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NOTIFIKAZZJONWIET TAL-GVERN

Nru. 391

PUBBLIKAZZJONI TA’ ABBOZZI1
TA’ LIGI FIS-SUPPLIMENT

HUWA avzat ghall-informazzjoni generali illi I-Abbozzi
ta’ Ligi li gejjin huma ppubblikati fis-Suppliment li jinsab
ma’ din il-Gazzetta:

Abbozzta’ Ligi Nru 167 imsejjah [-Att tal-2026 li jemenda
1-Att dwar id-Donazzjoni ta’ Organi, Tessuti u Celloli Umani;

Abbozzta’ Ligi Nru 168 imsejjah [-Att tal-2026 li jemenda
1-Att dwar 1-Awtorita ghas-Servizzi Finanzjarji ta’ Malta; u

Abbozz ta’ Ligi Nru 169 imsejjah 1-Att tal-2026 dwar
Direttivi Medi¢i Avvanzati.

It-13 ta’ Marzu, 2026
Nru. 392

ATT DWAR L-ORGANIZZAZZJONIJIET
VOLONTARJI (KAP.492)

Kunsill ghas-Settur tal-Volontarjat

BIS-SAHHA tas-setghat moghtija bl-Artikolu 2 tal-Att
dwar 1-Organizzazzjonijiet Volontarji (Kap.492), u ghall-
finijiet ta’ dak I-Att, il-Ministru ghall-Inkluzjoni u I-Volontarjat
approvat l-estensjoni tal-hatra tal-Kunsill ghas-Settur tal-
Volontarjat. Din l-estensjoni hija valida ghal sitt xhur, mill-1
ta’ Marzu, 2026 u tibga’ fis-sehh sal-31 ta’ Awwissu, 2026.

Chairperson
Is-Sa Gertrude Buttigieg

Deputy Chairperson
[1-Perit Jorge Spiteri

Membri

Is-Sa Doreen Borg Zammit
Is-Sa Norma Camilleri
Is-Sa Laura Cunningham
Is-Sur Edward Gruppetta
Is-Sur Paul Sultana

Is-Sur Leslie Bonnici
Is-Sur Paul Mifsud

Is-Sur Frank Muscat
Is-Sur Mark Micallef

Segretarja
Is-Sa Christina Micallef

It-11 ta’ Marzu, 2026

GOVERNMENT NOTICES

No. 391

PUBLICATION OF BILLS
IN SUPPLEMENT

IT is notified for general information that the following
Bills are published in the Supplement to this Gazette:

Bill No. 167 entitled the Human Organs, Tissues and
Cell Donation (Amendment) Act, 2026;

Bill No. 168 entitled the Malta Financial Services
Authority (Amendment) Act, 2026; and

Bill No. 169 entitled the Advanced Medical Directives
Act, 2026.

13th March, 2026
No. 392

VOLUNTARY ORGANISATIONS ACT
(CAP. 492)

Council for the Voluntary Sector

IN exercise of the powers conferred by Article 2 of the
Voluntary Organisations Act (Cap. 492), and for the purpose
of that Act, the Minister for Inclusion and the Voluntary
Sector has approved the extension of the appointment of the
Council for the Voluntary Sector. This extension is valid for
six months, from 1st March, 2026 and remains in force until
31st August, 2026.

Chairperson
Ms Gertrude Buttigieg

Deputy Chairperson
Perit Jorge Spiteri

Members

Ms Doreen Borg Zammit
Ms Norma Camilleri

Ms Laura Cunningham
Mr Edward Gruppetta
Mr Paul Sultana

Mr Leslie Bonnici

Mr Paul Mifsud

Mr Frank Muscat

Mr Mark Micallef

Secretary
Ms Christina Micallef

11th March, 2026
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Nru. 393

ATT DWAR IL-KONVENZJONI TAL-GNUS
MAGHQUDA DWAR ID-DRITTIJIET TA’
PERSUNI B’DIZABBILTA
(KAP. 627)

Regolamenti tal-2022 dwar ENGAGE

BIS-SAHHA tas-setghat moghtija bl-Artikolu 3 tal-Avviz
Legali numru 210 tal-2022, 1-Att dwar il-Konvenzjoni tal-
Gnus Maghquda dwar id-Drittijiet ta’ Persuni b’Dizabbilta,
u ghall-finijiet ta’ dak 1-Att, il-Ministru ghall-Inkluzjoni u
1-Volontarjat approvat il-hatra tal-Bord tal-ENGAGE kif
indikat hawn taht. Il-hatriet huma validi ghal perjodu ta’ tliet
snin b’sehh mid-19 ta’ Jannar, 2026.

Chairperson
Dott. Clayton Micallef

Membri

Is-Sa Marthese Mugliette
Is-Sa Pamela Muscat
Is-Sur Jean Fred Agius
Is-Sur Jacob Callus
Is-Sur Robert Falzon

Segretarja
Is-Sa Rachel Cardona

Dan l-avviz jirrifletti aggornamenti relatati ma’ certi
individwi, inkluzi tibdil fir-rwoli taghhom, il-hatra mill-gdid
ta’ membri li I-mandat taghhom kien intemm, kif ukoll il-hatra
ta’ membri godda.

1I-11 ta’ Marzu, 2026

Nru. 394

KUNSILL GHAD-DRITTHJIET
TA’ PERSUNI B’DIZABBILTA

NGHARRFU b’din illi, skont l-artikolu 24 (1) tal-Att
dwar 1-Opportunitajiet Indags (Persuni b’Dizabbilta) (Kap.
413), il-Ministru ghall-Inkluzjoni u 1-Volontarjat, approvat
l-estensjoni tal-hatra tal-Kunsill ghad-Drittijiet ta’ Persuni
b’Dizabbilta. Din l-estensjoni hija valida ghal sitt xhur, mit-
12 ta’ Marzu, 2026 u tibga’ fis-sehh sal-11 ta’ Settembru
2026.

Membri

Is-Sa Karen Buttigieg
Is-Sa Ruth Debono

Is-Sa Marthese Mugliette
Is-Sa Lourdes Camilleri
Is-Sa Joeanna Xerri

No. 393

UNITED NATIONS CONVENTION
ON THE RIGHTS OF PERSONS
WITH DISABILITIES ACT
(CAP. 627)

ENGAGE Regulations 2022

IN exercise of the powers conferred by Article 3 of Legal
Notice No. 210 of 2022, issued under the United Nations
Convention on the Rights of Persons with Disabilities Act, the
Minister for Inclusion and the Voluntary Sector has approved
the appointment of the ENGAGE Board as indicated below.
The appointments are valid for a period of three years with
effect from 19th January, 2026.

Chairperson
Dr Clayton Micallef

Members

Ms Marthese Mugliette
Ms Pamela Muscat

Mr Jean Fred Agius
Mr Jacob Callus

Mr Robert Falzon

Secretary
Ms Rachel Cardona

This notice reflects updates relating to specific individuals,
including changes in roles, the reappointment of members
whose terms had expired, and the appointment of new
members.

11th March, 2026

No. 394

COUNCIL FOR THE RIGHTS OF
PERSONS WITH DISABILITY

IT is hereby notified that, in terms of Article 24 (1) of
the Equal Opportunities (Persons with Disability) Act (Cap.
413), the Minister for Inclusion and the Voluntary Sector has
approved the extension of the appointment of the Council
for the Rights of Persons with Disability. This extension
is valid for six months, from 12th March, 2026 and shall
remain in force until 11th September, 2026.

Members

Ms Karen Buttigieg
Ms Ruth Debono

Ms Marthese Mugliette
Ms Lourdes Camilleri
Ms Joeanna Xerri
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Is-Sur Loran Ripard Xuereb
Is-Sa Carmen Muscat

Is-Sa Carmen Grech

Is-Sur Oliver Scicluna
Ir-Rev. Fr Martin Micallef
Is-Sur Matthew Chetcuti
Is-Sur Leone Sciberras

Dan l-avviz jirrifletti aggornamenti relatati mal-hatra
mill-gdid ta’ membri li I-mandat taghhom kien intemm.

I1-11 ta’ Marzu 2026
Nru. 395

ATT DWAR IL-PROFESSJONI NUTARILI
U L-ARKIVJU NUTARILI
(KAP. 55)

Hatra ta’ Membri fuq il-Bord tal-Ezaminaturi Nutarili

NGHARRFU b’din ghall-informazzjoni ta’ kulhadd
li, skont l-artikolu 7 tal-Att dwar il-Professjoni Nutarili u
l-Arkivju Nutarili Kap. 55, il-Ministru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni hatar lil Dott. Maronia
Fenech u lil Dott. Roderick Gatt bhala membri tal-Bord tal-
Ezaminaturi Nutarili. Dawn il-hatriet jibdew b’sehh mill-5 ta’
Marzu, 2026 sal-31 ta’ Ottubru, 2026. Dott. Fenech u Dott
Gatt ged jigu mahtura flok Dott. Jean Paul Farrugia u Dott.
Joseph Smith La Rosa De Cristoforo.

It-13 ta’ Marzu, 2026
Nru. 396
KODICI TA’ ORGANIZZAZZJONI
U PROCEDURA CIVILI
(KAP. 12)

Irkantaturi Pubbli¢i

kulhadd 1illi

bl

NGHARRFU ghall-informazzjoni ta’
I-persuni msemmija hawn taht gew nominati fuq il-panel ta
Rkantaturi Pubbli¢i ghall-perjodu mill-1 ta’ Jannar, 2026 sal-
31 ta’ Dicembru, 2026.

Mamo, is-Sur Eleno;
Mifsud, is-Sur Henry;
Zaffarese, is-Sur Andrew; u
Zammit, is-Sur Keith Ryan.

It-13 ta’ Marzu, 2026
MIJHA/47/2009/1

Mr Loran Ripard Xuereb
Ms Carmen Muscat

Ms Carmen Grech

Mr Oliver Scicluna

Rev. Fr Martin Micallef
Mr Matthew Chetcuti
Mr Leone Sciberras

This notice reflects updates relating to the reappointment
of members whose terms had expired.

11th March, 2026
No. 395

NOTARIAL PROFESSION AND NOTARIAL
ARCHIVES ACT
(CAP. 55)

Appointment of members on the Notarial Exam Board

IT is hereby notified for general information that, as per
article 7 of the Notarial Profession and Notarial Archives
Act Cap. 55, the Minister for Justice and Reform of the
Construction Sector has appointed Dr Maronia Fenech and
Dr Roderick Gatt as members on the Notarial Exam Board.
These appointments are effective from 5th March, 2026 to 31st
October, 2026. Dr Fenech and Dr Gatt have been appointed
instead of Dr Jean Paul Farrugia and Dr Joseph Smith La
Rosa De Cristoforo.

13th March, 2026
No. 396

CODE OF ORGANIZATION AND
CIVIL PROCEDURE
(CAP. 12)

Public Auctioneers

IT is notified for general information that the persons
mentioned hereunder have been nominated on the panel of
Public Auctioneers for the period from the 1st January, 2026
to the 31st December, 2026.

Mamo, Mr Eleno;

Mifsud, Mr Henry;
Zaffarese, Mr Andrew; and
Zammit, Mr Keith Ryan.

13th March 2026
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Nru. 397

HATRA TA’ AGENT REGISTRATUR QRATI
TA’ GHAWDEX U TRIBUNALI

IS-SEGRETARJU Permanenti fil-Ministeru ghall-
Gustizzja u r-Riforma tas-Settur tal-Kostruzzjoni approva
l-hatra temporanja li gejja:

No. 397

APPOINTMENT OF ACTING REGISTRAR GOZO
COURTS AND TRIBUNALS

THE Permanent Secretary in the Ministry for Justice and
the Reform of the Construction Sector has approved the
following acting appointment.

ISEM
NAME

POZIZZJONI
POSITION

DIPARTIMENT
DEPARTMENT

DATA
DATE

Is-Sa Margaret De Battista Agent Registratur, Qrati
ta’ Ghawdex u Tribunali

Acting Registrar

13.3.2026 - 15.3.2026
il-jumejn inkluzi
both days included

Qrati tal-Gustizzja
Courts of Justice

Gozo Courts and Tribunals

It-13 ta’ Marzu, 2026
Nru. 398

MINISTERU GHALL-KULTURA,
L-ARTIJIET U L-GVERN LOKALI

Hatra tal-Bord tal-Gvernaturi
tal-Awtorita tal-Artijiet

B’REFERENZA ghan Notifikazzjoni tal-Gvern Nru. 271
ippubblikata fil-Gazzetta tal-Gvern Nru. 21,593 tas-27 ta’
Frar, 2026, ngharrfu illi 1-hatra ta’ Dott. Charlene Camilleri
Zarb bhala membru tal-Bord tal-Gvernaturi tal-Awtorita tal-
Artijiet hija b’sehh mis-6 ta’ Frar, 2026 u mhux mis-6 ta’
Frar, 2025.

1t-13 ta’ Marzu, 2026

Nru. 399

ORDNI MILL-MINISTRU GHALL-GUSTIZZJA U
R-RIFORMA TAS-SETTUR TAL-KOSTRUZZJONI

BIS-SAHHA tal-poterimoghtijabl-Artikolu 113 tal-Kodici
Civili (Kap. 16), il-Ministru ghall-Gustizzja u r-Riforma tas-
Settur tal-Kostruzzjoni ghamel din 1-Ordni li permezz taghha
1-Ordni ta’ Adozzjoni datata 16 ta’ Lulju, 2025, moghtija mill-
Office of the District Magistrate, Chennai, Tamilnadu, I-Indja,
qieghda tkun specifikata bhala adozzjoni bejn pajjiz u ichor
tal-persuna hemmhekk imsemmija u dan a termini tal-Artikoli
113, 130 u 130A tal-Kodi¢i Civili.

(IFE.) Av. JONATHAN ATTARD
Ministru ghall-Gustizzja u r-Riforma

tas-Settur tal-Kostruzzjoni

It-13 ta’ Marzu, 2026

13th March, 2026
No. 398

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Appointment of the Board of Governors
of the Lands Authority

WITH reference to Government Notice No. 271
published in the Governemnt Gazette No. 21,593 of the
27th February, 2026, it is notified that the appointment of
Dr Charlene Camilleri Zarb as a member of the Board of
Governors of the Lands Authority is with effect from 6th
February, 2026 and not 6th February, 2025.

13th March, 2026

No. 399

ORDER OF THE MINISTER FOR JUSTICE AND
REFORM OF THE CONSTRUCTION SECTOR

IN exercise of the powers conferred by Article 113 of the
Civil Code (Cap. 16), the Minister for Justice and Reform
of the Construction Sector has made this Order whereby
the Adoption Order dated 16th July, 2025, issued by the
Office of the District Magistrate, in Chennai, Tamilnadu,
India, is being specified as an adoption of the person therein
mentioned for the purposes of Articles 113, 130 and 130A of
the Civil Code.

(SGD) DR JONATHAN ATTARD
Minister for Justice and Reform of the
Construction Sector

13th March, 2026
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Nru. 400

ORDNI MILL-MINISTRU GHALL-GUSTIZZJA U
R-RIFORMA TAS-SETTUR TAL-KOSTRUZZJONI

BIS-SAHHA tal-poteri moghtija bl-Artikolu 113 tal-
Kodi¢i Civili (Kap. 16), il-Ministru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni ghamel din 1-Ordni li
permezz taghha 1-Ordni ta’ Adozzjoni datata 5 ta’ Settembru,
2025, moghtija minn The Sofia City Court, Civil Department,
7th Marital Unit, Sofia, il-Bulgarija, qieghda tkun specifikata
bhala adozzjoni bejn pajjiz u ichor tal-persuna hemmhekk
imsemmija u dan a termini tal-Artikoli 113, 130 u 130A tal-
Kodi¢i Civili.

(TFr.) Av. JONATHAN ATTARD
Ministru ghall-Gustizzja u r-Riforma
tas-Settur tal-Kostruzzjoni

It-13 ta’ Marzu, 2026
Nru. 401

ORDNI MILL-MINISTRU GHALL-GUSTIZZJA U
R-RIFORMA TAS-SETTUR TAL-KOSTRUZZJONI

BIS-SAHHA tal-poteri moghtija bl-Artikolu 113 tal-
Kodi¢i Civili (Kap. 16), il-Ministru ghall-Gustizzja u
r-Riforma tas-Settur tal-Kostruzzjoni ghamel din 1-Ordni
li permezz taghha 1-Ordni ta’ Adozzjoni datata 15 ta’
Ottubru, 1959, moghtija mill-Adoption Juvenile Court,
County of Durham, l-Ingilterra, qieghda tkun specifikata
bhala adozzjoni bejn pajjiz u iehor tal-persuna hemmhekk
imsemmija u dan a termini tal-Artikoli 113, 130 u 130A tal-
Kodi¢i Civili.

(IFE.) Av. JONATHAN ATTARD
Ministru ghall-Gustizzja u r-Riforma
tas-Settur tal-Kostruzzjoni

It-13 ta’ Marzu, 2026
No. 402
MALTA BUSINESS REGISTRY
Avviz tar-Registru tal-Kumpaniji

SKONT is-subregolament (i) tar-regolament 15 tar-
Regolamenti Dwar Kontinwazzjoni ta’ Kumpanniji, 2002,
qieghda ssir notifika li fil-5 ta’ Marzu, 2026, giet konsenjata
ghar-registrazzjoni u pubblikazzjoni, kopja ta’ rizoluzzjoni
straordinarja tal-azzjonisti ta’ Mont Rose Ltd (C51356) b uffi¢¢ju
registrat f” Room 4, Office 18, Block 19, Vincenti Building, Triq
id-Dejqa, 11-Belt Valletta VLT 1432, Malta, li tawtorizza t-talba
tal-kumpannija ghall-kunsens tar-Registratur biex il-kumpannija
titkompla bhala kumpannija barra minn Malta.

No. 400

ORDER OF THE MINISTER FOR JUSTICE AND
REFORM OF THE CONSTRUCTION SECTOR

IN exercise of the powers conferred by Article 113 of the
Civil Code (Cap. 16), the Minister for Justice and Reform
of the Construction Sector has made this Order whereby the
Adoption Order dated 5th September, 2025, issued by the
Sofia City Court, Civil Department, 7th Marital Unit, Sofia,
Bulgaria, is being specified as an adoption of the persons
therein mentioned for the purposes of Articles 113, 130 and
130A of the Civil Code.

(SGD) DR JONATHAN ATTARD
Minister for Justice and Reform of the
Construction Sector

13th March, 2026
No. 401

ORDER OF THE MINISTER FOR JUSTICE AND
REFORM OF THE CONSTRUCTION SECTOR

IN exercise of the powers conferred by Article 113 of the
Civil Code (Cap. 16), the Minister for Justice and Reform
of the Construction Sector has made this Order whereby
the Adoption Order dated 15th October, 1959, issued by
the Adoption Juvenile Court, County of Durham, England,
is being specified as an adoption of the person therein
mentioned for the purposes of Articles 113, 130 and 130A
of the Civil Code.

(SGD) DR JONATHAN ATTARD
Minister for Justice and Reform of the
Construction Sector

13th March, 2026

No. 402
MALTA BUSINESS REGISTRY
Notice of Registry of Companies

IN accordance with paragraph (i) of regulation 15 of
the Continuation of Companies Regulations, 2002, it is
hereby notified that on the Sth March, 2026, a copy of an
extraordinary resolution of the shareholders of Mont Rose Ltd
(C51356) with registered office at Room 4, Office 18, Block
19, Vincenti Building, Triq id-Dejqa, Valletta VLT 1432,
Malta, authorising the request by the company to the Registrar
for his consent to be continued as a company outside Malta,
was delivered for registration and publication.
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Kull kreditur tal-kumpannija li d-dejn tieghu kien jezisti
qabel il-pubblikazzjoni ta’ dan l-avviz huwa avzat li sakemm
ma ssirx oggezzjoni permezz ta' rikors guramentat skont
is-subregolament (ii) tar-regolament 15 tar-Regolamenti
msemmija, ir-Registratur ghandu jaghti l-kunsens tieghu wara
li jghaddu tliet xhur mid-data tal-pubblikazzjoni ta’ dan l-avviz.

Dott. Geraldine A. Spiteri Lucas, LLD
Registratur tal-Kumpaniji

It-13 ta’ Marzu, 2026
Nru. 403
AWTORITA MALTIJA GHAT-TURIZMU

Tibdil fil-Licenzja — SB/0204;P/J/4/72 — Hiccups Snack
Bar, Triq il-Knisja, Paceville, San Giljan

NGHARRFU b’din illi skont id-dispozizzjonijiet rilevanti
tal-Att dwar Servizzi tal-Ivvjaggar u tat-Turizmu ghal
Malta (Kap. 409 tal-Ligijiet ta’ Malta) u tal-Legizlazzjoni
Sussidjarja tieghu u skont informazzjoni li réeviet I-Awtorita,
id-detentur attwali tal-licenzja tal-istabbiliment imsemmi fit-
titolu, Carmel Xuereb (KI 138149M), huwa decedut.

Skont l-informazzjoni pprovduta lill-Awtorita, il-werrieta
u/jew sidien tal-istabbiliment huma dawn 1i gejjin, li
ghandhom ishma differenti:

Maria Theresa Xuereb (KI 881553M) minn San Giljan
Noella Bajona (KI 270686M) minn San Giljan
Alfred Xuereb (KI 138379M) minn San Giljan

Fid-dawl ta’ din l-informazzjoni, 1-Awtorita se taggorna
r-rekords tal-licenzja tal-istabbiliment imsemmi hawn fuq
sabiex jintwera li l-individwi kollha msemmija hawn fuq se
jigu indikati bhala d-detenturi tal-licenzja b’sehh mit-3 ta’
Frar, 2026.

Id-dispozizzjonijiet rilevanti tal-Att dwar Servizzi tal-
Ivjaggar u tat-Turizmu ghal Malta (Kap. 409 tal-Ligijiet
ta’ Malta) u tal-Legizlazzjoni Sussidjarja tieghu (“l-Att”)
ghandhom japplikaw kif xieraq.

Dan l-aggornament ged isir minghajr pregudizzju ghad-
drittijiet rispettivi tal-persuni kollha identifikati hawn fuq
taht kwalunkwe ligi ohra applikabbli, minbarra 1-Att, u
minghajr pregudizzju ghal kwalunkwe tilwim, pretensjoni
jew procedura pendenti li jistghu jezistu bejn l-imsemmija
persuni u/jew terzi.

Jekk xi parti ma tagbilx ma’ dan, hemm dritt ta’ appell
minn din id-de¢izjoni fi zmien hmistax-il (15) jum mid-data
ta’ din il-pubblikazzjoni, skont it-Tielet Skeda tal-Att dwar
is-Servizzi tal-Ivvjaggar u t-Turizmu.

It-13 ta’ Marzu, 2026

Any creditor of the company whose debt existed prior to
the publication of this notice is advised that unless objection
is lodged by writ of summons, in terms of paragraph (ii) of
regulation 15 of the aforesaid Regulations, the Registrar shall
give his consent on the lapse of three months from the date
of the publication of this notice.

Dr Geraldine A. Spiteri Lucas, LLD
Registrar of Companies

13th March, 2026
No. 403
MALTA TOURISM AUTHORITY

Change of Licensee — SB/0204; P/J/4/72 — Hiccups
Snack Bar, Triq il-Knisja, Paceville, St Julian’s

IT is hereby notified that in terms of the relevant provisions
of the Malta Travel and Tourism Services Act (Chapter 409
of the Laws of Malta) and its Subsidiary Legislation, that
according to information received by the Authority, the current
licensee of the establishment in the title, Carmel Xuereb (ID
138149M), is deceased.

According to information provided to the Authority, the
heirs and/or owners of the establishment are the following,
holding differing shares:

Maria Theresa Xuereb (ID 881553M) of St Julian’s
Noella Bajona (ID 270686M) of St Julian’s
Alfred Xuereb (ID 138379M) of St Julian’s

In view of this information, the Authority will be updating
the licence records for the abovementioned establishment to
reflect that all the individuals listed above shall be indicated
as licensees with effect from 3rd February, 2026.

The relevant provisions of the Malta Travel and Tourism
Services Act (Chapter 409 of the Laws of Malta) and its
Subsidiary Legislation (“the Act”) shall apply accordingly.

This update is being made without prejudice to the
respective rights of all the persons identified above under any
other applicable law, other than the Act, and without prejudice
to any pending disputes, claims, or proceedings that may exist
among the said persons and/or any third parties.

Should any party not agree with the above, there is a right
to appeal this decision within fifteen (15) days from the date
of this publication, in accordance with the Third Schedule of
the Malta Travel and Tourism Services Act.

13th March 2026
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Nru. 404

ATT DWAR IR-REGISTRAZZJONI

TA’ ARTIJIET
(KAP. 296)

Avviz li hemm il-Hsieb li Titoli ta’ Art Jigu

B’DAN qed navza li jien ir¢evejt l-applikazzjonijiet 1i
gejjin ghar-registrazzjoni ta’ titoli ta’ art deskritti hawn taht

minn:

Lokalita
Locality

[I-Birgu
Vittoriosa

Birkirkara

Birkirkara

Birkirkara
Birkirkara

Birkirkara
Birkirkara
Birkirkara

Birkirkara

Birkirkara
Birkirkara

Birzebbuga
Birzebbuga
Bugibba
Bugibba
Bugibba

Bugibba

Rregistrati

Proprjeta
Property

Appartament Nru 2, Blokk 22, ‘Saint
Philip Court’, Pjazzetta San Filippu
Apartment No. 2, Block 22, ‘Saint
Philip Court’, Pjazzetta San Filippu
Utile Dominju Perpetwu 1/2 indiviz
Mezzanin Nru 12 u Garaxx Nru 10,
‘Nazare’, Triq il-Hamsa ta’ Dicembru

1630
Perpetual Utile Dominium 1/2

undivided share of Masionette No. 12
and Garage No. 10, ‘Nazare’, Trig

il-Hamsa ta’ Dicembru 1630

Korrezzjoni ta’ LRA974/2024 tal-att

Correction of LRA974/2024 of
contract

Korrezzjoni ta’ LRAS258/25 ta’ l-att
Correction of LRA5258/25 of contract

Korrezzjoni ta’ LRA5826/24 u
LRAG6031/24 ta’ 1-att

Correction of LRA5286/24 and
LRAG6031/24 of contract

Korrezzjoni ta’ LRA932/99 ta’ 1-att
Correction of LRA932/99 of contract

Korrezzjoni ta’ LRA2625/26 ta’
l-applikazzjoni

Correction of LRA2625/26 of
application

Utile Dominju Perpetwu Appartament
Nru 15, ‘Murio Court’, Triq i¢-Caghaq
Perpetual Utile Dominium Apar'tment

No. 15, ‘Murio Court’, Triq ic-Caghaq
Korrezzjoni ta’ proprjeta 15000613

tal-pjanti rilevanti

Correction of Property 15000613 of

relevant plans

No. 404

LAND REGISTRATION

ACT
(CAP. 296)

Notice of Intention to Register

Titles to Land

NOTICE is hereby given that I have received the
following applications to register titles to land described

below from:

Applikant
Applicant

Fiteni Kurt
Fiteni Kurt

Debono Anthea

Debono Anthea

Galea Miriam et

Galea Miriam et

Baehren Marthese et
Baehren Marthese et

Grima Thomas et
Grima Thomas et

Debono Karla et
Debono Karla et

Elbros Developments Limited
Elbros Developments Limted
White Maria et

White Maria et

Gvern ta’ Malta

Government of Malta

Identifikazzjoni
Identification

LRAS833/2026

LRA899/2026

LRA911/2026

LRA912/2026

LRA913/2026

LRA914/2026

LRA1007/2026

LRA789/2026

LRA959/2026
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Lokalita Proprjeta Applikant Identifikazzjoni
Locality Property Applicant Identification
Il-Fgura Sub Utile Dominju Perpetwu Degiorgio Francis et LRA782/2026

Mezzanin Nru 20, ‘Charmaine
House’, Triq Sant’ Antnin
Fgura Perpetual Sub Utile Dominium Degiorgio Francis et
Masionette No. 20, ‘Charmaine
House’, Trig Sant’Antnin
Hal Gharghur Reservior, Sqaq il-Mithna Gvern ta’ Malta LRA960/2026
Hal Gharghur Reservior, Sqaq il-Mithna Government of Malta
H’ Attard Utile Dominju Perpetwu Fond u Borg Daniel LRA765/2026
garaxx fi Triq I-Imdina
H Attard Perpetual Utile Dominium Premises  Borg Daniel
and garage in Trig I-Imdina
H’ Attard Korrezzjoni ta’ proprjeta 12002082 Zammit Maria LRA901/2026
tal-pjanti rilevanti
H Attard Correction of Property 12002082 of  Zammit Maria
relevant plans
H’ Attard Dirett Dominju Temporanju Debono Michael et LRA944/2026
Mezzanin Nru 13, ‘San Mikiel’, Triq
Frans Dingli
H Attard Temporary Direct Dominium Debono Michael et
Masionette No. 13, ‘San Mikiel’, Trig
Frans Dingli
Hal Ghaxaq 1/6 indiviz art maghrufa ‘Bir il- Sciriha Josephine LRAS840/2026
Wilga’, Sqaq il-Wilga, tal-kejl ta’
3,372m.k.
Hal Ghaxaq 1/6 undivided share of land known Sciriha Josephine
as ‘Bir il-Wilga’, Sqaq il-Wilga’,
covering an area of 3,372s.m.
Hal Ghaxaq Korrezzjoni ta’ proprjeta 26001511 Spagnol Vincent et LRA1006/2026
tal-pjanti rilevanti
Hal Ghaxaq Correction of Property 26001511 of ~ Spagnol Vincent et
relevant plans
Hal Kirkop Porzjon art fi Triq Benedittu tal-kejl =~ Gvern ta’ Malta LRA768/2026
ta’ 646m.k.
Hal Kirkop Portion of land in Trig Benedittu Government of Malta
covering an area of 646s.m
Hal Kirkop 1/2 indiviz gardina ac¢essibbli Farrugia Maria LRA842/2026
minn Fond Nru 25, 27, 29, Triq San
Beneditrtu
Hal Kirkop 1/2 undivided share of garden with Farrugia Maria
access from Premises No. 25, 27, 29,
Trig San Benedittu
Hal Kirkop Appartamenti Nri 1, 2, 3,4, 5,6, 8§, Awtorita tad-Djar LRA991/2026
Blokk 4, Trig Danny Cremona
Hal Kirkop Apartments Nos 1, 2, 3,4, 5, 6, 8 Housing Authority
Block 4, Trig Danny Cremona
Hal Kirkop Porzjon art maghrufa ‘San Nikola’ Depasquale Cecilia Josephine et LRA1003/2026

tal-kejl ta’ 4598m.k.
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Lokalita
Locality

Hal Kirkop
Hal Qormi
Hal Qormi
Hal Qormi
Hal Qormi
Hal Qormi
Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Proprjeta
Property

Portion of land known as ‘San
Nikola’ covering an ara of 4598s.m.

1/2 indiviz Garaxx Nru 216, Triq San
Edwardu

1/2 undivided share of Garage No.
216, Trig San Edwardu

1/2 indiviz Garaxx Nru 216, Triq San
Edardu

1/2 undivided share of Garage No.
216, Trig San Edwardu

Appartament Nru 2, Blokk 12,
‘Rosanna’, Triq id-Drama

Apartment No. 2, Block 12,
‘Rosanna’, Trig id-Drama

1/2 indiviz ta’ 7/10 indiviz Fond
Nru 46, ‘Antgem’, Triq il-Vittorja,
u in parti trasferiment ta’ proprjeta
06004823 u 06004825

1/2 undivided share of 7/10
undivided share of Premises

No. 46, ‘Antgem’, Triq il-Vittorja,
and in part transfer of Property
06004823 and 06004825

1/2 indiviz ta’ 7/10 indiviz Hanut
Nru 44, Triq il-Vittorja, u in parti
traferiment ta’ proprjeta 06004826
1/2 undivided share of 7/10 undivided
share of Shop No. 44, Triq il-Vittorja,
and in part transfer of Property
06004826

1/2 indiviz ta’ 7/10 indiviz Fond

Nru 42, ‘Memphis’, Triq il-Vittorja,
u in parti trasferiment ta’ proprjeta
06004826

1/2 undivided share of 7/10

undivided share of Premises No. 42,
‘Memphis’, Triq il-Vittorja, and in
part transfer of Property 06004826
1/2 indiviz ta’ 4/20 indiviz Fond

Nru 46, ‘Antgem’, Triq il-Vittorja,

u in parti trasferiment ta’ proprjeta
06004823 u 06004825

1/2 undivided share of 4/20 undivided
share of Premises No. 46, ‘Antgem’,
Triq il-Vittorja, and in part transfer of
Property 06004823 and 06004825
1/2 indiviz ta’ 4/20 indiviz Hanut Nru
44, Triq il-Vittorja, u trasferiment ta’
proprjeta 06004826

Applikant
Applicant

Depasquale Cecila Josephine et
Cutajar Gaetano et

Cutajar Gaetano et

Darmanin Rita et

Darmanin Rita et

Bianchi Octavia

Bianchi Octavia

Faniello Anna et

Faniello Anna et

Faniello Anna et

Faniello Anna et

Faniello Anna et

Faniello Anna et

Borg Monica et

Borg Monica et

Borg Monica et

Identifikazzjoni
Identification

LRA745/2026

LRA746/2026

LRA748/2026

LRA751/2026

LRA752/2026

LRA755/2026

LRA756/2026

LRA757/2026
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Lokalita
Locality

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi

Hal Qormi
Hal Qormi
Hal Qormi
Hal Qormi

Hal Qormi

Proprjeta
Property

1/2 undivided share of 4/20 undivided
share of Shop No. 44, Triq il-Vittorja,
and in part transfer of Property
06004826

1/2 indiviz ta’ 4/20 indiviz Fond Nru
42, ‘Memphis’, Triq il-Vittorja, u
trasferiment ta’ proprjeta 06004826
1/2 undivided share of 4/20 undivided
share of Premises No. 42, ‘Memphis’,
Triq il-Vittorja, and in part transfer
of Property 06004826

1/2 indiviz ta’ 1/10 indiviz Hanut

Nru 44, Triq il-Vittorja, u in parti
trasferiment ta’ proprjeta 06004824
1/2 undivided share of 1/20 undivided
share of Shop No. 44, Triq il-Vittorja,
and in part transfer of Property
06004826

1/2 indiviz ta’ 1/10 indiviz Fond

Nru 46, ‘Antgem’, Triq il-Vittorja,

u in parti trasferiment ta’ proprjeta
06004823 u 06004825

1/2 undivided share of 1/20 undivided
share of Premises No. 46, ‘Antgem’,
Triq il-Vittorja, and in part transfer of
Property 06004823 and 06004825
1/2 indiviz ta’ 1/10 indiviz Fond

Nru 42, ‘Memphis’, Triq il-Vittorja,

u in parti trasferiment ta’ proprjeta
06004826

1/2 undivided share of 1/10 undivided
share of Premises No. 42, ‘Memphis’,
Triq il-Vittorja, and in part transfer
of Property 06004826

Fond Nru 75 u porzjon art tal-kejl ta’
8.6m.k. fi Pjazza San Frangisk
Premises No. 75 and portion of land
covering an area of 8.6s.m. in Pjazza
San Frangisk

1/2 indiviz Fond Nru 91, ‘Gizimini’,
Triq il-Helsien

1/2 undivided share of Premsies No.
91, ‘Gizimini’, T riq il-Helsien

1/2 indiviz Garaxx Nru 49, Triq il-
Haddieda

1/2 undivided share of Garage No.,
49 Triq il-Haddieda

Fond Nru 51, ‘Ir-Razzett’,

Triq il-Kanun

Applikant
Applicant

Borg Monica et

Borg Monica et

Borg Monica et

Fabri Maria

Fabri Maria

Fabri Maria

Fabri Maria

Fabri Maria

Fabri Maria

Gvern ta’ Malta

Identifikazzjoni
Identification

LRA758/2026

LRA760/2026

LRA761/2026

LRA762/2026

LRA767/2026

Government of Malta

Saliba Carolina et
Saliba Carolina et
Cassar Joseph
Cassar Joseph

Pullicino Graziella

LRA801/2026

LRAS837/2026

LRA984/2026
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Lokalita Proprjeta Applikant Identifikazzjoni
Locality Property Applicant Identification
Hal Qormi Premises No. 51, ‘Ir-Razzett’, Pullicino Graziella
Triq il-Kanun
Hal Qormi Porzjon art maghrufa ‘Tal-Palazz’ Depasquale Cecilia Josephine et LRA1002/2026
kontrada ‘Tal-Farsina’ tal-kejl ta’
1783m.k.
Hal Qormi Portion of land known as ‘Tal-Palazz’ Depasquale Cecilia Josephine et
limits ‘Tal-Farsina’ covering an
area of 1783s.m.
[I-Hamrun Utile Dominju Perpetwu 1/2 indiviz ~ Attard Joseph LRA772/2026

Garaxx Nru 12, Sqaq San Geatano,
Triq il-Licew
Hamrun Perpetual Utile Dominium 1/2 Attard Joseph
undivided share of Garage No. 12,
Sqaq San Geatano, Triq il-Licew

Haz-Zabbar Porjzon art fi Triq il-Kbira Gvern ta’ Malta LRA769/2026
tal-kejl ta’ 91m.k.

Haz-Zabbar Portion of land in Triq il-Kbira Government of Malta
covering an area of 91s.m.

Haz-Zebbug Korrezzjoni ta’ LRAS5741/2022 Borg Noel et LRAS808/2026
proprjeta 07005081 tal-pjanti rilevanti

Haz-Zebbug Correction of LRA5741/2022 Borg Noel et
property 07005081 of relevant plans

Haz-Zebbug 1/16 indiviz Fond Nru 189, ‘Ciantar ~ Ciantar Mark Anthony LRA925/2026

House’, Triq il-Grazzja, u in parti
trasferiment parzjali ta’ proprjeta
07006386
Haz-Zebbug 1/16 undivided share of Premises No.  Ciantar Mark Anthony
189, ‘Ciantar House’, Triq il-Grazzja,
and in part part transfer of Property
07006386
L-Isla Fond Nru 132 u 131, Triq San Gvern ta’ Malta LRA961/2026
Gucepp, u Fond Nru 60, Triq ix-Xatt
tal-Isla
Isla Premsies No. 132 and 131, Trig San ~ Government of Malta
Guzepp, and Premises No. 60, Trig
ix-Xatt tal-Isla
Marsaskala Porzjon art maghrufa ‘Tal-Arblu’ fi Lia Joanne LRAS873/2026
Triq San Anard tal-kejl ta’ 2304m.k.

Marsaskala Portion of land known as ‘Tal-Arblu’  Lia Joanne
in Trig San Anard covering an area of
2304s.m.

Marsaskala 1/2 indiviz Fond ‘Gawrha’, Nru 22, Borg Joseph LRA919/2026
Triq Apap Bologna

Marsaskala 1/2 undivided share of Premises Borg Joseph
‘Gawrha’, No. 22, Triq Apap Bologna

Marsaskala Korrezzjoni ta’ proprjeta 35002674 Pisani Sonia LRA922/2026
tal-applikazzjoni

Marsaskala Correction of Property 35002674 of  Pisani Sonia
application
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Lokalita Proprjeta Applikant Identifikazzjoni
Locality Property Applicant Identification
Marsaskala Appartament Nru 4, Blokk 1, Cilia Emanuel et LRA940/2026
Triq Vittorio Cassar

Marsaskala Apartment No. 4, Block 1, Trig Cilia Emanuel et
Vittorio Cassar

Marsaskala Appartament Nru 2, Blokk 35, Zerafa Bernard Paul et LRA968/2026
‘Michelle Flats’, Triq is-Silla

Marsaskala Apartment No. 2, Block 35, Zerafa Bernard Paul et
‘Michele Flats’, Triq is-Silla

Marsaskala Subc¢ens annwu u perpetwu 1/2 Ellul Vincenza Giorgina et LRA1004/2026
indiviz Fond 11, ‘Charmaine’,
Triq I-Immakulata

Marsaskala Perpetual and anual subcens 1/2 Ellul Vincenza Giorgina et
undivided share of Premises 11,
‘Charmaine’, Trig I-Immakulata

I1-Mellieha Korrezzjoni ta’ proprjeta 37004567 Bugeja Saman LRA763/2026
tal-pjanti rilevanti

Melliehia Correction of Property 37004567 Bugeja Saman
of relevant plans

[I-Mellieha Utile Dominju Perpetwu Plott A Fenech Mary et LRAS845/2026
u Plott C, Triq il-Plejju, tal-kejl
ta’ 111.53m.k. u 185.3m.k.

Mellieha Perpetual Utile Dominium Plot A Fenech Mary et
and Plot C, Triq il-Plejju, covering
an area of 111.53s.m.

[1-Mellieha Utile Dominju Perpetwu Plott B fi Fenech Mary et LRAS846/2026
Triq il-Plejju tal-kejl ta’ 194.288m. k.

Mellieha Perpetual Utile Dominium Plot B Fenech Mary et
in Triq il-Plejju covering an
area of 194.288s.m.

[I-Mellieha Korrezzjoni ta’ proprjeta 37004623 —  Vella Raymond et LRA1000/2026
LRA141/22 tal-pjanti rilevanti

Mellieha Correction of Property 37004623 — Vella Raymond et
LRA141/22 of relevant plans

L-Imgarr Porzjon art maghrufa ‘Tar-Raghad’ Testaferrata Galea James LRA785/2026
tal-kejl ta’ 49.456m.k.

Mgarr Portion of land known as Testaferrata Galea James
‘Tar-Raghad’ covering an
area of 49.456s.m.

[1I-Mosta Korrezzjoni ta’ proprjeta 12004106 Pace Patrick et LRA764/2026
tal-pjanti rilevanti

Mosta Correction of Property 12004103 Pace Patrick et
of relevant plans

I1-Mosta Korrezzjoni ta” LRA205/2007 Gvern ta’ Malta LRAS864/2026
tal-pjanti rilevanti

Mosta Correction of LRA205/2007 Government of Malta
of relevant plans

[I-Mosta Korrezzjoni ta’ LRA1029/2005 Gvern ta’ Malta LRAS865/2026

tal-pjanti rilevanti
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Lokalita Proprjeta Applikant Identifikazzjoni
Locality Property Applicant Identification
Mosta Correction of LRA1029/2005 of Government of Malta

relevant plans
I1-Mosta Porzjon art fi Trig Durmblat Gvern ta’ Malta LRAS866/2026
tal-kejl ta’ 815m.k.
Mosta Portion of land in Trig Durnblat Government of Malta
covering an area of 815s.m.
I1-Mosta Appartament Nru 6, Blokk SF, Ent. Gvern ta’ Malta LRA950/2026
A, Housing Estate, Triq il-Kultellazz
Mosta Apartment No. 6, Block 5SF, Ent. A, Government of Malta
Housing Estate, Triq il-Kultellazz
[I-Mosta Korrezzjoni ta” LRA1057/95 tal-att TestaFerrata Monori Viani Christopher =~ LRA958/2026
et
Mosta Correction of LRA1057/95 of contract TestaFerrata Monori Viani Christopher
et
L-Imsida Korrezzjoni ta’ proprjeta 41001991 —  Borg Brothers Limited LRA798/2026
LRA1094/2016 tal-pjanti rilevanti
Msida Correction of Property 41001991 — Borg Brothers Limited
LRA1094/2016 of relevant plans
L-Imsida Dritt ta’ kumpens ta’ prozjon art Alfred & Costantino Borg LRA799/2026
maghrufa ‘Ta’ Cialpas’ fi Sqaq it-
Torri tal-kejl ta’ 3,990.62m.k.
Msida Right of Compensation of portion Alfred & Costantino Borg
of land known as ‘Ta’ Cialpas’in
Sqgagq it-Torri covering an area of
3,990.62s.m.
Tal-Pieta Dirett Dominju Temporanju Montebello Joanne Marie LRA943/2026
Appartament Nru 4, ‘Emsee Flats’,
Blokk 19, Triq Zammit Clapp
Tal-Pieta Temporary Direct Dominium Montebello Joanne Marie
Apartment No. 4, ‘Emsee Flats’,
Block 19, Trig Zammit Clapp
San Giljan Utile Dominju Temporanju Douglas Developments Limited LRAS830/2026
Appartament Nru 91, Blokka 27, u
spazju ta’ karozza Nru 4484 u 4485,
‘Portomaso Developments’, Triq
il-Knisja
St Julian s Temporary Utile Dominium Apartment Douglas Developments Limited
No. 91 Block 2,7 and Car Space
No. 4484 and 4485, ‘Portomaso
Developments’, Triq il-Knisja
San Pawl Sub Dirett Dominium Perpetwu White Maria et LRA791/2026
il-Bahar Appartament Nru 15, ‘Murio Court’,
Triq i¢-Caghagq
St Paul’s Bay Perpetual Sub Direct Dominium White Maria et
Apartment No. 15, ‘Murio Court’,
Triq ic-Caghagq
San Pawl Utile Dominju Perpetwu Mezzanin Borg Josephine LRA794/2026
il-Bahar ‘Bel Air Mias’, u Garaxx Nru 2,

Triq Jean De La Cassiere
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Lokalita Proprjeta Applikant Identifikazzjoni
Locality Property Applicant Identification
St Paul’s Bay Perpetual Utile Dominium Borg Josephine

Masionette ‘Bel Air Mias’, and
Garage No. 2, Trig Jean De La

Cassiere
San Pawl Utile Dominju Perpetwu Penthouse Spiteri Sacco Petra LRAAR28/2026
il-Bahar 20A, ‘Corner Court’, Triq Parades
St Paul’s Bay Perpetual Utile Dominium Penthouse  Spiteri Sacco Petra

204, ‘Corner Court’, Triq Parades
San Pawl Utile Dominju Perpetwu Appartament Ristikj David et LRAS857/2026
il-Bahar Nru 4, ‘Tal-Qaghdi Lodge’, Triq Sir

Luigi Preziosi

St Paul’s Bay Perpetual Utile Dominium Apartment  Ristikj David et
No. 4, ‘Tal-Qaghdi Lodge’, Trig Sir
Luigi Preziosi

San Pawl Dirett Dominju Perpetwu Plots 17, Gevern ta’ Malta LRA962/2026

il-Bahar 18, 19, ‘Ta’ Rxew,’ Triq is-Simar

St Paul’s Bay Perpetual Direct Dominium Plots 17, Government of Malta
18, 19, ‘Ta’ Rxew’, Triq is-Simar

Tas-Sliema Dirett Dominju Perpetwu Fond Nru 6, Azzopardi Emanuele LRA742/2026
‘Helen’, Triq is-Salvatur

Tas-Sliema Perpetual Direct Dominium Premises Azzopardi Emanuele
No. 6, ‘Helen’, Triq is-Salvatur

Tas-Sliema Irtirar ta’ LRA634/26 — Dirett Dominju  Gvern ta’ Malta LRA963/2026
Perpetwu Fond Nru 136, Triq it-Torri

Tas-Sliema Withdrawal of LRA634/26 — Government of Malta

Perpetual Direct Dominium Premises
No. 136, Triq it-Torri

Tas-Sliema Irtirar ta” LRA5956/21 — Dirett Gvern ta’ Malta LRA964/2026
Dominju Perpetwu Appartamenti 1
sa 4 u Fond 137, ‘Melita Flats’, Triq
it-Torri
Tas-Sliema Withdrawal of LRA5956/21 — Government of Malta
Perpetual Direct Dominium

Apartment [ to 4 and Premises No.
137, ‘Melita Flats’, Triq it-Torri
Tas-Sliema Irtirar ta” LRA3833/13 — Dirett Gvern ta’ Malta LRA965/2026
Dominju Perpetwu Appartament Nru
16, ‘Empire Flats’, Triq it-Torri
Tas-Sliema Withdrawal of LRA3833/13 — Government of Malta
Perpetual Direct Dominium
Apartment No. 16, ‘Empire Flats’,
Trig it-Torri

Tas-Sliema Dirett Dominju Perpetwu Fond fi Trig  Gvern ta’ Malta LRA966/2026
it-Torri

Tas-Sliema Perpetual Direct Dominium Premises Government of Malta
in Triq it-Torri

Tas-Sliema Fond Nru 29, Triq San Gwann Lombardi Lee LRA1012/2026

Battista, u in parti trasferiment ta’
proprjeta 59000566
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Tas-Sliema Premises No. 29, Trig San Gwann Lombardi Lee

Battista, and in part transfer of
Property 59000566
I1-Belt Valletta Zewg Kmamar 156, Mezzanin 157, Gvern ta’ Malta LRA770/2026
Fond 158, Kamra 159, Fond 160,
Kamra 161, Mahzen 162 u Mezzanin
163, Triq il-Mandragg, u Dar 80, Triq
Santa Lucija
Valletta Two Rooms 156, Masionette No. 157, Government of Malta
Premises No. 158, Rooms No. 159,
Premises No. 160, Room No. 161,
Store No. 162 and Masionette No.
163, Triq il-Mandragg, and House
No. 80, Trig Santa Lucija
I1-Belt Valletta 1/2 indiviz Appartament Nru 6, Blokk Azzopardi Karen LRA738/2026
188F, Triq Sant’Ursola
Valletta 1/2 undivided share of Apartment No. Azzopardi Karen
6, Block 188Fm Trig Sant’ Ursola
I1-Belt Valletta Appartament Nru 1, Blokk 1, Triq Cappitta Maurizio LRAS823/2026
il-Merkanti
Valletta Apartment No. 1, Block 1, Cappitta Maurizio
Triq il-Merkanti
I1-Belt Valletta Mezzanin Nru 115C, Triq Zekka Drago Mark et LRA909/2026
Valletta Masionette No. 115C, Trig Zekka Drago Mark et
I1-Belt Valletta 5/12 sehem indiviz Fond Nru 48, Triq Falzon Daniela LRA982/2026
1-Isptar
Valletta 5/12 undivided share of Premises No. Falzon Daniela
48, Trig I-Isptar
17-Zejtun Utile Dominju Perpetwu Fond Nru 1, Pavia George et LRA744/2026
‘IMJ’, Triq il-Vittmi tal-Gwerra
Zejtun Perpetual Utile Dominium Premises Pavia George et
No. 1, IMJ’, Trig il-Vittmi tal-Gwerra
Iz-Zurrieq Korrezzjoni ta’ proprjeta 67003441 Said Sara LRA897/2026
tal-pjanti rilevanti
Zurrieq Correction of Property 67003441 of  Said Sara
relevant plans
[z-Zurrieq Korrezzjoni ta’ LRA4984/25 Vassallo Justin et LRA898/2026
tal-pjanti rilevanti
Zurrieq Correction of LRA4984/25 Vassallo Justin et
of relevant plans

L-applikazzjonijiet, pjanti tal-art u d-dokumenti pprezen-
tati maghhom jistghu jigu ezaminati fir-Registru tal-Artijiet,
‘Casa Bolino’, 116, Triq il-Punent, [1-Belt Valletta, bejn it-8.00
a.m. u s-1.00 p.m. (hinijiet tax-xitwa) u bejn it-8.00 a.m. u
1-11.30 a.m. (hinijiet tas-sajf).

Dott. Claude Sapiano, LLD
Registratur tal-Artijiet

1t-13 ta’ Marzu, 2026

The applications, plans of the land and accompanying
documents may be inspected at the Land Registry, ‘Casa
Bolino’, 116, Triq il-Punent, Valletta, between 8.00 a.m. and
1.00 p.m. (winter hours) and between 8.00 a.m. and 11.30
a.m. (Summer hours).

Dr Claude Sapiano, LLD
Land Registrar

13th March, 2026
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Nru. 405 No. 405
ATT DWAR IR-REGISTRAZZJONI LAND REGISTRATION
TA’ ARTHJIET ACT
(KAP. 296) (CAP. 296)

Avviz li hemm il-Hsieb li Titoli ta’ Art Jigu

B’DAN qed navza li jien ircevejt l-applikazzjonijiet li
gejjin ghar-registrazzjoni ta’ titoli ta’ art deskritti hawn taht

minn:

Lokalita
Locality

Ghajnsielem
Ghajnsielem

Ghajnsielem

Ghajnsielem

Ghajnsielem

Ghajnsielem

Ghajnsielem

Ghajnsielem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Ta’ Kercem

Rregistrati

below from:

Proprjeta
Property

Fond Nru 11, Triq Sant’ Andrija
Premises No. 11, Trig Sant’ Andrija

Porzjon art maghrufa ‘Tal-Mikan’ fi Triq Cordina tal-kejl
ta’ 209m.k.

Portion of land known ‘Tal-Makan’in Trig Cordina
covering an area of 209s.m.

Porjzon art maghrufa ‘Ta’ Pixwa’ tal-kejl ta’ 493.28m.k.

Portion of land known as ‘Ta’ Pixwa’ covering an
area of 493.28s.m.

Porzjon art maghrufa ‘Tal-Mikan’ fi Triq Cordina tal-kejl
ta’ 191m.k.

Portion of land known as ‘Tal-Mikan’ in Trig Cordina
covering an area of 191s.m.

Porzjon art maghrufa ‘Ta’ Kanalijiet’ tal-kejl ta’ 4498m.k.

Portion of land known as ‘Ta’ Kanalijiet’ covering
an area of 4498s.m.

Porzjon art maghrufa ‘Tal-Qasam ta’ San Pawl’ tal-kejl ta’
1124m.k.

Portion of land known as ‘Tal-Qasam ta’ San Pawl’ covering
an area of 1124s.m.

Porzjon art maghrufa ‘Tal-Mendbin’ tal-kejl ta’ 4816m.k.

Portion of land known as ‘Tal-Mendbin’ covering an
area of 4816s.m.

Porzjon art maghrufa ‘Tal-Mendbin’ tal-kejl ta’ 3954m.k.

Portion of land known as ‘Tal-Mendbin’ covering an
area of 3954s.m.

Porjzon art maghrufa ‘Tax-Xifer’ tal-kejl ta’ 937m k.

Portion of land known as ‘Tax-Xifer covering an area
of 937s.m.

Titles to Land

Applikant
Applicant

Xuereb Salvu et
Xuereb Salvu

Grima Louis

Grima Louis

Grima Paul et

Grima Paul et

Camilleri
Suzanne
Camilleri
Suzanne
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et
Farrugia Manuel
Alexander et

Farrugia Manuel
Alexander et

Notice of Intention to Register

NOTICE is hereby given that I have received the
following applications to register titles to land described

LR-A
LR-A

LRA312/2026

LRA357/2026

LRA358/2026

LRA359/2026

LRA285/2026

LRA286/2026

LRA287/2026

LRA288/2026

LRA290/2026
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Lokalita Proprjeta Applikant LR-A
Locality Property Applicant LR-A
Ta’ Kercem Porzjon art maghrufa ‘Tax-Xifer’ tal-kejl ta’ 1874m.k. Farrugia Manuel LRA291/2026
Alexander et
Ta’ Kercem Portion of land known as ‘Tax-Xifer’ covering Farrugia Manuel
an area of 1874s.m. Alexander et
Ta’ Kercem Porzjon art maghrufa ‘Tal-Gidi’ tal-kejl ta” S6m.k. Farrugia Manuel LRA292/2026
Alexander et
Ta’ Kercem Portion of land known as ‘Tal-Gidi’ covering an area Farrugia Manuel
of 56s.m Alexander et
Ta’ Kercem Porzjon art maghrufa ‘Ta’ Klula’ tal-kejl 4178m.k. Scerri Camilla et LRA365/2026
Ta’ Kercem Portion of land known as ‘Ta’ Klula’ covering Scerri Camilla et
an area of 4178s.m.
Ta’ Kercem Porzjon art maghrufa ‘Ta’ Klula’ tal-kejl ta’ 3147m.k. Scerri Camillaet LRA366/2026
Ta’ Kercem Portion of land known as ‘Ta’ Klula’ covering an Scerri Camilla
area of 3147s.m. aet
[1-Munxar 1/3 indiviz Fond ‘Kristu Re’, Triq 1-Ghar ta’ Karolina’, Galea Carmenet LRA276/2026
u in parti u in parti transmissjoni ta’ proprjeta 42003109
Munxar 1/3 undivided share of Premises ‘Kristu Re’, Trig Galea Carmen et
I-Ghar ta’ Karolina’, and in part part transmission
of property 42003109
[I-Munxar Porjzon art maghrufa ‘Tas-Sarg’ tal-kjel ta’ 2455m.k. Farrugia Manuel LRA289/2026
Alexander et
Munxar Portion of land known as ‘Tas-Sarg’ covering Farrugia Manuel
an area of 2455s.m. Alexander et
[1-Munxar Fond ‘Hope Green’ fi Triq ir-Rabat, Ix-Xlendi Debrincat LRA385/2026
Christopher
Munxar Premises ‘Hope Green’in Trig ir-Rabat, Xlendi Debrincat
Christopher
[I-Munxar Porzjon art fi Triq Marsu tal-kejl ta’ 165.1m.k. Debrincat John LRA387/2026
Munxar Portion of land in Trig Marsu covering an area of 165.1s.m. Debrincat John
In-Nadur Porzjon art fi Triq Ta’ Majza tal-kejl ta’ 119.3m.k. Galea Clayton LRA363/2026
Nadur Portion of land in Trig Ta’ Majza covering an area Galea Clayton
of 119.3s.m.
[1-Qala Korrezzjoni ta’ proprjeta 48003529 tal-pjanti rilevanti Rocco Luke et LRA355/2026
Qala Correction of property 48003529 of relevant plans Rocco Luke et
Ir-Rabat, Fond ‘Downtown Hotel’, Triq 1-Europa Gvern ta’ Malta ~ LRA293/2026
Ghawdex
Victoria, Gozo Premises ‘Downtown Hotel’, Triq I-Ewropa Government of
Malta
Ir-Rabat, Korrezzjoni ta’ proprjeta LRA1594/25 tal-pjanti rilevanti Farrugia George = LRA330/2026
Ghawdex et
Victoria, Gozo Correction of Property LRA1594/25 of relevant plans Farrugia George
et
San Lawrenz Porzjon art maghrufa ‘Ta’ Frankin’ tal-kejl ta’ 630m.k. Borg Angelo et LRA294/2026
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Lokalita Proprjeta Applikant LR-A
Locality Property Applicant LR-A
San Lawrenz Portion of land known as ‘Ta’ Frankin’ covering an Borg Angelo et
area of 630s.m.
San Lawrenz 10/32 indiviz porzjon art maghrufa ‘Tad-Dwejra’ tal-kejl ta’ Grima Anthony =~ LRA348/2026
187m.k. u in parti trasferiment parzjali ta’ proprjeta 54000227 et
San Lawrenz 10/32 undivided share of portion of land known as Grima Anthony
“Tad-Dwejra’ covering an area of 187s.m. and in part et
part transfer of Property 54000227
San Lawrenz 10/32 indiviz porzjon art maghrufa ‘Tad-Dwejra’ tal-kejl ta’ Grima Anthony ~ LRA349/2026
375m.k. u in parti trasferiment parzjali ta’ proprjeta 54000226 et
San Lawrenz 10/32 undivided share of portion of land known as Grima Anthony
“Tad-Dwejra’ covering an area of 375s.m. and in part et
part transfer of Property 54000226
San Lawrenz 15/16 indiviz porjzon art maghrufa ‘Tal-Qortin’ sive Pace Juliet et LRA351/2026
‘Tax-Xatba’ tal-kejl ta’ 1530m.k.
San Lawrenz 15/16 undivided share of portion of land known as Pace Juliet et
“Tal-Qortin’sive ‘Tax-Xatba’ covering an area of 1530s.m.
San Lawrenz Porzjon art maghrufa ‘Tal-Ghasafar’ kontrada Scerri Camillaet LRA364/2026

San Lawrenz

Ta’ Sannat

Ta’ Sannat

Ta’ Sannat

Ta’ Sannat

Ix-Xaghra

Xaghra

Ix-Xewkija
Xewkija

‘Tal-Mengbin’ tal-kejl ta” 7120m.k.

Portion of land known as ‘Tal-Ghasafar’ limits
‘Tal-Mengbin’ covering an area of 7120s.m.

1/2 indiviz porzjon art maghrufa ‘Ta’ Seguna’
tal-kejl ta’ 524m.k.

1/2 undivided share of portion of land known as
“Ta’ Seguna’ covering an area of 524s.m.

Porzjon art fi Pjazza Santa Margerita tal-kejl ta’ 110m.k.

Portion of land in Pjazza Santa Margerita covering
an area of 110s.m.

Porzjon art maghrufa ‘Tal-Fellies’ tal-kejl ta’ 848.7m.k.
u in parti trasferiment ta’ proprjeta 63000758

Portion of land known as ‘Tal-Fellies’ covering an area
of 848.7s.m. and in part transfer of property 63000758

1/2 indiviz Fond Nru 5, Triq Santa Elija
1/2 undivided share of Premises No. 5, Triq Santa Elija

Scerri Camilla et

Bonnici John et

Bonnici John et

Mercieca Sultana
Manwela

Mercieca
Sultana
Manwela

Gatt Charles et

Gatt Charles et

Bugeja Michael
Bugeja Michael

LRA319/2026

LRA326/2026

LRA350/2026

LRA328/2026

L-applikazzjonijiet,

pjanti

tal-art u d-dokumenti

pprezentati maghhom jistghu jigu ezaminati fir-Registru tal-
Artijiet, L-Amministrazzjoni, Triq Ta” Wara s-Sur, Ir-Rabat,
Ghawdex, bejn it-8.00 a.m. u s-2.00 p.m.

1t-13 ta’ Marzu, 2026

Dott. Miriam Rapa, LLD
ghar-Registratur tal-Artijiet

The applications, plans of the land and accompanying
documents may be inspected at the Land Registry, The
Administration, Triq Ta’ Wara s-Sur, Victoria, Gozo,
between 8.00 a.m. and 2.00 p.m.

Dr Miriam Rapa, LLD
Jfor/Land Registrar

13th March, 2026
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Nru. 406

NUMRI GODDA TA’ BIBIEN F’HAZ-ZEBBUG(M)
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
294 tal-1 ta’ Marzu, 2019, taht it-titlu ‘Numri godda ta’
bibien f"Haz-Zebbug(M)’, ghandhom isiru dawn l-emendi
kif indikati b’tipi grassi.

No. 406
NUMBERING OF DOORS AT HAZ-ZEBBUG(M)

Amendments

WITH reference to Government Notice No. 294 dated
Ist March, 2019, under the title ‘Numbering of doors at
Haz-Zebbug(M)’, the following amendments in bold
should be made.

HAZ-ZEBBUG(M)
TRIQ ACHILLE FERRIS

In-naha tax-xellug meta tidhol minn
Triq it-Twila

Left side entering from Triq it-Twila

In-naha tal-lemin meta tidhol minn
Triq it-Twila

Right side entering from Triq it-Twila

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
2 (Garaxx) 2
4, Sunshine House 4
Sit qed jinbena (Garaxx) 6
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
2 (Garaxx) 2
Garaxx 4
Bieb bla numru 4A
6 (Garaxx) 6

It-13 ta’ Marzu, 2026
Nru. 407

NUMRI GODDA TA’ BIBIEN F’HAZ-ZEBBUG(M)
Emendi

B’RIFERENZA ghan-Notifikazzjonijiet tal-Gvern Nri.
65 tal-31 ta’ Jannar, 1989 u 1558 tas-26 ta’ Novembru,
2021, taht it-tithu ‘Numri godda ta’ bibien f"Haz-Zebbug’,
ghandhom isiru dawn l-emendi kif indikati b’tipi grassi.

13th March, 2026
No. 407

NUMBERING OF DOORS AT HAZ-ZEBBUG(M)
Amendments

WITH reference to Government Notices No. 65 dated
31st January, 1989 and 1558 dated 26th November, 2021,
under the title ‘Numbering of doors at Haz-Zebbug’, the
following amendments in bold should be made.

HAZ-ZEBBUG(M)
TRIQ DUN FILIPPO CALLEJA

Meta tidhol minn Triq Frans Sammut
Entering from Triq Frans Sammut

Isem/Numru Qadim
Name/Old Number

Garaxx
Charlton
Marica
Garaxx
Sesame

Garaxx

Numru gdid
New Number

32
33
34
35
36
37
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Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Sagittarius 38
Marteliz 39
Garaxx 40
41 (Garaxx) 41
Dahla ghall-garaxxijiet 42

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
32 (Garaxx) 32
33 33
Garaxx 33A
33 (Flettijiet) 33B
34, Marica 34
Garaxx 35
Sesame 36
Garaxx 37
38 38
39 39
Garaxx 39A
Garaxx 40

It-13 ta’ Marzu, 2026 13th March, 2026

Nru. 408 No. 408

NUMRI GODDA TA’ BIBIEN F’HAZ-ZEBBUG(M)
Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
643 tad-9 ta’ Ottubru, 1990, taht it-titlu ‘Numri godda ta’
bibien f"Hal Qormi u Haz-Zebbug’, ghandhom isiru dawn
l-emendi kif indikati b’tipi grassi.

NUMBERING OF DOORS AT HAZ-ZEBBUG(M)
Amendments

WITH reference to Government Notice No. 643 dated
9th October, 1990, under the title ‘Renumbering of doors
at Hal Qormi and Haz-Zebbug’, the following amendments
in bold should be made.

HAZ-ZEBBUG(M)
TRIQ ICILIO CALLEJA

Meta tidhol minn Triq I-Imdina
Entering from Triq I-Imdina

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Mayflower 29
Garaxx 30
Garaxx 31
The Haven 32
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
29, Mayflower (Flettijiet) 29
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Isem/Numru Qadim Numru gdid
Name/Old Number New Number
1 30
Sunflower (Flettijiet) 30A

1 (Garaxx) 30B

2 (Garaxx) 30C

3 (Garaxx) 30D
Garaxx 31

32, The Haven 32
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Sunshine 38

Sit bla bini 39
Camilleri 40

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
38, The Waterfalls 38
Dimech House 39
Bieb bla numru (Flettijiet) 39A
Dahla ghall-garaxxijiet 39B

40, Camilleri House 40

It-13 ta’ Marzu, 2026
Nru. 409

NUMRI GODDA TA’ BIBIEN F’HAZ-ZEBBUG(M)

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
422 tat-8 ta’ Gunju, 1999, taht it-titlu ‘Numri godda ta’
bibien f"Haz-Zebbug’, ghandhom isiru dawn I-emendi kif

indikati b’tipi grassi.

13th March, 2026
No. 409

NUMBERING OF DOORS AT HAZ-ZEBBUG(M)
Amendments

WITH reference to Government Notice No. 422 dated
8th June, 1999, under the title ‘Renumbering of doors at
Haz-Zebbug’, the following amendments in bold should be
made.

HAZ-ZEBBUG(M)
18. TRIQ L-INFETTI

In-naha tax-xellug meta tidhol minn
Vjal il-Helsien

Left side entering from Vjal il-Helsien

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Garaxx 1
Garaxx 3
Garaxx 5
Garaxx 7

In-naha tal-lemin meta tidhol minn
Vijal il-Helsien

Right side entering from Vjal il-Helsien

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
81 2
Bieb bla numru 4
Garaxx 6
Garaxx 8

79 10
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ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 1 Garaxx 2
Garaxx 1A Dahla ghall-garaxxijiet 2A
3 (Garaxx) 3 Shalom 2B
5 (Garaxx) 5 2, Gawra (Flettijiet) 2C
7, Josmar (Garaxx) 7 2D, El Shaddai 2D
Boééi Club Zebbug (Grada) 9 4
6 (Garaxx)
Dahla ghall-garaxxijiet
St. Joseph 8A
Romaks Apartments 8B
Bieb bla numru 8C
10 10

It-13 ta’ Marzu, 2026
Nru. 410
NUMRI GODDA TA’ BIBIEN F’HAZ-ZEBBUG(M)

Emendi

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
355 tal-24 ta’ April, 2015, taht it-titlu ‘Numri godda ta’

bibien f"Haz-Zebbug’, ghandhom isiru dawn l-emendi kif

indikati b’tipi grassi.

13th March, 2026
No. 410
NUMBERING OF DOORS AT HAZ-ZEBBUG(M)

Amendments

WITH reference to Government Notice No. 355 dated
24th April, 2015, under the title ‘Renumbering of doors at
Haz-Zebbug’, the following amendments in bold should be
made.

HAZ-ZEBBUG(M)
2. TRIQ IL-KANDLORA

In-naha tax-xellug meta tidhol minn
Triq Hal Dwieli

Left side entering from Triq Hal Dwieli

In-naha tal-lemin meta tidhol minn
Triq Hal Dwieli

Right side entering from Triq Hal Dwieli

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 10
Bieb bla numru 12
Garaxx 14
Bieb bla numru 16
ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
10 (Garaxx) 10
Garaxx 12
Garaxx 12A
14 (Garaxx) 14

16, Vincarm 16
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Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number

Isem/Numru Qadim
Name/Old Number
Marantha

Garaxx

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

Sit bla bini

ghandhom jinqraw

Numru gdid
New Number

should read

Isem/Numru Qadim
Name/Old Number

164, Amala

Garaxx

Dahla ghall-garaxxijiet

M3

Bieb bla numru (Flettijiet)

M2
M1
Sit bla bini

3. TRIQ IL-MITHNA

In-naha tax-xellug meta tidhol minn

Triq il-Kbira

Left side entering from Triq il-Kbira

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number

Numru gdid
New Number
164
166
168
170
172
174
176
178

Numru gdid
New Number
164
166
168
170
172
174
176
178

In-naha tal-lemin meta tidhol minn

Triq il-Kbira

Right side entering from Triq il-Kbira

Isem/Numru Qadim
Name/Old Number

Grazzia House

Garaxx
BIJS

ghandha tinqara
should read

Isem/Numru Qadim
Name/Old Number

50, Grazzia House
Garaxx

Garaxx
54, BJS

Isem/Numru Qadim
Name/Old Number

16, Our Nest
Garaxx
Garaxx
Garaxx

Numru gdid
New Number
50
52
54

Numru gdid
New Number
50
52
52A
54

Numru gdid
New Number
118
120
122
124
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ghandhom jinqraw
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
118, Our Nest 118
120 (Garaxx) 120
Bieb bla numru (Flettijiet) 122
Dahla ghall-garaxxijiet 122A
124 (Garaxx) 124

5. TRIQ SAN ROKKU

In-naha tal-lemin meta tidhol minn
Triq il-Kbira
Right side entering from Triq il-Kbira

In-naha tax-xellug meta tidhol minn
Triq il-Kbira
Left side entering from Triq il-Kbira

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 5

Fatima 7

6, Witamy 9

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Garaxx 5

7, Fatima 7

Garaxx 9

9 9A

Bieb bla numru 11

6. TRIQ SCIORTINO

In-naha tal-lemin meta tidhol minn
Misrah San Filep

Right side entering from Misrah San Filep

In-naha tax-xellug meta tidhol minn
Misrah San Filep

Left side entering from Misrah San Filep

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Fost Malta 37 1 76
Librerija 39 9, De Rohan (Ufficcju) 78

Sigurta Soc¢jali 80

ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
37, Maltapost 37 76 76
Bieb bla numru 37A 78, De Rohan (Flettijiet) 78
Bieb bla numru 37B Bieb bla numru 78A
39 (Librerija) 39 80, Sigurta Soc¢jali 80

1t-13 ta’ Marzu, 2026

13th March, 2026
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Nru. 411 No. 411
NUMRI GODDA TA’ BIBIEN F°’HAZ-ZEBBUG(M) NUMBERING OF DOORS AT HAZ-ZEBBUG(M)
Emendi Amendments
B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru. WITH reference to Government Notice No. 65 dated

65 tal-31 ta’ Jannar, 1989, taht it-titlu ‘Numri godda ta’ 31st Jan_uary, 1989, under the title ‘Renumbering of doors
bibien f"Haz-Zebbug’, ghandhom isiru dawn l-emendi kif at Haz-Zebbug’, the following amendments in bold should

indikati b’tipi grassi.

be made.
HAZ-ZEBBUG(M)
TRIQ LAZZRU PISANI

Meta tidhol minn Triq San Rokku
Entering from Triq San Rokku

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Garaxx 43

Sit ged jinbena 44
Philbert 45

ghandhom jingraw
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
43 (Garaxx) 43
Garaxx 43A
Saghtar 43B

44, Dar Taghna 44
Garaxx 44A
Garaxx 44B

45 45

TRIQ 1Z-ZEBBUG

Meta tidhol minn Triq San Rokku
Entering from Trig San Rokku

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
CarAnn 4
Bini ged jinbena 5
Bieb bla numru 6
Garaxx 7
Sheridan 8
ghandhom jingraw
should read
Isem/Numru Qadim Numru gdid
Name/Old Number New Number
4, Royal Mile 4
5, Godwin 5
6, Hawkridge 6
7, Le Jardin 7
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Isem/Numru Qadim
Name/Old Number

TA, Nid D’ Amour
Garaxx
8, Sheridan

Isem/Numru Qadim
Name/Old Number

Aquarius
Garaxx

My Nest
Garaxx

Lelsin

Rosanne

St. Joseph
Garaxx

Garaxx

Villa Massabielle
Bieb bla numru
11-Girna
Garaxx

Hanut

ghandhom jinqraw
should read

Isem/Numru Qadim
Name/Old Number

30, Aquarius

31 (Garaxx)

32 (Flettijiet)

Bonita

Garaxx

34, Gardenia

35, Rosanne

36, St. Joseph

37 (Garaxx)

38 (Garaxx)

39, Villa Massabiclle

40

II-Girna Court (Flettijiet)
Garaxx

42, Ta’ Mengaq (Garaxx)
43, Antonelle Garage

Numru gdid
New Number

TA
7B
8

Numru gdid
New Number

30
31
32
33
34
35
36
37
38
39
40
41
42
43

Numru gdid
New Number

30
31
32
33
33A
34
35
36
37
38
39
40
41
41A
42
43
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Isem/Numru Qadim Numru gdid
Name/Old Number New Number
Belle Maison 72
Garaxx 73
Garaxx 74
Sunflower 75
Garaxx 76
ghandhom jinqraw
should read

Isem/Numru Qadim Numru gdid
Name/Old Number New Number
72, Stanislao 72
73 (Garaxx) 73
74 (Garaxx) 74
Dahla ghall-garaxxijiet 75
Garaxx 76

13th March, 2026

Nru. 412 No. 412

NUMRI GODDA TA’ BIBIEN FPH’ATTARD

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
194 tat-13 ta’ Frar, 2026, taht it-titlu ‘Numri godda ta’
bibien f'H’Attard’, ghandha ssir din il-kjarifika kif

indikata b’tipi grassi.

Kjarifika

NUMBERING OF DOORS AT H’ATTARD

Clarification

WITH reference to Government Notice No. 194 dated
13th February, 2026, under the title ‘Numbering of doors
at H’Attard’, the following clarification in bold should be

made.

H’ATTARD

TRIQ IL-KAPPELLA TAL-MIRAKLI

In-naha tax-xellug meta tidhol minn
Triq Santa Katerina

Left side entering from Trig Santa Katerina

Isem/Numru Qadim
Name/Old Number

Isem/Numru Qadim
Name/Old Number

It-13 ta’ Marzu, 2026

In-naha tal-lemin meta tidhol minn

Triq Santa Katerina

Right side entering from Trig Santa Katerina

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

Bieb bla numru

Bieb bla numru (Flettijiet)

ghandhom jinqraw
should read

Numru gdid Isem/Numru Qadim
New Number Name/Old Number

Bieb bla numru (Flettijiet)

Bieb bla numru (Dar)

13th March, 2026

Numru gdid
New Number

18A
20

Numru gdid
New Number

18A
20
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Nru. 413

NUMRI GODDA TA’ BIBIEN F’PMARSAXLOKK
Kjarifika

B’RIFERENZA ghan-Notifikazzjoni tal-Gvern Nru.
538 tal-4 ta’ April, 2025, taht it-titlu ‘Numri godda ta’
bibien f’Marsaxlokk’, ghandha ssir din il-kjarifika kif
indikata b’tipi grassi.

No. 413

NUMBERING OF DOORS AT MARSAXLOKK
Clarification

WITH reference to Government Notice No. 538 dated
4th April, 2025, under the title ‘Numbering of doors at
Marsaxlokk’, the following clarification in bold should be
made.

MARSAXLOKK
4. TRIQ MAURICE BONNICI

In-naha tax-xellug meta tidhol minn
Triq Tax-Xerriek

Left side entering from Triq Tax-Xerriek

In-naha tal-lemin meta tidhol minn
Triq Tax-Xerriek

Right side entering from Triqg Tax-Xerriek

Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
SF Consulting Ltd (Uffi¢¢ju) 34
ghandha tingara
should read
Isem/Numru Qadim Numru gdid Isem/Numru Qadim Numru gdid
Name/Old Number New Number Name/Old Number New Number
Bieb bla numru (Dar) 34

It-13 ta’ Marzu, 2026

Nru. 414

ATT DWAR IL-HADDIEMA
D-DEHEB U L-HADDIEMA L-FIDDA
(ARGENTIERA)

(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgharraf illi, fid-
data li tidher hawn taht, il-prezz tad-deheb u I-fidda li fuqu
huma bbazati 1-valutazzjonijiet maghmulin mill-Konslu
ghall-Haddiema d-Deheb u I-Haddiema 1-Fidda gie ffissat
ghall-finijiet tal-artikolu 14 tal-imsemmi Att kif gej:

13th March, 2026

No. 414

GOLDSMITHS AND
SILVERSMITHS
ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on
the date shown hereunder, the price of gold and silver on
which valuations made by the Consul for Goldsmiths and
Silversmiths are based has been fixed for the purposes of
article 14 of the said Act as follows:

Data Deheb Pur Fidda Pura
Gramma Gramma
Date Pure Gold Pure Silver
Grams Grams
13.3.2026 €143.694 €2.379
It-13 ta’ Marzu, 2026 13th March, 2026
Nru. 415 No. 415
ATT DWAR IL-CONDOMINIA CONDOMINIUM ACT
(KAP. 398) (CAP. 398)

B’DIN qed ngharraf li jiena rc¢ivejt applikazzjoni ghar-
registrazzjoni u/jew emendi tar-regolamenti li jirregolaw
l-imsemmija condominia:

NOTICE is hereby given that I have received an
application for the registration of and/or amendment to rules
regulating the following condominia:
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Nru Indirizz tal-Condominium Rimarki Data tar-Registrazzjoni
tal-Condominium
Condominium Address of Condominium Remarks Date of Registration
Number

7338 22, Triq Sir Adrian Dingli, Tas-Sliema Registration of Rules 17/02/2026
7345 49, ‘Merhba Court’, Triq Parades, San Pawl  Registration of Rules 19/02/2026

il-Bahar

Dott. Claude Sapiano, LLD
Registratur tal-Artijiet

It-13 ta’ Marzu, 2026
AVVIZ TAL-PULIZIJA
Nru. 57

[I-Kummissarju tal-Pulizija jgharraf i skont il-Legizlazzjoni
Sussidjarja 65.05 u l-Legizlazzjoni Sussidjarja 65.13, it-toroq
hawn taht imsemmija se jigu kklasifikati bhala Zoni ta” Rmonk
kif indikat hawn taht fid-dati u hinijiet indikati.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf'illi l-vetturi tas-sewqan jista’ jaghti I-kaz li ma jkunux
jistghu jghaddu jew jiddawru mit-toroq imsemmija hawn taht
fid-dati u I-hinijiet indikati.

Paola

Mis-6.00 p.m. tal-Gimgha, 20 ta’ Marzu, 2026 sat-3.00 p.m.
tal-Hadd, 22 ta’ Marzu, 2026, minn Triq Ghajn Dwieli, Triq
I-Isqof Buhagiar, Telgha ta’ Ras Hanzir (inkluz iz-Zona tas-
CPD), Triq il-Bacir, Triq I-Ammiraljat u Triq Fr Charles Plater.

It-trasport pubbliku se jkun affettwat.
L-Isla

Mis-6.00 p.m. tal-Gimgha, 20 ta’ Marzu, 2026 sat-3.00
p.m. tal-Hadd, 22 ta’ Marzu, 2026, minn Triq il-Vitorja, Triq
il-Mac¢ina, Triq San Lawrenz, Triq Xatt il-Mina, Triq San
Pietru u San Pawl, Triq San Giljan, Triq il-Migja tal-Papa, Triq
il-Kappillan Frangisk Azzopardi, Triq iz-Zewg Mini, Triq il-
Ponta, Triq ir-Rampa tal-Isla, Triq is-Sur, Triq San Mikiel, Triq
id-Duluri, Triq Santa Katarina u Triq ix-Xatt Juan B. Azzopardo.

It-trasport pubbliku se jkun affettwat.

1I-Birgu

Mis-6.00 p.m. tal-Gimgha, 20 ta’ Marzu, 2026, sat-3.00
p-m. tal-Hadd, 22 ta’ Marzu, 2026, minn Xatt ir-Rizq, Xatt

Dr Claude Sapiano, LLD
Land Registrar

13th March, 2026
POLICE NOTICE
No. 57

The Commissioner of Police hereby notifies that in terms
of Subsidiary Legislation 65.05 and Subsidiary Legislation
65.13, the streets listed hereunder are to be classified as Tow
Zones.

In virtue of Section 52 (1) of the Traffic Regulations
(Chapter 65). The Commissioner of Police hereby notifies
that the transit and stopping of vehicles through the streets
mentioned hereunder may be prohibited on the dates and
times indicated.

Paola

From 6.00 p.m. of Friday, 20th March, 2026 to 3.00 p.m.
of Sunday, 22nd March, 2026, through Triq Ghajn Dwieli, Triq
I-Isqof Buhagiar, Telgha ta’ Ras Hanzir (including CPD area),
Triq il-Bacir, Triq I-Ammiraljat and Triq Fr Charles Plater.

