jiddelega, jimmaniggja u jimmonitorja d-dmirijiet
assenjati lis-subordinati tieghu;

ix. Jizgura u jinforza I-imgiba, id-dixxiplina, il-puntwalita
u s-sahha u s-sigurta tal-haddiema li taghhom huwa
responsabbli;

x. Jippartecipa f’ricerka u attivitajiet li ghandhom I-ghan
li jghollu I-livelli teckni¢i u jibga’ aggornat ma’ zviluppi fil-
legizlazzjoni, standards u kodi¢i ta’ prattika;

xi. Jattendi korsijiet, sessjonijiet ta’ tahrig u seminars
relatati mal-prattika tal-inginerija, skont il-htiega tad-
Dipartiment;

xii. Iwettaq kwalunkwe kompitu ichor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg; u

xiii. Iwettaq kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Senior Engineer (Electrical)
are:

i. Coordinates with clients, architects, electrical engineers
and draughtspersons to design holistic projects;

ii. Designs and advises on efficient electrical systems that
use clean energy;

iii. Prepares detailed designs, specifications and tender
documents for electrical works;

iv. Forms part of tender evaluation committees;

v. Supervises works and liaises with contractors and the
project team for the successful implementation of projects,
within the set timeframes and the pre-established budget;

vi. Coordinates and provides project management support
on various ongoing works;

vii. Advises and monitors health and safety aspects for
electrical works, both at design as well as at implementation
stage;

viii. Delegates, manages and monitors duties assigned to
his subordinates;

ix. Ensures and enforces conduct, discipline, punctuality
and health and safety of the workers for whom he is
responsible;

x. Participates in research and other activities aimed at
upgrading techniques, and keeps abreast of developments in
legislation, standards and codes of practice;

xi. Attends courses, training sessions and seminars related
to engineering practice, as required by the Department.
xii. Undertakes any other tasks which the superior may

delegate to him/her, as may be required; and

xiii. Undertakes any other duties as directed by the
Principal Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢-¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal trattament
ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’ impjieg permezz
tar-relazzjoni familjari taghhom ma’ persuni msemmija ’(a),
(b) jew (c), skont kif hemm fil-ligi jew fil-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Tagsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet fejn
hija mehtiega skont 1-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret I-applikazzjoni;

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;
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iii. fil-pussess ta’ Warrant biex jipprattika bhala Engineer
u li jkollu mill-inqas hames (5) snin esperjenza rilevanti wara
l-gradwazzjoni, tliet (3) snin minnhom ghandhom ikunu wara
l-kisba tal-warrant;

JEW

iv. fil-pussess ta’ warrant biex jipprattika bhala Engineer u li
huma fil-pussess ta’ kwalifika fil-livell postgraduate rilevanti*
(1i hija iktar mir-rekwiziti bazi¢i tad-dhul), b’mill-inqas erba’
(4) snin esperjenza rilevanti wara li jiggradwaw, li sentejn (2)
minnhom ghandhom ikunu wara I-kisba tal-warrant.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2. Uffi¢jali pubblici li ghandhom grad fi klassi partikolari,
u li nghataw il-hatra ta’ Officer in Scale permezz ta’ de¢izjoni
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad oghla fl-
istess klassi, huma eligibbli 1i japplikaw ghal gradi miftuha
ghal uffi¢jali 1i ghandhom tali grad oghla bl-istess skala ta’
dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’ servizz
mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.3 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantiv immedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, il-livell ta’ eligibbilta
mehtieg minn din is-sejha ghall-applikazzjonijiet.

iii. in possession of a Warrant to practice as Engineer with
at least five (5) years relevant experience after graduating,
three (3) years of which should be after obtaining warrant.

OR

iv. in possession of a warrant to practice as Engineer who
are in possession of a relevant postgraduate qualification*
(which is over and above the basic entry requirements), with
at least four (4) years relevant experience after graduating,
two (2) years of which should be after obtaining warrant.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.3 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.
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Is-snin ta’ servizz mid-data effettiva tal-hatra bhala uffic¢jal
fil-Grad huma kkalkulati ghall-iskop li jissodisfaw is-snin
mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet ghall-
applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.4 Din is-sejha pubblika qed tigi ppubblikata flimkien ma’
sejha service-wide ghall-post ta’ Senior Engineer (Electrical),
kif ippubblikata nhar il-Gimgha, 20 ta’ Marzu, 2026, permezz
ta¢-Cirkolari Nru HR/MTIP/5/2026. L-applikanti li jirnexxu
taht is-sejha service-wide se jinghataw precedenza fuq dawk
li jirnexxu taht is-sejha pubblika. Il-hatra hija barra minn hekk
suggetta ghad-disponibbilta ta’ postijiet vakanti fil-perjodu ta’
validita tarrizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. [I-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghat-Trasport,
I-Infrastruttura u x-Xoghlijiet Pubbli¢i, permezz tal-Portal
tar-Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 pm (Hin Centrali Ewropew) ta’
nhar 1-Erbgha, 8 ta’ April, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala rc¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

The years of service since the effective date of appointment
as Officer in Grade are reckonable for the purpose of satisfying
any requisite years of ‘service in the grade’ as stipulated in
calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.4 This public call is being published in concurrence with
a service-wide call for the post of Senior Engineer (Electrical)
as published on Friday, 20th March, 2026, through Circular
No. HR/MTIP/5/2026. Applicants who are successful under
the service-wide call will be given precedence over those who
are successful under the public call. Appointment is moreover
subject to the availability of vacancies within the validity
period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 5.15 p.m. (Central European Time) of
Wednesday, 8th April, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.
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7.3 Applikazzjonijiet li jaslu wara d-data u 1-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti,

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat tal-People
Management, Ministeru ghat-Trasport, 1-Infrastruttura
u x-Xoghlijiet Pubbli¢i, Blokk H (Ent. B), Triq Antonio
Maurizio Valperga, Il-Furjana FRN 1710. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://infrastructure.gov.mt/) u (recruitmentl.mtip@
gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTHIET TAL-ANNIMALI

Post ta’ Manager 11 fil-Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqga’ applikazzjonijiet
ghall-post ta’ Manager II fil-Ministeru ghall-Agrikoltura, is-
Sajd u d-Drittijiet tal-Annimali.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the
People Management Directorate, Ministry for Transport,
Infrastructure and Public Works, Block H (Ent. B), Triq
Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate are: (https://infrastructure.gov.mt/) and
(recruitment]l.mtip@gov.mt).

20th March, 2026

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Manager II in the Ministry for Agriculture,
Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the post
of Manager Il in the Ministry for Agriculture, Fisheries and
Animal Rights.
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Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 7,
li fl-2026 huwa ta’ €32,158.00 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li
ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509.00
fis-sena 2026) wara tliet (3) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li
ghandha degree ta’ Bacellerat rikonoxxuta f”Livell 6 tal-MQF
(suggetta ghal minimu ta’ 180 krettu ECTS jew ekwivalenti*)
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509.00
fis-sena 2026) wara sitt (6) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 180 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’ Malta
li l-ammont ta’ xoghol huwa komparabbli mal-minimu ta’
180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be eligible
for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2026 is €32,158.00 per annum, rising by
annual increments of €531.17 up to a maximum of €35,345.02.

2.4 A Manager Il in Salary Scale 7 who are in a possession
of a recognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress to
Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 2026) on
completion of three (3) years service as Manager II in salary
scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

2.5 A Manager Il in Salary Scale 7 who are in a possession
of'arecognised Bachelor’s Degree at MQF level 6 (subject to
aminimum of 180 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 2026)
on completion of six (6) years service as Manager Il in Salary
Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.
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2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager Il huma:

1. Jappoggja lid-direttur/assistent direttur/maniger superjuri
fil-monitoragg, il-hidma u l-immaniggjar tal-processi ta’

kuljum fil-Ministeru kollu;

ii. Jassisti flimkien mad-Direttorati kollha fil-Ministeru
biex jikkompila u jimmaniggja informazzjoni u data;

iii. Jipprovdi pariri u jwiegeb b’mod effi¢jenti ghal
mistogsijiet minn tagsimiet u direttorati ohra.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere, in accordance
with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.10 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20CO0I1%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Manager II are:

i. Supports the director/assistant director/senior manager
with the monitoring, workings and management of day-to-day

processes across the Ministry;

ii. Assists in the liaison with all Directorates in the Ministry
to compile and manage information and data;

iii. Provides advice and efficiently replies to queries from
other sections and directorates;
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iv. Jipprovdi l-informazzjoni u d-data mehtiega lis-
superjuri u/jew lill-awdituri, kif mehtieg b’mod effi¢jenti
f’waqtu;

v. Jappoggja t-titjib tal-prestazzjoni fil-Ministeru/direttorat
permezz ta’ ppjanar xieraq, monitoragg regolari tal-processi
u compliance checks;

vi. L-involviment fl-izvilupp, 1-implimentazzjoni u
r-revizjoni tal-politiki u I-proc¢eduri;

vii. Jizgura li I-politiki stabbiliti ged jigu osservati u jsegwi
l-implimentazzjoni f’waqtha tal-mizuri korrettivi kif mehtieg;

viii. Jassisti fil-pjanijiet ta’ hidma, standards, proceduri
u skedi, u jalloka xoghol fost l-istaff tat-tagsima/tagsimiet
rispettivi biex jizgura l-kwalita, il-kwantita, il-prontezza u
r-rizultati li jistghu jitkejlu fir-rigward tal-ghanijiet ippjanati;

ix. Jipparte¢ipa b’mod shih bhala membru tat-tim
manigerjali tad-Dipartiment u jikkontribwixxi fl-immaniggjar
tal-processi tar-rizorsi umani relattivi ghas-subordinati kif
jista’ jkun mehtieg;

x. Jappoggja 1-Kultura ta’ Ec¢cellenza filwaqt li jizgura
komunikazzjoni effettiva fil-livelli kollha;

xi. Kwalunkwe kompitu ichor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢-caqliq hieles tal-haddiema; jew

iv. Provides the necessary information and data to superiors
and/or auditors, as required in a timely efficient manner;

v. Supports the improvement of the performance in the
Ministry/directorate through appropriate planning, regular
monitoring of processes and compliance checks;

vi. Involvement in the development, implementation and
revision of policies and procedures;

vii. Ensures that established policies are being adhered
to and follow up on the timely implementation of corrective
measures as required;

viii. Assists in the work plans, standards, procedures
and schedules, and allocating work amongst the staff of the
respective unit/s to ensure quality, quantity, timeliness and
measurable results in relation to planned objectives;

ix. Participates fully as a member of the management
team of the Department and contributes to the management
of human resources processes relative to subordinates as may
be required,

x. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or
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d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u l-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza, sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Management Studies, jew Business
Administration, jew Leadership, jew Psychology, jew
Social Sciences, jew f’oqsma rilevanti kif determinat mill-
manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term
resident status in Malta under regulation 4 of the Status of
Long-term Residents (Third Country Nationals) Regulations,
2006 or who have been granted a residence permit under
regulation 18(3) thereof, together with family members
of such third country nationals who have been granted a
residence permit under the Family Reunification Regulations,
2007; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognized Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent®) in Management Studies, or Business
Administration, or Leadership, or Psychology, or Social
Sciences, or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
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ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) fil-Management Studies, jew Business
Administration, jew Leadership, jew Psychology, jew Social
Sciences, jew f”oqsma rilevanti kif determinat mill-manigment
u tmien (8) snin esperjenza manigerjali sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 180 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’ Malta
li l-ammont ta’ xoghol huwa komparabbli mal-minimu ta’
180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar I’isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20

it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent®*) in Management Studies, or Business
Administration, or Leadership, or Psychology, or Social
Sciences, or in relevant areas as determined by management
and eight (8) years satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
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Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika fi zmien sena mid-data tal-hatra
taghhom. Jekk l-iskadenza ma tintlahaqgx, il-hatra, ghal din
ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr e¢¢ezzjoni,
jintwerew wagqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar it-Tlieta, 7 ta’ April, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u 1-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday 7th of April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-Servizzi
Korporattivi, Agriculture Research and Innovation Hub, Triq
I-Ingiered, Hal Luga LQA 3300. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-sezzjoni huma
(http://agrikoltura.gov.mt) u (humanresources.mafa@gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTHIET TAL-ANNIMALI

Post ta’ Senior Systems Administrator fl-Information
Management Unit fil-Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Senior Systems Administrator fl-Information
Management Unit, fil-Ministeru ghall-Agrikoltura, is-Sajd u
d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corportate
Services Directorate, Agriculture Research and Innovation
Hub, Triq I-Ingiered, Hal Luga LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
section are (http://agrikoltura.gov.mt) u (humanresources.
mafa@gov.mt).

20th March, 2026

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Senior Systems Administrator within the
Information Management Unit in the Ministry for
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Senior Systems Administrator within the Information
Management Unit in the Ministry for Agriculture, Fisheries
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.
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2.2 Is-salarju ta’ Senior Systems Administrator huwa ta’
Skala ta’ Salarju 7, li fis-sena 2026 huwa ta’ €32,158.00 fis-
sena, li jizdied b’€531.17 fis-sena sa massimu ta’ €35,345.02.

2.3 Persuna fil-grad ta’ Senior Systems Administrator titla’
fi Skala 6 (€33,931.02 x €596.33 - €37,509. fis-sena 2026)
wara tliet (3) snin servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti u jekk tkun lestiet kors specifiku ta’ ICT
Toolkit relatat ma’ dan il-grad kif stabbilit minn Zmien ghal
zmien mill-Amministrazzjoni Centrali.

2.4 Persuna fil-grad ta’ Senior Systems Administrator
tkun intitolata ghall-Performance Bonus annwali marbut
sa massimu ta’ 15% tas-salarju baziku tieghu. L-ammont
pagabbli jigi ddeterminat mi¢-Chief Information Officer wara
li tigi kkunsidrata l-prestazzjoni tal-uffi¢jal u, fejn japplika,
kwalunkwe rakkomandazzjoni li titressaq mis-superjur
immedjat tal-uffi¢jal. Il-hlas tal-bonus huwa suggett ghall-
policies tal-Amministrazzjoni Centrali skont kif inhu fis-sehh
minn zmien ghal Zmien.

a. [l-persuni mahtura jkunu intitolati wkoll ghal all-
inclusive communication allowance annwali ta’ €815 u class
allowance annwali ta’ €7,000.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
1-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendici 1 (disponibbli minn (https://publicservices.gov.

2.2 The salary for the post of Senior Systems Administrator
is Salary Scale 7, which in the year 2026 is equivalent to
€32,158.00 per annum, rising by annual increments of €531.17
up to a maximum of €35,345.02.

2.3 A Senior Systems Administrator will progress to Scale
6 (€33,931.02 x €596.33 - €37,509.00 in the year 2026) on
completion of three (3) years’ service in the grade, subject to
satisfactory performance and subject to the completion of a
specific ICT Toolkit course related to the grade as established
from time to time by the Central Administration.

2.4 A Senior Systems Administrator will be entitled to an
annual Performance Bonus of up to a maximum of 15% of his
basic salary. The amount payable shall be determined by the
Chief Information Officer after consideration of the officer’s
performance and any recommendations forwarded by the
officer’s immediate superior, where applicable. Payment of
bonus is also subject to Central Administration’s policies in
force from time to time.

a. Appointees will also be entitled to an annual all-inclusive
communication allowance of €815 and an annual class
allowance of €7,000.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
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mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Systems
Administrator huma:

i. Jassisti fl-izvilupp, l-aggornament u l-implimentazzjoni
ta’ prattiki operattivi godda, u jassigura li r-rizorsi disponibbli
jintuzaw b’mod effettiv u effi¢jenti;

ii. Jara li s-servizzi jitwasslu b’mod li jilhqu I-ghanijiet
tas-servizz, u jwettaq evalwazzjonijiet u valutazzjonijiet biex
jizgura process stabbilit, effi¢jenti u titjib kontinwu;

iii. Jassisti biex jizviluppa u jimplimenta strategija biex
itejjeb ir-relazzjonijiet ma’ fornituri ewlenin u jizgura li
s-servizzi u l-prodotti tal-IT mixtrija jikkonformaw bis-shih
mas-Service Level Agreements (SLA) u kwalunkwe obbligu
kuntrattwali iehor;

iv. Iwettaq supervizjoni fuq l-operat inkluz tahrig u
evalwazzjoni tal-istaff, u jipprovdi direzzjoni lill-haddiema
teknici kif ikun mehtieg;

v. Jassigura li l-politika u d-de¢izjonijiet manigerjali jigu
mharsa billi jassumi rwol ewlieni fl-implimentazzjoni ta’
sistemi/soluzzjonijiet tal-1T;

vi. Jizviluppa u jikkordina direzzjonijiet u skedi ta’ progetti
biex il-benefi¢éji jintuzaw bl-ahjar mod u jitnagqsu l-impatti
fuq l-utenti tas-sistemi tal-IT;

vii. Jassigura li tinzamm is-sigurta u l-integrita tas-sistemi
u d-data pprocessata tal-ICT mill-istess sistemi, inkluz
il-kontroll tal-a¢¢ess tal-utenti, l-irkupru minn dizastri u
l-proceduri ta’ kontinwita ta’ negozju;

viii. Ifassal rapporti analiti¢i dwar it-titjib kontinwu tas-
servizz bil-ghan li jinkisbu benefi¢¢ji kummer¢jali sostenibbli;

ix. Jikkordina ma’ entitajiet, fornituri, mas-CIO tal-
Ministeru u mal-MITA dwar servizzi, hardware, software
u networks tal-ICT biex tizgura operazzjonijiet siguri u
f’waqthom;

x. Jippjana u tfassal 1-iskedar tal-installazzjoni tal-
hardware, tas-sistemi operattivi u tal-applikazzjonijiet;

xi. Jimmaniggja r-rizorsi tas-sistemi tal-IT inkluz il-
prestazzjoni, il-kapacita, id-disponibbilta, is-servizz li jaghti
u kemm jista’ jigi rkuprat;

Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Senior Systems
Administrator are:

i. Assists in developing, updating and implementing new
operating practices, and ensuring all available resources are
utilised effectively and efficiently;

ii. Oversees the delivery of services to meet service
goals and conducting evaluations and assessments to ensure
continuous improvement and process efficiencies are in place;

iii. Assists in developing and implementing of a strategy
to improve the relations with major suppliers and ensuring
that the IT services and products procured fully comply with
the related Service Level Agreements (SLA) and any other
contractual obligations;

iv. Supervises operations staff including training and
evaluating and provide work direction to technical staff as
required;

v. Ensures adherence to management policies and decisions
by assuming a leading role in the implementation of IT
systems/solutions;

vi. Develops and coordinating project directions and
schedules to maximize benefits and minimize impacts on the
users of the IT systems;

vii. Ensures and maintains security and integrity of all
ICT systems and data processed by same systems including
user access control, disaster recovery and business continuity
procedures;

viii. Compiles analytical reports about continual service
improvement with a view to realise sustainable business
benefits;

ix. Liaises with relevant entities, suppliers, the Ministry’s
Chief Information Officer and MITA about ICT services,
hardware, software and networks to ensure timely and secure
operations of systems;

x. Plans and schedules the installation of hardware,
operating systems, and applications software;

xi. Manages the IT systems resources including
performance, capacity, availability, serviceability and
recoverability;
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xii. [zomm ruhu aggornat mal-izviluppi teknologici, fis-
sistemi amministrattivi tat-teknologija u tirrakkomanda modi
biex tiehu vantagg mit-teknologija gdida;

xiii. Iwettaq dmirijiet ohra skont kif assenjat mis-Segretarju
Permanenti, is-CIO jew irrapprezentant/a/i taghhom;

xiv. Iwettaq kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
ic-caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fugq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zZmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument Status ta’ Residenza ta’ Cittadini tar-Renju
Unitu I-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati

xii. Stays current with technological developments in
systems administration technology and recommending ways
to take advantage of new technology;

xiii. Carries out any other duties as directed by the
respective Ministry Permanent Secretary and CIO or their
representatives;

xiv. Undertakes any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
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fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

[1-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija bil-lingwa
Ingliza, sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (b’minimu ta’ 180 krettu ECTS jew ekwivalenti*)
fil-Computing u/jew ICT, jew kwalifika rikonoxxuta
professjonali komparabbli f’Livell 6 tal-MQF fil-Computing
u/jew ICT, flimkien ma’ sentejn (2) esperjenza ta’ xoghol
rilevanti f’ambjent formali u matur tal-ICT;

