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GOVERNMENT NOTICESNOTIFIKAZZJONIJIET TAL-GVERN
Nru. 56

FONDAZZJONI GĦAL AKKOMODAZZJONI 
AFFORDABBLI

Kunsill ta’ Amministraturi

NGĦARRFU b’din għall-informazzjoni ta’ 
kulħadd illi l-Ministru għall-Akkomodazzjoni Soċjali u 
Affordabbli flimkien mal-Kurja tal-Arċisqof l-Arċidjoċesi 
ta’ Malta approva l-ħatra tal-Bord tal-Fondazzjoni 
għall-Akkomodazzjoni Affordabbli skont l-istatut tal-
organizzazzjoni. Dawn il-ħatriet huma validi għal sentejn 
mit-13 ta’ Jannar, 2026.

Membri maħtura mill-Arċidjoċesi ta’ Malta

Chairperson
L-E.T. Ambaxxatur Roberto Buontempo

Membri
Il-Perit Daniel Darmanin
Il-Perit Ann Marie Delicata

Membri maħtura mill-Gvern ta’ Malta

Membri
Dott. Albertine Meli Abela
Is-Sur Dominic Sciberras
Dott. Frank Psaila

Is-16 ta’ Jannar, 2026

No. 56

FOUNDATION FOR 
AFFORDABLE HOUSING

Council of Administrators

IT is hereby notified for general information that the 
Minister for Social and Affordable Accommodation, 
together with the Archdiocese of Malta Archbishop’s Curia, 
approves the composition of the Board for the Foundation 
for Affordable Housing according to the statute of the 
organisation. These appointments are valid for 2 years from 
the 13th January, 2026.

Members appointed by the Archdiocese of Malta

Chairperson 
H.E. Ambassador Roberto Buontempo

Members
Arch. Daniel Darmanin
Arch. Ann Marie Delicata

Members Appointed by the Government of Malta

Members
Dr Albertine Meli Abela
Mr Dominic Sciberras
Dr Frank Psaila

16th January, 2026

Nru. 57

ATT DWAR IS-SAĦĦA
(KAP. 528) 

Bord għas-Servizzi Ġenerali

NGĦARRFU b’din għall-informazzjoni ta’ kulħadd illi 
bis-saħħa tas-setgħat mogħtija minn Artikolu 3 tal-Avviż 
Legali 72 tal-214 tal-Att dwar is-Saħħa (Kap. 528), il-Ministru 
għas-Saħħa u l-Anzjanità Attiva għamel il-ħatriet li ġejjin 
fuq il-Bord għas-Servizzi Ġenerali għal perjodu ta’ tliet snin.

Chairperson ‒ Ex-officio	
Il-Prof. Charmaine Gauci

Membru ‒ Ex-Officio
Is-Sur Stephen Bonello

No. 57

HEALTH ACT 
(CAP. 528)

General Services Board
 

IT is hereby notified for general information that in exercise 
of the powers conferred through Article 3 of Legal Notice 72 
of 2014 of the Health Act (Cap. 528), the Minister for Health 
and Active Ageing has made the following appointments on 
the General Services Board for a period of three years.

Chairperson ‒ Ex-officio	
Prof. Charmaine Gauci

Member ‒ Ex-Officio
Mr Stephen Bonello
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Members
Dr Karen Vincenti
Dr Clarence Pace
Dr Charles Mallia Azzopardi

Member ‒ Ex-Officio	
Mr Hadrian Bonello

Members
Perit Godwin Agius
Perit Christopher Bongailas
Perit Saviour Attard Bezzina

16th January, 2026

Membri
Dott. Karen Vincenti
Dott. Clarence Pace
Dott. Charles Mallia Azzopardi

Membru ‒ Ex-Officio	
Is-Sur Hadrian Bonello

Membri
Il-Perit Godwin Agius
Il-Perit Christopher Bongailas
Il-Perit Saviour Attard Bezzina

Is-16 ta’ Jannar, 2026

Nru. 58

KODIĊI TA’ ORGANIZZAZZJONI 
U PROĊEDURA ĊIVILI

(KAP. 12)

Lista ta’ Periti biex iwettqu d-dmirijiet ta’ 
Esperti fil-Qrati ta’ Malta u Għawdex 

 
NGĦARRFU għall-informazzjoni ta’ kullħadd illi l-persuni 

msemmija hawn taħt ġew nominati fuq il-Lista ta’ Periti għall-
perjodu mill-1 ta’ Jannar, 2026 sal-31 ta’ Diċembru, 2026, 
jew dak il-perjodu iqsar li jista’ jiġi deċiż minn bord maħtur 
għall-istess għan: 

 
Il-Perit Abela Godwin 
Il-Perit Abela Kevin 
Il-Perit Aguis Arielle
Il-Perit Avallone Alistair 
Il-Perit Axisa Mario 
Il-Perit Bondin Joseph 
Il-Perit Bonnici Jonathan 
Il-Perit Borg Ruben Paul 
Il-Perit Borg Daniel 
Il-Perit Borg Karmenu 
Il-Perit Borg Barthet Jacques 
Il-Perit Borg Bonaci Clive 
Il-Perit Borg Francalanza Michela 
Il-Perit Borg Hayman Robert 
Il-Perit Borg Marks Kylie 
Il-Perit Briffa Joseph 
Il-Perit Buhagiar Konrad 
Il-Prof. Buhagiar Vincent
Il-Perit Buhagiar Paul 
Il-Perit Busuttil Claude 
Il-Perit Buttigieg Gilbert 
Il-Perit Camilleri Anthony 

No. 58

CODE OF ORGANISATION AND 
CIVIL PROCEDURE

(CAP. 12)

List of Architects to perform the Duties of 
Experts in the Courts of Malta and Gozo 

IT is notified for general information that the persons 
mentioned hereunder have been nominated on the Panel of 
Architects for the period from the 1st January, 2026 to the 
31st December, 2026, or for such a shorter term as may the 
decided by a board appointed for such purposes: 

 
Architect Abela Godwin 
Architect Abela Kevin 
Architect Agius Arielle
Architect Avallone Alistair 
Architect Axisa Mario 
Architect Bondin Joseph 
Architect Bonnici Jonathan 
Architect Borg Ruben Paul 
Architect Borg Daniel 
Architect Borg Karmenu 
Architect Borg Barthet Jacques 
Architect Borg Bonaci Clive 
Architect Borg Francalanza Michela 
Architect Borg Hayman Robert 
Architect Borg Marks Kylie 
Architect Briffa Joseph 
Architect Buhagiar Konrad 
Prof. Buhagiar Vincent
Architect Buhagiar Paul 
Architect Busuttil Claude 
Architect Buttigieg Gilbert 
Architect Camilleri Anthony 
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Il-Perit Camilleri Mark 
Il-Perit Camilleri Paul 
Il-Perit Camilleri Ian 
Il-Perit Camilleri Burlò Kurt 
Il-Perit Carter Claire  
Il-Perit Caruana Mark 
Il-Perit Caruana Montaldo Edgar 
Il-Perit Casha Matthew 
Il-Perit Cassar Mario 
Il-Perit Cassar Stephanie 
Il-Perit Cassar Vincent 
Il-Perit Ciappara Donatella 
Il-Perit Cilia Tiziana 
Il-Perit Cilia David 
Il-Perit Cordina Daniel 
Il-Perit Costa Beverley 
Il-Perit Cutajar Alex 
Il-Perit Cutajar Charmaine 
Il-Perit Cutajar Karl 
Il-Perit Debono Martin 
Il-Perit Debattista Emanuel (Noel)
Il-Perit Delicata Ann Marie 
Il-Perit Demicoli John 
Il-Perit Desira Amanda 
Il-Perit Ellul Andrew 
Il-Perit Ellul Frank 
Il-Perit Ellul Marvin 
Il-Perit Farrugia Carmel 
Il-Perit Farrugia Johann 
Il-Perit Farrugia Charles S. 
Il-Perit Farrugia John B. 
Il-Perit Farrugia Stephen 
Il-Perit Felice David 
Il-Perit Fenech Robert 
Il-Perit Fiott Alessandra 
Il-Perit Formosa Eric 
Il-Perit Formosa Mario 
Il-Perit Fsadni Mireille 
Il-Perit Gauci Ramon 
Il-Perit Gauci Matthew 
Il-Perit Giordano Ivan 
Il-Perit Grech Philip 
Il-Perit Grech Jonathan 
Il-Perit Grech Chris 
Il-Perit Grima Daniel 
Il-Perit Grima David 
Il-Perit Lanfranco Michael 
Il-Perit Lewis Odette 
Il-Perit Lewis William 
Il-Perit Magri Etienne 
Il-Perit Magri Miriam 
Il-Perit Mallia Claude 
Il-Perit Mallia Claude R. 
Il-Perit Mallia Nicholas 
Il-Perit Mallia M Roberta 
Il-Perit McKenna Maria 

Architect Camilleri Mark 
Architect Camilleri Paul 
Architect Camilleri Ian 
Architect Camilleri Burlò Kurt 
Architect Carter Claire  
Architect Caruana Mark 
Architect Caruana Montaldo Edgar 
Architect Casha Matthew 
Architect Cassar Mario 
Architect Cassar Stephanie 
Architect Cassar Vincent 
Architect Ciappara Donatella 
Architect Cilia Tiziana 
Architect Cilia David 
Architect Cordina Daniel 
Architect Costa Beverley 
Architect Cutajar Alex 
Architect Cutajar Charmaine 
Architect Cutajar Karl 
Architect Debono Martin 
Architect Debattista Emanuel (Noel)
Architect Delicata Ann Marie 
Architect Demicoli John 
Architect Desira Amanda 
Architect Ellul Andrew 
Architect Ellul Frank 
Architect Ellul Marvin 
Architect Farrugia Carmel 
Architect Farrugia Johann 
Architect Farrugia Charles S. 
Architect Farrugia John B. 
Architect Farrugia Stephen 
Architect Felice David 
Architect Fenech Robert 
Architect Fiott Alessandra 
Architect Formosa Eric 
Architect Formosa Mario 
Architect Fsadni Mireille 
Architect Gauci Ramon 
Architect Gauci Matthew 
Architect Giordano Ivan 
Architect Grech Philip 
Architect Grech Jonathan 
Architect Grech Chris 
Architect Grima Daniel 
Architect Grima David 
Architect Lanfranco Michael 
Architect Lewis Odette 
Architect Lewis William 
Architect Magri Etienne 
Architect Magri Miriam 
Architect Mallia Claude 
Architect Mallia Claude R. 
Architect Mallia Nicholas 
Architect Mallia M Roberta 
Architect McKenna Maria 
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Architect Micallef Edward 
Architect Micallef Kerstien 
Architect Micallef Shawn 
Architect Micallef Stephen 
Architect Micallef Philip 
Architect Mifsud Amadeo 
Architect Mifsud Danica 
Architect Mifsud Duncan 
Architect Mifsud James 
Architect Mifsud Lyanne 
Architect Mifsud Philip 
Dr Architect Mintoff Edwin 
Architect Musumeci Robert 
Architect Pace Alexei 
Architect Pace David 
Architect Pace Ivan C 
Architect Pizzuto Andre 
Architect Poulton Pierre 
Architect Pullicino George 
Architect Rausi Kenneth 
Architect Rizzo Naudi John M. 
Architect Robinson Anthony 
Architect Rossignaud Edgar 
Architect Saliba Joseph 
Architect Saliba Simon 
Architect Schembri Giorgio 
Architect Schembri Valeriano 
Architect Sciberras Darren 
Architect Sciortino Ruben 
Architect Spiteri Melanie 
Architect Spiteri Joseph 
Architect Spiteri Roderick 
Architect Sultana David 
Architect Sutton Carmen 
Architect Tabone Cleaven 
Architect Thake Conrad 
Architect Van Dijik Bernice 
Architect Vella Godfrey 
Dr Architect Vella Jevon 
Architect Vella Robert C. 
Architect Vella Lenicker Damian 
Architect Vella Lenicker Simone 
Architect Wismayer Amber 
Architect Xuereb Konrad 
Architect Xuereb Krista 
Architect Zahra David 
Architect Zahra Josef 
Architect Zammit Anton 
Architect Zammit Hector 
Architect Zammit Leonard 
Architect Zammit Manuel 
Architect Zarb Jean Luke 
Architect Zerafa Robert 

16th January, 2026

Il-Perit Micallef Edward 
Il-Perit Micallef Kerstien 
Il-Perit Micallef Shawn 
Il-Perit Micallef Stephen 
Il-Perit Micallef Philip 
Il-Perit Mifsud Amadeo 
Il-Perit Mifsud Danica 
Il-Perit Mifsud Duncan 
Il-Perit Mifsud James 
Il-Perit Mifsud Lyanne 
Il-Perit Mifsud Philip 
Dott. Perit Mintoff Edwin 
Il-Perit Musumeci Robert 
Il-Perit Pace Alexei 
Il-Perit Pace David 
Il-Perit Pace Ivan C 
Il-Perit Pizzuto Andre 
Il-Perit Poulton Pierre 
Il-Perit Pullicino George 
Il-Perit Rausi Kenneth 
Il-Perit Rizzo Naudi John M. 
Il-Perit Robinson Anthony 
Il-Perit Rossignaud Edgar 
Il-Perit Saliba Joseph 
Il-Perit Saliba Simon 
Il-Perit Schembri Giorgio 
Il-Perit Schembri Valeriano 
Il-Perit Sciberras Darren 
Il-Perit Sciortino Ruben 
Il-Perit Spiteri Melanie 
Il-Perit Spiteri Joseph 
Il-Perit Spiteri Roderick 
Il-Perit Sultana David 
Il-Perit Sutton Carmen 
Il-Perit Tabone Cleaven 
Il-Perit Thake Conrad 
Il-Perit Van Dijik Bernice 
Il-Perit Vella Godfrey 
Dott. Perit Vella Jevon 
Il-Perit Vella Robert C. 
Il-Perit Vella Lenicker Damian 
Il-Perit Vella Lenicker Simone 
Il-Perit Wismayer Amber 
Il-Perit Xuereb Konrad 
Il-Perit Xuereb Krista 
Il-Perit Zahra David 
Il-Perit Zahra Josef 
Il-Perit Zammit Anton 
Il-Perit Zammit Hector 
Il-Perit Zammit Leonard 
Il-Perit Zammit Manuel 
Il-Perit Zarb Jean Luke 
Il-Perit Zerafa Robert 

Is-16 ta’ Jannar, 2026
MJ 350/2002 Vol. I
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’ĦAŻ-ŻEBBUĠ(M) 
 

     BIS-SAĦĦA tal-poteri mogħtija bl-artikolu 115 tal-Kodiċi 
tal-Liġijiet tal-Pulizija (Kap. 10), il-Prim Ministru għoġbu 
jordna illi n-numri/ismijiet ta’ bibien fit-triq imsemmija f’Ħaż-
Żebbuġ(M), hawn taħt elenkati u speċifikati f’din l-iskeda, 
għandhom jinbidlu kif jidher fl-iskeda msemmija. 

 

No. 
 

NUMBERING OF DOORS AT ĦAŻ-ŻEBBUĠ(M) 
 

     IN exercise of the powers conferred by section 115 of the 
Code of Police Laws (Cap. 10), the Prime Minister has been 
pleased to order that the numbers/names of the doors in the 
undermentioned street at Ħaż-Żebbuġ(M), specified in the 
subjoined schedule, be altered as stated in the said schedule.      

 
 

SKEDA/SCHEDULE 
ĦAŻ-ŻEBBUĠ(M) 

 

TRIQ LURET CUTAJAR 
 

In-naħa tax-xellug meta tidħol minn  
Triq il-Granmastri 

 In-naħa tal-lemin meta tidħol minn  
Triq il-Granmastri 

   

Left side entering from Triq il-Granmastri Right side entering from Triq il-Granmastri 
   

Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
     

Panina (Ħanut) 1  Pie Master (Ħanut) 2 
Sweet Dreams Court 3  Lunch to Go (Ħanut) 4 
Garaxx 5  19, Charlour House 6 
Kung Fu Chinese Takeaway (Restorant) 7  Garaxx 8 
Garaxx 9  Garaxx 10 
Garaxx 11  Ta’ Ċikka Snack Bar (Restorant) 12 
Garaxx 13  Garaxx 14 
6, Viva Marija (Flettijiet) 15  41 16 
Silvio’s (Garaxx) 17  42 (Garaxx) 18 
Silwett 19  Bieb bla numru (Dar) 20 
C.M. Autoparts (Garaxx) 21  44, Chrisnadal 22 
Harmony 23  Garaxx 24 
Reno’s Garage 25  Bieb bla numru 26 
Garaxx 27  Garaxx 28 
Bieb bla numru 29  46 (Garaxx) 30 
J. Aquilina (Garaxx) 31  46, Almar 32 
Sit bla bini 33  Bieb bla numru (A) 34 
Sit bla bini 35  St Sebastian Garage 36 
Madonnina 37  St George Garage 38 
Garaxx 39  Bieb bla numru (D) 40 
Borg Aluminium (Garaxx) 41  Garaxx 42 
13 43  Agape 44 
Ebony Creek 45  Albion VRT (Garaxx) 46 
Garaxx 47  50, Mirkwood 48 
Garaxx 49  Garaxx 50 
Bieb bla numru 51  Old Trafford, Theatre of Dreams 52 
St Joseph House 53  Bieb bla numru 54 
Garaxx 55  Aquatherm (Garaxx) 56 
Attard House 57  Grada 58 
Victoria Aluminium (Garaxx) 59  Grada 60 
18, Nijinski 61    
RTS (Garaxx) 63    
Garaxx 65    
Ritale 67    
Falcon Crest (Plot 20) 69    
Garaxx 71    
Garaxx 73    
21 75    

Nru. 59 No. 59
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

22, Bless Our Home 77    
Globe Imports (Garaxx) 79    
Garaxx 81    
Charm 83    
24, June 85    
Cachia Woodworks (Garaxx) 87    
25 89    
Garaxx 91    
26, The Shire/Milanello 93    
26, Dirzi Garage  95    
27, Sunset (Garaxx) 97    
Moulin D’Or 99    
28, Valley View (Flettijiet) 101    
Plot 28, Sunrise (Garaxx) 103    
Lotus (Garaxx) 105    
29, Sapphire 107    
Winter Cherry 109    
Garaxx 111    
31 113    
Tony Calleja Woodwork (Garaxx) 115    
Bieb bla numru 117    
Bieb bla numru 119    
Garaxx 121    
Bieb bla numru 123    
Garaxx 125    
D Francis Busuttil & Sons Ltd (Uffiċċju) 127    
Garaxx 129    
Garaxx 131    
Garaxx 133    
Sit bla bini 135    
Sit bla bini 137    
Sit bla bini 139    
Sit bla bini 141    
Sit bla bini 143    
Bieb bla numru 145    
Bieb bla numru 147    
Sit bla bini 149    
Sit bla bini 151    
Sit bla bini 153    
Sit bla bini 155    
Sit bla bini 157    
Sit bla bini 159    
Sit bla bini 161    
Sit bla bini 163    
Sit bla bini 165    
Sit bla bini 167    
Sit bla bini 169    
Sit bla bini 171    
Grada (Garaxxijiet) 173    
Bieb bla numru 175    
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Isem/Numru Qadim Numru Ġdid  Isem/Numru Qadim Numru Ġdid
Name/Old Number New Number Name/Old Number New Number
 

Garaxx 177    
8, Ave Maria 179    
Garaxx 181    
Corydoras 183    
Galdes Apartments 185    
8, Galdes (Garage) 187    
7, Dar il-Kenn 189    
Garaxx 191    
Daħla għall-garaxxijiet 193    
Sunshine 195    
Bieb bla numru 197    
Garaxx 199    
Garaxx 201    
Cold Chain Warehouse (Grada) 203    
35 (Garaxx) 205    
Belvedere 207    
 

Is-16 ta’ Jannar, 2026  16th January, 2026 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’SAN ĠWANN 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
564 tal-11 ta’ Lulju, 2000, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’San Ġwann’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT SAN ĠWANN 
 

Amendments 
 

WITH reference to Government Notice No. 564 dated    
11th July, 2000, under the title ‘Renumbering of doors at 
San Ġwann’, the following amendments in bold should be 
made.

 

SAN ĠWANN 
 

23.  TRIQ TA’ GAWDIERI 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Qasab  Triq il-Qasab 

  

Left side entering from Triq il-Qasab Right side entering from Triq il-Qasab
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Garaxx 8 
   Sit bla bini 10-16 
   Marika 18 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   8 (Garaxx) 8 
   M1 10 
   Jade Court 12 
   M2 14 
   Daħla għall-garaxxijiet 14A 
   Parkeġġ (Grada) 16 
   18, Marika 18 

Is-16 ta’ Jannar, 2026  16th January, 2026 
 

Nru. 60 No. 60

Is-16 ta’ Jannar, 2026 16th January, 2026

Is-16 ta’ Jannar, 2026 16th January, 2026
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Nru. 
 

NUMRI ĠODDA TA’ BIBIEN  
F’BURMARRAD, SAN PAWL IL-BAĦAR 

 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
800 tat-30 ta’ Awwissu, 2011, taħt it-titlu ‘Numri ġodda 
ta’ bibien f’San Pawl il-Baħar’, għandhom isiru dawn l-
emendi kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT  
BURMARRAD, SAN PAWL IL-BAĦAR 

 

Amendments 
 

WITH reference to Government Notice No. 800 dated    
30th August, 2011, under the title ‘Renumbering of doors 
at San Pawl il-Baħar’, the following amendments in bold
should be made.

 

BURMARRAD, SAN PAWL IL-BAĦAR 
 

1.  TRIQ BURMARRAD 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Bidnija Triq il-Bidnija 

  

Left side entering from Triq il-Bidnija Right side entering from Triq il-Bidnija
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
     

   160 102 
   Garaxx 104 
   Bieb bla numru (Dar) 106 
   St Anna 108 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   102 102 
   Garaxx 104 
   Bieb bla numru 104A 
   Bieb bla numru (Flettijiet) 106 
   108, St Anna 108 

Is-16 ta’ Jannar, 2026  16th January, 2026 
 

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’SANTA VENERA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
66 tad-19 ta’ Jannar, 1999, taħt it-titlu ‘Numri ġodda ta’ 
bibien f’Santa Venera’, għandhom isiru dawn l-emendi kif 
indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT SANTA VENERA 
 

Amendments 
 

WITH reference to Government Notice No. 66 dated    
19th January, 1999, under the title ‘Renumbering of doors 
at Santa Venera’, the following amendments in bold should 
be made.

 

SANTA VENERA 
 

10.  TRIQ IL-KANUN 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq il-Kbira San Ġużepp  Triq il-Kbira San Ġużepp 

  

Left side entering from Triq il-Kbira San Ġużepp Right side entering from Triq il-Kbira San Ġużepp
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Belview 232 
   Afridi 234 

Nru. 61 No. 61

Is-16 ta’ Jannar, 2026 16th January, 2026

Nru. 62 No. 62
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Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   Garaxx 236 
   Garaxx 238 
   Garaxx 240 
   Bini qed jinbena (Garaxx) 242 
   Bieb bla numru (Flettijiet) 244 
   Bini qed jinbena (Garaxx) 246 
   Ħanut (Furnar) 248 
   135, Sylvana House 250 
   Grada 252 
   Joscar 254 
   Floribinda 256 
   132, St Gaetan 258 
   St Rita 260 
   St Domenic (Flats 1-2) 262 
   Garaxx 264 
   Ħanut (Car Parts) 266 
   Corner Flats (1-2) 268 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   232, Belview 232 
   234, Salvu Ventur Apartments 234 
   236 (Garaxx) 236 
   Daħla għall-garaxxijiet 238 
   Directorate of Alternative Care 240 
   240, Directorate of Alternative Care 242 
   World Marketing 244 
   Fritz Conference & Business Centre 246 
   Daħla għall-garaxxijiet 248 
   Parkeġġ 250 
   Parkeġġ 252 
   Parkeġġ 254 
   Bini qed jinbena   256 
   258 (Flettijiet) 258 
   260, Mużik Art Studio 260 
   262, Four Winds (Flettijiet) 262 
   264, Jesmond Auto Repair 264 
   266, Snapart Photography Studio 266 
   268, Corners Flats (1-2) 268 

Is-16 ta’ Jannar, 2026  16th January, 2026 
 

Is-16 ta’ Jannar, 2026 16th January, 2026
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Nru. 64

ATT DWAR IL-PROFESSJONI NUTARILI
U ARKIVJI NUTARILI

(KAP. 55)

Nomina ta’ Nutar Delegat/Konservatur

NGĦARRFU b’dan illi bis-saħħa tas-setgħat mogħtijin 
bl-artikolu 20 tal-Att dwar il-Professjoni u Arkivji Nutarili, 
il-Qorti ta’ Reviżjoni Nutarili innominat lin-Nutar Dott.Emma 
Zammit bħala nutar delegat u konservatur tal-atti tan-Nutar 
Dott. Sara Ellul u dan għall-perjodu bejn il-5 ta’ Jannar, 2026 
u l-10 ta’ Jannar, 2026.

Illum l-Erbgħa, 7 ta’ Jannar, 2026

RUTH PISCOPO
Deputat Reġistratur, Qorti tar-Reviżjoni tal-Atti Nutarili

No. 64

NOTARIAL PROFESSION AND
NOTARIAL ARCHIVES ACT

(CAP. 55)

Appointment of Notary Delegate/Keeper

IT is hereby notified that in exercise of the powers 
conferred by Section 20 of the Notarial Profession and 
Notarial Archives Act, the Court of Revision of Notarial Acts 
has appointed Notary Dr Emma Zammit to be notary delegate 
and keeper of the Acts for Notary Dr Sara Ellul for the period 
between the 5th January, 2026 and the 10th January, 2026.

Today Wednesday, 7th January, 2026

RUTH PISCOPO
Deputy Registrar, Court of Revision of Notarial Acts

Nru. 
 

NUMRI ĠODDA TA’ BIBIEN F’TAS-SLIEMA 
 

Emendi 
 

B’RIFERENZA għan-Notifikazzjoni tal-Gvern Nru. 
410 tal-20 ta’ Lulju, 1948, għandhom isiru dawn l-emendi 
kif indikati b’tipi grassi. 

No. 
 

NUMBERING OF DOORS AT TAS-SLIEMA 
 

Amendments 
 

WITH reference to Government Notice No. 410 dated 
20th July, 1948, the following amendments in bold should 
be made.

 

TAS-SLIEMA 
 

TRIQ IL-KULLEĠĠ L-ANTIK 
 

In-naħa tax-xellug meta tidħol minn In-naħa tal-lemin meta tidħol minn
Triq it-Torri Triq it-Torri 

  

Left side entering from Triq it-Torri Right side entering from Triq it-Torri
 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number
 

   49 56 
   51 58 
   Bieb bla numru 60 

 

għandhom jinqraw 
should read 

 

Isem/Numru Qadim Numru ġdid Isem/Numru Qadim Numru ġdid
Name/Old Number New Number Name/Old Number New Number

 

   56, Merchurio 56 
   Balluta Mansions, 111 58 
   Balluta Mansions 58A 
   Daħla għall-garaxxijiet 58B 
   Garaxx 58C 
   60 60 

Is-16 ta’ Jannar, 2026  16th January, 2026 

 
 

Nru. 63 No. 63

Is-16 ta’ Jannar, 2026 16th January, 2026
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Nru. 65

TISMIJA TA’ TOROQ F’MALTA

BIS-SAĦĦA tal-poteri mogħtija bil-Leġiżlazzjoni 
Sussidjarja 363.10, il-Prim Ministru  ordna  t-tismija  tat-toroq 
kif speċifikat u indikat hawn taħt.

No. 65

NAMING OF STREETS IN MALTA

IN  exercise  of  the  powers  conferred  by  Subsidiary 
Legislation 363.10, the Prime Minister has directed the 
naming  of  the  streets  as  specified  and  indicated hereunder.
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Nru. 66

MALTA BUSINESS REGISTRY

Avviż tar-Reġistratur tal-Persuni Ġuridiċi

SKONT is-subartikolu (2) tal-Artikolu 68 tat-Tieni Skeda 
tal-Kodiċi Ċivili, ir-Reġistratur tal-Persuni Ġuridiċi jgħarraf 
illi l-organizzazzjonijiet hawn taħt imsemmija għandhom 
jitqiesu bħala xolti u isimhom jitħassar minn fuq ir-reġistru 
f’għeluq tliet xhur mid-data ta’ dan l-avviż, sakemm ma 
tintweriex raġuni biex isir il-kuntrarju.

L-attiv tal-organizzazzjonijiet imsemmija jgħaddi skont 
kif jingħad fuq l-istatut jew, f’każ li ma hemmx statut, kif 
imsemmi fit-Tieni Skeda tal-Kodiċi Ċivili f’każ ta’ xoljiment, 
meta isimhom jitħassar minn fuq ir-reġistru. 

Dott. Geraldine A. Spiteri Lucas, LLD
Reġistratur tal-Persuni Ġuridiċi

Is-16 ta’ Jannar, 2026

No. 66

MALTA BUSINESS REGISTRY

Notice by the Registrar for Legal Persons

NOTICE is hereby given by the Registrar for Legal 
Persons in terms of subsection (2) of Section 68 of the 
Second Schedule to the Civil Code, that the undermentioned 
organisations shall be struck off the register at the expiration 
of three months from the date of this notice, unless cause is 
previously shown to the contrary. 

The remaining assets of the undermentioned organisations 
shall devolve in accordance with the provisions of the 
statute or in the absence of such statute, in accordance with 
the provisions of the Second Schedule to the Civil Code as 
would occur on dissolution, once their names are struck off 
the register.

Dr Geraldine A. Spiteri Lucas, LLD
Registrar for Legal Persons

16th January, 2026

Isem									         Numru ta’ Reġistrazzjoni
Name									         Registration number

Future Group Foundation 	 PFLP 186

European Organisation of Russian	 LPF 58
International Schools Foundation		
EORIS



Is-16 ta’ Jannar, 2026 	 361

No. 67

GOLDSMITHS AND 
SILVERSMITHS

ACT
(CAP. 46)

THE Commissioner of Inland Revenue notifies that, on 
the date shown hereunder, the price of gold and silver on 
which valuations made by the Consul for Goldsmiths and 
Silversmiths are based has been fixed for the purposes of 
article 14 of the said Act as follows:

 

16th January, 2026

Nru. 67

ATT DWAR IL-ĦADDIEMA
D-DEHEB U L-ĦADDIEMA L-FIDDA

(ARĠENTIERA)
(KAP. 46)

IL-KUMMISSARJU tat-Taxxi Interni jgħarraf illi, fid-
data li tidher hawn taħt, il-prezz tad-deheb u l-fidda li fuqu 
huma bbażati l-valutazzjonijiet magħmulin mill-Konslu 
għall-Ħaddiema d-Deheb u l-Ħaddiema l-Fidda ġie ffissat 
għall-finijiet tal-artikolu 14 tal-imsemmi Att kif ġej:

 Is-16 ta’ Jannar, 2026

	 Data	 Deheb Pur	 Fidda Pura
		  Gramma	 Gramma
	 Date	 Pure Gold	 Pure Silver
		  Grams	 Grams
	
	 16.1.2026	 €127.780 	 €2.536

AVVIŻ TAL-PULIZIJA

Nru. 9

Il-Kummissarju tal-Pulizija jgħarraf li skont l-Avviż 
Legali 94/97 it-toroq hawn taħt imsemmija se jiġu 
kklassifikati bħala Żoni ta’ Rmonk fid-dati u l-ħinijiet kif 
indikat hawn taħt.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan ma jkunux jistgħu 
jgħaddu jew jiddawru mit-toroq imsemmija hawn taħt fid-
dati u l-ħinijiet indikati. 

Il-Gżira

Nhar l-Erbgħa, 18 taʼ Frar, 2026, mill-4.00 p.m. sat-
8.00 p.m., minn erba’ spazji ta’ parkeġġ quddiem il-knisja 
parrokkjali fi Triq Manoel De Vilhena u żewġ spazji ta’ 
parkeġġ quddiem il-Kappella tar-Redentur fi Triq San Albert.

Tas-Sliema

Nhar l-Erbgħa, 18 taʼ Frar, 2026, mit-3.00 p.m. sas-6.30 
p.m., min-naħa tal-lemin ta’ Triq San Trofimu minn Triq San 
Ġwann Battista sa Triq Dun Pawl Vella.

Il-Mellieħa

Nhar il-Ġimgħa, 27 taʼ Marzu, 2026, mis-2.00 p.m. sas-
7.30 p.m., hemm bżonn ta’ clearance fi Triq Salvinu Vella, 
Triq Ġorġ Borg Olivier, Triq Sant’Anna u Triq il-Parroċċa;

POLICE NOTICE

No. 9

The Commissioner of Police hereby notifies that in terms 
of L.N. 94/97 the streets listed hereunder are to be classified 
as Tow Zones as indicated hereunder on the dates and times 
indicated.

 In virtue of Article 52(1) of the Traffic Regulations 
Ordinance (Cap. 65), the Commissioner of Police hereby 
notifies that the transit of vehicles through the streets 
mentioned hereunder will be suspended or deviated on the 
dates and times indicated.

Gżira

On Wednesday, 18th February, 2026, from 4.00 p.m. to 
8.00 p.m., through four parking spaces in front of the parish 
church in Triq Manoel De Vilhena and two parking spaces in 
front of the Redeemerʼs Chapel in Triq San Albert.

Tas-Sliema

On Wednesday, 18th February, 2026, from 3.00 p.m. to 
6.30 p.m., through the right side of Triq San Trofimu from 
Triq San Ġwann Battista to Triq Dun Pawl Vella.

Mellieħa

On Friday, 27th March, 2026, from 2.00 p.m. to 7.30 p.m., 
clearance is required in Triq Salvinu Vella, Triq Ġorġ Borg 
Olivier, Triq Sant’Anna and Triq il-Parroċċa;
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Nhar it-Tnejn, 30 taʼ Marzu, 2026, mis-2.00 p.m. sas-7.00 
p.m., hemm bżonn ta’ clearance fi Triq il-Parroċċa;

Nhar il-Ħadd, 3 taʼ Mejju, 2026, mis-1.45 p.m. sas-7.30 
p.m., hemm bżonn ta’ clearance fi Triq San Pawl, Triq il-
Mitħna l-Ġdida (m’hemmx bżonn ta’ clearance mid-dar tal-
anzjani sa Triq SantʼAnna) u Triq il-Parroċċa;

Nhar il-Ħadd, 7 taʼ Ġunju, 2026, mis-1.45 p.m. sas-7.00 
p.m., hemm bżonn ta’ clearance fi Triq San Pawl, Triq il-
Mitħna l-Ġdida (m’hemmx bżonn ta’ clearance mid-dar tal-
anzjani sa Triq SantʼAnna) u Triq il-Parroċċa;

Nhar il-Ġimgħa, 12 taʼ Ġunju, 2026, mit-2.45 p.m. sat-
8.15 p.m., hemm bżonn ta’ clearance fi Triq San Pawl, Triq 
il-Mitħna l-Ġdida (m’hemmx bżonn ta’ clearance mid-dar 
tal-anzjani sa Triq SantʼAnna) u Triq il-Parroċċa;

Nhar il-Ħadd, 4 taʼ Ottubru, 2026, mis-1.45 p.m. sas-
7.00 p.m., hemm bżonn ta’ clearance fi Triq San Pawl, Triq 
il-Mitħna l-Ġdida (m’hemmx bżonn ta’ clearance mid-dar 
tal-anzjani sa Triq SantʼAnna) u Triq il-Parroċċa.

Vetturi li jiksru l-ordni ta’ dan l-avviż ikunu suġġetti li 
jiġu rmunkati.

Is-16 ta’ Jannar, 2026

AVVIŻ TAL-PULIZIJA 

Nru. 10

Il-Kummissarju tal-Pulizija jgħarraf li skont il-Leġiżlazzjoni 
Sussidjarja 65.05 u l-Leġiżlazzjoni Sussidjarja 65.13, it-toroq 
hawn taħt imsemmija se jiġu kklasifikati bħala Żoni taʼ Rmonk 
kif indikat hawn taħt fid-dati u ħinijiet indikati.

Bis-saħħa tal-Artikolu 52(1) tal-Ordinanza dwar ir-
Regolamenti tat-Traffiku (Kap. 65), il-Kummissarju tal-
Pulizija jgħarraf illi l-vetturi tas-sewqan jistaʼ jagħti l-każ li 
ma jkunux jistgħu jgħaddu jew jiddawru mit-toroq imsemmija 
hawn taħt fid-dati u l-ħinijiet indikati.

Birgu/Bormla

Nhar il-Ġimgħa, 16 taʼ Jannar, 2026, mit-3.00 p.m. sal-
10.00 p.m., hemm bżonn taʼ clearance fi Triq il-Kottonera.

It-trasport pubbliku mhux se jkun affettwat.

Iż-Żejtun

Nhar il-Ħadd, 18 taʼ Jannar, 2026, mis-6.00 a.m. sas-2.00 
p.m., minn Pjazza Diċembru Tlettax.

It-trasport pubbliku mhux se jkun affettwat.

On Monday, 30th March, 2026, from 2.00 p.m. to 7.00 
p.m., clearance is required in Triq il-Parroċċa;

On Sunday, 3rd May, 2026, from 1.45 p.m. to 7.30 p.m., 
clearance is required in Triq San Pawl, Triq il-Mitħna l-Ġdida 
(no clearance is required from the old people’s home to Triq 
SantʼAnna) and Triq il-Parroċċa;

On Sunday, 7th June, 2026, from 1.45 p.m. to 7.00 p.m., 
clearance is required in Triq San Pawl, Triq il-Mitħna l-Ġdida 
(no clearance is required from the old people’s home to Triq 
SantʼAnna) and Triq il-Parroċċa;

On Friday, 12th June, 2026, from 2.45 p.m. to 8.15 p.m., 
clearance is required in Triq San Pawl, Triq il-Mitħna l-Ġdida 
(no clearance is required from the old people’s home to Triq 
SantʼAnna) and Triq il-Parroċċa;

On Sunday, 4th October, 2026, from 1.45 p.m. to 7.00 
p.m., clearance is required in Triq San Pawl, Triq il-Mitħna 
l-Ġdida (no clearance is required from the old people’s home 
to Triq SantʼAnna) and Triq il-Parroċċa.

Vehicles found in contravention to the order of this notice 
are liable to be towed.

 
16th January, 2026

POLICE NOTICE

No. 10

The Commissioner of Police hereby notifies that in terms 
of Subsidiary Legislation 65.05 and Subsidiary Legislation 
65.13, the streets listed hereunder are to be classified as Tow 
Zones.

In virtue of Section 52 (1) of the Traffic Regulations 
(Chapter 65). The Commissioner of Police hereby notifies 
that the transit and stopping of vehicles through the streets 
mentioned hereunder may be prohibited on the dates and 
times indicated.

Vittoriosa/Cospicua

On Friday, 16th January, 2026, from 3.00 p.m. to 10.00 
p.m., clearance is required in Triq il-Kottonera.

Public transport will not be affected.

Żejtun

On Sunday, 18th January, 2026, from 6.00 a.m. to 2.00 
p.m., through Pjazza Diċembru Tlettax.

Public transport will not be affected.
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Ix-Xagħra, Għawdex

Nhar il-Ħadd, 18 taʼ Jannar, 2026, minn nofsinhar sas-7.00 
p.m., minn Pjazza SantʼAnton, Triq San Ġużepp, parti minn 
Triq il-Knisja, Pjazza l-Vittorja u Triq 28 taʼ April, 1688.

It-trasport pubbliku jistaʼ jkun affettwat.

Marsalforn

Nhar is-Sibt, 24 taʼ Jannar, 2026, mit-3.30 p.m. sas-7.00 
p.m., minn Triq id-Duluri, Triq il-Munġbel, Triq il-Wied u 
Triq l-Isqof Pietru Pace;

Nhar il-Ħadd, 25 taʼ Jannar, 2026, mis-2.00 p.m. sas-7.30 
p.m., minn Triq id-Duluri, Triq il-Munġbel, Triq il-Qbajjar, 
Triq il-Forn, Triq il-Marina, Triq il-Port u Triq l-Isqof Pietru 
Pace.

It-trasport pubbliku jistaʼ jkun affettwat.

Ħal Safi

Nhar il-Ħadd, 25 taʼ Jannar, 2026, mis-7.00 p.m. sa 
nofsillejl, minn Misraħ il-Knisja.

It-trasport pubbliku se jkun affettwat.

Ir-Rabat, Għawdex

Nhar il-Ħadd, l-1 taʼ Frar, 2026, mit-8.00 a.m. sas-1.00 
p.m., minn Pjazza Santu Wistin u mit-2.45 p.m. sat-8.00 p.m., 
minn Pjazza Santu Wistin, Triq Vajringa, Pjazza San Franġisk, 
Triq Palma, Triq ir-Repubblika, Pjazza Indipendenza, Triq 
Santa Marija, Pjazza Savina, Triq il-Librerija, Triq San Ġwann 
u Triq it-Tomba.

It-trasport pubbliku jistaʼ jkun affettwat.
 

Iż-Żurrieq

Nhar it-Tnejn, 2 taʼ Frar, 2026, mill-5.00 p.m. sas-6.00 
p.m., minn Triq il-Kbira u Misraħ Repubblika.

It-trasport pubbliku se jkun affettwat;

Nhar il-Ħamis, 12 taʼ Frar, 2026, mit-3.00 p.m. sal-11.00 
p.m., minn Triq Pietru Pawl Saydon, Misraħ Mattia Preti, Triq 
Dun Ġużepp Zammit u Misraħ ir-Repubblika.

It-trasport pubbliku se jkun affettwat.

Vetturi li jiksru l-ordni taʼ dan l-avviż ikunu suġġetti li 
jiġu rmunkati. 

Is-16 taʼ Jannar, 2026

Xagħra, Gozo

On Sunday, 18th January, 2026, from noon to 7.00 p.m., 
through Pjazza SantʼAnton, Triq San Ġużepp, part of Triq 
il-Knisja, Pjazza l-Vittorja and Triq 28 taʼ April, 1688.

Public transport may be affected.

Marsalforn

On Saturday, 24th January, 2026, from 3.30 p.m. to 7.00 
p.m., through Triq id-Duluri, Triq il-Munġbel, Triq il-Wied 
and Triq l-Isqof Pietru Pace;

On Sunday, 25th January, 2026, from 2.00 p.m. to 7.30 
p.m., through Triq id-Duluri, Triq il-Munġbel, Triq il-Qbajjar, 
Triq il-Forn, Triq il-Marina, Triq il-Port and Triq l-Isqof 
Pietru Pace.

Public transport may be affected.

Ħal Safi

On Sunday, 25th January, 2026, from 7.00 p.m. to 
midnight, through Misraħ il-Knisja.

Public transport will be affected.

Victoria, Gozo

On Sunday, 1st February, 2026, from 8.00 a.m. to 1.00 
p.m., through Pjazza Santu Wistin and from 2.45 p.m. to 
8.00 p.m., through Pjazza Santu Wistin, Triq Vajringa, 
Pjazza San Franġisk, Triq Palma, Triq ir-Repubblika, Pjazza 
Indipendenza, Triq Santa Marija, Pjazza Savina, Triq il-
Librerija, Triq San Ġwann and Triq it-Tomba.

Public transport may be affected.

Żurrieq

On Monday, 2nd February, 2026, from 5.00 p.m. to 6.00 
p.m., through Triq il-Kbira and Misraħ Repubblika.

Public transport will be affected;

On Thursday, 12th February, 2026, from 3.00 p.m. to 
11.00 p.m., through Triq Pietru Pawl Saydon, Misraħ Mattia 
Preti, Triq Dun Ġużepp Zammit and Misraħ ir-Repubblika.

Public transport will be affected.

Any vehicles found parked in contravention to the order 
of this notice are liable to be towed away.

16th January, 2026
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TRANSPORT MALTA

Avviż lill-Baħħara Nru 4 tal-2026

Munxar East Cardinal Buoy – DISTRUTT

B’referenza għal BA Charts 36 – Marsaxlokk and 
Approaches.

Id-Direttorat tal-Portijiet u Yachting, Transport Malta, 
jgħarraf lill-baħħara li l-Outer Munxar East Cardinal Buoy 
iteptep malajr 3 kull 10 sekondi fil-pożizzjoni:

    Latitudni (T) 	 Lonġitudni (L) 

     35º 50’.982	  14º 35’.940

ġie distrutt. 

Il-baħħara huma avżati biex jinnutaw dan ta’ hawn fuq u 
jipproċedu b’kawtela u bil-mod meta jbaħħru fl-inħawi.

Charts affettwati: BA 36, 2538, 194

Is-16 ta’ Jannar, 2026

TRANSPORT MALTA

Notice to Mariners No. 4 of 2026

Munxar East Cardinal Buoy – DESTROYED

Reference is made to BA Chart 36 – Marsaxlokk and 
Approaches.

The Ports and Yachting Directorate, Transport Malta, 
notifies mariners that the Outer Munxar East Cardinal Buoy 
flashing quick 3 every 10 seconds in position:

    Latitude (N)	 Longitude (E)

     35º 50’.982	  14º 35’.940

has been destroyed.

Mariners are advised to note the above and proceed with 
caution and slow speed when navigating in the area.

Charts affected: BA 36, 2538, 194

16th January, 2026

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Promotur tal-Litteriżmu permezz 
tal-Arti Viżiva (full-time), mal-Aġenzija 

Nazzjonali tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 1212/2025 (it-tieni sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Promotur tal-Litteriżmu permezz tal-
Arti Viżiva, full-time, b’kuntratt indefinit.

L-applikanti għandhom jissodisfaw dawn il-kriterji ta’ 
eliġibbiltà sad-data tal-għeluq:

Baċellerat fil-Livell 6 tal-MQF, jew ogħla, fl-Arti Viżiva, 
fl-Edukazzjoni (bl-Arti bħala suġġett ewlieni) jew oqsma 
oħra relatati mal-Arti Viżiva; U

Mill-anqas tliet (3) snin esperjenza fil-prattika tal-
arti viżiva u/jew fl-edukazzjoni u/jew id-disinn jew 
l-illustrazzjoni tal-kotba; U 

Kompetenza fl-applikazzjonijiet tal-IT (speċjalment 
Word, Excel u email), idealment fil-livell tal-ECDL jew 
ekwivalenti jew ogħla; U 

Ħakma tajba tal-Malti u l-Ingliż, tal-anqas fil-Livell 
3 tal-MQF (ċertifikazzjoni taċ-ĊES, Gradi 1 sa 5, jew 
ekwivalenti).

NATIONAL LITERACY AGENCY

Call for full-time Resource Leader, Enhancing Literacy 
through the Visual Arts within the National 

Literacy Agency

Jobsplus Permit Number: 1212/2025 (second call)

The National Literacy Agency is seeking to recruit a 
full-time Resource Leader, Enhancing Literacy through the 
Visual Arts, on an indefinite contract.

Applicants must fulfil the following eligibility criteria by 
the closing date:

A recognised degree at MQF Level 6 or higher in Visual 
or Fine Arts, Art Education, or a related field; AND

At least three years’ relevant experience in visual arts 
practice and/or education and/or book design or illustration; 
AND

Proficiency in IT applications (especially emailing, word 
processing, and spreadsheets), ideally at ECDL level or 
higher; AND

Good command of English and Maltese, evidenced by at 
least SEC level (Grade 1-5) or equivalent.
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Aktar dettalji dwar ir-rwol u l-kundizzjonijiet tal-impjieg, 
jistgħu jinkisbu minn (https://nla.gov.mt/mt/sejhiet), jew 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt), jew bin-numru tat-telefown 2598 3325.

Il-kandidati għandhom jibagħtu l-ittra tal-applikazzjoni 
flimkien mal-ġabra tal-kwalifiki u l-esperjenzi fil-format tal-
European Curriculum Vitae, kopja taċ-ċertifikati rilevanti 
tagħhom, ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija 
u l-lista tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, 
permezz ta’ ittra elettronika lil (nlarecruitment@ilearn.edu.
mt) sa mhux aktar tard mill-Ġimgħa, 30 ta’ Jannar, 2026, 
f’nofsinhar. 

L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni 
fi żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard 
ma jiġux ikkunsidrati.

Is-16 ta’ Jannar, 2026

AĠENZIJA NAZZJONALI TAL-LITTERIŻMU

Sejħa għal Promotur tal-Litteriżmu
(Riżorsi tal-Litteriżmu bil-Malti), part-time, 

mal-Aġenzija Nazzjonali tal-Litteriżmu

Numru tal-Permess tal-Jobsplus: 796/2025 (it-tielet sejħa)

L-Aġenzija Nazzjonali tal-Litteriżmu qiegħda tilqa’ 
applikazzjonijiet għal Promotur tal-Litteriżmu (Riżorsi tal-
Litteriżmu bil-Malti), part-time, b’kuntratt indefinit ta’ bejn 
10 sigħat u 30 siegħa xogħol fil-ġimgħa.

L-applikanti għandhom jissodisfaw dawn il-kriterji ta’ 
eliġibbiltà sad-data tal-għeluq:

Baċellerat rikonoxxut fil-Livell 6 tal-MQF (b’minimu 
ta’ 180 ECTS) li jinkludi tal-anqas 60 ECTS fil-Malti, jew 
ekwivalenti, jew ogħla; U

Kompetenza fl-applikazzjonijiet tal-ICT, speċjalment 
fil-MS Office u, preferibbilment, dawk tad-disinn u/jew tal-
editjar tar-ritratti diġitali.

Il-kwalifiki u l-esperjenza għandhom ikunu akkumpanjati 
b’ċertifikati u/jew testimonjanzi. Kopji ta’ dawn għandhom 
jiġu mehmuża mal-applikazzjoni. Kopji elettroniċi huma 
aċċettabbli. Iċ-ċertifikati u/jew it-testimonjanzi oriġinali 
għandhom jiġu ppreżentati għall-verifikazzjoni waqt 
l-intervista.

Deskrizzjoni dettaljata tar-rwol u informazzjoni dwar 
il-kundizzjonijiet tal-impjieg jistgħu jinkisbu minn (https://
nla.gov.mt/mt/sejhiet), jew permezz ittra elettronika lil 
(nlarecruitment@ilearn.edu.mt), jew bin-numru tat-telefown 
2598 3325.

A detailed job description, including conditions of 
employment, may be obtained from (https://nla.gov.mt/
vacancies), or by email to (nlarecruitment@ilearn.edu.mt), 
or by telephone number 2598 3325.

Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday, 
30th January, 2026, at noon. 

Applications will be acknowledged within three working 
days. Late applications will not be considered.

16th January, 2026

NATIONAL LITERACY AGENCY

Call for part-time Resource Leader, 
Literacy Resources in Maltese, 

within the National Literacy Agency 

Jobsplus Permit Number: 796/2025 (third call)

The National Literacy Agency is seeking to recruit a 
part-time Resource Leader, Literacy Resources in Maltese, 
on an indefinite contract (10h to 30h work per week).

Applicants are to satisfy these following criteria by the 
closing date:

A recognised Bachelor’s degree at MQF Level 6 
(minimum of 180 ECTS) that includes at least 60 ECTS in 
Maltese, or equivalent, or higher; AND

Competency in ICT applications, especially MS Office, 
and preferably also including design and/or photo editing 
tools.

Qualifications and experience claimed must be supported 
by certificates and/or testimonials, copies of which should 
be attached to the application.  Scanned copies sent 
electronically are acceptable. Original certificates and/or 
testimonials are to be invariably produced for verification 
at the interview.

A detailed job description, including conditions of 
employment, may be obtained from (https://nla.gov.mt/
vacancies), or by email to (nlarecruitment@ilearn.edu.mt), 
or by telephone number 2598 3325.
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Candidates should submit their letter of application, 
together with a summary of qualifications and experience 
in a European Curriculum Vitae Format, a copy of their 
relevant scanned certificates, a valid police conduct 
certificate and their Jobsplus employment history, by email 
to (nlarecruitment@ilearn.edu.mt) by not later than Friday, 
30th January, 2026, at noon. 

Applications will be acknowledged within three working 
days. Late applications will not be considered.

16th January, 2026

Il-kandidati għandhom jibagħtu l-ittra tal-applikazzjoni 
flimkien mal-kwalifiki u l-esperjenzi fil-format tal-European 
Curriculum Vitae, kopja taċ-ċertifikati rilevanti tagħhom, 
ċertifikat tal-kondotta riċenti maħruġ mill-Pulizija u l-lista 
tax-xogħol li għamlu tul ħajjithom mill-Jobsplus, permezz ta’ 
ittra elettronika lil (nlarecruitment@ilearn.edu.mt) sa mhux 
aktar tard mill-Ġimgħa, 30 ta’ Jannar, 2026, f’nofsinhar. 

L-applikanti jiġu mgħarrfa li tkun waslet l-applikazzjoni 
fi żmien tlett ijiem ta’ xogħol. Applikazzjonijiet li jaslu tard 
ma jiġux ikkunsidrati.

Is-16 ta’ Jannar, 2026

KUNSILL TAL-ELT

Sejħa għal Uffiċjal tal-Kunsill għat-Tagħlim
tal-Ingliż fi ħdan il-Kunsill għat-Tagħlim 

tal-Ingliż (Kunsill tal-ELT)
 

Numru tal-Permess ta’ Jobsplus 15/2026

L-Organizzazzjoni

Il-Kunsill tal-ELT, fi ħdan il-Ministeru għall-Edukazzjoni, 
l-Isport,​ iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni qed ifittex 
li jimpjega Uffiċjal.

Ir-Responsabbiltajiet Ewlenin

1.1 L-Oqsma ta’ Responsabbiltà

L-Uffiċjali tal-Kunsill tal-ELT jappoġġaw lill-Kunsill 
tal-ELT fl-oqsma li ġejjin, kif speċifikati mis-CEO minn 
żmien għal żmien:

a) Kwistjonijiet dwar l-affarijiet regolatorji u l-politika 
tal-Kunsill tal-ELT

b) Assigurazzjoni tal-kwalità u żjarat ta’ monitoraġġ

c) Komunikazzjoni u kummerċjalizzazzjoni (inkluż 
diġitali u online)

d) Affarijiet ta’ studenti tal-ELT

e) Affarijiet ta’ għalliema tal-ELT

f) Affarijiet industrijali tal-ELT

g) Eżamijiet u korsijiet tat-TELT, tas-SEPTT u tal-
Kunsill tal-ELT

h) Xogħol  ta’ statistika, rappurtar, kontabilità u 
amministrazzjoni

ELT COUNCIL

Call for an ELT Council Officer 
within the 

ELT Council 

Jobsplus Permit Number 15/2026

Organisation

The ELT Council, within the Ministry for Education, 
Sport, Youth, Research and Innovation, is seeking to recruit 
an Officer.

Main Responsibilities

1.1 Areas of Responsibility

ELT Council Officers will support the ELT Council in 
the following areas, as designated by the CEO from time to 
time:

a) ELT Council regulatory affairs and policy matters

b) Quality assurance and monitoring visits

c) Communications and marketing (including digital and 
online)

d) ELT student affairs

e) ELT teacher affairs

f) ELT industry matters

g) TELT, SEPTT and ELT Council examinations and 
courses

h) Statistics, reporting, accounts and administration work
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i) Riċerka u proġetti

1.2 L-iżvilupp ta’ oqsma assenjati

L-Uffiċjali tal-Kunsill tal-ELT ikunu responsabbli għall-
iżvilupp tal-oqsma ta’ responsabbiltà assenjati tagħhom kif 
iddelegati mill-Kummissjoni u s-CEO minn żmien għal 
żmien.

1.3 Dmirijiet Ġenerali

L-Uffiċjali kollha tal-Kunsill tal-ELT jagħmlu parti mill-
Kunsill u b’mod ġenerali:

a) jiżviluppaw it-tmexxija intellettwali fil-qasam ta’ 
responsabbiltà ddeżinjat assenjat mis-CEO;

b) jiżviluppaw il-kapaċitajiet rilevanti u l-proċeduri tal-
operat standard fi ħdan il-Kunsill tal-ELT biex jindirizzaw 
il-qasam iddeżinjat;

c) jinfurmaw u joffru konsulenza lis-CEO dwar il-qasam 
iddeżinjat;

d) ifasslu abbozzi ta’ rapporti dwar il-qasam u 
jirrieżaminaw il-politiki mill-perspettiva tal-qasam 
iddeżinjat;

e) jappoġġaw lis-CEO biex iwettaq l-objettivi tiegħu kif 
stipulat fl-AL 221 tal-2015 u kif preskritt miċ-Chairperson u 
l-Membri tal-Kunsill tal-ELT minn żmien għal żmien;

f) jikkollaboraw mal-klijenti u l-partijiet ikkonċernati 
kollha dwar kwistjonijiet relatati mal-qasam ta’ 
responsabbiltà ddeżinjat; u

g) ifittxu sorsi, jikkompilaw u janalizzaw l-informazzjoni 
meħtieġa b’sostenn għall-funzjonijiet msemmija hawn fuq.

Ir-Rekwiżiti għall-Eliġibbiltà

L-applikanti jridu jissodisfaw waħda (1) mir-rotot ta’ 
eliġibbiltà li ġejjin, flimkien mar-rekwiżiti tal-lingwa, 
l-esperjenza, u l-kondotta ta’ hawn taħt. 

Rotta A – Ir-Rotta tal-Kwalifiki

Fil-pussess ta’ kwalifika rikonoxxuta f’Livell 6 tal-
MQF b’minimu ta’ 180 ECTS/ECVETS (jew ekwivalenti) 
f’qasam rilevanti, inkluż iżda mhux limitat għal:

Edukazzjoni (inkluż l-Ingliż/ELT/TESOL)

Politika Pubblika jew Amministrazzjoni Pubblika

Maniġment, Amministrazzjoni, jew Studji tan-Negozju

i) Research and projects

1.2 Development of assigned areas

ELT Council Officers will be responsible for the 
development of their assigned areas of responsibility as 
delegated by the Commission and the CEO from time to 
time.

1.3 General Duties

All ELT Council Officers will form part of the Council 
and will generally:

a) develop intellectual leadership in the designated area 
of responsibility assigned by the CEO;

b) develop the relevant capabilities and standard 
operating procedures within the ELT Council to address the 
designated area;

 
c) inform and advise the CEO on the designated area;

d) draft reports on the area and review policies from the 
perspective of the designated area;

e) support the CEO to deliver its objectives as laid out 
by LN 221 of 2015 and as prescribed by the ELT Council 
Chairperson and Members from time to time;

f) collaborate with all clients and stakeholders on issues 
related to the designated area of responsibility; and

g) source, compile and analyse the information required 
to support the above functions.

Eligibility Requirements

Applicants must satisfy one (1) of the following eligibility 
routes, together with the language, experience, and conduct 
requirements below.

Route A – Qualifications Route

In possession of a recognised qualification at MQF Level 
6 with a minimum of 180 ECTS/ECVETS (or equivalent) in 
a relevant area, including but not limited to:

Education (including English/ELT/TESOL)

Public Policy or Public Administration

Management, Administration, or Business Studies
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Xjenzi Soċjali

Komunikazzjoni jew dixxiplini relatati

L-Ingliż jew kwalunkwe qasam rilevanti ieħor

JEW

Rotta B – Ir-Rotta tal-Uffiċjal Pubbliku

Uffiċjal Pubbliku fi Skala mhux inqas minn Skala 12 
b’erba’ (4) snin ta’ esperjenza fix-xogħol rilevanti.

Ir-Rekwiżit tal-Esperjenza

Minimu ta’ sentejn (2) esperjenza tax-xogħol rilevanti 
fil-politika tal-ELT, l-amministrazzjoni tal-edukazzjoni, 
xogħol regolatorju, assigurazzjoni tal-kwalità, jew qasam 
paragunabbli. (Kombinamenti ekwivalenti ta’ kwalifiki 
ogħla u esperjenza jistgħu jiġu kkunsidrati skont il-prattika 
tas-Servizz Pubbliku).

Ir-Rekwiżit tal-Lingwa

Il-kandidati għandhom ikunu kapaċi jikkomunikaw sew 
bil-Malti u bl-Ingliż.

Kwalifiki Pendenti

Kwalifiki li huma f’livell ogħla minn dak speċifikat 
hawn fuq jiġu aċċettati għal finijiet ta’ eliġibbiltà, dment li 
jissodisfaw kwalunkwe rekwiżit tas-suġġett speċifikat.

Kandidati li għadhom ma kisbux formalment il-kwalifiki 
rekwiżiti xorta jiġu kkunsidrati, dment li jissottomettu 
evidenza li jkunu ġew approvati għall-għoti tal-kwalifika 
sal-ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet.

Kondotta

Ikollhom kondotta xierqa għall-pożizzjoni li qed 
japplikaw għaliha: 

Applikanti li huma diġà fis-Servizz Pubbliku ta’ Malta 
jridu jippreżentaw Formola tar-Rekord tas-Servizz u l-Leave 
(Service and Leave Record Form ‒ GP 47);

Applikanti li mhumiex fis-Servizz iridu jipproduċu 
ċertifikat tal-kondotta maħruġ mill-Pulizija jew awtorità 
kompetenti oħra li ma tkunx eqdem minn xahar (1) mid-data 
tal-applikazzjoni.

Applikazzjonijiet

Il-kandidati għandhom jissottomettu:

Social Sciences

Communications or related disciplines

English or any other relevant area

OR

Route B – Public Officer Route

A Public Officer in a Scale not below Scale 12 with four 
(4) years’ relevant work experience.

Experience Requirement

A minimum of two (2) years’ relevant work experience 
in ELT policy, education administration, regulatory work, 
quality assurance, or a comparable field. (Equivalent 
combinations of higher qualifications and experience may 
be considered in line with Public Service practice.)

 

Language Requirement

Ability to communicate well in both Maltese and English.

Qualifications Pending

Qualifications at a level higher than that specified above 
will be accepted for eligibility purposes, provided they meet 
any specified subject requirements.

Candidates who have not yet formally obtained the 
required qualifications will still be considered, provided they 
submit evidence that they have been approved for the award 
of the qualification by the closing time and date of the call 
for applications.

Conduct

Be of conduct appropriate to the post/position applied 
for:

Applicants already in the Malta Public Service must 
produce a Service and Leave Record Form (GP 47);

Applicants from outside the Service must produce a 
certificate of conduct issued by the Police or other competent 
authority not earlier than one (1) month from the date of 
application.

Applications

Candidates should submit:
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a letter of application;

a summary of qualifications and experience in European 
Curriculum Vitae format; 

copies of relevant scanned certificates

Applications should be sent by email to (info.eltcouncil@
gov.mt).

Closing Date

On Tuesday, 27th January, 2026, at noon

Further Information

Further information may be obtained by email to (info.
eltcouncil@gov.mt)

16th January, 2026

ittra ta’ applikazzjoni;

sommarju tal-kwalifiki u l-esperjenza fil-format tal-
Curriculum Vitae Ewropew (Europass).

kopji taċ-ċertifikati skennjati rilevanti

L-applikazzjonijiet għandhom jintbagħtu bil-posta 
elettronika lil (info.eltcouncil@gov.mt).

Data tal-Għeluq

Nhar it-Tlieta, 27 ta’ Jannar, 2026,  f’nofsinhar

Aktar Informazzjoni

Aktar informazzjoni tista’ tinkiseb permezz ta’ ittra 
elettronika lil (info.eltcouncil@gov.mt).

Is-16 ta’ Jannar, 2026

IL-KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Pożizzjoni ta’ Clerical Officer
 

Numru tal-Permess ta’ Jobsplus 33/2026

Il-Kunsill Malti għas-Settur tal-Volontarjat jistieden 
applikazzjonijiet għall-pożizzjoni ta’ Clerical Officer fuq 
kuntratt indefinit.  

L-applikanti għandhom;

a) Ikunu kapaċi jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliża; 

u 

b) Għandhom kwalifika rikonoxxuta fil-Livell 3 tal-MQF 
jew ekwivalenti.

L-applikazzjonijiet, flimkien ma’ curriculum vitae (CV) 
għandhom jintbagħtu lill-Kunsill Malti għas-Settur tal-
Volontarjat, bil-posta lil: Volunteer Centre, 181, Triq Melita, 
Il-Belt Valletta VLT 1129; jew permezz ta’ ittra elettronika 
lil (mcvs.miv@gov.mt), sa mhux aktar tard minn nofsinhar 
(Ħin Ċentrali Ewropew) tal-Ġimgħa, 30 ta’ Jannar, 2026.

 
Aktar informazzjoni tista’ tinkiseb mis-sit elettroniku  

(https://maltacvs.org/vacancies/), jew bin-numru tat-
telefown +356 2248 1110, jew permezz ta’ ittra elettronika 
lil (mcvs.miv@gov.mt) 

Is-16 ta’ Jannar, 2026

MALTA COUNCIL FOR 
VOLUNTARY SECTOR

Position of Clerical Officer 

Jobsplus Permit Number 33/2026

The Malta Council for the Voluntary Sector invites 
applications for the position of Clerical Officer on an 
indefinite contract. 

 
Applicants should be able to 

a) Communicate in the Maltese and English languages,
 

and 

b) Are in possession of a recognised qualification at 
MQF Level 3 or equivalent.

Applications, together with a curriculum vitae (CV) 
should be submitted to the Malta Council for the Voluntary 
Sector, by post to: Volunteer Centre, 181, Triq Melita, 
Valletta VLT 1129; or via email to (mcvs.miv@gov.mt)  by 
not later than noon (Central European Time) of Friday, 30th 
January, 2026. 

More information can the obtained from the website 
(https://maltacvs.org/vacancies/), or by telephone number 
+356 2248 1110, or by email to (mcvs.miv@gov.mt).  

16th January, 2026
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IL-KUNSILL MALTI GĦAS-SETTUR 
TAL-VOLONTARJAT

Pożizzjoni ta’ Administration Officer 

Numru tal-Permess ta’ Jobsplus 32/2026

Il-Kunsill Malti għas-Settur tal-Volontarjat jistieden 
applikazzjonijiet għall-pożizzjoni ta’ Administration Officer 
fuq kuntratt indefinit.  

L-applikanti għandhom ikunu kapaċi jikkomunikaw bil- 
lingwa Maltija u bil-lingwa Ingliża;  

u 

a) Għandu jkollhom kwalifika rikonoxxuta fil-Livell 4 
tal-MQF jew ekwivalenti,  

jew 

b) Għandu jkollhom kwalifika rikonoxxuta fil-Livell 
3 tal-MQF, jew ekwivalenti, flimkien ma’ sentejn (2) 
esperjenza rilevanti fix-xogħol. 

L-applikazzjonijiet, flimkien ma’ curriculum vitae (CV) 
għandhom jintbagħtu lill-Kunsill Malti għas-Settur tal-
Volontarjat, bil-posta lil: Volunteer Centre, 181, Triq Melita, 
Il-Belt Valletta VLT 1129; jew permezz ta’ ittra elettronika 
lil  (mcvs.miv@gov.mt), sa mhux aktar tard minn nofsinhar 
(Ħin Ċentrali Ewropew) l-Ġimgħa, 30 ta’ Jannar, 2026. 