Public transport will be affected.
Senglea

From 6.00 p.m. of Friday, 20th March, 2026 to 3.00 p.m.
of Sunday, 22nd March, 2026, through Triq il-Vitorja, Triq
il-Macina, Triq San Lawrenz, Triq Xatt il-Mina, Triq San
Pietru u San Pawl, Triq San Giljan, Triq il-Migja tal-Papa,
Triq il-Kappillan Frangisk Azzopardi, Triq iz-Zewg Mini, Triq
il-Ponta, Triq ir-Rampa tal-Isla, Triq is-Sur, Triq San Mikiel,
Triq id-Duluri, Triq Santa Katarina and Triq ix-Xatt Juan B.
Azzopardo.

Public transport will be affected.
Vittoriosa

From 6.00 p.m. of Friday, 20th March, 2026, to 3.00 p.m.
of Sunday, 22nd March, 2026, through Xatt ir-Rizq, Xatt
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il-Forn, Triq San Lawrenz, Triq it-8 ta’ Dicembru u Triq
I-Inkurunazzjoni.

It-trasport pubbliku se jkun affettwat.
II-Fgura

Nhar it-Tlieta, 24 ta’ Marzu, 2026, mis-2.00 p.m. sal-10.00
p-m., minn Triq il-Karmelitani.

It-trasport pubbliku mhux se jkun affettwat.
Hal Tarxien

Nhar il-Erbgha, 25 ta’ Marzu, 2026, mill-5.00 p.m. sal-11.00
p.m., minn Misrah is-Suq, Triq Birzebbuga, Triq Santa Marija
u Triq Paola.

It-trasport pubbliku se jkun affettwat.
Iz-Zejtun

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-4.00 p.m. sat-8.00
p.m., minn Misrah ir-Repubblika, Triq San Girgor, Triq Santa
Monika, Triq Luqa Briffa, Triq Santa Marija, Misrah Santa
Marija, Triq San Pawl, Misrah Karlu Diacono, Triq il-Madonna
tal-Bon Kunsill u Misrah Gregorio Bonici;

Minn nofsinhar tal-Gimgha, 3 ta’ April, 2026, sa nofsillejl
tas-Sibt, 4 ta’ April, 2026, minn Misrah ir-Repubblika, Triq San
Girgor, Triq Santu Wistin, Triq Sant’ Antnin, Triq Bugharbiel,
Triq Felicia Abela, Triq Guzeppina Curmi, Triq I-Isqof Emm.
Galea, Triq Beland, Triq Luqa Briffa, Triq Santa Marija, Misrah
Santa Marija, Triq San Pawl, Misrah Karlu Diacono, Triq il-
Madonna tal-Bon Kunsill u Misrah Gregorio Bonici;

Nhar il-Hadd, 5 ta’ April, 2026, mit-8.00 a.m. sas-2.00 p.m.,
minn Misrah ir-Repubblika, Triq San Girgor, Triq San Piju X,
Triq Luqa Briffa, Triq Santa Marija, Misrah Santa Marija, Triq
San Pawl, Misrah Karlu Diacono, Triq il-Madonna tal-Bon
Kunsill u Misrah Gregorio Bonici;

Nhar il-Erbgha, 8 ta’ April, 2026, mis-7.30 a.m. san-12.30
p.m., minn hdejn il-kappella ta’ San Klement, Triq Joe Attard,
Triq Sant’Anglu, Triq Santa Katarina, Misrah ir-Repubblika,
Triq il-Madonna tal-Bon Kunsill, Triq San Girgor u hdejn il-
knisja ta’ San Girgor.

It-trasport pubbliku se jkun affettwat.
II-Marsa
Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-4.00 p.m. sas-7.30

p.m., minn hdejn il-knisja tat-Trinita, il-Pont ta’ San Tumas,
Triq Stiefnu Zerafa, Triq il-Marsa, Triq Balbi u hdejn il-knisja.

il-Forn, Triq San Lawrenz, Triq it-8 ta’ Dicembru and Triq
I-Inkurunazzjoni.

Public transport will be affected.
Fgura

On Tuesday, 24th March, 2026, from 2.00 p.m. to 10.00
p.m., through Triq il-Karmelitani.

Public transport will not be affected.
Hal Tarxien

On Wednesday, 25th March, 2026, from 5.00 p.m. to 11.00
p.m., through Misrah is-Suq, Triq Birzebbuga, Triq Santa
Marija and Triq Paola.

Public transport will be affected.
Zejtun

On Friday, 27th March, 2026, from 4.00 p.m. to 8.00 p.m.,
through Misrah ir-Repubblika, Triq San Girgor, Triq Santa
Monika, Triq Luqa Briffa, Triq Santa Marija, Misrah Santa
Marija, Triq San Pawl, Misrah Karlu Diacono, Triq il-Madonna
tal-Bon Kunsill and Misrah Gregorio Bonici;

From noon of Friday, 3rd April, 2026, to midnight of
Saturday, 4th April, 2026, through Misrah ir-Repubblika,
Triq San Girgor, Triq Santu Wistin, Triq Sant’Antnin, Triq
Bugharbiel, Triq Felicia Abela, Triq Guzeppina Curmi, Triq
I-Isqof Emm. Galea, Triq Beland, Triq Luqa Briffa, Triq
Santa Marija, Misrah Santa Marija, Triq San Pawl, Misrah
Karlu Diacono, Triq il-Madonna tal-Bon Kunsill and Misrah
Gregorio Bonici;

On Sunday, 5th April, 2026, from 8.00 a.m. to 2.00 p.m.,
through Misrah ir-Repubblika, Triq San Girgor, Triq San Piju
X, Triq Luqa Briffa, Triq Santa Marija, Misrah Santa Marija,
Triq San Pawl, Misrah Karlu Diacono, Triq il-Madonna tal-Bon
Kunsill and Misrah Gregorio Bonici;

On Wednesday, 8th April, 2026, from 7.30 a.m. to 12.30
p.m., through near Saint Clement’s chapel, Triq Joe Attard, Triq
Sant’Anglu, Triq Santa Katarina, Misrah ir-Repubblika, Triq
il-Madonna tal-Bon Kunsill, Triq San Girgor and near Saint
Gregorian’s church.

Public transport will be affected.
Marsa
On Friday, 27th March, 2026, from 4.00 p.m. to 7.30 p.m.,

through near Trinity’s church, il-Pont ta’ San Tumas, Triq
Stiefnu Zerafa, Triq il-Marsa, Triq Balbi and near the church.
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Hemm bzonn ta’ clearance fi Triq Balbi.
It-trasport pubbliku se jkun affettwat;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mit-8.00 a.m. sad-9.00
a.m., minn Triq Balbi u hdejn il-knisja.

M’hemmx bZzonn ta’ clearance.
It-trasport pubbliku se jkun affettwat.
Santa Venera
Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-4.00 p.m. sat-8.00
p.m., minn hdejn il-knisja parrokkjali ta’ Santa Venera, Triq
il-Kbira San Guzepp, Triq il-Qalb Imqaddsa, Triq Regjonali,
Misrah il-Barrieri, Triq il-Fanali u Triq I-Imsida.

Hemm bzonn ta’ clearance fi Triq il-Qalb Imgaddsa u Triq
il-Fanali.

It-trasport pubbliku mhux se jkun affettwat.
II-Furjana
Nhar il-Gimgha, 27 ta’ Marzu, 2026, mis-2.00 p.m. sal-
10.00 p.m., minn Pjazza San Publiju minn Triq Sarria sa Triq
San Publiju u Triq I-Iljun minn Triq Vincenzo Dimech sa Triq
1-Argotti.
It-trasport pubbliku (Valletta circular bus) se jkun affettwat.

Bormla

Nhar il-Hadd, 15 ta’ Marzu, 2026, mis-7.00 a.m. sa
nofsinhar, minn Trig Dom Mintoff u Pjazza Gavino Gulia.

It-trasport pubbliku mhux se jkun affettwat;

Mis-6.00 p.m. tal-Gimgha, 20 ta’ Marzu, 2026 sat-3.00 p.m.
tal-Fadd, 22 ta’ Marzu, 2026, minn Triq San Gwann t’Ghuxa,
Triq San Frangisk, Triq San Pawl, Triq il-Vitorja u x-Xatt ta’
Bormla.

It-trasport pubbliku se jkun affettwat;

Nhar it-Tnejn, 30 ta’ Marzu, 2026, mis-6.00 a.m. sa
nofsinhar, minn Triq il-Pelegrinagg u Triq Hanover.

It-trasport pubbliku mhux se jkun affettwat.
Haz-Zebbug
Nhar il-Gimgha, 3 ta’ April, 2026, mis-7.00 a.m. sa

nofsinhar, minn Misrah San Filippu u Triq Sciortino (iz-zewg
nahat).

Clearance is required in Triq Balbi.
Public transport will be affected,;

On Sunday, 29th March, 2026, from 8.00 a.m. t0 9.00 a.m.,
through Triq Balbi and near the church.

Clearance is not required.
Public transport will be affected.
Santa Venera
On Friday, 27th March, 2026, from 4.00 p.m. to 8.00 p.m.,
through near Santa Venera’s parish church, Triq il-Kbira San
Guzepp, Triq il-Qalb Imqaddsa, Triq Regjonali, Misrah il-

Barrieri, Triq il-Fanali and Triq 1-Imsida.

Clearance is required in Triq il-Qalb Imqaddsa and Triq
il-Fanali.

Public transport will not be affected.
Floriana
On Friday, 27th March, 2026, from 2.00 p.m. to 10.00 p.m.,
through Pjazza San Publiju from Triq Sarria to Triq San Publiju
and Triq I-Iljun from Triq Vincenzo Dimech to Triq I-Argotti.
Public transport (Valletta circular bus) will be affected.
Cospicua

On Sunday, 15th March, 2026, from 7.00 a.m. to noon,
through Triqg Dom Mintoff and Pjazza Gavino Gulia.

Public transport will not be affected;

From 6.00 p.m. of Friday, 20th March, 2026 to 3.00 p.m. of
Sunday, 22nd March, 2026, through Triq San Gwann t’Ghuxa,
Triq San Frangisk, Triq San Pawl, Triq il-Vitorja and ix-Xatt
ta’ Bormla.

Public transport will be affected,;

On Monday, 30th March, 2026, from 6.00 a.m. to noon,
through Triq il-Pellegrinagg and Triq Hanover.

Public transport will not be affected.
Haz-Zebbug

On Friday, 3rd April, 2026, from 7.00 a.m. to noon, through
Misrah San Filippu and Triq Sciortino (both sides).
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It-trasport pubbliku se jkun affettwat.
Hemm bzonn ta’ clearance.
Hal Safi

Nhar il-Gimgha, 17 ta’ April, 2026, mid-9.00 a.m. sas-2.30
p-m., minn Triq il-Mengqa.

It-trasport pubbliku mhux se jkun affettwat.

Vetturi 1i jiksru I-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

1t-13 ta’ Marzu, 2026

AVVIZ TAL-PULIZIJA
Nru. 58

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf illi 1-vetturi tas-sewqan ma jkunux jistghu jghaddu
mit-toroq imsemmija hawn taht fid-dati u I-hinijiet indikati.

H’ Attard

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mis-6.30 p.m. sat-8.30
p.m., minn Triq Birkirkara, Triq il-Gonna, Triq il-Kbira, Triq
Sant’ Antnin, Triq il-Mithna, Triq San Duminku u Triq il-Mosta;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mit-8.30 a.m. sal-10.00
a.m., minn Triq il-Kbira, Triq il-Mithna, Triq San Duminku u
Triq il-Mosta.

It-trasport pubbliku mhux se jkun devjat.
Iz-Zejtun
Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-5.00 p.m. sat-8.30
p.m., minn Misrah ir-Repubblika, Triq San Girgor, Triq Santa
Monika, Triq Luqa Briffa, Triq Santa Marija, Misrah Santa

Marija, Triq San Pawl, Triq il-Madonna tal-Bon Kunsill, Misrah
Karlu Diacono u Misrah Gregorio Bonici;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mid-9.30 a.m. sal-11.30
a.m., minn Triq San Girgor, hdejn il-knisja ta’ San Girgor,
Misrah ir-Repubblika u Triq il-Madonna tal-Bon Kunsill.

It-trasport pubbliku se jkun affettwat.

I-Gudja

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-4.45 p.m. sad-
9.00 p.m., minn Triq iz-Zebbuga, Triq San Mark, Triq Glormu

Public transport will be affected.
Clearance is required.
Hal Safi

On Friday, 17th April, 2026, from 9.00 a.m. to 2.30 p.m.,
through Triq il-Menqa.

Public transport will not be affected.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

13th March, 2026

POLICE NOTICE
No. 58

In virtue of Article 52(1) of the Traffic Regulation
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles from the streets mentioned
hereunder will be suspended on the dates and times indicated.

H’Attard

On Friday, 27th March, 2026, from 6.30 p.m. to 8.30
p.m., through Triq Birkirkara, Triq il-Gonna, Triq il-Kbira,
Triq Sant’ Antnin, Triq il-Mithna, Triq San Duminku and Triq
il-Mosta;

On Sunday, 29th March, 2026, from 8.30 a.m. to 10.00
a.m., through Triq il-Kbira, Triq il-Mithna, Triq San Duminku
and Triq il-Mosta.

Public transport will not be diverted.
Zejtun

On Friday, 27th March, 2026, from 5.00 p.m. to 8.30 p.m.,
through Misrah ir-Repubblika, Triq San Girgor, Triq Santa
Monika, Triq Luqa Briffa, Triq Santa Marija, Misrah Santa
Marija, Triq San Pawl, Triq il-Madonna tal-Bon Kunsill, Misrah
Karlu Diacono and Misrah Gregorio Bonici;

On Sunday, 29th March, 2026, from 9.30 a.m. to 11.30
a.m., through Triq San Girgor, near Saint Gregorian’s church,
Misrah ir-Repubblika and Triq il-Madonna tal-Bon Kunsill.

Public transport will be affected.

Gudja

On Friday, 27th March, 2026, from 4.45 p.m. to 9.00 p.m.,
through Triq iz-Zebbuga, Triq San Mark, Triq Glormu Cassar,
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Cassar, Triq San Ciru, Triq San Gorg, Vijal it-Torri, Triq
Raymond Caruana u hdejn il-knisja parrokkjali.

It-trasport pubbliku se jkun affettwat;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mit-7.45 a.m. sal-11.00
a.m., minn hdejn il-knisja parrokkjali, Triq Santa Marija, Triq
I-Annunzjata, Triq Raymond Caruana, Triq il-Kbira, Triq il-
Fidwa, Triq San Mark u Triq Glormu Cassar.

It-trasport pubbliku se jkun affettwat.
Hal Balzan

Nhar il-Hadd, 22 ta’ Marzu, 2026, mill-11.00 a.m. sas-1.00
p-m., minn Triq it-Tliet Knejjes u Pjazza Bertu Fenech;

Nhar il-Hadd, 5 ta’ April, 2026, mit-8.00 a.m. sal-10.00 a.m.,
minn Triq it-Tlett Knejjes u Pjazza Bertu Fenech.

It-trasport pubbliku mhux se jkun devjat.
Tas-Sliema

Nhar il-Hadd, 5 ta’ April, 2026, mill-4.00 p.m. sas-6.00
p-m., minn Triq Triq Nicolo Isouard, Triq Norfolk, Triq Melita,
Triq Sir Adrian Dingli, Triq Windsor, Triq it-Torri, Triq San
Frangisk u Triq Depiro.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

1t-13 ta’ Marzu, 2026

AVVIZ TAL-PULIZIJA
Nru. 59

[I-Kummissarju tal-Pulizija jgharraf li skont 1-Avviz
Legali 94/97 it-toroq hawn taht imsemmija se jigu
kklassifikati bhala Zoni ta’ Rmonk fid-dati u 1-hinijiet kif
indikat hawn taht.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgharraf illi 1-vetturi tas-sewqan ma jkunux jistghu
jghaddu jew jiddawru mit-toroq imsemmija hawn taht fid-
dati u l-hinijiet indikati.

11-Gzira

Nhar il-Hadd, 5 ta’ April, 2026, mill-10.00 a.m. san-
12.30 p.m., minn Triq Manoel De Vilhena, Triq Luqa Briffa,
Triq San Albert, Misrah Memé Scicluna, Triq Carlo Manché,
Triq Sir Frederick C. Ponsomby, Triq Sir Charles Cameron,
Triq Sir Patrick Stuart, Triq ir-Rebha, Triq Sir William Reid
u x-xatt.

Triq San Ciru, Triq San Gorg, Vjal it-Torri, Triq Raymond
Caruana and near the parish church.

Public transport will be affected,;

On Sunday, 29th March, 2026, from 7.45 a.m. to 11.00
a.m., through near the parish church, Triq Santa Marija, Triq
I-Annunzjata, Triq Raymond Caruana, Triq il-Kbira, Triq il-
Fidwa, Triq San Mark and Triq Glormu Cassar.

Public transport will be affected.
Hal Balzan

On Sunday, 22nd March, 2026, from 11.00 a.m. to 1.00
p-m., through Triq it-Tliet Knejjes and Pjazza Bertu Fenech;

On Sunday, 5th April, 2026, from 8.00 a.m. to 10.00 a.m.,
through Triq it-Tlett Knejjes and Pjazza Bertu Fenech.

Public transport will not be diverted.
Tas-Sliema

On Sunday, 5th April, 2026, from 4.00 p.m. to 6.00 p.m.,
through Triq Nicolo Isouard, Triq Norfolk, Triq Melita, Triq Sir
Adrian Dingli, Triq Windsor, Triq it-Torri, Triq San Frangisk
and Triq Depiro.

Any vehicles found parked in contravention to the order
of this notice are liable to be towed away.

13th March, 2026

POLICE NOTICE
No. 59

The Commissioner of Police hereby notifies that in terms
of L.N. 94/97 the streets listed hereunder are to be classified
as Tow Zones as indicated hereunder on the dates and times
indicated.

In virtue of Article 52(1) of the Traffic Regulations
Ordinance (Cap. 65), the Commissioner of Police hereby
notifies that the transit of vehicles through the streets
mentioned hereunder will be suspended or deviated on the
dates and times indicated.

Gzira

On Sunday, 5th April, 2026, from 10.00 a.m. to 12.30
p.m., through Triq Manoel De Vilhena, Triq Luga Briffa,
Triq San Albert, Misrah Memé Scicluna, Triq Carlo Manché,
Triq Sir Frederick C. Ponsomby, Triq Sir Charles Cameron,
Triq Sir Patrick Stuart, Triq ir-Rebha, Triq Sir William Reid
and the shore.
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L-Imsida

Nhar il-Hadd, 5 ta’ April, 2026, mill-10.30 a.m. san-
12.30 p.m., minn Triq il-Kun¢izzjoni, Triq il-Knisja, Triq
D’Argens, Triq Antonio Sciortino u x-Xatt Ta” Xbiex.

I1-Mellieha

Nhar it-Tlieta, 23 ta’ Gunju, 2026, mill-4.00 p.m. sal-
10.00 p.m., mill-pjazza tal-Mellieha.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.
It-13 ta’ Marzu, 2026
AVVIZ TAL-PULIZIJA
Nru. 60

[I-Kummissarju tal-Pulizija jgharraf li skont I-Avviz Legali
101/97 it-toroq li jidhru hawn taht se jigu kklassifikati bhala
tow zones, hekk kif indikat.

Bis-sahha tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolament tat-Traffiku (Kap. 65), il-Kummissarju tal-Pulizija
jgharraf li I-passagg u t-twaqqif ta’ vetturi huwa pprojbit fit-
toroq imsemmija hawn taht fid-dati u hinijiet indikati.

Marsaskala

Nhar il-Gimgha, 27 ta’ Marzu, 2026, mill-4.00 p.m. sas-7.30
p.m., minn Pjazza Dun Tar¢is, Triq La Sengle, Triq il-Buzbiez,
Triq San Gwakkin u Triq Dun Frans Bianco.

It-trasport pubbliku se jkun devjat mit-toroq imsemmija
fMarsaskala bejn is-6.00 p.m. u s-7.00 p.m.;

Nhar il-Hadd, 29 ta’ Marzu, 2026, mit-8.15 a.m. sad-9.30
a.m., minn Pjazza Dun Tar¢is, Triq La Sengle, Triq il-Knisja,
Triq San Gwakkin u Triq Dun Frans Bianco.

It-trasport pubbliku se jkun devjat mit-toroq imsemmija
mit-8.00 a.m. sad-9.30 a.m.

Haz-Zabbar
Nhar il-Erbgha, 1-1 ta’ April, 2026, mill-5.00 p.m. sal-
11.00 p.m., minn Misrah is-Sliem, quddiem l-entratura ta’

Sqaq Lajri, Misrah San Gakbu, Triq il-Kbira, Triq Bajada,
Triq I-Inkurunazzjoni, Triq is-Santwarju u Triq San Duminku.

Il-hrug tat-trasport pubbliku minn Haz-Zabbar se jkun devijat
mit-toroq imsemmija mis-6.00 p.m. sal-10.00 p.m.

Vetturi li jiksru l-ordni ta’ dan l-avviz ikunu suggetti li
jigu rmunkati.

It-13 ta’ Marzu, 2026

Msida

On Sunday, 5th April, 2026, from 10.30 a.m. to 12.30 p.m.,
through Triq il-Kun¢izzjoni, Triq il-Knisja, Triq D’ Argens,
Triq Antonio Sciortino and ix-Xatt Ta’ Xbiex.

Mellieha

On Tuesday, 23rd June, 2026, from 4.00 p.m. to 10.00
p-m., through Mellieha’s square.

Vehicles found in contravention to the order of this notice
are liable to be towed.

13th March, 2026
POLICE NOTICE
No. 60

The Commissioner of Police hereby notifies that in terms
of Legal Notice 101/97 the streets listed hereunder are to
be classified as tow zones on the dates and times indicated.

In virtue of Article 52(1) of the Traffic Regulation Ordinance
(Cap. 65), the Commissioner of Police hereby notifies that the
transit and stopping of vehicles through the streets mentioned
hereunder is prohibited on the dates and times indicated.

Marsaskala

On Friday, 27th March, 2026, from 4.00 p.m. to 7.30 p.m.,
through Pjazza Dun Tarc¢is, Triq La Sengle, Triq il-Buzbiez,
Triq San Gwakkin and Triq Dun Frans Bianco.

Public transport will be diverted from the mentioned streets
in Marsaskala between 6.00 p.m. and 7.00 p.m.;

On Sunday, 29th March, 2026, from 8.15 a.m. t0 9.30 a.m.,
through Pjazza Dun Tar¢is, Triq La Sengle, Triq il-Knisja, Triq
San Gwakkin and Triq Dun Frans Bianco.

Public transport will be diverted from the mentioned streets
from 8.00 a.m. to 9.30 a.m.

Haz-Zabbar
On Wednesday, Ist April, 2026, from 5.00 p.m. to 11.00
p.m., through Misrah is-Sliem, in front of Sqaq Lajri’s
entrance, Misrah San Gakbu, Triq il-Kbira, Triq Bajada, Triq

l-Inkurunazzjoni, Triq is-Santwarju and Triq San Duminku.

Public transport’s exit from Haz-Zabbar will be diverted
from the mentioned streets from 6.00 p.m. to 10.00 p.m.

Vehicles found in contravention to the order of this notice
will be liable to be towed.

13th March, 2026
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TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 31 tal-2026

Rappurtar ta’ Dehriet tal-Organizmi li gejjin:
Delfini/Baleni, Fkieren, Klieb il-Bahar, Bram
u Specijiet Aljeni

Id-Direttorat  tal-Portijiet u Yachting, Transport
Malta, jgharraf li I-Grupp ta’ Ricerka ta’ Konservazzjoni
Bijologika tal-Universita ta’ Malta qed jaghmel ricerka fuq
il-bijodiversita fil-bahar fir-Regjun Centrali tal-Mediterran
madwar il-Gzejjer Maltin (mill-kosta ’1 barra) rigward:

1. Dehriet ta’ dniefel, baleni u fkieren

2. Dehriet ta’ klieb il-bahar u hamiem tal-bahar

3. Dehriet ta’ bram

4. Dehriet ta’ jew magbuda waqt is-sajd ta’ speci aljeni

[l-bahhara huma mitluba 1i jikkoperaw u jghinu fir-
ricerka billi jirrappurtaw dehriet immedjatament kif gej:

Indirizz elettroniku: Il-Prof. Adriana Vella lil (adriana.
vella@um.edu.mt).

SMS/mowbajl/WhatsApp: +356 9942 9592
L-informazzjoni ghandha tinkludi:

a) Hin u data tal-osservazzjoni

b) Numru ta’ dniefel/baleni/fkieren/klieb il-bahar/bram/
speci aljeni

¢) Post tad-dehra (pozizzjoni bil-GPS jekk possibbli)

d) Ritratti/filmati jekk possibbli sabiex jigu identifikati
l-ispeci.

[l-partecipazzjoni tal-bahhara f’din l-inizjattiva fit-tul
hija mhegga u necessarja hafna biex isiru aggornamenti
regolari dwar il-monitoragg tal-ibhra Maltin biex titfassal
sistema ta’ twissija bikrija ghall-ghawwiema u biex tkun
meghjuna l-konservazzjoni fil-Bahar Mediterran.

1t-13 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz Lokali lill-Bahhara Nru 32 tal-2026

Xoghlijiet ta’ tiswija fiz-zona tal-Fossa — II-Belt
Valletta (il-Port ta’ Marsamxett)

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jinforma lill-bahhara u lill-pubbliku generali li xoghlijiet ta’
tiswija fuq t-triq se jsiru fiz-zona tal-Fossa, il-Belt Valletta
(il-Port ta’ Marsamxett).

TRANSPORT MALTA
Local Notice to Mariners No. 31 of 2026

Dolphins, Whales, Turtles, Sharks, Jellyfish
Blooms and Alien Species
Sighting Report

The Ports and Yachting Directorate, Transport Malta,
notifies that the Conservation Biology Research Group of
the University of Malta is conducting research on marine
biodiversity within the Central Mediterranean Region around
the Maltese Islands (from coastal to offshore) in respect of:

1. Dolphins, whales and turtle sightings

2. Sharks and Rays sightings

3. Jellyfish blooms sightings

4. Alien species sightings or caught during fishing

Mariners are requested to cooperate and support the
research by reporting sightings immediately as following:

Email: Prof. Adriana Vella to (adriana.vella@um.edu.
mt).

SMS/mobile phone/WhatsApp: +356 9942 9592
The information required includes the following:

a) Date and time of observation

b) Number of dolphins/whales/turtles/sharks/blooms of
jellyfish/alien species

¢) Location of sighting (including GPS coordinates if
possible)

d) Photos/videos whenever possible to allow for
identification of the species

The participation of mariners in this long-term initiative
is very much encouraged and necessary to ensure regular
updates supporting the monitoring of Maltese waters to
devise an early warning system for bathers and to assist in
Mediterranean-wide marine conservation.

13th March, 2026
TRANSPORT MALTA
Local Notice to Mariners No. 32 of 2026

Repair works at II-Fossa — Valletta
(Marsamxett Harbour)

The Ports and Yachting Directorate, Transport Malta,
notifies mariners and the general public that repair works on
the road will be carried out at I1-Fossa, Valletta (Marsamxett
Harbour).
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Ix-xoghlijiet se jibdew immedjatament u mistenni li
jitlestew sal-Hadd, 21 ta’ Gunju, 2026.

Se titqieghed purtiera tas-silt tul il-linji A, B, C u D, kif
muri fis-sit ta’ Transport Malta (www.transport.gov.mt).

Ix-xoghol fuq it-triq se jsir kemm mill-bahar kif ukoll
mill-fossa (boat chamber). II-bughaddasa se jtajru I-Bandiera
tal-Kodici Internazzjonali tas-Sinjali ‘A’ matul dan iz-zmien.

Kull bastiment jew irmigg li jithalla’ fl-inhawi, inkluz fil-
fossa (boat chamber) se jitnehha bl-ispejjez tal-proprjetarju.
L-awtorita mhux se taccetta I-ebda responsabbilta ghal hsara
kkawzata wagqt it-tnehhija ta’ dawn il-bastimenti.

Minhabba dan imsemmi hawn fugq, il-passagg ’il gewwa
u ’l barra mill-Fossa (boat chamber) se jkun limitat, u ghadis
jew ghawm se jkunu pprojbiti fl-inhawi matul il-perjodu tax-
xoghol.

[l-bahhara u s-sidien tal-basitmenti ghandhom jimxu
b’velocita baxxa hafna (minghajr rima) meta jinnavigaw
qrib iz-zona. Huma ghandhom izommu mill-inqas 10m ’il
boghod mill-purtiera tas-silt u jikkoperaw mal-kuntrattur fuq
il-post.

[l-bahrin kollha ghandhom josservaw kwalunkwe
struzzjoni moghtija fuq il-Kanal VHF 12 u/jew 16, minn
Valletta VTS u minn kwalunkwe persunal ta’ infurzar fuq
il-post.

Chart affettwata: BA 177
It-13 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz lill-Bahhara Nru. 16 tal-2026

Tahrig ta’ Sparar Attiv fir-Ranges ta’ Pembroke — mid-19
sal- 21 ta’ Marzu, 2026 — Sighat estizi

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
b’dan jgharrafilli b’zieda ghal Avviz lill-Bahhara Nru 24 tal-
2021, il-Forzi Armati ta’ Malta se jaghmlu tahrig ta’ sparar
attiv mill-Hamis, 19 ta” Marzu sas-Sibt, 21 ta’ Marzu, 2026,
b’hinijiet estizi bejn is-4.30 p.m. u 1-6.00 p.m. (hin lokali).

Messagg ta’ Sécurité se jinhareg fuq VHF Channels 12,
u/jew 16 minn Valletta VTS, kif xieraq.

[z-zona ta’ ezercizzju (LM-D6) hija delinjata b’settur
ABC.

The works will commence immediately and are expected
to be completed by Sunday, 21st June, 2026.

A silt curtain will be laid along the line A, B, C and D,
as shown on the chart found on the Transport Malta website
(Www.transport.gov.mt).

Work will be conducted on the road from both the
seaside and the boat chamber side. Scuba divers will display
the International Code of Signals Flag ‘A’ during this time.

Any vessels or moorings left in the area, including the il-
Fossa boat chamber, will be removed at the owner’s expense.
The authority will not accept any liability for damage caused
during the removal of these vessels.

Due to the above, passage in and out of the Il-Fossa boat
chamber will be limited, and diving or swimming will be
prohibited in the area for the duration of the work.

Mariners and owners of vessels are to proceed at very
low speed (no wake) when navigating close to the area.
They must keep at least 10m away from the silt curtain and
cooperate with the on-site contractor.

All mariners are to comply with any instructions given
on VHF Channel 12 and/or 16, by Valletta VTS and by any
enforcement personnel on site.

Chart Affected: BA 177
13th March, 2026
TRANSPORT MALTA
Notice to Mariners No. 16 of 2026

Live firing practice at Pembroke Ranges — 19 to
21 March, 2026 — Extended hours

The Ports and Yachting Directorate, Transport Malta,
hereby notifies that further to Notice to Mariners No. 24 of
2021, the Armed Forces of Malta will carry out live firing
practice from Thursday, 19th March to Saturday, 2 1st March,
2026 with extended hours between 4.30 p.m. and 6.00 p.m.
(local time).

A Sécurité message will be issued on VHF Channels 12,
and/or 16 by Valletta VTS, accordingly.

The exercise area (LM-D6) is delineated by sector ABC.
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Minn Pozizzjoni A

Latitudni (T) Longitudni (L)

A 35°55°.540 014° 28°.320 (Punt ¢entrali fuq
l-art), ragg ta’ 4
mili nawti¢i
sal-punti
014°27°.150 u
014°32°.190

B 35°59°.460
C 35°58.290

Limiti indikati fuq BA charts 194, 2537 u 2538.

Matul it-tahrig ta’ sparar attiv, bnadar homor (gies ta’
madwar 2.5m x 2m) se jittajru mil-limiti tax-xatt. Wara
nzul ix-xemx, minflok il-bnadar homor, se jkun hemm dwal
homor u se jkun hemm zewg bastimenti ta’ sigurta bi dwal
blu fuq kull naha, biex jindikaw il-limitu taz-zona. Il-bahhara
huma avzati biex izommu, bhala minimu, 4 mili nawtici ’l
barra mill-kosta meta jintlemhu l-bnadar jew il-bastimenti
tas-sigurta.

Barra minn hekk, kull istruzzjoni moghtija fuq VHF
Channels 12 u/jew 16 mill-Valletta Port Control (Valletta
VTS) u 1-Forzi Armati ta’ Malta, ghandha tigi osservata
b’mod strett.

Charts affettwati: BA 2538, 2537, 194

Pozizzjonijiet imsemmija ghal WGS 84 DATUM

1t-13 ta’ Marzu, 2026

TRANSPORT MALTA
Avviz lill-Bahhara Nru. 17 tal-2026
Vessel Not Under Command — M.T. Arctic Metagaz

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jinforma lill-vapuri kollha li t-tanker LNG M.T Arctic
Metagaz, IMO: 9243148, Call Sign UAFCS8 huwa Not Under
Command u ged jiddriftja fil-vi¢inanza ta’:

Latitudni (T) Longitudni (L)
35°24°.000 14°27°.000

[l-bahhara huma mhegga biex izommu hames mili
nawti¢i (SNM) ’il boghod mill-vapur {’kull hin.

In-navigazzjoni vi¢in il-vapur imsemmi hawn fuq hija
strettament ipprojbita.

1t-13 ta’ Marzu, 2026

From Position A

Latitude (N) Longitude (E)

A 35°55°.540 014° 28°.320 (Centre point on
land), a radius of
4 nautical miles
to points

014°27°.150 and

014°32°.190

B 35°59°.460
C 35°58.290

Limits are indicated on BA charts 194, 2537 and 2538.

During the live firing practice, red flags (approximate
size 2.5m x 2m), will be flown from the shore limits. After
sunset, instead of the red flags, there will be red lights and
there will be two safety vessels with blue lights on each side,
to indicate the limits of the area. Mariners are warned to keep,
as a minimum, 4 nautical miles off the coast when the flags
or safety vessels are sighted.

Moreover, any instructions given on VHF Channels 12
and/or 16 by Valletta Port Control (Valletta VTS) and by the
Armed Forces of Malta, are to be strictly observed.

Charts affected: BA 2538, 2537, 194

Positions referred to WGS 84 DATUM

13th March, 2026

TRANSPORT MALTA
Notice to Mariners No. 17 of 2026
Vessel Not Under Command — M.T. Arctic Metagaz

The Ports and Yachting Directorate, Transport Malta,
notifies all ships that LNG tanker M. T Arctic Metagaz, IMO:
9243148, Call sign UAFCS8 is Not Under Command and
drifting in the proximity of:

Latitude (N) Longitude (E)
35°24°.000 14°27°.000

Mariners are instructed to keep five nautical miles (SNM)
away from the vessel at all times.

Navigation near the abovementioned vessel is strictly
prohibited.

13th March, 2026



2858

Gazzetta tal-Gvern ta’ Malta 21,603

TRANSPORT MALTA
Avviz lill-Bahhara Nru. 18 tal-2026

Emenda ghal Avviz lill-Bahhara Nru 17 tal-2026 — Vessel
Not Under Command — M.T. Arctic Metagaz

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jinforma lill-vapuri kollha Ii t-tanker LNG M.T Arctic
Metagaz, IMO: 9243148, Call Sign UAFCS8 huwa Not Under
Command u qed jiddriftja fil-vi¢inanza ta’:

Latitudni (N) Longitudni (E)

35°36°.000 13°45°.000

[l-bahhara qeghdin jigu mfakkra li l-vapur ma qed juri
I-ebda sinjal NUC kemm matul I-gurnata kif ukoll billejl.
Ghandu jkun hemm osservazzjoni addizzjonali meta wiehed
jivvjagga vicin il-pozizzjoni msemmija hawn fugq.

[I-bahhara huma mhegga biex izommu hames mili
nawti¢i (SNM) ’il boghod mill-vapur {’kull hin.

In-navigazzjoni vi¢in il-vapur imsemmi hawn fuq hija
strettament ipprojbita.

Avviz lill-Bahhara
ikkancellat.

Nru 17 tal-2026 huwa b’dan

It-13 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz lill-Bahhara Nru. 19 tal-2026

Stharrig investigattiv UXO tar-rotta proposta
tal-cable ghat-tieni interconnector

Id-Direttorat tal-Portijiet u 1-Yachting, Transport Malta,
jinforma lill-bahhara 1i se jsiru diversi tipi ta’ stharrig
investigattiv ghat-tieni interconnector propost bejn Malta u
Sqallija.

Dan I-istharrig investigattiv se jsir mill-bastimenti
‘Silvio 1, ‘Celina 2’ u ‘Ocean Marlin’ flimkien mat-taghmir
ancillier taghhom.

Jekk it-temp jippermetti, l-istharrig huwa ppjanat jibda
nhar il-Hadd, 15 ta’ Marzu, 2026, u mistenni jitlesta sal-
Hadd, 30 ta’ Mejju, 2026.

l-istharrig investigattiv se jsir tul ir-rotta bejn il-punti A,
B, C, D u E, kif muri fis-sit elettroniku ta’ Transport Malta
(www.transport.gov.mt), bil-kordinati li gejjin:

TRANSPORT MALTA
Notice to Mariners No. 18 of 2026

Further to Notice to Mariners No. 17 of 2026 — Vessel
Not Under Command — M.T. Arctic Metagaz

The Ports and Yachting Directorate, Transport Malta,
notifies all ships that LNG tanker M. T Arctic Metagaz, IMO:
9243148, Call sign UAFCS is Not Under Command and is
drifting to the proximity of:

Latitude (N) Longitude (E)

35°36°.000 13°45°.000

Mariners are reminded that the vessel is not showing
any NUC signals by day or night. Extra lookout must be
maintained when sailing close to the abovementioned position.

Mariners are instructed to keep five nautical miles (SNM)
away from the vessel at all times.

Navigation near the abovementioned vessel is strictly
prohibited.

Notice to Mariners No. 17 of 2026 is hereby cancelled.

13th March, 2026
TRANSPORT MALTA
Notice to Mariners No. 19 of 2026

UXO Investigative Surveys for proposed cable
route for second interconnector

The Ports and Yachting Directorate, Transport Malta,
notifies mariners that several types of investigative surveys
will be carried out for the proposed second interconnector
between Malta and Sicily.

These investigative surveys will be carried out by the
vessels ‘Silvio 1°, ‘Celina 2’ and ‘Ocean Marlin’ and their
ancillary equipment.

Weather permitting the surveys are planned to commence
on Sunday, 15th March, 2026, and are expected to be
completed by Saturday, 30th May, 2026.

The investigative surveys will be carried along the route
between the points A, B, C, D and E, as shown on the chart
found on the Transport Malta website (www.transport.gov.
mt), with the following coordinates:



1t-13 ta’ Marzu, 2026

Pozizzjoni  Latitudni (T) Longitudni (L)
A 35°57°.112 014°26°.334
B 36°02°.029 014°28°.574
C 36°06°.061 014°26°.994
D 36°14°.439 014°31°.994
E 36°22°.787 014°31°.776

Position Latitude (N) Longitude (E)
A 35°57°.112 014°26°.334
B 36°02°.029 014°28°.574
C 36°06°.0601 014°26°.994
D 36° 14°.439 014°31°.994
E 36°22°.787 014°31°.776

Peress li I-bastimenti jistghu jkunu qed igorru tipi
differenti ta’ taghmir u, anke kultant ikunu stazzjonarji,
jistghu jkunu limitati fil-kapacita taghhom li jimmanuvraw.

Sinjali xierqa skont ir-Regoli ghall-Prevenzjoni tal-
Kollizjonijiet fuq il-Bahar (COLREGS) u I[-Kodi¢i
Internazzjonali tas-Sinjali se jigu esibiti kif xieraq.

Se jkun hemm ukoll tim ta’ ghaddasa 1i jghin waqt
l-istharrig (fil-parti eqreb lejn l-art) u se jtajru I-Bandiera tal-
Kodic¢i Internazzjonali tas-Sinjali ‘A’.

[l-bahhara jinghataw struzzjonijiet biex jinnavigaw
b’kawtela u jzommu distanza sigura ta’ 0.50 mil nawtiku
mill-bastimenti meta jintlemhu.

Meta jghaddu mill-kanal bejn Sqallija u Malta, il-bastimenti
kollha ghandhom josservaw kwalunkwe struzzjoni moghtija
fuqg VHF Channel 69 u/jew 16 mill-Malta Coastal Station
(Malta VTS) u fuq VHF Channel 12 minn Valletta VTS.

Charts affettwati: BA 194, 2123, 2124, 2537, 2538
It-13 ta’ Marzu, 2026
TRANSPORT MALTA
Avviz lill-Bahhara Nru. 20 tal-2026

Vessel Not Under Command — M.T. Arctic
Metagaz — Aggornat 12 ta’ Marzu, 2026

Id-Direttorat tal-Portijiet u I-Yachting, Transport Malta,
jinforma lill-vapuri kollha li t-tanker LNG M.T Arctic
Metagaz, IMO: 9243148, Call Sign UAFC8 huwa Not
Under Command u qed jiddriftja fil-vi¢inanza ta’:

Latitudni (N) Longitudni (E)

35°44°.000 13°23°.000

[l-bahhara qeghdin jigu mfakkra li I-vapur ma qed juri
I-ebda sinjal NUC kemm matul 1-gurnata kif ukoll billejl.
Ghandu jkun hemm osservazzjoni addizzjonali meta wiehed
jivvjagga vicin il-pozizzjoni msemmija hawn fugq.

[l-bahhara huma mhegga biex izommu hames mili
nawti¢i (SNM) ’il boghod mill-vapur {’kull hin.

Since the vessels may be towing different types of
equipment and, also at times be stationery, they may be
restricted in their ability to manoeuvre.

Appropriate signals in accordance with the Regulations
for the Prevention of Collisions at sea (COLREGS) and the
International Code of Signals, will be exhibited accordingly.

There will also be a diving team assisting during the
surveys (in the part closer to land) and they will be displaying
the International Code of Signals Flag ‘A’.

Mariners are instructed to navigate with caution and to
maintain a safe distance of 0.50 nautical miles from the vessels
when they are detected or sighted.

When crossing the channel between Sicily and Malta, all
vessels are to comply with any instructions given on VHF
channel 69 and/or 16 by Malta Coastal Station (Malta VTS)
and on VHF channel 12 by Valletta VTS.

Charts Affected: BA 194, 2123, 2124, 2537, 2538
13th March, 2026
TRANSPORT MALTA
Notice to Mariners No. 20 of 2026

Vessel Not Under Command — M.T. Arctic
Metagaz — Updated 12th March, 2026

The Ports and Yachting Directorate, Transport Malta,
notifies all ships that LNG tanker M.T Arctic Metagaz, IMO:
9243148, Call sign UAFCS8 is Not Under Command and is
drifting to the proximity of:

Latitude (N) Longitude (E)

35°44°.000 13°23°.000

Mariners are reminded that the vessel is not showing
any NUC signals by day or night. Extra lookout must be
maintained when sailing close to the abovementioned position.

Mariners are instructed to keep five nautical miles (SNM)
away from the vessel at all times.
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In-navigazzjoni vi¢in il-vapur imsemmi hawn fuq hija
strettament ipprojbita.

Avviz lill-Bahhara Nru 18 tal-2026 huwa b’dan sostitut.
It-13 ta’ Marzu, 2026
UFFICCJU NAZZJONALI TAL-ISTATISTIKA
Post ta’ Intervistatur tal-Istharrig I

Permess tal-Jobsplus 649/2022
Jobsplus Vacancy (391492)

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil

1.0 I¢-Chairman tal-Awtorita tal-Istatistika ta’ Malta
(MSA) jilga’ applikazzjonijiet ghal xoghol ta’ Intervistatur
tal-Istharrig 1 mal-Ufficcju  Nazzjonali tal-Istatistika.
L-impjegat prospettiv se jkun primarjament stazzjonat fis-
sezzjoni tal-Uffic¢ju fl-Ajruport Internazzjonali ta’ Malta,
dejjem skont l-esigenzi tal-Ufficcju.

1.1 Din is-sejha hija opportunita eccezzjonali ghal
kandidati li ghandhom kapacita u hila fit-teknika tal-
intervistar, specifikament sabiex jigbru informazzjoni
permezz ta’ intervisti wic¢ imb wic¢, ghall-istharrig Tourstat,
is-sors ewlieni ta’ informazzjoni turistika fil-pajjiz.

1.2 Minbarra livell e¢¢ellenti fil-hila tal-komunikazzjoni
u interpersonalita, il-kandidat maghzul ghandu jkun logiku,
metodiku, u prudenti mal-intervistati.

Pakkett tax-Xoghol

2.0 Il-grad ta’ Intervistatur tal-Istharrig I jaqa’ fl-iskala tas-
salarju tmienja (8) li jibda minn €21,008, b’zidiet annwali li
huma suggetti ghal prestazzjoni tajba ta’ xoghol. Is-salarju
ged jeskludi allowances ohra bhal shift allowance annwali
ta’ €1,144, allowances tal-Hdud u festi u Class Allowance
ta’ €400.

2.1 L-Uffie¢ju joffri kemm ambjent tax-xoghol attraenti,
assigurazzjoni tas-sahha, gurnata zejda ta’ vaganza ghall-
granet ‘off” li jaqghu fi btajjel pubblici.

Termini u Kundizzjonijiet

3.0 Din il-hatra hija bbazata fuq kuntratt indefinit li huwa
suggett ghal perjodu ta’ prova ta’ sitt xhur (6).

3.1 L-intervistaturi se jkunu primarjament stazzjonati fl-
Ajruport Internazzjonali ta’ Malta (fis-sala tat-tluq) u jahdmu
fuq bazi ta’ xift ta’ tnax-il siegha (12) (jum-lejl-mistrieh-
mhux xoghol).

Navigation near the abovementioned vessel is strictly
prohibited.

Notice to Mariners No. 18 of 2026 is hereby superseded.
13th March, 2026
NATIONAL STATISTICS OFFICE
Post of Survey Interviewer 1

Jobsplus permit 649/2022
Jobsplus Vacancy (391492)

Nomenclatures denoting the male gender include also the
female gender

1.0 The Chairman of the Malta Statistics Authority (MSA)
invites applications for the post of Survey Interviewer 1
within the National Statistics Office (NSO). The prospective
employee will be deployed and stationed primarily at the
Malta International Airport, subject to the exigencies of the
institution.

1.1 The post is a great career opportunity for prospective
candidates who have an aptitude for and skill in interviewing
techniques, specifically for collecting data through face-to-
face interviews for the Tourstat survey, the main source of
information on tourism data in the country.

1.2 Besides having an excellent level of interpersonal
and communication skills, the successful candidate must be
logical, methodical, and extremely discreet in dealing with
respondents.

Work Package

2.0 The post of Survey Interviewer 1 falls within Salary
Scale 8 with asalary commencing at €21,008, rising by annual
increments subject to a positive employee performance
review. The remuneration is excluding other allowances
such as an annual shift allowance of €1,144, public holiday
and Sunday shift allowances and class allowance of €400.

2.1 The Office also offers a friendly working environment,
a health insurance policy, an extra day of vacation leave in
licu of ‘off” days occurring during public holidays.

Terms and Conditions

3.0 This appointment is on an indefinite contractual basis.
The first six (6) months are subject to a probationary period.

3.1 Interviewers shall primarily be stationed at the Malta
International Airport (departures lounge) and work on a
twelve (12)-hourly shift basis (day-night-rest-off).
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3.2 Skont id-diskrezzjoni tal-manigment, l-Intervistaturi
jistghu jintalbu jahdmu matul il-hinijiet tal-uffic¢ju fuq bazi
ta’ hamest ijiem f’gimgha.

3.3 Diment li ma ssirx talba mill-manigment minhabba
l-esigenzi tal-Uffi¢¢ju, mhux possibbli i jintalab trasferiment
intern qabel ma jghaddu sentejn (2) mill-bidu tal-impjieg.

3.4 Il-kandidat maghzul huwa mehtieg illi jiffirma
kuntratt li jiddikjara lilu nnifsu responsabbli ghall-impenji li
huwa maghzul ghalihom.

3.5 Ir-rizultat jibqa’ validu ghal sena (1) mid-data ta’
pubblikazzjoni.

Dmirijiet
4.0 Id-dmirijiet ta’ Intervistatur tal-Istharrig 1 jinkludu:

L-intervistar wic¢ imb wice f”konformita ma’ metodologiji
stabbiliti;

Id-dhul ta’ informazzjoni migbura b’mod -elettroniku
f’kompjuter jew kwalunkwe taghmir elettroniku iehor;

L-ghadd b’reqqa ta’ passiggieri li se jivvjaggaw;

It-twettiq ta’ ghanijiet ohra kif jista’ jigi assenjat mill-Kap
tat-Tagsima.

Rekwiziti
5.0 Applikanti ghal dan ir-rwol ghandhom:

Ikunu kwalifikati f’erba’ (4) suggetti ta’ Livell Ordinarju
fi Grad A sa C jew minn wiehed (1) sa hamsa (5). Tinghata
preferenza lill-kandidati kwalifikati fil-lingwi.

Ikollhom hiliet u uzu tajjeb ta’ komunikazzjoni bil-miktub
u verbali bl-Ingliz jew bi kwalunkwe lingwa Ewropea ohra;

Ikollhom hiliet sodi fil-litterizmu tal-kompjuter u
gharfien siewi tal-applikazzjonijiet tal-Microsoft Office
(preferibbilment kwalifikati b’ Licenzja Ewropea tal-
kwalifika ECDL);

Ikollhom kapacita u hila fit-teknika u l-proceduri tal-
intervistar;

Ikunu kapaci jsegwu l-istruzzjonijiet kif iggwidati mill-
membri tat-tmexxija tat-tim;

Ikollhom hiliet interpersonali, ta’ komunikazzjoni u ta’
organizzazzjoni flimkien ma’ abbilta biex tinteragixxi mal-
pubbliku;

3.2 At the discretion of management, Interviewers may
be requested to work during office hours on a five-day week.

3.3 It will not be possible to request an internal transfer
before a two (2) year period from date of appointment as
long as such request does not come from senior management
due to work exigencies of the Office.

3.4 The selected candidate will be required to sign an
undertaking signifying their commitment to the assignment

for which they are selected.

3.5 The interview result will be valid for a period of one
(1) year from the date of publication.

Duties
4.0 The duties of a Survey Interviewer 1 include:

Carrying out face-to-face interviews in-line with set
methodologies;

Entering collected data electronically into a computer or
any other portable media device;

Take counts of travelling passengers;

Carrying out other tasks as may be assigned by the Head
of Unit.

Eligibility Requirements

5.0 Applicants for this post must be in possession of:

Ordinary Level passes in four (4) subjects at Grade A to C
or 1 to 5. Preference will be given to candidates with passes

in languages;

Good written and verbal communication skills in English
or any other European language;

Sound computer literacy skills and good knowledge of
Microsoft Office applications (preferably qualified with a
European Computer Driving License - ECDL qualification);

An aptitude for and skill in interviewing techniques and
procedures;

An ability to follow instructions as guided by team
leaders;

Strong interpersonal, communication and organisational
skills and an ability to interact with the public;
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Ikollhom kondotta tal-Pulizija nadifa (mahruga fl-ahhar
sitt (6) xhur).

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

cittadini ta’ Malta; jew

¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

kwalunkwe persuni ohra li ghandhom jedd ghal trattament
ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’ impjieg permezz
tar-relazzjoni familjari taghhom ma’ persuni msemmija f’(a),
(b) jew (c), skont kif hemm fil-ligi jew fil-legizlazzjoni tal-UE
u dispozizzjonijiet ta’ trattati msemmija hawn fuq; jew

¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’ residenti
li joqoghdu ghal zmien twil f’Malta taht irregolament 4 tar-
Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqoghdu
ghal Zmien Twil (Cittadini ta’ Pajjizi Terzi)’, jew li jkunu
nghataw permess ta’ residenza taht ir-regolament 18(3) tal-
istess regolamenti, flimkien mal-membri tal-familja ta’ ¢ittadini
ta’ pajjizi terzi li jkunu nghataw permess ta’ residenza taht ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u |-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta” Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
1-Energija Atomika’.

Ghandu jintalab parir mit-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

Sottomissjoni ta’ Dokumenti Mitluba

6.0 Applikanti ghandhom jibaghtu ittra ta’applikazzjoni,
curriculum vitae (CV), kopji ta¢-¢ertifikati u traskrizzjoni tar-

A recent and clean police conduct (issued in the last six
(6) months).

5.1 By the closing time and date of this call for
applications, applicants must be:

citizens of Malta; or

citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the above-mentioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom Nationals and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

Submission of Supporting Documentation

6.0 Applicants are to send a letter of application,
curriculum vitae (cv), copies of qualification certificates and
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rizultati, kopja tal-kondotta tal-Pulizija nadifa (mahruga fl-
ahhar sitt (6) xhur) u I-formola tal-kunsens ghall-protezzjoni
tad-data lill-Kap tar-Rizorsi Umani u I-Izvilupp tal-Istaff sa
nofsinhar Hin Nofsani Ewropej, tal-Gimgha, 10 ta’ April,
2026.

6.1 Applikazzjonijiet ghandhom jintbaghtu b’mod
elettroniku fl-indirizz (careers.nso@gov.mt) bit-titlu ‘Post
vakanti ta’ Intervistatur tal-Istharrig 1°.

6.2 Il-formola ghall-kunsens tal-protezzjoni tad-data
tista’ titnizzel mis-sit tal-NSO (https://nso.gov.mt/wp-
content/uploads/Consent-Form.pdf) u tigi sottomessa mad-
dokumentazzjoni mitluba f”artiklu 6.0.

6.3 Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

6.4 Certifikati originali u/jew referenzi ghandhom jigu
pprezentati waqt l-intervista.

6.5 L-applikazzjonijiet milqugha jigu rikonoxxuti.

6.6 Hija r-responsabbilta tal-applikant 1i jivverifika
li l-applikazzjoni tieghu tkun waslet fil-hin sabiex tkun
iprocessata mill-bord tal-ghazla.

Proc¢edura tal-Ghazla

7.0 Dawk eligibbli jigu evalwati mill-bord tal-ghazla
sabiex jiddeterminaw humiex xierqa ghal dan ix-xoghol.

7.1 L-oghla marka fil-process tal-ghazla hi 100% u sabiex
wiehed jghaddi jrid igieb mill-inqas marka ta’ 50%.

Il-kandidati huma avzati li ladarba I-process tal-ghazla jigi
ezawrit, isir rapport u jigi sottomess lill-Bord tal-Awtorita
Maltija tal-Istatistika (MSA) ghall-approvazzjoni. Wara din
l-approvazzjoni, ir-rizultati jigu kkomunikati direttament lil
kull kandidat permezz ta’ ittra elettronika.

Kwalunkwe komunikazzjoni jew mistogsija relatata ma’ din
is-sejha ghall-applikazzjonijiet ghandha ssir permezz ta’ jew
lit-Tagsima tar-rizorsi Umani u l-Izvilupp tal-Istaff billi wiehed
jikkuntattja l-indirizz elettroniku (careers.nso@gov.mt).

7.2 Kunsiderazzjoni xierqa tinghata lil dawk l-applikanti
li, minbarra li jkollhom ir-rekwiziti skont artiklu 5.0, juru li
ghandhom esperjenza relatata tax-xoghol.

Noti Ohra
8.0 L-MSA toffri opportunitajiet ta’ xoghol indags, li
jfisser li l1-Awtorita hi impenjata li toffri kundizzjonijiet

ugwali fil-qasam tax-xoghol.

1t-13 ta’ Marzu, 2026

transcript of results, a copy of their clean Police Conduct
(issued in the last six (6) months) and a data protection
consent form to the Head of Human Resources and Staff
Development by noon Central European Time, of Friday,
10th April, 2026.

6.1 Applications are to be sent electronically to (careers.
nso@gov.mt) with the subject caption ‘Vacancy for the post
of Survey Interviewer 1°.

6.2 A data protection consent can be downloaded from
the NSO website (https://nso.gov.mt/wp-content/uploads/
Consent-Form.pdf) and submitted with other supporting
documentation as outlined in article 6.0.

6.3 Late applications will not be considered.

6.4 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

6.5 All applications received will be acknowledged.

6.6 It is the responsibility of the applicant to verify that
his application was received on time for processing by the
selection board.

Selection Procedures

7.0 Eligible applicants will be assessed by a selection
board to determine their suitability for the post.

7.1 The maximum mark for this selection process is 100%
and the pass mark is 50%.

Candidates are advised that once the selection process is
exhausted, a report is conducted and submitted to the Malta
Statistics Authority (MSA) Board for approval. Following
such approval, the results will be communicated directly to
each candidate via email.

Any communications or queries pertaining to this call
for applications should be made through or to the Human
Resources and Staff Development Unit by contacting the
email address (careers.nso@gov.mt).

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in article 5.0, have proven
relevant work experience.

Other
8.0 The MSA is an equal opportunities employer,
which means that it is committed to providing equality of

opportunity in employment.

13th March, 2026
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MINISTERU GHALL-FONDI EWROPEJ
U L-IMPLIMENTAZZJONI TAL-PROGRAMM
ELETTORALI

Pozizzjoni ta’ Assistant Project Officer (EU Funds)
fil-Ministeru ghall-Fondi Ewropej u
I-Implimentazzjoni tal-Programm Elettorali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Fondi
Ewropej u Il-Implimentazzjoni tal-Programm Elettorali,
jilga’ applikazzjonijiet ghall-pozizzjoni ta’ Assistant Project
Officer (EU Funds) fi hdan id-Divizjonijiet tal-Fondi Ewrope;j
fil-Ministeru ghall-Fondi Ewropej u I-Implimentazzjoni tal-
Programm Elettorali.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Assistant Project Officer (EU Funds) fi hdan id-
Divizjonijiet tal-Fondi Ewropej fil-Ministeru ghall-Fondi
Ewropej u l-Implimentazzjoni tal-Programm Elettorali 1i
jista’ jigi mgedded ghal perjodi ohra.

2.2 ll-pozizzjoni ta’ Assistant Project Officer (EU Funds)
hija suggetta ghal perjodu ta’ probation/prova ta’ sitt (6)
xhur.

2.3 Peress li din hi pozizzjoni marbuta ma terminu ta’
zmien fiss, jew ma tkomplija ta’ bicca xoghol specifika,
il-pozizzjoni ta’ Assistant Project Officer (EU Funds) taqa’
taht Regolament 7 (4) tal-Ligi Sussidjarja 452.81 intitolat
u ghaldagstant dan jikkostitwixxi raguni oggettiva skont ir-
‘Regolamenti dwar Kuntratti ta’ Servizz ghal Zmien Fiss’.

2.4 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.5 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni

MINISTRY FOR EUROPEAN FUNDS AND THE
IMPLEMENTATION OF THE ELECTORAL
PROGRAMME

Position of Assistant Project Officer (EU Funds)
in the Ministry for European Funds and the
Implementation of the Electoral Programme

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for European Funds
and the Implementation of the Electoral Programme, invites
applications for the position of Assistant Project Officer (EU
Funds) within the EU Funding Divisions in the Ministry for
European Funds and the Implementation of the Electoral
Programme.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as an Assistant Project Officer (EU Funds) within
the EU Funding Divisions in the Ministry for European
Funds and the Implementation of the Electoral Programme,
which may be renewed for further periods.

2.2 The position of Assistant Project Officer (EU Funds)
is subject to a probationary/trial period of six (6) months.

2.3 Since this is a position is time-barred or linked to
the completion of a specific task, the position of Assistant
Project Officer (EU Funds) constitutes an objective reason
which falls under Regulation 7 (4) of Subsidiary Legislation
452.81 entitled ‘Contracts of Service for a Fixed Term
Regulations’.

2.4 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.5 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration,’
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
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taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3. Is-salarju marbut mal-pozizzjoni ta’ Assistant Project
Officer (EU Funds) huwa ekwivalenti ghal increment inqas
mill-massimu ta’ Skala ta’ Salarju 12 (ekwivalenti ghal
€25,586.00 f1-2026), li jilhaq il-massimu tal-iskala mat-
tlestija ta’ sena (1) servizz fil-pozizzjoni, flimkien ma:

(1) allowance fissa ta’ €1,500 fis sena; u

(i1) disturbance allowance (minflok overtime) sa massimu
ta’ 15% tas-salarju, f’¢irkostanzi ec¢ezzjonali u ghal perjodi
specifici kif awtorizzat mis-Segretarju Permanenti rispettiv.

Dmirijiet

4. Id-dmirijiet ghal din il-pozizzjoni ta’ Assistant Project
Officer (EU Funds) huma:

a) Jipprovdi appogg logistiku u operattiv lit-Tagsima
tal-Fondi tal-UE fi hdan l-organizzazzjoni assenjata fuq
kwistjonijiet relatati mal-implimentazzjoni ta’ programmi u
progetti tal-UE;

b) Jikkollabora ma’ partijiet interessati rilevanti (inkluzi
msichba u NGOs) kif istruwiti mis-superjuri;

c¢) Iwettaq kontroll dokumentarju u fiziku fuq il-post tal-
progetti;

(d) Jipprepara dokumentazzjoni relatata mal-verifiki
skont il-mudelli disponibbli;

e) Iwettaq kompiti relatati mal-gbir ta’ data u xoghol ta’
ricerka ohra;

f) Idahhal data fis-Sistema ta’ Informazzjoni dwar il-
Gestjoni rilevanti (bazi tad-data elettronika);

g) Iwettaq dmirijiet amministrattivi;

application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3. The Salary attached to the position of Assistant Project
Officer (EU Funds) is equivalent to the maximum of Salary
Scale 12 less an increment (equivalent to €25,586.00 in
2026), with attainment of maximum of scale on completion
of one year service, plus

(1) a fixed allowance of €1,500 per annum; and

(i1) a disturbance allowance (in lieu of overtime) of up to a
maximum of 15% of the salary, in exceptional circumstances
and during specific periods duly authorised by the respective
Permanent Secretary.

Duties

4. The job duties for the position of Assistant Project
Officer (EU Funds) include:

a) Providing logistical and operational support to the
EU Funds Unit within the assigned organisation on matters
related to the implementation of EU programmes and
projects;

b) Liaising with relevant stakeholders (including partners
and NGOs) as instructed by superiors;

¢) Carrying out documentary and physical on-the-spot
control of projects;

d) Prepare paperwork related to checks in accordance
with available templates;

e) Performing duties related to the compilation of data
and other research work;

f) Inputting data into the relevant Management
Information System (electronic database);

g) Carrying out administrative duties;
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h) Iwettaq dmirijiet ancillari kif assenjati mill-Kap tad-
Dipartiment u s-Segretarju Permanenti tal-MFI jew ir-
rapprezentant tieghu/taghha;

1) Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

5.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mil
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati f hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet

h) Carrying out the ancillary duties as assigned by the
Head of Department and the Permanent Secretary MFI or
his/her representative;

1) Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of the other Member States of the European
Union who are entitled to equal treatment to Maltes citizens
in matters of employment by virtue of EU legislation and
treaty provisions dealing with the free movement of workers;
or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
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fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret I-applikazzjoni;

U

iii. ikollhom Diploma f’Livell 4 tal-MQF (suggetta ghal
minimu ta’ 120 krettu ECTS/ECVET, jew ekwivalenti*)
f’ogqsm rilevanti kif determinat mill-manigment.

*Kwalifika rikonoxxuta b’minimu ta’ 120 krettu ECTS/
ECVET hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC tigi sottomessa mal-
applikazzjoni.

JEW

iv. Uffi¢jali pubbli¢i fi Skala mhux inqas minn Skala 15,
jew impjegati tas-Settur Pubbliku li qed iwettqu dmirijiet fis
Servizz Pubbliku, jew impjegati tal-RSSL, it-tnejn f’Livell
ta’ responsabbilta’ komparabbli, flimkien ma’ hames (5) snin
esperjenza rilevanti ghar-rwol relatat mal-pozizzjoni.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi zmien sena mid-data tal-
hatra taghhom. Jekk l-iskadenza ghall-kisba tal-imsemmija
kwalifika ma tintlahaqgx, il-hatra, ghal din ir-raguni, tigi
awtomatikament terminata.

(i) Aktar minn hekk, kandidati 1i bhalissa gqed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu l-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’

licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Diploma at MQF Level
4 (subject to a minimum of 120 ECTS/ECVET credits
equivalent®) in relevant areas as determined by management.

*A recognised qualification comparable to 120 ECTS/
ECVET credits, as applicable, is only accepted subject to a
MQRIC formal recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of the
General Provisions document).

OR

iv. Public officers in a Scale not below scale 15, or
Public Sector employees performing duties in the Public
Service or RSSL employees both at a comparable level of
responsibility, with five (5) years service work experience
relevant to the position.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
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rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjoniji applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
Il-marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5,2, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Fondi Ewropej u I-Implimentazzjoni tal-Programm
Elettorali, permezz tal-Portal tar-Reklutagg tal-Gvern
online biss (https://recruitment.gov.mt). L-applikazzjonijiet
ghandhom jinkludu Curriculum Vitae kompletament
aggornat (li ghandu jinkludi lista tal-kwalifiki tal-applikant u
l-istorja tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet
hija1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 30
ta’ Marzu, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala r¢evuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2,
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for European
Funds and the Implementation of the Electoral Programme,
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up-to-date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of
Monday, 30th March, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:
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beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
servizzi Korporattivi, Casa Leoni, Triq il-Kbira San Guzepp,
Santa Venera. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://eufunds.gov.mt) u (recruitment.mfi@gov.mt).

It-13 ta’ Marzu, 2026

* X %

Kofinanzjat
mill-Unjoni Ewropea

* *
* *
*

* 5 %

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Pozizzjoni ta’ Allied Health Professional (Podiatry)
fil-Ministeru ghas-Sahha u lI-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, jilgghu applikazzjonijiet
ghall-Pozizzjoni ta’ Allied Health Professional (Podiatry)
fil-Ministeru ghas-Sahha u I-Anzjanita Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna maghzula tidhol f’assenjament ta’ tliet (3)
snin bhala Allied Health Professional (Podiatry) fil-Ministeru
ghas-Sahha u 1-Anzjanita Attiva, li jista’ jigi mgedded ghal
perjodi ohra.

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate, Casa Leoni, Triq il-Kbira San Guzepp,
Santa Venera. These general provisions are to be regarded as
an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (https://eufunds.gov.mt) and (recruitment.
mfi@gov.mt).

13th March, 2026

J % | Co-funded by
*«++* | the European Union

* 5 %

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Position of Allied Health Professional (Podiatry)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing invite applications for the
position of Allied Health Professional (Podiatry), in the
Ministry for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year
assignment as an Allied Health Professional (Podiatry) in
the Ministry for Health and Active Ageing, which may be
renewed for further periods.
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2.2 l-pozizzjoni ta’ Allied Health Professional (Podiatry)
hija suggetta ghal perjodu ta’ probation/prova ta’ Sena (1).

2.3 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.4 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieragq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pozizzjoni

3.1 Is-salarju ghall-kariga ta’ Allied Health Professional
bi Grad fil-Livell 6 tal-MQF (suggett ghal minimu ta’
180 krettu ECTS/ECVET jew ekwivalenti) huwa Skala
tas-Salarju 10, li fis-sena 2025 huwa ekwivalenti ghal
€25,570.98 fis-sena, li jizdied b’zidiet annwali ta’ €407.67
sa massimu ta’ €28,017.00.

3.2 Allied Health Professional li minbarra r-rekwiziti
stipulati fil-paragrafu 4.1, ghandu wkoll Postgraduate
Master’s Degree rilevanti u rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF, mal-bidu
tieghu jinhatar immedjatament bhala Senior Allied Health
Professional fl-Skala tas-Salarju 8 (€28,792.02 x €486.83 -
€31,713.00).

3.3 Allied Health Professional javvanza ghall-Skala
tas-Salarju 9 (€27,145.02 x €447.33 - €29,829.00) wara

2.2 The position of Allied Health Professional (Podiatry)
is subject to a probationary/trial period of One (1) Year.

2.3 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.4 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Salary Pegged to the Position

3.1 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2025 is equivalent to €25,570.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €28,017.00.

3.2 An Allied Health Professional who in addition to
the requirements stipulated in paragraph 4.1, are also in
possession of a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed as Senior
Allied Health Professional in Salary Scale 8 (€28,792.02 x
€486.83 - €31,713.00).

3.3 An Allied Health Professional will progress to Salary
Scale 9 (€27,145.02 x €447.33 - €29,829.00) on completion
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li jlesti sentejn (2) servizz fil-grad, suggett ghal xoghol
sodisfacenti.

3.4 Allied Health Professional jigi promoss ghall-grad
ta’ Senior Allied Health Professional fl-Skala tas-Salarju
8 (€28,792.02 x €486.83 - €31,713.00) wara li jlesti tliet
(3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fl-Skala tas-Salarju 9.

3.5 Allied Health Professional 1i fil-kors tad-dmirijiet
tieghu/taghha jikseb Master’s Degree Postgraduate rilevanti
u rikonoxxut fil-Livell 7 tal-MQF (suggett ghal minimu ta’
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF ghandu javvanza immedjatament ghall-Skala tas-
Salarju 8 bhala Senior Allied Health Professional.

3.6 Senior Allied Health Professional (Skala tas-Salarju
8), b’mill-inqas hames (5) snin ta’ servizz sodisfacenti
bhala Allied Health Professional fi Skala tas-Salarju 8 u
certifikat ta’ tlestija b’success tal-Programm ta’ Kompetenza
u I-Framework ta’ Evalwazzjoni (CAF), ghandu jigi
promoss ghall-grad ta’ Allied Health Practitioner fi Skala
tas-Salarju 7 (€30,506.98 x €531.17 - €33,694.00) mid-data
tas-sodisfazzjon kemm tas-snin stipulati ta’ servizz kif ukoll
tac-certifikazzjoni b’success tas-CAF.

3.7 Senior Allied Health Professional (Skala tas-Salarju
8), li jkollu Master’s Degree Postgraduate rikonoxxut u
rilevanti fil-Livell 7 tal-MQF (suggett ghal minimu ta’ 90
krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF b’mill-inqas sentejn (2) servizz sodisfacenti
bhala Senior Allied Health Professional u c¢ertifikat ta’
tlestija b’success tal-Programm ta’ Kompetenza u 1-Qafas
ta’ Evalwazzjoni (CAF), ghandu jigi promoss ghall-grad ta’
Allied Health Practitioner fl-Skala tas-Salarju 7 (€30,506.98
x €531.17 - €33,694.00).

3.8 Fil-kaz ta’ Uffi¢jali 1i ma jkollhomx ic-certifikat
ta’ tlestija b’success tal-Programm ta’ Kompetenza u
1-Qafas ta’ Evalwazzjoni wara t-tlestija ta’ sentejn (2)
servizz sodisfacenti fil-grad, ghandhom jigu promossi ghal
Allied Health Practitioner bil-kundizzjoni li jiksbu din i¢-
certifikazzjoni fi zmien sena (1) mill-hatra ta’ Allied Health
Practitioner fl-Iskala tas-Salarju 7. Uffi¢jali li jonqsu milli
jipprezentaw tali certifikazzjoni fiz-zmien stipulat ghandhom
awtomatikament jergghu lura ghall Senior Allied Health
Professional fl-Iskala tas-Salarju 8.

3.9 Persuna mahtura tkun intitolata ghal benefic¢ji ohra
bhal dawn u suggetta ghal kundizzjonijiet u obbligi ohra
bhal dawn kif jistghu jigu stipulati fi kwalunkwe ftehim
pertinenti bejn il-Gvern u l-union kompetenti.

Dmirijiet

4.1 1d-dmirijiet ghal din il-Pozizzjoni ta’ Allied Health
Professional (Podiatry) huma:

of two (2) years service in the grade, subject to satisfactory
performance.

3.4 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale 8
(€28,792.02 x €486.83 - €31,713.00) on completion of three
(3) years satisfactory service in the grade of Allied Health
Professional in Salary Scale 9.

3.5 An Allied Health Professional who in the course of
his/her duties obtains a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

3.6 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€30,506.98 x €531.17 - €33,694.00) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

3.7 A Senior Allied Health Professional (Salary Scale
8), in possession of a recognised and relevant Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD at MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of Allied
Health Practitioner in Salary Scale 7 (€30,506.98 x €531.17
- €33,694.00).

3.8 In the case of Officers who are not in possession of
the certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

3.9 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

Duties

4.1 The job duties for the position of Allied Health
Professional (Podiatry) include:
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1. Jippjana, iwettaq u jevalwa servizz specifiku tal-allied
health;

il. Jipprezenta dokumentazzjoni ¢ara, preciza u fil-hin;

iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. [zomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’ studju
tal-letteratura kurrenti jew billi jattendi korsijiet tal-zvilupp
professjonali kontinwu disponibbli u jaddatta prattiki ta’
xoghol skont evidenza l-aktar ricenti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u I-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn I-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viil. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

4.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

4.3 Persuna mahtura tista’ tkun mehtiega twettaq dmirijiet
fuq bazi ta’ xift, inkluzi dmirijiet ta’ billejl, skont ir-rosters
stabbiliti fil-Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Rekwiziti tal-Eligibbilta

5.1 (i) Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjoni, l-applikanti jridu jkunu c¢ittadini ta’ pajjizi
terzi u jissodisfaw ir-rekwiziti ddikjarati fil-paragrafi 5.1 (ii)
sa5.2.

[l-hatra ta’ dawn il-kandidati tkun minghajr pregudizzju
ghall-applikant li jissodisfa r-rekwiziti kollha ta’ eligibbilta
u li jinghata permess tax-xoghol skont ir-regolamenti
nazzjonali applikabbli, kif ukoll li jkun jista’ jissodisfa
I-kundizzjonijiet I-ohra kollha ta’ dhul fit-territorju Schengen.

Kull process isir b’mod indipendenti u suggett ghall-
ipprocessar ta’ diligenza dovuta millawtoritajiet kompetenti
Maltin. Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati f hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

4.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

4.3 An appointee may be required to perform duties on a
shift basis including night duties according to the established
rosters in the Ministry for Health and Active Ageing.

Eligibility Requirements

5.1 (i) By the closing time and date of this call for
applications, applicants must be Third Country Nationals
and satisfy the requirements stated in paragraphs 5.1 (ii). to
5.2.

The appointment of such candidates would be without
prejudice to the applicant satisfying all eligibility requirements
and being granted a work permit in line with the applicable
national regulations, as well as being able to fulfill all other
conditions of entry into the Schengen territory.

Each process is carried out independently and subject
to due diligence processing by the competent Maltese
authorities. The advice of the Citizenship Unit within
Community Malta Agency and the Expatriates Unit with
Identita should be sought as necessary in the interpretation
of the above provisions.
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[l-hatra ta’ dawn il-kandidati tkun jehtiegu 1-hrug ta’
licenzja ta’ impjieg safejn dan ikun mehtieg mill-Att dwar
lilmmigrazzjoni u legizlazzjoni sussidjarja.

Jobsplus ghandha tigi kkonsultata kif mehtieg dwar din
il-kwistjoni.

il a) jkunu profi¢jenti fil-lingwa Maltija. Madankollu,
kandidati li ma jkollhomx profi¢jenza fil-lingwa Maltija xorta
jigu kkunsidrati izda jridu jipprovdu evidenza ta’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra, li tkun
fi zmien sena (1) mill-ingagg billi jkunu ghaddew b’success
fl-ezami fil-Malti Mediku Baziku ghall-Professjoni tal-
Kura tas-Sahha Parti 1 tal-Universita ta’ Malta. Il-kors li
jwassal uffi¢jalment ghal dan l-ezami huwa I-kors fil-Malti
Mediku Bazik ghall-Professjoni tal-Kura tas-Sahha, Parti 1
immexxi mid-Dipartiment tal-Malti tal-Universita ta’ Malta.
Kwalunkwe hlas relatat ghall-kors u l-valutazzjoni ghandu
jithallas mill-kandidati prospettivi maghzula. Madankollu,
spejjez bhal dawn jistghu jigu mitluba permezz tal-Iskema
ta’ Zvilupp tar-Rekwiziti ta’ Eligibbilta ghad-Dmirijiet
Professjonali Kontinwi (CPD).

U
ii (b) ikun profi¢jenti fil-lingwa Ingliza billi:

jipprovdi prova, sad-data tal-intervista, li l-kwalifika
primarja ta’ Allied Health Professional saret bil-lingwa
Ingliza;

JEW

jipprovdi sad-data tal-intervista, certifikat validu tal-
IELTS (International English Language Testing System) jew
puntegg medju ta’ 6 jew aktar fl-ogsma tas-smigh, il-qari,
il-kitba u t-tahdit. Kwalifika ekwivalenti c¢ertifikata ghall-
IELTS (puntegg generali ta’ 6) ez. GCSE/Cambridge: Grad
C, TOEFL (IBT): 60-80, CEFR: B2 tigi accettata wkoll;

JEW

jipprovdi dokumentazzjoni li turi mill-inqas sitt (6)
xhur esperjenza ta’ xoghol certifikata ekwivalenti full-time
bhala Allied Health Professional rregistrat fir-Renju Unit,
I-Irlanda, jew kwalunkwe pajjiz iehor li jitkellem bl-Ingliz
fejn l-Ingliz huwa I-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Podiatry jew kwalifika ekwivalenti
u rikonoxxuta komparabbli, miksuba minn universita/
istituzzjoni tal-UE.

The appointment of candidates would necessitate the
issue of an employment licence in so far as this is required
by the Immigration Act and subsidiary legislation.

Jobsplus should be consulted as necessary on this issue

il a) must be proficient in the Maltese language. However,
candidates who do not possess proficiency in the Maltese
language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession, Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Duties Eligibility Requirements
Development Scheme (CPD).

AND
ii (b) be proficient in the English language by:

providing proof, by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also
be accepted;

OR

providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking Country where English is the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET
credits equivalent®) in Podiatry or an equivalent, recognised
comparable qualification, obtained from an EU university/
institution.
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U

iv. fil-pussess ta’ certifikat ta’ registrazzjoni fil-Podiatry
mill-Kunsill ghall-Professjonijiet Kumplimentari ghall-
Medicina f’Malta.

*Kwalifika ta’ Bacellerat rikonoxxuta komparabbli, kif
applikabbli, hija ac¢ettata biss suggetta ghal dikjarazzjoni
ta’ rikonoxximent formali tal-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta (moghtija
gabel 1-2009) b’ingas minn 180 krettu ECTS/ECVET hija
accettabbli sakemm jigi vverifikat mill-MQRIC jew mill-
Universita Malta li I-ammont ta’ xoghol huwa komparabbli
mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 5.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf) xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jiksbu, jew jigu approvati, ghall-ghoti ta’ tali kwalifika
u certifikat ta’ registrazzjoni fil-Podiatry mill-Kunsill ghall-
Professjonijiet Kumplimentari ghall-Medi¢ina qabel ma
jinhatru. Jekk din l-iskadenza stipulata ghall-kisba ta’ tali
kwalifika u registrazzjoni ma tintlahaqx, il-hatra, ghal din
ir-raguni, tigi terminata awtomatikament.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit li jipproduéu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

5.3 Din is-sejha pubblika ged tigi ppubblikata flimkien
ma’ sejha pubblika ghall-Post ta’ Allied Health Professional
(Podiatry) fi hdan il-Ministeru ghas-Sahha u 1-Anzjanita

AND

iv. in possession of a certificate of registration in Podiatry
by the Council for Professions Complimentary to Medicine
in Malta.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that t
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 5.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
and certificate of registration in Podiatry by the Council
for Professions Complimentary to Medicine prior to being
appointed. Ifthis stipulated deadline fo the attainment of such
qualification and registration is not met, the appointment
will be, for this reason, automatically terminated.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

5.3 This public call is being published in concurrence
with a public call for the Post of Allied Health Professional
(Podiatry) within the Ministry for Health and Active Ageing
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Attiva kif ippubblikata nhar il-Gimgha, 13 ta’ Marzu,
2026. L-applikanti li jirnexxu fis-Sejha Pubblika jinghataw
precedenza fuq dawk li jirnexxu fis-Sejha Definita. Il-hatra
hija barra minn hekk suggetta ghad-disponibbilta ta’ postijiet
vakanti fil-perjodu ta’ validita tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

6.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

7.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-pozizzjoni.
[l-marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

7.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 5.1 sa 5.2 ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 30
ta’ Marzu, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

8.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

8.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

8.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

as published on Friday, 13th March, 2026. Applicants who
are successful under the Public call will be given precedence
over those who are successful under the Definite call.
Appointment is moreover subject to the availability of
vacancies within the validity period of the result.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the position. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

7.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 5.1 to 5.2 have
proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

8.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.
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Dispozizzjonijiet Generali Ohra

9. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt).

It-13 ta’ Marzu, 2026

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Allied Health Professional (Podiatry)
fil-Ministeru ghas-Sahha u lI-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u 1-Anzjanita Attiva, tilqga applikazzjonijiet
ghall-Post ta’ Allied Health Professional (Podiatry) fil-
Ministeru ghas-Sahha u 1-Anzjanita Attiva.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sena (1).

2.2 Is-salarju ghall-kariga ta’ Alliied Health Professional
bi Grad fil-Livell 6 tal-MQF (suggett ghal minimu ta’

Other General Provisions

9. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt)

13th March, 2026

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Post of Allied Health Professional (Podiatry)
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the
Post of Allied Health Professional (Podiatry), in the Ministry
for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of one (1) year.