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
taddokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 180 krettu ECTS hija accettabbli sakemm
jigi vverifikat mill-MQRIC jew I-Universita ta’ Malta li lammont
ta’ xoghol huwa komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn fuq jigu
kkunsidrati wkoll. Dawn il-kandidati ghandhom jissottomettu

be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese or English languages
in order to sufficiently and adequately carry out the duties
applied for;

AND

iii. in possession of a recognised qualification at MQF
Level 6 (with a minimum of 180 ECTS or equivalent*)
in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 6 in Computing and/
or ICT plus two (2) years relevant work experience in a formal
and mature ICT environment;

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
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evidenza li temmew b’success il-kretti mehtiega tal-ECTS,
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet. L-applikanti
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward tal-
kwalifiki taghhom mill-MQRIC, jew awtorita pertinenti ohra,
kif applikabbli, skont id-dispozizzjonijiet applikabbli ghal
din is-sejha ghall-applikazzjonijiet (ara I-holqa aktar I’isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi partikolari,
u li nghataw il-hatra ta’ Officer in Scale permezz ta’ de¢izjoni
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad oghla fl-
istess klassi, huma eligibbli li japplikaw ghal gradi miftuha
ghal uffi¢jali 1i ghandhom tali grad oghla bl-istess skala ta’
dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’ servizz
mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantiv immedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, il-livell ta’ eligibbilta
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala ufficjal
fil-Grad huma kkalkulati ghall-iskop li jissodisfaw is-snin
mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet ghall-
applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Din is-sejha pubblika qed tigi ppubblikata fl-istess
waqt ma’ sejha service-wide ghal-post ta’ Senior Systems
Administrator fl-Information Management Unit fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, kif
ippubblikata nhar il-Gimgha, 20 ta’ Marzu, 2026, permezz
ta¢-Cirkolari Nru HR/MAFA/05/2026. Applikanti li jghaddu
taht is-sejha service-wide jinghataw precedenza fuq dawk li
jghaddu taht is-sejha pubblika. Barra minn hekk, persuna tista’
tigi kkunsidrata ghal-hatra biss jekk ikun hemm vakanza fi
zmien tal-validita’ tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li

candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of appointment
as Officer in Grade are reckonable for the purpose of satisfying
any requisite years of ‘service in the grade’ as stipulated in
calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.5 This public call is being published in concurrence
with a service-wide call for the post of Senior Systems
Administrator in the Information Management Unit in the
Ministry for Agriculture, Fisheries and Animal Rights, as
published on Friday, 20th March, 2026, through Circular No.
HR/MAFA/05/2026. Applicants who are successful under the
service-wide call will be given precedence over those who
are successful under the public call. Appointment is moreover
subject to the availability of vacancies within the validity
period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
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kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. [lmarka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 pm (Hin
Centrali Ewropew) ta’ nhar it-Tlieta, 7 ta’ April, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;
kwalifiki f*livell oghla;

copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;
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livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-Servizzi
Korporattivi, Agriculture Research and Innovation Hub, Triq
I-Ingiered, Hal Luga LQA 3300. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Veterinary Officer fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqga’ applikazzjonijiet
ghall-post ta’ Veterinary Officer fil-Ministeru ghall-
Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Veterinary Officer huwa ta’ Skala ta’
Salarju 9, li fis-sena 2026 huwa ekwivalenti ghal, €28,701.02
fis-sena, li jizdied b’ €447.33 fis-sena sa massimu ta’
€31,385.00.

2.3 Persuna fil-grad ta’ Veterinary Officer (Skala 9)
tigi promossa ghall-grad ta’ Veterinary Officer fi Skala 8
(€30,405.02 x €486.83 - €33,326.00 f1-2026) wara sentejn
(2) servizz fil-grad suggett ghal perfromance sodisfacenti.

2.4 Persuna fil-grad ta’ Veterinary Officer fi Skala 9 li diga
ghandha esperjenza ppruvata ta’ xoghol bhala Veterinary
Officer titqieghed fi Skala ta’ Salarju 8 (€30,405.02 x €486.83
- €33,326.00 f1-2026) wara sentejn (2) esperjenza.

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions  ENG.pdf) or may be obtained from the Corporate
Services Directorate, Agriculture Research and Innovation
Hub, Triq l-Ingiered, Hal Luqa LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

20th March, 2026

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Veterinary Officer in the Ministry for
Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the post
of Veterinary Officer in the Ministry for Agriculture, Fisheries
and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Veterinary Officer is Salary
Scale 9, which in the year 2026 is equivalent to €28,701.02
per annum, rising by annual increments of €447.33 up to a
maximum of €31,385.00.

2.3 A Veterinary Officer (Scale 9) will be promoted to the
grade of Veterinary Officer in Scale 8 (€30,405.02 x €486.83
- €33,326.00 in 2026) on completion of two (2) years service
in the grade subject to satisfactory performance.

2.4 A Veterinary Officer in Scale 9 who already possesses
proven work experience as a Veterinary Officer shall be placed
in Salary Scale 8 (€30,405.02 x €486.83 - €33,326.00 in 2026)
upon satisfying two years of experience.
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2.5 Persuna maghzula fil-pussess ta’ Warrant biex
tipprattika bhala Veterinary Surgeon u li m’ ghandhiex
anqgas minn sentejn (2) ta’ prattika professjonali wara I-kisba
tal-warrant jinhatru bhala Veterinary Officer fi Skala 8
(€30,405.02 x €486.83 - €33,326.00 f1-2026).

2.6 Persuna fil-grad ta’ Veterinary Officer (Skala 8) titla’ fi
Skala 7 (€32,158.00 x €531.17 - €35,345.02 f1-2026) suggett li
il-persuna tkun qdiet dmirha b’mod sodisfacenti, u wara erba’
(4) snin servizz sodisfacenti fi Skala ta’ Salarju 8.

2.7 Veterinary Officer fi Skala ta’ Salarju 8 1i ghandu
kwalifika post-graduate relatata f” livell 7 tal-MQF (suggett
ghall-minimu ta’ 90 krettu ECTS, jew ekwivalenti*) titla’
fi Skala ta’ Salarju 7 (€32,158.00 x €531.17 - €35,345.02
f1-2026) wara sentejn (2) servizz sodisfacenti fi Skala ta’
Salarju 8.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bilkundizzjoni li dikjarazzjoni formali
ta’ rikonoxximent tal-Master’s mill-MQRIC tigi sottomessa
mal-applikazzjoni (suggett ghaddispozizzjonijiet tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Master’s rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’ingas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’ Malta
li I-ammont ta’ xoghol huwa komparabbli ma’ mill-inqas 60
krettu ECTS.

2.8 Il-persuni mahtura jkunu intitolati wkoll ghal beneficcji
ohra u kundizzjonijiet u obbligi ohra kif stipulat filFtehim
dwar il-Klassi Veterinarja.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.10 Dan il-post/pozizzjoni gie identifikat bhala ‘post/
pozizzjoni hekk identifikat’ ghall-finijiet ta’ subartikolu 5
tal-artikolu 4 tal-Att dwar I-Amministrazzjoni Pubblika
(Kap. 595 tal-Ligijiet ta’ Malta) u skont id-Direttiva 14.1
mahruga mis-Segretarju Permanenti Ewlieni fit-3 ta’
Awwissu, 2023, li jinvolvi funzjonijiet regolartorji u ta’
spettorat. Il-kundizzjonijiet rilevanti elenkati fl-Att dwar
I-Amministrazzjoni Pubblika u f’Direttiva 14.1 japplikaw.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,

2.5 A selected applicant in possession of a Warrant to
practice as Veterinary Surgeon and who has not less than two
(2) years of professional practice after obtaining the warrant
will be appointed Veterinary Officer in Scale 8 (€30,405.02
X €486.83 - €33,326.00 in 2026).

2.6 A Veterinary Officer (Scale 8) will progress to Scale
7 (€32,158.00 x €531.17 - €35,345.02 in 2026) subject to
satisfactory performance, on completion of four (4) years
satisfactory service in Salary Scale 8.

2.7 A Veterinary Officer in Salary Scale 8 who is in
possession of a related post-graduate qualification at MQF
Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent*®) shall progress to Salary Scale 7 (€32,158.00
x €531.17 - €35,345.02 in 2026) after two (2) years of
satisfactory service in Salary Scale 8.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

2.8 Appointees will also be entitled to such other benefits
and such other conditions and obligations as stipulated in the
Veterinary Class Agreement.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.10 This post has been designated as a ‘post/position so
designated’ for the purposes of sub-article 5 of Article 4 of the
Public Administration Act (Cap. 595 of the Laws of Malta) and
in terms of Directive 14.1 issued by the Principal Permanent
Secretary on 3rd August, 2023, since it involves regulatory
and inspectorate functions. The relevant conditions laid out
in the Public Administration Act and Directive 14.1 apply.

2.11 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
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2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

[l-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendici 1 tad-Direttiva 16
(disponibbli minn (https://publicservices.gov.mt/en/people/
Documents/Directives/Framework%20for%20Preventing%20
and%20Managing%20C01%20in%20the%20Public%20
Sector.pdf)), peress li din il-karigai tinvolvi funzjonijiet
regolatorjiu ispettorati kif elenkati fl-Anness tad-Direttiva 14.1.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Veterinary Officer huma:

i. [zomm mar-responsabbilitajiet li jinghataw lilu mill-
kapijiet tieghu, u jwettaq dmirijiet bl-akbar kompetenza;

ii. Iwettaq ix-xoghol assenjat lilu sakemm dawn ma jiksrux
I-etika tal-professjoni veterinarja u jkun responsabbli wkoll
ghas-sahha u s-sigurta fuq il-post tax-xoghol tal-impjegati li
jassisstuh;

iii. Jinghata l-possibbilta mill-kapijiet tieghu ta’ inkarigi
barra mill-funzjonijiet ta’ rutina u barra mill-ambitu tal-istess
Dipartiment, f’kaz ta’ nuqqas ta’ impjegati;

iv. F’kazijiet ta’ emergenza, jista’ jigi assenjat inkarigi
li ghalihom jinghata direzzjoni minghand uffi¢jali ohrajn,
sakemm dawn ix-xoghlijiet ma jiksrux il-kodi¢i ta’ etika skont
kif imfassla mill-Kunsill tal-Kirurgi Veterinarji, u sakemm
il-kap dirett ta’ fuqu jigi infurmat bil-miktub dwar i¢-caqliq
temporanju tal-post;

v. Jinghata r-responsabbiltajiet mill-kap tieghu u li
ghandhom jinzammu biss fil-qafas tal-funzjoni moghtija lilu
fuq livell dipartimentali;

vi. Jinforza l-legizlazzjoni kollha, kemm Maltija u kif
ukoll Ewropea, u standards internazzjonali fis-settur fejn

ikun assenjat;

vii. Jigbor l-evidenza u jipprezentaha fil-Qorti kif, fejn u
jekk mehtieg;

viii. Jizgura li -Regolamenti tas-Sahha u Sigurta fuq il-post
tax-xoghol ikunu nfurzati b’mod rigoruz;

ix. Jattendi korsijiet/tahrig kif mitlub mid-Dipartiment;

November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20CO0I1%20in%20the%20Public%20Sector.pdf)),
since this post involves regulatory and inspectorate functions
as listed in the Annex to Directive 14.1.

Duties
3. The job duties for the post of Veterinary Officer are:

i. Assumes responsibilities as delegated to him/her by his/
her Senior and carry out tasks with the greatest competence;

ii. Performs tasks assigned to him/her as long as they
do not breach the ethics of the veterinary profession and be
responsible for the occupational health and safety of his/her
support staff;

iii. Carries out tasks assigned by his/her superior, tasks
which are out of the routine functions and out of the remit of
the same department in case of shortage of staff;

iv. Carries out assigned tasks, in case of emergency
situations, where s/he would be directed by other officers to
carry them out, as long as these activities do not breach the
code of ethics produced by the Veterinary Surgeons’ Council
and that his/her direct superior is informed in writing on his/
her temporary new post;

v. Assumes responsibilities conferred to the Veterinary
Officer by his/her superior, which shall lie solely within the
functions assigned to him/her at a departmental level;

vi. Enforces all Maltese and European legislations and
international standards in the sector to which s/he is assigned;

vii. Collects evidence and present it in court as, when and

if necessary;

viii. Ensures that the relative Health and Safety Regulations
are scrupulously adhered to;

iX. Attends training courses as directed by the Department;
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it-tiswija tal-annimali u jaghti kura u trattament mediku lill-
annimali;

xi. Iwettaq xoghol marbut mas-servizzi ta’ emergenza
veterinarja u mal-istabbilimenti veterinarji;

xii. Kwalunkwe kompitu iehor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
ic-caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fugq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unitu l-Membri tal-Familja taghhom f’Malta skont il-Ftehim

x. Undertakes surgical operations which include neutering
and general surgery including consultation and medical
treatment of animals;

xi. Performs tasks related to veterinary emergency services
and veterinary establishments;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Performs any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
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dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

[1-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija jew bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni;

U
iii. gradwati bil-Warrant fil-Medic¢ina Veterinarja.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 Uffi¢jali pubblici li ghandhom grad fi klassi partikolari,
u li nghataw il-hatra ta’ Officer in Scale permezz ta’ de¢izjoni
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad oghla fl-
istess klassi, huma eligibbli li japplikaw ghal gradi miftuha
ghal uffi¢jali 1i ghandhom tali grad oghla bl-istess skala ta’
dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’ servizz
mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.3 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali 1i
jappartjenu ghall-klassi/linja tal-grad sostantiv immedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, il-livell ta’ eligibbilta
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala ufficjal
fil-Grad huma kkalkulati ghall-iskop li jissodisfaw is-snin

on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese or English languages
in order to sufficiently and adequately carry out the duties
applied for;

AND
iii. warranted graduates in Veterinary Medicine.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.3 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of appointment
as Officer in Grade are reckonable for the purpose of satisfying
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mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet ghall-
applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 II-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 pm (Hin
Centrali Ewropew) ta’ nhar it-Tlieta, 7 ta’ April, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u 1-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

any requisite years of ‘service in the grade’ as stipulated in
calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-Servizzi
Korporattivi, Agriculture Research and Innovation Hub, Triq
I-Ingiered, Hal Luqa, LQA 3300. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

L-20 ta’ Marzu, 2026
MINISTERU GHAL GHAWDEX U L-IPPJANAR

Post ta’ Manager II fil-Ministeru ghal Ghawdex
u l-Ippjanar biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghal Ghawdex u
I-Ippjanar, jilga’ applikazzjonijiet ghall-post ta’ Manager 11
fi hdan it-Taqsima tar-Regolamentazzjoni ghall-Ghasafar
Selvaggi fil-Ministeru ghal Ghawdex u I-Ippjanar biex iservi
f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Agriculture Research and Innovation
Hub, Triq l-Ingiered, Hal Luga LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

20th March, 2026

MINISTRY FOR GOZO AND PLANNING

Post of Manager II in the Ministry for Gozo
and Planning to serve in Malta

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Gozo and
Planning, invites applications for the post of Manager II in
the Wild Birds Regulation Unit within the Ministry for Gozo
and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
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mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7,
li fl-2026 huwa ta’ €32,158.00 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 7 li
ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509.00
fis-sena 2026) wara tliet (3) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li
ghandha degree ta’ Bacellerat rikonoxxuta f”Livell 6 tal-MQF
(suggetta ghal minimu ta’ 180 krettu ECTS jew ekwivalenti*)
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509.00
fis-sena 2026) wara sitt (6) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 180 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew l-Universita ta’ Malta
li l-ammont ta’ xoghol huwa komparabbli mal-minimu ta’
180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali i jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

organised by the Institute for the Public Services to be eligible
for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2026 is €32,158.00 per annum, rising by
annual increments of €531.17 up to a maximum of €35,345.02.

2.4 A Manager Il in Salary Scale 7 who are in a possession
of a recognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress to
Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 2026) on
completion of three (3) years service as Manager II in salary
scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

2.5 AManager I in Salary Scale 7 who are in a possession
of arecognised Bachelor’s Degree at MQF level 6 (subject to
aminimum of 180 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in 2026)
on completion of six (6) years service as Manager Il in Salary
Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in accordance
with established vacancies.
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2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaécettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:

1. Izomm ruhu aggornat ma’, u jipprovdi kontribut ghal,
zviluppi rilevanti mal-politika tal-UE u internazzjonali fil-
qasam relatat mal-konservazzjoni tal-ghasafar selvaggi;

ii. Ifassal memoranda interni u abbozzi ta’ proposti
legislattivi u ta’ azzjonijiet proposti dwar kwistjonijiet relatati
mal-governanza fuq kacca sostenibbli u I-konservazzjoni tal-
ghasafar selvaggi;

iii. Jassisti fl-ippjanar, l-akkwist u I-monitoragg tal-
implimentazzjoni ta’ studji xjentifici u kwalunkwe servizz
jew provvista ohra mehtiega ghall-funzjonament tat-Tagsima
tar-Regolamentazzjoni ghall-Ghasafar Selvaggi (WBRU);

iv. Jassisti fl-akkwist, fil-bagitjar, fl-ippjanar tar-rizorsi
interni u f’funzjonijiet ohra relatati;

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.10 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.pdf)).

Duties
3. The job duties for the post of Manager II are:

1. Keeps abreast with, and provides input to, relevant EU
and international policy developments in the areas related to
conservation of wild birds;

ii. Draws up internal memoranda and draft legislative and
policy proposals on matters related to sustainable hunting
governance and conservation of wild birds;

iii. Assists in the planning, procurement, and monitoring
of execution of scientific studies and any other services and
supplies required for the overall function of the Wild Birds
Regulation Unit (WBRU);

iv. Assists in procurement, budgeting, internal resource
planning and other related functions;
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v. Jippjana u jamministra I-proceduri ta’ licenzjar u
permessi ghal diversi attivitajiet regolati mill-WBRU;

vi. Jassisti fil-preparazzjoni ta’ materjal ta’ komunikazzjoni
rilevanti ghall-funzjonament tal-WBRU, inkluz ittri u materjal
relatat mal-website tat-tagsima u mal-midja soc¢jali;

vii. Jahdem b’data xjentifika u rapporti analitici, databases
u GIS u jassisti fit-thejjija ta’ rapporti ghas-sottomissjoni
lill-Kummissjoni Ewropea u lil diversi korpi internazzjonali;

viii. Jippartecipa u jaghmel rapprezentazzjonijiet f’firxa
ta’ laqghat, seminars, kumitati u pjattaformi ta’ diskussjoni
nazzjonali, tal-UE u internazzjonali;

ix. Isegwi u jzomm kont tal-iskadenzi interni u esterni
relatati mal-qasam ta’ responsabbilta ta’ din il-pozizzjoni
u li jzomm kollegament mal-entitajiet rilevanti fl-istrutturi
tal-Gvern sabiex jizgura li l-iskadenzi jigu mharsa fil-hin u
b’mod effi¢jenti;

x. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilhom, skont il-htiega;

xi. Kwalunkwe dmir iechor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢-¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags cittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

v. Plans and administers licensing and permitting
procedures for various activities regulated by the WBRU;

vi. Assists in the preparation of communication material
relevant to the functioning of the WBRU, including mailing
letters and materials relevant to the unit’s website and social
media;

vii. Works with scientific data and analytical reports,
databases and GIS and assists in the preparation of reports for
submission to the EU Commission and to various international
bodies;

viii. Participates and represents in a range of national,
EU and international meetings, seminars, committees and
discussion platforms of relevance to the functioning of the
unit;

ix. Follows up and keeps track of internal and external
deadlines related to this position’s area of responsibility
and liaises with the relevant entities within the appropriate
Government structures in order to ensure that deadlines are
met in a timely and efficient manner;

x. Undertake any other tasks, which the superior may
delegate to them, as may be required;

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zZmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unitu I-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

[1-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Public Policy jew Management jew
International Relations jew Finance jew Procurement
jew European Law jew Legal Studies jew Statistics jew
Information Management jew Research jew Biology jew
Ecology jew Environmental Science jew Geography jew
f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS

e. third country nationals who have been granted long-term
resident status in Malta under regulation 4 of the Status of
Long-term Residents (Third Country Nationals) Regulations,
2006 or who have been granted residence permit under
regulation 18(3) thereof, together with family members
of such third country nationals who have been granted a
residence permit under the Family Reunification Regulations,
2007; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom National and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the Unite Kingdom and Northern Ireland
from the European Union and the European Atomic Energy
Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognized Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent*®) in Public Policy or Management or International
Relations or Finance or Procurement or European La or Legal
Studies or Statistics or Information Management or Research
or Biology or Ecology or Environment Science or Geography
or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
form Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the Genera Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits, or
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jew ekwivalenti*) fil-Public Policy jew Management jew
International Relations jew Finance jew Procurement
jew European Law jew Legal Studies jew Statistics jew
Information Management jew Research jew Biology jew
Ecology jew Environmental Science jew Geography jew
f’ogsma rilevanti kif determinat mill-manigment u tmien (8)
snin esperjenza manigerjali sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
qabel 1-2009) b’inqas minn 180 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew l-Universita ta’ Malta
li l-ammont ta’ xoghol huwa komparabbli mal-minimu ta’
180 krettu ECTS.