Aktar informazzjoni tista’ tinkiseb mis-sit elettroniku  
(https://maltacvs.org/vacancies/), jew bin-numru tat-
telefown +356 2248 1110, jew permezz ta’ ittra elettronika 
lil (mcvs.miv@gov.mt).

Is-16 ta’ Jannar, 2026

MALTA COUNCIL FOR 
VOLUNTARY SECTOR

Position of Administration Officer
 

Jobsplus Permit Number 32/2026

The Malta Council for the Voluntary Sector invites 
applications for the position of Administration Officer on an 
indefinite contract.  

Applicants should be able to communicate in the Maltese 
and English languages;  

and 

a) Are in possession of a recognised qualification at MQF 
Level 4 or equivalent, 

or 

b) Are in possession of a recognised qualification at 
MQF Level 3, or equivalent, plus two (2) years relevant 
work experience 

Applications, together with a curriculum vitae (CV)should 
be submitted to the Malta Council for the Voluntary Sector, 
by post to: Volunteer Centre, 181, Triq Melita, Valletta VLT 
1129; or via email to (mcvs.miv@gov.mt), by not later than 
noon (Central European Time) of Friday, 30th January, 2026.

More information can the obtained from the website 
(https://maltacvs.org/vacancies), or by telephone number 
+356 2248 1110, or by email to (mcvs.miv@gov.mt).

 

16th January, 2026

AWTORITÀ TA’ STANDARDS 
TA’ ĦARSIEN SOĊJALI

L-Awtorità ta’ Standards ta’ Ħarsien Soċjali tgħarraf 
rigward il-vakanzi li ġejjin:

Post ta’ Manager II (IT Unit) skont numru tal-permess ta’ 
Jobsplus 750/2025. 

Partijiet interessati jistgħu jitolbu dettalji billi jibgħatu 
ittra elettronika lil (recruitment.scsa@gov.mt) jew iniżżlu 
d-deskrizzjoni tax-xogħol mis-sit (https://scsa.gov.mt/mt/
Pages/Vacancies.aspx).

Id-data tal-għeluq tas-sottomissjonijiet tal-applikazzjonijiet 
hija nhar it-Tlieta, 27 ta’ Jannar, 2026, f’nofsinhar (Ħin 
Ċentrali Ewropew). Sottomissjonijiet li jaslu wara din id-data 
ma jkunux ikkunsidrati. 

Is-16 ta’ Jannar, 2026

 SOCIAL CARE STANDARDS 
AUTHORITY

The Social Care Standards Authority has the following 
vacancy:

Post of Manager II (IT Unit) as per Jobsplus permit 
number 750/2025. 

Interested parties may request details by sending an 
email to (recruitment.scsa@gov.mt) or download the Job 
Description from (https://scsa.gov.mt/mt/Pages/Vacancies.
aspx).

 
The deadline for the submission of applications is 

Tuesday, 27th January, 2026, at noon (Central European 
Time). Late submissions will not be accepted.

16th January, 2026
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MINISTRY FOR HEALTH
AND ACTIVE AGEING

Position of Project Officer in the Ministry 
for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
position of Project Officer for the ESF+.02.231 – A TNA for 
clinical and non-clinical Personnel and Training in Cultural 
Competence in the Ministry for Health and Active Ageing.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) year 
assignment as a Project Officer in the Ministry for Health 
and Active Ageing, (which may be renewed for further 
periods)*.

2.2 The position of Project Officer is subject to a 
probationary period of twelve (12) months.

2.3 Since this is a position time-barred or linked to a 
completion of a specific task, the position of Project Officer 
constitutes an objective reason which falls under Regulation 
7 (4) of Subsidiary Legislation 452.81 entitled ‘Contracts of 
Service for a Fixed Term Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Pożizzjoni ta’ Project Officer fil-Ministeru 
għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet għall-
pożizzjoni ta’ Project Officer għall-Proġett ESF+.02.231 – A 
TNA for clinical and non-clinical Personnel and Training in 
Cultural Competence fil-Ministeru għas-Saħħa u l-Anzjanità 
Attiva.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet 
(3) snin bħala Project Officer fil-Ministeru għas-Saħħa u 
l-Anzjanità Attiva, (li jista’ jiġi mġedded għal perjodi oħra)*.

2.2 Il-pożizzjoni ta’ Project Officer hija suġġetta għal 
perjodu ta’ prova ta’ tnax-il (12) xahar.

2.3 Peress li din hi pożizzjoni marbuta ma’ terminu ta’ 
żmien fiss, jew ma’ tkomplija ta’ biċċa xogħol speċifika, 
ilpożizzjoni ta’ Project Administrator taqa’ taħt Regolament 
7 (4) tal-Liġi Sussidjarja 452.81 intitolat u għaldaqstant dan 
jikkostitwixxi raġuni oġġettiva skont ir-‘Regolamenti dwar 
Kuntratti ta’ Servizz għal Żmien Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti ta’ 
interess ikunu mmaniġġjati b’mod xieraq.



	 372	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3. The Salary attached to the position of Project Officer 
is equivalent to the maximum of Salary Scale 9 less an 
increment (equivalent to €30,937.67 in 2026), with attainment 
of maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of one 
year service, whichever is the later.

Duties

4. The job duties for the position of Project Officer 
include:

i. Assists Project Leader in the effective implementation 
of project actions;

ii. Works closely with the Project Leader and gives 
assistance on the project management as well as during any 
audit;

iii. Makes use of IT software systems and databases made 
available by the managing Authority, European Commission, 
and other funding entities for the processing of payments;

iv. Organises and participates in relevant meetings 
whenever applicable and required under the direction of the 
Project Leader/Delegate;

v. Liaises with the relevant stakeholders, departments and 
sections for the smooth running of the Project activities;

vi. Maintains all the necessary documentation of the 
Project/s and ensures an optimal upkeep of the Project File/s.

vii. Undertakes any other tasks, which the Project Leader/
Delegate may delegate to him/her as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3. Is-salarju marbut mal-pożizzjoni ta’ Project Officer 
huwa ekwivalenti għal inkrement inqas mill-massimu ta’ 
Skala ta’ Salarju 9 (ekwivalenti għal €30,937.67 fl-2026), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Project Officer 
huma:

i. Jgħin lill-Mexxej tal-Proġett fl-implimentazzjoni 
effettiva tal-azzjonijiet tal-proġett;

ii. Jaħdem mill-qrib mal-Mexxej tal-Proġett u joffri 
assistenza fil-ġestjoni tal-proġett kif ukoll waqt kwalunkwe 
awditjar;

iii. Jagħmel użu mis-sistemi u s-software tal-IT u 
d-databases li jkunu disponibbli mill-Awtorità ta’ Ġestjoni, 
il-Kummissjoni Ewropea, u entitajiet oħra ta’ finanzjament 
għall-ipproċessar tal-ħlasijiet;

iv. Jorganizza u jipparteċipa f’laqgħat rilevanti kull meta 
applikabbli u meħtieġa taħt id-direzzjoni tal-Mexxej tal-
Proġett/Delegat;

v. Jikkollabora mal-partijiet interessati, dipartimenti u 
sezzjonijiet rilevanti sabiex jiġi żgurat li l-attivitajiet tal-
Proġett jitmexxew b’mod effiċjenti;

vi. Iżomm id-dokumentazzjoni kollha meħtieġa 
tal-Proġett/i u jiżgura li l-File/s tal-Proġett jinżammu 
f’kundizzjoni ottimali;

vii. Kwalunkwe kompitu ieħor li il-Mexxej tal-Proġett/
Delegat jista jiddelega lilu/lilha kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:
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i. a. citizens of Malta; or

b. citizens of the other Member States of the European 
Union who are entitled to equal treatment to Maltese citizens 
in matters of employment by virtue of EU legislation and 
treaty provisions dealing with the free movement of workers; 
or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the English language in order 
to sufficiently and adequately carry out the duties applied 
for;

AND

iii. in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECTS/ECVET 

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Ingliża sabiex 
jitwettqu b’mod suffiċjenti u adegwat d-dmirijiet li għalihom 
saret l-applikazzjoni;

U;

iii. ikollhom, Degree ta’ Baċċellerat rikonoxxut fil-Livell 
6 tal-MQF (suġġett għal minimu ta’ 180 krettu tal-ECTS/



	 374	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

credits, or equivalent**) in Project Management or European 
Studies or Public Health or Management or Business 
Administration or Leadership or a comparable professional 
qualification, plus one (1) year work experience relevant to 
the position.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

OR

iv. are public officers in a Scale not below Scale 12, or 
Public Sector employees performing duties in the Public 
Service or RSSL employees, both at a comparable level of 
responsibility, with four (4) years work experience relevant 
to the position.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 5.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 
within one year of their appointment date. If this stipulated 
deadline for the attainment of such qualification is not met, 
the appointment will be, for this reason, automatically 
terminated.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 

ECVET jew ekwivalenti*) fil-Project Management jew 
European Studies jew Public Health jew Management jew 
Business Administration jew Leadership jew kwalifika 
rikonoxxuta professjonali komparabbli u li għandhom sena 
(1) esperjenza ta’ xogħol rilevanti għall-pożizzjoni.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 taddokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS/ECVET hija aċċettabbli sakemm jiġi vverifikat mill-
MQRIC jew l-Università ta’ Malta li l-ammont ta’ xogħol 
huwa komparabbli mal-minimu ta’ 180 krettu ECTS/
ECVET.

JEW

iv. Uffiċjali pubbliċi fi Skala ta’ Salarju mhux inqas minn 
Skala 12, jew impjegati tas-Settur Pubbliku li qed iwettqu 
dmirijiet fis-Servizz Pubbliku jew impjegati tar-Resource 
and Support Services Ltd. (RSSL), li qiegħdin f’livell ta’ 
responsabbiltà komparabbli, u li għandhom erba’ (4) snin 
esperjenza ta’ xogħol rilevanti għall-pożizzjoni.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 5.1 (iii) jew kif indikat f’paragrafu 
3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf) xorta jiġu kkunsidrati, 
basta jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li 
jwassal għall-għoti tat-tali kwalifika. Il-persuni maħtura 
jridu jġibu, jew ġew approvati, għat-tali kwalifika fi żmien 
sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza għall-
kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, għal 
din ir-raġuni, tiġi awtomatikament terminata.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS, jew ekwivalenti, 
u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-
għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
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statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Agening, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 30th January, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 
ta’ Jannar, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.
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Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Division are (https://health.gov.mt) and (recruitment.
health@gov.mt)

16th January, 2026

MINISTRY FOR HEALTH 
AND ACTIVE AGEING

Post of Allied Health Professional (Clinical Perfusion) 
in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing invites applications for the 
Post of Allied Health Professional (Clinical Perfusion), in 
the Ministry for Health and Active Ageing.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 
15, Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta 
VLT 1171. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din issejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Diviżjoni 
huma (https://health.gov.mt) u (recruitment.health@gov.mt) 

Is-16 ta’ Jannar, 2026

MINISTERU GĦAS-SAĦĦA 
U L-ANZJANITÀ ATTIVA

Post ta’ Allied Health Professional (Clinical Perfusion) 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa applikazzjonijiet 
għall-Post ta’ Allied Health Professional (Clinical Perfusion) 
fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Co-funded by
the European Union

Kofinanzjat
mill-Unjoni Ewropea
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Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent) is Salary Scale 
10, which in the year 2026 is equivalent to €27,055.98 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €29,502.00.

2.3 An Allied Health Professional who in addition to 
the requirements stipulated in paragraph 4.1, are also in 
possession of a relevant and recognised Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum 
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF 
Level 8, shall on entry be immediately appointed as Senior 
Allied Health Professional in Salary Scale 8 (€30,405.02 x 
€486.83 - €33,326.00).

2.4 An Allied Health Professional will progress to Salary 
Scale 9 (€28,701.02 x €447.33 - €31,385.00) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.5 An Allied Health Professional will be promoted to the 
grade of Senior Allied Health Professional in Salary Scale 8 
(€30,405.02 x €486.83 - €33,326.00) on completion of three 
(3) years satisfactory service in the grade of Allied Health 
Professional in Salary Scale 9.

2.6 An Allied Health Professional who in the course of 
his/her duties obtains a relevant and recognised Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum of 
90 ECTS/ECVET credits or equivalent) or PhD at MQF 
Level 8 shall immediately progress to Salary Scale 8 as 
Senior Allied Health Professional.

2.7 A Senior Allied Health Professional (Salary Scale 
8), with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 7 
(€32,158.00 x €531.17 - €35,345.02) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification of the CAF.

2.8 A Senior Allied Health Professional (Salary Scale 
8), in possession of a recognised and relevant Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD at MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Competency Programme and Evaluation 

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sena (1).

2.2 Is-salarju għall-kariga ta’ Alliied Health Professional 
bi Grad fil-Livell 6 tal-MQF (suġġett għal minimu ta’ 
180 krettu ECTS/ECVET jew ekwivalenti) huwa Skala 
tas-Salarju 10, li fis-sena 2026 huwa ekwivalenti għal 
€27,055.98 fis-sena, li jiżdied b’żidiet annwali ta’ €407.67 
sa massimu ta’ €29,502.00.

2.3 Allied Health Professional li minbarra r-rekwiżiti 
stipulati fil-paragrafu 4.1, għandu wkoll Postgraduate 
Master’s Degree rilevanti u rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF, mal-bidu 
tiegħu jinħatar immedjatament bħala Senior Allied Health 
Professional fl-Skala tas-Salarju 8 (€30,405.02 x €486.83 - 
€33,326.00).

2.4 Allied Health Professional javvanza għall-Skala tas-
Salarju 9 (€28,701.02 x €447.33 - €31,385.00) wara li jlesti 
sentejn (2) servizz fil-grad, suġġett għal xogħol sodisfaċenti.

2.5 Allied Health Professional jiġi promoss għall-grad 
ta’ Senior Allied Health Professional fl-Skala tas-Salarju 
8 (€30,405.02 x €486.83 - €33,326.00) wara li jlesti tliet 
(3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fl-Skala tas-Salarju 9.

2.6 Allied Health Professional li fil-kors tad-dmirijiet 
tiegħu/tagħha jikseb Master’s Degree Postgraduate rilevanti 
u rikonoxxut fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell 
8 tal-MQF għandu javvanza immedjatament għall-Skala tas-
Salarju 8 bħala Senior Allied Health Professional.

2.7 Senior Allied Health Professional (Skala tas-Salarju 
8), b’mill-inqas ħames (5) snin ta’ servizz sodisfaċenti 
bħala Allied Health Professional fi Skala tas-Salarju 8 u 
ċertifikat ta’ tlestija b’suċċess tal-Programm ta’ Kompetenza 
u l-Framework ta’ Evalwazzjoni (CAF), għandu jiġi 
promoss għall-grad ta’ Allied Health Practitioner fi Skala 
tas-Salarju 7 (€32,158.00 x €531.17 - €35,345.02) mid-data 
tas-sodisfazzjon kemm tas-snin stipulati ta’ servizz kif ukoll 
taċ-ċertifikazzjoni b’suċċess tal-CAF.

2.8 Senior Allied Health Professional (Skala tas-Salarju 
8), li jkollu Master’s Degree Postgraduate rikonoxxut u 
rilevanti fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 90 
krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell 
8 tal-MQF b’mill-inqas sentejn (2) servizz sodisfaċenti 
bħala Senior Allied Health Professional u ċertifikat ta’ 
tlestija b’suċċess tal-Programm ta’ Kompetenza u l-Qafas 
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Framework (CAF), shall be promoted to the grade of Allied 
Health Practitioner in Salary Scale 7 (€32,158.00 x €531.17 
- €35,345.02).

2.9 In the case of Officers who are not in possession of 
the certificate of successful completion of the Competency 
Programme and Evaluation Framework on the completion 
of two (2) years satisfactory service in the grade, shall be 
promoted to Allied Health Practitioner on condition that 
s/he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 
stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.10 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.11 Selected candidates must be of conduct which is 
appropriate to the post/position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal Records 
Office or other competent authority not earlier than six (6) 
months from the closing date of this call for applications, which 
should be submitted by the selected candidate within one (1) 
week from the date of the notification of appointment.

2.12 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the Public 
Administration’, issued by the Principal Permanent Secretary 
on 27th November, 2023, and which came into force on 1st 
February, 2024, the selection board will assess candidates’ 
previous employments to assess potential conflicts of interest. 
In this respect, candidates are to provide a completely updated 
CV, including qualifications and employment history with 
their application. Any potential conflict of interest matters 
noted will be reported to the respective Permanent Secretary, 
to ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The job duties for the Post of Allied Health 
Professional (Clinical Perfusion) include:

ta’ Evalwazzjoni (CAF), għandu jiġi promoss għall-grad ta’ 
Allied Health Practitioner fl-Skala tas-Salarju 7 (€32,158.00 
x €531.17 - €35,345.02).

2.9 Fil-każ ta’ Uffiċjali li ma jkollhomx iċ-ċertifikat 
ta’ tlestija b’suċċess tal-Programm ta’ Kompetenza u 
l-Qafas ta’ Evalwazzjoni wara t-tlestija ta’ sentejn (2) 
servizz sodisfaċenti fil-grad, għandhom jiġu promossi għal 
Allied Health Practitioner bil-kundizzjoni li jiksbu din iċ-
ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied Health 
Practitioner fl-Iskala tas-Salarju 7. Uffiċjali li jonqsu milli 
jippreżentaw tali ċertifikazzjoni fiż-żmien stipulat għandhom 
awtomatikament jerġgħu lura għall Senior Allied Health 
Professional fl-Iskala tas-Salarju 8.

2.10 Persuna maħtura tkun intitolata għal benefiċċji oħra 
bħal dawn u suġġetta għal kundizzjonijiet u obbligi oħra bħal 
dawn kif jistgħu jiġu stipulati fi kwalunkwe ftehim pertinenti 
bejn il-Gvern u l-union kompetenti.

2.11 Il-kandidati magħżula jridu jkunu ta’ kondotta xierqa 
għall-kariga/pożizzjoni li għaliha qed tapplika. Qabel il-ħatra, 
il-kandidati magħżula minn barra s-Servizz Pubbliku jridu 
jippreżentaw ċertifikat ta’ kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
qabel sitt (6) xhur mid-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, li għandu jiġi sottomess mill-kandidat 
magħżul fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.12 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet għal din il-Post ta’ Allied Health 
Professional (Clinical Perfusion) huma:
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i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

iv. Keeps up-to-date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. any other duties as directed by the Principal 
Permanent Secretary.

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 An appointee may be required to perform duties on a 
shift basis including night duties according to the established 
rosters in the Ministry for Health and Active Ageing. Allied 
Health Professionals engaged on part-time basis will be 
required to work on a minimum of 20 hours per week and 
deployed on a roster and section according to the exigencies 
of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 

i. Jippjana, iwettaq u jevalwa servizz speċifiku tal-allied 
health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-allied health permezz ta’ studju 
tal-letteratura kurrenti jew billi jattendi korsijiet tal-iżvilupp 
professjonali kontinwu disponibbli u jaddatta prattiki ta’ 
xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġ 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitatjiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna maħtura tista’ tkun meħtiega li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Persuna maħtura tista’ tkun meħtieġa twettaq dmirijiet 
fuq bażi ta’ xift, inklużi dmirijiet ta’ billejl, skont ir-rosters 
stabbiliti fil-Ministeru għas-Saħħa u l-Anzjanità Attiva. 
Allied Health Professionals impjegati fuq bażi part-time se 
jkunu meħtieġa jaħdmu minimu ta’ 20 siegħa fil-ġimgħa u 
jiġu skjerati fuq roster u sezzjoni skont l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
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employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. a) must be proficient in the Maltese Language. 
However, candidates who do not possess proficiency in the 
Maltese language will still be considered but have to provide 
evidence of basic proficient in the Maltese language before 
confirmation of appointment, which is within one (1) year 
of engagement by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession, Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Duties Eligibility Requirements 
Development Scheme (CPD).

AND

ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. a) jkunu profiċjenti fil-Lingwa Maltija. Madankollu, 
kandidati li ma jkollhomx profiċjenza fil-lingwa Maltija xorta 
jiġu kkunsidrati iżda jridu jipprovdu evidenza ta’ profiċjenza 
bażika fil-lingwa Maltija qabel il-konferma tal-ħatra, li tkun 
fi żmien sena (1) mill-ingaġġ billi jkunu għaddew b’suċċess 
fl-eżami fil-Malti Mediku Bażiku għall-Professjoni tal-
Kur tas-Saħħa Parti 1 tal-Università ta’ Malta. Il-kors li 
jwassal uffiċjalment għal dan l-eżami huwa l-kors fil-Malti 
Medik Bażiku għall-Professjoni tal-Kura tas-Saħħa, Parti 1 
immexxi mid-Dipartiment tal-Malti tal-Università ta’ Malta 
Kwalunkwe ħlas relatat għall-kors u l-valutazzjoni għandu 
jitħallas mill-kandidati prospettivi magħżula. Madankollu, 
spejjeż bħal dawn jistgħu jiġu mitluba permezz tal-Iskema 
ta’ Żvilupp tar-Rekwiżiti ta’ Eliġibbiltà għad-Dmirijiet 
Professjonali Kontinwi (CPD).

U
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ii (b) be proficient in the English language; Either

 by providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English language;

OR

by providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 
average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also 
be accepted;

OR

by providing documentation showing at least six (6) month 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English speaking country where English is the 
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET credits 
or equivalent*) in Clinical Perfusion or an equivalent, 
recognised comparable qualification,

AND

iv. in possession of a certificate of registration in Clinical 
Perfusion by the Council for Professions Complimentary to 
Medicine in Malta.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

ii (b) ikun profiċjenti fil-lingwa Ingliża; JEW

billi jipprovdi prova sad-data tal-intervista, li l-kwalifika 
primarja ta’ Allied Health Professional saret bil-lingwa 
Ingliża;

JEW

billi jipprovdi sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) jew 
punteġġ medju ta’ 6 jew aktar fl-oqsma tas-smigħ, il-qari, 
il-kitba u t-taħdit. Kwalifika ekwivalenti ċċertifikata għall-
IELTS (punteġġ ġenerali ta’ 6) eż. GCSE/Cambridge: Grad 
C, TOEFL (IBT): 60-80, CEFR: B2 tiġi aċċetta wkoll;

JEW

billi jipprovdi dokumentazzjoni li turi mill-inqas sitt (6) 
xhur esperjenza ta’ xogħol ċertifikata ekwivalenti full-time 
bħala Allied Health Professional rreġistrat fir-Renju Unit, 
l-Irlanda, jew kwalunkwe pajjiż ieħor li jitkellem bl-Ingliż 
fejn l-Ingliż huwa l-lingwa primarja u/jew uffiċjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET 
jew ekwivalenti*) fil-Clinical Perfusion jew kwalifika 
ekwivalenti u rikonoxxuta komparabbli,

U

iv. fil-pussess ta’ ċertifikat ta’ reġistrazzjoni fil-Clinical 
Perfusion mill-Kunsill għall-Professjonijiet Kumplimentari 
għall-Mediċina f’Malta.

*Kwalifika ta’ Baċellerat rikonoxxuta komparabbli, kif 
applikabbli, hija aċċettata biss suġġetta għal dikjarazzjoni 
ta’ rikonoxximent formali tal-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew mill-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.
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4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided that 
they submit evidence that they are in the final phase of their 
course leading to such qualification. Appointees must obtain, 
or be approved, for the award of such qualification and 
certificate of registration in Clinical Perfusion by the Council 
for Professions Complimentary to Medicine prior to being 
appointed. If this stipulated deadline for the attainment of 
such qualification and registration is not met, the appointment 
will be, for this reason, automatically terminated.

ii. Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf) xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jiksbu, jew jiġu approvati, għall-għoti ta’ tali 
kwalifika u ċertifikat ta’ reġistrazzjoni fil-Clinical Perfusion 
mill-Kunsill għall-Professjonijiet Kumplimentari għall-
Mediċina qabel ma jinħatru. Jekk din l-iskadenza stipulata 
għall-kisba ta’ tali kwalifika u reġistrazzjoni ma tintlaħaqx, 
il-ħatra, għal din ir-raġuni, tiġi terminata awtomatikament.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti meħtieġa 
tal-ECTS, jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, 
sal-ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.
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Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, 15, Palazzo Castellania, 
Triq il-Merkanti, Valletta VLT 1171 through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 30th 
January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 
1171, permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 
ta’ Jannar, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, 15, Palazzo Castellania, Triq il-
Merkanti Vallletta VLT1171. These general provisions are 
to be regarded as an integral part of this call for applications.

The website and email address of the receiving Division 
are (https://health.gov.mt) and (recruitment.health@gov.mt)

16th January, 2026

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Allied Health Professional 
(Medical Laboratory Science) in the Ministry 

for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (People Management), Ministry 
for Health and Active Ageing invites applications for the 
Post of Allied Health Professional (Medical Laboratory 
Science), in the Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of one (1) year.

2.2 The salary for the post of Allied Health Professional 
with Degree at MQF Level 6 (subject to a minimum of 
180 ECTS/ECVET credits or equivalent) is Salary Scale 
10, which in the year 2026 is equivalent to €27,055.98 per 
annum, rising by annual increments of €407.67 up to a 
maximum of €29,502.00.

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, 15, Palazzo Castellania, Triq il-Merkanti Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

Is-16 ta’ Jannar, 2026

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Post ta’ Allied Health Professional 
(Medical Laboratory Science) fil-Ministeru

għas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (People Management), Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa applikazzjonijiet għall-
Post ta’ Allied Health Professional (Medical Laboratory 
Science) fil-Ministeru għas-Saħħa u l-Anzjanità Attiva.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ Sena (1).

2.2 Is-salarju għall-kariga ta’ Alliied Health Professional 
bi Grad fil-Livell 6 tal-MQF (suġġett għal minimu ta’ 
180 krettu ECTS/ECVET jew ekwivalenti) huwa Skala 
tas-Salarju 10, li fis-sena 2026 huwa ekwivalenti għal 
€27,055.98 fis-sena, li jiżdied b’żidiet annwali ta’ €407.67 
sa massimu ta’ €29,502.00.
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2.3 An Allied Health Professional who in addition to 
the requirements stipulated in paragraph 4.1, are also in 
possession of a relevant and recognised Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum 
of 90 ECTS/ECVET credits or equivalent) or PhD at MQF 
Level 8, shall on entry be immediately appointed as Senior 
Allied Health Professional in Salary Scale 8 (€30,405.02 x 
€486.83 - €33,326.00).

2.4 An Allied Health Professional will progress to Salary 
Scale 9 (€28,701.02 x €447.33 - €31,385.00) on completion 
of two (2) years service in the grade, subject to satisfactory 
performance.

2.5 An Allied Health Professional will be promoted to the 
grade of Senior Allied Health Professional in Salary Scale 8 
(€30,405.02 x €486.83 - €33,326.00) on completion of three 
(3) years satisfactory service in the grade of Allied Health 
Professional in Salary Scale 9.

2.6 An Allied Health Professional who in the course of 
his/her duties obtains a relevant and recognised Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum of 
90 ECTS/ECVET credits or equivalent) or PhD at MQF 
Level 8 shall immediately progress to Salary Scale 8 as 
Senior Allied Health Professional.

2.7 A Senior Allied Health Professional (Salary Scale 
8), with at least five (5) years satisfactory service as Senior 
Allied Health Professional in Salary Scale 8 and certificate 
of successful completion of the Competency Programme 
and Evaluation Framework (CAF), shall be promoted to 
the grade of Allied Health Practitioner in Salary Scale 7 
(€32,158.00 x €531.17 - €35,345.02) as from the date of 
satisfaction of both the stipulated years of service and the 
successful certification of the CAF.

2.8 A Senior Allied Health Professional (Salary Scale 
8), in possession of a recognised and relevant Postgraduate 
Master’s Degree at MQF Level 7 (subject to a minimum of 90 
ECTS/ECVET credits or equivalent) or PhD at MQF Level 
8 with at least two (2) years satisfactory service as Senior 
Allied Health Professional and certificate of successful 
completion of the Competency Programme and Evaluation 
Framework (CAF), shall be promoted to the grade of Allied 
Health Practitioner in Salary Scale 7 (€32,158.00 x €531.17 
- €35,345.02).

2.9 In the case of officers who are not in possession of 
the certificate of successful completion of the Competency 
Programme and Evaluation Framework on the completion 
of two (2) years satisfactory service in the grade, shall be 
promoted to Allied Health Practitioner on condition that 
s/he obtains this certification within one (1) year from 
appointment of Allied Health Practitioner in Salary Scale 
7. Officers who fail to present such certification within the 

2.3 Allied Health Professional li minbarra r-rekwiżiti 
stipulati fil-paragrafu 4.1, għandu wkoll Postgraduate 
Master’s Degree rilevanti u rikonoxxut fil-Livell 7 tal-
MQF (suġġett għal minimu ta’ 90 krettu ECTS/ECVET 
jew ekwivalenti) jew PhD fil-Livell 8 tal-MQF, mal-bidu 
tiegħu jinħatar immedjatament bħala Senior Allied Health 
Professional fl-Skala tas-Salarju 8 (€30,405.02 x €486.83 - 
€33,326.00).

2.4 Allied Health Professional javvanza għall-Skala tas-
Salarju 9 (€28,701.02 x €447.33 - €31,385.00) wara li jlesti 
sentejn (2) servizz fil-grad, suġġett għal xogħol sodisfaċenti.

2.5 Allied Health Professional jiġi promoss għall-grad 
ta’ Senior Allied Health Professional fl-Skala tas-Salarju 
8 (€30,405.02 x €486.83 - €33,326.00) wara li jlesti tliet 
(3) snin servizz sodisfaċenti fil-grad ta’ Allied Health 
Professional fl-Skala tas-Salarju 9.

2.6 Allied Health Professional li fil-kors tad-dmirijiet 
tiegħu/tagħha jikseb Master’s Degree Postgraduate rilevanti 
u rikonoxxut fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 
90 krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell 
8 tal-MQF għandu javvanza immedjatament għall-Skala tas-
Salarju 8 bħala Senior Allied Health Professional.

2.7 Senior Allied Health Professional (Skala tas-Salarju 
8), b’mill-inqas ħames (5) snin ta’ servizz sodisfaċenti 
bħala Allied Health Professional fi Skala tas-Salarju 8 u 
ċertifikat ta’ tlestija b’suċċess tal-Programm ta’ Kompetenza 
u l-Framework ta’ Evalwazzjoni (CAF), għandu jiġi 
promoss għall-grad ta’ Allied Health Practitioner fi Skala 
tas-Salarju 7 (€32,158.00 x €531.17 - €35,345.02) mid-data 
tas-sodisfazzjon kemm tas-snin stipulati ta’ servizz kif ukoll 
taċ-ċertifikazzjoni b’suċċess tal-CAF.

2.8 Senior Allied Health Professional (Skala tas-Salarju 
8), li jkollu Master’s Degree Postgraduate rikonoxxut u 
rilevanti fil-Livell 7 tal-MQF (suġġett għal minimu ta’ 90 
krettu ECTS/ECVET jew ekwivalenti) jew PhD fil-Livell 
8 tal-MQF b’mill-inqas sentejn (2) servizz sodisfaċenti 
bħala Senior Allied Health Professional u ċertifikat ta’ 
tlestija b’suċċess tal-Programm ta’ Kompetenza u l-Qafas 
ta’ Evalwazzjoni (CAF), għandu jiġi promoss għall-grad ta’ 
Allied Health Practitioner fl-Skala tas-Salarju 7 (€32,158.00 
x €531.17 - €35,345.02).

2.9 Fil-każ ta’ uffiċjali li ma jkollhomx iċ-ċertifikat 
ta’ tlestija b’suċċess tal-Programm ta’ Kompetenza u 
l-Qafas ta’ Evalwazzjoni wara t-tlestija ta’ sentejn (2) 
servizz sodisfaċenti fil-grad, għandhom jiġu promossi għal 
Allied Health Practitioner bil-kundizzjoni li jiksbu din iċ-
ċertifikazzjoni fi żmien sena (1) mill-ħatra ta’ Allied Health 
Practitioner fl-Iskala tas-Salarju 7. Uffiċjali li jonqsu milli 
jippreżentaw tali ċertifikazzjoni fiż-żmien stipulat għandhom 
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stipulated timeframe shall automatically revert to Senior 
Allied Health Professional in Salary Scale 8.

2.10 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.11 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 
call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.12 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The job duties for the Post of Allied Health 
Professional (Medical Laboratory Science) include:

i. Plans, delivers and evaluates specific allied health 
service;

ii. Presents clear, accurate and timely documentation;

iii. Communicates and liaises effectively with other 
professionals, individuals and groups of patients, family/
carers and other agencies as required;

awtomatikament jerġgħu lura għall Senior Allied Health 
Professional fl-Iskala tas-Salarju 8.

2.10 Persuna maħtura tkun intitolata għal benefiċċji oħra 
bħal dawn u suġġetta għal kundizzjonijiet u obbligi oħra bħal 
dawn kif jistgħu jiġu stipulati fi kwalunkwe ftehim pertinenti 
bejn il-Gvern u l-union kompetenti.

2.11 Il-kandidati magħżula jridu jkunu ta’ kondotta 
xierqa għall-kariga/pożizzjoni li għaliha qed tapplika. 
Qabel il-ħatra, il-kandidati magħżula minn barra s-Servizz 
Pubbliku jridu jippreżentaw ċertifikat ta’ kondotta maħruġ 
mill-Uffiċċju tar-Rekords Kriminali jew awtorità kompetenti 
oħra mhux qabel sitt (6) xhur mid-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
kandidat magħżul fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.12 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet għal din il-Post ta’ Allied Health 
Professional (Medical Laboratory Science) huma:

i. Jippjana, iwettaq u jevalwa servizz speċifiku tal-allied 
health;

ii. Jippreżenta dokumentazzjoni ċara, preċiża u fil-ħin;

iii. Jikkomunika, jaħdem id f’id effettivament ma’ 
professjonisti oħra, individwi u gruppi ta’ pazjenti, familji/
carers u aġenziji oħra skont il-ħtieġa;
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iv. Keeps up-to-date on developments and trends in the 
practice of the specific allied health profession by study of 
the current literature or by attending continuous professional 
development courses available and to adapt work practices 
according to the latest evidence;

v. Performs any other duties which may be required by 
the responsible Allied Health Professional in response to the 
exigencies of the service;

vi. Abides by all policies and procedures as applicable 
to the entity/entities that the Allied Health Professional is 
deployed to;

vii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required;

viii. Any other duties as directed by the Principal 
Permanent Secretary.

3.2 An appointee may be requested to perform duties in 
any of the health care services in the Government of Malta 
at the discretion of the management.

3.3 An appointee may be required to perform duties on a shift 
basis including night duties according to the established rosters 
in the Ministry for Health and Active Ageing. Allied Health 
Professionals engaged on part-time basis will be required to 
work on a minimum of 20 hours per week and deployed on 
a roster and section according to the exigencies of the service.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

iv. Iżomm ruħu aġġornat fuq żviluppi u modi fil-prattika 
ta’ professjoni speċifika tal-allied health permezz ta’ studju 
tal-letteratura kurrenti jew billi jattendi korsijiet tal-iżvilupp 
professjonali kontinwu disponibbli u jaddatta prattiki ta’ 
xogħol skont evidenza l-aktar riċenti;

v. Iwettaq kwalunkwe dmirijiet oħra li jkunu meħtieġ 
mill-Allied Health Professional responsabbli b’rispons 
għall-esiġenzi tas-servizz;

vi. Jaderixxi mal-politiki u l-proċeduri kollha kif 
applikabbli lill-entità/entitatjiet fejn l-Allied Health 
Professional ikun ġie allokat;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

3.2 Persuna maħtura tista’ tkun meħtiega li twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa tal-
Gvern ta’ Malta skont id-diskrezzjoni tal-amministrazzjoni.

3.3 Persuna maħtura tista’ tkun meħtieġa twettaq dmirijiet 
fuq bażi ta’ xift, inklużi dmirijiet ta’ billejl, skont ir-rosters 
stabbiliti fil-Ministeru għas-Saħħa u l-Anzjanità Attiva. 
Allied Health Professionals impjegati fuq bażi part-time se 
jkunu meħtieġa jaħdmu minimu ta’ 20 siegħa fil-ġimgħa u 
jiġu skjerati fuq roster u sezzjoni skont l-esiġenzi tas-servizz.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew
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e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. a) must be proficient in the Maltese language. 
However, candidates who do not possess proficiency in the 
Maltese language will still be considered but have to provide 
evidence of basic proficient in the Maltese language before 
confirmation of appointment, which is within one (1) year 
of engagement by being successful in the examination in 
Basic Medical Maltese for the Healthcare Profession Part 
1 of the University of Malta. The course officially leading 
to this examination is the course in Basic Medical Maltese 
for the Healthcare Profession, Part 1 run by the Department 
of Maltese of the University of Malta. Any related course 
and assessment fees are to be paid by prospective selected 
candidates. However, such expenses may be claimed through 
the Continuous Professional Duties Eligibility Requirements 
Development Scheme (CPD).

AND

ii (b) be proficient in the English language; Either

by providing proof by the interview date, that the primary 
Allied Health Professional qualification was undertaken in 
the English Language;

OR

by providing by the interview date, a valid certificate of 
IELTS (International English Language Testing System) or 

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. a) jkunu profiċjenti fil-lingwa Maltija. Madankollu, 
kandidati li ma jkollhomx profiċjenza fil-lingwa Maltija xorta 
jiġu kkunsidrati iżda jridu jipprovdu evidenza ta’ profiċjenza 
bażika fil-lingwa Maltija qabel il-konferma tal-ħatra, li tkun 
fi żmien sena (1) mill-ingaġġ billi jkunu għaddew b’suċċess 
fl-eżami fil-Malti Mediku Bażiku għall-Professjoni tal-
Kur tas-Saħħa Parti 1 tal-Università ta’ Malta. Il-kors li 
jwassal uffiċjalment għal dan l-eżami huwa l-kors fil-Malti 
Medik Bażiku għall-Professjoni tal-Kura tas-Saħħa, Parti 1 
immexxi mid-Dipartiment tal-Malti tal-Università ta’ Malta 
Kwalunkwe ħlas relatat għall-kors u l-valutazzjoni għandu 
jitħallas mill-kandidati prospettivi magħżula. Madankollu, 
spejjeż bħal dawn jistgħu jiġu mitluba permezz tal-Iskema 
ta’ Żvilupp tar-Rekwiżiti ta’ Eliġibbiltà għad-Dmirijiet 
Professjonali Kontinwi (CPD).

U

ii (b) ikun profiċjenti fil-lingwa Ingliża; JEW

billi jipprovdi prova sad-data tal-intervista, li l-kwalifika 
primarja ta’ Allied Health Professional saret bil-Lingwa 
Ingliża;

JEW

billi jipprovdi sad-data tal-intervista, ċertifikat validu tal-
IELTS (International English Language Testing System) jew 
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average band score of 6 or above in the listening, reading, 
writing and speaking domains. A certified equivalent 
qualification to IELTS (overall band score 6) e.g. GCSE/
Cambridge: Grade C, TOEFL (IBT): 60-80, CEFR: B2 also 
be accepted;

OR

by providing documentation showing at least six (6) month 
full-time equivalent certified work experience as registered 
Allied Health Professional in the United Kingdom, Ireland, 
or any other English speaking country where English is the 
primary and/or the official language.

AND

iii. in possession of a recognised qualification at MQF 
Level 6 (subject to a minimum of 180 ECTS/ECVET 
credits or equivalent*) in Medical Laboratory Science or an 
equivalent, recognised comparable qualification,

AND

iv. in possession of a certificate of registration in 
Medical Laboratory Science by the Council for Professions 
Complimentary to Medicine in Malta.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS/ECVET credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that t 
workload is comparable to the minimum of 180 ECTS/
ECVET credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 i. Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 (iii) or else as indicated in paragraph 3.1 of 
the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided 
that they submit evidence that they are in the final phase of 
their course leading to such qualification. Appointees must 
obtain, or be approved, for the award of such qualification 

punteġġ medju ta’ 6 jew aktar fl-oqsma tas-smigħ, il-qari, 
il-kitba u t-taħdit. Kwalifika ekwivalenti ċċertifikata għall-
IELTS (punteġġ ġenerali ta’ 6) eż. GCSE/Cambridge: Grad 
C, TOEFL (IBT): 60-80, CEFR: B2 tiġi aċċett wkoll;

JEW

billi jipprovdi dokumentazzjoni li turi mill-inqas sitt (6) 
xhur esperjenza ta’ xogħol ċertifikata ekwivalenti full-time 
bħala Allied Health Professional rreġistrat fir-Renju Unit, 
l-Irlanda, jew kwalunkwe pajjiż ieħor li jitkellem bl-Ingliż 
fejn l-Ingliż huwa l-lingwa primarja u/jew uffiċjali.

U

iii. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 6 tal-
MQF (suġġett għal minimu ta’ 180 krettu ECTS/ECVET jew 
ekwivalenti*) fil-Medical Laboratory Science jew kwalifika 
ekwivalenti u rikonoxxuta komparabbli,

U

iv. fil-pussess ta’ ċertifikat ta’ reġistrazzjoni fil-Medical 
Laboratory Science mill-Kunsill għall-Professjonijiet 
Kumplimentari għall-Mediċina f’Malta.

*Kwalifika ta’ Baċellerat rikonoxxuta komparabbli, kif 
applikabbli, hija aċċettata biss suġġetta għal dikjarazzjoni 
ta’ rikonoxximent formali tal-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 
5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika 
ta’ Baċellerat rikonoxxuta mill-Università ta’ Malta 
(mogħtija qabel l-2009) b’inqas minn 180 krettu ECTS/
ECVET hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew mill-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS/ECVET.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 i. Aktar minn hekk, kandidati li għadhom ma kisbux 
formalment jew għadhom mhux approvati għall-kwalifika 
rikjesta hekk kif speċifikata fil-paragrafu 4.1 (iii) jew 
kif indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali 
(https://publicservices.gov.mt/en/people/Documents/
Recruitment_GenProvs/General%20Provisions_MT.pdf) 
xorta jiġu kkunsidrati, basta jibagħtu evidenza li jinsabu fl-
aħħar fażi tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-
persuni maħtura jridu jiksbu, jew jiġu approvati, għall-għoti 
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and certificate of registration in Medical Laboratory Science 
by the Council for Professions Complimentary to Medicine 
prior to being appointed. If this stipulated deadline for 
the attainment of such qualification and registration is not 
met, the appointment will be, for this reason, automatically 
terminated.

ii. Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

ta’ tali kwalifika u ċertifikat ta’ reġistrazzjoni fil-Medical 
Laboratory Science mill-Kunsill għall-Professjonijiet 
Kumplimentari għall-Mediċina qabel ma jinħatru. Jekk 
din l-iskadenza stipulata għall-kisba ta’ tali kwalifika u 
reġistrazzjoni ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
terminata awtomatikament.

ii. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti meħtieġa 
tal-ECTS, jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, 
sal-ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar ’l isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, 15, Palazzo Castellania, 
Triq il-Merkanti, Valletta VLT 1171, through the online 
Government Recruitment Portal only (https://recruitment.
gov.mt). Applications are to include a Curriculum Vitae, 
completely up-to-date (which should include a list of 
qualifications held by applicant and the employment 
history). The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 30th 
January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;

kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 
1171, permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 
ta’ Jannar, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
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comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, 15, Palazzo Castellania, Triq il-
Merkanti, Valletta VLT 1171. These general provisions are 
to be regarded as an integral part of this call for applications.

The website and email address of the receiving Division 
are (https://health.gov.mt) and (recruitment.health@gov.mt)

16th January, 2026

MINISTRY FOR HEALTH
AND ACTIVE AGEING

Post of Consultant Microbiology and Bacteriology 
in the Department of Pathology at Mater Dei Hospital 

in the Ministry for Health and Active Ageing

Nomenclatures denoting the male gender include also the 
female gender.

This call supersedes the call for the Post of Consultant 
Microbiology and Bacteriology in the Department of Pathology 
at Mater Dei Hospital published on the 19th December, 2025.

Applicants who submitted an application in terms of the 
abovementioned call need not re-apply. It is hereby clarified 
that the issuance of this call will be a one-time occurrence.

1. The Director General (People Management), Ministry 
for Health and Active Ageing, invites applications for the 
post of Consultant Microbiology and Bacteriology in the 
Department of Pathology at Mater Dei Hospital, in the 
Ministry for Health and Active Ageing.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of one (1) year.

2.2 The salary for the post of Consultant is Salary Scale 
4, which in the year 2026 is equivalent to, €42,916.00 per 
annum.

livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, 15, Palazzo Castellania, Triq il-Merkanti, Il-
Belt Valletta VLT 1171. Dawn id-dispożizzjonijiet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-
sejħa għall-applikazzjonijiet.

Is-sit u l-indirizz elettroniku tad-Diviżjoni huma (https://
sahha.gov.mt) u (recruitment.health@gov.mt)

Is-16 ta’ Jannar, 2026

MINISTERU GĦAS-SAĦĦA
U L-ANZJANITÀ ATTIVA

Post ta’ Konsulent tal-Mikrobijoloġija u Batterjoloġija 
fid-Dipartiment tal-Patoloġija fl-Isptar Mater Dei fil-

Ministeru tas-Saħħa u l-Anzjanità Attiva

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Din is-sejħa qed tieħu post is-sejħa ta’ Post ta’ Konsultent 
tal-Mikrobijoloġija u Batterjoloġija fid-Dipartiment tal-
Patoloġija fl-Isptar Mater Dei datata 19 ta’ Diċembru, 2025.

Applikanti li diġà applikaw fit-termini tal-imsemmija 
sejħa hawn fuq m’għandhomx għalfejn jerġgħu japplikaw. 
B’dan jiġi kjarifikat li l-ħruġ ta’ din is-sejħa se jsir darba 
waħda biss.

1. Id-Direttur Ġenerali (People Management),Ministeru 
għas-Saħħa u l-Anzjanità Attiva, tilqa’ applikazzjonijiet 
għall-post ta’ Konsulent tal-Mikrobijoloġija u Batterjoloġija 
fid-Dipartiment tal-Patoloġija fl-Isptar Mater Dei fil-
Ministeru għas-Saħħa u l-Anzjanità Attiva

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sena (1).

2.2 Is-salarju ta’ Konsultent huwa ta’ Skala ta’ Salarju 4, 
li fis-sena 2026 huwa €42,916.00 fis-sena.
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2.3 The Consultant shall report to the Clinical 
Chairperson, Department of Pathology.

2.4 The appointee will be able to choose to work on a 
Contract A or B basis.

2.5 An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as 
may be stipulated in any pertinent agreement between the 
Government and the competent union.

2.6 Selected candidates must be of conduct which is 
appropriate to the post applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.7 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior 
to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3.1 The job duties for the post of Consultant Microbiology 
and Bacteriology include:

 
i. Forms part of the Department of Pathology and will 

be directly responsible to the Clinical Chairperson of this 
Department and provides all clinical care within the remit 
of the specialty of Microbiology and Bacteriology in 
accordance with quality standards of the profession; 

2.3 Persuna fil-ħatra ta’ Konsulent tirrapporta direttament 
liċ-Chairperson Kliniku fid-Dipartiment tal-Patoloġija.

2.4 Persuna li tiġi maħtura tkun tista’ tagħżel li taħdem 
fuq bażi ta’ Kuntratt A jew Kuntratt B.

2.5 Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal tali kundizzjonijiet u obbligi oħra li 
jkunu mniżżlin fi kwalunkwe ftehim rilevanti bejn il-Gvern 
u l-union kompetenti.

2.6 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post li għalih saret l-applikazzjoni. Dawk 
li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju 
tar-Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.7 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3.1 Id-dmirijiet għal dan il-post ta’ Konsulent tal-
Mikrobijoloġija u Batterjoloġija huma:

i. Ikun parti mid-Dipartiment tal-Patoloġija u jirrispondi 
direttament liċ-Chairperson Kliniku ta’ dan id-Dipartiment 
u jipprovdi l-kura klinika kollha fil-kompetenza tal-
ispeċjalizzazzjoni fil-Mikrobijoloġija u Batterjoloġija skont 
l-istandards ta’ kwalità tal-professjoni;
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ii. Jieħu sehem fl-attivitajiet tad-Dipartiment tal-
Mikrobijoloġija u Batterjoloġija, jipparteċipa fi programmi 
ta’ tagħlim u riċerka tiegħu, jattendi regolarment għal-
laqgħat kliniċi u jieħu sehem fil-proċess ta’ assigurazzjoni 
ta’ kwalità u verifika;

iii. Jagħti servizz on-call, wara l-ħinijiet normali tax-xogħol 
lill-clinicians kollha inkluż dawk ibbażati fil-komunità;

iv. Jifforma parti mill-Antibiotic Team tal-Isptar 
Mater Dei, u jippartecipa fi programmi ta Antimicrobial 
Stewardship u inizjattivi ta restrizzjoni ta antimicrobials;

v. Jipprovdi servizzi speċjalizzati fi sptarijiet oħra u/jew 
Ċentri tas-Saħħa skont programmi approvati, u jista’ ukoll 
ikun meħtieġ li jipprovdi servizz f’xi estensjoni futura ta’ 
servizzi tas-saħħa hekk kif provdut fi skema komprensiva 
tas-Saħħa Nazzjonali;

vi. Iżomm ruħu aġġornat mal-iżviluppi kurrenti fil-qasam 
tal-Mikrobijoloġija u Batterjoloġija u jipparteċipa f’laqgħat 
ta’ wara l-gradwazzjoni kemm lokalment u kif ukoll barra 
minn Malta u jkun meħtieġ li jinvolvi ruħu fit-tagħlim 
kontinwu ta’ kollegi kliniċi fil-livelli kollha fir-rigward tal-
użu xieraq tal-faċilitajiet rilevanti;

vii. Jaħdem id f’id mal-Kap tat-Taqsima tal-
Mikrobijoloġija u Batterjoloġija għar-rappurtar ta’ rutina 
tal-Mikrobijoloġija u Batterjoloġija;

viii. Jieħu sehem fit-tagħlim u t-taħriġ ta’ qabel u ta’ 
wara l-gradwazzjoni hekk kif ikun meħtieġ u jinvolvi fi 
programmi kontinwi ta’ riċerka;

ix. Ikun involut b’mod attiv fl-akkwist ta’ oġġetti meħtieġa 
għall-prattika tieġħu inkluż il-kitba ta’ speċifikazzjonijiet li 
jkun parti mill-proċess ta’ aġġudikazzjoni;

x. Jagħmel użu mis-sistemi tat-Teknoloġija tal-
Informatika li jkunu qed jintużaw fil-Ministeru għas-Saħħa 
u l-Anzjanità Attiva;

xi. Jipparteċipa meta mitluba f’bordijiet tal-għażla, 
bordijiet dixxiplinarji u bordijiet tal-akkwist;

xii. Iwettaq kompiti oħra li s-superjur jista’ jiddelega lilu, 
kif jista’jkun meħtieġ;

xiii. Iwettaq dmirijiet oħra hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

3.2 Persuna appuntata tista’ tkun rikjesta twettaq 
dmirijiet fi kwalunkwe servizz għall-kura tas-saħħa f’Malta 
u fl-Isptar Ġenerali ta’ Għawdex skont id-diskrezzjoni tal-
amministrazzjoni.

ii. Takes part in the activities of the Department of 
Microbiology and Bacteriology, participates in its teaching 
and research programmes, attends regularly at clinical 
meetings and partakes in the process of quality assurance 
and audit; 

iii. Performs on-call service after normal working hours, 
to all clinicians including those who are community based;  

iv. Forms part of the Antibiotic Team in Mater Dei 
Hospital, and participates in local antimicrobial stewardship 
programmes, including initiatives for restriction of last 
resort antimicrobials; 

v. Provides specialised services in other hospitals and/
or health centres in accordance with approved programmes, 
and may also be required to provide service in any 
future extension of health services as provided under a 
comprehensive National Health Scheme; 

vi. Keeps abreast with the current developments in the 
field of Microbiology and Bacteriology and participates 
in postgraduate meetings locally and abroad and will be 
required to involve him/herself in the on-going education of 
clinical colleagues at all levels; 

vii. Liaises with the Head of Microbiology and 
Bacteriology for routine microbiology/bacteriology 
reporting; 

viii. Participates in undergraduate and postgraduate 
teaching and training as required and involve themselves in 
ongoing research programmes; 

ix. Actively involved in the procurement of items required 
for his/her practice including the writing up of specifications 
and being part of the adjudication process; 

x. Makes use of the Information Technology systems 
which may be in operation within the Ministry for Health 
and Active Ageing; 

xi. Participates, when asked in selection boards, 
disciplinary boards and procurement boards; 

xii. Undertakes any other tasks, which the superior may 
delegate to him/her as may be required; 

xiii. Carries out any other duties as directed by the 
Principal Permanent Secretary. 

3.2 An appointee may be required to perform duties in 
any of the health care services in Malta and Gozo General 
Hospital at the discretion of the management.
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Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. fil-pussess ta’ dokument tar-residenza maħruġ skont id-
dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju Unit 
u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikun profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża.
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Selected candidates must demonstrate basic proficiency 
in the Maltese language within one (1) year of engagement. 
This requirement must be fulfilled by successfully passing 
the Basic Medical Maltese for Healthcare Professions 
examination, following completion of the Basic Medical 
Maltese Part 1 and Part 2 courses from the training institution 
designated by the Ministry for Health and Active Ageing. 
Appointees who would have not obtained this certification 
within the probationary period, will be given a one time 
extension to successfully obtain this certification.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 By the closing time and date of this call for 
applications, applicants must furthermore be:

i. listed in the Specialist Register of Microbiology/
Bacteriology kept by the Medical Council of Malta; or

ii. approved for inclusion in the Specialist Register of 
Microbiology/Bacteriology kept by the Medical Council of 
Malta; or

iii. a. in possession of a Certificate of Completion 
of Specialist Training (CCT) issued by the Specialist 
Accreditation Committee of Malta for the relevant profession, 
which shows that the applicant has completed such 
specialist training as may be prescribed for Microbiology/
Bacteriology; or

b. in possession of a specialist qualification equivalent 
to the CCT for Microbiology/Bacteriology, which is issued 
by the competent authority in another EU member state, as 
listed in Part 1b of the Second Schedule of the Health Care 
Professions Act of Malta; or

c. in possession of any other specialist qualification 
provided that this must be accompanied by a formal 
recognition statement by the Specialist Accreditation 
Committee of Malta, stating that the qualifications/
experience are sufficient for a doctor to be registered with the 
Medical Council of Malta as a specialist in Microbiology/
Bacteriology.

4.3 The successful candidate eligible under paragraph 4.2 
(iii) (b) and paragraph 4.2 (iii) (c) above must be listed in 
the Specialist Register kept by the Medical Council of Malta 
and must also be fully registered with the Medical Council 
of Malta before appointment.

Il-kandidati magħżula jridu juru profiċjenza bażika 
fil-lingwa Maltija fi żmien sena (1) mill-ingaġġ. Dan ir-
rekwiżit irid jiġi ssodisfat billi jgħaddu b’suċċess mill-eżami 
tal-Malti Mediku Bażiku għall-Professjonijiet tal-Kura tas-
Saħħa, wara t-tlestija tal-korsijiet tal-Malti Mediku Bażiku 
Parti 1 u Parti 2 mill-istituzzjoni ta’ taħriġ magħżula mill-
Ministeru għas-Saħħa u l-Anzjanità Attiva. Dawk maħtura 
li ma jkunux kisbu din iċ-ċertifikazzjoni fil-perjodu ta’ 
prova, jingħataw estensjoni ta’ darba biex jiksbu din iċ-
ċertifikazzjoni b’suċċess.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandu wkoll:

i. ikollhom isimihom imniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mikrobijoloġija/Batterjoloġija miżmum mill-
Kunsill Mediku ta’ Malta; jew

ii. ikunu approvati li isimhom jitniżżel fir-Reġistru għall-
Ispeċjalisti tal-Mikrobijoloġija/Batterjoloġija miżmum mill-
Kunsill Mediku ta’ Malta; jew

iii. a. ikollhom Ċertifikat ta’ Tlestija ta’ Taħriġ ta’ Speċjalist 
(CCT) maħruġ mill-Kumitat għall-Akkreditazzjoni ta’ 
Speċjalisti ta’ Malta għall-professjoni rilevanti, li juri li 
l-applikant lesta tali taħriġ speċjalizzat li jista’ jintalab għall-
Mikrobijoloġija/Batterjoloġija; jew

b. ikollhom kwalifika ta’ speċjalist ekwivalenti għas-
CCT fil-Mikrobijoloġija/Batterjoloġija, li tkun maħruġa 
mill-Awtorità kompetenti ta’ stat membru ieħor tal-Unjoni 
Ewropea, kif indikat f’parti 1b tat-Tieni Skeda tal-Att dwar 
il-Professjonijiet tas-Saħħa ta’ Malta; jew

c. ikollhom kwalunkwe kwalifika oħra ta’ speċjalist dment 
li ma’ din tinhemeż dikjarazzjoni formali ta’ rikonoxximent 
mill-Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta, 
li tiddikjara li l-kwalifiki/esperjenza huma suffiċjenti sabiex 
tabib ikun irreġistrat mal-Kunsill Mediku ta’ Malta bħala 
Speċjalist fil-Mikrobijoloġija/Batterjoloġija.

4.3 Persuna magħżula li tkun eliġibbli taħt paragrafu 4.2 
(iii) (b) u paragrafu 4.2 (iii) (c) hawn fuq trid tkun imniżżla 
fir-Reġistru għall-Ispeċjalisti miżmum mill-Kunsill Mediku 
ta’ Malta u trid tkun ukoll irreġistrata bis-sħiħ mal-Kunsill 
Mediku ta’ Malta qabel il-ħatra.
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4.4 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) above must obtain a recognition 
statement from the Specialist Accreditation Committee of 
Malta confirming that their qualifications may be considered 
as an equivalent to the Certificate of Completion of Specialist 
Training (CCT) issued by the Specialist Accreditation 
Committee of Malta. In case of any difficulty, the advice 
of the Specialist Accreditation Committee of Malta is to be 
sought.

For ease of reference, the website of the Specialist 
Accreditation Committee of Malta may be consulted 
at (https://medicalcouncil.gov.mt/wp-content/
uploads/2024/10/mcsac.pdf)

4.5 Candidates applying in terms of paragraph 4.2 (iii) 
(b) or paragraph 4.2 (iii) (c) and who are required to present 
a statement by the Specialist Accreditation Committee as 
specified in paragraph 4.5 should include a copy of that 
statement with their application and present the original at 
the interview. Candidates not in possession of the required 
statement may still apply, provided that they submit a 
copy of the statement as soon as it is available and in 
any case, by not later than the closing date of this call for 
applications. Applicants who fail to present the required 
statement within the one-month period for reasons beyond 
their control may request an extension of this time limit, 
up to a further one month, from the Head of Department 
receiving the applications, indicating clearly the reasons for 
the delay. Requests for an extension beyond this period are 
to be submitted for the consideration of the Public Service 
Commission.

4.6 Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of 
appointment as Officer in Scale are reckonable for the 
purpose of satisfying any requisite years of service stipulated 
in the calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.7 Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

4.4 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c) hawn fuq iridu jiksbu 
ittra ta’ rikonoxximent mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta li tikkonferma li l-kwalifiki tagħhom 
jistgħu jiġu kkunsidrati bħala ekwivalenti għaċ-Ċertifikat ta’ 
Tlestija ta’ Taħriġ ta’ Speċjalistt maħruġ mill-Kumitat għall-
Akkreditazzjoni ta’ Speċjalisti ta’ Malta. F’każ ta’ diffikultà 
għandu jintalab il-parir tal-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalisti ta’ Malta.

Sabiex tiġi ffaċilitata r-referenza, is-sit elettroniku tal-
Kumitat għall-Akkreditazzjoni ta’ Speċjalisti ta’ Malta jista’ 
jiġi kkonsultat minn (https://medicalcouncil.gov.mt/wp-
content/uploads/2024/10/mcsac.pdf)

4.5 Kandidati li japplikaw skont it-termini ta’ paragrafu 
4.2 (iii) (b) jew paragrafu 4.2 (iii) (c), u li jkunu meħtieġa 
jippreżentaw dikjarazzjoni mill-Kumitat għall-Akkreditazzjoni 
ta’ Speċjalist kif mitlub fil-paragrafu 4.5 għandhom jinkludu 
kopja ta’ din id-dikjarazzjoni mal-applikazzjoni u jippreżentaw 
l-oriġinali waqt l-intervista. Kandidati li mhumiex fil-pussess ta’ 
din id-dikjarazzjoni xorta jistgħu japplikaw, basta jissottomettu 
kopja ta’ din id-dikjarazzjoni hekk kif tkun għad-dispożizzjoni 
tagħhom u fi kwalunkwe ċirkustanza mhux aktar tard mid-data 
tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet. Applikanti 
li ma jippreżentawx id-dikjarazzjoni meħtieġa fi żmien xahar 
għal raġunijiet lil hinn mill-kontroll tagħhom jistgħu jitolbu 
estenjoni ta’ dan il-limitu ta’ żmien b’xahar ieħor mill-Kap 
tad-Dipartiment fejn qed jintlaqgħu l-applikazzjonijiet, u 
jindikaw b’mod ċar ir-raġunijiet għad-dewmien. Talbiet għal 
estensjonijiet lil hinn minn dan il-perjodu għandhom jiġu 
sottomessi għall-kunsiderazzjoni tal-Kummissjoni dwar is-
Servizz Pubbliku.

4.6 Uffiċjali pubbliċi li għandhom grad fi klassi 
partikolari, u li ngħataw il-ħatra ta’ Officer in Scale permezz 
ta’ deċiżjoni tal-Grievances Unit fl-istess skala ta’ dak ta’ 
grad ogħla fl-istess klassi, huma eliġibbli li japplikaw għal 
gradi miftuħa għal uffiċjali li għandhom tali grad ogħla bl-
istess skala ta’ dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-
ħatra bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ 
servizz mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid 
jiġi sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.7 Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali 
li jappartjenu għall-klassi/linja tal-grad sostantiv 
immedjatament preċedenti tagħhom, u jistgħu japplikaw fuq 
il-bażi tal-iskala kurrenti tagħhom bħala Uffiċjal fil-Grad, li 
għandha tkun ekwivalenti għal, jew ogħla minn, il-livell ta’ 
eliġibbiltà meħtieġ minn din is-sejħa għall-applikazzjonijiet.
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The years of service since the effective date of 
appointment as Officer in Grade are reckonable for the 
purpose of satisfying any requisite years of ‘service in the 
grade’ as stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.8 Formal qualifications, specialist skills and experience 
in Microbiology and Bacteriology, will be evaluated on the 
basis of the applicant’s portfolio of work experience. Formal 
evidence of training and qualifications listed in the portfolio 
are to be presented upon application.

Submission of Supporting Documents

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 
maximum mark for this selection process is 100% and the 
pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.8, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15 Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 30th January 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications 
are contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala 
uffiċjal fil-Grad huma kkalkulati għall-iskop li jissodisfaw 
is-snin meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet 
għall-applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post għandu 
jintlaħaq f’termini ta’ din is-sejħa għall-applikazzjonijiet.

4.8 Kwalifiki formali, ħiliet u esperjenza speċjalizzata 
fil-Mikrobijoloġija u Batterjoloġija jiġu evalwati abbażi tal-
portfolio tal-esperjenza tax-xogħol tal-applikant. Evidenza 
formali ta’ taħriġ u kwalifiki elenkati fil-portfolio jridu jiġu 
ppreżentati mal-applikazzjoni.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.8, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tad-Diviżjoni tal-People Management, 
Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, Palazzo 
Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171, 
permezz tal-Portal tar-Reklutaġġ tal-Gvern online biss 
(https://recruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li 
għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 
ta’ Jannar 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.
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7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the People 
Management Division, Ministry for Health and Active 
Ageing, 15, Palazzo Castellania, Triq il-Merkanti, Valletta 
VLT 1171. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address of the Ministry for Health and Active 
Ageing is (https://health.gov.mt), and the email address is 
(recruitment.health@gov.mt).

16th January, 2026

MINISTRY FOR HEALTH AND 
ACTIVE AGEING

Re-Engagement of Retired/Retiring Public Officers 
within the Nursing/Midwifery Grades and Engagement 

of Retired/Retiring External Nursing/Midwifery 
Employees to perform duties on a full-time/part-time 

basis within the Malta Public Service

Nomenclatures importing the male gender also include 
the female gender.

 The Permanent Secretary (Health) and The Permanent 
Secretary (Active Ageing), Ministry for Health and Active 
Ageing, invites applications from:

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Diviżjoni tal-People 
Management, Ministeru għas-Saħħa u l-Anzjanità Attiva, 15, 
Palazzo Castellania, Triq il-Merkanti, Il-Belt Valletta VLT 1171. 
Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku tal-Ministeru għas-Saħħa u l-Anzjanità 
Attiva huwa (https://health.gov.mt), u l-indirizz elettroniku 
huwa (recruitment.health@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦAS-SAĦĦA U L-ANZJANITÀ 
ATTIVA.

Ingaġġ mill-Ġdid ta’ Uffiċjali Pubbliċi Irtirati/li se 
jirtiraw fil-gradi tan-Nursing jew Midwifery u Ingaġġ 
ta’ Impjegati tan-Nursing jew Midwifery Irtirati/li se 
jirtiraw biex iwettqu dmirijiet fuq bażi full-time/part-

time fis-Servizz Pubbliku ta’ Malta

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
feminil

 Is-Segretarju Permanenti (Saħħa) u Segretarju Permanenti 
(Anzjanità Attiva), Ministeru għas-Saħħa u Anzjanità Attiva 
jilqgħu applikazzjonijiet mingħand:
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1. Nurses and Midwives who have already reached 
retirement age (not more than 70 years of age), or 

2. Nurses and Midwives who are expected to reach 
retirement age by the 31st December, 2026.

These retired or retiring nurses and midwives – whether 
current or former public officers or individuals who did not 
previously serve as public officers – are invited to apply to 
perform duties within the Malta Public Service on a full-
time or part time basis.

The duties of Staff Nurse include:

i. Provides safe, effective and efficient care to a specified 
group of patients and participates in the education of junior/
visiting staff and students;

ii. Gives information to the Charge Nurse and other 
members of staff to ensure the efficient and effective use of 
personnel and resources;

iii. Teaches and supervises junior staff and students 
according to own level of competence/experience;

iv. Makes use of the Information Technology systems 
which may be in operation within the Ministry where one is 
assigned duties;

v. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

vi. Any other duties as directed by the Principal Permanent 
Secretary.

Candidates must possess the same requisites as is usually 
required for such grades within the Public Service of Malta 
including registration with the Council for Nurses and 
Midwives Malta and proficiency in the Maltese and English 
languages.

A selected person will be employed on an annual 
renewable contract basis which shall in no case be extended 
beyond a period of forty-two (42) months or beyond the 
employee’s age of seventy (70), whichever is the earlier.