2.2 The salary for the post of Allied Health Professional
with Degree at MQF Level 6 (subject to a minimum of
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180 krettu ECTS/ECVET jew ekwivalenti) huwa Skala
tas-Salarju 10, li fis-sena 2026 huwa ekwivalenti ghal
€27,055.98 fis-sena, li jizdied b’zidiet annwali ta’ €407.67
sa massimu ta’ €29,502.00.

2.3 Allied Health Professional 1i minbarra r-rekwiziti
stipulati fil-paragrafu 4.1, ghandu wkoll Postgraduate
Master’s Degree rilevanti u rikonoxxut fil-Livell 7 tal-
MQF (suggett ghal minimu ta’ 90 krettu ECTS/ECVET
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF, mal-bidu
tieghu jinhatar immedjatament bhala Senior Allied Health
Professional fl-Skala tas-Salarju 8 (€30,405.02 x €486.83 -
€33,326.00).

2.4 Allied Health Professional javvanza ghall-Skala tas-
Salarju 9 (€28,701.02 x €447.33 - €31,385.00) wara li jlesti
sentejn (2) servizz fil-grad, suggett ghal xoghol sodisfacenti.

2.5 Allied Health Professional jigi promoss ghall-grad
ta’ Senior Allied Health Professional fl-Skala tas-Salarju
8 (€30,405.02 x €486.83 - €33,326.00) wara li jlesti tliet
(3) snin servizz sodisfacenti fil-grad ta’ Allied Health
Professional fl-Skala tas-Salarju 9.

2.6 Allied Health Professional li fil-kors tad-dmirijiet
tieghu/taghha jikseb Master’s Degree Postgraduate rilevanti
u rikonoxxut fil-Livell 7 tal-MQF (suggett ghal minimu ta’
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF ghandu javvanza immedjatament ghall-Skala tas-
Salarju 8 bhala Senior Allied Health Professional.

2.7 Senior Allied Health Professional (Skala tas-Salarju
8), b’mill-inqas hames (5) snin ta’ servizz sodisfacenti
bhala Allied Health Professional fi Skala tas-Salarju 8 u
certifikat ta’ tlestija b’success tal-Programm ta’ Kompetenza
u |-Framework ta’ Evalwazzjoni (CAF), ghandu jigi
promoss ghall-grad ta’ Allied Health Practitioner fi Skala
tas-Salarju 7 (€32,158.00 x €531.17 - €35,345.02) mid-data
tas-sodisfazzjon kemm tas-snin stipulati ta’ servizz kif ukoll
tac-certifikazzjoni b’success tas-CAF.

2.8 Senior Allied Health Professional (Skala tas-Salarju
8), li jkollu Master’s Degree Postgraduate rikonoxxut u
rilevanti fil-Livell 7 tal-MQF (suggett ghal minimu ta’ 90
krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell
8 tal-MQF b’mill-inqas sentejn (2) servizz sodisfacenti
bhala Senior Allied Health Professional u certifikat ta’
tlestija b’success tal-Programm ta’ Kompetenza u 1-Qafas
ta’ Evalwazzjoni (CAF), ghandu jigi promoss ghall-grad ta’
Allied Health Practitioner fl-Skala tas-Salarju 7 (€32,158.00
x €531.17 - €35,345.02).

2.9 Fil-kaz ta’ Uffi¢jali li ma jkollhomx ic-certifikat
ta’ tlestija b’success tal-Programm ta’ Kompetenza u
1-Qafas ta’ Evalwazzjoni wara t-tlestija ta’ sentejn (2)

180 ECTS/ECVET credits or equivalent) is Salary Scale
10, which in the year 2026 is equivalent to €27,055.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €29,502.00.

2.3 An Allied Health Professional who in addition to
the requirements stipulated in paragraph 4.1, are also in
possession of a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8, shall on entry be immediately appointed as Senior
Allied Health Professional in Salary Scale 8 (€30,405.02 x
€486.83 - €33,326.00).

2.4 An Allied Health Professional will progress to Salary
Scale 9 (€28,701.02 x €447.33 - €31,385.00) on completion
of two (2) years service in the grade, subject to satisfactory
performance.

2.5 An Allied Health Professional will be promoted to the
grade of Senior Allied Health Professional in Salary Scale 8
(€30,405.02 x €486.83 - €33,326.00) on completion of three
(3) years satisfactory service in the grade of Allied Health
Professional in Salary Scale 9.

2.6 An Allied Health Professional who in the course of
his/her duties obtains a relevant and recognised Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of
90 ECTS/ECVET credits or equivalent) or PhD at MQF
Level 8 shall immediately progress to Salary Scale 8 as
Senior Allied Health Professional.

2.7 A Senior Allied Health Professional (Salary Scale
8), with at least five (5) years satisfactory service as Senior
Allied Health Professional in Salary Scale 8 and certificate
of successful completion of the Competency Programme
and Evaluation Framework (CAF), shall be promoted to
the grade of Allied Health Practitioner in Salary Scale 7
(€32,158.00 x €531.17 - €35,345.02) as from the date of
satisfaction of both the stipulated years of service and the
successful certification of the CAF.

2.8 A Senior Allied Health Professional (Salary Scale
8), in possession of a recognised and relevant Postgraduate
Master’s Degree at MQF Level 7 (subject to a minimum of 90
ECTS/ECVET credits or equivalent) or PhD at MQF Level
8 with at least two (2) years satisfactory service as Senior
Allied Health Professional and certificate of successful
completion of the Competency Programme and Evaluation
Framework (CAF), shall be promoted to the grade of Allied
Health Practitioner in Salary Scale 7 (€32,158.00 x €531.17
- €35,345.02).

2.9 In the case of Officers who are not in possession of
the certificate of successful completion of the Competency
Programme and Evaluation Framework on the completion
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servizz sodisfacenti fil-grad, ghandhom jigu promossi ghal
Allied Health Practitioner bil-kundizzjoni li jiksbu din ic-
certifikazzjoni fi zmien sena (1) mill-hatra ta’ Allied Health
Practitioner fl-Iskala tas-Salarju 7. Uffi¢jali li jonqsu milli
jipprezentaw tali certifikazzjoni fiz-zmien stipulat ghandhom
awtomatikament jergghu lura ghall Senior Allied Health
Professional fl-Iskala tas-Salarju 8.

2.10 Persuna mahtura tkun intitolata ghal benefic¢ji ohra
bhal dawn u suggetta ghal kundizzjonijiet u obbligi ohra bhal
dawn kif jistghu jigu stipulati fi kwalunkwe ftehim pertinenti
bejn il-Gvern u l-union kompetenti.

2.11 Il-kandidati maghzula jridu jkunu ta’ kondotta
xierqa ghall-kariga/pozizzjoni 1i ghaliha qed tapplika.
Qabel il-hatra, il-kandidati maghzula minn barra s-Servizz
Pubbliku jridu jipprezentaw certifikat tal-kondotta mahrug
mill-Uffic¢ju tar-Rekords Kriminali jew awtorita kompetenti
ohra mhux qabel sitt (6) xhur mid-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
kandidat maghzul fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.12 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet ghal din il-Post ta’ Allied Health
Professional (Podiatry) huma:

1. Jippjana, jwettaq u jevalwa servizz specifiku tal-allied
health;

il. Jipprezenta dokumentazzjoni ¢ara, preciza u fil-hin;

of two (2) years satisfactory service in the grade, shall be
promoted to Allied Health Practitioner on condition that
s/he obtains this certification within one (1) year from
appointment of Allied Health Practitioner in Salary Scale
7. Officers who fail to present such certification within the
stipulated timeframe shall automatically revert to Senior
Allied Health Professional in Salary Scale 8.

2.10 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.11 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.12 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix | to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the Post of Allied Health
Professional (Podiatry) include:

i. Plans, delivers and evaluates specific allied health
service;

ii. Presents clear, accurate and timely documentation;
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iii. Jikkomunika, jahdem id f’id effettivament ma’
professjonisti ohra, individwi u gruppi ta’ pazjenti, familji/
carers u agenziji ohra skont il-htiega;

iv. Izomm ruhu aggornat fuq zviluppi u modi fil-prattika
ta’ professjoni specifika tal-allied health permezz ta’ studju
tal-letteratura kurrenti jew billi jattendi korsijiet tal-zvilupp
professjonali kontinwu disponibbli u jaddatta prattiki ta’
xoghol skont evidenza l-aktar ri¢enti;

v. Iwettaq kwalunkwe dmirijiet ohra li jkunu mehtieg
mill-Allied Health Professional responsabbli b’rispons
ghall-esigenzi tas-servizz;

vi. Jaderixxi mal-politiki u I-proceduri kollha kif
applikabbli lill-entita/entitatjiet fejn 1-Allied Health
Professional ikun gie allokat;

vii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

viil. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna mahtura tista’ tkun mehtiega li twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Persuna mahtura tista’ tkun mehtiega twettaq dmirijiet
fuq bazi ta’ xift, inkluzi dmirijiet ta’ billejl, skont ir-rosters
stabbiliti fil-Ministeru ghas-Sahha u l-Anzjanita Attiva.
Allied Health Professionals impjegati fuq bazi part-time se
jkunu mehtiega jahdmu minimu ta’ 20 siegha fil-gimgha u
jigu skjerati fuq roster u sezzjoni skont l-ezigenzi tas-servizz.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet

iii. Communicates and liaises effectively with other
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the
practice of the specific allied health profession by study of
the current literature or by attending continuous professional
development courses available and to adapt work practices
according to the latest evidence;

v. Performs any other duties which may be required by
the responsible Allied Health Professional in response to the
exigencies of the service;

vi. Abides by all policies and procedures as applicable
to the entity/entities that the Allied Health Professional is
deployed to;

vii. Undertake any other tasks, which the superior may
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal
Permanent Secretary.

3.2 An appointee may be requested to perform duties in
any of the health care services in the Government of Malta
at the discretion of the management.

3.3 An appointee may be required to perform duties on a shift
basis including night duties according to the established rosters
in the Ministry for Health and Active Ageing. Allied Health
Professionals engaged on part-time basis will be required to
work on a minimum of 20 hours per week and deployed on
a roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
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ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. a) jkunu profi¢jenti fil-Lingwa Maltija. Madankollu,
kandidati li ma jkollhomx profi¢jenza fil-lingwa Maltija xorta
jigu kkunsidrati izda jridu jipprovdu evidenza ta’ profi¢jenza
bazika fil-lingwa Maltija qabel il-konferma tal-hatra, li tkun
fi zmien sena (1) mill-ingagg billi jkunu ghaddew b’success
fl-ezami fil-Malti Mediku Baziku ghall-Professjoni tal-
Kur tas-Sahha Parti 1 tal-Universita ta’ Malta. Il-kors li
jwassal uffi¢jalment ghal dan l-ezami huwa I-kors fil-Malti
Medik Baziku ghall-Professjoni tal-Kura tas-Sahha, Parti 1
immexxi mid-Dipartiment tal-Malti tal-Universita ta’ Malta
Kwalunkwe hlas relatat ghall-kors u 1-valutazzjoni ghandu
jithallas mill-kandidati prospettivi maghzula. Madankollu,
spejjez bhal dawn jistghu jigu mitluba permezz tal-Iskema
ta’ Zvilupp tar-Rekwiziti ta’ Eligibbiltd ghad-Dmirijiet
Professjonali Kontinwi (CPD).

U
ii (b) ikun profi¢jenti fil-lingwa Ingliza;

JEW

of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. a) must be proficient in the Maltese Language.
However, candidates who do not possess proficiency in the
Maltese language will still be considered but have to provide
evidence of basic proficient in the Maltese language before
confirmation of appointment, which is within one (1) year
of engagement by being successful in the examination in
Basic Medical Maltese for the Healthcare Profession Part
1 of the University of Malta. The course officially leading
to this examination is the course in Basic Medical Maltese
for the Healthcare Profession, Part 1 run by the Department
of Maltese of the University of Malta. Any related course
and assessment fees are to be paid by prospective selected
candidates. However, such expenses may be claimed through
the Continuous Professional Duties Eligibility Requirements
Development Scheme (CPD).

AND
ii (b) be proficient in the English language;

OR
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billi jipprovdi prova sad-data tal-intervista, li I-kwalifika
primarja ta’ Allied Health Professional saret bil-lingwa
Ingliza;

JEW

billi jipprovdi sad-data tal-intervista, ¢ertifikat validu tal-
IELTS (International English Language Testing System) jew
puntegg medju ta’ 6 jew aktar fl-ogsma tas-smigh, il-qari,
il-kitba u t-tahdit. Kwalifika ekwivalenti c¢ertifikata ghall-
IELTS (puntegg generali ta’ 6) ez. GCSE/Cambridge: Grad
C, TOEFL (IBT): 60-80, CEFR: B2 tigi accettata wkoll;

JEW

billi jipprovdi dokumentazzjoni li turi mill-inqas sitt (6)
xhur esperjenza ta’ xoghol certifikata ekwivalenti full-time
bhala Allied Health Professional rregistrat fir-Renju Unit,
I-Irlanda, jew kwalunkwe pajjiz iehor li jitkellem bl-Ingliz
fejn l-Ingliz huwa I-lingwa primarja u/jew uffi¢jali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suggett ghal minimu ta’ 180 krettu ECTS/ECVET
jew ekwivalenti*) fil-Podiatry jew kwalifika ekwivalenti u
rikonoxxuta komparabbli,

U

iv. fil-pussess ta’ certifikat ta’ registrazzjoni fil-Podiatry
mill-Kunsill ghall-Professjonijiet Kumplimentari ghall-
Medicina f’Malta.

*Kwalifika ta’ Bacellerat rikonoxxuta komparabbli, kif
applikabbli, hija accettata biss suggetta ghal dikjarazzjoni
ta’ rikonoxximent formali tal-MQRIC li tigi sottomessa mal-
applikazzjoni (suggett ghad-dispozizzjonijiet tal-klawsola
5.4 tad-dokument tad-Dispozizzjonijiet Generali). Kwalifika
ta’ Bacellerat rikonoxxuta mill-Universita ta’ Malta
(moghtija gabel 1-2009) b’inqas minn 180 krettu ECTS/
ECVET hija ac¢ettabbli sakemm jigi vverifikat mill-MQRIC
jew mill-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika

by providing proof by the interview date, that the primary
Allied Health Professional qualification was undertaken in
the English language;

OR

by providing by the interview date, a valid certificate of
IELTS (International English Language Testing System) of
average band score of 6 or above in the listening, reading,
writing and speaking domains. A certified equivalent
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also
be accepted;

OR

by providing documentation showing at least six (6) month
full-time equivalent certified work experience as registered
Allied Health Professional in the United Kingdom, Ireland,
or any other English-speaking Country where English is the
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS/ECVET credits
or equivalent*) in Podiatry or an equivalent, recognised
comparable qualification,

AND

iv. in possession of a certificate of registration in Podiatry
by the Council for Professions Complimentary to Medicine
in Malta.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS/ECVET credits is acceptable provided that
it is verified by MQRIC or the University of Malta that t
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
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rikjesta hekk kif specifikata fil-paragrafu 4.1 (iii) jew kif
indikat f*paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jiksbu, jew jigu approvati, ghall-ghoti ta’ tali
kwalifika u certifikat ta’ registrazzjoni fil-Podiatry mill-
Kunsill ghall-Professjonijiet Kumplimentari ghall-Medic¢ina
gabel ma jinhatru. Jekk din l-iskadenza stipulata ghall-kisba
ta’ tali kwalifika u registrazzjoni ma tintlahagx, il-hatra, ghal
din ir-raguni, tigi terminata awtomatikament.

ii. Kandidati li bhalissa ged isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
and certificate of registration in Podiatry by the Council
for Professions Complimentary to Medicine prior to being
appointed. If this stipulated deadline for the attainment of
such qualification and registration is not met, the appointment
will be, for this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.
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Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management, 15,
Palazzo Castellania, Triq il-Merkanti, I1-Belt Valletta VLT
1171, permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 30
ta’ Marzu, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, 15, Palazzo Castellania,
Triq il-Merkanti, Valletta, VLT 1171, through the online
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae,
completely up-to-date (which should include a list of
qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 30th
March, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki,

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢cessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, 15, Palazzo Castellania, Triq il-Merkani, II-
Belt Valletta VLT 1171. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Divizjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

It-13 ta’ Marzu, 2026

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta Konsultent Otorinolaringologu b’interess
specjali fl-Otologija u Kirurgija tal-Impjanti Kokleari
fid-Dipartiment tal-Ispecjalitajiet Kirurgici fl-Isptar
Mater Dei fil-Ministeru tas-Sahha u 1-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u 1-Anzjanita Attiva tilga’ applikazzjonijiet
ghall-post ta’ Konsulent Otirinolaringologu b’interess
specjali fl-Otologija u 1-Kirurgija tal-Impjanti Kokleari fid-
Dipartiment tal-Ispecjalitajiet Kirurgi¢i fl-Isptar Mater Dei
fil-Ministeru ghas-Sahha u I-Anzjanita Attiva

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4,
li fis-sena 2026 huwa €42,916,00 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
lic-Chairperson Kliniku fid-Dipartiment tal-Ispe¢jalitajiet
Kirurgici.

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, 15, Palazzo Castellania, Triq il-
Merkani, Valletta VLT 1171. These general provisions are
to be regarded as an integral part of this call for applications.

The website and email address of the receiving Division
are (https://health.gov.mt) and (recruitment.health@gov.mt)

13th March, 2026

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Consultant Otorhinolaryngologist with special
interest in Otology and Cochlear Implant Surgery in
the Department of Surgical Specialties at Mater Dei

Hospital in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing invites applications for the post
of Consultant Otorhinolaryngologist with special interest in
Otology and Cochlear Implant Surgery in the Department of
Surgical Specialties at Mater Dei Hospital, in the Ministry
for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale
4, which in the year 2026 is equivalent to, €42,916.00 per
annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Surgical Specialties.
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2.4 Persuna li tigi mahtura tkun tista’ taghzel 1i tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

)

3.1 Id-dmirijiet dan Konsulent

Newrokirurgu huma:

ghal il-post ta

i. Ikun parti mid-Dipartiment tal-Otorinolaringologija u
Kirurgija tar-Ras u tal-Ghonq u jirrispondi direttament lill-
Klini¢ista Ewlieni u li¢-Chairperson Kliniku tad-Dipartiment
tal-Ispecjalitajiet Kirurgici u jipprovdi l-kura klinika kollha
tal-ispecjalita skont l-istandards ta’ kwalita tal-professjoni;

il. [zomm ruhu aggornat mal-izviluppi kurrenti fil-qasam
tal-Otorinolaringologija u 1-Kirurgija tar-Ras u tal-Ghonq u

2.4 The appointee will be able to choose to work on a
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the post of Consultant
Otorhinolaryngologist include:

i. Forms part of the Department of Otorhinolaryngology
and Head and Neck Surgery and be directly accountable
to the Lead Clinician and the Clinical Chairperson of the
Department of Surgical Specialties and provide all clinical
care within the remit of the specialty in accordance with
quality standards of the profession;

ii. Keeps abreast with the current developments in the
field of Otorhinolaryngology, Head and Neck Surgery and
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1-Otologija u jichu sehem f’laqghat ta’ wara l-gradwazzjoni
kemm lokalment kif ukoll barra u jkun mehtieg li jinvolvi
ruhu fl-edukazzjoni kontinwa ta’ kollegi klini¢i fil-livelli
kollha rigward 1-uzu xieraq tal-facilitajiet kollha rilevanti;

iii. Jippartecipa fil-hidma tad-Dipartiment hekk kif
assenjat mill-Klini¢ista Ewlieni tal-Otorinolaringologija u
Kirurgija tar-Ras u tal-Ghonq u jikkollabora ma’ u jaghti
pariri lil membri ohra tal-persunal mediku, u tal-allied health
dwar materji li jappartjenu ghall-ispe¢jalita;

iv. Tkun involut fis-supervizjoni ta’ kollegi fi gradi ta’
tghallim, flimkien ma’ persunal ichor lokali jew barrani fuq
Zjara u jaccerta t-twettiq ta’ programm kontinwu ta’ tahrig u
edukazzjoni fir-rigward taghhom;

v. Jippartecipa fix-xoghol tad-Dipartiment tal-
Otorinolaringologija u Kirurgija tar-Ras u tal-Ghonq inkluz
responsabbiltajiet tas-sala, klini¢i tal-outpatient, dmirijiet
tal-ghassa u servizzi ta’ konsulenza;

vi. Jiggestixxi s-servizzi ta’ Otologija generali ghall-
pazjenti esterni, ghall-prevenzjoni u mmaniggjar ta’ nuqqas
ta’ smigh kemm fil-popolazzjoni adulta u kif ukoll fit-tfal u
dan jinkludi l-partec¢ipazzjoni u t-tmexxija tal-laqghat tat-tim
multidixxiplinarju u I-gestjoni ghandha tinkludi l-interventi
kirurgici kollha mahsuba biex jippromovu s-smigh, inkluz
il-kirurgija ghall-mezzi ta’ smigh impjantabbli;

vii. Jiggestixxi servizz specjalizzat ta’ Impjanti Kokleari
u impjanti Otologici ohra kemm ghal kbar u kif ukoll ghat-
tfal;

viii. Jiggestixxi servizz specjalizzat ta’ Otologija ghal
prevenzjoni, dijanjosi u mmaniggjar, inkluz kirurgija
spec¢jalizzata avvanzata ta’ ‘suppurative otitis media’
kronika;

ix. Jippromovi inizjattivi lejn l-izvilupp ta’ servizz ta’
‘lateral skull base’;

x. Jistabbilixxi mekkanizmi xierqa biex jizgura l-kwalita
tas-servizz u verifika medika;

xi. Ikun responsabbli li ja¢certa li d-dixxiplina u I-prattika
(inkluz l-aspetti tal-kontroll ghall-infezzjoni) li taffettwa
I-pazjenti taht il-kura tieghu jkunu tal-oghla livell possibbli;

xii. Jaghmel uzu mis-sistemi tat-Tekonlogija tal-
Informatika li jkunu qed jintuzaw fil-Ministeru ghas-Sahha;

xiii. Iwettaq kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiv. Iwettaq dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Otology and participate in postgraduate meetings locally
and abroad and will be required to involve himself/herself
in the ongoing education of clinical colleagues at all levels
with regard to the appropriate use of all relevant facilities;

iii. Participates in the work of the Department as assigned
by the Lead Clinician of the Section of Otorhinolaryngology,
Head and Neck Surgery and liaise with and advise other
members of the medical and allied health on matters
pertaining to the specialty;

iv. Be involved in the supervision of junior staff, together
with any other local or foreign visiting personnel, and ensure
the implementation of a continuous training and education
programme in their respect;

v. Participates in the work of the Otorhinolaryngology
and Head and Neck Surgery Department including ward
responsibilities, outpatient clinics, on-call duties and
consultation service;

vi. Manages a general Otology out-patient service for
the prevention, diagnosis and management of hearing loss
in both adult and paediatric population and participates in
and leads multidisciplinary team meetings and manages
all surgical interventions designed to promote hearing,
including surgery for all implantable hearing devices;

vii. Manages a specialist Cochlear Implant Service and
other Otology implants for both adult and paediatric patients;

viii. Manages a specialist Otology Service for the
prevention, diagnosis and management, including advanced
specialist surgery, of chronic suppurative otitis media;

ix. Promotes initiatives towards the development of a
lateral skull base service;

x. Establishes appropriate mechanisms to ensure quality
of service and medical audit;

xi. Be responsible to ensure that discipline and practice
(including aspects of infection control) affecting patients
under his/her care are of the highest possible level;

xii. Make use of the Information Technology systems
which may be in operation within the Ministry for Health;

xiii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xiv. Carries out any other duties as directed by the
Principal Permanent Secretary.
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3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f”Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument “Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u I-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
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legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikun profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza.

Il-kandidati maghzula jridu juru profi¢jenza bazika
fil-lingwa Maltija fi zmien sena (1) mill-ingagg. Dan ir-
rekwizit irid jigi ssodisfat billi jghaddu b’su¢cess mill-ezami
tal-Malti Mediku Baziku ghall-Professjonijiet tal-Kura tas-
Sahha, wara t-tlestija tal-korsijiet tal-Malti Mediku Baziku
Parti 1 u Parti 2 mill-istituzzjoni ta’ tahrig maghzula mill-
Ministeru ghas-Sahha u 1-Anzjanita Attiva. Dawk mahtura
li ma jkunux kisbu din i¢-¢ertifikazzjoni fil-perjodu ta’
prova, jinghataw estensjoni ta’ darba biex jiksbu din i¢-
certifikazzjoni b’success.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le.. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu wkoll:

i. ikollhom isimihom imnizzel fir-Registru ghall-
Ispecjalisti tal-Otorinolaringologija mizmum mill-Kunsill
Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitnizzel fir-Registru ghall-
Ispecjalisti tal-Otorinolaringologija mizmum mill-Kunsill
Mediku ta’ Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig ta’ Spe¢jalist
(CCT) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri li
l-applikant lesta tali tahrig specjalizzat li jista’ jintalab ghal-
Otorinolaringologija; jew

b. ikollhom kwalifika ta’ spe¢jalist ekwivalenti ghas-
CCT fi-Otorinolaringologija, li tkun mahruga mill-awtorita
kompetenti ta’ Stat Membru iehor tal-Unjoni Ewropea,
kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar il-
Professjonijiet tas-Sahha ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika ohra ta’ specjalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta,
li tiddikjara li 1-kwalifiki/esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Spe¢jalist fl-Otorinolaringologija.

4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu aktar minn hekk

and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages.

Selected candidates must demonstrate basic proficiency
in the Maltese language within one (1) year of engagement.
This requirement must be fulfilled by successfully passing
the Basic Medical Maltese for Healthcare Professions
examination, following completion of the Basic Medical
Maltese Part 1 and Part 2 courses from the training institution
designated by the Ministry for Health and Active Ageing.
Appointees who would have not obtained this certification
within the probationary period, will be given a one time
extension to successfully obtain this certification.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Register of Otorhinolaryngology
kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of
Otorhinolaryngology kept by the Medical Council of Malta;
or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCT) issued by the Specialist
Accreditation Committee of Malta for the relevant profession,
which shows that the applicant has completed such specialist
training as may be prescribed for Otorhinolaryngology; or

b. in possession of a specialist qualification equivalent
to the CCT for Otorhinolaryngology which is issued by
the competent authority in another EU Member State, as
listed in Part 1b of the Second Schedule of the Health Care
Professions Act of Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/experience
are sufficient for a doctor to be registered with the Medical
Council of Malta as a specialist in Otorhinolaryngology.

4.3 By the closing time and date of this call for
applications, applicants must furthermore have two (2) years
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ikollhom sentejn (2) esperjenza full-time bhala Specjalist
fl-Otorinolaringologija. Qed ikun hawnhekk ikkjarifikat
li l-esperjenza bhala Specjalist titqies 1i ma tibdiex qabel
id-data tar-Registrazzjoni fir-Registru ghall-Ispe¢jalisti
mizmum mill-Kunsill Mediku ta’ Malta, jew registrazzjoni
ekwivalenti mahruga mill-awtorita kompetenti fi Stat
Membru ichor tal-Unjoni Ewropea. Qed ikun ikkjarifikat
ukoll Ii l-esperjenza mwettqa fuq bazi part-time jew fi
kwalunkwe kaz fuq bazi ta’ inqas minn erbghin (40) siegha
fil-gimgha, tkun rikonoxxuta fuq bazi prorata.

4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registru ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-Kunsill
Mediku ta’ Malta gabel il-hatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta li tikkonferma li I-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat ta’
Tlestija ta’ Tahrig ta’ Spec¢jalist mahrug mill-Kumitat ghall-
Akkreditazzjoni ta’ Spe¢jalisti ta’ Malta. F’kaz ta’ diffikulta
ghandu jintalab il-parir tal-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Specjalisti ta’ Malta jista’
jigi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf).

4.6 Kandidati li japplikaw skont it-termini ta’
paragrafu 4.2 (iii) (b) jew paragrafu 4.2 (iii) (¢), u li jkunu
mehtiega jipprezentaw dikjarazzjoni mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalist kif mitlub fil-paragrafu 4.5
ghandhom jinkludu kopja ta’ din id-dikjarazzjoni mal-
applikazzjoni u jipprezentaw l-originali waqt l-intervista.
Kandidati li mhumiex fil-pussess ta’ din id-dikjarazzjoni
xorta jistghu japplikaw, basta jissottomettu kopja ta’ din
id-dikjarazzjoni hekk kif tkun ghad-dispozizzjoni taghhom
u fi kwalunkwe ¢irkustanza mhux aktar tard mid-data tal-
gheluq ta’ din is-sejha ghall-applikazzjonijiet. Applikanti li
ma jipprezentawx id-dikjarazzjoni mehtiega fi zmien xahar
ghal ragunijiet lil hinn mill-kontroll taghhom jistghu jitolbu
estenjoni ta’ dan il-limitu ta’ Zzmien b’xahar ichor mill-Kap
tad-Dipartiment fejn qed jintlagghu Il-applikazzjonijiet, u
jindikaw b’mod ¢ar ir-ragunijiet ghad-dewmien. Talbiet
ghal estensjonijiet lil hinn minn dan il-perjodu ghandhom
jigu sottomessi ghall-kunsiderazzjoni tal-Kummissjoni dwar
is-Servizz Pubbliku.

4.7 Ufficjali pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’

full-time experience as a Specialist in Otorhinolaryngology.
It is hereby being clarified that specialist experience will be
deemed not to commence prior to the date of registration
in the Specialist Register kept by the Medical Council of
Malta, or equivalent registration issued by the competent
authority in another EU Member State. It is furthermore
being clarified that experience carried out on a part-time
basis, or in any case on a basis of less than forty (40) hours
per week, is reckoned on a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2
(iii) (b) and paragraph 4.2 (iii) (c¢) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCT) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted
at (https://medicalcouncil.gov.mt/wp-content/
uploads/2024/10/mcsac.pdf).

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (¢) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
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grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.8 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.9 Kwalifiki formali, hiliet u esperjenza specjalizzata
fl-Otorinolaringologija jigu evalwati abbazi tal-portfolio
tal-esperjenza tax-xoghol tal-applikant. Evidenza formali ta’
tahrig u kwalifiki elenkati fil-portfolio jridu jigu pprezentati
mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience
in Otorhinolaryngology, will be evaluated on the basis of the
applicant’s portfolio of work experience. Formal evidence
of training and qualifications listed in the portfolio are to be
presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.9,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 30 ta’
Marzu, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acéessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15,
Palazzo Castellania, Triq il-Merkanti, [1-Belt Valletta VLT 1171.
Dawn id-dispozizzjonijiet generali ghandhom jigu megqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.
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Is-sit elettroniku tal-Ministeru ghas-Sahha u 1-Anzjanita
Attiva huwa (https://health.gov.mt), u l-indirizz elettroniku
huwa (recruitment.health@gov.mt).

It-13 ta’ Marzu, 2026

MINISTERU GHAS-SAHHA
U L-ANZJANITA ATTIVA

Post ta’ Konsultent Radjologu b’interess speé¢jali
fin-Newroradjologija Dijanjostika u Interventistika
fid-Dipartiment tal-Immagini Medika fl-Isptar Mater
Dei fil-Ministeru tas-Sahha u l-Anzjanita Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali (People Management), Ministeru
ghas-Sahha u I-Anzjanita Attiva, tilqa’ applikazzjonijiet
ghall-post ta’ Konsulent Radjologu b’interess specjali
fin-Newroradjologija Dijanjostika u Interventistika fid-
Dipartiment tal-Immagini Medika fl-Isptar Mater Dei fil-
Ministeru ghas-Sahha u I-Anzjanita Attiva

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ prova ta’
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4,
li fis-sena 2026 huwa €42,916,00 fis-sena.

2.3 Persuna fil-hatra ta’ Konsulent tirrapporta direttament
lic-Chairperson  Kliniku  fid-Dipartiment  tal-Immagini
Medika.

2.4 Persuna li tigi mahtura tkun tista’ taghzel 1i tahdem
fuq bazi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra, u suggetta ghal tali kundizzjonijiet u obbligi ohra li
jkunu mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern
u l-union kompetenti.

2.6 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.7 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’

The website address of the Ministry for Health and Active
Ageing is (https://health.gov.mt), and the email address is
(recruitment.health@gov.mt).

13th March, 2026

MINISTRY FOR HEALTH AND
ACTIVE AGEING

Post of Consultant Radiologist with special interest in
Diagnostic and Interventional Neuroradiology in the
Department of Medical Imaging at Mater Dei Hospital
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (People Management), Ministry
for Health and Active Ageing, invites applications for the post
of Consultant Radiologist with special interest in Diagnostic
and Interventional Neuroradiology in the Department of
Medical Imaging at Mater Dei Hospital, in the Ministry for
Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale
4, which in the year 2026 is equivalent to, €42,916.00 per
annum.

2.3 The Consultant shall report to the Clinical Chairperson,
Department of Medical Imaging.

2.4 The appointee will be able to choose to work on a
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government and the competent union.

2.6 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.7 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
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Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

)

3.1 Id-dmirijiet dan Konsulent

Newrokirurgu huma:

ghal il-post ta

i. Tkun parti mid-Dipartiment tal-Medical Imaging u
jirrispondi direttatament lic-Chairperson kliniku ta’dan id-
Dipartiment;

ii. Ikun parti attiva fid-Dipartiment tal-Medical Imaging,
jippartecipa fit-taghlim u l-programmi ta’ ricerka, jattendi
regolarment laqghat kif ukoll fil-process kwalittativ tal-
Awditjar.

iii. Iwettaq dmirijiet klini¢i u amministrattivi fi-
Dipartiment tal-Medical Imaging u jippartecipa f’kull
attivita taht id-direzzjoni u kif assenjat mi¢-Chairperson tad-
Dipartiment tar-Radjologija.

iv. Jaqdi dmiru f’xi estensjoni tas-servizz tas-sahha fl-
Istrategija Nazzjonali tas-Sahha Komprensiva;

v.Jipparte¢ipametamitlubf’bordta’selezzjoni,dixxiplinari
jew tal-akkwist.

vi. Jippartec¢ipa fi skedi ta’ on-call tan-Neuroradjologija
Interventistika kif mitluba mic¢-Chairperson kliniku tad-
Dipartiment;

vii. Jaghmel xoghol kliniku kif miftichem fil-pjan tax-
xoghol kif approvat mi¢-Chairperson kliniku u t-tmexxija
tal-Isptar, kemm f’kazijiet ta’ emergenzi kif ukoll dawk
elettivi;

Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3.1 The job duties for the post of Consultant Radiologist
include:

i. Forms part of the Department of Medical Imaging and
will be directly responsible to the Clinical Chairperson of
this Department;

ii. Takes part in the activities of the Department of
Medical Imaging, participates in its teaching and research
programmes, attends clinical meetings regularly and
partakes in the process of quality assurance and audit;

iii. Performs clinical and administrative duties at
the Department of Medical Imaging and participates in
departmental activities under the direction of and as assigned
by the Clinical Chairperson of the Department of Medical
Imaging;

iv. Providing service in any future extension of the health
services as provided under a Comprehensive National
Health Scheme;

v. Participates, when asked in selection boards,
disciplinary boards and procurement boards;

vi. Participates in the Interventional Neuroradiology
on-call rotas as directed by the Clinical Chairperson of
Department of Medical Imaging

vii. Performs clinical output as agreed in the job
plan approved by the Clinical Chairperson and Hospital
management, both in elective and emergency cases:
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viii. Iwettaq proc¢eduri newrointerventisti¢i. Dan jinkludi
trattament endovaskular ta’ kundizzjonijiet newrovaskulari
bhal puplesija, anewrizmi intrakranjali, fistuli arterjovenozi
durali  intrakranjali u  spinali, malformazzjonijiet
arterjovenozi, proceduri fuq l-arterja karotide, venous sinus
plasty u stenting ghal ipertensjoni intrakranjali idjopatika u
trombektomija mekkanika ghal puplesija;

ix. Jinterpreta ezamijiet newroradjologic¢i avvanzati bhal
CT u MR Perfusion, Functional MRI, MRI Spectroscopy, u
MR Tractography;

x. Jissorvelja,

iwettaq, u jirrapporta ezamijiet

xi. Jippartecipa b’mod attiv fis-servizzi diversi u varjati,
kem prezenti u kemm godda, provduti mid-Dipartiment tal-
Medical Imaging;

xii. [zomm ruhu aggornat fil-bdil u zviluppi godda fil-
gasam tar-Radjologija;

xiii. Iwettaq kompiti delegati lilu mis-superjuri tieghu
i¢-Chairperson tad-dipartiment koncernat, kif ukoll mis-
Segretarju Permanenti Ewlieni kif ikun mehtieg.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq
dmirijiet fi kwalunkwe servizz ghall-kura tas-sahha f”Malta
u fl-Isptar Generali ta’ Ghawdex skont id-diskrezzjoni tal-
amministrazzjoni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags cittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags cittadini Maltin fi kwistjonijiet ta’
impjieg permezz tar-relazzjoni familjari taghhom ma persuni
msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi jew fil-
legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati msemmija
hawn fuq; jew

viii. Perform Neurointervention. This would include
endovascular treatment of neurovascular conditions such
as stroke, intracranial aneurysms, intracranial and spinal
dural arteriovenous fistulas, arteriovenous malformations,
carotid artery procedures, venous sinus plasty and stenting
for idiopathic intracranial hypertension and mechanical
thrombectomy for stroke;

ix. Report advanced neuroradiological examinations
such as CT and MR Perfusion, Functional MRI, MRI
Spectroscopy, and MR Tractography;

Xx. Supervision, performance, and reporting of
neuroradiological examinations including MR and CT;

xi. Participating and playing an active leading role in the
Diagnostic Radiology services provided by the Department;

xii. Keep up to date with changes of Radiology practice
as a consequence of a lifelong learning process;

xiii. Undertakes any other tasks which the superior, the
Chairperson of the department concerned, or the Principal
Permanent Secretary may delegate to him/her as may be
required;

3.2 An appointee may be required to perform duties in
any of the health care services in Malta and Gozo General
Hospital at the discretion of the management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument “Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u I-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikun profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza.

Il-kandidati maghzula jridu juru profi¢jenza bazika
fil-lingwa Maltija fi zmien sena (1) mill-ingagg. Dan ir-
rekwizit irid jigi ssodisfat billi jghaddu b’su¢cess mill-ezami
tal-Malti Mediku Baziku ghall-Professjonijiet tal-Kura tas-
Sahha, wara t-tlestija tal-korsijiet tal-Malti Mediku Baziku
Parti 1 u Parti 2 mill-istituzzjoni ta’ tahrig maghzula mill-
Ministeru ghas-Sahha u 1-Anzjanita Attiva. Dawk mahtura
li ma jkunux kisbu din i¢-¢ertifikazzjoni fil-perjodu ta’
prova, jinghataw estensjoni ta’ darba biex jiksbu din i¢-
certifikazzjoni b’success.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni ingas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu wkoll:

i. ikollhom isimihom imnizzel fir-Registru ghall-
Ispecjalisti tar-Radjologija mizmum mill-Kunsill Mediku ta’
Malta; jew

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English
Languages.

Selected candidates must demonstrate basic proficiency
in the Maltese language within one (1) year of engagement.
This requirement must be fulfilled by successfully passing
the Basic Medical Maltese for Healthcare Professions
examination, following completion of the Basic Medical
Maltese Part 1 and Part 2 courses from the training institution
designated by the Ministry for Health and Active Ageing.
Appointees who would have not obtained this certification
within the probationary period, will be given a one time
extension to successfully obtain this certification.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for
applications, applicants must furthermore be:

i. listed in the Specialist Register of Radiology kept by
the Medical Council of Malta; or
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ii. ikunu approvati li isimhom jitnizzel fir-Registru ghall-
Ispecjalisti tar-Radjologija mizmum mill-Kunsill Mediku ta’
Malta; jew

iii. a. ikollhom Certifikat ta’ Tlestija ta’ Tahrig ta’ Spe¢jalist
(CCT) mahrug mill-Kumitat ghall-Akkreditazzjoni ta’
Specjalisti ta’ Malta ghall-professjoni rilevanti, li juri 1i
l-applikant lesta tali tahrig specjalizzat li jista’ jintalab ghar-
Radjologija; jew

b. ikollhom kwalifika ta’ spec¢jalist ekwivalenti ghas-CCT
fir-Radjologija, li tkun mahruga mill-awtorita kompetenti ta’
Stat Membru iehor tal-Unjoni Ewropea, kif indikat {’parti
1b tat-Tieni Skeda tal-Att dwar il-Professjonijiet tas-Sahha
ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika ohra ta’ specjalist dment
li ma’ din tinhemez dikjarazzjoni formali ta’ rikonoxximent
mill-Kumitat ghall-Akkreditazzjoni ta” Specjalisti ta’ Malta,
li tiddikjara 1i 1-kwalifiki/esperjenza huma suffi¢jenti sabiex
tabib ikun irregistrat mal-Kunsill Mediku ta’ Malta bhala
Spec¢jalist fir-Radjologija.

4.3 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandu aktar minn hekk
ikollhom sentejn (2) esperjenza full-time bhala Specjalist
fil-Kirurgija Generali. Qed ikun hawnhekk ikkjarifikat li
l-esperjenza bhala Specjalist titqies li ma tibdiex gqabel
id-data tar-Registrazzjoni fir-Registru ghall-Ispecjalisti
mizmum mill-Kunsill Mediku ta’ Malta, jew registrazzjoni
ekwivalenti mahruga mill-awtorita kompetenti fi Stat
Membru ichor tal-Unjoni Ewropea. Qed ikun ikkjarifikat
ukoll 1i l-esperjenza mwettqa fuq bazi part-time jew fi
kwalunkwe kaz fuq bazi ta’ inqas minn erbghin (40) siegha
fil-gimgha, tkun rikonoxxuta fuq bazi prorata.

4.4 Persuna maghzula li tkun eligibbli taht paragrafu 4.2
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imnizzla
fir-Registru ghall-Ispec¢jalisti mizmum mill-Kunsill Mediku
ta’ Malta u trid tkun ukoll irregistrata bis-shih mal-Kunsill
Mediku ta’ Malta qabel il-hatra.

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu
ittra ta’ rikonoxximent mill-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta’ Malta li tikkonferma li 1-kwalifiki taghhom
jistghu jigu kkunsidrati bhala ekwivalenti gha¢-Certifikat ta’
Tlestija ta’ Tahrig ta’ Spec¢jalist mahrug mill-Kumitat ghall-
Akkreditazzjoni ta’ Specjalisti ta’ Malta. F’kaz ta’ diffikulta
ghandu jintalab il-parir tal-Kumitat ghall-Akkreditazzjoni
ta’ Specjalisti ta” Malta.

Sabiex tigi ffacilitata r-referenza, is-sit elettroniku tal-
Kumitat ghall-Akkreditazzjoni ta’ Spe¢jalisti ta’ Malta jista’
jigi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf).

ii. approved for inclusion in the Specialist Register of
Radiology kept by the Medical Council of Malta; or

iii. a. in possession of a Certificate of Completion
of Specialist Training (CCT) issued by the Specialist
Accreditation Committee of Malta for the relevant
profession, which shows that the applicant has completed
such specialist training as may be prescribed for Radiology;
or

b. in possession of a specialist qualification equivalent to
the CCT for Radiology which is issued by the competent
authority in another EU Member State, as listed in Part 1b
of the Second Schedule of the Health Care Professions Act
of Malta; or

c. in possession of any other specialist qualification
provided that this must be accompanied by a formal
recognition statement by the Specialist Accreditation
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with
the Medical Council of Malta as a specialist in Radiology.

4.3 By the closing time and date of this call for
applications, applicants must furthermore have two (2) years
full-time experience as a Specialist in Radiology. It is hereby
being clarified that specialist experience will be deemed not
to commence prior to the date of registration in the Specialist
Register kept by the Medical Council of Malta, or equivalent
registration issued by the competent authority in another
EU Member State. It is furthermore being clarified that
experience carried out on a part-time basis, or in any case on
a basis of less than forty (40) hours per week, is reckoned on
a pro-rata basis.

4.4 The successful candidate eligible under paragraph 4.2
(ii1) (b) and paragraph 4.2 (iii) (c) above must be listed in
the Specialist Register kept by the Medical Council of Malta
and must also be fully registered with the Medical Council
of Malta before appointment.

4.5 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition
statement from the Specialist Accreditation Committee of
Malta confirming that their qualifications may be considered
as an equivalent to the Certificate of Completion of Specialist
Training (CCT) issued by the Specialist Accreditation
Committee of Malta. In case of any difficulty, the advice
of the Specialist Accreditation Committee of Malta is to be
sought.

For ease of reference, the website of the Specialist
Accreditation Committee of Malta may be consulted at
(https://medicalcouncil.gov.mt/wp-content/uploads/2024/10/
mcsac.pdf).
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4.6 Kandidati li japplikaw skont it-termini ta’ paragrafu
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu mehtiega
jipprezentaw dikjarazzjoni mill-Kumitat ghall-Akkreditazzjoni
ta’ Spec¢jalist kif mitlub fil-paragrafu 4.5 ghandhom jinkludu
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jipprezentaw
l-originali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’
din id-dikjarazzjoni xorta jistghu japplikaw, basta jissottomettu
kopja ta’ din id-dikjarazzjoni hekk kif tkun ghad-dispozizzjoni
taghhom u fi kwalunkwe ¢irkustanza mhux aktar tard mid-data
tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet. Applikanti
li ma jipprezentawx id-dikjarazzjoni mehtiega fi zmien xahar
ghal ragunijiet lil hinn mill-kontroll taghhom jistghu jitolbu
estenjoni ta’ dan il-limitu ta’ Zmien b’xahar ichor mill-Kap
tad-Dipartiment fejn qed jintlagghu l-applikazzjonijiet, u
jindikaw b’mod car ir-ragunijiet ghad-dewmien. Talbiet ghal
estensjonijiet lil hinn minn dan il-perjodu ghandhom jigu
sottomessi ghall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.7 Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.8 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Ufficjal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizitiehorta’eligibbilta ghall-post ghandu
jintlahaq f’termini ta’ din is-sejha ghall-applikazzjonijiet.

4.9 Kwalifiki formali, hiliet u esperjenza specjalizzata fir-
Radjologija jigu evalwati abbazi tal-portfolio tal-esperjenza
tax-xoghol tal-applikant. Evidenza formali ta’ tahrig u
kwalifiki elenkati fil-portfolio jridu jigu pprezentati mal-
applikazzjoni.

4.6 Candidates applying in terms of paragraph 4.2 (iii)
(b) or paragraph 4.2 (iii) (c) and who are required to present
a statement by the Specialist Accreditation Committee as
specified in paragraph 4.5 should include a copy of that
statement with their application and present the original at
the interview. Candidates not in possession of the required
statement may still apply, provided that they submit a
copy of the statement as soon as it is available and in
any case, by not later than the closing date of this call for
applications. Applicants who fail to present the required
statement within the one-month period for reasons beyond
their control may request an extension of this time limit,
up to a further one month, from the Head of Department
receiving the applications, indicating clearly the reasons for
the delay. Requests for an extension beyond this period are
to be submitted for the consideration of the Public Service
Commission.

4.7 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of
appointment as Officer in Scale are reckonable for the
purpose of satisfying any requisite years of service stipulated
in the calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.8 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.9 Formal qualifications, specialist skills and experience
in Radiology, will be evaluated on the basis of the applicant’s
portfolio of work experience. Formal evidence of training
and qualifications listed in the portfolio are to be presented
upon application.
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.9, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Divizjoni tal-People Management,
Ministeru ghas-Sahha u 1-Anzjanita Attiva, 15, Palazzo
Castellania, Triq il-Merkanti, I1-Belt Valletta VLT 1171,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 30 ta’
Marzu, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.9,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the People Management Division, Ministry for Health and
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti,
Valletta VLT 1171, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
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applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu aceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni tal-People
Management, Ministeru ghas-Sahha u l-Anzjanita Attiva,
15, Palazzo Castellania, Triq il-Merkanti, 1I-Belt Valletta
VLT 1171. Dawn id-dispozizzjonijiet generali ghandhom
jigu meqjusa bhala parti integrali minn din is-sejha ghall-
applikazzjonijiet.

Is-sit elettroniku tal-Ministeru ghas-Sahha u 1-Anzjanita
Attiva huwa (https://health.gov.mt), u l-indirizz elettroniku
huwa (recruitment.health@gov.mt).

It-13 ta’ Marzu, 2026

MINISTERU GHALL-AGRIKOLTURA, IS-SAJD
U D-DRITTIJIET TAL-ANNIMALI

Post ta’ Assistant Agricultural Officer fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Agrikoltura,
is-Sajd u d-Drittijiet tal-Annimali, jilqa’ applikazzjonijiet
ghall-post ta’ Assistant Agricultural Officer fil-Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Is-salarju ta’ Assistant Agricultural Officer huwa ta’
Skala ta’ Salarju 14, li fis-sena 2026 huwa ta’ €20,645.02 fis-
sena, lijizdied bi €316.83 fis-sena sa massimu ta’€22,546.00.

2.3 Persuna fil-grad ta’ Assistant Agricultural Officer
titla’ fi Skala 13 (€22,217.00 x €335.50 - €24,230.00 fl-

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Division, Ministry for Health and Active
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta
VLT 1171. These general provisions are to be regarded as an
integral part of this call for applications.

The website address of the Ministry for Health and Active
Ageing is (https://health.gov.mt), and the email address is
(recruitment.health@gov.mt).

13th March, 2026

MINISTRY FOR AGRICULTURE, FISHERIES
AND ANIMAL RIGHTS

Post of Assistant Agricultural Officer in the Ministry
for Agriculture, Fisheries and Animal Rights

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Agriculture,
Fisheries and Animal Rights, invites applications for the
post of Assistant Agricultural Officer in the Ministry for
Agriculture, Fisheries and Animal Rights.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 The salary for the post of Assistant Agricultural Officer
is Salary Scale 14, which in the year 2026 is equivalent
to, €20,645.02 per annum, rising by annual increments of
€316.83 up to a maximum of €22,546.00.

2.3 An Assistant Agricultural Officer will progress to Scale
13 (€22,217.00 x €335.50 - €24,230.00 in 2026) after four (4)
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2026) wara erbgha (4) snin servizz fil-grad ta’ Assistant
Agricultural Officer fi Skala ta’ Salarju 14, jekk tkun qdiet
dmirha b’mod sodisfacenti.

2.4 Assistant Agricultural Officer i jikseb kwalifika
rilevanti fil-Livell 5 tal MQF wagqt li ikun fl-impjieg bhala
Assistant Agricultural Officer awtomatikament jitla fi
Skala ta’ Salarju 12 (€23,816.00 x €354.00 - €25,940.00
f1-2026) bhala Agricultural Officer (Diploma) malkisba tal-
imsemmija kwalifika u jibbenefika mid-dispozizzjonijiet 1i
jirregolaw dak il-grad partikolari.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Assistant Agricultural

Officer huma:

i. Jassisti lil Agricultural Officer u/jew lis-Senior
Agricultural Officer fl-implimentazzjoni tal-programm tax-
xoghol fil-qasam assenjat;

ii. Jigbor taghrif u informazzjoni u jikkumpila d-data
migbura fis-sistemi tal-IT u programmi tal-Microsoft Office
rilevanti,

years service in the grade of Assistant Agricultural Officer in
Salary Scale 14, subject to satisfactory performance.

2.4 AnAssistant Agricultural Officer who obtains arelevant
qualification at full MQF Level 5 whilst in employment as
Assistant Agricultural Officer shall automatically move
into Salary Scale 12 (€23,816.00 x €354.00 - €25,940.00 in
2026) as Agricultural Officer (Diploma) upon obtaining said
qualification and will benefit from provisions regulating that
particular grade.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Agricultural
Officer include:

i. Assists the Agricultural Officer and/or the Senior
Agricultural Officer in the implementation of their
programme of work based on the assigned area;

ii. Collects data and information and input the data in
relevant IT systems and Microsoft Office software;
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iii. Iwettaq xoghlijiet agrikoli generali bhaz-zbir, il-
mulching u l-propagazzjoni ta’ pjanti permezz ta’ Zrieragh,
tilgim jew qatghat, kif ukoll jassisti fl-operat ta’ kuljum
tar-razzett, inkluz il-monitoragg tas-sahha tal-bhejjem u
r-regimi tal-ghalf, billi jwettaq kontrolli regolari;

iv. Jassisti fit-twettiq ta’ spezzjonijiet u spot checks relatati
mal-qasam ta’ specjalizzazzjoni partikolari assenjat u jhejji
r-rapporti u jressaq rakkomandazzjonijiet kif mehtieg;

v. Jassisti fil-monitoragg ta’ programmi ta’ ricerka u
progetti kif ukoll ihejji rapporti u jzomm ir-registri/databases
rilevanti aggornati;

vi. Jiltaga’ u jassisti klijenti u persuni interessati sabiex
jikkordina appuntamenti u jipprovdi informazzjoni dwar is-
servizzi offruti mid-Dipartiment;

vii. Jipparte¢ipa f’fora informattivi/seminars fuq progetti
assenjati u jattendi ghal sessjonijiet ta’ tahrig, konferenzi u
seminars ta’ informazzjoni kemm lokalment jew kif ukoll
barra;

viii. Jassisti fil-gestjoni integrata tal-pesti, fil-hsad u
I-immaniggjar wara l-hsad, inkluz il-hazna u l-valutazzjoni
tal-kwalita tal-prodotti miksuba mit-trials fl-ghelieqi;

ix. Jipprovdi input regolari fil-programmi komunikattivi
tal-Ministeru, inkluz bil-kitba ta’ artikli ghan-newsletters u
f’tahditiet fuq programmi tar-radju u t-televizjoni;

x. Kwalunkwe kompitu ichor li s-superjuri jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Iwettaq dmirijiet ohra 1i jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet

iii. Conducts general agricultural tasks such as pruning,
mulching, and propagation of plants through seedlings,
grafting or cuttings and assist in daily farm operations,
including the monitoring of livestock health and feed
regimens by performing routine checks;

iv. Assists in the carrying out of inspections and spot checks,
related to the particular area of specialisation assigned and
prepares reports and forwards recommendations as required;

v. Assist in the monitoring of research programmes and
projects including the preparation of reports and maintenance
of relevant registers/databases;

vi. Meets and assists clients and stakeholders to
coordinate appointments and provide information on the
services offered by the Department;

vii. Participates in informational fora/seminars on
assigned projects and attends training sessions, conferences
and information seminars both locally or abroad,;

viii. Assist in the integrated pest management, harvest
and post-harvest handling, including storage and quality
assessment of produce from field trials.

ix. Provides regular input to the Ministry’s communication
programme, including articles for newsletters and talks on
radio and television programmes;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
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ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(1) kapaci jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

(i1) fil-pussess ta’ kwalifika fil-livell 4 tal-MQF (suggett
ghal-minimu ta’ 120 krettu ECTS jew ekwivalenti*) fl-
Agrikoltura moghtija mill-Universita ta’ Malta jew istituzzjoni
ohra rikonoxxuta jew kwalifika ekwivalenti xierqa.

*Kwalifika rikonoxxuta komparabbli ma’ 120 krettu
ECTS, hekk kif applikabli, hija accettata biss suggett ghal
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC
li tigi sottomessa mal-applikazzjoni (suggett ghad-
dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i) able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

(i1) in possession of a full MQF Level 4 qualification
(subject to a minimum of 120 ECTS credits or equivalent®)
in Agriculture awarded by the University of Malta or another
recognised institution or appropriate equivalent qualification.

*A recognised qualification comparable to 120 ECTS
credits, as applicable, is only accepted subject to an MQRIC
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).
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Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f”pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Ufficjali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.
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Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. [lmarka
massima ghal dan il-process tal-ghazla hija 100% u I-marka
li persuna trid iggib biex tghaddi hija 50%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Agrikoltura, is-Sajd u d-Drittijiet tal-Annimali,
permezz tal-Portal tar-Reklutagg tal-Gvern online biss
(https://recruitment.gov.mt). L-applikazzjonijiet ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u Il-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 30
ta’ Marzu, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala rcevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1(b) Applications are to be submitted, for the attention
of the Director Corporate Services, Ministry for Agriculture,
Fisheries and Animal Rights, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th of March, 2026. A computer-
generated email will be sent as an acknowledgement of the
application. Further details concerning the submission of
applications are contained in the general provisions referred
to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.2 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.3 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.



1t-13 ta’ Marzu, 2026

2905

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficcji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi, Agriculture Research and Innovation
Hub, Triq l-Ingiered, Hal Luqa LQA 3300. Dawn id-
dispozizzjonijiet generali ghandhom jigu megqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-Direttorat
huma (http://agrikoltura.gov.mt) u (humanresources.mafa@
gov.mt).

It-13 ta’ Marzu, 2026
MINISTERU GHAL GHAWDEX U L-IPPJANAR

Post ta’ Assistant Manager (Research) fil-Ministeru
ghal Ghawdex u I-Ippjanar biex iservi f’Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghal Ghawdex
u l-Ippjanar, jilga’ applikazzjonijiet ghall-post ta’
Assistant Manager (Research) fi hdan it-Taqsima tar-
Regolamentazzjoni ghall-Ghasafar Selvaggi fil-Ministeru
ghal Ghawdex u l-Ippjanar biex iservi f"Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’suc¢cess kors ta’ induzzjoni offrut

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Corporate
Services Directorate, Agriculture Research and Innovation
Hub, Triq I-Ingiered, Hal Luga LQA 3300. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the
receiving Directorate are (http://agrikoltura.gov.mt) and
(humanresources.mafa@gov.mt).

13th March, 2026

MINISTRY FOR GOZO AND PLANNING

Post of Assistant Manager (Research) in the Ministry
for Gozo and Planning to serve in Malta

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Gozo and
Planning, invites applications for the post of Assistant
Manager (Research) in the Wild Bird Regulation Unit within
the Ministry for Gozo and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
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mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Research) li jidhol
fil-grad bir-rekwiziti tal-eligibbilta ta’ paragrafu 4.1 (iii) (a)
jew (iii) (c) huwa ta’ Skala ta’ Salarju 12, 1i fis-sena 2026
huwa ta’€23,816.00 fis-sena, li jizdied bi €354.00 fis-sena sa
massimu ta’ €25,940.00.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla ghal Skala 11, li fis-sena 2026 hija ekwivalenti
ghal €25,435.00 fis-sena, li tizdied b’zidiet annwali ta’
€375.17 sa massimu ta’ €27,686.02, mal-kisba ta’ Diploma
fil-Livell 5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla fi
Skala 10 (€27,055.98 x €407.67 - €29,502.00) fis-sena 2026
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta” €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn zmien ghal
zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Research, skont il-postijiet
vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-
ghazla se jivvaluta l-impjiegi precedenti tal-kandidati biex
jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,

organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Research) for those applicants entering into the grade under
the eligibility provisions of paragraph 4.1 (iii) (a) or (iii)
(c) is Salary Scale 12, which in the year 2026 is equivalent
to, €23,816.00 per annum, rising by annual increments of
€354.00 up to a maximum of €25,940.00.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2026 is equivalent to €25,435.00
per annum, rising by annual increments of €375.17 up to a
maximum of €27,686.02, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€27,055.98 x
€407.67 - €29,502.00) in the year 2026 on completion of
three (3) years service as Assistant Manager in Salary Scale
11, subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in Research,
in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
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inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendici 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Research) huma:

i. [zomm ruhu aggornat ma’, u jipprovdi kontribut ghal,
zviluppi rilevanti mal-politika tal-UE u internazzjonali fil-
qasam relatat mal-konservazzjoni tal-ghasafar selvaggi;

il. Jassisti fit-tfassil ta” memoranda interni u abbozzi
ta’ proposti legizlattivi u ta’ azzjonijiet proposti dwar
kwistjonijiet relatati mal-governanza fuq kac¢a sostenibbli
u l-konservazzjoni tal-ghasafar selvaggi;

iii. Jassisti fl-ippjanar, kummissjonar u esekuzzjoni
ta’ programmi ta’ monitoragg, studji xjentifi¢ci u inkarigi
ohra relatati mal-governanza tal-kac¢a sostenibbli u
I-konservazzjoni tal-ghasafar selvaggi;

iv. Jassisti fix-xoghol b’data xjentifika u rapporti analitici,
databases u GIS u jassisti fit-thejjija ta’ rapporti ghas-
sottomissjoni lill-Kummissjoni Ewropea u lil diversi korpi
internazzjonali;

v. Jassisti biex jigu segwiti, fuq bazi ta’ kuljum, ogsma li
jaqghu taht ir-responsabbilta ta’ din il-pozizzjoni u 1i huma
ta’ thassib partikolari ghat-Tagsima tar-Regolamentazzjoni
ghall-Ghasafar Selvaggi;

vi. Jassisti biex jigu segwiti u jinzamm kont tal-iskadenzi
interni u esterni relatati mal-qasam ta’ responsabbilta ta’
din il-pozizzjoni u jassisti biex jinzamm kollegament mal-
entitajiet rilevanti fl-istrutturi tal-Gvern sabiex jizgura li
l-iskadenzi jigu mharsa fil-hin u b’mod effi¢jenti;

vii. Jassisti fit-twettiq ta’ analizi kwantitattiva u
kwalitattiva u jassisti fit-thejjija ta’ rapporti ghas-
sottomissjoni lill-Kummissjoni Ewropea u lil diversi korpi
internazzjonali;

a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
(Research) include:

i. Keeps abreast with, and provides input to, relevant
EU and international policy developments in the areas
related to conservation of wild birds, including taxonomic
identification of avian species;

ii. Assists in drawing up internal memoranda and drafts
legislative and policy proposals on matters related to
sustainable hunting governance and conservation of wild
birds;

iii. Assists in the planning, commissioning and execution
of monitoring programmes, scientific studies and other
assignments related to sustainable hunting governance and
conservation of wild birds;

iv. Assists in working with scientific data and analytical
reports, databases and GIS and assists in the preparation of
reports for submission to the EU Commission and to various
international bodies;

v. Assists in following up, on a daily basis, items falling
under this position’s area of responsibility which are of
particular concern to the Wild Birds Regulation Unit;

vi. Assists in following up and keep track of internal
and external deadlines related to this position’s area of
responsibility and assists in liaising with the relevant entities
within the appropriate Government structures in order to
ensure that deadlines are met in a timely and efficient manner;

vii. Assists in conducting quantitative and qualitative
analysis and assists inthe preparation of reports for submission
to the EU Commission and to various international bodies;
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viii. Jassisti fl-amministrazzjoni ta’ proceduri ta’ licenzjar
u ta’ permessi ghal attivitajiet varji regolati mit-Taqgsima tar-
Regolamentazzjoni ghall-Ghasafar Selvaggi;

ix. Jassisti fil-preparazzjoni ghal-laqghat, seminars,
kumitati u pjattaformi ta’ diskussjoni nazzjonali, tal-UE u
internazzjonali;

x. Jassisti f’inizjattivi ta’ komunikazzjoni ta’ rilevanza
ghall-funzjonament tat-Tagqsima tar-Regolamentazzjoni
ghall-Ghasafar Selvaggi, inkluz li jassisti fl-izvilupp ta’
kontenut ta’ rilevanza u materjal rilevanti ghas-sit elettroniku
u l-midja so¢jali tat-Tagsima;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilhom, skont il-htiega;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar ic-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

viii. Assists in administering licensing and permitting
procedures for various activities regulated by the Wild Birds
Regulation Unit;

ix. Assists in the preparation of a range of national,
EU and international meetings, seminars, committees and
discussion platforms;

X. Assists in communication initiatives relevant to the
functioning of the WBRU, including in the development of
content relevant to the functions of the WBRU and materials
relevant to the Unit’s website and social media;

xi. Undertakes any other tasks, which the superior may
delegate to them, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or
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f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

Il-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. a) fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggetta ghal minimu ta’ 120 krettu ECTS, jew
ekwivalenti*) fil-Biology jew Ecology jew Environmental
Science, jew f’ogqsma rilevanti kif determinat mill-
manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-MQF
(suggetta ghal minimu ta’ 60 krettu ECTS, jew ekwivalenti*)
fil-Biology jew Ecology jew Environmental Science, jew
f’ogsma rilevanti kif determinat mill-manigment.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Biology
jew Ecology jew Environmental Science jew kwalifika
komparabbli pertinenti rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat
(1i jrid jinkludi wiehed (1) minn dawn is-suggetti: Biology,
Ecology jew Environmental Science).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60
krettu ECTS, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS credits, or
equivalent* in Biology or Ecology or Environmental
Science, or in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 5
(subject to a minimum of 60 ECTS credits, or equivalent*) i
Biology or Ecology or Environmental Science, or in relevant
areas as determined by management.

OR

c. (1) in possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Biology or Ecology or Environmental Science) or a
recognised pertinent comparable qualification.

OR

(i) in possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Biology or Ecology or Environmental Science).

*A recognised qualification comparable to 120/60 ECTS
credits, as applicable, is only accepted subject to an MQRI
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).
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Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument 1i jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
I-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza 1li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS, jew ekwivalenti,
u lahqu I-livell tal-MQF mehtieg, sal-hin u d-data tal-
gheluq tas-sejha ghall-applikazzjonijiet. L-applikanti
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward
tal-kwalifiki taghhom mill-MQRIC, jew awtorita pertinenti
ohra, kif applikabbli, skont id-dispozizzjonijiet applikabbli
ghal din is-sejha ghall-applikazzjonijiet (ara 1-holqa aktar ’1
isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf), xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advance level and three subjects at Intermediate
Matriculation level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistant Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the document entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u Il-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttorat ghas-Servizzi Korporattivi,
Ministeru ghal Ghawdex u I-Ippjanar, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Corporate Services Directorate, Ministry for Gozo
and Planning, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 5.15 p.m. (Central European Time) of
Monday, 30th March, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;
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sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢cessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mill-Fergha tal-People
Management fid-Direttorat ghas-Servizzi Korporattivi,
Ministeru ghal Ghawdex u I-Ippjanar, Pjazza San Frangisk,
Ir-Rabat, Ghawdex. Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala par integrali minn din is-sejha
ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

It-13 ta’ Marzu, 2026
MINISTERU GHAL GHAWDEX U L-IPPJANAR

Post ta’ Manager I (Research) fil-Ministeru ghal
Ghawdex u I-Ippjanar biex iservi f"Malta

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghal Ghawdex u
I-Ippjanar, jilqa’ applikazzjonijiet ghall-post ta’ Manager 1
(Research) fi hdan it-Tagsima tar-Regolamentazzjoni ghall-
Ghasafar Selvaggi fil-Ministeru ghal Ghawdex u I-Ippjanar
biex iservi f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Research) huwa ta’ Skala ta’
Salarju 10, 1i fl-2026 huwa ta’ €27,055.98 fis-sena, li jizdied
b’ €407.67 fis-sena sa massimu ta’ €29,502.00.

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Unit at the Corporate Services Directorate,
Ministry for Gozo and Planning, Pjazza San Frangisk,
Victoria, Gozo. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

13th March, 2026
MINISTRY FOR GOZO AND PLANNING

Post of Manager I (Research) in the Ministry for
Gozo and Planning to serve in Malta

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Gozo and
Planning, invites applications for the post of Manager I
(Research) in the Wild Birds Regulation Unit within the
Ministry for Gozo and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Research)
is Salary Scale 10, which in year 2026 is €27,055.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €29,502.00.
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2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€32,158.00 x €531.17 - €35,345.02
fis-sena 2026) wara tmien (8) snin servizz bhala Manager |
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta” Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-manigment ghandha
titgieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 -
€31,385.00 f1-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326.00 in 2026) wara sentejn
(2) snin servizz sodisfacenti bhala Manager I (Skala ta’
Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02 in 2026) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 Tl-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tar-Research, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢cju tar-
Rekords Kriminali jew awtoritda kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) in relevant
areas as determined by management shall be placed in
Salary Scale 9 (€28,701.02 x €447.33 - €31,385.00 in 2026)
and will progress to Salary Scale 8 (€30,405.02 x €486.83 -
€33,326.00 in 2026) after two (2) years satisfactory service
as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Research, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
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sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Research)
huma:

i. [zomm ruhu aggornat ma’, u jipprovdi kontribut ghal,
zviluppi rilevanti mal-politika tal-UE u internazzjonali fil-
qasam relatat mal-konservazzjoni tal-ghasafar selvaggi;

ii. Ifassal memoranda interni u abbozzi ta’ proposti
legizlattiviu ta’azzjonijiet proposti dwar kwistjonijiet relatati
mal-governanza fuq kaéc¢a sostenibbli u l-konservazzjoni
tal-ghasafar selvaggi;

iii. Jiehu rwol ewlieni fl-ippjanar, kummissjonar u
esekuzzjoni ta’ programmi ta’ monitoragg, studji xjentifici u
inkarigi ohra relatati mal-governanza tal-kacc¢a sostenibbli u
I-konservazzjoni tal-ghasafar selvaggi;

iv. Jiehu rwol ewlieni f’xoghol b’data xjentifika u rapporti
analiti¢i, databases u GIS u jissorvelja t-thejjija ta’ rapporti
ghas-sottomissjoni lill-Kummissjoni Ewropea u lil diversi
korpi internazzjonali;

v. Jiehu rwol ewlieni biex isegwi ogsma li jaqghu taht
ir-responsabbilta ta’ din il-pozizzjoni u li huma ta’ thassib
partikolari ghat-Taqsima tar-Regolamentazzjoni ghall-
Ghasafar Selvaggi;

call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I (Research)
include:

1. Keeps abreast with, and provides input to, relevant EU
and international policy developments in the areas related to
conservation of wild birds;

ii. Draws up internal memoranda and drafts legislative
and policy proposals on matters related to sustainable
hunting governance and conservation of wild birds;

iii. Takes a leading role in the planning, commissioning
and execution of monitoring programmes, scientific studies
and other assignments related to sustainable hunting
governance and conservation of wild birds;

iv. Takes a leading role in working with scientific data
and analytical reports, databases and GIS and oversees the
preparation of reports for submission to the EU Commission
and to various international bodies;

v. Takes a leading role in following up items falling under
this position’s area of responsibility which are of particular
concern to the Wild Birds Regulation Unit;
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vi. Jiehu rwol ewlieni biex isegwi u jzomm kont
tal-iskadenzi interni u esterni relatati mal-qasam ta’
responsabbilta ta’ din il-pozizzjoni u li jiechu rwol ewlieni
biex izomm kollegament mal-entitajiet rilevanti fl-istrutturi
tal-Gvern sabiex jizgura li l-iskadenzi jigu mharsa fil-hin u
b’mod effi¢jenti;

vii. Jichu rwol ewlieni biex iwettaq analizi kwantitattiva
u kwalitattiva u jhejji rapporti ghas-sottomissjoni lill-
Kummissjoni Ewropea u lil diversi korpi internazzjonali;

viii. Jiehu rwol ewlieni biex jamministra proceduri ta’
licenzjar u ta’ permessi ghal attivitajiet varji regolati mit-
Tagsima tar-Regolamentazzjoni ghall-Ghasafar Selvaggi;

ix. Jiehu rwol ewlieni biex jippartecipa u jaghmel
rapprezentazzjonijiet f’firxa ta’ laqghat, seminars, kumitati u
pjattaformi ta’ diskussjoni nazzjonali, tal-UE u internazzjonali;

x. Jiehu rwol ewlieni biex jigu mfassla inizjattivi ta’
komunikazzjoni ta’ rilevanza ghall-funzjonament tat-
Tagsima tar-Regolamentazzjoni ghall-Ghasafar Selvaggi,
inkluz li jizviluppa kontenut ta’ rilevanza u materjal rilevanti
ghas-sit elettroniku u l-midja so¢jali tat-Tagsima;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilhom, skont il-htiega;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

vi. Takes a leading role in following up and keeping track
of internal and external deadlines related to this position’s
area of responsibility and takes a leading role in liaising
with the relevant entities within the appropriate Government
structures in order to ensure that deadlines are met in a
timely and efficient manner;

vii. Takes a leading role in conducting quantitative and
qualitative analysis and prepares reports for submission to
the EU Commission and to various international bodies;

viii. Takes a leading role in administering licensing and
permitting procedures for various activities regulated by the
Wild Birds Regulation Unit;

ix. Takes a leading role in the participation and
representation in a range of national, EU and international
meetings, seminars, committees and discussion platforms;

x. Takes aleading role in the preparation of communication
initiatives relevant to the functioning of the WBRU,
including developing content relevant to the functions of
the WBRU and materials relevant to the Unit’s website and
social media;

xi. Undertakes any other tasks, which the superior may
delegate to them, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltes citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar I-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;

U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fl-Statistics jew Economics jew European
Studies jew Sociology jew Law jew Public Policy jew
Management jew European Law jew Research jew Biology
jew Ecology jew Environmental Science jew f’ogsma
rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i) must be proficient in the Maltese and English
languages;

AND

(iii) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits, or
equivalent®) in Statistics or Economics or European Studies
or Sociology or Law or Public Policy or Management
or European Law or Research or Biology or Ecology or
Environmental Science or in relevant area determined by the
management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
less than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
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grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS, jew eckwivalenti,
u lahqu I-livell tal-MQF mehtieg, sal-hin u d-data tal-
gheluq tas-sejha ghall-applikazzjonijiet. L-applikanti
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward
tal-kwalifiki taghhom mill-MQRIC, jew awtorita pertinenti
ohra, kif applikabbli, skont id-dispozizzjonijiet applikabbli
ghal din is-sejha ghall-applikazzjonijiet (ara l-holqa aktar ’1
isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment _GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (1) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as pe provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.
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6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7. 1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttorat ghas-Servizzi Korporattivi,
Ministeru ghal Ghawdex u I-Ippjanar, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Central Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mill-Fergha tal-People
Management fid-Direttorat ghas-Servizzi Korporattivi fil-
Ministeru ghal Ghawdex u l-Ippjanar, Pjazza San Frangisk,

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Corporate Services Directorate, Ministry for Gozo
and Planning, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 5.15 p.m. (Central European Time) of
Monday, 30th March, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Unit at the Corporate Services Directorate
within the Ministry for Gozo and Planning, Pjazza San
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Ir-Rabat Ghawdex. Dawn id-dizpozizzjonijet generali
ghandhom jigu meqjusa bhala par integrali minn din is-sejha
ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

It-13 ta’ Marzu, 2026
MINISTERU GHAL GHAWDEX U L-IPPJANAR

Post ta’ Manager II fil-Ministeru ghal Ghawdex
u l-Ippjanar biex iservi f’Malta

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghal Ghawdex u
I-Ippjanar, jilga’ applikazzjonijiet ghall-post ta’ Manager 11
fi hdan it-Tagsima tar-Regolamentazzjoni ghall-Ghasafar
Selvaggi fil-Ministeru ghal Ghawdex u I-Ippjanar biex iservi
f’Malta.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7,
li fl-2026 huwa ta’ €32,158.00 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager 11 fi Skala ta’ Salarju 7
li ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509.00
fis-sena 2026) wara tliet (3) snin servizz bhala Manager II fi
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’ingas minn 60 krettu ECTS hija acéettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

Frangisk, Victoria, Gozo. These general provisions are to be
regarded as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

13th March, 2026
MINISTRY FOR GOZO AND PLANNING

Post of Manager II in the Ministry for Gozo
and Planning to serve in Malta

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Gozo and
Planning, invites applications for the post of Manager II in
the Wild Birds Regulation Unit within the Ministry for Gozo
and Planning to serve in Malta.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2026 is €32,158.00 per annum, rising by
annual increments of €531.17 up to a maximum of €35,345.02.

2.4 A Manager Il in Salary Scale 7 who are in a possession
of a recognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) will progress
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in
2026) on completion of three (3) years service as Manager 11
in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.
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2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 1i ghandha degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€33,931.02
X €596.33 - €37,509.00 fis-sena 2026) wara sitt (6) snin
servizz bhala Manager II fi Skala ta’ Salarju 7, jekk tkun
qdiet dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jagdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju

2.5 A Manager Il in Salary Scale 7 who are in a possession
ofarecognised Bachelor’s Degree at MQF level 6 (subjecttoa
minimum of 180 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509.00 in
2026) on completion of six (6) years service as Manager 11
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 Tt will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
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Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’'mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendic¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager II huma:

i. Jimmaniggja x-xoghol imwettaq mill-Customer Care
Branch tal-WBRU u jizgura t-tlestija b’success tal-kompiti
kollha tieghu skont Direttiva 4-1 ‘Standards ghal Servizz
ta’ Eccellenza’ offrut mill-amministrazzjoni pubblika lill-
pubbliku u lill-impjegati pubblici;

ii. [zomm ruhu aggornat mal-izviluppi rilevanti fl-oqsma
relatati mal-konservazzjoni tal-ghasafar selvaggi biex ikun
jista’ jipprovdi informazzjoni preciza, valida u kompluta
bl-uzu tal-metodi u l-ghodod it-tajbin lill-impjegati taht ir-
responsabbilta tieghu u lill-klijenti;

iii. Jidentifika u jivvaluta I-htigiet tal-klijenti sabiex
ifassal u/jew jirrevedi proceduri u linji gwida ezistenti sabiex
jimmaniggja b’mod effettiv il-htigiet tal-klijenti;

iv. Jippjana, jikkummissjona u jwettaq programmi ta’
edukazzjoni ghall-klijenti relatati mal-governanza tal-kacca
sostenibbli u l-konservazzjoni tal-ghasafar selvaggi;

v. Jimmaniggja I-hlasijiet, johrog ir¢evuti, izomm rekords
adegwati, jirrikoncilja l-kontijiet u jfassal rapporti finanzjarji
hekk kif mehtieg ghall-funzjonament tat-Taqsima;

vi. Jikkonsulta ma’ firxa wiesgha ta’ partijiet interessati,
inkluz ma’ awtoritajiet ohra, NGOs ambjentali u
assoc¢jazzjonijiet tal-kaccaturi/nassaba;

vii. Jahdem bhala membru tat-tim u jizgura l-kordinazzjoni
u l-kontinwita tal-attivitajiet tax-xoghol internament u
jrawwem networks affidabbli mal-partijiet interessati;

viii. Jic¢ekkja l-processi tax-xoghol u jizgura li s-sistemi
tax-xoghol jinzammu sew skont il-proceduri operattivi
standard u 1-KPIs stabbiliti.

ix. Jassisti fl-akkwist, 1-ibbagitjar, l-ippjanar tar-rizorsi
interni u funzjonijiet ohra relatati;

respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager II include:

i. Manages the work carried out by the Customer Care
Branch of the WBRU and ensures the successful completion
of all its tasks in accordance with Directive 4-1 ‘Standards
for Service Excellence’ offered by the public administration
to the public and employees public;

ii. Keeps abreast with relevant developments in the areas
related to conservation of wild birds to be able to provide
accurate, valid and complete information using the right
methods and tools to employees under his responsibilities
and to customers;

iii. Identifies and assesses customer needs in order to
design and/or review existing procedures and guidelines to
effectively manage customer needs;

iv. Plans, commissions and implements client education
programs related to sustainable hunting governance and
conservation of wild birds;

v. Manages payments, issues receipts, maintains adequate
records, reconciles accounts and draws up financial reports
as necessary for the functioning of the Unit;

vi. Conducts consultation with a broad range of
stakeholders, including with other authorities, environmental
NGOs and hunters’/trappers’ associations;

vii. Works as a team member and ensures coordination
and continuity of work activities internally and foster reliable
networks with stakeholders;

viii. Oversees work processes and ensures that the work
systems are properly maintained according to the standard
operating procedures and the established KPIs;

ix. Assists in procurement, budgeting, internal resource
planning and other related functions;
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x. Jikkontribwixxi ghar-rappurtar regolari inkluz ir-
Rapport Annwali u I-Ippjanar tan-Negozju;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilhom, skont il-htiega;

xii. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

x. Contributes to regular reporting including the Annual
Report and Business Planning;

xi. Undertakes any other tasks, which the superior may
delegate to them, as may be required;

xii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Business Management jew Customer
Services jew Communication jew Biology jew Ecology jew
Environmental Science jew f’oqsma rilevanti kif determinat
mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija acc¢ettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija gabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-ingas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) fil-Business Management jew Customer
Services jew Communication jew Biology jew Ecology jew
Environmental Science jew f’oqsma rilevanti kif determinat
mill-manigment u tmien (8) snin esperjenza manigerjali
sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew {”pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra prec¢edenti
mhux ikkonfermata mhijiex possibbli.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits, or
equivalent®) in Business Management or Customer Services
or Communication or Biology or Ecology or Environmental
Science or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
form Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the Genera Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits, or
equivalent®) in Business Management or Customer Services
or Communication or Biology or Ecology or Environment
Science or in relevant areas as determined by management
and eight (8) years satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
less than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.
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4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa gqed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara I-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1
tad-dispozizzjonijiet generali (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf), xorta jigu kkunsidrati, basta jibaghtu
evidenza li jinsabu fl-ahhar fazi tal-kors li jwassal ghall-
ghoti tat-tali kwalifika. Il-persuni mahtura jridu jgibu, jew
gew approvati, ghat-tali kwalifika fi Zmien sena mid-data
tal-hatra taghhom. Jekk l-iskadenza ma tintlahaqgx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tad-Direttorat ghas-Servizzi Korporattivi,

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Corporate Services Directorate, Ministry for Gozo
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Ministeru ghal Ghawdex u l-Ippjanar, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati permezz fl-indirizz (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf) jew jinkisbu
mill-Fergha tal-People Management fid-Direttorat ghas-
Servizzi Korporattivi fil-Ministeru ghal Ghawdex u
I-Ippjanar, Pjazza San Frangisk, Ir-Rabat Ghawdex. Dawn
id-dispozizzjonijiet generali ghandhom jigu meqjusa bhala
par integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat
huma (http://mgp.gov.mt) u (recruitment.mgp@gov.mt).