Uffi¢jali pubblié¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara l-holqa aktar 1’isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf, xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-ghoti
tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew gew
approvati, ghat-tali kwalifika fi zmien sena mid-data tal-hatra

equivalent*®) in Public Policy or Management or International
Relations or Finance or Procurement or European Law or
Legal Studies or Statistics or Information Management or
Research or Biology or Ecology or Environmental Science or
Geography or in relevant areas as determined by management
and eight (8) years satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with les than
180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
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taghhom. Jekk l-iskadenza ma tintlahaqx, il-hatra, ghal din
ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 1l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr ec¢¢ezzjoni,
jintwerew wagqt l-intervista.

Proéeduri tal-ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-applikazzjoni

7. 1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttorat ghas-Servizzi Korporattivi,
Ministeru ghal Ghawdex u l-Ippjanar, permezz tal-Portal
tar-Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 pm (Hin Centrali Ewropew) ta’
nhar it-Tlieta, 7 ta’ April, 2026. Ittra clettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet i jaslu wara d-data u I-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3, have
proven relevant work experience.

Submission of applications

7.1 Applications are to be submitted, for the attention
of the Corporate Services Directorate, Ministry for Gozo
and Planning, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of Tuesday,
7th April, 2026. A computer-generated email will be sent
as an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:
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benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mill-Fergha tal-People
Management fid-Direttorat ghas-Servizzi Korporattivi fil-
Ministeru ghal Ghawdex u l-Ippjanar, Pjazza San Frangisk,
Ir-Rabat, Ghawdex. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala par integrali minn din is-sejha
ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat huma
(http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Post ta’ Scientific Officer fil-Ministeru ghall-Ambjent,
I-Energija u l-Indafa Pubblika

Nomenklaturi [i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali ghall-Operat, f’isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, 1-Energija u l-Indafa
Pubblika, jilga’ applikazzjonijiet ghall-post ta’ Scientific
Officer fil-Ministeru ghall-Ambjent, 1-Energija u l-Indafa
Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Scientific Officer huwa ta’ Skala ta’ Salarju
10, i fis-sena 2026 huwa ta’ €27,055.98 fis-sena, li jizdied
b’€407.67 fis-sena sa massimu ta’ €29,502.00.

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Unit at the Corporate Services Directorate,
Ministry for Gozo and Planning, Pjazza San Frangisk, Victoria
Gozo. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

20th March, 2026

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND PUBLIC CLEANLINESS

Post of Scientific Officer in the Ministry for the
Environment, Energy and Public Cleanliness

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Public Cleanliness, invites applications for the post of
Scientific Officer in the Ministry for the Environment, Energy
and Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Scientific Officer is Salary
Scale 10, which in the year 2026 is equivalent to €27,055.98
per annum, rising by annual increments of €407.67 up to a
maximum of €29,502.00.
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2.3 Persuna fil-grad ta’ Scientific Officer titla’ fi Skala ta’
Salarju 9 (€28,701.02 x €447.33 - €31,385.00 fis-sena 2026)
wara sentejn (2) servizz fil-grad, jekk tkun qdiet dmirha
b’mod sodisfacenti.

2.4 Persuna fil-grad ta’ Scientific Officer li jkollu kwalifika
rilevanti u rikonoxxuta tal-Livell 7 tal-MQF (suggett ghal
minimu ta’ 90 krettu ECTS, jew ekwivalenti*) kif determinat
mill-manigment minn Zmien ghal zmien jitqieghed fil-grad ta’
Senior Scientific Officer fi Skala tas-Salarju 8 (€30,405.02 x
€486.83 - €33,326.00 fis-sena 2026).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Scientific Officer fi Skala tas-Salarju 10 jkun intitolat
ukoll ghal Class Allowance ta’ €5,000 u Cash Payment ta’
€700 fis-sena.

2.6 Persuna mahtura tkun intitolata ghall-benefi¢¢ji I-ohra
tali, u suggetta ghall-kundizzjonijiet u obbligi ohra tali i
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.7 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieragq.

2.3 A Scientific Officer will progress to Scale 9 (€28,701.02
X €447.33 - €31,385.00 in the year 2026) on completion of
two (2) years service in the grade, subject to satisfactory
performance.

2.4 A Scientific Officer in possession of a relevant and
recognised MQF Level 7 qualification (subject to a minimum
of 90 ECTS credits, or equivalent*) as determined by
management from time to time shall be placed in the grade
of Senior Scientific Officer in Salary Scale 8 (€30,405.02 x
€486.83 - €33,326.00 in the year 2026).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.

2.5 A Scientific Officer in Salary Scale 10 shall also be
entitled to a class allowance of €5,000 and a Cash Payment
of €700 per annum.

2.6 An appointee will be entitled to such other benefits and
subject to such other conditions and obligations as may be
stipulated in the pertinent agreement between the Government
and the competent union.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.
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Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20CO0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Scientific Officer huma:

i. Iwettaq stharrig dwar l-abitat u l-uzu ta-art, jipprepara
pjanijiet u specifikazzjonijiet, jaghmel monitoragg u kontroll
ta’ progetti mtellghin mid-Direttorat;

ii. Jghin u jikkontribwixxi fil-generazzjoni tad-data taht
diversi pjattaformi tas-Sistemi ta’ Informazzjoni Geografika
(GIS) u sistemi relatati kif iggwidat u kif mehtieg;

iii. Jippjana l-izvilupp u jissorvelja l-implimentazzjoni
tal-programmi tar-ricerka u l-izvilupp fil-qasam partikolari
tal-ispecjalizzazzjoni assenjata;

iv. Jassisti u jipprovdi parir professjonali lill-manigment
superjuri fuq ogsma relatati mal-gharfien tekniku tieghu/
taghha;

v. Jippartecipa attivament f’organizzazzjonijiet
internazzjonali u dawk relatati mal-Unjoni Ewropea li
jinkludu partecipazzjoni f’lagqghat kemm f’Malta kif ukoll
barra minn Malta, jipprepara background documents, position
papers, instruction notes u rapporti;

vi. Jippjana u jwettaq stharrig u spezzjonijiet f’zoni protetti
maghzula u f’zoni rurali, inkluzi sistemi tal-wied relatati maz-
zona partikolari ta’ specjalizzazzjoni assenjata;

vii. Jipprovdi sapport fit-tfassil ta’ business plans, bagits
u rapporti xjentifi¢i fir-rigward tal-operat u r-rappurtar ta’
kuljum;

viii. Ifassal project plans ghal progetti ffinanzjati;

ix. Ifassal tender documents u jippartec¢ipa f’kumitati ta’
evalwazzjoni kif u meta mehtieg;

x. Jassisti fl-izvilupp u l-aggornament ta’ proceduri ta’
operat, kontroll, monitoragg u mizuri ta’ eradikazzjoni, analizi
ta’ riskju tal-mard, pjanijiet ta’ kontingenza u ta’ emergenza;

xi. Jassisti fil-proposti ta’ legizlazzjoni lokali i tohrog minn
Direttivi u minn Regoli rilevanti tal-UE;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20CO0I1%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Scientific Officer are:

i. Carries out habitat/land use surveys, prepares plans and
terms of reference, carries out monitoring and control of
projects embarked on by the Directorate;

ii. Assist and contribute in data generation under various
Geographic Information System (GIS) platforms and related
systems as guided and as necessary;

iii. Plans the development and oversees the implementation
of research and development programmes in the particular
area of specialisation assigned;

iv. Assists and provides professional advice to senior
management on matters relating to his/her technical
knowledge;

v. Actively participates in EU related and international
organisations, including participation in meetings, both locally
and abroad, prepares background documents, position papers,
instruction notes and reports;

vi. Plans and carries out surveys and inspections in
designated protected areas and rural areas, including valley
systems related to the particular area of specialisation
assigned;

vii. Provides support in the drawing up of business plans,
budgets and scientific reports with respect to day-to-day
operations and reporting;

viii. Drafts project plans for funded projects;

ix. Drafts tender documents and participates in evaluation
committees as and when required;

x. Assists in developing and updating of operating
procedures, control, monitoring and eradication measures,
pest risk analysis, contingency and emergency plans;

xi. Assists in the proposing of local legislation emerging
from relevant EU Directives and Regulations;
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xii. Jista’ jigi mitlub isuq vetturi tal-Gvern biex iwettaq
dmirijiet barra mill-uffic¢ju;

xiii. Kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xv. Kwalunkwe dmir iechor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢-caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma’ persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’ jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument *Status ta’ Residenza ta’ Cittadini tar-Renju Unit u
I-Membri tal-Familja taghhom f”Malta skont il-Ftehim dwar
I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mil Unjoni Ewropea
u r-Regolamenti tal-Komunita Ewropea dwar I-Energija
Atomika’.

xii. May be asked to drive Government owned vehicles to
perform outside duties;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xv. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-term
resident status in Malta under regulation 4 of the ‘Status of
Long-term Residents (Third Country Nationals) Regulations,
2006’ or who have been granted residence permit under
regulation 18(3) thereof, together with family members
of such third country nationals who have been granted a
residence permit under the ‘Family Reunification Regulations,
2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom National and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the Unite Kingdom and Northern Ireland
from the European Union and the European Atomic Energy
Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

[1-hatra ta’ kandidati msemmija f*(b), (c), (d) u (¢) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom kwalifika ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggett ghall-minimu ta’ 180 krettu ECTS jew
ekwivalenti*), fix-Xjenzi Naturali jew dixxiplini xjentifi¢i
relatati u f’pussess ta’ certifikat tar-registrazzjoni mal-kunsill
regolatorju rispettiv (fejn applikabbli).

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
taddokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 180 krettu ECTS hija accettabbli sakemm
jigi vverifikat mill-MQRIC jew 1-Universita ta’ Malta li I-ammont
t xoghol huwa komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn fuq jigu

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Bachelor’s qualification
at MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent®) in Natural Sciences or related scientific
disciplines and in possession of a certificate of registration
with the respective regulatory Council (where applicable).

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with les than
180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
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kkunsidrati wkoll. Dawn il-kandidati ghandhom jissottomettu
evidenza li temmew b’success il-kretti mehtiega tal-ECTS
jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg, sal-hin u
d-data tal-gheluq tas-sejha ghall-applikazzjonijiet. L-applikant
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward tal-
kwalifik taghhom mill-MQRIC, jew awtorita pertinenti ohra,
kif applikabbli, skont id-dispozizzjonijiet applikabbli ghal
din is-sejha ghall-applikazzjonijiet (ara I-holqa aktar I’isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi partikolari,
u li nghataw il-hatra ta’ Officer in Scale permezz ta’ de¢izjoni
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad oghla fl-
istess klassi, huma eligibbli li japplikaw ghal gradi miftuha
ghal uffi¢jali 1i ghandhom tali grad oghla bl-istess skala ta’
dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’ servizz
mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantiv immedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, il-livell ta’ eligibbilta
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala ufficjal
fil-Grad huma kkalkulati ghall-iskop li jissodisfaw is-snin
mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet ghall-
applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka

than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of appointment
as Officer in Grade are reckonable for the purpose of satisfying
any requisite years of ‘service in the grade’ as stipulated in
calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the

Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
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massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad- Direttur Generali ghall-Operat, Ministeru ghall-
Ambjent, I-Energija u l-Indafa Pubblika, permezz tal-Portal
tar-Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u I-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 pm (Hin Centrali Ewropew) ta’
nhar it-Tlieta 7 ta’ April, 2026. Ittra elettronika ggenerata mill-
kompjuter tintbaghat bhala réevuta tal-applikazzjoni. Aktar
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu
fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u 1-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20

maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4, have
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Director General (Operations), Ministry for the Environment,
Energy and Public Cleanliness, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
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Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-Servizzi
Korporattivi (Attn: Assistent Direttur, Rizorsi Umani),
Ministeru ghall-Ambjent, 1-Energija u I-Indafa Pubblika,
6, Triq Hal Qormi, Santa Venera SVR 1302. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (sustainability.gov.mt) u
(humanresources.meec@gov.mt).

L-20 ta’ Marzu, 2026

MINISTERU GHALL-KULTURA,
L-ARTHJIET U L-GVERN LOKALI

Post ta’ Senior Health and Safety Officer
fil-Ministeru ghall-Kultura, 1-Artijiet
u I-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Kultura,
I-Artijiet u I-Gvern Lokali, jilqa’ applikazzjonijiet ghall-post
ta’ Senior Health and Safety Officer fid-Dipartiment tar-
Restawr u I-Preservazzjoni fi hdan il-Ministeru ghall-Kultura,
I-Artijiet u I-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Health and Safety Officer huwa
ta’ Skala ta’ Salarju 8, li fis-sena 2026 huwa ta’ €30,405.02
fis-sena, li jizdied b’€486.83 fis-sena sa massimu ta’ €33,326.

2.3 Persuna fil-grad ta’ Senior Health and Safety Officer
titla’ fi Skala 7 (€32,158 x €531.17 - €35,345.02 f1-2026) wara
hames (5) snin servizz fil-grad, jekk tkun qdiet dmirha b’mod
sodisfacenti, jew wara tliet (3) snin servizz fil-grad jekk tkun
fil-pussess ta’ kwalifika fil-Livell 7 tal-MQF (suggetta ghal
minimu ta’ 90 krettu ECTS jew ekwivalenti®).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu
ECTS hija accettata biss bil-kundizzjoni 1i dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4 tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate (Attn: Assistant Director, Human
Resources), Ministry for the Environment, Energy and Public
Cleanliness, 6, Triq Hal Qormi, Santa Venera SVR 1302.
These general provisions are to be regarded as an integral
part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (sustainability.gov.mt)
and (humanresources.meec@gov.mt).

20th March, 2026

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Post of Senior Health and Safety Officer
in the Ministry for Culture, Lands
and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Culture, Lands
and Local Government, invites applications for the post
of Senior Health and Safety Officer in the Restoration and
Preservation Department within the Ministry for Culture,
Lands and Local Government.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Senior Health and Safety
Officer is Salary Scale 8, which in the year 2026 is equivalent
to €30,405.02 per annum, rising by annual increments of
€486.83 up to a maximum of €33,326.

2.3 A Senior Health and Safety Officer will progress
to Scale 7 (€32,158 x €531.17 - €35,345.02 in 2026) on
completion of five (5) years service in the grade, subject to
satisfactory performance, or after three (3) years service in
the grade if in possession of a qualification at MQF Level 7
(subject to a minimum of 90 ECTS credits or equivalent®).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-2009)
with less than 60 ECTS credits is acceptable provided that
it is verified by MQRIC or the University of Malta that the
workload is comparable to at least 60 ECTS credits.
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2.4 Il-persuna mahtura tkun intitolata wkoll ghal hlas ta’
allowance tal-klassi annwali ta’ €1,350 fis-sena 2026, suggett
ghall-politiki tal-Amministrazzjoni Centrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux aktar
minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-sejha
ghall-applikazzjonijiet, li ghandu jigi sottomess mill-persuna
maghzula fi Zmien gimgha (1) mid-data tan-notifika tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata
ghandha tigi rrappurtata lis-Segretarju Permanenti rispettiv
biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali kunflitti
ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf,
attwali, potenzjali jew apparenti qabel ma jaccettaw
hatra, permezz tad-Dikjarazzjoni preskritta disponibbli fl-
Appendic¢i 1 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20CO0I1%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Health and Safety
Officer huma:

i. Jimplimenta u jinforza l-legizlazzjoni u r-regolamenti
dwar is-Sahha u s-Sigurta fuq il-Post tax-Xoghol li jkunu
fis-sehh minn zmien ghal zmien;

ii. Jizviluppa, jimplimenta u jinforza r-regolamenti u l-linji
gwida dwar is-sahha u s-sigurta fi hdan id-Dipartiment tar-
Restawr u 1-Konservazzjoni;

iii. Jaghmel spezzjonijiet tal-postijiet u s-siti tax-xoghol,
jipprovdi gwida dwar kwalunkwe prekawzjoni tas-sigurta u
metodi ta’ xoghol xierqa, u jinforza mizuri ta’ prekawzjoni
kif mehtieg;

2.4 Appointees will also be entitled to the payment of an
annual class allowance of €1,350 in the year 2026, subject to
Central Administration’s policies in force from time to time.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this call
for applications, which should be submitted by the selected
candidate within one (1) week from the date of the notification
of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20CO0I1%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Senior Health and Safety
Officer are:

i. Implements and enforces the Occupational Health and
Safety Legislation and Regulations in force from time to time;

ii. Develops, implements, and enforces health and safety
policies and guidelines in the Restoration and Preservation
Department;

iii. Inspects places and sites of work, provides guidance on
any safety precautions and proper work methods and enforces
any precautionary measures as necessary;
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iv. Jaghmel risk assessments u jintrodu¢i mizuri ta’ kontroll
korrispondenti fuq kwalunkwe xoghol jew prattiki ta’ xoghol
li jkunu ged jitwettqu mill-impjegati fi hdan id-Dipartiment
tar-Restawr u 1-Konservazzjoni;

v. Jipprovdi informazzjoni u tahrig dwar kwistjonijiet
relatati mas-Sahha u s-Sigurta fuq il-Post tax-Xoghol lill-
impjegati, u jikkollabora mar-rapprezentanti tal-haddiema
u uffi¢jali ohra fi hdan id-Dipartiment tar-Restawr u
1-Konservazzjoni;

vi. Jorganizza u jippartecipa f’inizjattivi dwar kwistjonijiet
relatati mas-Sahha u s-Sigurta fuq il-Post tax-Xoghol 1i
jitwettqu fi hdan id-Dipartiment;

vii. Jikkumpila rapporti, izomm rekords u jipprovdi analizi
fuq kwistjonijiet relatati mas-Sahha u s-Sigurta fuq il-Post
tax-Xoghol;

viii. Jigi mahtur bhala Rapprezentant tal-Klijent
responsabbli ghad-disinn u/jew l-esekuzzjoni u/jew is-
supervizjoni tal-esekuzzjoni ta’ progett f’isem id-Dipartiment,
u jwettaq id-dmirijiet specifikati fir-Regolamenti dwar is-
Sahha u s-Sigurta fuq il-Post tax-Xoghol, 2025, kif stipulat
fl-Avviz Legali A.L. 52 tal-2025;

ix. [zomm kuntatt ma’ entitajiet pubblici ohra u partijiet
interessati rilevanti kif mehtieg ghall-esekuzzjoni effettiva
tad-dmirijiet assenjati u ghall-istabbiliment u z-zamma ta’
koperazzjoni kostruttiva fi kwistjonijiet relatati mas-Sahha u
s-Sigurta fuq il-Post tax-Xoghol,

x. [zomm ruhu aggornat dwar l-izviluppi fi kwistjonijiet u
legizlazzjoni relatati mas-Sahha u s-Sigurta fuq il-Post tax-

Xoghol kemm fuq livell nazzjonali kif ukoll internazzjonali,

xi. Iwettaq kwalunkwe kompitu iehor li jista’ jigi delegat
lilu/lilha mis-superjur tieghu/taghha, kif mehtieg;

xii. Iwettaq kwalunkwe dmir iehor li jista’ jigi aggornat
biex jissodisfa r-rekwiziti ta’ kwalunkwe qasam iehor kif

ikkonfermat mis-Segretarju Permanenti;

xiii. Iwettaq kwalunkwe dmir iehor kif dirett mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin

iv. Makes risk assessments and introduces corresponding
control measures on any work or work practices being
carried out by employees in the Restoration and Preservation
Department;

v. Provides information and training on Occupational
Health and Safety issues to employees, and liaising with
workers’ representatives and other senior officers in the
Restoration and Preservation Department;

vi. Organises and participates in any initiatives on
Occupational Health and Safety issues undertaken within
the Department;

vii. Compiles reports, maintains records and provides
analyses on matters relating to Occupational Health and
Safety;

viii. Acts as the Client Representative responsible for the
design and/or execution and, or supervision of the execution
of a project, on behalf of the Department and to carry out
the duties specified in the Health and Safety at Work Act
Regulations, 2025, as stipulated in Legal Notice L.N. 52 of
2025.

ix. Liaises with other public entities and relevant
stakeholders as may be required for effective fulfilment
of assigned duties and for establishing and maintaining
constructive cooperation in Occupational Health and Safety
matters;

x. Keeps abreast with developments in Occupational
Health and Safety matters and legislation both at a national

and international level,

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the

Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications,
applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-UE u
dispozizzjonijiet ta’ trattati dwar ic-caqliq hieles tal-haddiema;
jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar
i¢c-¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal trattament
ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’ impjieg permezz
tar-relazzjoni familjari taghhom ma’ persuni msemmija f’(a),
(b) jew (c), skont kif hemm fil-ligi jew fil-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti li joqoghdu ghal zZmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri
tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu nghataw
permess ta’ residenza taht ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unitu I-Membri tal-Familja taghhom f”Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza fi
hdan I-Agenzija Komunita Malta u tat-Taqsima tal-Espatrijati
fi hdan Identita skont il-htiega fl-interpretazzjoni tad-
dispozizzjonijiet imsemmija hawn fugq.