A selected person will be paid in accordance with 
applicable rules and regulations as established by the 
Malta Public Service, which reflects the respective Sectoral 
Agreement of the Nursing and Midwifery Class. The chosen 
persons in the grade of retired/retiring Nurses or Midwives 
who return to the Public Service to perform duties within 
the Malta Public Service will be remunerated at the Salary 

1. Nurses jew Midwives li diġà laħqu l-età tal-irtirar 
(mhux aktar minn 70 sena), jew

2. Nurses jew Midwives li se jilħqu l-età tal-irtirar sal-31 
ta’ Diċembru, 2026.

Dawn l-infermiera u l-qwiebel irtirati jew li se jirtiraw 
– kemm jekk uffiċjali pubbliċi attwali jew preċedenti jew 
individwi li qabel ma servewx bħala uffiċjali pubbliċi – 
huma mistiedna japplikaw biex iwettqu dmirijiet fis-Servizz 
Pubbliku ta’ Malta fuq bażi full-time jew part-time.

Id-dmirijiet ta’ persuna fil-ħatra ta’ Staff Nurse jinkludu 
li:

i. Jipprovdi kura sana, effettiva u effiċjenti lill-grupp 
speċifiku ta’ pazjenti u li jieħu sehem fl-edukazzjoni ta’ 
junior staff/persunal li jkunu fuq żjara, kif ukoll ta’ studenti;

ii. Jagħti informazzjoni liċ-Charge Nurse u lill-membri 
oħra tal-persunal biex jassigura l-użu effiċjenti u effettiv ta’ 
impjegati u riżorsi;

iii. Jgħallem u jissorvelja junior staff u studenti skont il-
livell personali tal-kompetenza/esperjenza tiegħu/tagħha;

iv. Jagħmel użu mis-sistemi tat-Teknologija tal-
Informatika li jkunu qed jintużaw fil-Ministeru fejn wieħed 
ikun assenjat;

v. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

vi. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Il-kandidati jrid ikollhom l-istess rekwiżiti li s-soltu 
jkunu meħtieġa għal gradi bħal dawn fis-Servizz Pubbliku ta’ 
Malta inkluż ir-reġistrazzjoni mal-Kunsill għall-Infermiera 
u Qwiebel Malta u profiċjenza fil-lingwa Maltija u fil-lingwa 
Ingliża.

Persuna magħżula tkun impjegata fuq bażi kuntrattwali 
ta’ sena li jista’ jiġi mġedded imma li fl-ebda każ ma jista’ 
jiġi estiż aktar minn perjodu ta’ tnejn u erbgħin (42) xahar 
jew minn meta l-impjegat jilħaq l-età ta’ sebgħin (70) sena, 
skont liema tiġi l-ewwel.

Persuna magħżula titħallas skont ir-regoli u r-regolamenti 
applikabbli kif stabbiliti mis-Servizz Pubbliku ta’ Malta, 
u li jirriflettu l-Ftehim Settorali tal-Klassi tan-Nursing/
Midwives. Persuna magħżula fil-grad ta’ Nurse jew Midwife 
irtirat/li se jirtira li jirritorna fis-Servizz Pubbliku biex 
iwettaq dmirijiet fis-Servizz Pubbliku ta’ Malta titħallas 
skont is-Salarju u l-iskala li fiha kienet irtirat/li se tirtira. 
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Scale and step on which they retired/are to retire. Nurses 
or Midwives who held a management post prior to their 
retirement shall be placed in the grade of Senior Staff Nurse 
or Senior Midwives (as applicable) on the maximum scale 7.

The selected person will be subject to a medical 
examination to ensure fitness to perform nursing/midwifery 
duties which shall be repeated every year. Furthermore, 
selected candidates shall be obliged to follow ‘Back to 
Nursing/Midwifery’ courses, as organised from time to time 
by the Nursing Midwifery Services Directorate.

Qualifications and experience claimed must be supported 
by certificates and/or testimonials, copies of which should be 
attached to the application together with a Curriculum Vitae, 
with originals to be produced for verification upon request.

Applicants must be of conduct which is appropriate to the 
post applied for. In the case of applicants who are still in the 
Malta Public Service, the GP 47 is to be requested by HR Unit 
of the ministry/department issuing the call for application 
from the Director responsible for HR where applicants are 
serving, while those who have retired or are applying from 
outside the Public Service must produce a certificate of 
conduct issued by the Police or other competent authority 
not earlier than one (1) month from the date of application 
and state whether they have ever been in Government Public 
Service, giving details.

Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum 
mark for this selection process is 100% and the pass mark is 
50%. It is being clarified that if the applicant who is applying 
for such a call was an employee of the Public Service in the 
Nursing/Midwifery Class and has retired within eleven (11) 
weeks of the closing date, these will not need to sit for an 
interview as part of the selection process.

Applications are to be submitted, for the attention of 
the People Management Division, Ministry for Health and 
Active Ageing, 15, Palazzo Castellania, Triq il-Merkanti, 
Valletta VLT 1171, through the Recruitment Portal only 
(https://recruitment.gov.mt). Applications are to include: 

1. Any updated Curriculum Vitae (which should include a 
list of qualifications held by applicant); 

2. Scanned copies of the Registration from the Nursing 
Midwifery Council Malta; 

3. Scanned copies of Nursing and Health Care related 
Certificates; 

Nurses jew Midwives li kellhom kariga maniġerjali qabel 
l-irtirar tagħhom għandhom jitqiegħdu fil-grad ta’ Senior 
Staff Nurse jew Senior Midwife (kif inhu applikabbli) fuq 
l-iskala massima 7.

Il-persuna magħżula tkun suġġetta għal eżami mediku 
biex tiġi żgurata l-kapaċità li twettaq  dmirijiet ta’ infermiera/
qabla li għandhom jiġu ripetuti kull sena. Barra minn hekk, 
il-kandidati magħżula jkunu obbligati li jsegwu korsijiet ta’ 
‘Lura għan-Nurses/Midwives’, kif organizzati minn żmien 
għal żmien mid-Direttorat tas-Servizzi tal-Infermiera u 
Qwiebel.

Il-kwalifiki u l-esperjenza li wieħed jgħid li jkollu, 
għandhom ikunu msaħħa b’ċertifikati u/jew dokumenti, li 
kopji tagħhom għandhom ikunu mehmuża mal-applikazzjoni 
flimkien ma’ Curriculum Vitae, bl-oriġinali li għandhom jiġu 
preżentati għall-verifika meta jintalbu.

L-applikanti għandhom ikunu ta’ kondotta xierqa għall-
post li għalih saret l-applikazzjoni. Fil-każ ta’ applikanti 
li jkunu għadhom fis-Servizz Pubbliku ta’ Malta, il-GP 47 
għandu jintalab mill-HR Unit tal-ministeru/dipartiment li 
joħroġ is-sejħa għall-applikazzjonijiet mingħand id-Direttur 
responsabbli għall-HR fejn l-applikanti jkunu qed iservu, 
filwaqt li dawk li rtiraw jew japplikaw minn barra s-Servizz 
Pubbliku għandhom jipproduċu ċertifikat tal-kondotta maħruġ 
mill-Pulizija jew awtorità kompetenti oħra mhux aktar minn 
xahar (1) qabel id-data tal-applikazzjoni u jiddikjaraw jekk 
qatt kinux fis-Servizz Pubbliku mal-Gvern, u jagħtu d-dettalji.

L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi determinat min hu adatt għall-post. Il-
marka massima għal dan il-proċess tal-għażla hija 100% u 
l-marka li persuna trid iġġib biex tgħaddi hija 50%. Qed jiġi 
ċċarat li jekk l-applikant li qed japplika għal din is-sejħa ta’ 
applikazzjoni li kien impjegat tas-Servizz Pubbliku fil-Klassi 
tal-Infermiera u jkun irtira fi żmien ħdax (11) il-ġimgħa mid-
data tal-għeluq, dawn ma jkollhomx għalfejn joqogħdu għal 
intervista hekk kif parti mill-proċess tal-għażla.

L-Applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tal-People Management Division, Ministeru għas-
Saħħa u l-Anzjanità Attiva, 15, Palazzo Castellania, Triq 
il-Merkanti, Il-Belt Valletta VLT 1171, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu:

1. Curriculum Vitae aġġornata (li għandu jinkludi lista 
tal-kwalifiki tal-applikant); 

2. Kopji skennjati tar-Reġistrazzjoni mill-Kunsill Malti 
tal-Infermiera u l-Qwiebel; 

3. Kopji skennjati taċ-ċertifikati relatati mal-Infermiera u 
l-Kura tas-Saħħa; 
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Those applying from outside the public service must 
produce a certificate of conduct which has been issued 
not earlier than one (1) month from date of application, 
in PDF format, which are to be uploaded through the 
Portal. The closing date of the receipt of applications 
is 5.15 p.m. (Central European Time) of Friday, 18th 
December, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

There will be four (4) selection processes. The selection 
process will consider applications received by the following 
dates:

By 5.15 p.m. (Central European Time) of Friday 17th 
April, 2026

By 1.30 p.m. (Central European Time) of Friday 17th 
July, 2026.

By 5.15 p.m. (Central European Time) of Friday 16th 
October, 2026.

By 5.15 p.m. (Central European Time) of Friday 18th 
December, 2026.

It is the responsibility of the applicants not to leave 
until the last thirty (30) minutes for submission of their 
application.

Applications which are received after the closing date 
and time (i.e. late applications) are not allowed.

Applicants are granted up to two (2) working days after 
the closing date or up to two (2) working days from date of 
notification, whichever is the later, to submit any incorrect or 
incomplete or missing documents.

The website address for the Ministry for Health and 
Active Ageing is (https://health.gov.mt), the fax number 
is +356 22992604, and the email address is (recruitment.
health@gov.mt).

16th January, 2026

MINISTRY FOR FOREIGN AFFAIRS 
AND TOURISM

Position of Technical Attaché (Fisheries) in the 
Ministry for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign Affairs and Tourism invites applications for the 
position of Technical Attaché (Fisheries) in the Ministry for 
Foreign Affairs and Tourism.

 Dawk li japplikaw minn barra s-Servizz Pubbliku 
għandhom jipproduċu ċertifikat tal-kondotta li tali dokument 
irid ikun maħruġ mhux aktar minn xahar (1) qabel id-data 
tal-applikazzjoni, f’format PDF, li għandhom jintbagħtu 
permezz tal-Portal. Id-data tal-għeluq tal-applikazzjonijiet 
hija 5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 
18 ta’ Diċembru, 2026. Ittra elettronika ġġenerata mill-
kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. Aktar 
dettalji dwar is-sottomissjoni tal-applikazzjonijiet jinsabu 
filprovedimenti ġenerali msemmija hawn isfel.

Il-proċess tal-għażla jikkunsidra applikazzjonijiet li jaslu 
sa’ dawn id-dati hawn imsemmija hawn taħt:

Sal-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
17 ta’ April, 2026.

Sas-1.30 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
17 ta’ Lulju, 2026.

Sal-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
16 ta’ Ottubru, 2026.

Sal-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa 
18 ta’ Diċembru, 2026.

Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar tletin (30) minuta biex jissottomettu l-applikazzjoni 
tagħhom.

Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
tal-għeluq jew sa jumejn (2) xogħol mid-data tan-notifika, 
liema tiġi l-aħħar, biex jissottomettu dokumenti mhux 
korretti jew mhux mimlija kif suppost jew nieqsa.

L-indirizz tas-sit elettroniku tal-Ministeru għas-Saħħa u 
l-Anzjanità Attiva huwa (https://saħħa.gov.mt), in-numru 
tal-fax huwa +356 22992604, u l-indirizz elettroniku huwa 
(recruitment.health@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦALL-AFFARIJIET 
BARRANIN U T-TURIŻMU

Pożizzjoni ta’ Technical Attaché (Sajd) fil-Ministeru 
għall-Affarijiet Barranin u t-Turiżmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, jilqa’ applikazzjonijiet 
ghall-pożizzjoni ta’ Technical Attaché (Sajd) fil-Ministeru 
għall-Affarijiet Barranin u t-Turiżmu.
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Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the Agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from 
a Public Sector entity and who is granted release by the 
entity in order to take up the position of Technical Attaché, 
the selected candidate will resume his/her employment 
with such entity once he/she no longer holds the position of 
Technical Attaché.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terġa’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
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Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €34,813.85 in 2026), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on EU 
policy on issues related to fisheries within the Permanent 
Representation of Malta to the European Union (PREU). 

Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal inkrement inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti ghal €34,813.85 fl-2026), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché ser jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-‘Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-‘Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jigu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Technical Attaché 
huma:

It-Technical Attaché hu l-espert tekniku fuq il-politika 
tal-Unjoni Ewropea dwar il-qasam tas-sajd fi ħdan ir-
Rappreżentanza Permanenti ta’ Malta fl-Unjoni Ewropea 
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This includes issues relating to the Common Fisheries Policy 
(CFP) and the setting of fishing opportunities (total allowable 
catches) and quotas). The Technical Attaché reports directly 
to the Permanent Representative of Malta to the European 
Union. The Technical Attaché is responsible for providing 
advice to the Permanent Representative and to other relevant 
entities within the Government, as well as coordinating any 
tasks and following any issues relating to the wider aspects 
of EU fisheries policy and any other area of responsibility 
assigned to him within the Permanent Representation by 
the Permanent Representative. The Technical Attaché is 
also responsible for keeping the Permanent Representative 
abreast of any relevant issues in the area of responsibility. 
The candidate must have the necessary background in order 
to understand the complexities and provide feedback on 
the different issues stemming from the EU acquis related to 
the area of responsibility, as well as to put forward Malta’s 
position with a view to having it adequately taken into 
account by EU institutions, bodies and agencies in their 
relevant contributions, including in legislative proposals.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the ministry concerned, the EU 
Coordination Department and the Permanent Representative 
in the event of immediate issues;

iii. Following/shadowing/supporting (as the case may be) 
Council Working Party and Committee meetings as detailed, 
as well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and developments 
related to the relevant policy area in the various EU institutions, 
bodies and agencies and in other Member States, as well as 
engaging actively with representatives of other Member States, 
the Council Secretariat as well as the Commission, European 

(PREU). Dan jinkludi kwistjonijiet relatati mal-Politika 
Komuni tas-Sajd (PKS) u l-istabbiliment tal-opportunitajiet 
tas-sajd (qabdiet totali permissibbli (u kwoti). It-Technical 
Attaché jirrapporta direttament lir-Rappreżentant 
Permanenti ta’ Malta għall-Unjoni Ewropea. It-Technical 
Attaché hu responsabbli li jipprovdi pariri lir-Rappreżentant 
Permanenti u lill-entitajiet oħra Governattivi u li jikkordina 
kull ħidma u jsegwi kwalunkwe kwistjoni teknika relatata 
primarjament mal-aspetti vasti tal-politika tal-Unjoni 
Ewopea dwar is-sajd u ma’ kwalunkwe qasam ieħor li 
jingħata responsabbiltà għalihom fi ħdan ir-Rappreżentanza 
Permanenti mir-Rappreżentant Permanenti. It-Technical 
Attaché huwa ukoll responsabbli li jżomm aġġornat lir-
Rappreżentant Permanenti fi kwalunkwe kwistjoni rilevanti 
fl-oqsma li tagħhom huwa responsabbli. Il-kandidat irid 
ikollu l-isfond meħtieġ biex jifhem il-kumplessitajiet u jagħti 
rispons lura dwar kwistjonijiet diversi marbuta mal-acquis 
relatat mal-qasam li għalih huwa responsabbli, kif ukoll biex 
iressaq il-pożizzjoni ta’ Malta bil-għan li din titqies b’mod 
adegwat mill-Istituzzjonijiet, il-Korpi u l-Aġenziji tal-UE 
fil-kontribuzzjonijiet rilevanti tagħhom, inkluż fil-proposti 
leġiżlattivi.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll f’fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, bit-telefown jew messaġġ, 
dwar kwistjonijiet ta’ importanza immedjata, lill-ministeru 
kkonċernat, lid-Dipartiment ta’ Kordinazzjoni tal-UE u lill-
Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/shadowing/jagħti appoġġ (skont il-każ) 
il-laqgħat ta’ Gruppi ta’ Ħidma u Kumitati tal-Kunsill 
kif dettaljat, kif ukoll laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u tal-Kumitati tal-Komitoloġija li huma 
rilevanti għall-qasam ta’ responsabbiltà ta’ din il-pożizzjoni, 
u li għalihom jattendu uffiċjali minn Malta;

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi istituzzjonijiet, korpi u aġenziji tal-UE kif ukoll fi 
Stati Membri fil-qasam li tiegħu jkun responsabbli u jinvolvi 
ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri oħra, 
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
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Parliament and other EU institutions, bodies and agencies to 
put forward Malta’s position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
ministerial meetings, Coreper meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU institutions, bodies and agencies 
in order to strengthen Malta’s contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU institutions, bodies and agencies with a view 
to ensuring that Malta’s position is understood, appreciated 
and taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
position’s area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external 
deadlines related to this position’s area/s of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this 
position’s area/s of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

Parlament Ewropew u istituzzjonijiet, korpi u aġenziji, biex 
titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ fil-
laqgħat hawn fuq imsemmija/rapporti/jew proposti kif meħtieġ, 
kemm mat-taqsimiet l-oħra tar-Rappreżentanza Permanenti 
kif ukoll mal-istrutturi kkonċernati tal-Gvern f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra ministerjali 
relatati mal-UE, fil-laqgħat tal-Coreper kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;

viii. Jieħu l-inizjattiva biex jiġu organizzati laqgħat b’mod 
regolari ma’ kontropartijiet jew ma’ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u 
aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti ta’ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-istituzzjonijiet, il-korpi u l-aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni ta’ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Qasam Intern

i. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam/
oqsma ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment 
dawk li huma ta’ tħassib partikolari għal Malta u jirrapporta 
dwar dawn;

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma ta’ responsabbiltà ta’ 
din il-pożizzjoni u jżomm kuntatt mat-Taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa f’Malta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu b’mod f’waqtu u b’mod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
ta’ responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;
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v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, Coreper II, Coreper I and PSC meetings, as well as 
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as 
instruction notes and speaking notes related to this position’s 
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

ix. Any other task assigned by the Permanent 
Representative;

x. Any other duties as directed by the Principal Permanent 
Secretary.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, or 
equivalent)* in areas that would enable them to effectively 
discharge their duties in the selected area plus one (1) year 
relevant work experience;

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent)* in areas that would enable them to effectively 

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni 
tad-dossiers u notamenti meħtieġa għal-laqgħat tal-Coreper 
II, Coreper I u PSC, kif ukoll kwalunkwe laqgħa oħra tar-
Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal-laqgħat ministerjali oħra relatati mal-UE;

vii. Tħejjija ta’ briefing u background notes kif ukoll 
instruction notes u speaking notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

x. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 
7 tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS jew 
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom 
b’mod effettiv fil-qasam li jkunu applikaw għalih, flimkien 
ma’ sena (1) esperjenza ta’ xogħol rilevanti;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut fil-
Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom 
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discharge their duties in the selected area, plus three (3) 
years relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

5.4 Applicants holding the position of Research Analyst in 
Salary Scale 9 must have served for a satisfactory minimum 
period of one (1) year in such junior level position at the 
PREU.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 

b’mod effettiv fil-qasam li jkunu applikaw għalih, flimkien 
ma’ tliet (3) snin esperjenza ta’ xogħol rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet talklawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li l-ammont ta’ xogħol huwa komparabbli mal-minimu 
ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla 
minn dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn 
il-kandidati għandhom jissottomettu evidenza li temmew 
b’suċċess il-kretti meħtieġa tal-ECTS, jew ekwivalenti, 
u laħqu l-livell tal-MQF meħtieġ, sal-ħin u d-data tal-
għeluq tas-sejħa għall-applikazzjonijiet. L-applikanti 
prospettivi għandhom jinnutaw ir-rekwiżit li jipproduċu 
dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC fir-rigward 
tal-kwalifiki tagħhom mill-MQRIC, jew awtorità pertinenti 
oħra, kif applikabbli, skont id-dispożizzjonijiet applikabbli 
għal din is-sejħa għall-applikazzjonijiet (ara l-ħolqa aktar ’l 
isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Technical Attaché.

5.4 L-applikanti li għandhom il-pożizzjoni ta’ Research 
Analyst fi Skala ta’ Salarju 9 iridu jkunu servew għal perjodu 
minimu sodisfaċenti ta’ sena (1) f’tali pożizzjoni ta’ livell 
junior fil-PREU.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
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kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) 
ta’ nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika 
ġġenerata mill-kompjuter tintbagħat bħala rċevuta tal-
applikazzjoni. Aktar dettalji dwar is-sottomissjoni tal-
applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;

copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of the 
Director for Corporate Services, Ministry for Foreign Affairs 
and Tourism, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
30th January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
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comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign Affairs and 
Tourism, 331, Allied House, Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030, and (recruitment.foreign@gov.mt).

16th January, 2026

MINISTRY FOR FOREIGN AFFAIRS 
AND TOURISM

Position of Technical Attaché 
(Home Affairs ‒ Horizontal Issues) in the 
Ministry for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign Affairs and Tourism, invites applications for the 
position of Technical Attaché (Home Affairs ‒ Horizontal 
Issues) in the Ministry for Foreign Affairs and Tourism.

Duration of Assignment and Conditions

2.1 A selected candidate will enter into a three (3) 
year assignment as a Technical Attaché in the Permanent 
Representation of Malta to the EU in Brussels (Belgium).

2.2 The position of Technical Attaché is subject to a 
probationary/trial period of one (1) year.

2.3 Since this is a position of trust, the position of 
Technical Attaché constitutes an objective reason which 
falls under Regulation 7(4) (b) (ii) of Subsidiary Legislation 
452.81 entitled ‘Contracts of Service for a Fixed Term 
Regulations’.

livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-
Riżorsi Umani, Ministeru għall-Affarijiet Barranin u 
t-Turiżmu, 331, Allied House, Triq San Pawl, Il-Belt 
Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, u (recruitment.foreign@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦALL-AFFARIJIET BARRANIN U 
T-TURIŻMU

Pożizzjoni ta’ Technical Attaché 
(Affarijiet Interni ‒Kwistjonijiet Orizzontali)

fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, jilqa’ applikazzjonijiet 
ghall-pożizzjoni ta’ Technical Attaché (Affarijiet Interni 
‒ Kwistjonijiet Orizzontali) fil-Ministeru għall-Affarijiet 
Barranin u t-Turiżmu.

Tul tal-Assenjament u Kundizzjonijiet

2.1 Persuna magħżula tidħol f’assenjament ta’ tliet (3) 
snin bħala Technical Attaché fir-Rappreżentanza Permanenti 
ta’ Malta għall-Unjoni Ewropea fi Brussell (il-Belġju).

2.2 Il-pożizzjoni ta’ Technical Attaché hija suġġetta għal 
perjodu ta’ probation/prova ta’ sena (1).

2.3 Peress li din hi pożizzjoni ta’ Technical Attaché li hi 
waħda ta’ fiduċja, din tikkostitwixxi raġuni oġġettiva li taqa’ 
taħt Regolament 7(4) (b) (ii) tal-Liġi Sussidjarja 452.81 
intitolat ‘Regolamenti dwar Kuntratti ta’ Servizz għal Żmien 
Fiss’.
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2.4 Selected candidates must be of conduct which is 
appropriate to the position applied for. Prior to appointment, 
selected candidates from outside the Public Service must 
produce a certificate of conduct issued by the Criminal 
Records Office or other competent authority not earlier 
than six (6) months from the closing date of this call for 
applications, which should be submitted by the selected 
candidate within one (1) week from the date of the 
notification of appointment.

2.5 Unsatisfactory performance as Technical Attaché 
during any time of this assignment period will lead to 
termination of the agreement.

2.6 The selected candidate will be bound by the terms and 
conditions stipulated in the Agreement of Technical Attaché.

2.7 a. The engagement as Technical Attaché is on a full-
time basis and the selected candidate will be stationed in 
Brussels (Belgium).

b. The selected candidate must be able to move to Brussels 
within one (1) month of being informed that she/he has been 
successful in the application process.

2.8 Public Sector employees selected for the position of 
Technical Attaché must make their own arrangements with 
their employing entity with regards to their release for the 
period during which they are to serve as Technical Attaché 
before signing their Agreement as Technical Attaché.

2.9 In the case of a selected candidate emanating from 
a Public Sector entity and who is granted release by the 
entity in order to take up the position of Technical Attaché, 
the selected candidate will resume his/her employment 
with such entity once he/she no longer holds the position of 
Technical Attaché.

2.10 In terms of the requirements emanating from 
Directive 16, regarding the ‘Governing Framework for 
Preventing and Managing Conflicts of Interest in the 
Public Administration’, issued by the Principal Permanent 
Secretary on 27th November, 2023, and which came into 
force on 1st February, 2024, the selection board will assess 
candidates’ previous employments to assess potential 
conflicts of interest. In this respect, candidates are to provide 
a completely updated CV, including qualifications and 
employment history with their application. Any potential 
conflict of interest matters noted will be reported to the 
respective Permanent Secretary, to ensure that should the 
candidate be recruited, such conflicts of interest would be 
appropriately managed.

b. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 

2.4 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-pożizzjoni li għaliha saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.5 Nuqqas ta’ sehem sodisfaċenti mogħti mit-
Technical Attaché matul kull waqt tal-ingaġġ iwassal għat-
terminazzjoni ta’ dan il-ftehim.

2.6 Il-kandidat magħżul ikun marbut bit-termini u 
l-kundizzjonijiet stipulati fil-Ftehim ta’ Technical Attaché.

2.7 a. L-ingaġġ bħala Technical Attaché huwa fuq bażi 
full-time u l-kandidat magħżul ser ikun stazzjonat fi Brussell 
(il-Belġju).

b. Il-persuna magħżula hija mistennija li tkun imxiet lejn 
Brussell fi żmien xahar (1) minn meta tkun infurmata li tkun 
għaddiet b’suċċess mill-proċess tal-applikazzjoni.

2.8 Impjegati li jkunu jaħdmu mas-Settur Pubbliku u 
jkunu magħżula għall-pożizzjoni ta’ Technical Attaché jridu 
jagħmlu l-arranġamenti tagħhom mal-entità li timpjegahom 
biex jiġu rilaxxati fil-perjodu li huma jkunu se jservu bħala 
Technical Attaché. Dan l-arranġament irid isir qabel jiġi 
ffirmat il-Ftehim ta’ Technical Attaché.

2.9 Fil-każ li l-persuna magħżula tkun ġejja minn entità 
fis-Settur Pubbliku u li tkun rilaxxata mill-entità konċernata 
biex tokkupa l-pożizzjoni ta’ Technical Attaché, il-persuna 
magħżula terġa’ tibda taħdem ma’ dik l-entità fil-mument li 
hija ma tibqax tokkupa l-pożizzjoni ta’ Technical Attaché.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-
kandidati għandhom jipprovdu CV kompletament aġġornat, 
inkluż il-kwalifiki u l-istorja tal-impjieg mal-applikazzjoni 
tagħhom. Kwalunkwe kwistjoni ta’ kunflitt ta’ interess 
potenzjali nnutata għandha tiġi rrappurtata lis-Segretarju 
Permanenti rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi 
reklutat, tali kunflitti ta’ interess ikunu mmaniġġjati b’mod 
xieraq.

b. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
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prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Salary Pegged to the Position

3.1 The Malta Salary and the Post Adjustment Allowances 
attached to the position of a Technical Attaché is equivalent 
to the maximum step of Salary Scale 7 less an increment 
(equivalent to €34,813.85 in 2026), with attainment of 
maximum of scale on confirmation of appointment after 
the probationary period of one (1) year or completion of 
one (1) year service, whichever is the later. In addition, the 
Technical Attaché will be granted the financial allowances 
and benefits provided for in the Conditions of Service for 
Officers Serving Overseas.

3.2 In cases where the selected candidate is already 
currently serving in the position of Technical Attaché at 
a salary scale, benefits and allowances that are higher 
than those established at section 3.1 above, the applicable 
compensation upon re-appointment in such exceptional 
cases shall be the higher applicable salary scale, benefits and 
allowances.

3.3 For the duration of the Agreement, the Technical 
Attaché shall abide by the ‘Conditions of Service for Officers 
Serving Overseas’ (MFA 9/2015; CONDSER January 2024 
V1.2) and which may be updated from time to time.

Duties

4. The job duties for the position of Technical Attaché 
include:

The Technical Attaché is the technical expert on EU 
policy on horizontal issues relating to Home Affairs at the 
Permanent Representation of Malta to the European Union. 
This includes issues relating to external borders, visa policy, 
drugs, civil protection and crisis management, amongst 
other issues. The Technical Attaché reports directly to the 
Permanent Representative of Malta to the European Union. 
The Technical Attaché is responsible for providing advice to 
the Permanent Representative and to other relevant entities 
within the Government, as well as coordinating any tasks 
and following any issues on the various topics of EU policy 
relating to internal security and law enforcement cooperation 
within the Permanent Representation. The Technical Attaché 
is also responsible for keeping the Permanent Representative 
abreast of any relevant issues in the area of responsibility. The 
candidate must have the necessary background that enables 
him to understand the complexities and give feedback on 
the different issues stemming from the EU acquis related to 

potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Salarju Marbut mal-Pożizzjoni

3.1 Is-salarju ta’ Malta u l-Allowances ta’ Post 
Aġġustament marbut mal-pożizzjoni ta’ Technical Attaché 
huwa ekwivalenti għal inkrement inqas mill-massimu ta’ 
Skala ta’ Salarju 7 (ekwivalenti ghal €34,813.85 fl-2026), 
li jilħaq il-massimu tal-iskala mal-konferma tal-ħatra jew 
tlestija ta’ sena (1) servizz fil-pożizzjoni, liema waħda tiġi 
l-aħħar. Barra minn hekk, it-Technical Attaché ser jirċievi 
l-benefiċċji u l-allowances kif spjegati fil-‘Conditions of 
Service for Officers Serving Overseas’.

3.2 F’każijiet fejn il-persuna magħżula tkun diġà qed 
isservi fil-pożizzjoni ta’ Technical Attaché b’salarju, 
benefiċċji u allowances li huma ogħla minn dawk stabbiliti 
f’paragrafu 3.1 hawn fuq, il-kumpens applikabbli f’ dawn 
il-każijiet eċċezzjonali ta’ ħatra mill-ġdid għandu jkun tal-
ogħla skala ta’ salarju, benefiċċji u allowances.

3.3 Għat-tul tal-Ftehim, it-Technical Attaché ikun marbut 
mal-‘Conditions of Service for Officers Serving Overseas’ 
(MFA 9/2015; CONDSER Jannar 2024 V1.2) li jistgħu jiġu 
aġġornati minn żmien għal żmien.

Dmirijiet

4. Id-dmirijiet għal din il-pożizzjoni ta’ Technical Attaché 
huma:

It-Technical Attaché hu l-espert tekniku dwar il-Politika 
tal-UE fir-rigward ta’ kwistjonijiet orizzontali relatati mal-
Affarijiet Interni fir-Rappreżentanza Permanenti ta’ Malta 
għall-Unjoni Ewropea. Dan jinkludi kwistjonijiet relatati 
mal-fruntieri esterni, il-politika dwar il-viżi, id-drogi, il-
protezzjoni ċivili u l-ġestjoni tal-kriżijiet, fost oqsma oħra. 
It-Technical Attaché jirrapporta direttament lir-Rappreżentant 
Permanenti ta’ Malta għall-Unjoni Ewropea. It-Technical 
Attaché hu responsabbli li jipprovdi pariri lir-Rappreżentant 
Permanenti u lill-entitajiet oħra Governattivi u li jikkordina 
kull ħidma u jsegwi kwalunkwe kwistjoni teknika fuq is-
suġġetti diversi tal-Politika tal-UE relatata mas-sigurtà interna 
u l-koperazzjoni fl-infurzar tal-liġi fi ħdan ir-Rappreżentanza 
Permanenti. It-Technical Attaché huwa ukoll responsabbli li 
jżomm aġġornat lir-Rappreżentant Permanenti fi kwalunkwe 
kwistjoni rilevanti fil-qasam li tiegħu huwa responsabbli. 
Il-kandidat irid ikollu l-isfond meħtieġ biex jifhem il-
kumplessitajiet u jagħti rispons lura dwar kwistjonijiet 
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the area of responsibility, as well as to put forward Malta’s 
position with a view to having it adequately taken into 
account by EU institutions, bodies and agencies in their 
relevant contributions, including in legislative proposals.

This Position Description is indicative of the tasks and 
responsibilities.

External

i. Representing Malta in meetings of the Council 
preparatory bodies as detailed, Commission Working Group 
and Comitology Committee meetings as detailed as well 
as in other EU fora as required; putting forward Malta’s 
position in such meetings and participating in discussions in 
accordance with the Instruction Notes to which the Technical 
Attaché must also be able to contribute;

ii. Compiling and sending reports of such meetings 
immediately after the completion of the meeting in line 
with the approved Distribution List as well as alerting, 
by telephone/message, the ministry concerned, the EU 
Coordination Department and the Permanent Representative 
in the event of immediate issues;

iii. Following/shadowing (as the case may be) Council 
Working Party and Committee meetings as detailed, as 
well as Commission Working Group and Comitology 
Committee meetings that are relevant to this position’s area 
of responsibility, which are attended by officers from Malta;

iv. Following up and reporting on the work and developments 
related to the relevant policy area in the various EU institutions, 
bodies and agencies and in other Member States, as well as 
engaging actively with representatives of other Member States, 
the Council Secretariat as well as the Commission, European 
Parliament and other EU institutions, bodies and agencies to put 
forward Malta’s position as required;

v. Coordinating the follow-up of any issues arising at the 
abovementioned meetings/reports/proposals as required, 
both with the other units of the Permanent Representation as 
well as with the appropriate Government structures in Malta;

vi. Participating in the Council and other EU-related 
ministerial meetings, Coreper meetings as well as any 
meetings held in the margins as required for those items 
related to this position’s area of responsibility;

vii. Compiling and sending timely reports of the meetings 
referred to in (vi) immediately after the completion of the 
meeting according to established procedures;

diversi marbuta mal-acquis relatat mal-qasam li għalih huwa 
responsabbli, kif ukoll biex iressaq il-pożizzjoni ta’ Malta bil-
ħsieb li din titqies b’mod adegwat mill-istituzzjonijiet, il-korpi 
u l-aġenziji tal-UE fil-kontribuzzjonijiet rilevanti tagħhom, 
inkluż fil-proposti leġiżlattivi.

Din id-Deskrizzjoni tal-Pożizzjoni hija indikattiva tal-
kompiti u r-responsabbiltajiet.

Qasam Estern

i. Jirrappreżenta lil Malta fil-laqgħat tal-korpi preparatorji 
tal-Kunsill kif mitlub, fil-laqgħat tal-Gruppi ta’ Ħidma tal-
Kummissjoni u fil-Kumitati tal-Komitoloġija kif mitlub, kif 
ukoll f’fora oħra tal-UE kif meħtieġ; li jressaq il-pożizzjoni 
ta’ Malta f’dawn il-laqgħat u li jipparteċipa f’diskussjonijiet 
hekk kif ikun iddettaljat fin-Noti ta’ Istruzzjoni li għalihom 
it-Technical Attaché jrid ikun jista’ jikkontribwixxi wkoll;

ii. Jikteb u jibgħat ir-rapporti ta’ dawn il-laqgħat 
immedjatament wara li jintemmu l-laqgħat u dan 
f’konformità mal-Lista ta’ Distribuzzjoni approvata, kif 
ukoll li jiġbed l-attenzjoni, permezz ta’ telefownata jew 
messaġġ, dwar kwistjonijiet ta’ importanza immedjata, lill-
ministeru kkonċernat, lid-Dipartiment ta’ Kordinazzjoni tal-
UE u lill-Kabinett tar-Rappreżentant Permanenti;

iii. Isegwi/shadowing (skont il-każ) il-laqgħat ta’ 
Gruppi ta’ Ħidma u Kumitati tal-Kunsill kif dettaljat, kif 
ukoll laqgħat tal-Gruppi ta’ Ħidma tal-Kummissjoni u tal-
Kumitati tal-Komitoloġija li huma rilevanti għall-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni, u li għalihom jattendu 
uffiċjali minn Malta;

iv. Isegwi, u jirapporta lura, dwar il-ħidma u l-iżviluppi 
fid-diversi istituzzjonijiet, korpi u aġenziji tal-UE kif ukoll fi 
Stati Membri fil-qasam li tiegħu jkun responsabbli u jinvolvi 
ruħu b’mod attiv ma’ rappreżentanti ta’ Stati Membri oħra, 
is-Segretarjat tal-Kunsill, kif ukoll il-Kummissjoni, il-
Parlament Ewropew u istituzzjonijiet, korpi u aġenziji, biex 
titressaq il-pożizzjoni ta’ Malta, kif meħtieġ;

v. Jikkordina s-segwitu ta’ kull kwistjoni li tista’ tinqala’ fil-
laqgħat hawn fuq imsemmija/rapporti/jew proposti kif meħtieġ, 
kemm mat-taqsimiet l-oħra tar-Rappreżentanza Permanenti 
kif ukoll mal-istrutturi kkonċernati tal-Gvern f’Malta;

vi. Jipparteċipa fil-Kunsill u f’laqgħat oħra ministerjali 
relatati mal-UE, fil-laqgħat tal-Coreper kif ukoll f’kull 
laqgħa li ssir fil-marġini kif meħtieġ u dan għal dawk il-
kwistjonijiet/suġġetti relatati mal-qasam ta’ responsabbiltà 
ta’ din il-pożizzjoni;

vii. Jikkompila u jibgħat rapporti f’waqthom ta’ laqgħat 
imsemmija f’(vi) immedjatament wara li tintemm id-
diskussjoni fuq tali suġġett skont il-proċeduri stabbiliti;
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viii. Taking the initiative to set up and hold regular 
meetings with counterparts from, or representatives of the 
other Member States, the Council, Commission, European 
Parliament and other EU institutions, bodies and agencies 
in order to strengthen Malta’s contacts and develop fruitful 
and productive networks with other Member States and all 
the other EU institutions, bodies and agencies with a view to 
ensuring that Malta’s position is understood, appreciated and 
taken on board;

ix. Any other task assigned by the Permanent 
Representative.

Internal

i. Following, on a daily basis, items falling under this 
position’s area/s of responsibility, particularly those which 
are of particular concern to Malta and reporting on these;

ii. Following up and keeping track of internal and external 
deadlines related to this position’s area/s of responsibility 
and liaising with the relevant Units within the Permanent 
Representation as well as with the appropriate Government 
structures in Malta, in order to ensure that these deadlines 
are met in a timely and efficient manner;

iii. Keeping track of developments related to this 
position’s area/s of responsibility, collating and scrutinising 
relevant documentation issued by the EU institutions and 
other EU fora as well as media reports and forwarding any 
necessary documentation, information and advice to the 
Permanent Representative and other officers (Brussels or 
Malta-based) as appropriate;

iv. Providing input, as required, to the Chef de Cabinet/
Antici/Mertens/Nicolaidis for the compilation of any data 
collation exercise;

v. Providing input to the Chef de Cabinet/Antici/Mertens/
Nicolaidis for the compilation of the necessary dossiers and 
briefs, Coreper II, Coreper I and PSC meetings, as well as 
any other meetings of the Permanent Representative;

vi. Providing input to the ministry concerned for the 
compilation of the necessary dossiers and briefs for Council 
and other EU-related ministerial meetings;

vii. Drawing up briefing and background notes as well as 
instruction notes and speaking notes related to this position’s 
area of responsibility as and when required;

viii. Ensuring relevant procedures are followed as per 
standard/specific manual/s guidelines of the Maltese Public 
Service and the Permanent Representation;

viii. Jieħu l-inizjattiva biex jiġu organizzati laqgħat b’mod 
regolari ma’ kontropartijiet jew ma’ rappreżentanti oħra 
mill-Istati Membri l-oħra, mill-Kunsill, mill-Kummissjoni, 
mill-Parlament Ewropew u minn istituzzjonijiet, korpi u 
aġenziji tal-UE oħra sabiex jissaħħu l-kuntatti ta’ Malta u 
jiġu żviluppati kuntatti produttivi li jħallu l-frott, ma’ Stati 
Membri oħra u mal-istituzzjonijiet, il-korpi u l-aġenziji 
l-oħra kollha tal-UE bil-ħsieb li jiġi żgurat li l-pożizzjoni ta’ 
Malta tkun mifhuma, apprezzata u meqjusa;

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti;

Qasam Intern

i. Isegwi, kuljum, dawk l-oqsma li jaqgħu taħt il-qasam/
oqsma ta’ responsabbiltà ta’ din il-pożizzjoni, partikolarment 
dawk li huma ta’ tħassib partikolari għal Malta u jirrapporta 
dwar dawn;

ii. Isegwi u jżomm rekord tal-iskadenzi interni u 
barranin relatati mal-qasam/oqsma ta’ responsabbiltà ta’ 
din il-pożizzjoni u jżomm kuntatt mat-Taqsimiet rilevanti 
fir-Rappreżentanza Permanenti kif ukoll mal-istrutturi 
tal-Gvern xierqa f’Malta, sabiex jiġi assigurat li dawn 
l-iskadenzi jintlaħqu b’mod f’waqtu u b’mod effiċjenti;

iii. Iżomm rekord tal-iżviluppi relatati mal-qasam/oqsma 
ta’ responsabbiltà ta’ din il-pożizzjoni, jiġbor u jiskrutinja 
dokumentazzjoni rilevanti maħruġa mill-Istituzzjonijiet 
tal-UE u fora oħra tal-UE, kif ukoll rapporti tal-midja u 
jibgħat kwalunkwe dokumentazzjoni, informazzjoni u pariri 
meħtieġa lir-Rappreżentant Permanenti u uffiċjali oħra (fi 
Brussell jew ibbażati f’Malta) kif xieraq;

iv. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni ta’ 
kull eżerċizzju ta’ ġbir ta’ informazzjoni;

v. Jipprovdi kontribuzzjoni, kif meħtieġ, lix-Chef de 
Cabinet/Antici/Mertens/Nicolaidis għall-kumpilazzjoni 
tad-dossiers u notamenti meħtieġa għal-laqgħat tal-Coreper 
II, Coreper I u PSC, kif ukoll kwalunkwe laqgħa oħra tar-
Rappreżentant Permanenti;

vi. Jipprovdi kontribut lill-ministeru konċernat għall-
kumpilazzjoni tad-dossiers u notamenti meħtieġa għall-
Kunsill u għal-laqgħat ministerjali oħra relatati mal-UE;

vii. Tħejjija ta’ briefing u background notes kif ukoll 
instruction notes u speaking notes relatati mal-qasam ta’ 
responsabbiltà ta’ din il-pożizzjoni kif u meta jkun meħtieġ;

viii. Jiġi assigurat illi l-proċeduri rilevanti jiġu segwiti 
skont il-linji gwida stabbiliti/manwali speċifiċi tas-Servizz 
Pubbliku Malti u tar-Rappreżentanza Permanenti;
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ix. Any other task assigned by the Permanent 
Representative.

Eligibility Requirements

5.1 By the closing time and date of this call for 
applications, applicants must be:

i. citizens of Malta;

ii. proficient in the Maltese and English languages; 
knowledge of French is considered an asset;

iii. in possession of a recognised Master’s qualification at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, or 
equivalent)* in areas that would enable them to effectively 
discharge their duties in the selected area plus one (1) year 
relevant work experience;

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-
2009) with less than 60 ECTS credits is acceptable provided 
that it is verified by MQRIC or the University of Malta that 
the workload is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s qualification 
at MQF Level 6 (subject to a minimum of 180 ECTS credits, 
or equivalent)* in areas that would enable them to effectively 
discharge their duties in the selected area, plus three (3) 
years relevant work experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not.

ix. Kull kompitu ieħor assenjat mir-Rappreżentant 
Permanenti.

Rekwiżiti tal-Eliġibbiltà

5.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom:

i. ikunu ċittadini ta’ Malta;

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża; 
għarfien fil-lingwa Franċiża jkun meqjus bħala vantaġġ;

iii. ikollhom kwalifika ta’ Master’s rikonoxxuta f’Livell 
7 tal-MQF (suġġett għall-minimu ta’ 90 krettu ECTS jew 
ekwivalenti)* f’qasam li jwassalhom biex jaqdu dmirijiethom 
b’mod effettiv fil-qasam li jkunu applikaw għalih, flimkien 
ma’ sena (1) esperjenza ta’ xogħol rilevanti;

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 
krettu ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. fil-pussess ta’ kwalifika ta’ Baċellerat rikonoxxut 
fil-Livell 6 ta’ MQF (suġġett għal minimu ta’ 180 krettu 
ECTS jew ekwivalenti)* f’qasam li jwassalhom biex jaqdu 
dmirijiethom b’mod effettiv fil-qasam li jkunu applikaw 
għalih, flimkien ma’ tliet (3) snin esperjenza ta’ xogħol 
rilevanti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa 
mal-applikazzjoni (suġġett għad-dispożizzjonijiet tal-
klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali). 
Kwalifika ta’ Baċellerat rikonoxxuta mill-Università ta’ 
Malta (mogħtija qabel l-2009) b’inqas minn 180 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli mal-minimu ta’ 180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le.
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5.2 (i) In view of the specific nature of this position, 
candidates are expected to have obtained their qualification 
or be approved for the award of the qualification by the 
closing time and date of the call for applications.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

5.3 Applications from a serving Technical Attaché at the 
Permanent Representation of Malta to the European Union 
in Brussels will only be considered if he/she has served by 
the closing date of this call for applications a minimum of 
two (2) years in the current Technical Attaché position.

5.4 Applicants holding the position of Research Analyst in 
Salary Scale 9 must have served for a satisfactory minimum 
period of one (1) year in such junior level position at the 
PREU.

Submission of Supporting Documents

6.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal on (https://recruitment.gov.mt).

6.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

7.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the position. The 
maximum mark for this selection process is 200 and the pass 
mark is 100.

7.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 5.1 to 5.2, 
have proven relevant work experience.

Submission of Applications

8.1 Applications are to be submitted, for the attention of the 
Director for Corporate Services, Ministry for Foreign Affairs 

5.2 (i) Fid-dawl tan-natura speċifika ta’ din il-pożizzjoni, 
il-kandidati huma mistennija li jkunu kisbu l-kwalifika 
tagħhom jew ġew approvati għall-għoti tal-kwalifika sal-ħin 
u d-data tal-għeluq tas-sejħa għall-applikazzjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

5.3 Applikazzjonijiet minn persuna li tkun diġà qed 
tokkupa l-pożizzjoni ta’ Technical Attaché fir-Rappreżentanza 
Permanenti ta’ Malta għall-Unjoni Ewropea fi Brussell tkun 
biss ikkunsidrata jekk hija tkun serviet sad-data tal-għeluq 
ta’ din it-talba għall-applikazzjonijiet minn tal-inqas sentejn 
(2) fil-pożizzjoni kurrenti ta’ Technical Attaché.

5.4 L-applikanti li għandhom il-pożizzjoni ta’ Research 
Analyst fi Skala ta’ Salarju 9 iridu jkunu servew għal perjodu 
minimu sodisfaċenti ta’ sena (1) f’tali pożizzjoni ta’ livell 
junior fil-PREU.

Sottomissjoni ta’ Dokumentazzjoni

6.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

6.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

7.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-pożizzjoni. 
Il-marka massima għal dan il-proċess tal-għażla hija 200 u 
l-marka li persuna trid iġġib biex tgħaddi hija 100.

7.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 5.1 sa 5.2, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

8.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
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and Tourism, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
30th January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

8.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

8.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

8.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

9. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign Affairs and 
Tourism, 331, Allied House Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address, contact number and email address 
of the receiving Department are (www.foreign.gov.mt), 
(+356) 2204 3030, and (recruitment.foreign@gov.mt).

16th January, 2026

għall-Affarijiet Barranin u t-Turiżmu, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

8.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

8.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

8.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

9. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-Riżorsi 
Umani, Ministeru għall-Affarijiet Barranin u t-Turiżmu, 
331, Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (www.foreign.gov.mt), 
(+356) 2204 3030, u (recruitment.foreign@gov.mt).

Is-16 ta’ Jannar, 2026
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MINISTRY FOR FOREIGN 
AFFAIRS AND TOURISM

Post of Assistant Manager (Human Resources)
in the Ministry for Foreign Affairs and Tourism

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director for Corporate Services, Ministry for 
Foreign Affairs and Tourism, invites applications for the post 
of Assistant Manager (Human Resources) in the Ministry for 
Foreign Affairs and Tourism.

Terms and Conditions

2.1 This appointment is subject to a probationary period 
of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be 
eligible for confirmation of appointment.

2.3 The salary for the post of Assistant Manager 
(Human Resources) is Salary Scale 11, which in the year 
2026 is equivalent to €25,435 per annum, rising by annual 
increments of €375.17 up to a maximum of €27,686.02.

2.4 An Assistant Manager in Salary Scale 11 will 
progress to Scale 10 (€27,055.98 x €407.67 - €29,502) in 
the year 2026 on completion of three (3) years service as an 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

2.8 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this 

MINISTERU GĦALL-AFFARIJIET
BARRANIN U T-TURIŻMU

Post ta’ Assistant Manager (Riżorsi Umani)
fil-Ministeru għall-Affarijiet Barranin u t-Turiżmu

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, jilqa’ applikazzjonijiet 
għallpost ta’ Assistant Manager (Human Resources) fil-
Ministeru għall-Affarijiet Barranin u t-Turiżmu

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ prova ta’ 
sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Human Resources) 
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2026 huwa ta’ 
€25,435 fis-sena, li jiżdied bi €375.17 fis-sena sa massimu 
ta’ €27,686.02.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 11 titla fi Skala 10 (€27,055.98 x €407.67 - €29,502) 
fis-sena 2026 wara tliet (3) snin servizz bħala Assistant 
Manager fi Skala ta’ Salarju 11, jekk tkun qdiet dmirha 
b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment 
qabel perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi 
l-imsemmi perjodu ta’ sentejn (2), dawk appuntati jistgħu 
jiġu biss trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet 
xi mkien ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet 
vakanti stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux 
aktar minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-
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call for applications, which should be submitted by the 
selected candidate within one (1) week from the date of the 
notification of appointment.

2.9 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.
pdf)).

Duties

3. The job duties for the post of Assistant Manager 
(Human Resources) include:

i. Compiles all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;

v. Assists in the regular compliance checks that ensure 
that established policies are being adhered to, and supports 
with the compilation of reports on corrective measures 
required by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

sejħa għall-applikazzjonijiet, li għandu jiġi sottomess mill-
persuna magħżula fi żmien ġimgħa (1) mid-data tan-notifika 
tal-ħatra.

2.9 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023, u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali 
nnutata għandha tiġi rrappurtata lis-Segretarju Permanenti 
rispettiv biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali 
kunflitti ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 
tad-Direttiva 16 (disponibbli minn (https://publicservices.
gov.mt/en/people/Documents/Directives/Framework%20
for%20Preventing%20and%20Managing%20COI%20
in%20the%20Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Human Resources) huma:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

iii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi 
Umani billi jżomm sistema ta’ preżentata u ta’ rkupru u 
jżomm rekords tal-passat u attwali, li għandha tiġi allinjata 
mas-sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ, biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani 
huma konformi mal-politiki ċentrali;

v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil-
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u 
jappoġġja l-monitoraġġ tat-tħejjija ta’ tali sejħiet:
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vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Participates in the operational functions in relation to 
resourcing mainly in the updating of information related to 
job descriptions for all posts/positions;

xi. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xii. Carrying out any other duties as assigned by senior 
management team from time to time;

xiii. Undertakes any other duties which may be updated 
to meet the requirements of any other area as confirmed by 
the Permanent Secretary;

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal 
Permanent Secretary.

The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management 
of updated employees records/data/statistic upon which 
Strategic Human Resources Management decision are taken. 
The role is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for 
applications, applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to 
equal treatment to Maltese citizens in matters related to 
employment by virtue of the application to that country of 
EU legislation and treaty provisions dealing with the free 
movement of workers; or

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-
impjegati li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ;

x. Jipparteċipa fil-funzjonijiet operattivi fir-rigward tar-
resourcing, prinċipalment fl-aġġornament ta’ informazzjoni 
relatata mad-deskrizzjonijiet tal-impjieg għall-karigi/
pożizzjonijiet kollha;

xi. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xii. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xiii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanenti;

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-pożizzjoni huma li jappoġġjaw il-funzjonijiet 
kollha tal-immaniġjar tar-riżorsi umani, inkluż l-ippjanar tar-
riżorsi umani, konformità tal-proċessi delegati u mmaniġġjar 
ta’ ġestjoni tar-rekords/data/statistika aġġornati tal-impjegati li 
fuqhom jittieħdu d-deċiżjonijiet strateġiċi tar-riżorsi umani. Dan 
ir-rwol huwa kumplimentari għal dak ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-
UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-
ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006 or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the Family Reunification 
Regulations, 2007; or

f. in possession of a residence document issued in terms 
of the ‘Residence Status of United Kingdom Nationals and 
their Family Members in Malta in accordance with the 
Agreement on the Withdrawal of the United Kingdom and 
Northern Ireland from the European Union and the European 
Atomic Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità 
should be sought as necessary in the interpretation of the 
above provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. proficient in the Maltese and English languages;

iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS/ECVET credits, or 
equivalent*) in Work and Human Resources Management 
or Training and Development or Public Administration 
or Public Management or Corporate Governance and 
Leadership or Leadership and Organisational Behaviour or 
Management and Leadership or Strategy or Leadership and 
Change Management or Industrial Relations and Workplace 
Learning or Business Administration, or in relevant areas as 
determined by management.

*A recognised qualification comparable to 60 ECTS 
credits, as applicable, is only accepted subject to an MQRIC 
formal recognition statement being submitted with the 
application (subject to the provisions of clause 5.4 of the 
General Provisions document).

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg permezz tar-relazzjoni familjari tagħhom ma’ 
persuni msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi 
jew fil-leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati 
msemmija hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt 
ir-regolament 18(3) tal-istess regolamenti, flimkien mal-
membri tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu 
ngħataw permess ta’ residenza taħt ir-Regolamenti tal-2007 
dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-
Ftehim dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-
Unjoni Ewropea u r-Regolamenti tal-Komunità Ewropea 
dwar l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza 
fi ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-
Espatrijati fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni 
tad-dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn 
fuq teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet 
fejn hija meħtieġa skont l-Att dwar l-Immigrazzjoni u 
leġiżlazzjoni sussidjarja. Jobsplus għandha tiġi kkonsultata 
skont il-ħtieġa dwar din il-materja.

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

iii. fil-pussess ta’ Diploma rikonoxxuta komparabbli 
fil-Livell 5 tal-MQF (suġġetta għal minimu ta’ 60 krettu 
ECTS/ECVET, jew ekwivalenti*) fil-Work and Human 
Resources Management jew Training and Development 
jew Public Administration jew Public Management jew 
Corporate Governance and Leadership jew Leadership and 
Organisational Behaviour jew Management and Leadership 
jew Strategy jew Leadership and Change Management jew 
Industrial Relations and Workplace Learning jew Business 
Administration, jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC 
li tiġi sottomessa mal-applikazzjoni (suġġett għad-
dispożizzjonijiet tal-klawsola 5.4 tad-dokument tad-
Dispożizzjonijiet Ġenerali).
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Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf) will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The 

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika 
inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar ’l isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata 
u mibgħuta permezz tal-Portal tar-Reklutaġġ (https://
recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-
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marka massima għal dan il-proċess tal-għażla hija 100 u 
l-marka li persuna trid iġġib biex tgħaddi hija 60.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Affarijiet Barranin u t-Turiżmu, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-
għeluq (i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija 
kif suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar il-
kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20

maximum mark for this selection process is 100 and the pass 
mark is 60.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, 
have proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Foreign Affairs 
and Tourism, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
30th January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days 
after closing date and time of this call for applications, to 
submit any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning the 

result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
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Provisions_MT.pdf) jew jinkisbu mid-Dipartiment tar-Riżorsi 
Umani, Ministeru għall-Affarijiet Barranin u t-Turiżmu, 
331, Allied House, Triq San Pawl, Il-Belt Valletta. Dawn id-
dispożizzjonijiet ġenerali għandhom jiġu meqjusa bħala parti 
integrali minn din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku, in-numru ta’ kuntatt u l-indirizz 
elettroniku tad-Dipartiment huma (http://foreign.gov.mt, 
(+356) 2204 3413 u (recruitment.foreign@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦALL-KULTURA, L-ARTIJIET
U L-GVERN LOKALI

Post ta’ Assistant Manager (Riżorsi Umani) 
fil-Ministeru għall-Kultura, l-Artijiet u l-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Kultura, 
l-Artijiet u l-Gvern Lokali, jilqa’ applikazzjonijiet għall-post 
ta’ Assistant Manager (Riżorsi Umani) fid-Direttorat għas-
Servizzi Korporattivi fi ħdan il-Ministeru għall-Kultura, 
l-Artijiet u l-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
iridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager (Riżorsi Umani), huwa 
ta’ Skala ta’ Salarju 11, li fis-sena 2026 huwa ta’ €25,435 fis-
sena, li jiżdied bi €375.17 fis-sena sa massimu ta’ €27,686.02.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 11 titla’ fi Skala ta’ Salarju 10 (€27,055.98 x €407.67 
- €29,502) fis-sena 2026 wara tliet (3) snin servizz bħala 
Assistant Manager fi Skala ta’ Salarju 11, jekk tkun qdiet 
dmirha b’mod sodisfaċenti.

2.5 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.6 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 

Provisions_ENG.pdf) or may be obtained from the Human 
Resources Department, Ministry for Foreign Affairs and 
Tourism, 331, Allied House, Triq San Pawl, Valletta. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address, contact number and email address 
of the receiving Department are (http://(www.foreign.gov.
mt), (+356) 2204 3413 and (recruitment.foreign@gov.mt).

16th January, 2026

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Post of Assistant Manager (Human Resources) in the 
Ministry for Culture, Lands and Local Government

Nomenclatures denoting the male gender include also the 
female gender

1. The Permanent Secretary, Ministry for Culture, Lands 
and Local Government, invites applications for the post of 
Assistant Manager (Human Resources) in the Corporate 
Services Directorate within the Ministry for Culture, Lands 
and Local Government.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be eligible 
for confirmation of appointment.

2.3 The salary for the post of Assistant Manager (Human 
Resources) is Salary Scale 11, which in the year 2026 is 
equivalent to €25,435 per annum, rising by annual increments 
of €375.17 up to a maximum of €27,686.02.

2.4 An Assistant Manager in Salary Scale 11 will progress 
to Salary Scale 10, (€27,055.98 x €407.67 - €29,502) in 
the year 2026 on completion of three (3) years service as 
Assistant Manager in Salary Scale 11, subject to satisfactory 
performance.

2.5 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.6 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
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trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor fil-qasam tar-Riżorsi Umani, skont il-postijiet vakanti 
stabbiliti.

2.7 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.8 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.9 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager 
(Riżorsi Umani) huma:

i. Jikkompila l-informazzjoni kollha mitluba meħtieġa 
għall-ippjanar effettiv tal-HR, il-ġbir tad-data kif dirett mill-
maniġment superjuri;

ii. Iżomm kif iggwidat is-sistemi ta’ preżentata meħtieġa 
fir-rigward tal-kwistjonijiet kollha relatati tar-Riżorsi Umani;

ii. Jappoġġja l-ġbir tad-data u r-rekords tar-Riżorsi Umani 
billi jżomm sistema ta’ preżentata u ta’ rkupru u jżomm 
rekords tal-passat u attwali, li għandha tiġi allinjata mas-
sistema ċentrali ta’ DAKAR kif meħtieġ;

iv. Jappoġġja kif meħtieġ,biex jara li kwistjonijiet relatati 
mal-politiki, il-programmi u l-prattiki tar-riżorsi umani huma 
konformi mal-politiki ċentrali;

at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.7 The result will be valid for a period of two (2) years 
from the date of publication.

2.8 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.9 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Assistant Manager (Human 
Resources) are:

i. Compiles and all requested information required for 
effective HR planning, data collation as directed by senior 
management;

ii. Maintains as guided the necessary filing systems in 
respect of all related Human Resources matters;

iii. Supports in the collations of data and human resource 
records by maintaining a filing and retrieval system and 
keeping past and current records, which is to be aligned to 
the Central DAKAR system as required;

iv. Supports as required, in overseeing that matters related 
to human resources policies, programmes and practices are 
compliant with central policies;
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v. Jassisti fil-kontrolli regolari ta’ konformità li jiżguraw 
li l-politiki stabbiliti jkunu qed jiġu osservati, u jassisti fil- 
kumpilazzjoni tar-rapporti dwar miżuri korrettivi meħtieġa 
mill-maniġment superjuri u l-partijiet involuti;

vi. Jikkontribwixxi kif meħtieġ fir-rigward ta’ sejħiet 
għall-pubblikazzjoni li jsegwu l-mudelli rispettivi u jappoġġja 
l-monitoraġġ tat-tħejjija ta’ tali sejħiet;

vii. Jappoġġja l-għoti ta’ kwalunkwe data meħtieġa f’każ 
ta’ negozjati mat-trade unions:

viii. Jikkollabora mal-IPS fir-rigward tad-data tal-impjegati 
li jeħtieġu induzzjoni;

ix. Ixerred informazzjoni u aġġornamenti dwar 
l-amministrazzjoni pubblika kif meħtieġ:

x. Jappoġġja u jipparteċipa b’mod attiv fil-forniment ta’ 
servizz ta’ eċċellenza lill-klijenti u jippromovi l-kultura ta’ 
eċċellenza b’mod partikolari l-ethos tas-Servizz Pubbliku;

xi. Ir-responsabbiltajiet jinkludu l-għoti ta’ appoġġ 
amministrattiv lil varjetà ta’ funzjonijiet tal-HR, inkluż ir-
reklutaġġ, l-onboarding, il-valutazzjonijiet tal-prestazzjoni, 
il-kordinazzjoni tat-taħriġ, ir-relazzjonijiet ta’ rutina mal-
impjegati, it-traċċar tal-attendenza u l-leave, l-appoġġ għall-
pagi, u l-manutenzjoni tad-data tal-HR;

xii. Iwettaq dmirijiet oħra kif assenjati mill-maniġment 
superjuri minn żmien għal żmien;

xiii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xiv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet kollha 
tal-immaniġġjar tar-Riżorsi Umani inkluż l-ippjanar tar-Riżorsi 
Umani, konformità mal-proċessi delegati u mmaniġġjar ta’ 
ġestjoni tar-rekords/data/statistika aġġornati tal-impjegati li 
fuqhom jittieħdu d-deċiżjonijiet Strateġiċi tar-Riżorsi Umani. Dan 
ir-irwol huwa kumplimentari għal dak tal-People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; 
jew

v. Assists in the regular compliance checks that ensure that 
established policies are being adhered to, and supports with 
the compilation of reports on corrective measures required 
by senior management and parties involved;

vi. Contributes as necessary with respect to calls for 
publication which follow the respective templates and 
supports with monitoring the preparation of such calls;

vii. Supports with providing any required data in case of 
negotiations with trade unions;

viii. Liaises with the IPS in relation to data of employees 
who require induction;

ix. Disseminates information and updates on the public 
administration as required;

x. Supports and actively participates in the provision of 
a service of excellence to clients and promotes culture of 
excellence particularly ethos of the Public Service;

xi. Responsibilities will include providing administrative 
support to a variety of HR functions, including recruitment, 
onboarding, performance appraisals, training coordination, 
routine employee relations, attendance and leave tracking, 
payroll support, and HR data maintenance;

xii. Carrying out any other duties as assigned by senior 
management team from time to time;

xiii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xiv. Any other duties as directed by the Principal Permanent 
Secretary.

The objectives of the post are to support all Human 
Resources Management functions including HR planning, 
compliance of delegated processes and the management of 
updated employees records/data/statistic upon which Strategic 
Human Resource Management decisions are taken. This role 
is complementary to that of People Management.

Eligibility Requirements

4.1 By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or
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c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri 
tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu ngħataw 
permess ta’ residenza taħt ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.

ii. ikunu profiċjenti bil-lingwa Maltija u bil-lingwa Ingliża;

U

iii. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-MQF 
(suġġett għal minimu ta’ 60 krettu ECTS, jew ekwivalenti*) 
fil-Work and Human Resources Management, jew Training 
and Development, jew Public Administration, jew Public 
Management, jew Corporate Governance and Leadership, jew 
Leadership and Organisational Behaviour, jew Management 
and Leadership, jew Strategy, Leadership and Change 
Management, jew Industrial Relations and Workplace 
Learning, jew Business Administration, jew f’oqsma rilevanti 
kif determinat mill-maniġment.

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term 
resident status in Malta under regulation 4 of the Status of 
Long-term Residents (Third Country Nationals) Regulations, 
2006 or who have been granted a residence permit under 
regulation 18(3) thereof, together with family members 
of such third country nationals who have been granted a 
residence permit under the Family Reunification Regulations, 
2007; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom Nationals and their 
Family Members in Malta in accordance with the Agreement 
on the Withdrawal of the United Kingdom and Northern 
Ireland from the European Union and the European Atomic 
Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Diploma at MQF Level 
5 (subject to a minimum of 60 ECTS credits, or equivalent*) 
in Work and Human Resources Management, or Training 
and Development, or Public Administration, or Public 
Management, or Corporate Governance and Leadership, or 
Leadership and Organisational Behaviour, or Management 
and Leadership, or Strategy, Leadership and Change 
Management, or Industrial Relations and Workplace Learning, 
or Business Administration, or in relevant areas as determined 
by management.
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*A recognised qualification comparable to 60 ECTS 
credits, as applicable, is only accepted subject to an MQRIC 
formal recognition statement being submitted with the 
application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) will still be considered provided that 
they submit evidence that they are in the final phase of their 
course leading to such qualification. Appointees must obtain, 
or be approved, for the award of such qualification within one 
year of their appointment date. If this stipulated deadline for 
the attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

*Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali).

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar l’isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr eċċezzjoni, 
jintwerew waqt l-intervista.
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Selection Procedures

6.1 Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum mark 
for this selection process is 100% and the pass mark is 60%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Culture, Lands 
and Local Government, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is l-5.15 p.m. (Central European 
Time) of Friday, 30th January, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until 
the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 60%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Kultura, l-Artijiet u l-Gvern Lokali, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,
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may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from Corporate 
Services Directorate, 41, Palazzo Lucia, Triq il-Merkanti, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (www.mclg.gov.mt) and (hr.mclg@gov.mt).

16th January, 2026

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Post of Assistant Manager in the Ministry for 
Culture, Lands and Local Government

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Culture, Lands 
and Local Government invites applications for the post of 
Assistant Manager in the Corporate Services Directorate 
within the Ministry for Culture Lands and Local Government.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of six (6) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be eligible 
for confirmation of appointment.

2.3 The salary for the post of Assistant Manager for 
those applicants entering into the grade under the eligibility 
provisions of paragraph 4.1 iii (a) or iii (c) is Salary Scale 12, 
which in the year 2026 is equivalent to €23,816 per annum, 
rising by annual increments of €354 up to a maximum of 
€25,940.