It-13 ta’ Marzu, 2026

and Planning, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 5.15 p.m. (Central European Time) of
Monday, 30th March, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications are
contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the People
Management Unit at the Corporate Services Directorate,
Ministry for Gozo and Planning, Pjazza San Frangisk,
Victoria, Gozo. These general provisions are to be regarded
as an integral part of this call for applications.

The website address and email address of the receiving
Directorate are (http://mgp.gov.mt) and (recruitment.mgp@
gov.mt).

13th March, 2026
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MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Post ta’ Graduate Engineer (Electrical)/Junior Engineer
(Electrical)/Engineer (Electrical) fil-Ministeru
ghall-Ambjent, I-Energija u l1-Indafa Pubblika

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Generali, Divizjoni ghat-Tindif u
Manutenzjoni, Ministeru ghall-Ambjent, 1-Energija u
I-Indafa Pubblika, jilga’ applikazzjonijiet ghall-post ta’
Graduate Engineer (Electrical)/Junior Engineer (Electrical)/
Engineer (Electrical) fil-Ministeru ghall-Ambjent, 1-Energija
u l-Indafa Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Graduate Engineer (Electrical) huwa ta’
Skala ta’ Salarju 10, li fis-sena 2026 huwa ta’ €27,055.98 fis-
sena, li jizdied b’€407.67 fis-sena sa massimu ta’ €29,502.

2.3 Persuna fil-grad ta’ Graduate Engineer (Electrical)
tigi promossa ghall-grad ta’ Junior Engineer (Electrical) fi
Skala ta’ Salarju 9 (€28,701.02 x €447.33 - €31,385 f1-2026)
wara li tkun kisbet il-warrant biex tipprattika I-professjoni
ta’ Engineer (Electrical) u jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.4 Persuna maghzula li jkollha l-warrant biex tipprattika
I-professjonita’ Engineer (Electrical) tinhatar Junior Engineer
(Electrical) fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 -
€31,385 11-2026), filwaqt li jekk il-persuna maghzula jkollha
mill-inqgas tliet (3) snin prattika professjonali wara li tkun
kisbet il-warrant tinhatar mill-ewwel Engineer (Electrical) fi
Skala ta’ Salarju 8 (€30,405.02 x €486.83 - €33,326 11-2026).

2.5 Persuna fil-grad ta’ Junior Engineer (Electrical) li
tkun ikkonfermata fil-grad tigi promossa ghall-grad ta’
Engineer (Electrical) fi Skala ta’ Salarju 8 (€30,405.02 x
€486.83 - €33,326 11-2026) wara sentejn (2) servizz fil-grad
jew mal-kisba ta’ tliet (3) snin prattika professjonali wara
li tkun kisbet il-warrant, liema minnhom ikun gabel u jekk
tkun gqdiet dmirha b’mod sodisfacenti.

2.6 Persuna fil-grad ta’ Engineer (Electrical) fi Skala
ta’ Salarju 8, li jkollha erba’ (4) snin servizz fi Skala 8§,
jew sentejn (2) servizz fi Skala 8 jekk tkun fil-pussess ta’
kwalifika approvata ta’ wara il-gradwazzjoni, titla ghall-
Skala ta’ Salarju 7 (€32,158 x €531.17 - €35,345.02 f1-2026)
jekk tkun qdiet dmirha b’mod sodisfacenti.

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND PUBLIC CLEANLINESS

Post of Graduate Engineer (Electrical)/Junior Engineer
(Electrical)/Engineer (Electrical) in the Ministry
for the Environment, Energy and Public Cleanliness

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General, Cleansing and Maintenance
Division, Ministry for the Environment, Energy and Public
Cleanliness, invites applications for the post of Graduate
Engineer (Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) in the Ministry for the Environment, Energy and
Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Graduate Engineer
(Electrical) is Salary Scale 10, which in the year 2026 is
equivalent to, €27,055.98 per annum, rising by annual
increments of €407.67 up to a maximum of €29,502.

2.3 A Graduate Engineer (Electrical) will be promoted
to the grade of Junior Engineer (Electrical) in Scale 9
(€28,701.02 x €447.33 - €31,385 in 2026) upon having
successfully obtained their professional warrant to
practice as Engineer (Electrical) and subject to satisfactory
performance.

2.4 A selected applicant in possession of a warrant to
practice as Engineer (Electrical) will be appointed as Junior
Engineer (Electrical) in Salary Scale 9 (€28,701.02 x €447.33
- €31,385 in 2026), provided that a new entrant into the
class with at least three (3) years professional practice after
obtaining warrant will enter directly as Engineer (Electrical)
in Salary Scale 8 (€30,405.02 x €486.83 - €33,326 in 2026)

2.5 A Junior Engineer (Electrical) who is confirmed in the
grade will be promoted to the grade of Engineer (Electrical)
in Salary Scale 8 (€30,405.02 x €486.83 - €33,326 in 2026)
on completion of two (2) years’ service in the grade or on
the attainment of three (3) years professional practice after
obtaining warrant, whichever is the earlier and subject to
satisfactory performance.

2.6 An Engineer (Electrical) in Salary Scale 8, with at
least four (4) years service in Salary Scale 8 or two (2) years’
service in Salary Scale 8 if in possession of an approved
postgraduate qualification shall progress to Salary Scale
7 (€32,158 x €531.17 - €35,345.02 in 2026) subject to
satisfactory performance.
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2.7 Il-persuna nnominata tkun intitolata ghal benefic¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern u
I-union kompetenti.

2.8 Il-persuna mahtura tithalla tipprattika l-professjoni
b’xoghol privat sakemm:

a) Dan jitwettaq strettament barra l-hinijiet uffi¢jali tax-
xoghol; U

b) Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
ufficjali jew mal-esigenzi tas-servizz. F’dan ir-rigward
il-persuna mahtura ghandha tizgura 1li qed topera skont
il-Kodic¢i tal-Etika u ta’ Sezzjoni 6.2.3 tal-PSMC, u li ma
twettaq 1-ebda tip ta’ xoghol barra mill-impieg taghha mal-
Gvern 1i jista’ jmur kontra l-interessi tal-Gvern u/jew li
jista’ jwassal ghal kunflitt ta’ interess jew tfixkil fil-qadi tad-
dmirijiet uffi¢jali taghha mal-Gvern. Xoghol privat ghandu
dejjem ikun bil-permess tas-Segretarju Permanenti.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

2.7 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.8 The appointee will be allowed to undertake private
practice of this profession provided that:

a) It is carried out strictly outside official hours of work;
AND

b) It does not interfere or conflict with his official duties or
with the exigencies of the service. In this regard the appointee
must ensure that he operates within the framework of the
Code of Ethics and of Section 6.2.3 of the PSMC and will not
carry any form of work outside of Government employment
which may be against the interest of Government and/or
which may lead to a conflict of interest or interfere with
the performance of his official duties with the Government.
Private work invariably necessitates the permission of the
Permanent Secretary.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdo)).
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Graduate Engineer
(Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) huma:

i. Jinterpreta disinji arkitettoni¢i/ta’ enginerija u
jipprogetta sommarji tad-disinn tal-progett, u jipprovdi
pariri professjonali/teknici kif mehtieg;

ii.  Jipprepara  specifikazzjonijiet  dettaljati u
dokumentazzjoni ohra ghall-pubblikazzjoni ta’ sejhiet ghal
provvista ta’ fornimenti u/jew xoghlijiet skont ir-regolamenti
rilevanti;

iii. Jevalwa kwotazzjonijiet u/jew proposti ta’ xoghlijiet
u jaghmel rakkomandazzjonijiet professjonali dwar
l-approvazzjoni taghhom jew mod iehor;

iv. Jikkompila rapporti teknici, kontijiet tal-kwantitajiet/
materjali, stimi tal-ispejjez, programmi tax-xoghol u skedi
ta’ manutenzjoni, u jfassal tpingijiet elettrici f’format
elettroniku bl-uzu tas-software xieraq;

v. Ifassal rapporti ta’ manutenzjoni u spezzjoni;

vi. Jaghmel Zjarat fuq il-post, fosthom biex jimmonitorja
I-progress, isolvi kwistjonijiet, u jivverifika u jiccertifika
xoghlijiet/servizzi;

vii. Jikkuntattja lill-partijiet interessati u jiggwida,
jissorvelja u jikkollabora mal-persunal tekniku, kuntratturi u
konsulenti biex jizgura implimentazzjoni xierqa u f’waqtha;

viii. Jiddisinja u jimplimenta
fl-energija rinnovabbli b’analizi
1-beneficéji;

inizjattivi  effi¢jenti
xierqa tal-ispejjez u

ix. Ifassal rapporti ta’ inginerija fuq is-sigurta f’kaz
ta’nar, dawl u hsejjes kif mitlub mid-Divizjoni;

x. [zomm ruhu aggornat mal-ahhar teknologija fis-suq u
mal-ahhar Standards, Policies u Regolamenti;

xi. Jappoggja lill-Kap tad-Dipartiment fit-tmexxija,
fit-tahrig u fl-ghajnuna ta’ membri ohra tat-tim u jzomm
registru, ghodda u librerija/arkivji ta’ referenza teknika kif
mehtieg u jipparte¢ipa f’kumitati mwaqqfa mid-Divizjoni
ghal kompiti specifici;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Duties

3. The job duties for the post of Graduate Engineer
(Electrical)/Junior Engineer (Electrical)/Engineer
(Electrical) include:

i. Interprets architectural/engineering drawings and
project design briefs, and provides Professional/Technical
advice as necessary;

ii. Prepares detailed specifications and other
documentation for publication of calls for procurement of
supplies and/or works in line with relevant regulations;

iii. Assesses quotations and/or works proposals and
makes professional recommendations on their approval or
otherwise;

iv. Compiles technical reports, bills of quantities/
materials, cost estimates, work programmes and maintenance
schedules, and drafts electrical drawings in electronic format
using appropriate software;

v. Draws up maintenance and inspection reports;

vi. Performs site visits, inter alia to monitor progress,
resolve issues, and to verify and certify works/services;

vii. Liaise with stakeholders and guides, supervises and
liaises with technical staff, contractors and consultants to
ensure proper and timely implementation;

viii. Designs and implements renewable energy efficient
initiatives with appropriate cost-benefit analysis;

ix. Prepares engineering reports on safety in case of fire,
lighting, and sounds as requested by the Division

x. Keeps up to date with the latest technology available on
the market and the latest standards Policy and regulations;

xi. Supports the Head of Department in managing,
training and assisting other team members and maintains
records, tools and technical reference library/archives
as necessary and participates in committees set up by the
Division for specific tasks;

xii. Undertakes any other tasks which the superior may
delegate to him/her, as may be required;

xiii. Any other duties as directed by the Principal
Permanent Secretary.
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Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni; U

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms of
the ‘Residence Status of United Kingdom National and their
Family Members in Malta in accordance with the Agreement
on the Withdrawal of the United Kingdom and Northern
Ireland from the European Union and the European Atomic
Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for; AND
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iii. fil-pussess ta’ degree ta’ Bacellerat rikonoxxuta
f’Livell 6 tal-MQF (suggetta ghall-minimu ta’ 180 krettu
ECTS jew ekwivalenti*) fl-Inginerija Elettrika jew kwalifika
professjonali kumparabbli, li fiz-zmien rilevanti, tkun
rikonoxxuta mill-Engineering Board ghall-ghoti tal-Warrant
tal-Inginerija kif irregolat mill-provizzjoni f’kapitlu 321 tal-
ATT VII tal-1988 (Engineering Profession Act) fil-Kodic¢i
Civili.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettabli biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accetabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk I-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’sucéess il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits
or equivalent*) in Electrical Engineering or a comparable
professional qualification, which at the relevant time, is
recognised by the Engineering Board for the granting of
a Warrant of Engineer as regulated by the provisions of
Chapter 321 from ACT VII of 1988 (Engineering Profession
ACT) in the Civil Code.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC forma
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
less than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).
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4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifikiu l-esperjenza li l-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali, Divizjoni ghat-Tindif

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General, Cleansing and Maintenance
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u Manutenzjoni, Ministeru ghall-Ambjent, [-Energija
u l-Indafa Pubblika, permezz tal-Portal tar-Reklutagg
tal-Gvern  online  biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (i ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Divizjoni ghat-Tindif
u Manutenzjoni, 87, Triq Hal Tarxien, Hal Luga. Dawn id-
dispozizzjonijiet generali ghandhom jigu meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

L-indirizz elettroniku tad-Divizjoni huwa (hr.cleansing@
gov.mt).

It-13 ta’ Marzu, 2026

Division, Ministry for the Environment, Energy and Public
Cleanliness, through the online Government Recruitment
Portal only (https://recruitment.gov.mt). Applications are to
include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 5.15 p.m. (Central European Time) of
Monday, 30th March, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Cleansing
and Maintenance Divsion, 87, Triq Hal Tarxien, Hal Luqa.
These general provisions are to be regarded as an integral
part of this call for applications.

The email address of the receiving Division is (hr.
cleansing@gov.mt).

13th March, 2026
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MINISTERU GHALL-AMBIJENT, L-ENERGIJA
U L-INDAFA PUBBLIKA

Post ta’ Manager I (Project Management)
fil-Ministeru ghall-Ambjent, I-Energija
u l-Indafa Pubblika

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali ghall-Operat, f*isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, I-Energija u l-Indafa
Pubblika, jilga’ applikazzjonijiet ghall-post ta’ Manager
I (Project Management) fil-Ministeru ghall-Ambjent,
I-Energija u I-Indafa Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Project Management) huwa
ta’ Skala ta’ Salarju 10, li f1-2026 huwa ta’ €27,055.98 fis-
sena, li jizdied b’€407.67 fis-sena sa massimu ta’€29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€32,158.00 x €531.17 - €35,345.02
fis-sena 2026) wara tmien (8) snin servizz bhala Manager I
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 kredtu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-manigment ghandha
titqieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 -
€31,385.00 f1-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326.00 f1-2026) wara sentejn (2)
snin servizz sodisfacenti bhala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija a¢cettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-ingas 60 krettu ECTS.

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND PUBLIC CLEANLINESS

Post of Manager I (Project Management)
in the Ministry for the Environment, Energy
and Public Cleanliness

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
and Public Cleanliness invites applications for the post of
Manager I (Project Management) in the Ministry for the
Environment, Energy and Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Project
Management) is Salary Scale 10, which in year 2026 is
€27,055.98 per annum, rising by annual increments of
€407.67 up to a maximum of €29,502.00.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
on completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) in relevant
areas as determined by management shall be placed in
Salary Scale 9 (€28,701.02 x €447.33 - €31,385.00 in 2026)
and will progress to Salary Scale 8 (€30,405.02 x €486.83 -
€33,326.00 in 2026) after two (2) years satisfactory service
as Manager [ (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.
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2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8)
se jkompli javvanza ghal Skala ta’ Salarju 7 (€32,158.00
x €531.17 - €35,345.02 f1-2026) wara sentejn (2) servizz
sodisfacenti bhala Manager I (Skala ta’ Salarju 8).

2.7 ll-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali i jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli 1i jintalab trasferiment
gabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Project Management, skont il-
postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

2.6 A Manager I (Salary Scale 8) will further progress to
Salary Scale 7 (€32,158.00 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Project Management, in accordance with established
vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed;

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%?20the%20Public%20Sector.

pdo)).
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Manager I (Project
Management) huma:

i. Jappoggja lill-Kap tat-Tagsima fit-tmexxija generali u
l-esekuzzjoni ta’ progetti mwettqa mid-direttorat/funzjoni
rispettivi fi hdan 1-Ministeru;

ii. Jissorvelja pjanijiet ta’ hidma, inkluz ippjanar ta’
kompiti, skadenzi u oggettivi ta’ progetti assenjati;

iii. Jizgura li I-ghanijiet u l-miri tal-progetti huma definiti
sewwa u li l-esekuzzjoni tal-progetti jilhqu listandards ta’
kwalita mehtiega;

iv. Jidentifika, fuq bazi kontinwa, kwalunkwe kwistjoni
li jisthoqgqilha I-attenzjoni tas-superjur dirett tieghu/taghha;

v. Jikkordina mal-project leaders u partijiet interessati
ohra, jipprovdi appogg u pariri lill-manigment superjuri u
jsegwi l-implimentazzjoni tal-progetti kif mehtieg;

vi. Jizgura komunikazzjoni effettiva mal-partijiet
interessati kollha u mal-project leaders u jikkordina lagghat
regolarment meta jkun mehtieg;

vii. Jidentifika opportunitajiet ta’ finanzjament alternattivi
ghal progetti u ricerka, ifassal proposti ghal progetti u
jassisti applikanti potenzjali biex jibbenefikaw minn tali
finanzjament;

viii. [zur is-siti tal-progett biex jevalwa l-progress u biex
jiccara kwalunkwe thassib li jista’ jinqala’;

ix. Ihejji kull rapport/komunikazzjoni mehtiega u segwitu
tal-komunikazzjoni kif xieraq, taht l-istruzzjoni tas-superjur
tieghu/taghha;

x. Jevalwa l-aggornament tal-progetti, u jistaqsi b’mod
kritiku s-sottomissjonijiet biex jizgura feedback ta’ kwalita;

xi. Jimmonitorja mill-qrib il-progetti u jirrapporta
minnufih dwar kwalunkwe devjazzjoni fi progetti jew telf
ta’ fondi;

xii. Jappoggja lis-superjur tieghu/taghha fil-kumpilazzjoni
ta’ rapporti ta’ kull xahar relatati mal-implimentazzjoni tal-
progetti u jizgura li l-implimentazzjoni taghhom tkun skont
skedi stabbiliti;

xiii. Jissorvelja fil-produzzjoni, l-evalwazzjoni u
¢-cirkolazzjoni tar-rapporti tal-progetti kif mehtieg u
jorganizza l-iffajljar u z-zamma tad-dokumentazzjoni
rigward il-progetti li ghaddejjin;

Duties

3. The job duties for the post of Manager I (Project
Management) include:

1. Supports the Head of Unit in the overall management
and execution of projects undertaken by the respective
directorate/function within the Ministry;

ii. Oversees work plans, including setting of tasks,
deadlines, and targets of assigned projects;

iii. Ensures that the aims, objectives, and targets of
projects are well defined, and that execution of projects meet
the required quality standards;

iv. Identifies, on an ongoing basis, any issues which merit
the attention of his/her direct superior;

v. Co-Ordinates with project leaders and other
stakeholders, provides support and advice to senior
management and follows up on the implementation of
projects as necessary;

vi. Ensures effective communication with all stakeholders
and with project leaders and co-ordinate meetings regularly
when required,

vii. Identifies alternative funding opportunities for
projects and research, drafts project proposals and assists
potential applicants to benefit from such funding;

viii. Visits project sites to evaluate progress and to clarify
any concerns that may arise;

ix. Prepares any required reports/communications and
follows up communication accordingly, under the instruction
of his/her superior;

x. Evaluates projects’ update, and critically questions
submissions to ensure quality feedback;

xi. Monitors closely the projects and reports immediately
on any deviations in projects or loss of funds;

xii. Supports his/her superior in the compilation of
monthly reports related to the implementation of projects
and ensures that their implementation are according to set
schedules;

xiii. Oversees the production, evaluation and
dissemination of projects reports as necessary and organises
filing and maintaining of documentation regarding
undergoing projects;
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xiv. Kwalunkwe kompitu iehor Ili s-superjur jista’
jiddelega lilu/lilha, kif jista’ jkun mehtieg;

xv. Iwettaq dmirijiet ohra li jisghtu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xv. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary;

xvi. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltes citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(i1) kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

(iii) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Project Management jew Management
Studies jew European Studies jew Business Administration
jew Creativity and Innovation jew Quality Assurance
Management jew Accountancy jew ikollhom kwalifika
professjonali rikonoxxuta komparabbli fil-livell 6 tal-MQF
f’Accountancy jew f’ogqsma rilevanti kif determinat mill-
manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i1) able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

(iii) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECT credits,
or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration or
Creativity and Innovation or Quality Assurance Management
or Accountancy or a recognise comparable professional
qualification at MQF Level 6 in Accountancy or in relevant
area determined by the management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
less than 180 ECTS credits is acceptable provided that it
is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
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mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u I-Indafa Pubblika, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar it-Tnejn, 30 ta’ Marzu, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

other designated authorities, as applicable, as pe provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Public Cleanliness, through
the online Government Recruitment Portal only (https:/
recruitment.gov.mt). Applications are to include a Curriculum
Vitae, completely up-to-date (which should include a list
of qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 30th
March, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.
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7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi (Attn: Assistent Direttur, Rizorsi
Umani), Ministeru ghall-Ambjent, Energija u l-Indafa
Pubblika, 6, Triq Hal Qormi, Santa Venera SVR 1302. Dawn
id-dizpozizzjonijet generali ghandhom jigu meqjus bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-dipartiment/
divizjoni/direttorat huma (www.sustainability.gov.mt) u
(humanresources.meec@gov.mt).

It-13 ta’ Marzu, 2026

MINISTERU GHALL-AMBIJENT, L-ENERGIJA U
L-INDAFA PUBBLIKA

Post ta’ Senior Manager (Project Management)
fil-Ministeru ghall-Ambjent, I-Energija
u l-Indafa Pubblika

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. 1d-Direttur Generali ghall-Operat, f*isem is-Segretarju
Permanenti, Ministeru ghall-Ambjent, I-Energija u l-Indafa

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate (Attn: Assistant Director, Human
Resources), Ministry for the Environment, Energy and
Public Cleanliness, 6, Triq Hal Qormi, Santa Venera SVR
1302. These general provisions are to be regarded as an
integral part of this call for applications.

The website address and email address of the receiving
department/division/directorate are (www.sustainability.
gov.mt) and (humanresources.meec@gov.mt).

13th March, 2026

MINISTRY FOR THE ENVIRONMENT, ENERGY
AND PUBLIC CLEANLINESS

Post of Senior Manager (Project Management)
in the Ministry for the Environment, Energy
and Public Cleanliness

Nomenclatures denoting the male gender include also the
female gender.

1. The Director General (Operations) on behalf of the
Permanent Secretary, Ministry for the Environment, Energy
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Pubblika, jilqga’ applikazzjonijiet ghall-post ta’ Senior
Manager (Project Management) fil-Ministeru ghall-
Ambjent, 1-Energija u I-Indafa Pubblika.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager (Research) huwa ta’
Skala ta’ Salarju 5, 1i f1-2026 huwa ta’ €35,837.98 fis-sena, li
jizdied b’€640.67 fis-sena sa massimu ta’ €39,682.00.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €3,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.5 Mhux se jkun possibbli 1i jintalab transfer qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jagdu dmirijiet xi mkien
ichor fil-qasam tal-Project Management, skont il-postijiet
vakanti stabbiliti.

2.6 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 Tl-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-*‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess

and Public Cleanliness, invites applications for the post of
Senior Manager (Project Management) in the Ministry for
the Environment, Energy and Public Cleanliness.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager (Project
Management) is Salary Scale 5, which in year 2026 is
€35,837.98 per annum, rising by annual increments of
€640.67 up to a maximum of €39,682.00.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and a
payment of an annual class allowance of €3,000, subject to
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Project
Management, in accordance with established vacancies.

2.6 The result will be valid for a period of two (2) years
from date of publication.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
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potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i |
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Manager (Project
Management) huma:

1. Jassumi rwol ewlieni fil-kordinazzjoni ta’ progetti mill-
bidu sal-ahhar, inkluzi, inter alia, progetti prijoritarji f’Zoni
protetti, kemm terrestri kif ukoll marittimi;

il. Imexxi siti maghzula skont il-gestjoni stabbilita u
pjanijiet ohra applikabbli;

iii. Thejji Business Plans, briefs tal-progett, dossiers tal-
offerti, rapporti ta’ fattibilita u dokumenti ohra kif mitlub;

iv. Jiehu rwol ewlieni ta’ kordinazzjoni biex jidentifika
progetti li jistghu jitwettqu permezz ta’ opportunitajiet
ta’ finanzjament nazzjonali, tal-Unjoni Ewropea u/jew
internazzjonali ohra;

v. Jirricerka opportunitajiet ta’ finanzjament, mhux l-inqas
il-possibbiltajiet ta’ finanzjament tal-UE, li potenzjalment
jistghu jigu segwiti,

vi. Izomm rekords xierqa biex jinforma d-decizjonijiet

tal-management;

vii. Izomm kuntatt ma’ organizzazzjonijiet volontarji u
partijiet interessati ohra kif jista’ jkun mehtieg u jissorvelja
I-immaniggjar ta’ zoni protetti;

viii. Jippresjedi jew jipparte¢ipa f’kumitati ta’
evalwazzjoni, bordijiet ta’ ghazla u fora ohra kif mehtieg;

ix. Jindirizza I-izvilupp kontinwu tal-impjegati assenjati
taht ir-responsabbilta tieghu/taghha;

x. Jidderiegi u jiggwida l-istaff assenjat taht ir-
responsabbilta tieghu/taghha;

xi. Jirrapprezenta d-divizjoni/direttorat tieghu/taghha kif
jista’ jkun mehtieg;

will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Senior Manager (Project
Management) include:

1. Assumes a leading role in the coordination of projects
from inception to delivery, including, inter alia, priority
projects in protected areas, both terrestrial and marine;

il. Manages designated sites in accordance with
established management and other applicable plans;

iii. Prepares business plans, project briefs, tender dossiers,
feasibility reports and other documents as requested;

iv. Takes a leading co-ordinating role to identify projects
which may be realised through national, European Union
and/or other international funding opportunities;

v. Researches funding opportunities, not least EU funding
possibilities, which may potentially be pursued;

vi. Maintains appropriate records to inform management
decisions;

vii. Liaise with voluntary organisations and other
stakeholders as may be necessary and oversees the
management of protected areas;

viii. Chairs or participates in evaluation committees,
selection boards and other fora as required,;

ix. Addresses the continuous development of staff
members assigned under his/her responsibility;

x. Directs and guides staff assigned under his/her
responsibility;

xi. Represents his/her division/directorate as may be
necessary
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xii. Kwalunkwe kompitu iehor li s-superjur jista’jiddelega
lilu/lilha, kif jista’ jkun mehtieg;

xiii. Iwettaq dmirijiet ohra 1i jisghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xiii. Undertakes any other duties which may be updated
to meet the requirements of any other area as confirmed by
the Permanent Secretary;

xiv. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltes citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006” or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.
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[l-hatra ta’ kandidati msemmija £’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Project Management jew Management
Studies jew European Studies jew Business Administration
jew Creativity and Innovation jew Quality Assurance
Management jew Evidence Based Management jew
Accountancy jew ikollhom kwalifika professjonali
rikonoxxuta komparabbli fil-livell 7 tal-MQF f” Accountancy
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

U

iv. B’hames (5) snin servizz manigerjali rilevanti
bhala Manager II, liema grad l-impjegat li ghandu jkun
ikkonfermat. Kwalunkwe esperjenza ohra relatata fil-qasam
mehtiega ghall-grad imsemmi hawn fugq, fi, jew komparabbli
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li I-applikant
jista’ jkollu jista’ jkun meqjusa mill-Amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra pre¢edenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent*) in Project Management or Management
Studies or European Studies or Business Administration or
Creativity and Innovation or Quality Assurance Management
or Evidence Based Management or Accountancy or a
recognised comparable professional qualification at MQF
Level 7 in Accountancy or in relevant areas a determined by
management.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
form Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009 with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

AND

iv. With five (5) years relevant management service as
Manager II, in which grade the employee must be confirmed
Any other related experience in the area required for the
afore-mentioned grade, in, or comparable to, Salary Scale 7
level in the Public Service, which the applicant may possess
may be considered by the Administration, which experience
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
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jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.111-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur Generali ghall-Operat, Ministeru
ghall-Ambjent, 1-Energija u I-Indafa Pubblika, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/

they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Operations), Ministry for the
Environment, Energy and Public Cleanliness, through
the online Government Recruitment Portal only (https:/
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recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar il-Tnejn, 30 ta’ Marzu, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
réevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acceessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mid-Direttorat ghas-
Servizzi Korporattivi (Attn: Assistent Direttur, Rizorsi
Umani), Ministeru ghall-Ambjent, Energija u l-Indafa
Pubblika, 6, Triq Hal Qormi, Santa Venera SVR 1302. Dawn
id-dispozizzjonijiet generali ghandhom jig meqjusa bhala
parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku, u l-indirizz elettroniku tad-
dipartiment/divizjoni/direttorat humasustainability.gov.mt u

humanresources.meec@gov.mt.

It-13 ta’ Marzu, 2026

recruitment.gov.mt). Applications are to include a Curriculum
Vitae, completely up-to-date (which should include a list
of qualifications held by applicant and the employment
history). The closing date of the receipt of applications
is 5.15 p.m. (Central European Time) of Monday, 30th
March, 2026. A computer-generated email will be sent as
an acknowledgement of the application. Further details
concerning the submission of applications are contained in
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from Corporate
Services Directorate (Attn: Assistant Director, Human
Resources), Ministry for the Environment, Energy and
Public Cleanliness, 6, Triq Hal Qormi, Santa Venera SVR
1302. These general provisions are be regarded as an integral
part of this call for applications.

The website address and email address of the receiving
department/division/directorate are sustainability.gov.mt

and humanresources.meec@gov.mt.

13th March, 2026
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Kap ta’ Skola fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u I-Innovazzjoni
biex iservi f’Ghawdex

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

[-Ministeru ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li 1-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u Il-Innovazzjoni, jilqa’
applikazzjonijiet ghall-post ta’ Kap ta’ Skola fil-Ministeru
ghall-Edukazzjoni, 1-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni biex iservi f’Ghawdex.

Termini u Kundizzjonijiet

2.1. Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2. Is-salarju ta’ Kap ta’ Skola huwa ta’ Skala ta’ Salarju
5, li fis-sena 2026 huwa ta’ €35,837.98 fis-sena, li jizdied b’
€640.67 fis-sena sa massimu ta’ €39,682.00.

2.3. Kap ta’ Skola fi Skala ta’ Salarju 5 b’hamsa u ghoxrin
(25) sena skolastika esperjenza fi kwalunkwe grad kopert fil-
Ftehim bejn il-Gvern u I-Malta Union of Teachers (MUT)
iffirmat fil-15 ta’ Lulju 2024 u fil-Ftehim dwar Student
Support Services Grades iffirmat fil-21 ta’ Awissu 2021,
li hames (5) snin minnhom ikunu servizz fil-grad ta’ Kap
ta’ Skola, jitla’ fi Skala ta’ Salarju 4 bhala Kap ta’ Skola, li
fis-sena 2026 huwa ta’ €42,916.00. Kull sena skolastika ta’
esperjenza ta’ taghlim bhala Ghalliem Supplimentari tghodd
ghas-snin tal-progressjoni kif rikjest f*din il-klawsola.

2.4. Persuna mahtura tkun intitolata ghal tali benefic¢ji
ohra, u suggetta ghal kundizzjonijiet u obbligi ohra kif
jistghu jkunu stipulati fil-Ftehim bejn il-Gvern u 1-Malta
Union of Teachers (MUT) kif iffirmat fil-15 ta’ Lulju, 2024.

2.5. Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Head of School in the Ministry for
Education, Sport, Youth, Research and Innovation
to serve in Gozo

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation (MEYR), invites
applications for the post of Head of School in the Ministry
for Education, Sport, Youth, Research and Innovation to
serve in Gozo.

Terms and Conditions

2.1. This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2. The salary for the post of a Head of School is Salary
Scale 5, which in the year 2026 is equivalent to, €35,837.98
per annum, rising by annual increments of €640.67 up to a
maximum of €39,682.00.

2.3. A Head of School in Salary Scale 5 with twenty-
five (25) years of experience in any grade of the agreement
between the Government and the Malta Union of Teachers
(MUT) dated 15th July 2024 and the Student Support
Services Grades Agreement dated 21st August 2021, five (5)
years of which must be as service in the grade of Head of
School, shall progress to Salary Scale 4 as Head of School,
which in the year 2026 is equivalent to €42,916.00. Any
years of service of teaching experience as a Supply Teacher
shall be reckonable in full for the years of progression
required in this clause.

2.4. An appointee will be entitled to such other benefits
and subject to such other conditions and obligations as may
be stipulated in the agreement between the Government and
the Malta Union of Teachers (MUT) as signed on the 15th
of July, 2024.

2.5. Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
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Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6. Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

Il-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C01%20in%20
the%20Public%20Sector.pdf)), peress li din il-kariga hija fi
skala ta’ salaraju 5 jew oghla.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Kap ta’ Skola huma:

3.1 Ir-responsabbilta principali ta’ Kap ta’ Skola huwa
li jservi bhala I-Mexxej Edukattiv u Operattiv tal-komunita
tal-iskola rispettiva, bl-ghan finali li jizgura kwalita gholja u
dispozizzjoni edukattiva gusta li tissodisfa 1-htigiet differenti
tal-istudenti kollha. Flimkien mal-membri l-ohra tat-tim
tat-tmexxija tal-iskola, il-Kap ta’ Skola huwa responsabbli
wkoll biex irawwem klima ta’ kolleggjalita genwina fost
membri tal-komunita, jistabbilixxi r-ritmu permezz ta’
tmexxija bi skop u jrawwem b’mod attiv Sessjonijiet ta’
Zvilupp Professjonali u fl-Ippjanar ghall-Izvilupp tal-Iskola.
L-ghan ewlieni ta’ Kap ta’ Skola hu li:

a) jippromovi u jsegwi I-missjoni tal-iskola biex jipprovdi
edukazzjoni ta’ kwalita gholja olistika ghall-istudenti kollha,
jeholli u jilhaq il-massimu tal-kisba, fuq livell individwu kif
ukoll dak kollettiv filwaqt li jnaqqas in-nuqqasijiet li jistghu
jippersistu;

b) jipprovdi tmexxija strategika u direzzjoni ghall-istaff u
1-bqija tal-komunita tal-skola, kif ukoll 1-andament generali
ta’ kuljum tal-iskola;

c) jassumi r-rwol ewlieni fl-organizzazzjoni u
I-kordinazzjoni tal-attivitajiet kollha relatati mal-izvilupp u
t-twassil tal-kurrikulu;

Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6. Interms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post is in salary scales 5 or higher.

Duties
3. The job duties for the post of Head of School include:

3.1 The core responsibility of the Head of School (Hos)
is to serve as the Educational and Operational Leader of the
respective school’s community, with the ultimate aim of
ensuring a high quality and equitable educational provision
which meets the diverse needs of all students. Together with
the other members of the school leadership team, the HoS is
also responsible to foster a climate of genuine collegiality
amongst community members, setting the pace through
purposeful leadership and active nurturing of a Professional
Development Sessions and School Development Planning.
The core role of the Head of School is to:

a) promote and pursue the mission of the school in
providing an equitable, high quality holistic education for
all students, raising and maximising the individual as well
as the collective level of attainment whilst narrowing gaps
that may persist;

b) provide strategic leadership and direction to staff and
the rest of the school community, as well as the overall day-
to-day management of the school;

c¢) assume a leading role in organising and coordinating
all activities related to curriculum development and delivery;
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d) jizviluppa u jzomm sikurezza fl-iskola b’mod
emozzjonali, psikologika u fizika, kif ukoll ordnata, permezz
ta’ ambjent kreattiv u stimulanti konjittiv li jwassal ghat-
taghlim;

e) jikkrea b’mod kollaborattiv u jrawwem komunita ta’
edukaturi professjonali, li jmexxi bl-ezempju permezz ta’
partecipazzjoni attiva;

f) imexxi l-izvilupp edukattiv partikolarment fil-livell
lokali, filwaqt li generalment jikkontribwixxi fil-livell
nazzjonali wkoll billi jservi bhala katalist ghal bidla pozittiva;

g) jiffacilita u jrawwem zvilupp professjonali fl-edukaturi.

Ghanijiet Generali

a) provvediment ta’ tmexxija professjonali u
assigurazzjoni fl-implimentazzjoni u l-izvilupp tal-kurrikulu
minimu nazzjonali u I-Istrategija Nazzjonali tal-Edukazzjoni
2024-2030;

b) assigurazzjoni tal-impenn shih, ta’ skola shiha,
ghall-filosofija kurrikulari, valuri u oggettivi permezz ta’
tim skolastiku effettiv, ta’ komunikazzjoni u ta’ attitudni
kollaborattiva fit-tehid tad-de¢izjonijiet;

¢) tmexxija ’l quddiem tal-edukazzjoni olistika ta’ kull
student fl-iskola;

d) organizzazzjoni, immaniggjar u kontroll b’mod
efficjenti u effettiv tar-rizorsi umani, fizi¢i u finanzjarji tal-
iskola;

e) partec¢ipazzjoni f’laqghat tal-Kunsill tal-Kapijiet tal-
Kullegg u kollaborazzjoni ma’ kapijiet ohra b’mod li jilhaq
I-ghola livell ta’ networking taht it-tmexxija tal-Prin¢ipal
tal-Kullegg u tal-Kap tan-Network ta’ Kullegg u skont
id-direzzjoni u I-linji gwida stabbiliti mill-awtoritajiet
kompetenti;

f)  partecipazzjoni  fit-tifsil,  il-formulazzjoni u
I-implimentazzjoni ta’ progetti li jaghmlu uzu mill-fondi ta’
UE ghal shubija ma’ skejjel Ewrope;.

Dmirijiet Ewlenin

a) jissawru, b’kollaborazzjoni mat-tim skolastiku,
I-ghanijiet tal-iskola, l-objettivi u policies konformi mal-
Att dwar I-Edukazzjoni, avvizi legali relatati, id-direttivi u
r-regolamenti tal-awtoritajiet edukattivi u li jitmexxa t-tim
tal-iskola kif xieraq;

b) bini ta’ tim partecipattiv u ta’ process kolleggjali li
jwassal ghat-tiswir u revizjoni kontinwa tal-Pjan ta’ Zvilupp
tal-Iskola;

d) develop and maintain an emotionally, psychologically
and physically safe school, as well as orderly, through
creative and cognitively stimulating environment that is
conducive to learning;

e) collaboratively create and nurture a community of
professional educators, leading by example through active
participation;

f) lead educational development particularly at the local
level, whilst generally contributing at the national level also
by serving as a catalyst for positive change;

g) facilitate and nurture professional development for
educators.

Overall Purpose

a) to provide professional leadership and to ensure
the implementation and the development of the National
Curriculum Framework and the National Education Strategy
2024-2030;

b) to secure whole-school commitment to the curricular
philosophy, values and objectives through the effective
school team building, communication and collaborative
approach to decision-making;

¢) to promote and further the holistic education of each
student in the school;

d) to organise, manage and control efficiently and
effectively the human, physical and financial resources of
the school,;

e) to participate in the meetings of the College Council
of Heads and to collaborate with other heads of school in
a manner that maximises networking under the leadership
of the College Principal and Head of College Network and
according to the direction and guidelines established by the
competent authorities;

f) to participate in the design, formulation and
implementation of projects that tap EU funding and establish
partnerships with other schools in Europe.

Main Duties

a) to formulate, in a collaborative manner with the school
team the school aims, objectives and policies in conformity
with the Education Act and related legal notices and the
directives and regulations of the Education Authorities and
to lead the school team accordingly;

b) to facilitate a participatory team building and collegial
process leading to the formulation and on-going review of
the School Development Plan;
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c) jinbena u jinzamm mezz effettiv u miftuh ta’
komunikazzjoni fi hdan il-komunita skolastika, ma’ skejjel
ohra fl-istess kullegg, mal-bord u I-amministrazzjoni
tal-kullegg, mal-uffi¢jali tad-direttorati/dipartimenti tal-
Edukazzjoni, kif ukoll il-komunita tal-lokal u agenziji ohra
esterni;

d) jitmexxa l-ippjanar, I-organizzazzjoni u l-kordinazzjoni
ta’ inizjattivi u attivitajiet mal-kurrikulu u attivitajiet ohrajn
matul is-sena flimkien ma’ doveri ohra konnessi mal-kunsill
tal-iskola skont il-ligijiet li jkunu fis-sehh;

e) jinzamm aggornat servizz ta’ zvilupp professjonali
kontinwu fil-qasam edukattiv u ta’ tmexxija amministrattiva
u ta’ manigment u jitrawwem ir-rwol ta’ mentor;

f) tigi zgurata l-ordni u d-dixxiplina, tinghata 1-ghajnuna
fis-soluzzjoni ta’ konflitti, u titmexxa ’l quddiem ir-relazzjoni
sana bejn l-istudenti, l-istaff u I-genituri;

g) tigi zgurata l-implimentazzjoni ta’ proceduri stabbiliti
ta’ dixxiplina;

h) tigi zgurata li l-partec¢ipanti fin-networks jikkomunikaw
bla formalita zejda izda b’mod strutturat;

1) jigi zgurat li l-policies kollha jigu fis-sehh b’mod
effettiv;

J) tigi zgurata s-sistema ta’ kura effettiva pastorali ghall-
istudent;

k) jigi zgurat li t-tim ta’ tmexxija manigerjali jkun
regolarment assenjat oqsma ta’ ffukar ghall-ahjar
implimentazzjoni tal-policies tal-iskola u I-pjan ta’ zvilupp;

1) issir supervizjoni tal-kwalita akkademika u pedagogika
tat-taghlim;

m) kwalunkwe kompitu ichor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

n) kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Zvilupp Kurrikulari

a) flimkien mat-tim ta’ tmexxija manigerjali u 1-ghalliema
u b’konsultazzjoni mal-uffi¢jali konc¢ernati tad-direttorati/
dipartimenti tal-Edukazzjoni skont il-kaz, jigu decizi
strategiji  ghall-implimentazzjoni effettiva tal-Kurrikulu
Nazzjonali, li jinkludu strategiji tat-taghlim, l-uzu ta’ rizorsi
u servizzi edukattivi, I-ghazla ta’ kotba, e¢¢.;

b) jingiebu fis-sehh mekkanizmi ta’ assigurazzjoni ta’
kwalita li jzommu standards gholja ta’ taghlim fl-iskejjel;

¢) to build and maintain an effective and open channel
of communication within the school community, with
other schools in the college, with the college board and its
administration, with officials of the education directorates/
departments, the local community and other external
agencies;

d) to direct the planning, organisation and co-ordination
of curricular and other related initiatives and activities
throughout the year and performing duties connected with
the school council in accordance with current legislation;

e) to keep abreast with on-going professional
development in educational and administrative leadership
and management and nurture the role of mentors;

f) to ensure order and discipline, help to resolve conflicts,
and promote healthy relationships between students, staff
and parents/guardians;

g) to ensure the timely implementation of established
disciplinary procedures;

h) to ensure that network participants can communicate
in an informal but well-structured manner;

i) to ensure that all policies are being carried out
effectively;

j) to ensure the maintenance of an effective pastoral care
system for students;

k) to ensure that members of the senior management
team are regularly assigned focus areas for the better
implementation of the school policies and development plan;

1) to supervise the academic and pedagogical quality of
teaching and learning;

m) undertake any other tasks, which the superior may
delegate to him/her, as may be required;

n) any other duties as directed by the Principal Permanent
Secretary.

Curriculum Development

a) together with the senior management team and teachers
and in consultation with the relevant personnel in the Education
directorates/departments, as appropriate, to determine strategies
for the effective implementation of the National Curriculum,
such as teaching and learning strategies, the use of educational
resources and services, the selection of textbooks, etc.;

b) to implement quality assurance mechanisms that
maintain high standards of teaching and learning in the school;
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¢) jitmexxa ’l quddiem kurrikulu aktar ghani permezz ta’
attivitajiet organizzati sew gewwa kif ukoll barra l-iskola;

d) jigi zgurat li l-kurrikulu jinkludi attivitajiet olistici
ta’ taghlim 1i jhaddnu d-diversi talenti u modi ta’ taghlim,
abbilitajiet u potenzjali tal-istudenti kollha fl-iskola, u 1i
jaghmlu uzu sew mir-rizorsi tal-komunita tal-lokal kif
ukoll dawk ta’ organizzazzjonijiet nazzjonali, Ewropej u
internazzjonali;

e) jigu motivati u appoggjati kull kategorija ta’ staff bil-
ghan li jitmexxew ’l quddiem l-opportunitajiet ta’ edukazzjoni
tul il-hajja, inkluz zvilupp u promozzjoni fil-karriera.

Facilitajiet ghall-Istudent

a) jigi facilitat provvediment effettiv tas-servizzi
psikosocjali u ta’ kura pastorali ghall-istudent;

b) tingieb fis-sehh referral policy effettiva u proceduri
ghall-istudenti li jehtiegu servizzi specjalizzati;

¢) jigu zviluppati u sostnuti proceduri li jiffacilitaw it-
tranzizzjoni tal-istudent lejn u ghall-iskola;

d) titmexxa ’l quddiem politika ta’ skola inklussiva;
e) jitrawwem ambjent ta’ sigurta fl-iskola;

f) titmexxa 'l quddiem politika effettiva ta’ partecipazzjoni
tal-istudent.

Taghlim tal-Persunal

a) jitrawwem u jissahhah l-izvilupp tat-tim professjonali
tal-iskola li jwassal ghall-partecipazzjoni attiva fit-tehid
ta’ decizjonijiet, ghal azzjoni sussegwenti f’waqtha u jigi
facilitat l-ezercizzju ta’ awtoevalwazzjoni tal-iskola;

b) tinghata l-opportunita lill-assistenti kapijiet f*diversi rwoli
u xoghol ta’ tmexxija; titmexxa I-induzzjoni ta’ persunal gdid
u jigu xprunati, imwiezna, zviluppati, monitorjati, evalwati u
jinghata mentoring lill-istaff professjonali u staff ichor;

¢) ikunu ggwidati l-processi tal-immaniggjar, li jinkludi
I-Performance Management Programme, sabiex ikunu
zgurati I-kwalita u l-istandards akkademici u pedagogici tat-
taghlim;

d) isir mentoring lill-uffi¢jali ohra li jappartjeni lill-iskola
sew fuq bazi permanenti kif ukoll temporanju, sabiex ikun
zgurat livell gholi ta’ motivazzjoni u kwalita tas-servizz;

e) tkun integrata l-perspettiva tal-generu fil-programmi u
I-inizjattivi tal-iskola.

¢) to promote the enrichment of the curriculum through
activities organised within and outside school;

d) to ensure that the curriculum includes holistic learning
activities that take into account the diverse talents and
learning modes, abilities and potential of all students in
the school, and into the resources of the local community
as well as those of national, European and international
organisations;

e) to motivate and support all categories of staff with
the objective of pursuing lifelong learning opportunities,
including career development and progression;

Student Matters

a) to facilitate the provision of effective psycho-social
services and the effective delivery of pastoral care services
for students;

b) to implement an effective referral policy and procedures
for students requiring specialised services;

c¢) to develop and sustain procedures to facilitate the
transition of students coming to and leaving school;

d) to promote an inclusive school policy;
e) to facilitate and nurture a safe school environment;

f) to promote an effective student participation policy;

Teaching Personnel

a) to nurture the development and maintenance of the
professional school team leading to active participation
in decision-making, and take timely follow-up action and
facilitate school self-evaluation exercises;

b) to expose the assistant heads to the various roles and tasks
of headship; directing the induction of new staff and motivating,
supporting, developing, monitoring, acting as mentor, and
appraising professional and non-professional staff;

c) to guide management processes, including
Performance Management Programmes, to ensure academic
and pedagogical quality assurance and standards of teaching
and learning;

d) to manage and mentor other personnel attached to the
school on a permanent or temporary basis in order to ensure
a high level of motivation and of quality service;

e) to ensure that the gender perspective is integrated in
school programmes and initiatives;
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Rabta bejn id-Dar, I-Iskola u I-Komunita

a) jinholqu u jitmexxew ’il quddiem kuntatti mal-
komunita tal-lokal u l-organizzazzjonijiet taghha;

b) jitmexxa ’l quddiem l-involviment bikri tal-genituri
fl-izvilupp edukattiv ta’ wliedhom, filwaqt 1li tinghata
direzzjoni cara lill-istaff li tinkuraggihom biex ifittxu modi
effettivi sabiex ikattru l-involviment tal-genituri fl-izvilupp
edukattiv u fl-attivitajiet kurrikulari tal-istudenti;

¢) il-genituri/tuturi jigu mhegga sabiex jinvolvu ruhhom
f’opportunitajiet ta’ taghlim tul il-hajja 1i jwasslu ghal
zvilupp personali filwaqt li jippromovu I-involviment
taghhom fil-hajja komunitarja tal-iskola;

d) il-genituri jigu mhegga sabiex isiru aktar konxji
dwar ir-responsabbiltajiet taghhom lejn il-gid u 1-benesseri
ta’ wliedhom u jigi zgurat li huma josservaw bis-shih ir-
regolamenti tal-iskola kif ukoll dawk relatati mal-puntwalita
sew fil-bidu kif ukoll fit-tmiem tal-gurnata tal-iskola.

Amministrazzjoni

a) flimkien mal-assistant/i kap/ijiet, isir ezercizzju
annwali tal-klassifikazzjoni tal-iskola fejn ikun zgurat il-
preparazzjoni tat-timetables, l-assenjar ta’ klassijiet, ta’
suggetti u ta’ responsabbiltajiet lill-ghalliema;

b) ikun zgurat li d-doveri u x-xoghol ta’ ghalliema assenti
jkun kopert u mgassam b’mod ekwu bejn I-ghalliema kollha
fl-iskola;

¢) ikun zgurat 1i l-istatistika tal-iskola kif ukoll ir-records
tal-istudenti u l-istaff ikunu kompilati u jinzammu aggornati;

d) ikun zgurat il-provvediment ta’ sistema funzjonali tar-
rekords u ta’ prezentata kif ukoll is-sottomissjoni f’waqtha
ta’ data u informazzjoni rikjesta minn entitajiet regolatorji,
mill-Bord tal-Kullegg u entitajiet ohra awtorizzati;

e) b’kollaborazzjoni mal-agenziji u uffi¢jali konéernati,
jigi zgurat li 1-bini, il-facilitajiet u t-taghmir tal-iskola,
kif ukoll l-indafa u t-tisbih tal-ambjent tal-iskola, ikunu
mizmuma kif xieraq;

f) bl-ghajnuna tar-rizorsi umani disponibbli, jigi zgurat li
l-inventarji jkunu kumpilati u mizmuma skont regolamenti
preskritti u 1i jkun hemm maniggjar effi¢jenti ta’ stores/
apparat, ghamara u rizorsi materjali ohra;

g) ikun zgurat li kotba, servizzi u htigiet tal-iskola jkunu
ordnati f’waqthom;

h) ikun Zgurat trasport tal-iskola adekwat billi tinghata
l-informazzjoni mehtiega;

Home-School-Community Links

a) to create and promote links with the local community
and its organisations;

b) to encourage and foster early parental involvement in
children’s educational development; while providing staff
with a clear direction, encouraging them to seek effective
ways of enhancing parental involvement in students’
educational development and curricular activities;

¢) to encourage parents/guardians to engage in lifelong
learning opportunities leading to personal development
whilst promoting enhanced involvement in the school
community life;

d) to encourage parents to increasingly become aware of
their responsibilities towards their children’s well-being and
welfare and ensure that they strictly observe the school’s
rules and regulations, including those related to punctuality
both at the beginning and at the end of the school day;

Administration

a) together with the assistant head/s, to carry out the
annual school classification exercise and ensuring the
preparation of timetables, assigning of classes, subjects and
responsibilities to teachers;

b) to ensure that the duty of providing cover for absent
teachers is shared equitably among all teachers in the school;

c) to ensure the compilation and upkeep of school
statistics, as well as student and staff records;

d) to ensure the provision of a functional record keeping
and filing system and the timely and correct submission of
data and information requested by the regulatory bodies, the
College Board and other authorised entities;

e) to collaborate with the relevant agencies and officials,
to ensure the proper maintenance and servicing of the school
building, facilities and equipment, as well as the cleanliness
and the embellishment of the school environment;

f) to ensure the compilation of an inventory according to
prescribed regulations, as well as the efficient management
of stores/apparatus, furniture and other material resources
with the assistance of available human resources;

g) to ensure the timely requisition of utilities and
textbooks;

h) to provide necessary information to ensure adequate
school transport;
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1) ikun hemm partec¢ipazzjoni fi progetti tal-UE u progetti
ohra skont il-miri tal-Pjan ta’ Zvilupp tal-Iskola.

Finanzi

a) bl-ghajnuna ta’ uffi¢jali kompetenti tad-direttorati/
dipartimenti tal-Edukazzjoni u l-kullegg jithejjew Il-estimi
kapitali u rikorrenti tal-iskola fil-parametri u l-prijoritajiet
stabbiliti mill-awtorita kompetenti;

b) taht id-direzzjoni u 1-gwida tad-direttorati/dipartimenti
tal-Edukazzjoni jkun zgurat l-immaniggjar effettiv u
1-kontroll tal-fondi skont regolamenti finanzjarji governattivi
stabbiliti u li jinzamm rekord tal-tranzazzjonijiet kollha
skont il-prattika stabbilita.

3.2 Fil-qadi tad-dmirijiet u 1-funzjonijiet huwa mistenni
mill-Kap ta’ Skola li jizviluppa l-gherf, il-kompetenzi u
l-hiliet necessarji sabiex juza b’mod effettiv it-teknologija
tal-informazzjoni u komunikazzjoni.

3.3 Kap ta’ Skola jkun meghjun, imheggeg u ggwidat
permezz ta’ process ta’ induzzjoni u mentoring tul is-sena ta’
prova u fi kwalunkwe zmien ichor li l-awtorita konc¢ernata
jidhrilha xieraq. Il-partec¢ipazzjoni fil-process ta’ induzzjoni
jaghmel parti integrali mill-kundizzjonijiet tal-impjieg ta’
Kap ta’ Skola. Il-process ta’ induzzjoni jista’ jsir barra I-hin
tax-xoghol u generalment jinfirex matul is-sena ta" prova.

Rekwiziti tal-Eligibbilta

4.1. Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

i) to take part in EU projects and other projects in
accordance with SDP targets.

Finance

a) With the assistance of competent officials from the
Education directorates/departments and college to prepare
the capital and recurrent school budget estimates within the
parameters and priorities set by the competent authority;

b) Under the direction and guidance of the Education
directorates/departments, to ensure the effective management
and control of funds according to established Government
financial regulations and the recording of all transactions
according to established practice.

3.2 In the carrying out of his/her duties and functions, a
Head of School shall be expected to develop the necessary
knowledge, competences and skills to be able to make
effective use of Information and Communication Technology.

3.3 A Head of School shall be supported, encouraged and
guided by a process of induction and mentoring during the
period of probation and at any other time when superiors
may deem necessary. Participation in an induction process
shall be an integral condition of employment for a Head
of School and such an induction programme may be held
outside school hours. The induction process generally spans
the probation year.

Eligibility Requirements

4.1. By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f{’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

Il-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom sare l-applikazzjoni; u

iii. fil-pussess ta’ Warrant Permanenti ta’ Ghalliem; u

iv. (a) ghandhom mhux anqas minn ghaxar (10) snin
skolastici esperjenza ta’ taghlim flimkien ma’ erba’ (4) snin
skolastici servizz fil-grad ta’ Deputy Head of School, Kap
ta’ Dipartiment jew irwol ta’ tmexxija fi hdan istituzzjonijiet
edukattivi. Snin ta’ servizz part-time, jinhadmu fuq bazi ta’
prorata; u

(b) ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fi Tmexxija Edukattiva u Manigment jew
DEAM jew PGDEAM jew kwalifika komparabbli, kif
determinat mill-awtoritajiet kompetenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija accettata biss bilkundizzjoni li dikjarazzjoni
formali ta rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Master’s rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’ingas minn 60 krettu

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for; and

iii. are in possession of a Permanent Teacher’s Warrant;
and

iv. (a) have not less than ten (10) scholastic years teaching
experience in addition to four (4) scholastic years service in
the Grade of Deputy Head of School, Head of Department or
in a leadership role within educational institutions. Part-time
years of service will be worked on a pro-rata basis; and

(b) are in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent®) in Educational Leadership and Management
or DEAM or PGDEAM or comparable qualification, as
determined by the competent authorities.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
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ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta 1i ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

Kif tipprovdi I-klawsola 34(2) tal-Ftehim Settorjali bejn
il-Gvern ta’ Malta u 1-Malta Union of Teachers iffirmat
fit-23 ta’ Awwissu, 2010, Instructors li kisbu l-grad ta’
Ghalliem (Personal Basis) u li jissodissfaw il-kriterji ta’
eligibbilta msemmijja f’paragrafi 4.1 (i), (ii), (iii) u (iv)
hawn fuq, jitqiesu eligibbli wkoll. Qed ikun i¢¢arat 1i s-snin
ta’ esperjenza fit-taghlim fil-grad ta’ Instructor jitqiesu bhala
snin ta’ esperjenza fit-taghlim ghal fini ta’ paragrafi 4.1 (iv)
(a) hawn fugq.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2. 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali (https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

As provided by clause 34 (2) of the Sectoral Agreement
signed between the Government of Malta and the Malta
Union of Teachers on 23rd August, 2010, Instructors who
have been re-designated as Teachers (Personal Basis) and
who satisfy the eligibility criteria outlined in paragraphs 4.1
(1), (ii), (ii1) and (iv) above, shall be likewise eligible. It is
being clarified that years of teaching experience in the grade
of Instructor shall be reckonable as teaching experience in
terms of paragraphs 4.1 (iv) (a) above.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2. 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.
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Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4. Ufficjali pubbli¢i li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5. Uffi¢jali pubbli¢i li jghixu Ghawdex izda li jahdmu
Malta, u li ghandhom grad sustantiv bhal ta’ din is-sejha
ghall-applikazzjonijiet, jistghu japplikaw lateralment. F’kaz
Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ri¢erkau
I-Innovazzjoni, u jzommu I-grad u s-salarju taghhom. Ghandha
fil-process tal-ghazla ghal dawk il-kwalifikazzjonijiet li huma
rekwiziti ta’ eligibbilta ta’ din is-sejha ghall-applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza 1i I-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tal-Portal tar-Reklutagg tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1. L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2. Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.5, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4. Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.5. Public officers who are ordinarily resident in Gozo, but
currently work in Malta, and who hold the same substantive
grade as that being advertised, may apply laterally. If
selected, such officers will be transferred to the Ministry for
Education, Sport, Youth, Research and Innovation, carrying
their respective grade and salary entitlement. It is clarified
that such candidates will not be awarded additional marks in
the selection process for the possession of any qualifications
which are an eligibility as stated in this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2. Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2. Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.5,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, 1-Isport,
iz-Zghazagh, ir-Ricerka u I-Innovazzjoni, permezz tal-
Portal tar-Reklutagg tal-Edukazzjoni online biss (https:/
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar it-Tnejn, 6
ta’ April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2. Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3. Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4. Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf).

Dawn id-dispozizzjonijiet generali ghandhom jigu
meqjusa bhala parti integrali minn din is-sejha ghall-

applikazzjonijiet.

It-13 ta’ Marzu, 2026

Submission of Applications

7.1. Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the online Education Recruitment
Portal only (https://edurecruitment.gov.mt. Applications are
to include a Curriculum Vitae, completely up-to-date (which
should include a list of qualifications held by applicant and
the employment history). The closing date of the receipt
of applications is 5.15 p.m. (Central European Time) of
Monday, 6th April, 2026. A computer-generated email will
be sent as an acknowledgement of the application. Further
details concerning the submission of applications are
contained in the general provisions referred to below.

7.2. Tt is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3. Applications which are received after closing date
and time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf).

These general provisions are to be regarded as an integral

part of this call for applications.

13th March, 2026
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ ICT and Business Analyst fl-Information
Management Unit fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u I-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li 1-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
l-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni,
jilga’ applikazzjonijiet ghall-post ta’ ICT and Business
Analyst fl-Information Management Unit fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ ICT and Business Analyst huwa ta’ Skala
ta’ Salarju 9, li fis-sena 2026 huwa ta’ €28,701.02 fis-sena, li
jizdied b’€447.33 fis-sena sa massimu ta’ €31,385.00.

2.3 Persuna fil-grad ta’ ICT and Business Analyst titla’ fi
Skala ta’ Salarju 8 (€30,405.02 x €486.83 - €33,326.00 fis-
sena 2026) wara erbgha (4) snin servizz fil-grad, jekk tkun
qdiet dmirha b’mod sodisfacenti u jekk tkun lestiet kors
specifiku ta’ ICT Toolkit relatat ma’ dan il-grad kif stabbilit
minn zmien ghal zmien mill-Amministrazzjoni Centrali.

2.4 Persuna fil-grad ta’ ICT and Business Analyst tkun
intitolata ghall-Performance Bonus sa massimu ta’ 10% tas-
salarju baziku fis-sena. L-ammont pagabbli jigi ddeterminat
mic-Chief Information Officer wara 1i tigi kkunsidrata
I-prestazzjoni tal-ufficjal u, fejn japplika kwalunkwe
rakkomandazzjoni li titressaq mis-superjur immedjat tal-
uffi¢jal. Il-hlas tal-bonus huwa suggett ukoll ghall-policies
tal-Amministrazzjoni Centrali skont kif ikunu fis-sehh min
zmien ghal zmien.

a. Il-persuni mahtura jkunu intitolati wkoll ghal all-
inclusive communication allowance annwali ta’ €500 u class
allowance annwali ta’ €5,000.

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of ICT and Business Analyst in the Information
Management Unit in the Ministry for Education,
Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of ICT and Business Analyst in the Information
Management Unit within the Ministry for Education, Sport,
Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of ICT and Business Analyst
is Salary Scale 9, which in the year 2026 is equivalent to,
€28,701.02 per annum, rising by annual increments of
€447.33 up to a maximum of €31,385.00.

2.3 An ICT and Business Analyst will progress to Scale
8 (€30,405.02 x €486.83 - €33,326.00 in the year 2026) on
completion of four (4) years service in the grade, subject to
satisfactory performance and subject to the completion of a
specific ICT Toolkit course related to the grade as established
from time to time by the Central Administration.

2.4 An ICT and Business Analyst will also be entitled to
an annual Performance Bonus of up to a maximum of 10%
of their basic salary. The amount payable shall be determined
by the Chief Information Officer after consideration of
the Officer’s performance and any recommendations
forwarded by the officer’s immediate superior, where
applicable. Payment of Bonus is also subject to the Central
Administration’s policies in force from time to time.

a. Appointees will also be entitled to an annual all-
inclusive communication allowance of €500 and an annual
class allowance of €5,000.



2958

Gazzetta tal-Gvern ta’ Malta 21,603

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ ICT and Business
Analyst huma:

1. Jipprovdi appogg tekniku, skont kif mehtieg;

ii. Jikkordina u jissorvelja l-kumpilazzjoni ta’ data uzata
ghal skopijiet ta’ rrappurtar ta’ negozju u jipprovdi l-appogg
mehtieg ghall-generazzjoni taghhom;

iii. Jirrevedi Kuntratti tal-ICT u jizgura l-harsien ta’
SLAs hekk kif miftichma mal-ministeru jew dipartiment
kkoncernat;

iv. Jikkordina ‘change management process’ u, fejn
applikabbli, jizgura illi l-utenti kollha (interni u externi)
ikunu infurmati bil-bidliet maghmula fis-sistemi tal-
informazzjoni;

v. Jassisti lis-CIO fil-gbir ta’ data mehtiega ghat-thejjija
u l-monitoragg tal-pjanijiet tal-ministeru jew dipartiment

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of ICT and Business Analyst
include:

1. Providing technical support as required,

ii. coordinating and supervising the compilation of data
used for business reporting purposes and provides the
necessary support for their generation;

iii. Reviewing ICT Contracts and ensuring that SLAs
agreed with the ministry/department are adhered to;

iv. Coordinating the change management process and
ensuring that users and the public, where applicable, are
informed of changes made to information systems following
new implementations, upgrades or enhancements;

v. Assisting the CIO in gathering the necessary data for
the preparation and monitoring of the strategic, budgeting
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fil-qasam tal-ICT, b’attentenzjoni specjali ghall-pjanijiet
strategici, ta’ bbagitjar, u dawk ta’ operazzjoni;

vi. Jizgura li s-sistemi ta’ informazzjoni li qed jigu
implimentati huma utilizzati u sfruttati fl-intier taghhom, u
fejn il-bzonnijiet tal-utent gew milhuqa kompletament;

vii. Jikkordina tahrig fuq Sistemi ta’ Informazzjoni, fejn
applikabbli;

viii. Jassisti l-amministrazzjoni fl-implimentazzjoni tal-
istrategija tan-negozju tal-ICT, kontinwita tan-negozju, u
disaster recovery;

ix. ITkun konxju tar-Regolamenti Generali ghall-
Protezzjoni tad-Data u tal-importanza u r-rilevanza taghhom
ghall-ministeru/dipartiment u jaghti pariri fuq I-osservanza
taghhom b’accenn partikolari ghall-sistemi tal-ICT fi hdan
il-ministeru/dipartiment;

x. Jippartecipa fil-kumpilazzjoni tad-definizzjonijiet
li jikkostitwixxu r-rekwiziti necessarji u jizgura li
l-ispecifikazzjonijiet tas-sistema jissodisfaw ir-rekwiziti tan-
negozju tal-ministeru/dipartiment;

xi. Jassisti waqt ‘user acceptance testing’ sabiex jigi zgurat
li s-sistema hekk kif zviluppata tissodisfa r-rekwiziti tan-
negozju u hija konformi mal-ispecifikazzjonijiet miftichma;

xii. Jassisti u jappoggja lis-superjuri tieghu/taghha biex
jitfhmu 1-‘ICT-Business functionalities’ f’oqsma specifici
tan-negozju;

xiii. Jissorvelja u jevalwa teknologiji godda, dwar ir-
rilevanza taghhom ghall-ministeru/dipartiment u joffri pariri
xierqa bil-ghan li jittieched vantagg shih mill-imsemmija
teknoligiji;

xiv. Izomm ruhu aggornat mal-izviluppi u t-tendenzi
teknic¢i u strategic¢i fi hdan l-industrija tal-ICT u f’ogsma
specifici tan-negozju;

xv. Iwettaq dmirijiet ohra kif iggwidat mis-Segretarju
Permanenti tal-Ministeru tal-Edukazzjoni, mis-CIO jew

mir-rapprezentanti taghhom;

xvi. Kwalunkwe kompitu ichor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xvil. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

and operational plans of the ministry/department in the area
of ICT,;

vi. Ensuring that information systems being implemented
are used to their optimum, and where necessary, user
requirements for new software applications are met;

vii. Coordinating training for current and new staff on
Information Systems in use;

viii. Assisting the department/ministry’s management in
the implementation of the ICT business strategy, business
continuity and disaster recovery;

ix. Being aware of the Data Protection Act and of its
importance and relevance to the ministry/department and
advising management on its practical observance vis-a-vis
ICT systems of the ministry/department;

x. Participating in the compilation of the requirements
definition and ensuring that the system specifications meet
the business requirements of the ministry/department;

xi. Assisting during user acceptance testing to ensure that
the system developed meets the business requirements and
is according to the specifications agreed to;

xiil. Assisting and support his/her superiors in the
understanding of the ICT-Business functionalities of specific
business areas;

xiii. Monitoring and evaluating new technology for
its relevance to the ministry/department and offering
advice accordingly in order to take full advantage of such
technology available;

xiv. Keeping abreast with technical and strategic
developments and trends within the ICT industry and
specific business area/s;

xv. Performing any other duties as guided by the
Permanent Secretary of Ministry for Education, by CIO or

their representatives;

xvi. Undertake any other tasks, which the superior may
delegate to him/her, as may be required,;

xvil. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:
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1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u [-Membri tal-Familja taghhom f{’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni; u

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 5
tal-MQF (suggett ghal minimu ta’ 60 krettu ECTS jew

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for; and

iii. in possession of recognised qualification at MQF
Level 5 (subject to a minimum of 60 ECTS or equivalent*)
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ekwivalenti*) fil-Computing u/jew ICT, jew kwalifika
rikonoxxuta professjonali komparabbli f’Livell 5 tal-MQF
fil-Computing u/jew ICT, flimkien ma’ sentejn (2) esperjenza
ta’ xoghol rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS, hekk kif applikabli, hija accettata biss suggett gha
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC i tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijie
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali).

Uffi¢jali pubblici 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii. jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’l isfel).

4.3. Ufficjali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali 1i ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 5 in Computing
and/or ICT plus two (2) year relevant work experience in a
formal and mature ICT environment;

*A recognised qualification comparable to 60 ECTS
credits, as applicable, is only accepted subject to an MQRI
formal recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 iii. or else as indicated in paragraph 3.1 of
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.
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Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Din is-sejha pubblika qed tigi ppubblikata fl-istess
waqt ma’ sejha service-wide ghall-post ta’ ICT and Business
Analyst fl-Information Management Unit fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Inovazzjoni kif ippubblikata nhar il-Gimgha, 13 ta’ Marzu,
2026, permezz tac-Cirkolari Nru HR/MEYR 14/2026.
Applikanti li jghaddu taht is-sejha service-wide jinghataw
precedenza fuq dawk li jghaddu taht is-sejha pubblika. Barra
minn hekk, persuna tista’ tigi kkunsidrata ghall-hatra biss
jekk ikun hemm vakanza fi zmien tal-validita tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tal-Portal tar-Reklutagg tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.5 This public call is being published in concurrence
with a service-wide call for the post of ICT and Business
Analyst in the Information Management Unit in the Ministry
for Education, Sport, Youth Research and Innovation as
published on Friday, 13th March, 2026, through Circular
No. HR/MEYR 14/2026. Applicants who are successful
under the service-wide call will be given precedence over
those who are successful under the public call. Appointment
is moreover subject to the availability of vacancies within
the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.
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Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, 1-Isport,
iz-Zghazagh, ir-Ricerka u I-Innovazzjoni, permezz tal-
Portal tar-Reklutagg tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar il-Erbgha, 1-1
t” April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢cessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

It-13 ta’ Marzu, 2026

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the online Education Recruitment
Portal only (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae, completely up-to-
date (which should include a list of qualifications held by
applicant and the employment history). The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Wednesday, 1st April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) These general provisions are to be
regarded as an integral part of this call for applications.

13th March, 2026
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
17-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Senior Systems Administrator fl-Information
Management Unit fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u I-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[-Ministeru ghall-Edukazzjoni, l-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni
tal-applikanti interessati li 1-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, jilga’
applikazzjonijiet ghall-post ta’ Senior Systems Administrator fl-
Information Management Unit fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Systems Administrator huwa ta’
Skala ta’ Salarju 7, li fis-sena 2026 huwa ta’ €32,158.00 fis-
sena, li jizdied b’€531.17 fis-sena sa massimu ta’ €35,345.02.

2.3 Persuna fil-grad ta’ Senior Systems Administrator titla’
fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509.00 fis-
sena 2026) wara tliet (3) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti u jekk tkun lestiet kors specifiku
ta’ ICT Toolkit relatat ma’ dan il-grad kif stabbilit minn
7mien ghal-zmien mill-Amministrazzjoni Centrali, (jigifieri
minghajr il-htiega li jitlesta il-Public Service Toolkit).

2.4 Persuna fil-grad ta’ Senior Systems Administrator
tkun intitolata wkoll ghall-Performance Bonus marbut sa
massimu ta’ 15% tas-salarju baziku taghha. L-ammont
pagabbli jigi ddeterminat mic-Chief Information Officer
wara li tigi kkunsidrata l-prestazzjoni tal-uffi¢jal u, fejn
japplika, kwalunkwe rakkomandazzjoni li titressaq mis-
superjur immedjat tal-uffi¢jal. [l-hlas tal-bonus huwa suggett
ghall-policies tal-Amministrazzjoni Centrali skont kif inhu
fis-sehh minn Zmien ghal Zmien.

a. Il-persuni mahtura jkunu intitolati wkoll ghal all-
inclusive communication allowance annwali ta’ €815 u class
allowance annwali ta’ €7,000.

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Senior Systems Administrator in the
Information Management Unit in the Ministry for
Education, Sport, Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, Sport,
Youth, Research and Innovation, invites applications for the
post of Senior Systems Administrator in the Information
Management Unit within the Ministry for Education, Sport,
Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Senior Systems Administrator
is Salary Scale 7, which in the year 2026 is equivalent to,
€32,158.00 per annum, rising by annual increments of
€531.17 up to a maximum of €35,345.02.

2.3 A Senior Systems Administrator will progress to
Scale 6 (€33,931.02 x €596.33 - €37,509.00 in year 2026)
on completion of three (3) years service in the grade, subject
to satisfactory performance and subject to the completion
of a specific ICT Toolkit course related to the grade as
established from time to time by the Central Administration,
(that is, without the need for completion of the Public
Service Toolkit).

2.4 A Senior Systems Administrator will also be entitled
to an annual Performance Bonus of up to a maximum of 15%
of his basic salary. The amount payable shall be determined
by the Chief Information Officer after consideration of the
officer’s performance and any recommendations forwarded
by the officer’s immediate superior, where applicable.
Payment of bonus is also subject to Central Administration’s
policies in force from time to time.

a. Appointees will also be entitled to an annual all-
inclusive communication allowance of €815 and an annual
class allowance of €7,000.
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2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u I-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Systems
Administrator huma:

1. Jassisti fl-izvilupp, l-aggornament u I-implimentazzjoni
ta’ prattici operattivi godda, u tassigura li r-rizorsi disponibbli
jintuzaw b’mod effettiv u effi¢jenti;

il. Jara li s-servizzi jitwasslu b’mod li jilhqu I-ghanijiet
tas-servizz, u twettaq evalwazzjonijiet u valutazzjonijiet
biex tizgura process stabbilit, efficjenti u titjib kontinwu;

iii. Jassisti biex jizviluppa u jimplimenta strategija biex
ittejjeb ir-relazzjonijiet ma’ fornituri ewlenin u jizgura li
sservizzi u l-prodotti tal-IT mixtrija jikkonformaw bis-shih
mas-Service Level Agreements (SLA) u kwalunkwe obbligu
kuntrattwali iehor;

iv. Iwettaq supervizjoni fuq l-operat inkluz tahrig u
evalwazzjoni tal-istaff, u tipprovdi direzzjoni lill-haddiema
teknici kif ikun mehtieg;

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Senior Systems
Administrator include:

1. Assists in developing, updating and implementing new
operating practices, and ensuring all available resources are
utilised effectively and efficiently;

ii. Oversees the delivery of services to meet service
goals and conducting evaluations and assessments to ensure
continuous improvement and process efficiencies are in
place;

iii. Assists in developing and implementing of a strategy
to improve the relations with major suppliers and ensuring
that the IT services and products procured fully comply with
the related Service Level Agreements (SLA) and any other
contractual obligations;

iv. Supervises operations staff including training and
evaluating and provide work direction to technical staff as
required;
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v. Jassigura li l-politika u d-dec¢izjonijiet manigerjali jigu
mharsa billi tassumi rwol ewlieni fl-implimentazzjoni ta’
sistemi/soluzzjonijiet tal-I1T;

vi. Jizviluppa u jikkordina direzzjonijiet u skedi ta’
progetti biex il-benefi¢¢ji jintuzaw bl-ahjar mod u jitnaqqsu
limpatti fuq l-utenti tas-sistemi tal-IT;

vii. Jassigura li tinzamm is-sigurta u l-integrita tas-sistemi
u d-data pprocessata tal-ICT mill-istess sistemi, inkluz
il-kontroll tal-access tal-utenti, I-irkupru minn dizastri u
I-proceduri ta’ kontinwita ta’ negozju;

viii. Ifassal rapporti analitici dwar it-titjib kontinwu
tas-servizz bil-ghan 1i jinkisbu benefic¢ji kummercjali
sostenibbli;

ix. Jikkordina ma’ entitajiet, fornituri, mas-CIO tal-
Ministeru u mal-MITA dwar servizzi, hardware, software
u networks tal-ICT biex tizgura operazzjonijiet siguri u
f’waqthom;

x. Jippjana u tfassal l-iskedar tal-installazzjoni tal-
hardware, tas-sistemi operattivi u tal-applikazzjonijiet;

xi. Jimmaniggja r-rizorsi tas-sistemi tal-IT inkluz il-
prestazzjoni, il-kapacita, id-disponibbilta, is-servizz li jaghti
u kemm jista’ jigi rkuprat;

xil. Izomm ruhu aggornat mal-izviluppi teknologici,
fis-sistemi amministrattivi tat-teknologija u tirrakkomanda
modi biex tichu vantagg mit-teknologija gdida;

xiii. Iwettaq dmirijiet ohra skont kif assenjat mis-
Segretarju Permanenti, is-CIO jew irrapprezentant/a/i
taghhom;

xiv. Kull dmir iehor skont l-esigenzi tas-Servizz kif
ordnat mis-Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz

v. Ensures adherence to management policies and
decisions by assuming a leading role in the implementation
of IT systems/solutions;

vi. Develops and coordinating project directions and
schedules to maximize benefits and minimize impacts on the
users of the IT systems;

vii. Ensures and maintains security and integrity of all
ICT systems and data processed by same systems including
user access control, disaster recovery and business continuity
procedures;

viii. Compiles analytical reports about continual service
improvement with a view to realise sustainable business
benefits;

ix. Liaises with relevant entities, suppliers, the Ministry’s
Chief Information Officer and MITA about ICT services,
hardware, software and networks to ensure timely and
secure operations of systems;

x. Plans and schedules the installation of hardware,
operating systems, and applications software;

resources including
serviceability and

xi. Manages the IT systems
performance, capacity, availability,
recoverability;

xii. Stays current with technological developments in
systems administration technology and recommending ways
to take advantage of new technology;

xiii. Carries out any other duties as directed by the
respective Ministry Permanent Secretary and CIO or their
representatives;

xiv. Any other duties according to the exigencies of the
Service as directed by the Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
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b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Taqsima tac¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret l-applikazzjoni; u

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Computing u/jew ICT, jew kwalifika
rikonoxxuta professjonali komparabbli f’Livell 6 tal-MQF
fil-Computing u/jew ICT, flimkien ma’ sentejn (2) esperjenza
ta’ xoghol rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC

EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for; and

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS or equivalent*)
in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 6 in Computing
and/or ICT plus two (2) years relevant work experience in a
formal and mature ICT environment.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
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jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 i. Aktar minn hekk, kandidati 1i ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii. jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi zmien sena mid-data tal-hatra taghhom. Jekk 1-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
l-holqa aktar ’1 isfel).

4.3. Uffi¢jali pubblici li ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ de¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju iehor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici li bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i

comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 1. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1. iii. or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
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ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit ichor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Din is-sejha pubblika qed tigi ppubblikata fl-istess
waqt ma’ sejha service-wide ghall-post ta’ Senior Systems
Administrator fl-Information Management Unit fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Inovazzjoni kif ippubblikata nhar il-Gimgha, 13 ta’ Marzu,
2026, permezz taé-Cirkolari Nru HR/MEYR 16/2026.
Applikanti li jghaddu taht is-sejha service-wide jinghataw
precedenza fuq dawk li jghaddu taht is-sejha pubblika. Barra
minn hekk, persuna tista’ tigi kkunsidrata ghall-hatra biss
jekk ikun hemm vakanza fi zmien tal-validita tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tal-Portal tar-Reklutagg tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, 1-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutagg tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet =~ ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar 1-Erbgha, 1-1
t” April, 2026. Ittra elettronika ggenerata mill-kompjuter

than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications

4.5 This public call is being published in concurrence
with a service-wide call for the post of Senior Systems
Administrator lin the Information Management Unit in
the Ministry for Education, Sport, Youth Research and
Innovation as published on Friday, 13th March, 2026,
through Circular No. HR/MEYR 16/2026. Applicants who
are successful under the service-wide call will be given
precedence over those who are successful under the public
call. Appointment is moreover subject to the availability of
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the online Education Recruitment
Portal onmly (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae, completely up-to-
date (which should include a list of qualifications held by
applicant and the employment history). The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Wednesday, 1st April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
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tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

It-13 ta’ Marzu, 2026

MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
1Z-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Post ta’ Systems Administrator fl-Information
Management Unit fil-Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ri¢erka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

[I-Ministeru ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-
Ricerka u I-Innovazzjoni (MEYR) jixtieq jigbed l-attenzjoni

Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) These general provisions are to be
regarded as an integral part of this call for applications.

13th March, 2026

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

Post of Systems Administrator in the Information
Management Unit in the Ministry for Education, Sport,
Youth, Research and Innovation

Nomenclatures denoting the male gender include also the
female gender.

The Ministry for Education, Sport, Youth, Research and
Innovation (MEYR) would like to remind all interested
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tal-applikanti interessati li I-ebda forma ta’ abbuz fuq it-tfal
mhuwa tollerat. Fil-process tar-reklutagg, I-MEYR jimxi
mal-Ligi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutagg, Tahrig Inizjali u Zvilupp Professjonali Kontinwu
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru ghall-Edukazzjoni,
I-Isport, iz-Zghazagh, ir-Ricerka u I-Innovazzjoni, jilqa’
applikazzjonijiet ghall-post ta’ Systems Administrator
fl-Information Management Unit fil-Ministeru ghall-
Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Innovazzjoni.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Systems Administrator huwa ta’ Skala
ta’ Salarju 8, li fis-sena 2026 huwa ta’ €30,405.02 fis-sena, li
jizdied b’€486.83 fis-sena sa massimu ta’ €33,326.00.

2.3 Persuna fil-grad ta’ Systems Administrator titla’ fi
Skala ta’ Salarju 7 (€32,158.00 x €531.17 - €35,345.02 fis-
sena 2026) wara tliet (3) snin servizz fil-grad, jekk tkun qdiet
dmirha b’mod sodisfacenti u jekk tkun lestiet kors specifiku
ta’ ICT Toolkit relatat ma’ dan il-grad kif stabbilit minn
zmien ghal zmien mill-Amministrazzjoni Centrali.