[1-hatra ta’ kandidati msemmija f*(b), (c), (d) u (e) hawn fuq
tehtieg il-hrug ta’ licenzja tax-xoghol f”dawk il-kazijiet fejn
hija mehtiega skont I-Att dwar I-Immigrazzjoni u legizlazzjoni
sussidjarja. Jobsplus ghandha tigi kkonsultata skont il-htiega
dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u Ingliza sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet li ghalihom
saret l-applikazzjoni/ikunu profi¢jenti;

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Health and Safety.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal
treatment to Maltese citizens in matters related to employment
by virtue of the application to that country of EU legislation
and treaty provisions dealing with the free movement of
workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term
resident status in Malta under regulation 4 of the ‘Status of
Long-term Residents (Third Country Nationals) Regulations,
2006’ or who have been granted a residence permit under
regulation 18(3) thereof, together with family members
of such third country nationals who have been granted a
residence permit under the ‘Family Reunification Regulations,
2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita should
be sought as necessary in the interpretation of the above
provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
language in order to sufficiently and adequately carry out the
duties applied for;

AND

iii. in possession of a recognised MQF Level 6 qualification
(subject to a minimum of 180 ECTS credits or equivalent*)
in Health and Safety.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
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formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola 5.4
taddokument tad-Dispozizzjonijiet Generali). Kwalifika ta’
Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 180 krettu ECTS hija ac¢ettabbli sakemm
jigi vverifikat mill-MQRIC jew 1-Universita ta’ Malta li l-ammont
ta’ xoghol huwa komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar I’isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi partikolari,
u li nghataw il-hatra ta’ Officer in Scale permezz ta’ de¢izjoni
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad oghla fl-
istess klassi, huma eligibbli li japplikaw ghal gradi miftuha
ghal uffi¢jali 1i ghandhom tali grad oghla bl-istess skala ta’
dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-hatra
bhala Officer in Scale jghoddu bhala parti mis-snin ta’ servizz
mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid jigi
sodisfatt skont din is-sejha ghall-applikazzjonijiet.

recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided that
they submit evidence that they are in the final phase of their
course leading to such qualification. Appointees must obtain,
or be approved, for the award of such qualification within one
year of their appointment date. If this stipulated deadline for
the attainment of such qualification is not met, the appointment
will be, for this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.
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4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali li
jappartjenu ghall-klassi/linja tal-grad sostantiv immedjatament
precedenti taghhom, u jistghu japplikaw fuq il-bazi tal-iskala
kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i ghandha tkun
ekwivalenti ghal, jew oghla minn, il-livell ta’ eligibbilta
mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala uffi¢jal
fil-Grad huma kkalkulati ghall-iskop li jissodisfaw is-snin
mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet ghall-
applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Din is-sejha pubblika ged tigi ppubblikata fl-istess
waqt ma’ sejha service-wide ghal-post ta’ Senior Health and
Safety Officer fil-Ministeru ghalL-Kultura, I-Artijiet u 1-Gvern
Lokali kif ippubblikata nhar il-Gimgha, 20 ta’ Marzu, 2026,
permezz taé-Cirkulari Nru HR/MCLG 6/2026. Applikanti
li jghaddu taht is-sejha service-wide jinghataw precedenza
fuq dawk li jghaddu taht is-sejha pubblika. Barra minn hekk,
persuna tista’ tigi kkunsidrata ghal hatra biss jekk ikun hemm
vakanza fi zmien tal-validita tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1(a) Il-kwalifiki u l-esperjenza li I-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-marka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni
7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-

attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Kultura, I-Artijiet u 1-Gvern Lokali, permezz tal-Portal

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of appointment
as Officer in Grade are reckonable for the purpose of satisfying
any requisite years of ‘service in the grade’ as stipulated in
calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 This public call is being published in concurrence
with a service-wide call for the post of Senior Health and
Safety Officer in the Ministry for Culture, Lands and Local
Government as published on Friday, 20th March, 2026,
through Circular No. HR/MCLG 6/2026. Applicants who
are successful under the service-wide call will be given
precedence over those who are successful under the public
call. Appointment is moreover subject to the availability of
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1(a) Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board
to determine their suitability for the post. The maximum mark
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4, have
proven relevant work experience.

Submission of Applications
7.1 Applications are to be submitted, for the attention of

the Director Corporate Services, Ministry for Culture, Lands
and Local Government, through the online Government



L-20 ta’ Marzu, 2026

3427

tar-Reklutagg tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tlieta, 7 ta’ April, 2026. Ittra clettronika ggenerata
mill-kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-gheluq
(i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar
il-kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions. MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti,
[1-Belt Valletta. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mclg.gov.mt) u (hr.mclg@gov.mt).

L-20 ta’ Marzu, 2026

Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Tuesday, 7th April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until
the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.c. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after
closing date and time of this call for applications, to submit
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning
the result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from 41, Palazzo
Lucia, Triq il-Merkanti, Valletta. These general provisions are
to be regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (www.mclg.gov.mt) and (hr.mclg@gov.mt).

20th March, 2026
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MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Talbiet ghall-Pagamenti ghall-Bdiewa u r-Rahhala
fuq Skemi Diretti u dawk marbuta mal-Art

L-Agenzija ghall-Pagamenti Agrikoli u Rurali (ARPA),
fi hdan il-Ministeru ghall-Agrikoltura, is-Sajd u d-Drittijiet
tal-Annimali (MAFA), qged taccetta talbiet ghall-pagamenti
ghas-sena 2026 fuq diversi skemi kofinanzjati mill-Unjoni
Ewropea u 1-Gvern Malti.

L-iskemi 1i wiehed jista’ japplika ghall-ghajnuna
finanzjarja tahthom huma dawn li gejjin:

Pagamenti Diretti 2023-2027
Appogg baziku ghall-introjtu ghas-sostenibbilta (BISS)
Pagament ghall-Bdiewa b’ AZjenda Agrikola Zghira (PSF)
Appogg Komplementari ghall-Introjtu ghall-Bdiewa
Zghazagh (CISYF)
Eko-skema 1 sa 6
Appogg Akkoppjat ghall-Introjtu (CIS)
Mizura ghas-Settur tal-Halib
Is-Settur ta¢-Canga
Is-settur tan-Naghag
Tadam ghall-Ipprocessar
Impenji Agro-Ambjentali-Klimati¢i (AECCs)
2023-2027
Zoni b’Restrizzjonijiet Naturali (ANC) 2023-2027

It-talbiet ghall-pagamenti jigu ac¢ettati bejn 1-Erbgha, 1-1
ta’ April, 2026 u 1-Erbgha, 6 ta’ Mejju, 2026. Talbiet ghall-
pagamenti sottomessi wara din id-data jkunu suggetti ghal
penali ta’ 1% kuljum sa 10 ijiem ta’ xoghol wara, jigifieri, sa
nhar 1-Erbgha, 20 ta’ Mejju, 2026. Talbiet sottomessi wara
din id-data finali ma jigux accettati.

Ghal aktar informazzjoni wiehed jista’:

[zur is-sit elettroniku tal-Agenzija (www.arpa.gov.mt)
Icempel il-Front Office tal-Agenzija bin-numru 2292 6148
Jibghat ittra elettronika lil (arpa.mafa@gov.mt)

L-20 ta’ Marzu, 2026

FORZI ARMATI TA’ MALTA

Programm ta’ Sparar Attiv fir-Ranges ta’ Pembroke
— April, Mejju u Gunju, 2026

[l-Forzi Armati ta’ Malta se jwettqu programm ta’ sparar
attiv mir-Ranges ta’ Pembroke matul ix-xhur ta’ April, Mejju
u Gunju, 2026, fid-dati u I-hinijiet indikati hawn taht:

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS (MAFA)

Payment Claims related to Direct and Area Aid
Schemes for Farmers and Livestock Breeders

The Agriculture and Rural Payments Agency (ARPA),
within the Ministry for Agriculture, Fisheries and Animal
Rights (MAFA), will be accepting payment claims for the
year 2026 for various schemes co-financed by the European
Union and the Maltese Government.

The applicable financial aid schemes are the following:

Direct Payment Schemes 2023-2027
Basic Income Support for Sustainability (BISS)
Payment for Small Farmers (PSF)
Complimentary Income Support for Young Farmers
(CISYF)
Eco-Schemes 1 to 6
Coupled Income Support (CIS)
Dairy
Beef
Sheep
Tomatoes
Agri-Environmental Climate Commitments (AECCs)
2023-2027
Areas with Natural Constraints (ANC) 2023-2027

Payment Claims will be accepted from Wednesday, 1st
April, 2026 until Wednesday, 6th May, 2026. Payment
Claims submitted after this date will be subject to a penalty
of 1% per day for up to 10 working days, that is, up to
Wednesday, 20th May, 2026. Claims submitted after this
final date will not be accepted.

For more information one may:
Visit the Agency’s website on (www.arpa.gov.mt)
Call the Front Office on 2292 6148

Send an email to (arpa.mafa@gov.mt)

20th March, 2026

ARMED FORCES OF Malta

Live Firing Programme — Pembroke Ranges
— April, May, and June 2026

Live firing practice will be taking place at Pembroke
Ranges during the months of April, May, and June, 2026.
Respective dates and timings are indicated hereunder:
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Mill-Erbgha, 1-1 ta’ April, 2026 sal-Hamis, 2 ta’ April,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Nhar it-Tnejn, 6 ta’ April, 2026, mit-8.00 a.m. sas-6.00
p.m. (hin lokali).

Mit-Tlieta, 7 ta’ April, 2026 sal-Gimgha, 10 ta’ April,
2026  mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 13 ta’ April, 2026 sal-Gimgha, 17 ta’ April,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 20 ta’ April, 2026 sal-Gimgha, 24 ta’ April,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Nhar il-Hamis, 30 ta’ April, 2026, mit-8.00 a.m. sal-4.00
p-m. (hin lokali)

Mit-Tlieta, 5 ta’ Mejju, 2026 sal-Gimgha, 8 ta’ Mejju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 11 ta’ Mejju, 2026 sal-Gimgha, 15 ta’ Mejju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 18 ta’ Mejju, 2026 sal-Gimgha, 22 ta’ Mejju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 25 ta’ Mejju, 2026 sal-Gimgha, 29 ta’ Mejju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 1-1 ta’ Gunju, 2026 sal-Gimgha, 5 ta’ Gunju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 8 ta’ Gunju, 2026 sal-Gimgha, 12 ta’ Gunju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 15 ta’ Gunju, 2026 sal-Gimgha, 19 ta’ Gunju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Mit-Tnejn, 22nd June, 2026 sal-Gimgha, 26 ta’ Gunju,
2026, mit-8.00 a.m. sal-4.00 p.m. (hin lokali)

Nhar it-Tlieta, 30 ta’ Gunju, 2026, mit-8.00 a.m. sas-1.00
p-m. (hin lokali)

L-entitajiet kollha huma infurmati li I-FAM se jattivaw
LMD-6 Pembroke low, Zona b’ragg ta’ erba’ (4) mili nawtici
b’centru fuq il-pozizzjoni 355554N 0142832E 1i tghaqqad
il-punti li gejjin: 355946N 0142715E - 35 5829N 0143219E.

[l-bastimenti kollha ghandhom izommu erba’ (4) mili
nawti¢i 'l barra mix-xatt ta’ Pembroke fid-dati u I-hinijiet
imsemmija.

Se jittajru bnadar homor fil-limiti tar-ranges koncernati
fid-dati u I-hinijiet imsemmija.

MATS ghandhom jattivaw LMD 6 ‘Pembroke low’waqt
il-hinijiet imsemmija.

L-20 ta’ Marzu, 2026

TRANSPORT MALTA
Avviz lis-Sidien ta’ Vetturi li Tnehhew mit-Triq
Skont ir-Regolamenti dwar l-Ikklampjar u t-Tnehhija

ta’ Vetturi bil-Mutur u Oggetti ta’ Ingombru SL.65.13,
Transport Malta gieghda b’dan l-avviz tippubblika lista ta’

From Wednesday, 1st April, 2026 to Thursday, 2nd April,
2026, from 8.00 a.m. to 4.00 p.m. (local time)

On Monday, 6th April, 2026, from 8.00 a.m. to 6.00 p.m.
(local time).

From Tuesday, 7th April, 2026 to Friday, 10th April,
2026 from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 13th April, 2026 to Friday, 17th April,
2026 from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 20th April, 2026 to Friday, 24th April,
2026 from 8.00 a.m. to 4.00 p.m. (local time)

On Thursday, 30th April, 2026, from 8.00 a.m. to 4.00
p.m. (local time)

From Tuesday, 5th May 2026 to Friday, 8th May, 2026,
from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 11th May, 2026 to Friday, 15th May,
2026, from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 18th May, 2026 to Friday, 22nd May,
2026, from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 25th May, 2026 to Friday, 29th May,
2026, from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, st June, 2026 to Friday, 5th June, 2026,
from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 8th June, 2026 to Friday, 12th June, 2026,
from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 15th June, 2026 to Friday, 19th June,
2026, from 8.00 a.m. to 4.00 p.m. (local time)

From Monday, 22nd June, 2026 to Friday, 26th June,
2026  from 8.00 a.m. to 4.00 p.m. (local time)

On Tuesday, 30th June, 2026, from 8.00 a.m. to 1.00 p.m.
(local time)

The attention of all entities concerned is drawn to the fact
that the AFM will be activating LM-D6 Pembroke low, an area
with 4 NM radius centered on 355554N 0142832E joining the
following points: 355946N 0142715E - 35 5829N 0143219E.

All vessels are to keep four nautical miles (4 NM) off
Pembroke coast during the above dates and times.

Red marker flags, indicating that the ranges are in use
will be flown on the dates and times in caption from the
limits of the ranges concerned.

MATS is to activate LMD 6 ‘Pembroke low’ during the
above times.

20th March, 2026
TRANSPORT MALTA
Notice to Owners of Vehicles Removed from the Road
In accordance with the Clamping and Removal of Motor

Vehicles and Encumbering Objects Regulations SL.65.13,
Transport Malta is hereby publishing a list of vehicles that
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vetturi li tnehhew mit-toroq ghar-raguni li marru kontra I-Att
dwar ir-Registrazzjoni ta’ Vetturi bil-Mutur (Kap. 368) u
Regolamenti dwar ir-Registrazzjoni u I-Li¢enzjar ta’ Vetturi
bil-Mutur, L.S. 368.02 u li ma ttihdux lura mis-sidien legali
taghhom.

[I-lista tinkludi deskrizzjoni tal-vettura. Dawn il-vetturi
ged jigu mizmuma fil-compound ta’ Transport Malta.

Is-sidien rispettivi huma gentilment mitluba sabiex
jiehdu lura l-vettura taghhom minghand Transport Malta
billi jissottomettu prova li huma s-sidien tal-vettura
inkwistjoni filwaqt li ghandu jsir il-hlas tat-taxxa tar-
registrazzjoni applikabbli, licenzji, kontravenzjonijiet u
mizati amministrattivi ohra li jkunu dovuti.

Vetturi li jibqghu mhux migbura u 1i ghalihom ma
jsir l-ebda hlas ghal-licenzji, kontravenzjonijiet, taxxa
applikabbli u drittijiet ohra sa nhar is-27 ta’ Marzu, 2026, se
jigu rkantati u, jekk mhux mibjugha, se jigu meqruda.

Aktar informazzjoni tista’ tinkiseb bin-numru tat-telefown
2556 4134 bejn id-9.30 a.m. sas-2.30 p.m., jew permezz ta’
ittra elettronika lil (auctions.tm@transport.gov.mt).

Ghamla Mudell Kulur

Make Model Colour
BMW 118 Iswed
Kymco Agility Iswed
Vauxhall Insignia Iswed
Volkswagen Polo Ikhal
Volkswagen Polo Maroon
Mercedes E Class Iswed
Mercedes E Class Iswed
Mercedes GLC Griz
Citroen C3 Iswed
Toyota Vitz Ahmar
Citroen Berlingo Abjad
Suzuki Samurai Griz
Ford Fiesta Ahmar
Hyundai Getz Ikhal
Opel Corsa Ikhal
Mercedes C220 Iswed
Peugeot Partner Abjad
BMW 525D Ikhal
Kymco Agility Ikhal
Mazda Demio Griz

L-20 ta’ Marzu, 2026

were removed from the road for being in breach of the Motor
Vehicles Registration and Licensing Act (Cap. 368) and the
Registration and Licensing of Motor Vehicles Regulations
S.L. 368.02 and which have not been retrieved by their
lawful owners.

The list includes a description of the removed motor
vehicle. The vehicles are currently being stored at Transport
Malta’s compound.

Respective owners are to retrieve their motor vehicle
from Transport Malta upon submission of proof of
ownership and upon payment of the applicable registration
tax, licences, contraventions and other administration fees
that may be due.

Vehicles which are not retrieved and for which any
applicable registration tax, licences, contraventions and other
fees are not paid by 27th March, 2026, will be auctioned and,
if not sold, will be destroyed.

Further information may be obtained on telephone
number 2556 4134 between 9.30 a.m. and 2.30 p.m., or by
sending an email to (auctions.tm@transport.gov.mt).