2.4 An Assistant Manager in Salary Scale 12 will progress 
to Scale 11, which in the year 2026 is equivalent to €25,435 
per annum, rising by annual increments of €375.17 up to a 
maximum of €27,686.02, on attainment of the MQF Level 5 
Diploma referred to in paragraph 4.1 iii (b).

2.5 An Assistant Manager who satisfies the eligibility 
provision of paragraph 4.1 iii (b) will be placed in Salary 
Scale 11, and will progress to Scale 10 (€27,055.98 x €407.67 
- €29,502) in the year 2026 on completion of three (3) years 
service as Assistant Manager in Salary Scale 11, subject to 
satisfactory performance.

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti, 
Il-Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mclg.gov.mt) u (hr.mclg@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦALL-KULTURA, 
L-ARTIJIET U L-GVERN LOKALI

Post ta’ Assistant Manager fil-Ministeru 
għall-Kultura, l-Artijiet u l-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Kultura, 
l-Artijiet u l-Gvern Lokali jilqa’ applikazzjonijiet għall-post ta’ 
Assistant Manager fid-Direttorat għas-Servizzi Korporattivi fi 
ħdan il-Ministeru għall-Kultura, l-Artijiet u l-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ sitt (6) xhur.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Assistant Manager, li jidħol fil-grad bir-
rekwiżiti tal-eliġibbiltà ta’ paragrafu 4.1 iii (a) jew iii (c) huwa 
ta’ Skala ta’ Salarju 12, li fis-sena 2026 huwa ta’ €23,816 
fis-sena, li jiżdied bi €354 fis-sena sa massimu ta’ €25,940.

2.4 Persuna fil-grad ta’ Assistant Manager fi Skala ta’ 
Salarju 12 titla għal Skala 11, li fis-sena 2026 hija ekwivalenti 
għal €25,435 fis-sena, li tiżdied b’żidiet annwali ta’ €375.17 
sa massimu ta’ €27,686.02, mal-kisba ta’ Diploma fil-Livell 
5 tal-MQF kif imsemmija fil-paragrafu 4.1 iii (b).

2.5 Persuna fil-grad ta’ Assistant Manager li tissodisfa 
l-klawsola 4.1 iii (b) titpoġġa fi Skala ta’ Salarju 11, u titla’ 
fi Skala 10 (€27,055.98 x €407.67 - €29,502) fis-sena 2026 
wara tliet (3) snin servizz bħala Assistant Manager fi Skala 
ta’ Salarju 11, jekk tkun qdiet dmirha b’mod sodisfaċenti.
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2.6 Appointees will also be entitled to the payment 
of an annual class allowance of €500, subject to Central 
Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which is 
appropriate to the post/position applied for. Prior to appointment, 
selected candidates from outside the Public Service must produce 
a certificate of conduct issued by the Criminal Records Office 
or other competent authority not earlier than six (6) months 
from the closing date of this call for applications, which should 
be submitted by the selected candidate within one (1) week 
from the date of the notification of appointment.

2.10 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Assistant Manager are:

i. Creates and manages current records within appropriate 
filing and registry systems;

ii. Plans, formulates, implements and updates record 
management policies, procedures and guidelines;

iii. Develops retention and disposal schedules to records 
specific to the Ministry;

2.6 Il-persuni maħtura jkunu intitolati wkoll għall-ħlas 
ta’ allowance tal-klassi ta’ €500, suġġett għall-politiki tal-
amministrazzjoni ċentrali li jkunu fis-seħħ minn żmien għal 
żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Assistant Manager huma:

i. Joħloq u jiġġestixxi rekords attwali permezz ta’ sistemi 
ta’ skedar u ta’ reġistrar;

ii. Jippjana, jifformula, jimplimenta u jaġġorna l-policies, 
il-proċeduri u l-linji gwida dwar il-ġestjoni tal-arkivji u 
rekords;

iii. Jiżviluppa skedi ta’ żamma u rimi ta’ rekords speċifiċi 
għall-Ministeru;
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iv. Seeks the approval and sign-off by the national archivist 
of the developed retention and disposal schedules;

v. Implements the approved Ministry retention and disposal 
schedules;

vi. Monitors the Ministry’s compliance with policies and 
legislative requirements by performing periodic compliance 
reviews to ensure that records creation, maintenance, use, 
storage and disposition are in accordance with the approved 
norms;

vii. Continuously identifies legal and business requirements 
of records and ensures that these records   are captured into 
the Ministry’s records management systems;

viii. Ensures the upkeep of records management tools, such 
as business classification schemes, records metadata, etc.;

ix. Delivers training, advice and support on the Ministry’s 
records management framework to ensure that:

a. policies and procedures are understood and utilised 
correctly, and

b. employees are obtaining the maximum benefit from the 
records management system;

x. Promotes effective records management throughout the 
Ministry and departments and entities falling within the same, 
and undertakes outreach initiatives as necessary;

xi. Serves as the Ministry’s technical expert on records 
management issues and provides a single contact point for 
liaison with National Archives;

xii. Works closely with the national archivist to ensure that 
all the obligations contained within the National Archives Act 
are met, and particularly:

a. Provides access to the National Archives for inspections 
of the records managed by the Ministry,

b. Informs the National Archivist as soon as it is known 
that a function or functions of the Ministry will be transferred 
to another public office or organisation, or that an activity 
carried on by the Ministry or an activity of some other body 
within the Ministry’s portfolio is to be wound up,

c. Prepares and provides the National Archives with lists 
of records to be transferred to the Archives for permanent 
preservation in accordance with guidelines issued by the 
national archivist,

d. Arranges the material to be transferred to the National 
Archives according to archival best practice agreed with the 

iv. Ifittex l-approvazzjoni u s-sign off tal-arkivista 
nazzjonali għall-iskedi taż-żamma u r-rimi;

v. Jimplimenta l-iskedi approvati tal-Ministeru għaż-
żamma u r-rimi;

vi. Jara li l-Ministeru jkun konformi mal-policies u mar-
rekwiżiti leġiżlattivi billi jagħmel reviżjonijiet perjodiċi dwar 
din il-konformità ħalli jassigura li l-ħolqien, il-manteniment, 
l-użu, il-ħażna u ddispożizzjoni tar-rekords ikunu konformi 
man-normi approvati;

vii. Kontinwament jidentifika il-ħtiġiet legali u tan-negozju 
tar-rekords filwaqt li j/tiżgura li dawn ir- rekords jiddaħħlu 
fis-sistemi ta’ ġesjtoni ta’ rekords tal-Ministeru;

viii. Jiżgura ż-żamma tal-għodod tal-ġestjoni tar-rekords, 
bħal skemi ta’ klassifikazzjoni tan-negozju, metadata rekords, 
eċċ;

ix. Jagħti taħriġ, pariri u sapport dwar il-qafas ta’ ġestjoni 
tar-rekords tal-Ministeru sabiex jiżgura li:

a. il-policies u l-proċeduri qed jiġu mifhuma u utilizzati 
b’ mod korrett, u

b. l-impjegati qed jieħdu l-benefiċċju massimu mis-sistema 
ta’ ġestjoni tar-rekords;

x. Jippromovi l-immaniġġjar effettiv tar-rekords fi ħdan 
il-Ministeru, id-dipartimenti u l-entitajiet li jaqgħu taħtu, u 
jieħu inizjattivi ta’ sensibilizzazzjoni skont kif ikun meħtieġ;

xi. Ikun l-espert tekniku tal-Ministeru fi kwistjonijiet ta’ 
ġestjoni tal-arkivji u r-rekords u jipprovdi punt ta’ kollegament 
waħdieni mal-Arkivji Nazzjonali;

xii. Jaħdem mill-qrib mal-arkivista nazzjonali sabiex 
jiżgura li l-obbligi li jinsabu fl-Att dwar l-Arkivji Nazzjonali 
qed jiġu milħuqa, b’mod partikolari billi:

a. Jipprovdi aċċess lill-Arkivji Nazzjonali sabiex isiru 
spezzjonijiet tar-reġistri ġestiti mill-Ministeru,

b. Jinforma mill-ewwel lill-arkivista nazzjonali li xi 
funzjoni jew funzjonijiet tal-Ministeru se jiġu trasferiti lil 
uffiċċju jew organizzazzjoni pubblika oħra, jew li attività li 
kienet titwettaq mill-Ministeru jew xi attività ta’ xi korp ieħor 
fi ħdan il-Ministeru għandha tiġi stralċjata,

c. Jipprepara u jagħti lill-Arkivji Nazzjonali l-listi 
ta’ rekords li għandhom jiġu trasferiti lill-Arkivji għal 
preservazzjoni permanenti skont il-linji gwida maħruġa mill-
arkivista nazzjonali,

d. Jirranġa il-materjal li għandu jiġi trasferit lill-Arkivji 
Nazzjonali skont l-aħjar prattika tal-arkivji maqbula mal-
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national archivist and provides for the safe transfer of records 
to be preserved at the National Archives;

xiii. Works closely with the Chief Information Officer to 
address the challenges posed by electronic records and ensures 
that the requirements for effective records management are 
addressed in the design of new IT systems or enhancements 
of any existing ones;

xiv. Liaises with other ministry officers in charge of records 
in resolving records management problems that are common 
across the public administration and in developing and sharing 
of best practices;

xv. Contributes to the formulation and implementation 
of customer focused quality standards to ensure that service 
delivery in records management is consistent and meets 
required outcomes;

xvi. Carries out such duties as may be assigned pertaining 
to data protection and/or freedom of information;

xvii. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required; 

xviii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term 
resident status in Malta under regulation 4 of the Status of 

arkivista nazzjonali u jipprovdi għat-trasferiment sigur ta’ 
rekords li għandhom jiġu ppreservati fl-Arkivji Nazzjonali;

xiii. Jaħdem mill-qrib maċ-Chief Information Officer 
sabiex jindirizzaw l-isfidi li jpoġġu r-rekords elettroniċi u 
jiżgura li r-rekwiżiti għal ġestjoni ta’ rekords b’ mod effettiv 
jiġu indirizzati fid-disinn ta’ sistemi ta’ IT ġodda jew fit-titjib 
ta’ dawk eżistenti;

xiv. Jikkomunika ma’ uffiċjali oħra responsabbli mir-
rekords f’ministeri oħra biex tinstab soluzzjoni għal problemi 
fil-ġestjoni ta’ rekords li huma komuni għall-amministrazzjoni 
pubblika u fl-iżvilupp u kondiviżjoni tal-aħjar prattiki;

xv. Jikkontribwixxi għall-formulazzjoni u l-implimentazzjoni 
ta’ customer focused quality standards sabiex ikun żgurat 
li s-servizz mogħti fl-arkivji u l-ġestjoni tar-rekords ikun 
konsistenti u jissodisfa r-riżultati meħtieġa;

xvi. Jaqdi dawk id-dmirijiet li jistgħu jingħataw rigward 
il-protezzjoni tad-data u/jew il-libertà tal-informazzjoni;

xvii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

xviii. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; 
jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ residenti 
li joqogħdu għal żmien twil f’Malta taħt ir-regolament 4 tar-
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Long-term Residents (Third Country Nationals) Regulations, 
2006 or who have been granted a residence permit under 
regulation 18(3) thereof, together with family members 
of such third country nationals who have been granted a 
residence permit under the Family Reunification Regulations, 
2007; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom Nationals and their 
Family Members in Malta in accordance with the Agreement 
on the Withdrawal of the United Kingdom and Northern 
Ireland from the European Union and the European Atomic 
Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. a. in possession of a recognised qualification MQF 
Level 4 (subject to a minimum of 120 ECTS credits, or 
equivalent*) in relevant areas as determined by management.

OR

b. in possession of a recognised Diploma at MQF Level 5 
(subject to a minimum of 60 ECTS credits, or equivalent*) 
in relevant areas as determined by management.

OR

c. (i) In possession of two (2) subjects at Advanced level 
and three (3) subjects at Intermediate Matriculation Level 
(which must include two (2) of the following subjects: Maltese 
or English or Mathematics or Marketing) or a recognised 
pertinent comparable qualification.

OR

(ii) In possession of three (3) subjects at Advanced level 
(which must include one (1) of the following subjects: Maltese 
or English or Mathematics or Marketing).

Regolamenti tal-2006 dwar ‘Status ta’ Residenti li joqogħdu 
għal Żmien Twil (Ċittadini ta’ Pajjiżi Terzi)’, jew li jkunu 
ngħataw permess ta’ residenza taħt ir-regolament 18(3) tal-istess 
regolamenti, flimkien mal-membri tal-familja ta’ ċittadini ta’ 
pajjiżi terzi li jkunu ngħataw permess ta’ residenza taħt ir-
Regolamenti tal-2007 dwar ir-Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii a. fil-pussess ta’ kwalifika rikonoxxuta fil-Livell 
4 tal-MQF (suġġett għal minimu ta’ 120 krettu ECTS, 
jew ekwivalenti*) f’oqsma rilevanti kif determinat mill-
maniġment.

JEW

b. fil-pussess ta’ Diploma rikonoxxuta fil-Livell 5 tal-MQF 
(suġġett għal minimu ta’ 60 krettu ECTS, jew ekwivalenti*) 
f’oqsma rilevanti kif determinat mill-maniġment.

JEW

c. (i) fil-pussess ta’ żewġ (2) suġġetti fil-Livell Avvanzat 
u tliet (3) suġġetti fil-Livell Intermedju tal-Matrikola (li 
għandhom jinkludu tnejn (2) minn dawn is-suġġetti: Malti 
jew Ingliż jew Matematika jew Marketing) jew kwalifika 
komparabbli pertinenti rikonoxxuta;

JEW

(ii) fil-pussess ta’ tliet (3) suġġetti fil-Livell Avvanzat (li 
jinkludi wieħed minn dawn is-suġġetti: Malti jew Ingliż jew 
Matematika jew Marketing).
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*A recognised qualification comparable to 120/60 ECTS 
credits, as applicable, is only accepted subject to an MQRIC 
formal recognition statement being submitted with the 
application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

Successful candidates who are in possession of a recognised 
MQF Level 4, (qualification or two subjects at Advanced 
level and three subjects at Intermediate Matriculation level, 
or in possession of three (3) subjects at Advanced level, or a 
recognised comparable qualification) in the areas highlighted 
in 4.1 (iii) (a) or (c), shall enter as Assistant Manager (Salary 
Scale 12). On attainment of a relevant MQF Level 5 in related 
areas such officers shall progress to Assistant Manager (Salary 
Scale 11). All other progressions shall be in accordance with 
the provisions stipulated in the document entitled ‘Working 
Conditions for Officers within the Managerial Stream for 
Qualified Personnel’.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained or are 
not yet approved for the qualification specified in paragraphs 
4.1 iii (a) to 4.1 iii (c) or else as indicated in paragraph 3.1 
of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf), will still be considered provided that 
they submit evidence that they are in the final phase of their 
course leading to such qualification. Appointees must obtain, 

*Kwalifika rikonoxxuta komparabbli ma’ 120/60 krettu 
ECTS, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali)

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

Kandidati magħżula li huma fil-pussess ta’ kwalifika 
rikonnoxxta fil-Livell 4 tal-MQF (kwalifika jew żewġ 
suġġetti fil-Livell Avvanzat flimkien ma’ tliet suġġetti fil-livell 
Intermedjajru tal-Matrikola jew fil-pussess ta’ tliet (3) suġġetti 
fil-livell Avvanzat, jew kwalifika rikonoxxuta komparabbli), 
fl-oqsma indikati fil-paragrafu 4.1 (iii) (a) jew (c) jidħlu 
bħala Assistant Manager (Skala ta’ Salarju 12). Mal-akkwist 
ta’ Diploma rilevanti fil-Livell 5 tal-MQF f’oqsma relatati, 
dawn l-uffiċjali jipprogressaw għal Assistant Manager (Skala 
ta’ Salarju 11). Il-progressjonijiet l-oħra kollha għandhom 
ikunu skont id-dispożizzjonijiet indikati fid-dokument li 
jismu ‘Working Conditions for Officers within the Managerial 
Stream for Qualified Personnel’.

4.2 (i) Kandidati li għadhom ma kisbux formalment 
l-ebda waħda mill-kwalifiki msemmija hawn fuq xorta jiġu 
kkunsidrati. Dawn il-kandidati għandhom jissottomettu 
evidenza li ġew approvati għall-għoti tal-kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar l’isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk 
kif speċifikata fil-paragrafu 4.1 iii (a) sa 4.1 iii (c) jew kif 
indikat f’paragrafu 3.1 tad-dispożizzjonijiet ġenerali (https://
publicservices.gov.mt/en/people/Documents/Recruitment_
GenProvs/General%20Provisions_MT.pdf), xorta jiġu 
kkunsidrati, basta jibagħtu evidenza li jinsabu fl-aħħar fażi 
tal-kors li jwassal għall-għoti tat-tali kwalifika. Il-persuni 
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or be approved, for the award of such qualification within one 
year of their appointment date. If this stipulated deadline for 
the attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum mark 
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Culture, Lands 
and Local Government, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is l-5.15 p.m. (Central European 
Time) of Friday, 30th January, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until 
the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4 Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

maħtura jridu jġibu, jew ġew approvati, għat-tali kwalifika 
fi żmien sena mid-data tal-ħatra tagħhom. Jekk l-iskadenza 
għall-kisba tal-imsemmija kwalifika ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr eċċezzjoni, 
jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Kultura, l-Artijiet u l-Gvern Lokali, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:
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applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from Corporate 
Services Directorate, 41, Palazzo Lucia, Triq il-Merkanti, 
Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Directorate are (www.mclg.gov.mt) and (hr.mclg@gov.mt).

16th January, 2026

MINISTRY FOR CULTURE, LANDS
AND LOCAL GOVERNMENT

Post of Manager II (Human Resources) in the Ministry 
for Culture, Lands and Local Government

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Culture, Lands 
and Local Government, invites applications for the post of 
Manager II (Human Resources) in the Corporate Services 
Directorate within the Ministry for Culture, Lands and Local 
Government.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be eligible 
for confirmation of appointment.

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti, 
Il-Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (www.mclg.gov.mt) u (hr.mclg@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦALL-KULTURA,
L-ARTIJIET U L-GVERN LOKALI

Post ta’ Manager II (Riżorsi Umani) fil-Ministeru
għall-Kultura, l-Artijiet u l-Gvern Lokali

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Kultura, 
l-Artijiet u l-Gvern Lokali, jilqa’ applikazzjonijiet għall-post 
ta’ Manager II (Riżorsi Umani) fid-Direttorat għas-Servizzi 
Korporattivi fi ħdan il-Ministeru għall-Kultura, l-Artijiet u 
l-Gvern Lokali.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.
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2.3 The salary for the post of Manager II (Human 
Resources) is Salary Scale 7, which in the year 2026 is €32,158 
per annum, rising by annual increments of €531.17 up to a 
maximum of €35,345.02.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject to a 
minimum of 90 ECTS credits, or equivalent*) will progress to 
Salary Scale 6 (€33,931.02 x €596.33 - €37,509 in 2026) on 
completion of three (3) years service as Manager II in salary 
scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-2009) 
with less than 60 ECTS credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to at least 60 ECTS credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject to 
a minimum of 180 ECTS credits, or equivalent*) will progress 
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509 in 2026) 
on completion of six (6) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a 
two (2) year period from date of appointment. On the lapse 
of a two (2) year period, appointees may only be transferred 
at their own request to carry out duties elsewhere in Human 
Resources, in accordance with established vacancies.

2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.3 Is-salarju ta’ Manager II (Riżorsi Umani) huwa ta’ Skala 
ta’ Salarju 7, li fl-2026 huwa ta’ €32,158 fis-sena, li jiżdied 
b’€531.17 fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li 
ikollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS jew ekwivalenti*) 
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509 
fis-sena 2026) wara tliet (3) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li 
għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-MQF 
(suġġetta għal minimu ta’ 180 krettu ECTS jew ekwivalenti*) 
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509 
fis-sena 2026) wara sitt (6) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ Malta 
li l-ammont ta’ xogħol huwa komparabbli mal-minimu ta’ 
180 krettu ECTS.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss trasferiti 
fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien ieħor fil-
qasam tar-Riżorsi Umani, skont il-postijiet vakanti stabbiliti.

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.
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2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.10 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Manager II (Human 
Resources) are:

i. Supports the director/assistant director/senior manager 
with the monitoring of delegated functions of all human 
resources policies, programs, and practices to ensure 
compliance with central policies across the ministry;

ii. Assists in the liaison with all directorates in the ministry 
to assess and recommend to the head of the HR Directorate 
the human resources requirements, succession plans and 
skills gaps;

iii. Supports the improvement of the performance in the 
ministry/department through planning, monitoring, and 
appraising of results whilst making necessary referrals for 
employees who require career guidance, counselling or 
corrective/disciplinary measures;

iv. Manages constant and regular compliance checks to 
ensure that established policies are being adhered to, and 
follow up on the timely implementation of corrective measures 
required;

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II (Riżorsi 
Umani) huma:

i. Jassisti lid-direttur/l-assistent direttur/lill-maniġer 
superjuri bil-monitoraġġ tal-funzjonijiet delegati tal-policies, 
programmi u prattiki kollha tar-riżorsi umani biex jiżgura 
konformità mal-policies ċentrali mal-Ministeru;

ii. Jassisti fil-kordinament mad-direttorati kollha fil-
Ministeru biex jevalwa u jirrakkomanda lill-kap tad-Direttorat 
tar-Riżorsi Umani l-bżonnijiet tar-riżorsi umani, pjanijiet ta’ 
suċċessjoni u nuqqas ta’ ħiliet;

iii. Jappoġġa t-titjib tal-prestazzjoni fil-ministeru/
dipartiment permezz tal-ippjanar, il-monitoraġġ u 
l-evalwazzjoni tar-riżultati filwaqt li jsiru referenzi neċessarji 
għall-impjegati li jeħtieġu gwida fil-karriera, pariri jew miżuri 
korrettivi/dixxiplinarji;

iv. Jimmaniġġja verifiki kostanti u regolari ta’ konformità 
biex jiġi żgurat li l-policies stabbiliti qed jiġu osservati, u tiġi 
segwita l-implimentazzjoni f’waqtha tal-miżuri korrettivi 
meħtieġa;
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v. Supports Senior Management in the alignment between 
the HR Strategy and business goals, contributes towards the 
Training Needs Analysis and supports change management 
programmes;

vi. Manages the collations of data related to human 
resources records of the ministry by utilising the standard 
Dakar HR Corporate data systems for data entry, enquiry 
and reporting;

vii. Follows up with the heads of the ministry to ensure 
implementation and full compliance of performance appraisals 
and takes the necessary action to address any pending 
appraisals to ensure that timeframes are strictly adhered to;

viii. Verifies that calls for publication are submitted 
correctly and according to required timeframes, and manages 
operational functions in relation to resourcing by updating 
job requirements and job descriptions for all posts/positions;

ix. Supports and if necessary, actively participates in the 
management of harmonious industrial relations in the ministry 
and prepares all the required data/financial workings in case 
of negotiations;

x. Prepares, shares data and refers to the IPS all new 
employees who have to undergo induction or other employees 
who require development following results of performance 
appraisals as well as coordinates the inter ministry orientation 
as necessary;

xi. Supports the Culture of Excellence whilst ensuring 
effective communication at all levels;

xii Oversee the progression and promotion processes of 
employees within MCLG, including those on a notional basis. 
A sound understanding of collective agreements is considered 
an asset.

xiii. Manage the full recruitment cycle for departments 
under the remit of MCLG, including coordination with various 
stakeholders to ensure effective and timely execution.

xiv. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xv. Any other duties as directed by the Principal Permanent 
Secretary.

The objectives of the position are to support all human 
resources management functions, including H.R. planning, 
compliance of delegated processes and the management of 
updated employee records/data/statistics upon which Strategic 

v. Jassisti lill-maniġment superjuri fil-kordinazzji 
bejn l-Istrateġija tar-Riżorsi Umani u l-business goals, 
jikkontribwixxi lejn l-Analiżi tal-Ħtiġiet ta’ Taħriġ u jappoġġja 
programmi ta’ ġestjoni tal-bidla;

vi. Jimmaniġġja l-ġbir ta’ data relatata mar-rekords tar-
Riżorsi Umani tal-Ministeru billi juża s-sistemi standard 
tad-Dakar HR Corporate Data System għad-dħul ta’ data, 
mistoqsijiet u rappurtar;

vii. Isegwi mal-kapijiet tal-Ministeru biex jiżgura 
l-implimentazzjoni u l-konformità sħiħa tal-valutazzjonijiet 
ta’ prestazzjoni u jieħu l-azzjoni meħtieġa biex jindirizza kull 
appraisal pendenti biex jiżgura li l-timeframes jiġu osservati 
strettament;

viii. Jivverifika li s-sejħiet għall-pubblikazzjoni jiġu 
sottomessi b’mod korrett u skont it-timeframes meħtieġa, 
u Jimmaniġġja l-funzjonijiet operattivi f’dak li għandu 
x’jaqsam ma’ riżorsi billi jaġġorna r-rekwiżiti tal-impjiegi u 
d-deskrizzjonijiet tal-impjiegi għall-postijiet/karigi kollha;

ix. Jappoġġja u, fejn meħtieġ, jipparteċipa b’mod attiv 
fil-ġestjoni ta’ relazzjonijiet industrijali fil-Ministeru u jħejji 
d-data/il-ħidma finanzjarja kollha meħtieġa f’każ ta’ negozjati;

x. Jipprepara, jaqsam l-informazzjoni u jirreferi lill-IPS 
impjegati ġodda li jridu jagħmlu kors ta’ induzzjoni jew 
impjegati oħra li jeħtieġu taħriġ ta’ żvilupp wara r-riżultati 
ta’ performance appraisals kif ukoll jikkordina l-orjentazzjoni 
interministerjali kif meħtieġ;

xi. Jappoġġja l-Kultura ta’ Eċċellenza filwaqt li jassigura 
komunikazzjoni effettiva fil-livelli kollha;

xii. Jissorvelja l-proċessi ta’ progressjoni u promozzjoni 
tal-impjegati fi ħdan l-MCLG, inklużi dawk fuq bażi 
nozzjonali.Fehim sod tal-ftehimiet kollettivi huwa kkunsidrat 
bħala vantaġġ.

xiii. Jimmaniġġja ċ-ċiklu sħiħ ta’ reklutaġġ għad-
dipartimenti taħt ir-responsabbiltà tal-MCLG, inkluża 
l-kordinazzjoni ma’ diversi partijiet interessati biex jiżgura 
esekuzzjoni effettiva u f’waqtha.

xiv. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xv. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

L-oġġettivi tal-post huma li jappoġġjaw il-funzjonijiet 
kollha tal-Immaniġġjar tar-Riżorsi Umani, konformità tal-
proċessi delegati u mmaniġġjar tal-ġestjoni tar-rekords/
data/statistika aġġornati tal-impjegati li fuqhom jittieħdu d- 
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Human Resources Management decisions are taken. This role 
is complementary to that of People Management.

Eligibility requirements

4.1 By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term 
resident status in Malta under regulation 4 of the Status of 
Long-term Residents (Third Country Nationals) Regulations, 
2006 or who have been granted a residence permit under 
regulation 18(3) thereof, together with family members 
of such third country nationals who have been granted a 
residence permit under the Family Reunification Regulations, 
2007; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom Nationals and their 
Family Members in Malta in accordance with the Agreement 
on the Withdrawal of the United Kingdom and Northern 
Ireland from the European Union and the European Atomic 
Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

deċiżjonijiet strateġiċi tar-Riżorsi Umani. Dan ir-rwol huwa 
kumplimentari għal dak ta’ People Management.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; 
jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri 
tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu ngħataw 
permess ta’ residenza taħt ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.
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ii. must be proficient in the Maltese and English languages;

AND

iii. in possession of a recognised Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, or 
equivalent*) in Work and Human Resources Management or 
Training and Development or Public Administration or Public 
Management or Corporate Governance and Leadership or 
Leadership and Organisational Behaviour or Management and 
Leadership or Strategy, Leadership and Change Management 
or Industrial Relations and Workplace Learning or Business 
Administration or Evidence Based Management or in relevant 
area as determined by management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-2009) 
with less than 60 ECTS credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to at least 60 ECTS credits.

OR

iv. In possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, or 
equivalent*) in Work and Human Resources Management or 
Training and Development or Public Administration or Public 
Management or Corporate Governance and Leadership or 
Leadership and Organisational Behaviour or Management and 
Leadership or Strategy, Leadership and Change Management 
or Industrial Relations and Workplace Learning or Business 
Administration or Evidence Based Management or in relevant 
areas as determined by management and eight (8) years 
satisfactory managerial experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 

ii. ikunu profiċjenti fil-lingwa Maltija u fil-lingwa Ingliża;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS jew 
ekwivalenti*) fil-Work and Human Resources Management 
jew Training and Development jew Public Administration 
jew Public Management jew Corporate Governance and 
Leadership jew Leadership and Organisational Behaviour jew 
Management and Leadership jew Strategy, Leadership and 
Change Management jew Industrial Relations and Workplace 
Learning jew Business Administration jew Evidence Based 
Management jew f’oqsma rilevanti kif determinat mill-
maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti*) fil-Work and Human Resources Management 
jew Training and Development jew Public Administration 
jew Public Management jew Corporate Governance and 
Leadership jew Leadership and Organisational Behaviour jew 
Management and Leadership jew Strategy, Leadership and 
Change Management jew Industrial Relations and Workplace 
Learning jew Business Administration jew Evidence 
Based Management jew f’oqsma rilevanti kif determinat 
mill-maniġment u tmien (8) snin esperjenza maniġerjali 
sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ Malta 
li l-ammont ta’ xogħol huwa komparabbli mal-minimu ta’ 
180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
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may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf), will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum mark 
for this selection process is 100% and the pass mark is 60%.

jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar l’isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata fil-paragrafu 4.1 jew kif indikat f’paragrafu 3.1 
tad-dispożizzjonijiet ġenerali (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf), xorta jiġu kkunsidrati, basta jibagħtu 
evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal għall-għoti 
tat-tali kwalifika. Il-persuni maħtura jridu jġibu, jew ġew 
approvati, għat-tali kwalifika fi żmien sena mid-data tal-ħatra 
tagħhom. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, għal din 
ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr eċċezzjoni, 
jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 60%.
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6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Director Corporate Services, Ministry for Culture, Lands 
and Local Government, through the online Government 
Recruitment Portal only (https://recruitment.gov.mt). 
Applications are to include a Curriculum Vitae, completely 
up-to-date (which should include a list of qualifications held 
by applicant and the employment history). The closing date 
of the receipt of applications is 5.15 p.m. (Central European 
Time) of Friday, 30th January, 2026. A computer-generated 
email will be sent as an acknowledgement of the application. 
Further details concerning the submission of applications are 
contained in the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until 
the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from Corporate 
Services Directorate, 41, Palazzo Lucia, Triq il-Merkanti, 

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjoni tad-Direttur għas-Servizzi Korporattivi, Ministeru 
għall-Kultura, l-Artijiet u l-Gvern Lokali, permezz tal-Portal 
tar-Reklutaġġ tal-Gvern online biss (https://recruitment.gov.
mt). L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat għas-
Servizzi Korporattivi, 41, Palazzo Lucia, Triq il-Merkanti, 
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Valletta. These general provisions are to be regarded as an 
integral part of this call for applications.

The website address and email address of the receiving 
Section are (www.mclg.gov.mt) and (hr.mclg@gov.mt).

16th January, 2026

MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Education Officer (Educational Support 
Services) in the Ministry for Education, Sport, 

Youth, Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development of 
Personnel and Protection of Minors in Compulsory Education 
Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), invites applications 
for the post of Education Officer (Educational Support 
Services) (EO-ESS) within the Ministry for Education, Sport, 
Youth, Research and Innovation in the following subject/area:

Inclusive Education

Terms and Conditions

2.1. This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2. The salary for the post of an Education Officer is Salary 
Scale 5, which in the year 2026 is equivalent to, €35,837.98 
per annum, rising by annual increments of €640.67 up to a 
maximum of €39,682.00.

2.3. An Education Officer in Salary Scale 5 with twenty-
five (25) years of experience in any grade of the agreement 
between the Government and the Malta Union of Teachers 
(MUT) dated 15th July, 2024, and the Student Support Services 
Grades Agreement dated 21st August, 2021, five (5) years of 
which must be as service in the grade of Education Officer, 
shall progress to Salary Scale 4 as Education Officer, which 
in the year 2026 is equivalent to €42,916.00. Progression is 
effective from the date of attainment of the required years as 
stipulated in the agreement between the Government and the 

Il-Belt Valletta. Dawn id-dispożizzjonijiet ġenerali għandhom 
jiġu meqjusa bħala parti integrali minn din is-sejħa għall-
applikazzjonijiet.

Is-sit elettroniku u indirizz elettroniku tad-Direttorat huma 
(www.mclg.gov.mt) u (hr.mclg@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Uffiċjal Edukattiv (Educational Support 
Services) fil-Ministeru għall-Edukazzjoni, l-Isport, 

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Uffiċjal Edukattiv (Educational 
Support Services) (EO-ESS) fil-Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fis-suġġett/
qasam li ġej:

Inclusive Education

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2. Is-salarju ta’ Uffiċjal Edukattiv huwa ta’ Skala ta’ 
Salarju 5, li fis-sena 2026 huwa ta’ €35,837.98 fis-sena, li 
jiżdied b’ €640.67 fis-sena sa massimu ta’ €39,682.00.

2.3. Uffiċjal Edukattiv fi Skala ta’ Salarju 5 b’ħamsa u 
għoxrin (25) sena skolastika esperjenza fi kwalunkwe grad 
kopert fil-Ftehim bejn il-Gvern u l-Malta Union of Teachers 
(MUT) iffirmat fil-15 ta’ Lulju, 2024, u fil-Ftehim dwar 
Student Support Services Grades iffirmat fil-21 ta’ Awwissu, 
2021, li ħames (5) snin minnhom ikunu servizz fil-grad ta’ 
Uffiċjal Edukattiv, jitla’ fi Skala ta’ Salarju 4 bħala Uffiċjal 
Edukattiv, li fis-sena 2026 huwa ta’ €42,916.00. Progressjoni 
hija effettiva mid-data ta’ kisba ta’ snin rikjesti kif stipulat 
fil-Ftehim bejn il-Gvern u l-Malta Union of Teachers (MUT) 
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Malta Union of Teachers (MUT) signed on the 15th of July, 
2024, whichever is the latest. Any years of service of teaching 
experience as a Supply Teacher shall be reckonable in full for 
the years of progression required in the clause mentioned.

2.4. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as may 
be stipulated in the agreement between the Government and 
the Malta Union of Teachers (MUT) as signed on the 15th 
of July, 2024.

2.5. The grade of an Education Officer is a management 
post conditioned to general service hours.

2.6. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.7. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)), 
since this post is in salary scales 5 or higher.

Duties

3. The job duties for the post of Education Officer are:

i. Ensures that the policies and provisions laid down in 
the Education Act, as well as other policies and provisions 
of MEYR are adhered to;

ii. Integrates the gender perspective in programmes and 
initiatives of the directorates;

iii. Assists in the preparation of budgets and business 
planning;

iffirmat fil-15 ta’ Lulju, 2024, skont liema minnhom jiġi l-iktar 
tard. Kull sena skolastika ta’ esperjenza ta’ tagħlim bħala 
Għalliem Supplimentari tgħodd għas-snin tal-progressjoni 
kif rikjest fil-klawsola msemmija.

2.4. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal kundizzjonijiet u obbligi oħra kif jistgħu 
jkunu stipulati fil-Ftehim bejn il-Gvern u l-Malta Union of 
Teachers (MUT) kif iffirmat fil-15 ta’ Lulju, 2024.

2.5. Il-grad ta’ Uffiċjal Edukattiv huwa grad maniġerjali 
b’sigħat ta’ servizz ġenerali.

2.6. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.7. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)), peress li din il-kariga hija fi skala ta’ 
salaraju 5 jew ogħla.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Uffiċjal Edukattiv huma:

i. Jiżgura li jitħarsu l-policies u l-provvedimenti stipulati 
fl-Att dwar l-Edukazzjoni, kif ukoll policies u provvedimenti 
oħra tal-MEYR;

ii. Jintegra l-perspettiva tal-ġeneru fi programmi u 
inizjattivi tad-direttorati;

iii. Jgħin fit-tħejjija ta’ estimi finanzjarji u ppjanar 
ekonomiku;



Is-16 ta’ Jannar, 2026 	 447

iv. Collects and maintains relevant data and statistics;

v. Gathers, analyses, researches and evaluates data and 
uses it to plan and manage services, projects and systems;

vi. Deputises for the Assistant Director as instructed;

vii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the role of an EO – SP according to subject/
area may be accessed from (https://peoplemanagement-
education.gov.mt/en/vacancies-2/).

Eligibility Requirements

4.1. By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom Nationals and their 
Family Members in Malta in accordance with the Agreement 

iv. Jiġbor u jżomm data u statistika rilevanti;

v. Jiġbor, janalizza, jirriċerka u jevalwa data sabiex tintuża 
biex ikunu ppjanati u mmaniġġjati servizzi, proġetti u sistemi;

vi. Jissosstitwixxi ’l-Assistent Direttur kif meħtieġ;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar ir-rwol ta’ EO – SP marbuta mas-
suġġett/qasam ta’ dan il-post jistgħu jiġu aċċessati minn 
(https://peoplemanagement-education.gov.mt/postijiet-
vakanti/).

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. għandhom jedd għal trattament ugwali daqs ċittadini 
Maltin fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni 
tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles 
tal-ħaddiema; jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri 
tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu ngħataw 
permess ta’ residenza taħt ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
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on the Withdrawal of the United Kingdom and Northern 
Ireland from the European Union and the European Atomic 
Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
language in order to sufficiently and adequately carry out the 
duties applied for; and

iii. be in possession of a Permanent Teacher’s Warrant; and

iv. have not less than ten (10) scholastic years teaching 
experience; and

v. four (4) scholastic years’ service in the grade of Deputy 
Head of School, Head of Department or in leadership roles 
within the education institutions, and

vi. four (4) years of teaching experience in the particular 
subjects/group of subjects or area, mentioned in paragraph 1. 
Part-time years of service mentioned above will be worked 
on a pro-rata basis.

As provided by clause 34 (2) of the Sectoral Agreement 
signed between the Government of Malta and the Malta Union 
of Teachers on 23rd August, 2010, Instructors who have been 
re-designated as Teachers (Personal Basis) and who satisfy 
the eligibility criteria outlined in paragraphs 4.1 (i), (ii), (iii), 
(iv), (v) and (vi) above, shall be likewise eligible. It is being 
clarified that years of teaching experience in the grade of 
Instructor shall be reckonable as teaching experience in terms 
of paragraphs 4.1 (iv) and (vi) above.

Teaching experience is considered as any experience in 
any grade covered by the Education Sectoral Agreement dated 
15th July, 2024, and the Student Support Services Grades 
agreement dated 21st August, 2021.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 

dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni; u

iii. fil-pussess ta’ Warrant Permanenti ta’ Għalliem; u

iv. għandhom mhux anqas minn għaxar (10) snin skolastiċi 
esperjenza ta’ tagħlim; u

v. erba’ (4) snin skolastiċi ta’ servizz fil-grad ta’ Deputy 
Head of School, Kap ta’ Dipartiment jew fi rwoli ta’ leadership 
fi ħdan instituzzjonijiet tal-edukazzjoni, u

vi. erba’ (4) snin skolastiċi esperjenza ta’ tagħlim fis-
suġġett/grupp ta’ suġġetti jew qasam, imsemmija f’ paragrafu 
1. Snin ta’ servizz part-time imsemmija hawn fuq, se jinħadmu 
fuq bażi prorata.

Kif tipprovdi l-klawsola 34(2) tal-Ftehim Settorjali bejn 
il-Gvern ta’ Malta u l-Malta Union of Teachers iffirmat fit-23 
ta’ Awwissu, 2010, Instructors li kisbu l-grad ta’ Għalliem 
(Personal Basis) u li jissodissfaw il-kriterji ta’ eliġibbiltà 
imsemmijja f’paragrafi 4.1 (i), (ii), (iii), (iv), (v) u (vi) hawn 
fuq, jitqiesu eliġibbli ukoll. Qed ikun iċċarat li s-snin ta’ 
esperjenza fit-tagħlim fil-grad ta’ Instructor jitqiesu bħala 
snin ta’ esperjenza fit-tagħlim għal fini ta’ paragrafi 4.1 (iv) 
u (vi) hawn fuq.

Esperjenza ta’ tagħlim tiġi kkunsidrata bħala kwalunkwe 
esperjenza fi kwalunkwe grad kopert fil-Ftehim bejn il-Gvern 
u l-Malta Union of Teachers (MUT) iffirmat fil-15 ta’ Lulju, 
2024, u fil-Ftehim dwar Student Support Services Grades 
iffirmat fil-21 ta’ Awwissu, 2021.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
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and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of satisfying 
any requisite years of service stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of appointment 
as Officer in Grade are reckonable for the purpose of satisfying 
any requisite years of ‘service in the grade’ as stipulated in 
calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The maximum 
mark for this selection process is 100% and the pass mark 
is 60%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2. Uffiċjali pubbliċi li għandhom grad fi klassi partikolari, 
u li ngħataw il-ħatra ta’ Officer in Scale permezz ta’ deċiżjoni 
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad ogħla fl-
istess klassi, huma eliġibbli li japplikaw għal gradi miftuħa 
għal uffiċjali li għandhom tali grad ogħla bl-istess skala ta’ 
dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ servizz 
mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali li 
jappartjenu għall-klassi/linja tal-grad sostantiv immedjatament 
preċedenti tagħhom, u jistgħu japplikaw fuq il-bażi tal-iskala 
kurrenti tagħhom bħala Uffiċjal fil-Grad, li għandha tkun 
ekwivalenti għal, jew ogħla minn, il-livell ta’ eliġibbiltà 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala uffiċjal 
fil-Grad huma kkalkulati għall-iskop li jissodisfaw is-snin 
meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet għall-
applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 60%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Monday, 
2nd February, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

16th January, 2026

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). 
Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 2 ta’ Frar, 2026. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-16 ta’ Jannar, 2026
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Education Officer (Service Provision) 
in the Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development of 
Personnel and Protection of Minors in Compulsory Education 
Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), invites applications 
for the post of Education Officer (Service Provision) (EO-SP) 
within the Ministry for Education, Sport, Youth, Research and 
Innovation in the following subject/area:

Education Resources

Terms and Conditions

2.1. This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2. The salary for the post of an Education Officer is Salary 
Scale 5, which in the year 2026 is equivalent to, €35,837.98 
per annum, rising by annual increments of €640.67 up to a 
maximum of €39,682.00.

2.3. An Education Officer in Salary Scale 5 with twenty-
five (25) years of experience in any grade of the agreement 
between the Government and the Malta Union of Teachers 
(MUT) dated 15th July, 2024, and the Student Support Services 
Grades Agreement dated 21st August, 2021, five (5) years of 
which must be as service in the grade of Education Officer, 
shall progress to Salary Scale 4 as Education Officer, which 
in the year 2026 is equivalent to €42,916.00. Progression is 
effective from the date of attainment of the required years as 
stipulated in the agreement between the Government and the 
Malta Union of Teachers (MUT) signed on the 15th of July, 
2024, whichever is the latest. Any years of service of teaching 
experience as a Supply Teacher shall be reckonable in full for 
the years of progression required in the clause mentioned.

2.4. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as may 
be stipulated in the agreement between the Government and 
the Malta Union of Teachers (MUT) as signed on the 15th 
of July, 2024.

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Uffiċjal Edukattiv (Service Provision) 
fil-Ministeru għall-Edukazzjoni, l-Isport,
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Uffiċjal Edukattiv (Service 
Provision) (EO-SP) fil-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni fis-suġġett/qasam li ġej:

Riżorsi Edukattivi

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2. Is-salarju ta’ Uffiċjal Edukattiv huwa ta’ Skala ta’ 
Salarju 5, li fis-sena 2026 huwa ta’ €35,837.98 fis-sena, li 
jiżdied b’ €640.67 fis-sena sa massimu ta’ €39,682.00.

2.3. Uffiċjal Edukattiv fi Skala ta’ Salarju 5 b’ħamsa u 
għoxrin (25) sena skolastika esperjenza fi kwalunkwe grad 
kopert fil-Ftehim bejn il-Gvern u l-Malta Union of Teachers 
(MUT) iffirmat fil-15 ta’ Lulju, 2024,  u fil-Ftehim dwar 
Student Support Services Grades iffirmat fil-21 ta’ Awwissu, 
2021, li ħames (5) snin minnhom ikunu servizz fil-grad ta’ 
Uffiċjal Edukattiv, jitla’ fi Skala ta’ Salarju 4 bħala Uffiċjal 
Edukattiv, li fis-sena 2026 huwa ta’ €42,916.00. Progressjoni 
hija efettiva mid-data ta’ kisba ta’ snin rikjesti kif stipulat 
fil-Ftehim bejn il-Gvern u l-Malta Union of Teachers (MUT) 
iffirmat fil-15 ta’ Lulju, 2024, skont liema minnhom jiġi l-iktar 
tard. Kull sena skolastika ta’ esperjenza ta’ tagħlim bħala 
Għalliem Supplimentari tgħodd għas-snin tal-progressjoni 
kif rikjest fil-klawsola msemmija.

2.4. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal kundizzjonijiet u obbligi oħra kif jistgħu 
jkunu stipulati fil-Ftehim bejn il-Gvern u l-Malta Union of 
Teachers (MUT) kif iffirmat fil-15 ta’ Lulju, 2024.
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2.5. The grade of an Education Officer is a management 
post conditioned to general service hours.

2.6. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.7. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

The selected candidate/s will be required to fill in the 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)), 
since this post is in salary scales 5 or higher.

Duties

3. The job duties for the post of Education Officer are:

i. Ensures that the policies and provisions laid down in 
the Education Act, as well as other policies and provisions 
of MEYR are adhered to;

ii. Integrates the gender perspective in programmes and 
initiatives of the directorates;

iii. Assists in the preparation of budgets and business 
planning;

iv. Collects and maintains relevant data and statistics;

v. Gathers, analyses, researches and evaluates data and 
uses it to plan and manage services, projects and systems;

vi. Deputises for the assistant director as instructed;

vii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

2.5. Il-grad ta’ Uffiċjal Edukattiv huwa grad maniġerjali 
b’sigħat ta’ servizz ġenerali.

2.6. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.7. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Il-kandidat/i magħżul/a jkun/u meħtieġ/a jimla/jimlew 
id-Dikjarazzjoni disponibbli fl-Appendiċi 1 tad-Direttiva 
16 (disponibbli minn (https://publicservices.gov.mt/en/
people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)), peress li din il-kariga hija fi skala ta’ 
salaraju 5 jew ogħla.

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Uffiċjal Edukattiv huma:

i. Jiżgura li jitħarsu l-policies u l-provvedimenti stipulati 
fl-Att dwar l-Edukazzjoni, kif ukoll policies u provvedimenti 
oħra tal-MEYR;

ii. Jintegra l-perspettiva tal-ġeneru fi programmi u 
inizjattivi tad-direttorati;

iii. Jgħin fit-tħejjija ta’ estimi finanzjarji u ppjanar 
ekonomiku;

iv. Jiġbor u jżomm data u statistika rilevanti;

v. Jiġbor, janalizza, jirriċerka u jevalwa data sabiex tintuża 
biex ikunu ppjanati u mmaniġġjati servizzi, proġetti u sistemi;

vi. Jissosstitwixxi l-assistent direttur kif meħtieġ;

vii. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ; 
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viii. Any other duties as directed by the Principal 
Permanent Secretary.

Further details of the role of an EO – SP according to subject/
area may be accessed from (https://peoplemanagement-
education.gov.mt/en/vacancies-2/).

Eligibility Requirements

4.1. By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom Nationals and their 
Family Members in Malta in accordance with the Agreement 
on the Withdrawal of the United Kingdom and Northern 
Ireland from the European Union and the European Atomic 
Energy Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

viii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Aktar dettalji dwar ir-rwol ta’ EO – SP marbuta mas-
suġġett/qasam ta’ dan il-post jistgħu jiġu aċċessati minn 
(https://peoplemanagement-education.gov.mt/postijiet-
vakanti/).

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; 
jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri 
tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu ngħataw 
permess ta’ residenza taħt ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.



	 454	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
language in order to sufficiently and adequately carry out the 
duties applied for; and

iii. be in possession of a Permanent Teacher’s Warrant; and

iv. have not less than ten (10) scholastic years teaching 
experience; and

v. four (4) scholastic years’ service in the grade of Deputy 
Head of School, Head of Department or in leadership roles 
within the education institutions, and

vi. four (4) years of teaching experience in the particular 
subjects/group of subjects or area, mentioned in paragraph 1. 
Part-time years of service mentioned above will be worked 
on a pro-rata basis.

As provided by clause 34 (2) of the Sectoral Agreement 
signed between the Governemnt of Malta and the Malta Union 
of Teachers on 23rd August, 2010, Instructors who have been 
re-designated as Teachers (Personal Basis) and who satisfy 
the eligibility criteria outlined in paragraphs 4.1 (i), (ii), (iii), 
(iv), (v) and (vi) above, shall be likewise eligible. It is being 
clarified that years of teaching experience in the grade of 
Instructor shall be reckonable as teaching experience in terms 
of paragraphs 4.1 (iv) and (vi) above.

Teaching experience is considered as any experience in 
any grade covered by the Education Sectoral Agreement dated 
15th July, 2024, and the Student Support Services Grades 
agreement dated 21st August, 2021.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni; u

iii. fil-pussess ta’ Warrant Permanenti ta’ Għalliem; u

iv. għandhom mhux anqas minn għaxar (10) snin skolastiċi 
esperjenza ta’ tagħlim; u

v. erba’ (4) snin skolastiċi ta’ servizz fil-grad ta’ Deputy 
Head of School, Kap ta’ Dipartiment jew fi rwoli ta’ leadership 
fi ħdan instituzzjonijiet tal-edukazzjoni, u

vi. erba’ (4) snin skolastiċi esperjenza ta’ tagħlim fis-
suġġett/grupp ta’ suġġetti jew qasam, imsemmija f’ paragrafu 
1. Snin ta’servizz part-time imsemmija hawn fuq, se jinħadmu 
fuq bażi prorata.

Kif tipprovdi l-klawsola 34(2) tal-Ftehim Settorjali bejn 
il-Gvern ta’ Malta u l-Malta Union of Teachers iffirmat fit-23 
ta’ Awwissu, 2010, Instructors li kisbu l-grad ta’ Għalliem 
(Personal Basis) u li jissodissfaw il-kriterji ta’ eliġibbiltà 
imsemmijja f’paragrafi 4.1 (i), (ii), (iii), (iv), (v) u (vi) hawn 
fuq, jitqiesu eliġibbli ukoll. Qed ikun iċċarat li s-snin ta’ 
esperjenza fit-tagħlim fil-grad ta’ Instructor jitqiesu bħala 
snin ta’ esperjenza fit-tagħlim għal fini ta’ paragrafi 4.1 (iv) 
u (vi) hawn fuq.

Esperjenza ta’ tagħlim tiġi kkunsidrata bħala kwalunkwe 
esperjenza fi kwalunkwe grad kopert fil-Ftehim bejn il-Gvern 
u l-Malta Union of Teachers (MUT) iffirmat fil-15 ta’ Lulju, 
2024,  u fil-Ftehim dwar Student Support Services Grades 
iffirmat fil-21 ta’ Awwissu, 2021.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. Uffiċjali Pubbliċi li għandhom grad fi klassi partikolari, 
u li ngħataw il-ħatra ta’ Officer in Scale permezz ta’ deċiżjoni 
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad ogħla fl-
istess klassi, huma eliġibbli li japplikaw għal gradi miftuħa 
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to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of 
satisfying any requisite years of service stipulated in calls 
for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.3. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of appointment 
as Officer in Grade are reckonable for the purpose of satisfying 
any requisite years of ‘service in the grade’ as stipulated in 
calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The maximum 
mark for this selection process is 100% and the pass mark 
is 60%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 

għal uffiċjali li għandhom tali grad ogħla bl-istess skala ta’ 
dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ servizz 
mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.3. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali li 
jappartjenu għall-klassi/linja tal-grad sostantiv immedjatament 
preċedenti tagħhom, u jistgħu japplikaw fuq il-bażi tal-iskala 
kurrenti tagħhom bħala Uffiċjal fil-Grad, li għandha tkun 
ekwivalenti għal, jew ogħla minn, il-livell ta’ eliġibbiltà 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala uffiċjal 
fil-Grad huma kkalkulati għall-iskop li jissodisfaw is-snin 
meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet għall-
applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 60%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
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Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
30th January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

16th January, 2026

iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). 
Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. (Ħin 
Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 ta’ Jannar, 2026. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-16 ta’ Jannar, 2026
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MINISTRY FOR EDUCATION, SPORT, YOUTH, 
RESEARCH AND INNOVATION

Post of Kindergarten Educator in the 
Ministry for Education, Sport, Youth, 

Research and Innovation

Nomenclatures denoting the male gender include also the 
female gender.

The Ministry for Education, Sport, Youth, Research and 
Innovation (MEYR), would like to remind all interested 
applicants that it has zero tolerance policy towards any form 
of child abuse. MEYR adheres to S.L. 327.546 (Recruitment, 
Initial Training and Continuous Professional Development of 
Personnel and Protection of Minors in Compulsory Education 
Regulations 2016) in its recruitment process.

1. The Permanent Secretary, Ministry for Education, Sport, 
Youth, Research and Innovation (MEYR), invites applications 
for the post of Kindergarten Educator in the Ministry for 
Education, Sport, Youth, Research and Innovation.

Terms and Conditions

2.1. This appointment is subject to a probationary/trial 
period of twelve (12) months for Kindergarten Educator 
entering the grade under the eligibility provisions of 
paragraph 2.2 and a probationary period of six (6) months for 
Kindergarten Educator entering the grade under the eligibility 
provisions of paragraphs 2.3 and 4.1 (iii).

2.2. The salary for the post of Kindergarten Educator, for 
those applicants in possession of a recognised full qualification 
(Degree) at MQF Level 6 (subject to a minimum of 180 ECTS 
credits, or equivalent*) in Early Childhood, Education and 
Care (ECEC) or a comparable qualification, is Salary Scale 
9, which in 2026 is equivalent to, €28,701.02 per annum, 
rising by annual increments of €447.33 up to a maximum 
of €31,385.00, and will further progress to Salary Scale 8, 
which in 2026 is, (€30,405.02 x €486.83 - €33,326.00) on 
completion of five (5) years service in Salary Scale 9, subject 
to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

MINISTERU GĦALL-EDUKAZZJONI, L-ISPORT, 
IŻ-ŻGĦAŻAGĦ, IR-RIĊERKA U L-INNOVAZZJONI

Post ta’ Kindergarten Educator fil-Ministeru 
għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, 

ir-Riċerka u l-Innovazzjoni

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

Il-Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-
Riċerka u l-Innovazzjoni (MEYR), jixtieq jiġbed l-attenzjoni 
tal-applikanti interessati li l-ebda forma ta’ abbuż fuq it-tfal 
mhuwa tollerat. Fil-proċess tar-reklutaġġ, l-MEYR jimxi 
mal-Liġi Sussidjarja 327.546 (Regolamenti tal-2016 dwar ir-
Reklutaġġ, Taħriġ Inizjali u Żvilupp Professjonali Kontinwu 
u Protezzjoni ta’ Minorenni fl-Edukazzjoni Obbligatorja).

1. Is-Segretarju Permanenti, Ministeru għall-Edukazzjoni, 
l-Isport, iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, jilqa’ 
applikazzjonijiet għall-post ta’ Kindergarten Educator fil-
Ministeru għall-Edukazzjoni, l-Isport, iż-Żgħażagħ, ir-Riċerka 
u l-Innovazzjoni.

Termini u Kundizzjonijiet

2.1. Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar għal Kindergarten Educator li 
jidħol fil-grad skont il-proviżjonijiet ta’ paragrafu 2.2 u għal 
perjodu ta’ prova ta’ sitt (6) xhur għal Kindergarten Educator li 
jidħol fil-grad skont il-proviżjonijiet ta’ paragrafi 2.3 u 4.1 (iii).

2.2. Is-salarju għal post ta’ Kindergarten Educator, għal 
dawk l-applikanti fil-pussess ta’ kwalifika rikonoxxuta sħiħa 
(Degree) f’Livell 6 tal-MQF (suġġett għal minimu ta’ 180 
krettu ECTS, jew ekwivalenti*) fl-Early Childhood, Education 
and Care (ECEC) jew kwalifika komparabbli, huwa ta’ Skala 
ta’ Salarju 9, li fis-sena 2026 huwa ta’ €28,701.02 fis-sena, li 
jiżdied b’€447.33 fis-sena sa massimu ta’ €31,385.00, u jitla’ 
fi Skala ta’ Salarju 8, li fis-sena 2026 huwa, (€30,405.02 x 
€486.83 - €33,326.00) wara ħames (5) snin servizz fi Skala 
ta’ Salarju 9, jekk il-persuna tkun qdiet dmirha b’mod 
sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 5.4 
taddokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ 
Malta li lammont ta’ xogħol huwa komparabbli mal-minimu 
ta’ 180 krettu ECTS.
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2.3. The salary for the post of Kindergarten Educator, for 
those applicants in possession of a recognised full qualification 
(Diploma) at MQF Level 5 (subject to a minimum of 60 ECTS 
credits, or equivalent**) in Early Childhood, Education and 
Care (ECEC) or a comparable qualification, is Salary Scale 
11, which in 2026 is equivalent to, €25,435.00 per annum, 
rising by annual increments of €375.17 up to a maximum of 
€27,686.02, and will further progress to Salary Scale 10, which 
in 2026 is, (€27,055.98 x €407.67 - €29,502.00) on completion 
of five (5) years of service in Salary Scale 11, subject to 
satisfactory performance, and further progress to Salary Scale 
9 which in 2026 is, (€28,701.02 x €447.33 - €31,385.00) upon 
attainment of fifteen (15) years of satisfactory service in the 
Kindergarten Educator stream.

**A recognised qualification comparable to 60 ECTS 
credits, as applicable, is only accepted subject to an MQRIC 
formal recognition statement being submitted with the 
application (subject to the provisions of clause 5.4 of the 
General Provisions document).

2.4. The salary for the post of a Kindergarten Educator, for 
those applicants entering into the grade under the eligibility 
provisions of paragraphs 4.1 (iii), is Salary Scale 13, which in 
2026 is equivalent to, €22,217.00 per annum, rising by annual 
increments of €335.50 up to a maximum of €24,230.00, and 
will further progress to Salary Scale 12, which in 2026 is, 
(€23,816.00 x €354.00 - €25,940.00) on completion of five 
(5) years of service in Salary Scale 13, subject to satisfactory 
performance, and to further progress to Salary Scale 11, 
which in 2026 is, (€25,435.00 x €375.17 - €27,686.02) upon 
attainment of ten (10) years of satisfactory service in the 
Kindergarten Educator stream.

2.5. Regular Kindergarten Educator who obtain a higher 
relevant qualification, shall be placed in the relevant Salary 
Scale in line with the qualification attained as from the date 
of obtaining the required qualification, given the qualification 
is presented within six (6) months of attainment. Should 
the employees delay beyond this period in presenting their 
qualification they shall be assimilated as from the date of 
presenting the qualification. For clarification and avoidance 
of doubt the date of the transcript of the final qualification is 
taken into consideration. For the sake of clarity and avoidance 
of doubt, years of supply shall be counted in full.

2.6. An appointee will be entitled to such other benefits 
and subject to such other conditions and obligations as may 
be stipulated in the agreement between the Government and 
the Malta Union of Teachers (MUT) as signed on the 15th 
of July, 2024.

2.7. Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 

2.3. Is-salarju għal post ta’ Kindergarten Educator, għal 
dawk l-applikanti fil-pussess ta’ kwalifika rikonoxxuta 
sħiħa (Diploma) f’ Livell 5 tal-MQF (suġġett għal minimu 
ta’ 60 krettu ECTS jew ekwivalenti**) fl-Early Childhood, 
Education and Care (ECEC) jew kwalifika komparabbli, 
huwa ta’ Skala ta’ Salarju 11, li fis-sena 2026 huwa ta’ 
€25,435.00 fis-sena, li jiżdied b’ €375.17 fis-sena sa massimu 
ta’ €27,686.02, u jitla’ fi Skala ta’ Salarju 10, li fis-sena 2026 
huwa, (€27,055.98 x €407.67 - €29,502.00) wara ħames (5) 
snin servizz fi Skala ta’ Salarju 11, jekk il-persuna tkun qdiet 
dmirha b’mod sodisfaċenti, u jitla’ fi Skala ta’ Salarju 9, li 
fis-sena 2026 huwa, (€28,701.02 x €447.33 - €31,385.00) 
wara ħmistax-il (15) sena servizz sodisfaċenti fil-qasam ta’ 
speċjalizazzjoni ta’ Kindergarten Educator.

**Kwalifika rikonoxxuta komparabbli ma’ 60 krettu 
ECTS, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
talklawsola 5.4 tad-dokument tad-Dispożizzjonijiet Ġenerali).

2.4. Is-salarju għal post ta’ Kindergarten Educator, għal 
dawk l-applikanti li jidħlu fil-grad bir-rekwiżiti tal-eliġibbiltà 
ta’ paragrafu 4.1 (iii), huwa ta’ Skala ta’ Salarju 13, li fis-sena 
2026 huwa ta’ €22,217.00 fis-sena, li jiżdied bi €335.50 fis-
sena sa massimu ta’ €24,230.00, u jitla’ fi Skala ta’ Salarju 12, 
li fis-sena 2026 huwa, (€23,816.00 x €354.00 - €25,940.00) 
wara ħames (5) snin servizz fi Skala ta’ Salarju 13, jekk il-
persuna tkun qdiet dmirha b’mod sodisfaċenti, u jitla’ fi Skala 
ta’ Salarju 11, li fis-sena 2026 huwa, (€25,435.00 x €375.17 
- €27,686.02) wara għaxar (10) snin servizz sodisfaċenti fil-
qasam ta’ speċjalizzazzjoni ta’ Kindergarten Educator.

2.5. Kindergarten Educators regolari li jiksbu kwalifika 
rilevanti ogħla, jitqiegħdu fi Skala ta’ Salarju rilevanti skont il-
kwalifika miksuba mid-data tal-kisba tal-kwalifika meħtieġa, 
jekk il-kwalifika tiġi ppreżentata fi żmien sitt (6) xhur mill-
kisba. Jekk l-impjegati jdumu aktar minn dan il-perjodu biex 
jippreżentaw il-kwalifika tagħhom, dawn għandhom jiġu 
assimilati mid-data tal-preżentazzjoni tal-kwalifika. Għall-
kjarifika u l-evitar tad-dubju titqies id-data tat-traskrizzjoni 
tal-kwalifika finali. Għal raġunijiet ta’ ċarezza u ta’ evitar ta’ 
dubju, is-snin ta’ supply għandhom jingħaddu bis-sħiħ.

2.6. Persuna maħtura tkun intitolata għal tali benefiċċji 
oħra, u suġġetta għal kundizzjonijiet u obbligi oħra kif jistgħu 
jkunu stipulati fil-Ftehim bejn il-Gvern u l-Malta Union of 
Teachers (MUT) kif iffirmat fil-15 ta’ Lulju, 2024.

2.7. Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
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Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.8. In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)).