2.4 Persuna fil-grad ta’ Systems Administrator tkun
intitolata wkoll ghall-bonus marbut mal-prestazzjoni sa
massimu ta’ 10% tas-salarju baziku taghha. L-ammont
pagabbli jigi ddeterminat mic¢-Chief Information Officer
wara li tigi kkunsidrata l-prestazzjoni tal-Uffi¢jal u, fejn
japplika, kwalunkwe rakkomandazzjoni li titressaq mis-
superjur immedjat tal-Ufficjal. Il-hlas tal-bonus huwa
suggett ukoll ghall-policies tal-Amministrazzjoni Centrali
skont kif ikunu fis-sehh minn Zmien ghal Zmien.

a. [l-persuna mahtura tkun ukoll intitolata ghal hlas ta’
all-inclusive allowance tal-komunikazzjoni annwali ta’ €815
u allowance tal-klassi annwali ta’ €6,000.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’

applicants that it has zero tolerance policy towards any form
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment,
Initial Training and Continuous Professional Development
of Personnel and Protection of Minors in Compulsory
Education Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education,
Sport, Youth, Research and Innovation, invites applications
for the post of Systems Administrator in the Information
Management Unit within the Ministry for Education, Sport,
Youth, Research and Innovation.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Systems Administrator
is Salary Scale 8, which in the year 2026 is equivalent to,
€30,405.02 per annum, rising by annual increments of
€486.83 up to a maximum of €33,326.00.

2.3 A Systems Administrator will progress to Scale
7 (€32,158.00 x €531.17 - €35,345.02 in year 2026) on
completion of three (3) years service in the grade, subject to
satisfactory performance, and subject to the completion of a
specific ICT Toolkit course related to the grade as established
from time to time by the Central Administration.

2.4 A Systems Administrator will also be entitled to an
annual Performance Bonus of up to a maximum of 10% of
his basic salary. The amount payable shall be determined
by the Chief Information Officer after consideration of the
officer’s performance and any recommendations forwarded
by the officer’s immediate superior, where applicable.
Payment of bonus is also subject to Central Administration’s
policies in force from time to time.

a. Appointees will also be entitled to an annual all-
inclusive communication allowance of €815 and an annual
class allowance of €6,000.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
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Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju  Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati
ghandhom jipprovdu CV kompletament aggornat, inkluz il-
kwalifiki u Il-istorja tal-impjieg mal-applikazzjoni taghhom.
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali
nnutata ghandha tigi rrappurtata lis-Segretarju Permanenti
rispettiv biex jigi zgurat li, jekk il-kandidat jigi reklutat, tali
kunflitti ta’ interess ikunu mmaniggjati b’mod xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Systems Administrator
huma:

i. Jissorvelja l-operat ta’ kuljum tas-sistemi tat-
Teknologija tal-Informatika u I-Infrastruttura biex jizgura
appogg effettiv lill-utent ahhari fuq l-infrastruttura, sistemi
u applikazzjonijiet ta’ database u l-manutenzjoni xierqa
taghhom;

il. Jizgura li jkun hemm qafas xieraq ta’ appogg tekniku,
inkluz il-gestjoni u s-supervizjoni tal-manutenzjoni tan-
network fiziku, l-uzu tas-servizzi u l-applikazzjonijiet tal-
ICT;

iii. Jizgura business continuity tas-servizzi tal-ICT li
jinkludi hardware, software, il-konnettivita u s-servizzi tal-
internet;

iv. Jirricerka, jidentifika u jipproponi titjib fl-infrastruttura
tal-IT ghall-kunsiderazzjoni tal-implimentazzjoni;

v. Jizviluppa, jimplimenta u jzomm politiki u proceduri
bil-miktub ghall-installazzjoni u I-konfigurazzjoni tas-
sistemi tal-IT, operazzjonijiet, zvilupp u gestjoni tad-data;

vi. Jinstallaujikkonfigura hardware, software, peripherals,
servizzi, direttorji, hazna, ec¢., skont l-istandards u I-htigiet
tal-progett/operat;

vii. Jirrevedi l-prestazzjoni tas-sistema u l-logs tal-
applikazzjoni, jivverifika t-tlestija tax-xoghlijiet skedati bhal
backups, setup log shipping ghal multiple databases, transaction
log truncation u jiggenera rapport perjodici tal-prestazzjoni;

Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Systems Administrator
include:

1. Monitors the day to day running of the IT systems and
Infrastructure ensuring effective end user support on the
infrastructure, systems and database applications and the
appropriate maintenance of such;

ii. Ensures that an appropriate technical support framework
is in place, including the management and oversight of the
maintenance of the physical network, deployment of ICT
services and applications;

iii. Ensures business continuity of ICT services including
hardware, software, connectivity and web services;

iv. Researches, identifies and proposes IT infrastructural
improvement for implementation consideration;

v. Develops, implements and maintains written policies
and procedures for IT systems installation and configuration,
operations, development and data management;

vi. Installs and configures hardware, software,
peripherals, services, directories, storage, etc., in accordance
with standards and project/operational requirements;

vii. Reviews system performance and application logs,
verifies completion of scheduled jobs such as backups,
sets up log shipping for multiple databases, transaction log
truncation and generates periodic performance reporting;
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viii. Jikkordina u jikkomunika ma’ kostitwenzi milquta
dwar it-tiswija u l-irkupru minn falliment ta’ hardware jew
software;

ix. Iwettaq aggustamenti tal-prestazzjoni kontinwi,
aggornamenti ta’ hardware, aggornamenti tas-sistema u
ottimizzazzjoni tar-rizorsi kif mehtieg;

X. Jizgura l-integrita u s-sigurta tas-Sistemi tal-IT kif
mehtieg mill-politiki u I-proceduri tal-Gvern;

xi. Johloq u jzomm kontijiet tal-utenti u l-assenjazzjoni
ta’ privileggi permezz ta’ sistemi ta’ sigurta biex jizguraw
operazzjonijiet effi¢jenti fil-livelli kollha;

xii. Jipprova hardware tal-kompjuter, software u operating
system software bl-uzu ta’ test tools u scripts;

xiii. Izomm dokumentazzjoni aggornata dwar il-
konfigurazzjoni tas-sistemi;

xiv. [zomm ruhu aggornat ma’ zviluppi u tendenzi teknici
u strategici fl-industrija tal-ICT u qasam/ogsma tan-negozju
specifici;

xv. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xvi. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’” Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

viii. Coordinates and communicates with impacted
constituencies the repair and recovery from hardware or
software failures;

ix. Carries out ongoing performance tuning, hardware
upgrades, system updates and resource optimisation as
required;

x. Ensures the integrity and security of IT Systems as
required by the Government’s policies and procedures;

xi. Creates and maintains user accounts and assigns
privileges through security systems to ensure efficient
operations at all levels;

xii. Tests computer hardware, software and operating
system software with the use of test tools and scripts;

xiii. Maintains updated documentation about systems’
configurations;

xiv. Keeps abreast with technical and strategic
developments and trends within the ICT industry and
specific business area/s;

xv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xvi. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or
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e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u 1-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fugq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni; u

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Computing u/jew ICT, jew kwalifika
professjonali rikonoxxuta komparabbli f’Livell 6 tal-MQF
fil-Computing u/jew ICT, flimkien ma’ sena (1) esperjenza
ta’ xoghol rilevanti f’ambjent formali u matur tal-ICT.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita t Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for; and

iii. in possession of a recognised qualification at MQF
Level 6 (subject to a minimum of 180 ECTS or equivalent*)
in Computing and/or ICT or a recognised comparable
professional qualification at MQF Level 6 in Computing
and/or ICT plus one (1) year relevant work experience in a
formal and mature ICT environment.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC forma
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.
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4.2 1. Aktar minn hekk, kandidati li ghadhom ma kisbux
formalment jew ghadhom mhux approvati ghall-kwalifika
rikjesta hekk kif specifikata fil-paragrafu 4.1 iii. jew kif
indikat f’paragrafu 3.1 tad-dispozizzjonijiet generali (https://
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)  xorta  jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors 1i jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mabhtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
fi Zzmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza
ghall-kisba tal-imsemmija kwalifika ma tintlahagx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

ii. Kandidati 1i bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Ufficjali pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ dec¢izjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici 1i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali
li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, li
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.2 i. Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1. iii. or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

ii. Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.
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4.5 Din is-sejha pubblika qed tigi ppubblikata fl-
istess waqt ma’ sejha service-wide ghall-post ta’ Systems
Administrator fl-Information Management Unit fil-Ministeru
ghall-Edukazzjoni, I-Isport, iz-Zghazagh, ir-Ricerka u
I-Inovazzjoni kif ippubblikata nhar il-Gimgha, 13 ta’ Marzu,
2026, permezz taé¢-Cirkolari Nru HR/MEYR 15/2026.
Applikanti i jghaddu taht is-sejha service-wide jinghataw
precedenza fuq dawk li jghaddu taht is-sejha pubblika. Barra
minn hekk, persuna tista’ tigi kkunsidrata ghall-hatra biss
jekk ikun hemm vakanza fi zmien tal-validita tar-rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza 1i l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata u
mibghuta permezz tal-Portal tar-Reklutagg tal-Edukazzjoni
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tal-Ministeru ghall-Edukazzjoni, 1-Isport,
iz-Zghazagh, ir-Ricerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutagg tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt).  L-applikazzjonijiet —ghandhom
jinkludu Curriculum Vitae kompletament aggornat (li
ghandu jinkludi lista tal-kwalifiki tal-applikant u I-istorja
tal-impjieg). Id-data tal-gheluq tal-applikazzjonijiet hija
1-5.15 p.m. (Hin Centrali Ewropew) ta’ nhar 1-Erbgha, 1-1
t” April, 2026. Ittra elettronika ggenerata mill-kompjuter
tintbaghat bhala réevuta tal-applikazzjoni. Aktar dettalji
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

4.5 This public call is being published in concurrence with
a service-wide call for the post of Systems Administrator
in the Information Management Unit in the Ministry
for Education, Sport, Youth Research and Innovation as
published on Friday, 13th March, 2026, through Circular
No. HR/MEYR 15/2026. Applicants who are successful
under the service-wide call will be given precedence over
those who are successful under the public call. Appointment
is moreover subject to the availability of vacancies within
the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Education Recruitment Portal (https://edurecruitment.gov.
mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Ministry for Education, Sport, Youth, Research and
Innovation, through the online Education Recruitment
Portal onmly (https://edurecruitment.gov.mt). Applications
are to include a Curriculum Vitae, completely up-to-
date (which should include a list of qualifications held by
applicant and the employment history). The closing date of
the receipt of applications is 5.15 p.m. (Central European
Time) of Wednesday, 1st April, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.
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7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefi¢cji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu ac¢essati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) Dawn id-dispozizzjonijiet generali
ghandhom jigu meqjusa bhala parti integrali minn din is-
sejha ghall-applikazzjonijiet.

It-13 ta’ Marzu, 2026

MINISTERU GHALL-KULTURA,
L-ARTHJIET U L-GVERN LOKALI

Post ta’ Manager I (Procurement) fil-Ministeru
ghall-Kultura, I-Artijiet u I-Gvern Lokali

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Kultura,
I-Artijiet u I-Gvern Lokali jilqa’ applikazzjonijiet ghall-post
ta’ Manager I (Procurement) fid-Direttorat ghas-Servizzi
Korporattivi fi hdan il-Ministeru ghall-Kultura, 1-Artijiet u
1-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) These general provisions are to be
regarded as an integral part of this call for applications.

13th March, 2026

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Post of Manager I (Procurement) in the Ministry
for Culture, Lands and Local Government

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Culture, Lands
and Local Government invites applications for the post
of Manager 1 (Procurement) in the Corporate Services
Directorate within the Ministry for Culture, Lands and Local
Government.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
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mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I (Procurement) huwa ta’ Skala
ta’ Salarju 10, 1i fl-2026 huwa ta’ €27,055.98 fis-sena, li
jizdied b’€407.67 fis-sena sa massimu ta’ €29,502.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€32,158 x €531.17 - €35,345.02
fis-sena 2026) wara tmien (8) snin servizz bhala Manager I
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-manigment ghandha
titqieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33
- €31,385 fl-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326 in 2026) wara sentejn (2)
snin servizz sodisfacenti bhala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew 1-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) se
jkompli javvanza ghal Skala ta’ Salarju 7 (€32,158 x €531.17
- €35,345.02 in 2026) wara sentejn (2) servizz sodisfacenti
bhala Manager I (Skala ta’ Salarju 8).

2.7 ll-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment
qabel perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi
I-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistghu
jigu biss trasferiti fuq talba taghhom sabiex jaqdu dmirijiet
xi mkien iehor fil-qasam tal-Procurement, skont il-postijiet
vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I (Procurement)
is Salary Scale 10, which in year 2026 is €27,055.98 per
annum, rising by annual increments of €407.67 up to a
maximum of €29,502.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7(€32,158 x €531.17 - €35,345.02 in 2026) on
completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager [ (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) in relevant
areas as determined by management shall be placed in Salary
Scale 9 (€28,701.02 x €447.33 - €31,385 in 2026) and will
progress to Salary Scale 8 (€30,405.02 x €486.83 - €33,326
in 2026) after two (2) years satisfactory service as Manager
I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress
to Salary Scale 7 (€32,158 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in the area
of Procurement, in accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.
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2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1d-dmirijiet ghal danil-post ta’ Manager I (Procurement)
huma:

i. Jipprovdi ricerka u jigbor informazzjoni dwar il-
process tal-ippjanar tax-xiri pubbliku f’konformita mal-
ghan u I-politika tal-organizzazzjoni. Jippartecipa fl-ippjanar
efficjenti, effettiv u mmaniggjar ekonomiku tal-finanzi u
r-rizorsi umani (ez. immaniggjar ta’ tim) disponnibbli;

ii. Jipprovdi dec¢izjonijiet ta’ xiri pubbliku u pariri ¢ari u
soluzzjonijiet f’konformita ma’: livell legizlattiv nazzjonali
u I-UE u rekwiziti ta’ politika tax-xiri pubbliku;

iii. Jopera s-sit elettroniku tax-xiri pubbliku u diversi
ghodod elettroni¢i disponnibbli ghall-implimentazzjoni tal-
proceduri tax-xiri pubbliku u b’hekk jizgura livell gholi ta’
transparenza fil-process tax-xiri pubbliku;

iv. Jagixxi b’mod awtonomu biex jidentifika I-bZonnijiet
ghal, u l-immaniggjar ta’ standards ta’ proceduri ta’ Xiri

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Manager I (Procurement)
include:

1. research and gathers input for the procurement planning
process in line with the organisational objective and related
policies. Participates in the planning for efficient, effective
and economical management of financial and human
resources (e.g. team management) available;

ii. Provides procurement decisions and clear advice and
solutions in line with: national and EU level legislation; and
public procurement policy requirements;

iii. Operates the electronic Public Procurement System
and other electronic tools available for the implementation
of procurement procedures thus ensuring a higher level of
transparency in the procurement process;

iv. Acts autonomously in identifying needs for, and the
management of standard procurement procedures, together
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pubbliku, flimkien mal-gbir ta’ informazzjoni rilevanti minn
sorsi varji b’mod strutturat (ez. billi jintuzaw mudelli);

v. Iwettaq, janalizza, jinterpreta u jirrevedi r-ricerka
tas-suq f’konformita mal-prin¢ipji ta’ trasparenza, mhux
diskriminatorji u trattament ugwali, kif ukoll -etiku,
privatezza, kunfidenzjalita u I-istandards tal-integrita
f’konsultazzjonijiet tas-suq u impenji mal-fornituri;

vi. Jappoggja l-implimentazzjoni tal-fazijiet kollha tac-
¢iklu tax-xiri pubbliku, u jithem kif kull wahda tinteragixxi
mal-ohrajn;

vii. Jappoggja l-implimentazzjoni tal-approc¢ sostenibbli
tax-xiri pubbliku fi hdan 1-organizzazzjoni;

viii. Jigbor l-informazzjoni mehtiega sabiex jaghmel
decizjonijiet u rakkomandazzjonijiet abbazi ta’ data, riskju
u strategija tax-xiri pubbliku. Jikkomunika b’mod effettiv u
kon¢iz ma’ firxa ta’ partijiet interessati billi jadatta I-messagg
kif xieraq;

ix. Jivverifika/jabbozza u jippubblika dokumentazzjoni
f’konformita mar-regolamenti tal-UE u nazzjonali, politiki,
regoli, kundizzjonijiet, linji gwida u mudelli;

x. Jipparte¢ipa b’mod attiv fil-valutazzjoni tal-offerti,
evalwazzjoni u l-process ta’ wara l-ghoti 1i jinkludi, izda
mhux limitat ghall-verifikazzjoni/thejjija ta’ dokumenti
ghal/jew minn, fost il-General/Departmental Contracts
Committee, Tender Evaluation Committees, u l-abbozz ta’
kuntratti u addenda;

xi. Jipparte¢ipa b’mod attiv fil-konsenja tal-kuntratti u
funzjonijiet ta’ modifika f’konformita mal-hin tal-progett,
spiza, kwalita, skop, benefic¢ji u riskji varjabbli;

xii. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

with gathering relevant information from multiple sources
in a structured manner (e.g. using templates);

v. Conducts, analyses, interprets and reviews market
research in line with the principles of transparency, non-
discrimination and equal treatment, as well as ethical,
privacy, confidentiality and integrity standards in market
consultations and engagements with suppliers;

vi. Supports the implementation of all phases of the
procurement lifecycle, understanding how each interacts
with the others;

vii. Supports the implementation of sustainable
procurement approaches within the organisation;

viii. Gathers the necessary information to make data
driven, risk based, procurement strategy decisions and
recommendations. Communicate in an effective and concise
manner with a range of stakeholders by tailoring the message
accordingly;

ix.  Vets/drafts and/or  publishes  procurement
documentation in line with relevant EU and national
regulations, policies, rules, conditions, guidelines and
templates;

x. Participates actively in the tender assessment,
evaluation and post-award process including, but not
limited to: the vetting/preparation of documentation for/or
by, amongst others, the General/Departmental Contracts
Committee, Tender Evaluation Committees; and the drafting
of contract agreements and addenda;

xi. Participates actively in the contract delivery and
modifications functions in line with project time, cost,
quality, scope, benefits and risks variables;

xii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xiii. Any other duties, as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or
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c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont id-
dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju Unit
u |-Membri tal-Familja taghhom f’Malta skont il-Ftehim
dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-Unjoni
Ewropea u r-Regolamenti tal-Komunita Ewropea dwar
I-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Taqsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c¢), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont 1-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

(i1) kapaci jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

(iii) ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Procurement jew Finance jew Business,
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

(i1) able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

(iii) in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent*) in Procurement or Finance or Business, or in
relevant areas determined by the management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
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klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 of the
general provisions (https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati 1i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni tad-Direttur ghas-Servizzi Korporattivi, Ministeru
ghall-Kultura, 1-Artijiet u I-Gvern Lokali, permezz tal-Portal
tar-Reklutagg tal-Gvern online biss (https://recruitment.gov).
mt. L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala r¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Director Corporate Services, Ministry for Culture, Lands
and Local Government, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,
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jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf) jew jinkisbu minn 41, Palazzo Lucia,
Triq il-Merkanti, I1-Belt Valletta. Dawn id-dizpozizzjonijet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (www.mclg.gov.mt) u (hr.mclg@gov.mt).

It-13 ta’ Marzu, 2026

UFFICCJU TAL-PRIM MINISTRU (UGWALJANZA,
IR-RIFORMI, U D-DJALOGU SOCJALI)

Post ta’ Senior Manager fl-Uffi¢¢ju tal-Prim Ministru
(Ugwaljanza, Riformi, u d-Djalogu Socjali)

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju  Permanenti, Ufficcju tal-Prim
Ministru (Ugwaljanza, Riformi, u d-Djalogu Socjali)
jilga’ applikazzjonijiet ghall-post ta’ Senior Manager fid-
Dipartiment tar-Relazzjonijiet Industrijali u tal-Impjieg fi
hdan 1-Uffi¢¢ju tal-Prim Ministru (Ugwaljanza, Riformi, u
d-Djalogu So¢jali).

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Senior Manager huwa ta’ Skala ta’
Salarju 5, li fI-2026 huwa ta’ €35,837.98 fis-sena, li jizdied
b’€640.67 fis-sena sa massimu ta’ €39,682.00.

2.4 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €3,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali i jkunu fis-sehh
minn zmien ghal Zmien.

2.5 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor skont il-postijiet vakanti stabbiliti.

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) or may be obtained from 41, Palazzo
Lucia, Triq il-Merkanti, Valletta . These general provisions
are to be regarded as an integral part of this call for
applications.

The website address, fax number and email address of the
receiving Department/Division/Directorate are (www.mclg.
gov.mt) and (hr.mclg@gov.mt).

13th March, 2026

OFFICE OF THE PRIME MINISTER (EQUALITY,
REFORMS AND SOCIAL DIALOGUE)

Post of Senior Manager in the Office of the Prime
Minister (Equality, Reforms and Social Dialogue)

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Office of the Prime Minister
(Equality, Reforms and Social Dialogue) invites applications
for the post of Senior Manager in the Department for
Industrial and Employment Relations within the Office of
the Prime Minister (Equality, Reforms and Social Dialogue).

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Senior Manager is Salary
Scale 5, which in year 2026 is €35,837.98 per annum,
rising by annual increments of €640.67 up to a maximum
0f €39,682.00.

2.4 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance and a
payment of an annual class allowance of €3,000, subject to
Central Administration’s policies in force from time to time.

2.5 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in accordance
with established vacancies.
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2.6 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.7 1l-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.8 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-
ghazla se jivvaluta l-impjiegi precedenti tal-kandidati biex
jevalwa l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u I-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

[l-kandidat/i maghzul/a jkun/u mehtieg/a jimla/jimlew
id-Dikjarazzjoni disponibbli fl-Appendi¢i 1 tad-Direttiva
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20C0I1%20in%?20
the%20Public%20Sector.pdf)), peress li din il-kariga/
pozizzjoni hija fi Skala ta’ Salarju 5.

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Senior Manager huma:

i. Jippjana u jimplimenta l-progetti tad-Dipartiment u
jikkomunika mal-partijiet interessati, sabiex jikkordina u
jsegwi l-hidma relatata;

ii. Imexxi progetti (inkluz l-inizjattivi) bil-ghan 1i dawn
jitwasslu skont il-bagit, iz-zmien, u l-parametri tal-kwalita;

iii. Jikkordina, jakkwista u/jew jizviluppa kitbiet, u
materjal informattiv, rigward progetti u kampanji edukattivi
dwar il-ligi tax-xoghol, skont kif ikun inkarigat mis-
superjuri;

iv. Jizviluppa u jimplimenta pjanijiet ghal-strategija
ta’ komunikazzjoni li tkun konformi mal-ghanijiet tad-
Dipartiment;

2.6 The result will be valid for a period of two (2) years
from date of publication.

2.7 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.8 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.
pdf)), since this post/position (i) is in Salary Scale 5.

Duties
3. The job duties for the post of Senior Manager include:

i. Planning and implementing Departmental projects and
communicating with the stakeholders that may be involved,
to co-ordinate and to follow-up in accordance.

ii. Managing projects (including initiatives) with a view
to deliver projects according to budget, time and quality
parameters;

iii. Co-ordinate, acquire and/or develop briefs, write-ups
and informative material, related to projects and educational
campaigns on employment law, as tasked by superiors;

iv. Developing and implementing strategic communication
plans aligned with the Departmental goals;
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v. Jikkollabora mad-Direttur Generali (DIER), rigward
il-komunikazzjonijiet tar-relazzjonijiet pubbli¢i, 1-ghoti ta’
feedback, u jhejji l-komunikazzjonijiet uffi¢jali fi Zmien
opportun;

vi. Jippjana u jmexxi l-avvenimenti li jkunu organizzati
mid-DIER u/jew i d-Dipartiment ikun parti mill-
organizzazzjoni taghhom, filwaqt li jkun punt ta’ riferiment
fil-komunikazzjoni relatata;

vii. Izomm relazzjoni pozittiva mal-mezzi tal-midja, u
ma’ kull parti interessata, b’mod konformi mal-politiki u
mal-parametri tas-Servizz Pubbliku ta’ Malta;

viii. [zomm ruhu infurmat dwar l-izviluppi fil-qasam
tal-Impjiegi u r-Relazzjonijiet Industrijali kemm fuq livell
lokali kif ukoll internazzjonali;

ix. Jattendi lagghat u fora ohra, kemm f’Malta kif ukoll
barra minn Malta;

x. Jirrapporta kwalunkwe aggornament rilevanti lid-
Direttur Generali (DIER) fir-rigward ta’ Komunikazzjonijiet
u ta’ Progetti;

xi. Izomm aggornat dwar ir-rwol u I-ghanijiet tad-
dipartiment skont kif ikunu gqed jevolvu u jzomm
komunikazzjoni tajba mal-manigment, u mat-tagsimiet fi
hdan id-dipartiment;

xii. Kwalunkwe kompitu ichor kif ordnat mid-Direttur
Generali (DIER), u mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet

v. Liaising with the Director General (DIER), regarding
public relations communications, providing feedback and
preparing official communications in a timely manner;

vi. Planning and executing events that the DIER may
organise, and/or that it might be part of, while being the
communication liaison focal point;

vii. Cultivating and maintaining a positive relationship
with media outlets, and stakeholders in line with the Malta
Public Service policies and parameters;

viii. Staying informed about the area of Employment and
Industrial Relations developments both at a local level and
internationally;

ix. Attending meetings and other fora both in Malta and
abroad;

x. Report any relevant updates to the Director General
(DIER) with regards to Communications and Projects;

xi. Keeping abreast of the department’s evolving role
and goals and keeping in good communication with the
management, and unit teams;

xii. Any other duties as directed by the Director General
(DIER) and the Permanent Secretary;

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
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ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan l-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija {’(b), (c), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. ikunu profi¢jenti fil-lingwa Maltija u fil-lingwa Ingliza;
U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggett ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Communications jew Project Management
jew Procurement jew Human Resources jew Industrial
Relations jew Management jew Law jew Finance jew
Economics jew European Studies jew Public Administration
jew Public Policy jew Social Policy jew Sociology jew
Psychology jew Business Administration jew International
Relations jew Criminology jew Tourism, jew f’ogsma
rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu

of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006’ or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. must be proficient in the Maltese and English languages;
AND

iii. in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent*) in Communications or Project Management
or Procurement or Human Resources or Industrial Relations
or Management or Law or Finance or Economics or
European Studies or Public Administration or Social Policy
or Public Policy or Sociology or Psychology or Business
Administration or International Relations or Criminology or
Tourism, or in relevant areas as determined by management.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
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ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

U

iv. B’hames (5) snin servizz manigerjali rilevanti
bhala Manager II, liema grad l-impjegat li ghandu jkun
ikkonfermat. Kwalunkwe esperjenza ohra relatata fil-qasam
mehtiega ghall-grad imsemmi hawn fugq, fi, jew komparabbli
ma’, Skala ta’ Salarju 7 fis-Servizz Pubbliku, li I-applikant
jista’ jkollu jista’ jkun meqjusa mill-amministrazzjoni, liema
esperjenza ghandha tkun sostnuta kif xieraq b’evidenza
rilevanti.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 (iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali (https://publicservices.
gov.mt/en/people/Documents/Recruitment _GenProvs/
General%20Provisions MT.pdf), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

AND

iv. With five (5) years relevant management service as
Manager II, in which grade the employee must be confirmed.
Any other related experience in the area required for the
afore-mentioned grade, in, or comparable to, Salary Scale 7
level in the Public Service, which the applicant may possess
may be considered by the administration, which experience
must be duly sustained with relevant evidence.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.
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Sottomissjoni ta’ Dokumentazzjoni

5.1 11-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. IlI-
marka massima ghal dan il-pro¢ess tal-ghazla hija 100 u
I-marka li persuna trid iggib biex tghaddi hija 50.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati
li, minbarra dak rikjest f’paragrafi 4.1 sa 4.3 hawn fuq,
ghandhom esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi, ghall-
attenzjoni ta’ Direttur Generali ghas-Servizzi ta’ Sapport,
Ufficcju tal-Prim  Ministru (Ugwaljanza, ir-Riformi, u
d-Djalogu Socjali), permezz tal-Portal tar-Reklutagg
tal-Gvern  online  biss  (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg). Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala ré¢evuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100 and the pass
mark is 50.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention
of the Director General (Support Services), Office of the
Prime Minister (Equality, Reforms and Social Dialogue),
through the online Government Recruitment Portal only
(https://recruitment.gov.mt). Applications are to include
a Curriculum Vitae, completely up-to-date (which should
include a list of qualifications held by applicant and the
employment history). The closing date of the receipt of
applications is 5.15 p.m. (Central European Time) of
Monday, 30th of March, 2026. A computer-generated email
will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
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bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf) jew jinkisbu mill-Uffi¢¢ju tad-Direttur
Generali ghas-Servizzi tas-Sapport, 33, House of Catalunya,
Triq Marsamxett, I1-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Uffic¢ju
tad-Direttur Generali ghas-Servizzi tas-Sapport huma
(socialdialogue.gov.mt), (reforms.gov.mt) u (recruitment.
opm-es@gov.mt).

1t-13 ta’ Marzu, 2026

MINISTERU GHALL-INTERN,
IS-SIGURTA U X-XOGHOL

Post ta’ Assistant Manager (Rizorsi Umani) fil-
Ministeru ghall-Intern, is-Sigurta u x-Xoghol

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta u x-Xoghol, tilga’ applikazzjonijiet ghall-post t’
Assistant Manager (Rizorsi Umani) fil-Ministeru ghall-
Intern, is-Sigurta u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) mhux.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors t” induzzjoni offrut mill-
Istitut ghas-Servizzi Pubblici sabiex ikunu eligibbli ghall-
konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager (Rizorsi Umani) huwa
ta’ Skala ta’ Salarju 11, li fis-sena 2026 hija ekwivalenti ghal
€25,435 fis-sena, li tizdied b’zidiet annwali ta’ €375.17 sa
massimu ta’ €27,686.02.

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions ENG.pdf) or may be obtained from the Office
of the Director General (Support Services), 33, House
of Catalunya, Triq Marsamxett, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Office are (socialdialogue.gov.mt), (reforms.gov.mt) and
(recruitment.opm-es@gov.mt).

13th March, 2026

MINISTRY FOR HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Post of Assistant Manager (Human Resources) in the
Ministry for Home Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the post
of Assistant Manager (Human Resources) in the Ministry
for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager
(Human Resources) is Salary Scale 11, which in the year
2026 is equivalent to €25,435 per annum, rising by annual
increments of €375.17 up to a maximum of €27,686.02.
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2.4 Persuna fil-grad ta’ Assistant Manager fi Skala
ta’ Salarju 11 titla’ ghal Skala 10, 1i fis-sena 2026 hija
ekwivalenti ghal €27,055.98 fis-sena, li tizdied b’zidiet
annwali ta’ €407.67 sa massimu ta’ €29,502 wara tliet (3)
snin servizz bhala Assistant Manager fi Skala ta’ Salarju 11,
jekk tkun qdiet dmirha b’mod sodisfacenti.

2.5 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta” €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali 1i jkunu fis-sehh minn Zmien ghal
Zmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam talr-Rizorsi Umani, skont il-postijiet vakanti
stabbiliti.

2.7 Tr-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.9 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jacettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%?20and%20Managing%20C0OI1%20
in%20the%20Public%20Sector.pdf)).

2.4 An Assistant Manager in Salary Scale 11, will
progress to Scale 10 (€27,055.98 x €407.67 - €29,502) in
the year 2026 on completion of three (3) years service as
Assistant Manager in Salary Scale 11, subject to satisfactory
performance.

2.5 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.6 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere in Human
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years
from the date of publication.

2.8 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.9 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%?20for%20Preventing%20and%20
Managing%20CO01%20in%20the%20Public%20Sector.

pdf)).
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Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
(Rizorsi Umani) huma:

i. Jikkompila I-informazzjoni kollha mitluba mehtiega
ghall-ippjanar effettiv tal-HR, il-gbir tad-data kif dirett mill-
manigment superjuri;

ii. Jaqdi dmirijiet relatati mas-sistema tal-payroll, inkluz
imma mhux limitat ghal kordinament mal-P&SD u ¢-Centru
tas-Salarji f-Ghawdex (MGOZ);

iii. [zomm kif iggwidat is-sistemi ta’ prezentata mehtiega
fir-rigward tal-kwistjonijiet kollha relatati tar-Rizorsi Umani;

iv. Jappoggja I-gbir tad-data u r-rekords tar-Rizorsi
Umani billi jzomm sistema ta’ prezentata u ta’ rkupru u
jzomm rekords tal-passat u attwali, 1i ghandha tigi allinjata
mas-sistema ¢entrali ta” DAKAR kif mehtieg;

v. Jappoggja kif mehtieg, biex jara li kwistjonijiet relatati
mal-politiki, il-programmi u I-prattiki tar-rizorsi umani
huma konformi mal-politiki ¢entrali;

vi. Jassisti fil-kontrolli regolari ta’ konformita 1i jizguraw
li 1-politiki stabbiliti jkunu ged jigu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar mizuri korrettivi mehtiega
mill-manigment superjuri u l-partijiet involuti;

vii. Jikkontribwixxi kif mehtieg fir-rigward ta’ sejhiet
ghall-pubblikazzjoni li jsegwu Il-mudelli rispettivi u
jappoggja l-monitoragg tat-thejjija ta’ tali sejhiet;

viii. Jappoggja I-ghoti ta’ kwalunkwe data mehtiega f’kaz
ta’ negozjati mat-trade unions;

ix. Jikkollabora mal-IPS fir-rigward tad-data tal-impjegati
li jehtiegu induzzjoni;

x. Ixerred informazzjoni u aggornamenti dwar
l-amministrazzjoni pubblika kif mehtieg;

xi. Jippartecipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prin¢ipalment fl-aggornament ta’ informazzjoni
relatata mad-deskrizzjonijiet tal-impjieg ghall-karigi/
pozizzjonijiet kollha;

xii. Jappoggja u jippartec¢ipa b’'mod attiv fil-forniment ta’
servizz ta’ eccellenza lill-klijenti u jippromovi l-kultura ta’
eccellenza b’mod partikolari I-ethos tas-Servizz Pubbliku;

xiii. Iwettaq dmirijiet ohra kif assenjati mill-manigment
superjuri minn zmien ghal Zmien;

Duties

3. The job duties for the post of Assistant Manager
(Human Resources) include:

i. Compiles all requested information required for
effective HR planning, data collation as directed by senior
management;

ii. Performing duties related to the payroll system,
including but not limited to liaising with P&SD and Central
Salaries, (MGOZ);

iii. Maintains as guided the necessary filing systems in
respect of all related Human Resources matters;

iv. Supports in the collations of data and human resource
records by maintaining a filing and retrieval system and
keeping past and current records, which is to be aligned to
the Central DAKAR system as required;

v. Supports as required, in overseeing that matters related
to human resources policies, programmes and practices are
compliant with central policies;

vi. Assists in the regular compliance checks that ensure
that established policies are being adhered to and supports
with the compilation of reports on corrective measures
required by senior management and parties involved;

vii. Contributes as necessary with respect to calls for
publication which follow the respective template and
supports with monitoring the preparation of such calls;

viii. Supports with providing any required data in case of
negotiations with trade unions;

ix. Liaises with the IPS in relation to data of employees
who require induction;

x. Disseminates information and updates on the public
administration as required;

xi. Participates in the operational functions in relation to
resourcing mainly in the updating of information related to
job descriptions for all posts/positions;

xii. Supports and actively participates in the provision of
a service of excellence to clients and promotes culture of
excellence particularly ethos of the Public Service;

xiii. Carrying out any other duties as assigned by senior
management team from time to time;
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xiv. Kwalunkwe kompitu iehor Ili s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

xv. Kwalunkwe dmir iehor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

L-oggettivi tal-pozizzjoni huma 1i jappogjaw il-
funzjonijiet kollha tal-immaniggjar tar-rizorsi umani,
inkluz l-ippjanar tar-rizorsi umani, konformita tal-processi
delegati u mmaniggjar ta’ gestjoni tar-rekords/data/statistika
aggornati tal-impjegati 1i fughom jittiechdu d-decizjonijiet
strategici tar-rizorsi umani. Dan ir-rwol huwa kumplimentari
ghal dak ta’ People Management

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
¢aqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. Cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ c¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

xiv. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal
Permanent Secretary.

The objectives of the post are to support all Human
Resources Management functions including HR planning,
compliance of delegated processes and the management
of updated employees records/data/statistic upon which
Strategic Human Resources Management decision are taken.
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.



2994

Gazzetta tal-Gvern ta’ Malta 21,603

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5
tal-MQF (suggetta ghal minimu ta’ 60 krettu ECTS, jew
ekwivalenti*) fil-Work and Human Resources Management
jew Training and Development jew Public Administration
jew Public Management jew Corporate Governance and
Leadership jew Leadership and Organisational Behaviour
jew Management and Leadership jew Strategy, Leadership
and Change Management jew Industrial Relations and
Workplace Learning jew Business Administration jew
Accountancy jew f’ogsma rilevanti kif determinat mill-
manigment.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu
ECTS, hekk kif applikabbli, hija accettata biss suggett
ghal dikjarazzjoni formali ta’ rikonoxximent mill-
MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubblici li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f*pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
I-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS credits, or
equivalent*) in Work and Human Resources Management
or Training and Development or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Chang Management or Industrial Relations and Workplace
Learning or Public Administration or Public Management
or Business Administration or Accountancy, or in relevant
areas as determined by management.

*A recognised qualification comparable to 60 ECTS
credits, as applicable, is only accepted subject to an MQRIC
form recognition statement being submitted with the
application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
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ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 iii jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali ((https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf)), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika f i Zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proc¢eduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 60%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Tagsima Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta u x-Xoghol, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraphs 4.1 iii or else as indicated in paragraph 3.1 of the
general provisions ((https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf)) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 60%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources Section, Ministry for Home Affairs,
Security and Employment, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.
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7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu acéessati minn ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions MT.pdf)) jew jinkisbu mit-Taqsima Rizorsi
Umani, Ministeru ghall-Intern, is-Sigurta u x-Xoghol, 201,
Triq id-Dejqa, II-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhse@gov.
mt).

1t-13 ta’ Marzu, 2026

MINISTERU GHALL-INTERN,
IS-SIGURTA U X-XOGHOL

Post ta’ Assistant Manager fil-Ministeru
ghall-Intern, is-Sigurta u x-Xoghol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern, is-
Sigurta u x-Xoghol, tilga’ applikazzjonijiet ghall-post ta’

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf)) or may be obtained from the Human
Resources Section, Ministry for Home Affairs, Security and
Employment, 201, Triq id-Dejqa, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

13th March, 2026

MINISTRY FOR HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Post of Assistant Manager in the Ministry for Home
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the post
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Assistant Manager fl-Awtorita Nazzjonali tax-Xoghol, fil-
Ministeru ghall-Intern, is-Sigurta u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
iridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Assistant Manager li jidhol fil-grad bir-
rekwiziti tal-Eligibbilta ta’ paragrafu 4.1 (iii) (a) jew (iii)
(c) huwa ta’ Skala ta’ Salarju 12, li fis-sena 2026 huwa ta’
€23,816 fis-sena, li jizdied bi €354 fis-sena sa massimu ta’
€25,940.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’
Salarju 12 titla’ ghal Skala 11, li fis-sena 2026 hija ekwivalenti
ghal €25,435 fis-sena, li tizdied b’zidiet annwali ta’ €375.17
sa massimu ta’ €27,686.02, mal-kisba ta’ Diploma fil-Livell
5 tal-MQF kif imsemmija fil-paragrafu 4.1(iii) (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa
I-klawsola 4.1 (iii) (b) titpogga fi Skala ta’ Salarju 11, u titla’
fi Skala 10 (€27,055.98 x €407.67 - €29,502) fis-sena 2026
wara tliet (3) snin servizz bhala Assistant Manager fi Skala
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfacenti.

2.6 Il-persuni mahtura jkunu intitolati wkoll ghall-hlas
ta’ allowance tal-klassi ta’ €500, suggett ghall-politiki tal-
amministrazzjoni ¢entrali li jkunu fis-sehh minn Zmien ghal
Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor fil-qasam skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

of Assistant Manager in the National Employment Authority
in the Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of six (6) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for
those applicants entering into the grade under the eligibility
provisions of paragraph 4.1 (iii) (a) or (iii) (c) is Salary
Scale 12, which in the year 2026 is equivalent to, €23,816
per annum, rising by annual increments of €354 up to a
maximum of €25,940.

2.4 An Assistant Manager in Salary Scale 12 will progress
to Scale 11, which in the year 2026 is equivalent to €25,435
per annum, rising by annual increments of €375.17 up to a
maximum of €27,686.02, on attainment of the MQF Level 5
Diploma referred to in paragraph 4.1 (iii) (b).

2.5 An Assistant Manager who satisfies the eligibility
provision of paragraph 4.1 (iii) (b) will be placed in Salary
Scale 11, and will progress to Scale 10 (€27,055,98 x
€407.67 - €29,502) in the year 2026 on completion of three
(3) years service as Assistant Manager in Salary Scale 11,
subject to satisfactory performance.

2.6 Appointees will also be entitled to the payment
of an annual class allowance of €500, subject to Central
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two
(2) year period from date of appointment. On the lapse of a
two (2) year period, appointees may only be transferred at
their own request to carry out duties elsewhere in accordance
with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.
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2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fi-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C01%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Assistant Manager
huma:

i. Jipprovdi appogg u assistenza lis-Segretarju u lic-
Chairperson fuq il-kwistjonijiet u I-inizjattivi kollha li huma
rilevanti ghall-pozizzjoni;

ii. Jaghti assistenza kontinwa lis-Segretarju fil-
korrispondenza ma’ istituzzjonijiet, fosthom, I-Uffi¢¢ju tal-
Mistogsijiet Parlamentari, il-Jobsplus, u I-Kummissarju tal-
Protezzjoni tad-Data;

iii. Jghin fil-kompiti ta’ kuljum, li jinkludu l-immaniggjar
u t-tqassim ta’ korrispondenza u talbiet ghal informazzjoni,
iz-zamma ta’ rekords, kif ukoll id-dhul u l-aggornament ta’
informazzjoni bbazata fuq sistemi tal-kompjuter u databases;

iv. Izomm aggornat mas-sistemi bazici tal-kontabbilta,
proceduri u applikazzjonijiet, u jsegwi t-tahrig kif mitlub;

v. Jghin lis-Segretarju fit-thejjija u Il-ipprocessar ta’
dokumenti, ittri u korrispondenza rilevanti, ghas-seduti
tal-Appelli u jikkomunika d-dec¢izjonijiet tal-Awtorita lill-
Appellanti;

vi. Jassisti lis-Segretarju waqt is-seduti tal-Appelli, il-
kumpilazzjoni u t-thejjija tal-minuti, it-thejjija ta’ rapporti
tal-prestazzjoni tal-Awtorita u jirrapprezenta lill-Awtorita
fis-seduti tal-Qorti meta jkun mehtieg;

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Assistant Manager
include:

1. Providing support and assistance to the Secretary and
the Chairperson on all issues and initiatives that are relevant
to the position.

ii. Providing ongoing assistance to the Secretary in
corresponding with institutions such as, the Parliamentary
Questions Office, Jobsplus and the Commissioner for the
Data Protection,;

iii. Assists in daily tasks, which include handling and
distributing correspondence and requests for information,
maintaining records, as well as inputting and updating
information based on computer systems and databases;

iv. Keeps up to date with basic accounting systems,
procedures and applications, and follows training as
requested;

v. Assisting the Secretary in the preparation and processing
of documents, letters and relevant correspondence, for
the Appeals hearings and communicating the Authority’s
decisions to Appellants;

vi. Assisting the Secretary during Appeals hearings, the
compilation and preparation of minutes, preparation reports
of Authority’s performance and representing the Authority,
in Court sittings when required;
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vii. Jassisti lis-Segretarju fiz-zamma u l-irrekordjar tal-
kontijiet u I-infiq kurrenti tal-Awtorita;

viii. Kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/ha, kif jista’ jkun mehtieg;

ix. Iwettaq dmirijiet ohra 1i jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam iehor kif
ikkonfermat mis-Segretarju u ¢-Chairperson tal-Awtorita;

x. Kwalunkwe dmir ichor hekk kif ordnat mis-Segretarju
Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor li ghandhom jedd
ghal trattament ugwali dags c¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar ic-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqgs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

vii. Assisting the Secretary in recording the accounts of
the day-to-day expenditure of the Authority;

viii. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

ix. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Secretary and the Chairperson;

x. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (¢); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod sufficjenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

iii. a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 4
tal-MQF (suggett ghal minimu ta’ 120 krettu ECTS, jew
ekwivalenti*) fil-Work and Human Resources Management
jew Training and Development jew Public Administration
jew Public Management jew Corporate Governance and
Leadership jew Leadership and Organisational Behaviour
jew Management and Leadership jew Strategy, Leadership
and Change Management jew Industrial Relations and
Workplace Learning jew Business Administration jew
f’ogsma rilevanti kif determinat mill-manigment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-
MQF (suggetta ghal minimu ta’ 60 krettu ECTS, jew
ekwivalenti*) fil-Work and Human Resources Management
or Training and Development jew Public Administration
jew Public Management jew Corporate Governance and
Leadership jew Leadership and Organisational Behaviour
jew Management and Leadership jew Strategy, Leadership
and Change Management jew Industrial Relations and
Workplace Learning jew Business Administration jew
f’ogsma rilevanti kif determinat mill-manigment.

JEW

c. (1) fil-pussess ta’ zewg (2) suggetti fil-Livell Avvanzat
u tliet (3) suggetti fil-Livell Intermedju tal-Matrikola (li
ghandhom jinkludu tnejn (2) minn dawn is-suggetti: Malti
jew Ingliz jew Matematika jew Accounts, jew kwalifika
komparabbli pertinenti rikonoxxuta.

JEW

(i1) fil-pussess ta’ tliet (3) suggetti fil-Livell Avvanzat (li
jrid jinkludi wiehed (1) minn dawn is-suggetti: Malti jew
Ingliz jew Matematika jew Accounts).

*Kwalifika rikonoxxuta komparabbli ma’ 120/60
krettu ECTS, hekk kif applikabli, hija accettata biss
suggett ghal dikjarazzjoni formali ta’ rikonoxximent mill-

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

iil. a. in possession of a recognised qualification MQF
Level 4 (subject to a minimum of 120 ECTS credits, or
equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration or in relevant areas as
determined by management.

OR

b. in possession of a recognised Diploma at MQF
Level 5 (subject to a minimum of 60 ECTS credits, or
equivalent*) in Work and Human Resources Management
or Training and Development or Public Administration
or Public Management or Corporate Governance and
Leadership or Leadership and Organisational Behaviour or
Management and Leadership or Strategy, Leadership and
Change Management or Industrial Relations and Workplace
Learning or Business Administration, or in relevant areas as
determined by management.

OR

c. (1) In possession of two (2) subjects at Advanced Level
and three (3) subjects at Intermediate Matriculation Level
(which must include two (2) of the following subjects:
Maltese or English or Mathematics or Accounts) or a
recognised pertinent comparable qualification.

OR

(i1) In possession of three (3) subjects at Advanced Level
(which must include one (1) of the following subjects:
Maltese or English or Mathematics or Accounts).

*A recognised qualification comparable to 120/60 ECTS
credits, as applicable, is only accepted subject to an MQRI
formal recognition statement being submitted with the
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MQRIC 1i tigi sottomessa mal-applikazzjoni (suggett
ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispozizzjonijiet Generali).

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

Kandidati maghzula li huma fil-pussess ta’ kwalifika
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew zewg
suggetti fil-Livell Avvanzat flimkien ma’ tliet suggetti fil-
Livell Intermedju tal-Matrikola jew fil-pussess ta’ tliet (3)
suggetti fil-Livell Avvanzat, jew kwalifika rikonoxxuta
komparabbli), fl-ogsma indikati fil-paragrafu 4.1 (iii) (a)
jew (c) jidhlu bhala Assistant Manager (Skala ta’ Salarju
12). Mal-akkwist ta’ Diploma rilevanti fil-Livell 5 tal-MQF
f’ogsmarelatati, dawn l-uffi¢jali jipprogressaw ghal Assistant
Manager (Skala ta’ Salarju 11). Il-progressjonijiet l-ohra
kollha ghandhom ikunu skont id-dispozizzjonijiet indikati
fid-dokument li jismu ‘Working Conditions for Officers
within the Managerial Stream for Qualified Personnel’.

4.2 (i) Kandidati li ghadhom ma kisbux formalment
I-ebda wahda mill-kwalifiki msemmija hawn fuq xorta jigu
kkunsidrati. Dawn il-kandidati ghandhom jissottomettu
evidenza li gew approvati ghall-ghoti tal-kwalifika
inkwistjoni.

(i1) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla minn
dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn il-kandidati
ghandhom jissottomettu evidenza li temmew b’success il-
kretti mehtiega tal-ECTS, jew ekwivalenti, u lahqu I-livell
tal-MQF mehtieg, sal-hin u d-data tal-gheluq tas-sejha
ghall-applikazzjonijiet. L-applikanti prospettivi ghandhom
jinnutaw ir-rekwizit 1i jipproducu dikjarazzjonijiet ta’
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki taghhom
mill-MQRIC, jew awtorita pertinenti ohra, kif applikabbli,
skont id-dispozizzjonijiet applikabbli ghal din is-sejha ghall-
applikazzjonijiet (ara 1-holqa aktar ’I isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif indikat
f’paragrafu 3.1 tad-dispozizzjonijiet generali ((https:/
publicservices.gov.mt/en/people/Documents/Recruitment
GenProvs/General%20Provisions MT.pdf)), xorta jigu
kkunsidrati, basta jibaghtu evidenza li jinsabu fl-ahhar fazi
tal-kors li jwassal ghall-ghoti tat-tali kwalifika. Il-persuni
mahtura jridu jgibu, jew gew approvati, ghat-tali kwalifika
f1 zmien sena mid-data tal-hatra taghhom. Jekk l-iskadenza

application (subject to the provisions of clause 5.4 of the
General Provisions document).

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

Successful candidates who are in possession of a
recognised MQF Level 4, (qualification or two subjects
at Advanced Level and three subjects at Intermediate
Matriculation Level, or in possession of three (3) subjects at
Advanced Level, or a recognised comparable qualification)
in the areas highlighted in 4.1 (iii) (a) or (c), shall enter as
Assistant Manager (Salary Scale 12). On attainment of a
relevant MQF Level 5 in related areas such officers shall
progress to Assistan Manager (Salary Scale 11). All other
progressions shall be in accordance with the provisions
stipulated in the documen entitled ‘Working Conditions
for Officers within the Managerial Stream for Qualified
Personnel’.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1
of the general provisions ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf)) will still be considered provided
that they submit evidence that they are in the final phase of
their course leading to such qualification. Appointees must
obtain, or be approved, for the award of such qualification
within one year of their appointment date. If this stipulated
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ghall-kisba tal-imsemmija kwalifika ma tintlahaqx, il-hatra,
ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifiki u I-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Tagsima Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta u x-Xoghol, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

deadline for the attainment of such qualification is not met,
the appointment will be, for this reason, automatically
terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources Section, Ministry for Home Affairs,
Security and Employment, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:



1t-13 ta’ Marzu, 2026

3003

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghujiguaccessati minn ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions MT.pdf)) jew jinkisbu mit-Tagsima Rizorsi
Umani, Ministeru ghall-Intern, is-Sigurta u x-Xoghol, 201,
Triq id-Dejqa, II-Belt Valletta. Dawn id-dispozizzjonijiet
generali ghandhom jigu meqjusa bhala parti integrali minn
din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhse@gov.
mt).

It-13 ta’ Marzu, 2026

MINISTERU GHALL-INTERN,
[S-SIGURTA U X-XOGHOL

Post ta’ Manager I fil-Ministeru ghall-Intern,
is-Sigurta u x-Xoghol

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru ghall-Intern,
is-Sigurta u x-Xoghol, tilqa’ applikazzjonijiet ghall-post
ta’ Manager [ fid-Direttorat tad-Difiza fil-Ministeru ghall-
Intern, is-Sigurta u x-Xoghol.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10,
li f1-2026 huwa ta’ €27,055.98 fis-sena, li jizdied b’€407.67
fis-sena sa massimu ta’ €29,502.00.

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions ENG.pdf)) or may be obtained from the Human
Resources Section, Ministry for Home Affairs, Security and
Employment, 201, Triq id-Dejqa, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

13th March, 2026

MINISTRY FOR HOME AFFAIRS,
SECURITY AND EMPLOYMENT

Post of Manager I in the Ministry for Home
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the
female gender.

1. The Permanent Secretary, Ministry for Home Affairs,
Security and Employment, invites applications for the post
of Manager I in the Defence Matters Directorate in the
Ministry for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale
10, which in year 2026 is €27,055.98 per annum, rising by
annual increments of €407.67 up to a maximum of €29,502.
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2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10
titla’ sa Skala ta’ Salarju 7(€32,158 x €531.17 - €35,345.02
fis-sena 2026) wara tmien (8) snin servizz bhala Manager |
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod
sodisfacenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10)
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF
(suggett ghal minimu ta’ 90 krettu ECTS, jew ekwivalenti*)
f’ogsma rilevanti kif determinat mill-manigment ghandha
titgieghed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33
- €31,385 1-2026) u tavvanza ghal Skala ta’ Salarju 8
(€30,405.02 x €486.83 - €33,326 fl-2026) wara sentejn (2)
snin servizz sodisfacenti bhala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija acc¢ettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija gabel 1-2009) b’inqas minn 60 krettu
ECTS hija acéettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) se
jkompli javvanza ghal Skala ta’ Salarju 7 (€32,158 x €531.17
- €35,345.02 11-2026) wara sentejn (2) servizz sodisfacenti
bhala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni mahtura jkunu intitolati wkoll ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti, u
hlas ta’ allowance tal-klassi annwali ta’ €750, suggett ghall-
politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh minn
zmien ghal zmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
ichor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret I-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Uffi¢¢ju tar-
Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.4 A Manager I in Salary Scale 10 will progress up to
Salary Scale 7 (€32,158 x €531.17 - €35,345.02 in 2026) on
completion of eight (8) years of service as Manager I in the
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a
recognised Master’s Degree at MQF Level 7 (subject to a
minimum of 90 ECTS credits, or equivalent®) in relevant
areas as determined by management shall be placed in Salary
Scale 9 (€28,701.02 x €447.33 - €31,385 in 2026) and will
progress to Salary Scale 8 (€30,405.02 x €486.83 - €33,326
in 2026) after two (2) years satisfactory service as Manager
I (Salary Scale 9).

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.6 A Manager 1 (Salary Scale 8) will further progress
to Salary Scale 7 (€32,158 x €531.17 - €35,345.02 in 2026)
after two (2) years of satisfactory service Manager I (Salary
Scale 8).

2.7 The appointees shall also be entitled to an annual
performance bonus of up to 10% of the basic salary, subject
to satisfactory performance, and a payment of an annual
class allowance of €750, subject to Central Administration’s
policies in force from time to time.

2.8 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.9 The result will be valid for a period of two (2) years
from the date of publication.

2.10 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.
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2.11 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fI-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

a. Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:

i. Izomm ruhu aggornat mal-ahhar zviluppi fi hdan
I-Unjoni Ewropea (UE) u fora ohra permezz ta’ ricerka,
filwaqt li jaggorna lid-direttur rispettiv u/jew l-ufficcju
kkoncernat;

ii. Jattendi laqghat, konferenzi, sessjonijiet ta’ tahrig u
attivitajiet ohra relatati mar-responsabiltajiet tieghu, kemm
f’Malta u wkoll barra;

iii. Isegwi mill-qrib il-lagghat tal-gruppi ta’ hidma
rispettivi, inkluz il-kordinazzjoni tal-pozizzjonijiet li
ghandhom jigu adottati minn Malta, kif ukoll jabbozza noti
ta’ struzzjonijiet/informazzjoni/spjegazzjoni, rapporti u
ricerka;

iv. Jikkordina u jwettaq xoghol ta’ ricerka biex jidentifika
opportunitajiet ta’ finanzjament mill-UE ghal progetti
korporattivi relatati mal-qasam ta’ responsabbilta tieghu
kif ukoll jghin fil-kumpilazzjoni u d-disseminazzjoni
tal-informazzjoni relatata mal-ogsma 1i jaqghu taht ir-
responsabbilta tieghu;

v. Jikkollabora ma’ esperti f’ogqsma differenti, kemm fl-
MHSE kif ukoll f’ministeri ohra, fl-abbozzar tal-pozizzjoni
ta’ Malta fl-UE u fora ohra;

vi. Jissorvelja t-traspozizzjoni effettiva u
I-implimentazzjoni f’wagqtha tal-acquis adottat dwar dawk

2.11 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed;

a. Moreover, selected candidates are to report any
known actual, potential or apparent conflicts of interest
prior to accepting an appointment, through the prescribed
Declaration available at Appendix 1 to Directive 16 (available
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager I include:

i. Keeps abreast with the latest developments through
research on the European Union (EU) and other fora, while
updating the respective director and/or his office;

ii. Attends meetings, conferences, training sessions and
other events held in Malta or abroad;

iii. Follows closely the meetings of the respective
working groups, including the coordination of the positions
to be adopted by Malta, as well as the drafting of instruction/
briefing notes, explanatory memos, reports and research;

iv. Coordinates research work to identify EU funding
opportunities for corporate projects as well as assist in the
compilation and dissemination of information related to
areas under his responsibility;

v. Liaises with the relevant technical persons/experts,
both within MHSE and other ministries, in drafting Malta’s
position in the EU and other fora;

vi. Monitors the effective transposition and timely
implementation of the adopted acquis on those areas of
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l-ogsma ta’ responsabbilta li jistghu jinkludu l-abbozzar ta’
strategiji u proceduri operattivi standard;

vii. Jikkordina u jaghmel ricerka, jikkontribwixxi fi u
jawditja l-produzzjoni, il-prezentazzjoni, l-evalwazzjoni u
d-disseminazzjoni ta’ rapporti ta’ ricerka/konkluzjonijiet,
analizi ta’ rizultati kif ukoll ihejji sommarji dwar temi li
jaqghu taht il-kompetenza tad-Direttorat ghad-Difiza;

viii. Jipprovdi appogg amministrattiv kif mehtieg;

ix. Jissorvelja impjegati fi gradi inqas minn tieghu
f’xoghol operattiv ta’ kuljum;

x. Isegwi r-ricerki kompluti biex jipprovdi analizi tar-
rizultati;

xi. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xii. Iwettaq dmirijiet ohra li jistghu jigu aggornati biex
jissodisfaw ir-rekwiziti ta’ kwalunkwe qasam ichor kif
ikkonfermat mis-Segretarju Permanenti;

xiii. Kwalunkwe dmir iehor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

1. ¢ittadini ta’ Malta; u

ii. kapaci jikkomunikaw bil-lingwa Maltija u bil-lingwa
Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret I-applikazzjoni;

U

iii. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS
jew ekwivalenti*) fl-Economics jew Public Policy jew
Sociology jew Social Studies jew Social Policy jew Law jew
International Relations/Affairs jew Diplomacy jew Security
jew Defence jew Terrorism Studies jew European Studies
jew Meditteranean Studies jew European and Global History
jew f’ogsma rilevanti kif determinat mill-manigment.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu

responsibility, which may include the drafting of strategies
and standard operating procedures;

vii. Coordinates and conducts research, provides input
and audits the production, presentation, evaluation and
dissemination of research reports/conclusions/analysis of
findings as well as prepare briefs on matters falling within
the remit of the Directorate for Defence Matters;

viii. Provides administrative support as necessary;

ix. Supervises junior staff in day-to-day operational tasks;

x. Follows up completed research to provide analysis of
the outcomes;

xi. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required,

xii. Undertakes any other duties which may be updated to
meet the requirements of any other area as confirmed by the
Permanent Secretary.

xiii. Any other duties as directed by the Principal
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. citizens of Malta; and

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Bachelor’s degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent®) in Economics or Public Policy or Sociology
or Social Studies or Social Policy or Law or International
Relations/Affairs or Diplomacy or Security or Defence or
Terrorism Studies or European Studies or Mediterranean
Studies or European and Global History or in relevant area
determined by the management.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC form
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with
less than 180 ECTS credits is acceptable provided that it
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ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza li gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i) Aktar minn hekk, kandidati 1i bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS, jew ekwivalenti,
u lahqu I-livell tal-MQF mehtieg, sal-hin u d-data tal-
gheluq tas-sejha ghall-applikazzjonijiet. L-applikanti
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward
tal-kwalifiki taghhom mill-MQRIC, jew awtorita pertinenti
ohra, kif applikabbli, skont id-dispozizzjonijiet applikabbli
ghal din is-sejha ghall-applikazzjonijiet (ara 1-holqa aktar ’1
isfel).

4.3 Kandidati li ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk kif
specifikata fil-paragrafu 4.1(iii) jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali ((https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions MT.pdf)), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. Il-persuni mahtura
jridu jgibu, jew gew approvati, ghat-tali kwalifika fi zmien
sena mid-data tal-hatra taghhom. Jekk l-iskadenza ghall-
kisba tal-imsemmija kwalifka ma tintlahaqx, il-hatra, ghal
din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’certifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https:/
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
ec¢cezzjoni, jintwerew waqt l-intervista.

is verified by MQRIC or the University of Malta that the
workload comparable to the minimum of 180ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent, and
attained the required MQF level, by the closing time and
date of the call for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as pe provisions
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are
not yet approved for the qualification specified in paragraphs
4.1 (iii) or else as indicated in paragraph 3.1 of the general
provisions ((https://publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf)) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati i,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tat-Tagsima Rizorsi Umani, Ministeru
ghall-Intern, is-Sigurta u x-Xoghol, permezz tal-Portal tar-
Reklutagg tal-Gvern online biss (https://recruitment.gov.mt).
L-applikazzjonijiet ghandhom jinkludu Curriculum Vitae
kompletament aggornat (li ghandu jinkludi lista tal-kwalifiki
tal-applikant u l-istorja tal-impjieg. Id-data tal-gheluq tal-
applikazzjonijiet hija 1-5.15 p.m. (Hin Centrali Ewropew) ta’
nhar it-Tnejn, 30 ta’ Marzu, 2026. Ittra elettronika ggenerata
mill-kompjuter tintbaghat bhala réevuta tal-applikazzjoni.
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet
jinsabu fid-dispozizzjonijiet generali msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u l-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of
the Human Resources Section, Ministry for Home Affairs,
Security and Employment, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 Tt is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,
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jistghu jigu accessati minn ((https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf)) jew  jinkisbu  mit-
Tagsima Rizorsi Umani, Ministeru ghall-Intern, is-Sigurta
u x-Xoghol, 201, Triq id-Dejqa, Il-Belt Valletta. Dawn id-
dizpozizzjonijet generali ghandhom jigu meqjusa bhala parti
integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru
huma (www.homeaffairs.gov.mt) u (recruitment.mhse@gov.
mt).

It-13 ta’ Marzu, 2026

MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA U
X-XOGHLIJIET PUBBLICI

Post ta’ Manager II fil-Ministeru ghat-Trasport,
I-Infrastruttura u x-Xoghlijiet Pubblici

Nomenklaturi i jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghat-
Trasport, I-Infrastruttura u x-Xoghlijiet Pubbli¢i jilga’
applikazzjonijiet ghall-post ta’ Manager II fil-Ministeru
ghat-Trasport, l-Infrastruttura u x-Xoghlijiet Pubbli¢i.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Wagqt il-perjodu ta’ probation/prova, dawk appuntati
jridu jkunu temmew b’success kors ta’ induzzjoni offrut
mill-Istitut ghas-Servizzi Pubbli¢i sabiex ikunu eligibbli
ghall-konferma tal-hatra.

2.3 Is-salarju ta’ Manager Il huwa ta’ Skala ta’ Salarju 7, li
fis-sena 2026 huwa ta’ €32,158 fis-sena, li jizdied b’€531.17
fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li
jkollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF
(suggetta ghal minimu ta’ 90 krettu ECTS jew ekwivalenti*)
titla” fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509
fis-sena 2026) wara tliet (3) snin servizz bhala Manager
IT fi Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod
sodisfacenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’
60 krettu ECTS hija accettata biss bil-kundizzjoni li
dikjarazzjoni formali ta’ rikonoxximent tal-Master’s
mill-MQRIC tigi sottomessa mal-applikazzjoni (suggett

may be accessed from ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf)) or may be obtained from the Human
Resources Section, Ministry for Home Affairs, Security and
Employment, 201, Triq id-Dejqa, Valletta. These general
provisions are to be regarded as an integral part of this call
for applications.

The website address and email address of the receiving
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

13th March, 2026

MINISTRY FOR TRANSPORT,
INFRASTRUCTURE AND
PUBLIC WORKS

Post of Manager II in the Ministry for Transport,
Infrastructure and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Conclusions), Ministry
for Transport, Infrastructure and Public Works invites
applications for the post of Manager II in the Ministry for
Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must
successfully complete appropriate induction programmes
organised by the Institute for the Public Services to be
eligible for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale
7, which in the year 2026 is €32,158 per annum, rising
by annual increments of €531.17 up to a maximum of
€35,345.02.

2.4 AManager II in Salary Scale 7 who are in a possession
of arecognised Master’s Degree at MQF level 7 (subject to a
minimum of 90 ECTS credits, or equivalent*) will progress
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509 in 2026)
on completion of three (3) years service as Manager II in
salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
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ghad-dispozizzjonijiet tal-klawsola 5.4 tad-dokument
tad-Dispozizzjonijiet Generali). Kwalifika ta’ Master’s
rikonoxxuta mill-Universita ta’ Malta (moghtija qabel
1-2009) b’inqas minn 60 krettu ECTS hija accettabbli
sakemm jigi vverifikat mill-MQRIC jew I-Universita ta’
Malta li l-ammont ta’ xoghol huwa komparabbli ma’ mill-
inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju
7 1i ghandha degree ta’ Bacellerat rikonoxxuta f’Livell 6
tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) titla’ fi Skala ta’ Salarju 6 (€33,931.02 x
€596.33 - €37,509 fis-sena 2026) wara sitt (6) snin servizz
bhala Manager II fi Skala ta’ Salarju 7, jekk tkun qdiet
dmirha b’mod sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC 1i tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

2.6 Il-persuni mahtura jkunu wkoll intitolati ghal hlas
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju baziku taghhom, marbut ma’ xoghol sodisfacenti,
u hlas ta’ allowance tal-klassi annwali ta’ €2,000, suggett
ghall-politiki tal-amministrazzjoni ¢entrali li jkunu fis-sehh
minn zmien ghal Zmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel
perjodu ta’ sentejn (2) mill-hatra. Hekk kif jiskadi I-imsemmi
perjodu ta’ sentejn (2), dawk appuntati jistghu jigu biss
trasferiti fuq talba taghhom sabiex jaqdu dmirijiet xi mkien
iehor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-rizultat ikun validu ghal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post li ghalih saret l-applikazzjoni. Dawk
li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur qabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi Zzmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.10 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u 1-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug

the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

2.5 AManager 1 in Salary Scale 7 who are in a possession
of a recognised Bachelor’s Degree at MQF level 6 (subject
to a minimum of 180 ECTS credits, or equivalent*) will
progress to Salary Scale 6 (€33,931.02 x €596.33 - €37,509
in 2026) on completion of six (6) years service as Manager 1
in Salary Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an
annual performance bonus of up to a maximum of 15% of
their basic salary, subject to satisfactory performance, and a
payment of an annual class allowance of €2,000, subject to
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a
two (2) year period from date of appointment. On the lapse
of a two (2) year period, appointees may only be transferred
at their own request to carry out duties elsewhere, in
accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years
from the date of publication.

2.9 Selected candidates must be of conduct which is
appropriate to the post applied for. Prior to appointment,
selected candidates from outside the Public Service must
produce a certificate of conduct issued by the Criminal
Records Office or other competent authority not earlier
than six (6) months from the closing date of this call for
applications, which should be submitted by the selected
candidate within one (1) week from the date of the
notification of appointment.

2.10 In terms of the requirements emanating from
Directive 16, regarding the ‘Governing Framework for
Preventing and Managing Conflicts of Interest in the
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mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-ghazla
se jivvaluta l-impjiegi precedenti tal-kandidati biex jevalwa
I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma jaccettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20C0O1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet
3. Id-dmirijiet ghal dan il-post ta’ Manager I huma:

i. Jappoggja lill-manigment superjuri bil-monitoragg tal-
funzjonijiet delegati tal-politiki, il-programmi u l-prattiki
kollha tar-rizorsi umani biex tigi zgurata I-konformita mal-
politiki ¢entrali fil-Ministeru kollu;

ii. Jizviluppa u jirrevedi processi u proceduri biex dawn
jilhqu l-oghla effi¢jenza u produzzjoni tas-sezzjoni;

iii. Jissorvelja u jimmaniggja n-nies biex jizgura
operazzjonijiet effettivi ta’ kuljum tat-Taqsima u jikkollabora
mal-partijiet interessati u I-manigment superjuri;

iv. Iwettaq dmirijiet ta’ funzjonijiet specifici tad-direttorat
fejn jahdem, u jsegwi l-implimentazzjoni f’wagqtha tal-mizuri
korrettivi mehtiega, filwaqt i jkun il-punt ta’ referenza ghal
materja relatata;

v. Johloq listi ta’ kontroll u I-Proc¢eduri Operattivi
Standard biex tittejjeb l-aderenza mal-politiki, processi,
proceduri u regolamenti, biex jitnaqqsu r-riskji ta’ nuqqas
ta’ konformita;

vi. Jassisti lill-manigment superjuri fl-allinjament bejn
l-istrategija tar-Rizorsi Umani u l-ghanijiet tan-negozju,
jikkontribwixxi ghall-Analizi tal-Htigiet ta’ Tahrig u
jappoggja programmi ta’ gestjoni tat-tibdil;

vii. Jikkordina u jippartecipa fil-gbir ta’ data relatata
mar-rekords tar-Rizorsi Umani tal-Ministeru billi jutilizza
s-sistemi standard tad-data korporattiva HR ghad-dhul,
l-inkjesta u r-rappurtar tad-data;

Public Administration’, issued by the Principal Permanent
Secretary on 27th November, 2023, and which came into
force on 1st February, 2024, the selection board will assess
candidates’ previous employments to assess potential
conflicts of interest. In this respect, candidates are to provide
a completely updated CV, including qualifications and
employment history with their application. Any potential
conflict of interest matters noted will be reported to the
respective Permanent Secretary, to ensure that should the
candidate be recruited, such conflicts of interest would be
appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties
3. The job duties for the post of Manager II include:

i. Supports the superior with the monitoring of delegated
functions of all human resources policies, programmes, and
practices to ensure compliance with central policies across
the Ministry;

ii. Develops and reviews processes and procedures for
optimal efficiency and output of the unit;

iii. Supervises and manages people to ensure effective
daily operations of the Unit and collaborates with
stakeholders and senior management;

iv. Performs duties for specific functions of the directorate
and follow up on the timely implementation of corrective
measures required, whilst acting as reference point in matters
related thereto;

v. Creates checklists and Standard Operating Procedures
to improve and ensure adherence to policies, processes,
procedures and regulations to reduce risks of lack of
compliance;

vi. Assists senior management in the alignment between
the HR Strategy and business goals, contributes towards the
Training Needs Analysis and supports change management
programmes;

vii. Coordinates and participates in the collations of
data related to human resources records of the ministry by
utilising the standard HR Corporate data systems for data
entry, enquiry and reporting;
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viii. Jikkollabora mal-kapijiet tal-Ministeru biex jizgura
I-implimentazzjoni u I-konformitd shiha tal-istqarrijiet
tal-prestazzjoni u jichu l-azzjoni mehtiega biex jizgura li
I-perjodi ta’ zmien jigu osservati b’mod strett;

ix. Jappoggja 1-Kultura ta’ E¢¢ellenza filwaqt li jassigura
komunikazzjoni effettiva fil-livelli kollha;

x. Kwalunkwe kompitu iehor li s-superjur jista’ jiddelega
lilu/ha, kif jista’ jkun mehtieg;

xi. Kwalunkwe dmir iehor skont kif ordnat mis-Segretarju
Permanenti Ewlieni

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin
fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-caqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz ichor 1i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali dags C¢ittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. ¢ittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1li joqoghdu ghal zmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi), jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar 1-Energija Atomika’.

viii. Liaises with the heads of the ministry to ensure
implementation and full compliance of performance
appraisals and takes the necessary action to ensure that
timeframes are strictly adhered to;

ix. Supports the Culture of Excellence whilst ensuring
effective communication at all levels;

x. Undertakes any other tasks, which the superior may
delegate to him/her, as may be required;

xi. Any other duties as directed by the Principal Permanent
Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizen in
matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
Status of Long-term Residents (Third Country Nationals)
Regulations, 2006 or who have been granted residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the Family Reunification
Regulations, 2007; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom National and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the Unite Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.
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Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan I-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (c), (d) u (¢) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont I-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapaci jikkomunikaw bil-lingwa Maltija kif ukoll bil-
lingwa Ingliza sabiex jitwettqu b’mod suffi¢jenti u adegwat
d-dmirijiet li ghalihom saret 1-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7
tal-MQF (suggetta ghal minimu ta’ 90 krettu ECTS jew
ekwivalenti*) fil-Public Administration jew Management
jew Business Administration jew Human Resources jew
Communications jew Information Technology jew ICT jew
Management and Leadership jew Industrial Relations and
Workplace Learning jew f’oqsma rilevanti kif determinat
mill-manigment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’inqas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Bacellerat rikonoxxuta f’Livell
6 tal-MQF (suggetta ghal minimu ta’ 180 krettu ECTS jew
ekwivalenti*) fil-Public Administration jew Management
jew Business Administration jew Human Resources jew
Communications jew Information Technology jew ICT jew
Management and Leadership jew Industrial Relations and
Workplace Learning jew f’ogqsma rilevanti kif determinat
mill-manigment u tmien (8) snin esperjenza manigerjali
sodisfacenti.

*Kwalifika ta’ Bacellerat komparabbli rikonoxxuta, kif
applikabbli, hija accettata biss suggett ghal dikjarazzjoni
formali ta’ rikonoxximent mill-MQRIC li tigi sottomessa
mal-applikazzjoni (suggett ghad-dispozizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispozizzjonijiet Generali).
Kwalifika ta’ Bacellerat rikonoxxuta mill-Universita ta’
Malta (moghtija qabel 1-2009) b’inqas minn 180 krettu

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for;

AND

iii. in possession of a recognised Master’s degree at
MQF Level 7 (subject to a minimum of 90 ECTS credits,
or equivalent*) in Public Administration or Management
or Business Administration or Human Resources or
Communications or Information Technology or ICT or
Management and Leadership or Industrial Relations and
Workplace Learning or in relevant areas as determined by
management.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at
MQF Level 6 (subject to a minimum of 180 ECTS credits,
or equivalent*) in Public Administration or Management
or Business Administration or Human Resources or
Communications or Information Technology or ICT or
Management and Leadership or Industrial Relations and
Workplace Learning or in relevant areas as determined by
management and eight (8) years satisfactory managerial
experience.

*A recognised comparable Bachelor’s qualification, as
applicable, is only accepted subject to an MQRIC formal
recognition statement being submitted with the application
(subject to the provisions of clause 5.4 of the General
Provisions document). A recognised Bachelor’s qualification
from the University of Malta (awarded pre-2009) with less
than 180 ECTS credits is acceptable provided that it is verified
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ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew l-Universita ta’ Malta li l-ammont ta’ xoghol huwa
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffi¢jali pubbli¢i 1i japplikaw ghal dan il-post iridu
jkunu kkonfermati fil-hatra attwali taghhom, sakemm il-
hatra attwali ma tkunx fi klassi/linja ta’ karriera differenti
jew f’pozizzjoni definita, izda jistghu japplikaw ghal
grad/pozizzjoni inqas anke jekk mhux ikkonfermati u
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
Riverzjoni ghal hatra precedenti mhux ikkonfermata mhijiex
possibbli.

4.2 (i) Barra minn hekk, kandidati li ghadhom ma kisbux
formalment l-ebda wahda mill-kwalifiki msemmija hawn
fuq xorta jigu kkunsidrati. Dawn il-kandidati ghandhom
jissottomettu evidenza 1i gew approvati ghall-ghoti tal-
kwalifika inkwistjoni.

(i1) Aktar minn hekk, kandidati li bhalissa qed isegwu
programm ta’ studju rikonoxxut f’livell tal-MQF oghla
minn dak mitlub hawn fuq jigu kkunsidrati wkoll. Dawn
il-kandidati ghandhom jissottomettu evidenza li temmew
b’success il-kretti mehtiega tal-ECTS, jew ekwivalenti,
u lahqu I-livell tal-MQF mehtieg, sal-hin u d-data tal-
gheluq tas-sejha  ghall-applikazzjonijiet. ~L-applikanti
prospettivi ghandhom jinnutaw ir-rekwizit li jipproducu
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward
tal-kwalifiki taghhom mill-MQRIC, jew awtorita pertinenti
ohra, kif applikabbli, skont id-dispozizzjonijiet applikabbli
ghal din is-sejha ghall-applikazzjonijiet (ara I-holqa aktar ’1
isfel).

4.3 Kandidati 1i ghadhom ma kisbux formalment jew
ghadhom mhux approvati ghall-kwalifika rikjesta hekk
kif specifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu
3.1 tad-dispozizzjonijiet generali ((https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf)), xorta jigu kkunsidrati,
basta jibaghtu evidenza li jinsabu fl-ahhar fazi tal-kors li
jwassal ghall-ghoti tat-tali kwalifika. II-persuni mahtura jridu
jgibu, jew gew approvati, ghat-tali kwalifika fi zmien sena
mid-data tal-hatra taghhom. Jekk I-iskadenza ma tintlahagx,
il-hatra, ghal din ir-raguni, tigi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 TIl-kwalifiki u I-esperjenza li l-persuna jkollha
ghandhom jintwerew b’¢ertifikati/traskrizzjonijiet u/jew
dokumenti, li kopja taghhom ghandha tkun skennjata
u mibghuta permezz tal-Portal tar-Reklutagg (https://
recruitment.gov.mt).

5.2 Id-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

by MQRIC or the University of Malta that the workload is
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally
obtained any of the abovementioned qualifications will still
be considered. Such candidates are to submit evidence that
they have been approved for the award of the qualification
in question.

(i1) Furthermore, candidates who are currently following
a recognised programme of study at a higher MQF level
than that requested above will also be considered. Such
candidates are to submit evidence that they have successfully
completed the necessary ECTS credits, or equivalent,
and attained the required MQF level, by the closing time
and date of the ca for applications. Prospective applicants
should note the requirement to produce MQRIC recognition
statements in respect of their qualifications from MQRIC, or
other designated authorities, as applicable, as per provisions
applicable to this ca for applications (see link below).

4.3 Candidates who have not yet formally obtained
or are not yet approved for the qualification specified in
paragraph 4.1 or else as indicated in paragraph 3.1 of the
general provisions ((https:/publicservices.gov.mt/en/people/
Documents/Recruitment GenProvs/General%20Provisions
ENG.pdf)) will still be considered provided that they submit
evidence that they are in the final phase of their course leading
to such qualification. Appointees must obtain, or be approved,
for the award of such qualification within one year of their
appointment date. If this stipulated deadline for the attainment
of such qualification is not met, the appointment will be, for
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.
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Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. Il-
marka massima ghal dan il-proc¢ess tal-ghazla hija 100% u
l-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati Ii,
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-Sezzjoni tar-Reklutagg, Ministeru ghat-
Trasport, I-Infrastruttura u x-Xoghlijiet Pubbli¢i, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https:/
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi
lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg. Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar it-Tnejn, 30 ta’ Marzu, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti li ma jhallux sal-
ahhar mument biex jissottomettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet li jaslu wara d-data u I-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija
kif suppost jew niegsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

benefic¢ji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.3,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;
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access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn ((https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf)) jew jinkisbu mid-
Direttorat tal-People Management, Ministeru ghat-Trasport,
l-Infrastruttura u x-Xoghlijiet Pubblici, Blokk H (Ent. B),
Triq Antonio Maurizio Valperga, Il-Furjana FRN 1710.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://infrastructure.gov.mt/) u (recruitmentl.mtip@
gov.mt).

It-13 ta’ Marzu, 2026

MINISTERU GHAT-TRASPORT,
L-INFRASTRUTTURA
U X-XOGHLIJIET PUBBLICI

Post ta’ Senior Architect and Civil Engineer
fil-Ministeru ghat-Trasport, I-Infrastruttura
u x-Xoghlijiet Pubblici

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur (People Management), Ministeru ghat-
Trasport, l-Infrastruttura u x-Xoghlijiet Pubblici, jilga’
applikazzjonijiet ghall-post ta’ Senior Architect and Civil
Engineer fil-Ministeru ghat-Trasport, I-Infrastruttura u
x-Xoghlijiet Pubblici.

Termini u Kundizzjonijiet

2.1 Din il-hatra hija suggetta ghal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Is-salarju ta’ Senior Architect and Civil Engineer huwa
ta’ Skala ta’ Salarju 6, li fis-sena 2026 huwa ta’ €33,931.02
fis-sena, li jizdied b’ €596.33 fis-sena sa massimu ta’ €37,509.