Nru tar-Registrazzjoni/Chassis ~ Lokalita ta’ Tnehhija

Registration/Chassis No. Locality of Removal
BMW279 Paola
BCV591 Paola
ABX774 I1-Mellieha
ANAS87 Bormla
HCE278 Birkirkara
ADBO016 Marsaskala
BDAS504 1z-Zejtun
LII063 Tas-Sliema
BEL242 Hal Qormi
BBZ242 Hal Tarxien
CBH946 Haz-Zebbug (Malta)
FBE913 Burmarrad
FBQ753 [I-Marsa
EDW584 I1z-Zurrieq
BAR361 Burmarrad
KY55DIX San Giljan
BCD552 Santa Lucija
7QJ412 [1-Mellieha
BCV929 [1-Mosta
BCL557 San Giljan

20th March, 2026
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COMPARATIVE RETURN OF REVENUE

for the period 1st January 2026 to 28th February 2026

Actual Actual
Budget Revenue Revenue
Jan - Feb Jan - Feb
2026 2026 2025
€ € €

REVENUE
11103, 11106 Customs and Excise Duties 326,000,000 51,295,337 48,016,071
11109 Licences, Taxes and Fines 473,205,000 73,121,350 70,591,125
1112 Income Tax 3,482,000,000 668,649,147 362,130,160
11115 Value Added Tax 1,695,000,000 372,410,151 278,156,794
11118 Fees of Office 88,959,000 19,344,499 13,468,398
11121 Sales - Goods 2,918,000 334,172 337,882
11122 Sales - Services 54,452,000 10,701,076 7,648,931
11123 Sales - Others 46,290,000 4,379,450 6,360,512
11124 Reimbursements 7,462,000 2,982,651 5,333,748
11127 Central Bank of Malta — — —
11130 Rents 37,700,000 69,871 37,459
11133 Dividends on Investment/Receipts 55,400,000 685,966 -
11136 Interest on Loans made by Government 1,276,000 765 5,481
11139 Social Security 1,838,000,000 261,530,933 244,196,945
11142 Grants 300,000,000 87,186,626 14,933,505
11145 Miscellaneous Receipts 11,966,500 8,880,684 27,624,693
Total Ordinary Revenue 8,420,628,500 1,561,572,678 1,078,841,701
11148 Loans 1,900,000,000 --- 449,769,400
11151 Repayment of Loans 2,784,000 - o
Total Non-Ordinary Revenue 1,902,784,000 - 449,769,400
TOTAL REVENUE 10,323,412,500 1,561,572,678 1,528,611,101

Note: Figures in Statement may not add up due to rounding
Treasury

Authority: TR 1159/24

Date: 09 - 03 - 2026

Paulanne Mamo
Accountant General



3432

Gazzetta tal-Gvern ta’ Malta 21,607

COMPARATIVE RETURN OF EXPENDITURE
Sor the period 1st January 2026 to 28th February 2026

RECURRENT EXPENDITURE

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

36

37

Office of the President

Parliamentary Service

Office of the Ombudsman

National Audit Office

Commissioner for Standards in Public Life

Office of the Prime Minister

Information

Government Printing Press

Electoral Office

Public Service Commission

Industrial and Employment Relations

Ministry for Foreign Affairs and Tourism

Ministry for Culture, Lands and Local Government
Local Government

Ministry for Social Policy and Children's Rights
Social Policy

Social Security Benefits

Pensions

Ministry for Agriculture, Fisheries and Animal Rights
Ministry for Social and Affordable Accommodation
Ministry for the Economy, Enterprise and Strategic Projects
Commerce

Ministry for Inclusion and the Voluntary Sector
Ministry for Gozo and Planning

Ministry for Home Affairs, Security and Employment
Armed Forces of Malta

Police

Probation and Parole

Civil Protection

Ministry for the Environment, Energy and Public Cleanliness
Ambjent Malta

Ministry for Finance

Economic Policy

Treasury

Malta Tax and Customs Administration

Contracts

Budget

2026

6,428,000
15,295,000
2,003,000
6,000,000
600,000
96,349,000
1,706,000
2,809,000
5,951,000
1,066,000
2,766,000
227,719,000
107,550,000
64,401,000
78,832,000
622,688,000
1,744,795,000
104,775,000
70,328,000
81,433,000
60,772,000
2,208,000
68,919,000
94,538,000
175,130,000
100,609,000
126,557,000
1,988,000
18,345,000
470,327,000
21,939,000
337,731,000
2,179,000
45,800,000
56,047,000

3,777,000

Actual
Expenditure
Jan - Feb
2026
€

892,646

1,348,220

1,500,000

19,113,943
253,669
476,398
557,418
128,881
398,017

31,551,918

14,798,218

16,912,967

16,625,602

59,626,384

345,402,726
17,481,592
12,091,211

6,533,102

11,281,878
334,870

13,125,979

14,641,116

38,301,321

16,515,972

20,001,029
271,206

2,497,301

15,824,669

3,452,245

53,903,294
458,279
429,307

10,433,471

621,647

Actual
Expenditure
Jan - Feb
2025
€

880,159
4,200,108
1,000,000

1,300,000

7,578,105
241,317
410,941

1,148,484
165,476
403,990

32,347,498
12,401,671
14,646,021
14,875,769
67,150,255
312,861,535
16,708,650

9,461,816

7,248,278

6,881,115
286,188

11,976,657
13,742,476
29,571,750
12,987,479
18,065,130
249,237
2,524,583
15,321,107
3,013,189
41,182,581
418,617
961,877
9,033,660

517,013
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COMPARATIVE RETURN OF EXPENDITURE
for the period 1st January 2026 to 28th February 2026

RECURRENT EXPENDITURE (Cont'd)

38 Ministry for Education, Sport, Youth, Research and Innovation

39 Education

40 Ministry for European Funds and the Implementation of the Electoral Program
41 Ministry for Justice and Reform of the Construction Sector

42 Ministry for Health and Active Ageing

43 Active Ageing

44 Ministry for Transport, Infrastructure and Public Works

[Ministry for Lands and the Implementation Programme

SUBTOTAL RECURRENT EXPENDITURE

34 Treasury
Loan Facility

TOTAL RECURRENT EXPENDITURE

35 Public Debt Servicing
Contribution to Special MGS Sinking Fund
Interest - Local
Repayment of Loan - Local
Early Repayments of MGRSB

Contribution to Sinking Fund - Foreign
Repayment of Loan - Foreign

Interest - Foreign

Interest - Short-term Borrowing

TOTAL PUBLIC DEBT SERVICING

TOTAL RECURRENT EXPENDITURE
AND PUBLIC DEBT SERVICING

Actual Actual
Budget Expenditure Expenditure
Jan - Feb Jan - Feb
2026 2026 2025
€ € €
587,270,000 86,443,408 85,226,822
508,894,000 95,120,578 87,903,212
13,046,000 2,401,335 5,552,029
86,705,000 19,047,994 15,212,593
1,240,546,000 175,697,351 148,934,069
337,599,000 60,559,612 49,988,148
208,754,000 20,698,652 22,780,359
- --- 497,228
7,813,174,000 1,207,755,427 1,087,857,191
100,000 - -
7,813,274,000 1,207,755,427 1,087,857,191
30,000,000 - -
315,693,076 49,435,181 44,670,192
958,472,422 - -
5,755,000 601,600 756,100
30,000 - -
5,748,502 - -
14,500,000 1,904,898 2,777,268
1,330,199,000 51,941,679 48,203,559
9,143,473,000 1,259,697,106 1,136,060,750

Note: Figures in Statement may not add up due to rounding

Treasury
Authority: TR 1159/24

Date: 09 - 03 - 2026

Paulanne Mamo

Accountant General
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COMPARATIVE RETURN OF CAPITAL EXPENDITURE
for the period 1st January 2026 to 28th February 2026

Actual Actual
Budget Expenditure Expenditure
Jan - Feb Jan - Feb
2026 2026 2025
€ € €
CAPITAL EXPENDITURE
I Office of the President 580,000 35,015 38,977
II Parliamentary Service 1,174,000 -—- -
111 National Audit Office 1,200,000 - -
I\% Office of the Prime Minister 57,945,000 7,560,623 6,308,750
\% Ministry for Foreign Affairs and Tourism 11,669,000 186,547 147,535
VI Ministry for Culture, Lands and Local Government 72,062,000 10,015,064 5,583,781
VIl Ministry for Social Policy and Children's Rights 7,992,000 374,386 146,815
VIII Ministry for Agriculture, Fisheries and Animal Rights 46,738,000 3,538,874 894,207
X Ministry for Social and Affordable Accommodation 241,000 4,959 821
X Ministry for the Economy, Enterprise and Strategic Projects 80,707,000 738,347 1,428,563
XI Ministry for Inclusion and the Voluntary Sector 6,371,000 370,662 48,048
XII Ministry for Gozo and Planning 27,544,000 550,433 407,516
XIII Ministry for Home Affairs, Security and Employment 90,484,000 7,552,333 4,455,664
X1V Ministry for the Environment, Energy and Public Cleanliness 274,767,000 994,661 2,184,549
XV Ministry for Finance 21,604,000 2,053,673 464,130
XVI Ministry for Education, Sport, Youth, Research and Innovation 99,916,000 8,269,729 3,921,600
XVl Ministry for European Funds and the Implementation of the Electoral Program 58,084,000 789,138 -
XVIII Ministry for Justice and Reform of the Construction Sector 7,255,000 6,389,252 21,573
XIX Ministry for Health and Active Ageing 106,686,000 5,276,278 2,655,960
XX Ministry for Transport, Infrastructure and Public Works 150,495,000 18,163,909 6,649,760
[Ministry for Lands and the Implementation of the Electoral Programme -- -- 3,219,420
TOTAL CAPITAL EXPENDITURE 1,123,514,000 72,863,884 38,577,669
XV Ministry for Finance
Investment - Equity Acquisition 50,000 10,000,000 -—
TOTAL CAPITAL EXPENDITURE AND INVESTMENT 1,123,564,000 82,863,882 38,577,669
TOTAL EXPENDITURE 10,267,037,000 1,342,560,990 1,174,638,419
Note: Figures in Statement may not add up due to rounding
Treasury

Authority: TR 1159/24

Date: 09 - 03 - 2026

Paulanne Mamo
Accountant General
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KUNSILL LOKALI HAL LUQA
Laqgha Pubblika

[I-Kunsill Lokali ta’ Hal Luga jgharraf li se ssir laqgha
pubblika dwar ir-rapport amministrattiv nhar 1-Erbgha, 25
ta’ Marzu, 2026, fis-7.00 p.m., fil-Kunsill Lokali Hal Luqa.

L-20 ta’ Marzu, 2026
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)ghas-
Central Procurement and Supplies Unit, Ministeru ghas-
Sahha u I-Anzjanita Attiva, jgharraf illi s-sottomissjonijiet
tal-ERU Competitive Calls imnizzla hawn taht ghandhom
jintlagghu sal-10.00 a.m. tat-Tnejn, 23 ta’ Marzu, 2026.

ERU1703U26 — Medicinal
ERU1703U26A — Medicinal
ERU1703U26B — Medicinal
ERU1703U26C — Medicinal
ERU1703U26D — Medicinal
ERU1703U26E — Devices
ERU1703U26F — Medicinal
ERU1703U26G — Medicinal
ERU1603U26 — Devices
ERU1603U26A — Medicinal
ERU1603U26B — Medicinal
ERU1603U26C — Devices
ERU1603U26D — Medicinal
ERU1603U26E — Devices
ERU1603U26F — Medicinal
ERU1603U26G — Medicinal
ERU1603U26H — Medicinal
ERU1603U261 — Medicinal

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

L-20 ta’ Marzu, 2026

KUNSILL LOKALI N-NADUR

[1-Kunsill Lokali n-Nadur jgharraf li:

Kwotazzjonijiet jintlagghu mill-Kunsill Lokali n-Nadur
permezz tal-ePPS sal-11.00 a.m. tat-Tnejn, 20 ta’ April,
2026, ghal:

Avviz Nru NLC/02/2026. Kiri ta’ vann u/jew trakk
b’emissjonijiet baxxi ghall-Kunsill Lokali n-Nadur.

HAL LUQA LOCAL COUNCIL
Public Meeting

The Hal Luga Local Council notifies that a public meeting
regarding the administrative report will be held on Wednesday,
25th March, 2026, at 7.00 p.m., at the Hal Luqa Local Council.

20th March, 2026
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls will
be received up to 10.00 a.m. on Monday, 23rd March, 2026.

ERU1703U26 — Medicinal
ERU1703U26A — Medicinal
ERU1703U26B — Medicinal
ERU1703U26C — Medicinal
ERU1703U26D — Medicinal
ERU1703U26E — Devices
ERU1703U26F — Medicinal
ERU1703U26G — Medicinal
ERU1603U26 — Devices
ERU1603U26A — Medicinal
ERU1603U26B — Medicinal
ERU1603U26C — Devices
ERU1603U26D — Medicinal
ERU1603U26E — Devices
ERU1603U26F — Medicinal
ERU1603U26G — Medicinal
ERU1603U26H — Medicinal
ERU1603U261 — Medicinal

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

20th March, 2026
NADUR LOCAL COUNCIL
The Nadur Local Council notifies that:

Quotations will be received by the Nadur Local Council
up to 11.00 a.m. of Monday, 20th April, 2026, for the:

Advt No. NLC/02/2026. Hire of a low-emission van and/or
truck for the Nadur Local Council.
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Id-dokumenti tal-kwotazzjonijiet huma bla hlas u jinkisbu/
jitnizzlu u jintlagghu BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument tal-kwotazzjonijiet
jittellghu fuq is-sit elettroniku u wiehed jista’ jarahom jew
inizzilhom mill-istess sit.

[1-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-20 ta’ Marzu, 2026
KUNSILL LOKALI R-RABAT (GHAWDEX)
[1-Kunsill Lokali r-Rabat (Ghawdex) jgharraf illi:
Offerti ghandhom jintlagghu mill-Kunsill Lokali
r-Rabat (Ghawdex) permezz tal-ePPS sad-9.30 a.m. ta’

nhar il-Hamis, 9 ta’ April, 2026, ghal:

Avviz Nru VLC/02/2026. Rigenerazzjoni ta’ Gnien Qasam
San Gorg, ir-Rabat.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba/
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument tal-offerta
jittellghu fis-sit elettroniku u wiehed jista’ jarahom jew

inizzilhom mill-istess sit.

[I-Kunsill Lokali jzomm id-dritt li jirrifjuta kull offerta,
anke l-aktar wahda vantaggjuza.

L-20 ta’ Marzu, 2026

Quotation documents are free of charge and may be
viewed/submitted ONLY through (www.etenders.gov.mt).

Any clarifications or addenda to the quotation documents
will be uploaded and available to view and download from
the same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

20th March, 2026
RABAT (GOZO) LOCAL COUNCIL
The Rabat (Gozo) Local Council notifies that:
Tenders will be received by the Rabat (Gozo) Local
Council through ePPS up to 9.30 a.m. on Thursday, 9th
April, 2026, for the:

Advt No. VLC/02/2026. Regeneration of Gnien Qasam
San Gorg, Victoria.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders web-
site (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Local Council reserves the right to refuse any offer,
even the most advantageous.

20th March, 2026

AVVIZI TAL-QORTI - COURT NOTICES

768

ARB/C025/2026 — ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-19
ta’ Frar, 2026, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (il-Magistrat Dott. Gabriella Vella, LLD),
Kumpilazzjoni Numru 21/2026, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

SHEYZELL CARUANA, delivery man, ta’ 27 sena, iben
George Caruana u Shyline Caruana xebba Caruana, imwieled
Tal-Pieta, Malta, fit-28 ta’ Dicembru, 1998, u residenti f’ 142,
Flat 1, Triq il-Punent, I1-Belt Valletta, u/jew Binja ta’ Calleja,

ARB/C025/2026 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 19th
February, 2026, given by the Court of Magistrates (Malta) as
a Court of Criminal Inquiry (Magistrate Dr Gabriella Vella,
LLD), with Compilation Number 21/2026, in the case:

The Republic of Malta

Versus

SHEYZELL CARUANA, delivery man, 27 years, son
of George Caruana and Shyline Caruana née Caruana,

born in Tal-Pieta, Malta, on the, 28th December, 1998,
and residing at 142, Flat 1, Triq il-Punent, il-Belt Valletta’
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Blokk 3, Flat 1, Triq il-Kan. Indri Galea, Birkirkara, u/jew
Blokk 11, Flat 1, Triq il-Kanonku Indri Galea, Birkirkara, u
detentur ta’ karta tal-identita Maltija bin-numru 0011099M.

[1-Qorti ORDNAT is-sekwestru ta’ kwalunkwe proprjeta li
tkun f’idejn partijiet terzi li dwarha jkun hemm raguni valida
sabiex jitwemmen li I-proprjeta hija suggetta ghall-konfiska,
u ged izzomm u tipprojbixxi lill-imputat SHEYZELL
CARUANA milli jittrasferixxi, jaghti b’rahan, jipoteka, jew
b’xi mod iehor ibiddel jew jiddisponi minn dik il-proprjeta
u minn proprjeta ohra tieghu jew li tkun fil-pussess tieghu
sal-limitu ta’: mitejn u erbat elef, seba’ mija u sebgha u tletin
ewro u erbgha u tmenin ¢entezmu (€204,737.84), u dan ai
termini tal-Artikolu 23A tal-Kodi¢i Kriminali, Kap. 9 tal-
Ligijiet ta’ Malta u tal-Artikolu 36 tal-Att dwar ir-Rikavat
mill-Kriminalita, Kap. 621 tal-Ligijiet ta’ Malta.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 23 A u fl-Artikolu 36, tkun hatja ta’ reat u
tehel meta tinstab hatja multa ta’ mhux izjed minn hdax-il elf,
sitt mija u sitta u erbghin ewro u sebgha u tmenin ¢entezmu
(€11,646.87) jew prigunerija ghal Zzmien ta’ mhux izjed minn
tnax-il xahar, jew dik il-multa u prigunerija flimkien.

Kull trasferiment ichor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Illum 13 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghal-Irkupru tal-Assi

and/or ‘Binja ta’ Calleja, Block 3, Flat 1, Triq il-Kan. Indri
Galea, Birkirkara’ and/or ‘Block 11, Flat 1, Triq il-Kanonku
Indri Galea, Birkirkara’ and holder of Maltese identity card
bearing number 0011099M.

The Court ORDERED the attachment of any property
in the hands of third parties for which there is reasonable
cause to believe that the property is subject to confiscation,
and is restraining and prohibiting the accused SHEYZELL
CARUANA from transferring, pledging, hypothecating,
or otherwise changing or disposing of any such property
and of such other property owned by him or being in his
possession up to the limit of: two hundred and four thousand,
seven hundred and thirty seven euro and eighty four cents
(€204,737.84), and this in terms of Article 23A of the
Criminal Code, Cap. 9 of the Laws of Malta and Article 36
of the Proceeds of Crime Act, Cap. 621 of the Laws of Malta

Any person who acts in contravention of the court order
mentioned in Article 36 and Article 23A, referred to above
shall be guilty of an offence and shall on conviction be liable
to a fine (multa) not exceeding eleven thousand, six hundred
and forty-six euro and eighty-seven cents (€11,646.87), or to
imprisonment for a period not exceeding twelve months, or
to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 13th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C053/2021 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fil-27 ta’
Jannar, 2026, mill-Qorti tal-Magistrati (Malta) bhala Qorti
ta> Gudikatura Kriminali (il-Magistrat Dott. Donatella M.
Frendo Dimech, LLD). Kumpilazzjoni Numru 371/2021, fil-
kawza fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

REDENT ZAMMIT;

MARCIA YVETTE ZAMMIT;

CHANTELLE ZAMMIT, tahdem fl-operat, ta’ 27 sena,
bint Redent Zammit u Marcia Yvette Zammit xebba Cassar,

ARB/C053/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 27th
January, 2026, given by the Court of Magistrates (Malta) as
a Court of Criminal Judicature (Magistrate Dr Donatella M.
Frendo Dimech, LLD). Compilation Number 371/2021, in
the case:

The Republic of Malta

Versus

REDENT ZAMMIT;

MARCIA YVETTE ZAMMIT;

CHANTELLE ZAMMIT, works in operations, 27 years,
daughter of Redent Zammit and Marcia Yvette Zammit née
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imwielda Tal-Pieta, Malta, f1-20 ta’ Lulju, 1998, residenti
£7169, St Mary, Triq il-Merhba, II-Fgura, u detentri¢i ta’
karta tal-identita Maltija bin-numru 262798M.

ANDREW ZAMMIT;
U
MARY ROSE PISCOPO;

[I-Qorti AWTORIZZAT lil CHANTELLE ZAMMIT
sabiex thallas il-licenzja tat-triq fl-ammont ta’ mitejn tmienja
u disghin ewro (€298) lis-so¢jeta GasanMamo Insurance
permezz ta’ trasferiment mill-kont bankarju intestat f’isem
CHANTELLE ZAMMIT 1i jispi¢éa bin-numru -98 u
mizmum mal-Bank of Valletta plc ghal-kont bankarju
mizmum mal-istess bank f’isem GasanMamo Insurance li
jispic¢éa bin-numru -017.

[1-Qorti AWTORIZZAT ukoll il CHANTELLE ZAMMIT
sabiex thallas il-premium tal-assigurazzjoni fl-ammont
ta’ mitejn disgha u sittin ewro u tlieta u erbghin ¢entezmu
(€269.43) lis-socjeta GasanMamo Insurance permezz ta’
trasferiment mill-kont bankarju intestat " isem CHANTELLE
ZAMMIT 1i jispicca bin-numru -98 u mizmum mal-Bank
of Valletta plc ghall-kont bankarju mizmum mal-istess bank
f’isem GasanMamo Insurance li jispi¢¢a bin-numru -713.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4)
tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet
ta’ Malta, wara digriet ta’ ordni ta’ gqbid u ffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Donatella Frendo Dimech, LLD), fil-15 ta’
Lulju, 2021, 1i giet ippubblikata fil-Gazzetta tal-Gvern f1-20
ta’ Lulju, 2021, fejn il-Qorti ordnat iz-zamma u s-sekwestru
f’idejn terzi persuni b’mod generali, tal-flejjes u l-proprjeta
mobbli jew immobbli kollha li huma dovuti lil, jew imissu
lil, jew li huma proprjeta ta’ Redent Zammit, Marcia Yvette
Zammit, CHANTELLE ZAMMIT, Andrew Zammit u Mary
Rose Piscopo.

Illum 16 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

Cassar, born in Tal-Pieta, Malta, on the 20th July, 1998,
residing at 169, St Mary, Triq il-Merhba, Fgura, and holder
of Maltese identity card bearing number 262798M.

ANDREW ZAMMIT;
AND
MARY ROSE PISCOPO;

The Court AUTHORISED CHANTELLE ZAMMIT to
pay the road licence in the amount of two hundred ninety-
eight euro (€298) to GasanMamo Insurance by transfer
from the bank account held in the name of CHANTELLE
ZAMMIT ending in -98 and held with Bank of Valletta plc
to the bank account held with the same bank in the name of
GasanMamo Insurance ending in -017.