Duties

3.1. It is the responsibility of the Kindergarten Educator 
(KGE) to take charge of providing appropriate, relevant, 
stimulating and engaging learning experiences for all students 
under his/her care at kindergarten level as part of the Early 
Years Cycle. The KGE is expected to collaborate with other 
educators who may be supporting this endeavour, under the 
leadership of the school’s School Leadership Team, also 
by engaging in the Professional Development Planning. In 
pursuing this mission, the Kindergarten Educator is to:

i. Keep abreast of developments in the Early Years Cycle, 
including but not limited to curriculum, pedagogy and 
recording/reporting of developmental progress;

ii. Create optimal conditions which facilitate a child’s 
holistic development according to guidelines provided by the 
national and local designated authorities;

iii. Plan, create and evaluate a stimulating, enjoyable and 
positive environment conducive to learning through a variety 
of experiences, striking a balance between educator and 
student led activities, which include semi-structured learning 
through play, and informal creative play strategies;

iv. Assist, record and report children’s language, physical, 
emotional, cognitive, social and spiritual development by 
planning relevant and stimulating, challenging but achievable 

Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.8. Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3.1 Hija r-responsabbilitá tal-Kindergarten Educator 
(KGE) li tipprovdi esperjenza ta’ tagħlim rilevanti, stimulanti 
u li jinvolvi lill-istudenti li qegħdin fil-kura tagħha fil-livell 
ta’ Kindergarten bħala parti mil-Early Years Cycle. Il-
KGE mistennija tikkollabora ma’ edukaturi oħrajn li jkunu 
qed jappoġġjaw dan l-isforz, taħt it-tmexxija tas-School 
Leadership Team tal-iskola, anke billi jinvolvu ruħhom 
fil-Professional Development Planning. Fit-twettiq ta’ din 
il-missjoni, il-Kindergarten Educator għandu:

i. Iżomm infurmat mal-aħħar żviluppi fil-qasam tal-Early 
Years Cycle, inkluż iżda mhux biss, mal-kurrikulu, pedagoġija 
u rrekordjar/rappurtar tal-progress tal-iżvilupp;

ii. Joħloq kundizzjonijiet mill-aqwa biex jiffaċilita 
l-iżvilupp tat-tfal b’mod olistiku skont linji gwida provduti 
mill-awtoritajiet nazzjonali u lokali;

iii. Jippjana, joħloq u jevalwa, ambjent stimulanti, pjaċevoli 
u pożittiv, li jwassal għat-tagħlim permezz ta’ esperjenzi 
differenti, jintlaħaq bilanċ bejn attivitajiet immexxija mill-
edukatur u oħrajn mill-istudent, li jinkludu tagħlim semi-
strutturat permezz tal-logħob, u strateġiji informali ta’ logħob 
kreattiv;

iv. Jassisti, jirrekordja u jirrapporta dwar l-iżvilupp tat-
tfal fil-lingwa, fiżiku, emozzjonali, konoxxittiv, soċjali, u 
spiritwali billi jippjana esperjenzi u attivitajiet rilevanti u 
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experiences and activities that meet the individual students’ 
needs;

v. Broaden the child’s knowledge and understanding of the 
world around him/her and the ability to respect diversity, also 
through the creation of opportunities for communication and 
establishment of social routines;

vi. Give full attention to children’s language and literacy 
efforts and arranging environments which are symbol rich 
and interesting;

vii. Educate children according to guidelines provided by 
the National Curriculum Framework under the overall guidance 
of the competent education authority in the early years sector;

viii. Keep up to date with changes in the early years 
curriculum, developments and best practice;

ix. Facilitate the child’s holistic development by creating 
a stimulating and positive environment conducive to learning 
using informal creative play strategies;

x. Plan, prepare and carry out educational activities which 
stimulate, foster and develop the child’s abilities, personal and 
social attitudes and values, autonomy and intellectual curiosity 
in consonance with foundation stage childhood development;

 xi. Develop and implement work schemes and activity 
plans in line with the requirements of this early childhood 
education foundation stage;

xii. Adopt and work towards the implementation of the 
school development plan of the particular school they are 
giving service in;

xiii. Organise and develop the kindergarten learning 
environment, visual aids and teaching and learning resources 
so as to foster enthusiasm for learning and help children 
achieve early learning curriculum goals;

xiv. Carry out age-appropriate activities to promote literacy 
through creativity, self-expressive arts ‒ music and rhythm, 
drama and art;

xv. Provide opportunities for pupils to socialise with peers 
and adults with whom they come in contact;

xvi. Enable children to develop their gross motor 
control skills and physical capabilities so that they become 
independent according to their age;

xvii. Observe, assess and record the children’s development, 
progress and behaviour;

stimulanti, li fihom sfida iżda jistgħu jinkisbu u li jissodisfaw 
il-bżonnijiet tal-istudenti individwali;

v. Iwessa’ l-għarfien tat-tfal u fehim tad-dinja ta’ 
madwarhom u l-abbiltà li jirrispettaw id-diversità, dan billi 
joħloq opportunitajiet ta’ komunikazzjoni u jistabbilixxi 
prattiki soċjali;

vi. Jagħti attenzjoni għal-lingwaġġ użat mit-tfal u sforzi 
ta’ litteriżmu kif ukoll joħloq ambjent interessanti u mimli 
simboli;

vii. Jeduka tfal skont il-linji gwida li jinsabu fil-qafas 
tal-Kurrikulu Nazzjonali taħt il-gwida ġenerali tal-awtorità 
edukattiva kompetenti fis-settur tal-edukazzjoni bikrija;

viii. Jaġġjorna mal-bidliet fil-kurrikulu tal-edukazzjoni 
bikrija, żviluppi u prattika tajba;

ix. Jgħin biex jitmexxa ’l quddiem l-iżvilupp olistiku tat-
tifel/tifla permezz ta’ ambjent stimulanti u pożittiv bl-użu 
ta’ strateġiji informali ta’ logħob kreattiv li jgħin it-tagħlim;

x. Jippjana, jipprepara u jwettaq attivitajiet edukattivi 
li jistimulaw, iħeġġu u jiżviluppaw il-ħiliet tat-tifel/tifla, 
l-atitudnijiet u valuri personali u soċjali, awtonomija u kurżità 
intelletwali li jirriflettu l-istudju fundamentali tal-iżvilupp 
tat-tfulija bikrija;

xi. Jiżviluppa u jimplimenta skemi ta’ xogħol u pjani 
ta’ attivitajiet li jikkorrispondu mar-rekwiżiti tal-istadju 
fundamentali tal-iżvilupp tat-tfulija bikrija;

xii. Iħaddan u jsir xogħol lejn l-implimentazzjoni tal-pjan 
ta’ żvilupp tal-iskola partikolari fejn jintbagħtu jservu;

xiii. Jorganizza u jiżviluppa ambjent għat-tagħlim fis-
settur tal-kindergarten, il-visual aids u r-riżorsi ta’ tagħlim 
meħtieġa biex jitrawwem entużjażmu għat-tagħlim u tingħata 
l-għajnuna meħtieġa biex it-tfal jilħqu l-għanijiet kurrikulari 
fl-edukazzjoni bikrija;

xiv. Iwettaq attivitajiet addattati għall-età ta’ dawn it-tfal, li 
jippromovu l-litteriżmu permezz tal-arti espressiva kreattiva 
‒ il-mużika u r-rittmu, id-drama u l-arti;

xv. Joħloq opportunitajiet għat-tfal biex jitħalltu ma’ tfal 
tal-età tagħhom u adulti, li jkollhom kuntatt magħhom;

xvi. Jgħin lit-tfal sabiex, skont l-età tagħhom, jiżviluppaw 
il-ħiliet fil-kontroll tal-moviment u kapaċitajiet fiżiċi biex 
isiru indipendenti;

xvii. Josserva, jassessja u jżomm bil-miktub l-iżvilupp, 
il-progress u l-imġiba tat-tfal;
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xviii. Provide supervision and help during meals, dressing 
and undressing and toileting. (It is understood that children 
attending kindergarten should generally be toilet trained 
before they start attending school);

xix. Advise and collaborate with the Head of School, 
Assistant Head, other Kindergarten Educators, Learning 
Support Educators and education officials in the preparation 
and development of educational playgroup sessions, 
educational materials and programmes of work;

xx. Participate in further training and on-going professional 
development as KGE, including participation in training 
courses as directed by the DES in consultation with the union;

xxi. Maintain high standards of professional practice and 
behaviour as well as order and discipline among children 
under one’s care thus safeguarding their health and safety at 
all times and locations;

xxii. Facilitate an effective transition process between child 
care and kindergarten, and between kindergarten and primary 
years. Establishing contact with parents prior to a child starting 
kindergarten and, where appropriate, visiting providers of pre-
school care, such as childcare centres, so as to gain a better 
understanding of the child. Contact is also to be established 
with the Year 1 teacher. Individual assessment records shall 
constitute an important element of the transition process from 
one year to another. In cases of children with a disability, the 
KGE is to make contact with the early intervention teacher 
so as to ensure the continuity of the educational programme 
already initiated;

xxiii. Participate in school-based staff development 
sessions and in School Development Planning (SDP) sessions;

xxiv. May be assigned groups of mixed ages;

xxv. Participate in mentoring sessions led by the Head of 
Department for the Early Years and/or the Assistant Head and/
or the Head of School;

xxvi. Encourage participation in EU projects and other 
projects in accordance with the SDP targets and as agreed 
with the Senior Management Team;

xxvii. May also be required to perform duties in Gozo;

xxviii. Undertake any other tasks, which the superior may 
delegate to him/her, as may be required; 

xxix. Any other duties as directed by the Principal 
Permanent Secretary.

xviii. Jissorvelja u jagħti għajnuna waqt l-ikel, biex jilbsu 
u jinżgħu u jmorru t-toilet. (Huwa mifhum li t-tfal li jattendu 
l-kindergarten huma, b’mod ġenerali, kapaċi jmorru t-toilet 
qabel ma jibdew jattendu l-kindergarten);

xix. Jagħti għajnuna u jikkollabora mal-Kap tal-Iskola, 
l-Assistenti Kapijiet, Kindergarten Educators (KGE) oħra, 
Learning Support Educators u uffiċjali edukattivi fil-
preparazzjoni u l-iżvilupp ta’ sessjonijiet ta’ logħob edukattiv 
fi gruppi, materjali edukattivi u programmi ta’ xogħol;

xx. Jipparteċipa f’taħriġ ieħor u żvilupp professjonali 
kontinwu bħala KGE, li jinkludi l-parteċipazzjoni f’korsijiet 
ta’ taħriġ kif indikat mid-DES b’konsultazzjoni mal-union;

xxi. Iżomm miri għoljin ta’ prattika u mġiba professjonali, 
kif ukoll ordni u dixxiplina qalb it-tfal, biex jiġu mħarsa 
dejjem u kullimkien is-saħħa u s-sigurtà tat-tfal taħt il-ħarsien 
ta’ kull KGE;

xxii. Jiffaċilita’ il-proċess ta’ tranżizzjoni effettiva minn 
ħarsien bikri għal kindergarten u minn kindergarten għas-
settur primarju. Jiġi stabbilit kuntatt mal-ġenituri qabel ma 
tifel/tifla jibda/tibda jattendi/tattendi l-kindergarten u, fejn 
meħtieġ, isiru żjarat f’ċentri għal tfal żgħar, bħal childcare 
centres, biex wieħed isir jaf aktar it-tifel/tifla. Għandu jsir 
kuntatt ukoll mal-għalliem/a tal-Ewwel Sena. Dokument ta’ 
assessjar individwali huwa element importanti fil-proċess 
ta’ tranżizzjoni minn sena għal oħra. F’każijiet ta’ tfal 
b’diżabbiltà, il-KGE għandha tagħmel kuntatt mal-early 
intervention teacher biex tiżgura l-kontinwità fil-programm 
edukattiv li jkun inbeda;

xxiii. Jipparteċipa f’sessjonijiet ta’ żvilupp professjonali 
li jsir fl-iskola u fis-sessjonijiet ta’ School Development 
Planning (SDP);

xxiv. Jista’ jingħata gruppi ta’ tfal ta’ etajiet differenti;

xxv. Jipparteċipa f’sessjonijiet ta’ mentoring immexxija 
mill-Kap tad-Dipartiment għall-Edukazzjoni Bikrija u/jew 
l-Assistent Kap u/jew mill-Kap tal-Iskola;

xxvi. Jipparteċipa fi proġetti tal-Unjoni Ewropea u proġetti 
oħra skont il-miri tal-Pjan ta’ Żvilupp u kif miftiehem mat-tim 
professjonali tal-iskola;

xxvii. Jista’ jkun meħtieġ li jwettaq id-doveri tiegħu 
f’Għawdex;

xxviii. Kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/ha, kif jista’ jkun meħtieġ; 

xxix. Kwalunkwe dmir ieħor hekk kif ordnat mis-
Segretarju Permanenti Ewlieni.
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3.2. Given the staggered intake of children in kindergarten 
centres, KGE shall be deployed on other school curricular, 
pedagogical and supervisory duties and/or professional 
development in relation to early childhood education and care 
until such time as they are assigned their group of children in 
the course of the scholastic year.

A selected candidate may be required to provide service 
in more than one school/centre as deemed necessary by the 
education authorities. A selected candidate may be deployed 
in Malta and/or Gozo according to the exigencies of the Malta 
Public Service and in particular the MEYR.

Eligibility Requirements

4.1. By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizens in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-
term resident status in Malta under regulation 4 of the 
‘Status of Long-term Residents (Third Country Nationals) 
Regulations, 2006’ or who have been granted a residence 
permit under regulation 18(3) thereof, together with family 
members of such third country nationals who have been 
granted a residence permit under the ‘Family Reunification 
Regulations, 2007’; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom Nationals and their 
Family Members in Malta in accordance with the Agreement 
on the Withdrawal of the United Kingdom and Northern 
Ireland from the European Union and the European Atomic 
Energy Community Regulations’.

3.2. Peress li t-tfal fiċ-ċentri tal-Kindergarten ma jidħlux 
kollha fil-bidu tas-sena skolastika, KGEs li jkunu bla 
klassi jistgħu jingħataw doveri oħra ta’ natura kurrikulari, 
pedagoġika u superviżjonali, u/jew żvilupp professjonali 
marbut ma’ edukazzjoni bikrija u ħarsien f’dan is-settur 
sakemm jiġu assenjati grupp ta’ tfal matul is-sena skolastika.

3.3. Il-persuna magħżula tkun mistennija li tipprovdi servizz 
f’aktar minn skola waħda/ċentru u tista’ tintbagħat taqdi 
dmirijiet minn skola għal oħra skont kif ikun meħtieġ mill-
awtoritajiet edukattivi. Il-persuna magħżula tista’ tintbagħat 
taqdi dmirijiet f’Malta u/jew f’Għawdex skont l-esiġenzi 
tas-Servizz Pubbliku ta’ Malta u tal-MEYR b’mod partikolari.

Rekwiżiti tal-Eliġibbiltà

4.1. Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; 
jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status ta’ 
residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar ‘Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi)’, jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri 
tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu ngħataw 
permess ta’ residenza taħt ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.
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The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
language in order to sufficiently and adequately carry out the 
duties applied for; and

iii. in possession of a recognised full qualification 
(Certificate) at MQF Level 5 (subject to a minimum of 30 
ECTS credits or equivalent*) or higher, in Early Childhood, 
Education and Care (ECEC), or a comparable qualification, 
as determined by the competent authorities.

For clarification and avoidance of doubt, those Kindergarten 
Educators in possession of a relevant MQF Level 4 
qualification (subject to a minimum of 120 ECTS credits or 
equivalent*) in ECEC prior to 31st December 2020 shall also 
be deemed eligible.

*A recognised qualification comparable to 30/120 ECTS 
credits, as applicable, is only accepted subject to an MQRIC 
formal recognition statement being submitted with the 
application (subject to the provisions of clause 5.4 of the 
General Provisions document).

Applicants engaged as Supply Kindergarten Educator 
are to apply through this call to progress to a Kindergarten 
Educator grade.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2. Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.

ii. kapaċi jikkomunikaw bil-lingwa Maltija u bil-lingwa 
Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni; u

iii. fil-pussess ta’ kwalifika rikonoxxuta sħiħa (Certificate) 
f’Livell 5 tal-MQF (suġġett għal minimu ta’ 30 krettu ECTS 
jew ekwivalenti*) jew ogħla, fl-Early Childhood, Education 
and Care (ECEC), jew kwalifika komparabbli, kif determinat 
mill-awtoritajiet kompetenti.

Għal kjarifika u biex jiġi evitat kull dubju, dawk il-
Kindergarten Educators li jkunu fil-pussess ta’ kwalifika 
rilevanti f’Livell 4 tal-MQF (suġġett għal minimu ta’ 120 
krettu ECTS jew ekwivalenti*) fl-ECEC qabel il-31 ta’ 
Diċembru 2020 għandhom ukoll jitqiesu bħala eliġibbli.

*Kwalifika rikonoxxuta komparabbli ma’ 30/120 krettu 
ECTS, hekk kif applikabli, hija aċċettata biss suġġett għal 
dikjarazzjoni formali ta’ rikonoxximent mill-MQRIC li tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali).

Applikanti ingaġġati bħala Supply Kindergarten Educator 
iridu japplikaw għal din is-sejħa biex jilħqu grad ta’ 
Kindergarten Educator.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu 
jkunu kkonfermati fil-ħatra attwali tagħhom, sakemm il-
ħatra attwali ma tkunx fi klassi/linja ta’ karriera differenti 
jew f’pożizzjoni definita, iżda jistgħu japplikaw għal 
grad/pożizzjoni inqas anke jekk mhux ikkonfermati u 
irrispettivament jekk hux fl-istess linja ta’ karriera jew le. 
Riverżjoni għal ħatra preċedenti mhux ikkonfermata mhijiex 
possibbli.

4.2. Kandidati li bħalissa qed isegwu programm ta’ studju 
rikonoxxut f’livell tal-MQF ogħla minn dak mitlub hawn 
fuq jiġu kkunsidrati wkoll. Dawn il-kandidati għandhom 
jissottomettu evidenza li temmew b’suċċess il-kretti meħtieġa 
tal-ECTS, jew ekwivalenti, u laħqu l-livell tal-MQF meħtieġ, 
sal-ħin u d-data tal-għeluq tas-sejħa għall-applikazzjonijiet. 
L-applikanti prospettivi għandhom jinnutaw ir-rekwiżit li 
jipproduċu dikjarazzjonijiet ta’ rikonoxximent tal-MQRIC 
fir-rigward tal-kwalifiki tagħhom mill-MQRIC, jew awtorità 
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other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

4.3. Public officers holding a grade in a particular stream, 
and who were granted Officer in Scale status by virtue of a 
Grievances Unit decision in the same scale as that of a higher 
grade in that stream, are eligible to apply for grades open 
to officers holding such higher grade within the stream that 
carries the same scale as that of the Officer in Scale status.

The years of service since the effective date of appointment 
as Officer in Scale are reckonable for the purpose of satisfying 
any requisite years of service stipulated in calls for applications.

Any other eligibility requisites for the post must be met in 
terms of this call for applications.

4.4. Public officers who currently hold an appointment as 
Officer in Grade are considered on a personal basis to pertain 
to the class/stream of their immediately previous substantive 
grade, and may apply on the basis of their current scale as 
Officer in Grade, which must be equivalent to, or higher 
than, the requisite eligibility level required by this call for 
applications.

The years of service since the effective date of appointment 
as Officer in Grade are reckonable for the purpose of satisfying 
any requisite years of ‘service in the grade’ as stipulated in 
calls for applications.

Any other eligibility requisites for the post/position must 
be met in terms of this call for applications.

Submission of Supporting Documents

5.1. Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Education Recruitment Portal (https://edurecruitment.gov.mt).

5.2. Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1. Eligible applicants will be assessed by a selection 
board to determine their suitability for the post. The maximum 
mark for this selection process is 100% and the pass mark 
is 50%.

6.2. Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.4, have 
proven relevant work experience.

pertinenti oħra, kif applikabbli, skont id-dispożizzjonijiet 
applikabbli għal din is-sejħa għall-applikazzjonijiet (ara 
l-ħolqa aktar l’isfel).

4.3. Uffiċjali pubbliċi li għandhom grad fi klassi partikolari, 
u li ngħataw il-ħatra ta’ Officer in Scale permezz ta’ deċiżjoni 
tal-Grievances Unit fl-istess skala ta’ dak ta’ grad ogħla fl-
istess klassi, huma eliġibbli li japplikaw għal gradi miftuħa 
għal uffiċjali li għandhom tali grad ogħla bl-istess skala ta’ 
dik tal-ħatra ta’ Officer in Scale.

Is-snin ta’ servizz mid-data ta’ meta daħlet fis-seħħ il-ħatra 
bħala Officer in Scale jgħoddu bħala parti mis-snin ta’ servizz 
mitluba fis-sejħa għall-applikazzjonijiet.

Kwalunkwe kriterju ieħor ta’ eliġibbiltà għall-post irid jiġi 
sodisfatt skont din is-sejħa għall-applikazzjonijiet.

4.4. Uffiċjali pubbliċi li bħalissa għandhom ħatra bħala 
Uffiċjal fil-Grad huma kkunsidrati fuq bażi personali li 
jappartjenu għall-klassi/linja tal-grad sostantiv immedjatament 
preċedenti tagħhom, u jistgħu japplikaw fuq il-bażi tal-iskala 
kurrenti tagħhom bħala Uffiċjal fil-Grad, li għandha tkun 
ekwivalenti għal, jew ogħla minn, il-livell ta’ eliġibbiltà 
meħtieġ minn din is-sejħa għall-applikazzjonijiet.

Is-snin ta’ servizz mid-data effettiva tal-ħatra bħala uffiċjal 
fil-Grad huma kkalkulati għall-iskop li jissodisfaw is-snin 
meħtieġa ta’ ‘servizz fil-grad’ kif stipulat fis-sejħiet għall-
applikazzjonijiet.

Kwalunkwe rekwiżit ieħor ta’ eliġibbiltà għall-post/
pożizzjoni għandu jintlaħaq f’termini ta’ din is-sejħa għall-
applikazzjonijiet.

Sottomissjoni ta’ Dokumentazzjoni

5.1. Il-kwalifiki u l-esperjenza li l-persuna jkollha 
għandhom jintwerew b’ċertifikati/traskrizzjonijiet u/jew 
dokumenti, li kopja tagħhom għandha tkun skennjata u 
mibgħuta permezz tal-Portal tar-Reklutaġġ tal-Edukazzjoni 
(https://edurecruitment.gov.mt).

5.2. Id-dokumenti oriġinali għandhom, mingħajr 
eċċezzjoni, jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1. L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 50%.

6.2. Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.4, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.
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Submission of Applications

7.1. Applications are to be submitted, for the attention 
of the Ministry for Education, Sport, Youth, Research and 
Innovation, through the online Education Recruitment Portal 
only (https://edurecruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Monday, 
2nd February, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2. It is the responsibility of the applicants not to leave 
until the last moment for submission of their application.

7.3. Applications which are received after closing date and 
time (i.e. late applications) are not allowed.

7.4. Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf).

These general provisions are to be regarded as an integral 
part of this call for applications.

16th January, 2026

Sottomissjoni tal-Applikazzjoni

7.1. L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tal-Ministeru għall-Edukazzjoni, l-Isport, 
iż-Żgħażagħ, ir-Riċerka u l-Innovazzjoni, permezz tal-
Portal tar-Reklutaġġ tal-Edukazzjoni online biss (https://
edurecruitment.gov.mt). L-applikazzjonijiet għandhom 
jinkludu Curriculum Vitae kompletament aġġornat (li għandu 
jinkludi lista tal-kwalifiki tal-applikant u l-istorja tal-impjieg). 
Id-data tal-għeluq tal-applikazzjonijiet hija l-5.15 p.m. 
(Ħin Ċentrali Ewropew) ta’ nhar it-Tnejn, 2 ta’ Frar, 2026. 
Ittra elettronika ġġenerata mill-kompjuter tintbagħat bħala 
rċevuta tal-applikazzjoni. Aktar dettalji dwar is-sottomissjoni 
tal-applikazzjonijiet jinsabu fid-dispożizzjonijiet ġenerali 
msemmija hawn isfel.

7.2. Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottemettu l-applikazzjoni tagħhom.

7.3. Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4. Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf).

Dawn id-dispożizzjonijiet ġenerali għandhom jiġu meqjusa 
bħala parti integrali minn din is-sejħa għall-applikazzjonijiet.

Is-16 ta’ Jannar, 2026
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MINISTRY FOR HOME AFFAIRS, 
SECURITY AND EMPLOYMENT

Post of Manager I in the Ministry for Home
Affairs, Security and Employment

Nomenclatures denoting the male gender include also the 
female gender.

1. The Permanent Secretary, Ministry for Home Affairs, 
Security and Employment, invites applications for the post of 
Manager I in the Defence Matters Directorate in the Ministry 
for Home Affairs, Security and Employment.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 
organised by the Institute for the Public Services to be eligible 
for confirmation of appointment.

2.3 The salary for the post of Manager I is Salary Scale 
10, which in year 2026 is €27,055.98 per annum, rising by 
annual increments of €407.67 up to a maximum of €29,502.

2.4 A Manager I in Salary Scale 10 will progress up to 
Salary Scale 7 (€32,158 x €531.17 - €35,345.02 in 2026) on 
completion of eight (8) years of service as Manager I in the 
respective Salary Scale, subject to satisfactory performance.

2.5 A Manager I (Salary Scale 10) who obtains a recognised 
Master’s Degree at MQF Level 7 (subject to a minimum of 90 
ECTS credits, or equivalent*) in relevant areas as determined 
by management shall be placed in Salary Scale 9 (€28,701.02 
x €447.33 - €31,385 in 2026) and will progress to Salary 
Scale 8 (€30,405.02 x €486.83 - €33,326 in 2026) after two 
(2) years satisfactory service as Manager I (Salary Scale 9).

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-2009) 
with less than 60 ECTS credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to at least 60 ECTS credits.

2.6 A Manager I (Salary Scale 8) will further progress 
to Salary Scale 7 (€32,158 x €531.17 - €35,345.02 in 2026) 

MINISTERU GĦALL-INTERN, 
IS-SIGURTÀ U X-XOGĦOL

Post ta’ Manager I fil-Ministeru għall-Intern, 
is-Sigurtà u x-Xogħol

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Is-Segretarju Permanenti, Ministeru għall-Intern, is-
Sigurtà u x-Xogħol, tilqa’ applikazzjonijiet għall-post ta’ 
Manager I fid-Direttorat tad-Difiża fil-Ministeru għall-Intern, 
is-Sigurtà u x-Xogħol.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager I huwa ta’ Skala ta’ Salarju 10, 
li fl-2026 huwa ta’ €27,055.98 fis-sena, li jiżdied b’€407.67 
fis-sena sa massimu ta’ €29,502.00.

2.4 Persuna fil-grad ta’ Manager I fi Skala ta’ Salarju 10 
titla’ sa Skala ta’ Salarju 7(€32,158 x €531.17 - €35,345.02 
fis-sena 2026) wara tmien (8) snin servizz bħala Manager I 
fi Skala ta’ Salarju rispettiv, jekk tkun qdiet dmirha b’mod 
sodisfaċenti.

2.5 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 10) 
li jikseb degree ta’ Master’s rikonoxxut fil-Livell 7 tal-MQF 
(suġġett għal minimu ta’ 90 krettu ECTS, jew ekwivalenti*) 
f’oqsma rilevanti kif determinat minn Management għandha 
titqiegħed fi Skala ta’ Salarju 9 (€28,701.02 x €447.33 
- €31,385 fl-2026) u tavvanza għal Skala ta’ Salarju 8 
(€30,405.02 x €486.83 - €33,326 fl-2026) wara sentejn (2) 
snin servizz sodisfaċenti bħala Manager I (Skala ta’ Salarju 9).

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.6 Persuna fil-grad ta’ Manager I (Skala ta’ Salarju 8) se 
jkompli javvanza għal Skala ta’ Salarju 7 (€32,158 x €531.17 
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after two (2) years of satisfactory service Manager I (Salary 
Scale 8).

2.7 The appointees shall also be entitled to an annual 
performance bonus of up to 10% of the basic salary, subject 
to satisfactory performance, and a payment of an annual 
class allowance of €750, subject to Central Administration’s 
policies in force from time to time.

2.8 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere, in accordance 
with established vacancies.

2.9 The result will be valid for a period of two (2) years 
from the date of publication.

2.10 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.11 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed;

a. Moreover, selected candidates are to report any 
known actual, potential or apparent conflicts of interest 
prior to accepting an appointment, through the prescribed 
Declaration available at Appendix 1 to Directive 16 (available 
from (https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Manager I are:

i. Keeps abreast with the latest developments through 
research on the European Union (EU) and other fora, while 
updating the respective director and/or his office;

- €35,345.02 fl-2026) wara sentejn (2) servizz sodisfaċenti 
bħala Manager I (Skala ta’ Salarju 8).

2.7 Il-persuni maħtura jkunu intitolati wkoll għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 10% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, u 
ħlas ta’ allowance tal-klassi annwali ta’ €750, suġġett għall-
politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ minn 
żmien għal żmien.

2.8 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.

2.9 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.10 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.11 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

a. Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager I huma:

i. Iżomm ruħu aġġornat mal-aħħar żviluppi fi ħdan l-Unjoni 
Ewropea (UE) u fora oħra permezz ta’ riċerka, filwaqt li 
jaġġorna lid-direttur rispettiv u/jew l-uffiċċju kkonċernat;



	 468	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

ii. Attends meetings, conferences, training sessions and 
other events held in Malta or abroad;

iii. Follows closely the meetings of the respective working 
groups, including the coordination of the positions to be 
adopted by Malta, as well as the drafting of instruction/briefing 
notes, explanatory memos, reports and research;

iv. Coordinates research work to identify EU funding 
opportunities for corporate projects as well as assist in the 
compilation and dissemination of information related to areas 
under his responsibility;

v. Liaises with the relevant technical persons/experts, both 
within MHSE and other ministries, in drafting Malta’s position 
in the EU and other fora;

vi. Monitors the effective transposition and timely 
implementation of the adopted acquis on those areas of 
responsibility, which may include the drafting of strategies 
and standard operating procedures;

vii. Coordinates and conducts research, provides input 
and audits the production, presentation, evaluation and 
dissemination of research reports/conslusions/analysis of 
findings as well as prepare briefs on matters falling within 
the remit of the Directorate for Defence Matters;

viii. Provides administrative support as necessary;

ix. Supervises junior staff in day-to-day operational tasks;

x. Follows up completed research to provide analysis of 
the outcomes;

xi. Undertakes any other tasks, which the superior may 
delegate to him/her, as may be required;

xii. Undertakes any other duties which may be updated to 
meet the requirements of any other area as confirmed by the 
Permanent Secretary.

xiii. Any other duties as directed by the Principal 
Permanent Secretary.

Eligibility Requirements

4.1 By the closing time and date of this call for applications, 
applicants must be:

(i) citizens of Malta; and

ii. Jattendi laqgħat, konferenzi, sessjonijiet ta’ taħriġ u 
attivitajiet oħra relatati mar-responsabbiltajiet tiegħu, kemm 
f’Malta u wkoll barra;

iii. Isegwi mill-qrib il-laqgħat tal-gruppi ta’ ħidma 
rispettivi, inkluż il-kordinazzjoni tal-pożizzjonijiet li 
għandhom jiġu adottati minn Malta, kif ukoll jabbozza noti ta’ 
struzzjonijiet/informazzjoni/spjegazzjoni, rapporti u riċerka;

iv. Jikkordina u jwettaq xogħol ta’ riċerka biex jidentifika 
opportunitajiet ta’ finanzjament mill-UE għal proġetti 
korporattivi relatati mal-qasam ta’ responsabbiltà tiegħu kif ukoll 
jgħin fil-kumpilazzjoni u d-disseminazzjoni tal-informazzjoni 
relatata mal-oqsma li jaqgħu taħt ir-responsabbiltà tiegħu;

v. Jikkollabora ma’ esperti f’oqsma differenti, kemm fl-
MHSE kif ukoll f’ministeri oħra, fl-abbozzar tal-pożizzjoni 
ta’ Malta fil-UE u fora oħra;

vi. Jissorvelja t-traspożizzjoni effettiva u l-implimentazzjoni 
f ’waqtha tal-acquis adottat dwar dawk l-oqsma ta’ 
responsabbiltà li jistgħu jinkludu l-abbozzar ta’ strateġiji u 
proċeduri operattivi standard;

vii. Jikkordina u jagħmel riċerka, jikkontribwixxi fi u 
jawditja l-produzzjoni, il-preżentazzjoni, l-evalwazzjoni u 
d-disseminazzjoni ta’ rapporti ta’ riċerka/konklużjonijiet, 
analiżi ta’ riżultati kif ukoll iħejji sommarji dwar temi li jaqgħu 
taħt il-kompetenza tad-Direttorat għad-Difiża;

viii. Jipprovdi appoġġ amministrattiv kif meħtieġ;

ix. Jissorvelja impjegati fi gradi inqas minn tiegħu f’xogħol 
operattiv ta’ kuljum;

x. Isegwi r-riċerki kompluti biex jipprovdi analiżi tar-
riżultati;

xi. Kwalunkwe kompitu ieħor li s-superjur jista’ jiddelega 
lilu/ha, kif jista’ jkun meħtieġ;

xii. Iwettaq dmirijiet oħra li jistgħu jiġu aġġornati biex 
jissodisfaw ir-rekwiżiti ta’ kwalunkwe qasam ieħor kif 
ikkonfermat mis-Segretarju Permanent;

xiii. Kwalunkwe dmir ieħor hekk kif ordnat mis-Segretarju 
Permanenti Ewlieni.

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

(i) ċittadini ta’ Malta; u
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(ii) able to communicate in the Maltese and English 
language in order to sufficiently and adequately carry out the 
duties applied for;

AND

(iii) in possession of a recognised Bachelor’s degree at 
MQF Level 6 (subject to a minimum of 180 ECT credits, 
or equivalent*) in Economics or Public Policy or Sociology 
or Social Studies or Social Policy or Law or International 
Relations/Affairs or Diplomacy or Security or Defence or 
Terrorism Studies or European Studies or Mediterranean 
Studies or European and Global History or in relevant area 
determined by the management.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload 
comparable to the minimum of 180ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time an 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognitio 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as pe provisions 
applicable to this call for applications (see link below).

4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraphs 4.1 (iii) or else as indicated in paragraph 3.1 

(ii) kapaċi jikkomunikaw bil-lingwa Maltija u bil-
lingwa Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

(iii) ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS 
jew ekwivalenti*) fl-Economics jew Public Policy jew 
Sociology jew Social Studies jew Social Policy jew Law jew 
International Relations/Affairs jew Diplomacy jew Security 
jew Defence jew Terrorism Studies jew European Studies jew 
Meditteranean Studies jew European and Global History jew 
f’oqsma rilevanti kif determinat mill-maniġment.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ Malta 
li l-ammont ta’ xogħol huwa komparabbli mal-minimu ta’ 
180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar l’isfel).

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata  fil-paragrafu  4.1(iii)  jew  kif  indikat  f’paragrafu  
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of the general provisions (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf), will still be considered provided that 
they submit evidence that they are in the final phase of their 
course leading to such qualification. Appointees must obtain, 
or be approved, for the award of such qualification within one 
year of their appointment date. If this stipulated deadline for 
the attainment of such qualification is not met, the appointment 
will be, for this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/trancripts and/or testimonials, copies 
of which are to be scanned and sent through the Recruitment 
Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum mark 
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications  are  to  be  submitted,  for  the  attention  
of  the  Human  Resources  Section,  Ministry  for  Home 
Affairs,  Security  and  Employment,  through  the  online  
Government  Recruitment  Portal only (https://recruitment.
gov.mt). Applications  are  to  include  a  Curriculum  
Vitae,  completely  up-to-date (which should include a list 
of qualifications held by applicant and the employment 
history).  The closing date of the receipt of  applications is 
5.15 p.m. (Central European Time) of Friday, 30th January, 
2026. A computer-generated  email  will  be  sent  as  an  
acknowledgement  of  the  application.  Further  details  
concerning  the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until 
the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

7.4 Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

3.1 tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika fi żmien sena mid-data 
tal-ħatra tagħhom. Jekk l-iskadenza għall-kisba tal-imsemmija 
kwalifka ma tintlaħaqx, il-ħatra, għal din ir-raġuni, tiġi 
awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr eċċezzjoni, 
jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjonijiet

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, 
għall-attenzjoni tat-Taqsima Riżorsi Umani, Ministeru 
għall-Intern, is-Sigurtà u x-Xogħol, permezz tal-Portal tar-
Reklutaġġ tal-Gvern online biss (https://recruitment.gov.mt). 
L-applikazzjonijiet għandhom jinkludu Curriculum Vitae 
kompletament aġġornat (li għandu jinkludi lista tal-kwalifiki 
tal-applikant u l-istorja tal-impjieg). Id-data tal-għeluq tal-
applikazzjonijiet hija l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ 
nhar il-Ġimgħa, 30 ta’ Jannar, 2026. Ittra elettronika ġġenerata 
mill-kompjuter tintbagħat bħala rċevuta tal-applikazzjoni. 
Aktar dettalji dwar is-sottomissjoni tal-applikazzjonijiet 
jinsabu fid-dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.

7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.
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Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the Human 
Resources Section, Ministry for Home Affairs, Security and 
Employment, 201, Triq id-Dejqa, Valletta. These general 
provisions are to be regarded as an integral part of this call 
for applications.

The website address and email address of the receiving 
Ministry are (www.homeaffairs.gov.mt) and (recruitment.
mhse@gov.mt).

16th January, 2026

MINISTRY FOR TRANSPORT, 
INFRASTRUCTURE AND PUBLIC

WORKS

Post of Manager II in the Ministry for Transport, 
Infrastructure and Public Works

Nomenclatures denoting the male gender include also the 
female gender.

1. The Director General (Strategy and Support), Ministry 
for Transport, Infrastructure and Public Works, invites 
applications for the post of Manager II in the Ministry for 
Transport, Infrastructure and Public Works.

Terms and Conditions

2.1 This appointment is subject to a probationary/trial 
period of twelve (12) months.

2.2 During the probationary/trial period, appointees must 
successfully complete appropriate induction programmes 

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mit-Taqsima Riżorsi Umani, 
Ministeru għall-Intern, is-Sigurtà u x-Xogħol, 201, Triq 
id-Dejqa, Il-Belt Valletta. Daw id-diżpożizzjonijet ġenerali 
għandhom jiġu meqjusa bħala parti integrali minn din is-sejħa 
għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tal-Ministeru huma 
(www.homeaffairs.gov.mt) u (recruitment.mhse@gov.mt).

Is-16 ta’ Jannar, 2026

MINISTERU GĦAT-TRASPORT,
L-INFRASTRUTTURA U X-XOGĦLIJIET 

PUBBLIĊI

Post ta’ Manager II fil-Ministeru għat-Trasport, 
l-Infrastruttura u x-Xogħlijiet Pubbliċi

Nomenklaturi li jindikaw il-maskil jinkludu wkoll il-
femminil.

1. Id-Direttur Ġenerali (Strateġija u Sapport), Ministeru 
għat-Trasport, l-Infrastruttura u x-Xogħlijiet Pubbliċi, jilqa’ 
applikazzjonijiet għall-post ta’ Manager II fil-Ministeru għat-
Trasport, l-Infrastruttura u x-Xogħlijiet Pubbliċi.

Termini u Kundizzjonijiet

2.1 Din il-ħatra hija suġġetta għal perjodu ta’ probation/
prova ta’ tnax-il (12) xahar.

2.2 Waqt il-perjodu ta’ probation/prova, dawk appuntati 
jridu jkunu temmew b’suċċess kors ta’ induzzjoni offrut 
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organised by the Institute for the Public Services to be eligible 
for confirmation of appointment.

2.3 The salary for the post of Manager II is Salary Scale 
7, which in the year 2026 is €32,158 per annum, rising by 
annual increments of €531.17 up to a maximum of €35,345.02.

2.4 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Master’s Degree at MQF level 7 (subject to a 
minimum of 90 ECTS/ECVET credits, or equivalent*) will 
progress to Salary Scale 6 (€33,931.02 x €596.33 - €37,509 
in 2026) on completion of three (3) years service as Manager 
II in salary scale 7, subject to satisfactory performance.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRIC 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 
qualification from the University of Malta (awarded pre-2009) 
with less than 60 ECTS credits is acceptable provided that 
it is verified by MQRIC or the University of Malta that the 
workload is comparable to at least 60 ECTS credits.

2.5 A Manager II in Salary Scale 7 who are in a possession 
of a recognised Bachelor’s Degree at MQF level 6 (subject to 
a minimum of 180 ECTS credits, or equivalent*) will progress 
to Salary Scale 6 (€33,931.02 x €596.33 - €37,509 in 2026) 
on completion of six (6) years service as Manager II in Salary 
Scale 7, subject to satisfactory performance.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC formal 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

2.6 Appointees will also be entitled to the payment of an 
annual performance bonus of up to a maximum of 15% of 
their basic salary, subject to satisfactory performance, and a 
payment of an annual class allowance of €2,000, subject to 
Central Administration’s policies in force from time to time.

2.7 It will not be possible to request a transfer before a two 
(2) year period from date of appointment. On the lapse of a 
two (2) year period, appointees may only be transferred at 
their own request to carry out duties elsewhere, in accordance 
with established vacancies.

mill-Istitut għas-Servizzi Pubbliċi sabiex ikunu eliġibbli 
għall-konferma tal-ħatra.

2.3 Is-salarju ta’ Manager II huwa ta’ Skala ta’ Salarju 7, li 
fis-sena 2026 huwa ta’ €32,158 fis-sena, li jiżdied b’€531.17 
fis-sena sa massimu ta’ €35,345.02.

2.4 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li 
jkollhom Master’s degree rikonoxxuta fil-Livell 7 tal-MQF 
(suġġetta għal minimu ta’ 90 krettu ECTS jew ekwivalenti*) 
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509 
fis-sena 2026) wara tliet (3) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

2.5 Persuna fil-grad ta’ Manager II fi Skala ta’ Salarju 7 li 
għandha degree ta’ Baċellerat rikonoxxuta f’Livell 6 tal-MQF 
(suġġetta għal minimu ta’ 180 krettu ECTS jew ekwivalenti*) 
titla’ fi Skala ta’ Salarju 6 (€33,931.02 x €596.33 - €37,509 
fis-sena 2026) wara sitt (6) snin servizz bħala Manager II fi 
Skala ta’ Salarju 7, jekk tkun qdiet dmirha b’mod sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ Malta 
li l-ammont ta’ xogħol huwa komparabbli mal-minimu ta’ 
180 krettu ECTS.

2.6 Il-persuni maħtura jkunu wkoll intitolati għal ħlas 
annwali marbut mal-prestazzjoni sa massimu ta’ 15% tas-
salarju bażiku tagħhom, marbut ma’ xogħol sodisfaċenti, 
u ħlas ta’ allowance tal-klassi annwali ta’ €2,000, suġġett 
għall-politiki tal-amministrazzjoni ċentrali li jkunu fis-seħħ 
minn żmien għal żmien.

2.7 Mhux se jkun possibbli li jintalab trasferiment qabel 
perjodu ta’ sentejn (2) mill-ħatra. Hekk kif jiskadi l-imsemmi 
perjodu ta’ sentejn (2), dawk appuntati jistgħu jiġu biss 
trasferiti fuq talba tagħhom sabiex jaqdu dmirijiet xi mkien 
ieħor, skont il-postijiet vakanti stabbiliti.
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2.8 The result will be valid for a period of two (2) years 
from the date of publication.

2.9 Selected candidates must be of conduct which 
is appropriate to the post/position applied for. Prior to 
appointment, selected candidates from outside the Public 
Service must produce a certificate of conduct issued by the 
Criminal Records Office or other competent authority not 
earlier than six (6) months from the closing date of this call 
for applications, which should be submitted by the selected 
candidate within one (1) week from the date of the notification 
of appointment.

2.10 In terms of the requirements emanating from Directive 
16, regarding the ‘Governing Framework for Preventing and 
Managing Conflicts of Interest in the Public Administration’, 
issued by the Principal Permanent Secretary on 27th 
November, 2023, and which came into force on 1st February, 
2024, the selection board will assess candidates’ previous 
employments to assess potential conflicts of interest. In this 
respect, candidates are to provide a completely updated CV, 
including qualifications and employment history with their 
application. Any potential conflict of interest matters noted 
will be reported to the respective Permanent Secretary, to 
ensure that should the candidate be recruited, such conflicts 
of interest would be appropriately managed.

Moreover, selected candidates are to report any known 
actual, potential or apparent conflicts of interest prior to 
accepting an appointment, through the prescribed Declaration 
available at Appendix 1 to Directive 16 (available from 
(https://publicservices.gov.mt/en/people/Documents/
Directives/Framework%20for%20Preventing%20and%20
Managing%20COI%20in%20the%20Public%20Sector.pdf)).

Duties

3. The job duties for the post of Manager II are:

i. Provides specialised technical assistance and guidance, 
contributes to research work, and participates in policy review 
and innovation in specific areas;

ii. Liaises and coordinates with other entities, national or 
international, on research initiatives and projects, the sharing 
of geographical data, and other forms of collaboration;

iii. Carries out generic site surveys in urban, coastal and 
rural zones, and integrates information and transfers data onto 
the GIS and other information management systems;

iv. Manages and supervises the work of student trainees, 
and undertakes other HR/administrative work related to peer 
staff in the Directorate;

v. Assists in the administrative components of the Public 
Works Department’s GIS Systems, including market and state 

2.8 Ir-riżultat ikun validu għal sentejn (2) mid-data tal-
pubblikazzjoni.

2.9 Il-kandidati magħżula għandhom ikunu ta’ kondotta 
xierqa għall-post/pożizzjoni li għalih saret l-applikazzjoni. 
Dawk li japplikaw minn barra s-Servizz Pubbliku għandhom 
jipproduċu ċertifikat tal-kondotta maħruġ mill-Uffiċċju tar-
Rekords Kriminali jew awtorità kompetenti oħra mhux aktar 
minn sitt (6) xhur qabel id-data tal-għeluq ta’ din is-sejħa 
għall-applikazzjonijiet, li għandu jiġi sottomess mill-persuna 
magħżula fi żmien ġimgħa (1) mid-data tan-notifika tal-ħatra.

2.10 Fir-rigward tar-rekwiżiti li joħorġu mid-Direttiva 16, 
dwar il-‘Qafas Governattiv għall-Prevenzjoni u l-Ġestjoni ta’ 
Kunflitti ta’ Interess fl-Amministrazzjoni Pubblika’, maħruġ 
mis-Segretarju Permanenti Ewlieni fis-27 ta’ Novembru, 
2023,  u li daħal fi-seħħ fl-1 ta’ Frar, 2024, il-bord tal-għażla 
se jivvaluta l-impjiegi preċedenti tal-kandidati biex jevalwa 
l-kunflitti ta’ interess potenzjali. F’dan ir-rigward, il-kandidati 
għandhom jipprovdu CV kompletament aġġornat, inkluż il-
kwalifiki u l-istorja tal-impjieg mal-applikazzjoni tagħhom. 
Kwalunkwe kwistjoni ta’ kunflitt ta’ interess potenzjali nnutata 
għandha tiġi rrappurtata lis-Segretarju Permanenti rispettiv 
biex jiġi żgurat li, jekk il-kandidat jiġi reklutat, tali kunflitti 
ta’ interess ikunu mmaniġġjati b’mod xieraq.

Barra minn hekk, il-kandidati magħżula għandhom 
jirrappurtaw kwalunkwe kunflitt ta’ interess magħruf, attwali, 
potenzjali jew apparenti qabel ma jaċċettaw ħatra, permezz 
tad-Dikjarazzjoni preskritta disponibbli fl-Appendiċi 1 tad-
Direttiva 16 (disponibbli minn (https://publicservices.gov.
mt/en/people/Documents/Directives/Framework%20for%20
Preventing%20and%20Managing%20COI%20in%20the%20
Public%20Sector.pdf)).

Dmirijiet

3. Id-dmirijiet għal dan il-post ta’ Manager II huma:

i. Jipprovdi assistenza teknika u gwida speċjalizzata, 
jagħti l-kontribut tiegħu f’oqsma ta’ riċerka, u jipparteċipa 
fir-reviżjoni u l-innovazzjoni tal-politika f’oqsma speċifiċi;

ii. Jikkordina ma’ entitajiet oħra, nazzjonali jew 
internazzjonali, dwar l-inizjattivi ta’ riċerka u proġetti, il-
qsim ta’ data geografika, u forom oħra ta’ kollaborazzjoni;

iii. Jagħmel xogħol ta’ generic site surveys fiż-żoni urbani, 
kostali u dawk rurali, u jintegra informazzjoni u jittrasferixxi 
data fuq il-GIS u management systems oħra;

iv. Jimmaniġġja u jieħu ħsieb ix-xogħol tal-istudenti li 
jkunu qegħdin jiġu mħarrġa, u jmexxi xogħol relatat mar-
riżorsi umani u mal-amministrazzjoni tal-ħaddiema tad-
Direttorat;

v. Jassisti fl-aspetti amministrattivi tas-sistemi tal-GIS 
tad-Dipartiment tax-Xogħlijiet Pubbliċi, inkluż ir-riċerka 



	 474	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

of the art research, communication with the GIS supplier, 
and engagement of technical hours to assist in producing 
GIS solutions;

vi. Monitors the Public Works Department’s UAV fleet 
and users’ qualifications for UAV deployment procedures;

vii. Coordinates and oversees data collection using 
traditional methods of site observation combined with modern 
techniques and methods;

viii. Designs GIS-based solutions for operational 
challenges, and contributes to successful digitalisation 
of workflows through innovative reforms in information 
gathering, data use and management;

ix. Attends meetings in Malta and abroad, either 
accompanying or representing the Director, and actively 
serves as a liaison between the Directorate and academic 
research and funding institutions;

x. Coordinates and supports the organisation of stakeholder 
meetings, tailored to specific project themes, and outreach and 
dissemination events of the Directorate;

xi. Plans procurement processes and oversees the drafting 
of tender dossiers, and chairs or participates in evaluation 
committees as required, while ensuring adherence to public 
procurement regulations and project needs;

xii. Undertakes any other tasks which the superior may 
delegate to him/her, as may be required; and

xiii. Undertakes any other duties as directed by the 
Principal Permanent Secretary.

Eligibility requirements

4.1 By the closing time and date of this call for applications, 
applicants must be:

i. a. citizens of Malta; or

b. citizens of other Member States of the European Union 
who are entitled to equal treatment to Maltese citizen in 
matters of employment by virtue of EU legislation and treaty 
provisions dealing with the free movement of workers; or

c. citizens of any other country who are entitled to equal 
treatment to Maltese citizens in matters related to employment 
by virtue of the application to that country of EU legislation 
and treaty provisions dealing with the free movement of 
workers; or

tas-suq u dik state of the art, il-komunikazzjoni neċessarja 
ma’ min jissupplixxi l-GIS, u sigħat tekniċi sabiex jassisti 
fil-produzzjoni tal-GIS;

vi. Jissorvelja l-flotta tal-UAV tad-Dipartiment tax-
Xogħlijiet Pubbliċi u jara li l-utenti jkollhom il-kwalifiki 
adegwati;

vii. Jikkordina u jieħu ħsieb il-ġbir ta’ site data permezz 
ta’ metodi ta’ osservazzjoni tradizzjonali flimkien ma’ tekniċi 
u metodi moderni;

viii. Ifassal soluzzjonijiet tal-GIS għall-isfidi tal-operat, 
u jikkontribwixxi għas-suċċess tad-diġitalizzazzjoni għall-
andament tax-xogħlijiet b’riformi innovattivi fil-ġbir, l-użu 
u l-immaniġġjar ta’ informazzjoni;

ix. Jattendi laqgħat f ’Malta u barra minn Malta, 
jakkompanja jew jirrappreżenta lid-Direttur, u jservi b’mod 
attiv bħala kordinatur bejn id-Direttorat u l-istituzzjonijiet ta’ 
riċerka akkademika u dawk li jipprovdu l-fondi;

x. Jikkordina u jappoġġa l-organizzazzjoni ta’ laqgħat 
mal-partijiet interessati, u l-attivitajiet ta’ outreach u 
disseminazzjoni tad-Direttorat;

xi. Jippjana l-proċessi ta’ xiri u jieħu ħsieb li jikteb 
dokumenti tas-sejħiet għall-offerti, imexxi jew jipparteċipa 
f’kumitati ta’ evalwazzjoni skont kif meħtieġ, filwaqt li jżomm 
mar-Regolamenti dwar l-Akkwist Pubbliku u l-bżonnijiet 
tal-proġett;

xii. Iwettaq kwalunkwe kompitu ieħor li s-superjur jista’ 
jiddelega lilu/lilha, kif ikun meħtieġ;

xiii. Iwettaq kwalunkwe dmir ieħor kif ordnat mis-
Segretarju Permanenti Ewlieni

Rekwiżiti tal-Eliġibbiltà

4.1 Sal-ħin u d-data tal-għeluq ta’ din is-sejħa għall-
applikazzjonijiet, l-applikanti għandhom ikunu:

i. a. ċittadini ta’ Malta; jew

b. ċittadini ta’ Stati Membri oħra tal-Unjoni Ewropea li 
għandhom jedd għal trattament ugwali daqs ċittadini Maltin 
fi kwistjonijiet ta’ impjieg bis-saħħa ta’ leġiżlazzjoni tal-UE u 
dispożizzjonijiet ta’ trattati dwar iċ-ċaqliq ħieles tal-ħaddiema; 
jew

c. ċittadini ta’ kwalunkwe pajjiż ieħor li għandhom jedd 
għal trattament ugwali daqs ċittadini Maltin fi kwistjonijiet 
ta’ impjieg minħabba li jkunu japplikaw għal dak il-pajjiż 
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati dwar iċ-
ċaqliq ħieles tal-ħaddiema; jew
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d. any other persons who are entitled to equal treatment to 
Maltese citizens in matters related to employment in terms 
of the law or the abovementioned EU legislation and treaty 
provisions, on account of their family relationship with 
persons mentioned in paragraph (a), (b) or (c); or

e. third country nationals who have been granted long-term 
resident status in Malta under regulation 4 of the Status of 
Long-term Residents (Third Country Nationals) Regulations, 
2006 or who have been granted residence permit under 
regulation 18(3) thereof, together with family members 
of such third country nationals who have been granted a 
residence permit under the Family Reunification Regulations, 
2007; or

f. in possession of a residence document issued in terms of 
the ‘Residence Status of United Kingdom National and their 
Family Members in Malta in accordance with the Agreement 
on the Withdrawal of the Unite Kingdom and Northern Ireland 
from the European Union and the European Atomic Energy 
Community Regulations’.

The advice of the Citizenship Unit within Community 
Malta Agency and the Expatriates Unit within Identità should 
be sought as necessary in the interpretation of the above 
provisions.

The appointment of candidates referred to at (b), (c), (d) 
and (e) above would necessitate the issue of an employment 
licence in so far as this is required by the Immigration Act 
and subsidiary legislation. Jobsplus should be consulted as 
necessary on this issue.

ii. able to communicate in the Maltese and English 
languages in order to sufficiently and adequately carry out 
the duties applied for;

AND

iii. in possession of a recognized Master’s degree at 
MQF Level 7 (subject to a minimum of 90 ECTS credits, or 
equivalent*) in Environmental Management or Earth Systems 
or Geography or GIS or Management or Projet Management or 
Business Administration or Business Studies or Public Policy 
or Diplomatic Studies or in relevant areas as determined by 
management.

*A recognised Master’s qualification with a minimum 
of 60 ECTS credits is only accepted subject to an MQRI 
formal Master’s recognition statement being submitted with 
the application (subject to the provisions of clause 5.4 of 
the General Provisions document). A recognised Master’s 

d. kwalunkwe persuni oħra li għandhom jedd għal 
trattament ugwali daqs ċittadini Maltin fi kwistjonijiet ta’ 
impjieg permezz tar-relazzjoni familjari tagħhom ma’ persuni 
msemmija f’(a), (b) jew (c), skont kif hemm fil-liġi jew fil-
leġiżlazzjoni tal-UE u dispożizzjonijiet ta’ trattati msemmija 
hawn fuq; jew

e. ċittadini ta’ pajjiżi terzi li jkunu ngħataw status 
ta’ residenti li joqogħdu għal żmien twil f’Malta taħt ir-
regolament 4 tar-Regolamenti tal-2006 dwar Status ta’ 
Residenti li joqogħdu għal Żmien Twil (Ċittadini ta’ Pajjiżi 
Terzi), jew li jkunu ngħataw permess ta’ residenza taħt ir-
regolament 18(3) tal-istess regolamenti, flimkien mal-membri 
tal-familja ta’ ċittadini ta’ pajjiżi terzi li jkunu ngħataw 
permess ta’ residenza taħt ir-Regolamenti tal-2007 dwar ir-
Riunifikazzjoni tal-Familji; jew

f. Fil-pussess ta’ dokument tar-residenza maħruġ skont 
id-dokument ‘Status ta’ Residenza ta’ Ċittadini tar-Renju 
Unit u l-Membri tal-Familja tagħhom f’Malta skont il-Ftehim 
dwar l-Irtirar tar-Renju Unit u l-Irlanda ta’ Fuq mill-Unjoni 
Ewropea u r-Regolamenti tal-Komunità Ewropea dwar 
l-Enerġija Atomika’.

Għandu jintalab il-parir tat-Taqsima taċ-Ċittadinanza fi 
ħdan l-Aġenzija Komunità Malta u tat-Taqsima tal-Espatrijati 
fi ħdan Identità skont il-ħtieġa fl-interpretazzjoni tad-
dispożizzjonijiet imsemmija hawn fuq.

Il-ħatra ta’ kandidati msemmija f’(b), (c), (d) u (e) hawn fuq 
teħtieġ il-ħruġ ta’ liċenzja tax-xogħol f’dawk il-każijiet fejn 
hija meħtieġa skont l-Att dwar l-Immigrazzjoni u leġiżlazzjoni 
sussidjarja. Jobsplus għandha tiġi kkonsultata skont il-ħtieġa 
dwar din il-materja.

ii. kapaċi jikkomunikawbil-lingwa Maltija kif ukoll 
dik Ingliża sabiex jitwettqu b’mod suffiċjenti u adegwat 
d-dmirijiet li għalihom saret l-applikazzjoni;

U

iii. ikollhom Master’s degree rikonoxxuta fil-Livell 7 
tal-MQF (suġġetta għal minimu ta’ 90 krettu ECTS jew 
ekwivalenti*) fl-Environmental Management jew fl-Earth 
Systems jew fil-Geography jew fil-GIS jew fil-Management 
jew fil-Project Management jew fil-Business Administration 
jew fil-Business Studies jew fil-Public Policy jew fid-
Diplomatic Studies jew f’oqsma rilevanti kif determinat 
mill-maniġment.

*Kwalifika ta’ Master’s rikonoxxuta b’minimu ta’ 60 krettu 
ECTS hija aċċettata biss bil-kundizzjoni li dikjarazzjoni 
formali ta’ rikonoxximent tal-Master’s mill-MQRIC tiġi 
sottomessa mal-applikazzjoni (suġġett għad-dispożizzjonijiet 
tal-klawsola 5.4 tad-dokument tad-Dispożizzjonijiet 
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qualification from the University of Malta (awarded pre 2009) 
with less than 60 ECTS credits is acceptable provided that it is 
verified by MQRIC or the University of Mal that the workload 
is comparable to at least 60 ECTS credits.

OR

iv. in possession of a recognised Bachelor’s Degree at 
MQF Level 6 (subject to a minimum of 180 ECTS credits, 
equivalent*) in Environmental Management or Earth Systems 
or Geography or GIS or Management or Projet Management 
or Business Administration or Business Studies or Public 
Policy or Diplomatic Studies or in relevant areas as determined 
by management. and eight (8) years satisfactory managerial 
experience.

*A recognised comparable Bachelor’s qualification, as 
applicable, is only accepted subject to an MQRIC form 
recognition statement being submitted with the application 
(subject to the provisions of clause 5.4 of the General 
Provisions document). A recognised Bachelor’s qualification 
from the University of Malta (awarded pre-2009) with less 
than 180 ECTS credits is acceptable provided that it is verified 
by MQRIC or the University of Malta that the workload is 
comparable to the minimum of 180 ECTS credits.

Public officers applying for this post must be confirmed in 
their current appointment, unless the current appointment is 
in a different class/career stream or in a definite position, but 
may apply for a lower grade/position even if not confirmed 
and whether in the same stream or not. Reversion to previous 
unconfirmed appointment is not possible.

4.2 (i) Moreover, candidates who have not yet formally 
obtained any of the abovementioned qualifications will still 
be considered. Such candidates are to submit evidence that 
they have been approved for the award of the qualification 
in question.

(ii) Furthermore, candidates who are currently following 
a recognised programme of study at a higher MQF level 
than that requested above will also be considered. Such 
candidates are to submit evidence that they have successfully 
completed the necessary ECTS credits, or equivalent, and 
attained the required MQF level, by the closing time and 
date of the call for applications. Prospective applicants 
should note the requirement to produce MQRIC recognition 
statements in respect of their qualifications from MQRIC, or 
other designated authorities, as applicable, as per provisions 
applicable to this call for applications (see link below).

Ġenerali). Kwalifika ta’ Master’s rikonoxxuta mill-Università 
ta’ Malta (mogħtija qabel l-2009) b’inqas minn 60 krettu 
ECTS hija aċċettabbli sakemm jiġi vverifikat mill-MQRIC 
jew l-Università ta’ Malta li l-ammont ta’ xogħol huwa 
komparabbli ma’ mill-inqas 60 krettu ECTS.

JEW

iv. ikollhom degree ta’ Baċellerat rikonoxxuta f’Livell 
6 tal-MQF (suġġetta għal minimu ta’ 180 krettu ECTS jew 
ekwivalenti*) fl-Environmental Management jew fl-Earth 
Systems jew fil-Geography jew fil-GIS jew fil-Management jew 
fil-Project Management jew fil-Business Administration jew 
fil-Business Studies jew fil-Public Policy jew fid-Diplomatic 
Studies jew f’oqsma rilevanti kif determinat mill-maniġment 
u tmien (8) snin esperjenza maniġerjali sodisfaċenti.

*Kwalifika ta’ Baċellerat komparabbli rikonoxxuta, kif 
applikabbli, hija aċċettata biss suġġett għal dikjarazzjoni 
formali ta’ rikonoxximent mill-MQRIC li tiġi sottomessa mal-
applikazzjoni (suġġett għad-dispożizzjonijiet tal-klawsola 5.4 
tad-dokument tad-Dispożizzjonijiet Ġenerali). Kwalifika ta’ 
Baċellerat rikonoxxuta mill-Università ta’ Malta (mogħtija 
qabel l-2009) b’inqas minn 180 krettu ECTS hija aċċettabbli 
sakemm jiġi vverifikat mill-MQRIC jew l-Università ta’ Malta 
li l-ammont ta’ xogħol huwa komparabbli mal-minimu ta’ 
180 krettu ECTS.

Uffiċjali pubbliċi li japplikaw għal dan il-post iridu jkunu 
kkonfermati fil-ħatra attwali tagħhom, sakemm il-ħatra attwali 
ma tkunx fi klassi/linja ta’ karriera differenti jew f’pożizzjoni 
definita, iżda jistgħu japplikaw għal grad/pożizzjoni inqas 
anke jekk mhux ikkonfermati u irrispettivament jekk hux fl-
istess linja ta’ karriera jew le. Riverżjoni għal ħatra preċedenti 
mhux ikkonfermata mhijiex possibbli.

4.2 (i) Barra minn hekk, kandidati li għadhom ma kisbux 
formalment l-ebda waħda mill-kwalifiki msemmija hawn 
fuq xorta jiġu kkunsidrati. Dawn il-kandidati għandhom 
jissottomettu evidenza li ġew approvati għall-għoti tal-
kwalifika inkwistjoni.

(ii) Aktar minn hekk, kandidati li bħalissa qed isegwu 
programm ta’ studju rikonoxxut f’livell tal-MQF ogħla minn 
dak mitlub hawn fuq jiġu kkunsidrati wkoll. Dawn il-kandidati 
għandhom jissottomettu evidenza li temmew b’suċċess il-
kretti meħtieġa tal-ECTS, jew ekwivalenti, u laħqu l-livell 
tal-MQF meħtieġ, sal-ħin u d-data tal-għeluq tas-sejħa 
għall-applikazzjonijiet. L-applikanti prospettivi għandhom 
jinnutaw ir-rekwiżit li jipproduċu dikjarazzjonijiet ta’ 
rikonoxximent tal-MQRIC fir-rigward tal-kwalifiki tagħhom 
mill-MQRIC, jew awtorità pertinenti oħra, kif applikabbli, 
skont id-dispożizzjonijiet applikabbli għal din is-sejħa għall-
applikazzjonijiet (ara l-ħolqa aktar l’isfel).
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4.3 Candidates who have not yet formally obtained 
or are not yet approved for the qualification specified in 
paragraph 4.1 or  else as indicated in paragraph 3.1 of the 
general provisions (https://publicservices.gov.mt/en/people/
Documents/Recruitment_GenProvs/General%20Provisions_
ENG.pdf), will still be considered provided that they submit 
evidence that they are in the final phase of their course leading 
to such qualification. Appointees must obtain, or be approved, 
for the award of such qualification within one year of their 
appointment date. If this stipulated deadline for the attainment 
of such qualification is not met, the appointment will be, for 
this reason, automatically terminated.

Submission of Supporting Documentation

5.1 Qualifications and experience claimed must be 
supported by certificates/transcripts and/or testimonials, 
copies of which are to be scanned and sent through the 
Recruitment Portal (https://recruitment.gov.mt).

5.2 Original certificates and/or testimonials are to be 
invariably produced for verification at the interview.

Selection Procedures

6.1 Eligible applicants will be assessed by a selection board 
to determine their suitability for the post. The maximum mark 
for this selection process is 100% and the pass mark is 50%.

6.2 Due consideration will be given to applicants who, 
besides the requisites indicated in paragraphs 4.1 to 4.3, have 
proven relevant work experience.

Submission of Applications

7.1 Applications are to be submitted, for the attention of 
the Recruitment Section, Ministry for Transport, Infrastructure 
and Public Works, through the online Government Recruitment 
Portal only (https://recruitment.gov.mt). Applications are to 
include a Curriculum Vitae, completely up-to-date (which 
should include a list of qualifications held by applicant and 
the employment history). The closing date of the receipt of 
applications is 5.15 p.m. (Central European Time) of Friday, 
30th January, 2026. A computer-generated email will be sent 
as an acknowledgement of the application. Further details 
concerning the submission of applications are contained in 
the general provisions referred to below.

7.2 It is the responsibility of the applicants not to leave until 
the last moment for submission of their application.

7.3 Applications which are received after closing date and 
time (i.e. late applications) would not be accepted.

4.3 Kandidati li għadhom ma kisbux formalment jew 
għadhom mhux approvati għall-kwalifika rikjesta hekk kif 
speċifikata   fil-paragrafu   4.1   jew   kif   indikat   f’paragrafu   
3.1   tad-dispożizzjonijiet ġenerali (https://publicservices.
gov.mt/en/people/Documents/Recruitment_GenProvs/
General%20Provisions_MT.pdf), xorta jiġu kkunsidrati, basta 
jibagħtu evidenza li jinsabu fl-aħħar fażi tal-kors li jwassal 
għall-għoti tat-tali kwalifika. Il-persuni maħtura jridu jġibu, 
jew ġew approvati, għat-tali kwalifika fi żmien sena mid-data 
tal-ħatra tagħhom. Jekk l-iskadenza ma tintlaħaqx, il-ħatra, 
għal din ir-raġuni, tiġi awtomatikament terminata.

Sottomissjoni ta’ Dokumentazzjoni

5.1 Il-kwalifiki u l-esperjenza li l-persuna jkollha għandhom 
jintwerew b’ċertifikati/traskrizzjonijiet u/jew dokumenti, li 
kopja tagħhom għandha tkun skennjata u mibgħuta permezz 
tal-Portal tar-Reklutaġġ (https://recruitment.gov.mt).

5.2 Id-dokumenti oriġinali għandhom, mingħajr eċċezzjoni, 
jintwerew waqt l-intervista.

Proċeduri tal-Għażla

6.1 L-applikanti eliġibbli jiġu assessjati minn bord tal-
għażla biex jiġi ddeterminat min hu adatt għall-post. Il-marka 
massima għal dan il-proċess tal-għażla hija 100% u l-marka 
li persuna trid iġġib biex tgħaddi hija 50%.

6.2 Tingħata kunsiderazzjoni xierqa lill-kandidati li, 
minbarra dak rikjest f’paragrafi 4.1 sa 4.3, għandhom 
esperjenza ta’ xogħol rilevanti u ppruvata.

Sottomissjoni tal-Applikazzjoni

7.1 L-applikazzjonijiet għandhom jiġu sottomessi, għall-
attenzjonitas-Sezzjoni tar-Reklutaġġ, Ministeru għat-Trasport, 
l-Infrastruttura u x-Xogħlijiet Pubbliċi, permezz tal-Portal 
tar-Reklutaġġ, permezz tal-Portal tar-Reklutaġġ tal-Gvern 
online biss (https://recruitment.gov.mt). L-applikazzjonijiet 
għandhom jinkludu Curriculum Vitae kompletament aġġornat 
(li għandu jinkludi lista tal-kwalifiki tal-applikant u l-istorja 
tal-impjieg). Id-data tal-għeluq tal-applikazzjonijiet hija 
l-5.15 p.m. (Ħin Ċentrali Ewropew) ta’ nhar il-Ġimgħa, 30 
ta’ Jannar, 2026. Ittra elettronika ġġenerata mill-kompjuter 
tintbagħat bħala rċevuta tal-applikazzjoni. Aktar dettalji 
dwar is-sottomissjoni tal-applikazzjonijiet jinsabu fid-
dispożizzjonijiet ġenerali msemmija hawn isfel.

7.2 Hija r-responsabbiltà tal-applikanti li ma jħallux sal-
aħħar mument biex jissottomettu l-applikazzjoni tagħhom.

7.3 Applikazzjonijiet li jaslu wara d-data u l-ħin tal-għeluq 
(i.e. applikazzjonijiet tard) ma jiġux aċċettati.
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7.4 Applikanti jingħataw sa jumejn (2) xogħol wara d-data 
u l-ħin tal-għeluq ta’ din is-sejħa għall-applikazzjonijiet, biex 
jissottomettu dokumenti mhux korretti jew mhux mimlija kif 
suppost jew nieqsa.