2.3 Il-persuna nnominata tkun intitolata ghal benefic¢ji
ohra u suggetta ghal kundizzjonijiet u obbligi li jkunu
mnizzlin fi kwalunkwe ftehim rilevanti bejn il-Gvern ta’
Malta u l-union kompetenti.

2.4 Il-persuna mahtura tithalla tipprattka Il-professjoni
b’xoghol privat sakemm:

a) Dan jitwettaq strettament barra I-hinijiet ufficjali tax-
xoghol; U

access to application forms and related details;
retention of documents,

may be accessed from ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%20
Provisions ENG.pdf)) or may be obtained from the
People Management Directorate, Ministry for Transport,
Infrastructure and Public Works, Block H (Ent. B), Triq
Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate  are  (https:/infrastructure.gov.mt/)  and
(recruitment]l.mtip@gov.mt).

13th March, 2026

MINISTRY FOR TRANSPORT,
INFRASTRUCTURE AND
PUBLIC WORKS

Post of Senior Architect and Civil Engineer
in the Ministry for Transport, Infrastructure
and Public Works

Nomenclatures denoting the male gender include also the
female gender.

1. The Director (People Management), Ministry
for Transport, Infrastructure and Public Works, invites
applications for the post of Senior Architect and Civil
Engineer in the Ministry for Transport, Infrastructure and
Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial
period of twelve (12) months.

2.2 The salary for the post of Senior Architect and
Civil Engineer is Salary Scale 6, which in the year 2026
is equivalent to €33,931.02, per annum, rising by annual
increments of €596.33 up to a maximum of €37,5009.

2.3 The appointee will be entitled to such other benefits
and subject to such other conditions and obligations as
may be stipulated in any pertinent agreement between the
Government of Malta and the competent union.

2.4 The appointee will be allowed to undertake private
practice of his profession provided that:

a) It is carried out strictly outside official hours of work;
AND
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b) Dan ma jinterferix jew ma jikkonfliggix mad-dmirijiet
uffi¢jali jew mal-esigenzi tas-servizz.

F’dan irrigward il-persuna mahtura ghandha tizgura li
qed topera skont il-Kodi¢i tal-Etika u ta’ Sezzjoni 6.2.3 tal-
PSMC, u li ma twettaq l-ebda tip ta’ xoghol barra mill-impieg
taghha mal-Gvern i jista’ jmur kontra l-interessi tal-Gvern
u/jew li jista’ jwassal ghal kunflitt ta’ interess jew tfixkil fil-
qadi tad-dmirijiet uffi¢jali taghha mal-Gvern. Xoghol privat
ghandu dejjem ikun bil-permess tas-Segretarju Permanenti.

2.5 Il-kandidati maghzula ghandhom ikunu ta’ kondotta
xierqa ghall-post/pozizzjoni li ghalih saret l-applikazzjoni.
Dawk li japplikaw minn barra s-Servizz Pubbliku ghandhom
jipproducu certifikat tal-kondotta mahrug mill-Ufficcju
tar-Rekords Kriminali jew awtorita kompetenti ohra mhux
aktar minn sitt (6) xhur gabel id-data tal-gheluq ta’ din is-
sejha ghall-applikazzjonijiet, li ghandu jigi sottomess mill-
persuna maghzula fi zmien gimgha (1) mid-data tan-notifika
tal-hatra.

2.6 Fir-rigward tar-rekwiziti li johorgu mid-Direttiva 16,
dwar il-‘Qafas Governattiv ghall-Prevenzjoni u I-Gestjoni ta’
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, mahrug
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru,
2023, u li dahal fi-sehh fl-1 ta’ Frar, 2024, il-bord tal-
ghazla se jivvaluta l-impjiegi pre¢edenti tal-kandidati biex
jevalwa I-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati ghandhom jipprovdu CV kompletament aggornat,
inkluz il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni
taghhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess
potenzjali nnutata ghandha tigi rrappurtata lis-Segretarju
Permanenti rispettiv biex jigi zgurat li, jekk il-kandidat jigi
reklutat, tali kunflitti ta’ interess ikunu mmaniggjati b’mod
xieraq.

Barra minn hekk, il-kandidati maghzula ghandhom
jirrappurtaw kwalunkwe kunflitt ta’ interess maghruf, attwali,
potenzjali jew apparenti qabel ma ja¢cettaw hatra, permezz
tad-Dikjarazzjoni preskritta disponibbli fl-Appendi¢i 1
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI1%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet ghal dan il-post ta’ Senior Architect and
Civil Engineer huma:

i. Jassisti lill-Kap u lic-Chief Architects and Civil
Engineers fil-funzjonijiet tal-Coastal and Stormwater Unit
li jinvolvu studji, ippjanar, disinn, implimentazzjoni u
manutenzjoni tal-infrastruttura tal-protezzjoni tal-kosta u
tat-taffija tal-gharghar f"Malta;

b) It does not interfere or conflict with his official duties
or with the exigencies of the service.

In this regard, the appointee must ensure that he operates
within the framework of the Code of Ethics and of Section
6.2.3 of the PSMC, and will not carry any form of work
outside of Government employment which maybe against
the interest of Government and/or which may lead to a
conflict of interest or interfere with the performance of his
official duties with the Government. Private work invariably
necessitates the permission of the Permanent Secretary.

2.5 Selected candidates must be of conduct which
is appropriate to the post/position applied for. Prior to
appointment, selected candidates from outside the Public
Service must produce a certificate of conduct issued by the
Criminal Records Office or other competent authority not
earlier than six (6) months from the closing date of this
call for applications, which should be submitted by the
selected candidate within one (1) week from the date of the
notification of appointment.

2.6 In terms of the requirements emanating from Directive
16, regarding the ‘Governing Framework for Preventing and
Managing Conflicts of Interest in the Public Administration’,
issued by the Principal Permanent Secretary on 27th
November, 2023, and which came into force on 1st February,
2024, the selection board will assess candidates’ previous
employments to assess potential conflicts of interest. In this
respect, candidates are to provide a completely updated CV,
including qualifications and employment history with their
application. Any potential conflict of interest matters noted
will be reported to the respective Permanent Secretary, to
ensure that should the candidate be recruited, such conflicts
of interest would be appropriately managed.

Moreover, selected candidates are to report any known
actual, potential or apparent conflicts of interest prior to
accepting an appointment, through the prescribed Declaration
available at Appendix 1 to Directive 16 (available from
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20C01%20in%20the%20Public%20Sector.

pdf)).
Duties

3. The job duties for the post of Senior Architect and
Engineer include:

i. Assists the Head and Chief Architects and Civil
Engineers in the functions of the Coastal and Stormwater
Unit that entails studies, planning, design, implementation,
and maintenance of coastal protection and flood relief
infrastructure in Malta;
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ii. Jippjana, ifassal u jimplimenta diversi skemi ta’
protezzjoni kostali u taffija tal-gharghar ma’ tim ta’ periti,
inginiera, tekni¢i u haddiema ohra assenjati, u jissorvelja
diversi progetti ta’ inginerija ¢ivili, geoteknici u strutturali;

iii. Jippartecipa fi progetti ta’ ricerka u implimentazzjoni
ta’ diversi inizjattivi mid-Dipartiment tax-Xoghlijiet
Pubbli¢i, awtoritajiet lokali, u entitajiet Ewropej u barranin
fi kwalunkwe qasam relatat mal-Immaniggjar u I-Protezzjoni
Kostali, u I-Immaniggjar tar-Riskju tal-Gharghar;

iv. Jassisti f’decizjonijiet tekni¢i u jissottometti
applikazzjonijiet ghall-permessi mehtiega lill-Awtorita tal-
Ippjanar, 1-Awtorita ghall-Ambjent u r-Rizorsi, u entitajiet
ohra ghall-implimentazzjoni ta’ dawn il-progetti;

v. Thejji dokumenti tal-offerti, jippartecipa fl-evalwazzjoni
tal-offerti u jikkordina laqghat tekni¢i fi hdan it-Tagsima, id-
Dipartiment tax-Xoghlijiet Pubbli¢i,u ma’awtoritajiet, entitajiet,
kunsilli lokali u organizzazzjonijiet mhux governattivi;

vi. Jassisti lill-kap tat-tagsima u lic-chief architects and
civil engineers fl-izvilupp ta’ business plans ghat-tagsimiet
kostali u tat-taffija tal-gharghar, u jiehu l-passi biex jizgura
lI-esekuzzjoni tal-azzjonijiet u l-inizjattivi deskritti f’dawn
il-pjanijiet;

vii. Jipprovdi lis-superjuri diretti tieghu b’informazzjoni,
analizi, pariri, rakkomandazzjonijiet, pjanijiet ta’ zvilupp u
appogg fl-implimentazzjoni ta’ inizjattivi li jkunu se jittiehdu
minn din it-tagsima;

viii. Jizgura kordinazzjoni effettiva bejn Il-istaff
amministrattiv, professjonali, tekniku u industrijali;

ix. Jikkontribwixxi ghat-titjib tal-organizzazzjoni u
l-amministrazzjoni attwali, kif ukoll tal-prattiki ta’ xoghol
tekniku tat-Tagsima, u jizgura li l-progetti jitwettqu skont

standards accertati lokalment u internazzjonalment;

x. Iwettaq kwalunkwe kompitu iehor li s-superjur jista’
jiddelega lilu/lilha, kif ikun mehtieg;

xi. Iwettaq kwalunkwe dmir iehor kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiziti tal-Eligibbilta

4.1 Sal-hin u d-data tal-gheluq ta’ din is-sejha ghall-
applikazzjonijiet, l-applikanti ghandhom ikunu:

i. a. ¢ittadini ta’ Malta; jew

b. ¢ittadini ta’ Stati Membri ohra tal-Unjoni Ewropea li
ghandhom jedd ghal trattament ugwali dags ¢ittadini Maltin

ii. Plans, designs and implements various coastal and
flood relief schemes with a team of architects, engineers,
technicians and other assigned workers, and acts as a
supervisor in various civil, geotechnical and structural
engineering projects for coastal protection and flood relief;

iii. Participates in research projects and implementation
of various initiatives by the Public Works Department, local
authorities, and European and foreign entities in any area
related to Coastal Management and Protection, and Flood
Risk Management;

iv. Assists in technical decisions and submits applications
for necessary permits to the Planning Authority, the
Environment and Resources Authority, and other entities for
the implementation of these projects;

v. Prepares tender documents, participates in the evaluation
oftenders and co-ordinates technical meetings within the Unit,
the Public Works Department, and with authorities, entities,
local councils and non-governmental organisations;

vi. Supports the head of unit and the chief architects and
civil engineers in developing business plans for the coastal
and flood relief sections, and takes steps to ensure the
execution of actions and initiatives outlined in these plans;

vii. Provides his direct superiors with information,
analysis, advice, recommendations, development plans and
support in the implementation of initiatives to be taken by
this Unit;

viii.  Ensures  effective  coordination  between
administrative, professional, technical and industrial staff;

ix. Contributes to improving the current organisation and
administration, as well as technical work practices of the
Unit, and ensures that projects are carried out in accordance

with locally and internationally ascertained standards;

x. Undertakes any other tasks which the superior may
delegate to him/her, as may be required; and

xi. Undertakes any other duties as directed by the
Principal Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for
applications, applicants must be:

1. a. citizens of Malta; or

b. citizens of other Member States of the European Union
who are entitled to equal treatment to Maltese citizens in
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fi kwistjonijiet ta’ impjieg bis-sahha ta’ legizlazzjoni tal-
UE u dispozizzjonijiet ta’ trattati dwar i¢-¢aqliq hieles tal-
haddiema; jew

c. ¢ittadini ta’ kwalunkwe pajjiz iehor i ghandhom jedd
ghal trattament ugwali dags ¢ittadini Maltin fi kwistjonijiet
ta’ impjieg minhabba li jkunu japplikaw ghal dak il-pajjiz
b’legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati dwar i¢-
caqliq hieles tal-haddiema; jew

d. kwalunkwe persuni ohra li ghandhom jedd ghal
trattament ugwali daqs cittadini Maltin fi kwistjonijiet
ta’ impjieg permezz tar-relazzjoni familjari taghhom ma’
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-ligi
jew fil-legizlazzjoni tal-UE u dispozizzjonijiet ta’ trattati
msemmija hawn fuq; jew

e. cittadini ta’ pajjizi terzi li jkunu nghataw status ta’
residenti 1i joqoghdu ghal Zzmien twil f’Malta taht ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’
Residenti li joqoghdu ghal Zmien Twil (Cittadini ta’ Pajjizi
Terzi)’, jew li jkunu nghataw permess ta’ residenza taht
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ¢ittadini ta’ pajjizi terzi li jkunu
nghataw permess ta’ residenza taht ir-Regolamenti tal-2007
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil -pussess ta’ dokument tar-residenza mahrug skont
id-dokument ‘Status ta’ Residenza ta’ Cittadini tar-Renju
Unit u I-Membri tal-Familja taghhom f’Malta skont il-
Ftehim dwar I-Irtirar tar-Renju Unit u I-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunita Ewropea
dwar l-Energija Atomika’.

Ghandu jintalab il-parir tat-Tagsima ta¢-Cittadinanza
fi hdan 1-Agenzija Komunita Malta u tat-Tagsima tal-
Espatrijati fi hdan Identita skont il-htiega fl-interpretazzjoni
tad-dispozizzjonijiet imsemmija hawn fuq.

[l-hatra ta’ kandidati msemmija f’(b), (¢), (d) u (e) hawn
fuq tehtieg il-hrug ta’ licenzja tax-xoghol f’dawk il-kazijiet
fejn hija mehtiega skont [-Att dwar l-Immigrazzjoni u
legizlazzjoni sussidjarja. Jobsplus ghandha tigi kkonsultata
skont il-htiega dwar din il-materja.

ii. kapac¢i jikkomunikaw bil-Malti u bl-Ingliz sabiex
jitwettqu b’mod suffi¢jenti u adegwat d-dmirijiet 1i ghalihom
saret l-applikazzjoni;

iii. fil-pussess ta’ warrant biex jipprattika bhala Architect
and Civil Engineer u li jkollu mill-inqas hames (5) snin
esperjenza rilevanti wara l-gradwazzjoni, tliet (3) snin
minnhom ghandhom ikunu wara 1-kisba tal-warrant;

JEW

matters of employment by virtue of EU legislation and treaty
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to
equal treatment to Maltese citizens in matters related to
employment by virtue of the application to that country of
EU legislation and treaty provisions dealing with the free
movement of workers; or

d. any other persons who are entitled to equal treatment to
Maltese citizens in matters related to employment in terms
of the law or the abovementioned EU legislation and treaty
provisions, on account of their family relationship with
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the
‘Status of Long-term Residents (Third Country Nationals)
Regulations, 2006° or who have been granted a residence
permit under regulation 18(3) thereof, together with family
members of such third country nationals who have been
granted a residence permit under the ‘Family Reunification
Regulations, 2007’; or

f. in possession of a residence document issued in terms
of the ‘Residence Status of United Kingdom Nationals and
their Family Members in Malta in accordance with the
Agreement on the Withdrawal of the United Kingdom and
Northern Ireland from the European Union and the European
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community
Malta Agency and the Expatriates Unit within Identita
should be sought as necessary in the interpretation of the
above provisions.

The appointment of candidates referred to at (b), (c), (d)
and (e) above would necessitate the issue of an employment
licence in so far as this is required by the Immigration Act
and subsidiary legislation. Jobsplus should be consulted as
necessary on this issue.

ii. able to communicate in the Maltese and English
languages in order to sufficiently and adequately carry out
the duties applied for.

iil. in possession of a warrant to practice as Architect and
Civil Engineer with at least five (5) years relevant experience
after graduating, three (3) years of which should be after
obtaining warrant;

OR
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iv. fil-pussess ta’ warrant biex jipprattika bhala Architect
and Civil Engineer u li huma fil-pussess ta’ kwalifika fil-livell
postgraduate rilevanti* (li hija iktar mir-rekwiziti bazic¢i tad-
dhul), b’mill-ingas erba’ (4) snin esperjenza rilevanti wara li
jiggradwaw, li sentejn (2) minnhom ghandhom ikunu wara
I-kisba tal-warrant.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60
krettu ECTS hija accettata biss bil-kundizzjoni li dikjarazzjoni
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tigi
sottomessa mal-applikazzjoni (suggett ghad-dispozizzjonijiet
tal-klawsola 5.4  tad-dokument tad-Dispozizzjonijiet
Generali). Kwalifika ta’ Master’s rikonoxxuta mill-Universita
ta’ Malta (moghtija qabel 1-2009) b’ingas minn 60 krettu
ECTS hija accettabbli sakemm jigi vverifikat mill-MQRIC
jew I-Universita ta’ Malta 1i l-ammont ta’ xoghol huwa
komparabbli ma’ mill-inqas 60 krettu ECTS.

Uffi¢jali pubblic¢i li japplikaw ghal dan il-post iridu jkunu
kkonfermati fil-hatra attwali taghhom, sakemm il-hatra attwali
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pozizzjoni
definita, izda jistghu japplikaw ghal grad/pozizzjoni inqas
anke jekk mhux ikkonfermati u irrispettivament jekk hux fi-
istess linja ta’ karriera jew le. Riverzjoni ghal hatra precedenti
mhux ikkonfermata mhijiex possibbli.

4.2 Kandidati li bhalissa qed isegwu programm ta’ studju
rikonoxxut f’livell tal-MQF oghla minn dak mitlub hawn
fuq jigu kkunsidrati wkoll. Dawn il-kandidati ghandhom
jissottomettu evidenza li temmew b’success il-kretti mehtiega
tal-ECTS, jew ekwivalenti, u lahqu I-livell tal-MQF mehtieg,
sal-hin u d-data tal-gheluq tas-sejha ghall-applikazzjonijiet.
L-applikanti prospettivi ghandhom jinnutaw ir-rekwizit li
jipproducu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC
fir-rigward tal-kwalifiki taghhom mill-MQRIC, jew awtorita
pertinenti ohra, kif applikabbli, skont id-dispozizzjonijiet
applikabbli ghal din is-sejha ghall-applikazzjonijiet (ara
I-holqa aktar ’I isfel).

4.3. Uffi¢jali pubblici 1i ghandhom grad fi klassi
partikolari, u li nghataw il-hatra ta’ Officer in Scale permezz
ta’ decizjoni tal-Grievances Unit fl-istess skala ta’ dak ta’
grad oghla fl-istess klassi, huma eligibbli li japplikaw ghal
gradi miftuha ghal uffi¢jali li ghandhom tali grad oghla bl-
istess skala ta’ dik tal-hatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta dahlet fis-sehh il-
hatra bhala Officer in Scale jghoddu bhala parti mis-snin ta’
servizz mitluba fis-sejha ghall-applikazzjonijiet.

Kwalunkwe kriterju ichor ta’ Eligibbilta ghall-post irid
jigi sodisfatt skont din is-sejha ghall-applikazzjonijiet.

4.4 Uffi¢jali pubblici i bhalissa ghandhom hatra bhala
Uffi¢jal fil-Grad huma kkunsidrati fuq bazi personali

iv. in possession of a warrant to practice as Architect
and Civil Engineer who are in possession of a relevant
postgraduate qualification* (which is over and above
the basic entry requirements), with at least four (4) years
relevant experience after graduating, two (2) years of which
should be after obtaining warrant.

*A recognised Master’s qualification with a minimum
of 60 ECTS credits is only accepted subject to an MQRIC
formal Master’s recognition statement being submitted with
the application (subject to the provisions of clause 5.4 of
the General Provisions document). A recognised Master’s
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided
that it is verified by MQRIC or the University of Malta that
the workload is comparable to at least 60 ECTS credits.

Public officers applying for this post must be confirmed in
their current appointment, unless the current appointment is
in a different class/career stream or in a definite position, but
may apply for a lower grade/position even if not confirmed
and whether in the same stream or not. Reversion to previous
unconfirmed appointment is not possible.

4.2 Candidates who are currently following a recognised
programme of study at a higher MQF level than that
requested above will also be considered. Such candidates are
to submit evidence that they have successfully completed
the necessary ECTS credits, or equivalent, and attained the
required MQF level, by the closing time and date of the
call for applications. Prospective applicants should note
the requirement to produce MQRIC recognition statements
in respect of their qualifications from MQRIC, or other
designated authorities, as applicable, as per provisions
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream,
and who were granted Officer in Scale status by virtue of a
Grievances Unit decision in the same scale as that of a higher
grade in that stream, are eligible to apply for grades open
to officers holding such higher grade within the stream that
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment
as Officer in Scale are reckonable for the purpose of
satisfying any requisite years of service stipulated in calls
for applications.

Any other eligibility requisites for the post must be met in
terms of this call for applications.

4.4 Public officers who currently hold an appointment as
Officer in Grade are considered on a personal basis to pertain
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li  jappartjenu  ghall-klassi/linja  tal-grad  sostantiv
immedjatament precedenti taghhom, u jistghu japplikaw fuq
il-bazi tal-iskala kurrenti taghhom bhala Uffi¢jal fil-Grad, 1i
ghandha tkun ekwivalenti ghal, jew oghla minn, il-livell ta’
Eligibbilta mehtieg minn din is-sejha ghall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-hatra bhala
uffi¢jal fil-Grad huma kkalkulati ghall-iskop li jissodisfaw
is-snin mehtiega ta’ ‘servizz fil-grad’ kif stipulat fis-sejhiet
ghall-applikazzjonijiet.

Kwalunkwe rekwizit iehor ta’ eligibbilta ghall-post/
pozizzjoni ghandu jintlahaq f’termini ta’ din is-sejha ghall-
applikazzjonijiet.

4.5 Din is-sejha pubblika qed tigi ppubblikata flimkien
ma’ sejha ghas-servizz kollu ghall-post ta’ Senior Architect
and Civil Engineer, kif ippubblikata nhar il-Gimgha, 13 ta’
Marzu, 2026, permezz tac-Cirkolari Nru HR/MTIP 2/2026.
L-applikanti li jirnexxu taht is-sejha ghas-servizz kollu se
jinghataw precedenza fuq dawk li jirnexxu taht is-sejha
pubblika. Il-hatra hija barra minn hekk suggetta ghad-
disponibbilta ta’ postijiet vakanti fil-perjodu ta’ validita tar-
rizultat.

Sottomissjoni ta’ Dokumentazzjoni

5.11l-kwalifikiu l-esperjenza li I-persuna jkollha ghandhom
jintwerew b’certifikati/traskrizzjonijiet u/jew dokumenti, li
kopja taghhom ghandha tkun skennjata u mibghuta permezz
tal-Portal tar-Reklutagg (https://recruitment.gov.mt).

5.2. ld-dokumenti originali ghandhom, minghajr
eccezzjoni, jintwerew waqt l-intervista.

Proceduri tal-Ghazla

6.1 L-applikanti eligibbli jigu assessjati minn bord tal-
ghazla biex jigi ddeterminat min hu adatt ghall-post. II-
marka massima ghal dan il-process tal-ghazla hija 100% u
I-marka li persuna trid iggib biex tghaddi hija 50%.

6.2 Tinghata kunsiderazzjoni xierqa lill-kandidati li,
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, ghandhom
esperjenza ta’ xoghol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet ghandhom jigu sottomessi,
ghall-attenzjoni tas-sezzjoni tar-Reklutagg, Ministeru ghat-
Trasport, I-Infrastruttura u x-Xoghlijiet Pubbli¢i, permezz
tal-Portal tar-Reklutagg tal-Gvern online biss (https://
recruitment.gov.mt). L-applikazzjonijiet ghandhom jinkludu
Curriculum Vitae kompletament aggornat (li ghandu jinkludi

to the class/stream of their immediately previous substantive
grade, and may apply on the basis of their current scale as
Officer in Grade, which must be equivalent to, or higher
than, the requisite eligibility level required by this call for
applications.

The years of service since the effective date of
appointment as Officer in Grade are reckonable for the
purpose of satisfying any requisite years of ‘service in the
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must
be met in terms of this call for applications.

4.5 This public call is being published in concurrence
with a service-wide call for the post of Senior Architect and
Civil Engineer as published on Friday, 13th March, 2026,
through Circular No. HR/MTIP 2/2026. Applicants who
are successful under the service-wide call will be given
precedence over those who are successful under the public
call. Appointment is moreover subject to the availability of
vacancies within the validity period of the result.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be
supported by certificates/transcripts and/or testimonials,
copies of which are to be scanned and sent through the
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection
board to determine their suitability for the post. The
maximum mark for this selection process is 100% and the
pass mark is 50%.

6.2 Due consideration will be given to applicants who,
besides the requisites indicated in paragraphs 4.1 to 4.4,
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of the
Recruitment Section, Ministry for Transport, Infrastructure
and Public Works, through the online Government
Recruitment Portal only (https://recruitment.gov.mt).
Applications are to include a Curriculum Vitae, completely
up-to-date (which should include a list of qualifications held
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lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg. Id-
data tal-gheluq tal-applikazzjonijiet hija 1-5.15 p.m. (Hin
Centrali Ewropew) ta’ nhar it-Tnejn, 30 ta’ Marzu, 2026.
Ittra elettronika ggenerata mill-kompjuter tintbaghat bhala
r¢evuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni
tal-applikazzjonijiet jinsabu fid-dispozizzjonijiet generali
msemmija hawn isfel.

7.2 Hija r-responsabbilta tal-applikanti 1i ma jhallux sal-
ahhar mument biex jissottemettu l-applikazzjoni taghhom.

7.3 Applikazzjonijiet 1i jaslu wara d-data u l-hin tal-
gheluq (i.e. applikazzjonijiet tard) ma jigux accettati.

7.4 Applikanti jinghataw sa jumejn (2) xoghol wara d-data
u I-hin tal-gheluq ta’ din is-sejha ghall-applikazzjonijiet, biex
jissottomettu dokumenti mhux korretti jew mhux mimlija kif
suppost jew nieqsa.

Dispozizzjonijiet Generali Ohra

8. Dispozizzjonijiet generali ohra dwar din is-sejha ghall-
applikazzjonijiet, b’referenza partikolari ghal:

beneficeji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil ragonevoli ghall-persuni rregistrati b’dizabbilta;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f*livell oghla;

livell komparattiv tal-impjegati tas-Settur Pubbliku;

rinunzji ta’ applikazzjonjiet pendenti;

pubblikazzjoni tar-rizultat;

ezami mediku;

process sabiex tigi sottomessa petizzjoni dwar ir-rizultat;

access ghall-formola tal-applikazzjoni u dettalji relatati;
zamma ta’ dokumenti,

jistghu jigu accessati minn ((https://publicservices.
gov.mt/en/people/Documents/Recruitment GenProvs/
General%20Provisions MT.pdf)) jew jinkisbu mid-
Direttorat tal-People Management, Ministeru ghat-Trasport,
l-Infrastruttura u x-Xoghlijiet Pubbli¢i, Blokk H (Ent. B),
Triq Antonio Maurizio Valperga, Il-Furjana FRN 1710.
Dawn id-dispozizzjonijiet generali ghandhom jigu meqjusa
bhala parti integrali minn din is-sejha ghall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat
huma (https://infrastructure.gov.mt/) u (recruitment!l.mtip@

gov.mt).

1t-13 ta’ Marzu, 2026

by applicant and the employment history). The closing date
of the receipt of applications is 5.15 p.m. (Central European
Time) of Monday, 30th March, 2026. A computer-generated
email will be sent as an acknowledgement of the application.
Further details concerning the submission of applications
are contained in the general provisions referred to below.

7.2 1t is the responsibility of the applicants not to leave
until the last moment for submission of their application.

7.3 Applications which are received after closing date and
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days
after closing date and time of this call for applications, to
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;

lateral applications;

reasonable accommodation for registered persons with
disability;

submission of recognition statements in respect of
qualifications;

qualifications at a higher level;

comparative level of Public Sector employees;

renouncement of pending applications;

publication of the result;

medical examination;

the process for the submission of petitions concerning the
result;

access to application forms and related details;

retention of documents,

may be accessed from ((https://publicservices.gov.mt/
en/people/Documents/Recruitment GenProvs/General%?20
Provisions ENG.pdf)) or may be obtained from the
People Management Directorate, Ministry for Transport,
Infrastructure and Public Works, Block H (Ent. B), Triq
Antonio Maurizio Valperga, Floriana FRN 1710. These
general provisions are to be regarded as an integral part of
this call for applications.

The website address and email address of the receiving
Directorate  are  (https:/infrastructure.gov.mt/)  and

(recruitment]l.mtip@gov.mt).

13th March, 2026
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MINISTERU GHALL-EDUKAZZJONI, L-ISPORT,
12-ZGHAZAGH, IR-RICERKA U L-INNOVAZZJONI

Kunsill ghat-Taghlim tal-Ingliz

Sejha ghall-Applikazzjoni ta’
Uffi¢jal Kap Ezekuttiv (CEO)

[I-Kunsill ghat-Taghlim tal-Ingliz jilqa’ applikazzjonijiet
ghas-Sejha ghal Uffi¢jal Kap Ezekuttiv.

Il-kandidat maghzul se jmexxi l-amministrazzjoni u
l-operat ta’ kuljum tal-Kunsill, jissorvelja l-uffi¢jali tal-
Kunsill, jimplimenta d-de¢izjonijiet tal-Kunsill, u jizgura
governanza effettiva u sorveljanza regolatorja skont il-mandat
tal-Kunsill fis-settur tat-Taghlim tal-Lingwa Ingliza f"Malta.

Deskrizzjoni tal-Pozizzjoni:
Generali, 1-Ghan tal-Pozizzjoni

L-Ufficjal Kap Ezekuttiv imexxi lill-uffi¢jali tal-
Kunsill ghat-Taghlim tal-Ingliz u jkun responsabbli ghall-
amministrazzjoni generali u l-manigment ta’ kuljum tal-
Kunsill u l-uffie¢ju tieghu. L-Uffi¢jal Kap Ezekuttiv ghandu
jizgura l-implimentazzjoni effettiva tad-dec¢izjonijiet tal-
Kunsill, jipprovdi l-appogg amministrattiv u operazzjonali
necessarju ghal-laqghat tieghu, u jissorvelja l-esekuzzjoni
tal-politiki u d-direttivi tieghu. L-Ufficjal Kap Ezekuttiv
ghandu jirrapporta lic-Chairperson u lill-Kunsill.

Ir-Responsabbiltajiet Ewlenin

Ippjanar u Bagitjar

Jissorvelja I-kordinazzjoni u t-thejjija  tal-Istimi
Finanzjarji annwali tal-Entita u jwettaq l-analizi preliminari

tal-proposti tal-istimi.

Jikkordina t-twaqqif tad-direzzjoni
l-amministrazzjoni tal-Bagit tal-Entita.

strategika u

Jikkordina t-thejjija u t-twettiq tal-pjanijiet strategici u
tan-negozju tal-Entita.

Jikkordina l-provvediment tad-direzzjoni tal-politika
anzjana dwar it-thejjija u l-implimentazzjoni tal-pjanijiet u
I-bagits operazzjonali fi hdan 1-Entita.

Manigment u Affarijiet Teknici

Jassumi r-responsabbilta shiha ghall-amministrazzjoni u
l-organizzazzjoni u l-kontroll amministrattiv tal-uffi¢jali u
I-impjegati tal-Kunsill ghat-Taghlim tal-Ingliz u ghal dan il-
ghan, jassenja dawk id-dmirijiet li jistghu jkunu mehtiega lil
kull uffi¢jal jew impjegat.

MINISTRY FOR EDUCATION, SPORT, YOUTH,
RESEARCH AND INNOVATION

ELT Council Malta

Call for Applications —
Chief Executive Officer (CEO)

The ELT Council Malta invites applications for the post
of Chief Executive Officer.

The selected candidate will lead the Council’s administration
and daily operations, oversee the Council’s officers, implement
the Council’s decisions, and ensure effective governance and
regulatory oversight in line with the Council’s mandate within
Malta’s English Language Teaching sector.

Position Description:
Overall, Purpose of Position

The Chief Executive Officer shall head the officers of
the English Language Teaching Council and be responsible
for the overall administration and day-to-day management
of the Council and its office. The Chief Executive Officer
shall ensure the effective implementation of the Council’s
decisions, provide the necessary administrative and
operational support for its meetings, and oversee the
execution of its policies and directives. The Chief Executive
Officer shall report to the Chairperson and to the Council.

Main Responsibilities
Planning and Budgeting

Oversee the coordination and preparation of the Entity’s
annual Financial Estimates and conduct preliminary analysis
of estimate proposals.

Coordinate the setting of the strategic direction and the
administration of the Entity’s Budget.

Co-ordinate the preparation and delivery of the Entity’s
strategic and business plans.

Co-ordinate the provision of senior policy direction on
the preparation and implementation of operational plans and
budgets within the Entity.

Management and Technical

Assume full responsibility for the administration and
organization and the administrative control of the officers
and employees of the English Language Teaching Council
and for such purpose assign to each officer or employee such
duties as may be required.



3024

Gazzetta tal-Gvern ta’ Malta 21,603

Jizviluppa l-istrategiji necessarji ghall-implimentazzjoni
tal-objettivi tal-Kunsill tal-ELT.

Jaghti parir lill-Ministru u lill-Kunsill tal-ELT dwar
kwalunkwe materja li dawn jistghu jirreferu lilu/lilha jew
dwar kwalunkwe materja li titqies necessarja jew xierqa.

Jirregola u, b’mod generali, jissorvelja x-xoghol tal-
Uffi¢jali tal-Kunsill tal-ELT skont ir-rekwiziti u l-istandards
regolatorji.

Jikkollabora ma’ korpi pubblic¢i ohrajn dwar il-provvista
tad-data u I-kordinazzjoni ta’ attivitajiet b’implikazzjonijiet
ghall-Kunsill tal-ELT;

[zomm ruhu aggornat dwar l-izviluppi internazzjonali
rilevanti ghax-xoghol billi jsegwi I-letteratura ppubblikata,
jattendi konferenzi, sessjonijiet ta’ tahrig u workshops
rilevanti, u jippartecipa f’networking ma’ pari biex jghaddi
tali gharfien u jittrasforma tali gharfien f’ideat u progetti
li jtejbu aktar il-Kunsill tal-ELT b’mod partikolari, u
I-provvediment ta’ servizzi tal-ELT b’mod generali;

Iwettaq dmirijiet ohra 1i 1-Ministru jista’ jassenja lilu/
lilha minn zZmien ghal zmien.

Jiehu responsabbilta generali ghall-funzjonijiet u
r-responsabbiltajiet tal-Kunsill tal-ELT, li ghandhom ikunu:

a) Johrog licenz;ji skont ir-regolamenti
tal-Kunsill ghat-Taghlim tal-Ingliz (A.L.
221 tal-2015, i jissospendi u jirtira licenzji, u jistabbilixxi u
jinforza kundizzjonijiet ghal dawn;

b) Jissorvelja l-konformita mill-iskejjel, mid-dar, mill-
fornituri ta’ taghlim privat, mill-fornituri tat-taghlim mill-
boghod, mill-ghalliema tal-Ingliz mad-dispozizzjonijiet
tal-Att dwar [-Edukazzjoni (Kap. 327), ir-regolamenti
tal-Kunsill ghat-Taghlim tal-Ingliz (A.L. 221 tal-2015),
I-Iskedi, il-kundizzjonijiet tal-licenzji, tal-Permess tal-ELT
u tal-Permess tal-ESP kif applikabbli, u r-regoli tal-Kunsill
li jista’ jiddetermina u jippubblika fuq is-sit web tal-Kunsill
minn zmien ghal zmien, u biex jichu dawk il-mizuri kollha
li jista’ jqis xierqa kontra kwalunkwe skola, fornitur ta’
taghlim privat fid-dar, fornitur ta’ taghlim mill-boghod,
ghalliem tal-Ingliz; 1i jwettaq proceduri tal-assigurazzjoni
tal-kwalita, jistabbilixxi u jzomm ir-regoli, il-mekkanizmi
tar-regolamenti ghall-assigurazzjoni tal-kwalita fl-aspetti
kollha tas-soggorni tal-ELT u dwar it-taghlim mill-boghod,
u li jizgura I-aderenza ghal dawn;

c) Jizviluppa u jmantni kurrikuli, valutazzjonijiet u
ezamijiet ghat-tahrig u l-kwalifiki professjonali ta’ persuni
eligibbli 1i jsiru ghalliema tal-Ingliz u persunal mhux
akkademiku ta’ appogg, u li jissorvelja l-konformita ma’
dawn;

Develop the necessary strategies for the implementation
of the objectives of the ELT Council.

Advise the Minister and the ELT Council on any matter
they may refer to him/her or on any matter which he/she
considers necessary or expedient;

Regulate and generally supervise the work of the ELT
Council Officers in accordance with regulatory requirements
and standards;

Liaise with other public bodies concerning the supply of
data and the coordination of activities with implications for
the ELT Council;

Keep updated with international developments relevant
to the work by following the published literature, attending
relevant conferences, training sessions and workshops and
networking with peers to transmit such knowledge and
translate such knowledge into ideas and projects that further
improve the ELT Council in particular and the provision of
ELT services in general;

Perform such other duties as the Minister may assign to
him/her from time to time.

Take overall responsibility for the functions and
responsibilities of the ELT Council, which shall be:

a) Issue licences in terms of the English
Language  Teaching  Council  regulations  (L.N.
221 of 2015), to suspend and withdraw licences and set and
enforce conditions thereto;

b) Monitor compliance by schools,
home, tuition providers, distance learning
providers, English Language teachers with the provisions
of the Education Act (Cap. 327), the English Language
Teaching Council regulations (L.N. 221 of 2015), the
Schedules, licence, ELT Permit and ESP Permit conditions
as applicable, and Council rules as it may determine and
publish on the Council’s website from time to time, and to
take all such measures it may consider appropriate against
any such school, home tuition provider, distance learning
provider, English Language teacher thereof; to carry out
quality assurance procedures, establish and maintain rules,
regulatic mechanisms for quality assurance on all aspects of
ELT stays and on distance learning and to ensure adherence
thereto;

¢) Develop and maintain curricula, assessments and
examinations for the professional training and qualification
of persons eligible to become English language teachers
and nonacademic support staff, and to monitor compliance
thereto;
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d) Jizviluppa u jmantni qafas settorjali ghall-kwalifiki
tal-ELT b’referenza ghall-Qafas Nazzjonali tal-Kwalifiki;

e) Jistabbilixxi, jizviluppa, imantni u jichu sjieda ta’ ditti,
marki ta’ distinzjoni jew fidu¢ja, u sinjali ta’ assigurazzjoni
tal-kwalita, u li jippromovi u jirregola l-uzu taghhom;

f) Jaghti parir lill-Ministru dwar I-istat, l-operazzjoni,
il-htigiet u l-prospetti tal-ELT b’mod generali, u, mhux
aktar tard minn sitt gimghat wara kull sena fil-pozizzjoni,
jikkompila u jissottometti rapport annwali dwar dan u dwar
il-politiki, il-funzjonijiet u l-pjanijiet tal-Kunsill;

g) Jippreskrivi u jitlob il-mizati pagabbli lill-Kunsill
ghal kwalunkwe servizz ipprovdut minnu, jew fir-rigward
ta’ kwalunkwe materja fejn jitqies li ghandha tkun pagabbli
mizata skont l-Iskeda 2 tar-regolamenti tal-Kunsill ghat-
Taghlim tal-Ingliz (A.L. 221 tal-2015);

h) Jiddetermina u jimponi multi jew penalitajiet f’kazijiet
ta’ nuqqas ta’ konformita;

1) Jaghti parir dwar u jippromwovi l-profi¢jenza tal-Ingliz
u l-benefic¢ji tal-ELT mal-pajjiz kollu; 1i jigbor kwalunkwe
data necessarja ghat-titjib tas-settur;

j) Iwettaq funzjonijiet ohra li I-Ministru jista’ jippreskrivi
minn zmien ghal Zmien.

k) Jissorvelja l-kordinazzjoni ta’ kwalunkwe midja u
komunikazzjoni relatata mal-Entita.

Ifittex l-istandardizzazzjoni u s-simplifikazzjoni fil-
proceduri kollha relatati mal-Entita.

Jizgura li jigu organizzati sessjonijiet ta’ taghrif kif ikun
mehtieg bil-ghan 1i jigi accertat 1i l-partijiet ikkoncernati
kollha tal-Entita jkunu infurmati bis-shih u mgharrfa sew
dwar ir-regolamenti, il-proceduri u l-politiki li ghandhom
x’jagsmu mal-Entita.

Jizgura li l-pjanijiet strategi¢i u operazzjonali tal-Entita
jitwettqu skont il-bagits approvati.

Jipprovdi tmexxija lill-persunal tal-Entita, u jimmaniggja
l-prestazzjoni taghhom, parzjalment billi jagbel maghhom dwar
il-pjanijiet tal-prestazzjoni personali, jevalwa I-prestazzjoni
taghhom, jipprovdi feedback regolari, u jispecifika ogsma ghal
titjib.

Jirrevedi, f’livell strategiku, 1-uzu tar-rizorsi tal-Entita, u
jizgura li dawn ged jintuzaw bis-shih u b’mod effettiv b’tali
mod li titheggeg il-fiducja tal-klijenti.

d) to develop and maintain a sectoral framework for
ELT qualifications referenced to the National Qualifications
Framework;

e) Establish, develop, maintain and own brands, marks
of distinction or trust and signs of quality assurance and to
promote and regulate their use;

f) Advise the Minister on the state, operation, needs and
prospects of ELT in general and to compile and submit by
no later than six weeks after each year in office an annual
report thereon and on the policies, functions and plans of
the Council;

g) Prescribe and charge the fees payable to the Council
for any service provided by it, or in respect of any matter
for which it is considered that a fee should be payable in
accordance with Schedule 2 of the English Language
Teaching Council regulations (L.N. 221 of 2015);

h) Determine and levy fine or penalties in cases of non-
compliance;

1) Advise on and promote the proficiency of English and
the benefits of ELT nation-wide; to gather any data necessary
for the enhancement of the sector;

j) Perform such other functions as the Minister may from
time to time prescribe.

k) Oversee the coordination of any media and
communications related to the Entity.

Seek standardisation and simplification in all procedures
related to the Entity.

Ensure that information sessions are organised as
required with a view to ascertaining that all stakeholders of
the Entity are fully informed and conversant with regulations,
procedures and policies pertaining to the Entity.

Ensure the delivery of the strategic and operational plans
of the Entity within approved budgets.

Provide leadership to the staff of the Entity, and manage
their performance, in part by agreeing personal performance
plans with them, evaluating their performance, providing
regular feedback, and pointing out areas for improvement.

Review at a strategic level, the utilisation of the
resources of the Entity, and ensure that these are used fully
and effectively in a manner encouraging client confidence.
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Iwissilis-SegretarjuPermanentidwarkwalunkwekwistjoni,
problema u rekwizit amministrattiv mhux sodisfacenti li
jehtieg l-attenzjoni u jaghmel rakkomandazzjonijiet xierqa.

Javza lis-Segretarju Permanenti dwar implikazzjonijiet
operazzjonali ta’ politiki amministrattivi godda jew bidliet
f’politiki ezistenti.

Iwettaq ippjanar operazzjonali u ta’ politika fuq zmien aktar
fit-tul, u jwettaq kwalunkwe ricerka li tista’ tkun mehtiega.

Jistabbilixxi standards ta’ prestazzjoni u jimplimenta
riezami tal-prestazzjoni u pjanijiet ghat-titjib tal-prestazzjoni.

Jizgura l-vizibbilta tal-hidma tal-Kunsill tal-ELT, u
jrawwem il-partecipazzjoni tal-komunita, ir-relazzjoni bejn
l-iskejjel tal-EFL, il-partijiet ikkoncernati fl-industrija u
istituzzjonijiet edukattivi ohrajn.

Irawwem it-tkabbir sostenibbli tal-Kunsill tal-ELT
permezz tal-promozzjoni ta’ aktar servizzi.

Jaghmel proposti lis-Segretarju Permanenti biex 1-Entita
tkun tista’ tikseb prestazzjoni ahjar u ttejjeb l-akkontabbilta.

Konsultazzjoni

Jizviluppa u jmantni kuntatti mal-uffi¢jali anzjani
fil-Ministeru tal-Edukazzjoni, iz-Zghazagh, l-Isports, ir-
Ricerka u l-Innovazzjoni, ministeri ohrajn, korpi parastatali
u s-settur privat sabiex jizgura approcc¢ trasversali ghat-
tfassil tal-politika u t-twettiq tas-servizz, u l-identifikazzjoni
u r-rizoluzzjoni ta’ problemi b’mod ikkordinat bis-shih.

Jirrapprezenta 1-Entita u, fejn u kif xieraq, jezercita rwol
strategiku f’timijiet ghall-izvilupp jew l-ippjanar ta’ politika
interministerjali jew intergovernattiva.

Jiftiechem ma’ uffi¢jali f’gurizdizzjonijiet barranin biex
jizgura li, fejn mehtieg, jigu stabbiliti ftehimiet jew protokolli.

Zvilupp Professjonali Kontinwu

IZzomm ruhu infurmat sew u aggornat dwar il-materji
kollha fl-ogsma kollha relatati mal-Kunsill tal-ELT, u
dwar kwalunkwe obbligu nazzjonali jew internazzjonali li
jaffettwa dan il-qasam.

Jiehu kull opportunita biex jakkwista hiliet ta’ tmexxija
u manigment godda.

Ohrajn
Jimmaniggja jew jiddelega responsabbiltajiet ohrajn

li jistghu jigu assenjati mic-Chairperson jew mill-Kunsill
minn zmien ghal Zmien.

Alert the Permanent Secretary to any issues, problems
and unmet administrative requirements that require attention
and make appropriate recommendations.

Advise the Permanent Secretary on the operational
implications of new administrative policies or changes to
existing policies.

Undertake longer term policy and operational planning
and carry out any research as may be required.

Establish standards of performance and implement
performance reviews and performance improvement plans.

Ensuring visibility of the work of the ELT Council, and
fostering community participation, rapport with EFL schools,
industry stakeholders and other educational institutions.

Fostering the sustainable growth of the ELT Council
through the promotion of increased services.

Make proposals to the Permanent Secretary to enable
the Entity to achieve better performance and to improve
accountability.

Consultation

Develop and maintain contacts with senior officials in
the Ministry for Education, Youth, Sports, Research and
Innovation, other ministries, parastatal bodies and the private
sector to ensure a cross-cutting approach to policy making
and service delivery, and the identification and resolution of
problems in a fully co-ordinated way.

Represent the Entity and, where and as appropriate,
exercise a strategic role on inter-ministerial or inter-
governmental policy development or planning teams.

Liaise with officials in foreign jurisdictions to ensure that,
where necessary, agreements or protocols are established.

Continuous Professional Development
Keep well informed and up-to-date on all matters in all

areas related to the ELT Council, and on any national or
international obligations affecting this area.

Take every opportunity to acquire new leadership and
management skills.

Others

Manage or discharge such other responsibilities as may,

from time to time, be assigned by the Chairperson or the
Council.
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Kundizzjonijiet tax-Xoghol
Kapaci li jahdem taht pressjoni.

Jista’ jkun mehtieg jahdem fit-tard jew fi tmiem il-gimgha
jew btajjel pubblici biex jilhaq l-iskadenzi.

Jista’ jkun mehtieg jivvjagga barra fuq xoghol uffi¢jali.
Gharfien dwar Manigment/Hiliet/Kwalifiki

Kwalifika tal-edukazzjoni oghla rilevanti (Livell 7 tal-
MQF).

Minimu ta’ tmien (8) snin ta’ esperjenza professjonali
rilevanti, inkluzi tal-inqas hames (5) snin fi rwol ta’ tmexxija
manigerjali superjuri jew regolatorja fi hdan is-settur
pubbliku jew f’servizz pubbliku.

Gharfien eccellenti u aggornat f’materji relatati mal-
ogsma kollha relatati mal-manigment.

Gharfien komprensiv tal-legizlazzjoni u I-politika dwar
l-ogsma kollha relatati mal-Kunsill tal-ELT.

Gharfien dwar ir-regolamenti, I-istrutturi u l-prattiki li
ghandhom x’jagsmu mal-Kunsill tal-ELT.

Hiliet fit-tmexxija bil-provi, spe¢jalment fil-kapacita 1i
johrog l-ahjar min-nies, u fokus sod biex jinkisbu r-rizultati.
[l-kapacita li jintlahqu konkluzjonijiet sodi, indipendenti
u li jistghu jigu appoggati fuq kwistjonijiet ta’ politika, u li
jipproduci rakkomandazzjonijiet innovattivi u soluzzjonijiet

effettivi.

Gudizzju matur u l-abbilta li jittiechdu decizjonijiet
ragunati.

Komunikazzjoni ec¢ellenti (verbali u bil-miktub) u hiliet
interpersonali; u

Kompetenza shiha fl-uzu tal-kompjuter.

L-applikanti interessati huma mistiedna jissottomettu
s-CV taghhom u d-dokumentazzjoni mehtiega sal-Gimgha,
20 ta’ Marzu, 2026.

Permess ta’ Jobsplus Nru 194/2026

L-applikazzjonijiet ghandhom jintbaghtu bil-posta
elettronika lil (info.eltcouncil@gov.mt).

It-13 ta’ Marzu, 2026

Working Conditions
Ability to work under pressure.

May be required to work late or at weekends or public
holidays to meet deadlines.

May be required to travel abroad on official business.
Management Knowledge/Skills/Qualifications

A relevant higher education qualification(Level 7 on the
MQF).

A minimum of eight (8) years’ relevant professional
experience, including at least five (5) years in a senior
managerial or regulatory leadership role within the public
sector or public service.

Excellent and up-to-date knowledge in matters related to
all areas related to management.

A thoroughgoing knowledge of legislation and policy on
all areas related to the ELT Council.

Knowledge of regulations, structures and practices
pertaining to the ELT Council.

Proven leadership skills, especially the ability to get the
best out of people, and a strong focus on delivering results.

The ability to reach sound, supportable and independent
conclusions on policy issues, and to produce innovative
recommendations and effective solutions.

Seasoned judgement and the ability to take sound
decisions.

Excellent communication (oral
interpersonal skills; and

and written) and

Full computer literacy.

Interested applicants are invited to submit their CV and
supporting documentation by Friday, 20th March, 2026.

Jobsplus Permit No. 194/2026

Applications should be sent by email to (info.eltcouncil@
gov.mt).

13th March, 2026
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KUNSILL LOKALI HAZ-ZABBAR

Post ta’ Bibljotekarju fil-Librerija
ta’ Haz-Zabbar

I1-Malta Libraries u 1-Kunsill Lokali ta’ Haz-Zabbar
jilqghu applikazzjonijiet (ittra ta’ applikazzjoni flimkien
mal-curriculum vitae) fl-Uffi¢¢ju tal-Kunsill Lokali ta’ Haz-
Zabbar sa nhar il-Gimgha, 27 ta’ Marzu, 2026, ghal post ta’
bibljotekarju fil-librerija ta’ Haz-Zabbar.

Aktar dettalji dwar din is-sejha, inkluz ir-rekwiziti, persuni
eligibbli, kif ukoll sighat ta’ xoghol, jistghu jinkisbu minghand
is-Segretarju Ezekuttiv tal-Kunsill permezz ta’ ittra elettronika
lil (stephanie.j.testaferrata-de-noto@gov.mt).

It-13 ta’ Marzu, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTERU GHALL-FINANZI

Skont ir-Regolamenti dwar il-Kuntratti Pubbli¢i (S.L.
174.04), 1-Ufficcju tad-Direct Orders qed jaghti approvazzjoni
lill-Malta Tax and Customs Administration fi hdan il-
Ministeru ghall-Finanzi biex ipoggi direct order ma’ Acuris
Risk Intelligence Ltd ghat-tigdid ta’ erba’ user accounts ghal
KYC6 searches ghall-prezz ta’ £10,400 ekwivalenti ghal bejn
wiehed u ichor €11,934.41 eskluza 1-VAT.

It-13 ta’ Marzu, 2026

SPORTMALTA

Lista ta’ kuntratti tal-offerti, kwotazzjonijiet u direct
contracts moghtija minn SportMalta matul il-perjodu bejn
I-1 ta’ Lulju, 2025 u 1-31 ta’ Dicembru, 2025, ippubblikata
skont ir-Regolament 111(2) tar-Regolamenti tal-Kuntratti
Pubblic¢i L.S. 601.03.

It-13 ta’ Marzu, 2026

Offerti/Tenders

Nru Nru. ta’ Referenza Titlu tal-Offerta/Suggett

tal-Offerta tal-Offerta

No.  Tender Tender Title/Subject of
Reference No. Tender

1 SPD1/2024/072 Works Tender for the

SM/20/2024/TEN Necessary Remedial Works
of the Concrete Structures
at the National Pool
Complex in Tal-Qroqq

Malta (Plant Room)

HAZ-ZABBAR LOCAL COUNCIL

Post of a Branch Librarian at the Haz-Zabbar
Branch Library

Malta Libraries and the Haz-Zabbar Local Council are
receiving applications (letter of application together with the
curriculum vitae) at the Haz-Zabbar Local Council’s office till
Friday, 27th March, 2026, for the post of a branch librarian
at the Haz-Zabbar Branch Library.

Further details regarding this call for applications,
including the requisites, eligible persons and minimum
working hours, can be obtained from the Council’s Executive
Secretary via email to (stephanie.j.testaferrata-de-noto@gov.
mt).

13th March, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTRY FOR FINANCE

In terms and for the purposes of the Public Procurement
Regulations (S.L. 174.04), the Direct Orders Office is granting
approval to the Malta Tax and Customs Administration within
the Ministry for Finance to place a direct order with Acuris
Risk Intelligence Ltd for the renewal of four user accounts
for KYC6 searches for the cost of £10,400 equivalent to
approximately €11,934.41 excluding VAT.

13th March, 2026

SPORTMALTA

List of tender contracts, quotations and direct orders
awarded by SportMalta during the period between Ist
July, 2025 and 31st December, 2025, published in terms of
Regulation 111(2) of the Public Procurement Regulations
S.L. 601.03.

13th March, 2026
Data Isem Ammont tal-Kuntratt
tal-Ghotja il-Kuntrattur eskluza I-VAT
Award Contractor’s Contract Value
Date Name Excluding VAT
18-Aug-25 Camray Ltd €124,615.00
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Nru Nru. ta’ Referenza

No.

Kwotazzjonijiet/Quotations

tal-Offerta

Tender
Reference No.

SPD1/2025/020
SM/07/2025/TEN

SPD1/2025/080
SM/14/2025/TEN

CT2216/2025
SM/02/2025/TEN

Nru  Nru. ta’ Referenza

tal-Kwotazzjoni

Quotation Reference

Number

SM/12/2025/QUO

SM/17/2025/QUO

17584

17603

17629

SM/19/2025/QUO

Data
tal-Ghotja

Award
Date

Titlu tal-Offerta/Suggett
tal-Offerta

Tender Title/Subject of
Tender

Supplies — Framework
Contract for the Provision of
Stickers, PVC Boards and
Canvas Prints for SportMalta

24-Sep-25

Extension to Spectator 13-Oct-25
Seating Area and the

Construction of Class

4A Offices and the

Ancillary Facilities using
Environmentally Friendly

Materials at Tal-Qroqq

National Pool Complex

Works Tender — Alterations
and Finishing Works with
M&E installations using
environmental friendly
materials at Maria Assumpta
Changing Rooms for
SportMalta (Phase 2)

24-Dec-25

Data
tal-Ghotja

Isem tal-Kwotazzjoni

Award
Date

Quotation Title/Subject of
Quotation

Call for Quotations for Website
Management and Graphic
Design Services

8-Aug-25

Supply of Diesel for a Generator
at Marsa Sports Complex

17-Sep-25
Supply of Diesel for a 2-Oct-25
Generator at Marsa Sports
Complex

Supply and application of 7-Oct-25
mortar on inner faced west

stand at National Pool

Complex

Supply and application of 2 21-Oct-25
coats of paint on fagade at
National Pool Complex
Design, manufacture, supply 6-Nov-25
and installation of a galvanized

platform with stairs for the

Marsa Sports Complex

Isem
il-Kuntrattur

Contractor's
Name

George Vella

C and F Building
Contractors Ltd

De Valier Co. Ltd

Isem
il-Kuntrattur

Contractor s
Name

Webee Ltd

Falzon Fuel
Services Ltd

Falzon Fuel
Services Ltd

Karl Cauchi

Ammont tal-Kuntratt
eskluza 1-VAT

Contract Value
Excluding VAT

€234,000.00

€278,904.87

€1,059,027.60

Ammont
tal-Kuntratt
eskluza I-VAT

Contract Value
Excl. VAT

€9,750.00

€9,997.70

€9,997.70

€5,000.00

Turnkey Solutions

Karl Cauchi

€5,000.00

Turnkey Solutions

NGS

€6,700.00
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Nru  Nru. ta’ Referenza
tal-Kwotazzjoni

No. Quotation Reference
Number
7 17700

Direct Contracts

Nru Nru. ta’ Referenza
tad-Direct Contract

No.  Direct Contract
Reference Number

1 LPO No 17539
2 DO MFIN 03 2025

3 DO MFIN 04 2025

Isem tal-Kwotazzjoni

Quotation Title/Subject of

Quotation

Works at National Shooting
Range (Range No. 4),
includinglevelling of
platform and installation

of gutter system

Titlu tad-Direct Contract/
Suggett tad-Direct Contract

Direct Contract Title/Subject
of Direct Contract

Road trenching works at
Marsa Sports Complex
Repair of the roof of the
Cottonera Sports Complex
Provision of Services of

an Architect for the Maria
Assumpta Complex Project

KUNSILL LOKALI BIRZEBBUGA

Laqgha Annwali tal-Lokalita

Il-laggha annwali tal-lokalita se ssir nhar I-Erbgha, 18 ta’
Marzu, 2026, fil-Kunsill Lokali ta’ Birzebbuga, fis-7.30 p.m.

It-13 ta’ Marzu, 2026

KAMRA TAD-DEPUTATI

Parlament ta’ Malta

Sejhia ghal Kwotazzjonijiet ghal Trays tal-Fibreglass

[I-Kamra tad-Deputati, il-Parlament ta’ Malta, tistieden
fornituri sabiex jissottomettu kwotazzjonijiet ghall-provvista
u l-installazzjoni ta’ disa’ (9) trays godda tal-fibreglass,

inkluz is-sapport mehtieg.

L-iskop ta’ dawn it-trays huwa li jigbru ilma zejjed.
Kull tray ghandu jkun mgholli minn naha wahda b’madwar
100mm, sabiex tinkiseb l-inklinazzjoni mehtiega. Ghandu
jkun hemm togba b’dijametru ta’ 30mm fin-naha l-aktar
baxxa ta’kull tray. It-togba ghandha tinqata’ fuq il-post sabiex

Data Isem Ammont
tal-Ghotja il-Kuntrattur tal-Kuntratt
eskluza I-VAT
Award Contractor's Contract Value
Date Name Excl. VAT
21-Nov-25  Wired Electrical €5,000.00
Services
Data Isem Valur tal-Kuntratt
tal-Ghotja il-Kuntrattur eskluza I-VAT
Award Contractor's Contract Value
Date Name Excl. VAT

15-Sep-25 Fin Civil Engineering €9,894.02

Works Limited

18-Sep-25 E&L Enterprises €35,800.00
Limited

12-Dec-25 Perit Dieter Falzon €43,157.00

BIRZEBBUGA LOCAL COUNCIL
Annual Locality Meeting

The annual locality meeting will be held on Wednesday,
18th March, 2026, at the Birzebbuga Local Council, at 7.30
p.m.

13th March, 2026

THE HOUSE OF REPRESENTATIVES
Parliament of Malta
Call for Quotations for Fibreglass Trays

The House of Representatives, Parliament of Malta,
invites suppliers to submit quotations for the supply and
installation of nine (9) new fibreglass trays, including the
necessary support.

The purpose of these trays is to collect excess water. Each
tray shall be raised on one side by approximately 100mm to
achieve the required slope. A 30mm diameter hole shall be
provided at the lower end of each tray. The hole is to be
cut on site to facilitate the future installation of a drainpipe.
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tiffacilita I-installazzjoni tal-pajp. Il-fibreglass ghandu jkun
ta’ hxuna tali li tkun Zgurata s-sahha u r-rigidita skont id-daqs
ta’, u l-uzu mahsub ghal, kull tray. L-offerenti ghandhom
jindikaw il-hxuna proposta tal-materjal f’millimetri (mm).

Id-dimensjonijiet tat-trays mehtiega huma dawn:

x 5 trays = 3200mm (tul) x 1200mm (wisa’) x 50mm

(gholi);
x 2 trays = 2200mm (tul) x 600mm (wisa’) x 50mm

(gholi);
x tray wiehed (1) = 3800mm (tul) x 600mm (wisa’) x
50mm (gholi); u
x tray wiehed (1) = 3200mm (tul) x 1200mm (wisa’) x
50mm (gholi).

Il-prezz ghandu jinkludi
kunsinna, u l-installazzjoni.

l-ispiza tal-provvista, il-

L-offerenti huma mhegga biex jikkuntattjaw lill-
Ufficeju sabiex jorganizzaw spezzjoni fuq il-post qabel ma
jissottomettu I-kwotazzjoni taghhom.

[l-kwotazzjonijiet ghandhom jinkludu I-prezz totali,
inkluza 1-VAT.

[l-kwotazzjonijiet ghandhom jintbaghtu permezz ta’ ittra
elettronika lil (dcs.parlament@parlament.mt) sa mhux aktar
tard minn nofsinhar tal-Erbgha, 25 ta’ Marzu 2026.

It-13 ta’ Marzu, 2026
AWTORITA TAL-IPPJANAR

Ingagg ta’ Periti biex jassistu fl-ipprocessar
ta’ applikazzjonijiet ghall-fondi tal-lokalitajiet
mal-Awtorita tal-Ippjanar

(Ref: EOI 001/2026)

L-Awtorita tal-Ippjanar qieghda tistieden persuni
kwalifikati sabiex jipparte¢ipaw f’din l-espressjoni ta’
interess ghall-ingagg ta’ Periti biex jassistu fl-ipprocessar
ta’ applikazzjonijiet ghall-fondi tal-lokalitajiet mal-Awtorita
tal-Ippjanar.

Id-dokument bl-Espressjoni ta’ Interess jista’ jitnizzel
mis-sit elettroniku tal-Awtorita (http://www.pa.org.mt/en/
expression-of-interests).

L-offerti ghandhom jintefghu fil-kaxxa tal-offerti fi-
ufficéji tal-Awtorita, fi 3, Triq Fra Diegu, II-Marsa MRS
1501, sal-Hamis, 9 ta’April, 2026, qabel 1-10.00 a.m.

Kull talba ghal kjarifika dwar din 1-Espressjoni ta’
Interess ghandha tigi indirizzata lid-Direttur tas-Servizzi

The thickness of the fibreglass shall be selected to ensure
sufficient strength and rigidity appropriate for the size and
intended use of each tray. Bidders shall state the proposed
material thickness in millimetres (mm).

The following tray dimensions are required:

Qty x5 Trays = 3200mm (L) x 1200mm (W) x 50mm
(H);
Qty x2 Trays = 2200mm (L) x 600mm (W) x 50mm (H);

Qty x1 Tray = 3800mm (L) x 600mm (W) x 50mm (H);
and
Qty x1 Tray = 3200mm (L) x 1200mm (W) x 50mm (H)

The price shall include the cost for the provision,
delivery, and installation.

Bidders are advised to contact the Office to arrange an
on-site inspection before submitting their quotation.

Quotations must include the total price, inclusive of VAT.

Quotations must be submitted by email to (dcs.
parlament@parlament.mt), by not later than noon of
Wednesday, 25th March, 2026.

13th March, 2026
PLANNING AUTHORITY

Engagement of Periti to provide support
in the processing of Planning Authority
Locality Funding applications

(Ref> EOI 001/2026)

The Planning Authority is hereby inviting qualified
individuals to participate in this expression of interest for the
Engagement of Periti to provide support in the processing of
Planning Authority Locality Funding applications.

The Expression of Interest document can be downloaded
from the Authority website (http://www.pa.org.mt/en/
expression-of-interests).

Offers are to be deposited in the tender box at the
Authority offices at 3, Triq Fra Diegu, Marsa MRS 1501, by
Thursday, 9th April, 2026, before 10.00 a.m.

Any requests for clarifications concerning this Expression
of Interest should be addressed to the Director of Corporate
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Korporattivi fl-indirizz elettroniku (tenders@pa.org.mt) sa
mhux aktar tard mit-Tlieta, 24, ta’ Marzu, 2026.

Sottomissjonijiet li jidhlu tard jew li ma jkunux kompluti
ma jigux ikkunsidrati.

1t-13 ta’ Marzu, 2026
CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit (CPSU),
Ministeru ghas-Sahha u 1-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Calls imnizzla
hawn taht ghandhom jintlaqghu sal-10.00 a.m. tat-Tnejn,
16 ta’ Marzu, 2026.

ERU0903U26 — Devices
ERU0903U26A — Devices
ERU0903U26B — Medicinal
ERU0903U26C — Medicinal
ERU0903U26D — Medicinal
ERU0903U26E — Medicinal
ERU0903U26F — Medicinal
ERU0903U26G — Medicinal
ERU0903U26H — Medicinal
ERU0903U26I — Medicinal
ERU0903U26J — Medicinal
ERU0903U26K — Medicinal
ERU0903U26L — Medicinal
ERU0903U26M — Medicinal
ERU0903U26N — Medicinal
ERU0903U260 — Medicinal
ERU0903U26P — Medicinal
ERU1003U26 — Devices
ERU1003U26A — Medicinal
ERU1003U26B — Tests
ERU1003U26C — Medicinal
ERU1003U26D — Medicinal
ERU1003U26E — Medicinal
ERU1003U26F — Medicinal
ERU1003U26G — Medicinal
ERU1003U26H — Medicinal
ERU1003U26I — Medicinal
ERU1003U26J — Devices
ERU1003U26K — Medicinal
ERU1003U26L — Devices

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni

ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija

fid-dossier.

It-13 ta’ Marzu, 2026

Services by email to (tenders@pa.org.mt) by not later than
Tuesday, 24th, March, 2026.

Late or incomplete submissions will not be considered.

13th March, 2026
CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls
will be received up to 10.00 a.m. on Monday, 16th March,
2026.

ERU0903U26 — Devices
ERU0903U26A — Devices
ERU0903U26B — Medicinal
ERU0903U26C — Medicinal
ERU0903U26D — Medicinal
ERU0903U26E — Medicinal
ERU0903U26F — Medicinal
ERU0903U26G — Medicinal
ERU0903U26H — Medicinal
ERU0903U26I — Medicinal
ERU0903U26J — Medicinal
ERU0903U26K — Medicinal
ERU0903U26L — Medicinal
ERU0903U26M — Medicinal
ERU0903U26N — Medicinal
ERU0903U260 — Medicinal
ERU0903U26P — Medicinal
ERU1003U26 — Devices
ERU1003U26A — Medicinal
ERU1003U26B — Tests
ERU1003U26C — Medicinal
ERU1003U26D — Medicinal
ERU1003U26E — Medicinal
ERU1003U26F — Medicinal
ERU1003U26G — Medicinal
ERU1003U26H — Medicinal
ERU1003U26I — Medicinal
ERU1003U26J — Devices
ERU1003U26K — Medicinal
ERU1003U26L — Devices

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

13th March, 2026
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CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management)
ghas-Central Procurement and Supplies Unit (CPSU),
Ministeru ghas-Sahha u lI-Anzjanita Attiva, jgharraf illi
s-sottomissjonijiet tal-ERU Competitive Calls imnizzla
hawn taht ghandhom jintlaqghu sal-10.00 a.m. tat-Tlieta,
17 ta’ Marzu, 2026.

ERU1103U26 — Devices
ERU1103U26A — Devices
ERU1103U26B — Medicinal
ERU1103U26C — Medicinal
ERU1103U26D — Medicinal
ERU1103U26F — Medicinal
ERU1103U26G — Medicinal
ERU1103U26H — Medicinal
ERU1103U26I — Medicinal
ERU1103U26J — Medicinal
ERU1103U26K — Devices

Sejhiet kompetittivi tal-Emergency Response Unit (ERU)
jistghu jitnizzlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet ghal din is-sejha ghal kompetizzjoni
ghandhom jigu sottomessi skont l-istruzzjonijiet moghtija
fid-dossier.

It-13 ta’ Marzu, 2026

KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

[I-Kunsill Malti ghas-Settur tal-Volontarjat jgharraf 1i
Ghaqda Armar, Triq il-Kappillan — In-Nadur, gieghda thabbar
publikazzjoni ghall-sejha ghal offerti:

Referenza tal-Progett VOPS A2.05.2026

Ghaqda Armar, Triq il-Kappillan — In-Nadur, tehtieg
l-offerta tas-servizzi ghall-provista, konsenja u installazzjoni
ta’ Cargo Lift bhala parti mill-VOPS A2.0852026 Efficiency
Through Elevation’

Dawk interessati huma mistednin jibghatu ittra elettronika
ghal l-ispecifikazzjoni lil (armartrigilkappillan@hotmail.
com).

L-offerta taghlaq nhar it-Gimgha, 3 ta’ April, 2026.

Dan il-progett gie ffinanzjat permezz tal-Voluntary
Organisations Project Scheme amministrat mill-Kunsill
Malti ghas-Settur tal-Volontarjat f’isem il-Ministeru ghall-

Inkluzjoni u 1-Volontarjat.

It-13 ta’ Marzu, 2026

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management)
for the Central Procurement and Supplies Unit within
the Ministry for Health and Active Ageing, notifies that
submissions for the below listed ERU Competitive Calls
will be received up to 10.00 a.m. on Tuesday, 17th March,
2026.

ERU1103U26 — Devices
ERU1103U26A — Devices
ERU1103U26B — Medicinal
ERU1103U26C — Medicinal
ERU1103U26D — Medicinal
ERU1103U26F — Medicinal
ERU1103U26G — Medicinal
ERU1103U26H — Medicinal
ERU1103U26I — Medicinal
ERU1103U26J — Medicinal
ERU1103U26K — Devices

Emergency Response Unit (ERU) Competitive Calls can
be downloaded from the CPSU website.

Submissions for this call for competition are to be
submitted as per instructions given in the dossier.

13th March, 2026

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies that
Ghaqda Armar, Triq il-Kappillan — Nadur, is requesting the
call for tenders:

Project Reference VOPS A2.05.2026

Ghaqda Armar, Triq il-Kappillan — Nadur, needs the
supply, delivery and installation of a cargo lift as part of the
VOPS A2.05.2026 ‘Efficiency Through Elevation’.

Prospective bidders are invited to send an email for
specifications to (armartriqilkappillan@hotmail.com).

Deadline for submissions is Friday, 3rd April, 2026.

This project has been funded through the Voluntary
Organisations Project Scheme managed by the Malta
Council for the Voluntary Sector supported by the Ministry
for Inclusion and the Voluntary Sector.

13th March, 2026
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KUNSILL MALTI GHAS-SETTUR
TAL-VOLONTARIJAT

[I-Kunsill Malti ghas-Settur tal-Volontarjat jgharraf li
Fondazzjoni Sebh qgieghda thabbar pubblikazzjoni ghal sejha
ghal offerta:

Referenza tal-Progett VOPS A2.07.2026

Fondazzjoni Sebh tehtieg id-disinn, il-kunsinna,
I-installazzjoni ta’ sistema kompluta ta’ fire detection system
bhala parti mill-VOPS A2.07.2026 ‘Fire Detection System’.

Dawk interessati huma mistednin jibaghtu ittra elettronika
ghall-ispecifikazzjonijiet u kundizzjonijiet lil (tender@sebh.
mt).

L-offerta taghlaq nhar it-Tnejn, 11 ta’ Mejju, 2026,
f’nofsinhar.

Dan il-progett gie ffinanzjat permezz tal-Voluntary
Organisations Project Scheme amministrat mill-Kunsill
Malti ghas-Settur tal-Volontarjat f’isem il-Ministeru ghall-
Inkluzjoni u 1-Volontarjat.

It-13 ta’ Marzu, 2026
AGENZIJA ZGHAZAGH

AZ008/2026 Eurodesk Youth Organisations Conference
‘Venue and Conference Facilities’ Terms of Reference
Issued by Agenzija Zghazagh Saturday, 9th May, 2026

Agenzija Zghazagh qieghda tilga’ sottomissjonijiet
biex torganizza konferenza ghal madwar mija u sittin (160)
membru attiv fl-ghaqdiet taz-zghazagh bit-tema ‘Connecting
the EU with Youth: Empowering Organisations to Bridge
Opportunities’. L-ghan ta’ din il-konferenza hu sabiex
il-mexxejja tal-ghaqdiet taz-zghazagh jiddiskutu kif iz-
zghazagh attivi fl-organizzazzjonijiet taghhom ikunu jistghu
jibbenefikaw mill-opportunitajiet offruti mill-Unjoni Ewropea.

Aktar informazzjoni hija accessibbli mis-sit elettroniku
ta’ Agenzija Zghazagh (https://youth.gov.mt/call/).

Kull min hu interessat li jipparte¢ipa f’din is-sejha ta’
kwotazzjonijiet ghandu jissottometti l-offerta finanzjarja
VAT inkluza, permezz ta’ posta elettronika lil (sarah.spiteri@
gov.mt) ghall-attenzjoni ta’ Sarah Spiteri sa mhux aktar tard
minn 10.00 a.m. tal-Erbgha, 8 ta’April 2026.

Is-sottomissjonijiet jigu mgharrfa minn Agenzija
Zghazagh li tkun waslet l-applikazzjoni fi Zmien gurnata ta’

hidma mis-sottomissjoni.

Applikazzjonijiet li jaslu tard ma jigux ikkunsidrati.

MALTA COUNCIL FOR THE
VOLUNTARY SECTOR

The Malta Council for the Voluntary Sector notifies that
Fondazzjoni Sebh is requesting the call for tenders:

Project Reference VOPS A2.07.2026

Fondazzjoni Sebh requires the design, supply, and
installation of a complete fire detection system, as part of the
VOPS A2.07.2026 ‘Fire Detection System’.

Prospective bidders are invited to send an email for
specifications and conditions to (tender@sebh.mt).

Deadline for submissions is Monday, 11th May, 2026,
at noon.

This project has been funded through the Voluntary
Organisations Project Scheme managed by the Malta
Council for the Voluntary Sector supported by the Ministry
for Inclusion and the Voluntary Sector.

13th March, 2026
AGENZIJA ZGHAZAGH

AZ008/2026 Eurodesk Youth Organisations Conference
‘Venue and Conference Facilities’ Terms of Reference
Issued by Agenzija Zghazagh Saturday, 9th May, 2026

Through the Erasmus+ Eurodesk, Agenzija Zghazagh
will host a conference for one hundred and sixty (160)
active youth organisations’ members titled ‘Connecting
the EU with Youth: Empowering Organisations to Bridge
Opportunities’. The conference aims to bring together
leaders from youth organisations in Malta and reinforce the
role of youth organisations in connecting young people with
opportunities offered by the European Union.

More information can be downloaded from the Agenzija
Zghazagh website (https://youth.gov.mt/call/).

Interested bidders must submit their expression of
interest letter, which includes the financial package, by email
to (sarah.spiteri@gov.mt) by 10.00 a.m. on Wednesday, 8th
April, 2026. The quoted prices must include VAT.

Agenzija Zghazagh will acknowledge the electronic
submissions within one (1) working day from the submission
date.

Late applications will not be considered.
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Aktar informazzjoni jew Kkjarifiki jistggu jinkisbu
minghand Sarah Spiteri bin-numru tat-telefown 9978 7255
mit-Tnejn sal-Gimgha bejn 8.30 a.m. u 3.00 p.m., jew
permezz ta’ ittra elettronika lil (sarah.spiteri@gov.mt).

1t-13 ta’ Marzu, 2026
AGENZIJA ZGHAZAGH

AZ009/2026 Provision of Telephony, Internet
and Related Communication Services
by Agenzija Zghazagh

Agenzija Zghazagh qieghda tilqa’ applikazzjonijiet ghal
servizz ta’ ‘provision, migration, support, and maintenance
of'its existing telephony, internet, and related communication
services under a single consolidated service arrangement’.

Informazzjoni dettaljata hija accessibbli mis-sit
elettroniku ta’ Agenzija Zghazagh (https://youth.gov.mt/
request-for-quotations/).

Ittra ta’ Espressjoni ta’ Interess, li tinkludi l-ahjar
offerta 1i I-kumpanija tista’ toffri, it-talba finanzjarja VAT
inkluza, garanziji, specifikazzjonijiet tas-servizz propost,
jigu milqugha minn Agenzija Zghazagh, Triq il-Kbira San
Guzepp, Santa Venera SVR 1013, f’envelop issigillat ghall-
attenzjoni ta’ Rowena M. Borg sa mhux aktar tard mit-Tnejn,
30 ta’ Marzu, 2026, f’nofsinhar.

Applikazzjonijiet  bil-posta  ghandhom jintbaghtu
rregistrati u kmieni bizzejjed sabiex jaslu qabel id-data
tal-gheluq. L-applikanti jigu mgharrfa 1i tkun waslet
l-applikazzjoni f’gurnata ta’ hidma.

Applikazzjonijiet 1i jaslu tard ma jigux ikkunsidrati.
Aktar informazzjoni jew kjarifiki jistghu jinkisbu
minghand Rowena M. Borg bin-numru tat-telefown 9989

1714 mit-Tnejn sal-Gimgha mit-8.30 a.m sat-3.00 p.m., jew
permezz ta’ ittra elettronika lil (rowena.borg@gov.mt).

1t-13 ta’ Marzu, 2026

KUNSILL LOKALI L-MELLIEHA
[1-Kunsill Lokali 1-Mellieha jgharraf illi:

Sad-9.30 a.m. ta’ nhar it-Tnejn, 13 ta’ April, 2026,
permezz tal-ePPS jircievi offerti ghal:

Avviz Nru MLC/03/2026. Provvista, konsenja u
kkummissjonar ta’ vann wiehed (1) gdid b’erba’ bibien li
jahdem bl-elettriku minghajr emissjonijiet bi dropside ghall-
Kunsill Lokali 1-Mellieha.

For further information or inquiries, one may contact
Sarah Spiteri by telephone number 9978 7255 from Monday
to Friday between 8.30 a.m. and 3.00 p.m., or by email to
(sarah.spiteri@gov.mt).

13th March, 2026
AGENZIJA ZGHAZAGH

AZ009/2026 Provision of Telephony, Internet
and Related Communication Services
by Agenzija Zghazagh

Agenzija Zghazagh is seeking the services of a suitably
licensed service provider for the provision, migration, support,
and maintenance of its existing telephony, internet, and related
communication services under a single consolidated service
arrangement.

Full details and specifications can be downloaded from
the Agenzija Zghazagh website: (https://youth.gov.mt/
request-for-quotations/).

Expression of Interest letters, including the company’s
best offer together with the financial package inclusive of
VAT, warranty and literature review of the service offered,
are to be received by Agenzija Zghazagh,Triq il-Kbira
San Guzepp, Santa Venera SVR 1013 in a sealed envelope
addressed for the attention of Rowena M. Borg by not later
than noon of Monday, 30th March, 2026.

Applications by post should be sent by registered mail,
allowing sufficient time to ensure delivery by the above-
stipulated deadline. These applications will be acknowledged
in writing by Agenzija Zghazagh within one working day.

Late applications will not be considered.

For further information or queries, one may phone
Rowena M. Borg by telephone number 9989 1714 from
Monday to Friday from 8.30 a.m. to 3.00 p.m., or via email

to (rowena.borg@gov.mt).

13th March, 2026

MELLIEHA LOCAL COUNCIL
The Mellieha Local Council notifies that:

Tenders will be received through ePPS up to 9.30 a.m.
on Monday, 13th April, 2026, for the:

Advt No. MLC/03/2026. Supply, delivery, and
commissioning of a one (1) brand new fully electric zero
emission four-door van with dropside for the Mellieha Local
Council.
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Id-dokumenti tal-offerta huma bla hlas u jistghu jigu
mnizzla mill-ePPS (www.etenders.gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fis-sit
elettroniku u wiehed jista’ jarahom, jew inizzilhom mill-
istess sit.

[I-Kunsill Lokali jzomm id-dritt 1i jirrifjuta kwalukwe
offerta, anke l-aktar wahda li tidher vantaggjuza.

It-13 ta’ Marzu, 2026

KUNSILL LOKALI PAOLA
[I-Kunsill Lokali Paola jgharraf illi:

Sejhiet ghall-offerti ghandhom jintlagghu mill-Kunsill
Lokali Paola sad-9.00 a.m. ta’ nhar il-Gimgha, 27 ta’
Marzu, 2026, ghal:

Avviz Nru PLA 04/2026. Xoghlijiet ta’ tisbih u rrangar
ta’ hajt fi Vjal Kristu Re, Poala, ghall-Kunsill Lokali Paola.

Id-dokumenti tal-offerta huma bla hlas u jigu miksuba,
imnizzla u milqugha BISS mis-sit elettroniku (www.etenders.
gov.mt).

Kull kjarifika jew addenda lid-dokument jittellghu fis-sit
elettroniku u wiehed jista’ jarahom jew inizzilhom mill-istess
sit.

[I-Kunsill jirriserva d-dritt li jirrifjuta kull offerta, anke
l-aktar wahda vantaggjuza.

It-13 ta’ Marzu, 2026

Tender documents are free of charge and may be
downloaded from the ePPS (www.etenders.gov.mt).

Any clarifications or addenda to the tender document
will be available for viewing and download from the same
website.

The Local Council reserves the right to refuse any offer,
even the most seemingly advantageous.