The Court further AUTHORISED CHANTELLE
ZAMMIT to pay the insurance premium in the amount of
two hundred sixty-nine euro and forty-three cents (€269.43)
to GasanMamo Insurance by transfer from the bank account
held in the name of CHANTELLE ZAMMIT ending in -98
and held with Bank of Valletta plc to the bank account held
with the same bank in the name of GasanMamo Insurance
ending in -713.

This variation is being published in terms of Article 36
(4) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Donatella Frendo Dimech,
LLD) on the 15th July, 2021, which was published in the
Government Gazette on the 20th July, 2021, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to Redent Zammit,
Marcia Yvette Zammit, CHANTELLE ZAMMIT, Andrew
Zammit and Mary Rose Piscopo.

Today 16th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

770

ARB/C053/2021 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-16 ta’
Frar, 2026, mill-Qorti tal-Magistrati (Malta) bhala Qorti
ta> Gudikatura Kriminali (il-Magistrat Dott. Donatella M.
Frendo Dimech, LLD). Kumpilazzjoni Numru 371/2021, fil-
kawza fl-ismijiet:

ARB/C053/2021 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 16th
February, 2026, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Magistrate Dr Donatella
M. Frendo Dimech, LLD). Compilation Number 371/2021,
in the case:
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Ir-Repubblika ta’ Malta

Kontra

REDENT ZAMMIT;
MARCIA YVETTE ZAMMIT;

CHANTELLE ZAMMIT, tahdem fl-operat, ta’ 27 sena,
bint Redent Zammit u Marcia Yvette Zammit xebba Cassar,
imwielda Tal-Pieta, Malta, f1-20 ta’ Lulju, 1998, residenti
£7169, St Mary, Triq il-Merhba, II-Fgura, u detentri¢i ta’
karta tal-identita Maltija bin-numru 262798M.

ANDREW ZAMMIT;
U
MARY ROSE PISCOPO;

[I-Qorti AWTORIZZAT lil CHANTELLE ZAMMIT
sabiex tikseb polza ta’ assigurazzjoni ma’ HSBC Life
Assurance (Malta) Ltd u/jew HSBC Bank (Malta) plc fir-
rigward tal-loan fuq il-proprjeta msemmija fid-digriet tal-
Qorti datat 16 ta’ Frar, 2026.

[1-Qorti AWTORIZZAT ukoll il CHANTELLE ZAMMIT
sabiex thallas it-tigdid tal-imsemmija polza mill-kont bankarju
intestat f’isem CHANTELLE ZAMMIT li jispi¢ca bin-numru
-998 u mizmum mal-Bank of Valletta plc ghal-kont bankarju
mizmum mal-HSBC Bank (Malta) plc li jispicca bin-numru
-1050, sabiex taghmel tajjeb ghal tali hlasijiet.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4)
tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet
ta’ Malta, wara digriet ta’ ordni ta’ gbid u ffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Donatella Frendo Dimech, LLD), fil-15 ta’
Lulju, 2021, 1i giet ippubblikata fil-Gazzetta tal-Gvern f1-20
ta’ Lulju, 2021, fejn il-Qorti ordnat iz-zamma u s-sekwestru
f’idejn terzi persuni b’mod generali, tal-flejjes u I-proprjeta
mobbli jew immobbli kollha 1i huma dovuti lil, jew imissu
lil, jew li huma proprjeta ta’ Redent Zammit, Marcia Yvette
Zammit, CHANTELLE ZAMMIT, Andrew Zammit u Mary
Rose Piscopo.

Illum 16 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

The Republic of Malta

Versus

REDENT ZAMMIT;
MARCIA YVETTE ZAMMIT;

CHANTELLE ZAMMIT, works in operations, 27 years,
daughter of Redent Zammit and Marcia Yvette Zammit née
Cassar, born in Tal-Pieta, Malta, on the 20th July, 1998,
residing at 169, St Mary, Triq il-Merhba, Fgura, and holder
of Maltese identity card bearing number 262798M.

ANDREW ZAMMIT;
AND
MARY ROSE PISCOPO;

The Court AUTHORISED CHANTELLE ZAMMIT
to obtain an insurance policy with HSBC Life Assurance
(Malta) Ltd and/or HSBC Bank (Malta) plc in relation to the
loan on the property mentioned in the Court Decree dated
16th February, 2026.

The Court further AUTHORISED CHANTELLE
ZAMMIT to pay the renewals of the said policy from the
bank account held in the name of CHANTELLE ZAMMIT
ending in -998 and held with Bank of Valletta plc to the bank
account held with HSBC Bank (Malta) plc ending in -1050,
in order to settle such payments.

This variation is being published in terms of Article 36
(4) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Donatella Frendo Dimech,
LLD) on the 15th July, 2021, which was published in the
Government Gazette on the 20th July, 2021, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to Redent Zammit,
Marcia Yvette Zammit, CHANTELLE ZAMMIT, Andrew
Zammit and Mary Rose Piscopo.

Today16th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

771

B’digriet moghti mill-Qorti Civili, Prim Awla, fil-
5 ta’ Jannar, 2026, fl-atti tar-Rikors Guramentat numru
904/2025AJD, fl-ismijiet: Alexander Caruana Soler, Edwina

By means of a decree given by the Civil Court, First
Hall, on the 5th January, 2026, in the records of the Sworn
application number 904/2025AJD, in the names: Alexander
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Barthet, Mary Anne Papagiorcopulo, Nathalie Ferris, Roberta
Borg Busuttil, Lilian Caruana Soler, Josephine Fenech, Dorothy
Spiteri, Lorenza sive Lea Agius, Maria Theresa Agius, Renato
Agius, Dolores Muscat, Maria Mallia, Lisa Attard, Anthony
Gauci, Doris Gauci, Vincent Gauci, Daniel Gauci, Adrian
Gauci, Judith Chetcuti vs Joseph Giorgio, Spiridione Giorgio,
Anthony Giorgio, John Giorgio, Mary Grace Sacco, Joseph
Cilia, Vincent Cilia, Ronald Cilia, Joanne Spiteri, Natalie
Micallefu b’digriet tad-9 ta’ Ottubru, 2025, gew mahtura Dott.
Mark Michael Busuttil u PL Peter Sammut bhala kuraturi
deputati sabiex jirrapprezentaw lill-komproprjetarji 1-ohra
mhux maghrufa jew mhux accertati, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 495A et sequitur tal-
Kapitlu 16, biex isservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Alexander Caruana Soler
(KI 0166457M), Edwina Barthet (KI 0226758M),Mary Anne
Papagiorcopulo (KI 0547959M, Nathalie Ferris (078680M),
Roberta Borg Busuttil (KI 0046068M), Lilian Caruana Soler
(KI 0725129M), Josephine Fenech (KI 434159M), Dorothy
Spiteri (KI 547343M), Lorenza sive Lea Agius (KI 688746),
Maria Theresa Agius (KI 563850M), Renato Agius (KI
730157M), Dolores Muscat (252355M), Maria Mallia (KI
546356M), Lisa Attard (KI 505482M), Anthony Gauci (KI
0373363M), Doris Gauci (KI 122066M), Vincent Gauci (KI
0221769M), Daniel Gauci (KI 240771M), Adrian Gauci (KI
319275M), Judith Chetcuti (KI 434681M) vs Joseph Giorgio
(KI 569442M), Spiridione Giorgio (KI 395644M), Anthony
Giorgio (KI 1052845M), John Giorgio (KI 333581M), Mary
Grace Sacco (KI 368852M), Joseph Cilia (KI 373742M),
Vincent Cilia (KI 65349M), Ronald Cilia (KI 32946M),
Joanne Spiteri (KI 230576M), Natalie Micallef (KI 34273M)
u kuraturi deputati sabiex jirrapprezentaw lill-komproprjetarji
l-ohra mhux maghrufa jew mhux accertati, pprezentat fil-
Qorti Civili, Prim’Awla fit-3 ta’ Settembru 2025, permezz ta’
rikors kongunt ai termini tal-Artikolu 495A tal-Kap. 16, ta’
Alexander Caruana Soler et, bir-rispett jesponu:

1. L-atturi, flimkien mal-konvenuti, inkluz dawk mhux
maghrufa jew mhux accertati, huma proprjetarji tal-fond
mezzanin li jinsab fit-tieni sular (first floor), bl-arja libera
tieghu, fl-indirizz numru wiehed u tletin (31) fi Triq Gafa,
[I-Hamrun (il-“Proprjeta”);

2. Originarjament il-Proprjeta kienet tappartjeni lil
John Caruana li miet fid-19 ta’ Gunju, 1956, u li permezz
ta’ testment tat-28 ta’ Novembru, 1949, kien innomina lil
Joseph Caruana Soler u lit-tfal ta’ Carmelo Caruana, fost
persuni ohrajn, bhala l-eredi universali tieghu (certifikat
tal-mewt, ricerki testimentaji, u testimentarji, u testment ta’
John Caruana annessi bhala Dok. A, Dok. B, u Dok. C);

3. Sehem Il-imsemmi Joseph Caruana Soler minn dan il-
wirt kien ta’ tlettax minn erbgha u ghoxrin (13/24) partijiet,
filwaqt li sehem l-imsemmija tfal ta’ Carmelo Caruana kien
ta’ wieched minn tnax-il parti (1/12);

Caruana Soler, Edwina Barthet, Mary Anne Papagiorcopulo,
Nathalie Ferris, Roberta Borg Busuttil, Lilian Caruana Soler,
Josephine Fenech, Dorothy Spiteri, Lorenza sive Lea Agius,
Maria Theresa Agius, Renato Agius, Dolores Muscat, Maria
Mallia, Lisa Attard, Anthony Gauci, Doris Gauci, Vincent
Gauci, Daniel Gauci, Adrian Gauci, Judith Chetcuti vs Joseph
Giorgio, Spiridione Giorgio, Anthony Giorgio, John Giorgio,
Mary Grace Sacco, Joseph Cilia, Vincent Cilia, Ronald
Cilia, Joanne Spiteri, Natalie Micallef and by decree of the
9th October, 2025, Dr mark Michael Busuttil and PL Peter
Sammut were appointed deputy curators to represent the
other unknown or unascertained co-owners, the following
publication was ordered, in terms of Article 495A et sequitur
of Cap. 16, to serve as a notification against the respondent.

By means of an application in the names: Alexander
Caruana Soler (ID 0166457M), Edwina Barthet (ID
0226758M),Mary Anne Papagiorcopulo (ID 0547959M,
Nathalie Ferris (078680M), Roberta Borg Busuttil (ID
0046068M), Lilian Caruana Soler (ID 0725129M), Josephine
Fenech (ID 434159M), Dorothy Spiteri (ID 547343M),
Lorenza sive Lea Agius (ID 688746), Maria Theresa Agius
(ID 563850M), Renato Agius (ID 730157M), Dolores Muscat
(252355M), Maria Mallia (ID 546356M), Lisa Attard (ID
505482M), Anthony Gauci (ID 0373363M), Doris Gauci (ID
122066M), Vincent Gauci (Vincent)) ID 0221769M), Daniel
Gauci (ID 240771M), Adrian Gauci (ID 319275M), Judith
Chetcuti (ID 434681M) vs Joseph Giorgio (ID 569442M),
Spiridione Giorgio (ID 395644M), Anthony Giorgio (ID
1052845M), John Giorgio (ID 333581M), Mary Grace Sacco
(ID 368852M), Joseph Cilia (ID 373742M), Vincent Cilia
(ID 65349M), Ronald Cilia (ID 32946M), Joanne Spiteri (ID
230576M), Natalie Micallef (ID 34273M) and deputy curators
to represent the other unknown or unascertained co-owners,
filed in the Civil Court First Hall on the 3rd September 2025,
by means of a joint application in terms of Article 495A of
Cap 16, of Alexander Caruana Soler et respectfully submitted:

1. The plaintiffs, together with the defendants, including
those unknown or unascertained, are the owners of the
mezzanine premises situated on the second floor (first floor),
with its airspace, at address number thirty one (31) in Triq
Gafa, Hamrun (the “property”);

2. Originally the property belonged to John Caruana who
died on the 19th June, 1956, and who by will of the 28th
November, 1949, had nominated Joseph Caruana Soler and
the children of Carmelo Caruana, among other persons, as
his universal heir (death certificate, testimonial searches,
and testimonies, and will of John Caruana annexed as Doc.
A, Doc. B, and Doc. C);

3. The share of the said Joseph Caruana Soler of this
inheritance was thirteen out of twenty four (13/24) parts,
while the share of the said children of Carmelo Caruana was
one out of twelve (1/12) parts;



L-20 ta’ Marzu, 2026

3441

4. Joseph Caruana Soler miet fil-25 ta’ April, 1999,
u b’testment unica charta tal-15 ta’ Settembru, 1957, kien
innomina lill-atturi Caruana Soler, u ¢o¢ lil uliedu, flimkien
ma’ huhom illum mejjet Edward Caruana Soler, bhala
l-unika eredi universali tieghu (certifikat tal-mewt, ricerki

testimentarji, u testment ta’ Joseph Caruana Soler annessi
bhala Dok. D, Dok. E, u Dok. F);

5. L-imsemmi hu l-atturi, Edward Caruana Soler, miet fis-7
ta’ Ottubru, 2024, u b’testment tal-21 ta’ Lulju, 2022, innomina
lill-atturi Caruana Soler bhala I-eredi universali tieghu (certifikat
tal-mewt, ricerki testimentarji, u testment ta’ Edward Caruana
Soler annessi bhala Dok. G, Dok. H, u Dok. I);

6. L-atturi Caruana Soler wahedhom huma ghalhekk
proprjetarji ta’ tlettax minn erbgha u ghoxrin (13/24) partijiet
indivizi tal-imsemmi fond (¢irka 54%), filwaqt li l-atturi
Gauci, flimkien mal-konvenuti kollha, inkluz dawk mhux
maghrufa, huma proprjetarji tar-rimanenti 11/24 sehem
indiviz tal-istess fond;

7. Permezz ta’ konvenju ffirmat fil-25 ta’ Gunju, 2025, kif
emendat fl-14 ta’ Lulju, 2025, u fil-21 ta’ Lulju, 2025, l-atturi
obbligaw ruhhom li jbighu I-Proprjeta lit-terz Kevin Attard,
versu l-prezz komplessiv ta’ €250,000 (Dok. J);

8. Is-sehem spettanti lill-konvenuti Giorgio u I-konvenuti
Cilia minn dan il-bejgh huwa negligibbli (1/420 u 1/2100
rispettivament), u ghaldagstant huma ghazlu li ma jiffirmawx
il-konvenju;

9. Dan il-prezz huwa gust u jirrifletti I-valur tal-Proprjeta
fis-suq wara li gew mehuda inkonsiderazzjoni d-diversi
xoghlijiet strutturali u ta’ rinnovazzjoni diga mwettqa
mill-kumpratur terz, u dan kif konfermat b’rapporti redatti
mill-Perit George Farrugia (Dok. K), mill-Perit John J.
Papagiorcopulo (Dok. L);

10. Barra I-atturi Caruana Soler, l-atturi Gauci, il-
konvenuti Giorgio u l-konvenuti Cilia, hemm sidien ohra
mhux accertati jew mhux maghrufa, u ghalhekk huma fi-
impossibbilta li jikkoperaw sabiex il-Proprjeta tinbiegh
bil-prezz u l-kundizzjonijiet l-ohra stipulati fil-konvenju.
Ghaldagstant, kontestwalment qed jigi pprezentat rikors ghal
hatra ta’ kuraturi;

11. Il-konvenuti mhumiex se jigu pregudikati jekk
din il-Qorti tawtorizza 1-bejgh tal-Proprjeta bil-prezz u
I-kundizzjonijiet I-ohra stipulati fil-konvenju fuq imsemmi;

12. Il-Proprjeta ilha mizmuma in komun ghal izjed minn
tliet snin, u inoltre ma hemm ebda azzjoni quddiem tribunal
jew qorti ohra ghall-gsim tal-istess proprjeta.

Ghaldagstant, l-atturi jitolbu bir-rispett li din 1-Onorabbli
Qorti joghgobha:

4. Joseph Caruana Soler died on the 25th April, 1999,
and by will unica charta of the 15th September, 1957, he
had nominated the plaintiffs Caruana Soler, and namely
his children, together with their deceased brother Edward
Caruana Soler, as his only universal heir (death certificate,
testementary searches, and will of Joseph Caruana Soler
annexed as Doc. D, Doc. E, and Doc. F);

5. The said plaintiff brother, Edward Caruana Soler, died
on the 7th October, 2024, and by will of the 21st July, 2022,
nominated the plaintiff Caruana Soler as his universal heir
(death certificate, testamentary searches, and will of Edward
Caruana Soler annexed as Doc. G, Doc. H, and Doc. I);

6. The plaintiffs Caruana Soler alone are thus the owners
of thirteen out of twenty four (13/24) undivided shares of
the said premises (circa 54%), whilst the plaintiffs Gauci,
together with all the defendants, including those unknown,
are the owners of the remaining 11/24 undivided share of the
same premises;

7. By means of a preliminary agreement signed on 25th
June, 2025, as amended on 14th July, 2025, and 21st July,
2025, the plaintiffs undertook to sell the property to third
party Kevin Attard, for the total price of €250,000 (Doc. J);

8. The share due to the defendants Giorgio and the
defendants Cilia from this sale is negligible (1/420 and
1/2100 respectively), and thus they chose not to sign the
preliminary agreement;

9. This price is fair and reflects the value of the property
on the market after taking into consideration the various
structural and renovation works already carried out by the
third party purchaser, as confirmed by reports drawn up by
architect George Farrugia (Doc. K), by architect John J.
Papagiorcopulo (Doc. L);

10. Apart from the plaintiffs Caruana Soler, the plaintiffs
Gauci, the defendants Giorgio and the defendants Cilia, there
are other owners who are not ascertained or unknown, and
thus they are unable to cooperate so that the property is sold
at the price and other conditions stipulated in the preliminary
agreement. Thus, at the same time an application is being
filed for the appointment of curators;

11. The defendants shall not be prejudiced if this Court
authorises the sale of the property at the price and other
conditions stipulated in the preliminary agreement above
mentioned;

12. The property has been held in common for more
than three years, and furthermore there is no action before a
tribunal or other court for the partition of the same property.

Thus, the plaintiffs respectfully pray that this Honourable
Court:
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1. Tawtorizza 1-bejgh tal-fond mezzanin li jinsab fit-tieni
sular (first-floor), bl-arja libera tieghu, numru wiehed u tletin
(31) fi Triq Gafa, Il-Hamrun, bid-drittijiet u l-pertinenzi
kollha tieghu, bil-prezz, pattijiet u kundizzjonijiet 1-ohra
kollha stipulati fil-konvenju ffirmat fil-25 ta’ Gunju, 2025,
kif debitament emendat fl-14 ta’ Lulju, 2025, u fil-21 ta’
Lulju, 2025, u kif maqgbul bejn I-atturi u I-kompratur terz, u
dan kollu a tenur tal-Artikolu 495A tal-Kap. 16 tal-Ligijiet
ta’ Malta;

2. Tistabbilixxi l-hin, il-jum u I-post meta u fejn ghandu
jsir it-trasferiment;

3. Tahtar lin-Nutar Dott. Nicholas Briffa sabiex

jippubblika l-att ta’ bejgh relattiv;

4. Tahtar kuraturi deputati f’kaz li I-konvenuti jew min
minnhom jongsu milli jidhru quddiem I-imsemmi Nutar
ghall-pubblikazzjoni tal-kuntratt ta’ bejgh hekk awtorizzat.

Ir-Rikors Guramentat numru 904/2025AJD fl-ismijiet
imsemmija hawn fuq huwa differit ghas-26 ta’ Marzu, 2026,
fid-9.15 a.m.