Dispożizzjonijiet Ġenerali Oħra

8. Dispożizzjonijiet ġenerali oħra dwar din is-sejħa għall-
applikazzjonijiet, b’referenza partikolari għal:

benefiċċji applikabbli, kundizzjonijiet u regoli/regolamenti;
applikazzjonijiet laterali;
bdil raġonevoli għall-persuni rreġistrati b’diżabbiltà;

sottomissjoni ta’ dikjarazzjoni ta’ rikonoxximent dwar 
il-kwalifiki;

kwalifiki f’livell ogħla;
livell komparattiv tal-impjegati tas-Settur Pubbliku;
rinunzji ta’ applikazzjonjiet pendenti;
pubblikazzjoni tar-riżultat;
eżami mediku;
proċess sabiex tiġi sottomessa petizzjoni dwar ir-riżultat;

aċċess għall-formola tal-applikazzjoni u dettalji relatati;
żamma ta’ dokumenti,

jistgħu jiġu aċċessati minn (https://publicservices.gov.mt/
en/people/Documents/Recruitment_GenProvs/General%20
Provisions_MT.pdf) jew jinkisbu mid-Direttorat tal-People 
Management, Ministeru għat-Trasport, l-Infrastruttura u 
x-Xogħlijiet Pubbliċi, Blokk (Ent. B), Triq Antonio Maurizio 
Valperga, Il-Furjana FRN 1710. Dawn id-dispożizzjonijiet 
ġenerali għandhom jiġu meqjusa bħala parti integrali minn 
din is-sejħa għall-applikazzjonijiet.

Is-sit elettroniku u l-indirizz elettroniku tad-Direttorat 
huma (https://infrastructure.gov.mt/) u (recruitment1.mtip@
gov.mt).

Is-16 ta’ Jannar, 2026

7.4 Applicants are granted up to two (2) working days after 
closing date and time of this call for applications, to submit 
any incorrect or incomplete or missing documents.

Other General Provisions

8. Other general provisions concerning this call for 
applications, with particular reference to:

applicable benefits, conditions and rules/regulations;
lateral applications;
reasonable accommodation for registered persons with 

disability;
submission of recognition statements in respect of 

qualifications;
qualifications at a higher level;
comparative level of Public Sector employees;
renouncement of pending applications;
publication of the result;
medical examination;
the process for the submission of petitions concerning 

the result;
access to application forms and related details;
retention of documents,

may be accessed from (https://publicservices.gov.mt/en/
people/Documents/Recruitment_GenProvs/General%20
Provisions_ENG.pdf) or may be obtained from the 
People Management Directorate, Ministry for Transport, 
Infrastructure and Public Works, Block H (Ent. B), Triq 
Antonio Maurizio Valperga, Floriana FRN 1710. These 
general provisions are to be regarded as an integral part of 
this call for applications.

The website address and email address of the receiving 
Directorate are (https://infrastructure.gov.mt/) and 
(recruitment1.mtip@gov.mt).

16th January, 2026

PLANNING AUTHORITY

Update to the 2018 Basemap

The Planning Authority wishes to inform the general 
public that it is undertaking an update to the 2018 Basemap. 
To this extent it will be carrying out surveys by means of 
drones in the following locality on the respective dates:

 
Xagħra – 19th January till 27th February, 2026
 
Any queries should be directed to (geomatics@pa.org.mt).

16th January, 2026

AWTORITÀ TAL-IPPJANAR

Aġġornament tal-Mappa Bażi 2018

L-Awtorità tal-Ippjanar tixtieq tinforma lill-pubbliku li 
qiegħda twettaq aġġornament tal-mappa bażi. Għaldaqstant 
sej jsiru sondaġġi permezz ta’ droni f’din il-lokalità kif indikat:

 

Ix-Xagħra – mid-19 ta’ Jannar sas-27 ta’ Frar, 2026
 
Aktar tagħrif jista’ jinkiseb permezz ta’ ittra elettronika lil 

(geomatics@pa.org.mt).

Is-16 ta’ Jannar, 2026
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MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTERU GĦALL-FINANZI

Skont ir-Regolamenti dwar il-Kuntratti Pubbliċi (L.S. 
174.04), l-Uffiċċju tad-Direct Orders qed jagħti approvazzjoni 
lill-Malta Tax and Customs Administration fi ħdan il-
Ministeru għall-Finanzi biex ipoġġi direct order ma’ Moody’s 
Analytics għax-xiri ta’ Transfer Pricing Solution, TP Catalyst 
għal perjodu ta’ 12-il xahar għall-prezz ta’ €119,000.00 
eskluża l-VAT. 

Is-16 ta’ Jannar, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTERU GĦALL-FINANZI

Skont ir-Regolamenti dwar il-Kuntratti Pubbliċi (L.S. 
601.03), l-Uffiċċju tad-Direct Orders qed jagħti approvazzjoni 
lill-Malta Tax and Customs Administration fi ħdan il-
Ministeru għall-Finanzi biex jagħti lil Solidbase Ltd provvista 
ta’ technical survey ta’ saqaf fuq beams u ttestjar ta’ 119-il 
beam u servizzi anċillari fil-bini ta’ Monte di Pietà għall-prezz 
ta’  €17,500.00 eskluża l-VAT. 

Is-16 ta’ Jannar, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTERU GĦALL-FINANZI

Skont ir-Regolamenti dwar il-Kuntratti Pubbliċi (L.S. 
601.03), l-Uffiċċju tad-Direct Orders qed jagħti approvazzjoni 
lill-Malta Tax and Customs Administration fi ħdan il-
Ministeru għall-Finanzi biex jidħol f’kuntratt ta’ servizz 
ma’ Pristine Works Ltd għall-provvista ta’ traduzzjoni tas-sit 
tal-MTCA mill-Ingliż għall-Malti għall-prezz ta’ €82,000.00 
eskluża l-VAT. 

Is-16 ta’ Jannar, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTRY FOR FINANCE 

 In terms and for the purposes of the Public Procurement 
Regulations (S.L. 174.04), the Direct Orders Office is granting 
approval to the Malta Tax and Customs Administration 
within the Ministry for Finance to place a direct order with 
Moody’s Analytics for the procurement of the Transfer Pricing 
Solution, TP Catalyst for a period of 12 months for the cost 
of €119,000.00 excluding VAT.  

16th January, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTRY FOR FINANCE 

 In terms and for the purposes of the Public Procurement 
Regulations (S.L. 601.03), the Direct Orders Office is granting 
approval to the Malta Tax and Customs Administration 
within the Ministry for Finance to award Solidbase Ltd for 
the provision of a technical survey of roof over beams and 
testing of 119 beams and ancillary services at the Monte di 
Pietà Building for the cost of €17,500.00 excluding VAT.  

16th January, 2026

MALTA TAX AND CUSTOMS ADMINISTRATION
MINISTRY FOR FINANCE 

 In terms and for the purposes of the Public Procurement 
Regulations (S.L. 601.03), the Direct Orders Office is granting 
approval to the Malta Tax and Customs Administration within 
the Ministry for Finance to enter into a contract for service 
with Pristine Works Ltd for the provision of translation of 
MTCA’s website from English to Maltese for the cost of 
€82,000.00 excluding VAT.  

16th January, 2026

DIPARTIMENT TAT-TEŻOR

Ngħarrfu li Alecta Advisors ġiet mogħtija kuntratt ta’ 
servizzi mid-Dipartiment tat-Teżor biex jassisti f’report 
analysis, ħruġ ta’ monthly comparative u quartlery consolidated 
statement, kompilazzjoni ta’ annual financial statements u 
rapport finanzjarju u end of year budget exercise. Dan il-
kuntratt huwa għal perjodu ta’ sitt (6) xhur mill-20 ta’ Jannar, 
2026 sad-19 ta’ Lulju, 2026, jaħdem 10 sigħat fil-ġimgħa 
għar-rata ta’ €55.00 fis-siegħa sa massimu ta’ €14,300.00 
eskluża l-VAT. 

Dan l-avviż huwa ppubblikat skont ir-Reg. 111 (2) tar-
Regolamenti tal-Akkwist Pubbliku A.L. 352 tal-2016.

Is-16 ta’ Jannar, 2026

 TREASURY DEPARTMENT

It is hereby notified that Alecta Advisors, has been awarded 
a contract for service by Treasury Department to assist in 
the report analysis, issuance of the monthly comparative 
and quarterly consolidated statement, the compilation of the 
annual financial statements and financial report and end of 
year budget exercise. This contract is for a period of six(6) 
months as from 20th January, 2026 up to 19th July, 2026, 
working ten hours per week at the rate of €55.00 per hour up 
to a maximum of €14,300.00 excluding VAT.

This notice is published in terms of Reg. 111 (2) of the 
Public Procurement Regulations L.N. 352 of 2016.

16th January, 2026
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Information Management Unit

N/A Supply of System for Gozo 
Channel Waiting Time

17/12/2024 Noovle Malta Ltd €8,280.00

Diviżjoni tal-Operazzjonijiet/Operations Division

N/A VRF maintenance and servicing 
at MGP Administration Offices

05/07/2024 Econetique Ltd €7,828.00

N/A Lease Agreement for 
Back-office services

11/07/2024 General Tech 
Services Ltd

€131,375.00

N/A Legal services 25/07/2024 Paul Cachia €7,800.00
N/A Anoxia treatment for Registry 

Unit Items
20/08/2024 Prevarti Co. Ltd €8,750.00

N/A Painting entitled ‘Gozitan Lace 
Makers’

26/11/2024 Obelisk Auctions 
Ltd

€20,121.00

Direttorat għas-Servizzi Korporattivi/Corporate Services Directorate

N/A Lease Agreement ‒ St 
Augustine Priory Victoria 
(from 16/08/2024 to 
15/10/2024)

05/08/2024 Maltese 
Augustinian 
Province

€10,000.00

N/A Interim Agreement until 
award of Tender ‒ Cleaning 
services at Ministry for Gozo 
and Planning Administration 
offices, Social Security offices, 
Xagħra LC, MFSA, GRDA, 
Dental Clinic Għajnsielem 
(22/08/2024 to 31/08/2024)

19/08/2024 Gold Guard 
Security Services 
Ltd

€6,251.00

N/A Interim Agreement until award 
of Tender ‒ Cleaning services 
at Public Convenience, 
Qala Dog Park, Culture, 
Gozo Experimental Farm, 
Xewkija Windmill, Civil 
Abattoir, Dawwara, Ċittadella 
(22/08/2024 to 31/08/2024)

19/08/2024 Gold Guard 
Security Services 
Ltd

€5,912.25

MINISTERU GĦAL GĦAWDEX U L-IPPJANAR

Lista ta’ kuntratti dipartimentali mogħtija mid-direttorati fi 
ħdan il-Ministeru għal Għawdex u l-Ippjanar bejn l-1 ta’ Lulju, 
2024 u l-31 ta’ Diċembru, 2024, ippubblikata skont l-Artikolu 
111(2) tar-Regolamenti tal-2016 dwar il-Kuntratti Pubbliċi.

Is-16 ta’ Jannar, 2026

MINISTRY FOR GOZO AND PLANNING

List of departmental contracts awarded by the directorates 
in the Ministry for Gozo and Planning during the period 
between 1st July, 2024 and 31st December, 2024, in line to 
article 111(2) of the Procurement Regulations 2016.

16th January, 2026

Direct Contracts

Nru Numru ta’ Referenza 
tal-Kuntratt 
tad-Direct Contract

Titlu tad-Direct Contract/
Suġġett tad-Direct Contract

Data
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt VAT 
eskluża

No. Direct Contract 
Reference Number

Direct Contract Title/Subject
of Direct Contract

Award Date Contractor’s Name Contract Value 
Excl. VAT
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N/A Interim Agreement until award 
of Tender – Cleaning Services 
at Ministry for Gozo and 
Planning Administration offices, 
Social Security offices, Xagħra 
LC, MFSA, GRDA, Dental 
Teaching Clinic Għajnsielem 
(01/09/2024 to 15/09/2024)

27/08/2024 Gold Guard 
Security Services 
Ltd

€8,930.00

N/A Interim Agreement until award 
of Tender - Cleaning Services 
at Public Convenience, 
Qala Dog Park, Culture, 
Gozo Experimental Farm, 
Xewkija Windmill, Civil 
Abattoir, Dawwara, Ċittadella 
(01/09/2024 to 15/09/2024)

27/08/2024 Gold Guard 
Security Services 
Ltd

€8,873.46

N/A Interim Agreement until award 
of Tender – Cleaning Services 
at Ministry for Gozo and 
Planning Administration offices, 
Social Security offices, Xagħra 
LC, MFSA, GRDA, Dental 
Teaching Clinic Għajnsielem 
(16/09/2024 to 30/09/2024)

12/09/2024 Gold Guard 
Security Services 
Ltd

€9,823.00

N/A Interim Agreement until award 
of Tender – Cleaning Services 
at Public Convenience, 
Qala Dog Park, Culture, 
Gozo Experimental Farm, 
Xewkija Windmill, Civil 
Abattoir, Dawwara, Ċittadella 
(16/09/2024 to 30/09/2024)

12/09/2024 Gold Guard 
Security Services 
Ltd

€9,411.09

N/A Interim Agreement until award 
of Tender - Cleaning Services at 
Ministry for Gozo and Planning 
Administration Offices, Social 
Security offices, Xagħra 
LC, MFSA, GRDA, Dental 
Teaching Clinic Għajnsielem 
(01/10/2024 to 14/10/2024)

26/09/2024 Gold Guard 
Security Services 
Ltd

€8,930.00

N/A Interim Agreement until award 
of Tender – Cleaning Services 
at Public Convenience, 
Qala Dog Park, Culture, 
Gozo Experimental Farm, 
Xewkija Windmill, Civil 
Abattoir, Dawwara, Ċittadella 
(01/10/2024 to 14/10/2024)

26/09/2024 Gold Guard 
Security Services 
Ltd

€8,557.44
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N/A Lease Agreement ‒ St 
Augustine Priory Victoria 
(from 16/10/2024 to 
15/11/2024)

10/10/2024 Maltese 
Augustinian 
Province

€5,000.00

Diviżjoni ta’ Sapport u Strateġija/Strategy and Support Division

N/A Supply of hardstone sand 
designated for racetrack

03/01/2024 Gatt Tarmac Ltd €6,646.50

N/A Insurance Policy for the Ro-Ro 
Truck

15/01/2024 Citadel Insurance 
plc

€6,935.79

N/A Provision of Security Services 
(Crowd Control) for the Gozo 
Regional Carnival

02/02/2024 Security First 
Services Ltd

€9,760.00

N/A Renting of the existing 40 foot 
container chiller at the Gozo 
Civil Abattoir Section

22/02/2024 Triton Logistics 
Ltd

€7,728.00

N/A Project implementation 
management, works 
measurements and certification 
of works at Triq Ta’ Stellini, 
Xagħra

04/03/2024 Perit Claude R. 
Mallia

€9,800.00

N/A Procurement of Cleaning 
material

22/03/2024 Longbow €5,600.50

N/A Procurement of barkchips icw 
the embellishment of Ġnien 
Wistin Dingli, Xewkija

24/04/2024 Spring Co Ltd €8,190.00

N/A Procurement of 12 boat stands 24/04/2024 de Valier Company 
Ltd

€7,980

N/A Renting of the existing 40-foot 
container chiller at the Gozo 
Civil Abattoir

25/04/2024 Triton Logistics 
Ltd

€7,728

N/A Provision of Tradesman at 
Xlendi Dry Standing Area

04/05/2024 Security First 
Services Ltd

€5,535

N/A Provision of Security Services 
at Xewkija Windmill

10/05/2024 Security First 
Services Ltd

€6,804

N/A Procurement of 2 service 
pillars for the Mġarr Harbour

24/05/2024 Gigieffe SRL €5,574

N/A Laying of Rumble strips on 
Triq Borg Gharib

23/07/2024 B.Grima & Sons 
Ltd

€7,070

N/A Renting of the existing 40 foot 
container chiller at the Gozo 
Civil Abattoir Section

31/07/2024 Trition Logistics 
Ltd

€7,644

N/A Climate Proofing Assessment 
for the regeneration of several 
areas in Gozo

02/08/2024 ADI Associates €8,600

Nru Numru ta’ Referenza 
tal-Kuntratt 
tad-Direct Contract

Titlu tad-Direct Contract/
Suġġett tad-Direct Contract

Data
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt VAT 
eskluża

No. Direct Contract 
Reference Number

Direct Contract Title/Subject
of Direct Contract

Award Date Contractor’s Name Contract Value 
Excl. VAT



	 484	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

N/A Design of a visitor 
experience that includes 
services in the shelter/
underground areas, sanitary 
facilities in the outbuildings 
and landscaping and (re) 
construction of rubble walls 
in the immediate areas 
surrounding for the Fanal 
tal-Ġordan, Għasri

06/08/2024 KE design €6,500

N/A Professional Services 11/10/2024 Perit Claude R. 
Mallia

€9,791.33 

N/A Renting of the existing 40 
foot container chiller at the 
Gozo Civil Abattoir

17/10/2024 Trition Logistics 
Ltd

€7,560.00

N/A Replacement of evaporator of 
the Civil Abattoir container

29/10/2024 Chris Refrigeration 
Services

€9,200.00

N/A Microbioloigical Testing 
Analsis

23/12/2024 BioDNA 
Laboratory 
Services Ltd

€7,936.00

Direttorat għall-Manutenzjoni u l-Indafa Pubblika/Maintenance and Public Cleansing Directorate

N/A Overtime performed during 
August 2024 

24/10/2024 Community Work 
Scheme Enterprise 
Foundation

€7,310.36

N/A Overtime performed during 
September 2024

31/10/2024 Community Work 
Scheme Enterprise 
Foundation

€5,168.38

Direttorat tas-Servizzi ta’ Għawdex/Services Gozo Directorate

N/A Live Broadcast of the Gozo 
Sports Awards 2024 on 
TVMNEWS+

03/08/2024 Citadel Video 
Communications 
Ltd

€9,650.00

N/A LED screens and services 
required for the Gozo Sports 
Awards 2024

03/08/2024 Micho Lighting /
Michael Bugeja

€5,950.00

N/A Beam Lighting to provide 
the services of stage lighting 
equipment for the Gozo 
Sports Awards 2024

03/08/2024 Beam Lighting 
Cris Gauci

€9,000.00

N/A Stage set up carpets and 
totem Gozo Sports Awards 
2024

03/08/2024 Jean Paul Zerafa 
Events Rental

€9,740.00

N/A Networking Services during 
the Gozo Sports Awards

18/08/2024 Country terrace/
Joseph Mark 
Mercieca

€9,000.00
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N/A Procurement of Incontinence 
Items for Senior Citizens and 
Persons with Special Needs

30/08/2024 Krypton 
Pharmacies Ltd

€7,000.00

N/A Transport Services for service 
user at Santa Martha Day Care 
Centre

03/09/2024 Paul Borg €5,740.00

N/A Procurement of Incontinence 
Items for Senior Citizens and 
Persons with Special Needs

30/08/2024 Krypton 
Pharmacies Ltd

€7,000.00

Direttorat tat-Turiżmu u Żvilupp Ekonomiku/Tourism and Economic Development Directorate

MG 554/2022 4 month advertising 
campaign

22/08/2024 Vtours €10,000.00

DTED 1/2025 Advertising during Malta 
u Lil Hinn Minnha 
programme

06/09/2024 Citadel Video 
Communications 
Ltd

€6,825.00

MG 131/2023 2 month promotional 
campaign in France

08/11/2024 Pixel Perfect €15,000.00

MG 287/2014 Advertising with Citadel 
Cinema

11/11/2024 Castle Hill Ltd €10,000.00

Direttorat tal-Wirt Kulturali/Cultural Heritage Directorate

N/A Production Fees Christmas It’s 
Concert

16/04/2024 Ray Calleja €9,400.00

N/A Band Fees for Christmas 
It’s Concert

16/04/2025 Daniel Cauchi €9,350.00

N/A Management of Historic Sites 
‒ Xewkija Windmill 7th June 
to 19th June 2024

02/07/2024 Tal-Fuklar Folk 
Group

€9,840.00

N/A Networking Services for 
CPMR Assembly/Conferences 

08/07/2024 Aurora Bistro Cafe €29,935.00

N/A Management of Historic Sites 
‒ Xewkija Windmill 20th June 
to 30th June 2024

09/07/2024 Tal-Fuklar Folk 
Group

€8,900.00

N/A Management of Historic Sites 
‒ Xewkija Windmill 1st July 
to 18th July 2024

31/07/2024 Tal-Fuklar Folk 
Group

€9,800.00

N/A Management of Historic 
Sites ‒ Xewkija Windmill 
19/07/2024 to 31/07/2024

06/08/2024 Tal-Fuklar Folk 
Group

€9,900.00

N/A Audio Visual System for 
Charles Buttigieg Concert 
2024

13/08/2024 Digital Magic 
System

€7,750.00

N/A Stage Carpeting and Skirting for 
Charles Buttigieg in Concert

20/08/2024 Nexivo €5,875.20
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N/A Management of Historic Sites - 
Xewkija Windmill 01/08/2024 
to 15/08/2024

28/08/2024 Tal-Fuklar Folk 
Group

€9,950.00

N/A Fabrication and Installation 
of hand railing and gate S/S 
Orillion Lift

02.09.2024 Daniel Vella €6,840.00

N/A Magical Illuminated Trail for 
Gozo Christmas Event at Villa 
Rundle Gardens

04/09/2024 Sign It Ltd €25,000.00

N/A Hiring of stage, stage tent and 
mojos required for the Levant 
Music fest

23/09/2024 Venscic Ltd €5,575.00

N/A Management of Historic Sites 
Xewkija Windmill

03/10/2024 Tal-Fuklar Folk 
Group

€72,765.34

N/A Gozo New Year’s Event 
entailing the provision of 
both foreign and local artists 
and all inclusive of live 
performances

10/10/2024 G7 Services Ltd €98,600.00

N/A Networking Services for 
CPMR European Night   in 
view of the international 
Conference of Peripheral 
Maritime Regions

18/10/2024 Andrew Portelli - 
The Astra 

€13,750.00

N/A Floor Management and Event 
Coordination for 52nd 
CPMR Conference

15/10/2024 Pink Olive Ltd €6,750.00

N/A Upgrading of projectors at 
Ċittadella Visitors Centre

15.10.2024 Sarner €5,600.00

N/A Crew for Soud Levant 
Music Festival

25/10/2024 Que Sound Ltd €5,363.40

N/A Printed stretched fabric and 
its installation for the 
partitions for the CPMR

25/10/2024 AF Printworks Lrd €9,500.00

N/A Performance including stage 
for performance performed 
on 26th July 2025

22/10/2024 Upper Lip €6,500.00

N/A Set-up of Led screen and 
stage lighting for the Closing 
ceremony of the CPMR 
which is going to be held 
at Astra

01/11/2024 Joseph Cutajar €8,000.00

N/A Provision of all the cladding 
and frames for the partitions 
and tables for the CPMR event

01/11/2024 Event Studios €9,555.00
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N/A Interpretation Services for 
CPMR Conference in Gozo 3 
and 4 October 2024

07/11/2024 iCAN Ltd €20,410.00

N/A Performance Xagħra 
Wednesdays, I Love Xlendi 
and Summer in the Square 
Nadur and Mġarr Fridays ‒ 
Summer Bands

14/11/2024 Rebecca Bonello €8,000.00

N/A Set up the counters and its 
backdrops for the registration 
and Concierge desks for the 
CPMR

21/11/2024 Doreen Pace 
Media Bakery 

€5,600.00

N/A Service for riggers and 
technicians for the CPMR 
conference at Aurora Expo

21/11/2024 J2 Advertising €6,250.00

N/A Provision of trusses and 
lighting for the CPMR 
conference at Aurora Expo

21/11/2024 Studio White €7,995.00

N/A Hiring of Audio Equipment 
Levant Music Festival

21/11/2024 Besteam Audio Ltd €9,860.00

N/A Management of Historic Sites 
‒ Xewkija Windmill

25/11/2024 Tal- Fuklar Folk 
Group

€24,255.11

N/A Performance at CPMR 
Networking Event

27/11/2024 Kantera €6,500.00

N/A Networking Event ‒ CPMR 02/12/2024 Country Terrace €12,500.00
N/A Performance Marsalforn 

Mondays and Summer In 
Gozo 2024 and Mġarr Fridays

05/12/2024 Stranded €5,400.00

N/A Networking Services for 
CPMR Assembly

06/12/2024 JG Zammit Co. Ltd €6,150.00

N/A Networking Services for 
CPMR Reception

06/12/2024 Seventy Six 
Seventy Ltd (Ta’ 
Frenċ Restaurant)

€9,000.00

N/A Management of Historic Sites 
Xewkija Windmill

09/12/2024 Tal-Fuklar Folk 
Group

€48,510.23

N/A TV production / video 
recording for broadcast of 
Christmas It’s Time Concert

10/12/2024 Citadel Video 
Communications 
Ltd

€9,750.00

N/A Provision of 10 interpreters 
in 6 languages, travel and 
Logistics for the 52nd 
CPMR Conference

16/12/2024 I Can €20,410.00

N/A Networking Services 
for CPMR Assembly/
Conferences

16/12/2024 J C Zammit €22,975.00
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Direttorat Eco Gozo/Eco Gozo Directorate

N/A Provide a service for the 
transport of open skips with 
dry manure from the WSC 
Treatment plant to the farms ‒ 
Jun 24-Dec 24

Every 4/5 
weeks

Various Contractors: 
Said Construction 
Maria Magro 
LTLM Limited 
Little Rock Quarry 
Road Construction 
Co. Ltd 
Joseph Mercieca 
Tal Guz 
J&M Mercieca 
Sultech & Co. Ltd 
Mario Mercieca 
Road Structures 
Ltd

€27.00 per skip

N/A Insurance of six electric buses 25/07/2024 AIB Insurance 
Brokers

                                                  
€20,812.50 

N/A Hiring of a refuse collection 
vehicle for 90 days due to the 
serious technical problems and 
a massive hydraulic leak that 
the existing one is experiencing

09/08/2024 Maria Magro                                                     
€9,000.00 

N/A Production Services for a 
friendly version of a TV 
Programme for viewers with 
impaired hearing on TVM

25/09/2024 Citadel Video 
Communication 
Marketing Ltd

                                           
€9,480.00 

N/A Production Services for 
advertising campaign on 
Ghawdex Illum on TVM

27/09/2024 Citadel Video 
Communications 
Marketing Ltd

                                                  
€8,320.00 

N/A Clearing of waterway at 
Għajnsielem near Pjazza 
tad-Dehra from the great 
reed (qasab) that is causing a 
blockage to the same waterway

14/10/2024 GM Developments 
Ltd

                                                  
€9,465.00 

N/A Architectural professional 
services to prepare the design 
of the upgraded belvedere 
area and the surroundings, 
preparation of BOQs and 
technical specifications, 
project implementation and 
certifications, BCA clearance 
document preparation and 
submittals for the upgrading 
of the belvedere known as Tal-
Qaċċa which happens to be on 
the entrance to Xagħra village

31/10/2024 Perit Claude R. 
Mallia

                                                  
€9,500.00 
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Taqsima tar-Regolamentazzjoni għall-Għasafar Selvaġġi/Wild Birds Regulation Unit

NA Scientific Bird Ringer services 
due to non-award of tender

12/11/2024 FKNK €7,500.00

Gozo Channel Operations Ltd

429 Works at Ċirkewwa Terminal 01/07/2024 GM Developments 
Ltd

€8,450.00

100/2024/4 Vessel spare parts 03/07/2024 Genova Engineers 
S.r.l.

€14,327.09

100/2024/4 Vessel spare parts 04/07/2024 Flexej Ltd €14,924.00
100/2024/4 Vessel spare parts 04/07/2024 Bergen Engines AS €49,656.13
3887 Fender 05/07/2024 Total Logistics 

Services
€7,050.00

100/2024/4 Upgrade of vessel software 
programme

19/07/2024 Sertica €10,700.00

3888 Fender 25/07/2024 Total Logistics 
Services

€7,050.00

11339 Consultancy Fees 26/07/2024 Shields Security 
Consultants

€8,550.00

49/2024 Professional Fees 29/07/2024 Bezzina and Cole €5,871.50
4068 Repairs to fenders 01/08/2024 Tecserv 

Engineering Co. 
Ltd

€7,645.00

29831 AWS Hosting July 2024 30/07/2024 SG Solutions €6,750.00
100/2024/4 Vessel spare parts 12/08/2024 Deif A/S €85,016.00
22118 AWS Hosting August 2024 12/08/2024 SG Solutions €6,895.00
100/2024/4 Vessel spare parts 16/08/2024 Kongsberg 

Maritime 
Netherlands BV

€32,703.17

52/2024 Professional Fees 23/08/2024 Bezzina and Cole €6,045.00
103480 Professional Fees 29/08/2024 Ganado Advocates €5,300.00
9010000362 Vessel spare parts 05/09/2024 Assa Abloy Global 

Solutions AS
€8,555.56

22028 Equipment for E-Ticketing 
System

06/09/2024 SG Solutions €5,184.00

243512 Vessel spare parts 09/09/2024 Kral AG €7,496.41
22303 AWS Hosting September 2024 11/09/2024 SG Solutions €6,895.00
100/2024/4 Service Engineer Supervision 

of removal of vessel shaft from 
thruster

12/09/2024 Kongsberg 
Maritime 
Netherlands BV

€104,508.00

6421 Supply of Lubricating vessel 
oil

13/09/2024 Lubritech Ltd €5,680.00

46_24 Professional Fees 14/09/2024 CBA Architects €5,629.40
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21972 Software Application for 
E-Ticketing System

17/09/2024 SG Solutions €7,000.00

1703 Vessel spare parts 20/09/2024 BB 2000 ST €6,148.00
57/2024 Professional Fees 20/09/2024 Bezzina and Cole €5,392.00
22411 Software Application for 

E-Ticketing System
24/09/2024 SG Solutions €9,000.00

210467 Fireman Outfit Complete 25/09/2024 Fire tech Ltd €9,300.00
100/2024/4 Vessel spare parts 27/09/2024 Zenitel Norway AS €57,435.20
100/2024/4 Vessel spare parts 27/09/2024 Imenco AS €23,628.28
9726 New Software Programme 01/10/2024 Keen Advertising 

Ltd
€7,800.00

22512 AWS Hosting October 2024 08/10/2024 SG Solutions €6,895.00
100/2024/4 Vessel spare parts 11/10/2024 Henriksen AS €11,169.00
100/2024/4 E-Ticketing pre-printed ferry 

tickets
16/10/2024 SG Solutions €13,250.00

9910 Vessel spare parts 21/10/2024 Nordfluid Spa €7,166.64
100/2024/4 Professional services 23/10/2024 Deloitte Advisory 

and Technology 
Ltd

€45,000.00

100/2024/4 Vessel spare parts 25/10/2024 Fender Innovations 
B.V.

€10,470.00

61/24 Professional Fees 28/10/2024 Bezzina and Cole €5,404.00
100/2024/4 Vessel spare parts 28/10/2024 Bergen Engines AS €62,465.72
100/2024/4 STCW95 Training for 

Seaborne personnel
28/10/2024 International 

Safety Training 
College Ltd

€34,692.00

427 Works at Mġarr Terminal 31/10/2024 GM Developments 
Ltd

€8,300.00

100/2024/4 Professional and Legal 
services

01/11/2024 Ganado Advocates €25,000.00

430 Works at Ċirkewwa Terminal 02/11/2024 GM Developments 
Ltd

€6,445.93

98 Repairs at Mġarr Terminal 
Structure

02/11/2024 Paolillo Francesco €7,758.88

426 Repairs at Mġarr Terminal Car 
Park

02/11/2024 GM Developments 
Ltd

€9,100.00

100/2024/4 Payroll System subscription 04/11/2024 Shireburn Software 
Limited

€11,622.00

24/04145 Vessel spare parts 08/11/2024 Melita Marine Ltd €7,400.00
22814 AWS Hosting November 2024 14/11/2024 SG Solutions €6,895.00
100/2024/4 Spare parts for lift 18/11/2024 Schindler Ltd €18,473.28
4286 Fabrication of terminal 

equipment
20/11/2024 Tecserv Engineering 

Co. Ltd
€8,080.00
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64/24 Professional Fees 25/11/2024 Bezzina and Cole €5,621.50
66/24 Professional Fees 25/11/2024 Bezzina and Cole €5,857.00
6735 Supply of Lubricating vessel 

oil
02/12/2024 Lubritech Ltd €7,140.00

100/2024/4 Vessel spare parts 04/12/2024 Prolink 
International

€10,430.00

11050 Repairs to vessel door lifting 
hydraulic cylinder

04/12/2024 Atlas Tools 
Engineering

€8,100.00

21973 Software Application for 
E-Ticketing System

06/12/2024 SG Solutions €6,000.00

2401364 Vessel spare parts 10/12/2024 Consilium Italy SR €9,743.00
23040 AWS Hosting December 2024 10/12/2024 SG Solutions €6,895.00
2024-58 Electrical Works 16/12/2024 Richard Cauchi €7,929.80
67/24 Professional Fees 19/12/2024 Bezzina and Cole €6,621.00
4285 Fabrication of terminal 

equipment
20/12/2024 Tecserv 

Engineering Co. 
Ltd

€8,080.00

100/2024/4 Service Engineer suprevision 
of installation of a new vessel 
telephone system

23/12/2024 Zenitel Norway AS €13,203.80

Awtorità tal-Iżvilupp Reġjonali ta’ Għawdex/Gozo Regional Development Authority

GRDA_
DOA_008_2024 

Għawdex Illum Sponsorship 
(2024-2025)

20/08/2024 Citadel Video 
Communications 
Ltd

 €6,900.00 

Awtorità tal-Ippjanar/Planning Authority

DO 029/2024 Provision of Conservation and 
Perit Consultancy Services

01/07/2024 Dr Hermann 
Bonnici

€32,700.00

DO 024/2024 Provision of consultancy 
services related to planning 
and development management

08/07/2024 Mr Anthony Borg €10,000.00

DO 023/2024 Renewal of Cisco Smartnet 
and Cisco DNA licenses

05/08/2024 Computime Ltd €131,508.97

DO 032/2024 Maintenance service of Air-
conditioning system

18/09/2024 BT Commercial 
Ltd

€6,900.00

DO 033/2024 Supply of WatchGuard 
Standard Support 1 Year 
Renewal for Firebox M4800 
(x2)

24/10/2024 Intertek 
Laboratories

€6,025.50

DO 030/2024 Provision of consultancy 
services related to 
planning and development 
management

06/11/2024 Mr Anthony Borg €10,000.00
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Excl. VAT
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DO 025/2024 Secondary Internet Connection 
(Fibre Based Symmetric 
Internet Connectivity)

11/11/2024 GO plc €43,200.00

DO 026/2024 Professional services for the 
conservation of face at St 
Francis Ravelin

11/11/2024 Dr Hermann 
Bonnici

€9,850.00

DO 027/2024 Provision of consultancy 
services related to planning 
and development management

11/11/2024 Perit Simon Saliba €9,800.00

DO 028/2024 Shireburn Indigo Payroll - 
Subscription renewal

18/11/2024 Shireburn Software 
Limited

€6,527.39

DO 034/2024 Staff Gathering 18/11/2024 Event Planner Co 
Ltd

€22,120.00

DO 035/2024 Silver Maintenance Agreement 
covering six (6) Hand Readers 
for 3 years

16/12/2024 AIS Technology 
Limited

€5,595.00

Nru Numru ta’ Referenza 
tal-Kuntratt 
tad-Direct Contract

Titlu tad-Direct Contract/
Suġġett tad-Direct Contract

Data
tal-Għotja

Isem 
tal-Kuntrattur

Valur 
tal-Kuntratt VAT 
eskluża

No. Direct Contract 
Reference Number

Direct Contract Title/Subject
of Direct Contract

Award Date Contractor’s Name Contract Value 
Excl. VAT

KUNSILL LOKALI L-MELLIEĦA

Laqgħa Annwali tal-Lokalità

Estimi Finanzjarji 2026

Skont kif jipprovdi l-Artiklu 70 tal-Att Dwar Gvern 
Lokali, il-Kunsill Lokali l-Mellieħa jgħarraf li se ssir 
laqgħa għar-residenti kollha tal-lokalità bil-għan li l-Kunsill 
jippreżenta l-estimi finanzjarji għas-sena 2026. Din il-laqgħa 
se ssir qabel l-approvazzjoni finali tal-istess estimi.

Il-laqgħa se sir nhar it-Tlieta, 27 ta’ Jannar, 2026, fis-6.00 
p.m., fis-Sala Joseph Borg, Uffiċċju Amministrativ tal-Kunsill, 
Nru 126, Triq il-Mitħna l-Ġdida, Il-Mellieħa, u dawk preżenti 
jkunu jistgħu jagħmlu l-interventi tagħhom. Il-laqgħa se tiġi 
trażmessa direttament permezz tal-internet mis-sit elettroniku 
(https://corterm.com/vod/members/mellieha/).

 
Is-16 taʼ Jannar, 2026

MELLIEĦA LOCAL COUNCIL

Annual Locality Meeting

Financial Estimates 2026

In accordance with Article 70 of the Local Government 
Act, the Mellieħa Local Council notifies that a meeting will 
be held for all the residents of the locality, in order that the 
Council presents the financial estimates for the year 2026. 
Such meeting will be held in advance of the Council’s final 
approval of the said estimates.

The meeting will be held on Tuesday, 27th January, 2026 
at 6.00 p.m., at the Council Administrative Office at Hall 
Joseph Borg, No. 126, Triq il-Mitħna l-Ġdida, Mellieħa, 
and those present will be able to make their interventions. 
The meeting will be transmitted live via internet through the 
website (https://corterm.com/vod/members/mellieha/).

16th January, 2026

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls imniżżla 
hawn taħt għandhom jintlaqgħu sal-10.00 a.m. tat-Tnejn, 
19 ta’ Jannar, 2026. 

ERU1201U26 – Medicinal

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. on Monday, 19th January, 
2026.

ERU1201U26 – Medicinal
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ERU1201U26A – Medicinal
ERU1201U26B – Medicinal
ERU1201U26C – Medicinal
ERU1201U26D – Medicinal
ERU1201U26E – Devices
ERU1201U26F – Devices
ERU1201U26G – Devices
ERU1301U26 – Devices

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

16th January, 2026 

CENTRAL PROCUREMENT AND SUPPLIES UNIT

The CEO (Sourcing and Supply Chain Management) 
for the Central Procurement and Supplies Unit within 
the Ministry for Health and Active Ageing, notifies that 
submissions for the below listed ERU Competitive Calls 
will be received up to 10.00 a.m. on Tuesday, 20th January, 
2026.

ERU1401U26 – Medicinal
ERU1401U26A – Medicinal
ERU1401U26B – Medicinal
ERU1401U26C – Medicinal
ERU1401U26D – Medicinal
ERU1401U26E – Medicinal
ERU1401U26F – Medicinal
ERU1401U26G – Medicinal
ERU1401U26H – Medicinal
ERU1401U26I – Medicinal
ERU1401U26J – Devices
ERU1401U26K – Devices
ERU1401U26L – Medicinal
ERU1401U26M – Devices

Emergency Response Unit (ERU) Competitive Calls can 
be downloaded from the CPSU website.

Submissions for this call for competition are to be 
submitted as per instructions given in the dossier.

16th January, 2026

ERU1201U26A – Medicinal
ERU1201U26B – Medicinal
ERU1201U26C – Medicinal
ERU1201U26D – Medicinal
ERU1201U26E – Devices
ERU1201U26F – Devices
ERU1201U26G – Devices
ERU1301U26 – Devices

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Is-16 ta’ Jannar, 2026 

CENTRAL PROCUREMENT AND SUPPLIES UNIT

Is-CEO (Sourcing and Supply Chain Management) 
għas-Central Procurement and Supplies Unit (CPSU), 
Ministeru għas-Saħħa u l-Anzjanità Attiva, jgħarraf illi 
s-sottomissjonijiet tal-ERU Competitive Calls imniżżla 
hawn taħt għandhom jintlaqgħu sal-10.00 a.m. tat-Tlieta, 
20 ta’ Jannar, 2026. 

ERU1401U26 – Medicinal
ERU1401U26A – Medicinal
ERU1401U26B – Medicinal
ERU1401U26C – Medicinal
ERU1401U26D – Medicinal
ERU1401U26E – Medicinal
ERU1401U26F – Medicinal
ERU1401U26G – Medicinal
ERU1401U26H – Medicinal
ERU1401U26I – Medicinal
ERU1401U26J – Devices
ERU1401U26K – Devices
ERU1401U26L – Medicinal
ERU1401U26M – Devices

Sejħiet kompetittivi tal-Emergency Response Unit (ERU) 
jistgħu jitniżżlu mis-sit elettroniku tas-CPSU.

Sottomissjonijiet għal din is-sejħa għal kompetizzjoni 
għandhom jiġu sottomessi skont l-istruzzjonijiet mogħtija 
fid-dossier. 

Is-16 ta’ Jannar, 2026
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ŻEBBUĠ (GOZO) LOCAL COUNCIL

The Żebbuġ Gozo Local Council notifies that: 

Tenders will be received by the Żebbug (Gozo) Local 
Council through ePPS, up to 11.30 a.m. on Tuesday, 17th 
February, 2026, for:

Advt No. ZBLC_LOOPZONE-01. Project manager for 
the Żebbuġ Local Council (Gozo, Malta) in connection with 
Interreg Euro-Med Project: Loopzone.

Tender documents are free of charge and are to be 
viewed/downloaded and submitted ONLY through the 
etenders website on (www.etenders.gov.mt).

Any clarifications or addenda to the tender document 
will be uploaded and available to view and download from 
this same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

16th January, 2026

KUNSILL LOKALI Ż-ŻEBBUĠ (GĦAWDEX)

Il-Kunsill Lokali ż-Żebbuġ (Għawdex) jgħarraf illi:

Offerti jintlaqgħu mill-Kunsill Lokali ż-Żebbuġ 
(Għawdex) permezz tal-ePPS, sal-11.30 a.m. tat-Tlieta, 
17 ta’ Frar, 2026, għal:

Avviż Nru ZBLC_LOOPZONE-01. Project manager 
għall-Kunsill Lokali ż-Żebbuġ (Għawdex, Malta) 
b’konnessjoni mal-Interreg Euro-Med Project: Loopzone.

Id-dokumenti tal-offerta huma bla ħlas u jistgħu jiġu 
mniżżla mill-ePPS (www.etenders.gov.mt).

 Kull kjarifika jew addenda lid-dokument jittellgħu fis-
sit elettroniku u wieħed jista’ jarahom, jew iniżżilhom mill-
istess sit.

 Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kwalunkwe 
offerta, anke l-aktar waħda li tidher vantaġġjuża.

Is-16 ta’ Jannar, 2026

Kofinanzjat
mill-Unjoni Ewropea

Interreg
Euro-Med

Co-funded by
the European Union

Interreg
Euro-Med

KUNSILL LOKALI R-RABAT (GĦAWDEX)

Il-Kunsill Lokali r-Rabat (Għawdex) jgħarraf illi:

Offerti għandhom jintlaqgħu mill-Kunsill Lokali 
r-Rabat (Għawdex) permezz tal-ePPS sad-9.30 a.m. ta’ 
nhar it-Tnejn, 2 ta’ Frar, 2026, għal: 

AvviŻ Nru VLC/01/2026. Xogħol ta’ restawr fuq in-
niċeċ ta’ San Alwiġi Gonzaga, l-Immakulata Kunċizzjoni, 
il-Madonna tal-Grazzja u l-istatwi ta’ San Pietru u San Pawl 
fir-Rabat, Għawdex.

Id-dokumenti tal-offerta huma bla ħlas u jiġu miksuba/
imniżżla u milqugħa BISS mis-sit elettroniku (www.etenders.
gov.mt). 

Kull kjarifika jew addenda lid-dokument tal-offerta 
jittellgħu fis-sit elettroniku u wieħed jista’ jarahom jew 
iniżżilhom mill-istess sit.

Il-Kunsill Lokali jżomm id-dritt li jirrifjuta kull offerta, 
anke l-aktar waħda vantaġġjuża.

Is-16 ta’ Jannar, 2026

RABAT (GOZO) LOCAL COUNCIL

The Rabat (Gozo) Local Council notifies that:
 
Tenders will be received by the Rabat (Gozo) Local 

Council through ePPS up to 9.30 a.m. on Monday, 2nd 
February, 2026, for the:

Advt No. VLC/01/2026. Restoration works on the niches 
of Saint Aloysius Gonzaga, Immaculate Conception, Our 
Lady of Grace and the statues of Saint Peter and Saint Paul 
in Victoria, Gozo.

Tender documents are free of charge and are to be viewed/
downloaded and submitted ONLY through the etenders web-
site (www.etenders.gov.mt).

Any clarifications or addenda to the tender document will 
be uploaded and available to view and download from this 
same website.

The Local Council reserves the right to refuse any offer, 
even the most advantageous.

16th January, 2026
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AVVIŻI TAL-QORTI – COURT NOTICES

89

B’digriet tat-Tribunal għal Talbiet Żgħar, tas-17 ta’ 
Settembru, 2025, ġiet ordnata l-pubblikazzjoni tal-estratt li 
jidher hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 
187(3) et sequitur tal-Kodiċi ta’ Organizzazzjoni u Proċedura 
Ċivili (Kap. 12) fil-konfront ta’ Paul Philip Caruana.

James Murray Curtis (KI 388286M) u Trisha Murray 
Curtis (KI 535288M) ta’ 38, Triq il-Kbira, Ħaż-Żebbuġ 
(Malta), ippreżentaw Talba, fl-10 ta’ Settembru, 2025, fejn 
talbu lit-Tribunal sabiex jikkundanna lil Paul Philip Caruana 
ta’ Plot 40, St Mary, Triq it-Tengħud tax-Xagħri, Il-Mosta, 
sabiex jħallas lill-atturi s-somma ta’ €4880.80, liema ammont 
huwa dovut lill-atturi.

Bl-ispejjeż u bl-imgħaxijiet legali.

Il-kawża (Avviż numru 257/2025CC) hija differita għad-
19 ta’ Jannar, 2026, fin-12.30 p.m.

Reġistru tal-Qorti Maġistrati (Malta), illum 14 ta’ Jannar, 
2026

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fis-16 ta’ 
Diċembru, 2025, Rikors numru 1158/2025 mill-Avukat 
tal-Istat, fejn insegwitu tar-rikors Maria Rita Tabone, 
imwielda Ħaż-Żabbar, Malta fit-28 ta’ Awwissu, 1967, ta’ 
58 sena, u preżentement residenti f’Dar Imelda, Birkirkara, 
li għandha karta tal-identità bin-numru 341767M, ġiet 
inabilitata permezz ta’ digriet tad-19 ta’ Diċembru, 2025, bil-
kundizzjonijiet hemm imsemmija.

Reġistru tal-Qorti Ċivili (Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja)

Illum 14 ta’ Jannar, 2026

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’dan l-avviż ikun magħruf illi b’rikors ippreżentat 
fil-Qorti, Sezzjoni ta’ Ġuriżdizzjoni Volontarja, fl-4 ta’ 
Settembru 2025, Rikors numru 795/2025, minn Lee Anthony 
Camilleri et fejn talbu li tiġi ddikjarata miftuħa favur Mark 
Camilleri, Lee Anthony Camilleri u David Camilleri ulied id-

By a decree of the Small Claims Tribunal of the 17th 
September, 2025, the publication of the following extract 
was ordered for the purpose of service on Paul Philip 
Caruana in terms of Article 187(3) et sequitur of the Code of 
Organisation and Civil Procedure (Cap, 12).

James Murray Curtis (ID 388286M) and Trisha Murray 
Curtis (ID 535288M) of 38, Triq il-Kbira, Ħaż-Żebbuġ 
(Malta) filed a Claim on the 10th September, 2025, whereby 
they asked the Tribunal to condemn Paul Philip Caruana ta’ 
Plot 40, St Mary, Triq it-Tengħud tax-Xagħri, Mosta, to pay 
the plaintiffs the sum of €4880.80, which amount is due to 
the plaintiffs.

With costs and legal interests.

The case (Claim Number 247/2025CC) is deferred on 
the 19th January, 2026, at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 14th 
January, 2026

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals.

	
By means of an application filed in the Civil Court of 

Voluntary Jurisdiction Section, on the 16th December, 2025, 
Application number 1158/2025 by the State Advocate, 
whereby following the application Maria Rita Tabone, born 
in Ħaż-Żabbar, Malta, on the 28th August, 1967, aged 58, 
and presently residing at Dar Imelda, Birkirkara, holding 
identity card number 341767(M), was incapacitated by 
means of a decree given on the 19th September, 2025, under 
the conditions therein mentioned.

Registry of the Civil Court (Voluntary Jurisdiction 
Section)

Today 14th January, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

By means of an application filed in the Civil Court of 
Voluntary Jurisdiction Section, on the 4th September 2025, 
Application number 795/2025, by Lee Anthony Camilleri et 
whereby they requested that it be declared open in favour 
of Mark Camilleri, Lee Anthonyh Camilleri and David 

90

91
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Camilleri children of the decujus in the quota of one third 
(1/3) undivided share each one of them the succession of 
Paul Camilleri, widower of Yvonne Camilleri née Falzon, 
son of the late Gejtan Camilleri and Salvina Camilleri née 
Zerafa, born in Żurrieq, Malta, resided in Żurrieq, Malta, 
and died in Msida, Malta, on the 8th April, 2024, aged 80, 
and who held identity card number 0306344M.

Wherefore, any person who believes to have an interest 
in the matter is hereby called upon to appear before the said 
Court and to bring forward his objections hereto by a minute 
to be filed within fifteen days from the posting of the banns 
and notices according to law.

Registry of the Civil Court, Voluntary Jurisdiction 
Section

Today 14th January, 2026

ALEXANDRA DEBATTISTA
For the Registrar, Civil Court and Tribunals

It is hereby notified that by a decree given on the 26th 
December, 2025, given by the Court of Magistrates (Gozo) 
Superior Jurisdiction, General Section, following the acts of 
the garnishee order having number 172/2025 and in the acts 
of the application for revocation having number 172/2025/1 
all in the names ‘Michael Zammit Holdings Limited versus 
Island Farmhouses Limited et’, which application for 
revocation was filed in the Registry in the said Court on 26th 
December, 2025, the publication of the extract reproduced 
below was ordered and this in order to serve as a notification 
with regard the company Michael Zammit Holdings Limited 
of Villa Zammit, Triq Papa Ġwanni Pawlu II, Victoria, Gozo 
– and this in terms of article 187(5) of Cap. 12 of the Laws 
of Malta.

In the Court of Magistrates (Gozo), Superior Jurisdiction, 
General Section

In the acts of the Precautionary garnishee order number 
172/2025 (BS) in the names:

Michael Zammit Holdings Limited (C9105)

vs

Island Farmhouses Limited (C25788), John Vella (ID 
number 3468G), Helen Vella (ID number 19668G), Kevin Vella 
(ID number 16594G), Ta’ Vella Company Limited (C85618), 
and GV Gozo Developments Company Limited (C14221)

Urgent Application by Island Farmhouses Limited of 
82, Triq l-Indipendenza, Xewkija, Gozo, with registration 

decujus fi kwota ta’ terz (1/3) indiviż kull wieħed minnhom 
is-suċċessjoni ta’ Paul Camilleri, armel ta’ Yvonne Camilleri 
née Falzon, bin il-mejtin Gejtan Camilleri u Salvina Camilleri 
née Zerafa, imwieled iż-Żurrieq, Malta, kien joqgħod iż-
Żurrieq, Malta, u miet l-Imsida, Malta, fit-8 ta’ April, 2024, 
ta’ 80 sena, u li kellu karta tal-identità numru 0306344M.

Għaldaqstant, kull min jidhirlu li għandu interess huwa 
msejjaħ biex jidher quddiem il-Qorti fuq imsemmija sabiex 
b’nota jmur kontra dik it-talba fi żmien ħmistax-il ġurnata li 
jibda jgħaddi minn dak il-jum li fih jiġi mwaħħal il-bandu u 
l-avviżi skont il-liġi.

Reġistru tal-Qorti Ċivili, Sezzjoni ta’ Ġuriżdizzjoni 
Volontarja

Illum 14 ta’ Jannar, 2026

ALEXANDRA DEBATTISTA 
Għar-Reġistratur, Qrati Ċivili u Tribunali

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fis-26 ta’ 
Diċembru, 2025, mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, wara l-atti tal-
mandat ta’ sekwestru bin-numru 172/2025 u fl-atti tar-rikors 
revoka bin-numru 172/2025/1 kollox fl-ismijiet ‘Michael 
Zammit Holdings Limited versus Island Farmhouses Limited 
et’, liema rikors ta’ revoka kien ippreżentat fir-Reġistru fil-
Qorti msemmija fis-26 ta’ Diċembru, 2025, ġiet ordnata 
l-pubblikazzjoni tal-estratt hawn taħt riprodott u dan sabiex 
iservi ta’ notifika fil-konfront tas-soċjetà Michael Zammit 
Holdings Limited ta’ Villa Zammit, Triq Papa Ġwanni Pawlu 
II, Ir-Rabat, Għawdex – u dan ai termini tal-artiklu 187(5) 
tal-Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali

Fl-atti tal-Mandat ta’ Sekwestru Kawtelatorju numru 
172/2025 (BS) fl-ismijiet:

Michael Zammit Holdings Limited (C9105)

vs

Island Farmhouses Limited (C25788), John Vella 
(KI 3468G), Helen Vella (KI 19668G), Kevin Vella (KI 
16594G), Ta’ Vella Company Limited (C85618), u G.V. 
Gozo Developments Company Limited (C14221)

Rikors b’urġenza ta’ Island Farmhouses Limited ta’ 82, 
Triq l-Indipendenza, Ix-Xewkija, Għawdex, bin-numru ta’ 

92
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number C25788, John and Helen spouses Vella of ‘Chateaux 
Perellos’, Triq Santa Dminka, Victoria, Gozo, holders of 
identity card numbers 3468G and 19668G respectively, 
Kevin Vella of ‘Kevin’, Triq l-Imgħallem, Victoria, Gozo, 
holder of Identity Card number 16594(G), Ta’ Vella Company 
Limited of ‘Kevin’, Triq l-Imgħallem, Victoria, Gozo, with 
registration number C85618, and GV Gozo Developments 
Company Limited of 82, Triq l-Indipendenza, Xewkija, 
Gozo, with registration number C14221

Respectfully submit:

Whereas by means of precautionary garnishee order 
number 172/2025 (BS) in the names Michael Zammit 
Holdings Limited vs Island Farmhouses Limited et, the 
garnishee company requested and obtained the issuance of 
a garnishee order against the applicants for the amount of 
two hundred and fifty thousand euro (€250,000) allegedly 
consisting in an amount of direct and indirect damages 
preventively calculated and claimed as due by the defendants 
consisting in the restoration and reinstatement to its original 
state of the property of the applicant company which was 
invaded, occupied and exploited illegally, abusively, 
without title at law and against the law by the defendants 
in accordance with and in compliance with the causes and 
claims put forward by the applicant company in the sworn 
application filed in conjunction with the said application;

Whereas it has to be stated at the outset that the request 
for the issuance of a garnishee order should not be intended 
as an arm-twisting procedure with regard to individuals or 
a company with the aim of achieving one's own purpose on 
the pretext of getting someone to their knees because of such 
proceedings. This is essentially what the applicant company 
Michael Zammit Holdings Limited is doing in these 
proceedings, when it presented the present garnishee order 
against practically every person and every company that has 
a connection with the directors of the company that is the 
owner of this property, namely Island Farmhouses Limited;

Whereas let it be stated and declared from at the very 
outset that the individuals John Vella, Helen Vella and Kevin 
Vella have no connection whatsoever with the land which 
is the subject of the said proceedings and their only indirect 
connection is that they hold or hold positions in the other 
societies involved in these proceedings;

Whereas it is a general and basic principle that there 
is a separate and distinct legal personality between 
the commercial company and the individuals, namely 
shareholders or directors within the same company. However, 
it seems that this principle is not known to everyone, and the 
company Michael Zammit Holdings Limited is pretending 
to have no knowledge of this principle when in the garnishee 
order and consequently in the proceedings it also includes 
the said individuals John Vella, Helen Vella and Kevin Vella;

reġistrazzjoni C25788, John u Helen konjuġi Vella ta’ ‘Chateaux 
Perellos’, Triq Santa Dminka, Ir-Rabat, Għawdex, detenturi 
tal-karta tal-identità numri 3468G u 19668G rispettivament, 
Kevin Vella ta’ ‘Kevin’, Triq l-Imgħallem, Ir-Rabat, Għawdex, 
detentur tal-Karta tal-Identità numru 16594G, Ta’ Vella 
Company Limited ta’ ‘Kevin’, Triq l-Imgħallem, Ir-Rabat, 
Għawdex, bin-numru ta’ reġistrazzjoni C85618, u G.V. Gozo 
Developments Company Limited ta’ 82, Triq l-Indipendenza, 
Ix-Xewkija, Għawdex, bin-numru ta’ reġistrazzjoni C14221

Jesponu bir-rispett:

Illi permezz ta’ Mandat ta’ Sekwestru Kawtelatorju 
numru 172/2025 (BS) fl-ismijiet Michael Zammit 
Holdings Limited vs Island Farmhouses Limited et, is-
soċjetà sekwestranta talbet u ottjeniet il-ħruġ ta’ mandat ta’ 
sekwestru fil-konfront tal-esponenti għall-ammont ta’ mitejn 
u ħamsin elf ewro (€250,000) allegatament konsistenti 
f’ammont ta’ danni diretti u indiretti preventivament 
kalkolat u reklamati bħala dovuti mill-konvenuti konsistenti 
f’ripristinar u reintegrazzjoni għall-istat oriġinali tagħha 
ta’ propjetà tas-soċjetà rikorrenti esponenti li ġiet invaża, 
okkupata u sfruttata b’mod illegali, abbużiv, mingħajr titolu 
fil-liġi u kontra l-liġi mill-konvenuti skont u b’konformità 
mal-kawżali u talbiet promossi mis-soċjetà rikorrenti 
esponenti fir-rikors ġuramentat ippreżentat kontestwalment 
mal-imsemmi rikors;

Illi jibda biex jingħad li t-talba għall-ħruġ ta’ Mandat 
ta’ Sekwestru m’għandhiex tkun intiża bħala proċedura ta’ 
arm twisting fil-konfront ta’ individwi jew soċjetà bil-għan 
li wieħed jasal għall-iskop tiegħu fuq il-pretest li tpoġġi 
għarkupptejh lil xi ħadd minħabba f’tali proċeduri. Huwa 
dak li essenzjalment qiegħda tagħmel is-soċjetà rikorrenti 
Michael Zammit Holdings Limited f’dawn il-proċeduri, 
meta ppreżentat il-Mandat ta’ Sekwestru odjern prattikament 
kontra kull persuna u kull soċjetà li għandha konnessjoni 
mad-diretturi tas-soċjetà li hija l-propjetarja ta’ dan il-fond 
u ċoè Island Farmhouses Limited;

Illi jiġi espost u dikjarat mill-bidu nett illi l-individwi 
John Vella, Helen Vella u Kevin Vella m’għandhom l-ebda 
konnessjoni mal-art li hija mertu tal-imsemmija proċeduri 
u l-uniku konnessjoni indiretta tagħhom hija li huma 
għandhom jew jimlew pożizzjoni fis-soċjetajiet l-oħra 
involuti f’dawn il-proċeduri;

Illi huwa prinċipju ġenerali u bażilari li hemm personalità 
ġuridika separata u distinta bejn is-soċjetà kummerċjali 
u l-individwi ċoè azzjonisti jew diretturi fi ħdan l-istess 
kumpanija. Jidher però li dan il-prinċipju ma hux magħruf 
lil kulħadd u s-soċjetà Michael Zammit Holdings Limited 
qed tilgħabha li m’għandha l-ebda konoxxenza ta’ dan il-
prinċipju meta fil-Mandat ta’ Sekwestru u konsegwentement 
fil-proċeduri tinkludi wkoll lill-imsemmija individwi John 
Vella, Helen Vella u Kevin Vella;
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Illi apparti hekk, fuq ammissjoni u aċċettazzjoni tal-
istess soċjetà rikorrenti Michael Zammit Holdings Limited, 
u anke minn sempliċi ħarsa u qari tal-kuntratti inkwistjoni, 
il-propjetarja tal-imsemmija fondi fl-inħawi ta’ Ta’ Randu 
limiti ta’ Ta’ Sannat, Għawdex, hija unikament Island 
Farmhouses Limited u ħadd mis-sekwestrati l-oħrajn kollha. 
Minflok, sabiex tagħmel aktar ħsara u tissokta fl-intenzjoni 
ta’ intimidazzjoni u arm twisting tas-soċjetà rikorrenti, 
hija tagħmel dawn il-proċeduri kontra xejn anqas minn sitt 
entitajiet u individwi, ħamsa li minnhom m’għandhom xejn 
x’jaqsmu ma’ dan kollu;

Illi l-kuntratt mertu ta’ din l-art fil-fatt ġie ppubblikat fil-
11 ta’ Ġunju 2007 fl-atti tan-Nutar Dott. Enzo Dimech, kopja 
ta’ liema tinsab annessa u mmarkata bħala Dok. A. Kien 
proprju Michael Angelo Zammit, id-direttur tal-kumpanija 
sekwestranta (li dakinhar deher għal Tripod Investments 
Limited) li biegħ lill-istess Island Farmhouses Limited, l-art 
li hija l-mertu tal-proċeduri inkwistjoni. Dan ikompli juri 
kemm l-istess Michael Zammit Holdings Limited għandha 
biss skop wieħed f’moħħha ‒ ċoè dik li tikkawża ħsara;

Illi f’dan is-sens huwa ċar li ai termini tal-Artikolu 836 
(1) (d) jew (f) tal-Kap. XII tal-Liġijiet ta’ Malta, ma hemm 
l-ebda raġuni plawsibbli l-għaliex il-Mandat ta’ Sekwestru 
jinżamm aktar fis-seħħ fil-konfront tal-imsemmija John 
Vella, Helen Vella, u Kevin Vella;

Illi bl-istess mod, is-soċjetajiet Ta’ Vella Company Limited 
u G.V. Gozo Developments Company Limited m’għandhom 
l-ebda konnessjonijiet mas-sit jew siti inkwistjoni tant 
li huma ġuridikament u fattwalment distinti minn Island 
Farmhouses Limited. Illi l-uniku konnessjoni li kellhom 
jew seta’ kellhom l-imsemmija kumpanija, kien unikament 
inkonnessjoni ma’ xogħlijiet li wettqu għal u fl-interess ta’ 
Island Farmhouses Limited, liema xogħlijiet saru dejjem fuq 
struzzjonijiet ċari mill-istess Island Farmhouses Limited u 
wkoll f’xi ċirkostanzi (ċoè dawk lamentati minn Michael 
Zammit Holdings Limited) bi qbil mar-rappreżentant tagħha 
Michael Angelo Zammit. Dawn ix-xogħlijiet ilhom li saru 
snin sħaħ u fil-fatt mhux qed isiru xi xogħlijiet mill-istess 
kumpaniji;

Illi jingħad ukoll illi għal dak li jirrigwarda proċeduri 
ġudizzjarji, il-kawża Ta’ Vella Company Limited vs Michael 
Angelo Zammit et ġiet deċiża definittivament anke mill-
Qorti tal-Appell, fejn ġiet ikkonfermata s-sentenza ta’ din 
l-Onorabbli Qorti bi spejjeż doppji. G.V. Gozo Developments 
Company Limited ma għandha l-ebda konnessjoni ma’ dawn 
il-proprjetajiet u daqstant anqas kawżi;

Illi għalhekk anke fir-rigward tas-soċjetajiet Ta’ Vella 
Company Limited u G.V. Gozo Developments Company 
Limited għandhom jiġu applikati l-paragrafi (d) u (f) tas-

Whereas apart from that, upon admission and acceptance 
of the same applicant company Michael Zammit Holdings 
Limited, and even from a simple view and reading of the 
contracts in question, the owner of the said properties in the 
area of Ta' Randu limits of Ta’ Sannat, Gozo, is solely Island 
Farmhouses Limited and none of the other sequestrators. 
Instead, in order to do further damage and continue with the 
intention of intimidation and arm twisting of the appellant 
company, it is filing these proceedings against no less than 
six entities and individuals, five of whom have nothing to do 
with all this;

Whereas the deed merit of this land was in fact 
published on 11 June 2007 in the records of Notary Dr Enzo 
Dimech, a copy of which is annexed and marked as Doc. 
A. It was precisely Michael Angelo Zammit, the director 
of the sequestered company (who at that time appeared for 
Tripod Investments Limited) who sold to the same Island 
Farmhouses Limited, the land which is the merit of the 
proceedings in question. This further shows how much 
the same Michael Zammit Holdings Limited has only one 
purpose in mind ‒ namely that of causing damage;

Whereas in this sense it is clear that in terms of Article 
836 (1) (d) or (f) of Cap. XII of the Laws of Malta, there is 
no plausible reason why the garnishee order should be held 
in force in relation to the said John Vella, Helen Vella, and 
Kevin Vella;

Whereas in the same manner, the companies Ta' Vella 
Company Limited and GV Gozo Developments Company 
Limited have no connections with the site or sites in question 
so much so that they are legally and factually distinct from 
Island Farmhouses Limited. That the only connection that 
the said company had or could have had, was solely in 
connection with works that they carried out for and in the 
interest of Island Farmhouses Limited, which works were 
always carried out on clear instructions from the same 
Island Farmhouses Limited and also in some circumstances 
(namely those complained of by Michael Zammit Holdings 
Limited) with the agreement of its representative Michael 
Angelo Zammit. These works have been carried many years 
ago and in fact no works are being carried out by the same 
companies;

It is also stated that as far as judicial proceedings are 
concerned, the case of Ta' Vella Company Limited vs Michael 
Angelo Zammit et was also definitively decided by the Court 
of Appeal, where the judgment of this Honourable Court 
was confirmed with double costs. GV Gozo Developments 
Company Limited has no connection with these properties 
and even less so the cases;

Whereas therefore also with regard to the companies 
Ta’ Vella Company Limited and GV Gozo Developments 
Company Limited, paragraphs (d) and (f) of sub-paragraph 
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subinċiż (1) tal-Art. 836 tal-Kap. XII tal-Liġijiet ta’ Malta u 
l-istess soċjetajiet jiġu esklużi mill-effetti ta’ dan il-Mandat 
ta’ Sekwestru;

Illi jifdal għalhekk is-soċjetà Island Farmhouses Limited 
li hija l-uniku soċjetà li għandha involviment qua proprjetarja 
fil-fondi mertu ta’ dawn il-proċeduri; 

Illi jibda biex jingħad illi l-mertu espost quddiem din 
l-Onorabbli Qorti permezz tal-kawża li qed jalludi għaliha 
r-rikorrenti, ġja tinsab pendenti quddiem din l-istess Qorti, 
kawża fl-ismijiet Michael Angelo Zammit pro et noe et vs 
John Vella et (Rikors Ġuramentat numru 91/2022 (BS)). 
It-talbiet f’dik il-kawża jirrigwardaw l-istess art li qed issir 
referenza għaliha f’dawn il-proċeduri u għalhekk hemm 
sitwazzjoni ta’ duplikazzjoni ta’ talbiet;

Illi apparti hekk, l-ammont reklamat u allegatament 
preventivament ikkalkulat ma jirriżulta mill-ebda parti tal-
atti tal-proċeduri odjerni u jekk xejn, is-soċjetà sekwestranta 
kellha tal-anqas tindika prospett eżawrjenti u dettaljat dwar 
il-mod kif waslet biex ikkalkulat l-ammont ta’ €250,000 
allegatament pretiż mill-istess soċjetà Michael Zammit 
Holdings Limited;

Illi filwaqt li huwa ċar li t-talba għall-Mandat ta’ 
Sekwestru hija totalment inġustifikata u l-istess għandu jiġi 
revokat in toto, mingħajr preġudizzju, l-ammont reklamat 
huwa b’mod grossolan eċċessiv u intiż sabiex jagħmel ħsara 
hekk kif spjegat aktar ’il fuq.