13th March, 2026

PAOLA LOCAL COUNCIL
The Paola Local Council notifies that:

Tenders will be received at the Paola Local Council
through ePPS, up to 9.00 a.m. of Friday, 27th March,
2026, for the:

Advt No. PLA 04/2026. Embellishment and upgrading
works of a wall in Vjal Kristu Re, Paola, for the Paola Local
Council.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders
website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will
be uploaded and available to view and download from this

same website.

The Council reserves the right of refusing any offer, even
the most advantageous.

13th March, 2026

AVVIZI TAL-QORTI — COURT NOTICES

700

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

Billi b’digriet moghti minn din il-Qorti fit-2 ta’ Dicembru,
2024, fuq talba ta’ Maria Dolores maghrufa bhala Doris
Grech gie ordnat, sabiex jinhatru kuraturi deputati sabiex
jirrapprezentaw lid-directus dominus/i mhux maghrufa jew
l-aventi kawza taghhom, fl-atti ta¢-cedola numru 2097/2024,
fl-ismijiet Maria Dolores maghrufa bhala Doris Grech vs
Kuraturi Deputati fl-atti 1-ohra kollha relattivi u sussegwenti.

Banns for Curators
Republic of Malta
To the Marshall of the Courts

By means of a decree given by this Court on the 2nd
December, 2024, following a request of Maria Dolores
known as Doris Grech it was ordered, that deputy curators
be appointed to represent the unknown directus dominus/i
or their successors in title in the acts of schedule of deposit
number 2097/2024, in the names Maria Dolores known as
Doris Grech vs Deputy Curators in the other relative and
subsequent acts.
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Permezz ta’ ¢edola ta’ depozitu u kontestwali fidi ta’ ¢ens
u subcens u kull ¢ens u subcens ichor u arretrati ta’ ¢ens u
subcens ta’ Maria Dolores maghrufa bhala Doris Grech,
legalment separata, pensjonanta, bint l-mejtin Carmelo
Grech u Helen Grech née Borg, imwielda Birkirkara fit-
tletin (30) ta’ April tas-sena elf disa’ mija u sebgha u erbghin
(1947) u residenti numru wiehed u ghoxrin (21), Villa
Victoria, Triq il-Forga, In-Naxxar, karta tal-identita numru
0436647M vs Kuraturi Deputati sabiex jirrapprezentaw
lid-directus dominus/i mhux maghrufa jew l-aventi kawza
taghhom tas-subenefitewsi u kull enfitewsi perpetwa li jista’
jkun hemm konsistenti I-first floor maisonette, inkluz 1-bejt
u l-arja sovraposta usque ad coelum, sovrapost ghal beni ta’
terzi persuni, msemmi ‘Fred’, numru mija u hamsa u tletin
(135), gja mija u tnejn u ghoxrin (122), fi stat ta’ finished,
accessibbli minn entratura indipendenti fi Triqg San Xmun,
Bugibba, San Pawl il-Bahar, ipprezentat fl-4 ta’ Ottubru,
2024, fejn l-esponenti Maria Dolores maghrufa bhala Doris
Grech (KI 0436647M) tesponi bir-rispett:

Illi permezz ta’ kuntratt ta’ divizjoni datat 1-ghaxra (10)
ta’ Jannar, elf disa’ mija sitta u sebghin (1976) fl-atti tan-
Nutar Victor John Bisazza, 1-esponenti akkwistat il-first floor
maisonette, inkluz I-bejt u l-arja sovraposta usque as coelum,
sovrapost ghal beni ta’ terzi persuni, imsemmi ‘Fred’, numru
mija u hamsa u tletin (135), gja mija u tnejn u ghoxrin (122),
fi stat ta’ finished, accessibbli minn entratura indipendenti
fi Trig San Xmun, Bugibba, San Pawl il-Bahar, hekk kif
suggett ghac-subcens annwu u perpetwu ta’ hames Liri u
hames centezmi ta’ Malta (Lm5.05) illum ekwivalenti ghal
hdax-il ewro u sitta u sebghin ¢entezmi (€11.76), Altrimenti
liberi u frank, bid-drittijiet u I-pertinenzi kollha tieghu, bil-
pussess battal (‘il-Fond’) (kopja tal-kuntratt ta’ divizjoni
hawn anness u mmarkat bhala Dokument A);

I1li 1-Fond huwa muri bl-ahmar fuq il-pjanta tar-Registru
tal-Artijiet hawn annessa u mmarkata bhala Dokument B;

Illi ghalhekk Il-esponenti tixtieq tipprevalixxi ruhha
mill-fakulta lilha moghtija mill-provvedimenti relattivi fil-
ligi Maltija, u senjatament l-artikolu 1501 tal-Kodi¢i Civili
ta’ Malta, u trid 1i tifdi dan is-subcens u kull ¢ens annwu u
perpetwu iehor li jista’ jkun hemm ta’ hdax-il ewro u sitta
u sebghin ¢entezmu (€11.76), favur id-directus dominus/i
mhux maghrufa jew l-aventi kawza taghhom;

Illi ¢-¢ens ta’ hdax-il ewro u sitta u sebghin ¢entezmu
(€11.76), kapitalizzati bir-rata ta’ tlieta fil-mija (3%) skont il-
kuntratt ta’ subenfitewsi datat id-9 ta” Awwissu, 1962, fl-atti
tan-Nutar Joseph Agius (kopja hawn annessa u mmarkata
bhala Dokument C), jammonta ghas-somma ta’ tliet mija
tmienja u tmenin ewro u tmien ¢entezmu (€388.08);

By means of a schedule of deposit of groundrent and
redemption of groundrent and sub-groundrent and any other
groundrent and sub-groundrent and arrears groundrent and
subgroundrent of Maria Dolores known as Doris Grech,
legally separated, pensioner, daughter of the late Carmelo
Grech and Helen Grech née Borg, born in Birkirkara on the
thirtieth (30) April of the year one thousand nine hundred
and forty seven (1947) and residing number twenty one (21),
Villa Victoria, Triq il-Forga, Naxxar, identity card number
0436647M vs Deputy Curators to represent the unknown
directus dominus/i or their successors in title of the sub -
emphyteusis and any perpetual emphyteusis that there may
be consisting of the first floor maisonette, including the roof
and overlying airspace usque ad coelum, overlying third
party property, named ‘Fred’, number one hundred and thirty
five (135), previously one hundred and twenty two (122),
in finished state, accessible from an independent entrance
in Triq San Xmun, Bugibba, St Paul’s Bay, filed on the 4th
October, 2024, where the applicant Maria Dolores known as
Doris Grech (ID 0436647) respectfully submitted:

That by means of a contract of division dated tenth (10) of
January, one thousand nine hundred and seventy six (1976)
in the records of Notary Victor John Bisazza, the applicant
acquired the first floor maisonette, including the roof and
airspace overlying usque as coelum, overlying property of
third parties, named ‘Fred’, number one hundred and thirty
five (135), previously one hundred and twenty two (122),
in finished state, accessible from an independent entrance
in Trig San Xmun, Bugibba, St Paul’s Bay, as subject to
the annual and perpetual subgroundrent of five Liri and
five cents of Malta (Lm5.05) today equivalent to eleven
euro and seventy six cents (€11.76), otherwise free and
unencumbered, with all its rights and appurtenances, with
vacant possession (‘the premises’) (copy of the contract of
division hereby attached and marked as document A);

That the premises is shown in red on the site plan of the
Land Registry hereby attached and marked as Document B;

That thus the applicant wishes to avail herself of the
faculty given to her by the relative provisions of Maltese law,
and especially Article 1501 of the Civil Code of Malta, and
wants to redeem this subgroundrent and any other annual
and perpetual groundrent which may be there of eleven euro
and seventy six cents (€11.76), in favour of the unknown
directus dominus/i or their successors in title;

That the groundrent of eleven euro and seventy six
cents (€11.76) capitalised at the rate of three per cent (3%)
according to the contract of sub emphyteusis dated 9th
August, 1962, in the records of Notary Joseph Agius (copy
here attached and marked as Document C), amounts to
the sum of three hundred eighty eight euro and eight cents
(€388.08);
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Illi kontestwalment, l-esponenti qieghda tiddepozita
wkoll l-ammont ta’ tmienja u hamsin ewro u tmenin
¢entezmu (€58.80) li jirrapprezentaw hames (5) snin arretrati
ta’ subcens;

Ili d-directus dominus/i jew is-successuri fit-titolu tas-
subc¢ens annwu u perpetwu u kull ¢ens u subc¢ens ichor li
jista’ jkun hemm impost fuq il-Proprjeta huma injoti u
ghaldagstant se jigu rapprezentati fl-atti ta’ din i¢-¢cedola
mill-kuraturi deputati.

Ghaldagstant, l-esponenti in vista ta’ ’l fuq premess
u sabiex tezimi ruhha minn kull responsabbilta, qieghda
tadixxi lil din 1-Onorabbli Qorti u tiddepozita taht l-awtorita
tal-istess, is-somma komplessiva ta’ erba’ mija sitta u erbghin
ewro u tmienja u tmenin ¢entezmu (€446.88) rapprezentanti
inkwantu ghal tliet mija tmienja u tmenin ewro u tmien
centezmu (€388.08) prezz tal-fidi ta’ dan is-subcens u kull
¢ens u subcens iehor gravanti il-first floor maisonette, inkluz
il-bejt u l-arja sovraposta usque as coelum, sovrapost ghal
beni ta’ terzi persuni, msemmi ‘Fred’, numru mija u hamsa
u tletin (135), gja mija u tnejn u ghoxrin (122), fi stat ta’
finished, ac¢essibbli minn entratura indipendenti fi Triq San
Xmun, Bugibba, San Pawl il-Bahar; u inkwantu s-somma
ta’ tmienja u hamsin ewro u tmenin ¢entezmu (€58.80)
rapprezentanti hames (5) snin arretrati ta’ ¢ens fir-rigward
tal-istess Fond u dan sabiex dan l-ammont jigi liberament
sbankat mid-directus dominus/i mhux maghrufa jew l-aventi
kawza taghhom wara li jigi ppruvat li ghandhom dritt ghall-
istess u wara li jhallu d-debita ricevuta skont il-ligi.

Esponenti: Maria Dolores Grech, 21, Villa Victoria, Triq
il-Forga, In-Naxxar

Notifika: Kuraturi Deputati

Direttur tar-Registru Pubbliku, Triq il-Merkanti, 11-Belt
Valletta

Registru tal-Artijiet, Triq il-Punent, I1-Belt Valletta

Int ghaldaqstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zzmien sitt
jjiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-uffic¢ju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti fil-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imhallef Anna Felice, LLD, Duttur tal-Ligi.

That at the same time, the applicant is depositing also
the amount of fifty eight euro and eighty cents (€58.80)
representing five (5) years arrears of sub groundrent;

That the directus dominus/i or the successors in title
of the annual and perpetual sub-groundrent and any other
groundrent and sub-groundrent that may be imposed on
the property are noted and thus shall be represented in the
records of this schedule by deputy curators.

Therefore, the applicant in view of the above and in order
to exempt herself from any responsibility, is calling upon
this Honourable Court and depositing under its authority, the
global sum of four hundred forty six euro and eighty eight
cents (€446.88) representing as for three hundred eighty eight
euro and eight cents (€388.08) price of redemption of this
subgroundrent and any other groundrent and sub-groundrent
burdening the the first floor maisonette, including the roof
and overlying airspace usque as coelum, overlying third
party property, named ‘Fred’, number one hundred and thirty
five (135), previously one hundred and twenty two (122), in
finished state, accessible from an independent entrance in
Triq San Xmun, Bugibba, St Paul’s Bay; and as for the sum
of fifty eight euro and eighty cents (€58.80) representing
five (5) years arrears of groundrent in regard to the same
premises and this so that this amount be freely withdrawn
from the unknown directus dominus/s or their successors in
title after it is proved that they have a right to the same and
after leaving the due receipt according to law.

Applicant: Maria Dolore Grech, 21, Villa Victoria, Triq
il-Forga, Naxxar

Notification: Deputy Curators
Director Public Registry, Triq il-Merkanti, Valletta

Land Registry, Triq il-Punent, Valletta

You are therefore ordered to affix an official copy of these
banns at the entrance of this Superior Court and to summon
whosoever wishes to act as curator to appear before this
Registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails to
make this declaration within the stipulated time, this Court
will proceed to the selection of curators of office.

And after so acting, or if you encounter any difficulty in
the execution of these banns, you are to inform forthwith
this Court.

Given in the above mentioned Superior Court with the
witness of Hon Justice Anna Felice, LLD, Doctor of Laws.
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[llum 2 ta’ Dicembru, 2024
Registru tal-Qrati Superjuri, illum 6 ta’ Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

This 2nd December, 2024
Registry of the Superior Courts, today 6th March, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

701

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

Billi b’digriet moghti minn din il-Qorti fit-30 ta’
Jannar, 2025, fuq talba ta’ Jason Eric Spiteri et gie ordnat,
biex tappunta kuraturi deputati sabiex iharsu l-interessi u
jirrapprezentaw l-eredi mhux maghrufa ta’ Salvatore Farrugia
bhala subenfitewta fl-atti ta¢-cedola numru 191/2025, fI-
ismijiet Jason Eric Spiteri et vs Kuraturi Deputati sabiex
jirrapprezentaw fl-atti I-ohra u relattivi u sussegwenti.

Permezz ta’ ¢edola ta’ Depozitu u Fidi ta’ Cens u Subéens
numru 191/2025 ta’ Jason Eric Spiteri, iben Victor Francis
Spiteri u Antonia Spiteri née Farrugia, imwieled Tal-Pieta,
residenti 8, Sycamore, Triq Ganni Raimondo, Il-Kalkara,
u detentur tal-karta tal-identita bin-numru 0382867M, u
Conrad-Charles Spiteri, iben Victor Francis u Antonia
Spiteri née Farrugia, imwieled Tal-Pieta, residenti 36,
Cherie, Triq iz-Zebbuga, 11-Gudja, u detentur tal-karta tal-
identita bin-numru 314872M, vs Kuraturi Deputati sabiex
jirrapprezentaw lil ¢enswalisti mhux maghrufa u kuraturi
deputati sabiex jirrapprezentaw l-eredi ta’ Salvatore Farrugia
bhala s-subenftewta, ipprezentata fid-29 ta’ Jannar, 2025,
fejn Jason Eric Spiteri u Conrad-Charles Spiteri jesponu bir-
rispett:

1) Illi permezz ta’ att pubbliku tal-hdax (11) ta’ Novembru
tas-sena elf, disa’ mija u tnax (1912) redatt quddiem in-Nutar
Dott. Francesco Giorgio Schembri (vide ‘Dok. A”) gie impost
¢ens ta’ sitta u erbghin ¢entezmu (Lm0.46), ekwivalenti ghal
ewro u seba’ ¢entezmi (€1.07), fuq proprjeta mertu din ic-
¢edola li eventwalment giet mibnija,

. clausura posta nella Gudja nel Vicola Zebbugia
denominata Ta Birmuniconfinata da tramuntana e punente
con beni della Chiesa de Casal Chircop de mezaodi col
sudetto vicolo e da levante con beni di Susanna Farrugia della
capacita superficiale di tumola due e mondelli tre soggetta all
annuo perpetuo canone di scellini nove e soldi due...’;

2) Illi permezz ta’ att pubbliku tat-tlieta u ghoxrin (23) ta’
Mejju tas-sena elf, disa’ mija u ghoxrin (1920) redatt quddiem

Banns for Curators
Republic of Malta
To the Marshall of the Courts

By means of a decree given by this Court on the 30th
January, 2025, following a request of Jason Eric Spiteri et,
it was ordered, to appoint deputy curators to protect the
interests and represent the unknown Salvatore Farrugia
as sub emphyteutae in the acts of the schedule of deposit
number: 191/2025, in the names Jason Eric Spiteri et vs
Deputy Curators to represent in the other relative and
subsequent acts.

By means of a Schedule of Deposit and Redemption of
ground rent and sub-ground rent number 191/2025 in the
names Jason Eric Spiteri, son of Victor Francis Spiteri and
Antonia Spiteri née Farrugia, born in Tal-Pieta, residing at
8, Sycamore, Trig Ganni Raimondo, Kalkara, and holder of
identity number 0382867M, and Conrad-Charles Spiteri,
son of Victor Francis and Antonia Spiteri née Farrugia,
born in Tal-Pieta, residing at 36, Cherie, Triq iz-Zebbuga
Gudja, and of identity card number 314872M, vs Deputy
Curators to represent the unknown emphyteutae and deputy
curators to represent the heirs of Salvatore Farrugia as the
sub emphyteuta, filed on the 29th January, 2025, whereby
Jason Eric Spiteri and Conrad-Charles Spiteri respectfully
submitted that:

1) By means of a public deed of the eleventh (11) of
November of the year one thousand, nine hundred and
twelve (1912) in the records of Notary Dr Francesco Giorgio
Schembri (vide ‘Doc. A’) a ground rent of forty-six cents
(Lm0.46), equivalent to one euro and seven cents (€1.07),
was imposed on the property subject matter of this schedule
which was eventually built,

. clausura posta nella Gudja nel Vicola Zebbugia
denominata Ta Birmuniconfinata da tramuntana e punente
con beni della Chiesa de Casal Chircop de mezzodi col
sudetto vicolo e da levante con beni di Susanna Farrugia della
capacita superficiale di tumola due e mondelli tre soggetta all
annuo perpetuo canone di scellini nove e soldi due...’;

2) by means of a public deed of the twenty-third (23)
of May of the year one thousand, nine hundred and twenty
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in-Nutar Francesco Farrugia (vide ‘Dok. B’) gie impost ¢ens
ta’ wieched u ghoxrin ¢entezmu (Lm0.21), ekwivalenti ghal
tmienja u erbghin ¢entezmu (€0.48), fuq il-proprjeta mertu
ta’ din i¢-cedola li eventwalment giet mibnija,

‘... la clausura appellata Taz-Zebbugia limiti della Gudia
contrada Taz-Zebbugia ella capacita ¢irca sette mondelle
confina da punente con strada pubblica, e da tramontana
con beni del sacerdote Don Pietro Farrugia come pure da
mezzodi con beni del detto Sacerdote Farrugia — soggetta all
annuo perpetuo canone di scudi Maltese due e tare due...’;

3) Illi permezz ta’ att pubbliku tal-erbgha (4) ta’
Di¢embru tas-sena elf, disa’ mija u tlieta u ghoxrin (1923)
redatt quddiem in-Nutar Dott. Francesco Giorgio Schembri
(vide ‘Dok. C’) gie impost ¢ens li mal-konverzjoni monetarja
jammonta ghal mija, sebgha u tmenin ¢entezmu (Lm0.187),
ekwivalenti ghal erbgha u erbghin (€0.44), fuq il-proprjeta
mertu ta’ dina ¢-¢edola li eventwalment giet mibnija,

‘L'utile dominio perpetuo della chiesa di terra posta
nel limitidella Gudia Strada Zebbugia denominata La
Birmuni ossija Ta Zebbugia consistente in una sola ... di
terrano della capacita di circa mondelli cinque confina da
mezzodi della strada Zebbugia, da ponente con beni dello
stesso comparatore ¢ da tramuntana e levante con beni della
fondazzione Valentini — soggetta dell annuo perpetuo canone
di uno scellino nove soldi e otto granno.’;

4) 1lli permezz ta’ att pubbliku tat-tmintax (18) ta’
Settembru tas-sena elf, disa’ mija u tmienja u ghoxrin (1928)
redatt quddiem in-Nutar Dott. Angelo Cachia (vide ‘Dok.
D’) gie impost ¢ens li mal-konverzjoni monetarja jammonta
ghal sitta u erbghin ¢entezmu (Lm 0.46), ekwivalenti ghal
ewro u seba’ centezmu (€1.07), fuq proprjeta mertu ta’ dina
¢-cedola li eventwalment giet mibnija,

‘Il quinto indiviso della clausura posta alla Gudia nel
Vicolo Zebbugia denominata ‘Ta Birmuni’ confinata da
tramuntana e punente con beni della Chiesa di Casal Kirkop,
de mezzodi col sudetto vicolo e de levante con beni di
Susanna Farrugia della capacita superficiale di tumola due
e mondelli tre avante una camera rurali ed una ... d’acqua —
soggetta all annuo perpetuo canone di scellini nove e soldi

>

due.’;

5) Illi permezz ta’ att pubbliku tal-ghoxrin (20) ta’
Settembru tas-sena elf, disa’ mija u wieched u hamsin (1951)
redatt quddiem in-Nutar Dott. Angelo Sammut, Salvatore
Farrugia impona subcens li permezz tieghu (vide ‘Dok. E”),

‘... qieghed jikkoncedi u jaghti b’titolu ta’ subebfitewsi
mil-lum ’il quddiem lill-komparenti l-ohra Carmelo

(1920) in the records of Notary Francesco Farrugia (vide
‘Doc. B’) a ground rent of twenty-one cents (Lm0.21),
equivalent to forty-eight cents (€0.48), was imposed on the
property subject matter of this schedule of deposit which
was eventually built,

‘... la clausura appellata Taz-Zebbugia limiti della Gudia
contrada Taz-Zebbugiadella capacita ¢irca sette mondelle
confina da punente con strada pubblica, e da tramontana
con beni del sacerdote Don Pietro Farrugia come pure da
mezzodi con beni del detto Sacerdote Farrugia — soggetta all
annuo perpetuo canone di scudi Maltese due e tare due...’;

3) By means of a public deed on the 4th December of the
year one thousand nine hundred and twenty three (1923) in
the records of Notary Dr Francesco Giorgio Schembri (vide
‘Doc. C’) a ground rent was imposed which when converted
amounts to one hundred eighty-seven cents (LmO0.187),
equivalent to forty four euro cents(€0.44), on the property
subject matter of this schedule of deposit that eventually was
built,

‘L'utile dominio perpetuo della chiesa di terra posta
nel limitidella Gudia Strada Zebbugia denominata La
Birmuni ossija Ta Zebbugia consistente in una sola ... di
terrano della capacita di circa mondelli cinque confina da
mezzodi della strada Zebbugia, da ponente con beni dello
stesso comparatore e da tramuntana e levante con beni della
fondazzione Valentini — soggetta dell annuo perpetuo canone
di uno scellino nove soldi e otto granno.’;

4) By means of a public deed of the eighteenth (18)
September of the year one thousand nine hundred and
twenty eight (1928) in the records of Notary doctor Angelo
Cachia (vide ‘Doc. D’) a ground rent was imposed which on
monetary conversion amounts to forty-six cents (Lm 0.46),
equivalent to one euro and seven cents (€1.07), subject
matter of this schedule of deposit which was eventually built,

‘Il quinto indiviso della clausura posta alla Gudia nel
Vicolo Zebbugia denominata ‘Ta Birmuni’ confinata da
tramuntana e punente con beni della Chiesa di Casal Kirkop,
de mezzodi col sudetto vicolo e de levante con beni di
Susanna Farrugia della capacita superficiale di tumola due
e mondelli tre avante una camera rurali ed una ... d’acqua —
soggetta all annuo perpetuo canone di scellini nove e soldi

>

due.’;

5) By means of a public deed of the 20th September of
the year one thousand nine hundred fifty-one (1951) in the
records of Notary Dr Angelo Sammut, Salvatore Farrugia

imposed a sub-ground rent by means of which (vide ‘Doc.
E),

‘... 1s conceding and granting by title of sub-emphyteusis
from today onwards to the other parties Carmelo Farrugia
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Farrugia u Giovanna Grima li flimkien u in solidum
bejniethom geghdin jaccettaw u jakkwistaw bl-istess titolu
ta’ subebfitewsi perpetwa mil-lum ’il quddiem bi¢ca art
li tifforma parti min-naha imsejjah Ta’ Birmuni sive ‘Ta’
Zebbugia’, kontrada Ta’ Zebbugia, fil-limiti tal-Gudja, tal-
kejl din il-bicca art ta’ sitt mija u tmienja u erbghin qasba
kwadra (648 q.q) ¢irka u tikkonfina mit-Tramuntana ma’
beni tal-knisja ta’ Hal Kirkop, min-Nofsinhar ma strixxa ta’
art, proprjeta tas-subkoncedent, li sejra sservi biex titwessa
Olive Street, mill-Punent ma’ proprjeta tal-istess Salvatore
Farrugia u mil-Lvant ma triq gdida progettata fil-pjan
regolatur ...

Din il-kon¢essjoni subenfitewtika qed issir u tigi accettata
mill-partijiet versu s-subcens u bil-partijiet u kundizzjonijiet
li gejjin:

1. Versu s-subcens ta’ erbgha u ghoxrin lira u sitt xelini
fis-sena u in perpetwu, li jibda jghaddi mil-lum u jithallas
kull sena b’lura ...’;

6) Illi in atti ta’ att pubbliku tal-hdax (11) ta’ April tas-
sena elf, disa’ mija u hames u tmenin (1985) redatt quddiem
in-Nutar Dott. Mario Louis Felice (vide ‘Dok. F’), il-
komparenti Carmelo Farrugia kkonceda lill-komparenti
Victor Spiteri li accetta b’titolu ta’ subenfitewsi perpetwa,

‘... bi¢ca art li tifforma parti mill-artijiet maghrufa bhala
‘Taz-Zebbuga’, 1i tinsab u ghandha fa¢éata fuq Triq San
Pawl u faccata ohra fuq Triq il-Maghsar, il-Gudja, tal-kejl
superfi¢jali dina l-art ta’ ¢irka disgha u tletin punt de¢imali
erbgha qasab kwadri (39.4 q.k), ekwivalenti ghal ¢irka mija,
tlieta u sebghin punt dec¢imali wiehed tnejn metri kwadri
(173.12 m.k) kompriza f’dan il-kejl garaxx minghajr numru
u minghajr isem fi Triq San Pawl, pero eskluza l-arja ta’ fuq
I-istess garaxx; tmiss din il-proprjeta shiha li qed tinghata in
subenfitewsi mill-Punent ma’ Triq San Pawl, mill-Majjistral
ma’ Triq il-Maghsar u min-Nofsinhar ma’ proprjeta tas-
subkonc¢edent il-komparenti Carmelo Farrugia; filwaqt illi
l-arja tal-garaxx li qed tigi riservata mis-subkoncedent il-
komparenti Carmelo Farrugia tmiss mill-Punent ma’ Triq
San Pawl, u mil-Lvant u min-Nofsinhar ma’ proprjeta tal-
istess subkonc¢edent...’;

7) 11li inoltre, Victor Francis Spiteri, missier 1-esponenti
ahwa Spiteri, akkwista permezz ta’ att pubbliku in atti tan-
Nutar Dott. Charles Vella Zarb tal-ewwel (1) ta’ Marzu tas-
sena elf disa’ mija u disgha u tmenin (1989)(vide ‘Dok. G’),

3

. il-mezzanin fl-ewwel sular (first floor level) bla
numru jismu ‘Cherie’ fi Triq iz-Zebbuga, Olive Street, Gudja,
bid-drittijiet u l-pertinenzi kollha tieghu inkluz espressament
l-arja kollha ta’ fuqu fi stat attwali li fih jinsab illum ... -

and Giovanna Grima who together and in solidum between
them are accepting and acquiring by the same title of
perpetual sub-emphyteusis from today onwards a plot of
land which forms part of the area called Ta’ Birmuni sive
‘Ta’ Zebbugia’, in the limits of Zebbugia, in the limits of
Gudja, measuring this plot of land of six hundred and forty
eight square canes (648 sq.c) and bounded on the north by
property of the Hal Kirkop church, on the south by a strip
of land, property of the sub empheteuta, which will serve
to extend Olive Street, on the west by property of the same
Salvatore Farrugia and on the east by a new road projected
in the regulating plan...

This sub-emphyteutical concession is being made and
accepted by the parties as a sub-emphyteusis and with the
following terms and conditions:

1. Towards the sub-groundrent of twenty four liri and six
shillings per annum and in perpetuity, which commences
today and is paid annually in arrears...’;

6) That in the records of a public deed of the eleventh
(11) of April of the year one thousand, nine hundred and
eighty-five (1985) in the records of Notary Dr Mario Louis
Felice (vide ‘Doc. F’), the applicants Carmelo Farrugia
granted to the applicants Victor Spiteri who accepted by title
of perpetual sub-emphyteusis,

‘... a plot of land forming part of lands known as ‘Taz-
Zebbuga’, situated and having a fagade on Triq San Pawl
and another fagade on Triq il-Maghsar, Gudja, measuring
superficially this land of about thirty nine decimal point four
square canes (39.4 sq.c), equivalent to about one hundred
and seventy three decimal point one two square metres
(173.12 m.sq) comprising garage unnumbered and unnamed
in Triq San Pawl, but excluding the airspace above the same
garage; bounded on the west by Triq San Pawl, on the north
West by Triq il-Maghsar and on the south by property of the
sub-emphyteuta Carmelo Farrugia; whereas the airspace of
the garage being reserved by the sub-empheteuta Carmelo
Farrugia is bounded on the west by Triq San Pawl, and on
the east and south by property of the same sub-emphyteuta

ces

7) Furthermore, Victor Francis Spiteri, father of the
applicant siblings Spiteri, acquired by means of a public
deed in the records of Notary Dr Charles Vella Zarb of the
Ist of March of the year one thousand nine hundred eighty-
nine (1989) (vide ‘Doc. G’),

‘... the unnumbered mezzanine on the first floor (first
floor level) named ‘Cherie’ in Triq iz-Zebbuga, Olive Street,
Gudja, with all its rights and appurtenances including
expressly all the airspace above it in the present state in
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bhala ezenti mill-hlas ta’ kwalsiasi rata ta’ ¢cens annwu u
perpetwu li tiggravah’;

8) Illi ghalhekk permezz ta’ dina ¢-cedola ged tinfeda
I-proprjeta akkwistata permezz tal-kuntratt datat hdax (11)
ta’ April tas-sena elf, disa’ mija hamsa u tmenin (1985) in
atti tan-Nutar Dott. Louis Felice (vide ‘Dok. F’) kif ukoll il-
proprjeta akkwistata mertu tal-kuntratt datat l-ewwel (1) ta’
Marzu tas-sena elf, disa’ mija u disgha u tmenin (1989) fl-atti
tan-Nutar Dott. Charles Vella Zarb (vide ‘Dok. G”);

9) Illi eventwalment giet mibnija I-proprjeta mertu ta’ din
i¢c-¢edola (vide site plan annessa u mmarkata ‘Dok. H’), u
¢oé l-mezzanin bl-isem ‘Cherie’ fi Triq iz-Zebbuga, Olive
Street, I1-Gudja;

10) Illi l-esponenti, Jason Eric Spiteri u Conrad-Charles
Spiteri, huma l-eredi universali ta’ ommhom Antonia Spiteri
née Farrugia, superstiti tad-defunt missierhom, Victor
Francis Spiteri (vide ricerki testimentarji annessi u mmarkati
‘Dok. I’);

11) Illi l-esponenti jixtiequ jipprevalixxu ruhhom mid-
drittijiet koncess lilhom ai termini tal-Artikolu 1501 et
sequitur tal-Kap. 16 tal-Ligijiet ta’ Malta u jifdu l-imsemmi
¢ens u subcens bir-rata kapitalizzazzjoni skont il-1igi;

12) Illi ghalhekk i¢-¢ens impost fuq il-mezzanin mertu ta’
dan il-fidi, pagabbli Kuraturi Deputati sabiex jirrapprezentaw
lil ¢enswalisti mhux maghrufa, jammonta ghal lira u tliet
mija u sbatax-il ¢entezmu (Lm1.317), ekwivalenti ghal tliet
ewro u seba’ ¢entezmi (€3.07), kull sena li kapitalizzati
skont il-ligi jammonta sitta u ghoxrin lira u hamsa u tletin
¢entezmu (Lm 26.35), ekwivalenti ghal wiehed u sittin ewro
u erbghin ¢entezmu (€61.40);

13) I1li f*din l-istess ¢edola I-esponenti qed jiddepozitaw
ukoll is-somma ta’ mija, tnejn u hamsin lira u tmienja u tmenin
¢entezmu (Lm152.88), ekwivalenti ghal tliet mija, sitta u
hamsin ewro u tnax-il ¢entezmu (€356.12), rapprezentanti
hlas tac-cens sa mill-elf, disa’ mija u disgha (1909);

14) 1Illi ghalhekk il-Kuraturi Deputati sabiex
jirrapprezentaw lil ¢enswalisti mhux maghrufa ghandhom
jizbankaw l-ammont ta’ mija, disa’ u sebghin Lira u erbgha u
ghoxrin ¢entezmu (Lm 179.24), ekwivalenti ghal erba’ mija
u sbatax-il ewro u tnejn u hamsin ¢entezmu (€417.52);

15) Illi ghalhekk is-subc¢ens impost fuq il-mezzanin
mertu ta’ dan il-fidi, pagabbli lil Kuraturi Deputati sabiex
jirrapprezentaw l-eredi ta’ Salvatore Farrugia, jammonta
ghal erbgha u ghoxrin lira u tletin ¢entezmu (Lm 24.30),
ekwivalenti ghal sitta u hamsin ewro u sittin ¢entezmu
(€56.60), kull sena li kapitalizzati skont il-ligi jammonta

which it is today... - as exempt from the payment of any rate
of annual and perpetual groundrent which is imposed’;

8) Thus by means of this schedule of deposit the property
acquired by means of a contract dated eleventh (11) of April
of the year one thousand nine hundred eighty five (1985) in
the records of Notary Dr Louis Felice (vide ‘Doc. F”) as well
as the property acquired subject matter of the deed dated
the first (1) of March of the year one thousand nine hundred
eighty-nine (1989) in the records of Notary Dr Charles Vella
Zarb (vide ‘Doc. G’) is being redeemed;

9) That eventually the property subject matter of this
schedule of deposit (vide site plan attached and marked
‘Doc. H”) was built, namely the mezzanine named ‘Cherie’
in Triq iz-Zebbuga, Olive Street, Gudja;

10) The applicants, Jason Eric Spiteri and Conrad-
Charles Spiteri, are the universal heirs of their mother
Antonia Spiteri née Farrugia, survivors of their deceased
father, Victor Francis Spiteri (vide testamentary searches
attached and marked ‘Doc. I’);

11) That the applicants wish to avail themselves of the
rights granted to them in terms of Article 1501 et sequitur of
Cap. 16 of the Laws of Malta and redeem the said groundrent
and sub-groundrent at the rate of capitalisation according to
law;

12) Thus the ground rent imposed on the mezzanine
subject matter of this redemption, payable Deputy Curators
to represent the unknown emphyteuta, amounts to one
lira and three hundred and seventeen cents (Lml1.317),
equivalent to three euro and seven cents (€3.07), each year
capitalised according to law amounts to twenty-six liri and
thirty five cents (Lm 26.35), equivalent to sixty-one euro and
forty cents (€61.40);

13) In this same schedule the applicants are depositing also
the sum of one hundred fifty-two liri and eighty-eight cents
(Lm152.88), equivalent to three hundred fifty-six euro and
twelve cents (€356.12), representing payment of groundrent
as from one thousand nine hundred and nine (1909);

14) Thus the Deputy Curators to represent the unknown
emphyteuta are to withdraw the amount of one hundred
seventy-nine Liri and twenty-four cents (Lm 179.24),
equivalent to four hundred seventeen euro and fifty-two
cents (€417.52);

15) thus the sub-groundrent imposed on the mezzanine
subject matter of this redemption, payable to Deputy
Curators to represent the heirs of Salvatore Farrugia, amounts
to twenty-four liri and thirty cents (Lm 24.30), equivalent
to fifty six euro and sixty cents (€56.60), every year of
capitalisation according to law amounts to four hundred and
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ghal erba’ mija u hamsa u tmenin ewro u sitta u disghin
¢entezmu (Lm 485.96), ekwivalenti ghal elf, mija u tnejn u
tletin ewro (€1132);

16) I1li f*dina l-istess ¢edola l-esponenti qed jiddepozitaw
is-somma ta’ mija u wieched u ghoxrin lira u disgha u erbghin
¢entezmu (Lm 121.49), u ekwivalenti ghal mitejn, tlieta u
tmenin ewro (€283), rapprezentanti hlas tal-ahhar hames
snin subcens;

17) 1lli  ghalhekk il-Kuraturi Deputati sabiex
jirrapprezentaw lill-eredi ta’ Salvatore Farrugia ghandhom
jizbankaw l-ammont ta’ sitt mija u seba’ liri u hamsa u
erbghin ¢entezmu (Lm 607.45), ekwivalenti ghal elf, erba’
mija u hmistax-il ewro (€1415);

Ghaldagstant, sabiex l-esponenti jiprevalixxu ruhhom
mid-dritt moghti lilhom ai termini tal-Artikolu 1501 et
sequitur tal-Kap. 16 tal-Ligijiet ta’ Malta, qed jifdu ¢-Cens
u s-subcens ta’:

‘... il-mezzanin fl-ewwel sular (first floor level) ... jismu
‘Cherie’ fi Triq iz-Zebbuga, Olive Street, 1I-Gudja, bid-
l-arja kollha ta’ fuqu fi stat attwali li fih jinsab illum — kif
ahjar indikat fil-kuntratt tal-akkwist fl-atti tan-Nutar Charles
Vella Zarb datat [-ewwel (1) ta’ Marzu tas-sena elf disa’ mija
disgha u tmenin (1989) u kif ukoll il-bi¢¢a art li tifforma
parti mill-artijiet maghrufa bhala ‘Taz-Zebbuga’, li tinsab u
ghandha faccata fuq Triq San Pawl u faccata ohra fuq Triq
il-Maghsar, il-Gudja, tal-kejl superfi¢jali din l-art ta’ ¢irka
disgha u tletin punt dec¢imali erbgha qasab kwadri (39.4 q.k)
ekwivalenti ghal ¢irka mija tlieta u sebghin punt de¢imali
wiehed tnejn metri kwadri (173.12 m.k) kompriza f’dan
il-kejl garaxx minghajr numru u minghajr isem fi Triq San
Pawl, kif ahjar indikat fl-atti tan-Nutar Mario Louis Felice
datat il-hdax (11) ta’ April tas-sena elf disa’ mija hamsa u
tmenin (1985)’

U ged jadixxu lil din 1-Onorabbli Qorti u taht 1-Awtorita
taghha jiddepozitaw is-somma ta’ sitta u ghoxrin lira u
hamsa u tletin ¢entezmu (Lm26.35), ekwivalenti ghal
wiehed u sittin ewro u erbghin ¢entezmu (€61.40), ghal fidi
ta’ ¢ens, is-somma ta’ erba’ mija u hamsa u tmenin lira u
sitta u disghin ¢entezmu (Lm485.96), ekwivalenti ghal
elf, mija u tnejn u tletin ¢entezmu (€1132), rapprezentanti
fidi tas-subcens, is-somma ta’ mija, tnejn u hamsin lira u
tmienja u tmenin ¢entezmu (Lm152.88), ekwivalenti ghal
tliet mija, sitta u hamsin ewro u tnax-il ¢entezmu (€356.12),
rapprezentanti hlas tac-cens sa mill-elf, disa’ mija u disgha
(1909), is-somma ta’ mija u wiehed u ghoxrin lira u disgha
u erbghin ¢entezmu (Lm121.49), u ekwivalenti ghal mitejn,
tlieta u tmenin ewro (€283), rapprezentanti hlas tal-ahhar
hames snin subcens, ghat-total ta’ seba’ mija, sitta u tmenin
Lira u sebghin ¢entezmu (Lm786.70), u ekwivalenti ghal elf,
tmien mija, tnejn u tletin ewro u tnejn u hamsin ¢entezmu

eighty five euro and ninety six cents (Lm 485.96), equivalent
to one thousand, one hundred and thirty-two euros (€1,132);

16) in this same schedule the applicants are depositing
the sum of one hundred and twenty one liri and forty nine
cents (Lm 121.49), equivalent to two hundred, eighty three
euro (€283), representing payment of the last five years sub-
groundrent;

17) thus the Deputy Curators to represent the heirs of
Salvatore Farrugia are to withdraw the amount of six hundred
and seven liri and forty-five cents (Lm 607.45), equivalent to
one thousand, four hundred and fifteen euro (€1415);

Therefore, in order for the applicants to avail themselves
of the right given to them in terms of Article 1501 et sequitur
of Cap. 16 of the Laws of Malta, they are redeeming the
groundrent and sub-groundrent of:

‘... the mezzanine on the first floor level (first floor
level)... named ‘Cherie’ in Triq iz-Zebbuga, Olive Street,
Gudja, with all its rights and appurtenances including
expressly all its airspace in the present state in which it is
today — as better indicated in the contract of acquisition in
the records of Notary Charles Vella Zarb dated 1st March
of the year one thousand nine hundred eighty nine (1989)
as well as the plot of land forming part of lands known as
“Taz-Zebbuga’, which is situated and has a facade on Triq
San Pawl and another facade on Triq il-Maghsar, Gudja, of
the superficial area of this land of about thirty nine decimal
point four square canes (39.4 sq.c) equivalent to about one
hundred seventy three decimal point one two square metres
(173.12 sq.m) comprised in this unnumbered garage and
without name in Triq San Pawl, as better indicated in the
records of Notary Mario Louis Felice dated eleventh (11)
of April of the year one thousand nine hundred eighty five
(1985)y’

and are calling upon this Honourable Court and under
its Authority depositing the sum of twenty-six liri and
thirty-five cents (Lm26.35), equivalent to sixty-one euro
and forty cents (€61.40), for redemption of ground rent, the
sum of four hundred and eighty five liri and ninety six cents
(Lm485.96), equivalent to one thousand, one hundred and
thirty two cents (€1132), representing redemption of sub-
groundrent, the sum of one hundred fifty two liri and eighty
eight cents (Lm152.88), equivalent to three hundred fifty
six euro and twelve cents (€356.12), representing payment
of groundrent since one thousand, nine hundred and nine
(1909), the sum of one hundred and twenty one liri and
forty nine cents (Lm121.49), and equivalent to two hundred
eighty three euro (€283), representing payment of the last
five years sub-groundrent, for the total of seven hundred
eighty six Liri and seventy cents (Lm786.70), and equivalent
to one thousand eight hundred thirty two euro and fifty two
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(€1,832.52) sabiex jigu liberament zbankati mill-intimati
wara li jhallu d-debita ricevuta.

Esponenti: Jason Eric Spiteri, 8 Sycamore, Triq Ganni
Raimondo, I1-Kalkara
Conrad-Charles Spiteri, 36, Cherie, Triq iz-Zebbuga,
[1-Gudja

Notifika: Direttur tar-Registru Pubbliku, Ir-Registru
Pubbliku, Triq il-Merkanti, I1-Belt Valletta (zewg notifiki)
Kuraturi deputati

Int ghaldagstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zmien sitt
jjiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-ufficcju.

U wara li tkun ghamilt dan, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti fil-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imhallef Toni Abela, LLD, Duttur tal-Ligi

Illum 30 ta’ Jannar, 2025

Registru tal-Qrati Superjuri, illum 6 ta’ Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

cents (€1,832.52) so that they may be freely withdrawn by
the respondents after leaving the due receipt.

Applicants: Jason Eric Spiteri, 8 Sycamore, Triq Ganni
Raimondo, Kalkara

Conrad-Charles Spiteri, 36, Cherie, Triq iz-Zebbuga,
Gudja

Notification: Director Public Registry, Public Registry,
Triq il-Merkanti, Valletta (two notifications)
Deputy curators

You are therefore ordered to affix an official copy of these
banns at the entrance of this Superior Court and to summon
whosoever wishes to act as curator to appear before this
Registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails to
make this declaration within the stipulated time, this Court
will proceed to the selection of curators of office.

And after so acting, or if you encounter any difficulty in
the execution of these banns, you are to inform forthwith
this Court.

Delivered by the Superior Court referred to above by the
testimony of Hon. Mr Justice Toni Abela, LLD, Doctor of
Laws

Today 30th January, 2025

Registry of the Superior Courts, today 6th March, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

702

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

Billi b’digriet moghti minn din il-Qorti fid-9 ta’ Jannar,
2026, fuq talba ta’ Edmond Camilleri gie ordnat, biex tinhatar
bhala kuraturi deputati fl-interess u sabiex jirrapprezentaw il-
padruni diretti fl-atti ta¢c-cedola numru: 40/2026, fl-ismijiet
Edmond Camilleri vs Kuraturi Deputatiu fl-atti l-ohra u
relattivi u ssussegwenti.

Permezz ta’ ¢edola ta’ depozitu u kontestwali fidi ta’ ¢ens
u subc¢ens numru 40/2026 tal-imsemmi Edmond Camilleri,
iben Joseph Camilleri u Emanuela sive Lily née Darmanin
imwieled Melbourne, 1-Awstralja, u residenti Santa Venera,

Banns for Curators
Republic of Malta
To the Marshall of the Courts

By means of a decree given by this Court on the 9th
January, 2026, following a request of Edmond Camilleri it
was ordered, that deputy curators be appointed in the interest
and to represent the direct owners in the acts of the schedule
of deposit number 40/2026, in the names Edmond Camilleri
vs Deputy Curators and in other relative and subsequent acts.

By means of a schedule of deposit and redemption of
groundrent and sub-groundrent number 40/2026 in the name
of Edmond Camilleri, son of Joseph Camilleri and Emanuela
sive Lily née Darmanin born in Melbourne, Australia, and
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detentur tal-karta tal-identita bin-numru 408082M vs
Kuraturi Deputati sabiex jirrapprezentaw lill-eredi mhux
maghrufa ta’ Paola sive Paul Brimmer inkwantu ghal
11/12 dirett dominju u 1/12 sub-dirett dominju; lill-eredi
mhux maghrufa ta’ Alice Mercieca née Frendo inkwantu
ghal 1/12 dirett dominju u lill-eredi mhux maghrufa ta’
Joseph Scicluna Calleja inkwantu ghas-subdirett dominju,
ipprezentata fis-7 ta’ Jannar, 2026, fejn Edmond Camilleri,
iben Joseph Camilleri u Emanuela sive Lily née Darmanin,
imwielda Melbourne Australja u residenti Santa Venera (KI
408082M) qed jesponi bir-rispett illi:

1) L-esponenti huwa s-sid tal-proprjeta ossija 1-flat bin-
numru wiched (1), fil-blokka ta’ appartamenti bin-numru
uffi¢jali dsatax (19), fi Triq il-Brunzar, Santa Venera, kif
ahjar deskritt fil-kuntratt datat il-31 ta’ Marzu, 1978, in atti
tan-Nutar Dott. George Cassar, liema kuntratt jinsab hawn
anness u mmarkat bhala ‘Dok. A’;

2) Permezz tal-kuntratt sopra indikat, Joseph u Emanuela
Camilleri née Darmanin, ossija l-genituri tal-esponenti,
akkwistaw minghand Joseph Scicluna Calleja I-proprjeta de
quo, kif suggetta ghac-¢ens annwu u perpetwu ta’ hames liri
Maltin u ghaxar ¢entezmi (Lm 5.10), 1i huma ekwivalenti
ghal hdax-il ewro u tmienja u tmenin ¢entezmi (€11.88);

3) Din il-proprjeta sussegwenti ghaddiet lill-esponenti,
wara illi gew neqsin il-konjugi Camilleri, permezz ta’
testment tas-17 ta’ Settembru, 1975, in atti tan-Nutar Dott.
George Cassar, liema testment qieghed jigi hawn anness u
mmarkat bhala ‘Dok. B’;

4) Dan i¢-¢ens annwu u perpetwu ta’ hames liri Maltin u
ghaxar ¢entezmi (Lm 5.10), ekwivalenti ghal hdax-il ewro u
tmienja u tmenin ¢entezmu (€11.88), huwa dovut u pagabbli
lill-intimati msemmija;

5) Din il-proprjeta tal-esponenti deskritta hawn fuq tinsab
murija fuq il-Land Registry Site Plan hawn fuq annessa u
mmarkata bhala ‘Dok. C’;

6) Originarjament, is-sit li fuqu tinsab mibnija I-proprjeta
imsemmija kienet giet koncessa b’titolu ta’ enfitewsi perpetwa
mill-poter ta’ Dott. Enrico Frendo, Maria Frendo, Teresina
Calleja Schembri née Frendo, Beatrice Trefess née Frendo,
P.L. Eduardo Frendo, Paolo Frendo u Dott. Agostino Gauci
Maistre bhala Prokuratur ta’ Alice Mercieca née Frendo, lil
Paolo sive Paul Brimmer, permezz ta’ kuntratt ta’ koncessjoni
enfitewtika ppubblikat fl-atti tan-Nutar Dott. Emmanuele
Agius datat is-16 ta’ Marzu, 1937, kopja ta’ liema kuntratt
tinsab hawn annessa u mmarkata bhala ‘Dok. D’;

7) Permezz ta’ kuntratt ippubblikat fl-atti tan-Nutar Dott.
Joseph Cachia datat it-2 ta’ Lulju, 1962, i¢-¢ens originali
tas-sit in kwistjoni gie mifdi minn Paolo sive Paul Brimmer
inkwantu ghal hdax-il dodicezimu (11/12) indiviz, kopja

residing in Santa Venera, holder of identity card bearing
number 408082M vs Deputy Curators to represent the
unknown heirs of Paola sive Paul Brimmer as regards the
11/12 direct dominium and 1/12 sub direct dominium; the
unknown heirs of Alice Mercieca née Frendo as regards
the 1/12 direct dominium and the unknown heirs of Joseph
Scicluna Calleja as regards the sub-direct dominium, filed
on the 7th January, 2026, whereby the applicant Edmond
Camilleri, son of Joseph Camilleri and Emanuela sive Lily
née Darmanin, born in Melbourne Australia and residing in
Santa Venera (ID 408082M) respectfully pleads that:

1) The applicant is the owner of the property that is the
flat with number one (1), in the block of apartments with
official number nineteen (19), in Triq il-Brunzar, Santa
Venera, as better described in the contract dated 3 1st March,
1978, in the records of Notary Dr George Cassar, which
contract is hereby attached and marked as ‘Doc. A’;

2) By means of the above-mentioned contract, Joseph and
Emanuela Camilleri née Darmanin, or rather the parents of the
applicants, acquired from Joseph Scicluna Calleja the property
de quo, as subject to the annual and perpetual groundrent of
five Maltese liri and ten cents (Lm 5.10), which are equivalent
to eleven euro and eighty-eight cents (€11.88);

3) This property subsequently passed on to the applicants,
after the death of spouses Camilleri, by means of a will of
the 17th of September, 1975, in the records of Notary Dr
George Cassar, which will is here attached and marked as
‘Doc. B’;

4) This annual and perpetual groundrent of five Maltese
liri and ten cents (Lm 5.10), equivalent to eleven euro
and eighty-eight cents (€11.88), is due and payable to the
respondents mentioned,

5) This property of the applicant described above is
shown on the Land Registry site Plan above attached and
marked as ‘Doc. C’;

6) Originally, the site on which the property was built
was granted perpetual emphyteusis from the power of Dr
Enrico Frendo, Maria Frendo, Teresina Calleja Schembri née
Frendo, Beatrice Trefess née Frendo, P.L. Eduardo Frendo,
Paolo Frendo and Dr Agostino Gauci Maistre as Procurator
of Alice Mercieca Frendo, Paolo sive Paul Brimmer, by
means of a contract of emphyteutical concession published
in the records of Notary Dr Emmanuele Agius dated 16th
March, 1937, a copy of which contract is hereby attached
and marked as ‘Doc. D’;

7) By means of a contract published in the records of
Notary Dr Joseph Cachia dated 2nd July, 1962, the original
groundrent of the site in question was redeemed by Paolo
sive Paul Brimmer as for eleven parts of twelve (11/12)
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ta’ liema kuntratt tinsab hawn annessa u mmarkata bhala
‘Dok. E’. Il-porzjon rimanenti ta’ wiched minn tnax (11/12)
tad-dirett dominju baqa’ jappartjeni lil Alice Mercieca née
Frendo;

8) Sussegwentement, permezz ta’ kuntratt ippubblikat fl-
atti tan-Nutar Dott. John Tabone Adami datat 1-10 ta’ April,
1963, Paolo sive Paul Brimmer ikkonc¢eda s-sit inkwistjoni lil
Francis Mifsud taht titolu ta’ enfitewsi, inkwantu ghal hdax-
il dodi¢ezimu (11/12) indiviz u taht titolu ta’ subenfitewsi
inkwantu ghal wiehed minn tnax (1/12), kif jirrizulta mill-
imsemmi kuntratt hawn anness u mmarkat bhala ‘Dok. F’;

9) Paul Brimmer u Francis Mifsud, in forza ta’ kuntratt
fl-atti tan-Nutar Dott. Anthony Gatt datat il-15 ta’ Dicembru,
1964, ikkonc¢edew l-istess sit lil Joseph Scicluna Calleja taht
titolu ta’ subenfitewsi, kopja ta’ liema kuntratt tinsab hawn
anness u mmarkata bhala ‘Dok. G’;

10) Kontestwalment ma’ din i¢-¢edola, l-esponenti
qieghed jintavola rikors b’talba ghall-hatra ta’ kuraturi
deputati sabiex jidhru flok is-sid u/jew sidien ta¢-¢ens mhux
maghrufa. L-ahhar ¢ens dovut thallas fI-4 ta’ Frar, 2016, fis-
somma ta’ erbgha u sebghin ewro u tnejn u hamsin ¢entezmu
(€74.52) ghall-perjodu mill-10 ta’ April, 2015 sad-9 ta’
April, 2017, kopja ta’ liema r¢evuta tinsab hawn annessa u
mmarkata bhala ‘Dok. H’;

11) L-esponenti illum jixtieq jipprevalixxi ruhu mill-
fakulta moghtija lilu ai termini tal-Artikolu 1501 tal-Kodici
Civili (Kap.16 tal-Ligijiet ta’ Malta) u jifdi I-imsemmi ¢ens u
subcens annwu u perpetwu gravanti l-proprjeta tal-esponenti
kif deskritta ’l fuq, ta” hames liri Maltin u ghaxar ¢entezmi
(Lm5.10) li huma ekwivalenti ghal hdax-il ewro u tmienja u
tmenin ¢entezmi (€11.88);

12) Is-somma ta’ hdax-il ewro u tmienja u tmenin
¢entezmu (€11.88) kapitalizzati bir-rata ta’ tlieta punt hamsa
fil-mija (3.5%), skont il-kuntratt fl-atti tan-Nutar Dott.
John Tabone Adami tal-10 ta’ April, 1963, tammonta ghal
tliet mija u disgha u tletin ewro u tlieta u hamsin ¢entezmu
(€339.53);

13) Inoltre, permezz tal-prezenti cedola ta’ depozitu,
I-esponenti qieghed jiddepozita wkoll a favur l-intimati, is-
somma ta’ hdax-il ewro u tmienja u tmenin ¢entezmi (€11.88)
inkwantu hlas ta’ laudemium, kif ukoll is-somma ta’ disgha
u hamsin ewro u erbghin ¢entezmi (€59.40) rapprezentanti
I-hlas tal-ahhar hames (5) snin arretrati tal-imsemmi ¢ens u
subcens.

Ghaldagstant, l-esponent gieghed umilment jadixxi lil
din I-Onorabbli Qorti u taht l-awtorita taghha jghaddi sabiex
jiddepozita a favur l-initmati s-somma globali ta’ erba’ mija
u ghaxar ewro u wiehed u tmenin ¢entezmu (€410.81), liema
somma ghandha tigi zbankata minn min ghandu interess

undivided share, a copy of which contract is hereby attached
and marked as ‘Doc. E'. The remaining portion of one
twelfth (1/12) of the direct dominium still belongs to Alice
Mercieca née Frendo;

8) Subsequently, by means of a contract published in the
records of Notary Doctor John Tabone Adami dated 10th
April, 1963, Paolo sive Paul Brimmer granted the site in
question to Francis Mifsud under title of emphyteusis, as for
eleven part of twelve(11/12) undivided share and under title
of sub emphyteusis as for one twelfth (1/12), as results from
the said contract hereby attached and marked as ‘Doc. F’;

9) Paul Brimmer and Francis Mifsud, in virtue of a contract
in the records of Notary Doctor Anthony Gatt dated 15th
December, 1964, granted the same site to Joseph Scicluna
Calleja under the title of sub-emphyteusis, a copy of which
contract is hereby attached and marked as ‘Doc. G’;

10) Together with this schedule of deposit, the applicant
is filing an application with a request for the appointment
of deputy curators to appear instead of the unknown owner
and/or owners of the groundrent. The last groundrent due
was paid on the 4th of February, 2016, in the sum of seventy-
four euro and fifty-two cents (€74.52) for the period from
the 10th of April, 2015 till the 9th of April, 2017, a copy of
which receipt is hereby attached and marked as ‘Doc. H’;

11) The applicant today wishes to avail himself of the
faculty given to him in terms of Article 1501 of the Civil Code
(Cap.16 of the Laws of Malta) and redeem the said annual
and perpetual groundrent and sub-groundrent burdening the
property of the applicant as described above, of five Maltese
liri and ten cents (Lm5.10) which are equivalent to eleven
euro and eighty eight cents (€11.88);

12) The sum of eleven euro and eighty-eight cents
(€11.88) capitalised at the rate of three-point five percent
(3.5%), according to the contract in the records of Notary Dr
John Tabone Adami of the 10th April, 1963, amounts to three
hundred and thirty-nine euro and fifty three cents (€339.53);

13) By means of the present schedule of deposit, the
applicant is also depositing in favour of the respondents,
the sum of eleven euro and eighty eight cents (€11.88) as
payment of laudemium, as well as the sum of fifty nine euro
and forty cents (€59.40) representing the payment of the
last five (5) years arrears of the said groundrent and sub-
groundrent.

Therefore, the applicant is humbly calling upon this
Honourable Court and under its authority is depositing in
favour of the respondents the global sum of four hundred
and ten euro and eighty one cents (€410.81), which sum is
to be withdrawn by whoever has an interest in it, upon proof
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ghaliha, mal-prova tat-titolu taghhom lir-Registratur tal-
Qorti, u wara li dawn ihallu d-debita ricevuta skont il-ligi.

B’hekk spiccat 1-obbligazzjoni ghall-hlas ta¢-cens u
subcens hawn fuq imsemmija.

Notifika: Direttur tar-Registru Pubbliku, Onda Building,
Triq Aldo Moro, I1-Marsa
Kuratur Deputati, il-Qorti, I1-Belt Valletta

Int ghaldagstant ordnat li twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi Zzmien sitt
ijiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-uffic¢ju.

U wara 1i tkun ghamilt dana, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti fil-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imhallef Dott. Francesco Depasquale, LLD,
Duttur tal-Ligi

Illum 9 ta’ Jannar, 2026

Registru tal-Qrati Superjuri, illum 6 ta’ Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

of their title to the Registrar of Courts, and after leaving the
due receipt according to law.

Thus, the obligation for the payment of the groundrent
and sub-groundrent above mentioned ended.

Notification: Direttur tar-Registru Pubbliku, Onda
Building, Triq Aldo Moro, Marsa
Deputy Curators, Law Courts, Valletta

You are therefore ordered to affix an official copy of these
banns at the entrance of this Superior Court and to summon
whosoever wishes to act as curator to appear before this
Registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails to
make this declaration within the stipulated time, this Court
will proceed to the selection of curators of office.

And after so acting, or if you encounter any difficulty in
the execution of these banns, you are to inform forthwith
this Court.

Delivered by the Superior Court referred to above by the
testimony of Hon. Mr Justice Francesco Depasquale, LLD,
Doctor of Laws.

Today 9th January, 2026

Registry of the Superior Courts, today 6th March, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

703

Bandu ghall-Kuraturi
Repubblika ta’ Malta
Lill-Marixxall tal-Qrati

Billi b’digriet moghti minn din il-Qorti fis-7 ta’ Frar,
2025, fuq talba ta’ Emanuel Grech and Company Limited
gie ordnat, biex tappunta kuraturi deputati sabiex iharsu
l-interessi u jirrapprezentaw l-interessi tas-sidien li mhux
maghrufa fl-atti tac-¢edola numru 295/2025, fl-ismijiet
Emanuel Grech and Company Limited vs Kuraturi Deputati
sabiex jirrapprezentaw fl-atti l-ohra u relattivi u sussegwenti.

Permezz ta’ Cedola ta’ depozitu u ta’ fidi ta’ ¢ens numru
295/2025 ta’ Emanuel Grech and Company Limited (C7200)
vs Kuraturi Deputati rapprezentanti sidien mhux maghrufa,

Banns for Curators
Republic of Malta
To the Marshall of the Courts

By means of a decree given by this Court on the 7th
February, 2025, following a request of Emanuel Grech
and Company Limited it was ordered, to appoint deputy
curators to protect the interests and represent the interests
of the unknown owners in the acts of the schedule of
deposit number 295/2025, in the names Emanuel Grech and
Company Limited vs Deputy Curators to represent in the
other relative and subsequent acts.

By means of a schedule of deposit and redemption of
ground rent number 295/2025 filed on the 6th February,
2025, in the names Emanuel Grech and Company Limited
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ipprezentata fis-6 ta’ Frar, 2025, fejn Emanuel Grech and
Company Limited (C7200) tesponi bir-rispett:

Illi I-esponenti hija I-proprjetarja tal-fond internament
numerat bhala 2, 1i jinkludi washroom, u nofs indiviz tal-bejt
flimkien mal-arja relattiva tieghu u jifforma parti mill-blokka
uffi¢jalment numerata 123, gja 55, u tal-garaxx numerat 125,
gja 56, fi Triq Saint Helen, Tas-Sliema;

I1li s-so¢jeta’ esponenti akkwistat il-kamra numerata 55
bl-arja relattiva taghha minn Emanuel Grech permezz tal-
att tal-bejgh ippubblikat fl-atti tan-Nutar Pierre Attard datat
is-6 ta’ Frar, 1985 (kopja hawn annessa bhala Dok. A). Din
il-kamra kienet suggetta ghac-cens annwu u perpetwu li
jammonta ghal Lm0.94 illum ekwivalenti ghal 2.19 ewro;

Is-soc¢jeta esponenti akkwistat ukoll 58 metru kwadru ta’
arja relattiva fuq il-fond numru 56 libera u franka minghand
Micallef Estates Limited permezz ta’ att datat 2 ta’ Marzu,
2000. Din l-arja flimkien mal-kamra numerata 55 gew
zviluppati fi blokka ta’ tliet garaxxijiet u zewg appartamenti,
li l-proprjeta fuq imsemmija internament immarkata bin-
numru tnejn (2) hi wahda minnhom, u li huma suggetti ghal
cens;

Illi l-esponenti tixtieq tipprevalixxi ruhha mill-fakulta
moghtija lilha bis-sahha tal-Artikolu 1501 tal-Kap. 16 tal-
Ligijiet ta’ Malta u b’hekk tifdi ¢-cens relattiv ghall-fond
hawn fuq imsemmi.

Is-somma ta’ zewg ewro u dsatax-il ¢entezmu (€2.19)
kapitalizzati bir-rata ta’ hamsa fil-mija (5%), tammonta
ghas-somma ta’ tlieta u erbghin ewro u tmenin ¢entezmu
(€43.80) biex b’hekk qieghed jinfeda l-ammont ta’ ¢ens
annwu u perpetwu ta’ zewg ewro u dsatax-il ¢entezmu
(€2.19 —Lm 0.94) , li jiggrava l-imsemmija proprjeta u dan
sabiex tigi liberament moghtija lill-intimati kuraturi deputati
u dan wara li tithalla d-debita r¢evuta skont il-ligi.

Esponenti: 70, Triq Anton Cassar, [I-Marsa

Notifiki: Kuraturi Deputati, Binja tal-Qorti, Il-Belt
Valletta;
Direttur Registru Pubbliku, Triq il-Merkanti, I1-Belt Valletta

Int ghaldagstant ordnat 1i twahhal kopja uffi¢jali ta’ dan
il-bandu fid-dahla ta’ din il-Qorti Superjuri u ssejjah b’dan
lil kull min irid jidhol bhala kuratur biex jidher fi zmien sitt
jjiem f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi
huwa jidhol ghal dan.

Int ordnat ukoll i tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuraturi tal-ufficcju.

(C7200) vs Deputy Curators representing unknown owners,
whereby Emanuel Grech and Company Limited respectfully
submitted:

That the applicant is the owner of the premises internally
numbered 2, which includes a washroom, and half undivided
share of the roof together with its relative airspace and forms
part of the block officially numbered 123, previously 55, and
of the garage numbered 125, previously 56, in Triq Saint
Helen, Tas-Sliema;

That the applicant company acquired the room numbered
55 with its relative airspace from Emanuel Grech by means of
a deed of sale published in the records of Notary Pierre Attard
dated 6th February, 1985 (copy here attached as Doc. A).
This room was subject to the annual and perpetual groundrent
amounting to Lm0.94 today equivalent to 2.19 euro;

The applicant company also acquired 58 square metres
of relative airspace on the premises number 56 free and
unencumbered from Micallef Estates Limited by means
of a deed dated 2nd March, 2000. This airspace together
with room numbered 55 were developed in a block of three
garages and two apartments, of which the abovementioned
property internally numbered two (2) is one of them, and
which are subject to ground rent;

That the applicant wishes to avail herself of the faculty
given to her in virtue of Article 1501 of Cap. 16 of the Laws
of Malta and thus redeem the groundrent relative to the
premises above mentioned.

The sum of two euro and nineteen cents (€2.19)
capitalised at the rate of five per cent (5%), amounts to
forty three euro and eighty cents (€43.80) thus redeeming
the amount of annual and perpetual ground rent of two euro
and nineteen cents (€2.19 — Lm 0.94), imposed on the said
property and this so that it be freely given to the respondents
deputy curators and this after the due receipt according to
law.

Applicant: 70, Triq Anton Cassar, Marsa
Notification: Deputy Curators, Binja tal-Qorti, Valletta
Director of the Public Registry, Triq il-Merkanti, Valletta

You are therefore ordered to affix an official copy of these
banns at the entrance of this Superior Court and to summon
whosoever wishes to act as curator to appear before this
Registry within six days and by means of a minute to submit
a declaration that he wishes so to act.

You are also ordered to inform each one that if he fails to
make this declaration within the stipulated time, this Court
will proceed to the selection of curators of office.
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U wara li tkun ghamilt dana, jew jekk tiltaga’ ma’ xi
xkiel fl-esekuzzjoni ta’ dan il-bandu, inti ghandek tgharraf
minnufih lil din il-Qorti.

Moghti fil-Qorti Superjuri hawn fuq imsemmija bix-
xhieda tal-Onor. Imhallef Audrey Micallef, LLD, Duttur tal-
Ligi

[llum 7 ta’ Frar 2025.

Registru tal-Qrati Superjuri, illum 6 ta’ Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati u Tribunali

And after so acting, or if you encounter any difficulty in
the execution of these banns, you are to inform forthwith
this Court.

Delivered by the Superior Court referred to above by the
testimony of Hon. Madam Justice Audrey Demicoli, LLD,
Doctor of Laws.

Today 7th February 2025.

Registry of the Superior Courts, today 6th March, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals
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B’dan l-avviz ikun maghruf illi b’rikors ipprezentat
fil-Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fil-25 ta’
Novembru, 2025, Rikors numru 1111/2025, minn Sharon
Fenech Richard et, fejn talbu li tigi ddikjarata miftuha favur
Rita Richard, mart id-decujus fi kwota ta’ nofs (1/2) indiviz
u r-rimanenti nofs (1/2) indiviz favur Sharon Fenech Richard
u Vincienne Xuereb née Richard ulied id-decujus fi kwoti
ndags bejniethom is-successjoni ta’ Joseph Mary Richard
zewg Rita Richard née Micallef, iben il-mejtin John Richard
u Carmela née Risiott, imwieled Bormla, Malta, kien
residenti Rahal Gdid, Malta, u miet 1-Imsida, Malta, fil-21
ta’ Lulju, 2016, ta’ 61 sena, u li kellu karta tal-identita numru
0746554M.

Ghaldagstant, kull min jidhirlu 1i ghandu interess huwa
msejjah biex jidher quddiem il-Qorti fuq imsemmija sabiex
b’nota jmur kontra dik it-talba fi Zmien hmistax-il gurnata li
jibda jghaddi minn dak il-jum li fih jigi mwahhal il-bandu u
l-avvizi skont il-ligi.

Registru tal-Qorti Civili, Sezzjoni ta’ Gurizdizzjoni
Volontarja

IIlum 10 ta’ Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in the Civil Court of
Voluntary Jurisdiction Section, on the 25th November,
2025, Application number 1111/2025, by Sharon Fenech
Richard et whereby they requested that it be declared open
in favour of Rita Richard, wife of the decujus in the quota
of one half (1/2) undivided share and the remaining one half
(1/2) undivided share in favour of Sharon Fenech Richard
and Vincienne Xuereb née Richard children of the decujus
in equal shares between them the succession of Joseph
Mary Richard, husband of Rita Richard née Micallef, son
of the late John Richard and Carmela née Risiott, born in
Cospicua, Malta, resided in Rahal Gdid, Maltal, and died in
Msida, Malta, on the 21st July, 2016, aged 61, and who held
identity card number 0746554M.

Wherefore, any person who believes to have an interest
in the matter is hereby called upon to appear before the said
Court and to bring forward his objections hereto by a minute
to be filed within fifteen days from the posting of the banns
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction
Section

Today 10th March, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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B'digriet moghti mill-Qorti , Prim’Awla fit-18 ta’ Frar,
2026 fuq rikors ta’ Ritienne Brincat (KI 557484M) gie
ffissat il-jum tat-Tlieta, 26 ta’ Mejju, 2026, fil-hdax u nofs
ta’ filghodu (11.30 a.m.) ghall-bejgh bl-irkant, 1i ghandu jsir
f’Kamra numru 78, Biswit 1-Arkivju, Livell -1, Qrati tal-
Gustizzja, Triq ir-Repubblika, I1-Belt Valletta, tal-fond hawn
taht deskritt:

By decree given by the Civil Court, First Hall on 18th
February, 2026, on the application of Ritienne Brincat (ID
557484M), Tuesday, 26th May, 2026, at half past eleven
in the morning (11.30 a.m.), has been fixed for the sale by
auction, to be held in Room number 78, Nearby the Archives,
Level -1, Court of Justice, Triq ir-Repubblika, Valletta, of
the following property:
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[I-fond bin-numru tnax (12) fi Trig Sunny Aquilina,
Bormla, stmat li jiswa mitejn u tletin elf ewro (€230,000)

L-imsemmi fond huwa proprjeta ta’ Ritienne Brincat (KI
557484M) u Joseph Zaffarese (KI 31373M).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 4/2025 u wara sentenza moghtija fil-hdax tal-
Lulju tas-sena elf disa’ mija erbgha u ghoxrin (11.7.2024)
mill-Onor. Imhallef Toni Abela, Rikors numru 871/22 fi-
ismijiet hawn fuq imsemmija.

Registru tal-Qrati Superjuri, illum it-Tnejn, 9 ta’ Marzu,
2026

MARVIC FARRUGIA
Ghar-Registratur, Qrati Civili u Tribunali

The tenement numbered twelve (12) in Triq Sunny
Aquilina, Cospicua, valued at two hundred and thirty
thousand euro (€230,000).

The said tenement is the property of Ritienne Brincat (ID
557484M) and Joseph Zaffarese (ID 31373M).

N.B. The said tenement will be sold as described in
the acts of judicial sales number 4/2025 and following
a judgement given on the eleventh July of the year two
thousand and twenty four (11.7.2024) by the Hon. Judge
Toni Abela, Application number 871/22 in the names
mentioned above.

Registry of the Superior Courts, this Monday, 09th
March, 2026

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fil-15 ta’
Jannar, 2026, fuq rikors ta’ Gaetano Falzon (KI 671555M)
et gie ffissat il-jum tal-Hamis, 30 ta’ April, 2026, f’nofsinhar
(12.00 p.m.) ghall-bejgh bl-irkant, li ghandu jsir f’Kamra
numru 78, Biswit 1-Arkivju, Livell -1, Qrati tal-Gustizzja,
Triq ir-Repubblika, Il-Belt Valletta, tal-fondi hawn taht
deskritt:

a) Il-fond bin-numru mija u tlettax (113), bl-isem St
George’s Bakery’, fi Triq A. Cuschieri, Birkirkara, minghajr
l-arja tieghu, accessibbli direttament mit-triq pubblika fil-
livell terrran, libera u frank u bid-drittijiet u I-pertinenzi
kollha tieghu u stmat li jiswa mija hamsa u tmenin elf ewro
(€185,000);

b) Terran bin-numru mija u disgha (109), fi Triq A.
Cuschieri, Birkirkara, minghajr I-arja tieghu, liberu u frank u
bid-drittijiet u l-pertinenzi kollha tieghu u stmat li jiswa mija
u tmienja u sebghin elf ewro (€178,000);

¢) Showroom bl-isem ‘Sant’Antnin’, fi Triq Dun Filippu
Borg, Birkirkara, ac¢essibbli minn bieb wiesa’, minghajr
l-arja taghha, bil-bitha fuq in-naha ta’ wara u kamra tal-
banju fl-istess bitha u stmata li tiswa mitejn u tletin elf ewro
(€230,000);

d) Plott bin-numru sitta u tmenin (86), fi Triq il-Knisja
tal-Lunzjata, limiti tas-Salini, in-Naxxar, u hija kollha barra
z-zona tal-bini u mhijiex prezentament fabbrikabbli b’kejl
ta’ disgha u tmenin metru kwadru (89m?) u stmata li tiswa
sitta u tletin elf ewro (€36,000);

e) Garaxx bin-numru tnax (12), fi Triqg G. Debono,
Birkirkara, minghajr l-arja tieghu sitwat fil-livell ta’

By decree given by the Civil Court, First Hall, on 15th
January, 2026, on the application of Gaetano Falzon (ID
671555M) et, Thursday, 30th April, 2026, at noon (12.00
p.m.), has been fixed for the sale by auction, in Room
number 78, Nearby the Archives, Level -1, Court of Justice,
Triq ir-Repubblika, Valletta, of the following property:

a) The tenement numbered one hundred and thirteen
(113), named ‘St George’s Bakery’, in Triq A. Cuschieri,
Birkirkara, without its airspace, directly accessible from the
public street at ground level, free and unencumbered and
with all its rights and appurtenances and valued one hundred
and eighty five thousand euro (€185,000);

b) Ground floor tenement numbered one hundred and
nine (109), in Triq A. Cuschieri, Birkirkara, without its
airspace, free and unencumbered and with all its rights and
appurtenances and valued one hundred and seventy eight
thousand euro (€178,000);

¢) A showroom named ‘Sant’ Antnin’, in Triq Dun Filippu
Borg, Birkirkara, accessible through a wide door, without its
airspace, with courtyard at the bacek and bathroom in it and
valued at two hundred and thirty thousand euro (€230,000);

d) Plot numbered eighty six (86), in Triq il-Knisja tal-
Lunzjata, limits of Salini, Naxxar, and is entirely outside the
building zone and is not currently considered as a building
site, measuring at eighty nine square meters (89m?) and
valued at thirty six thousand euro (€36,000);

e) Garage numbered (12), in Triq G. Debono, Birkirkara,
without its airspace situated at basement level, accessible
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basement, accessibbli minn rampa miftuha 1i sservi bhala
access ghall-istess garaxx u ohrajn u stmat li jiswa hamsa u
sittin elf ewro (€65,000);

f) Garaxx bin-numru hamsa (5), fi Triq G. Dimech
Debono, Birkirkara, minghajr l-arja tieghu, sitwat fil-livell
ta’ basement, ac¢essibbli minn rampa miftuha li sservi bhala
access ghall-istess garaxx u ohrajn u stmat li jiswa hamsa u
sittin elf ewro (€65,000);

g) Imahzen bin-numru hmistax (15), fi Triq G. Dimech
Debono, Birkirkara, minghajr l-arja tieghu, sitwat fil-
livell tat-triq accessibbli minn rampa fil-front garden u
bieb imdaqqgas u stmat li jiswa tlett mija u tmenin elf ewro
(€380,000).

L-imsemmija fondi huma proprjeta f’sehem ta’ hamsa
minn tmienja (5/8) ta’ Alfred Falzon (KI 663551M) u
f’sehem ta’ wieched minn sittax (1/16) ta’ Gaetano Falzon (KI
671555M), Grazio Falzon (KI 241157M), Emanuel Falzon
(KI 44160M), Carmel Falzon (KI 863952M), Raymond
Falzon (KI 696362M), Saviour Falzon (KI 53666M) u
Emanuela Cuschieri (KI 743350M).

N.B. L-imsemmija fondi jinbieghu bhalma gie deskritt
fl-atti tas-subbasta 40/2024.

Registru tal-Qrati Superjuri, illum it-Tnejn, 9 ta’ Marzu,
2026

MARVIC FARRUGIA
Ghar-Registratur, Qrati Civili u Tribunali

from a open ramp servicing as an access to the same garage
and others and valued at six five thousand euro (€65,000);

f) Garage numbered (5), in Triq G. Dimech Debono,
Birkirkara, without its airspace, situated at basement level,
accessible from a open ramp servicing as an access to the
same garage and others and valued at sixty five thousand
euro (€65,000);

g) Warehouse numbered (15), in Triq G. Dimech Debono,
Birkirkara, without its airspace, situated at street level,
accessible from a ramp in the front garden and medium sized
door and valued at three hundred and eighty thousand euro
(€380,000).

The said tenements are owned in a five-eighths (5/8)
share by Alfred Falzon (ID 663551M) and in a one-sixteenth
(1/16) share by Gaetano Falzon (ID 671555M), Grazio
Falzon (ID 241157M), Emanuel Falzon (ID 44160M),
Carmel Falzon (ID 863952M), Raymond Falzon (ID
696362M), Saviour Falzon (ID 53666M) and Emanuela
Cuschieri (ID 743350M).

N.B. The said tenements will be sold as described in the
acts of judicial sales number 40/2024.

Registry of the Superior Courts, this Monday, 9 March,
2026

MARVIC FARRUGIA
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fil-
5 ta’ Jannar, 2026, fl-Atti tar-Rikors Guramentat numru
1255/2025MH, fl-ismijiet: GVZH Services Limited
noe vs Guidry/Surge Limited, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-
intimat.

Permezz ta’ rikors fl-ismijiet: GVZH Services Limited
(C75019) noe vs Guidry/Surge Limited (C76062), ipprezentat
fil-Qorti Civili, Prim’Awla, fil-5 ta’ Di¢embru, 2025, is-
socjeta rikorrenti titlob bir-rispett illi dina 1-Onorabbli Qorti
joghgobha:

1. Taqta’ u tiddeciedi t-talba bid-dispensa tas-smigh
tal-kawza a tenur tal-Artikoli 167 et seuitur tal-Kap. 12 tal-
Ligijiet ta’ Malta;

2. Tikkundanna lis-so¢jeta intimata thallas lis-socjeta
rikorrenti s-somma ta’ $120,000.00, ekwivalenti bir-rata tal-
kambju tal-lum ghal ¢irka €102,944.33;

By means of a decree given by the Civil Court, First
Hall, on the 5th January, 2026, in the records of the
Sworn application number 1255/2025MH, in the names:
GVZH services Limited noe vs Guidry/Surge Limited, the
following publication was ordered, in terms of Article 187
et sequitur of Cap. 12, for the purpose of service of the
respondent.

By means of an application in the names: GVZH services
Limited (C75019) noe vs Guidry/Surge Limited (C76062),
filed in the Civil Court, First Hall, on the 5th December,
2025, the applicant company respectfully prays that this
Honourable Court:

1. To decide the demand without proceeding to a hearing
of the cause in terms of Article 167 et seuitur of Cap. 12 of
the Laws of Malta;

2. Condemn the respondent company to pay the applicant
company the sum of $120,000.00, equivalent at today’s
exchange rate to circa €102,944.33;
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3. Tikkundanna lis-so¢jeta intimata thallas fuq
I-imsemmija somma €102,944.33, interessi semplic¢i skont
il-ligi mid-data tal-fatturi relattivi sat-talba gudizzjarja
odjerna, u interessi komposti skont l-artikolu 1142 tal-Kodici
Civili, minn dakinhar tat-talba gudizzjarja odjerna sad-data
tal-pagament effettiv;

4. Tikkundanna lis-so¢jeta intimata ghall-ispejjez.

Bl-ispejjez kontra is-so¢jeta konvenuta minn issa ingunta
ghas-subizzjoni.

Ir-Rikors Guramentat numru 1255/2025MH fl-ismijiet
imsemmija hawn fuq huwa differit ghat-22 ta’ April, 2026,
id-9.00 a.m.

Notifika: Guidry/Surge Ltd (C76062), AIREDESK,
Business Hub 17, Triq il-Modd, Tal-Ibragg, Is-Swieqi

Registru tal-Qrati Superjuri, illum 10 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

3. Condemn the respondent company to pay on the said
sum €102,944.33, simple interest according to law from the
date of the relative invoices till the present judicial demand,
and compound interest according to Article 1142 of the Civil
Code, from the date of the present judicial demand till the
date of effective payment;

4. Condemn the respondent company to pay the costs.

With costs against the defendant company from now
summoned so that a reference to its evidence be made.

The Sworn application number 1255/2025MH in the
names mentioned above is postponed to the 22nd April,

2026, at 9.00 a.m.