Notifika Intimat:
1. Joseph Giorgio, 8, Flat 3, Triq il-Flotta, I1-Gzira

2. Spiridione Giorgio, 35, Belair, Triq il-Qasab, San
Gwann

3. Anthony Giorgio, 16, Begonia, Triq 1-Ghamad, Is-
Swieqi

4. John Giorgio, 5, Kampanella, Triq is-Swieqi, Is-
Siggiewi

5. Mary Grace Sacco, 100, Berkeley Mans, Flat 3, Triq
Guzé Howard, Is-Siggiewi

6. Joseph Cilia, Sunset, Flat 1, Triq Achille Ferris,
L-Imsida

7. Vincent Cilia, 3, Triq is-Sikka, In-Naxxar

8. Ronald Cilia, 103, Avalon Apartments, Flat 1, Triq San
Albert, 11-Gzira

9. Joanne Spiteri, 95, Triq l-Isperanza, [I-Mosta
10. Natalie Micallef, 43A, Gardenia, Triq 1-Alfier, In-
Naxxar

Registru tal-Qrati Superjuri, illum 5 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

1. Authorise the sale of the mezzanine premises on
the second floor (first floor), with its airspace, number
thirty one (31) in Triq Gafa, Hamrun, with all its rights
and appurtenances, at the price, pacts and other conditions
stipulated in the preliminary agreement signed on 25th June,
2025, as duly amended on the 14th July, 2025, and 21st July,
2025, and as agreed between the plaintiffs and the third party
purchaser, and all this in terms of Article 495A of Cap. 16 of
the Laws of Malta;

2. Establish the time, day and place when and where the
transfer is to take place;

3. Appoint Notary Dr Nicholas Briffa to publish the
relative deed of sale;

4. Appoint deputy curators in case the defendants or
either of whom fail to appear before the said Notary for the
publication of the contract of sale so authorised.

The Sworn application number 904/2025AJD in the
names mentioned above is postponed to the 26th March,
2026, at 9.15 a.m.

Notification respondent:

1. Joseph Giorgio, 8, Flat 3, Triq il-Flotta, Gzira

2. Spiridione Giorgio, 35, Belair, Triq il-Qasab, San
Gwann

3. Anthony Giorgio, 16, Begonia, Triq I-Ghamad, Swieqi

4. John Giorgio, 5, Kampanella, Triq is-Swieqi, Siggiewi

5. Mary Grace Sacco, 100, Berkeley Mans, Flat 3, Triq
Guzé Howard, Siggiewi

6. Joseph Cilia, Sunset, Flat 1, Triq Achille Ferris, Msida

7. Vincent Cilia, 3, Triq is-Sikka, Naxxar

8. Ronald Cilia, 103, Avalon apartments, Flat 1, Triq San
Albert, Gzira

9. Joanne Spiteri, 95, Triq l-Isperanza, Mosta
10. Natalie Micallef, 43A, Gardenia, Triq I-Alfier,
Naxxar

Registry of the Superior Courts, today 5th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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Permezz ta’ digriet moghti fil-Qorti tal-Magistrati
(Malta) fil-4 ta’ Dicembru, 2025, fl-atti tal-ittra ufficjali
numru 2750/2025, fl-ismijiet Bank of Valletta plc vs Joseph
Zammit, ordnat is-segwenti pubblikazzjoni biex isservi ta’
notifika fil-konfront tal-intimat a tenur tal-Artikolu 187(3)
tal-Kap. 12.

Permezz ta’ ittra ufficjali pprezentata fil-Qorti tal-
Magistrati (Malta) lil Joseph Zammit (KI 353580M) ta’ 39,
Bordeaux, Block C, Flat 7, Triq Katerina Vitale, San Pawl
il-Bahar, fit-30 ta’ Lulju, 2025, Bank of Valletta plc ta’ 1/5,
Misrah San Gorg, I1-Belt Valletta VLT 1190, jinterpellak
sabiex fi zmien jumejn thallas is-somma ta’ €9,599.50 bilan¢
ghad-debitu fil-Credit Card Loan Account tieghek mal-Bank
of Valletta plc flimkien mal-imghaxijiet ulterjuri mil-21 ta’
Lulju, 2025, sad-data tal-effettiv pagament.

Is-so¢jeta mittenti tavzak illi jekk inti tonqos hija se tkun
kostretta tipprocedi kontra tieghek skont il-ligi.

Registru tal-Qrati tal-Magistrati (Malta), illum 17 ta’
Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur tal-Qrati Civili u Tribunali

By means of a decree of the 4th December, 2025, in the
Court of Magistrates (Malta) in the records of the judicial
letter number 2750/2025 in the names Bank of Valletta plc
vs Joseph Zammit, ordered the following publication for
the purpose of service of the respondent in terms of Article
187(3) of Cap. 12.

By means of a judicial letter filed in the Courts of
Magistrates (Malta) against Joseph Zammit (ID 353580M)
of 39, Bordeaux, Block C, Flat 7, Triq Katerina Vitale, St
Paul’s Bay, on the 28th July, 2025, Bank of Valletta plc of
1/5, Misrah San Gorg, Valletta VLT 1190, calls upon you so
that within two days you pay the sum of €9,599.50 balance
of debt in your Credit Card Loan Account with Bank of
Valletta plc together with further interests from the 21st July,
2025, till the date of effective payment.

The interpellant company warns you that if you fail they
shall be constrained to proceed against you according to law.

Registry of the Courts of Magistrates (Malta) today 17th
March 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-
27 ta’ Frar, 2026, fl-atti tar-Rikors Guramentat numru
772/2025AB, fl-ismijiet: Mark Vella vs Margaret Camilleri
et, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Mark Vella (343972M) vs
Margaret Camilleri (58234M) et ipprezentat fil-Qorti Civili,
Prim’Awla, fid-29 ta’ Lulju, 2025, ir-rikorrent talab lil din
1-Onorabbli Qorti sabiex:

1. Tiddikjara li l-konvenuti huma obbligati ai termini
tal-ligi u kif ukoll ai termini u l-kundizzjonijiet tal-konvenju
datat 16 ta’ Dicembru, 2019, illi jersqu u jaddivjenu ghall-
att finali ta’ bejgh u trasferiment li permezz tieghu huma
ghandhom ibighu, jassenjaw u jittrasferixxu favur l-attur
tal-proprjeta indikata fil-konvenju msemmi ossija l-garaxx
fil-livell tat-triq, sottopost ghal beni ta’ terzi li jgib in-numru
uffi¢jali hamsa w ghoxrin (25) fl-isem ‘New York Garage’
’Misrah iz-Zebbug, Hal Qormi;

2. Tiddikjara, tordna u tikkundanna lill-konvenuti,
jekk ikun mehtieg, sabiex jersqu ghall-pubblikazzjoni ta’
kwalsijasi atti pubbli¢i u/jew dikjarazzjonijiet u/jew atti

By means of a decree given by the Civil Court, First
Hall, on the 27th February, 2026, in the records of the Sworn
application number 772/2025AB, in the names: Mark Vella
vs Margaret Camilleri et, the following publication was
ordered, in terms of Article 187 et sequitur of Cap. 12, for
the purpose of service of the respondent.

By means of an application in the names: Mark Vella
(343972M) vs Margaret Camilleri (58234M) et filed in the
Civil Court, First Hall, on the 29th July, 2025, the applicant
asked this Honourable Court to:

1. Declare that the defendants are obliged in terms of
law and also in accordance to the terms and conditions of
the promise of sale agreement dated 16th December, 2019,
to come forward to the final deed of sale and transfer by
means of which they are to sell, assign and transfer in favour
of the plaintiff of the property indicated in the promise of
sale agreement mentioned or rather the garage at street level,
underlying third party property bearing official number
twenty five (25) in the name ‘New York Garage’ at Zebbug
Square, Hal Qormi;

2. Declare, order and condemn the defendants, if
necessary, to come forward to the publication of any public
deeds and/or declarations and/or acts incidental to the final
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accessorji ghall-att finali ta’ bejgh u trasferimenti, i jistghu
jkunu necessarji sabiex ikun jista’ jigi ppubblikat u insinwat
I-att finali ta’ bejgh u trasferimenti;

3. Tiffissa jum, hin u lok ghall-pubblikazzjoni tal-
att finali ta’ bejgh u trasferiment u jekk ikun mehtieg
ghall-pubblikazzjoni ta’ kwalsijasi atti pubblici u/jew
dikjarazzjonijiet u/jew accessorji ghall-att finali ta’ bejgh u
trasferiment, li jistghu jkunu necessarji sabiex ikun jista’ jigi
ppubblikat u insinwat I-atti finali ta’ bejgh u trasferiment;

4. Tinnomina lill-istess Nutar Pubbliku Dott. Stephanie
Sant jew alternattivament lin-Nutar Marco Farrugia jew
nutar pubbliku iehor, sabiex jippubblika I-kuntratt ta’ bejgh
u trasferiment relattiv u jekk ikun mehtieg kwalsijasi atti
pubblici u/jew dikjarazzjonijiet u/jew atti accessorji ghall-
att finali ta’ bejgh u trasferiment, fil-jum, hin u post li jigu
ffissati minn din 1-Onorabbli Qorti;

5. Tinnomina kuraturi sabiex jirrapprezentaw lill-intimati
fl-eventwali kontumacja taghhom u/jew fin-nuqqas taghhom
illi jidhru ghall-att finali tat-trasferiment

Bl-ispejjez kollha kontra l-intimat li minn issa huwa
ingunt ghas-subizzjoni

Ir-Rikors Guramentat numru 772/2025AB fl-ismijiet
imsemmija hawn fuq huwa differit ghall-14 ta’ April, 2026,
1-9.40 a.m.

Notifika Intimat: Rose Camilleri (460166M), Mount
Carmel, 4, Pjazza Narbona, Hal Qormi

Registru tal-Qrati Superjuri, illum 17 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

deed of sale and transfers, which may be necessary so that
the final deed of sale and transfers can be published and
enrolled;

3. Fix a day, time and place for the publication of the final
deed of sale and transfer and if necessary for the publication
of any public deeds and/or declarations and/or accessories to
the final deed of sale and transfer, which may be necessary
so that the final deed of sale and transfer may be published
and enrolled;

4. Appoint the same Notary Public Dr Stephanie Sant
or alternatively Notary Marco Farrugia or another notary
public, to publish the contract of sale and relative transfer
and if necessary any public deeds and/or declarations and/or
accessory deeds to the final deed of sale and transfer, on the
day, time and place fixed by this Honourable Court;

5. Appoint curators to represent the respondents in their
eventual contumacy and/or in their absence to appear for the
final deed of transfer

With all costs against the respondent who is from now
summoned so that a reference to his evidence be made

The Sworn application number 772/2025AB in the
names mentioned above is postponed to the 14th April,
2026, at 9.40 a.m.

Notification respondent: Rose Camilleri (460166M),
Mount Carmel, 4, Pjazza Narbona, Hal Qormi

Registry of the Superior Courts, today 17th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-26
ta’ Jannar, 2026, fuq rikors ta’ Bank of Valletta plc (C2833)
gie fissat il-jum tal-Hamis, 4 ta’ Gunju, 2026, fil-hdax ta’
filghodu (11.00 a.m.) ghall-bejgh bl-irkant, li ghandu jsir
f’Kamra Numru 78, Biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, I1-Belt Valletta, tal-fond hawn
taht deskritt:

[l-proprjeta li tikkonsisti minn appartament fit-tielet sular
(second floor) inkluz zewg ikmamar tal-bejt (washroom) kif
soggetti ghad-drittijiet favur terzi kif imsemmija iktar ’1 isfel,
u parti indiviza tal-komun. L-appartament huwa internament
immarkat bin-numru tlieta (3) u bl-isem ‘Redeemer Flat’,
u jinsab fuq in-naha tax-xellug meta thares lejn il-faccata,
formanti minn kumpless ta’ bini li jikkonsisti f’terran u
garaxx fl-ewwel sular b’entratura privata, zewg appartamenti

By decree given by the Civil Court, First Hall on the
26th January, 2026, on the application of Bank of Valletta
plc (C2833), Thursday, 4th June, 2026, at eleven in the
morning (11.00 a.m.), has been fixed for the sale by auction,
to be held in Room Number 78, Nearby the Courts Archives,
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of
the following property:

The property which consists of an apartment on the
second-floor level, including two washrooms, as subject to
third party rights as mentioned hereunder, and the undivided
share of the common area. The apartment is internally
marked number three (3) and is named ‘Redeemer Flat’
and is situated on the left side when one looks towards the
facade, forming part of a complex of building consisting of a
ground floor and a garage at ground floor level with a private
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sovrastanti fit-tieni sular u zewg appartamenti fit-tielet sular,
wieched minn dawn tal-ahhar tnejn huwa l-appartament
numru tlieta (3), acéessibbli minn entratura komuni fl-
ewwel sular li tinsab bejn il-pjan terran u I-garaxx, f’Dawret
Hal Ghaxaq, Hal Ghaxaq, l-imsemmi appartament huwa
konfinanti min-Nofsinhar mal-imsemmija triq, mil-Lvant
ma’ proprjeta tal-werrieta ta’ Luigi Ellul u mill-Punent ma’
proprjeta ta’ Emanuel Spiteri, kif suggett ghac-cens annwu
u perpetwu ta’ €5.43 fis-sena, bid-drittijiet u l-pertinenzi
kollha tieghu, u bl-arja.

Is-sehem indiviz tal-partijiet komuni u servizzi
jikkonsisti minn entrata, tromba tat-tarag u kamra fuq it-tarag
li taghti access ghal bejt. It-tarag ta’ tliet sulari jibda mit-
terran (acc¢essibbli minn entrata/bieb ta’ barra tal-komun),
u jkompli sal-livell tal-bejt. L-appartament numru wiched
(1) u l-maisonette tal-pjan terran ukoll igawdu d-dritt 1i
jinstallaw tank tal-ilma, aerial/satellita, e¢¢., u dritt ta’ access
ghal tiswija u manutenzjoni ghall-istess, fuq l-oghla saqaf
jew wahda mill-kmamar tal-hasil.

L-appartament numru tlieta (3) ghandu s-saqafu l-ispazju
tal-ajru kollu fejn it-terzi (sidien ta’ appartament numru 1)
ghandhom dritt ghal uzu u access inperpetwu ghall-kamra
tal-bejt ta’ ¢irka 12.87 metru kwadru u l-parti mill-bejt li hija
I-parti diviza tal-istess proprjeta hija ta’ ¢irka 27.23 metru
kwadru. Minhabba li 1-arja hija zviluppabbli, il-fond jista’
jizdied b’sular ichor, imma minhabba drittijiet tat-terzi, il-
kmamar ta’ fuq il-bejt ezistenti jridu jergghu jinbnew fuq
is-saqaf tas-sular il-gdid li jista’ jinbena, u dan kif deskritt fl-
atti tan-Nutar Joseph Debono datat il-hdax ta’ Lulju, tas-sena
elfejn u sebgha (11.7.2007) u stmat li jiswa mitejn u sittin elf
ewro (€260,000).

L-imsemmi fond huwa proprjeta ta’ Pace Brian (KI
385381M) u Pace Mary Fleur (KI 475679M).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 45/2020.

Registru tal-Qrati Superjuri, illum it-Tlieta, 17 ta’ Marzu,
2026

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

entrance, two apartments underlying the first floor and two
apartments on the second floor, one of the latter two is the
apartment number three (3), accessible from a common
entrance at ground floor level, which is situated between the
ground floor level and the garage, in Dawret Hal Ghaxaq,
Hal Ghaxagq, the said apartment is bounded on the south with
the said street, east with property of the heirs of Luigi Ellul
and west with property of Emanuel Spiteri, as subject to the
annual and perpetual ground rent of €5.43 each year, with all
its rights and appurtenances, and with its airspace.

The undivided share of the common parts and services
consists of an entrance, stairwell, and a room on the stairs
giving access to the roof. The three flight stairs start from
the ground floor (accessible from an entrance/common area
front door) and continues till the roof level. The apartment
number one (1) and the maisonette at ground floor level all
enjoy the right to install a water tank, aerial/satellite, etc.,
and the right to access for repairs and maintenance of the
same, on the highest roof or one of the washrooms.

The apartment number three (3) has the roof and all the
airspace where the third parties (owners of apartment number
1) have the perpetual right of use and access to the washroom
of approximately 12.87 square meters and part of the roof
which is the divided part of the same property of approximately
27.23 square metres. Because the airspace is developable, the
property may be developed by another floor, however because
of third party rights, the existing washrooms on the roof shall be
rebuilt on the roof of the new floor that may be built, and this as
described in the acts of Notary Joseph Debono dated eleventh
of July of the year two thousand and seven (11.7.2007) and is
valued at two hundred and sixty thousand euro (€260,000).

The said tenement is the property of Pace Brian (ID
385381M) and Pace Mary Fleur (ID 475679M).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 45/2020.

Registry of the Superior Courts, this Tuesday, 17th
March, 2026

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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B’digriet tat-12 ta’ Marzu, 2026, moghti mill-Qorti tal-
Magistrati (Malta), din il-Qorti ordnat il-pubblikazzjoni
tal-estratt 1i jidher hawn taht biex iservi ta’ notifika skont
1-Artikolu 187(3) tal-Kodici tal-Pro¢edura u Organizzazzjoni
Civili (Kap.12).

Illi b’rikors ipprezentat minn Christopher Attard (KI
464892M) u Dowdall Holdings (QL) Ltd (C103489) fil-25

By a decree given on the 12th March, 2026, given by the
Magistrates Court (Malta) ordered that the extract hereunder
mentioned be published for the purpose of service according
to article 187(3) of the Code of Organisation and Civil
Procedure (Cap. 12).

That by the application filed by Christopher Attard (ID
464892M) and Dowdall Holdings (QL) Ltd (C103489) on
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ta> Gunju, 2025, ged jintalab l-izbank fl-ammont ta’ tlett
elef, seba’ mija, disgha u erbghin ewro u wiehed u disghin
¢entezmu (€3749.91) salv spejjez ulterjuri sad-data tal-hlas
effettiv 1i gew depozitati permezz ta¢-¢edoli numri 3326/24,
705/25 u 1287/25 wara l-mandat ta’ sekwestru numru
2277/2024 u dan fl-ismijiet:

Christopher Attard (KI 464892M) u Dowdall Holdings
(QL) Ltd (C103489) vs Donna Gatt (KI 3695G)

[I-Qorti ordnat in-notifika lill-kontroparti bi zmien
gimgha ghar-risposta.

Registru tal-Qorti tal-Magistrati (Malta), illum it-Tlieta,
17 ta’ Marzu, 2026

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

the 25th June, 2025, is requesting the withdrawal of the
amount of three thousand, seven hundred and forty nine
euro and ninety one cent (€3749.91) saving ulterior fees
till the date of effective payment, and this after a deposit
in the Schedule of Deposit numbers 3326/24, 705/25 and
1287/25 after garnishee order number 2277/2024 and this in
the names of:

Christopher Attard (ID 464892M) and Dowdall Holdings
(QL) Ltd (C103489) vs Donna Gatt (ID 3695G)

The Court ordered the notification to the counterparty
with one week to reply.

Registry of the Court of Magistrates (Malta), today
Tuesday, 17th March, 2026

GAETANA AQUILINA
For Registrar of Courts and Civil Tribunals
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ARB/C020/2026— ORDNI TA’ QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-13 ta’
Marzu, 2026, mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Leonard Caruana, LLD),
Kumpilazzjoni Numru 999/2026, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

CHRISTINE KAREN AZZOPARDI xebba GRIXTI, 45
sena, bint Joseph Grixti u Mary Anne Grixti xebba Borg,
imwielda 1-Kanada, fit-25 ta’ Lulju, 1980, u residenti fil-fond
St Mary, Flat 2, Triq it-Torri, Birkirkara, detentrici tal- karta
tal identita Maltija bin- numru 322791M

[1-Qorti ORDNAT is-sekwestru ta’ kwalunkwe proprjeta
li tkun f’idejn partijiet terzi li dwarha jkun hemm raguni
valida sabiex jitwemmen li I-proprjeta hija suggetta
ghall-konfiska, u qed izzomm u tipprojbixxi lill-imputata
CHRISTINE KAREN AZZOPARDI xebba GRIXTI milli
tittrasferixxi, taghti b’rahan, tipoteka, jew b’xi mod iehor
tbiddel jew tiddisponi minn dik il-proprjeta u minn proprjeta
ohra taghha jew li tkun fil-pussess taghha sal-limitu ta’: sitta
u sebghin elf, tliet mija u sitta u sebghin ewro u disgha u sittin
centezmu (€76,376.69), u dan ai termini tal-Artikolu 36 tal-
Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet
ta’ Malta, tal-Artikolu 5 tal-Att kontra I-Money Laundering,
Kap. 373 tal-Ligijiet ta’ Malta u tal-Artikolu 23 A tal-Kodici
Kriminali, Kap. 9 tal-Ligijiet ta’ Malta.