F’dan is-sens għalhekk ukoll fir-rigward tas-soċjetà 
Island Farmhouses Limited huwa ċar li l-ammont mitlub ma 
hux prima facie ġustifikat u huwa mingħajr preġudizzju fi 
kwalunkwe każ eċċessiv;

Illi miżjud ma’ dan, il-kontijiet bankarji kollha tas-sitt (6) 
sekwestrati kollha jinsabu ffriżati fl-ammont ta’ €250,000 u 
dan minkejja li t-talba hija għal dak l-ammont biss u mhux 
l-ammont ta’ €250,000 mingħand kull parti. F’dan is-sens 
għalhekk, pendenti l-eżitu ta’ dan ir-rikors, qed jintalab li 
din l-Onorabbli Qorti tordna sabiex is-sekwestratarji ma 
jiddepożitawx l-ammonti fiż-żmien stabbilit mil-liġi;

Illi di più u mhux l-anqas, stante li jirriżulta b’mod mill-
aktar ċar li t-talba għall-ħruġ ta’ dan il-Mandat ta’ Sekwestru 
saret b’malizzja, frivola u vessatorja, għandhom japplikaw 
il-penali kontemplati fis-subinċiż (8) tal-Art. 836 tal-Kap. 
XII tal-Liġijiet ta’ Malta. Dan miżjud mal-fatt li dan il-
Mandat ta’ Sekwestru ġie intavolat propju fil-jiem tal-Milied 
biex ikompli jikkawża aktar ħsara.

Għaldaqstant, fir-rigward tal-Mandat ta’ Sekwestru odjern, 
l-esponenti umilment jitolbu lil din l-Onorabbli Qorti sabiex:

(1) of Art. 836 of Cap. XII of the Laws of Malta shall be 
applied and the same companies shall be excluded from the 
effects of this garnishee order;

What remains therefore is the company Island 
Farmhouses Limited which is the only company that has an 
involvement as the owner in the properties subject of these 
proceedings;

Let it be stated at the outset that the merits brought 
forward before this Honourable Court through the case to 
which the applicant is alluding, is already pending before 
this same Court, a lawsuit in the names Michael Angelo 
Zammit pro et noe et vs John Vella et (Sworn Application 
number 91/2022 (BS)). The claims in that lawsuit relate to 
the same land that is being referred to in these proceedings 
and therefore there is a situation of duplication of claims;

Whereas apart from that, the amount claimed and 
allegedly preventively calculated does not result from any 
part of the acts of the present proceedings and if nothing else, 
the sequestrating company should have at least indicated 
an exhaustive and detailed statement regarding the way 
in which it arrived at calculating the amount of €250,000 
allegedly claimed by the same company Michael Zammit 
Holdings Limited;

That while it is clear that the request for the garnishee 
order is totally unjustified and the same should be revoked 
in toto, without prejudice, the amount claimed is grossly 
excessive and intended to cause harm as explained above.

In this regard, therefore, also with regard to the company 
Island Farmhouses Limited, it is clear that the amount 
claimed is not prima facie justified and is without prejudice 
in any case excessive;

Added to this, all the bank accounts of all six (6) garnisheed 
parties are frozen in the amount of €250,000 and this despite 
the fact that the request is for that amount only and not the 
amount of €250,000 from each party. In this sense, therefore, 
pending the outcome of this application, it is requested that 
this Honourable Court order that the garnisheed parties not 
deposit the amounts within the time established by law;

Whereas moreover and not least, since it is very clear 
that the request for the issuance of this garnishee order was 
made with malice, frivolity and vexatiousness, the penalties 
contemplated in sub-article (8) of article 836 of Cap. XII of 
the Laws of Malta shall apply. This, added to the fact that 
this garnishee order was filed precisely during the Christmas 
period to continue causing further damage.

Therefore, with regard to today's garnishee order, the 
applicants humbly request this Honourable Court to:
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1. Tittratta dan ir-rikors b’urġenza;

2. Tordna lis-sekwestratarji sabiex ma jiddepożitaw 
l-ebda ammonti qabel l-eżitu ta’ dan ir-rikors;

3. Ai termini tal-Art. 836 (1) (d) u (f) tordna r-revoka totali 
jew parzjali skont il-każ, tal-istess Mandat ta’ Sekwestru; 

4. Tapplika l-penali kontemplati fl-Art. 836 (8) tal-
Kap. XII tal-Liġijiet ta’ Malta għar-raġuni kontemplata fil-
paragrafu (d),

u dan taħt kwalunkwe provvediment li din l-Onorabbli 
Qorti jidhrilha xieraq u opportun.

Stante li dan il-Mandat ta’ Sekwestru ġie intavolat kontra 
tliet (3) soċjetajiet kummerċjali u anke tliet (3) individwi li 
partikolarment ħamsa (5) mill-partijiet ma għandhom l-ebda 
involviment, qed jiġi mitlub li dan ir-rikors jiġi mismugħ 
b’urġenza stante li qiegħed jaffettwa lill-istess esponenti 
u l-familjari tagħhom. Apparti hekk, is-soċjetajiet kollha 
għandhom numru mhux każin ta’ ħaddiema impjegati 
magħhom li jitħallsu fl-aħħar tax-xahar, u għalhekk f’dawn 
il-ġranet. Dan kollu se jkun ifisser li tali ħaddiema mhux se 
jkunu qed jipprerċepixxu l-pagi tagħhom b’effett ta’ dan kollu.

Av. Joshua Grec, 94, Triq San Girgor, Ta’ Kerċem, 
Għawdex

Av. Corinne Vella, 134, Triq Żekka, Il-Belt Valletta, 
Malta

Notifika: Av. Pio Valletta, il-Qorti, Malta
 
Id-digriet

Fil-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali

Fl-atti tal-Mandat ta’ Sekwestru Kawtelatorju numru 
172/2025 (BS) u fl-atti tar-rikors revoka bin-numru 
172/2025/1 fl-ismijiet:

Michael Zammit Holdings Limited (C9105)

vs

Island Farmhouses Limited et

Illum 26 ta’ Diċembru, 2025

Il-Qorti,

Tordna notifika lill-kontroparti b’sebat ijiem għar-
risposta.

1. Treat this application with urgency;

2. Order the sequestrators not to deposit any amounts 
prior to the outcome of this application;

3. In terms of article 836 (1) (d) and (f) order the total or 
partial revocation, as the case may be, of the same garnishee 
order;

4. The penalties contemplated in article 836 (8) of 
Cap. XII of the Laws of Malta shall apply for the reason 
contemplated in paragraph (d),

and this under any terms that this Honourable Court 
deems appropriate and opportune.

Given that this garnishee order has been filed against 
three (3) commercial societies and even three (3) individuals 
who in particular five (5) of the parties have no involvement, 
it is being requested that this application be heard with 
urgency given that it is affecting the same applicants and 
their families. In addition, all societies have a considerable 
number of workers employed by them who are paid at the 
end of the month, and therefore in these days. All this will 
mean that such workers will not be receiving their wages as 
a result of all this.

Adv. Joshua Grec, 94, Triq San Girgor, Ta’ Kerċem, Gozo

Adv. Corinne Vella, 134, Triq Żekka, Valletta, Malta

Notification: Attorney Pio Valletta, the Court, Malta

The decree 

In the Court of Magistrates (Gozo), Superior Jurisdiction, 
General Section

In the acts of the Precautionary garnishee order number. 
172/2025 (BS) and in the acts of the application for 
revocation having number 172/2025/1 in the names:

Michael Zammit Holdings Limited (C9105)

vs

Island Farmhouses Limited et

Today 26th December, 2025

The Court,

Orders service on the other party with seven days for 
reply.



Is-16 ta’ Jannar, 2026 	 501

(iffirmat) Dott. Brigitte Sultana, Maġistrat 

(iffirmat) Jenna Mizzi, Deputat Reġistratur

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Illum 13 ta’ Jannar, 2026

JENNA MIZZI
Deputat Reġistratur, għar-Reġistratur Qrati u Tribunali 

(Għawdex)

Ikun jaf kulħadd illi permezz ta’ digriet mogħti fl-4 
ta’ Novembru, 2025, mogħti mill-Qorti tal-Maġistrati 
(Għawdex) Sede Inferjuri, fl-atti tal-ittra uffiċċjali numru 
645/2025 fl-ismijiet ‘Elmo Insurance Limited (C3500) 
kontra Nicole Stivala’, ippreżentata fir-Reġistru fil-Qorti 
ta’ Għawdex fit-12 ta’ Settembru, 2025, ġiet ordnata 
l-pubblikazzjoni tal-estratt hawn taħt riprodott u dan sabiex 
iservi ta’ notifika fil-konfront tal-intimata Nicole Stivala 
(karta tal-identità numru 0215478M) bl-indirizz 6, ‘Dar il-
Bebbux’, Triq tal-Masri, Ix-Xagħra, Għawdex – u dan ai 
termini tal-artiklu 187(3) tal-Kap. 12 tal-Liġijiet ta’ Malta.

Qorti tal-Maġistrati (Għawdex) Sede Inferjuri

Ittra Uffiċjali numru 645/2025

Lil Nicole Stivala (KI 0215478M), 6, ‘Dar il-Bebbux’, 
Triq tal-Masri, Ix-Xagħra, Għawdex

	
Bil-preżenti Elmo Insurance Limited (C3500) ta’ Triq 

Abate Rigord, Ta’ Xbiex, tagħmel referenza għall-inċident 
awtomobilistiku illi seħħ fit-23 ta’ Settembru, 2024, fix-Xatt 
tal-Imġarr, Għawdex, meta waqt li inti Nicole Stivala kont 
qiegħda ssuq il-vettura bin-numru ta’ reġistrazzjoni HRH 
999, appartjenenti lilek, ħbatt mal-vettura bin-numru ta’ 
reġistrazzjoni KQZ 771, appartjenenti lil terzi.

Għal kull fini u effett tal-liġi, is-soċjetà mittenti tirrileva 
li, in vista tal-fatt li inti Nicole Stivala ma kellekx liċenzja 
tas-sewqan valida meta seħħ l-inċident awtomobilistiku de 
quo, liema liċenzja tas-sewqan kienet ġiet revokata fis-sena 
2020, u baqgħet hekk revokata, inti ksirt il-kundizzjonijiet 
tal-polza tal-assikurazzjoni u l-obbligi tiegħek skont l-istess 
polza u għalhekk inti prekluż milli tinvoka l-imsemmija 
polza sabiex tkopri kull dritt jew obbligu naxxenti mill-istess 
inċident.

Is-soċjetà mittenti tgħarrfek ukoll illi t-terz u 
l-assikurazzjoni tiegħu (debitament surrogata minnu) 
ippreżentaw ittra uffiċjali fil-Qorti tal-Maġistrati (Malta), 
fid-29 ta’ Awwissu, 2025, kontra s-soċjetà mittenti, fl-
ismijiet ‘GasanMamo Insurance Limited vs Elmo Insurance 

(signed) Dr Brigitte Sultana, Magistrate

(signed) Jenna Mizzi, Deputy Registrar

Registry of the Court of Magistrates (Gozo)

Today 13th January, 2026

JENNA MIZZI
Deputy Registrar, for the Registrar, Courts and Tribunals 

(Gozo)

It is hereby notified that by a decree issued on the 4th 
November, 2025, by the Court of Magistrates (Gozo), 
Inferior Jurisdiction, in the acts of judicial letter number 
645/2025 in the names ‘Elmo Insurance Limited (C3500) 
against Nicole Stivala’, filed in the Registry of the Court of 
Gozo on the 12th September, 2025, the publication of the 
extract reproduced below was ordered and this in order to 
serve as notification against the respondent Nicole Stivala 
(identity card number 0215478M) with address at 6, ‘Dar il-
Bebbux’, Triq tal-Masri, Ix-Xagħra, Gozo – and this in terms 
of article 187(3) of Cap. 12 of the Laws of Malta.

Court of Magistrates (Gozo) Inferior Jurisdiction

Judicial Letter number 645/2025

To Nicole Stivala (ID0215478M), 6, ‘Dar il-Bebbux’, 
Triq Masri, Xagħra, Gozo	

By this present, Elmo Insurance Limited (C3500) of 
Triq Abate Rigord, Ta’ Xbiex, makes reference to the motor 
vehicle accident that occurred on the 23rd September, 
2024, at Mġarr Quay, Gozo, when while you Nicole Stivala 
were driving the vehicle with registration number HRH 
999, belonging to you, you collided with the vehicle with 
registration number KQZ 771, belonging to a third party.

For all intents and purposes of the law, the sending 
company points out that, in view of the fact that you Nicole 
Stivala did not have a valid driving licence when the motor 
vehicle accident in question occurred , which driving licence 
had been revoked in the year 2020, and remained so revoked, 
you have violated the conditions of the insurance policy and 
your obligations under the same policy and therefore you are 
precluded from invoking the said policy to cover any right or 
obligation arising from the same accident.

The sending company also informs you that the third 
party and his insurance (duly subrogated by him) filed an 
official letter in the Court of Magistrates (Malta), on 29th 
August 2025, against the sending company, in the names 
‘GasanMamo Insurance Limited vs Elmo Insurance 

93
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Limited’, fejn qegħdin iżommuk responsabbli għall-
imsemmi inċident u qegħdin jitolbu l-kundanna tas-soċjetà 
mittenti għall-ħlas tad-danni li ġarrbu bħala konsegwenza 
tal-istess inċident ammontanti għal seba’ mija u żewġ ewro 
tnejn u sebgħin ċenteżmu (€702.72).

Dan premess, is-soċjetà mittenti tavżak minn issa 
li jekk it-terz li ġarrab id-danni fl-imsemmi inċident 
awtomobilistiku jistitwixxi proċeduuri ġudizzjarji kontrik 
u javżaw lis-soċjetà mittenti hekk kif jipprovdi l-Kap. 104 
tal-Liġijiet ta’ Malta li ġew istitwiti tali proċeduri, jew 
jistitwixxu proċeduri ġudizzjarji direttament kontra s-soċjetà 
mittenti, li għandu l-effett li tkun obbligata skont il-liġi li 
tħallas lir-rikorrenti d-danni, l-imgħax, l-ispejjeż ġudizzjarji 
u l-VAT skont sentenza li tkun deċiża kontrik, liema sentenza 
tkun għaddiet in ġudikat, allura hija se tesiġi rifużjoni sħiħa 
mingħandek ta’ kull ma tkun ħallset f’danni, imgħax, spejjeż 
ġudizzjarji u VAT.

Daqstant sabiex tagħraf tidderieġi ruħek.

Bl-ispejjeż u bl-imgħax legali.

(iffirmata) l-Avukat Alessia Zammit McKeon
(iffirmata) PL Luisa Tufigno

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Illum 14 ta’ Jannar, 2026

MARY JANE ATTARD
Deputat Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-11 
ta’ Diċembru, 2025, fl-atti tar-Rikors Ġuramentat numru 
657/25FDP, fl-ismijiet: Bank of Valletta plc vs Riccardo 
Franco Schembri et, ġiet ordnata s-segwenti pubblikazzjoni, 
a tenur tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex 
isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Bank of Valletta plc (C2833) 
vs Riccardo Franco Schembri (568282M) et ippreżentat fil-
Qorti Ċivili, Prim’Awla, fis-26 ta’ Ġunju, 2025, ir-rikorrent 
talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara u tiddeċiedi li seħħew waħda jew iktar mill-
ġrajjiet imsemmija fil-kuntratt fuq imsemmi, partikolarment 
imma mhux esklussivament, billi Ricardo Franco Schembri u 
Karen Schembri née Agius (a) naqsu milli jħallsu l-pagamenti 
dovuti lis-soċjetà mittenti kif stipulat fl-imsemmi kuntratt, 
(b) kienu inadempjenti f’obbligi oħra minnhom assunti fl-
istess kuntratt sopraindikat, u/jew, (c) hemm bidliet materjali 
fiċ-ċirkostanzi tal-istess Riccardo Franco Schembri u Karen 

Limited’, where they are holding you responsible for the said 
accident and are requesting the condemnation of the sending 
company for the payment of the damages they suffered as 
a consequence of the same accident amounting to seven 
hundred and two euro and seventy-two cents (€702.72).

This being said, the sending company hereby informs 
you that if the third party who suffered damages in the said 
motor vehicle accident institute legal proceedings against 
you and notify the sending company as provided for in Cap. 
104 of the Laws of Malta that such proceedings have been 
instituted, or institute legal proceedings directly against the 
sending company, which has the effect of being obliged by 
law to pay the claimant damages, interest, legal costs and 
VAT in accordance with a judgment that is decided against 
you, which judgment has become final, then it will demand 
a full refund from you of everything it has paid in damages, 
interest, legal costs and VAT.

So much for knowing how to direct yourself.

With legal costs and interest.

(signed) Lawyer Alessia Zammit McKeon
(signed) PL Luisa Tufigno

Registry of the Court of Magistrates (Gozo)

Today 14 January, 2026

MARY JANE ATTARD
Deputy Registrar, for the Registrar, Gozo Courts and 

Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 11th December, 2025, in the records of the Sworn 
application number 657/25FDP, in the names: Bank of 
Valletta plc vs Riccardo Franco Schembri et, the following 
publication was ordered, in terms of Article 187 et sequitur 
of Cap. 12, for the purpose of service of the respondent.

By means of an application in the names: Bank of Valletta 
plc (C2833) vs Riccardo Franco Schembri (568282M) et 
filed in the Civil Court, First Hall,  on the 26th June, 2025, 
the applicant asked this Honourable Court to:

1. Declare and decide that there occurred one or more 
of the events mentioned in the contract above mentioned, 
particularly but not exclusively, as Ricardo Franco Schembri 
and Karen Schembri née Agius (a) failed to pay the 
payments due to the interpellant company as stipulated in 
the said contract, (b) were in default of other obligations 
assumed by them in the same contract above mentioned, 
and/or, (c) there are material changes in the circumstances 
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Schembri née Agius li jipperikolaw jew jaffettwaw ħażin il-
possibbiltà tal-ħlas lura tal-imsemmi debitu dovut lis-soċjetà 
attriċi;

2. Tikkundanna lil Riccardo Franco Schembri u Karen 
Schembri née Agius iħallsu flimkien u in solidum bejniethom 
lis-soċjetà attriċi s-somma ta’ tnejn u disgħin elf, mitejn u 
tmintax-il ewro u sitta u disgħin ċenteżmu (€92,218.96) 
bilanċ għad-debitu fil-‘Home Loan Account’ ta’ Riccardo 
Franco Schembri u Karen Schembri née Agius, flimkien 
mal-imgħaxijiet ulterjuri mill-11 ta’ Ġunju, 2025, sal-jum 
tal-pagament effettiv;

Bl-ispejjeż kontra l-konvenuti, li minn issa huma inġunti 
għas-subizzjoni.

Ir-Rikors Ġuramentat numru 657/25FDP fl-ismijiet 
imsemmija hawn fuq huwa differit għal-14 ta’ Jannar, 2026, 
fid-9.30 a.m.

Notifika Intimat: Riccardo Franco Schembri (568282M), 
Chez L’Amour, Triq il-Labour, Iż-Żejtun

Reġistru tal-Qrati Superjuri, illum 7 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-13 
ta’ Ottubru, 2025, fl-atti tar-Rikors Ġuramentat numru 
371/2025MS, fl-ismijiet: Angela sive Angiolina Zammit 
et vs Reġistratur tal-Artijiet et, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Angela sive Angiolina 
Zammit (739234M) et vs Reġistratur tal-Artijiet et 
ippreżentat fil-Qorti Ċivili, Prim’Awla, fl-14 ta’ April, 2025, 
ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-art immarkata bil-blu fuq il-pjanta 
annessa mar-rikors ma tiffurmax parti mill-proprjetà li kien 
xtara Vincent Vella bil-kuntratt tas-17 ta’ Jannar, 1976, 
u li l-istess Vella kien biegħ u ttrasferixxa lil Joe Tonna 
Properties Limited permezz ta’ kuntratt tad-9 ta’ Jannar, 
1987, okkorendo permezz ta’ perit nominandi;

2. Tiddikjara li t-titolu ta’ reġistrazzjoni assoluta bin-
numru LR 55000371 ġie rreġistrat bi żball jew bi frodi a 
tenur tal-Artikolu 51 (1)(d) u (f) tal-Kap. 296 għal dak li 
jirrigwardja l-art immarkata bil-kulur blu fuq il-pjanta 
mmarkata Dok. A;

of the same Riccardo Franco Schembri and Karen Schembri 
née Agius which endanger or adversely affect the possibility 
of the same repayment of the said debt due to the plaintiff 
company;

2. Condemn Riccardo Franco Schembri and Karen 
Schembri née Agius to pay together and in solidum 
between them to the plaintiff company the sum of ninety 
two thousand, two hundred and eighteen euro and ninety 
six cents (€92,218.96) balance of debt in the ‘Home Loan 
Account’ of Riccardo Franco Schembri and Karen Schembri 
née Agius, together with further interest from the 11th June, 
2025, till the date of effective payment;

With costs against the defendants, who are from now 
summoned so that a reference to their evidence be made.

The Sworn application number 657/25FDP in the names 
mentioned above is postponed to the 14th January, 2026, at 
9.30 a.m.

Notification respondent: Riccardo Franco Schembri 
(568282M), Chez L’Amour, Triq il-Labour, Żejtun

Registry of the Superior Courts, today 7th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 13th October, 2025, in the records of the Sworn 
application number 371/2025MS, in the names: Angela sive 
Angiolina Zammit et vs Land Registrar et, the following 
publication was ordered, in terms of Article 187 et sequitur 
of Cap. 12, for the purpose of service of the respondent.

By means of an application in the names: Angela sive 
Angiolina Zammit (739234M) et vs Land Registrar et filed 
in the Civil Court, First Hall, on the 14th April, 2025, the 
applicant asked this Honourable Court to:

1. Declare that the land marked in blue on the plan 
annexed to the application does not form part of the property 
which Vincent Vella had purchased by means of the contract 
of the 17th January, 1976, and that the same Vella had sold 
and transferred Joe Tonna properties Limited by means of a 
contract of the 9th January, 1987, if necessary by means of a 
nominated architect;

2. Declare that the title of absolute registration with 
number LR 55000371 was registered by mistake or fraud in 
terms of Article 51 (1) (d) and (f) of Cap. 296 as regards the 
land marked with the colour blue on the plan marked Doc. 
A;
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3. Tiddikjara li l-art immarkata bil-blu oġġett tat-titolu ta’ 
reġistrazzjoni LR 55000371 hija proprjetà tal-atturi;

4. Tordna lir-reġistratur tal-artijiet jirratifika l-imsemmi 
Ċertifikat ta’ Titolu Assolut billi l-art immarkata bil-kulur blu 
fuq l-annessa pjanta mmarkata Dok. A ma tibqax reġistrata 
fuq isem is-soċjetà konvenuta;

5. Sussidjarjament u mingħajr preġudizzju għat-talbiet 
preċedenti numerati 2, 3 u 4, f’każ li dawn it-talbiet a jiġux 
milqugħa tiddikjara li l-atturi llum huma proprjetarji assoluti 
tal-imsemmija art minħabba preskrizzjoni akkwisittiva ta’ 
tletin sena ad esklużjoni tas-soċjetà konvenuta u ta’ terzi;

6. Tordna li r-Reġistrati tal-Artijiet jaffetwa l-korrezzjoni 
tar-Reġistru tal-Artijiet skont l-Artikolu 51 tal-liġijiet ta’ 
Malta, minħabba r-raġunijiet su esposti u senjatament iżda 
bla preġudizzju għal ġeneralità ta’ din it-talba ai termini tas-
subincizi 1 (f) tal-Artikolu 51 fuq imsemmi;

7. Tagħti dawk il-provvedimenti li jidhrilha xierqa għat-
talbiet fuq elenkati;

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 371/2025MS fl-ismijiet 
imsemmija hawn fuq huwa differit għat-23 ta’ Jannar, 2026, 
fid-9.00 a.m.

Notifika Intimat: Joe Tonna (Properties) Limited, 140, 
Valley Road, L-Imsida

Reġistru tal-Qrati Superjuri, illum 14 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-14 
ta’ Novembru, 2025, fl-atti tar-Rikors Ġuramentat numru 
1024/2025FDP, fl-ismijiet: Gian Carl Bonnici vs Chantelle 
Buhagiar, ġiet ordnata s-segwenti pubblikazzjoni, a tenur 
tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bħala 
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Gian Carl Bonnici 
(286291M) vs Chantelle Buhagiar (190788M) ippreżentat 
fil-Qorti Ċivili, Prim’Awla, fil-25 ta’ Settembru, 2025, ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-intimata Chantelle Buhagiar arrikkixxiet 
ruħha indebitament u inġustament fil-konfront tar-rikorrenti 
Gian Carl Bonnici;

3. Declare that the land marked in blue object of the 
registration title LR 55000371 is the property of the plaintiffs;

4. Order the land registrar to ratify the said Certificate of 
absolute title as the land marked with the colour blue on the 
attached plan marked Doc. A will no longer be registered on 
the name of the defendant company;

5. In the alternative and without prejudice to the previous 
demands numbered 2, 3 and 4, in case these demands are 
upheld declare that the plaintiffs today are the absolute 
owners of the said land due to an acquired prescription of 
thirty years to the exclusion of the defendant company and 
third parties;

6. Order that the land registry affects the correction of the 
land registry according to Article 51 of the Laws of Malta, 
due to the reasons above mentioned and especially but 
without prejudice to the generality of this demand in terms 
of subsection 1 (f) of Article 51 above mentioned;

7. Give such provisions as it deems fit for the demands 
above listed;

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application number 371/2025MS in the 
names mentioned above is postponed to the 23rd January, 
2026, at 9.00 a.m.

Notification respondent: Joe Tonna (properties) Limited, 
140, Valley Road, Msida

Registry of the Superior Courts, today 14th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 14th November, 2025, in the records of the Sworn 
application number 1024/2025FDP, in the names: Gian Carl 
Bonnici vs Chantelle Buhagiar, the following publication 
was ordered, in terms of Article 187 et sequitur of Cap. 12, 
for the purpose of service of the respondent.

By means of an application in the names: Gian Carl 
Bonnici (286291M) vs Chantelle Buhagiar (190788M) filed 
in the Civil Court, First Hall,  on the 25th September, 2025, 
the applicant asked this Honourable Court to:

1. Declare that the respondent Chantelle Buhagiar 
wrongfully and unjustly discharged the applicant Gian Carl 
Bonnici;
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2. Tiddikjara li b’konsegwenza tal-arrikkixximent 
indebitu u inġust tal-intimata Chantelle Buhagiar, ir-
rikorrenti Gian Carl Bonnici sofra u/jew għadu jsofri tnaqqis 
patrimonjali;

3. Tikkundanna u tordna lill-intimata Chantelle Buhagiar 
tħallas sehemha minn kwalunkwe somma hekk imħallsa 
mill-konvenut rigwardanti l-fond 360, Turtle Dove, Triq 
Santa Domenica, Ħaż-Żabbar, bl-imgħax legali minn dik id-
data li tiġi stabbilita minn din l-Onorabbli Qorti;

4. Tillikwida s-somma li r-rikorrenti sofra bħala tnaqqis 
patrimonjali liema somma tkun tinkludi inter alia l-ispejjeż 
kollha li inkorra r-rikorrenti u li għalihom l-intimata 
Chantelle Buhagiar qatt m’għaddiet sehemha u kif ukoll 
tkun tirrifletti l-ħidma li wettaq ir-rikorrenti personalment 
fuq il-fond 360, Turtle Dove, Triq Santa Domenica, Ħaż-
Żabbar;

5. Tikkundanna lill-intimata Chantelle Buhagiar tħallas 
dik is-somma hekk likwidata bl-imgħax legali minn dik id-
data li tiġi stabbilita minn din l-Onorabbli Qorti.

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 1024/2025FDP fl-ismijiet 
imsemmija hawn fuq huwa differit għat-22 ta’ Jannar, 2026, 
fid-9.30 a.m.

Notifika Intimat: Chantelle Buhagiar (190788M), 34, 
Patrick Court, Triq il-Miklem Malti, Marsaskala

Reġistru tal-Qrati Superjuri, illum 14 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sede 
Kostituzzjonali), fil-11 ta’ Diċembru, 2025, fl-atti tar-Rikors 
Ġuramentat numru 371/2025AB, fl-ismijiet: Gugliemo 
Canè et vs l-Avukat tal-Istat et, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Gugliemo Canè (16509L) 
et vs l-Avukat tal-Istat et ippreżentat fil-Qorti Ċivili, 
Prim’Awla (Sede Kostituzzjonali) fit-3 ta’ Ottubru, 2025, ir-
rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara u tiddeċiedi li in vista tal-fatti su esposti u 
l-operazzjoni tal-Ordinanza li Tirregola t-Tiġdid tal-Kiri tal-
Bini (Kap. 69 tal-liġijiet ta’ Malta) u l-Att X tal-2009, ingħata 
d-dritt ta’ rilokazzjoni indefinita lill-inkwilin Emanuel Galea 

2. Declare that as a consequence of the unjust and 
unjust enrichment of the respondent Chantelle Buhagiar, 
the applicant Gian Carl Bonnici suffered and/or still suffers 
patrimonial reduction;

3. Condemn and order the respondent Chantelle Buhagiar 
to pay her share of any sum so paid by the defendant regarding 
the premises 360, turtle Dove, Triq Santa Domenica, Ħaż-
Żabbar, with legal interest from that date to be established 
by this Honourable Court;

4. Liquidate the sum that the applicant suffered as a 
patrimonial deduction which sum would include inter alia 
all the expenses incurred by the applicant and for which the 
respondent Chantelle Buhagiar never passed her share and 
also reflect the work carried out by the applicant personally 
on the premises 360, Turtle Dove, Triq Santa Domenica, 
Ħaż-Żabbar;

5. Condemn the respondent Chantelle Buhagiar to pay 
that sum so liquidated with legal interest from that date 
which shall be established by this Honourable Court.

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application number 1024/2025FDP in the 
names mentioned above is postponed to the 22nd January, 
2026, at 9.30 a.m.

Notification respondent: Chantelle Buhagiar (190788M), 
34, Patrick Court, Triq il-Miklem Malti, Marsaskala

Registry of the Superior Courts, today 14th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall 
(Constitutional Jurisdiction), on the 11th December, 2025, in 
the records of the Sworn application number 371/2025AB, 
in the names: Gugliemo Canè et vs the State Advocate et, 
the following publication was ordered, in terms of Article 
187 et sequitur of Cap. 12, for the purpose of service of the 
respondent.

By means of an application in the names: Gugliemo Canè 
(16509L) et vs the State Advocate et filed in the Civil Court, 
First Hall (Constitutional Jurisdiction) on the 3rd October, 
2025, the applicant asked this Honourable Court to:

1. Declare and decide that in view of the above facts 
and the operation of the Building Lease renewal Ordinance 
(Cap. 69 of the Laws of Malta) and Act X of 2009, the right 
of indefinite relocation was granted to the lessee Emanuel 

97



	 506	 Gazzetta  tal-Gvern  ta’  Malta 21,572   

fil-fond 5, ġja 103, Triq l-Arkati, L-Isla, u dan bi vjolazzjoni 
tad-drittijiet fundamentali tar-rikorrenti kif sanċiti inter alia 
fl-Ewwel Artikolu tal-Ewwel Protokoll tal-Konvenzjoni 
Ewropea u b’hekk għar-raġunijiet fuq esposti u dawk li se 
jirriżultaw waqt it-trattazzjoni ta’ dan ir-rikors, ir-rikorrenti 
għandhom jingħataw ir-rimedji kollha li din l-Onorabbli 
Qorti jidhrilha xierqa fiċ-ċirkostanzi;

2. Tiddikjara u tiddeċiedi li l-intimat Avukat tal-Istat 
huwa responsabbli għal kumpens u danni sija pekunjarji u 
sija nonpekunjarji oltre l-imgħax legali sofferti mir-rikorrenti 
b’konsegwenza tal-operazzjonijiet tal-Art 3, 4, 6 u 9 tal-Kap. 
69 u l-Att X tal-2009 tal-liġijiet ta’ Malta talli ma nżammx 
bilanċ u proporzjon bejn id-drittijiet tas-sidien u dawk tal-
inkwilin peress illi l-kera pagabbli a tenur tal-liġijiet viġenti 
ma tirriflettix is-suq u lanqas il-valur lokatizzju tal-proprjetà 
inkwistjoni wkoll ai termini tal-liġi;

3. Tillikwida l-istess kumpens u danni pekunjarji u 
nonpekunjarji kif sofferti mir-rikorrenti oltre l-imgħax legali 
ai termini tal-liġi, bl-opera occorrendo ta’ perit nominandi;

4. Tikkundanna lill-intimat Avukat tal-Istat iħallas l-istess 
kumpens u danni pekunjarji u nonpekunjarji likwidati ai 
termini tal-liġi, bl-imgħax legali mid-data tal-preżentata tar-
rikors odjern sad-data tal-effettiv pagament.

Bl-ispejjeż u l-imgħaxijiet legali kollha kontra l-intimat 
li minn issa huwa inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 371/2025AB fl-ismijiet 
imsemmija hawn fuq huwa differit għat-22 ta’ Jannar, 2026, 
fid-9.00 a.m.

Notifika Intimat: Emanuel Galea (558650M), 5, ġja 103, 
Flat 2, Triq l-Arkati, L-Isla

Reġistru tal-Qrati Superjuri, illum 9 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fl-14 
ta’ Novembru, 2025, fl-atti tar-Rikors Ġuramentat numru 
822/2025FDP, fl-ismijiet: Solomon Holdings Limited vs 
Marika Scicluna, ġiet ordnata s-segwenti pubblikazzjoni, a 
tenur tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi 
bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Solomon Holdings Limited 
(C73436) vs Marika Scicluna (64271M) ippreżentat fil-Qorti 

Galea at premises 5, Gja 103, Triq l-Arkati, Senglea, and this 
in violation of the fundamental rights of the applicants as 
sanctioned inter alia in the First Article of the First Protocol 
of the European Convention and thus for the reasons above 
exposed and those which shall result during the pleadings of 
this application, the applicants are to be given all the remedies 
that this Honourable Court deems fit in the circumstances;

2. Declare and decide that the respondent State Advocate 
is responsible for compensation and damages SIA pecuniary 
and SIA non-pecuniary besides the legal interest suffered by 
the applicant as a consequence of the operations of Art 3, 4, 
6 and 9 of Cap. 69 and Act X of 2009 of the Laws of Malta 
for not keeping a balance and a ratio between the rights of the 
owners and those of the lessee because the rent payable in 
terms of the effective laws does not reflect the market nor the 
rental value of the property in question also in terms of law;

3. Liquidate the same compensation and pecuniary and 
non-pecuniary damages as suffered by the applicant besides 
legal interest in terms of law, by the appointment of an 
architect;

4. Condemn the respondent State Advocate to pay the 
same compensation and pecuniary and non-pecuniary 
damages liquidated in terms of law, with legal interest from 
the date of filing of the present application till the date of 
effective payment.

With all costs and legal interests against the respondent 
who is from now summoned so that a reference to his 
evidence be made

The Sworn application number 371/2025AB in the 
names mentioned above is postponed to the 22nd January, 
2026, at 9.00 a.m.

Notification respondent: Emanuel Galea (558650M), 5, 
gia 103, Flat 2, Triq l-Arkati, Senglea

Registry of the Superior Courts, today 9th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall, 
on the 14th November, 2025, in the records of the Sworn 
application number 822/2025FDP, in the names: Solomon 
Holdings Limited vs Marika Scicluna, the following 
publication was ordered, in terms of Article 187 et sequitur 
of Cap. 12, for the purpose of service of the respondent.

By means of an application in the names Solomon 
Holdings Limited (C73436) vs Marika Scicluna (64271M) 
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Ċivili, Prim’Awla, fil-11 ta’ Awwissu, 2025, ir-rikorrent 
talab lil din l-Onorabbli Qorti sabiex: 

1. Tawtorizza l-bejgħ tal-kwoti kollha tal-fond ossija 
l-garaxx bl-isem Borg Garage u tal-mezzanin sovvrapost 
għall-istess garaxx bl-isem Borg’s House fi Triq Misraħ il-
Barrieri, Santa Venera, bil-prezz u kwalunkwe kundizzjoni 
oħra li din il-qorti jogħġobha timponi;

2. Taħtar nutar pubbliku sabiex jippubblika l-att pubbliku 
relattiv;

3. Tappunta kuraturi deputati f’dawn il-proċeduri ħalli 
jidhru fuq l-att pubbliku relattiv sabiex jippreżentaw lill-
eventwali kontumaċi;

4. Alternattivament f’każ li din l-Onorabbli Qorti tiċħad 
it-talbiet preċedenti, tapplika l-provvedimenti tal-Art 521 
u 522 tal-Kodiċi Ċivili u tordna l-bejgħ b’liċitazzjoni tal-
proprjetà mertu tal-kawża. 

Ir-Rikors Ġuramentat numru 822/2025FDP fl-ismijiet 
imsemmija hawn fuq huwa differit għat-22 ta’ Jannar, 2026, 
fid-9.30 a.m.

Notifika Intimat: Marika Scicluna (64271M), 96, Haven, 
Flat 1, Triq l-Orsini, Gwardamanġa, Tal-Pietà

Reġistru tal-Qrati Superjuri, illum 14 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fis-6 
ta’ Novembru, 2025, fl-atti tar-Rikors Ġuramentat numru 
63/2025DP, fl-ismijiet: Martin Saliba noe vs Sabrina 
Debattista, ġiet ordnata s-segwenti pubblikazzjoni, a tenur 
tal-Artikolu 187 et sequitur tal-Kapitlu 12, biex isservi bħala 
notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Martin Saliba (16757M) 
noe vs Sabrina Debattista (499486M) ippreżentat fil-Qorti 
Ċivili, Prim’Awla, fis-27 ta’ Jannar, 2025, ir-rikorrent talab 
lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara u tiddeċiedi li l-intimata Sabrina Debattista 
fadlilha tħallas lill-attur Miguel Saliba bilanċ ta’ wieħed 
u għoxrin elf ewro (€21,000) għar-raġunijiet li jirriżultaw 
mill-iskrittura u mill-premess;

2. Tikkundanna lill-intimata biex tħallas lil Miguel Saliba 
s-somma ta’ €21,000;

Bl-ispejjeż u l-imgħaxijiet legali kollha kontra l-intimat 
li minn issa huwa inġunt għas-subizzjoni

filed in the Civil Court, First Hall, on the 11th August, 2025, 
the applicant asked this Honourable Court to:

1. Authorise the sale of all the shares of the premises or 
rather the garage named Borg Garage and the maisonette 
overlying the same garage named Borg’s House in Triq 
Misraħ il-Barrieri, Santa Venera, at the price and any other 
conditions that this court deems fit to impose;

2. Appoint a notary public to publish the relative public 
deed;

3. Appoint deputy curators in these procedures to appear 
on the relative public deed to present the eventual defendant;

4. Alternatively in case this Honourable Court rejects 
the previous demands, apply the provisions of Art 521 and 
522 of the Civil Code and order the sale by licitation of the 
property merit of the cause.

The Sworn application number 822/2025FDP in the 
names mentioned above is postponed to the 22nd January, 
2026, at 9.30 a.m.

Notification respondent: Marika Scicluna (64271M), 96, 
Haven, Flat 1, Triq l-Orsini, Gwardamanġa, Tal-Pietà

Registry of the Superior Courts, today 14th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 6th November, 2025, in the records of the Sworn 
application number 63/2025DP, in the names: Martin Saliba 
noe vs Sabrina Debattista, the following publication was 
ordered, in terms of Article 187 et sequitur of Cap. 12, for 
the purpose of service of the respondent.

By means of an application in the names: Martin Saliba 
(16757M) noe vs Sabrina Debattista (499486M) filed in 
the Civil Court, First Hall,  on the 27th January, 2025, the 
applicant asked this Honourable Court to:

1. Declare and decide that the respondent Sabrina 
Debattista still has to pay the plaintiff Miguel Saliba balance 
of twenty one thousand euro (€21,000) for reasons resulting 
from the writing and premised;

2. Condemn the respondent to pay Miguel Saliba the sum 
of €21,000;

With all costs and legal interest against the respondent 
who is from now summoned so that a reference to his 
evidence be made
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Ir-Rikors Ġuramentat numru 63/2025DP fl-ismijiet 
imsemmija hawn fuq huwa differit għat-22 ta’ Jannar, 2026, 
fid-9.30 a.m.

Notifika Intimat: Sabrina Debattista (499486M), Il-
Pjazza, Block D, Flat 18, Triq Birbal, Ħal Balzan

Reġistru tal-Qrati Superjuri, illum 14 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sede 
Kostituzzjonali), fis-6 ta’ Jannar, 2026, fl-atti tar-Rikors 
Ġuramentat numru 208/2025TA, fl-ismijiet: Anthony 
Camilleri pro et noe et vs L-Avukat tal-Istat et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et 
sequitur tal-Kapitlu 12, biex isservi bħala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Anthony Camilleri 
(212451M) pro et noe et vs l-Avukat tal-Istat et ippreżentat 
fil-Qorti Ċivili, Prim’Awla (Sede Kostituzzjonali) fit-2 ta’ 
Ġunju, 2025, ir-rikorrent talab lil din l-Onorabbli Qorti 
sabiex: 

1. Tiddikjara u tiddeċiedi li l-fatti su esposti, il-lokazzjoni 
tal-fond 4, 118, Triq Zekka, Il-Belt Valletta, u l-provvedimenti 
tal-Kap. 69 tal-liġijiet ta’ Malta, kif ukoll tal-Att X tal-2009, 
b’mod partikolari iżda mhux limitatament għall-artikolu 
1531C tal-Kap. 16 tal-liġijiet ta’ Malta, u liġijiet oħra viġenti 
jledu d-drittijiet fundamentali tar-rikorrenti kif sanċiti fl-
Artikolu 37 tal-Kostituzzjoni ta’ Malta, u fl-Artikolu 1 tal-
Ewwel Protokoll tal-Konvenzjoni Ewropea;

2. Tiddikjara u tiddeċiedi li l-intimat Avukat tal-Istat 
huwa responsabbli għal kumpens u danni pekunjarji u 
nonpekunjarji sofferti mir-rikorrenti b’konsegwenza tal-
leżjoni tad-drittijiet fundamentali tagħhom kawża tal-
atti fuq spjegati fejn inter alia ma ġiex ikkreat bilanċ ġust 
bejn id-drittijiet tas-sid u d-drittijiet tal-inkwilina, stante li 
l-lokazzjoni sfurzata a tenur tal-Kap. 69 tal-liġijiet ta’ Malta 
u tal-Att X tal-2009, fost infrazzjonijiet oħra, ma rriflettietx 
is-suq u lanqas il-valur lokatizju tal-proprjetà;

3. Tillikwida l-istess kumpens u danni pekunjarji u 
nonpekunjarji kif sofferti mir-rikorrenti;

4. Tikkundanna lill-intimat Avukat tal-Istat iħallas lir-
rikorrenti l-istess kumpens u danni pekunjarji u nonpekunjarji 
hekk kif likwidati, bl-imgħax legali sad-data tal-pagament.

The Sworn application number 63/2025DP in the names 
mentioned above is postponed to the 22nd January, 2026, at 
9.30 a.m.

Notification respondent: Sabrina Debattista (499486M), 
Square, Block D, Flat 18, Triq Birbal, Ħal Balzan

Registry of the Superior Courts, today 14th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall 
(Constitutional jurisdiction), on the 6th January, 2026, in 
the records of the Sworn application number 208/2025TA, 
in the names: Anthony Camilleri pro et noe et vs the State 
Advocate et, the following publication was ordered, in terms 
of Article 187 et sequitur of Cap. 12, for the purpose of 
service of the respondent.

By means of an application in the names: Anthony 
Camilleri (212451M) pro et noe et vs the State Advocate 
et filed in the Civil Court, First Hall (Constitutional 
Jurisdiction) on the 2nd June, 2025, the applicant asked this 
Honourable Court to:

1. Declare and decide that the facts above mentioned, the 
lease of the premises 4, 118, Triq Zekka, Valletta, and the 
provisions of Cap. 69 of the Laws of Malta, as well as of Act 
X of 2009, in particular but not limitedly to Article 1531C of 
Cap 16 of the Laws of Malta, and other vigorous laws violate 
the fundamental rights of the applicants as sanctioned in 
Article 37 of the Constitution of Malta, and in Article 1 of 
the First Protocol of the European Convention;

2. Declare and decide that the respondent State 
Advocate is responsible for compensation and pecuniary 
and non-pecuniary damages suffered by the applicants as a 
consequence of the violation of their fundamental rights due 
to the acts above explained where inter alia a fair balance 
was not created between the rights of the owner and the 
rights of the lessee, since the lease was forced in terms of 
Cap. 69 of the Laws of Malta and Act X of 2009, amongst 
other offences, did not reflect the market nor the rental value 
of the property;

3. Liquidate the same compensation and pecuniary and 
non-pecuniary damages as suffered by the applicant;

4. Condemn the respondent State Advocate to pay the 
applicant the same compensation and pecuniary and non-
pecuniary damages as liquidated, with legal interest till the 
date of payment.
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Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 208/2025TA fl-ismijiet 
imsemmija hawn fuq huwa differit għad-19 ta’ Jannar, 2026, 
fid-9.30 a.m.

Notifika Intimat: Connie Spiteri Swain (24247M), Flat 4, 
118, Triq Żekka, Il-Belt Valletta

Reġistru tal-Qrati Superjuri, illum 14 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fis-
6 ta’ Jannar, 2026, fl-atti tar-Rikors Ġuramentat numru 
422/2025RM, fl-ismijiet: Eurobridge Shipping Services 
Ltd vs Seven Group Malta Ltd, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Eurobridge Shipping 
Services Ltd (C18912) vs Seven Group Malta Ltd (C97102) 
ippreżentat fil-Qorti Ċivili, Prim’Awla, fid-29 ta’ April, 
2025, ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tipproċedi għad-deċiżjoni tagħha bid-dispensa tas-
smigħ tal-kawża ai termini tal-Artikolu 167 ta’ Kap. 12 tal-
liġijiet ta’ Malta;

2. Tiddikjara lis-soċjetà konvenuta Seven Group Ltd 
debitrici tas-soċjetà attriċi Eurobridge Shipping Services 
Limited fl-ammont ta’ ħamsa u tletin elf, seba’ mija u erbgħa 
u sebgħin ewro u ħamsa u sittin ċenteżmu (€35,774.65);

3. Tikkundanna lis-soċjetà konvenuta sabiex tħallas 
lis-soċjetà attriċi s-somma ta’ ħamsa u tletin elf, seba’ 
mija u erbgħa u sebgħin ewro u ħamsa u sittin ċenteżmu 
(€35,774.65);

Bl-ispejjeż u l-imgħaxijiet legali kollha kontra l-intimat 
li minn issa huwa inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 422/2025RM fl-ismijiet 
imsemmija hawn fuq huwa differit għat-22 ta’ Jannar, 2026, 
fid-9.00 a.m.

Notifika Intimat: Seven Group Malta Ltd (C97102), 6, 
Flat 1, Sweet Home, Triq Larinġa, San Ġwann 

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application number 208/2025TA in the names 
mentioned above is postponed to the 19th January, 2026, at 
9.30 a.m.

Notification respondent: Connie Spiteri Swain (24247M), 
Flat 4, 118, Triq Żekka, Valletta

Registry of the Superior Courts, today 14th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First 
Hall, on the 6th January, 2026, in the records of the Sworn 
application number 422/2025RM, in the names: Eurobridge 
Shipping Services Ltd vs Seven Group Malta Ltd, the 
following publication was ordered, in terms of Article 187 
et sequitur of Cap. 12, for the purpose of service of the 
respondent.

By means of an application in the names: Eurobridge 
Shipping Services Ltd (C18912) vs Seven Group Malta Ltd 
(C97102) filed in the Civil Court, First Hall,  on the 29th 
April, 2025, the applicant asked this Honourable Court to:

1. Proceed to its decision without proceeding to a hearing 
of the cause in terms of Article 167 of Cap. 12 of the Laws 
of Malta;

2. Declare the defendant company seven Group Ltd 
debtors of the plaintiff company Eurobridge Shipping 
services Limited in the amount of thirty five thousand, 
seven hundred and seventy four euro and sixty five cents 
(€35,774.65);

3. Condemn the defendant company to pay the plaintiff 
company the sum of thirty five thousand, seven hundred and 
seventy four euro and sixty five cents (€35,774.65);

With all costs and legal interest against the respondent 
who is from now summoned so that a reference to his 
evidence be made

The Sworn application number 422/2025RM in the 
names mentioned above is postponed to the 22nd January, 
2026, at 9.00 a.m.

Notification respondent: Seven Group Malta Ltd 
(C97102), 6, Flat 1, Sweet Home, Triq Larinġa, San Ġwann
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Reġistru tal-Qrati Superjuri, illum 14 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

Bandu għall-Kuraturi

Repubblika ta’ Malta

Lill-Uffiċjal Eżekuttiv tal-Qorti tal-Maġistrati (Għawdex)

Ikun jaf kulħadd illi b’digriet mogħti fl-14 ta’ Jannar, 
2026, il-Qorti tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali, ordnat il-pubblikazzjoni tal-
estratt riprodott hawn taħt u dan ai termini tal-artikolu 931(3) 
tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili.

B’digriet mogħti fl-14 ta’ Jannar, 2026, ġie ordnat li 
jintgħażel kuratur deputat skont il-liġi sabiex jirrappreżenta 
lill-persuni mhux magħrufa intitolati sabiex jirċievu ċ-ċens 
annwu u perpetwu indikat fl-istess ċedola liema ċedola ġġib 
in-numru 15/2026 BS fl-ismijiet ‘Mario Bugeja nomine vs 
kuraturi deputati sabiex jirrappreżentaw lill-persuni mhux 
magħrufa u ċoè l-persuni intitolati sabiex jirċievu ċ-ċens 
annwu u perpetwu indikat fl-istess ċedola’ ippreżentata 
fit-13 ta’ Jannar, 2026, fil-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, u fl-atti l-oħrajn 
kollha relattivi u sussegwenti.

L-immobbli oġġett ta’ din iċ-ċedola huwa:

Proprjetà u ċoè fond ossija d-dar bl-isem ‘Hollins House’ 
mingħajr numru uffiċjali fi sqaq mingħajr numru u mingħajr 
isem fi Triq San Blas, In-Nadur, Għawdex, bil-garaxx u bitħa 
annessi, inkluża l-pool u l-pool area bl-arja u bis-sottoswol 
tagħha kollha konfinanti min-Nofsinhar mal-imsemmi sqaq, 
mit-Tramuntana ma’ beni ta’ Frank Camilleri, mil-Lvant 
ma’ beni ta’ Ian Pusey. Din il-proprjetà hija suġġetta għaċ-
ċens annwu u perpetwu ta’ żewġ ċenteżmi u ħames milleżmi 
tal-Lira Maltija (Lm0.2c5). Din il-proprjetà tinsab indikata 
bil-kulur aħmar fuq il-pjanta u site plan annessa mal-istess 
ċedola u mmarkata Dok. A.

Din il-prorjetà kienet ġiet akkwistata minn Donald 
Edward Gates u martu Florence Kathleen Gates permezz 
ta’ kuntratt ta’ bejgħ fl-atti tan-Nutar Mariosa Grech tat-28 
ta’ Marzu, 2002. Il-predeċessur fit-titolu, Joseph Mercieca, 
kien akkwista din il-proprjetà permezz ta’ kuntratt fl-atti 
tan-Nutar Dott. Michael Refalo tas-26 ta’ Marzu, 1999. 
Kopja tal-imsemmija kuntratti huma annessi maċ-ċedola u 
mmarkati Dok. B u Dok. C, u liema proprjetà hija suġġetta 

Registry of the Superior Courts, today 14th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

Banns for Curators

Republic of Malta

To the Executive Officer of the Court of Magistrates 
(Gozo)

It is hereby notified that by a decree given on the 14 
January, 2026, the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section, ordered the publication of the 
extract reproduced below in terms of article 931 (3) of the 
Code of Organisation and Civil Procedure.

By virtue of a decree given on the 14th of January, 2026, 
it was ordered that a deputy curator be chosen according to 
law to represent the unknown persons entitled to receive 
the annual and perpetual ground rent indicated in the same 
schedule which schedule bears the number 15/2026 BS in the 
names ‘Mario Bugeja nomine vs deputy curators to represent 
the unknown persons and namely the persons entitled to 
receive the annual and perpetual ground rent indicated in 
the same schedule’ which schedule of deposit was filed on 
the 13th January, 2026, in the Court of Magistrates (Gozo) 
Superior Jurisdiction, General Section, and in all other 
relative and subsequent acts.

The immovable property subject of this schedule of 
deposit is:

Property and namely the house named ‘Hollins House’ 
without official number in an alley without number and 
without name in Triq San Blas, Nadur, Gozo, with annexed 
garage and yard, including the pool and the pool area with 
its airspace and subsoil all bounded on the south by the said 
alley, north by property of Frank Camilleri, east by property 
of Ian Pusey. This property is subject to the annual and 
perpetual ground rent of two cents five mills of the Maltese 
Lira (Lm0.2c5). This property is indicated in red on the plan 
and site plan attached to the same schedule of deposit and 
marked Doc. A;

This property was acquired by Donald Edward Gates 
and his wife Florence Kathleen Gates by means of a contract 
of sale in the records of Notary Mariosa Grech of the 28th 
March, 2002. The predecessor in title, Joseph Mercieca, had 
acquired this property by means of a contract in the records 
of Notary Dr Michael Refalo of the 26th March, 1999. A 
copy of the said contracts are annexed to the schedule of 
deposit and marked Doc. B and Doc. C, and which property 
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għall-ekwivalenti llum ta’ sitt ċenteżmi tal-ewro (€0.06c) 
ċens annwu u perpetwu, u liema ċens ir-rikorrenti jridu jifdu 
ai termini tal-artikolu 1501 tal-Kodiċi Ċivili, u liema ammont 
kapitalizzat bir-rata ta’ 5% jammonta għal ewro u għoxrin 
ċenteżmu tal-ewro (€1.20c), li qed jiġi depożitat biex kull 
min għandu jedd għalih jista’ liberament jirtira wara li jħalli 
d-debita riċevuta.

Inti, uffiċjal eżekuttiv tal-Qorti tal-Maġistrati (Għawdex) 
għaldaqshekk ordnat li twaħħal kopja uffiċjali ta’ dan il-
bandu fid-daħla ta’ din il-Qorti u ssejjaħ b’dan lil kull min 
irid jidħol bħala kuratur biex jidher fi żmien sitt (6) ijiem 
f’dan ir-Reġistru u jagħmel b’nota d-dikjarazzjoni illi huwa 
jidħol għal dan.

Inti ordnat ukoll li tgħarraf lil kull wieħed illi jekk ma 
jagħmilx din id-dikjarazzjoni fiż-żmien fuq mogħti, din il-
Qorti tgħaddi biex tagħżel kuratur tal-uffiċċju. U wara li tkun 
għamilt dan, jew jekk tiltaqa’ ma’ xi xkiel fl-esekuzzjoni ta’ 
dan il-bandu, inti għandek tgħarraf lil din il-Qorti. 

Mogħti mill-Qorti tal-Maġistrati (Għawdex) 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, hawn fuq 
imsemmija, bix-xhieda tal-Maġistrat Dott. Brigitte Sultana 
LLD, LLM (Cardiff), Adv. Trib. Eccl. Melit., Maġistrat tal-
Qorti hawn fuq imsemmija.

Illum 14 ta’ Jannar, 2026

Reġistru tal-Qorti tal-Maġistrati (Għawdex), 
Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali

MARY JANE ATTARD 
Deputat Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)

is subject to the equivalent today of six euro cents (€0.06c) 
annual and perpetual ground rent, and which ground rent the 
applicants have to redeem in terms of Article 1501 of the 
Civil Code, and which amount capitalised at the rate of 5% 
amounts to one euro and twenty euro cents (€1.20c), which 
is being deposited so that anyone entitled to it can freely 
withdraw it upon tendering due receipt.

You, executive officer of the Court of Magistrates (Gozo) 
are therefore ordered to affix an official copy of this notice 
at the entrance of this Court and thereby summon anyone 
who wants to enter as a curator to appear within a period of 
six (6) days in this Registry and make a note declaring that 
they so accept.

You are also ordered to inform one and all that if they 
do not make this declaration within the time given above, 
this Court will proceed to choose a curator of the office. And 
after you have done this, or if you encounter any obstacle 
in the execution of this order, you should inform this Court.

Issued by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, mentioned above, with the 
testimony of Magistrate Dr Brigitte Sultana LLD, LL.M. 
(Cardiff), Adv. Trib. Eccl. Melit., a Magistrate of the 
aforementioned Court.

Today the 14th January, 2026

Registry of the Court of Magistrates (Gozo), Superior 
Jurisdiction, General Section

MARY JANE ATTARD 
Deputy Registrar, for the Registrar, Gozo Courts and 

Tribunals
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Ikun jaf kulħadd illi permezz ta’ digriet mogħti fl-
10 ta’ Diċembru, 2025, mogħti mill-Qorti tal-Maġistrati 
(Għawdex), Ġuriżdizzjoni Superjuri, Sezzjoni Ġenerali, fl-
atti rikors ġuramentat numru 99/2025(BS) fl-ismijiet ‘George 
Saliba et versus Paul Mercieca’ ippreżentat fir-Reġistru 
fil-Qorti msemmija fl-10 ta’ Ottubru, 2025, ġiet ordnata 
l-pubblikazzjoni tal-estratt hawn taħt riprodott u dan sabiex 
iservi ta’ notifika fil-konfront tal-intimat Paul Mercieca ta’ 
‘Ocean Pearl’, Triq iċ-Ċnus, Iż-Żebbuġ, Għawdex – u dan ai 
termini tal-artiklu 187(3) tal-Kap. 12 tal-Liġijiet ta’ Malta.

Fil-Qorti Tal-Maġistrati (Għawdex), Ġuriżdizzjoni 
Superjuri, Sezzjoni Ġenerali

Min jirċievi dan ir-Rikors ġuramentat ippreżentat fil-
konfront tiegħu għandu jippreżenta risposta maħlufa tiegħu 
fi żmien għoxrin (20) jum mid-data tan-notifika, ċoè minn 
meta jirċeviha. Jekk ma tiġix ippreżentata r-risposta maħlufa 

It is hereby notified that by a decree given on the 10th 
December, 2025, by the Court of Magistrates (Gozo) Superior 
Jurisdiction, General Section, in the acts of sworn application 
number 99/2025(BS) in the names ‘George Saliba et versus 
Paul Mercieca’ filed in the Registry of the said Court on 10th 
October, 2025, the publication of the extract reproduced 
below was ordered and this in order to serve as notification 
with regard the respondent Paul Mercieca of ‘ Ocean Pearl’, 
Triq iċ-Ċnus, Żebbuġ, Gozo – and this in terms of article 
187(3) of Cap. 12 of the Laws of Malta.

In the Court of Magistrates (Gozo), Superior Jurisdiction, 
General Section

The recipient of this sworn application filed against him 
must file his sworn reply within twenty (20) days from the 
date of service, that is, from the date of receipt. If the sworn 
reply in writing as required by law is not filed within the said 
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time, the Court shall proceed to hand down the decision in 
accordance with the law.

Therefore, it is in the interest of anyone who receives this 
sworn application to consult a lawyer without delay so that 
the Court can hear what he has to say in the case.

Application number 99/2025 

George Saliba (ID 0028183G), Carmela Saliba (ID 
0027047G), 81, Triq Il-Kappillan Franġisk Vella, Żebbuġ, 
Gozo

vs

Paul Mercieca, ‘Ocean Pearl’, Triq iċ-Ċnus, Żebbuġ, 
Gozo

Sworn Application of Carmela Saliba et in terms of 
articles 154 et sequitur of Cap. 12.

Carmela Saliba respectfully states and confirms on 
oath the facts below which she declares to have personal 
knowledge of:

1. That the plaintiffs George Saliba and Carmela Saliba are 
respectively the owners and usufructuaries of the field known 
as ‘Iċ-Ċnus’ in Triq iċ-Ċnus, Żebbuġ, Gozo, measuring 
approximately four hundred and seventy-one square metres 
(471 sq. m.), bounded on the east by Triq iċ-Ċnus, on the north 
by a private entrance of the defendant Paul Mercieca, and on 
the south partly by the property of John Saliba and partly by 
the property of Carmelo Farrugia or their successors in title;

2. That the field is surrounded by retaining walls from the 
east and north, and are a support for the soil in the plaintiffs’ 
field;

3. That the wall on the north side bordering the 
defendant’s private entrance is in a very dilapidated state and 
large parts of it have collapsed;

4. That the applicants need to repair and strengthen this 
wall, and rebuild those parts of it that have collapsed or 
are in a state of collapse so that no more soil is lost from 
their field which, due to a lack of proper protection, is being 
carried away by rainwater and stormwater;

5. That in order for the claimants to be able to carry out 
this work, it is necessary to carry out the work from the 
defendant’s private entrance because there is a difference in 
level of approximately one floor between the field, the road 
and the defendant’s entrance;

6. That despite the defendant being asked to give his 
consent for the works to be carried out through his entrance, 

bil-miktub kif trid il-liġi saż-żmien imsemmi, il-Qorti 
tgħaddi biex tagħti d-deċiżjoni skont il-liġi.

Għalhekk huwa fl-interess ta’ kull min jirċievi dan ir-
rikors maħluf li jkellem avukat bla dewmien sabiex il-Qorti 
tisma’ x’għandu xi jgħid fil-kawża.

Rikors numru 99/2025

George Saliba (KI 0028183G), Carmela Saliba (KI 
0027047G), 81, Triq il-Kappillan Franġisk Vella, Iż-Żebbuġ, 
Għawdex

vs

Paul Mercieca, ‘Ocean Pearl’, Triq iċ-Ċnus, Iż-Żebbuġ, 
Għawdex

Rikors Ġuramentat ta’ Carmela Saliba et ai termini tal-
artikoli 154 et sequitur tal-Kap.12.

Carmela Saliba tesponi bir-rispett u bil-ġurament tagħha 
tikkonferma l-fatti ta’ hawn taħt li tiddikjara li għandha 
konoxxenza tagħhom personalment:

1. Illi l-atturi George Saliba u Carmela Saliba huma 
rispettivament sid u użufruttwarja tal-għalqa magħrufa bħala 
‘Iċ-Ċnus’ fi Triq iċ-Ċnus, Iż-Żebbuġ, Għawdex, tal-kejl ta’ 
ċirka erba’ mija u wieħed u sebgħin metru kwadru (471m.k.), 
tmiss mil-Lvant ma’ Triq iċ-Ċnus, mit-Tramuntana ma’ 
entrata privata tal-konvenut Paul Mercieca, u min-Nofsinhar 
in parti ma’ beni ta’ John Saliba u in parti ma’ beni ta’ 
Carmelo Farrugia jew is-suċċessuri tagħhom fit-titolu;

2. Illi l-għalqa hi ċirkondata b’ħitan tas-sejjieħ (retaining 
walls) min-naħa tal-Lvant u t-Tramuntana, u huma ta’ 
sostenn għall-ħamrija fl-għalqa tal-atturi;

3. Illi l-ħajt tan-naħa tat-Tramuntana limitrofi l-entrata 
privata tal-konvenut jinsab fi stat ferm malandat u sa ġġarrfu 
partijiet sew minnu;

4. Illi l-esponenti jridu jsewwu u jsaħħu dan il-ħajt, u 
jibnu mill-ġdid dawk il-partijiet minnu li ġġarfu jew jinsabu 
fi stat ta’ tiġrif biex ma tkomplix tintilef aktar ħamrija minn 
ġol-għalqa tagħhom li minħabba nuqqas ta’ lqugħ tajjeb 
qiegħda tinġarr bl-ilmijiet tax-xita u l-maltemp;

5. Illi biex ir-rikorrenti jkunu jistgħu jagħmlu dan ix-
xogħol, huwa meħtieġ li jagħmlu x-xogħlijiet mill-entrata 
privata tal-konvenut minħabba li bejn l-għalqa, it-triq u 
l-entrata tal-konvenut hemm diżlivell ta’ madwar sular;

6. Illi minkejja li l-konvenut ġie mitlub sabiex jagħti 
l-kunsens tiegħu biex isiru x-xogħlijiet minn ġol-entrata 
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he refused and is still refusing to allow the plaintiffs to carry 
out these works from within his premises;

7. That the defendant was even asked by letter of 3rd 
March, 2025, and an official letter of 2nd April, 2025, to allow 
the plaintiffs to carry out these works, to which letters he did not 
reply, and rather he verbally threatened the plaintiff Carmela 
Saliba to dare not enter his property to carry out the works;

8. Therefore, the plaintiffs were constrained to proceed 
with this lawsuit in terms of article 446 of the Civil Code, 
Cap. XVI of the Laws of Malta.

The defendant is therefore asked to state why this 
Honourable Court does not have to:

1. State that the wall that the plaintiffs need to repair 
which borders the defendant’s private entrance is in a very 
poor state of repair;

2. Authorise the plaintiffs to carry out these repair works 
by building the wall to the same height and thickness as it was 
originally, which works where necessary and as necessary shall 
be carried out from within the defendant’s private entrance;

3. Order the defendant Paul Mercieca to grant temporary 
access to the plaintiffs, and to allow the plaintiffs to enter his 
entrance to make all necessary repairs to the wall bordering 
his entrance and to rebuild those parts of the same wall 
where they have collapsed or are in a state of collapse.

With the costs included of the interpellatory letter of 3rd 
March, 2025, and of the judicial letter number 187/2025 of 
2nd April, 2025, and with the summons of the defendant for 
the submission of his oath for which he is hereby summoned.

Adv. Mario Scerri, 109, Triq Palm, Victoria VCT 1300

The case is deferred to the 15th January, 2026, and will 
be called at 8.00 a.m, in the Gozo Court building, Cathedral 
Square, Victoria, Gozo.