Notification: Guidry/Surge Ltd (C76062), AIREDESK,
Business Hub 17, Triq il-Modd, Tal-Ibragg, Swieqi

Registry of the Superior Courts, this 10th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fid-
29 ta’ Jannar, 2026, fl-Atti tar-Rikors Guramentat numru
821/2025AB, fl-ismijiet: Jesmond Grima vs Thomas Winfred
Ritchie, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Jesmond Grima (KI
0325265M) vs Thomas Winfred Ritchie (KI 228895M),
ipprezentat fil-Qorti Civili, Prim’Awla, fil-11 ta’ Awwissu,
2025, ir-rikorrent talab lil din I-Onorabbli Qorti sabiex:

1. Tiddikjara u tiddeciedi li l-attur Jesmond Grima
ghandu jedd ghat-tgawdija shiha tal-garaxx terran bl-indirizz
35, Triq Moroni, [1-Gzira u tal-jeddijiet;

2. Tiddikjara 1li x-xoghlijiet esegwiti mill-intimat huma
abbuzivi u lezivi tad-drittijiet tal-attur, u ta’ hsara ghall-Fond
tal-proprjeta tal-attur;

3. Tiddikjara li 1-ftuh tat-twieqi u aperturi godda ma
tistax issir minghajr il-kunsens tal-Attur;

4. Tiddikjara li I-estenzjoni tal-footprint tal-kostruzzjoni
tal-livelli 1-godda mill-intimat fuq l-arja tal-btichi tal-
esponenti, jikkostitwixxu invazjoni illegali u abbuziva tal-
arja u/jew dritt tal-proprjeta tal-Attur;

5. Tikkundanna lill-intimat sabiex fi zmien qasir u
perentorju ffissat minn din il-Qorti, taghmel ix-xoghlijiet

By means of a decree given by the Civil Court, First
Hall, on the 29th January, 2026, in the records of the Sworn
application number 821/2025AB, in the names: Jesmond
Grima vs Thomas Winfred Ritchie, the following publication
was ordered, in terms of Article 187 et sequitur of Cap. 12,
for the purpose of service of the respondent.

By means of an application in the names Jesmond Grima
(0325265M) vs Thomas Winfred Ritchie (228895M), filed
in the Civil Court, First Hall, on the 11th August, 2025, the
applicant asked this Honourable Court to:

1. Declare and decide that the plaintiff Jesmond Grima
has the right for the full enjoyment of the ground floor garage
with address 35, Triq Moroni, Gzira, and of the rights;

2. Declare that the works carried out by the respondent
are abusive and violent of the rights of the plaintiff, and
damaging the property Fund of the plaintiff;

3. Declare that the opening of the windows and new
apertures cannot be made without the consent of the plaintiff;

4. Declare that the extension of the footprint of the
construction of the new levels by the respondent on the
airspace of the courtyards of the applicant, constitutes an
illegal and abusive invasion of the airspace and/or right of
property of the plaintiff;

5. Condemn the respondent so that within a short and
peremptory period fixed by this Court, she carries out the
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necessarji sabiex jitnehhew kwalsijasi twieqi, aperturi u kull
parti mill-kostruzzjoni li saru minnu jew minn nies inkarigati
minnu li b’xi mod ixekklu, itaqqlu jew jilledu d-drittijiet tal-
attur u tad-drittijiet li jezercita fuq il-Fond tieghu;

6. Tawtorizza lill-attur fin-nuqqas ta’ esekuzzjoni
volontarja daparte tal-intimat, jaghmel hu stess l-imsemmija
xoghlijiet taht is-sorveljanza tal-istess periti nominandi, a
spejjez tal-intimat;

7. Tiddikjara li l-intimat jew min minnu reponsabbli
ghad-danni sofferti mill-attur;

8. Tillikwida d-danni sofferti mill-attur;

9. Tordna u tikkundanna lill-intimat jew min minnu
sabiex ihallas lill-attur id-danni hekk likwidati.

Bl-ispejjez kontra I-istess intimati 1i minn issa jinsabu
ingunti in subizzjoni.

Ir-Rikors Guramentat numru 821/2025AB fl-ismijiet
imsemmija hawn fuq huwa differit ghas-26 ta’ Marzu, 2026,
fid-9.50 a.m.

Notifika: Thomas Winfred Ritchie (KI 228895M),
Tondia, Flat 8, Triq Viani, Tas-Sliema

Registru tal-Qrati Superjuri, illum 10 ta’ Marzu, 2026

necessary works to remove any windows, apertures and any
part of the construction made by him or by persons appointed
by him who in any manner hinder, burden or violate the
rights of the plaintiff and of the rights he exercises on his
premises;

6. Authorise the plaintiff in default of voluntary
execution on the part of the respondent, to carry out himself
the said works under the supervision of the same appointed
architects, at the expense of the respondent;

7. Declare that the respondent or either of whom is
responsible for the damages suffered by the plaintiff;

8. Liquidate the damages suffered by the plaintiff;

9. Order and condemn the respondent or either of whom
to pay the plaintiff the damages so liquidated.

With costs against the same respondents who are from
now summoned so that a reference to their evidence be made.

The Sworn application number 821/2025AB in the
names mentioned above is postponed to the 26th March,

2026, at 9.50 a.m.

Notification: Thomas Winfred Ritchie (228895M),
Tondia, Flat 8, Triq Viani, Tas-Sliema

Registry of the Superior Courts, this 10th March, 2026

GABRIEL MANGION GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti  Civili, Prim’Awla By means of a decree given by the Civil Court, First Hall

(Sede Kostituzzjonali), fl-4 ta’ Marzu, 2026, fl-atti tar-
Rikors Guramentat numru 429/2025ISB, fl-ismijiet: Rita
Farrugia et vs 1-Avukat tal-Istat et, giet ordnata s-segwenti
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Rita Farrugia et vs 1-Avukat
tal-Istat et ipprezentat fil-Qorti Civili, Prim’Awla (Sede
Kostituzzjonali) fit-22 ta’ Novembru, 2025, ir-rikorrent talab
lil din 1-Onorabbli Qorti sabiex:

1.Tiddikjara u tiddeciedi li fil-konfront tar-rikorrenti,
l-operazzjonijiet tal-Ordinanza li Tirregola t-Tigdid tal-
Kiri tal-Bini u bl-operazzjonijiet tal-Ligijiet vigenti tal-Att
numru X tal-2009, ghas-snin 1987 u 2021 taw id-dritt ta’
rilokazzjoni lill-intimat Saviour Camilleri residenti fil-fond
bin-numru 2, Triq il-Mithna, 1z-Zurrieq, waqt li gew vjolati
d-drittijiet fundamentali tar-rikorrenti kif sanciti bl-Ewwel

(Constitutional jurisdiction), on the 4th March, 2026, in the
records of the Sworn application number 429/2025ISB, in
the names: Rita Farrugia et vs the State Advocate et, the
following publication was ordered, in terms of Article 187
et sequitur of Cap. 12, for the purpose of service of the
respondent.

By means of an application in the names: Rita Farrugia
et vs the State Advocate et filed in the Civil Court, First Hall,
(Constitutional jurisdiction) on the 22nd November, 2025,
the applicant asked this Honourable Court to:

1. Declare and decide that in regard to the applicant, the
operations of the Ordinance regulating the renewal of the
Lease of the Building and with the operations of the vigour
Laws of Act number X of 2009, for the years 1987 and
2021 gave the right of relocation to the respondent Saviour
Camilleri residing in the premises number 2, Triq il-Mithna,
Zurrieq, whilst the fundamental rights of the applicants as
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Artikolu tal-Ewwel Protokoll tal-Konvenzjoni Ewropea, u
fid-dawl tar-ragunijiet imsemmija u ta’ dawk li se jirrizultaw
wagqt it-trattazzjoni ta’ din il-kawza, ir-rikorrenti ghandhom
jinghataw ir-rimedji li din 1-Onorabbli Qorti jidhrilha
xierqa fis-sitwazzjoni, inkluz kumpens ghad-danni morali u
materjali li r-rikorrenti sofrew sa mis-sena 1987 sad-dhul tal-
Att XXIV tas-sena 2021;

2.Tiddikjara u tiddeciedi li l-intimat Avukat tal-Istat
huwa responsabbli ghall-kumpens u danni pekunjarji u
nonpekunjarji sofferti mir-rikorrenti b’konsegwenza tal-
operazzjonijiet tal-Kap. 69 tal-Ligijiet ta’ Malta u tal-Att X
tal-2009 talli ma kkreawx bilan¢ bejn id-drittijiet tas-sid u
dawk tal-inkwilin stante li I-kirja ghal ghexieren ta’ snin ma
kinitx tirrifletti s-suq u lanqas il-valur lokatizju tal-proprjeta
inkwistjoni, u dan kif ikun anke jidher bis-sahha tar-rapport
tal-Perit Tekniku mahtur minn din 1-Onorabbli Qorti;

3.Tillikwida kumpens u danni pekunjarji u nonpekunjarji
kif sofferti mir-rikorrenti,

4.Tillikwida l-istess kumpens u danni kif sofferti mir-
rikorrenti, u tikkundanna lill-intimat Avukat tal-Istat, sabiex
fi Zmien qasir u perentorju kif iffissat minn din 1-Onorabbli
Qorti, ihallas I-istess kumpens u danni likwidati, bl-imghax
legali sad-data tal-pagament effettiv;

5.Taghti lir-rikorrenti dawk ir-rimedji ulterjuri 1i din
il-Qorti jidhrilha xierqa u opportuni fil-konfront taz-zewg
intimati sabiex tigi rimedjata l-vjolazzjoni tad-drittijiet
fundamentali sofferti mir-rikorrenti kif premess.

Bl-ispejjez kollha kontra l-intimat li minn issa huwa
ingunt ghas-subizzjoni.

Ir-Rikors Guramentat numru 429/2025ISB fl-ismijiet
imsemmija hawn fuq huwa differit ghal-15 ta’ April, 2026,
fid-9.30 a.m.

Notifika intimat: Saviour Camilleri, 2, Triq il-Mithna,
Zurrieq

Registru tal-Qrati Superjuri, illum 10 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

sanctioned by the First Article of the First Protocol of the
European Convention were violated, and in the light of
the reasons mentioned and those that shall result during
the hearing of this cause, the applicants should be given
the remedies that this Honourable Court deems fit in the
situation, including compensation for the moral and material
damages suffered by the applicants from 1987 until the entry
of Act XXIV of the year 2021;

2. Declare and decide that the respondent State Advocate
is responsible for the compensation and pecuniary and
non-pecuniary damages suffered by the applicant as a
consequence of the operations of Chap. 69 of the Laws of
Malta and Act X of 2009 for not creating a balance between
the rights of the owner and those of the lessee since the lease
for decades did not reflect the market nor the rental value
of the property in question, and this as would also appear in
virtue of the report of the Technical Referee appointed by
this Honourable Court;

3. Liquidate compensation and pecuniary and non-
pecuniary damages as suffered by the applicants;

4. Liquidate the same compensation and damages as
suffered by the applicant, and condemn the respondent
State Advocate, so that within a short and peremptory
period as fixed by this Honourable Court, he pays the same
compensation and liquidated damages, with legal interest till
the date of effective payment;

5. Give the applicants those further remedies that this
Court deems fit and opportune against the two respondents in
order to remedy the violation of fundamental rights suffered
by the applicants as premised.

With all costs against the respondent who is from now
summoned so that a reference to his evidence be made.

The Sworn application number 429/2025ISB in the
names mentioned above is postponed to the 15th April,
2026, at 9.30 a.m.

Notification respondent: Saviour Camilleri, 2, Triq il-
Mithna, Zurrieq

Registry of the Superior Courts, this 10th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-10 ta’
April, 2025, fl-atti tar-Rikors Guramentat numru 6/2023RM,
fl-ismijiet: Elmo Insurance Limited vs Josephine Farrugia et,
giet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu

By means of a decree given by the Civil Court, First
Hall, on the 10th April, 2025, in the records of the Sworn
application number 6/2023RM, in the names: Elmo
Insurance Limited vs Josephine Farrugia et, the following
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187 et sequitur tal-Kapitlu 12, biex isservi bhala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Elmo Insurance Limited
(C3500) vs Josephine Farrugia (5446M) et ipprezentat fil-
Qorti Civili, Prim’Awla, fis-6 ta’ Jannar, 2023, ir-rikorrent
talab lil din 1-Onorabbli Qorti sabiex:

1. Tiddikjara lill-intimati Josephine Farrugia u
Mario Farrugia unikament responsabbli ghall-incident
awtomobilistiku fuq deskritt, ossija dak illi sehh fis-26 ta’
Novembru, 2017, fi Triq Fleur-de-Lys, Birkirkara;

2. Tiddikjara li l-intimati Josephine Farrugia u Mario
Farrugia kisru l-kundizzjonijiet tal-polza tal-assikurazzjoni
u l-obbligi taghhom skont l-istess polza u ghalhekk kienu
t-tnejn prekluzi milli jinvokawha sabiex ikopru kull dritt jew
jew obbligu naxxenti mill-imsemmi in¢ident;

3. Tiddikjara lill-intimati Josephine Farrugia u Mario
Farrugia unikament responsabbli ghad-danni kollha li, bhala
konsegwenza taz-zewg talbiet precedenti, garrbet is-so¢jeta
esponenti;

4. Tillikwida d-danni kollha subiti mis-socjeta esponenti
fl-ammont komplessiv ta’ dsatax-il elf tmien mija u hamsin
ewro tmienja u hamsin ¢entezmu (€19,858.58);

5. Tikkundanna lill-intimati sabiex, solidament
bejniethom, ihallsu lis-so¢jeta esponenti s-somma ta’ dsatax-
il elf tmien mija u hamsin ewro tmienja u hamsin ¢entezmu
(€19,858.58) hekk likwidata.

Bl-ispejjez u l-imghaxijiet legali kollha kontra l-intimat
li minn issa huwa ingunt ghas-subizzjoni.

Ir-Rikors Guramentat numru 6/2023RM fl-ismijiet
imsemmija hawn fuq huwa differit ghal-20 ta’ April, 2026,
fid-9.30 a.m.

Notifika intimat: Mario Farrugia (291170M), 49, Old
Trafford, Flat 5, Triq Maroni, [1-Gzira u/jew 363, Flat 2, Triq
il-Kbira San Guzepp, Santa Venera

Registru tal-Qrati Superjuri, illum 10 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

publication was ordered, in terms of Article 187 et sequitur
of Cap. 12, for the purpose of service of the respondent.

By means of an application in the names: Elmo Insurance
Limited (C3500) vs Josephine Farrugia (5446M) et filed in
the Civil Court, First Hall, on the 6th January, 2023, the
applicant asked this Honourable Court to:

1. Declare the respondents Josephine Farrugia and
Mario Farrugia solely responsible for the car accident above
described, that is that which occurred on the 26th November,
2017, in Triq Fleur-de-Lys, Birkirkara;

2. Declare that the respondents Josephine Farrugia and
Mario Farrugia breached the conditions of the insurance
policy and their obligations according to the same policy and
thus were both precluded from invoking it to cover any right
or obligation resulting from the said accident;

3. Declare the respondents Josephine Farrugia and Mario
Farrugia solely responsible for all the damages which, as
a consequence of the two previous demands, the applicant
company suffered,;

4. Liquidate all the damages suffered by the applicant
company in the global amount of nineteen thousand eight
hundred fifty euro fifty eight cents (€19,858.58);

5. Condemn the respondents, in solidum between them,
to pay the applicant company the sum of nineteen thousand
eight hundred and fifty euro fifty eight cents (€19,858.58) so
liquidated.

With all costs and legal interests against the respondent
who is from now summoned so that a reference to his
evidence be made.

The Sworn application number 6/2023RM in the names
mentioned above is postponed to the 20th April, 2026, at
9.30 a.m.

Notification respondent: Mario Farrugia (291170M), 49,
old Trafford, Flat 5, Trig MARONI, Gzira and/or 363, Flat 2,
Triq il-Kbira San Guzepp, Santa Venera

Registry of the Superior Courts, this 10th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

711

B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-30
ta’ Ottubru, 2025, fl-atti tar-Rikors Guramentat numru
613/2025FDP, fl-ismijiet: L-Universita ta’ Malta vs Giorgina

By means of a decree given by the Civil Court, First
Hall, on the 30th October, 2025, in the records of the
Sworn application number 613/2025FDP, in the names: The
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Grima et, giet ordnata s-segwenti pubblikazzjoni, a tenur tal-
Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: L-Universita ta’ Malta
vs Giorgina Grima (KI 320638M) et ipprezentat fil-Qorti
Civili, Prim’Awla, fit-20 ta’ Gunju, 2025, ir-rikorrent talab
lil din 1-Onorabbli Qorti sabiex:

1. Tiddikjara 1li I-porzjon ta’ art imsemmija hija
kommodament divizibbli bejn il-partijiet;

2. Tordna l-qasma tal-porzjon diviza ta’ art, bl-arja libera
taghha u s-sottoswol tal-kejla ta’ ¢irka elf u sittin metru
kwadru (1060m.k.) maghrufa bhala ‘Tal-Barriera’ jew ‘Tad-
Dukkara’ f’Birkirkara, u dan kif deskritta ahjar fil-kuntratt
ta’ akkwist datat nhar is-sittax (16) ta’ Mejju tas-sena elfejn
u sittax (2016) fl-atti tan-Nutar Dott. Grazziella Agius
Farrugia, skont modalita li din [-Onorabbli Qorti tista’ tqis
l-aktar gust, u dan sabiex il-qsim ikun, kemm jista’ jkun,
komprensiv u komdu ghall-partijiet kollha involuti;

3. Tappunta nutar pubbliku sabiex jippubblika I-kuntratt
ta’ qasma formali u tappunta data, hin u lok ghal dan l-iskop,
inkluz in-nomina ta’ kuraturi deputati sabiex jirrapprezentaw
lill-eventwali kontumaci.

Bl-ispejjez kollha kontra l-intimat li minn issa huwa
ingunt ghas-subizzjoni.

Ir-Rikors Guramentat numru 613/2025FDP fl-ismijiet
imsemmija hawn fuq huwa differit ghas-17 ta’ Marzu, 2026,
fid-9.30 a.m.

Notifika intimat: Giorgina Grima (320638M), 59, Triq il-
Lvant, I1-Belt Valletta

Joseph Grima (714462M), Les Canards, Triq Tal-
Hamrija, Ix-Xewkija

Doreen Grima (213265M), 5, Sibena, Triq is-Sajjieda,
Marsaskala

Registru tal-Qrati Superjuri, illum 10 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

University of Malta vs Giorgina Grima et, the following
publication was ordered, in terms of Article 187 et sequitur
of Cap. 12, for the purpose of service of the respondent.

By means of an application in the names: University of
Malta vs Giorgina Grima (ID 320638M) et filed in the Civil
Court, First Hall, on the 20th June, 2025, the applicant asked
this Honourable Court to:

1. Declare that the portion of land mentioned is
completely divisible between the parties;

2. Order the partition of the divided portion of land, with
its airspace and the underlying area of of circa one thousand
and sixty square metres (1060 sq.m.) known as ‘Tal-Barriera’
or ‘Tal-Dukkara’ in Birkirkara, and this as better described
in the contract of acquisition dated sixteenth (16) of May
of the year two thousand and sixteen (2016) in the records
of Notary doctor Grazziella Agius Farrugia, according to a
mode which this Honourable Court may deem just, and this
so that the division is, as comprehensive and comfortable as
possible for all the parties involved,

3. Appoint a notary public to publish the contract of
formal division and appoint a date, time and place for this
purpose, including the nomination of deputy curators to
represent the eventual defendant.

With all costs against the respondent who is from now
summoned so that a reference to his evidence be made.

The Sworn application number 613/2025FDP in the
names mentioned above is postponed to the 17th March,
2026, at 9.30 a.m.

Notification respondent: Giorgina Grima (320638M),
59, Triq il-Lvant, Valletta

Joseph Grima (714462M), Les canards, Triq Tal-
Hamrija, Xewkija

Doreen Grima (213265M), 5, Sibena, Triq is-Sajjieda,
Marsaskala

Registry of the Superior Courts, today 10th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-
6 ta’ Frar, 2026, fl-Atti tar-Rikors Guramentat numru
1288/2025MS, fl-ismijiet: Signola Company Limited et vs
Ryan Sell, giet ordnata s-segwenti pubblikazzjoni, a tenur
tal-Artikolu 187(3) et sequitur tal-Kap. 12, biex isservi bhala
notifika fil-konfront tal-intimat.

By means of a decree given by the Civil Court, First
Hall, on the 6th February, 2026, in the records of the Sworn
application number 1288/2025MS, in the names: Signola
company Limited et vs Ryan sell, the following publication
was ordered, in terms of Article 187 (3) et sequitur of Cap.
12, for the purpose of service of the respondent.
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Permezz ta’ rikors fl-ismijiet: Signola Company Limited
(C97775) u Muhammed Umar (numru tal-passaport
AQ2220274) vs Ryan Sell (KI 0141287M), ipprezentat
fil-Qorti Civili, Prim’Awla, fis-17 ta’ Dicembru, 2025, ir-
rikorrent jitlob lil dina 1-Onorabbli Qorti sabiex:

1. Thassar, tirrevoka u tikkancella fl-intier tieghu
l-mandat kawtelatorju numru 1257/2025 fl-ismijiet Signola
Company Limited (C97775) u Muhammed Umar (numru
tal-passaport AQ2220274) vs Ryan Sell (KI 0141287M) u
stante illi 1-att kawtelatorju ma ghadux fis-sehh u l-ammont
mitlub mhux prima facie ggustifikat;

2. Tordna l-hlas tad-danni fuq elenkati, sofferti mis-
sekwestrat konsegwenza ta’ dan il-mandat; u

3. Tiddikjara illi t-talba tas-sekwestrant Umar saret
b’malizzja, u li minkejja interpellat sabiex jispjega l-ammont
kawtelat, dan qatt ma sar, u konsegwentement tghaddi
sabiex tikkundanna lill-istess sekwestrant ihallas penali lill-
esponent fil-massimu taghhom.

Bl-ispejjez kontra s-sekwestranti.

Notifika: Muhammed Umar, Napa Valley (numru tal-
passaport AQ2220274), Flat 10, Triq id-Durrajsa, San Gwann

Signola Company Ltd (C97775), 16, Triq Giovanna,
Bernadett, San Gwann

Registru tal-Qrati Superjuri, illum 10 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application in the names Signola company
Limited (C97775) and Muhammed Umar (passport number
AQ2220274) vs Ryan sell (ID 0141287M), filed in the Civil
Court, First Hall, on the 17th December, 2025, the applicant
requests this Honourable Court to:

1. Erase, revoke and cancel in its entirety the
precautionary Warrant number 1257/2025 in the names
Signola company Limited (C97775) and Muhammed Umar
(passport number AQ2220274) vs Ryan sell (ID 0141287M)
and since the precautionary act is no longer in force and the
amount demanded is not prima facie justified;

2. Order the payment of the damages above mentioned,
suffered by the debtor as a consequence of this warrant; and

3. Declare that the demand of the creditor Umar was made
maliciously, and that despite being called upon to explain
the amount secured, this was never done, and consequently
pass on to condemn the same creditor to pay a penalty to the
interpellant at their maximum.

With costs against the creditors.

Notification: Muhammed Umar, Napa Valley (passport
number AQ2220274), Flat 10, Triq id-Durrajsa, San Gwann

Signola company Ltd (C97775), 16, Triq Giovanna,
Bernadett, San Gwann

Registry of the Superior Courts, this 10th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet tat-3 ta’ Marzu, 2026, moghti mill-Qorti Civili
Prim’Awla, din il-Qorti ordnat il-pubblikazzjoni tal-estratt
li jidher hawn taht biex iservi ta’ notifika skont I-Artikolu
187(5) tal-Kodic¢i tal-Proc¢edura u Organizzazzjoni (Kap. 12)

B’rikors ipprezentat fil-Qorti Civili, Prim’Awla, fl-24
ta’ Settembru, 2025, minn Bank of Valletta plc (C2833),
Subbasta bin-numru 44/2025 fl-ismijiet Bank of Valletta plc
(C2833) vs H.P. Cole Limited (C20) qed jintalab il-bejgh bl-
irkant ta’:

L-utile dominju temporanju ghar-rimanenti zZmien ta’
sebgha u tmenin sena (87) mid-data tal-kuntratt u ¢o¢ sas-
sena elfejn u tnejn u sebghin (2072) fuq il-fondi bin-numri
hamsa u sittin (65) u sitta u sittin (66) f’Marina Wharf,
maghrufa wkoll bhala Marina Sreet, Tal-Pieta, suggetta ghac-
¢ens annwu u temporanju ta’ ¢irka tmien ewro u hmistax-

By a decree given on the 3rd March, 2026, by the Civil
Court First Hall, the Court ordered that the extract hereunder
mentioned be published for the purpose of service according
to Article 187(5) of the Code of Organisation and Civil
Procedure (Cap. 12).

By the application filed in the Civil Court First Hall on
the 24th September, 2025, by Bank of Valletta plc (C 2833)
Judicial Sale file number 44/2025 in the names Bank of
Valletta ple (C2833) vs H.P. Cole Limited (C20) is being
asked that the Court orders the sale by auction of the:

The temporary utile dominium for the remaining period
of eighty seven (87) years from the date of the contract and
therefore till the year two thousand and seventy two (2072)
on the tenements numbers sixty five (65) and sixty six (66)
in Marina Wharf, known also as Marina Street, Tal-Pieta, as
subject to the annual and temporary ground rent of eight euro
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il ¢entezmu (€8.15) — ekwivalenti ghal tliet liri Maltin u
hamsin ¢entezmu (Lm3.50), bid-drittijiet u l-pertinenzi
kollha taghhom.

L-imsemmija proprjeta tappartjeni lil H.P. Cole Limited

(C20).

Registru tal-Qrati Superjuri, illum it-Tlieta, 10 ta’ Marzu,
2026

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

and fifteen cent (€8.15) — equivalent to three Maltese liri and
fifty cent (Lm3.50), with all their rights and appurtenances.

The said property belongs to H.P. Cole Limited (C20).

Registry of the Superior Courts, this Tuesday, 10th
March, 2026

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

714

B’dan l-avviz ikun maghruf illi b’rikors ipprezentat fil-
Qorti, Sezzjoni ta’ Gurizdizzjoni Volontarja, fil-11 ta’ Gunju,
2025, Rikors numru 509/2025, minn Michael Curmi et,
fejn insegwitu tar-rikors Katya Curmi li ghandha karta tal-
identita numru 0533881M giet interdetta mill-atti kollha tal-
hajja ¢ivili permezz ta’ digriet moghti fl-14 ta’ Jannar, 2026.

Registru tal-Qorti Civili (Sezzjoni ta’ Gurizdizzjoni
Volontarja)
Illum 11 ta’ Marzu, 2026

ALEXANDRA DEBATTISTA
Ghar-Registratur, Qrati Civili u Tribunali

By means of an application filed in Civil Court of
Voluntary Jurisdiction Section, on the 11th June, 2025,
Application number 509/2025, by Michael Curmi et,
whereby following the application Katya Curmi, holding
identity card number 0533881M, was interdicted from all
the acts of the civil life by means of a decree given on the
14th January, 2026.

Registry of the Civil Court (Voluntary Jurisdiction
Section)

Today 11th March, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals
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B’digriet tal-14 ta’ Settembru, 2023, moghti mill-
Prim’Awla tal-Qorti Civili, din il-Qorti ordnat il-
pubblikazzjoni tal-estratt 1i jidher hawn taht biex iservi ta’
notifiki skont l-artiklu 187 (3) tal-Kodi¢i tal-Proc¢edura u
Organizzazzjoni Civili (Kap. 12):

B’digriet moghti mill-Qorti Civili, Prim’Awla, fil-11 ta’
Frar, 2026, fuq rikors ta” HSBC Bank Malta plc (C3177) gie
ffissat il-jum tal-Hamis, 14 ta’ Mejju, 2026, f’nofsinhar (12.00
p.m.) ghall-bejgh bl-irkant, li ghandu jsir f’Kamra Numru
78, Biswit 1-Arkivju, Livell -1, Qrati tal-Gustizzja Triq ir-
Repubblika, I1-Belt Valletta, tal-fond hawn taht deskritt:

Il-fond fil-pjan terran li jikkonsisti minn maisonette,
b’access dirett ghal fuq il-bankina, bin-numru uffi¢jali
tmienja u tletin (38) gja disgha u ghoxrin (29), fi Triq
Farsons, Il-Hamrun, inkluz il-bitha ta’ wara, sottosanti
proprjeta ta’ terzi, b’appogg ma’ proprjeta adjacenti ta’ terzi
wkoll, eskluz l-arja pero inkluz is-sottoswol. Il-maisonette
jinsab fuq zewg sulari, inkluz il-bitha fil-pjan terran u b’bir
li ghalkemm il-kuntratt ta’ akkwist tan-Nutar Ivan Barbara
datat sittax ta’ Lulju, elfejn u disgha (16.7.2009) isemmi
li dan il-fond ghandu bir komuni mal-proprjeta adjacenti,

By a decree given on the 14th September, 2023, by the
Civil Court First Hall, the Court ordered that the extract
hereunder mentioned be published for the purpose of service
according to Article 187 (3) of the Code of Organisation and
Civil Procedure (Cap. 12):

By decree given by the Civil Court, First Hall, on the 11th
February, 2026, on the application of HSBC Bank Malta plc
C3177, Thursday, 14th May, 2026, at noon (12.00 p.m.), has
been fixed for the sale by auction to be held in Room Number
78, Nearby the Courts Archives, Level -1, Courts of Justice,
Triq ir-Repubblika, Valletta, of the following property:

The ground floor tenement consisting of a maisonette, with
direct access onto the kerb, official numbered thirty-eight (38)
formerly numbered twenty-nine (29), in Triq Farsons, Hamrun,
including the backyard, underlying third party property,
with dividing walls with the adjacent third parties property,
excluding its airspace however including its subterrain. The
maisonette is situated on two floors, including the yard on the
ground floor level and a well which although the procurement
contract of Notary Ivan Barbara dated sixteenth July, two
thousand and nine (16.7.2009) mentions that this tenement
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illum jinsab konvertit f’kantina li hija ac¢¢essibli minn dan
il-fond permezz ta’ tarag garigor. Bi dritt ta’ manutenzjoni
ta’ pajp tal-ilma li twahhal minn terzi fil-bitha ta’ fond
numru tmienja u tletin (38), liberu u frank u dan kif deskritt
fl-atti tan-Nutar Ivan Barbara tas-sittax ta’ Lulju, elfejn u
disgha (16.7.2009) u stmat li jiswa mija u sebghin elf ewro
(€170,000).

L-imsemmi fond huwa proprjeta ta’ Borg Brian (KI
10576M) u Borg Elena Catalina (KI1277812L qabel detentrici
tal-karta tal-identita numru 31482A).

N.B. L-imsemmi fond jinbiegh bhalma gie deskritt fl-atti
tas-subbasta 27/2022.

Registru tal-Qrati Superjuri, illum I-Erbgha, 11 ta’
Marzu, 2026

GAETANA AQUILINA
Ghar-Registratur, Qrati Civili u Tribunali

has a common well with the adjacent property, today this
is converted into a basement, which is accessible from this
tenement by a spiral staircase. With the right of maintenance
of a water pipe which was attached by third parties in the yard
of tenement number thirty-eight (38), free and unencumbered,
and this as described in the acts of Notary Ivan Barbara of the
sixteenth of July, two thousand and nine (16.7.2009) and is
valued at one hundred and seventy thousand euro (€170,000).

The said tenement is the property of Borg Brian (ID
10576M) and Borg Elena Catalina (ID 277812L formerly
holder of identity card number 31482A).

N.B. The said tenement will be sold as described in the
acts of judicial sales number 27/2022.

Registry of the Superior Courts, this Wednesday, 11th
March, 2026

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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Bandu ghall-Kuraturi
Repubblika ta’ Malta

Lill-Uffi¢jal Ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)

Ikun jaf kulhadd illi b’digriet moghti fil-11 ta’ Marzu
2026, il-Qorti tal-Magistrati (Ghawdex), Gurizdizzjoni
Superjuri, Sezzjoni Generali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taht u dan ai termini tal-artikolu 931(3)
tal-Kodi¢i ta’ Organizzazzjoni u Pro¢edura Civili.

B’digriet moghti fil-11 ta’ Marzu, 2026, gie ordnat li
jintaghzel kuratur deputat skont il-ligi sabiex jirrapprezenta
lill-persuni mhux maghrufa intitolati sabiex jir¢ievu ¢-cens
annwu u perpetwu indikat fl-istess ¢edola liema ¢edola ggib
in-numru 86/2026 BS fl-ismijiet ‘Patricia Borg vs Kuratur
Deputat sabiex jirrapprezentaw lill-persuni mhux maghrufa
u ¢o¢ l-persuni intitolati sabiex jir¢ievu ¢-cens annwu u
perpetwu indikat fl-istess ¢edola’ pprezentata fil-5 ta” Marzu,
2026, fil-Qorti tal-Magistrati (Ghawdex), Gurizdizzjoni
Superjuri, Sezzjoni Generali u fl-atti I-ohrajn kollha relattivi
u sussegwenti.

L-immobbli oggett ta’ din i¢-¢cedola huwa:

Porzjon raba’ maghrufa bhala ‘Tal-Boros’ limiti ta’ Ta’
Ker¢em, Ghawdex, tal-kejl ta’ ¢irka hames mija u hamsa u
hamsin metru kwadru (555 m.k.) u tmiss mil-Lvant ma’ beni

Banns for Curators
Republic of Malta

To the Executive Officer of the Court of Magistrates
(Gozo)

It is hereby notified that by a decree given on the 11
of March 2026, the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section, ordered the publication of the
extract reproduced below in terms of article 931 (3) of the
Code of Organisation and Civil Procedure.

By virtue of a decree given on the 11 of March, 2026,
it was ordered that a deputy curator be chosen according
to law to represent the unknown persons entitled to receive
the annual and perpetual ground rent indicated in the same
schedule which schedule bears the number 86/2026 BS in
the names ‘Patricia Borg vs Deputy Curator to represent the
unknown persons and namely the persons entitled to receive
the annual and perpetual ground rent indicated in the same
schedule’ which schedule of deposit was filed on the 5th of
March, 2026, in the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section, and in all other relative and
subsequent acts.

The immovable property subject of this schedule of
deposit is:

Portion of land known as ‘Tal-Boros’ limits of Ta’
Ker¢em, Gozo, measuring approximately five hundred and
fifty five square metres (555 sq.m.) and bounded on the east
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ta’ Francis Azzopardi, mill-Grigal u mit-Tramuntana ma’
beni ta” Ganni Grech u mill-Majjistral ma’ beni ta’ Joseph
Sultana jew irjieh verjuri jew successuri fit-titolu taghhom.
Din il-proprjeta hija suggetta ghall-hlas ta’ zewg xelini (£0
2/-) ¢ens annwu u perpetwu. Din il-proprjeta tinsab indikata
bil-kulur ahmar fuq il-pjanta u site plan annessa mal-istess
¢edola u mmarkata Dok. A, u liema proprjeta hija suggetta
ghall-ekwivalenti llum ta’ tlieta u ghoxrin ¢entezmu tal-ewro
(€0.23c) ¢ens annwu u perpetwu, u liema ¢ens ir-rikorrenti
jridu jifdu ai termini tal-artikolu 1501 tal-Kodi¢i Civili, u
liema ammont kapitalizzat bir-rata ta’ 5% jammonta ghal
erba’ ewro u sittin ¢entezmu tal-ewro (€4.60c), li qed jigi
depozitat biex kull min ghandu jedd ghalih jista’ liberament
jirtira wara li jhalli d-debita ricevuta.

Inti, ufficjal ezekuttiv tal-Qorti tal-Magistrati (Ghawdex)
ghaldagshekk ordnat li twahhal kopja uffi¢jali ta’ dan il-
bandu fid-dahla ta’ din il-Qorti u ssejjah b’dan lil kull min
irid jidhol bhala kuratur biex jidher fi zmien sitt (6) ijiem
f’dan ir-Registru u jaghmel b’nota d-dikjarazzjoni illi huwa
jidhol ghal dan.

Inti ordnat ukoll li tgharraf lil kull wiehed illi jekk ma
jaghmilx din id-dikjarazzjoni fiz-zmien fuq moghti, din il-
Qorti tghaddi biex taghzel kuratur tal-uffic¢ju. U wara li tkun
ghamilt dan, jew jekk tiltaga’ ma’ xi xkiel fl-esekuzzjoni ta’
dan il-bandu, inti ghandek tgharraf lil din il-Qorti.

Moghti mill-Qorti tal-Magistrati (Ghawdex)
Gurizdizzjoni Superjuri, Sezzjoni Generali, hawn fuq
imsemmija, bix-xhieda tal-Magistrat Dott. Brigitte Sultana,
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Magistrat tal-
Qorti hawn fuq imsemmija.

Illum 11 ta’ Marzu, 2026

Registru tal-Qorti tal-Magistrati
Gurizdizzjoni Superjuri, Sezzjoni Generali

(Ghawdex),

MARY JANE ATTARD
Deputat Registratur, ghar-Registratur, Qrati u Tribunali
(Ghawdex)

by property of Francis Azzopardi, on the north east and on the
north by property of Ganni Grech and north west by property
of Joseph Sultana or more precise boundaries or successors in
title. This property is subject to the payment of two shillings
(£0 2/-) annual and perpetual ground rent. This property is
indicated in red on the plan and site plan attached to the same
schedule of deposit and marked Doc. A, and which property
is subject to the equivalent today of twenty three euro cents
(€0.23c¢) annual and perpetual ground rent, and which ground
rent the applicants have to redeem in terms of Article 1501 of
the Civil Code, and which amount capitalised at the rate of 5%
amounts to four euro and sixty euro cents (€4.60c), which is
being deposited so that any person entitled thereto may freely
withdraw after leaving the due receipt.

You, executive officer of the Court of Magistrates (Gozo)
are therefore ordered to affix an official copy of this notice
at the entrance of this Court and thereby summon anyone
who wants to enter as a curator to appear within a period of
six (6) days in this Registry and make a note declaring that
they so accept.

You are also ordered to inform one and all that if they
do not make this declaration within the time given above,
this Court will proceed to choose a curator of the office. And
after you have done this, or if you encounter any obstacle
in the execution of this order, you should inform this Court.

Issued by the Court of Magistrates (Gozo) Superior
Jurisdiction, General Section, mentioned above, with the
testimony of Magistrate Dr Brigitte Sultana, LLD, LLM
(Cardiff), Adv. Trib. Eccl. Melit., a Magistrate of the
aforementioned Court.

Today the 11 of March, 2026

Registry of the Court of Magistrates (Gozo), Superior
Jurisdiction, General Section

MARY JANE ATTARD
Deputy Registrar, for the Registrar, Gozo Courts and
Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fis-
16 ta’ Jannar, 2025, fl-atti tar-Rikors Guramentat numru
1136/2025FDP, fl-ismijiet: Catherine Bonnici et vs Antonia
Debeattista et, giet ordnata s-segwenti pubblikazzjoni, a tenur
tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bhala
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Catherine Bonnici
(371858M) et vs Antonia Debattista (380961M) et
ipprezentat fil-Qorti Civili, Prim’ Awla, fis-6 ta’ Novembru,
2025, ir-rikorrent talab lil din I-Onorabbli Qorti sabiex:

By means of a decree given by the Civil Court, First
Hall, on the 16th January, 2025, in the records of the Sworn
application number 1136/2025FDP, in the names: Catherine
Bonnici et vs Antonia Debattista et, the following publication
was ordered, in terms of Article 187 et sequitur of Cap. 12,
for the purpose of service of the respondent.

By means of an application in the names: Catherine
Bonnici (371858M) et vs Antonia Debattista (380961 M) et
filed in the Civil Court First Hall on the 6th November, 2025,
the applicant asked this Honourable Court to:
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1. Tillikwida l-komunjoni tal-akkwisti gja ezistenti bejn
l-imsemmija Giovanni Antonio u Caterina sive Catherine
konjugi Zammit billi jigi ddikjarat 1i jikkonsisti f’dawk il-
beni mobbli u immobbli li jirrizultaw wagqt il-kors tal-kawza;

2. Tagsam il-komunjoni tal-akkwisti hekk likwidata
f’zewg porzjonijiet ugwali li jigu assenjati wahda kull
wiehed mill-assi separati tal-konjugi Zammit;

3. Tillikwida l-assi partikolari ta’ Giovanni Antonio
Zammit billi jigu ddikjarati li jikkonsistu f’nofs il-komunjoni
tal-akkwisti hekk likwidata u 1-beni kollha 1-ohra parafernali
mobbli u immobbli li jirrizultaw waqt il-kors tal-kawza;

4. Tillikwida l-assi partikolari ta’ Catherine Zammit billi
jigu ddikjarati jikkonsistu f’nofs il-komunjoni tal-akkwisti
hekk likwidata u 1-gid 1-iehor parafernali taghha kif rizultanti
wagqt il-kors tal-kawza;

5. Tillikwida s-sehem rizervat spettanti lill-atturi fuq il-
wirt ta’ Giovanni Antonio Zammit u ta’ Catherine Zammit
rispettivament;

6. Tordna lill-intimati jhallsu lill-atturi dan is-sehem
rizervat hekk likwidat fuq il-wirt taz-zewg genituri, nieqes
biss il-hlas li kien sar fis-snin pre¢edenti limitatament fuq il-
wirt ta’ Giovanni Antonio Zammit kif inghad, flimkien mal-
imghaxijiet fuq l-istess.

Bl-ispejjez kollha kontra l-intimat li minn issa huwa
ingunt ghas-subizzjoni

Ir-Rikors Guramentat numru 1136/2025FDP fl-ismijiet

imsemmija hawn fuq huwa differit ghat-22 ta’ April, 2026,
fid-9.30 a.m.

Notifika Intimat: Anna Aquilina (376856M), Clear Water
Mansions, Blk A, Maisonette 1, Triq in-Nadur, Marsaskala
Registru tal-Qrati Superjuri, illum 11 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

1. Liquidate the Community of acquests existing
between the said Giovanni Antonio and Caterina sive
Catherine spouses Zammit by declaring that it consists of
those movable and immovable property which result during
the course of the cause;

2. Divide the Community of acquests so liquidated
into two equal portions which are assigned one each of the
separate assets of the spouses Zammit;

3. Liquidate the particular assets of Giovanni Antonio
Zammit by declaring that they consist of one half of
the Community of acquests so liquidated and all other
paraphernal movable and immovable property which results
during the course of the cause;

4. Liquidate the particular assets of Catherine Zammit
by declaring that they consist of half the Community of
acquests so liquidated and her other paraphernal property as
results during the course of the cause;

5. Liquidate the reserved share due to the plaintiffs on
the inheritance of Giovanni Antonio Zammit and Catherine
Zammit respectively;

6. Order the respondents to pay the plaintiffs this reserved
share so liquidated on the inheritance of the two parents, minus
only the payment which had been made in the previous years
limitedly on the inheritance of Giovanni Antonio Zammit as
stated, together with interests on the same.

With all costs against the respondent who is from now
summoned so that a reference to his evidence be made

The Sworn application number 1136/2025FDP in the
names mentioned above is postponed to the 22nd April,
2026, at 9.30 a.m.

Notification respondent: Anna Aquilina (376856M),
Clear Water Mansions, Blk A, Maisonette 1, Triq in-Nadur,
Marsaskala

Registry of the Superior Courts, today 11th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fl-20 ta’
Frar, 2025, fl-atti tar-Rikors Guramentat numru 225/2026AD,
fl-ismijiet: Alexander De Mercur et vs Gabriel De Mercur,
giet ordnata s-segwenti pubblikazzjoni, a tenur tal-Artikolu
187 et sequitur tal-Kapitlu 12, biex isservi bhala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Alexander De Mercur
(passaport Britanniku numru 560912278) et vs Gabriel De

By means of a decree given by the Civil Court, First
Hall, on the 20th February, 2025, in the records of the Sworn
application number 225/2026AD, in the names: Alexander
de Mercur et vs Gabriel de Mercur, the following publication
was ordered, in terms of Article 187 et sequitur of Cap. 12,
for the purpose of service of the respondent.

By means of an application in the names Alexander de
Mercur (British passport number 560912278) et vs Gabriel
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Mercur (passaport Kanadiz numru HM615907) ipprezentat
fil-Qorti Civili, Prim’Awla, fit-13 ta’ Frar, 2026, ir-rikorrent
talab lil din 1-Onorabbli Qorti sabiex:

1. Tappunta r-rikors ghas-smigh;

2. Tohrog u takkorda l-mandat in procinto kontemplat fi-
artikolu 338G tal-Kap. 12 tal-Ligijiet ta’ Malta;

3. Tohrog dawk I-ordnijiet lir-Registratur 1i hija tqis
necessarji sabiex jigu ezegwiti l-ordnijiet li hemm fis-sentenza
‘Cost Order’ fl-ismijiet Gabriel De Mercur and Murray
Hugman Solicitors and Alexander De Mercur moghti fit-23 ta’
Ottubru, 2024, mill-Crown Court fi Croydon fir-Renju Unit
kif preseduta mill-Onorevoli Mhallef Elizabeth Lowe;

Bl-ispejjez kollha kontra l-intimat li minn issa huwa
ingunt ghas-subizzjoni

Ir-Rikors Guramentat numru 225/2026AD fl-ismijiet
imsemmija hawn fuq huwa differit ghall-24 ta’ Marzu, 2026,
fil-12.15 a.m.

Notifika Intimat: Gabriel De Mercur (passaport Kanadiz
numru HM615907), Hacienda, Flat 6, Triq Nathalie Poutiatin
Tabone, Tas-Sliema

Registru tal-Qrati Superjuri, illum 11 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

de Mercur (Canadian passport number HM615907) filed in
the Civil Court, First Hall, on the 13th February, 2026, the
applicant asked this Honourable Court to:

1. Appoint the application for hearing;

2. Issue and grant the warrant in procinto contemplated
in Article 338G of Cap. 12 of the Laws of Malta;

3. Issue such orders to the Registrar as it deems necessary
in order to execute the orders contained in the judgement ‘cost
order’ in the names Gabriel de Mercur and Murray Hugman
solicitors and Alexander de Mercur given on the 23rd October,
2024, by the Crown Court in Croydon in the United Kingdom
as presided by the Honourable Judge Elizabeth Lowe;

With all costs against the respondent who is from now
summoned so that a reference to his evidence be made.

The Sworn application number 225/2026AD in the
names mentioned above is postponed to the 24th March,
2026, at 12.15 a.m.

Notification respondent: Gabriel de Mercur (Canadian
passport number HM615907), Hacienda, Flat 6, Triq
Nathalie Poutiatin Tabone, Tas-Sliema

Registry of the Superior Courts, today 11th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet moghti mill-Qorti Civili, Prim’Awla, fit-28 ta’
Frar, 2025, fl-atti tar-Rikors Guramentat numru 168/2025AB,
fl-ismijiet: Elizabeth sive Alice Pisani, Maria Stella Cortis,
Mary Abela, Maria Concetta Gatt née Grima, Amanda
Portelli, Sandra Portelli, Victor Frank Gatt, Carmel Hanrahan
née Gatt, Lawrence Gatt, John Gatt, Mary Stella Mercieca,
Mary Rose Briffa, Joseph Zammit, Lorenza sive Laura Pace,
Pauline sive Paulette Zammit, Josephine Baron vs Permezz
ta’ digriet datat is-26 ta’ Awwissu, 2025, il-Qorti tinnomina
lill-Av. Elaine Degiorgio u lill-PL Veronica Rossignaud
kuraturi deputati sabiex jirrapprezentaw lis-sidien mhux
maghrufa u/jew injoti tas-sehem indiviz ta’ 2/18 mill-intier
tal-fond bin-numru 56, Triq Orlando, Ix-Xghajra, limiti ta’
Haz-Zabbar, giet ordnata s-segwenti pubblikazzjoni, a tenur
tal-Artikolu 495A et sequitur tal-Kapitlu 16, biex isservi
bhala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Elizabeth sive Alice Pisani
(KI 978345M), Maria Stella Cortis (KI 327247M), Mary
Abela (KI 1001445M), Maria Concetta Gatt née Grima
(KI 180058M), Amanda Portelli (KI 211279M), Sandra
Portelli (KI 513373M), Victor Frank Gatt (numru tal-
passaport RA2929631), Carmel Hanrahan née Gatt (numru
tal-passaport PA4588857U), Lawrence Gatt (KI 582047M),

By means of a decree given by the Civil Court, First
Hall, on the 28th February, 2025, in the records of the Sworn
application number 168/2025AB, in the names: Elizabeth
sive Alice Pisani, Maria Stella Cortis, Mary Abela, Maria
Concetta Gatt née ‘Grima, Amanda Portelli, Sandra Portelli,
Victor Frank Gatt, Carmel Hanrahan née Gatt, Lawrence
Gatt, John Gatt, Mary Stella Mercieca, Mary Rose Briffa,
Joseph Zammit, Lorenza sive Laura Pace, Pauline sive
Paulette Zammit, Josephine Baron vs by decree dated 26th
August, 2025, the Court nominates Adv. Elaine Degiorgio
and PL Veronica Rossignaud deputy curators to represent
the unknown and/or unknown owners of the undivided
share of 2/18 of the whole of the premises with number 56,
Triq Orlando, Xghajra, limits of Haz-Zabbar, the following
publication was ordered, in terms of Article 495A et sequitur
of Cap. 16, to serve as a notification against the respondent.

By means of an application in the names: Elizabeth
sive Alice Pisani (ID 978345M), Maria Stella Cortis (ID
327247M), Mary Abela (ID 1001445M), Maria Concetta
Gatt née Grima (ID 180058M), Amanda Portelli (ID
211279M), Sandra Portelli (ID 513373M), Victor Frank
Gatt (passport number RA2929631), Carmel Hanrahan née
Gatt (passport number PA4588857U), Lawrence Gatt (ID
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John Gatt (KI 343445M), Mary Stella Mercieca (KI
344854M), Mary Rose Briffa (KI 460455M), Joseph Zammit
(passaport Malti numru 1357015), Lorenza sive Laura Pace
(KI 99459M), Pauline sive Paulette Zammit (KI 273464M),
Josephine Baron (KI 369740M) vs permezz ta’ digriet datat
is-26 ta’ Awwissu, 2025, il-Qorti tinnomina lill-Av. Elaine
Degiorgio u lill-PL Veronica Rossignaud Kuraturi Deputati
sabiex jirrapprezentaw lis-sidien mhux maghrufa u/jew injoti
tas-sehem indiviz ta’ 2/18 mill-intier tal-fond bin-numru 56,
Triq Orlando, Ix-Xghajra, limiti ta’ Haz-Zabbar, ipprezentat
fil-Qorti Civili, Prim’ Awla, fis-26 ta’ Frar, 2025, permezz ta’
rikors kongunt ai termini tal-Artikolu 495A tal-Kap. 16, ta’
Josephine Baron (KI 369740M) bir-rispett jesponu:

Ili r-rikorrenti qeghdin jipprezentaw dan ir-rikors ai
termini tal-Artikolu 495A tal-Kap. 16 tal-Ligijiet ta’ Malta;

I1li r-rikorrenti huma lkoll werrieta u komproprjetarji tad-
dar bl-indirizz numru 56, Triq Orlando, Ix-Xghajra, limiti ta’
Haz-Zabbar, fis-sehem ta’ iktar minn nofs (1/2) indiviz tal-
fond, u dan fl-ishma kif se jigu umilment indikati fil-prospett
hawn taht anness u mmarkat bhala Dok. A (vide wkoll kopja
tar-ricerki 1i juru l-provenjenza tal-istess ishma hawn taht
annessa u mmarkata bhala Dok. B);

Illi skont l-arblu geneologiku mfassal min-natura
Dott. Maria Mifsud Bonnici kif anness mar-ricerki hawn
taht immarkati gja bhala Dok. B, din il-proprjeta kienet
originarjament tappartjeni fis-shih lil Michele Scicluna
matul iz-zwieg tieghu ma’ martu Giuseppa née Attard, minn
liema zwieg twieldu tlett itfal u coé:

a) Maria Stella Zahra, li premoriet il-genituri taghha
nhar is-sbatax (17) ta’ Jannar tas-sena, 1933, u li b’hekk
wirtu s-sehem taghha ta’ terz (1/3) s-sitt uliedha direttament
minghand in-nanniet taghhom,

b) Paolina Bartolo, 1i mietet xebba u minghajr tfal nhar
l-erbgha (4) ta’ Awwissu tas-sena, 1980, u li skont it-testment
taghha tat-tnejn u ghoxrin (22) ta’ Mejju, 1979, fl-atti tan-
Nutar Dott. Joseph Sciberras, halliet sechemha ta’ terz (1/3)
b’titolu ta’ prelegat lin-neputi taghha Emanuel Zahra (kif
jemergi anke mill-att ta’ immissjoni fil-pussess datat id-disgha
(9) ta’ Gunju, 1997, fi-atti tan-Nutar Dott. Joseph Tabone), u

c¢) Carmela Baron, li mietet intestata nhar id-disgha (9) ta’
Frar tas-sena, 1969, u li wirtuha fis-sehem taghha ta’ terz (1/3)
uliedha Mary Baron (li mietet xebba u bla tfal nhar il-hdax
(11) ta’ Novembru, 1991, u Josephine Baron (rikorrenti);

Ili s-sitt itfal ta’ Maria Stella Zahra wirtu lin-nanniet
taghhom fis-sehem indiviz il-wiched ta’ dicottezimu (1/18)
u dan in virtu tat-testment unica charta datat il-wiehed u
ghoxrin (21) ta’ Dicembru tas-sena, 1928, fl-atti tan-Nutar
Dott. Salvatore Cauchi. Dawn is-sitt ulied emergew mir-
ricerki 1i kienu Mary Shepard, Josephine Abela, Emanuel
Zahra, Frank Zahra, Rita Gatt u Vincenza Zammit, u jirrizulta
wkoll illi:

582047M), John Gatt (ID 343445M), Mary Stella Mercieca
(ID 344854M), Mary Rose Briffa (ID 460455M), Joseph
Zammit (Maltese passport number. 1357015), Lorenza sive
Laura Pace (ID 99459M), Pauline sive Paulette Zammit (ID
273464M), Josephine Baron (ID 369740M) vs by means
of a decree dated 26th August, 2025, the Court nominates
Adpv. Elaine Degiorgio and PL Veronica Rossignaud Deputy
Curators to represent the unknown and/or unknown owners
of the undivided share of 2/18 of the whole tenement number
56, Triq Orlando, Xghajra, limits of Haz-Zabbar, filed in the
Civil Court, First Hall on the 26th February, 2025, by means
of a joint application in terms of Article 495A of Cap. 16, of
Josephine Baron (ID 369740M) respectfully submitted:

That the applicants are filing this application in terms of
Article 495A of Cap. 16 of the Laws of Malta;

That the applicants are all heirs and co-owners of the house
with address number 56, Triq Orlando, Ix-Xghajra, limits of
Haz-Zabbar, in the share of more than half undivided (1/2) of
the premises, and this in the shares as will be humbly indicated
in the prospectus hereunder attached and marked as Doc. A
(vide also a copy of the searches showing the provenance of
the same shares hereunder attached and marked as Doc. B);

That according to the genealogical pole drawn up
by nature Dr Maria Mifsud Bonnici as attached with the
researches hereunder marked as Doc. B, this property
originally belonged in full to Michele Scicluna during his
marriage with his wife Giuseppa née Attard, from which
marriage three children were born and namely:

a) Maria Stella Zahra, who presided over her parents on
the 17th January, 1933, and who thus inherited her share
of a third party (1/3) her six children directly from their
grandparents,

b) Paolina Bartolo, who died unmarried and without
children on the 4th August, 1980, and according to her will
of the 22nd May, 1979, in the acts of Notary Dr Joseph
Sciberras, left her share of one third (1/3) by title of prelegacy
to her nephew Emanuel Zahra (as also results from the act of
immission in possession dated ninth (9th) June, 1997, in the
records of Notary Dr Joseph Tabone), and

¢) Carmela Baron, who died intestate on the 9th February,
1969, and inherited her as a third (1/3) of her children
Mary Baron (who died unmarried and childless on the 11th
November, 1991, and Josephine Baron (applicant);

That the six children of Maria Stella Zahra inherited
their grandparents in the undivided share of the one of
dicocytotesm (1/18) and this in virtue of the will unica
charta dated twenty-first (21) of December of the year, 1928,
in the records of Notary doctor Salvatore Cauchi. These
six children emerged from researches which were Mary
Shepard, Josephine Abela, Emanuel Zahra, Frank Zahra,
Rita Gatt and Vincenza Zammit, and it also results that:
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a) Mary Shepard mietet barra minn Malta u l-eredi taghha
mhumiex maghrufa,

b) Josephine Abela mietet nhar l-erbgha (4) ta’ Frar
tas-sena 2006 u skont it-testment taghha datat is-sitta u
ghoxrin (26) ta’ Marzu, 1996, fi-atti tan-Nutar Dott. William
Azzopardi, wirtuha t-tliet uliedha Elizabeth sive Alice Pisani
(rikorrenti), Stella Cortis (rikorrenti) u Paul Abela. Paul
Abela miet nhar it-tnejn u ghoxrin (22) ta’ Marzu, 2017,
u skont it-testment tieghu fl-atti tan-Nutar Dott. William
Azzopardi tas-sbatax (17) ta’ Mejju tas-sena elfejn u sitta
(2006) wirtitu martu Mary Abela,

¢) Emanuel Zahra miet nhar il-hdax (11) ta’ Gunju, 2012,
u skont it-testment tieghu datat is-sebgha (7) ta’ Mejju, 1979,
fl-atti tan-Nutar Dott. Joseph Sciberras, wirtitu martu Mary
Zahra. Mary Zahra imbaghad giet nieqsa nhar it-tnejn (2) ta’
Settembru tas-sena 2020, u skont it-testment taghha tat-tlettax
(13) ta’ Frar tas-sena 2013 fl-atti tan-Nutar Dott. Rosella
Sciberras, wirtitha n-neputija Maria Concetta Gatt (rikorrenti)
u wlied bintha l-premorta l-ohra Mary Portelli, coé Amanda
Portelli (rikorrenti) u Sandra Portelli (rikorrenti),

d) Frank Zahra miet barra minn Malta u l-eredi tieghu
mhumiex maghrufa,

e) Rita Gatt mietet nhar id-disgha u ghoxrin (29) ta’
Di¢embru tas-sena, 1986, u ssucc¢edewha wliedha Victor
Gatt (rikorrenti), John Gatt (rikorrenti), Lawrence Gatt
(rikorrenti) u Carmel Hanrahan (rikorrenti),

f) Vincenza Zammit mietet nhar id-dsatax (19) ta’ Jannar
tas-sena 2019 u skont it-testment taghha datat il-wiehed u
ghoxrin (21) ta’ Novembru, 2016, fl-atti tan-Nutar Dott.
Rosella Scibberas, wirtuha wliedha Mary Stella Mercieca
(rikorrenti), Mary Rose Briffa (rikorrenti), Laura sive
Lorenza Pace (rikorrenti), Paulette Zammit (rikorrenti) u
Joseph Zammit (rikorrenti);

Ili ghalhekk lir-rikorrenti jappartjenu, b’mod imqarreb
u ai termini tar-ricerki tan-Nutara sopraskritta, is-sehem ta’
tmienja minn disgha (8/9) indiviz tal-fond in meritu, filwaqt
li s-sehem ta’ tnejn minn tmintax (2/18) ma jappertjenix lir-
rikorrenti izda jappartjenu f’dicottezimu (1/18) lill-eredi
mhux maghrufa ta’> Mary Shepard u f’dic¢ottezimu (1/18)
iehor lill-eredi mhux maghrufa ta’ Frank Zahra;

I1li ai termini tal-konvenju datat it-tletin (30) ta’ Ottubru,
2024, fl-atti tan-Nutar Dott. Maria Mifsud Bonnici, din il-
maggoranza fuq deskritt lil Dale Theuma Whitelaw, detentur
tal-karta tal-identita numerata 355691M, li accetta 1i jixtri
u jakkwista l-istess fond u dan versu l-prezz kumplessiv
ta’ mija u hamsa u sittin elf ewro (€165,000) u bit-termini
u kundizzjonijiet imnizzlin fl-istess konvenju kif indikati
fil-kopja tal-konvenju li gieghda tigi hawn taht annessa u
mmarkata bhala Dok. C, senjatament izda mhux limitatament
1i tigi istitwita I-kawza odjerna;

a) Mary Shepard died abroad and her heirs are unknown,

b) Josephine Abela died on the 4th February 2006 and
according to her will dated the 26th March, 1996, in the
records of Notary Dr William Azzopardi, her three children
Elizabeth sive Alice Pisani (applicant), Stella Cortis
(applicant) and Paul Abela inherited her. Paul Abela died on
the twenty-second (22) of March, 2017, and according to his
will in the records of Notary Dr William Azzopardi of the
seventeenth (17) of May of the year two thousand and six
(2006) his wife Mary Abela inherited him,

¢) Emanuel Zahra died on the 11th June, 2012, and
according to his will dated 7th May, 1979, in the records of
Notary Dr Joseph Sciberras, his wife Mary Zahra inherited
him. Mary Zahra then died on the 2nd September of the year
2020, and according to her will of the 13th February of the
year 2013 in the records of Notary Dr Rosella Sciberras, her
niece Maria Concetta Gatt (applicant) and the children of her
other prelate daughter Mary Portelli, namely Amanda Portelli
(applicant) and Sandra Portelli (applicant) inherited her,

d) Frank Zahra died abroad and his heirs are unknown,

e) Rita Gatt died on the twenty-ninth (29) December,
1986, and was succeeded by her children Victor Gatt
(applicant), John Gatt (applicant), Lawrence Gatt (applicant)
and Carmel Hanrahan (applicant),

f) Vincenza Zammit died on the nineteenth (19) of
January 2019 and according to her will dated twenty-first
(21) of November, 2016, in the records of Notary Dr Rosella
Scibberas, her children Mary Stella Mercieca (applicant),
Mary Rose Briffa (applicant), Laura sive Lorenza Pace
(applicant), Paulette Zammit (applicant) and Joseph Zammit
(applicant) inherited her;

That thus the applicants belong, in a close manner and in
terms of the researches of the undermentioned Notaries, the
share of eight out of nine (8/9) undivided share of the premises
‘in merit, whilst the share of two out of eighteen (2/18) does
not belong to the applicants but belongs in a (1/18) dicocestine
to the unknown heirs of Mary Shepard and in another (1/18)
dicocestine to the unknown heirs of Frank Zahra;

That in terms of the preliminary agreement dated thirty
(30) October, 2024, in the records of Notary Dr Maria Mifsud
Bonnici, this majority above described to Dale Theuma
Whitelaw, holder of identity card number 355691M, who
accepted to buy and acquire the same premises and this for
the overall price of one hundred and sixty five thousand euro
(€165,000) and with the terms and conditions laid down in
the same preliminary agreement as indicated in the a copy
of the preliminary agreement which is being hereunder
attached and marked as Doc. C, especially but not limitedly
to institute the present cause;
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Illi ghalhekk, is-sidien rikorrenti geghdin jiddikjaraw
li huma jagblu bil-gurament taghhom, kif anke rifless fil-
konvenju de quo, li jsir il-bejgh tad-dar bl-indirizz ta’ 56,
Triq Orlando, Ix-Xghajra, limiti ta’ Haz-Zabbar;

[lli madankollu jemergi li billi hemm sidien c¢oe
kowerrieta ohra mhux maghrufa ohra mhux maghrufa/injoti,
ma jezistix il-gbil unanimu u espress tas-sidien kollha ghall-
bejgh tad-dar numru 56, Triq Orlando, Ix-Xghajra, limiti ta’
Haz-Zabbar;

Illi r-rikorrenti jiddikjaraw illi l-istess proprjeta ilha in
komunjoni bejn il-partijiet ghal aktar minn tliet (3) snin
u hadd minnhom ma beda azzjoni quddiem xi qorti jew
tribunal iehor ghall-qsim tal-istess proprjeta, u li l-prezz
indikat fil-konvenju premess u ¢o¢ dak ta’ mija u hamsa u
sittin elf ewro (€165,000) huwa l-oghla prezz li sabu, u huwa
wiched miftichem, reali u gust;

I1li 1-bejgh ta’ din il-proprjeta se jkun a beneficcju tal-
partijiet kollha inkluz il-werrieta mhux maghrufa u/jew injoti
u ghalhekk tal-ahhar mhumiex se jigu gravement pregudikati
bil-procediment tal-bejgh ai termini tal-konvenju surriferit;

[1li permezz tal-prokura specjali wkoll datata t-tletin (30)
ta’ Ottubru tas-sena 2024 (hawn taht annessa u mmarkata
bhala Dok. D), ir-rikorrenti awtorizzaw lil Dale Theuma
Whitelaw sabiex jidher u jagixxi ghan-nom taghhom fir-
rigward tal-intavolar ta’ kwalunkwe att gudizzjarju, jidher fi
kwalunkwe proceduri gudizzjarji u jichu l-gurament ghan-
nom taghhom sabiex jintavola kwalunkwe att gudizzjarju
jew iwettaq kwalunkwe att ichor necessarju ghal dawn il-
finijiet u ghalhekk ai termini tal-istess prokura Dale Theuma
Whitelaw ghandu l-awtorizzazzjoni sabiex jahlef r-rikors
odjern ghan-nom taghhom;

Illi ghalhekk kellha ssir dina I-kawza kif mahsub fi-
Artikolu 495A tal-Kodi¢i Civili;

[1li r-rikorrenti jafu b’dawn il-fatti personalment.

Ghaldagstant, ir-rikorrenti jitolbu bir-rispett lil din
1-Onorabbli Qorti illi, prevja d-dikjarazzjonijiet necessarji
u wara li jinghataw il-provvedimenti opportuni, joghgobha:

1. Tawtorizza l-prosegwiment tal-bejgh tad-dar bl-
indirizz ta’ 56, Triq Orlando, Ix-Xghajra, limiti ta’ Haz-
Zabbar, inkluz I-arja u s-sottoswol taghha u inkluz ukoll bir,
skont il-prezz, termini u kundizzjonijiet tal-konvenju datat
it-tletin (30) ta’ Ottubru, 2024 , fl-atti tan-Nutar Dott. Maria
Mifsud Bonnici, u dan a favur ta’ Dale Theuma Whitelaw;

2. Tordna I-pubblikazzjoni tal-imsemmi bejgh min-
Nutar Dott. Maria Mifsud Bonnici u dan fil-hin, lok u jum li
joghgobha tippreffiggi;

That thus, the applicant owners are declaring that they
agree on oath, as reflected in the promise of sale agreement
de quo, that the house with the address of 56, Triq Orlando,
Xghajra, limits of Haz-Zabbar be sold;

That however it emerges that as there are owners namely
other unknown co-heirs/owners, there does not exist the
unanimous and express agreement of all the owners for the
sale of the house number 56, Triq Orlando, Xghajra, limits
of Haz-Zabbar;

That the applicants declare that the same property has been
in common between the parties for more than three (3) years and
none of them initiated an action before any court or tribunal for
the partition of the same property, and that the price indicated
in the promise of sale agreement premised and namely that of
one hundred and sixty five thousand euro (€165,000) is the
highest price they found, and is agreed, real and fair;

That the sale of this property will be for the benefit of all the
parties including the unknown heirs and/or unknown and thus
the latter will not be seriously prejudiced by the sale proceeding
in terms of the promise of sale agreement above mentioned;

That by means of a special power of attorney also dated
thirty (30) October of the year 2024 (hereunder attached and
marked as Doc. D), the applicants authorised Dale Theuma
Whitelaw to appear and act on their behalf as regards the
filing of any judicial act, appear in any judicial proceedings
and take the oath on their behalf to file any judicial act or
carry out any other act necessary for these purposes and
thus in terms of the same power of attorney Dale Theuma
Whitelaw has the authorisation to swear the present
application on their behalf;

That thus this cause had to be made as contemplated in
Article 495A of the Civil Code;

That the applicants know of these facts personally.

Thus, the applicants respectfully pray this Honourable
Court that, saving the necessary declarations and after the
opportune provisions are given, it deems fit:

1. Authorise the continuation of the sale of the house
with the address of 56, Triq Orlando, Xghajra, limits of Haz-
Zabbar, including its airspace and subsoil and also including
a well, according to the price, terms and conditions of the
preliminary agreement dated thirty (30) th October, 2024, in
the records of Notary Dr Maria Mifsud Bonnici, and this in
favour of Dale Theuma Whitelaw;

2. Order the publication of the said sale by Notary Dr
Maria Mifsud Bonnici and this at the time, place and day he
deems fit to preach;
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3. Tahtar kuraturi deputati ghall-kontumacja sabiex jidhru
fuq l-att finali tal-bejgh kif jista’ joghgobha tordna li jigi
ppubblikat, u dan fil-hin, lok u jum hekk stabbilit minnha;

4. Taghti kull ordni u direttiva li jidhrilha xierqa u
opportun inkluz dwar kif ghandu jinzamm ir-rikavat mill-
prezz tal-bejgh spettanti lill-intimati.

Bl-ispejjez kontra l-konvenuti, li huma minn issa ingunti
ghas-subizzjoni.

Ir-Rikors Guramentat numru 168/2025AB fl-ismijiet
imsemmija hawn fuq huwa differit ghat-2 ta’ Gunju, 2026,
f1-11.40 am.

Notifika Intimat: Kuraturi Deputati, 56, Triq Orlando, Ix-
Xghajra, limiti ta’ Haz-Zabbar

Registru tal-Qrati Superjuri, illum 11 ta’ Marzu, 2026

GABRIEL MANGION
Ghar-Registratur, Qrati Civili u Tribunali

3. Appoint deputy curators for default to appear on the
final deed of sale as it may order to be published, and this at
the time, place and day so established by it;

4. Give any order and directive it deems fit and opportune
including on how to keep the proceeds from the sale price
due to the respondents.

With costs against the defendants, who are from now
summoned so that a reference to their evidence be made.

The Sworn application number 168/2025AB in the
names mentioned above is postponed to the 2nd June, 2026,

at 11.40 am.

Notification respondent: Deputy Curators, 56, Triq
Orlando, Xghajra, limits of Haz-Zabbar

Registry of the Superior Courts, today 11th March, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

720

ARB/C063/2019 — KANCELLAZJONI TAL-ORDNI
TAL-IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fis-17 ta’
Frar, 2026, mill-Qorti tal-Magistrati (Malta) bhala Qorti ta’
Gudikatura Kriminali (Ghawdex) (il-Magistrat Dott. Jean
Paul Grech, LLD). Kumpilazzjoni Numru 56/2019, fil-
kawza fl-ismijiet:

[1-Pulizija
(I-Ispettur Frank Anthony Tabone)

Kontra

GILBERT BEZZINA, kok, ta’ 27 sena, bin John u Anne
Cordina xebba Costa, imwieled ir-Rabat, Ghawdex, fit-8 ta’
Awwissu, 1998, residenti £198, Triq Papa Gwanni Pawlu IT,
Ir-Rabat, Ghawdex, u detentur ta’ karta tal-identita Maltija
bin-numru 33098G.

II-Qorti ORDNAT IL-KANCELLAZZJONI tal-ordni
tal-iffrizar mahruga fuq l-assi ta’ GILBERT BEZZINA,
liema ordni giet moghtija mill-Qorti tal-Magistrati (Malta)
bhala Qorti Struttorja (il-Magistrat Dott. Joseph Mifsud,
LLD) permezz ta’ digriet iddatat 7 ta’ Dicembru, 2019, u li
giet ippubblikata fil-Gazzetta tal-Gvern fid-19 ta’ Novembru,
2019.

Din in-notifika qed tigi ppubblikata ai termini tal-Artikolu
36 (4)(b)(iii) tal-Att dwar ir-Rikavat mill-Kriminalita, Kap.
621 tal-Ligijiet ta’ Malta.

ARB/C063/2019 - CANCELLATION OF A FREEZING
ORDER

IT IS BEING NOTIFIED that by a decree dated 17th
February, 2026, given by the Court of Magistrates (Malta)
as a Court of Criminal Judicature (Gozo) (Magistrate Dr
Jean Paul Grech, LLD). Compilation Number 56/2019, in
the case:

The Police
(Inspector Frank Anthony Tabone)

Versus

GILBERT BEZZINA, chef, 27 years, son of John and
Anne Cordina née Costa, born in Victoria, Gozo, on the 8th
August 1998, residing at 198, Triq Papa Gwanni Pawlu II,
Victoria, Gozo, and holder of Maltese identity card bearing
number 33098G.

The Court ORDERED THE CANCELLATION of the
freezing order issued on the assets of GILBERT BEZZINA,
which order was given by the Court of Magistrates (Malta)
as a Court of Criminal Inquiry (Magistrate Dr Joseph
Mifsud, LLD) by a decree dated 7th November, 2019, which
was duly published in the Government Gazette of the 19th
November, 2019.

This notice is being published in terms of Article 36 (4)
(b)(iii) of the Proceeds of Crime Act, Cap. 621 of the Laws
of Malta.
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Illum 9 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Ufficju ghall-Irkupru tal-Assi

Today 9th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C026/2025 — VARJAZZJONI TAL-ORDNI TAL-
IFFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fit-23 ta’
Frar, 2026, mill-Qorti Kriminali (I-Onor. Imhallef Dott.
Edwina Grima, LLD), fil-kawza fl-ismijiet:

Ir-Repubblika ta’ Malta
Kontra

LIAM STEWART, installatur, ta’ 24 sena, iben Bruce
Donald Stewart u Lily Anna Stewart xebba Busuttil, imwieled
Tal-Pieta, Malta, fis-7 ta’ Ottubru, 2001, u residenti f* 1, App.
Yacht Marina, Block 4, Flat 3, Triq Qrajten, Tal-Pieta, Malta,
u detentur ta’ karta tal-identita Maltija bin-numru 398801L.

II-Qorti AWTORIZZAT 1lil LIAM STEWART sabiex
ihallas l-arretrati kollha dovuti sal-lum fir-rigward tal-kont ta’
self mizmum mal-HSBC Bank Malta plc, u awtorizzat ukoll
sabiex il-hlasijiet mensili fl-ammont ta’ mija u tlieta u disghin
ewro u tmienja u sittin ¢entezmu (€193.68) jibqghu jithallsu
mill-kont bankarju intestat f’isem it-terza persuna msemmija
fid-digriet tal-Qorti datat 23 ta’ Frar, 2026, li jispic¢a bin-
numru -0648 u mizmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 22A
(3) tal-Ordinanza dwar il-Medicini Perikoluzi, Kap. 101 tal-
Ligijiet ta’ Malta, wara digriet ta’ ordni tal-iffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Elaine Rizzo, LLD), fis-27 ta’ Frar, 2025,
li giet ippubblikata fil-Gazzetta tal-Gvern fil-11 ta’ Marzu,
2025, fejn il-Qorti ordnat is-sekwestru f’idejn terzi persuni
b’mod generali, tal-flejjes u l-proprjeta mobbli jew immobbli
kollha li huma dovuti lil, jew imissu lil, jew li huma proprjeta
ta’ LIAM STEWART

Illum 11 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffic¢ju ghall-Irkupru tal-Assi

ARB/C026/2025 — VARIATION
ORDER

OF A FREEZING

IT IS BEING NOTIFIED that by a decree dated 23rd
February, 2026, given by the Criminal Court (the Hon. Judge
Dr Edwina Grima, LLD), in the case:

The Republic of Malta
Versus

LIAM STEWART, installer, 24 years, son of Bruce
Donald Stewart and Lily Anna Stewart née Busuttil, born in
Tal-Pieta, Malta, on the 7th October, 2001, and residing at 1,
App. Yacht Marina, Block 4, Flat 3, Triq Qrajten, Tal-Pieta,
Malta, and holder of a Maltese identity card bearing number
398801L.

The Court AUTHORISED LIAM STEWART to pay
all arrears due to date in relation to the loan account held
with HSBC Bank Malta plc, and further authorised that the
monthly payments in the amount of one hundred ninety-
three Euro and sixty-eight cents (€193.68) shall continue to
be paid from the bank account held in the name of the third
party mentioned in the Court decree dated 23rd February,
2026, ending in -0648 and held with Bank of Valletta plc.

This variation is being published in terms of Article 22A
(3) of the Dangerous Drugs Ordinance, Cap. 101 of the Laws
of Malta, following a freezing order which decree was given
by the Court of Magistrates (Malta) as a Court of Criminal
Inquiry (Magistrate Dr Elaine Rizzo, LLD) on the 27th
February, 2025, which was published in the Government
Gazette on the 11th March, 2025, where the court ordered
the attachment in the hands of third parties in general of all
moneys and other movable or immovable property due or
pertaining or belonging to LIAM STEWART

Today 11th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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ARB/C065/2024 — VARJAZZIJONI TAL-ORDNI TA’
QBID U FFRIZAR

IKUN JAF KULHADD illi b’digriet moghti fl-24 ta’
Frar, 2026, mill-Qorti Kriminali (I-Onor. Imhallef Dott.
Neville Camilleri, LLD) fil-kawza fl-ismijiet:

ARB/C065/2024 — VARIATION OF SEIZING AND
FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 24th
February, 2026, given by the Criminal Court (the Hon. Judge
Dr Neville Camilleri, LLD), in the case:
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Gazzetta tal-Gvern ta’ Malta 21,603

Ir-Repubblika ta’ Malta

Kontra

LUKE FARRUGIA;

CLINT LAWRENCE D’AMATO;

ALEXANDRA SUHOV POCORA;

KANE VASSALLO;

DENZIL FARRUGIA;

GORDON CASSAR, jahdem fil-manutenzjoni, ta’ 44
sena, iben il-mejjet Carmelo Cassar u Maria Concetta Cassar
Delceppo xebba Delceppo, imwieled Tal-Pieta, Malta, fit-
22 ta’ Novembru, 1979, u residenti f’Thank God, Triq Sir
Agostino Portelli, 11-Kalkara, u/jew 23, The Podium Block

C, Flat 10, Triq Dun Guzepp Bonanno, Haz-Zebbug, Malta,
u detentur ta’ karta tal-identita Maltija bin-numru 551079M.

LUCA EMANUELE CORITO;

DYLAN MCKAY;

U

NICOLAE EFIMOV;

[I-Qorti AWTORIZZAT liI GORDON CASSAR

sabiex ihallas l-ammont ta’ tmien mitt ewro u disgha u
sebghin ¢entezmu (€800.79) lil Global Insurance Brokers
li jirrapprezenta l-licenzja u I-polza tal-assigurazzjoni tal-
vettura msemmija fir-rikors datat 23 ta’ Frar, 2026. Tali hlas
ghandu jsir mill-kont bankarju intestat f’isem GORDON
CASSAR i jispi¢ea bin-numru -0013 u mizmum mal-Bank
of Valletta plc, ghas-sena 2026 u ghal kull sena sussegwenti
sakemm l-ordni ta’ ffrizar jibqa’ fis-sehh.

Din il-varjazzjoni ged issir ai termini Artikolu 36 (4)(a)
tal-Att dwar ir-Rikavat mill-Kriminalita, Kap. 621 tal-Ligijiet
ta’ Malta, wara digriet ta’ ordni ta’ gqbid u ffrizar moghti
mill-Qorti tal-Magistrati (Malta) bhala Qorti Struttorja (il-
Magistrat Dott. Claire Stafrace Zammit, LLD), fit-13 ta’
Awwissu, 2024, 1i giet ippublikata fil-Gazzetta tal-Gvern
fit-23 ta” Awwissu, 2024, fejn il-Qorti ordnat iz-zamma u
s-sekwestru f’idejn terzi persuni b’mod generali, tal-flejjes
u l-proprjeta mobbli jew immobbli kollha li huma dovuti
lil, jew imissu lil, jew li huma proprjeta ta’ Luke Farrugia,
Clint Lawrence D’Amato, Denzil Farrugia, Alexandra
Suhov Pocora, Kane Vassallo, GORDON CASSAR, Luca
Emanuele Corito, Dylan Mckay, u Nicolae Efimov.

Illum 11 ta’ Marzu, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Ufficju ghall-Irkupru tal-Assi

The Republic of Malta

Versus

LUKE FARRUGIA;

CLINT LAWRENCE D’AMATO;
DENZIL FARRUGIA;
ALEXANDRA SUHOV POCORA;
KANE VASSALLO;

GORDON CASSAR, maintenance worker, 44 years,
son of the late Carmelo Cassar and Maria Concetta Cassar
Delceppo née Delceppo, born in Tal-Pieta, Malta, on the
22nd November, 1979, and residing at Thank God, Triq Sir
Agostino Portelli, Kalkara, and/or 23, The Podium, Block C,
Flat 10, Triqg Dun Guzepp Bonanno, Haz-Zebbug, Malta, and
holder of Maltese identity card bearing number 551079M.

LUCA EMANUELE CORITO;
DYLAN MCKAY

AND

NICOLAE EFIMOV;

The Court AUTHORISED GORDON CASSAR to pay
the amount of eight hundred Euro and seventy-nine cents
(€800.79) to Global Insurance Brokers representing the
licence and insurance policy of the vehicle mentioned in
the application dated 23rd February, 2026. Such payment
shall be effected from the bank account held in the name of
GORDON CASSAR ending in -0013 and held with Bank of
Valletta plc, for the year 2026 and for every subsequent year
for as long as the freezing order remains in force.

This variation is being published in terms of Article 36
(4)(a) of the Proceeds of Crime Act, Cap. 621 of the Laws of
Malta, following a seizing and freezing order which decree
was given by the Court of Magistrates (Malta) as a Court
of Criminal Inquiry (Magistrate Dr Claire Stafrace Zammit,
LLD) on the 13th August, 2024, which was published in the
Government Gazette on the 23rd August, 2024, where the
court ordered the attachment in the hands of third parties
in general of all moneys and other movable or immovable
property due or pertaining or belonging to Luke Farrugia,
Clint Lawrence D’Amato, Denzil Farrugia, Alexandra
Suhov Pocora, Kane Vassallo, GORDON CASSAR, Luca
Emanuele Corito, Dylan Mckay, and Nicolae Efimov.

Today 11th March, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau
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