Kull persuna li taghmel xi haga bi ksur tal-ordni tal-Qorti
msemmi fl-Artikolu 36, Artikolu 5 u fl-Artikolu 23A tkun

ARB/C020/2026 — SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 13th
March, 2026, given by the Court of Magistrates (Malta) as a
Court of Criminal Inquiry (Magistrate Dr Leonard Caruana,
LLD), with Compilation Number 999/2026, in the case:

The Republic of Malta
Versus

CHRISTINE KAREN AZZOPARDI née GRIXTI, 45
years, daughter of Joseph Grixti and Mary Anne Grixti née
Borg, born in Canada, on the 25th July, 1980, and residing
at St Mary, Flat 2, Triq it-Torri, Birkirkara, and holder of a
Maltese identity card, bearing number 322791M

The Court ORDERED the attachment of any property
in the hands of third parties for which there is reasonable
cause to believe that the property is subject to confiscation,
and is restraining and prohibiting the accused CHRISTINE
KAREN AZZOPARDI née GRIXTI from transferring,
pledging, hypothecating, or otherwise changing or disposing
of any such property and of such other property owned by
her or being in her possession up to the limit of: seventy
six thousand, three hundred and seventy six euro and sixty
nine cents (€76,376.69), and this in terms of Article 36 of
the Proceeds of Crime Act, Cap. 621 of the Laws of Malta,
Article 5 of the Prevention of Money Laundering Act, Cap.
373 of the Laws of Malta and Article 23A of the Criminal
Code, Cap. 9 of the Laws of Malta.

Any person who acts in contravention of the court order
as mentioned in Article 36, Article 5, Article 23 A referred to
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hatja ta’ reat u tehel meta tinstab hatja multa ta’ mhux izjed
minn hdax-il elf, sitt mija u sitta u erbghin ewro u sebgha u
tmenin ¢entezmu (€11,646.87) jew prigunerija ghal Zzmien ta’
mhux izjed minn tnax-il xahar, jew dik il-multa u prigunerija
flimkien.

Kull trasferiment ichor jew tnehhija ohra ta’ proprjeta
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma
jkollhom ebda effett fil-ligi.

Illum 16 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

above shall be guilty of an offence and shall on conviction
be liable to a fine (multa) not exceeding eleven thousand
and six hundred and forty-six euro and eighty-seven cents
(€11,646.87), or to imprisonment for a period not exceeding
twelve months, or to both such fine and imprisonment.

Any transfer or other disposal of any property made
in contravention of the said Court order shall be null and
without effect at law.

Today 16th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C057/2024 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-6 ta’
Marzu, 2026, mill-Qorti Kriminali (I-Onor. Imhallef Dott.
Natasha Galea Sciberras.) fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI;

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION, impjegat, ta’ 48 sena, iben
Carmelo Mangion u Frances Mangion xebba Gauci,
imwieled Tal-Pieta, Malta, fit-30 ta’ Marzu, 1977, u residenti
fi 18, “Iris’, Triq Cospicua, II-Fgura, u detentur ta’ karta tal-
identita Maltija bin-numru 188577M.

CARMEL BUSUTTIL;

TIMOTHY GALEA;

JONATHAN THEUMA;

EDWARD MIFSUD;

ARB/C057/2024 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 06th
March, 2026, given by the Criminal Court (the Hon. Judge
Natasha Galea Sciberras) in the case:

The Republic of Malta

Versus

JONATHAN MIZZI;

GRETA sive GRETA JOSEPHINE MIZZI;

OTMAN ALI OTMAN ABDULKADER;

AKAKUS INTERNATIONAL LTD;

CONVEY SHIPPING & TRADING AGENCY LTD;

DUNCAN MANGION, employee, 48 years, son of
Carmelo Mangion and Frances Mangion née Gauci, born
in Tal-Pieta, Malta, on the 30th March, 1977, and residing
at 18, ‘Iris’, Triq Cospicua, Fgura, and holder of Maltese
identity card bearing number 188577M.

CARMEL BUSUTTIL;

TIMOTHY GALEA;

JONATHAN THEUMA;

EDWARD MIFSUD;
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U
MARICA BUGEJA;

[I-Qorti  AWTORIZZAT 1lil DUNCAN MANGION
sabiex igedded il-polza tal-assigurazzjoni u l-licenzja relatati
mal-vettura msemmija fid-digriet tal-Qorti datat 6 ta’ Marzu,
2026, u sabiex ihallas 1-ammont totali ta’ sitt mija wiched u
ghoxrin ewro u ghoxrin ¢entezmu (€621.20) lis-so¢jeta Atlas
Insurance, liema ammont jirrapprezenta I-hlasijiet dovuti fir-
rigward tal-imsemmija licenzja u assigurazzjoni, mill-kont
bankarju intestat f’isem DUNCAN MANGION 1li jispicca
bin-numri -4050 u mizmum mal-HSBC Bank Malta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36
(5) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ gbid u ffrizar
moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Noel Bartolo, LLD), f-10 ta’
Lulju, 2024, li giet ippubblikata fil-Gazzetta tal-Gvern fid-19
ta’ Lulju, 2024, fejn il-Qorti ordnat iz-zamma u s-sekwestru
f’idejn terzi persuni b’mod generali, tal-flejjes u I-proprjeta
mobbli jew immobbli kollha li huma dovuti lil, jew imissu
lil, jew li huma proprjeta ta’ Jonathan Mizzi, Greta sive Greta
Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus
International Ltd, Convey Shipping & Trading Agency Ltd,
DUNCAN MANGION, Carmel Busuttil, Timothy Galea,
Jonathan Theuma, Edward Mifsud u Marica Bugeja.

Illum 18 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Ufficcju ghall-Irkupru tal-Assi

AND
MARICA BUGEJA;

The Court AUTHORISED DUNCAN MANGION to
renew the insurance policy and licence relating to the vehicle
mentioned in the Court decree dated 6th March, 2026, and
to pay the total amount of six hundred twenty-one euro and
twenty cents (€621.20) to Atlas Insurance, representing the
amounts due in respect of the said licence and insurance,
from the bank account held in the name of DUNCAN
MANGION ending in -4050 and held with HSBC Bank
Malta plec.

This variation is being published in terms of Article 36
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Noel Bartolo, LLD) on
the 10th July, 2024, which was published in the Government
Gazette on the 19th July, 2024, where the court ordered the
attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to Jonathan Mizzi, Greta sive Greta
Josephine Mizzi, Otman Ali Otman Abdulkader, Akakus
International Ltd, Convey Shipping & Trading Agency Ltd,
DUNCAN MANGION, Carmel Busuttil, Timothy Galea,
Jonathan Theuma, Edward Mifsud and Marica Bugeja.

Today18th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C060/2024 — VARJAZZJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-17 ta’
Novembru, 2025, mill-Qorti tal-Magistrati (Malta) bhala
Qorti Struttorja (Magistrat Dott. Leonard Caruana, LLD),
Kumpilazzjoni Numru 382/2024, fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra

CHRISTOPHER FEARNE;

EDWARD SCICLUNA;

ARB/C060/2024 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated
17th November, 2025, given by the given by the Court
of Magistrates (Malta) as a Court of Criminal Inquiry
(Magistrate Dr Leonard Caruana, LLD), with Compilation
Number 382/2024, in the case:

The Republic of Malta

Versus

CHRISTOPHER FEARNE;

EDWARD SCICLINA;
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RONALD MIZZI;
ALFRED CAMILLERI;
JOSEPH RAPA;
KENNETH DEGUARA;
KEVIN DEGUARA;
JEAN CARL FARRUGIA;

DEBORAH ANNE CHAPPELL, avukat, ta’ 39 sena,
bint Rowland Peter Chappell u Alexandra Chappell xebba
Zammit, imwielda Tal-Pieta, Malta, fit-30 ta’ Ottubru, 1986,
u residenti 7151, Triq Zekka, I1-Belt Valletta u detentrici ta’
karta tal-identita Maltija bin-numru 485086M.

BRADLEY GATT;

ARON MIFSUD BONNICI;

JAMES CAMENZULI;

MANUEL (EMMANUEL) CASTAGNA;
ROBERT BORG;

OMISSIS;

U

DF ADVOCATES;

[1-Qorti AWTOREZZAT lii DEBORAH CHAPPELL
sabiex thallas l-ammont ta’ elfejn u tlieta u sittin ewro u
tlettax-il ¢entezmu (€2,063.13) lill-Kummissarju tat-Taxxi,
liema hlas ghandu jsir mill-kont bankarju intestat f’isem
DEBORAH CHAPPELL 1i jispicéa bin-numru -4050 u
mizmum mal-HSBC Bank Malta plc, u liema ammont
ghandu jitnaggqas mis-somom annwalment percepiti mill-
istess DEBORAH CHAPPELL

[1-QortiAWTORIZZAT ukoll il DEBORAH CHAPPELL
sabiex thallas l-ammont ta’ erba’ mija u hdax-il ewro u tnejn
u tmenin ¢entezmu (€411.82) lit-terza persuna msemmija
fid-digriet tal-Qorti datat 17 ta’ Novembru, 2025, liema hlas
ghandu jsir mill-kont bankarju intestat f’isem DEBORAH
CHAPPELL i jispi¢céa bin-numru -4050 u mizmum mal-
HSBC Bank Malta ple, u liema ammont ghandu jitnaqqas
mis-somom annwalment percepiti mill-istess DEBORAH
CHAPPELL.

RONALD MIZZI;
ALFRED CAMILLERI;
JOSEPH RAPA;
KENNETH DEGUARA;
KEVIN DEGUARA;
JEAN CARL FARRUGIA;

DEBORAH ANNE CHAPPELL, lawyer, 39 years,
daughter of Rowland Peter Chappell and Alexandra Chappell
née Zammit, born in Tal-Pieta, Malta, on the 30th October,
1986, and residing at 151, Triq Zekka, Valletta, and holder of
Maltese identity card bearing number 485086 M.

BRADLEY GATT;

ARON MIFSUD BONNICI;

JAMES CAMENZULI;

MANUEL (EMMANUEL) CASTAGNA;
ROBERT BORG;

OMISSIS;

AND

DF ADVOCATES;

The Court AUTHORISED DEBORAH CHAPPELL to
pay the amount of two thousand and sixty-three euro and
thirteen cents (€2,063.13) to the Commissioner for Tax,
which payment shall be effected from the bank account held
in the name of DEBORAH CHAPPELL ending in -4050 and
held with HSBC Bank Malta plc, and which amount shall
be deducted from the sums annually received by the same
DEBORAH CHAPPELL.

The Court further AUTHORISED DEBORAH
CHAPPELL to pay the amount of four hundred and eleven
euro and eighty-two cents (€411.82) to the third party
mentioned in the Court decree dated 17th November, 2025,
which payment shall be effected from the bank account held
in the name of DEBORAH CHAPPELL ending in -4050 and
held with HSBC Bank Malta plc, and which amount shall
be deducted from the sums annually received by the same
DEBORAH CHAPPELL
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Din il-varjazzjoni qed issir ai termini tal-Artikolu 36
(5) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ gbid u ffrizar
u ordni ta’ gbid u ffrizar temporanja moghti mill-Qorti
tal-Magistrati (Malta) bhala Qorti Struttorja (il-Magistrat
Dott. Leonard Caruana, LLD), fl-24 ta’ Lulju, 2024, 1i giet
ippubblikata fil-Gazzetta tal-Gvern fid-9 ta’ Awwissu, 2024,
fejn il-Qorti ordnat iz-zamma u s-sekwestru u z-zamma u
s-sekwestru temporanju f’idejn terzi persuni b’mod generali,
tal-flejjes u l-proprjeta mobbli jew immobbli kollha li huma
dovuti lil, jew imissu lil, jew li huma proprjeta ta’ Kenneth
Deguara, Kevin Deguara, Jean Carl Farrugia, DEBORAH
ANNE CHAPPELL, and DF Advocates.

Illum 18 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

This variation is being published in terms of Article 36
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws
of Malta, following a seizing and freezing order and a
temporary seizing and freezing order which decree was
given by the Court of Magistrates (Malta) as a Court of
Criminal Inquiry (Magistrate Dr Leonard Caruana, LLD) on
the 24th July, 2024, which was published in the Government
Gazette on the 9th August, 2024, where the court ordered
the attachment and the temporary attachment in the hands
of third parties in general of all moneys and other movable
or immovable property due or pertaining or belonging to
Kenneth Deguara, Kevin Deguara, Jean Carl Farrugia,
DEBORAH ANNE CHAPPELL, and DF Advocates.

Today 18th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

779

ARB/C039/2024 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-26 ta’
Frar, 2026 mill-Qorti Kriminali (I-Onor. Imhallef Dott.
Edwina Grima, LLD).

Ir-Repubblika ta’ Malta

Kontra

JOSEPH MUSCAT, konsulent, ta’ 51 sena, iben Saviour
Muscat u Grace Muscat xebba Borg, imwieled Tal-Pieta,
Malta, fit-22 ta’ Jannar, 1974, u residenti £’20, Triq San Pawl
Milqi, Burmarrad, San Pawl il-Bahar, u detentur ta’ karta tal-
identita Maltija bin-numru 110274M.

KONRAD MIZZI,

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI,;

JONATHAN VELLA;

DAVID-JOSEPH MELLI;

IVAN VASSALLO;

ARB/C039/2024 — VARIATION OF A SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 26th
February, 2026 given by the Criminal Court (Hon. Judge Dr
Edwina Grima, LLD).

The Republic of Malta

Versus

JOSEPH MUSCAT, advisor, 51 years, son of Saviour
Muscat and Grace Muscat née Borg, born in Tal-Pieta, Malta
on the 22nd January, 1974, and residing at 20, Triq San Pawl
Milqi, Burmarrad, St Paul’s Bay and holder of Maltese
identity card bearing number 110274M.

KONRAD MIZZI,

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELLI;

IVAN VASSALLO;
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MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CIN;

SCIACCA GRILL LIMITED;
KASCO ENGINEERING COMPANY LIMITED;
FSV LIMITED;

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;
TECHNOLINE LIMITED;

EURYBATES LIMITED;
TAOMAC LIMITED;

U
NEXIA BT LIMITED;

[1-Qorti AWTORIZZAT 1il JOSEPH MUSCAT sabiex
isiru l-pagamenti li minn zmien ghal zmien jaqghu dovuti
mill-kontijiet bankarji msemmija fid-digriet tal-Qorti datat
26 ta’ Frar, 2026, mizmuma mal-Bank of Valletta plc u/jew
mill-kont E-Money imsemmi fl-istess digriet lis-segwenti
persuni, awtoritajiet jew soc¢jetajiet kummercjali:

a) Pagamenti dovuti in konnessjoni mal-home loan
mizmum mal-Bank of Valletta plc, tawtorizza illi jsiru
l-pagamenti mensili fl-ammont ta’ sitt mija erbgha u sittin
ewro u sebgha u disghin ¢entezmu (€664.97);

b) Pagamenti relatati mal-Personal Pension Plan mizmum
ma’ Mapfre MSV Life, tawtorizza 1i jithallasu l-arretrati
kollha dovuti sal-lum kif ukoll il-hlas tal-premium kull tliet
xhur, jigifieri £ Jannar, April, Lulju u Ottubru;

¢) Pagamenti relatati mal-Home Block Policy dovuta lil
Mapfre Middlesea plc, tawtorizza illi annwalment f”Settembru
jsir il-hlas tal-Premium dovut fl-imsemmi ammont;

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED;
KASCO ENGINEERING COMPANY LIMITED;
FSV LIMITED;

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;
TECHNOLINE LIMITED;

EURYBATES LIMITED;
TAOMAC LIMITED;

AND
NEXIA BT LIMITED;

The Court AUTHORISES JOSEPH MUSCAT to effect
the payments which may become due from time to time from
the bank accounts mentioned in the court decree dated 26th
February, 2026, held with Bank of Valletta plc and/or from
the E-Money account mentioned in the same decree to the
following persons, authorities or commercial entities:

a) Payments due in connection with the home loan held
with Bank of Valletta plc The Court authorised that the
monthly payments in the amount of six hundred sixty-four
euro and ninety-seven cents (€664.97) be effected;

b) Payments relating to the Personal Pension Plan held
with Mapfre MSV Life. The Court authorised the payment
of all arrears due to date as well as the payment of the
premium due every three months, namely in January, April,
July and October;

c) Payments relating to the Home Block Policy due
to Mapfre Middlesea plc. The Court authorised that the
premium due be paid annually in September;
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d) Pagamenti relatati mal-Health Plan policy dovuta lil
Mapfre Middlesea plc, tawtorizza illi jsir il-hlas annwalment
kif jaqa’ dovut;

e) Hlasijiet tal-mizati tal-iskola ghall-ulied minuri ta’
JOSEPH MUSCAT dovuti lil Quality Schools International,
kull meta tali hlasijiet jaqghu dovuti;

f) Pagamenti tat-Taxxa Provizorja dovuti lill-
Kummissarju tat-Taxxi kif ukoll il-hlas tal-bolla dovuta lill-

imsemmi Kummissarju kull meta dawn jaqghu dovuti;

g) Pagamenti tat-Taxxa fuq il-Valur Mizjud (VAT number
15012028) dovuti lill-Kummissarju tat-Taxxi kull meta
dawn il-hlasijiet jaqghu dovuti;

h) Hlasijiet tal-kontijiet tad-dawl u ilma relatati mal-
proprjeta msemmija fid-digriet tal-Qorti datat 26 ta’ Frar,
2026, dovuti lil ARMS Limited, kull meta dawn jaqghu
dovuti.

[1-Qorti nnotat ukoll li I-Personal Pension Plan imsemmi
fid-digriet tal-Qorti datat 26 ta’ Frar, 2026, kien diga gie
awtorizzat f’digriet precedenti datat 25 ta’ Frar, 2025, u
ghalhekk il-hlasijiet relatati mal-imsemmija polza huma
wkoll awtorizzati permezz ta’ dan id-digriet.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36
(5) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni ta’ gbid u ffrizar
moghti mill-Qorti tal-Magistrati (Malta) bhala Qorti
Struttorja (il-Magistrat Dott. Rachel Montebello, LLD),
fit-28 ta’ Mejju, 2024, 1i giet ippubblikata fil-Gazzetta tal-
Gvern fl-4 ta’ Gunju, 2024, fejn il-Qorti ordnat iz-zamma
u s-sekwestru f’idejn terzi persuni b’mod generali, tal-
flejjes u l-proprjeta mobbli jew immobbli kollha li huma
dovuti lil, jew imissu lil, jew li huma proprjeta ta’ JOSEPH
MUSCAT, Konrad Mizzi, Keith Schembri, Clarence John
Conger-Thompson, Christopher Spiteri, Jonathan Vella,
David-Joseph Meli, Ivan Vassallo, Mario Victor Gatt, Brian
Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, Karl
Cini, Sciacca Grill Limited, Kasco Engineering Company
Limited, FSV Limited, MTrace plc, Gateway Solutions
Limited, Technoline Limited, Eurybates Limited, Taomac
Limited, u Nexia BT Limited.

Illum 17 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Ufficcju ghall-Irkupru tal-Assi

d) Payments relating to the Health Plan policy due
to Mapfre Middlesea plc. The Court authorised that the
premium be paid annually when due;

e) Payments of school fees for the minor children of
JOSEPH MUSCAT due to Quality Schools International.
The Court authorised that such payments be effected
whenever they become due;

f) Provisional tax payments due to the Commissioner for
Tax and the payment of the duty due to the said Commissioner
whenever these become due;

g) Value Added Tax payments (VAT number 15012028)
due to the Commissioner for Tax whenever such payments
become due;

h) Payments of electricity and water bills in connection
with the property mentioned in the Court Decree dated
26th February, 2026, due to ARMS Limited whenever such
payments become due.

The Court further noted that the Personal Pension Plan
which is mentioned in the Court Decree dated 26th February,
2026, was already authorised in a previous decree dated 25th
February 2025, and therefore payments relating to the said
policy are also authorised through this decree.

This variation is being published in terms of Article 36
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Rachel Montebello,
LLD) on the 28th May, 2024, which was published in the
Government Gazette on the 4th June, 2024, where the court
ordered the attachment in the hands of third parties in general
of all moneys and other movable or immovable property due
or pertaining or belonging to JOSEPH MUSCAT, Konrad
Mizzi, Keith Schembri, Clarence John Conger-Thompson,
Christopher Spiteri, Jonathan Vella, David-Joseph Meli,
Ivan Vassallo, Mario Victor Gatt, Brian Bondin, Adrian
Hillman, Pierre Sladden, Brian Tonna, Karl Cini, Sciacca
Grill Limited, Kasco Engineering Company Limited,
FSV Limited, MTrace plc, Gateway Solutions Limited,
Technoline Limited, Eurybates Limited, Taomac Limited,
and Nexia BT Limited.

Today 17th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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