Registry of the Court of Magistrates (Gozo)

This 13th January, 2026

JENNA MIZZI
Deputy Registrar, for the Registrar, Gozo Courts and 

Tribunals

tiegħu, huwa rrifjuta u għadu qed jirrifjuta li jħalli lill-atturi 
jagħmlu dawn ix-xogħlijiet minn ġewwa ħwejġu;

7. Illi l-konvenut sa ġie interpellat b’ittra tat-3 ta’ Marzu, 
2025, u ittra uffiċjali tat-2 ta’ April, 2025, biex iħalli lill-atturi 
jagħmlu dawn ix-xogħlijiet, għal liema ittri huwa baqa’ ma 
weġibx, anzi verbalment hedded lill-attriċi Carmela Saliba 
biex ma tażżardax tidħol ġo ħwejġu tagħmel ix-xogħlijiet;

8. Għaldaqstant, l-atturi kienu kostretti li jagħmlu din il-
kawża ai termini tal-artikolu 446 tal-Kodiċi Ċivili Kap. XVI 
tal-Ligijiet ta’ Malta.

Jgħid għaldaqstant il-konvenut il-għaliex m’għandhiex 
din l-Onorabbli Qorti :

1. Tiddikjara li l-ħajt li l-atturi jeħtieġu li jsewwu li 
jikkonfina mal-entrata privata tal-konvenut jinsab fi stat 
ħażin ħafna ta’ tiswija;

2. Tawtorizza lill-atturi jagħmlu dawn x-xogħlijiet 
ta’ tiswija billi jibnu l-ħajt tal-istess għoli u ħxuna kif 
oriġinarjament kien, liema xogħlijiet fejn meħtieġ u neċessarju 
għandhom isiru minn ġewwa l-entrata privata tal-konvenut;

3. Tikkundanna lill-konvenut Paul Mercieca jagħti aċċess 
temporanju lill-atturi, u jħalli lill-atturi jidħlu fl-entrata 
tiegħu biex jagħmlu t-tiswijiet kollha meħtieġa tal-ħajt 
limitrofi l-entrata tiegħu u bini mill-ġdid ta’ dawk il-partijiet 
tal-istess ħajt fejn iġġarrfu jew jinsabu fi stat ta’ tiġrif. 

Bl-ispejjeż inklużi tal-ittra interpellatorja tat-3 ta’ Marzu, 
2025, u tal-uffiċjali numru 187/2025 tat-2 ta’ April, 2025, u 
bl-inġunzjoni tal-konvenut għas-subizzjoni li għaliha minn 
issa huwa mħarrek.

Av. Mario Scerri, 109, Triq Palm, Ir-Rabat VCT 1300

Il-kawża hija differita għall-15 ta’ Jannar, 2026, tissejjaħ 
fit-8.00 a.m., fl-edifizzju tal-Qorti ta’ Għawdex, Misraħ il-
Katidral, Ir-Rabat, Għawdex.

Reġistru tal-Qorti tal-Maġistrati (Għawdex)

Illum 13 ta’ Jannar, 2026

JENNA MIZZI
Deputat Reġistratur, għar-Reġistratur, Qrati u Tribunali 

(Għawdex)
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ARB/C142/2025 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fid-9 ta’ 
Diċembru, 2025, mill-Qorti tal-Maġistrati (Malta) bħala 

ARB/C142/2025 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 9th 
December, 2025, given by the Court of Magistrates (Malta) 
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Qorti Istruttorja (il-Maġistrat Dott. Kevan Azzopardi, LLD), 
Kumpilazzjoni Numru 1065/2025, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

ABDIKADIR MOHAMED AHMED, xufier tat-taxi, 
ta’ 52 sena, iben Mohamed u Halina, imwieled fi Buale, 
is-Somalja, fl-1 ta’ Jannar, 1974, mingħajr residenza fissa 
f’Malta u detentur ta’ passaport Ingliż bin-numru 157840219.

ORDNAT s-sekwestru f’idejn partijiet terzi b’mod 
ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ ABDIKADIR MOHAMED 
AHMED u pprojbietu milli jittrasferixxi, jagħti b’rahan, 
jipoteka jew xort’oħra jiddisponi minn xi proprjetà mobbli 
jew immobbli, u dan ai termini tal-Artikolu 23A tal-Kodiċi 
Kriminali, Kap. 9 tal-Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 23A, tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 8 ta’ Jannar, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għal-Irkupru tal-Assi

ARB/C143/2025 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti Fis-17 ta’ 
Diċembru, 2025, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Ġudikatura Kriminali (il-Maġistrat Dott. Tanya Sammut, LLD), 
Kumpilazzjoni Numru 11239/2025, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

ADEN CHRISTIAN FENECH, delivery man, ta’ 24 sena, 
iben Stephan Fenech u Christine Fenech xebba’ Camilleri, 
imwieled Tal-Pietà, Malta, fis-27 ta’ Mejju, 2001, residenti 
f’86, Paradise, Triq il-Fuħħarin, Birkirkara, u detentur ta’ 
karta tal-identità Maltija bin-numru 210601L.

as a Court of Criminal Inquiry (Magistrate Dr Kevan 
Azzopardi, LLD), with Compilation Number 1065/2025, in 
the case:

The Republic of Malta

Versus

ABDIKADIR MOHAMED AHMED, taxi driver, 52 
years, son of Mohamed and Halina, born in Buale, Somalia, 
on the 1st January, 1974, without a fixed address in Malta 
and holder of a English passport bearing number 157840219.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due 
to or pertaining or belonging to ABDIKADIR MOHAMED 
AHMED and prohibits the said accused from transferring, 
pledging, hypothecating or otherwise disposing of any 
movable or immovable property, and this in terms of Article 
23A of the Criminal Code, Cap. 9 of the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 23A, referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law.

Today 8th January, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C143/2025 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 17th 
December, 2025, given by the Court of Magistrates (Malta) as 
a Court of Criminal Judicature (Magistrate Dr Tanya Sammut, 
LLD), with Compilation Number 11239/2025, in the case:

The Republic of Malta

Versus

ADEN CHRISTIAN FENECH, delivery man, 24 years, 
son of Stephan Fenech and Christine Fenech née Camilleri, 
born in Tal-Pietà, Malta, on the 27th May, 2001, residing 
at 86, Paradise, triq il-Fuħħarin, Birkirkara, and holder of a 
Maltese identity card bearing number 210601L.

105



Is-16 ta’ Jannar, 2026 	 515

U

ZACKERY MAJRI, ma jaħdimx, ta’ 20 sena, iben 
Mohsen Majri u Gizelle Majri xebba’ Schembri, imwieled 
Tal-Pietà, Malta, fit-23 ta’ Awwissu, 2005, residenti f’219, 
Dove Court, Flat 4, Triq San Anard, Ħal Tarxien, u detentur 
ta’ karta tal-identità Maltija bin-numru 27605L.

Il-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ ADEN CHRISTIAN FENECH 
u ZACKERY MAJRI u pprojbiethom milli jittrasferixxu, 
jagħtu b’rahan, jipotekaw jew xort’oħra jiddisponu minn xi 
proprjetà mobbli jew immobbli, u dan ai termini tal-Artikolu 
22A tal-Ordinanza dwar il-Mediċini Perikolużi, Kap. 101 
tal- Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A, tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 8 ta’ Jannar, 2026 

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għal-Irkupru tal-Assi

ARB/C144/2025 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti Fl-14 ta’ 
Diċembru, 2025, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Istruttorja (il-Maġistrat Dott. Nadia H. Vella, LLD), 
Kumpilazzjoni Numru 1083/2025, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JOHN JUNIOR PACE, ta’ 30 sena, iben Duncan Pace 
u Marie-Louise Pace xebba Borg, imwieled Tal-Pietà, fl-14 
ta’ Diċembru, 1995, residenti f’61, Mayflower, Flat 1, Triq 
Belvedere, Il-Gżira, u detentur ta’ karta tal-identità Maltija 
bin-numru 530195M.

Il-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta 

AND

ZACKERY MAJRI, unemployed, 20 years, son of 
Mohsen Majri and Gizelle Majri née Schembri, born in Tal-
Pietà, Malta, on the 23rd of August, 2005, residing at 219, 
Dove Court, Flat 4, Triq San Anard, Ħal Tarxien, and holder 
of a Maltese identity card bearing number 275605L.

ORDERED the attachment in the hands of third parties 
in general of all moneys and other movable property due to 
or pertaining or belonging to ADEN CHRISTIAN FENECH 
and ZACKERY MAJRI and prohibits the said accused from 
transferring, pledging, hypothecating or otherwise disposing 
of any movable or immovable property, and this in terms of 
Article 22A of the Dangerous Drugs Ordinance, Cap. 101 of 
the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 22A, referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law.

Today 8th January, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C144/2025 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 14th 
December, 2025, given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Nadia H. 
Vella, LLD), with Compilation Number 1083/2025, in the 
case:

The Republic of Malta

Versus

JOHN JUNIOR PACE, 30 years, son of Duncan Pace 
and Marie-Louise Pace née Borg, born in Tal-Pieta, on the 
14th December, 1995, residing at 61, Mayflower, Flat 1, 
Triq Belvedere, Gżira, and holder of a Maltese identity card 
bearing number 530195M.

The Court ORDERED the attachment in the hands of third 
parties in general of all moneys and other movable property 
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due to or pertaining or belonging to JOHN JUNIOR PACE 
and prohibits the said accused from transferring, pledging, 
hypothecating or otherwise disposing of any movable or 
immovable property, and this in terms of Article 36 of the 
Proceeds of Crime Act, Cap. 621 of the Laws of Malta, 
Article 22A of the Dangerous Drugs Ordinance, Cap. 101 of 
the Laws of Malta and Article 5 of the Money Laundering 
Act, Cap. 373 of the Laws of Malta.

The Court AUTHORISED the said accused to receive the 
amount of thirteen thousand, nine hundred and seventy-six 
euro and twenty-four cents (€13,976.24) per year, after the 
accused indicate with a note from where they are perceiving 
this money.

Any person who acts in contravention of the court order 
mentioned in Article 22A and Article 23A referred to above 
shall be guilty of an offence and shall on conviction be liable 
to a fine (multa) not exceeding eleven thousand, six hundred 
and forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law.

Today 12th January, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C145/2025 – SEIZING AND FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 14th 
December, 2025 given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Nadia H. 
Vella, LLD), with Compilation Number 1088/2025, in the 
case:

The Republic of Malta

Versus

JANICE JASBETH RAMIREZ CUMMINGS, cleaner, 
31 years, daughter of Adolfo Ramirez, born in Panama, 
on the 27th August, 1994, residing at 17, Fanciulla, Flat 2, 
Triq is-Sirk, Swieqi, and holder of a Maltese identification 
document bearing number 487076A.

AND

KAREN DAYANNA PINEDA CAICEDO, cleaner, 
28 years, daughter of Carlos Pineda, born in Colombia, 

jew li tappartjeni jew li hija ta’ JOHN JUNIOR PACE u 
pprojbiethu milli jittrasferixxi, jagħti b’rahan, jipoteka jew 
xort’oħra jiddisponi minn xi proprjetà mobbli jew immobbli, 
u dan ai termini tal-Artikolu 36 tal-Att dwar ir-Rikavat mill-
Kriminalità, Kap. 621 tal-Liġijiet ta’ Malta, tal-Artikolu 
22A tal-Ordinanza dwar il-Mediċini Perikolużi, Kap. 101 
tal- Liġijiet ta’ Malta u Artikolu 5 tal-Att dwar il-Money 
Laundering, Kap. 373 tal-Liġijiet ta’ Malta.

Il-Qorti AWTORIZZAT lill-imputat li jirċievi l-ammont 
ta’ tlettax-il elf disa’ mija u sitta u sebgħin ewro u erbgħa 
u għoxrin ċenteżmu (€13,976.24) fis-sena, wara li l-imputat 
jindika b’nota minn fejn ħa jipperċepixxi dawn il-flejjes.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A u fl-Artikolu 23A tkun ħatja 
ta’ reat u teħel meta tinstab ħatja multa ta’ mhux iżjed minn 
ħdax-il elf, sitt mija u sitta u erbgħin ewro u sebgħa u tmenin 
ċenteżmu (€11,646.87) jew priġunerija għal żmien ta’ mhux 
iżjed minn tnax-il xahar, jew dik il-multa u priġunerija 
flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 12 ta’ Jannar, 2026 

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għal-Irkupru tal-Assi

ARB/C145/2025 – ORDNI TA’ QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti Fis-14 ta’ 
Diċembru, 2025 mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Istruttorja (il-Maġistrat Dott. Nadia H. Vella, LLD), 
Kumpilazzjoni Numru 1088/2025, fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JANICE JASBETH RAMIREZ CUMMINGS, cleaner, 
ta’ 31 sena, bint Adolfo Ramirez, imwielda l-Panama, fis-27 
ta’ Awwissu, 1994, residenti fi 17, Fanciulla, Triq is-Sirk, Is-
Swieqi, u detentriċi ta’ dokument tal-identifikazzjoni Malti 
bin-numru 487076A .

U

KAREN DAYANNA PINEDA CAICEDO, cleaner, ta’ 
28 sena, bint Carlos Pineda, imwielda l-Kolombja, fit-22 
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on the 22nd May, 1997, residing at 45, San Andrea Court, 
Flat 2, Triq l-Esperanto, Msida, and holder of a Maltese 
identification document bearing number 496648A.

AND

SILVIA JULIANA JINETE VEGA, cleaner supervisor, 
31 years, daughter of Jose Jinette, born in Colombia, on the 
11th October, 1994, residing at 6, Lucia Apartments, Flat 4, 
Triq id-Delu, Mosta, and holder of a Maltese identification 
document bearing number 384082A.

ORDERED the attachment in the hands of third parties in 
general of all moneys and other movable property due to or 
pertaining or belonging to JANICE JASBETH RAMIREZ 
CUMMINGS, KAREN DAYANNA PINEDA CAICEDO 
and SILVIA JULIANA JINETTE VEGA and prohibits the 
said accused from transferring, pledging, hypothecating or 
otherwise disposing of any movable or immovable property, 
and this in terms of Article 36 of the Proceeds of Crime Act, 
Cap. 621 of the Laws of Malta.

Any person who acts in contravention of the court order 
mentioned in Article 22A, referred to above shall be guilty 
of an offence and shall on conviction be liable to a fine 
(multa) not exceeding eleven thousand, six hundred and 
forty-six euro and eighty-seven cents (€11,646.87), or to 
imprisonment for a period not exceeding twelve months, or 
to both such fine and imprisonment.

Any transfer or other disposal of any property made 
in contravention of the said Court order shall be null and 
without effect at law.

Today 12th January, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C094/2021 – CANCELLATION OF A FREEZING 
ORDER

IT IS BEING NOTIFIED that by a decree dated 13th 
November, 2025, given by the Court of Magistrates (Malta) 
as a Court of Criminal Judicature (Magistrate Dr Caroline 
Farrugia Frendo, LLD). Compilation Number 486/2021, in 
the case: 

The Republic of Malta

Versus

JONATHAN VELLA, employed, 50 years, son of 
Sebastian and Catherine née Vella, born in St Julian’s, Malta, 

ta’ Mejju, 1997, residenti f’45, San Andrea Court, Flat 2, 
Triq l-Esperanto, L-Imsida u detentriċi ta’ dokument tal-
identifikazzjoni Malti bin-numru 487076A.

U

SILVIA JULIANA JINETE VEGA, cleaner supervisor, 
ta’ 31 sena, bint Jose Jinette, imwielda l-Kolombja, fil-
11 ta’ Ottubru, 1994, residenti f’6, Lucia Apartments, Flat 
4, Triq id-Delu, Il--Mosta, u detentriċi ta’ dokument tal-
identifikazzjoni Malti bin-numru 384082A.

Il-Qorti ORDNAT is-sekwestru f’idejn partijiet terzi 
b’mod ġenerali l-flus u kull proprjetà mobbli oħra dovuta jew 
li tappartjeni jew li hija ta’ JANICE JASBETH RAMIREZ 
CUMMINGS, KAREB DAYANNA PINEDA CAICEDO 
and SILVIA JULIANA JINETTE VEGA u pprojbiethom 
milli jittrasferixxu, jagħtu b’rahan, jipotekaw jew xort’oħra 
jiddisponu minn xi proprjetà mobbli jew immobbli, u dan 
ai termini tal-Artikolu 36 tal-Att dwar ir-Rikavat mill-
Kriminalità, Kap. 621 tal- Liġijiet ta’ Malta.

Kull persuna li tagħmel xi ħaġa bi ksur tal-ordni tal-
Qorti msemmi fl-Artikolu 22A, tkun ħatja ta’ reat u teħel 
meta tinstab ħatja multa ta’ mhux iżjed minn ħdax-il elf, 
sitt mija u sitta u erbgħin ewro u sebgħa u tmenin ċenteżmu 
(€11,646.87) jew priġunerija għal żmien ta’ mhux iżjed minn 
tnax-il xahar, jew dik il-multa u priġunerija flimkien.

Kull trasferiment ieħor jew tneħħija oħra ta’ proprjetà 
li jsiru bi ksur ta’ dik l-ordni tal-Qorti jkunu nulli u ma 
jkollhom ebda effett fil-liġi. 

Illum 12 ta’ Jannar, 2026 

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għal-Irkupru tal-Assi

ARB/C094/2021 – KANĊELLAZJONI TAL-ORDNI 
TAL-IFFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fit-13 ta’ 
Novembru, 2025, mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti ta’ Ġudikatura Kriminali (il-Maġistrat Dott. Caroline 
Farrugia Frendo, LLD). Kumpilazzjoni Numru 486/2021, 
fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra 

JONATHAN VELLA, impjegat, ta’ 50 sena, iben 
Sebastian u Catherine xebba Vella, imwieled San Ġiljan, 
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Malta, fil-15 ta’ Ġunju, 1975, residenti f’Santa Marija, 
Triq P. Brydone, In-Naxxar, u detentur tal-karta tal-identità 
Maltija bin-numru 331175M.

Il-Qorti ORDNAT IL-KANĊELLAZZJONI tal-ordni tal-
iffriżar maħruġa fuq l-assi ta’ JONATHAN VELLA, liema 
ordni ġiet mogħtija mill-Qorti tal-Maġistrati (Malta) bħala 
Qorti Struttorja (il-Maġistrat Dott. Claire Starface Zammit, 
LLD) permezz ta’ digriet iddatat 7 ta’ Diċembru, 2021, u li 
ġiet ippubblikata fil-Gazzetta tal-Gvern fl-14 ta’ Diċembru, 
2021, u tiddeċiedi u tiddikjara li dan l-Ordni m’għadux fis-
seħħ. 

Din in-notifika qed tiġi ippubblikata ai termini tal-Artikolu 
36 (4)(b)(iii) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 
621 tal-Liġijiet ta’ Malta.

Illum 19 ta’ Diċembru, 2025

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C060/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fl-1 ta’ 
Diċembru, 2025, mill-Qorti Kriminali (l-Onor. Imħallef 
Dott. Edwina Grima, LLD), fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra 

CHRISTOPHER FEARNE;

EDWARD SCICLUNA;

RONALD MIZZI;

ALFRED CAMILLERI;

JOSEPH RAPA;

KENNETH DEGUARA;
 
KEVIN DEGUARA;

JEAN CARL FARRUGIA;

DEBORAH ANNE CHAPPELL, avukat, ta’ 38 sena, 
bint Rowland Peter Chappell u Alexandra Chappell xebba 
Zammit, imwielda Tal-Pietà, Malta, fit-30 ta’ Ottubru, 1986, 
u residenti f’151, Triq Żekka, Il-Belt Valletta, u detentriċi ta’ 
karta tal-identità Maltija bin-numru 485086M.

on the 15th June, 1975, residing at Santa Marija, Triq P. 
Brydone, Naxxar, and holder of Maltese identification card 
bearing number 331175M.

The Court ORDERED THE CANCELLATION of the 
freezing order issued on the assets of JONATHAN VELLA, 
which order was given by the Court of Magistrates (Malta) 
as a Court of Criminal Inquiry (Magistrate Dr Claire Starface 
Zammit, LLD) by a decree dated 7th December, 2021 which 
was duly published in the Government Gazette of the 14th 
December, 2021 and decides and declares that this Order is 
no longer in force.

This notice is being published in terms of Article 36 (4)
(b)(iii) of the Proceeds of Crime Act, Cap. 621 of the Laws 
of Malta.

Today 19th December, 2025

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

ARB/C060/2024 – VARIATION OF A SEIZING AND 
FREEZING ORDER

 
IT IS BEING NOTIFIED that by a decree dated 1st 

December, 2025, given by the Criminal Court (the Hon. 
Judge Dr Edwina Grima, LLD), in the case:

The Republic of Malta

Versus

CHRISTOPHER FEARNE;

EDWARD SCICLINA;

RONALD MIZZI;

ALFRED CAMILLERI;

JOSEPH RAPA;

KENNETH DEGUARA;

KEVIN DEGUARA;

JEAN CARL FARRUGIA;

DEBORAH ANNE CHAPPELL, lawyer, 38 years, 
daughter of Rowland Peter Chappell and Alexandra Chappell 
née Zammit, born in Tal-Pietà, Malta, on the 30th October, 
1986, and residing at 151, Triq Żekka, Valletta, and holder of 
Maltese identity card bearing number 485086M.
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BRADLEY GATT; 

ARON MIFSUD BONNICI;

JAMES CAMENZULI;

MANUEL (EMMANUEL) CASTAGNA;

ROBERT BORG;

OMISSIS;

U

DF ADVOCATES;

Il-Qorti AWTORIZZAT lil Mapfre Middlesea plc 
tirrilaxxa l-ammont ta’ €500.40 miżmum f’suspense account, 
liema ammont għandu jittieħed mill-kont bankarju intestat 
f’isem DEBORAH CHAPPELL li jispiċċa bin-numru -0011 
u miżmum mal-APS Bank plc, sabiex jitħallas l-ammont 
dovut f’konnessjoni mal-polza tal-assigurazzjoni bin-numru 
352223100946 miżmuma mal-Mapfre Middlesea plc.

Il-Qorti AWTORIZZAT ukoll sabiex il-ħlas dovut minn 
DEBORAH CHAPPELL relatat mal-polza tal-Building 
Insurance miżmuma mal-Mapfre MSV Life plc bin-numru 
3522231001946 jibqa’ jitħallas kull sena meta jiġi dovut, u 
dan sakemm jibqa’ fis-seħħ l-ordni ta’ qbid u ffriżar, liema 
ħlas għandu jsir mill-kont bankarju intestat f’isimha li 
jispiċċa bin-numru -0011 u miżmum mal-APS Bank plc.

Il-Qorti AWTORIZZAT ukoll lil Mapfre Middlesea plc 
sabiex jirrilaxxaw l-ammont ta’ €500.40, ossija l-bilanċ 
miżmum minnhom f’suspense account, liema ammont kien 
ittieħed mill-kont bankarju reġistrat f’isem DEBORAH 
CHAPPELL li jispiċċa bin-numru -0011 u miżmum mal-
APS Bank plc, u li ġie kkreditat bi żball fil-kont bankarju 
reġistrat f’isimha li jispiċċa bin-numru -0011 u miżmum 
mal-APS Bank plc.

Il-Qorti AWTORIZZAT ukoll sabiex il-ħlas dovut minn 
DEBORAH CHAPPELL lil Mapfre Middlesea plc (Building 
Insurance) inkonnessjoni mal-polza tal-assigurazzjoni bin-
numru 3522431000036 fl-ammont ta’ €147.31 jitħallas 
annwalment kull meta jkun dovut, u dan sakemm l-ordni 
ta’ qbid u ffriżar maħruġa kontra tagħha tibqa’ fis-seħħ, 
liema ħlas għandu jsir mill-kont bankarju reġistrat f’isimha 
flimkien mat-terza persuna msemmija fid-digriet tal-Qorti 
datat l-1 ta’ Diċembru, 2025, li jispiċċa bin-numru -0012 u 
miżmum mal-APS Bank plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 
(5) tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-
Liġijiet ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar 

BRADLEY GATT; 

ARON MIFSUD BONNICI;

JAMES CAMENZULI;

MANUEL (EMMANUEL) CASTAGNA;

ROBERT BORG;

OMISSIS;

AND

DF ADVOCATES;

The Court AUTHORISED Mapfre Middlesea plc to 
release the sum of €500.40 held in a suspense account, which 
amount shall be taken from the bank account registered in 
the name of DEBORAH CHAPPELL ending in -0011 and 
held with APS Bank plc, for the purpose of settling the 
amount due in connection with insurance policy number 
352223100946 held with Mapfre Middlesea plc.

The Court further AUTHORISED DEBORAH 
CHAPPELL that the payment due by DEBORAH CHAPPELL 
in relation to the Building Insurance policy held with Mapfre 
MSV Life plc with policy number 3522231001946 shall 
continue to be paid annually when due, for as long as the 
seizing and freezing order remains in force, such payment 
to be effected from the bank account registered in her name 
ending in number -0011 and held with APS Bank plc.

The Court also AUTHORISED Mapfre Middlesea plc to 
release the amount of €500.40, being the balance held by 
them in a suspense account, which amount had been taken 
from the bank account registered in the name of DEBORAH 
CHAPPELL ending in number -0011 and held with APS 
Bank plc, and which was erroneously credited to the bank 
account registered in her name ending in number -0011 and 
held with APS Bank plc.

The Court also AUTHORISED that the payment due 
by DEBORAH CHAPPELL to Mapfre Middlesea plc 
(Building Insurance) in connection with insurance policy 
number 3522431000036 in the amount of €147.31 shall 
be paid annually whenever due, for as long as the seizing 
and freezing order issued against her remains in force, such 
payment to be effected from the bank account registered 
in her name together with the third party mentioned in the 
Court decree dated 1st December, 2025, ending in number 
-0012 and held with APS Bank plc.  

This variation is being published in terms of Article 36 
(5) of the Proceeds of Crime Act, Cap. 621 of the Laws 
of Malta, following a seizing and freezing order and a 
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temporary seizing and freezing order which decree was 
given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Leonard Caruana, LLD) on 
the 24th July, 2024, which was published in the Government 
Gazette on the 9th August, 2024, where the court ordered 
the attachment and the temporary attachment in the hands 
of third parties in general of all moneys and other movable 
or immovable property due or pertaining or belonging to 
Kenneth Deguara, Kevin Deguara, Jean Carl Farrugia, 
DEBORAH ANNE CHAPPELL, and DF Advocates.

Today14th January, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

 
ARB/C039/2024 – VARIATION OF A SEIZING AND 

FREEZING ORDER

IT IS BEING NOTIFIED that by a decree dated 31st 
December, 2025 given by the Criminal Court (the Hon. 
Judge Dr Edwina Grima, LLD), in the case:

The Republic of Malta

Versus

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO, director, 60 years, son of the late 
Anthony Vassallo and Maria Vassallo née Busuttil, born in 
Mtarfa, Malta, on the 24th April, 1965, and residing at Ella 
Court, Flat 5, Vjal ir-Repubblika, Ħal Għargħur, and holder 
of Maltese identity card bearing number 254865M.

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;

u ordni ta’ qbid u ffriżar temporanja mogħti mill-Qorti 
tal-Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat 
Dott. Leonard Caruana, LLD), fl-24 ta’ Lulju, 2024, li ġiet 
ippubblikata fil-Gazzetta tal-Gvern fid-9 ta’ Awwissu, 2024, 
fejn il-Qorti ordnat iż-żamma u s-sekwestru u ż-żamma u 
s-sekwestru temporanju f’idejn terzi persuni b’mod ġenerali, 
tal-flejjes u l-proprjetà mobbli jew immobbli kollha li huma 
dovuti lil, jew imissu lil, jew li huma proprjetà ta’ Kenneth 
Deguara, Kevin Deguara, Jean Carl Farrugia, DEBORAH 
ANNE CHAPPELL, and DF Advocates.

Illum 14 ta’ Jannar, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C039/2024 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fil-31 ta’ 
Diċembru, 2025 mill-Qorti Kriminali (l-Onor. Imħallef Dott. 
Edwina Grima, LLD), fil-kawża fl-ismijiet: 

Ir-Repubblika ta’ Malta

Kontra 

JOSEPH MUSCAT;

KONRAD MIZZI; 

KEITH SCHEMBRI;

CLARENCE JOHN CONGER-THOMPSON;

CHRISTOPHER SPITERI;

JONATHAN VELLA;

DAVID-JOSEPH MELI;

IVAN VASSALLO, direttur, ta’ 60 sena, iben il-mejjet 
Anthony Vassallo u Maria Vassallo xebba Busuttil, imwieled 
l-Imtarfa, Malta, fl-24 ta’ April, 1965, u residenti f’Ella 
Court, Flat 5, Vjal ir-Repubblika, Ħal Għargħur, u detentur 
ta’ karta tal-identità Maltija bin-numru 254865M.

MARIO VICTOR GATT;

BRIAN BONDIN;

ADRIAN HILLMAN;

PIERRE SLADDEN;
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BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED, 

EURYBATES LIMITED;

TAOMAC LIMITED; 

AND

NEXIA BT LIMITED; 

The Court AUTHORISES IVAN VASSALLO to pay 
the insurance policy and the licence relating to the vehicle 
mentioned in the Court decree dated 31st December, 2025, 
to AIB Insurance Brokers Ltd in the total amount of four 
hundred thirty-four euro and thirty-eight cents (€434.38), 
which sum includes the amount of sixteen euro (€16.00) due 
to Transport Malta in respect of the vehicle licence, which 
payment shall be effected from the bank account registered 
in the name of IVAN VASSALLO ending in -1023 and held 
with Bank of Valletta plc.

This variation is being published in terms of Article 36 (5) 
of the Proceeds of Crime Act, Cap. 621 of the Laws of Malta, 
following a seizing and freezing order which decree was given 
by the Court of Magistrates (Malta) as a Court of Criminal 
Inquiry (Magistrate Dr Rachel Montebello, LLD) on the 28th 
May, 2024, which was published in the Government Gazette 
on the 4th June, 2024, where the court ordered the attachment 
in the hands of third parties in general of all moneys and other 
movable or immovable property due or pertaining or belonging 
to Joseph Muscat, Konrad Mizzi, Keith Schembri, Clarence 
John Conger-Thompson, Christopher Spiteri, Jonathan Vella, 
David-Joseph Meli, IVAN VASSALLO, Mario Victor Gatt, 
Brian Bondin, Adrian Hillman, Pierre Sladden, Brian Tonna, 
Karl Cini, Sciacca Grill Limited, Kasco Engineering Company 
Limited, FSV Limited, MTrace plc, Gateway Solutions Limited, 
Technoline Limited, Eurybates Limited, Taomac Limited, and 
Nexia BT Limited.

Today 12th January, 2026

MS EUNICE GRECH FIORINI
Director, Asset Recovery Bureau

BRIAN TONNA;

KARL CINI;

SCIACCA GRILL LIMITED; 

KASCO ENGINEERING COMPANY LIMITED;

FSV LIMITED; 

MTRACE PLC;

GATEWAY SOLUTIONS LIMITED;

TECHNOLINE LIMITED;

EURYBATES LIMITED;

TAOMAC LIMITED;

U

NEXIA BT LIMITED;

Il-Qorti AWTORIZZAT lil IVAN VASSALLO sabiex 
iħallas il-polza tal-assigurazzjoni u l-liċenzja marbuta mal-
vettura msemmija fid-digriet tal-Qorti datat 31 ta’ Diċembru, 
2025, lis-soċjetà AIB Insurance Brokers Ltd fl-ammont 
totali ta’ erba’ mija u erbgħa u tletin Ewro u tmienja u tletin 
ċenteżmu (€434.38), liema somma tinkludi wkoll l-ammont 
ta’ sittax-il ewro (€16.00) dovuti lil Transport Malta fir-
rigward tal-liċenzja, liema ħlas għandu jsir mill-kont 
bankarju intestat f’isem IVAN VASSALLO li jispiċċa bin-
numru -1023 u miżmum mal-Bank of Valletta plc.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (5) 
tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar mogħti mill-
Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-Maġistrat 
Dott. Rachel Montebello, LLD), fit-28 ta’ Mejju, 2024, li ġiet 
ippubblikata fil-Gazzetta tal-Gvern fl-4 ta’ Ġunju, 2024, fejn 
il-Qorti ordnat iż-żamma u s-sekwestru f’idejn terzi persuni 
b’mod ġenerali, tal-flejjes u l-proprjetà mobbli jew immobbli 
kollha li huma dovuti lil, jew imissu lil, jew li huma proprjetà 
ta’ Joseph Muscat, Konrad Mizzi, Keith Schembri, Clarence 
John Conger-Thompson, Christopher Spiteri, Jonathan 
Vella, David-Joseph Meli, IVAN VASSALLO, Mario Victor 
Gatt, Brian Bondin, Adrian Hillman, Pierre Sladden, Brian 
Tonna, Karl Cini, Sciacca Grill Limited, Kasco Engineering 
Company Limited, FSV Limited, MTrace plc, Gateway 
Solutions Limited, Technoline Limited, Eurybates Limited, 
Taomac Limited, u Nexia BT Limited.

Illum 12 ta’ Jannar, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi 
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ARB/C022/2021 – VARJAZZJONI TAL-ORDNI TA’ 
QBID U FFRIŻAR

IKUN JAF KULĦADD illi b’digriet mogħti fis-7 ta’ 
Jannar, 2026, mill-Qorti tal-Maġistrati (Malta) bħala Qorti 
Struttorja (il-Maġistrat Dott. Leonard Caruana, LLD). 
Kumpilazzjoni Numru 197/2021, fil-kawża fl-ismijiet:

Ir-Repubblika ta’ Malta

Kontra 

ALBERT BUTTIGIEG, pensjonant, ta’ 74 sena, iben il-
mejtin John Anthony u Joan xebba Giordano, imwieled Ħal 
Qormi, Malta, fis-26 ta’ Diċembru, 1951, u residenti fi 18, 
Twenty-Two, Triq is-Sagħtar, Is-Swieqi, u detentur ta’ karta 
tal-identità Maltija bin-numru 33252M. 

U

LUZZU CATERING LIMITED;

Il-Qorti ORDNAT illi l-ordni ta’ qbid u ffriżar maħruġa 
fit-12 ta’ April, 2021 fil-konfront ta’ ALBERT BUTTIGIEG, 
kif sussegwentement emendata bid-digriet tal-24 ta’ Jannar 
2025, tkun limitata għall-proprjetà immobbli li tinsab fin-
numru 18, Twenty-Two, Triq is-Sagħtar, Swieqi bħala 
l-assi li għandhom ikunu suġġetti għall-konfiska fil-każ ta’ 
sejbien ta’ ħtija. B’dan illi l-proprjetà l-oħra ta’ ALBERT 
BUTTIGIEG ma għandhiex titqies bħala li tkun suġġetta 
għall-ordni ta’ qbid u ffriżar u li l-assi kollha preżenti u futuri 
jiġu rilaxxati mill-imsemmija ordni ta’ qbid u ffriżar.

Din il-varjazzjoni qed issir ai termini tal-Artikolu 36 (4) 
tal-Att dwar ir-Rikavat mill-Kriminalità, Kap. 621 tal-Liġijiet 
ta’ Malta, wara digriet ta’ ordni ta’ qbid u ffriżar mogħti 
mill-Qorti tal-Maġistrati (Malta) bħala Qorti Struttorja (il-
Maġistrat Dott. Donatella Frendo Dimech, LLD) fit-12 ta’ 
April, 2021, li ġiet ippubblikata fil-Gazzetta tal-Gvern fis-16 
ta’ April, 2021, fejn il-Qorti ordnat iż-żamma u s-sekwestru 
f’idejn terzi persuni b’mod ġenerali, tal-flejjes u l-proprjetà 
mobbli jew immobbli kollha li huma dovuti lil, jew imissu 
lil, jew li huma proprjetà ta’ ALBERT BUTTIGIEG u Luzzu 
Catering Limited. 

Illum 14 ta’ Jannar, 2026

IS-SA EUNICE GRECH FIORINI
Direttur, Uffiċċju għall-Irkupru tal-Assi

ARB/C022/2021 – VARIATION OF SEIZING AND 
FREEZING ORDER 

IT IS BEING NOTIFIED that by a decree dated 7th 
January, 2026, given by the Court of Magistrates (Malta) as 
a Court of Criminal Inquiry (Magistrate Dr Leonard Caruana 
LLD). Compilation Number 197/2021, in the case:

The Republic of Malta

Versus

ALBERT BUTTIGIEG, pensioner, 74 years, son of the 
late John Anthony and the late Joan née Giordano, born in 
Qormi, Malta on the 26th December, 1951, and residing 
at 18, Twenty-Two, Triq is-Sagħtar, Swieqi, and holder of 
Maltese identity card bearing number 33252M.

AND

LUZZU CATERING LIMITED;

The Court ORDERED that the seizing and freezing order 
issued on 12th April, 2021 against ALBERT BUTTIGIEG, 
as subsequently amended by the decree dated 24th January 
2025, shall be limited to the immovable property at 18, 
Twenty-Two, Triq is-Sagħtar, Swieqi as the asset that shall 
be subject to confiscation in the case of a conviction. That 
the other property belonging to ALBERT BUTTIGIEG shall 
not be considered as being subject to the seizing and freezing 
order and all the present and future assets shall be released 
from the said seizing and freezing order.

This variation is being published in terms of Article 36 
(4) of the Proceeds of Crime Act, Cap. 621 of the Laws of 
Malta, following a seizing and freezing order which decree 
was given by the Court of Magistrates (Malta) as a Court of 
Criminal Inquiry (Magistrate Dr Donatella Frendo Dimech 
LLD) on the 12th April, 2021, which was published in the 
Government Gazette on the 16th April, 2021, where the court 
ordered the attachment in the hands of third parties in general 
of all moneys and other movable or immovable property due 
or pertaining or belonging to ALBERT BUTTIGIEG and 
Luzzu Catering Limited.

Today 14th January, 2026

MS EUNICE GRECH FIORINI 
Director, Asset Recovery Bureau
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B’digriet tat-Tribunal għal Talbiet Żgħar, tat-13 ta’ 
Marzu, 2024, ġiet ordnata l-pubblikazzjoni tal-estratt li 
jidher hawn taħt għall-finijiet ta’ notifika skont l-Artikolu 
187(5) tal-Kodiċi ta’ Organizzazzjoni u Proċedura Ċivili 
(Kap. 12) fil-konfront ta’ Frank Eddie Jens Manuel.

James Camilleri (KI 0008192M) ta’ 10 Flandria, Triq 
il-Mehriez, Ħ’Attard ATD 2323, ippreżentat Talba, fl-10 ta’ 
April, 2024, fejn talab lit-Tribunal sabiex jikkundanna lil 
Frank Eddie Jens Manuel (karta tal-identità Żvediza numru 
881219-29151) ta’ 89 Carmelo Flats, Flat 3, Triq Santa 
Margherita, San Ġwann, sabiex iħallas lill-attur s-somma ta’ 
€1,195, liema ammont huwa dovut lill-attur.

Bl-ispejjeż.

Il-kawża (Avviż numru 127/2024GT) hija differita għat-
22 ta’ Jannar, 2026, fin-12.30 p.m.

Reġistru tal-Qorti tal-Maġistrati (Malta), illum 15 ta’ 
Jannar, 2026

ALEXANDRA DEBATTISTA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fit-13 ta’ 
Novembru, 2025,  fuq rikors ta’ Galea Joseph (KI 131846M) 
et  ġie ffissat il-jum tat-Tlieta, 3 ta’ Frar, 2026, f’nofsinhar, 
(12.00 p.m.) għall-bejgħ bl-irkant, li għandu jsir f’Kamra 
Numru 78, Biswit l-Arkivju, Livell -1, Qrati tal-Ġustizzja, 
Triq ir-Repubblika, Il-Belt Valletta, tal-fond hawn taħt 
deskritt:

Il-fond u ċoè townhouse mifruxa fuq tliet pjani, bin-
numru uffiċjali mija u erbgħa (104) ġja numru tletin (30), 
fi Triq San Ġorġ, fin-Naxxar, liberu u frank, bil-pertinenzi 
kollha tiegħu, inkluż l-arja relattiva tiegħu, u stmat li jiswa 
tliet mitt elf ewro (€300,000). 

L-imsemmi fond huwa proprjeta ta’ Joseph Galea (KI 
131846M) u Anna Galea (KI 666352M) fis-sehem ta’ sebgħa 
u disgħin punt ħamsa u sebgħin  fil-mija (97.75%) u fir-
rimanenti tnejn punt ħamsa u għoxrin fil-mija (2.25%) huwa 
proprjetà tal-assenti Michael Zammit detentur tal-passaport 
Awstraljan bin-numru L5662996, Joseph Zammit detentur 
tal-passaport Awstraljan bin-numru M1285713, Vivienne 
Denning detentriċi tal-passaport Awstrajan bin-numru 
N3439508,  Maria Dolores Dunn detentriċi taċ-ċertifikat 
tat-twelid Malti bin-numru 10619/1944,  Maria Vittoria 
Annabel detentriċi taċ-ċertifikat  tat-twelid Malti bin-numru 
6928/1946 u Michael Charles Attard  detentur tal-passaport 

By a decree of the Small Claims Tribunal of the 13th 
March, 2024, the publication of the following extract was 
ordered for the purpose of service on the respondent Frank 
Eddie Jens Manuel in terms of Article 187(5) of the Code of 
Organisation and Civil Procedure (Cap. 12).

James Camilleri (ID 0008192M) of 10 Flandria, Triq il-
Mehriez, Ħ’Attard ATD 2323, filed a Claim on the 10th April, 
2024, whereby he asked the Tribunal to condemn Frank 
Eddie Jens Manuel (Swedish identity card number 881219-
2915) of 89, Carmelo Flats, Flat 3, Triq Santa Margherita, 
San Ġwann, to pay the plaintiff company the sum of €1195 
which amount is due to the plaintiff company.

With costs.

The case (Claim number 127/2024GT) is deferred on the 
22nd January, 2026 at 12.30 p.m.

Registry of the Courts of Magistrates (Malta), today 15th 
January, 2026

 
ALEXANDRA DEBATTISTA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on the 
13th November, 2025, on the application of Galea Joseph 
(ID 131846M) et, Tuesday, 3rd February, 2026, at noon 
(12.00 p.m.), has been fixed for the sale by auction to be 
held in Room Number 78, Nearby the Courts Archives, 
Level -1, Courts of Justice, Triq ir-Repubblika, Valletta, of 
the following property.

The tenement, that is, the townhouse on three floors, 
with official number one hundred and four (104) previously 
numbered thirty (30), in Triq San Ġorġ, in Naxxar, free and 
unencumbered, with all its appurtenances, including its 
relative airspace, and valued at three hundred thousand euro 
(€300,000). 

The said tenement is the property of Joseph Galea (ID 
131846M) and Anna Galea (ID 666352M) in the share of 
ninety seven point seventy five percent (97.75%) and the 
remaining share of two point twenty five percent (2.25%) 
is the property of the absent Michael Zammit holder of 
Australian passport number L5662996, Joseph Zammit 
holder of Australian passport number M1285713, Vivienne 
Denning holder of Australian passport number N3439508, 
Maria Dolores Dunn holder of Maltese birth certificate 
with number 10619/1944, Maria Vittoria Annabel holder 
of Maltese birth certificate with number 6928/1946 and 
Michael Charles Attard holder of Australian passport number 
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Awstraljan bin-numru L 4583197 u b’digriet tas-sebgħa ta’ 
Novembru tas-sena elfejn tnejn u għoxrin (7.11.2022) ġew 
nominati Dott. Mattia Felice u Prokuratur Legali Luisa 
Tufigno bħala kuraturi deputati sabiex jirrappreżentaw lil 
assenti.

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-
atti tas-subbasta 28/2025 u wara sentenza mogħtija mill-
Onor. Imħallef Mark Simiana nhar l-20 ta’ Jannar, 2025, 
fil-Prim’Awla ta’ Qorti Ċivili bir-referenza numru 459/2022.

Reġistru tal-Qrati Superjuri, illum l-Erbgħa, 14 ta’ 
Jannar, 2026

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla fl-4 ta’ 
Settembru, 2025, fuq rikors ta’ Bonnici Noe sive Noel (KI 
327064M) et, ġie ffissat il-jum tal-Ħamis, 12 ta’ Frar, 2026, 
fil-ħdax u nofs ta’ filgħodu (11.30 a.m.) għall-bejgħ bl-irkant, 
li għandu jsir f’Kamra Numru 78, Biswit l-Arkivju, Livell 
-1, Qrati tal-Ġustizzja, Triq ir-Repubblika, Il-Belt Valletta 
tal-fond hawn taħt deskritt:

Il-blokka residenzjali bl-isem Celine Flats li tinkludi 
parkeġġ taħt l-art, maisonette bl-isem Celine Court fil-pjan 
terran elevat, żewġ appartamenti u penthouse, formanti parti 
mill-art magħrufa bħala ‘Ta’ Taflija’ sive ‘Tas-Sellum’ fi Triq 
il-Wied tar-Ruman, fil-limiti tal-Mellieħa u b’kejl totali li 
jammonta għal ċirka mija u tmienja u tmenin metru kwadru 
punt sitta (188.6m2) u liema art tikkonfina mill-Punent 
ma’ Triq Wied ir-Ruman, minn fejn hija aċċessibbli, min-
Nofsinhar ma’ beni ta’ Emanuela Bonnici u mit-Tramuntana 
ma’ beni ta’ Louis Attard jew l-aventi kawża tagħhom. Il-
maisonette huwa aċċessibbli permezz ta’ taraġ separat. Din 
il-proprjetà ġiet akkwistata permezz ta’ att datat ħdax ta’ 
Awwissu tas-sena elfejn u tmienja (11.8.2008) in atti tan-
Nutar Bartolomeo Micallef u hija libera u franka u stmata li 
jiswa’ tmien mija u disgħin elf ewro (€890,000).

L-imsemmi fond huwa proprjetà ta’ MCCF Properties 
Company Limited (C41387).

N.B. L-imsemmi fond jinbiegħ bħalma ġie deskritt fl-atti 
tas-subbasta 37/2018.

Reġistru tal-Qrati Superjuri, illum il-Ħamis, 15 ta’ 
Jannar, 2026

GAETANA AQUILINA
Għar-Reġistratur, Qrati Ċivili u Tribunali

L 4583197 and by decree dated the seventh of November of 
the year two thousand and twenty two (7.11.2022) Dr Mattia 
Felice and Legal Procurator Luisa Tufigno were nominated 
as deputy curators for the absent.

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 28/2025 and after a judicial 
sentence given by the Hon. Judge Mark Simiana dated the 
20th of January, 2025, in the First Hall Civil Court, with 
reference number 459/2022.

Registry of the Superior Courts, this Wednesday, 14th 
January 2026

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals

By decree given by the Civil Court, First Hall on the 4th 
September, 2025, on the application of Bonnici Noe sive 
Noel ID 327064M et, Thursday, 12th February, 2026, at half 
past eleven in the morning (11.30 a.m.), has been fixed for 
the sale by auction, to be held in Room Number 78, Nearby 
the Courts Archives, Level -1, Courts of Justice, Triq ir-
Repubblika, Valletta, of the following property:

The residential block named Celine Flats, which 
includes underground parking, an elevated ground floor 
level maisonette named Celine Court, two apartments and 
penthouse, forming part of the land known as ‘Ta’ Taflija’ 
sive ‘Tas-Sellum’ in Triq il-Wied tar-Ruman, in the limits 
of Mellieħa, and measuring approximately one hundred and 
eighty-eight point six square metres (188.6m2) and which 
land is bounded on the West by Triq Wied ir-Ruman from 
where it is accessible, on the south by property of Emanuela 
Bonnici and on the north by property of Louis Attard or his 
successors in title. The maisonette is accessible by a separate 
staircase. This property was acquired by means of a deed 
dated the eleventh August of the year two thousand and eight 
(11.8.2008) in the acts of Notary Bartolomeo Micallef and is 
free and unencumbered and is valued at eight hundred and 
ninety thousand euro (€890,000).

The said tenement is the property of MCCF Properties 
Company Limited (C41387).

N.B. The said tenement will be sold as described in the 
acts of judicial sales number 37/2018.

Registry of the Superior Courts, this Thursday, 15th 
January, 2026

GAETANA AQUILINA
For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla, fil-11 
ta’ Novembru, 2025, fl-atti tar-Rikors Ġuramentat numru 
661/2024FDP, fl-ismijiet: l-Av. Dott. Sean Portelli pro et 
noe vs Ian Camilleri pro et noe et, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: l-Av. Dott. Sean Portelli 
(35495M) pro et noe vs Ian Camilleri (35069M) pro et noe et 
ippreżentat fil-Qorti Ċivili, Prim’Awla, fid-9 ta’ Diċembru, 
2024, ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara okkorrendo permezz tal-ħatra minnha ta’ 
perit, li l-proprjetà immobbli fuq imsemmija, ossija d-djar 
uffiċjalment numerati 90, 92 u 94 aċċessibbli minn Triq 
Windsor, f’Tas-Sliema inkluż il-bitħa retroposta, l-arja 
libera usque ad coleum u s-sottoswol usque ad inferos 
suġġetti għaċ-ċens temporanju għaż- żmien li fadal minn 
mija u ħamsin (150) sena li beda jiddekorri mill-21 ta’ Mejju, 
1889, mhumiex komodament diviżibbli bejn il-kontendenti 
kodividenti fil-kwoti rispettivi tagħhom;

2. Tordna għalhekk li l-imsemmija proprjetà immobbli 
appartenenti lill-kontendenti indiviżament bejniethom 
tinbiegħ b’liċitazzjoni bl-esklużjoni ta’ oblaturi estranei;

3. Tinnomina nutar sabiex jirċievi u jippubblika l-att 
opportun u kuratur jew kuraturi għall-eventwali kontumaċi;

4. Tordna li r-rikavat mill-bejgħ tal-istess proprjetà 
immobbli, dedotti l-ispejjeż, jiġi diviż bejn il-kontendenti 
skont il-kwoti rispettivi tagħhom;

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 661/2024FDP fl-ismijiet 
imsemmija hawn fuq huwa differit għat-22 ta’ Jannar, 2026, 
fid-9.30 a.m.

Notifika Intimat: C.A.& S Developments Ltd (C19880), 
Cataleya, Triq in-Narċis, Il-Madliena

Reġistru tal-Qrati Superjuri, illum 15 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

By means of a decree given by the Civil Court, First 
Hall, on the 11th November, 2025, in the records of the 
Sworn application number 661/2024FDP, in the names: Adv. 
Dr Sean Portelli pro et noe vs Ian Camilleri pro et noe et, 
the following publication was ordered, in terms of Article 
187 et sequitur of Cap. 12, for the purpose of service of the 
respondent.

By means of an application in the names: Adv. Dr Sean 
Portelli (35495M) pro et noe vs Ian Camilleri (35069M) 
pro et noe et filed in the Civil Court, First Hall, on the 9th 
December, 2024, the applicant asked this Honourable Court 
to:

1. Declare if necessary by means of the appointment of 
an architect, that the immovable property above mentioned, 
that is the houses officially numbered 90, 92 and 94 
accessible from Triq Windsor, in Tas-Sliema including the 
backyard, the airspace free usque ad coleum and the subsoil 
usque ad inferos subject to the temporary groundrent for the 
remaining period from one hundred and fifty (150) years 
which started to run from the 21st May, 1889, are not easily 
divisible between the coding parties in their respective 
quotas;

2. Thus order that the said immovable property belonging 
to the parties undivided between them be sold by licitation to 
the exclusion of extraneous bidders;

3. Appoint a notary to receive and publish the opportune 
deed and curator or curators for eventual contumacs;

4. Order that the proceeds from the sale of the same 
immovable property, including costs, be divided between the 
parties according to their respective quotas;

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application number 661/2024FDP in the 
names mentioned above is postponed to the 22nd January, 
2026, at 9.30 a.m.

Notification respondent: C.A.& S Developments Ltd 
(C19880), Cataleya, Triq in-Narċis, Madliena

Registry of the Superior Courts, today 15th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sede 
Kostituzzjonali), fit-8 ta’ Ottubru, 2025, fl-atti tar-Rikors 
Ġuramentat numru 268/2025MH, fl-ismijiet: Maria Carmela 
k/a Marlene Ferrante et vs Avukat tal-Istat et, ġiet ordnata 
s-segwenti pubblikazzjoni, a tenur tal-Artikolu 187 et 
sequitur tal-Kapitlu 12, biex isservi bħala notifika fil-
konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Maria Carmela k/a Marlene 
Ferrantev (927745M) et vs l-Avukat tal-Istat et ippreżentat 
fil-Qorti Ċivili, Prim’Awla (Sede Kostituzzjonali) fit-18 
ta’ Lulju, 2025, ir-rikorrent talab lil din l-Onorabbli Qorti 
sabiex: 

1. Tiddikjara u tiddeċiedi li, fil-konfront tar-rikorrenti, 
qua sidien tas-sehem ta’ nofs indiviż (1/2) tal-Fond, il-fatti 
su esposti u l-operazzjonijiet tal-Ordinanza li Tirregola 
t-Tiġdid tal-Kiri tal-Bini ossija l-Kap. 69 tal-Ligijiet ta’ 
Malta b’mod partikolari l-Artikoli 3, 4, 9, 12 u 46, u l-Att 
X tal-2009, bl-operazzjonijiet tal-Liġijiet viġenti, qegħdin 
jagħtu dritt ta’ rilokazzjoni indefinita lill-intimat Maurice 
Agius, għall-fond kummerċjali, ossija ħanut numru sitta u 
ħamsin (56), Triq D’Argens, L-Imsida, u dan bi vjolazzjoni 
tad-drittijiet fundamentali tar-rikorrenti kif sanċiti, inter 
alia, fl-Artikolu 37 tal-Kostituzzjoni ta’ Malta u l-Ewwel 
Artikolu tal-Ewwel Protokoll tal-Konvenzjoni Ewropea, u 
b’hekk, għar-raġunijiet fuq esposti u dawk li se jirriżultaw 
waqt it-trattazzjoni ta’ din il-kawża, ir-rikorrenti għandhom 
jingħataw ir-rimedji kollha li din l-Onorabbli Qorti jidhrilha 
xierqa fiċ-ċirkostanzi;

2. Konsegwentement u għar-raġunijiet premessi, 
tiddikjara li l-operat tal-Ordinanza u tal-liġijiet viġenti kif 
dedotti fl-ewwel talba, huma nulli u mingħajr effett u inoltre 
tiddikjara li mhumiex applikabbli għal din il-kirja tal-fond 
kummerċjali ossi a ħanut numru sitta u ħamsin (56), Triq 
D’Argens, L-Imsida;

3. Tagħti dawk l-ordnijiet, toħroġ dawk l-atti, u tagħti 
dawk id-direttivi li tqis xierqa sabiex twettaq, jew tiżgura, 
t-twettiq tad-drittijiet fundamentali tar-rikorrenti hekk 
kif garantiti skont il-Konvenzjoni għall-Protezzjoni tad-
Drittijiet tal-Bniedem u tal-Libertajiet Fundamentali, inter 
alia, billi tiddikjara u tiddeċiedi li r-rikorrenti mhumiex 
obbligati jġeddu l-kirja tal-fond kummerċjali, ossija ħanut 
numru sitta u ħamsin (56), Triq D’Argens, L-Imsida, lill-
intimat Maurice Agius u tiddikjara għalhekk illi r-rikorrenti 
huma intitolati jirriprendu l-pussess sħiħ tal-istess fond 
kummerċjali ossija ħanut numru sitta u ħamsin (56), Triq 
D’Argens, L-Imsida;

4. Tiddikjara u tiddeċiedi li l-intimat Avukat tal-Istat 
huwa responsabbli għall-kumpens u danni, kemm pekunjarji 
u nonpekunjarji, inkluż danni morali, sofferti mir-rikorrenti 

By means of a decree given by the Civil Court, First Hall 
(Constitutional jurisdiction), on the 8th October, 2025, in the 
records of the Sworn application number 268/2025MH, in 
the names: Maria Carmela k/a Marlene Ferrante et vs State 
Advocate et, the following publication was ordered, in terms 
of Article 187 et sequitur of Cap. 12, for the purpose of 
service of the respondent.

By means of an application in the names: Maria Carmela 
k/a Marlene Ferrantev (927745M) et vs State Advocate et 
filed in the Civil Court, First Hall (Constitutional jurisdiction) 
on the 18th July, 2025, the applicant asked this Honourable 
Court to:

1. Declare and decide that, against the applicants, qua 
owners of the (1/2) half undivided share of the premises, the 
facts above mentioned and the operations of the Reletting of 
Urban property Ordinance or rather the Head. 69 of the Laws 
of Malta in particular Articles 3, 4, 9, 12 and 46, and Act X of 
2009, with the operations of the Laws in force, are granting 
an indefinite right of relocation to the respondent Maurice 
Agius, for the commercial premises, that is shop number 
fifty six (56), Triq D’Argens, Msida, and this in violation of 
the fundamental rights of the applicants as sanctioned, inter 
alia, in Article 37 of the Constitution of Malta and the First 
Article of the First Protocol of the European Convention, 
and thus, for the reasons above exposed and those which 
shall result during the hearing of this cause, the applicants 
are to be given all the remedies that this Honourable Court 
deems fit in the circumstances;

2. Consequently and for the reasons premised, declare 
that the operation of the Ordinance and the vigour laws as 
brought forward in the first demand, are null and without 
effect and furthermore declare that they are not applicable to 
this lease of the commercial premises or rather shop number 
fifty six (56), Triq D’Argens, Msida;

3. Give those orders, issue those acts, and give those 
directives that it deems fit to carry out, or ensure, the 
fulfilment of the fundamental rights of the applicants as 
guaranteed according to the Convention for the Protection 
of Human Rights and Fundamental Freedoms, inter alia, 
by declaring and deciding that the applicants are not 
obliged to renew the lease of the commercial premises, or 
rather shop number fifty six (56), Triq D’Argens, Msida, 
to the respondent Maurice Agius and declare thus that the 
applicants are entitled to take back the full possession of the 
same commercial premises or rather shop number fifty six 
(56), Triq D’Argens, Msida;

4. Declare and decide that the respondent State Advocate 
is responsible for the compensation and damages, both 
pecuniary and non-pecuniary, including moral damages, 
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b’konsegwenza tal-operazzjonijiet tal-Kap. 69 tal-Liġijiet ta’ 
Malta u l-Att X tal-2009 fuq imsemmija;

5. Tillikwida l-istess kumpens u danni kemm pekunjarji u 
nonpekunjarji, inkluż danni morali, kif sofferti mir-rikorrenti, 
ukoll ai termini tal-liġi, u dan bl-opera ta’ perit nominandi;

6. Tikkundanna lill-intimat Avukat tal-Istat iħallas l-istess 
kumpens u danni kemm pekunjarji u nonpekunjarji, inkluż 
danni morali, likwidati ai termini tal-liġi, bl-imgħax legali 
mid-data tal-preżentata tar-rikors odjern sad-data tal-effettiv 
pagament;

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni

Ir-Rikors Ġuramentat numru 268/2025MH fl-ismijiet 
imsemmija hawn fuq huwa differit għat-23 ta’ Jannar, 2026, 
fid-9.00 a.m.

Notifika intimat: Maurice Agius (542142M), 84, 
L-Għarix, Triq id-Dris, Is-Swieqi

Reġistru tal-Qrati Superjuri, illum 15 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

B’digriet mogħti mill-Qorti Ċivili, Prim’Awla (Sede 
Kostituzzjonali), fl-4 ta’ Diċembru, 2025, fl-atti tar-Rikors 
Ġuramentat numru 380/2025LM, fl-ismijiet: Carmel 
Micallef et vs Anthony Vassallo et, ġiet ordnata s-segwenti 
pubblikazzjoni, a tenur tal-Artikolu 187 et sequitur tal-
Kapitlu 12, biex isservi bħala notifika fil-konfront tal-intimat.

Permezz ta’ rikors fl-ismijiet: Carmel Micallef (481840M) 
et vs Anthony Vassallo (287353M) et ippreżentat fil-Qorti 
Ċivili, Prim’Awla (Sede Kostituzzjonali) fl-14 ta’ Ottubru, 
2025, ir-rikorrent talab lil din l-Onorabbli Qorti sabiex: 

1. Tiddikjara li l-intimati qed iżommu l-fond riferut hawn 
fuq b’kirja taħt il-Kap. 69 tal-Ligijiet ta’ Malta, bl-operat tal-
Att X tal-2009 u tal-Artikolu 1531C tal-Kap. 16 tal-Ligijiet 
ta’ Malta;

2. Tiddikjara li għar-raġunijiet fuq spjegati, u għal 
dawk li se jirriżultaw mill-provi, l-Kap. 69 tal-Liġijiet ta’ 

suffered by the applicant as a consequence of the operations 
of the Cap. 69 of the Laws of Malta and Act X of 2009 above 
mentioned;

5. Liquidate the same compensation and damages both 
pecuniary and non-pecuniary, including moral damages, as 
suffered by the applicants, also in terms of law, and this with 
the appointment of an architect;

6. Condemn the respondent State Advocate to pay the 
same compensation and damages both pecuniary and non-
pecuniary, including moral damages, liquidated in terms of 
law, with legal interest from the date of filing of the present 
application till the date of effective payment;

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application number 268/2025MH in the 
names mentioned above is postponed to the 23rd January, 
2026, at 9.00 a.m.

Notification respondent: Maurice Agius (542142M), 84, 
Gharix, Triq id-Dris, Swieqi

Registry of the Superior Courts, today 15th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals

By means of a decree given by the Civil Court, First Hall 
(Constitutional jurisdiction), on the 4th December, 2025, in 
the records of the Sworn application number 380/2025LM, 
in the names: Carmel Micallef et vs Anthony Vassallo et, 
the following publication was ordered, in terms of Article 
187 et sequitur of Cap. 12, for the purpose of service of the 
respondent.

By means of an application in the names: Carmel Micallef 
(481840M) et vs Anthony Vassallo (287353M) et filed in the 
Civil Court, First Hall (Constitutional jurisdiction) on the 14th 
October, 2025, the applicant asked this Honourable Court to:

1. Declare that the respondents are holding the premises 
referred to above by lease under Cap. 69 of the Laws of 
Malta, with the operation of Act X of 2009 and Article 
1531C of Cap. 16 of the Laws of Malta;

2. Declare that for the reasons above explained, and for 
those that shall result from the proof, Cap. 69 of the Laws 
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Malta, l-emendi tal-Att X tal-2009, u senjatament l-artikolu 
1531C tal-Kapitlu 16, jivvjolaw id-drittijiet fondamentali 
tar-rikorrenti kif sanċiti fl-Artikolu 1 tal-Protokoll 1 tal-
Konvenzjoni Ewropea, kif ukoll fl-Artikolu 14 tal-istess 
Konvenzjoni, u kif ukoll fl-Artikoli 37 tal-Kostituzzjoni ta’ 
Malta;

3. Tiddikjara konsegwentement illi, il-Kap. 69 tal-
Ligijiet ta’ Malta, l-emendi tal-Att X tal-2009, u senjatament 
l-artikolu 1531C tal-Kap. 16 huma nulli u bla effett, erga 
omnes, jew inkella fil-konfront tal-kirja ta’ bejn il-partijiet, 
kif ukoll tiddikjara li d-dispożizzjonijiet tal-Kap. 69 tal-
Liġijiet ta’ Malta huma antikostituzzjoni, kif del resto diġà 
ġie deċiż mill-Qorti Ewropea tad-Drittijiet tal-Bniedem fil-
kawżi surreferiti;

4. Tordna għaldaqstant lill-intimati sabiex jiżgumbraw 
mill-proprjetà indikata, u dan billi jivvakawha u jroddu lura 
l-pussess sħiħ tiegħu lir-rikorrenti, u tagħti terminu qasir 
perentorju għal dan il-għan;

5. Tiddikjara li l-intimat huwa responsabbli għad-danni 
sofferti mir-rikorrenti minħabba t-telf ta’ kontroll, użu u 
t-tgawdija tal-proprjetà de quo u l-kumpens dovut lilhom, 
u tillikwida d-danni pekunjarji u nonpekunjarji u tordna 
lill-intimat iħallas dik is-somma hekk likwidata bl-imgħax 
legali mid-data tal-preżentata tal-kawża odjerna sad-data tal-
pagament effettiv;

6. Tiddikjara u tiddeċiedi li l-lokazzjoni sfurzata a 
tenur tal-Kap. 69 tal-Liġijiet ta’ Malta, fost danni oħra, ma 
tirriflettix is-suq u lanqas il-valur lokatizju tal-proprjetà 
inkwistjoni

7. Tagħti kull rimedju u/jew provvediment ieħor meħtieġ; 

Bl-ispejjeż kollha kontra l-intimat li minn issa huwa 
inġunt għas-subizzjoni

Ir-Rikors Ġuramentat 380/2025LM fl-ismijiet imsemmija 
hawn fuq huwa differit għal-21 ta’ Jannar, 2026, fid-9.20 a.m.

Notifika Intimat: Anthony Vassallo (287353M), 
Groundfloor Maisonette, 20 Hollywood, Triq l-Arċisqof 
Romero, San Ġiljan 

Reġistru tal-Qrati Superjuri, illum 15 ta’ Jannar, 2026

GABRIEL MANGION
Għar-Reġistratur, Qrati Ċivili u Tribunali

of Malta, the amendments of Act X of 2009, and especially 
Article 1531C of Cap. 16, violate the fundamental rights of 
the applicants as sanctioned in Article 1 of Protocol 1 of the 
European Convention, as well as in Article 14 of the same 
Convention, as well as in Article 37 of the Constitution of 
Malta;

3. Declare consequently that, Cap. 69 of the Laws of 
Malta, the amendments of Act X of 2009, and especially 
Article 1531C of Cap. 16 are null and without effect, erga 
omnes, or against the lease between the parties, as well as 
declare that the provisions of Cap. 69 of the Laws of Malta 
are anti-constitution, as del resto has already been decided 
by the European Court of Human Rights in the above 
mentioned cases;

4. Thus order the respondents to evict from the property 
indicated, and this by vacating it and returning its full 
possession to the applicants, and give a short peremptory 
period for this purpose;

5. Declare that the respondent is responsible for the 
damages suffered by the applicants due to the loss of 
control, use and enjoyment of the property de quo and the 
compensation due to them, and liquidate the pecuniary and 
non-pecuniary damages and order the respondent to pay that 
sum so liquidated with legal interest from the date of filing 
of the present cause till the date of effective payment;

6. Declare and decide that the lease is forced in terms of 
Cap. 69 of the Laws of Malta, amongst other damages, does 
not reflect the market nor the rental value of the property in 
question

7. Give all necessary remedial and/or other provisions;

With all costs against the respondent who is from now 
summoned so that a reference to his evidence be made

The Sworn application 380/2025LM in the names 
mentioned above is postponed to the 21st January, 2026, at 
9.20 a.m.

Notification respondent: Anthony Vassallo (287353M), 
Groundfloor Maisonette, 20 Hollywood, Triq l-Arċisqof 
Romero, St Julian’s

Registry of the Superior Courts, today 15th January, 2026

GABRIEL MANGION
For the Registrar, Civil Courts and Tribunals
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